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Dear Shareholders,

On behalf of the board of directors (the “Board”) of HealthyWay
Inc. (the “Company”, together with its subsidiaries, the “Group”),
| am pleased to present the report of the Group for the year ended
31 December 2025 (the “Reporting Period” or the “Year”).
This year marks the first full financial year following our listing on
the Main Board of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) and is of great significance. We are pleased
to report to our shareholders that, while continuing to expand in
scale, the Group has successfully achieved a milestone financial
turnaround and has entered a new phase of development that
balances scale with profitability.

Over the past year, the Group has further strengthened its business
foundation. The platform has seen steady growth in its total
number of registered users, registered physicians, and network of
partner hospitals, reaching approximately 223 million, 930,000
and 12,870, respectively, demonstrating the platform’s enduring
appeal and connectivity. We are committed to enhancing service
value through technological innovation. Products independently
developed by us, such as our “Al Digital Employee Program”,
have been applied in a number of partner hospitals, effectively
facilitating improvements in clinical and operational efficiency. Our
efforts have garnered widespread recognition from the industry
and the market: our “Al Digital Employee Program” were honored
with the “Most Clinically Notable Product Award” at the 2025
Future Medical and Pharmaceutical Top 100 Exhibition (VBEF). The
Company was also successfully selected for the inaugural “China
Health Tech 50" list released by the internationally renowned
firm KPMG China. At the capital markets level, we were honored
with the “Most Valuable Healthcare Company” at the 10th
Zhitong Finance Listed Companies Awards Ceremony, reflecting
investors’ recognition of our professional service capabilities and
long-term value. In addition, we have continued to strengthen
our collaboration with strategic partners, being recognized as a
“Top Content Rights Partner” by China Mobile Communications
Group Guangdong Co., Ltd. for the second consecutive year.
Our innovative marketing model was also featured as a strategic
benchmark case in a comprehensive analysis published in an
authoritative industry report by VCBeat. These honours represent
a high recognition of our industry position, innovation capabilities
and commercial value.
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CHAIRMAN'S STATEMENT
EEHE

Building on a solid operational foundation and effective
monetization strategies, the Group delivered robust financial
performance in 2025. The Group recorded audited revenue of
approximately RMB1.56 billion and a net profit of approximately
RMB54 million for the year, marking a critical transition of our
business model from scale expansion to sustainable profitability.
This achievement is attributable to the healthy and synergistic
development of our three business segments — content
services, information technology services, and medical support
services — and, in particular, the positive contributions from the
commercialization of innovative technology products.

Looking ahead, China’s digital health market has broad prospects,
providing us with ample room for continued growth. The
Board and the management are confident in the prospects of
the Company and will focus on the following core strategies:
continuously strengthening the earnings base and enhancing
operational efficiency; accelerating the commercialisation of core
technologies such as artificial intelligence to translate innovation
into clear competitive advantages; while consolidating the
Company'’s existing market leadership, prudently expanding into
high-value service areas such as chronic disease management
and corporate health to cultivate new growth drivers. We will
always uphold the highest standards of corporate governance and
compliance, and steadfastly safeguard the long-term interests of
all shareholders.

On behalf of the Board of Directors, | would like to extend our
heartfelt gratitude to all shareholders and investors for their trust,
as well as to our loyal users, physician partners, partner hospitals,
and all business partners. The Board will fulfill its duties with
diligence, steer the Group in seizing opportunities and moving
forward steadily, striving to create sustainable shareholder value
and contributing to the prosperity of China’s digital health
ecosystem.

HealthyWay Inc.
Zhang Wanneng
Chairman of the Board

Fuzhou, PRC
30 March 2026
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MANAGEMENT DISCUSSION AND ANALYSIS

Business Review
Overview

We operate a digital health and medical service platform in China.
Since 2001, we have been providing health and medical services
on digital platforms to individual users. In 2015, we expanded our
services to corporations and institutions by providing corporate
and digital marketing services. In 2025, our business demonstrated
strong growth momentum, with our revenue increasing by
approximately 30.1%.

The number of registered individual users on our platform
increased from 205.5 million as of 31 December 2024 to 223.1
million as of 31 December 2025. The number of our registered
physicians increased from 889 thousand as of 31 December 2024
to 934 thousand as of 31 December 2025. Further, the number of
hospitals connected to our platform increased from 11,762 as of
31 December 2024 to 12,870 as of 31 December 2025.

In addition, we commenced our research on the Al Digital
Employee Program in 2023, and launched the Al Digital Doctor
Assistant and Al Digital Health Butler to the market for the first
time in 2025. The Al Digital Doctor Assistant and Al Digital Health
Butler have been providing services to existing platform users of
the Company during 2025. We also offer customised Al Digital
Employees for our corporate users, and such services generated
revenue for the first time during the Reporting Period.

Our Services

Our services are mainly divided into two business segments,
namely (i) corporate and digital marketing services, and (i) health
and medical services.

(i) Corporate and digital marketing services

Our corporate and digital marketing services segment
primarily comprises (i) corporate services, and (ii) digital
marketing services.
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Corporate Services

Our corporate services provide (i) content services and
(ii) information technology services to corporate and
institutional customers.

Our content services comprise (i) wellness content services, (ii)
precision content services and (iii) RWS support services. The
revenue of our wellness content services is primarily driven
by the number of page view of such wellness content. In
2025, such wellness content had page views of 0.96 billion
(2024: 0.73 billion). We also provided precision content
services to 52 (2024: 15) pharmaceutical companies and
11 (2024: 3) other entities, and RWS support services to
81 (2024: 57) pharmaceutical companies and 11 (2024: 5)
other entities in 2025. In addition, we delivered 911 (2024
653) real world study reports in 2025.

In addition, we provided information technology services
(including Al Digital Employee Program) to 455 (2024: 433)
corporate and institutional customers in 2025.

Digital Marketing Services

We help advertisers promote their products, services and
brands on our platform and through other third-party online
media channels. We provided digital marketing services to
92 (2024: 96) advertisers through publishing and posting
1,390 (2024: 805) original marketing articles or brand-
building advertisements in 2025.

Therefore, as of 31 December 2025, the number of paying
corporate and institutional customers of our corporate and
digital marketing services amounted to 578 (31 December
2024: 570).
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(ii)

MANAGEMENT DISCUSSION AND ANALYSIS

Health and medical services

Health and medical services primarily include medical
support services and value-based medical services.

Medical Support Services

Our medical support services are designed to help individuals
manage their everyday health and wellness, and are further
divided into (i) health membership schemes and (ii) other
medical support services.

In 2025, we provided health membership schemes to (i) 10.3
million (2024: 11.1 million) individual customers, including
both individual customers who directly purchased health
membership schemes from us and individual customers who
obtained health membership schemes via our corporate
customers; and (ii) 257 (2024: 281) corporate customers.

Other medical support services comprise (i) medical
consultation services, and (ii) supporting services to hospitals.

In 2025, the number of online medical consultations
arranged on our platform was 2.8 million (2024: 3.5
million).

Value-based Medical Services

Our value-based medical services are designed to help
patients and those in need manage specific diseases and
medical challenges, and consist of (i) healthcare service
packages and (ii) pharmaceutical sales business.

In 2025, we provided healthcare service packages to 0.6
thousand (2024: 0.93 thousand) individual customers.

Overall, most of our key operating data set out above continued

to grow and the changes are generally in line with the expansion

of our business operations.
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MANAGEMENT DISCUSSION AND ANALYSIS

EEER W R

Financial Review
Revenue

Set out below is a breakdown of the Group’s revenue by services,
in both absolute amounts and as a percentage of the Group’s
total revenue.

Health and medical services REEERE
Medical support services BEYHR%
Health membership schemes EFEesital
Other medical support services HiBESHERG
Value-based medical services BEEERE
Healthcare service packages BRERGAREE
Pharmaceutical sales business Bl E K
Subtotal N

Corporate and digital marketing services %R &% 74 8 R

Corporate services ¥R
Content services WA BT
Information technology services = BT ARTE

Digital marketing services HFEHRE

Subtotal et
Others Hth
Total Mt

HealthyWay Inc. f2FE 2R B AR DT

35 18
O

AT RAEBIZIRG S DB AR - UBYHERR
MAEAEBRBANBEDLLTIR ©

Year ended 31 December

2025
20254
RMB'000
AE¥TT

127,629
5,683

120
72,700

206,132

888,118
386,882
80,538

1,355,538

848

1,562,518

BZ128318LEE
2024
20244
RMB'000 %
AREF T %
120,979 10.1
5,700 0.5
13,185 1.1
109,805 9.1
249,669 20.8
576,989 48.0
296,182 24.7
77,695 6.5
950,866 79.2
240 0.0
1,200,775 100.0




MANAGEMENT DISCUSSION AND ANALYSIS

The Group's revenue increased from RMB1,200.8 million in 2024
to RMB1,562.5 million in 2025, primarily due to the Company’s
proactive adjustment of its service structure and categories with
a focus on corporate services. The Group’s corporate services and
digital marketing services segment recorded strong growth, with
revenue generated increasing from RMB950.9 million in 2024 to
RMB1,355.5 million in 2025, accounting for 86.8% of the Group's
total revenue. Within corporate services, the Al Digital Employee
Program under our information technology services generated
revenue of RMB32.1 million in 2025, marking its first year of direct
sales following the program’s launch. Revenue generated from
health and medical services decreased from RMB249.7 million in
2024 to RMB206.1 million in 2025, accounting for 13.2% of the
Group's total revenue. Revenue generated from healthcare service
packages decreased from RMB13.2 million in 2024 to RMBO.1
million in 2025, as a result of the Group’s proactive adjustment of
the service structure.

Cost of Sales

The Group's total cost of sales increased from RMB834.9 million
in 2024 to RMB1,086.2 million in 2025, which is in line with its
revenue growth.

Gross Profit and Gross Profit Margin

The Group's gross profit increased from RMB365.9 million in 2024
to RMB476.3 million in 2025 and its gross profit margin in 2025
was 30.5% (2024: 30.5%), remaining stable year-on-year. The
Group's gross profit margin was primarily affected by its business
mix, pricing policies and cost structures, while gross profit growth
was driven by business expansion.
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MANAGEMENT DISCUSSION AND ANALYSIS

EEER W R

Segment Gross Profit and Gross Profit Margin

The gross profit and gross profit margin of each segment are as

follows:

Health and medical services REEERYE
Medical support services BEY RS
Value-based medical services EBERERS
Subtotal et
Corporate and digital marketing services ~ PERERYFTEHRE
Corporate services ERS
Digital marketing services T B RTS
Subtotal Mt
Others Hit
Total @t

HealthyWay Inc. f2FE 2R B AR DT

DMENREHN=H
BENEBENREFEMT :

2025
2025%
Gross profit

Gross profit margin
e EFE
RMB'000 %
ARBT T %

397,504.1
30,006.0

427,510.1

38.7

476,292.8

2024

20245
Gross profit
Gross profit margin
£ EME
RMB'000 %
ARETT %
42,036.0 33.2%
27,822.2 22.6%
69,858.2 28.0%
268,666.7 30.8%
27,2012 35.0%
295,867.9 31.1%
184.5 76.7%
365,910.6 30.5%




MANAGEMENT DISCUSSION AND ANALYSIS

In 2025, the Group’s medical support services recorded a gross
profit of RMB44.3 million (2024: RMB42.0 million), with a gross
profit margin of 33.2% (2024: 33.2%), representing a stable
profit margin. Due to the adjustment of the Company’s business
structure, value-based medical services recorded a gross profit
of RMB4.4 million (2024: RMB27.8 million), with a gross profit
margin of 6.1% (2024: 22.6%). Corporate services, driven by
strong revenue growth, recorded a gross profit of RMB397.5
million (2024: RMB268.7 million), with a gross profit margin of
31.2% (2024: 30.8%), representing a stable profit margin. Digital
marketing services recorded a gross profit of RMB30.0 million
(2024: RMB27.2 million), with a gross profit margin of 37.3%
(2024: 35.0%), representing a slight increase compared to 2024.
Other businesses recorded a gross profit of RMB38.7 thousand
(2024: RMB184.5 thousand).

Other Net Income

The Group recorded other net income of RMB5.1 million in 2025
as compared with other net income of RMB2.1 million in 2024,
primarily due to the increase in interest income earned from
unutilised proceeds of the Company from RMB1.1 million in
2024 to RMB5.6 million in 2025, partially offset by the decrease
in government grants from RMB1.8 million in 2024 to RMB1.0
million in 2025 and the increase in foreign exchange losses from
RMBO0.9 million in 2024 to RMB1.5 million in 2025 caused by
the fluctuation of foreign exchange rate between U.S. dollar and
Renminbi.

Selling Expenses

The Group’s selling expenses decreased by 10.0% from RMB203.2
million in 2024 to RMB182.9 million in 2025, primarily reflecting
the Company’s reduced promotion efforts across various channels
following its listing, as the Company benefited from enhanced
market recognition.

Administrative Expenses

The Group’s administrative expenses increased by 24.6% from
RMB54.0 million in 2024 to RMB67.3 million in 2025, primarily
due to the increases in office expenses, staff remuneration, and
provision for credit impairment losses of the Company.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DM

Research and Development Costs

The Group's research and development costs increased by 74.2%
from RMB97.0 million in 2024 to RMB169.0 million in 2025,
primarily due to increased investment in research and development
of the Al Digital Employee Program of the Company and the
increased R&D efforts on the grassroots regional healthcare
community project.

Finance Costs

The Group’s finance costs decreased by 46.7% from RMB4.5
million in 2024 to RMB2.4 million in 2025, mainly due to the
Company’s adjustment to its financing structure, which reduced
bank borrowings and lowered borrowing costs, thereby resulting
in a decrease in finance costs.

Changes in Carrying Amount of the Redemption
Liabilities

Changes in carrying amount of redemption liabilities represent the
amount of changes in our obligations arising from the preferential
rights granted to the investors, which was to redeem the Group'’s
shares for cash upon the occurrence of events beyond the control
of both the investors and the Group. The preferential rights were
terminated upon listing of the Group’s shares on the Main Board
of the Stock Exchange, and the relevant redemption liabilities
have been reclassified to equity. There was no change in carrying
amount of redemption liabilities recorded for the year 2025.

Profit/(Loss) before Taxation

As a result of the foregoing, we recorded a profit before taxation
of RMB59.3 million in 2025, as compared with a loss before
taxation of RMB263.8 million in 2024.

Income Tax

In 2025, the Group’s income tax expense remained relatively
stable at RMB5.0 million in 2025 (2024: RMB5.4 million).

Net Profit/(Loss)

As a result of the foregoing, the Group recorded a net profit
of RMB54.3 million in 2025, as compared with a net loss of
RMB269.2 million in 2024.
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MANAGEMENT DISCUSSION AND ANALYSIS

Non-IFRS Measure

To supplement the Group’s consolidated financial statements,
which are presented in accordance with IFRSs, the Group also uses
adjusted net profit (non-IFRS measure) (as defined below) as an
additional financial measure for the financial years 2022 to 2024,
which is not required by, or presented in accordance with IFRSs.

The Group defines “adjusted net profit (non-IFRS measure)” as
loss for the year, adding back changes in carrying amount of the
redemption liabilities and listing expenses. The carrying amount
of the redemption liabilities are non-cash in nature. The listing
expenses are expenses related to global offering.

The adjusted net profit (non-IFRS measure) can provide useful
information to investors in understanding and evaluating the
Group's consolidated results of operations in the same manner as
it helps the Group’s management.

As the preferential rights were terminated upon the listing of the
Group's shares on the Main Board of the Stock Exchange and the
related redemption liabilities were reclassified to equity, adjusted
net profit was no longer necessary as an additional financial
measure for the year 2025.

For comparison purposes, adjusted net profit for the financial year
2024 was RMB22.8 million, and net profit for the financial year
2025 was RMB54.3 million.

Discussion of Selected Items in the
Consolidated Balance Sheet

Current Assets and Liabilities

Our net current assets increased from RMB114.4 million as of 31
December 2024 to RMB174.8 million as of 31 December 2025.
This was primarily attributable to (i) the increase in trade and other
receivables from RMB144.2 million in 2024 to RMB291.0 million
in 2025 and (ii) the increase in cash and cash equivalents from
RMB260.2 million in 2024 to RMB271.5 million, partially offset by
the increase in trade and other payables from RMB208.6 million in
2024 to RMB301.3 million, as a result of our business growth.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEERWR DT

Inventories and Other Contract Costs

The Group's inventories and other contract costs primarily include
medicines and health products. The Group’s inventories decreased
from RMB7.1 million as of 31 December 2024 to RMB2.5 million
as of 31 December 2025, primarily due to the Company’s reduced
investment in the pharmaceutical retail business. In addition,
during the Reporting Period, Fujian Jianmingtang Pharmacy
Chain Co., Ltd. (B2 {ERE = K EFEH G R Q7)) increased its
registered capital, resulting in the Group’s interest being diluted
from 51% to 49%. Consequently, it ceased to be a subsidiary of
the Group and its financial results were no longer consolidated
into our financial statements, contributing to the decrease in the
Group's consolidated inventory balances.

Contract Assets

The Group’s contract assets represent the Group’s right to
consideration for work the Group have completed but have not
reached the time schedule or condition set forth in the service
contract for billing our customers. The Group’s contract assets
remained flat at RMBO.1 million as of 31 December 2025 and
RMBO.1 million as of 31 December 2024.

Trade and Other Receivables

The Group's trade and other receivables increased from RMB144.2
million as of 31 December 2024 to RMB291.0 million as of
31 December 2025, which is in line with the expansion of the
Group's corporate and digital marketing services. The increase is
mainly attributable to a 54% rise in revenue from content services,
which led to an increase in trade receivables, as well as a slight
increase in receivables from several key customers.

Prepayments

The Group's prepayments decreased from RMB27.5 million as of
31 December 2024 to RMB23.8 million as of 31 December 2025,
primarily due to the establishment of stronger credit relationships
with suppliers of medical support services, thereby reducing the
need for advance payments.
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MANAGEMENT DISCUSSION AND ANALYSIS

Trade and Other Payables

The Group's trade and other payables increased from RMB208.6
million as of 31 December 2024 to RMB301.3 million as of 31
December 2025, which was primarily attributable to the increase
in procurement expenses and payables corresponding to business
growth and increased revenue.

Contract Liabilities

The Group’s contract liabilities remained relatively stable at
RMB54.7 million as of 31 December 2025 (2024: RMB58.0
million).

Loans and Borrowings

The Group’s current loans and borrowings decreased to RMB31.2
million as of 31 December 2025 (2024: RMB55.5 million) as we
repaid certain loans with higher financing costs following the
restructuring of the Group’s banking facilities.

Contingent liabilities

The Group did not have any material contingent liabilities as of 31
December 2025 and as of 31 December 2024.

Net Assets

The Group's total net assets increased from RMB231.8 million as
of 31 December 2024 to RMB282.8 million as of 31 December
2025.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DM

The Group's property, plant and equipment increased from
RMB8.7 million as of 31 December 2024 to RMB17.7 million as
of 31 December 2025, primarily due to the increase in right-of-
use assets, resulting from the consolidation of assets including
equipment owned by Fuzhou Lantu Health Management Co., Ltd.
(fBMEE 2 FEEEEGR A7) following our acquisition thereof,
which constitutes a de minimis transaction and is fully exempt
under Rule 14A.76(1) of the Listing Rules.

The Group’s intangible assets decreased from RMB81.3 million
as of 31 December 2024 to RMB59.0 million as of 31 December
2025, mainly due to amortisation of intangible assets arising
from prior investments in projects such as the Al Digital Employee
Program.

The Group’s goodwill decreased from RMB8.6 million as of
31 December 2024 to RMB2.9 million as of 31 December
2025 following the increase in the registered capital of Fujian
Jianmingtang Pharmacy Chain Co., Ltd. (& Z 288 & K & = &
$H B BR 72 &) during the Reporting Period as mentioned above,
after which it ceased to be our subsidiary and its goodwill was
derecognised.

Liquidity and Financial Resources

The Group’s cash and cash equivalents increased from RMB260.2
million as of 31 December 2024 to RMB271.5 million as of 31
December 2025, primarily attributable to the net cash generated
from the Group’s operating activities, partially offset by the net
cash used in financing activities and investing activities.
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MANAGEMENT DISCUSSION AND ANALYSIS

Set out below is a summary of the Group’s cash flows.

EEER WD

AT &SR EEIRSRBE

Year ended 31 December

BZ12A31BLEE
2025 2024
20255 20244
RMB’000 RMB’000
AR¥T AREFT
Net cash generated from operating activities KEEBMGIRE TR 74,979 56,698
Net cash used in investing activities KEESFARSF5E (25,468) (81,714)
Net cash (used in)/generated from BMEEE(FA) FSHRLFHE
financing activities (35,407) 116,552
Net increase in cash and cash equivalents Re MRS EEYILINFEEE 14,104 91,536
Cash and cash equivalents FONRERASEEY
at the beginning of the year 260,229 168,693
Effect of exchange rate changes ERBEHNTE (2,821) =
Cash and cash equivalents FRNRESRESEEY
at the end of the year 271,512 260,229

The Group’s net cash generated from operating activities
substantially increased from RMB56.7 million in 2024 to RMB75.0
million in 2025. The Group’s net cash outflow in investing
activities was primarily attributable to payment for purchase of
intangible assets of RMB34.6 million, and purchase of wealth
management products of RMB20.0 million, partially offset by
redemption of wealth management products of RMB25.8 million.
The Group’s net cash outflow in financing activities was primarily
attributable to the repayment of bank loans of RMB65.4 million
as the Group restructured its liability structure by repaying certain
bank loans with higher interest rates and obtaining bank loans
with lower interest rates, which is partially offset by proceeds from
bank loans of RMB40.0 million.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DM

As of 31 December 2025, the Group's total bank loans and
borrowings amounted to RMB31.2 million (2024: RMB56.4
million), all of which were repayable within one year. All loans
and borrowings were denominated in RMB, carrying interest at
rates ranging from 1.9% to 14.65% (2024: 3.4% to 14.65%) per
annum.

Key Financial Ratios and Fluctuations
Gross Profit Margin

The Group's gross profit margin is primarily subject to its business
mix, pricing policies, and cost structure, and has remained stable
over the past two years, at 30.5% in both 2024 and 2025.

Net Profit Margin and Net Profit Margin Attributable
to the Equity Shareholders of the Company

Due to the changes in the carrying amount of redemption
liabilities in 2024, the Group's net profit margin and net profit
margin attributable to equity shareholders of the Company were
-22.4% and -22.4%, respectively. In 2025, the Group achieved a
turnaround from loss to profit, with a net profit margin of 3.5%
and a net profit margin attributable to equity shareholders of the
Company of 3.6%.

Gearing Ratio

As at 31 December 2025, the Group’s gearing ratio was 59.8%
(2024: 59.8%), remaining generally stable. This ratio is calculated
by dividing total liabilities by total assets.

Current Liabilities to Total Assets Ratio

As at 31 December 2025, the Group's current liabilities to total
assets ratio was 58.9% (2024: 59.0%), remaining generally stable.
This ratio is calculated by dividing current liabilities by total assets.
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MANAGEMENT DISCUSSION AND ANALYSIS

Net Gearing Ratio

As at 31 December 2025, the Group’s net gearing ratio was
-85.0% (2024: -87.9%). This ratio is negative because the Group’s
cash and bank balances exceed its existing current liabilities,
reflecting a healthy financial position and overall stability. The
ratio is calculated as interest-bearing liabilities less cash and cash
equivalents, divided by net assets.

Return on Equity (ROE)

The Group’s return on equity in 2025 was 19.21% (2024:
-116.1%). The negative figure in 2024 was due to the changes in
the carrying amount of redemption liabilities in 2024. Following
the turnaround to profitability in 2025, the ROE improved to
19.2%. This ratio is calculated by dividing net profit by net assets
at the end of the period.

Treasury Policies and Foreign Exchange Exposure

The Group has adopted prudent treasury policies for both long-
term and short-term cash management. While the primary
objective of the Group’s long-term investments is to invest in or
acquire businesses that are complementary to its business, the
Group may from time to time consider short-term investment
opportunities, which could generate finance income at a yield
higher than current deposit bank interest rates, with an emphasis
on capital preservation. The Group's short-term investments usually
go to relatively liquid and low-risk financial instruments issued by
either commercial banks or other licensed financial institutions.
During the Reporting Period, the Group redeemed wealth
management products of RMB25.8 million and purchased wealth
management products of RMB20.0 million. The Group makes our
investment decisions on a case-by-case basis, and the investment
duration is dependent on the management’s projection of our
cash flow requirement.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DM

The Group's foreign exchange gain and loss mainly represents
gains and losses caused by the fluctuation of foreign exchange
rate between Renminbi and U.S. dollar. In 2025, the Group
recorded a net foreign exchange loss of RMB1.5 million (2024:
net foreign exchange gain of RMB1.0 million). The Group did
not experience any significant liquidity problems resulting from
currency exchange fluctuations in 2024 and 2025, and the Group
did not hedge our foreign currency exposure in 2024 and 2025.

Reserves

Details of the movements in the reserves of the Company during
the Year are set out in note 25(a) to the consolidated financial
statements. As at 31 December 2025, other reserves and
exchange reserves of the Company amounted to an aggregate of
RMB2,836.6 million (2024: RMB2,851.8 million).

Employees and Remuneration Policies

As of 31 December 2025, we had 350 employees (2024: 399) in
total. All of whom are stationed in China.

In compliance with the applicable labor laws, the Group enters
into individual employment contracts with our employees covering
matters such as wages, bonuses, employee benefits, workplace
safety, confidentiality obligations, non-competition and grounds
for termination. These employment contracts typically have a term
of three or six years.

To remain competitive in the labour market, the Group provides
various incentives and benefits to our employees. In addition to
base salary, the Group also provides performance-based bonus as
part of our compensation for our employees. The Group reviews
and refines our remuneration and incentive policies periodically
to ensure that our remuneration to our employees remains
competitive and fair.
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MANAGEMENT DISCUSSION AND ANALYSIS

The Group also provides internal training for our employees
to upgrade their skills and knowledge. Specifically, the Group
have formulated the Training Management Norms in order
to o build a professional workforce with strong management
capabilities that aligns with our Group’s development strategy
and HR development requirements. The Group promotes and
recommends relevant courses on our internal platform from
time to time. The Group also uploads training courses to our
internal platform and marked such courses as either compulsory
or recommended. Employees are required to take the compulsory
courses independently while the recommended courses are
optional.

During the Reporting Period, we did not experience any strikes,
labour disputes or industrial action which had a material effect on
our business, and we consider our relations with our employees to
be good.

Business Outlook and Prospects
Industry Status and Forecast

Currently, China’s healthcare industry is accelerating into a
new cycle driven by “Value-Based Healthcare” and “Digital
As Real-World Study (RWS) transforms from a
supplementary tool into a core decision-making basis for drug

Intelligence.”

R&D and reimbursement coverage, the industry’s demand
for multi-dimensional, high-value clinical data is experiencing
explosive growth. Simultaneously, against the backdrop of
tightening compliance and the pursuit of cost reduction and
efficiency, pharmaceutical enterprises are strategically transitioning
from traditional labor-intensive marketing to precision digital
intelligence models. Looking ahead, the deep penetration
of Artificial Intelligence (Al) will reshape medical interaction
paradigms. Through advanced technical empowerment and digital
tools, the industry will achieve end-to-end efficiency innovation
— from clinical research to commercial reach — opening broad
prospects for digitally intelligent medical services.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DM

Strategic Focus and Cultivation of the Corporate
Services Ecosystem

Looking ahead, the Group maintains firm confidence in the
continuous growth and digital transformation of China’s medical
service market. As the application scenarios for RWS in clinical
decision-making and drug R&D continue to broaden, the Group
will leverage its extensive physician network to acquire broader
and more in-depth real-world clinical data covering multiple
disease types, thereby strengthening its core competitive barriers.
The Group expects that by deepening strategic collaboration with
pharmaceutical enterprises, the corporate services segment will
achieve leapfrog growth, with its proportion and contribution to
the Group’s overall revenue structure expected to rise steadily,
becoming the core engine driving performance growth.

Concurrently, the Group will accelerate the construction of a
national strategic ecosystem for corporate services. By establishing
joint venture platforms with partners possessing industry resource
advantages in key regions, the Group will achieve efficient
resource integration and localized business cultivation. This
initiative aims to build a collaborative, agile, and high-penetration
corporate services community, fully releasing business potential
through ecological linkage.

Digital Intelligence Drive: Reshaping Service
Boundaries and Operational Efficiency via Al

The Group will continue to increase strategic resource investment
in the “Al Digital Employee” program. By training and deploying
professional Al Digital Doctor Assistant and Al Digital Health
Butler, the Group will construct a high-efficiency, low-cost digital
interaction system. This move is intended not only to enhance
the depth and loyalty of physician collaborations but also to
accumulate high-quality end-user assets by providing patients with
precise and reliable health management services.
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MANAGEMENT DISCUSSION AND ANALYSIS

Empowered by Al technology, the Group will be able to attract
and serve a wider range of pharmaceutical clients with a more
competitive cost structure, driving an exponential expansion in
the scale of corporate services. Meanwhile, the Group plans to
export deeply trained Al Digital Employees to industry partners
and clients. This technical empowerment will help partners and
customers achieve further cost reductions and efficiency gains,
thereby opening new revenue growth poles and achieving win-
win commercial value.

Business Optimization: Steady Development of
Existing Business and Fine-tuned Resource Allocation

Regarding business portfolio management, digital marketing
services will track the expansion of the medical service market,
ensuring continuous and steady cash flow by strengthening links
with industry clients. Medical support services, as a high-value link
for connecting users and enhancing brand credibility, will maintain
a steady and slightly increasing development trend.

Simultaneously, the Group will continue to implement optimal
resource allocation based on changes in the market environment
and the principle of maximizing shareholder interests. Given the
market feedback on integrated healthcare service packages and
the impact of policies and online channels on the pharmaceutical
retail industry, the Group will strategically scale down related
businesses and strictly limit capital expenditure in pharmaceutical
sales. This ensures that core resources are precisely focused on
high-growth, high-margin strategic segments.

Vision and Outlook

Generally speaking, by virtue of its established ecological
rampart, leading Al applications, and continuously optimized cost
control capabilities, the Group remains highly optimistic about
its business scale expansion and profitability enhancement over
the coming years. The Group is committed to rapidly increasing
revenue levels through continuous business model innovation and
comprehensive operational efficiency optimization, creating long-
term and sustainable investment value for shareholders.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE

EENEREEEBE

The biographical details of the Directors and senior management
of the Company are set out as follows:

DIRECTORS
Executive Directors
Zhang Wanneng

Mr. Zhang Wanneng (“Mr. Zhang”), aged 59, is the chairman of
the Board and chief executive officer of the Company. Mr. Zhang
was appointed as an executive Director on 30 May 2023,he is
responsible for the overall management, strategic planning and
decision-making of the Group.

Mr. Zhang is the founder of our Group and has more than 20
years' experience in the digital healthcare industry. Mr. Zhang
started to serve our Group since February 2001 and has been
responsible for forming our business model, supervising and
managing our operation since then. Currently, he also holds
directorships in several subsidiaries of our Group, among others,
Fujian Health Road Health Technology Co., Ltd.* ({8 2EREZ
FEERE AR A F]) ("Health Road Health Technology”),
Fujian Health Road Information Technology Co., Ltd.* ({f@2#2#2EE
2 BAZ BRITARAF]) (“Fujian Health Road”), Fujian Health
Road Medical Technology Co., Ltd.* (fRiE{2RR 7 i BB EHY
BRAT]) (“Fulian Health MedTech"), Fujian Health Road
Health Management Co., Ltd.* ({BRERE 2 KEREEERAF)
("Fujian Health Management”), Yinchuan Borderless Internet
Hospital Co., Ltd.* (3R)II &2 R EBHEERER A F]), Hubei
Health Zhilu Health Technology Co., Ltd.* (#it@R 2 BEERER
B AR A7), Zhejiang Health Road Technology Group Co., Ltd.*
O 2 BB RHE S E AR A Al), Zhuhai Health Road Health
Technology Co., Ltd.* BREEE ZBEREEREAR A R]), Jiangxi
Health Road Information Service Co., Ltd.* CIPEfEE 2 &= 2R
AR A7) and Guangzhou Health Road Information Technology
Co., Ltd.* (BMEREZ BRE BEMABRAR)).

Prior to the founding of our Group, Mr. Zhang worked in Fujian
Shida Computer Company Limited* (BEBEEZEMEBERH A
fR 72 =]), which is primarily engaged in mobile intelligent terminal
business and Internet of things perimeter security business, until
December 1999.

Mr. Zhang obtained a bachelor’s degree in biological and medical
instruments from Zhejiang University (41T K28 in July 1991, a
master’s degree in business administration from Renmin University
of China (FE AR KXZ) in May 2006, and was accredited as
a senior engineer by the Department of Human Resources and
Social Security of Fujian Province* ({24 A H & RMit S{REEE)
in June 2006.

*  For identification purpose only

HealthyWay Inc. {2~ BB HERAT

ARBERRSRERBOERFEHINNT

=S
BITES
RERE

REBREEE(TREE]) 595 BARAEES
FERITIABE, - RIALAEN2023F5A308EERT
BYITES  BEASEEMNEEEE  REREE
RE o

REER/NEENEIRA - UNBFEFERIETE
HERB20F K5 - RELB20019F2 AR R/A
SERY - BHARRYRMANEHRN  SBR
EELMNEE - KA ATEARERNNZ RIS
NAETESHT - ETERERREZBRERR
RAERAR((REZBRBENK]) - BREEZE
EERMARAR([EREREZR])  BRiEFL
BEFEMEERAR((ERREBRENE]) - B2
REsBRERERERAR(EERRER]) R
NE2 R AR AR AR St igF 2 B R
REBERAR - ANTRFEZEBHREERRARF -
WERREZBEEMRABRAR TAREZEE
ERBBRAT - BMEREZEESRMBRA
Ao

Bl R EE R - RACETHNABEEESINEER
HBERRN(EBRBEREE R mE R I E
BARZER) EE1999F 128 »

RAEAR1991G7 AREANI RS A YR B es
B8 - R2006F5 ARSHFRARKETIEE
BIEI 2 - WHKR20065F6 AEBESE A AR
H2RERR TR TIZAEE -



DIRECTORS AND SENIOR MANAGEMENT PROFILE

Mr. Zhang has been the president of council of the Fujian Alumni
Association of Zhejiang University since February 2017. He has
also taken up social positions such as the deputy chairman of
the Fujian Electronic Commerce Association* (f&32%4 BT 7515
& ) since April 2015 and the standing director of the First Fujian
Network Information Industry Federation ({832 & HE EXH A
&) since March 2023. Mr. Zhang was also awarded the honorary
titles of Outstanding Figure on Health Management of China* (-
R FEIRALH AY) from 2008 to 2009 and Outstanding Talent
in the Internet Economy* (B B 4848 EEF A ) in 2007.

Chen Jing (FR &)

Mr. Chen Jing (“Mr. Chen"”), aged 48, is senior vice president of
the Company and was appointed as executive Director on 30 May
2023, primarily responsible for the business expansion, marketing
and investor relations of the Group.

Mr. Chen joined the Group in December 2006. He had served as
the Fujian regional general manager of Fuzhou Health Road from
December 2006 to December 2008 and had been responsible for
the overall business operation and management in Fujian Province.
Mr. Chen held various managerial positions in Fujian Health
Management since January 2009, including: (i) the Guangdong
regional general manager from January 2009 to July 2010,
where he was responsible for business expansion and business
management in Guangdong Province; (i) the Beijing regional vice
president from July 2010 to January 2013, where he was in charge
of the service center and the business operation in Beijing; and
(iii) the general manager of the central China (including Fujian,
Hubei, Hunan, Jiangxi and Henan, which are the core regions of
our operation) from January 2013 to June 2015. From December
2015 to October 2016, Mr. Chen Jing had served as the general
manager of the primary business unit, market service center and
operation center of Fujian Health Road and was responsible for
our business expansion, relationship and service management
for customers and physicians. From October 2016 to February
2022, Mr. Chen Jing served as the vice president of Fujian Health
Road and was responsible for our business expansion, marketing,
customer service and family health care. Since February 2022 to
the present, Mr. Chen Jing has been worked as the senior vice
president of Fujian Health Road and has been responsible for
the business expansion, marketing and investor relations of our
Company. Currently, Mr. Chen Jing also holds directorships in
Fujian Health Road.

Mr. Chen obtained a bachelor’s degree in economics from Xiamen
University (EFP9A22) in July 2000.
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Non-executive Director
Zhang Xiangming (Z [ 8f)

Mr. Zhang Xiangming,aged 44, was appointed as a non-executive
Director of the Company on 30 May 2023, primarily responsible
for providing insights for the management, operation and strategic
planning of our Group. Mr. Zhang Xiangming was nominated by
Baidu Inc., one of our shareholders.

Mr. Zhang Xiangming has been serving as the technical director of
Yilai (Hainan) Network Technology Co., Ltd* (B&2R(&m)4845 R
BBR /A7) (a subsidiary of Baidu Health (Beijing) Technology Co.,
Ltd.* (AEREJL )R AR A 7)) since October 2021. From
September 2008 to June 2016, Mr. Zhang Xiangming served as a
senior technologist of Taobao (China) Software Co., Ltd* (BE (F
B & A BR A Al). From September 2016 to October 2021, Mr.
Zhang Xiangming served as a senior technical director of Ping An
Health Cloud Company Limited Hainan Branch* (*FZ {5 B B 48
RIDBRAREREDAFR).

Mr. Zhang Xiangming obtained a bachelor’s degree in measuring
and control technology and instruments from Anhui University of
Science and Technology (Z &3 T AZ8) in July 2003.

Independent Non-executive Directors
Xu Jing (8 )

Mr. Xu Jing (“Mr. Xu”), aged 40, was appointed as an
independent non-executive Director on 30 December 2024,
primarily responsible for supervising our Board and providing
independent judgment.

Mr. Xu had worked at CCB International Capital Limited from July
2010 to September 2013, with his last position as an associate
of the corporate finance division. From September 2013 to May
2015, Mr. Xu worked at SEAVI Advent Ocean Private Equity Ltd.
with his last position as investment manager. Mr. Xu had also
served as the head of capital market in Morris Home Holdings
Limited (a company listed on the Main Board of the Stock
Exchange (stock code: 1575), formerly known as Morris Holdings
Limited) (“Morris”) from May 2015 to May 2017. Mr. Xu had
worked as the chief financial officer of Light Year Green Energy
Limited from May 2017 to October 2018. From October 2018
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to November 2022, Mr. Xu served as the deputy chief executive
officer of Morris. From December 2022 till the present, Mr. Xu has
been serving as the executive director and chief financial officer
of Standard Development Group Limited* (22 R £ B AR A
7)) (a company listed on the Main Board of the Stock Exchange
(stock code: 1867)), where he has been responsible for financial
affairs. Mr. Xu has been serving as an independent non-executive
director of Softcare Limited (2457 3E A BR A &) (a company listed
on the main board of the Stock Exchange (stock code: 2698) since
18 June 2025.

Mr. Xu was accredited as a Chartered Financial Analyst by CFA
Institute in January 2014. Mr. Xu was also accredited as a certified
public accountant by the Hong Kong Institute of Certified Public
Accountants in March 2016.

Mr. Xu obtained a bachelor’s degree in business administration,
majoring in financial services and minoring in accountancy, from
the Hong Kong Polytechnic University in October 2009, and a
master’s degree in business administration from the Hong Kong
University of Science and Technology in June 2017.

Lu Tao

Dr. Lu Tao (“Dr. Lu”), aged 58, was appointed as an independent
non-executive Director on 30 December 2024, primarily
responsible for supervising our Board and providing independent
judgment.

From September 2016 to the present, Dr. Lu has been serving as
the director of integrated medical center* (ZE&EEmh L E(T) of
Beijing University of Chinese Medicine (1t R 8 5% K ). Dr. Lu
started his career in Columbia University as a postdoctoral scientist
researcher in the department of biological science in 1997, and he
served as a postdoctoral fellow in the department of genetics of
Harvard Medical School in 2001, and subsequently an instructor in
January 2017. After that, he worked as the vice dean of school of
life science in Beijing University of Chinese Medicine from October
2016 to October 2019.

During his career, Dr. Lu has published over 40 articles in Science
Citation Index (SCI) magazine and more than 10 articles in top
international magazines, including but not limited to Nature,
Science, Nature Neuroscience, Neuron, PNAS and Molecular Cell.
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Dr. Lu has also been serving as the vice president of Traditional
Chinese Medicine Equipment Branch of China Medicine
Equipment Association* (fF BB EXKER SR BEED D) since
May 2021.

Dr. Lu obtained a bachelor’s degree in science majoring in
applied chemistry from Fudan University (f§ B KX Z) in July 1989,
a doctor’s degree in physical chemistry from the Institute of
Photochemistry of Chinese Academy of Sciences (77 B R} E2 Bz /% ¢
{LERFFFTFR) in July 1997, and a doctor’s degree in science from
the Institute of Photochemistry of Chinese Academy of Sciences (1
B L BT B L B FTAT) in July 1997.

Deng Xiaolan (&BRE/=)

Ms. Deng Xiaolan (“Ms. Deng”), aged 50, was appointed as
an independent non-executive Director on 30 December 2024,
primarily responsible for supervising our Board and providing
independent judgment.

Ms. Deng has been serving as a teacher since September 2006,
an associate professor since 2009, and a professor since 2021 in
School of Economics and Management Fuzhou University ( & /M
K E 4 B E IR 7)) Ms. Deng was a visiting scholar in Flagler
Business School of the University of North Carolina at Chapel Hill
from September 2010 to September 2011.

Ms. Deng was selected into the 2011 Fujian Province University
Outstanding Young Scientific Research Talent Training Program*
QONMFREESREL BT FRMATEFE). In 2020, Ms.
Deng was selected into the accounting talent pool of Fujian
Province (f2fi2& &5t AT E).

Ms. Deng obtained a bachelor’s degree in economics from
Fuzhou University (48 N K £2) in July 1999, a master’s degree in
management from Fuzhou University in April 2002, and a doctor’s
degree in management from Huazhong University of Science and
Technology GEFREHZKE) in June 2006.
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SENIOR MANAGEMENT

Our senior management are responsible for the day-to-day
management of our business. The table below illustrates the
composition of the senior management of our Company.

Mr. Zhang Wanneng and Mr. Chen Jing are also the senior
management of the Group. See “Executive Directors” above for
details.

Lin Xiaoxia

Ms. Lin Xiaoxia (“Ms. Lin") aged 48, is a vice president of our
Company, primarily responsible for the government affairs,
personnel, administration and national market development of
our Group.

Ms. Lin joined our Group in February 2002 as the vice president
of Fuzhou Renren Jiankang and successively worked as the
manager of customer service center of Fuzhou Health Road from
November 2007 to May 2010, general manager of Fujian Province
in Fujian Health Management from May 2010 to August 2015,
regional general manager of eastern China of Fujian Health Road
from September 2015 to November 2018, director of president’s
office (2% 3t £ T) of Fujian Health Road from November 2018
to September 2021. Ms. Lin has been the vice president and the
deputy general manager of the operation expansion center of
Fujian Health Road since September 2021.

Ms. Lin obtained a bachelor’s degree in management from Dalian
University of Technology (K& T KE2) in September 2020.
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Mr. Chen Zhoufeng

Mr. Chen Zhoufeng (FRE &), aged 50, is the chief financial officer
and joint company secretary of the Company with effect from 28
March 2025. Mr. Chen Zhoufeng has over 12 years experience in
financial management, and is primarily responsible for financial
operations and capital markets affairs.

Mr. Chen joined the group as the vice president in June 2024.
Prior to joining our Group, Mr. Chen served as vice president
and the chief financial officer of Faithland Development Group
Limited (F EE#ZREELEBRAF]), a company principally engaged
in property development, from November 2020 to January
2022, during which he was mainly responsible for capital market
related matters and finance operations. He also served as general
finance manager at Anhui Hengtai Real Estate Development
Co, Ltd (RREEZREHMEREBRE T LA, a company
principally engaged in property development, from September
2019 to October 2020, during which he was mainly responsible
for finance operations. From June 2013 to May 2019, Mr. Chen
served as director of capital operation department of financial
management center in Zhenro Group Co., Ltd (IEZ4 £ B AR A
7]) (a company listed on the Main Board of the Stock Exchange
(stock code: 6158), primarily engaged in property development),
and was mainly responsible for capital operation. Mr. Chen served
as deputy general manager at Fuzhou Wanda Plaza Commercial
Property Management Co., Ltd. (BN EEESRHEVEEEEGR
A7), a company principally engaged in commercial management
from June 2010 to March 2013, during which he was primarily
responsible for financial management.

Mr. Chen obtained a bachelor’ degree in accounting and a

master’ degree in business administration from Xiamen University
(BPIKE) in July 1998 and June 2015, respectively.
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Mr. Chen Chengchun

Mr. Chen Chengchun, aged 42, has been serving as a vice
president of the Company since 28 March 2025, primarily
responsible for physician customers and the development and
operation of medical science popularization business unit of the
Group.

Mr. Chen Chengchun joined the Group in September 2006.
From September 2006 to December 2008, he served as the
technical manager and product manager of Fuzhou Health Road
Information Technology Co., Ltd. (f&/N{&F 2 i& 1z B & Air A R
73 A]), responsible for the development and operation of core
business systems. Since January 2009, Mr. Chen Chengchun has
held various managerial positions in Fujian Health Management,
including: (i) assistant to general manager and general manager of
the internet business unit from January 2009 to December 2013
(BB =% 2F), where he was responsible for the development
and operation of the company’s portal website and mobile
application; (ii) general manager of our user center from January
2014 to December 2015, where he was responsible for the
operations of our user center and growing our user base. From
December 2015 to October 2016, Mr. Chen Chengchun served
as the general manager of the health butler business unit and
pharmaceutical business unit of Fujian Health Road, responsible
for the expansion of family customers and pharmacy customers,
and the relevant operations. From October 2016 to March 2025,
Mr. Chen Chengchun served as the vice president of Fujian
Health Road, responsible for products and services development
for hospitals, physicians and family customers, and the relevant
operations. Since September 2019, Mr. Chen Chengchun has
been serving as the managing director of Fuzhou Kangzhi
Technology Co., Ltd. (f@/MEEIEHEBBR A ), a subsidiary of the
Group.

Mr. Chen Chengchun obtained a bachelor’s degree in Computer
Science from Fujian Normal University (t2 ZRH&5KE2) in July
2006.
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Mr. Zhuang Haifeng

Mr. Zhuang, aged 44, has been serving as the chief efficiency
officer of the Company since 28 March 2025, primarily responsible
for the Group’s systems, processes and information technology
with a focus on enhancing the Group'’s efficiency.

Mr. Zhuang has extensive industry experience since August
2004. From August 2004 to July 2007, he served as the product
department manager of Fuzhou Health Road; from August 2007
to August 2008, he worked as the planning department manager
at Fuzhou Zhonghui Rheumatism and Osteoarthropathy Specialty
Hospital Co., Ltd. (f{@/N PR 2B RIETZ R ER AR A A); from
September 2008 to February 2010, he served as the planning
department manager at Zhonghe Shengdao (Beijing) Investment
Management Co., Ltd. (FHRIEREQLR)IREERHRAR]), from
March 2010 to February 2011, he served as the general manager
of Xiamen Haorui Tianxiang Animation Culture Communication
Co., Ltd. (EFrEIm R ENE XL EREBR 2 F]); from February
2011 to February 2013, he served as the technical deputy general
manager of the telecom value-added business unit at Fujian Health
Management; from March 2013 to August 2015, he worked as
the product manager for the health and management applications
“Xiaowei (/\#%)" at Fujian Health Management; from September
2015 to August 2016, he served as the enterprise management
department manager of Fujian Health Road; from September 2016
to September 2017, he served as the director of the efficiency
enhancement center at Fujian Health Road; from October 2017 to
February 2022, he served as the general manager of the efficiency
enhancement center at Fujian Health Road; since February 2022,
he has been serving as the chief efficiency officer of Fujian Health
Road.

Mr. Zhuang obtained a bachelor’s degree in electronic information

engineering from Fujian Agriculture and Forestry University (f&32
EHAE) in July 2004.
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JOINT COMPANY SECRETARIES

Mr. Chen Zhoufeng was appointed as one of the joint company
secretaries on 28 March 2025 while Mr. Li Guomin resigned as the
joint company secretary on same day. See “Senior Management”
above in this section for more details.

Mr. Tam Chun Wai Edwin (A 1& %) (“Mr. Tam"), aged 44, was
appointed as one of our joint company secretaries in May 2023.

Mr. Tam has over 20 years' experience in accounting, auditing,
corporate and treasury management. Mr. Tam worked in Ernst &
Young from September 2003 to May 2010 with his last position as
audit manager. Mr. Tam joined Greenheart Group Limited (&% /0y
SEARRD
Exchange (stock code: 0094)) in May 2010 as financial controller,

A]) (@ company listed on the Main Board of the Stock

and was further appointed as vice president financial controller
in April 2013, primarily responsible for financial and accounting
management, operational finance, capital market transactions,
merger and acquisition matters, corporate governance and
compliance affairs. Mr. Tam left Greenheart Group and joined
Noble Partners CPA Company (& {= € & Bl & 75 A7), a certified

public accountants firm, in August 2018.
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Mr. Tam served as the company secretary of Shenglong
Splendecor International Limited (2% 5E 88 S BB B R 2 A) (a
company listed on the GEM of the Stock Exchange (stock code:
8481)) from July 2018 to June 2020. Mr. Tam served as the
company secretary of Byte Metaverse Holdings Limited ( £t 4§ 7T
FEHEK AR A A (previously known as Michong Metaverse
(China) Holdings Group Limited CK# ST F H(PE)IEREEAR
fR 2 A]), and Nomad Technologies Holdings Limited (a company
listed on the GEM of the Stock Exchange (stock code: 8645))
from August 2018 to December 2020. Mr. Tam has also been
serving as the company secretary of Jianzhong Construction
Development Limited ((2HiE LRGP A F]) (@ company listed
on the Main Board of the Stock Exchange (stock code: 589)) since
March 2024, Feiyang International Holdings Group Limited (%5
SRR (2 @) B BR 2 7)) (a company listed on the Main Board
of the Stock Exchange (stock code: 1901)) since January 2019,
Ficus Technology Holdings Limited (M1 ZE & B IERE R A 7))
(previously known as Vision International Holdings Limited ( /&% 3
BRI B R A B]), a company listed on the GEM of the Stock
Exchange (stock code: 8107)) since May 2019, and TL Natural
Gas Holdings Limited (a company listed on the GEM of the Stock
Exchange (stock code: 8536)) since May 2019.

Mr. Tam has been member of The Hong Kong Institute of Certified
Public Accountants since February 2008 and became a fellow
member since October 2017, a fellow member of the Association
of Chartered Certified Accountants since November 2011 and a
fellow member of The Hong Kong Chartered Governance Institute
and The Chartered Governance Institute in the United Kingdom
since November 2022.

Mr. Tam obtained a bachelor’s degree in accounting and finance

from the Manchester Metropolitan University in the United
Kingdom in June 2003.
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CORPORATE GOVERNANCE PRACTICES

The Board of Directors (the “Board”) is committed to ensuring the
Company adhere to a good standard of corporate governance.

The Board believes that good corporate governance standards are
essential in providing a framework for the Company to safeguard
the interests of shareholders, enhance corporate value, formulate
its business strategies and policies, and enhance its transparency
and accountability.

The Company has adopted and applied the principles as set out
in the Corporate Governance Code (the “CG Code”) contained
in Appendix C1 to the Listing Rules as the basis of the Company’s
corporate governance practices.

During the year ended 31 December 2025 (the “Year”) the
Company has complied with all the applicable code provisions as
set out in CG Code, except for code deviation mentioned in the
sections of “Chairman and Chief Executive Officer”.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted the Model Code as set out in Appendix
C3 to the Listing Rules as code of conduct regarding securities
transactions by the Directors.

Specific enquiry has been made of all the Directors and the
Directors have confirmed that they have complied with the
required standard set out in the Model Code during the Year.

BOARD OF DIRECTORS

The Company is headed by an effective Board which oversees the
Group's businesses, strategic decisions and performance and takes
decisions objectively in the best interests of the Company.

The Board should regularly review the contribution required from
a Director to perform his responsibilities to the Company, and
whether the Director is spending sufficient time performing them.
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Board Composition

The Board currently comprises six Directors, consisting of two
executive Directors, one non-executive Director and three
independent non-executive Directors.

The composition of the Board is as follows:

Executive Directors
Mr. Zhang Wanneng (Chairman and chief executive officer)
Mr. Chen Jing

Non-executive Directors
Mr. Chen Yong (Resigned on 11 July 2025)
Mr. Zhang Xiangming

Independent non-executive Directors
Mr. Xu Jing

Dr. Lu Tao

Ms. Deng Xiaolan

The biographical information of the Directors are set out in the
section headed “Biographical Details of Directors and Senior
Management” on pages 26 to 36 of this Annual Report.

Chairman and Chief Executive Officer

Code provision C.2.1 of the CG Code stipulates that the role of
chairman and chief executive officer should be separated and
should not be performed by the same individual.

Currently, Mr. Zhang Wanneng (“Mr. Zhang") serves as chairman
of the Board and chief executive officer. Mr. Zhang is the founder
of the Group and has been operating and managing the Group
since incorporation. With extensive experience in the digital
healthcare industry, Mr. Zhang is responsible for the overall
management, decision-making and strategy planning of the
Group and is instrumental to the Group’s growth and business
expansion since establishment.

Since Mr. Zhang is the key reason for the Group’s development
and he will not undermine the Group's interests in any way under
any circumstances, the Board considers that vesting the roles
of chairman and chief executive officer in the same person, Mr.
Zhang, would not create any potential harm to the interest of the
Group and it is, on the contrary, beneficial to the management of
the Group.
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In addition, the operation of the senior management and ther
Board, which comprise experienced individuals, effectively checks
and balances the power and authority of Mr. Zhang, as both the
chairman and chief executive officer of the Group. The Board
currently comprises two executive directors (including Mr. Zhang),
one non-executive directors and three independent non-executive
directors and therefore has a fairly strong independence element
in its composition.

The Company is committed to achieving high standard of
corporate governance with a view to safeguard the interests of
our Shareholders. The Board will continue to review and consider
splitting the roles of the chairman of the Board and the chief
executive officer of the Company at a time when it is appropriate
and suitable by taking into account the circumstances of the
Group as a whole.

Board Independence

The Company recognises that Board independence is important to
good corporate governance. The Company has in place effective
mechanisms that underpin an independent Board. The current
composition of the Board comprises more than one third of the
independent non-executive Directors, and the majority of members
of the Audit Committee are independent non-executive Directors.
The Remuneration Committee and Audit Committee are all
chaired by independent non-executive Directors. The remuneration
of independent non-executive Directors are subject to a regular
review to maintain competitiveness and commensurate with
their responsibilities and workload. The independence of each
independent non-executive Director is assessed upon his/her
appointment and annually. Directors are requested to declare
their direct or indirect interests, if any, in proposals or transactions
to be considered by the Board at the Board meetings and abstain
from voting, where appropriate. External independent professional
advice is available to all Directors, including independent non-
executive Directors, whenever deemed necessary. The independent
non-executive Directors have consistently demonstrated strong
commitment and the ability to devote sufficient time to discharge
their responsibilities at the Board, and the Company has also
established channels through formal and informal means whereby
independent non-executive Directors can express their views in an
open manner, and in a confidential manner, should circumstances
require. On the basis of the above measures that have been put
into place, the Board is of the view that the above mechanisms
was effective in ensuring that independent views and input were
available to the Board during the Year.
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Independent Non-executive Directors

During the Year, the Board at all times met the requirements
of the Listing Rules relating to the appointment of at least
three independent non-executive Directors, with one of whom
possessing appropriate professional qualifications or accounting or
related financial management expertise.

The Company has received written annual confirmation from each
of the independent non-executive Directors in respect of their
independence in accordance with the independence guidelines set
out in Rule 3.13 of the Listing Rules. The Company is of the view
that all independent non-executive Directors are independent.

Appointment and Re-election of Directors

The independent non-executive Directors of the Company are
appointed for a specific term of three years commencing from the
Listing Date, subject to retirement by rotation and re-election at
the Annual General Meeting.

The Articles of Association provides that all Directors appointed to
fill a casual vacancy shall be subject to re-election by shareholders
at the first general meeting of the Company after appointment.

Under the Articles of Association of the Company, at each annual
general meeting, one-third of the Directors for the time being,
or if their number is not three or a multiple of three, the number
nearest to but not less than one-third, shall retire from office by
rotation provided that every Director shall be subject to retirement
by rotation at least once every three years. A retiring Director shall
be eligible for re-election.

Responsibilities, Accountabilities and Contributions of
the Board and Management

The Board should assume responsibility for leadership and control
of the Company; and is collectively responsible for directing and
supervising the Company’s affairs.

The Board directly, and indirectly through its committees, leads
and provides direction to management by laying down strategies
and overseeing their implementation, monitors the Group’s
operational and financial performance, and ensures that sound
internal control and risk management systems are in place.
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All Directors, including independent non-executive Directors,
have brought a wide spectrum of valuable business experience,
knowledge and professionalism to the Board for its efficient and
effective functioning. The independent non-executive Directors are
responsible for ensuring a high standard of regulatory reporting
of the Company and providing a balance in the Board for bringing
effective independent judgement on corporate actions and
operations.

All Directors have full and timely access to all the information
of the Company and may, upon request, seek independent
professional advice in appropriate circumstances, at the
Company'’s expenses, for discharging their duties to the Company.

The Directors shall disclose to the Company details of other offices
held by them.

The Board reserves for its decision all major matters relating to
policy matters, strategies and budgets, internal control and risk
management, material transactions (in particular those that may
involve conflict of interests), financial information, appointment
of directors and other significant operational matters of the
Company. Responsibilities relating to implementing decisions of
the Board, directing and co-ordinating the daily operation and
management of the Company are delegated to the management.

Continuous Professional Development of Directors

All Directors, including executive Directors, non-executive Directors
and independent non-executive Directors, should keep abreast of
their collective responsibilities as Directors and of the businesses
and activities of the Group. Every newly appointed Director
has received a formal and comprehensive induction on the first
occasion of his appointment to ensure appropriate understanding
of the business and operations of the Company and full awareness
of Director’s responsibilities and obligations under the Listing Rules
and relevant statutory requirements.

Directors should participate in appropriate continuous professional
development to develop and refresh their knowledge and skills.
All Directors are encouraged to attend relevant training courses at
the Company’s expenses.
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During the Year, all Directors have participated in training from
the Company’s legal advisers,such training session covered a
wide range of relevant topics including directors’ duties and
responsibilities, the listing rule requirement about transaction,
connected transaction etc. In addition, relevant reading materials
including the latest developments regarding the Listing Rules and
other applicable regulatory requirements have been provided to
the Directors for their reference and study.

BOARD COMMITTEES

The Board has established 3 committees, namely, the Audit
Committee, the Remuneration Committee, and the Nomination
Committee, for overseeing particular aspects of the Company’s
affairs. All Board committees of the Company are established
with specific written terms of reference which deal clearly
with their authority and duties. The terms of reference of the
Audit Committee, Remuneration Committee and Nomination
Committee are posted on the Company’s website and the Stock
Exchange’s website and are available to shareholders upon
request.

The list of the chairman and members of each Board committee is
set out under “Corporate Information” on page 2 of this annual
report.

Audit Committee

The Audit Committee consists of two independent non-executive
Directors and one non-executive Directors, namely Mr. Xu Jing,
Ms. Deng Xiaolan and Mr. Zhang Xiangming. Mr. Xu Jing is the
chairman of the Audit Committee.

The terms of reference of the Audit Committee are of no less
exacting terms than those set out in the CG Code. The main
duties of the Audit Committee are to assist the Board in reviewing
the financial information and reporting process, risk management
and internal control systems, effectiveness of the internal audit
function, scope of audit and appointment of external auditors
and arrangements to enable employees of the Company to raise
concerns about possible improprieties in financial reporting,
internal control, or other matters of the Group.
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During the Year, the Audit Committee held three meetings to
review the interim and annual financial results and reports and
significant issues on the financial reporting, internal controls.

Remuneration Committee

The Remuneration Committee consists of three members, namely
Dr. Lu Tao and Ms. Deng Xiaolan, independent non-executive
Director, and Mr. Zhang Xiangming, non-executive Director. Dr.
Lu Tao is the chairman of the Remuneration Committee.

The terms of reference of the Remuneration Committee are
of no less exacting terms than those set out in the CG Code.
The primary functions of the Remuneration Committee include
determining/reviewing and making recommendations to the
Board on the remuneration packages of individual Directors and
senior management, the remuneration policy and structure for
all Directors and senior management; establishing transparent
procedures for developing such remuneration policy and structure
to ensure that no Director or any of his/her associates will
participate in deciding his/her own remuneration, and approving
matters relating to share schemes (if any).

A meeting of the Remuneration Committee was held during the
Year.

Details of the remuneration of the Directors and the five highest
paid employees are set out in 8 and 9 to the Financial Statements.

The remuneration of the members of senior management by band
for the Year is set out below:

N E

Remuneration bands

Nil to HK$ 1,000,000 Z%1,000,000/8 7T
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Nomination Committee

The Nomination Committee consists of three members, namely
Dr. Lu Tao and Ms. Deng Xiaolan, independent non-executive
Director, and Mr. Zhang Xiangming, non-executive Director. Dr.
Lu Tao is the chairman of the Nomination Committee.

The terms of reference of the Nomination Committee are of
no less exacting terms than those set out in the CG Code. The
principal duties of the Nomination Committee include reviewing
the Board composition, developing and formulating relevant
procedures for the nomination and appointment of Directors,
making recommendations to the Board on the appointment and
succession planning of Directors, and assessing the independence
of independent non-executive Directors.

In assessing the Board composition, the Nomination Committee
would take into account various aspects as well as factors
concerning Board diversity as set out in the Company’s Board
Diversity Policy. The Nomination Committee would discuss and
agree on measurable objectives for achieving diversity on the
Board, where necessary, and recommend them to the Board for
adoption.

In identifying and selecting suitable candidates for directorships,
the Nomination Committee would consider the candidate’s
relevant criteria as set out in the Director Nomination Policy
that are necessary to complement the corporate strategy and
achieve Board diversity, where appropriate, before making
recommendation to the Board.

During the Year, the Nomination Committee met once to review
the structure, size and composition of the Board with reference to
the Board Diversity Policy as mentioned below and considered its
effectiveness and to review the independence of the independent
non-executive Directors.
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Board Diversity Policy

The Company has adopted the board diversity policy which sets
out the objective and approach for achieving and maintaining
diversity of the Board in order to enhance its effectiveness. In
accordance with the board diversity policy, the Company seeks to
achieve board diversity by taking into account a number of factors,
including but not limited to gender, age, cultural and educational
background, professional experience, skills, knowledge and/or
length of service.

Our Directors have an appropriate mix of gender, knowledge and
skills, including overall management and strategic development,
accounting and finance. They obtained degrees in various majors
including accounting, economics, business administration and
medicine. We have three independent non-executive Directors
with different industry backgrounds, representing more than one-
third of the members of our Board. Furthermore, our Board has
a wide range of age, ranging from 40 years old to 59 years old.
We have also taken, and will continue to take, steps to promote
gender diversity at all levels of our Company, including but
without limitation, on our Board. In particular one of our six board
members is female.

Taking into account our existing business model and specific
needs, as well as the different backgrounds of our Directors, the
composition of our Board satisfies our board diversity policy.

The Nomination Committee will from time to time (i) discuss and
agree on expected goals to ensure board diversity, and (ii) review
the board diversity policy to ensure its continued effectiveness.

Director Nomination Policy

The Board has delegated its responsibilities and authority for
selection and appointment of Directors to the Nomination
Committee of the Company.

The Company has adopted a director nomination policy (“Director
Nomination Policy”), which sets out the selection criteria and
process and the Board succession planning considerations in
relation to nomination and appointment of Directors of the
Company and aims to ensure that the Board has a balance of
skills, experience and diversity of perspectives appropriate to
the Company and the continuity of the Board and appropriate
leadership at Board level.

EEERHRE

EEEZULEE

ARBEHRMNEFELTERCR - HEJIRES

EEREMERMERETSLTIENBERES
% RBEEEZTTERE  ARASIEREE
ZHRRAEZ(BEETRVMER - Fic - UERHEBE
BR BELR W IBR S IRBEHE
REEeZl-

ARBEFHEENMER - MBRZXEEAE - B
EREEARKER St RYK - RECHGES
ERE - IREEMRBESZETRMNEMT - K
PIE=RABTRITEERNBLFNITES - A
BEEGMEN=02Z— UL - I1toh EEENFER
HBEEE - M F40RES95% ° HA IIFE R A
HERDEREEAARSEL(BRETRRE
EZ)NMERZTl RN ETEXNETE—
AREIE

ZEIRFERFHOEBEANFEFTLRESNHT
BE EF2ANNARESSZITIER -

Fl= =

RARBGH RGN WLIHTERBEE - AER
BNzl RVMBTESSZITEERER - )
HRBERISEBAR

EERAEK

EEGOBETENTTESHBE MERERT
KABIRBEES -

ARRERAEFRABRR((ESRBBER]) - B
PEIEARENEZERARAESNIERERIE
FIAKESSEIFENEERER  5HEERES
BEREE  KREEAZTETENFEEAARR
AREEENRFEENRABEENESSESE -

Annual Report 20255 & 3§

45



46

CORPORATE GOVERNANCE REPORT
EXRERRE

The Director Nomination Policy sets out the factors for assessing
the suitability and the potential contribution to the Board of a
proposed candidate, including but not limited to the following:

o Character and integrity;

o Qualifications including professional qualifications, skills,
knowledge and experience that are relevant to the
Company'’s business and corporate strategy;

o Diversity in all aspects, including but not limited to
gender, age (18 years or above), cultural and educational
background, ethnicity, professional experience, skills,
knowledge and length of service;

o Requirements of independent non-executive Directors on
the Board and independence of the proposed independent
non-executive Directors in accordance with the Listing Rules;
and

o Commitment in respect of available time and relevant
interest to discharge duties as a member of the Board and/
or Board committee(s) of the Company.

The Director Nomination Policy also sets out the procedures for
the selection and appointment of new Directors and re-election of
Directors at general meetings.

Dividend Policy

The Company has adopted a dividend policy that aims to balance
two objectives: (i) providing shareholders with a fair return
through participation in the Company’s profits; and (ii) retaining
sufficient reserves to support the Group's long-term growth and
financial stability.
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When considering whether to declare, recommend or pay any
dividend, the Board will take into account, among others:

o the Group's actual and expected financial performance and
liquidity position (including whether performance is stable or
improving, cash flow sufficiency, liabilities position, and the
importance of sound financial management to safeguard
sustainability);

° the Group’s capital requirements, investment or expansion
plans, and future development needs (including any
significant capital expenditure or expansion commitments);

° prevailing economic conditions, market outlook, and other
internal and external factors affecting the Group's business
(including the need to preserve flexibility in capital allocation
under evolving market circumstances); and

any other factors the Board considers relevant at the time.

The Company currently has not adopted a fixed dividend payout
ratio.

While the Group achieved a turnaround from loss to profit in
2025, the Board considered it prudent to preserve strong cash
flow and maintain a healthy liquidity position, particularly in view
of prevailing market volatility. Having considered the current
market conditions and the financial positions of the Group,
including future development and expansion plans, the Board has
resolved not to recommend a final dividend for the year ended 31
December 2025 (2024: nil).

To enhance shareholder returns notwithstanding the absence
of a dividend, the Board will consider alternative measures such
as share repurchases, reinvestment in growth initiatives, and
operational efficiency improvements. During the Reporting Period,
the Company repurchased 1,021,500 Shares. For details, see
the sub-section headed “Purchase, Sale Or Redemption of the
Company’s Listed Securities” in the Directors’ Report.
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Corporate Governance Functions

The Board is responsible for performing the functions set out in
the code provision D.3.1 of the CG Code.

Update on Directors’ Information

Mr. Chen Yong resigned as a non-executive Director with effect
from 11 July 2025.

The Board had reviewed the Company’s corporate governance
policies and practices, training and continuous professional
development of Directors and senior management, the Company’s
policies and practices on compliance with legal and regulatory
requirements, the compliance of the Model Code, and the
Company’s compliance with the CG Code and disclosure in this
Corporate Governance Report for the year.

ATTENDANCE RECORDS OF DIRECTORS AND
COMMITTEE MEMBERS

The attendance record of each Director at the Board meetings,
Board Committee meetings and general meeting of the Company
held during the Year are set out in the table below:

Board
Name of Director EEpE Ezg
Mr. Zhang Wanneng REMEE 5/5
Mr. Chen Jing Bt 5/5
Mr. Chen Yong (resigned on ~ BRE St (7220257 A
11 July 2025) 11HEHE) 1
Mr. Zhang Xiangming ERmEE 5/5
Mr. Xu Jing iy-vines 5/5
Dr. Lu Tao Lu Taof& L 5/5
Ms. Deng Xiaolan MRt 5/5

EE2RRRITREEATRIZ TR FD.3.1

EXEREHN

FREB AR EIENITES, B2025F7H1MBRAE
2 o

EEECRAARARAFENEEEARRNE
B EBEFREAETEERNEIILSEEEXERR - N
NARETARREERETEANBRRER - &8
SRESTRIMER - ARARFETEREATR
B MR AL RE A RE R

EENZEENENHERE

BRERHFEAFERTNEZS R NESEELRS
SR EREEIIN T ¢

Attendance/Number of Meetings

HEEERY

Audit Remuneration  Nomination General
Committee ~ Committee ~ Committee Meeting
ERZEE FMZEEE® REZEE RRAE

1”7

171

1n

33 171 7 171
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33 171 1”7 171

HealthyWay Inc. {2~ BB HERAT



CORPORATE GOVERNANCE REPORT

Apart from the above regular Board meetings of the year, the
Board will meet on other occasions when a Boardlevel decision
on a particular matter is required. The Directors will receive details
of agenda items for decision in advance of each Board meeting.
Board minutes are kept by the Company Secretary and are open
for inspection by the Directors. Every Board member is entitled
to have access to Board papers and related materials, and has
unrestricted access to the advice and services of the Company
Secretary, and has the liberty to seek external professional advice
if so required. The Board is responsible for maintaining an on-
going dialogue with shareholders and in particular, uses annual
general meetings or other general meetings to communicate with
them and encourage their participation. The Board notes that the
Chairman of the Board and the chairpersons or, in their absence,
other members of the Audit Committee, Nomination Committee
and Remuneration Committee of the Company should attend the
annual general meeting to answer questions and collect views of
shareholders.

The Board or committee members will circulate the relevant
information provided by the senior management, which sets out
the matters that require to be decided by the Board and the report
concerning the Group’s operation and financial performance prior
to each Board meeting. Schedules for regular Board meetings are
normally agreed with the Directors in advance in order to facilitate
them to attend. Draft agenda of each Board meeting is sent to
the Directors in order to give them an opportunity to include any
other matters in the agenda for discussion in the meeting, and
the chairman of the Board approves the final agenda before each
Board meeting. Notice of regular Board meetings is served to all
the Directors at least 14 days before the meetings. For other Board
meetings and committee meetings, reasonable notice is generally
given.

In respect of regular Board meetings or committee meetings
and so far as practicable in all other cases, meeting papers are
distributed to Directors or committee members at least three days
before the respective meetings to allow them to have sufficient
time to review the relevant documents and prepare for the
meetings. Senior management shall be responsible for preparing
the documents of the Board and committees and submitting
reports upon request from time to time. The Board and each
Director also have separate and independent access to the senior
management where necessary.
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Whenever a substantial Shareholder or a Director has a conflict
of interests which is considered by the Board as material, the
matter will be dealt with by a physical Board meeting rather than
a written resolution.

Relevant senior management would attend regular Board
meetings and where necessary, other Board meetings and
committee meetings, to advise on business developments,
financial and accounting matters, statutory and regulatory
compliance, corporate governance and other major aspects of the
Group.

The Company Secretary is responsible to take and keep minutes
of all Board meetings and committee meetings. Draft minutes are
circulated to the Directors for comment within a reasonable time
after each meeting and the final version is open for Directors’
inspection.

Apart from regular Board meetings, the Board will meet on other
occasions when a Board-level decision on a particular matter is
required. The Directors will receive details of agenda items for
decision in advance of each Board meeting. Board minutes are
kept by the Company Secretary and are open for inspection by
the Directors. Every Board member is entitled to have access to
Board papers and related materials, and has unrestricted access
to the advice and services of the Company Secretary, and has
the liberty to seek external professional advice if so required. The
Board is responsible for maintaining an on-going dialogue with
shareholders and in particular, uses annual general meetings or
other general meetings to communicate with them and encourage
their participation. The Board notes that the Chairman of the
Board and the chairmen or, in their absence, other members of
the Audit Committee, Nomination Committee and Remuneration
Committee of the Company should attend the annual general
meeting to answer questions and collect views of shareholders.
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RISK MANAGEMENT AND INTERNAL
CONTROLS

The Board acknowledges its responsibility for the risk management
and internal control systems and reviewing their effectiveness.
Such systems are designed to manage rather than eliminate
the risk of failure to achieve business objectives, and can only
provide reasonable and not absolute assurance against material
misstatement or loss.

The Board has the overall responsibility for evaluating and
determining the nature and extent of the risks it is willing to take
in achieving the Company’s strategic objectives, and establishing
and maintaining appropriate and effective risk management and
internal control systems.

The Audit Committee assists the Board in leading the management
and overseeing their design, implementation and monitoring of
the risk management and internal control systems.

The Company’s risk management and internal control systems
have been developed with the following features and processes:

(@) The processes used to identify, evaluate and manage
significant risks by the Group are summarised as follows:

Risk Identification: Identifies risks that may potentially affect
the Group's business and operations.

Risk Assessment: Assesses the risks identified by using the
assessment criteria developed by the management; and
considers the impact and consequence on the business and
the likelihood of their occurrence.

Risk Response: Prioritises the risks by comparing the results
of the risk assessment; and determines the risk management
strategies and internal control processes to prevent, avoid or
mitigate the risks.
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Risk Monitoring and Reporting: Performs ongoing and
periodic monitoring of the risk and ensures that appropriate
internal control processes are in place; revises the risk
management strategies and internal control processes in
case of any significant change of situation; and reports the
results of risk monitoring to the management and the Board
regularly.

(b) The main features of the risk management and internal
control systems are summarised as follows:

Control procedures have been designed to safeguard
assets against misappropriation and disposition; ensure
compliance with relevant laws, rules and regulations; ensure
proper maintenance of accounting records for provision of
reliable financial information used within the business or
for publication; ensure that unauthorized access and use
of inside information are strictly prohibited; and to provide
reasonable assurance against material misstatement, loss or
fraud.

The Company does not have an internal audit function and is
currently of the view that there is no immediate need to set up
an internal audit function within the Group in light of the size,
nature and complexity of the Group’s business. Nevertheless, the
management of the Group has conducted an annual review of
the risk management and internal control systems for the year
ended 31 December 2025. Such review is conducted annually.
Management has reported findings and areas for improvement
to the Audit Committee and the Board. The Board and the Audit
Committee are of the view that there are no material internal
control defects noted. All recommendations suggested are
properly followed up to ensure that they are implemented within
a reasonable period of time. The Board and the Audit Committee
therefore considered that the Group’s risk management and
internal control systems are effective and adequate. The Board
also satisfied that there are adequate resources with appropriate
qualifications and experience in its accounting and financial
reporting team and that sufficient training and budget have been
provided.
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The Company has developed its Information Disclosure Policy
which provides guidelines and procedures to the Company’s
Directors, senior management and employees in evaluating
and handling confidential information, monitoring information
disclosure, handling market rumors, leakage of information
and responding to enquiries. Control procedures have been
implemented to ensure that unauthorized access and use of
inside information are strictly prohibited. The Group has in place a
restriction-to-access mechanism to ensure that inside information
is restricted to authorised persons on a need-to-know basis in
accordance with the nature of transactions.

DIRECTORS’ RESPONSIBILITY IN RESPECT OF
THE FINANCIAL STATEMENTS

The Directors acknowledge their responsibility for preparing
the financial statements of the Company for the year ended 31
December 2025.

The Directors are not aware of any material uncertainties relating
to events or conditions that may cast significant doubt upon the
Company’s ability to continue as a going concern.

The statement of the independent auditors of the Company about
their reporting responsibilities on the financial statements is set
out in the Independent Auditors’ Report on pages 168 to 174.

AUDITORS’ REMUNERATION

The remuneration paid to the external auditor of the Company,
KPMG, in respect of audit services and non-audit services of the
Group for the year ended 31 December 2025 is set out below:
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Total @t 2,900
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COMPANY SECRETARY

During the Year, the Company appointed Mr. Chen Zhoufeng
and Mr. Tam Chun Wai Edwin (“Mr. Tam") of Noble Partners
CPA Company as joint company secretaries. Mr. Chen Zhoufeng
was appointed as the joint company secretary on 28 March 2025
when Mr. LI Guomin resigned the joint company secretary.

The biographical details of Mr. Chen Zhoufeng and Mr. Tam
are set out under the section headed “Biographical Details of
Directors and Senior Management” in the annual report. Mr.
Chen Zhoufeng is chief financial officer of the Company and
have day-to day knowledge of the Company affairs. Mr. Tam is
not an employee of our Group and he is responsible for advising
the board on governance matters and providing assistance to
Mr. Chen Zhoufeng for an initial period of three years from their
respective appointment dates to enable them to acquire the
“relevant experience” under Rule 3.28 of the Listing Rules so as
to fully comply with the requirements set forth under Rules 3.28
and 8.17 of the Listing Rules. The chief financial officer of the
Company, Mr. Chen Zhoufeng is the primary person whom Mr.
Tam can contact regularly and work closely for the purpose of
code provision C.6.1 of the Code.

Both Mr. Tam and Mr. Chen Zhoufeng have confirmed that they
have complied with Rule 3.29 of the Listing Rules by taking no
less than 15 hours of relevant professional training during the year
ended 31 December 2025.

SHAREHOLDERS’ RIGHTS

The Company engages with shareholders through various
communication channels.

To safeguard shareholder interests and rights, separate resolution
should be proposed for each substantially separate issue at
general meetings, including the election of individual Director. All
resolutions put forward at general meetings will be voted on by
poll pursuant to the Listing Rules and poll results will be posted
on the websites of the Company and of the Stock Exchange after
each general meeting.
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Convening an Extraordinary General Meeting

Pursuant to Article 9.3 of the Company’s Articles of Association,
The Board may, whenever it thinks fit, convene an extraordinary
general meeting. Extraordinary general meetings shall also be
convened on the requisition of one or more Shareholders holding,
at the date of deposit of the requisition, not less than one tenth of
the paid up capital of the Company having the right of voting at
general meetings. Such requisition shall be made in writing to the
Board or a Secretary for the purpose of requiring an extraordinary
general meeting to be called by the Board for the transaction
of any business specified in such requisition. Such meeting shall
be held within two months after the deposit of such requisition.
If within 21 days of such deposit, the Board fails to proceed to
convene such meeting, the requisitionist(s) himself (themselves)
may do so in the same manner, and all reasonable expenses
incurred by the requisitionist(s) as a result of the failure of the
Board shall be reimbursed to the requisitionist(s) by the Company.

Putting Forward Proposals at Annual General
Meetings

There is no provision allowing shareholders to move new
resolutions at general meeting under the Cayman Islands
Companies Law or the Articles of Association of the Company.
Shareholders who wish to move a resolution may request the
Company to convene a general meeting following the procedures
set out in the preceding paragraph.

Putting Forward Enquiries to the Board

Shareholders may send written enquiries and concerns to the
Company by mail to the Company’s principal place of business in
Hong Kong at 4/F, Wah Yuen Building, 149 Queen’s Road Central,
Hong Kong.
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EXRERRE

INVESTOR RELATIONS

The Company considers that effective communication with
shareholders is essential for enhancing investor relations and
investor understanding of the Group’s business performance and
strategies. The Company is endeavours to maintain an on-going
dialogue with shareholders and in particular, through annual
general meetings and other general meetings,publishing corporate
communications such as interim results and annual results,
financial reports, announcements and circulars. Shareholders
may make enquiries with the Company through channels as
mentioned above, and provide comments and recommendations
to the Directors. Upon receipt of enquiries from shareholders, the
Company will respond as soon as practicable.

The Company has not made any changes to its Memorandum
and Articles of Association since the Listing Date. An up to date
version of the Company’s Memorandum and Articles of Association
is available on the Company’s website and the Stock Exchange’s
website.

Communication with Shareholders

The Company has in place a Shareholders’ Communication Policy
to ensure that shareholders’ views and concerns are appropriately
addressed. The policy is regularly reviewed to ensure its
effectiveness. The Board and management maintain a continuing
dialogue with the Shareholders and other stakeholders through
various channels including but not limited to the Company’s
general meetings. The Company encourages all Shareholders
to attend general meeting which provides a useful forum for
Shareholders to exchange views with the Board.
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During the Year, the Company attached great importance to
maintaining regular communication with shareholders and
investors. In June 2025, the Company duly held its annual general
meeting, at which all directors were present and had in-depth
discussions with attending shareholders on matters including the
Company’s operation, development and corporate governance,
and earnestly solicited their opinions and suggestions. During
the year, the Company also exchanged views extensively with
shareholders in respect of the short-term fluctuations in the
Company’s share price, and jointly explored appropriate measures
to safeguard the stability of its share price. In addition, the
Company maintained open daily communication channels with
shareholders through investor hotlines and official email addresses,
responding to enquiries from shareholders and investors in a
timely manner, effectively safequarding shareholders’ right to
information and right to participation, and establishing a stable,
transparent and mutual-trust shareholder communication
mechanism.

The Board considers that the shareholders communication policy is
effective during the Year.
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RIS - B RERHRE

About the Report
Report profile

This is the second Environmental, Social and Governance Report
("ESG Report”) issued by HealthyWay Inc. (hereinafter referred
to as “HealthyWay”, “the Group” or “we"), which aims to
disclose to stakeholders the Group’s management policies in
environmental and social aspects and the responsible practices in
2025.

Reporting period

The report is an annual report, and the reporting period is the
Group's environmental and social performance from 1 January
to 31 December 2025. To enhance the readability of the report,
some content or data may relate to previous or subsequent years.

Organization scope of the report

The report covers the Group’s headquarters and all branches and
subsidiaries.

Data description of the report

The data and cases used in the report are from the Group's
internal documents, statistical reports and related summaries and
statistics of responsibility performance.

Basis of preparation

The report is prepared in accordance with the C2 Environmental,
Social and Governance Reporting Code of the Listing Rules of the
Stock Exchange.

Reporting principles

We have compiled the report in accordance with the “mandatory
disclosure” and “comply or explain” provisions of the
Environmental, Social and Governance Reporting Code. The
Group gives full consideration to the following reporting principles
to ensure the quality of the information disclosed:
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Materiality: The Group has identified key ESG issues through a
materiality assessment, and the relevant process and results have
been disclosed in the report. For detailed information, please refer
to the “Materiality assessment” section of the report.

Quantification: The Group makes quantitative disclosures of
key performance indicators in the “environmental” and “social”
categories that have historical data in accordance with the “Key
Performance Indicators” requirements in the “Listing Rules
Guidance — C2 Environmental, Social and Governance Reporting
Code” of the Stock Exchange. Forward-looking information such as
targets is disclosed as quantitatively as possible, and the statistical
process will be gradually improved in the future to achieve full
disclosure.

Balance: The report disclosures aims to objectively, fairly,
and truthfully reflect the Group’s environmental and social
performance and practices in 2025, and responsibly discloses the
problems encountered and improvement measures.

Consistency: The Group follows a consistent statistical method of
disclosure. For information disclosed for the first time in the report,
the Group will adopt a consistent method of ESG information
disclosure in subsequent years to provide more reference-based
performance disclosure.

Access and response to the report

The report will be published on the website of the Stock
Exchange (www.hkexnews.hk) and the Group’s official website
(www.jkzlkj.cn). The report is published in both Chinese and
English. If you have any comments or suggestions on the report
or the Group’s ESG performance, please send an email to:
jkzljit@jkzl.com.
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Corporate culture awards and honors

No.
iweR

Qualifications/honors

B RE

Award for the Product of Greatest Clinical
Interest
SRR EERE

Medical Technology Excellence List:
Benchmarking Enterprise in Medical
Technology

BEMBEEBRNMRRIT X

“China Health Technology Top 50
Enterprises” List

[h B2 ER R 250 B &

Award for Most Practical Application

RABREME
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RN LRIFHKE

Acquisition time

EEEE

May 2025

202555 A

May 2025

202545 A

July 2025

202557 A

April 2025

20254 A

Awarding organization
TEEEN

VBEF (Future Medical Top 100
Conference)

VBEF(ARIREE 1008 KE)

The 5th BEYOND International Science
and Technology Innovation Expo

FH/EBEYONDEIR BT AIFEES

KPMG China’s First HealthTech 50 Report
Launch Event

EHFHTEEERENMBE0REENE

2025 Digital China Innovation
Competition: Artificial Intelligence
Sector

2025 FFEBIFAE : ATERERS
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Board of Directors’ Statement

The Board of the Group assumes overall and ultimate
responsibility for the strategic planning, implementation and
information disclosure of the Group’s environmental, social
and governance (ESG), and is responsible for coordinating the
assessment, identification and determination of the material risks
and development opportunities faced by the Group in the ESG
area, taking the lead in establishing and continuously improving a
scientific and effective ESG risk management system and internal
control mechanisms that are adapted to the Group'’s operational
characteristics, and ensuring the compliant, efficient and orderly
advancement of the Group’s sustainable development strategy.

The Group places sustainable development at the core of its
strategy and has established a systematic and professional ESG
governance structure, with the Board taking the lead in the
review, decision-making and supervision of material ESG matters
in a comprehensive manner, covering the entire management
process, including ESG risk identification and assessment, the
formulation of ESG strategies and policies, the prioritisation of
key ESG issues, the establishment of ESG management systems
and action plans, the approval and review of ESG management
objectives, and the review and approval of annual ESG reports.

During the Reporting Period, the Group closely integrated
the external industry environment with its own development
strategy, identified and determined core ESG material issues
with stakeholder demands as the orientation, and clarified the
key directions of its ESG work, mainly including product liability,
data security and customer privacy protection, employment
management, and compliant operations.

The report comprehensively, truthfully and objectively discloses the
Group’s work practices, progress and achievements, and future
plans in the field of ESG for 2025. The Board of the Group, as the
highest decision-making and responsible body for ESG matters,
solemnly declares that the contents of the report do not contain
any false or misleading statements or material omissions, and
accepts full legal responsibility for the truthfulness, accuracy and
completeness of the contents of the report.
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RIR - HEREREE

Sustainability Management

We focus on making constructive investments in environmentally
friendly operations, social welfare projects, and the optimization
of corporate governance. Due to the nature of our business, we
do not directly operate production facilities, and therefore we
consider the environmental, social, and governance risks of our
business activities to be relatively low. We have implemented
a series of strategies and measures to guide the integration of
corporate social responsibility and sustainable development. In
addition, we have established a diverse range of communication
channels to engage with stakeholders in the healthcare industry
and better understand different environmental and social
perspectives. The Board of Directors has the ultimate decision-
making power to review, approve, implement and update our
environmental, social and governance policies, and is responsible
for managing other significant related matters. These initiatives
are designed to ensure our long-term sustainability on both the
social and environmental fronts.

ESG governance

The Group has established a sound ESG governance framework.
The Board of Directors is the highest responsible body for ESG
management and information disclosure, and is responsible for
reviewing and approving the Group’s ESG strategic planning and
objectives, ESG governance structure and important systems, ESG
reports and related information disclosure. The Board of Directors
strengthens the supervision of ESG matters by ensuring that the
Group has established a suitable and effective environmental,
social and governance risk management system, and improves
major ESG-related decision-making and deployment. The ESG
Working Group which reports to the Board of Directors is
responsible for overseeing ESG matters. The main responsibilities
of the ESG Working Group include:

o Provide guidance and review on the formulation of strategies
for ESG matters, and report and make recommendations to
the Board of Directors. A meeting is held every six months
to identify, evaluate and manage the progress on key ESG
objectives;

° Assess and determine risks related to environmental, social
and governance;
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o Ensure the establishment of appropriate and effective
environmental, social and governance risk management and
internal monitoring systems;

o Review externally disclosed ESG-related reports and report
to and make recommendations to the Board of Directors.

In addition, the responsibilities of the ESG Working Group also
include:

o Keep abreast of the latest ESG-related laws and regulations,
including applicable provisions of the Listing Rules, keep
the Board informed of any changes in relevant laws and
regulations, and update our ESG policies in accordance with
the latest regulatory requirements;

o Identify key stakeholders based on our business operations
and understand their concerns about ESG issues and
respond accordingly;

o The person in charge of each entity responsible for ESG
work is responsible for risk assessment and risk management
of ESG matters under this function, and regularly reports to
the leader of the ESG working group, etc.

We have implemented the ESG strategic approach from top to
bottom in all departments and subsidiaries. The ESG working
group drives implementation, integrates ESG into the daily
business management and operations of all departments, and
continuously improves the effectiveness of ESG work.

Stakeholder communication

We are committed to identifying and understanding the needs
and expectations of the Group’s key stakeholders. To this end,
we have established regular communication channels with all
parties. We focus on interacting with our stakeholders, paying
comprehensive attention to and responding to their expectations
and suggestions in a proactive manner. We maintain frequent
two-way communication, so that we can gain a deep insight
into the voices and values of all walks of life. We respond to
their needs through multiple channels, so as to establish a solid
relationship of mutual trust.
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Stakeholders
F= AR

Government agencies

Expectations and demands

HEEER

Comply with national policies and laws
and regulations

Promote local economic development

Drive local employment

Pay taxes in full and on time

Communication
and response methods

EEREEEL X

Inspect and supervise

BUTHeE B TERBERFOERER BEREE
R T 4B B e
HENM R
1R R R
Shareholders Returns Shareholders” meeting

Compliant operation

Enhance the value of the Group

Information transparency and efficient
communication

Group announcements and circulars
Email, telephone communication

and the Group website
Specialized report

AR W25 B3 R
AREE SEQNE BN
RASEER BE - B REEET
SRBEARSRER HEER
Partner Operate with integrity Review and evaluation meeting
Fair competition Business communication
Fulfill a contract according to the law Communication and discussion
Mutually beneficial and win-win Negotiation for cooperation
BIEREH MIERE EEHEE
NFHFE R AR
BOEBH bt
ERIEY ARAE
Customer Quality products and services Customer service centre and hotline
Health and safety Customer opinion survey
Fulfill a contract according to the law Customer communication meeting
Operate with integrity Social media platform
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Stakeholders
F=EE

Environmental protection

Expectations and demands
HEEER

Energy conservation and emission

RIS - dERERHE

Communication
and response methods

BEEEEL X

Communicate with local

agency reduction environmental authorities

Use water wisely Submit a report
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BIEMAK RS

Industry Industry standard formulation Participate in industry forums
Promote the development of the industry

7% TRIRESIE DEITHERIE
TREITRER

Employee Safeguard employees’ rights Employee communication meeting
Occupational health and safety Group newsletter and intranet
Remuneration and benefits Employee mailbox
Career development Training and workshops
Humanistic care Employee activity
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HEMEA BT
BRER IR T Y
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Community and public

TSNS

Transparent information disclosure

Group website

Exchange Announcement
WeChat public accounts
SEMuh
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MIERTR

Materiality assessment

In our daily operations, we always adhere to the principles of

materiality, comprehensiveness and balance, and maintain close

communication with all stakeholders. We have collected and

systematically organized the concerns and needs of internal and

external stakeholders. With reference to the ESG Reporting Code
(ESG¥RESFEI)) and other mainstream ESG disclosure standards,
and taking into account the Group’s business characteristics and

operating model, we have identified the Group’s key ESG issues

and conducted a materiality assessment from the perspectives of

both stakeholders and the Group.
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List of ESG important issues

ESGEEMRBEIIR

Highly important

BEEE

Product liability Data security and customer privacy Employment management
protection

EmBE L2 EEPRILRE ERER

Compliant operation Technological development and Inclusive healthcare
innovation

BRKE R 3% R S EEBE

Development and training Anti-commercial bribery and
anti-corruption

R AL REEBEIRES

Important

=

Supply chain security Health and safety Intellectual property rights protection

HrEELe REEZ R HBERERE

ESG management

ESGETE

Related

1HE

Combating climate change Pollutant emissions Waste disposal

FEEI AR E b AR REE I

Environmental compliance management Energy utilization Utilization of water resources

REARER BEIRAI IREIRTI A

Social contribution Labour standards
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Compliance Operations for Steady and
Long-Term Development

Corporate governance and risk control

We proactively align with the United Nations Sustainable
Development Goals (“SDGs"”) 16 and 17, actively integrate
diversified resources, steadily enhance the effectiveness
of our corporate governance, and are committed to
the continuous improvement of the efficiency of our
operation and management. We are committed to being a
responsible corporate citizen, abiding by all applicable laws
and generally accepted ethical principles, and promoting
corporate social responsibility and sustainable development
in all major aspects of our business operations.

1 PARTNERSHIPS

FOR THE GOALS

The Group strictly abides by the Corporate Governance
Code and the relevant provisions of the Listing Rules
to establish a relatively sound and standardized Group
governance structure, forming a supervision and restraint
mechanism that operates efficiently and maintains effective
checks and balances.

The highest decision-making body of the Group is the Board
of Directors. Under the Board of Directors are the Audit
Committee, Remuneration Committee, and Nomination
Committee. The Board of Directors not only determines
the strategic direction of the Company, but also focuses on
risk management and internal control to ensure the stable
operation of the Company and pave a solid path for the
development of the Group.

In 2025, the Board of Directors held 5 meetings, and the
overall attendance rate of the Board of Directors was 100%.
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We have adopted a board diversity policy. In accordance
with the board diversity policy, the Group considers a
number of factors, including but not limited to gender,
age, cultural and educational background, professional
experience, skills, knowledge and/or length of service, to
achieve board diversity. We have three independent non-
executive Directors with different industry backgrounds,
representing more than one-third of the members of our
Board. We have also taken, and will continue to take,
steps to promote gender diversity at all levels of the Group,
including but without limitation, on our Board. Among our
six Board members, one is female, accounting for 17%.
Taking into account our existing business model and specific
needs, as well as the different backgrounds of our Directors,
the composition of our Board satisfies our board diversity
policy. The Nomination Committee will from time to time
discuss and agree on expected goals to ensure board
diversity, and review the board diversity policy to ensure its
continued effectiveness.

The Group adheres to the baseline of the rule of law,
compliance and responsibility, and continues to strengthen
the construction of a comprehensive risk management and
control system. In balancing returns and risks, the Group is
committed to building a robust risk performance evaluation
mechanism to achieve the harmonious advancement of
risk management and business development. To ensure
that risks of all kinds are continuously monitored, the
Group has established a comprehensive risk monitoring
and reporting system. Once an abnormality is detected,
immediate measures are taken and reported. Through this
mechanism, the Group has laid a solid foundation for future
development.
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Integrity and anti-corruption

To comprehensively reinforce the defence line for integrity in
operations, prevent compliance risks and reputational losses
arising from various acts of corruption and bribery, and
safeguard the Group's steady operations and the legitimate
rights and interests of all shareholders and employees, the
Group has formally formulated and strictly implemented
the “Anti-Corruption and Anti-Bribery Policy” to define
the bottom line for anti-corruption efforts in the form of
institutional rules and eliminate corrupt practices at the
source. The policy expressly stipulates that all employees
are strictly prohibited from accepting, soliciting or offering,
or promising to offer, any form of bribes, kickbacks, gifts,
presents or other improper benefits in business dealings
with suppliers, customers, partners and any other third
parties, and shall adhere to the principles of fairness, justice
and transparency in business interactions.

The Group conducts regular specialised training on anti-
corruption and anti-bribery, providing all employees with
compliance knowledge, policy requirements and codes
of conduct on a graded and classified basis, so as to
strengthen the awareness of integrity and self-discipline
and risk prevention capabilities of all employees. At the
same time, the Group has established a routine internal self-
inspection mechanism, requiring all departments to conduct
comprehensive self-inspections of core business processes
and key management functions on a regular basis. Any
violations or potential integrity risks identified during these
inspections must be reported truthfully and immediately to
the Office of the Chief Executive Officer and the Efficiency
Center, thereby creating a closed-loop management
mechanism that ensures risks are identified, addressed and
tracked at an early stage.

To ensure the solid advancement and effective
implementation of anti-corruption and anti-bribery efforts,
the Group has established a comprehensive and multi-
dimensional prevention and control system and implemented
the following measures:
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We will strengthen the organizational support
system by establishing a dedicated leadership body
for combating commercial bribery. This body will be
responsible for coordinating planning, overseeing
the comprehensive implementation, and supervising
the execution of all Group initiatives related to
combating commercial bribery, thereby ensuring
that responsibilities and authorities in anti-corruption
efforts are clearly defined and that these efforts are
effectively advanced.

To ensure open and transparent channels for reporting
corruption, we have established a dedicated email
address (jkzljt@jkzl.com) and hotline (0591-6350
9939) for reporting commercial bribery. These
channels are open to both internal employees and
external partners, and we actively welcome oversight
from all quarters.

We improve the whistleblower protection mechanism,
establish and improve the system for protecting the
rights and interests of employee whistleblowers,
and support employees in anonymously reporting
corrupt practices; for reports filed under real names,
verification and handling procedures must strictly
adhere to the principle of need-to-know; any form
of retaliation is strictly prohibited to ensure that
whistleblowers have no concerns about potential
repercussions.

To strengthen process oversight and control, the
Group’s management department conducts regular
site visits, surveys, and focus group discussions to
promptly identify early signs and emerging trends
of commercial bribery, and to carefully analyze and
formulate targeted prevention and control measures;
we have fully implemented a commitment system
to prevent commercial bribery for personnel in key
business areas and critical management positions,
requiring individuals in these roles to sign the
“ Antibribery/Anti-corruption Pledge” to reinforce their
personal accountability for integrity.

HealthyWay Inc. {2~ BB HERAT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRE

e AEMRIER R - BIAKSORER
FRIRREHE - MBS 2EEE
BERREEERMERRSAEIE
FERRB TIEREETEM - &R -

SBRRRREE - FFIRTENEE
FEEX B REDAE (kzljt@jkzl.com) BB ER ${ B
5%(0591-6350 9939) - E AL E R
BIRINDEIER AR - EBHEXEH

- i
AIESE o

SEERBRERS  BUEERT
ERaRENE  XBETHERTA
ETERER  HNERBR - BRE
BROOBRAFARGZERETIE - &
ZERTEANITERETS  HRER
EREZE -

sBEREEEE  KSEEEMEE
FERERN A - BADAFIRN © R
BEHE A EREAEELE - AR
7B FEYERT I BIE TR AR
HUEMEGRE  BEREEMUA
8 - 2E#ETRLBRBE AT - &
KEBRMIABZE —FCREBEK X
BREHE)  BEBARZREE -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

»  External compliance management is extended
by incorporating anti-corruption and anti-bribery
requirements into the supply chain and third-party
cooperation management system, requiring all
suppliers, service providers and other cooperating
third parties to sign anti-corruption and anti-bribery
commitment letters, strictly comply with relevant
national laws and regulations such as the Anti-unfair
Competition Law of the People’s Republic of China
and the Criminal Law of the People’s Republic of
China, and jointly build an honest and compliant
business ecosystem.

The Group has always regarded anti-corruption and anti-
bribery efforts as a core component of its internal control
management. Upholding law-abiding integrity and
quality service as its business philosophy, and in light of
its actual operations, the Group continues to strengthen
institutional supervision, further advance anti-corruption
through institutional mechanisms, focus on key links and
critical positions where corruption issues are likely to arise
frequently, intensify supervision and inspection, standardise
management and strengthen accountability, strictly
implement the commitment system for the governance of
commercial bribery, consistently adhere to the market rules
of fair competition, and make every effort to foster a clean
and upright operating environment.

In 2025, all employees and partners of the Group strictly
complied with the relevant anti-corruption and anti-bribery
regulations, and no corruption or commercial bribery
occurred, nor were there any cases of administrative penalties
or disciplinary sanctions due to violations of the relevant
anti-corruption and anti-bribery laws and regulations and
internal policies; the number of concluded corruption
litigation cases brought against the issuer or its employees
was zero.
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Information security and privacy protection

HealthyWay strictly complies with laws and regulations
such as the Cybersecurity Law of the People’s Republic
of China and the Personal Information Protection Law
of the People’s Republic of China, and is committed to
protecting data privacy and security. We have formulated
and implemented stringent policies on data collection,
processing and use for our platform as a whole. In 2025, we
obtained the I1SO 27001 Information Security Management
System certification, with a focus on data security and
personal information protection. The Group has established
an emergency response team, conducts regular disaster
recovery drills for critical systems, and continuously optimizes
system performance. The backend security defence
system can effectively resist malicious attacks, effectively
safeguarding the secure operation of the platform and user
privacy.

To ensure data confidentiality and integrity, the Group
has implemented a rigorous data security management
plan. By utilizing a multi-node, independent offline backup
mechanism, we minimize the risk of data loss and regularly
monitor the operational status of the backup system to
ensure its stability and reliability. The Group has established
comprehensive processes for operations and maintenance
management, risk early warning and monitoring,
cybersecurity management, and disaster recovery to
ensure the continuous and stable operation of its business.
In response to emergencies such as natural disasters,
cybersecurity incidents, and system failures that could
lead to business disruptions, the Group has established a
comprehensive business continuity plan, and the operations
and maintenance team monitors technical risks and resource
utilization in real time.
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We have adopted and implemented a robust internal
control system. Our internal control protocols cover the full
lifecycle of data processing, including data collection, data
encryption and transportation, data storage security, data
backup and recovery, data processing and analytics, proper
use of data, data destruction and disposition. We require all
our employees and registered physicians to protect privacy
and personal information of individual users. We protect
the information security of our employees and users by
implementing a series of measures:

»  We strictly prohibit unauthorized, improper collection
or use of personal data or information.

»  We prohibit employees from storing any work-related
files, documents, or data on unauthorized servers or
personal computers.

»  We require employees to acknowledge and sign
confidentiality agreements, which set out their
confidentiality obligations upon their employment.

»  We implement stringent data security monitoring and
alert systems for sensitive data.

In 2025, the Group conducted 2 information security
training sessions, with participants including members of the
information security team and IT operation and maintenance
personnel. The training content included training on
emergency response plans for major failures, and spot
checks on antivirus protection and software legalisation for
office computers. The Group attaches great importance to
information security and has established a comprehensive
emergency response system for major failures. We organize
information security emergency drills according to a detailed
emergency drill plan to improve the response capabilities of
employees. After the drill, we promptly issue an emergency
drill report, continuously optimize the information security
emergency response mechanism, and ensure that the
Group's information system can quickly and effectively
recover in the face of major failures, so as to maximize the
security of information assets and business continuity.
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Through emergency response plan training, the Group's ARARRESEZEEREI - SETERS
IT Resource Centre tests and verifies the effectiveness of DARNBFEEAYEESLEETERNB N
emergency response plans for major failures, identifies M REFERBENERMUGEZER - Wi
potential problems and the room for improvement in FEBGNESEER N  BESEGFER
a timely manner, improves the emergency response AEHEZEERN RABLZERE
capabilities of the team, exercises the emergency response 020255 - KERBFEEEELEEW -

capabilities of personnel responsible for various systems, and
enhances personnel’s awareness of safety risks. In 2025, the
Group had no information security incidents.

Il. Working Together, Growing Together —BhHE EIFRE

Guided by the Sustainable Development Goals (SDGs), the NAEIAR B2 R B 1R(SDGs) R385 - B
Company adheres to the principle of Working Together, BORE  BFER TERNEERL  #H
Growing Together. In terms of technological advancement, B LRI ERITEW R - By I FEoIEESE R
we promote digital innovation and industry collaboration EMRMER TEEHTEHH @ BITE
to support SDG 9 — Industry, Innovation and Infrastructure. 3IFEAERIE - R TIRBEELRFEL TR
In the areas of quality and safety, we uphold SDG 3 and & STEAPEE - EHEEETE L - &M
SDG 8 by strictly maintaining high standards of service REX1218 0 BEASER  BEHE &
quality and information security, thereby safeguarding PEXRRTAIRELERE -BBRZHHAE
users’ health. In supply chain management, we implement 5 ERGAHARESHEAHELE -

SDG 12 by upholding compliance, transparency and shared
responsibility, and promoting the stable and sustainable
development of the industry chain. Through multi-
stakeholder collaboration, we strive to achieve mutual
benefits, win-win outcomes and high-quality sustainable

development.
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Technological innovation BT £IET

In terms of technological innovation, the Group has FERAMRIFT A E - AEEC B ECRITEIFTE
established the “Technological Innovation Management BHIE) - NEBRMAEL - SR EER AR
System” ({ % fi7 8] 7 & 32 % E )) to more effectively JEB) - Lo BIFTRE WX LFRE ) ©

organize, encourage and manage innovation activities,
thereby enhancing its innovation capabilities and core
competitiveness.
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At the level of technological governance structure,
the Group has set up a management team, a product
technology committee, a technological innovation working
group, and various business departments to work together.
The management team is responsible for approving the
Group's technological innovation development strategies
and goals, making decisions on major technological
innovation issues, determining key matters such as the
technological innovation management structure and
management system, and providing strategic guidance
and decision-making support for the Group’s technological
innovation. The product technology committee discusses
major technological innovation issues and formulates a
sound management system; and comprehensively identifies
and effectively controls various risks related to the daily
management of technological innovation. The technological
innovation working group establishes and improves external
communication workflows at multiple levels, such as
implementation, system planning, and summary feedback,
to ensure that the Group’s technological innovation
work can fully consider the interests of all parties and
achieve positive interaction between the enterprise and its
stakeholders.

The Group sets the strategic direction for technological
innovation, regards technological innovation as the core
driving force for the Group’s sustainable development, and
is committed to comprehensively improving environmental
friendliness, social contribution and corporate governance
through technological innovation.

Short-term goals (1-2 years)
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Establish a sound technology innovation management system and carry

out ESG-related technology innovation projects.
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Medium-term goals (3-5 years)

Achieve remarkable results in technological innovation and develop

multiple ESG-related technologies or products with independent

intellectual property rights.
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Long-term goals (more than 5 years)

Become a leader in technological innovation in the industry and address

ESG-related issues through technological innovation.
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We invest substantial resources in research and development,
focusing primarily on improving information technologies,
developing new products and services, and enhancing
customer support and user experience. Our research and
development personnel primarily consists of platform
architects, front-end developers, middle-office developers,
data engineers, test engineers, application engineers, and
user interface (Ul) designers. We have a dedicated team of
data engineers who focus on business data model building,
data analysis, and interface development, and maintain and
upgrade our healthcare data processing capabilities.

Our research and development mechanism enables effective
interaction across departments. In line with our overall
business strategy, the research and development department
is dedicated to technological improvement and technical
service support by studying the latest Internet technologies.
Driven by our research and development mechanism, we
have built the technological structure of our platform,
enabled medical institutions to provide better services, and
further enhanced our Internet-based health and medical
services offerings both online and offline. In addition, our
research and development department formulates new
plans for technological advancement and innovation every
year, in order to execute our business growth strategies.
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Create innovative services with high-quality
applications

In 2025, the Group continued to deepen the innovative
application of “Al + Medical Healthcare”, comprehensively
advancing the digitalization and intelligent upgrading of
medical services, with a number of core achievements
delivering tangible results.

In terms of industry showcase and technological innovation,
the Group presented its Al Health Butler and Intelligent
Operation Platform at the 8th Digital China Summit in April
2025, under the theme “Al Empowers, Intelligently Leading
the Future of Health”, attracting significant attention.
During the same period, the Group won the “Award for
Most Practical Application” in the Artificial Intelligence track
of the Digital China Innovation Competition, and unveiled
a technology matrix encompassing Al Medical Assistant,
Assisted Diagnosis and Treatment, and Intelligent Customer
Service, launching a full-scenario smart healthcare solution
to facilitate the digital transformation of the industry.

In terms of project collaboration and market expansion,
the Group has successively secured a number of significant
partnerships. In June 2025, the Group won the bid for the
Smart Cloud Platform Project of the Shanghai Hongjitang
Intelligent Health Station, leveraging Al technology and a
medical SOP intelligent agent engine to build a 15-minute
health service circle and explore the application of large
language models in medical scenarios. In August 2025, the
Group provided a service package comprising companion
care in Fujian and nationwide expert appointment services,
further consolidating its leading advantage in the digital
service sector of “medical + elderly care”, and continuing
to deepen the high-quality development of medical and
healthcare services.
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Improve service quality

Our research and development mechanism enables effective
interaction across departments. In line with our overall
business strategy, the research and development department
is dedicated to technological improvement and technical
service support by studying the latest Internet technologies.
Driven by our research and development mechanism, we
have built the technological structure of our platform,
enabled medical institutions to provide better services, and
further enhanced our Internet-based health and medical
services offerings both online and offline. In addition, our
research and development department formulates new
plans for technological advancement and innovation every
year, in order to execute our business growth strategies.

Our health management plans are dedicated to providing
one-stop health management services to different individual
and corporate customers. We consistently develop our
healthcare service portfolio in order to strengthen our
service capabilities. We handpick healthcare services
from our service portfolio and group them into different
health membership schemes, in order to satisfy the diverse
demands of individual and corporate customers.

Our goal is to further strengthen and develop the platform’s
underlying technologies, such as machine learning, deep
learning, data mining, natural language processing,
algorithm design and Al model training. We plan to leverage
these enhanced underlying technologies, together with the
vast amount of data we collect, to further strengthen the
platform’s digital capabilities and help individual users track
and manage their health. Meanwhile, we develop more
clinical features for digital tools and services that we provide
to physicians. By integrating Al-driven applications and
solutions into our platform, we are committed to optimizing
the usability and functionalities for users, physicians and
other industry stakeholders associated with our platform.
We also endeavour to support pharmaceutical companies
in terms of research and development of drugs and clinical
trials, and improve the systems we develop for hospitals and
local health authorities in time to enhance the efficiency
of their management and operations. In 2025, we had no
product returns for safety and health reasons.
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Quality and safety of our services
Guarantee the quality of service

The Group follows the Measures for the Supervision and
Administration of Online Pharmaceuticals Sales (  Z&h484%
IHEESEEIBIEA) ), attaches great importance to ensuring
the quality of customer service, focuses on customer
satisfaction and customer complaints, and regards them
as key indicators for measuring the quality of our services.
The Group has formulated the “White Paper on Production
Standards for Curated Articles”, which imposes strict
review requirements on content produced by both internal
and external creators to ensure compliance with relevant
national laws and regulations. In the course of providing
content services, the Group implements desensitization
processing on accessible data and private information,
thereby effectively safeguarding user information security.

The Group has established and maintained a comprehensive
customer service management system. It has formulated the
“Management Specification for Incidents/Failures/Opinions”,
which sets out customer satisfaction and the Group’s
interests as the fundamental principles, and standardizes
the response, handling and responsibility determination for
various customer incidents. The Group has also issued the
“Measures for Handling Customer Service Complaints”,
which further refines the complaint handling procedures,
processing principles and work responsibilities, ensuring that
customer demands are addressed promptly and efficiently.
The Group classifies complaints into three categories:
ordinary complaints, major complaints and crisis complaints.
For ordinary complaints, a handling plan must be formulated
and a response provided to the customer within 24 hours.
Major complaints must be reported immediately via OA
and telephone, with a plan formulated and feedback
provided within 4 hours. Crisis complaints will be reported
to the highest ranking supervising leader at the earliest
opportunity, who will coordinate resources and swiftly
formulate a crisis handling plan.
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In 2025, the Group received and handled a total of 28
complaints through channels including the 12315 platform
and customer calls, of which 7 complaints were justified
and 21 complaints were unjustified, primarily relating to
product rules and appointment registration services. During
the reporting period, both the complaint response rate and
the complaint resolution rate reached 100%. All complaints
were subject to a special analysis conducted by the
respective product owners, who formulated corresponding
optimization plans and improvement measures. During the
reporting period, no complaints relating to marketing and
sales activities were received.

Intellectual property protection

Intellectual property rights serves as the cornerstone of the
Group's core competitiveness and sustainable development.
During the reporting period, the Group placed great
emphasis on the research and development, strategic layout
and protection of intellectual property, and continued
to invest substantial resources in building its proprietary
intellectual property rights system. As of 2025, the Group
has successfully obtained a number of core intellectual
property rights in China, including 140 software copyrights,
8 patents, 210 registered trademarks, and has registered 30
domain names in China.

To establish a robust barrier for intellectual property rights
protection, the Group has comprehensively applied multiple
legal instruments, including patent law, trademark law,
copyright law and trade secret protection law, to provide
full coverage across the entire processes of research
and development, production, sales and operations. By
establishing and maintaining a comprehensive confidentiality
system, strictly enforcing confidentiality agreements, and
implementing technical measures such as data encryption
and security protection, the Group has built a multi-
dimensional protection system that places equal emphasis
on legal safeguards and technical defenses.
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At the level of personnel management and compliance
enforcement, the Group has entered into strict
confidentiality agreements and intellectual property rights
ownership clauses with all employees and clients. It explicitly
stipulates that all rights and interests in any inventions,
technological achievements, trade secrets and software
development processes independently or collaboratively
completed by employees during their tenure shall be owned
by the Group. This ensures clarity of intellectual property
rights ownership at the source and effectively mitigates the
risks of asset dissipation and technology leakage.

Supply chain management

The Group strictly complies with relevant laws and
regulations, implements stringent end-to-end control
over suppliers, and establishes and improves its internal
institutional framework to ensure a stable, efficient,
compliant and incorrupt supply chain. The Group has
formulated the “Supplier Management Measures” to
regulate supplier introduction, continued engagement,
process control and performance evaluation, effectively
reducing procurement risks and costs, enhancing the quality
and stability of materials and services, and clarifying supplier
admission qualifications, evaluation criteria, performance
assessment, relationship management, violation handling
and appraisal requirements, so as to ensure that such
cooperation meets the Group’s cost control and business
development needs. Through regular assessments and
incentive mechanisms, we promote suppliers to continuously
optimise cost control and service standards, so as to achieve
mutual benefit and win-win results as well as common
development.
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Relevant departments of the Group, including Procurement
Management, IT Resources, Technical Services and
Corporate Management, have established supporting
supplier evaluation standards, management measures and
reserve systems, and conduct comprehensive evaluation
and screening of suppliers from multiple dimensions, such
as qualification compliance, service quality and technical
capabilities, to ensure that they possess the corresponding
professional capabilities and service standards. We have
established a comprehensive performance evaluation
system that prioritizes cost control, incorporating key
metrics such as procurement cost savings rates and price
competitiveness. We reward high-performing suppliers
and give them priority in future collaborations, while
requiring underperforming suppliers to make improvements
within a specified timeframe or face termination. We
have also established clear guidelines for contract signing
and performance management, creating a closed-loop
management process that provides strong support for the
stable operation of our business. With reference to the
Procurement Management Guidelines, the Group identifies
and monitors the environmental and social risks of suppliers,
conducts targeted assessments during the procurement
process in light of product characteristics, and gives priority
to products and services that are cost-effective and green
and environmentally friendly. During the reporting period,
the supplier base remained stable overall.

Distribution area D E
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Caring for Employees with People-
oriented Philosophy

We practised the United Nations Sustainable Development
Goal 3, continuously improved the employee health
protection system, and organised care activities such as free
medical consultations and health talks to safeguard the
physical and mental health of our employees. We respect
and safeguard the legitimate rights and interests of our
employees, foster a safe, equal and inclusive workplace
environment, and contribute to the achievement of
Sustainable Development Goal 8. Through warm and caring
humanistic care, we stimulate employee vitality and promote
the mutual growth of the Company and its employees.

DECENT WORK AND

3 GOODHEALTH
AND WELL-BEING ECONOMIC GROWTH

e | o

Employment management

Employee employment

In strict compliance with the Labour Law of the People’s
Republic of China, the Labour Contract Law of the
People’s Republic of China, the Law of the People’s
Republic of China on Protection of Minors, the Law of the
People’s Republic of China on the Protection of Rights
and Interests of Women, and other relevant national laws
and regulations, the Group operates accordingly. The
Group strictly implements a working hour system of 8
hours per day and 5 days per week for employees, and
employees’ rest days and statutory holidays are in line with
national labour laws and regulations. At the same time,
the employment of minors under the age of 18 is strictly
prohibited, and we firmly reject any form of forced labor.
During the recruitment process, we implement preventive
measures at the source by rigorously verifying identity
information; during the employment period, we maintain
ongoing oversight through mechanisms such as file reviews
and the establishment of internal reporting channels. If any
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suspected cases of child labor or forced labor are discovered,
the Group will immediately launch an internal investigation
and fully cooperate with government authorities in their
investigations; once verified, the Group will immediately put
an end to the violations, ensure appropriate arrangements
are made for the affected individuals, hold those responsible
accountable in accordance with the law, and issue a Group-
wide notification and implement corrective measures. All
of our employees are stationed in China. In compliance
with the applicable labor laws, we enter into individual
employment contracts with our employees covering matters
such as wages, bonuses, employee benefits, workplace
safety, confidentiality obligations, non-competition and
grounds for termination. To date, the Group has not
engaged in any incidents involving child labor or forced
labor during the reporting period.

Social recruitment and campus recruitment have been
adopted to attract talent needed by the Group according
to the principles of openness, equality, voluntariness and
consensus. We sign labour contracts in written form with
recruits. In 2025, the Group actively carried out talent
recruitment efforts, participating in a total of 3 campus
recruitment fairs (2 at Xiamen University and 1 at Fujian
Medical University) and 1 social recruitment event (the
Gulou District “Spring Breeze Action” special session). We
received a total of approximately 80 resumes throughout
the year, and three candidates were successfully hired
through our social recruitment channels. To attract recent
graduates, we employ a combination of online and offline
outreach strategies: online, we publish job postings in
advance through various channels, including university
career platforms and social media; offline, we actively
promote our corporate image and culture through company
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and product presentations, interactive sessions, and the
distribution of unique promotional gifts. Going forward, we
will continue to refine our recruitment strategies, strengthen
our collaboration with universities and external channels,
and consistently recruit the right talent to support the
Company’s growth.
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(Xiamen University Job Fair, February 2025)
(EFIAE2025%2 ARES)

In April 2025, Fujian Health Road Information Technology
Co., Ltd. entered into an agreement with Fuzhou Technology
and Business University in relation to the co-establishment
of a digital health management practical training laboratory.
With the purpose of serving society and promoting the
development of the health service industry, and with the
objective of improving students’ practical abilities and
employment competitiveness, the parties shall carry out
comprehensive and in-depth cooperation in accordance
with the principle of “complementary advantages, resource
sharing, mutual benefit and win-win results, and common
development.” By integrating the resources of both parties,
an advanced and fully functional health services practical
training laboratory will be established to provide students
with a high-quality practical teaching platform, cultivate
high-calibre application-oriented talents that meet the
needs of the health services industry, and at the same time
promote cooperation and exchange between both parties
in teaching, scientific research, industrial services and other
aspects.
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The Group upholds the philosophy of workforce diversity
and is committed to bringing together employees of
different genders, age groups, skill sets, industry experience
and other multidisciplinary expertise. We are committed to
building the optimal organizational structure to support the
company’s growth, fully unleashing the team’s creativity
and fostering collaboration, and driving the Group’s steady
progress in a complex market environment. As of the end
of 2025, we had 24 women with STEM backgrounds,
accounting for 11% of our female workforce; 165 women
were engaged in revenue-generating operations, accounting
for 76% of our female workforce.

The Group has established “Compensation Management
Regulations (CMR)"”, serving as the guidance for the Group'’s
compensation management to govern all compensation-
related policies and practices. Employee compensation
comprises monetary compensation, benefits, and equity.
On top of that, we offer market-competitive remuneration
packages with equity incentive plans for critical talent.
During onboarding, promotions, or salary adjustments, the
Group may grant performance-vested equity awards as
supplemental compensation, contingent upon achieving
predefined strategic milestones. To incentivize strategic
talent in pursuing self-driven challenges, the Group has
launched strategic talent compensation packages, further
enhancing talent attraction competitiveness, continuously
improving the compensation distribution system, and
practicing the co-development philosophy between the
enterprise and employees. Currently, the composition of
the Company’s team remains stable, and there were no
employees registered as being in difficult circumstances
during 2025.
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In 2025, the Group's workforce profile was as follows:

R HERERBRE

20254 - AEEMETIRRMAT ¢

Category Unit 2024
Al By 20244
Total number of employees Person(s) 399
BT 4E A
Age 30 and below Person(s) 96
FiR 305%A T A
31-40 Person(s) 184
31-405% A
41-50 Person(s) 96
41-50%% A
51-60 Person(s) 16
51-607% A
61 and above Person(s) 7
615% A £ A
Number of employees by employee  General staff Person(s) 260
category —fET A
HEBBRIE DB T AR Junior manager Person(s) 71
TREREANE A
Middle manager Person(s) 56
FEEEAE A
Senior manager Person(s) 12
SIREREAE A
Gender Male Person(s) 127
M5 3 A
Female Person(s) 272
z A
Geographical distribution Within Fujian Person(s) 340
Province
I 5 o BEEA A
Outside Fujian Person(s) 59
Province
rEE s A
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For employees’ resignation (dismissal), the turnover rate' for BB (RE) EBAREFERKRE FHFI0
the reporting year is as follows: N
Category 2024 2025
5l 20244 2025%F
(unit: %) (unit: %)
(BRI - %) (B © %)
Employee turnover rate 17.79% 38.00%
B Imkx
Employee turnover rate by age groups 30 and below 31.25% 72.22%
RERARNBI DB TIRAE 305 AT
31-40 17.39% 30.49%
31-40%%
41-50 9.38% 32.53%
41-505%
51-60 0.00% 10.00%
51-605%
61 and above 0.00% 9.09%
615% A £
Employee turnover rate by gender Male 14.17% 31.58%
RERBIDH B TRAE =
Female 19.49% 41.94%
z
Employee turnover rate by region Within Fujian Province 12.94% 36.16%
iR E| DB TiRAE B|EEAN
Outside Fujian Province 45.76% 51.16%
BEE N
f Employee turnover rate = Number of resigned employees of this ! BIRAR=251 B 0= HIBER A B 223857
category in the period/Number of total employees of this category (B BRAARABE*100% ;

at the end of period *100%;
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Employee rights and interests

The Group respects and safeguards the rights and
interests of employees, provides fair and reasonable career
development channels, ensures the physical and mental
health of employees, and works together with them for
shared growth.

We conduct an employee satisfaction survey every year.
The questionnaire covered employees’ assessment of their
overall identification with and engagement in the Company,
as well as their level of satisfaction in multiple dimensions,
including the working environment, remuneration and
incentives, growth and promotion. To better align business
development with employee skill-building needs, we
conducted a special “Survey on Employee Al Application
Skills Training Needs” in 2025, collecting a total of 143 valid
responses.

We have always placed great importance on gathering
employee feedback and suggestions through various
channels, and we use this input as a key reference for
optimizing our management practices and enhancing the
employee experience. The Group has established a formal
employee complaint and feedback platform and is committed
to systematically safeguarding employee rights. The platform
offers a multi-channel communication mechanism, including
internal reporting and anonymous reporting, to ensure that
employee feedback is conveyed securely and confidentially.
It is supported by standardized investigation and resolution
procedures designed to prevent and appropriately
address potential misconduct in the workplace, thereby
comprehensively safeguarding employees’ dignity and
legal rights. During the Reporting Period, the Company
did not experience any verified incidents of discrimination,
harassment, or violations of related rights; overall employee
relations and the workplace environment remained healthy
and stable.
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Employee care

We are devoted to creating a fair and nurturing working
environment for our employees. We provide equal
opportunities for employees regardless of their race, gender,
religion, age, social origin or other factors, enabling them
to thrive in fulfilling career paths with competitive rewards.
We invest in the personal development of our employees,
marked by regular training sessions that cover wide-ranging
topics such as corporate culture, professional competency,
general skills and leadership cultivation. To promote the
wellbeing of our employees mentally and physically, we
also provide them with welfare and benefits, including but
not limited to complimentary physical examination, team-
building activities, leaves and birthday gifts.

We have institutionalized comprehensive welfare
frameworks for our employees to ensure that they receive
genuine care and support, continuously enhancing
their happiness and sense of belonging. We value the
contribution that every employee makes to our business
and to society. We are intended to create a fair and equal
workplace environment that is not restricted by gender. We
care for our female employees in particular. For example, we
offer all female employees paid leave and exquisite gifts on
International Women'’s Day.
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The Group understands the importance of employee needs.
Thus, we strive to create a caring and equal atmosphere
and working environment. We help employees achieve
work-life balance by organizing a variety of staff activities
and delivering practical care and protection. The Company
is dedicated to fostering a diverse, equal, and supportive
workplace. We have developed tailored support measures
to address the needs of different employee groups. In
2025, we focused on the health and well-being of our
female employees, and in August 2025, we successfully
organised a themed health seminar titled “Protecting Her
Health and Unleashing Her Power”, at which a gynaecology
specialist was specially invited to provide professional
services to approximately 50 female employees, including
health knowledge sharing, one-on-one Q&A sessions and
complimentary traditional Chinese medicine consultations.
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Case: “Tear Off the Labels, Refuse to Be Defined” Campaign
RO [ 1R%  BREEE INFEES

To mark International Women's Day in March 2025, HealthyWay organized a special campaign themed
“Tear Off the Labels, Refuse to Be Defined”. A wall of stereotypes was set up at the event, and women
enthusiastically participated by tearing down the labels and making declarations, expressing their resistance
to gender bias and their determination to define themselves. In addition, the event featured a raffle with
a variety of thoughtful prizes, demonstrating care and consideration for women. This campaign aims to
encourage women to break free from constraints, be true to themselves, and live a fulfilling life that defies
conventional definitions.
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RIS - dERERHE

Case: 2025 Annual Celebration
ZH 1 20255 SR

2 BERE - BREEMNMMIEEREENE R -

On 18 January 2025, HealthyWay held its annual celebration, at which individuals and teams with
outstanding performance during the year were commended, which was celebrated through a warm family
banquet, wonderful performances, fun garden activities and a lucky draw.
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Employee Training

The Group has established the “Training Management
Regulations” to further enhance the professional ethics
and conduct, professional competence, and comprehensive
management capabilities of internal employees, so as to
meet the demands of its talent development strategy and
human resource development needs. Training officers
precisely identify training requirements, closely align with the
Group's strategic development plans, and curate and deliver
diversified courses through the OA “Training” platform
on a non-scheduled basis. These courses are meticulously
categorized by content and tailored to job requirements
and position-specific characteristics, available for employees
to self-select based on their learning needs. The Group is
committed to leveraging the corporate culture and essential
general knowledge as the foundation to assist employees in
gaining a comprehensive and in-depth understanding of the
Group.
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The Group places great emphasis on employee skills training.
For new employees, we have revised our onboarding
process to ensure they can adapt to their roles more
quickly. We continuously refined the detailed rules for the
management of various types of training, and introduced
new rules for secondment training and on-the-job academic
education, so as to broaden the channels for employees to
learn and enhance themselves. At the same time, we will
develop new training programs and evaluation mechanisms
based on employee feedback to ensure that training is more
targeted and effective. In 2025, we continued to promote
the training and development of our professional staff
and have arranged for relevant personnel to participate
in specialized training programs organized by external
professional institutions. These include: the “2025 Global
Software Engineering Technology Conference” attended
in June 2025, and the “Practical Seminar on Financial and
Tax Compliance and Risk Management for Pharmaceutical
Companies” organized by Beijing Saibailan Enterprise
Management Co., Ltd. and attended in September 2025.
Both training sessions focused on cutting-edge industry
trends and professional practices, effectively enhancing the
participants’ technical expertise and compliance capabilities.
When setting training objectives, we are fully committed
to ensuring adequate investment in training resources,
continuously expanding our curriculum, and introducing
specialized training programs — such as those covering laws
and regulations and anti-money laundering — to further
enhance the quality of our training. In 2025, the employee
training coverage rate of the Group was 88.57%.

In 2025, we measured employee training coverage by
employee category (e.g., senior management, middle
management, etc.), among which the training coverage
rate of the Company’s general employees was 92.68%; the
training coverage rate for junior management was 77.92%;
the training coverage rate for middle management was
89.29%; the training coverage rate for senior management
was 83.33%. In 2025, we measured employee training
coverage by gender, of which the training coverage rate of
male employees was 82.71% and the training coverage rate
of female employees was 92.17%.
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The training of all employees of the Group for the year is
detailed as follows:

Category E
Male Es
Female Z

30 and below 303 AT
31-40 31-4073%
41-50 41-505%
51-60 51-605%

615%A £

61 and above

R HERERBRE

AEE  KE2EE THIISRABNT

2024 2025

20254
Average training
duration (hours)

20244
Average training
duration (hours)

FHEIEE PR
(/]NE) (NEF)
47.60 46.10

43.47 46.10

43.26 64.00

46.12 48.00

42.36 36.00

48.41 24.00

59.30 16.00

Employee development

The Group places great importance on the growth and
development of every employee and has established a
comprehensive internal promotion system based on diversity
and equal opportunity. For different positions relating
to marketing or products, we have carefully formulated
promotion and appraisal management plans, and have
also introduced the “Role Competency Management
Measures” to establish position indicators for market and
product business personnel. Personnel who achieve the
TOP 30% of the indicators for the next higher level meet
the promotion criteria, ensuring that employee promotion
follows established rules and regulations. At the same
time, the Group has introduced the Amoeba management
standard, improved its remuneration management system,
and flexibly implemented various forms of medium- to long-
term incentives. We carried out a special initiative on the
establishment of a performance appraisal and remuneration
system, and standardised the existing remuneration
management system, strictly implemented the appraisal
requirements for the contractual appointment system,
and adhered to placing equal emphasis on incentives and
supervision and constraints. These initiatives ensure that
every employee has the opportunity to earn rewards and
be promoted based on their own abilities and efforts in a
fair and equitable environment, thereby enhancing their
personal growth and providing a powerful driving force for
the Group'’s sustained development.
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Based on Al large models and using WeCom as the
interaction platform, the Group has built virtual digital
employees. By utilising virtual digital employees, employees
can be assisted to better serve customers and simulate real-
world workflows based on different scenarios. By establishing
such a platform, virtual digital employees are deployed to
the corresponding positions, and through a series of pre-set
and fine-tuned SOPs, virtual digital employees automatically
plan and execute various tasks by leveraging the reasoning
capabilities of Al models. The digital workforce platform
will significantly improve the efficiency of employee services
and the customer groups served. To better provide talent
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support for the high-quality development of enterprises, the
Group adopted a “training through competition” approach 2g  2EYPTEHEREW RIS E -
and organised an Al-related skills competition during the
year to enhance employees’ capabilities in the use of Al. In
addition, we hosted themed seminars, participated in digital
marketing forums, and collaborated with training programs.

Case: Hosting a Themed Sharing Session
RO BEpTESES

In March 2025, the Digital Health Specialized Committee of the Fujian Province Digital Economy Promotion
Association successfully hosted a thematic sharing session at the headquarters of HealthyWay, attended
by nearly 30 experts, scholars and corporate representatives. HealthyWay showcased its achievements
in the field of digital healthcare and shared its innovative practices in Al large models, emphasizing the
application of Al technology throughout the entire cycle of medical services to drive transformation in the
healthcare sector.
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Case: Top 100 Future Healthcare and Pharmaceuticals Expo
Rf| RRBEBEARRS

In May 2025, the “Top 100 Future Healthcare and Pharmaceuticals Expo” organized by VBEF, was held
at the Suzhou International Expo Center. HealthyWay showcased its digital transformation solutions for
pharmaceutical companies and participated in the Pharmaceutical Digital Marketing Forum. The Senior
Vice President of HealthyWay shared the Company’s achievements in the operation of its online hospital
platform, the application of Al technology, and collaborative innovation within the digital ecosystem. The
forum brought together industry leaders from pharmaceutical companies, digital marketing firms, and
online pharmacies to discuss industry challenges and growth opportunities, with the aim of promoting
high-quality development in the healthcare sector.
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Case: The 10th New Fujian Business Leaders Spirit Training Program Visits HealthyWay
6 : E-EEEEHTHE 2SR E 2K

In July 2025, the 10th New Fujian Business Leaders Spirit Training Program visited Fuzhou Software Park
and toured HealthyWay. HealthyWay showcases a full-cycle service ecosystem of “Internet + healthcare”.
This event showcased HealthyWay's extensive expertise and innovative achievements in the field of digital
health, as well as its unwavering commitment to advancing the industry.
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Caring for Workplace Safety
Occupational Health and Safety

HealthyWay cares about the occupational safety and health
of its employees. The Company complies with laws and
regulations such as the Occupational Disease Prevention
and Control Law of the People’s Republic of China, the
Work Safety Law of the People’s Republic of China, and
provides a safe and comfortable working environment for all
employees.

In 2025, with “combining proactive prevention with
humanistic care” as our core approach, our specific
measures covered multiple levels:

Routine Health Education and Intervention: To
address the health risks associated with prolonged
sitting, a common issue among office workers, we
have been broadcasting an 8-minute shoulder and
neck relaxation routine every weekday at 3:00 p.m.
starting in April 2025. This initiative is designed to
remind and encourage employees to take regular
breaks from prolonged periods of work. Through
scientifically guided stretching exercises, it effectively
relieves muscle tension and fatigue, and helps prevent
shoulder, neck, and lower back strain caused by
prolonged desk work.

Il.  Implementation of Specialised Health Services: To
put health care into practice, we proactively connect
with high-quality medical resources. For example,
we invited a team of professional physicians from
Gusheng Tang Traditional Chinese Medicine Clinic to
visit the Company and conduct a special free health
screening event. Service contents include:

(1)  Provide personalized physical therapy and
rehabilitation recommendations based on
individual circumstances.

(2) Promote knowledge and techniques of
traditional Chinese medicine for health
preservation in the workplace.
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(3) Offer on-site acupressure sessions, so employees
can experience the soothing effects firsthand.

In 2023, 2024, and 2025, the Group reported no work-
related fatalities; in 2025, there were two work-related
injuries (One person sustained injuries in a traffic accident
during his/her commute for which he/she were not primarily
at fault, and one person sustained work-related injuries
while on a business trip) and the total number of days lost
due to work-related injuries was 96.

Low-carbon Operations and Green
Development

The Company adheres to low-carbon operations and green
development, and has closely aligned itself with the United
Nations Sustainable Development Goals (SDGs): focusing on
Goals 7 and 13 to advance energy conservation and carbon
reduction; through low-carbon transformation across the
entire process, it balances economic, environmental and
social benefits, thereby contributing to the achievement
of the “dual carbon” goals and the global sustainable
development agenda.

13

L 4

Environmental protection
Environmental policy

The Group continues to emphasize the importance of
environmental protection in its daily operations and
development process, and actively implements a green and
low-carbon development strategy to minimize the negative
impact of business development on the environment while
also leveraging its positive influence. We strictly abide by
laws and regulations that have a significant impact on the
Group's development, such as the Environmental Protection
Law of the People’s Republic of China and the Energy
Conservation Law of the People’s Republic of China, and
continuously improve the Group’s environmental protection
benefits.
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Energy management

The Group strictly complies with the requirements of laws
and regulations such as the Environmental Protection Law of
the People’s Republic of China and the Energy Conservation
Law of the People’s Republic of China. The energy use
involved includes gasoline for official vehicles and electricity
for office use. In 2025, all 13 office premises of the Group
were leased properties, of which the office premises were
situated within well-maintained commercial complexes or

buildings.

Indictor Unit

B B

Total electricity consumption MWh

BREES IR

Electricity intensity MWh/person
BERE JKEE A

Gasoline consumption Litre

FURERE 7t

Comprehensive energy consumption MWh

e RIRER JK LB

Comprehensive energy consumption density MWh/person

FREIRHETE KEE, A

R HERERBRE

REREE
AEEERET(PEARKMBEEREH
EARFIMBEELERE)VFERERER -
BAMEERER T B RERKRE THMMB A
FAE ° 2025%F - AEEWI13EM R - 5
ZHE - Ep RGO & i 0 E
B/ KEA -

2024 2025
20254

20244
230.41 227.36

0.58 0.65
349.88 161.582
233.52 228.77

0.59 0.65

We actively promote green office practices, energy
conservation and emission reduction, and low-cost
operations. For the main energy-consuming facility, the
air conditioner, the temperature in summer is strictly set
to a minimum of 26°C or higher. Employees are required
to turn off air conditioners in a timely manner when they
get off the work or leave the room with the air conditioner
for more than half an hour. Unattended operation of the
air conditioner is strictly prohibited, and natural ventilation
for cooling is encouraged. We continue to promote the
Company’s goal of energy conservation and emission
reduction efforts and have set an energy target for the next
three years that does not exceed the total amount of energy
to be used in 2023 under stable operation.

The decline in gasoline consumption in 2025 compared to 2024
is primarily attributed to the Group’s vigorous promotion of green
transportation initiatives and reduced use of official vehicles during
the reporting period.
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BRIR - EREREE

In addition, we take the following measures: AN

1) We strive to minimize negative impacts on the 1)
environment by helping our employees develop a
mindset of environmental protection and sustainability
through the promotion of environmental concepts.

2)  From time to time, we launched different campaigns 2)
to increase environmental awareness among

employees in everyday life.

3)  We are exploring new ways and technologies to make 3)
our operations as environmentally friendly as possible.

J Encourage green travel,

o When purchasing new official vehicles, priority is
given to new energy vehicles;

o Keep lighting fixtures and lamps clean and
maximize their energy efficiency;

o Gradually replace the lamps in the business
premises with high-efficiency lamps such as LED

lamps;

o Support material reuse and recycling of waste
materials;

o Support reducing the consumption of office
supplies;

o Install energy-saving light bulbs;

° Encourage employees to avoid printing on paper
and to print on both sides when necessary.
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Water resource management

We have formulated the “Water Resources and Energy
Management System”. The Group mainly uses municipal
water supply, and our water consumption is mainly for
domestic use. HealthyWay maximizes the efficient use of
water resources and regulates their use. The Group has
no issue in sourcing water, and has adopted adequate
water recycling measures in its daily management. We
have implemented a number of internal policies and
measures at our workplaces with the aim of reducing water
consumption:

1) Strengthening water resource management, posting
water conservation reminder stickers in all toilets.

2)  Use water-saving sanitary ware and faucets.

We continue to promote water conservation efforts within
the Company and set water conservation targets. Under
stable operating conditions, the annual water consumption
target for the next three years will not exceed the total
water consumption in 2023, thereby further enhancing the
Company'’s water resource management capability.

The Group's water consumption statistics are as follows:

Indicator BiE

R HERERBRE
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2024 2025
20255

20244

Total water consumption (metric tons) HEFERKE (AME) 1,806.59 1,717.00
Water consumption intensity (metric tons/person)  #FE/KEE (AHE, A ) 4.53 4.91
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Waste management

The Group has established the “Solid Waste Management
Regulations” to ensure that solid waste generated from
office operations, daily activities, and production processes
is disposed of in a reasonable and lawful manner, thereby
achieving the goal of protecting the environment. The
Group’s waste includes expired pharmaceuticals, other
hazardous waste and non-hazardous waste. Among them,
hazardous waste should be placed at the designated
recycling points in the building, and the disposal of such
waste must be entrusted to the relevant waste disposal
company for lawful recycling. After expired medications are
removed from the shelves, they must undergo loss approval
processing in the pharmacy’s ERP system in accordance
with GSP regulations, followed by harmless destruction.
The Logistics Department is responsible for managing the
waste storage area and arranging for regular collection of
non-hazardous waste, which is then handed over to the
local sanitation department for disposal. We enforce strict
waste sorting measures at our business premises, post
notices, and conduct irregular awareness campaigns. With
regard to packaging materials, the Company primarily uses
plastic bags, and the volume generated is relatively small;
we believe this has not had an impact on the Company’s
business operations.

We continue to advance our waste management efforts
and have established a per capita hazardous waste emission
intensity target. Under stable operations, over the next three
years, our per capita hazardous waste emission intensity
will not exceed that of 2023, thereby further enhancing the
Group's waste management capabilities.
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Indicator Unit 2024
BE B 20244
Non-hazardous waste Ton 37.00
BEBEZEY A

Non-hazardous waste intensity Ton/person 0.10
BEBRRYEE LEVN

Hazardous waste Kg 138.00
BEEEY TR

Expired medicines disposal volume Kg 93.00
BHRERRIEE T

Other hazardous waste Kg 45.00
Hib G EREEY T

Hazardous waste intensity Kg/million RMB in revenue 0.11
BERENEE T/ BSLERA

R HERERBRE

Combating climate change

We are well aware of the importance of addressing climate
change in relation to the issue of climate change. We
have responded positively to the guidelines of the TCFD
framework and comprehensively carried out the review and
assessment of climate risks. The Group has developed a
series of strategies to address the risks and opportunities we
may encounter, and has delved into management indicators
and targets to respond to the challenges and opportunities
brought about by climate change.

Governance

The Group’s ESG Working Group is responsible for assisting
the Board of Directors in monitoring, reviewing, and dealing
with issues related to sustainable development, including
climate change. We also review the Group’s annual
performance and progress towards achieving targets for
addressing climate change, ensuring the effectiveness of
climate-related risk management.
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The Group’s ESG Working Group is primarily responsible
for the collection and review of quantitative and qualitative
information on the Group’s environmental and social
aspects. The Board of Directors and the ESG Working Group
have formulated response measures and plans in respect
of identified climate-related risks and opportunities, such
as plans for energy consumption and pollution emissions in
respect of transformation risks.

Strategy

With reference to the risk categories recommended by the
TCFD, the Group, based on our own business type and
operations, conducts risk identification and analysis from the
perspectives of national policies, industry trends, stakeholder
concerns, etc. and studies relevant response strategies to
reduce the adverse impact of climate change on the Group’s
business and finances. The Group has conducted an ESG-
related risk assessment, which includes identifying the
Group's potential climate-related risks such as flooding,
extreme weather, rising temperatures or other physical risks,
as well as transition risks caused by changes in the market,
regulation, policy, and other aspects. We regularly assess
the effectiveness of our existing measures and factor in the
potential impact of climate risks on our operational value
chain to evaluate the Company’s climate resilience. Given
that the Company’s business primarily consists of online
operations, we believe that climate change will not have a
negative impact on the Company’s operations or financial
performance. Going forward, we will continue to monitor
the financial impacts of climate change and anticipate how
it will affect our financial performance and cash flows in
the short (1-2 years), medium (3-5 years), long term (over
5 years). In the future, we will further refine our climate-
related scenario analysis.

HealthyWay Inc. {2~ BB HERAT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRE

AEESGIIEMAEEAREEIREMM
SHETETE HEBIRERREZ o #HE A
I RIEER TS - TFEE RESGIIEN
BT RS R EL TS - it
Rk - B R RS LHER - HIE T
MR8 -

R

REESETCRDEZNARER - KBS E
BREBEHE  SeBEREE  7%8
ERFNEBIFARETRRER DN -
WHEFEAERE TSR B - LA D smAR B L &
BES  MENTANEE  AKEETT
ESGHREAR AR FHE - P BREHEMAKHE
BENRIRERRREESELEIK « &R
RREFOR EF-EYIRER - T7A] B K i
Mm% BEE  BRFECmIENELEAR
F - BRAIEHFHER A REBE RN ERIE -
AT RARE R A REE B2 P EEEN T
2 DLRHERRRRIRENE - ERQRRE
BRETBEAGREEEFARE  RAIRR
RIEEEHARKERPBE ISR RAEF
2 RE - BfeRERIRIEE(CHRH
V8 WIRATRIRECH RS RE KRR
EREERH-2%F) - FHGSF)MNEH
(5FIA L)L - RE - RFIKE—F=
ZRRIBBNITROMN ©



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Risk category
B B X Bl

Physical Acute
risk

MERR =i

Climate-related risk

REEERR

Major extreme weather events such as
hurricanes, torrential rain, and lightning strikes
can disrupt the power supply, causing power
facility failure and sudden power outages on
medical platforms. This adds to disadvantages.

Impact cycle: short-term, medium-term, long-
term

EABRARKESHERENHEE - R
B 20 SEFHRRAEUEBREENR
i BHERTARAEE - ENTFIEER -

TERS 2 PH - &Y

RIS - dERERHE

Countermeasure

EHE

Equip with a standby generator of sufficient
capacity, and regularly maintain and test it to
ensure that it can be started quickly when a
power outage happens. Install an uninterruptible
power supply (UPS) system to provide temporary
power support for critical equipment, ensuring
the safe storage of data, and normal shutdown
of equipment.

EREHEEN ﬁ%ﬁﬁ%*sa%% W T HE T AR
I, - BRAEEEREARRD - KK IHEE
RUPFRE: - REARRBRUEHEN S
REHENOZ2TFRMRENELEE -

7

By

Chronic

121

Relatively longer-term climate model shifts.
For example, prolonged periods of high
temperatures, will make it difficult for data
centers on medical platforms to dissipate
heat, leading to equipment performance
degradation, rising failure rates, and even data
loss. This will affect the continuity and stability
of medical services.

Impact cycle: short-term, medium-term, long-
term

ERRPNREEAEE - fInRERESE
RREEBRET B ED OHARE - S
REBURETR  BEX L REHEBEX
FEBRRBOEEENREM -

FEBH RE - &Y

Strengthen infrastructure construction, upgrade
and transform the data center, install efficient
cooling systems and temperature monitoring
equipment to ensure normal operation in high-
temperature environments; Adopt a redundant
network communication architecture and add
backup lines and equipment to improve the
disaster resilience of the network.

IEEMR R - HEBP VBT RS -
ZEBUNEL ZRTBEERRE - BRER
BIRETRIERET - RATHNEEBESE
B ENERSRENRE  REBRHN Lk
j] o
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Climate-related risk

RIR R R

As the policy continues to be promoted

and implemented, regulatory agencies will
inevitably introduce more stringent restrictions
on greenhouse gas emissions and strengthen
transparency requirements for corporate
emissions.

Impact cycle: short-term, medium-term, long-
term

Value chain impact level: operations

RERROTEHENER - LERBLBE
HEBRBHRE R DURBIHEE - LRy
ERIEMNBERAEER

FERS  BH - 8 ’H
BERYERD  E2

Countermeasure

P e

Pay close attention to policy developments and
regulatory changes, and flexibly adjust strategies
to adapt to the new situation; participate in
policy discussions and formulation to strive for a
policy environment favorable to the Group.

FENRIBRBEMERE  BEABRR
ANBRHTE - R - BE2EEET wANH
E - AFBREEEAMMOHRRS

Risk category

B B X )

Transition Policy and

risk law

HRER PR
Technology
i

When introducing new technologies or
equipment, potential technical risks and cost
issues need to be carefully addressed.

Impact cycle: short-term, medium-term, long-
term

Value chain impact level: operations

SIANFRIR R G - BEREHEENRI
R AR AR -

TERY  BH - 78 &Y
EERYEEN 2

To ensure technical maturity and equipment
stability, it is recommended to establish a solid
cooperative relationship with a professional
supplier to obtain continuous technical support
and update services while regularly carrying
out comprehensive maintenance and detailed
inspection work.

RERBMAAERBRE - ERETXMERER
BURENAERE - AESHENRISISMN
BHRTY - EHETEENEENEBNRET
fE°
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Climate-related risk

REEERR

With the guidance of the policies and market,
and the growing increase in awareness of low-
carbon environmental protection, the market
may shift to the use of greener products or
Services.

Impact cycle: short-term, medium-term, long-
term

Value chain impact level: operations

FEEHERNMSNEIE - ARERREREEN
BRI SR ERERERENER
LR

TERY  BY - 78 &Y
BERYERR  E2

RIS - dERERHE

Countermeasure

EHE

Innovate procurement strategies, promote green
procurement, reduce resource consumption, and
further reduce the procurement volume of non-
green resources.

KPR RERE - HERECRE - HOER
At WE—SRRHEREEROREE -

Risk category
B B X Bl
Market
5
Transition Climate
opportunities  health early
warning
services
BRHE RIERRR
RERY

China has strengthened the development of
the public health emergency response system,
leading to growing demand for early warning
services by government and disease control
departments. The application of big data and
Al technologies has advanced the development
of climate health monitoring, risk assessment
and intelligent early warning services.

Impact cycle: medium-term, long-term

Value chain impact level: operations

BRMEAREFLERERER - BUFRRE
HFIRERERGTRIEM - REUR - A
EREHREREER  RRFHEEERE
RIGER -

TEBH  hH - K

EERYEER 2

Develop tailored early warning alerts and
protection guidelines for high-risk groups such
as the elderly, children and patients with chronic
diseases, and conduct targeted health reminders
and intervention services.

Establish comprehensive climate health
monitoring sites across the region, improve the
monitoring network, integrate environmental,
meteorological and medical data, and build a big
data-based Al early warning system to enhance
the accuracy and timeliness of early warnings.

HEEA RE BREBESR/AR  HIEE
BREHAER RS RRTAEFREET
AR °

HREEREREENNN  TERARE B
ARE AR BEER BEAEBAREZR
B RITEEREE RN -

Annual Report 20255 & 3§

109



110

Risk Management

In order to effectively reduce the material adverse impact of
extreme weather on the production and life of the Group’s
projects, meteorological monitoring and early warning
will be strengthened to keep abreast of the occurrence,
development and changing trends of extreme weather.
Organizations and units at all levels should establish and
improve channels for the dissemination of early warning
information to ensure that early warning information is
communicated to the relevant personnel in a timely and
accurate manner. Precautions should be taken in advance
and the investigation and rectification of potent dangers
should be made, so as to ensure the normal operation of
various facilities and equipment. For more details, please
refer to the section on “Corporate governance and risk
control”.

The Group has formulated the “Emergency Plan for
Extreme Weather” to clarify the responsibilities and tasks of
organizations at all levels in response to extreme weather,
ensuring that emergency response work can be carried out
quickly, orderly and efficiently. An emergency response
center for extremely bad weather has been set up to be
responsible for unified command, coordination, and dispatch
of emergency response work. All relevant departments and
units should establish corresponding emergency response
teams with definite responsibilities and tasks, ensuring the
smooth implementation of the plan.

Goals and indicators

The Group actively carries out energy conservation and
emission reduction actions, and formulates emission
management plans to reduce energy and resource
consumption in office and operation processes, thereby
minimizing greenhouse gas emissions and waste generation.
We accurately capture and continuously monitor various
indicators closely related to climate risks, such as direct
greenhouse gas emissions (Scope 1) and indirect greenhouse
gas emissions (Scope 2&3), to provide solid data support
for addressing climate change. In order to more effectively
monitor and manage these indicators, we regularly collect
and thoroughly analyze relevant data to provide a scientific
basis for decision-making in our environmental protection
work.

HealthyWay Inc. {2~ BB HERAT
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We continue to pursue our greenhouse gas emission

reduction targets, and have set a goal that, under stable

operating conditions, the annual greenhouse gas emission

targets for the next three years shall not exceed the total

greenhouse gas emissions in 2023.

Indicator Unit

B B

Total GHG emissions (Scope 1 and Scope 2) tCO,e
RERBHNES(HE - RBE) WE—SULIREE
GHG emissions (Scope 1)3 tCO,e
RERBER(SBE—)? WE—SUbIRE S
GHG emissions (Scope 2)* tCO,e
mEREIER(EE ) WE—E(LIREE
GHG emissions intensity (Scope 1 and Scope 2)  tCO,e/person
RERBEGRE (HE —R&BE ) WE—SbIREE
GHG emissions (Scope 3)° tCO,e

REREHR(EBE =)

W —RLIEE

N

R HERERBRE

PR E R 2 AR =R BB OB BE TIEH
B UREEREETHERLT - KRE=

BzRmRE -
2024
202445
132.17
0.77
131.40
0.33

810.75

Greenhouse Gas Emissions (Scope 1) refer to direct emissions
generated from operations owned or controlled by the Group. For
gasoline emission factor, reference is made to the China Energy
Statistical Yearbook.

Greenhouse Gas Emissions (Scope 2) denote indirect emissions
arising from the Group’s purchase of electricity. For electricity
emission factor in 2025, reference is made to the Announcement
on the Release of 2023 Electricity Carbon Dioxide Emission Factors.
Greenhouse Gas Emissions (Scope 3) specifically pertain to emissions
from the Fuzhou off-site data centre, which stores users’ sensitive
data and other data. While we own the equipment and facilities of
the data centre, and our on-site employees manage and maintain
the daily operations, the premises of the data centre are not owned
by us. We pay a fixed monthly management fee to a third party for
the use of the premises, electricity, internet, and other services. Due
to the greenhouse gas-intensive nature of the data centre (Scope
3) emissions are calculated by multiplying the rated power of the
equipment, the estimated usage time during each period, and the
power usage effectiveness (PUE) of the data centre’s electricity
consumption for the relevant periods.

RERBB R (EEN) fe AR B A T B

BELNBERER  TRBEREF2E(REER
BETHE) -

BEREN(BE)EAEERNREEE HimE
ERRBEPER - 20255 B HHEE F2ECBER
#2023F BN AL BEEFHRAE)

BE RPN (S6[E3) 15 A UARE 7 B P 88Uz
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BEEPONRBRRZE  MEAMNRSEEE
ERARBET LR EEE - A ZEES
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NEESENERENEREN € BB
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BRIR - EREREE

V. Empowering Communities for a Better

Life

Fulfilling Social Responsibility and Making
Philanthropic Initiatives a Regular Practice

In 2025, the Company’s Party branch actively fulfilled its
social responsibilities by integrating philanthropic principles
into corporate development. Throughout the year, it
organized a total of three philanthropic activities, giving
back to society through concrete actions and demonstrating
the Company’s sense of responsibility and commitment.

1. Join Hands with Fuyan Charity to Build a
Heartwarming Project

On the eve of the July 1st Party Founding Day, the
Company’s Party branch and the Party branch of
the Fuzhou City Fuyan Public Welfare and Charity
Service Center successfully held a signing ceremony
for the co-establishment of a Party-building alliance.
The event, themed “Party Building: Hearts United,
Warming the Hearts of the New Social Stratum,”
featured speeches by senior representatives from
both sides, who also engaged in in-depth discussions
on philanthropic practices in the new era. This joint
initiative marks that both parties will share resources
and complement each other’s strengths, and jointly
explore an integrated development model of “Party
building + public welfare + health”, thereby providing
stronger digital support for the health and well-being
of the public.

2. Joint Learning and Collaboration: Discussing
the Development of the Digital Economy and
Al

The Party branch at the Group Headquarters remains
committed to keeping pace with the times and actively
engages with government agencies and industry
partners. We successively carried out joint learning
and co-building activities with the Party branch of
the Online Petition Service Centre of the Letters and
Visits Bureau of Fujian Province and the Party branch
of PICC Property and Casualty Company’s Cangshan
Branch.

HealthyWay Inc. {2~ BB HERAT

T HREHE EREE
BITHEER X 2HTHERE(L

20254 - RRIEXHBEEBITHEET - &
NRESBALERE  2FHEBARTEE
HE3K - AEBRTEHESBHE ZBLE
WETHEEE -

FEL—2RER S - ARREREREM
MREAEEAZRGH OEAKN R
TREBBHERZNER - BEUTE
BELELERLHEE I RERE 875
RRERDPIEE - XEBEFEKIRE
BT TRARM » hRAREREE
TRERKE  BEZEH  KRAKR
[BE+RaEm+RE IR BREN
ARFEERIEHRER NNERFEX

# -

2. BBESE HEHFEEEAZRE

SEBI R MR RF R RS - TEY
BRBUTRIFIEITRBMH - KRERESE
o B EEAREH LR B R AR
FBR A LA RV R S BB 5 R Bk BB Bt R
) o



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

o} In the joint initiative with the Provincial Bureau
of Letters and Visits, both parties conducted in-
depth discussions focusing on Party-building
leadership, the digital economy, artificial
intelligence and the development of the
health industry, thereby promoting the deep
integration of Party-building work and business
development.

o] At an exchange meeting with PICC Property
and Casualty Company’s Cangshan Branch,
both parties signed the “Party Building Co-
construction Agreement” and conducted
pragmatic discussions on topics including the
deep integration of health management and
insurance protection and the enhancement of
efficiency of digital platforms, with a view to
enhancing the public’s sense of gain in health,
happiness and security through Party-building
leadership.

In addition, we remain committed to a “people-
oriented” approach, treating employee health
management as a key component of our corporate
culture, and we continue to organize a variety of
employee wellness initiatives.

. In May 2025, a free TCM clinic was held:
We have invited a team of experts from
Gusheng Tang TCM Clinic to provide
professional assessments and consultations for
common work-related ailments such as neck,
shoulder, and lower back pain. They offered
personalized physical therapy and rehabilitation
recommendations, as well as provided
educational sessions on TCM wellness and
hands-on acupoint massage experiences.

RIS - dERERHE
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R HERER®RE

\_

(Gushengtang Health Free Clinic)
(BEEZRREEZED)

o In August 2025, a special campaign entitled
“Safeguarding Her Health, Unleashing Her
Strength” was launched: Focusing on the health
needs of female employees, gynecological
experts were invited to conduct a thematic
knowledge seminar and provide one-on-one
free medical consultations. Covering more than
50 female employees, this effort highlighted
the Company’s meticulous care for female
employees through professional services.

2025468 R - MR[ FEMEEE -
M N2 ZBEES  BEX
METRERR  BBEFEREX
FREBEMNSEER —H—%
2 BESOMBRMERT - L&
¥ERGEBLES L IERENA
Bz -

(August 2025: “Safeguarding Her Health, Unleashing Her Strength”

Thematic Lecture and Free Medical Clinic)

(202548 A : [ FEMIER - eI NE | EEHEE
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Reference for General ESG Disclosures

Listing Rules of the HKEX — Appendix C2
“Environmental, Social and Governance Reporting

Code”

Aspect
J=JET]

BEPSY - SRHIMEARE

Content
AR

Part B: Mandatory disclosure rules

ESG—RIXTFESEXR

BRBEX S EWRA - MERCQORE - &
ERERBETAD

Location in this report

EHREFLE

Board of Directors’ Statement

Board of Directors’ Statement

CHboy « [ NIREBLAREE 15X

Exg2H Exg2y
Reporting principle About this report
bEE SR R A BARARE
Scope of reporting About this report
b R &0 ] BRARE

Part C: “disclose or else” provision

A1 Emissions

A1 HERD

General disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and

non-hazardous waste.

—AREE

BRAERIORERBEHEN - MK THHEES - BERE

EREEVNEEER

(@ B : R

(b) B FHBITAFEATENRBEEZLROINEH -

IV. Low-carbon Operations and
Green Development
m - EEGEE - REER

A1.1 Types of emissions and respective emission data.

AT TEE RIS R ARRE HE IR B

IV. Low-carbon Operations and
Green Development

m - EEGEE - ReBR

A1.3 Total hazardous waste produced (in tons) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

AV FTELAEREEYAE (LANETE) R(WER)BE
(WABESSBA - BIERETE) °

IV. Low-carbon Operations and
Green Development
M RiREE - REERR

A1.4 Total hazardous waste produced (in tons) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

AVAFTEHEEREEYRE (LANETE) R(ER)BE
(WABES SN - BIELETE) ©

IV. Low-carbon Operations and
Green Development

m - EiEE - REHR

A1.5 Description of emissions target(s) set and steps taken
to achieve them.
A1 ST PIET MLV BERE B IR R A E RIS L B IR ERER A

IV. Low-carbon Operations and
Green Development
m - EiREE - GEERE

A1.6 Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

Al.6H IR E REEEEY A - R FTE] L/
RRE B AR R ERE L B IRPTERER B 25K ©

IV. Low-carbon Operations and
Green Development
M KRB - REER
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Content
AR

Location in this report

EHREFLE

A2 Use of Resources

A2 BJR{EA

General disclosure

Policies on the efficient use of resources, including energy,
water and other raw materials.

—RHEE

BRUERER(BIERIR - KEEMEMED)HEEE

IV. Low-carbon Operations and
Green Development
M RGEE - RERE

A2.1 Direct and/or indirect energy consumption by type
(e.g. electricity, gas or ail) in total (kwWh in’000s) and
intensity (e.g. per unit of production volume, per facility).
A2 VBRI DB E Rk EERIR(NE - Raoh) EF5%
E(fﬂq?liﬁ%?r;@t)&%jfﬁ(ﬁuuE%Efﬁ - FIER

IV. Low-carbon Operations and
Green Development
m - EIGEE - REER

A2.2 Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
A2 2BFKERTBE(NMANGESEN - §HRMBTH) -

IV. Low-carbon Operations and
Green Development
m - EIRGEE - REER

A2.3 Description of energy use efficiency target(s) set and
steps taken to achieve them.

A2 3t PRE] S BB IR R e 5T &I B iR B ETIE L
SFTERER A AP ER o

IV. Low-carbon Operations and
Green Development
m - EIGEE - REER

A2.4 Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

A2 AFECSKEGE KR LRI B AR EE - ARMETZ A
K B IR R AERE L B R PR 28R -

IV. Low-carbon Operations and
Green Development
m - EIGEE - REER

A2.5 Total packaging material used for finished products
(in tons) and, if applicable, with reference to per unit
produced.

A2 5B FTABEM KA E (AN &) & (ER ) &
EEBMEE -

IV. Low-carbon Operations and
Green Development
m - EIREE - REER

A3 Environment and
natural resources
A3 IRIBRRREIR

General Disclosure

Policies on minimising the issuer’s significant impacts on
the environment and natural resources.

— AR
BIRETAIRBE R RAERIEKERNFZENIBOR -

IV. Low-carbon Operations and
Green Development
m - EIGEE - REER

A3.1 Description of the significant impacts of business
activities on the environment and natural resources and
the actions taken to manage them.

A3 ER B HIRITRARAAE RN ERTZE REERKE
EREHETENTTE -

IV. Low-carbon Operations and
Green Development
M EGEE - GEERE
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Aspect
J=JET]

B1 Employment
B1 Ef%

Content
AR

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and

welfare.

— MR ER

ERAFHRARE BREREA - TERS - B - F5i%

2 Ziofb - RBRAREAMFEREFR

(@ BX: K

(b) BETFHBITAGEATENRBEERZLROINER -

Location in this report

ERERULE

lll. Caring for Employees with
People-oriented Philosophy
= RARK BEET

B1.1 Total workforce by gender, employment type (for
example, full- or part-time), age group and geographical
region.

B1. 1R - ERAE (2B - Ficdn iR
EloHE SR -

lll. Caring for Employees with
People-oriented Philosophy
= UARK BEET

B1.2 Employee turnover rate by gender, age group and
geographical region.

B1.2# 145 - AR KB BB RKLLE -

lll. Caring for Employees with
People-oriented Philosophy
= UARK BEET

B2 Health and Safety
B2 @FiaL %

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

—ARIEE

BRRMt 2 TERERRERSBEBE LI

(@ BXE: R

(o) BEFHEHBEITABERTENERERIIROIBNEH -

Ill. Caring for Employees with
People-oriented Philosophy
= DUARK BEET

B2.1 Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.

B2 1A= F(BIEERFE) BFR I THMASLLL

>__%«__<o

Illl. Caring for Employees with
People-oriented Philosophy
= UABRK BEET

B2.2 Lost days due to work injury.
B2 2A TGI8 R TIERS -

ll. Caring for Employees with
People-oriented Philosophy
= DUAR/RK BEET

B2.3 Description of occupational health and safety
measures adopted, and how they are implemented and
monitored.

B2. 3t ML P ER AR RO B K f2 PR ER 2 24 Bt - DA MBI T X

ERITA -

Ill. Caring for Employees with
People-oriented Philosophy
= UAB/K BEET
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Aspect
BmE

B3 Development and
training
B3 & K

Content
AR

General Disclosure

Policies on improving employees’ knowledge and skills

for discharging duties at work. Description of training

activities.

Note: Training refers to vocational training. It may include internal
and external courses paid by the employer.

— MR

BRI E B BIT TIERE AV A R RE AV BUR - H R

FEE o

i FIREESEY - P eREHEENENRINLRE o

Location in this report

EHREFLE

lll. Caring for Employees with
People-oriented Philosophy
= DARK BEET

B3.1 The percentage of employees trained by gender

and employee category (e.g. senior management, middle
management).

B3 1R RIREEFAI(INERERE PREEES)E
DHXIEEFDL ©

Ill. Caring for Employees with
People-oriented Philosophy
= DARK BEET

B3.2 The average training hours completed per employee
by gender and employee category.

B3. 2Rl REEREAIED - BRESTHTIIN TR
2o

lll. Caring for Employees with
People-oriented Philosophy
= DARK BEET

B4 Labour standards
B4 &5 TR

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

—ARBER

BN 1L E T e sa 55 TH)

@@ BX: K

(o) BIFEHBETABEATENHEBERIIROIEF -

Ill. Caring for Employees with
People-oriented Philosophy
= DARK BEET

B4.1 Description of measures to review employment
practices to avoid child and forced labour.
B4 1 i AT RIS IE PRI pE AR R B T o855 T o

Ill. Caring for Employees with
People-oriented Philosophy
= NUARK BEET

B4.2 Description of steps taken to eliminate such practices
when discovered.

B4 24H A HIE MR IB UL HER B BB PTERER A 2 BR

lll. Caring for Employees with
People-oriented Philosophy
= DARK BEET
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B5 Supply chain
management

B5 e E

Content

o

General Disclosure

Policies on managing environmental and social risks of the
supply chain.

—fRE

ERHEENRIE I SRREE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HBREREE

Location in this report
EHREPLE
Il. Working Together, Growing

Together
—EBhsfE BFRE

B5.1 Number of suppliers by geographical region.
BS.1iMEm S B RLE -

Il. Working Together, Growing

Together
—BhE BFER

B5.2 Description of practices relating to engaging
suppliers, number of suppliers where the practices are
being implemented, and how they are implemented and
monitored.

BS.2H A RERE R e A B - mEHRITRRIE DA H
JEEEE - ARBRAEHINHNITRERTE -

Il. Working Together, Growing

Together
—BOHE BFER

B5.3 Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

B5.3% A B AR B R S EREHRIR R SERAE
Bl ARAERETIT R EERITE o

Il. Working Together, Growing

Together
—CBOHRE BFERE

B5.4 Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented and
monitored.

BS.4ft i AE BRI (B B (2 (2 % A IRREE o IR TS AO1E
Bl - ARABRAENTT R ERRHDE -

Il. Working Together, Growing

Together
—EBhsE BFRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  #HE8KRESR

B6 Product
responsibility
B6 EmE T

wE

Content

P

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

— W EE

BRAFMREERNBREHERELZ S  BS - ZEELE
EHARERTER

(@ BXE: K

(b) BFHETAGEATENHBMERIROINES -

Location in this report
EREFNVE
Il. Working Together, Growing

Together
= Bhx

BT ER

B6.1 Percentage of total products sold or shipped subject
to recalls for safety and health reasons.

B6.1E &k EXAEmMART AL & BiEFIEAmADIYK
BB -

Il. Working Together, Growing

Together
—_ KIT& 7 \@ }%%E%é

B6.2 Number of products and service-related complaints

Il. Working Together, Growing

received and how they are dealt with. Together

B6 21 MR 2 S R ARG 1012 7 B B A BB 7% e
B6.3 Description of practices relating to observing and Il. Working Together, Growing
protecting intellectual property rights. Together

B6. 398k B it T (R A EE A RO ) —Emhte . EIRE
B6.4 Description of quality assurance process and recall Il. Working Together, Growing
procedures Together

B6.AfE il E S 1% 7E iR 12 K E f BIR [T o - BhHE EFRRE

B6.5 Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
B6.5% K B & ERMRIE RALBBER - ARKMBEMITRE

BIE

Il. Working Together, Growing

Together
— ° Ilijj/\% }%%%
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Aspect
J=JET]

B7 Anti-corruption
B7 &S

Content
AR

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

—RRIREE

BRI LB - R - BGFROEREM

(@ BE: K

(b) BFHBITAGEATENHBERZLROINER -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HBREREE

Location in this report

ERERULE

I. Compliance Operations
for Steady and Long-Term
Development

— ARKE  TREE

B7.1 Number of concluded corruption litigation cases
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.

B7 1R ERANE HIT AR A EER DN EEFANE)TH
FARMHIBIE MAFFAGER ©

I. Compliance Operations
for Steady and Long-Term
Development

— ARKE  TREE

B7.2 Description of preventive measures and whistle-
blowing procedures, and how they are implemented and
monitored.

B7. 25w fy g e b M B AR /T - A RMBBIT R EERT
% e

|. Compliance Operations
for Steady and Long-Term
Development

— ARKE  TRIEE

B7.3 Description of anti-corruption training provided to
directors and staff.
B7 3t mES Kk B TIRHEMNREFHEI -

I. Compliance Operations
for Steady and Long-Term
Development

— ARKE  TREE

B8 Community
investment

BS tLImIEE

General Disclosure

Policies on community engagement to understand the
needs of the communities where the issuer operates

and to ensure its activities take into consideration the
communities’ interests.

—MRBEER

AL E2HER T REEMETER EMNBREERE
e E EitE I aEeR o

V. Empowering Communities

for a Better Life

T BeeE - F=RAEE

B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

B AE T HR SIS (WHE - BEFEEH  BI1HK &
Rk 888) -

V. Empowering Communities

for a Better Life

T EREAE - FRAE

B8.2 Resources contributed (e.g. money or time) to the
focus area.

Be2AEF T HIFABAER (M EHKKR)

V. Empowering Communities

for a Better Life
A BEEEALE - ERAE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HEKRE

AHE

Aspect Content Location in this report
=] Ak EHRERVE
Part D: Climate-related disclosures
DERS : RARIERAHER
D-I Governance Governance structure overseeing climate-related risks and IV. Low-carbon Operations and
D-JARIE opportunities Green Development
B REBREEBERMEEHIEHE m - EIGEE - REER
The role of management processes, monitoring and IV. Low-carbon Operations and
procedures in the monitoring, management and oversight | Green Development
of climate-related risks and opportunities M- RIRES  REERE
EREERANER  BRENEERFERRRIEENE
ERE - BEEEEMEFTAR
D-Il strategy Climate-related risks and opportunities IV. Low-carbon Operations and
D-lIZE A& SRVl A8 A [ Far A a8 Green Development

m- EiEeE - RER

Business model and value chain

EBREAMNEER

IV. Low-carbon Operations and
Green Development
M- ERGEE - GEERE

Strategy and decision-making

IV. Low-carbon Operations and

REEFRER Green Development
- EAGEE - RETE
Financial position, financial performance and cash flows Note 1
MR - BBRELRRERE 2
Climate resilience Note 2
AR e

D-Ill Risk Management
D-llI/E B B 32

The processes and related policies it uses to identify, assess,

prioritise and monitor climate-related risks
ARER - sHERIRAERRE - UARETETREZSAL
REFERHMAE AR R ER

IV. Low-carbon Operations and
Green Development
M- EiGEE - RETRE

The processes and related policies it uses to identify, assess,

prioritise and monitor climate-related opportunities
BRI~ FHERIEAERSE - AREEEPREERST
RIFEEEHYMAZE RABRABUR

IV. Low-carbon Operations and
Green Development
M RiEE - SERERE

The extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring climate-
related risks and opportunities are integrated into and
inform the issuer’s overall risk management process
RIRMEFER R ENER - 7 - BRBIIIMERR
2 BROAIRBAZEITANBERBRERRIE - UREAD
R 0]

IV. Low-carbon Operations and
Green Development
m - EGEE - GEERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERBRE

Aspect Content Location in this report
=] Ak EHRERVE
D-IV Indicators and Greenhouse gas emissions IV. Low-carbon Operations and
targets BEREBEHEN Green Development
D-IVIE1REE B 12 M- RRRGEE - GEERE

Climate-related transition risks Note 2

RIRIEEEE R 2

Climate-related physical risks Note 2

RARIERI IR A 72

Climate-related opportunities Note 2

RIRIEREHE it2

Capital deployment Note 3

An issuer shall disclose the amount of capital expenditure, 23

financing or investment deployed towards climate-related

risks and opportunities

BEER

BN BOAEBBEARRGERBRANEBHERRS - B/

B R BN TR

Internal carbon pricing Note 3

A EE 23

Remuneration Note 3

*ﬁ@}ﬂ 313

Climate-related targets Note 3

FIRAARIE 12 a3

A

Note 1:

Note 2:

Note 3:

As a light-asset company, the Group's preliminary analysis
indicates that the financial impact of climate change on us is not
material. We have not yet undertaken any systematic financial
quantification related to addressing climate change. Such work
will be conducted when conditions are mature and will be
included in disclosures accordingly.

As a light-asset company, the Group’s preliminary analysis
indicates that the financial impact of climate change on us is not
material. We have not yet undertaken any systematic financial
quantification or scenario analysis related to addressing climate
change. Such work will be conducted when conditions are mature
and will be included in disclosures accordingly.

The Group has not yet carried out work in relation to the
application of capital to climate-related risks and opportunities,
internal carbon pricing, the incorporation of climate-related
factors into remuneration policies, and the setting of climate-
related targets. Relevant work will be carried out when conditions
are mature and disclosed in the report.

b7

22

ARER—FEAEAT GV AN AEE(
RPN ST ELTEA - B A4 KBIR e
BRI BR RO BLABEIE 5
FEE IR P4 R DR - 300 AR -

AEER-—REEERNT  KOFHWREEL
HEPWPBEZELTEKN - B AT AFRRESE
HREBERERGENTBEEMNBER DA
BITIE - ISEGRERPRER R - WAAREE -

CARERARRREEERR BN EANE

A - AEHEE - R E = A A BBeR -
RIXIER B RREMEE T - SEGERRR
FARMER TR - WRIMETIHEE -
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REPORT OF THE DIRECTORS
ESERE

The Directors present their report and the audited financial
statements of the Group for the Year.

GLOBAL OFFERING

The Company was incorporated in the Cayman Islands on 18
November 2014 as an exempted company with limited liability.
The Company issued 25,000,000 ordinary shares with nominal
value of US$0.00002 each (the “Shares” and each a “Share”)
and an aggregate nominal value of US$500.0 through global
offering at the offer price of HK$7.80 per Share. The Shares were
listed on the Main Board of the Stock Exchange on 30 December
2024.

PRINCIPAL ACTIVITIES

The Company is an investment holding company primarily
engaged in the provision of corporate and digital marketing
services and health and medical services. The Company mainly
operates its business through three segments: (i) corporate and
digital marketing services segment is engaged in the provision of
corporate and digital marketing services which mainly consists
of content services, information technology services and digital
marketing services; (i) the health and medical services segment
is engaged in the provision of health and medical services which
mainly consists of medical support services and value-based
medical services; (iii) the others segment is engaged in the sales
of health services and products through various online and
offline channels, such as service of visiting patients on behalf of
customers and sales of nutritional supplements. The Company
mainly conducts its business in the domestic market.

There were no significant changes in the nature of the Group'’s
principal activities during the Year.

BUSINESS REVIEW

Further discussion and analysis of the activities as required by
Schedule 5 to the Hong Kong Companies Ordinance, including
a description of the principal risks and uncertainties facing the
Group and an indication of likely future development in the
Group's business, can be found in the Chairman’s Statement and
Management Discussion and Analysis set out on pages 5 to 25
of this annual report. This discussion forms part of this directors’
report.
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ENVIRONMENTAL POLICIES AND COMPLIANCE
WITH LAWS AND REGULATIONS

The Group is committed to conducting its business in an
environmentally conscious manner and minimizing the adverse
effects caused by its operations on the environment. The Group
continues to make endeavors in saving energy and reducing
unnecessary waste by adopting various green measures in its
workplace. Such measures include using of energy-efficient
light tubes, encouraging use of recycle papers and both sides of
papers for printing and copying and keeping office temperature
at reasonable level. The Group will review the environmental
policy from time to time and will consider implementing further
environmentally friendly measures and practices in the operation
of the Group's business.

The Board paid attention to the Group's policies and practices on
compliance with all significant legal and regulatory requirements
essential to is business operations. The Group would seek
professional advice from its external legal advisers and consultants
to ensure transactions and business to be performed by the Group
are in compliance with applicable environmental policies, laws and
regulations. During the Year, as far as the Company is aware, it
has complied in all material respects of the laws or regulations that
have a significant impact on the Group'’s business and operation.

A report on the environmental, social and governance aspects
prepared in accordance with Appendix C2 to the Listing Rules is
set out in pages 58 to 123 of this report.

KEY RELATIONSHIPS WITH THE GROUP’S
EMPLOYEES, CUSTOMERS, SUPPLIERS AND
OTHER STAKEHOLDERS

The Group believes that employees are instrumental to the
success of the Group and that their industry knowledge and
understanding of the market will enable the Group to maintain
the competitiveness in the market. The Group has developed a
desirable working environment and provided a variety of benefits
and career development to its employees.
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EEEHE

BREBRREBTEEER

AEBBHIARROTARRES  TERERIE
BEHRBERNTNEE - AEEEEETIFS
PRI BAR 551 - BRAOBREREE DT LR
HIRE - ZFHEHBREERSEES  SBERE
HERNEEITEIRFE - ARESHRAEREES
IEKFE o REBB TR REBRE - YiSERE
AEBEGEETERE—SPRREEEER -

EEeWIASERHETHARBEEZHER
B BERERMEEERNBER ML - RNEH
S RESNDARER MERNEXER - AR
AEBETNR S REBTEBEANOREECR - &
RBRIEER - RAEE - SAARBMAM - HERAE
EATEETHASEXRGE L EEAEATENE
R -

RIE LR EECQERMNIRE L2 REIAR
EHNAFREZFES8E123H

HASERES  FF  HAEHRAM
MEEETNEERER

AEEEEEEHAKENKNEREE - WEFH
TTRAB R ATIEN T B EARE R ETZ L
RgF N - AREEEEERNTHERE - YRE
BREZERMNLRBRERKS -

Annual Report 20255 & 3§

125



126

REPORT OF THE DIRECTORS
EEEHRE

Our employees are required to participate in a defined
contribution scheme administered and operated by the local
municipal governments. Our PRC subsidiaries contribute funds
which are calculated on certain percentages of the employee
salary as agreed by the local municipal government to the scheme
to fund the retirement benefits of the employees. There were
no forfeited contributions that may be used by the Group as
employer to reduce the existing level of contributions.

The Group also recognises that maintaining a good and
stable relationship with its existing and potential customers,
suppliers and other stakeholders are the keys to the sustainable
development of the Group. Accordingly, the management has
kept good communication with its suppliers and customers in
order to monitor the credit quality of the customers and to make
timely adjustments to its operating strategies to conform to the
market trends.

RESULTS AND DIVIDENDS

The Group's profit for the Year and the Group’s financial position
at that date are set out in the consolidated financial statements on
pages 175 to 275.

The Directors do not recommend the payment of any dividend for
the Year.

SUMMARY FINANCIAL INFORMATION

A summary of the results and of the assets and liabilities of the
Group for the last five financial years is set out on page 276 of this
annual report. This summary does not form part of the audited
financial statements.
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PURCHASE, SALE OR REDEMPTION OF THE
COMPANY'S LISTED SECURITIES

During the year ended 31 December 2025, the Company
repurchased a total of 1,021,500 shares on the Stock Exchange
for an aggregate consideration of approximately HKD4,699,875
before expenses. The repurchased shares were subsequently held
as treasury shares which may be cancelled, disposed of based on
market conditions and the Group’s capital needs, used as share
awards as the Company sees fit or any other permitted purposes,
in accordance with the Company’s articles of association. The
repurchase was effected for the Company’s confidence in its
business prospects and enhance shareholder value.

Details of the shares repurchased are as follows:

REPORT OF THE DIRECTORS
EEEHE

BE HESIFEEAQT LHES

HE-ZT-AF+-_A=1t—HUIEE  ARFR
X FT AR [B 494,699,875 8 T (Rt X ) EEE
& #£1,021,5000% 8% 17 - BEERIRAR (D 1E BEF AR ()
A AR BREMISERRAEENE AR K
BB T AR - B2 - SKRERD S2Eh SR (B
HMEETRS - BTOEEERM AN RIEHEE
BEIEEL  WiSealREERE -

BORMHEOFENT

Purchase consideration per share

BRBERE

Aggregate

consideration

paid

(excluding

No. of shares Highest Lowest transaction
purchased price paid price paid fees)

Month of purchase BE-—Z-RfF Frid#aRE
during the year ended +=—A=+—H BE (TEEXRS
31 December 2025 IEEBERAG R EE FRN&RSE Y RIEE BA)
HKD HKD HKD

BIT BT BIT

December +=A 1,021,500 4.75 4.27 4,699,875
Total #Et 1,021,500 4.75 4.27 4,699,875

Save as disclosed above, neither the Company nor any of its
subsidiaries has purchased, sold or redeemed any of the Company’s
listed securities during the year ended 31 December 2025.

The Company holds have 1,021,500 treasury shares as defined
under the Listing Rules as at 31 December 2025.

After the Reporting Period, the Company has repurchased
additional shares and held such shares as treasury shares. For
details, see the next day disclosure returns of the Company.

B EXPRIEEE SN AR B EAEAMNE R RRE
E-Z_AFT_ A=t RALFEAREREE
HESKBERIARRREA EHES °

BE-_ZE-_AF+-_A=+—8 ARalHkH
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USE OF PROCEEDS

The shares of the Company (the “Shares”) were listed on the
Main Board of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) on 30 December 2024 (the “Listing Date”).
The gross proceeds raised from the issue of new Shares in the
Company's global offering was HK$195 million (equivalent to
approximately RMB180.47 million), and the total net proceeds
(after deducting underwriting commissions and all other related
expenses) were approximately HK$109.4 million (equivalent to
approximately RMB101.25 million and representing a net price of
HK$4.376 per Share). As of 31 December 2025, HK$1.85 million
of the net proceeds has been used.

Below summarize the intended use of the net proceeds. The net
proceeds will be used in the manner consistent with the proposed
allocations and expected timeline as disclosed in the prospectus
and set out below. For details, please refer to the section headed
“Future Plans and Use of Proceeds” in the prospectus of the
Company dated 18 December 2024.

R8s FEAER

ARNFRAD (TR 1) FA2024412 308 ([ £ E
HDEBBMEZZMBRAR (BT ERE
Mo AARERBEEFRGFTESNATERIBAE
RI1SEBAT(HERHARKE180478ET) -
PSR IEFREAR(NREERE kB HMAE
AR A109.48 BB T(HE RO ARK101.25
BETLAFERTRIRGNA376/ETT) - B ZE2025
F12H318 - 185 BEBTMERIEFRELRE
fEF -

TREFFEFIEFENRTAROBE - FIBHK
BFRFEAANBHEBRERERENEZIEERTE
HARFR R — B - WEDIAN T - FFBALEARQRA
HiA2024412 A 18 H MBI ERR KRR8I R FT5
FIEMAB ] -

Utilised Unutilised

Net Proceeds as at Net Proceeds as at  Expected
Allocation 31 December 31 December  timelines for use
Proposed Usage of the Proceeds 2025 2025 of the Proceeds
R2025F 12318 R2025F12A31H
HEER NABA BARGHE
RERZ FRGREN 2 B FRGHIERE FENEEE NEHRE
(HK million) (HK million) (HK million)
(BEHET) (BE#ETT) (R8#T)
Business expansion 66.19 1.05 65.14 By December 2027
FBER 2027%F 12841
Strategic investments or acquisitions 22.97 0 22.97 By December 2027
BRREINE 2027512 A7
Research and development 15.86 0.8 15.06 By December 2027
ik 202712 A
Working capital and general corporate purposed 438 0 438 By December 2027
LEESR-—REXAR 2027512 A
Total £25t 109.4 1.85 107.55
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PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the
Group during the Year are set out in Note 11 to the consolidated
financial statements.

SHARE CAPITAL

Details of movements in the Company’s share capital during
the Year are set out in note 25(c) to the consolidated financial
statements.

DISTRIBUTABLE RESERVE

As at 31 December 2025, the Company did not have any
distributable reserves.

MAJOR CUSTOMERS AND SUPPLIERS

During the Year, sales to the Group's five largest customers
accounted for 33.8% of the total sales for the year and sales
to the largest customer included therein amounted to 18.2%.
Purchases from the Group’s five largest suppliers accounted for
57.5% of the total purchases for the Year and purchases from the
largest supplier included therein amounted to 17.1%.

None of the directors of the Company or any of their associates
or any shareholders (which, to the best knowledge of the
directors, own more than 5% of the Company’s share capital)
had any beneficial interest in the Group'’s five largest customers or
suppliers.
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DIRECTORS

The Directors during the Year and up to the date of this report
were:

Executive Directors
Mr. Zhang Wanneng (Chairman and chief executive officer)
Mr. Chen Jing

Non-executive Directors
Mr. Chen Yong (resigned on 11 July 2025)
Mr. Zhang Xiangming

Independent non-executive Directors
Mr. Xu Jing

Dr. Lu Tao

Ms. Deng Xiaolan

The biographical details of the Directors are set out in “Biographical
Details of Directors and Senior Management” in this report.

In accordance with articles of association of the Company, Mr. Xu
Jing and Dr. Lu Tao will retire by rotation and, being eligible, will
offer themselves for re-election at the forthcoming annual general
meeting.

The Company has received annual confirmation of independence
from each of the independent non-executive Directors. As at the
date of this annual report, they are considered to be independent.

CONTRACT OF SIGNIFICANCE

Save as disclosed in this annual report, no contracts of significance
in relation to the Group’s business in which the Company,
any of its subsidiaries or fellow subsidiaries, or its controlling
shareholders, was a party and in which a Director had a material
interest, whether directly or indirectly, subsisted during or at the
end of the Year.
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DIRECTORS’ SERVICE CONTRACTS AND
LETTER OF APPOINTMENT

Each of the executive Directors has entered into a service contract
with the Company, and the Company has issued letters of
appointment to each of non-executive Directors and independent
non-executive Directors. The principal particulars of these service
contracts and the letters of appointment are (i) for an initial fixed
term of three years commencing from the Listing Date, and (ii)
subject to termination in accordance with their respective terms.

No Director proposed for re-election at the forthcoming annual
general meeting has a service contract with the Company
which is not determinable within one year without payment of
compensation, other than statutory compensation.

DIRECTORS’ REMUNERATION

The Directors’ fees are subject to shareholders’ approval at
general meetings. Other emoluments are determined by the
Company'’s board of directors with reference to directors’ duties,
responsibilities and performance and the results of the Group.

Save for the non-executive Director who do not receive any
emoluments pursuant to their respective letters of appointment,
none of the Directors waived his/her emoluments or has agreed to
waive his/her emoluments for the year ended 31 December 2025.

PERMITTED INDEMNITY PROVISION

The Company has arranged for appropriate insurance covering
the liabilities of its Directors and officers in respect of legal actions
that may brought against them. The Company has maintained
appropriate insurance cover for the Directors and officers
throughout the period from the Listing Date to 31 December
2025 and are currently in force.
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DIRECTORS’ INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS

Save as disclosed in this report, no Director nor a connected entity
of a Director had a material interest, either directly or indirectly,
in any transactions, arrangements or contracts of significance
to the business of the Group to which the holding company of
the Company, or any of the Company’s subsidiaries was a party
during the Year.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of
the whole or any substantial part of the business of the Company
were entered into or existed during the Year.

TAX RELIEF AND EXEMPTION

The Company is not aware of any tax relief and exemption
available to the shareholders of the Company by reason of their
holding of the Company’s securities
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DIRECTORS’ AND CHIEF EXECUTIVE'S
INTERESTS AND SHORT POSITIONS IN

SHARES

, UNDERLYING SHARES AND

DEBENTURES

As at 31 December 2025, the interests and short positions

of the Directors and chief executive of the Company in the

Shares, underlying shares and debentures of the Company or its

associated corporations (within the meaning of Part XV of the

Securities and Futures Ordinance (the “SFO")), as recorded in

the register required to be kept by the Company under Section

352 of the SFO, or as otherwise notified to the Company and the

Stock Exchange pursuant to the Model Code for the Securities

Transactions by Directors of Listed Issuers (the “Model Code”) as

set out in Appendix C3 to the Listing Rules, were as follows:

(a) Long Positions in Ordinary Shares of the
Company

Interests in Shares of the Company

Name of Director

EENE

Mr. Zhang Wanneng™

REREFLED REZEHDER RS

Mr. Chen Jing? interest in controlled corporation
PRERSEED MR EHER R

Notes:

@)

Nature of interest

EEME

Affluent Base is wholly owned by Mr. Zhang and hence Mr.
Zhang is deemed to be interested in all the Shares held by
Affluent Base. In addition, during the Reporting Period, the
Company repurchased 1,021,500 shares on the open market
pursuant to the repurchase mandate, and held such shares
as treasury shares. As Mr. Zhang controls one-third or more
of the voting power at general meetings of the Company, he
is also deemed interested in the treasury shares held by the
Company under Part XV of the SFO.

Jyun Jing is a limited liability company incorporated in the
BVI. As of the Latest Practicable Date, Mr. Chen Jing held
approximately 43.06% of Jyun Jing, hence he is deemed to
be interested in all the Shares held by Jyun Jing by virtue of
the SFO.

interest in controlled corporation
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RAR TR F By

Number of
Shares held/ Approximate %
interested of shareholding

58 /HE
ERNROEE BRRRES
296,936,835 33.83%
42,774,900 4.87%
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(b) Long Positions in the Associated Corporations of
the Company

Name of Director

EEHS HHEBEE &

Mr. Zhang Wanneng Fujian Health Road

RERLRE BRI
Fujian Health MedTech
BERRBERE

Save as disclosed above, as at 31 December 2025, none of the
Directors nor chief executive of the Company had registered
an interest or short position in the Shares, underlying shares or
debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the SFO) which had been
recorded in the register kept by the Company pursuant to Section
352 of the SFO or as otherwise notified to the Company and the
Stock Exchange pursuant to the Model Code.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed in the paragraph headed “Directors’ and Chief
Executive’s Interests and Short Positions in Shares, Underlying
Shares and Debentures” above and in the paragraph headed
“Share Option Scheme” above, at no time during the Year were
rights to acquire benefits by means of the acquisition of shares in
or debentures of the Company granted to any Director or their
respective spouses or minor children, or were any such rights
exercised by them; or was the Company, its holding company,
or any of its subsidiaries or fellow subsidiaries a party to any
arrangement to enable the Directors to acquire such rights in any
other body corporate.
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SUBSTANTIAL SHAREHOLDERS’ AND OTHER FERRRHMATREATRG K
PERSONS’ INTERESTS AND SHORT POSITIONS #HHEROHERRAE

IN THE SHARES AND UNDERLYING SHARES

OF THE COMPANY

So far as is known to the Directors and the chief executive of HEZRAARZSITHRABFA © R2025512
the Company, as at 31 December 2025, the following persons  A31H ' U AL (EZH AR R HEEITHAER
(other than a Director or chief executive of the Company) had, or 4N IAA R RIAR (7 sk ABRARR () R A sk iR AR
were deemed to have, interests or short positions in the Shares — 1B1EE 5 KA EEHIEXVERSE2 2 5535 2B R I
or underlying shares of the Company which would fall to be  XZBRAR R RERZATIFENERSAR
disclosed to the Company and the Stock Exchange under the

provisions of Divisions 2 and 3 of Part XV of the SFO:

RAEQRATEZBRPNEE

Long Positions in Ordinary Shares of the Company:

Long Position in the Shares REROHHFRE
Number of
Name of Substantial Shares held/ Approximate %

Shareholder Nature of interest and capacity interested of shareholding
B8 BE
TERREREB ERtERSH ERHROEE BORRBES
Affluent Base Limited™ Beneficial owner 295,915,335 33.71%
LEARQFD BEmEAA
Others 1,021,500 0.12%
Hith
Baidu HK Limited® Beneficial owner 96,193,600 10.96%
BEEB)ERRA E=AA
Best Premier Group Investment Beneficial owner 69,830,500 7.96%
Limited
EmEBEIRERR AT EnERA
May Jyu Limited® Beneficial owner 44,057,500 5.02%
FRBRAT BEmEAA
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Notes:

(1) During the Reporting Period, the Company repurchased 1,021,500
shares on the open market pursuant to the repurchase mandate,
and held such shares as treasury shares. As Affluent Base controls
one-third or more of the voting power at general meetings of the
Company, it is also deemed interested in the treasury shares held by
the Company under Part XV of the SFO.

(2)  Baidu (HK) is a wholly-owned subsidiary of Baidu. By virtue of the
SFO, Baidu is deemed to be interested in all the Shares held by
Baidu (HK).

(3)  May Jyu is a limited liability company incorporated in the BVI. As
of the Latest Practicable Date, May Jyu was wholly-owned by Mr.
Zhang Wande.

SHARE OPTION SCHEME

The Company has not adopted any share option scheme currently.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Articles of
Association of the Company or the laws of Cayman Island.

EQUITY-LINKED AGREEMENTS

During the Year, the Company did not enter into any equity-linked
agreements in respect of shares of the Company.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted the Model Code as set out in
Appendix C3 to the Listing Rules as its own code of conduct
regarding securities transactions by the Directors. All Directors
have confirmed, following specific enquiry by the Company, that
they have complied with the required standard set out in the
Model Code from the Listing Date to 31 December 2025.
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DEED OF NON-COMPETITION

As disclosed in the Prospectus, the controlling shareholders of the
Company (”Controlling Shareholders”) entered into a deed of
non-competition in favour of the Company on 11 December 2024
(the "Deed of Non-Competition”). Each of the Controlling
Shareholders confirmed to the Company that they have compiled
with the Deed of Non-Competition during the period from the
Listing Date to 31 December 2025.

Pursuant to the Deed of Non-Competition, each of the Controlling
Shareholders has irrevocably and unconditionally undertaken to
the Company that, subject to certain exceptions, during the period
that the Deed of Non-Competition remain effective, each of the
Controlling Shareholders shall not, and shall procure that he/it
will not, and will procure his/its close associates associates (other
than any members of the Group) not to, directly or indirectly,
either on his/its own account or in conjunction with or on behalf
of any person, firm or company (except through any member of
our Group), among others, carry on, participate, be interested or
involved in, undertake, acquire or hold (in each case whether as
a shareholder, director, partner, agent, employee, or otherwise,
and whether for profit, reward or otherwise) any business (other
than our business) or any business (other than our business) that
directly or indirectly competes, or may compete, with (a) the
existing business activities of the Group as set out in the section
headed “Business” in the Prospectus, and (b) any other business
conducted, entered into, engaged in or invested in by any member
of our Group or which our Company has otherwise published an
announcement on the website of the Stock Exchange stating its
intention to conduct, enter into, engage in or invest in from time
to time (the "Restricted Business”) (whether alone or jointly with
another person and whether directly or indirectly or on behalf of
or to assist or act in concert with any other person), or hold shares
or interest in any companies or business that compete directly or
indirectly with the business engaged by the Group.

Our independent non-executive Directors have (i) reviewed
compliance with and the enforcement of undertakings under the
Deed of Non-competition; and (ii) there was no New Business
Opportunities under the Deed of Non-competition reviewed,
considered during the Reporting Period.
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There was no decisions on matters on conflicts of interests
reviewed by the independent non-executive Directors to be
discolsed during the Year.

COMPETING INTERESTS

Mr. Chen Yong, our former non-executive Director who resigned
on 11 July 2025, held 3.33% of the total shares of Longyan
Meinian Onehealth Management Company Limited* (Jx&
MEFEREFESIEARAF]), a company focusing on health
management consultation and physical examination.

During the Year, save as disclosed above, so far as the Directors
are aware, none of the Directors, Controlling Shareholders and
substantial shareholders of the Company, and their respective
close associates (as defined under the Listing Rules) had held
any position or had interest in any businesses or companies that
were materially competing or might materially compete with the
business of the Group, or gave rise to any concern regarding
conflict of interest.

COMPLIANCE WITH THE CONTRACTUAL
ARRANGEMENTS

During the Year, the Group has complied with the contractual
arrangements as disclosed in the section headed “Contractual
Arrangements” in the Prospectus (the “Contractual
Arrangements”) and the Foreign Investment Law of the PRC
(FREARKEMBINERE L)) (“FIL”) and its accompanying
explanatory notes. The Group will continue to monitor the latest
development of the FIL and its accompanying explanatory notes
and provide timely updates of the latest regulatory development.

During the Year, there is no material change regarding the
Contractual Arrangements.

According to the 2024 Negative List, provisions of VAT services,
which include telecommunication information services under
the Telecommunications Regulations of the PRC ({(FZE AR
H£FIBE(Z1&H])), fall into the “restricted” category and the
shareholding percentage of a foreign investor in companies
engaged in such services (excluding e-commerce, domestic multi-
party communication services, store-and-forward services and call
center services) shall not exceed 50%.
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On March 29, 2022, the State Council promulgated the
Decision of the State Council on Revising and Repealing Certain
Administrative Regulations (B8t RS MEE IEE 51T
BUEMREIRE DY), which amended the then Regulations for
the Administration of Foreign-Invested Telecommunications
Enterprises (NI EEEDEEIEIE)) (the "New FITE
Regulations”) with the amendments taking effect on May 1,
2022. Under the New FITE Regulations, foreign investors are
permitted to hold up to 50% (but no more) equity interest in
entities requiring an ICP License to operate, provided that the
foreign investor satisfies qualification requirements, including
registered capital and other requirements or proof required under
the new FITE Regulations (“VAT Qualification Requirements”).
However, the New FITE Regulations removed the requirements
that the foreign investor would need to have a good track record
and experience in operating VAT businesses overseas.

Efforts and Actions Undertaken to Comply with the
Qualification Requirements

The Group has committed and will continue to commit financial
and other resources and implement all necessary steps to meet
the VAT Qualification Requirements, for instance:

By March 31st each year, the Ministry of Industry and Information
Technology (MIIT) and the Fujian Provincial Communications
Administration issue annual inspection notices for the VAT
License. The company consistently submits the required annual
inspection materials as mandated to ensure compliance with the
Value-Added Telecommunications Services License requirements.
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SIGNIFICANT INVESTMENTS, MATERIAL
ACQUISITIONS AND DISPOSALS OF
SUBSIDIARIES, ASSOCIATES AND JOINT
VENTURES, AND FUTURE PLANS FOR
MATERIAL INVESTMENTS OR CAPITAL ASSETS

During the Year, Zhejiang Health Road Technology Group Co.,
Ltd. CIT 625 < B EHZ EE BB R A 7)), a wholly-owned subsidiary
of the Company, entered into an equity transfer agreement
dated 24 December 2025 to dispose of 51% of shares interest
of Fujian Jianchen Medical Co., Ltd. (“Jianchen Medical”), an
indirect non-wholly-owned subsidiary of the Company, at an
aggregate consideration of RMB1,677,900. After completion of
the disposal, Jianchen Medical has ceased to be a subsidiary of
the Company, and its relevant financial performance, assets and
liabilities after the disposal will not be accounted into the Group’s
consolidated financial statements. For details, please refer to the
announcements of the Company dated 24 December 2025 and
19 January 2026.

Save as disclosed above, there were no significant investments
held by the Company during the Year, nor were there any material
acquisitions and disposals of subsidiaries, associates and joint
ventures or any charges on group assets during the Year. There is
no plan authorised by the Board for other material investments or
additions of capital assets as at the date of this report.

RELATED PARTY TRANSACTIONS

Details of the related party transactions undertaken by the
Group during the Year are set out in note 27 to the consolidated
financial statements in this annual report. Details of any related
party transactions which also constitute connected transactions
or continuing connected transactions not fully exempt under
the Listing Rules are disclosed below. Unless otherwise stated,
capitalized terms used below shall have the same meanings as
those used in the Prospectus.
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CONTINUING CONNECTED TRANSACTIONS

During the Reporting Period and up to the date of this annual
report, the Company and the Group had the following continuing
connected transactions.

1. Wellness Content Cooperation Agreements

As disclosed in the section of continuing connected
transactions of the Prospectus, we started to cooperate
with Baidu (one substantial shareholder of the company
listed on the Stock Exchange (stock code: 9888) and Nasdaq
(ticker symbol: BIDU) on wellness content services in 2018,
by providing wellness content (including but not limited
to wellness content related articles, photos, audio clips,
videos/short video clips, live-streaming lectures, medical
encyclopedias and health Q&A) to Baidu and Baidu’s
display of such wellness content in our database on its
online platforms as search results. The wellness content
cooperation agreements were respectively renewed and
entered into between (i) Fujian Health Road and Baidu
Netcom (an associate of Baidu) on 27 December 2024 for
a term from 1 January 2025 to 31 December 2025; and (ii)
Fuzhou Kangzhi and Baidu Netcom on 27 December 2024
for a term from 1 January 2025 to 31 December 2025 (the
“Wellness Content Cooperation Agreements”), and
further renewed and entered into on 30 December 2025
for another term from 1 January 2026 to 31 December
2026. For details, please refer to the announcements of
the Company dated 23 September 2025 and 30 December
2025.

Reasons for the Transaction

Baidu Netcom is a subsidiary of Baidu, which is a leading
search engine in China, offering various website accesses
to a vast base of potential consumers. By cooperating with
Baidu Netcom, we are able to further broaden our customer
base, diversify our services, enhance marketing of our brand
and ultimately generate income from our wellness content
services business. The transactions contemplated under the
Wellness Content Cooperation Agreements are entered into
in the ordinary and usual course of our business and are on
normal commercial terms.

REPORT OF THE DIRECTORS
EEEHE

RBEEHARNREEAFREY - AATRAEEE
ATHERERS -

1. NERARESHEHSR

WINARERSEBER S AR - &
72018 F IR B B E (R B S FT (B9 1K
5 9888) R HTE T (IREMR : BIDU) £
M ARM—MEERR)ERERNBRSE S
H&E  ARARBERHEEEREAR(R
FETRABEARHEAXE - B - &4
MR R8T AR BRI BEER
MEEME) maEaEfLE¥aLtERE
BMBBEEANBIEARERERER - B
EANAEIEHZERRE)EERECRKETE
M (BEREE A)R20245F12 A27RE&R]
REIHRLE ARG (e - HIR /A20255
TATRZE2025F 128318 : K@M E A
EEEMMN20245F12 A27BEFT METSLHY
BIEANREERR - BIBRA2025F1A1HE
2025F 12 A31H([NERBREERZR]) I
72025612 A308#E— BRI RET - HiR
A2026F1B1HE2026F12 A31H ° 1B
B2 AR HEA202559 H23H %2025
F12A30H 2 A% ©

ETRZHIER

BEAARTEELERRSIZEAENMER
A RHSEARBANEBRENELEHE
ER - BBEAEREANEIE - HfIEHE
—TRARPER - @ERY - MAFFIH
Mg H R R AR EATREEBEL K
A RHERBRAEHAE THETHR ST
REMN—REAEXHERTREFTEE

RRET L -

Annual Report 20255 & 3§

141



142

REPORT OF THE DIRECTORS
EEEHRE

Pricing Basis

The transactions contemplated under the Wellness Content
Cooperation Agreements are priced based on the CPM
model, whereby we charge Baidu Netcom a certain amount
of service fee for every 1,000 page views. Such amount of
service fee is determined based on the real-time quotation
provided by Baidu to all content providers, which fluctuates
from time to time. Historically, such amount of service fee
we received ranged from RMB2.25 every 1,000 page views
to RMB27.04 every 1,000 page views. Under CPM model,
the unit price for every 1,000 page views is calculated and
decided solely by Baidu based on its big data analysis, which
fluctuates from time to time. Baidu offers standard unit
price to all comparable content providers, including our
Company and other Baidu’s independent third parties. We
will regularly obtain and review market prevailing price in
similar transactions from public sources as well as the price
offered by Baidu to its other content providers, and compare
those with the unit price offered by Baidu to us.

Historical Figures, Annual Cap and Basis of Annual
Cap

The historical transaction amount for each of the three
years ended 31 December 2023, 2024 and 2025 was
approximately RMB12.83,million, RMB13.93 million and
RMB12.58 million respectively. The amount in 2025 was
below the proposed annual cap (RMB16 million) for the year
ended 31 December 2025.

Listing Rules Implications

Since the highest of the applicable percentage ratios
calculated under Chapter 14A of the Listing Rules is
expected to exceed 0.1% but less than 5% on an annual
basis, pursuant to Rule 14A.76(2) of the Listing Rules, the
transactions contemplated under the Wellness Content
Cooperation Agreements are exempt from the circular
(including the opinion and recommendation from an
independent financial advisor) and the independent
shareholders’ approval requirements, but are subject to
the annual reporting, annual review and announcement
pursuant to Rules 14A.35, 14A.49, 14A.55 and 14A.71 of
the Listing Rules.
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At the time of entering into the Wellness Content
Cooperation Agreements for the one-year term commencing
on 1 January 2025, the Group contemplated that the total
transaction amount was unlikely to exceed HK$3 million
(or approximately RMB2.8 million based on the exchange
rate at the time); hence, constitute fully-exempt continuing
connected transactions pursuant to Rule 14A.76(1)(c) of
the Listing Rules. Subsequently, the transaction amounts
under the Wellness Content Cooperation Agreements for
the six months ended 30 June 2025 has exceeded HK$3
million to approximately RMB3.4 million (or approximately
HK$3.7 million), and the Company had not fully complied
with Rule 14A.54 of the Listing Rules to timely publish an
announcement regarding the Wellness Content Cooperation
Agreements. To ensure timely compliance with the Listing
Rules and prevent recurrence of similar incident, the
Company has taken additional internal control measures. For
details, please refer to the announcement of the Company
dated 23 September 2025.

Contractual Arrangements

The Group has entered into the Contractual Arrangements,
which constitutes non-exempt continuing connected
transactions under Chapter 14A of the Listing Rules.

Reasons for using the Contractual Arrangements

Due to foreign ownership restrictions under the relevant
PRC laws, regulations and regulatory practices, it is not
viable for our Company to (i) hold Fujian Health Road and
its subsidiaries directly through equity ownership to conduct
our remote medical consultation services, or (i) directly hold
more than 50% equity interests in Fujian Health MedTech
to conduct our value-added telecommunications services
businesses. Rather, the Company control all or part of the
equity interests in these entities through the Contractual
Arrangements, through which we are able to consolidate
all the economic benefits of the Consolidated Affiliated
Entities. For details, see “Contractual Arrangements” in the
prospectus.
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The following simplified diagrams illustrate the flow
of economic benefits from our Consolidated Affiliated
Entities to our Group stipulated under the Contractual
Arrangements as of the 31 December 2024:
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"— " denotes direct legal and beneficial ownership (1)
in the equity interest.

"> denotes Contractual Arrangements.
denotes the control by Health Road HealthTech

over the Consolidated Affiliated Entities, the
Registered Shareholders or Mr. Zhang (as

the case may be) through the (i) powers of
attorney to exercise all shareholders’ rights in
Fujian Health Road or Fujian Health MedTech
(as the case may be).

As of the Latest Practicable Date, the Registered Shareholders (2)
are the following persons who together hold 100% equity
interest of Fujian Health Road:

Shareholders B=R

Mr. Zhang Wanneng RERESLE

Health Road Investment Center (i) &J?ZE%&QEP/D(D
Chuanke Computer (ii) {EERETE (i)
Shangrao SOA (jii) L ERBE i)
Shanghai Jiejia (iv) B RE)
Fuzhou Wanjia Kangjian (v) BINBE R EEWV)

(i) Fuzhou Health Road Investment Center (Limited
Partnership)* (f@MEEZEIZERL(BRER)), a
limited partnership established in the PRC on January 4,
2017.

(i) Chuanke Computer System (Beijing) Co., Ltd.* (fF7r
STE# Z G ) AP A F)), a limited liability company
established in the PRC on December 27, 2011.

(i)~ Shangrao State Owned Assets Management Group

o, Ltd* (EEMEBEELEEEEFTRAA), a

limited liability company established in the PRC on
January 31, 2008.

(iv)  Shanghai Jiejia Investment Management Center
(Limited Partnership)* (/&R {ERE TR L(ER
4%)), a limited partnership established in the PRC on
February 26, 2016.
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(v)  Fuzhou Wanjia Kangjian Investment Center (Limited
(FEMBHRERERETL(BERAR), a
limited partnership established in the PRC on July 3,
2014.

Partnership)*

(3)  Fujian Health Road Health Technology Co., Ltd.* (f@ifZEE .2
ERERAERAR), a limited liability company established
in the PRC on October 18, 2021.

(4)  Fujian Health Road Information Technology Co., Ltd.* (f@i&fE 5z
2 B&IE BEITAER AR, a limited liability company established
under the laws of the PRC on December 10, 2014.

(5)  Fujian Health Road Medical Technology Co., Ltd.* (&%
B2 BEEREAR AR, a limited liability company
established in the PRC on June 1, 2022, directly held by Mr.
Zhang as to 50% and by Health Road HealthTech as to 50%
as of the Latest Practicable Date.

SUMMARY OF THE MAJOR TERMS OF THE
CONTRACTUAL ARRANGEMENTS

Exclusive Business Cooperation Agreements

In respect of the Fujian Health Road Contractual Arrangements
and the Fujian Health MedTech Contractual Arrangements, a
respective exclusive business cooperation agreement was entered
into among (i) Fujian Health Road, the Registered Shareholders
and Health Road HealthTech on February 8, 2023 and (i) Fujian
Health MedTech, Mr. Zhang and Health Road HealthTech on
February 8, 2023 (collectively as the “Holdco Exclusive Business
Cooperation Agreements”), pursuant to which each of Fujian
Health Road and Fujian Health MedTech agreed to engage Health
Road HealthTech as their respective exclusive service provider to
provide them and their respective subsidiaries (if applicable) with
comprehensive technical service, technical consulting and other
services, including operation and business support, technical
service, business consulting, financial consulting, intellectual
property licensing, equipment and assets lease, market consulting,
product research and development, system maintenance,
staff training, public relationship consulting, network support,
management consulting and other related services as requested by
them and their respective subsidiaries (if applicable) to the extent
permitted under the PRC laws, respectively.
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Without Health Road HealthTech’s prior written consent, each of
Fujian Health Road and Fujian Health MedTech agreed that it shall
not, and shall procure its subsidiaries not to, (i) receive services
which are identical or similar to the services covered by the Holdco
Exclusive Business Cooperation Agreements from any third party,
or (ii) enter into any similar cooperation with any third party.

In consideration of the services provided by Health Road
HealthTech, each of Fujian Health Road and Fujian Health
MedTech shall pay services fees to Health Road HealthTech,
which, subject to Health Road HealthTech's adjustment at its sole
discretion, shall consist of all of the consolidated profit of Fujian
Health Road and Fujian Health MedTech and their respective
subsidiaries (net of accumulated deficit in the previous financial
years (if any), costs, expenses, taxes and payments required by
the applicable laws to be reserved or withheld). The service fees
shall be paid annually by Fujian Health Road and Fujian Health
MedTech, respectively.

The Holdco Exclusive Business Cooperation Agreements shall
become effective upon signing and remain effective until, among
other things, Health Road HealthTech or its designee acquires all
the equity interest in and/or all assets of Fujian Health Road and/or
Fujian Health MedTech pursuant to the relevant Holdco Exclusive
Purchase Option Agreements below. None of Fujian Health Road
or Fujian Health MedTech shall unilaterally terminate the relevant
Holdco Exclusive Business Cooperation Agreements.

In addition, Health Road HealthTech, Fujian Health Management
and Yinchuan Borderless entered into an exclusive business
cooperation agreement on 8 November 2024 (the “Subsidiary
Exclusive Business Cooperation Agreement”, together with
the Holdco Exclusive Business Cooperation Agreements, as the
“Exclusive Business Cooperation Agreements”), pursuant to
which Fujian Health Management and Yinchuan Borderless have
engaged Health Road HealthTech as the exclusive service provider
to provide Fujian Health Management and Yinchuan Borderless
with comprehensive services and Fujian Health Management
and Yinchuan Borderless shall pay services fees to Health Road
HealthTech. The key terms of the Subsidiary Exclusive Business
Cooperation Agreement are similar with those of the Holdco
Exclusive Business Cooperation Agreements.
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Exclusive Purchase Option Agreements

In respect of the Fujian Health Road Contractual Arrangements
and the Fujian Health MedTech Contractual Arrangements, a
respective exclusive purchase option agreement was entered into
among (i) Fujian Health Road, the Registered Shareholders and
Health Road HealthTech on 8 February 2023 and (ii) Fujian Health
MedTech, Mr. Zhang and Health Road HealthTech on 8 February
2023 (collectively as the “Holdco Exclusive Purchase Option
Agreements”), pursuant to which each of Fujian Health Road,
Fujian Health MedTech, the Registered Shareholders and Mr.
Zhang has granted Health Road HealthTech an irrevocable and
exclusive right to purchase by itself or its designee at any time and
to the extent permitted by the then applicable PRC laws (i) from
each of the Registered Shareholders and Mr. Zhang (as the case
may be) all or any part of their equity interests in Fujian Health
Road and/or Fujian Health MedTech; and/or (ii) from Fujian Health
Road and/or Fujian Health MedTech all or any of its respective
assets or interests in any of its respective assets.

Without Health Road HealthTech’s prior written consent, none
of Fujian Health Road, Fujian Health MedTech, the Registered
Shareholders or Mr. Zhang shall sell, transfer, pledge or otherwise
dispose of the respective shares or assets with a value of more
than RMB1 million (as the case may be) of Fujian Health Road or
Fujian Health MedTech.

The purchase price payable by Health Road HealthTech or its
designee in respect of the transfer of shares or assets shall be the
nominal value or the lowest price permitted under the PRC laws,
and the Registered Shareholders and/or Mr. Zhang shall return the
purchase price in full to Health Road HealthTech or its designee to
the extent permitted under the applicable then PRC laws.

The Holdco Exclusive Purchase Option Agreements shall become
effective upon signing and remain effective until that (i) Health
Road HealthTech or its designee acquires all the respective equity
interest in and/or all assets of Fujian Health Road and Fujian Health
MedTech and Health Road HealthTech or its designee is permitted
to carry out the respective business of Fujian Health Road and
Fujian Health MedTech under the applicable PRC laws or (ii) the
Holdco Exclusive Purchase Option Agreements are terminated
upon 30 days after Health Road HealthTech issues a unilateral
written notice of termination to the other parties.
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Pursuant to the Holdco Exclusive Purchase Option Agreements,
each of Fujian Health Road, Fujian Health MedTech, the Registered
Shareholders and Mr. Zhang has undertaken to perform certain

acts or refrain from performing certain other acts unless they have

obtained prior approval from Health Road HealthTech, including

but not limited to the following matters:

)

without Health Road HealthTech’s prior written consent,
they shall not supplement, alter or amend the respective
articles of Fujian Health Road and/or Fujian Health MedTech
in any manner, increase or reduce its respective registered
capital, or otherwise change its registered capital structure,
or effect dissolution, liquidation or deregistration of Fujian
Health Road and/or Fujian Health MedTech;

they shall maintain the respective existence of Fujian Health
Road and Fujian Health MedTech, conduct its business
and affairs prudently and efficiently in accordance with
sound financial and commercial standards and practices,
and procure the respective performance by Fujian Health
Road and/or Fujian Health MedTech of its respective
obligations under the Holdco Exclusive Business Cooperation
Agreements;

they shall take all necessary measures to ensure that Fujian
Health Road and Fujian Health MedTech would hold all
business licenses required for the operation of its respective
businesses in a timely manner and such business licenses
shall remain valid at all times;

without Health Road HealthTech’s prior written consent,
they shall not sell, transfer, pledge or otherwise dispose of
their legal interest in any of Fujian Health Road/Fujian Health
MedTech's assets (tangible or intangible), business or income
of more than RMB1 million, or allow the encumbrance of
any security interest on them, at any time from the date of
the Holdco Exclusive Purchase Option Agreements;

without Health Road HealthTech’s prior written consent,
they shall not incur, succeed to, guarantee or permit to exist
any indebtedness other than (i) indebtedness incurred in the
ordinary course of business and not by way of a loan; and
(i) indebtedness which has been disclosed to and agreed in
writing by Health Road HealthTech;
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they shall operate all of Fujian Health Road/Fujian Health
MedTech'’s business in the ordinary course of business so as
to maintain the value of Fujian Health Road/Fujian Health
MedTech’s assets and not to engage in any act/omission
which might adversely affect Fujian Health Road/Fujian
Health MedTech’s business and the value of its respective
assets;

without Health Road HealthTech’s prior written consent,
they shall not procure Fujian Health Road or Fujian Health
MedTech to enter into any material contract, except for
contracts entered into in the ordinary course of business
of Fujian Health Road and/or Fujian Health MedTech
and contracts between Fujian Health Road/Fujian Health
MedTech and Health Road HealthTech's overseas parent
company or a subsidiary directly or indirectly controlled by
Health Road HealthTech's overseas parent company (for the
purpose of this paragraph, a contract with a value of more
than RMB1 million is considered a material contract);

without Health Road HealthTech’s prior written consent,
they shall not procure Fujian Health Road and/or Fujian
Health MedTech to provide loans, financial assistance or
security of any kind such as mortgages or pledges to any
person or allow a third party to create a charge or pledge
over Fujian Health Road/Fujian Health MedTech’s assets or
equity;

they shall provide Health Road HealthTech with all
information regarding the operations and financial condition
of Fujian Health Road and/or Fujian Health MedTech on a
regular basis upon Health Road HealthTech’s request;

they shall, at the request of Health Road HealthTech,
purchase and hold insurance from an insurance company
acceptable to Health Road HealthTech in respect of the
respective assets and businesses of Fujian Health Road and
Fujian Health MedTech;

they shall not cause or permit Fujian Health Road or Fujian
Health MedTech to merge or alliance with, or acquire or
invest in, any person without the prior written consent of
Health Road HealthTech;

HealthyWay Inc. {2~ BB HERAT

WEANABEGBETREEEREE L
B REEEEENMRNMEEY - U
BRERZEK TBRERBENRNEESE
B ANBEREmMrI SRR 25
BREEFEEEHMENEFLAEZTENEER
EERTNTBOER, TR

AERFECBREFHUXEFLEARE  ®F
TSR ErE 2 R 2 B% srm i i PR B A R
I ERERGH  HINMEREEZRE,
FRREEBEM AT ERBREPEILAH
RO RBRIERZIE R REER R
Rz BREFEHERANEITARIHHBEL
B2 BRI A E SN R B B R R R A
MEBARRIZMEHN(RARME - EER
BARB1BETHENRRREAGL)R
5

AERFECREFEHMXFLAEARE  ®F
NeefERRIER 2B K, NREEERR
R AER A T REIRIBRE WS ERTER
MER - MBERMKER - IAFE=0H
RERER K TERERBERE N EER
PREE TR E A

CEZL Ay TR
B2 SRR R R R RE L B R
SR AL G B S B BB B SRR e P
BAR

MEARRE IR ERERFRNEL - sLER
BEZEIEZREEENISANEER
KA R Z B R FER R AR AR AR
BEIRARE

AERFEZBEFHREAEEARE @ #F
TEREXAFRERFE BRI BERER
BRI EEMA LA R - REIR
BREAAL



(12)

(14)

unless required by the PRC laws, without the written
consent of Health Road HealthTech, neither Fujian Health
Road nor Fujian Health MedTech shall be dissolved or
liguidated. Following a statutory liquidation, the Registered
Shareholders or Mr. Zhang (as the case may be) shall pay
to Health Road HealthTech in full any residual value they
receive or procure such payment.

Where such payment is prohibited by the PRC laws, the
Registered Shareholders or Mr. Zhang (as the case may be)
shall pay such income to Health Road HealthTech or Health
Road HealthTech’s designee to the extent permitted by the
PRC laws;

they shall promptly notify Health Road HealthTech of any
litigation, arbitration or administrative proceedings that has
occurred or may occur in relation to the assets, business or
income of Fujian Health Road or Fujian Health MedTech and
take all necessary measures as may be reasonably requested
by Health Road HealthTech;

they shall execute all necessary or appropriate documents,
take all necessary or appropriate actions and file all
necessary or appropriate complaints or defend against all
claims to the extent necessary and appropriate to maintain
Fujian Health Road/Fujian Health MedTech’s ownership of all
of its respective assets;

they shall ensure that Fujian Health Road and Fujian Health
MedTech not pay dividends in any form to its respective
shareholders without the prior written consent of Health
Road HealthTech, but upon written request of Health Road
HealthTech, Fujian Health Road and Fujian Health MedTech
shall immediately distribute all distributable profits to their
respective shareholders;

at the request of Health Road HealthTech, they shall appoint
a party designated by Health Road HealthTech to serve as a
director, supervisor and/or officer of Fujian Health Road and/
or Fujian Health MedTech;

without the written consent of Health Road HealthTech,
Fujian Health Road and Fujian Health MedTech shall not
engage in any business that may or is likely to compete with
Health Road HealthTech or any of its affiliates; and
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(19) procure that Fujian Health Road’s subsidiaries and Fujian
Health MedTech’s subsidiaries (as the case may be) shall,
where applicable, comply with the undertakings herein as
if such subsidiaries were Fujian Health Road/Fujian Health

MedTech itself.

In addition, Health Road HealthTech, Fujian Health Road, Fujian
Health Management and Yinchuan Borderless entered into an
exclusive purchase option agreement on November 8, 2024 (the
“Subsidiary Exclusive Purchase Option Agreement”, together
with the Holdco Exclusive Purchase Option Agreements, as the
“Exclusive Purchase Option Agreements”), pursuant to which
Fujian Health Road, Fujian Health Management and Yinchuan
Borderless have granted Health Road HealthTech or its designee
an irrevocable and exclusive right to purchase at any time and
to the extent permitted by the then applicable PRC laws (i) from
Fujian Health Road all or any part of its equity interests in Fujian
Health Management and Yinchuan Borderless and/or (ii) from
each of Fujian Health Management and Yinchuan Borderless all
or any of its assets or interests in any of its assets. The key terms
of the Subsidiary Exclusive Purchase Option Agreement are similar
with those of the Holdco Exclusive Purchase Option Agreements.

Equity Pledge Agreements

In respect of the Fujian Health Road Contractual Arrangements
and the Fujian Health MedTech Contractual Arrangements, a
respective equity pledge agreement was entered into among (i)
Fujian Health Road, the Registered Shareholders and Health Road
HealthTech on February 8, 2023 and (ii) Fujian Health MedTech,
Mr. Zhang and Health Road HealthTech on February 8, 2023
(collectively as the “Holdco Equity Pledge agreements”),
pursuant to which, each of the Registered Shareholders and Mr.
Zhang has pledged all of its/his respective equity interests in Fujian
Health Road or Fujian Health MedTech to Health Road HealthTech
as the first priority security to guarantee performance of their
contractual obligations under the Contractual Arrangements and
all liabilities, monetary debts or other payment obligations arising
out of or in relation to the Contractual Arrangements.

Without Health Road HealthTech’s prior written consent, none

of the Registered Shareholders or Mr. Zhang shall transfer or
otherwise dispose of all or part of the pledged shares.
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Upon the occurrence of an event of default (as defined in the
Holdco Equity Pledge Agreements), unless it is successfully
resolved to Health Road HealthTech’s satisfaction, Health Road
HealthTech may exercise its right of pledge at any time, including (i)
requesting the Registered Shareholders, Mr. Zhang, Fujian Health
Road or Fujian Health MedTech to pay Health Road HealthTech
any due payments, debt or any other payment under the Holdco
Exclusive Business Cooperation Agreements and/or any loan, or
(i) dispose the pledged equity interests in accordance with the
Holdco Equity Pledge Agreements or otherwise as permitted
under the PRC laws, including selling the pledged equity interests
at discount or by way of auction.

The equity pledge under the Holdco Equity Pledge Agreements
takes effect upon the completion of registration with the relevant
administration for industry and commerce and shall remain
valid until (i) all obligations of Fujian Health Road, Fujian Health
MedTech, the Registered Shareholders and Mr. Zhang under
the respective Contractual Arrangements are satisfied in full, or
(i) Health Road HealthTech or its designee acquire all the equity
interest in and/or all assets of Fujian Health Road and/or Fujian
Health MedTech, and Health Road HealthTech and its designees
are permitted to carry out the respective business of Fujian Health
Road and/or Fujian Health MedTech under the applicable PRC
laws.

The registration of the Holdco Equity Pledge Agreements as
required by the relevant laws and regulations has been completed
in accordance with the terms of the Holdco Equity Pledge
Agreements and the PRC laws and regulations on May 12, 2023.
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In addition, Health Road HealthTech, Fujian Health Road, Fujian
Health Management and Yinchuan Borderless entered into an
equity pledge agreement on November 8, 2024 (the “Subsidiary
Equity Pledge Agreement”, together with the Holdco Equity
Pledge Agreements, as the “Equity Pledge Agreements”),
pursuant to which, Fujian Health Road agrees to pledge all of
its respective equity interests in Fujian Health Management and
Yinchuan Borderless to Health Road HealthTech as the first
priority security to guarantee performance of its contractual
obligations under the Contractual Arrangements and all liabilities,
monetary debts or other payment obligations arising out of or
in relation with the Contractual Arrangements. The key terms of
the Subsidiary Equity Pledge Agreement are similar with those
of the Holdco Equity Pledge Agreements. The registration of the
Subsidiary Equity Pledge Agreement as required by the relevant
laws and regulations has been completed in accordance with the
terms of the Subsidiary Equity Pledge Agreement and the PRC
laws and regulations on November 11, 2024.

Voting Proxy Agreements

In respect of the Fujian Health Road Contractual Arrangements
and the Fujian Health MedTech Contractual Arrangements, a
respective voting proxy agreement was entered into between
(i) the Registered Shareholders and Health Road HealthTech on
February 8, 2023 and (ii) Mr. Zhang and Health Road HealthTech
on February 8, 2023 (collectively as the “Holdco Voting Proxy
Agreements”), pursuant to which the Registered Shareholders
and Mr. Zhang have appointed Health Road HealthTech and/
or its designee as their exclusive agent and attorney to act on
their/his behalf on all matters concerning Fujian Health Road
and Fujian Health MedTech respectively and to exercise all of
their respective rights as shareholder(s) of Fujian Health Road
and Fujian Health MedTech, including, among other things: (i) to
attend shareholders’ meetings and sign shareholders’ resolutions;
(ii) to exercise all shareholder’s rights in accordance with law
and the constitutional documents of Fujian Health Road/Fujian
Health MedTech, including but not limited to shareholder’s voting
rights, the sale, transfer, pledge or disposal of any or all of its/
his respective equity interests in Fujian Health Road/Fujian Health
MedTech, and to file documents with the relevant companies
registry; and (iii) to nominate, appoint or remove the legal
representatives, chairman, directors, supervisors, general managers
and other senior management members of Fujian Health Road/
Fujian Health MedTech.
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As a result of the Holdco Voting Proxy Agreements, the Company,
through Health Road HealthTech, is able to exercise management
control over the activities that most significantly impact the
respective economic performance of Fujian Health Road and
Fujian Health MedTech. The Holdco Voting Proxy Agreements
shall become effective upon signing and remain effective so long as
the Registered Shareholders and/or Mr. Zhang are shareholder(s)
of Fujian Health Road and/or Fujian Health MedTech, respectively.
During the term of Holdco Voting Proxy Agreements, none of the
Registered Shareholders or Mr. Zhang shall itself/himself exercise
any of its/his rights attached to the respective shares of Fujian
Health Road/Fujian Health MedTech which have been authorized
to Health Road HealthTech or its designee.

In addition, Health Road HealthTech and Fujian Health Road
entered into a voting proxy agreement on November 8, 2024
(the “Subsidiary Voting Proxy Agreement”, together with
the Holdco Voting Proxy Agreements, as the “Voting Proxy
Agreements”), pursuant to which Fujian Health Road has
appointed Health Road HealthTech and/or its designee as their
exclusive agent and attorney to act on its behalf on all matters
concerning Fujian Health Management and Yinchuan Borderless
and to exercise all of its respective rights as the shareholder of
Fujian Health Management and Yinchuan Borderless. The key
terms of the Subsidiary Voting Proxy Agreement are similar with
those of the Holdco Voting Proxy Agreements.
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Other Aspects of the Contractual Arrangements
Spouse Consent

The spouse of Mr. Zhang (the individual Registered Shareholder)
has executed a consent letter, pursuant to which she has
unconditionally and irrevocably agreed that Mr. Zhang is entitled
to deal with his own equity interests in the Fujian Health Road
and Fujian Health MedTech in accordance with the Holdco
Exclusive Purchase Option Agreements, the Holdco Equity Pledge
Agreements and the Holdco Voting Proxy Agreements, and has
no objection regarding the relevant contractual arrangements. The
spouse of Mr. Zhang further agrees that (i) any equity interests
held by her spouse as a Registered Shareholder in Fujian Health
Road and a shareholder of Fujian Health MedTech are not their
communal properties; (i) she does not have any interest in the
equity interests of Fujian Health Road or Fujian Health MedTech,
and will not raise any claim on the equity interest of Fujian Health
Road or Fujian Health MedTech; (iii) she will not take any measures
that are in conflict with the contractual arrangements executed
by Mr. Zhang; and (iv) she will take all necessary measures to
procure the performance of the relevant agreements underlying
the contractual arrangements executed by Mr. Zhang.

Protection in the Event of Bankruptcy of the Corporate
Shareholders of the Consolidated Affiliated Entities

Each of the corporate shareholders of the Consolidated Affiliated
Entitiy(ies) undertakes to Health Road HealthTech that, in the
event of bankruptcy, liquidation or other circumstances regarding
the corporate shareholder which may affect the exercise of its
direct or indirect equity interest in such Consolidated Affiliated
Entitiy, the relevant corporate shareholder’s successor, liquidator,
and any other person/entity which may as a result of the above
events obtain the equity interest or relevant rights directly or
indirectly, shall not prejudice or hinder the enforcement of the
contractual arrangements.
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Dispute Resolution

In the event of any dispute with respect to the construction

and performance of the provisions, each of the Contractual

Arrangements stipulates that:

(a)

the parties shall negotiate in good faith to resolve the
dispute;

in the event the parties fail to settle the dispute within 30
days of a negotiation request, any party may submit the
relevant dispute to the Fujian Branch of China International
Economic and Trade Arbitration commission for arbitration,
in accordance with the then effective arbitration rules
of China International Economic and Trade Arbitration
Commission. The arbitration shall be conducted in Fujian
Province. The arbitration ruling shall be final and binding on
all parties;

the arbitral tribunal may award remedies over the equity
interest and property interest and other assets of our
Consolidated Affiliated Entities, injunctive relief or order the
winding up of our Consolidated Affiliated Entities; and

upon the request by any party, the courts of competent
jurisdictions shall have the power to grant interim remedies
in support of arbitration pending information of the
arbitral tribunal or in appropriate cases. The courts of Hong
Kong, the Cayman Islands, the PRC and other courts with
jurisdiction, including but not limited to the place where
the principal assets of our Company and our Consolidated
Affiliated Entities are located, shall be considered as having
jurisdiction for the above purposes.

In connection with the dispute resolution method as set out in the

Contractual Arrangements and the practical consequences, we are
advised by our PRC Legal Advisor that:

(a)

a tribunal has no power to grant such injunctive relief, nor
will it be able to order the winding up of our Consolidated
Affiliated Entities pursuant to current PRC laws; and

in addition, interim remedies or enforcement orders granted
by overseas courts such as Hong Kong and Cayman Islands
may not be recognizable or enforceable in the PRC.
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As a result of the above, in the event that any Consolidated
Affiliated Entity and/or its respective shareholder(s), as the case
may be, breach any of the Contractual Arrangements, we may
not be able to obtain sufficient remedies in a timely manner,
and our ability to exert effective control over our Consolidated
Affiliated Entities and conduct our business could be materially
and adversely affected. See “Risk Factors — Risks Relating to
Our Corporate Structure and Contractual Arrangements — Our
Contractual Arrangements may not be as effective in providing
operational control as direct ownership, and the Consolidated
Affiliated Entities or their respective registered shareholders
may fail to perform their obligations under our Contractual
Arrangements.” in the prospectus for more information.

Succession

Each of the agreements under the Contractual Arrangements
is binding on the successors of the individual Registered
Shareholders and/or Mr. Zhang (as the case may be). Under the
succession laws of China, the statutory successors include one’s
spouse, children, parents, brothers, sisters, paternal grandparents
and maternal grandparents and any breach by such successors
would be a breach of the Contractual Arrangements. In case of a
breach, Health Road HealthTech can enforce its rights against the
SUCCessOrs.

In the event of death, incapacity, divorce, succession, bankruptcy
or other circumstances which may affect an individual Registered
Shareholder’s holding of Fujian Health Road or Mr. Zhang’s
holding of Fujian Health MedTech’s equity interests, such
individual Registered Shareholder’s or Mr. Zhang’s successor,
transferee, creditor or any other person who obtains Fujian Health
Road and/or Fujian Health MedTech’s equity interests or related
rights due to such event (i) shall not interfere with or impede
the performance of the agreements under the Contractual
Arrangements, and (i) shall be regarded a signing party of, and be
bound by, those agreements.

Under the spouse consent, the spouse of Mr. Zhang has confirmed
that in the event of death, bankruptcy, divorce or any other
circumstances which may affect Mr. Zhang's shareholdings of
Fujian Health Road or Fujian Health MedTech'’s, the spouse of Mr.
Zhang will not take any action that may interfere with or impede
the performance of her spouse’s obligations under the contractual
arrangements executed by Mr. Zhang under any circumstances.
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Conflict of Interest

As one Registered Shareholder (namely Mr. Zhang) is also the
Director of the Company, we have implemented measures to
protect against the potential conflicts of interest between our
Company and the Registered Shareholders. Under the Voting
Proxy Agreements, (i) in the event of any conflict of interest
among the Registered Shareholders, Mr. Zhang, Fujian Health
Road, Fujian Health MedTech and Health Road HealthTech, to the
extent permitted by the PRC laws, the Registered Shareholders
and Mr. Zhang shall protect, and shall not harm the interest of
Health Road HealthTech and our Company; and (ii) in the event
that the Registered Shareholders are also our Directors or officers,
the Registered Shareholders shall appoint Health Road HealthTech
or its/his designee (excluding the Registered Shareholders who are
also our Directors or officers) to exercise all of the rights under the
Voting Proxy Agreements. See “— Summary of the Material Terms
of the Contractual Arrangements — Voting Proxy Agreements” in
the prospectus for more information.

Loss Sharing

Neither the agreements under the Contractual Arrangements nor
the PRC laws provide or require that our Company or Health Road
HealthTech be obligated to share the losses of the Consolidated
Affiliated Entities or provide financial assistance to the
Consolidated Affiliated Entities. Further, each of the Consolidated
Affiliated Entities is a separate legal entity and shall be solely liable
for its own debts and losses.

Despite the foregoing, our business, financial condition and results
of operations would be adversely affected if the Consolidated
Affiliated Entities suffer losses given that (i) our Group conducts
businesses in the PRC through the Consolidated Affiliated Entities
which hold the requisite PRC licenses and approvals, and (ii) the
Consolidated Affiliated Entities’ financial condition and results
of operations are consolidated into our Company’s financial
statements under the applicable accounting principles, therefore,
the provisions in the Contractual Arrangements are tailored so
as to limit, to the greatest extent possible, the potential adverse
effect on Health Road HealthTech and our Company that may be
suffered by any loss from the Consolidated Affiliated Entities.
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Liquidation

Pursuant to the Exclusive Business Cooperation Agreements, upon
winding-up of any Consolidated Affiliated Entity, the Consolidated
Affiliated Entity shall, to the extent permitted by the PRC laws,
procure the persons recommended by Health Road HealthTech to
establish the liquidation committee of the Consolidated Affiliated
Entity to manage the assets of the Consolidated Affiliated Entity.

Pursuant to the Voting Proxy Agreements, Health Road HealthTech
or its designee are entitled to exercise voting rights on behalf
of the shareholder(s) of the Consolidated Affiliated Entity upon
winding-up of such Consolidated Affiliated Entity, respectively.

Pursuant to the Exclusive Purchase Option Agreements, in the
event of liquidation of any Consolidated Affiliated Entity, the
assets and the equity interest obtained by any shareholder of the
Consolidated Affiliated Entity, shall be transferred to Health Road
HealthTech at nil consideration or the lowest price permitted
under the PRC laws.

Insurance

Our Company does not maintain an insurance policy to cover the
risks relating to the Contractual Arrangements.

Further details of the Contractual Agreements are disclosed in the
section headed “Contractual Arrangements” in the Prospectus
published on HKEX and the Company’s website.

Material Change

During the Year, there was no material change in the Contractual
Arrangements and/or the circumstances under which they were
adopted, and none of the Contractual Arrangements has been
unwound as none of the restrictions that led to the adoption of
Contractual Arrangements has been removed.

Revenue and Assets in relation to the Contractual
Arrangement

During the Year, revenue attributable to the PRC Operating
Entities (before any inter-company eliminations) was approximately
RMB1,662.93 million. The total asset and net asset attributable to
the PRC Operating Entities (before any inter-company eliminations)
as at 31 December 2025 was approximately RMB1,168.59 million
and RMB229.63 million, respectively.

HealthyWay Inc. {2~ BB HERAT

It

RIEBREH A Eha - EAHFRBEERSE
% HIRBBERKETBEARAFNBEARRE
25T B2 RO A TR RSB ERES
REZBENEEHRBBRENEE -

REBRRERTWHS - REBRENMRREETE
ATHRERGIREGBERBFRE D B RZOIRE
BEBNRRITERRE

REBBFBEERDS  WEAUHRBBERSS
PRI BERBIABRE B RENEE KBRS IA
EEREINTEERZAFNRKEERERTEE
ZBERER -

REs
AR WEKLBREARERS LR BENR
B o

BRRHNEZHE - FR2HEEREERSMMK
ARRREIARERT ALY -

EXREH

AEE - BROTHER/RRBE N RHE 2 1B &
EXEY - ARRETRAS LI ZRHIALARHE
bR - M EAREM S OREE -

HENLZHEBENRAREE

REE - FEREEEEENKACRINBREMRRAR]
M) B AREE,662.93A 57T ° F2025512
A318 AR EERELBEEREEFECR
HIBREM A RIEHEE) 2 Rl R AR 1,168.5980
EBTRARE2296368TT °



The risks associated with the Contractual Arrangements
and actions taken by the Company to mitigate the risks

There are certain risks that are associated with the Contractual

Arrangements, including:

)

Our current corporate structure and business operations
may be affected by the Foreign Investment Law.

substantial uncertainties exist with respect to the
interpretation and implementation of the Foreign Investment
Law in the PRC which may impact the viability of the current
corporate structure, corporate governance and business
operations;

Contractual Arrangements may not be as effective in
providing operational control as direct ownership, and the
Consolidated Affiliated Entities or their respective registered
shareholders may fail to perform their obligations under
Contractual Arrangements;

Consolidated Affiliated Entities or their respective
shareholders may fail to perform their obligations under
Contractual Arrangements with them;

The Group may lose the ability to use and enjoy assets held
by the Consolidated Affiliated Entities that are material to
the business operations of the Croup if the Consolidated
Affiliated Entities declares bankruptcy or becomes subject to
a dissolution or liquidation proceeding;

The equity holders, directors, and executive officers of the
Consolidated Affiliated Entities may have potential conflicts
of interest with the Group.

Certain of the terms of the Contractual Arrangements may
not be enforceable under the PRC laws.

We principally rely on dividends and other distributions on
equity paid by our PRC subsidiaries to fund any cash and
financing requirements we may have. Any limitation on
the ability of our PRC subsidiaries to make payments to the
Company could have a material adverse effect on our ability
to conduct our business or financial condition.
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Contractual Arrangements may be subject to scrutiny by the
PRC tax authorities, and a finding that we owe additional
taxes could substantially reduce our consolidated net income
and the value of your investment.

The ownership or asset transfer may subject us to certain
limitations and substantial costs if we exercise the option
to acquire equity ownership and assets of our Consolidated
Affiliated Entities,

Further details of the risks associated with the Contractual

Arrangements are set out in the section headed “Risk factors —

Risks relating to our Contractual Arrangements” in the prospectus

of the Company.

COMPLIANCE WITH THE CONTRACTUAL
ARRANGEMENTS

The Group has adopted the following measures to ensure the

effective operation of our Group with the implementation of

the Contractual Arrangements and our compliance with the

Contractual Arrangements:

(i)

(ii)

(iii)

(iv)

major issues arising from the implementation and
compliance with the Contractual Arrangements or any
regulatory enquiries from government authorities will
be submitted to our Board, if necessary, for review and
discussion on an occurrence basis;

our Board will review the overall performance of and
compliance with the Contractual Arrangements at least
once a year;

our Company will disclose the overall performance and
compliance with the Contractual Arrangements in our
annual reports to be published after the Listing; and

our Company will engage external legal advisors or
other professional advisors, if necessary, to assist the
Board to review the implementation of the Contractual
Arrangements, review the legal compliance of Health Road
HealthTech and our Consolidated Affiliated Entities to deal
with specific issues or matters arising from the Contractual
Arrangements.
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CONFIRMATION OF INDEPENDENT NON-
EXECUTIVE DIRECTORS

The independent non-executive Directors have reviewed the
Contractual Arrangements set out above and have confirmed that
(i) the transactions carried out during the Year have been entered
into in accordance with the relevant provisions of the Contractual
Arrangements and that the profit generated by the PRC Operating
Entities has been substantially retained by the WFOE, (ii) no
dividends or other distributions have been made by the PRC
Operating Entities to the holders of its equity interests which are
not otherwise subsequently assigned or transferred to us, and (ii)
no new contracts have been entered into, renewed or reproduced
between the Group and our PRC Operating Entities during the
Year.

Pursuant to Rule 14A.55 of the Listing Rules, the independent
non-executive Directors have reviewed the continuing connected
transactions including the Wellness Content Cooperation
Agreements and Contractual Arrangements set out above and
have confirmed that the these agreements were entered into
(i) in the ordinary and usual course of business of the Group,
(i) on normal commercial terms, and (iii) in accordance with
the respective agreement governing them on terms that are
fair and reasonable and in the interests of the Company and its
Shareholders as a whole.

CONFIRMATION FROM THE COMPANY’S
INDEPENDENT AUDITOR

The Board has received a confirmation from KPMG, the auditor
of the Company with respect to the above disclosed continuing
connected transactions and the letter stated that for the Reporting
Period:

a nothing has come to the auditor’s attention that causes
them to believe that the transactions have not been
approved by the Board.

b nothing has come to the auditor’s attention that causes
them to believe that the transactions were not, in all
material respects, in accordance with the pricing policies of
the Group.
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nothing has come to the auditor’s attention that causes
them to believe that the transactions were not entered into,
in all material respects, in accordance with the relevant
agreements governing such transactions.

with respect to the aggregate amount of each of the
continuing connected transactions set out above in the
annual report, nothing has come to the auditor’s attention
that causes them to believe that the disclosed continuing
connected transactions have exceeded the annual cap as set
by the Company.

with respect of the disclosed continuing connected
transactions with Baidu Netcom under the Wellness Content
Cooperation Agreements, nothing has come to the auditor’s
attention that causes them to believe that dividends or other
distributions have been made by Baidu Group to the holders
of the equity interests of Fujian Health Road Information
Technology Co., Ltd ("TBEZREZ BELERMARAF")
and Fuzhou Kangzhi Technology Co., Ltd. (“ & B A&l
BBR727]") which are not otherwise subsequently assigned
or transferred to the Group.
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OTHER CONNECTED TRANSACTIONS

During the Year, Zhejiang Health Road Technology Group Co.,
Ltd., a wholly-owned subsidiary of the Company, entered into an
equity transfer agreement dated 24 December 2025 to dispose
of 51% of shares interest of Jianchen Medical, an indirect non-
wholly-owned subsidiary of the Company, at an aggregate
consideration of RMB1,677,900. The purchaser is a substantial
shareholder as well as a director of Jianchen Medical; therefore,
the purchaser is a connected person of the Company at the
subsidiary level according to Rule 14A.07(1) of the Listing Rules.
Accordingly, the disposal constituted a connected transaction of
the Company under Chapter 14A of the Listing Rules. By virtue
of Rule 14A.101 of the Listing Rules, since (1) the purchaser is
a connected person at the subsidiary level, (2) the Board has
approved the disposal; and (3) the independent non-executive
Directors have confirmed that the terms of the disposal are
fair and reasonable and the disposal is on normal commercial
terms or better and in the interests of the Company and its
Shareholders as a whole, the disposal is subject to the reporting
and announcement requirements but is exempt from the circular,
independent financial advice and independent Shareholders,
approval requirements under Chapter 14A of the Listing Rules.
None of the Directors is considered to have a material interest in
the Disposal and therefore, none of the Directors was required
to abstain from voting on the Board resolutions approving the
Equity Transfer Agreement and the transactions contemplated
thereunder.

After the completion of the disposal, Jianchen Medical has ceased
to be a subsidiary of the Company, and its relevant financial
performance, assets and liabilities will not be accounted into the
Group’s consolidated financial statements. For further details,
please refer to the announcements of the Company dated 24
December 2025 and 19 January 2026.
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Based on the Company’s understanding, saved as disclosed
above, all other transactions set out in note 27 to the consolidated
financial statements of the Annual Report either constituted
fully exempt connected transactions or continuing connected
transactions of the Group, or did not constitute connected
transactions or continuing connected transactions of the Group,
and save as disclosed below under the sub-section headed
“Wellness Content Cooperation Agreements”, the Company has
complied with the requirements in Chapter 14A of the Listing
Rules in respect of the said transactions.

INTERESTS OF THE COMPLIANCE ADVISER

As at 31 December 2025, as notified by the Company’s
compliance adviser, Giraffe Capital Limited (the “Compliance
Adviser”) except for the compliance adviser agreement entered
into between the Company and the Compliance Adviser dated 30
May 2023, neither the Compliance Adviser nor any of its directors,
employees or close associates (as defined under the Listing Rules)
had any interest in the Group.

REVIEW BY AUDIT COMMITTEE

The audited consolidated financial statements of the Group for
the year ended 31 December 2025 have been reviewed by the
Audit Committee. The Audit Committee is of the opinion that the
consolidated financial statements of the Group for the year ended
31 December 2025 comply with applicable reporting standards,
the Listing Rules, and that adequate disclosures have been made.

EVENTS AFTER THE REPORTING PERIOD

Save as disclosed in this report, there were no other significant
events of the Group after the reporting period.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the Company
and within the knowledge of the Directors, at least 25% of the
Company’s total number of issued shares were held by the public
as at the latest practicable date prior to the date of this annual
report.
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AUDITOR

The financial statements have been audited by KPMG who will
retire and, being eligible, offer themselves for re-appointment at
the forthcoming annual general meeting.

FORWARD LOOKING STATEMENTS

This report contains forward looking statements with respect
to the financial conditions, results of operations and business
of the Group. These forward looking statements represent the
Company’s expectations or beliefs concerning future events and
involve known and unknown risks and uncertainty that could
cause actual results, performance or events to differ materially
from those expressed or implied in such statements.

APPRECIATION

The Group’s continued success depends on all its staff’s
commitment, dedication and professionalism. The Board
would like to thank every member of staff for their diligence
and dedication and to express its sincere appreciation to our
shareholders, clients and suppliers for their continuous and
valuable support.

On behalf of the Board

Zhang Wanneng
Chairman, chief executive officer and executive Director
30 March 2026
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INDEPENDENT AUDITOR’S REPORT

38 3 B B R

Independent auditor’s report to the shareholders of
HealthyWay Inc.

(incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of
HealthyWay Inc. (“the Company”) and its subsidiaries (“the
Group”) set out on pages 175 to 275, which comprise the
consolidated statement of financial position as at 31 December
2025, the consolidated statement of profit or loss, the
consolidated statement of profit or loss and other comprehensive
income, the consolidated statement of changes in equity and the
consolidated statement of cash flows for the year then ended
and notes, comprising material accounting policy information and
other explanatory information.

In our opinion, the consolidated financial statements give a
true and fair view of the consolidated financial position of the
Group as at 31 December 2025 and of its consolidated financial
performance and its consolidated cash flows for the year then
ended in accordance with IFRS Accounting Standards as issued by
the International Accounting Standards Board (the “IASB”) and
have been properly prepared in compliance with the disclosure
requirements of the Hong Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing (“HKSAs") as issued by the Hong Kong
Institute of Certified Public Accountants (“HKICPA"). Our
responsibilities under those standards are further described in
the Auditor’s responsibilities for the audit of the consolidated
financial statements section of our report. We are independent
of the Group in accordance with the HKICPA's Code of Ethics for
Professional Accountants (“the Code”), as applicable to audits
of financial statements of public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the
Code. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.
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INDEPENDENT AUDITOR’S REPORT

KEY AUDIT MATTER

Key audit matter is the matter that, in our professional judgement,
was of most significance in our audit of the consolidated financial
statements of the current period. This matter was addressed in
the context of our audit of the consolidated financial statements

18 M BT R
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as a whole, and in forming our opinion thereon, and we do not

provide a separate opinion on this matter.

SR R B 7 & RIS Y A FERR

Revenue recognition for corporate and digital marketing services
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Refer to note 4 to the consolidated financial statements and the accounting policies in note 2(u).

Key audit matter
RREZEE

How the matter was addressed in our audit

EERTR MM EREZER

The Group mainly generates revenue of corporate and
digital marketing services by providing content services,
digital marketing services and information technology
services. Revenue of corporate and digital marketing
services with amount of RMB1,356 million was recognised
during the year, representing 87% of the Group’s total
revenue.

SEET 2R BRHEABTIRY - B LR L E BRI
PR 2E A (AR TS R B & SR TS WA FARER BN (B
R R BIELHERBEBARBARK 13688 h &S
BAW A8 % °

Revenue was recognised when a performance obligation is
satisfied by transferring a promised service to a customer
(which is when the customer obtains control of that service).
When another party is involved in providing the services to
a customer, the Group assesses the nature of its promise for
each specified service promised to the customer. Careful
assessment of facts and circumstances is required in
determining whether the Group acts as a principal or as an
agent, and the Group considers itself a principal if it obtains
control of the services before they are transferred to the
customers.
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Our audit procedures to assess revenue recognition for
corporate and digital marketing services included the
following:
BTG (B AR K B & PR B ) M AR B AR AR 7
BT :

o assessing the design, implementation and operating
effectiveness of key internal controls over the revenue
recognition process;

o FHMAWAMERBIRT M AEEHINRE B RE
1B

o inspecting contracts, on a sample basis, to identify
terms and conditions relating to the Group’s control
over the services and assessing the appropriateness
for presenting the related revenue on a gross basis
with reference to the requirements of prevailing
accounting standards;

o  FERMEAARESR G UREEHE S5EHRH
BERERIREMNIRTR AR - WRERITETERNE
kTt EREREFEEEZFEERANESIEL ;

o inspecting, on a sample basis, acceptance certificates
issued by customers to assess whether revenue was
recognised in accordance with the Group’s revenue
recognition accounting policies; and

o UHBESFABERFABELOBKE - AFHEHBRAR
BRE ESEENKAEISTBRER &
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KEY AUDIT MATTER (continued)

FAREZEE %)

BB R T E HRBHWARR

Revenue recognition for corporate and digital marketing services

AL BB KA AR E2(0)F ARG R -

Refer to note 4 to the consolidated financial statements and the accounting policies in note 2(u).

Key audit matter

BRELSE

How the matter was addressed in our audit

EERPNAEEZEER

We identified revenue recognition for corporate and digital | e
marketing services as a key audit matter because revenue is
one of the key performance indicators and may be recorded
in an incorrect accounting period or improperly recognised
on gross basis to meet performance expectations, which
may have significant impact on the financial statements. o
B EERBRBFLHRBORARE SAREZE
B RESKAREBENIER — LA ESEHRN
SR ARSIRABEEET I EERASKEERE
Hl - ERIR e HUBHRREKNEATE

inspecting, on a sample basis, acceptance certificates
acknowledged by customers for revenue transactions
recorded before and after the year end date to
determine whether the related revenue had been
recognised in the appropriate financial year.

AT e BB P st 45 B B2 Al &k 2 18 iR sRr) e
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BB EHER o

INFORMATION OTHER THAN THE
CONSOLIDATED FINANCIAL STATEMENTS
AND AUDITOR’S REPORT THEREON

The directors are responsible for the other information. The other
information comprises all the information included in the annual
report, other than the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon as part of our engagement to audit
the consolidated financial statements. We have performed an
assurance engagement on the disclosed continuing connected
transactions that form part of the other information and provided
a separate assurance practitioner’s conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially
inconsistent with the consolidated financial statements or our
knowledge obtained in the audit or otherwise appears to be
materially misstated.

If, based on the work we have performed, we conclude that there is

a material misstatement of this other information, we are required
to report that fact. We have nothing to report in this regard.
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INDEPENDENT AUDITOR’S REPORT

RESPONSIBILITIES OF THE DIRECTORS
FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors are responsible for the preparation of the
consolidated financial statements that give a true and fair view in
accordance with IFRS Accounting Standards as issued by the IASB
and the disclosure requirements of the Hong Kong Companies
Ordinance and for such internal control as the directors determine
is necessary to enable the preparation of consolidated financial
statements that are free from material misstatement, whether due
to fraud or error.

In preparing the consolidated financial statements, the directors
are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

The directors are assisted by the Audit Committee in discharging
their responsibilities for overseeing the Group’s financial reporting
process.

AUDITOR'S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to
issue an auditor’s report that includes our opinion. This report is
made solely to you, as a body, and for no other purpose. We do
not assume responsibility towards or accept liability to any other
person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs
will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on
the basis of these consolidated financial statements.
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INDEPENDENT AUDITOR’S REPORT
BY AR E

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (continued)

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud
or error, design and perform audit procedures responsive
to those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

o Obtain an understanding of internal control relevant to
the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Group’s
internal control.

o Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

o Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence
obtained up to the date of our auditor’s report. However,
future events or conditions may cause the Group to cease to
continue as a going concern.
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INDEPENDENT AUDITOR'S REPORT

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (continued)

Evaluate the overall presentation, structure and content
of the consolidated financial statements, including the
disclosures, and whether the consolidated financial
statements represent the underlying transactions and events
in @ manner that achieves fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial
information of the entities or business units within the
Group as a basis for forming an opinion on the group
financial statements. We are responsible for the direction,
supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible
for our audit opinion.

We communicate with the Audit Committee regarding, among

other matters, the planned scope and timing of the audit and

significant audit findings, including any significant deficiencies in

internal control that we identify during our audit.

We also provide the Audit Committee with a statement that

we have complied with relevant ethical requirements regarding

independence and communicate with them all relationships and

other matters that may reasonably be thought to bear on our

independence and, where applicable, actions taken to eliminate

threats or safeguards applied.
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INDEPENDENT AUDITOR’S REPORT
BY AR E

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (continued)

From the matters communicated with the Audit Committee,
we determine those matters that were of most significance in
the audit of the consolidated financial statements of the current
period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences
of doing so would reasonably be expected to outweigh the public
interest benefits of such communication.

The engagement partner on the audit resulting in this independent
auditor’s report is Liu Hin Pan (practising certificate number:
P06120).

KPMG

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

30 March 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND
OTHER COMPREHENSIVE INCOME

meEsEkEMEEWRER

for the year ended 31 December 2025 #(%E2025F 12 A31H IEFE

(Expressed in Renminbi)

2025
20254
Note RMB’000
HtaF ARETT
Revenue LON 4 1,562,518
Cost of sales SHEMA (1,086,225)
Grossprofit O ®M 476,293
Other net income RN 5 5,066
Selling expenses SHE R (182,946)
Administrative expenses TS (67.336)
Research and development costs @A (169,026)
Profit from operations KERE 62,051
Finance cost SN 6(a) (2,367)
Share of profits less losses of associates — fE{H B A =B RUE 1B (€19))
Changes in carrying amount of the EL g ERAEE
redemption liabilities
Profit/(loss) before taxation BREBLATRE,(E58) 6
Income tax Frig %t 7(a)
Profit/(loss) for the year FRFE(EE)
Attributable to: IR ARG :
Equity shareholders of the Company R AR AR R 55,682
Non-controlling interests SRR E (1,344)
Profit/(loss) for the year ERRE(EE) 54,338
Earnings/(loss) per share BREF(FHE) 10
Basic and diluted (RMB) AEAREFE(ARET)

(AANREETITR)

2024
20244
RMB’000
ARETTT

1,200,775
(834,864)

365,911

2,050
(203,221)
(54,017)
(96,981)

13,742
(4,483)
(286)

(272,772)

(263,799)
(5,359)

(269,158)

(268,456)

(702)

(269,158)

(0.38)
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND
OTHER COMPREHENSIVE INCOME
HERBERAMEEKSER

for the year ended 31 December 2025 #(Z2025F 12 A31H ILFE

(Expressed in Renminbi) (A AR#FI/R)

Profit/(loss) for the year

Other comprehensive income
for the year

Item that is or may be reclassified
subsequently to profit or loss:
Exchange differences on translation

FRFE(ER)

FRHEMZERE

HERE 7B A A REER 7

BEERAER -

BINEBH B HRERIRE R

2025

20254
Note RMB’000
Kt AR¥T T

54,338

(1,483)

52,855

of financial statements of overseas ME 5 =58
entities
Total comprehensive income FREZHEBRERE
for the year
Attributable to: BT ARG :
Equity shareholders of the Company A TIHER IR
Non-controlling interests SRR
Total comprehensive income FREEKREEHE

for the year

The notes on pages 182 to 275 form part of these financial

statements.

HealthyWay Inc. i E 2R B ERAH

2024
20244
RMB’000
ARETTT

(269,158)

1,021

(268,137)

(267,435)
(702)

(268,137)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

e PRI R

as at 31 December 2025 #2025 12A31H
(Expressed in Renminbi) (LA ARBEZITR)

2025 2024
20254 20244
Note RMB’000 RMB’000
Kifat ARET T ARET T
Non-current assets FEREBEE
Property, plant and equipment M - W MR 11 17,664 8,660
Intangible assets mEE 12 58,975 81,272
Goodwill EES 15 2,871 8,605
Interests in associates B RN RIS 14 9,010 3,208
Deferred tax assets EEFIBE & 24 26,235 20,300
e 112,755 [ 122,045
Current assets REEE
Inventories and other contract costs FERHEAE LKA 16 2,464 7,096
Contract assets BHEE 17(a) 136 111
Other financial assets EtheomEE - 5,549
Trade and other receivables B 5 R H AW IR 18 290,988 144,208
Prepayments TR FIE 23,763 27,450
Restricted deposits SEPR HITE R 19 140 10,138
Cash and cash equivalents ReRREEFEY 20 271,512 260,229
o 589,003 [CEINLIN
Current liabilities REasE
Trade and other payables B 5 K H M fERTRIE 21 301,284 208,562
Contract liabilities ERAaE 17(b) 54,744 58,015
Loans and borrowings BERMER 22 31,238 55,502
Lease liabilities HEEE 23 3,589 3,267
Current taxation BHATH 18 24(a) 23,369 15,063
[ 414,224 LR
Net current assets REEEFEE 174,779 114,372
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

= AN LN
e R R
as at 31 December 2025 #2025 12A31H
(Expressed in Renminbi) (LA ARKEZITR)

2025
20254
Note RMB’000
Kiat ARMT T
Non-current liabilities FRBEME
Loans and borrowings BERRER 22 =
Lease liabilities HEAE 23 6,353
Deferred tax liabilities FEEFIBEEE 24 367
__________________________________________________________________________________ 6,720
NET ASSETS EERE 282,814
CAPITAL AND RESERVES EAXR#E
Share capital &7 25(c) 96
Reserves it 25 276,590

Total equity attributable to equity 7452 RIS IR RE(G RS

276,686
6,128

shareholders of the Company W
Non-controlling interests =R
TOTAL EQUITY ERAHE

282,814

Approved and authorised for issue by the board of directors on 30

March 2026.

Zhang Wanneng
RERE
Chairman

FE

The notes on pages 182 to 275 form part of these financial

statements.

HealthyWay Inc. i E 2R B ERAH

2024
20244
RMB’000
ARETTT

96
226,669

226,765
5,023

231,788

FEEN20269F3 A30 8 #HEIN R o

Chen Jing
PR &
Director

EF
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
mEEmSER

for the year ended 31 December 2025 &, Z2025F 12 A31H LFE
(Expressed in Renminbi) (JAARE%I/R)

Attributable to equity shareholders of the Company

FRARRRREL
Non-
Share  Treasury Share Other  Exchange  Statutory Accumulated controlling Total
capital shares  Premium reserve reserve reserve losses Total interests equity

BE&  ERRH ROGEE  HAbRE  ERGE  AERE  ZHER & FEREE  EREE
Note RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
Mt ARETT ARETR ARMTR ARBTR ARETr ARETT ARMTr ARETT ARETT ARETR
Note 25(c)  Note 25(c)i) Note 25(d)(iv) ~ Note 25(c)i) Note 25(d)(ii) Note 25(c)ii)
WEE2s(0  MEESO0)  PERE2S(A)v)  BFEERS(A)D)  FRE2S()  FEE2S(c) i)

Balance at 1 January 2024 R0UE1B1BHES %3 - 99997 ST 278 M3 (2346082 (1,657,777) 5725 (1,652,052

Changes in equity for 2024: 2024 {UER2E :

Loss for the year EREE - - - - - - (268456)  (268,456) (702)  (269,158)
Other comprehensive income Eth2EhEs - - - - 1,021 = - 1,021 - 1,021
Total comprehensive income Eqalear et - - - - 1,021 - (268456)  (267,435) (702)  (268,137)
Appropriation to statutory reserve  BEEEEHE - - - - - 704 (704) - - -
Issuance of ordinary shares by BRENARRERTY

inital public offering, net of BROK LHRZ)

listing expenses 3 - 165,949 - - - - 165,952 - 165,952
Redlassification of redemption BEOEEENNE

liabilities - - - 1,986,025 - - - 198,025 - 1,986,025

Balance at 31 December 2024 20245128310 K
and 1 January 2025 202551B1AMER %

265946 2,550,745 23,803 147 (2,615242) 226,765 5023 231,788

Changes in equity for 2025: 2025 {ER2E

Profit for the year Bt - 55,682 55,682
Other comprehensive income Ato2EkE (1.483) - (1,483)
Total comprehensive income Eqalear et (1,483) 55,682 54,199 52,855
Appropriation to statutory reserve  BEEAE R = (35) -
Shares repurchased EERR 250) (4,278) = (4,278)

Capital contribution from FERERNOILE
non-controlling interests

Avising from acquisition of WERBAREE
subsidiaries

Disposal of subsidiaries HEHBAR

Balance at 31 December 2025 12025512831RH
&4 (4,278) 265,946 2,550,745 (2,559,595) 276,686

The notes on pages 182 to 275 form part of these financial — 25182% 2758 MM} @A AB R ER A —E5 ©
statements.
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CONSOLIDATED STATEMENT OF CASH FLOWS

AERTRER

for the year ended 31 December 2025 & Z2025F 12 A31HILF/E

(Expressed in Renminbi) (LA ARKEZITR)

2025

20254
Note RMB’000
Kt ARET T

Operating activities BT
Cash generated from operations KBRS IR ® 20(b)
Tax paid B
Net cash generated from RETBHRBRESFHE
__operating activites .
Investing activities REEH
Proceeds from disposal of property, plant HEWE - GE RRES
and equipment A
Purchase of wealth management BEEVER
products
Redemption of wealth management FE B 12 B 2

products

Payment for purchase of property, plant
and equipment

Payment for purchase of intangible assets

Acquisition of subsidiaries, net of cash
acquired

Net cash inflow arising from disposal of
subsidiaries

Advances to an associate

Advances to third parties

Repayments from an associate

Repayments from third parties

BEYE - BFELREBNR

BEELEEMNK
BB QR (HIRASRE)

HEMBARELERN
BEFRA

Dl NCIE-F
A58 =77 RO B

B — K N R E 58
REE=FHER

(20,010)

25,828

(176)
(34,599)

(592)

431
(1,700)
(27,320)

1,700

30,970

Net cash used in investing activities

HealthyWay Inc. fFE 2R HER D F

REFBFARSFE

(25,468)

2024
20244
RMB’000
ARETTT

58,002
(1,304)

(17,535)

12,061

(925)
(75,317)



CONSOLIDATED STATEMENT OF CASH FLOWS
mERERER

for the year ended 31 December 2025 & Z2025F 12 A31H LF/E

(Expressed in Renminbi) (LA ARKEZITR)

2025 2024
20254 20244
Note RMB’'000 RMB'000
Kt AR¥T T ARETTT

Financing activities B EE
Proceeds from bank loans RITERATERIAE 20(c) 40,000 73,455
Repayments of bank loans BEIRITER 20(c) (65,417) (106,068)
Capital element of lease rentals paid BRHESARE D 20(c) (3,465) (3,774)
Interests paid on bank loans BATRITERFE 20(c) (1,804) (4,162)
Interest element of lease rentals paid BENHEESF S5 S 20(c) (315) (321)
Decrease/(increase) in restricted SRR HIERTTAE SR

bank balance B (18n) 10,000 (10,000)
Payment for repurchase of shares BERMNR (4,278) =
Gross proceeds from initial public BRARBEERFEHIE

offering R 180,471
Payment of listing expenses SR EmRAX (12,653)
Capital contribution from IR ) B

non-controlling interests -
Proceeds from related parties R B BB P15 508 20(c) 454
Repayments to shareholders MRS ERIE TR 20(c) =
Advance to a related party (A1 AR 5 EAFR (850)
Net cash (used in)/generated BMEEE(FTH),FERE

from financing activites B (35.407) [ 116,552
Net increase in cash and cash ReRRESEEYEMFE

equivalents 14,104 91,536
Cash and cash equivalents REDNRERRLEEY

at the beginning of the year 20(a) 260,229 168,693
Effect of exchange rate changes EREEHNTE (2,821) =
Cash and cash equivalents RERNWBEESRESEEY

at the end of the year 20(a) 271,512 260,229

The notes on pages 182 to 275 form part of these financial — 25182% 2758 MM} @A AB R ER A —E5 ©

statements.

Annual Report 20254 & #§

181



182

GENERAL INFORMATION

HealthyWay Inc. (the “Company”) was incorporated in
the Cayman Islands on 18 November 2014 as an exempted
company with limited liability under the Companies Law,
Cap22 (Law 3 of 1961, as consolidated and revised) of the
Cayman Islands.

Since 30 December 2024 (the “Listing Date”), the
Company’s shares has been listed on the Main Board of
the Stock Exchange of Hong Kong Limited (the “Stock
Exchange”).

MATERIAL ACCOUNTING POLICIES
(a) Statement of compliance

These financial statements have been prepared in
accordance with IFRS Accounting Standards, which
collective term includes all applicable individual
International Financial Reporting Standards,
International Accounting Standards (“IASs”) and
Interpretations (hereinafter collectively referred to as
the (“IFRS Accounting Standards”) issued by the
International Accounting Standards Board (“IASB")
and the disclosure requirements of the Hong Kong
Companies Ordinance. These financial statements also
comply with the applicable disclosure provisions of the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited. Material accounting
policies adopted by the Company and its subsidiaries
(together, “the Group”) are disclosed below.

The IASB has issued certain new or amended [FRS
Accounting Standards that are first effective or
available for early adoption for the current accounting
period of the Group. Note 2(c) provides information
on any changes in accounting policies resulting
from initial application of these developments to the
extent that they are relevant to the Group for the
current accounting periods reflected in these financial
statements.

HealthyWay Inc. {2~ BB HERAT
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NOTES TO THE FINANCIAL STATEMENTS
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(Expressed in Renminbi unless otherwise indicated)
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

MATERIAL ACCOUNTING POLICIES (continued)

(b) Basis of preparation of the financial

statements

The consolidated financial statements for the year
ended 31 December 2025 comprise the Company
and the entities controlled by the Company and the
Group'’s interest in associates.

The measurement basis used in the preparation of the
financial statements is the historical cost basis except
for other financial assets (see Note 2(g)).

The preparation of financial statements in conformity
with IFRS Accounting Standards requires management
to make judgements, estimates and assumptions
that affect the application of policies and reported
amounts of assets and liabilities, income and
expenses. The estimates and associated assumptions
are based on historical experience and various other
factors that are believed to be reasonable under the
circumstances, the results of which form the basis of
making the judgements about carrying values of assets
and liabilities that are not readily apparent from other
sources. Actual results may differ from these estimates.

The estimates and the underlying assumptions are
reviewed on an ongoing basis. Revisions to accounting
estimates are recognised in the period in which the
estimate is revised if the revision affects only that
period, or in the period of the revision and future
periods if the revision affects both current and future
periods.

Judgements made by management in the application
of IFRS Accounting Standards that have significant
effect on the financial statements and major sources
of estimation uncertainty are discussed in Note 3.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(c)

(d)

Changes in accounting policies

The Group has applied amendments to IAS 21, The
effects of changes in foreign exchange rates — Lack of
exchangeability issued by the IASB to these financial
statements for the current accounting period. The
amendments do not have a material impact on these
financial statements as the Group has not entered into
any foreign currency transactions in which the foreign
currency is not exchangeable into another currency.

The Group has not applied any new standard or
interpretation that is not yet effective for the current
accounting period.

Subsidiaries and non-controlling interests

Subsidiaries are entities controlled by the Group. The
Group controls an entity when it is exposed to, or
has rights to, variable returns from its involvement
with the entity and has the ability to affect those
returns through its power over the entity. The
financial statements of subsidiaries are included in
the consolidated financial statements from the date
on which control commences until the date on which
control ceases.

Intra-group balances, transactions and cash
flows and any unrealised income and expenses
(except for foreign currency transaction gains or
losses) arising from intra-group transactions, are
eliminated. Unrealised losses resulting from intra-
group transactions are eliminated in the same way as
unrealised gains, but only to the extent that there is
no evidence of impairment.
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NOTES TO THE FINANCIAL STATEMENTS

B TS ERAR AL

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

MATERIAL ACCOUNTING POLICIES (continued)

(d) Subsidiaries and non-controlling interests

(Continued)

For each business combination, the Group can elect to
measure any non-controlling interests (“NCI”) either
at fair value or at the NClI's proportionate share of the
subsidiary’s net identifiable assets. NCI are presented
in the consolidated statement of financial position
within equity, separately from equity attributable to
the equity shareholders of the Company. NCl in the
results of the Group are presented on the face of
the consolidated statement of profit or loss and the
consolidated statement of profit or loss and other
comprehensive income as an allocation of the total
profit or loss and total comprehensive income for
the year between NCI and the equity shareholders of
the Company. Loans from holders of NCI and other
contractual obligations towards these holders are
presented as financial liabilities in the consolidated
statement of financial position in accordance with
Notes 2(p) or (r) depending on the nature of the
liability.

Changes in the Group’s interests in a subsidiary that
do not result in a loss of control are accounted for as
equity transactions.

When the Group loses control of a subsidiary, it
derecognises the assets and liabilities of the subsidiary,
and any related NCI and other components of equity.
Any resulting gain or loss is recognised in profit or
loss. Any interest retained in that former subsidiary is
measured at fair value when control is lost.

In the Company’s statement of financial position,
an investment in a subsidiary is stated at cost less
impairment losses (see Note 2(k)(ii)).
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(e) Associates

()

An associate is an entity in which the Group or the
Company has significant influence, but not control or
joint control, over the financial and operating policies.

An interest in an associate is accounted for using the
equity method. They are initially recognised at cost,
which includes transaction costs. Subsequently, the
consolidated financial statements include the Group’s
share of the profit or loss and other comprehensive
income (“OCI”) of those investees, until the date on
which significant influence ceases.

When the Group’s share of losses exceeds its interest
in the associate, the Group’s interest is reduced to
nil and recognition of further losses is discontinued
except to the extent that the Group has incurred legal
or constructive obligations or made payments on
behalf of the investee. For this purpose, the Group’s
interest is the carrying amount of the investment
under the equity method, together with any other
long-term interests that in substance form part of the
Group’s net investment in the associate, after applying
the ECL model to such other long-term interests
where applicable (see Note 2(k)(i)).

Goodwill

Goodwill arising on acquisition of businesses is
measured at cost less accumulated impairment losses
and is tested annually for impairment (see Note 2(k)(ii)).
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(9)

(h)

Other financial assets

Other financial assets mainly represent wealth
management products and structured deposits
invested by the Group, which are recognised/
derecognised on the date the Group commits to
purchase/sell the investment. The investments are
initially stated at fair value plus directly attributable
transaction costs, except for those investments
measured at fair value through profit or loss (“FVTPL")
for which transaction costs are recognised directly
in profit or loss. These investments are subsequently
accounted for as follows, depending on their
classification.

- Amortised cost, if the investment is held for
the collection of contractual cash flows which
represent solely payments of principal and
interest. Interest income from the investment is
calculated using the effective interest method
(see Note 2(u)(ii)(b)).

- FVTPL if the investment does not meet the
criteria for being measured at amortised cost or
fair value through other comprehensive income
(“FVOCI") (recycling). Changes in the fair
value of the investment (including interest) are
recognised in profit or loss.

Property, plant and equipment

Property, plant and equipment are stated at cost
less accumulated depreciation and any accumulated
impairment losses (see Note 2(k)(ii)):

Any gain or loss on disposal of an item of property,
plant and equipment is recognised in profit or loss.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

(B=EHAIN -

2 MATERIAL ACCOUNTING POLICIES (Continued)

(h)

0]

Property, plant and equipment (Continued)

Depreciation is calculated to write off the cost of items
of property, plant and equipment, less their estimated
residual values, if any, using the straight-line method
over their estimated useful lives, and is generally
recognised in profit or loss.

The estimated useful lives for the current and
comparative periods are as follows:

— Electronic and other 3 - 10 years
equipment

— Motor vehicles 5-10 years

— Leasehold improvements 3 -5 years

— Buildings leased for Over the unexpired

own use lease terms

Intangible assets (other than goodwill)

Expenditure on research activities is recognised in
profit or loss as incurred. Development expenditure
is capitalised only if expenditure can be measured
reliably, the product or process is technically and
commercially feasible, future economic benefits are
probable and the Group intends to and has sufficient
resources to complete development and to use or
sell the resulting asset. Otherwise, it is recognised in
profit or loss as incurred. Capitalised development
expenditure is subsequently measured at cost less
accumulated amortisation and any accumulated
impairment losses (see Note 2(k)).

Other intangible assets that are acquired by the Group
(including datasets acquired for training artificial
intelligence tools) are stated at cost less accumulated
amortisation (where the estimated useful life is finite)
and any accumulated impairment losses (see Note 2(k)

(ii)).
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

()

()

Intangible assets (other than goodwill)
(Continued)

Amortisation is calculated to write off the cost of
intangible assets less their estimated residual values
using the straight-line method over their estimated
useful lives, if any, and is generally recognised in
profit or loss. The following intangible assets with
finite useful lives are amortised from the date they are
available for use and their estimated/contracted useful
lives are as follows:
— Software 2-5 years
— Dataset estimated period of training artificial
intelligence tools not exceeding

3 years (see also Note 3(ii))

Amortisation methods, useful lives and residual values
are reviewed annually and adjusted if appropriate.

Leased assets

At inception of a contract, the Group assesses whether
the contract is, or contains, a lease. This is the case if
the contract conveys the right to control the use of
an identified asset for a period of time in exchange
for consideration. Control is conveyed where the
customer has both the right to direct the use of the
identified asset and to obtain substantially all of the
economic benefits from that use.

(i) Asalessee

Where the contract contains lease component(s)
and non-lease component(s), the Group has
elected not to separate non-lease components
and accounts for each lease component and any
associated non-lease components as a single
lease component for all leases.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

(B=EHAIN -

2 MATERIAL ACCOUNTING POLICIES (Continued)

(j) Leased assets (Continued)

(i)

As a lessee (Continued)

At the lease commencement date, the Group
recognises a right-of-use asset and a lease
liability, except for leases that have a short lease
term of 12 months or less and leases of low-
value items such as laptops and office furniture.
When the Group enters into a lease in respect
of a low-value item, the Group decides whether
to capitalise the lease on a lease-by-lease basis.
If not capitalised, the associated lease payments
are recognised in profit or loss on a systematic
basis over the lease term.

Where the lease is capitalised, the lease liability
is initially recognised at the present value of
the lease payments payable over the lease
term, discounted using the interest rate implicit
in the lease or, if that rate cannot be readily
determined, using a relevant incremental
borrowing rate. After initial recognition, the
lease liability is measured at amortised cost and
interest expense is recognised using the effective
interest method. Variable lease payments that do
not depend on an index or rate are not included
in the measurement of the lease liability, and
hence are charged to profit or loss as incurred.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(j) Leased assets (Continued)

(i)

As a lessee (Continued)

The right-of-use asset recognised when a lease
is capitalised is initially measured at cost, which
comprises the initial amount of the lease liability
adjusted for any lease payments made at or
before the commencement date, plus any initial
direct costs incurred and an estimate of costs to
dismantle and remove the underlying asset or to
restore the underlying asset or the site on which
it is located, discounted to their present value,
less any lease incentives received. The right-
of-use asset is subsequently stated at cost less
accumulated depreciation and impairment losses
(see Notes 2(h) and 2(k)(ii)).

The lease liability is remeasured when there is a
change in future lease payments arising from a
change in an index or rate, if there is a change
in the Group's estimate of the amount expected
to be payable under a residual value guarantee,
or if the Group changes its assessment of
whether it will exercise a purchase, extension
or termination option. When the lease liability
is remeasured in this way, a corresponding
adjustment is made to the carrying amount of
the right-of-use asset, or is recorded in profit or
loss if the carrying amount of the right-of-use
asset has been reduced to zero.

The lease liability is also remeasured when there
is a lease modification, which means a change
in the scope of a lease or the consideration
for a lease that is not originally provided for in
the lease contract, if such modification is not
accounted for as a separate lease. In this case
the lease liability is remeasured based on the
revised lease payments and lease term using a
revised discount rate at the effective date of the

modification.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(j) Leased assets (Continued)

(i)

(ii)

As a lessee (Continued)

In the consolidated statement of financial
position, the current portion of long-term lease
liabilities is determined as the present value of
contractual payments that are due to be settled
within twelve months after the reporting period.

As a lessor

The Group determines at lease inception
whether each lease is a finance lease or an
operating lease. A lease is classified as a finance
lease if it transfers substantially all the risks
and rewards incidental to the ownership of an
underlying assets to the lessee. Otherwise, the
lease is classified as an operating lease.

When a contract contains lease and non-
lease components, the Group allocates the
consideration in the contract to each component
on a relative stand-alone selling price basis.
The rental income from operating leases is
recognised in accordance with Note 2(u)(ii)(d).

When the Group is an intermediate lessor, the
sub-leases are classified as a finance lease or as
an operating lease with reference to the right-
of-use asset arising from the head lease. If the
head lease is a short-term lease to which the
Group applies the exemption described in Note
2(j)(i), then the Group classifies the sub-lease as
an operating lease.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(k) Credit losses and impairment of assets

(i)

Credit losses from financial instruments
and contract assets

The Group recognises a loss allowance for
expected credit losses (“ECL"s) on:

- financial assets measured at amortised
cost (including cash and cash equivalents,
restricted cash, trade receivables and other
receivables); and

- contract assets (see Note 2(m)).

Measurement of ECLs

ECLs are a probability-weighted estimate
of credit losses. Generally, credit losses are
measured as the present value of all expected
cash shortfalls between the contractual and
expected amounts.

For undrawn loan commitments, expected
cash shortfalls are measured as the difference
between (i) the contractual cash flows that
would be due to the Group if the holder of the
loan commitment draws down on the loan and
(i) the cash flows that the Group expects to
receive if the loan is drawn down.

The expected cash shortfalls are discounted
using the following discount rates if the effect is
material:

- fixed-rate financial assets, trade and
other receivables and contract assets:
effective interest rate determined at initial
recognition or an approximation thereof;
and

- variable-rate financial assets: current
effective interest rate.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

(B=EHAIN -

2 MATERIAL ACCOUNTING POLICIES (Continued)

(k) Credit losses and impairment of assets
(Continued)

(i)

Credit losses from financial instruments
and contract assets (Continued)

Measurement of ECLs (Continued)

The maximum period considered when
estimating ECLs is the maximum contractual
period over which the Group is exposed to credit
risk.

ECLs are measured on either of the following
bases:

- 12-month ECLs: these are the portion
of ECLs that result from possible default
events that are possible within the 12
months after the reporting date (or a
shorter period if the expected life of the
instrument is less than 12 months); and

- Lifetime ECLs: these are the ECLs that
result from all possible default events over
the expected lives of the items to which
the ECL model applies.

The Group measures loss allowances at an
amount equal to lifetime ECLs, except for the
following, which are measured at 12-months
ECLs:

- financial instruments that are determined
to have low credit risk at the reporting
date; and

- other financial instruments (including loan
commitments issued) for which credit risk
(i.e. the risk of default occurring over the
expected life of the financial instrument)
has not increased significantly since initial
recognition.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(k) Credit losses and impairment of assets
(Continued)

(i)

Credit losses from financial instruments
and contract assets (Continued)

Measurement of ECLs (Continued)

Loss allowances for trade receivables and
contract assets are always measured at an
amount equal to lifetime ECLs.

Significant increases in credit risk

When determining whether the credit risk of a
financial instrument has increased significantly
since initial recognition and when measuring
ECLs, the Group considers reasonable and
supportable information that is relevant and
available without undue cost or effort. This
includes both quantitative and qualitative
information and analysis, based on the Group’s
historical experience and informed credit
assessment, that includes forward-looking
information.

The Group assumes that the credit risk on a
financial asset has increased significantly if it is
more than 30 days past due.

The Group considers a financial asset to be in
default when:

- the debtor is unlikely to pay its credit
obligations to the Group in full, without
recourse by the Group to actions such as
realising security (if any is held); or

- the financial asset is 90 days past due.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

(B=EHAIN -

2 MATERIAL ACCOUNTING POLICIES (Continued)

(k) Credit losses and impairment of assets
(Continued)

(i)

Credit losses from financial instruments
and contract assets (Continued)

Significant increases in credit risk (Continued)

ECLs are remeasured at each reporting date to
reflect changes in the financial instruments credit
risk since initial recognition. Any change in the
ECL amount is recognised as an impairment gain
or loss in profit or loss. The Group recognises
an impairment gain or loss for all financial
instruments with a corresponding adjustment to
their carrying amount through a loss allowance
account.

Credit-impaired financial assets

At each reporting date, the Group assesses
whether a financial asset is credit-impaired. A
financial asset is credit-impaired when one or
more events that have a detrimental impact on
the estimated future cash flows of the financial
asset have occurred.

Evidence that a financial asset is credit-impaired
includes the following observable events:

—  significant financial difficulties of the
debtor;

- a breach of contract, such as a default or
being more than 30 days past due;

- the restructuring of a loan or advance by
the Group on terms that the Group would
not consider otherwise;

- it is probable that the debtor will enter
into bankruptcy or other financial
reorganisation; or
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(k) Credit losses and impairment of assets
(Continued)

(i)

(ii)

Credit losses from financial instruments
and contract assets (Continued)

Credit-impaired financial assets (Continued)

- the disappearance of an active market for
a security because of financial difficulties
of the issuer.

Write-off policy

The gross carrying amount of a financial asset
or contract asset is written off to the extent that
there is no realistic prospect of recovery. This is
generally the case when the Group determines
that the debtor does not have assets or sources
of income that could generate sufficient cash
flows to repay the amounts subject to the write-
off.

Subsequent recoveries of an asset that was
previously written off are recognised as a
reversal of impairment in profit or loss in the
period in which the recovery occurs.

Impairment of other non-current assets

At each reporting date, the Group reviews the
carrying amounts of its non-financial assets
(other than inventories and other contract
costs, contract assets and deferred tax assets)
to determine whether there is any indication of
impairment. If any such indication exists, then
the asset’s recoverable amount is estimated.
Goodwill is tested annually for impairment.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(k) Credit losses and impairment of assets
(Continued)

(i)

Impairment of other non-current assets
(Continued)

For impairment testing, assets are grouped
together into the smallest group of assets that
generates cash inflows from continuing use that
are largely independent of the cash inflows of
other assets or cash-generating units (“CGU"s).
Goodwill arising from a business combination is
allocated to CGUs or groups of CGUs that are
expected to benefit from the synergies of the
combination.

The recoverable amount of an asset or CGU is
the greater of its value in use and its fair value
less costs of disposal. Value in use is based on
the estimated future cash flows, discounted to
their present value using a pre-tax discount rate
that reflects current market assessments of the
time value of money and the risks specific to the
asset or CGU.

An impairment loss is recognised if the carrying
amount of an asset or CGU exceeds its
recoverable amount.

Impairment losses are recognised in profit
or loss. They are allocated first to reduce the
carrying amount of any goodwill allocated to the
CGU, and then to reduce the carrying amounts
of the other assets in the CGU on a pro rata
basis.

An impairment loss in respect of goodwill is not
reversed. For other assets, an impairment loss
is reversed only to the extent that the resulting
carrying amount does not exceed the carrying
amount that would have been determined, net
of depreciation or amortisation, if no impairment
loss had been recognised.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(k)

)

(m)

Credit losses and impairment of assets
(Continued)

(i) Interim financial reporting and impairment
Under the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong
Limited, the Group is required to prepare an
interim financial report in compliance with HKAS
34, Interim financial reporting, in respect of
the first six months of the financial year. At the
end of the interim period, the Group applies
the same impairment testing, recognition, and
reversal criteria as it would at the end of the
financial year (see Note 2(k)(i) and (ii)).

Inventories and other contract costs

Inventories are measured at the lower of cost and net
realisable value.

Cost of inventories using the weighted average cost
formula and comprises all costs of purchase, costs of
conversion and other costs incurred in bringing the
inventories to their present location and condition.

Net realisable value is the estimated selling price in the
ordinary course of business less the estimated costs
necessary to make the sale.

Contract liabilities

A contract liability is recognised when the customer
pays non-refundable consideration before the Group
recognises the related revenue (see Note 2(u)(i)). A
contract liability is also recognised if the Group has
an unconditional right to receive non-refundable
consideration before the Group recognises the
related revenue. In such latter cases, a corresponding
receivable is also recognised (see Note 2(n)).
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

(B=EHAIN -

2 MATERIAL ACCOUNTING POLICIES (Continued)

(n)

(o)

(p)

Trade and other receivables and contract
assets

A receivable is recognised when the Group has an
unconditional right to receive consideration and only
the passage of time is required before payment of that
consideration is due.

Trade receivables that do not contain a significant
financing component are initially measured at their
transaction price. Trade receivables that contain a
significant financing component and other receivables
are initially measured at fair value plus transaction
costs. All receivables are subsequently stated at
amortised cost (see Note 2(k)(i)).

A contract asset is recognised when the Group
recognises revenue (see Note 2(u)(i)) before being
unconditionally entitled to the consideration under
the terms in the contract. Contract assets are assessed
for ECLs (see Note 2(k)(i)) and are reclassified to
receivables when the right to the consideration
becomes unconditional.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank
and on hand, demand deposits with banks and other
financial institutions, and other short-term, highly
liquid investments that are readily convertible into
known amounts of cash and which are subject to an
insignificant risk of changes in value, having been
within three months of maturity at acquisition. Cash
and cash equivalents are assessed for ECL (see Note

2(k)(0)).

Trade and other payables

Trade and other payables are initially recognised at
fair value. Subsequent to initial recognition, trade and
other payables are stated at amortised cost unless the
effect of discounting would be immaterial, in which
case they are stated at invoice amounts.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

MATERIAL ACCOUNTING POLICIES (continued)

(q) Borrowing costs

(s)

(t)

Borrowing costs are expensed in the period in which
they are incurred.

Interest-bearing borrowings

Interest-bearing borrowings are measured initially
at fair value less transaction costs. Subsequently,
these borrowings are stated at amortised cost using
the effective interest method. Interest expense is
recognised in accordance with the Note 2(q).

Employee benefits

Short-term employee benefits and contributions to
defined contribution retirement plans.

Short-term employee benefits are expensed as the
related service is provided. A liability is recognised
for the amount expected to be paid if the Group has
a present legal or constructive obligation to pay this
amount as a result of past service provided by the
employee and the obligation can be estimated reliably.

Obligations for contributions to defined contribution
retirement plans are expensed as the related service is
provided.

Income tax

Income tax expense comprises current tax and
deferred tax. It is recognised in profit or loss except to
the extent that it relates to a business combination, or
items recognised directly in equity or in OCI.

Current tax comprises the estimated tax payable or
receivable on the taxable income or loss for the year
and any adjustments to the tax payable or receivable
in respect of previous years. The amount of current tax
payable or receivable is the best estimate of the tax
amount expected to be paid or received that reflects
any uncertainty related to income taxes It is measured
using tax rates enacted or substantively enacted at
the reporting date. Current tax also includes any tax
arising from dividends.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(®

Income tax (Continued)

Current tax assets and liabilities are offset only if
certain criteria are met.

Deferred tax is recognised in respect of temporary
differences between the carrying amounts of assets
and liabilities for financial reporting purposes and the
amounts used for taxation purposes. Deferred tax is
not recognised for:

temporary differences on the initial recognition
of assets or liabilities in a transaction that is not
a business combination and that affects neither
accounting nor taxable profit or loss and does
not give rise to equal taxable and deductible
temporary differences;

temporary differences related to investment
in subsidiaries, associates and joint venture to
the extent that the Group is able to control
the timing of the reversal of the temporary
differences and it is probable that they will not
reverse in the foreseeable future;

taxable temporary differences arising on the
initial recognition of goodwill.

The Group recognised deferred tax assets and deferred
tax liabilities separately in relation to its lease liabilities
and right-of-use assets.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(t)

Income tax (Continued)

Deferred tax assets are recognised for unused tax
losses, unused tax credits and deductible temporary
differences to the extent that it is probable that future
taxable profits will be available against which they
can be used. Future taxable profits are determined
based on the reversal of relevant taxable temporary
differences. If the amount of taxable temporary
differences is insufficient to recognise a deferred tax
asset in full, then future taxable profits, adjusted
for reversals of existing temporary differences, are
considered, based on the business plans for individual
subsidiaries in the group. Deferred tax assets are
reviewed at each reporting date and are reduced
to the extent that it is no longer probable that the
related tax benefit will be realised; such reductions are
reversed when the probability of future taxable profits
improves.

The measurement of deferred tax reflects the tax
consequences that would follow from the manner in
which the Group expects, at the reporting date, to
recover or settle the carrying amount of its assets and
liabilities.

Deferred tax assets and liabilities are offset only if
certain criteria are met.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(u) Revenue and other income

Income is classified by the Group as revenue when

it arises from the sale of goods, and the provision of

services in the ordinary course of the Group’s business.

Further details of the Group’s revenue and other

income recognition policies are as follows:

(i)

Revenue from contracts with customers

Revenue is recognised when control over a
product or service is transferred to the customer,
at the amount of promised consideration to
which the Group is expected to be entitled,
excluding those amounts collected on behalf of
third parties such as value added tax.

When another party is involved in providing
goods or services to a customer, the Group
assesses the nature of its promise for each
specified good or service promised to the
customer. The specified good or service may be
a physical product that is sourced externally or
a right to the underlying service that is provided
by a third party. In determining whether the
Group acts as a principal or as an agent, it
considers whether it obtains control of the
goods or services before they are transferred
to the customers. Control refers to the
Group's ability to direct the use of and obtain
substantially all of the remaining benefits from
the goods or services. The Group recognises the
corresponding revenue on a gross basis when it
acts a principal and on a net basis when it acts
an agent.

For physical products, the Group considers itself
a principal when it has physical possession or
the right to direct the use of the products and
substantive risk and rewards associated with the
ownership before the products are delivered to
the customers.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(u) Revenue and other income recognition
(Continued)

(i)

Revenue from contracts with customers
(Continued)

For services rendered, the Group considers itself
a principal when it controls the right to the
specified service to be performed by another
party before the Group directs that party to
provide the service to the customer on its behalf.
Relevant indicators considered by the Group
include: taking the primary responsibility for
fulfilling the promise to provide the specified
service, being exposed to the customer
complaints about service quality issues, having
its own discretion to appoint service providers
and being able to establish service fees with
customers and the procurement cost charged by
suppliers separately.

(a) Health and medical services

The Group provides medical support
services to customers. It usually offers to
customers health membership schemes
containing entitlements to multiple
services (the schemes).

The customer’s entitlements to services
included in the schemes usually have a
fixed valid usage period. During the valid
period, the customer has unlimited access
to some services and specified quantities
of access to other services.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(u) Revenue and other income recognition

(Continued)

(i) Revenue from contracts with customers
(Continued)
(a) Health and medical services (Continued)

Each of the (series of) services within
the schemes is a separate performance
obligation as it has a stand-alone
benefit to the customer and not highly
interrelated or interdependent with each
other. The transaction price is allocated
based on their relative stand-alone selling
prices. Generally, the Group establishes
stand-alone selling prices with reference
to the observable prices of services sold
separately in comparable circumstances to
similar customers.

For the sale of service entitlements in
schemes, the Group collects up-front
payments that are non-refundable upon
receipt or become non-refundable at the
expiry of a refund period. The amount
received is recognised as a contract liability
when the customers no longer have
the right to cancel the purchases. The
customers have one to twelve months
to activate the service entitlements in
various schemes and packages, followed
by a valid usage period commencing
from the activation date. The customers’
outstanding entitlements would expire if
the schemes are not activated or utilised
within the respective period.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(u) Revenue and other income recognition
(Continued)

(i) Revenue from contracts with customers
(Continued)

(a)

Health and medical services (Continued)

During the valid usage period, each time
when the customer utilises one entitlement
to access the service of a specified quantity
in the schemes, the Group recognises
the corresponding revenue as the service
is rendered to the customer. The Group
recognises the revenue associated with
the customers’ entitlements to unlimited
services in the schemes on a straight-line
basis over the valid usage period.

Due to the current lack of adequate
historical experience over the wide range
of service packaged in the schemes
offerings to form a reasonable basis for
estimating the amount of customers’
unexercised rights (breakage), the Group
does not recognise any breakage revenue
until the likelihood of customers exercising
their rights becomes remote (i.e. upon
contract expiry or being after the Healthy
Way mobile application accounts are
identified as inactive status for thirty-six
consecutive months).

In limited cases, the Group acts as an
agent to arrange the underlying service to
be rendered by a third-party provider that
is specified by the customers. The Group
recognises the commission revenue upon
completion of the arrangement.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(u) Revenue and other income recognition

(BEEHAIN - UARKETITR)

2

FESTTEHER®)
(u) BAREABRARTEEZ)

(Continued)

(i) Revenue from contracts with customers

(Continued)

(b) Corporate and digital marketing

services

The Group mainly generates revenue of
corporate and digital marketing services
by providing content services, digital
marketing services, and information
technology services.

Content services primarily consist of three
categories as follows:

The Group provides web-article-
based advertising services with
precision marketing content ordered
by pharmaceutical companies.
Service fee is generally charged at a
fixed unit price for each eligible web
article on display which has attracted
a required minimum number of
user browses or clicks during the
period specified by the customer,
and revenue is recognised when the
customer’s specification is met.

The Group provides general
wellness content ordered by internet
companies. Service fee is primarily
charged on a CPM (cost per mille-
impression) basis to the customer
and revenue is recognised when the
relevant impressions are delivered.
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NOTES TO THE FINANCIAL STATEMENTS
M B R AR BT aE

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

2 MATERIAL ACCOUNTING POLICIES (Continved) 2 EEETEHE %)
(u) BAREARANTRESEZ)

(u) Revenue and other income recognition

(Continued)

(i) Revenue from contracts with customers (i) REEZFEHHIWRAE)
(Continued)
(b) Corporate and digital marketing (b) LHEBRHRETEHRE

services (Continued)

o The Group provides real-world
study (RWS) support services to
pharmaceutical companies regarding
clinical case studies for drug
development and drug effectiveness
and safety studies. A common
RWS project contains a number of
surveys that are usually conducted
and completed on a monthly basis.
Service fee is generally charged
at a fixed price for each survey in
the RWS project and revenue is
recognised when the related survey
and study results are delivered to
and accepted by the customer.

Digital marketing services mainly includes
content display and sponsored story
delivered on the Group’s various media
channels and other third-party advertising
space sourced by the Group. Service fee
is generally charged at a fixed unit price
on the number of specific actions (such
as clicks or effective activations) taken by
the users, or on a pro-rata basis over the
display period agreed with the customer.
Revenue is recognised when the specific
user actions occur or as the display
continues.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(u) Revenue and other income recognition

(Continued)

(i) Revenue from contracts with customers

(Continued)

(b) Corporate and digital marketing

services (Continued)

Information technology services primarily
consist of two categories as follows:

The Group develops and transfers
digital infrastructure systems, such
as online applications and onsite
software (which is occasionally
bundled with supplies of hardware
equipment), to medical institutions,
local health authorities and other
corporates. The Group generally
identifies the system development,
hardware equipment and/or post-
sales maintenance (if any) as
separate performance obligations
in the contract with customer and
allocates the fixed transaction
price based on their relative stand-
alone selling prices. Revenue for the
system development and hardware
equipment is recognised when the
related deliverables are transferred
to and accepted by the customer.
Revenue for post-sales maintenance is
recognised as the services is provided
during the contractual period.

The Group provides data analytical
services to customers regarding
the market insights and customer
behaviour portraits in the healthcare
sector. The Group usually charges
a fixed amount for the consulting
project and recognises revenue when
the result is reported to the customer.
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

2 MATERIAL ACCOUNTING POLICIES (Continued)

(u) Revenue and other income recognition
(Continued)

(ii) Revenue from other sources and other
income

(a)

(b)

(0

Dividends

Dividend income is recognised in profit or
loss on the date on which the Group’s right
to receive payment is established.

Interest income

Interest income is recognised using the
effective interest method. The “effective
is the rate that exactly
discounts estimated future cash receipts
through the expected life of the financial

interest rate”

asset to the gross carrying amount of
the financial asset. In calculating interest
income, the effective interest rate is
applied to the gross carrying amount of
the asset (when the asset is not credit-
impaired). However, for financial assets
that have become credit-impaired
subsequent to initial recognition, interest
income is calculated by applying the
effective interest rate to the amortised
cost of the financial asset. If the asset
is no longer credit-impaired, then the
calculation of interest income reverts to
the gross basis.

Government grants

Government grants are recognised in the
statement of financial position initially
when there is reasonable assurance that
they will be received and that the Group
will comply with the conditions attaching
to them. Grants that compensate
the Group for expenses incurred are
recognised as income in profit or loss on
a systematic basis in the same periods in
which the expenses are incurred.
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MATERIAL ACCOUNTING POLICIES (continued)

(u) Revenue and other income recognition

(Continued)

(ii) Revenue from other sources and other
income (Continued)

(c) Government grants (Continued)

Grants that compensate the Group for
the cost of an asset are deducted from
the carrying amount of the asset and
consequently are effectively recognised in
profit or loss over the useful life of the asset
by way of reduced depreciation expense.

(v) Translation of foreign currencies

Transactions in foreign currencies are translated
into the respective functional currencies of group
companies at the exchange rates at the dates of the
transactions.

Monetary assets and liabilities denominated in foreign
currencies are translated into the functional currency
at the exchange rate at the reporting date. Non-
monetary assets and liabilities that are measured at
fair value in a foreign currency are translated into the
functional currency at the exchange rate when the
fair value was determined. Non-monetary assets and
liabilities that are measured based on historical cost
in a foreign currency are translated at the exchange
rate at the date of the transaction. Foreign currency
differences are generally recognised in profit or loss.

The assets and liabilities of foreign operations are
translated into Renminbi at the exchange rates at
the reporting date. The income and expenses of
foreign operations are translated into Renminbi at the
exchange rates at the dates of the transactions.

Foreign currency differences are recognised in OCl and
accumulated in the exchange reserve.
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NOTES TO THE FINANCIAL STATEMENTS

B TS ERAR AL

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

2 MATERIAL ACCOUNTING POLICIES (continued)
(w) Related parties

(a)

A person, or a close member of that person’s
family, is related to the Group if that person:

(i)  has control or joint control over the Group;

(i) has significant influence over the Group;
or

(i) is a member of the key management
personnel of the Group or the Group’s
parent.

An entity is related to the Group if any of the
following conditions applies:

(i)  The entity and the Group are members of
the same group (which means that each
parent, subsidiary and fellow subsidiary is
related to the others).

(i) One entity is an associate or joint venture
of the other entity (or an associate or joint
venture of a member of a group of which
the other entity is a member).

(i) Both entities are joint ventures of the same
third party.

(iv)  One entity is a joint venture of a third
entity and the other entity is an associate
of the third entity.

(v)  The entity is a post-employment benefit
plan for the benefit of employees of either
the Group or an entity related to the Group.

(vi)  The entity is controlled or jointly controlled
by a person identified in (a).
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

(B=EHAIN -

2 MATERIAL ACCOUNTING POLICIES (Continued)

(w) Related parties (Continued)

(x)

(b)  An entity is related to the Group if any of the
following conditions applies: (Continued)

(vii) A person identified in (a)(i) has significant
influence over the entity or is a member
of the key management personnel of the
entity (or of a parent of the entity).

(viii) The entity, or any member of a group
of which it is a part, provides key
management personnel services to the
Group or to the Group's parent.

Close members of the family of a person are those
family members who may be expected to influence,
or be influenced by, that person in their dealings with
the entity.

Segment reporting

Operating segments, and the amounts of each
segment item reported in the financial statements,
are identified from the financial information provided
regularly to the Group’s most senior executive
management for the purposes of allocating resources
to, and assessing the performance of, the Group’s
various service lines.

Individually material operating segments are not
aggregated for financial reporting purposes unless the
segments have similar economic characteristics and
are similar in respect of the nature of products and
services, the nature of production processes, the type
or class of customers, the methods used to distribute
the products or provide the services, and the nature
of the regulatory environment. Operating segments
which are not individually material may be aggregated
if they share a majority of these criteria.
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NOTES TO THE FINANCIAL STATEMENTS

B TS ERAR AL

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

ACCOUNTING JUDGEMENTS AND
ESTIMATES

Estimates and judgements are continually evaluated and are

based on historical experience and other factors, including

expectations of future events that are believed to be

reasonable under the circumstances.

Key sources of estimation uncertainty in the preparation of

the financial statements are as follows:

()

Expected credit loss for trade and other
receivables

The Group estimates impairment losses for trade
and other receivables by using expected credit loss
models. Expected credit loss are estimated based on
the Group’s historical credit loss experience, adjusted
for factors that are specific to the debtors and an
assessment of both the current and forecast general
economic conditions at the end of reporting period.

Where the expectation is different from the original
estimate, such difference will impact the carrying
amount of trade and other receivables and loss
allowance in the periods in which such estimate is
changed. The Group keeps assessing the ECLs of trade
and other receivables during their expected lives.
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

3

(B=EHAIN -

ACCOUNTING JUDGEMENTS AND
ESTIMATES (Continued)

(i)

(iii)

Amortisation of intangible assets

As disclosed in Note 2(i), datasets acquired for training
artificial intelligence tools have been amortised over
their estimated useful lives, which is the period such
datasets are expected to be used for such training
ending with the expected completion of development
of the artificial intelligence tools. In determining
the estimated useful lives, the management has
considered the nature and the intended use of the
datasets, and the expected development time for the
artificial intelligence tools.

Recognition of deferred tax assets

Deferred tax assets in respect of tax losses carried
forward and deductible temporary differences are
recognised and measured based on the expected
manner of realisation or settlement of the carrying
amount of the relevant assets and liabilities, using
tax rates enacted or substantively enacted at the end
of each reporting date. In determining the carrying
amounts of deferred tax assets, expected taxable
profits are estimated which involves a number of
assumptions relating to the operating environment of
the Group and require a significant level of judgement
exercised by the directors. Any change in such
assumptions and judgement would affect the carrying
amounts of deferred tax assets to be recognised and
hence the net profit in future periods.

HealthyWay Inc. {2~ BB HERAT

IAARETIR)

3

SR HE R AR e

(i)

(iii)

B EESHE

BN EE20) P IRER - BIEIIATE R
TAMBANEIRE D IREAAIER
FHAZEFHEESTAREREIE
ZERATAFEATE R TARIEHE
) B sH - REE (At Al (£ A S HIRS -
EEECEREBESENEE MEERE
ARATEE T AMTAHRHERR o

IEERIRE ERR

BRCABNNEBRRATENTRE
BRERBEE - ERREHE R
HRDRHIEE LEBEMOBRE - 2
RIEMEEL B EREENTARERL
REST AR NGTE - EETERLEHREA
BENKREER - HRRERNFIEE
HbEt  PRZEEEASER **iai‘“

R - WHEEE(ELEARHAE -
ﬁﬁfﬁ{ﬁj‘“&#lﬁﬁﬁiﬁﬁﬂm : 2%%

1 T HER R RE N IR E ERFREE -
1 828 R R HA R 3 AR o



4 REVENUE AND SEGMENT REPORTING

NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

(a) Revenue

The principal activities of the Group are providing

corporate and digital marketing services and health

and medical services.

(i)

Disaggregation of revenue

Disaggregation of revenue from contracts with

customers by products at major service line and

the timing of revenue recognition is as follows:

Revenue from contracts with
customers within
the scope of IFRS 15
Revenue recognised at a point
in time

BRI RIS 1555
BEEANEFEFEHKRA

RE—BEMERARA

ISR MIEE

(BB EHBI - UARKETIR)

4 WARDHBRE
(@) WA

R B E B X RO RIRG LB
B BRAS K f RE B AR

(i)

— corporate and digital marketing ~ — S ERE LEFEH
services AR5

— health and medical services — R EERS

— others —HA

Revenue recognised over time  BERFRIRERRAIUA

— corporate and digital marketing ~ — D ERF LB FE
services AR

— health and medical services — R R

Total 5T

Revenue from other sources H 3R A

Gross rentals from right-of-use assets (M & EMH G 458

Total 5T

WA BRA

REERBENEREDNEP
CROL N EE ST ON RS o
T

2025 2024
20254 20244
RMB’000 RMB’000
AR®F T ARETIT
936,762 881,247
177,034 213,800
426 240

1,114,222 [ 1,095,287
418,776 69,619
29,097 35,869

447,873 105,488
1,562,095 1,200,775
423 =
1,562,518 1,200,775
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (Bk 5B &iEASM -

4 REVENUE AND SEGMENT REPORTING

(Continued)

(a) Revenue (Continued)

(i)

Disaggregation of revenue (Continued)

The Group’s customer base is diversified and
revenue from a major customer which accounts
for 10% or more of the Group's revenue is set

IAARETIR)

4 WARDEHHRE )

(a) WA

(i)

out below:

Customer A EPA
Customer B =FB
* Less than 10% of the Group’s revenue.

Revenues from the major customer above is
mainly included in provision of corporate and
digital marketing services.

Details of concentrations of credit risk arising
from this customer are set out in Note 26(a).
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NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

4 REVENUE AND SEGMENT REPORTING
(Continued)

(a) Revenue (Continued)

(ii)

Revenue expected to be recognised in
the future arising from contracts with
customers in existence at the reporting
date.

The following table includes revenue expected
to be recognised in the future related to
performance obligations that are unsatisfied (or
partially unsatisfied) at 31 December 2025 and
2024.

Within 1 year 1R

1 year to 2 years 1524
2 years to 3 years 2FE3F
More than 3 years 3FEL L

4

WAR 7D ERER 5 ()

(a) WA

(i) FEHMRRAGHEZDNHRE B R
RAERFIYSHNREENK
Ao

TRETITE IR R FERREL 22025
FK2024F 12 A31B R (3
EARTENK) BOEERBEHIK
AO

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARET T

36,131 52,555
6,357 2,690
4,749 1,164
7,507 3,694

54,744 60,103
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4 REVENUE AND SEGMENT REPORTING
(Continued)

(b) Segment reporting

The Group manages its businesses by service lines. In a
manner consistent with the way in which information
is reported internally to the Group’s most senior
executive management for the purposes of resource
allocation and performance assessment, the Group
has presented three separate segments as follows:

- Provision of corporate and digital marketing
services (“Corporate and digital marketing
services”) which mainly consists of content
services, information technology services and
digital marketing services;

- Provision of health and medical services (“Health
and medical services”) which mainly consists
of (i) medical support services; and (ii) value-
based medical services; and

- Others.

For the purposes of assessing segment performance
and allocating resources between segments, the
Group's senior executive management monitors the
results based on the revenue and gross profit of each
segment.

No geographical segment analysis is presented as
substantially all assets, liabilities, revenue and gross
profit of the Group are attributable to the operations
in Chinese Mainland.
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(Expressed in Renminbi unless otherwise indicated)

(BEEHAIN - UARKETITR)

4 WARDHFEE

(b)

D EBEE

AEERRBFEBTIRELER - NEBIR
HAAEE S TREIREANZEHMA
DEBEREFERAENER —HOT
A 2T =EBLDEE

- REEERBERBEFLHRS
(TEXBHRBFEHBRE]) -
EIZRRATRE - FEERMR
R FE IR

- RHEBRFEEERDT([REBR
B#%])  TE2EENEEGR
% R>NBEBERS : &

- H-

RTHEDHRER D EL HEER
AEENERITREREREEDFN
WARENERFAE

BHRAEBBADEE - AF - WA
KRENDFBN T BN ER - Fitt
W2 EDFEDHT



NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

4 REVENUE AND SEGMENT REPORTING
(Continued)

(b) Segment reporting (Continued)

(i) Reportable segment revenue and gross

ISR MIEE

(B=EHAIN - UARKTIR)

4 WARDEHHRE®)

(b) ZEH|E(E)

(i) FE2HRDBRAREF

profit

Corporate
and digital
marketing

services
TERBR
BFEHRE
RMB'000
AREFT

Health and

medical
services Others Total
RRERRK Hity ast
RMB'000 RMB'000 RMB'000
ARETT ARETT ARETT

Year ended 31 December # Z2025F128

2025 JMHLEEE
Revenue A 1,355,538 206,131 849 1,562,518
Cost of sales SHERAR (928,028) (157,387) (810)  (1,086,225)
Reportable segment gross ] 2 A HBEF

profit 427,510 48,744 476,293
Year ended 31 December & Z2024F 124

2024 31HILLEE
Revenue YA 950,866 249,669 240 1,200,775
Cost of sales SHERR (654,999) (179,810) (55) (834,864)
Reportable segment gross ] 2 A HBEF

profit 295,867 69,859 185 365,911

Substantially all of the Group’s revenue were

arising from Chinese Mainland. The Group does

not allocate any specific assets or expenditure for

property, plant and equipment to the operating

segments as the Group’s senior executive

management does not use the information to

measure the performance of the reportable

segments.

REBBAED WA RE +E
A - ARARERRITRERE
BYEEREMENFAERNZR
DEBHIRIR - AL E D AT
AEFREERYME - BENERE

Y3

—TEN.
EREDES o

Annual Report 20254 & #§

221



222

NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

4 REVENUE AND SEGMENT REPORTING 4 WARDEHHRE )

(Continued)
(b) Segment reporting (Continued) (b) ZEHEE)
(i) Reconciliations of reportable segment (i) T2 ILIERAVEER

profit or loss

2025 2024
20255 20244
RMB’000 RMB’000
AR®T T ARETTT
Reportable segment gross profit 2D EEH 476,293 365,911
Other net income Hab W A F 5,066 2,050
Selling expenses HERX (182,946) (203,221)
Administrative expenses TS (67,336) (54,017)
Research and development costs DI ®IN (169,026) (96,981)
Finance costs BUE R AR (2,367) (4,483)
Share of profits less losses of FEAGESE & R Bl R BB ES 18
associates (367) (286)
Changes in carrying amount of EoaEREEES
the redemption liabilities (272,772)
Consolidated profit/(loss) BRELAIAR S FE, (E518)
before taxation (263,799)

HealthyWay Inc. i E 2R B ERAH




OTHER NET INCOME

(Expressed in Renminbi unless otherwise indicated)

NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

5 HMWAFE

(BRA=BHAIN -

AARETIR)

2025 2024
2025 202445
RMB’000 RMB'000
ARMT T AREF T
Government grants (Note (i) BB (BYa() 993 1,772
Net foreign exchange loss M N BRI Q1)) (928)
Interest income FILEUA 5,577 1,118
Net gain on sale of property, plant and HEWZ - HE REERE
equipment K 52 10
Net loss on disposal of subsidiaries HEK B AR R EIRF5E
(Note 13(c)) (Ktat13(c) =
Net gain arising from acquisition of W BRI B A B EE A M e F R
subsidiaries (Note 13(b)) (K1aE13(b)) -
Others HAth 78
2,050
Note: Mt
(i)  The government grants received by the Group were iy AEERRENBITHEAFEEE  BEE

T RIEBETEANREHRR AV BT fBRG o

government subsidies for research and development
activities, staff retention and weighted deduction of VAT.

BRBLATRIE, (BHE)
BBIATRIE, (IR IR A TR B & G

PROFIT/(LOSS) BEFORE TAXATION 6

Profit/(loss) before taxation is arrived at after charging:

(a) Finance costs (a) WERA
2025 2024
20254 20244
RMB’000 RMB’'000
AR®T T ARBT T
Interest on bank loans (Note 20) IRITERA B (KE20) 2,052 4,162
Interest on lease liabilities HESEME 315 321
2,367 4,483
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (Bk 5B &iEASM -

IAARETIR)

6 PROFIT/(LOSS) BEFORE TAXATION (Continued) 6
(b) Staff costs

Salaries, wages and other benefits
Contributions to defined contribution
retirement plan

BRELATRIE,(B548) (4)

e ITERHMER
FE HFGRRE B

(b) EIA
2025 2024
20254 20244
RMB’000 RMB’000
ARET T AREFIT
64,432 61,884
2,944 2,678
67,376 64,562

Employees of the Group’s subsidiaries in Chinese
Mainland are required to participate in a defined
contribution scheme administered and operated by the
local municipal governments. The Group’s subsidiaries
in Chinese Mainland contribute funds which are
calculated on certain percentages of the employee
salary as agreed by the local municipal government
to the scheme to fund the retirement benefits of the
employees.

The Group has no other material obligation for the
payment of retirement benefits associated with these
schemes beyond the contributions described above.

Other items

(c)

Depreciation charge (Note 11) wEBRME11)
— owned property, plant and equipment
— right-of-use assets

—EREERE

(c)

—BAYE  BELEE

Amortisation of intangible assets (Note 12) & FE#SS (Afa£12)

Auditors’ remuneration ZER RN &
— audit services — BT ARTS
— other services — HE b AR 75

Recognition of impairment losses on
trade and other receivables and
contract assets

HERE 5 K EA IR
REHEEMNRERE

REENTHEAHEARESEZM
B35 T BT B B R B A SRE HRET
2 - AEE P ERHINE AR TR
AMBRRENREEFEETAS LM
FHEIBER - AR HE B R IKER

Br i EFRoN - REBEEE M EZE
STEIRBERRINEFIN R ERET -
Haig g

2025 2024

20255 20244

RMB’000 RMB’000

ARET T AREFIT

901

4,059

33,313

2,500

786

HealthyWay Inc. i E 2R B ERAH



NOTES TO THE FINANCIAL STATEMENTS
BB R AR BT EE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

7 INCOME TAX IN THE CONSOLIDATED 7 SZEEBBERWEH
STATEMENTS OF PROFIT OR LOSS
(a) Taxation in the consolidated statements of (a) HZEBHERWHELR

profit or loss represents:

2025 2024
20254 20244
RMB’000 RMB’000
ARMT T AREFTT

Current tax BIHEABE 18

Provision for the year FNEEE 10,634 11,718

Under-provision in respect of prior years @A FEEETT 276 =
10,910 . '!:l_,?_'I_S__

Deferred tax ELEBR

Origination and reversal of temporary TR E R ELERED

_ differences (6359
5,359
(b) Reconciliation between tax expense and (b) HEMAXHEREBEAFETENSS
accounting profit/(loss) at applicable tax rates: (R WEHE !
2025 2024
20254 20244
RMB’000 RMB’000

AR®TR ARET T

Profit/(loss) before taxation BERTRE,(B18) 59,317 (263,799)

Notional tax on profit before taxation, 1 FERE B R AR i A A

calculated at the rates applicable to KA EBRTATFEAE

profits in the countries concerned EHIE 15,578 7,469
Tax effect of PRC preferential tax RIS E R BRI TS

treatments (Notes (iv) (v)) SE(KEIVWV) (3.712) (428)
Tax effect of non-deductible expenses AR AT RS2 1,405 1,145
Tax effect of non-taxable income ERHTWANRBE (52) -
Tax effect of deductible temporary RHETR AT HIR B s = ROk

differences or unused tax losses not REAHIEE BTG

recognised & 3,500 3,012
Utilisation of previously unrecognised tax & f 2 Bl AR iR 75 TE 518

losses and other temporary differences [z EAth E S = 5E (9,378) (2,937)
Tax effect of deduction for qualified B BRI AR

research and development costs %52 (f1aE(v)

(Note (iv)) (2,362) (2,902)
Actual tax expense FRRIERX 4,979 5,359
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

7

INCOME TAX IN THE CONSOLIDATED
STATEMENTS OF PROFIT OR LOSS

(Continued)

(b) Reco

nciliation between tax expense/(credit)

and accounting loss at applicable tax rates:
(Continued)

U]

(ii)

(iii)

(iv)

Pursuant to the rules and regulations of the Cayman
Islands and the British Virgin Island, the Group is not
subject to any income tax in the Cayman Islands and
the British Virgin Island.

For the year ended 31 December 2025, the provision
for Hong Kong Profits Tax during the year is calculated
at 16.5% (2024: 16.5%). No provision has been made
for Hong Kong Profits Tax as the Group did not have
assessable profits for the year ended 31 December
2025 (2024: Nil).

The Group’s Chinese Mainland subsidiaries are subject
to Corporate Income Tax (“CIT") at a statutory rate of
25% on their respective taxable income for the year
ended 31 December 2025 and 2024 except for certain
subsidiaries mentioned in Notes (iv) and (v) below.

In accordance with the relevant PRC Corporate Income
Tax Laws, regulations and implementation guidance
notes, a subsidiary in Chinese Mainland was granted
the Advanced and New Technology Enterprise Status
for a valid period of 3 years from 2023 to 2025 which
entitles the company to a reduced income tax rate at
15% during the valid period.

According to the relevant tax rules in the PRC,
qualified research and development costs are allowed
for bonus deduction for income tax purpose, as a
result, an additional 100% of the qualified research
and development costs could be deemed as deductible
expenses for the years ended 31 December 2025 and
2024.

According to the PRC Corporate Income Tax Law and
its implementation regulations, certain subsidiaries
were qualified as “Small Low-profit Enterprise”. These
subsidiaries enjoyed a reduced corporate income tax
rate of 20%.

HealthyWay Inc. {2~ BB HERAT

(BEEHAIN - UARKETITR)

7

REBBERNAEHR @

(b)

BiEmM X (%) BB AR R
HHNETHERNEE (&)

(ii)

(iii)

(iv)

RERSHEMRBERRTSHM
QRS - ARBEBABMERNR=
HENEBERRESAEN

HZE2025F 128318 ILFE - £
B EFEBREAEIR16.5% (20244 :
16.5%) MK H - ARAEER
HE2025F12A31BILEES EF
I FERRAL A (20244F : 48) » I &
FHRBBAGTIEE -

BRI T STPRE(v) B ()3 K 8935 Tt /&8
AR - B E2025%F K 2024F 12 A
31AIEFE - AEE/F B A S
ANAEGES B ERBIRAIR25% K
ETER B EEFTSR ([ REME
Bl o

BIEBERBEREAMERE - 80 &
EREIESIE - R R ALK EA A
BeaBiittEE - A%EA2023
FE2025F HF3F - ZARIREK
HNZA15%HNBETSHHE

RFFBEEETERR - & ERHE
AR BLET1S B B B9 R YETEATIR, -
Et - HZE 2025 2024512 A31
BIEFE - ABRPEKANEIN
100% FIARVERT IR SE ©

18 o B S TG DK T2 2L K 0
Bl WS KB LTS BRI
BRI % | B 20% BB E D2 A S



NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

DIRECTORS' EMOLUMENTS

Directors’ emoluments disclosed pursuant to section 383(1)
of the Hong Kong Companies Ordinance and Part 2 of the
Companies (Disclosure of Information about Benefits of
Directors) Regulation are as follows:

Directors’
fees

RS
RMB'000
ARETTT

8 EEHM

RIBEEE R AMEDIFE383(1) fF M A 7 (B E
EENGER)RPIE 28 EESFMM

N
Salaries,
allowances Retirement
and benefits Discretionary scheme
in kind bonuses contributions Total
e
RENFS BERAL BIRGTBIHR @t
RMB'000 RMB'000 RMB’000 RMB'000
AREFT ARETE ARETT ARETR

Year ended 31 December #ZE2025%12831H
2025 LLEE
Executive directors HITES
Mr. Zhang Wanneng RERLE
Mr. Chen Jing BReLE
Non-executive directors FBTES
Mr. Chen Yong (Note (i)(i)) PR B S 4 (W ()i)
Mr. Zhang Xiangming (Note (i)  ZRBASEA(H:())
Independent non-executive  BIFHTES
directors
Mr. Xu Jing iyovines
Dr. Lu Tao Lu Taof& £
Ms. Deng Xiaolan il
Year ended 31 December HZ22024512731H
2024 flx:3:4
Executive directors HTES
Mr. Zhang Wanneng RERTAE - 573 - 8 581
Mr. Chen Jing B e - 556 - 8 564
Non-executive directors FHTES
Mr. Chen Yong (Note (i) BB S (HE() - = - - -
Mr. Zhang Xiangming (Note (i)  E[mBA% & (A#()) - = - - -
Independent non-executive BIYFHTESE
directors
Mr. Xu Jing ekt - - - - -
Dr. Lu Tao Lu Taof& £ - - = = =
Ms. Deng Xiaolan BERa L - - - - -
- 1129 1 16 1,145
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

DIRECTORS' EMOLUMENTS (Continued)

For the years ended 31 December 2025 and 2024, there
were no amounts paid or payable by the Group to the
directors or any of the highest paid individuals set out in
Note 9 below as an inducement to join or upon joining the
Group or a compensation for loss of office.

Note (i)  For the years ended 31 December 2025 and 2024, these
directors did not receive any emoluments from the Group.

Note (i) Mr. Chen Yong resigned as the non-executive director on
11 July 2025.

INDIVIDUALS WITH HIGHEST
EMOLUMENTS

Of the five individuals with the highest emoluments, two
(2024: two) are directors whose emoluments are disclosed
in Note 8. The aggregate of the emoluments in respect of
the other three individuals (2024: three) are as follows:

Salaries and other emoluments

Retirement scheme contributions RIRFHEIE TR

FeMEMME

BEEEHMe)

B ZE2025F F2024F 12 A31B IEFE » K
SEVERAESS TXHFIIMSETAES
FA LTI EMERNEEE - (EAREIE
IMASIIARE B &) SEE) L E R RER(E -

FfaE() EZE2025%F K2024F12 A31HILEE -
ZEBE W E A ANEBUEUTAFH o

Hfat(i) FREB S AERR2025%67 811 BEHIIEHITE
$ o

REFMAL

hemxaHEMA TP EME(2024F © /M
B)EEER  EHFMANESHERE - Ef=%
(20244 : ZR )&= E M A THFBI25E0
T

2025 2024
20254 20244
RMB’000 RMB’000
ARMET T AREFIT
1,926 1,529

16 20

1,549

The emoluments of the three individuals (2024: three) with
the highest emoluments are within the following band:

Nil = HKD 1,000,000

= %1,000,000/8 7T

=%(2024%F : ZR)REFMALNFHMN
RIATEE -

2025 2024
20254 20244
Number of Number of
individuals individuals
A AE

3
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NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

10 EARNINGS/(LOSS) PER SHARE
(a) Basic earnings/(loss) per share

The calculation of basic earnings/(loss) per share is
based on the profit attributable to ordinary equity
shareholders of the Company of RMB55,682,000
(2024: loss attributable ordinary equity shareholders of
the Company of RMB268,456,000) and the weighted
average of 877,653,000 ordinary shares (2024:
715,492,000 shares after adjusting for the share
subdivision in 2024) in issue during the year.

Weighted average number of ordinary shares

Issued ordinary shares at 1 January
Effect of share subdivision IR R 2
Effect of conversion of preferred shares

into ordinary shares &

Effect of shares issued by initial public BERERAARBEEEITR

offering MR E

Effect of shares repurchased (Note 25(c)(i) BERIRXID L (H1a+25(c)

()

M A1TEEBITEER

BRBER ST BRNTY

10 BRERN(HR)
(a) SREARRF(HH)

BREARRF (BB ERAQRIER
T # IR R FE (G A1) A R #55,682,0007T
(2024%F : ARRI T BERBRREGE
1B AR #268,456,0007T ) K FE AT 2%
17877,653,0000% & i@ A% (2024 F : 4
20245 i tn Hr 4B FH B 14 #9 715,492,000
AR ) AT BGETE -

HER T

2024
20244

‘000
T TB%

877,705 142,920
- 571,678

757

137

Weighted average number of ordinary
shares at 31 December i

TBAREN12 A31 B &9 hnkE

877,653

715,492

(b) Diluted earnings/(loss) per share

For the year ended 31 December 2025, diluted
earnings per share is the same as basic earnings per
share as there were no dilutive potential ordinary
shares.

For the year ended 31 December 2024, the preferred
shares were not included in the calculation of diluted
loss per share because their effect would have been
anti-dilutive. Accordingly, diluted loss per share were
the same as basic loss per share.

(b) BREBBEEF (ER)

HE2025F 12831 HIEFE - AR
EEEEETER  SREERNEEY
R EARZFAEE o

HZE2024F12A318ILEFE - BEK
WA ABRESEBNFES - RE
REZEZARREEER - At - K
BB REgREANEIBER -
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

11 PROPERTY, PLANT AND EQUIPMENT

(BEEHAIN - UARKETITR)

11 Y% BEKRRE

Electronic Buildings
and other Motor Leasehold leased for
equipment vehicles  improvements own use Total
ETR HENE BAEE
Hitrids RE % BT @t
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ANREFTT ANRETT ANREFT ANREFT ARETTT
Cost: A
At 1 January 2024 1202451 A1H 7,267 811 730 11,699 20,507
Additions NE 663 - 262 3,351 4,276
Disposals e (40) - - (2,973) (3,013)
At 31 December 2024 and 20245 12A318 %

1 January 2025 202551718 7,890 811 992 12,077 21,770
Additions NE 100 - 76 3,739 3,915
Addition through acquisition of BRREREAREED

subsidiaries (Note 13(b)) NE(H130) 1,941 = 5,474 8,072 15,487
Disposals & (52) = 410) (4,216) (4,678)
Disposal of subsidiaries (Note 13(c)  HENBAR(AE13(0) (745) = (394) (6,600) (7.739)
At31December2025  R2025%1231A 9,134 811 5738 13,072 28755
Accumulated depreciation: 2iHE
At 1 January 2024 1202451818 6,193 704 342 3,838 11,077
Charge for the year FRER 581 107 213 4,059 4,960
Written back on disposals HEEE (40) = - (2,887) (2,927)
At 31 December 2024 and 20245128318 &

1 January 2025 2025% 1718 6,734 811 555 5,010 13,110
Charge for the year ENER 697 = 380 3,846 4,923
Written back on disposals HEDR (51) - (410) (3,799) (4,260)
Disposal of subsidiaries (Note 13(c)  HERBAR(H13(0) (529) = (133) (2,020) (2,682)
At31December2025 RASERAINE 681 CLI o A
Net book value: REFE
At 31 December 2025 120258128318 2,283 - 5,346 10,035 17,664
At 31 December 2024 R20245124318 1,156 - 437 7,067 8,660

HealthyWay Inc. {2~ BB HERAT



NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

11 PROPERTY, PLANT AND EQUIPMENT

(Continued)

The Group’s right-of-use assets at 31 December 2025 were
mainly capitalised lease payments under tenancy agreements.
The Group has obtained the right to use properties as its
office through tenancy agreements. These leases typically
run for an initial period of 1 to 5 years and do not include
any option to renew the lease.

The analysis of expense items in relation to leases recognised
in profit or loss is as follows:

ISR MIEE

(BB EHBI - UARKETIR)

11 Y% BERSRE®)

AEER2025F12A31BNERHEEEETE
REEHZE THENMCEENK - XEEE
BEEHRERERAMEERERNERE
A o AN AR BER1ESF - WHEA
BIEE BRI -

Depreciation charge of right-of-use assets
(Note 6(c))

Interests on lease liabilities (Note 6(a))

Expense relating to short-term leases

2025 2024
20255 20244
RMB'000 RMB’000
AR®T T AREFIT

FREEENREER
(H1#£6(c)) 4,059
HEBENHNE (KiteE) 321
B HEEREAREY 236
4,616

For the year ended 31 December 2025, the Group has sub-
leased buildings that has been presented as a right-of-use
asset. The Group has classified these leases as operating
leases, because they do not transfer substantially all of the
risks and rewards incidental to the ownership of the assets.

The following table sets out a maturity analysis of lease
receivables, showing the undiscounted lease payments to be
received after the reporting date.

Less than 1 year 16K
1 year to 2 years 1224
2 years to 3 years 2ZE34F

HZE2025F 12 A31HIEFE - AEEE#
REAEEESINEREFTOBALENR
E REARZSHEYREBEEMBEE
BrE R Rk R ER o

TREBHIBEREGANZ RN - BRR
WS R AR R RRE IR E R -

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARET T

605 =
561 =
56 =
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

12 INTANGIBLE ASSETS 12 BREE
Software Dataset Total
B} BusE @it
RMB’'000 RMB’'000 RMB’000

ARBTTT ARETTT ARETTT

Cost: A
At 1 January 2024 R2024F1A1H 1,929 53,340 55,269
Addition NE 41,891 33,426 75,317
At 31 December 2024 7R2024F12A31H 43,820 86,766 130,586
Addition NE 34,599 - 34,599
At 31 December 2025 7202512 A31H 78,419 86,766 165,185
Accumulated amortisation: HET#Ee
At 1 January 2024 R2024F1 A1H 1,716 14,285 16,001
Amortisation 3 2,415 30,898 33,313
At 31 December 2024 72024F12 A31H 4,131 45,183 49,314
Amortisation By 15,313 41,583 56,896
At31December2025  M2025F12A31H Part deges e 21t
Net book value: BREFE :
At 31 December 2025 7202512 A31H 58,975 — 58,975
At 31 December 2024 7202412 A31H 39,689 41,583 81,272
The amortisation charge for the year is included in the below RNEEBBEBARADE ATV GEIEBRERNE
items in the consolidated statement of profit or loss. B e
2025 2024
2025 20244
RMB’000 RMB’000
AR¥T T ARET T
Research and development costs TICLIDFIN 42,977 33,066
Cost of sales SHE A 13,662 -
Administrative expenses THRFAZ 257 247

56,896 33,313
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(a)

Investments in subsidiaries

NOTES TO THE FINANCIAL STATEMENTS
M B R AR BT aE

(Expressed in Renminbi unless otherwise indicated)

INVESTMENTS IN SUBSIDIARIES

(BrABBI -

13 RBRARNRE

The following list contains only the particulars of

subsidiaries which principally affected the results,

assets or liabilities of the Group. The class of shares

held is ordinary unless otherwise stated.

Company name

A

LR

Ning Waa Limited

HealthyWay (Hong Kong) Limited

RECH(ER)ROARAA

Health Road (China) Information

Technology Co,, Ltd.
(Notes (i) &(ii)

ERCA(PE)RERIEARA

Al(Hiet i)

Fujian Health Road Health

Technology Company Limited
(Notes () &(ii)

BRERARRHRAR

DalHOK(i)

Place of
incorporation

BLEARS

The Briish
Virgin Island
(the"BVI")
ZERARES
([REEERE
L)

Hong Kong

Chinese Mainland

hERY

Chinese Mainland

hEm

Place of
business

S b

Hong Kong

mH
=

Hong Kong
5

Chinese
Mainland

hERL

Chinese
Mainland

hER

Particulars of
issued/registered
and paid-up capital
BR{7/ERR
AREREE

USD1/USD1

/1%

USDIUSD1
En/1%8

RMB300,000,000/
RMB300,000,000

AEE300,000,0007T,/
ARH300,000,0007

RIMB203,200,000/

RMB9,796,069

AR#203,200,0007/
AFE9,796,0697

(a) RHBRARNRE

AARETIR)

TREBSHAKENEE  BEXA
MK B A RRHS © BRIF
»BHH - BRMEROENI ST R

BEARIERE

Hﬁo

Proportion of
ownership interests

for both 2025 and 2024
2025 H20045F MR R AI
Group's Held
effective bythe Heldbya
interest ~ Company  subsidiary
A58 A0F  HELA
LT i 8 k8
100% 100% 0%
100% 0% 100%
100% 0% 100%
100% 0% 100%

Principal activities

Investment holding

RAMK

Investment holding

REER

Investment holding

RAER

Corporate and digital
marketing services and
health and medical
Services

CXRBHEREFEHRER
RRERRS
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

13 INVESTMENTS IN SUBSIDIARIES (Continued)
(a) Investments in subsidiaries (Continued)
Place of Place of

Company name incorporation business

ARER BB EySuk

Zhejiang Health Road Technology ~ Chinese Mainland ~ Chinese
Group Co,, Ltd. Mainland
("Zhejiang Health Road")

(Notes () &(ii)

HIRE M EEERR e REIAD
AR TR ZE )

(0K

Fujian Health Road Information ~~ Chinese Mainland ~ Chinese
Technology Co,, Ltd. Mainland
(Notes i) &(i)

BERELRESKNARAT  HEMM hEIR
(k)

Fujian ChokSend Communication ~ Chinese Mainland ~ Chinese
Technology Co,, Ltd. Mainland
("ChokSend Communication”)

(Notes () &(lv)

RREAMAEAEHRARS  PEMM hER
A anRE])

(a0R ()

HealthyWay Inc. 5 Z SR BIRA H

(BR=BHHAN

Particulars of
issued/registered
and paid-up capital
B&{1/ERR
ARERHE

RMB203,200,000/
RMB100,000,000

AR203,200,0007,/
AR#100,000,0007T

RMB166,361,403/
RMB27,381,403

ARH166,381 4037/
AEE27 381403
RMB10,000,000/

RMB10,000,000

10,000,000,/
ARE10,000,0007T

IAARETIR)

Proportion of
ownership interests
for both 2025 and 2024

25 MNUENFFERBR LA

ERER e

100% 0%

100% 0%

51% 0%

Held by a

Group's Held

effective by the

interest ~ Company ~ subsidiary
A58 AAF  HEL

ke

100%

100%

51%

13 REBATINKRE#)
(@) RHBATIWREE)

Principal activities

Investment holding

RAMK

Corporate and digital
marketing services and
health and medical
services

PXRBRATEHRER
RRERRY

Corporate and digital
marketing Services and
medical support services

LERBREF 2 HREN
RER R



NOTES TO THE FINANCIAL STATEMENTS

B TS ERAR AL

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

13 INVESTMENTS IN SUBSIDIARIES (Continued)

(a)

(b)

Investments in subsidiaries (Continued)

Notes:

(i) The official names of these entities are in Chinese. The
English names are for identification purpose only.

(i)  The Company does not have direct or indirect legal
ownership in the equity of this entity. Nevertheless,
the Company and its other legally owned subsidiaries
control this entity by way of entering into the
Contractual Arrangements with this entity and its
registered owners.

(i) These entities are wholly foreign-owned enterprises.

(iv)  These entities are limited liability companies.

Management considers that none of the subsidiary of
the Group has a material NCI.

Acquisition of subsidiaries

(i)  On 30 November 2025, to provide elderly care
services, the Group entered into an equity
purchase agreement with its non-controlling
shareholder to acquire 66.5% equity interest
in Fuzhou Blueprint Health Management
Co., Ltd. ("EBMNEBREEEERAA")
("Blueprint Health Management”) and its
subsidiaries (together “Fuzhou Blueprint”) at
a consideration of RMB665,000. The principal
activity of Fuzhou Blueprint is providing health
and medical services. The acquisition was
completed on 8 December 2025 and the Group
obtained control of Fuzhou Blueprint.

13 RBRATNKRE®)

(a)

(b)

R E AT NRE (&)
i -

() HZEERONEXABHA/TI - HXH
i

?‘*‘*Eﬁﬂx$¢1ﬁ%ﬁ§
EEFARE © AT AR

{ha EZEEMB A T?ﬁ‘iﬁ
(MR AR

1%

B W B

R B D
3 g 15 3§ o

X ER O W R

\
b

\|

"ﬂfﬂ%‘tﬂimi\#

i \tﬂi

ML
=
o

H

ig
48
o
km@

BRIEEELE -

vy HZEEBREREMELRR

EEERR/ASENKBARHIEEAR
Y IR AR AR o

W B B I 2 F

() 2025411 A308 @ AR{ESE
LR - AEEEEIEERARE
AT R RS AREBAR
665,000 7T 48 18 I 25 B 2
EEERAR(EEREER])
REMBAR(SBIEMNER)])
66.5% M1 - BNEBMNEEE
BAREERRERERS - HE
2025412 A8A =K » AEE
ER 1S 4@ M & B A 22 1) 42 -
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (B BAERAIN * UAREFIR)

13 INVESTMENTS IN SUBSIDIARIES (Continuved) 13 RHIBATNIRE (&)

(b) Acquisition of subsidiaries (Continued) (b) WEBHIEATE(£E)

The effect of the acquisition on the Group'’s assets and REEERE - WS ASEEERAE
liabilities at the acquisition date: B

Note RMB’000

HiaE ARET T
Property, plant and equipment W - B NEE 11 15,487
Inventories FE 32
Trade and other receivables B 5 & E A ERGRIA 418
Cash and cash equivalents RekREEEY 73
Trade and other payables B 5 &k EAMENFRIE (6,586)
Lease liabilities HEBE (7,662)
Deferred tax liabilities RIEFIEAE 24 (363)
Total identifiable net assets acquired FTUEE I R E ) FE MR 1,399
Non-controlling interests TR (469)

Net identifiable assets acquired attributable to  SREBAAR BIHERR )

the equity shareholders of the Company PR PT35I & 2 ) FHE 930
Consideration, payable in cash RSN 2RE 665
Less: Net identifiable assets acquired attributable & : SREBMAARRA BIRER

to the equity shareholders of the Company IR ER Y BT AT 53
BETAE 930

Net gain arising from acquisition of subsidiaries ~ UEEHIBAREELZ
WA 5 (265)

Net cash outflow arising from acquisition WREEERESREFE

Cash consideration paid EXMIRENE (665)
Cash acquired B RS 73
(592)
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

INVESTMENTS IN SUBSIDIARIES (Continued)

(b) Acquisition of subsidiaries (Continued)

(ii)

(iii)

From the acquisition date to 31 December
2025, these target companies contributed
total revenue of RMB423,000 and net loss of
RMB1,497,000.

Had the acquisition of Fuzhou Blueprint been
completed on 1 January 2025, the total Group'’s
revenue and profit for the year ended 31
December 2025 would be as follows:

Revenue
Profit for the year

B RS R R Y &

(BB EHBI - UARKETIR)

13 RBARNKRE®)

(b)

(ii)

(iii)

WA
F A7

W BB P A R (48)

BEUHE B EIR E 202512 318 -
ZEHEZERARIBRBARTEARE
423,0007T * JFE1E A R¥1,497,000
7TEO

R RN E B AU iE R 202541 A1 H
TRk - AEBEEHE2025F12 8318 1k
FREMWA SR @ZENT

RMB’000
ARBTR

1,567,893
51,463

(c) Disposals of subsidiaries

(i)

(ii)

On 30 November 2025, Fujian Jianmingtang
Pharmacy Chain Co., Ltd. (“{&iEf£RE 2 K BFE3E
SHA R ARF]") (“Jianmingtang”) received capital
injection from Jianmingtang’s non-controlling
shareholder with a consideration of RMB696,000.
The Group’s equity interest in Jianmingtang was
diluted from 51% to 49%, and the Group lost
control of Jianmingtang. Since then, Jianmingtang
was no longer a subsidiary of the Group and
became an associate of the Group (see Note 14).

On 24 December 2025, the Group disposed its
entire 51% equity interests in Fujian Jianchen
Medical Co., Ltd. ("R EREREBEGR R A")
("Fujian Jianchen”) to an individual who is
a director of Fujian Jianchen at an aggregate
consideration of RMB1,677,900.

(c)

HERBAR

() 20254 11H30F ' BEREHAE
RNEFEHEBRAR([RHAE])
BHIFERRFIEE - RERA
R #696,0007T ° N5 B E#RA
EHRERS1% 8 EE49% ¢
I e R ET A E M 4 o H
% REAETHAASERWE
AR MK AZNE B A& A R
(RHFE14) °

(iy  F2025%F12A248  AEEHE
HRERRRBEERAT(E
ERR]MS51%BET—ZEA
(RERERZES)  BREAR
AR#1,677,9007T °
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (B BAERAIN * UAREFIR)

13 RHBATIMNKRE &)
HEMB AR (Z)

ZEFHEHAKENSHERNNEE
RABENEAFERIIT

13 INVESTMENTS IN SUBSIDIARIES (Continued)
(c) Disposals of subsidiaries (Continued) (c)

The consolidated effect of such disposals on the
Group's assets and liabilities at the respective date of

disposal is set out below:

Note RMB’000
Kfat ARETIT
Current assets BN EE 34,189
Non-current assets IEMENEE 5,057
Current liabilities mENEE (29,749)
Non-current liabilities IERBEE (2,236)
Total identifiable net assets AR EEFELTE 7,261
Less: non-controlling interests R SRR R (1,003)
Net assets attributable to the Group AEERGEEFRE 8,264
Consideration receivables FEWHRE 1,678
Remaining interest after disposal as interest in HERIERR S N A=
associates Tl epies 6,169
Less: net assets attributable to the Group W AEEEGEEEFE 8,264
Net loss on disposal of subsidiaries S B A R/ FEE 5 (417)
Consideration received BURAE 1,678
Cash and cash equivalents disposed of EHENRSRREEEY (1,247)
Net cash inflow arising from disposal of HENBARELENERSE
subsidiaries RAFEE 431

HealthyWay Inc. {2~ BB HERAT
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NOTES TO THE FINANCIAL STATEMENTS
M B R AR BT aE

(Expressed in Renminbi unless otherwise indicated)

INTERESTS IN ASSOCIATES

The following list contains associates of the Group, which

are unlisted corporate entities, whose quoted market price

are not available:

Name of associates

BENTER

Beijing Huayi Lianhe Technology

Company Limited (Note (i))
IERERHAEERITAR A
(B9720)

Suzhou Zhikang structure
Pharmaceutical Technology
company Limited (Note (i)

BN REBBENRARAR
(H()

Zhongjian Xinlian (Xiamen)
Technology Company Limited
(Note (i)

TR (B HRAERRF
(Biat()

Zhongjian Xinlian (Hangzhou)
Technology Company Limited
(Note (1)

TR (M) RRBRAR
(Brat()

Jianmingtang (Note 13(c))
(T2 13(c)

Note:

Form of
business
structure

ES TS

Incorporated

FEMAXIL

Incorporated

AL

Incorporated

AL

Incorporated

AL

Incorporated
DAV

Place of
incorporation
and business

AEAR
REBHE

Chinese Mainland

EA

Chinese Mainland

REAH

Chinese Mainland

hEA

Chinese Mainland

EA

Chinese Mainland

REIRE

(i) The English translation of the company name is for reference
only. The official name of the company is in Chinese.

i
AT B8
PHAT

14

JJrE

Particulars of
issued and
paid-up capital
BETR
HRERFE
RMB100,000

AR®
100,0007T

RMB391,500

ARE

391,5007T

RMB10,000,000

ARE

10,000,0007T

RMBnil

AREZET

RMBS,693,200
ARE
8,693,2007C

Kt -

of ownership
interests

Fiak
 Edadl]]

49.00%

22.50%

39.80%

39.80%

49.00%

(BREBHRBAI - AARKETIR)
R EIR R
@%KE@E’JH@%A’AET CBARAKE
B8 TI5WmE :
Proportion

Principal activities

TERER

Digital information
services

B LERRE

Medical services

BEE RS

Digital information
services

B LERRE

Digital information
services

B LERRE

Pharmaceutical sales
BEGHE

() ZARBWOEXBFEHSE - ZRFAN
EXBWARX -
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NOTES TO THE FINANCIAL STATEMENTS

A IE AR MIEE

(Expressed in Renminbi unless otherwise indicated) (Bk 5B &iEASM -

14 INTERESTS IN ASSOCIATES (Continued)

All of the above associates are accounted for using the
equity method in the consolidated financial statements.

IAARETIR)

14 REIZEQTINERE)

LA BB S R RN AR A M SRR R 9%
PR AN

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARETTT
Aggregate carrying amounts of individually 4R34 B 75#REF EBIEERM
immaterial associates in the consolidated Bt N AW ERE A A
financial statements 3,208
Aggregate amounts of the Group's share ~ ANE[EE(GZ & N Bl E
of those associates’ loss from continuing LEEEMEEB R EE WS
operations and total comprehensive HERR TR
income (286)

The management considered none of the associates are
financially material to the Group.

15 GOODWILL

Goodwill is allocated to the Group’s CGU identified
according to the business as follows:

ChokSend Communication CGU
Jianmingtang CGU

BRI ER S EA BN

BEERR  BEICABEIRHAKER
M LEMEBENX -

15 B8
BESREASEREERERNRSESE
BT ¢

2025 2024

20254 20244

RMB'000 RMB’000

ARET T AREFIT

2,871 2,871

fERAE IR G EEE BN = 5,734

8,605

Impairment test for goodwill

As at 31 December 2025 and 2024, management
performed impairment testing. The goodwill associated with
Jianmingtang CGU has been derecognised as a result of the
disposal of Jianmingtang (Note 13(c)).

240 HealthyWay Inc. 25~ BB IRDER AT
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NOTES TO THE FINANCIAL STATEMENTS

B RS R R Y &

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

15 GOODWILL (continued)
Impairment test for goodwill (Continued)

The recoverable amounts of CGU are determined by the
directors of the Group with reference to the valuation
performed by an independent valuer, Jones Lang LaSalle
Corporate Appraisal and Advisory Limited (“JLL”) and
have been determined on the basis of value in use (“VIU")
calculation. These calculations use cash flow projections
based on financial budgets approved by management
covering a five-year period. Cash flows beyond the five-year
period are extrapolated using an estimated terminal growth
rate as disclosed below. The growth rates used do not
exceed the long-term average growth rates for the related
industry in which CGU operate. The discount rates used
are pre-tax and reflect specific risks relating to the relevant
industry, the CGU itself and macro-environment of the
relevant region. Key assumptions are set out as follows:

Annual growth rate of revenue W AR R
Gross margin (% of revenue) EME(EHBA%)
Long-term growth rate REIERE
Pre-tax discount rate FATITIR =R

15 EHE#)

BERERNRE)

ReEL B REeERrSEE=ZS
OB ERfF ER TR EFEREAER
~E([HERETDETHGHEREE - XER
EEREE(EREEDFEEE - LEF
BEARSRAD - UHERERE  BE
hERRNPBEERSEE - REFHERE
RenEA T XREN G REIERTET
HE - AR RETNBERSELEMA
RERBITENRYITFIGEER - AR
REROHAYRRERRETE REeELS
AS MR RN ZBRERBNEER
B o TEMREIIMOT

2024
20244

2.0%
26.5%
2.0%
23.7%

As at 31 December 2025, the amounts of headroom
calculated based on the recoverable amounts deducting the
carrying amount of ChokSend Communication CGU are
RMB1,597,000 (2024: RMB778,000).

72025912 A318 » & e] B < &% Al
MAEReELBNMNEREAEFENZE S
%A AR 1,597,0007T (2024%F © AR
778,0007T) °
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

15 GOODWILL (Continued) 15 BE®
Impairment test for goodwill (Continued) AERERNRE)
Management have undertaken sensitivity analysis on the EREDHRSEABNABEBERRETH
impairment test of CGU. The following table sets forth the RREDH o TREFIMN 20255 KX 2024512
hypothetical changes to the percentage points of long- A31B R RERAITIRER 5 B
term growth rate and pre-tax discount rate that would, BEZE  ZEZEHEFSHRFR LIRS
in isolation, have removed the remaining headroom 5

respectively as at 31 December 2025 and 2024:

31 December
2025 31 December 2024
20255
12A31H 2024612 A318H
ChokSend ChokSend
o€ Communication Jianmingtang

AIREE BIRtERZ fgeE

Increase in pre-tax discount rate T ATHTIR 2K 0 2.0 2.4 0.2

2024
20244
Increase in pre-tax discount rate T RTHTER I8 N 2.4
The directors of the Company are of the view that a AARZEERA—TBRARS2HMNEIEA s E
reasonably possible change in a key parameter will not cause TG EHIR S EEEMMN20255 22024
the carrying amount of the CGU to exceed their respective FNRANAMEEERREMETKES
recoverable amounts at 31 December 2025 and 2024. o
16 INVENTORIES AND OTHER CONTRACT 16 FERHMEHRA
COSTS
2025 2024
2025%F 202445
RMB’000 RMB’000
AR®T T ARBFIT
Inventories 7
Finished goods BIAK o 7,096
Other contract costs Ht & WA =
7,096
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NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

INVENTORIES AND OTHER CONTRACT
COSTS (Continued)

16 FERHEMEHNRA &)

(a) The analysis of the amount of inventories (a) BRAMIATABBNEFESH
recognised as an expense and included in DT -
profit or loss is as follows:
2025 2024
20255 202445
RMB’000 RMB'000
AR¥T T AREFTT
Carrying amount of inventories sold EHEFERRE 67,856 93,612
Reversal of write-down of inventories FEMORERD = (348)
67,856 93,264
Contract costs: (b) EHRA :

(b)

Contract costs capitalised as at 31 December 2025
relate to the costs paid to the suppliers who provide
clinical case studies for the Group to fulfil the contract
with customers for content services. Contract costs are
recognised as part of costs of sales in the statement
of profit or loss in the period in which revenue
from content services is recognised. There was no
impairment in relation to the costs capitalised during
the year.

All the capitalised contract costs are expected to be
recovered within one year.

12025412 A31HE ALK& LI A
B RBREBIRMHERRR ORI AEIT
BEFPABRBEANHERAMZNNE
R o BRI AR N A RIS YA BARE
RIBRRAERBIHERR - FA - #
BEHBREMEKARIE

BB EE HRATRRE N —F Rl
@ o
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NOTES TO THE FINANCIAL STATEMENTS

A S HR 2R Y

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

17 CONTRACT ASSETS AND CONTRACT
LIABILITIES

(a) Contract assets

Contract assets arising from performance
under software and technology
development services

SABTTE M R i T R 35 AR
BMELNENEE

17 EHNEEREGHNARE

(a) BREE

Receivables from contracts with
customers within the scope of IFRS15
which are included in “Trade and other
receivables” (Note 18)

BIFR B H5 ¥R 5 2 B 55 1555
BEANTFAOHE
WHAGIATEZ LA
i e WU SRIE 1) (ffE18)

2025 2024
20254 20244
RMB’000 RMB’000
ARMT T ARETIT
111

283,198 119,771

The Group's software development contracts include
payment schedules which require stage payments over
the development period once milestones are reached.
Contract assets primarily relate to the Group’s rights
to consideration for work completed but not yet
reached the milestones for billing at the reporting
date. The Group also typically agrees to a retention
of 5% to 10% of the contract value. The retention
period normally ranges from one to two years upon
the completion of work. This amount is included in
contract assets until the end of the retention period
as the Group's entitlement to this final payment is
conditional on the Group’s work satisfactorily passing
inspection.

As at 31 December 2025, the amount of contract
assets that was expected to be recovered after more

than one year were RMB8,000 (2024: RMB70,000).

Contract assets are transferred to trade receivables
when the rights become unconditional.

HealthyWay Inc. 5 Z SR BIRA H
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REWENRIRNS K
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NOTES TO THE FIN

ANCIAL STATEMENTS
BB R AR BT EE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

17 CONTRACT ASSETS AND CONTRACT 17 &4
LIABILITIES (Continued)

BERGHNEE®

(b) Contract liabilities (b) EHEE

Health and medical services EREERS
Digital marketing and corporate services — #{F%& $5R1E M1 2 RS
Others HAth

2025 2024
20254 20244
RMB’000 RMB’000
ARET T AREBT T

44,539 47,735
9,691 10,032
514 248

54,744 58,015

When the Group receives a deposit before related
services are provided, this will give rise to contract
liabilities. The Group receives deposits on acceptance
of orders on a case-by-case basis with customers
before related service are provided.

Movements in contract liabilities were as follows:

AR B ERE AR AR AT E R 2 1S
BRELANAE - AEEREZEERE
N REXEPRIERKEZE - g
RAARRART

BRABNEFHNT :

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T AREFTT

Balance at the beginning of the year FNEEER 58,015 57,347
Breakage revenue recognised that was ~ FHIA KB BT O

included in the balance of contract REIARE AR A

liabilities at the beginning of the year (36,058) (30,282)
Revenue excluding breakage recognised ~FHIA KB BEEBHTDHE

that was included in the balance of REUA (B IERER

contract liabilities at the beginning of HER])

the year (QEHEE)) (21,318)
Increase in contract liabilities as a result  EEI 78 55 U B 1D 2 AR 75 K2 &1

of receipt in advance arising from T AR TS R IR R B

corporate and digital marketing services RIS MELHNAHEE

and health and medical services 0 52,268
Balance at the end of the year FREERS 58,015
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

17 CONTRACT ASSETS AND CONTRACT 17 EHEEREGHNERE®
LIABILITIES (continued)
(b) Contract liabilities (Continued) (b) EWEEBEE)
As at 31 December 2025, the amounts of contract 202512 A31H  TEHIRNBGE —F
liabilities expected to be recognised as income BEERABBRANEGHNEERERA
after more than one year is RMB18,613,000 (2024: [£#18,613,0007T (2024 : AR
RMB6,616,000). All of the other contract liabilities are 6,616,0007T) ° TBEAFTE EMbE 4 AE
expected to be recognised as income within one year. 1SR —FARRER BB A
18 TRADE AND OTHER RECEIVABLES 18 EZRHEMEWRIE

2025 2024
20254 20244
RMB’000 RMB’000
AREET T ARBTT

Trade receivables, net of loss allowance S EUGEIE - HIBRE B

— third parties —$£=5 281,188 118,585
— related parties — ARG 2,010 1,186
Amounts due from related parties (Note (i) & U BEEE 75 ZRE (F12E()) 1,070 1,000
Deposits (Note (i) e (Haa) 4,318 3,997
Other receivables H b IS FIE 2,402 19,440
290,988 144,208
As at 31 December 2025, deposits of the Group amounting R2025F 12831 H  BBEAARKE
to RMB4,192,000 (2024: RMB2,999,000) were expected 4,192,0007T(20244F = AR#2,999,0007T)
to be recovered or recognised as expense after more than AN EE IR T B BiE — 1% Uk [0 s fE
one year. All of the other trade and other receivables are REHY - FAEHME 5 K E M EIRIETE
expected to be recovered or recognised as expense within AR —FRIE S ER AR - IR EK
one year or repayable on demand. BE -
Notes: Kt
() Amounts due from related parties are non-trade nature, () HARMEHFR  ENEKSZEEIEE ST
unsecured and repayable on demand at the end of each B EIER R IR E S EE o

reporting period.

(i) The balances mainly represent those deposits for participating (i) SEEA T BB e S B T2 B AR B B HBAE 38
in tender and bidding process for certain health service EBHIRS AR P ASTAEHIRS o

project and deposits for office tenancy.
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20

NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

TRADE AND OTHER RECEIVABLES
(Continued)

Ageing analysis

As at the end of each reporting period, the ageing analysis
of trade receivables based on the date of billing and net of
loss allowance, is as follows:

18

Within 1 month 1B AR

More than 1 month but within 1 year ME A LA EERTER
More than 1 year but within 2 years 1A EER2ER
More than 2 years but within 3 years 2F LA EBR3FA

ESREMEWRE®)

Rl AT

REREHMKR - ERBHZ ARG EER
B E 5 RUGRIRRNRE DTN T -

2025 2024
20254 20244
RMB’000 RMB’000
AREET T AREBT T

260,659 105,781
21,160 11,482
977 2,261
402 247

283,198 119,771

Further details on the Group’s credit policy and credit risk
arising from trade and other receivables are set out in Note
26(a).

RESTRICTED DEPOSITS

As at 31 December 2025, the balance represents certain
deposits in the designated banks as guarantees for the
execution of development of online service platform, usually
for government and public facilities.

CASH AND CASH EQUIVALENTS
(@) Cash and cash equivalents comprise:

As at 31 December 2025, cash at bank that were
placed with banks in Chinese Mainland amounted
to RMB195,354,000 (2024: RMB102,382,000).
Remittance of funds out of Chinese Mainland is
subject to the exchange restrictions imposed by the
PRC government.

19

20

BARASERNEEBER RE S K E M EBGR
HEAMNGEERRBAE —TFIBHNRME
26(a) °

ZRHEIFR

R2025%12 A31 8 » i sisR g ERITH
ETER EERTREE ERGTAME
R BESHBNRALEZEMNES °

BERBEEEY
@) RERALEEUESE

2025412 A318 @ RITHEESEHRR S
BN AIERTT - A AKE195,354,0007T
(20244 : A R#102,382,0007T) ° [&
EAPBAH A E 2 2P BB INE
BER il o
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NOTES TO THE FINANCIAL STATEMENTS

A IE AR MIEE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

20 CASH AND CASH EQUIVALENTS (continued)

(b) Reconciliation of profit/(loss) before
taxation to cash generated from operations:

Profit/(loss) before taxation %3
Adjustments for: #
Depreciation

Amortisation of intangible assets

Finance costs

Recognition of impairment losses on
trade and other receivables and
contract assets

Reversal of impairment loss on
inventories

Net foreign exchange loss

Share of profits less losses of associates

Net gain on sale of property, plant and
equipment
Net loss on disposal of subsidiaries

Net gain arising from acquisition of
subsidiaries
Changes in carrying amount of
the redemption obligations
Changes in working capital: &
(Increase)/decrease in inventories
(Increase)/decrease in contract assets
Increase in trade and other receivables

Increase in restricted bank balances
Increase in trade and other payables

(Decrease)/increase in contract liabilities

BiaiFE, (B1R)
UTIRBHAZ :

e

B EEHH

AERAR

B 5 R EM YRR
REXEBENRE
ERRER

BFERESESERD

BRI

i NIV
EitE

HENE - BE K&

B HE
HEHB A AR
58

I A T
W H
BEEBHEEELD
EASED

FEOEM),/ WL
AHEEGEM), B

5 R
511
ERHIB TR
CEYELT LT
511

a#taECRD) HEm

20 RERBELEEY &)

(b) ERBLATFIE, (B518) BKEHMEH
TR -

Note
lioEz3

6(c)
6(c)
6(a)

6(c)

16(a)

Cash generated from operations &

EHEHE

248 HealthyWay Inc. BB Z B RHERA T

2025
20255
RMB'000
ARETRT

59,317
4,923

56,896
2,367

(2,023)
(25)

(173,562)
@

124,542
(3.271)

77,583

2024
20244
RMB’000
ARET T
(263,799)
4,960
33,313
4,483

786

(343)
928

272,772

7,022
246

(15,662)
€

12,360
668

58,002



NOTES TO THE FINANCIAL STATEMENTS
DIE R E B

(Expressed in Renminbi unless otherwise indicated) (KRS E&EIN * UAREEFSIR)

20 CASH AND CASH EQUIVALENTS (continved) 20 BRERAESZEBEY (&)

(c) Reconciliation of liabilities arising from () RMEITBHEENEENHER:
financing activities:

Amounts

due to Lease
Bank loans shareholders liabilities Total
RITEN  EARRZE HEaE @5t
RMB'000 RMB'000 RMB'000 RMB'000
AR¥T R AR¥TR AR¥TT ARETT
(Note 22) (Note 23)
(Hit22) (Hit23)

At 1 January 2025 R2025%181H 56,407 6,991 68,112

Changes from financing cash RERERERD

flows:
Proceeds from bank loans RITEHMEFTE 40,000 - - 40,000
Repayments of bank loans EEFTER (65:417) - = (65.417)
Interests paid on bank loans BSRTERFIS (1,804) = = (1,804)
Capital element of lease rentals paid ~ EAE AL - (3,465) (3,465)
Repayments to shareholders RRRER (4714) - (4714)
Interest element of lease rentals paid ~ EFAEFI S5 - (315) (315)

Total changes from financing cash BEREHELHAE

flows N (27,221) (4,714) (3,780) (35,715)
Other changes: Hit25
Increase in lease liabilities from RERETAMAEEH

entering into new leases during the  FE & &30

year EWEL] 3,739
Avrising from acquisition of subsidiaries YEEFIB A AlEL

(Note 13(b) (Hizt130b)) 7,662 7,662
Avrising from disposal of subsidiaries ~ HEMNBATES (4,515) (4,515)
Interest expenses (Note 6(3)) HMEREX (Hiz6() 315 2,367
Early termination of lease liabilities &8 BRFLIE (470) (470)
Toelotherchenges B#EGAE G 8,783
At 31 December 2025 R2025%12A31H 9,942 41,180
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (B BAERAIN * UAREFIR)

20 CASH AND CASH EQUIVALENTS (continved) 20 BERBLZEEW &)
(c) Reconciliation of liabilities arising from (00 METHELENEENEE: (&)

financing activities: (Continued)

Amounts
due to Lease
Bank loans shareholders liabilities Total
ROER  ENREFE HESR st
RMB'000 RMB'000 RMB'000 RMB'000
ARETT ARETT AREFT AREFT
(Note 22) (Note 23)
(Hizt22) (Hat23)
At 1 January 2024 R2024F1818 89,020 4,260 7,586 100,866 )
Changes from financing cash MERSRERT:
flows:
Proceeds from bank loans STERMEZHE 73,455 = = 73,455
Repayments of bank loans EEFTER (106,068) = = (106,068)
Interests paid on bank loans BRTERFIS (4.162) = = (4,162)
Capital element of lease rentals paid ~ B AL 2 - - (3,774) (3,774)
Proceeds from shareholders RERRMFIEHIE = 454 - 454
Interest element of lease rentals paid B IR&FI 55 = = (321) (321)
Total changes from financing cash BEBEHELHAR
flows (36,775) 454 (4,095) (40,416)
Other changes: Hitt25
Increase in lease liabilities from RERTUAMHEEH
entering into new leases during the & & {EIZ N
year - - 3,352 3,352
Interest expenses (Note 6(3)) HMEEX (fiz6() 4,162 = 321 4,483
Early termination of lease liabilities B & ERFRIE = = (173) (173)
Total other changes L dlez - 3500 ... 7,662
At 31 December 2024 R2024%12A31H 56,407 4714 6,991 68,112
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR BT EE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

20 CASH AND CASH EQUIVALENTS (continved) 20 BERBLEEY (2

(d) Total cash outflow for leases (d) HENRSARHALE
Amounts included in the consolidated statements of TAGREReRERNHEESEREU
cash flows for leases comprise the following: I

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARETT

Within operating cash flows SAKERERE 589 236
Within financing cash flows FFARERESRE 3,465 3,767

4,054 4,003

These amounts relate to the following: ZERFEEAT AR

2025 2024
20254 20244
RMB’000 RMB’000
ARBTT AREF T

Lease rentals paid BEfEE 4,054 4,003

21 TRADE AND OTHER PAYABLES 21 ESREHMENATKIE

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARETT

Trade creditors FEfFARER 235,551 121,901
Amounts due to shareholders JES AR SR FR 08 = 4,714
Salaries and bonus payables EftHe ks 23,903 25,006
Receipts in advance (Note(i)) TEWGRIB (B aE()) 11,220 15,751
Other payables (Note(ii)) Ho A A SR8 (B a2 i) 30,610 41,190

301,284 208,562
All of the trade and other payables are expected to be B8 5 &AM ENFTIBTERE N —FERNEE
settled or recognised as income within one year or are B ER B A SBIRER(EE -

repayable on demand.
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

21 TRADE AND OTHER PAYABLES (continue) 21 BZRHEMEFRE @)
Notes: Kt
(i) The amount represents receipt in advance deposited by the () ZeBARFPHEMNZS  EERRERNE

customers which is expected to be utilised in the health and FREEEARTE
medical services in the future.

(i) The amount mainly represents retention deposits, bidding (iy ZeBEEAPINRES  BIERES
deposits, other miscellaneous deposits received, technical and EMIERES HTRINEREE RN
outsourcing service fees and agency costs. PR o

As at the end of each reporting year, the ageing analysis of REMEFR  BRIBERZEAH - BEHEMARK

trade payables, based on invoice date is as follows: ERBREC D ITIAT ¢

2025 2024
20254 20244
RMB’000 RMB’000
ARBT T ARET T

Within 1 year 1R 235,209 121,545

More than 1 year but within 2 years 1A EER2FERN 226 109

More than 2 years but within 3 years 2 A EER3ER 10 103

More than 3 years 3FEL L 106 144
235,551 121,901

22 LOANS AND BORROWINGS 22 ERRMER
As at the end of each reporting period, the bank loans were REREHR - RITERNBERAT
as follows:

2025 2024
20255 20244
RMB’000 RMB’000
ARMT T ARBT T

Current TE

Bank loans IRITEK

— Guaranteed (Note (ii)) — R ) 55,502

Non-current FRE

Bank loans IRITER

— Guaranteed —HER 905
31,238 56,407
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NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

LOANS AND BORROWINGS (Continued)

The analysis of the repayment schedule of bank loans is as
follows:

22 EXRRERE)

RITERNEERERITHT :

2025 2024
20255 20244
RMB’000 RMB’000
ARMT T AREFTT

Within 1 year or on demand 1FRIRESK 31,238 55,502
After 1 year but within 2 years P1EEER2FR - 905

56,407
Notes: Mz -

(i) As at 31 December 2025, all borrowings were denominated
in RMB and interest-bearing at 1.9%~14.65% (2024:
3.4%~14.65%) per annum.

(i) Asat 31 December 2025, bank loans of RMB990,000 (2024:
RMB3,407,000) borrowed by a subsidiary of the Group were
guaranteed by a non-controlling shareholder, who also acts as
the director of the subsidiary.

As at 31 December 2025, bank loans of RMB30,248,000
(2024: RMB53,000,000) were guaranteed by a shareholder
of the Company.

LEASE LIABILITIES 23

The following table shows the remaining contractual
maturities of the Group’s lease liabilities at each reporting
date:

Within 1 year 1R
After 1 year but within 2 years M EFERER2FR
After 2 years but within 5 years 2F & EBRSFA

(ii)

R2025%F12A318 » FREEKEUARE
HE - FRE51.9%-14.65% (20244 -
3.4%-14.65%) °

M2025F12A318  AEE—HHEBEA A
B ARITE R ARE990,0007T (2024 4F :
AR#3,407,0007T) A — % FEIE AR AR B (7R
BB AT ES)ER -

R2025F 12 A31H » fITERARE
30,248,0007T (20244 : A K%53,000,000
JO) AR IR ERIE(R o

HESE

TR AKEREREAPNHAEREN
RIREKBIHA

2025 2024
20254 20244
RMB’000 RMB’000
ARBT T ARET T

3,589 3,267

4,275 1,930
2,078 1,794

6,353 3,724

9,942 6,991
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

24 INCOME TAX IN THE CONSOLIDATED 24 GZEMBRARTHAER
STATEMENTS OF FINANCIAL POSITION
(a) Current taxation in the consolidated (a) HZEUBRRERFTHENEABIES :

statements of financial position represent:

2025 2024
20254 20244
RMB’000 RMB’000
ARET T ARET T

PRC corporate income tax payable FET R BRSPS 23,369 15,063
(b) Deferred tax recognised: (b) ERRELEHE :
() Movement of each component of deferred () EEMREBEEREESAHART
tax assets and liabilities DHEE
The components of deferred tax assets/(liabilities) RERE BT S AR M R R B R HY IR ST
recognised in the consolidated statements of BIEEE(BE) AR D A
financial position and the movements during the RRERHEBAT :

year are as follows:

Promotion
and
Creditloss Unusedtax  Deferred ~advertising Amortisation

allowance loss income  expenses of intangibles Others Total
Deferred tax EEFR FER KER  BVEE
arising from: BESEELR B BHEFR BERN  EERX £ At @zt

RMBOOD  RMB000  RMBOOO  RMBOO0  RMB'O0D  RMB'O00  RMB'000
ARETE  ARBTRL ARETR ARETL ARETR ARMTL ARRTR

At1lanuary2024 20241818 248 2,469 5,583 4,008 1529 104 13,941
Creditedicharged) o~ FMEZFEFA/

profit or loss (40k%) 196 (1,743) 3,941 (908) 4,901 (29) 6,359
At 31 December 2024 72024128318 9,524 3,100 20,300
Acquisition of WEERB AR

subsidiaries (363) (363)
Credited/charged) to ~ REHREA/

profit or loss (k%) 1,298 (6:313) (587) 5,525 €) 5931
At 31 December 2025 72025124318 1,742 3211 2513 11,955 (%) 25868
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NOTES TO THE FINANCIAL STATEMENTS

(Expressed in Renminbi unless otherwise indicated)

INCOME TAX IN THE CONSOLIDATED
STATEMENTS OF FINANCIAL POSITION
(Continued)

(b)

(c)

(d)

Deferred tax recognised: (Continued)

(i) Reconciliation to the consolidated statement
of financial position

Net deferred tax asset in the consolidated
statement of financial position

Net deferred tax liability in the
consolidated statement of financial
position

ISR MIEE

(BB EHBI - UARKETIR)

24 ZEMBRRARBPOFAEH &)

(b)

RAMBARRARTH
EEHBEEFE
RAMBHRART R
EIETRBEFER

CHERIEERIR  (8)
(i) HFEPBIRRRAVE IR

Deferred tax assets not recognised

In accordance with the accounting policy set out in
Note 2(t), the Group has not recognised deferred
tax assets in respect of cumulative tax losses of
RMB6,766,000 (2024: RMB22,362,000) as it is not
probable that future taxable profits against which the
losses can be utilised will be available in the relevant
tax jurisdiction and entity. The tax losses expire within
5 years under current tax legislation.

Deferred tax liabilities not recognised

At 31 December 2025, temporary differences relating
to the undistributed profits of the Group’s certain
subsidiaries in Chinese Mainland amounted to
RMB27,950,000 (2024: RMB18,564,000). Deferred
tax liabilities were not recognised in respect of
the withholding tax that would be payable on the
distribution of these retained profits as the Company
controls the dividend policy of these subsidiaries in
Chinese Mainland and the directors have determined
that these profits are not likely to be distributed in the
foreseeable future.

(c)

(d)

2025 2024
20254 20244
RMB’000 RMB’000
ARMET T AREFIT
26,235 20,300
20,300
ABERELEHBEEE

BB F20ME 2 G5BE - A5 H
IR FE RE B EE A K 6,766,000
J0(2024%F © AR#22,362,0007T ) HE
RIELEFHIBEE - AREARBABE A
BERERERBTIARREESAESANLSE
BIEAARRERTGEF - RIBFRITH
7% HIBEBEBRAFAEE -

AERIELER AR E

R2025%12A31H @ BEAEEET
FR B P 0 P B 2 B R 59 R A B R e
=85 AR¥27,950,0007T (20244 :
AR ¥18,564,0007T) ° AR AN AIE
HIZ 5 B b B A Bl AR SR
REZRATAA BN A BARRSIKZ
ZHH - Bt ER D IR ZERE F)E
MR TENRERELHERE -
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

25 CAPITAL, RESERVES AND DIVIDENDS 25 EXR - RERERE
(a) Movement in components of equity (a) REZAERBOHNEE
The reconciliation between the opening and RNEBR AT SRS D HY B #) ELEP
closing balances of each component of the Group’s REEHROE RN G EEREZERE o K
consolidated equity is set out in the consolidated NEERIEEAKE D B E BB
statements of changes in equity. Details of the N

changes in the Company’s individual components of
equity are set below:

Share  Treasury Share Other  Exchange Accumulated
capital shares  premium reserve reserve losses Total
Bx  ErRG ROEE  EtRE  EXRE  RHER H)
RMB'OCO  RMB'0C0  RMB'0C0  RMB'000  RMB'000  RMB'000  RMB'000
ARETL ARBTT AREBTT ARETT ARETR ARETR ARETR

Balance at 1 January 2024 #20245181R
e 93 - 99,997 787,819 63,889 (1,002,161)  (50,363)

Changes in equity for 2024:  204EHERSE

Loss for the year ENEE - - - - - (293231)  (293,231)
Other comprehensive income ~ Efi2 M - - = = 14,140 = 14,140
Total comprehensive income el gasate - - - - 14140 (293231)  (279,091)

Issurance of ordinary sharesby ~ ERENAREE
initial public offering, net of BTERR

listing expenses (0B LR 3 - 165949 - - - 165952
Reclassification of preference  BEREHHE
shares - - - 1,986,025 - - 1,986,025

Balance at 31 December 2024  }A2024F12 831
Af&e 265946 2,773,844 78,029 (1,295392) 1,822,523

Changes in equity for 2025: 205 MERSE
Loss for the year ENER (3,492) (3.492)
Other comprehensive income ~ Efr2 e (15,244) - (15,244)

Total comprehensive income FANEES (15,244) (3492 (18,736

Shares repurchased EERR (4.278) (4,278)

Balance at 31 December 2025 42025512431
Af&e (4278) 265946 2,773,844 62,785  (1,298,884) 1,799,509

256 HealthyWay Inc. i E 2R B ERAH



NOTES TO THE FINANCIAL STATEMENTS
BB R AR BT EE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

25 CAPITAL, RESERVES AND DIVIDENDS 25 &EX - #ERERE @)
(Continued)
(b) Dividends (b) BE
No dividend has been declared for the year ended 31 HZE2025F 12 A31HILFENESTIK
December 2025. f& S -
(c) Share capital () BR=&
Issued share capital 2EITRA

2025 2024
20255 20244
Number of Share Number of Share
shares capital shares capital
RHEE N anEE] 7R
RMB'000 RMB'000
ARBTR ARETT

Ordinary shares, issued and Z&ER 0 E81TR

fully paid BE
At 1 January M1 A1H 877,704,800 142,919,560 93
Subdivision of ordinary shares 3BT 4H - 571,678,240 -

Preferred shares converted into B 5Ei% 8 AT @R
ordinary shares

Shares issued by initial public  RIEE X AFEEE
offering 1THIAR % - 25,000,000 3

Shares repurchased (Note () BERIAR R (A7) (1,021,500) = =

138,107,000 =

At 31 December MW12A318 876,683,300 877,704,800 96
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DIE R

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

25 CAPITAL, RESERVES AND DIVIDENDS 25 EX - RERERE®)
(Continued)
(c) Share capital (Continued) () BRAE#E)
Issued share capital (Continued) SERITRAE)
Note: Mzt -
(i)  Repurchase of own shares () BEEHEKH
During the year, the Company repurchased its own FA - ARARBRATEEE TR
ordinary shares on the Stock Exchange as follows: BREVERAT
Number of Highest Lowest  Aggregate price
shares price paid pricepaid paid (including
repurchased per share pershare transaction fee)
BERAR
Month/year g/B BERGEE SKREARRER SREAREER (BHERZER)
HKD HKD HKD'000
BT BT THL
December 2025 2025512 1,021,500
1,021,500
The repurchased ordinary shares were treated 202512 A31 HEE B &9 & i@ A
as treasury shares as at 31 December 2025. WRREFRD - EEEDSE N
The consideration paid on such repurchase of X 1E4,709,0008 T (HHE R AR
HKD4,709,000 (equivalent to RMB4,278,000) was 4,278,0007T ) E R B £ 2025512 A
fully paid and charged to treasury shares for the year 3B IEFEBREI MW AEFR
ended 31 December 2025. e
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B TS ERAR AL

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

25 CAPITAL, RESERVES AND DIVIDENDS

(Continued)

(d) Nature and purpose of reserves

(i)

Other reserves

Other reserves mainly comprise the following:

(1)

the paid-in capital and capital reserve of
Chinese Mainland subsidiaries;

adjustment of other reserve arising from
the process of reorganisation during initial
public offering;

difference between the net identifiable
assets and the consideration paid for
acquisition of non-controlling interests;
and

reserve arising from awarded shares
granted to certain employees of the

Group.

conversion of redemption liabilities.

25 EX - RERKRE @)

(d) RENHEERAZ

(i)

Hitvf#
HibfEHEZREAT SR :

(1) HEAMHBRAEHE
H B R B A et

2 BERLRBOTKEEHAEB
REENEMEFEFRHEE

() FAEREEFELEKEIF
ERERENRE RO
8K

@) MAKEETEERLE
BOR D E RO

(5) BBEEAE-
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renmi

(B=EHAIN -

nbi unless otherwise indicated)

25 CAPITAL, RESERVES AND DIVIDENDS

(Continued)

(d) Natu
(ii)
(iii)
(iv)

re and purpose of reserves (Continued)
Exchange reserve

The exchange reserve comprises all foreign
exchange differences arising from the translation
of the financial statements of operations outside
Chinese Mainland. The reserve is dealt with in
accordance with the accounting policies set out
in Note 2(w).

Statutory reserves

Statutory reserves are established in accordance
with the relevant PRC rules and regulations
and the articles of association of the companies
comprising the Group which are incorporated
in Chinese Mainland until the reserve balance
reaches 50% of their registered capital. The
transfer to this reserve must be made before
distribution of a dividend to equity holders.

For the entities concerned, statutory reserves can
be used to cover previous years’ losses, if any,
and may be converted into capital in proportion
to the existing equity interests of equity holders,
provided that the balance of the reserve after
such conversion is not less than 25% of the
entity’s registered capital.

Share premium

Share premium represents difference between
the par value of shares issued and the
consideration received.

HealthyWay Inc. {2~ BB HERAT

IAARETIR)

25 EX - RERRE#)

(d) RBENUEERARE)
(i) ERfHE

EXFREEMERERTER
Ho 3R SN S5 60 B 75 Rk T AR Y
PENERR o i AR B 2w

PRSI B ET R IE o

(i) EERE

RTE W TR AR B R B AR Al S AR
Bl ARAEERFEAME

ARSI A BIAESEZ AR

ERRMEEERESE R
ENCLEEN
o IR A

AR E ARE50% °
ERMERRAEREEAD
BRI#ETT -

HERNERMS

")
ERERRLOEIRAER -
TH BER
& AR#I25% °

RS

TROREEE

(iV) Hﬁﬁ/ E

R arEEEZETRMNEERED

WHE 2 FHEZRE -

RTE B
AARBEBEFERNEE
AR =T A AR
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NOTES TO THE FINANCIAL STATEMENTS

B TS ERAR AL

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

25 CAPITAL, RESERVES AND DIVIDENDS
(Continued)

(e)

Capital management

The Group’s primary objectives when managing
capital are to safeguard the Group's ability to
continue as a going concern, so that it can continue
to provide returns for shareholders and benefits for
other stakeholders, by pricing products and services
commensurately with the level of risk and by securing
access to finance at a reasonable cost.

The Group actively and regularly reviews and manages
its capital structure to maintain a balance between
the higher shareholder returns that might be possible
with higher levels of borrowings and the advantages
and security afforded by a sound capital position, and
makes adjustments to the capital structure in light of
changes in economic conditions.

Neither the Company nor any of its subsidiaries are
subject to externally imposed capital requirements.

26 FINANCIAL RISK MANAGEMENT
AND FAIR VALUES OF FINANCIAL
INSTRUMENTS

Exposure to credit, liquidity and interest rate risks arise in

the normal course of the Group’s business. The Group

does not have significant financial instruments that are

denominated in foreign currencies, i.e. a currency other

than the functional currency of the operations to which the

transactions relate as at 31 December 2025 and 2024, and

consequently does not have significant exposure to foreign

currency risk.

25 EX  RERKRE#

(e) EXRERE

AEEEREANERAREAREAS
BB L HRE N - BER KRB ER
BIKFAENEERTE - AR BB AIIG
BE  FABCRIKEREOE  REMLF
siARE R M -

AEEEBERNERLERREANE
B ERSEFKTFAEHERERRR
[B] 3 N FR 2 & AR A SR B (B 2 SRS
Z RS - R R 2
BEARLEE -

A B AR A T S50 R e
B ARERFR o

6 BEREERESMIAEAARE

(=}

AEBREEERARTFELAEERR 7
FE @ LA EREE o 720259 K20244F
12A318 » AEEWEAINE (AR5 E
BN EBR BB NI B FHENER
SRT A - Bt WEmMEEEAINERR -
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B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated) (B BAERAIN * UAREFIR)

26 FINANCIAL RISK MANAGEMENT
AND FAIR VALUES OF FINANCIAL
INSTRUMENTS (Continued)

The Group’s exposure to these risks and the financial risk
management policies and practices used by the Group to
manage these risks are described below.

(a) Credit risk

Credit risk refers to the risk that a counterparty will
default on its contractual obligations resulting in a
financial loss to the Group. The Group’s credit risk is
primarily attributable to trade and other receivables
and contract assets.

The Group's exposure to credit risk arising from cash
and cash equivalents, restricted deposits and other
financial assets is limited because the counterparties
are well-known banks, which the Group considers
representing low credit risk.

The Group’s exposure to credit risk is influenced
mainly by the individual characteristics of each
customer rather than the industry or country in which
the customers operate and therefore significant
concentrations of credit risk primarily arise when
the Group has significant exposure to individual
customers. At 31 December 2025, 41.5% (2024:
18.0%) and 57.5% (2024: 35.6%) of the total trade
receivables and contract assets were due from the
Group's largest customer and the Group's five largest
customers respectively.

Individual credit evaluations are performed on all
customers requiring credit over a certain amount.
These take into account the customer’s past payment
history, financial position and other factors. Trade
receivables are practically due within 1 to 30 days from
the issuance of invoice. Normally, the Group does not
obtain collateral from customers.

HealthyWay Inc. {2~ BB HERAT

26

BRREERERMIAARE
B

AEBAAXZNZFARNARAEESEIE
7% 3 R\ g ) B 765 L B T TR AR A D1 R sk 4
—F o

(a) EERB

EERABRRERSTERESNELM
BUAEEEZWHIEROER - K&
B EERREIEREE S REMEK
RBREREE

AEERERE MRSEFEY - ZRH
FREEMEREENEERBRAR -
TSR R 57T RAART - NEER
REGERBRBE -

AEEMEENEERREEZERP
HEBIFERFE  MIERBRFEE
FRERITTHEER - Bt - FBERE
EAZENEFNEARRKEEES
EEFHEERR - K2025912 A31
B BZRKFERENEERTEF
#41.5% (20244 : 18.0% ) & 57.5%
(20244 : 35.6% ) D RIAAEERAK
EERAEBAREFLER
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NOTES TO THE FINANCIAL STATEMENTS
M B R AR BT aE

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

26 BEREEREMIEAAE
B

26 FINANCIAL RISK MANAGEMENT
AND FAIR VALUES OF FINANCIAL
INSTRUMENTS (Continued)

(a) Credit risk (Continued) (a) SERK#E)
The Group measures loss allowances for trade REERESENERARERREGTEN S
receivables and contract assets at an amount equal TR R E EEEN ST 28 HEIK

to lifetime ECLs, which is calculated using a provision
matrix. As the Group's historical credit loss experience
does not indicate significantly different loss patterns
for different customer segments, the loss allowance
is not further distinguished between the Group’s
different customer bases.

In respect to other receivables at 31 December 2025
and 2024, since the credit risk on other receivable has
not increased significantly since initial recognition,
the Group measures the loss allowance for other
receivable at an amount equal to 12-month expected
credit loss. The Group measures the loss allowance
for other receivables at an amount equal to the
lifetime expected credit loss if the credit risk on other
receivable has increased significantly since initial
recognition.

ARENEENERER - BRAKE
HBEEEERERLER RN TRES
DEHNEXNBREAZR - BREMBL
ERARBTREFPEIME— TR

ZR

FR20254F 2024412 A31 HHyE A
EWFIEME - R HEMERFIER(E
ER B VR ERET EEEILN - N
SEIRAER12EABHEEEED
SRR E At EUGRIE R B R o 1
Hib R HIEREER R B Vs R
AIBIEAN - NEEZEER 2 HTEEE
EEENeE S EMmERFIENEE
B o
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

26 FINANCIAL RISK MANAGEMENT 26 MKEBREEREMTIAAARE
AND FAIR VALUES OF FINANCIAL B
INSTRUMENTS (Continued)
(a) Credit risk (Continued) (a) EERKE)
The following table provides information about the TRIEHN20255 £2024512 A31H
Group's exposure to credit risk and ECLs for trade REBNE ZRUGRIER A HEENE
receivables and contract assets as at 31 December ERREEREESHEHNER -

2025 and 2024.

As at 31 December 2025
120255124318
Expected  Gross carrying Loss Carrying

loss rate amount allowance amount
AHEEE EHAE BiRER REE
% RMB'000 RMB'000 RMB'000

% AR¥TR AR¥T R AR¥TT

Within 1 year 1ER 0.6 283,760 (1,805) 281,955
More than 1 year but within 2 years 145 EBR2FR 1,451 (474) 977
More than 2 years but within 3 years 24 bA E{ER3FR 1,123 (721) 402

More than 3 years 3EE 233 (VEE)] =

286,567 (EWEE)) 283,334

As at 31 December 2024

20245124318
Expected  Gross carrying Loss Carrying
|oss rate amount allowance amount
k] SEE RERME BiEAE REE
% RMB'000 RMB'000 RMB'000

% ARBTT ARBTT ARBTT

Within 1 year 1ER 0.7 118,236 (862) 117,374
More than 1 year but within 2 years 1L\ EERNER 15.9 2,687 (426) 2,261
More than 2 years but within 3 years 24 EBR3FR 58.5 595 (349) 247
More than 3 years 3FEHE 100.0 557 (557) =

122,075 (2,193) 119,882
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M B R AR BT aE

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

26 FINANCIAL RISK MANAGEMENT 26 EEREERSMIAEARE
AND FAIR VALUES OF FINANCIAL =1C )
INSTRUMENTS (Continued)

(@) Credit risk (Continued) (a) SERK#E)

In addition to the above provision matrix, the Group
has made individual loss allowance for certain trade
receivables. As at 31 December 2025, the accumulated
individual loss allowance was RMB5,078,000 (2024
Nil) with the carrying amounts before loss allowance
of RMB5,078,000 (2024: Nil).

Expected loss rates are based on actual loss experience
over the past years. These rates are adjusted to reflect
differences between economic conditions during the
period over which the historic data has been collected,
current conditions and the Group’s view of economic
conditions over the expected lives of the receivables.

In addition to the credit risk management policy
stated above, the Group considers the probability of
default upon initial recognition of assets and considers
whether there has been a significant increase in
credit risk on an ongoing basis. To assess whether
there has been a significant increase in credit risk, the
Group compares the risk of default occurring on an
asset as at the end of each reporting period with the
risk of default as at the date of initial recognition. It
considers reasonable and supportive forward-looking
information that is available. Details of indicators are
disclosed in Note 2(k)(i).

The movement in the allowance for impairment of
trade and other receivables and contract assets during
the year is as follows:

Br b EEEI  AEBERET
BB IEIRER EERE - ©
2025512 4318 « REHE R EE &
%A A R 5,078,000 5T (2024 4F :
®) REBBREINERDEAARE
5,078,0007C(20244F : 4&) o

BHEEXDENBERFNERER
BERISH - ZELREHBEARRIE
2 BUE MM e AR - BRI K
7R & B S R WK TR TR R SR B RO A B AR
MBEEZHENER -

B EEERRERBRN - AEER
R EEREZRENOME  XEE
EERREDFBEAREN - REHAEE
ERBAGKEEN  AREHZRE
HIRE EHIRE MR R EBY)AHER B
HH 2 WRMBEITHE - AT ZEr
BHEENIFENAIEIEER - 1518
O RFIB I BT SE2(k)() B BB -

RER > B REMBRKFTIERENE
EH)REBEESHINT
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

26 FINANCIAL RISK MANAGEMENT 26 MKEBREEREMTIAARE
AND FAIR VALUES OF FINANCIAL B
INSTRUMENTS (Continued)
(a) Credit risk (Continued) (a) EERKE)
Impairment of trade receivables and contract assets. B ZRWHRIBEREHNEERRIE -

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARET T

Balance at the beginning of the year FH4EH 2,193 1,523
Impairment losses reversed EEIERE D (1,670) (906)
Amounts written off MiHe R (338) (116)
Impairment losses recognised ERERRERBE 8,126 1,692
Balance at the end of the year FRERR 8,311 2,193
(b) Liquidity risk (b) REBEERES

The Group’s policy is to regularly monitor its liquidity REBNBEATREANLRHEST
requirements and its compliance with lending Sk REHERZLHHEFER - AR
covenants, to ensure that it maintains sufficient ERBEHNESHEIEECREE
reserves of cash and adequate committed lines of FHENTREREE  UREHEER
funding from major financial institutions to meet its RHOREBHESENK ©

liquidity requirements in the short and longer term.
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NOTES TO THE FINANCIAL STATEMENTS
DIE R E B

(B=EHAIN - UARKTIR)

(Expressed in Renminbi unless otherwise indicated)

26 FINANCIAL RISK MANAGEMENT 26 BEREEREMIEAAE

AND FAIR VALUES OF FINANCIAL B
INSTRUMENTS (Continued)
(b) Liquidity risk (Continued) (b) RBELERE)

TRETASESRA BN EHREHAR
MEIRELEIHIA - ZEAHNEEB T,
REEVNAMBRASRE(BEEAE
MM XFFERF SN - I RFEH
AR B & wE A RONIRITH HE
8) RAEBANFHN KT BHEDL

The following tables show the remaining contractual
maturities at the end of each reporting period of
the Group’s financial liabilities, which are based
on contractual undiscounted cash flows (including
interest payments computed using contractual rates = .
or, if floating, based on rates current at the end of
each reporting period) and the earliest date the Group
can be required to pay:

As at 31 December 2025

R2025%12831R
Contractual undiscounted cash outflow
BRRBRRERT
More than ~ More than
Within ~ 1yearbut 2 years but Carrying
1 year or less than less than amount at
on demand 2 years 5 years Total 31 December
MEAZ 15 E 250 L M2A318
RER  BR2ER  ERSER st HERE{E
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARETRT ARETR AR¥TR AR¥TR AR¥TR
Bank loans RITER 31,668 31,668 31,238
Lease liabilities HEAE 3,900 10,441 9,942
Trade and other payables &5 kA EFNFIE 301,284 301,284 301,284

336,852

Annual

343,393 342,464
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NOTES TO THE FINANCIAL STATEMENTS
DIE R

(Expressed in Renminbi unless otherwise indicated)

(B=EHAIN -

26 FINANCIAL RISK MANAGEMENT
AND FAIR VALUES OF FINANCIAL
INSTRUMENTS (Continued)

(b)

(c)

(d)

Liquidity risk (Continued)

IAARETIR)

26 BXEREEREMIAEAAE
B

(b)

REBE SRR E)

As at 31 December 2024

2024128318
Contractual undiscounted cash outflow
BORUBAFER
More than More than

Within 1 year but 2 years but Carrying
1 year or less than less than amount at
on demand 2 years 5 years Total 31 December
INEARES 15 £ 25 E M12A318
BEX  ERER ERSER B HEREE
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARETT AR®TT AR®ETT AR®ETn AR%Tn
Bank loans BITER 57,489 956 - 58,445 56,407
Lease liabilities HEaE 3,515 2,063 1,854 7,432 6,991
Trade and other payables &5 R E R ZIA 208,562 = = 208,562 208,562
269,566 3,019 1,854 274,439 271,960

Interest rate risk (c) F=@EM

Interest rate risk is the risk that future cash flows of a
financial instrument will fluctuate because of changes
in market interest rates. The Group’s interest-bearing
financial liabilities are at fixed interest rates at the end
of the year, including bank loans and lease liabilities,
and the change of market interest rate does not
expose the Group to interest rate risk. Overall, the
Group's exposure to interest rate risk is not significant.

Fair value measurement

The carrying amounts of the Group’s financial assets
and liabilities carried at cost or amortised cost are
not materially different from their fair values at 31
December 2025 and 2024.

HealthyWay Inc. {2~ BB HERAT

(d)

MEREBRATRIANRRESRER
EAmSH RSB TMRBNER - RF
K AEENFEERAGE(BRERT
ERREERE)REENEGFE - M
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NOTES TO THE FINANCIAL STATEMENTS

ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

27 RELATED PARTY TRANSACTIONS

(a)

(b)

Name of and relationship with related
parties

During the years ended 31 December 2025 and 2024,
transactions with the following parties are considered
as significant related party transactions:

Name of party
BB SRS AR

Mr. Zhang Wanneng
SREREELE

Baidu and its subsidiaries and other related companies
("Baidu Group”)
BEKEMBARREMBELR((BESSE])

Zhongjian Xinlian (Xiamen)
EFIR (S8

Key management personnel remuneration

Remuneration for key management personnel of the
Group, including amounts paid to the Company’s
directors as disclosed in Note 8 and certain of the
highest paid employees as disclosed in Note 9, is as

27 BEEHRS
(a) BHMAME EBREBE

B ZE2025F N 2024F 12 A31 B IEF
[ EBTAR TR SR AE AR

%5 :

Relationship

%

Ultimate controlling shareholder of the Company

AR BIERBIEIRBR

A shareholder with significant influence over the
Company

HARRNBEEAFENNER

An associate of the Company
PANGIE: ) h/NC]

(b) EAREEASHNHMH

AT RASEEREEASNHH - &
hEEM S RENENARRES
e - URMFZIMBRENEMNET
REFMESNSH

follows:

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T AREFIT
Short-term employee benefits 52 R BB A 1,719 1,038

Contributions to retirement benefit RIREFIFT B R
scheme 38 22

1,060

Total remuneration is included in “staff costs” (see
Note 6(b)).

FamE st AIB TR (R M
6(b)) °
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

27 RELATED PARTY TRANSACTIONS (Continued) 27 BB F (&)

(c) Significant related party transactions ()0 ERBEHXS
The particulars of significant transactions between the REEE ARSI NEANEARS
Group and the above related parties during the years FFIEAE :

are as follows:

2025 2024
20255 20244
RMB’000 RMB’000
ARBTR AREBTT

Provision of service to RIS F
— Baidu and its subsidiaries and other —BEREKBARREM
related companies (“Baidu Group”) HEAR(BEESE]) 13,928
Advances to an associate AN —REE D RRE
— Zhongjian Xinlian (Xiamen) — B RS 850
All of the transactions above were carried out on terms as F1E Ll R SR 5 & T 10 Bk
agreed between the transacting parties. e
(d) Significant balances with related parties (d) EEEEEE T HEKRLERR
2025 2024
20254 20244
RMB’000 RMB’000

AR®T T ARETT

Trade receivables from related parties FEUREREE S B 5 508

— Baidu Group —HESE 1,186

Amounts due from related parties FE K BA B 5 TR 1B

— Zhongjian Xinlian (Xiamen) — BRI 850

— Baidu Group —BEEHE 50
900

All of the balances are unsecured, interest-free and REMEFEER  FTAEHRY BEIR

repayable on demand at the end of each reporting s RENIRENRIEE -

year.
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(Expressed in Renminbi unless otherwise indicated)

27 RELATED PARTY TRANSACTIONS (Continued)

(e) Bank loans guaranteed by related parties

28

()

Guarantees provided by a shareholder relating to bank
loans were disclosed in Note 22.

Applicability of the Listing Rules relating to
connected transactions

The related party transaction in respect of (c)
provision of service to Baidu Group above constitutes
a continuing connected transaction as defined
in Chapter 14A of the Listing Rules. The related
party transactions in respect of (c) repayment to
shareholders and (e) bank loans guaranteed by related
parties above constitute fully-exempt continuing
connected transactions. While other related party
transactions above do not constitute connected
transactions or continuing connected transactions.

IMMEDIATE AND ULTIMATE
CONTROLLING PARTY

At 31 December 2025 and 2024, the directors consider the
immediate and ultimate controlling party is Affluent Base

Limited and Mr. Zhang Wanneng respectively.

B TS ERAR AL

(BB EHBI - UARKETIR)

27 BEXXZ#)

(e)

(f)

HEAB T B RNEBITER

ERHEBPITERRBENERR
B5E223% 55 o

REXS 2 LR AEAN

EX(RBEESEREREOREYR S
B ETRAE AR IR ENHER
BRS o EX(QRRRER K (e)h
B ERORITERNEH I HEK T
RERRIFEWER S - L CH MR
RHW TEKBEER 5 HIFERMER
5 o

28 EERRARESR

MR2025F %2024 12 A31H » EERAH
BERSEES DR AEEER AT RES
REs A o
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NOTES TO THE FINANCIAL STATEMENTS
BB R AR M aE

(Expressed in Renminbi unless otherwise indicated) (K 2A SN » UAREETIIR)

29 COMPANY-LEVEL STATEMENT OF 29 ATRIEHEMNMERRE

FINANCIAL POSITION

2025 2024
20254 20244
Note RMB’000 RMB’000
k3 ARMT T AREFTT
Non-current asset ERBEE
Interests in a subsidiary LR IEPNGIE: F 14 1,847,137 1,723,476
Current assets REEE
Other receivables H fib e W I8 29(a) 161 172
Cash and cash equivalents e MReEEY 19,733 167,984
e 19,894 1 68 156 .
Current liabilities REBEE
Amounts due to subsidiaries FEASHBT B 2 B FIE 29(b) 67,819
Amounts due to shareholders JE(SH IR SR FRIE 29(b) 1,290
R 67.522 69,109
NET CURRENT (LIABILITIES)/ASSETS il (Aff) “&EF®E (47.628) . 99,047
NET ASSETS BEFHE 1,799,509 1,822,523
CAPITAL AND RESERVES EARREE
Share capital %N 25(c) 96 96
Reserves s 25(a) 1,799,413 1,822,427
TOTAL EQUITY EREE 1,799,509 1,822,523
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ISR MIEE

(Expressed in Renminbi unless otherwise indicated) (& 2A AN » UAREFIR)

29 COMPANY-LEVEL STATEMENT OF
FINANCIAL POSITION (Continued)

(@) Other receivables:

(b)

Other receivables E b el IR

29 AEEHEMNEBERREE

(a)

H b B RRIR

2025 2024
20254 20244
RMB’000 RMB’000
ARET T AREBT T

161 172

All of the other receivables are expected to be
recovered or recognised as expense within one year or
repayable on demand.

Amounts due to subsidiaries and shareholders:

The amounts are non-trade nature, unsecured,
interest-free and repayable on demand.

(b)

FrA B At R FORTA R — F ik =k
FERRFAX - HBRERERE -

FEAS BB 2 B R R KA -

FZHARIFEZIEE - EER 2R K
RImBERERE -
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NOTES TO THE FINANCIAL STATEMENTS

B RS ERAR AL

(Expressed in Renminbi unless otherwise indicated)

30 POSSIBLE IMPACT OF AMENDMENTS,
NEW STANDARDS AND
INTERPRETATIONS ISSUED BUT NOT YET
EFFECTIVE FOR THE YEAR

Up to the date of issue of this report, the IASB has issued a
number of new or amended standards, which are not yet
effective for the year ended 31 December 2025 and which
have not been adopted in these financial statements. These
developments include the following which may be relevant
to the Group.

Amendments to IFRS 9, Financial instruments and IFRS 7, Financial

instruments: disclosures — Contracts referencing nature-dependent

electricity

BRI G E LR FEISR R T A RERMBHREERIE75HR(EFTAR)

SETA  FHE-SRIEBEEARCEFHENEL

Amendments to IFRS 9, Financial instruments and IFRS 7, Financial
instruments: disclosures — Amendments to the classification and
measurement of financial instruments

PR TS R E OS2 A T A K BIRR A 75 28 2 2B RIE 75 (1E 5T )

EHTA  KE-BREeBTANTBE R EAEET

Annual improvements to IFRS Accounting Standards — Volume 11
B R B T e o 2R B e SR R S R DO — 551117

IFRS 18, Presentation and disclosure in financial statements
BIBR B 15 R S 2E RN 55 1 85R BT S IR K 2 R R 7%

IFRS 19, Subsidiaries without public accountability: disclosures
BB I S RSB 1ORH AR LA T ANE LA - FEE

Amendments to IFRS 10 and IAS 28, Sale or contribution of assets between

an investor and its associate or joint venture
B B 75 e i ZE B 58 105 M BIBR & 5B RS 2858 (18R] )
REL BHBENFA SN A2 BN EEL E3TE

HealthyWay Inc. {2~ BB HERAT

(BEEHAIN - UARKETITR)

30 REARCEMEREREREET -

MEARZRENEEE

HEARERHZE  BEReTEIESE
B E T IS ETEER] - ZE%ER|
HZE2025F 12 A31 B I FE #WAREMB L E
EZEMNBBREPHEA - ZFLEBRIEAT
BIEM] g AR B AR AR R o

% B

Effective for accounting
periods beginning on or after
RELT BHIS 2 R BB
SHHEEXR

1 January 2026

20261 H1H

1 January 2026

20261 H1H

1 January 2026

202651 H1H

1 January 2027
20271 H1H

1 January 2027
20271 H1H

To be determined by
the IASB
FRR AR EgEE



NOTES TO THE FINANCIAL STATEMENTS

B TS ERAR AL

(Expressed in Renminbi unless otherwise indicated) ([ R2A AN © AAREFIR)

30 POSSIBLE IMPACT OF AMENDMENTS,

NEW STANDARDS AND
INTERPRETATIONS ISSUED BUT NOT YET
EFFECTIVE FOR THE YEAR (Continued)

IFRS 18, Presentation and disclosure in financial
statements

IFRS 18 will replace IAS 1 Presentation of financial
statements and aims to improve the transparency and
comparability of information about an entity’s financial
statements. IFRS 18 is effective for annual reporting periods
beginning on or after 1 January 2027 and is to be applied
retrospectively.

Among other changes, under IFRS 18, entities are required
to classify all income and expenses into five categories
in the statement of profit or loss, namely the operating,
investing, financing, discontinued operations and income
tax categories. Entities are also required to provide specific
disclosures about management-defined performance
measures in a single note in the financial statements.

The Group does not plan to early adopt IFRS 18 and IFRS
18 will impact the presentation of financial statements and
is not expected to have significant impact on the financial
performance and positions of the Group.

The Group is in the process of making an assessment of
what the impact of these developments is expected to be in
the period of initial application. So far it has concluded that,
except for IFRS 18 as mentioned above, the adoption of
these developments is unlikely to have a significant impact
on the Group's consolidated financial statements.

30 REARCEMEREAREREET -

FEAIRREBNEETSE )

BFR B R85 - B HXEHRK

BURR B 53R 2 RIS 185 S RN BB & 512
A1 R BRERER  EERSEEUE
HwMFABEEMBERE KA - BRI
AR E 185810202741 B 1B s 2 %514
WEEREHE AR B PR -

BREMmEFIN - RIBEIRP SRS ERE18
¥ BRANBERTHEMBRARRS S
BRTEER - e - &8 #E O
I EXBRAEHRER - BRMARN
BERNE-METRHEAEEBETRNE
MEERENEBIE -

AEBY TTERFPRABERSEHREER
185 - BRM BHmELRE18RASZEY
BHREWR - BRBTSHAEENTBER
BMIRERERTE

REB AN EZSEEN V6 E R R
BHFE EERAAL  AEERR K
XX P BIRR B 5 3RS RS 185k SN - BRAR
ZEEP TR EHAREN G M BEER
EEEATE -
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SUMMARY OF FINANCIAL INFORMATION

MBERBE

Year ended 31 December

BZ12A31BLEE
2021 2022 2023 2024
20214 20224 20234 20244
RMB'000 RMB'000 RMB'000 RMB'000
ARETT ARETT ARETT ARETR
Revenue A 431,305 569,068 1,244,458 1,200,775
Gross profit EF 173,473 245,795 398,236 365,911
Profit/(loss) from operations & & K58, (E51E) (66,441) 10,916 7,160 13,742
Profit/(loss) for the year/ F/HANFES
period (E18) (155,307) (255,639) (313,882) (269,158)
Attributable to: AT AL FELL :
Equity shareholders of RAFIRERAR
our Company (157,223) (258,131) (310,079) (268,456)
Non-controlling interests E el 1,916 2,492 (3,803) (702)
Adjusted net profit AT
(non-IFRS measure) (FEEI PR B 7S 3R
HERIFTE) 486 23,919 39,411 22,764
As of 31 December
BZ12A31BLEE
2021 2022 2023 2024
20214 20224 20234 20244
RMB'000 RMB'000 RMB'000 RMB'000
ARETT ARETT ARETT ARETRH
Total current assets MEVEELE 117,094 165,944 338,950 454,781
Total current liabilities mE B ERRE 1,326,207 1,641,006 2,060,824 340,409
Net current assets/ RBEE
(liabilities) (BfE)FH (1,209,113)  (1,475,062)  (1,721,874) 114,372
Total non-current asset IEMEEERE 13,534 36,705 74,738 122,045
Total non-current liabilities ~ 3EREN & (4% 3,647 2,433 4916 4,629
Net non-current assets FREBEEFE 9,887 34,272 69,822 117,416
Net assets/(liabilities) BERE
(BfE)FHE (1,199,226)  (1,440,790)  (1,652,052) 231,788
Total equity attributable 7N R IR R IE
to equity shareholders LR 4A R
of our Company (1,205,725)  (1,448939)  (1,657,777) 226,765
Non-controlling interests  JEiZ=IREZ 6,499 8,149 5,725 5,023

Note: The Shares of the Company were listed on the Main Board of the

Stock Exchange on 30 December 2024.

HealthyWay Inc. @R Z BB HBRA A

2025
20254
RMB'000
ARETT

1,562,518
476,293
62,051

54,338

54,338

2025
202545
RMB'000
ARETT

589,003
414,224

174,779

114,755
6,720

108,035

282,814

276,686

6,128

Htst : ARARRMD EH2024512 B30 B AR BT =R
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