CHINA GAS INDUSTRY
INVESTMENT
HOLDINGS CO.LTD.

(RASBESEMAIMKERRAR)
(Incorporated in the Cayman Islands with members’ limited liability)
%5 5% Stockcode: 1940

Environmental, Social and
Governaonce Report
IR HEKELSCHS



B &
BRREE
SELR

REHE

BB KR M EEEH

AT 14 BR st
bt B2 8 1P

RE HERERRERS

EEERH

BHEER
EERFG
FEH R iR # 1k

LA,

N
i
Jiji

i)

h= |
R

x 2 b B 7R
YRVl NSRS

N

N

o
W B8 A A
Bl S
A
g
o

BER
&R A
RERRXAEIR
e

(=
RERRALZ
BE R
& T 2R
e E e
EmETE
k&S
HEEE

BMIXARE  HERER

#5l

RE HEREAME
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

CONTENTS

ABOUT THE REPORT

Introduction

Reporting Period

Reporting Scope

Reporting Framework

Source of Data and Responsibility Statement

Forward-looking Statements

Contact Us
ESG GOVERNANCE STRUCTURE

Board Statement

Communication with Stakeholders
MATERIALITY ASSESSMENT
Addressing Climate Change

Climate Governance

Strategy

Climate Risk Management

Climate and Nature-Related Targets

GHG emissions
ENVIRONMENT

Emission

Use of Resources

Environment and Natural Resources
SOCIAL

Employment

Health and Safety

Development and Training

Labour Standards

Supply Chain Management

Product Responsibility

Anti-corruption

Community Investment

THE STOCK EXCHANGE ESG REPORTING CODE CONTENT
INDEX

~N O o0 o0 o AN N NN

10
11
20
22
23
24
25
28
32
32
33
37
41
44
45
46
51
52

53

RE - e RkE A RS Envionmental, Social and Governance Report 2025

1



2

RE #HERERKE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

AR #HE

BEBN

IR - g kEAME(RE  HERE
B E [ ]) #iChina Gas Industry
Investment Holdings Co. Ltd ([4~ & &k
(&M BIRE - g RERERE - 5TEIA
I WRIRABMEAIFHEE RN EGE -
AEESHERRERE HENERERR
BETTRAI B SR LS ARREEHIFE
TEHABNHEREEBE TARMEBER
MEBAREENIRE HERELEHE"
BEEREBBBNZLNS  BREKM
HEEERKRESHEK IR -

& H

RIS - HEREARMEFRAEEREZE
2025512 ASTHILFE ([HREMB ) RIS -
HekERAENED  KEMEBARE
i o

HEEE
AEETZREREE2EMNBARELER
REERAR(EMRRE)EELEESE

£ BEE
AES

ABOUT THE REPORT

Introduction

This Environmental, Social, and Governance (ESG) report (the “ESG
Report” outlines the ESG
performance of China Gas Industry Investment Holdings Co. Ltd (referred
to as “the Group” or “we”). It shows our commitment to sustainability.

or the “Report”) initiatives, plans, and

The Group follows ESG management principles to pursue sustainable
development, ensuring that we continuously create value for stakeholders
and effectively and responsibly manage our environmental, social, and
governance issues as a core part of our business strategy, believing this
is key to future success.

Reporting Period

The ESG Report details the Group’s activities, challenges and measures
taken in environmental, social and governance aspects for the year ended
31 December 2025 (the “Reporting Period”).

Reporting Scope
The Group mainly operated the production of specialty gases through its
wholly-owned subsidiary Tangshan Tangsteel Gases Co., Ltd. (& 1L & i
REARQT) (‘TTG).

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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TTG is the first Sino-foreign equity joint venture gas production enterprise
in Hebei Province, which was jointly invested and established by Tangshan
Steel Company Limited (/& 1L & # f% {5 B BR 2 F1) and the Company on
8 February 2007. TTG has set up six departments including the safety
department, the production facilities department, the technology quality
department, the finance department, the sales department, and the
general department, five branches which include steelmaking branch,
Yutian branch, Laoting branch, stainless steel branch and ironmaking
branch, and three plants, such as Luanxian Tangsteel Gases, Dongxin
Village and New District TTG headquarter (formerly known as Zhongqi
Investment (Tangshan) plant). The Group is committed to a market-
oriented approach, and strives to keep pace with the times and develop
with innovation. The Group prides itself on its excellence of quality and
continuously improves its service quality. In particular, the Group has
always stood by the philosophy of taking quality and customer as the
first priority and management with integrity to provide users with all-
round services and the society with the best quality products. In pursuing
sustainable development, the Group always regards quality, safety,
environmental protection and energy conservation as the core values of
the enterprise, aiming to enhance customer satisfaction. In addition, the
Group, aligning with requirements of the “new path of industrialisation”,
aspires to develop TTG as the number one provider in North China and
a nationally and internationally well-known “GGS TTG” brand.

TTG is the Group’s key area of focus in the annual report for 2025, as
it is the Group’s main business. Therefore, it is of high relevance to the
Group’s ESG matters.

Reporting Framework

The ESG Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code as set out in Appendix C2 to the
Listing Rules of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”), all “mandatory disclosure” requirements and “comply or
explain” provisions, and materiality, quantitative, balance and consistency
reporting principles. In preparing the ESG report, the Group has adopted
the international standards and emission coefficient as set out in ESG
guiding materials published by the Stock Exchange, to calculate relevant
key performance indicators (“Key Performance Indicators”). The way
of preparing the ESG report remains the same as adopted last year.
Application to materiality is detailed in the section headed “Materiality
Assessment” of the ESG Report.
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The Report has been compiled in compliance with the reporting principles

of “materiality”, “quantitative”, “balance” and “consistency” as described in
the ESG Reporting Code.

Materiality: During the Reporting Period, the Group performed materiality
assessment to identify material issues primarily to be disclosed in the ESG
Report. The materiality of such issues has been reviewed and confirmed
by the ESG Committee. For more details, please refer to the sections
headed “Communication with Stakeholders” and “Materiality Assessment”

Quantitative: The quantitative data disclosed in the ESG Report has been
affixed a supplementary statement to illustrate the sources of any standard,
methodology and conversion factors used in calculating emissions and
energy consumption.

Balance: The Report aims to provide a comprehensive and fair view on
the sustainable development performance of the Group, without missing
any information in relation to material environmental, social and governance
issues.

Consistency: The ESG Report has been prepared adopting the same
method as in last year, and explanations have been provided for data with
changes in disclosure scope and calculation methods.

Source of Data and Responsibility Statement

The information disclosed in the ESG Report sources from the Group’s
internal documents, statistic reports and relevant public information.
The Group undertakes that the ESG Report does not contain any false
information, misleading statement or material omission, and assumes
responsibility for the authenticity, accuracy and completeness of contents
therein.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Forward-looking Statements

This ESG Report contains forward-looking statements which are based
on the current expectations, estimations, projections, beliefs, and
assumptions of the Group about the businesses and the markets in which
the Group and its subsidiaries operate. These forward-looking statements
are not guarantees of future performance and are subject to market risks,
uncertainties, and factors beyond the control of the Group. Therefore,
actual results and returns may differ from the assumptions made and the

statements contained in this ESG Report.

Contact Us

The Group attaches high importance to readers’ valuable opinions. If you
have any doubt or suggestion on the ESG Report, please contact the
Group via the following means:

E-mail: ir@cgiihldgs.com

ESG GOVERNANCE STRUCTURE

Board Statement
The Board assumes overall responsibility for the Group’s environmental,
social

and governance strategies, and oversees the formulation,

administrative management, implementation and related reporting. The
Board assesses progress in achieving ESG goals and reviews key issues
including sustainable development goals, climate risk and opportunities,
customer experience and employee morale. The Board is provided with the
latest concrete information on ESG matters on a regular basis, covering
energy policies, stakeholder rights and employee benefits. The Board
members receive ESG related training, as a part of onboarding requirement
and continuous professional development, and seek more opportunities

to enhance skills and experience in this area.
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Board

In the governance structure, the Board takes overall responsibility for
ESG matters of the Group, and conducts collective discussions on ESG
related matters at least once a year to provide directional guidance for
the sustainable development strategy of the Group. The Board is also
responsible for ensuring the effectiveness of risk management and internal
control systems, examining and approving the medium to long-term ESG
strategy and annual targets, ensuring that ESG factors (including climate-
related risks) are fully integrated into key decisions such as significant
investments, mergers and acquisitions, and financing, as well as the
enterprise’s overall risk management framework. The Board is responsible
for approving risk assessment methodologies, scenario analyses and
response strategies, ensuring the effectiveness of risk management and
internal control systems. Furthermore, it is responsible for approving the
ESG Report, assuming ultimate responsibility for its authenticity, accuracy
and completeness, and ensuring compliance with the requirements of the
Stock Exchange’s codes and guidelines.

ESG Committee

The Group has established an ESG governance framework. In order to
further improve its sustainable development governance structure, the
Group has established the ESG Committee (the “Committee”) under the
Board. The Chief Finance Officer of the Group serves as the chairman of
the Committee, and its key members comprise the heads of departments
responsible for ESG affairs of the Group, in order to more effectively
incorporate sustainable development considerations into the decision-
making process of the Group.

In ordinary operations, the Committee is responsible for collecting relevant
information and data on ESG aspects for the preparation of the ESG
reports. The Committee meets annually to report to the Board, assists in
identifying the Group’s ESG and climate-related risks and opportunities,
establishes mechanisms for risk identification, assessment, monitoring
and response and assesses the effectiveness of the Group’s ESG internal
control mechanism. The Committee also examines and evaluates the
performance in different aspects such as environment, health and safety,
labour standards, and product responsibility. It regularly collects and
analyses ESG data to monitor progress towards targets. The Committee
reports to the Board at least once a year and makes recommendations
when necessary. The Board will discuss material ESG issues as well as
management strategies and policies of the Group, so as to continuously
enhance the sustainable development performance of the Group.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Communication with Stakeholders

The Group also highly values matters that are significant to stakeholders,
including but not limited to customers and employees and non-
governmental organisations. The Group actively seeks every opportunity
to understand and communicate with stakeholders to ensure improvement
of products and services. The Group firmly believes that stakeholders play
an important role in sustained success of its business.

FTERFHE S2HRE
Key stakeholders Engagement Channels
RERKREE e RKRRBAFARE
Shareholders and investors o Annual general meetings
o  HBWE
° Financial reports
. NEREK

®F .
Customers o
.
L]
[ ]
.
L[]
[ ]
BT .
Employees .

Announcements and circulars
UNGSIEER
Company website

EPRG R

Customer service hotline
BRI

Customer complaint mechanism
MRS

Social media

wmEERS

Satisfaction questionnaire

Bl g kEReg

Training sessions, seminars and briefings
78 B Y

Performance review

B TR EF# il

Employee complaint mechanism

W EDE i

Internal communication

RE - e RkE A RS Envionmental, Social and Governance Report 2025
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Key stakeholders Engagement Channels

HEm e HEBFEER
Suppliers o Supplier evaluation meetings

o HEREZ
° Supplier audits

. BiFEE
° Tender selection
. TEHRE®

° Regular communication

HERFRFAS e HEEH
Community and non-governmental e Community activities
organisations . e -0)

° Volunteer activities
J EB)E R
o Sponsorships and donations

HERAR e RIE #HakEAWRSE
Media and the public ° ESG reports

J NGIE R

° Company website

s HXKBFE

o Social media platforms

BRREEHKE J EEMXEFBEE
Governments and regulators o Written or electronic communications

o TEHEHRKIR
° Regular performance reporting
e [EEEE

o Information disclosures

8 CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.



RE #HERERHKRSE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B R

BEGHTRTRABHELERSE LR
EREENERRNL AEETFRT
BB - ARERREASETAR
BREEREE RERARAIERND
%o RBRBGEETREER  AEE
BIATRERHE N2 RET - g

B WEHFERERZERERRE
ERRE -

TREEHEBENMIRE  HERER
HETEZMHFGHNEG

I
> @ W
=

HERENTE
Impact on Stakeholders

MATERIALITY ASSESSMENT

To better understand stakeholders’ opinions and expectations on ESG
matters, the Group performs materiality assessment on an annual basis.
The Group ensures the use of various platforms and communication
channels to reach, listen and respond to its major stakeholders. Through
comprehensive communication with stakeholders, the Group understands
the expectations and concerns of its stakeholders. The feedback opinions
obtained enable the Group to make informed decision and better assess
and manage the impacts arising from these business decision-making.

The table below summarises the results of the materiality assessment
performed on identified ESG matters:

EEMERE
Materiality Matrix

&

Low

=

OBREREHER
GHG emissions

I

. BERHFERFEKE
Energy and water consumption

7. BEERERRE

Occupational health and safety

10. ATRHE R
Sustainable supply chain

13. B RAR

Customer relationship

16. B

Intellectual property

Y

Tt

HAEBEB TS High
Impact on the business of the Group
2. EEYER 3. EARAER
Waste management Use of natural resources
5. R 6. B TAR|
Climate change Labour standards
8. IFAIEEE R 9. 5| RBBAS
Training and development Talent attraction and retention
11 EER R EIE NRERERERLZE
Supply chain risk management Product quality and safety
14 ERE2 15. 8 FEUETLIR
Cyber security Customer data privacy
17.R&5 184t EIRE R E it R E
Anti-corruption Community investment and

local community engagement
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ADDRESSING CLIMATE CHANGE

Climate Governance

Board Oversight

The Board has established an ESG Committee, which assumes ultimate
responsibility for overseeing climate-related risks and opportunities. It
ensures that its members possess or develop the professional expertise
and competencies required to address climate challenges and formulate
relevant strategies, specifically through conducting regular training and
engaging in communication and collaboration with external advisors.

The Board holds at least one meeting annually to receive reports submitted
by the ESG Committee. The reports cover emerging climate risks, updates
on regulatory policies, and progress towards climate targets. Climate
considerations are integrated into strategic planning, major investment
decisions and the risk management framework, with a clear assessment
of the balance between financial returns and environmental impact being
conducted. Although climate-related performance indicators are not yet
incorporated into remuneration policies, the Group’s commitment to

achieving its climate objectives remains fully intact.

For detailed information on the ESG governance structure, please refer to
the “Board Statement” section of this report.

Integration into Strategy and Decision-Making

The ESG Committee proactively integrates climate-related risks and
opportunities into the Group’s long-term strategy and operational planning.
When reviewing material transactions or capital projects, climate impact
is assessed alongside financial and operational factors. This approach
ensures that sustainability objectives are aligned with business growth
while mitigating potential risks associated with climate change.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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454 Short-term
(1-54F) (1-5 years)

Target Setting and Performance Monitoring

The ESG Committee oversees the formulation of climate-related targets,
including greenhouse gas emission reduction targets and energy efficiency
improvement. Progress against these targets is monitored through clearly
defined performance indicators and reviewed on a regular basis, with
ongoing updates on the latest progress of relevant targets being reported
to the Board.

Management Responsibilities and Integration

At the management level, climate governance responsibilities are assigned
to managers of respective business units, who report directly to senior
management. This function is responsible for coordinating governance
processes and implementing control measures to monitor climate risks
and opportunities. These control measures are integrated with enterprise
risk management and operational planning to ensure the integrity of
sustainability oversight and compliance with regulatory requirements.
Internal control and internal audit processes regularly review these
measures to ensure their effectiveness and alignment with best practices.

Strategy

Identifying Climate-Related Risks and Opportunities

The Group continuously monitors global and local policy trends and
actions in addressing climate change. By integrating internationally
recognised climate scenario analysis frameworks, we identify, assess
and respond to climate-related risks and opportunities that may impact
our business operations and value chain. We incorporate climate-related
considerations into our corporate strategy and operational planning, with
clearly defined impact horizons for the short-term (1-5 years), mid-term
(610 years) and long-term (over 10 years), ensuring that climate risk
management remains aligned with the Group’s sustainable development

strategy.

Fr 3] Mid-term
(6-10%F) (6-10 years)

1 Long-term
(104F-2A_E) (Over 10 years)
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business.

Managing Climate-related Risks and Opportunities

Climate change presents both risks and opportunities. We take a balanced
approach that considers potential positive and negative impacts, enabling
us to maximise corporate value while minimising adverse effects on our

Climate-Related Risk and Opportunity Identification Table

[ B % 438 Bl [ B 4t REEE

Risk and

Opportunity

Category Risk Description Time Horizon
ERER B 2R kE - RBE - RgBERAURKEREREXR[EH SHERH(EMER)

Physical Risks

B K R

Transition Risks

i
Opportunities

BERBEEREEN  HEEILZD
HPANEXNEZEETE -

Increased frequency and severity of weather events such as
windstorms, heavy rainfall, snow and ice, typhoons, extreme
heat, and water scarcity, threatening employee safety, impacting
production capacity and operational sites, and directly
adversely affecting revenue.

FEERERZEME

RIFEEEREE RMATEREEE  BRERBERNK
E REHEBTELS BFRRERIBMRRER -

Evolution of the regulatory, technological and market landscape
driven by climate change, including the tightening of national
policies, introduction of environment-related taxes, and a
shift in customer preferences towards environmentally friendly
businesses.

RIRBEHAOHEE R HIE - NS B Al DR 7 R EAR
BEm  MREEA . BHEBEME  BRICHDUERSKRE @ &
MigemsE  #ABFEN -

Climate change gives rise to opportunities arising from shifts
in consumer preferences. The Group can introduce low-carbon
solutions and green products, achieve energy savings and cost
reductions, optimise supply chain efficiency, enhance resilience
to attract investment, secure green financing, and improve
competitiveness.

Short to Medium Term (Acute
Risks)

RSB

Long Term (Chronic Trends)

7 (BRI R)

Short Term (Policy Tightening)
PHIREHE)

Medium Term (Environmental
Taxes)

R (BRRFEE)

Long Term (Shift in Customer
Preferences)

% E (B R)

Short Term (Responding to
Demand)

hH(E T 5 1 FE)

Medium Term (Expanding
Market Share)
REI(EREE)

Long Term (Enhancing
Resilience)

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Financial Impacts of Climate Change on Business Model and Value

The Group continuously monitors global and local climate policies and
adopts internationally recognised scenario analysis frameworks to identify,
assess and respond to the financial impacts on the Group’s business
model and value chain.

HEEEANRBRE

Financial Impacts on Business Model

HEREWBRRE

Financial Impacts on Value Chain
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Acute Physical Risks — Extreme Heat/Heavy Rainfall/Flooding

EH Rim = RFE LR SHRE  REFRKRE MR
HEWHRim DEEESEARXH -

Responding to extreme heat necessitates the
installation of cooling equipment, while enhancing
climate resilience requires infrastructure upgrades,
both directly increasing capital expenditure.

FORER BEBRMEREN: RBREXLE ik
B = AR R E E ERRR R EN -

Heat allowance and medical expenses increase
accordingly; insurance premiums generally rise, with
some high-risk areas becoming uninsurable; property
maintenance costs esoalate.

Bom A REWMEANRNE  REBRE  SIREERESR
SREGERAN: BFRAXNERE BHWRATE: &k
mRSIEENRR  BEEBAESWEKRKAEBLK -
Extreme weather causes damage to infrastructure
and equipment, leading to asset impairment and
substantial repair costs; inventory is damaged due
to disasters, resulting in short-term revenue decline;
extreme heat triggers power shortages, directly
disrupting operations and causing revenue loss.

HER AEME RERESE
ﬁﬁ%mﬁ% HE TR e EL A B8 B
TEERXNEARIRE BEETGBHER EIE
BEGEHmRARER  HSRREAE -
Malfunctions in power supply and cooling systems,
along with power restrictions and outages, indirectly
affect cloud services and logistics networks, thereby
impacting other related businesses. Factory and
logistics disruptions lead to unstable delivery cycles,
directly impacting sales; construction projects are
delayed due to extreme weather, driving up insurance
costs.

Bmim AR REEKEENE  Em
= R R R A o

Extreme weather results in reduced output and
unstable product quality, while also driving up raw
material procurement costs.

0w P R S| 8 E G R R

Logistics disruptions lead to product shortages.

ERRFEE R
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Chronic Physical Risks — Water Scarcity

KBEAKRGEMNELK R

Sourcing alternative water supplies increases operating
costs

EKEEGELRINER

Water conservation projects incur additional expenses
R EHE R L - BRREAAR A

Reduced raw material supply leads to long-term cost
increases

2 N ER B R AR

Increases procurement costs
BHMHHETRE TESHERKERE -
Unstable supply of raw materials necessitates the
search for alternative sourcing channels
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Financial Impacts on Business Model Financial Impacts on Value Chain

BRARR-BREZRARAR BNER THEEKE BERR
Transition Risks-Policy and Regulatory Risks/Technology Risks/Market Risks/Reputation Risks
e RBEHEWBHRELHERKR KEERBHIL « HERESRSIBHEENLAEBE L HEFTTEHRE

MaRmRmA  XFRABKREAS BERAN BEEPERSHBERAE RE RS
e Tightening climate policies drive up operating and BB ARG I - M E T [E
capital costs; increasingly stringent disclosure e Supply chain compliance leads to changes in indirect
requirements raise compliance costs and may cost structures; non-compliance by suppliers results in
necessitate portfolio adjustments cost pass-through; multinational clients demand high
o EMBMEATESEMEEIZERA  AJESIBEE disclosure transparency; rising carbon prices increase
WA costs and erode profit margins
e Low-carbon technology transition requires substantial o {EFEFIMTARKEFFRD  HSRER A T
R&D and equipment investment, potentially triggering BEFRAZEHR  AEBEETRERL
asset impairment e Supplier technology upgrades alter the competitive
e HEERUHEMEREREMTKTE  BKARD: landscape, driving up procurement costs; downstream
T 35 4% 2 o 3G OB B2 ER A E A R customers adopt green solutions, potentially
e Consumer preference for low-carbon products leads strengthening partnerships
to declining demand for traditional products and o LHtERmEMENESRBEBRE  THESERE&
reduced revenue; green product R&D increases R&D BER REZRFTERL  HEXE
and production costs e Upstream suppliers’ low-carbon transition drives up

procurement costs; downstream customers demand
green products, and failure to meet standards leads to
order loss and impaired sales

e REEZEETTEHRESFEME HLEBEE

e |nadequate environmental considerations damage
partnerships and reduce inter-enterprise collaboration

BB HEBEERIHRE ERAERE THHRE KRR
Opportunities — Consumer Preference Opportunities/
Resource Efficiency Opportunities/Market Opportunities/Climate Resilience
s RHEEMEBFLEEA TR MBAANBLERRELZEE o« THEPEBRFERER ZEERHAESIERARE

B MR EIREE e Growing low-carbon demand from downstream
e Providing low-carbon digital transformation solutions; customers strengthens long-term partnerships
deploying renewable energy and green finance o LFRCEMGE - BAEERA
initiatives to attract sustainable investors e Upstream efficiency improvements reduce procurement
s HHUKGEER RAMBOHBENEERE costs
e Launching green products to increase market share o FAIBAERAZESRMERIRE  BATSEMR WY
and asset premium 5% &) 1%
o EFREENIK - IR AHIE & ORI R K AL AR e Investments in renewable energy and green finance
e Energy and water conservation enhance operational expand the customer base and enhance resilience
efficiency and reduce costs o RABGIEEE EHEBEFH HNESHEREKY
o JGRRIRENNE - RE|IHEEFMEF - BAORIRIEEEIE e Raising collaboration standards enhances
ES competitiveness and improves access to green
e Strengthening climate resilience attracts investors and financing

customers while reducing climate-related losses

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Climate Resilience and Scenario Analysis

From the perspective of three time dimensions of short-term, medium-
term and long-term, the Group assesses the resilience of its strategy and
business model in responding to climate-related changes through scenario
analysis.

The various scenarios adopted in the analysis are derived from the
Intergovernmental Panel on Climate Change (IPCC) and the International
Energy Agency (IEA), one of which is consistent with the goals of the latest
international climate agreements. The Group has adopted the following two
scenario pathways to conduct climate scenario analysis for the two time
nodes of 2030 and 2050. The analysis mainly draws on two typical Shared
Socioeconomic Pathways (SSPs) proposed in the IPCC Sixth Assessment
Report (AR6), namely SSP1-2.6 and SSP5-8.5. Among them, SSP1-2.6
represents a relatively low-carbon emission scenario, while SSP5-8.5
represents a high-carbon emission scenario.

RE - e RkE A RS Envionmental, Social and Governance Report 2025
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A& B S —IPCCSSP1-2.6H
N #GE B = (APS)

FRE1E &= —IPCCSSP5-8.5 2 B B gt R & B
TE WK 15 = (SPS)

REERE
(APS)

Turquoise Scenario — IPCCSSP1-2.6 and IEA Announced Pledges Scenario

Brown Scenario — IPCCSSP5-8.5 and IEA Stated Policies Scenario (SPS)

BMeRR

Turquoise Scenario

RefR

Brown Scenario

2060 A1 2 BRI AR L FHIRE /1.7C 21005 31 £ F+
8= /21.8T

The global average temperature is projected to rise by
1.7°C by 2060 and 1.8° C by 2100

BILEBSRERTERRETHNERDHRKE SR - Z
BEECEREBERENRIGIE  HHSEHMER
WR-ERFTMERUBEERRREEER XBET
*ERAE - BRAHER  IREEEIFRMRELE
b+ DA K AEL A 25 AR R ZRARAR 18 TR B0 HE A o

The Turquoise Scenario depicts a future picture of
strong global climate action. This development pathway
requires the implementation of strict climate policies to
accelerate decarbonisation across all sectors, with key
directions including the rapid promotion and application
of renewable energy, electrification of transportation and
industry, popularisation of low-carbon fuels, large-scale
implementation of carbon capture and storage (CCS)
technologies and advancement of afforestation and forest
restoration efforts.

BEXRSHFRERRE ZERBERERERGEEREAR
BHEFESHRKAN  RirR ASFERERkE - WX
ME - E8REFFARESHAHRA - TBRhE
BRRTMSHESERNRPAIUEEERKESE  HEERR
&iHEMFZHHERERS -

Compared with the high-emission development pathway,
although this scenario can reduce physical climate
risks, it also presents short-term transition risks such
as compliance costs and technological investment. For
enterprises, this means bearing higher upfront investment,
but at the same time, they can gain stronger long-term
resilience and development opportunities in the low-carbon
market, which is consistent with international climate
agreements and net-zero emission goals.

2060F AT B2 B FHRA LA IBE#BiE2.4C 21005 71 L
FHIBE E4.4T

The global average temperature is projected to rise by over
2.4° C by 2060 and 4.4° C by 2100

FEBRANEETERRETHANEBERNARER - Z
ERECT2RBHETRENLSEBEBERBZENDCs)
T 53 Bk B SR M 58 FE SR I A0 AR A BT ELGR o ER kA 5 B R
SHENEANRGEESE  PDEBRKAAEE 8
FTEHEAREREREHAE -

The Brown Scenario, on the other hand, depicts a future
picture of limited global climate action. This development
pathway relies entirely on existing policies and countries’
Nationally Determined Contributions (NDCs), with minimal
investment in decarbonisation and climate adaptation.
This will lead to severe and unpredictable physical climate
impacts, including frequent extreme weather events, rising
sea levels, and resource shortages.

HRRZBERHREEER  ZER THERRREER
B - ErXEEmEBEREEESR HEREPEH RRBRER
BASROHZHIEMMEE - E—BROBL  EFEN
RIEFEBRR T  PERFRIENNRIZEEREG
THAEKESYH  RERPAMB KRR -

Due to the lack of strict climate policies, transition risks
under this scenario are relatively low, but enterprises will
face increased expenditures caused by asset damage,
supply chain disruptions, and rising insurance costs. This
scenario highlights that in the face of ongoing physical
climate risks, enterprises urgently need to take robust
climate adaptation measures to maintain operational
resilience and ensure long-term financial performance.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Potential Impact of Physical and Transition Risks on Asset Value by 2050
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Bgi At RER

Operating Locations: Hebei

RIEEBRBEER Climate-Related Risk Factors and Hong Kong
High-Carbon
Turquoise Development
Scenario Scenario

ERER
Physical Risks
13 3 = Extreme Heat & A
Low Medium
1 5% F& /R /3R K Extreme Rainfall/Floods {li8 =
Low High
TKE TR 52 Water Scarcity K H
Low Medium
AR
Transition Risks

2R B 0K 4R R Policy and Regulatory Risk K =
Low High
3% [ b2 Market Risk i3 =
Low High
B i [ B Technology Risk & H
Low Medium
22k Reputation Risk K =
Low High

AT BRRE RIS R M - WIRB IR A EER
B H i FE AR AR 18 08 T AT - NEEH
FETHEHRBRON  URRTHRE
MBE ERAMMISEAE -

Our strategy remains resilient and is supported by adaptation and
mitigation measures embedded in business planning. The Group will
regularly update the scenario analysis to reflect the evolving scientific,
regulatory, and market dynamics.
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2B & B 47 51 E Adaptation and Mitigation Plans
ERNBEEoMssm  AEBDHFE M@ Based on the findings of the scenario analysis, the Group has formulated
JENORMERE  AESEERRAKEEANE the below adaptation and mitigation measures to tackle physical and

B o transition risks.

[ B | A iE FE MR A& B e

Risk type Adaptation and Mitigation Measures

SHYERRK e THESR AFAESERE FEHREENREKEEME
Acute physical risks e Conduct regular drills to test emergency response, crisis

management, and business continuity plans

o HEFBRIERERGITERMEARM(CIEE - & Rim KR

e Develop enhanced and localised measures for various climate
scenarios to respond to extreme weather

o MERMERMHENIKRERARRRNE HEIERSE

e Promote ventilation and cooling renovations of facilities and
suppliers’ factories to improve the working environment

o MBI AMUKEIKEREIRES

e Incorporate flood and water body risks into office location selection

e MARKXB(MRBHR EARAF)RERNNTEMARBRFRENLE

e Place key equipment (such as servers and air conditioners) in
locations that meet flood and wind resistance standards

e AREENEREEHMER BEASGTRR

e Implement targeted measures within the Group to reduce the risk
of casualties

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Risk type Adaptation and Mitigation Measures
18 Y2 R s EMRMEBEEBEPEZEEFBKERNTE

Chronic physical risks

B E R

Transition risks

e Consider the impact of surrounding water resources in the process
of office location selection

o [FAMKREE WHERARBARSAKEE

e Use water-saving equipment and renovate existing equipment to
improve water use efficiency

o AEHBEERBEILTERKROATAY IR HEBHKEE

e Assess the availability of alternative water sources in case of
shortages and install backup water supply facilities

e RUt2HIEBIARBKEEHRBEBDESGHENX

e Track global and domestic trends and latest requirements for climate
information disclosure

e BARHMBEEHREER LHEMNZBEFRE  BEABEANKTS
BR

e Optimise carbon emission disclosure and management, respond to
stakeholder feedback, and monitor the development of the domestic
carbon market

s REEEXSEEWBHFELREMEE  HIERBERBIZESIF
=

e Disclose energy consumption and carbon emission data in high
quality in accordance with regulatory requirements and formulate
environmental risk control plans

e TEREEREEBNEE BURGRREEHE  HEHEE
[E

e Assess the impact of climate risks on the business, establish a
climate risk management mechanism, and prevent reputational risks

e REZFRERBREBBX WARGHEHERRE=S

e Improve legal risk management policies and incorporate climate-
related risk considerations

25 L RE AR E Environmental, Social and Governance Report 2025
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Current and Anticipated Financial Effect

By applying reasonable information relief of ESG Reporting Code, the
Group does not disclose the amount and percentage of assets and
business activities vulnerable to climate-related physical risks, transition
risks and opportunities. The Group has not allocated capital expenditure,
financing or investment towards climate-related risks and opportunities. We
are evaluating and will come up with a budget in the future for investments
in energy-efficient equipment or preparation of emergency situations.
Internal carbon pricing mechanisms are currently not applied in our climate
strategy, scenario analysis and decision-making.

Climate-Related Transition Plan

Based on the identified climate-related risks and opportunities, as well
as the assessment of the resilience of its business model, the Group has
formulated a climate transition plan to address climate change. The plan
focuses on reducing greenhouse gas (GHG) emissions and adapting to
climate impacts. The plan first conducts a comprehensive assessment
of the current situation, including emission inventories and vulnerability
identification, and then sets clear short-term, medium-term, and long-term
goals, focusing on achieving net-zero emissions.

Key strategies include the use of renewable energy, improvement of energy
efficiency, promotion of sustainable transportation and improvement of
waste management. At the same time, we prioritise adaptation measures,
such as upgrading infrastructure and implementing efficient water resource
management practices. Attracting stakeholder support and resources
through community engagement and partnerships is crucial. The active
formulation of climate-friendly policies is key to effective implementation,
supplemented by regular monitoring and reporting to ensure transparency.
Investment in innovative technologies will raise awareness and drive
practical actions towards achieving climate goals.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Climate Risk Management

Effective risk management is crucial to the long-term development of
the Group. The Group adopts a structured and integrated management
approach to identify, assess, prioritise, and monitor climate-related risks
and opportunities across all business operations and the value chain.
This framework is supported by policies, systems, and standardised
processes, integrating internal and external data, industry benchmarks,
and regulatory requirements, and is fully incorporated into the Enterprise

Risk Management (ERM) system.

The ERM system includes established risk communication mechanisms
and procedures related to risk response measures. The Board bears
ultimate responsibility for the Group’s risk appetite and is responsible for
establishing, maintaining, and overseeing the effective operation of the risk
management and internal control systems.

The Group conducts climate-related scenario analysis based on
internationally recognised frameworks such as the Intergovernmental Panel
on Climate Change (IPCC) and the Network for Greening the Financial
System (NGFS),
potential

providing a basis for risk identification and assessing
impacts under different climate development pathways. A
combination of qualitative and quantitative thresholds is used to assess
risks, considering the nature of risks, their probability of occurrence, and
the extent of their impact on financial operations. The prioritisation of
climate risks is incorporated into the ERM system, consistent with other
strategic and operational risk management requirements; continuous risk
monitoring is achieved through regular reporting to senior management
and integration into internal audit processes, enabling timely optimisation
of management strategies.

The Group continuously enhances its scenario analysis capabilities and
expands its business coverage, while using the same method to identify
and assess opportunities such as improving resource utilisation efficiency
and expanding the low-carbon market. The above processes are all
embedded in the Group’s ERM system, providing a basis for investment
decisions, capital allocation, and resilience planning, and helping to
achieve long-term sustainable development goals.
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Climate and Nature-Related Targets

The Group has formulated climate-related targets aligned with its strategic
objectives and
electricity consumption, water consumption, GHG emissions and waste
reduction. These targets aim to support climate mitigation and adaptation

regulatory requirements, covering targets for overall

efforts.

BE-Ll2025F B EEF
Target (with 2025 as the
baseline year)

45 HA (2025-2030)
Short-term
(2025-2030)

7 HA (2030-2040)
Mid-term
(2030-2040)

R #1(20502 %)
Long-term
(after 2050)

‘W em e Al
BERERE

GHG intensity

RIFETFHETE1%-3% T FE5%-10% TEE11%IA £
Remain unchanged or Decrease by Decrease by more than
decrease by 1% to 3% 5% to 10% 11%

HINBENRZEUVEREER

Purchased electricity and steam
intensity

IKERBEREE

Water consumption intensity

EEREDEE

Hazardous waste intensity

BREEEVTE

Non-hazardous waste intensity

8 =R
AEERERARAERBEETIIE £S
HEBBMRESH AR RARSIENEE
RERBHN(BE ) INEEHRINE
AAELHERERBHER@EE )UK
RRIEREE THERY BTIRY BK
ERMSRKEEEENEMBERAERE
BREE=)  AKEEZEBREP - &
FHRERERBHROEZEM - ER
BAEEAE AR RIS R ERE
MEEASEEE —REREBHEREN—
B - ARESEERIESEIRRE K
DRETRER - AREE BB RAEEM
ERHAEREHFANTZTEER Hite
BHSHABERRMERDESTHEE
VAR D R IR BE AL AR T R 5 4B 1 o

GHG emissions

The Group continues to conducts greenhouse gas (GHG) verification.
The scope of the inventory includes direct GHG emissions (scope 1)
from diesel and natural gas combustion, indirect GHG emissions (scope
2) from purchased electricity and purchased steam, and other indirect
GHG emissions (scope 3) generated from waste paper processing, factory
waste, employee commuting, business travel, and wastewater treatment.
In the Group’s operations, energy consumption constitutes the primary
source of GHG emissions. However, the trees planted within the park
can absorb some GHG, thereby offsetting a portion of the Group’s GHG
emissions in scope 1. The Group places high importance on improving
energy efficiency and reducing energy use. Recognizing the significant
impact of energy choices and consumption on GHG emissions, the Group
is committed to exploring measures such as renewable energy adoption
and energy efficiency improvements to reduce indirect emissions and
enhance sustainability.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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GHG emissions during the Reporting Period are detailed in the table

below:
BE Indicator! B 20254 2024%F
Unit 2025 2024
BEEARERBHEREE-) Direct GHG emissions —&8liREE 640 582
(Scope 1) tonnes CO,e
MEAEREBYN(EE ) Indirect GHG emissions —SemER 898,279 699,282
(Scope 2) tonnes CO.e
— At i B AR % - location based
HEEEERBHN(BE=) Other indirect GHG —RemER 557 1,217
emissions (Scope 3) tonnes CO.e
—HERI5 - BEEWEE - category 5 : waste
disposal
— 856 : i 2= B % = K - category 6 : business
travel by air
—fER7 - BETRY - category 7 : employee
commuting
FWE— WP Scope 1 — carbon W~ S {LiRE = (0.14) -
displacement tonnes CO.e
BEREHENBE Total GHG emissions —alttmE=E 899,475 701,081
(BE—sHE—EE= (Scope 1 & Scope 2 & tonnes CO,e
Scope 3)
BRERBHEREE GHG emission intensity —EIREE M 0.15 0.14

(Total GHG emissions/
Total production?)

tonnes CO,e/tonne
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CEE

1. REBZAZEREHEREE A (CO,) - F
BCH)R—8{-—RaN,0) TEBREA-S
EIXREEAMTUERE  T2RBREEETRRN
HRERARARMEAAFELRIFESS
HENCAERBREZTE CESTER
EERAE) BERIBEMOCNMERERE
HeERERRE - - REFRENIEE
ERIES) PEAREMBA A RBRRIDHEMS
2025F 12 A MOV R E 1 — /bR HE A F
AE - RBEBEENRENCQOAFITHEER
HE) o

2. BE_HRRBLERAEFE &AM
ROEFMEBEENFHERREERAE
K& e

3. H 22025F12A31H  AEEMNEELE S

5,992,059 (2024 : 5,109,796) ° It HiE /&
EEt B H b2 8K -

RiR

REBETIAEENFERRNAZNLEE
AR B FRIBREMAAEREZRORE
AEBEHNBROBELERDERENTE -

RHEHRHE AEECBEREBTLHLA
ERUEEEAFENMARBRRLE
FoER  BRETRRPBEAREMN(REA
RAMBREREZIR(PEARKLME
IKBRFEIED

Notes:

Our GHG emissions include CO,, CH, and N,O and are converted to reflect the tonnes
of CO, equivalent with reference to, including but not limited to, the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard published by the World
Resources Institute and the World Business Council for Sustainable Development,
the How to Prepare an Environmental, Social, and Governance Report — Appendix 2:
Reporting Guidance on Environmental KPIs issued by the Hong Kong Stock Exchange,
the latest Announcement on Carbon Dioxide Emission Factors in Power Sector released
by the Ministry of Ecology and Environment of the People’s Republic of China in
December 2025, and the 2024 Sustainability Report of HK Electric Investments.

2. Scope 2 emissions are calculated using a location-based approach, which is based
on the average emission intensity of the local electricity grid where the energy is
consumed.

3. As of 31 December 2025, the Group’s total production was 5,992,059 tonnes (2024:
5,109,796). This data is also used to calculate other intensity metrics.

To maintain the Group’s sustainable development commitments and goals,

and comply with the provisions of laws and regulations on environmental

protection, the Group strives to reduce the impacts of its business activities

on the environment.

During the Reporting Period, the Group has strictly complied with all and

did not violate any relevant environmental laws and regulations that have a

significant impact on it, including but not limited to the Law of the People’s
Republic of China on Environmental Protection ( {fF ZE A R X MR H R
#3%)) , and the Law of the People’s Republic of China on Prevention
and Control of Water Pollution ( {7 2 A E £ M B K )5 2 B7780%)) .

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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BE EMISSION
BE S| HE B Air Emission

AREBE0FEEHEHFELFHEERE  In 2025, the Group conducted a re-sorting and re-statistics of the vehicle
EHREESGE  NEHBIEREEFEE—  operation usage data, with the current period’s data exhibiting certain

FTER EFEBEHFTEFEHKARS - fm  discrepancies compared to previous years. The Group’s vehicles are
EBBREL  BWERERREEMIBRY R T : fuelled mainly by natural gas and diesel, with corresponding air emission
detailed as follows:

EE Indicator B 20255 20244F
Unit 2025 2024
W& A ¥1(S0,) Sulphur oxides (SO,) /NS 1,138.76 LF0.01
kg Less than 0.01
RALTNOY Nitrogen oxides (NO,) N 0.93 A 120.01
kg Less than 0.01
R (PM) Particulate matters (PM) AT 81.88 0
kg
BEYEE Waste Management
- BEEEY - Hazardous waste
AEEEFETHT(ERBERNE The Group has formulated and implemented the “Solid Waste
BHIE) @AY EEMANLT EEEE Management System” ((EfEEZYEEHE)), which aims to
EYHSE WERERE  BRASE ensure that the wastes produced by the Group will not pollute
BRELNEZED TS HREENK the environment and will comply with the Group’s environmental
AR WFEARERRETEH (P policy as well as local laws and regulations by sorting, collecting,
EARHAMBERBEREEL)  URE and treating solid wastes generated from production and local
2 EBER - REBREMMAA operation. Hazardous wastes and non-recyclable industrial wastes
EMMITEEZHEEBEZAER will be treated by state accredited and qualified waste disposal
z\ﬂ&ﬁ*ﬁ RELMERYEERE organisations which are commissioned by the management.
I8 e
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AREBEREMBRARIZB(RERT
XEREYVETE  EEBSLEHE
DK R BE ) B 13 05 R 4 I 4 2E)
%&ﬁzgx BREREEERE
@%% BEZYEIEREAER
BEREEY) - T@WI SREEY) - AR
TT@WI%F%%W%Q@EE
bRk o REEDRIREEBEEY R
BEEEMHFRE £EXRES
A EEEREBEMEE BN E
BREZY - TrBRHEEEEDR
BEEREY AFEEEBEZEEY
MREBEENAL=FFHERRTE
BRAR AEEREEZREBAM
FETTEERE  BESHZRE
BUNHMESERRCTILEBRED
RETAIEY  AMEIREEIRBHEA
REMBE(THEHE]DREEZ2REIBPIR
TREREEEEEZY -

The Group requires its subsidiaries to manage and supervise
their disposal of solid waste in accordance with the provisions of
the General Industrial Solid Waste Storage and Pollution Control
Standards for External Sites ((— MR T EBEEEWETF RESS
FAEHIZAEY) and the Pollution Control Standards for Hazardous
Waste Storage ({f& K & ¥ b7 177 )5 2 1% & 12 %)) and other
regulations. Solid waste mainly includes hazardous solid waste,
recyclable solid waste, and non-recyclable solid waste such as office
and domestic waste. The Group has set up storage facilities for solid
waste and hazardous waste. The production facilities department
engages qualified organisations for the disposal of recyclable solid
waste, non-recyclable solid waste, and hazardous waste. This year,
the qualified organisation for the disposal of hazardous waste is Hai
Chang HB Co., Ltd. (2= ZGEREFBHFEERAE]). The Group
had carried out qualification verification during the selection process
for the qualified organisation, including review of its background
information and the certificate of hazardous waste management
license in Hebei to ensure compliance with the People’s Republic
of China (“China”) and the safe disposal of hazardous waste as
regulated by the safety and environmental protection department.

EARANE: BN ©F. . 80
LELELLES LI

P :! e )
] ]
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HEEEEY -
MRAEN—REF - BREEGKAR
Hit—REmEEERMRENE
- RETERVNIERR  %F
BEVNEBREZERENGRTTHE
BRTEEE - BEML - AEEES
RERAHETIERREES  LRA
[ARJRBICR A - BHAA - BREREE
BONEERDEZWMOES

Non-hazardous waste
General office waste, including discarded paper, general food
packaging and beverage containers, constitutes the primary source
of non-hazardous waste. Such waste is properly disposed of daily
to maintain workplace hygiene. Nonetheless, the Group advocates
for a green and sustainable working environment and adheres to the
“4R” (Reduce, Reuse, Recycle, and Recover) principle to minimise

waste generation.

EE Indicator X 20254 20244
Indicator 2025 2024
BEEEEYHRE Total hazardous waste NIy 10,465 17,343
kg
BEBEEWEE(BEEEY  Hazardous waste intensity AT/ 0.00174 0.00339
BEHTERLE) (total hazardous waste/ kg/tonnes
total production)
BEEEWHEE Total non-hazardous NI 48,500.00 32,705.66
waste kg
EEBEEYEE(EEZEREY  Non-hazardous waste Ny 0.0081 0.0064
BE HtEHBEY intensity (total non- kg/tonnes

hazardous waste/total
production?)
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USE OF RESOURCES

Energy management

The Group has formulated and implemented the “Energy and Resources
REREENE)) to manage the use
of energy in the production and daily operation of the Group with

Management Measures” ({&&

the purpose of improving the utilisation rate of energy and resources,
energy conservation, and reducing energy consumption. The Group
has designated an energy specialist responsible for tasking energy
management and conducting statistics and analysis of energy
consumption data in order to improve technology and processes, and to
reduce energy consumption.

The Group not only strictly abides by the Energy Conservation Law of
the People’s Republic of China ({FZEA R EMEIFILI8ERE)), but also
encourages its employees to foster resource conservation and recycling
habits in daily work. To protect natural resources and increase operation
efficiency, the Group closely monitors the use of resources to ensure
full use of resources and avoid waste. Each department of the Group
must regularly report on the use of resources to the production facilities
department and take corrective actions for issues arisen in a timely
manner.

The finance department is responsible for formulating index plan of energy
cost, convening energy management meetings regularly to summarise
the previous performance of energy-saving. In such meetings, they also
formulate a new plan index plan of energy cost for the upcoming fixed
term and specify a detailed resolution on reducing energy consumption
and energy saving. The human resources department is responsible for
formulating plans to save energy for the use of electrical appliances in
living areas and offices, as well as implementing resource control, for
example, encouraging employees to turn off lights and air-conditioners
after work, which can avoid energy consumption due to appliances
remaining on standby mode. With the location adjustment in TTG plants,
flexible production has been realised amongst all production plants,
to further enhance energy conservation and consumption reduction,
adjustments to production equipment across all production zones have
been implemented. This has resulted in decreased usage of auxiliary
energy sources such as production water and steam.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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REE 20255 [F - 5 A — R 580 AT R

In 2025, the Group implemented a series of energy-saving and emission

PedE e HERARKMBBACHFEMHLT © reduction measures, the specifics and related effectiveness evaluations of
which are as follows:
B 82 BE 18 b BiEARS RAERERRF L

Energy-Saving and Emission
Reduction Measures

Content and Related Effectiveness Evaluations

BAERAEEER
RF B KX —BE(LED)

Lighting electricity management and
installation of light-emitting diodes
(LEDs)

AKK & i EE
Water and facility management

BEBREY

Non-hazardous waste

RERE =08 BRAEREMAHRHNMBOWACHKAE K-
BEDMRKABELRE TRIFBERL  EXERENEILTD
AEE UNEEEREMRAS -

Partial lighting in equipment workshops, air separation towers, offices,
and other public areas has been replaced with LEDs, substituting
incandescent and mercury lamps. Natural light is utilised to the fullest
extent, and electric lights are turned off when sufficient ambient light is
available to reduce electricity consumption.

AEXRBHEEEEAKREETET  MIERKEBRAEKRE
VTHEREZVEH KEHR EREEXRAKTEEBHKER UKL
ERRORE ©

The production facilities department is responsible for monitoring

the normal operation of water-using equipment to prevent leaks and
other forms of waste. Employees are educated on water conservation
awareness and required to turn off taps after use to avoid water
wastage.

BREBEFEANTRW—REZYOEES  ZFH - EH -5 28
ERHNE BRENERE AEELEEXRBHETEELEREE
ERIBAIENE B ERY M BHASHREHRENTE -
Recyclable general waste generated in equipment workshops includes
scrap iron, steel, copper, aluminum, sludge with high iron content,
discarded belts, and tires. The Group’s production facilities department
entrusts certified units to handle recyclable solid waste, thereby making
every effort to reduce environmental impact.

AN - RIREEM  AEBEFTHRTKE =
BRI S I8 B R IR K R T#HSH#O#K R A FIE
B REEZEREEE  BRETHEE
R ENK - BIEKE M  2025F 1T

REEH - BRFIKREREH AGB30254-
Q02412 N R #T —AREEN B - KR
B R B3k B GB19762-2007 A — A% A&
WIZAE  KREFERE AL ERNEHE
=

Additionally, during the Reporting Period, the Group replaced water
pumps. Pumps Nos. 7, 8 and 9 within the circulating water system
of the phase Il hydrogen production project were reused equipment.
Such ageing equipment was frequently maintained, and their motors no
longer met national new energy efficiency requirements, rendering them
obsolete products. In 2025, the Group undertook equipment upgrades,
replacing water pump motors with the latest Class 1 energy efficiency
motors compliant with the GB30254-2024 standard, and the energy-
saving efficiency requirements for water pumps were required to meet the
Class 1 standards specified in GB19762-2007, resulting in reduced unit
consumption of the water pump and decreased consumption of energy-

carrying media.
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REBERRERBEREREHRMOT An overview of the Group’s energy consumption performance is as follows:
BERESE Type of Energy Consumption ZE{I 20255 20244
Unit 2025 2024
BEEERERE Direct energy consumption T BB 2,881,561 2,636,991
kWh
R R #E Indirect energy consumption TFE & 1,566,345,412  1,386,374,476
INEE R Purchased electricity and kWh
steam
RERABERE=E Total energy consumption TR 1,532,909,853 1,305,808,267
kWh
BERBEFERE Total energy consumption FRE EERES 255.8 257.6
intensity kWh/total production®
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RSB AEEHRKENT -

Water Management

The Group has encountered no issues in sourcing water, and the current

water supply meets its daily operational needs. The Group’s water

consumption is minimal, primarily used for basic cleaning and sanitation.

To reduce water wastage, the Group actively promotes water conservation

awareness among employees and strives to improve overall water

efficiency. The following water-saving measures have been implemented:

° Promptly repairing leaks in office plumbing, taps, or toilets to avoid

water loss.

o Enhancing employees’ awareness of water conservation through

internal campaigns and training, encouraging them to adopt water-

saving practices in their daily work.

° Using water facilities reasonably and maximizing their capacity to

reduce unnecessary water usage.

During the Reporting Period, the Group’s water consumption was as

follows:
EE Indicator By 2025%F 20244
Unit 2025 2024
AXE water consumption 35K 2,990,500 2,680,080
mS
RKEZRE water consumption NAEKSEERES 0.50 0.52
intensity m3,total production?

BEMH
HRAEREZLEBEHL TSI RERE
KHH MY BEHEOEUER -

Packaging Materials

Since the Group’s core business activities do not involve the use of
packaging materials, no data is available in this respect.
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ENVIRONMENT AND NATURAL
RESOURCES

In strict compliance with laws and regulations including the Environmental
Protection Law of the People’s Republic of China, the Law of the People’s
Republic of China on the Prevention and Control of Atmospheric Pollution
(Amended in 2021) ({FEARKFE A RITEPAZER2HELE))),
the Law of the People’s Republic of China on Environmental Impact
Assessment (Amended in 2018) (/I A R HEFBIIRE 25T E /A (201818
1E))) and related regulations, the Group has formulated its Management
Handbook (& 2 Fffit) and established its environmental management
system which conforms to GB/T 24001-2016 (ISO 14001) standards,
thereby effectively reducing pollutant discharge and resource consumption
resulting from production and operation. To reduce the impact on the
surrounding environment, the Group has installed noise-cancelling facilities
to minimise the impact of inevitable noise generated during its operations.

SOCIAL

The Group believes that maintaining a good relationship with its
employees is one of the key factors which leads to success of an
enterprise. To enhance employee satisfaction, the Group provides a
competitive remuneration and benefits and comprehensive training plan
for employees to unleash their potential. Team-building activities, such
as sport competitions and walking events, annually organised by the
Group, promote a sense of belonging among the employees and build a

harmonious working environment.

During the Reporting Period, the Group was not aware of any material
violation of the relevant laws and regulations having significant impacts
on the Group in relation to remuneration and dismissal, recruitment and
promotion, working hours, holidays, equal opportunities, diversity, anti-
discrimination and other treatment and benefits, including but not limited
to the Labour Law of the People’s Republic of China ({FZEA R L F1E 44
%), the Labour Contract Law of the People’s Republic of China ({#
#=ARKFBELE A RIE)), the Production Safety Law of the People’s
Republic of China ((fZEARLMEALZ 24 EA) in Mainland China and
the Employment Ordinance (({&{&151)) (Chapter 57 of the Laws of Hong
Kong).

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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EMPLOYMENT

Employment practices

The Group has formulated internal policies in accordance with relevant
labour laws and regulations, covering areas such as compensation and
dismissal, recruitment and promotion, working hours, holidays, equal
opportunity, diversity, anti-discrimination, other benefits and welfare,
employment development and training, and child and forced labour. To
ensure that employees clearly and consistently understand and implement
the Group’s key policies, we have formulated an “Employee Handbook”,
which details the rights of employees, such as working hours, leave
entitlements, other benefits and welfare. “Employee Handbook” is available
to all employees upon request for referring and understanding their rights
and interests. The Group is committed to establishing a fair, transparent
and supportive working environment to ensure that employees’ rights and

interests are fully respected and protected.

Welfare and Benefits

The Group offers attractive benefits to its employees. To enhance the
employees’ sense of belonging to the Group, devotion to their jobs and
enthusiasm for work, our employees are entitled to a medical examination
every two years, with all costs covered by the Group. Additionally, based
on specific job requirements, the Group will arrange specialised health
checks to ensure employee well-being.

The Group has established a labour union in accordance with the
Labour Union Law of the People’s Republic of China ({#ZE A K & H
B T= %)) and the General Principles of the Civil Law of the People’s
Republic of China (A REME R )AZAI)) with aims to strengthen
communication with employees and through which the Group can organise
various meaningful and joyful team-building activities for employees,
including sports games, employee technical skill competitions and leisure
activities, etc.
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Equal Opportunities, Diversity and Anti-Discrimination
The Group always endeavours to provide a fair working environment
where employees are treated equally and respectfully. All employees are
assessed and remunerated based on their skills and abilities, regardless
of their race, religion, gender, age or disability.

Equal employment opportunities are offered employees to protect them
against discrimination based on age, ethnicity, race, gender and religion.
The Group also strives to create an equal, respectful, diversified, friendly
corporate culture and working atmosphere. The Group offers rest periods
and holidays no less than those specified by relevant laws and regulations,
while also protecting employees’ interests and endeavouring to establish
harmonious labour relationships.

As at 31 December 2025, the Group had a total of 309 employees (2024:
324 employees), a breakdown of these employees by gender, age group
and geographical region is set out below:

B 5 Category 2025%F 20244
2025 2024

&= 1% Bl By gender

B Male 298 296

pega Female 11 28

ZEREHR By employment category

SRERERE Senior management 11 9

FRERE Middle management 24 20

HFEE Junior employees 274 295

1% F R 48 Bl By age group

307 AT Below 30 14 10

30-50%% 30 to 50 138 155

507% A £ Above 50 157 159

i E & 5 By geographical region

B Hong Kong 2 2

$ Mainland China 307 322
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Talent attraction and retention

We give priority to attracting and retaining talents and use a variety of
recruitment channels to recruit the best talents at competitive salaries
and with a wide range of benefits. We regularly review the performance
and compensation of our employees based on their overall individual
contribution and market conditions to ensure that we motivate our
colleagues in a way that is consistent with our culture and values. We
aim to provide fair and favorable working conditions, including reasonable
working hours, fair working conditions and compensation.

The Group has fully specified the behaviours of all employees of the
Group by formulating and implementing its Staff Handbook ((& TF
fit)), the Measures for Human Resources Management and Assessment
(KANEREEEZME)), the Rules for Standardising Operation and
Implementation of Post Performance Salary Mechanism (<& i 45 &0
BIEFIREBJETEEAAY) and the Measures on Management of
Employees’ Insurance and Corporate Annual Pension ({8 T& &R % &
PEFSEEIETF)) to modernise the Group. Apart from abiding by the
Labour Law of the People’s Republic of China ({FFZEARLFEILENL)),
the Labour Contract Law of the People’s Republic of China ({F#ZEA R
MELBARE)) and the Regulation on Work-Related Injury Insurances
({TEREIEH)), the Group has also stipulated provisions in respect of
recruitment, promotion, dismissal, working hours, holidays, remunerations,
benefits and retirement. The Group offers competitive salaries and benefits
to employees and adjusts these based on changes in the labour market
to attract and retain talent, as well as to motivate employees.

In addition, we encourage internal promotion to provide staff with additional
opportunities to realise their full potential, which will help our colleagues to
clarify their performance expectations, explore development opportunities
and access the resources they need. During the Reporting Period, our
staff turnover rate was 8.41%, and all departed employees were retirees
(2024: 8.64%).

IR - @ RE AR S Environmental, Social and Governance Report 2025

35



R - HEREBRS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ANEERER - FHREMERE D HKE  During the Reporting Period, the detailed distribution of the Group’s

KFEMOMHWAT turnover rate by gender, age and region was as follows:
EE Indicator 20254 20244
2025 2024
ETEREDLY(%) ETEEBE 5 HY(%)
Employee Employee
turnover rate*(%) turnover rate*(%)
BRI S8 By gender
B Male 6.71% 7.09%
g3 Female 54.55% 25.00%
BFEWRARNDE By age group
<30 Below 30 = -
31-50 30 to 50 5.80% 5.16%
>50 Above 50 11.46% 12.58%
ZihE 5 8 By geographical region
BB Hong Kong - -
i Mainland China 8.47% 8.70%
et - Note:
4. ARFTEEIRBA O AN A ZHENE 4 Formula used to calculate the employee turnover rate: number of departed employees
EMEEE A %A EE 8 2100% of the specific category/total number of employees of the category * 100%
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Health and Safety

Production safety and occupational health and safety are the key matters
of concern for the Group. The Group has taken measures to ensure
compliance with applicable laws and regulations in respect of health and
safety. During the Reporting Period, the Group was not aware of any
material violation of the relevant laws and regulations having significant
impacts on the Group in relation to health and safety. The Group complies
with various laws and regulations of the People’s Republic of China in
connection with labour, safety and work-related accidents, such as the Law
on the Prevention and Control of Occupational Diseases of the People’s
Republic of China ((FZEAR LM ZRFG6%)), the Fire Control
Law of the People’s Republic of China ({FZEA R HEMBEHEFEY), the
Regulations on the Safety Management of Hazardous Chemicals ({fZk1{t
BRL2EE %)), the Production Safety Law of the People’s Republic
of China ({(FFEAR KB Z 24 EJA)), the Regulations on Safe Work
Permits ({(Z2T{EFFRIZEEM)), the Measures for the Administration of
Hazardous Chemicals Business Licenses (/&b 22 4L 35 Al 75 & 18 #F
%)) and the Measures for the Administration of Registration of Hazardous
Chemicals (/&b 2 mE L EIE I ED).

The Group has designated personnel, who are responsible for supervising
its labour, hygiene and safety conditions, for its industrial gas production
plants. In addition, the Group provides induction and regular safety
education programs for its employees through distribution of safety
instruction manuals, training seminars and regular safety knowledge and
response testing. As the personnel control and monitor the daily operation
of the production facilities from computerised operation control rooms, the
Group’s exposure to health and safety risks is minimal.

The Group encourages employees to actively participate in safety
management, provide opinions and suggestions, and jointly promote the
safety and health of the workplace. During the Reporting Period, the
Group did not experience any work-related deaths or lost workdays due to
occupational injuries, resulting in a work injury fatality rate of 0%. This is
the result of the Group’s attention to and efforts in occupational health and
safety, and it is also a firm commitment to the well-being of employees.
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Health and Safety

REEZZER Indicators B 20254 20244 20234
Unit 2025 2024 2023
T3 Work-related fatalities 2 Il (1) 0 1 0
Case(s)
LT K Fatality rate % 0 0.3 0
THELIER Lost days due to work X 0 0 0
injury Days

RTMBHBERETIENERE &S
BERGaREHNKE - JIERELS)
FESYBRTHBREXERELE R
AEEMBIENBERRLE2EE  RE
PENRBEER  AKERARATAT
R E

e (HEE REMBXEFELZEER

ZEETFM)

e (RE BERRLZEZEMIEHE
BEREF)

o (RE2HBHIHE)

o (ERERBRARBIZH  REMK

MEEEBREIE)

e (ZERERBIRELRHE):

e (EXEBRELZEEEHE) R

. (EAREERZEEEEF)-

In order to strengthen the management for and enhance the quality of

the prevention and control of occupational diseases, effectively secure

the labourers’ occupational health and safety during their work, reach
the target for occupational health and safety set by the Group, and
facilitate corporate economic development, the Group has adopted and

implemented relevant systems as set out below:

Management Manuals for Quality, Environmental and Occupational
Health and Safety Management System ((E & - RI15 LB 62 FE
ZEEEBRERETM),
Management Processes for Performance Assessment and
Supervision of Environmental and Occupational Health and Safety
(GRE  BERRL2ENANSHERETIERET))

o

Safety Education and Training System ({(Z 2 F 5 IH|E));

Management System for the Safety of Hazard Installations and Site,
Equipment and Facilities with Higher Risks (<& i /8 & & A &l ¥ 15
B REMRELZE2EESE))

Safety Inspection and Correction of Defects System ((Z &R & &
BRENREIED)

Safety Management Policy for Major Hazard Installations ((ZE X f&
RRLZEERHE)); and

Emergency Preparedness and Response Management Procedures
KEZEREEBEREERF))

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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Safety Training

The safety department is responsible for organising, formulating and
implementing annual safety education training, as well as monitoring and
managing the overall work on safety education trainings of the Group. It
is the responsibility of the other departments to organise dangerous and
hazardous factors identification training and prepare training materials to
ensure the necessary special technology training and safety education are
included in relevant training. All departments shall provide assistance to the
safety department to implement annual training plan of safety education
and conduct safety education and pre-job training for the new employees.
All new employees must receive the safety training with training hours no
less than 72 hours per person, and must not begin working until the safety
training test has been passed. The training focuses on basic knowledge
and protection of occupational health, emergency knowledge and analysis
of accident cases, common knowledge on safe use of electricity, training
of fire control and specialised operation safety, etc.

Safety training covers 3 aspects, including safety, occupational health and
fire control. In addition, the safety department is supposed to arrange re-
training for the workers annually with not less than 20 hours per employee.
The training includes new laws, regulations, standards, and requirements
related to safe production of hazardous chemicals, new materials,
technology, processes, safety technique requirements of new equipment,
and discussion on typical accident cases related to hazardous chemicals

production.

RE - e RkE A RS Envionmental, Social and Governance Report 2025

39



40

R HERE

B E

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

MTEﬁEI%ﬁ¢¥W%%%EW%W

The following sets forth the Group’s internal risk identification and hazard

R ERBREE control activities during the Reporting Period:
[ B BB 2 FEBE BUER
Hazard Description Problems Rectification Status
BERETAR i%%ﬁ$i REFEEZETERRE BEERET N EIR
EHER EREMERE TESERBRDEER - The corroded platform has been repaired,

Hazards of liquid oxygen
storage tank platform
and guardrails

BEEXREZET
(£3:

Hazard of working at
heights without safety
harness

RltmERTEERE
£33

Hazard in filling
management of
hazardous chemical
vehicles

BEFEREREIBR
Hazard of missing work-
at-height permit

ﬁﬂﬁ
(£33

Hazard of malfunction of
human body static
electricity discharge
device

HEBEXE

Inadequate safety awareness, such as
multiple platforms and guardrails of the
liquid oxygen storage tank were severely
corroded, and the top guardrail lacked a
toe board.

—HEEBREEBRBERE EEAER
LR BELIOK

During insulation work on pipelines in the
Phase | oxygen plant, a worker failed to
wear a safety harness while working at a
height of approximately 10 meters.

REeFEREERICEREEECCI2IT
REMNEEREDERBREEEN W
RARBINFRRE

For hazardous chemical tanker (License
Plate: Ji CC1217) in the liquid storage tank
area, the inspection certificate for the tank
pressure gauge was overdue, and the
vehicle keys were not placed in the filling
room

KERAK)T COEBREMERE  RFH
teEBEEehBERFAASEEESR -
Welding work on steam and CO, pipelines
in the plant area failed to identify the risk
of falling from height, and a work-at-height
permit was not obtained.

RAFEBABFESEHRELRE

The human body static electricity discharge
device at the liquid oxygen storage tank
was malfunctioning

and toe boards have been installed.

B BEEEIEMABETHE
WESHENR  S=EXNEAMBLETE -
SHEMER -

Completed. The construction personnel
have been educated, and corrective actions
have been mandated. Safety harnesses
must be worn when working at heights,
with the lanyard attached to a secure
anchor point above.

Bk ERRIIEHBENEKEE LY
AEABETHI  SWEFETFRITES
MR P -

Completed. The latest pressure gauge
certificate has been received, and filling
operators have been trained. All vehicles
must leave their keys with the security
guard after parking.

ExXK EFMEEERR
Completed. The work-at-height permit has
been obtained retroactively.

Bk SERBEEHE
Completed. The static electricity conductive
device has been repaired.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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AEBZB(PEARKNMBEZ 2 EEE)
BExRLTe4EEEBERERYEYR[2006]3
RCEERLBANLT2EIIRE) AR
HHIN[2006]69MCEEEELEBEMNL SR
AEFBETEITHRE) BT - HARH
(RZ2HEFIHE) LERASEZ
2E— BHALX HFREREBEINLEEE
FEt  ReR2BEENTERMEE - %
REEEZEEEHUIERZ?2 mE - HE-
RARBRREERNERT EBEEREREN -

BEREBTIRHMBEIMERKES  RMAK
ERHEMMINES X ABIR/KEM
EANGRE -RMEREINEAZE
Wiy —EASBRAEE SBETTEHE
BBREMEF - BBERT N HFHE
EETHEEME it Y TELE - W
SEAMBE EHRT -

§ Swimz0esenanss (BET0)

L1
VAR

Development and Training

The development of the Group revolves around the people-oriented
concept and the Group attaches great importance to the personal
development of employees. By investing in employees through training,
employees’ job satisfaction and loyalty can be enhanced. Different types
of in-house training are provided by the Group with the aim of improving
employees’ knowledge and abilities.

The Group has formulated, adopted and
Education and Training System according to the Production Safety Law
of the People’s Republic of China (A EARLFMBEL 24 E X)), the
Provisions on Safety Training for Production and Operation Entities (State
Administration of Work Safety An Jian No. [2006]3) (B R % & 4 & &
EERBERTE FR006BH(EERKLEM L RIFIRE)) and the
Provisional Provisions on the Implementation of the Principal Responsibility
of Production and Operation Units for Safety Production (Hebei Yi Zheng
No. [2006]69) (RIt & EE[2006]695 CEBE A ELEBULTEETEE
TEITRED) . With full implementation of the Group’s work safety policy

implemented the Safety

of “Safety first, prevention is key and comprehensive governance”, it can
improve all employees’ abilities to deal with safety issues and ensure that
each employee understands the basic requirements of work safety, quality,
efficiency, cost and environmental friendly, etc., and could practice it.

By providing training and development opportunities to employees, we
hope to unleash their potential and provide them with approaches for
growth and promotion. We cherish the personal development of employees
and have established a learning organization to encourage continuous
learning, growth and innovation of employees. In this way, we believe that
employees will be able to better cope with job challenges and achieve
personal and occupational success.
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REBEHRM > AEBZRMER MBS SERE]  During the Reporting Period, the breakdown of the percentage of
AHEEBXIEDLBALT employees trained by gender and employee category of the Group was
as follows:
W E AT The details are as follows:
EE Indicator 2025% 20244
2025 2024
FIE T BHAS Sl B TRA4ms
(%) (%)
Breakdown of Breakdown of
employees employees
trained® (%) trained® (%)
ZIEEES Percentage of employees 100% 100%
receiving training
BB D8 By gender
- 51 - Male 96% 95%
- - Female 4% 5%
BZEEEASE By employee category
- EHE - Management 4% 3%
-HhEET - Middle-level employees 8% 7%
-¥YHMET - Junior employees 88% 90%
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REHR  ANEBEEB T 31X A100%  During the Reporting Period, the Group’s employee training rate was 100%
(2024: 89.5%) ' REBIR MBI MIEBHER  (2024:89.5%). The breakdown of the average training hours of employees

EoMmEERXIFHIRGEAELT of the Group by gender and employee category is set out below:

EE Indicator 20254 20244
2025 2024
BTITHEZIHFE BT FH 250 #
(/NEE) (/INEF)
Average Average
training hours of training hours of
employees® (hours) employees® (hours)
BEEEERAZTI PTG Average training hours 118 89
completed per employee
MRS E By gender
- 51 - Male 118 93
-z - Female 118 50
BEEEANSE By employee category
- &2 - Management 118 22
-HEBT - Middle-level employees 118 25
-YIHET - Junior employees 118 96
B aF - Notes:
5. ZHETHAENEARNXBREZIAG @ 5 Formula for calculating the breakdown of employees trained = number of employees
2318 8100% trained under x category/total number of employees trained * 100%

6. BTTHRIRHEFEAN=F

BHAH

number of employees

) B &R 6. Formula for calculating average training hours of employees = total training hours/total
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LABOUR STANDARDS

Preventing Child and Forced Labour

The Group explicitly defines the employment of child and forced labour as
a serious violation of labour ethics and fundamental rights and is therefore
committed to the prevention of child labour and forced labour and is in
strict compliance with all laws and regulations relating to the prohibition of
child and forced labour employment. The Group has adopted and enforced
the Recruitment Management System ((FREEEIEHIE)) and the Staff
Handbook (€ ZFff)) and has strictly complied with the labour contract
system. All new employees will sign a labour contract or employment
agreement with the Group when they accept their job offers, and the
Group will check the relevant and valid certificate(s) of the employees when
they officially commence work.

If instances of child labour or forced labour are discovered, the labour
contract will be terminated immediately, and the responsible person will
be held accountable.

We are committed to ensuring the compliance and transparency of the
recruitment process, and strictly comply with the requirements of laws
and regulations, value the rights and well-being of employees, and strive
to provide them with fair and equal employment opportunities. The
Group will continue to strengthen the internal review process to ensure
the accuracy and legality of the recruitment process, and continuously
improve the recruitment standards to ensure that every employee can
obtain employment opportunities in a fair and transparent environment.

During the Reporting Period, the Group was not aware of any material non-
compliance with child and forced labour-related laws and regulations, that
would have a significant impact on the Group. The Group strictly complied
with local laws and regulations relating to labour standards, such as the
Labour Law of the People’s Republic of China ({F# A K H 4
%)), the Law on Protection of Minors of the People’s Republic of China
(P EARAFE KK FEAREL)) and the Provisions on Prohibition of
Child Labour ((ZZIFfERETHRE)).

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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SUPPLY CHAIN MANAGEMENT

Resources purchased by the Group mainly include materials, equipment
spare parts, oil products, hazardous chemicals, and labour protection
products, etc. In respect of the purchase of hazardous chemicals,
the Group has formulated and implemented the “Procurement Control
Procedures” to ensure that the purchased resources meet the
requirements on quality, environmental and occupational health and
safety. During the Year, the Group cooperated with a total of 52 suppliers.
We have established a good working relationship, and through regular
communication and cooperation, we work together to solve problems and

improve processes to ensure the stability and reliability of the supply chain.

AR By geographic area HETHE

Number of suppliers
Rt @ Northeast China 5
FEhih 2 Central China 4
R M [ Eastern China 6
= Northern China 33
i1z 4" Northwest China 1
79 A b [ Southwest China 3

AEEHNEZHEDNSEARREEMN
DEMEMAEERNOFELT N FEATE
ER()VEREERGMENEERZE (i)
HIERMBE L EITA R« R (i)t LD M 2
AEERFERZEHmEER - s E
mEALRSETRERRIEER  A&E
EREEHRREENTE  HER 2
AE - REFAE  EBRFTAUBERERA
REE UEREFAKENRERLE
2R - HEAHREREAFESTHAKELS
AEHMARE TFTHEANMMAEERMR
mECGERETRE) YEMAKRELE
RS F L AREERETERENMG
U REBEEERSEREAREERE
LHEE REMBEXBREZEMNER-

In terms of supplier selection, the Group has adopted appropriate
evaluation methods accordingly based on the different types of products
to be purchased, with the main criteria as follows: (i) whether the product
quality can satisfy the Group’s requirements; (i) whether the suppliers
can perform the contracts; and (iii) whether the suppliers can meet the
Group’s environmental, safety and sanitation requirements. For suppliers of
hazardous chemicals and labour protection products, the Group requires
them to provide the production licence, the manufacturing safety licence,
the operation permit, the transportation permit, the product qualification
certificate, and others, to ensure that the relevant suppliers can fulfil the
environment and social requirements of the Group. The initial assessment
of suppliers will be undertaken by the general department of the Group and
approved by the director of the general department, who will then prepare
the list of qualified suppliers. Moreover, the production facilities department
of the Group conducts annual assessment on relevant suppliers to ensure
they consistently meet the Group’s procurement requirements on quality,
environmental and occupational health and safety.
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Green Procurement

Green procurement is an important business practice that promotes
sustainable development and environmental protection and can have a
positive impact on the environment by selecting and using environmentally
friendly products and services. In the procurement process, the Group
will consider environmental factors and strive to cooperate with green
suppliers who provide products that meet environmental standards,
and give priority to products with environmental certifications, such as
products with high energy efficiency, use of renewable energy, low-carbon
emissions, and those which are non-toxic and harmless, recyclable and
reusable. Green procurement not only helps reduce environmental impact,
but also promotes innovation and sustainable development. Supporting
an environmentally friendly supply chain can promote the development of
green technologies and products and create more sustainable value for
the Group’s business and community.

PRODUCT RESPONSIBILITY

Quality Assurance

As the Group’s production of industrial gas is conducted on, or in close
proximity to, the production sites of its pipeline industrial gas customers,
the Group generally enters into long-term industrial gas supply contracts
for a term ranging from 15 to 30 years with its pipeline industrial gas
customers. The Group shall, in accordance with the requirements of the
supply contracts, provide the gas products which meet the specifications,
including but not limited to purity, pressure level, temperature and
guaranteed normal quantity of supply. The Group actively cooperates
with second-party investigations, third-party inspections, and provincial or
municipal authorities in conducting random product quality inspections,
and standardizes its product inspection procedures. The Group’s liquefied
industrial gas customers are usually located within a radius of 250km to
300km from its industrial gas production plants, and customers of its
liquefied industrial gas include independent third parties which operate
in a wide range of industries, including medical, shipping, engineering,
photovoltaic, food and automotive. The Group enters into liquefied gas
supply contracts with customers that have a stable and regular demand for
liquefied gas products to ensure that the liquefied industrial gas products
comply with the national standards prescribed by the Standardisation
Administration of the People’s Republic of China. If the quality of the
products does not satisfy the specified national standards, customers may
inform the Group within 12 hours and refuse to accept the goods within
24 hours upon delivery. Upon notice, the Group shall refund its customers
if such defect is verified and confirmed by the Group.

CHINA GAS INDUSTRY INVESTMENT HOLDINGS CO. LTD.
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To ensure the products can meet customers’ requirements, the Group
has designated quality control technicians in each of its production plants
responsible for monitoring the quality of the products through the quality
control systems. In addition, the Group controls the quality of its industrial
gas products by technical equipment and advanced online analysis
systems which can analyse, detect and report any quality defects, such
as purity and pressure level issues, to ensure its gas supplies comply with
national standards and meet customers’ requirements.

TTG has obtained the Drug Manufacturing Certificate which allows TTG

to manufacture medical-use gas and medical-use liquefied oxygen, for a
term from 16 August 2022 to 17 August 2027.
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TTG has obtained the production safety license which allows it to
produce compressed and liquefied gas, such as oxygen, nitrogen, and
hydrogen, for a term commencing from 3 December 2023 and ending on
2 December 2026.

The Group strictly complies with the Product Quality Law of the People’s
Republic of China (Amended in 2018) ({FZEA K HFElZE B E 2% (2018
E1F))) and takes responsibility for the quality of the products it produces.
According to the Implementation of the Drug Administration Law of the
People’s Republic of China (Amended in 2019) ({& ZE A A1 % 3
BIRSKE M E 0 (201918 57))), drugs without the certificate cannot be
manufactured in China. Prior to the issuance of the certificate, the relevant
government departments will inspect the pharmaceutical manufacturer’s
production facilities and determine whether the sanitary conditions, quality
assurance systems, management structures and equipment in the facilities
meet the required standards.
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The Group has strictly complied with and has not violated the relevant
laws and regulations on product liability that have a significant impact on
it, including but not limited to the Product Quality Law of the People’s
Republic of China ((FZEARKEFMBEEMEE%)), the Law of the People’s
Republic of China on Protection of Consumer Rights and Interests ({/
FEARLNMBEE E#EZER#)L)) and the Civil Code of the People’s
Republic of China ({(FZEARLFEREH)) in Mainland China.

During the Reporting Period, there were no products sold or shipped
subject to recalls for safety or health reasons.

Complaint Handling Procedures

The Group welcomes comments and suggestions from its customers.
The Group provides a variety of communication channels, for instance,
social media, membership channel, phone hotline, emails, and websites.
Regular communication channels and feedback systems are in place to
gather information on satisfaction and suggestions for improvement from
its customers.

The Group consolidates and comprehensively analyses the customers’
feedback and monitors the level of customer satisfaction in its business.
Follow-up actions, including internal evaluation and modification of training
programs for employees, formulation of improvement plan and refining the
existing management procedures will be taken to address the identified
issues. Feedback will be provided to the customers in a timely manner.
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Personal Data Privacy

The Group attaches importance to the protection of the privacy of personal
data and complies with applicable privacy laws and regulations in the
collection, use and storage of customers’ personal data. In order to
build customer trust and loyalty, the Group has implemented measures
to minimise the risk of employees leaking confidential information to the
outside and to protect the confidentiality and integrity of customers’
personal data. The Group strictly prohibits the use of customers’ personal
data for any purpose other than those specified in the customer contracts.
If any employee is found to have misused customers’ personal data, the
Group will take disciplinary action against the employee and reserves the
right to pursue legal liability.

In addition, all employees of the Group have signed confidentiality
agreements to ensure that they are aware of their legally binding
obligations to protect the Group’s confidential information. In addition,
the Group maintains a high-security information technology system to
prevent unauthorised access to confidential information. We will continue
to strengthen our data protection measures by regularly reviewing and
updating our privacy policy, and upgrading our operating systems, security
programmes and hardware on a regular basis to keep our customers’ data
safe from hackers.

Intellectual Property Rights

The Group places emphasis on the technologies required for production
to further consolidate its leading position and enhance its competitiveness.
The Group has a dedicated research and development (R&D) team
consisting of approximately 20 engineers with extensive industry
experience in the design, construction and operation of industrial
gas production facilities. The R&D team is responsible for developing
engineering solutions to improve production processes.

One of the key R&D achievements of the R&D team is a joint research
project with Beijing University of Science and Technology on the
improvement and innovation of oxygen supply system for iron and
steel companies. This research project has developed several technical
solutions, which are known as “near-zero emission” to reduce the release
of unutilised gas in the production process of iron and steel plant and thus
minimise the industrial gas consumption for on-site customers. It has been
awarded various prizes, including the first prize of Tangshan Science and
Technology Progress Award (& 1L T B # 22 — % 42) | the third prize of
Hebei Province Science and Technology Award (a4t & Rl B2 K fif 88 = &
#%) and the first prize of Metallurgical Science and Technology Award (J&
SR ERT4E—%48) . The Group intends to continue to focus on the
development and implementation of more advanced, reliable and lower
cost production processes and technologies.
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Tangshan Tangsteel Gases Co., Ltd. and Luanxian Tangsteel Gases Co.,
Ltd. (% ENRE SR AR, subsidiaries of the Group, were approved
as High and New Technology Enterprises in China in 2022.
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The Group is committed to compliance with relevant laws and regulations
in relation to intellectual property (“IP”) right by valuing and protecting
its intellectual properties through renewals of patent and trademark. To
ensure that the IP rights of the customer’s products are properly protected
during the processes outsourced to suppliers, a confidentiality agreement
regarding IP rights must be signed with the supplier before engagement.
The Group enters into standard employment contracts with its employees
which contain provisions on IP rights and confidentiality. During the
Reporting Period, the Group complied with and did not violate any laws
and regulations related to intellectual property rights that have a significant
impact on the Group, including but not limited to the Trademark Law of the
People’s Republic of China ({(F#EA REFMEIEIZA)) and the Copyright
Law of the People’s Republic of China ({#FZE A R EFEZF E#L)) in
Mainland China and the Copyright Ordinance (Chapter 528 of the Laws
of Hong Kong).
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ANTI-CORRUPTION

The Group places great importance on anti-corruption work. The Staff
Handbook and Factory Rules and Regulations ({42 1&61)) set out
in detail the standards of conduct that all employees are required to
follow. If any of the employees engages in malpractices for personal gain
and infringes the interests of the Group, the Group will take action in
accordance with the relevant national laws and regulations.

Once any violation is discovered, employees should report it in writing or
in person. The Group will keep the identity of the whistleblower confidential
and will handle all allegations in a sensitive and confidential manner.
Without the whistle-blower’s consent, his/her identity will not be divulged.

To encourage employees to comply with related regulations, the Group
has implemented the reward and punishment system and developed
(KEIZLEEMED).
inspection team consisting of members of the general department, the

the “Disciplinary Action Policy” Moreover, an
safety department, the production facilities department and the technology
and quality department has been established, and is responsible for
supervising and inspecting the compliance of staff discipline by all
employees, as well as taking disciplinary action against the employees
who violate the regulations. Additionally, the Group provided anti-corruption
training to 65 employees and one director, totalling 1,202 hours of training.

During the Reporting Period, the Group strictly complied with and did
not violate all of the laws and regulations related to prevention of bribery,
extortion, fraud and money laundering, including but not limited to the
Criminal Law of the People’s Republic of China ({1 #EA R HEFMBE L))
and Anti-Money Laundering Law of the People’s Republic of China ({F 2
AREMBR L)) in Mainland China, and the Prevention of Bribery
Ordinance (Chapter 201 of the Laws of Hong Kong) and Organised and
Serious Crimes Ordinance (Chapter 455 of the Laws of Hong Kong) in
Hong Kong.
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Whistleblowing Mechanism

The Group is firmly opposed to corruption in any form and is committed
to building a corporate culture of integrity and honesty. We encourage our
employees to actively participate in anti-corruption efforts by recognising
the importance of reporting and ensuring the confidentiality and safety
of those who do so. The Group has established an “Anti-Corruption
Management System (REBHEEH|E)” and a “Whistleblowing Policy (£
R ) 7, which clearly set out the procedures for reporting corruption and
fraudulent cases and encourages staff to report any suspected fraudulent
activities. Upon reporting of a potential case, the Group will carry out
an investigation in a prudent manner and an investigation report will be
compiled and submitted to the Board, and any fraudulent case, once
substantiated, will be penalised in accordance with the policy. The Group
has a responsibility to protect whistleblowers from potential retaliation, and
the identity of whistleblowers is anonymous and protected throughout the
investigation process. In addition, whistleblowers should not be placed at
any disadvantage in relation to their employment. Employees who report
in good faith under this procedure shall therefore be assured of protection
against unfair dismissal or victimisation, even if the report subsequently
proves to be unsubstantiated.

During the Reporting Period, no corruption and money laundering cases
against the Group or its employees were noted or reported that have been
brought to trial.

COMMUNITY INVESTMENT

Community development constitutes an indispensable component of the
Group’s sustainable development strategy. Upholding the principles of
corporate citizenship, the Group places paramount importance on fostering
harmonious and inclusive development with local communities, integrating
community responsibility into its long-term corporate development plans.
The Group shall remain steadfast in addressing community needs and
advancing public welfare, actively upholding its founding commitment
to social responsibility. Grounded in prudent operations and compliant
development, it shall reinforce the foundational capabilities enabling
enterprises to serve and give back to society. Moving forward, the
Group will continue to refine its social responsibility management system
in alignment with its operational footprint and developmental realities.
We shall systematically advance community engagement initiatives and
philanthropic endeavours, fulfilling our corporate social mission through
pragmatic measures. This commitment aims to bolster high-quality
community development and sustainable progress, collaborating with all
sectors of society to foster a shared environment conducive to positive
growth.
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EFARB RS CODE CONTENT INDEX
BEBEERE W88

Mandatory Disclosure Requirements Section/Statement
ERRE RIE - HEgRERAERE

Governance Structure

i =3 R Al

Reporting Principles
e =y 46 &
Reporting Scope

ESG governance structure
HEER

Reporting Framework
HEHE

Reporting Scope

TEEE ER
-REEREEEN
2 (KPI)

Subject areas, aspects,
general disclosures
and Key Performance
Indicators (KPIs)

B /89

Description Section/Statement

BEA:HERY

Aspect Al: Emissions

KPIA1.1

KPI A1.2

KPIA1.3

KPIA1.4

KPIA1.5

ﬁ@@ﬁ&mi*hmm\ﬂﬁ&iﬂ%%ﬁ‘ﬁ%&ﬁ%@ﬁ%%éi%m= 3671
@ BE: R Emissions
b)) BFIHETAREAYENRBEIERROINER -
Information on:
(@) the policies; and
()  compliance with relevant laws and regulations that have a significant impact on the

issuer relating to Exhaust Gas and GHG emissions, discharges into water and land,

and generation of hazardous and nonhazardous waste.

HERC B B B BB - 73587
The types of emissions and respective emissions data. Emissions
HEHREE(LRR F‘E’”ﬁ\n“ft BER
Replaced by “addressing climate change” BHN
Addressing Climate
Change - GHG
emissions
MELXEERENEE UHHE)REE HRY-BENER
Total hazardous waste produced (in tonnes) and intensity. Emissions — Waste
Management
MELERZEEENLEE UBHE)REE - HRY-BENER
Total non-hazardous waste produced (in tonnes) and intensity. Emissions — Waste
Management
BT VAR EBEERAENELEEMERNS R o B REER
Description of emission target(s) set and steps taken to achieve them. Emissions;
Environmental
Targets
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-REERBEREAN

& (KPI)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description Section/Statement
KPIA1.6 BIRBREEREEREENNLE RELMITUAREERRAEINELARMER W -EENER
H)F B o Emissions — Waste

Description of how hazardous and non-hazardous wastes are handled, and a description of Management
reduction target(s) set and steps taken to achieve them.

EHA2:ERER

Aspect A2: Use of Resources

-REE BHERERBRERR  KREM RN K BREA
General Disclosure Policies on the efficient use of resources, including energy, water and other raw materials. ~ Use of Resources
KPIA2.1 RERNASNERR SRRERBEERTE - BREA-aRER
Direct and/or indirect energy consumption by type in total and intensity. Use of Resources
- Energy
Management
KPIA2.2 BRKEREE - BREA-AKER
Water consumption in total and intensity. Use of Resources -
Water Management
KPIA2.3 WA RE AR RRAEINELERMRRNSR - BRERA-RRER:
Description of energy use efficiency target(s) set and steps taken to achieve them. REER
Use of Resources
—Energy
Management;
Environmental
Targets
KPIA2.4 sk BUERKR LA AT MER  URMATUANAKEEERRAEIELEEMR BEREA-KER
BB B o Use of Resources -
Description of whether there is any issue in sourcing water that is fit for purpose, water Water Management
efficiency target(s) set and steps taken to achieve them.
KPIA2.5 HEARMABREMHNEE BB R(MER) BEESMKLE - BREA-BEMH
Total packaging material used for finished products (in tonnes) and, if applicable, with reference  Use of Resources —
to per unit produced. Packaging Materials
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-REERBREAN

& (KPI)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description Section/Statement

EHAS BERAAER
Aspect A3: The Environment and Natural Resources

-REE REETAHRERAREREXNEAT ENRE - RERRRER
General Disclosure Policies on minimising the issuer’s significant impacts on the environment and natural Environment and
resources. Natural Resources
KPIA3.1 HUEBEDURERARERNEAYERCRNEREBYENTD - RERRRER
Description of the significant impacts of activities on the environment and natural resources  Environment and
and the actions taken to manage them. Natural Resources

BEA:REZL
Aspect A4: Climate Change

-REE mESREZ IR EHREEL-REE

General Disclosure Replaced by “addressing climate change” B RE: RIRER
B RIREBNAH
WER

Addressing Climate
Change - Climate
Governance;
Strategy; Climate
Risk Management;
Climate and Nature-
related Targets

EEB1: ER

Aspect B1: Employment

-REE BERTHREE BEREA TERSE - BRY FE5#e Znlk RERAREMS EF
General Disclosure BRERm Employment

@ EE:R

b)) BIFHETABEAFENEAZEZRATINEHR -

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.
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5 & (KPI)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description Section/Statement
KPIB1.1 BUH - ERER(MERIER) FRAMNLEIANNETAY - ER-TEHKE %
Total workforce by gender, employment type (for example, full- or part-time), age group and ERRER
geographical region. Employment - Equal
Opportunity,
Diversity and Anti-
discrimination
KPIB1.2 BUR - FRAMNEEEASNEIREALE - ER-TE#KeE %7
Employee turnover rate by gender, age group and geographical region. tRRER
Employment - Equal
Opportunity,
Diversity and Anti-
discrimination

EEB2: BERZ2
Aspect B2: Health and Safety

-REE BRR{Z2IERGRRREIREBELAEMN: REEZ2
General Disclosure @ BE: K Health and Safety
b)) BFHETABEAZENHEBLERANNER -
Information on:
(@ the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to providing a safe working environment and protecting employees from
occupational hazards.

KPIB2.1 BE=FORERFR)BFRITHMABRLLE - REELZ2
Number and rate of work-related fatalities occurred in each of the past three years including Health and Safety
the reporting year.

KPIB2.2 RAIGEAIERS - EEZ2
Lost days due to work injury. Health and Safety
KPIB2.3 HILFRANBEREER 28 UARBBRTRER T - RREEZZ
Description of occupational health and safety measures adopted, and how they are Health and Safety

implemented and monitored.
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& (KPI)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description Section/Statement

EBEB3: &E K&

Aspect B3: Development and Training

-REE ARRNEIBTIEBEMNABRRENEE - HRHIES - BRE R
General Disclosure Policies on improving employees’ knowledge and skills for discharging duties at work. Development and
Description of training activities. Training
KPIB3.1 BURINETEAN(MERERERE TREER)ANNKIEIANLL - BRE R
The percentage of employees trained by gender and employee category (e.g. senior Development and
management, middle management). Training
KPIB3.2 BURIRETEMNE D  BEEIRARINGO TR - BRE R
The average training hours completed per employee by gender and employee category. Development and
Training

[EEB4: 8T EE
Aspect B4: Labour Standards

-REE BEMEETIREHLIMN: BTER
General Disclosure @ BE: K Labour Standards

b)) BTHETARERZEMNEEEZERAGNER -

Information on:

(@) the policies; and

()  compliance with relevant laws and regulations that have a significant impact on the
issuer relating to preventing child and forced labour.

KPIB4.1 BT BEENMERABEET REFAT BTER-PMIEETR
Description of measures to review employment practices to avoid child and forced labour. B4 T

Labour Standards —
Preventing Child and
Forced Labour

KPIB4.2 HIEERERERAREREABRARON TSR - BTEA-EETR
Description of steps taken to eliminate such practices when discovered. ST

Labour Standards —
Preventing Child and
Forced Labour
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5 & (KPI)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description Section/Statement

EEB5: HHEEER
Aspect B5: Supply Chain Management

-REE ERHEENRERE SRR K HERER
General Disclosure Policies on managing environmental and social risks of the supply chain Supply Chain
Management
KPIB5.1 REE SN HERHAE - HEEER
Number of suppliers by geographical region. Supply Chain
Management
KPIB5.2 HOEHREREEENED RARTERENNHERHE UREBRTRERS HEZEE-2RAT
& o RE
Description of practices relating to engaging suppliers, number of suppliers where the Supply Chain
practices are being implemented, and how they are implemented and monitored. Management -
Open and Fair
Procurement
KPIB5.3 HOAEERMEESERSORERMERARNED  LAREERTRERR % - HERERE-%6BRE
Description of practices used to identify environmental and social risks along the supply chain,  Supply Chain
and how they are implemented and monitored. Management —
Green Procurement
KPIB5.4 HREREHEERERSARRERRRENEN ARBEBATRERHE - HEEER
Description of practices used to promote environmentally preferable products and services — Supply Chain
when selecting suppliers, and how they are implemented and monitored. Management
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& (KPI)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description Section/Statement

EEB6: EmEE
Aspect B6: Product Responsibility

-REE FHAFRtERNRBENREAZE BE BERLEEE EmEA
General Disclosure DA RO A - Product Responsibility
@ HBER

b)) BFHETAREAYENRBEIEZRROINER -

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of redress.

KPIB6.1 EEICEREM@RTRR 2 ERERAMARKNAD ERET-BERE
Percentage of total products sold or shipped subject to recalls for safety and health reasons.  Product Responsibility
- Quality Assurance

KPIB6.2 BEBRERLRBORFEEARELE X - EREE-RFRER
Number of products and service related complaints received and how they are dealt with. fr
Product Responsibility
- Complaint
Handling
Procedures
KPIB6.3 HLEBERRENREEEANIED - EmEA-NAERE
Description of practices relating to observing and protecting intellectual property rights. Product Responsibility
- Intellectual
Property Rights
KPIB6.4 HiEERTRRRERQRER - EREF-EERE
Description of quality assurance process and recall procedures. Product Responsibility
- Quality Assurance
KPIB6.5 HILEEEERRBRALBHE UARBBERTRERAE o EREA-EAERL
Description of consumer data protection and privacy policies, and how they are implemented B
and monitored. Product Responsibility
- Personal Data
Privacy
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5 & (KPI)

Subject areas, aspects,

general disclosures

and Key Performance

Indicators (KPls) Description

BH /B

Section/Statement

EEB7 RES
Aspect B7: Anti-corruption

-REE FAMLEE 9% BFRAREN:
General Disclosure @ BE: R
b)) BEFHETABEAZEZNHEBLZERANNER -
Information on:
(@ the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to bribery, extortion, fraud and money laundering.

KPIB7.1 REGHAHETASEEIRNIEEANESFARENYERFALR -
Number of concluded legal cases regarding corrupt practices brought against the issuer or
its employees during the reporting period and the outcomes of the cases.

KPIB7.2 i EEERRRES  ARABRTRERLE -
Description of preventive measures and whistleblowing procedures, and how they are
implemented and monitored.

KPIB7.3 HEmMEEREIRENRETHE -
Description of anti-corruption training provided to directors and staff.

B8: HERE
Aspect B8: Community Investment

-REE BRUMEZ2ERTHREEMAENETENRREXBEDEZRMET EMIE

General Disclosure Policies on community engagement to understand the needs of the communities where
the issuer operates and to ensure its activities take into consideration the communities’
interests.

KPIB8.1 ETEREE(NHE BEFE SIFK BF- UL BRE)

Focus areas of contribution (e.g. education, environmental concerns, labour needs, health,
culture, sport).

KPIBS.2 EERERMBANER(MEBEARME) -
Resources contributed (e.g. money or time) to the focus area.
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Anti-corruption -
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Anti-corruption
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Community Investment
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Community Investment
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Community Investment
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Climate-related

Disclosures Description Section/Statement

BR Ba RIEER

Governance Governance Climate Governance

3 R R

Strategy Strategy Strategy

BBERE Rk ERE RIERRE R

Risk Management Risk Management Climate Risk
Management

EERER

Metrics and Targets

BEREBHMN
GHG Emissions

BIEEE-RGEEEERR SRR RS
Cross-industry Metrics — Climate-related Physical Risks, Transition Risks and

Opportunities
STRER-EARE

Cross-industry Metrics — Capital Deployment

WER IR BB
Internal Carbon Prices

5

Remuneration
BE3L
Industry-based Metrics

RIEHEBER
Climate-related Targets

RIEEERIEHEERE
Climate and Nature-
Related Targets

I
Strategy

i

Strategy

ER-BRIRBENEH
TE

Strategy — Current and
Anticipated Financial
Effect

RIEER

Climate Governance

5% B e AR AR B L B B
BREERFES25%
MiTkiEaIERTE
BiR -

The Group has not
applied industry
based metrics under
the industry based
Guidance for IFRS
S2.

REEBAEEER

Climate and Nature-
Related Targets
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