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China Resources Beer (Holdings) Company Limited (the
“Company” or “CR Beer”, together with its subsidiaries, the
“Group”), listed on The Stock Exchange of Hong Kong Limited
(stock codes: 291 (HKD counter) and 80291 (RMB counter)), is
one of the constituent stocks of the Hang Seng Index and an
alcoholic beverage listed subsidiary company of China Resources
(Holdings) Company Limited (“CRH"). The Group focuses on the
manufacturing, sales and distribution of alcoholic beverages.

As a member of CRH, we are dedicated to leading the business
progress and building a better life together with our consumers,
shareholders, staff and business partners, and make the Group
a trusted and beloved alcoholic beverage enterprise.
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OVERVIEW OF THE REPORT

This report is the annual environmental, social and governance report
(the “Report”) published by CR Beer (Holdings) Company Limited
(the “Company” or “CR Beer”, and together with its subsidiaries, the
“Group” and “We") for the disclosure of relevant information of the
Group from 1 January 2025 to 31 December 2025 (the “reporting
period”, “FY2025", or “2025"). For more information relating to the
Group's business and its corporate governance practices, please refer
to the Group’s 2025 Annual Report.

BASIS OF PREPARATION

The Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Code” under Appendix C2 to
the Main Board Listing Rules of The Stock Exchange of Hong Kong
Limited (the”Listing Rules”) and with reference to the Sustainable
Development Report Guide of Global Reporting Initiative (GRI) (the
“GRI Standards 2021"). The Report is prepared in accordance with the
reporting principles of “materiality”, “quantitative”, “balance” and

@l ARIT—BHEINERRGERM  “consistency” of the Listing Rules:
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Materiality Quantitative
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The Group has commenced materiality assessment during
the reporting period, under which our report preparation
team works with key stakeholders to identify material issues
so as to confirm the disclosable information and details of
each issue. The Group has engaged an independent team
of third party consultants to assist in reviewing the list of
material issues. The identification process and updated
analysis results have been presented in the section headed
“Identification of Material Issues”.
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Each department of the Group coordinates to collect and record the
key performance data regarding the environment and the society in
hope of presenting the Group’s performance in the environmental and
social key KPIs (“KPIs") through quantified data. Part of the year-on-
year changes may not be equal to the results of direct calculation of
the figures presented, as the figures presented are rounded, but the
percentage changes are calculated based on the raw data. In individual
cases, the sum of these percentage changes may not be 100%. Please
refer to the related sections for the relevant scope, measurement
standards and methods.
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Consistency

¥ %
Balance
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The Group describes each issue in an accurate, objective
and fair manner and discloses both positive and negative
information of the Group during the reporting period
to ensure balance of the content and help readers to
reasonably assess the overall performance of the Group.

BIESERA  ABREPRENBEORBEAREMBING
SWERRIZN TR BT - B ARBUESR T ANEE
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Unless stated otherwise, the data disclosed in the Report has been
under statistical analysis based on the Group’s standardised information
collection process and working mechanism, thereby the relevant data
statistical approach remains consistent with the assumptions made during
preparation of the Report, to ensure year-to-year comparison of the data.

RN A (42 % ) AR A &) » China Resources Beer (Holdings) Company Limited
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About This Report

SCOPE OF THE REPORT

Unless otherwise specified, the policies, cases and data of the Report
mainly involve the Group’s headquarters as well as holding companies
and subsidiaries ultimately controlled by its subordinates. This year’s
ESG report covers the period from 1 January to 31 December 2025.

PURPOSE OF THE REPORT

This is the ninth annual Environmental, Social and Governance (“ESG")
report officially published by CR Beer (Holdings) Company Limited.
The purpose of our Report is to communicate transparently with
stakeholders about the Company’s commitment to fulfill its social
responsibilities, and focuses on disclosing the relevant content of the
Group’s performance on sustainable ESG development in 2025 in
response to material issues concerned by stakeholders.

PROCESS OF PREPARATION

The Report has established systematic reporting procedures with
reference to the Listing Rules. We identify and assess the materiality of
the ESG topics related to the Group through regular communication
with our major stakeholders, on the basis of which the scope of the
Report is defined. Relevant information is then collected and reviewed
from various departments. All information comes from formal
documents, statistical reports, financial reports and Shared Service
Centers of the Company for statistical analysis and preparation of the
Report.

The Report is available in Traditional Chinese, Simplified Chinese and
English versions on our website www.crbeer.com.hk. If there is any
inconsistency among these versions, the Traditional Chinese version
shall prevail.

FEEDBACK

If you have any questions or suggestions on the Report and its
contents, please feel free to contact us via the following.

CONTACT

Address: Room 2301 & 2310, 23/F, China Resources Building, No. 26
Harbour Road, Wanchai, Hong Kong

Tel: (852)23609722
Fax: (852)28740280
Email:  info@crb.cn

Website: www.crbeer.com.hk

INVESTOR RELATIONS ENQUIRIES

Email:  ir@crb.cn
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In December 2025, within the Snow Beer Science Innovation City in Shenzhen, the official opening

ceremony of the 188.45-meter-tall Snow Beer Headquarters Building was grandly held at the sky lobby

on the 30th floor. Inspired by beer brewing and featuring
smooth curved lines to create a wave-like texture, this 1}/ /R R —

landmark building not only embodies CR Beer’s “spirit”

of courage, but also marks the successful implementation
of the Company’s strategic relocation from Beijing to
Shenzhen in response to the national call. This park, with a
total construction area of approximately 1.15 million square
meters, integrates a headquarters office, a craft beer plant,
a beer museum, a R&D center, and BREWTOWN. Among
them, the craft beer plant has become the benchmark
in plant construction in the global beer industry for its

intelligence and environmental friendliness.

2 P9 08 (3% A% ) B R A 7]  China Resources Beer (Holdings) Company Limited



CR Beer Craft Beer Brewery—- CREATING A

UNIQUE TASTE WITH ARTISAN SPIRIT

PEE BRERKRE
LEAP IN PRODUCTION CAPACITY
WITHIN A SMALL AREA

RERBAEHRZEEESAE  EBEREHERA
FEOMBERTR  BESKEAMEES
RRTHEEBHEGEMABERZELN B2
B TIE b E3BMZBME - LA
BRINBRTAERCRL ~ 3BIBARRTIE
BEGHEERFR - Hb - BCRERBF
WTAME  FERHAVEPRERHLT
BE1008 R BERRE  FEBANBIEE  BRSFEERM -

BREA2IM NG AE  ZREBIRER T10ETANFRAER  LEEARAESE - (FAEIR
BEEMTERRBEREEBER B T=HNRBE(TIR  cREHAET THBEGBEER O
e RRTEMVCRAESREENEBES

To maximise the project development value and fully meet the production capacity requirements within a limited
space, the project ultimately adopted a large-span architectural form combining steel structure and concrete
tanks, creating a three-dimensional layout with three storeys above the ground and one storey under the ground.
This design successfully satisfied the production needs of four saccharification systems, three filtration lines,
and seven packaging lines. Among them, the saccharification equipment was arranged in a semi-underground
manner, while the fermentation area was concentrated under the ground, including over 100 fermentation tanks,
bright beer tanks, and supporting equipment such as yeast processing and filtration facilities.

With an area of approximately 23mu*, this craft brewery has achieved an annual design capacity of 100,000
kilolitres and has officially commenced operation. As the world's first large-scale plant that fully places the entire
beer brewing process into underground spaces, it has set the industry record with the smallest area for a thousand
litres of beer production, and displayed an outstanding combination of intensive design and efficient production.

BME ERITHRAH
HIGH EFFICIENCY CONTRIBUTES TO THE INDUSTRIAL MODEL

I8 ARE B IR QAR HIBIOPAQ® UBOXS M AEWS/KEIE RS B HAEIES/KS00MHE © 15
WEEETEI0F K - ZERESWEYTKER BREEEZ(LINERES  FAREETS
BEXN—BLER BZESKEERRIAEANE—RESRRN BABEITKRAR - G/  £R
IREENE R ER - W5 AYNBERBRBESEIS%IA L -

We introduce the BIOPAQ® UBOX efficient biological sewage treatment system designed by the Dutch Parker
Company, which can handle 800 tonnes of sewage per day, with a required floor area of only 300 square meters.
This system integrates efficient biological sewage treatment, biogas production and purification functions. It
adopts an integrated structure with anaerobic and aerobic cascading, and combines multiple sewage treatment
processes in a single reactor, with the advantages of low operation costs, small floor area, and odor-free
emissions. The total pollutant removal efficiency reaches over 95%.

* o PEEREEN - AHFR0.0667 A ©
Mu, a Chinese Unit of area, approximately 0.0667 hectares. -
P .
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CR Beer's “Dual Carbon” strategy not only focuses on energy
conservation and emission reduction within the plants, but also
extends its attention to the entire beer value chain. We conduct
full lifecycle carbon accounting for multiple emission categories
under Scope 3 such as raw material procurement, upstream
and downstream transportation, packaging & production,
product distribution, and end-of-life recycling, and
systematically arrange emission reduction measures on
this basis. We minimise the carbon footprint of “every
bottle of beer” and fulfil the commitment of “brewing
the green future” through the supply chain ESG
empowerment, low-carbon upgrading of production
technologies, and closed-loop management of
circular packaging.

6 =B R E ($2R% ) B R A &) » China Resources Beer (Holdings) Company Limited



EMISSIONS REDUCTION ACROSS THE FULL LIFE

from Green Supply Chain to Beer Bottle Rec

1 P 52 Ui
SUPPLY CHAIN END

BfBBSEHEREEKS  ERMARETEZRIFEREE  BEXAE - BEERBEMHHE
BERBIESCIE - REER - BERBEHICERRIBERIERM - R - NEE N EERRIEE L
THENMNEARZOHEBAZESGHAR  MERFANRKBRHEBLE & HRRSDHHEEHE
BEEENFHE  REESERMIRESE SRR - HEHERBRA SRR ERIRFEEN - &
@ DRER+BHHE ] EEINER RO ERRUIMESETRE -

We have implemented a green supply chain management mechanism to promote full-chain low-carbon
management at the raw material level. We require suppliers of barley, hops, and packaging materials to
strictly control the use of fertilisers and pesticides, and prioritise the adoption of water-saving irrigation and
precise fertilisation technologies. Meanwhile, the Group’s Carbon Management and Climate Change Working
Group has established an ESG empowerment circle for core suppliers. Over the past two years, the Group has
conducted on-site diagnosis and assessment of energy conservation and emission reduction potential at the
production frontline of 12 strategic suppliers, and provided customised technical solutions and green financial
support, which have helped suppliers simultaneously improve energy efficiency and environmental performance.
Through “emission reduction at the source + partner joint progress”, we have achieved a systematic reduction
in carbon emissions from the planting to transportation stages.

FERBEENTIAAAGEEERNMN20.12% @ H1E N EFE
B ERAXEYRIRE (4.06%)  HEGHG Protocol B = [ 285!
1 EBEmmERE IR ER4: EHERMEX | FREBIR

The planting and processing of agricultural products account for
approximately 20.12% of the value chain emissions, combined with
logistics processes such as upstream transportation and distribution
(4.06%); the main sources are the “Category 1: Purchased Goods and
Services” and “Category 4: Upstream Transportation and Distribution” in
GHG Protocol Scope 3.

J,/”,
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RERERBE  AEBHBEERARSGALRDPVAIITERBEYZHEYIR  ZELEEEME
BMERCHRSBEEXZARELG  [BEkHEN  CRAKESERREBEOIER - HAE6 [RE
RE+BREXZ+ERERAIZEFE ERSEBASLIGEENERBER - A AEENRKER
FRREECTHENAEREESEER  FRBSNCERESROBREEN  BREEPEERE T
B28E L REHEZSCE BEREAEERCEK BUERABDS -RIEaHEN  HEREKE
NERMMINRE  RESERCREETEREEMR -

To achieve low-carbon brewing, the Group has conducted a feasibility study on distributed photovoltaic (DPV) on
the plant rooftops and has fully approved the project. High-coverage photovoltaic systems have been installed
on the rooftops of several production bases, with “Full-coverage installation” becoming the main theme of
the Group’s green energy strategy. Through “green electricity procurement + green certificate trading + self-
generation and self-consumption”, we have steadily moved towards the goal of a high proportion of green
electricity. Based on the entire production value chain, the Group’s Carbon Management and Climate Change
Working Group systematically identifies the emission reduction potential in each stage of beer brewing. Through
a series of combined measures such as centralised production scheduling, process parameter optimisation,
eguipment energy-saving renovation, resource utilisation of yeast and spent grain, and performance assessment
and incentive, we continuously reduce the carbon emission intensity per unit product, laying a solid foundation
for the green manufacturing of the entire group.

BEEERDAGEERENN6.01%  RAKERERAEAER(ER X
#E= 73 MEMERERLZE ) EXELERRETNEZRIR -
pHEMEBOMAK  BRERERERBERAGEENLD - AHE
Ml T2 ERERE A E -

The brewing operation process accounts for approximately 6.01% of the value
chain emissions. Meanwhile, emissions related to energy consumption (Scope 2
and Scope 3 “Category 3: Fuel- and energy-related activities”) are a significant
source affecting the carbon footprint at the production end. Therefore, we increase
the proportion of green electricity through distributed photovoltaic power, self-
generation for self-use and green electricity procurement, and continuously promote
energy efficiency improvements in processes and equipment.

=B R E ($2R% ) B R A &) » China Resources Beer (Holdings) Company Limited
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Emission Reduction in the Full Li
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BPEXAXTLHEPEE(L JREKERER  SHERARRMERKER B MREEEY
HERERSREEE BERSBE2AGEPRREY - AR - RELEEWERKABRANKE
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H 26 KORSENAEMOBREE ETRERIF_KR4Em] BBERKHGRE HEE2H
ERERTT > WK [EE—BE—LQR—F4E IWARLERRA -

We take the lead in the industry to promote a lightweight and recyclable packaging system. Together with our
suppliers, we have conducted joint R&D to replace the high-energy-consuming packaging with low-carbon
glass bottles, aluminum cans, and paper-plastic composite materials, significantly reducing the carbon footprint
of the entire life cycle of packaging. Meanwhile, we fully boost the “Beer Bottle Recycling Cultural Project” in
order to prevent high-quality beer bottles from being discarded immediately after use: we professionally clean,
sort, and reprocess the recycled beer bottles to make them into cultural products such as tea sets, pen holders,
and decorative items to offering to consumers, offering the beer bottles a “second life”. Through the layout of
recycling points, the participation of consumers has continuously increased, forming a closed-loop economic
model of “production — consumption — recycling — regeneration”.

BEMBREERERSAIR - 1545.63% : EEKEMMNKRRHE RERMKRSEES TR ML
—ELE(RBABENE16.72%) c ALRMBEES(EAEEEE  @EREKBFAREES

)

M

Packaging materials are the largest source of value chain emissions, accounting for 45.63%; the downstream
processes related to recycling, such as terminal sales and end-of-life treatment of sold products, also account for
a certain proportion (terminal refrigeration/sales at 16.72%). Therefore, we focus on lightweight and recyclable
packaging, beer bottle recycling and reuse, as well as consumer participation.

CEREE  EE  BESRBER N EERECEREEE>EEE
YR P EA IR 2R NERAI T Z IR AR R RIEEER - BUERKRT

)| RENRTRREEREL . S [ SR HIXEREMETIE - KK
M EFEREEERAHNEE B MR EHARELRERE -

By leveraging the synergy of the supply chain, production, and sales, CR
Beer has established a closed-loop carbon reduction system covering the

I&ﬁire value chain. Notonly have we successfully achieved multiple internal
dual-carbon milestones ahead of schedule, but we have also taken practical

actions to lead the green and low-carbon transformation of the beer
indUstry, contributing to the national strategy of “Dual Carbon” with the
str:éngth of China Resources. In the future, we will continue to deepen the
full lifecycle management, ensuring that each bottle of beer carries more
warmth of green.

'
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Moving Towards Net-Zero Emissions

Across the Value Chain
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Percentage of renewable
electricity used
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Carbon-neutral Factories
Certifications

3

10

FEXBBEIHRE

National Green Plants
Certifications

|13

BREEAEREMEEL

Circular Economy and
Waste recycling

99.99% 1002%

— % B EES EHED
FafpE iy
General solid Recycling rate of
waste integrated dried spent yeast/
utilization spent yeast grass

X EMERE
Supporting Local Ecosystems

20,000 v.

EEFEEEN

Domestic Barley Planting Base

BEBTEHRMGLT

Domestic hop
procurement ratio

ik ik ¢ 1R b

Year-on-Year
Carbon Emission Reduction

vl3.6%

BE—+BE_RERB(EUHREER)
0.057FHiCO,e/F#&E B
Scope 1 + Scope 2 Greenhouse Gas Emissions

(Emission Intensity) 57 tonnes of CO,e/
kilolitre output

1 RE i P Bk

Carbon Reduction Through Renewable
Energy

7EIRERERBEEA -
HRBREE
17 factories PV power generation projects
Total installed capacity:

18.7 w

3S6MIMEERRAM O BRET

36 factories Equipped with biogas boilers
Biogas recovered:

15.2

BEMHK
Mm3

KBRRER
Water Resources Management
consumption intensity

2 84 THESEREVEmKE
° M3 kilolitre output Water
per unit

BERKENEHRkERD |3
AR K{ERE40,5155 f

Recycled water volume approximating to
| 3 times of fresh water consumption, with
recycled water consumption reached
405.15 million tonnes

2= P98 7 (3% A% ) B R A 7]  China Resources Beer (Holdings) Company Limited
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HEHRE Nurturing Symbiosis
BUABRE  BEBRELEHRES—NVETHMELAR - KMBIRTESSHNEFREMHER
2EENGURER  UUBRTHEERS  BNEHELHAREEE -

People-oriented, extending our care to every employee and the public. We are committed to building
a zero-accident digital safety defense line and a comprehensive welfare system, while giving back to society through

concrete actions to create long-term value with

RERRAZRZ
Occupational Health and Safety

1009

m#ﬁ$& 5 RREEENEES
Occupational : Accident Safety management
disease : training coverage rate

FABER0.69% @ BIXHA EZ&E(E | The injury rate per thousand
employees 0.69%, Significantly lower than the target

AlfE 8t %2 & © & &) Al Al-Empowered Safety: The Al "Guardian"
[Z# B8] &% » &K system operates 24/7 across 20+ risk
REZE 20+ A% 5+ scenarios, enabling automatic detection of
B EHENEE BIEL safety violations and closed-loop rectification.
Eﬁiﬁﬁﬁa 2 - BtZRFF The occupational disease prevention medical
JREERIEIE100% © examination rate has reached 100%.

HERENER
Commercial Marketing Ethics

3 8 BEAX
° Million people

our stakeholders.

HERE L2

Social responsibility/Welfare

104 e wvs

EFELARBA
Annual philanthropic spending

NERAE IR 26,848 5/ - RIGE
BE MMM IREESEHEHE - UERTY
RECEEY  BEMEOLSLRE-

A total of 26,848.5 volunteer hours have been
dedicated to public welfare initiatives, with
service activities spanning rural revitalisation
and care for vulnerable groups. Through
concrete actions, we demonstrate our
corporate responsibility and contribute to
building a harmonious social ecosystem.

ETHARR
Diversity and Development

- 35.9% . 25.27.

BN 0.0° AR B E & Al § AYEHFERR
“Heineken 0.0®” beer trial Types . Average . average paid leave
E%E)%i%V%%%U%E 100% 2EBE - BERRERKFA of ethnicities tralnelnmg POOZI: per daysetrankelg beyeeaCh
LR EDRE  REEBRREBRED ML - ploy = ploy
A 100% comprehensive alcohol advertising review BEEZE - 2FEF Respecting diverse cultures, a total of 2,636
mechanism has been implemented, embedding the strict 2,636 AR - FEE315R2 employees were promoted during the year.
protection of minors throughout the entire marketing BB B1276FTR1E - B We have developed 31 learning maps and 276
lifecycle. In parallel, we are advancing the research and Z205M@®A - A¥FEEFI courses, covering 205 job positions, with an
development of low-alcohol and alcohol-free products. ‘ANEARKEG74.57L © average training cost per employee of RMB 674.5.

Upholding compliance as the bottom line - Forging a stringe

EHS Responsibility Statement Signing
Rate Anti-Corruption Training Coverage
Rate for All Employees

BTRR ftERER

Upholding Integrity Supply Chain Management

X EE Transparent Governance
BRER  BERENEREEZR

nt risk prevention system

EHSHEEREE2ARRRIIEES ‘ 0 EFEEXARE4ERERAEREHN
|

Major risk control
incidents Customer information
leakage incidents

FEZE

Deep Penetration

EHERE 100% BECHBEKE) BLOMEEEI 095K
J0EEEES | 100% signed “Sunshine Commitment” 1,095 core
30 high- AFRABEIES#237E material suppliers screened
quality annual 237 terminated due to non-compliance AR ERTEHRESGREREF G
audit projects MARZE232% 84 suppliers completed on-

conducted 232 placed on blacklist

site in-depth ESG assessments
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Environmental, Social and Governance System

BE - HeERETLER

BPRAR BOAKEERNAGHEE
MEMKEZEHRER - {REHA - RAF
BRAREZRESBALEEE - EX
REMBAFEES  THTERE HER
ER(ESG) EEMH - RAEEMAEER
BREE - RPBARAEFPRHEEDER
MRS - LERE - HRMREFENIE
BER - HBERET SRR ERATFHE
BE -

ESGEREBNEETESEH

BHMFHBETEESGERRE  BILESFS
FESGARERMNBEMMEHS - LEE
MEERTEAEEARERROBE
AEECEVAEFTEREMNESGERER
B BREGHESGRBREARSHEHAKE
EERREEM WBBEHMRLERNER
& BEEEAESGIIEMHEERRIMA
RBBERER - REGIRITESGAER
N BB HETEESGRERRER R
HTEA 8 XHEEBETHEZRR
2 FEEERTENR -EFEEF
FHRSAEEERTEHS  YELERT
R EE  UEARHESGEBNANE
B -EXgRERE:

- EREGEREBANBERMHTS
EBRBE - RER AT OED
WEZRAE  BARE BEE
B RERERBRNASEEETER
B BBEOBIR  KERER
BIEE - RRARMWEA AT
B0 MBE -

e EESEERMEFFMERLESG
mEBRFNTEMBRERR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
SYSTEM

We believe that fulfilling our commitment to sustainable development
is crucial for long-term corporate growth. During the reporting
period, we consolidated the concept of sustainable development into
corporate strategy, major decisions and daily operations, continuously
improved the environmental, social and governance (ESG)
management system, and enhanced the management efficiency and
risk resilience. We strive to provide high-quality products and services
for customers, make contributions to various areas such as society,
community and environment, and promote sustainable development
through coordination between the enterprise and society.

ESG GOVERNANCE FRAMEWORK AND THE BOARD
STATEMENT

We continuously improve our ESG management system and
strengthen the leadership and accountability mechanisms of the Board
in ESG governance to meet stakeholders’ expectations regarding
the sustainable development of the Group. We have established an
ESG management structure led by the Board. The Board assumes
overall responsibility for our ESG strategy and the disclosures
presented in this report, and holds regular and interim meetings
when necessary to supervise the progress of significant ESG work and
target achievement. To systematically enhance our ESG governance
capabilities, we will continuously improve the ESG management
system and the medium and long-term action plans, and support each
business unit in formulating specific plans, annual targets and action
plans. The Board holds meetings with the senior management every
six months and convenes interim meetings when necessary to ensure
effective supervision of ESG matters. Its responsibilities include:

o The Board is responsible for supervising and approving our
sustainable development strategy, including the CR Beer
management plans for production safety, environmental
protection, occupational health, carbon emission management
and food safety management plans, the Carbon Peak Action
Plan, water resource management objectives, etc., to ensure that
we are moving towards sustainable development.

o The Board supervises our annual assessment of the impact of
potential ESG issues on us and related risks.

=B R E (32R% ) AR A &) » China Resources Beer (Holdings) Company Limited
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WEMA - EFTGRRTESGHEI - AR
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EERENZHENR  AEHAIHERR
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SERRNEL - ERITEE @ HMAR
YEHSZE® HMEFEIFEEEIEZR
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EREREBFREENZENEETE -
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BEEBPT - ABEHSZEBEEWAFEI(E - A
SETBLEEIR ELHEPLREBAR
Al IR iR BSRA A AR - REEHSEDFT
RHLZEEERER  YRHETEETRESR

BE EALREEKYF-

—T-RF BH

R HERERBR
Environmental, Social and Governance System

o The Board oversees and reviews our communication with
stakeholders and the identification and assessment results of
ESG material issues.

o The Board monitors and reviews the progress of our ESG targets
and environmental management policies and strategies.

o The Board supervises our various work levels (decision-making
level, supervision level and execution level) to implement various
actions according to the work plan.

The Audit Committee reviews ESG-related business risks with senior
management and the internal audit function at semi-annual meetings.
Leveraging the risk governance structure featuring the “Three Lines of
Defense”, the Audit Committee oversees the implementation of ESG
risk management across the business and related actions, and provides
guidance on such actions.

The Board reviews the progress of key ESG targets, major risks, and
mitigation measures on a semi-annual basis, and makes disclosures
in the interim and annual reports to keep stakeholders abreast of the
Company's progress.

During the reporting period, the Board received ESG training on
the latest requirements for climate-related information disclosure in
the ESG Reporting Code of HKEX to address international trends in
sustainability and regulations.

We regards Environment, Health and Safety (“EHS") as the
cornerstone of sustainable development. At the operational level, we
have established an EHS Committee with the Chairman of the Board
serving as its Director, and its members, including Executive Directors
and the senior management, to comprehensively coordinate the
management of key issues such as safety production, environmental
protection, occupational health, and greenhouse gas emissions.

The EHS Committee Office is housed within the Environmental Health
and Safety Department, responsible for the daily operations of the EHS
Committee. The Group’s subordinate production plants, provincial
marketing centres, and project companies have also established
corresponding organisations in compliance with requirements,
setting up EHS departments to clearly implement management
responsibilities, and constantly improved the management elements
system to enhance corporate management level.
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RE HERERER

Environmental, Social and Governance System

ZPERBEEREMASERL  fIER
HEARERAEERERER - EEREEH
H - WEEBHERE  AREE BBk
& EERBESZHRIHICEARE
BR G NEEIMNEHEINTE -

EHSZE 2R E

e BRHMZEEBXRAEMEHSH 7 & K
KCEREARNMAREE - R
SREREE BB EHS TERE R 5 #T K
5>

o BEMTEFEFHBRBEHSH KA
g - FEEHSBE @ BEFEEHST
EEtEIME R ES  WHBETS
ZAE

e RBURRZEEHSEMH - FHE
EEHEHSR EHE - BIEREM
EWESHIERSE

o DITEHSTEE » FF RE M AZEH
BREHSTEEREE - EAME
KBRS

e WMARNIER FEEZEBHEG
EHSEWMEHAERIE K ESHE
Tt

WEHA - EHSR N PFIHEABE H
EHSEEEZ  ERBEEZEAN - 57
‘A THRBE  RBRETR BE&RIK
BRBESEL - AMREELNAFENL
AR -

We have developed a complete environmental and social risk
identification, control and handling mechanism based on objective
conditions and our own circumstances, and promote sustainable
corporate development through multiple initiatives, including system
establishment, daily monitoring, data collection, and information
disclosure, in order to address the needs of all stakeholders.

Terms of reference of the EHS Committee:

o Execute and implement national policies, laws and regulations
and decisions on EHS, and deliberate and decide on major
policies and guidelines on EHS of CR Beer;

o Review and issue the medium and long-term EHS planning and
annual EHS objectives of CR Beer, deploy annual EHS work
plans and management priorities, and organise assessment and
evaluation;

o Establish and improve the all-staff EHS accountability system,
approve the rules and regulations on EHS, operating procedures
and emergency rescue plans for accidents of CR Beer;

o Analyse the EHS situation and make decisions to solve major
issues, problems, rewards and punishments for EHS of CR Beer;

o Coordinate internal and external resources to investigate and
handle EHS accidents and emergency rescue of CR Beer.

During the reporting period, the EHS functional department regularly
organises EHS-focused meetings, covering topics such as special
discussions, training and development, work deployment, risk alerts,
summary planning, and policy interpretation, to ensure operational
sustainability and compliance.

=B R E (32R% ) AR A &) » China Resources Beer (Holdings) Company Limited
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R HERERBR
Environmental, Social and Governance System

o Training and development: Focus on improving employees’ EHS
management capabilities and enhancing the standardisation and
accuracy of system reporting and data submission;

o Summary and planning: Review quarterly and annual work,
deploy key tasks for the next phase, and promote the continuous
improvement in governance;

o Policy interpretation: Ensure that all units accurately understand
and implement the national and the Group’s EHS policies
requirements, and comply with the internal management system
of the Group.

At regular EHS-focused meetings, we summarise and review phased
EHS work and make unified deployment of key tasks. President, senior
management team, functional departments/centers at headquarters,
regional leaders, factory heads, and EHS personnel participate in these
meetings both offline and online, in order to promote information
sharing and collaboration among different departments and regions,
and enhance the decision implementation efficiency.

To enhance process management and information transparency, the
EHS functional department continuously formulates and releases the
Monthly Report on CRB EHS Management, which is used to convey
work requirements, reflect business developments, share practical
experiences, and facilitate communication between upper and lower
levels as well as closed-loop handling of issues. This mechanism also
provides support for the Group to make consistent and traceable
information disclosures in the ESG report.

Through the signing of EHS responsibility letters covering all levels
and departments and all employees, we have clarified the division
of responsibilities for environmental management and addressing
climate change, formed a responsibility system with the participation
of all employees, and continuously promoted the implementation
and dissemination of responsibilities in combination with the daily
management requirements.

In 2025, the signing rate of EHS responsibility letters for our on-the-job
employees achieved 100%.
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BRE HEREREZR
Environmental, Social and Governance System

EHNRBEEHSEER R AGRERE

CR Beer EHS Management System Organisational Framework

EHEEHSER S

CR Beer EHS Committee

EBWREHSEESMAE
CR Beer EHS Committee Office

+ ®

E BB EEHSEBEE M BB EEHSHRE IR
CR Beer EHS Supervision and CR Beer EHS
Management Department Security Department

EHEREHSZE®
CRSB EHS Committee

HEWELEHSZEES
CRWH EHS Committee

|

i
‘ EHER EBETR B DS EHEX
‘ EHSEE B EEFM EHSAR BE &8 P9 EHSEE B EEFM EHSHR BE #8 P9
; CRSB EHS Supervision and CRSB EHS CRWH EHS Supervision and CRWH EHS
Management Department Security Department Management Department Security Department
[ ] [ ]

EREREETIHR ATHEPL

EHSEE® EREXERNT

EHS Committees of CRSB’s
Production Plants/
Provincial Marketing Centers

|

|

\

|

|

|

|

\

| R
EBEREEIR

BITHROEHSEBEE M
EHS Supervision and

Management Departments of

CRSB’s Production Plants/
Provincial Marketing Centers

EPEREEIR
& 17 84 O EHS{R FE 2B PT
EHS Security Departments of
CRSB'’s Production Plants/
Provincial Marketing Centers

REAREET R EL A -

EFHEE :

CRSB: Representing the Group’s beer business.
ERHAEX: KRRAEEETHRBEERBRA -
CRWH: Representing the Group’s baijiu business.
EHS :

EHSZE®
EHS Committees of
CRWH's Project Companies

:
¢ ’
EBBXEERQA
EHSEE B B 2B Y

EHS Supervision and
Management Departments of
CRWH'’s Project Companies

ERHXRERDA
EHS#R B &8 P9
EHS Security Departments of
CRWH'’s Project Companies

FEIRIE « @EEEZ 2 (Environment, Health, and Safety) °
Refers to Environment, Health, and Safety.

2 R 19 7 (452 % ) AR A &) © China Resources Beer (Holdings) Company Limited
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Work level

BeEEE
Highest
Governance
Level

REE
Decision-
making Level

MAER E

Functions

57
The Board

RREEE
The senior
management

R HERERBR
Environmental, Social and Governance System

RERE

Specific duties and responsibilities

EERMRBEREML G BN

To oversee our assessment of the environmental and social
impacts

TRESGEEHHMEBRANEELENEHRR

To understand the potential impacts and relevant risks of the
ESG issue on our business model

MEBBEMTHMERBR  UBRBERERKFEHATNE
i

To strengthen the materiality assessment and reporting
process to ensure accurate and consistent execution and
implementation of the policies

RIZEESGHEBAN B ZMEFE R £E

To review progress based on ESG-related targets and indicators
et K B R IR IR U [ A B IR 7 B AR S

To review and monitor environmental management policies and
strategies

AMESGERNER - HIFTEBR T MARRE R

To discuss major ESG issues, formulate management policies
and future development

RET #0R) AR R L

To explore and identify relevant risks

FER A BD BE 4% R At A U (R

To ensure the effective operation of the internal control system
i 7 SR BE A B AR R HER

To formulate and prioritise strategies and targets

B A TIEMR

To review working results

HRE TEM IR ETTAT A

To assess the effectiveness of overall working mechanism

B i B I BB E R EMESGES - HEEEBAEHFT - H 2
GIREL) A

To drive and facilitate top-down ESG integration and to assign
relevant duties and responsibilities to various functional
departments and branches

—TE-RF RIE @ KEARRE ° Environmental, Social and Governance Report 2025 i\j?
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IE®

Work level

EEE
Supervision
Level

BIE
Execution
Level

MRERE

Functions

FZRAREEEFT -
ARABEA
Responsible
persons

from various
functional
departments
and branches

F e BT R
75 AR T
/Nl
Working
groups of
various
functional
departments
and local
companies

B R 7 M A 5

RERE

Specific duties and responsibilities

WATRZE W [ARKEERTAEBR

To implement resolutions and report the working situation to
the decision-making level

IR AEESGR B M A MR LB T

To conduct research on actual tasks according to the overall
ESG strategy and direction

EEAMBEIENERITIE

To assign relevant working groups to implement the tasks
FARRERE T —FHEEIENNSEESR

To propose recommendations for work improvement for the
coming year to the decision-making level

REERENM - TS E AR EREIE

To complete assigned tasks within own functions in accordance
with the direction set by the supervision level
RS - BB FRABEGER

To collect, organise and report relevant information on a
regular basis

REREERIEBR  BERIENHRETESR

To make timely feedback of practical working situation and
make recommendations on the implementation of tasks
AEABEREESE

To be responsible for dissemination of internal information

TARGET SETTING AND REVIEW MECHANISM

ERFERNREN [ ZE = FHKE
238 —EAREFWRPMIBEEE UK
ERBERIMERRGCER LT

ADMERC2CGRE - £ B8 REBHETAD
TRARRIERELNER  BHAR_FT=—

FEABEZBERERMAADEZREH
B - Rk - RMDEERELRENKE
BEE BAEGEBEEEY flET0o%
EHSERE [THHRJHE - AZT=_FF R
EEF BMARZZEZ—ZEFT_HFXK
ET12IEEEBMESGEEBRE WEEE
EeffE - KHHBFEEIRATTAK ©

Considering the policy targets of the Chinese government striving
to achieve “2030 Carbon Emission Peak, 2060 Carbon Neutrality”,
and the requirements regarding climate change of the ESG Reporting
Code in Appendix C2 of the Main Board Listing Rules of The Stock
Exchange of Hong Kong Limited, we formally incorporated green
and low-carbon development into our development strategies in
2021. Meanwhile, by reference to the best practices adopted by
the international leading enterprises in the industry and our actual
business conditions, we formulated our EHS management “14th
Five-Year” Plan. Taking 2020 as the base year, 12 specific targets for
ESG management for 2021 to 2025 have been formulated, which
have been approved by the Board. Most of the targets have been
accomplished ahead of schedule.

=B R E (32R% ) AR A &) » China Resources Beer (Holdings) Company Limited
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R HERERBR
Environmental, Social and Governance System

The Group'’s EHS Department, the Human Resources Department, the
Operation Center, Production Center of the Group are responsible for
the execution of the relevant ESG targets and reporting of progress to
the President, with the material ESG issues reported regularly to the
Board to ensure effective supervision.

In addition, the relevant ESG performance of the Group has been
linked to the remuneration of the management team. We have
established an ESG incentive mechanism to regularly assess and
evaluate the ESG work as well as the completion of target tasks, and
reward organisations and individuals that have achieved outstanding
ESG performance. However, those who found to be in dereliction of
ESG duty shall accept punishment. In order to continuously improve
the quality and efficiency of our ESG work, we have also included
ESG management requirements such as production safety and social
responsibility management in the annual performance contract
assessment of the managers and the results of the assessment will
affect their remuneration and incentives.

COMMUNICATION WITH STAKEHOLDERS

We believe that the stakeholders are of significance to the
achievement of our sustainable development. We attach great
importance to the opinions of stakeholders, so we communicate
regularly with stakeholders to understand their opinions on the
related ESG issues. Through diversified communication channels, we
communicate with various stakeholders, including the government
and regulatory authorities, shareholders, consumers, employees,
suppliers and partners, industry associations and the community,
and we have a comprehensive communicative mechanism in place
to ensure that the Group understands their advice and expectations,
thereby improving our operation and practices correspondingly.
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BRE HEREREZR
Environmental, Social and Governance System

EFEFDHERS WEHK

Major stakeholders Means of communication

B REEHS TEHIZZ M

Government and regulatory Regular exchange

authorities B340 °E R AR S 4
Study of policy documents
E)
Response to consultation processes

IR R E BB RE

Shareholders Regular publication of financial reports
BRBEARS
Convening of general meetings
REEBEBR

Investor relations communication

HEE EPRGRERE FEREREALS

Consumers Customer service hotline and online smart customer service system
EmiRE
Product labels
B At AR RS

Email and social media

8T BImEERASE

Employees Employee satisfaction survey
NGk
Company intranet
BTEH

Staff activities

HERRSERHF TEHAZZ M

Suppliers and partners Regular exchange
Tz T
Examination and assessment
B2/oN N F

Information sharing

TEHE E B
Industry associations Regular exchange
ER R

Reciprocal visits
BR2HpEER
Active involvement in association affairs

HE R R

Community Building of community culture
Bk e
Aid for underprivileged groups
=R

Community services

20 2 B9 1887 (452 1% ) 5 BR A @) © China Resources Beer (Holdings) Company Limited
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R HERERBR
Environmental, Social and Governance System

IDENTIFICATION OF MATERIAL ISSUES

In order to fully identify and prioritize ESG issues, and understand
and identify the ESG issues concerned by each stakeholder group, in
compliance with the disclosure requirements of the Listing Rules and
key performance indicators, taking into account our own strategy and
operating focus, with reference to the best practices in the industry
and domestic and international social responsibility standards, we
analysed and prioritised all ESG issues based on the two dimensions
of “Materiality to CR Beer’s Financial Position and Enterprise Value”
and “Materiality to CR Beer’s Environmental and Social Impact”, and
identified the material issues as shown in the matrix of material issues,
so as to ensure that the Report specifically addresses the key issues of
concern of the stakeholders regarding us.

During the reporting period, there were no significant changes in our
business, therefore, in accordance with the Sustainability Accounting
Standard prepared by Sustainability Accounting Standards Board
(SASB) for the alcoholic beverages industry, with reference to the ESG
disclosure by beer and baijiu peers, after assessment, it was confirmed
that the results of the previous materiality assessment remained valid.
Previously, we identified 26 ESG topics that are the most relevant to
the Company'’s business, and now we present them in a more accurate
classification. In the following chapters of the Report, we will elaborate
on the policies, measures and performance in relation to each
relevant ESG topic in detail, in order to respond to the expectations
of stakeholders towards us, and to further adjust future sustainable
development strategies, internal risk assessment and monitoring.
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Environmental, Social and Governance System

FRAEFSEREEXNYBEERR &
Materiality Matrix and Table of All Stakeholders
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BEHEREENYERRROCEEENESRS
Materiality to CR Beer’s Financial Position and Enterprise Value

BEHEREEINREREEVENEEY

Materiality to CR Beer’s Environmental and Social Impact

RAPRE R AR EE
Corporate Governance and Risk
Management

ME - ARAERER
Integrity, Compliance &
Business Ethics

BTIRYIRBE

Employee Training and
Development

BTER

Employee Communication

A BT AR
Human rights, Diversity, Equality
and Inclusion

1
l
!
|
!
! mERERR:

Occupational Health and Safety

00 6600 006 0O

7 B A B
Product and Technological
Innovation

OO0 060 000606

BT HMER e T ERMEHE RERE R
Employee Remuneration and Benefits Empowering Retailers & Energy Management
) . Distributors ;
BTIZEMSEBRE BEEEH
Labour Standards and Labour Relations HpEsEE R Responsible Marketing
Supply Chain Management
EREENRIREER TRIRIE
Product Quality and Food Safety R4S 25 |2 B3R Circular Economy
Management Increasing Revenue and Return

BYAMIREE « £ERHE
Advocating Local Sourcing,
Production and Sales

[ea=Xok
REAH Green Packaging
Environmental Compliance

RS ERER IR E
B PR Mitigating or Adapting to
Customer Services Climate Change
B2 2 A ALIRE IR E R PR
Data Security and Privacy GHG Emissions
Protection N N

s BB HE

IKERRERE R Advocating Rational Drinking
Water & Wastewater Management
EREMFEEREYER

Hazardous & Non-hazardous
Materials Management

R 185 (4% ) B BR 2 7] » China Resources Beer (Holdings) Company Limited
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KEHFEEAUNSDGS :
UNSDGs responded in this chapter:

REFEEMNESGEEHERE ¢
Material ESG issues responded to
in this chapter:

KEMRP RN TESGER :
ESG indicators of the Stock Exchange
covered in this chapter:

REFS K HIGRIFBRE :

GRI indicators covered in this chapter:

 BRMHBENRE  SEEFRRUT :

R HERERBR
Environmental, Social and Governance System

CLEAN GOVERNANCE

1 PEAGE, JUSTICE
ANDSTRONG
INSTITUTIONS

NEveE KRR E 2
Corporate governance and risk control

HWE - ARMEEEE

Integrity, compliance and business ethics

B7R&E’S
B7 Anti-corruption

GRI205

Our systems and standards include, but are not limited to

the following:

o (FREXEMREEIE)

"Compliance Management Measures for Central Enterprises”

s (EHEEBETRTRD
“CR Group Code of Business Conduct”
e (ETMBMEERNL TIEERMA)D

“Guidelines for Handling Petitions and Disciplinary Reviews"

o ([REEJBRTEMNE)

“'Big Supervision’ System Work Measures”

o (EH+M)
“CR Ten Commandments”

c (EHHMEERREREERIE)

BHEE:
Whistleblowing Channels:

(—) BIWERE -
Whistleblowing Hotline:
0755-27889693

(Z) SHuP5a -
Whistleblowing Email:
lianjie@crb.cn

(=) skistudt :
Mail Address:
RYNTHE 2B EERR R

“Centralised Management Measures for Petitions and Problem JOBERB2EERABRE
Clues” MAE - BBAFER : 518100

s (ETBRELEEWE)

“Employee Violation and Disciplinary Handling Measures”

o (EHWARESNMRBHEEE)

Discipline Inspection Commission
Office, Snow Building, No.2 of
Xuehua Road, No.70 Zone of
Xingdong Community, Xin'an

“CR Beer Anti-Corruption and Anti-Bribery Policy” Sub-district, Bao'an District,

o (EHBBRBBE)
“CR Beer Whistleblowing Policy”

—FoRF B

Shenzhen City
Post code: 518100

& KERIRE o Environmental, Social and Governance Report 2025
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RE HERERER

Environmental, Social and Governance System

EHEREEARCERPmEEERATE
BRMOBA - EESREBIER I ITEHE
B HGE - ABRERBEERTA - BB
BEERERBAERBCERE  BORNE
BEE URENEERE  LNABEEM
FABFANZHEEAIERBER - &
MERETERRER - REHEEBEEE
AR TEEHERERSER [ REER B
RER -HMUICEFER  FEZEDE
RERE RESKBHRHIE  RHEEA
BEBHEESEEHN [1+2+5+NKREE | T
ERR - BRTEPI M BB RERITR -
BREEFRREREE o

EERARF[FAER  LFBRE W
B HEZERBRENBERERE T
EEX2REINEFTRIRXZERE
® BERHEBREGEBHAAEESR
» BOOR M8 AT 2 A RO TR BRER R 25 B
X mih BPERETEREENER
B L RERBGL  RREEBKNE
M EMEMEERMEESR YRS E
BHEE FERRENXEER  BRE
EHRAEEFNMAELRE -

EREARRE [ EREVER  BELE
B BEMER  XKESREINRA
LR ERIMBRBERRRLCKEER - &
BiSETE [ AEEIBE  BYTHX
BRNNDZPARES : FEESLERE
BEMNZER 2B EHREAR(EEBRE
ANBHR) » TERARAAEER QA E LA F
Sl - LM BEE AR T BRZ T
RESBREMRUBE  TBRITARE
RBRR - XHMERBETI00%RUE
BERERE -

CR Beer regards compliance and business ethics as the cornerstone
of enterprise development, preventing and cracking down various
forms of corruption such as bribery, fraud and money laundering
with a clear stance. We are committed to building a trustworthy and
sustainable business environment by improving governance systems
and enhancing transparency, and creating long-term value for all
stakeholders in a responsible manner. We strictly adhere to national
laws and regulations related to anti-corruption and bribery, as well
as CR Group’s "Big Supervision” system. We constantly improve
business ethics, anti-corruption, and whistleblowing systems tailored
to our unique conditions, and systematically build a “1+2+5+N Big
Supervision” work system to eliminate illegal and non-compliant
behaviours, and guarantee the clean and compliant operation of the
enterprise.

Adhering to the principle of “maintaining a clean business
environment”, CR Beer continues to foster a positive and healthy
ecosystem. We not only require all employees and directors to
adhere to business ethics standards, but also include suppliers and
partners in the supervision scope, resolutely rejecting any form of
corruption or improper benefits. We have established a professional
and rigorous legal, audit, and disciplinary inspection team to support
the implementation, execution, and promotion of various business
activities, and ensure the compliant governance throughout all the
operation, leveraging the roles of supervision, early warning, and
assurance.

CR Beer uphold the principle that authority comes with responsibility,
and any misconduct or negligence will be strictly investigated and
dealt with. The disciplinary department strictly follows regulations,
discipline, and the law in performing duties. The Group continues
to build the “Big Supervision” system, and establish a transparent
interest declaration mechanism: all directors are required to disclose
any potential conflicts of interest; all employees regularly complete the
Specific Relationship Declaration, proactively reporting any potential
conflicts of interest with the Company. We encourage employees
and other related parties to report any suspected bribery, unethical
business practices, or other violation reporting channels, and conduct
closed-loop management of the whistleblowing through 100%
follow-up.

=B R E (32R% ) AR A &) » China Resources Beer (Holdings) Company Limited



RE HERERER

Environmental, Social and Governance System

CR Beer “Big Supervi5|on System Worklng Measures

woagms 0 BEBEEN HEE

Accountability Meeting Specialised
mechanism communication supervisory
mechanism mechanism

sueEE > BEHua
Whoever is in charge of bUSIﬂESS
whoever is in charge of SUpEI‘VISIOﬂ

Z T ER S 15 ERKHH
Assessment and Information

evaluation — reporting
mechanism mechanism

AREE  FZFEGHAEZEZERAEB R  This year, we proactively conducted special warning education and
Pl EREHE - B - ZE - LERSZ training programs targeted at multiple functional areas, including

EBkEESES, - MENME INEEHIER  sales, procurement, operations, and suppliers, covering positions
i BREBEHEHEMLEESK - 5K ranging from new employees to management personnel. We
HEAABUEREAE 25 B8R #IWEST rigorously conveyed regulations and disciplinary requirements, and

BERES - NFE  BRAEE - 2B N asked participants to learn from real cases, in order to enhance their

BTRFEREEIEEDT ¢

awareness and uphold the integrity. This year, we provided the
following anti-corruption training for directors, senior management,
and employees:

e RERBEIRMNRERHEINE /N 166
Anti-corruption training hours for all employees Hour

¢ REBEIRHNREBRFIIGR PN 130
Anti-corruption training sessions for all employees Time

e REREBIRHEMNREREIEBED L % 100
Proportion of anti-corruption training for all employees

e REF RERMHOREREIIRK N 8
Anti-corruption training hours for directors and the senior hour
management

e REF RERMHAREREIISGR /N 4
Antl-corruptlon training sessions for directors and the senior Time
management

e REF RERHAREBEIBSL % 100

Proportion of anti-corruption training for all directors and
the senior management

—T-RF RE @ REIARE ¢ Environmental, Social and Governance Report 2025 (\2
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RE HERERER

Environmental, Social and Governance System

EFPCHERETRHE RS  HERIBE
HEBAETE  MRERIIESE R
o —FBE-—F4E - KEH :

e EBEFHZ2HERAREI A
BR2RARBEERIHEREG BE
BT2B8HAR

e SDERUHFBHE - HE  HE -
2B UKEERGNERAERE
HEZRHE1THR  BZE2,100

BRA

e YWEHETHIMNBEHEEUBINRER
2208p AR BRIBUSS BB 7455

o HEBFIE %R G B B ER BB &Y
5815 BE375A

. SEHDEBEERYEMEE ML
HEER  ARBEEZERHAEIE
R FBE6,50088 AR o

AN B RS R BB RARA R AR AL
EESIE  BEITELEETAETER
BRIP o 2025%F + AEEHKFSHKETILSE
HENERENERERLTA  HERHE
il e AEBEERBHEEHERN FEER
BT EEEIE  WESY T REEEKS
Bt EAER R R A - LU ERMER
HASBMWEBRELEEATE -

EREHE
AEEREEREZERABREEZ(PR
CESHRERRE)  BRATEHRER
HERE  EE2EQFNERFRRE -
BRAER  HIERBEAKERRNERR
ZERZEF100%  EESRHR - BEH
ZRRRAR - RANEEBERERE
TEEEEX  S=FEKFFBRAEEN
RECEFTTIE=ZFRE)) - R [RE
B - TER AR mRE - EEE)
BZLER  BBKERTERT  FERE
AEAR BREEMEBENEXY  EX
REESEARES  ARFEMTEED
HEEL  ZORARBFEE  BRER
HEEITBNZEE -

We regularly hold warning education conferences, collective integrity
talks for leading cadres, and anti-corruption meetings and training
sessions. In 2025, the Group:

o All directors participated in anti-corruption training; organised
2 large-scale warning education conferences, covering over
20,000 employees,;

J Conducted 17 thematic warning education sessions for newly
promoted middle-level personnel, as well as key personnel in
sales, procurement, operations, finance, and other systems,
covering more than 2,100 individuals;

o Conducted collective integrity talks with over 220 directly
managed cadres and representatives from key positions;

o Organised 8 integrity education sessions for new and young
cadres, covering 375 individuals;

o Continued to extend specialised warning education to grassroots
levels and distributors, conducting 90 specialised warning
education sessions, covering over 6,500 individuals.

The Group strictly adheres to relevant national laws and regulations
as well as internal management systems, and deals seriously with
employee violations of discipline and law. In 2025, a total of 5
employees in the Group were found guilty of corruption-related
violations and were sentenced to fixed-term imprisonment. The Group
has terminated the employment relationships with these employees
in accordance with relevant regulations and established a case review
mechanism to prevent the recurrence of similar cases. The above cases
did not have a significant impact on the Group’s business.

COMPLIANCE MANAGEMENT

The Group actively implements the State-owned Assets Supervision
and Administration Commission’s (SASAC) Measures for the
Compliance Management of Central Enterprises, strictly implementing
compliance management norms, participating in major company
decisions, and ensuring 100% legal review of contracts, systems,
and major business decisions to effectively control compliance risks.
Our audit team, following directives and regulatory requirements
every three years, formulates a three-year audit plan with the goal
of “promoting strategy, ensuring compliance, preventing risks,
strengthening internal controls, and adding value.” Through economic
responsibility audits and special audits, the team conducts audits in
key and new business, key and high-risk areas, and related business
requiring routine supervision, achieving full coverage of business and
management subjects.

=B R E (32R% ) AR A &) » China Resources Beer (Holdings) Company Limited



AEBFTERREEIEES BRFEE
LRTE - BIRFERBIR - BT E -
BHIBIE  HE TR BENELERE
EEEGMAEREMOIER RS -
20254 - HMEFME30EETER © "
REBEERER AFBF -  FIZER K
BRXPEHEBEHRRRZE - AFER
BEAEEGELLAZERPEEEABAE -
PEIEARAERBEEGHTELE -

REHERFEERF

e HARFIELLEANRERASRE
Al BEOHRA

c BBHEEXBROLRTEERT(F
XM R RIZINZR - B EAA
BEZ100% :

s FEARAGEZEREBEEIEII2K

BERUHEZRAEALRSERE
100% @ WL T ZEEEIIME -

e EREAERHEHFEEREMRI00%

MENE RELCEXARE B
EEHER ALEFREGRMEE
BIRE -

B E b EE

“E-RF - ZAKD)I - ARSHER
AEXEMARAEIS%NHERES B
BEELZBBEZXISHAHREESR kA
BB AR ZFARKB G D REE
BN BROWSBNEETLEMSH
MEFREERAT - —_Z_HFE  r&
BREVBEREHFHEZERE - RH
RERFHSEMN -

—T-RF BH

R HERERBR
Environmental, Social and Governance System

We emphasise controlling corruption and bribery at the source,
focusing on prevention and early intervention, and strengthening
prevention and control in key areas such as bidding, procurement,
engineering, operations, and fund management. In 2025, we
conducted 30 audit projects covering anti-corruption, fair competition,
conflicts of interest, and internal transactions and other business
ethics and integrity issues. No major issues were found in respect
of the above matters in the Group during the year. The Company
experienced zero major or above risk control events.

Anti-Monopoly and Anti-Unfair Competition

o Organised one anti-monopoly compliance training for newly
promoted brokers, covering more than 40 people;

o Conducted three anti-unfair competition (commercial bribery)
risk training for the headquarters sales business center, covering
100% of key personnel;

o Conducted two anti-monopoly training for the legal compliance
system, covering 100% of regional sales legal advisors and
senior leadership, with accompanying training materials
distributed.

o Achieved 100% pre-event risk prevention for major activities,
ensuring compliance and avoiding negative public opinion, while
providing legal support for positive image promotion.

Tax Risk Management

In 2025, except for companies in Sichuan and Tibet enjoying the
Western Development 15% tax rate incentive, Hainan Free Trade
Port's 15% tax rate incentive for encouraged industries, and partial
tax exemptions for companies in ethnic autonomous regions in Tibet,
the Group as a whole complied with the statutory 25% corporate
income tax rate. All tax risk events of the Group in 2025 were properly
handled, with no major disputes.
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B-HhEERAMELRRE S8—ORPBERFER
EVERY ATTITUDE CONTRIBUTES TO

PRODUCT VALUE, OFFERING EXTRAORDINARY
EXPERIENCE IN EVERY SIP

EHBEEUMEZ LDIETFRMBELEE  CRBeer upholds the highest standards of food safety with unwavering
S OBAREMNEEEIBEZMALEE  dedication and conducts rigorous management of raw materials,
Rr - EEREREERE - HMIF production and ex-factory with a robust quality management system.
BREZEREEEBY R EARKHE In response to the healthy consumption trend, we research and
EREES TEEHEEHTLER develop low-alcohol and non-alcoholic products, comprehensively
RAGMEEIEEBENE  BMOREHE advance digital transformation, and enhance quality control and
BEXB - RMARPEERZE 20 H operational efficiency, striving to ensure that consumers can

1578 ° experience peace of mind and trust in every sip.
R L B9 UNSDGs - menin [ 12 Bt
UNSDGs responded in this chapter: & ANDPRODUCTION

EX - Al SEEH
2RI SHERAEE

AEFREIENESGEEHEHRAE : EnZENRnirER
Material ESG issues responded to Product Quality and Food Safety Management
in this chapter:

BEEEHE

Responsible Marketing

EFR®

Customer Service

IR L 2 MEBALRE

Data Security and Privacy Protection

[SECBEXE Qi
Promotion of Rational Drinking

HEEeER
Supply Chain Management

RERSRNBRXTESGER : BSft e E 12
ESG indicators of the Stock Exchange B5 Supply Chain Management
covered in this chapter:

B6EmME E

B6 Product Responsibility

. AEFPROGRIERE GRI2-25 i GRI2-29 ; GRI416 : GRI417 : GRI418
GRI indicators covered in this chapter:

i | i
| \}.
4
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E-E B-NREENNEREE E-NEXHNERFEN
Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

WeE #Me £ 4] - Sl 2
RFEREER BSHAR ERES Bfif B2 ZZ-NFE —TZ=H
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
RE S (oo AOm =
DL EERzd REREFN = 0 0 0 0
Product Quality ~ Food Safety Incidents Case
& and Safety
- = = A 07 ~
E% - AFA Rmald N 0 0 0 0
HRE i Product Recalls Case
RESPONSIBLE EmtBESERX % 100 100 100 100
12 CONSUMPTION . .
ANDPRODUCTION Product Quality Compliance
QO
A AREEHEARE % 100 100 100 100

National Supervision
Sampling Compliance
Rate

BEMOHENEE  BEEREBRUT :

Our systems and standards include but are not limited to:

s (RMETEEREBRTE)
“Food Safety Management Regulations”
s (AMZEEMEMEREAR)
“Food Safety Incident Emergency Response Plan”
s (EHBEERMETEEEINE)
“CRWH Food Safety Management Measures”
s (EHBERMALEREINE)
“CRWH Product Recall Management Measures”

s (EmTREREEE)

“Product Adverse Experience Management Measures”

s (EHERERMLEAFH/IIERIE)

"CRSB Beer Food Safety Education and Training Management Measures”

o (ERMBRERSEERFRITIEESD

"CR Beer Advertising Legal Review Guidelines”

7
s

)
—T-RF RE - @ KREIAME ¢ Environmental, Social and Governance Report 2025 ; 29
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E-E . B-NEENKREREE E-NENEREN
Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

EmEBEEHEZSE PRODUCT QUALITY AND SAFETY
AREEEL2HBMEEZMAEE - [ Food safety and quality management are of vital importance to our

[lid UE‘E NMBBEEFHEY TEEME S8 operations. Both beer and baijiu businesses have established perfect
Tr e gu% REBMBEHSER R AES  quality and safety management systems. Our EHS Department and
ODEMBEEHEFAEERRELEEE I  Production Center Technical Quality Department are jointly responsible
£ - @S AZ?E.FEﬁm)\”‘IEF 5 EZ4%  for food safety management, with related performance indicators
BZ . BRASERETEESES - TH  included in the management remuneration appraisal system. We
ETRRLZEWRE  HEEMLTEHIEE  organise food safety emergency drills, regularly conduct food safety
NEIE  HRERARREELEEIE/K  inspections, and provide specialised food safety training, in order to
FoBRMAEMERESER o constantly enhance the food quality and safety management level,
and ensure all the products are in compliance with ex-factory quality
standards.

BRSNS - BARABRIZERR | Focus area: System Accreditation and Standard Setting

BANTH
BAPEWEREAEMAERED  DHRIASZAERENEENRALEEERR  URHBLEES
B o

T AFEBEEEEEZBIA/FSSC22000  1ISO * HACCPE FUIBREE RAE HO71E

HENEN ORI BAEEETIEE ZAEIS09000) - BIEEIEEAXZE(S014001) ~ BEH ARG
?W%IJ%M/%;%;&(HAC CP)  BERELEETIERZZENSO 45001) ~ sERE I X (1SO 50001) ~ S
EEIRERAFE(GB/T19022-2003/I1S010012) * HATEHE S REFHLTHABE -

BMAE—_Z_AFEBREERMAEIRECT BEYRMLEMRLEEREHRT  BRARER
RE®E - RERE - BE MEZEERRESD  ARB244BBRERT - EP—REFH178

=N
o A
===
B EHEFEH  BERRMTEEEEEMAK -

ah
3
7S

Our actions

Our beer and baijiu businesses have established quality and food safety management systems with their
own characteristics, in order to standardise production and operation management.

In 2025, CRSB Beer obtained 97 international certifications such as FSSC22000, ISO and HACCP.

Guizhou Jinsha has successfully passed the Quality Management System (ISO9000), Environmental
Management System (ISO14001), Hazard Analysis and Critical Control Point (HACCP), Occupational
Health and Safety Management System (ISO 45001), Energy Management System (ISO 50001), and
Measurement Management System (GB/T19022-2003/ISO10012), which are all certified by the CQA
Quality Assurance Center.

In 2025, we actively implemented the main responsibilities for food safety, established a grid-based
supervision and inspection mechanism for food safety, and inspected 244 items in five parts: compliance
management, environment and hygiene, equipment and facilities, process management, and emergency
management, including 178 general items and 66 key items, so as to build a network for the supervision
and management of food safety.

= P9 18 (3% ) B[R A 7] » China Resources Beer (Holdings) Company Limited



E-E B-NREENNEREE E-NEXHNERFEN
Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

BEEIRE | 3+3+3MEEEE | Focus area: 3+3+3 quality control mode

R ITE

BREBERE (S22 |IRUEREER BERSAAR  BREET KNERBSBENEERB
2 BAISO/IEC17025 » CNASKGB/T22278 R T BERERABRHBRENEZEE K - ERHEBSESE
BEEIEISEZLEE -

Our actions

We continue to carry out the construction of “Snow Star” good laboratories, covering the entire beer
production process, including raw material entry, process monitoring, and finished product inspection.
We integrate the international and domestic standard requirements of ISO/IEC17025, CNAS and GB/

T22278 good laboratory specifications, and extract 25 core elements of CRSB laboratory management.

REA=ER’
Three Gates

BE=ERR
Three Checks
in the Process

TH=F2

Three Safeguards

at the Source in the Market

e [EER] FhEEmERLR - I [a&R] aiTes - Wi [HER2] BREEHMER

BRBEE RS WA R A B EITHE RS ®— Market “Ex-factory Safeguard”:
@ Regional “Risk Control Gate”: e Factory “Self-Inspection Gate": Strictly manage products leaving the
Assess supplier risks and halt Conduct self-inspections, with factory

technical personnel performing
patrols and random checks

supply if risks are identified

Em [ERE] : BESERD
Bl R BERImEITIRE

@ Product “Protection Safequard”:
Protect products during storage, logistics,
transportation, and at the terminal

FE [EER| HEmEEZ -
FRETRISEERR

@ District “Shipping Gate”:
Conduct on-site quality inspections [
before suppliers ship goods

£ 8 [Hk | £THBERE

Lab Technician

“Special Inspection Gate”:

Perform specialised inspections
Em [RER2]  ZBEREE

TR AR TREDERES ReFRERERFTSRES A

EITRRRITE

Factory “Entry Gate”:

Perform inspections when materials
enter the factory

SEoRE RS

miEE [EIERE ] E1TRBTE
Quality Control

“Risk Assessment Gate”:
Conduct risk assessments

EFEMORERTER

Product “Brand Safeguard”:
Maintain our brand image by
effectively handling complaints and
providing excellent market services

& ME A4 e Environmental, Social and Governance Report 2025
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\ E-E . B-NEENKREREE E-NENEREN
Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

“EoRF BMMAMEEREBEEES  BREREERE  FA(WBE)TEBRREE - FE
NEERBASEENETED 2T (40ppb) AT » BRITEREKTF - AFMAERBERLHRE
EYER  2HBBEREEMSE a8 RAEEREE  BRABREEINERETLAER

Z'EO
BEHRN > KRBELEERARLXEENXRBAQEN  NERBEEEA iR TERALEES
BEVEAR ©

BAEHEZEBEETRMALERE  FAARTREIIRIM  HPARBRSERRE29IRT
B BRERBEIR IR EIREFZRESK IR °

TEEBBRAR—ZRY [E2A1EY  PERMLEESER BEHEERE ReBIRRLEE
HE THIEAZEREINESEERED -

In 2025, all beer products of the Group passed both the ex-factory quality test and the spot tests under
national supervision, and complied with the industrial and the national standard for “Beer”. The total
oxygen content of medium-grade and above products was controlled below 40 parts per billion (40 ppb),
achieving the leading level in the industry. In addition, all baijiu products of the Group have passed both
the ex-factory quality test and the spot tests under national supervision, and complied with the national
standard of Jiang-flavour Chinese spirits. All the test indicators of the finished products conformed to the
standard of excellent sauce-flavored baijiu.

During the reporting period, no major food safety incidents or food recalls occurred, effectively
protecting the legitimate rights and interests of consumers and maintaining the bottom line of zero food
safety incidents.

We regularly conduct food safety inspections nationwide and 37 plants have been inspected during
the year. Among them, internal on-site routine inspections were conducted at 29 factories, special risk
inspections at 3 factories, and external agency audit inspections at 5 factories.

We carry out a series of “Quality Month” activities, including food safety emergency drills, hidden danger
investigation and management, raising employees’ food safety awareness, etc., and continue to improve
the quality management capability of all employees.

32 =B R E (32R% ) B R A &) » China Resources Beer (Holdings) Company Limited
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

7 fn Bl 37 B A0 G A R PRODUCT INNOVATION AND INTELLECTUAL PROPERTY

FAX#RE | RIFEEE 2R | Focus area: Innovation drives development

BANTH

“ECRTF BRMEGHEERAE  BEFE  BEME - BRERKFE  EWEITHE &
HE T EEMERE  SERE  TRER T2 NMZEPFREFEDNMABREE  FBEEBAZARE
266 WO R — X1, 143ANRIFTERE - ERiE+45A BB+H498A ©

AT E HAE (A1 2 f G B RO B R R E R B R B R R R BE D IR TR B

Our actions

In 2025, we actively promoted product development, packaging research, brewing technology, sensory
flavor research, biotechnology, marketing digitisation, smart supply chain, intelligent manufacturing,
low-carbon environmental protection, and quality and standard research. Our R&D investment reached
RMB266 million, with a team of 1,143 researchers, including 5 PhDs and 98 master’s degree holders.

We also regularly organise innovation empowerment training for product developers, technology R&D
personnel, and scientific research managers.

B
Unit 2024 2023

BEARMEER ARBTT

R&D investment RMB1,000 266,000 274,420 214,774
BH TEBE A B A

Number of scientific research staff People 1,143 917 588

BARREMANEPEEEEFTCXRHURELEMERBRARAER [B/R] - USIE2BWREEH
MEBELUEEEAREETE  YHRERHEFEASREINEZNRE - ZH > BRMAEHAS
EEKAETEFEEFXARABLEFBRENER [SE2EAY ] ZEMBRKERE100%E
BhE  WERFHISHBXENREERSR -

During the reporting period, we collaborated with the leading Chinese yellow rice wine
manufacturer Gu Yue Long Shan to launch our first joint test product, “Yue Xiao Pi”, using Snow
100% Malt Lager Beer and Gu Yue Long Shan high-quality yellow rice wine as base alcoholic
beverages. The alcohol content was controlled within a range that young people could easily
accept and enjoy. Additionally, we launched the first exclusive custom-made product “Snow
100% Malt White Beer”, jointly with Waima Songjiu, the instant beverage retail platform on
Meituan. This product strictly follows 100% malt brewing and offers an instant consumption
experience with an average delivery time of 15 minutes.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

g | (KBRS - IEREM | Focus area: Low-alcohol and non-alcoholic products

BEMNTH
BAEMREEEEFEENFEERNMEAF - BAEEE ERREREEQERE LEREGRE
TER NERRBEEEBELREMSEHEFTLK

HRE  RABHETERESARERLE MEEEENREREEORERTIREREREKD S
B BEER/RHEBERMUBWLZEMNEREN VEBREHEBENANBREEZE -

o T —fF L BN [/E)T]

o “T-=FHH[EN0.0°8E  ERE<0.03F

o “E_MFEHEHABAMSTEL extral®)F - 2 RE  EREEE BAETE2ITRRE -
“ECRF AREREAL=FREERIFEREMNHEREARKIOBE T  ALERY
13.0% " WA BBMELL4)/50.08% °

Our actions

In order to comply with the trend of healthy consumption and meet the diversified needs of the
market, we actively promote the research and development and innovation of low-alcohol and
non-alcoholic products, and have made significant progress in non-alcoholic, low-calorie and
low-sugar beers.

At the same time, we continue to implement product information transparency and clearly
label calories and ingredient information on promotional materials and product packaging to
provide consumers with clear and comprehensive nutrition information and effectively protect
consumers’ rights to know and right of choice.

e Launched the first carbonated beverage “Xiao Pi Qi” in 2021;
e Introduced “Heineken 0.0®"” beer in 2023, with an alcohol content of less than 0.03%;

e Launched Amstel Extra Beer in 2024: Brewed with 100% malt, light, crisp and refreshing —
with only 27 kcal per 100ml.

In 2025, the Group’s revenue from the above three low-alcohol and non-alcoholic products was
RMB30 million, a year-on-year increase of approximately 13.0%, and the revenue contribution
accounted for approximately 0.08%.
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FEEIEE | MFEAEMEE | Focus area: Intellectual property management

BANTH

B EERRENZER BERE FNREFERSZZEAEE  LBEATHARMASHRERER
BIIEREY  BEENBEAFBEREESD -

HE-Z-0FKE - ASEBEANDEMEAFEE4, 105 - BEASEER - Hep - [SIE] - [28 ]
[ R ZRARERNBERER - tRHHRERERENERTERAREZRRERTEEE
T AKEBIINEERE)DEMBEITAE, 0221 - BEH181EN LERMME -

BENRZEEERRBARTT MR ERTL2MMN BEETEE M ALERI8% - —FT—F
FoASEZERENHEEI0E - FALLERI50%  OASEEZENER -

Our actions

We focus on the protection of intellectual property rights, covering trademarks, patents,
copyrights and other fields, and regularly provide technical personnel with relevant training and
guidance to provide a solid guarantee for the innovative development of the enterprise.

As at the end of 2025, the Group had a total of 4,105 registered trademarks in China, covering
45 categories. Among them, the “Xuehua”, “Jinwei” and “Jinsha” trademarks have been
recognised as well-known trademarks in China by the State Intellectual Property Office, the
Beijing Intellectual Property Court and the Beijing Higher People’s Court on multiple occasions.
The Group has a total of 1,922 registered trademarks overseas (including Hong Kong, Macao and
Taiwan), covering more than 181 countries and regions.

Patent and copyright management has been steadily improved, 29 copyright registrations have
been increased, and the number of software registrations has reached 13, with a year-on-year
increase of 18%. In 2025, the number of invention patents of the Group was 10, a year-on-year
increase of 150%, supporting the development of high-value patents.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

FAX &Ik | ZF PR | Focus area: Customer service

BMNTH
BABRRFIEFPFELIRA BEEEPRBER BEBEFTREERHE  B(LEE  Z2HREES
ZEPIGIE > THREATFPERERGEE  KMEREPHEE  NEREHEENAAES -

“ECRF BWEXKEBREREBEERN - EUEHED %ﬁﬂﬁ%ﬂ&%ﬁ“&iﬁ X - BEEBE TP EE
EABERERBIERG  A00RERMATFELTEERTOLFESR—ZE EREFEFREERF X
BB o

WIFEE 400BREE ERERE HIREREM  WENDERF S NEERE - 123155BF8% -

Our actions

Adhering to the “customer-first” principle, we are committed to improving the customer service
system. By shortening the response time of customer service personnel and strengthening cross-
department collaboration among operations, marketing, and production, we constantly improve
customer experience and service quality, enhance customer satisfaction, and safeguard the legitimate
interests of consumers.

In 2025, the beer business reshaped its customer service business management model and established
a customer service business management model that separates production and sales. Guizhou Jinsha,
a subsidiary of the baijiu business, has launched an online customer service processing system. The
400 hotline answering will be integrated into the unified answering of orders and intelligent customer
service centre agents, realising the unified management of CR Beer’s customer service platform system.

Complaint channels: 400 hotline, online customer service channel, dedicated customer service email,
WeChat applet, offline information collection, 12315 Green Pass platform, etc.

ERmERERFEERRE | Product and service complaint handling process

l. 2. 3.
EFBE FREIRFREE BR300 REWE  FRERBIRF - EEHGE  FRAKRFAGHHMEBEER
ANABREF ; ERFE LR ; wEE (WBEA)
Customer Communication: The customer On-site Investigation: The customer service Handling and Negotiation: The customer
service receives the complaint information confirms the complaint and reports it service negotiates the compensation amount
and must contact the customer within in the system. or compensation with product (if applicable)
30 minutes. with the complainant.
\L J
4. 5. 6.
BEZN THSRBRABME WER) > ENEEREE REAMEEN - THEREARYBERHE
RERNE - REBEER BEEEREREE e = ¥
Compensation Delivery: % Physical Wine Recovery and Appraisal: X " =
Pay the compensation or provide replacement Remote appraisal or return to the Cause Analysis and Rect|f|cat|9n: it (el
products (if applicable), retrieve the physical factory for appraisal. traces the cause of the complaint based on the

recovered physical product and related
complaint materials, implements rectifications,
and destroys all related products afterward.

)

product, and provide feedback on the
handling result.

N

1.
REE: FEFRELEAREERFEFENEAERE  BREAERNM REXRS  ERIEHAMH
Close-loop Supervision: The regional customer service information officer is responsible

for supervising the entire process of handling the complaint information, including the timeliness and effectiveness of the handling,
and directly close the work order.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

BIAREBRFRAI4IIR/ETHES H RtLAiENE  TEEFREREG
MEEHRAES D A88.2D

CRERARNEPRFEGERARLLET - S5

In 2025, the overall adverse experience complaint rate received by the Group was 14.31 cases per 10,000 kL of
production volume, a significant improvement year-on-year, mainly due to the continuous improvement of product
quality. The customer satisfaction survey score for complaint handling was 88.2 points. The resolution rate of customer
complaint feedback and the return rate of customer complaints both increased year-on-year, reaching 98.3% and

92.8%, respectively.

By
Unit 2024 2023
HRTRERRFEE R 15,797 17,588 22,058
Total Number of Negative Case
Experience Complaints
EmTREBBRIRFEE R 2,873 3,455 4,580
Number of Product-Related Case
Negative Experience Complaints
RIS TRERICHEE = 12,924 14,133 17,478
Number of Service-Related Case
Negative Experience Complaints
HBEETRERRFE =BT 14.31 15.8 19.5

Overall Negative Experience
Complaint Rate

Case/10,000

kilolitres

* TREBRRFE=TRERRFUELES

Negative Experience Complaint Rate = Number of Negative Experience Complaints = Total Production

SEoRE RS
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E-E . B-NEENKREREE E-NENEREN
Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

FAxEikE - BF.Z 2 | Focus area: Privacy and Security

EEMEMAR  HAARB(REAFZE)  BRETARKRETENE)  VEE
) S| ;

2) BFBBERESNZEIEIAERER EERENBTLEMERRE  BUERERERE

3) HEEREERGERRET RMBSEEERNTBRENLE2EHEME - U EREBRERR

4) BIEREFREERREPZTHACER T BEEMABES RRFATNESR

5) FZDTABPRREREBEAGE  ER28E  HREER  BLEEFERE  HHEHBREET
FEEMERT

6) BEAARLRFAGEAHKLERLENERT  BEHIINEREMNRFHEBES
7)) EBRESKEBARRETARE  BFEHERE BB ADEARBEKEEREE -

Our actions
Customer information security management and privacy policy

1) All personnel in confidential positions shall sign the “Confidentiality Commitment Letter”,
strictly abide by the “Confidentiality Management System”, and perform confidentiality
responsibilities, in order to ensure information security;

2) We deploy safety protection strategies in various channels through information encryption
and classified and tiered access control, so as to realise effective isolation and protection of
information;

3) Adopt strict password policies and secure login mechanisms during information
management and maintenance to avoid the risk of information leakage;

4) Itis not allowed to lend the system account to others without approval, or intercept or
forward complaint information to others without permission;

5)  When third-party personnel are involved in handling personal information, important data,
sensitive information, or private information, their operations should be recorded and
audited;

6) No personnel may publish any complaint-related information externally without
authorisation or formal approval;

7)  Violators will be punished according to the Company’s regulations, and serious cases will be
handed over to the judicial authorities for investigation and determination of the liabilities.
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FAE &Ik | {SE 4 EUE | Focus area: Promoting Responsible Drinking

BANTH

BPBOHEEERE  BREBRANUEEETR  AARMEEESHENEREXANEESA - HHE
BEENFRAPEEXRRBEAE UE2025FEEATREXH B EETREATHFZEENE
BEEEREG  BEHEH 2EEEHKEEERIFEY  AETE  2HSHEREEERE - RELE
E IR e

BHHEBRBNESAREZRG  AESCEHHRRKREZEER - BEESBREEHBERE - B
FRBUERBFRRE]  UERKFEARE - IEFERESHELBEEES - MEREEASRT
BRE - LHSIBHEE - ABRBHGEELENRAT RAPZLAGEIANERBEFHFOIEREES -
ERMIGRITERQF

BHESGATZERMBEEAEREIZENCINESRREESZ— MEESHRNEREIAETH=ZA
= J1(Enjoy Heineken Responsibly) J1Z5% o HMEH [E NI REFFEAL10% M EN B A AN E
MPBESE - —T-AF  RAEEEEHEE S 10.0°/8F - 2FHME3898 AKX » RiB204.8
EAXNTFEAKEE UEABRPRHASZE NI MMNEREEREE KT AR mHE SRS
£ BEREERESKBHE -

Our actions

We are committed to promoting responsible drinking and have a strong sense of social
responsibility to promote moderate drinking and a healthy and civilised lifestyle to the public. We
have cooperated with the China Alcoholic Drinks Association for 11 consecutive years. In 2025,
as a member of the China Alcoholic Drinks Association and the Social Responsibility Promotion
Committee (China SAO), we actively organise activities such as the National Responsible Drinking
Promotion Week to promote the concept of “moderate drinking, happy life” to the entire
industry and society.

We have formulated a strict advertising review mechanism, clarifying review points and risk
management requirements. Alcohol advertisements are forbidden to encourage excessive
drinking. The company’s official website has an age limit to prevent minors from browsing,
and requires a comprehensive review of the advertising content to be released to ensure that
such content complies with relevant standards and that consumers are guided correctly. Under
the principle of good faith management, it is prohibited to publish false information about
competitors to maintain market fairness.

Responsible drinking is also one of the key brand concepts of our strategic partner brand
“Heineken®”, and all advertising materials must include the iconic logo of “Enjoy Heineken
Responsibly”. We are committed to investing approximately 10% of the media costs of the
“HEINEKEN®"” brand on the promotion of responsible drinking every year. In 2025, we promoted
"Heineken 0.0®" beer to consumers, with a trial drinking by 3.89 million people throughout
the year, far more than the annual trial drinking target of 2.048 million people. Trial drinking
was held in Hangzhou Gift Chamber of Commerce in Zhejiang and Zhejiang Hot Pot to actively
promote the culture of healthy drinking.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

FAE SRS | E RSB IE | Focus area: Marketing Compliance

BANTH

BAPREERXAEEERE  HESRARHEETHERBERER - WEBAMIES - BHE(ESE
ARGVAERRIER) SHEHEREZERR - IEFREFENRFHECHEFRE  TREAEEREK
BUREEBSIEN - URREHTRTARRIRE - 1 RMEBRBHEAEETNHEHE - HEMN
BAREENE -

AN EERARBIEHMERSRTRESSERABE IS B(EMMAREEAEEZIERS) I
FAREBE  #NERSHRERERNANEERZERE - URERBEZRE - BRAZHEEZN
B RKE o

Our actions

In accordance with national regulatory requirements, we conduct a strict review of advertising
and promotional activities involving prizes, and specify relevant legal risks through internal
policies such as the “Legal Risk Warning for Advertising lllegal Cases”. All marketing complaints
are logged and corrective actions are taken based on the investigation results to ensure
marketing activities comply with company policies. In addition, we also provide responsible
marketing training to constantly strengthen internal control.

In addition, the Legal and Compliance Department regularly publicises the “Guidelines for the
Legal Review of CR Beer Advertising” to product design and advertising promotion personnel,
and conducts training on the key points of legal review of label and advertising contents to
reduce relevant legal risks and improve label review compliance.
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BAXEikE | B8 E T 8 | Focus area: Responsible Marketing

BANGTH

BETIREEREMEEH NBERAILEES SHE WATHBEZMAZHASR  UBREGZEEH - &
PIBRZE M AR A SHE T ERE KSR IL%EE%E%EPE’%Kﬁﬂf&iﬁ&ﬁAE’JEﬁE“ c ZE_RF
AREBELEEFAFIRESEETENERNEEZLERNR

REFHMBEELHETEETER  RAR S _AFHEFRENREEETFMETFEENA LTI
Al WESAEHERMEEREERMK - AEBR T _AFNAEBERT (20255 HhEEBKE A
B YEARREEROLLE2ESEHPONERETIRMAGEMEEHEE  E—TR(CETHEEEEH
BOMIER - BEEHEPL  mEEERLERERAMIETERETEREZHEEREI - B - PR
SHEMBTREBETLHEI -

Our actions

Employees are responsible for supervising responsible marketing, reporting false advertisements in a
timely manner, and regularly reviewing all marketing contents to ensure legal compliance. It is prohibited
to sell alcoholic beverages to minors and exaggerate the positive environmental and social impacts in the
product publicity. In 2025, no major violations of laws or crimes involving advertising occurred.

In order to better control responsible marketing, we conducted annual updates and training on the new
Heineken Brand Management Manual and issued brand management requirements on a monthly basis
in 2025. In September 2025, the Group organised and held the “2025 Heineken China Business Week”,
and conducted responsible marketing training for all employees in the brand management center and all
marketing centers across the country, in order to further strengthen employees’ understanding of the
responsible marketing concept. The headquarters marketing center, brand management department and
legal and compliance department will also conduct responsible marketing and promotion training from
time to time. We will also provide responsible marketing training for new employees.

EHAE

Training Content

BEEEHRR o [HRER /X HNENEEZFRA
Responsible Marketing Comply W|th ethical, legal, honest, and truthful principles.
Principles s RNEEAESEBOLN - DEATHREFER
Fully consider product-related regulations, such as the legal drinking age.
RAEFEARE o ERUBREMETHREFHRAL
Protection of Minors Target individuals who have reached the legal drinking age.

o HEMEFIERBBREWSIRAMETHBFRAL(NEHEIDRBESETMEAHZELT
LEEBNYME TR B R EE  SEMAY - BERBAY)
Marketing practices should avoid attracting minors (e.g., marketing activities and
commercial promotions should not use objects, images, styles, symbols, colors, music, or
characters, including cartoons, that appeal to children or adolescents).

o SIETEFHTMARKE AL SR

Guide retailers not to sell alcoholic beverages to minors.

EEEMEER o HEBEBRUENFETRMEEXHENEETA
Promoting Responsible Promote moderate and responsible drinking behaviours and a healthy, civilised lifestyle.
b o TIEIBRMENFTHERTH  EHRTEENEERR
Print persuasive labels and messages to proactively highlight the potential risks of drinking.
EEEEALE o FBBNLE HEENGEHEEM(UWEAEEERNRAFASERENRKEEY  REKE
Fair Promotion of HMEEWE)
Information Promote products through fair and truthful information (e.g., using accurate statements

about carbohydrates, calories, or other nutrients in beer).

o TEARBESHEMEER(MN TR ANEHEEARSERREER)
Do not use misleading information to promote products (e.g., do not imply or claim that
beer has therapeutic or health benefits).
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BT ERE | B F{LER | Focus area: Digital Transformation

BANTH
EHEERBFCELN/ROBEREE  BEBRFLETFREALELENE  TEBELRELEN
EHIRA - B REBEFERCEAGERRE BUIREZEBEL2ERRE  2HREESZZ -

i
p=lllg
I\

bzl

AEECRIBFLZES  AERSHERFTENTE YRBERERELETRERARM -
BemEFTIRKETAR  HERESF(CHAERTHITAR  T2REESRE  TRRE -
HEREHIE 2B T  AFELRABXBHEESZ ER -
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Our actions

CR Beer regards digital transformation as one of the Company’s core strategies and uses
digitalisation to improve production and operation efficiency, improve operational processes
and effectively reduce costs. It also strengthens personal information protection, establishes and
improves a data security management system to ensure all-around information security.

We have established the Digitalisation Committee to assume the overall responsibility of digital
transformation and provide a solid foundation for achieving low-carbon operations. The leader
of the Committee is the chairman of the board of directors, and the executive team leader

is the director of the Intelligence and Digital Department. It focuses on topics such as smart
procurement, smart manufacturing, supply chain control tower, marketing digitalisation, shared
operations, and baijiu empowerment.

BFLERENEH
Leadership Group of the
gigg Digitalisation Committee
Leadership FHEHEENLE

Project Management
Office

. L] L] L] L] .
BERE BREHE 15 P 5 2 i 3B EHHT HEEY BE+
EEEES BEZR® HEESE EEZEE HEZEE EEZEE HEEEE
S ial Smar'_: Intelligent Supply Chain Marketing Shared Baijiu+
pecia Purchasing Manufacturing  Control Tower Digitisation Operations Special
Committee Special Special Special Special Special Coramiiaea
Committee Committee Committee Committee Committee
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“EoRF RMEGRF(CEBREG R KK

s ITEMEREHEBERNS  XEBEXBREERE -

o MREREBIERM - R EREREHRRE -

B HEEEGE R HEEAFEZBETAOFTEMEIMMEES  MEREHBR -

H -

s BE_ZT_LhHFE FEWEMREBROBFEEERESS 1% BEIKITHAIBR I

BV FER [ REBS L RERE] -
In 2025, we achieved good results around digital transformation:
e Comprehensively promote the digital integration of production, supply and marketing, and

support the rapid development of business.

e Accelerate the implementation of smart manufacturing and enhance the collaboration
efficiency of the entire process.

e Establish a supply chain control tower, improve the capabilities of the supply chain from
planning to fulfilling contracts, and accelerate the coordination between production and
sales.

e Strengthen the digital operation capabilities for distributors, terminals, consumers and key
personnel, enhance the collaboration between BC departments, and explore innovative
models such as “one-code pass”.

e As at the end of 2025, the digitalisation coverage rate of key business stages of CR Beer

reached 88.11%, exceeding the objectives of the “14th Five-Year Plan” and winning the title

of the “Digitalisation Demonstration Enterprise of the Group” for four consecutive years.

BASE &R | B A TE#5%EH | Focus area: Expansion of the Al field

BANTH

AEERBERANRREBFDLE [ SERMIATERATEE =F178(2025-2027F) - i%j?c

EMALEREATRERRNABES - URRHRSEFIES - 7%%5(%%%9*”%1#%%1‘%:5’]/\
AF e

BMERSHANEBEL2NAEIEESHSETNNE B BEZAJEFERRE - WERS —(@ARFEL
—fE—FE . —EA_FREER=FEEFE RERAMEEBZPERAISENKNREZBSENSE -
Our actions

During the reporting period, the Group launched the “Smart Forest” three-year Al talent
cultivation action (2025-2027) of CR Beer. By establishing a complete Al talent certification
system and incentive mechanism, and providing various training activities, it provided solid Al
talents for the digital transformation.

During the reporting period, we also participated in the 3rd “Run Xiang Al” Innovation

Application Competition organised by the Intelligence and Digital Department of CR Group, and

won a special prize, a first prize, a second prize, and three excellence awards, which reflected
that our application of Al achievements in business was recognised by CR Group.

FE@MAZKHEE  Kin O BEERBARANBEFLELRD - MEBCHE KR —HBEMNRIZA
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BEEBILEZE INFORMATION PRIVACY AND SECURITY

BEMOHENEE  BEEREBRUT :

Our systems and standards include but are not limited to the following:

c (BEBEZE2EHREEIE)

“Data Security Compliance Management Measures”

s (EHBBRTHEBENEINEE)
“CR Beer Trade Confidential Data Classification and Grading List”

s (EHBEBESELZEEEIE)
“CR Beer Information Security Management Measures”

o (EHBBEAAGRREAMERIA)
“Explanation of Compliance Key Points for Personal Information Protection of CR Beer”

o (EAREBRERFTE)

“Personal Information Protection Policy Demonstration”

s (EIAAERREEEIE)
“Employee Personal Information Protection Management Measures”

o (BEAERREZEFE)

“Personal Information Protection Impact Assessment”

s (BIEAERREARSE)
"Employee Personal Information Confidentiality Commitment”
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B &R | {8 A5 E{R | Focus area: Personal Information Protection

BANTH

BPIRBEERSRERRY  HEEAREEMNGEEMAERS - WEBRRFABELDR - EEREMH
BRERE  RACBEBRIIEEEBASOHNEER - AE - LABIHAREEARBNERS -
PADGRABAER) & @ MARAEME L2 o o RATEREEBRRE/RABER  KAZRBEEEE
BALRESRESRL -

BZPEFE(EIBEAGEREEERE) (EAGFRREERE) S EITEAGEEREAHFE)FH
XM E—FPRBEETRALRETLE - AN HMEHEEBELZ2EZ@AAEERERRFE - A
HONRERE A RE B A RS - KR TEEARLLZE -

B

BECEEABIES  MEE2FRBREHHAREEI00%
EEEEREI00%
HEARNEERIXN  2MEBRFERIN - X IER5K

RBR R T ZERERNEABLTE2EREINLN - BTEHERIX - UEHNELSRE  BR
HEZE100% °
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Our actions

Following the principle of hierarchical permission management, we restrict information access
permissions at each level, and hide the complainant’s contact information. We have deleted
consumers’ personal identity information when customer service provides complaint details.
Meanwhile, we enhance network defense through firewall and intrusion detection system to
ensure intranet security. In addition, we require our suppliers to strictly comply with laws and
regulations and jointly fulfill the responsibility to protect consumer privacy and information.

We have formulated the “Employee Personal Information Protection Management Regulations”,
the “Personal Information Processing Confirmation”, and the “Employee Personal Information
Confidentiality Commitment” to further standardise employee privacy protection. Meanwhile,
we also conduct data security and personal information protection risk assessments on a regular
basis, and establish a joint defense mechanism with external cloud service providers to protect
personal privacy.

Our performance:

e Ensured that the closed-loop rate of risk events throughout the year reaches 100% through
optimising mechanisms and strengthening supervision;

e 100% security alarms were handled;

e Conducted a total of 4 phishing drills, and participated in one attack and defense drill and
five reinsurances throughout the year;

e A total of 11 online and offline safety awareness trainings, and 1 offline interactive
experience were organised throughout the year, and 45 articles were published, achieving
100% safety education coverage.
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BT &R | 52 %2 | Focus area: Information Security

BANTH

EEREZ2EE  BHAHECERLZ2EEIE)  MEAGERRESRES) BREBEE E
2 BENRIEEEAGE  TERESEERERSR/IMERR - 2HAGET S Ex -
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Our actions

Regarding information security, we have formulated the “Information Security Management
Measures” and “Personal Information Protection Compliance Guidelines” to process personal
information in compliance with the principles of legality, necessity, and good faith. We also
follow the principle of minimisation when collecting information, and fully protect the rights and
interests of customers.

We regularly conduct employee network security awareness training covering network security
threat types, analysis of typical cases and preventive measures, striving to improve all employees’
safety protection capability. We ensure that each person has no less than 5 anti-phishing email
trainings per year. Meanwhile, by formulating the “Data Compliance Management Measures”, all
employees are encouraged to learn online and offline to constantly enhance the data compliance
awareness.

In 2025, there were no customer privacy violations or data leaks, and no substantiated
complaints about customer privacy violations, theft, leakage and loss of customer data or
important information.
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OUTLOOK

Adhering to the philosophy of “customer-first”, CR Beer will
meticulously craft product quality with artisan spirit, and continuously
promote the “dual empowerment model for beer and baijiu
businesses” strategy. We will construct a complete food safety defense
system spanning from raw material procurement to end markets,
expanding the Al field for digital transformation, and safeguarding
the outstanding quality of every product with high standards. While
solidifying our quality foundation, we actively respond to healthy
consumption trends by developing innovative products featuring
low-calorie and low-alcohol content to meet market demands. We
advocate responsible drinking and healthy lifestyles, making every
toast a splendid moment.

= P9 18 (3% ) B[R A 7] » China Resources Beer (Holdings) Company Limited
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EVERY TALENT BUILDS THE FOUNDATION,
AND EVERY STEP BREWS A BRILLIANT FUTURE
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CONSOLIDATE QUALITY ON THE BASIS OF TALENTS,
AND MAKE JOINT EFFORTS FOR INDUSTRIAL
BRILLIANCE

Following the development trend of times, CR Beer firmly implements
the core HR strategy of “Talent-Driven Transformation”. Upholding a
people-oriented development philosophy, it is committed to building a
learning-driven organisation in response to the business development
demands. Based on responsibilities and concerns, we are committed to
establishing a working environment with equal rights, safe operations
and physical and mental well-being to create a warm and dynamic
growth platform for employees. During practice, we equally emphasise
operational empowerment and talent pipeline development. On
one hand, we are actively promoting the building of the career
development system 2.0, which helps optimise the talent structure
and implement the enterprise strategy, realising the deep integration
of professional capabilities and business scenarios. On the other hand,
we ensure the smooth talent promotion channels and improve the
reserve talent mechanism, providing a broad platform for employees
at different levels and in different fields to showcase their talents.
In 2025, we successfully introduced and implemented the brand CR
Beer’s employee mental care program “CR-EAP” and established the
special working group of CR-EAP Jinsha Branch, aiming to care for the
mental health of employees, and create a positive, inclusive and warm
working atmosphere.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

A< 83 P ] FERYUNSDGs ADWELLBENG EQALTY ecoiowcaeouns [ 10 Newiies
UNSDGs responded in this chapter: /J -
g ‘“ «=>
=== __ Y
AT A" N wores
AEFEIENESGE EHRA * 8 T H e
Material ESG issues responded to in Employee Remuneration and Benefits

this chapter:
B TIEEME EBFE
Labour Standards and Labour Relations

B TiEplmEE R
Employee Training and Development

BTAR
Employee Communication

AR ZTT - RTRIHR
Human rights, Diversity, Equality and Inclusion

BERERERS
Occupational Health and Safety

RERSRNBEXFESGER : B1{E (&
ESG indicators of the Stock Exchange B1 Employment
covered in this chapter:

B2 R % 2

B2 Health and Safety

B33 & B IH T
B3 Development and Training

B4L5 TR
B4 Labour Standards

EEHRHGRIZEE : GRI 403; GRI 404; GRI 405
GRI indicators covered in this chapter:

48 = B R E (32R% ) B R A &) » China Resources Beer (Holdings) Company Limited



BE-E B UATHEER BE-IBREERX
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&% &2 EMPLOYMENT MANAGEMENT
EMERNHSE “ToRE
EMMESEAR TRERRAR BANERRS Bfi B2 “EZpNFE —TZ=f
Our Concept and  Our response to Our KPIs Unit 2026 2024 2023
Objectives UNSDGs target
DARK st . ZECIEEEES % 100 100 100 100
People Oriented Labour contract signing rate
—/\/\fv
. HERBEEX % 100 100 100 100
RESREL Coverage of social insurance
GENDER
e BREEX % 100 100 100 100
g Coverage of physical
examination
3R B
m— BERAYFZRHNEE & 0 0 0 0
10 Newaimes Number of material labour ~ Case
- dispute cases
(=)
v L
Ig28E % 100 100 100 100

P

Engagement in labour union

EMWEENRE SEETRR :
Our systems and standards include, but are not limited to, the following:

s (ERSEBEEEHE)

“CRSB Recruitment Management System”

o (EHRBEHRBERHE)

“CR Beer Attendance and Leave Management System”

o (EHRBHMEESE)

“CR Beer Remuneration Management System”

s (EHBRABLEBAREEEERESD

“CR Beer Operational Guidelines for Labour Contract Management”

s (IMIEEZEFM)

“Work Hour Control Manual for the Factory”

o (EHSIHEWABEITMEI(FIES)

“CRSB Staff Care Guidelines”

s (ERHBBEETRERREEBIE)
“CR Beer Staff Career Development Management Regulations”

s (ERMEBBTEAGRREEEIZE)

“CR Beer Management Measures for the Protection of Employees’ Personal Information”

&
J
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future
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HUMAN RESOURCES MANAGEMENT SYSTEM

The Group strictly implements national laws and regulations,
establishes the human resources systems and guidelines from multiple
dimensions such as recruitment management, attendance and leave,
salary and welfare, career development, dismissal procedures and
standard working hours, and continuously optimises the management
system, so as to effectively protect the rights and interests of
employees. The Human Resources Department is responsible for the
work related to the staff’s rights and interests, and regularly reports to
the Executive Directors and the Board. The relevant performance has
been linked to the remuneration of the management team.

During the year, no violation of human rights and labour rights was
found that had a material impact on the Group’s business operations,
results, financial condition and reputation.

TALENT RECRUITMENT AND PIPELINE BUILDING

CR Beer consistently prioritises talent pipeline development as
a strategic imperative. By establishing a diversified recruitment
ecosystem encompassing management trainee programs, campus
recruitment initiatives, and university-industry partnerships, we drive
employment promotion. By rigorously implementing “fair, equitable,
open, and transparent” recruitment and evaluation protocols, we
continue to infuse high-caliber talents into the business development.
Our employment compliance and risk prevention and control measures
include:

o Prohibit illegal employment: The recruitment system strictly
prohibits the employment of any person under the age of 18,
and ensures that all labour is based on the voluntary consent of
the employees through various procedures such as interviews.

o Whole-process risk prevention and control: We have built
a whole-process prevention and control system for employment
risks in order to prevent such risks in advance through
information monitoring, risk assessment and early warning
responses.

o Inspection and corrective mechanism: We conduct a three-
tiered employment inspection at the headquarters, business
departments, and business units to ensure implementation of
local regulatory requirements. We strictly implement the dispute
reporting system, and seriously deal with any concealed or
omitted reporting. In addition, we have established an annual
retrospective analysis system and review mechanism for labour
dispute cases to form a closed-loop improvement, to dynamically
upgrade our risk management.

I 7 (3% ) B[R A & » China Resources Beer (Holdings) Company Limited
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BE-E B UATHEER BE-IBREERX
Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

o Comprehensive risk assessment: We conduct a systematic
internal and external risk assessment of our human resources
management system on an annual basis and formulate
corresponding response measures.

EQUAL OPPORTUNITIES AND DIVERSIFIED
EMPLOYMENT

Adhering to the employment principle of equality and diversity, we
have a zero-tolerance policy against discrimination, harassment,
intimidation, threats and violence at work, striving to build a unified
and amicable working environment.

o Equal opportunity: We offer equal development opportunities
to talents from diverse backgrounds, regardless of gender, age,
nationality, ethnicity, race, religious belief, skin colour, language,
household registration location, etc.

o Promotion of diversified employment: We care for women,
advocate for equal employment opportunities for people with
disabilities, and provide ample job opportunities for veterans
transitioning to civilian life. We have been mindful of the
employment needs of ethnic minority regions. For example, we
organised special recruitment activities for fresh graduates in
Tibet, Qinghai and Xinjiang to promote interactions, exchanges
and integration among all ethnic groups. The Group has a
workforce of 41 nationalities coming from all over China with
diversified backgrounds.

o Gender equality for remuneration: We adhere to the
principle of equal pay for equal work between men and women.
During the year, the Group disclosed its male-to-female pay
ratio (1:0.903), making it one of the first companies to disclose
such information in China’s alcoholic beverage industry. We
will continue to track this ratio and the proportion of female
employees at all levels in a bid to eliminate the compensation
gap between male and female employees, and ensure equal
employment.

“ERHF RE L NEARE * Environmental, Social and Governance Report 2025
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future
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8
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PROTECTION OF EMPLOYEES’ RIGHTS AND
INTERESTS

We protect the rights and interests of employees in accordance with
laws and regulations, and provide comprehensive welfare support:

o Social security: We pay the full amount of the housing
provident fund in accordance with the law with 100% of
employees signing labour contracts and 100% of employees
covered by social insurance.

J Unified welfare system: We have implemented the “Three
Unifications” nationwide, which achieves the uniformity among
benefit items, benefit standards and payment methods to
enhance the level of welfare protection and internal fairness.

o Protection of leaves: We effectively protect employees’ rights
to statutory leave, paid annual leave, maternity leave and child
care leave, etc. During the year, the Group’s average paid leave
days taken by each employee (including statutory holidays) were
25.2 days.

o Special protection of female employees: Female employees
of the Group are entitled to prenatal check-up leave, maternity
leave and one hour of breastfeeding time per child per day
in accordance with law, and reduce the workload of female
employees during their breastfeeding period.

] Freedom of association and care from the labour union:
We respect the rights of employees to join and form a labour
union. We have formed a labour union in accordance with the
law with the employee registration rate of 100%. We promote
the full play of staff representative meetings at all levels,
and encourage employees to express their opinions through
the corporate culture recognition surveys and various other
channels, in order to promote the discussion and negotiation
between the Company and its employees, and stimulate a
strong endogenous driving force for the enterprise development.
The Group’s labour union also provides its members with
regular condolence payments for festivals, sickness, marriage,
retirement, funeral and assistance to employees in difficulty.

I 7 (3% ) B[R A & » China Resources Beer (Holdings) Company Limited
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

EMPLOYEES’ INCENTIVE AND CAREER
DEVELOPMENT

Focusing on the growth and return of employees, we mainly carried
out two core measures:

o Performance and remuneration: We continuously optimise
company-wide performance management, consistently
implement annual performance-based salary adjustments
for employees, and supplement core management positions
with medium and long-term incentives such as deferred cash
incentives, which establishes a compensation and performance
management system that balances internal fairness and market
competitiveness.

o Career development: We continue to invest in our talent
training system, and improve the career development paths for
employees and talent retention mechanism. During the year, the
Group has made 2,636 employee promotions. Please refer to the
details on the employee promotion in the “Talent Development”
in this chapter.

EMPLOYEE COMMUNICATION AND WELL-BEING

In order to build a healthy, harmonious and sustainable working
environment, we have established diversified communication channels
to listen to and respond to employees’ appeals. In addition, we attach
great importance to the mental health of employees. On the basis
of annual physical examination and online consultation, we provide
additional health support for employees in high-altitude areas.

o Communication channel: We protect employees’ rights to
be informed, participate, express and supervise through several
means, including visits to frontline activities, reception by the
general manager, employee questionnaires, labour union,
complaint mailbox and social media. According to our special
survey, during the year, employees were quite satisfied with their
working status and environment.

e Employee care service of CR-EAP Bear ([ i/ U5 1§ if &
35 1): Relying on the Group’s employee care brand “CR-EAP”,
we have set up CR-EAP Bear ([JE:2035]) and an internal team
of “CR Beer Ambassadors” ([ JE /0 AfE | ), and conducted
systematic training, with an aim to acquaint trainees with
basic psychological counselling skills, and enhance employees’
caring ability. By offering on-site psychological counselling and
extending care through employees’ whole career cycle, etc., we
enhance the sense of belonging and happiness of employees.
More training and activity information related to the “CR Beer
Ambassadors” ([ &3 K ]) can be seen in the section of
"Occupational Health” of this chapter.
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Annual physical examination: Employees are entitled to a
comprehensive physical examination and occupational disease
prevention and check-up services once a year. In 2025, there
were 782 physical examination institutions (an increase of 41
compared to last year) covering 267 cities across the country (an
increase of 10 compared to last year). Based on unified standards
of the physical examination package across the country,
employees’ physical examinations break through restrictions of
regions and cities, making it convenient for employees to have
physical examinations. After material abnormal indicators are
detected, health management specialists will conduct one-to-
one follow-up, assisting in arranging special re-examinations,
coordinating medical treatment, and planning health
intervention.

Special protection for employees in high-altitude areas:
We raise the physical examination standards for frontline
employees in high-altitude areas such as Qinghai, Tibet and
Sichuan, and launch extra special examinations, including lung
CT and echocardiography. In 2025, more than 200 special
physical examinations were completed, effectively reducing the
potential health risks to employees in high-altitude areas.

Online consultation: We have established an online doctor
service platform, integrating over 200 professional physicians
from more than 10 different departments such as internal
medicine, dermatology, and cardiovascular medicine. Employees
can initiate health consultations, online medical consultations,
and prescription issuance services through the enterprise
WeChat mini-program with just one click. So far, more than
20,000 people have used this service, effectively solving the
problems of “difficulty in seeking medical treatment” and
“complex consultation procedures” for employees.

Group appointment and on-site examination: Considering
that the workplace of production employees is relatively far,
to facilitate employees’ access to physical examinations, we
provide bus transportation services for group examinations
or invite physical examination institutions to conduct on-site
examinations. In 2025, a total of 20 group examinations were
carried out, covering 14 units and benefiting 2,064 employees.

Commercial insurance: We provide employees with diversified
commercial insurance covering accidental insurance, life
insurance and health insurance, and have established a flexible
benefit platform, allowing employees to freely choose insurance
upgrades or family insurance plans.

I 7 (3% ) B[R A & » China Resources Beer (Holdings) Company Limited



BE-E B UATHEER BE-IBREERX
Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

THBEEI OPTIMISATION OF WORKING ENVIRONMENT
HPEERAEZLRSMEETIAERERE N We continue to invest in the construction of high-quality employee

\

MELERE  €E%

0y~ &FiE - EFIAY  living areas and related facilities, creating a safe, comfortable and
=]

TREAETEIRE EBIRAE IHEER  convenient working and living environment, and effectively enhancing
B AR the sense of belonging and happiness of our employees.

e MAEMARE: RHEWIBME -
T HrREmERE-—MEE
= EEGSEE - AFL - B
LB BREE - PNIKE BRNER
ERm £EEE  BOMRAR
B H BFHTETIHELRSY
FEFSEIEREIHN - X
RBAEBINKEE BIZEESZE
A EEEREEBARZ=RAKREIE
CERAME  REEXRE
EERRERERGEZEHRE -

FRE(LB)REFE(RE)
Baby care room (left) and gym (right)

e BRERILNAE: ZXAHESI0 -°
E - FARE=H KM KK
Ho BUKES - RESZRE /B
BE BIEA ZEEE KE
IR ALE - BRURR T B M2
BIMEREERRK -

Office amenities: To provide convenience for breastfeeding
employees, a baby care room is set up every two floors in the
office area, equipped with simple furniture, sinks, nursing
pads, label paper, small refrigerators, tissues and other baby
care items, to create a respectful and considerate working
environment. In addition, we have built 7 employee gyms
equipped with various professional fitness equipment, and
upgraded existing employee rest rooms and reading rooms.
We have also provided large-scale leisure gardens, meeting and
negotiation areas, children’s entertainment facilities, table tennis
tables, basketball courts and other sports facilities in the living
area.

High-quality employee apartments: A total of 810
apartments have been completed. Each apartment is equipped
with facilities such as air conditioners, refrigerators, washing
machines, water heaters, wardrobes, etc. It also has an
independent kitchen, an independent bathroom and a domestic
service balcony. Employees can move in directly with luggage,
which effectively meets the actual living needs of those who
have relocated or work away from their hometowns.
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o Upgrade of dining experience: We have constructed an
employee cafeteria that can accommodate 800 people. We
have introduced the social meal management model and the
top operating brand of the national social meal industry. A
diversified meal line layout with 7 booths provides employees
with various high-quality stir-fried dishes, local specialties, and
nutritious meals. The smart facial recognition payment and smart
chip settlement methods significantly improve the settlement
efficiency and reduce waiting time.

DEMOCRATIC MANAGEMENT

Attaching great importance to employees’ right of participation and
speech in the enterprise governance, CR Beer has legally established
and implemented the employee representative meeting system,
and holds staff representative meetings on a regular basis. Through
this core democratic management platform, we have systematically
safeguarded the legitimate rights and interests of employees and
democratic supervision, which ensures that the Company can fully
listen to employees’ voices when formulating important policies such
as development strategies, salary and welfare, and labour safety,
thereby building a harmonious and stable labour relationship. The
responsibilities of the staff representative meeting include:

o Right of review and suggestion: To listen and provide
opinions on the enterprise’s business strategies, development
planning, annual production and operation situations,
reform situations, important regulations directly affecting the
immediate interests of employees, or major matters and plans,
etc.;

o Right to adopt upon consideration: To exercise the right to
vote on matters directly related to the immediate interests of
employees, such as labour remuneration, working hours, rest
and leave, labor safety and hygiene, insurance and welfare,
protection of female workers’ rights and interests, and wage
adjustment mechanisms in accordance with the law to ensure
that the relevant decisions are made on the basis of extensive
democratic consensus.

o Right of supervision and deliberation: To regularly supervise
and appraise the Company’s performance of collective contracts,
as well as its implementation of labor laws, rules and regulations;

J Right of democratic election: To elect and dismiss members of
employee directors, employee supervisors, and members of the
specialised committee of employee representatives.
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In 2025, we held six joint employee representative meetings and
deliberated on 22 systems or material matters. Throughout the year,
we promoted the standardisation of the employee representative
meeting by clarifying the boundaries of responsibilities and rights,
solidifying the meeting rules and optimising the cycle management,
which enhanced the professionalism of the trade union management.
We deliberated on 22 boundaries in strict accordance with the “List
of Responsibilities of the Employee Representative Meeting (Trial)”
of the Party and Masses Department of the Company; standardised
the meeting deliberation procedures, and conducted prior sorting of
the review points, which ensured the efficient operation of meetings
and enhanced the efficiency by 40%. These measures guaranteed the
standardisation of the democratic management operation of the trade
union, winning wide recognition among the participants.

EXTENSION OF SUPPLY CHAIN RESPONSIBILITY

We extend the human resource management principles to the
business partners, which are explicitly specified in the “Undertakings
by Suppliers” that all suppliers shall respect the human rights of
employees, protect the employees’ basic rights and reasonable
working hours, and confirm it with a signature, so as to ensure
employment compliance in the supply chain. More information related
to the social risk management of suppliers can be seen in Chapter 3
hereof.
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RNEE  BMLEL2BE T24,099A - During the year, we had 24,099 full-time employees, and 0 part-time
FRETOA BHETIRTRMEAAME  employee. The relevant employees are divided according to different

DIERB TR o types as follows.
8 THE Anhui Province 1,240 51%
Em@%ﬂﬁa@ﬁﬁﬁﬂ ® Em Beijing 168 0.7%
; @ SEm Chongging 193 0.8%
Total number of employees by region ® EEE Fujian Province 658 2.7%
e H&Ed Gansu Province 362 1.5%
8 ERAE Guangdong Province 2,010 8.3%
@ ERAHEEAR  Guangxi Zhuang Autonomous Region 326 1.4%
// ® EMA Guizhou Province 3,358 13.9%
\ , ® SE4 Hainan Province 294 12%
@ itE Hebei Province 859 3.6%
@ AfRE Henan Province 847 3.5%
® BEIH Heilongjiang Province 700 2.9%
® Htd Hubei Province 1,037 43%
‘ ® HEE Hunan Province 469 1.9%
@ THE Jilin Province 469 1.9%
® IEE Jiangsu Province 1,270 5.3%
® IEE Jiangxi Province 105 0.4%
8 EEL Liaoning Province 1,713 7.1%
8 AEHBEARE Inner Mongolia Autonomous Region 332 1.4%
® EE@E)kERE  Ningxia Hui Autonomous Region 126 0.5%
® 584 Qinghai Province 84 03%
® LR#E Shandong Province 979 4.1%
8 AL Shanxi Province 356 1.5%
® RREE Shaanxi Province 475 1.6%
® LM Shanghai 411 1.7%
Py Sichuan Province 2,577 10.7%
@ XEM Tianjin 326 1.4%
8 ARBARE Tibet Autonomous Region 130 0.5%
® FEESHMEAE Xinjiang Uygur Autonomous Region 43 0.2%
EEE Yunnan Province 345 1.4%
[ ipas Zhejiang Province 1,894 7.9%
@ FEES Hong Kong 43 0.2%
RENBSHERSEHN RERINSHEREY ERBHNSHEREH
Total number of employees Total number of employees Total number of employees
by gender by age by function
6,547 1,849 496
ge, ) 8%
27% | 17,552, L 6,501 2% 2,150,
3% 6276 27% " 9%
26%
9,473 21,453
39% 89%
@ Mol Bt @ Female Kt @ [oc 20 o1 pelow @ Scriol management
Age between 30 and 39 @ Middle-level management
30-395% RREEAR
Age between 40 and 49 o Gene;al staff
40-495%, —RET

Age 50 or above
505704 £
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—NUATHEER  B-FIBHRBEKRK

1A R TRAINING DEVELOPMENT
ZNEENHaE ZECIRE
AMWESHAR TREARRER ZMNERRE By B2 ZE-ME ZZTZ=F
Our Concept and  Our response to  Our KPIs Unit 2026 2024 2023
Objectives UNSDGs target
RETRES TG el 8 TASEIRA AR 483 674.5 1,121 890
N ECONOMIC GROWTH .
REREKe Average training cost per RMB
To offer diverse /‘/" employee
training and "
development ppaia BTHEBRRR FING 607 866 1,203 966
opportunities to Total training hours of Thousand
our staff employees’ hours
BT ABEIRR N 252 35.9 46.2 355
Average training hours per  Hours

employee!

BEMOHENRE  BEEBRER :

Our systems and standards include but are not limited to the following:

o (EHMBEEIEETE)
“CR Beer Training Management System”
o (EHMWBEAIIEMERIE)
“CR Beer Internal Trainers Management Measures”
o (EHMBBEMBEEEIE)
“CR Beer Apprenticeship Management Measures”
s (EHWEREEREEIE)
"“CR Beer Learning Resources Management
Measures”

s (EHBBE2RIZEIEEEEIE)
“CR Beer Whole-process Training Quality
Control Measures”

o (EREAEIZINERTAREETEINE)
“CR Beer Training Management Platform Operation
Management Measures”

o (ERMAEIIHERERES)

"“CR Beer Supplier Training Management Guidelines”

o (EMMWBFERIREIRIEES)
“CR Beer Annual Training Planning Operational
Guidelines”
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(B BEBIEBRTEMIRIEES)
“CR Beer Operational Guidelines for Learning
Project Design Canvas”

(ERRER FEIIELEMERES)
“CR Beer Guidelines for Online Training Operation
Implementation Framework”

(EBREEIIMRTEIRERS)D
“CR Beer Operational Guidelines for Training
Effect Evaluation”

(ERVERPI ZIEHEEMBRIERS)
“CR Beer Operational Guidelines for Case Extraction
and Teaching Application”

CEE R h E B LBl T 2R B 1EHE 51D
"“CR Beer Four-step
Team Cocreation Operational Guidelines”

CERMRE R MM N\ PR RIERES])
“CR Beer Operational Guidelines for Four-stage
Eight-step Review”

(EHRE2REAREXRDEHREERRE
#30)

“CR Beer Operational Guidelines for Building a
Whole-process Learning Growth Map”

¥ As we continuously promote the application of Al technologies in scenarios such
as course learning, examination and assessment, and simulation-based practice
training to enhance employee learning efficiency, the learning time is thus expected
to decrease. Meanwhile, we will guide employees to pursue personalised learning
on their own initiative in the future and reduce the duration of offline training to
improve efficiency. It is anticipated that the total training hours / average training

hours per employee will decrease by 30% compared to 2025.
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TALENT DEVELOPMENT CONCEPT AND STRATEGY

The Group is well aware that employee development is the core driving
force for business progress. It is committed to creating diverse training
and growth opportunities for its employees. In 2025, the talent
cultivation focused on the three pillars of “leadership development,
business empowerment, and knowledge management”, closely
aligned with the coordinated development needs of beer and baijiu,
and systematically promoted various tasks following the practical
principle of “from business to business”.

In terms of system construction, we have established a complete
training system covering senior management, middle-level employees
and junior employees. We have implemented the cultivation project
for three echelons, i.e. leading senior management, excellent
middle-level employees and junior employees, which penetrates
the whole process of demand diagnosis, practical design and real-
world practice. In terms of teaching and research, we focus on
actual business problems and implement an integrated model of
training and practice, and promote special empowerment actions to
enhance the capabilities and explore the baijiu business. With regard
to knowledge management, we have constructed and improved a
closed-loop management mechanism of “knowledge creation - value
transformation - effect evaluation”, and continuously deepened the
knowledge management effects.

Through continuous multi-dimensional investment and construction,
the Group aims to create a dynamic and continuously evolving talent
ecosystem, providing a solid talent guarantee for the long-term
development of CR Beer.

TALENT TRAINING SYSTEM AND MECHANISM

With the core objective of “building a value-creating and learning-
driven organisation”, and the core positioning of “practical training
center”, the CR Beer Learning and Innovation Center is committed to
hierarchical and classified talent cultivation. By establishing a three-
level driving mechanism of “strategic decoding — capability building
— efficiency transformation”, the Group systematically decodes
business strategies, identifies key ability gaps, plans learning paths,
tracks performance improvements, and builds an organisational
capability engine that drives the implementation of the strategy of
“Dual Empowerment for Beer and Baijiu Businesses”. Meanwhile, we
actively promote the deep integration of the Party and the business,
and develop a series of innovative revolution-themed courses. In 2025,
we incorporated Party spirit education into eight key talent cultivation
projects at the company level, effectively transforming the advantages
of Party building efforts into the internal driving force for talent
cultivation and business development.
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To support the strategic transformation of the Group and the high-
quality business development, we have established a mature and
systematic talent development system:

Empowerment by digital and smart technology: Relying
on the “Runjiu Academy” platform and the “Jiuxiaoxing” Al
learning assistant, focusing on the main line of “Al + learning
management”, we promote multi-dimensional collaboration of
contents, data and scenarios, achieving a deep integration of
learning and business scenarios. In 2025, the “Jiuxiaoxing” Al
learning assistant’s corpus was expanded by 2 million words,
completed over 2,000 Al course analyses, and generated over
20 AIGC courses. The “Runjiu Academy” platform has optimised
33 functions, and added six core functions such as Al learning
assistant, Q&A, and test generation, effectively empowering
business innovation and continuous organisational growth.

Comprehensive and targeted training: In addition to
providing general training for all employees, we also offer
targeted skills guidance and specialised courses based on
the demands from different positions and levels, in order to
continuously enhance employees’ working capabilities and
performance. During the year, the CR Beer Learning Innovation
Center set five modules, i.e. beer business empowerment,
baijiu business empowerment, leadership development,
business knowledge management and digital and smart
learning development with the core positioning of “building
a value-driven learning organisation”. We promoted 26
projects that had been implemented or concluded (14 business
empowerment projects, including eight beer projects and six
baijiu projects, eight leadership development projects and
four knowledge management projects), organised 69 training
sessions, and offered offline training for 2,794 employees,
covering the whole value chain of the core business.

Systematic talent development: We constantly optimise
the talent promotion and training system, improve the
manager management, supervision and assessment system,
and implement the long-term talent planning. We cultivate
the management and leadership capabilities of employees at
various levels, broaden their development channels, and provide
career counseling through systematic training projects, in order
to promote the common growth of employees and the Group.
In 2025, we further optimised the learning and development
system and organisational operation model, continuously
strengthened business collaboration and interaction, enhanced
management and operation efficiency, deepened the talent
cultivation quality, gave better play to the role of talent
empowerment and performance support, and promoted the
deep integration and synchronous resonance of training with
business development.

I 7 (3% ) B[R A & » China Resources Beer (Holdings) Company Limited
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KEY TALENT DEVELOPMENT PROJECT

We focus on the construction of key talent teams and solidify the
talent foundation through multiple specific projects:

o Elite echelon and campus recruitment: We actively build an
echelon of elite management talents and recruit management
trainees and fresh graduates across the country. We also
improve talent standards and use assessment tools to promote
the evaluation system, injecting fresh vigor into the Group.

o “Future Stars” training camps (grassroots cultivation):
Targeted at potential junior employees, we conducted 18
learning activities focusing on the business topic of “Domestic
Barley Revitalisation” and made 16 practical achievements by
combining two weeks of on-the-job practice and three weeks
of offline intensified training”. We also accumulated a series of
guiding materials for talent cultivation, laying a solid foundation
for the development of the junior talent echelon.

o “Climber” Project (cultivation of newly promoted middle-
level employees) and “Pioneer” Project (cultivation of
newly promoted senior management): We systematically
enhance the strategic implementation, team building and
business innovation capabilities of the middle-level and senior
management. “Climber” Project launched the Guidelines for
New Managers in the First Six months and practical cases; the
“Pioneer” Project created 83 action learning topics focusing on
“Know Yourself - Strengthen the Team - Expand Relationships
- Achieve Results”, helping managers to rapidly adapt to new
roles and create new performance.

o “Leading Talent 100" Project (cultivation of core reserve
talents): With the goal of cultivating leaders who can drive
the development of the high-end market and compete with
the industry leaders, we realised promotion of 11 employees,
rotation of one employee and output of seven research
achievements of the high-quality practical training camp through
integration of business thinking empowerment and business
practice, providing a powerful support for the core talent
reserve.
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“Management Trainee” foundation plan: Through a
combination of “job rotations, mentorship, and online and
offline training”, we have been developing a reserve of key
talents and mid-level managers for critical positions.

Construction of the “Snow Learning Map": To accelerate the
growth of talent across various positions, we systematically plan
and establish the learning growth map for key positions within
each sequence, and provide a targeted, scientific, and systematic
program for the cultivation of professionals.

° Achievement: To accelerate the growth of key position
talents, clarify the professional development paths for
employees, and accumulate organisational wisdom to
support practical empowerment, CR Beer continued to
promote the knowledge management work in 2025. In
terms of the construction of learning maps and resources,
31 learning maps and 2 production management learning
lists have been established, covering 205 positions. 276
courses have been developed, which will be subsequently
applied in the knowledge learning and tests for employee
career development ratings, providing knowledge support
for this process.
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Hiw
AR FARAEH SBELR
EE2y RER B5%M  Number REY
it B & Number FABREE of courses Number
Number of  of courses Number remaining of
& £ FF 51 built learning to be of courses to be courses
Position sequence maps developed developed developed recorded
BHst11oMIRE  BHERY 7Rt E 96F9 91F9 59 89F9
Marketing totaling Sales management sequence 7 maps
119 courses 5 5l 2RE 22f1 19F9 3F9 17F9
Market sequence 2 maps
REELi74PTRE BHER-#= 13RIl 9Fd 8F 1F1 779
Function totaling 74 Financial management -sharing 1 map
courses MIEERE - #8 3R 4219 409 29 409
Financial management - 3 maps
business finance
EHS 73l 1538 19F9 1779 29 1779
EHS sequence 1 map
BRESFE 3R E 199 29 179 0F9
Intelligence and digitalization 3 maps
i (E3:1E FE - - -
Party and masses 1 map To be
determined
EERLIGPIRE EEER 1E2BRE 9F1 9F1 0Ff 9F1
Production center Production team leader 1 learning list
totaling 46 courses A ER i E3:u0E] 14F1 1479 0Fd 1479
Production technology 6 maps
GEER 4RIE 9Fd 9Fd 0Fd 8f
Production management 2ABEEFE
4 maps and
2 learning lists
REIR 3RME 1479 1479 0rd 14F9
Equipment engineering 3 maps
BRFIIXARE READHR - 14P9 10P9 49 10P9
Multi-sequence Corporate public course
common courses  BEIF—FHE - 51F9 51F9 - 519
Unified development of
learning innovation
ABARSHRE 31K E 318M 284M 34F9 2769
Total of internal development courses IMEEBE
31 maps and

3 learning lists
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J Knowledge accumulation: In 2025, by addressing
business scenarios and management challenges through
various talent development projects, Snow Lecture
Hall and Learners Conference, etc., 18 online high-
quality courses, 147 offline courses, and 266 case
resources were accumulated, covering various contents
such as business skills and production management,
which effectively extracted organisational experience
and empowered talent development and business
improvement. Meanwhile, based on the accumulation
of organisational wisdom, two books titled “Brave the
World: The Underlying Logic of the New Business World"
and “Organisational Transformation: A Collection of
Managements Practice Cases of CRSB”, were developed
and published.

BUSINESS EMPOWERMENT AND VALUE CREATION

We combine training and practice to promote the direct
transformation of learning achievements into business value:

Supply chain line “procurement +” empowerment
project: Through nine action learning topics, we enhanced
the asset turnover ratio of strategic materials such as malt and
packaging on the basis of predicted annual cost reduction of
RMB3.88 million, and presented several propagable practical
achievements such as “the Integrated Plan for the National
Bulk Purchase of Sunny Umbrellas”, and “the Malt Inventory
Management Model”.

Fulfillment of “exceeding targets” in the baijiu business:
Addressing the core marketing challenges in the baijiu industry,
a 90-day tackling campaign was conducted using performance
improvement techniques, during which 31 key tools and 48
intervention measures were developed. Some pilot projects
achieved the expected goals, thereby accumulating effective
experience for business improvement.

Functional and digital & smart empowerment: The
“unremitting doers” project targeted at Party and staff cadres,
provided 49 practical materials to promote the deep integration
of Party building and business. As for digital and smart
empowerment, we addressed 17 practical topics of the smart
system and produced 80 excellent prompts and 20 final works
in the Al Pioneer Camp” and the first Al competition, which
promoted the digitalization capabilities through competitions
instead of training.

I 7 (3% ) B[R A & » China Resources Beer (Holdings) Company Limited
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LEARNING PLATFORM AND RESOURCE
DEVELOPMENT

We continuously upgrade our digital learning platform to enhance the
learning experience and resource management:

o Iteration of the platform of “Runjiu Academy”: In 2025, a
series of Al-enhanced functions were launched, and the course
resources were continuously integrated and updated. Outdated
contents were removed to ensure that the platform’s knowledge
remains aligned with business development. In 2025, we
launched 1,245 series of courses, synchronised over 560 online
course resources from the Group. The total duration of courses
increased by more than 1,447 hours, with the cumulative
number of learners exceeding 634,000.

o Upgrading of data-based management: In addition to
optimising the management functions for online learning data,
the platform has introduced online management modules
for offline training project data, realising the comprehensive
integration and accurate analysis of the training and learning
data.

J “Colored ribbon in the sky” online training camp for
channel marketing: We have accumulated organisational
experience and promoted practical case courses, which
effectively enhance the comprehensive marketing capabilities of
employees and empower business development. In 2025, the
sixth and seventh training camps were successfully implemented,
with a total of 14 elite courses developed, covering marketing,
market, production, procurement, digital intelligence, function
and other lines. A total of 8,282 employees participated, with an
increase of 28% compared to the same period last year.

[EHZEE ] v

“Runjiu Academy” Unit 2025 2024 2023
RS AN A B A 1,016 925 705
Number of certified instructors People
TEARRIE S 4,002 3,355 2,591
Online courseware Courses
E R B 3,689 2,848 1,548
Offline courseware Courses
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SRR EDHAES

BPEBARINSEE  BRESTRA
HEAMBRAFTRASHRE  ABEEFRET
EXm RKRITEFIAEE  HEHETR
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[CSTDEHELTZEAIBEEREZHE
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g EERINTIRRTE - AEEE
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EXTERNAL RECOGNITION AND INDUSTRY-
ACADEMIA-RESEARCH INTEGRATION

We actively expand external cooperation, promote knowledge
innovation and joint talent cultivation through the industry-academia-
research integration, and actively engage in industrial exchanges to
absorb the latest practices in the industry, and promote the iteration
and professional enhancement of the learning system:

o Industrial exchange and transformation: We visited
Yangshao Liquor and Guotai Liquor, exploring the industrial
development patterns through deep learning, and promoting
the transformation of learning results into practical applications.

o External recognition and industrial exchange: This year,
CR Beer Learning and Innovation Center won several significant
awards both domestically and internationally, including
the “National Gold Award of the 1st CSTD Enterprise Al
Empowerment Competition”, the “Excellence Award of the
17th Booaoo Award — Al-empowered Learning Innovation”, and
the “Silver Award of the Learning and Innovation of CR Group”.
At the same time, we have established an internal and external
communication platform through the “Learners Conference”,
organized benchmarking learning, and consistently adhered to
the learning philosophy of “going out and bringing in”.

COST REDUCTION & EFFICIENCY ENHANCEMENT
AND SUSTAINABLE DEVELOPMENT

To implement the requirements of lean management, we further
strengthened the precise control of training expenses in 2025,
achieving a year-on-year decrease of 43.77% in the overall training
expenses. Among them, all core expense items were significantly
optimised. Based on the achievements of this year, we have planned
a further cost reduction target for 2026. By continuously deepening
resource intensification and efficiency improvement, we ensure the
sustainable development and high-value output of talent cultivation
investment.

I 7 (3% ) B[R A & » China Resources Beer (Holdings) Company Limited
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RERE OCCUPATIONAL HEALTH
EMERHEEE ZECRF
AMwESRAR TRHARRAR AMMNESRRA By B2 ZEomE ZZZ=F
Our Concept and  Our response to  Our KPIs Unit 2026 2024 2023
Objectives UNSDGs target
THE  TEX ol TABER(TZHNEIE % <18 0.69 0.89 0.84
Zero injury, zero BHEX)
accident —/\/\fv The injury rate per thousand
oy employees? (Total
R Recordable Incident Rate)
AICHMETAR A 0 0 0 0
Number of work-related People
fatalities
BEREN i 0 0 0 0
Occupational disease Times
accident
REEREIBEX % 100 100 100 100
Safety management training
coverage rate
BERDABRE % 100 100 100 100
Occupational disease-
related health check-up
rate
IGHBREESANET % 100 100 100 100
RRAREXR
Coverage rate of
occupational hazard
notification and warning
sign placement in the
workplace
ESERRBRELCEER ESEARRELHE BESTRERELYE
BERFIHHE IHHE ITHEE

Number of plants awarded
the title of excellent plant

of the national health
enterprise building

Number of plants awarded Number of plants awarded
the title of provincial

health enterprise

the title of municipal
health enterprise
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ZEHIAHSE -Kiv2

Special safety inspections Unit 2024
=] X 737 73
Fire Times
AR /N 457 230
Gas Times
fef {2 m N 533 286
Hazardous chemicals Times
el ER /N 1,423 865
Dangerous operations Times
BT (ERIER) IR 305 232
Construction projects Times
(8 EY N 330 232
Buildings (structures) Times
RiBEH PN 559 305
Transportation Times
MBS BT R4 E N 543 721
Safety production of related parties’ units Times
BREFE N 978 189
Compliance evaluations Times

[BEKRIZETH

TECRF  EREANAEEEERAR
B=F17H [REEBAF | BZLNF -
HETELXAEEER BERAERE
BEXIZLEEZE  E2ARSENRNZREAE
EEXGMLTE2RABEBHEEERATIE-
ZEITEER THEE &8 28
EERET  HELSIEXES2EE2RRE
H100% 2 BERE - BET [EEH
B WRAER - FRLECER|2EEE
R O RBEHE-ER-EBER &
5 —$HIR — BB | 2 RIEEIRER - B
BBBIAIEM [BEEN m [ BFRE IR
EAE  EBERACEARNEZZKE - K
FE BASERRTFARZEZLEER
HiR&E6,057 X » BFESHEREE122,395
T8 FERREEN121,783ME F BHERES
#995%  EAZHEERNNARER

ot B |

THE THREE-YEAR ACTION PLAN FOR “TACKLING THE
ROOT CAUSES OF PRODUCTION SAFETY ISSUES”

The year of 2025 was the year of strengthening the foundation.
During the year, taking three-year action plan for “tackling the
root causes of production safety issues” and the governance of
major potential hazards as the starting points, CR Beer carried out
in-depth systematic potential hazard investigation on safety risks
across the company with the core objective to “consolidate the
safety foundation and establish a long-term management system”.
It achieved 100% coverage of all the fields and processes, including
production, operation, marketing, construction and related parties’
work. We established the whole-chain management system with
“detailed inspection, traceability rectification and closed-loop
management”, and promoted the in-depth upgrading of governance
of major potential hazards from “single rectification” to “systematic
governance” through the whole-process closed-loop mechanism of
“investigation — registration — rectification — review — cancellation -
review”, which enhanced the intrinsic safety level. During the year,
we conducted 6,057 special safety production inspections at various
levels, investigated 122,395 potential hazards, and completed
121,783 rectifications with the rectification completion rate of 99.5%;

2= P9 08 (3B ) B R A 7]  China Resources Beer (Holdings) Company Limited
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after the elimination of all existing major accident hazards at the
end of April, the entire year saw a continuous record of “zero new
incidents and zero out-of-control situation”, effectively preventing
the risk of major accidents, and laying a solid safety foundation for
the high-quality enterprise development. Meanwhile, we deepened
the incentive mechanism of “I must report potential hazards for
safety” by providing hierarchical and classified training for over
420,000 employees, conducting over 150 practical emergency
drills, and promoted digitalised hazard investigation and related
party management system. A total of RMB451,700 was issued as
rewards, which fully stimulated the initiative and enthusiasm of all
employees in the hazard investigation. The safety culture atmosphere
with “everyone focusing on safety and knowing how to respond to
emergencies” has become increasingly prominent, which promotes
the in-depth progress of safety management from “governance of
potential hazards” to “intrinsic safety”.

10 P=k: |

Time/Goals

BERAREEEME

MR T F ENRARE L 2KF
Year of Efficiency Focus on enhancing the efficiency of
Improvement safety management and striving

to improve the level of intrinsic safety

EENGRBIZE TR

Focus on consolidating the safety
foundation and comprehensively building
process management

BEEAF
Year of Strengthening
the Foundation

Year of Potential
Hazard Tackling

BEEREAFHEE
s AL 2R

Focus on addressing major
potential hazards and prevent
and control major safety risks

BAKEREF
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EMWEENRE  SEETRRUT :

Our systems and standards include, but are not limited to, the following:

s (ERWBLZ2EEEEIE)

“CR Beer Safety Production Management Measures”

c (EHEABEXEEEEEEIE)

“CR Beer Occupational Health Supervision Management Measures”

s (ERWBEEHLZE2EEME)

“CR Beer Fire Safety Management Measures”

o (EHBABERBEHSEIRIES)

“CR Beer Capacity Optimisation EHS Management Guidelines”

s (ERWERB Y MERARBYHEQEEEES)
“CR Beer Management Guidelines for Hierarchical Risk Control and Potential Hazards Investigation and Governance”

o (EHRAKMRENELEMEERBEEMAA)

“Detailed Management Rules of CR Beer for Machinery Equipment Protection Configuration and Energy Isolation”

s (ERWEBMRESTL2EEE)

“CR Beer Management Guidelines for the Safety of Related Parties”

s (ERBERRLLERTEEIEES])

“CR Beer Management Guidelines for the Safety of Hazardous Chemicals”

o (EHWAMETEL2IED)

“CR Beer Guidelines for the Safety in Maintenance Work”

s (ERMAERRIFXLE2EEREI)

"“CR Beer Guidelines for the Safety Management in Hazardous Operations”

o (ERMABRIFXL2BIFEREID

“CR Beer Guidelines for the Safety in Hazardous Operations”

REEERREFH
AEEERERBBERET 24 E BB X ER
MEMNERZER  2EHEELEXIRE
T BYTEENERREL2EERR
FEREERR  BMER 225 —
B AE  REREINIERS - T
R T AR+ BB+ BB | = —RmE R
B - EE [ FATFHED — FFEH - F&
B IMEBRABL2EEES - BBEE
BEERR  BEERE  HEBINERREZE
BE#D - MAZERA - ERERBN
B RERALEEEKY -

AEE  AEBRBELEEIMETIRTHE
BEY  BEREFTELZEEERR -
ERTABEEXR069%  BERT[EF
W ZEEEINLRE2EREARUAREFR
EM18WTAGBEXRER  LEEER

SAFETY MANAGEMENT SYSTEM AND POLICY

The Group strictly complies with national laws and regulations
related to production safety and occupational health, fully
implements its primary corporate responsibilities, and has established
a comprehensive production safety and occupational health
management system for CR Beer. Adhering to work policy of “safety
first, prevention foremost, comprehensive management”, we
constantly deepen an integrated “human-tech-smart” management
system, enhance end-to-end safety management system with
“preventive measures, real-time monitoring, and continuous
improvement”. Through the improvement of mechanisms such as
responsibility systems, supervisory guarantees, education and training,
and risk control, we ensure the effective implementation of policies
and continuously enhance the safety management level.

During the year, the Group had no employee fatalities or serious
injuries. We have kept the bottom line of production safety for six
consecutive years. The actual injury rate per thousand employees was
0.69%, realising the “zero accident and injury” safety management
objective and the target of 1.8% as for the injury rate per thousand

2= P9 08 (3B ) B R A 7]  China Resources Beer (Holdings) Company Limited
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employees set last year. The target covered all employees, contractors,
subcontractors and service providers at operational locations.
According to the analysis of the monthly statistics of lost-time
accidents, risks were mainly concentrated in two scenarios: first, it
was due to a high proportion of the traffic accidents during work and
on the way to work of marketing personnel; second, the frequency
of other types of accidents in the packaging area of the production
system experienced a slight rise. In addition, several performance
indicators related to the safety production of the Group also covered
the same statistical scope, and the specific performance was disclosed
in this chapter.

ATTHMAETAH
Number of work-related fatalities

TAGER (A RENETHBEHRAE)

The injury rate per thousand employees?

(Total Recordable Incident Rate)

BT EWBEREC

Lost-time accidents (LTAs)3
BITAZ
Number of work-related injuries

BIRE

Lost workdays

B
Unit 2025 2024 2023
A 0 0 0
People
%o 0.69 0.89 0.84
fic) 25 29 30
Case
A 25 29 30
People
H 552 556 906
Day

HERMERREER

REMNEERBEREER T FENEBR
fE o TR Y T AMAAMRBEE
THF - ERZZ2EEB LM FTEXE

P

e EEMBHAZERA®: RUMEFES
TFRERAENRERR 2 (EHS)
ZEe HMERERZ EBEERSE
MABEA 2HEERELER
BT

e 2RAWEN:PAEIEMITIE
ARREEEE—HEA 2EE
EREREAERMMEES -

o WFHHM: KBERFELEE
M EBREESHMAEEERETH
FMEESEZREER  @tERE
MBERRENZ2EE -

2 REBEEERETAGESXR (AT LEHA
TIEERER) BARELBES1,000A
(FMBEET  #8W 2688/ REREH)H
ERTEEMAZ -

3 AEERENBISHNEEXRE(LTAS) B S
T EE - REER=TEER -
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ORGANISATIONAL STRUCTURE AND
RESPONSIBILITY FULFILLMENT

A solid management structure is the organisational guarantee
for occupational health work. CR Beer has established a clear
organisational structure and responsibility mechanism to ensure
effective and thorough safety management at all levels:

o Senior leaders and committee: \We have established the EHS
Committee under the direct leadership of the Chairman of the
Board, with members from the Party committee, directors and
heads of departments. It is responsible for the management of
safe production.

o Full-staff responsibility system: The key person in charge
of each unit is designated as the primarily responsible person
for safe production, so as to establish a safety production
responsibility system for all employees.

o Linking with performance: The Group has included
occupational health and safety performance and risk indicators
as one of the considerations in the assessment of remuneration
and bonuses for management and employees in order to
strengthen the management’s responsibility in occupational
health and safety.

& The injury rate per thousand employees (total Recordable Incident Rate) disclosed
by the Group represents the number of work-related injuries per 1,000 individuals
(including all employees, contractors, subcontractors, and service providers) at the
operational sites of the Company.

2 The lost-time accidents (LTAs) disclosed by the Group include three categories:
fatalities, severe injuries, and minor injuries.
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HEERRAXEES
BMNEZEEEAI2E - 250 26
B REBEHIBRAURRM  BHRER
REbmpEREH R 20X

e EEMWERR: KEBAERZR Z
VYTBEERREE REHE - E
AERREERE - HEASERE B
BRAEREXESZHAREINL 2
CTERBEEEEENEERR -

e REXLEBM: ENHFLEXIL
DEBRER - [ BANERE D
(EBEEER]  REXE2EER
WKEBERAETBE - HEETSH
[ B B {E RO AR AR & -

e FHRIARRE: SEJERER
FZ2EEBR  ARFEERE
W ESBERRA - REEERFI
EERRER T B At T

IS HNEF R FEIE B 7 TR
Plants that have passed external certification

SYSTEM BUILDING AND CULTURAL CULTIVATION

We uphold the principles of safety management centered on “all staff,
all-round, all-process, and highlighting the key points”, striving to
build a systematic system, and active and safe culture:

o System improvement: CR Beer has established a safety
production and occupational health management system in
accordance with laws and regulations, covering key areas such
as risk control, potential risks identifications, management
of major hazard sources, management of related parties,
emergency plans and hazardous operations.

o Safety culture building: We promote the phased building of
safety culture from “natural instinctive reaction” to “mutual
assistance in team management”, so as to promote the
fundamental changes of the safety management from passive
compliance to active prevention and from individual to group.

o Management enhancement and certification: We constantly
improve our occupational health management system so that
our management standards meet national standards and are
recognised internationally. The statistics of the number of plants
of the Group that have passed external certification are as

BBRRLTEEREERRIILE
Plants that passed the assessment and
review by the National Production

Safety Standardisation

BE [ R IRE

Plants that are recognised as “the
second-class enterprise”

BE [ =Rtz RE

Plants that are recognised as “the third-
class enterprise”

E1SISO4500 1 B X REL 2 E IR

gz 277 S

g R pthpgE

Plants that obtained 1ISO45001
occupational health and safety
management system certification

follows:
BRI
Unit 2025 2024 2023

ER 59 62 61
Plants

ER 28 29 29
Plants

ER 31 33 32
Plants

£ a1 40 27
Plants
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PROFESSIONAL TEAM AND CAPABILITY BUILDING

The Group attaches great importance to the cultivation and capacity
enhancement of safety professionals:

o Work with certificates: During the year, the Group had 347
dedicated security management staff with safety management
certificates, and 145 national registered safety engineers with
safety management certificates.

o Continuing education: We actively promote the professional
development of EHS management personnel and arrange
for registered safety engineers to participate in continuing
education and training. All employees, as well as suppliers,
subcontractors and contractors and other relevant parties,
are required to attend safety education and training. During
the year, the safety education and training rate was 100%.
A total of 279,733 employees received safety training, and
186,361 participants from related parties such as suppliers,
subcontractors and contractors received safety training.

o Defensive driving training: In view of the risk of traffic
accidents for employees, digital courses on defensive driving
techniques have been launched to improve employees’
capabilities of risk prediction and emergency response.

PHYSICAL AND MENTAL HEALTH OF EMPLOYEES

The Group has established a three-dimensional service system of
“training empowerment + mechanism guarantee + collaborative
linkage”, focusing on the core concept of “dual protection of physical
and mental health, and mutual growth of the organisation and
individuals”. It also collaborates with the “Seven Hearts and Four
Seasons” employee care system to hold various theme activities and
implement proactive health management. During this year, we held a
total of 36 offline health activities, benefiting over 1,000 employees.
The “CR Beer Ambassadors” project, as an important measure for
us to focus on employees’ mental health and empower trainees with
psychological counseling skills, has helped us create a positive, healthy
and warm workplace atmosphere.

o Systematic management: The Group has set up occupational
health management institutions, formulated occupational
disease prevention and control plans and implementation plans,
established and improved the occupational health management
system, files and the emergency rescue plan.

& ME A4 e Environmental, Social and Governance Report 2025
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future
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LrERENERER  AURE
BTHSTAMR - SKTRBETE R
X 24X EFMRERLE -

BMOoXEORENRY : —F -5
FLtAZE+A IRETIEALAK
R ERETIEIGE - EBER
ZEROLDEZAER RBRAER
e BEEESD  RABRW
BIIRZR -

CLEFARMOBREER)

(BREEENEE)

(RATREEER)

(BEREEEE)

BOXEEBRERE : KA [F L5
I+ B TR INEERER BES
HEE - BAOGR  ABRBEBRSZ
DEFR AERAAEEAERERES
A 2FREEEELOBR N 0 H
R EEEREES  TE[LEN
R -[HEWE]  [#F8REI=K
HEWE @ FHAEE20+ 0 GEA
REB100 - AR ZMEEELE
RER - RBETHET —RIFER
8 ARLEMEEE

Environmental optimisation and hazard treatment: We
have optimised the working environment, provided AED first-
aid equipment and medical kits, implemented 5S management
and strengthened the treatment of occupational disease hazards
such as noise and dust, as well as the management of preventive
facilities.

Special improvements and honors: During the year, the
Group launched an ionising radiation management project in
industrial scenarios, and effectively reduced the radiation risks
for employees. 5 plants were awarded the title of provincial
health enterprises, and 24 were awarded municipal health
enterprises.

Psychological training for CR Beer Ambassadors: From July
to October in 2025, the trade union launched an online and
offline training program called “CR Beer Ambassadors”, which
helped trainees master core psychological counseling theories,
enhance practical skills, and build professional identities. The
training courses we organised included:

o “Classification and Application of Psychological
Counseling Technology”

o “Emotion and Pressure Management”
J " Application of Cognitive Behavioral Therapy”
J “Scenario-based Practice Simulation”

Team empowerment of CR Beer Ambassadors: By
integrating “online training and offline communication”,
focusing on core needs such as emotional management, stress
relief, and interpersonal communication, we conducted training
on the basic theories of five therapies, with a total of over 40
course interactions throughout the year. We also launched
online topic groups, created three distinctive columns “Spiritual
Snacks”, “Intoxicating Books”, and “Night Chat”, published
20+ topics and realised over 100 interactions. At the same time,
based on the actual needs of employees, we carried out a series
of novel and rich care activities offline:
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

o "Customised” physical and mental care: In September
2025, we launched the “Dual Healing of Mind and Body”
activities. They taught pressure management techniques
in combination with psychological salons, and introduced
on-site massage experience, achieving simultaneous
physical and mental relaxation.

J “Immersive” psychological experience: In October
2025, an innovative “Soul Palette” theme activity was
held, which enabled employees to explore themselves
and release emotions in fun interactions, and complete
psychological adjustments in a relaxing atmosphere
through artistic expressions such as datura coloring.

Women’s Mental Health Month Activities: In March 2025,
the Company’s trade union and the internal mental health
support platform jointly launched the “Heart Light Plan —
Women'’s Mental Health Month” activities. We invited national-
level psychological experts to provide exclusive psychological
services to female employees through immersive experiences,
psychological intention tests, and learning of adjustment
methods, helping them enhance their emotional awareness and
management skills.

® LMENLIREER RIEEIEG
Site of Women'’s Mental Health Month Activities
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

e HBEER: _Z—_FAFhA &% e Traditional Chinese Medicine (TCM) consultation:

BFFELies AETHBTH In September 2025, we, jointly with Ping An Good Doctor,
ERSRETE  REPEIHIIE organised a TCM occupational health activity for employees,
M2  URERILERE SR including one-to-one TCM pulse-taking consultations, as
BT {#RAEE © well as shoulder and neck massage therapy, which alleviated

employees’ sub-health conditions.

* HBRR/E THTRRERRIERMHZ
TCM Shoulder and neck massage therapy and pulse-taking consultations for employees

BEERRESTE RISK MANAGEMENT AND EMERGENCY
MANAGEMENT

RFEKEY T —ERERRBES T - We have established a multi-level and full-process safety management

SEEERRER  BXTERTEHER mechanism covering precise risk statistics, closed-loop management

HESEAEZEFAMIAREE{EEEE  of high-risk operations, practical emergency plan drills, upgrading of
ENZEX  2RIELXE2EE#E - & intrinsic safety of equipment safety fundamentals, and regular hazard

AEBRMELE2ELBARKE1.13187C © inspections. We have also allocated over RMB113 million in regular
NHEREZE2AAELAT — KR EEEE safety funds to ensure that the safety commitment is translated into
i concrete practice every day:

o MEROMEAETEEREFER: A o  Classified risk statistics and warning with accident cases: The

WHIT - T BE - KR&EE Group internally collected, tracked, managed and called to
B 22BBEENKRERNEHET account the eight categories of accidents, including fatalities,
EGEmEt c BH - SIEEMNE - ] serious injuries, minor injuries, attempted incidents, and safety
(L EWEFERHE  BABRT hazards. It also strengthened warning education with accident
BEMEWER  BEMHBERT cases, reported the accident situations of subordinate units every
HBEHRBERZREAL G EE month, issued case warning reminders, held accident reflection
e BEREERAREHRERA meetings to analyse the causes, formulated rectification
EBIRHE LR EE - AEBRK measures, urged grassroots units to carry out restorative warning
ERIBEHMEEEE - education on accidents, and used cases to promote vigilance and

prevent the recurrence of similar incidents.

78 2= P9 08 (3B ) B R A 7]  China Resources Beer (Holdings) Company Limited



y N
_ B R BY B (AT BY) Simple aid case (woundplast)
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Protective Equipment, PPE)EZE -
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

3T Fatalities

& {5 Serious injuries

BSZ# Minor injuries

TEZREH Restricted work case

BEEEEH Medical treatment case

KRB EH Attempted incidents

ZERE (FTR2RE+TR2TH+ERHMB)
Safety hazards

(unsafe condition + unsafe behaviours +
management deficiencies)

Special hazardous operations management: The Group
has established special safety guidelines covering hazardous
operations such as hot work, lifting operations, working
at heights and confined spaces. A whole-process closed-
loop management has been developed, encompassing risk
assessment, process supervision, and review and summary, so as
to ensure that each hazardous operation is conducted in a safe
and controlled situation.

Emergency system and drills: The Group adopts the principle
of “prevention-oriented and constant preparedness” to
strengthen the preparation, evaluation, training and drills of
emergency plans. During the year, the Group organised multiple
comprehensive and special emergency drills for high-risk
scenarios such as fires and hazardous chemical leaks, in order to
enhance the capability of emergency response.

Investment in safety production equipment: The Group has
invested special renovation funds to upgrade the intrinsic safety
of production equipment, completed technical transformations
such as interlocking protection of transmission devices and
anti-fall systems for aerial work platforms, and improved
the configuration of Personal Protective Equipment (PPE) to
ensure operational safety. In 2025, the Group's routine safety
investment expenses totaled RMB113.07 million, primarily
allocated to safety education, protective equipment upgrades,
intrinsic safety enhancements for equipment, emergency
equipment deployment, and the rectification of major safety
hazards.

& ME A4 e Environmental, Social and Governance Report 2025
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

e RBUEEWBRE:AFE - BMEARE o
TAMEHSHEH  RetEEET

Safety production inspection: During the year, we formed 4
EHS inspection teams, inspected a total of 10 production plants,

BI0K - k&M ERE 1,256 and identified 1,256 potential hazards.
1A o
B
Unit 2024 2023
LEHE BN K N 592,514 588,160 425,700
Safety education and training hours Hours
XEEBEINET AR 279,733 73,520 53,215
Employees that received safety training  participants
Rzl Emn (fER  2EE R NN 186,361 21,002 23,799
AR ) Participants
Related parties (suppliers, subcontractors
and contractors) that received safety
training
TEHEEIBEX % 100 100 100
Safety education training rate
ZERERK N 6,057 3,313 3,070
Safety check-up times Times
ZREZER N 1,114 975 604
Safety emergency drills Times
A 21,570 22,794 11,683
People

ERItEERILEAR INFORMATISATION AND SMART UPGRADING
ZPBEEMNBAREFREAZE2EER We actively utilise technological means to enhance the efficiency of
gE - safety management:

80

AIBREER : 5| AAIBE&RE R
- TETAIEFR ] £&K207%
RAREEN BRI B4R E % -
BEREATTE  EREITESR
RAANEFER REXKMBZRSE
BUES  BRAHTIHEARAR K
ABERTANEDRS BE -
E¥R o B RRENZRERAR
BE - ZRBARERIMMARRE -
HEE o ERIRAEHSEFRE X
FoREERFMARERE  BIER
EREREBEEE BT EEK
FIERTAR -

Al intelligent monitoring: The Group introduced Al image
recognition technology to create “Al security guard”, integrated
20 types of mature algorithms and developed 4 new algorithms
covering scenarios such as not using the pedestrian path, making
or answering phone calls, identifying open flames and smoke,
and recognising reflective vests, realising whole-process closed-
loop management including automatic identification of major
risks in the factory and employees’ noncompliant behaviors,
early warning, reporting, rectification, and acceptance. Through
real-time capturing and rapid reporting, the system effectively
improved the efficiency of handling EHS anomalies, reduced the
underreporting of noncompliance incidents, and strengthened
dynamic risk monitoring in plants, thereby promoting the safety
management level and upgrading iteration.
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o EHS Dual Prevention Informatisation: The Group developed
and launched the EHS Dual Prevention Informatisation Project,
incorporating the grid-based management. This initiative
enforced departmental accountability within designated areas
and full-staff hazard reporting mechanism, and standardised
the risk management standards across the entire Group
(including unified control points, assessment methods, and risk
management measures), ensuring the integrated collaboration
in safety management, execution, and statistics between
headquarters and regional offices.

° Extensively mobilise full staff participation, adopt
the “Take-a-photo-at-hand” function, encourage all
employees to identify and report potential hazards,
enhance the safety awareness of employees, reduce safety
risks, and consolidate the foundation for intrinsic safety;

° The system includes built-in EHS policies and regulation
collection, allowing easy access to information and
facilitating relevant departments to regularly conduct
statistics and make notifications. Establish a rectification
list to promote closed-loop management for the treatment
of hazards at their source;

J The system can automatically analyse risk data and
precisely identify potential hazards, significantly improving
the efficiency and scientific rigor of safety management.

o Hazardous Operations Management: The Group developed
and launched a hazardous operations informatisation system,
covering the entire process, including application, approval,
execution, and supervision, enabling mobile handling of all
procedures and data-based decision support. Over 945 days
of operation, the system processed 76,359 approvals and
generated 125,646 compliant work permits, providing precise
data support for decision-making.

SUPPLY CHAIN SAFETY SUPERVISION

The Group's safe production management requirements apply
throughout the entire supply chain. We not only ensure the
occupational health and safety of our employees in the Group but
also supervise the safety management measures over suppliers and
subcontractors to safeguard the occupational health and safety of all
workers.

“ERHF RE L NEARE * Environmental, Social and Governance Report 2025
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

e HAFE:EEAEZRE BRE o

82

Admission review: At the admission stage, we adhere

[(EEZEEBE INRY  2EHEE to the principle of “whoever conducts the review assumes
HEBNS>BEEMNERESE - BB responsibility” and comprehensively supervise various processes,
B EXER  ERFEMRE R including the prequalification of suppliers and subcontractors,

REAFEFIRE -

BEEX: REAREEE2EE
LEEREEE HEEEREEE]
FRA - BREREMD € HERKE
SAKEEZEHEETH - Bt
MEERBASER2EEEFE
WERKMMERLEEGERALAS
BEEW  ANALFEH - FARABE
BEEAENE  KERAKER

%‘T o

ERILRREE : BEERMBEMY
LEEEGERLES  HMAERY
ABEBUEEER  EARE - F
XEEBINSERFEBENEZRERSAL
EREERAS YEREELER
BoREBHALFRESR - FEMAE
ERR -

BAL

service preparation, operational supervision, product technical
services, and performance evaluation.

System requirements: Under the principles of “comprehensive
contract management, comprehensive safety management, and
comprehensive accountability”, the Group require suppliers and
subcontractors to strictly comply with safety system regulations,
and encourage them to adopt the Group's safety management
standards. They are required to timely report to the Group in
the event of major incidents such as severe injuries or above, fire
accidents, or serious on-site traffic injuries.

Information system management: We use a safety
management information system for related parties to cover the
whole-process systematic information control of contractors,
including qualification review, admission assessment,
operational supervision and post-event evaluation. The system
also enables real-time monitoring of safety performance,
facilitates the rapid identification and resolution of potential
hazards, and significantly reduces operational risks.

BB SR A RD A 32 32 6
Occupational hygiene specialist People

BEREW et 0 0 0
Occupational disease accident Times

BERPoEmE % 100 100 100
Occupational disease-related health

check-up rate
THESABEEEEAMNEREHRER % 100 100 100

Coverage rate of occupational hazard

notification and warning sign
placement in the workplace
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

OUTLOOK

Guided by the talent concept of “Talent-driven Transformation”, CR
Beer will continuously deepen the people- centric human resource
management practice, and improve the career development, talent
cultivation, promotion incentives and employee care systems. We
will further strengthen the construction of a learning organisation,
smooth the multiple growth channels, enhance the reserve of key
talent teams, and support the high-quality enterprise development
with a high-quality talent team. At the same time, we will continue
to promote employee care programs such as “CR-EAP”, in order to
continuously enhance the employee health protection and mental
care, and sincerely safeguard the career health and life happiness of
every employee. Facing the new journey, CR Beer will use a more
inclusive culture, a more complete mechanism, and warmer care to
gather the strength of all employees, stimulate organisational vitality,
enable talents and the enterprise to grow and develop together, and
inject continuous internal driving force for sustainable, high-quality,
and leapfrog development.
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EVERY LEAF THRIVES INTO A LUSH CANOPY,
AND EVERY PARTNER MARCHES FORWARD
SHOULDER TO SHOULDER

EHEREREEEERROLEER
SEEREXRIMERT N BRE
2 AE - SROHERER - RMAZE
HEREHERER  MREZREHE
PIESGRIE S - ARIFERE ZE XN
FAEHACER - R - BRBELE
MRRRRE  HEERHFEFHAER
FRENEFRRE -

A B FTE EAUNSDGS :
UNSDGs responded in this chapter:

REFEEMNESGEEHERE :
Material ESG issues responded in
this chapter:

REFHRHERXFAESGER !
ESG indicators of the Stock Exchange
covered in this chapter:

REMRSRHGRIER :

GRI indicators covered in this chapter:

By actively leveraging its role as a core enterprise in the industry chain,
CR Beer continuously enhances the resilience and competitiveness
of the supply chain and builds a safe, reliable, and efficient supply
chain system. We comprehensively promote green supply chain
management, accelerate the establishment and improvement of a
supplier ESG assessment mechanism, and drive the entire industry
chain towards a low-carbon transformation through innovation. At the
same time, we adhere to honest business practices, strengthen ethical
procurement, and work hand in hand with our partners to build a fair
and healthy business environment.

INDUSTRY, INNOVATION 12 RESPONSIBLE
ANDINFRASTRUCTURE CONSUMPTION
AND PRODUCTION

& | co

EX - AIFH BEEN
ERIE HEREE

EmEENREMETEER

Product Quality and Food Safety Management
BEEEHE

Responsible Marketing

BEP R

Customer Service

FERL 2 MEALRE

Data Security and Privacy Protection
B8R MR

Promotion of Rational Drinking

HEmEEIER
Supply Chain Management

2 Bl
Research and Development Innovation

BSHEHEE IR
B5 Supply Chain Management

BeEmEA T
B6 Product Responsibility

GRI2-25; GRI2-29; GRI416; GRI417; GRI418
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Chapter 3: Every Leaf Thrives Into a Lush Canopy, and Every Partner Marches Forward Shoulder to Shoulder

b
HeE E:4 ) 4 3] Sy i
RFEREER BESHEAR EREH By B2 ZE-NFE ZZZ=H P
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023 g
Objectives target m
of
DL HEZEREE HERDEARRRWERER % 100 100 100 100 o
Supply chainrisk ~ HMREBSEEREXR °
& management  Publicity Coverage on g
PN suppliers of centralised <
ERRIE procurement and large- z
scale procurement of
12 Sovsuenon materials
ANDPRODUCTION i
CO FREMEE(BREASAN % 100 100 100 100 "
L H - g & .
e (BEERE) FEE
HBELE Percentage of newly g
certified suppliers that S
signed the “Sunshine -
Commitment” and the
“Supplier Commitment”
pp _:lﬂﬁ
|
RERBTEAR(RET % 100 100 100 100 ot
B EEE -
Percentage of the onsite g
certification personnel of ]
the suppliers signed the "
“Code of Integrity”
it
1l
ot
BENSENEE  GFEEATRANT : Q
Our systems and standards include, but are not limited to, the following: §
[}
w
o (ERBBREE E s (EHSIHELERERRKEBEERHERER
(ERHERBERWZE) (EHSEREHERRBEEHERER
“CR Beer Procurement Management System” EEEREMAA)
o (VT D R S S I ) “CRS.B & CRWH F’rocurement Project Supplier 'g
“CRSB & CRWH Supplier Management Measures” Qualification Review Management Rules” ol
\ o 4 s i 8 £ 09 T T 2T 4 R R A PR AN T D ;
® ++\£.§|§.+4— ERNEEIN 7 B e DIVAN ° <$/Fj§-’fb&;/ﬁ/@%{ Al A
<,<,$/F SEREHEXRBEIER E#jﬁ/£>> “CRSB & CRWH Industry Suppliers’ Knowledge 3
CRSB & CRWH Procurement Operation Management . =
” Manual ]
Measures N
I SO N s (EHSHEREREXHERBIREERIERES)
++\1'§'§-H— = E) }HE,\_,\D =//7L‘,J\§é g . . .
: <’<’2Eu/irljezl;rj§sjsf€ofézﬁ @IfrTCﬁiiiﬁc;ti;nIofEfS?z “Guidelines for the Supplier Process Assessment of
. PP CRSB & CRWH" 50
CRWH ST i
- (BHRBEEEREEERED) | OEERAAREEGE) ,, N
“CR Beer Supplier Blacklist Management Guidelines” CR Beer Contract Management System o}
]
o

w
),J <
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SrEfEERRETEEREEEN - &
SEERY—RIAMEERRE - ABH
EHRERERE HERMHERHEERRE
L RKBEFEQTEZAEE -

BZRPBRAEELRA - HEBCRBE
B THRERE  AFARE  BERERR
AETHNEZE  UHEREZE2AR -
BRRBEVENSEEER  UBIR
EAERRENHERER  BHEH
ARFERR - RN BRAETEEEER
A - EBEMRERERE UREBEEHR
EEREUBRBHEER  BRIMER -

EHEERBEZESEAARERBEER
MRERREE BEFTRBEKRE
REEBRASEARFER  URIMHBRE
EH -ZZEEXTMEREFTSIFEELR -
REBEEE  BIBE  BFEMBERA
ERER o

fEmER

To improve supply chain risk management and supplier capabilities,
the Group has developed a series of internal management
standards, covering multiple areas such as the bidding and
procurement process, supplier screening and supplier review, and
procurement operation execution.

We adhere to the principle of honest management and continuously
strengthen management in procurement management, work
discipline, public commitment, bidding process and rules to prevent
food safety risks, ensure that purchased materials meet quality
standards, and establish a stable, reliable, and secure supply chain
system for sustainable business development. In addition, we
implement a quality-first strategy, achieving mutual benefit and win-
win results by extending supply chain collaboration and establishing
strategic partnerships with high-quality suppliers.

The CR Beer Procurement Committee is the highest decision-making
body for the Group’s procurement management. It is responsible
for reviewing and determining major matters such as procurement
strategic planning and management and control model, and reviewing
relevant procurement matters. The Procurement Committee is chaired
by the Chairman of the Board and includes the President, Vice
President, Chief Financial Officer and General Counsel.

SUPPLIER MANAGEMENT

BASEEIRE | {HPERTEFE | Scope of Concern: Supplier Screening

EMWTH

EEWESHERETHELERE  EFREL  UHESR(CTHERBRE-
AEERBEEFLOBBNRUERSREEATE  HBHERERBENARCEREE\L - £E

HEETLETHRSRYHINEMAHABESRAE

PEITAR o

(7] By {1 JB P UM A RS B 7 ST IEF & RSRM R 4t

—ZEohF AdGREESFTETARMARBEBSEHENHERRLE2R -

Our Actions

CR Beer implements an institutionalised management approach for its suppliers, standardises their
operations, and promotes professional evaluation and collaboration.

The Group’s Procurement Management Center promotes the openness and standardisation of supplier
selection by strengthening supplier sourcing and access management. The Group publishes public
solicitation and sourcing announcements on the CRH Integrity Electronic Bidding Platform and at the
same time publicises supplier access standards on the CRH Integrity Electronic Bidding Platform and the
SRM (Supplier Relationship Management) system.

In 2025, there were 2 suppliers failed the screening process due to non-compliance with social

responsibility and other reasons.
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RTINS - HPERREE | Scope of Concern: Supplier Auditing

BANTH

BZPBAEEEZARSFEMBESARRKERRE REXTESPIREBEDHEREE - 175K
N HEEEREIMEFHERER  ARIEHRE ARSI NREREE HERE REXENEER
2EARREBRNEM B REBEMERNRMERRYE - HETRGFIE - ERHEFERRGFER
ER - AJEBSEARNY  F-AREBINARAEB  A2FATNBEXERGRERS -

SECRE (RN DR = o R AR - B R BB A S PR S B
1ERE R R RS SRS - URBRENENAEERDBRAE -

Our Actions

Our supplier auditing has two forms: qualification review and on-site assessment. The procurement
department shall determine the scope of supplier certification based on the characteristics of the
materials, industry conditions, supply and demand relationship, material characteristics, etc., and conduct
on-site certification for bulk materials or services such as raw materials and packaging materials that
have special requirements for the product quality, supply stability, food safety, asset security, etc. New
suppliers that fail the on-site certification for the first time will be given a 6-month rectification period. If
the secondary certification is still non-conforming, applications for on-site certification will no longer be
accepted within 2 years.

In 2025, a three-year supplier training and growth mechanism was initially established on this basis,
and a product suitability certification mechanism and a delivery coordination testing mechanism were
established for certified suppliers to ensure the conformity rate and timely delivery rate of purchased
materials.

RETRE

Rt & HERMHE
HEBERRE e R No. of REATHS RE KRR
Supplier Auditing No. of Auditing Suppliers Audited Passed Failed
ETE 262 262 211 51
Beer Business
RBEXH 22 22 15 7

Baijiu Business
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BAE SRS | HHFERIE 4 | Scope of Concern: Supplier Assessment

BANTH

BAPEAIEHERERS AERERAFERFER - ERREEE XY - RARRBEOAELR -
WHREIVHEEER BAZRNEEEIN/ES  FENFFBURSAHAKRNERSEE - B2
ERBERBEANET ORRBRBUERER  FEERERBEBERIE S FEEIRRFR
B RESNHERBREEAFEHFR  YER2FATEHA - MESFEPHBARAERE - &
EMRZHERRBIARLE  SFRELAE-

“ECREF AFHEBERGIEEBER100% AEMFIBTARSEREAGEHRE  REAIFHK
LIERFRHERISE -

Our Actions

Monthly process assessments and annual cumulative assessments are conducted on cooperative suppliers.
The assessment covers four modules: quality, delivery, cost, and service, and 10 specific categories of
indicators. The monthly assessment is mainly based on quality and delivery, and the annual assessment
is supplemented by cost and service. The process assessment results should be applied to warnings,
interviews, rectification, etc.; the annual assessment results should be linked to allocation of supply,
suspension of cooperation, elimination, etc.; unqualified suppliers will be suspended or removed from
cooperation, and their use will be prohibited within 2 years. Abnormal suppliers who have principled
problems during the cooperation process will be entered into the supplier blacklist after approval and will
be prohibited from cooperation for 5 years.

In 2025, the performance evaluation coverage rate of cooperative suppliers was 100%, and 5 suppliers
suspended supply, froze cooperation, or terminated cooperation due to unsatisfactory performance
evaluations and other reasons.

FASEEIRE - (HFERE W | Scope of Concern: Supplier Exits

BANTH

BABECEBREHERREREERES)  FHERMCHHEREAIERN P REBRBOERTRN
B WHEBES(CTRAERB ME S EIEH -

“EoRF ABEZEEGOMERGSENHER232R - Ad@EETABMKIARBEHR
BENEERTR  AFEFEBRFREAMBIARZEREBHNHER215K -

Our Actions

We stipulated the “CR Beer Supplier Blacklist Management Guidelines” to strengthen the management
of suppliers’ violations and breach of contract in the early, middle and late stages of cooperation, and
conduct effective supervision and control through information technology tools.

In 2025, 232 suppliers were restricted from cooperation due to triggering the management regulations, 7
suppliers were blacklisted due to non-conforming social responsibility, and 215 suppliers were blacklisted
due to fraud and other reasons.
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RAENTH

BPREHEDERTEESREERE  GUREK(ARHUERRE) (KERERRE) (BRREHE
BEE) (FHEHERRE) M ERAREPRT)EF  LREVEHNSIA  FHEEBBXEERE -

Our Actions

Based on supplier performance evaluation and hierarchical management, we compiled the “Qualified Suppliers
Catalog”, "Dishonest Suppliers Catalog”, “Blacklisted Suppliers Catalog”, “Associated Suppliers Catalog”,

F-F B-HAKEAE B-AUHAEBLBEAT

Chapter 3: Every Leaf Thrives Into a Lush Canopy, and Every Partner Marches Forward Shoulder to Shoulder
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walshs DSy o LFHUENER

“Star Suppliers Catalog”, etc., and standardised management procedures of supplier introduction, evaluation

and elimination.

i
[
R B IR R B o
Supplier Management Data Unit 2024 2023 ;

A EREEE £ 5,998 5,627 4,752 g

Total Number of Qualified Suppliers Plants -

EFEENROEEYMEHER EX 1,095 573 547

Audited Core Production Material Plants
Suppliers "

B 2 4955 IR oK B 02 e e = 6 1 177 i

Suppliers Rejected Due to Non- Plants .
compliance o

AT A IR AL A 1E 0 fE 7 B R x 237 116 44 2

Suppliers Terminated for Non- Plants N
compliance

SHE[EAEE DAFHNHER ES 176 224 69

Suppliers Participating in “Must-Know & Plants "
Must-Comply” Assessments .}\.7'/2 1,056 >1,300 >400 m

Participants o

RGBS  BERHBRE(M £ 266 224 118 =
ISO45001/18001) B it fE R Bh = Plants =

Suppliers with Environmental/ 3
Occupational Safety Certifications
(e.g., ISO 45001/18001)

BEEIRANERLZEMY - HEEERE R 371 573 424 W
BRE (AMHACCP ~ 1SO 9001k A Plants |
E)NHERHRE o

Suppliers Holding Widely Recognised ;
Product Safety & Quality Certifications 3
(e.g., HACCP, ISO 9001 or equivalent) 2
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FAE SRS | ESG2## {5 E1E | Scope of Concern: ESG Full Chain Management and Control

BANTH

FEEEBEETHERMERRSERKG  ERERARB(RERAKS)  SIEEERER
& EEEEEE  BRERMA  ARARRESTEEBRETECEMEEELFHETSE

AEBELMAREAREN(RERAZE)  ERETRRATENX:

s BRETHAERNBERMEBERER

o BRI

s ITERBEABLZEDERELRES THBERRE

e BEA# REEANBIHEMNIRETITHEREK REFSER:

o AEMHEFERT  BEMFIARAERLKNMEBERVEXTREE
o REAERRBFRERT BRNESERFABEOLMES -

RIPEHEEERRESGRAEERS  AREEEFET UV ERHEEBESGEHTHES - EHEAR

FUBIEMRHBHENAEREKE  STEHARRE BELZEE ERERRTEUANBEBRES
BRAMNER - AT RSHAEREREEHFEESMATZERED IHETE  EheEge
SUERE - EIREREE - MEERRE  MFMBEBSFHERE - AR - RATBORESHERKRES
REERZVEEERRER  IXHARNGREEERARE  WMBREAHEENOTHEL -

Our Actions

CR Beer guides suppliers to actively fulfill their corporate social responsibility and continuously improve in
areas such as environmental protection, energy conservation and emission reduction, resource recycling,
and human rights protection by establishing a supplier screening and on-site inspection mechanism,
requiring suppliers to sign the “Supplier Commitment”.

The Group requires all suppliers to sign the “Supplier Commitment” which includes but not limited to the
following requirements:

e Strictly complying with all applicable national laws and regulations;

e Ethical procurement;

e Adopting safety protection measures in the working environment to ensure the occupational health
of employees;

e Respecting the human rights, guaranteeing basic employee rights and working hours of employees,
and guaranteeing equal employment;

e Using effectively existing resources and minimising negative effects on the environment in the process
of production and supply chain;

e Advocating to shoulder environmental protection responsibility, developing and promoting
environment-related technological application.

In order to promote the integration of supply chain management and ESG principles, the Group is
gradually establishing and implementing a regular supplier ESG assessment mechanism. This mechanism
aims to systematically guide and regulate supplier practices in key areas such as environmental
sustainability, labor and human rights protection, occupational safety and health, product and food
safety, and business ethics. During the reporting period, we also added “green supplier” evaluations

to our supplier assessment mechanism for the first time, including assessments of green manufacturing
demonstrations, energy conservation and emission reduction, green information disclosure, and

carbon emission data. Simultaneously, we are committed to promoting suppliers to establish quality
management systems based on international standards and supporting them in obtaining environmental
management system certifications, thereby enhancing the overall sustainability of the supply chain.
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FEEIRE | BSEEY | Scope of Concern: Emergency Risk Response

BANTH

EHEBRLAEARR RRLTE2ME  E2REX  UREELESMBEBAETHREAEFER
B SEURBIEHPIATHNAAENE-EETARE  ARALE2BEAEMRBEN - AREER
ETIFERTKRFEIRRE L HFRIER °

RIBFTHFE BEUFHERRTFE YHESFHNERMREPRETHEENERE AP
TERENR HBREREE  HEEFHEARANAEZE TE2HEK -

Our Actions

If a supplier encounters a credit risk, food safety or capital chain rupture, or a major accident/incident
occurs at its production/business site, the procurement department of each unit must report to the first
person in charge of the corresponding unit as soon as possible and report it to the unit’'s procurement
department. A special report will be formed within 2 working days and submitted again.

Each unit must promote corresponding work according to the action plan, continue to track and feedback
the development process and subsequent trends of the emergency, improve the plan, and implement it
until the impact of the emergency on the Company is completely eliminated.

B EIRE | HEESEZ 2 W IE | Scope of Concern: Supply Chain Security and Controllability

BANTH

FHEBZMNERER  BRAEZFENBEMARFNEAZSROBBER - MAOTEEXAER
ZESROTEEEEEHRERR -

AEEEMAEHERHAREBES 998K HBiB9%KEPERA - EFEMLENEIMER - B
RAEAHEERER AT -

BPWTEERE

o BEAREREGE  HMABBREY [EACE+ARB+BEEN INBREKENX  YEHEARE -
Al IHR=-AEZERRYZE(EEEM20,000  BEELRTHEBEEEENS T
BN -

o HEMAMLRE: ZARCEANEELFEENE  FHEHEERET ZZRAEGSHER
F O UEBREYRERE BROWEN  c —T-AF > RACE2ZEAKEEEBLCHHEELER
BEFEBLCHEBOLREAZR43%  c RACRYEE  FRE_Z - "FEREBLCREGELR
SE45% A F o

o BEMBALEER: BAKHEWLENREZHSTREFERREYRERAEDRME - TE
ZETHEENZETEMN - Rl TR KE - A REBEEESURD RS H RERFBEFH
tixHEE o
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Our Actions

CR Beer closely followed policy guidance and placed the enhancement of the stability and
competitiveness of the industrial chain at a core strategic position, striving to build an independent,
controllable, safe and efficient supply chain system for Chinese beer industry.

The Group currently has a total of 5,998 selected suppliers, more than 99% of which are from China,
with only single-digit overseas suppliers. We believe that the current supply chain risks are controllable.

Our actions include:

e Domestic Barley Revitalization Plan: By establishing a collaborative model of “leading enterprises +
scientific research institutions + planting bases”, we have established 20,000 mu of standardized
planting bases in three major advantageous production areas: Inner Mongolia, Northwest China and
Jiangsu, which has significantly enhanced the autonomous control of China’s beer industry chain.

e Domestic Hop Procurement: By strengthening procurement of domestic hops, maintaining a stable
supply system and improving raw material quality, we aim to effectively reduce logistics distances and
carbon footprint. In 2025, we established a complete supply system for multiple varieties of domestic
hops, raising the domestic hop procurement ratio to 43%. We have set a target to increase this ratio
to over 45% by 2026.

e Localization of Packaging Materials: By promoting the replacement of imported materials with
domestic alternatives for beer pull-tabs and crown caps. This enhances supply chain stability while
improving risk resistance level. Local procurement also significantly reduces logistics costs and
transportation-related carbon emissions.

BASEEINE | &2 @3S | Scope of Concern: Green Procurement

EMWTH

HPEERE HELT —EFARH - AEERED  HEHEE - BAEIRYE - BRBHERAE
F o RvBEHERAENHER  NHRABIBRAXENER - ZMAEHERFESNASE IR - &
BEM - MRS ER  YERIAE [FEHEREE I TARRALEOHERND - ZIRMARN
BERAEARPEBRARRSIERE  ERSAHERRENFSEERRES - XA REHERR
BN ERIE - FERAEHERNASERR -

Our Actions

We have established a rating mechanism with our suppliers, sharing pilot facilities, databases,
communication platforms, and strategic partnerships to create a new model of cooperation and foster

a win-win situation. We incorporate indicators such as green factories, green electricity use, and energy
conservation and emission reduction into our supplier evaluations, and give extra points to suppliers who
excel in “green supply chain management.” Furthermore, during the reporting period, we conducted on-
site assessments and inspections of 84 suppliers, conveying our sustainable development philosophy to
them and collecting data on their carbon emissions to continuously promote the sustainable development
of our supply chain.
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BAEEIRE | S{EH M | Scope of Concern: Win-win Cooperation

BANTH
EHRARBAZHARKBRNGERE  ENTERPURAIENBEARERR - HMBBRSER
HENERRINERE  BREACEREDHEALERRER -

Our Actions

CR Beer adheres to the cooperative principle of sharing, creation and development, and strives to build
a sustained and reliable domestic supply system. We demonstrate the positive contribution of central
enterprises to expanding internal circulation through active communication and sharing with partners.

BAE &R | BRZ KB | Scope of Concern: Integrity Procurement

BANTH

EHERBEREEREY  RAZNZZRZREES  FERCHBRE - A ERHBEWEREARR
ETHIARES  KABRABIERE  SIEEREARER  BRADBLE  £LFRERHK - HM
NERTHBERENLMIZE  BRAESH UKBBTZSEEHERRR RELEXLEHRE
i B EERERR

BEFFRZB(GNAR)  TARETHERE  HEBEH RBPAXBHTR BHEFABEIER
B BERRZIERE -

EEBAETEABZEED  RBEFBEABERRICAESTEARZRIARE)  BERDEET
AEEERRBREAOEVATE - HMEFRELEERIR  FTHETRENESTE  IFHES T
(e ARE) EE N EEHER -

Our Actions

In terms of supplier relationship management, we focus on improving our integrity and compliance
mechanisms and continuously deepening our anti-corruption initiatives. We clearly communicate to our
suppliers prohibited acts, disciplinary requirements, and regulations that must be followed, guiding them
to strengthen their self-discipline, adhere to standardised operations, and build a solid defense against
risks. We also enhance the openness of our collaboration processes to ensure fairness and transparency,
safeguard the legitimate rights and interests of our suppliers and prevent potential legal risks by
improving our supplier management system.

Suppliers must sign the “Sunshine Commitment,” pledging compliant business practices, prohibiting
entertainment, bribery solicitation, or acceptance, and promoting an ethical culture among suppliers.

During supplier audits, all procurement officers and evaluation personnel are required to sign the
“Integrity Commitment for Supplier Certification,” ensuring strict adherence to the Group’s procurement
integrity regulations. The integrity promotion must be conducted during supplier site certification, and
suppliers must read and confirm the “Supplier Commitment”.
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RO B NT+BF LR+ REHEE | = - BORAIHMAEEES
Case: An Innovative Supply Chain Model Integrating “JIT + Digital Collaboration + Green Supply Chain”

REBRBEEANFMIEEEZENT Just-In-Time)JBE @ BHEEEESHREBERRER A RAENITIER -
BRABBRRESMELHERE THEBERAEEZHEREE - AXBEVEHEE m*zk@%%ﬁ”{-_ti?%f@
Mgy BREmpRe ] UWHREREMEESK - RFAMESE ﬂ@_ﬂém—mm PREBEFE| BALE
B BERIEESRAE  BRREPRELREDEDNEINGE  HEGCHERERE - MBS BEEE
R R | R IE A K A PR E25% - ETFAE ERIRA40% ©

S RUEZBERNREEGRIFTEFEERNZHEITE )FBI,E HERAET Liﬁ%%f\ % B
HHEFRETERAERS  BREZABEEDBEALERREHER  KERAEEBREREEAR

During the reporting period, the Group commenced operations on several JIT (Just-In-Time) projects, including a JIT
project in collaboration with Jinan Gaosen Metal Containers Co., Ltd. We adjusted the supply of packaging materials
by comprehensively analysing historical sales data, market trends, and climate factors. Gaosen Packaging established
“regional collaborative warehouses” near its production bases to quickly meet production demands. We also jointly
established the “Snow - Gaosen Packaging Cloud Chain Platform” to integrate operational data, enabling dynamic
capacity scheduling, blockchain traceability, and carbon footprint monitoring, thereby promoting the development of a
green supply chain. We expect the overall operating costs of the “Can Factory-To-Factory Logistics Link” to decrease by
25% and inventory turnover rate to increase by 40%.

The JIT corridor project, which was built in cooperation with Anhui Baosteel Canmaking Co., Ltd., has also been put
into operation. By building a real-time supply and demand information sharing platform and an intelligent scheduling
system, it has achieved fully automated transportation and intelligent monitoring at all times, greatly improving the
efficiency and safety of the supply chain.

BAAAERN -

Our Performance:

° BEERELZX100%
100% of responsible procurement;

o HRBHERE100% 2 F (R AGR) MAHEREAGE)

100% of newly certified suppliers signed the “Sunshine Commitment” and “Supplier Commitment”;
o MEMRESERBAEI100%EZF(RETA)

100% of supplier site certification personnel signed the “Integrity Code”;
o REEEREI00%HEEESRBERBERZ

100% of procurement management processes were strictly reviewed by the legal compliance department;
o HERVMELHABYEHRERNNORESEEEEZEEN100% o

Achieved 100% anti-corruption coverage for centralised procurement and large-scale material suppliers.
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BT i {ERRHR | Scope of Concern: Collaboration to reduce carbon emissions

BT

FHEBENES 2 EXBERBE  LERS AR (EBEE W R B M A R B E KT I

RIEE ) WERARZOEM R ER - REERIRE - EEEEERREEREBIBKE -

ERELBHBEMHELTE  RABBSBRERR - THORBLERMEFHE N RATEREMW -

B

o HEWEMAEE  HNREIZINHEEHSIE  AHERAARKE3BAET - BB AR EHREE
EE  RERBXRITEBRE -

o HEEHIEEREAE BEERHMAMENAE ZEX  HABREZHBLEARENRERERIER
MEHIA8% °

e “ECAF AREENZTFHERERLEN/IZ% B
BERR

t 664 B ERKER - B RN DK

ok

Our Actions

CR Beer is committed to promoting low-carbon collaboration across the entire industry chain. During the
reporting period, it carried out the “Research Project on the Carbon Footprint of Domestic Barley in CR
Beer’s Hulunbuir Production Area” and conducted carbon footprint tracking of core raw materials for the
first time, providing data support for subsequent raw material procurement, planting management and
carbon reduction measures.

Regarding the upstream packaging materials sector, we have achieved significant results, fully
demonstrating our technological innovation capabilities and industry-leading position. This includes:

¢ In the field of glass bottles, we cooperated with four major glass bottle suppliers and invested
RMB384 million in R&D to tackle technical problems to reduce bottle wall thickness and bottle weight
and improve strength.

e In the field of plastic pallets, we worked with suppliers to jointly develop low-cost, light-weight,
environmentally friendly plastic pallets that are recycled and modified using waste plastics, reducing
weight by about 48%.

e In 2025, the Group's bulk transportation ratio of imported malt was approximately 43%, and it is
expected to save a total of 6.64 million packaging bags, effectively reducing carbon emissions.
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P REFEZEREBEERFEEREEZENRAR
Case: Showcasing Domestic Barley Revitalisation and Green Technology Achievements at
the 3rd China International Supply Chain Expo

AEBEFE-ERBERT [BHERAE [FEMX KR BB [EE+MF+EM+EP IR - #R1.62
EmEEEN - HHRA100%HERMBROBEESR [0 - R - 31708 E R EHR S &%
BERFRE  SATESCEREL  BRTHCEHERER  HIEXBREERNOEMLESIEER -

At the 3rd China International Supply Chain Expo, the Group
showcased its achievements in “Domestic Barley Revitalisation”
and “Green Technology.” Through an “enterprise + research
+ base + farmer” model, we have established a 16,200 mu
planting base and launched “Ken 14", a domestic barley product
brewed using 100% domestic raw materials. Simultaneously,
by applying carbon-saving technologies and developing green
packaging, we are leading the industry’s green and low-carbon
transformation, demonstrating our responsibility and leadership
in promoting the healthy development of the industry through a
comprehensive supply chain system.

REXRRE OUTLOOK

FEHER S E T EMHEEER - WiE#  CR Beer will continue to improve its supply chain system and deepen
EEEIBEESGRANFERA @ 7T —  the integration of ESG principles into our supply chain system by
F AR RIMeL NEESGE ¥4 HHIKE  developing procurement teams with both product technology
B KR BIFE S - NEEEEB  capabilities and ESG specialisation expertise so as to strengthen
HEEEO A HESERERRETIMES  its innovation capabilities. Through evaluating and supporting the
o RAMEREE ZEEH - BIERTE  sustainable development performance of our suppliers, and employing
REREES L MEHRBEAMEEERE  methods such as incentive empowerment, accounting and tracking,
iR EEE o target setting, and resource alignment, we are leading the green

transformation of China’s alcoholic beverage industry value chain.
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BREWING A GREEN FUTURE IN EVERY BOTTLE
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BEEETAE - BITHREAR - ZEE®K  The Group is committed to brewing a better life and fulfilling our :f\
BIEREREKBEEREANLADLEZNOE  green commitments. The Group integrates environmental protection .
£ WA A¥Es| - 2E#EEEFEZE  and low-carbon development as its core corporate responsibilities, g
BERS - OISR ITEE S EAREK and guided by this principle, comprehensively promotes its sustainable <
BE RO AR R o development strategy, striving to create a future model that balances z
industry progress with ecological sustainability.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

R ELED Pl R HIUNSDGs A o 12 i 13 ¢
UNSDGs responded in this chapter: E ANDPRODUGTION

el RETH

15 5o

14 II.IIEFLEUW WATER

AEFREIENESGEEHHRAE : REAH
Material ESG issues responded in Environmental Compliance

this chapter:
IKE R & BE KB IR

Water & Wastewater Management

EREYMEEREYE IR

Waste & Hazardous Materials Management

REIRE 12
Energy Management

mepx
Green Packaging

RS o i FE SRR ML
Mitigating or Adapting to Climate Change

BEREEEM
GHG Emissions

REMYRWERZFTESGIERE : ATBER Y
ESG indicators of the HKEX covered in A1 Emissions

this chapter:
A2ERE

A2 Use of Resources

ASRIBRRAREIR
A3 The Environment and Natural Resources

Db RIREAE
Part D Climate Change

REFS KRHPWGRIFERE : GRI302 : GRI303 : GRI304 : GRI305 : GRI306
GRI indicators covered in this chapter:
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

EMBRERER CARBON FOOTPRINT AND ENERGY MANAGEMENT
HeE 24 ] E: 4] k- ey 2
ARERRER ESHAR ERZRE Bfi B2 “EZNFE —TZ=H
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
ERESAAEE BEUGAERER 1,000FE  0.1587 0.1604 0.1639 0.1708
B RFHEERE  Energy consumption /T
Bk intensity per unit EE
Increase in 1,000
renewable kWh/kl
energy and
1 2}}']’1'"]‘;5 energy BIEXKIBHE ] 23 17 6 4
management Number of rooftop Plant
@ efficiency photovoltaic plants
EAMEREEE % 60 67.74 414 12.38%
BREEZN
The proportion of renewable
energy electricity
consumption to total
electricity consumption
REFEE2A RAEREHNEE FE=—% 619 632 731 806
FEHREZECE (BE-MZ) ixge
i3 Total Greenhouse gas 1,000
Scientific emissions (Scope 1+2)  tonnes of
assessment and COe
comprehensive
response o ENEMBERBHNEE W-% 0.0563 0.057 0.066 0.074
climate change ~ (BE—H1=) 4733
risk Greenhouse gas emissions 2,/ 7
intensity per unit EE
(Scope 142) Tonnes of
CO e/kl
RN o 4 3 2 0
Carbon-neutral factories Plant
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step
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BEERBRE2EELME  SRFERE
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EERETERRFREROER L - 2
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A fE -~ FHERE -
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MANAGEMENT POLICIES

CR Beer has been firmly committed to the sustainable development
philosophy of “Green Development, Eco-Stewardship” and fully
embedded environmental protection and low-carbon goals into
every aspect of our operations and management. In strict compliance
with national policies and regulations, we continuously improve
our environmental management system, optimise our procedures
and processes, and systematically reduce energy consumption,
carbon emissions, and overall environmental impact through
effective monitoring mechanisms. With our continuously improving
environmental performance, we are actively pursuing a “greener”
future together.

To effectively advance energy conservation, emission reduction,
and carbon reduction efforts, the Group has established an EHS
Committee, which is under the direct leadership of the Chairman of
the Board who serves as the chairman of the committee. The EHS
Committee comprises Executive Directors and leaders from respective
functional departments, ensuring environmental management
covers all levels of the Group. Under the leadership of the EHS
department, it coordinates the Production Center and subordinate
units to formulate annual assessment targets based on the Group’s
overall carbon emission intensity annual plan. The assessment
indicators related to carbon footprint and energy management have
been included into the compensation and assessment system of the
management, and full assessment mechanism for production systems
ensures that environmental and carbon management responsibilities
are undertaken by all levels with the Group, promoting the full
achievement of carbon emission targets.

Based on strict compliance with national environmental protection
regulations, we continuously improved and dynamically optimised
our internal environmental protection management system. The
system framework comprehensively covers key aspects such as
carbon management, ecological protection, pollution prevention and
control (water, air, and noise), and waste management, ensuring that
environmental management work is carried out in a regulated manner
and is continuously deepened.

We use international standard certifications such as ISO 14001 and ISO
50001 as a starting point to systematically improve our environmental
and energy management level, and regard them as the core support
for achieving sustainable development.
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EMWEENEE SEEFTRRUT :

Our systems and standards include, but are not limited to, the following:

o (ARRERELEETEINE)
“Measures on Ecological and Environmental Protection Supervision and Management”

o (IBARFEEEMAID

“Rules on Water Pollution Prevention and Control Management”
o (RRISAYAERMEA

“Rules on Air Pollution Prevention and Control Management”

- (EfEEYMEEAN)

“Rules on Solid Waste Management”

o (MBEIFAMIAEIEMAD
“Rules on Noise Pollution Prevention and Control Management”

o (EEGTEEMAA)

“Rules on Radiation Safety Management”

o KBESEEMA
“Rules on Discharge Permit Management”

o (HXEEMEBIVE)
“Carbon Emission Management Measures”

s (BEIHMERIIEES)

“Green Factory Construction Work Guidelines”

o (RPFMBESAZEIESD

“Carbon Emission Data Statistics and Accounting Guidelines”

EMENR

Our Performance

BRerA AR%9,875@5%
Total investment in environmental protection: RMB 98.75 million

waemmen - ARE1,973857%

Total investment in energy conservation
and emission reduction: RMB | 9,73 million

150 1400132 DO
ISO 14001: 50 plants certified

—r-neynEzaseIrl 3% vaseTn2dx -
By 2025, | 3 new national-level green plants certified, and 24 provincial-level green plants certified

J

)
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AEBRE [EMEMIES - BERE
HE 2R BRRAERS  BEE24L®
BAHERBICER - BBELERERE
RITRERR - AR BARRER - BIFE0
EERM R MEHRRABREREER - B
[REEREREMRBAE -

EREEE® - RIFEL T RARE - 2
EES  ERBRENEEKS - BERRE
BRCEW AT BELEFEHAS -
EMIMEREESZ  AHMETIHREK
FEEERINRENABLLRERAES
G R EHE AR - FE 1R 2 Bk T 55 L5 3R
BEER - RHREITHE R MELEE RN A
MR -

T =HEE_E_HE=FA - EH
NER O+ HE B 24 3R B v A D Al A B SR AR AR
BIK BT ARREME [ZF
“HF AIBISRUALBERF LG TR
KRS ©

FEHEE 25 )
24 REMRIIAIE
BxRAEE TR

CR Beer successfully led
a total of 24 plants to be

certified as National
Green Factories

2023

With “led by energy efficiency” as its core philosophy, the Group
closely combines energy management with the target of “Dual
Carbon” to establish energy optimisation systems that cover the
whole lifetime. Through comprehensive measures such as optimising
the energy structure, improving energy efficiency, expanding the use
of renewable energy, innovating energy-saving technologies, and
strengthening waste heat recycling, it effectively reduces the unit
consumption and carbon intensity of its products.

At the carbon management level, the Group has established a
management mechanism that is integrated into its strategy, data-
driven, and rigorously assessed to ensure a clear and controllable
carbon management path. This was achieved by assigning dedicated
personnel, implementing dual-indicator assessments for plants,
and conducting annual evaluations of all plants on two indicators:
carbon emission intensity and the proportion of renewable energy
consumption. It actively participated in the carbon market and
developed emission reduction projects to comprehensively improve
carbon management effectiveness and resource utilisation efficiency.

From 2023 to 2025, CR Beer successfully led 24 plants to be certified
as National Green Factories, fulfilling the plan’s vision of “creating
more than 15 national-level green plants by 2025".

24;
plants
®

plants

2024 2025
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INTELLIGENT ENERGY MANAGEMENT SYSTEM

To systematically advance the green and low-carbon transformation,
we regard intelligent construction as a key path to achieve the “Dual
Carbon” goals. In 2025, we continued to promote the upgrading of
intelligent factories, and the intelligent energy management system
has been launched in multiple factories, enabling real-time collection
and intelligent analysis of key energy consumption data. As at the end
of the reporting period, 24 factories have completed the automation
transformation of their energy systems, and we planned to achieve full
coverage of intelligent energy management in all factories by 2026,
providing solid digital support for energy efficiency improvement and
carbon emission reduction.

CR Beer’ s Four Lines of Environmental Data Defense

IR

Source Control

100% ERERAEBE -
TX24BBBE - BREBHE -
100% online monitoring coverage,
24/7 automatic early warning,

and real-time network connectivity.

INEREETE
Independent Assurance

E=FBILET
$1Z1S0 14001 - ALK R -
Independent third-party audit,

compliance with ISO 14001,
and public disclosure of results.

BREERE
Processes Management

11— FE+URRE -
HBRATLRE - AlEH -
Unified platform + four-level verification,
eliminating human error and
ensuring data traceability

EERR
Closed-loop Audit
AT E + B GBI -
B EIR o

Spot checks + rectification tracking,
problem closure.
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BER S WA A

E%ﬂ(?ﬂ:%iﬂiﬁi A B E - BT
£ Bt [ZBEIR/NF - ZEE
#}EH IJ’E&E T2 EEHEHEIIRT
Jﬁ?ﬁ'*‘““ftﬂﬁ&ﬂﬁzklﬁﬁ BRIEEBER
EE80% MERMAREREMNX - &
i}%i//m*ﬁ? Ei@( i ﬁ@@LEEEﬁE
WIFTERNEE - —#ARKT ] BER
ERERBUE B B iR - S -
7 EZLREREESEEIIL  ZBR

BERE

R2EMT(L - ELERBEE LR
RICBLEE - FRRERELL - 8
BEBREY -

BT
“TRF o BB [RAERS R
[RERE | ANF  BEEER2RESR
FlRERIR B R A IBFEIRED - BETE
E RN ERSSEELER W&
HER I HETEBE [SE - Iﬁ E
B-REINZERENEEER -
B2 BEACHEMBARLE
HME—THERE xﬂlhﬂﬁ’]ﬁf@ﬁﬁ% TE
Trae IR AR S s B KT ©

RERETR  ROFEHE SRR
BAAXE I ERES m@ﬁ{tﬂﬁ FrE
R BAESREIR — REBZE
BERE IE%@@IW%@ R
ZHEIHEEREETE  HEREN
Blm & Ki7F - aJE8 AR -

s _—_E_AEHBEIHENIALETH
ERREE BN 1,6565 @ =X E AL T #
RELIRFAZE99.52% o

ENERGY-EFFICIENT UTILISATION

Accelerating digital transformation, we are leveraging the integration
of automation, digitalisation, and intelligence to fully launch the smart
factory construction project, focusing on the intelligent upgrading
and transformation of 31 factories. Currently, the overall progress has
reached 80%, and the phased goals have been successfully achieved.
We are focusing on improving quality and efficiency throughout
the entire production process, promoting “order-based production
and one-click start” in the brewing stage, and achieving automatic
data collection, centralised control, and real-time monitoring in the
packaging stage. We are gradually building a modern operating
system characterised by highly automated equipment, fully digitalised
business processes, and precise and intelligent management. We are
also deploying carbon management information systems to solidify the
support for green transformation.

Improving energy efficiency

In 2025, we continued to focus on “energy decoding” and “long-
chain inventory,” identifying energy waste points and systemic
loss links throughout the entire production process. We precisely
pinpointed key scenarios and priorities for energy conservation and
consumption reduction, and on this basis, continuously improved our
multi-level energy efficiency management system covering “group -
factory -production line - equipment.” Through data-driven diagnosis,
checklist-based implementation, and closed-loop management, we
further solidified the management foundation for energy efficiency
improvement, enhancing energy utilization efficiency and lean
operation levels.

Equipment Standardisation Upgrade: We continued to promote the
replacement and upgrading of high-energy-consuming equipment
and the standardisation of equipment energy efficiency management.
All newly added and replaced transmission equipment was prioritised
for configuration according to the Grade 1 energy efficiency standard,
and energy efficiency benchmarking and dynamic equipment ledger
management were carried out throughout the Group, driving the
upgrade of equipment from “basic operation” to “highly efficient,
low-consumption, and monitorable.”

o In 2025, 1,656 new high-efficiency energy-saving motors with
energy efficiency Grade 2 or above were added, increasing the
proportion of high-efficiency energy-saving motors to 99.52%.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

o In 2025, a total investment of approximately RMB 2.71
million was made to continuously promote the upgrading and
iteration of high-energy-consuming equipment and improve
the operating efficiency and stability of key energy-consuming
equipment.

o Through energy efficiency benchmarking and hierarchical
management, we implemented differentiated management for
key energy-consuming equipment (such as frequency converter
retrofitting, system optimisation, and resetting operating
parameters), promoting the coordinated improvement of
"equipment efficiency - system efficiency - operating efficiency.”

In 2025, CR Beer increased its investment in high-efficiency energy-
saving motors, the number of newly added high-efficiency energy-
saving motors with energy efficiency level 2 or above reached 1,656,
accounting for 99.52% of the total number of motors purchased that
year. The number of high-efficiency energy-saving motors in operation
with energy efficiency level 2 or above reached 14,301, accounting for
61.3% of the total number of motors.

In 2025, CR Beer added 6 transformers, all of which were high-
efficiency energy-saving power transformers that met or exceeded
the energy efficiency level (Grade 2 energy efficiency). The number of
high-efficiency energy-saving power transformers in operation that
met or exceeded the energy efficiency level (Grade 2 energy efficiency)
reached 128, accounting for 61% of the total number of transformers
in use.

Process optimisation and promotion of energy-saving
technologies

We continuously promote various energy-saving technologies,
including steam decoding, electricity decoding, carbon dioxide
recycling and utilisation, exhaust heat recovery, and high-efficiency
refrigeration, to achieve comprehensive utilisation of heat energy and
systemic energy conservation.

o Carbon dioxide recycling and utilisation: Standardising external
purchase criteria, promoting a balance between recycling and
utilisation, and achieving zero external purchase of carbon
dioxide.

. This reduces the annual external procurement of carbon
dioxide by approximately 52,000 tonnes.
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Intelligent Energy Management System

To systematically advance the green and low-carbon transformation,
we regard intelligent construction as a key path to achieving our
“Dual Carbon” goals. In 2025, we continued to promote the online
operation of the intelligent energy management system in multiple
factories, enabling real-time collection and intelligent analysis of key
energy consumption data. As at the end of the reporting period, 31
factories had completed the automation upgrade of their energy
systems, and we plan to achieve full coverage of intelligent energy
management in all factories by 2026, providing solid digital support for
energy efficiency improvement and carbon emission reduction.

We completed the construction of the CR Beer carbon emission
accounting (Scope 1 & 2) system. Through data integration with
ERP, SRM, and other systems, we automatically acquired energy
consumption data such as electricity, natural gas, purchased steam,
and gasoline, reducing manual data entry and improving data
accuracy.

In active response to the requirements of low-carbon development, CR
Beer is steadily advancing the construction of its value chain carbon
management system. CR Beer has initially established a blueprint
framework for its value chain carbon management information
system and simultaneously launched the first phase of its value chain
carbon emission information project. Leveraging its multi-system
data integration capabilities, the project automatically acquires data
from internal systems such as ERP, orders, finance, production, TMS,
SRM, and CR Beer Business Travel Platform, enabling systematic and
standardised accounting of value chain carbon emission data and
effectively improving the efficiency and accuracy of carbon emission
data collection and accounting. Currently, it has completed core tasks
such as system framework design, functional planning, determination
of activity data acquisition methods, and construction of the emission
factor database, laying a solid foundation for the subsequent refined,
information-based, and standardised implementation of carbon
management.
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Overall results

Through the above measures, we have not only significantly reduced
energy consumption and carbon emissions, but also built a digital and
closed-loop energy management system, providing solid support for
achieving the goal of carbon neutrality.

We are committed to green operations and continuously promote
the transformation of our energy structure towards clean and low-
carbon energy. Since 2021, the Group has fully achieved zero coal
consumption and systematically reduced its reliance on non-renewable
energy sources such as gasoline, diesel, and natural gas. Through
actively procuring renewable electricity, we are continuously increasing
the proportion of clean and renewable energy usage, reducing carbon
emissions at the source, and providing a clean and efficient energy
foundation for our intelligent energy management system.

In 2025, the Group’s renewable electricity share exceeded 67 %.

As at the end of 2025, 17 factories had put into operation for on-site
photovoltaic power generation, with a total installed capacity of 78.7
MW.

The annual self-generated and self-consumed photovoltaic electricity
reached 47,471,900 kWh, accounting for 12% of the total renewable
electricity usage.

In 2025, CR Beer continued to increase the proportion of renewable
electricity used through various measures. In 2025, the proportion of
renewable electricity usage rapidly increased to over 67%.

CR Beer has set renewable energy improvement targets and broken
them down to each operational sites, promoting the increase in the
proportion of renewable energy use through performance evaluation.

CR Beer continues to promote rooftop photovoltaic (PV) projects in its
factories. By making comprehensive use of resources such as factory
areas and building rooftops, it has completed 10 distributed PV power
generation projects in 2025, adding 49.7 MW of installed capacity.
By the end of 2025, a total of 17 distributed PV power generation
projects had been completed in factories, with a total installed capacity
of 78.7 MW and an annual power generation capacity exceeding
78.506 million kWh.
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TR FEHRRAEBARESE4,7478T In 2025, the self-generated and self-consumed electricity from
R XREEHEEEHETBAEET A PV reached 47.47 million kWh, accounting for 12% of the total
EALLAER12% ° renewable energy usage.

FEHERIE S B BER B4R B ML EE  CR Beer has introduced incentive policies, deducting the cost of

BERAETIMKAZZBIE - KAKX{E#  purchasing green electricity and green certificates from factory

IR BAEENEAL R - cost assessments, which has greatly promoted the increase in the
proportion of renewable electricity used in its factories.

RFDRILAE  FRE_ZT_/NFAE We have set a target to put photovoltaic power generation into
VIRIHICEHIREE - A SE  operation in 23 factories by 2026, with a total installed capacity of
99.7)KE ° 99.7 MW.

ENBEREHMELE (BE—M2)
Percentage of greenhouse gas emissions
by type (Scope 1+2)

12%

, .

54% 14%
17%

@ L EREIREE LR O T xEERRELYINE O B AEREHEENHRE
R E Emissions of industrial processes Emissions of outsourced electricity
CO, emissions from fossil fuel .
combustion @ KRR BENE @ SEAERRNELN

Emissions of anaerobic k=¥ (7707163
treatment of wastewater CO, emissions of purchased heat
13% 0.3%
: 0.0%
~‘ 4% :

ng;ﬁ#ﬁ 14%

Beer Business

: 85.5%
18%

Baijiu Business

@ CEREIREELR @ =B AEAENELED : @ LaEREELR @ SEAEAENELN
— A B E HE : ¥ | 727 76 PEikE
CO, emissions from Emissions of outsourced : CO, emissions from Emissions of outsourced
fossil fuel combustion electricity : fossil fuel combustion electricity

O TxeERRELTNE @ FEAEARIELD : @ TxEEBRELTNE @) FEAEARIEED
Emissions of industrial & bhirEEmE Emissions of industrial —SUbh S E
processes CO, emissions of : processes CO, emissions of

purchased heat : purchased heat

B EKFaRRBREFERE : 0 FKRERERREHNE
Emissions of anaerobic Emissions of anaerobic
treatment of wastewater : treatment of wastewater
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ABEEN-—RBEHR

Renewable electricity - Procurement of green electricity

“ECRHF O BETHAEMNRIMABRBESEREERAE - 2FHERBE 239,598 TEK - (hE2FHE
EM67.74%(— T _MNFRHE :37.5%) BB (REBRITHAR) S _RAFHIZ -

o SRR HEERE B W A EE - BE BN BRIMNAZERRIBEE RS
A EHBB1,0008 TR

g1 Ee BN E - IR JBE - JTdb - KiE
HBiB80% A

o Bl ELMEBNBERAIBESINLHSEI0% !
BEBGENGEREEE19,660028 TRE  (hEHAEEK32.85% °

DRl B BEARMERH MK IRERSENLLD

In 2025, a total of 61 factories under the Group replaced traditional thermal power with purchased green electricity.
The annual procurement volume of green electricity reached 395.98 million kWh, accounting for 67.74% of the total
electricity consumption (compared with 37.5% in the same period of 2024), surpassing the established target in the
Carbon Peak Action Plan for 2025.

e Atotal of 12 plants in Liangshan, Bengbu, Wuhan, Shenyang, Xiaoshan, Hebei, Xindu, Jinan, Qiannan, Zhengzhou,

Heilongjiang, and Lu’an have cumulatively used more than 10 million kWh of green electricity annually;

e A total of 11 plants in Anshan, Xing'an, Hailar, Bengbu, Wuhan, Hebei, Dalian, Liangshan, Panjin, Guangxi, and
Zunyi have a proportion of green electricity usage exceeding 80%;

e The proportion of renewable electricity usage in Anshan, Xing'an, and Hailar is as high as 100%.

e The purchase volume of green electricity with green certificates reached 196.6002 million kWh, accounting for

32.85% of the total electricity consumption.

—E_RF  BMEAXKEE 6B
NHEB R FERAIBAEE 39,5988 F
FLE - IR AR BERE23. 1981 - &
o IR BRI 2.788 M - BB
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EM54% - At - AEEHBEETR
FEMERARBIE - BEUSKEREER
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In 2025, due to photovoltaic power generation and the procurement
of green electricity, we cumulatively used 395.98 million kWh of
renewable electricity, successfully reducing carbon emissions by
231,900 tonnes. Among them, photovoltaic power generation
reduced carbon emissions by 27,800 tonnes, and the procurement
of green electricity from external sources reduced carbon emissions
by 204,100 tonnes. We will continue advancing green and low-
carbon development by setting new targets, aiming to sustainably
maintain renewable electricity usage to over 60% of total electricity
consumption by 2026.

Biogas therma energy recycling

By analysing our operational carbon emission data, we identified
that purchased heat (steam) accounts for the largest proportion of
emissions, totaling 338,800 tonnes annually, constituting 54% of
total carbon emissions. In response, the Group encourages production
plants to install and utilise biogas boilers, which recover biogas
generated from anaerobic wastewater treatment to produce steam
for brewing operations. This initiative not only effectively reduces
greenhouse gas emissions but also significantly cuts reliance on
purchased steam, thereby lowering environmental pollution and
energy consumption.
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In 2025, the Group had 36 factories equipped with biogas boilers,
recovering 15.26 million cubic meters of biogas and generating
145,800 tonnes of steam. This initiative saved approximately RMB37.9
million in steam procurement costs while reducing carbon emissions
by 75,300 tonnes. Among them, biogas recovery reduced methane
emissions, equivalent to a carbon emission reduction of 32,600
tonnes; and the reduction in purchased steam has led to an equivalent
carbon emission reduction of 42,700 tonnes.

R&D innovation

In collaboration with Sun Yat-sen University, we launched a research
project titled “The Influence of Adding Beer Spent Yeast on the Biogas
Yield Rate of the Anaerobic System” to enhance the biogas yield rate
of wastewater treatment.

In the field of wastewater treatment and resource recovery, we
have launched two key technology research projects: “Research
and Development of Biogas Desulfurisation Technology for Brewery
Wastewater Based on Wet Complexed Iron Desulfurisation Process”
and “Research and Development of Anaerobic Granular Sludge
Process Based on Beer Wastewater Cultivation”. Simultaneously, we
were advancing “Research on the Influence of Spent Yeast Addition
on Biogas Production Rate of Anaerobic System” and “Technical
Research and Development and Application of Lean Operation Mode
of Wastewater Treatment System”. Through process optimisation and
technological innovation, we aimed to achieve wastewater resource
utilisation and efficient biogas recovery, thereby reducing carbon
emissions at the production side.

The production center of CRSB were exploring the application of green
and low-carbon technologies such as electric boilers and biomass
boilers in breweries.

In 2025, CR Beer actively promoted cooperation between its factories
and local green steam suppliers to purchase biomass-based green
steam and increase the proportion of biomass steam used. Currently,
several factories in Bengbu and Anshan, among others, are using
green biomass steam through cooperation with local governments
and energy companies; the Chaoyang new project is connecting
to biomass steam, and a distributed biomass steam project is
being piloted at the Hailar factory. This project is currently under
construction.

Project of replacing diesel forklifts with electric forklifts

In 2025, we accelerated the electrification upgrade of forklifts within
our industrial parks. As a result, diesel consumption continued to
decline by 57.2% throughout the year.
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TROTBRBER

We have established a timeline requiring all factories to be fully
equipped with electric forklifts by 2030, achieving zero diesel-powered
forklifts and contributing to green and low-carbon development.

By optimising our energy structure and improving energy efficiency,
we achieved a significant reduction in total carbon emissions in
2025, with a decrease of 13.5% compared to 2024, marking positive
progress in carbon emission reduction.

Energy consumption over past three years

HEEROHEE

Total Energy Consumption

BEEEREFEE-IE BERRIR

Direct Energy Consumption —
Non-renewable energy sources

BEEREREE-T B ERRR
Direct Energy Consumption —
Renewable energy sources

B ROHREE-SNEBE
Indirect Energy Consumption —
Electricity purchased

B RERE-IMNBEE TR
Indirect Energy Consumption —
Purchased steam

BUGARREE
Consolidated energy consumption
intensity per unit

B
Unit 2024 2023
1,000F F B 1,764,626 1,818,514 1,848,696
1,000 kWh
1,000F K B 295,038 335,989 358,313
1,000 kWh
1,000F E B 780,157 233,759 8,466
1,000 kWh
1,000 F FL B 572,799 578,013 551,235
1,000 kWh
1,000 F BB 896,788 931,479 930,683
1,000 kWh
1,000F B,/ F 0.1604 0.1638 0.1708
AFE=
1,000 kWh/

kilolitre output

BE#HBRRFRER
RERBANAEEEEER(HE=Z)E
ERPERERERHEE S - HAFREE
BRFEREAR  EREBERFERE
HEPPCREREER - YHHEREKIRCE
IKFETEMBEB L DT - FIER
Bl &ﬁﬁ%é\%%ﬁ%ﬁ A 58 Pk OR A )
NEHREL - E—PHEEEHERHR S
%Eﬁiqﬂﬁ,ﬁﬁ%@ C RIREEERRPETE
RHERE -

—ToRF BH

VALUE CHAIN COLLABORATIVE CARBON REDUCTION
PROJECT

To systematically identify the Group’s emission priorities and reduction
potential at the value chain (Scope 3) level, we launched a value chain
collaborative carbon reduction project, generating results on value
chain carbon emissions and emission intensity, and quantitatively
analysing and comparing the decarbonisation levels of our suppliers.
Based on this, and combining business characteristics, key emission
points, and information from internal interviews, we further developed
a value chain carbon reduction plan and medium- to long-term
roadmap, providing a basis for subsequent value chain emission
reduction efforts.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

The research results show that the Group’s carbon emissions in the
value chain are mainly concentrated in several key stages:

o Packaging materials are a significant source of emissions,
accounting for nearly 50% of the emissions structure in the
value chain;

o Emissions related to agricultural products account for
approximately 15%;

o The value chain emissions structure differs across different
business segments: emissions from the production process
account for a relatively high proportion of emissions in the Baijiu
value chain, which is significantly different from the emissions
structure of the beer value chain.

This year, we continued to review the key emissions and
decarbonisation potential areas in the value chain, and clarified
that the priority of subsequent carbon reduction work will focus on
key links such as production, packaging materials and agricultural
products.

At the product level, we selected 31 beer products and 4 Baijiu
products to conduct carbon footprint accounting and analysis,
resulting in a total of 35 reports on product carbon footprint. The
analysis results show:

3 Canned beer has a lower carbon footprint than bottled beer;

] Reducing packaging weight helps to effectively reduce a
product’s carbon footprint.

These findings provide a quantitative basis for our improvements in
packaging design, material selection, and weight reduction, and help
continuously optimise the environmental performance of products
throughout their entire life cycle.

2 P9 18 (3% A% ) B R A 7] » China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

We promote the application of research findings in areas such as
strategic planning, data disclosure, system capabilities, and supply
chain management.

1. Supporting Medium- and Long-Term Carbon Reduction
Planning for the Value Chain: Based on research findings, we
formulated a collaborative carbon reduction work plan and
planning ideas for the entire value chain during the “15th Five-
Year Plan” period, clarified the direction of carbon reduction,
key points of target management and key measures, and
provided a roadmap and actionable guidance for subsequent
carbon reduction actions in the value chain.

2. Enhancing the Foundation for Value Chain Carbon Emissions
Data Disclosure: We improved the compilation and preparation
of carbon emissions data across the entire value chain,
enhancing the completeness, traceability, and long-term
comparability of relevant data, and supporting the disclosure of
greenhouse gas/climate-related indicators in ESG reports. The
HKEX has already required a phased strengthening of climate-
related disclosures starting in 2025, and strengthening data
and management systems would help improve the quality of
disclosures.

3. Promoting the Development of Information Technology
Capabilities: Based on the carbon emission accounting model of
the value chain and the characteristics of the Group’s business,
we planned the blueprint for the construction of a carbon
emission information system for the entire value chain, and
carried out the first phase of system development in conjunction
with the intelligence and digitalisation functions to meet the
needs of long-term data management and disclosure.

4. Supplier Assessments and Green Supply Chain Management:
We conducted research on carbon emission data of core
suppliers, made preliminary analysis of suppliers’ carbon
performance, and incorporated green and low-carbon initiatives,
green supply chain management requirements, and green
and low-carbon performance-related content into the supplier
management process to promote collaborative carbon reduction
in the supply chain.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

5. REmmmRMRHE : BEXERRE
BTt BMAMEBERERRBEEX
REMBRENME  BUEKRER
18 2 25 25 b0 T 3R 6 0 25 am iR B 5 A%
ERE REEMFEERERE
PR o 199 (BB BE R (1 70 R B BUR X

# -

ER# - BPIFRR(EREETRA
RERBREREHREFHARER)  BR
BEZORKEIVER - RREREBR
REBERBRRKEHRBESS LA
BREZVREMREPRETEEZEL
HEAE BETE AR o

RRSRYEE
BPERMMERRE EBEEBET
RUBER WRBIRE - RAIEZLEE
TEHAMNARSANEREERR - Bl
DRER  JREES  BFREENUREAR
HEEERERAEERER AR
RODHE -

HPIEEERARARBENLINEE - &
ERHEMEHERHY (VOCS)BER -
FMEREEHEREER - R{LERBIE
B BRAERESR  BREET -

—EAF  AKEREERUEERY
(VOCs)HE i 2 M B R ) (PM) BE LB B A2
FTEHE  MBARSRONBALE
# e

5. Collaborative Carbon Reduction in Agricultural Products: We
studied the carbon footprint of domestic barley. In collaboration
with relevant projects, we launched the research on the
carbon footprint of domestic barley products, established
product carbon footprint accounting standards from barley
planting to malt processing, and provided methodological and
data support for the green and low-carbon development of
agricultural products and collaborative emission reduction at the
procurement end.

On the raw material side, we have launched the “Research Project
on the Carbon Footprint of Domestic Barley in CR Beer’s Hulunbuir
Production Area”, which focuses on the carbon footprint tracking of
core raw materials for the first time. This provides data support for raw
material procurement decisions and collaborative carbon reduction
at the planting end, and lays the foundation for the subsequent
establishment of agricultural product carbon footprint accounting
methods and standardisation.

AIR POLLUTANT MANAGEMENT

Our exhaust emissions mainly come from the fuel combustion when
providing thermal energy during the beer production process. We have
established and implemented a comprehensive management system
for air pollutant emissions, which includes hierarchical management,
source control, clean production, and the treatment of both point
source emissions and fugitive emissions, effectively reducing pollutant
emissions.

We promoted the use of natural gas boilers and photovoltaic power
generation to reduce dust and volatile organic compound (VOCs)
emissions. We strictly implemented dust control measures and
strengthened monitoring data management to ensure that treatment
facilities operate efficiently and stably.

In 2025, the Group continued the statistics and disclosure of volatile
organic compounds (VOCs) emissions and particulate matter
(PM) emissions of atmospheric pollutants, enhancing the refined
management of atmospheric pollutants.

2 P9 18 (3% A% ) B R A 7] » China Resources Beer (Holdings) Company Limited
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KEFFE WATER RESOURCES PROTECTION
HeE E: 4] “ToRFE
ARERRER ERZRE B B2 “EZNFE —TZ=H
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
target
U BREBRIKE Furk 30,200 30,955 31,662 29,970
Fresh water consumption 1,000
E of beer business cubic
— metres
ik b1 2.80 2.84 2.88 2.80
Water consumption */8F
intensity per unit of REE
product Cubic
metres/
kilolitre
output
H@KREE  HKEREE B 20,421,741 20,642,247 21,686,102 19,719,807
EES Total sewage discharge Tonnes
To prevent water
pollution HOBRBINBEHRER it 0 0 0 0
Incidents Incidents of non-compliant Incidents

wastewater discharge

EMWHERBEEGFEIRRUTERE :

Our systems and standards include, but are not limited to, the following policies:

o (ERRBERELEETEIE)

“Measures on Ecological and Environmental Protection Supervision and Management”
o KIBARPBEEMAID

“Rules for Water Pollution Prevention and Control”

o (HHSEERAA)

“Rules for Pollutant Discharge Management”

7
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EEE &
BAIBRAREFAKREREERE ARBIRA
AKF  BERREENRERESER
FEREKRE REAKYEEX - RARLE
B BAKBERRELETERERR - &
RUEN 7K B IR E IR 1R (1R85 RBE K
RRBEKEWE - BRAAERE) - B
ERBHARROOSEERRANE

R BMASEERKSRHLAERE
B BREERFREXR  BBTESKE
BRiE. HEERERE  RMABERSKE
MEEER - BRBEKPERSEEERA
BIENTERBERRE -

NEAHEMEAE A EEEHMAFT - f#
RAKEROBAFABMEKEREN S B
- KBABRBNETRHE - AEEK
BREEHAEENC AEREMEET
LEEBERGE  WEHAAQREHE
AR ©

MANAGEMENT POLICY

We are committed to the efficient management and recycling of water
resources, continuously reducing water consumption and improving
water efficiency through measures such as lean production and
equipment transformation. To strengthen management, we improved
relevant policies in accordance with national standards and tracked
17 water resource management indicators (such as reverse osmosis
wastewater rate, condensate recovery rate, and recycling rate) to
achieve continuous monitoring and improvement of key aspects.

At the same time, we attach great importance to water pollution
prevention and compliance management and strictly implemented
environmental protection requirements. By improving sewage
treatment facilities and continuous monitoring and control, we
have achieved full compliance with wastewater discharge standards
and ensured that wastewater discharge complies with industry and
national standards.

The Group’s President and Vice Presidents oversee relevant
departments to ensure the efficient utilisation of water resources
and compliance in wastewater management. Following a phased
organisational restructuring, the Group’s water resource management
strategy and performance are now centrally overseen and managed by
the Headquarters Production Center, which submits regular progress
reports to the President.

RSO OUR METHOD
KERER Water Resources Management
REIRBKEE

Green factory water saving management

RIECE MR E TRRER 5 (2023-2025)) - #AKERS RERIRE -

ERETNTHEBETER KL

5 RBER - RIBCEKBE R XFEZR) AREVKFE  BRHEDUKEBNITERE - X HIE&KE

I °

s “T_AhF  BEMIBKRESEDREBKELERME
o “T_MFE - BMIMEFEARE [KAERE] -

Under the CR Beer Green Factory Construction Plan (2023-2025), water management has been identified as a key
component, mandating all affiliated plants to strictly comply with national and local regulations, conduct water
conservation evaluations in accordance with the Guidelines for Water-Efficient Enterprise Evaluation, ensure alignment
with industry standards for water intake quotas, and develop targeted water-saving measures.

e In 2025, the Changzhou plant received a municipal-level subsidy for its excellent water consumption performance.

e In 2024, the Guangzhou plant was recognised as a “National Water Efficiency Leader”.
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B 7K B 42 A 3

Water-saving science and technology innovation

RIETTRKBRIL FREELKFE - BRAFEREFKEIMOMREER - FE_ZZZFR - MK EH
I & PR B8 v S0 A R BR B M AT - A AR R R REF K B IRTT KR - BIREKBERER - HAIHIEK
FESRYETHRRKEEERBERE  HERRYGREBELRER  HPHKREERESRONZD
BURRERTT -

BMOESKEE : R ITERLIBRRFG /B [EKBFA ]
BB EKBEAOER - RMEHNEERRL  BRREICE  TERELDRERABFHENETE
EETEEESRKITE TERRBBETRR

1) BREE  BPCAPEFRKE
BEBREEERRRREE/L  BRECPERBREMBICERE  BABEBKOFIABE -

2) AR HEXKERKRFBAR[KFEH BTG IS
HYBRBETNEZRKRE(WARES) r RRKFEERAFEELUE RO T U R HKERE
FEX  BREAGUEE -

3) IERA : QA ARLE-XRESR
ERECIREER —RZTEWRAA - RABRMBRE - BoEEBEEHH K MEBEROEEFL

4) EHEE - AAFEFFEFARSRSLURDSMKE
mEREREREE  ElEHEFTBERRASHLENRNBILLATR - BMLEKER -

5) BAEBN : FIASEKETEEFTHRATR
HE2EKE A AREEFEAASKRELS  EREETEBTHESERXMAIRET R KERRE
IRFIAKFE -

To improve water efficiency and reduce operational water consumption, we are continuously advancing research
and application of water-saving technologies. In the 2000s, we pioneered the single-end bottle washing intermittent
spray technology, significantly reducing water consumption and enhancing water-use efficiency in the bottle washing
process. Regarding water-saving management, we set water consumption targets and regularly tracked and disclosed
water consumption information. We continuously conducted benchmarking and experience reviews to promote the
implementation and iterative improvement of best practices in water conservation at all stages.

Our water-saving approach: From “process optimisation” to “system balancing” and then to “recycling
and reuse”

Building upon existing water-saving initiatives, we are focusing on promoting water conservation through lean
production, upgrading key equipment, recovering residual energy from processes, and optimising operations according
to local conditions. Key measures include, but are not limited to:

1) Lean production: Reducing water consumption during Clean-In-Place (CIP) processes
Through lean management and process optimisation, reduce water consumption in the CIP cleaning process and
improve the utilisation efficiency of cleaning water.

2) Equipment upgrade: Implementing transformation of water/thermal balance for major water consuming
equipment used in the packaging process
Optimising the water and heat balance for major water-consuming equipment in the packaging process (such as
bottle washers) to reduce unnecessary water and energy losses and improve system efficiency.

3) Process synergy: Recycling steam in the saccharification process
Promoting the recycling and utilisation of secondary steam in the saccharification process, improving resource
utilisation efficiency, and reducing the indirect demand for fresh water and related energy in the production process.

4) Adaption to local conditions: Air cooling in winter in the north to reduce cooling water consumption
Based on the regional climate characteristics, cooling methods such as air cooling in winter were optimised in north
to reduce cooling water consumption.

5) Reuse and efficiency enhancement: Utilising condensed water for heat exchange of packaging machines
Promoting the reuse of condensate for heat exchange in the packaging main unit and other scenarios, thereby
improving the level of water resource recycling while ensuring stable operation and quality requirements.
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KERBRFA

Water resources recycling

BMERRIZNEREENART - KAAOHTKERERIA - BRKCREBERRSE LT - TEARE
BIRE - RERMET RS °

ZECRF  AEEBRKERLEETA0,515808 - BIRAKENANEKEEN 13 -

We rigorously advanced water resources recycling initiatives while maintaining uncompromised process and product

quality. Post-treatment recycled water was allocated to auxiliary processes, deliberately excluded from brewing
operations, to uphold stringent food safety protocols.

In 2025, the Group's total recycled water consumption reached 405.15 million tonnes, with recycled water volume
approximating to 13 times of fresh water consumption.

B3R E R E R R AU R K

Strictly prohibiting illegal extraction of surface water

SR VRE R MEVE A ROKE BT - B

o KTFEAE

o RIREIEHE

s WMEEERE

o R{BEZZEH AR

—BEREERRBABESERHFEE

We have established a monitoring mechanism to prevent non-compliant extraction and use of surface water,
which includes:

e water balance analysis,

e video surveillance inspections,

e on-site audits, and

e whistleblower reward programs etc.

Strict accountability measures were enforced upon verifying misconduct.
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FA7K KR BROK B8 B
Water use and water consumption data Unit 2025 2024 2023

FRXk4as FIL K 31,231 32,008 30,337
1,000 cubic
metres
KeBEEE(=EEE+ABES+ T 7t 11,000,435 11,102,973 10,825,134
ARE=) Kilolitre

Total output of finished products
(= beer output + Baijiu output +
beverage output)

B E mKFE MK 2.84 2.88 2.80
Water consumption intensity per unit BTHES
Cubic metres/

kilolitre
output
35 K BE B A #E Internal control of wastewater discharge

5 K HE R

Wastewater discharge

BARBERERMBIT5KEERIRE  URESNARERNAZERUNEERR -

BHMERRITHM B KEH - BN -T2 _0F5 > TRAEIERTHOMNEMEI0%EEE -
“ECRF ETRRIBEMRTSKERBRSAAR WA RBERMRRBBEERRESESHE - 81
BEARK1,9938 T -

AR KBEHERER - FHME

o BEVIFKFIEBEZRAS  UBRISKEREABEREAZTMEBEHE

o HIERSINRBBEELRBIERENRE  BEMOMIRIE

o ERTIHEHARMBIALTFHEEL —REZER -

CECRF  BMBRUTAREERBREHN)TKAEEEBENEELTS  M4RIKEER LRET -
We strictly adhere to national and local wastewater discharge standards and have set internal control indicators that
exceed compliance requirements to manage and control risks.

We implemented rainwater and wastewater separation to reduce direct discharge. We have achieved 100% coverage
of rainwater and wastewater separation networks in all factories by 2025.

In 2025, we upgraded wastewater treatment system, rainwater and wastewater separation renovations and low-
nitrogen combustion retrofit for gas boilers at 32 factories, investing RMB19.93 million.

To reduce the risk of non-compliant wastewater discharge, we have:

e Established a wastewater evaluation indicator system to achieve real-time early warning and interception of
exceedances in online monitoring;

e Developed guidelines to standardise the reporting, handling, and analysis processes for exceedances and data
anomalies;

e Required factories to organise relevant training regularly and conduct at least one emergency drill annually.

In 2025, we established a wastewater early warning indicator system and information platform unigue to CR Beer, and
officially launched such system and platform in 34 plants.

J
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

BRERMER
Wastewater compliance management

1. AO5RARBRAREER

o NKIBRAPIAZFHRRITHEMTK - HRBISTKEREUNEGRERE - MR SKBEREZEELNE
R BHRSKABORER FHRE/ BEEERR B EE  RIAERNSAIHEE - &

HEBRYEEK  —T=FE-_T-AFRBEETKEEER  KSREZERFREN -
s MEIREENGBEREENADERRE  BREERERFET -

o BLHIEZERT  MERKSRIAGBIEARUEZENMG  UYMARFRREBIEHTE £ FRAL
T RKSRBARES

e BISKEREMNETRREREBAMARERBEIFNERR KRR ADRESKEERSR
RIEERE FRBEAERESGE AUEHEESXZIRLER  EEHRBEENRE  BERHERDS
KEEREFREETIE  AFASRERIOSRADEFENE  BREEENEERERERE N
wRRE - 2EEISKEEZBREMBICEEKF -

1. Water pollution prevention and control and compliance management:

e Three-Year Water Pollution Prevention and Control Action Plan has been successfully completed. It has been
implemented in six aspects: strict compliance management of online wastewater monitoring, strengthening
wastewater early warning and emergency response capabilities, implementing classified and graded wastewater
management, special campaigns in key river basins/sectors, strengthening supervision, and improving
governance capabilities. All targets have been achieved, and zero incidents of excessive or non-compliant
wastewater discharge have occurred from 2023 to 2025.

e All factories are equipped with monitoring equipment that meets national standards and implement strict daily
management of facilities.

e We strengthened the implementation of regulations, conducted special assessments on the compliance of
water pollution prevention and control regulations, and incorporated them into the environmental protection
standardisation index evaluation to further enhance the water pollution prevention and control capabilities of
production plants.

e The operation and early warning response of wastewater online monitoring were incorporated into the
environmental standardisation index evaluation system. Relying on the system’s automatic calculation of core
indicators such as the internal control compliance rate of the wastewater treatment system, the effective
transmission rate of discharge data, and the effective daily average compliance rate, the system provides
intelligent early warning while monitoring the stable operation status of the wastewater treatment system in real
time. At the same time, a special assessment of water pollution prevention and control was organised. Through
the dual efforts and synergistic strengthening of data monitoring and control measures, the standardisation
management level of the entire wastewater treatment process was comprehensively improved.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

2. EEMABREE

s HELAEMBIRKAITNER  TEEISRA - WHEETRS/KETRRMBEEZHRBERE
REERE

o H)SKIFHEBRMKTERFNEARO IR  BRENIFE -
2. Production arrangements

e We adhered to the principle of “No production without compliance” when formulating production
arrangements and plans, using the operational status of factory wastewater treatment and the stability of
compliant discharge as key criteria;

e We implemented production restrictions or shutdowns for factories at risk of exceeding discharge standards or
non-compliance.

e HUABEIFEXEREI BIREE. EREBEHA LEBIIRE:
s BETZEIZITLRNERFNBABHE -
3. Training for personnel responsible for wastewater treatment

e Relevant staff shall undergo theoretical training and practical internships, and can only operate independently
after passing assessments;

e Annual factory-level refresher training of at least 12 hours is required.

FKEBRESEE

Emergency response to wastewater risks

BAGESKERRERFES  HEYXEREETHACKSRARSERER SEUETHHRERR
RIRAESEERD -

“ECREF REARRMRISKATERESRERNER  ARERBEEKEIHEBER REEKS
RO BHEHPLEETIMERICE - HEBBHTHOIRIMAOLIANRE - RARAARKE1,63087T -

HAFECTRBBLRREETNREEBLEERIZERS)  REEFREEBERT| - BESKEBERA
BB BB MERIE - P LIRS KON -

We have developed operational guidelines for handling wastewater anomalies to guide and assist production factories
in refining their water pollution emergency control measures. Each unit conducts regular emergency drills to enhance
response capabilities.

In 2025, the Group systematically planned the construction of wastewater early warning and emergency response
capabilities, carried out the automatic interception project for wastewater exceeding standards, and promoted the
transformation of production plants in batches and categories according to the implementation plan. The project
completed the project initiation and transformation of 51 plants, with a total investment of RMB16.3 million.

We have formulated the “Guidelines for the Operation and Abnormal Situation Handling of Wastewater Interception
and Recirculation Facilities” to strengthen the abnormal handling and early warning mechanism, and ensure that the
interception facilities were automatically and effectively activated when wastewater exceeded the standard to prevent
the discharge of wastewater exceeding the standard.

P
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

e 5 B K B R AL F A

Beer wastewater-to-resource

WEAERKRAERYEERS - ATE(CERY - BT ASAETYE - AMERMTIS/KEERAN [REZ
BRIEHEARIR  BERTKRARERE - MR Fiim  BREEBEKERCH B MR

HABETILARSHREBREANERERFOAREL XL ENOMPIAR - TR ERER R AT TREERE
BRMOTPAERRERE £ LELET2E  ESESRNKEH - BRAMMR -

ZECRF AEEBET20REEIBUSKIT [HEREIHER

The organic matter concentration in wastewater from beer production is very high, with excellent biodegradability and
no toxic or harmful substances. It can serve as a “liquid nutrient” for urban wastewater treatment plants and help them

supplement carbon sources. Without anaerobic treatment processes, methane emissions have been reduced indirectly,
achieving a win-win situation for wastewater-to-resource and carbon reduction.

In collaboration with Sun Yat-sen University, we launched a research project titled “The Influence of Adding Beer Spent
Yeast on the Biogas Yield Rate of the Anaerobic System”. We completed the laboratory stage and pilot-scale verification
of waste yeast addition at the Neijiang plant, further optimised the operating parameters, and obtained the optimal
point - critical point curve for yeast addition.

In 2025, 20 production factories within the Group executed “negotiated discharge limits” disposal for their wastewater.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

BA
Unit

{LEF A E(COD)

Chemical oxygen demand (COD)

tEZFREBATHRESR)

COD (discharged into municipal
sewer system)

LtEFEE(BEABAKE

COD (discharged into natural
water bodies)

[RBEMBE

Total ammonia nitrogen emissions
(NH3-N)

RAHENE(FEATHESN)

Ammonia nitrogen emissions
(into municipal sewer system)

[AEWE (PEABAKEE)

Ammonia nitrogen emissions
(into natural water bodies)

2024 2023
7 828 849 789
Tonnes
7 810 827 765
Tonnes
T 18 22 25
Tonnes
] 75.85 82 82
Tonnes
] 75.39 80 82
Tonnes
i} 0.46 1.39 0.17
Tonnes

#esk

BEMOHERBREGEERRRUTEE :

Our system and standards include but are not limited to the following policies:

GREEN PACKAGING

s (ERBEAKERKTE)

"“CR Beer Sustainable Packaging Initiative”

o (EEHMERIE R UOR A RE 8 5 W%

>

“CR Beer Quiality Inspection Standards for Returned Bottles”

EE A

EHREEBRROTRERRES

LA

[4R1D ] (Reduce@i 21t * Reuse BIE {E
F - Recycle Al § 4 - Redesign & ¥ &%

5T - Degradablef[p&fiE) AEAKRRA -
FBREMERIRERE - BRANBEME

BIF REBREAWBHNRERAR

BIRTT

RERZEERTHEUNER - AREHE
BRE RWEEN Em LEEHEF
BetmRFARAEEBEMTERER - X

BEMAERS

MEMAEEHERE

i WRHEECEBERMHBNEERELE

RIBRR -

MANAGEMENT POLICY

CR Beer actively practices the concept of green packaging and uses
"4R1D" (Reduce, Reuse, Recycle, Redesign and Degradable) as the
basic principle to promote the reduction, recycling and material
innovation of packaging materials from the source, and facilitate
the continuous improvement in the environmental performance of
packaging throughout its entire life cycle.

In order to ensure the effective implementation of the green
packaging action, the Group promotes collaborative research and
application of green packaging across Purchasing Department,
Technology Quality Department, Product Department, and Production
Quality Center. This cross-departmental cooperation mechanism
coordinated the implementation of key projects and continuously
optimised the quality stability and environmental performance of
packaging materials.
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124

ARG B B I E I R T S AR 2 B AR R
EREE - SEE SR CERDERERF
BERTHINXEFRELUEAREE
BRUEBE) ARABEERT  RKER
Y- mBEFHRREEEER -

BE1

Reduce

BBEEEREEL BERRERAEHADLA
BREE(L - md MR R EER
BIREEA ©

Achieve lightweight Packaging containers

and reduce resource can be used
usage through
packaging structure

optimisation.

repeatedly in their
original form.

RSV

e BRBRSE RERE  KEEX
MEFTAROMEER  TEEREE
B2 2 H)ATEE T HEE A TR E B AR R
LBRE -

BERERL - HEMRREN N B AR
R RRELGIUEFT TR - A
PEEERERE BREERR -

MEEFEERR ERERESER
KERRERT2EFMHER - REH
BEERRERREN -

The Group has established and continues to improve relevant systems
and standards for green packaging, including but not limited to the
“CR Beer Sustainable Packaging Action” and the “CR Beer Quality
Inspection Standards for Returned Bottles Standards,” which are used
to regulate packaging design, procurement acceptance, recycling and
reuse and quality management.

AIEAE B ] f# fif

Recycle Redesign Degradable
BERETKEER BB - MEE FEHABNEY
ThaE & BEEEETE K BRI ERBEN BEE ZREA
RIAR A EIR - AR o PERRITM AL B

Packaging can Achieve packaging Develop new material
packaging that is

non-toxic to humans

become a usable sustainability through

resource again optimised design

after completing its of structure and organisms

use function. and materials. and easily

degrades naturally.

OUR METHOD

Light-weighting: Reduce material consumption by thinning the
can bodies/can lids and reducing the weight of glass packaging,
and promote the development of pilot standards and large-scale
verification while ensuring quality and safety.

Circularity and Recovery: Advance research on recycling systems and
the application of recycled materials, explore solutions such as recycled
aluminum cans, and promote the development of relevant group
standards/national standards.

Materials Innovation and Redesign: Explore low-carbon processes and
new materials for paper and metal packaging, and take into account
both consumer experience and environmental performance.
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EMNEBERERR Progress and Achievements of Key Projects

"H

Project

BEEFZH
AR ZR EE
A

Research and
application
of recycled
aluminium
cans

(5, W
=)
Thinning of
aluminum
cans (can
body/can lid)

BRERMRE —E_hFEREBR
Target and Expected Value Progress and Achievements by 2025

BERERIEBRETORIENEEGERE o DEX30%BERBINL PSR

$REEMMTAIN11.3% + B TBEREB SHR FHEEAIR MEBESFNEESEE
T e Sk 2EIHEEHE 4 IREBRERE
W2 B E AR RIRES T -

BMEFEmKE D — AR FI 8 B & A We have developed aluminum cans
SRR - BBHIRE - ZERND with 30% recycled aluminum content
KRB EEERHARY  REHFER and passed tests, meeting the quality
RN TSR ERE M - requirements for beer beverage cans;
The carbon emissions from producing we have participated in and promoted
recycled aluminum ingots are only the formulation of group standards for
11.3% of those from primary aluminum recycled aluminum, and continue to
processing, and the process does not participate in the formulation of relevant
generate toxic red mud. national standards.

e HRIXKBHRAZREZZLE  HENH
We aim to develop at least one type of FER B B R A E BB (L PR ER o
aluminum can with a specified recycled Currently, due to factors such as
content. Through can manufacturing, procurement costs, it is still in the
empty can inspection and analysis, and research and verification stage and the
shelf-life tracking of finished beer in actual preparation stage for transformation
cans, we aim to validate the safety and after conditions are met.

quality stability of aluminum cans made
from recycled materials.

FEB) 5 hu B FE AR R ¢ B S RCE0.01- o EHREAEPHETHK(I30mIEE
0.02mm - EZFE0.016mm : FAFTEFAY 0.015mm ~ 500mIE5$0.020mm) » I
A ARYG6,0008 7T, F(HES)RA TARBRITIRESIE EERRTHILE
R¥2,0008 7T F(#E) - BHRBKL B AREEREERTY  BERE
9.8-15.8&8 M “F (RIEME) - SEFRHCTK  FERRERHES
To promote cost reduction and carbon PR

reduction in aluminum cans: The can body The pilot production of can body

is thinned by 0.01-0.02 mm and the can thinning has been completed (0.015mm
lid is thinned by 0.016 mm; it is estimated thinning for 330ml and 0.020mm

that the cost will be reduced by about thinning for 500ml), and the trial
RMB60 million/year (can body) and RMB20 standard has been established; fixed-
million/year (can lid), and the carbon point batch testing is underway to verify
reduction will be estimated at about the feasibility of actual production; the
98,000-158,000 tonnes/year (estimated pilot production of can lid thinning has
value). been completed, and shelf-life quality

tracking is underway.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

”RE

Project

RERR &
a B B
Development
of
paperboard
boxes made
from barley

HRERMEE
Target and Expected Value

NAERRMBEREDERBERERR
Bez— BROUREKREER: sINBAE
FRBESERTARSEAEERBR - Wi
FEREZZEL -

Using barley straw and brewing by-
products (spent grains) as one of the raw
materials for papermaking to reduce the
use of virgin wood pulp; incorporating

straw/Spent designs such as negative oxygen ion
Grains raw activation to improve the user experience
materials of cartons and enhance product
differentiation.
\BPAGN# HASBPARNZEEREMRZE @ E58
UVERENE R INBERAXELRIZREESE
Development  #2#% - EEREAL  BBIMNRRET R
of BPA-free fR23 -
tinplate UV The use of a BPA-free inner coating to
low-carbon replace the traditional coating improves
cans packaging safety; the outer coating uses a
light-curing process to reduce production
energy consumption and achieve low-
carbon emissions; and the appearance
design enhances the brand presentation.
BRVMHEHZREERS
Packaging materials by weight
0.2% . 0.6%
6.3% |
R Re—

@ “EHIA Beer glass bottle
@ S#E#E Aluminum can
@ /&% Carton

Beer Business

ERY

89.8%

@ #ZFE Plastic film
@ % Bottle cap
1% Label

—EhFEREBR
Progress and Achievements by 2025

s T HFNAEKIEERELES
[F8hEBEAIN LA HFEERKNE
2 BERMEIFE] B FERE
AREFE R PIX20%-30% ©
The relevant development was
completed in September 2025 and won
the “Packaging Technology Innovation
Award” of the “Green China”
Packaging Innovation and Sustainable
Development Awards; it is expected to
reduce the proportion of virgin wood
pulp used by about 20%-30%.

s T RHFNREAETHAME K
¥ EEEBPAS OHUVIERE ] - W&
GlIEsPE BRI RAFEERK
B [ BEEFEBSEINE] -

In September 2025, we jointly developed
the “Colorful Star BPA-Free Tinplate UV
Low-Carbon Can” with our partners
and won the “Packaging Industry Chain
Joint Innovation Award” at the “Green
China” Packaging Innovation and
Sustainable Development Awards.

BRMHREERS
Packaging materials by weight
0.0%
T 18.8%
e E 3
7 | .
Baijiu Business

9.4% \

5.0% \
@ /9ZEM Ceramic bottle
@ ¥=2 Gift box
@ FiR% Tote bag
@ 44 Carton

40.9%,

@ ZHPRE Plastic bottle cap
WR3EEH Glass bottle

@ % - =58 Decorations
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

ABXHEEMEREE

Total packaging materials consumption for

baijiu business

BEEBEEMEERAE

Total packaging materials consumption for

beer business

BEMEEREE
Total packaging materials consumption

B

Unit 2024

L 17.3 14.7
1,000 tonnes

T g 5,776.6 6,140.8
1,000 tonnes

T g 5,793.9 6,155.5

1,000 tonnes

EEERE
AEEREABRMBERE - BERD
ME - BEMMERLL O FHERIER &
BEREBEREAFENL  BAEEMN
AL E A E M - AR FEBURSRIE
SER—Mt DEEHIRE -

AERHRFPKBERENSEOL - F3
MEMERBEEMEFNERDEIE - &
MEZEREBM BER  wH BN
WA ARMEHMRERREME - B
hHRE SRR - AEGRE R -
BEREBERESREREM °

—E_AF AKEEHMEREERLT
B RBOBERE TEXR -

EFRWECRVER  E_T=FTFHE
BRAEBEME100%EEA BN - ATH
MA - IBLERARBEREL—TAREE
MWER  URESXRBERSEREN
Ik

—ToRF BH

TARGETS AND METRICS

The Group will continuously improve its data collection and disclosure
standards by combining key indicators such as packaging material
usage, bottle recycling rate, and proportion of recycled materials
application, thereby enhancing the comparability and traceability of
information. Relevant annual data will be updated and disclosed in
accordance with the Group'’s unified statistical standards.

During the year, we have adopted a more precise data framework to
reassess the packaging material data of two segments over the past
two years. Our primary packaging materials include glass bottles,
ceramic bottles, aluminum cans, cartons, paper bags and plastic films.
Among them, bottle caps, aluminum cans, and cartons are recyclable
materials. Glass bottles are reused after being cleaned and disinfected.

In 2025, the total packaging material usage of the Group decreased
year on year, reflecting the achievements of our weight and volume
reduction efforts.

CR Beer has set a goal to ensure that all its packaging materials have at
least one of the environmental attributes of being recyclable, reusable,
renewable, or biodegradable by 2030, and will continue to promote
related work in conjunction with its actual business operations.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

EEHER WASTE MANAGEMENT
HeRE 4ol Ayl ZECRF
THERRAR BgHAR EERE By B2 ZEomE —ZZ=F
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
PR HElL BBl -BEREMSANER % >98 99.9 99.9 99.9
ANDPRORIEION BEL General solid waste
m Reduction, integrated utilisation rate
= Recycling, and
BEEN A
HBEVEE Safe Disposal ERENGHRER % 100 100 100 100
Hazardous waste
compliance disposal rate
B O % 100 100 100 100
Recycling rate of dried spent
grains
TEBEEEGE % 100 100 100 100
Recycling rate of dried spent
yeast
B B Bk % 100 100 100 100
Recycling rate of spent yeast
grass

BEMOHERBEEGEBRRRUTEE :

Our systems and standards include, but are not limited to, the following policies:

o (EHEBEEBEMEIRMA)
“CR Beer Solid Waste Management Rules”

s (ERENEVWEREYMLREENEEERTE)

“CR Beer Regulations on the Management of By-products and Waste Materials”

o (ERWBRBREYERIEK)

"CR Beer Hazardous Waste Transportation Policy”
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AEERBEEMEELEMNARREER
- RT [REL BRI BFELEIR
A AR EEDBRQE - RPIELTE
E-RIXEREYD CREY L&
iRk RSB 2R - 2REEE
B 8iE F MNRERESRAE
TEER AR R B AR E L - WORATA BERE
RIEBFRBONADNEBBERER - BB
FESCERRBERMEA  BABAR
RATERNAKE  BRETRERAR
ERTEEDEENRSGILERRILE

o

AEBEHSHARBER LR B EERY
B HHERBRAINAE  BMIOEVEE
MEBRRE -

BBk TEEREDGEEFBERTER
98.0% * WIA KR BB EYIEERIZ
HEBRI100% B HEE °

FNE E-ABEZEXRR B-PRBITROER

Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

The Group has fully integrated waste management into its
environmental management system, adhering to the principles of
“reduction, recycling, and safe disposal,” and being committed to
promoting a circular economy. We have established a comprehensive,
end-to-end management system covering general industrial solid
waste, hazardous waste, municipal solid waste, and construction
waste. We implement strict regulations and closed-loop control
over each stage of collection, storage, utilisation, and disposal to
ensure that all emissions and treatment activities comply with or
exceed regulatory requirements. Through continuous optimisation
of management processes and technological investment, we
have effectively improved resource utilisation efficiency, reduced
environmental risks, and achieved standardised and systematic
operation of waste management.

The EHS Department and Procurement Centre are jointly responsible
for waste management, promoting resource recycling and reducing
waste generation and resource waste.

We aim to achieve a comprehensive utilisation rate of industrial solid
waste of not less than 98.0%, and always require 100% compliance
with national standards for hazardous waste disposal.

FAEEiRE | EEEEYEE | Scope of Concerns: Solid waste management

BANTH
HMEHEEREEYERSE 20
2Y BRYEENERDK K-

2R BRERBBERNHZHiEE -

REBFERBRVSESHIES
FAEER98.0%

Our Action

BERBEREDHNERENR - HPURERIIT 7 E & E 58 RE
ol RE EBENREZFE2RBETHALRE  Z2H

CIEMEREYMRKFE  BRETER BRI XEREYGS

We have developed a solid waste management system that comprehensively covers the management
requirements of all types of solid waste. We store different solid wastes by category. Through the detailed
regulation for the whole process of recycling, classification, identification, storage, maintenance, sale,
and treatment of waste materials, we could meet with the three prevention standards, that is, leakage
prevention, loss prevention and scattering prevention.

The Group aims to achieve a comprehensive utilisation rate of industrial solid waste of not less than
98.0% during the “15th Five- Year Plan” period by reducing the volume of sludge and other waste sent
to landfills and increasing the recycling of solid waste.

J
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

X EIRE | EREYE R | Scope of Concerns: Hazardous waste management

BANTH
AREBEBBREZOAMENR - RETEFHHEANIEE F’«*@f””?a%ﬁﬂ“i&?ﬁ%x?ﬁ i 3 R %
iEkEYRRERER BhEVEGHY FFEERMNERES  S-—cRENEEGER  RE

EREYNEBREERE -

—ZF-h%- &Hﬂﬂﬁﬁkﬁfﬁim‘i!ﬁlflﬁﬁ B YHRFEEQEERENZBIERBEEEE
E - SREEZRERENEERE  E—SRECEREDFTAIER 8 WK BFF 8% 212
Bk Eﬁégﬁﬁﬁﬁi Tmﬂﬁ&?%1»@5%%%’@{&%”%%1{”@&@% o

Our Action

In strict compliance with the requirements of national laws and regulations and according to the
characteristics of the industry, the Group has formulated the hazardous waste checklist guidelines and
classified management requirements, prepared and released management requirements of hazardous
waste labels, guidelines on construction and management of hazardous waste storage sites and stations,
unified hazardous waste management ledgers, and standardised the whole process management
standards of hazardous waste.

In 2025, we organised the acceptance of pilot plant projects for hazardous waste construction and
promoted the standardised management of hazardous waste throughout the entire process of CR
Beer. We constructed hazardous waste storage facilities to high standards and further standardised
the management requirements for hazardous waste permit application, planning, collection, storage,
transfer, management ledgers, and disposal qualifications, thereby improving the efficiency of
standardised management of hazardous waste throughout the entire process.

BT - SR E | Scope of Concerns: Compliance check

EMWTH
AEEERZEMHEREYMXESERES REREBEBAFREHRE -

“ECRF ARETE(EARNREERERREDERERR [RREKMLEE IE@EE%JIVEEI’JL
) wEEEEVEEARUEFEREFARNG  BIRGRITRECEDEIE  NREREDR
REEHESEE CREVFEAREEETEI0% -

Our Action

The Group requires all units to carry out regular inspections of the actual transportation, treatment, and
disposal process of hazardous waste contractors.

In 2025, the Group issued the “Notice on Strengthening the Management of Solid Waste of CR

Beer and Carrying Out the ‘Review of Environmental Compliance Management'”, compiled a solid
waste management compliance assessment form, carried out the assessment, paid attention to the
management of solid waste from demolition projects, strengthened emergency management of
hazardous waste sudden environmental incidents, and achieved an annual compliance disposal rate of
100% for hazardous waste.
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B
Unit 2025 2024 2023

—REBEMELSE TR 1,546.2 1,505.7 1,482.5
General solid waste production 1,000 tonnes
EEEmzEeF A= T g 1,545.0 1,503.8 1,480.3
Integrated utilisation of solid waste 1,000 tonnes
—REREDERENAE % 99.9 99.9 99.9

General solid waste integrated
utilisation rate

EREMELE F g 0.257 0.403 0.239
Hazardous waste production 1,000 tonnes
fEREYAREER % 100 100 100

Hazardous waste compliance
disposal rate

&R fiE R F A
Resource recycling

AEEBERGBMABEEBREPEEANBEE100%BERER  TEBRSEEYNESE B LAELE
BE -

The Group requires reusing 100% of the waste generated in the production process of beer and Baijiu. This strictly
enforced policy not only reduces waste generation but also creates economic value.

v v v
BEARERTH RERXNEKREY ASERNERE  BNASEERE
BHIBAREN  HARAERNER EACRBRTE o
% EHBERBHER

e

v v v

Spent grains and Reduce the Reduce greenhouse Effectively reduce
dried spent yeasts demand for feed gas emissions the agricultural
were mainly used for and fertiliser in generated during the carbon footprint
the feed industry agriculture and production and use

animal husbandry of feed and fertiliser

TECRF  BRMA R WEEREEE4236 5T - BEESA16.5THE - BEHEL2.5FTH - WEHR100%
RAEFIAE -

In 2025, a total of approximately 236,500 tonnes of spent grains, approximately 16,500 tonnes of spent yeasts and
approximately 2,500 tonnes of spent yeast grass were recycled and treated, and the comprehensive utilization rate
reached 100%.

7
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

B
Unit 2025 2024 2023

Erliki T8 236.5 242.0 215.3
Dried spent grains 1,000 tonnes
BB RE 4R A T & % 100 100 100

Integrated utilisation rate of
dried spent grains

FREREE T g 16.5 16.6 17.0
Dried spent yeasts 1,000 tonnes
B EANAE % 100 100 100

Integrated utilisation rate of
dried spent yeasts

RE i & F B 2.5 2.7 5.5
Spent yeast grass 1,000 tonnes
B E AR A F A X % 100 100 100

Integrated utilisation rate of
spent yeast grass

REEBRETEAMREBNORESL  BEAME BRER BEE2N BEREXKXLEBWHEEEDE CER
100% A A A EEMNE =77 MEEAEITER -

Waste materials such as glass cullet, waste cartons, waste pallets, waste plastic boxes, waste woven bags and waste
plastic buckets used in production process and scrapped were 100% recycled by local qualified third-party recyclers.
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PROTECTION OF ECOSYSTEM: PROMOTING

BIODIVERSITY
WeE #Mey E- 4] —EoRE
ARERRER ESHAR ERZRE Bfi B2 ZZ-NFE ZZZ=ZH
UNSDGs Our Concept and Our KPIs Unit 2026 2024 20234
Objectives target
T MRiE 26 GRENSEEREEAES @ 0 0 0 0
R E N TR Plants
Harmonious Plants located in priority
coexistence ina  areas for biodiversity
beautiful home  conservation
155 MR YERABBEETHR % 100 100 100 100
R B (BEENSE
n¥e)
Completion of
environmental impact
assessments (including
biodiversity impacts) for
new, reconstruction or
expansion projects
RERE BEREBREANEN A 20,000 20,000 16,200 6,000
Sustainable Pilot base for standardised Mu
agriculture planting of domestic
barley
BEBERBAL % 4 44 43 -

Procurement percentage of
domestic hops

EMWEENEE SEEFTRRUT :

We adopt a series of institutional systems and standards include, but are not limited to, the following:

*

(ERREREEEEERL)

“Measures for Supervision and Management of Ecological Environmental Protection”

(ERRERERERE)

“Inspection Standards for Ecological Environmental Protection”

CBESERARALD
“Management Rules for Pollutant Discharge”

(RBISRAEEAMAD

“Management Rules for Noise Pollution Prevention and Control”

(ERIRIBRE [RES])
"Six Prohibitions for Ecological Environmental Protection”

A PEIEEER - X1FR0.0667 ALA ©
Mu, a Chinese Unit of area, approximately 0.0667 hectares.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

BPARERRLEEELTIERTRER
EERE Bk EHEELEEBELMR
TERNRRTE -  EHEELERMENK
MAERRGREMSHELEEE - RIAAGE
ETHRAMEEERR - RMBETSE
NREBTHEEB2EMELBENERERRES
FR&E -

We are committed to fulfilling our environmental management
responsibilities in daily production and operations and minimising the
environmental impact caused by our own production and operations.
If the ecosystem and biodiversity are damaged during production
and operation, we are committed to carrying out remediation and
restoration projects. We encourage all member units and employees
to actively participate in ecological conservation volunteer activities in

their communities.

¥ | Hierarchical and classified management of ecological environment risks

“EoRF FHRARAASHRATRARER  SERREBEE-RZ  BAFOARE R
RREFERUR A EHREARENSREERE  SRRBRELHOLREAZTRSFEE
RERETIIE KB 12,424 BB L B -

ZECRF  AKETE(ERAREICE _T_AFEAREREARIAOETENBN) - AL
ELETHRBERRERARIAEELELCHERHERE HIBNEEER SZEEH YR
BISEE RFEMEITARSFIOENFEEZETELFN  AETHORE

In 2025, CR Beer organised various levels of organisations to carry out internal environmental protection
inspections, group-wide environmental protection inspections to cross-functional compliance reviews,
annual cross-year major inspections, central environmental protection inspection assistance and patrols,
pre-commissioning compliance supervision and inspections of headquarters and base projects, and
special investigations and rectifications on ecological environmental protection and energy conservation.
A total of 2,424 hidden dangers were identified and rectified.

2oy

il

o

In 2025, the Group issued the “Notice on Carrying Out the 2025 Ecological and Environmental Risk
Classification and Management of CR Beer”, organised all production plants to conduct quantitative
rating of 30 evaluation dimensions, including the plant’s qualifications and licenses, key supervision
areas, implementation standards, on-site management, complaint and penalty risks, based on the
ecological and environmental risk classification and control and quantitative indicator evaluation
standards, and implemented graded supervision.

g EJA 22 | Watershed collaborative governance

“EORF WEABFRAMREREEIE SHESLRIFAIRENEE AL BM - 2E -
L RLFREAEIHARRSEERE £ PEEIMARREREIBEC  HERIH
AR ERIBE R o

HE T 0K ASEEHKEERBEMRIBIABEEBORIFSKKLEESREFABAR
KE - DRIRAREMERDAMEEHTREN - HAERRBUAEER - HERREAR -

In 2025, CR Beer organised internal environmental protection inspections, conducting on-site supervision
and inspections of six production plants in Ningxia, Xi‘an, Changzhou, Anging, Leshan, and Liangshan,
which are located in the Yangtze River and Yellow River watershed, to further strengthen the main
responsibility of the plants for ecological and environmental protection and prevent environmental risks
in the Yangtze River and Yellow River watersheds.

As at the end of 2025, only one brewery and one Baijiu distillery under the Group discharge treated
wastewater into natural water bodies, with effluents entering Dongguan’s Huangsha River and Bijie's
Nongli River respectively. We have taken corresponding measures to prevent environmental risks.

2 P9 18 (3% A% ) B R A 7] » China Resources Beer (Holdings) Company Limited
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T4 | Site selection process for factory

HEDZHRERENATRELHERBRE > BUSAVER REE REHRE - E¥aFZ
MRS - BRRAARRER BB R EERM -

i,/ EEEEBRRATRT(SEVSHEUEENG) BTERRELL RFEAEHBES
HMRMEFR B TMARETTR -

BFIERETHE IR HRE MR TEERE - ATURCTFEENZHREREECEEEE)
EEMISEEMSZHMEREBERIA -

We incorporated biodiversity protection into factory location and capacity planning, established multi-
dimensional assessment indicators for pollutant emissions, carbon intensity, environmental sensitivity,
capacity benefits, etc., and prioritised the application of eco-friendly and clean production technologies.

We strictly implemented EIA (including special biodiversity assessment) for new construction/expansion
projects, complied with binding requirements such as red line for ecological protection and negative list
for environmental access, and drove green upgrading of factories.

We confirmed that all our factories are located within urban built-up areas or industrial parks and none
of our plants are located in the 35 priority areas for biodiversity conservation identified in the Biodiversity
Conservation Priority Areas of China.

A5 /EE ¥ | Sustainable agriculture

RERMERERBERFNBLERETSE - ERWHER  RE2EE  REREFABHEDEENERE(RE
EHE  HBHRBHEBERENAKEERTERE  TERARERERRGHN  HIERAIFE
BELERR  EEUREVNNZENEMEEAF - BEAREAAEEEOAFENL  ERAL
ENEERMAMNIRRES - BRATRERRS  BEZHERENELRRE  ARERKERNHNA
MR - EAAREBNEMPAEFRERER - BIOREMCIENERE - RELENEDSHEME - &H
WERF MG AL -

e —ToNF BRELBEEAR  IH  HREAHKEBEEE2E8®M* - HKFHE DL K%8,5005R 1 :
s —ToNF  HKPEEWEAZHMMENAR  CAEFTREI08E

e —TonF HYRABRZE BERALEBTREXEMWRER  REILEREMESZR  FE
BEMT(EEREAR(FREB) ZEXRXMRBELTSRE) -
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

We explore and advance climate-friendly regenerative agriculture plans, jointly drive domestic barley
standardised planting projects with technology research institutes, agricultural reclamation groups,
farmers and other relevant parties, and promoted the procurement of raw materials and auxiliary
materials from regenerative agriculture and sustainable resources. This not only improved the resilience
of the agricultural ecosystem and promoted the construction of a sustainable agricultural production
system, but also effectively protected and improved rural livelihoods and social equity. To ensure the
sustainability of malting barley cultivation, advanced agricultural techniques and environmentally friendly
measures were also used. The intelligent irrigation system is applied to accurately control the irrigation
amount and irrigation time, effectively improving the utilisation efficiency of water resources. We used
environmentally friendly measures such as organic fertilisers and biological control to reduce the use of
pesticides and chemical fertilisers, protect soil biodiversity, and achieve harmonious symbiosis with the
environment.

e In 2025, our standardised barley cultivation bases in Inner Mongolia, Jiangsu, and Gansu provinces
covered an area of 20,000 mu*, yielding over 8,500 tonnes of high-quality barley;

e In 2025, we promoted the testing of new domestic malting barley varieties, and more than 10 new
varieties have already been tested;

e In 2025, together with Hulunbuir State Farms Industry Company Limited, the National Barley and
Highland Barley Industry Technology System, Heilongjiang Academy of Agricultural Sciences, and
Chunlei Malt, we jointly released the “Technical Specifications and Quality Standards for the Entire
Industrial Chain of Domestic Beer Barley (Hulunbuir)”.

—ERF AEHRKRIFEERIRSE  In 2025, the Group maintained a clean environmental record with:
eSS

o TERNGHLEWMIEAE o Zero major pollution incidents occurring;

o XREHLRERRREZLAFENH o No administrative or economic penalties incurred for violations
17 BE &1 sk £ S 3R of environmental laws and regulations;

o R¥UAEMEEMRERZRGERA o  No quantifiable negative impacts on biodiversity or ecosystems.
BN EETE -

RRBERRRIEE ENVIRONMENTAL EDUCATION AND ACTIVITIES

HEEe T EHERSZR Nk EERE  Chairman of the Board Zhao Chunwu signed the “Accelerating Green
HEEETEELRERNRAELEETH Development and Promoting the Construction of a Beautiful China
gEEFE) AR [EBIRIIALITES - Green Initiative to All Employees of CR Beer.” A series of activities
RE| [—EBFHEBEFE] - BHEBETZE  were launched, including the “Photography Contest of Beautiful
ISR EE - £ FFEEBZFEME  Factory, | Take the Lead,” “Top Executives Talk About Environmental

BEEETHKS LGRS ILEILES Protection,” and sounding the environmental “Wake-up Call,” further
e EEBEEH24,0000K ¢ solidifying the concept that “lucid waters and lush mountains are

invaluable assets” among all employees of CR Beer. These initiatives
achieved a participation of 24,000 person-times.

* W FEEEEN - HER0.0667AHE -
Mu, a Chinese Unit of area, approximately 0.0667 hectares.
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Rfl—: —E-RFEBRAEH -2EEELEEBREEFX
Case 1: 2025 Low Carbon Day Activities — Advocating a Green and Low Carbon Lifestyle for All

BEHR > FEEEFELTE(CCZ_AFERBEDHR)  ABFRADFEIRAB DN EREE
B178 - AHHE  AFEASIRAFNRKRLIDRIRIBEBTED - WEENMFEETEIHEX
RFEEL THEREEDER  BRN2ERREEHERE  HIRECEPCESERLAELETESRPEHER -

o0 [m}

Hep  [RMMEBREZTAL IR LTEEHNSIE2,0008RTSH Wi EELISRBRET - BEZT
ANSEAFEARMSZ  NAOTHE-—FRATEIGEERESR  EPHE T INREEEEREETR
BRI AT A IRMBERH - ETRENGZELRE -

During the reporting period, CR Beer formulated and issued the “2025 Low-Carbon Day Activity Plan,” organising a
group-wide and factory-level joint low-carbon themed publicity campaign. During the campaign, the Group organised
one group-wide online activity and four factory-level offline activities, and promoted these activities through
internal platforms. Simultaneously, it assigned low-carbon day activity materials to all employees for publicity and
promotion, driving the implementation of green and low-carbon concepts in office and daily life.

Among them, the “Our Low-Carbon Living Diary” online selection activity attracted nearly 2,000 employees to
participate and selected 45 winners. Through multi-form participatory communication and case sharing, this activity
further enhanced employees’ awareness of green and low-carbon living, helped employees deepen their understanding
and awareness of green and low-carbon lifestyles and low-carbon office practices, and created a positive green culture
atmosphere.

ROZ  REEBREWANFEER BUABIRBAIBEMHEHL
Case 2: Construction of a Green and Low-Carbon Technology Innovation Platform -
Approved as a National Engineering Technology Research Center

TECRF KPEEIXEMASRT  EEHEWENIESL [PREIXEREAEEE TRERMHARPO] -
ZERBEFFEmEL  RHERARERETESEEREMAERRNENESEARAN - AR FH
ECZERBTY  ARSCEBEFARRMMARTEXNRECRER®RT FaxE -

In 2025, CR Beer was successfully approved by the China National Light Industry Council as the “China Light Industry
Beer Green Brewing Engineering Technology Research Center”. The establishment of this national-level innovation
platform signifies authoritative recognition of the Group’s capabilities in green and low-carbon technology research
and development within the beer industry, and provides platform support for the Group to advance carbon peaking
initiatives and conduct research and commercialisation of key green brewing technologies.
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ROI=Z MR -BFIEBZR[EARE D

Case 3: External Recognition — Awarded the title of “Leader” in Industrial Carbon Peaking

—E-_RF+=-A=-++tH

CFHETETIEREERBEEEZIRAETE AN - THEEREERSER

HREHMNERRE - EF2025F BT RBEG [RABE IO AR ETXEREREAEERNISESE

R&EZ— -

On 27 December 2025, the 4th China Industrial Carbon Peaking Forum and Awards Ceremony was held in Qingdao.
Thanks to its practical performance in the field of green and low-carbon development, CR Beer was recognised as
China Industrial Carbon Peaking “Leader” in 2025, becoming one of the benchmark representatives of low-carbon

development practices in the beer industry.

REXRRE

mA 2R BRESEEFRER - F
R S 5 BORLESGEIRE B e - R
ERRF - £E WREEENZ(EER
xR E R - RPBFHERIERESE
HITHRERK  5|RITEEAECED - &£H
HAES  RAEENRABRERE
PG - FRaEHE AR & TR EHR A TR
MR EREET—EEBE—FPREE
MEmRFREE (BE - RBEE—) -
AR BHBEAERTROAFEZEREN
BIEE R ©

—ToRF BH

OUTLOOK

CR Beer remains committed to China’s “Dual Carbon” objectives
and high-quality development agenda by advancing its ESG strategy.
We are implementing comprehensive carbon footprint management
across the entire value chain - from raw materials to production,
logistics and consumption - while spearheading industry- wide green
transformation through energy mix optimisation and sustainable
packaging initiatives. In our medium-term plan, we will focus on
increasing the proportion of clean energy usage and continuously
promote the construction of green and carbon-neutral factories;
and plan to further reduce carbon intensity per unit of product
(Scope 1 and Scope 2) in the next phase, committed to making a
positive contribution to the sustainable development of China’s
alcoholic beverage industry.
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mEELERSE

FIFHEBEEE AR B RFTESGIEZR T K
RIFEEREEERAEERE  2BTCFDHE
ARLDBER(ER R BEBRER - 45
ZEBE)ETEBEE - WAEIFRS
S2H K FRiESE o HFRiIE R AEBESGHR
EREER - BEALSEIELER
(RO EAEER) EREHAD
RIFHEEAE - EEEE  EEEHERE
BRI o

AEEERERGHEBARER  2ZF
BHMERHA(RE HEREARABRE
SFRID) R CEMR £ 48 Bl ) MY 8% C2 &9 A8 78
30 IR T P& | (comply or
explain) K TR A o

AEECEYABKEEHES - RIZYH
EHE  BEBEASLERESITEENES
it ORENRBEENERESN - ES
BEMMENBEANEEEZREEERE
ERAFNENLER  AEREHERECR
B e RERRE TR REBH R
BRERNRERMKE -

4=

=
el

T
i

<

NS
|

o

AERBRBEEST

AEERVHEEE FREHEE &R
BEERPY, DR BEARKKRAERMI(EN
ABRANRERERE - ESEAERIK
HEFENSKEBRE - WRERRE
FEEEREERREEEEE

B #in

Hierarchy/Organisation

o
The Board

£ AR &
BB E

BRMBEEHEER  EFTeTRYURRELCHERENEERAS -

1

REPORT ON CLIMATE CHANGE

Based on the climate-related disclosure requirements under the Hong
Kong Stock Exchange’s ESG framework, climate-related disclosures
are compiled with reference to the four core elements of TCFD
(Governance, Strategy, Risk Management, and Metrics and Targets),
and aligned with the disclosure logic of IFRS S2. The disclosure
boundaries were consistent with the overall boundaries of the Group’s
ESG report, covering the Group’s principal operating activities (beer
and baijiu-related businesses) regarding climate-related governance,
risks and opportunities, management measures, and performance
during the reporting period.

In preparing climate-related disclosures, the Group referred
to the relevant provisions of the Hong Kong Stock Exchange’s
“Environmental, Social and Governance Reporting Code” and
Appendix C2 of the “Main Board Listing Rules,” adopting the “comply
or explain” disclosure principle.

The Group has established an internal disclosure review mechanism.
Based on a comprehensive assessment of materiality, data availability,
and information reliability, it determined the manner of disclosing
relevant information. If quantitative information required for specific
disclosure requirements cannot be provided within reasonable data
and capability limits, the Group will provide clear explanations and
applicable justifications for exemptions in accordance with the
“Environmental, Social and Governance Reporting Code”.

GOVERNANCE

Climate governance framework and division of
responsibilities

The Group has established a climate governance framework consisting
of the Board of Directors, Senior Management, Heads of Functional
Departments and Branches, as well as Climate-related working groups.
The board of directors bears the ultimate responsibility for climate-
related matters and authorises the leaders of relevant departments to
be in charge of managing and promoting the daily work.

EFERR

Main responsibilities

FECARR AT - A RERRIEECEM T S ERRE - R

To supervise the assessment related to climate change; review and
monitor the guidelines and strategies related to climate change; ensure
the continuous implementation of policies and objectives; have the
chairperson of the Board be responsible for the management of issues
related to climate change.

R 57 (3% ) B[R A & » China Resources Beer (Holdings) Company Limited
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Bk #in

Hierarchy/Organisation

BREEE
The senior management

FERR

Main responsibilities

A M E] RAR BB IR SRR R ER © FRIRIKAEEER
RAMEZERRERCEE 8 LM THBEEL HDERE -

To discuss and formulate the management guidelines for climate change
and its future development; identify the risks related to climate change;
ensure the effective operation of the internal monitoring system;

drive from top to bottom the implementation, and assign relevant
responsibilities.

EWEEHP 2 AREEA
Responsible persons
from various functional

HITRIRZ(CHBRZLFDRREE R : TRRIRBBHNTITE
RET—FEIERS -

To implement resolutions related to climate change and report the work

departments and branches

situation to the decision-making level; complete the implementation

work related to climate change; put forward improvement suggestions
for the next year.

RARMERE T E/ A
Climate-related
working groups

REBE RTKBELERRIKERRTE: THESE BERER
RiREREMERENEE  REERBRLR L EE  AERE

BEE -

To complete the work related to climate change within the scope

of functions according to the guidance of the supervisory level;
regularly collect, sort out and report climate change risk events and
carbon emission data; give feedback on the actual work situation and
make suggestions; assume the responsibility for internal information
dissemination.

FEER SIBRREHBOR

EXCENREAEREAZE RIEHE
JEE H % 7 AN EEUR R AE B A b R B (=
B EXBER  Fit REHSHFRAEEDF]
EHESEEEEARRNNMG 1k
FEXTHEHE - NEBIFEFRRESG R RIKAE
B XHARECERBRSERRE
BEREaZ8RKRER -

R - ARBEREEEREETRHAR
RIRBENEERR YRS TERR
REZERNABARES  HERR
& T2 75 [E BT S AR S8 AR A B LA T A

RE o

ToRE B

Information acquisition, capacity building,
and incentives & accountability

At the board level, information on climate-related risks and
opportunities is obtained through deliberations on major issues and
briefings from management. At the business level, audit and EHS
departments regularly review and monitor the assessment, changes,
and response measures for major risks. The Group continuously
conducts ESG and climate-related training to support decision-makers
in comprehensively considering climate factors in strategic planning
and risk management.

At the same time, the Group is studying the inclusion of climate-
related considerations in performance management and gradually
improving the incentive and constraint mechanisms related to climate
management; and will recognise organisations and individuals who
have achieved outstanding performance in climate management.
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xR

BHEHEE =

BB EMT L EEREA BT - K
EESANTHEGEETE : §8BA1-5
F PHAS-10F  REAI10F UL -

RIFEBAEXNEMEKE

7R 55 [ 38 Al 1 SR 16K A4 B VR e OO 25 ) 2 L B
HERIERR  FRERBRELEERN
BEIREKEIRACA - HERIBEEUARE
RRASRE  HELERAERBEREL
TE o TRBBEEMBEZEIAEHRS
ABARRTM - R REEEERA
EEMARKE -

AEERA[EM+EE - WER+ME0 - &
4+ 8175 | R4S #7705 B B R & 48 B =
RIS TREIE

e REZFEEEIN: KFEHRER
MEBRA - EeEtEGRR - #
EREAYRBEN  KALBEE
rRAX  REREBEABTHESE
B E R RIRE R 8RR E R AT
B

e REAREEFHEY : FEAMEK
REEE BABREMHERKR  EHSE
B B2 R 52 4o R R B R ikl [ 2
BHEAERINYERRRES

e HNEBEREHRZTEHRE : FHWR
Aqueduct Water Risk AtlasEZIPCC#H
LA - $/KERERG SR &G
EREAREEETERELL - #A
Bt S RREBE L o
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STRATEGY
Time range definition

To enhance the comparability and decision-usefulness of disclosures,
the Group uses the following time range definitions: short term is
1-5 years; medium term is 510 years; and long term is more than 10
years.

Major Climate-Related Risks and Opportunities

The climate-related risks identified by the Group encompass both
physical and transition risks, which may impact operating performance
and cash flow through factors such as production continuity, energy
and water costs, supply chain stability, and compliance costs. The
table below incorporates the “Potential Financial Impacts” qualitatively
into the risk descriptions to support disclosures at the strategic and
resource allocation levels.

The Group employs a combined approach of qualitative and
guantitative analysis, internal and external analysis, and operational
and financial analysis to identify climate-related risks and
opportunities, primarily including:

o Establishing an operational fact base: Extract information
from annual reports, including business models, capacity and
geographic layout, supply chain and logistics models, cost
structures and capital expenditures, risk management and
governance arrangements, as a foundation for mapping climate
risks and financial impacts.

o Risk database and event retrospection: Identify “occurred/
recurring” physical risk exposure points by integrating internal
major risk lists/risk event logs, EHS monitoring, and historical
extreme weather impact records.

o External scenarios and indicator screening: Utilise tools such as
the WRI Aqueduct Water Risk Atlas and IPCC-related tools to
conduct scenario comparisons for key hazards such as water
stress and extreme heat/extreme rainfall, identifying regional
high-exposure areas and trend changes.

o Financial impact pathway mapping: Map risk drivers to key
items in the income statement, balance sheet, and cash flow
statement, forming a qualitative financial impact narrative
suitable for disclosure.
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Risk Major risks/
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nERR  KERER
Physical Water scarcity
risk

NEER  BRSER
Physical Extreme heat
risk

FOHE - B-ABUKERR B-SBRITEBER

Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

Materiality and priority ranking: Prioritise risks based on
probability of occurrence, magnitude of impact, time horizon
(short/medium/long term), and controllability, and align them

with existing risk management frameworks.

REANEEVE
Potential impact on
business model/value
chain

BERMEER

Potential financial impact

B/ HEEHEE

Existing/Planned responses

PH-RE REZREKERORA KELFHEHEERAEM : RITEREER KRR
Medumto — BFEEEEEN TH  TRFERADKREMIKE W 2ERHBRAETEE
longterm  BERHEESTURR  RER: #EETEEIE  KRHER ERUBERZ
e - FIR% - THEEEREREN LN
Prolonged drought and Rising water prices lead to R AR AR E R -
water resource constraints  increased operating costs; Promote clean production
may affect production investment in water-saving and advanced water-saving
continuity and pose technologies or water recycling ~ technologies; participate
challenges to the stability systems may be necessary; in watershed collaborative
of brewing raw material supply chain instability may governance and advance water
supply. cause losses due to work footprint management; develop
stoppages. sustainable agriculture and
research brewing barley and
precision irrigation technologies
suitable for China's climate and
soil.
pH-RE  THRRLARRERE  SARREEIRRRESL  BOEIRKERLHEER
Mediumto  SEMARBHREETE BN REFEACIERE  AREZRE HRRELE
lngterm  HEA BIRREARRE & RHMEERDHEEAA  TLEMHEERIER B

& T ERHE
To

Rising average
temperatures and an
increase in the number

of high-temperature days
may lead to increased
equipment operating load,
higher health risks for
employees, and may cause
partial shutdowns.

—F-n%F BE-

e

Increased cooling energy
consumption and employee
health insurance expenditures;
losses due to equipment failures
or shutdowns; and rising costs
due to fluctuations in the raw
material supply chain.

BREETAREER AR
Closely monitor weather
forecasts and develop
emergency plans for extreme
weather; implement necessary
protective and temperature
control measures in key areas;
and mitigate the impact of
extreme weather on assets
through insurance and other
means.
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RRER | EXRR #E
Risk Major risks/
category opportunities

BRER  TEEHAER

Transition EmEg

risks Market
preferences shift
towards low-
carbon products

#RER  HEREEER

Transition ~ ER(ZHE=

risks BE)

Stricter policy
and requlatory
requirements
(including
disclosures in
Scope 3)

RERBEX [ 85 RRER L [FFERIE

HRYE  AKERERLERESE &
BEHNRERBREENRTBFRER
R BERAZHEETIR &M
[RESMEENHENREERBHERRER

REENRZE -

144

RH-E
Short to
medium
term

HERES
EE#nEEYE
Potential impact on
business model/value
chain

BEEHEREREGE
BRENRIRT Y
EERRMETSHFR
Bo
Consumers' growing
preference for low-carbon
products and green
packaging may influence
product strategies and the
competitive landscape of
the market.

BERMEEE

Potential financial impact

ERERBRE MY EK
A HERAEN : BRER
BRARBRIARD : KE
RED A BB MAERA K -
Changes in demand for low-
carbon products may affect
revenue; increased R&D
investment; low-carbon
transformation of packaging
may lead to cost fluctuations;
carbon price fluctuations may
increase related costs.

A/ HUBHER

Existing/Planned responses

EaREAERRFEHERL
Gy B R
fb: BETHBLEIERSR
BEKHE -

Promote the substitution of
low-carbon raw materials in
beer production and conduct
simulation tests and supplier
visits and evaluations; optimise
product and packaging
strategies in conjunction with
market trends.

RH-TH
Short to
medium
term

?”%%ﬁffiﬁmv
BEFRRIREAR A

b9 IE- ¢ Dras: ﬁ&ﬁ W

B THHARBERRN

BREke

Regulatory authorities'
increased requirements
for value chain emissions
accounting and disclosure
may increase the workload
of data governance and
verification, and place
higher demands on supply
chain management.

ARERERATEEM: A
MENRENHEZZRER
BAR BREENAENE
RA

Compliance and verification
costs may increase; system
and process upgrades

may be required to meet

new standards, resulting

in management costs and
necessary investments.

EREBE-RZREANE
ERELERBKRIEE : &
BrEdBRSRBIREL
EAAHE RETERE -
The Group has reviewed
Scope 3 greenhouse gas
emissions and verified core
product carbon footprint;

has continuously improved
data collection processes and
updated emission reduction
targets and action plans as
required.

In response to the national

“dual carbon” policy and to mitigate
climate-related impacts, the Group has continuously optimised
its energy structure. During the reporting period, it increased the
proportion of clean energy used by purchasing green electricity,
covering the vast majority of its production plants, thereby reducing

greenhouse gas emissions related to purchased electricity and its
impact on climate change.
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o RIRMBERRMEESHE MBI
AERBRERNTER TBREBA
BHENEAWBEE

e FAREHEBRRMEBEEHEE
REBEREEBEET - FEZELE
RAEHNERBATERIE -

ENLRRE  AKEETE 241518
THENMTBTERTE-—FPELKD
WS ERKAES BIERER B T
ERZREHEFANTEERE -
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Currently, the financial benefits arising from climate-related
opportunities (such as low-carbon products and green packaging
upgrades, and energy-saving logistics projects) are primarily generated
in synergy with the overall business optimisation of the Group. Their
positive financial impacts are not yet readily identifiable or reliably
quantifiable on an individual basis. In accordance with Note 3(a) to
Paragraph 25 of the Environmental, Social and Governance Reporting
Code, the Group has determined that the current financial impacts
of these opportunities are not individually identifiable and, therefore,
specific quantitative data is not provided at this stage. The Group will
progressively enhance related disclosures as its internal management
and data systems mature further.

Based on a comprehensive assessment, the Group did not
experience any climate-related risk events with a material impact
on its consolidated financial statements during the 2025 fiscal
year. Any potential climate-related costs (such as certain adaptive
maintenance expenses and limited-scale green electricity premiums)
have been incorporated into routine operational costs. Their scale is
not individually material relative to the Group'’s overall cost level and
cannot be reliably disaggregated.

Therefore, in accordance with Notes 3(a)—~(b) to Paragraph 25 of the
Environmental, Social and Governance Reporting Code, the Group
concludes that:

o The impact of climate-related risks and opportunities on the
current financial position and cash flows does not constitute an
individually identifiable material financial impact;

o The risk of a material adjustment to the carrying amounts of
assets and liabilities in the next financial year due to climate-
related risks and opportunities is currently assessed as low.

For the reasons stated above, the Group does not provide further
quantitative disaggregation of the current financial impacts under
Paragraph 24 at this stage. It will consider providing more detailed
quantitative disclosures in the future, in line with improvements in data
and modeling capabilities.
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AR B 3E FE 1T B
AEBERECEBEERERTS A
) KMEREERRFNI(EEENER
EHERBEIE  EHSHPAATBIE
FRBRBESTER  RELFEEBERR
MELEN  WERFEERIERERAER
BREIABIEEERE N - EBLEM © A&
EEBAAXSRER HEXKFEER
B RAEEREERSEKR  RAMEREN
BEHMENMERE  WiBBEHEREE R M
BREESFRABEEERAR - BR
TR ELEBTEHRER

AEEMEE [ EH - —RAI -8t
BEIRR R E SRR BERR B - WAELRTT
HEERMENREFEER  EHLER
FOA - Ok A SRR B R I 3 N B 7S 163 )
Yas o

YMERKBES DN

AN B2 B E P A = A A B8 X (Shared
Socioeconomic Pathways * SSP) 18 &
RYEBRBREBEE DI+ HELFE - &g E
M BRRAREKEEESEET R
MERIE TR E (L EITH LT - DITE
FASSP1 2.6 ({EHER) ~ SSP2 4.5( &
€) K%SSP5 8.5(mEE) =I5 R « Wi
R_T_hFE(EEF) ZZT=FFR
ZEREFERFEFEE -

R R B B ST ARBE e B E JE 6 AR
2 AEEBET (HAMERKLA
(Composite Property Damage Ratio) |
ERBEARER  HAR BHER -
HEMBERERENRAK(BEF—B)W
FBERBR(REBERE 1% ) ETE
# - RIE(<10%) - F(10%-15%) * &
(>15%) D/ - RRERARZFRRE
FTERBEFERERE RS - TRREREEH
NEREZELENMERSK

Mitigation and Adaptation Action

The Group has formulated the “CR Beer Carbon Peaking Action
Plan” and established a leading group for carbon peak and carbon
neutrality work to coordinate and advance related initiatives. The EHS
department has issued emergency response plans for environmental
incidents to subordinate plants, which include measures for addressing
climate-related risks, and is building a professional team of carbon
emission management personnel to enhance specialised capabilities.
At the operational level, the Group systematically reduces reliance
on purchased electricity and heat through measures such as phasing
out high-carbon production capacity, promoting photovoltaic and
energy storage projects, and piloting hydrogen energy applications.
Furthermore, it mitigates carbon risks across the value chain through
supply chain collaboration and circular economy approaches, ensuring
the coordinated development of safe decarbonisation and operational
stability.

The Group is promoting integrated transportation-warehousing-
distribution operations to implement energy conservation, emission
reduction and carbon reduction, while improving supply chain
flexibility, reducing transportation, warehousing and management
costs, mitigating the impact of climate change and increasing financial
synergies.

Physical Risk Scenario Analysis

The Group conducted a physical risk scenario analysis based on the
Shared Socioeconomic Pathways (SSP) framework to assess changes
in major climate hazards—including drought, extreme rainfall,
heatwaves, and river flooding—under different emission trajectories.
The analysis was performed under three scenarios: SSP1-2.6 (low
emissions), SSP2-4.5 (intermediate pathway), and SSP5-8.5 (high
emissions), with 2025 (base year), 2030, and 2050 selected as the
assessment time points.

To support risk prioritisation and adaptation planning, the Group
has developed a screening indicato—Composite Property Damage
Ratio—which consolidates loss rates from heatwaves, extreme rainfall,
and drought, along with the annualised expected loss from river
flooding (1-in-100-year event) calculated as conditional loss rate x
1%. The composite ratio is classified into low (<10%), medium (10%-—
15%), and high (>15%) categories. These results are intended to
inform risk prioritisation and adaptation planning and do not represent
actual property losses incurred during the reporting period.
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SSP1-2.6 SSP2-4.5 SSP5-8.5
HEF 1K 1K K
Base Year Low Low Low
2030 F F i
Medium Medium Medium
i & &
2050 Medium Medium Medium

* BEOMERR(MERRMERBRKEXR)

Scenario Analysis Results Table (Probability of Property Loss under Physical Risk Scenarios)

RRBT A EBRKLLHIBEREER
Lt ZREERMBESTERFAR  HE4
AORESRERHASIETNERE SR
Z LERARETRABRTER —EK
B ZERBAKRERFNERYERR -
BLEEEHUERIDBRERE TR (W
BrseEss BT - BKEKERSE)
RETELSE  THIHRELBIERE
BRI NIRARE T TERKE -

THBRE

e EBESAEBRNEE: UAKEM
B K BB A E S AE R A TR R
SRERTEXREEBTE - ARBERIE
EERRRGE [EE-RE — Ak
ME -

e RERTHIER:G BREHEBE E
K/ RAEHERERIEBANERD
ERTF - BEKEN/KERE &
mER(BRARRRAEL) &k
FRCEERLABRKEREIL)E -

e T AHAHEIER: KRRMEMRWRI
Aqueduct Water Risk Atlas : ff&
TEBSBFERIPCCHABAR(TA
01 - 3 #ESSP1-2.6 * SSP2-4.5 0

SSP5-8.5 T % BASE RS I BAETTHILL -

ToAE BH-

The results indicate that the Composite Property Damage Ratio
generally increases over time, with more pronounced variations under
long-term scenarios. Heatwaves and extreme rainfall contribute more
significantly to the composite indicator, while drought risk exhibits
certain fluctuations across different scenarios. These findings provide
a quantitative reference for the Group to identify priority physical risks
and to optimise asset resilience planning and adaptation measures
priorities, such as flood prevention and drainage, temperature control
upgrades, and water conservation and recycling initiatives. They will
also support further enhancements in disclosure as data and modelling
capabilities improve in the future.

Analysis Process

o Asset boundary and sample selection: An asset list was compiled
based on the locations of the Group’s beer and Baijiu production
and operation facilities. This list is used to map climate hazard
outcomes to “Asset — Region — Risk Type.”

o Hazard factors and indicators: The focus was on physical hazard
factors most relevant to brewing/filling/cooling processes and
the supply chain, including water stress/water consumption,
extreme heat (changes in daily maximum temperature), and
extreme rainfall (changes in five-day extreme rainfall), among
others.

o Tools and scenarios: Water risks were assessed using the WRI
Aqueduct Water Risk Atlas. Climate hazard trends were analysed
using IPCC-related visualisation tools, with comparisons made
at key time points under SSP1-2.6, SSP2-4.5 and SSP5-8.5
scenarios.
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HAERSK : REI A& HNER
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BERE - RREEERESFEER
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Assessment and categorisation: The exposure of assets in each
region was qualitatively categorised (High/Medium/Low) based
on the risk level or magnitude of change output by the tools, and
areas with high-risk concentrations were identified.

Output and management integration: The results were linked
to management measures such as emergency response plans,
water-saving technology roadmaps, regional water footprint
management, insurance, and asset protection. A roadmap for
subsequent quantitative disclosures was also formulated.

Based on the current sample and tool results, the Group
identified the following trend-based conclusions:

° Water resource risks show regional concentration: Certain
provinces exhibit “High — Very High"” risk characteristics
in indicators such as water stress/water consumption, and
these risks are likely to remain elevated at future time
points.

° Extreme heat risks are increasing: Under the comparison of
SSP1-2.6, SSP2-4.5 and SSP5-8.5 scenarios, the projected
increase in daily maximum temperatures across multiple
regions shows an upward trend in the future, with more
pronounced increases under the high-emission scenario.

o Extreme rainfall risks are intensifying: The relative change
in extreme five-day rainfall is rising in some regions,
indicating a need to strengthen flood prevention and
drainage system capabilities at plant sites, as well as
preparedness for logistics disruptions.

Without employing complex quantitative models, the Group adopted
a qualitative financial impact framework to map the potential effects
of physical risks under different scenarios to financial statement line
items:

KAEUMBTZEER  BYERRED
RER THNEEXERG ERBKERRIEA
En

e WAHK:  BHAREBMWEER -
R-HEERRXEPAIETEHE
HEQXMER: HEESSECAE
FEEMBRBERBRAE -

Revenue side: Production constraints, supply and distribution
disruptions caused by extreme weather may impact sales volume
and delivery schedules; shifts in consumer scenarios may affect
product mix and channel performance.

o AN KEEBUKRS  LAIRE e
LA EoEfEXH  WRE
BRRKAEZANEHERKAES : B
Fo—BLFHEB AISRKA TR
BEDCT P& 155 Rl 3k 2k -

Cost side: Cost pressures may arise from factors such as
water price, water intake restrictions, rising cooling energy
consumption, emergency and maintenance expenses, logistics
and warehousing costs, etc. may bring cost pressure; projects
such as warehousing and distribution integration can bring
synergistic benefits of cost reduction and emission reduction.
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BeREE

o Capital expenditure: Adaptation and mitigation-related capital
expenditure needs may include investments in water-saving and
water-recycling systems, flood prevention upgrades at plant
sites, temperature control and equipment enhancements, and
distributed photovoltaic projects.

o Operating capital and assets: Supply chain instability may
increase pressure on safety stock and receivables management;
events such as floods or typhoons may trigger asset damage and
impairment risks, as well as changes in insurance premiums.

Currently, the quantitative component of the Group’s scenario analysis
primarily focuses on physical risks such as water scarcity and extreme
heat. Transition risks and opportunities such as carbon pricing and
policy tightening have not yet been incorporated into the quantitative
scenario models. These are instead identified and assessed through
qualitative analysis under the category of “Climate-related Significant
Risks and Opportunities.”

Transition Risk Scenario Analysis and Strategic Resilience

The Group adopted the NGFS (Network for Greening the Financial
System) climate scenarios, setting three time horizons — 2025 (short-
term), 2030 (medium-term), and 2050 (long-term) — to assess the
transition risks and potential financial impacts under different low-
carbon pathways. The following three core scenarios were selected as
the basis for this analysis:

BAERE

Transition Pathway

BRERARE  CEEBFHERRAHRERMEHRKRAS

Orderly Transition: Clear policy guidance allows for locking in long-term
compliance costs through early low-carbon investments, building green
competitive advantages.

g pidl

Delayed Transition

ﬂ}“ﬂﬁuzi
FESEERN =

2030F K EERBERE A - HRAXAKIGIL K - B E I EEH
=f o

Disorderly Shock: Abrupt policy shifts after 2030 trigger a sharp spike in
carbon costs, severely squeezing supply chain margins.

A BUOR

Current Policies

FEAEIR - ERIRACHK
TR T A E R R AR o

BRI KRS EE RE L ERRE - 18N

Physical Threats: Minimal transition costs are offset by long-term
extreme weather, threatening raw material stability and increasing risks
of operational disruptions of plants and asset losses.
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RRALER

Key Transition Risks

Analysis Results

BEMBCERE
Potential Financial Impact
Pathways

FRAERENTH

Strategic Resilience and Responses

B T (B 7 2R AN
BA&Bh

Cost Pressures from
Carbon Pricing

it PESE b s AR AR
EEEE

Supply Chain Cost
Pass-through Risks

TiE R E L E
E i A R b
Shifting Market
Preferences and
Transition Risks

BEMRZZHMSEA BRI
IR Z R - W R AAE
(EBIT)ZAKEE ] - £ FZHRUBER
T KABRHEE -

As carbon markets expand, direct
emissions and energy costs will
materialize, pressuring EBIT. This
impact is significant under the “Net
Zero 2050 scenario.

BUIRGEIBE(L - HEED MR - 4
BRI SOAR IR o

Energy Optimization: Advancing
distributed solar, green electricity
procurement, and biogas recovery.

IRERHE - B AEEREHRRE - 1t
IRER R R IRE B R AR B R o
Source Reduction: Reducing carbon
intensity in production to mitigate cost
volatility risks at the source.

RIRBR M R R st = B LR
TEYBCERAR - WRRBIHRES - &
MARERBEMHEARIRANGS
B o

Tightening climate policies may drive
up suppliers’ energy and technology
costs, passing them to procurement
and increasing the total costs of key
inputs like barley and packaging.

BEERR - &AM [EERE]ER -
1R REHRIERE S o

Value Chain Synergy: Deepening
the “Domestic Barley Revitalization”
project to enhance raw material
security.

BIRMERTT : B fERe
B AReRRE L EERN BT
RAEE -

Resource Efficiency: Implementing
green supply chain management
and offsetting cost pass-through via
lightweighting and recycling.

HEEHGCBUMEIERA - B5E
AR N R AR AR - P AR TR ma b8 s
BXERTSHERKRR

Rising consumer focus on green
attributes creates risks of brand
premium erosion and market share
loss if products fail to undergo timely
low-carbon upgrades.
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Product Upgrades: Conducting
Product Carbon Footprint assessments
and upgrading to green packaging.
mREEEE  BERBEESLAZE
BHFEDL  HEHBERL
Brand Reshaping: Transforming low-
carbon attributes into competitive
advantages to secure consumer
preferences.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

TRITHRBEE

Referencing the NGFS framework, the Group evaluated transition
impacts from 2025 to 2050 under “Net Zero 2050,” “Delayed
Transition,” and “Current Policies” scenarios. We identified escalating
costs from carbon pricing, supply chain cost pass-through, and shifting
consumer low-carbon preferences as primary challenges. In response,
we mitigate carbon price risks through solar power development
and green electricity procurement, alleviate cost pressures via the
“Domestic Barley Revitalization” and lightweight packaging, and
leverage product carbon footprint assessments and green packaging
upgrades to transform transition pressures into competitive brand
advantages, ensuring resilient growth across diverse pathways.

Climate resilience disclosure

The Group recognises that scenario analysis is instrumental in
assessing the resilience of its strategies and business models
across different climate pathways. Given that the Group's assets
and operations span multiple regions and involve various climate
exposures and management variables, the development of asset-
level risk exposure data, the selection of key parameter definitions,
and quantitative models is still ongoing. If detailed quantitative
forecasting at the Group-level were to be forced at this stage, the
resulting outputs would carry significant measurement uncertainty
and would be unlikely to provide useful information to investors.
Accordingly, under Paragraphs 25 and 26, the Group has adopted
the reasonable information and capability exemptions permitted by
the Environmental, Social and Governance Reporting Code, focusing
initially on qualitative and scenario comparative analysis. As the
underlying data and information foundation matures, the Group
will progressively introduce quantitative disclosures in areas such as
downtime duration, emergency and repair expenditures, and changes
in energy and water costs.

Quantitative roadmap for next step:

o Build upon the existing asset inventory to refine the “Asset -
Hazard - Threshold - Event Impact” register.

o Prioritise pilot projects in provinces with high exposure or at
high-capacity production bases to establish statistical definitions
for downtime duration, emergency expenditures, repair costs,
and changes in energy and water costs.

o Gradually introduce interval-based quantitative disclosures for
key indicators in future reporting periods.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step
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Scope of major uncertainties

When assessing climate resilience, the major uncertainties for the
Group primarily include: the spatial resolution of hazard data and
the accuracy of asset mapping; assumptions regarding the frequency
and intensity of extreme events; parameters of asset vulnerability
curves/loss functions; the availability and calibration of historical loss
data; and whether indirect impacts such as business interruption are
taken into account. As asset-level data and methodologies continue
to improve, the Group will progressively enhance the reliability and
comparability of model results and will expand relevant quantitative
disclosures in future reporting periods.

RISK MANAGEMENT

The Group adopts a combination of quantitative and qualitative
approaches to identify, assess and respond to climate-related risks,
and incorporates climate risks into the existing risk management
system together with risks such as production safety and compliance
operation for continuous monitoring and response.

. Risk Identification: Identify “natural disaster events” (such as
typhoons, floods and heatwaves) and combine environmental
monitoring, historical data, government’s early warnings and
industry trends to identify potential risks.

o Risk Prioritisation: Focus on risks with high impact and likelihood
of occurrence, while remaining vigilant against low-probability
but high-consequence single-event risks.

o Risk Monitoring and Early Warning: Prepare emergency plans
and public statements in advance for high-risk points, and
conduct public opinion guidance and communication based on
the actual situation to ensure a smooth handling.

o Risk Event Management: In accordance with the requirements
of the major risk event reporting management mechanism,
establish a risk event management ledger, clarify the reporting,
handling and accountability requirements, and strictly prohibit
late reporting, concealment and omission of reports.

o Review of Operating Results: According to the “2026 Major
Operational Risk Forecast and Assessment Report”, no major
risk events occurred in the Group in 2025, and the overall risk
situation was stable and controllable.

2 P9 18 (3% A% ) B R A 7] » China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

o Integration with Comprehensive Risk Management: Relying on
the working mechanisms of the Enterprise Management by Law,
Risk Control and Compliance Management Committee and
Secretariat, and combining risk monitoring indicators and online
monitoring models, we strengthened the linkage monitoring
and response to risk signals related to macro policies, supply
chains, market competition, EHS, etc.

Process for identifying, assessing, prioritising, and
monitoring climate-related opportunities and transition risks

Building upon its existing risk management processes, the Group
incorporated climate-related opportunities and transition risks into
a closed-loop management system of “identification - assessment -
prioritisation - monitoring”:

o Identification: Combining strategic, operational, procurement,
EHS, and financial functions with policy and regulatory,
market and customer preferences, technology roadmap, and
supply chain information, a list of transformation risks and
opportunities was identified.

° Assessment: The assessment should be conducted from
the perspectives of likelihood of occurrence, magnitude of
impact (on revenue/costs/capital expenditures/compliance and
reputation), time scale, and controllability.

o Prioritisation: We prioritised tasks based on their importance
(such as production capacity/regional layout, key supply chain
links) and incorporated them into the annual management
agenda;

o Monitoring: We tracked indicators (such as renewable electricity
use, energy-saving renovation, and Scope 3 data governance),
updated project ledgers on a rolling basis, and reviewed the
results in regular meetings or special work mechanisms.

METRICS AND TARGETS

The Group continues to disclose indicators such as greenhouse gas
emissions (Scope 1, Scope 2 and their intensity) and renewable energy
use, and pays attention to indicators such as water consumption and
supply chain stability in combination with the characteristics of its
business.

J
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

iR

Indicators

B BE B

Carbon emission

ABLE

FeeRE NG
Proportion of
renewable/new
energy electricity

BB —
IXEBGRERNAE
Circular economy -
industrial solid waste
integrated utilisation
rate

—SBITRBER

ZEChFEEEN
Updates in 2025

#HE— - 184TH_SLIRES
Scope 1: 184,000 tonnes CO,e
HEZ : 449F =&ML ﬁ;é;
Scope 2: 449, 000 tonnes CO,e
o HE(—MZ)RLTE15.6%
Scope (1+2) decreased by 15.6%
year on year
s BUEMMHANEER_Z_F
FTFE25%
Carbon emission intensity per unit
of product decreased by 25%
compared with 2020

“Z=ZRPRHER
Objectives for 2030 and medium-
and long-term goals

ZEZRABRZZTEZETHR20% : =F
SR E-RER EBERE25%
Reduce by 20% by 2025 (compared to
the 2020 baseline); further reduce
by 25% by 2030 (compared to the

2025 baseline)

HBiB60% Al BAS
The proportion of renewable
electricity exceeded 60%

—E_RAHEREEMETNMER
25%  —E=FRFTE50% : &H
BiR100% A BEE N

In 2025, the proportion of new
energy electricity shall not be less
than 25%; this will be increased to
50% by 2030, with the long-term
goal of achieving 100% renewable
electricity

EREE#ERERE RBERFEER
MR IRZEE

The carbon verification for the value
chain was completed, covering
aluminum cans, glass bottles and
other packaging materials

FreEBEME100%EE /B - 7]
BAA - AIE4EARERES—
HIREB

100% of all packaging materials have
at least one environmental attribute,
i.e. recyclable, reusable, renewable
or degradable
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

CAPITAL UTILISATION

Given that the systematic labeling and aggregation of the book
value of assets, capital expenditures, and climate attributes (such
as exposure to high-water-risk areas, extreme heat risk areas, or
primarily hosting low-carbon product capacity) corresponding to
each production plant according to accounting standards has not yet
been completed, the Group is currently unable to reliably quantify,
within reasonable cost, the specific amounts and percentages of
assets or business activities vulnerable to climate-related transition
risks (Paragraph 30)/physical risks (Paragraph 31) or involving climate-
related opportunities (Paragraph 32).

Therefore, the Group adopts the reasonable information and
capability exemptions permitted under the Environmental, Social and
Governance Reporting Code for Paragraph 30-32. It plans to prioritise
asset-level data pilots at plants in high-exposure provinces within the
next one to two reporting periods, gradually improving the “Asset—
Risk—=Threshold-Financial Impact” ledger, and introduces range-based
guantitative disclosure when the data foundation matures.

As the Group has not yet established an asset/project-level tagging
framework for climate-related capital expenditure, it is currently
unable to reliably disclose the amount and proportion of capital
expenditure, financing or investment allocated to addressing climate-
related risks and opportunities at a reasonable cost. Accordingly,
the Group will adopt a “comply or explain” approach in respect of
Paragraph 33, and will progressively enhance quantification in future
periods through project registration and asset tagging.

Value Chain (Scope 3) Emissions

The Group has completed the accounting of its value chain Scope
3 greenhouse gas emissions for the 2025 fiscal year. It has also
categorised and quantified the 15 categories (Scope 3) in accordance
with the GHG Protocol framework, disclosing those categories directly
related to its business operations.

The total value chain emissions for 2025 were 10,528,526.35 tonnes
of CO,e, of which Scope 3 emissions accounted for 9,896,183.10
tonnes of CO,e. The process segments contributing significantly to
Scope 3 emissions included packaging materials (45.63%), end-
product sales (16.72%), agricultural product cultivation (13.29%), and
others (7.46%).
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step
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The Group's Scope 3 emission intensity was 899.70 kg CO,e per
kilolitre, and the total emission intensity was 957.19 kg CO e per
kilolitre.

Based on the accounting results, the Group prioritised deepening
emission reductions in high-contribution areas such as the
decarbonisation of packaging materials, sustainable sourcing and
cultivation of raw materials, optimisation of transportation structures
and green logistics, as well as end-of-life recycling and the circular
economy. It also continued to advance Scope 3 data governance and
supply chain collaboration.

Emission Accounting Methodology

The Group's value chain carbon emission accounting covers the
15 categories of greenhouse gases defined by the GHG Protocol
(emissions from non-applicable categories are calculated as zero).
The accounting boundary is determined using the operational control
approach, covering consolidated entities including CR Snow and
CRWH. Non-consolidated entities resulting from CRWH's external
investments are not included within the organisational boundary
but are accounted for under the Scope 3 “Investments” category in
accordance with the GHG Protocol.

Greenhouse gas emission accounting (including Scope 3) is identified
and categorised in accordance with the “GHG Protocol Corporate
Standard”. Emission factors, data sources, and key assumptions will
be disclosed in the annual report with supplementary details and
maintained consistently.

Data collection and standardisation are performed by connecting the
value chain carbon emission information platform with systems such
as order management, ERP, TMS, travel, and financial accounting.
Concurrently, an emission factor database is being established, and
the product carbon footprints of core suppliers are being progressively
incorporated into the accounting to enhance the completeness and
comparability of Scope 3 data.
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WARMING HEARTS WITH EVERY BOTTLE,
AND BUILDING A BETTER COMMUNITY WITH

EVERY STEP

EERERBETROETEER EEE
BREXBRRETREH  HELEHEIN
BROBERRREAGUELREE - RARFE
BERRABMRE - SEHBERLA
HEEEFEHEE - BBTREL - #HIL
MBRA - REONHEEREARENE -
BAABETHEELEEHET - UFAR
EREHERATT  ARBT (BERIE
AIMER  MORNERBEES B S
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REHAHEEAUNSDGS :
UNSDGs responded in this chapter:

REFREENESGEEMHRAE !
The ESG materiality issues responded
to in this chapter:

REFRHREERXRESGER !
ESG indicators of the Stock Exchange
covered in this chapter:

REFHRHIGRIERE :

GRI indicators covered in this chapter:

CR Beer actively fulfills its responsibility as a central state-owned
enterprise, closely aligning with its corporate strategy and industry
characteristics to carry out systematic public welfare practices
addressing core issues of societal concern. The Group consistently
channels resources into key areas such as rural revitalisation, support
for vulnerable groups, and public welfare communication. Through
regularised and institutionalised investments, it solidly contributes
to community development and the improvement of people’s
livelihoods. We respond to societal expectations with pragmatic
actions, accompany communities forward with enduring warmth,
and steadfastly adhere to the mission of “brewing a better life,”
committed to achieving harmonious progress between commercial
advancement and social value.

1 NO GOOD HEALTH QUALITY
POVERTY AND WELL BEING EDUCATION

fvidil

DECENT WORK AND 10 REDUCED 1 PARTNERSHIPS
ECONOMIC GROWTH INEQUALITIES FORTHE GOALS

R

tETA | oooon | eeEEsm
anan | #oves | G

AKE -~ ZTT - AR
Human right, Diversity, Equality and Inclusion

BEARMZRE  EENMBEE

Advocating Local Sourcing, Production and Sales

Beitlmx &

B8 Community investment

GRI203 : GRI413
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#Mey e
ESHAR ERZRR Bfi B 2 1 s =
Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
REEEEE - HERERAES TARE 2,930,000 2,104,000 2,700,000 2,665,000
HEMELE (ERERDERE) RMB
Assuming Investment in social welfare
responsibility of a (including donations and
central enterprise material discounts)

to jointly build a
harmonious society

—E-RF  BMEALERAREEHME  In 2025, we invested a total of RMB2.104 million in social welfare
WAL EBEEAREE21048 T ¥ projects, including donations and material discounts. Meanwhile,
EBRERMEFE - A HMIFEHmFE  we actively carried out volunteer activities, with a total of
BERELTY  2F 2 EREREFER  26,848.5 hours of volunteer service, 1,644 participants and 1,636
26,848.5/\FF » REA A RET 644)8 - 7 registered volunteers throughout the year. Guizhou Jinsha injected
fEREE A AE1,636 A c @ BEEEBE  RMB2,193,150 into the Golden Silkworm Fund.
PELNGESIAESARK219.3158

JG °

BESEEE : #MAIRE | Scope of Concern: Rural revitalization

BMOTH

MEFL AT AMTEFRENET HERRENELARERBEYE  FAERENFL)
g [ — ¥ — S HERER - ERESEEEFARK20S TR FFIBBARK 08T - Kt
ARMEI0M T BN Y MR IERE « H X RRR  HE S NIRF  BERE  XE R
% EEBRASRERZER -

Our Actions

In May, Zunyi Hope Town suffered from a once-in-a-century rainstorm, which severely impacted
infrastructure and industrial projects. As the “one-on-one” pairing assistance unit of Zunyi CR Hope
Town, CR Beer donated an additional RMB100,000, supplementing the RMB200,000 donated in previous
years, for a total of RMB300,000 for local infrastructure construction, spiritual civilisation construction,
community cadre capacity building, environmental improvement, cultural venue construction, industrial
development and post-disaster reconstruction projects.

158 R 57 (3% ) B[R A & * China Resources Beer (Holdings) Company Limited
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BESERE | 552 E#EE A | Scope of Concern: Assistance to vulnerable groups

1
BRMWTE 2};
m
SDBEE ERARESR_ZT_AFHAREBEEARERZSZINNBEEHEBARAEXZFER - /115 ;g
BEEANRBAER  PRABEMERE  ERPISAETRRE  TRC(EMNEANBEFTRERE) & M
EBIIOPRE+TREBE 1 7R UM B REEIRE - 2N E 8208 M ERHAD 2 MBI R R FHIFI °
DIRAZEXR N THRESEZEDRBEI0RANBERE RKE - a
Our Actions z
In 2025, Guizhou Jinsha - Golden Silkworm Fund launched a project to provide employment and
entrepreneurship training for people with disabilities and to provide in-depth support for the autistic "
;
community. It provided courses such as Al application and Chinese wine recommendation to 115 people [
with disabilities and helped 45 people find jobs. It also completed the “Guizhou Province Autism Needs J’fﬁ
Blue Book”, built a dynamic database of 169 families, 7 institutions and 17 teachers, and provided A
additional funding for 20 Guizhou teachers to participate in national special education training to =1
improve their professional skills. In addition, it carried out summer camps and other activities to serve i
more than 30 autistic children and their families.
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B EEE | Az {E¥E | Scope of Concern: Public welfare communication

BANTH

EVBE SEAGESKEBETENAEREFoEE - XM
29;E"’J7éEIJ/ REE JZAF%/I%?'%%(E RHIBAR » FE
ﬁ%a*ﬂmﬂ BRIP[SmAER] - FM14HRIA - BIER20

CEEER Jlléﬁxﬂﬁﬁﬁﬁﬁ@ﬁ"‘ C WHEENR B ERE

i)éz%:e\lif’%ﬂ’z% BB EERZATERERSTHNRE

BE BFarEN8tRtSBEED )  AREHLRR
Mo REREN BRI NLEERNER -

Our Actions

Guizhou Jinsha - Golden Silkworm Fund continues to improve its four major communication platforms,
publishing 29 original in-depth reports. These platforms were totally viewed by over 30,000 person-
times, and their influence is steadily increasing. The flagship IP, “Wheelchair-bound Lao Liang,” has
released 14 videos, garnering over 200,000 views and receiving official reposts from the Supreme
People’s Procuratorate and the Guizhou Provincial Disabled Persons’ Federation, among others,

and has facilitated the actual construction of an accessible ramp at Qianling Lake. We will continue
to explore ways to integrate content dissemination with charitable actions, transforming platform
influence into a driving force for social value, effectively promoting public awareness, fostering
discussion, and contributing to the achievement of social goals.
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Em By
Product Unit
BEF R
Customer service
BETRERRFYUE =
Number of complaint received Cases
EmTRERRFHE R
Number of complaints about defective product Cases
RETRERRFHE B
Number of complaints about poor service Cases
BERFEERERAR %
Customer complaint settlement rate
BERFEGHE %
Re-visit rate of customer complaints
LA 3 =R %
Effective communication rate of call center
EISHAKBERFLE %
Proportion of phone calls answered within
15 seconds
B RR A2 8 BB niE
Responsive time after receiving complaint Minutes
RFRBEPHEEREED )
Survey score of customer satisfaction Points
on complaints handling
HEEHERE
Supplier management
ANERERAHE ER
Total selected suppliers Suppliers
RHBEES NERES
Selected suppliers by geographical location
RE A %
Mainland China
Hith %
Other regions
HEBRRDEER

Circulation dynamics management of suppliers

BEENHERHE

S

Circulation dynamics management of suppliers  Suppliers

ArERREIEAENHERSE

Number of suppliers whose cooperation was
terminated due to non-compliance

ATERBERARNEEHERSE

Number of potential suppliers rejected due to
non-compliance

“EBRBER

Supplier risk management

SEEMEENGNHER

Number of suppliers participated in the test
regarding Must-Know & Must-Comply!

A EROHER

Number of suppliers passed the test

=

b

Suppliers
ES
Suppliers

—

ER
Suppliers

=

ERN
Suppliers

15,797
2,873
12,924
98.3

92.8

99.7

99.7

307 ENA
Within

30 minutes
88.2

5,998

99.9

0.1

1,095

237

51

176

176

ffgg— : AINEERIBREE
Appendix I: Sustainability Data Summary

—E-mEF —E-=F
2024 2023
17,588 22,058
3,455 4,580
14,133 17,478
97.5 97.0

92.1 89.8

99.7 99.7

99.6 99.6

307 NA 307 $EAA
Within Within

30 minutes 30 minutes
86.5 87.0
5,627 4,752
99.9 99.9

0.1 0.1

573 547

116 44

119 92

224 69

224 69

—E-=F FMREEMMANEEHER
ETIERAEE IR ALBFI TR EBE

B R AR BRI M e

who had previously completed relevant tests.

—FoRF B

In 2023, we conducted a test regarding “Must-Know & Must-Comply” for newly-
joined suppliers only, so the number presented above does not include suppliers
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Appendix I: Sustainability Data Summary

B
‘ |

Em BAI ; —TmE “E=4F
Product Unit 0 2024 2023
REBHRBEANEER ER 0 0 0
Non-compliant or non-responsive suppliers Suppliers
ERE % 100 100 100
Compliance Rate
AR E % 0 0 0
Rejection rate
I ER GET [EAEE JI) AR 1,056 >1,300 >400
Cumulative number of new suppliers Participants
participating in “Must-Know & Must-Comply”
assessments
ET B 4 13 —EZ=F
Employees Unit 0 2024 2023
BT A 24,099 26,059 27,232
Total number of employees People
Bt N 17,552 18,870 19,490
Male People
Eegia 6,547 7,189 7,742
Female People
RERAFEINETHEY
Total number of employees by age group
29 TET A 6,501 7,298 7,266
Employees with age 29 or below People
S A 5,105 5,598 5,472
Male People
it 1,396 1,700 1,793
Female People
30-39%E T 9,473 10,208 10,815
Employees with age between 30 and 39 People
St A 6,581 7,042 7,413
Male People
pegis 2,892 3,166 3,402
Female People
40-49 8 T A 6,276 6,546 6,874
Employees with age between 40 and 49
S A 4,114 4,288 4,511
Male People
g 2,162 2,258 2,363
Female People
505 A EET A 1,849 2,007 2,277
Employees with age 50 or above People
Eli 1,752 1,942 2,094
Male People
egid A 97 65 183
Female People
REREREINETHAY
Total number of employees by grade
=EET A 496 517 514
Senior management People
2 A 443 467 466
Male People
i 53 50 48
Female People

2 R 197 (452 % ) A BR A &) » China Resources Beer (Holdings) Company Limited



BT BfI f 4
Employees Unit 0
mEET A 2,150
Middle-level employees People
S A 1,781
Male People
pegi A 369
Female People
BEEBT 21,453
Junior employees People
Bt A 15,328
Male People
it A 6,125
Female People
RHBEAINEIAY
Total number of employees by region
R E 3 A 24,056
Mainland China People
hEIEE A 43
Hong Kong, China People
KABEETAY
Total number of employees requiring special care
BEATETAH 42
Total number of employees with disabilities People
BEIXBHRAR % 7.5
Voluntary turnover rate of employees?
BURIBANEIEHRAE
Voluntary turnover rate of employees by gender
5] i % 8.3
Male
g % 5.4
Female
REREARNESNEITERAE
Voluntary turnover rate of employees by age group
29 TET % 20.0
Employees with age 29 or below
30-395% BT % 4.5
Employees with age between 30 and 39
40-495% 8T % 1.0
Employees with age between 40 and 49
505 A BT % 0.7
Employees with age 50 or above
REBEINEIETHRAR
Voluntary turnover rate of employees by region
R E A AEE % 7.5
Mainland China and Hong Kong, China
STHIEE
Employee training data
THETAH A 22,095
Total number of employees trained People
BTRIIBEXR % 91.7
Training coverage rate of employees

M- IREBRRABRE
Appendix |: Sustainability Data Summary

—E-mEF —E-=F
2024 2023
2,337 2,365
1,925 1,961

412 404
23,205 24,353
16,478 17,063

6,727 7,290
26,007 27,179
52 53

43 55

10.2 10.0

10.8 1.5

8.6 6.4

24.8 26.9

5.5 55

2.3 2.1

7.1 1.8

10.2 10.0
25,521 27,232

97.9 100.0

THRAR=ZER T B AR (B - AR ?
BME) AB -+ ZIBAIB T AB

“T-hHF RE -

Voluntary turnover rate = Number of employees in that category who voluntarily
propose to leave (resignation, contract expiration, etc.) + Number of employees in

that category

HE&RERIRE » Environmental, Social and Governance Report 2025
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BT B[ ; —TomE —EC=F
Employees Unit 0 2024 2023
RUERIE D NENFERS
Training coverage rate by gender3
S % 92.6 98.4 100.0
Male
g3 % 89.3 96.8 100.0
Female
BREBBIESWENEERS
Training coverage rate by grade?
=BEET % 90.3 97.5 100.0
Senior management
FEET % 94.3 98.0 100.0
Middle-level employees
EEET % 91.5 97.9 100.0
Junior employees
HFINRA
Training cost
ERR:EECE PN ARET 16,255,640 29,203,114 24,222,603
Total training cost of employees RMB
BT ABEIRA AR 674.5 1,121 890
Average training cost per employee RMB
B
Training hours
EIRJIERER AN 866,229.3 1,203,360 966,066
Total training hours of employees Hours
BT ABEIIK K N 35.9 46.18 35.5
Average training hours per employee Hours
BT AGEIIRR - REBIF D
Average training hours by gender*
=1 AN 37.2 46.9 35.7
Male Hours
gk AN 32.6 443 34.9
Female Hours
EIABEIRR - REANFD
Average training hours by grade
=REET N 44.7 47.5 37.6
Senior management Hours
REET /B 45.9 66.0 36.8
Middle-level employees Hours
EEET N 34.7 442 353
Junior employees Hours

3 EIBER=ZBRIXIE T A28 e Training coverage rate = Number of employees trained in that category + Number

TAE - of employees in that category.
4 ET AHFIRER=(8 THEJARKFE < ZHEH * Average training hours per employee = (Training hours x Percentage of employees

BT BB T AR -

in that category) + Number of employees in that category.

2 R 197 (452 % ) A BR A &) » China Resources Beer (Holdings) Company Limited
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TREZRBBAZR

B B i § —TomF —F-=
Environmental® Unit 0 2024 2023
BR R
Energy data
BmEERERE 1,000 EL &5 1,764,626 1,820,297 1,848,696
Total Energy Consumption 1,000 kWh
BERERARS - B ERRAR 1,000 F BB 295,038 310,805 358,313
Direct Energy Consumption — Non-renewable 1,000 kWh
energy sources
EERREREE - TTEARRIR 1,000 F R & 780,157 244,155 8,466
Direct Energy Consumption — Renewable energy 1,000 kWh
sources
Mg RERE - INEEN 1,000 F B 572,799 578,013 551,235
Indirect Energy Consumption - Electricity 1,000 kWh
purchased
EZ e IRERE —IMBE TR 1,000 F B 896,788 931,479 930,683
Indirect Energy Consumption — Purchased steam 1,000 kWh
BUGERETRE 1,000F Bk 0.1604 0.1639 0.1708
TrHES
Consolidated energy consumption 1,000 kWh/
intensity per unit kilolitre output
BERERMEE
Air pollutant emissions
—&1bHi(SO ) i 6 7 9
Sulphur ledee (50,) Tonnes
AALMINO,) W 48 61 60
Nitrogen omdes (NO ) Tonnes
TR (PM) 1 20 29 25
Particulate Matter (PM) Tonnes
EEMERLam(VoC) 17 0.0934 0.0124 0.0158
Volatile organic compounds (VOC) Tonnes
RERBEREE
Data of greenhouse gas emissions
RERBHNER(BE—) TH-_S(REE 184 167 177
Total greenhouse gas emission (Scope 1)¢ 1,000 tonnes of
COe
RERBHRES (BE ) FUEZ EiE 449 564 629
Total greenhouse gas emission (Scope 2) 1,000 tonnes of
COe
RERBHRES (BE-MN2) T AL HEE 632 731 806
Total greenhouse gas emission (Scope 1+2) 1,000 tonnes of
COe

R NMER T _=—FHBEKEEE
HEEREMED -
BRBEZTEELN -

MBI AEEEDF
AEER T _=4F—

MTERBXAEEBRBER -

ARASEEIEEESP (B IEE I E
Al SHERL C BENF)NBRTERY
SENEREEVTEE  WTRaERT
ERA

—Z_RFR ASEERBEERZEG
T32151.25-2024 B =R BB HE 2 8
TEH B i — KB (GB/T32151.2
2024) EECHI R ARBEM B R ERA
(389.31GJ/104 Nm3) » BA K # £ /K R & B2
EXRTRRGWPEREBHE21AE R27.9(HE
IPCCENRFFERE)

TS HBEHER T —_AFHE— K

PRl AL
HIEEEATR -

:mb

BEE

AN BIRIB IR ARt 68
BEX2RaEEeE(BRRERAARTES

A+ HTXEEMESY
EEBXABRAR(TEMED )UK - BA

Tﬁrﬁ@LF:lTE

& 2
Bl ?u"ﬁ

—FoRF B

The data collection scope for 2024 and 2023 covers CRSB and Guizhou Jinsha.

Unless otherwise stated, the statistical scope of the Group’s environmental data
primarily covers the production departments of China Resources Beer (Holdings)
Company Limited and its subsidiaries at all levels.

On 10 January 2023, the Group completed the acquisition of Guizhou Jinsha Jiaojiu
Winery Industry Co., Ltd.* (BEME&AEBEBEHEAER AR, "Guizhou Jinsha”), and
was under the management of CRWH's baijiu business segment.

As the environmental impact of the Group’s non-production departments
(including headquarters, regional companies, sales centers and business
departments) is not significant relative to the Group’s overall operations, they are
excluded from the statistical scope.

Starting from 2025, the Group has updated its greenhouse gas (GHG) accounting
parameters in accordance with the national standard GB/T32151.25-2024, which
include: the adoption of the default value for the net calorific value of natural gas
as set out in Appendix C of GB/T32151.25-2024 (389.31 GJ/10* Nm?); and an
adjustment to the GWP factor for methane generated from anaerobic treatment of
wastewater from 21 to 27.9, in line with the IPCC Sixth Assessment Report (AR6).

These changes in parameters have resulted in a slight increase in the Group's
Scope 1 GHG emissions for 2025 compared to the previous year's reported figures,
despite an actual decrease in energy consumption.
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TREERABAE

RIES B

Environmental® Unit

BIOREREBHNRE (HE—) &g
;/?ﬁﬁ;

Greenhouse gas emissions intensity per unit
(Scope 1)

EREREHNER(HED)

Greenhouse gas emissions intensity per unit
(Scope 2)
BOREREBHNEE (BE—M)

Greenhouse gas emissions intensity per unit
(Scope 142)

EERERBHIAS (HE-M)

Total greenhouse gas emissions from beer
(Scope 1+2)

BEERERBHANEE(BE-M2)

Greenhouse gas emissions intensity per unit of
beer (Scope 1+2)

HEARERBHNAS(BE—F_)

Total greenhouse gas emissions from baijiu
(Scope 1+2)

RBEEREREHREE (BE—H)

Greenhouse gas emissions intensity per unit of
baijiu (Scope 1+2)

Rk REUK 815

Data of water consumption

ke

Water withdrawal

HES=REEE+AEES+HHNES)

Total output(= output of beer+ output of
baijiu +output of beverages)

B mKFE
Water consumption intensity per unit

BUKE

Water withdrawal

BUK & — %K

Water withdrawal from surface water

TEERKEH I — Rk

Percentage of water withdrawal from surface
water

HUKE —#1 R K

Water withdrawal from underground water

EEKE H il — 3 T K

Percentage of water withdrawal from
underground water

BUKE — UK

Water withdrawal from municipal water plants

1EBUKE BBl — TR BUK R

Percentage of water withdrawal from municipal
water plants

1,000 tonnes of
CO,e/kilolitre
output

W—altixg
E/THES

Tonnes of CO,e/
kilolitre output

g”t }IEEI
;/?ﬁﬁ;

Tonnes of CO,e/
kilolitre output

TH_SiEE

1,000 tonnes of
CO e

%ﬂ: &
i/¥ﬂ§g

Tonnes of CO.e/
kilolitre output

TH-_AtKEE

1,000 tonnes of

O.e
WE— AL
e/ THEE
Tonnes of CO,e/
kilolitre output

Tk

1,000 cubic metres

Kilolitre

;¥ V4
FTAE=S

Cubic metres/
kilolitre output

Tk

1,000 cubic metres

Tk

1,000 cubic metres

%

FuFkK
1,000 cubic metres
%

FLFkK
1,000 cubic metres
%

0.017

0.041

0.057

582

0.053

50

2.975

31,231

11,000,435

2.84

31,231

1,266

4.1

1,802

5.8

28,163

90.2

—TomE —Z2=-=
2024 2023
0.015 0.016
0.051 0.058
0.066 0.074
671 740
0.060 0.068

60 66
3.326 3.011
32,008 30,337

11,102,973 10,825,134
2.88 2.80
32,008 30,337
836 948

2.6 3.1
2,551 2,260
8.0 7.4
28,621 27,128
89.4 89.4

R R (A
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RIS By

Environmental® Unit

FKHEHEE

Data of sewage discharge

BKEEREE i

Total amount of sewage discharge Tonnes

B E (HEATHESR) W

Amount of sewage discharged into municipal ~ Tonnes
sewers

BKHERE (HEA B AKEE) W

Amount of sewage discharged into natural Tonnes
waters

LEFEAE(COoD) i

Chemical Oxygen Demand (COD) Tonnes

tERaR(HATRER) W

COD (discharged into municipal sewers) Tonnes

tEZEE(HABRKE) W

COD (discharged into natural waters) Tonnes

SATRESE W

Total ammonia nitrogen emissions Tonnes

AAHNE(HATHER) W

Ammonia nitrogen emissions (discharged into  Tonnes
municipal sewers)

AAHHE (A BRKE) W

Ammonia nitrogen emissions (discharged into  Tonnes
natural waters)

BYELS

Waste production

—REBENELSE T

General solid waste production

FAMAEBENFIAS

Integrated use of solid waste utilisation

—REREMGEFAE

General solid waste integrated utilisation rate

BUER—REBENELRE

General solid waste production intensity per
unit

ERENELE

Hazardous waste production

YBEELS

Output of dried spent grains

F B E e

Recycling rate of dried spent grains

HEBEEAS

Output of dried spent yeasts

Eggiasanlligs

Recycling rate of dried spent yeasts

EhEELS

Output of spent yeast grass

o i Bl g

Recycling rate of spent yeast grass

1,000 tonnes

T

1,000 tonnes

%

W/ BTHES
tonnes/kilolitre
output

T

1,000 tonnes

T

1,000 tonnes

%
T

1,000 tonnes

%

FUE

1,000 tonnes

%

20,642,247

19,882,009

76,024

828
810
18
75.85

75.39

0.46

1,546.2
1,545.0
99.9

0.14

0.257
236.5
100
16.5
100
2.5

100

ff— IREEZRABRE
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—TWF —2-=
2024 2023
21,685,607 19,719,807
21,028,675 19,166,471
656,932 553,336
849 789

827 765

22 25

81.69 82
80.30 82

1.39 0.17
1,505.7 1,482.5
1,503.8 1,480.3
99.9 99.9
0.14 0.14
0.40317 0.239
242.0 215.3
100 100

16.6 17.0

100 100

2.7 55

100 100

EREVESL EAHRE : —T - MEEPEE
EEAEZREBEREFETETER =%
—HFFRABEANTFERETREE (S
T_-FHEE)-

—TE-RF RIE @ KEARSE ° Environmental, Social and Governance Report 2025 {\1‘6

Reason for the increase in hazardous waste: To comply with the SASAC and the
Group's requirements for zero-inventory of hazardous waste by year-end, CR Beer
completed the disposal of all stored hazardous waste (including stocks from 2023)

by the end of 2024.
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Appendix II: List of Major Applicable Laws and Regulations

Ll

Area

R&ES o (hEARAMBEETEL)
Anti- “Constitution of the People’s Republic of China”
corruption o (FREARHMBIETE)
“Supervision Law of the People’s Republic of China”
o (HEARKMBIMEFLIE)
“Criminal Procedure Law of the People’s Republic of China”
o (HE ARAMEREEE)
"Anti-Money Laundering Law of the People’s Republic of China”
o (RMEARKMBERTEZHFE)
" Anti-Unfair Competition Law of the People’s Republic of China”
o (MABESREEIE)
“Measures for the Compliance Management of Central State-owned Enterprises”
e (BEIBREEBABED KO

"Regulations on Disciplinary Actions Against Managers of State-Owned Enterprises”

ERERST o (FEARKLMELEE)
Employment “Labor Law of the People’s Republic of China”
and Labour o (FEARKMBLEERE)
“Labor Contract Law of the People’s Republic of China”
o (HEARKEMBIMEREBIE)
“Social Insurance Law of the People’s Republic of China”
o (ITERBRIRAHD
“Regulations on Work-Related Injury Insurance”
o (HPEARAMBIGLZIERREZL)
“Law of the People’s Republic of China on the Protection of Women's Rights and Interests”
o (REARKFMBEIEE)
“Trade Union Law of the People’s Republic of China”
o (HREE AR NN E ALK B R A A B R R AR M)
“Basic Healthcare and Health Promotion Law of the People’s Republic of China”
o (BIERAEIRE)
“Prohibition of Child Labor Regulations”
o (RKFAREE)
“Law of the People’s Republic of China on the Protection of Minors”
o (PEARHMBEZ R EEZL)
“Work Safety Law of the People’s Republic of China”
o (REARKEFBE A ED
“Fire Protection Law of the People’s Republic of China”
o (REARAMBEBERGIEE)
“QOccupational Disease Prevention and Control Law of the People’s Republic of China”
o (AEKEBMLTRIFIHRE)
“Regulations on Safety Training for Production and Business Entities”
c (EERZEHELBENBE IE)
“Measures for the Reporting and Handling of Work Safety Accident Information”

168 2 R 197 (452 % ) A BR A &) » China Resources Beer (Holdings) Company Limited
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Appendix II: List of Major Applicable Laws and Regulations

]
Area
RERE o (REARAMBEIRBREE)
Environmental “Environmental Protection Law of the People’s Republic of China”
Protection o (MEARAMBRBZENESL)
“Environmental Impact Assessment Law of the People’s Republic of China”
o (FREARKFMBEARRFENAED
" Air Pollution Prevention and Control Law of the People’s Republic of China”
o (FREARKEFEIKFREED
“Water Pollution Prevention and Control Law of the People’s Republic of China”
o (hEARAMBEESEYSRREN L)
“Solid Waste Pollution Prevention and Control Law of the People’s Republic of China”
o (FREEARMLFETEFLANIRED
“Soil Pollution Prevention and Control Law of the People’s Republic of China”
o KBRREZERZRLERBRBEIMNIRE)
"Technical Specifications for the Installation and Acceptance of Online Monitoring Systems
for Water Pollution Sources”
o (EFBIEEHBRBREBTEEO)
“Regulations on the Environmental Protection Management of Construction Projects”
o (HPEARAMBRIRESL)
“Yangtze River Protection Law of the People’s Republic of China”
o (HPEARAMBENRESL)
“Yellow River Protection Law of the People’s Republic of China”
o (HESFFRIEBIRD)
“Regulations on the Management of Pollutant Discharge Permits”
ITEEE o (AT 55 2 MBEIRE)
Industry “Emission Standards for Pollutants in the Beer Industry”
Standards o (EEBBANBE T K5 EMBERIZRE)
“Emission Standards for Water Pollutants in the Fermented Alcohol and Distilled Spirits
Industry”

o (ERMERRISEMBBIRE)
“Emission Standards for Air Pollutants from Boilers”
e (—MIZEEBEDITG  BESHRIEGREFE)
“Pollution Control Standards for General Industrial Solid Waste Storage and Disposal Sites”
o (HESFTAI B HFERERMREE S EETE)
“Technical Specifications for the Application and Issuance of Pollutant Discharge Permits for
the Alcohol and Beverage Manufacturing Industry”
o (HESEMAITERIRATIRREE - SUREE)
“Guidelines for Self-Monitoring by Pollutant Discharge Entities in the Alcohol and Beverage
Manufacturing Industry”

—TE-RF RIE @ KEARSE ° Environmental, Social and Governance Report 2025
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Appendix Ill: Index of ESG Reporting Code

: (SR &R . B 5 5 0 E
GRIZER] Reporting (BETH)RGRIZNAR Page number
GRI Indicators Code Reporting Code or GRI Indicators or remark
RESE
Environmental
INRE 3¢
A1: Emission
GRI3-3 —REE BERERMBZRBHR  WARLBNES BERETEENNELSH 165-167 *
GRI305 General (a) B%E:E . ) 169
GRI307 Disclosure (b) BFHETARERPENBWEERROINER -

Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and generation of hazardous and non-hazardous
waste
GRI305-1 A1 BRER AR RS - 105-112 *
GRI305-2 The types of emissions and respective emissions information. 165-167
GRI305-3
GRI305-6
GRI305-7
GRI305-1 Al12 ER(EE-)RERRE(EE)REREHNECAEHE)R(NER) BE(WASESEM - 8RRKE 105112
GRI305-2 STE) e 165-167
GRI305-4 Direct (Scope 1) and indirect (Scope 2) greenhouse gas emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
GRI306-3 A13 FEEBEEENAENEHE) R (MER ) BE(MAGEBEN - BRRHHE) - 128-132
Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e g. per unit of production volume,
per facility).
GRI306-3 Al4 FELARERENASEHE) R(MER)BE (MAGEBEN - BIERHHE) 128-132
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
GRI3-3 A15 BRATINEREERRARIELARRRMNSR 105-110
GRI305-5 Description of the emissions target(s) set and steps taken to achieve them.
GRI3-3 Al6 HEREEREERRYNT L - RERMTCARER ERAEIELARHRRNSHE - 128-132
GRI306-4 Description of how hazardous and nonhazardous wastes are handled, and description of reduction target(s) set
GRI306-5 and steps taken to achieve them.
A2 : BIRfER
A2: Use of resources
GRI3-3 —REE BERERER(RERR  KREMRIE) HEHE ‘ 115-119
GRI301 General Policies on the efficient use of resources, including energy, water and other raw materials.
GRI302 Disclosure
GRI303
8&:385; A2.1 mwfw) AMERR/KMEER(NE  RIR) EREUTETARAE) RER(MASERENL - 8] 107-109
. HestE) o
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).
GRI303-5 A2.2 BRKERER(WAGESEN - BARMEHE) © 115119
Water consumption in total and intensity (e.g. per unit of production volume, per facility).
GRI3-3 A23 BRI EREARERERAEINELARRRBRNSR o 105-109
8RI302—4 Description of the energy use efficiency target(s) set, and steps taken to achieve them.
RI302-5
GRI3-3 A2.4 HHCREBERNR LB ERAE - ARMT ARG ERRENELASHRRNSH - 115-119
GRI303 Descnpnon of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.
GRI301-1 A2.5 SR RENBNEE CAETE) R (INER)§EEEN 15%" 123-127
Totzl paékaging material used for finished products (in tonnes) and, if applicable, with reference to per unit
produced.

170 2 R 197 (452 % ) A BR A &) » China Resources Beer (Holdings) Company Limited
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GRI Indicators Code

A3 RERARER
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Appendix [1l: Index of ESG Reporting Code

. B 5 5 0 i
(BETA)BGRIZAAE Page number

Reporting Code or GRI Indicators or remark

A3: The environment and natural resources

GRI3-3 —REE HERT AR RARERENE AT RAOHR - 105-156 *
General Policies on minimising the issuer's 5|gn|f|cant impact on the environment and natural resources. 161-173
Disclosure
GRI3-3 A3.1 EREBEHURARARERNEAYERERMELFALENTY - 133-135
GRI303 Description of the significant impacts of activities on the environment and natural resources and the actions taken
GRI304 to manage them.
GRI306
HEEE
Social
BIERE
B1 Employment
GRI3-3 —RBEE HEAH @N&Wé FEREA IERE BRY - TSHE - REGBUREOHSEREFH 49-59
GRI401-2 General (a) B{” ) \
GRI405 Disclosure (b) }Qﬁﬁé TABEAYENRBERAOINER -
GRI406 Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
GRI2-6 B1.1 IR BEEE(M2ESER)  FRAFREESNERAY . _ 58-59
GRI2-7 Total workforce by gender, employment type (for example, full-time or part-time), age group and geographical
region.
GRI405-1b / SEEIEANETANM - AT STMAAM M3 i FHRE - 305AT - 30-508% - S0FM L - 162-163
ii. HMEEEE’MMK?EMWD/%&Eﬂ*ﬂ%i ) -
The percentage of employees in each employee category, classified by the following diversity categories: i. gender;
ii. age group: under 30, 30-50, over 50; iii. other relevant diversity indicators (e.g., minority or vulnerable groups).
GRI401-1b B1.2 RiER - FRARRGBESNEERKLE - 58-59 - 163
Employee turnover rate by gender, age group and geographical region.
GRI401-1a / BERRRFRAR - MR EDIER THAHALH - 162
The total number and proportion of new hires during the Reporting Period, categorized by age group, gender, and
region.
GRI406-1 / BREGREROMETT )
Discrimination incidents and corrective actions taken.
BERER S
B2 Health and Safety
GRI3-3 —REBEE ﬁBﬁﬁLﬁ%If’E%%&fﬂ”Eﬁ5&5&%&%\%7‘*3’] 69-80
GRI403 General (@) HE: R
Disclosure (b) %ﬁiﬁéﬁ)\ﬁﬁﬁ%%ﬁﬂﬁEﬁxﬁé&%ﬁﬁ‘lﬁ"]ﬁﬂ o
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to
providing a safe working environment and protecting employees from occupational hazards.
GRI403-4 / MAEEASEFRRZR2ZRE  HPHECE - (B9) 69-80
z/\lherel)formal joint management -worker health and safety committees exist, a description of their responsibilities.
Partia
GRI403-5 / MIEERENENBREREZ2E - AEBRRIARY AR TFERRE  AEEDABTHERNEI - 69-80
Any occupational health and safety training provided to workers, including general training and training on
specific job-related hazards, hazardous activities, or hazardous situations.
GRI403-6a / ARPAERETEERGEREERRERS  URRHNOREEE 69-80
Explanation of how the organization facilitates workers' access to non- occupational healthcare services and the
scope of services provided.
GRI403-9 B2.1 ARTEERETREREHEBEBERERS  URRHOREEE - 69-75

Explanation of how the organization facilitates workers" access to non-occupational healthcare services and the
scope of services provided.
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: (SR &R . B 5 5 0 E
GRIZER] Reporting (BETH)RGRIZNAR Page number
GRI Indicators Code Reporting Code or GRI Indicators or remark
GRI403-9 B2.2 RAIBBERIERS 69-73

Lost days due to work injury.

GRI3-3 B23 FFRANRERRRAZ RN - ARBERITRERIE - ) , 69-80
Description of occupational health and safety measures adopted, and how they are implemented and monitored.

B3ZE Kl

B3 Development and Training

GRI3-3 —BRE BERARERAIABENABRREONE  MARIED . o . 58-65

GRI404 General Policies on improving employees’ knowledge and skills for discharging duties at work. Description of training

Disclosure activities.

/ B3.1 RURHIREERA (NRRERE  PRERES HAINZIEEASL - 58-63 164
The percentage of employees trained by gender and employee category (e.g. senior management, middle
management).

GRI404-1 B3.2 ZUERRERENNS  SRERZRSNOTIRY - 50-63 - 164
The average training hours completed per employee by gender and employee category.

B4& T %8|

B4 Labour Standards

GRI3-3 — MR BEAMIEETHAHBTIH 50-52

GRI408 General (@) BE: K )

GRI409 Disclosure (b) BTHETABERTENBREERADINER -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to
preventing child and forced labour.

GRI3-3 B4.1 HiRARREEANEEABLEIREHNET - 50-52

GRI408-1¢c Description of measures to review employment practices to avoid child and forced labour.

GRI3-3 B4.2 WRERRERENEERERENFERNFE - _ 50-52

GRI409-1b Description of steps taken to eliminate such practices when discovered.

BoHEHETE

B5 Supply Chain Management

GRI3-3 —RBE EEREANRERLEARNE - 86-96

GRI308 General Policies on managing environmental and social risks of the supply chain.

GRI414 Disclosure

GRI2-6 B5.1 ZEE S RMEBHA - 86-89
Number of suppliers by geographical region.

GRI3-3 B5.2 il EERAREENEDN  MENTEEENNHERUE  URARATRER L - 86-90
Description of practices relating to engaging suppliers, number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

GRI3-3 853 HOEBBRLEESRESNBE R RRRNEN  UREBATRES K 90-93
Description of practises used to identify environmental and social risks along the supply chain, and how they are
implemented and monitored.

GRI3-3 B5.4 HREREREASRRSARREARBHHED  URARATRERRE - ) ) 92-95
Description of practices used to promote environmentally preferable products and services when selecting
suppliers, and how they are implemented and monitored.

BoEmEE

B6 Product responsibility

GRI3-3 — MR ERFRAERARBNERER 2  BE%  BHERABSEARBRF AN : 38-46

GRI206 General (@ HE: R .

GRI416 Disclosure (b) BTHETAFERTENEEEERADINER -

GRI417 Information on:

GRI418 () the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to health and

safety, advertising, labelling and privacy matters relating to products and services provided and methods of redress.

2 R 197 (452 % ) A BR A &) » China Resources Beer (Holdings) Company Limited
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(BETR)BRGRIFNAR
Reporting Code or GRI Indicators

BESEBRERAHPRZ 2 ARFKEAMERKNB AL, -
Percentage of total products sold or shipped subject to recalls for safety and health reasons.

B 5 5 fi E
Page number
or remark

GRI2-29 B6.2 BRENER LR Y E R E - _ , 36-37

GRI3-3 Number of products and service-related complaints received and how they are dealt with.

GRI418

/ B6.3 i ERRENEEEERANED - 33-35
Descnpnon of practices relating to observing and protecting intellectual property rights.

/ B6.4 HEERTBEREREBKRERF 29-32
Descr|pt|on of quality assurance process and recall procedures.

GRI3-3 B6.5 FLEBEEERRERABEE  WREBATRERRE - , ‘ 38-46
Description of consumer data protection and privacy policies, how they are implemented and monitored.

GRI418-1 / BRERPRANZXEPEANGHNEEENRF - 38-46
Substantiated complaints concerning breaches of customer privacy and losses of customer data.

GRI206-1 / HETEHEOH  RENHNRERERNERFD - , 25
Legal actions for anti-competitive behavior, anti-trust, and monopoly practices.

BIRAS

B7 Anti-corruption

GRI2-27 —RRE E@%t%% PF  BFEREEREN - 23-27

GRI3-3 General (a) B . -

GRI205-3 Disclosure (b) &#ﬁ%ﬁAﬁiK%%mm@%&&ﬁmmﬁﬂﬂ
Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to bribery,

extortion, fraud and money laundering.

GRI205-3 B7.1 RESZANHETASHESRETEEENESTHARMFNHE RFALR ) ) 26-27
Number of concluded legal cases regarding corrupt pracnces brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

GRI2-2 B7.2 FRpBHERERES  AREBATRERT L - 23-27

6GRI3-3 Description of preventive measures and whistleblowing procedures, how they are implemented and monitored.

GRI205

GRI205-2 B7.3 HRRESRE TRENRESE - 25-26
Description of anticorruption training provided to directors and staff.

BBHLERE

B8 Community investment

GRI3-3 —RBE BRANME2ERTREEMEHRRENRRELR EHEZBLENRNUE o 157-160

GRI413 General Policies on community engagement to understand the needs of the communities where the operation is located

Disclosure and to ensure its activities take into consideration the communities” interests.

GRI203-1 BS.1 LIEHEE (WHE  BEEE AIFK BR b #E)- 157-159
Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).

GRI201-1 B8.2 EEIERMHAER(MEELRMA) o 157-160
Resources contributed (e.g. money or time) to the focus area.

GRI413-1 / BENMELE PEIEANERAUNELH 157-160

Operations with local community engagement, impact assessments, and development programs.

—E-RF BE - g &kEIAIRE ° Environmental, Social and Governance Report 2025

p1o1dey) o Ehig gindey)y o =g zidey)y o E-g Lisrdey) o E—g warsks DSy o L FAENER « Bl

gladeyy o HI

* pdag™

173

-



.

: &= (RIE  HERERBETH) R
Appendix Il1: Index of ESG Reporting Code

D#7 : RIZHEABE

Part D: Climate-related Disclosures

(hEs ETARRBEERNLT AANEH i RIRZ(LBE 140-141
(I)Governance () %@%g@%fgﬁgﬁ%ﬂ%@m/ AEHE (TeEse ZEgxHMRSA REPORT ON CLIMATE CHANGE

SEEEANES  ERREESREPERNLENEATE  EREERE

FROASE -

19. An issuer shall disclose information about:

(a) the governance body(s) (which can include a board, committee or equivalent
body charged with governance) or individual(s) responsible for oversight of
climate-related risks and opportunities.

(b) management’ s role in the governance processes, controls and procedures used
to monitor, manage and oversee climate-related risks and opportunities.

(INFRE 20, _ﬁﬂﬂa%ﬁﬂﬁu%@ RIFELRE 142-152
(Il Strategy BOANRREHEN - DR ARRASRRMALE RS - RHARAYEHRER - i )

B AR E&ézﬁﬁﬁizﬁﬁ’ﬁwﬁﬁﬁﬂﬂm%@ %ﬁé@ﬁ%’#%@ﬁa BEERS

20. Climate-related risks and opportunities REPORT ON CLIMATE CHANGE

An issuer shall disclose information to enable an understanding of climate-related )
risks and opportunities that could reasonabl( be expected to affect the issuer” s cash Adoption of Reasonable Information Relief

flows, its access to finance or cost of capital over the short, medium or long term. and Commercial Sensitivity Relief

21 ¥ BIEANERER R RIRR{ERE 142-152
FOANABERATRRRAEERABEE EXBEANEERN B INRSTE — ‘

A - %ﬁéﬁﬁﬂ%% HEGEES

21. Business model and value chain REPORT ON CLIMATE CHANGE

An issuer shall disclose information that enables an understanding of the current and —Adoption of Reasonable Information

anticipated effects of climate-related risks and opportunities on the issuer” s business Relief and Commercial Sensitivity Relief
model and value chain.

aﬁwu,}aaﬁ REZLES 142-152
;:? TERRABRRNEBHARBENARNTENEN - REPORT ON CLIMATE CHANGE

(a) ﬁﬁﬁ% T/\I[i?ﬁ%& Rt B HRBARE P R S RIRIEBRR A
il PR }\EJrgJKZD EREMARRENORGEBES  UREME
fﬁEIL@JEﬂ B2

22. Strategy and decision-making

An issuer shall disclose information that enables an understanding of the effects

of climate-related risks and opportunities on its strategy and decision-making.

Specifically, the issuer shall disclose:

(a) information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has set
and any targets it is required to meet by law or regulation.

£EM
BHa
293

3BT ANERBE LA S ERANRRE22(0)RAREEMERE - 142-152
23. An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).

2, Bzg%%& BBERRRENE ﬁﬂx%tﬁ% 142-152
s
FANEREATRRARIER - ﬁ%éﬁﬁﬁ%%
(@ & xgiﬁmﬁu%;&ﬁu IRERTANEERBNEEHR  BERAKESR  REPORT ON CLIMATE CHANGE
g =

EREREHT—ERFERABMSRRTNEENEERDEBLEZEHE  Adoption of Reasonable Information Relief
NEARRE - BRF24@RTEHNRREERRAKENEA -

24. Financial position, financial performance and cash flows

Current financial effect

An issuer shall disclose qualitative and quantitative information about:

(a) how climate-related risks and opportunities have affected its financial position,
financial performance and cash flows for the reporting period; and

(b) the climate-related risks and opportunities identified in paragraph 24(a) for
which there is a significant risk of a material adjustment within the next annual
reporting period to the carrying amounts of assets and liabilities reported in the
related financial statements.

25 BB 2 ﬁﬂi%tiﬁ% 142-152
BT ABRBI PR MRRILEH - -
(@) %%%@ﬁ%%%mwmm Bk WEBIIATRE  BHE b&ﬁ%éﬁﬁﬁ%%éﬁﬁ%%

PBRAERES  PELRANBOEEL REPORT ON CLIMATE CHANGE
() EREOAEERREERRNEENRE HEAENBXERREREER —

B hERREMEL - Adoption of Reasonable Information Relief
25. Anticipated financial effect and Capabilities Relief

The issuer shall provide qualitative and quantitative disclosures about:

(@) how the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks and
opportunities, taking into consideration.

(b) how the issuer expects its financial performance and cash flows to change over
the short, medium and long term, given its strategy to manage climate-related
risks and opportunities.
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Part D: Climate-related Disclosures

26. /RF1E
E%E%%AE%M%%@@%
AHRE L EBEA Y Rk E S
RBAEE - ERERERE
AR BRBE-YHAER
26. Climate resilience
An issuer shall disclose information that enables an understanding of the resilience
of the issuer’s strategi and business model to climate-related changes, developments
and uncertainties, taking into consideration the issuer’s identified climate-related
risks and opportunities. An issuer shall use climate-related scenario analysis to
assess its climate resilience using an approach that is commensurate with an issuer’s
circumstances. In providing quantitative information, the issuer may disclose a single
amount or a range.

(RE  HEREARBETA) RS
Appendix [1l: Index of ESG Reporting Code

REZERS 142-152

RRABAHESRENES
REPORT ON CLIMATE CHANGE

Adoption of Reasonable Information Relief
and Capabilities Relief

(IR EE 27 BITARBEATAN - _ RIRZ{RE 152-153
(Ill) Risk BITARREA &Eﬁfﬁﬁﬁﬁﬂfﬁ NRETEPEEE2UREERNTRE -
Management SRR - - bﬁ%ﬁﬁﬁﬂ%%
(b) BITARRER  TERIEEELSE LA&FEE?EF? §% RIFEZNT % REPORT ON CLIMATE CHANGE
(RHE% TT/\TE&ZZM ERRGERABER AT RRTRFEFRENSA) - —
& Adoption of Reasonable Information Relief
(O FEEARRAKSEMEN - FE  BRHFINERTE  ROMRABTAN
W%QHBAE}E/AL%E PAJe gl /\Eﬂ REWE -
27.An issuer shall disclose information about:
(a) the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks.
(b)  the processes the issuer uses to identify, assess, prioritise and monitor climate-
related opportunities (including information about whether and how the issuer
uses climate-related scenario analysis to inform its identification of climate-
related opportunities); and
(c) the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
(VIR RER 28 BEFBHM g —: ARSERREEHER 99108

(IV) Metrics and
Targets

FONAREERENORZARBHRANE UDE_SCRERRT) 15

BERBHH
EREEH R
HE=RERBEHR -
28. Greenhouse gas emissions
An issuer shall disclose its absolute gross greenhouse gas emissions generated during
the reporting period, expressed as metric tons of CO2 equivalent, classified as:
(a)  Scope 1 greenhouse gas emissions;
(b)  Scope 2 greenhouse gas emissions; and
(c)  Scope 3 greenhouse gas emissions.

APPENDIX I: SUSTAINABILITY DATA  165-166
SUMMARY

29.B1TNAE
(@) BIFEEmE AEER - TARTABR % (RER
BREER: ) SHEEREREHM
(b) BEEMNE N
(© SREE28 BB
ZREHN MEaHXED
() HEEH28 RE (BER
EEE (8E ) ) it & E
ﬁ%ﬁﬁ:ﬁ

29.An issuer shall:

(a) measure its greenhouse gas emissions in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another exchange on which the issuer is
listed to use a different method for measuring greenhouse gas emissions;

(b) disclose the approach it uses to measure its greenhouse gas emissions.

(c)  for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and
provide information about any contractual instruments that is necessary to
enable an understanding of the issuer's Scope 2 greenhouse gas emissions; and

(d)  for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph
28(c), disclose the categories included within the issuer’s measure of Scope 3
greenhouse gas emissions, in accordance with the Scope 3 categories described
in the Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting
and Reporting Standard (2011).

AR RS 155
REPORT ON CLIMATE CHANGE

30, ARIERER @R R s s s

ETARBER HXAGERESRARYENEEIEBEINEERAS L

30. Climate-related transition risks

An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related transition risks.

RIRF e wE 149-151
REPORT ON CLIMATE CHANGE
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DH% : RIRHBKE
Part D: Climate-related Disclosures
31, ﬁwﬁﬁmfiﬂlﬁ KEFERE 142-144
EIARBRBASXABARYERARYENEEIXBEPNEERED REPORT ON CLIMATE CHANGE
31. Climate-related physical risks
An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks.
3 RIRIEHARE RIRE(LRE 146 151
BOARRBSRRGERRENEELEBEDNESERANL - REPORT ON CLIMATE CHANGE
32. Climate-related opportunities
An issuer shall disclose the amount and percentage of assets or business activities
aligned with climate-related opportunities.

33 EAE RIRZ(RE 142-153
?*ﬂ/\’ﬁlﬁﬁéﬁﬁﬁ"ﬁfﬁﬁﬁﬁﬂ BN EARY  BARRENSE - REPORT ON CLIMATE CHANGE
33. Capital deployment
An issuer shall disclose the amount of capital expenditure, financing or investment
deployed towards climate-related risks and opportunities.

34 P E FRRICHRS
BTABRENT : \ } N ‘ ‘ .
(@) MEZOANAROAEARFERRTE (DIUEERR  BETERERS %Eéﬁﬁ (REEARERRT RN
I=]

(b) %"ﬁ/\%h’"& ER ﬁ?ﬁ%ﬁfﬁﬁlﬁﬁ@lw\]i’ BEEREHNETE REPORT ON CLIMATE CHANGE
IEENDEBH Eﬁwﬁk TARBERETERIEE - —
34. Internal carbon prices Negative Statement (The Group did
An issuer shall disclose: not apply an internal carbon price in its
(a) an explanation of whether and how the issuer is applying a carbon price in decision-making)

decision-making (for example, investment decisions, transfer pricing, and

scenario analysis); and
(b)  the price of each metric tonne of greenhouse gas emissions the issuer uses to

assess the costs of its greenhouse gas emissions;
or an appropriate negative statement that the issuer does not apply a carbon price in
decision-making.

35 578 B RIRELRE 153-156
?K‘ﬂ)\’ﬁﬁﬂéﬁfﬁ*ﬁﬁa%ﬁlﬁ%‘lﬁ&ﬁﬂﬂiﬂ)\ﬁ@ﬁﬁ% SIRMEENATEH - REPORT ON CLIMATE CHANGE
EAEEAREE19@)VREHOREN 57 -

35. Remuneration

An issuer shall disclose whether and how climate-related considerations are factored

into remuneration policy, or an appropriate negative statement. This may form part of

the disclosure under paragraph 19(a)(iv).

36f1KER X e /7 X RRZ(RES 153-156

AR SMBBRTARBA-BL S ERENEBRANIHEMNTEES A4

2EBMITET LFRERANTERE FRAAEENES

36. Industry-based metrics REPORT ON CLIMATE CHANGE

An issuer is encouraged to disclose industry-based metrics that are associated with —Adoption of Reasonable Information

one or more particular business models, activities or other common features that Relief

characterise participation in an industry.

37 RRAARA F N RIRZ (LS 153-156

?"ﬂAfEi&sé (@ESEZERERE B SOERMATOLAREMATIERSLE  REPORT ON CLIMATE CHANGE

B Rb AR rRE BT ARINARA L eEEMETRENEE -

37. Chmate related targets

An issuer shall disclose (a) the qualitative and quantitative climate-related targets the

issuer has set to monitor progress towards achieving its strategic goals; and (b) any

targets the issuer is required to meet by law or regulation, including any greenhouse

gas emissions targets.

BETAERBARTRERBEAGNE  UAREMAERERER - RIEE(LRE 153-156

38. An issuer shall disclose information about its approach to setting and reviewing REPORT ON CLIMATE CHANGE

each target, and how it monitors progress against each target.

39, ?é‘ﬂ)\ﬁﬁa@ﬁ@ﬁ&lﬁﬁwﬁﬁﬁﬁﬁm ENMERAARBBETABRNBDRE SEE(HE 153-156
REPORT ON CLIMATE CHANGE

39. An issuer shall disclose information about its performance against each climate-

related target and an analysis of trends or changes in the issuer's performance.

40 SIREITERBENEHEZRESMAS REZLRE 153-156

40. For each greenhouse gas emissions target disclosed in accordance with
paragraphs 37 to 39.

REPORT ON CLIMATE CHANGE
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Part D: Climate-related Disclosures

N B RERG L RN BRI . N

ERERBATUAN A E21 226 R37238RMMTE - BT ABSE()ETEER
(RF28%358) R(ifTxER (RF368) TZRAREEN -

41. Applicability of cross-industry metrics and industry-based metrics

In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to

38, an issuer shall refer to and consider the applicability of cross-industry metrics (see

paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 36).

%ﬂ%@kﬁ% 153-156

RAAEEHNRS

REPORT ON CLIMATE CHANGE
—Adfoption of Reasonable Information
Relie

. (s&EFal) :
GRIZER Reporting (BETH)KGRIZENAS

GRI Indicators Code Reporting Code or GRI Indicators

Economic Topics:

GRI201-2 / REECEROABYEUREMERAES

Financial impacts and other risks and opportunities of climate change.

—E-RF RE @ KEARE ° Environmental, Social and Governance Report 2025

RIBEfE
Page number
or remark

142-153

e

warshs DSy ¢ E¥WHAENER

pidydey) o E—%

zioydey) o E— &

clondey) o E=g

pierdey) o Hhig

gladeyy o HI

* pdag™

177

-



178

Kt 85

BYERRE

Appendix IV: Independent Assurance Report

i &% iE e

1.

Al S
BEFEMEREZR([HKQAA] - &K
9]~ THME ) ZEEEEGER)
BRAB([AR])EF HERR
B e RkERRE2025([HE D)
FIEBENASERESBETEL
ZE O REMNREHA2025F1 A
1BZE2025%12A318 ([#FhERME
WE])  WHEARBIIZBEA -
WFMT%%%EPWEMIVE&
AN 98 3 A% 7R B B AR T R BR R 3T B
BRAFTHEHSIMEBRR KBEE - 8
A -BRE BRINERLERACRHE
EFTHRBR ©
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o ERBEEFELC(GRITTEE
BRHBEFE)GRIFE))

T RAAXHH - TERE] 8 [&E] —FAF
FABR - WAIBRER - 1935 CBIBRATHE
BrzBAERN 500055 ) (ISSA 5000) P
B2 1%7% (Assurance) & o

INDEPENDENT ASSURANCE STATEMENT

1.

INTRODUCTION

Hong Kong Quality Assurance Agency (“HKQAA", “we
“our”, "us"”) was engaged by China Resources Beer (Holdings)
Company Limited (“the Company”) to conduct an independent
assurance of the sustainability disclosures presented in its
Environmental, Social and Governance Report 2025 (“the
Report”) for the reporting period from 1st January 2025 to
31st December 2025 (“Reporting Period”) and issue this
Independent Assurance Statement. Our sustainability assurance
activities and this Independent Assurance Statement are subject
at all times to the assumptions, dependencies, boundaries,
limitations, exclusions, and roles, responsibilities as set out under
Appendix A.

The objective of this sustainability assurance service is to provide
independent opinion, with a limited level of assurance, on
whether the sustainability disclosures have been prepared in
accordance with the following reporting criteria:

o The Environmental, Social and Governance Reporting
Code (“ESG Reporting Code”) set out in Appendix C2 of
the Main Board Listing Rules of The Stock Exchange of
Hong Kong Limited.

The assurance team also reviewed on whether the sustainability
disclosures have been prepared with reference to:

J the Global Reporting Initiative Sustainability Reporting
Standards (“GRI Standards”).

"Note: In this document, the term “Assurance” refers to the concept of assurance
as defined under the International Standard on Sustainability Assurance
5000 (ISSA 5000).
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Appendix IV: Independent Assurance Report

ASSURANCE METHODOLOGY

HKQAA's assurance procedure was conducted with reference
to the International Standard on Assurance Engagements 3000
(Revised), Assurance Engagements Other than Audits or Reviews
of Historical Financial Information (“ISAE 3000” (revised)), issued
by the International Auditing and Assurance Standards Board
(“IAASB").

The evidence gathering processes were designed to obtain a
limited level of assurance, as set out in the ISAE 3000, using a
risk-based approach. Our assurance procedures included, but
were not limited to:

o reviewing relevant policies, procedures, relevant
documentation and records provided by the Company,
including those related to sustainability-related
information such as governance, risk identification, and
performance metrics;

o interviewing key management and responsible personnel
of the Company for reporting and sustainability-related
governance;

o conducting analytical reviews of disclosures for plausibility
and consistency with relevant external frameworks and
internal supporting data;

o selecting representative samples of disclosures, with a
focus on materiality and risk, and assessing the underlying
evidence for each sample using judgmental sampling;

o evaluating the transparency of disclosed assumptions,
dependencies, and boundaries; and

o assessing the completeness of coverage with respect
to the requirements of the reporting criteria, including
reviewing methodologies used for estimations, sensitivity
analyses, and disclosures of uncertainties.
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3. CONCLUSION

Based on the procedures performed, evidence obtained, and
subject to the stated assumptions, dependencies, boundaries,
limitations, and exclusions, nothing has come to our attention
that causes us to believe that the sustainability disclosures in
the Company’s Environmental, Social and Governance Report
2025 for the Reporting Period from 1st January 2025 to 31st
December 2025 are not presented, in all material respects,
in accordance with the requirements of the ESG Reporting
Code, and with reference to the GRI Standards as stated in the
Introduction section of this Independent Assurance Statement.

This Independent Assurance Statement is made solely for the
use of China Resources Beer (Holdings) Company Limited and
the users of its Environmental, Social and Governance Report
2025, and for use in accordance with the reporting criteria set
out in the Introduction section of this Independent Assurance
Statement. We do not accept or assume responsibility for any
other purpose or to any other person to whom this Independent
Assurance Statement is shown or in whose hands it may come.
We confirm our independence from China Resources Beer

(Holdings) Company Limited in conducting this engagement.

The engagement leader on the assurance engagement resulting

in this Independent Assurance Statement is KT Ting.

Signed on behalf of Hong Kong Quality Assurance Agency

( : 5
23 March 2026

Ref: 14994893
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APPENDIX A

ASSUMPTIONS, DEPENDENCIES, BOUNDARIES,
LIMITATIONS, EXCLUSIONS, SCOPE OF ROLES AND
RESPONSIBILITIES AND INDEPENDENCE

ASSUMPTIONS, DEPENDENCIES, AND

BOUNDARIES

1.1.

1.2

Our results, conclusions and this Independent Assurance
Statement are solely based, and are dependent, on the
readiness and completeness of the information provided
by the Company to us. The assurance procedures rely on
information provided by the Company, such as policies,
assessment models, inventories, and reports, and any
limitations in this information may affect our conclusions.
This Independent Assurance Statement assumes that
the Company’s systems, assessment models, and data
are robust and current, with all material risks identified
and appropriate methodologies applied, including those
used for estimations. If there are any discrepancies or
deficiencies in the information or documents provided by
the Company, we reserve the right to make corresponding
adjustments to the results and conclusions in this
Independent Assurance Statement. The scope of our
sustainability assurance activities and this Independent
Assurance Statement is confined to the defined
sustainability disclosures in the Report in accordance with
the ESG Reporting Code, with boundaries encompassing
relevant business units, geographies, periods, and
operations, all of which are assessed for reasonableness
and completeness.

For the avoidance of doubt, we shall not be liable for the
provision of any incorrect or incomplete information and/
or documents disclosed to us by the Company due to any
cause whatsoever, and shall not be liable for any losses,
fees, costs, expenses, damages and liabilities suffered or
incurred as a result thereof. The Independent Assurance
Statement provided to the Company by us only verifies
the information and documents provided by the Company
during the Reporting Period relating to the Selected
Sustainability Disclosures included in the Report.
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1.3.

1.4.
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1.3.

1.4.

The results, conclusions and/or this Independent
Assurance Statement provided by us is for general
guidance and information purposes only and should
not be relied upon or used as the sole basis for making
decisions without consulting primary, more accurate,
more complete, or more timely sources of information.
This Independent Assurance Statement does not protect
the Company or any other person or entity against loss as
the result of the reliance on this Independent Assurance
Statement or the sustainability assurance activities by us.

This Independent Assurance Statement does not
constitute, and should not be construed as, any
endorsement, recommendations or advice on the financial
merits or otherwise of any debt instrument or investment
product. No information in this Independent Assurance
Statement, nor the sustainability assurance activities
performed by us, nor this communication, should be relied
upon in making any investment decision.

In relation to the results, conclusions and/or this
Independent Assurance Statement provided by us to the
Company, we will use all reasonable endeavors to verify
the compliance with specified requirements and highlight
findings, if any. While we shall use all reasonable skills
and care to be expected of an appropriately qualified
and competent auditor, the results, conclusions and/
or this Independent Assurance Statement will inevitably
involve subjective opinion based on the judgement
and experiences of our personnel on the perceived
impact of the non-conformities, if any. Accordingly, the
interpretation of the results and conclusions, and the
determination of their significance and any follow-up
actions, remain matters for the Company’s management.
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2. BEEIEIIIER 2. LIMITATION AND EXCLUSION
2.1, ARRBEE - BREENNE 2.1. The following inherent limitations and exclusions arise
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from the engagement scope, the nature of the applicable
criteria, and the characteristics of a limited assurance
engagement:

2.1.1.The results, conclusions and/or this Independent
Assurance Statement are limited to examining the
transcription and/or transformation of data into
reported disclosures (such as claims, performance
metrics, and climate-related disclosures). Evaluating
the execution or effectiveness of ESG policies and
practices is not within the scope.

2.1.2.The engagement involves the exercise of
professional judgement and may include
consideration of management’s judgements,
assumptions or estimation techniques. However,
the engagement does not include a comprehensive
assessment of the appropriateness of such
judgements, assumptions or estimation techniques.

2.1.3.The results, conclusions and/or this Independent
Assurance Statement are based on sampling,
inquiries, and the Company’s representations and
materials provided. As a result, some errors or
irregularities may exist and remain undetected.

2.1.4.Sustainability information (such as Scope 3 emissions
and forward-looking disclosures) may involve
uncertainties due to data limitations, measurement
methods, or incomplete scientific and technical
knowledge.

2.1.5.Information outside the Reporting Period is
excluded.
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3. AENMRE 3. ROLES, RESPONSIBILITIES

3.1. A@las: 3.1. The Company is responsible for:

BN EERETERBENGE
B R

3.1.1.maintaining and operating their information system;

BI2RBRERBEL KB ERL
BRhHmERF BREAH
ERGEANHEZERE
K 48 R (B4 R AR A8
MBEM)

3.1.2.developing and maintaining records and reporting
procedures in accordance with such system. This
includes the determination and calculation of
the sustainability information and performance,
including climate-related financial information;

BIBEREMNBHERALLZ
A2 48 30 52 1 P B B 3R
ERMFBEE - AHE
HKQAA# & (X 75 &Y I 7
SERK

3.1.3.preparing and providing the Report as well as
required data and information on or before the
agreed schedule(s) to facilitate successful conduction
of the verification tasks by HKQAA,

31ARRMBREENERM
XHEE  ERE - ZE
BEMBEKRT WER
B WYBRBEME
ERBES S BEM U

3.1.4.ensuring that all information and documents
provided by the Company are true, correct,
complete and not misleading in any material
respects and that there is no fact undisclosed which
would render any such information or document

BERIAXHEEME inaccurate or misleading in any material respects
NKAE TN EES A AR or which, if disclosed, might reasonably affect the

B KMREE A
REeaBHTEREM
BRERRSE T RZH#
MZEER &

decision of HKQAA regarding the independent
assurance opinion; and

315K IR B E R AR IR

3.1.5.using the results, conclusions and/or this

184

3 EREFE AHKQAA{E
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32. EAMERERGELERR -

321 REAFEFTSMER
ERENR BN ZESR
B BHMEEHRE
BEHABEBENRTE
HBYZERR -

Independent Assurance Statement and verification
information provided by HKQAA as part of the
Sustainability Assurance Service properly and at all
times in compliance with the applicable laws and
regulations.

3.2. The assurance team of HKQAA is responsible for:

3.2.1.providing an independent assurance opinion,

conducted based on the scope, objectives, and
criteria agreed upon between the Company and
HKQAA, on the disclosures made by the Company
for the Reporting Period.
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INDEPENDENCE

HKQAA was not involved in collecting or calculating data,
or in compiling the reporting contents. Our sustainability
assurance activities were entirely independent, and there
was no relationship between HKQAA and the Company
that could affect the impartiality of the assurance.

It is the express intention of HKQAA and the Company
that HKQAA perform the sustainability assurance activities
as an independent contractor. Nothing in this Independent
Assurance Statement or in our sustainability assurance
activities will in any way be construed to constitute
HKQAA as an agent, employee, or representative of
the Company. Without limiting the generality of the
foregoing, HKQAA is not authorized to bind the Company
to any liability or obligation or to represent that the
Company has any authority.

APPENDIX B
REPORTING PRINCIPLES

This section summarizes the observed application of the
specified Reporting Principles.

EEM® 21t

Materiality ‘ Quantitative

BEBBRASCEFAFNEENRS HERELMEERX UBETE BEBBATTENHRABIER(KPIS) 2RE L
EPHEES  ZBEXEESETELARUKREEREMBED B RE[MPEEINEZENER - WAEERE &

EMEEN - UREKE BN HERAENTE - EEER
BTHANER SERERBOHEZ2ENARBER - RERIIH
THERE - FHRREA - AR %’Tfﬁﬁmi - MEREHERK
AELABEHZENRIFIEHERRMKE

The Report identifies and prioritizes material ESG factors through a
systematic process that considers their importance to investors and other
stakeholders, including impacts on the economy, environment, society,
and governance. This includes disclosing the identification process,
selection criteria, and details of stakeholder engagement. The Report
addresses climate-related risks and opportunities that could reasonably
affect the cash flows, access to finance, or cost of capital over short,
medium, or long terms.

RERBRRLEERGNSR G - FANKET HREEae
RIFEMAANEZEE - 7% BR FETARBRER
F o BILAMBMERA Eé ﬁEE’J E2

ER LB EIE

The Report presents measurable KPIs for historical data,
setting targets to reduce impacts and evaluate the
effectiveness of ESG policies and management systems.
It discloses standards, methodologies, assumptions,
calculation tools, and conversion factors used for
emissions and energy consumption. Quantitative
information is supported by narratives explaining purpose,
impacts, contextual factors, and comparative data.

¥ & — it
Balance ‘ Consistency
EEBMERAANKRE - BEFEER  BRFIAERBATT RERA—BOEBEREFT L UEREHERE 14§

RE T BEE 2 HIE -

The Report provides an unbiased picture of the company’s performance,
avoiding selections, omissions, or presentation formats that could
inappropriately influence reader judgments.

SEoRE RS

NERBBEARRNOLR - WRET X - BRAN
BREKPIS)MNEEREMFELBNAR  BEZER

AREELBEOTE - WRAPRERE HERE
AER(BRREERER)NBE oM MNERRE

The Report uses consistent methodologies for ESG data,
enabling meaningful comparisons over time. It discloses any
changes to methods, KPIs, or factors affecting comparisons,
including reasons and impacts on historical data. This
approach supports trend analysis and progress validation
toward ESG goals (including climate-related targets).
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Pt} 8% C APPENDIX C
(e ] RECOMMENDATIONS

BEER HEZE

Item Opportunity for improvement
Reference

REHEAE ARAGRRRRRHEREREOKE  TEEHUCHBRFEEERRREE N

ﬁ% ./, = ralie=

Climate- RIEBM BT ENRCHE -

related The Company may explore the identification and assessment of climate-related

Financial opportunities, and the extension of current and anticipated financial impact quantification
Disclosures

of the identified climate-related risks and opportunities.

CEEEU AR BRDERSEFEAERLEARES  AHESBEN S — AEESCH
Pt SRBBRPETRE - BRPOTEEREECHRFRRELBE QS - WURF RS
B A] EE M o
Currently, the Customer Service Centre records the complaint resolution rate without
detailed approach, with data typically collected in January each year during the ESG
reporting process. The Customer Service Centre could consider setting a fixed cut-off date

for determining the complaint resolution rate, thereby enhancing data comparability.
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