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CHAIRMAN’S STATEMENT

Dear shareholders, employees, customers, partners and the
community,

On behalf of the Board of Directors (“the Board”), | am pleased to
present the 2025 Environmental, Social and Governance (“ESG”)
Report (the “Report”) of China Partytime Culture Holdings Limited.
Over the past year, we continued to strengthen the foundations of
our business with a clear focus on quality, resilience, responsibility
and long-term value creation. The progress we made in 2025
demonstrates not only our commitment to sustainable development,
but also our ability to transform that commitment into meaningful and
measurable achievements.

One of our most significant milestones was the strengthening
of our climate-related management. We established a three-tier
climate governance structure led by the Board, supported by the
Environment, Health and Safety Committee (the “EHS Committee”)
and implemented across all functional departments. This marked
an important step in embedding climate considerations more deeply
into our management processes, strategic planning and day-to-day
operations. At the same time, our environmental protection efforts
delivered strong results. Through energy-saving measures and the
continued promotion of low-carbon practices, the Group achieved
a substantial reduction in electricity consumption, contributing to a
54.56% year-on-year reduction in total greenhouse gas emissions.
Total energy and water consumption also declined substantially, with
intensity per production volume decreasing by 52.36% and 32.56%
year-on-year, respectively.

We also made encouraging progress in extending responsible
practices across our supply chain. During the year, we conducted
an ESG supplier survey covering the aspects of environmental
management, climate and resource management, occupational health
and safety, and business ethics. The survey represented an important
new step in strengthening supplier engagement and accountability. In
parallel, all 64 suppliers reviewed during the year passed our annual
assessment, reflecting the effectiveness of our supplier management
framework.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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At the same time, we remain firmly committed to the well-being
and development of our employees, demonstrated by our sustained
strong safety record of achieving zero workplace fatalities, zero work-
related injuries and zero lost days for the sixth consecutive year. We
also ensured that 100% of employees received training during the
year, with average training hours per employee increased by 9.25%
compared with 2024.

While we are proud of the progress achieved, we recognise that
improvement is an ongoing journey. We will continue to strengthen
our capabilities, deepen engagement with our partners and
stakeholders, and build a more resilient, responsible and forward-
looking China Partytime. On behalf of the Board, | extend my sincere
gratitude to all shareholders, employees, customers, suppliers and
community partners for their continued trust and support.

Yours sincerely,

Teng Hao

Chairman

China Partytime Culture Holdings Limited
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ABOUT THIS REPORT

China Partytime Culture Holdings Limited (hereafter, the “Company”
or “China Partytime”), along with its subsidiaries (referred to as the
“Group” or “We”) is pleased to publish its sixth ESG Report. This
Report covers the period from 1 January 2025 to 31 December
2025 (the “Reporting Period”), showcasing the overall strategies,
management and performance with respect to ESG-related issues.

Unless otherwise stated, the scope of this Report covers the core
business run by the Group’s subsidiary, Partytime Group Company
Limited (“Jiangxi Partytime”), whose production base is located in
Yichun City, Jiangxi Province, the People’s Republic of China (the
“PRC” or “China”). Jiangxi Partytime is a core business unit of the
Group, contributing RMB 136.41 million in revenue during the
Reporting Period, which constituted 67% of the Group’s total revenue.
Given its operational significance and revenue contribution, Jiangxi
Partytime plays a key role in the Group’s overall environmental, social
and economic performance and hence is considered to be material.

This Report has been prepared in accordance with the “Mandatory
Disclosure Requirements” and the “Comply or Explain” provisions
of the Environmental, Social and Governance Reporting Code (“ESG
Reporting Code”) in Appendix C2 to the Rules Governing the Listing
of Securities, as set out by The Stock Exchange of Hong Kong Limited
(“HKEX").

This Report aims to illustrate the ESG performance of the Group in
a comprehensive, accurate and just manner, strictly adhering to the
four reporting principles of materiality, quantitative, balance and
consistency stipulated in the ESG Reporting Code:
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Materiality
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This Report is structured based on the materiality of ESG issues of the Group through the
support of a stakeholder engagement and materiality assessment. Following a comprehensive
stakeholder engagement process and materiality assessment, this Report is structured using the
following sections: “Products and Businesses”, “People and Community”, and “Environment and
Resources”. For further details, please refer to the “Stakeholder Engagement” and “Materiality
Assessment” sections.
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This Report discloses quantitative key performance indicators (“KPI” or “KPIs”) and quantitative
environmental targets of Jiangxi Partytime. Whenever applicable, relevant standards, methods,
hypotheses, and calculation tools are further disclosed under the “KPIs Summary” section.
RREHRE TIIAREHNS/(CRERETIEZ (KPS KPIs)FELIRZEE - HEANIER
T - MRIRE - 5E  RRAFTE AL BRESIEEER o — S HE -

The information provided in this Report is based on the Group’s policies, documents and
practices. It gives an unbiased statement of the Group’s ESG performance.
RBERHENEEENERNEBER - XHNER - CHEBMESGER 4 T A ERRR -

This Report has been prepared in accordance with the ESG Reporting Code. It includes the
same reporting boundary and business scope as disclosed in the 2024 ESG report, and also
provides a clear explanation regarding any differences in KPIs calculation methodologies. For
more information, please refer to the “KPIs Summary” section.

—EE RRERBESGHRETFARE - BHEH2024FESCHRENBEHEMEBKEERR - WHEM
KPIFHEIDENEZERIZH T RERE - E2ER - F2HIBRERIERER IR -
CONTACT AND FEEDBACK BREEMREE

We welcome your feedback on this Report and the Group’s FHfIEEEH AFEMEFRNABFELRR 2
sustainable development journey. Please contact our Investor JRIEH RS - FHERMHOREEZBE I
Relations Department at ir@partytime.com.cn to share your views.  (ir@partytime.com.cn) D ZHHE L - R TR E S
For further details on our financial performance and corporate  BRRMAOPBERMARDREMNFMEE @ B
governance, please visit our website (http://www.partytime.com.cn) or [ $ {7989 48 ¥k (http://www.partytime.com.cn) 3k 2
refer to the China Partytime Annual Report 2025. (R BIRE XL 2025F FERE ) ©
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SUSTAINABILITY GOVERNANCE

About the Group

Group Overview

China Partytime Culture Holdings Limited (stock code: 01532.HK) is a
diversified company engaged in the design, development, production,
and marketing of a wide range of costumes, including cosplay
costumes, wigs, sexy lingerie, and party costumes. The Company
also operates in factory leasing, with production facilities exceeding
80,000 square meters and a workforce surpassing 1,000 employees.
Moreover, we own a robust network of tens of thousands of certified
franchisees and business partners. The products we provide enjoy
global reach, with exports spanning over 10 countries and regions,
including major markets such as the United States, Germany, the
United Kingdom, Japan, ltaly and the Netherlands.

Honours and Certificates

In February 2025, our operational excellence and brand reputation
were recognized at the provincial level. The Yiwu subsidiary of China
Partytime was honoured with the “Zhejiang Exports Famous Brand”
title by the Department of Commerce of Zhejiang Province. This
certification marks our success in embedding quality and integrity
into our business model, which also serves as external validation of
our efforts to operate as a reliable and high-standard partner within
the global supply chain.
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China Partytime is committed to upholding high standards of ESG
governance. A robust governance framework has been established,
with the Board assuming ultimate responsibility for the Group’s ESG
strategy and management, including oversight of all ESG-related
risks. This structure ensures comprehensive and effective governance
to meet stakeholders’ expectations and fulfill our commitments.
To support the Board, the EHS Committee, led by Administration
Manager Mr. Liu Qian, plays a crucial role in supervising ESG matters
and integrating material ESG considerations into daily operations. The
EHS Committee reports to the Board on a quarterly basis.

The Board’s key responsibilities include:

o Defining and approving the Group’s ESG strategy and targets

° Overseeing the identification and assessment of material ESG
risks and opportunities

° Monitoring progress against ESG goals and targets through
regular reviews of the adequacy and effectiveness of the
Group’s overall ESG governance in addition to robust reporting
procedures

° Engage independent sustainability consultancies and jointly
participate in ESG review meetings to identify room for

improvement

° Participate in the Group’s climate-related risk and opportunity
assessments

° Undergo regular trainings on anti-corruption

The EHS Committee’s key responsibilities include:

° Assisting the Board in overseeing ESG-related matters

° Monitoring daily operations to ensure compliance with
environmental, health, and safety standards

° Reporting on production safety, operational compliance
performance, KPIs and any significant ESG-related issues

° Collaborating with other departments to implement effective
ESG management plans

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025
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At China Partytime, we prioritize open dialogue and value the
diverse perspectives of our internal and external stakeholders.
This collaborative approach is fundamental to our journey towards
sustainable development. Throughout the Reporting Period, we
maintained consistent and transparent communication with key
stakeholder groups through various channels to actively listen to their
views and expectations regarding our business operations. We firmly
believe that engaging with our stakeholders is essential for refining
our sustainability approach and ensuring our ESG practices align
with their evolving needs and expectations. The table below outlines
the key stakeholder groups of the Company and the corresponding
communication and engagement methods.

Key Stakeholder Groups

FEIREXAE - RAIERFBEE - WER AN
MR ENSECE - ESRBIEDAERMER
AIRHE IR Z IREVERE o EREREHA - K18
BEEREET BRMDEREBRE —RNERE
B BERERGMHHRMAXGELNELNAE -
BMR(E - ERFNENESHUNTE RN RHE
BR AL R MAESGE BT & T & 1L
MBEKMPLEEMEE - TREUL T RRNEER
DB R R AREHBBRMB2ETE -

Communication and Response Methods

FEIFHEHE BEMOES X
Shareholders ° General meetings
o Company announcements and circulars
o Emails, telephone and company websites
o Annual Reports, Interim Reports and Special Reports
B . BEA®
° RARIREMAES
. B - BEBAKRA R
o FEHE - hEmERZFERS
Employees ° Staff meetings
° Company magazines and intranet
° Staff mailbox
° Training and workshops
o Staff activities
8T e EBI®a
e RAEIATFIAELA
e BIfEM
o EIINHANE
o EENCT)
Customers Customer Service Centre and hotline
Customer feedback survey
Customer meetings
Social media platforms
Return visits
LSS PRI O AERAR
EFPRERAE
EPg®
HERERF
EE]
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Partners o
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Review and evaluation meetings

o Business communications
o Exchanges and seminars
° Negotiation and cooperation

EVERHE o  EHHVEEH

s  HEKBEE

o MHAE

o AMAME
Community and the Public ° Company websites

o Company announcements

o Media interviews

° Social media platforms

HERAR o AT
NI
o (BT

. HXBBEA

Industry Peers o Industry forums

° Investigations and mutual visits
ERETT o (TEWmiE

e EREH

Governmental and Regulatory Agencies °

Regular information reports

° Inspection and supervision

o Special reports

BT R EE#E o TEHERER
s REREE
s HE®RS

China Partytime highly values the perspectives of its stakeholders,
recognizing the strong interdependence between their interests and
the Group’s long-term success. To ensure our ESG efforts effectively
address stakeholders’ concerns, we commissioned an independent
sustainability consultancy to conduct a comprehensive materiality
assessment in 2024. Specifically, a three-step approach was taken
to assess the materiality of ESG-related issues, namely, identification,
prioritisation, and validation and review (for further details, please
refer to the “Materiality Assessment” section in our 2023 ESG
report). As our corporate strategic direction remains consistent, we
will continue to rely on the findings of the materiality assessment
conducted in 2024 (see below), which we consider to be relevant
and effective in the context of evolving stakeholder expectations and
emerging sustainability trends.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025
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Importance to Stakeholders
HEHENEEM

o
-

v

Importance to Sustainable Development at China Partytime

HHERE X THFRBRRNERNS

Tier 1 - Important
F—HA-EE

Operational Risk Management
BRERERE

Production Safety and Operational
Compliance
FERERARERE

Customer Privacy and Data Management

ZFRILREEEE

Quality Assurance and Control

mERE R

Customer Satisfaction and Communication
REREE AR

Empl(\)_yee Benefits and Remunerations
BIRFREM

Intellectual Property Rights and Product
Innovation

ABERLERRE

Brand Reputation and Promotion

mEBELHEER

Business Ethics and Integrity

BRBERAR

Prevention of Child Labour and Forced
Labou

MEETREELE

Management of Chemical Usage and
Discharge

EEmERRHRNER

10
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Tier 2 - Moderately Important
ERA-BHEE

Supply Chain Management
HIERERE

Responsible Raw Material Procurement

REERMERE

Identification and Control of Environmental
Impacts
RIEFENHEA RE

Occupational Health and Safety
BiitpEzs

o B IR AL B AT A 5]

Tier 3 - Less Important
E-RA-HREE

Equal Opportunity and Diversity
TEgensTl

Smart Consumption of Water and Electricity
BORKRAE

Employee Training and Development
BIEIEER

Community Investment and Public Welfare
Activities

HERERAREED
Climate Change and Carbon Neutrality

Non-hazardous Waste Management

BEBEENMEE

Smart Consumption of Packaging Materials
ERBEH
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China Partytime’s commitment to sustainable development is
anchored by a robust ESG strategy. A data-driven materiality
analysis, utilizing mean value calculations, revealed “Products and
Businesses” as the most material ESG aspect, followed by “People
and Community” and “Environment and Resources.” Accordingly,
these three pillars directly inform the Group’s strategic priorities
and shape its overall actions. The Administrative Department leads
biannual reviews, integrating cross-departmental feedback, to ensure
the strategy remains aligned with evolving business objectives and
industry best practices.

In pursuit of corporate growth and shareholder value, China Partytime
acknowledges its obligation to the United Nations Sustainable
Development Goals (“SDGs”) as a part of the global sustainability
agenda in 2030. We are committed to joining the global movement
to improve living standards and protect the planet, focusing on eight
SDGs relevant to our business operations which are summarised as
follows:

Priorities Commitments

BEER 3

BRE - iha REREE

TR S 36 A 45 48 35 R MO ARG DA TR IZ RO ESG SR S 3
i - ERBENERES - MABESE -
BN T EmEEY I RRAVNESCHE - HARE
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EREERENBRET TR BERMNEET
B - (THAPIREBEFET RES  BEEH
PFIREE - PAREOR SRR BN R AV TS B IRMTTH

REEERRET -

BRI R REERBRET - R &
REHMABAFERRBR(AIHERRAR])
BT - ER2030F 2 IRAIFE B RZIZN —E
7 o BAIBNRMARRIER - HEEENRFLR
IR - BT R IR TE S HARSE R
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Related SDGs
HRBAHERRAE

Products and Businesses

FE i B X

People and Community

AL 8

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

We always place great emphasis on
yielding market-oriented and first-class
products, as well as operating integrity-
based businesses
BPRRBREFATIS RER - £E—RH
Em - UBERK

We are diligent in engaging with our staff,
consumers, suppliers and the community
in a responsible and respectful manner

BAABEENEEN S AELMNE
T REE  HERMLEES

SDG 9 Industry, Innovation and
Infrastructure

SDG 12 Responsible
Consumption and Production
ASERREB M9

B - BIRTEERRE
ASEEREH12
BEERHEBEYE

SDG 3 Good Health and Well-
being

SDG 4 Quality Education

SDG 8 Decent Work and
Economic Growth

SDG 11 Sustainable Cities and
Communities
AFERREEE3

R AP R B gt
AFEREBF4
BEHE
A[iGHEREE &S
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Priorities

BEER

Environment and Resources

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

Commitments

iR

We strive to care about the environment
through low-carbon and the energy-saving
operations, so as to benefit society

BB N REBEIRETRE AR E T BRI

RIE - ERLe

Related SDGs
HROFFERRERR

- SDG 7 Affordable and Clean
Energy

- SDG 12 Responsible

Consumption and Production

- SDG 13 Climate Action

-  AERRRERT
ARENBZRER

-  TAERREREAR2
BREEMNHEBRLAE

-  TAFRRERERI3
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PRODUCTS AND BUSINESSES

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Guided by our unwavering commitment to ‘Happy Spirit, Committed
to becoming the World’s Leader in Creating Happy Products,’
China Partytime strategically embeds corporate social responsibility
principles throughout its entire value chain, from sustainable
product design and responsible production to market engagement.
Operating within China’s ‘Domestic and International Dual Circulation’
development paradigm, we are well-positioned to capture market
opportunities while adhering to the highest standards of ethical
conduct.

INDUSTRY, INNOVATION ll
AND INFRASTRUCTURE

o

The Group is dedicated to maintaining responsible business practices,
focusing on upholding product responsibility and operational risk
management, protecting customer privacy as well as maintaining
transparent communication with all stakeholders. The cultivation
of a strong corporate image and ethical business conduct, and the
fostering of sustainable and responsible supply chain relationships
are fundamental aspects of promoting our integrity-based business.

Product Responsibility and Operational Risk Management

China Partytime prioritizes product safety and quality as cornerstones
of its business. We implement stringent quality control measures
throughout the entire product lifecycle, from responsible raw
material sourcing to production and distribution. Our commitment to
operational excellence extends to ensuring a safe and healthy working
environment for our employees. We continuously strive to identify
and mitigate potential operational risks, including those related to
production safety, environmental impact, and product recalls, to
safeguard our stakeholders and ensure corporate sustainability.

BB~ L& KBRS
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Production Safety and Operational Compliance

China Partytime strictly operates within a robust legal and regulatory
framework, adhering to all relevant laws and regulations pertaining
to production safety and operational compliance, including the
“Production Safety Law of the PRC” and the “Law of the PRC on the
Prevention and Control of Occupational Diseases”. We are proud to
have achieved the following certifications, which demonstrate our
commitment to maintaining high standards of quality and safety
throughout our operations:

° Quality Management System Certification: GB/T19001-2016/
ISO 9001:2015 (left image below)

o Occupational Health and Safety Management System
Certification: GB/T45001-2020/1SO 45001:2018 (right image
below)

Huazhong International Certification & Inspection Group Co., Ltd.
Quality Management System Certification Certificate

No: 16422Q31453RIM
‘We hereby certify

Partytime Costume & Lingerie (Yiwu) Factory

CUnified social credit code: 913307826639233165)
Organization registered addeess; No.251 Huachuan North Road, Chi'an Town, Yiwu, ZheJiang
The actual business address: No.251 Huachuan North Road, Chi'an Town, Yiwu, Zhejiang
System is in conformity with
GBIT19001-2016/1509001:2015

Certificd  range is s follows:

The design, production and sales of wig producis and party costumes (role-play costumes cosplay
costumes and Lingeries)

Inisial dater 2016-01-08 Issuing date: 20221208 Clasing date + 2028-12-07

o,

selevam effective admisisration permission aod qualficsion permssion ropuised by the e
The ceriication erganizaton sboul accept the supervision audit 00 & egular sdervals and the certifcat sall

Issued by: 2)@1 ‘ﬂ

\L

l
VANAGEMENT SYSTEM
CNAS CI64-0

The Asthesticity of his Certificate can be Verificd by Scamming the QR Code

Iy
ean be auten uun e i o Cenication and Acrediaion Adi m of Peaple's Republic of China
Company

EEXRHMEETSHR

RS AL BRERRAEARMEEERNES - &
THERAELZEMEZARBANERER &
E(hEARK fﬂl?%i@ii%ﬂ(@ﬂﬁﬁ/\ﬁ £

Iﬂﬁk%fﬁﬁ/maw BFERHES T IATR

EERBRT T RMAERME E%i@frﬂﬂ%?vm R

gi%ﬂ?’fﬁ"ﬁ%aﬁ :

. BEEEIEEBARE - GB/T19001-2016/I1SO

9001:2015( R T B A )

U BERRENLZEEEBARE - GB/T45001-

2020/1S0 45001:2018( & T~ EHA)

Certification & Insy Group Co., Ltd.

Occupational Health And Safety Management
System Certification Certificate

No: WIG4228301L3RIM
‘We hereby certify

Partytime Costume & Lingerie (Yiwu) Factory
(Unified social credit code: 913307826639233165)

Onganization regisered addsess; No.251 Huachuan North Road, Chi'an Town, Yiwu, Zhejiang

The sctul business sddress: No.251 Huachusn North Read, Chi'an Town, Yiwy, Zhejiang
Systen is in conformity with
GB/T45001-2020/1SO 45001: 2018

Certified  range is as follows:

onal health y The deige wig producis snd
party costumes (role-play costumes cosplay costumes and Lingeries) of Partytime Costume & Lingerie (Yiwu)
Factory. It is situated in No.251 Huachuan North Road, Chi'an Town, Yiwu, Zhejiang.

Taitial date: 20210111 Tssuing date: 20221208 Closing date 1 2028-12-07

EAL
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To further enhance our safety performance, we intensified our
commitment to workplace safety with a specialised focus on fire
prevention. During the Reporting Period, we launched mandatory fire
safety training for all employees, including comprehensive theoretical
instruction and practical fire drills (see pictures below). These
initiatives systematically reinforce our emergency preparedness and
underpin our proactive dedication to safeguarding our personnel.

BB~ L& KBRS

RE—FRESRFNZE2EM - HfINR TH TIE
B 2m AR WRBIBRERH AL E - R#E
R BASEBETHE T RHMEAEN 2215
I AR BREEMNEREEREBIEIES (F
RTHE) - ELid 2ol T RN ESE
g - AR T RAREE TR 2N EFHAGE -

The EHS Committee plays a crucial role in overseeing our safety
performance and operational compliance. The Committee conducts
regular inspections of our production facilities to identify and address
potential hazards proactively. Furthermore, the Committee rigorously
investigates all incidents, analyzing root causes and implementing
corrective and preventive actions to prevent future occurrences. In
addition, regular training on production safety and specific Three-level
Safety Training sessions are provided to employees at all levels and
designated operators, respectively, to ensure all technicians comply
with both the national and corporate requirements, creating a hazard-
free work environment.

Our commitment to a comprehensive safety management approach
and continuous improvement has shaped our safety culture, yielding
consistently positive safety performance results. During the Reporting
Period, the Group was not informed of any cases of non-compliance
concerning production safety or operational adherence. We remain
committed to upholding the highest standards of safety and
compliance across all aspects of our operations.

EHSZ B @ BB RPN L 2EMMELERTH
HETRRER  ZZREQEHRERMNEER
e - EBBBIMBRBERR - I ZRBEK
RAEABEN - DITRARE L B IEMIER
EhE VAR LERR AR =M - WS - BERE
THMIEERIFEREERNEER 2HF N TN
=R REHFIIRE - NERFIARMABETER
MEFRENR - BIEREEN TR -

BB 2EZ 2 E R AMFESEN AR ET
BPWZE2Xt  EEXTHEBENRZEME
R AERESHA > FERFEENETAEAREER
2YBELARMNERBR - RAKEEZIRER
PIEZMSET ERFESNZEMERIFRE
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Quality Assurance and Control

The principle of “Responsibility is the Guarantee of Quality,
Quality is the Life of the Corporate” translates into a rigorous and
comprehensive quality assurance system that encompasses all stages
of the product lifecycle, from procurement and production to final
inspection and recalls. Initiatives taken to ensure delivery of highest
product quality across each stage are summarized below:

Procurement:

Supplier Selection: stringent supplier selection criteria and
procedures ensure the use of high-quality, environmentally
friendly, and safe raw materials. Only pre-approved suppliers on
the “Qualified Supplier List” are engaged for cooperation. For
more information regarding supplier selection process, please
refer to the “Supply Chain Management” subsection within this
section.

Raw Material Inspection: all incoming raw materials must
undergo rigorous sampling and testing by the Quality
Department to verify compliance with national and industry
standards, as well as our product specifications for safety and
performance. For instance, our primary apparel fabrics, such
as flat knit textiles, are selected for quality, durability, and skin
safety. Similarly, key materials like flame-retardant synthetic
fibers used in wig production are specifically chosen and tested
to meet stringent safety standards. Any unqualified samples
will be returned back to suppliers. Only materials meeting our
highest standards of quality, function, and characteristics are
accepted.

Production:

In-Process Monitoring: our Quality Department actively
monitors the entire production process, conducting random
sample checks to ensure adherence to industry standards and
customer specifications.

Customer Audits: China Partytime invites customers to
conduct on-site audits of its production facilities to ensure
alignment with their expectations regarding environmental
protection, occupational health and safety, and corporate social
responsibility.

Traceability: a single-piece accountability and traceability

system, utilizing labels to indicate inspection status, enhances
product quality throughout the production process.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Final Inspection and Recall:

° Final Sampling: each batch of finished products undergoes
a thorough appearance review and product testing before
shipment to customers. We aim to ensure that all finished
products comply with the “Production Quality Law of the PRC”
to meet our stringent product standards and are delivered to
customers in their best condition.

° Defect Resolution: any substandard products identified during
departmental self-reviews are immediately addressed, and
preventive measures are implemented to prevent future
occurrences of similar issues.

° Customer Complaints: China Partytime strictly adheres to the
“Law of the PRC on the Protection of Consumers’ Rights and
Interests.” In the event of customer complaints or product
defects identified by national quality inspection authorities, the
Company initiates immediate recalls of all affected products
from the market and halts production to prevent further
violations of consumer rights and minimize damage to the
Company’s reputation.

Through the implementation of this robust quality assurance
and control system, China Partytime consistently meets industry
standards, delivers high-quality products, and remains at the forefront
of global market trends. We are pleased to report that during the
Reporting Period, there were zero product recalls due to quality or
safety concerns.

Intellectual Property Rights and Product Innovation

R&D is the driving force behind China Partytime’s growth. Our
dedicated R&D department, staffed with experienced professionals in
animation derivatives and the clothing industry, leverages advanced
technology to anticipate and respond swiftly to evolving consumer
trends.

During the Reporting Period, the Group holds 86 patents (2024: 97).
This robust IP portfolio protects our innovative technologies, and we
strive to foster a strong culture of innovation through the following
initiatives:

° Employee Empowerment: we empower our employees through an
“Internal Intellectual Property Rights Management” regulation,
protecting our innovation achievements and intangible brand
assets, including patents, copyrights and trademarks.
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° Continuous Learning: regular training programs are conducted
for all employees, covering key legislation such as the “Patent
Law of the PRC,” “Copyright Law of the PRC,” and the “Self-
discipline Convention on the Protection of Intellectual Property
Rights in China’s Garment Industry.” These training programs
aim to enhance awareness of Intellectual Property (“IP") rights,
facilitate a culture of respect for IP, and equip employees with
the knowledge to effectively protect the Company’s and third
parties’ intellectual assets.

° Ethical and Sustainable Practices: China Partytime is committed
to ethical business practices. We respect the intellectual
property rights of others and will never utilize any technology or
trademark without proper authorization.

In the future, we will continue to invest in our R&D talent through
competitive compensation, professional development programs, and
fostering a collaborative and innovative work environment. Meanwhile,
we will actively seek collaborations with universities, research
institutions, and industry partners to explore new technologies,
develop cutting-edge products, and drive industry-wide innovation.

At China Partytime, we value and respect the privacy of our
customers. We endeavour to collect, store, use, and disclose personal
information responsibly and in accordance with applicable data
protection laws and regulations. We maintain open and transparent
communication channels with our customers, ensuring that they
are informed about our privacy practices and have the opportunity
to exercise their data rights. It is our ultimate goal to build trust and
maintain strong customer relationships through honest and ethical
communication.

Customer Privacy and Data Management

China Partytime is committed to building and maintaining strong,
trusting relationships with its customers. We prioritize customer
satisfaction and actively seek feedback through various channels
to understand their needs and preferences. This customer-centric
approach guides our product development and service delivery. To
maintain trust with our customers, we operate in full compliance
with all relevant data privacy and consumer protection laws and
regulations.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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To ensure the secure collection, use, and disclosure of customer
data, we have established comprehensive data protection and
management policies and procedures by implementing robust
security measures, including access controls, encryption, and regular
security assessments. We only collect and process the necessary
amount of customer data required for our business operations. The
Administration Department leads the Company’s efforts in monitoring
compliance with data protection regulations. A “Privacy Contract” is
required to be signed by all employees before the commencement
of work, which regulates them to not steal, copy or disclose any
non-public, proprietary or confidential materials obtained during
the employment or within two years of termination of employment.
Moreover, all employees are required to participate in ongoing training
programs to raise their awareness of data protection obligations and
best practices. We conduct regular internal audits and reviews to
assess the effectiveness of our data protection measures and identify
areas for improvement. In cases of contract breaches or customer
data leaks, we will immediately terminate the employment of the
responsible individual. Depending on the severity of the breach,
we reserve the right to pursue legal action, including claims for all
resulting losses (direct economic losses, lost profits, infringer’s profits,
and legal fees). In the most serious cases, the matter will be referred
to the relevant law enforcement authorities for further investigation
and action.

During the Reporting Period, there were neither violations of laws and
regulations relating to consumer data protection and privacy nor data
breaches detected. China Partytime will continue to enhance its data
protection practices to ensure compliance with evolving regulations
and maintain the trust and confidence of its customers.

Customer Satisfaction and Communication

Customer satisfaction and efficient communication are paramount to
China Partytime. We pay close attention to understanding customer
needs and preferences and adapt to evolving market trends. This
customer-centric approach guides our product development and
ensures we deliver products that meet and exceed expectations.
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We maintain open communication channels with our customers,
enabling us to gather valuable feedback and address concerns
promptly. These channels include online platforms, social media, and
dedicated customer service hotlines. Our “Complaint Management
Procedures” outline clear channels for customers to voice concerns,
such as through telephone, email, and online platforms. These
complaints are promptly addressed by designated personnel
under the Business Department, ensuring effective resolution
and maintaining customer satisfaction. Furthermore, we have
invested in customer service training and technology to streamline
communication and to elevate customer satisfaction. This ongoing
commitment ensures that China Partytime maintains strong customer
relationships and delivers exceptional service.

China Partytime operates in full compliance with all relevant consumer
protection laws and regulations, including “Consumer Protection Law
of the People’s Republic of China”. During the Reporting Period, the
Group did not receive any major complaints regarding product quality
or service delivery.

China Partytime is committed to upholding the highest standards
of ethical conduct in all its business dealings. Driven by integrity,
transparency, and respect for stakeholders, we are dedicated to
building a positive corporate image. By upholding strict ethical
standards in all partnerships and interactions, we maintain a zero-
tolerance stance against corruption and bribery, and champion
ethical conduct across the company.

Brand Reputation and Promotion

China Partytime actively promotes its brand image through a multi-
faceted approach. We adhere to the “Advertisement Law of the
PRC” and other relevant regulations, ensuring responsible marketing
practices.

During the Reporting Period, we continued to expand our marketing
channels to include prominent online platforms such as TikTok,
1688, and Suning, leveraging the power of live-stream shopping to
reach a wider audience. Meanwhile, we actively participated in key
industry events to showcase our brand and connect with customers
and industry peers. Notably, the 2025 Guangzhou Expo (see images
below) helped elevate brand visibility, facilitated direct customer
engagement, and enabled valuable exchange with global industry
peers, reinforcing our market leadership and fostering stakeholder
relationships.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Business Ethics and Integrity

China Partytime adheres to a comprehensive framework of laws and
regulations governing business ethics and integrity. These include the
“Anti-Money Laundering Law of the PRC” and the “Regulations on
the Administration of Commercial Franchise”.

China Partytime has rigorous policies in place to prevent unethical
practices of any employees, board members, shareholders, suppliers
or business partners, which is outlined in the “Company Policy on
Preventing Bribery, Extortion, Fraud, and Money Laundering” and
specifically contains the following guidelines:

° Anti-Bribery Policy: bribery, including offering, giving,
accepting, or soliciting anything of value to improperly influence
business decisions, is strictly prohibited. Business gifts and
entertainment must be modest and within predefined limits,
with any exceeding amounts reported in advance. Third-party
dealings will undergo strict scrutiny.

o Anti-Extortion Policy: employees receive security awareness
training to identify threats such as ransomware. An emergency
response team is established to handle extortion threats, with
protocols for data backup and recovery.

° Anti-Fraud Policy: the Company enforces strict financial controls,
multiple levels of transaction approvals, and comprehensive
audits. An anonymous reporting channel is available for
employees to report suspected fraud, ensuring whistleblower
protection. Internal investigations are promptly conducted, with
legal actions taken against perpetrators.
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° Anti-Money Laundering Policy: rigorous customer identification
processes and transaction monitoring are in place. Employees
must comply with national and international anti-money
laundering regulations and report suspicious activities to
regulatory authorities.

Preventive Measures and Whistle-Blowing Procedures

China Partytime proactively combats corruption through a
comprehensive strategy led by the Administrative Department. This
includes regular internal audits conducted by the Internal Audit
Department, anonymous reporting channels for employees to safely
report unethical conduct, and collaboration with regulatory authorities
for external supervision, ensuring continuous policy review and
improvement based on valuable feedback.

During the Reporting Period, there were no reported cases of non-
compliance related to bribery, corruption, extortion, fraud, or money
laundering brought against the Group. The Group implemented
stringent policies and codes of conduct, with clear standards outlined
in the “Employee Handbook”, providing sufficient materials for
employees to promote integrity and ethical practices, focusing on the
identification, prevention, and reporting of bribery, extortion, fraud,
and money laundering. Training materials, including brochures and
posters, were distributed throughout the company to raise awareness,
and hence, no specific anti-corruption training was arranged. Moving
forward, the Group is committed to allocating more resources
to enhance anti-corruption efforts, aiming to improve employee
awareness of proper business conduct.

Our suppliers are vital partners in our business success. We recognize
that a well-managed supply chain is essential for delivering high-
quality, environmentally friendly, and safe products. We meticulously
select suppliers from our network of clothing and wig material
providers, applying strict quality, environmental, and social standards
to ensure the highest product quality.
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Number of Suppliers by Geographical Region

During the Reporting Period, China Partytime collaborated with 64
(2024 46) suppliers in the PRC, and the geographical breakdown of
its suppliers is shown below!:

BB~ L& KBRS
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Percentage of Supplier by Regional Distribution (Provinces)
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Supplier Selection Criteria and Monitoring R

Supplier selection is conducted through a multi-stage evaluation
process:

1. Initial Screening: the ‘Supplier Review Form’ evaluates company
status, supply chain capability, product quality, production
systems and other aspects. During the bidding process,
suppliers’ environmental and social performance will be
comprehensively scored, and suppliers with good performance
will be given priority.

2. Qualified Supplier List: upon passing of the evaluation, suppliers
will be approved and added to this list

3. Bi-annual Assessments: continuous evaluations focus on
delivery quality, turnaround time, product price, and service
quality
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4.  Annual Summative Assessment: this ensures ongoing regulatory
compliance and effectiveness of the Qualified Supplier List.
For suppliers that do not meet the Company’s environmental
and social risk requirements, we will provide them with an
opportunity to make corrections or terminate the cooperation
depending on the circumstances.

Performance data is recorded in the ‘Qualified Supplier Approval
Form’, with top-performing suppliers receiving incentives, such as
advance payments, while underperforming suppliers may be delisted.
During the Reporting Period, the performance of 64 suppliers was
reviewed, of which 64 passed the annual review, and none of them
were found to be unsatisfactory.

To strengthen ESG integration across our value chain, we
implemented a supplier ESG survey during the Reporting Period.
Suppliers were scored on a 0-100 scale across key criteria, including
environmental impact management, climate change and resource
management, occupational health and safety, business ethics and
integrity. The results were categorised as follows:

° 80-100 (high performance): strong adherence to ESG standards

o 60-80 (moderate performance): partial compliance with
improvement opportunities

° Below 60 (low performance): critical gaps requiring actions

We received 10 responses out of the 40 surveys distributed to
suppliers, representing a 25% participation rate. All suppliers
achieved a high-performance rating, with an average score of 87.1.
However, we acknowledge that this exercise may not accurately reflect
the ESG performance of our suppliers due to a limited participation
rate. In addition, this serves as a stimulus for all suppliers to embrace
sustainable practices while encouraging our unresponsive suppliers
to strengthen ESG accountability collaboratively. To ensure a more
holistic and accurate view of supply chain ESG risks, we aim to evolve
our assessment methodology, and our plan includes:

° Selecting one-third of the suppliers and conducting on-site
inspections in the second half of 2026

° Incorporating external verification checks for any regulatory

penalties, fines, or warning issued to suppliers concerning
environmental compliance

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Policies on Managing Environmental and Social Risks of the Supply
Chain

On top of the ‘Supply Chain Management Policy’ published in 2014,
China Partytime has further developed comprehensive policies to
mitigate environmental and social risks, as detailed in the ‘Supply
Chain Environmental and Social Risk Management Policy’, which was
implemented in 2024:

° Environmental Risk Management: suppliers must comply with
the ‘Environmental Protection Law of the PRC’, the ‘Law of the
PRC on Prevention and Control of Environmental Pollution by
Solid Waste’ and so on. Meanwhile, suppliers are required to
identify potential environmental risks by establishing evaluation
standards and disclosing environmental information. This
includes but is not limited to data on pollutant emissions, energy
usage, ecological damage during procurement, environmental
protection measures, among others. Afterwards, we will
evaluate the identified risks based on their potential severity
and probability. For example, risks that may lead to major
environmental pollution accidents or violate environmental
regulations are classified as “high-risk”. High-risk suppliers
must implement environmental improvement plans with clear
deadlines and cooperate with us on green initiatives such
as clean energy usage. We also established an emergency
response mechanism to ensure timely response and reduce
losses when environmental emergencies occur.

° Social Risk Management: to safeguard labor rights, our suppliers
must comply with International Labour Organization (“ILO")
standards, ensuring no child or forced labor, and maintaining
safe, healthy work environments. In addition, suppliers’ impact
on local communities and indigenous populations is also
assessed, including the impacts of their business activities
on land use and resource allocation. Additionally, suppliers
are required to fully consult the community during project
development to avoid disruption to community life and culture.
For example, when building a new factory, the impact on
the lives of surrounding residents must be considered, and
appropriate mitigation measures must be taken. Only those with
satisfactory social responsibility performance will be selected for
building partnerships. Any violations of labor laws or unethical
practices will result in the immediate termination of business
relations.
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China Partytime prioritizes sustainability throughout the supply chain
by conducting regular supplier audits, both internally and through
third-party auditors, to ensure compliance with environmental and
social standards. Transparency and reporting are crucial, with
suppliers required to disclose their social responsibility performance
and environmental impact data. To further promote sustainability,
China Partytime prioritizes suppliers that align with green production
standards, encouraging them to obtain relevant certifications.
Material testing is conducted at the product sampling stage to ensure
compliance with green production standards. In addition, China
Partytime actively collaborates with suppliers on initiatives such as
optimizing packaging materials and promoting clean energy, fostering
a shared commitment to environmental protection.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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PEOPLE AND COMMUNITY

GOOD HEALTH QUALITY
AND WELL-BEING
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DECENT WORK AND 11 SUSTAINABLE CITIES
ECONOMIC GROWTH AND COMMUNITIES
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At China Partytime, we recognize that our success is intrinsically
linked to the well-being of our employees and the vitality of our
communities. We are committed to fostering a positive and inclusive
work environment that champions diversity, empowers employee
growth, and prioritizes the safety and well-being of every individual.
This commitment extends to providing competitive remuneration
and comprehensive benefits packages that recognize and reward
employee contributions. Furthermore, we maintain a strict zero-
tolerance policy against child and forced labor throughout our
operations and supply chain, ensuring ethical and responsible
practices. We actively engage in social and charitable initiatives,
contributing meaningfully to the communities we serve.

Employee Benefits and Remuneration

China Partytime ensures that its employee welfare and remuneration
policies comply with laws and regulations, including the “Labor Law
of the People’s Republic of China”, “Social Insurance Law of the
People’s Republic of China” and “Law of the PRC on the Protection
of Minors”.

Employee Welfare and Compensation

Building upon basic remuneration, share options may be granted
to eligible employees based on the Group’s performance as well as
individual contribution. Besides, we offer competitive remuneration
packages designed to attract and retain top talent. The Company has
further implemented a “Compensation Management System” and an
“Employment and Promotion System” aligned with its compensation
policies. Employee salaries are reviewed and adjusted annually based
on performance evaluations and industry benchmarks. Transparent
and fair procedures are practiced for dismissals, ensuring compliance
with legal requirements. The Group promotes internal career growth
by encouraging employees to apply for job openings and engaging in
job rotation.
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Working hours and holidays are managed in accordance with the
“Measures on Having a Holiday for National Annual Leaves and
Memorial Days”. Employees are entitled to national statutory holidays,
sick leave, work-related injury leave, personal leave, marital leave,
maternity leave, funeral leave, and paid annual leave. In addition to
these benefits, employees receive birthday allowances, attendance
bonuses, travel benefits, and are provided with comfortable dormitory
accommodations. The well-being of female employees is a priority,
and the Company strictly adheres to relevant laws and regulations
to protect their rights. We value the contributions of our female
employees, expressing our appreciation through annual Women'’s
Day gifts and ensuring their well-being by upholding and promoting
comprehensive maternity leave rights.

Performance Review Procedure and Communication Channels
Performance reviews are conducted periodically to objectively
assess employees’ abilities, professional skills, work attitudes, and
overall contributions. Annual performance evaluations are carried
out and play a significant role in salary adjustments and career
development opportunities. These reviews focus on key personal
development targets and contributions to the Company’s goals. To
maintain transparent and open communication between employees
and management, the Company utilizes platforms such as WeChat
to share updates, educational content, and provide opportunities for
feedback.

Employee Activities and Engagement

China Partytime actively cultivates a vibrant and supportive corporate
culture that prioritizes employee well-being and team cohesion. Our
employee engagement initiatives are designed to foster a strong sense
of community and promote a healthy work-life balance. Regular
activities include celebratory birthday gatherings, as well as team-
building events, such as group hikes, sports competitions, and the
annual company party, which serve to enhance morale, strengthen
interpersonal relationships, and enrich the overall employee
experience.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Through these comprehensive benefits and policies, China Partytime
demonstrates its commitment to employee welfare, professional
growth, and maintaining a positive workplace culture. During the
Reporting Period, there were no cases of non-compliance related to
employee welfare, remuneration, or labor practices.

China Partytime pays utmost attention to upholding ethical labor
practices and ensuring the well-being of all its employees. We
maintain a strict zero-tolerance policy for child and forced labor
throughout our operations and supply chain.

To prevent child labor, we adhere to the “Law of the People’s
Republic of China on the Protection of Minors” and the “Regulations
on the Prohibition of Child Labor”. The “Guidelines for Saving
Child Labor of the Company,” developed by the Human Resources
Department and approved by the General Manager in 2014, serves
as a foundation of our child labor prevention efforts. These guidelines
are strictly enforced during the recruitment process to ensure that all
employees meet the legal age requirements for employment.

Furthermore, we maintain a robust system to stringently prevent
forced labor. Our “Standard Working Hour System” adheres to legal
requirements, ensuring employees work no more than eight hours
per day and forty hours per week. Overtime is strictly regulated and
compensated in accordance with the “Provision of the State Council
on Working Hours of Workers and Staff Members”. In the event of a
suspected case of child or forced labor, we will promptly investigate
the matter, terminate the person’s employment immediately, and
notify relevant authorities for further investigation and action. During
the Reporting Period, there were no cases of violation relating to child
labor or forced labor.
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China Partytime will continue to dedicate efforts to prevent child and
forced labor. We will regularly review and update our policies and
procedures to ensure they remain effective and aligned with evolving
legal and ethical standards.

We consider occupational health and safety to be of the utmost
importance. Hence, we exert great efforts to safeguard the well-being
of our valued team members. Building upon our existing Occupational
Health and Safety Management System, certified to GB/T45001-
2020/ISO 45001:2018, we continue to implement robust measures to
ensure employee safety.

We conduct regular safety training programs aligned with the “Law of
the PRC on Prevention and Control of Occupational Diseases” and the
“Regulations on the Supervision and Administration of Occupational
Health in the Workplace”, emphasizing employee awareness and
preparedness. This includes comprehensive training on identifying
and mitigating workplace hazards, emergency response procedures,
and the importance of adhering to safety protocols.

To further enhance employee safety, we have implemented the
following measures:

° Pre-employment Health Assessments: before commencing
employment, all employees must undergo thorough health
assessments to identify any potential health concerns. We will
also inform the employee of the potential occupational hazard
factors and consequences before signing the employment
contract.

° Frontline Employee Responsihilities: all employees are
responsible for complying with safety regulations, holding
relevant safety certifications (where applicable), conducting
regular safety checks, familiarizing themselves with emergency
escape routes, and seeking assistance when needed.

° Occupational Health Monitoring: we maintain comprehensive
“Occupational Health Monitoring Profiles” for each employee,
tracking their health status throughout their employment.

o Emergency Preparedness: we conduct regular emergency drills
and provide training on essential safety skills such as fire safety,
CPR (cardiopulmonary resuscitation), and the use of AEDs
(automatic external defibrillator).

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Our proactive safety measures have enabled an exemplary safety
record. Notably, in the past six years, including the current Reporting
Period, we have achieved zero workplace fatalities, zero work-related
injuries, and zero prosecutions related to occupational health and
safety violations.

China Partytime maintains a diverse, equitable, and inclusive
workplace, where all employees feel valued, respected, and have
equal opportunities for growth and success. We believe that a diverse
workforce brings a richness of perspectives, ideas, and experiences
that drive innovation and creativity.

We adhere to all applicable laws and regulations, including the
“Labor Law of the PRC” and the “Labor Contract Law of the PRC,”
to ensure fair and equitable treatment for all employees. Our
recruitment, development, and promotion processes are based
on merit, with decisions made solely on the basis of qualifications,
skills, and performance. Discrimination against gender, age, race,
ethnicity, religion, disability, sexual orientation, or any other protected
characteristic is strictly prohibited. We are committed to fostering a
culture of inclusivity, where employees have a sense of belonging and
the opportunity to contribute their unique perspectives and talents to
the success of the entire industry.

China Partytime invests in its employees’ growth and development
through a comprehensive training and development program.
We believe that continuous learning is crucial for individual and
organizational success.

Guided by the principle of “Plan for All, Implement at Levels,” we
offer a diverse range of training programs tailored to the specific
needs and learning styles of our employees at the beginning
of each year. Our “Annual Training Schedule” encompasses a
comprehensive range of topics, targeting various employee groups to
enhance skills, ensure safety, and maintain quality standards. Apart
from the aforementioned training seminars on fire drills, production
safety, anti-fraud, anti-corruption, intellectual property rights, and
plant safety (please refer to “Products and Businesses” section for
further details), we also carried out various training sessions during
the Reporting Period including but not limited to chemical safety,
mechanical equipment maintenance, packaging quality awareness.
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The training sessions include both oral and written examinations
to evaluate the participants’ understanding and application of the
training content. We utilize a variety of training methods, including
classroom training, online learning platforms, workshops, and on-
the-job training, to ensure that employees have access to the
most effective and engaging learning experiences. Meanwhile, we
continuously evaluate the effectiveness of our training programs
through employee feedback, performance assessments, and regular
reviews of training outcomes. Employee feedback consistently
indicates that our training materials are highly practical, with a strong
desire for further learning opportunities. This input is integral to
refining our training programs, identifying areas for improvement,
and ensuring that our training initiatives are aligned with the evolving
needs of our business and our employees. By investing in the
continuous growth and development of our employees, we cultivate
a highly skilled, adaptable, and engaged workforce that drives
innovation, enhances productivity, and contributes to the long-term
success of China Partytime and the whole animation and apparel
industry.

China Partytime is dedicated to creating a positive and lasting
impact on the communities in which it operates, fostering mutually
beneficial and sustainable relationships. Our ‘Corporate Community
Engagement and Investment Policy’ articulates a strategic framework
for our community engagement initiatives, which is grounded in the
principles of mutual benefit, long-term commitment, respect for local
cultures, and unwavering transparency.

To ensure effective and impactful community engagement, we
have established a robust decision-making process. This includes
conducting thorough needs assessments, screening potential projects
based on social impact, feasibility, alignment with company values,
and potential return on investment. Budget planning ensures resource
allocation aligns with our capabilities, and all projects undergo
rigorous approval processes, where the Board will conduct a review
for major initiatives. Dedicated teams oversee project implementation
and monitoring, with regular evaluations to assess the effectiveness of
these activities and identify areas for improvement.
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Guided by this policy, our community engagement initiatives
conducted during the Reporting Period focused on targeted volunteer
services and community support, including:

° The “Safe Yiwu Night Patrol” in Chi'an, where 18 employees
contributed 54 volunteer hours to enhance local security and
public welfare;

° Participation in the “Chengshan Community’s Double Ninth
Festival”, where 2 employees dedicated 4 hours to support
elderly residents, demonstrating care and respect.

We encourage employee participation in community activities
through various incentives, including paid volunteer time, recognition
awards, and community-based training programs to enhance their
community engagement skills. Furthermore, we share updates on
community projects with employees through newsletters and internal
meetings, and we actively promote our community engagement
efforts through social media and news platforms. By adhering to this
policy and actively engaging in community initiatives, China Partytime
demonstrates its commitment to sustainable development within local
communities and its role as a responsible corporate citizen.
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ENVIRONMENT AND RESOURCES

12 RESPONSIBLE 1 CLIMATE
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AND PRODUCTION

In the dynamic and creative world of cosplay and animation,
environmental sustainability is paramount. China Partytime
recognizes its responsibility and strives to minimize its environmental
impact throughout its operations. We are committed to implementing
environmentally responsible practices across our supply chain, from
raw material sourcing to production and distribution.

O

Climate Change

The PRC has committed to achieving carbon neutrality by 2060,
with a peak in carbon emissions by 2030, as outlined in its updated
Nationally Determined Contributions (NDCs) under the Paris
Agreement. Within China, the textile sector contributes about 2% of
national annual carbon emissions. As a leading cosplay manufacturer,
China Partytime has aligned its operations with national climate goals.
This section details our analysis of emissions and the development of
strategies to mitigate climate risks.

Governance

During the Reporting Period, China Partytime has established a
robust, three-tiered climate governance structure to ensure the
effective oversight, management, and implementation of its climate
strategy:
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Job Responsibilities
THERE

o Approve the Group’s overall climate strategy, emissions reduction targets, and transition
plans, and take ultimate and full responsibility for the overall direction, strategy, goals,
performance, and reporting of the Group’s sustainable development

° Monitor the identification, assessment, and integration of significant climate-related risks
and opportunities into enterprise risk management

o Consider climate-related risks and opportunities in its strategy oversight and major
transactions, evaluating potential trade-offs to align business decisions with sustainability
commitments

o Review and approve climate-related disclosures in the annual ESG report to ensure
compliance with regulatory requirements

° Ensure that adequate human, financial and technological resources are allocated to
climate-related actions

° Ensure that the Board members possess, or can acquire through training or by consulting
external experts, the knowledge and capabilities required to assess climate issues
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Unit/Department
L oy

EHS Committee

Job Responsibilities
THERE

Assist the Board in the overall planning and coordination of the Group’s climate change
approach, and manage the Group’s ESG and climate-related matters

Review climate strategies and objectives, create action plans; lead and participate in
specific annual assessments of climate-related risks and opportunities

Employ specific controls and procedures (including standardised data collection templates
and quarterly performance tracking) to support the oversight of climate-related risks and
opportunities

Monitor the collection, calculation, and verification processes for greenhouse gas emission
data and other related environmental data, and track the achievement of emission
reduction targets as well as environmental goals quarterly

Coordinate with procurement, production, R&D, finance departments and other third-party
organizations to ensure the effective implementation of climate change measures

Conduct climate-related training and awareness campaigns to enhance employee
understanding, and integrate climate-related performance requirements into the job
responsibilities of relevant personnel
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All Departments

Ffi A &R P

This structure ensures clear accountability and effective information
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Job Responsibilities
THERE

Implement the Group’s sustainability Strategy and related initiatives to advance climate
goals

Conduct specific energy conservation and emission reduction initiatives, improve resource
efficiency and promote circular economy projects as per the action plan

Collect, record, and report relevant energy and resource consumption, material usage, and
waste data, providing a basis for emissions accounting and performance tracking

Identify climate-related risks and opportunities proactively and report them to the EHS
Committee quarterly

WITEEM A AR R MR RE - SRR

MR ARBHEERIHEE - IRRERME - WIRERTER S ERRCEIER

Wik~ BEERESHBNERLERERE - MAHERKBEZMEIE - REHZE AR
BHER AR

THRAERRE(CHEENARERE  YBFERRE @FEXE2ZE

‘m]n
il

wE

ZRIBHER T AR H B R G S RN E S AR

flow: from strategic direction set by the Board, through management HEHAFRHEEZSHITF » KHEHSZE g )u?ﬁz’;

coordination by the EHS Committee, to company-wide implementation
by all operational departments, supported by ongoing monitoring and
progress reporting to the Board and EHS Committee on a quarterly
basis (see below graph for climate reporting structure)
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The Board
EEg

Oversee and monitor Report quarterly

I

EHS Committee
EHS £

Manage and coordinate Report quarterly
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Strategy

China Partytime’s climate strategy is structured to build resilience and
align with a low-carbon transition, recognizing the material impact
of climate-related risks and opportunities on its business model,
financial planning, and value chain.

As part of our strategic approach, we have identified acute physical
risks relevant to our operations, including extreme precipitation,
typhoons, and heat waves. Concurrently, we monitor transition risks
from regulatory shifts, such as strengthened carbon disclosure
requirements, and technological changes that may affect materials
and processes. In parallel, we see strategic opportunities in enhancing
resource efficiency, adopting renewable energy, and meeting the
growing market demand for sustainable products.

These climate-driven factors are integrated into our strategic
planning. Physical risks inform investments in operational continuity
and adaptation measures, while transition risks drive innovation
and compliance strategies. A key component of our strategy is
diversifying our operational footprint. During the Reporting Period,
we have established production facilities in Zhejiang and Shanghai
for seasonal production. This geographical diversification enhances
our resilience against regional disruptions and safeguards our supply
chain.

Moving forward, we will continue to evolve our strategy in line
with best practices. We are committed to enriching our product
portfolio and diversifying our business by acquiring intellectual
property with growth potential while collaborating with value chain
partners to promote green textile production. We will also pursue
strategic investments in companies that synergize with our business,
enhancing our competitive edge in new markets. This internal growth
is complemented by alignment with domestic frameworks, such as
China’s national “Dual-Carbon” goals and the textile industry’s focus
on the circular economy and digital transformation, as seen in our
adoption of practices like reusing raw material packaging boxes to
reduce virgin material consumption.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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The Group has not yet quantified the current and anticipated financial
impact of the identified climate-related risks and opportunities on
its financial position, financial performance, and cash flows. This is
primarily due to the early stage of our formal climate risk modelling
and the absence of a climate scenario analysis, which limits our
ability to accurately assign precise monetary values for impacts
stemming from physical and transition risks. Furthermore, based on
our current assessment, we have not identified any specific climate-
related risk or opportunity that poses a significant risk of materially
adjusting the carrying amounts of assets or liabilities in the next
annual financial statements. The Group plans to develop capabilities
to assess potential impacts across different time horizons, which will
inform more robust adaptation and mitigation planning.

Risk Management

Our risk management process is designed to proactively identify,
assess, and mitigate climate-related risks while capitalizing on
opportunities, where governance is led by the Board, with the EHS
Committee responsible for planning, coordination, and monitoring,
ensuring climate issues are embedded within our enterprise risk
management framework.

For acute physical risks, such as extreme weather, we have
implemented specific adaptation measures, and we have designated
personnel to monitor weather forecasts and take prompt precautions.
This practice is supported by our formal ‘Policy and Measures to
Cope with Natural Disasters,” which provides clear guidelines for
employees. Collaboration with local government departments on early
warning systems has further mitigated operational impacts, such as
those related to staff mobility and logistics during extreme weather
events in Jiangxi.

To manage transition risks, we focus on enhancing transparency and
operational adaptation. We are committed to annually improving our
carbon disclosure quality and conducting stakeholder engagement to
understand evolving expectations on climate change. Technological
transition is addressed by investing in renewable energy, such as for
fleet electrification, and by exploring sustainable material alternatives
(see the below table for a summary of identified material climate-
related risks and corresponding measures):
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Type of Risk Name of Risk Response Measures

Yok chl R\ FERHE

Physical Risks Acute Publish and implement the ‘Policy and
° Extreme precipitation Measures to Cope with Natural Disasters
o Typhoons

W2 mpR

Transition Risks

B mRE

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

° Heat waves
° Thunderstorms

=i

o IRIEFEIK
o Be =l

o HR

° B3
Acute

° Strengthen carbon
disclosure requirement
o Price control against fossil

fuels

Technology

o Replacement of traditional
materials

° Replacement of
production technology

B B £
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B
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o EERHEA
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Improve the carbon disclosure quality every
year

Conduct materiality assessment to understand
stakeholders’ opinions

Use electric systems to replace fossil fuel-
generated electricity
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Opportunity identification is an integral part of our management  #BHERIRHKMIEERER T HKBRA—35 - &K
process. We actively pursue opportunities that arise from the low-  FIFERICIEEIRER T RAEE - BIERBEL
carbon transition, including energy efficiency gains from optimized A EHIRIZESEERME © BBIRE A BALREE
production schedules, cost savings from renewable energy X7 » LAKIBIBIESISO 14001 RENEDIRIEE
investments, and brand strengthening through robust environmental 282 Z X AN58 FHARERR -

management systems certified to ISO 14001 standards.
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Metrics and Targets

Reducing greenhouse gas (“GHG”) emissions is fundamental to
tackling climate change as it slows the rate of global warming and
helps to mitigate the worst impacts of climate change, safeguarding
the environment and ensuring a sustainable future for all. China
Partytime’s GHG emissions are classified under Scope 1, Scope 2,
and Scope 3 (see table below). Our Scope 1 and location-based
Scope 2 emissions are measured using the operational control
approach, as it best reflects emissions from business activities we
directly manage. Unless otherwise stated, data is derived from actual
consumption records using an estimation approach for practicality.
Actual consumption records are used because they offer higher
accuracy and traceability, better reflecting true activity impacts than
extrapolated or sector-average data. During the Reporting Period,
our emissions were predominantly driven by Scope 2 (2025: 944.02
tCO.e), accounting for 98.16% of total GHG emissions. Notably, the
total GHG emissions decreased by 54.56% as compared to 2024.
This substantial reduction is primarily attributable to a significant
decline in Scope 2 emissions, resulting from reduced electricity
consumption following the implementation of energy-saving measures

FEIREAE

BOREREDRERE B REREE(LAE
W EATEREEREENERE  GBRERE
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(2025%F : 944 02A —SEfbixE2)  WEERE
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detailed below:
Emissions Emissions
in 2024 in 2025
Category Sources of Consumption Corresponding Measures (tC0,e) (tC0.e)
20245 HEIE 2025 HEME
(=S| {w (W — bt
%5 HERER FHEEEE EE) EE)
Direct Emissions ° Burning of fossil fuels ° Afforestation 17.71 16.34
(Scope 1) for cooking stoves ° Solar power system
° Burning of petroleum ° Low-carbon transportation
and diesel for vehicles
EEM(BE—) o  REELMECARRE e TEEBEM
o EERHAGETBANLEH o KIGBEEERM
o (EERZE
Indirect Emissions e Purchased electricity ° Clean energy replacement 2,096.96 944.02
(Scope 2) for production and ° Green office
daily operations ° Energy-saving measures
for production facilities
MER(SBE=) o ALEEMHEZEEE o 5RERER
JE N o  HEeWA
o HEFRMGEREEE
Indirect Emissions Business trips by ° Advocate employees to 1.30 1.22

(Scope 3)

BESFR(BE=) o

plane
o Purchased fresh water
and sewage treatment
AT .
o BEEKRISKEE
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Our current Scope 3 emissions calculations represent a preliminary
assessment. A comprehensive calculation of all fifteen Scope 3
emissions categories as defined by the GHG Protocol has not yet
been conducted. This is due to current data availability constraints
and the complexity of gathering accurate activity data across our
extensive supplier network and product lifecycle. We recognise
this as a limitation in our current GHG emissions inventory and are
committed to expanding the breadth and accuracy of our Scope
3 emissions assessment in future reporting cycles as part of our
ongoing enhancements of our climate strategy.

In 2024, the Group has set specific environmental targets and
corresponding strategies to mitigate these emissions (summarized
in the table below). Our emission reduction target refers to the
overarching goals of the Paris Agreement to limit global temperature
rise, as well as China’s national “Dual-Carbon” strategy of achieving
carbon peaking before 2030 and carbon neutrality before 2060. The
target applies to the whole Group, encompassing all consolidated
operations and geographical regions under our operational
control. To reduce operational emissions, we have implemented
a series of energy conservation and clean energy initiatives,
including the replacement of existing lighting energy-saving light
bulbs. Furthermore, our afforestation efforts directly contribute to
carbon sequestration, where 86 trees in total were planted. These
multifaceted initiatives collectively form a tangible path toward
reducing our carbon footprint, enhancing local environmental quality,
and fulfilling our commitment to a sustainable future.
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Aspect Targets Progress Achievements till the end of the Reporting Period
A@E B EE BERENRNER
Exhaust Gas and GHG By 2027, reduce absolute Ongoing e Replace light bulbs with energy-saving
Emissions greenhouse gas emissions ones
(Scope 1, 2 and 3) by 15% o Encourage employees to use less air
compared to the 2024 baseline conditioning and take the stairs instead of
year the elevator
By 2027, plant a total of 90 Ongoing e Planted a total of 86 trees
new trees through independent
planting and cooperation with
ecological projects
ERRBERBHNR  22027F AERBEHEEN T o  FIAETREENR
=2(#HE— - ZR=)E2024% o  FEETIRAERZER  ZEBBRE
BEERFD15% THRES

F|20274F - WBE I IEE K E
HRETEE A 1E - RFHEEI0R
EAREIEN

At China Partytime, we are committed to minimizing our
environmental impact throughout our entire production process.
As a leading cosplay manufacturer, we recognize the importance
of responsible waste management. This commitment is manifested
through a multifaceted approach, encompassing the following key
areas: (i) the stringent management of chemical usage and hazardous
waste; (ii) the smart consumption of packaging materials through
innovative design, efficient logistics, and the utilization of eco-friendly
alternatives whenever possible; and (iii) the effective management
of non-hazardous waste, including proper segregation, recycling,
and responsible disposal to prevent pollution. This integrated system
ensures regulatory compliance, prevents pollution, and maximises
resource efficiency.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Management of Chemical Usage and Discharge

The Company’s hazardous waste primarily includes oil drums and
lubricating white oil used for facility maintenance. Used lubricating
white oil is collected by suppliers, and oil drum disposal is entrusted
to a licensed third-party waste management company. To ensure
safe handling and disposal of hazardous waste, the Company
has established a “Hazardous Waste Disposal Agreement” in
compliance with the “Law of the PRC on the Prevention and
Control of Environmental Pollution by Solid Waste”, “Technical
Policy for Prevention and Control of Hazardous Waste Pollution”,
and “Regulations on the Prevention and Control of Environmental
Pollution by Solid Waste in Jiangxi Province”. This agreement
outlines procedures for the safe handling, storage, transportation,
and disposal of hazardous waste. Importantly, it mandates that
hazardous waste must be transported to designated disposal sites
by licensed professional agencies. These agencies are required to
implement stringent safety measures to prevent spillage, leakage,
or environmental contamination during transportation. Prior to
transferring the waste, external agencies need to conduct on-site
hazardous waste sampling to ensure there’s no significant changes
between tested samples and received waste. At the same time,
China Partytime ensures that hazardous waste is categorized, clearly
labeled, and securely packaged.

To further safeguard against environmental risks, the Company has
implemented rapid testing procedures to detect potential leaks or
spills during storage and transport. Moreover, we conduct regular
inspections of hazardous waste storage areas to identify and address
any potential hazards. Employees involved in hazardous waste
handling are provided with comprehensive training to ensure safe
and compliant operations. These proactive measures have proven
effective, as no violations related to chemical discharge, GHG
emissions, or hazardous waste generation were reported during the
Reporting Period.

By properly managing chemical usage and discharge, China
Partytime contributes significantly to environmental protection, public
health, and ecological safety. These efforts support sustainable
economic, social, and environmental development, reinforcing the
Company’s commitment to corporate responsibility and environmental
stewardship.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

BRE - iha REREE

LB R EHHNER
RAIMSEREERY) = BB R 4 & &Y h R
BB - AT REERmB R EY - hE
BREAERGRTANE=FENERAR - S
RERBEENNLEZRENRE @ ARRE(RE
ARKMBEREZRYSRRENAE) - (B
ZWRAPARMEER) - OIS ERBERERYITR
REMAGODFERTE - HIE T(EREEMEE
) AT ZE2RE - #F  BERNEE
ERERERMNIZF - ERMNE @ LR RTCRE
BNV EHENRNEERBEAREENRES
P o ELHMIBUABREENZ 2R - APILLE
AP EEEE  RRHIRIRSR - FEBER
WA INERERZETRSERERYRE
AHERBEEAMBBINERN ZMREREE
b - Al IRESEERERERMETIE 5
ML L2 BE -

RE—THRRERR - AREE T REAHE
Fr o R g i r R IR SR -
o - RPIE MRS ERERMFRER - BRI
ORMEBERTE - 2HERERYMRENE T&
EEHEE - ARRZE2ME RIRE - ELTHE
EEREH AU - ARERS MARRRE R
SRR - REREBHNEERERYEXARN
BRI -

BEZEER M ERMPR - RS IR
BHiRE  DHARENARR2METERER < &
LB ATFRAFENLE - HEMBRER - 108
TRASBEEENIRITEIRAAGE

SR TARRUE R RATIAE



Environmental, Social and Governance Report

BREL - ihE RBREGS

Smart Consumption of Packaging Materials

China Partytime is dedicated to optimizing the use of packaging
materials to support sustainable operations. The Group primarily
consumes paper and plastic for daily operations and the packaging of
finished products, such as wigs and costumes. In office operations,
the Group has implemented a “Purchasing and Recycling Log” to
track paper consumption accurately. Through dedicated paperless
initiatives and active material reuse, we reduced office paper
consumption intensity (by workforce) by 3.33% in the Reporting
Period as compared to 2024.

For packaging materials, China Partytime maintains a continuous
focus on operational efficiency and waste reduction. This includes
actively reusing the packaging boxes of purchased products and
repurposing the original packaging of incoming raw materials for
internal product handling and storage, which was implemented during
the Reporting Period. This closed-loop practice directly enhances
our recovery rate and reduces the consumption of new plastic
and paper materials. In parallel, we have incorporated innovative
packaging solutions by purchasing biodegradable non-woven fabrics,
focusing on reducing hazardous waste and promoting environmental
protection. Moving forward, China Partytime plans to expand the use
of non-toxic, harmless, and eco-friendly materials across its product
lines, further reinforcing its commitment to sustainable practices.

Non-hazardous Waste Management

Effective non-hazardous waste management contributes to minimizing
environmental impacts and promoting sustainability. The Group’s
non-hazardous waste primarily consists of general waste, paper,
plastic, and fabric offcuts. General waste is managed by professional
waste disposal companies, while paper waste, including used paper
and cardboard, is collected and recycled by specialized recycling
firms. Similarly, plastic waste, such as plastic bags, synthetic
hair, and fabric offcuts are also collected for recycling. During the
Reporting Period, all non-hazardous waste is recycled by third-party
companies, demonstrating our commitment to responsible resource
circularity.

China Partytime has been continuously monitoring its waste
emissions, wastewater, and noise pollution. According to the
“2025 Environmental Monitoring Report”, all wastewater and noise
levels meet the national standards outlined in the “Comprehensive
Wastewater Discharge Standard” (GB18918-2002) and the
“Environmental Noise Emission Standard for Industrial Enterprises”
(GB12348-2008). The Group monitors factors such as pH, chemical
oxygen demand, ammonia nitrogen, and oils, ensuring that all
measurement levels are within regulatory limits.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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Guided by the waste reduction targets established in 2024 (see the
table below), we achieved a decrease in absolute waste generation,
i.e., total hazardous waste and non-hazardous waste declined by 0.3
kg and 3,873 kg, respectively, as compared to the previous year.
However, waste intensity per full-time employee increased during
the Reporting Period, with hazardous waste and non-hazardous
waste intensity rising by 5.17% and 0.38% respectively relative to
2024. This increase is primarily attributable to a 5.23% reduction
in our workforce. To maintain progress toward our 2027 goal, we
are strengthening waste management practices across operations.
Building upon the foundation of upgraded waste classification
stations at all Jiangxi Partytime facilities, we have enhanced
internal segregation practices and actively encourage employee
participation in sorting and reduction programs. Concurrently, we are
advancing garment circularity through the application of computer-
optimised layout design during the production planning stage, which
systematically reduces fabric offcuts and scrap materials at the
source.

BRE - iha REREE

2024 F HIERRRE B ZR(R TR)ESIT - 3l
MEEMEHELERM TR - AEREZYM
BEERRVEER L —FEDHIRD T03T M
3,873T = - A - MEHA - REBE TFER
BREYZBENAM LT EPERERYMEEE
BYEER2024F 75 RN T 5.17%F10.38% © Ut
BETEHEANBMNE T ABURL 75.23% ° &
REFER2027F B IEMER - R L MR B EE
ERRETHEEYERERE - Al mREMA
RICRER Y D BRUE N THRBUETR - IR T mED
BEEY S BER - YEEREE T2 85358
WEFTE o EUFRE - RABETELERIIKERE
FERE(CHFRRFT R EERERERY - KA
SB_E R AR AR i AR AN RERY o

Aspect Targets Progress Achievements till the end of the Reporting Period
A@E B &R BEREHXRNER
Wastewater and Solid By 2027, reduce waste Ongoing e Encourage employees to sort and reduce
Waste generation intensity (by full-time their waste

employees) by 15% compared

to 2024 base year

By 2027, actively advance Ongoing e Use computer-optimised layout and

garment circularity and achieve continuously optimise the design to

waste minimisation reduce waste and scrap materials
EKEREREY BLZE20275F - BEEYESR T e  EEIBEINBEINRIEED

B2 E THE) 820244
HEF[RIE15%

FE20275F 2 B E B AR
Rt YEREEYRIME

Through these integrated efforts in monitoring, target setting and
operational innovation, China Partytime strengthens its commitment
to environmental stewardship by minimizing non-hazardous waste
and promoting sustainable resource use.
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We understand that sustainable production practices extend beyond
the factory floor. Our commitment to environmental protection begins
with the responsible sourcing of raw materials and efficient utilization
of essential natural resources. This section details our strategies for
sustainable raw material sourcing and resource optimization through
smart water and electricity consumption practices.

Responsible Raw Material Procurement

China Partytime places great emphasis on responsible raw material
procurement to minimize environmental impact and ensure the
sustainability of its operations. The Group’s approach focuses on
selecting suppliers that meet strict environmental, social, and quality
standards, ensuring that all raw materials are sourced ethically and
sustainably, which is detailed in the “Supply Chain Management”
subsection within the “Products and Businesses” section. We engage
closely with our partners to enhance their environmental performance
and compliance with national regulations, advocating for the use of
eco-friendly materials. In line with this, our primary material selection
procedures is centered on balancing functionality, safety, and
continuous improvement.

Moving forward, China Partytime actively seeks to reduce its
dependence on hazardous materials by investing in sustainable
alternatives and fostering innovation in raw material sourcing.
By prioritizing suppliers that demonstrate strong environmental
performance and social responsibility, the Group not only ensures
the integrity of its products but also contributes to the broader goal of
sustainable development.

Smart Consumption of Water and Electricity

As a cosplay costume manufacturer, our operations involve various
processes that consume water and electricity. Water is constantly
used for garment pressing and employee sanitation, while electricity
powers our production machinery, lighting, and operational systems.
Excessive water and electricity consumption can have significant
environmental impacts. Water pollution from chemicals can
contaminate rivers and lakes, harming aquatic life and ecosystems.
Over-reliance on fossil fuels for electricity generation releases
pollutants into the air, contributes to GHG emissions and exacerbates
climate change.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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To address these concerns, China Partytime has set relevant goals in
2024 (see table below) and implemented corresponding measures to

Environmental, Social and Governance Report

promote the smart consumption of water and electricity:

Aspect
b1 1]

Energy

L3

Water

Xk

Targets
B

By 2027, phase out 70% of
traditional fossil fuel-powered
vehicles, transitioning to a fully
upgraded new-energy fleet

By 2026, establish the Green
Fleet Management Standards,
ensuring all operational vehicles
prioritise electric mobility

By 2027, expand solar power
generation capacity to 300
MWh

202745 R - JAKT0%EELGL
FREI RS - 2R AR
TREFX

2026%F Al + HITRECEKER
1= RRIRFTE & IBBEEE L
HREIET

20274F R - RIS AIZEERER
SEREZE300KFEK

Establish a comprehensive
“Water Risk Map” by 2026,
identifying high water-
consumption hotspots across
the supply chain

2026%F Fi » B EEM[KE
RRRSME ] - A e
o AE7K HY ZA B [ 15

EIEVN

Progress

ER

Ongoing

Ongoing

Postponed

FEH]

Ongoing

HEITH

=2
Eg, /|

BRE - iha REREE

RTRRELRRE  RE XL HE2024FRE T
B ER(ETR)AER THENER - WEES
HAE

Achievements till the end of the Reporting Period

BERTHRHER

Replaced one gasoline-powered vehicle
with an electric vehicle (three electric
vehicles in total are now in use)

Installed 10 charging stations and
encourage employees to purchase electric
vehicles

Yichun currently has sufficient power
supply, and the government is temporarily
not approving such projects

Ef—WUnB I ERERAEHE(H
RIHAA=MEBHERALM)

ERKIOEREN  UBETERES
=

BREFENHERE  EBRFE R
L RRTE B

No progress
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China Partytime prioritizes responsible water management through
a multi-faceted approach. Our operations are designed to limit water
intensity as we primarily purchase finished components, hence
direct water consumption in our production process is relatively low.
We strictly adhere to wastewater discharge regulations, conducting
regular monitoring of chemical oxygen demand and suspended
solids, reinforced by third-party inspections to ensure environmental
compliance. Our well-defined rainwater and sewage system,
complete with diligent operation and maintenance procedures,
including regular inspections, oil separator cleaning, and septic tank
washing, minimizes contamination risks. Furthermore, we actively
promote water-saving practices among employees through awareness
campaigns and reminders, fostering a culture of conservation.

Recognizing that purchased electricity is a primary source of our
greenhouse gas emissions, China Partytime has implemented robust
electricity conservation measures. We prioritise the use of energy-
efficient machinery and optimise production schedules to reduce
idle power consumption. Aligned with our target to establish Green
Fleet Management Standards by 2026, we are actively electrifying
our operational vehicles and installed supporting electric charging
infrastructure. Additionally, we remain committed to increasing our use
of renewable energy. While the planned expansion of our on-site solar
generation capacity has been postponed due to external regulatory
factors, we will continue to leverage our existing solar installations
to offset grid electricity consumption and reassess expansion
opportunities as conditions change.

Through rigorous water stewardship, systematic energy conservation,
and a committed transition towards electric mobility and renewable
energy, China Partytime strives to manage these resources efficiently
and sustainably.

CHINA PARTYTIME CULTURE HOLDINGS LIMITED
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LAWS AND REGULATIONS
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EREN

China Partytime is committed to operating business with the highest — JR¥E LB AR AR = B EIZELE TS - EET
ethical standards. The Group not only aims to pursue profits, but also 3B FE - BREGAEEHFERMHERE BE
actively shoulders responsibilities towards all stakeholder groups, — ERBFAE LIRS T o FPIRE L RS
the surrounding environment and the community it operates in.  FHMZER - RISEKETHEBEENES  EFM
We guarantee commitment and dedication to our services, while — HIEELARIRBMERASEEESN - TRINE TEE
strictly complying with regulatory requirements regarding production  fEREHARETHIEREREE - HEBBEEARY
and operation, employment and recruitment, and environment and ~ ZRPAEEAE O E L B O R ER -
resources. The following table lists the relevant laws and regulations

that the Group has complied with during the Reporting Period. Laws

and regulations with a significant impact to the Group have been

reiterated in relevant sections above.

Section
=6

Products and Businesses

E R

Laws and Regulations (edition)

EREER (REFR)

Production Safety Law of the People’s Republic of China (2021)

Fire Control Law of the People’s Republic of China (2021)

Instructions for Use of Products of Consumer Interest — Part 4: Textiles and Apparel GB/T
5296.4-2012 (2012)

National General Safety Technical Code for Textile Products GB 18401-2010 (2010)
Code of Practice for Selection of Personal Protective Equipment GB/T 11651-2008 (2008)
Product Quality Law of the People’s Republic of China (2018)

Anti-Money Laundering Law of the People’s Republic of China (2007)

Anti-unfair Competition Law of the People’s Republic of China (2019)

Patent Law of the People’s Republic of China (2020)

Copyright Law of the People’s Republic of China (2020)

Advertising Law of the People’s Republic of China (2021)

Trademark Law of the People’s Republic of China (2019)

Regulations on the Administration of Commercial Franchise (2007)

Consumer Rights and Interests Protection Law of the People’s Republic of China (2013)
Standardisation Law of the People’s Republic of China (2022)

Enterprise Intellectual Property Management Specification GB/T 29490-2013 (2013)
(FREEARFEMBE L2 EEEN2021)

(hEE AR EMBIEEN2021)
CHEBREMTAFHAEENI D — 55 M MAREE)GB/T 5296.4-2012 (2012)
(ERGEERERL 2 RITREIGB 18401-2010(2010)
CEBERT = E & AR %5 )GB/T 11651-2008 (2008)

(REARFEMEERE 275)(2018)

(R EE AR FEMB XA N2007)

(hREARFEMBIR T IEE HFEN2019)

(PEE AR ZAMBE ZFE)2020)

(FREE A RFEMBEZE1EREN2020)

(R EE A RFEMBIESEN2021)

(R E AR MBI EEN2019)

(PR B IR IEH)(2007)

(REARFEMBEDE B E#ZREE)(2013)

(FREE A RHEMBIR (LA N2022)

(EMBEREIERE )GB/T 29490-2013 (2013)
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Section
=&

People and Community

AXHRE

Environment and
Resources

BREWR

Laws and Regulations (edition)
FERAER(RFER)

Labor Law of the People’s Republic of China (2018)

Labor Contract Law of the People’s Republic of China (2021)

Law of the People’s Republic of China on Prevention and Control of Occupational Diseases
(2018)

Provisions on the Administration of Occupational Health at Workplaces (2021)
Social Insurance Law of the People’s Republic of China (2018)

Regulation on Work-Related Injury Insurances (2010)

Regulation on Paid Annual Leave for Employees (2007)

Regulation on Public Holidays for National Annual Festivals and

Memorial Days (2024)

Law of the People’s Republic of China on the Protection of Rights and Interests of Women
(2018)

Law of the People’s Republic of China on the Protection of Minors (2020)
Provisions on the Prohibition of Using Child Labour (2002)

Special Regulations on Labour Protection for Female Employees (2012)
(FREE AR MBI L B)E)(2018)

(PEARIMBEIZEE REN2021)

(PE AR EFBEBZERLEEN2018)

(ISP EAEE IR EN2021)

(REARFEMBIMLEREIEN2018)

(ITERBRIEBIN2010)

(B I HFARBRIEHIN2007)

(EEFE RS A BURIEEN2024)

(REE AR HEMBE B R REEN2018)

(HpEE AR HMBIARAF AREEN2020)

(ZIHFEAETREN2002)

(BT B ERER RIFE )(2012)

Environmental Protection Law of the People’s Republic of China (2014)

Energy Conservation Law of the People’s Republic of China (2018)

Law of the People’s Republic of China on the Prevention and Control of Environment
Pollution Caused by Solid Wastes (2020)

Law of the People’s Republic of China on Environmental Impact Assessment (2018)
The Integrated Wastewater Discharge Standard GB 8978-1996 (1996)

The Emissions Standard for Industrial Enterprises Noise at the Boundary GB 12348-2008
(2008)

Technical Policy for Prevention and Control of Hazardous Waste Pollution (2001)
Law of the People’s Republic of China on Water and Soil Conservation (2010)

Law of the People’s Republic of China on the Prevention and Control of Water Pollution
(2008)

(FREE AR HMBURF(REEN2014)

(I AR EFBRENLEEIREN2018)

CHREE N R AN B 88 5 105 IR 35 M1 /3 A )(2020)
(FREARHEMBIRE R EFTEZN2018)

CF7KERE HEDUR 2 )GB 8978-1996 (1996)

(L EmRFIRIE R E P HUT 2 ))GB 12348-2008 (2008)

(febe REY)S 2078 BT EE (2001)

CFREE AR HAMBIK T RFEEH(2010)

(HpEE AR HAMNBIKIT 2 E/E)(2008)
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RERNEREE

Environmental KPIs?2 Unit

RIEMEENER B 2024 2025
Emissions®

HEe

Nitrogen Oxides (NO,) kg 108.01 105.21
RE T

Sulphur Oxides (SO,) kg 0.06 0.06
ieRle?) T

Particulate Matter (PM) kg 10.58 10.32
SRR T

Wastewater Discharged tonne 1,500.00 1,600.00
JE KRR U

Chemical Oxygen Demand in Wastewater* mg/litre 26.10-26.50 26.10-26.50
KR EFRE 25/

Suspended Matter in Wastewater® mg/litre 34.30-36.50 34.50-35.50
YN ER =z2%/F

Ammonia Nitrogen in Wastewater® mg/litre 0.153-0.182 0.156-0.179
BEkaAEEe z%/F

Animal and Vegetable Qil in Wastewater’ mg/litre 0.098-0.125 0.108-0.124
EKENEYIMEE7 25/

pH of Wastewater® pH 7.18-7.30 7.10-7.25
& 7K B o /528 [

! As all figures are rounded to two decimal places, there might be slight discrepancies when summing up.

The emission factors used to calculate exhaust air emissions are derived from the Hong Kong Environmental Protection Department’s
Vehicle Emission Calculation Model (EMFAC-HK Vehicle Emission Calculation) and the United States Environmental Protection Agency’s
Vehicle Emission Modelling Software-MOBILE6.1, as well as the Emission Factors for Greenhouse Gas Inventories (2025) of the United
States Environmental Protection Agency.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 500, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 400, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 25, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 100, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 6-9, and the conclusion is up to standard.

RRABHFEIE B OIAZR/NEREMA - FUEINSA e FEAMESR -

R ETE B RBEREHE A F TR BE B R F R EZ TEH MG EEA(EMFAC-HK Vehicle Emission Calculation) F1E B3R IRIREE
KT EEBE AR AV ER 4 (Vehicle Emission Modelling Software-MOBILE6.1) » A N EFIRBREENCRERESENFTEMAE(2025))
Mg °

ZEEHIRE X EBERATEEEEM R R ERUHETTEOR - TIRAEBERS00 AR AER -

ZEEHRE X CEBERAREEEM R R EAUHETTEOR - ITIRAEBERA00 - ARAER -

ZEBEBRRE U EEERARLZTEEMRREREITER - ITIREBE RS - FRAER -

ZEBBRRE X EEERAREZTEENRRERMEITEN - UTREARL0 - FERAEE -

ZEEHRE X EEERATETEEMREERHITEDN « PITIREEBE RGO - FimAElR -
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Environmental KPIs? Unit
RIEMEENIER B 2024 2025
GHG®
BERE®
Scope 1 Emissions tCO.e- 17.71 16.34
FE—HER M-S tiRE =
Scope 2 Emissionst® tCO,e- 2,096.96 944.02
& E e WE—SUbiREE
Scope 3 Emissions!! tCOLe- 1.30 1.22
#E =g WS tIRE S
Total GHG Emissions (Scope 1, 2, 3) tCO.e- 2,115.97 961.58
R ERBBYEN M-S tiRE =
Total Number of Trees Planted Since Operation item 80 86
BB &R BIARNEAH 1R
Total GHG Emissions Intensity (by Gross Floor Area, (“GFA”)) tCO,e-/m? 0.04 0.01
LREREHNEE (REEHEST) WS tiRE =

TR
Total GHG Emissions Intensity (by Full Time Employee, (“FTE")) tCO,e-/person 7.37 3.54
BB ERBYREE(GR2BE T8 WE— SR E R A
Total GHG Emissions Intensity (by Production Volume) tCO,e-/item 0.00 0.00
R ERBYREE (REMREET) WS LIRE 2
8 The quantification method of GHG is based on the Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals

from Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong published by the Hong Kong Electrical and Mechanical
Services Department and the Environmental Protection Department.

Emission factors for GHG Scope 2 emissions are derived from the National Greenhouse Gas Emission Factor Database (2026). For our
electric vehicles, we estimate 90% of charging occurred on-site and 10% off-site based on charging infrastructure patterns, providing
a reasonable allocation in the absence of actual charging records. Off-site charging emissions are calculated using the latest emission
factor for Jiangxi Province.

The emission factors for GHG Scope 3 emissions are based on the ICAO Carbon Emissions Calculator of the International Civil Aviation
Organisation.

RERBNSFENEBESEREIRE NRRREZSHEEBEREY (A%  TEXAEAR)NREREHRIBRINZ
HRERERS]) o

BERSEE ZMPEME T D RRNEZOR E RSP E T EIRE)2026) - HREMHNESE - HMRBEFRELREEAGE

0% FEEETEEE G - 10%EEEEBAINGH - EEMRS BERABLENER TRET —EAGEBNSEAR - 3H5HARE
P ERAIAE S NEERE FE -

BEREEE=APENE iR RERR R A Mz A8 ([ BIFR R AL ) 60 BIFR B A48 45 5 HE B st 83 (ICAO Carbon Emissions
Calculator) M8 -
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Environmental KPIs?2 Unit
BRRRRNER B 2024 2025

Hazardous Waste Generation

AEEED

Solid Hazardous Waste Generation (oil drums) barrel 8 7
EfEEEEEYWOER) it

Liquid Hazardous Waste Generation (lubricating white oil) tonne 0.09 0.09
REEBEREEMCRER M) 185

Total Hazardous Waste Generation tonne 0.09 0.09
BEERERYEE A

Hazardous Waste Intensity (by GFA) kg/m? 0.00 0.00
BEREYTE (REEEEEL) T,/ K

Hazardous Waste Intensity (by FTE) kg/person 0.32 0.34
BEEERYRE(R2BETHE) Fr/A

Hazardous Waste Intensity (by Production Volume) kg/item 0.00 0.00
BEEEREYTE (REREGET) Fr M

Non-hazardous Waste Generation

EEEED

Domestic Waste Generation tonne 70.20 66.50
AR U

Carton Waste Generation tonne 3.47 3.48
R HRAR A

Plastic Waste Generation tonne 2.83 2.74
BH Mg

Fabric Waste Generation tonne 3.04 2.94
&AM A

Total Non-hazardous Waste Generation tonne 79.53 75.66
BEERYEE A

Non-hazardous Waste Intensity (by GFA) kg/m? 1.32 0.94
BEEREYRE (RESEEET) Fr,/FHK

Non-hazardous Waste Intensity (by FTE) kg/person 277.11 278.15
BEERYTE(R2BEITHE) Fr/A

Non-hazardous Waste Intensity (by Production Volume) kg/item 0.03 0.02
BEEZEVTE (REQREG) Fr M
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Environmental KPIs? Unit

RIEMEENIER B 2024
Energy Consumption

HEERE

Total Electricity Generation'? MWh 285.50
BHEERER JKELRF

Total Purchased Electricity MWh 3,404.16
SNEE S JKELEF

Total Electricity Consumption MWh 3,689.66
B EREAE JKEFLF

Total Petroleum Consumption MWh 18.51
FUREREEE JK LB

Total Diesel Consumption MWh 21.02
SemEREEE JK LB

Total LPG Consumption MWh 34.27
RILABREREEE JKEFLF

Total Energy Consumption MWh 3,763.46
BEREFEA S JK LB

Energy Consumption Intensity (by GFA) MWh/m? 0.06
B E (R EmEET) JEFLEE, 75 oK

Energy Consumption Intensity (by FTE) MWh/person 13.11
BREREE (RE2BE THGE) JKERS, A

Energy Consumption Intensity (by Production Volume) MWh/item 0.00
BEIREREEE (FREMEGT) JKELRS, 15

Water Consumption

KAE

Total Water Consumption m3 45,261.00
A= K

Water Consumption Intensity (by GFA) m3/m? 0.75
FR7KE S (R g EAgET) SRR TR

Water Consumption Intensity (by FTE) m?3/person 157.70
FKEZE (RE2H 8 T SHAKSA

Water Consumption Intensity (by Production Volume) m3/item 0.02
R E (HRE mEET) SR

12 Electricity is generated by Jiangxi Partytime’s solar power generation system and used for daily operations.

2 HEoENEETARENAGREEERARELL AN ELE -
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2025

293.00

1,617.48

1,910.48

15.58

20.60

30.06

1,976.72

0.03

7.27

0.00

33,656.00

0.42

123.74

0.01
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Environmental KPIs?2 Unit
BRRRRNER B 2024 2025

Packaging Material Consumption

SRVMEHAE

Total Packaging Material Consumption tonne 8.74 11.16
BEMERHAE 7

Plastic Packaging Material Consumption tonne 3.66 2.94
BHAEVEEBE A

Paper Packaging Material Consumption tonne 5.09 8.23
HBEMEAE I

Plastic Packaging Material Consumption Intensity (by kg/item 0.00 0.00
Production Volume)

BRERMHAERE (REREGH T/t

Paper Packaging Material Consumption Intensity (by kg/item 0.00 0.00
Production Volume)

HEEMHAERE (REMREET) T/t

Office Paper Consumption

MOKHE

Office Paper Consumption tonne 0.37 0.34
WAMRERES g

Office Paper Recycling tonne 0.16 0.15
PAMRE 2 A

Office Paper Consumption Intensity (by GFA) kg/m? 0.01 0.00
MABREEERE (REEHERET) Fr/FHK

Office Paper Consumption Intensity (by FTE) kg/person 1.29 1.25
MAROERERE (R BB THGET) Fr/A

Office Paper Consumption Intensity (by Production Volume) kg/item 0.00 0.00
MAEREEEEE (REMEET) Tt

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 & HAEBES - ¥ A BN
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Social KPls?
it B R IE N IE 1R

Workforce

SEh

Total Number of Employees
BTHRY

By Gender

g3 ko

Male

=

Female

Z

By Employee Category
ZE ALY S
C-level Management
ExgXE

Senior Management
SEEE

Middle Management
hEER

General Staff
EiEER

By Age Group
BEEHES

<30

30-40

41-50

>50

By Geographical Region
EHBES

Jiangxi Province, the PRC
FEIIAE

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

Unit
EHfr

person

A

person
A
person

A

person
A
person
A
person
A
person

A

person
A
person
A
person
A
person

A

person

A

o 1 I 3 SO B A A W)

2024

287

106

181

85

196

98

126

38

25

287

2025

272

96

176

75

191

93

120

36

23

272
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Social KPls? Unit
it B R IE N IE IR B 2024 2025

Turnover Rate

kL

Total Turnover Rate % 12.26 10.73
Bkt =

By Gender

ZHE5

Male % 4.81 9.90

B
]

Female % 16.53 11.20
Z

By Age Group

EERBES

<30 % 10.36 7.33

3040 % 3.24 6.50

41-50 % 15.38 18.92

>50 % 26.60 33.33

Health and Safety

BEERZ

Work-related Fatality person 0 0
E T T AR A

Work-related Injury person 0 0
EIXGAR A

Lost Days due to Work-related Injury day 0 0
EIBEAIIERH H

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 R TAERRES - M@ RAT &
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Social KPIs? Unit
it B R IE N IE 1R B 2024

Training and Development

KAl B B R

Total Percentage of Employees Trained % 100.00
SIETHEADL

Average Training Hours Completed per Employee hour 3.45
B8 T N

The Percentage of Employees Trained by Gender

ERPHZINRIERE

Male % 36.93
ES

Female % 63.07
z

The Percentage of Employees Trained by Employee Category

HERBFESHZINRIERE

C-level Management % 1.05
EEEeKE8

Senior Management % 1.05
SEER

Middle Management % 29.62
hEER

General Staff % 68.29
LimES

The Average Training Hours Completed per Employee by Gender

EH SRR BT FrFe

Male hour 2.55
Es N

Female hour 3.98
24 N

The Average Training Hours Completed by Employee Category

ZEREL PG ZH BT FFe

C-level Management hour 6.00
EEGKE N

Senior Management hour 6.00
=BEEE N

Middle Management hour 2.00
hEER P

General Staff hour 4.00
ERER B

Anti-corruption

REH
Concluded Legal Cases regarding Corrupt Practices case 0
HEESEETIREYEBENETHARGNER R

CHINA PARTYTIME CULTURE HOLDINGS LIMITED  HEIJRE UL #E B A BLA 7]

2025

100.00

3.77

35.29

64.71

1.10

27.57

70.22

297

4.20

6.00

6.00

3.00

4.00
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Social KPIs? Unit
it B R IE N IE IR B 2024 2025

Community Investment

HERE

Money Contributed to the Focus Area RMB 100,000.00 0.00
EHEFEHEMEANEE AR

Time Contributed to the Focus Area hour 45.00 58.00
B XS FTE) AT L /)NEF

Supply Chain

s

Total Number of Suppliers quantity 46 64
HIER BB &

Number of Suppliers by Geographical Region

EHMES A ERS A

Zhejiang Province, the PRC quantity 28 41
BT TA fE

Fujian Province, the PRC quantity 5 0
hEltEEE &

Guangdong Province, the PRC quantity 3 9
PEIERE [l

Hebei Province, the PRC quantity 1 1
FEDATIEA fE

Jiangxi Province, the PRC quantity 5 5
FRETAE =

Jiangsu Province, the PRC quantity 4 4
FETERS i

Sichuan Province, the PRC quantity 0 0
FE)IE fAl

Shanghai, the PRC quantity 0 2
e T &

Hunan Province, the PRC quantity 0 1
R A A

Anhui Province, the PRC quantity 0 1
PRI A i

Product and Services

E R RS

Total Number of Sold and Shipped Products item 2,880,142 3,133,788
EERBEXERAH %

Product Recall Rate for Safety and Health Reasons % 0.00 0.00
Hze 2 B IR RO R EmB DL

Products and Service-related Complaints case 0 0
R AR IS AR eI SR 8L B R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 & HAEBES - ¥ A BN
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BREL - ihE RBREGS

ESG REPORTING CODE CONTENT INDEX RIR

Aspects, General
Disclosures and KPls
TEHE - BE
—HEERRRENER

Mandatory Disclosure
Requirements

HERERE

Governance Structure

ETaRm

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

Description

i pu

A statement from the board containing the following

elements:

(i)  adisclosure of the board’s oversight of ESG issues;

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks
to the issuer’s businesses); and

(i)  how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.

HESSRHNER  EhHETINAET

() BEEFSHRE HEREREEMNES

(il FESEMRE L RER/EEAHEKE B
G ERHIIREREENIRE ﬁ”ﬂ?ﬁﬁiﬁ%ﬁ
HEE(BEHEITAEBNER)HBIE

(i) EFFWARRE  HERERE@E Tﬂwﬁiﬁ
£ WERRT M EEIT ARS B R E

o 1 I 3 SO B A A W)

CitEREAEETAATRSI

Relevant Chapter
or Explanation

HREE R RE

About this Report
Sustainahility Governance

- Materiality Assessment
- ESG Strategy

RRFHE
RE 20

~  EBMHE
—  ESGH*Hm



Aspects, General
Disclosures and KPls
TEHE - BEm -
—REERAEENER

Reporting Principles

B

Reporting Boundary

EHREE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Environmental, Social and Governance Report

BRE - iha REREE

Description
s

A description of, or an explanation on, the application of the

following Reporting Principles in the preparation of the ESG

report:

Materiality: The ESG report should disclose:

(i)  the process to identify and the criteria for the
selection of material ESG factors; and

(i) if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and
the process and results of the issuer’s stakeholder
engagement.

Quantitative: Information on the standards, methodologies,

assumptions and/or calculation tools used, and source of

conversion factors used, for the reporting of emissions/

energy consumption (where applicable) should be

discussed.

Consistency: The issuer should disclose in the ESG report

any changes to the methods or KPIs used, or any other

relevant factors affecting a meaningful comparison.

M RRBERERE e REAWMERFINEERTS

fERRA :

EEN R e REAMEEEKE -

() BRIEERR HERELSERNBRER
FRES: DRl

(il WETABETHNELZ2H  BHINEERNE
B REBEITARNE2 R BERER -

BiL - SRERENE SRR (ER ) FrAmEE

Tk RBERHEFETAMNER - LURAERNERRE

KHRRIE TR -

—BM  BITARERE  HgREAWETRESAS

EERETUEENEE (A EEMmEEEEEL

ROMEARE -

BEEEL

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain
the difference and reason for the change.

FREBIRIE g R Ee S aEREE - bR
BUEBAARE @ RELMENRRE o HEREHE
BRERE - BT ABRRETRCERZESHRA -

b=
j=|

Relevant Chapter
or Explanation

MR R RE

About this Report

Sustainability Governance

- Stakeholder
Engagement

- Materiality Assessment

KPls Summary

RAREFEE
AIIFEEQ

- RBhELH
- EEMFTE
RBRMERER

About this Report

RRERE

TR TIARRE A RATARY
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BREL - ihE RBREGS

Aspects, General

Disclosures and KPIs

FEEE - Bm

—REERRRANER

“Comply or Explain” Provision

[ 87 B AR IR 116 3T

A. Environmental
ARIR

Aspect A1: Emissions

BEA1 : Bk

General Disclosure

—RR IR

KPI'Al.1

RABRAEIEIRALL

KPI'AL.3

RASRAEUIEIRALS

KPI'Al.4

RASRAE M IE1RALA

Description

fii st

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air
and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-
hazardous waste.

BRAERAEREN - MKRTHEEES  BERE

EEEYVNEEER

(@ BEE: &

(b)) BEFHETABEAZENBERERZLRONE -

The types of emissions and respective emissions data.

BER TR AR R ARRE B R -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
FrEEEEREMRE (UABFE) R(mEA) = E (L
BES5M - BERETE)

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
FrEEBEREMBRE (UABGE) R(mEA)=E (L
BES%M - BERETE)

CHINA PARTYTIME CULTURE HOLDINGS LIMITED  HEIJRE UL #E B A BLA 7]

Relevant Chapter
or Explanation

MR R RE

Environment and Resources
- Climate Change
Laws and Regulations

BRAER
- mEEf
AR

Environment and Resources
- Climate Change

KPIs Summary

RERER
e
RRRNIERMEE

Environment and Resources
- Waste Management
KPIs Summary

BRIRRAYE

- EEDER
REBRMERER

Environment and Resources
- Waste Management
KPIs Summary

BRRAYE

- EEYER
REBRMERER



Aspects, General
Disclosures and KPls
TEHE - BEm -
—REERAEENER

KPI'A1.5

RASRAE M IE1RALD

KPI'Al.6

RASAE M IE1RAL6

Aspect A2: Use of Resources
BEA2 - RiFER

General Disclosure

— R

KPI'A2.1

RSB IR 1RA2.1

KPI'A2.2

RSB IS 1RA2.2

KPI'A2.3

RSB IE1RA2.3

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Environmental, Social and Governance Report

BRE - iha REREE

Description
s

Description of emissions target(s) set and steps taken to
achieve them.

WAFTET I E B R R AEDE L B IRATERIM #
B -

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

M EIREE RBEREMN A - KM ATE] S 8 R EE
BIE R REDE L BRI 28R o

Policies on the efficient use of resources, including energy,
water and other raw materials.

BRERER(BIER - K MEMRT )RR -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).

REREDNER R SEERER(NE - Reloh) BiEE
(A TETERAE) REE(WASESEEN - BERIE

N
ATE) -

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

A

RFRERBE(MABESEN - BEREE)

Description of energy use efficiency target(s) set and steps
taken to achieve them.

sl AT SZ BV REIR 2 A2 a8 B AR M AE B35 L B AR TR EX
H PR

Relevant Chapter
or Explanation

MR R RE

Environment and Resources
- Climate Change
BRIRRARE

—FRE(L

Environment and Resources
- Waste Management

BERRE
- EEPERE

Environment and Resources

- Resources and Raw
Materials

RRERER

- BIRMRME

Environment and Resources

- Resources and Raw
Materials

KPls Summary

RREER

—  BERMEREME

REBRMERER

Environment and Resources

- Resources and Raw
Materials

KPIs Summary

RRAYE

—  BRMERME

REBRENERER

Environment and Resources

- Resources and Raw
Materials

BRRAYE

—  BRMERME

TR TIARRUE R RIARY
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BREL - ihE RBREGS

Aspects, General

Disclosures and KPIs Description
TE&HE - BE
—REERARBNER Hiijsd

KPI A2.4 Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

FREIEIZA2.4 Fa i K EBGE AKR E R AR RERE - ARFTET S8 KR
@ AR R AEDEL B ST o

KPI A2.5 Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

FREIEIZA2.5 BN MATABREM BB E (CAMEETE) R (WER) SEE

BhHE -

Aspect A3: The Environment and Natural Resources

BEA3 - BIERXAER

General Disclosure Policies on minimising the issuer’s significant impacts on
the environment and natural resources.

—ARBER BIREITAEIRIE R AABERENERNZENBR ©
KPI'A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken to
manage them.

RASR 4B E1RAS.1 W XSRS RBLRRRERNEAZE RO HKINEE
BRZENTTE -

CHINA PARTYTIME CULTURE HOLDINGS LIMITED  HEIJRE UL #E B A BLA 7]

Relevant Chapter
or Explanation

MR R RE

Environment and Resources

- Resources and Raw
Materials

RREER

- BRMEREME

KPIs Summary

MRANERRE

Environment and Resources

- Climate Change

- Waste Management

- Resources and Raw
Materials

BRRAYE

- RIEE

- EEDER

- BRFMRME

Environment and Resources

- Climate Change

- Waste Management

- Resources and Raw
Materials

BRIRAYE

- RIxE

- BEEYER

—  BRMEREME



Aspects, General
Disclosures and KPls
TEHE - BEm -
—REERAEENER

B. Social
B.it &

Aspect B1: Employment
BEB1 : B

General Disclosure

—RIEE

KPIB1.1

RS AEIE1EB1.1

KPIB1.2

RIS AEIE1RB1.2

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Environmental, Social and Governance Report

BRE - iha REREE

Description

fait

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BT REE - BEREA - TEFE - B - 5K

2 Zfk - RIERUAREASFBREFR

(@ BE: &

(b)) BEFHETABEAZENBEBERLRONE -

Total workforce by gender, employment type, age group
and geographical region.

RIER  EIEEAR (N BEERE) - FiEn KitRE 5
MEE A -

Employee turnover rate by gender, age group and
geographical region.

RIER - FiER RibREI D BB RRLE -

Relevant Chapter
or Explanation

MR R RE

People and Community

- Employee Benefits and
Remuneration

Laws and Regulations

AXEitE
—  BIEM&EHM
ERERER

KPIs Summary

RN s ReE

KPIs Summary

RN ReE

SR TARRUE R RATIAE
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Aspects, General
Disclosures and KPIs
TEHE - BEm -
—REERAEEYER

Aspect B2: Health and Safety
[BEB2 - RRARZE

General Disclosure

—RE

KPI B2.1

RASRAE IEIRB2.1

KPI B2.2

RASR A M E15B2.2

KPI B2.3

RASR 4B M E15B2.3

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

Description

fait

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and protecting
employees from occupational hazards.

ERRET 2 TIERENREREMN B EEEEN -
(@) EK: K&
(b) BTFHEHBTABERFEMBEENBHINER

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

BEF(BEEREE) SFEETTRNABRLE -

Lost days due to work injury.

EHIEEETIERS -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

PR B R R R 21506 - ARMERBITRESR
JI& °

o 1 I 3 SO B A A W)

Relevant Chapter
or Explanation

MR R RE

Products and Businesses

- Production Safety
and Operational Risk
Management

People and Community

- Occupational Health
and Safety

Laws and Regulations

ERERY
EmETMELRBE
L2

AN EiRtE

- BEREREZE

EREER

People and Community

- Occupational Health
and Safety

KPIs Summary

AXEitE

- BEERETE

BN IRME

People and Community

- Occupational Health
and Safety

KPIs Summary

AX A E

- BEREREZD

AR RAE

People and Community

- Occupational Health
and Safety

AN it =

— BEERETE



Aspects, General
Disclosures and KPls
TEHE - BEm -
—REERAEENER

Environmental, Social and Governance Report

BRE - iha REREE

Description

fait

Aspect B3: Development and Training

[EHEB3 : R R IFHI

General Disclosure

—MRIEE

KPI B3.1

RS 4B 1512831

KPI B3.2

RASR 4B FE1RB3.2

Aspect B4: Labour Standards
[ETEB4 : T #H|
General Disclosure

—MRIEE

KPI B4.1

RIS AEIE1EBA.1

KPI B4.2

RSB MIE1RBA .2

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BRAETHE BT TIFRE R M R RBERER
FEE

Rl

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).
ZHERIMEEBER(INRREERE  PREERE)ESNT
JEE AL -

The average training hours completed per employee by
gender and employee category.

BRI REEERE D BREE KNI TR -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

BEEPIEET 588 TH) -

(@ BE: &

(b) EFEHBITABEARZENREERLROIGER -

Description of measures to review employment practices to
avoid child and forced labour.

e 5 R E DI e AR R T SR HIS T -

Description of steps taken to eliminate such practices when
discovered.

i IR RIBER R BRRB RIS U ERERH) 22 B

Relevant Chapter
or Explanation

MR R RE

People and Community

- Training and
Development

AERtE

- EJIEEE

KPIs Summary

R NEReE

KPIs Summary

FEBRNEReE

People and Community

- Prevention of Child
Labor and Forced Labor

Laws and Regulations

AXEitE
— BDEEIRAAL
EREER

People and Community

- Prevention of Child
Labor and Forced Labor

AXHRE

—  HIEETR#ES

People and Community

- Prevention of Child
Labor and Forced Labor

AXERE

—  IEETR#ES

TR TIARRUE R RIARY
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Aspects, General

Disclosures and KPIs Description
TE&HE - BE
—REERARBNER Hiijsd

Aspect B5: Supply Chain Management
[BTEBS5 - HEFEER

General Disclosure Policies on managing environmental and social risks of the
supply chain.

— MR IR EIRMHEENIRE R ERRIECR -

KPI B5.1 Number of suppliers by geographical region.

RASEAR N IE1EB5.1 @B D HEEEEA -

KPI B5.2 Description of practices relating to engaging suppliers,

number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

RSB MIEIEBS.2 ft B IS A EEAIED - MENITARIENNHER
A - URBERITREREE -

KPI B5.3 Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

RS EMIEIRBS.3 A AR HEEEERSRE R ERRAIESD -
AR ABREIT R BE R 0% o

KPI B5.4 Description of practices used to promote environmentally

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

RASR 458151785 .4 i ERE R EE R (R ESZ RRRER LRGBS - A
K ABRAIT REEERITEA

CHINA PARTYTIME CULTURE HOLDINGS LIMITED  HEIJRE UL #E B A BLA 7]

Relevant Chapter
or Explanation

MR R RE

Products and Businesses

- Supply Chain
Management

EREARY

- fHEpEn

Products and Businesses

- Supply Chain
Management

KPIs Summary

ERERY

- fEEEnR

SRR NI IRMEE

Products and Businesses
- Supply Chain
Management

EREEY
- fEEEE

Products and Businesses

- Supply Chain
Management

EREAEE

-  ffEmEE

Products and Businesses

- Supply Chain
Management

Environment and Resources

- Resources and Raw
Materials

EmEXS

- frEEER

RRAYE

—  BIRMERME



Aspects, General
Disclosures and KPls
TEHE - BEm -
—REERAEENER

Aspect B6: Product
Responsibility
[BiEB6 - EREE

General Disclosure

—RE

KPI B6.1

RASAE RIE1RB6.1

KPI B6.2

RASR 45 515862

KPI B6.3

RIS 45515863

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Environmental, Social and Governance Report

BRE - iha REREE

Description

fait

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

BRMEHERMBRBNEEREZ S  BE  RERLE

SHARMRIT A

(@ BE: &k

(b)) BEFEHETABERZENBEEEZRBONNESR

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EEXRDEXERARTRAL2ERFIEAMARKNE

Number of products and service related complaints
received and how they are dealt with.

BEBNEm MR B A REE X -

Description of practices relating to observing and protecting
intellectual property rights.

Tl B e o o AR R AN RE B ARV 1B

Relevant Chapter
or Explanation

MR R RE

Products and Businesses

- Production
Responsibility and
Operational Risk
Management

Laws and Regulations

ERERE
EmBEEMELRRE
B

ERER

Products and Businesses

- Product Responsibility
and Operational Risk
Management

KPIs Summary

ERERY

- EmERTNELRRE
b2

RRBENERER

Products and Businesses

- Privacy Protection
and Customer
Communication

KPIs Summary

EmEXS

- RBARENEFER

REBRMIERAE

Products and Businesses

- Intellectual Property
Rights and Product
Innovation

EREARY

—  EREERE

TR TIARRE A RATARY
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BREL - ihE RBREGS

Aspects, General
Disclosures and KPIs
TEHE - BEm -
—REERAEEYER

KPI B6.4

RASR 458151786 .4

KPI B6.5

RABEAENIEIEB6.5

Aspect B7: Anti-corruption

[BHEB7 : RES

General Disclosure

—RE

KPIB7.1

RASEAEUEIEBT .1

KPIB7.2

RSB NIBIERT .2

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

Description

fait

Description of quality assurance process and recall
procedures.

fa B S0 B2 ME mEKAE R -

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

R UE B & A RHREE ML R
VE e

AR BERITRER S

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

BB ILEERE - 1R WEFROTEER ¢
(@) BX: &
(b) BFUETABEATENBRLEEZLBHNER -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

REFARNHBETAXEEERHIIERENE)
BB RAFAAGER -

EEITAES

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

R S HE M MBS - U RMEERITRERTTE -

o 1 I 3 SO B A A W)

Relevant Chapter
or Explanation

MR R RE

Products and Businesses

- Product Responsibility
and Operational Risk
Management

ERERY
EmETNELREBRE
L

Products and Businesses

- Privacy Protection
and Customer
Communication

EREAXY

- BRALRENEPESR

Products and Businesses

- Business Image and
Corporate Ethics

Laws and Regulations

ERREY
- BEFRMERER
EREER

Products and Businesses

- Business Image and
Corporate Ethics

KPIs Summary

EREES

—  DEERMEEEE

REBRMIERAE

Products and Businesses

- Business Image and
Corporate Ethics

EREES

—  DEERMDEEE



Aspects, General
Disclosures and KPls
TEHE - BEm -
—REERAEENER

KPI B7.3

RSB NIEIEBT.3

Community

itE

Aspect B8: Community Investment

[BTEBS : itEHRE

General Disclosure

—RIKE

KPI B8.1

BSR4 H512B8.1

KPI B8.2

RASR 45 M 515B8.2
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BRE - iha REREE

Description

fait

Description of anti-corruption training provided to directors
and staff.

ftREER B TIRHEMRE)SHEI -

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.

BT RS8R T REERELRT
BEERITERMNRABER

EMAERE A

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture and sport).

=5
[

\

J@i%@fﬁﬁ(ﬁﬂ?ﬁﬁ RREEE SBIFX #FE X
5) ©

g

BE o
Iy

Resources contributed (e.g. money or time) to the focus
area.

EEIBEMBAER(NSEXEME) o

Relevant Chapter
or Explanation

MR R RE

Products and Businesses

- Business Image and
Corporate Ethics

EREXS

— DEERMEEE

People and Community

- Community
Development and
Contribution

AR E
- HEERSASR

People and Community

- Community
Development and
Contribution

A it =

- HEREREAFE

People and Community

- Community
Development and
Contribution

KPIs Summary

AXHRE

- EZEEREFE

REENEREE

SR TARRUE R RATIAE
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BREL - ihE RBREGS

Climate-related Disclosures Description
IR ER E R

(I) Governance

O} -9

19.  Anissuer shall disclose information about:

19. BOARBRBEABUTHENER

(a)

(a)

(b)

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

the governance body(s) (which can include a board, committee or equivalent
body charged with governance) or individual(s) responsible for oversight of
climate-related risks and opportunities. Specifically, the issuer shall identify
that body(s) or individual(s) and disclose information about:

B & EERERBER ?H%i@ﬁ’]ﬁﬁ*‘&%(T@%i%A cLHEgREME
LREHEEB)REANEN - AEME » BT ABEER L BEHESEA MR
BUATEM

(i) how the body(s) or individual(s) determines whether appropriate
skills and competencies are available or will be developed to
oversee strategies designed to respond to climate-related risks and
opportunities;

(i E%%%BM/\ﬁﬂﬁ?ﬂmmﬁuﬂﬂiﬁéﬁﬁ BRI BE MRS T RE S kB
B e B RIR AR R E b B A0 5

(i) how and how often the body(s) or individual(s) is informed about
climate-related risks and opportunities;

(i) ZEEHEAEERZBRRERMEBERT MR

(iii)  how the body(s) or individual(s) takes into account climate-related risks
and opportunities when overseeing the issuer’s strategy, its decisions
on major transactions, and its risk management processes and related
policies, including whether the body(s) or individual(s) has considered
trade-offs associated With those risks and opportunities;

(i) ZHWELEALEEEITANER  SEARHAENRRERET R
HEBERRBIZT ZZDH%FEWHHE%EW@W%%  BAE R S A

BHEEREZERIZEERRNESAREOEETM

(iv)  how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and
opportunities (see paragraphs 37 to 40), including whether and how
related performance metrics are included in remuneration policies (see
paragraph 35); and

(iv)  ZHEEA N E R ERGAERRRAEER B IEHEIWeERE
REE(RE37 ;Et%lloﬁx) BIERD BREESIEEMA S BT
AR BRI A (R 53588 )

management’s role in the governance processes, controls and procedures

used to monitor, manage and oversee climate-related risks and opportunities,

including information about:

EREERANAER BELEEREABRRMEENELRIE « BT
EEFTNAS - BFATER

o 1 I 3 SO B A A W)

Relevant Chapter or Explanation
R E RS

Environment and Resources
- Climate Change

BRRAYE
oy ﬂ%xﬂﬁ

Environment and Resources
- Climate Change

BRAYE

- mERM
Environment and Resources
- Climate Change
RREER

- RIRE
Environment and Resources
- Climate Change

BIRAEE
-  RIEgME

Performance metrics on
climate-related targets are not
incorporated into the Group’s
remuneration policies

RIRAER B IR AR R H AR
A E B

Environment and Resources
- Climate Change

RERER
— @
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Climate-related Disclosures Description
IR R R R

(i) whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that
position or committee; and

() ZABEESHRZALAFTNEEEBAESNEREEZS G URINMEZ
ABREZESHETEE R

(i) whether management uses controls and procedures to support the
oversight of climate-related risks and opportunities and, if so, how these
controls and procedures are integrated with other internal functions.

(i EREAAERAETHEEIEFHHESRIEEFRRMEE W
B o ST b AR T A0 A Bt N BB A BBPIETT RS -

(I1) Strategy

(WEA:

Climate-related risks and opportunities

ARG RO B2 i

20. An issuer shall disclose information to enable an understanding of climate-related
risks and opportunities that could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital over the short, medium or long
term. Specifically, the issuer shall:

20. BITABEBEEM  UEAERRHESEEAAEERE  PHRAZEHR

RE  MERBIEARKNANRIFEBRRIES - BEME - 81TAE:

(a) describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’'s cash flows, its access to finance or cost of
capital over the short, medium or long term;

(a) HMEBRTEHFI TR  PHARAZERTANRSRE  MERE
B AR SR AR B L R RO

(b) explain, for each climate-related risk the issuer has identified, whether the
issuer considers the risk to be a climate-related physical risk or climate-
related transition risk;

(b)) MEBETAEBINNTEREEERRE  HEZTARSRRZER
1B AR B8 170 222 [ B o EEE S i A R B B LB

(c)  specify, for each climate-related risk and opportunity the issuer has identified,
over which time horizons — short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably be expected to occur;
and

() MEBETAEBINNTEREEARBRNES - BRHAESIETAMA R
LRTANREBEGES - PHSESR) &

(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’
and how these definitions are linked to the planning horizons used by the
issuer for strategic decision-making.

(d) BMEFTANAERSH  PHRRE - LARELER O EERIRE
IREIFEEME -

BRE - ihE RBREG

Relevant Chapter or Explanation
R E RS

Environment and Resources
- Climate Change

BRAYE

- SAEE
Environment and Resources
- Climate Change

BREAR
- mREL

Environment and Resources
- Climate Change

RREER

- RIRE
Environment and Resources
- Climate Change

BRRARE

- AlREM
Environment and Resources
- Climate Change

BRERATE

- RIREME
Environment and Resources
- Climate Change

- ‘ﬂ """" g1t
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BREL - ihE RBREGS

Climate-related Disclosures Description Relevant Chapter or Explanation
S 15 4E) 5 kR 4kt HERAEM N RE

Business model and value chain

EHERFIEESE

21.  Anissuer shall disclose information that enables an understanding of the current
and anticipated effects of climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer shall disclose:

21. %ﬁA%ﬁ@ﬁAT% %ﬁ%ﬂ&ﬂ%kﬂﬁ%ﬁﬁfﬁf@i%?%ﬂﬁ%

FEME - A BT ABIEINTRE -

(a) a description of the current and anticipated effects of climate-related risks ~ Apply the Reasonable Information
and opportunities on the issuer’'s business model and value chain; and Relief

(@) HWAREEFERBRNEEHFTANEREANEERNENNENY ERASEBEEHNES
2R

(b) a description of where in the issuer’s business model and value chain  Apply the Reasonable Information
climate-related risks and opportunities are concentrated (for example,  Relief
geographical areas, facilities and types of assets).

(b) HAEBTANEBEANEERESD @ RIREBRRNEEET NS (F ERASEBEEHNES
e B - BREREEER) -

Strategy and decision-making

T EFE

22. An issuer shall disclose information that enables an understanding of the effects
of climate-related risks and opportunities on its strategy and decision-making.

Specifically, the issuer shall disclose:

22. BT AREBEZEANTHBRAREBRERINEESERBEIARNZENEM -

s - BITABRKE :

(a) information about how the issuer has responded to, and plans to respond to,  Environment and Resources
climate-related risks and opportunities in its strategy and decision-making, — Climate Change
including how the issuer plans to achieve any climate-related targets it has
set and any targets it is required to meet by law or regulation. Specifically, the
issuer shall disclose information about:

(@) BARABTADKEESKSEERBMARRP M EHRIEARRRNE RERTE

H\E

ﬁ%éﬂ'@%%ﬁA%ﬂmﬂﬁﬁEﬂE%-EM%%W%H% Uk = ®RIEE

ERNEERSVERESGERN R - A s - BITARKEUTE -

(i)  current and anticipated changes to the issuer’s business model,  Environment and Resources
including its resource allocation, to address climate-related risks and - Climate Change

opportunities;

() FEEREEBRRIEEMEZNMEAABREETAZEBERXN (2 BRREARE

FEREEELHNED - SAlRE
(i)  current and anticipated adaptation and mitigation efforts (whether  Environment and Resources
direct or indirect); - Climate Change
(i)  BAKTERRBES TR E BB SORMAE TIE (B k%) REHRRER
- RIRE L

CHINA PARTYTIME CULTURE HOLDINGS LIMITED  HEIJRE UL #E B A BLA 7]
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Climate-related Disclosures Description
IR R R R

(b)

(b)

(iii) any climate-related transition plan the issuer has (including information
about key assumptions used in developing its transition plan, and
dependencies on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer does not have a
climate-related transition plan; and

(i) BITAEMERGEEBERGE(SENCEEFIAREANEER
REVE - ARZETEIFTKBRER) - B BT AL KRG ERAET
2 AERENTTER

(iv) how the issuer plans to achieve any climate-related targets (including
any greenhouse gas emissions targets (if any)), described in
accordance with paragraphs 37 to 40; and

(iv) BT AGTEINAIEIR E37 240 At rE (] Rz 8/ B 1R (B EM
BERBIERERWE)) Rk

information about how the issuer is resourcing, and plans to resource, the

activities disclosed in accordance with paragraph 22(a).

BRABITAE A M RET S RARIE SR 22(a) R IR BT TEN IR ER ©

23. An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).

23. BT ANBRBEEANSERPAILIRE22()BRPINETSIMEE -

Financial position, financial performance and cash flows
HERA  HEXERELRE

Current financial effect

BRI E

24.  Anissuer shall disclose qualitative and quantitative information about:
24, BT ANBEBUUTNEMMELER

(a)

(a)

how climate-related risks and opportunities have affected its financial
position, financial performance and cash flows for the reporting period; and
SRR RE R B A S A ] s B 3 1T ATEE SRR BT S ARR - BTk IR IR 3R
TnE &k

the climate-related risks and opportunities identified in paragraph 24(a)
for which there is a significant risk of a material adjustment within the next
annual reporting period to the carrying amounts of assets and liabilities
reported in the related financial statements.
EFERSR T —ERFERBMBERRTNEENBBRAGBEELSE
EAENEARBRE - BIR5E24(a) BT # 5 60 R %8 B R R B ) &
Ao

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025
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Relevant Chapter or Explanation
R E RS

The Group does not currently
have a climate transition plan in
place

R B A R B E RIRES LG8

Environment and Resources
- Climate Change

BRR R

—  mRE

Environment and Resources

- Climate Change
REHEER

- SRIREML

The Group’s climate-related
initiatives and plans were adopted
during the Reporting Period
SENRIEEBEZMETEIER
& HANER AN

Environment and Resources
- Climate Change
BRRAYE

- fE#t
Environment and Resources
- Climate Change

BREARE
- REREML

SR TARRUE R RATIAE
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BREL - ihE RBREGS

Climate-related Disclosures Description
IR ER E R

Anticipated financial effect

TEEIA 5
25.  The issuer shall provide qualitative and quantitative disclosures about:

25

BITANBEBREUATEEMECER

(@) how the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks and
opportunities, taking into consideration:

(@) BIOIALERAETERAGABERRAEENERKE WEERIATEIE -
ﬁ%ﬁ%ﬁ%ﬁ&ﬁ% H R R R ERA I an el 4L
(i) its investment and disposal plans; and

(i) HERERREE : R

(i) its planned sources of funding to implement its strategy; and

(il EREBEHEBAENESNFEESRR &

(b)  how the issuer expects its financial performance and cash flows to change
over the short, medium and long term, given its strategy to manage climate-
related risks and opportunities.

(b)  EREITAE R I&AE R %S 5K I
SR - RERRIINEL -

HIEstEMBEERE SR

Climate resilience

FIRRT I

26.

26.

An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related changes,
developments and uncertainties, taking into consideration the issuer’s identified
climate-related risks and opportunities. An issuer shall use climate-related scenario
analysis to assess its climate resilience using an approach that is commensurate
with an issuer’s circumstances. In providing quantitative information, the issuer
may disclose a single amount or a range. Specifically, the issuer shall disclose:
E%ﬁ?ﬁfﬁ/\aﬁﬁﬂﬁ’]* IxIERRBR AN IEBIE - BT ARIREEN - A THE
BITANRR REBRAERIEEAZ - BRITETIEOEMN « BITAER
HH S RBEOME - A EREBENER IR G ERIEEL - ZEHE(
B BITARREE S EHEE - ARME - TITABEE
(a) the issuer’s assessment of its climate resilience as at the reporting date,
which shall enable an understanding of:
(@) BITABZERAYERIREMNE - BN THE
(i)  the implications, if any, of the issuer’s assessment for its strategy and
business model, including how the issuer would need to respond to the
effects identified in the climate-related scenario analysis;
() BTANDMERBERBMEBEANZE(WNE) -
LAEHRIEERE RO RERNTZE

BRETARE

CHINA PARTYTIME CULTURE HOLDINGS LIMITED B VR¥ Sc b 8 A B A v

Relevant Chapter or Explanation
R E RS

Apply the Reasonable Information
Relief and Capabilities Relief

ERAEENRERKEENRR

Apply the Reasonable Information
Relief and Capabilities Relief
EREEBEENERRENER
Apply the Reasonable Information
Relief and Capabilities Relief
EASEENEERENER
Apply the Reasonable Information
Relief and Capabilities Relief

ERAEENRERKENRR

Apply the Reasonable Information
Relief and Capabilities Relief
EREBENRERRENER
Apply the Reasonable Information
Relief and Capabilities Relief

EREEENRERMENRR
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Climate-related Disclosures Description
IR R R R

(b)

(ii)

(ii)
(iii)

(iii)

the significant areas of uncertainty considered in the issuer's assessment
of its climate resilience; and

BT AHRIRZER AT E B ERNTHETEARNEHE &

the issuer’s capacity to adjust, or adapt its strategy and business model
to climate change over the short, medium or long term;

BOTARBRIZBZRAZEEREY - hHANRAREMNEHRA AR

ik

how and when the climate-related scenario analysis was carried out,
including:
BAfA] AR R T T SRARAB A =R AT+ B45 -

information about the inputs used, including:

(i)

(i)

ERNBARE - B

(1)

(1)
(2)

)
)

(%)

(%)

(6)
(7)

(7)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

which climate-related scenarios the issuer used for the analysis
and the sources of such scenarios;

BITAES TR EANRIEARER RENRR

whether the analysis included a diverse range of climate-related
scenarios;

AMEDREZ B IRANRIEARES

whether the climate-related scenarios used for the analysis are
associated with climate-related transition risks or climate-related
physical risks;
SITPEANREARIERES BRIXAMEEE R SR IEE
AR AR

whether the issuer used, among its scenarios, a climate-related
scenario aligned with the latest international agreement on
climate change;
BITAERBRPREEA T B&H AR BB BEE
HIES:

why the issuer decided that its chosen climate-related scenarios
are relevant to assessing its resilience to climate-related changes,
developments or uncertainties;
BITARMRABFEZRNRIZARES
1t « BENTEEMZIIEAERE
time horizons the issuer used in the analysis; and

2 BT AR IRER S

BT AT E AR REERE &

what scope of operations the issuer used in the analysis (for
example, the operation, locations and business units used in the
analysis);
BIIADMAREN 2 EBE (PN A RS 2 E MR R ¥
L)

BRE - ihE RBREG

Relevant Chapter or Explanation
R E RS

Apply the Reasonable Information
Relief and Capabilities Relief
ERERENEERENRER
Apply the Reasonable Information
Relief and Capabilities Relief
EREEBEENERRENER

Apply the Reasonable Information
Relief and Capabilities Relief
EREEENRERRENER
Apply the Reasonable Information
Relief and Capabilities Relief
EAGEENEERENESR
Apply the Reasonable Information
Relief and Capabilities Relief
EREBEENRERRENE
Apply the Reasonable Information
Relief and Capabilities Relief

EREEENRERMENRR

Apply the Reasonable Information
Relief and Capabilities Relief

RREEENRRMENRR

Apply the Reasonable Information
Relief and Capabilities Relief
JEREEBEENERRENER
Apply the Reasonable Information
Relief and Capabilities Relief
EREBEENERRENER
Apply the Reasonable Information
Relief and Capabilities Relief

RREEENRRMENRR

SR TARRUE R RATIAE
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BREL - ihE RBREGS

Climate-related Disclosures Description
IR ER E R

(i) the key assumptions the issuer made in the analysis; and

(i)  BITAESTTHFAENBRMRR
(iii)  the reporting period in which the climate-related scenario analysis was
carried out.

(i) ETRIRBBISROMHIERS -

(Il) Risk Management
(IR EE
27. Anissuer shall disclose information about:
27. BOIANBEEATE
(a) the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks, including information about:
(@) BT ARREA - HEREEERR  UREETETFESEES W RFBER
R MARBEEE - 2EEEUNT AEMERN
(i)  the inputs and parameters the issuer uses (for example, information
about data sources and the scope of operations covered in the
processes);
() BT AERABGEAER X228 (FIa0E R HOR RIZ 7 PR & r) #5456
E%
(i) whether and how the issuer uses climate-related scenario analysis to
inform its identification of climate-related risks;

(i) TITARA KA ERRIRMEREER O SRR R AR R

(i) how the issuer assesses the nature, likelihood and magnitude of
the effects of those risks (for example, whether the issuer considers
qualitative factors, quantitative thresholds or other criteria);

(i) BT AEHEE R
AEERTHERZE

CENIEE - AR RRE (HINETA
EcPIEREAMTARE)

CHINA PARTYTIME CULTURE HOLDINGS LIMITED B VR¥ Sc b 8 A B A v

Relevant Chapter or Explanation
R E RS

Apply the Reasonable Information
Relief and Capabilities Relief
EREEENERERENRER
Apply the Reasonable Information
Relief and Capabilities Relief
EREBEENERRENER

Environment and Resources
- Climate Change
RREER

- RE2(
Environment and Resources
- Climate Change

RREER

- AlRE

The Group has not yet conducted
a formal climate scenario analysis
to inform risk identification due to
current resource and capability
constraints

B B AT E R & BE IR -
Eﬁ%iﬁﬁfmf%%gﬁﬁ
AR RS BRI R E

The Group has not yet established
quantitative thresholds or
financial modelling to precisely
determine the nature, likelihood
and magnitude of potential
effects due to current resource
and capability constraints

BB A ERREE RS - &
B & RN =PI e B AR A
RIGHEEEEEZENME - 7]
M RIEE



Environmental, Social and Governance Report

Climate-related Disclosures Description
IR R R R

(b)

(b)

(c)

(c)

(iv)  whether and how the issuer prioritises climate-related risks relative to
other types of risks;

(iv) T ARA R st Rz RSN E R R R EREES

(v)  how the issuer monitors climate-related risks; and

(V) BT AMAEREREAEBERR &

(vi)  whether and how the issuer has changed the processes it uses
compared with the previous reporting period;

(vi) B F—{EESRERMALL - 1T ARA KA s B AR

the processes the issuer uses to identify, assess, prioritise and monitor

climate-related opportunities (including information about whether and how

the issuer uses climate-related scenario analysis to inform its identification of

climate-related opportunities); and

BITARRER - HEREEREKE  UREFTEFEEZS W RFER
BIRAR (BIEEIT AR A R AR IRER 1B S O R HEE RIRIE RS
WEH) &

the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.

RIRMERARBRAE B ER - fHE - BATIIMERRE
TANBEBRERERRIZE - AMBANIZE M -

SN B2

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

BRE - iha REREE

Relevant Chapter or Explanation
R E RS

Climate-related risks are
considered alongside other
strategic and operational risks,
but a formal, standardised
framework for comparatively
weighting and prioritising them
against all other risk categories is
not yet in place

SRUIIR A 2 [ e B L4t BB % 858
B —fER - BERE—@
= REEERRE R
PR H R iR Rl Ef T B
BT

No change

wED

The Group has not yet
conducted a formal identification,
assessment and prioritisation of
climate-related opportunities due
to current resource and capability
constraints

BN B ATNERKLEE RS - &
M AR SRR AR S T IER
BUEERI BT RESE T
Climate-related issues are
incorporated into our enterprise
risk management discussions;
however, the processes for

their identification, assessment,
and monitoring are not yet fully
systematized or documented

to the same degree as our core
financial and operational risk
management procedures
RIREEREDEAARMNE
ERBREE ST - Am - K
Bl wHE R EESIRAZ M ARG E A
OB 7 R B R b B TR AE A
R S Ak >

SR TARRUE R RATIAE
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BREL - ihE RBREGS

Climate-related Disclosures Description
IR ER E R

(IV) Metrics and Targets
VERRBAR

Greenhouse gas emissions
BERBEHEN

28. An issuer shall disclose its absolute gross greenhouse gas emissions generated

28.

29.
29.

du

ring the reporting period, expressed as metric tons of CO, equivalent, classified as:

BITABBRBEERAANNEEREBHEFNEURAE _E(ERMEERT) - A

(a)

(a)

(c)

(c)

An

Scope 1 greenhouse gas emissions;

HEDRERBBIE

Scope 2 greenhouse gas emissions; and

HLERERBIM - &

Scope 3 greenhouse gas emissions.

HEIREREBIN

issuer shall:

BITAA

(a)

measure its greenhouse gas emissions in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another exchange on which the issuer
is listed to use a different method for measuring greenhouse gas emissions;
BRIFEFMANBITALTZ S —RIMBAER  [RIFEITAZBZRECR
EREBZERR  PERHEERERE(20045F) )it 2R ERBIM ;

CHINA PARTYTIME CULTURE HOLDINGS LIMITED  HEIJRE UL #E B A BLA 7]

Relevant Chapter or Explanation

M ES SRS

Environment and Resources
- Climate Change

KPIs Summary

BRIRARE

- RIrE
REBRMIEREE
Environment and Resources
- Climate Change

KPIs Summary

BRIRRARE

- RIRE
RBERMIEREE
Environment and Resources
- Climate Change

KPIs Summary

BRRAYE

- SR
RBENMERRE

Environment and Resources
- Climate Change

BRERR

~  mEREf
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Climate-related Disclosures Description
IR R R R

(b)

(b)

(c)

disclose the approach it uses to measure its greenhouse gas emissions
including:

REEANGTEAERBHMNINE 81

(i)  the measurement approach, inputs and assumptions the issuer uses to
measure its greenhouse gas emissions;

(i) BITARRFTEEHLRERBIMRNFENE  BABHRER

(i) the reason why the issuer has chosen the measurement approach,
inputs and assumptions it uses to measure its greenhouse gas
emissions; and

(il BIOTARMBEZSERZE BABHKEBRIEAEREHN: &

(i) any changes the issuer made to the measurement approach, inputs
and assumptions during the reporting period and the reasons for those
changes;

(i) BITAEERBHAERE  GABHRRZRE
BRA

for Scope 2 greenhouse gas emissions disclosed in accordance with

paragraph 28(b), disclose its location-based Scope 2 greenhouse gas

emissions, and provide information about any contractual instruments that
is necessary to enable an understanding of the issuer's Scope 2 greenhouse
gas emissions; and

BARIEE28(h) RBFBEMHE2R EREHN - WEH UM A E R E

/Miﬁﬁ:'ﬁ#ﬁﬁz WHRHEB BN TRZBEMEEAEaONENEM &
for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the issuer’'s measure

of Scope 3 greenhouse gas emissions, in accordance with the Scope 3

categories described in the Greenhouse Gas Protocol Corporate Value Chain

(Scope 3) Accounting and Reporting Standard (2011).

BIREF28(c) BEBENHEIREREHN - REBOEERBZERER -

EEBEE(HEI)ZEERSELE(2011F) )P & E 3B R FE 1T

AT EHEDREREHNT R EMER -

TTEVEREE AN &

Climate-related transition risks

MR IR m e

30. Anissuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related transition risks.

30.

BOTANARBER XA GEHEELRRTENEEIEHEINEERANL
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Relevant Chapter or Explanation
R E RS

Environment and Resources
- Climate Change
BRAYE

o
Environment and Resources
- Climate Change

KPIs Summary

RRAYE

- fAE#

R R NI IRAEE
Environment and Resources
- Climate Change

KPls Summary

BRIRAYE

- fAlR#E
REENEREE

No change

ﬁ i“i@J

Environment and Resources
- Climate Change

RRERER

- fARE
Environment and Resources
- Climate Change

RRERER
— a@Ee

Apply the Reasonable Information
Relief
ERERENER

TR TIARRE A RATARY
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Climate-related Disclosures Description
IR ER E R

Climate-related physical risks

R FE R EE R B

31. Anissuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks.

3. BITABRBBERSXREEEYERRTENEESEREBNSHELASL

Climate-related opportunities

AR REE

32. Anissuer shall disclose the amount and percentage of assets or business activities
aligned with climate-related opportunities.

32, BIOUAEBRBESERGEBRENEESEBTENRERADL °

Capital deployment

BEXxEH

33. Anissuer shall disclose the amount of capital expenditure, financing or investment
deployed towards climate-related risks and opportunities.

33. BOTARBRBERRRGEEERRIKENEAFNY  BEIRENESHE -

CHINA PARTYTIME CULTURE HOLDINGS LIMITED B VR¥ Sc b 8 A B A v

Relevant Chapter or Explanation
R E RS

Apply the Reasonable Information
Relief
EREBEENER

Apply the Reasonable Information
Relief
EREEBEENER

During the Reporting Period,

the Group has not separately
tracked or allocated capital
expenditure under a dedicated
climate-related taxonomy.

This is primarily because our
investments in climate transition
(including fleet electrification

and energy efficiency upgrades)
are integrated into our broader
operational and capital budgeting
processes, and hence a discrete
financial figure for climate-
specific capital deployment is not
available
REEHAN - EEWARIBIEZF]
B SRIRIARE D M B BB M s D BD
BAYE - EFZRARBME
RIKEA A ERIRE (BEEK
BRI REERMEREA) EBE
IF BT EERERTERERE
f - HE AT AR S R B S BUR
ATAR R RIEEE AEEE
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Climate-related Disclosures Description
W IR RS =R

Internal carbon prices

ABPRER

34. Anissuer shall disclose:

34.

BT ABRBNT ¢

(a) an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and
scenario analysis); and

(a) MEBITATERWMAEREFRERKERS(HITIIREREK -
2 Rk

(b)  the price of each metric tonne of greenhouse gas emissions the issuer uses to
assess the costs of its greenhouse gas emissions; or an appropriate negative
statement that the issuer does not apply a carbon price in decision-making.

() BITARRTEEAZERBHRKNANEGAMAEREHNEEE : B
ENTTEER  BRBITALBEARPEAREE -

BB EELE

Remuneration

o
35.

35.

An issuer shall disclose whether and how climate-related considerations are
factored into remuneration policy, or an appropriate negative statement. This may
form part of the disclosure under paragraph 19(a)(iv).

BT ANARBERIEEREEBEERAA R A G BEER
B o BRI REBAURIE S 19(a) (MR E L MR BER — & »

KEEfUEEN S TEE

Industry-based metrics
THIEIR

36.

36.

An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common features
that characterise participation in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is encouraged to refer to and consider
the applicability of the industry-based metrics associated with disclosure topics
described in the IFRS S2 Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure requirements prescribed
under other international ESG reporting frameworks.

ARX GBI ITARBERE —HX ZHRENEBEAMED BERANITERR
FEZ2HEBITETE REBARNITERE - MAEREBEMLITREIEER - A
SFTEREN T AR B BRI S s Pl S A BR R RIS25% ) 1T M BR fe Fa DA EoAtb
BIFRIRIR - & RE AWM ENESRIERTT SR ZKPr i i) B 45 58 = REAERE Y 1T
XEEZ WEERESSER -
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Relevant Chapter or Explanation
R EE RS

The Group does not apply a
carbon price for decision-making

SEWRERKBIZT EARE
1%

The Group does not incorporate
climate-related performance
metrics into remuneration
policies

R B AR A RIRAR B A& BUR IR 4
AFBBCR

Environment and Resources
- Climate Change

BRARE

- AR

SR TARRUE R RATIAE
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Climate-related Disclosures Description
IR ER E R

Climate-related targets

mIEHERE &R

37. An issuer shall disclose (a) the qualitative and quantitative climate-related targets
the issuer has set to monitor progress towards achieving its strategic goals; and
(b) any targets the issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer shall disclose:

37. BOIANEBEB@QERERERAXRKERNERMICNEREHENEERE
{LEZ : Rb)ERSERERFTANEINEMER - BEEMEEREHNE
F o BT AEMBEREE —#EE

(a)

(a)

(b)

(b)

(c)

(c)

CHINA PARTYTIME CULTURE HOLDINGS LIMITED

the metric used to set the target;

FARRE B IR AVHE1R

the objective of the target (for example, mitigation, adaptation or conformance
with science-based initiatives);

BRH0 B e (PIAmRAR - SERSARI 2 RERMERE) |

the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as a
specific business unit or geographic region);
EENEREE(FINEERERRNETAREERERI S (WMEBEARN
FEFEB B SMIBEE))

the period over which the target applies;

B RE0E A

the base period from which progress is measured;

BEEENEERR

milestones or interim targets (if any);

FEERME AR EER(NE)

if the target is quantitative, whether the target is an absolute target or an
intensity target; and

MESIEE HERYUAZRERRERE &k

how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed the
target.
BT RIEE LR (BIEZ R E £ R AR ) I E B EITARE
BiZ -

o 1 I 3 SO B A A W)

Relevant Chapter or Explanation

M ES SRS

Environment and Resources
- Climate Change

:EEV T
— AR

Environment and Resources
- Climate Change
B E

- RE#L
Environment and Resources
- Climate Change
BRAYE

- mERM
Environment and Resources
- Climate Change

RREER

- REREML
Environment and Resources
- Climate Change
RERATE

-  RIEE
Environment and Resources
- Climate Change
BRRRYE

- SRIREME

None

i3

Environment and Resources
- Climate Change
BRREYE

- AREM
Environment and Resources
- Climate Change

RBRRHETR

T 44

- RIERE
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Climate-related Disclosures Description
IR R R R

38.

38.

39.

39.

40.

40.

An issuer shall disclose information about its approach to setting and reviewing
each target, and how it monitors progress against each target, including:

BITANARBERENEZBRBBRNINE - A RENAERE

(a)

(a)

(b)

THEE - BIE
whether the target and the methodology for setting the target has been
validated by a third party;

BEAS MREBRNTDEREEE=T8E

<
the issuer’s processes for reviewing the target;
FITABZBIZNER

the metrics used to monitor progress towards reaching the target; and
AREREREENER

any revisions to the target and an explanation for those revisions.
EEHER] B IEHRE KIREA

An issuer shall disclose information about its performance against each climate-
related target and an analysis of trends or changes in the issuer’s performance.

BITAARBEBAESRERIEMERE ENEMNERALSETAERNBE X

BT -

For each greenhouse gas emissions target disclosed in accordance with paragraphs
37 to 39, an issuer shall disclose:

FAIREI7TEIRWEN T —IER

(a)

EREHHER  BITAERE

which greenhouse gases are covered by the target;

whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered
by the target;

BREREREHE] - SE2NEEIRERAEHEM ;

whether the target is a gross greenhouse gas emissions target or a net
greenhouse gas emissions target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;
HEREAERENAEEZERAEREHMFERRE - MAAER
BEEFERR BTARSIINEERENREREHNES BT
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Relevant Chapter or Explanation
R E RS

The Group’s climate-related
targets have been not been
validated by third-parties
SERIEEREBRERESE
FERE

Environment and Resources
- Climate Change
BRRRAYE

- RIEE
Environment and Resources
- Climate Change

BRRAYE

- SRIREME
None

i

Environment and Resources
- Climate Change
BRRAYE

- SRS

Environment and Resources

- Climate Change

BRAYE

- RIEE

Environment and Resources

- Climate Change
RREE

_ 11%2{&

Environment and Resources

- Climate Change

RBRRHETR

- RIREL

SR TARRUE R RATIAE
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Climate-related Disclosures Description
IR ER E R

(d) whether the target was derived using a sectoral decarbonisation approach;
and

(d) BEEEEREMITEBBIDESHN &

(e) theissuer’s planned use of carbon credits to offset greenhouse gas emissions
to achieve any net greenhouse gas emissions target. In explaining its planned
use of carbon credits, the issuer shall disclose:

(e) BITAGTEIEAREREHAERBHNAERTMAZEREBYKFER
2 o BN AIXEARETE - BITABREE -

(i)  the extent to which, and how, achieving any net greenhouse gas
emissions target relies on the use of carbon credits;

N EKREEAREAUNERAMEEREHNFEEENEERAR

i) which third-party scheme(s) will verify or certify the carbon credits;

i) KSR B E =R B E S RE

iii)  the type of carbon credit, including whether the underlying offset will be
nature-based or based on technological carbon removals, and whether

the underlying offset is achieved through carbon reduction or removal;
and

(i) FEAREL  EEERESSEERAARAEREREEMIE
B URAAEEERARIGERERER &

(iv) any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans to use (for
example, assumptions regarding the permanence of the carbon offset).

(V) REATERETAFEEABREROREEMTBY L E B ER
HthEZRAE(HIan - HiREHERREO RS

Applicability of cross-industry metrics and industry-based metrics

EBITRIERRTRIER B

41. In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37
to 38, an issuer shall refer to and consider the applicability of cross-industry metrics
(see paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 36).

41, ERFIBEENBTUFTEE21Z26R37EISEMIRTER - HITABLREN)BITE
R (RE28E35E) R(INTEER(R BN EREEEEA -

CHINA PARTYTIME CULTURE HOLDINGS LIMITED  HEIJRE UL #E B A BLA 7]

Relevant Chapter or Explanation
R E RS

The Group’s GHG emissions
target was not formulated using
a sectoral decarbonisation
approach
SEEHRERBEENA R IR
RBITEB IR ESIE

The Group has not set any net
GHG emissions targets, and
hence carbon credits were not
used
EERARETMAEREFE
P B R - Bt R ARER

Environment and Resources
- Climate Change

BEARE

L 44

- RIEREME
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