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ABOUT THIS REPORT

InvesTech Holdings Limited (the “Company”) is delighted to publish
its annual Environmental, Social and Governance (“ESG”) report (the
“Report”), summarising the ESG management approach, strategies
and performance of the Company and its subsidiaries (referred to as
the “Group” or “we”) in accordance with the ESG Reporting Code (“ESG
Reporting Code”), as outlined in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”).

Reporting Standard and Principles

This Report is prepared in accordance with the ESG Reporting Code.
Regarding Corporate Governance disclosures, these are presented
separately in the “Corporate Governance Report,” which will be
included in the Company’s Annual Report for the year ended 31
December 2025, scheduled for publication by the end of April 2026.

In preparing this Report, the Group strictly adheres to the following
fundamental reporting principles outlined in the ESG Reporting Code:

Reporting

Principles Definition
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Response from the Group
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Materiality The ESG Report should disclose the issues
that have significant impacts on the economy,
environment, and society, as well as the
assessment and decisions of stakeholders of the
Group.
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Quantitative Key performance indicators (“KPIs”) in the
ESG Report should be measurable to provide
comparative data where appropriate.
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Balance Both positive and negative information should
be presented in the ESG Report to provide an
unbiased and objective picture of the Group’s
performance.
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Materiality assessments have been carried out to
identify material environmental and social issues
that have major impacts on investors and other
stakeholders.

The result of the materiality assessment was
reviewed and confirmed by the Board. For further
details, please refer to the sections headed
“Stakeholder Engagement” and “Materiality
Assessment” in the Report.

BETESME - ABREREE LR
FEAEAVENEERGHEMLGEE

EZUTENERCKEZTSENLHER - AH
E—FHE  BREAREPRERFNES
8| [ ER G B -

Comparative and quantitative KPIs information
has been disclosed in this Report, whenever
feasible.
RRECRATHENEE T AR RE(LE
B ERE IR ER ©

This Report has disclosed both achievements and
challenges of the Group in an objective way.
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ABOUT THIS REPORT (continued)
Reporting Standard and Principles (continued)

Reporting

Definition

E&

Principles

BERA

Consistency Consistent method should be adopted in

the preparation of the ESG report to enable
stakeholders to compare the Group’'s ESG
performance year on year.
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Reporting Period and Scope

The Report covers the ESG performance of our core business
segment, which is the provision of network system integration,
including the provision of network infrastructure solutions, network
professional services and smart office software solutions, and the
network equipment rental business, for the period from 1 January
2025 to 31 December 2025 (the “Reporting Period”). The Report
covers the offices in the People’s Republic of China (the “PRC"), Hong
Kong and Vietnam. There is no change in reporting scope from the
2024 ESG report.

Feedback

The Group welcomes stakeholders’ feedback on our ESG approach
and sustainability performance. Please share your views and
comments with us by post at: Room 02-03, 18/F, AlA Financial Centre,
712 Prince Edward Road East, San Po Kong, Kowloon, Hong Kong.

BOARD STATEMENT

The Board of Directors (the “Board”) holds ultimate responsibility
for overseeing the Group's climate-related strategy and monitoring
its progress in managing climate-related risks and opportunities.
This includes ensuring strategic alignment with sustainability
goals, establishing a robust ESG risk management framework, and
maintaining an effective internal control system.

To ensure appropriate skills and competencies for overseeing
climate-related risks and opportunities, the Board and ESG working
group continuously develop relevant capabilities by accessing and
studying those online resources and educational materials provided
by the ESG Academy of the Stock Exchange.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 — 2 —H £ B - H@REAEE 3

BRAHE (8
BREERREFER (&)

[= R Pt

Response from the Group

AL E e

Consistent statistical methodologies and
presentation of KPIs have been used to allow
meaningful comparisons of related data over
time.
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SUSTAINABILITY GOVERNANCE

The Group is committed to embedding ESG considerations into its
business operations to create sustainable value for stakeholders and
uphold its commitment as a responsible corporate citizen. Qur ESG
governance is implemented at three levels: the Board, ESG working
group and department managers.

The Board receives regular updates on material climate-related
risks and opportunities through structured risk identification and
prioritisation processes, and periodically reviews progress against
climate-related targets with the support of the ESG working group.
The major responsibilities of the ESG working group include:

. Assisting in formulating specific ESG targets for the Group;

. Providing regular updates to the Board to facilitate high-level
oversight;

. Ensuring that ESG-related risks (including climate-related

risks and business opportunities) are continuously identified,
monitored and reported to the Board;

. Tracking performance against established ESG-related targets;
. Evaluating significant ESG issues and their prioritisation;
. Ensuring the effective operation of ESG practices and

integration with our internal control systems; and
. Assisting in the preparation of the annual ESG report.

STAKEHOLDER ENGAGEMENT

The Group prioritises robust stakeholder relations to drive long-
term sustainability. Consequently, we employ diverse communication

channels and platforms to engage with both internal and external
stakeholders in order to understand their opinions and expectations.
This feedback loop is essential for the continuous assessment and
improvement of our sustainable development initiatives.
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Stakeholders Means of communication Expectations
& BERR bii)=]
Employees . Performance appraisals . Safeguard the interests of employees
. Regular briefing . Concern for employee occupational
. Training sessions including seminars health
and workshops . Ensure workplace safety
. Meeting and discussion on work . Career development
performance . Improvement in employee’s
. Online platform remuneration and welfare
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STAKEHOLDER ENGAGEMENT (continued)

Stakeholders

K&

Means of communication

BERE

FOESHE®)

Expectations

e

Customers

P

Suppliers and business
partners

TR ST

Shareholders and
investors

BREEEE

Regulatory authorities

EEHE

Community

&

Complaint and feedback channels

Visits by customer relation personnel

Continuous direct communication
W RREERE
EPBEANBED
REEEER

Supplier selection and assessment
system
Continuous direct communication

YIS REEEN
SEERBR

Regular corporate publication

including financial reports and results

announcements

Regular meetings

Circular and announcements
Corporate website

EHMARLRTY - BREMB®RSE .

KEGERE
EHEH
BEHRAE
NGRS

Statutory filings and notification
Ad-hoc enquiries

Seminars

E-mails

VA TE R N E AN

BB 25 3

Haeg

B

Donations and voluntary activities
Corporate website

Social media

Mailbox

B REREE
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A
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Safe and high-quality products and
services

Meet the diversified customer needs
25 ReE REm MR
mMREPZTILER

Transparent, fair, and equitable
procurement
Compliance with contracts to achieve

win-win situation with mutual benefits

Stable demand and common
development
Anti-corruption

B AT RAERE
BFa4 - BAltR
FXRIEBTE - HEBE
RES

Operating results improvement
Sound corporate governance
Timely and complete information
disclosure

Considerable return on investment

AT
RESMEEER
BN T BNERKE
AIRENIRE @R

Compliance with laws and regulations

and the Listing Rule
Business integrity

EERER R ETRA
S

Supporting public welfare activities
Improving community environment
Career opportunities

B ES YNV
HELRERER
BEKe
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STAKEHOLDER ENGAGEMENT (continued) BHESHE®E)

Materiality Assessment BEEMFTML

Sustainable development encompasses a broad spectrum of FAIIFEERRER INRELELSER - BAX
environmental and social dimensions. To effectively manage EIZHFARMEKE @ NEBFB=TERREGE
associated risks and opportunities, the Group identifies its most Bl - EEEF RBRE ) ETE BTG - BET
material issues through conducting materiality assessment with S EFZZHNZEE o IHERERERISELXES
three-stage process: identification, prioritisation, and validation. This EESZEEIE o

framework ensures that key sustainability topics are managed.

1. Identification - With reference to the ESG Reporting
Code and peers' study, we identified 28 ESG topics
related to the Group's operation.

1.380EE - 2R GRI% - Zi’\&e./u HEER) RRE
7T - BRI 28 R AR B A ERENRE HE8k
=P

N
JORERE °

2. Prioritisation - Conducted an online survey and invited
internal and external stakeholders to assess the
importance of each ESG topic and express their
concerns about various issues.

2BEIRFHEF— &7 T —BR AT - WEEAREERIN
BMREMEFEERE HEREAZENERNE - R

Hip R EEEE

3. Validation - The material topics were analysed and
prioritised based on the survey results. The materiality
assessment results were reviewed with the ESG working
group and management, thus determining the focus of
disclosure and the direction for improving ESG
performance in the future. The materiality assessment
of all ESG issues was approved by the Board.

BE-RBEATER  WEAZBEETHONARHF - B
M EAEREHRRE e lERIEIMAEERES
& BURERKNEARBERH MNERE  HEME
SREMHITR © FIERE - HEREARENER A
LEREESIE -
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STAKEHOLDER ENGAGEMENT (continued) BHESHE)

Materiality Assessment (continued) BEEMTMGE)
During the Reporting Period, a total of 28 relevant ESG topics were  fESRZHAR] - 3 AIH 28 AR IRE - ek
identified as below: BURRE - FHBIN ¢

Product Responsibility
and Operational
Practices

EREAREERER

Environmental
RIR

Governance
Bh

Caring for Employees

MRiEES

Community Contribution

HEFR

1. Corporate ESG
management

2. Systemic risk
management

Air, GHG
emission, and
control
Efficient use

of energy
resources
Efficient use

of water
resources
Optimising
non-hazardous
waste
consumption
Climate change
risk

8. Employment
compliance

9. Employer-
employee
relations and
communication
with employees

10. Attracting talent
and retaining
employees

11.  Equal
opportunity,
diversity, anti-
discrimination

12. Employee
benefits

13.  Occupational
health and
safety

14. Employee
training and
development

15.  Prevention of
child and forced
labour
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18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Charitable
donations and
community
activities

Supplier 28.
management
Environmental
and social risks
in the supply
chain

Green
procurement
Product and
service quality
Product and
customer safety
and health

(e.g. content
compliance,
truthfulness
and reliability)
Customer
communication
and satisfaction
Protection

of customer
information and
privacy
Complaint
handling
Intellectual
property
protection
Research and
development
Advertising

and label
management
Anti-corruption
(Including
bribery,
extortion, fraud
and money
laundering, etc.)
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STAKEHOLDER ENGAGEMENT (continued)

Materiality Assessment (continued)

Governance

[ RVAN
B/A

1.

2.

BERE - #HE
RERER
o tR e

Environmental

RiR

R OBERE
HERUR 2

BRERERE
BRERKER
BIEEEERY
JBRER EUE R
RIEZ{RR
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Caring for Employees

HEES

8. [BEGHAM

9.  [REBEKEE
B

10.  WAAS RIEE
=

1. ¥E#eg- 2
1t RIER

12. EEEF

13, BERERLLE

14, REEIINEE

15. FHlEET RRE
&E)

FOESHE®

BEMFMEGE)
Product Responsibility
and Operational
Practices
EmERHEEEER
6. HEHERE
7. HEEPERE
RitgRk

18. & ERE

19. EmMBRBmE

20, ERHEEPHZ
Z RER(BImR
"am BEER
%)

2. BPBBAKRE
53

22. REEPERR
NG

23. RiFRE

24, FBERGE

25, HFEKRFEE

26. ESEREHER

27. RER(BIEH
B8R BGE
RERESE)

Community Contribution




STAKEHOLDER ENGAGEMENT (continued) BHESHE)

Materiality Assessment (continued) BEEMTMGE)
Materiality Matrix BEMEE

Materiality Matrix

i)
_ E 4 AEpE
or 4
I
14 9— 11
04 '8
13
w
s ® 15
5 )
o
EtH 12
== 26 23
S 6 * 4 2e
° 17 -4
g 18 L 1
o 20
- Hm ° ° I
Ik 21 2 ¢
S 4 . ¢ % 3
=3 5 4
gm [ ] / 19 o
a 27 .,_ e
e
28
[ ]
2
oW
3 .
Low Significance to Business High
& HEBNEEMN =

Based on the above materiality matrix, 3 issues positioned in the upper-right ~ RIE EiMlEEWER - ARG EREFIERENR
quadrant represent the most significant priorities for both our stakeholders & 7 5 EMMFIZEM@EAU SRR EBKEZRM S

and the Group'’s sustainable development, it includes: SEEMNELFIE Hh e

Indicator Identified Material Issues Relevant Section

] RN EEEE HEEH

9 Employer-employee relations and Employer-employee Relationship
communication with employees
(A S EE Y i) B BE S MR

11 Equal opportunity, diversity, anti- Diversity and Equal Opportunity
discrimination
FEHRE  Zt  RER EV S S S

15 Prevention of child and forced labour Employment Right
BilEE T RogE L iRz

The Group strives to review these material ESG issues from time to ANEEB N TEHERZEZEARE - A RERH
time to achieve continuous improvement and sustainable business & @ AEIRIHFENE R HEEKHE o
development.
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EMPLOYMENT AND LABOUR PRACTICES
Employer-employee Relationship

The Group values its employees as its greatest assets and resources,
recognising them as the driving force behind corporate growth. In
line with this, the Group is committed to cultivating a fair, inclusive,
and harmonious workplace that attracts and retains talented
professionals in a competitive job market. This commitment is
essential for sustaining the Group’s competitiveness within the
industry.

The Group has implemented a comprehensive Human Resources
Policy. This policy clearly defines the Group’s human resources
strategies, including training arrangement, performance evaluations,
and the delineation of roles and responsibilities across regional
departments. It also establishes robust communication channels
for information exchange and feedback, ensuring systematic
management of employee recruitment, remuneration, benefits,
promotions, work schedules, and terminations.

Furthermore, the Group places a strong emphasis on employee
development, offering extensive opportunities for career growth
to empower its workforce and align individual aspirations with
corporate objectives.

InvesTech Holdings Limited B iZ R AR 2 7
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Employer-employee Relationship (continued)

As of 31 December 2025, the Group had 310 (2024: 323) employees.
The demographics of the Group’s workforce and employee turnover

rate as of 31 December 2025 and 2024 are summarised below:

EBERSEIERE)
EBxXEESNBERE)
E-E_RE+T-_A=1+—8 KEEHLE30
ZEF 323)AEE - BE_TAFRC
ToNFF+ZA=F+—H  AEBEEBAHBKES

MARRGRT BRI -

Total Number of Employees

By Gender
Male

Female

By Age Group
30 or below
31-40

41-50

51 or above

By Employment Type
Full-time

Part-time

By Geographical Region
Hong Kong

The PRC

Vietnam

Employee Turnover Rate'
Overall Turnover Rate
By Gender

Male

Female

By Age Group

30 or below

31-40

41-50

51 or above

By Geographical Region
Hong Kong

The PRC

Vietnam

EEAH

g3 gl
B

peglis
BERAR 71
305R AT
312 405%

L1 5057
51553k A

ZESEASE
2

e
MBS
&

&

i

EBEREE
BRERAE
ZME T E
B

peglis
BERAF 71
305R AT
312 405%
L1BRE505%
5155k A
BEHMESE
BB

F

fifea)

U The employee turnover rate is calculated by number of employees
who left during the year divided by the number of employees as of 31

December of the reporting period * 100%.

310 323
231 223

79 100

21 108

107 112

77 70

35 33

306 316

4 7

60 64

246 253

4 6
32.58% 14.86%
25.11% 17.49%
54.43% 9.00%
35.16% 9.26%
35.51% 20.54%
15.58% 11.43%
54.29% 21.21%
73.33% 37.50%
22.76% 9.49%
25.00% -

g BIRBERZAEARE  AFERBZETA
HARESHEEE12A318 28 THESHERE
100% °

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 —ZE - R F B - H EREARE

1



12

EMPLOYMENT AND LABOUR PRACTICES (continued)
Employee Benefits

The Group is dedicated to attracting and retaining premier talent by
fostering a supportive work environment conducive to professional
and business growth. We offer competitive remuneration packages
benchmarked against market standards and individual contributions,
encompassing discretionary bonuses, comprehensive leave
entitlements (annual, sick, and maternity leave), medical insurance,
and retirement schemes.

To ensure merit-based career progression, we maintain a structured
performance appraisal system conducted on a monthly, quarterly,
and annual basis. Exceptional performance is recognised through
internal promotions and salary increments, reinforcing the
competitiveness and fairness of our compensation framework.
Beyond evaluation, the Group utilises the appraisal process as a
pivotal engagement platform to understand employee needs and
address their concerns. This systematic assessment allows us to
identify individual strengths and development areas, which directly
inform the design of our future talent empowerment and training
initiatives.

Diversity and Equal Opportunity

The Group is steadfast in fostering a fair, harmonious, and inclusive
work environment, anchored by the principles of equal opportunity.
We ensure that recruitment, remuneration, professional development,
and career advancement are conducted solely based on merit, free
from any discrimination related to gender, age, ethnicity, religion, or
cultural background.

Our talent acquisition process prioritises professional competencies
and objective job-related criteria to maintain a fair and unbiased
selection framework. Furthermore, the Group upholds a strict
zero-tolerance policy against any form of workplace harassment
or discrimination. Anyone involved in any sexual harassment or
any form of discrimination will be subject to disciplinary action or
dismissal.

In addition, the Group places a high priority on workforce diversity
as it enables us to attract the top-tier talent, incorporate a broader
range of talents, and build more cohesive teams to foster a culture
of innovation and bring diverse perspectives to our decision-making
processes.

The Group has also implemented a Board Diversity Policy to ensure a
multi-dimensional composition at the highest governance level. This
policy encompasses a broad spectrum of diversity criteria, including
gender, age, cultural and educational background, ethnicity and
professional expertise. Further information will be disclosed in the
Corporate Governance Report.
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Diversity and Equal Opportunity (continued)

During the Reporting Period, the Group has not received internal or
external complaints regarding equal opportunities employment and
have zero non-compliances concerning regulations such as the Sex
Discrimination Ordinance, the Disability Discrimination Ordinance and
Family Status Discrimination Ordinance.

Employment Right

The Group upholds a zero-tolerance policy against all forms of child
labour and forced labour. Identity verification is conducted as part of
the recruitment process to ensure compliance with applicable age
and employment regulations, and any confirmed incidents involving
underage recruitment or forced labour will result in immediate
termination of employment. The Group's staff handbook further
strengthens its commitment to ethical and responsible employment
practices by setting out clear standards on professional ethics
and conduct, with strict prohibitions on any fraudulent activities
committed by employees internally or externally.

During the Reporting Period, the Group is not aware of any material
non-compliance with relevant labour and employment laws and
regulations in the PRC, Hong Kong and Vietnam, including but
not limited to the Labour Law of the People’'s Republic of China,
the Labour Contract Law of the People’s Republic of China, the
Regulations on Prohibition of Child Labour, the Employment
Ordinance (Cap. 57), the Minimum Wage Ordinance (Cap. 608), the
Mandatory Provident Fund Schemes Ordinance (Cap. 485) and the
Labour Law of Vietnam, which would have a substantial impact on
the Group in relation to employment and labour standards.

Occupational Health and Safety

The Group strives to create a secure and pleasant work environment
that nurtures talent and fosters team unity. To foster a safe, healthy,
and comfortable workplace for our employees, we have implemented
key occupational health and safety measures, including regular
inspection and replenishment of first-aid kits to ensure essential
supplies are available, enforcing a strict smoking ban across
all enclosed office areas, and encouraging staff to participate in
regular fire drills organised by the relevant building management to
familiarise themselves with emergency escape routes.

Throughout the Reporting Period, we have seasonal celebrations
like the Chinese New Year Reunion Dinner to promote holistic well-
being. These initiatives reflect our commitment to maintaining a
vibrant workplace culture and ensuring that our employees remain
motivated and connected to the Group’s core values.
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Occupational Health and Safety (continued)

The Group is committed to promoting employee well-being and
work-life balance through a variety of wellness and team-building
activities. During the Reporting Period, the Group organised a series
of themed events including Christmas DIY potted plant workshops
and Women'’s Day floral art sessions, enabling employees to relax,
relieve stress and enhance communication in a pleasant atmosphere,
thereby fostering a healthy and supportive workplace culture.

We strictly follow laws and regulation about occupational health and
safety, including but not limited to the Production Safety Law of the
People’s Republic of China, the Regulation on Work-Related Injury
Insurances and the Occupational Safety and Health Ordinance.

During the Reporting Period, no safety incidents resulting in work-
related injuries or fatalities occurred. Furthermore, the Group
has not identified material non-compliance with relevant laws
and regulations concerning workplace safety or the protection of
employees from occupational hazards.

The Group has not suffered any loss in working days due to work-
related injuries in the past three reporting years, and the number
of work-related fatalities has been zero in each of the past three
reporting years.

Employee Trainings and Development

Talent remains our most valuable asset and the engine driving our
long-term expansion. We remain committed to maximising human
capital by providing structured training systems that empower
employees to excel and grow alongside the Group.

To empower our workforce, the Group delivered diverse training
initiatives during the Reporting Period. These ranged from
foundational new-hire onboarding to advanced technical workshops
on Al workplace platforms (VergeSense), building asset data
solutions (Akila), and Cisco’s professional sales certifications. This
multi-faceted approach ensures our team remains at the forefront of
the latest Al and technology developments.

To support the onboarding process for new hires, the Group conducts
specialised training for employees in sales, marketing, and customer
service roles during their probationary period. These sessions focus
on equipping them with essential skills and job-related knowledge.
At the end of the probationary period, new recruits present their
learnings to immediate supervisors and department heads, preparing
them to effectively fulfil their responsibilities.

InvesTech Holdings Limited B iZ R AR 2 7

BIERSE IERH)

BERERZZ2(E)
AEBBNEBTRREIERZREE  RE8
TRk TFRATRFE - RREHR - NEHES
WMT—FINETEER - BIEEREMDIYRR TFEY
ML E{E BRI - EE TaeE iR [ E TR

Fb - AFEREBE DI INRERE - (M E 2FE BT 8
B THEE o

BB ETAERBEREENLE2REEZRE
B BRETENPEARRMEZ24EE)
(TERBRIGHD LB R R 2 REEE) -

RS HRE - WEEAEMERRRTENRETH
TEEW - WIN AREABFRETHESALE
ERERBSXBECERBNENERNTS

AEBHEBE-BERSFERN  RATHEFRME
HEMITIERERL - BRE=—EREFET 1B
BOLABH BT -

EEEIREE

ATIRRRERMRBEENEE - LEESRMARH
ERASIZE - RIFHERNNEBIRH ARG CRE
IR - ROBBEANERHERE - BETRENE
SE B RS HAMN G KRR E

BEEEET  AEBRREPNHET T ZERE
HETE - AR EENRFHEE TEM ARSI BIE
HATEEZETEF A (VergeSense) « BEZIE R
TRkl AR BRI EXHEREZIEMN M
Miftad e o L2 ERAEIRE - BEREFIHEEK
TR R A TS Z MR EBEROKAL °

RXFMETINARRESF  AEEEARBASHE
% BEEEPRBEUNEREETERE - %
ERIZEHIBRRENEAZRE R TIERREAS -
R REERE - TABWBE T EREE L7 RE
FITERTRENEERR - RERETRE LT
2 o



EMPLOYMENT AND LABOUR PRACTICES (continued)
Employee Trainings and Development (continued)

The following table summarises training statistics recorded for the

Reporting Period:

Percentage of Trained Employees

EEZEIEEFSH

BIERSE IERE)
EERIRBEE)
TR R E PREESEINRAER

Total Percentage of Trained Employees?® BECIEZIEIIEE HH 23 68.39% 72.14%
By Gender BMFISE

Male B 75.47% 69.10%
Female Z 24.53% 30.90%
By Employment Category ZESEF 7

Senior management BREIERE 5.66% 5.15%
Middle management PR ERE 13.21% 9.87%
General and technical staff —MEFRITET 81.13% 84.98%
Employee Training Hours & 835 R &

Total training hours LTI 2R 1,562 1,940
Average training hours per employee 4 EEBFHETIRE 5.04 6.01
By Gender P g ]

Male B 5.17 6.29
Female g 4.65 5.38
By Employee Category HIESHF7E

Senior management BREERE 8.30 8.32
Middle management FRERE 4.69 1.00
General and technical staff —MERITETL 4.78 6.56

ENVIRONMENTAL RESPONSIBILITIES

RIREME

As a technology-driven enterprise, our operations have no significant {EA2—FKURIR AZERADE @ RFINSIELIRE
REABERIEBEEZLE - ANFEBERERES
resource usage is centered on office-based utilities, with a minimal A RPFAZT AR  E=REHENERIE - EE
greenhouse gas (GHG) emissions. Despite this low-impact nature, SZEW @ RIIEBRBEBRAOIRERE R - HIREE
we integrate environmental considerations into our daily operations SE®AHEZER o #EEREME TIERIEL(E
BETERERBHNNTE  BAIBUIRREAER
FIRRE - WARTHEKBREERNAG

impacts on the environment and natural resources. Our primary

through proactive green initiatives. By leveraging digital workflows
and promoting resource-conscious behavior among our staff, we
strive to enhance resource efficiency and uphold our commitment to
sustainable corporate practices.

2 We made reference to the calculation method of social key performance 2
indicators specified in the “How to prepare an ESG report” published by

the Stock Exchange and calculated based on the number of employees

at the end of the Reporting Period.

Employee training data do not include employees who have left the 3
Group during the Reporting Period.

B2 EZR AT RERE  HaRE
SRE )T PRI A SRR AERIE R EL N
AR E BRERAE B ABETAHE

EEBIISELTEEN RS HEEERZ(ES -
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ENVIRONMENTAL RESPONSIBILITIES (continued)

The Group strictly complies with relevant environmental regulations,
including the Energy Conservation Law of the People’'s Republic of
China, the Environmental Protection Law of the People’s Republic
of China, and the Hong Kong Waste Disposal Ordinance. During the
Reporting Period, the Group has not identified any instances of non-
compliance with environmental regulations or any associated fines
or charges.

Energy and GHG Emissions

The Group’s major emission source is from purchased electricity
for daily office operations. Following the Group's transition to
electronic motor vehicles, the Group recorded no Scope 1 emissions
and air pollutant emissions for the Reporting Period. The Group
has implemented a series of energy-saving initiatives aligned with
the Guidelines for Environmental Protection in Offices to optimise
operational efficiency. Key measures to reduce our carbon footprint
include:

. Utilising high-efficiency LED bulbs;

. Maximisation of natural light utilisation;
. Implementation of dimmers to adjust the lights whenever
possible;

. Lighting devices and light bulbs would be kept clean to attain
the highest illumination efficiency;

. Turn off lights and air conditioners when they are not in use;
and
. Turn off all appliances when appropriate or set to the energy-

saving mode.

These initiatives have not only reduced our environmental footprint
but have also yielded tangible cost savings for the Group. Moving
forward, we are committed to exploring innovative energy-saving
strategies and continuously enhancing our energy management
practices to promote further sustainability advancements.

Waste Management

The Group's operations do not generate hazardous waste. Our
primary non-hazardous waste stream is office paper. To mitigate
our environmental impact, we are actively transitioning toward a
paperless working environment. By integrating digitalised workflows,
we aim to minimise our ecological footprint while simultaneously
optimising physical space.

InvesTech Holdings Limited B iZ R AR 2 7
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ENVIRONMENTAL RESPONSIBILITIES (continued)

Waste Management (continued)

Additionally, the Group actively involves employees in waste
management practices and promotes recycling initiatives in the
workplace. Furthermore, various measures have been implemented
to reduce waste generation at the source. The key initiatives adopted
in our offices are outlined below:

. Adopting an electronic office platform for information
dissemination to reduce paper consumption.

. Majority of network printers are configured to default to double-
sided printing as the standard setting.

. Carefully consider the required number of copies before
photocopying to prevent excess printing.

. Providing boxes or trays beside copiers to collect single-sided
paper for reuse and double-sided paper for recycling.

. Encouraging employees to utilise both sides of the paper.

. Envelopes and loose minute jackets are reused, and the backs
of expired paper pads are repurposed for drafting or printing.

. Sorting wastes before disposal to facilitate recycling.

. Repairing electricity appliances to extend their service lifespan.

Through these comprehensive initiatives, we are not only minimising
our environmental impact but also fostering a culture of sustainability
and responsible resource management across our organisation.

Water Consumption

Our operational water footprint is primarily driven by domestic usage
within our office facilities, maintaining a low overall consumption
profile. Due to the absence of independent water meters in most
leased locations, our water consumption disclosure currently focuses
on the Shanghai office, which recorded a total consumption of
23,460 m® and an overall intensity of 58.19 m®/m2.* for the Reporting
Period.

During the Reporting Period, the Group did not encounter issues in
sourcing water fit for purpose. While water supply remains stable,
we recognise the importance of resource stewardship. To support a
sustainable future, we are committed to enhancing water efficiency
through promoting water conservation practices among our
employees.

& Water intensity was calculated by dividing the total water consumption
of the Shanghai office by its corresponding floor area.
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ENVIRONMENTAL RESPONSIBILITIES (continued)

Smart Office Software Solutions

We have developed a series of “Smart Office Software Solutions”,
specifically designed for digital offices, buildings and parks. These
innovative solutions revolutionise office resource management
by harnessing the power of big data and Internet of Things (loT)
technology, thereby improving resource efficiency and enhancing
the productivity of office users. Key components of our Smart Office
Software Solutions focus on environmental sustainability:

Smart Workplace

. An automated platform powered by loT technology to help
customers manage both fixed and mobile workspaces, thereby
improving energy efficiency and reducing rental costs.

. Comprehensive statistical and usage reports, allowing
customers to optimise office capacity and increase workstation
utilisation.

Smart Signage Management

. Real-time display of office lighting, air quality, water and
electricity consumption, health status and other information
to help customers formulating energy-saving strategies and
managing energy usage more efficiently.

CLIMATE CHANGE

Climate Change Governance Structure

The Group attaches great importance to the issue of climate change
and has established an ESG working group to monitor the impact of
climate change on the Group’s business and operations.
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CLIMATE CHANGE (continued)

Metrics and Targets®

The Group has established climate-related risk metrics covering
greenhouse gas emissions and energy efficiency. We have also set

corresponding targets as below:

Metrics Targets for the next five years

AREFHNER

EE

GHG emissions Reduce total greenhouse gas
emission intensity by 1% within
5 years, with the year ended 31
December 2025 as the base year
FESF AR = R B HE R [ PR
1% MZZE-RAF+-A=+—

BRLENFEERERF

BERBEIN

Energy efficiency  Reduce total purchased energy
consumption intensity by 1%
within 5 years, with the year ended
31 December 2025 as the base
year

AR B R AR E S F A E1%
DEE—_FT-_AF+=-H=+—H
BEEREREF

anp
&
9:3*
SE
Bk

Strategy and Risk Management

Climate considerations are gradually being integrated into operational
planning. The Group incorporates the identification, assessment,
and management of climate-related risks and opportunities into its
risk management and internal control systems, thereby conducting B

systematic oversight of climate risks.

Climate-related risks are classified into two primary categories:
physical risks and transition risks. The Group has conducted a
thorough analysis to identify various climate-related risks that could ﬁ&ﬁ El’]
impact its business operations. These include acute physical risks,
chronic physical risks and transition risks. To assess the potential
effects of these climate-related risks and opportunities, the Group
has evaluated the likelihood and severity of each risk annually. This
assessment enables the Group to gauge the level of risk associated

with each identified climate-related concern.

g The target and the methodology for setting the target have yet been B

validated by external independent party.

Q) As it is the first year of establishing quantitative targets for the Group, ©
the target progress result will be reported in the next reporting year.

RAIREL ()

ERERES

AEED FIERERERBIIR L ERBEARIR
MERARER IR - WAITERENTHEERR

Action to achieve targets Progress®
EREENTE e
Please refer to “Energy and GHG In progress
Emissions” section for those
measures.
BHREN - F2HERERE  #ETH
REBHEUES -
Please refer to “Energy and GHG In progress

Emissions” section for those
measures.
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CLIMATE CHANGE (continued)
Strategy and Risk Management (continued)

Based on the climate change risk assessment exercise, the following IRIFERIEEBRKTGEER - UTHEEBRIZE
key climate-related risks is presented as below: ARk

Potential impact
on business model Potential financial

Category Climate-related risks and value chain impact Time horizon’

HEREAR
BEENEEVE

Mitigation measures

ES)al) RIRMEEEER BEMBEE

ALl BB

Acute physical  Increasingly frequent  Extreme weather Increase in the costs ~ Short to medium  The Group has
to repair damaged term established

offices and equipment operational protocols

risks extreme weather events can result in

events, such as damage or disrupt
for extreme weather
events, including black
rainstorm warnings,
flooding, and Typhoon

Signal No.8.

typhoons, rainstorms  critical communication
facilities, data Reduced revenue
centers, transmission  due to business
equipment, and on- disruptions
site operational
environments and it Increased insurance
would endanger staff premiums The Group also
safety deploys backup
power supplies
and cloud-based
backup solutions
to maintain service
continuity and
enable rapid
recovery in the

event of physical

disruptions.
SUERER HSAZENERRRE SHRRFHARE BAEIBERLERR EHEDH AEE T HIE TR
£ Pl - & BEARBHARE & BHAEN R REHEVER
& B~ BRI 51 BREEREERE
FHESEFRFERY REEBTEEEHK & KRR \SREE
BiEshE - R AR 155 -
REIZZ
RBEX L7t AEENBEFRRE
RRENEHOER

RRRTTER » AR IR
BEEL - WHRE
ZEERTERED
RIREIELE -

g Definition of impact time horizons for climate risks and opportunities: ~ ’ SRR S 2 S ERRHSEMNTEE - MHET
short term refers to within 1 year; medium term refers to 1 to 5 years; FR  FHE1E5F  REIAESFLA L -
and long term refers to beyond 5 years.
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CLIMATE CHANGE (continued)
Strategy and Risk Management (continued)

Category

B85l
Chronic physical

risks

R

Climate-related risks

RIFHERARR
Increase in
temperature

FRLH

Potential impact

on business model
and value chain
HEEERR
EEENEESE
Sustained high
temperatures can
increase the risk

of overheating

and performance
degradation for
network equipment,
data centres,
communication
facilities, and
transmission systems

FHER SR T B2 N
AR - BFE
L BARERE R E R
TRERER
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RIREb (&)
R B EE ()

Potential financial
impact

BEMENE

This may lead to

g E

higher energy term
consumption for
cooling, reduced
operational stability,
and an elevated risk of
service interruptions,
directly affecting

the reliability of the
Group’s network
infrastructure
solutions

BRI HRS R
7 EERERT
B - DA K AR L
witE  BEETER
SEERETRGR
RAEMA ST

hEIE R

Time horizon’

Medium to long

Mitigation measures

AR

The Group has adopted
energy conservation
measures in managing
such risk, for details
please refer to the
subsection of “Energy
and Greenhouse Gas
Emissions”.

AEE D RENE LR
A BRI ARRR -
AEF2HBERER
ERBHRIES -

-
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CLIMATE CHANGE (continued)

Strategy and Risk Management (continued)

Category Climate-related risks

5

Transition risks

RIR MR

Tightening climate-
related disclosure
requirements
imposed by regulatory

Potential impact
on business model
and value chain
HBEEAR
EEENEESE
The tightening of
climate related
policies has led

to increasingly

RIREb (&)
HHEEBEE ()

Potential financial
impact Time horizon’

BERKZE 28
Increase in compliance Short to medium

costs for preparing
additional disclosure

term

information

Mitigation measures

AR IR
Continuously track and
understand the latest
updates in climate-
related disclosure

authorities stringent compliance
requirements for data
management and
information disclosure
necessitate that
enterprises allocate
more resources to
developing in-house
analysis to meet the
demand for high-
quality disclosure

Failure to comply
can lead to
compliance and
disclosure risks
KeE RIRABRABUR A
WE - SHHERER
HEABENGHRE M
KB - Ake
EVEBRAELER
FE AR I -
Pome mmE AR
BEK

BHRER EERBHRIRIEH
BEREERRMER

Bt&

HARBLE TR
T AREEHAR
HEMBERR

Although the above-mentioned risks do not currently have a material
impact on the Group's operations, the Group is committed to closely
monitoring developments in local and international policies and the
potential effects of these climate-related risks and opportunities.
We will continue to strengthen our resilience, support sustainable
business growth, and safeguard the long-term stability of our
operations. Given our asset-light business, we do not incorporate
a carbon price in our decision-making or integrate climate-related
performance metrics into our remuneration policy.
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CLIMATE CHANGE (continued)

Strategy and Risk Management (continued)

And, the Group has not deployed significant capital expenditure or
financing for climate-related risks during the Reporting Period.

Potential impact on

Climate-related business model and  Potential financial

value chain Time horizon® Mitigation measures

HEREAR
BEENEEVE

Category opportunities Impact

ESYal) RIREERR R EE® R

BERNKTE

Products and Development of ESG  Smart office software Potential increased Short to medium  ESG smart office

services smart office software  help clients to revenue from ESG term has been introduced
solutions monitor its electricity  smart office product to facilitate client
consumption for environmental
management.
7 on B R TS RERE  HERE SENLEURNY RE HgRELRE REETH BEEARE  HE8R
REEMAZHRE FFEEHAEE =3 /NP N:D ERBEERAEUR
RAR BEEWIER BEPEITRIFER -
Resource Efficiency and cost Enhanced Improvement in Short term Actively promote
efficiency savings management of energy and water green office practices,
energy, carbon conservation levels, strengthening energy-
emissions, waste leading to cost saving and emission
recycling and reductions reduction efforts
utilisation levels across all aspects.
can achieve energy
conservation, carbon
reduction, cost
savings and efficiency
improvements
R E MERERAHE FERIGRALIR - BREE R EAEERETKOK K H EREBGENAE

E&~T%%@HSZ&%‘J 2 fEmREARA B 2EREke R

RERER - AR PELIE o

EigE - RAK - BRIER

KRR E
During the Reporting Period, the Group’s business model does RIFEHR - AEENEBERX W RERFEEX
not contain concentrations of material climate-related risks or B F AR E RSB - B - ANEEIEEE
opportunities. As such, the Group has no climate-related transition  {RE/(LIHEIRIERIETE - BARE N - INEHE
plan and has not implemented, and does not anticipate implementing, EE(F{EAEEREEEERXSEROE - UE
material changes to its business model or resource allocation B IRIERERIEL S - B ARDA - IMEST
to address climate-related risks or opportunities, and has not Z|DAEFEAREILIAIEEATHE) o 14 - NEE
allocated, nor plans to allocate, specific resources to such non-  JRERIEEAREEERESIKE  @EHAE
material activities. Additionally, the Group has not identified climate- ESNBEMNERELE F—EERSHEAEEEKR

related risks or opportunities that pose a significant risk of material  FHERZEZEE R -
adjustment to the carrying amounts of its assets or liabilities within

the next annual reporting period.

& Definition of impact time horizons for climate risks and opportunities: 8
short term refers to within 1 year; medium term refers to 1 to 5 years;
and long term refers to beyond 5 years.

RARRE RS 2 P ERRBENTES - BHE1
FA PHEAFE1E5F  REABIFESFIA L -
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CLIMATE CHANGE (continued)

Strategy and Risk Management (continued)

Nevertheless, the Group continues to monitor the climate-related
risks and has implemented relevant measures to minimise the
potential physical and transition risks.

During the Reporting Period, the Group has not encountered
circumstances requiring the Board to evaluate trade-offs relating to
climate-related risks and opportunities

Climate Change Scenario

Climate scenarios are projections of future climate conditions
based on varying levels of greenhouse gas emissions. To
assess the potential impacts of climate risks, we have initiated a
scenario analysis using publicly available models outlined in the
Implementation Guidance for Climate Disclosures under the HKEX
ESG reporting framework. We have prioritised scenarios that focus
on physical risks, as these have broader potential impacts, higher
availability of external data? and more internal forecast data to
support the analysis. This process helps us understand the potential
effects of climate-related physical risks on our business and
operations under different future pathways, informing our strategies
to continuously enhance our climate resilience.

We adopt the low-emission scenario SSP1-2.6'° and high-emission
SSP5-8.5" scenarios from the Sixth Assessment Report of the
Intergovernmental Panel on Climate Change (“IPCC") Using mid-term
(Year 2030) and long-term (Year 2050) time horizons, we conducted a
qualitative assessment of the expected financial losses from physical
risks changes relative to the baseline year (Year 2025) under each
scenario.

The results indicate that the frequency and intensity of extreme
weather events, together with average temperatures, will increase
over time under both scenarios. These changes are more pronounced
under the high-emission scenario, presenting potential impacts
on our assets and business operations. In response to risks from
typhoons, extreme rainstorms, and extreme high temperatures, we
have established a risk management mechanism and formulate
specific response measures, as detailed in the “Strategy and risk
management” section.

9 We consider the existing mitigation measures for climate-related
physical risks and assume that these measures remain unchanged to
assess the impacts of climate risks over different time horizons.

L IPCC SSP1-2.6 Low Greenhouse Gas Emission Scenario: the world
takes proactive climate actions, achieves a low-carbon transition and
limits global warming to within 2°C (above pre-industrial levels). The
frequency and intensity of extreme weather events, and the rising
average temperature increase but at a relatively moderate rate.

" IPCC SSP5-8.5 Very High Greenhouse Gas Emission Scenario: global
greenhouse gas emissions remain uncontrolled, with economic
development relying heavily on fossil fuels, leading to high carbon
emissions and severe climate change. The frequency and intensity of
extreme weather events, and the rising average temperature increase
significantly.
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CLIMATE CHANGE (continued)
Climate Change Scenario (continued)

We recognise that the future frequency and intensity of physical
climate risks remain uncertain. In the long run, extreme weather
events and rising temperatures could disrupt operations,
compromise asset security, and threaten personnel safety. We will
therefore continuously update our scenario analysis and enhance
our risk response strategies to build a more resilient management
system that strengthen our operational resilience against climate-

related impacts.
Environmental Performance Data Overview'?

Key Environmental
Indicators

BRESER

TRBIL ()
RixE ﬂﬂ‘*iﬁ(i“

BAIRRAE] - RICRAR YIRS A0 3 AL SER B8 T
WTETEEEIE Eiﬁﬁ: 1w R RS B SRR
EAAIRETEEE BREERE  YHEABR

£ o AL 1*/21?%11%,:53?%&Iiiﬁﬁﬁ]l%ﬁ{tﬂﬁﬁﬁ%

HRES - ARV EAFMEMERER - EMIBRRK
PEHREABEEENZEGME -
BRIRRBBIBHE"

GHG Emissions' ' BREREHE
Scope 1 - Direct emissions #E——EEHR

Mobile combustion and M EYIRE B EHER
fugitive emission

tonnes of CO,e

Scope 2 - Indirect emissions  #i[E = — [ HE(ERLE)
(location -based) SNEE S
Purchased electricity tonnes of CO,e
Scope 3 - Other indirect #E = — BN
emissions
Business air travel EBMmEEKRERN) tonnes of CO,e
(Category 6)
Total GHG emissions BRERBBINEE tonnes of CO,e
GHG emissions intensity BRERBHENEE tonnes of C0,e/m?
Air pollutant emissions'® ERS LM
Nitrogen oxides (NO)) AAILMIINO) g
Sulphur oxides (S0 ﬁm%ft% 50 g
Particulate matters (PM) SZTRPM) g
Energy Consumption ﬁuﬁ/ﬁﬁ
Unleaded petrol'® E: ’uL/iE”‘ MWh
Purchased electricity 9\\% MWh
Total energy consumption ﬁﬂ%)ﬁﬁ% MWh
Energy consumption intensity AR EHEZE MWh/m?
Non-hazardous wastes BEREEY)
Total non-hazardous wastes EZREY)@ S tonnes
generation'
Non-hazardous wastes EEEYRE kg/m?
intensity
12 The environmental data included offices in Hong Kong, Shanghai,
Beijing, Xi'an, Guangzhou, Chengdu, and Shenzhen.
13 Scope 1 direct emissions covered GHG emissions directly from

operations owned or controlled by the Group, while Scope 2 indirect
emissions covered GHG emissions from “indirect energy” resulting
from the Group’s internal consumption of (purchased or acquired)
electricity. Scope 3 other indirect emissions covered GHG emissions

from business air travel.

ik Boundary has been set using GHG Protocol’s financial control approach
and air pollutant and greenhouse gas emission data are calculated
based on the latest version of the “How to prepare an ESG report —
Appendix 2: Reporting Guidance on Environmental KPIs” published
by the Stock Exchange, the emission factor published by the CLP
Sustainability Report 2024 and the Ministry of Ecology and Environment

of People’s Republic of China (MEE).

> During 2024, the vehicle was powered by unleaded petrol. Starting in
2025, the vehicle was replaced with an electric model, which eliminated
all unleaded petrol use and resulted in the complete removal of scope 1

emission and air pollutant emissions.

other general refuse.

The non-hazardous waste generated consisted of paper usage and

1 — &b hix =15 bbb
1 — &b hix 117.05 125.11
mE — &b hix 35.34 26.62
s — S hix 152.39 156.37
WE—gftix/ 0.05 0.04
" - 1,977.08
% - 25.55
I - 145.57
I LB - 16.84
KE 232.33 232.89
LB 232.33 249.73
KERE,F Ak 0.07 0.07
[ 3.98 0.11
D/ FRk 1.24 0.032
12 RBHEBERETMNRES & kR AL
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OPERATION PRACTICES

Supply Chain Management

The Group is committed to fostering collaborative value creation
with its partners while strictly complying with applicable laws and
regulations.

To support sustainable development, our procurement policy
emphasises transparency, fairness, and equity procurement,
prioritising the Group’s best interests. We actively advocate for
responsible sourcing practices to mitigate environmental and social
risks throughout the supply chain. To deliver top-quality goods
and services to our customers, we have formulated the Supplier
Management Policy to oversee the supplier management process.
When selecting suppliers or contractors, we consider various factors,
including product quality, technical proficiency, delivery time, service
quality, cooperation, information security, and other critical areas.
Only suppliers that meet our criteria are included in the approved
suppliers’ list. For unqualified suppliers, we will terminate the
relationship with them, remove them from the Qualified Supplier List
and downgrade them to candidate suppliers or disqualified suppliers.
This approach helps mitigate environmental and social risks across
the entire supply chain.

HERHE

Number of Suppliers

By Geographical Region IR & 5 4
The PRC hE
Hong Kong i

Service Responsibility

The Group is committed to delivering a high-quality product
experience for our customers. To ensure the stability of new product
operations and meet market requirements, we have implemented the
Software Engineering Control System Policy, rigorously overseeing
the planning and processes of product design and development.

Our commitment to technological excellence was marked by three
major awards during the Reporting Period: Cisco Greater China
Security Partner of the Year, Cisco Al-Driven Innovation Excellence,
and the Cisco Mount Hua' Strategic Partnership Award. These
honors reflect our ability to pioneer Al-driven transformations while
maintaining the highest standards of network security and partner
collaboration.
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OPERATION PRACTICES (continued)

Service Responsibility (continued)

The Group maintains communication with customers through multiple
channels, including emails, face-to-face meetings, and other formal
correspondence, to proactively collect feedback. In each region where
the Group operates, dedicated customer service personnel provide
after-sales services and product support customised to customer
needs. The Group has established a formal customer satisfaction
and feedback mechanism to effectively handle customer enquiries
and complaints. Upon the resolution of each service case, the Group
conducts satisfaction surveys to capture client feedback. These
insights are aggregated into quarterly statistics, enabling the Group
to identify trends and drive continuous optimisation of our software
solutions. During the Reporting Period, the Group did not receive any
significant service complaints.

The Group enforces strict compliance with copyright laws and
intellectual property regulations. This includes adherence to the
Trademarks Ordinance (Chapter 559 of the Laws of Hong Kong), the
Patent Law of the People’s Republic of China, the Trademark Law
of the People’'s Republic of China, the Copyright Law of the People’s
Republic of China and the Regulations on the Protection of Computer
Software. Protecting our innovation is central to the Group’s long-
term value. To mitigate the risk of intellectual property infringement
or data leakage, all employees are bound by confidentiality
agreements that strictly prohibited from displaying any intellectual
property without the Group’s permission.

Privacy and Data Protection

Safeguarding the privacy and security of customer data represents
a top priority for the Group. We embed data security and privacy
protection into our daily business operations and maintain strict
compliance with applicable laws and regulations, including the
Personal Data (Privacy) Ordinance (Chapter 486 of the Laws of Hong
Kong), to protect personal data and network security.

To strengthen the protection of customer privacy, the Group
implements a range of safeguards, including network and application
firewalls, regular system security updates, access control
mechanisms, and appropriate hosting and server security measures.
These measures are implemented rigorously to ensure the utmost
protection of customer data and information. Additionally, the
employment contracts of Group employees contain confidentiality
provisions, explicitly prohibiting any unauthorised disclosure of
confidential information, especially in violation of privacy rules.
During the Reporting Period, the Group did not encounter any
instances of non-compliance with applicable laws and regulations
concerning the protection of data privacy and intellectual property.
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OPERATION PRACTICES (continued)

Anti-corruption

The Group is dedicated to maintaining a fair, ethical, and transparent
business environment. We strictly comply with anti-corruption
and bribery laws, regardless of location, including the Anti-Money
Laundering Law of the People’'s Republic of China and Hong Kong's
Prevention of Bribery Ordinance. The Group maintains a zero-
tolerance stance towards bribery, extortion, fraud, and money
laundering. All directors, management personnel, and staff members
are obligated to comply with the laws and regulations concerning the
prevention of bribery, extortion, fraud, and money laundering in their
respective operating regions.

Employees are responsible for understanding and adhering to
the Group’s anti-corruption policies and are encouraged to report
any suspected violations to designated personnel or the Board.
To support this commitment, the Group has established the Anti-
Corruption Code of Ethics, aligned with relevant legal requirements,
outlining detailed procedures and norms for addressing situations
involving receipt, conflicts, or declaration of interests. This code is
applicable to all directors and employees.

Simultaneously, the Whistleblower Policy has been implemented
to facilitate the reporting of unacceptable or inappropriate
behaviors. This policy provides clear guidelines and procedures
for whistleblowers and ensures protection against any retaliation,
harassment, or harm during the reporting process. Violations of
these regulations will result in disciplinary sanctions.

During the Reporting Period, we have circulated ICAC anti-corruption
learning resources to the Directors and senior management to
enhance their awareness of anti-corruption regulations and ethical
conduct. The Group was not made aware of any material violations of
relevant laws and regulations and there were no legal cases related
to corruption filed against the Group or its employees during the
Reporting Period.

COMMUNITY INVESTMENT

The Group is committed to being a responsible corporate citizen.
While we did not make direct financial donations or attain community
service events during the Reporting Period, we remain dedicated
to understanding the needs of the communities where we operate.
We encourage our employees to pursue their personal passions and
contribute their time and skills to support local communities.
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HONG KONG EXCHANGES AND CLEARING LIMITED
ESG REPORTING CODE CONTENT INDEX

RERSI

Subject Areas, Aspects, General Disclosures and KPls

FRER - BEH  —RIRERBRE

A. Environmental
ARE

BIER

BFREXZ (R -

HERER

Relevant section(s)

THEAEER

EFRD

Aspect A1: Emissions

BEAT : BB

General disclosure

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air emissions, discharges into water and

land, and generation of hazardous and non-hazardous

ENVIRONMENTAL
RESPONSIBILITIES

waste.
— R E BRABERPEN - MR TP AEREZER REAME
MEEEZH) -
(@ BE: &
(b) EFHBETABEATENEBEERZLAD
HEH -
KPI A1.1 The types of emissions and respective emissions data. Environmental Performance

Data Overview

RABEAE NIBIZEAT A

BERUTESE S ARRE P IR BUR

REXABEHNE

KPI A1.3

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

The Group did not produce
hazardous waste.

RS NIEIZEAT.3

FrEEEEREEYRE (LAEE
NBESEMN - BIERGETE) -

2 ) R (2@ ) = = (10

AEENEBITGELRE
&

KPI'A1.4

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

Environmental Performance
Data Overview

RASRAE IS 1RA .4

FrE4EEREEY RS (LAEE
INGESEMN - BIERMETE) -

7 ) R (aniE R ) = E (10

RERBHEHNE

KPI'A1.5

Description of emission target(s) set and steps taken to
achieve them.

Metrics and Targets

RS BUEBIZEATS

PRI LV EERE B R R RERIE LR

TRFTERERA

ERERR

KPIA1.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

Waste Management

RS BUEIZEATLG

fillER IR A = MEEEREYN A - RIBAFIET A
R B AR N A B A5 Lk B AR PR EREREY P BR:

EEYE R
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Subject Areas, Aspects, General Disclosures and KPls

ITEHER  EEH - —REERBRENESR

BHEA2 : EREHR

Aspect A2: Use of Resources

Relevant section(s)

B

of production volume, per facility).

General disclosure Policies on efficient use of resources including energy, ENVIRONMENTAL
water and other raw materials. RESPONSIBILITIES

— MR EE BRERAER(BIERR - KEEM R BBUR - REEME

KPI A2.1 Direct and/or indirect energy consumption by type Environmental Performance
(e.g. electricity, gas or oil) in total (kWh in ‘000s) and Data Overview
intensity (e.g. per unit of production volume, per
facility).

RSB IR IRA2.1 RENESNEE R SEEER(INE - Keloh)B | BIRRREBHE
HREUATETERAE) REE(WAGERSM - &
R E

KPI A2.2 Water consumption in total and intensity (e.g. per unit Water Consumption

RSB IE1TA2.2

RFKERBE(MASESEN - BAREE)

FK

KPI A2.3

Description of energy use efficiency target(s) set and
steps taken to achieve them.

Metrics and Targets

RS IR BUEIZEA2.3

WAL FTRT L MBEIRE AR B IR R A ER B L B IRAT
REXEY P ER -

FEIREB R

KPI A2.4

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

Metrics and Targets; Water
Consumption

RSB BUEIZA2.4

st SREGE R /KR _E AT B AR - AKPRETZH A
K e B AR R R RE L BRI B -

BREAR AKX

HEBMEE -

KPI A2.5 Total packaging materials used for finished products The Group operations did not
(in tonnes) and, if applicable, with reference to per unit involve packaging material.
produced.

BB MIETRA2.5 R mAABEMHNEE (UAE) R(ER)E | AEEEB TS RafME

BHEA3 : RE

Aspect A3: The Environment and Natural Resources

RRRER

General disclosure

Policies on minimising the issuer’s significant impacts
on the environment and natural resources.

ENVIRONMENTAL
RESPONSIBILITIES

— AR R

BAREIT ABRE AR EREKERFENRER

RIREMT

KPI A3.1

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.

ENVIRONMENTAL
RESPONSIBILITIES

RABEAE NFEIEASA

il X R EIRIT N AR ERNEATZE R BRI
BEEMTZENTY -

REAEME
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Subject Areas, Aspects, General Disclosures and KPls

IREE - BFH  —REERBRENER

B. Social
B.AE

Relevant section(s)

THEAEER

Employment and Labour Practices

BRERETIESR

Aspect B1: Employment
EEB1 : &%

General disclosure

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

EMPLOYMENT AND LABOUR
PRACTICES

—MRIREE BEAFI R E BREEREA - TERS - R F EFERBETIER
Zige Lt RIERUREMSBRER
(@ B &
(b) ETFHBITABERTENERERE KA
HYERY -
KPIB1.1 Total workforce by gender, employment type Employer-employee

(for example, full- or part-time), age group and Relationship
geographical region.
RSB IR IRB1.1 IR - EERL (R BEFRE) - FiER iR BT EESNMIER

EnmEERAR -

KPI B1.2 Employee turnover rate by gender, age group and Employer-employee
geographical region. Relationship
FASEENIEIEB1.2 RIER - FEAR MRS SR EERAKLLE B+ HifE 8 BURA(R

Aspect B2: Health and Safety
[EHEB2 : @ERZE

General disclosure

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards

Occupational Health and Safety

— AR R

BRRHZE2TFRELRERBRBELBEELEN

(a) BE: &
(b) EPEIITABEAFENEEERRED
HIER o

BERERLE
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Subject Areas, Aspects, General Disclosures and KPls

IREKR - FH —REERBRENER

Relevant section(s)

MR E

adopted, and how they are implemented and monitored.

KPI B2.1 Number and rate of work-related fatalities occurred Occupational Health and Safety
in each of the past three years including the reporting
year.
RS A E1EB2.1 BEZF(REERFE)BFAIUMMASRILE - | BERERLE
KPI1 B2.2 Lost days due to work injury. Occupational Health and Safety
RS R NIE1EB2.2 ATEELRTIEAS - BEERkLE
KP1B2.3 Description of occupational health and safety measures | Occupational Health and Safety

FASAESI51RB2.3

TR B R ER LT 2 G - URBRERTTR
BES A o

BREREEZE

[EEB3 : HERIZIN

Aspect B3: Development and Training

General disclosure

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training

Employee Trainings and
Development

2o

activities.

—MRIRER BRI EE BT TIEBE M AH LR ER - EEEII RER
AIEFNEE o

KPI B3.1 The percentage of employees trained by gender and Employee Trainings and
employee category (e.g. senior management, middle Development
management).

FSE A E1EB3.1 BERIREEER (SR ERENFAEIRRE)E D EEEII RER
NXIEEB DL

KPI B3.2 The average training hours completed per employee by | Employee Trainings and
gender and employee category. Development

RAG A FE13B3.2 RIERRIEEENED - BEESTHRX IR TR BB B R ER

Aspect B4: Labour Standards
[EEB4 : % TXH|

General disclosure

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to preventing child and forced labour.

Employment Right

practices to avoid child and forced labour.

—RRIRER B 1EE Tasa 8 Th) - kR
(@ BE: Rk
(b) ETHETABEAZENERERLRS
HEFL o
KPI B4.1 Description of measures to review employment Employment Right

ftins RIS E DI e AR R E T Mg H|5 T -

(s

KPI B4.2 Description of steps taken to eliminate such practices Employment Right
when discovered.
RS R 51T BA.2 HMTEZIRE RIS RRER A BIS R FEER A 25 o EERE=
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Subject Areas, Aspects, General Disclosures and KPls

IREE - BFH  —REERBRENER

Operating Practices

EEE

Relevant section(s)

THEAEER

Aspect B5: Supply Chain Management

[EHEBS : HEHEEE

General disclosure

Policies on managing environmental and social risks of
the supply chain.

Supply Chain Management

—MRIREE EIRMHEENIRE R ERBEUR - HrEsEE IR
KPI B5.1 Number of suppliers by geographical region. Supply Chain Management

A A5 28 15137 B5.1

wiEE D HERE -

HEsEE g

KPI'B5.2

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and

Supply Chain Management

monitored.
RAG A R B5.2 G RIS B EREIED - mEBITAREHIM G HrEgEER
EEHE - ARBBELINRITRERTA -
KPI B5.3 Description of practices used to identify environmental | Supply Chain Management

and social risks along the supply chain, and how they
are implemented and monitored.

BA%RAE A IE15B5.3

il A RS R R SRR RE ML SRR 1E
Bl U RARBRIT RER X »

HEsEE g

KPI B5.4

Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented and
monitored.

Supply Chain Management

RASR A5 515B5.4

i RE R AR R 2 FIRRE m LR A 1E
Bl ARABBEIT RERTA ©

HEsEE g

Aspect B6: Product Responsibility

[EHEB6 : EMEE

General disclosure

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress.

Service Responsibility

—RRIEE

FEMRRERNREHNEREZS BE K
FLEBREEARMRITAR

(@ BE: R

(b) ETFEBEITABEAFENMEEEE LM
BB R} o

RIEEE
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Subject Areas, Aspects, General Disclosures and KPls

-3 -

—REBEREARE

BIER

Relevant section(s)

MR E

KPI B6.1 Percentage of total products sold or shipped subject to Not applicable to the Group's
recalls for safety and health reasons. business

RS AE 5 1RB6.1 EENDEXREmAHP AL T EERIEAMAR K THANAEERED
CoIERaNs

KPI B6.2 Number of products and service related complaints Service Responsibility
received and how they are dealt with.

RSB IR TRB6.2 RN E M ERGHIRFE B AR EE A ° RIS E(E

KPI B6.3

Description of practices relating to observing and
protecting intellectual property rights.

Service Responsibility

P AE 2 1517B6.3

T B o K AR (B ANGAEERE B AR 1B )

RIBEA

EIE

KPI B6.4 Description of quality assurance process and recall Service Responsibility
procedures.

RASR 48 WIS 1RB6.4 Fil 3 B B4R E B2 M EE B AR Fr © PR7 & (E

KPI B6.5 Description of consumer data protection and privacy Privacy and Data Protection
policies, and how they are implemented and monitored.

RA 45 I 17B6.5 U EEERMRERFLBBOR - ARMEBERITRE | B RERRE

Aspect B7: Anti-corruption
EEB7 : RE’S

General disclosure

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

Anti-corruption

practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

laundering.
— MR EE BEM LR - IR - MGFROLBEN k&S
(@ BFE: &k
(b) B FHBETABEATLENHEBERZLAD
HEFL
KPI B7.1 Number of concluded legal cases regarding corrupt Anti-corruption

RAs 48 RUIE1EBT.1

RIEMEE HTAIEERREY D RENETH
AASITRE B MAFAAER o

%

k&S

KPI B7.2 Description of preventive measures and whistle- Anti-corruption
blowing procedures, and how they are implemented
and monitored.

RS 4E IE1RBT.2 Ry i pe MBI - AREERTRERE . | REF

KPI B7.3 Description of anti-corruption training provided to Anti-corruption
directors and staff.

RS RN IE1EBT.3 HtmES kB TIRHENRESIE RES
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

TEHR  EFH —REERBEENER TERAES
Community
HE

Aspect B8: Community Investment

[EHEBS : HERE
General disclosure Policies on community engagement to understand the COMMUNITY INVESTMENT

needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

—RRARER BN R2ER T REEMEHERENMBREE HRIRE
BEBEE B ENESAEER o

KPI B8.1 Focus areas of contribution (e.g. education, COMMUNITY INVESTMENT
environmental concerns, labour needs, health, culture,
sport).

RASRAE IR 17BS.1 HIERERE(HE  RREE SHIHFK BFR- | LRKRE
Xk - g8E) ©

KPI B8.2 Resources contributed (e.g. money or time) to the focus | COMMUNITY INVESTMENT
area.

RA5E4E N I513B8.2 EEIBEMABHBE RN EHAE) o HRigE
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Subject Areas, Aspects, General Disclosures and KPls

ITEHER  EE —REEXBRENER

Relevant section(s)

B EH

Part D: Climate-related Disclosures
DI - WIRMEBEMREE
(I) Governance
=)
19 An issuer shall disclose information about:
BITABRBEATER
19(a) the governance body(ies) (which can include a board, committee or equivalent
body charged with governance) or individual(s) responsible for oversight of
climate-related risks and opportunities. Specifically, the issuer shall identify that
body(ies) or individual(s) and disclose information about:
Eﬁ%%%gééﬁiﬂ%$ﬁfﬁfl RS AEKE(NRRESE - TR ENRFHE)N
A - B8ME @ BT ABERAZEEREA - WEREATER :
19(a)(i) how the body(es) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies designed to
respond to climate-related risks and opportunities;
MBS EA AT S AR ERBERENREME N  LEEEERER
AR R R AR B B 5R RS
19(a)(ii) how and how often the body(es) or individual(s) is informed about climate-related
risks and opportunities;
QA{A] LA K2 LA fe] A 58 =< ) 48 B A% 1 Sl 18 A 378 it B SR (1% 4 B ) [ B B e
19(a)(iii) how the body(es) or individual(s) takes into account climate-related risks and
opportunities when overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes and related policies, including
whether the body(es) or individual(s) has considered trade-offs associated with
those risks and opportunities; BOARD STATEMENT;
BEXEAEEEHTANRE  BARZRE  BREERENEEEER | SISTAIASTY
JR{A] 2 8 SR Ao 4 A L B A A58 a%%%%ﬂk% T BB R LA fe AN B A '
B CLIMATE CHANGE
B
19(a)(iv) how the body(es) or individual(s) oversees the setting of, and monitors progress B
towards, targets related to climate-related risks and opportunities (see SRS
paragraphs 37 to 40), including whether and how related performance metrics are
included in remuneration policies (see paragraph 35); and
%%ﬁiﬁA@ﬁ?ﬂﬂmﬂﬁwAﬂ%ﬁﬁﬂﬁﬂ%AH%MEHLEIﬂﬁ%
ZHEITEL0R) - BIEEEARNAEEBEBIERAAFTIHBER (2R %35
E) AR
19(b) management’s role in the governance processes, controls and procedures used to
monitor, manage and oversee climate-related risks and opportunities, including
information about:
BEEBEAERIZTER - ARER - BEMEERIRARMEBRME S
HIFIRT - BEATHAENE
19(b)(i) whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that position or
committee; and
BIEEDC IR PRENERERGATREEAE - AT R S
TROEE UK
19(b)(ii) whether management uses controls and procedures to support the oversight
of climate-related risks and opportunities and, if so, how these controls and
procedures are integrated with other internal functions.
B ER DRI AR EREEARRERENEE B &
S oe I it S AR P 4 fA] B EL A N DBk REARAE & o
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

IREE - BFH  —REERBRENER B

(Il) Strategy
K

Climate-related risks and opportunities

SR 16 16 B [ B B S

20 An issuer shall disclose information to enable an understanding of climate-related
risks and opportunities that could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital over the short, medium or long
term. Specifically, the issuer shall:

BITARKEANR - AME : THURSEEMSHETANERSRE MESE
Iéﬁﬁkﬁ?i%%mﬂﬂﬂﬁﬁﬁﬂﬁ S - s LR RS AR - A
SEMATERTANRDRE  BEBEXELANA - AEME @ BITAR:

20(a) describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of capital
over the short, medium or long term;

R BEHHETANEERE REBERERKAEETENRIK
HEARRANKE  SLRBMES AT REERH - R RANTZEZHITANER S
mE > METBHERKAE

20(b) explain, for each climate-related risk the issuer has identified, whether the
issuer considers the risk to be a climate-related physical risk or climate-related
transition risk;

HEBTADIRNE-BAREAERR - BEETASRAZERBRREA
B IR AL 8 = R R AR R R A B

20(c) specify, for each climate-related risk and opportunity the issuer has identified,
over which time horizons — short, medium or long term - the effects of each
climate-related risk and opportunity could reasonably be expected to occur; and

HE BT ADHANE TARIRAERE R EEE - EHBEBLRHEENR—E
5 rhEs RE— TAEE?EF%XIEﬁﬂﬂHF%HM,J& MFEREELE AR

20(d) explain how the issuer defines “short term”, “medium term” and “long term” and

how these definitions are linked to the planning horizons used by the issuer for

strategic decision-making.

R ANMERIEH]  [REIF RS UREEERAFEEITARAR
B R R B 457 21 HARR AR B

Business model and value chain

AEEANEERE

21 An issuer shall disclose information that enables an understanding of the current

Strategy and Risk
Management

SRS B B IR

and anticipated effects of climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer shall disclose:

Xﬁ)\/&ﬁﬁé%/\Tﬂ@ﬁﬂﬁﬁﬁﬁﬂ ﬁ%ﬂ%ﬁék%ﬁ%ﬂ‘%*ﬁﬁﬂ%ﬁiﬁm & R MR
FENEM - ARBME - BOTARIFRTHE

21(a) a description of the current and anticipated effects of climate-related risks and Strategy and Risk

opportunities on the issuer’s business model and value chain; and Management

Ak’v

IR EERR B BT AT BN REEENE AMERSE UK IR SR R R

21(b) a description of where in the issuer’s business model and value chain climate-

related risks and opportunities are concentrated (for example, geographical areas,
facilities and types of assets).

AR RAAR R B S R T AR B REE SR SR AP SRS (40 -
IR - RGN EEER) -
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Subject Areas, Aspects, General Disclosures and KPls

ITEHER  EBE - —REERBRENESR

Relevant section(s)

B EH

REFEUR R

Strategy and decision-making

22

An issuer shall disclose information that enables an understanding of the effects
of climate-related risks and opportunities on its strategy and decision-making.
Specifically, the issuer shall disclose:

BT ABRKBEEATEREAERRINEESE ERBIARROTENEM - B
meE - BITARKE :

?E’E

22(a)

information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has set
and any targets it is required to meet by law or regulation. Specifically, the issuer
shall disclose information about:

BRIBIT AR SRR LORE P - (el A& Rt B1a0(A e SRR AR B i ER A & 1)
& @?E?”ETT}\J%JZZDT—JLE}ZEE RE MR RIZAARE B AR - A RBORSKR
BERMEMAR - BRME  BTARRENATER

22(a)(i)

current and anticipated changes to the issuer’s business model, including its
resource allocation, to address climate-related risks and opportunities;

RAAEREAEERRERE - B#TARTRERFORERAZSH (BRERE
)

22(a)(ii)

current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

B ATATRH B A R b (B R B RN ERMERN) |

22(a)(iii)

any climate-related transition plan the issuer has (including information about key
assumptions used in developing its transition plan, and dependencies on which
the issuer’s transition plan relies), or an appropriate negative statement where the
issuer does not have a climate-related transition plan; and

BT ABANTAERIEERMNEL S (BE AR T BI A SIFERRERR
RHYEE - AREITABLGEMRENSERRNEN) - 3HEF - WRFETAR
BERFARNERE - ARECAENTEEER UK

22(a)(iv)

how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and

WNERITELOB AT - BT AR R ER A RRIRAEREN B R (EREMRE
REHMEZ(A)) ARk

22(b)

information about how the issuer is resourcing, and plans to resource, the
activities disclosed in accordance with paragraph 22(a).

WA BT AT B AR R BN B 5 R A BB R I 5 22(0) B BB 5 )
A -

23

An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).

BT ANRKIEE 22 REA BERNREHARBENABERBEINES

Strategy and Risk
Management
RS R B I
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

IREE - BFH  —REERBRENER B

Financial position, financial performance and cash flows

BBRR - BBERRRRAER

Current financial effects

BB E

24 An issuer shall disclose qualitative and quantitative information about:
BOANEREEUATITENEEENLECER For qualitative

24(a) how climate-related risks and opportunities have affected its financial position, information: Strategy

financial performance and cash flows for the reporting period; and and Risk Management.

RIRIERE R EEEAEERNRERENM BN - MERARRSRE

For quantitative
information: Financial

AR effects relief adopted.
24(b) the climate-related risks and opportunities identified in paragraph 24(a) for which

there is a significant risk of a material adjustment within the next annual reporting | BF &%} : RESEE,

period to the carrying amounts of assets and liabilities reported in the related [EIE -

financial statements. ifb’éﬁﬂ EERAREL

F2BFBANEEAERRELE  ERSRRERBEG LSRN T— | PYVERR -
BEFEEHREHNEA - BEVHHREAI R EERABREEEREEAFHE

Anticipated financial effect

SebilpsZ
25 The issuer shall provide qualitative and quantitative disclosures about:
BT ABRREUTIENEHMES(LIRE
25(a) how the issuer expects its financial position to change over the short, medium and
long term, given its strategy to manage climate-related risks and opportunities, By adopting
taking into consideration: capabilities relief, the
*ﬁ)\%ﬁ,ﬁ;ﬁﬁﬁﬂkﬂﬁtiﬂﬁﬁﬁ;ﬁ FHIR REIA S M - RN EEIERIZAEE | Groupis currently
[R\ e BRAIE Y SRS - WWE B A TR ¢ unable to model or
25(a)(i) its investment and disposal plans; and quantify the numerical
i e impact of climate
HEIEMBE RS UK related risks.
25(a)(ii) its planned sources of funding to implement its strategy; and BRERATRENE
A BMNE L ERNERTOR | LR % - AKER AT
RS E L RIRAER
25(b) how the issuer expects its financial performance and cash flows to change over y
P P X RAROKREYE -

the short, medium and long term, given its strategy to manage climate-related

risks and opportunities.

BITAEREMBRENREREEREH - PHRREABNAE(L - WHEME
B IR RIRAARA R R B R RS o
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Subject Areas, Aspects, General Disclosures and KPls

ITEHER  EBE - —REERBRENESR

RIRE

Climate resilience

Relevant section(s)

B EH

26

An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related
changes, developments and uncertainties, taking into consideration the issuer’s
identified climate-related risks and opportunities. An issuer shall use climate-
related scenario analysis to assess its climate resilience using an approach

that is commensurate with an issuer’s circumstances. In providing quantitative
information, the issuer may disclose a single amount or a range. Specifically, the
issuer shall disclose:

BOARBEMAMEN  UEIREHRRIAXRARSRIEAREE - #RE
TEEMUROENE - WEEEHIT AR RIEEBRAREKS - 17 ARK
FEEIFRAREI A - EBRIKERIEED iﬁ?li&ié/wﬂ%e)ili ERHEL
B - BT AR RS —BUERBIERE - ARME © 17 ARRE

26(a)

the issuer’'s assessment of its climate resilience as at the reporting date, which
shall enable an understanding of:

BITABEZWE HHERFEREDAE - SEN T #

26(a)(i)

the implications, if any, of the issuer’s assessment for its strategy and business
model, including how the issuer would need to respond to the effects identified in
the climate-related scenario analysis;

BOIANHEHERBE EmEEA G ELNTE () - BREEITARTWAE
FERIEARRITE TR BRI BT E

26(a)(ii)

the significant areas of uncertainty considered in the issuer’'s assessment of its
climate resilience; and

BT ANERHAERIFRERE N Z BNEATEERSR ARk

26(a)(iii)

the issuer’s capacity to adjust, or adapt its strategy and business model to climate
change over the short, medium or long term;

%igﬂiﬁz HERERBEARDERANRYRIFE BN - Ewmemaiyl -+

26(b)

how and when the climate-related scenario analysis was carried out, including:

RARAERIBIR DT e TT 0 SRS E  B4E

26(b)(i)

information about the inputs used, including:

FARFTBARIEE - B

26(b)(i)(1)

which climate-related scenarios the issuer used for the analysis and the sources
of such scenarios;

BT AR DI R RARAARE IR R AR

26(b)(i)(2)

whether the analysis included a diverse range of climate-related scenarios;

DITELRE T ZRAREEESR

26(b)(i)(3)

whether the climate-related scenarios used for the analysis are associated with
climate-related transition risks or climate-related physical risks;

AR RIEERIE R0 BR EAAE B E R R xAENIERR A

26(b)(i)(4)

whether the issuer used, among its scenarios, a climate-related scenario aligned
with the latest international agreement on climate change;

RITAEEBBETELRER T HARNERREREB KRR RAREER

26(b)(i)(5)

why the issuer decided that its chosen climate-related scenarios are relevant to

assessing its resilience to climate related changes developments or uncertaintieS'

E'IEE’\J?@JHE f

26(b)(i)(6)

time horizons the issuer used in the analysis; and

BITAEDN P ERRSEEE UK

26(b)(i)(7)

what scope of operations the issuer used in the analysis (for example, the
operation, locations and business units used in the analysis);

BT NEDH R AR ZESRE (120 - DR EREEE  HEMEBE)

26(b)(ii)

the key assumptions the issuer made in the analysis; and

BT ANEDH P FTIREIRRSRER « AR

26(b)(iii)

the reporting period in which the climate-related scenario analysis was carried
out.

ETRIEEBBES MRS B -

By adopting
capabilities relief, the
Group is currently
unable to conduct
guantitative scenario
analysis.
MR TN E
ﬁa RNEE B AEE
F IH_: EEE/\T).’r
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Subject Areas, Aspects, General Disclosures and KPls

IREE - BFH  —REERBRENER

Relevant sect

B

ion(s)

(1) Risk Management

[ B E T2

27 An issuer shall disclose information about:
EITANERBEATEA

27(a) the processes and related policies it uses to identify, assess, prioritise and monitor
climate-related risks, including information about:
HARER - 74 - @S NERREEERRARIEMNMBEERE - 85FEAT
JERE

27(a)(i) the inputs and parameters the issuer uses (for example, information about data
sources and the scope of operations covered in the processes);
BT AERBOBANSE (BN - BEAERIRNE A SRET R E R ERIELD
&) :

27(a)(ii) whether and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related risks;
BT AR D PAR AN P SRR AR RE 1B 45 0 A7 SR a8 p | S AR AR B LB

27(a)(iii) how the issuer assesses the nature, likelihood and magnitude of the effects
of those risks (for example, whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);
BT AR E RS - ARt ERE (I - BITAREEREN
R EBCRAMIEMITE)

27(a)(iv) whether and how the issuer prioritises climate-related risks relative to other types
of risks;
1T ARE AR B 55 ERIE AR E R RSN E A E R AR

27(a)(v) how the issuer monitors climate-related risks; and
BT A BRI SRR AR BRS¢ AR

27(a)(vi) whether and how the issuer has changed the processes it uses compared with the
previous reporting period;
B F—{EmREHMMAL - BT AR T ARIMSE T HAEARE

27(b) the processes the issuer uses to identify, assess, prioritise and monitor climate-
related opportunities (including information about whether and how the issuer uses
climate-related scenario analysis to inform its identification of climate-related
opportunities); and
BT ARRBER - 7HE - BESFFREARFEERENRIZ(REFHEETAR
B AR (Al 8 R RIRAR BB IR D AT R I BY B B RIRAERA & W E ) © A&

27(c) the extent to which, and how, the processes for identifying, assessing, prioritising
and monitoring climate-related risks and opportunities are integrated into and
inform the issuer’s overall risk management process.
Bl A BB R RIRER AR RS HRE B ARRE LR
MBEEHITANERARERTRET - U RZRIERHEEM -

Strategy and Risk

Management;

Climate Change

Scenario
HROSELE f B
AR IBIE

pi:
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

TESE  BE —REERBRENESR MEBAE
(IV) Metrics and Targets
ERERE
Greenhouse gas emissions
AEREHNE
28 An issuer shall disclose its absolute gross greenhouse gas emissions generated
during the reporting period, expressed as metric tons of CO, equivalent, classified
as:

BTARKEENREREELAERBATNE U S(REERERE
T - WK TFIERRIDAR -

28(a) Scope 1 greenhouse gas emissions;
HEREREHE
28(b) Scope 2 greenhouse gas emissions; and
HE REREBHN &
28(c) Scope 3 greenhouse gas emissions.
HE=REREBHM -
29 An issuer shall:
BITAIEZ -
29(a) measure its greenhouse gas emissions in accordance with the Greenhouse Gas

Protocol: A Corporate Accounting and Reporting Standard (2004) unless required
by a jurisdictional authority or another exchange on which the issuer is listed to use
a different method for measuring greenhouse gas emissions;

BECREREHZ - CESFTHEGEREN_ZZMF)ASELREREIN
B BRIFBTANEE? )%‘Jzﬁimﬁ’bu RRXGEREBEMTEAERE
REEHEE
29(b) disclose the approach it uses to measure its greenhouse gas emissions including:
FEEARGTEAZEREHNENTE 815 Environmental
29(b)(i) the measurement approach, inputs and assumptions the issuer uses to measure Perfor.mance Data
its greenhouse gas emissions; OVfIV'eIW% —
2= AL i =EY RIR 5
FI AR BB A AR AR % B AMARBE | REERRREE
29(b)(ii) the reason why the issuer has chosen the measurement approach, inputs and

assumptions it uses to measure its greenhouse gas emissions; and
BEITARMERZTEN L  BAERNBRRAEAEREN UKk

29(b)(iii) any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those changes;

%"%TT/\E#&iEﬂFﬂmiTuJFEE/j&_ BA2EMBRERAMOEAEE  UREER
;

29(c) for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse gas emissions; and

HEMKIEF 28(b) R INENHE R = REBIINE - RS D HHE—
BERBENE - WIEHABEMASHNTANEN - UFERETANGE R
EREBYNE - UK

29(d) for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph
28(c), disclose the categories included within the issuer’'s measure of Scope 3
greenhouse gas emissions, in accordance with the Scope 3 categories described
in the Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

KB 28() B INENRE R EREHNE - BEREBOREREZERRLR

EBER(BE-REAFEREN S ——F)AHNBE =78 HEETAR
E=R=REHNENEMRENSES -
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

TEHR  BE -  —REEREEENES MERAE

Climate-related transition risks

RIRAARIE R b

30 An issuer shall disclose the amount and percentage of assets or business activities | By adopting
vulnerable to climate-related transition risks. the reasonable
BITAREESZRREBSRRARYE EEREETDNSERLLH - infarmation relief,

the Group was
unable to obtain such
information without
incurring undue cost

or effort
BERAREERE
% REBEEED
T BRKAKSE H
MBS TR EE
o
Climate-related physical risks
RAR MBIV E B R B
31 An issuer shall disclose the amount and percentage of assets or business activities | By adopting
vulnerable to climate-related physical risks. the reasonable
FIAERE S S RRIEENEAR YV ENEEREETHNRENE ALt - information relief,

the Group was
unable to obtain such
information without
incurring undue cost
or effort.
BBRAEEEME
% REEEEED
(SIS %NE =]
BN FEIF A E
e
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

IREKE - FH —REERBRENER B EH

Climate-related opportunities

RIRERNKE

32 An issuer shall disclose the amount and percentage of assets or business activities | By adopting

aligned with climate-related opportunities. the reasonable

BITANBRBESR AR EM EER LR EHNEERESD information relief,

the Group was
unable to obtain such

information without
incurring undue cost
or effort.

FRRAAEENR
® - REEBREER
R B &K AL T
BN FES IR E
e

Capital deployment
EXRER

33 An issuer shall disclose the amount of capital expenditure, financing or investment | The amounts involved

deployed towards climate-related risks and opportunities. in the relevant

BITABRBERARIFEERR BN EANY BERIREMSHE - capital expenditures

financing, or

investments are
relatively small and
do not constitute a
material impact.
HEAEALH @&
HIRE S FEAER
N NEERKERF
2=

Z== o
=

N
&
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Subject Areas, Aspects, General Disclosures and KPls

FREE - BE

—REBERERENER

Relevant section(s)

B

Internal carbon prices

R ERERE B
34 An issuer shall disclose:
fi 3 N
FOTARBEIT The Company has not
34(a) an explanation of whether and how the issuer is applying a carbon price in applied a carbon price
decision-making (for example, investment decisions, transfer pricing, and scenario | in decision-making,
analysis); and and will continue
F%%ﬁ%’éﬁ/\Tﬁ&ﬁDﬁEJ&%E}Jfﬁﬁﬁmmf,\(ﬁlﬂzu&ﬁﬁ% EBREEENERD to closely monitor
) relevant industry
34(b) the price of each metric tonne of greenhouse gas emissions the issuer uses to g;i’flfpmin;%ﬂi p—
assess the costs of its greenhouse gas emissions; PHAZT H ?IJ; ﬁ;ﬁm
or an appropriate negative statement that the issuer does not apply a carbon price ’E{g@éi&ﬁ%i
I 6 4 4B = BT AR

in decision-making.

FITARARFHEERERBHRRANER

EREREHENEEE

REXZERIE -

NEE NS EER - R A/Xﬁﬁ/j%ﬁq]ﬁﬁﬁ TixEfE o
Remuneration
4]
35 An issuer shall disclose whether and how climate-related considerations are The Group does not

factored into remuneration policy, or an appropriate negative statement. This may
form part of the disclosure under paragraph 19(a)(iv).

BT NERERIRIEREZ EE XA RN A A ST B - SRt
R o SBR[ AEEAARIE S 19 (VR EH IR ER — 305D -

EENTER

currently incorporate
climate-related
considerations and
performance metrics
into its remuneration

policy.
REEBRIHAKR
1= AERE E = AAA BUE
RN AR -

Industry-based metrics

T¥EER

36 An issuer is encouraged to disclose industry-based metrics that are associated By adopting

with one or more particular business models, activities or other common features reasonable

that characterise participation in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is encouraged to refer to and consider
the applicability of the industry-based metrics associated with disclosure topics
described in the IFRS S2 Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure requirements prescribed
under other international ESG reporting frameworks.

BEETABRBEE RS ERENEFEANIBDERNITRER B2 H
BRETERRFBARNTERR - MREWRBWLITRERE - @EITAZ
Z (BRI ERE AR EER S2 HOTERBERENEGERERE g
RESARETERREMITERE BRIl 0 BT T RAERENTTEER -

information relief,
the Group is unable
to access peer
information, as much
of it is considered
confidential and not
publicly disclosed.
FERABEEMAL
REEERISRT
Bl ARRZER
WRBEEES - T
2 NFEEE -
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Subject Areas, Aspects, General Disclosures and KPls

IREKE - FH —REERBRENER

Relevant section(s)

B EH

Climate-related targets

RIFHEEEE

37 An issuer shall disclose (a) the qualitative and quantitative climate-related targets
the issuer has set to monitor progress towards achieving its strategic goals; and
(b) any targets the issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer shall disclose:
BITARREQQEAERER AR B RNERMITENEREA@ANEERE
mﬁﬁ' (bVERBUERBRFETAEINEMBRER - BEEMAEREBIME

BT AR EERRE K

37(a) the metric used to set the target;
)Eﬁj,/\ }tHEETTE}jj;EITT ’

37(b) the objective of the target (for example, mitigation, adaptation or conformance with
science-based initiatives);

B1RR B 0 (PIanRAE - BRES ARIE RER R 2E)

37(c) the part of the issuer to which the target applies (for example, whether the target
applies to the issuer in its entirety or only a part of the issuer, such as a specific
business unit or geographic region); ]

- S . . - Metrics and Targets
BIEMERRE(FIME BTEARETARELEEENS MEEARERE | ks
TEEA S HIRE )

37(d) the period over which the target applies;
BRrE AR

37(e) the base period from which progress is measured;
FAAE 8 3 R A ELEHAR

37(f) milestones or interim targets (if any);
BEERM B R ERR(NE)

37(9) if the target is quantitative, whether the target is an absolute target or an intensity
target; and
MEELER HBRHERERREAR K

37(h) how the latest international agreement on climate change, including jurisdictional
commitments that arise from that agreement, has informed the target.
BETRARECBIRR ek (BB M aR 2 4 ) B AAGE ) Nl REETT AR B IR1R it
A -
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

IREE - BFH  —REERBRENER B

Climate-related targets

RIZNEEE B R

38 An issuer shall disclose information about its approach to setting and reviewing

each target, and how it monitors progress against each target, including:
BETARRERRTENERTRBRNE  URENAGESERER - B3
38(a) whether the target and the methodology for setting the target has been validated

by a third party;
BERGRFETEBENTERELE=HFE

38(b) the issuer’s processes for reviewing the target;
BITAEZBENER |

38(c) the metrics used to monitor progress towards reaching the target; and
FAREREREE ISR

38(d) any revisions to the target and an explanation for those revisions.
EMEFT B ENATRER -

39 An issuer shall disclose information about its performance against each climate-

related target and an analysis of trends or changes in the issuer’s performance.

Metrics and Targets

BITARKBEEMATIRRIRER B SNERNERARB BT ABRNBL st g
e

40 For each greenhouse gas emissions target disclosed in accordance with
paragraphs 37 to 39, an issuer shall disclose:

TIZE T EI9EFENT —HEEREHME R - BT AARE

3]

40(a) which greenhouse gases are covered by the target;
BEREML R EREE
40(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by
the target;
BRERRESHE—  HE - (BERETRBHM
40(c) whether the target is a gross greenhouse gas emissions target or a net

greenhouse gas emissions target. If the issuer discloses a net greenhouse gas
emissions target, the issuer is also required to separately disclose its associated
gross greenhouse gas emissions target;

IERSRERBHNAERRESRAERBIFEAR - WRAREEREBHN
FEAR  BOUAARIINEERRNREREHNEERRF

40(d) whether the target was derived using a sectoral decarbonisation approach; and Our targets

BRRREERABITERBRIDESLN & were not derived

using a sectoral

decarbonisation
approach.

89 B 1R 3EER A
EEBFITERIE
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Subject Areas, Aspects, General Disclosures and KPls Relevant section(s)

IREKE - FH —REERBRENER B EH

Climate-related targets

RIZHEEB R

40(e) the issuer’s planned use of carbon credits to offset greenhouse gas emissions to

achieve any net greenhouse gas emissions target. In explaining its planned use of
carbon credits, the issuer shall disclose:

*ﬁA%ﬂﬁ%ﬁ%ﬁﬁ%ﬁ*ﬁ?ﬁW%Eﬁ&ﬁ;E#%ﬁﬂ@%ET
RERBIERAEETE - BT ABRKE :

40(e)(i) the extent to which, and how, achieving any net greenhouse gas emissions target

relies on the use of carbon credits;

RAEGE AHE RABRE DR = REH TR B ENIEE KT

The Group did

40(e)(ii) which third-party scheme(s) will verify or certify the carbon credits; not purchase any
R =R R = i 25 5 carbon credits in the
40(e)(iii) the type of carbon credit, including whether the underlying offset will be nature- Reporting Period.

REHRE - AEE
ABEEMER -

based or based on technological carbon removals, and whether the underlying
offset is achieved through carbon reduction or removal; and

g Eas mﬁm’ PIEMEREEERENARERENBHRMIRIER - AR
B BERIEEWERER &

40(e)(iv) any other factors necessary to enable an understanding of the credibility and
integrity of the carbon credits the issuer plans to use (for example, assumptions
regarding the permanence of the carbon offset).

RBANTRET A EERNRERNAIGEEMTBIEAUTENEMEMEEZR
= (Hlan - HIREE R RER

A8 InvesTech Holdings Limited B FIZ R AR A A
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