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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

Introduction

WellCell Holdings Co., Limited (the “Company”) and
its subsidiaries (collectively, the “Group” or “we”) is a
telecommunication network support and information and
communication technology (“ICT”) integration services
provider and software developer in the People’s Republic
of China (the “PRC” or the “Chinese Mainland”). Our
telecommunication network support services mainly
include the provision of (i) wireless telecommunication
network enhancement services, encompassing both
routine and specific services for improving connectivity,
quality and coverage of a telecommunication network
and/or for troubleshooting telecommunication network
issues for our customers; (i) telecommunication network
infrastructure maintenance and engineering services,
involving routine maintenance and emergency restoration
of the operations of base stations, and the provision of
engineering and labor services in projects related to the
construction of telecommunication network infrastructure.
Our ICT integration services mainly involve customising
our customers’ computer system design for providing
business-specific systems along with equipment and
material procurement and installation, integration of
software and hardware and implementation. Additionally,
we develop software for wireless telecommunications
network evaluation, optimization, and maintenance. In
2025, the Group expanded its business into the financial
technology (or Fintech) business.

The various telecommunication network-related services
we provide are complementary to one another, enhancing
synergistic effects, diversifying our revenue streams, and
further solidifying our relationship with our customers by
offering them complementary services.
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Reporting Scope

This Report covers significant environment, social
and governance (“‘ESG”) issues and key performance
indicators of the Group’s four main business segments
during the Reporting Period, which include: (i) wireless
telecommunication network enhancement services; (ii)
telecommunication network infrastructure maintenance
and engineering services; (i) ICT integration services
provision; and (iv) software-related services. We believe
that ESG subjects will play an important role in the Group’s
development. In the future, we will continue to strengthen
our ESG data collection and reporting system, and
progressively enhance the quality and performance of key
performance indicators and the comprehensiveness of our
reporting.

REPORTING PRINCIPLES

We comply with the requirements set out in the
Environmental, Social and Governance Reporting Code
in Appendix C2 of the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited
(the “Stock Exchange”), and hereby present the Group’s
third Environmental, Social and Governance Report (the
“Report”), covering the period from 1 January 2025 to 31
December 2025 (the “Reporting Period”).
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This Report identifies and discloses the Group’s
material ESG issues and key performance indicators,
demonstrating our commitments and practices in
sustainable development and social responsibility, with
the aim of enhancing stakeholders’ understanding of
the Group’s ESG performance. The Group has complied
with the “comply or explain” provisions set out in Part C
of the ESG Reporting Code and prepared the Report in
accordance with the four reporting principles below:

Materiality
BEEM

This Report discloses and reports on ESG matters
and issues that may have a material impact on
investors and other stakeholders. In order to
understand the opinions of each stakeholder on
the materiality of each of the Company’s issues,
this Report conducted a materiality assessment,
details of which can be found in the section headed
“Materiality Assessment” of this Report.
ARERBTERIEHREEREMIFNE
EEBEATENRRE - HERER (ESG) BEEX
EEo A T MERNEHARAZSHZENEEY
BRREOARSETTEEN TG FERRARS
EEM T I RE -

Balance

T8

This Report discloses the Group’s performance
during the Reporting Period in an objective and fair
manner, ensuring the completeness and accuracy
of information while avoiding any inappropriate
statements or omissions that could influence
readers’ judgment or decision-making.
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Quantitative

£1t

The relevant historical data disclosed in this Report
is measurable, to access and verify the effectiveness
of the Group’s ESG policies and management
systems. Quantitative information in the Report
is accompanied by explanatory notes to enable
comparison with prior years’ performance, peers’
performance and industry standards.
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Consistency

—Hifk

The Report uses consistent disclosure statistics and
will explain changes in assumptions or calculations
to ensure comparability.
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Access To The Report

This Report is available in both Chinese and English and
has been uploaded to the website of HKEXnews (www.
hkexnews.hk) and the Group’s official website (https://
www.wellcell.com.cn/). In case of any discrepancy or
inconsistency between the Chinese and English versions,
the Chinese version shall prevail.

Feedback on this Report

The Group highly values stakeholder feedback. If you have
any comments or suggestions regarding the Group’s ESG
performance, please contact us through the following
channels:

Company’s website: www.wellcell.com.cn
Address: 201, Building 8, Xiangzhou Chuanggang

Center,No. 199, Weikang Road, Nanping Town, Xiangzhou
District, Zhuhai City, Guangdong Province, PRC
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COMMUNICATION WITH STAKEHOLDERS

The Group enhances communication with stakeholders
through various means, carefully listening to their
expectations and demands, and gaining an in-depth
understanding of issues of concern, thereby strengthening
proactive and effective investor relations management.
Through this communication process, the Group not
only understands the concerns of internal and external
stakeholders, but also develops a holistic and balanced
view of ESG issues. The following table sets out the
Group’s key stakeholders, communication channels
and their areas of concern. The Group is committed to
enhancing its stakeholder communication mechanisms
and addressing stakeholder expectations and demands,
using these insights as the foundation for optimizing ESG
strategies and planning.

Role of stakeholders Issues of concern

IRIR - ERERHRS
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Communication channels

FREAG FEREE BBRERE
Internal
A B
e Health and safety e Staff appraisals and
BRERZE interviews
o Career development and training 78 AT A B A X
BEZREREI * Regular internal meetings
e Employees’ benefits and rights NEBTERS =
BETEMKERN e Training activities and
Employees seminars
BT BIEBHRAAE

e |nvestment returns
e {EIE

e |nformation transparency
EREBRE

governance systems
Potential investors

and shareholders

BERBEERRR

e Sound risk management and corporate

BENEABREENASLAETE

e [nternal circulars and emails
NABERED

e Annual reports and
company announcements
FRRABDRASE

e Annual general meetings
and extraordinary general
meetings
REBERGRKRRFTHIAE

e Company hotline and
E-mail
NERG R ET
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Role of stakeholders Issues of concern

Communication channels

FhEAad R 1 BBERE
External
4158

e Quality of services and products

@ BREMERNEE
e Customer services and after-sales services
\@/ BERRBREBRT
* Privacy protection and consumer interests

MWERRERHEE D

Customers

e Compliant operation and corporate
governance
ERNEERATRE
e Legal payment of taxes
RIEMNIR
e Community infrastructure development
Government HEER
B FF

e Supplier policies and transparency
HEBKERERE
@ e Commercial integrity
EEEAE
e Fair trade and timely payment
NFR 5 8 R B R
Suppliers
1 FE
e Environmental impacts
BENTE
e Public service activities and social welfare
NGNS R =R =R
e Social responsibilities
HEesF
Community e Job opportunities & community development
& MERSHTEERE
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e Customer service hotline
and E-mail
BERRBAGNE FIHH

e After-sales services

E'RIRE

e Regional conferences and
seminars
MegZERME

e Policy communication
KERBR

e Regular visits
EHAED

e Supplier survey
HEHESE

e Tendering conference
AR

e Seminars

e g

e \olunteer services and
welfare services
E2LRB KBRS

e Charitable activities
BEEH
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MATERIALITY ASSESSMENT

To identify ESG issues material to the Group and use them
as a reference for developing sustainability policies and
measures, as well as to focus our disclosure in this Report,
we conducted an internal materiality assessment during
the Reporting Period. Taking into account the Group’s
operational conditions and stakeholder concerns, we
prioritized material issues based on the assessment results.
To ensure this Report accurately and objectively reflects our
ESG performance during the Reporting Period, we have
engaged an independent sustainability consultant to assist
the Group in conducting the following materiality analysis
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process:

Identifying and
Reviewing Material
Issues

o4 B B [o] B 2 E 1 5

Building on our 2024 materiality assessment results, we reviewed whether
the relevant issues and their prioritization remained applicable and effectively
reflected the ESG-related risks and opportunities faced by the Group. We
also considered factors including regulatory requirements, international
standards, and industry trends, specifically:

e Requirements of the ESG Reporting Code issued by the Stock
Exchange;

e Material issues identified by international ESG disclosure
standards and rating agencies for our industry (including MSCI
and SASB); and

e Material issues disclosed in ESG reports of industry peers.

RALL2024ENEENTEERAER SHAFRERIFESNAE
AREENRBRAEEEH HRESGHMNARAKBE RMTL2EEERK
BHEX BERRERTEXBIETRR 8!

o MAIFT(ESGHRETRIIMNEX;

o BEIRESGRERERNREBHHRMAETE (BEMSCIKIFE
LZRGHENZED) BRRNEXZE K

o FAENRESCGHRENFMIKENEEMZE -

Revising Issues and
Adjusting Priorities

BEIRERAEER

The Group’s management reviewed and adjusted the 2024
materiality assessment issue list and prioritization results, taking
into account the considerations mentioned in the previous step.
FEENEERET2E LASRERNZERRZRE  M2024FHNEE
M HEREINREBFERETABES -

Responding to
Material Issues

[l fE & B3

Based on this year’s materiality ranking, we confirmed our
sustainability governance approach and key disclosure focus areas
for this Report.
REAFENEENHFEIIRELERELAAHURETRENKE
B

WellCell Holdings Co., Limited @Rz ERAT
Environmental, Social and Governance Report 2025 g5 &R EAHRE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

IRIR B RERHRS

The following are the material ESG issues identified for this
Reporting Period:

Item

I5H

UTRAERPAEBENESGERZRZE !

ESG issues
ESG:E &

High Importance S EEE#
1 Occupational health and safety

BERENZE

2 Prevention of child labour and forced labour
B LR B E TMagdlss T

3 Number of concluded legal cases in relation to
corrupt practices (e.g. bribery, extortion, fraud, and
money laundering)
FARBERITANEERZEZREZHHE IR
FER ~ BRFFAN L 28

4 Climate change

5 Product health and safety
EmERKERZE

6 Customer information and privacy protection
BEE EMAERE

7 Anti-corruption policy and whistleblowing
procedures
RESHRRBHRMIE

Medium Importance HEEE#4

15 Promotion of local employment

R EE R

16 Customer satisfaction
ERRRE

17 Marketing and promotion (e.g. advertisements)
EHEMEE (GlNES

18 Community support (e.g. donation, volunteer
services)
HEXZE (FINEE  SRERH)

19 Anti-corruption training provided for Directors and
staff
MESEMNETRENRESE

General Importance —fREE &

23 Water use
KEJRE A

24 Measures in relation to environment and natural
resources protec_tio\n ‘
REBERREMRAERVIEH

25 Hazardous waste generation

ESREYNEE
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8 Employee remuneration, benefits and rights
(e.g. working hours, rest periods, working
environment)

BT M R FER (G0 TrEER KB K
B~ TEIRIR)

9 Green procurement
e

10 Compliance with and protection of intellectual
property rights
58 < A0 7R o8 A 58 S

11 Employee diversity and equal opportunities
BTIZEMTEHS
12 Product and service labelling

2= m M RFB RS

13 Supply chain selection and monitoring
MR BN B

14 Staff development, training and promotion
BT ERMNIEINSH

20 Use of materials (e.g. paper, packaging, raw
materials)
MEHER (BINARSR ~ 855~ R KD

21 Greenhouse gas emissions
AERBHN

22 Energy use (e.g. electricity, gas, fuel)
AERER (BB~ MR~ 1K

26 Air emissions
BE RBEIX
27 Non-hazardous waste generation

BERREYVNEE
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Based on the materiality assessment results, stakeholders
generally consider issues relating to social aspects as
relatively important. The four issues of special focus for
the year are “Occupational health and safety”, “Prevention
of child labour and forced labour”, “Number of concluded
legal cases in relation to corrupt practices (e.g. bribery,
extortion, fraud, and money laundering)” and “Climate
change”. The above issues are the key drivers for the
sustainable business development of the Group and will
be further elaborated below. The Group conducts annual
assessments and reviews of material issues to ensure
alignment with the Company’s development needs.

THE BOARD’S ESG GOVERNANCE

Chinese Mainland’s Information and Communication
Technology industry is at a crucial stage of digital
transformation. With the deep integration of technologies
such as 5G, Internet of Things (loT), cloud computing,
big data, and artificial intelligence, significant development
opportunities have emerged for the industry. We will
continue to drive technological innovation and its practical
applications, broaden the development prospects of the
industry, and inject strong impetus into the high-quality
development of the digital economy. However, as the
market becomes increasingly saturated, competition has
intensified, particularly in traditional business areas such as
network optimization and operations maintenance, where
price competition is fierce and profit margins continue to
be under pressure. Meanwhile, customers’ demands for
service quality, technological innovation, and personalized
solutions continue to rise, placing higher requirements on
enterprises’ comprehensive service capabilities. Faced
with these challenges, the Group fully recognises that
sustainability is a fundamental cornerstone for achieving
long-term and steady growth and continues to integrate
sustainability principles into its strategic planning and daily
operations.
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Sustainable development is a crucial cornerstone of
the Group’s business development. The Group has
always attached great importance to ESG and climate-
related management, and has fully integrated them
into corporate governance, operational processes and
strategic planning to achieve long-term stability and
high-quality development. As the Company’s highest
governing body, the Board carries the responsibility
for leadership and supervision, and coordinates the
management of company affairs, including oversight of
ESG and climate-related matters to ensure the Company’s
sustainable development. The Board is responsible for
formulating ESG and climate-related strategies and
vision, monitoring performance and progress in various
areas, while assessing related risks and opportunities.
In order to better allocate resources in the development
of the ESG and climate-related management approach
and strategy, the Board first considers, determines and
prioritises the Group’s sustainability concerns based on
the materiality assessment, the materiality matrix and the
feedback collected from its communication with various
stakeholders.

The Group has established various ESG and climate-
related policies, including the “Disclosure Policy on
Environmental, Social and Governance”, the “Business
Sustainability Programme” and the “Policy Process for
Identifying and Responding to Environmental Changes”.
The Board and senior management will review issues and
policies related to the Group’s sustainable development
on an annual basis to make timely changes to the relevant
policies and adjust the overall approach and strategy of the
Group. For details of the Group’s corporate governance
system and implementation, please refer to the “Corporate
Governance” section in the Annual Report.

ENVIRONMENTAL PROTECTION

The Group attaches great importance to green
development and climate change-related issues,
continuously improves the management of green
development, and strengthens governance for green
development. To align with international and government
guidelines and directions on climate change, the Group has
established the following policies, including but not limited
to:

° Environmental, Social and Governance Disclosure-
Related Policies;

° Business Sustainability Programme; and

° Policy Process for Identifying and Responding to
Environmental Changes;
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While simultaneously ensuring business operations
comply with the following legal requirements,
including but not limited to:

° Environmental Protection Law of the PRC;

° Atmospheric Pollution Prevention and Control Law
of the PRC;

o Water Pollution Prevention and Control Law of the
PRC;

° Law of the People’s Republic of China on the

Prevention and Control of Environmental Pollution
by Solid Wastes; and

o Law of the People’s Republic of China on
Environmental Impact Assessment.

Considering the nature of the Group’s business, the impact
on the environment is low and the major use of resources
is electricity used in the office. During the Reporting Period,
the Group was not aware of any material non-compliance
with applicable laws and regulations relating to air
emissions, greenhouse gas emissions (‘GHG emissions”),
discharges into water and land, and the generation of non-
hazardous waste.

EMISSIONS

The Group is committed to ensuring operational activities
comply with local laws and regulations, including but not
limited to the Environmental Protection Law of the PRC,
the Atmospheric Pollution Prevention and Control Law
of the PRC, Measures for the Administration of Pollutant
Discharge Permits, and the Law of the PRC on the
Prevention and Control of Environmental Pollution by Solid
Wastes. The Group’s air emissions and greenhouse gas
emissions are mainly from vehicles and electricity usage,
and the waste are non-hazardous wastes generated from
general office activities. The Group is not aware of any non-
compliance or violations relating to emissions during the
Reporting Period.
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Air emissions

The main air emissions generated by the Group are
nitrogen oxides (“NOx”), sulphur oxides (“SOx”) and
particulate matter (“PM”), which are emitted from vehicles.
The Group’s emission data for the Reporting Period is as

BE R AR

FEBTEZEENER SR ARALY
(TNOx 1) ~H&E 1Y (FTSOx 1) RBEH Y
(TPMJ) " HIREEWMBE R - EERARF > &
EEMNEREREENT

follows:

Air emissions ' Unit 20252 20242
EEm 5 34 B i 202542 202442
Nitrogen oxides (NOXx) kg

K| 1EY(NOX) /NIy 38.77 70.44
Sulphur oxides (SOx) kg

& 1E ¥ (SOx) /NI 0.98 1.36
Particulate matter (PM) kg

TR (PM) /NIy 2.85 5.48
Notes: LS

1.

The calculation of air emissions has adopted the calculation
methodology and emission factors set out in “How to
prepare an ESG Report — Appendix 2: Reporting Code on
Environmental KPIs” issued by the Stock Exchange.

In 2024 and 2025, data includes emissions from the use of
self-owned and rented vehicles.

The Group’s air emissions primarily come from automobile
use. To reduce transport carbon emissions, the Group
actively promotes green mobility by encouraging
employees to choose walking or public transportation for
short-distance travel, and advocates carpooling programs
to reduce unnecessary vehicle use.
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Waste

As the Group is mainly engaged in telecommunications
network-related businesses, no significant hazardous
waste is generated during its daily operations. During
the Reporting Period, the Group’s non-hazardous waste
primarily stemmed from daily office activities, including
office paper and general domestic waste. The Group has
implemented green management in offices to achieve
more efficient use of resources and reduction of waste,
save energy and money, and help improving the working
environment. To achieve waste management objectives,
the Group strictly complies with national laws, regulations
and standards, focusing on safe and compliant disposal
requirements. Led by the development of its institutional
system, the Group continuously promotes the recycling of
waste, which effectively contributes to the development
of a circular economy. The Group has implemented the
following waste reduction measures:

° Promote paperless office operations;

° Donate waste electrical and electronic equipment
(e.g. computers, printers, etc.) that need to be
disposed of to charitable organisations or send
them to recyclers for handling;

° Encourage employees to maximise the use of both
sides of paper and reuse envelopes; and

° Implement source separation of waste and set up
recycling bins in offices.

The Group’s non-hazardous waste data for the Reporting
Period is as follows:
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Non-hazardous waste Unit 2025 2024
BREEEY B i 20254 20244
Total amount of non-hazardous waste tonnes
BEBEEYEE Ut 2.88 2.49
Non-hazardous waste intensity! tonnes/Number of

employees
mEBEEYZE Mg, 8T A 0.03 0.02
Notes: NS
1. The greenhouse gas emission intensity is calculated by the 1. BEBRRYEERMUEAERBIHKKRUEBTA

total greenhouse gas emissions divided by the number of
employees, which was 102 in 2025 and 105 in 2024.

The Group will continue to implement the above energy-
saving and emission reduction policies, strive to reduce
paper and energy consumption, and further minimize office

waste generation.

> 2025 2102 B T > 2024F A105% 2 T o

REERSRFET LM ESERPFBR > BIE
BARRKREREFE TE TR DB RBEYH
EE-
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USE OF RESOURCES

The Group deeply understands the importance of resource
utilization in business operations. We are committed to
enhancing employees’ energy conservation awareness and
promoting energy-saving practices across all departments
in daily operations to eliminate energy waste. Given
the nature of our business, the Group’s main resource
consumption includes vehicle fuel, office electricity and
water for employee use. The Group commits to strictly
controlling future energy consumption increases to
maintain them at reasonable levels. In relation to indirect
energy use such as office electricity, given the current low
consumption levels, the Group will continuously monitor
resource consumption, strive to maintain its current usage
level, and avoid any substantial increase. As to the energy
saving measures established by the Group, please refer
to the section “Climate Change — Metrics and Targets —
Greenhouse Gas Emissions”.

The Group’s resource consumption data for the Reporting
Period is as follows:

HiRER

FEBFRNEREAHEFZENEEZN K
MRNRABTIHEES TEAEEERE
HEMABEOERF  HLEERRE-ERN
EGME sEEXTEZHENERSEERMN
H-mMARBRETEFZANK REBRKER
R B EERERHFEERE BREFESE
KF-AEBERBEENERBE BHRE
RAEMBFEKT  BREFEKRE LA - HERBEQ
REFHEERER ERNENERERNE
BXKF  AEBERFEBETHESER R HHE
REERAEKT BEARBEBER -BEHEEAEEH
FIERNEERE FE2RREEE-—EEK
BR-BERBEHBUED -

BERABAEENERBEEHEUT

Types of resources’ Unit 2025 2024
BRES Efi 2025%F 20244
Direct energy consumption? MWh
EfERREREE JK B BF 609.62 844.75
- Petrol MWh
— A8 JK B By 609.62 808.92
— Diesel MWh
—5H JK BB 0.003 35.83
Indirect energy consumption? MWh
MiEREREREE JE B B 44.10 19.10
Total energy consumption MWh
REREEE JK B BF 653.72 863.85
Total energy consumption intensity* MWh/Number of

employees
BERBEERE KEE,/ BT AH 6.41 8.23
Water consumption ma
KEREHR A K 507.13 12.58
Water consumption intensity?® ms/Number of

employees
K& R R ES UBKBIAE 4.97 0.12

WellCell Holdings Co., Limited #E@&XiiERAERAT
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Notes:

1. Resource consumption is collected in accordance with the
“How to prepare an ESG Report — Appendix 2: Reporting
Code on Environmental KPIs” issued by The Stock Exchange.

2. Direct energy consumption of the Group includes the
consumption of petrol. The conversion factors for diesel and
petrol adopted are based on the conversion of fuel data to
MWh issued by CDP.

3. Indirect energy consumption is the power supply for offices,
with 2 office premises included in 2024 and 2025.

4. The total energy consumption intensity is calculated by
the total energy consumption divided by the number of
employees, which was 102 in 2025 and 105 in 2024.

(5% The water consumption intensity is calculated by the total
water consumption divided by the number of employees,
which was 102 in 2025 and 105 in 2024.

Due to the nature of our business and regional operating
characteristics, the Group did not encounter any issues in
sourcing water that is fit for purpose during the Reporting
Period. Given the current minimal water consumption
levels and marginal environmental impact, the Group has
not yet set specific water efficiency targets, but commits
to maintaining current low consumption levels while
continuing to implement water conservation measures.
To further promote water conservation, the Group has
implemented the following measures to actively encourage
employee participation in water conservation.

o Encourage employees to conserve water;
° Use water only when necessary; and
° Use clean water for watering flowers instead of

pouring them out.

Additionally, due to our business nature, the Group’s daily
operations do not involve significant use of packaging
materials.

IRIR - ERERHRS

PI5E -

1. BREENWERREM TS RN (AERR
B HERERRSE — Wi | RIGMRERIER
BEERIESI) o

2. FEENEEERBESEUHIEFE - Fh R
HPTER ARV E R 8> 192 JRCDPEE 1R R MK 2%
BB K B R MWh) R B IR EE

3. BZAEREAAMAENME » 2024 %2025F £ 6
BT 2RI ABRFR o

4, FEREIESFRERUEREEZERUET NS
2025F A102 BT > 2024 A105%2 8T

3, KEREREZEEZMUKEREARUET AR
2025F 210244 BT > 2024F 2105% 8T o

ERNAEENEBHERAZEMNENS
B RERMBALEERRERAKR LA
FRBEE-ZEREMBKEENBEKTEY
BREZEEM FEEERREARBA KN
BER - BRABEFREBRAKE  LFHEHE
TEIKER RE-THESHKIE £EE
BEULTHE RHRRXBET2HEBIBK

. HEETIEIEAK,;
. BERAMAK ; K

. MEREIENFT FRAK FTLLAERETE
FH o

B AEEHFUEE  AEENBBEEELT
BRERNNEBED L -
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THE ENVIRONMENT AND NATURAL
RESOURCES

In September 2020, China announced at the United
Nations General Assembly its commitment to reach
peak carbon emissions before 2030 and achieve carbon
neutrality before 2060, known as the ‘dual carbon’ goals.
Following the announcement of these goals, government
departments also actively proposed low-carbon transition
policies, while the 14th Five-Year Plan emphasizes the
importance of energy, electricity and other climate change-
related issues.

The Group actively aligns with relevant national targets and
policies. As a service provider and software developer, its
business has a relatively low environmental impact and
resource consumption. During the Reporting Period, the
Group was not aware of any significant impact on the
environment resulting from its operations. Additionally,
the Group did not encounter problems regarding the
use of natural resources such as water, land and energy.
For details on the Group’s environmental management
measures and performance, please refer to the sections

[l

titled ‘Emissions’ and ‘Use of Resources’.

CLIMATE CHANGE

Governance

The Board oversees climate-related risks, opportunities,
and other relevant matters through regular Board meetings
to ensure that such risks are appropriately integrated into
the Group’s strategy on an annual basis. The Board is
responsible for appointing the ESG Working Group, both
comprising senior management, to formulate and review
climate-related strategies, coordinate climate-related
initiatives, and report annually to the Board and relevant
committees on material climate-related risks, opportunities,
and progress against climate-related targets affecting the
Group.

WellCell Holdings Co., Limited #E@&XiiERAERAT
Environmental, Social and Governance Report 2025 g5 H @R EAHRE
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The respective roles and responsibilities of the Board and
the ESG Working Group are as follows:

IRIR - ERERHRS

EFERESGILFESBENRENT :

o Provides overall oversight of ESG and climate-related strategy, risks, and
performance

° Approves ESG and climate-related policies, targets, and major initiatives

° Reviews material ESG and climate-related disclosures and progress

. HESCGKRRIEERRE AR R RIBREERSEE

The goard e  EHESCRAMBMERER - BEREAITH
ESE .  BREASCRABHEMEERER
° Implements ESG and climate initiatives at the operational level
° Collects and manages ESG and climate-related data and metrics
° Supports risk assessments, reporting, and cross-functional coordination

ESG Working Group 5
BREERE

. TEERmEBESCGR RIEHRITE
. W K EIEESG R RIRIE R BUE K 5 1R
iR R BTG ~ IS AR R K S B P 1R

To ensure the Board’s effectiveness in overseeing
climate-related strategies, regular climate-related training
is provided to enhance the Board’s understanding of
emerging climate risks, regulatory developments, and
industry trends. Where necessary, external experts may
be engaged to provide professional advice in support of
material decision-making.

In view of the Group’s business nature and operational
complexity, climate-related performance metrics have not
been incorporated into its remuneration policies.

Strategy and Risk Assessment
Climate-related Risks Assessment

As a responsible company, the Group is committed to
addressing climate change and recognises its relevance
to its business operations. The Group acknowledges the
importance of proactively managing climate-related risks
while capturing opportunities arising from the transition to a
low-carbon economy. The Group also remains committed
to complying with increasingly stringent regulatory
requirements and fulfilling its climate-related disclosure
obligations.

AERESEAVNEERMEEMERR  RMAE
HAEFTRMHAEMEREN > LUEA EB R
BRERARE BEEXRMTEEIHEHE W

FE JREFILERRMHEETR  UX
RERXRR-

ERAEENEBEEREEEMRE  RIEAE
98] AR R HE AR 3 R A A EL R BN ECR o

SRER

RAZAE G R Rt 8

FR—REEENEE AEERNEHRE
M- AEETBINTTHEERGAER RN
MR IBERRCSESUFMBERNEENESR

M- AERTHERNETHERERNEER
EoUWETHREHEBKRERS-
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BEEBRGRIEEFFERAR (IEBX 5
Fr1) Bifites| RIBITHIBEAL > AEBRRE
R EME D ASEE (20304F) ~ FHEHA (2050
F) REH (2080F) = EARMEE - AN EE
RPBARERFZEBRAR I EBWTES
BEACAEBUARFILH EEENSE 5 E

With reference to the Hong Kong Exchanges and Clearing
Limited (“HKEX”) Implementation Guidance and prevailing
market practice, the Group has categorised climate-related
risks into short-term (2030), medium-term (2050) and long-
term (2080) time horizons. As no climate-related risks or
opportunities were assessed to be material during the

Reporting Period, the Group has not formulated specific

transition plans, investment or disposal plans, or capital

deployment arrangements in this regard.

RENGEESE HEXRLELH-

Risk and Opportunities Description Impact Response

BERkitiE it 2E FE ¥ 5 16

Physical Risk

BRAR

Acute risk Sudden, short-term a) Cash flow, access to finance or cost of capital - Strengthen climate
REERE extreme weather events ReR REREJESAA resilience of key

such as heavy rainfall,
typhoons, floods,
storms or wildfires

may cause immediate
damage to corporate
assets, employees and
supply chains.
EEURBBKRRSH
(MR B R K
BRHUN) FTaEHEE
EE -BIRMEREH
BB B E o b)

WellCell Holdings Co., Limited E@XiiziRERAT

Short term: Sudden decline in operating cash flows due
to asset damage, production disruption and logistics
interruption, coupled with increased repair costs.

B REEER LEREHRMAZEEREERER
B R BERAEM.

Medium term: Higher insurance deductibles and
increased cost of capital driven by higher risk
premiums.

ﬁ;ﬁ RREBEELAREREARGERDHNESRE
S0 e

Business model and value chain

HEEAKRBEE
Current impact: No material impact identified.
BRXE  RHHNERTE-

Anticipated impact: May require reconfiguration of
production capacity and enhancement of supply chain
contingency arrangements.

?Egi%ﬁ% COEREENBRLEENRMBHEERR
& o

Concentration: Production facilities, warehouses and
key supply chain nodes located in high-risk areas.
EEEE IREEARMENEERE RERTEMHERE
B o

Financial position and performance

MBRRRESR

Current impact: Exposure to asset impairment,
inventory damage or insufficient insurance coverage.
EAYE HREERE EFERIFREEIENE
B o

Anticipated impact: Without resilience investments,
further downward adjustment of asset carrying values
may occur; medium-term capital expenditure is
required for facility reinforcement and supply chain
diversification.

RATE ERZHMRE EEREEINEE—FSTH,;
FHREEARTARREME RHEEELS T

Assets or business activities
BEREREY
Not applicable for the current year.

FEERER-

Environmental, Social and Governance Report 2025 g5 H @R EAHRE

facilities through flood
protection, structural
reinforcement and
emergency response
planning.

BRI REEBM
Bk E=ERED M
ﬁéigéﬁﬁﬁﬁﬁﬁﬂiéﬂ
Enhance supply chain
contingency planning
by diversifying
suppliers and logistics
routes in high-risk
regions.
BRuEsRRMES T
EREERYmEE
Mg MRS RE o
Review and optimise
insurance coverage
for climate-related
asset damage and
business interruption.
BERREBCREEEE
ERBREBREHNR
PR AR o
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Risk and Opportunities Description Impact Response

BiERkiiE it 2E FE ¥ 516

Transition Risk

BHRRRK

Policy and Stricter regulations a) Cash flow, access to finance or cost of capital - Monitor regulatory
legal risk and policies on carbon Rem MEREFEEMA developments and
BRRERERE emissions, energy Short term: Increased compliance costs and carbon tax proactively align

efficiency and product
standards may result
in higher compliance
costs, carbon taxes or
legal liabilities.
BRARSER - sERNE R
EmBENERRBE
BE EEREENG
REARIRAERE
o

or carbon trading expenses.

GH  ARAARRRARRZZEREM -

Medium term: Sustained increases in operating costs
and financing costs.

hHEERARBEMARFEL

Business model and value chain

BHEEAKBEE

Current impact: Adjustment of technology pathways
and production models required.

EHYE RERBRMBRECREEEN
Anticipated impact: Potential redesign of product
portfolios or exit from certain high-emission
businesses.
RFE .
X%
Concentration: High-emission products and energy-
intensive value chains.

ERE  BHRERRE

JEREENRAEMECAREH I EHK

BEUEGRE-

Financial position and performance
HHBRRRES

Current impact: Additional compliance-related
expenditures incurred.

EAFE ELBIEREEIL -

Anticipated impact: Certain assets may face early
retirement or impairment.

BORE BNBEUAEERRAERRIAE-

Assets or business activities
BERERLY

Not applicable for the current year.
AEEREM

internal policies with
emerging climate-
related laws and
standards.
EREEERHE
BENBERANER
BHEBERERREE
RE—Ho
Implement energy
efficiency and
emissions reduction
initiatives to

mitigate exposure to
carbon pricing and
compliance costs.
AT B R a RO pE
Mo UEEREERE
RAEANTE -
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Climate Resilience RIZE] %

We conducted scenario analysis in 2025 to assess the HMER2025F ETHREZEEBENEBESE D 7Fﬁ
resilience of our business model under different climate KA EEMPNEBEEAR AT RERERET
pathways, with the following inputs and results: B HABBREROT

Scope and Boundary
&

e Consistent with the reporting scope of this ESG Report
ELRESGRG Z#HE—

Name & Network for Greening the Financial System (“NGFS”) Current Policies
Description (representing a pessimistic pathway) — This scenario assumes that only currently
18 K implemented policies are preserved, leading to high physical risks.
GEEmAEL (INGFS) RITHERER ( AREFBESR) — LEE2RIJ[ELERFRTE
EfNER RERESNERRR
NGFS Net Zero 2050 (representing an optimistic pathway) — This scenario limits
global warming to 1.5°C through stringent climate policies and innovation,
reaching global net zero carbon dioxide emissions around 2050.
NGFS 2050F F#ZH M (RRLBEER) - LWIES BB B RE R ER M8 &
2IKFARME ERGBIE1.S °CU A I X 2050FRIEBERE2K _AIEHEFZTHK

Rationale °

Bix

Industry sector — The NGFS framework is relevant across a broad
speotrum of sectors, including The Group’s operations

THEEE - NGFS ERBRANREZITX REAEBEEXR-
Types of risks to be assessed — The scenarios developed take reference
from NGFS, which covered the transition risk we assessed
FEEGER -FEENIBEELSE NGFS ER B RER AT EMEE G

A
oo O
ZIN

Scenarios with high contrast - The NGFS Current Policies and Net
Zero 2050 scenarios are equivalent to >3 °C and <1.5 °C, respectively, as
stated in the Paris Agreement
ASHIENBIE - NGFSIRTHBE MNGFS 2050F F T HNIE S 2 Bl 4 FE
(BRBE)FF R >3°C & <1.5°C 2 151&
Time horizons determined and alignment to latest international
agreements — The scenarios selected provide time frames (Up to 2100)
that align with our strategic planning time horizon (Up to 2050) and align
with the Paris Agreement (Up to 2050)

ERHGEYASNHERGREN - AEFREGRZEBEE(E 2100 F) 4
K%@aﬁﬁgiﬁiu N EHE (£ 2050 F) R(ERHBE) (£ 2050 F) BE—F-

Time Horizons

B ) &8

Short-term 2030 Medium-term 2050

¥2HA 20304 R 20504

Key ° The analysis was conducted in 2025 and expected the parameters (e.g. the greenhouse
Assumptions gas emissions and operating costs) will remain broadly comparable over the time horizons.
iz . Ltl:ﬁirﬁﬁAzozfsfﬁLﬁ’E%EHHWEQQ%Z(lzuménﬁaﬁﬁﬁﬁz)i’zM PR ) i 1S B R

HLERNRET KEAAEER
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Qualitative Description

Relevance and assumptions

1R K=

RE Mt

NGFS Net Zero 2050
NGFS 2050 3 EHE i

NGFS Current Policies
NGFSIRITHE K

Risks

00
Increased

cost of

carbon pricing
Bk 7E B A A 18

In assessing this risk, we
considered the greenhouse
gas emissions and operating
costs for the reporting period
ended 31 December, 2025 as
a reference point and assumed
these parameters would remain
broadly comparable over the
time horizon.

T 57 G L B B > FRAPI A B 2025
F12R31HERSTHANEBER
BHBREEN AR ERE
WiRFEEL2HUNEFEBENE
RIFARAEIL o

The assessment is subject

to uncertainties, including
future policy developments,
carbon market conditions and
technological advancements.
The potential impacts in the
short term and medium term are
assumed to be broadly similar.
Nevertheless, we will explore
ways to quantify the impacts in
the future.
AFEREZEIARERNETLE B
EARRBERE R Hhi5m KR &
RMET S - RHAKRPHNEER
ERFAREE -BEWIL > 1M
RERRNKREEATBETE
B 7% °

We will continue to monitor
regulatory developments and
explore opportunities to reduce
greenhouse gas emissions.
HMREEEERERE KRR
HOBRERBHRAKE -

Under this scenario,
global climate policies
are assumed to become
more stringent over time,
which may lead to higher
carbon pricing levels.
Such developments
could increase the
Group’s operating
costs if carbon pricing
mechanisms become more
widely implemented or
strengthened.
FEBR T RIEERES
e R B S E IR E - A8
S EERTBRES
Mmel eI E BT L
AFo—BElREBHHESE
BZHRANE—P R &K
EENSENAIRRALLE
Z180 o

Under this scenario,
climate policies are
assumed to continue

broadly in line with
existing commitments.
As a result, potential

cost impacts associated
with carbon pricing
are expected to be
comparatively more
moderate, although policy
developments remain
uncertain.

RILERT  RIERBRTES R
RBABRBEAE D RFERE
o AL iR EBAARNET
AR 5 B RS AR R A > ME
HRERNEEIEEN
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Risk Management

The Group integrates climate-related risks and
opportunities into our overarching risk management
framework to ensure they are systematically identified,
assessed, managed, and monitored.

On an annual basis, the Group conducts an Enterprise Risk
Assessment covering our Reporting Scope. We identify
climate-related risks and opportunities by benchmarking
against global sustainability trends, peer disclosures, and
leading frameworks, including:

° SASB Standards and the MSCI ESG Industry
Materiality Map;

° The World Economic Forum Global Risks Report
2025; and
° The Recommendations of the Task Force on

Climate-related Financial Disclosures (TCFD).

Each identified risk is assessed based on its likelihood
and potential impact, taking into account the Group’s
adaptive capacity and the resources required for
recovery. To prioritise these risks, a quantitative scoring
model developed by external consultants is applied and
subsequently reviewed and refined by senior management
to ensure alignment with operational realities and business
context.

The Group manages prioritised risks in accordance
with our established risk appetite through four primary
strategies: mitigation, transfer, acceptance, and control.
We periodically review our risk management processes and
methodology to ensure continued effectiveness. During
the Reporting Period, there were no material changes to
our risk management processes compared to the previous
year.

WellCell Holdings Co., Limited #E@&XiiERAERAT
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SEERNEARHOREREZEETEMEKE
TR EETHL AREEAEENERAE
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METRICS AND TARGETS

Greenhouse Gas (GHG) Emissions

Our major source of GHG emissions are mobile vehicle
use and indirect electricity consumption. Emissions are
calculated according to the GHG Protocol Corporate
Accounting and Reporting Standard (2004). The Group
have adopted the operational control approach for our
organisational boundary, as it provides the most direct
access to primary data. During the Reporting Period, there

BERRBR

i 2= RS

have been no changes to the measurement methodology,
data inputs, or underlying assumptions, and the emission

data is as follows:

IRIR - ERERHRS

AEENETEZHBRBREERDHIMNE RS
MAEBENE N -HIHERE(
BER CEZEFRHESER) (2004F) 5t
H-AEEXBEBEGFEZATETEHABER B
HERBRENSE —FHE -ERPBEA 5
EREZ BEBEOANEELARKRAREES  H
BEHEMT :

N

BEREZ

Greenhouse gas emissions’ Unit 2025 2024
B EREHEK B 20255 20244
Direct greenhouse gas emissions tonnes COze
(Scope 1) 178.65 245.79
BERBRERBAK (BE—)? M\ IEREE
Energy indirect greenhouse gas tonnes COze
emissions (Scope 2 (location-based))® 25.48 10.89
FEREEBERBHN (HEZ (ENiE)) M_atiRkES
Other indirect greenhouse gas tonnes COze
emissions (Scope 3)* 18.28 24.68
HthEBAERBER (HEE=) ¢ M| IEREE
—Wastepaper disposed in landfills tonnes COze 2.34 2.75
EEIHIEENER M—EItREE
—Business travel by airplane tonnes CO:ze 15.94 21.93
EEFRALRE LI M| EE

Total greenhouse gas emissions tonnes COze 222.40 281.36
MERERBIHKRE M_HItREE
Greenhouse gas emission intensity® tonnes COze,//

Number of

employees 2.18 2.68
mERBESREES M| IEiEE

BT A#
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Notes:

The calculation standards and methodologies for GHG
emissions are based on “Appendix 2: Reporting Guidance on
Environmental KPIs” of “How to Prepare an ESG Report” by
HKEX and the Greenhouse Gas Protocol.

Scope 1 emissions included direct GHG emissions from
Emission source: the combustion of fuels in mobile sources.
The Emission Factors adopted are based on “Appendix 2:
Reporting Guidance on Environmental KPIs” published by the
HKEX and guidance from the U.S. Environmental Protection
Agency. The Global Warming Potential (‘GWP”) rates from the
IPCC Sixth Assessment Report (AR6).

Scope 2 emissions included indirect GHG emissions from the
consumption of purchased electricity. The emission factor for
Chinese Mainland-based operations referenced the Ministry of
Ecology and Environment of the People’s Republic of China.

Due to the complexity of Scope 3 emissions and the broad
range of categories involved, current disclosure is limited to
cover Category 5: Waste generated in operations (paper)
and Category 6: Business travel (flight) as defined by the
GHG Protocol. Emission factor referred to UK Defra and the
Environmental Protection Department and the Electrical and
Mechanical Services Department of the Hong Kong Special
Administrative Region Government.

The total GHG consumption intensity is calculated by the total
energy consumption divided by the number of employees,
which was 102 in 2025 and 105 in 2024.

To reduce GHG emissions and electricity consumption,
the Group has formulated and implemented the following
energy-saving measures, requiring strict compliance by all
employees:

Encourage employees to turn off electronic devices
that are not in use, set printers to energy-saving
modes, and turn off air conditioning and lighting
after office hours;

Regular maintenance of equipment to ensure its
efficiency and reduce energy consumption;

Use energy-efficient lighting fixtures such as Light
Emitting Diode (LED) lamps or integrated compact
fluorescent lamps (CFLs);

Maintain an average indoor temperature of our
office between 24-26°C during summer time to
reduce the power consumption of air-conditioners;
and Keep windows and doors closed when the air
conditioner is running.
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Climate-related targets

We actively respond to Hong Kong’s Climate Action
Blueprint 2050, encouraging employees to embrace
energy conservation. During the Reporting period,
the Group has set a target internally to participate
in at least one climate-related activity or initiative
annually. Through stakeholder collaboration, we will
support energy conservation, emissions reduction,
and decarbonization efforts. We will also identify
environmentally impactful activities and implement
improvement measures to mitigate climate-related
risks. The ESG Working Group oversees progress
and engages professional advisors when necessary.
During the Reporting Period, we participated in
the Energy Saving Charter of the Environment
and Ecology Bureau of Hong Kong, demonstrating our
commitment to emissions reduction and accelerating the
transition to a low-carbon future.

SOCIETY

Employees

Employees are our most valuable asset and the foundation
of our business success. Upholding core values of respect,
professionalism, and equality, we strive to create an
inclusive and diverse workplace culture. With our people-
first approach, the Group maintains a comprehensive
Employee Manual ((E TF)) that standardizes all
aspects of human resource management, including
recruitment, promotion, transfer, dismissal, training and
education, wages and benefits, labour insurance and
compensation, ensuring a safe, healthy workplace with
equal development opportunities.

During the Reporting Period, the Group complied with
labour-related laws and regulations, including but not
limited to the Labor Law of the PRC, the Regulations on
Labor Security Supervision, and the Labor Contract Law of
the PRC. The Group is not aware of any non-compliance
with the relevant rules and regulations that have a material
impact on the Group.
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Policies on Employees’ Compensation and Benefits

To attract and retain exceptional talents, the Group takes
a comprehensive approach to recruitment based on job
nature and strictly adheres to the principle of gender
equality. In the process of employment termination,
the Group fully implements relevant national policies to
protect employees’ basic rights. In respect of employee
benefits, we strive to provide comprehensive employee
benefits, including competitive compensation, an equitable
remuneration system, a safe and comfortable work
environment, and regular staff activities.

The Group provides statutory social insurance coverage,
including pension, medical, unemployment, and maternity
benefits, as well as housing fund contributions. We
prioritize employee health and safety, requiring strict
adherence to safety protocols and provide equipment
operation training. Additional personal accident insurance
is provided for employees in specialized positions.

The Group fully embraces diversity and equal opportunities,
respects labour, knowledge, talent and creativity, and
continuously advances the interests and well-being of all
employees. We foster a warm and harmonious corporate
culture through regular cultural, sporting, and social
activities. To inspire excellence, the management organizes
annual teambuilding events for high-performing teams,
arranges thoughtful and heartwarming gatherings such as
birthday celebrations and afternoon teas, and distributes
carefully selected gifts during traditional festivals. We place
special emphasis on women'’s rights, strictly implementing
national maternal protection policies to ensure female
employees receive comprehensive paid leave and
supportive care during pregnancy, childbirth, and nursing
periods.
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Employee team-building event
BETEREE

During the Reporting Period, the Group held team-building
activities in Shaoguan to enhance team cohesion.

The Group takes the realisation of “internal equity”
and “external competitiveness” as our fundamental
principles. The Group establishes and improves its
remuneration system through “three matchings”, namely,
the remuneration matches the value of the position, the
remuneration matches the ability, and the remuneration
matches the performance. The aim is to encourage
continuous development of employees and reward
outstanding contributions.

We have established a comprehensive compensation
evaluation system that incorporates multiple professional
criteria: the remuneration of an individual will be determined
with reference to the employee’s personal qualifications,
educational background, length of service in relevant
professional fields, actual years of experience and
professional qualifications. The salary scale is assessed
according to the employee’s position, responsibility,
obligation, value and experience.
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Equal Opportunity

The Group makes appropriate arrangements during
recruitment based on job requirements and firmly opposes
all forms of gender discrimination. Employees making
outstanding contributions are rewarded according to
our performance management system. During annual
position reviews, high-performing employees receive
priority consideration for promotion and development
opportunities.

We are committed to fostering an equitable and inclusive
workplace, firmly opposing all forms of discrimination.
Regardless of age, gender, ethnicity, skin colour, sexual
orientation, disability, or marital status, the Group conducts
recruitment based on position-specific requirements. We
uphold principles of transparency, justice, and fairness,
applying uniform standards and selection processes for all
candidates.

To encourage excellence, we have established a
comprehensive reward system recognizing outstanding
performance. During annual position reviews, we give
priority to outstanding internal talents, provide employees
with job and grade promotions, clear career development
paths, and cultivate a backbone force that supports the
sustainable and healthy development of the Group.

Employee Diversity

We recruit talents openly and fairly from society at
large, uphold the principles of fairness, openness and
impartiality, and adopt multi-channel and diversified
recruitment methods to attract outstanding talents of all
kinds, including social recruitment, headhunting, internal
and external referrals, aiming to attract talented individuals
with diverse educational backgrounds, professional
experiences, and specialized expertise. The Group
analyses the diversity of its current employee structure
on a regular basis to provide guidance for the follow-up
recruitment, which builds a solid talent foundation for the
Company’s innovative development.
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Anti-discrimination and Anti-harassment

The Group strictly adheres to national anti-discrimination
regulations, implementing equal opportunity principles
throughout all employment practices. We provide equal
employment opportunities. Individuals shall not be
discriminated against on the basis of ethnicity, race,
gender, age, region, marital status, disability or other
relevant factors, so as to foster an equal employment
environment. The Group also strictly adheres to relevant
measures and regulations and ensures the execution is in
place in various ways, including regular reviews, random
checks, feedback, notification, rectification and self-
inspection in each subsidiary in daily work.

The Group takes a zero-tolerance approach to
discrimination and harassment and encourages employees
to report behaviours that are against the regulations
or incidents harmful to the Group’s interests. We have
established multiple reporting channels to protect
employee rights. As phone numbers and emails of the
Group’s management and head of each department were
open to employees, employees may report anonymously
or in their real names at any time. Human resource and
administrative personnel would collect employee opinions
and suggestions through various methods, such as
company-wide questionnaires and individual interviews to
gather related information from our employees. During the
Reporting Period, the Group was not aware of any reports
of discrimination or harassment incidents. Upon receiving
any relevant report or complaint, the Group will handle
them strictly in accordance with laws and regulations,
and continuously improve its prevention mechanisms to
maintain a sound working environment.
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Employment EEZ R
The Group’s workforce consists of 101 full-time employees AEBEIKMAIOIMNEZRE T &1 FER
and 1 part-time/contract employee’. The distribution of S EHNETH - ETRMAEMER EESE
the workforce by gender, employee category, age and AFRMHBEBEEHNSMBEIOT
geographical region is as follows:
Category Unit 2025 2024
=R B (i 20255 20244
By gender
3]
—Male No. of people

Bt A 77 74
—Female No. of people

gk 3 A 25 31
By employee category
EEEA
—Senior Management No. of people

EREEE A 4 5
—Middle management No. of people

FAREIEE A 25 40
—Frontline and other employees No. of people

AR REHMES A 73 60
By age group
FEAER
—Aged under 30 No. of people

30m A T A 13 36
—Aged 31-40 No. of people

31-40%% A 43 48
—Aged 41-50 No. of people

41-508% A 41 17
—Aged 51 or above No. of people

51 E A 5 4
By geographical region
ithiI2 & i
—Chinese Mainland No. of people

B A A 102 104
—Hong Kong No. of people

BB A 0 1
Note: B 5E
. The statistical methodology adopted for reporting the above 1. B TSR EMRANA A EERRERFT

total number of employees was based on “How to Prepare
an ESG Report — Appendix 3: Reporting Code on Social
KPIs” issued by the Stock Exchange. For details regarding

RN (NAERES B REARE — W=
HERR AR RERIES) - AR THANG
SHEOERE B SMIR SRR S

the scope of employees’ data, please refer to the “Reporting

Scope” section.
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Employee Turnover Rate

During the Reporting Period, the employee turnover rates

ESAXE

RERME  AEEEES

FhempMtEEES DE T

TRRRZMER]

by gender, age group, and geographic region are shown in REWMTF

the table below: TP

Category Unit 2025 2024

Rl E i 2025% 20244

By gender

1% 51

—Male Percentage 24.68 27.03
CoRks Bt

—Female Percentage 28.00 19.35
pegi BIALL

By age group

FHeAH R

—Aged under 30 Percentage 61.54 22.22
30m MU T BAtE

—Aged 31-40 Percentage 20.93 27.08
31-405% BIALL

—Aged 41-50 Percentage 21.95 17.65
41-505% Bintt

—Aged 51 or above Percentage 0.00 50.00
51l £ BIALL

By geographical region

3hIE & 15

—Chinese Mainland Percentage 25.49 24.04
FHE A Bt

—Hong Kong Percentage 0.00 100.00
BA BAtE
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Health and Safety

Building a positive health and safety culture is one of the
Group’s important priorities. A healthy workforce enhances
productivity and morale, fostering a high-performing
and agile organization. The Company has formulated
and urged the implementation of safety production rules
and regulations, as well as safety technical operating
procedures. The Group provides our employees with a
comfortable and safe work environment with well-equipped
office hardware. The office building is spacious and clean
with abundant ancillary resources, including meeting
rooms and resting areas. Through these comprehensive
health and safety measures, we continuously optimise the
working environment and are committed to building a safe,
comfortable and supportive workplace for our employees.
We fully protect the physical and mental health and overall
well-being of each employee, effectively safeguard their
health rights and interests, and actively promote the
development of a healthy enterprise.

The Group upholds the principle of “Safety Comes First,
Prevention is Crucial” through comprehensive management
systems encompassing employee protection policies,
emergency response procedures, hazard identification, risk
control, and safety standardization protocols.

Under our safety standardization system, the Safety
Management Department oversees safety inspections,
training, risk assessment, audit and supervision,
compliance monitoring, and emergency response. The
Department conducts regular safety audits, ensuring
frontline units address potential hazards and occupational
risks while correcting non-compliant operations. In
emergency situations, the Department shall be entitled to
issue orders to cease the operation (or withdraw from the
site) and immediately report to the leader for investigation
and treatment. To enhance the occupational health and
safety awareness of our employees, the Group regularly
provides safety training to its employees. Additional training
is provided to employees involved in potential occupational
hazards to effectively prevent occupational hazards and
prevent accidents at work, and regular medical check-ups
are arranged for these employees.
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The Group strictly complies with relevant laws and
regulations, such as the Law of the PRC on the
Prevention and Control of Occupational Diseases and the
Occupational Safety and Health Law of the PRC (¥ %%
1814 7%). Moreover, the Group is not aware of any violations
of laws and regulations regarding employee health and
safety. In the past three years, there have been no deaths
or serious accidents of employees or workdays lost due to
work-related injuries.

Mental Health

The Group attaches importance to employees’
occupational health management and safeguards
their occupational safety, physical and mental health.
Particular attention is paid to mental health management,
and a number of measures have been implemented to
continuously enhance employees’ mental resilience and
overall well-being.

We are committed to fostering a healthy work environment
and corporate culture that facilitates work-life balance. Our
Employee Manual clearly stipulates working hours, break
periods, and leave entitlements to safeguard employees’
rights to rest and time off.

The Group regularly organizes team-building activities to
strengthen interaction between management and frontline
staff while promoting cross-departmental networking.
These initiatives not only boost team morale and create
an inclusive workplace atmosphere but also stimulate
employees’ innovative thinking and inject new impetus into
business development.

Development and Training

The Group prioritizes talent development through a
robust training framework that provides comprehensive
support for employees’ professional advancement.
We design customized learning pathways and diverse
training initiatives based on various position levels and job
requirements. Our flexible learning approach encompasses
online platforms, in-house professional courses, and
external training programs, enabling employees to select
learning methods that best suit their needs. Additionally,
we support employees in leveraging their personal
interests and expertise to pursue internal mobility and
cross-functional development opportunities aligned with
the Group’s business growth, maximizing their individual
potential.

IRIR - ERERHRS
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Our annual training strategy emphasizes practical
application and targeted development, aligned with
business objectives. Training content is systematically
tailored to address specific needs across business
units, professional domains, and organizational levels,
ensuring employees receive development resources and
opportunities proportionate to their roles. Every year, the
Group formulates annual training plans according to the
needs of businesses and employees and reviews the plans
on a regular basis to make proper adjustments in order to
ensure that learning arrangements conform to the needs of
business and employee development.

The annual training framework particularly emphasizes
continuous development for middle and senior
management through specialized internal and external
programs designed to address management challenges
and business imperatives. These tailored training
programmes help enhance the leadership capabilities of
the management team, enabling them to respond more
flexibly and effectively to market changes and challenges.

We maintain rigorous quality control throughout the
training cycle, from preliminary needs analysis to post-
training evaluation, continuously refining content and
delivery methods based on participant feedback. Training
communications, including program announcements,
course notifications, and activity updates, are disseminated
promptly through multiple internal channels to ensure
transparent information flow.

FEBFEREINIGFEUBERMENHEERZ
L REEBEEBERTE BEIEAERRK
MAFEBRHENBABUNERER - ESTE
FIRFIENIBINAE  UREFEESUE THMER
SEEREHECENZEERMEBH T &
EERBEBREIUHRTEFEFEEEI
S8 U ERACIBEBAE BREFLHETEE
BREIMEERK-

REEBIHET AEBARNERTER
EEABNBERE HHHEDHEHMN %
BB BB G ER R B B R
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S50 15 EL A B B 5 S P B T b SR 4
B .

BMERE2AENENIEEEE  THIFE
THERB FINRETHRTE LRES
AAENRERFEEEINBTNE N 2
RASFEEZRE HIEFMERALESEQ
T REBNRIZHBEST  IBBERNEZ T
16 7% %8 B By 25 ffp o

Case study: Safety Training and Basic Activities on Front-end and
Back-end Tools and Editing Review
20 . 22 Fll kA gn TARGEEREH
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During the Reporting Period, the distribution of employees
trained by gender and employee category is as follows:

IRIR - ERERHRS

FERABAN EEXIIREZREFHNE T
MBS MBERAT

Average training

Percentage of
employees trained

hours completed
per employee

BRESTHZIN

ZiEET L TR

Category ' 2025 2024 2025 2024

R 2025% 20244 2025% 20244

Total 37.25% 89.52% 1.77 25.63

|

By gender

% 5

—Male 31.17% 90.54% 0.84 25.97
5%

—Female 56.00% 87.10% 1.02 24.82
peg

By employee category

EEERN

—Senior management 100.00% 80.00% 3.88 25.30
=AREIRE

—Middle management 44.00% 77.50% 0.96 22.09
R EREE

—Frontline and other employees 31.51% 98.33% 0.70 28.03
AR R EMES

Notes: I 5E

1.

The statistical methodology adopted in the report on the
percentage of employees who received training is based on
“How to Prepare an Environmental, Social and Governance
Report — Appendix lll: Guidance on Social Key Performance
Indicators” published by the Stock Exchange.

Looking ahead, the Group will continue to refine its

talent

development system, actively provide employees

with diversified learning resources and development
opportunities, support employees in realising their career
aspirations, and facilitate the mutual growth of individuals
and the enterprise.

1. Et R e & EE IR S PR BRI ST 75 R B B Bk
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Labour Standards

The Group strictly complies with the Labor Contract
Law of the PRC, the Labor Law of the PRC, and other
relevant labour regulations to ensure compliance in the
working environment, employment terms, working hours,
and leave policies. Labour contracts clearly specify
provisions for labour protection, working conditions, and
occupational hazard prevention. The Group’s employment
procedures are comprehensive and comply with national
and local regulatory requirements. The Group continuously
monitors the latest status of relevant governmental laws
and regulations and makes corresponding adjustments
and updates to its internal systems and procedures. and
regularly reviews and optimises the existing systems.

The Group prohibits all forms of child labour and forced
labour to protect fundamental human rights. As a
preventive measure, the Employee Manual explicitly
requires that all job applicants must be at least 18 years
old. During recruitment, candidates must provide valid
identification documents (such as ID cards and graduation
certificates). The Human Resources Department verifies
document legitimacy, followed by secondary verification
from the Personnel Department or franchise store’s Human
Resources Administration Department to strictly ensure
applicant identity authenticity and age requirements. If
violations are discovered, an immediate investigation will
be conducted, and employment relationships with involved
parties will be instantly terminated to protect both parties’
rights. In addition, relevant departments will conduct
appropriate reviews and optimisation of systems according
to the nature of each incident, to further strengthen our
labour protection mechanisms.

According to the provisions of the Employee Manual,
work shifts are arranged based on business needs
after consultation and agreement with employees, with
appropriate compensation provided. The Group maintains
transparent management of work and rest hours, and
properly arranges schedules to promote optimal work-life
balance. Any negative behaviour against employees, such
as physical punishment, verbal abuse, sexual harassment,
physical abuse and oppression, is strictly prohibited.
During the Reporting Period, the Group was not aware of
any non-compliance with the laws and regulations on the
prohibition of child labour that has a material impact on the
Group, nor any cases of forced labour or child labour.
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Supply Chain Management

We attach great importance to the social and
environmental impacts of the supply chain and integrate
the concept of sustainable development into the entire
process of supply chain management. We adhere to the
establishment of a rigorous supply chain management
system featuring assessment, approval and performance
evaluation, so as to effectively prevent and respond to
various supply chain risks and ensure the security and
stability of the supply chain. When selecting suppliers, the
Group would carefully inspect their contract performance
and legal compliance, which serve as key criteria in our
comprehensive assessment process. Through contractual
agreements, the Group required that all the suppliers must
comply with national and local environmental laws and
regulations, including but not limited to the Environmental
Protection Law of the PRC, the Atmospheric Pollution
Prevention and Control Law of the PRC, and the Water
Pollution Prevention and Control Law of the PRC, and the
Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes.
The Group properly evaluated our suppliers to make sure
that they complied with all the environmental and social
requirements and fulfilled their environmental and social
responsibilities. During the Reporting Period, the Group
engaged 167 suppliers (2024: 260 suppliers), all of which
were from the Chinese Mainland.

Moreover, when screening suppliers, we evaluate not only
their service performance and product quality, but also take
into account their environmental protection certifications
as an important basis for final selection, so as to build a
solid compliance barrier for the high-quality development
of the Company. Additionally, the Group’s labour standards
also apply to its suppliers, with zero tolerance for violations
such as child labour or forced labour. In this regard, we
require suppliers to comply with all laws and regulations in
their operating locations, and strictly prohibit suppliers from
engaging in any unethical practices such as corruption and
bribery. Furthermore, we actively encourage suppliers to
implement sustainable practices such as environmentally
friendly procurement. During the Reporting Period, we have
evaluated and assessed 70 of our suppliers.
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Product Responsibility

Product quality is a core value we uphold persistently. We
have established a sound quality control system, which not
only ensures that products fully comply with relevant laws,
regulations and industry standards, but also continuously
optimises processes and standards to meet customer
needs and expectations at a higher level. The Group strictly
complies with laws and regulations related to product
liability, including but not limited to the Law of the PRC
on the Protection of Consumer Rights and Interests, the
Advertising Law of the PRC and the Product Quality Law
of the People’s Republic of China. During the Reporting
Period, the Group was not aware of any non-compliance
with applicable laws and regulations concerning product
and service safety, labelling, advertising and privacy
matters. To strengthen quality control and management,
the Group conducts random checks on the manufactured
products to ensure that the quality standards are met, in
accordance with the Product Quality Check Procedures
(EmmERERF).

Complaint Handling Procedures

We insist on prioritising customers’ product experience,
deepening comprehensive and proactive services,
continuously optimizing product quality, and promoting
the improvement of customer perception. As such,
when receiving customer opinions or complaints, we are
committed to responding to them in a professional, timely
and courteous manner.

The Group has put in place the Customer Complaint
Management Procedure (B FKRFEERRE)) to
regulate the handling of complaints to ensure that all
customer complaints are properly handled. Complaints are
treated confidentially, ensuring there will be no retaliation in
any form against any complainant. We assign professional
teams to handle each case, ensuring investigation results
are reviewed by quality control personnel.

We systematically record every comment received, with
particular emphasis on issues related to product quality.
Each case’s investigation process, handling results, and
related product information are recorded in detail. Through
regular analysis of these records, we can promptly identify
and resolve potential systematic issues, continuously
improving product and service quality. We are pleased
that during the Reporting Period, we have not received
significant product complaints, motivating us to continue
refining our service quality.
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Intellectual Property Rights

In order to implement the national intellectual property
strategy and continuously strengthen the administration
and protection of intellectual property rights, promote
technological innovation and establish independent
intellectual property rights, the Group has established
the “Intellectual Property Rights Management System”
(R E#EESIE)) . As of this Reporting Period, the
Group was not aware of any material legal proceeding,
claims, disputes, arbitration or administrative proceedings
pending or threatening against any member of our Group
or any of our Directors with regard to any intellectual
property rights. The Group abides by the Patent Law of the
People’s Republic of China and the Trademark Law of the
People’s Republic of China, and will regularly assess the
importance of intellectual property rights to our business
and implement appropriate protection measures in a timely
manner.

Product Recall

Customer safety remains paramount to the Group,
and the Group has established the “Non-Conforming
Product Control Procedure” (F&EMIZTHIFERF)) to
ensure engineering quality meets the standards. If the
Group finds that a product may not comply with the
requirements, the Group will backtrack all related products
as soon as possible in line with the requirements. The
Group will conduct further investigations to gain a deeper
understanding of the situation and thereby determine
whether a recall is necessary. Once a recall is confirmed,
the Customer Service Department will be responsible for
initiating the recall procedure, overseeing the entire recall
process, and providing affected customers with value-
added services and compensation based on the extent of
impact. During the Reporting Period, there was no recall
of sold or shipped products due to safety and health
concerns. The Group adheres to high standards of work,
prioritizing the protection of safety and health, and strives
to maintain the record of zero product complaints and
zero product recalls. We also pursue to achieve diversified
energy applications, and are committed to providing
more environmentally friendly, low-carbon and sustainable
products and services across the society.
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Protection of Customer Privacy

The Group strives to protect the personal data and
privacy rights of our customers, employees, and business
partners. There are confidentiality systems and privacy
practices in the Group, including but not limited to the
collection, processing, use and disclosure of personal data.

The Group strictly adheres to all privacy policies and fully
complies with the relevant requirements of customers,
suppliers and other stakeholders. The Group has created
a safe environment where we can store data in our internal
system using data protection measures, where data can
only be accessed by authorised staff. To prevent any
accidental or unauthorised access, modification or use of
data, the Group will not disclose the personal information
of its staff, customers and suppliers, without prior
permission from relevant parties.

The Group meticulously adheres to relevant laws and
regulations governing customer data protection, including
but not limited to the Personal Information Protection
Law of the PRC. All business operations within the Group
are required to comply with our privacy policies and
adopt a zero-tolerance approach against non-compliant
behaviours. During the Reporting Period, the Group was
not aware of significant breaches of consumer information
and privacy.

Anti-Corruption

The Group earnestly implements anti-corruption laws
and regulations, and adopts a zero-tolerance attitude
towards corrupt practices. Through comprehensive training
mechanisms, effective communication channels, and strict
accountability systems, we embed integrity principles into
every level of corporate operations. To strengthen anti-
corruption management, the Group has established the
“Anti-fraud, Malpractice and Corruption Management
System” ((REXFF~ £~ H5EIEBE)), which clearly
defines the scope of misconduct, helps employees identify
risk situations, and establishes prevention, monitoring,
and handling mechanisms. Any money laundering
activities using public or private bank accounts are strictly
prohibited, and the Group will take relevant action against
such misconduct.
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We strictly comply with anti-corruption laws and
regulations, including but not limited to the Advertisement
Law of the People’s Republic of China, the Anti-Money
Laundering Law of the People’s Republic of China, the
Criminal Law of the People’s Republic of China and the
Interim Provisions on Prohibiting Commercial Bribery.
During the Reporting Period, the Group was not aware
of any cases involving violations of laws and regulations
relating to corruption, bribery, extortion, fraud or money
laundering. No concluded cases of corrupt conduct
involving the Group or its employees were identified.

The Group requires all employees to strictly abide by
professional ethical standards, proactively identify, promptly
declare and properly handle all types of conflicts of interest
in the course of their work, so as to ensure transparency,
fairmess and compliance in its operations. Meanwhile, we
communicate our compliance principles in appropriate
forms to societal stakeholders who have direct or indirect
relationships with the enterprise, including external parties
such as customers, suppliers, regulatory authorities, and
shareholders.

Reporting and Handling

In regards to our reporting mechanism, the Group has
established a sound reporting system for irregularities,
encouraging employees to actively report any misconduct
or incidents prejudicial to the interests of the Group. To
effectively protect employees’ rights and interests, the
Group provides multiple reporting channels. Employees
may submit reports at any time, either anonymously or
by identifying themselves. The identity and information of
reporting parties shall be kept strictly confidential.

Upon receipt of a report involving corrupt conduct, the
compliance team shall conduct a preliminary review within
the specified timeframe to assess the nature and severity
of the reported matter. For cases verified preliminarily as
credible and supported by reasonable grounds, the Group
shall immediately initiate a formal internal investigation
process. A comprehensive investigation shall be conducted
in accordance with applicable laws and regulations as
well as internal policies of the Group, ensuring that the
investigation process is objective, impartial and free from
interference.
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Upon completion of the investigation, the Group shall take
appropriate disciplinary or legal action according to the
seriousness of the case, including warning, suspension,
termination of employment, and even referral to law
enforcement authorities. The outcome of the handling shall
be reported to the management or the Board of Directors
in a timely manner. The Group is committed to adopting
a zero-tolerance approach to all forms of corruption and
continuously optimising its anti-corruption management
framework to safeguard the Group’s reputation and the
trust of all stakeholders.

Anti-Corruption Training

To uphold the Group’s ethical standards, continuously
strengthen the development of an integrity culture, and
foster a clean and positive operating environment, we
invited Directors to participate in online seminars organised
by the Hong Kong Stock Exchange and the Commercial
Ethics Development Centre of the Independent
Commission Against Corruption (ICAC) of Hong Kong.
Through this professional program, we aim to deepen
awareness of clean governance and strengthen the
foundation of corporate governance.

The table below sets out data on anti-corruption training of
our directors:

Number of individuals who received
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anti-corruption training Unit 2025 2024
EZRRESEINAK E i 2025% 20244
Directors No. of people 4 5
5% AN¥
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Community Investment

The Group upholds the spirit of corporate responsibility
and actively contributes to society. It earnestly fulfils
all commitments to shareholders, investors, suppliers,
customers and the general public, and continuously
deepens long-term cooperation and mutual benefit with all
stakeholders.

We actively encourage and support employees to
participate in various public welfare activities. Through
concrete actions, we enhance employees’ awareness
of social responsibility, while demonstrating the Group’s
responsibility and commitment to community development
and social engagement. The Group will continue to
promote community service through concrete actions,
working hand in hand with employees to build a
harmonious society grounded in sustainable development.
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Chapter/Statement
FEHE -BE@-—K

HERARENIER e 3t —3: 1
Reporting principles A description of, or an explanation on, the application Reporting Principles

of the Reporting Principles (materiality, quantitative, and
consistency) in the preparation of the ESG Report:

Materiality: The ESG report should disclose: (i) the
process to identify and the criteria for the selection of
material ESG factors; (ii) if a stakeholder engagement
is conducted, a description of significant stakeholders
identified, and the process and results of the issuer’s
stakeholder engagement.

Quantitative: Information on the standards,
methodologies, assumptions and/or calculation tools
used, and source of conversion factors used, for the
reporting of emissions/energy consumption (where
applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG
report any changes to the methods or KPIs used, or any
other relevant factors affecting a meaningful comparison.
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Reporting Boundary A narrative explaining the reporting boundaries of the Reporting Scope
ESG report and describing the process used to identify
which entities or operations are included in the ESG
report. If there is a change in the scope, the issuer
should explain the difference and reason for the change.
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Chapter/Statement
TEHE -BE-—HK
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“Comply or
Explain Provisions”

TFETMABRIEX

A. Environment
AIRIE

Aspect A1: Emissions
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General Disclosure
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KPI A1.1
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KPI A1.3

7 58 A8 AL F5 1RA1.3

KPI A1.4
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KPI A1.5
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KPI A1.6

B REMIE1RA1.6

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air emissions, discharges into water and land,

and generation of hazardous and non-hazardous waste.
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HEK

The types of emissions and respective emissions data.
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Total hazardous waste produced (in tonnes) and where

appropriate, intensity (e.g. per unit of production volume,

per facility).
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Total non-hazardous waste produced (in tonnes) and,

where appropriate, intensity (e.g. per unit of production

volume, per facility).
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Description of emissions target(s) set and steps taken to

achieve them.
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Description of how hazardous and non-hazardous wastes

are handled, and a description of reduction target(s) set

and steps taken to achieve them.
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Aspect A2: Use of Resources
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KPI A2.2

Policies on the efficient use of resources, including
energy, water, and other raw materials.
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Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).
RENASMNEERSBZEREESE UTE TR
B RBE (MUBESEM -BERKMH) -

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

Environmental

R fRE

Emissions - Air
BETRY) — BE RBE I

Emissions — Waste

B —BEEY)

Emissions — Waste

BERY—BEEY
Emissions

213 &Y

Emissions — Waste

P — BEEY)

Use of Resources

BERER

Use of Resources

BERER

Use of Resources
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IRIR B RERHRS

Subject Areas,
Aspects, General

Disclosures and KPIs Description Chapter/Statement
FEHE -BE@-—K

HERARENIER e 3t —3: 1

B A IR IRA2.2 BMEKEREZE WUESEEBEU -BERMEHE) BIRfE A

KPI A2.3 Description of energy use efficiency target(s) set and Use of Resources

steps taken to achieve them.

HIFE] LN RERANTE R A EINEEBRMERIN
B ER o

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

Hl SKREVB A KR LI B ERRBE LTI A KY &
EREREINELEE RN R

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

BmTAaEMENEsE (UETE) X (NEBR) S£EE
fiIfh 8o

B HRAEMIE1RA2.3

KPI A2.4

B RRE IR 1RA2.4

KPI A2.5

B SR IS 1RA2.5

Aspect A3: The Environment and Natural Resources
EBEA3  IRIERRAER

General Disclosure Policies on minimising the issuer’s significant impacts on

the environment and natural resources.

— IR E BEZTAHBRERRAEREMERAZENHEK -
KPI A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken

to manage them.

WM IR RERRXABRNEAFZERERRNEERR
EENITH -

B R B RIS 1RAS

BERER

Use of Resources

BERER

Use of Resources

BERER

The Environment and
Natural Resources
RERRXARER

The Environment and
Natural Resources

RIERRARER

B. Social
B.it&

Aspect B1: Employment
BEB1 : EE

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

ERFMEEE - BREEEA TERE - BRHE TEHKE-

Zulb - REGRUREMEGEREFA

(a) BE; &

(b) BFHBETAREAZZNEBEERRAG

HEK

—MRIME

WellCell Holdings Co., Limited #E@&XiiERAERAT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
IRIR-HIERERHRS

Subject Areas,
Aspects, General

Disclosures and KPIs Description Chapter/Statement
FEHE--BE-—M&
BERMBENIEE i 3t —3: 1
KPI B1.1 Total workforce by gender, employment type (for example, Employees
full- or part-time), age group and geographical region.
A 2 4B WAEAEB 1 ZUHRHEHEER (WE2RAER FRENRMEEIHNE RS
B
KPI B1.2 Employee turnover rate by gender, age group and Employees
geographical region.
R # A WIEREBT.2 BHAFRANRMES SHNEERKLLEE (==

Aspect B2: Health and Safety

EBEB2: #REZE

General Disclosure

—MRIKEE

KPI B2.1

B A A5 1R B2 1
KPI B2.2
RS AR A5 1RB2.2
KPI B2.3

BB & WIS 1EB2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FREHZE2IHRERREEESRRHELEBEN !

(a) B &

(b) BTFHETABEAZENMEREZERREM

&} o

Number and rate of work-related fatalities occurred in

each of the past three years including the reporting year.

BE=ZF (BEEREE) SEFRAITHMAEKLIEER.

Lost days due to work injury.

AITEERITEH&-

Description of occupational health and safety measures

adopted, and how they are implemented and monitored.

AT RN ERERZ 2B UREBARITHERA

Pl

Aspect B3: Development and Training

BmEB3 : & KkIEI

General Disclosure

— MR E

KPI B3.1

fBf] 58 A8 AR F5 1R B3. 1
KPI B3.2

A 2 A& X 15 18B3.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
BRIRARBERETT T (EI S A9 A 88 K £ 85 AY BUER » # it 35 5l
EE) o

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

U REELRER WNehEEE FAREER) 8290 ZI
EEBDL -

The average training hours completed per employee by
gender and employee category.
BEAREESNE D SLEETHTIN TR -

Health and Safety

Health and Safety

BERZE
Health and Safety
BEEZE
Health and Safety

RERZZ

Development and
Training

BRKRE

Development and
Training

R R EI
Development and

Training
R R EI

WellCell Holdings Co., Limited @Rz ERAT
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IRIR B RERHRS

Subject Areas,

Aspects, General

Disclosures and KPIs Description
TEHE -BE-—#K
WERABERISE il

Chapter/Statement

4 X

Aspect B4: Labor Standards
[EEB4 : % T #8
General Disclosure Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.

— iR R BERABIEETSsaE % T :
(a) BE; &
(b) BFHETABEAZEWNMEREZERRA
BB R o

KPI B4.1 Description of measures to review employment practices
to avoid child and forced labor.

RE 2 48 B R B4 .1 MR B EA B E S RE T kol T o

KPI B4.2 Description of steps taken to eliminate such practices
when discovered.

IR AW IE1EB4.2 T EIRERB R HRBRABE R RN D ER o

Aspect B5: Supply Chain Management
[EEmBS5 : A& i EIE

General Disclosure Policies on managing environmental and social risks of
the supply chain.

— ek EIRHERNIRIE Rt & R B EES -

KPI B5.1 Number of suppliers by geographical region.

A R B IE1RB5.1 BB N HEMEE -

KPI B5.2 Description of practices relating to engaging suppliers,

number of suppliers where the practices are being
implemented, and how they are implemented and

monitored.

R SR AE XI5 1EB5.2 HhERERAMEENEN MERTERENNHERR
B> URBEANITRERFE-

KPI B5.3 Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored.

RA SR 4B XIE1RB5.3 HMERAANMERESARANRERETRABNIESG KU
REBRITRERG E-
KPI B5.4 Description of practices used to promote environmentally

preferable products and services when selecting
suppliers, and how they are implemented and monitored.

RA SR B XIEIRB5 .4 HATREHESREESIARRERARENES > UK
HERITRERG A

WellCell Holdings Co., Limited #E@&XiiERAERAT
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Labour Standards

B IAH|

Labour Standards

% T# A
Labour Standards

% THA

Supply Chain
Management
HEHEIE

Supply Chain
Management
HEREIE

Supply Chain
Management

s e

Supply Chain
Management

CaYid: A==

Supply Chain
Management

fH e 38 E 12
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IRIR-HIERERHRS

Subject Areas,
Aspects, General
Disclosures and KPIs
TEHE -BE@m-—/K
BERARENIEE

Description

#4 it

Chapter/Statement

4 X

Aspect B6: Product Responsibility

BEB6 : EmEE
General Disclosure

—MRIREE

KPI B6.1
88 A8 A F5 1R B6 .1

KPI B6.2

BB & W I51EB6.2
KPI B6.3
R 48 5 1286.3
KPI B6.4
RE R4S W5 12B6.4

KPI B6.5

2 4B X 15 18B6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress.

BEREFREEMNRENEREALYS - BS5 - BEAMLBEER

UR#EHFEN

(a) B &
(b) BTHBETABEAFEWMEREZREEM
BB R o

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
BERCEXERMAHPTRAZLEREEHAMABLRKNE D
b o

Number of products and service related complaints
received and how they are dealt with.

BEARERRRBNRFBEEURBHE L

Description of practices relating to observing and
protecting intellectual property rights.

B R RFE R M E B RNIESG -

Description of quality assurance process and recall
procedures.

HrtEEMTETAERERLOKRER-

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

B EEERRERMBER  UREBRTRER S -

Product Responsibility

Product Responsibility
— Product Recall
EnEft-ERGHE

Product Responsibility
- Complaint Handling
Procedures
ERET-HRFEER
F

Product Responsibility
— Intellectual Property
Rights
EmEE-—HMHERE
Product Responsibility
— Product Recall
EmEF-ERGM
Product Responsibility
- Protection of
Customer Privacy
EnEE-—BFREMRF
%
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IRIR B RERHRS

Subject Areas,
Aspects, General
Disclosures and KPIs
TEHE B —/K
HERMBERIER

Description

f ik

Chapter/Statement

4 X

Aspect B7: Anti-corruption

BEB7 : RES
General Disclosure

— MR E

KPI B7.1

Al 52 48 R A5 1R BT .1

KPI B7.2

B B MIE1EBT .2

KPI B7.3

R SR E M I512BT7.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRAIEERE R NFRIAREN

(a) HH; R

(b) BFHBETABEAZEZMMEBRZEZERRMG

BB o

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees

during the reporting period and the outcomes of the

cases.

RREBANBETANEEERLE UL EBEENESTHAENS

NE B kiR o

Description of preventive measures and whistle-

blowing procedures, and how they are implemented and

monitored.

W SEE R R RER  URBBARITRERF A

Description of anti-corruption training provided to

directors and staff.

HrmESRETRENRETFI -

Aspect B8: Community Investment

BSEHE : HEKXRE
General Disclosure

—HRIREE

KPI B8.1

B AR 151588, 1

KPI B8.2

B B XI5 18B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
BRUMEZ2ERTREEMTHESENMRERE X EE
BEEMHEFRABR -

Focus on areas of contribution
environmental issues, labor needs,
sports).

EIEHMERE (UHE BRESE - S LIER R -XE -8
B) BISREE (UHE BESEE - H$IBEKR - BE X
1E~88A) -

Resources contributed (e.g. money or time) to the focus
area.

THEEIHBAHAER M ERAFRE) o

(e.g. education,
health, culture,

WellCell Holdings Co., Limited #E@&XiiERAERAT
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Anti-Corruption

k&5

Anti-Corruption

R&E5
Anti-Corruption
R&E5
Anti-Corruption

P

kRES

Community
Investment

HERE

Community
Investment

HEKRE
Community

Investment
HteRE
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IRIR-HIERERHRS

Climate-related Disclosure Index

RIZHMAEEESI
Remarks and/or Direct
ESG Code Chapter Description Explanation
ESGSF A =41 i 3t HiER HNEERRE
Governance
=P
19(a)(i) — (iv) Addressing Climate Information regarding the Disclosed.
Change — Governance governance body or individual
of the Issuer responsible for
overseeing climate-related risks
and opportunities.
EHREEEC-—BA BERETABESEEREEBEARN BEE-
EEFHESGE A HMEBENAEEHXBEANER
19(b)(i) — (ii) Addressing Climate Information regarding the role of Disclosed.
Change — Governance, the Issuer’s management in the
The Board’s ESG governance processes, controls
Governance and procedures used to monitor,
manage and oversee climate-
related risks and opportunities.
FEHREELE-BA RETAEEETARGERN B2 BEE-
REEREMERERBMEBENSE
mE-EfEREFRAANEABNGE
Bo
Strategy
ER B
20(a) - (d) Climate Change - Information on climate-related Disclosed.
Strategy and Risk risks and opportunities that could
Management reasonably be expected to affect
the Issuer’s cash flows, access to
finance or cost of capital in the
short, medium or long term.
RiFSZEC—-FKBERER BRETEBE -FHIRAR TEE BB
B8 BHEHEFEETARTRE -ME
RE N B KRB R % AE B & B A0
BHNER-
21(a) — (b) Climate Change - Information on the current and Disclosed.
Strategy and Risk expected impacts of climate-
Management related risks and opportunities on
the Issuer’s business model and
value chain.
RIEZE-HKBKEEAR BRIREEFRERMEEHETAE BERBE-
EiE BEARBEENERN XFERZEZN
ERe
22(a)(i) Climate Change - Information on current and Disclosed.
Strategy and Risk expected changes to the Issuer’s
Management business model to address
climate-related risks and
opportunities.
RiZSZE-—FKBERER BARBETARZEHEKEMABARRMNE BRZ-

=i

I T 5 L 2 5 8 5% L1 0 2 A1 R T
BB S o
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IRIR B RERHRS

Climate-related Disclosure Index

S 15 48 R 8% B2 3R 5

Remarks and/or Direct

ESG Code Chapter Description Explanation
ESGF Al =4 i 3t Bk HEERR
22(a)(ii) Climate Change Information on the Issuer’s current Disclosed.
Strategy and Risk and expected climate adaptation
Management and mitigation measures.
RIEBE-FKREKEAR BERBETASARBHENREERER BEE-
== ERERNER-
22(a)(iii) Climate Change Information on the Issuer’s climate- The Group does not have
Strategy and Risk related transition plan, or an any climate-related transition
Management appropriate negative statement. plan.
RiFZSZIC—-—FKBERER BRETAFEHEBASEEAINGE AEERFETANIEERNE
B B HiRHBEENREZER- Bt &l o
22(a)(iv) Climate Change Information on how the Issuer Disclosed.
Strategy and Risk intends to achieve any climate-
Management related targets set out in
paragraphs 37 to 40.
RiZZIC-—FKBERER BABRBETANCBIREITELIOERM BRB-
== MRERREAERE B RNER -
22(b) Climate Change Information on climate-related risks  Disclosed.
Strategy and Risk and opportunities in the Issuer’s
Management strategy and decision-making.
RIEZIC—KERER BARBTARBEARRARERERRE BHEB-
EiE RAEBHNER
23 N/A Information on progress against The Group has not disclosed
the plan disclosed in the preceding plans for responding to
reporting period pursuant to climate-related risks and
paragraph 22(a). opportunities in previous
reporting periods.
8 RRIRESE22(0)BRERMMBREARN KAEBERTRANRSEBF
KENGIERBRNER B RE AR R R A S
B 5t &l o
24(a) - (b) N/A Qualitative and quantitative Analysis of the current and
information on how climate- expected financial impacts
related risks and opportunities of climate-related risks and
have affected the Issuer’s financial opportunities is still at the
position, financial performance and data optimisation stage.
cash flows during the reporting We plan to disclose such
period, and the magnitude of information when feasible
material risks that could lead to in the future to ensure
material adjustments in the next accuracy.
annual reporting period.
38 A RN REEARBEMEEEERRAR SEERERBRMNEENER K

WellCell Holdings Co., Limited #E@&XiiERAERAT
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IRIR-HIERERHRS

Climate-related Disclosure Index

S 1% A8 B 4% 28 &R 51

Description

43k

Remarks and/or Direct
Explanation

BiERNERRE

ESG Code Chapter

ESGF A =41

25(a) - (b) N/A
~iE B

26(a)(i) Climate Change -
Strategy and Risk
Management, Climate
Resilience
FIR 1L — H B R AR
EIE-RBEIE

26(a)(ii) Climate Change -
Climate Resilience
IR — RIREM

26(a)(iii) Climate Change -

Strategy and Risk
Management

RS — R R AR
=i

Qualitative and quantitative
information on how the Issuer’s
financial position, financial
performance and cash flows are
expected to change in the short,
medium and long term.

BRETANMSERR MBERER
REREEEH THAEHANEE
RMEEENEEREERER

Information on the Issuer’s
understanding of the resilience
of its strategy and business
model to climate-related changes,
developments and uncertainties,
taking into account its identified
climate-related risks and
opportunities.
RETAZZEEREE#HNORIEE
BRMBAMEEE SERBREBE
AEHREEEZL - ERRTETE
HEHFMENERNERS
Information on the Issuer’s
understanding of the resilience
of its strategy and business
model to climate-related changes,
developments and uncertainties,
taking into account its identified
climate-related risks and
opportunities.
RETAZZEEREE#HNORIEE
BRMBAMEEBE SERBREBE
AEHREEEZLE - ERRTETE
MR MENERNERS -
Information on the Issuer’s
understanding of the resilience
of its strategy and business
model to climate-related changes,
developments and uncertainties,
taking into account its identified
climate-related risks and
opportunities.
RETAZZEBREE#HNRIEE
BRI EE SERBRERE
AEHREEEZLC - ERRTEE
HEHFMENERNER

Analysis of the current and
expected financial impacts
of climate-related risks and
opportunities is still at the
data optimisation stage.

We plan to disclose such
information when feasible

in the future to ensure
accuracy.

Rz AE R R B A H 9B BV B Rl &
AR B BT BRIk ATE
BB HMEtEER
REITHE R TETEE XU
BRABEEREM o

Disclosed.

CmE-

Disclosed.

CmE-

Disclosed.

CmE-
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IRIR B RERHRS

Climate-related Disclosure Index

S 15 48 R 8% B2 3R 5

ESG Code Chapter

Description

Remarks and/or Direct
Explanation

ESGSF A =4 i 3t HiER HEERRE
26(b)(i)-(iii) Climate Change - Information on how and when the Disclosed.
Climate Resilience Issuer’s climate-related scenario
analysis is conducted.
RIESE—REFME RARETARGHBBESROMNNMAKE BiEKE-
AEETHER -
Risk Management
2| i 3
27(a) - (c) Climate Change - Information on the processes Disclosed.
Governance and relevant policies used by the
Issuer to identify, prioritise and
monitor climate-related risks and
opportunities, and how these
processes are integrated into and
inform the Issuer’s overall risk
management processes.
REZLE-EA ARETARRH#N R AEAR BEE-
fl%?FE%ﬁﬁtﬁﬁ%ﬂ*ﬁ%%ﬁ’]};u&&mﬁﬁﬂ
U REBERBNAEBEEETA
E’JWEHHKA“ RETAZREHER
HER-
Metrics and Targets
EEREZ
28(a) - (c) Climate Change - Information on the Issuer’s Disclosed.
Greenhouse Gas Scope 1, Scope 2 and Scope
Emissions 3 greenhouse gas emissions
generated during the reporting
period.
RIZEZIC-—BERBE BARETATRSBREENEET BB
o BRERBHN -HE2EE B
RBEIRERBEHMRMNER -
29(a) - (d) Climate Change - Information on the Issuer’s Disclosed.
Greenhouse Gas measurement methodologies,
Emissions location-based disclosure of Scope
2 greenhouse gas emissions, and
the categories covered in its Scope
3 emissions reporting.
RiEZZE—BRERBEHE BRETANGEFEZ - ERUE BEZ-

i

WellCell Holdings Co., Limited #E@&XiiERAERAT
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IRIR-HIERERHRS

Climate-related Disclosure Index

S 1% A8 B 4% 28 &R 51

Description

43k

Remarks and/or Direct
Explanation

BiERNERRE

ESG Code Chapter

ESGF A =41

30 N/A
~E B

31 N/A
~iE A

32 N/A
B

33 N/A
@A

Information on the amount and
percentage of assets of business
activities affected by climate-
related transition risks.

AR REERBSERREENER
EHEETBRKANLENER -

Information on the amount and
percentage of assets of business
activities affected by climate-
related physical risks.

RIZHMYIERE T ENER
EHEESERENLNEL

JIH T
ol

Information on the amount and
percentage of assets or business
activities aligned with climate-
related opportunities.

R EREEREBE - EER
EBEBTEAAEOENER-

Information on the amount of
capital expenditure, financing or
investment deployed for climate-
related risks and opportunities.

The amounts of assets or
business activities relating
to climate-related risks and
opportunities are still at the
data optimisation stage.

We plan to disclose such
information when feasible

in the future to ensure the
accuracy of the content.
RIEAERRRMEBENEEDN
EBEHNEEEAIKATH
BECRE > HMEtEERRK
AIITHV IS L NETTHRE » UK
RRNBEREMY -

The amounts of assets or
business activities relating
to climate-related risks and
opportunities are still at the
data optimisation stage.

We plan to disclose such
information when feasible

in the future to ensure the
accuracy of the content.
REERARRMEENEER
(BETNEEEAKATH
BECREE > M58 E KK
ATV IS NETTHRE U
RRBEREMY -

The amounts of assets or
business activities relating
to climate-related risks and
opportunities are still at the
data optimisation stage.

We plan to disclose such
information when feasible

in the future to ensure the
accuracy of the content.
SRR RN IEIER B ES
XBEHNEEEAKATH
BECREE > M8 E KK
AITHIE R PETIRE U
B EREM o

The amounts of assets or
business activities relating
to climate-related risks and
opportunities are still at the
data optimisation stage.

We plan to disclose such
information when feasible

in the future to ensure the
accuracy of the content.
15 A8 R L B AT 14 98 B B A RE
T MENKENSLEBAK
REHIEECREE > Rt E
TEREOIITRIE R N ETH
BoUMERABTNERM -
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IRIR B RERHRS

Climate-related Disclosure Index

S 15 48 R 8% B2 3R 5

Description

43k

Remarks and/or Direct
Explanation

BiER NEERRE

ESG Code Chapter
ESGF A =4
34(a) - (b) N/A
~EB
35 N/A
~iE A
36 N/A
REB
37(a) - (h) Climate Change

Metrics and Targets

RIEEE-ERRER

WellCell Holdings Co., Limited #E@&XiiERAERAT
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Information on whether the Issuer
intends to apply carbon pricing
in its decision-making, and the
specific pricing used to assess
the costs of its greenhouse gas
emissions. If carbon pricing is not
applied, the Issuer shall provide an
appropriate negative statement.
BRETABRETRERERARE
BHRNEE  UKARFEEBERSE
MR ANERBEB GRERAKRTE
B BTABRUEENSTEBHR-
Information on whether and
how climate-related factors are
incorporated into the Issuer’s
remuneration policy, or an
appropriate negative statement.
BN RIEBRAEZD B R HA
TANFWNBEENEE HIEHES
HNEEER-

Information on the Issuer’s
disclosure of industry-specific
metrics relating to one or more
specific business models, activities
or other defining characteristics of
participation in the industry.
RARNBETARBEE —BRSEBREE
BEAEBHEMATL2HEZITE
REBERNTEREEENER
Information on the Issuer’s
disclosure of qualitative and
quantitative climate-related
targets set to achieve its strategic
objectives, as well as targets
required to be met under laws
or regulations (including any
greenhouse gas emission targets).
ARBETAREABSRERBERM
RENEMEREEREHEBABER XU
RERNEREREEZEMNER (B
FEEMAERBHRER) NER -

The Group does not
currently apply carbon
pricing in our decision-
making.

AEBBAARBERRTER
B EE ©

The Group does not
currently incorporate
climate-related factors into
our remuneration policy in
decision-making.
REBBRI KRBT RERNH
BB R A RIEERIRA R -

The Group will consider
enhancing its disclosure
in the future based on
these voluntary disclosure
requirements.

AEE G RRE BRI SR
HEERENBENS -

Disclosed.

BmE-
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IRIR-HIERERHRS

Climate-related Disclosure Index

RIZERKEESI
Remarks and/or Direct
ESG Code Chapter Description Explanation
ESGF Al =41 i 3t Bk HEERR
38(a) Climate Change - Information on whether the Issuer’s Disclosed.
Strategy and Risk targets and the methodologies
Management, Metrics used to set them have been
and Targets verified by a third party.
RIEFSZIE-FKBERER BABRETARBEERRERERZEZZE BERE-
EE-ERKRER LERFE=F7RINER -

38(b) Climate Change - Information on the Issuer’s Disclosed.
Strategy and Risk procedures for reviewing its
Management, Metrics targets.
and Targets
RIEFSZIE-FKBERER BARETARBEEERHEEEFNGE BERE-
EE-ERKRER Be

38(c) Climate Change - Information on the indicators used Disclosed.
Strategy and Risk by the Issuer to monitor progress
Management, Metrics towards meeting its targets.
and Targets
RIESZIE-RBERER BABRETARBEANEZREREEN BERE-
EE-ERKRER HEENER-

38(d) N/A Information on any revisions to the As the Reporting Period
Issuer’s targets and the reasons represents the first year that
therefor. we have set quantitative

targets, the relevant
disclosure requirements are
not applicable.
& BRETARBEEEAEINERKR HRERABASEMEFTIL
RANER- EtER ALEEKREES
REH -

39 N/A Information on the Issuer’s As the current reporting
performance against each climate-  period marks our first
related target, and an analysis of year of setting the target,
its performance trends or changes. the relevant disclosure

requirements are not
applicable.
38 RARNBETAHZEREHBERNE BRRSBEABRMEETL
MHEF URHEENBHENEE SEEH HLEHEARAKREER
DIEER - A6 A o

40(a) - (e) N/A Information on the Issuer’s As the quantitative targets
disclosure of greenhouse gas we have set are not
emission targets in accordance greenhouse gas emission
with paragraphs 37 to 39. targets, the relevant

disclosure requirements are
not applicable.
& A BRETARBEIVTEIIRKER HREMATULNSECERT

EREHRERNER-

EREREHRER FILHE
BMBEEZRTER -
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