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ABOUT THE REPORT
PR | S

This report is the ninth annual Environmental, Social and
Governance ("ESG") report (the “Report”) of Yancheng Port
Limited (“Yancheng Port International”,
“We" or “the Company”), which focuses on the ESG issues of

concern to our stakeholders.

International Co.,

REPORTING PERIOD AND SCOPE

The scope of the Report differs from that of the previous year.
The policies, statements, and data contained herein cover
the Group's trading business and petrochemical product
storage business. This Report covers the Company and
including Jiangsu Yancheng Port Port
Storage Petrochemical Company Limited (“Port Storage

certain subsidiaries,

Petrochemical”), Jiangsu Yancheng Port Port Shipping
International Trade Company Limited (“Port Shipping
International”), and Zhuhai Yangang Petrochemical Company
Limited (“Zhuhai Yangang Petrochemical”) (collectively
known as the “Group” or “We"), presenting the sustainability
approach and performance for the period from 1 January 2025
to 31 December 2025 (the "Reporting Period”). As Qianhai
Mingtian Supply Chain (Shenzhen) Company Limited (“Qianhai
Mingtian”) was not engaged in any business operations during
the Reporting Period, it is excluded from the scope of the
Report.

REPORTING BASIS

This has been prepared in compliance with Appendix C2
Environmental, Social and Governance Reporting Code (the
"Code”) to the GEM Listing Rules of The Stock Exchange of
Hong Kong Limited ("HKEX"). Material aspects and general
disclosures as defined in the Code and deemed to be relevant
to the Company’'s business and operations will be presented
in four key areas, namely Environment, Employment, Business
Practices and Community. The Report has been prepared in
accordance with a systematic set of procedures, including:

Identifying and
prioritizing significant
stakeholders
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identifying and
prioritizing material
ESG-related issues
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Determining ESG
reporting boundary
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ABOUT THE REPORT
PR | S

REPORTING PRINCIPLES BE ¥ /= A1)

This report has been prepared in accordance with the AIFRETHKBFAIMIRC2ATEHMIAFIMHHEE
mandatory disclosure requirements and “comply or explain” set  RK&MEBSFIRE | RAFE

out in Appendix C2 in the Code.

Reporting principles

The Group’s response
SEE &

The Group collects the views of stakeholders through a variety of means and conducts

EERIR A
Materiality
BEEM internal materiality assessments to identify material ESG issues. These key issues will
be disclosed as a priority in this report.

AEEBBZEAARERDENRY TATABNESR
B HERELARE BLEEREERTIARETELKE-

The Group collects data on environmental and social key performance indicators and

M MR EERNIR

Quantitative
=21t makes quantitative disclosures with reference to Appendix 2: “Reporting Guidance on
Environmental KPIs” and Appendix 3 “Reporting Guidance on Social KPIs” in HKEX's
“How to prepare an ESG Report” to monitor and evaluate the progress of the Group's
implementation of its environmental and social responsibility initiatives.
AEBRERERTEABREIEREE T2 RBIM(NAGHERE - HERER
HRE) PRI SR — (R AREIISRERTES ) Rt &k = (L AR EMISRERES])
FELERKE UBERKNEAERENBITRIERMTEEERTNERE-

Consistency This report uses consistent statistical methods to enable effective and meaningful

—H4 comparisons of data in the future. If there is any change in the methodology used and
the scope of reporting, we will explain it in the notes for reference.
AREEA—BMSA 55 CHBEARAIFANKAREZNLLR - HATANG A KRE
REERE AT EMZHRREUAHSE

Balance This report is required to present the Group's environmental, social and governance

T performance in an impartial manner in order to achieve a comprehensive and fair
report.

FEEBETRIABHERAERETRE - HLERELHENKE NEINEZEE RN
BER o

REPORT LANGUAGE AND ACCESS

This report has been prepared in both English and
Chinese and will be available on the HKEX news e-website
(www.hkexnews.hk) or the Company’s official website
(https://www.ycport.com.hk). If there is any inconsistency or
ambiguity between the English and Chinese versions, the
Chinese version shall prevail.

RESPONSE TO THIS REPORT

If you have any comments about this report or the
Company's sustainability strategy and performance, you are
welcome to contact us via the Company’s official website
(https://www.ycport.com.hk).
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BOARD STATEMENT
EFXgEH

To deeply integrate sustainability principles into the corporate
governance framework, the Company has established an
ESG Working Group under the direct leadership of the Board
of Directors to coordinate and oversee all sustainability-
related matters. The core responsibilities of this group
include formulating sustainability strategies, objectives, and
management mechanisms, as well as appropriately allocating
the resources required to achieve such objectives. Concurrently,
this group monitors the implementation of strategies and
objectives on an ongoing basis, assesses progress towards
their achievement, supervises relevant actions, and rigorously
executes the Board approval and publication procedures for
the annual sustainability report.

The relevant units of the Company's departments and
subsidiaries will collaborate with the ESG Working Group to
implement specific execution plans, including formulating
relevant policies and standards, establishing management
systems, and regularly reporting progress and effectiveness
to the ESG Working Group. The ESG Working Group will
integrate the information and submit an annual report to
the Board of Directors to form a bottom-up communication
mechanism. In addition, the Board of Directors, as the top-
level decision-making body, evaluates and authorizes the
strategies and guidelines proposed by the ESG Working
Group. The ESG Working Group guides, supervises and
evaluates each department. The Company has engaged Riskory
Consultancy Limited as a professional ESG consultant to
provide sustainability consulting services, assist in managing
ESG risks and advance sustainability work, while continuously
tracking international sustainability trends and improving
performance through industry standard benchmarking. Hence,
the Board reviews ESG-related matters at least annually and
receives regular updates from the ESG Working Group. Material
ESG risks and performance indicators are incorporated into
the Group's overall risk management framework and business
strategy planning process.

The Group understands stakeholder expectations and demands
through regularly held diverse communication activities to
identify and evaluate key ESG issues and submit them for board
discussion. The Board of Directors identifies environmental,
social and corporate governance risks and opportunities based
on the external environment and corporate strategy, and makes
decisions on annual ESG priorities and projects. During the
Reporting Period, we have identified the risks and opportunities
of climate change for the Company’s future operations,
assessed their relevance and impact, and developed strategies
to address them. In addition, we have set environmental targets
and actively promoted various green and low-carbon initiatives
to support the country's “dual carbon” strategy. We will
continuously monitor the progress of achieving our goals and
adjust and strengthen related work in accordance with global
sustainability trends.
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BOARD STATEMENT
EFgEH

The Company's sustainable development governance structure

FABAFEERAERS

Board ESG decision-making
Exg ESGRRE

Chief decision-making body
REREBAS

Reviews risks and materiality associated with sustainability matters

BRURASREERRNERE

Review
BE
Reviews and approves the strategies, goals and management guidelines of

sustainable development
B O MEIRELREREE -BR -EEAH Annually
report

FHRER

Supervise

B

Monitors and reviews the sustainability performance and progress towards related
targets

EE - BANREEERFEREFEREE

Authorise

R

Reviews and approves the public disclosures related to sustainability matters
FR - ETTRELEREBEEBNARMKE

ESG Working Group ESG management
ESGI{E/\4H ESGEIEE

Supervises sustainable development-related work

EENRESERERIE

Approve
Eii:3

Develops the goals, strategies and management guidelines of sustainable Guide
development =8
FIERFEEREER B REIES Regularly

report Supervise

TE HA BE ¥R BEE

Assess

i

All departments and related
divisions of subsidiaries ESG execution

2 8B P e B B 2 B 48 B BB I ESGHITE

Implement sustainable development-related work

EREORESEMERIE

Develop sustainable development-related system
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Prepare the sustainability report
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CHAPTER 1 OPTIMIZED GOVERNANCE
B—E KRER

The Group prioritizes sustainability, continuously drives
transformation and innovation, and aspires to become an
industry benchmark. Our core business encompasses the
trading of petrochemical products and commodities such as
soybeans, as well as petrochemical products storage. In order
to effectively identify and manage ESG risks across diverse
business areas, we have established an ESG Working Group
led by the General Manager, which collaborates with the
Safety Committee and other key departments to strengthen
the overall management of ESG. In addition, the team is
responsible for communicating with stakeholders, identifying
and evaluating ESG risks related to business operations,
integrating and analyzing relevant information, and regularly
submitting reports to the Board of Directors on material ESG
matters.

COMPLIANCE MANAGEMENT

The Group firmly believes that a sound corporate governance
structure is an important cornerstone for the Company's
long-term and steady development. We strictly implement
laws and regulations such as the Company Law of the People’s
Republic of China, the Law on Anti-Corruption and Anti-Bribery
of the People's Republic of China, the Law on State-Owned
Assets in Enterprises of the People's Republic of China, and the
Anti-Unfair Competition Law of the People's Republic of China,
and are committed to internal risk management and control.
In order to regulate the behavior of employees, the Company
has formulated internal management regulations such as
the “Anti-malpractice Management System”, the “Internal
Control System” and continuously optimized the “Staff Code”
and other guidelines to ensure employees follow the highest
professional ethical standards and strictly adhere to ethical
and legal boundaries. The Group is committed to building an
integrity culture and creating an honest and upright corporate

environment.

To strengthen the robustness and orderliness of internal
operations, the Group has established a rigorous and
comprehensive “Internal Control System”as the foundation of
our governance. We conduct internal audits on an annual basis:
in addition to performing necessary audit procedures, we also
carry out compliance reviews and effectiveness assessments
of internal control mechanisms, and propose corrective and
optimization measures for identified risk areas to ensure
that our operations continuously comply with regulatory and
contractual requirements. Furthermore, to embed business
ethics at the core of governance and throughout corporate
management, we actively conduct business ethics training and
anti-fraud awareness programs, instilling anti-corruption values

into employee codes of conduct and corporate culture.
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CHAPTER 1 OPTIMIZED GOVERNANCE

The Group treats every reported case seriously and continues
to improve its reporting mechanisms. In order to achieve
this goal, we have developed a set of rules and regulations
for reporting disciplinary violations and the protection of
whistleblowers. By providing a variety of reporting channels
such as letters, telephone and e-mail, we follow the core
principles of “combining punishment with prevention and
giving priority to precaution (BRI ~EETTER) " and
"whistleblower protection and avoidance for investigation
(RRREFBEEE) ", and promptly investigate and deal
with employees’ corruption. To ensure safety and rights of
whistleblowers, we have established a whistleblower protection
mechanism to ensure that the identity of whistleblowers is
kept confidential and that retaliation, including dismissal,
suspension, threats, harassment, or any form of unfair
treatment, is prohibited. In the event of a violation of the above
commitments, we will take disciplinary actions in accordance
with the Company's policy, and may even refer the incident to
the judicial authorities. The Group attaches great importance
to anti-corruption education. We have provided professional
materials compiled by the Hong Kong Independent
Commission Against Corruption (ICAC) to the Board of
Directors, and plan to expand relevant training to management
and all employees to strengthen the corporate integrity culture.

During the Reporting Period, there were no concluded or
pending corruption legal cases against the Company and our
employees, nor were we aware of any violations of national or
local anti-corruption laws.

F—E BRER
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CHAPTER 1 OPTIMIZED GOVERNANCE
-8 HuEH

8

Case Study: Specialized Rule-of-Law Seminar

£ EREKXAEE

Yancheng Port Group organizes compliance and rule-of-law promotion activities from time to time, using
diversified training and legal education to continuously deepen the concept of governing the enterprise
in accordance with the law and to strengthen its compliance culture, thereby enhancing employees’ legal
awareness and risk prevention capabilities. As a specific measure to safeguard employees’ rights and interests,
during the Reporting Period the Group Women's Federation, focusing on female employees’ rule-of-law
needs, organized a specialized seminar titled” Law Protects Women, Love Walks Alongside,” with the aim of
strengthening publicity on the legal protection of women'’s rights and improving female employees’ ability to
safeguard their rights in accordance with the law.

The seminar was held via video conference, with headquarters staff attending at the main venue and
subsidiaries participating through (including controlled companies) parallel sub-venues, where more than 400
female employees joined the session. The Group specially invited the deputy director of the management
committee of Beijing Yingke (Yancheng) Law Firm, to deliver the lecture, adopting a three-dimensional
legal education model that combined thematic teaching, case-based explanation of laws, and interactive
consultation. Taking common issues such as family disputes and marital property distribution as examples,
she provided case analysis and offered a focused interpretation of the newly issued judicial interpretations
on the Marriage and Family Book of the Civil Code, helping female employees grasp key practical points and
essentials for protecting their rights.

The seminar enhanced employees’ awareness and strengthened compliance culture within the Group.
Participating female employees generally reported that it not only enhanced their knowledge of relevant laws,
but also strengthened their awareness and capability to use legal means to safeguard their legitimate rights
and interests, while further allowing them to feel the Group's care and concern for female staff. Going forward,
the Yancheng Port Group will continue to focus on the actual needs of our employees, further intensify legal
publicity efforts, and deepen the protection of employees’ rights and interests through various forms, so as
to enhance legal literacy and rights-protection capacity, and inject momentum into the Group's high-quality
development.

BREEEFTHRENSREZASEE BEEBIRAEEHE  HER TR EZACESHARXER
RORAEBTARERERBHEBEN - FRET—EHERE T #xRENAREE REHE SERHERE
YT RamR EaREDEAEMES ORH FEEGEE  SENBEXERREEZLGEMR RA LB ITK
EHEREREST ©

EBLUERERTART BREINIEHLE INWBLAR (BFEZERRAR) ROEHREAY 2 HE > £HHE4A00
LUBESM-BEFBIERTEN ) ROEBMEZ I TAERR KU EEER+URBE+EHHE
HIMIUBRTCEZIRN GEREMD BRVESEKESERZEETRIART IRKRMEENBERRERD
AR EREE NI EEESER ARG REEE

IERBERSTETIERES LE—PRICTAERNEGRXC - 2RLE T HiBR BT ERERREREN
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CHAPTER 1 OPTIMIZED GOVERNANCE
B—E BRED

STAKEHOLDER COMMUNICATION FHERR
RIBFETRELZR 2 ERER AEBFHRA
ftEFHEZERBBRG - ERETZTE
BREZBBRE BMBEREHEIRFEE
communication channels, we ensure that stakeholders can ABEEHE WEMREFFIES R EZEL
stay informed of our operational developments promptly and [EiZF £ BBHEBIR AT AN TNHERTS
understand the potential direct or indirect impacts thereof. The RE-HEZHEZE@ME - EBIFEMEAZ
scope of communication extends beyond corporate governance i HMEBUERBEBERFME ZBHE > W E
EEEERERTHASCHEANTEESE.

To enhance our overall sustainability strategy, the Group
proactively strengthens two-way communication mechanisms
with stakeholders. By establishing diverse and stable

to encompass service quality, community engagement,

and various other areas. Through continuous and in-depth

engagement, we are able to more accurately understand

stakeholder expectations and consistently create and enhance

sustainable value throughout our operations.

Stakeholders

Expectations for the Group

Ways of Communication

RRE HAEENIE BEAN
e Safeguarding the quality of e Official website
= products and services B 75 A3k
A REERRRBEE e Customer interviews
BRI
(LTI e Customer service hotline
2 BRI
e Protecting the legitimate rights e Company'’s intranet
and interests of employees NCIIE Rt
REET&E#ER e Staff suggestion box
e Providing occupational training BTE%
and development e Staff training
REBEEINERE BT
e Creating a safe and healthy e Staff meetings
environment BTEg%

AERZE2REIRIE

e Compliance operation

e Staff engagement activities
BT HEES

® Symposium with government

Lo BEGRES departments
me_l e Tax compliance BT ERPY 2 R &
HBOEMNTR e Working report and research
Government and Regulatory T V3R RSB

Authorities

e Supervision and inspection

BT KR EE S BB in
e Generating return on capital e Shareholders’ meetings
BlIIEE AK[EHR IE R F R
0—0 * Information openness and e Official website
T@‘T transparency B 75 48k
00 B ARZER e Online interactive platform

Shareholders and Investors

e Standardized corporate

"|LEEETA

N — governance * Periodic report
MRRRAE RRREHE T
* Investor research
REER

BRI ARAS
2025IRIB B RERRS
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Stakeholders
Fifn&

Expectations for the Group

HASENIE

Ways of Communication

BEAN

e Maintaining sound cooperation

REREFGE
e Jointly supporting industrial

I_l upgrading
HBEEAR
Suppliers
g

Information openness and

= :

@ transparency
tJ ERARBER
Media

fHes

e Promoting community
development

REtE %R

&0

Community

HE

MATERIALITY ANALYSIS

To effectively identify the Group’s material ESG issues,
we conducted a comprehensive assessment of the issues
identified in 2024, taking into account stakeholder opinions and
operational conditions. The Group considers various aspects,
including the key business and operating environment, the
influence of stakeholders, and the influence of the Group on
stakeholders, to determine whether there are material changes
in key stakeholders. With reference to the industry materiality
issues of the Sustainability Accounting Standards Board (SASB),
the ESG industry materiality map of MSCI, and peer disclosure
highlights, and combining the expectations of key stakeholders
and the impact of ESG issues on the Group, we conducted a
systematic review of the 2024 materiality issues. After detailed
review, the Group believes there have been no significant
changes in the materiality issues during the Reporting Period,
and the relevant issues and their details are listed below:

Yancheng Port International Co., Limited
Environmental, Social and Governance Report 2025
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e Direct communication and visit
BERBEBIHE

e Supplier’s meeting
HEBEER

e Online opinion surveys
MEERBE

e Regular review and assessments
EHE & e stHE

e Tendering activities
BREEH

e Telephone interviews
B

e Special interviews

HERS

e Regular communication
B

e Community communication
HEEB

e Email

BFHH
EEMDH

RHEMHPAEBNERESGEE > RAIGSH
NEBRKREENRR  H2024F E 2 H A AIZE
EERAZEN G RALEZTEZE BEEE
FHEREERE -FHENZE N HAEFN
ENEE DHHEBRFNERSHFEERX
P I B R EE S ERIZ B E(SASB)ITT
FEEMHEBE MSCINESGITREZMHEB K
FIEREE WEGEEFNERNZRESGE
EHAERNTEREE  H2024FENE2H
REETRAMERR - KEFMERE  t&H
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CHAPTER 1 OPTIMIZED GOVERNANCE
B—E BRED

List of material ESG issues in 2025
EAT—E-RFESGEEZRETR

Type of issues No. Issues
EEEE 3% 4]
01 Waste treatment and disposal
BEEYRIREREE
02 Investing resources to reduce pollution emissions
BRAE R SRR E
03 Discharging pollutants according to relevant standards
SR RCER RS
04 Potential environmental risks in controlling storage operations (such as

chemical leakage and explosion)

EEAREBEIAFAENRIRERR QEEWRRE  BIFEER

. 05 Climate change
nghl)_( Important S IREME
BEEE 11 Occupational health and safety
BEREHE2E
16 Establishment of a production safety system
ZEEERRER
17 Risk management
R ERE
20 Anti-corruption
k&5
22 Compliance management
aRgE
06 Rational use of water resources
BEFRKER
07 Energy conservation
EXIBEIR
08 Exhaust gas and greenhouse gas emissions
BEREORERIEEHN
10 Employee training and development
ETHEIEEE
12 Legitimate recruitment and use of the workforce
BEERAT
13 Employee compensation and benefits
I (BB FFH R
== 18 Business ethics
BmEER
19 Quality of products and services
EmkikRZFEE
21 Supply chain management
HIgEEIE
23 Information security and privacy protection
B Z2MENRE
28 Community relations
HERIAR
29 Corporate governance
TEESR

BRI ARAS 11
2025IRIB B RERRS



CHAPTER 1 OPTIMIZED GOVERNANCE
-3 BREA

List of material ESG issues in 2025
AT ZE_RFESGEEZRETIR

Type of issues No. Issues
AR % HE
09 Environmental and natural resources
RIFRRAER
14 Protection of the rights and interests of employees
REEET#E
15 Talent recruitment
ATHEE
Relevant 24 Emergency risk response capabilities
L e R R 5E
25 Competitive behavior
BRBTR
26 Material procurement and efficiency
IR B R R
27 Community investment and charity
HERER AT
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CHAPTER 2 LOW-CARBON DEVELOPMENT

The Group adheres to the principles of green and low-carbon
development, proactively aligns with national environmental
policies, comprehensively implements environmental
management and protection initiatives, and strictly complies
with all applicable environmental protection laws and

standards, including but not limited to:

o Environmental Protection Law of the People’s Republic of
China;
° Water Pollution Prevention and Control Law of the

People's Republic of China;

o Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China;

o Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution Caused by Solid
Wastes;

o Law of the People's Republic of China on Noise Pollution

Prevention and Control;

o Law of the People’s Republic of China on Environmental
Impact Assessment;

° Directory of National Hazardous Wastes;
° Standard for Pollution Control on Hazardous Waste
Storage;

o Law of the People’s Republic of China on the Safety of
Hazardous Chemicals; and

° Measures for the Prevention and Control of Environmental
Pollution by Discarded Dangerous Chemicals.

The Group has established a comprehensive environmental
management system and implementation mechanism,
implements a responsibility system for environmental
protection goals, and ensures that operational activities align
with green development principles.

BE BEWmERE

AEEERFEOERZERERE  THERER
%kﬁﬁﬁ”iﬁ%%h+§ﬁﬁﬁmﬁ@’ﬂ
BEEBE—VBERZRIERELIREEE,
FEERRR

o (PEARHMBIRZMFREL)

o (REARHEMBIKSEPAZE);

o (PEARHMARRSERBAZE);

o (PEARHXMBEEEREYSRIRER S
&)

° (PEANREMBEIRBSREAZED;

o (FEARHMBIRGERZETEE),;

o (EREREMLER);

o (EREVITFESRIERRE),;

o (PEARHMBIERIEERZEE), &
e (BEERLCREEBRSHRETAME)-

FEERUCTENREEERRARRITHS

ERREFREESNEEFE EREELH
FTatrEiERRA -
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CHAPTER 2 LOW-CARBON DEVELOPMENT

BE BEWERE

To this end, the Company has prepared the "Environmental

Impact Assessment Report”, and on the basis of the existing
"Environmental Management System and Measures” and
"Environmental Protection Responsibility System”, has
further strengthened the documentation mechanisms for
environmental operations and hazardous waste management,
and strictly implements relevant compliance management in
the Regulations on the Administration of Pollutant Discharge
Permits. Under the professional guidance of the Environmental
Protection Group, all production units across the Group actively
adopt advanced pollution prevention and control technologies
to reduce the discharge of various pollutants, while proactively
identifying and monitoring environmental risks associated
with our operations to promote green, low-impact sustainable
development.

This year, we continued to improve our environmental
management system by implementing technical specifications,
including the “Technical Specifications for Identification
Mark Setting of Hazardous Wastes”, the “Pollution Control
Standards for Hazardous Waste Storage”, and the “Technical
Specifications for Quality Inspection of Pollutant Discharge
Permits”. Meanwhile, we continued to optimize the operation
of the “"Dafeng Port's Online Monitoring System for Oil Vapour
Recovery” to strengthen the protection of the ecological

environment around the port.

ENVIRONMENTAL EMERGENCY
MANAGEMENT

The Group places high importance on environmental incident
emergency management, and has established a comprehensive
environmental risk prevention and control system by improving
organizational structure, monitoring and early warning systems,
and information reporting mechanisms. Specific measures
include:

o Formulation and regular review of “Environmental
Emergency Plan”;

J Conduct regular emergency drills to improve the ability to
respond to environmental emergencies;

° For major accidents or emergencies, the Company
formulates management measures from the aspects of
systems, post settings and handling processes;

o Set up a dedicated emergency management post to
ensure that there is a dedicated person responsible for

emergency preparedness and response; and

o Strengthen the reporting mechanism after an accident.
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CHAPTER 2 LOW-CARBON DEVELOPMENT

Through the above measures, we are committed to protecting
the environmental ecology, preventing environmental incidents
from occurring, and minimizing their potential impacts.

During the Reporting Period, the Group was not aware of any
material non-compliance with relevant environmental laws and
regulations that have a significant impact on the Group.

MANAGEMENT OF ENVIRONMENTAL
OBJECTIVES

In accordance with ecological environmental protection
policies and industry standards, the Group has established
a clearly defined environmental and ecological protection
target framework within the designated planning period. This
framework focuses on four key areas: emission reduction,
energy saving, water conservation, and waste reduction.
To ensure effective implementation, the Group cascades
the overall targets and assigns them to various functional
departments and subsidiaries, accompanied by corresponding
governance and execution measures. Through periodic
performance reviews and process optimization, we continuously
improve our environmental performance and management
outcomes.

Emissions

B E

B ZPEURFRERRER

BE BEWmERE

i E AN AR RERBER > AR
BEWELE WR DR BER RN E -

REHE AEBTANEBETAHEERLSMN
BEAXENRBBERZRIERERTEGRIE
se

RIGERER

AEBRBERFRERRETERS R EEE
REPARREREREETEZBERE
ZonBRAFRENAEM : BB B8 BikHA
LR o MEEREMAR N EERBRERTESE
BEHENPIETFAT UG EMBHERZ
AEERITIENN - B AREMGHEE AR B &K
FIF@ERAIRIBENEEERIE -

Objective: Gradually establishing a carbon emission management mechanism

e Using secondary seals for floating roof tanks
I ERRA KRB HIE

e Installing breather valve baffles on the top of oil tanks

1 8 TR 2 B 0 IR R FE AR

e Strengthening the inspection on tank accessories, and regularly inspecting flame arrester, hydraulic oil seal and

dip hatch to ensure that air tightness meets the requirements

MR H AN RS BENESE R ERASERREMIREETEEX

e Filling the oil tank to the permissible level to reduce losses

e B = ST LURIDB R

e Carrying out low carbon-related education and training for employees

HE THRERMRAARNEE KIE

BRI ARAS
2025IRIB B RERRS
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Objective: Strengthening the management of energy consumption in the production
process to increase energy use efficiency

BRMEEEBEEEEE  RARREAUE

Energy efficiency

AE IR 15 FA 3 2t

e Gradually phasing out equipment and facilities with high energy consumption, and strengthen energy-saving

technological transformation
B /KSR FERIER 5% i > NN SR BN AE Bl

e Reasonably adjusting nitrogen valve pressure to reduce nitrogen waste

HEARMEEN  BRERAR

e Raising energy conservation awareness of employees to reduce waste caused by leaving lights on, keeping air
conditioners running when no one is around, etc.

MEHETNHMEEREE  BLORAB - BEAZRAIER

Objective: Increasing the investment in water-saving process and technology to
improve water use efficiency

B EMEKRMARA RS Ak M

Water efficiency

FA 7K %8 a

e Standardizing the cleaning of oil tanks, reasonably prolonging the cleaning cycle, and using clean and efficient
dispersants to reduce the water discharged

R ELEEr SBERARBFRER HABSRSRNCHRE BB EFIKE
¢ Improving the secondary utilization rate of clean water

REBARRAKN IR AR
e Reasonably controlling cooling water consumption of equipment

AEERECANKEE

e Raising water conservation awareness of employees to prevent the waste caused by leaving a hose on for a

long period
MEHETHEKERAE  ERBEHEBRAKRER

Waste reduction Objective: Optimizing waste management level and reducing waste discharge

R BiE : BEEEMEEKT  REEEMHER

e Strengthening equipment management to reduce the phenomenon of leaking, and reduce the quantity and
probability of hazardous waste generation

MARBEENE BB B B - RRER BECREVEENHENHE

e Strengthening the publicity of waste reduction internally and externally

IS8 R H BB EE B R

e Actively exploring upgrading of waste reduction technologies and improving waste disposal management

BMIERRERBERN TEERYEEEE
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CHAPTER 2 LOW-CARBON DEVELOPMENT

EMISSIONS REDUCTION

The Company has comprehensively reviewed and optimized
its operational processes to identify major sources of
environmental emissions, including wastewater generated from
tank cleaning at storage facilities, volatile organic compounds
(VOCs'"), and solid waste. At the same time, we strictly comply
with the environmental protection laws and regulations of
the People’s Republic of China, such as the Environmental
Protection Law of the People's Republic of China and the Law
of the People’s Republic of China on Environmental Impact
Assessment.

To minimize the environmental impact, the Company has
formulated and implemented internal management systems
such as “Environmental Management System and Measures”
and “Environmental Protection Responsibility System”. We
have also established comprehensive emission management
regulations, including the “"Hazardous Waste Management
Rules” and the "Responsibility System”, ensuring strict
compliance with relevant emission monitoring requirements.

In accordance with the management requirements of the
pollutant discharge permit, the Group conducts regular self-
monitoring and submits pollutant discharge reports to relevant
departments on a quarterly and annual basis. During the
Reporting Period, the Group was not aware of any significant
non-compliance with emissions.

Exhaust Gas Emission Management

We continuously advance innovation in production and
logistics technologies, combining source control with process
improvements to mitigate the environmental impact of
exhaust emissions. In accordance with the requirements of
the “Technical Policy for Prevention and Control of VOCs
Pollution”, we strengthen VOCs leakage prevention and
control during storage through technical measures such as
closed collection systems and anti-leakage facilities. During the
year, we continued to optimize and implement management
systems, including the “Qil Vapour Recovery”, comprehensively
improving storage operation standards to strive to reduce our
operational environmental impacts, such as VOCs leakage.

VOCs is the abbreviation of volatile organic compounds

BE BEWmERE

i D HE TR

AREE2EHERLBLEEEREERRE KEF
HATBIRBEHBORR SEERLERMES
ZEEK EEUEBERY(VOCS ) RERERY
FoBE RFBRBEBPEARANERIER
EBRAERER Pl (hEARXMBIRIZ R
R R(PEARAMBEIRZEHZETEE)EF -

HRHRBNRERERE AR ELANT
(REEEBIERER) NRBEFRESES)F
NEEEFE RAFRILTENHFRYEER
> aiE(thEEMEESE)N(ECREYS
e TIFEER) F  BARRKEEBREIER
MEEEK

BB SFOENEERE ERETEHN
BITER WiRFEMFEBHERMEPT L&
SHRE-EHREME EETANEBRERNEKR
BYERRHERIB R °

R EE

BPFBEHEEEELAYVRRMAIN G5 RE
EERETENRFREN AEBERFNHIRE
R E - ikiFE (BRI ARI(VOCs) 5 1 IAa R
MER) EX BB REAWRERGNLZR
R E AR MN3R 2 fEBRERVOCsH IR
Pz - AFERFIFEERCL AT ChRE WL
ERE)FEEFE 2ERABRBIEERE
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1 VOCs 21 A HE1EEY) (volatile organic compounds)
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BE BEWERE

To strengthen the management and control of exhaust
emissions, during the Reporting Period, the Group
commissioned a professional third-party organization to
conduct comprehensive unorganized waste gas testing in
accordance with the “Standard Operating Procedures and
Technical Specifications for VOCs Leak Detection”, obtaining
detailed inspection reports. The inspection results show that
the Group's storage facilities’ unorganized waste gas emissions
comply with national and local standards requirements.

We also engaged another third-party professional organization
to conduct exhaust leak detection and maintenance,
performing comprehensive inspections of sealing points to
effectively identify and control potential environmental risks
during the storage process. The test results demonstrate that
the Group's petrochemical storage and transportation system
has excellent seal performance, and the management of VOCs
leakage risks has been remarkably effective.

In order to further control VOC emissions during oil loading and
unloading, we have implemented the following measures:

o Strengthen the maintenance of equipment and facilities,
and conduct high-frequency inspections of equipment,
such as entrusting a third party to conduct leak detection
and repair (LDAR) testing of equipment, so as to prevent
the case of leakage;

o The oil and gas recovery device is put into use to recover
the volatilized oil and gas from the storage tank, and the
recovery efficiency reaches 95%;

J The loading platform tank truck is changed from the
original top loading to a safer and more environmentally
friendly bottom loading method, and the gas generated
in the loading process is collected and connected to the
oil and gas recovery device;

J Nitrogen sequestration facilities in storage tanks were
used to reduce the fugitive volatilization of VOCs in
pipelines;

o In summer, the tank body is cooled by water spray,
and the volatility of the storage medium in the tank is
reduced, so as to reduce the exhaust gas generated by
the volatilization of the medium;

o The nitrogen valves have been recalibrated to reduce oil
and gas emissions through nitrogen sealing;
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CHAPTER 2 LOW-CARBON DEVELOPMENT

o Dust nets are added to the surrounding bulk cargo
yards, and spray dust reduction measures are carried out
regularly, which greatly reduces dust pollution; and

o Regular pressure tests are carried out on the hose to
prevent leakage incidents.

The Group is equipped with the “Dafeng Port's Online
Monitoring System for Oil Vapour Recovery” to continuously
monitor the 24-hour emission data of VOCs. At the same time,
according to the requirements of the environmental protection
authorities, the air pollution control has been strengthened.
According to the air pollution situation, measures such as
stopping production and reducing production will be taken
to further ensure that the inhalable suspended particulate
(PM2.5) index meets the standard. Through online VOCs
monitoring and emission monitoring, we can reduce the
impact of emissions on the surrounding environment more
effectively, and also make the Company's production and
operation more in line with the requirements of national air
pollution prevention and control policies. Looking ahead, the
Group will continuously optimize environmental monitoring
technologies and pollution control facilities, striving to promote
the development of a green and low-carbon industry.

Effluent Discharge Management

The Group strictly complies with the Water Pollution Prevention
and Control Law of the People’s Republic of China and the
Integrated Wastewater Discharge Standard of the People'’s
Republic of China, ensuring proper treatment of water
pollutants and preventing pollutants such as oils, acidic
substances, and alkaline solutions from being discharged
directly into water bodies, thereby effectively protecting
the aquatic ecological environment. In addition, we have
established a comprehensive wastewater collection system to
collect wastewater from ground cleaning, tank washing, oily
water, and rainwater. The collected wastewater first undergoes
preliminary treatment at our self-operated wastewater
treatment facilities before being transferred to the industrial
park's wastewater treatment station for advanced purification
until it meets the statutory discharge standards. As for
wastewater from office areas, it is discharged directly into the
municipal sewage network for treatment at the local municipal
wastewater treatment plant. During the Reporting Period,
the Group continued to conduct water quality monitoring in
adjacent sea areas, carefully assessed the environmental impact
on surrounding water bodies, and implemented timely and
appropriate response measures for any emergency situations.

BE BEWmERE
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BE BEWERE

Solid Waste Management

The Group comprehensively implements all national laws and
regulations concerning solid waste and hazardous chemical
management, including the Law of the People's Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Waste, the Law of the People's Republic
of China on the Safety of Hazardous Chemicals, the National
Hazardous Waste Directory, the Standard for Pollution
Control on Hazardous Waste Storage and the Measures for
the Prevention and Control of Environment Pollution by
Discarded Dangerous Chemicals. We also formulated the
"Hazardous Waste Management System” in accordance with
these laws and regulations to ensure that all hazardous waste
is treated correctly and safely from the perspective of norms
and processes to reduce the impact of solid waste on the

environment and the surrounding ecology.

The hazardous waste generated during the Company's
operations mainly includes waste oil from grease traps, oily
waste, and liquid waste. For these wastes, the Company has
established a comprehensive “Hazardous Waste Management

System” with strict disposal procedures:
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Effluent from cleaning production
equipment is transferred to the
wastewater treatment station
through pipelines.
BREEERBRISKAEBRBES
BE R SRR o

Untreated production effluent
should not be directly discharged
to the sewer.
FESKAKRBERNSEEI A
ToKE

Production and domestic sewage
is discharged to a designated
collection pool and transferred to
the wastewater treatment plant
after going through wastewater
treatment facilities and reaching
discharge standards.

FE RS KB EITEE W E
Mo AR5 7K BRI 5% i i B BEUR %
BHME S IKEIER
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The production equipment
departments should be
notified in time for repair when
the wastewater treatment
station fails to operate due to
malfunction.

75 7K BR B Uik S B 2 ' R e B 5B
MEERBRETHEE

Production and domestic waste
should be stored separately in
the designated location.
FENEFNRGEDIRERE
15 TE ML ©

The central control department
collects and stores samples
and cleaning effluent into
special containers and dispose
of them in accordance with
the requirements of relevant
policies.
MERBRERBRBERAERE
SRR HRAMEEFENE
RERIE

BE BEWmERE

Waste oil should be collected
in time for centralized storage,
and oil on the ground must be
cleaned up immediately.
JB% S 78 e 5 Bl U > EE FRfE 77 o Sk
HihmaY s R BETRE

Paint, rock wool and dust-prone
materials generated in the repair
process should be stored in the
designated location.
HEAREELERNHE BIRRS
E A K EE RV A1 KL FE TE BETF K ©

All' hazardous waste should be
stored in designated containers
and be placed in hazardous
waste warehouse in an orderly
manner.
FRERBERYEHEINERE
BOAFERRNEREREYRE -

To strengthen the preliminary disposal and classified storage
management of hazardous waste, the Group follows the
requirements of the "Hazardous Waste Management System”.
The production equipment department carries out the
preliminary classification and data recording of hazardous
waste, which is subsequently transferred in batches by the
safety and environment department to dedicated hazardous
waste storage facilities. All hazardous waste generated during
operations will be stored according to regulations in the
specially designated hazardous waste warehouse, which is
equipped with an around-the-clock video monitoring system
for real-time supervision. The requirements for hazardous waste
containers and storage are as follows:

R CERERMZIBRERDERETE
B o EEKNE(CRERYEENE)ZER A
FEXRBERITEREREYZVD REHME
M FE HERZ2RRASHABEES
BEEEHRE FIEEBEEENRRENT
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RRAEEAMETEREE -CREZRYHN
BEREFRENT
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Provide containers or bins for

storing hazardous waste

RERKRERMEFRRKAE

e Containers should be stored in a safe and secure way and kept away from fire and water

RERBLEFE EREIR KR

Containers for direct storage of

hazardous waste

ERGFRERERVNES

e Materials of containers should be compatible with (does not react with) the hazardous waste

BEMEBLREGRERYES FEERE)

e Containers should satisfy relevant strength and protection requirements

AERAmEHEENREMEER

e Containers must be intact and tightly sealed to prevent leakage during transfer and transportation

ARV ATEFER HORS HEERDNEHBETRR

e Each container holding hazardous waste must be affixed with a clear label or a new label, indicating the
Chinese name and nature of the substance contained. The labels cannot be altered
SEARKCRERYNA S LML AMRBEENRS R LRSS SRR ENTXRBERERTEE
RETEER ESUR D

e All containers containing liquid hazardous waste should have appropriate space

REERECRERYNESSVRAEEREEMH

Temporary storage of hazardous waste

BRRHEECEEEY

e Hazardous waste should be stored separately in kinds. Incompatible materials should be stored separately to

prevent danger

BREDRFER THEENMERDBER UBEECR

e Direct packaging materials for fragile package should, according to their nature, be fixed in wooden case or
firm cartons, and fillers should be added to prevent collision and extrusion to ensure safe storage

ZEOEMEEEEEEAMRNFENBEFR  WNEETY BHILHEBRIEER REZ2FN

e Containers directly containing hazardous waste should not be tilted and tipped to avoid leakage during

storage

ERBRECRERVNERERFEBREPERRIER HEMRR
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General solid waste and domestic waste generated from
the daily operations of our storage and trading businesses
are handed over to professional recycling organizations for
resource recovery or recycling. For hazardous waste, the Group
utilizes the Dynamic Management Information System for full-
process digital supervision, enabling real-time monitoring
of key information, including transfer quantities, factory exit
registration data, receipt verification, and order progress,
ensuring that hazardous waste treatment processes and order
execution status are clear and traceable. The safety and
environment department is responsible for coordinating the
allocation and monitoring of all hazardous waste, and entrusts
its disposal to professionally qualified organizations, strictly
adhering to all requirements of the “Manifest System for
Transfer of Hazardous Wastes”.

Regarding non-hazardous waste, our daily operations mainly
generate office household waste and waste paper. During the
Reporting Period, we actively promoted double-sided paper
usage in office areas, striving to reduce resource consumption
and non-hazardous waste in our operations.

RESOURCES CONSERVATION
Energy Management

To realize the sustainable development philosophy of
“green and low-carbon, energy saving and consumption
reduction,” the Group regards enhancing energy efficiency
and optimizing energy structure as key strategic objectives,
and has incorporated energy efficiency into the core indicator
system for production management performance assessment.
Through establishing clear annual and monthly production
target planning, we regularly collect and conduct in-depth
analysis of energy consumption data per unit of product to
identify factors that may potentially affect energy efficiency. For
identified issues, the Group promptly formulates corresponding
improvement plans, striving to achieve an optimal balance
between environmental protection and business development.
Based on the above management framework, we have
implemented the following key measures:

o Continuously standardizing the use and management of
company cars;

o Using more energy-efficient LED bulbs for street lamps,
and setting the time to switch on the lamps according to
seasonal changes;

BE BEWmERE
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o Strengthening the electricity and water conservation
management in the office area to eliminate waste of
electricity and water;

. Setting energy saver mode on air conditioners;

o Adopting spraying to cool down tanks in the tank farm in
hot summer to reduce material loss;

J Setting frequency regulation mode for pumps to reduce
power consumption; and

o Using double-sided printing in the office area as much as
possible, and advocating paperless office.

To achieve our energy efficiency targets, amid the conclusion
of the 14th Five-Year Plan and the planning for the 15th Five-
Year Plan, we actively respond to “Comprehensive Work Plan
for Energy Conservation and Emission Reduction during the
14th Five-Year Plan Period” ((I+M#A ) BIAERBHRE TIEA
ZZ)) and the “2024-2025 Energy Conservation and Carbon
(€2024-2025F HISEFR MR ITEN T R ))
issued by the State Council. By optimizing the energy structure,

Reduction Action Plan”

applying low-carbon energy, saving energy use, and improving
energy efficiency, we are continuously reducing greenhouse gas
emissions from our operations. We are committed to building a
highly energy-efficient and sustainable enterprise.

Water Management

The Company's operational water needs are primarily met
through the municipal water supply network in the port
area, and there is no material issue in water sourcing. In the
process of operation, water consumption mainly comes from
petrochemical storage, tank washing, firefighting, etc. The
Company strictly abides by the Water Law of the People’s
Republic of China and other relevant laws and regulations.
From the perspective of our own water usage, to ensure
water sustainability, we have formulated the following specific
management measures:
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Petrochemical storage

BiEERH#

e The Company measured water
consumption and wastewater
discharge during the storage
process and improved the
statistics of water consumption
and discharge data, so as to
comprehensively monitor the
water resource utilisation in the

CHAPTER 2 LOW-CARBON DEVELOPMENT

Tank washing

i

e Through reasonable planning
of material classification and
storage area, the Company
reduced the length of the pipe
in the tank washing process, in
order to increase the efficiency
of water resource utilization.

BERIYN D BRTFESD

BE BEWER

Fire fighting

HE

e The Company regularly

organized emergency fire drills
and gave priority to the use

of emergency equipment such
as fire extinguishers to reduce
spraying time of water guns
and reduce water resource

operation process.

IBIE B 1 KB RS A BE K HE
WGt 8 > SEE K RBEIKEIE
et UeEERESBREFRN
KERERIBER

BERMAME-

e |t strengthened the control
over cooling water in a canned
pump, and controlled the
opening angle of the cooling
water valve as much as possible
on the premise that cooling is
achieved, in a bid to reduce
water consumption.

HEMRR SAKIMNREE 8
B 2 AMEE T BEIERISAD
KRR R A K e

e According to seasonal
temperature changes, it
adjusted the water usage for
tank body cooling through
spraying and anti-freezing
insulation.

RIFZERE R AR ERE
S P A R 7 R R By B9 AR K 1B
o

TACKLING CLIMATE CHANGE

The Group deeply recognizes the severe challenges posed
by global climate change and its profound impact on the
ecological environment and human society. In light of this, we
continuously explore innovative energy-saving technological
solutions and actively adopt low-carbon energy sources
to reduce greenhouse gas emissions from our operations.
To address the environmental risks we face, the Group has
developed a comprehensive “"Emergency Response Plan for
Severe Weather”, which not only covers immediate response
measures for various extreme weather events but also
establishes corresponding prevention and control mechanisms
for long-term climate risks arising from rising temperatures.

BRETENERRE R K

consumption.
TEHAR R IE OB E MR ZK
BREAUNBRERERS
B K AR BB 0 R D K E
RIBFE °

e |t conducted comprehensive
inspections on all fire hoses
in plants and promoted the
repair of all leakage points to
prevent water resources waste
caused by leakage.
HEEANMBEHBKEETE
BARE EBEMBERRR B
IERRIERKERRE °

e Before winter came, all pipes
were checked to prevent
freezing damage.

L EREERT HPRAERET
PrgE > DA AR IR

EHRIEEE

AEBRZEG 2R BT IR Z BIEDK
B URHEHERRREABHEEERNARE
FE-BENIL RANERRIERI XM
FoWBEBRAMEKERAFREE TSR Z
BEREHIUKT - BEHEEZIRRERE
ERFET —EXERN(BHRABREER
) ZEETEREHHZEBHERRESFZ
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M5 B B R I AR FE Z B Rl o
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SAFETY RISK MANAGEMENT AND CONTROL

The Group consistently upholds the core management
philosophy of “Safety first based on prevention” (Z&%
— FEB5#A ), treating employee occupational health and
safety as our foremost priority. We strictly abide by the
safety production rules and regulations related to oil and
petrochemical warehousing business, such as the Safety
Inspection Management System, the Risk Identification
and Assessment Management System, the Safety Devices
Contents and Requirements for the Petrochemical Wharf and
Warehouse Area, the Law of the People’s Republic of China on
the Safety of Hazardous Chemicals and the Provisions on the
Safety Management of Hazardous Goods at Port, etc. Through
comprehensive safety management systems and risk prevention
measures, we ensure all-around protection of employee
occupational health and safety.

Furthermore, the Group has established a comprehensive safety
inspection and accident prevention management framework.
The core systems include the “Safety Check and Accidental
Hidden Risk Management System” and the “Risk Assessment
and Control System”. These are coordinated and promoted by
the safety and environment department, encouraging active
participation from all employees to comprehensively strengthen
our capability to identify potential hazards. To ensure that
various safety risks are promptly identified and effectively
controlled, we have established the following standardized
management processes:
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Establish the working group for the “dual” prevention system of corporate security risk hierarchical
management and control and hidden danger investigation and governance.

MILRBZERBOREENEIHELEEE AMBERTFNE

Carry out the identification of hazardous (harmful) factors according to the dangerous characteristics of
each unit of the Company, and determine the risk level under the safety evaluation method.

REARDKETHEREERELR (BS) REHHE BBRL2NEL ZRERRER

Establish safety supervision files, and assign risk management and control responsibilities to specific
responsible persons at each level of the enterprise (company, workshop, team) according to the risk

level.
BUZeHEEZ RRERSASERBRERERSEZR —REEZLENEREHK (X8 -EE A BAENE
(ENE

Develop warning signs for safety risk announcement, draw and post the four-color safety spatial
distribution map of “red, orange, yellow and blue” in the workshop and the whole plant.

HIEZ2RARATETRER BRIKMATERRER A B B - BINGEZE2ZEE D MHE -

Carry out safety risk management and control business knowledge training to promote all employees
to understand the basic situation of risk points and those risks involved in the work and operating
environment and the prevention and control measures that should be taken.
MEZEEREZEZFNHE) RELEFREARMNERNER X TFEUNFRRIETHRR
Rz Pt FEEREX B9 [ &6 ~ 422 5l 8 7 o

Formulate a unified list of risk prevention and control inspections and hidden dangers investigation and
governance based on the actual situation of the enterprise, and clarify and detail the items, contents,
responsible persons and frequency of hidden danger investigation.
HEMESEEBRNARHERERRRFEGERR—NBEE BENATCRISHENEE - RE -
SEAKRIER-

Establish a working mechanism for continuous improvement, regularly organize the evaluation of
the operation of the dual prevention mechanism, and promptly correct the problems and deviations
identified to achieve continuous improvement.

BIUFECCE T RIS EREASEEERMEAETERETIL  KEEESXRNBENRE
MBI B -

Build environmental protection facilities and formulate hazardous waste disposal mechanism to prevent
and deal with safety accidents related to environmental protection facilities.

BIURARRMEG ECEREMS URMANEHRIRARRMERZEER -

OEEECEHOEHOO

BRI ARAS 27
2025IRIB B RERRS



CHAPTER 3 WORK SAFETY
B=E REEE

In the process of risk identification, we adopt scientific
quantitative assessment methods and have established a
systematic risk assessment system based on the probability of
an event and its possible consequences. The standard classifies
risk into four levels: significant, large, average, and low, and
sets appropriate control strategies and timeframes for each

level.

In accordance with the Opinions on Deepening Efforts to
Prevent and Defuse Major Risks in Production Safety of the
Ministry of Transport, the Group conducted a comprehensive
revision of the “Hierarchical Risk Control System for Production
Safety” during the Reporting Period, clearly establishing the
"Five Lists” framework for identifying major safety risks, which
specifically covers control elements including basic information,
responsibility allocation, preventive measures, supervision and
inspection, and emergency response.

The Company strictly implements the provisions of the Law of
the People’s Republic of China on Work Safety, established and
improved a complete set of dual prevention systems for safety
risk classification management and hidden hazard investigation
and management, and continuously optimizes the risk
prevention and resolution mechanism, so as to comprehensively
enhance the efficiency of safety production management
and effectively ensure safe production. During the Reporting
Period, we carried out the following work in accordance with
the internal system document “Safety Inspection Management
System”:

28 Yancheng Port International Co., Limited
Environmental, Social and Governance Report 2025

HETEBREHNNBET HAXRBHENE
EstE % BN EHREMRRBERFER
ErRBUTRAUENRRTERER ZFLER
R EERE D AMESR  EXER BARERE
—REARKRERE THHEERERFIEES
BYHE ) SR B K2 B e A B2 B IR o

ERRBE(RBERDEAN R CEREZE2EE
EXERBIMFNEEER)ZES NEREH
BH(Z2EERBRDREENE) ET2EE
RS EEARREARMBH 2T hEFEIE
ROERREEREN - BEEH T ERHER-
EERERERBHEEEER-

AEBEBAT(FEARENBEREEEEL) R
B RUTCEZEABRIREENREIE
BENEEHE R FEEC R R
HE 2ERAZ2EEEENE VERER
EEE -BREHE AARBERIBHEXXHF(Z
EREEEFE)FRETUOTIMF:



CHAPTER 3 WORK SAFETY
B=E R2EE

_at
v
.
re
wor
5
v
f
v
Q_

SRR RN AIRAS 29
2025IRIB B RERRE



CHAPTER 3 WORK SAFETY
B=E REEE

Case Study: Regular Safety Meetings and Hidden Hazard Investigation
O Z2OERREHETLHE

During the Reporting Period, the safety leading group convened monthly cross-checking meetings to promptly
communicate and implement documents and notices issued by higher-level safety supervisory authorities,
while coordinating the Company's overall safety management efforts. At these meetings, each department
reviewed key tasks for the month and discussed unresolved matters.

Following the meetings, we assigned dedicated personnel to conduct monthly self-inspections for potential
hazards and formulated clear and actionable corrective measures for identified issues.

EHREHE 22FE/NVERA BRI ZN—RI 2208 AFEETRELRZE2TEMFIRH 2 XHES
N EPRELAANREEETF-KHPINETRBERBMES U RBERERETHE-

2R RMAXHEARRBERBEE Wil 2 HERE R B T 2 o -

Case Study: Award-winning Quiz in Safety Production Month
Z0 22X ERFRHALTED

During the Reporting Period, we regularly held safety production quizzes, covering key safety management
topics including rules and regulations, operational standards, execution procedures, and emergency
prevention. These activities effectively motivated employees to engage in safety learning, reinforced the
concept of safe development, enhanced safety management effectiveness, and ensured a consistently stable

work safety environment.

BERE RACHEMZ2EERERNAARTE REREHFE BFRE ATREEARBRRMEFZEE
BER FUHBEIRAZE2S8E REZ2ERES BAZEEEAN IRREZL2EERBIFRERER -
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The Group has established a comprehensive safety
management system, strictly controlling safety risks at every
stage of business operations. In accordance with standardized
requirements, we provide production safety education and
training to all foreign personnel entering the production
area, ensuring that they understand the safety instructions
and distribute the necessary personal protective equipment.
Through an all-encompassing safety management mechanism,
we create a co-constructed and shared safe production
environment.

SAFE OPERATIONS MANAGEMENT

We place paramount importance on operational safety, and
strictly abide by the Law of the People’s Republic of China on
Work Safety, Fire Control Law of the People’s Republic of China,
Regulations of the Jiangsu Province on Workplace Safety,
and other laws and regulations. We continuously strengthen
the safety management system of the warehousing business
based on “Safety first based on prevention and comprehensive
control (ZE2E— AN A T EZE581E)". At the same time,
a production safety leading group has been set up to fully
implement the production safety accountability system.

The safety production committee provides oversight of the
safety system, while the safety production leading group
develops and implements comprehensive safety regulations,
procedures, and emergency protocols. These include:

o “Production Safety Responsibility System”;

o “Production Safety Management Network”;

o “Leadership and Duty System”;

o “Administrative Measures for Production Safety
Deposits”;

o “Production Safety Meeting System”;

o “Production Safety Inspection System”;

o “Production Safety Accident Reporting and Investigation
System”;

o “Inspection and Rectification System for Hidden Hazards

in Production”;

J “Production Safety Education and Training System”;

CHAPTER 3 WORK SAFETY
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J “Production Safety Rewards and Punishment System”;

J the “Safety Production Expenses Accrual and Investment
Guarantee System”; and

J "Special Operation Management System”.

Each production and business operation unit has further
improved the safety management structure according to the
characteristics of its business, and the person in charge of
each department is responsible for the corresponding safety
management responsibilities according to their position.

THE COMPANY’S SAFETY MANAGEMENT
STRUCTURE

(REEEHRBRE),;

(Z2EEEAFRNRARESE) ; &

(RBERIEEEEFIE) -

BEECKESBURBMBEDB R E—Fx
EX2EERE MEAEHFANEEARRE
BUEESRENZEEERE-

REREEEREB

v
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Person-in-charge

HEAEEA

General Manager

EEEESE

Safety Director
LZREE

CHAPTER 3 WORK SAFETY
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Safety inspection responsibilities and work plan

REWMEMB R TIFstE

Safety inspection duties
REWEME

Responsible for supervising the

organization of the Company's quarterly
safety inspections and hidden hazard
investigations, as well as company-level
safety inspections and rectification of
major safety hazards.
BEEEBRARZTEZERERRIIFEN
HBRABRZERE - ERZERRN

By

Responsible for the organization

of monthly safety inspections and
hidden hazard investigations, seasonal
safety inspections and hidden hazard
investigations, pre-holiday safety
inspections and hidden hazard
investigations, special safety inspections
and hidden hazard investigations,
entrusted third-party safety inspections
and hidden hazard investigations, and
responsible for the implementation and
follow-up supervision of safety hazard
rectification measures.
BERNIRBAZE2BREEAREHE S
MZ2REHREHE HRZERE
HERIE EHZERETEHRERHER
ERE=ZF LB ERRHERAER
REBEZ2RREIEMEE HEREH]E
e

Work plan
T{Est2l

Implement production safety

approaches and policies, and
incorporate production safety into
development strategy and long-term
plan.

REBZELERHRBR REELEEW
AECEERBEARBRE -

Assist in the implementation of the
safety responsibility system, organize
and carry out quarterly safety leadership
group meetings, and summarize and
deploy safety management work.

The production section organizes

the formulation of annual production
work objectives, and organizes the
formulation or revision of operating
procedures according to the actual
production situation.
WHERBLZEEEH HBRETEZS
FENEER BEKRIEZEEET
fF- A EREBNEFELEETFER
RBEEE R B RAASS ESETIRE
Az o
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Safety inspection responsibilities and work plan
ZEREMB R I(FstE
Person-in-charge

HAEEA

Safety inspection duties
ZERERE

Work plan
Testal

Area Director

Responsible for organizing routine

safety inspections and hidden hazard
investigations, and implementing
corrective measures within the scope of
their responsibilities.
SEHEERSHERNNTZE2BREAR
BHEITF EERIUEM

Organize the formulation of annual
production work objectives, and
organize the formulation or revision of
operating procedures according to the
actual production situation; and

AT EFEEEETIFER RELES
PRIB ARSI E S EETIRIFRRR ; &

For the safety management of
equipment, power, devices, and
industrial buildings and structures,

E&EE :
prepare equipment management
systems and operating procedures,
organize and implement training to
ensure that special types of work obtain
professional qualification training and
certification.
HEEHH - EERTEREY - BEY
N2 EE RFRREEIERERRER
12 WARB I B S (RERS A T EE
MEXEERIEIEAFNE -
Responsible for organizing department- Responsible for the safety and security
level safety inspections and hidden management of oil and petrochemical
hazard investigations, preparing and storage facilities, identify national and
implementing hidden hazard rectification local safety-related laws and regulations,
measures, and organizing the organization  carry out hazard identification and
of safety inspections and hidden hazard hidden hazard investigation of safety
Safety and ) T i i .
Environment investigation of subordinate teams, and production accidents, evaluate the
supervising and managing the preparation  current situation of safety management,
Department . . ) .
T and implementation of hidden hazard and organize emergency rescue plans

34

rectification measures.
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During the Reporting Period, based on the results of hazard
investigations, the Group actively carried out remediation
efforts, including appropriately increasing investment in human
resources, materials, and funding to reduce the risk of safety
hazards caused by insufficient resources. At the same time, we
strengthened the assessment of the work safety responsibility
system and established a sound safety production management
system to further reinforce the safety accountability assessment
mechanism.

Additionally, the Group employs HAZOP? methodology to
systematically identify and evaluate potential hazards in
production system facilities, thoroughly investigate issues
in the design, operation, and maintenance of production
equipment, and develop corresponding improvement plans
and suggestions to enhance facility safety and operational
convenience, providing a scientific basis for improving basic
disaster prevention measures and emergency plans. Meanwhile,
we conduct SIL assessments to verify the compliance of various
safety instrumentation system functions through the following
assessment items:

° Risk of casualties;
o Risk of environmental damage;
o The potential economic risk of equipment damage and

the loss of production time caused by it; and
o Corporate reputational risk.

During the Reporting Period, the Group had 0 safety incidents.

2 HAZOP is the abbreviation of Hazard and Operability Studies

3 Safety Integrity Level SIL
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EMPLOYEE HEALTH PROTECTION

The Group fully complies with applicable laws and regulations,
including the Law of the People’s Republic of China on Work
Safety, the Law of the People's Republic of China on the
Prevention and Treatment of Occupational Diseases, the
Labour Law of the People's Republic of China, the Provisions
on the Administration of Occupational Health at Workplaces,
and the Regulations on Labor Protection of Jiangsu Province
CI#RE BBREIRDG), and consistently prioritizes employee
safety and health. In line with our operating characteristics, we
have formulated and implemented management regulations,
including the “Occupational Health Management System”,
the “Protective Labor Equipment Management System”, and
the “Safety Protection Equipment and Facilities Management
System” to continuously enhance our occupational safety
protection framework.

In accordance with the “Management System for Special
Operations,” we have established comprehensive management
regulations for employees engaged in special types of work,
which include determining the specific application scope,
responsibility allocation and related safety requirements
of special operations such as temporary electricity, lifting
and hoisting, and aerial work. The safety and environment
department is responsible for strict safety supervision and
management at special operation sites.

Under the “Occupational Health Management System,”
the general manager assumes primary responsibility for
occupational disease prevention and control, overseeing the
identification of occupational hazards and the implementation
of occupational health safeguards. The safety and environment
department is responsible for supervising the implementation
of occupational health management, and at the same time
supervising, coordinating and implementing the “three
simultaneousness” system of occupational hazard prevention
and control. In accordance with the “Protective Labor
Equipment Management System”, the labor protection
equipment issuance standards are formulated to ensure that
employees obtain suitable labor protection equipment, and the
monitoring of occupational hazard factors and the assessment
of the current situation of occupational hazards are carried out
on a regular basis. The production and equipment departments
cooperate to improve job operating procedures, and undertake
the responsibility of providing regular occupational health

training for employees.
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We comprehensively assess operational processes to identify
occupational hazard factors and related occupational disease
categories. Employees in key positions undergo staged
occupational health examinations, with frontline employees
receiving at least one examination annually. To safeguard
employee health, we provide medical assistance to suspected
occupational disease cases and properly arrange job
reassignments in accordance with regulations to prevent further
harm. During the Reporting Period, the Company did not
discover any occupational disease or suspected cases.
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Scope of occupational disease monitoring

R REE A EEE

Detection sites

1R st =h

Hazard factors

EERAR

Benzene, toluene, xylene

FRNBRR THE) KHEE =B -IM&

Loading platform, 39 area and 4" area

"Methyl tert-butyl ether” Loading platform, 3 area
TERECRUT BBy HEHA =&

naphtha”

AR EE—F

“Physical noise”
MR IR 5

"Power frequency electric field”
(THRER)

FCERE

During the year, the Group arranged regular occupational
health examinations for frontline employees and provided
in-depth professional training to elaborate on various
occupational hazard risks and corresponding countermeasures.
The Company continues to take action to address the impact
on employee safety and health, implementing practical
measures to effectively safeguard normal production operations
and employees’ daily lives.

Loading platform, 1t area

i , pu i , , i
Loading platform mp room in 1%t area, 3™ area and 4™ area, fire
pump room and central control room

KEE —BRFE - ZBRE -HERE VHEBHRE FEE

Power distribution room
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SAFETY TRAINING

The Group recognizes that safety training is fundamental to
sustainable development and has therefore institutionalized
and systematized it within daily operations and management
processes as part of routine management. We have formulated
internal management documents such as the “Safety
Training and Education Management System”, the “Goals
and Requirements for Safety Education and Training”, and
the “Safety and Health Training Programme” to ensure that
safety education and training are carried out in an orderly
manner throughout the year. In addition, six dimensions of
safety education requirements are proposed: safety needs
identification, safety awareness improvement, safety knowledge
learning, safety skills mastery, compliance with rules and
regulations, and emergency response capabilities, so as to
improve the safety awareness of all employees and implement
safety management measures. To ensure the effectiveness of
training efforts, the Group has formulated the following annual
key safety training objectives in accordance with established
policies:

BTS2 2HE

Z 2153

FEBFRNZE2BIIADTFBERZER &
RENGBETEARECS ARMADEZEEA
BERE FARREEEN R -HMAFET
(R2HBIHBEEHE)  (Z2HBFEIIE
BRMEXR) Uk (2 BEREGE) FREE
BXf BREFRE2HBEEIEFMET I
SMER T AREENZE2HFTIFER 22
BRHF ZERHREA - ZE2NHEE 22
REZE -BTHRENEUREREERE] U
ReE2BEINZEEH RELEEEHMm-
mEEREN T EBRR AEBZRBEES
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The implementation rate of the annual safety training programme will be 100%
FEZEEIIFHITES100%

100% of principals-in-charge, persons-in-charge and safety managers get certified
FEEEA-DBEEEA-LZ2EEBABRHE LEER100%

100% of special equipment operators and special operators have required certification

RHRRERFEAR BEEZEABR LBXRB100%

100% of new hires participate in the three level safety training and 100% of employees receiving job-
transfer training are qualified
MEIZN=RZ2F/ SMBEETHEIGR LEXAETIEFLE2BEIZEKRH100%

The annual safety retraining participation rate of employees will be 100%
2HEE5100%

o> NN~ Jo iR

Employees are proficient in (post operating procedures, basics of dual systems, post risk factors and
control measures, emergency response procedure, occupational health hazards and prevention, etc.)
ETHAREZEEEUREAE ERAERAH HUCRERREZER BREEF BERERLES
EAFARH 5 A
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We have established a safety training system centered on
hierarchical and graded levels, aligned with job attributes
and rank thresholds, with corresponding assessment and
evaluation arrangements to ensure training effectiveness. New
hires and employees reassigned due to position changes must
complete and pass a three-level safety training certification
before assuming their duties. For safety management roles,
in addition to the above requirements, relevant professional
qualifications or statutory occupational certificates are required
for appointment.

To continuously enhance our safety management standards,
we conducted diverse training activities during the Reporting
Period, including safety production month initiatives,
production safety knowledge contest and safety knowledge
lecture. According to the business of each company and
different personnel needs, each unit conducts safety production
training for front-line employees once a month, and designs
different training types and themes for different training units,
such as drivers and team leaders, including safety operation
procedures, hazardous chemical safety knowledge, typical
accident analysis, first aid methods, traffic safety training,
etc. All participants must pass both theoretical and practical
assessments to verify training effectiveness.

We have deepened our comprehensive safety training system,
conducting systematic training for frontline personnel,
administrative staff, safety specialists, and special operations
personnel, with training outcomes integrated into annual
performance evaluations. To strengthen safety awareness and
accountability, the Company has implemented an annual zero-
accident incentive program for both units and individuals, while
departments failing to complete planned training sessions are
subject to penalties and warning measures.

CHAPTER 3 WORK SAFETY
B=E REEE
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CHAPTER 3 WORK SAFETY
B=E REEE

Case Study: On-Site Meeting of Safety Production Standardization Construction
0 RE2EERECERRE S

To consolidate the results of our standardization efforts and enhance the quality and efficiency of work safety,
the Group held an on-site standardization exchange meeting during the year, inviting members of the Group
Party Committee, the Deputy General Manager, and leaders responsible for work safety and department heads
of the safety and environment from subsidiaries (including controlled entities). Participants studied practical
experience in management measures and risk control to validate the effectiveness of emergency response
plans.

Following the exchange, attendees conducted in-depth discussions on advancing standardization and
managing outsourced personnel, sharing experiences, clarifying priorities and challenges, and further
strengthening standardization capabilities.

The meeting reiterated the need to fully recognize the importance of standardization, strengthen education,
training, and emergency response, improve preventive mechanisms, increase technological investment, refine
overall planning, and promote the work safety standardization process to open a new chapter in the Group's
work safety standardization.

REERECERURERAZEEEZEN EFERFFEARRECREERAE BFEEEZZE BB
I UIREF () REANEZEEEZREUZIRIEEAHFE - ,\E%EHEME%E’@ R EEEEHK

B LR aAR 2 AN

fiﬁ(ﬁ?@ CHEEAEBMRECHERINCASEERMAAMN > D5k AREMERY  E—PRIERE

EREPAFRZUDFRECERZEEZN  RIEHSHILRE  BE2AEMEG ENRMRA > TERE
RE EHRERELCER FAEER2EERE(CHBE-
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To minimize potential losses from safety incidents, we focus
on strengthening frontline personnel’s organizational response
and on-site handling capabilities to ensure swift and composed
action when incidents occur. Following the “On-site Emergency
Measures” guidelines, we conducted regular safety drills
throughout the Reporting Period to familiarize employees
with safety equipment operating procedures and deepen
their understanding of emergency plans, thereby enhancing
overall emergency response capabilities. At the same time, the
Company uses institutionalized drills to strengthen safety risk
control, raise employee safety awareness, and foster a healthy
and safe work environment.

CHAPTER 3 WORK SAFETY
B=E REEE

PRRBLREERALEENZEBEERERE M
FERRBRCE—BRABZAHABEHRFGEREE
FES BRENREERFUARANEMEL -
RIECRBEZEEEIES] > RN REHE
FENEEHNRZE2RE EREREETIAR
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Case Study: Safety Emergency Drill

- |

} r'b‘r!rl.":?n ® : '

0 ZE2RRK

During the Reporting Period, Port Storage Petrochemical organized fire emergency drills to test the scientific
rigor and effectiveness of various emergency plans, strengthen employees’ self-rescue capabilities and
safety awareness, minimize incident losses, and enhance the overall emergency response level of the safety
management department. To ensure the effectiveness of the drills, Port Storage Petrochemical integrated real-
case scenarios, simulating alarms triggered in the central control room and covering plan activation, casualty
rescue, emergency handling, and pollution control. The drills concluded successfully, achieving the predefined
objectives.
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CHAPTER 4 GATHERING TALENTS
BHE BERAF

EMPLOYMENT COMPLIANCE

The Group regards talent as the core capital driving corporate
growth and long-term development, and continually refines
fair, friendly, and inclusive workplace policies to foster a
diverse and inclusive organizational culture. In recruitment and
selection, we follow the principle of “placing equal stress on
ethics and competence, prioritizing ethics” (&4 Fe s » LB %A
%), prioritizing candidates who are enterprising and uphold
professional ethics.

In terms of talent deployment, the Group is role-driven and
follows the logic of "adopting job-based and talent-oriented
strategy and maintaining dynamic balance” (A& A &
ZHEA), while maintaining balanced workforce planning.
Assessment criteria are established by job requirements and
used to rigorously select suitable candidates. At the same
time, we make precise appointments based on individual
capabilities and expertise, and build a flexible, efficient talent
mobility mechanism to fully unlock employee potential, further
improving operational efficiency and team performance, and
achieving the goal of enabling people to fully apply their
talents.

Equal Employment

Our organization rigorously adheres to the Labour Law of the
People’s Republic of China, the Regulation on Labour Security
Supervision, Labour Contract Law of the People’s Republic of
China, and other relevant labour laws and regulations to ensure
that labour practices are consistent with national regulations. In
addition, we also strictly follow the specific policies of Jiangsu
Yancheng Port, such as the Implementation Rules for Collective
Welfare and Consolation Expenditure for Employees of
Jiangsu Yancheng Port Holding Group Co., Ltd., Administrative
Measures for Employees’ Holidays of Jiangsu Yancheng Port
Holding Group Co., Ltd. (Trial), and Interim Administrative
Measures for Selection and Employment of Jiangsu Yancheng
Port Holding Group Co., Ltd.

In terms of internal management, the Group has formulated
the
Personnel”, which carry out careful planning and management

“"Measures for the Administration of Labour and

from personnel recruitment, promotion, dismissal, training,
performance evaluation, salary management to employee
equality and diversity, so as to establish a comprehensive and
systematic management framework, protect the legitimate
rights and interests of employees, and promote the long-
term development of the Company. At the same time, we
are committed to creating a diverse workplace environment
and ensuring a healthy working atmosphere. This means
that employees of all races, religions, ages, genders, marital
statuses, disabilities, and political views will be treated equally,
and any form of discrimination, bullying, or unequal treatment
is strictly prohibited.
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CHAPTER 4 GATHERING TALENTS

Labour Conditions

The Group regards lawful and compliant employment as a
fundamental requirement and strictly prohibits the use of child
labor and any form of forced labor. We strictly comply with the
laws and regulations promulgated by the country and each
production area, including but not limited to the Labour Law
of the People’s Republic of China, the Labour Contract Law
of the People’s Republic of China, the Social Insurance Law
of the People’s Republic of China, and the Provisions on the
Prohibition of Using Child Labour. To avoid child labour and
forced labour, we continuously review our recruitment practices
to ensure strict compliance with labour laws and regulations.
We require all workers to provide proof of age and identity at
the time of recruitment to ensure that they are of legal working
age. We also regularly review the recruitment and employment
practices of our contractors and suppliers to ensure that
workers are treated fairly and without any form of coercion.
We believe that through these measures, we can effectively
prevent and reduce the occurrence of child labour and forced
labour issues in the Company’s operations. For violations, we
will impose strict penalties. If child labour is discovered, we will
immediately return the relevant child workers to their parents or
other guardians in their places of residence.

Remuneration and Benefits

We strictly adhere to national and regional labour regulations,
including the Labour Law of the People's Republic of China,
ensuring equal pay for equal work and fair compensation for
all employees. In addition, we also strictly implement local
rules and regulations, such as the Implementation Rules for
Collective Welfare and Consolation Expenditure for Employees
of Jiangsu Yancheng Port Holding Group Co., Ltd., and the
Administrative Measures for Employees’ Holidays of Jiangsu
Yancheng Port Holding Group Co., Ltd. (Trial), to ensure
comprehensive implementation of all employee welfare
entitlements.

Within the Group, we have implemented a series of policies
such as the "Measures for the Administration of Labour and
Personnel”, “Measures for the Administration of Compensation
and Benefits”, and the “Measures for the Implementation of
Performance Appraisal Management” to ensure that employees
are compensated according to their positions and performance.
An employee’s gross income includes not only basic salary, but
may also include bonuses, commissions, and other forms of
subsidies as stipulated in the Measures for the Administration
of Compensation and Benefits. These measures aim to ensure
employees receive fair treatment.
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CHAPTER 4 GATHERING TALENTS
BHE BERAF

We also provide employees with benefit plans, including social
insurance (the five insurances and one fund, namely pension
insurance, medical insurance, unemployment insurance,
work-related injury insurance, maternity insurance, and
housing provident fund), as well as benefits such as overtime
allowances and hospitalization allowances. In addition, in
addition to statutory holidays, employees can enjoy additional
paid holiday benefits, which are all measures to strengthen
employee satisfaction and loyalty at work, and to create a
positive and dynamic workplace atmosphere. For example, the
“Measures for the Administration of Employee Consolation”
have been introduced, which provide employees with benefits
for birthdays, marriages, childbirth and various traditional
festivals. When an employee suffers an injury or illness, we
arrange condolences through the general department to show
our concern. In addition, the “Star of the Month” award was
established to motivate employees. The Group also organizes
various employee activities to alleviate work-related fatigue,
strengthen team unity, and ensure employees remain energetic.
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CHAPTER 4 GATHERING TALENTS
BHE BERAF

Case Study: Culture and Art Festival and Staff Sports Day
O XEEMBHER T ESHT

This employee sports meet coincided with the Group’s thorough implementation of the guiding principles
of the 20th CPC Central Committee’s Third Plenary Session, and came at a critical moment for making a final
push toward concluding the 14th Five-Year Plan and embarking on the new journey of the 15th Five-Year Plan.
During the event, in addition to launching diverse cultural activities such as “Red Education in the Port Area”
and themed speeches, competitive events including basketball, football and the 4X100m relay were held,
attracting the enthusiastic participation of more than one thousand management-level employees. On the
field, athletes strove bravely and competed tenaciously; Off the field, all units made meticulous arrangements
and worked in close coordination, creating a positive atmosphere of unity, progress and harmony that fully
showcased the enterprising spirit of Yancheng Port’s people.

Before the closing ceremony, the basketball final of the employee sports meet was held, in which the “Logistics
& Bonded” team and the “Port & Shipping United” team delivered a tight, intense, and dramatic contest for
the championship, winning warm cheers and applause from the audience.

Members of the Group's leadership team, principal persons in charge of all secondary units, heads of Group
headquarters departments, team leaders of each participating team, as well as some athletes and employee
representatives, attended the event.
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CHAPTER 4 GATHERING TALENTS
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Case Study: Symposium with Senior and Retired Employees

v "
ARdia A¥LL Ahda AT

R
3 - L

P e =

1‘ oy ﬂ*'"sﬂ'l-‘*wrk‘“;_*" : g
i'..-.u-" h‘ ) f? ‘om M om

During the Reporting Period, as the Lunar New Year approached, the Group held a symposium with senior
and retired employees. The Party Committee Secretary and Chairman of the Group attended and delivered a
speech, joining the senior colleagues and retired staff in a warm gathering to discuss the Group's development
and extend sincere festive greetings.

On behalf of the Party Committee, the Chairman expressed heartfelt gratitude to the senior colleagues for
their long-standing contributions to Yancheng Port. He noted that in the past year, under the leadership of
the Municipal Party Committee and the Municipal Government, the Group thoroughly implemented the spirit
of the 20th Party Congress and actively promoted the “Seize Opportunities, Create Distinction, Highlight
Strengths, Contribute More, Strive for Excellence, and Open a New Chapter” initiative, achieving hard-won
progress through the concerted efforts of all employees and retired comrades.

He emphasized that 2025 marks both the conclusion of the 14th Five-Year Plan and the planning stage for the
15th Five-Year Plan. Facing the “four turning points” — macroeconomic conditions, port throughput capacity,
new quality productive forces, and emerging regulatory requirements — the Group will continue to align with
the green and low-carbon transition, accelerate port and shipping infrastructure development, enhance the
integrated “road-rail-river-sea” logistics network, and pursue efficiency and cost reduction. He encouraged
senior colleagues to “remain true to their original aspirations after retirement” and continue to contribute
their insights, while younger employees should carry forward their spirit and dedication. All departments were
urged to value and adopt retired colleagues’ suggestions, while the labor union was encouraged to provide
thoughtful support to enhance retirees’ sense of security and well-being.

During the meeting, commemorative “Honorable Retirement” plaques were presented to 14 retiring
employees. Participants exchanged views on daily life, Group development, and the mentorship mechanism
(“passing on experience, guiding and supporting successors”). The Group’s leadership team, senior and
retired employees, and heads of relevant departments attended the event.
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CHAPTER 4 GATHERING TALENTS

EMPLOYEE DEVELOPMENT AND TRAINING

The Group regards employee growth and career development
as the core of human capital management and continues to
invest resources in cultivating high-caliber talent. We establish
development channels for employees in various positions that
are in line with their career growth, and provide clear career
promotion paths and opportunities for employees in different
departments and levels. At the same time, we actively promote
professional employee training programs, which not only
enhance employees’ personal skills but also help them adapt to
the ever-changing technical and social environment, satisfying
their personal development aspirations. These initiatives
help employees achieve their career goals and promote the
Company's long-term development.

To meet employees’ ongoing development needs, we design
diversified training programs to ensure their competencies
align with the Company's business direction. The Company's
employee training program is led by the general management
department, which is responsible for planning and
implementing education and training programs to provide
comprehensive development support to employees. The
specific initiatives are as follows:

5t 3

The Group provides diverse career development paths across
management, technical, and financial tracks, supported by
targeted training programs. The training content is divided
into various types, such as onboarding, job transfer training,
and on-the-job training, according to the needs of employees.
At the same time, various types of employees can also obtain
corresponding skills training according to their personal future
development plans and company needs. Details are shown in
the table below:
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CHAPTER 4 GATHERING TALENTS
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Managerial employees Technical employees Financial employees
EEEET RMEET MEBHET

e Training on labour regulations, e Technical training corresponding e Training on the latest financial
secretarial practical skills, and to each position report preparation and
preparation of management R R AL H E TS accounting standards
reports e Continuously improving the RESRTUHBRERE RGTE
RSB EER - WEEHRAE technical skills that a job requires Az
EREEREFEINS FHER T+ PR B R i 7K

e Training on occupational
health and safety education,
and standardized operating
procedures
RHBXRREZZ2HE KRB
BIERREE

e Communicating new
developments and business
information about the trade
logistics industry to enhance
employees’ sensitivity to changes
in industry information
BEEHBBYREXNNER
MEEEN BRABTIHHEITE
BREEN8EIRE

To help new employees integrate quickly and build a common %Tg%ﬁjj%ﬁ?ﬁ%l’ﬁlﬁﬁ)\fﬂfki—ﬁw%ﬂ *
understanding, we implement standardized onboarding training ﬁ?&ifﬁg: 1E A B3l % /U%JL%YTEE&%—EQ

covering core foundational information, including corporate IE& RN P EIT N EEME N EAMZE
culture and management philosophy, development history DDBF?H‘E‘& Eﬁﬁ?&%mx"\jﬁﬂr%ﬁ%}&ﬁl
and current status, industry overview, organizational structure, {ITAZERFZOLEREN R EEERLE

departmental roles and business scope, company policies and YTEPE‘%)H BB T RARH L EBITEBEIE
regulations, and employee codes of conduct. At the same time, BE- MBI ZBBERK— =B FTHEERX L
the Group places great emphasis on corporate culture training,  f&°

assisting employees in gaining an in-depth understanding

of and fulfilling their respective job responsibilities. New

employees must pass a standardized assessment before they

can officially take up their positions.

To ensure continuous improvement in training effectiveness, we ~ AREMFRIBINNRIFER T BB GBIITE
utilize a ‘Training Evaluation Form’ to comprehensively collect F)ZEWEE T ERMEZ  ZJIFHEHER
employee feedback and suggestions. The training evaluation B - WA - FERARBEUNBELEEE  BHR
covers multiple dimensions, including environment, content, FFENERZIIFEZR LN RBANIZFETS
format, and practical effects, with the aim of continually ,Li%:‘l?iﬁ§)||§%'2ﬁb@%ﬂ§¥ﬁAt—ﬂlﬁﬁf%?’*): ’
enhancing the training system. Additionally, the Company ®RFrEEEMNANEREMEME ATEFN
strongly encourages and supports employees in participating EBIEIIKE KRB LR

in external training courses to enhance their professional skills

and career development. Upon approval from supervisory

leaders and the human resources department, employees can

receive necessary funding and time allocation for such training

opportunities.
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During the Reporting Period, Board members and senior WEHAE > AN EFZHENSHEEAS
management completed training on HKEX GEM Listing Rules B5EME M ZPMGEME S EHiRRAFER
and professional development programs. This ensures they (ERNAERZI UBRMMEUEALFE
maintain a professional perspective in adapting to market MRBFEBEDBELL > TERBITEMERE
dynamics and fulfilling their governance responsibilities. B & o

During the Reporting Period, we provided training courses for REHR > HMA78MUE TIRME T IHIIERE B
78 employees for a total of 1,248 hours. S4B RN, 248/ N\ o

Case Study: Training Program for Young and Middle-Aged Employee Development
6 PEFETREHENRAEINIES
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The Group successfully conducted a new round of quality and capability enhancement training for middle-
aged and young employees. The training aimed to strengthen discipline, execution, teamwork, and emergency
response capabilities.

The curriculum was diverse, covering modules such as military-style management, team building, safety
emergency drills, and red education. It also included special courses on the “Six Senses” connotations
and “Four Rules” requirements, the General's Lecture Hall sessions, and the youth discussion forums, and
organized visits to relevant memorial venues to deepen patriotic education. Through closed-off training,
participants achieved tangible improvements in physical fitness and skills, and made notable progress in
mindset and team spirit.

The successful completion of this training underscores the Group's strong emphasis on cultivating young
talent, builds a pipeline of high-caliber personnel for future development, and further enhances organizational
cohesion and competitiveness.
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CHAPTER 4 GATHERING TALENTS
BT ERAF

Case Study: Port Storage Petrochemical launches training on hazardous waste disposal knowledge

6 BERCRREEREEMEE

During the Reporting Period, Port Storage Petrochemical organized employees to participate in hazardous
waste disposal knowledge training, so that employees could further improve their hazardous waste disposal
skills and strengthen their awareness of environmental protection.

BEHE BRACABSEISNGEEENHMEI BREIEETE—PRACEEERE  MBETIRIE
RESH -

Case Study: Annual Safety Committee Working Meeting and Hidden Hazard Investigation Work
Ef FEZZEIFER BIREBEHREILRE

We continue to prioritize work safety, convene regular meetings of the Safety Production Committee, and

organize systematic training for relevant managers. The courses cover safety concepts and management
procedures, viewing of warning education videos, and potential risk alerts, thereby enhancing overall safety
awareness and management standards. Meanwhile, we disseminate safety knowledge and incident case videos
via the Company's WeChat groups to embed safety protection into daily operations on a routine basis.

BAFERZEEEENGENE EHARREEEZE TG LHBERIESRARECEI -RERE
Z2ESREERE REHEFTRBEERETARRE R BREAZEEHREEKE -RAR  BHEEME
BHEZZENAEASHERGGR EELE2DHEETRCRABEESZ -
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CHAPTER 5 WIN-WIN COOPERATION

SUPPLY CHAIN MANAGEMENT

To promote sustainable supply chains, we manage suppliers
based on principles of fairness and impartiality and have
established rigorous mechanisms to ensure the legal
compliance of supplier relationships. We strictly adhere to
relevant laws and regulations, including but not limited to
the Company Law of the People’s Republic of China and the
Contract Law of the People’s Republic of China.

In routine procurement operations, we first submit applications
for approval by the parent company to maintain the overall
security and stability of the Group’s supply chain and to ensure
the legitimacy and transparency of the procurement process.

The Company's”Management Measures for Procurement”
clearly defines departmental roles and authority within the
supplier management system. In addition, we have set up
a Procurement and Tendering Management Committee
to supervise procurement projects, guide procurement
implementation and management, supervise the performance
of winning suppliers, and make centralized decision-making on
projects that require investment attraction.

Prior to establishing partnerships, suppliers must submit
qualification documents, including business licenses and
fire safety inspection certificates, to verify compliance with
labour and environmental regulations. At the same time, the
products provided by the supplier must meet the certification
requirements of the corresponding product quality and
environmental standards to ensure that the quality and
environmental impact of their products meet the standards of
the Company and the law. Although we did not conduct an
evaluation of existing suppliers during the Reporting Period,
we have established a framework to assess supplier capabilities
across four key dimensions:

FHhE BFHE

HEEREERE
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CHAPTER 5 WIN-WIN COOPERATION
BHE #BFHER

o To engage a third-party agency for the assessment of product quality
based on the product indicators agreed in the contracts between the
Product quality assessment

EmEEKFFTE

parties; and to determine the quality level according to the assessment
result

REBEEHERNEERERAE EFE -l ERIERES
Mg s RETEE 8KTF

o To learn about the Company profile from various channels, such as
telephone, the Internet, and business registration, etc.
WEF PR - ITEHELEFRETREEXENER

Deliverability assessment ) i
o According to the terms of the contracts, the upstream companies

RERENFTE . . .
are generally required to pay after delivery, while the downstream

companies are required to pay before delivery

BEBESREROR —REBREBEERERNIR NHENRERE

o To undertake assessment from three angles: whether customers
carry out the contracts on schedule; whether customers who apply
Assessment of the status for postponement due to exceptional cases have carried out their

of cooperation

AfFRRTE

contracts during extension; the fact that customers have not carried out
the contracts for more than three months

REEREERBAELN RAERBERAFER T TERANELN B=1E
BARBH =B TTE

o To undertake assessment according to market prices, product

Product price assessment

EmBERTE

indicators, methods of delivery and payment, etc.
REZEFEORBELA REFKRISERERERATELEENELN B =18
BREHN=BERTTE

Supplier safety and environmental management

We strengthen the sustainability of our supply chain by
implementing strict supplier auditing mechanisms, and we
actively guide and encourage suppliers to enhance their
environmental and safety performance and management
standards, thereby fostering coordinated development across
the broader industry chain. In order to promote the coordinated
development of the entire industrial chain. We have formulated
the "Safety and Environmental Protection Management
System” and require all suppliers to sign the “Safety and
Environmental Protection Agreement” before cooperation,
hoping to improve the environmental management capabilities
of suppliers. For suppliers with outstanding performance, we
will actively consider working with them first. For suppliers
who have established a long-term and stable cooperative
relationship with the Group, we provide regular environmental,
health, and safety (EHS) training, including safety and
environmental protection-related regulations, special operating
procedures, hazardous chemicals management practices, and
other special content. We strive to ensure that our key suppliers
maintain high standards of environmental safety management
and sustainable development performance while providing
quality products and services.
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CHAPTER 5 WIN-WIN COOPERATION

CUSTOMER SERVICE
Customer Communication

The Group's primary customers are manufacturers and
traders. To meet customer expectations and enhance overall
competitiveness, we pursue continuous improvement,
advancing product quality, service standards, and management
capabilities to deliver outstanding value to our customers. We
proactively communicate with our customers and continue to
explore ways to improve communication efficiency, so as to
ensure that we can quickly collect customer feedback, analyze it
in depth, and make improvements based on the results.

To reinforce customer service, we have established a
comprehensive complaint handling mechanism and provide
diversified communication channels, including telephone,
email, fax, and physical addresses. After receiving customer
complaints, we will quickly identify the relevant units, clarify the
specific reasons for the complaints, and track the processing
progress in real time, and strive to give customers satisfactory
answers. If customers suffer losses due to our mistakes, we will
provide reasonable compensation in accordance with company
policies to ensure that their rights and interests are properly
protected.

During the Reporting Period, the Group did not receive any
complaints related to products and services.

Customer Privacy

The Group places the protection of customer privacy first and
is committed to safeguarding customers’ privacy rights and
personal information security. In every business operation,
we strictly abide by laws and regulations, industry standards
and strict internal guidelines on the protection of customer
privacy, including but not limited to the Personal Information
Protection Law of the People’s Republic of China. All employees
must strictly adhere to the principle of confidentiality, strictly
prohibiting the disclosure of customers’ personal information
and transaction details. They are also not allowed to inquire
or collect customers’ private information without proper
justification.

FHhE BFHE
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CHAPTER 5 WIN-WIN COOPERATION
BHE #BFHER

COMMUNITY ENGAGEMENT

We have always valued symbiosis and shared prosperity with
the community, recognizing that sustained, stable community
support is an indispensable pillar of corporate sustainability.
Accordingly, we continue to expand our business footprint,
actively increase local employment, and enhance tax
contributions to help improve residents’ living standards and
provide long-term positive momentum for social development.

During the Reporting Period, the Group did not incur direct
monetary contributions to community projects. Although we
did not launch new community investment or public welfare
projects this year, our commitment to community investment
has not changed. The Group will continue to monitor local
needs, proactively identify and assess suitable opportunities
for collaboration and investment, and take timely action when
resources and timing permit, continuously creating substantive
and long-term positive impact for society.
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ENVIRONMENTAL ASPECT

Key Performance Indicators

B ARISIR

APPENDIX |

IRIG SRR

KEY PERFORMANCE INDICATORS

fy ik — BASRARSIETR

Nitrogen oxides (NOx)
AZE¥(NOx)

Sulfur oxides (SOx)
RE1E4(SOx)
Particulate matter (PM)
FHIYI(PM)

Direct greenhouse gas ("GHG") emissions (Scope 1)

EFREREBHN EE1)
Energy indirect GHG emissions (Scope 2)
BRI E REEH (8E2)
Total GHG emissions
RERBHRAES
GHG emission intensity
BRERBHREE
Total amount of non-hazardous waste
BEEERYEE
e Office domestic waste and food waste
MR RN IR K BT BR
e Office paper consumption
MAKTR
Density of non-hazardous waste
Total amount of hazardous waste
BEREEYEE
Hazardous waste density
BEBEENZE
Direct energy consumption (Fuel)
BERAEREE (KD
e Petrol
U
* Diesel oil
SO
e Town gas

Indirect energy consumption (purchased electricity)

BEZEREE GMNEEN)
Total energy consumption

SERHFEEE

Kilogram 2.35
T
Kilogram 0.06
T
Kilogram 0.17
T
Tonnes COze 10.90
RAP_FEHREE
Tonnes COze 149.73
AR ES
Tonnes COze 160.63
RE_SERES
Tonnes COze/Revenue in million HK$ 0.0002
AM_ERERE/ TETlE
Tonnes 8.57
YN
Tonnes 7.66
YN
Tonnes 0.91
YN
Tonnes/Revenue in million HK$ 0.01
AW BRI
Tonnes 1.10
YN
Tonnes/Revenue in million HK$ 0.001
AW/ BB BT
kWh 36,960.70
TEE
kWh 36,960.70
TRE
kWh 0
TRE
kWh 0
TEE
kWh 260,785.98
TRE
kWh 297,746.68
TRE
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APPENDIX | KEY PERFORMANCE INDICATORS

Btk — RBRSRARSIEIR

Key Performance Indicators
PR ARIEIR

Energy consumption intensity
EREEBEE

Total water consumption
BFEKE

Water consumption intensity

BEABE
SOCIAL ASPECT

Key Performance Indicators
RANER

Total workforce
EREER

By gender

BiERE S

Male

BHET

Female

YMET

By age

BRERES

Aged under 30
30U T

Aged 30 to 50

30-505%

Aged over 50

505 M L

By geographical region
BHMEE S

Chinese Mainland
el

Hong Kong, Macao and Taiwan
BRE

Overseas

ER]

By employment type
BEEERLES

Full time

2H

Part time

R

Total number of employees

BTHY
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Unit

B fi
kWh/Revenue in HK$'000
FRE/TATHRE

o~

I H K
m3/Revenue in HK$'000
Y HK/FETRE

IS

Unit
B

Person

A

Person

A

Person

A

Person

A

Person

A

Person

A

Person

A

Person

A

Person

A

Person

A
Person

A

2025
20254

0.28

25,814.3

0.02

2025
20254



Key Performance Indicators
MR AR
Employee turnover rate

BIMRALLE

By gender
BIERE S

Male

SMET

Female

YMET

By age

RERE S

Aged under 30
305 LT

Aged 30 to 50
30-505%

Aged over 50
5058 A L

By geographical region
it EE 5
Chinese Mainland
FREI Ay it

Hong Kong, Macao and Taiwan
BRE

Others

i=p)

Total turnover rate

BRAE

Suppliers by geographical region
HEEHE

Chinese Mainland

FRED A3
Others
FR P S 3 T

Health and Safety
REERZR

Key Performance Indicator

MERERISR

Work-related fatalities
RAIFETAH

Work-related fatality rate
FIIET =

Number of days lost due to work injuries

AIGREREATFEEH

APPENDIX | KEY PERFORMANCE INDICATORS

fy ik — BASRARSIETR

Unit 2025
B 20254

% 4

% 0

% 0

% 2

% 6

% 3

% 0

% 0

% 3
No. 39

B
No. 0

L

Person 0 0 1
A
% 0 0 1.08
Day 0 0 0
X
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APPENDIX | KEY PERFORMANCE INDICATORS
ft &R — BRSRAEMISIR

Training and Development

R R
2025
20255
Percentage of Average training hours completed
employees trained (%) per employee (hours)
BT ZNES %) B8 T 5B a5 /0B &
By gender
BRI 24
Male 100 19.09
B
Female 91 6.87
pogis
By employee category
RETHEANSE
Management 100 16.35
EEBE
Grass-roots employees 96 15.26
HEST
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APPENDIX Il CONTENT INDEX TO APPENDIX C2 “ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE"
Mgk — EicPr EhREMERC2 (IRIE « HERER/BBSTH) Rl

Main areas Content Corresponding report section
TEHE RE HEREEH
Mandatory Disclosure Requirements
HEHIRERTE
Governance A Statement from the board containing the following elements: Board Statement
Structure 0} disclosure of the board's oversight of ESG issues. EETER
EARE (i) the board's ESG management approach and strategy, including the

process used to evaluate, prioritize and manage material ESG-related
issues (including risks to the issuer’s business); and

(i) how the board reviews progress made against ESG-related goals and
targets with an explanation of how they relate to the issuer's business

HESTLUNER ERHATIIAS

(i) RESZEHRE - HERERSTENEGE;

(i) EBFENRE-HEREAEEFHERE QETE BT REEE
ENRE - HERELEFEE (BEHETAEBNER NBE; &

(i) EFNARRE-HEREREMBERENES  LRBEMFEE

TAEBERE.
Reporting A description of, or an explanation on, the application of the Reporting Reporting principles
Principles Principles (materiality, quantitative, and consistency) in the preparation of the  E#R/ER Al
R ESG Report

HANRBERRRR e REAREFNARAERRR
(EEM - EEA—8) -

Reporting A narrative explaining the reporting boundaries of the ESG report and Reporting Period and scope
Boundary describing the process used to identify which entities or operations are REPEKEE
bE R #0 E included in the ESG report.

BERE HEAELRENEREE REAREPLEERRES
MARBE HEREARENBE-

A. Environment

AR
Aspect A1: Emissions
AT
General Information on: Chapter 2 Low-carbon Development
Disclosure (a) the policies; and BE BRERE
— iR E (b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to air emissions, discharges into water and land, and generation of

hazardous and non-hazardous waste.

BRBERAN - AkRIMBNG S - AERESEREYNELSH

(@) B3R &

b) BIHETABEAZENERERKRRL

HYE K}
KPI' A1.1 The types of emissions and respective emissions data. Appendix | Key Performance
RRAENIERALY  BERYBE AR B Indicators —
KPI' A1.2 Repealed 1 January 2025 Environmental aspect
BMRENIEEAL RIS"EE-B—HME % — RRSRARAIGIR —

RIEHE

KPI'A1.3 Total hazardous waste produced (Tonnes) and where appropriate, intensity (e.g.

BB IEIEA13 per unit of production volume, per facility).
FRELEEREEYRE LS kK WER BE-
KPI'A1.4 Total non-hazardous waste produced (in Tonnes) and, where appropriate,

RAREMIGIEA14 intensity (e.g. per unit of production volume, per facility).
PELRSEZEYESE UUWRE) k (EBER) BE -
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APPENDIX Il CONTENT INDEX TO APPENDIX C2 “ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE"

P g — B3

Main areas
IEHE
KPI'A1.5

RS EISRALS
KPI A1.6
REMIEEALS

FrtmREMERC2 (IRIF - HEKRE

Content
AES

Description of emissions target(s) set and steps taken to achieve them.

BRI LN EERRAEIELE BRI TR

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

HilRIEEERESREEYNG & RG] LARESRRAZEIELER
FTERER B9 47 B¥ o

Aspect A2: Use of Resources

A2ERfER
General
Disclosure

—RRiEE

KPI A2.1
M RERIERA2.]

KPI A2.2
RREMIERA2.2
KPI A2.3
RSB IEIRA23

KPI A2.4
RREIERA2.4

KPI A2.5
SR EIEIRA2 5

Policies on the efficient use of resources, including energy, water, and other raw
materials.

BRERER (BEER KREMEMK) BB

Direct and/or indirect energy consumption by type in total (Kwh in ‘000s) and
intensity.

ZEMHONEZRIBEEREEE UTETRRHE) REE-

Water consumption in total and intensity.
BFEKBRBE -

Description of energy use efficiency target(s) set and steps taken to achieve
them.
PR ET LAY B

ERERNm B R R AEDNELERRINT Ko

Description of whether there is any issue in sourcing water that is fit for purpose,

water efficiency target(s), and steps taken to achieve them.
IR EGE AR Ll BRI DURPTET LRI A K M B R kA 2l
RFTERER A2 B o

ELH

Total packing material used for finished products (in Tonnes) and, if applicable,
with reference to per unit produced.

K mPrAEEMHNEE QUEHE) k WER) SEEEGLE-

Aspect A3: The Environment and Natural Resources

ASRIBERRAE R
General

Disclosure
— M=
KPI'A3.1
R R A B ARA3.1

60

Policies on minimizing the issuer’s significant impacts on the environment and
natural resources.

BEETABRERRAEREREAL BHNHR

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them

HREBEHHBRERAAERNEAZ ERERNERBME EZNTE -
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AERSTR) &I

Corresponding report section
HERGEH

Chapter 2 Low-carbon
Development —
Management of environmental
objectives

FE BRER—
RIEEREE

Chapter 2 Low-carbon
Development -
Resources conservation

BB BERER-
ERER

Appendix | Key Performance
Indicators —
Environmental aspect

M — RASRAE RIS —
BRHE

Chapter 2 Low-carbon
Development -
Management of environmental
objectives

FERRERE-
REEEREHE

Chapter 2 Low-carbon
Development —
Management of environmental
objectives ;
Resources conservation —
Water management

S EERER-
RIEEREE;
BNER-KERERE

Not applicable: The Company's
business does not involve the use
of packaging materials

FERBNEFMHER S RERBDEM
KB EEA ©

Chapter 2 Low-carbon Development

FBEREE



APPENDIX Il CONTENT INDEX TO APPENDIX C2 "ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE"
fifk— BXFR EHREMERC2 (IRIE « HEREBHKRSTH) RS

Main areas Content Corresponding report section

TEHE RE HEREEH

Aspect A4: Climate Change

AdRIREME

General Repealed 1 January 2025
Disclosure AT HhE—A—HBME

—fRIKE

KPI A4.1 Repealed 1 January 2025

MBENIEEALY RIZZAFE—A—BMk

B. Social

BHHE

Aspect B1: Employment

B1{E{H

General Information on; Chapter 4 Gathering Talents
Disclosure (a) the policies; and BOZ EREAS

—RiRE (b) compliance with relevant laws and regulations that have a significant

impact on the issuer
relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BRI E - BEREA THERH RO TERE Sl RERUKHE

B RER
(a) E&Eﬁ ) BZ
b) BIHETAFEAZENEBREIERFRANER -
KPI B1.1 Total workforce by gender, employment type, age group and geographical Appendix | Key Performance
RAR A MIE1EB1.1 region. Indicators — Social aspect
BRI BEEE  FRENRMER DHNESEH - K — FARERIER —
KPI B1.2 Employee turnover rate by gender, age group and geographical region. HERE

RENIERB1I2  BIER ERAENRMEREDHESRKRLE
Aspect B2: Health and Safety

B2fgRfi % 2
General Information on: Chapter 3 Work Safety
Disclosure (a) the policies; and BB LEEE
—fRiREE (b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to providing a safe working environment and protecting employees from
occupational hazards
BRRHEZE2TEREAREREECHELLEN
@ HBE R
b) BIFHETABEAZENEBEZRRROANER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three Appendix | Key Performance
RS 4E S35 1EBR2.1 years including the reporting year. Indicators - Social aspect
BEZF (BHEERFE) SFRITHNAMKILEX. Wi —RASR B WIEIR
KPI B2.2 Lost days due to work injury HERE
MRGEMIEEB2.2 FHIGELII(FE#-
KPI B2.3 Description of occupational health and safety measures adopted, and how they ~ Chapter 3 Work Safety
RAAWIEIEB2.3 are implemented and monitored. BB LEREE

HIFT R RREAZ 2B URERIITRER -
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APPENDIX Il CONTENT INDEX TO APPENDIX C2 “ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE"
AERSTR) &I

Pk — B3Z

FrtmREMERC2 (IRIF - HEKRE

Main areas Content
TEHEE AE
Aspect B3: Development and Training
B3 & K 3H
General Policy on improving employees’ knowledge and skills for discharging duties at
Disclosure work. Description of training activities.
—RIKE BERRARERITLIEBEMNMH R AENBUR - Mk EIIES -
KPI B3.1 The percentage of employees trained by gender and employee category.
RSENIEEB3T  HUFRESHEANIINZIESEDL-
KPI B3.2 The average training hours completed per employee by gender and employee
B 4B 35 1EB3.2 category.
BRI R ESRRE D BRLESTMR TR
Aspect B4: Labour Standards
B4 TR
General Information on:
Disclosure (a) the policies; and
— MR E (b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to preventing child and forced labour.
BRABIEE T esaHs T
(@) BRK
b) BIHETABEAXENHEREZRRROINEL -
KPI B4.1 Description of measures to review employment practices to avoid child and

B 5 1RB4.1

KPI B4.2
RAREXIERB4.2

forced labour.
BT BB NS RET KRGS T
Description of steps taken to eliminate such practices when discovered.

IR IRIER ISR EHRA BB P PRI B

Aspect B5: Supply Chain Management

Bo{fESE B 1

General
Disclosure

—MRIKE

KPI B5.1
SR 48 AF5 1RB5.1

KPI B5.2
R EXIERB5.2

KPI'B5.3
RS EXIEEB5.3

KPI B5.4
R EXIERB5.4

62

Policies on managing environmental and social risks of the supply chain.

EEMEENRERTERBKRER-

Number of suppliers by geographical region.
Zite B DM HEEBHE

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

HRARMERMHEENEL  IERTEMEBANEREFHE  URBEHEHK
HITRERA

Description of practices used to identify environmental and social risks along the

supply chain, and how they are implemented and monitored.

B ARE HERSERENRIE MG RENEHN UREBRTRERS

& o
Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.
BREREREERREESRRMRERKRBHIES
%o

' URERRITRERS
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Corresponding report section

HERESEH

Chapter 4 Gathering Talents -
Employee development and
training

EHE EBRAL -

BT R &I

Appendix | Key Performance
Indicators — Social aspect

Bk — RRSEAERIER —
HEEE

Appendix | Key Performance
Indicators — Total workforce

B — RRSEE IR —
IR

Chapter 5 Win-win Cooperation —
Supply chain management
BREBFHE—
AR B
Appendix | Key Performance
Indicators — Social aspect
Mg — RASRENIER -
HEHE

Chapter 5 Win-win Cooperation —
Supply chain management
ERE BFHAR—

e B8



APPENDIX Il CONTENT INDEX TO APPENDIX C2 “ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE"

Main areas

Ptgx — BEXFR LR EMERC2 (IRIE - HERE

Content

AERSTR) &SI

Corresponding report section

TEHE
Aspect B6: Product Responsibility
BeEmAE

General

Disclosure

—fRIKE

KPI B6.1
R E X IE1EB6.1

KPI B6.2
R EX1E1RB6.2

KPI B6.3
REEXIEEB6.3

KPI B6.4
RIRMIEIRB64

KPI B6.5
BB IEEB6.S

2k

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to health and safety, advertising, labelling and privacy matters relating

to products and services provided and methods of redress.

BRFMREERTRBHNREREEZ2 \BE RARDREEURBH S AR

@ HE K

b) BTHETAREAZENEMEZRRRAGNER-

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

BENCEEEM

BYTRZRREEAMARWNE DL

Number of products and service related complaints received and how they are
dealt with.
BRI ER KRB FEE UREH T %o

Description of practices relating to observing and protecting intellectual
property rights.
B R REN R EEARRER

Description of quality assurance process and recall procedures.

I E 218 EBEMEMEBIRIER

Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

HIUHEE B RHRE R REER  LURERIITRER -

HEREEMH

Chapter 5: Win-win Cooperation
ERE BFHR

Not applicable: The Company's
business does not involve product
recalls

TER A RERNEBTI R
E MmO

Chapter 5 Win-win Cooperation —
Customer service; Customer
communication

ERERFHER—
BRER

The Company's business does not
involve intellectual property rights

ERBNEBRER IR
BRMBERE-

Our business does not involve
quality verification and product

recall

P /NI S
BEANERNEBRE-

Chapter 5 Win-win Cooperation —
Customer service; Customer
Privacy

EREBFHRR—
BRI
ERHLE

BRRE ;

SR BRI FRARIA B PR AR]
2025IRIE~ HHE R ERRE

63



APPENDIX Il CONTENT INDEX TO APPENDIX C2 “ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE"

P g — B3

Main areas

TEHEE

FrtmREMERC2 (IRIF - HEKRE

Content
AES

Aspect B7: Anti-corruption

BIRES
General
Disclosure

—RIKE

KPI B7.1
R SR IE1RBT .1

KPI B7.2
RN 151ER7 .2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRAB LEBREE ~ 8131 EREE R B£8R

@ BERR

b) BIHETAFEAXENEBREIERFROANER -

Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the Reporting Period and the outcomes of
the cases.

RERHNHETAIEEERI T EEENESHARFNUB RFRER

Description of preventive measures and whistle-blowing procedures, and how
they are implemented and monitored.

B BERRRRER  URERRTRERES %

KPI B7.3 Description of anti-corruption training provided to directors and staff.

RRENIERB73 HilREZEKEIRHENRESE-

Aspect B8: Community Investment

Bt EBIRE

General Policies on community engagement to understand the needs of the communities

Disclosure where the issuer operates and to ensure its activities take into consideration

— M= the communities’ interests.
BRANHE2ERTHEEMTHREENRGRHER DS ZRLEN mAIK

o

KPI B8.1 Focus areas of contribution.

RREMIEERS.T HIFHMEE-

KPI B8.2 Resources contributed.

FIRENIEIER82 TEHRIBEMBAER

D. Climate-related Disclosures

D.RIRHEFI#% 5

Metrics and Targets —Greenhouse gas emissions

ERERERE-REREHK

28(a)-(b) and 29
28(a)-(b) 5229

64

Scope 1 greenhouse gas emissions and Scope 2 greenhouse gas emissions

BE—REREHFNABEE BEERENK

Yancheng Port International Co., Limited
Environmental, Social and Governance Report 2025

AERSTR) &I

Corresponding report section

HERESEH

Chapter 1 Optimized Governance —
Compliance management
—% e
EREE

Chapter 5 Win-win Cooperation —
Community Engagement
EREBFHE—
HEEA

Appendix | Key Performance
Indicators —
Environmental aspect

Mdr—BASR A RIE IR —
RIGEE



Yancheng Port International Co., Limited

BB AERRGAERAA




	封面
	目錄
	關於本報告
	董事會聲明
	第一章 精益管治
	第二章 低碳發展
	第三章 安全生產
	第四章 匯聚人才
	第五章 攜手共贏
	附錄一 關鍵績效指標
	附錄二 聯交所上市規定附錄C2《環境、社會及管治報告守則》索引
	封底



