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ABOUT THIS REPORT

Report Overview

Tiande Chemical Holdings Limited (the “Company”,
together with its subsidiaries, collectively known as
the “Group”), is pleased to present its Environmental,
Social and Governance (the “ESG”) Report (the
“Report”) to the stakeholders of the Group (the
“Stakeholders”). This Report aims to objectively and
fairly present the Group’s sustainability strategies,
management and performance in respect of material
ESG issues during the period from 1 January 2025 to
31 December 2025 (the “Reporting Period”). This
Report should be read in conjunction with the
Company’s 2025 annual report, which was published
on the website of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) and the Company’s
website on 22 April 2026, in particular the corporate
governance report contained therein. This Report has
been reviewed and approved by the board of directors
(the “Board”).

Reporting Scope

The Group is primarily engaged in the research and
development, manufacturing and sale of fine chemical
products. The Group has determined the reporting
scope based on the materiality principle, taking into
account the relative materiality of the entities to the
Group’s business and operations, as well as their
sustainability impacts. This Report mainly covers
Weifang Binhai Petro-Chem Co., Ltd. (the “Weifang
Binhai”), a wholly-owned subsidiary of the Company.
The reporting scope of this Report is consistent with
that of the previous year. Environmental data in this
Report is mainly sourced from Weifang Binhai, while
social data encompasses all subsidiaries of the Group
on a consolidated basis.
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ABOUT THIS REPORT (Continued)

Reporting Framework

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting
Code (the “ESG Reporting Code”) as set out in
Appendix C2 of the Rules Governing the Listing
Securities on the Main Board of the Stock Exchange.
During the preparation for this Report, the Group
applied the reporting principles stipulated in the ESG
Reporting Code as follows:
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review based on peer reviews and stakeholder
engagements that determined the ESG issues
which are material to the Group and these are also
the key matters concerned in this Report. For
details, please refer to the section headed
“Materiality Assessment” on pages 8 to 12 of this
Report. The Board reviews these issues annually
to ensure that the opinions of the Stakeholders are
reflected as much as possible in this Report.

» Quantitative: The Group adopted measurable key
performance indicators (the “KPIs”) to report the
performance in relation to environmental and
social aspects and ensured the accuracy and
traceability of these KPIs.

» Consistency: The Group applied a consistent
measurement methodology to achieve a fair and
meaningful comparison of ESG performance over
time whenever practicable. There was no
significant change in  the  measurement
methodology of the reporting scope during the
Reporting Period.
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ABOUT THIS REPORT (Continued)

» Balance: The Group endeavoured to present an
unbiased overview of its ESG performance in this
Report, disclosing relevant achievements and
areas of improvements whenever applicable.

Report Statements

In preparing disclosures on strategy, governance, risk
management, and climate-related targets, the Group
has referred to and considered the applicability of both
cross-industry metrics and industry-based metrics as
recommended under the ESG Reporting Code.
Cross-industry metrics such as greenhouse gas
emissions, energy consumption and intensity, water
usage, and waste management have been applied
across all operations. The Group will continue to
enhance alignment with  these metrics as
methodologies and data quality improve.

Forward-looking Statements

This Report includes forward-looking statements that
reflect the Group’s current expectations, estimates,
projections, beliefs, and assumptions about its business
and production scale in which it operates. These
forward-looking statements are not guarantees of
future performance and are subject to uncertainties and
factors that are beyond the Group’s control. As a result,
actual outcomes may differ from the assumptions and
statements made in this Report.

Feedback

Any feedback will help the Group to improve the
overall performance and quality of disclosure in this
Report. Please do not hesitate to send your comments
or suggestions to us by email at info@tdchem.com.
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SUSTAINABILITY GOVERNANCE
AND BOARD’S OVERSIGHT

Sustainability forms the backbone of the Group to
achieve corporate growth. Thus, the Group is
dedicated to integrating the concept of sustainability
into its day-to-day operation and decision-making
process. Meanwhile, the Group is committed to
establishing a sound ESG structure and mechanism via
active communication with the Stakeholders to
enhance sustainable business practices and maximise
value to the Stakeholders.

The Board holds ultimate oversight responsibility for
the ESG matters of the Group, including the
formulation of ESG policies, strategies and guidelines.
It ensures the implementation of sound and effective
sustainable  development management  systems,
oversees the assessment of the  Group’s
sustainability-related impacts as well as climate-related
risks and opportunities, and drives the integration of
such considerations into the Group’s overall risk
management and internal control mechanisms. To
better manage the Group’s performance in relevant
areas and identify potential risks, the Board, with the
support of the ESG working group (the “Working
Group”), conducts regular materiality assessments. By
soliciting input from various Stakeholders, the Board
evaluates and prioritises key ESG issues, guides and
reviews the Group’s sustainable development policies,
strategies and targets, and monitors the progress and
achievement of sustainability goals on an ongoing
basis.
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SUSTAINABILITY GOVERNANCE
AND BOARD’S OVERSIGHT
(Continued)

Delegated by the Board, the Working Group is set up
to drive the planning, management and implementation
of ESG strategy mapped out by the Board. Led by the
safety and environmental protection committee of the
Group (the “SEPC”), which has been established since
2006, the Working Group is formed by representatives
from relevant functional departments of the Group.
The Working Group is responsible for the planning and
management of ESG issues of the Group and advises
and reports to the Board about ESG issues on a regular
basis, which include:

1. overseeing the implementation of ESG strategy
and policies set by the Board;

2. evaluating and determining ESG-related risks and
opportunities;

3. ensuring the Group’s appropriate and effective risk
management and internal control systems related
to ESG are in place;

4. planning the ESG management approaches,
strategies, priorities and objectives;

5. identifying and evaluating material ESG issues;

6. reviewing and monitoring the achievement of
ESG-related goals;

7. reviewing the Stakeholders’ engagement channels
and ensuring that effective communication is
maintained between the Group and the
Stakeholders;

8. reporting to the Board on the work progress of
ESG-related issues at regular intervals; and

9. preparing ESG reports for Board’s review and
approval annually.
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SUSTAINABILITY GOVERNANCE
AND BOARD’S OVERSIGHT
(Continued)

The SEPC aims to lead the safety, and environmental
protection work of the Group and is responsible for
evaluating critical issues relating to safety and
environmental protection of the Group and making
recommendations to the Board for rectification and
improvement.

The Group has set up the Safety, Health and
Environment Department (the “SHE”), of which the
key member is the Working Group, to formulate the
general policies and guidelines of safety, health and
environment of the Group. The SHE is mainly
responsible for (i) evaluating and determining the
Group’s operational compliance with the requirements
of relevant laws and regulations on environmental
protection promulgated by the central government of
People’s Republic of China (the “PRC”) and the
relevant local authorities ; (ii) reviewing and updating
the safety, health and environment programs; (iii)
participating in the formation of major safety, health
and environment measures; (iv) inspecting and
supervising the implementation of safety, health and
environment measures; (v) identifying potential
environmental issues and suggesting prevention plans
and remedial measures to the SEPC for adoption and
implementation; and (vi) handling the rewards and
disciplinary actions in relation to the environmental
protection works.

Each of the functional departments of the Group is
responsible for organising and implementing the
various ESG tasks and actions set by the Working
Group as well as achieving the related targets. They
will regularly report management initiatives and actual
performance related to ESG to the Working Group.
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MATERIALITY ASSESSMENT

Engagements with Stakeholders

The Group is highly concerned with the aspirations
and expectations of the Stakeholders such as
government authorities and regulatory bodies,
shareholders and investors, customers, employees,
suppliers and business partners, and the community,
etc. The Group proactively keeps effective
communications with the Stakeholders on an on-going
basis through various channels, including on-site
inspections, shareholders’ meetings, announcements,
Company’s website, investors’ meetings and site Vvisits,
customers’ and suppliers’ meetings, employee training,
cultural and sports activities, customer services
hotline, attending industry conferences and/or
exhibitions, and charities and social contributions, etc.
While enhancing the Stakeholders’ understanding on
and support to the Group, the Group also gathered
views, opinions and expectations from them so as to
assist the Working Group to identify and evaluate
possible emerging risks and opportunities to the
business operations of the Group as well as material
issues relating to ESG. After collecting the
Stakeholders’ views, opinions and expectations, the
Group consolidated a summary of the key concerns
and responses which is set out as follows:

FrinEdn EEIFRERE 7 5 I8 1778 3 5L [

Stakeholder Key aspirations & Communications & responses of the Group

groups expectations

EURASR e 1 SRR ER 1 ESPERNER, IR EREHURAEEE

o B Compliance with Maintaining compliance with laws and regulations,
T regulatory requirements and submission of corporate information timely and
Government accurately

authorities 2. w4 IR{E 2. EBREFAetfE ARSI R

and Safety and environmental Insistence on production safety and promoting green
statutory protection development

requlatory 3. BREfdE 3. MEEEREME R

bodies Occupational health Upholding protection of occupational health

4. iR Sk e

Promoting local economic

development

5. mlLEAMK
Employment and tax
income

4. SO IR TGS, WRHESE e
Participation in local community activities and
providing jobs opportunities

5. RIS &

Payment of taxes on time
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MATERIALITY ASSESSMENT

(Continued)

Frtn & 28 (4) Engagements with Stakeholders (Continued)
i EHR  FEFFREME 758 1) v B e
Stakeholder Key aspirations & Communications & responses of the Group
groups expectations
few &#E 1 EEERMBRE 1 RIMRERBE AT, MH S EHE
# Corporate value and Enhancing standards of corporate governance,
Shareholders financial performance financial results and asset value
and investors 2. {¥EEH 2. HEFRA SRIE PERS R RN m B 2 1) v e
Corporate governance Upholding effective governance systems and
enhancing communication channels with the
Stakeholders
3. TR 3. FEUBEIR{R
Sustainable development Promotion of environmental protection continuously
4. JABmEH 4. $RIHPIHE LA O P e
Risk management Enhancing the capability of preventing and solving
substantial risks
5. GREH 5. ZEGE N B
Compliance management Improving compliance management system
®F 1. EmEE 1. B oA IR &
Customers Product quality Enhancing product and services quality
2. KPR 2. HMEEEAERE S R KSR R RSN
Customer services P A i A
Upholding sound customer services system, and
improving mechanism for customer feedback and
complaint handling
3. HFHER 3. AERE S ORBRE S B 24
Rights and interests of Safeguarding and protecting security of customers’
customers database
e & 1. {EEmER 1. EXRRPAE e (i ek e MER) ORI e B A RE 2R
Employees Rights and interests of Adhering to the principle of equal opportunities in
employees employment and protecting the legal rights and
interests of employees
2. FHrAEA 2. RECHTEFE I IHIAR AR, 56 % IR IR B AR A
Remuneration and benefits R
Providing competitive remuneration and benefits, and
improving various employee benefits and welfare
3. fEEEEA treatments
Health and safety 3. BAVEBRZEMEREALOIAER, SR TIEREE K AE
Caring for occupational health and mental health, and
4. WEHEE improving working environment and ambience
Career development 4. nssfE 5, 5 R A B R
Enhancing employee trainings, and improving
5. REHE incentives and promotion mechanism
Care for employees 5. AH&e BB EEE), BESNHREA

Organising employee engagement activities and
caring for employees in need
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MATERIALITY ASSESSMENT
(Continued)

Frtn & 28 (4) Engagements with Stakeholders (Continued)
FirEMAR FEFREPE 4R E v A B )
Stakeholder Key aspirations & Communications & responses of the Group
groups expectations
HrEm AE 1 KFER 1 noRERIEE B, ARG
1ER Punctual performance of Strengthening the management of procurement and
Suppliers agreements abiding terms of agreements
and business 2. AP 2. EMIHEME RRRZCE A S R
partners Fair competition Promoting probity education and anti-corruption
training regularly
3. “PEHHA 3. ImEEATVELGAE. WA RS R B S
Equality for mutual Strengthening communications and cooperation, and
benefits building effective cooperation mechanisms and
platforms
4. SR 4. EMEATERR. A REEATR
Cooperation for mutual Conducting meetings and mutual visits and
benefits exchanging information regularly
FLIE 1 AwWiEE) 1. FEMRSELERE. A% RN E) MO & SRS E)
Community Charitable activities Active participation in poverty alleviation, charitable
activities and social volunteer activities
2. EHL Y KA SR 2. HEbikEAEEL
Local employment and Prioritising recruitment for employees from local
economic development community
3. Hm 3. MRS EUAREILE  RFEMBE I KA
Community development {GEC2s
Participation in mutual community construction,
supporting local education and assisting
underprivileged students actively
HEMREEA Identification of Material Issues

A 2 [ 3 0 73 B o B AE U I
e ATEBEOIGER 25T
T3S RS ERELE
B, 02 REESA i P 5% A BR A
A KERTE S, s 18 TH
BAFRI. AR e R VA A B i
Al AR AU EE AT 4 AT
B B A B B SE 0 e s S 0H
Lty BERIAME A, WS
BEEAT R R R

The Group identified 18 material ESG-related issues
by analysing macroeconomic policies, industry
practices and regulations, benchmarking chemical
industry reports, collection of views and opinions from
the Stakeholders and making reference to ESG
guidance issued by the Stock Exchange. The
information, regarding the key matters of the Group’s
business and the Stakeholders’ concerns, is thereby
fuller disclosed and covered in this Report
comprehensively.

10
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MATERIALITY ASSESSMENT

(Continued)
Prioritisation of Material Issues

The Group assessed the priority of material issues
from the two perspectives of “materiality to the
Group’s business” and “materiality to the
Stakeholders”, and prepared the materiality
assessment matrix. The priority of materiality of each
identified issue was concluded from the views on the
business of the Group formed by the Board, senior
management of the Group and the Stakeholders. The
results of prioritisation were analysed in form of
materiality matrix which is set out as follows:

1. B eIl
3. B RRIR Emissions Management

Waste Disposal

= s L]
7 {RE RS BT ° .
9. {gS38F Protection of Employee
Employee Benefits Health and Safety e
L) ° ®
4. BiETER
s 2. HEEEE E?\e,g;’ﬁ
10. {BIES R Supplier Management Conservation
Employment Compliance Fray
ploym p 2. ZFER
® Resource
n [ ] Utitisation
° B{RSEIIEBR °
% Employee Training and 5. BN EERE
_g 1. DA LLER Development . Natural Resource Protection
ﬁ Labour Relations and
& Communication 14, ELEIE ’
o Product Liability e
g ° 15. ELHEENTE
= Product Quality and Safety
©
=
9 16 {8 R EIEIER,
g 18, BN EROL R Confidentiality and Data
‘lﬁ{ Community Investment and 13. 22 B8 17. RECSEFDRES frwecy
H'\ Engagement Green Procurement Anti-Fraud and Anti-
g Corruption
#T
f{’_\
it o
<+
Iwm
o
6. RIERE RS
Climate Risk
Response
HAEEEFHIEEE Materiality to the Group’s business i
Low{E; High &5
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MATERIALITY ASSESSMENT

(Continued)
Prioritisation of Material Issues (Continued)

These results of prioritisation reflect the operational
priorities of the Group: workforce welfare as the
foundation, operational compliance as the safeguard,
environmental  sustainability as support, and
Stakeholder collaboration as a supplement. Among
them, employee rights like health and safety, and
employment compliance are the cornerstones. Product
quality and safety, and waste disposal lay a solid
foundation for operational compliance. Meanwhile,
supplier management and environmental governance
help extend the green industrial chain, while anti-fraud
and community engagement further enhance internal
governance and external symbiosis. This prioritisation
aligns with the operations of the Group and provides
clear guidance for subsequent ESG work.

12
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ENVIRONMENT

The Group undertakes environmental protection as
part of its corporate responsibilities and is dedicated to
the conservation of energy and minimisation of
pollutant emission by (i) fully utilising resources; (ii)
intensifying circular economic production system; and
(iii) adopting advanced energy-saving technologies
and facilities to enhance efficiency while reducing the
impact on the environment and natural resources.

The Group implements clean production on all its
production sites. The philosophy of “green, clean,
low-carbon and circular economy” has been adopted
thoroughly in all operations of the Group. Each
subsidiary of the Group is responsible for the practical
implementation of safety, health and environment
measures and compliance thereof.

The Group consistently promotes the use of advanced
energy-saving technologies, processes and facilities
through technological upgrades to enhance the
efficiency of scale production which not only
strengthens the Group’s economic performance but
also improves the effectiveness of environmental
protection.

The Group has established a high specification of
environmental management system and continuously
improves the environmental management system
through “plan - do - check - act” cycle to minimise
damage to the environment. Weifang Binhai has been
awarded the 1SO14001 Environmental Management
System certification since 2010.

Environmental protection works run through the entire
production cycle from design to finishing of products,
while clean production audit is performed regularly
and continuously. During the Reporting Period, the
Group conducted a comprehensive internal clean
production audit and passed the clean production audit
carried out by the expert panel of the Shandong
Provincial Department of Ecology and Environment in
January 2026.

13
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ENVIRONMENT (Continued)

During the Reporting Period, the Group was not aware
of any material non-compliance with applicable
standards, rules and regulations relating to the
environmental protection aspects discussed in this
Report.

Emission

The Group adopts a comprehensive environmental
management system and has formulated the “Pollutant
Control Procedure”, aiming to meet or even achieve
the levels below emission standards of exhaust gas,
wastewater and solid waste, etc. set by the relevant
local authorities.

The Group strictly complies with a green measure of
“Three Simultaneous System” to ensure that the
facilities for pollution prevention are incorporated into
the project design, construction and production process
simultaneously. Both the flue gas emission from
boilers and the installation of boilers of the Group
follow the relevant local environmental protection
standards.

Weifang Binhai has passed the inspection and obtained
the Pollutant Emission Permit (the “PEP”) issued by
the Weifang Bureau of Ecology and Environment since
2020. The PEP is required to be updated and/or
renewed in a timely manner to align with Weifang
Binhai’s business development and the latest
environmental protection requirements promulgated by
relevant authorities from time to time. During the
Reporting Period, Weifang Binhai successfully
updated and/or renewed the PEP as a result of: (i) the
commissioning of production lines for certain new
products; (ii) the expansion of production capacity for
specific products; and (iii) the construction and/or
upgrading of several environmental protection
facilities. In addition, Weifang Binhai regularly
publishes its pollutant emission performance reports
on the “National Pollutants Emission Permit
Administration Information Platform”, enabling both
the Weifang Bureau of Ecology and Environment and
the general public to monitor and assess its emission
status.
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ENVIRONMENT (Continued)

Emission (Continued)

During the Reporting Period, Weifang Binhai was not
in breach of the “Boiler Air Pollutant Discharge
Standards” (GB13271-2014), the “Boiler Air Pollutant
Discharge  Standards”  (DB37/2374-2018), the
“Regional Air Pollutant Comprehensive Emission
Standards” (DB37/2376-2019), the “Air Pollutant
Emission Standards of Thermal Power Plant”
(DB37/664-2019), the “Emission Standards of Volatile
Organic Compounds Part VI: Organic Chemical
Industry” (DB37/2801.6-2018), the “Control Standards
of Unorganised Emission of Volatile Organic
Compounds” (GB37822-2019), the “Standards for
Pollution Control on Hazardous Waste Incineration”
(GB18484-2020), and the “Weifang Binhai Economic
and Technological Development Zone Sewage
Treatment Plant Agreement Standards”.

Reduction of Exhaust Gas

Weifang Binhai adopts a systematic exhaust gas
emission monitoring system, and performs routine
monitoring and measurement of organised exhaust gas
emissions within its factory as well as unorganised
emissions at the factory boundary, to ensure full
compliance with relevant environmental standards and
applicable regulations.

Weifang Binhai has installed online monitoring
systems in its organic waste incineration treatment
facilities, gas-fired heat conduction oil furnaces,
gas-fired steam boilers and coal-fired steam boilers,
etc., enabling comprehensive tracking of emission
data. During the Reporting Period, no data indicated
any exceedance of emission limits. In addition, in
response to the requirements of the local
environmental protection authorities, Weifang Binhai
upgraded the video surveillance function of its online
monitoring systems to continuously strengthen
operational management.
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ENVIRONMENT (Continued)

Emission (Continued)

Reduction of Exhaust Gas (Continued)

Weifang Binhai has installed tail gas absorption and
treatment facilities on several production lines. These
facilities are regularly upgraded and optimised. Hence,
Weifang Binhai keeps volatile organic compounds
(“VOCs”) and tail gas emissions at low levels.
Furthermore, the wastewater treatment facilities are
equipped with upgraded vent devices that reduce
VOCs emissions and lower odour levels during the
wastewater treatment operations.

The alcohol tanks are fitted with floating roofs and
upgraded  sealing  devices, while qualified
organisations are engaged to regularly inspect and
repair VOCs leakage sealing points on its production
equipment. Together, these measures more effectively
control unorganised VOCs emissions.

In addition, Weifang Binhai uses portable VOC
detectors for daily inspections to quickly identify
pollution sources and track how VOCs spread.
Weifang Binhai promptly addresses any detected
contamination, ensuring VOC emissions meet relevant
standards, and all random inspections conducted by
the relevant local authorities have confirmed full
compliance to date.
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BRI ENVIRONMENT (Continued)

Hems W (4 Emission (Continued)
JES AN A Reduction of Exhaust Gas (Continued)

Y D5V A VS BT A B8 The exhaust gases generated from the production

RARANY . —H AL A  activities of Weifang Binhai are mainly nitrogen

BE. ARSI RERE. MIRIHE  oxides, sulfur dioxide and smoke and dust. Types of

AR A B AR T pollutants, relevant emission data and emission targets
are shown as follows:

FERHFRE (LIEET)

Amount of exhaust gas emission (in tonnes)

2024 2025 2030
5 {3 H >
Actual Actual Target*
A Nitrogen oxides 29.6 34.5 36.2
AR Sulfur dioxide 13.7 16.7 17.5
R A A EE Smoke and dust in exhaust gas 2.9 2.6 2.7

* JEMIARZEREMESRLE, “F T F4E#E  * Emissions are projected to rise by 5% from 2025 due to expected
HeE ¥ E T 5%; HEREZH expansion of production capacity. However, if this factor is excluded,
#F, B =R =T E A T emissions are projected to fall by 2% by 2030.
2%,

FERHEBIRE (LI R Z ZAT)

Density of exhaust gas emission (in mg/m®)

2024 2025 2030
B =13 H A
Actual Actual Target*
EE AL Nitrogen oxides 15.8 18.0 18.9
AR Sulfur dioxide 8.5 8.7 9.1
Jet SR ) 4 EE Smoke and dust in exhaust gas 1.3 1.4 1.5

* VEWISZAEGEMERLE, “FE J4EE * Emissions are projected to rise by 5% from 2025 due to expected
Hel B -7t 5%; HE5ER B % expansion of production capacity. However, if this factor is excluded,
£, THR R =FEHMEK T emissions are projected to fall by 2% by 2030.
2%,

“E - BEFERE, ¥  Since late 2017, Weifang Binhai has met Shandong
VREI I R A AR R4, ff Province’s  ultra-low  emission  standards by
FE R HE IR — BE4EFEML /K continuously upgrading its boiler systems, keeping
7, EER LA HBCHEL  exhaust gas emissions consistently low.

HRE,
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ENVIRONMENT (Continued)

Emission (Continued)

Reduction of Exhaust Gas (Continued)

Weifang Binhai has continuously upgraded the
denitrification catalysts in its sodium cyanide
production line to improve performance. However,
with the launch of new products and the expansion of
production capacity in the Reporting Period,
emissions of nitrogen oxides and sulfur dioxide have
increased. Going forward, Weifang Binhai will
continue  upgrading its  denitrification  and
desulfurisation facilities to meet the demands of its
growing production scale.

Benefitting from past technical upgrades to the
coal-fired steam boilers, improvements to the
electrostatic  precipitator, and on-going proper
maintenance, Weifang Binhai’s coal-fired steam
boilers have remained in good condition and
consistently achieved high dust removal efficiency.
Even with the expansion of production capacity in the
Reporting Period, emissions of dust and smoke
decreased as compared with that of 2024, with only a
slight rise in emission density, due to reduced coal
consumption and the sustained effectiveness of the
aforementioned measures. Furthermore, Weifang
Binhai continues to follow its “reducing emission at
source” approach, effectively reducing pollutants and
boosting operational efficiency by using a higher
proportion of high-quality thermal coal.

During the Reporting Period, Weifang Binhai
consistently kept the volume and intensity of its
nitrogen oxide, sulfur dioxide and soot emissions well
below the limits set by the Boiler Air Pollutant
Discharge Standards of Shandong Province and the
PEP.

18



BE @

A (#)

ViZ/N

Y 17 g 5 2 A R AE R UK HE
Rz e s E R RS, Rk
ST, AR S AR A0 R BT
HEARTE Dt RS I, A fF
B IR OREL TR, MY
ISRz ARSI AVA BT RE, DA
oA T BB R R

Y 15 PR R AE AL R B B 32
7 WE BT AE 4% B 0 R AT R
KB, BT A 2 R it 2 2E 1 e
IR TE ik R, R
kA H RS 114 2,900 527
Ko LTV IR T S 1 U4
BEIRREAS, AMETETH RS R P A
71, A AR R ERAR BE K )

== A B

EZ A W ==

Ja K AR i HE 0 R K HECH AR
e

BE/KHE#K Emission of wastewater

ENVIRONMENT (Continued)

Emission (Continued)

Wastewater

Weifang Binhai installed an online monitoring system
at its wastewater outlet in previous years. During the
Reporting Period, the online monitoring system did not
record any instances of exceedances. During the
Reporting Period, to meet the local environmental
authorities’ requirements, Weifang Binhai enhanced
the video surveillance function of the system,
strengthening operational management and oversight.

Weifang Binhai uses combined process of biochemical
treatment and reverse osmosis membrane technology
for wastewater recycling. Wastewater from all
production facilities is piped to the treatment station,
which has a daily capacity of 2,900 m3 Weifang
Binhai is also equipped with advanced aerobic
treatment facility to boost overall capacity and to
effectively reduce ammonia nitrogen levels in the
treated wastewater.

Information relating to the emission and target of
wastewater is shown as follows:

AR (LlHEEr)

Total emission (in tonnes)

WEREE (HRERRRD fBE (L)

Chemical oxygen demand (“COD”) emission (in tonnes)

WEFAEIRE (LIAETIZE G
COD concentration (in mg/L)

2024 2025 2030
TR T H AR
Actual Actual Target*
529,335 598,664 628,597
7.5 9.8 10.3
14.2 19.5 19.9

* L TAWIEBEIRIR IR, BEKAEHE
B TR EHE R AR T A E
TR BT 23 B — % — AR RIKF B
Tt 5% 5%k 2%. SR, HHERRRZE
TR A MRS TE T =R K
AR R A R R T
SR HEBOREE K 73 3 T B 2%, 2%, 1%
1%.

*  Total wastewater emissions, COD volume, and COD concentration
are projected to rise by 5%, 5%, and 2% respectively from 2025
levels, driven by the expected expansion of production capacity.
Excluding the impact of the expansion, however, total wastewater
emissions, COD volume, and COD concentration are expected to fall
by 2%, 2%, and 1% respectively by 2030.
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ENVIRONMENT (Continued)

Emission (Continued)

Wastewater (Continued)

During the Reporting Period, the launch of new
products and the expanded production capacity led to
higher volumes of treated wastewater, along with
increased COD emissions and concentration compared
to 2024. To address rising demand, Weifang Binhai
plans to expand its wastewater treatment capacity in
2026 by building additional anaerobic towers,
anaerobic tanks and aeration tanks, further enhancing
treatment efficiency.

Weifang Binhai has built saline wastewater
incineration treatment facilities that treat saline
wastewater by using adiabatic  incineration
technology. In 2025, the facilities processed 13,724
tonnes (2024: 9,832 tonnes) of saline wastewater. The
significant increase was primarily driven by the
launch of new products and the expansion of
production capacity, which led to an increase in the
volume of saline wastewater.

The aforementioned wastewater discharge data was
well below the limits set by the “Weifang Binhai
Economic and Technological Development Zone
Sewage Treatment Plant Agreement Standards” and
the PEP. Any treated wastewater that cannot be reused
is discharged to the sewage treatment plant of the
industrial park, where it undergoes centralised
treatment by the local authorities.

In order to achieve 2030 targets, Weifang Binhai will
(i) strengthen the circular economy production system
to reduce the generation of wastewater; (ii) optimise
the allocation and efficiency of water resources during
production; (iii) upgrade the wastewater treatment
facilities and technology while ensuring regular and
proper maintenance; and (iv) enhance domestic water
management and promote conservation at its
production plant. These measures will collectively help
lower wastewater discharge.
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ENVIRONMENT (Continued)

Emission (Continued)

Disposal of Wastes

The Group has set clear waste-handling guidelines. All
wastes are classified as recyclable, non-recyclable,
hazardous or non-hazardous, and stored in labeled
containers. Hazardous wastes are kept in designated
and clearly marked areas within the production plant
of Weifang Binhai. Containers must remain sealed, be
regularly transferred to the hazardous waste storage
zone and stored by category. Hazardous wastes are
either treated by incineration treatment facilities of
Weifang Binhai or handed to qualified organisations
for disposal. The hazardous wastes storage zone has
been expanded to manage the growing volume of
hazardous wastes from increased production and to
improve classification efficiency.

To reduce environmental impact, Weifang Binhali
added a production line to convert certain waste
materials into saleable products and built an organic
waste incineration treatment facility to process liquid
and solid wastes (either hazardous or non-hazardous)
meeting incineration requirements. Approved in 2018,
this facility also processes wastes from fellow
subsidiaries of Weifang Binhai (the “Fellow
Subsidiaries”). In response to business growth, a
large-scale organic waste incineration treatment
facility was installed at the end of 2020. During the
Reporting Period, both facilities treated approximately
2,054.9 tonnes (2024: 1,977.8 tonnes) of wastes.
Weifang Binhai has obtained approval to expand an
advanced large-scale organic waste incineration
treatment facility and replace the outdated one, aiming
to improve both economic benefits and environmental
protection, with further upgrades planned in
foreseeable future.

21



R

A (47

JEFEW) JE & (#H)

D7 I 22 AT AR PR U
. [BSONTER B AR S B AT R
WA EREEY. ZEIMNEE
R P P SR D

ENVIRONMENT (Continued)

Emission (Continued)

Disposal of Wastes (Continued)

Weifang Binhai entrusts qualified organisations to
collect, recycle and dispose of other hazardous it
cannot treat internally. The amounts handled by these
external qualified organisations are shown as follows:

HEBEEYIEE Disposal of hazardous wastes

AHEBRERDRINEER (L)
Hazardous wastes disposed
organisations (in tonnes)

Intensity (tonnes,”million RMB revenue)

OO\ RS B o8 SRR

of by external

2024 2025 2030
TR -1 H AR
Actual Actual Target*
qualified
5,542.6 6,583.8 7,242.0
3.2 3.8 -

* T EREIRV S, R REME
B R A K 1
10%:; (HEHERRRRIN LS, B E T
BB 1%,

RONERE MG FERDER
T VUER PN, EEERE
WU A B0 S RE R, B EAR
e BT, BE A AR ) e K
SR BRI, A A T 2 A
B, o FLEBRARKOHA
TUE R E B R R SN R
RN EZFEA 0 BT

Y7 U ) A B ) A
ol 3 IR I 2 D B kR
KR D, teshER &
e AR R E LR
HED R AR R

* Disposal is projected to rise by 10% by 2030 over the 2025 level due
to expected expansion of production capacity. However, the disposal
is expected to fall by 1% if the impact of the expansion is excluded.

The amount of hazardous wastes disposed of by
external qualified organisations increased as compared
with that in 2024, mainly due to new product launches
and expanded production capacity, which raised
overall output. This led to a higher volume of saline
wastewater and more incineration residues from its
treatment. Consequently, the volume of hazardous
wastes disposed of by external qualified organisations
per million RMB revenue in 2025 increased as
compared with that of last year.

Weifang Binhai’s non-hazardous wastes primarily
consist of pulverised fuel ashes (the “PFA”), a
by-product of thermal coal combustion, along with
minimal quantities of office paper. The quantities of
non-hazardous wastes generated, along with the
Weifang Binhai’s reduction targets, are shown as
follows:
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ENVIRONMENT (Continued)

Emission (Continued)
Disposal of Wastes (Continued)

fEEBEZEY)R B Disposal of non-hazardous wastes

4R E B (LImEF1) Total disposal amount (in tonnes)

- YK PFA
- JEEAX Waste paper

BIE (W —F RN RN T E R

Intensity (in tonnes,~million RMB revenue)

2024 2025 2030
1S =153 H >
Actual Actual Target*
10,772.4 10,408.1 12,001.0
10,772.4 10,407.1 12,000.0

- 1.04 1.02
6.3 6.0 -

* TR REIRIR A ED, BRI i
i e e = o e e R
E’~J7J<EFi§7JD 15%. {5 HEBR ISR ¥ 5%

s BRI B R TER IR 1%,
@ZT, JEARE BTERT B R =R
=R AR 2%.

REIE AR T R,
CEChEREREYRERE
B T UAEAT B . R
By B B B R, BE RS
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* Disposal of PFA is projected to increase by 15% by 2030 compared
with the 2025 level, driven by anticipated expansion of production
capacity. However, if the impact of the expansion is excluded, PFA
disposal is expected to decline by 1%. In contrast, waste paper
generation is expected to decrease by 2% by 2030 compared with
2025.

Driven by a decrease in thermal coal consumption, the
volume of non-hazardous waste disposed of in 2025
declined compared with 2024. The amount of
non-hazardous wastes generated per million RMB
revenue also fell as a result of a reduction of PFA
disposed of. As PFA can be repurposed as construction
materials, Weifang Binhai has sold all of its PFA to
construction material manufacturers for reuse, thereby
reducing environmental pollution.

Weifang Binhai will continuously (i) optimise
production processes to improve resources utilisation;
(i1) intensify circular economy production system to
minimise waste generation; (iii) enhance the operational
efficiency of saline wastewater incineration treatment
facility and organic waste incineration treatment
facilities; (iv) increase the procurement of high quality
thermal coal with lower impurities levels; (v) maintain
the coal-fired boilers in good conditions through regular
maintenance and upgrades of dust removal devices; and
(vi) actively adopt advanced technologies and facilities
to maximise reductions in thermal coal consumption
and improve dust removal efficiency, so as to reduce
waste disposal volumes and meet the target set for 2030.
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ENVIRONMENT (Continued)

Use of Resources

The Group has established a comprehensive energy
management framework and implemented the “Energy
Management System” to improve energy utilisation
efficiency, reduce consumption, lower production costs
and enhance overall economic performance. Since
2016, Weifang Binhai has been certified under the
ISO50001 Energy Management System.

The Group is committed to reducing waste at the source
by adopting clean production practices and intensifies
its circular economy production system to boost
recycling and minimise waste. It benchmarks energy
efficiency for its main products, inspects key
energy-consuming systems and equipment, and uses the
results to guide improvement plans and conservation
measures. Across all operations, the Group follows the
4Rs (Reduce, Recycle, Reuse, Replace) principles to
ensure responsible resource use.

The Group attaches great importance to effective
resource utilisation and waste reduction, and makes
resource efficiency a KPI of the Group. It has
introduced clear guidelines to its workflows to raise
employees’ awareness of resource conservation and
improve production efficiency, thereby fostering a
culture of sustainability that extends beyond the
organisation.
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Energy consumption

ENVIRONMENT (Continued)

Use of Resources (Continued)

The Group has implemented both the “Energy
Statistics Management System” and the “Energy
Consumption Online Monitoring System”, covering
meter data uploading networks and servers across all
power distribution and central control rooms in its
production plants. These systems enable integrated
measurement and management of energy consumption
including water, electricity, gas and compressed air
etc., while providing real-time usage data and trends
analysis to improve overall energy efficiency.
Meanwhile, the “Energy Consumption Online
Monitoring System” uploads the Group’s energy data
in real time to the local Development and Reform
Commission’s monitoring platform for supervision and
evaluation, underscoring the Group’s strong
commitment to environmental protection.

Energy Use

Thermal coal, electricity and natural gas constitute the
main sources of energy used in Weifang Binhai’s
operations, with thermal coal and electricity serving as
the primary drivers of its core production activities.
The energy consumption level of Weifang Binhai and
corresponding targets are as follows:

MEREVHFER (LU ILIFAT)

Total energy consumption amount (in MWh)

- #) /7% Thermal coal
- 7 Electricity
- RHR% Natural gas

WL O BIAN B 0 & 57D
Intensity (MWh_~million RMB revenue)

2024 2025 2030
R B ERS
Actual Actual Target*
1,093,604.2 1,116,713.5 1,283,763.0
677,329.4 609,588.3 701,026.6
412,106.0 502, 549.2 577,931.6
4,168.8 4,576.0 4,804.8

639.6 641.8 -

* S TEMAE REIESR AR, THRTEI-F
=R, g, ERRARRIEAER
W R % R R 15%. 15%
J 5%, {HFHERR ZE REMSRIN L2, T
B —F=FE, B, EARA
RIEFEREA AT 1%, 2%, &
2%.

* Consumption of thermal coal, electricity and natural gas is projected
to increase by 15%, 15% and 5% respectively by 2030 compared with
2025, driven by anticipated expansion of production capacity.
However, if the impact of expansion is excluded, the consumption of
thermal coal, electricity and natural gas is expected to decrease by 1%,
2% and 2% respectively by 2030.
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ENVIRONMENT (Continued)

Use of Resources (Continued)

Energy Use (Continued)

During the Reporting Period, despite the launch of new
products and expansion of production capacity,
Weifang Binhai successfully reduced its thermal coal
consumption. This achievement was largely attributable
to increased volume of steam recovery from tail gas
incineration at the sodium cyanide production line’s
treatment facility, which enabled Weifang Binhai to
meet production steam demand with less thermal coal.
Moreover, Weifang Binhai continued to improve the
performance of its coal-fired boilers, thereby enhancing
the utilisation efficiency of thermal coal.

To achieve the thermal coal consumption target set for
2030, Weifang Binhai will (i) ceaselessly improve the
production processes to lower coal usage; (ii) conduct
regular maintenance and upgrades for coal-fired
boilers to ensure optimal operation and improve
utilisation efficiency; and (iii) adopt advanced
technologies and facilities to enhance the recycling
rate of residual heat.

During the Reporting Period, Weifang Binhai’s
electricity consumption increased as a result of
launching new products and expanding the production
capacity of certain product lines.

To achieve 2030 electricity consumption target,
Weifang Binhai will (i) streamline operational
processes to lower electricity usage; (ii) install
high-efficiency equipment to improve energy
utilisation; and (iii) continuously enhance the
energy-saving performance of its power systems.

With the overall increase in output, Weifang Binhai
generated a larger volume of saline wastewater during
the Reporting Period. To meet the higher treatment
demand, the operating hours of the saline wastewater
incinerator were extended, which led to greater natural
gas consumption. The total energy consumption amount
increased, resulting in an increase in the total energy
consumption per million RMB revenue.
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ENVIRONMENT (Continued)

Use of Resources (Continued)

Energy Conservation

The Group follows the principle of “repair, reuse, full
utilisation” to reduce wastes. It has introduced multiple
management measures such as the “Administrative
Measures for Energy Conservation and Emission
Reduction”, the “Implementation Rules for Monitoring
and Management of Energy Conservation and
Emission Reduction”, and the “Energy-Saving
Technological Renovation Management System”,
etc. In addition, the Group applies energy consumption
quota management and includes energy conservation
and emission reduction indicators in the annual
performance appraisal of each department of the
Group.

Furthermore, the Group continues to invest in energy
-saving initiatives, including: (i) using and optimising
high-efficiency equipment and transformers; (ii)
maximising residual heat, pressure and exhaust gas
energy recovery; (iii) recycling condensed water from
heating processes; (iv) implementing energy-saving
electrical systems; (v) continuously improving
production processes and technologies; and (vi)
streamlining operations to reduce thermal coal,
electricity and natural gas consumption. These
measures have strengthened resource efficiency and
supported the Group’s transformation into a
resource-conserving enterprise, with improvements in
production processes demonstrating the effectiveness
of its energy conservation efforts.

Weifang Binhai collects condensed water with residual
heat from major production lines, filters it, and reuses
it in coal-fired steam boilers and the sodium cyanide
production line’s tail gas treatment unit. Recycling
facilities have been installed across all production lines
and are continuously upgraded. During the Reporting
Period, these measures conserved approximately
418,321 tonnes (2024: 375,835 tonnes) of water.
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ENVIRONMENT (Continued)

Use of Resources (Continued)

Energy Conservation (Continued)

Weifang Binhai has installed steam recycling and
energy conservation facilities in certain production
lines. Flash distillation steam generated during
production is recovered and fed into the factory’s
low-pressure steam pipeline for reuse. During the
Reporting Period, approximately 2,032 tonnes (2024:
1,052 tonnes) of steam was recycled.

Weifang Binhai recycles steam through the sodium
cyanide production line’s tail gas treatment device,
which also processes biogas from wastewater
treatment facilities. In 2024, new facilities were
installed to recycle and purify hydrogen from tail gas
for reuse across other production lines. While part of
the tail gas was diverted for hydrogen recovery, the
overall increase in tail gas volume resulted in higher
steam recycling, to approximately 171,400 tonnes
(2024: 137,210 tonnes). This contributed to production
cost savings of approximately RMB34,280,000 (2024:
RMB27,442,000).

Weifang Binhai installed residual heat recovery
devices in both its organic waste and saline wastewater
incineration treatment facilities. These devices allow
steam to be generated and reused during operations.
During the Reporting Period, a total of approximately
16,200 tonnes (2024: 18,703 tonnes) of steam were
recycled and reused in the production.

Weifang Binhai upgraded its saline water evaporation
in production facilities to a triple-effect system,
reducing steam consumption in wastewater treatment.
During the Reporting Period, this improvement saved
approximately 15,300 tonnes (2024: 15,200 tonnes) of
steam.

The Group also promotes energy savings in
workplaces by installing efficient lighting, setting
optimal air-conditioner temperatures, turning off
equipment after working hours, and encouraging paper
usage reduction to support a green office.
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B YR (42) Use of Resources (Continued)

1/ R 9K &0 Water usage and conservation

AAEE K T3 K & it /K The Group sources its industrial water from local supply
AT ALRE, MG AE LR AEE  authorities, and Weifang Binhai has no difficulties in
FH 7K 7 T 00 f6: PR . iS5 VMR securing water for production. The total industrial water
TER/KAEHEFEREW T : consumption of Weifang Binhai is shown as follows:

2024 2025 2030

T B ERS
Actual Actual Target*

TEEMK Pz Kt

Industrial water (in m?) 965,005 707,661 743,044
WL LRI B BT & 5D
Intensity (m® per million RMB revenue) 564.4 406.7 -

* ZTVAWIAE AR 0AES, TEIAFI —ZF  *  Industrial water consumption is projected to increase by 5% by 2030
=R, TEMKEBR-FZ0F compared with the 2025 level, driven by anticipated expansion of
PRI 5%, {HAHERRESR 5 production capacity. However, if the impact of expansion is excluded,
%, TERKEBERERLD 1%. industrial water consumption is expected to decline by 1%.

AR S IR, KEIEFE IR  During the Reporting Period, higher water reuse rates,
F. EAEMEERCE, PLKIEKR  better resource allocation, and expanded recovery of
Al K S ETE, SLE A% condensed water reduced overall industrial water use.
TEER/KERD. Kk, AR As a result, industrial water consumption per million
WHEITTEEFETEMHKTR.  RMB revenue declined.

?Z’Eb??%?i:ﬂriﬁ%ﬁl%%%ﬁ@, PL Weifang Binhai plans to adopt more measures to
BTG R W EH ~F=2% improve water efficiency and meet its 2030 targets. It
FERHAE, A%’Eiﬁ/:%}l%.a: will (i) strengthen water resources management and
jJD?@Ki%ﬂE%@EE@%%%% streamline production processes; (ii) enhance water
Fis G $TFETK AT & Gii)  conservation technologies; and (iii) increase reuse of
B 1R o A FE 2 AR VA /K ) condensed water from heating.

FIFH 2.

42 935 0% B e B /K 5 it % £ The Group advocates water conservation by adopting
iFtal, FEMRIESIETAYH K. A water-saving measures and technological upgrades.
WS WIN, MEDTEERBEKEERE During the Reporting Period, Weifang Binhai’s
&ﬁﬂﬁﬁ? 5t 18] FH 4 120,060 WA wastewater treatment and reuse system recycled of

TR PU4E: 118,179 ME) EE approximately 120,060 tonnes (2024: 118,179 tonnes)
7J< o of wastewater.
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ENVIRONMENT (Continued)

Use of Resources (Continued)

Packaging materials usage and conservation

To conserve resources, the Group maximises recycling
and reuse of packaging materials. With customer
consent, products are delivered using chemical liquid
tank trucks or recycled barrels to reduce the use of new
packaging. Without these measures, Weifang Binhai
would have used approximately 60,849 pieces (2024:
73,682 pieces) of new plastic or steel barrels. Instead,
by reusing barrels and using tank trucks, actual usage
was approximately 37,132 pieces (2024: 39,166
pieces) of new plastic or steel barrels. During the
Reporting Period, the total packaging materials used
for the finished products was 1,931.2 tonnes (2024:
1,049.3 tonnes).

Environmental and Natural Resources

The Group inevitably generates exhaust gas,
wastewater and other wastes during its operation.
However, the Group has adopted strict safety and
environmental measures, with regular monitoring and
inspections, to ensure that all emissions are properly
treated before release. The Group will continuously
strive to conserve and reduce natural resources use.

The Group integrates safety and environmental
measures throughout the whole product lifecycle, from
research and development, procurement,
manufacturing and delivery. All the pipes, valves,
fittings, instruments, and equipment from production
sites are inspected and repaired to restore functionality
to reduce wastage and lower costs. The Group is
committed to strengthening green operation, ensuring
product quality accreditation, and meeting various
environmental requirements.
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ENVIRONMENT (Continued)

Environmental and Natural Resources (Continued)

Effective safety and environmental measures depend
on the support from both internal and external
Stakeholders. The Group ensures that employees
understand its policies and green requirements, while
encouraging business partners to align with these
standards for sustainable operations and continuous
improvement.
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RESPONDING TO CLIMATE
CHANGE

Climate Governance

Board Oversight

The Board oversees climate-related risks and
opportunities and ensures that its members have the
necessary skills through regular training and
engagement with external experts. Each year, the
Board reviews management reports on climate risks,
regulatory developments, and progress toward climate
targets. Climate considerations are integrated into
strategic planning, major investment decisions, and
risk management, with careful evaluation of financial
and environmental impacts.

Incorporation into Strategy and Decision
Formulations

The Board integrates climate-related risks and
opportunities into the Group’s long-term strategic and
operational planning. Climate impacts are assessed
alongside financial and operational considerations
when reviewing major transactions or capital projects.
This  approach  ensures  alignment  between
sustainability objectives and business growth while
mitigating potential climate-related risks.

Target Setting and Performance Monitoring

The Working Group oversees the development of
climate-related targets, including greenhouse gas (the
“GHG”) reduction goals and improvements in energy
efficiency. Progress is tracked through defined
performance indicators and reviewed on a regular
basis. Updates on target achievement and related
developments are reported to the Board on an ongoing
basis.
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RESPONDING TO CLIMATE
CHANGE (Continued)

Climate Governance (Continued)

Management Responsibilities and Integration

At the management level, climate-related
responsibilities are assigned to the heads of relevant
functional departments, who report directly to the
executive Directors. They coordinate governance
processes and implement control measures to monitor
climate risks and opportunities. These measures are
integrated into the Group’s enterprise risk management
and operational planning to ensure comprehensive
oversight and regulatory compliance. Internal control
and audit functions conduct regular reviews to assess
the effectiveness of these measures and their alignment
with best practices.

Strategy

The Group closely monitors global and local
climate-related policy trends and progress. Using
internationally recognised climate-scenario
frameworks, it identifies, assesses, and manages
climate-related risks and opportunities across its
operations and the value chain. Climate considerations
are incorporated into corporate strategy and business
planning, with impacts assessed over short-term (0-5
years), medium-term (6—10 years), and long-term
(over 10 years) horizons. This approach ensures that
climate risk management supports the Group’s
sustainable development strategy.

& ,
453 short-term
(0-5%E) (0-5 years)

F #medium-term E#flong-term (104EL
(6-104E) (6-10 years £ (over 10 years)
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RESPONDING TO CLIMATE

CHANGE (Continued)

Strategy (Continued)

Identifying Climate-Related Risks and Opportunities
The Group identifies climate-related risks and
opportunities by reviewing its business model, value
chain, industry practices, and stakeholder feedback. It
maps where these risks and opportunities arise across
its operations, maintains a dedicated inventory, and
monitors them on an ongoing basis.

In terms of risks, the Group has identified acute
physical risks (such as extreme temperature and
flooding) that could damage facilities, disrupt the
supply chain, and temporarily increase operating costs.
It also faces transition risks, including tighter
regulations, rapid advances in  low-carbon
technologies, changing consumer preferences, and
shifts in market competition. These factors may
influence the Group’s cash flow, cost of capital and
access to financing.

In terms of opportunities, the Group expects growing
demand for green products and low-carbon services,
creating opportunities to enter new markets. Enhancing
energy and resource efficiency helps lower operating
costs while reducing emissions. The Group’s active
participation in green finance, renewable energy, and
innovative low-carbon technologies strengthens its
resilience and reputation, attracting long-term capital
and sustainable investments.
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RESPONDING TO CLIMATE

CHANGE (Continued)

Strategy (Continued)
Identifying Climate-Related Risks and

Opportunities(Continued)

S A 85 AN ) L e % B

Climate-related risk and opportunity identification

B RAEER  ERER Py ] A A

Risk and Risk description Time horizon
opportunity

category

Py Fis RS S (B Ao SR 2t 5O 1Y AR (R D

Physical Risks

SRR N R AR H 3G n, W REEHE A
g AN 22 A A . AL AR . I R,
NG, SO N T A I i TR
=,

Increasing frequency and severity of
extreme weather events (e.g. extreme
temperature and flooding) may pose risks
to employee health and safety, disrupt
production, operation sites and supply
chain, and negatively affect revenue and
operating costs.

Short to medium term (acute risks)

R Jo SRS SR B . B LTI Rl R (BORIERD;

Transition 5%, BIGE KBRS . PEIREAB BB, Short term (policy tightening);

Risks Bt sg e . 25 by i SR iR 38 ] GRIEAIA. T 3ER);
Climate change-driven shifts in regulatory, Medium term (environmental taxes,
technological and market landscapes, technological development);
including tightening national policies, &l (% F w5
introduction of environment-related taxes, Long term (customer preference
technological development, and customer shifts)
preference shifts toward eco-friendly
enterprises.

o] SR S8 A 7 2R B o O G R T 2 R B A RS RO

Opportunities

B, ARSI T HE IR A R T SR B Ak 0
dn, EIREIREREAC, $RTHAUERERE, MR
FIMELAR S, BIAR GRS, 5T
F).

Climate change creates opportunities
evolving consumer preferences. The Group
can launch low-carbon solutions and
eco-friendly products, achieve energy
savings and cost reduction, enhance supply
chain efficiency, strengthen resilience to
attract investment, access green finance,
and improve competitiveness.

Short term (demand response);
Y CRERTITIS 3D
Medium  term  (market
expansion);

R Ol 5RE D

Long term (resilience enhancement)

share




RESPONDING TO CLIMATE

CHANGE (Continued)

Strategy (Continued)

Financial Effects of Climate Change on Business
Model and Value Chain

The Group has assessed the current and anticipated
financial effects of climate-related risks and
opportunities on its business model and value chain.
The qualitative assessment results are set out as

JE SR A SR AL (42)

SR (40)

RN F KRR B (7
1Y 522

A B2 1B LR AN S0 AR T L B B
A 368 35 L S 5 A ORI R L 3 i
AR E TP B,
VERFAG &5 RSN T

follows:

HEBEANUBEE

Financial effects on business model

HEEENMHEE

Financial effects on value chain

SOBPEY IR R RS - A SR S
Acute physical risks — extreme temperature / flooding

fil i SR P BE 51 SR Aok, HERLEEE 1.

FRURNIR S o A ARG AR M, N4k
FERERE R I IS A S . 7 R B SR
WG o 5 AN AR R i K il S v ) £ R
A A, ST AR B R

Extreme temperature may trigger power
shortage, disrupting operations and causing
revenue loss. Installing cooling and insulation
equipment and upgrading infrastructure will
increase capital expenditure. Payment of
high-temperature allowances to employees.

i g S UL T R A AR 3 P R A R TS )
L 3 v BRI, TR T R A R S/
TR, IR AR E NG RN R K.
Extreme temperature may lead to excessively
high or low temperature in the workplace and
production plants, damaging production
equipment and/or electronic devices, disrupting
normal production, and resulting in revenue
loss.

PESETT BE G L E B R R 2 S B ANEEE
SLERBEATEE, TG RIRAIER . A

Higher health and safety risks and S P T R RIS SR R AT, MG BY nBR IS
compensation for employees who work o
outdoors. Flooding may lead to reduced output,

PSSR A SRR WG N, EEE . s
7 T LA I DR B 2 R, AR A =
SEAERE AN . Y SETT BE G R R R AR I
A S RS OB B SR AR, T A S VR
B AR RA BT RN

The general increase in the frequency of
flooding has led to higher insurance premiums
for properties, factory and operational units, as
well as higher property maintenance costs.
Flooding may cause infrastructure damage,
production equipment failures and inventory
damage, leading to asset impairment, higher
maintenance costs and revenue decline.

inconsistent product quality and unpredictable
delivery schedules, result in revenue loss.
Disruptions in the supply chain can cause
shortages of raw materials and increase
procurement costs.

MR S - TSR BV A A A R T 3 B
Transition risks — policy & regulation risk / technology risk / market risk

FAFBRU B 10 2% 18 B A A . 1. (LS A I T A8 i ] B AR ) AL
Tightening climate policies will increase NG FL AL R T RE & i AR R 4G K
operational and compliance costs. Supply chain compliance may alter the
ICBR BT A F5 KB B3, Wen] composition of indirect costs. Non-compliant
R 5L ST 5 e T 85 2 PE R - suppliers may pass on costs to customers.

The transition to low-carbon technologies will 2. % JE 5 i) 247 T+ 4% T B & 284 i 3% 18 i A .
require significant research and development Suppliers’ technological upgrades may increase
investment, and may result in accelerated procurement costs.

depreciation of existing equipment and asset 3. BEZHEIEIRALCIE S, B E SRR G

impairments.
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Customers prefer eco-friendly products, and
failure to meet product standards will loss order
and impact sales.
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RESPONDING TO CLIMATE

CHANGE (Continued)

Strategy (Continued)

Financial Impact of Climate Change on Business
Model and Value Chain (Continued)

MEBEANUBEE

Financial effects on business model

HEEENMHEE

Financial effects on value chain

HiE -

M I B IR R BB AR ) 1k

Opportunities — market opportunity / resource efficiency opportunity / climate resilience

1. sk MIEER T, FEMREEN 1 (FHE RS E R, 5mE AL e i 5
ARV o %.
Launching green products and entering new Utilising more efficient production processes to
markets may expand sources of revenue. enhance production capacity and boost sales.
2. fEHEEBAEERE, UEAEE, &7 2. 4@ BRASEEEREE S, "B
RO FRARIEA P RIEER R
Utilising more efficient production processes to Producing new climate-resilient products may
save resources, improve efficiency and reduce help establish long-term partnerships with new
Costs. customers.
3. PREUEREA N, IEAEACREIRL, noRs (% E)
AR ) AR 51 7T RRAE AR A
Adopting energy-saving measures, utilising
energy  substitutes  and strengthening
climate-resilient planning to attract sustainable
investment.
Hul, A WRELELSEEM At this stage, the Group has not quantified the current
B8] JaRL [ LB 38 P A% AR ) % AT B or anticipated financial effects of climate-related risks
TEIARA #5522, k5% A LU RIA  and opportunities. This is due to the following factors:
1. BESUCHER M 52 28 DL 1. Non-identifiability of discrete financial effects —

L
/‘7—K_::L
¥
3
K

i

w — SRUAGEAH I L B i
FrATAERTBAE M B 8,
RS B2 A B
R RSN R, T UL
Wit HL AT S LR 73 H 2k

AHEEVE R AR — Sl
R SR M A i A 8 2 B At
AHEEPERE TSR . T
e, AR S B A R AR
S e T R A 5 R S LA
& P IIER  R] SR R B R S 2
R

Jis EIRFR R, AR IR AR A
i A foe] JE oy B AR 1 25 5 S
ER RGN e ERER. &
FHRR A, B BOR a2 A
o R AR AR T ]

EER AT B AR B o

The potential financial effects arising from
climate-related risks and opportunities cannot be
separately and reliably isolated from broader
macroeconomic, operational, and market-driven
influences.

2. High measurement uncertainty — The level of
estimation uncertainty associated with modelling

climate-related  financial ~ effects  remains
significant. Any quantitative outputs would
therefore lack the reliability and

decision-usefulness expected by users of financial
and sustainability information.

Given these constraints, the Group has also not
provided aggregated quantitative information on the
combined financial effects of climate-related risks and
opportunities. The Group considers that such
information, if produced at this time, would not
provide meaningful or actionable insights.
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RESPONDING TO CLIMATE

CHANGE (Continued)

Strategy (Continued)

Climate Resilience and Scenario Analysis

The Group assesses the resilience of its strategies and
business models to climate-related changes through
scenario analysis. The analysis employs Turquoise and
Brown Scenarios. These representative scenarios have
incorporated pathways proposed by  the
Intergovernmental Panel on Climate Change (IPCC)’s
Sixth Assessment Report (AR6) and the International
Energy Agency (IEA). The Turquoise Scenario —
IPCC Shared Socioeconomic Pathways (SSP) 1-2.6
and IEA Announced Pledges Scenario (APS)
represents a relatively low-carbon emission scenario.
The Brown Scenario — IPCC SSP5-8.5 and IEA
Stated Policies Scenario (SPS) represents a
high-carbon emission scenario. The Turquoise
Scenario is consistent with the carbon emission targets
of the “Paris Agreement”. The results of scenario
analysis are set out as follows:
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Strategy (Continued)
Climate Resilience and Scenario Analysis (Continued)

#4151 Turquoise Scenario ¥R ta1% 3% Brown Scenario
CEANBEMARTPHER EFIERES 1.7°C, = —EANBENSR AR FFHEE R 2.4°C,
—REER LTI 1.8°C - FRERALE LT 4.4°C

Representing a global average temperature increase of
1.7<C before 2060 and 1.8 <C before 2100

Representing a global avearge temperature increase of
above 2.4<C bhefore 2060 and 4.4 <C hefore 2100

T S 000 155 155 488 A8 4= TR R A% 4T Bl 70 JEE 98 50 ) oA 2 L
o nER AR R R M B SR MR ISR R - SR IO S G
B, ERGAE R AT ] AR BRI ATE i i B T3
AL B2 BRHCBR AL . R H5 Al i B
17, LASAEST G AR B AR AR IR AR R HEHE

The Turquoise Scenario envisions a future with strong
global climate action. This pathway involves stringent
climate policies and accelerated decarbonisation in all
sectors, focusing on widespread use of renewable
energy, electrification of transportation and industry,
widespread adoption of low-carbon fuels, significant
carbon capture and storage, and afforestation and
reforestation.

PR G BT AR R BRSRUAT B A BR AR 2] 5t 5% %
AR IAT R B H EHER (NDCs) , 7
GOtk B S Ak 35 3 RT3 7 T A PN BT He . BRI
15 51 5% ik L H 3 CLTERI RO SRR B, B A g
RE WP T IR R

The Brown Scenario depicts a future with limited
global climate action. This pathway solely relies on
current  policies and  Nationally Determined
Contributions (NDCs) with minimal investment in
decarbonisation and climate change adaptation.
Consequently, severe and unpredictable physical
climate impacts occur, including extreme weather, sea
level rise, and resource scarcity.

& Implications
BESRAREA m HE RS, A2 B e PR AR A AR B S i
HARA B PR, H [FR MAEE S RURA . HAT %
AR A PR . T8 SR AT AR I, Al
A IR AR AR, A AEARRR TS AliE B 2 98
Jerker, [RIReFT G B ISR 1 S HE E AR
While this scenario reduces physical climate risks of
the Group compared to high-emission pathways, it
presents short-term transition challenges such as
compliance costs and technological investments. It
means higher upfront costs but also offers greater
long-term resilience and development opportunities in
the low-carbon market, aligning with international
climate agreements and net-zero emissions targets.

B2 Implications

A R = A% B SR ARIBOR, R 58 T s 2y i
B, B AR MR o B Soa ) B b, 4
Bk S8 R m i e, R T AT e AR R PE R L
S T N DR o T A AR K S S R e bt
R B M AE R AP AE R R R Y B 2, AR
TR PRI 0 S0 B T, (R DAAE S 2 T
A AR R R 35 R B

While transition risks are relatively low due to a lack
of stringent climate policies, the Group will face acute
physical risks, including flooding and exreme
temperatures, which may lead to rising costs from
asset damage, supply chain disruptions, and an
increase in insurance premiums. This scenario
highlights the urgent need for robust adaptation
measures to sustain operational resilience and
safeguard long-term financial performance amid
ongoing climate physical risks.

ARV B A S 0 L 2
FEFIE, CENEER CER
T, iR [T R
555, A B A
= BE, EIEEL
TR (A P (R
SR T

“Brown
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The selected time horizons for analysis are 2030, 2040
and 2050. Under the “Turquoise Scenario” and

Scenario”, the potential effect of

climate-related risks on the Group’s asset value in
2030, 2040 and 2050 is anticipated as follows:
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SR (48 Strategy (Continued)

R NEEY g 5 77 P #8) Climate Resilience and Scenario Analysis (Continued)

SR A% A TR JEL B BIEEME. WIER

Climate-related risks Operating location: Weifang Binhai
HirtER PREER

Turguoise Scenario Brown Scenario

3 JE i Physical risks

Fii S Extreme Temperature & Low 1 Medium
#E5¢ Flooding fi& Low = High
%Y JEL 5 Transition risks
By & .
E%ﬁig/\fé%ﬁ&ion Risk fi% Low =4
735 BB Market Risk ik Low i High
Hi4#7 )8 K Technology Risk i Low t Medium

B&% Assumptions

R [ R oy DR P B3 78 15 A PR AR 5 It

Insurance coverage or asset-specific mitigation measures are not taken into account

AR I ] (E A

Time value is not taken into account

AL ST Lk B 2 SR
B8 52 8 P BRI R JE S I,
Y [ 36 AT AR 1 | S
T, AR [ 2Oa Y E R
— W GE 41 BD. [Zuatty
R FE — Ao | (3R 42 D
Lo THERLR g ] (56 42 HD.

SO PR E R B SO R R
ST iy S il 2 5% 2R SH AR
R B BRI E V. [
b, AL JE R 52 BSRARBOR
BT 3% Jig L %5 5 A i 1) 58 40
JEERIREEE ) B R AN E

BB AR AN E T, AR
VR 2 FIMIRE ST, MRIFR RS
BRI, T SR S
MZEHAE N AL KR
FLoRmE F Y AN 1
BEAUR SR S FE, SR AR B
G, A0 BEE Ry R HERS i — 20 2
THH SRR EINE

The Group’s responses to the climate-related effects
identified above are detailed in the section “Adaptation
and mitigation measures”, covering Acute Physical
Risks - Flooding (page 41), Acute Physical Risks —
Extreme Temperature (page 42), and Transition Risks

(page 42).

The acute physical risks involve significant uncertainty
regarding the future frequency and severity of flooding
and extreme temperature events. Similarly, the
transition risks are subject to significant uncertainty
relating to the pace and extent of changes in climate
policies, technology developments, and customer
preferences.

Despite these uncertainties, the Group has sufficient
capacity to adjust its strategy and business model in
response to climate change over the short, medium or
long term. The Group will continue to update its
scenario analysis in line with its strategic planning
cycle, evolving scenario sources, and policy
developments, and will further enhance its climate
resilience over time.
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RESPONDING TO CLIMATE

CHANGE (Continued)

Strategy (Continued)

Strategy and Decision-Making

The Group incorporates climate-related risks into its
development strategy, operational planning, and
management decisions, and has adjusted its business
model and resource allocation accordingly. It has also
implemented a range of adaptation and mitigation
measures to enhance its ability to manage
climate-related risks and reduce potential impacts. In
addition, the roles and responsibilities of existing
employees have been expanded to cover

RRTE B HE DA R N2 climate-related risks and opportunities. Key adaptation
and mitigation measures include the following:
FEEIER Risk type 1 EARAERE HE Adaptation and mitigation measures
suartyEEkE - 1 SUEWEE [PRBIESTESE ] DUREEM EME R 24, IR BRE
PN SUREST, ket SR IR T AT RESE AP B T R B I R A IR BT AR e .
Acute Physical Risks Formulating and implementing the “Specific Contingency Plan for Flooding
- Flooding and Overflow” for safeguarding properties and employees’ safety, enhancing

the overall capability in counteracting emergencies and minimising or
mitigating the possible adverse impact of flooding on the normal operation.

2. WOLE SUREESIE/NMA K B SHERD IR, RRAL R IR E R, W
Z 5 ] 52 VAR SRR it o
Establishing an emergency command leadership group and an emergency
rescue team. They have defined distinct duties and responsibilities for each
member and well formulated prevention and rescue measures.

3. BB, FREIRTIPIE P E SR T .
Upgrading anti-flow devices to continuously enhance the capabilities of
anti-flood and anti-flow.

4. EWIERAT BRI VIR B B B SR, A B B S S R DA S
ERLUH By 1) B R ST
Regularly conducting emergency drills relating to flooding and overflow, and
promoted activities relating to knowledge in emergency response and general
knowledge in helping oneself and others.

5. RMAFRESEILR M BROE M ESER, FERMM AN ERES AR

AR -

Providing regular professional training for employees who are responsible for
emergency management to make sure that they are familiar with and fully
understand the workflows of the contingency plan.

6.  AWISE. TS SR T B E AR A TR
Maintaining comprehensive insurance coverage for properties, factory and
operational units.

7. KEEME MR, B REGT OEE A, DRI SR A R

HAGTTRETT

Strengthening the architecture and resilience of buildings through construction
design and proper maintenance after considering geographical analysis.
8. TRAFZ TTALI L IERG LLIGE G bt oA v JEF

Maintaining a diversified supplier base to avoid geographical concentration

risks.

9. RAWINIRIE, RITEFHHIETNE.

Expanding logistic network to improve business flexibility.
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Strategy (Continued)
Strategy and Decision-Making (Continued)

EBEIER Risk type

i EARAR I Adaptation and mitigation measures

F= SRy b YN
iy SRR

Acute Physical Risks
- Extreme
Temperature

10.

7> 25 N 55 PTG 72 ) B AL P R DA 3 B L

Installing air-conditioners and heating panels at indoor workplace to adjust
temperature.

T AR 7 g s N 22 B R A R T RS B 5, AR B == O EE

Installing additional moveable air-conditioner for temperature adjustment inside
production plants.

i B TS0 L S8 R T DK R K 2 26 E Bl RE /K AR A A T B

Placing large ice cubes and installing automatic sprinklers to cool down open
areas.

PR R ORI AT R 5 AR, DAAE R0 I L

Wrapping insulation materials for outdoor facilities to maintain appropriate
temperature.

BRI, OREF AN L I By 1 A UK

Keeping outdoor facilities warm and prevent them from freezing by steam
tracing.

A8 FH R A48 2 ROV i 6 T T DA AR . b KBl 2

Using compressed air to sweep over conveyor pipes to prevent water
accumulation, frosting or blockages.

SRR A ) A TR S 35 i 2 2R UL B R R Iy B UL

Installing temperature monitors on specific production facilities and premises to
keep check temperatures real-time.

Ryl BARPEORIE I THRT B S SoREEY) &

Providing employees with thermal uniforms, materials for preventing
heat-strokes, emergency medication, etc.

e SR TR S MR, — HR D e B 5 M.

When extreme temperature warnings are issued, the outdoor activities of
employees will be reduced across the board.

FERJHTEV RAE & 5 A%, ZAEPr A R SR R 36 .

When blizzard and cold weather warnings are issued, special activities such as
high-altitude work are forbidden.

7 JE

Transition Risks

PR T IR AL ) DL 2 H i i < BROREEK

Persistently enhancing environmental management capabilities to satisfy
increasingly stringent environmental protection requirements.

J by RO A TR i, MR ST B RE B4, DL BRI BRI H
o

Improving production processes and facilities on a timely basis and adopting
the latest energy-saving technologies to achieve the target of reducing carbon
emission

2B BT Bl g A AR R T 5

Learning about low-carbon technologies and integrated energy solutions.
WRHEVERL R, DA ot & 77 29 i R VR 76 A Bk S

Disclosing energy consumption and carbon emission data with high quality in
accordance with regulatory requirements.
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RESPONDING TO CLIMATE

CHANGE (Continued)

Strategy (Continued)

Strategy and Decision-Making (Continued)

Although the Group has not yet formulated a formal
climate-related transition plan, it is well-prepared for
the shift toward a lower-carbon and high-quality
development model. The Group has strengthened its
monitoring and assessment of climate-related issues,
incorporated  low-carbon  principles into  its
medium-term  and  long-term  strategic, and
implemented a series of carbon reduction measures. In
addition, the Group engaged a qualified audit firm to
conduct carbon-footprint assessments for 12 products,
identifying high-carbon-emission stages across its
products’ life cycles. This enable targeted
emission-reduction actions and enhanced resource
efficiency. The assessment results were also shared
with customers to strengthen confidence in the Group’s
products.

The Group further promotes carbon reduction through
sustainable procurement. Weifang Binhai has adopted
bio-based raw materials to replace traditional inputs in
the production of ethyl cyanoacetate, significantly
reducing carbon emissions at the raw material stage
and across the full product life cycle. As a result, the
product received International Sustainability and
Carbon Certification by SGS Germany GmbH,
strengthening the Group’s credibility in the
international market.
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RESPONDING TO CLIMATE
CHANGE (Continued)

Climate-related Risk Management

Climate-related risks forms part of the Group’s
integrated risk management framework. The Group
has formulated the “Risk and Opportunity
Management Control Process” to ensure that key risks
are properly identified, assessed, managed and
monitored. This process incorporates predefined risk
appetite limits that consider both the likelihood and
impact of climate-related risks. Risks that exceed these
limits based on analysis using in-house tools (such as
natural hazard models) are prioritised and reported to
the management on a regular basis.

Using climate-related scenario analysis, the Group
identified five material physical and transition risks.
Under the Group’s risk management framework, these
climate-related physical risks are incorporated into the
operational risk category to ensure appropriate
adaptation and mitigation measures are in place. The
framework also provides for periodic assessment and
monitoring to track emerging risks and determine
whether risk appetite levels require adjustment.

The Group also identified three  material
climate-related opportunities through the same
scenario analysis. The next phase will focus on
assessing these opportunities in greater detail and
disclosing the relevant findings upon completion.
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RESPONDING TO CLIMATE
CHANGE (Continued)

Greenhouse Gas Emissions and Targets

The Group is committed to reducing GHG emissions
and has formulated a “Carbon Emission Management
System” to strengthen carbon-management practices
and enhance environmental governance. Under this
framework, Weifang Binhai has implemented several
measures: (i) establishing a carbon emission
accounting system to calculate carbon footprint and
monitor emissions; (ii) adopting optimal emission
reduction plans for all new construction, expansion
and renovation projects; and (iii) incorporating carbon
emission awareness into employee training, and
including emission reduction targets in the monthly
performance assessments of relevant departments.

Carbon dioxide is the primary GHG emitted by
Weifang Binhai. In previous years, Weifang Binhai
disclosed its Scope 1 and Scope 2 GHG emissions,
with Scope 1 covering direct emissions from the
combustion of thermal coal and natural gas and from
chemical reactions during production, and Scope 2
covering indirect emissions from purchased electricity.
During the Reporting Period, Scope 3 GHG emissions
were also incorporated into the carbon accounting
system and disclosed. Scope 3 includes other indirect
emissions arising from Weifang Binhai’s activities. Of
the 15 Scope 3 categories, Weifang Binhai identified 5
business-related and quantifiable categories for data
collection and reporting: upstream transport (Category
4), operational waste (Category 5), employee business
travel (Category 6), employee commuting (Category
7), and downstream transport (Category 9). The Group
plans to expand disclosure to additional categories and
continue improving data quality. The GHG emissions
data are presented below:
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CHANGE (Continued)

Greenhouse Gas Emissions and Targets
(Continued)

VB =R FEHE Emission of GHG

REHEICR (LU — S 1L A )

Total emission (in tonnes of carbon dioxide equivalent)

- ELREHERC(EIRE 1)(FEE 1) Direct emission (Scope 1)(Note 1)
- FEIREHER(ET R 2)(Fy 5T 1) Indirect emission (Scope 2)(Note 1)
- Hopt I HE R (5 B 3) (KT 2) Other indirect emission (Scope 3)(Note 2) -

B (M — AL 7 4N B 7 T 3 HR)

Intensity (tonnes of carbon dioxide equivalent per million RMB revenue®)

2024 2025
15 B
Actual Actual

(FH&E 3)
(Note 3)
423,667 517,230
189,017 208,502
234,650 278,775
29,953
247.8 297.3

B At

L.

TS SRR HE R R 1 AR 2 kit
FEARBREESR -F_HE+ZH
A [ % AR ) AR
) AT

A HER R 3 2 AR R
ANPRJA: S YR 7T A B SR ] AR
P TR R g A R = R A
ke AR ZERL ST BRSSP R
Hilt) [nfTam B EREE ., A LRIy
- PR . TR S A AR AR BE SR A
gl REBENRERRAEN [
T PFER R R | BERA
s AR Ak, BRI AV AT S SR
R HT PR A R SR B

B = F A PR A R ER B
EAEET 4218 7 17 AR HE A
T, W UG R = R R R e
LSRR R R L E S

Notes:
1. GHG emission scope 1 & 2 are calculated with reference to the

“Carbon Dioxide Emission Factors for Electricity in 2023 issued by
the Ministry of Ecology and Environment of the PRC in December
2025.

GHG emission Scope 3 is calculated with reference to, including but
not limited to, “The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standards” issued by the World Resources
Institute and the World Business Council for Sustainable
Development, “How to Prepare an ESG Report - Appendix 2:
Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange, the “Sustainability Report 2024 of Hong Kong Electric
Investments Ltd., the International Civil Aviation Organisation
(ICAQ), the Hong Kong Low Carbon Living Calculator, and the

relevant data and approaches of Environment Department of UK.

. Since the Ministry of Ecology and Environment of the PRC revised

the average carbon dioxide emission factor for national electricity in
December 2025, the indirect and total emissions of GHG and the

intensity in 2024 are restated accordingly.
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RESPONDING TO CLIMATE
CHANGE (Continued)

Greenhouse Gas Emissions and Targets
(Continued)

During the Reporting Period, Weifang Binhai’s total
GHG emissions increased as compared with that of
last year. This was primarily due to the launch of
certain new products and the expansion of production
capacity at Weifang Binhai, which led to higher
electricity consumption and, consequently, increased
indirect GHG emissions. Although thermal coal
consumption decreased, direct GHG emissions rose as
a result of higher natural gas usage and the greater
carbon dioxide generation from chemical processes
driven by increased output. The overall rise in GHG
emissions also resulted in a higher tonnes of carbon
dioxide equivalent per million RMB revenue as
compared with that of 2024.

Weifang Binhai has set GHG emission targets for
2030, 2040 and 2050, using 2025 as the base year. As
new production lines will be commissioned and
production capacity continues to expand, overall GHG
emissions are expected to rise. However, excluding
the impact of these future additions, Weifang Binhai’s
GHG emissions are expected to decrease to varying
degrees. The relevant GHG emission targets are set
out as follows:
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RSB R AR LR (4 RESPONDING TO CLIMATE
CHANGE (Continued)
=R B & B (4 Greenhouse Gas Emissions and Targets
(Continued)
2025 2030 2040 2050
FYEAE I #Z Target H#E Target H#E Target
Base year (5538 Short-term) (73 Medium-term) (=3 Long-term)
e HHEELE 4R HemsE L AE 4 HEsE L £
(AME 4 5#4K.(%) (AME 4 544K, (%) (AME 4 544K (%)
fbWkE &)  Change from  {LBiE & Change {bhkE &)  Change from
Emission base year Emission from base Emission base year
(tCO2e) (%) (tCO2e) year (%) (tCOze) (%)
#E 1
I = A
T S
Scope 1 229,352 110% 218,927 15% 208,502 Unchanged
GHG
emission
A 2
= A A
T R
Scope 2 306,653 110% 292,714 15% 278,775 Unchanged
GHG
emission
#i[# 3
= A
T SRS
Scope 3 32,973 110% 31,474 15% 29,975 Unchanged
GHG
emission
= R AR
e SRS
Total GHG 568,977 110% 543,115 15% 517,252 Unchanged
emission

WYy T T M OE 2P 1
A il = SR 105D 5]
BHEH, P LRI AR, ¥
D7 VI 5t HE L B 2 B RE RGHE 4
Jts, DABRTFEIRAMICR . Fraf
1B A B U &6 A B 3 1) 3 TR RE U
BATRIBE 3%, B s B A
BT AHn PR SRR} RER

A

innovation.
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Weifang Binhai plans to implement further measures
to reduce GHG emissions and progressively achieve
its short-, medium-, and long-term targets. Weifang
Binhai will introduce additional energy saving and
emission reduction initiatives to enhance resource use
efficiency. It will also continue to optimise its energy
mix and advance the research and development of
clean energy technologies, reducing reliance on fossil
fuels through source control

and technological
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RESPONDING TO CLIMATE
CHANGE (Continued)

Greenhouse Gas Emissions and Targets
(Continued)

Weifang Binhai will review its GHG-emission targets
and performance annually and assess whether
revisions are required. In accordance with the
Reasonable Information Relief under the ESG
Reporting Code, the Group has not disclosed the
amount or percentage of assets or business activities
exposed to climate-related physical risks, transition
risks or opportunities. During the Reporting Period,
the Group: (i) did not incur material capital
expenditure, financing or investment in relation to
climate-related risks or opportunities; (ii) did not
apply carbon pricing in decision-making; (iii) did not
incorporate climate-related considerations into its
remuneration policy; and (iv) did not use carbon
credits to offset GHG emissions for any net GHG
emission targets.
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SOCIETY

Employment and Labour

The Group attaches great importance to its social
responsibilities for recruiting and developing talent.
The Group follows the principle of equal opportunity
and uses a recruitment approach that includes internal
redeployment, promotion and external recruitment.
Existing employees are always given priority, and
external recruitment is only considered when no
suitable internal candidate is available. The Group
does not and will not discriminate against any
qualified applicant or employee based on race,
religion, gender, pregnancy, age, marital status,
disability and other factors. It is committed to building
a diverse workforce, especially in terms of age and
gender, and to creating an inclusive environment
where everyone can succeed.

As at 31 December 2025, the Group had 1,190 (2024:
1,358) full-time employees and no (2024: 2) part-time
employees. During the Reporting Period, a total of 168
(2024: 203) full-time employees of the Group
departed, representing a turnover rate of 14.1% (2024:
14.9%). The Group’s full-time employee numbers and
turnover rates analysed by gender, geographical
region, age group, education level and job level are
presented below:
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SOCIETY (Continued)

{8 . 85 T (47) Employment and Labour (Continued)
LR BB
2HiiE B A8 (U BAHFH
Number of full-time Turnover rate of full-time

employees employees (in %)
#4585 By gender 2024 2025 2024 2025
- B4 Male 1,054 956 16.8 15.2
- 24 Female 304 234 8.6 9.8
¥ #(4 By geographical region
- h B s the PRC 1,356 1,188 15.0 14.1
- ¥ Hong Kong 2 2 0.0 0.0
FAERE AL I #] 7> By age group
-18 & 27 % 18-27 162 119 54.3 59.7
- 28 % 37 3% 28-37 521 511 13.8 12.1
- 38 % 47 j3% 38-47 476 420 6.9 6.2
- 48 % 57 3% 48-57 179 123 3.4 4.9
- i 57 B% over 57 20 17 20.0 17.6

¥ 2 &4y By education level

- KoLl _E Tertiary or above 206 177 - -
- KREZDPLT Below tertiary 1,152 1,013 - -
AR #14) By job level

- E AL Managerial grade 32 32 - -
- &4 Supervisory grade 40 38 } }
- ¥4} Junior grade 1,286 1,120 - -

AREEE e AT [ N R
55 B Rk DL T e A R IR
B ORFE | B T D R 1
Bl (FFHEEEGIE 57 &)l R
IR 2 A B B P A S R Y
AR B g . FHESEL S T, TAE
Rpfi) . PRERSRH, PFaEteeE. 2
Tett OB B HAth g S AR A 55
FS, AR T A
T VY AE 8 AT ) 3E S 38 H i
([ REXEVSEry e S

The Group fully complies with the “Labour Contract
Law of the People’s Republic of China”, *“Social
Insurance Law of the People’s Republic of China” and
“Employment Ordinance (Chapter 57 of the laws of
Hong Kong)”. This covers areas such as compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity,
anti-discrimination and other employee benefits across
all locations where the Group operates. The Group
recorded no cases of non-compliance with applicable
employment laws and regulations in both 2025 and
2024,
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SOCIETY (Continued)

Employment and Labour (Continued)

The Group has established a comprehensive set of
policies, including the “Employee Handbook”,
“Employee Remuneration Management Policy”,
“Employee Attendance and Holiday Management
Policy”, “Employee Paid Annual Leave Management
Policy” and “Employee Recruitment Management
Policy”. These policies are designed to continuously
improve the Group’s organisational structure, role
allocation, remuneration framework, performance
appraisals system, and employee training, with the aim
of retaining key personnel and supporting the Group’s
sustainable development. Furthermore, the Group has
also established an "Employee Code of Conduct” that
sets out the standards of professional ethics expected
of all employees. This code provides clear guidelines
and principles for preventing fraud and corruption,
thereby strengthening the ethical requirements
governing employee behaviour and supporting the
Group’s commitment to integrity and compliance. No
irregularities were identified during the Reporting
Period.

Employees are the Group’s most important asset and
the key to its success. To attract and retain talent, the
Group has adopted human resources strategies
supported by a competitive remuneration and benefits
system that balances market standards with internal
fairness. Remuneration is based on employee’s role,
skills, knowledge, performance and capabilities, as
well as the Group’s operating results. Employees
receive annual, sick, marriage, maternity, and other
statutory leave. The management of the Group
regularly reviews and updates the remuneration and
benefits system to maintain its competitiveness and
effectiveness in retaining talent.
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SOCIETY (Continued)

Employment and Labour (Continued)

One of the Group’s key human resources goals is to
provide a fair, safe, healthy and pleasant workplace
free from harassment, violence and discrimination.
Employee well-being is priority, and the Group also
supports employees’ lives outside work by fostering
solidarity and community. An employee welfare club
has been established to promote ethical conduct and
organise a variety of sports and cultural activities, such
as outings, basketball competition, badminton
competition, table tennis competition, singing contest
etc. The employee welfare club also offers support by
attending employee’s family events, providing
financial aid to those in need, and visiting retired or ill
employees. Looking ahead, the employee welfare club
will expand its activities and support to help reduce
stress, improve workplace atmosphere, and strengthen
employees’ sense of belonging to the Group.

Health and Safety

The Group complies with the “Law of the People’s
Republic of China on Prevention and Treatment of
Occupational Diseases” and upholds the principle of
“Safety First” in workplace management. The Group
has established an “Occupational Health and Safety
Management System” certified under ISO45001. The
Group also follows the “International Cyanide
Management Code” (the “ICMC?”), covering cyanide
production,  transportation, storage, emergency
response, employee safety and training. Its operations
meet international standards. During the Reporting
Period, the Group’s cyanide products have been
certified under the ICMC, ensuring the safe and
responsible supply of these products to customers
worldwide.
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SOCIETY (Continued)
Health and Safety (Continued)

The Group is committed to enhancing employee health
and safety management. It has established a “Healthy
Enterprise Management System” aimed at reducing or
eliminating occupational disease risks and integrating
health prioritisation into corporate operations. The
“Healthy Enterprise Management System” covers
policies on occupational disease prevention,
occupational hygiene, health education, vector control,
and related areas to mitigate long-term work-related
health risks. During the Reporting Period, the Group
further strengthened its health management and
emergency response capabilities by enhancing on-site
preparedness, including the stocking of additional
emergency medical supplies across production lines
based on operational needs. The Group also upgraded
workplace conditions and promoted a corporate health
culture. These measures advanced employee health
rights and supported coordinated development of the
enterprise and workforce. The Group’s efforts were
recognised by the Health Commission of Shandong
Province as an “Excellent Case of Healthy Enterprise
Establishment”.

Moreover, the Group has established a “Public
Hygiene and Safety Contingency Plan” to address
unexpected public health incidents. This plan outlines
both preventive and response measures, ensuring
preparedness for potential impacts on employees,
production and operations. During the Reporting
Period, the Group conducted two emergency drills
covering infectious diseases and foodborne diseases
scenarios. These exercises aimed to strengthen
employee awareness and enhance  response
capabilities. To safeguard long-term employee health
and safety, the Group continues to implement regular
hygiene and safety practices and maintains facilities
for vector organism prevention and control.
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SOCIETY (Continued)
Health and Safety (Continued)

The Group places strong emphasis on production
safety and has established “Safety Management Rules
and Regulations” providing comprehensive guidelines
and operating procedures for safe operations. All
employees who work at the production plants are
required to study these rules thoroughly. The SHE of
the Group conducts regular safety training and
examinations to reinforce compliance. In 2024, the
SHE introduced a new measure under which
independent inspectors carried out unscheduled on-site
observations of employee work behaviours.
Improvement notices were issued to those not adhering
to operating procedures, encouraging the development
of safe operating behaviours as part of preventive risk
management. During the Reporting Period, the number
of independent inspectors was increased and the scope
of behaviour-based safety observations was extended
from production lines to workshop teams. The
expansion aimed to correct unsafe behaviours
promptly at the source and reduce incident risks. A
common issue identified was non-compliance with
protective gear standards. To address this, workshop
managers implemented weekly inspections, published
results, and imposed penalties for violations.
Compliance has since improved significantly.

All production plants of the Group implement the 6s
(sort — set in order — shine — standardise — sustain —
safety) management system in daily operations to
uphold high productivity and safety standards.
Automation is extensively adopted across production
processes to enhance efficiency and reduce risks of
industrial accidents or work-related injuries. During
the Reporting Period, Weifang Binhai conducted
comprehensive safety risk assessments for all
equipment and operational points within the
production plant. Based on the findings, corresponding
control measures were implemented. Identified risks
were compiled into a regularly updated manual used
for employee safety education and training. These
initiatives have effectively mitigated safety hazards
associated with production equipment and processes.
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SOCIETY (Continued)
Health and Safety (Continued)

The Group continued to strengthen safety governance
at Weifang Binhai through the implementation of a
dual-prevention mechanism comprising graded safety
risks management and the systematic identification
and rectification of hidden hazards. During the
Reporting Period, Weifang Binhai carried out 24
(2024: 23) in-depth inspections targeting potential
safety risks and promptly rectified the issues
identified. Furthermore, the Group established an
“Internal Hidden Hazard Reporting Management
System” to encourage frontline employees to
proactively identify and report potential hazards, with
incentives provided for verified reports. These
measures collectively enhanced the Group’s ability to
prevent production safety incidents and reinforced its
overall safety management performance.

The Group revised its “Management of Change
Procedures” during the Reporting Period to strengthen
the prevention of safety risks arising from operational
and organisational changes. The updated procedures
refine the entire change-management workflow,
including application, assessment, approval, safety
inspection, implementation and acceptance, to ensure
that potential risks are identified and controlled before
any change is executed. Moreover, the scope of change
management was expanded beyond traditional areas
such as processes, technology, equipment and facilities
to cover 11 aspects in total, including organisational
structure, management systems and the supply chain,
thereby  establishing a more comprehensive
change-risk prevention matrix.
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SOCIETY (Continued)
Health and Safety (Continued)

Weifang Binhai enhanced the digitalisation of its
safety management during the Reporting Period
through the establishment of a “Safe Production of

Hazardous Chemicals Information Management
Platform” powered by artificial intelligence
technologies. The platform has developed six

functional modules for its artificial-intelligence-based
personnel tracking system, including (i) “Major
Hazards Source Monitoring and Alert System”; (ii)
“Safety and Risks Tiered Management and Control
System”;  (iii))  “Whole  Production  Process
Management System”; (iv) “Special Work Process
Management System”; (v) “Double Preventive
Mechanism Control System”; and (vi) “Safety
Visualisation and Intelligent Video Surveillance
System”. These systems are continuously updated and
optimised to support rapid emergency communications
and strengthen the plant’s overall risk prevention and
control capabilities.

Weifang Binhai continued to strengthen on-site health
and safety management through the implementation of
a series of targeted measures. These included:

» adopting advanced production technologies to
reduce dust generation; installing high- efficiency
dust filters; dust removal devices and ventilation
systems, and regularly replacing employees’ dust
masks;

» requiring the use of protective equipment when
handling toxic substances, utilising closed
pipeline automated transport systems, and strictly
managing the storage of highly toxic materials in
accordance with the “five pairs management”
principle, under which all critical procedures are
jointly managed by two employees;
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SOCIETY (Continued)
Health and Safety (Continued)

>

providing comprehensive safety education,
training and detailed operating manuals to
enhance employees’ safety awareness and
emergency response capabilities, with additional
practical training arranged for specialised roles
prior to commencement of duties;

establishing  emergency  rescue  facilities,
including emergency shower rooms and a
4,000m* underground self-flowing accident

emergency pool, and equipping the plant with an
intelligent fire protection system, two 8-tonne
foam fire engines and dedicated garages;

adopting a new digital intercom cluster
dispatching management system to enhance
communication efficiency during production and
support centralised command and coordinated
communication in emergency situations;

adopting low-noise equipment and sound
absorption technologies, supplemented by noise
reduction and noise cancellation devices, with
employees provided with appropriate
hearing-protection equipment;

upgrading production processes with advanced
technologies to prevent temperature increases
caused by energy leakage, installing heat
insulation treatments and ventilation and cooling
facilities, providing cold drinks and protective
gear, and maintaining standby emergency
medication for heat stroke treatment;

upgrading explosion proof devices in the control

rooms of various production lines to enhance the
risk prevention capability of the plant.
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SOCIETY (Continued)
Health and Safety (Continued)

» installing air conditioning systems in indoor
areas, such as laboratories, operating rooms,
offices, changing rooms and staff canteens.

» installing heating facilities and enhancing indoor
insulation along production lines to prevent heat
loss during winter;

» conducting regular repair and maintenance of the
building structures and pipeline corridor racks to
improve plant safety and overall working
environment;

» enclosing the storage tank, gasification, tanker
loading and unloading and liquid chlorine pump
areas, while optimising and integrating
emergency facilities in these zones to enhance
liquid chlorine safety management; and

» upgrading the fire sprinkler system in the liquid
ammonia storage tank area to enhance the
emergency response capability.

During the Reporting Period, Weifang Binhai
continued to strengthen the safety management
capabilities of its production plant through the
following improvements: (i) upgraded its safety
instrumented system to enhance monitoring accuracy
and automatic shutdown functions, thereby preventing
incidents or mitigating their impact; (ii) improved the
horizontal lifeline systems for vehicle loading and
unloading operations to reduce fall risks associated
with working at height; and (iii) installed terminals for
receiving and disseminating earthquake early warning
information to enhance the plant’s emergency response
readiness for seismic events.
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SOCIETY (Continued)
Health and Safety (Continued)

Apart from the aforesaid measures, Weifang Binhai
maintained a comprehensive “Significant Safety and
Environmental Factors Contingency Plan” to
effectively manage, rectify and prevent major safety
and environmental risks. During the Reporting Period,
the plan was revised in response to the commissioning
of new production lines, with enhancements including
an expanded list of identified environmental risks and
optimised inventory of emergency supplies. In
accordance with the revised plan, the SHE organised
12 (2024: 12) emergency drills at the production site of
Weifang Binhai to strengthen employees’ preparedness
and response capabilities in safety and environmental
emergencies. Weifang Binhai also conducted regular
practical emergency skills training, including drills on
drug administration and the use of fire extinguishers,
fire hydrants, respirators and gas masks, to increase
employees’ self-prevention and emergency-response
abilities.

The Group continues to strengthen contractor safety
management by providing ongoing safety training to
employees and enhancing oversight of contractors’
operational practices. Prior to the commencement of
construction projects, the Group enters into safety
agreements with contractors/suppliers, requiring full
compliance with applicable safety regulations. During
the project execution, the SHE supervises contractors’
on-site activities and provides them with necessary
safety trainings. In addition, the Group incorporates
safety management and environmental protection
requirements into relevant procurement agreements. To
safeguard employees and visitors, the SHE issues
safety guidelines in advance to all individuals entering
factory areas and requires the wearing of safety
helmets when accessing the production facilities of the
Group.
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SOCIETY (Continued)
Health and Safety (Continued)

The Group continued to enhance its occupational
health management by implementing an annual
occupational hygiene training programme that
provides tailored training for different categories of
employees.

Regular health examinations are arranged for
employees, with records maintained through the
“Occupational Health Management System” to support
ongoing health monitoring and strengthen overall
occupational health management standards. All
employees of Weifang Binhai undergo occupational
health examinations and no actual or suspected cases
of occupational disease were identified during the
Reporting Period.

The Group also conducts routine health and safety
inspections to ensure a safe and favourable working
environment. In both 2025 and 2024, the Group was
not aware of any non-compliance with applicable
health and safety laws and regulations. Through the
promotion of production safety, clear delineation of
job responsibilities and regular safety review meetings,
no incidents involving major hazardous chemical
leakages, fire, explosion, environmental pollution or
other events resulting in significant loss or liability
occurred during the years of 2025 and 2024. There
were no work-related fatalities during the years of
2025, 2024 and 2023. The number of lost workdays
due to work-related injuries was 167 during the
Reporting Period (2024: 173).
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SOCIETY (Continued)

Development and Training

The Group recognises that sustainable talent
development is fundamental to the long-term growth
of an enterprise. Accordingly, it places strong emphasis
on employees’ development and training, addressing
the needs of employees at different stages of their
careers. Under the “Employee Training Management
Policy”, the Group has established a structured growth
and promotion mechanism and provides a wide range
of training programmes, including on-the-job training,
workforce quality enhancement, apprenticeship
programmes and team-building activities. The Group
also offers forward-looking training courses tailored to
employees’ capabilities and organises industry visits to
broaden their skills and perspectives, supporting their
career advancement and personal development while
cultivating a strong and capable talent pool for the
Group.

The Group provides on-boarding training to new
employees to facilitate their understanding of the
Group’s culture, business and operations. For technical
positions, all newly hired employees are required to
complete pre-job technical training to improve their
role-specific professional skills. The Group also
delivers regular environmental management and
energy conservation training at its production plants to
promote proper workplace conducts and enhance
employees’ awareness of environmental protection and
energy-saving practices.
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SOCIETY (Continued)

Development and Training (Continued)

During the Reporting Period, the Group provided
in-house training to 921 (2024: 1,050) full-time
employees. The percentage of internally trained
full-time employees by gender and job level, and the
average training hours completed per full-time
employee by gender and job level, are as follows:

Percentage of internally trained full-time employees by gender (in %) 2024 2025
- B Male 78.3 75.8
- 2ot Female 74.0 83.8
¥l BB M NEZINEBER 5 oK G4 HED o024 2005
Percentage of internally trained full-time employees by job level (in %)

- EH 3] Managerial grade 96.9  100.0
- EEH Supervisory grade 975  100.0
- I} Junior grade 76.2 76.0
MR85y e 42 e B T3R8 (LU DS 2024 2095
Average training hours completed per full-time employee by gender (in hour)

- 5 Male 62 63
- 2ot Female 62 62
T le B 45 &5 142 2 BE B ISR B 2L D IEFET

Average training hours completed per full-time employee by job level 2024 2025
(in hour)

- EH 3] Managerial grade 64 65

- FE U Supervisory grade 64 65
- ¥4 Junior grade 62 62

AR HAR], AEFILH 174 £

(ZFPUFE: 171 4) 2B
8, 4531 LEHY, 384
T 105 LVIgEE (—
EDIFE: 31 HEHY, 37
4 F AN 103 A8 R B
2200 AR50 B3N A BRI ) B
it B4 e 8-l
By [ R A 62 /Ny (28 U4,
AR 62 /NI,

During the Reporting Period, a total of 174 (2024:
171) full-time employees of the Group including 31
managerial grade, 38 supervisory grade and 105 junior
employees (2024: 31 managerial grade, 37 supervisory
grade and 103 junior employees) attended training
courses organised by external professional parties,
which represented an average of over 62 hours (2024:
over 62 hours) of training per full-time employee.
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SOCIETY (Continued)

Labour Standards

The Group is committed to safeguarding the legitimate
rights and interests of its employees and to maintaining
a working environment that respects human rights.

The Group strictly prohibits the employment of child
labour and forced labour, and complies with the
“Labour Law of the People’s Republic of China”,
“Provisions on the Prohibition of Using Child Labour”
and other applicable PRC laws and regulations. To
prevent child labour, applicants’ identity documents
are verified during recruitment to confirm age
eligibility. Working hours, leave entitlements and
holidays are arranged in accordance with relevant local
labour laws and regulations. Employees are not
compelled to work beyond statutory hours and are
entitled to overtime compensation in line with local
requirements. The Group recorded no instances of
child labour or forced labour during the Reporting
Period (2024: Nil).

Supply Chain Management

The Group values long-term partnerships with its
suppliers and maintains close collaboration to ensure
effective management and consistent product quality.
Thus, the Group continuously refines its supplier
management system and works with suppliers to
promote sustainable development across the value
chain.

Supplier communication is a key component of supply
chain management of the Group. Effective engagement
supports day-to-day operations and strengthens
coordination. Through the provision of technical
support and the establishment of strategic cooperation
mechanisms, the Group not only bolsters its industry
competitiveness but also achieves mutually beneficial
outcomes with its suppliers.
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As at 31 December 2024

e A £ {1 R e

Number of suppliers by geographical region

HAth Others

Z 8 Anhui
Kt Tianjin
Jb5% Beijing

1& 32 Liaoning
% ® Guangdong
[t Hebei
WL Zhejiang
¥ Shanghai
YL# Jiangsu
1L % Shandong

SOCIETY (Continued)
Supply Chain Management (Continued)

The Group had a total of 893 suppliers as at 31
December 2025 (31 December 2024: 1,226). The
year-on-year  decrease reflected the Group’s
optimisation and consolidation of its supplier base to
enhance supply chain efficiency and reduce
procurement costs. Given the adequacy of domestic
supply, the Group’s principal procurement activities
are conducted in the PRC. The number of suppliers by
geographical region is set out as follows:

PNoFAHETH=Z—H
As at 31 December 2025

P T [ ) o3 0 L e
Number of suppliers by geographical region
HAth Others
L Anhui
Jb3 Beijing
2 Liaoning
% Guangdong
K Tianjin
L Hebei
Wi Zhejiang
I Shanghai
YL&R Jiangsu
111 % Shandong

822 599

65



L& ()
i 8 i B 4)

AL CHIE [ PREEFHAE IS HIFE
Jr ), BTERLSERIE VB K as ik
B E R RIERAR, A5 E B
BUUEHG . AR IAM, T
O S A7 893 K (& |y
1,226 X)) fLER . B
MY B & 4 B R A
H EATIER RIS LG E
%, WHEMER P EE. 5F
fli. REMBRLER, BERERS
A 2 8] {3t R g A B A B S RN
EHE

A DR 5 6 JE T P i 3L 10 2 o AT
s B AR A Bk 4F S B
TR, RS RER R RS
TR BRI A AR
AT BATRES . BAES AR
BERR. GRIBTHEI. %
EISGIES o5 N o (Y &
HEAE. FHEAT AR E SRR
I HE B, BOSREETT G AR
[58] 22E SR 1Y 136 B T RS 0 5 A B I
EEZE AU

WA, A B B g (4 A e e B
RIEGTE, R 2 B U e A 1Y)
H R, WHE AR ORI
HEEREE. AP 5
Jiti A Bl 7 il R SR} 3t 7 B

dt i B[R AT R PRI 1l
Ao

A £ [ AR 4 T A e 1 R
s B = RHF, A0
BUPR I SR Y B 3K

SOCIETY (Continued)
Supply Chain Management (Continued)

The Group has established the “Procurement Bidding
Control Procedures” to standardise procurement
activities, enhance supplier engagement processes, and
strengthen oversight and performance evaluation.
During the Reporting Period, these procedures were
applied to 893 suppliers (2024: 1,226). A
cross-departmental team is responsible for formulating
qualification vetting standards, conducting supplier
visits and on-site inspections, and overseeing supplier
supervision, evaluation, recognition and
disqualification, with the aim of enhancing the
professionalism and transparency of supply chain
management of the Group.

To maintain the quality of products and services
provided by suppliers, the Group conducts annual
and/or quarterly evaluations covering areas such as
corporate background, qualifications, product and
service quality control, technological capability,
financial condition, past performance, contract
fulfillment, project team professionalism, corporate
integrity and social responsibility. Evaluation results
determine supplier eligibility, and suppliers that
ultimately fail to meet the Group’s requirements are
removed from the accredited suppliers list.

Furthermore, the Group engages in in-depth
cooperation with selected suppliers, allowing them to
participate in source-level quality control and to
conduct quality tracking, investigation and feedback in
accordance with contractual requirements. These
measures help ensure stable raw material supply and
product quality while effectively reducing procurement
COsts.

The Group classifies its major suppliers into three

categories based on their characteristics, with each
category managed under differentiated approaches.
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SOCIETY (Continued)
Supply Chain Management (Continued)

Type 1 suppliers are critical to product quality and
production, and generally involve higher transaction
values, such as suppliers of core raw materials. As at
31 December 2025, the Group had 22 (2024: 19) Type
1 suppliers. The Group maintains close, long-term
cooperative relationships  with  these  suppliers,
conducts frequent in-depth engagement, and evaluates
them against the highest standards of the Group.

Type 2 suppliers provide specific or non-standardised
supplies with generally lower procurement values than
Type 1 suppliers. Their products often exhibit wide
quality variations and low market substitutability.
Examples include suppliers of specific or special raw
materials. The Group had 14 (2024: 14) Type 2
suppliers as at 31 December 2025. These suppliers are
subject to frequent supervision and higher evaluation
standards, and are expected to maintain stable and
cooperative relationships with the Group.

Type 3 suppliers provide supplies with high market
optionality and substitutability, such as general
production equipment and repair services, metal tools
and equipment, and ancillary packaging materials. The
Group had 801 (2024: 1,147) Type 3 suppliers as at 31
December 2025. Regular supervision and evaluation
are conducted for this category.

In addition to the above, the Group engages a small
number of other suppliers, including construction
contractors and providers of environment assessment,
pollutant emission services and office supplies, which
are not directly related to product production and
supply. These suppliers are managed according to their
specific characteristics, importance and necessity.
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SOCIETY (Continued)
Supply Chain Management (Continued)

When identifying new suppliers or cooperation
partners, the Group considers whether the
counterparties demonstrate sound business practices,
environmental awareness, ethical conduct, shared
values and a commitment to sustainable development.
Environmental, safety and social standards are
incorporated into the Group’s supplier assessment and
evaluation processes.

If any existing supplier is found to have caused
adverse environmental or social impacts, or becomes
involved in related negative incidents, the Group will
review the situation and determine whether to
discountinue the cooperation. In supplier selection,
preference is given to suppliers holding 1SO14001,
ISO45001 and 1SO9001 certifications as proof of their
robust management practices. Under comparable
conditions, the Group also prioritises sourcing from
suppliers operated by ethnic minorities and persons
with disabilities as part of its commitment to corporate
social responsibility.

The Group imposes stringent requirements on its
suppliers to ensure that the goods are packaged and
transported safely, thereby preventing any leakage of
hazardous substances during transit.

Only qualified logistics companies are engaged for the
delivery of hazardous chemical products, and these
service providers are required to undergo regular
training to enhance their safety awareness. Logistics
companies, together with their drivers, loading and
unloading personnel and escorts, are subject to
rigorous review and assessment. All chemical transport
vehicles must also undergo regular inspection and
maintenance to ensure safe operation and prevent
leakage during transportation.
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SOCIETY (Continued)

Product Responsibility

Quality Assurance

Delivering high quality products and services remains
a core pillar of the Group’s sustainable development
strategy. The Group is committed to achieving the
highest standards of product and service quality and
established a comprehensive quality management
system, which is continuously optimised. In particular,
the quality management system of Weifang Binhai is
certified under 1ISO9001.

The Group has formulated policies and measures
covering product or service quality assurance, safety,
fair advertising, labelling and after-sale services, all of
which comply with applicable laws and regulations. It
places strong emphasis on product and service quality
and safety, supported by dedicated inspection policies
tailored to different product and service categories.
Throughout the production process from raw materials
to finished goods, the Group conducts various
inspections, tests and sampling procedures. Product
storage and delivery also comply with relevant local
and international safety standards. Most of the
products of the Group are certified and registered
under the European Union’s “Registration, Evaluation,

Authorisation and Restriction of Chemicals”
(“REACH”).
The Group maintains long-term  cooperative

relationships with its customers and operates an
effective quality control system to drive continuous
improvement. Strict product inspection procedures are
implemented, and non-conforming products are
handled in accordance with the Group’s
“Non-conforming Product Control Procedures” to
ensure that only qualified products are delivered to
customers.
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SOCIETY (Continued)

Product Responsibility

Quality Assurance (Continued)

If a customer lodges a complaint, it will be handled
under the “Customer Complaint Handling Procedures”
of the Group to determine whether a product recall is
necessary. This process includes investigating the root
cause and evaluating the hazards and scope of impact.
Once a recall is deemed necessary, the “Product Recall
Control Procedures” will be activated to ensure the
prompt and effective recall of any non-conforming
products. The procedures include:

1. Recall execution — A “Product Recall Notice” is
issued and products are retrieved through the sales
network. The full recall process must be
completed within 48 hours.

2. Handling of recalled products — Recalled items
are labelled, temporarily stored in the designated
non-conforming product area, and disposed of in
accordance with the “Non-conforming Product
Control Procedures”.

3. Analysis and corrective actions — An analysis
report is prepared, corrective and preventive
measures are implemented, and all records are
properly archived.

4. Continuous improvement — Recall simulation
exercises are conducted every two years to test the
effectiveness of the procedures and drive ongoing
optimisation.

In both 2025 and 2024, the Group did not recall any

products due to safety or health risks, and products
return rates for both 2025 and 2024 were nil.
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SOCIETY (Continued)

Product Responsibility (Continued)

Quality Assurance (Continued)

The Group requires that all product information
provided to customers be true, accurate and reliable.
To enhance pre-sales and after-sales support, the
Group maintains customer service hotlines and
dedicated email channels for enquiries. Regular
customer satisfaction surveys are conducted, with
results analysed and followed by appropriate
improvement actions.

Complaints Handling Procedures

During the Reporting Period, the Group received two
(2024: three) product and service related complaints.
All cases were handled in accordance with the
“Control Procedures for Customer Complaints and
Related Satisfaction Measurement”. The Group
engaged proactively with the customers, maintained
records of their feedback, and conducted root-cause
analyses through the quality control department.
Findings were reported to relevant departments for
formulation of corrective measures, and customers
were kept informed of follow-up progress to ensure
their concerns were properly addressed.

Intellectual Property

The Group also places strong emphasis on the
protection and management of intellectual property. It
has obtained copyright registration certificates for a
number of its production technologies, thereby
safeguarding its intangible assets through legal means.
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SOCIETY (Continued)

Product Responsibility (Continued)

Information Security and Privacy Protection

The Group places strong emphasis on protecting
customer information and business secrets, and strictly
complies with applicable national regulations on
information security and privacy protection. The
Group has formulated the "Information Technology
and Security Management Policies”, which define the
scope of confidential information, departmental
responsibilities, and management measures for
handling unexpected or emergency situations.

The Group has established a stable and efficient
information system network, with its information
equipment, server rooms, ERP system and
cybersecurity infrastructure managed in accordance
with relevant regulatory requirements. Ongoing efforts
are made to strengthen system defence capabilities,
enhance data transmission and endpoint protection,
and upgrade cybersecurity risk identification and
emergency response mechanisms to safeguard the
security and availability of operational and customer
data.

All new employees are required to sign and comply
with the Employee Confidentiality Agreement, under
which they undertake to keep customers information
strictly confidential. Any unauthorised disclosure of
such information is expressly prohibited.

Anti-corruption

The Group upholds the highest standards of integrity
across its operations and adopts a zero-tolerance
approach to corruption or bribery. It strictly complies
with all applicable laws and regulations relating to
anti-corruption,  bribery, extortion, fraud and
money-laundering. All employees are required to
adhere to the Group’s anti-corruption policy and are
prohibited from abusing their authority or using their
positions for personal gain.
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SOCIETY (Continued)

Anti-corruption (Continued)

To strengthen ethical governance, the Group has
established a “Whistleblowing Policy” that encourages
employees and other Stakeholders to report suspected
misconduct. The Group ensures strict confidentiality of
whistleblowers’ identities and safeguards their
legitimate rights and interests, protecting them from
unfair dismissal, improper disciplinary action or
retaliation. Reported cases are investigated thoroughly
and confidentially, and, where appropriate, referred to
the relevant regulatory or law enforcement authorities.

In both 2025 and 2024, the Group was not aware of
any reports, litigation or complaints relating to
corruption, nor did it identify any cases involving its
employees.

The Group places strong emphasis on cultivating
integrity among its directors and employees, and
continues to strengthen related education and training.
All directors and employees are required to attend
regular anti-corruption training and assessments. These
requirements are clearly set out in the Group’s
“Employee Code of Conduct” and are incorporated
into onboarding training for new employees.

Community

The Group attaches great importance to its relationship
with local communities and actively participates in a
variety of community outreach initiatives. It seeks to
understand community needs and strives to ensure that
its business development progresses in tandem with
the interests of the communities in which it operates.
The Group has long been involved in local poverty
alleviation, education, charitable activities and
employment support.
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SOCIETY (Continued)

Community (Continued)

The Group contributes to community development
through multiple channels, including participation in
charitable programmes, provision of community
services, donations and student assistance. It aims to
foster harmonious community relations and promote
the shared values of sustainable development among
community members and the public.

When job vacancies arise, the Group gives priority to
qualified candidates from local communities. By
supporting local employment and addressing
community needs, the Group works hand in hand with
the communities to achieve mutual development.

In 2024, the Group conducted community
environmental hygiene enhancement activities in
Shuang Miao Zi Village, Yangzi Street, Weifang Binhai
Economic and Technological Development Zone to
help improve the local living environment. The Group
also actively participated in community outreach
initiatives, and provided nutrition supplements and
medical supplies during its visit.

During the Reporting Period, the Group donated
RMB50,000 to the Weifang Huashi Education
Foundation in support of local education-related
programmes.
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