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On behalf of the board (the “Board”) of directors (the “Directors”)
of the Lee’s Pharmaceutical Holdings Limited (the “Company”) and
its subsidiaries (collectively, the “Group” or “Lee’s Pharm” or “we”
or “us”), I hereby present to you the 2025 Environmental, Social and
Governance ("ESG") Report (this "Report”), providing an overview of the
Group’s approach, performance and commitment on material corporate
sustainability issues that have impacts on our operation.

The Group puts the sustainable development of its business as the top
priority of its long-term development goals, and incorporate climate-
related issues and ESG elements into its long-term business strategic
planning. As the most important leading role of the Group, the Board has
the sole responsibility to oversee, manage and monitor the Group’s ESG
issues and progress directly.

The Group has set clear short-term and long-term sustainable development
goals to achieve ongoing emission reduction according to governmental
requirements of different countries and regions progressively, establish
relevant emission reduction targets and corresponding strategies, and
incorporate sustainable development factors into the Group’s strategic
planning, business model as well as other decision-making processes. The
Board regularly monitors and reviews the effectiveness of management
approach, including reviewing the Group’s ESG performance and adjusting
corresponding action plans. Effective implementation of ESG policies
relies on the collaboration of different departments. Following the
recommendations given by The Stock Exchange of Hong Kong Limited
("Stock Exchange”), the Group has established an inter-departmental
ESG Working Group to coordinate different departments and enhance their
mutual co-operation, for ensuring consistent work performance which
could be aligned with the stakeholders’ expectations.

The Group believes that stakeholders’ trust is the most important element
in building a successful business, in order to strengthen their confidence
in our products and services, our laboratories meet the requirement of
ISO/IEC 17025:2017 for pharmaceutical products under Scope HOKLAS
287 and is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S respectively. The Group is committed
to maintain a high standard of corporate governance to protect the
interest of our stakeholders.
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The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems for supervision
of the identification and assessment of ESG and climate-related risks and
opportunities, and to respond to the challenges and impacts of different
times. In doing so, we have integrated climate-related issues and other
important ESG elements into our long-term strategic planning and the
Group’s risk management framework. The Group has also identified the
climate-related risks and opportunities relevant to our business, as well as
its potential climate-related financial impacts.

Looking ahead, the Board will continue to review and monitor the ESG
performance of the Group and provide reliable, consistent and comparable
material ESG information to its stakeholders for making collaborative
contributions to create a better environment. Last but not least, I would
like to thank our stakeholders, customers and business partners for
their support. I would also like to express the sincere gratitude to the
management team and all of our staff for their dedication and contribution
towards the Group.

For and on behalf of the Board
Lee Siu Fong
Chairman

Lee’s Pharmaceutical Holdings Limited

Hong Kong, 30 March 2026
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The Group is a company with limited liability and a research-driven
and market-oriented biopharmaceutical company with over 30 years’
experience in the pharmaceutical industry in the People’s Republic of China
(the "PRC”, “Chinese Mainland” or “"China”).

The Group is fully integrated with solid infrastructures in drug
development, clinical development, regulatory, manufacturing, sales
and marketing based in Chinese Mainland with global perspectives. The
Group has established extensive partnerships with numerous international
companies in the U.S., Europe, and Asia, and currently markets over 25
proprietary, generic and licensed-in pharmaceutical products in Chinese
Mainland, Hong Kong, Macau and Taiwan.

The Group focuses on several key therapeutic areas such as cardiovascular
health, woman’s health, paediatrics, rare diseases, oncology, dermatology
and obstetrics. It maintains a strong and carefully curated project
pipeline under different development stages stemming from both internal
research and development as well as from the licensing of development,
commercialisation, and manufacturing rights from various U.S., European
and Japanese companies. In addition, the Company has recently acquired
U.S.-based assets in line with its strategy to broaden its portfolio of
innovative drug delivery technologies covering a wide range of indications
and reinforcing the Company’s global expansion strategy.

The Group carries out its sales and distribution activities in Hong Kong,
Macau, Taiwan and Chinese Mainland through Hong Kong and Taiwan
offices and branch offices in Guangzhou, Shanghai and Beijing with direct
and channel sales network covering most of the provinces and cities in
Chinese Mainland, marketing both domestic self-developed and generic
products and overseas licensed-in products. Zhaoke Pharmaceutical
(Hefei) Co. Limited, a wholly-owned subsidiary of the Group, is currently
operating the manufacturing plant of the Group located in Hefei, Anhui
Province of the PRC, comprising four GMP-compliant workshops for the
production of topical gel, lyophilised powder for injection, small volume
parenteral solutions and eye gel. Zhaoke Pharmaceutical (Guangzhou)
Limited, a wholly-owned subsidiary of the Group, is currently operating the
manufacturing site in Nansha District, Guangzhou of the PRC which include
a complete range of solid dosage production lines for the development and
manufacturing of tablets and capsules.

To address challenges due to heightened competition and evolving
market dynamics, the Group will persist in implementing stringent cost
control measures and emphasising efficiency across the value chain, with
a specific emphasis on sales and research and development ("R&D")
functions. These proactive efforts are designed to boost profitability,
enhance operational effectiveness, and secure long-term sustainability for
the Group.
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About This Report
BN HE

The Group is committed to the long-term sustainability of its businesses
and the communities with which it engages. The Group pursues this
business approach by managing its business prudently and executing
management decisions with due care and attention. In addition, we are
committed to improving its ESG performance by upholding good corporate
governance standards, protecting the environment, engaging the
community and promoting social integration. This Report covers mainly on
environmental and social performance of the Group to demonstrate our
continuous commitment to sustainability. Additional information in relation
to the Group’s corporate governance and financial performance can be
found in our 2025 Annual Report.

REPORTING PERIOD

This Report covers the financial year period from 1 January 2025 to 31
December 2025 (the “Reporting Period” or "FY2025").

REPORTING SCOPE AND BOUNDARY

The present scope of this Report covers the principal operating activities
of the Group in Hong Kong, the PRC and Taiwan, which accounted
for approximately 100% of the Group’s total revenue in the Reporting
Period. In addition, the Group’s environmental performance covers data
of companies: i) controlled by Lee’s Pharm (i.e. holding over 50% of
equity); ii) that are manufacturing enterprises; and iii) that have been in
operation for 2 or more consecutive calendar years. There is no significant
change in the scope of this Report from that of the 2024 ESG Report. If the
scopes and boundaries of the specific contents vary, they are noted in the
relevant sections of this Report. Although this Report does not cover all
the operations of the Group, we are committed to improving internal data
collection procedures and gradually expanding the scope of the disclosure.

With reference to the definition stated in the ESG Reporting Code, the
presentation of this Report will divide those aspects and key performance
indicators ("KPI(s)”), which are considered to be relevant and material
to the Group’s businesses and operations, into four subject areas:
Community Investment, Environmental Protection, Employment and
Labour Practices, and Operating Practices.

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

REBBROREEHREM2EL RN FEE
R AEBRBREEEEEZBWIABENZEEMEE
WITEIRRRASETRER T « o RABHRNE
BEFRIFNEEERRE - RERE - HRSEFE
EHERANMERLRE  HEREBRRR - AMEE
BREAEENRFML AR - URBERMGTHE
BROFERE - ARAKRBOXERNMBERANE
ZER B2H_Z_AFFRHR -

EREE 2R

B AREHEREAKERES - PERGENET
BEERD  EAKERRERREBRALL100% © 1t
Hh - REENBRERBEREQTNEE  DHFLKRE
BRIE R (B B BB 50% k) ¢ i) SERE © RiiDE
BELEALELEAESF - AREHRER T _[UF
ESGH SR BEAEL - ARARWEBENENN
BER  BEARREEBEHPER - BERRELAR
MEREBOMBEER  ZADENZERBESEKE
RFLESREARERE -

DERR - A RELABETRAENES - ARED
ERFERSEREEEE R LERBFNERNTE R
RgARE R ((MRARIER DD RIEEERS : 1t
BIRE - IRIGIRE - REMSEEHIA R ZEER -



REPORTING BASIS AND PRINCIPLES

This Report is prepared with reference to Global Reporting Initiative
Sustainability Reporting Standards ("GRI Standards”), recommended
disclosures of the Task Force on Climate-Related Financial Disclosures
("TCFD"”) and the IFRS S1 “General Requirements for Disclosure of
Sustainability-related Financial Information” and IFRS S2 “Climate-related
Disclosures” ("IFRS S1 & S2"”) on climate-related issues, Sustainability
Development Goals ("SDG"”s) and complies with the requirements as
set out in the “Environmental, Social and Governance Reporting Code”
(the “Code”) under Appendix C2 of the Rules Governing the Listing of
Securities on the Stock Exchange (the “Listing Rules”). This Report has
complied with “comply or explain” provisions of the Code and the following
four reporting principles underpinning the preparation of this Report:
materiality, quantitative, balance and consistency.

° “Materiality” Principle:

The Group determines relevant and material ESG issues through
stakeholder engagement and materiality assessment. Details are
set forth in the sections headed “Stakeholder Engagement” and
“Materiality Assessment”. For the purpose of Part D of this Code,
the Group discloses information about climate-related risks and
opportunities that could reasonably be expected to affect its cash
flows, its access to finance or cost of capital over the short, medium
or long term.

o “Quantitative” Principle:

The Group’s disclosure of KPIs related to historical data can be
measured and the Group is committed to disclosing information
on standards, methods, assumptions or calculation tools used in
quantitative data and the source of conversion factors used when
feasible.

° “Balance” Principle:

The Group’s disclosure is presented in an objective manner which
avoids selections, omissions or presentation formats that may
inappropriately affect a decision or judgment by the Report reader.
This Report identifies both the achievements and challenges faced
by the Group.

. “Consistency” Principle:

The Group is committed to using consistent disclosure
methodologies for meaningful comparisons of ESG data provided in
previous reports, and describe any changes that may affect them.
Explanations were provided regarding data with changes in the
scope of disclosure and calculation methodologies.
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About This Report
EZ )N

The information contained herein is derived from official documents and
statistics of the Group, as well as the combined control, management and
operations information provided by the subsidiaries in accordance with
the Group’s internal management systems. A complete list of index in
compliance with the ESG Reporting Code is also available at the end of
this Report for reference. This Report is prepared and published in both
Chinese and English and is available on the website of the Stock Exchange
(www.hkexnews.hk) and the Company’s website (www.leespharm.com).
In the event of contradiction or inconsistency between the Chinese version
and the English version, the English version shall prevail.

The English translation of Chinese names or terms in this Report, where
indicated and accompanied by the original Chinese names or terms, are
included for information purpose only, and should not be regarded as its
official English translation of such Chinese names or terms.

REVIEW AND APPROVAL

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of this Report and to the best of their knowledge, this Report
has addressed all relevant material issues and has fairly presented the
ESG performance of the Group during the Reporting Period. This Report
was reviewed and approved by the Board on 30 March 2026.

INFORMATION AND FEEDBACKS

We are committed to maintaining a long-term partnership with our
stakeholders and are actively engaged in addressing their concerns with
timely follow-up actions. If you, as one of our stakeholders, have any
questions about the content of this Report or comment on the Group’s
sustainability issues, you are welcome to contact us via the contact details
as follows:

Lee Pharmaceutical Holdings Limited

1/F, Building 20E, Phase 3

Hong Kong Science Park, Shatin, Hong Kong
Telephone: (852) 2314 1282

Fax: (852) 2314 1708

Email: investor@leespharm.com

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

A|EFMAERRERNEENT 5 XHRMFETEIE - A
REMBARRBEAEENSEER FIRENEL &
EBMSEENBELES - ABENRR —ENECEE
ESGEHRTHNZTEANBTRSIMEEELRE - AT
B i B A AR B 52 P 49 0 (www. hkexnews. hk) FlI AN &2
E 2 A G485 (www.leespharm.com) F 24 o &7
W 2 P ESURA B TR B s AR 2 BT - A TSR
B o

AERE R P ORI S R ARG IR A
R X BRAKME - RIERS2E  TERERRZEHX
F T kiR B 77 ORI o

R B A

EFMREEBRRAREEREREEENEL M
BEFFEM - ARECHMATBHEBES#E  YAF
SHREENREPBBIMESGRIE - AREN T X
FZA-THEEESEITIE -

REEE.

BABOREEFNFHERSRANBHEAE - LB
&2 BEER P BEMRIE - RSRIAEREST
B ERBMHNBNHEZ — NREHARSHARE
ERERKEAEENTHERRBZEEENER - 5
BIBAT Iy B PR A

R EERIERAR AR
BEDVHBBEER
E=H20EXIE—1Z

ik ¢ (852) 2314 1282

@H : (852) 2314 1708

&I : investor@leespharm.com



ESG Management Structure

The Group is committed to integrating ESG factors into its operations,
creating sustainable value for stakeholders and fulfilling its responsibilities
as a corporate citizen. The Group has established an ESG Working Group
(the “Working Group”) during the Reporting Period. The Working Group
is composed of core members from different departments of the Group. It
is responsible for communicating with external consultants and collecting
ESG data. The Working Group regularly reports to the management on the
implementation of ESG measures and performance of the business units.

Under a systematic ESG management approach, the Board takes the
lead on and has the oversight of the execution of ESG policies within
the Group and assumes the ultimate responsibility of the ESG Report,
whilst delegating the responsibility of reviewing ESG (including climate-
related) matters timely to the Senior Management. With a clear message
instructing the building of corporate sustainability goals and metrics, the
management of the Group oversees and supervises the implementation of
relevant policies, and reports the progress of targets and the effectiveness
of the execution to the Board through emails and meetings on a
regular basis. The Board identifies and evaluates the business risks and
opportunities together with the market changes based on the feedback
and makes informed decisions accordingly. Given the gradual increase
in concern on climate change in recent years, the Group is proactively
considering the plans on development of the upskill and building up skills
and competencies of the Board and management on climate-related
matters.

The terms of reference include the following:

Board of Directors .
EEg

ESGEHERE

AEER A BESGHREMARLIE - AFHERIER
SEEE  WERTHEALEARNEMT - AEBRH
EHME K ESGITVE/MA(T THE/NE ) - TE/EM
RENEETREIBFIMZ LA BMHEMNK - HBEHEHINPEE
BB IWEESGEE - THE/MVATHMERERS
ESGEEMNEEIBER RS EFEMMKR

ERFBMEMESGEENHT EFEREEREEALE
MESGIEREHTT - WAEESGHRENRKL AL @ R
R ESESG(RIERKIER) FENEFRIKIE SR

EEE - - EEEABNARNESHETELCERFER
REBRRESR  AERREEANEEBBEEENNT
WEBFRRXEFHHERBTERARANESSRS
BREEE RITHRN - EFGRBEREERBHIN
AHEEBREREKB RIS WEHAARMAER
JE o TR RE RESRIRBCROBRE A sn B i - A&
B EEEAEERERTE - MEAERE REREERR
e ES C e ALt s

BEGBEBEATRA

The Chairman of the Board was responsible for identifying appropriate candidates and
proposing qualified candidates to the Board for consideration. Candidates were appointed

to the Board on the basis of their skills, competence, experience and diversity of
perspectives that they can contribute to the Company

o %$Aiﬁ%§%@é@A ERMEFSHBSERABUMEE - BEREANREE - A& ERAN
BRHOZREERRRMELNER MK IR AERTENE
. Oversee the ESG (including climate-related issues) visions, strategies, policies, objectives

and targets, including reviewing the Group’s ESG performance regularly

. EEESG(BERGHEBER)BER

B BOR - BIERAERR

BEERRAASENESGRE

. Develop and review the Group’s ESG responsibilities, vision, strategies, frameworks,

principles and policies
. BUMRRAEENESGRE - s

- BRRS  AEZR

- REIFNEBER

. Examine and approve the Group’s annual ESG report

. BHAHEA R BN FEESGHRE
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ESG Management Structure
ESGEIRZE

Audit Committee . Review and supervise financial reporting process, internal control and risks management
BitLE® system of the Group

. R MEBEAREBENMEMERF - NEEHIFRRER RS

. Assist the Board in providing an independent review of the effectiveness of the financial

reporting process, internal control and risk management system of the Group

. BV EEGUAREBE MM B REMIE - AEMEHIREREE RGN A BUTETE L ARR

. Oversee the audit process and perform other duties and responsibilities as may be
assigned by the Board from time to time

o EREMRETETEESTRIERNEMBENEE

. Compose of three independent non-executive Directors and have held two meetings in
total to perform the above duties during the Reporting Period

o HM=REFTESANR - BEPRRBET DABEREHMmASH

Remuneration Committee . Establish and apply a formal and transparent procedure for setting policy on remuneration
FMEEE for executive directors of the Company and senior management, and for fixing the
remuneration packages for all directors of the Company and senior management
o BUVETERRAFERNEFASERARRTESNEREERBOHMBE - URARFMEES
MefhEEERTFMAR
. Ensure that procedures and principles for fixing packages of all directors and senior
management are proper so that the levels of remuneration of directors commensurate
with their qualifications and competencies, and that such remuneration is sufficient to
attract and retain the directors and senior management but not excessive
o BRAAEEENSRERBHFMOGITRFIRAGE - RESOFHHKT AR SR NER - WE
FMR ARSI F®RBEENSRERE  BXTRES

. Compose of two independent non-executive Directors as well as one executive Director
and have held two meetings in total to perform the above duties during the Reporting
Period

. ZEEHMABELIFPITER R —BRTESAR - NRESPRHBTTRAGE - UET LA

Nomination Committee . Review the structure, size and composition of the Board at least once annually
REEZE® o BEZIME—REFTENEE - SR EAK

. Identify individuals who are suitably qualified to become Board members

o BERARESSHENABEAE

. Assess the independence of independent non-executive directors

. AHE N IEITE S AB 1T

. Provide recommendations to the Board on appointment or re-appointment of directors

o HEZNIGXENEIHRAESTSREESR

. Review the policy on Board diversity

. BREFEZITLRE

Management Committee . Ensure effective and timely management of the day-to-day activities and business
i3 dealings of the Group

o TERA BN K i B IR R B R B B BNEBKR S

. Implementation of all policies and decisions approved by the Board

. Bt EESIERNFTABURARER

. Assisting the Board in implementing the strategic plans of the Group

. BHEE S B A S B H BT

. Compose of two executive Directors as well as several key personnels of the Group in

respect of research and development, manufacturing, sales and marketing as well as
finance and have held four meetings in total to perform the above duties during the
Reporting Period

. ZESHMEBNTESARBERE /i (HENMHEH - MEEMEASAN - RRE LR
ITHRE - AEIT LR
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Senior Management
BREEE

ESG Working Group
ESGIL{F/

Department heads and
other employees
HFIEEMEMES

ESG Management Structure
ESGEIRZRE

Including one of the Group’s Executive Directors who has been delegated to monitor
the ESG Working Group. Meet at least 4 times a year with the ESG Working Group and
directly reports to the Board twice a year
HhaE—2RZ R EEBESGIEMANSEERTES - ZEXBFE L AMMNAESR  WBFHE
EMESSERMK

Report to, advise and support the Board on ESG matters (including climate-related risks
and opportunities), governance, strategies, policies, initiatives and reporting
HMESGEIA(PIEMAREBNERERE) - AFDAE 8l B  THHIRRBERE  MEFS
JER - IREUEFEWLTRE

Formulate and review ESG strategy and approach

HIE W AR ETESGER B B 77 £

Ensure ESG policies are current and in compliance with applicable laws, regulations and
regulatory requirements as well as international standards

WIRESGEIRYIARE « WRHEGHEANER  ERMEE ERUKBEREE

Overall management and monitoring of ESG targets, performance, progress and
effectiveness

HESGHR B EERRE 2 HEERER

Lead and guide the ESG Working Group

BB IEEESGIIE A

Integrate climate-related risk into risk management framework

1 SRIRARRE B A A R B IRAER

Compose of department heads, including Finance Department, Company Secretary
Department, Human Resources Department and Administration Department. Review

the ESG performance of the Group as well as gathering feedback from the employees
regarding the Group’s ESG visions and strategies. Meet at least once every year, and
report to the Board and the Senior Management regarding relevant KPIs and target
progress

REMPIEEHER - BIEMBEFT - RATWMEFT - ANERMITEB - WEAEENHESGKRER - W
WEEBTHASEESGHESMBKNRE - BFELBH—RgH  UMESFSNaREEBREEH
HRASERIEEM B RER

Enhance the materiality assessment and reporting process

TEEZMHEMEREF

Implement and enforce the ESG policies, strategies and approaches approved by the
Board, monitor ESG risks and opportunities as well as set targets on a continuous basis
EEWHITREEZSRENESGEUR « RIERAE - FFEREESGRR KIS - Wik FEEE BT
Collect data and take record for regular review and achieve the ESG objectives and goals
WER BRI EI TR - MEEHEENIIT - WERESGHRERE

Review the ESG megatrend and related risks and opportunities, including climate-related
issues

RARESGAB S KR M R R S - B EREIERNER

Communicate with stakeholders

B PEEITER

Implement ESG action plan and related initiatives

B iESGATEN AT 2 FAE R S5

Collect environmental performance data from our operations

U B Tk A7) 58 ER R 0 IR SR AR R

Refine our data collection methodology and system

TER PR BIRRET EME S

Improve the communication of KPIs and targets to enhance the tracking and monitoring
of the sustainability performance

MERRERURIEN B E8ER - LS RHIMERAFEE T mAKRR

Environmental, Social and Governance Report 2025 &3 - & M EARSE
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ESG Management Structure
ESGEIRZE

UNITED NATIONS’ SUSTAINABLE BHEE &R R BE(SDGS)
DEVELOPMENT GOALS (SDGS)

The Group is a supporter of the United Nations’ SDGs which aim to tackle —ZAEEEMAESEREIENIEE  ZEBAEE
climate change and address a range of social needs. TEEHREZEAME —RItgHsk o

We believe that 14 of the SDGs are relevant to our business operations K ffi:R2A A& E BIZHRH+I0EF Sk MR
and corporate policies, including: S BB EBCRARR - HheiE

GOOD HEALTH QUALITY GENDER 5 HRITFE CLEAN WATER 6 EERARKA] DECENT WORK AND
AND WELL-BEING EDUCATION EQUALITY AND SANITATION R ECONOMIC GROWTH

]

NN 10 s 10777 B ocauunnes 12 Grnon 13 oo
A VS AND PRODUCTION

=) (=)

1 LIFE 15 LIFE 16 PEACE, JUSTICE 1 FF - EHE 17 PARTNERSHIPS

BELOW WATER ONLAND AND STRONG AW FORTHE GOALS
INSTITUTIONS

Y| ¥|®

12  Lee’s Pharmaceutical Holdings Limited 2= A Z4E32 A% A R A F)



Stakeholder Engagement

In order to define the issues that are relevant and material to our
business with respect to sustainability, the Group actively engages with
our stakeholders to understand what issues they are most concerned
with. We define our stakeholders as people who affect our business or
who are affected by our business. Our stakeholders include shareholders,
employees, suppliers, customers and general public. In our daily
operation, we actively exchange information with our stakeholders through
our transparent platform while devoting to continuous improvement of our
communication system.

Stakeholder engagement helps the Group’s business strategies which

meet the needs and the expectations of the stakeholders, thereby reduces

potential risks, and strengthens important relationships. The Group

actively communicates with its stakeholders to deal with their concerns

and provide feedback in a timely manner through various channels, as set

forth below.
Stakeholders Expectations and Concerns
EEEEE

&

Government . Compliance with laws and regulations
BT . S )

° Anti-corruption policies

. REFHE

o Contribution to the local economy

. HEMLENER

Regulatory authorities . Compliance with laws and regulations
EEHAE . )

Shareholders and investors e Compliance with laws and regulations

IR RIGEE . ES ey
. Return on investments
. HE B
. Economic performance
L4 Z&,ﬁ%fﬁ
. Risk management
o [ Bz i 2
. Corporate governance
. hEER
. Business ethics
. [BEIEL

Environmental, Social and Governance Report 2025 &% -

Frin &S

RATRBMEFEENEZN A FELREE K&
B E MR OB - AT RERBINEE -
BB EERRE ‘Sﬁﬁﬁ’]%i‘kixﬁzﬁﬁﬁ%%
A - RPINIFHEBRERE - BT - #ER  EFM
—MRAOR e Eﬁi?ﬁﬂ‘]ﬁ“%@qﬂ BFBBERNTA
%ﬁiﬁi%—rﬁ%xum 58 WRKB AR TEECERAFIR
ER ¢

BhHENSHFHNAEBEMNERSBELOREROE
FRFNEAE - TR ETE R E g - I?ﬁftigﬁﬁ%
AEBBBU T SEREREERFMDEEITEDR - DUE
PHEEFEEI MR REE -

Communication Channels

Supervision, on-site inspection and work
reports

R BiSRENTERS

Government visits and guidance
BATIE 5 K 455

Industry collaboration

T E

Annual reports, interim reports, ESG reports
and other public information

FIR - PEHARE  ESGHREMEMARES

Consultation and information disclosure

A u@&ﬁpiﬁﬁ%

Annual reports, interim reports, ESG reports
and other public information

F3R - FHIFRE « ESGHREFMEMARES

Annual general meetings and other general
meetings

FERFRAGMEMBRESZH

Company website

NS

Press releases/announcements
kLN

Investor information sessions
REEEMEMHE

Annual reports, interim reports, ESG reports
and other public information

F3R - FEHITRE « ESGHREFMEMARES
Telephone and email enquiries
BRENEEHENR

e RERRE
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Stakeholder Engagement

wihE2 R

Stakeholders
B E

Expectations and Concerns

M ERE

Communication Channels

L]

Employees . Employees’ remuneration and Performance appraisals
B8 benefits BRGETHE
. BTHHMFREF Regular meetings and trainings
o External and internal training and TE B g s AN
career development opportunities Periodic communication between
. SNEPER BRI D B S B R S management and employees
. Health and safety in the workplace TEEHESETHES
. TYESHREREMEZ R Health inspection
. Equality and inclusion FEms
. e Emails, notice boards and team building
activities
BFEM  BARAREREREE
Customers ° Product and service quality assurance Customers’ satisfaction surveys
=P . EmMRBE ZRE EEREERAE
. Protection of customers’ privacy and Face-to-face meetings and onsite visits to
rights customers
o B PR KA B RE HEEERMBSHEER
° Continuous promotion on reliable Customer service hotline and emails
products/services to customers BEP RGBT
. FHER® PR R SR E R, R Regular visits
E I
New product launch conferences
MmEmne
Academic seminars
SN g
Suppliers . Fair and open procurement Contract and agreement
R . AT AFEEREE A R
. Quality of product and services Suppliers’ satisfaction assessment
. EmMREmE HIER W E R AT
o Win-win cooperation Meetings and site visits
. EERR MRS
Annual supplier feedback and evaluation
system
FERERRE R RS
Telephone discussions
EE )
Respond to suppliers on customer and
market news
B FITI5)H B A FE 7 1E o 3 e
General public . Involvement in communities Public welfare and charitable activities
—RAR . DHMEED AEBRRAHED
. Code of conduct Company website
. TRZER| NSIFERZ
. Environmental protection awareness Enquiry mailbox
. RBRESH EHEE
. Social and public welfare
. g RAHER

The Board reviews the effectiveness of the Group’s processes on EZeGZFERGAEERHELRBERENMAM L ELS
stakeholders engagements and the outcomes of these processes quarterly. 2o
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Materiality Assessment
BEEMFME

In preparing the ESG Report, the Group directly engaged with the following 74 SESGHREMBEFRIEAEEHTHBEIEMN—3F
stakeholders as part of the materiality assessment process to identify and % @ NEEEZE B D EEE - LERE5IAESG
prioritise the issues to be included in this ESG Report which the Board  $REMZBIRTEHELLNTF - EFEERAZLEAS
believes would have significant impact on the Group’s business and its $AEEMNESMEZHEELSATE - RANEE
stakeholders. Our materiality matrix took two dimensions into account and  W/EMEE 7T WEHKE @ BIEZREHOERAEED
included the importance of issues to stakeholders and the Group. For the  EZE M o fIAEMER FAMEE - YHEABE RS
issues that fall within the top right-hand corner of the matrix, they have EM%BHE9AEHEYESHERN - 1o - RIEME
relatively high importance to both stakeholders and the Group’s business.  BAfE\l S TR BRI ESE - AEBHEBERE - F
Moreover, climate-related risks and opportunities are also critical issues — Hisi RHIAFEREENE R HERIR -

which could reasonably be expected to affect the Group’s capital and

financial performance over the short, medium or long term.

Stage 1 - Identification
FE—PEER A

A selection of ESG issues that may reasonably be considered important for the Group and its stakeholders from various
sources, including Listing Rules requirement, industry trends and internal policies. 28 issues were identified and grouped into 4
categories: Environment, Employment and Labour Practices, Operating Practices and Community.

RABH R - BIE ETRAER - TESEMAIBEE - BIRA RS IR AEAEERERHNESENESGHE - RMHARTE T =+ /\IB#
B UREBEAMEER - 3R - EEMSTIE - SEBEPMLE -

Stage 2 - Prioritisation
BB -BEBERF
Conducted online surveys to rate the importance of each issue from the perspective of a stakeholder and the Group using a
scale of 1 to 5. Developed the materiality matrix based on the scores of the surveys, set the threshold for materiality (i.e. at a
score of average) and prioritised a list of sustainability issues.
BIBETR ERE  #EMNENLRKSENAEHSERENEENETTD  AOEER—Z5 - REFENHBHTEZHER - REEE MM
‘(0 FE5) - WEFE A HFEEEENE TR -

Stage 3 - Validation
BERB-BFE
Management reviewed the materiality matrix and the threshold for materiality. ESG issues, with a score of average or above

from the perspective of a stakeholder and the Group, were prioritised as the most important sustainability issues for the Group
to address and report on.

EEERREZNHERMEZ NP - EHNENAEENAE @ RIE S REARENSAETIRTRIAL - FREESRAEEEREM
ERNHEEAFEEREE

Environmental, Social and Governance Report 2025 &3 - & M EARSE
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Materiality Assessment
HEMFG

MATERIALITY MATRIX EEMER

Based on the materiality matrix, the Board believes that the most REEEWEME  EEeRAYUAEBENEZOESS
pertinent sustainability issues which are material to both the Group and its EE &AM A HEEEERIENTRE ¢
stakeholders include the following:

Materiality Matrix
EEMER

(= (5 2RI Ja 8 )

HImHENEEN

Impact on the Stakeholder

()

Impact on the Group
HASENTZE
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In FY2025, the identified material topics are as follows:

Topics of high importance
EEEZHEE

Topics of medium importance
FEEERE

Topics of lower importance
REZEE

8

11

14

15

16

20

21

22

23

24

25

26

12

13

27

10

17

18

19

28

Materiality Assessment
24 FF

E-Z-RFHRFE  SHINEEZANT

Environmental Regulation compliance
BPIRIEER

Employment practices

EEES

Staff occupational health and safety
ETRBEERREZS

Staff development and training

BT #REEE

Prohibition of child labour and forced labour
B ILEFAZE TANsa 44 8

Customers’ privacy and confidentiality

B HRLEFRE

Customer satisfaction

BEEWEE

Intellectual property management
HBERETE

Safety of services/products

IR%/EREE

Quality of services/products

BR7s,/ EmE xR

Prevention of bribery, extortion, fraud and money-laundering
FrIERERE -« B0 - BREF A RES
Anti-corruption training for management and employees
BEEMNEINRESHE

Effluents management

JEIKEIR

Waste management

EEEYER

Employees’ diversity and equal opportunities
BIZTEL TSRS

Anti-discrimination

R

Investment of resources in community development
R R R EIR

Management of air pollutants emissions

KRG IBENE R

Greenhouse gas ("GHG") emissions management
REREHEIR

Energy efficiency

Water efficiency

Rk ER

Use of raw and packaging materials

M R B R A

Land use, pollution and restoration

THEER 5 RFIRIE

Climate change

FIRE(

Responsible supply chain management

BEENHERER

Environmental friendliness on products and service purchased
REEEMMRBOVR TR

Compliance with regulations on marketing, product and service labelling
BRI HEE R E R MRS EEAER

Ensuring business activities take into account community needs and benefits
AR L IEEBE BB L EAAZMTE

Environmental, Social and Governance Report 2025 &3 - & M EARSE
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Awards and Recognition
RIERIRE

CORPORATE SOCIAL RESPONSIBILITY

The Group is honoured to receive the Advanced Performance achievement
- Caring Company Logo of the Caring Company Scheme Nomination from
the Hong Kong Council of Social Service in recognition of its outstanding
and positive contribution in areas of caring for the community, employees
and the environment as well as the Social Responsibility Award of the
national public speech event under the China Cervical Cancer Prevention
Engineering Project (B = % [56 T#2) from the China Cervical Cancer
Prevention Engineering Committee (B = Sa&E [ )8 T2 4 Z &) for the
fifth time in recognition of its outstanding performance in cervical cancer
prevention and treatment. This award not only recognises the Group’s
contribution to social health undertakings but also enhances its reputation
and image within industry and among the public, which are recognitions to
our continuous effort and commitment on corporate social responsibility.

ERERR

Advanced Performance

A

ey
20258+ =/EP

Advanced Performance achievement
- Caring Company Logo
(MR REE R BRE —EERIR)

(#t

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]
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In response to the increasing concern of sustainable development, Lee’s
Pharm has joined the ESG Pledge Scheme which was organised by The
Chinese Manufacturers’ Association of Hong Kong and co-operated with
Hong Kong Brand Development Council during the Reporting Period. Such
scheme encourages the business and public sectors to sign the pledge and
making action commitments to improve ESG performance, thus making
contribution in building a sustainable environment in future.

o+ FESG $IE , {TH)
ESG Pledge Scheme

WS ARG R B RO A RER R

Awards and Recognition
HETE MR ER

REBTSHAFEERNVERET - FRRNEHNR
SHANCD2EMBFEPERIBES TN YhEER
[EERRBAFEMNIESGHE J1TH) - At EITBEZE
MAHKIPIRZZOE - AHIRTTESGRIAIEH ARETT
BEGE - RMARRRLAHENERREELER -

@@ @

ESGIE

B0 AR B 55

AERSN (ESCHA, 4
s speoved o o e ESG Pl

R e e

OPERATING PRACTICES

Recently, the Anhui Provincial Department of Industry and Information
Technology (Z#%& L% %11 21LE8) announced the List of Provincial-level
Manufacturing Single-champion Enterprises for 2025 (2025 4F & 4 &1 & ¥
BIETERE ¥4 E). Following enterprise applications, local industrial
and information technology department reviews and recommendations,
expert evaluations, and public announcements, one of our wholly-
owned subsidiaries, Zhaoke Pharmaceutical (Hefei) Co. Ltd. ("Zhaoke
Hefei”), a wholly-owned subsidiary of the Group, secured its place on
the list through its outstanding capabilities and significant achievements
in the biopharmaceutical sector. It stands as the sole biopharmaceutical
enterprise selected, signifying provincial-level recognition of the company’s
leading position within its niche market and its substantial industry
influence.

LEED

RIE - REE TENGEESBEAM TC(025F A RNE
XERBERECERE) EMEERF I TEM
ERLAFIBEEER  ERABERRIHAAEEFREF
AEEZEFAR - KMEX(SBR)BRAR (KNS
IR 1) /BHE B A R BB A S ) EERE ARE - K
DAEZLE - RARRBRERE— BN E YR D
¥ AREABFERAZAREEFNET ST MEL
M R HRBENEXTEN -

Environmental, Social and Governance Report 2025 &3 - & M EARSE
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Awards and Recognition
HREIE MR ER

2025FENBYNRET AN R
BARER

=\ 2025FEH A

EHRETFHA (4F) REPHARLE
RMEFHRRHUMGAMAE
LMo B ARG AR F)

EWME — HURG AR E
SN B L AR 8

I KEAHE (G4F8) HRAF I

10

2000 A A e A R B
EMARENEBEARL
SERERTHEAMALE

ZMNZHARG AL

The List of Provincial-level Manufacturing Single-champion

Enterprises for 2025

(2025F A MBBEXBERTERF PR LE)

PRODUCT RESPONSIBILITY

Guangzhou Zhaoke Lian Fa Pharmaceutical Limited, one of our
subsidiaries, has managed to obtain the following achievements as
recognitions of the high quality standard it has complied fulfilling the ISO
9001:2015 and ISO 13485:2016 standards with the scope of wholesale
of drugs and medical devices (within the scope of qualification licensing)
and was awarded with the Quality Management System and the Medical
Devices Quality Management Systems Certificates from the China Quality

Mark Certification Group during the Reporting Period.

Q
China Quality Mark

Quality Management System Certificate

Cerifate Number 00225QU8ITROS.

e e
GBT 19001 20147150 90012015

L

Quality Management
System Certificate
(EEERRARAETE)

EmEf

ARARBE TN FRAREMKRISEEERERAR  BHEH
SRETFAISO 9001:2015%ISO 13485: 2016424 -
B N BE R R ML B (R AT A BB ) - WA
METEREEFRE A EERERETIE ARG RER
BN REERARAEE -

Q
China Quality Mark
Medical Devices Quality Management Systems

Certificate
Crtifiate Number COM2SMDMSO0003ROS

COM bty crifies

Ltd.

y W
W
oud BT e

e e o s

Medical Devices Quality
Management Systems
Certificate
(BERNEEERBRAREERE)
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In June 2025, the Department of Industry and Information Technology
of Guangdong Province (E#R%& L¥#{s21EEE), the Guangdong Provincial
Health Commission (& 8 & &‘Tittf % 8 € ), the Guangdong Provincial
Medical Security Bureau ( & B & % & 1% % /& ), and the Guangdong
Provincial Drug Administration (E#R%& 2R EEEM) have issued a notice
announcing the first batch of approved innovative medical devices and
pharmaceuticals in Guangdong Province (& &R & C & it 8 7 254 = & B &
(28 — #t)). The list encompasses 107 innovative medical devices and
pharmaceuticals, including Socazolimumab injection ( & & £ # & #1 )T &
/&) and Adapalene and Clindamycin Hydrochloride Gel (P Atk 52 M S =
) in recognition of the innovative achievement in the development of
pharmaceutical industry.

Awards and Recognition

BRIA MIRER

202568 BRETEMNER CEREHER
FZEE  EREE F%I&%&ﬁ%éﬁﬁ:%g%@%

BMAE - AMOERE DR AR B E R B S (FE—
#) - ZEBREL107HAIRIE RSN REEER - B1F
KRRNEMEFTUIFR K TEMMEMBRER - URY

HIESIBE AR H AR

VAR IR G i)

The first batch of approved innovative

medical devices and pharmaceuticals

in Guangdong Province

(ERADEHANERER BR(F—1)) [

Recently, the Anhui Provincial Health Commission (& F4+-REEEZEE),
Anhui Provincial Department of Industry and Information Technology ( &
& TEM=2/LEE), Anhui Provincial Medical Security Bureau (%4 B&
REE/B), and Anhui Provincial Drug Administration (Z# & #REEEER)
jointly issued the Notice on Publishing Anhui Province’s First Batch of ‘New
Quality Medical Devices and Pharmaceuticals’ Product Catalogue (BiiZ:fh
LA SR B EE T B 8k A0 AN). Zhaoke Hefei has successfully secured
inclusion in this provincial authoritative catalogue for its independently
developed rare disease medication, Treprostinil Injection (#hA1%I/EEREHR).
Such achievement, recognised for its outstanding technological innovation,
significant clinical value, and mature industrialisation capabilities, signifies
dual validation of the company’s innovative strength by both governmental
authorities and the industry.

Environmental, Social and Governance Report 2025 &% -
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HERERRE

21



22

C
-

Awards and Recognition
HREIE MR ER

AL BT e S
EDBNERK
L2 RER HERRE R
WA $20200004
FABHANRGES | WARF S20200005 | ¥
1 (EC) WRE 520200006 EMETRHDTEHNANRAT
WA 520237004
. . WHARF $20230060 | EMEHEHTR (RE) Rbrw
o g WARE s20058016 | R
3 | ERESHSRNEE WARF $20250015 | EME CAHDSEHUAHRAS
HEBARE2R
ne FRER ERNe Rt
1 | ERESEEEH Smey o SEIFHARGHRAS
W AARE H20247237
A F H20213592 ’
2 | MARRIESRRER WARE 120213593 SROGRBEHMAT
. \ . . .
The First Batch of ‘New Quality Medical Devices s |SRXHESRNE | MART oo | SRETEAREAMAN
and Pharmaceuticals’ Product Catalogue o |smmrmany WAAT 0SS | GEL AW ARGHRAT
iy (R TIIIN S R e R S & [ 754 F H20203101
(IR B2 B 3T 0 JEE 5 B 4303 ) I
6 | RARFLUMEERE | HHORF H20203673 | GEORAEAMAT

Last but not least, the Anhui Provincial Department of Industry and
Information Technology issued a policy document granting equivalent
treatment to ‘first-of-its-kind’ products (ftIBZ 5" =& "E @ EBE XF). The
core product of Zhaoke Hefei, Treprostinil Injection (# 17! fE B )T 51 &%),
has been successfully selected for inclusion due to its outstanding
technological innovation, market application value, and industrial driving
force. Such designation signifies that the product will now benefit from a
suite of supportive measures aligned with Anhui’s policies for ‘first-of-a-
kind equipment, first-batch products, and first-edition software’ ("&H&% -
B it X -~ B R X ) initiatives. These include preferential government
procurement, fiscal incentives, and promotional support, injecting robust
momentum into the product’s market deployment and the company’s
innovative development.

%%&%‘Iﬂkﬂ]ﬁ%ﬁ@tﬁ A policy document granting

Ri& - ZRETENERCREDBEMBEM - REY
[BEBEIEMETREME(LREZ[ =B |[EREERX
) - KA OER — A s BB IS A - B
He gairals  msEREEREETSEN - K
PDANEZERE - WAREBREZEL AR LZBEER
E - BRR - BRRIBERMEEN — R HEET
i o BLERERBTRBESR VBB KERS
£ RERHNTSMRRARMARERT N RDBEE -

*ﬁﬁﬁw}ﬁ%h%ﬂmﬁm (am) equivalent treatment to ‘First-
2w MBI ARl _ite-kind’
PR Fr B e of-its-kind’ products

SEFLEPEALE:

REEH ¢
HHED, B
PATd TA 82 S PR Y &
BEHE (202497 %), RTARF

REMAE G FE S
RFWR<EMERL G
WE>HA (KT

Ay ARBL (SR) HRAT G BHIIR
GRS BTN, BFK, REBTULEEREMRAZ
L ES ¢ 3

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

(HRRZ S =& |ERBERT)



Climate change is one of the biggest global challenges faced by society,
and we must act now for our climate and our communities. In recent
years, extreme weather, such as strong winds and heavy rainfall, as well as
tides and floods, have become the focus around the world. Logistics and
supply chains are particularly vulnerable. Heavy rainfall, rising tides and
floods can cause serious damage to assets such as buildings, warehouses
and goods in storage which results in material financial losses.

The Group will continue to pledge our commitment to climate action. We
have further enhanced our ESG disclosure by making reference to the
recommendations of the TCFD on identifying and disclosing the potential
impacts of climate-related risks on which the business is now facing.

Climate change poses a common challenge globally, and the PRC, as the
greatest developing country, recognises the importance of responding to
climate change. The PRC government has implemented decisive policies,
actions and measures by making two significant decisions in 2020, which
is striving to achieve carbon peaking before 2030 and carbon neutrality
before 2060. Moreover, the Hong Kong government promulgated the
Hong Kong’s Climate Action Plan 2050 in 2021, aiming to achieve carbon
neutrality before 2050. The Group essentially plans to respond to local
government initiatives and follow local governments’ emission reduction
requirements and the Group is deeply acknowledged that climate change
is driving operational risks and impacts. The Group strives to ensure our
GHG emissions will comply with the local requirements on or before 2030.
The Group’s long-term goal aligns with the sustainability goals of the
Hong Kong Government to achieve carbon neutrality before 2050 and by
2060 in the PRC. We continuously improve our energy efficiency, apply
professional knowledge to improve on-site efficiency and maintain efficient
management support, in order to safeguard the Group’s reputation. Our
business strategy aligns with SDG 13 by combating climate change.

13 foo 18 ==

3 2

To ensure continual improvement on our environmental performance and
our management on climate-related risks is in line with our strategy and
risk management process, the Group has also selected the most relevant
performance metrics to address and assess climate-related risks and
opportunities, including the followings,

. Total amount of energy consumed, broken down by energy type;
. Total energy intensity by revenue;

. Scope 1, 2 and 3 of GHG emissions;

. GHG emissions’ intensity based on revenue.

3 2

Climate Change
RIREE

IR EHBNRASHEE 2 — BRAMER
HAAIEFRARFNA 2 7 BNERERATEY © 304F -~ fm Rom - 1A
BEAMER - LR AOKER AR R ENES -
YR ERBRS LRSS - BN - FRBFIOKTES
HEEY  RENERNYRSEEEREERE 8
HEEMPBER -

AEEREEBNRRRTE - RPSEBSETCFD
BVEFE — PR EESGIRE - UHEE MR E RIRIEHARA
DHEHRBEETE -

RIEFLEDHE2RAEREBROKE - PEREAZANE
BHPER  FAEHRESECNEZNE - FEBFNE
MR2020FEHRIEE AR - WIEIL T T RETAVIK
F - TERIEN - BHRNE2030F A ERIEE - Wi
2060F RIEIRAKA M o toh - BBRATR2021F M
T(EHE2050RF1TE8E]) - BERE2050FA1E IR
AR o REREAE FAHEI R METEE - LR
EHRFRRBEESR - AEBERYERD - RIRE(LIE
Sl EERBRIWIERTE - AEBBOEREMOALE
FEHMERGN2030F 8 2 AIHAEMERENR - A&
EMRABEEFEBNMNAFERREEE 3 BT
—EREFZAERRFPMN  YEFER-_ZREFEH
BERBPH - B TEIRSERRE - EREEMESR
SHRSHAAL R HERNEIELE  UGEREENE
o RMWEBRBHAUFELERZFL3  BEHR
1REE -

REREMERFERRMEREERREES HAHE
WEMFERMOBBMERERRE AEETEER
AR B VAR BUE IR SR B AT S U AR B R SR RN
BEATIH

U RBLIRORRE RIRBE R IR EL SR RO REIROHAE

. BBAGTENRERTE
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Climate Change
RIREE

CLIMATE-RELATED RISKS AND
OPPORTUNITIES

Adhering to the recommendations of the TCFD and IFRS S1 and S2, the
Group has to adapt and mitigate the impact from climate change on our
operations and be prepared in responding to climate-related risks and
opportunities in order to achieve sustainable development. ESG and
climate-related risks and opportunities are independently discussed in
the ESG Working Group meeting, meanwhile integrated into the Group’s
overall enterprise risk management process. During the Reporting Period,
the Group adopted the following time horizons when assessing climate-
related risks and opportunities:

Time Horizon

FREE
Short-term
=
Medium-term
H AR
Long-term
RH

The Group has identified a series of climate-related risks and opportunities
relevant to our assets and services which are significant to us. These
transition and physical risks are discussed in the sections below.

Risk Descriptions and Effects
(Include Financial Implications)
AR AEYE(BEMBEHE)

Types of Risks Risk Drivers
el ki) [\ e B B X 32

Rz EREKE

A E B EREAERA I F I B LE4(TCFD) & B B 75
$REXERI(IFRS)S1EIS2 Hy R + W6 78 3 JE R 80 /LR
BHEEERNFE  THITEENERRRERN
EREAE - EMER AR EER - ESGRRIZEBMN
[R\R EAHEE - BRIEESG B/ NMAZZT BRI - )
EEAZASENERCERREEREF - RIREH
M AEEETERIERERREEEE - BRANUT
FEFEMEZE -

Year
FH

Current - 2030
EAHI—2030
2031-2040
2031-2040

2041-2060
2041-2060

AEE BRI — R BAREE ERRGHERAE K
PRBERFEMRIER R EE o TR
HiE LRI R R I BRI TIRET -

Our Responses
R E

Physical Risks
DI ks

Acute Risks Urban Flood The Group’s factory plants are
(Short term to  # A0 mainly located in Chinese Mainland,
long term) whilst its offices in Hong Kong and

%R B Taiwan, locations where urban flood
(REERER) risk is ranked as high.

REENTHREECATE - MERER
BIRERBEB R AE « &b = B Tk
BB Am AR

Urban flooding may occur due to
excessive rainfall, overwhelmed
drainage system or inadequate
infrastructure, leading to water
accumulation and potential
damage to buildings, increasing
the maintenance cost and hence
operational cost.

BEFER - BEKRG N H BRI
TR - AIEEEEERmAK - ERAEKIL AT
BEETREMENIRS - MG
R o

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Set up flooding prevention
measures in place to enhance the
resilience of its operations and
minimise damage to its property in
the event of flooding.

FIE Bt - DAIER S E R - WA
LNl = 1=PN 3 i
Implement contingency plan and
rearrange manpower to ensure staff
safety.

BN ENFAILAL - LWERE
TR%E -

Purchase property insurance

to reduce the Group’s financial
liabilities.

BEMERRE  WREAEENTER
ffo



Types of Risks
el g ki)

Physical Risks
YIEE E B

Risk Drivers
B BB S =

Climate Change

Risk Descriptions and Effects
(Include Financial Implications) Our Responses
R AEYE (BB E) M E e

. Work hours may decrease due
to jeopardised traffic conditions,
impacting staff productivity
and effectiveness in business
operations.

o ARBEMRR R - TYERR A se A4
BEMPEE TN ITIENEREREE
BIBKRK

. Insurance premiums for the
Group’s assets may elevate due to
the increase in climate-related risk
concerns in the insurance sector.

o ARREBESRIRERRRNEEINE -
REEEENRREXAGeERMm A -

. The Group is more prone to
business disruption which leads
to a higher operating expense
and infrastructure repairment and
maintenance cost.

. FEERSGTINEBTEHOTE - BHE
§8 57 [ DA Je ELHiE B e A {5 B AE R AR R4
e

. Transport difficulties in the event of
flooding may decrease production
capacity due to supply chain
interruption and affect product
sales, impacting the Group’s
revenue.

. ERESOKEBUEHINEE - SRR HE
HEAHEmIEEER  THEERFE &
i & AR E R 2R -
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Climate Change

RIREL

Types of Risks
el g ki)

Physical Risks
VDI R B

Risk Drivers
B BB S =

Tropical Cyclone
RS RIE

Risk Descriptions and Effects
(Include Financial Implications)
R AEYE (BB E)

The Group’s factory plants are
mainly located in Chinese Mainland,
whilst its offices in Hong Kong and
Taiwan, locations where risk of
tropical cyclone is high.
AEENTHESMRFR - MEREE
BIERREERAE - &L R KRR E
Hﬁ»ﬁtm °
Impacts of tropical cyclones
mainly involve property damage,
business interruption, supply chain
interruption and employee personal
risk
RERENTETERREMERL %
%#% HIEETEARETASRZ2E
REHHE °
Insurance companies may refuse
to provide insurance coverage for
infrastructures in areas with high
exposure to tropical cyclone, or
insurance premiums may be greater
than expected, which increases the
operational cost.
R QAR R IEB AR RIE S E it
& ) E R R IR AURIRIRE - HERBE
Al TEER - fEMIGINE B o
The Group may have to bear a
higher financial responsibility
resulting from the impacts of
tropical cyclone due to potentially
dismissed insurance claims by
insurance companies
ARMRIR A BRI AT BEIEABIRES - RS E AlBE
Iﬁﬁﬁ%m%%ﬁm&ﬁﬁmm%%f
a0
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Our Responses
M E e

Formulate contingency plans and
rearrange manpower for extreme
weather or emergency conditions.
HERmARKBEZAMR - FIEEEETE
WEHFREAT ©
Continuously monitor
meteorological information
and implement corresponding
contingency plans, and follow
Government announcement in a
timely manner.
FETIRRE AT R EE T
2 WRRERBNAS -
Set up a business continuity
management framework which
includes risk assessment,
emergency procedure, post-disaster
recovery, etc., is under discussion.
Eﬁ AR —EXEKEE ML EERE
C AR RER AL - BRI - R
@%%o
Property insurance has been
purchased in order to reduce the
Group’s financial liabilities while
ensuring all assets are insured.
ERFRUERR - §EFEREBENTTE
B - RRERAE EESESRRE -



Types of Risks
el g ki)

Physical Risks
YIEE E B

Chronic Risk
(Medium to
long term)

SRR
(PERH)

Risk Drivers
B BB S =

Increased
Precipitation
Sl

Risk Descriptions and Effects
(Include Financial Implications)
R AEYE (BB E)

. The Group’s manufacturing facilities
and factory plants are mainly
located in Chinese Mainland,
whilst its offices in Hong Kong and
Taiwan, locations where the chance
of heavy precipitation has increased
recently.

. AEEMHRIED R TREZVAFTREA
i MEMREERBENIER - BIE
BRI HR5a P K M SR IR AN b =

. Increase in intensity and frequency
of precipitation can elevate flood
risks and probability of adverse
weather conditions, potentially
impacting the Group’s assets,
resulting in business interruption
and affecting the Group’s revenue.

. P& 7K 58 [ B AE R ) 3 N ] BB 1R = K LB
MBARREENME - EMA e BN
SENEE  FEEBTEHUXEREER

B U

. Insurance premiums for the
Group’s assets may elevate due to
the increase in climate-related risk
concerns in the insurance sector.

o AR ZEH RIRIEEERNZEINE -
REBEEENREE AT LR

. The Group is likely to be more
prone to business disruption
which leads to increase in cost
of operations and depreciation of
equipment.

. REBEREERSEGESPE - EmE
BUSER I IR ABITE -
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Climate Change
RIRE(L

Our Responses
M E e

. Formulate contingency plans and
rearrange manpower for extreme
weather or emergency conditions.

. HEBmARKBEZAMMR - GIEEEETE
WEHFHEATT ©

° Elevate the physical storage height
of the assets and production
materials if applicable

. MBENE - FiREEEREEMHHER
GFHEE -

. On-going supply chain risk
management is in place to mitigate
potential financial losses and
maintain business continuity.

. EEMRAFEEA M ERRRER - DURE
BAER B ISR RN S A A o

HERERRE
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Climate Change
RIREE

Types of Risks Risk Drivers

[Ealioe kil [\ B B B X 32
Transition Risks
HRER
Regulatory Trade
Change Risk Restrictions
(Medium to and
long term) Regulation;
JEIRE B R Government
(F&H) Regulation

BSMRBIEER

BF&E

Risk Descriptions and Effects
(Include Financial Implications)
R AEYE (BB E)

The global transition towards a low-
carbon economy can drive local
regulatory shifts that introduce
trade restrictions, taxation and
stricter compliance requirements,
potentially increasing the
operational cost.
D AERRACE R - AT AR (B IA
AR BMo| ABSRE - BUHEER
BRIBHARER - SRR EREERR
FFe
As countries implement policies
to support decarbonisation, there
may be revised regulations and
standards on the adoption of
sustainable energy sources and new
energy vehicles (such as electric
vehicles). Increase in expenditure
in new technology investment
and equipment upgrade may be
encountered.
PEE S BUETTZ BRI AIBUR - BRIRA
KBRLR KA E (DI EEE ) 6%
RETERT R G A PTER] - fEUtiBIEH -
A REE ERET BATAR & I SR FH AR 7 SR Y
ST H o
Additional capital investment may
be needed to comply with new
regulations.
REEEMAENELR - AJeFEFINE
KIZE -
Early retirement of existing assets
due to policy changes may result in
asset stranding, leading to reduced
valuations, and potential losses for
the Group.
ABREEMTRNBEERARK - 7]
RREMEESE  EmEKEEMET
B - W ATRERARERETIRIBK o
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Our Responses
M E e

Keep updated on the latest ESG
regulatory framework in our
operating regions, especially
those related to ESG reporting
requirement and emission
regulations
ERBIIEE MR ZINNESGEEE
tEEﬂESGﬁ%EI&EFE&&%ﬁ*HEﬁ
BRI °
Review the Group'’s policies
regularly to include more stringent
ESG regulatory updates to ensure
compliance.
EHIBAR R EER - MAEBIBHESGE
BT - ARERTT S 4D
Consider the planning to adopt
electric vehicles (EVs) as an
alternative to fuel-based vehicle
fleets.
ZRIRERABEEERIOMIEE E IR
BRAR-
Consider the application of
renewable energy sources and
gradually increase the proportion of
their utilisation.
EREABHERR  WESRSEEAL
Bl -



Types of Risks Risk Drivers

[Ealioe kil [\ B B B X 32

Transition Risks

BRER

Technological Sustainable
Change Risk Energy
(Medium to Integration
long term) Challenges

BT B 2 [ B A BAERRESR
(P RH) ke

Risk Descriptions and Effects
(Include Financial Implications)
R AEYE (BB E)

The shift towards the usage of
sustainable and low-carbon fuels
may disrupt existing business
models, posing challenges in
integrating renewable energy
sources and potentially increasing
expenditures in technology
investment.

A AT 3548 R AR AR AR SR AL 98828 - ATRE S
BEERANBFEEN - REATBERLR
FEAERKE - I AT BRI MR & Y s2
H o

As fossil fuels are slowly phased
out, more investments are needed
to maintain energy stability and
reliability, potentially increasing the
Group’s expenditure on vehicle/
equipment upgrade, and new
practices and process development
or adoption.

BEECARKESKN  FERAESZE
BUAKEFSRERIIREME BRI SEME - HS AT AR
BYUNEETEEH, BB - ARE
F 5 A ERIZM R R SRR A ER X g
hn e

Early retirement of existing assets
due to the transition to lower
emission technology may result in
asset stranding, leading to reduced
valuations, and potential losses for
the Group.

R A0 S EHE R T G B3R A B AR A
RIR - BATREEEERE - BMEHE
EAETRE WA R KEEREER
4o

Climate Change
TR

Our Responses
M E e

Consider the commencement of
the monitoring on life cycle of
equipment and enhance/maximise
equipment efficiency through
upgrading and maintenance.

Z R ETR A B A TEE - W0E
PR EEERIRF AR -
Incorporate sustainable
procurement in the Group’s
practices, prioritising high efficiency
and performance equipment.
RKBERBAASENLEERT - WE
FERAEAE BB R ©
Continue with the utilisation of
environmentally friendly equipment
and appliances in its factory plants
as well as offices and consider the
gradual replacement of fuel-based
vehicles by EVs as an alternative.
BT TR KA = (5 AIRIRER
B=H - WEBZRSUBEERR M HES
B o
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Climate Change

TIRE

Opportunity
Categories
HIR &R

Resilience
Elka

Energy
Efficiency
BEIR R E

Climate-related Opportunity Descriptions
SR A BB S A

Invest in resilient infrastructure which can
withstand acute extreme weather events
(including urban flood, tropical cyclone) and
chronic climate events (including sea level
rise, heat stress, increased precipitation) if
possible.

FATRIRE R EB R BT RE - EHaEmEE
REM R RRAE M (BIERTLL - BB REE) &
RHERGSH(RIFETE LA - BE - K
) e

Participation in renewable energy
programmes, adopt on-site renewable energy
facilities and energy-efficiency measures.
Such as, install EV charging facilities at
parking lot of factories and office if possible.
SEBARRTE - IRABRSBAERBME R EEE
B o PIIN - B IEEETAT - AIELRERPFAENE
BISREEHEARBKNME

Optimise working environment to boost
productivity.

B TIERBURAEEN °

Where it is possible, adopt high efficiency
and performance equipment, such as
air-conditioners with high coefficient of
performance (COP), low emission refrigerant,
lighting with low lighting power density (LPD),
smart metering system etc.

ERATIERAT @ ERARRE ket rEE - 6l
WA S MRMREE 2R - EHERUSE - (EIRAAT) =
TERRARE UAREEBFERST -

Use of high efficiency and lifespan electric
appliances.

ERAERMEAFASTRNERS -
Implementation of more efficient production
and distribution processes.

B e = A A E A 5 AR o
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Effects (Include Financial Implications)
HE(ARUERE)

Foster the establishment of resilience
planning (e.g. infrastructure, land, buildings,
workforce related aspects), which may
eventually increase the Group’s market
valuation.

EBREYMUERE (FINERRME - T - BEDR
BEyH SR HE) - LRSI RREAREENT
&

Increase reliability of supply chain and ability
to operate under various conditions, reducing
business operational disruption and potential
financial loss.

TR R SR Y AT SE 0 A S AB G T EERIBE D
MR D EB L ERE EENIBEEK

Benefit to workforce management and
project planning, enhancing efficiency in
business operations.
EORANBREBEERFE - BAEBEER
Fewer anticipated financial loss due to
infrastructure damage.

R B 2R e AR T A Rl AU TR R IS R k> -
Lower insurance premiums due to the
improvement in climate resilience (reduced
impact from physical risks), potentially
lowering the Group’s expenses.
HARRERIMHRA(MERBRNZERE) - RieE
RRE 2 FRR - A RTREEAREE A S IR

Efficiency gains, reducing business
operational costs (e.g. utility costs) in the
long run.

RARE - REME AR ERESERAMEILR : 2
REXEH) -

Reduce exposure to potential increase in
future fossil fuel prices, GHG emissions and
predicted future carbon tax.

FRARE R AREHMEIR ATRE EFR - R ERE IR
0 BA R T8 HR 9 AR SRAR AR AT A5 2K 0 /=B ©

Increase value of fixed assets due to its high
energy performance.

BEREEMmEERNEE - fIRRABRTEEEMNEE -
Increase production capacity, potentially
benefits financial income.

RAERE - PRI M

Increase capital availability as more investors
favour low-emission producers.
BEEHIRE SR EESRIEFNEER - EARMHE
HEBE 2 320 o



Opportunity

Categories
HIR &R

Markets
5

Reputation
BE

Legal and
Litigation
ERELERTA

Climate-related Opportunity Descriptions
SR A BB S A

Access to new markets if possible.
HAAEE  FIEFmS

Increase in customer preference in lower-
emission products.

HE E MR PP AV R AT B a3gn
Anticipated reputational benefits.

TEHA AR R A o

Align with countries/regions climate strategy.

HEEHE A RIRRE R

Keep abreast of the latest regulation

issued by the government where the Group
operates.

BE RS SR/ B 28 P A S O IR P 870 2 & 3%
o

Climate Change
TR

Effects (Include Financial Implications)
HE(ARUERE)

New revenue streams may be created by
investing in green projects (e.g. carbon
offset).

FHBREFEER(FINiREE) - KrATaEFaIET e
WAZRIR ©

Access to new and emerging markets

(e.g. partnerships with governments and
development banks, and in more developed
regions where more stringent requirements
in ESG compliance are observed), which
benefits the Group’s business growth and
revenue stream.

FRPE T BT 5 () 20 BRI 2 R B SR TR S A TR RS A
BR - ARIEESGEHERE REIRAMREE R
HEET) - AIA B AR B R E K K B S IOR
IR e

New and more efficient suppliers, which
favours the Group’s business operations.
FER T AMENMHER - A BN EAEENER
g o

Increase in product sales and thus the
Group’s profit.

EmiHEREEMN - MR AREEAFE o

More companies seeking business
partnerships with the Group, which benefits
the Group’s business growth and revenue.
BMRBEZCESRERNEEEHESERFRH
7 - ATERAEBREBREPIER -

Access to new and emerging markets

(e.g. partnerships with governments and
development banks), favouring the Group’s
business growth and profit.

AT F T 35 (I a0 BT R A B SR TIE N A 1ERE 1
BR) - DAMREREBE M EGIE R EER -
Smoother transition to the low-carbon
economy to avoid litigation risk.
P IBM R BRI A - AR R AR RARE o
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Climate Change
RIREE

Physical climate risks have the potential to damage the integrity of the
Group’s assets or interrupt our service delivery directly. The Group has
already implemented a number of measures to enhance its operation
resilience, including contingency plan such as special work arrangements
under extreme weather or emergency conditions that cover our offices and
laboratories.

Transition risks have the potential to increase the operational cost and
legal risk due to change of policy, technology development, digitalisation,
relevant risk affected to supply and demand, and reputation due to
public perceptions. The Group has already identified the relevant risks
and continue to monitor the market and policy updates. The Group has
also planned to invest according to the market needs and take this as an
opportunity for long-term development.

We consider that most of the risks factors as listed above belong to low-
risk, apart from extreme weather which is considered to have greatest
impact to the Group; however, we believe that more risk factors, such as
the medium to long-term transition risks, are likely to become high-risk
as approaching to 2050 and 2060, which are the long-term target year of
carbon neutrality in Hong Kong and the PRC respectively.

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

MERERR AR BT AEEEEN TR SRS
BT PI RG2S - REECHIEZ ARG - AIERE
BENINL  BRESEESE  ERRARRES
BT - BERMOPLENERENFH®R TR -

HRBEREL - RHERBRE - 805t - HERRTEHS
M&Q%ﬁﬁﬁ%tméﬁﬂ - AR AT AL & 1 AN
ERATERRER - AREEBHIERERERE - Wi5E
@ﬁ%ﬂ&%ﬁﬁ $§Iﬁﬁg@#mﬁﬁAEﬁ
BE  URHEEARERRES

BMRAERBHE ARG ANEESREBREFLEIN £
WA A Z SRR A= BRAERE - AW B
EEZRBEAZ  mPRENENRKREZE - AJESHE
BT RATN=ERNTFNEBMFEERRK ML
RHEZREZ ARER -




Climate Change
RIRE (b

Over the years, as the Group is gradually adhering the recommendation %%k @ BEEAEEZFHBETCFDNES - —&RIH
of the TCFD, a series of climate risk management measures are planning  &REBRE @%B@Eﬁﬁﬂ%ﬁﬁ/ﬂﬁ$$IF@%@JE\
to adopt/have been adopted to put in place along the Group’s value chain & B A EE A RIES(FEFERE - XL iErmit
helping the Group to be prepared for climate events. These measures are ~ TRMMEIHE - BIFEBEEEHRL (L EMEBIE -
deployed for different geographies, taking into account the asset types,  W##ERTERF :

locations and relevancy. They are summarised in the table below:

Relevant part of the value chain Relevant measures

RN EEERS TR

Supply chain Diversify materials supplies from multiple suppliers, sources and countries.
g FRZEAMER  ORMBESETRMERZ R -

Operation Monitor and inspect assets regularly

EiE TEHRE MR E B E

= Maintenance of a Contingency Plan for offices, laboratories and facilities

- RIRRE - BRENREREEZEE

To address extreme heat and increased temperature:

B =R AR E A = AR

= Maintain cooling equipment in good conditions

— BRRAREERRITIARE

- Review working hours of workers and provide better working environment to
pursue for lower insurance rates

— RATARNIERR - REEFOITIERE  AFMEENRBRER

- Increase drinking fountains for employees and workers if possible

—  JOFTRE - ASIEINE TR T AMVERKER

To address the risk of water shortage and drought:

FHERROK AR 2R

= To maintain water tank(s) in facilities if possible

—  IATRE - SAERRIENIRA KAE

- Purchase drinking water with sufficient storage

— BEARHREENRAK

To address flooding risks:

ﬁgmmﬂﬁﬁ :
Build protection walls for facilities and run-off water storage if possible, especially
for those located at low-lying areas

—  ARIRE - RRERMEEER R TITEK TR ERNE - L EALME R E AR

= Deploy anti-flooding measures suitable for the assets, including drainage
systems, flood gates and flood barriers, if necessary

- NENE - REENEBESOILER - BEPIKEL - DRPIRIR R

To enhance busmess continuity:

i'%ﬁ%?“%
Establlsh a typhoon response protocol and coordinating system, and conduct
regular drills and post-typhoon reviews to ensure smooth execution of
contingency plans

-  RBYRRESZBRAENRHEZRM  LFHETERMBER R - ARREZEZE
BOIERIEATT

= Utilise the emergency restoration system, enabling rapid construction of
temporary masts that can shorten the restoration of power supply

— MARSRERS  RRE R IR - AdERE HEIRE R

- Enhance the communication capacity of customer services, in particular post-
incident customer communication

— ERRPREHEBESN LHEHENERER

Looking ahead, the Group will continue reviewing the impact of climate  RZEXRK  AEEEFETHEREECHEBNTE
change on business and incorporate climate-related risks and opportunities I RIRFABM AL EEEMNALEZE - fILIIRTEHE
into operational considerations, such as changes in environmental-related BOEREVES) - DIRFHEIME -

regulations, in order to increase its resilience.
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Climate Change
RIREE

Climate-related Financial Matters

Climate-related physical risks have the potential to damage the integrity of
the Group’s assets or interrupt and delay our product delivery to customers
directly, which may negatively affect the Group’s income. Considering the
pace of change in countering climate change has expedited around the
world, transition risks have the potential to increase the operational cost.
As climate change has increasingly become a global concern, the potential
change in governmental policies and regulations, and failure in meeting
market needs as well as stakeholders’ expectations, may create additional
challenges to the Group. As such, investment decisions might be affected,
resulting in financial loss. The Group has already identified the relevant
risks and will keep monitoring market and policy updates. For climate risks
and opportunities that could reasonably be expected to affect the Group’s
cash flows, its access to finance or cost of capital over the current, short,
medium or long term, their impacts to the Group’s financial performance
and cash flows during the Reporting Period as well as anticipated impact
on its financial performance and cash flows are illustrated in the previous
section “Climate-related Risks and Opportunities”.

Following national regulation on vehicle fleets, we have decided to replace
traditional fuel-based vehicles by EVs gradually and planned to invest
according to the market needs and take this as an opportunity for long
term development. Following the increasing climate-related risks and
opportunities, it is predicted that the anticipated financial effects, for
instance the capital expenditure to replace or purchase vehicles, ESG
advisory services, and operating costs associated with climate-related
adaptation and mitigation measures (e.g. energy efficient equipment
procurement, renewable energy adoption) will increase in the next 5
years. However, the Group is currently unable to quantify the anticipated
financial impacts due to the existing uncertainties surrounding climate-
related risks and opportunities as climate-related scenario analysis is yet
to be conducted to assess physical and transition risks, as well as climate-
related opportunities.

Capital Deployment and Financial Resources Allocations

During the Reporting Period, the Group is currently proactively assessing
the amount of capital deployment and financial resources to be allocated
to climate-related matters in upcoming years and will strive to disclose
more detailed information in near future.

Climate-related Scenario Analysis

The Group is aware of the importance and effectiveness that climate-
related scenario analysis could bring towards their strategic planning
and is currently considering engaging another third party to assist the
Group in conducting such analysis in future. The Group will first clearly
define the analysis boundaries and scope of application, and coordinate
the allocation of dedicated manpower and resources to ensure the
orderly implementation of various tasks. Future analyses will strive to
cover short-term, medium-term and long-term dimensions, and will
refer to the Shared Socioeconomic Pathways (SSPs) and Representative

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

RIREEI B ER

HRIRERNYERR A ERENREEEN TR
FEEPEREREMAMELINERNBE - KA
BEHAERENUNEKEETE - ER2REHRIRE
LR ZRE IR - BRI AR R REE B ER A LTt - B8
EREBCRRKRAREDTER - BFEE AR
BEEE - URROMRTSHFREFNERE - 97
BERASEESRAINKE - L - RERFAIEZ BT
2 EMEYHPBEK - AKRECHIBERE - 1
FBEETIS LBRENE - MR A IEREENER -
oH] SR EAEERORE REEBENE
RRA 2 AR R S - EEAREE NSRS HE 20
BREMREREZZE  UARHRKUBREAKRE S
MEZERMFE  SRATX[ R R S | — &
REA -

REERSTHERNEBESR - RFOREESNEHE
BAERMMES R - Wit BKET S FIETIR
E o WHHRAREERMNEZE - BEERZEREERE
BB HmEEI - A ARRSFR - RHREM BT EH
BRTEM - PIINARERNBEEHMOEAZ L - ESG
FAFAART - DA BRI AR B E B R R AR FE B (AN IR BB A
Fi - RABEERR) AR ZERA - A BRRR
HERREEBINFEES TEEE - ARRETRER
ERIER ST AR YRR - BRI R KRR
B AEEAEAECERMBTE -

EXBREBRYBEERDE

RBERRE - AEEERBFERRBFEHETRIZ
HEEENEARARRE MM BER - KRN RER
AR KR EE RN AR ©

RNRIBRE G AT

AEERAMRFAABEBREOMEEBBRBNER R
BEX - BAEZRERZ —RE=TTHE - HEAKE
RARFGETTULIEDHT - AEEK B ERERED T EE
FMERBE  YHRABFANEERNEE - ARRE
BEBRABFRIT - RRHDOMEB O RERS - +
HLREBER  WH2EBRERGRELCEMNEZES
(IPCC) M FL =1 & 4P RR 1S | (SSPs) B[ R R M IRE
BE1LI(RCPs) AR [ 41t Bl 88 54948 | (NGFS) # 46
MIRERESE - ZUDTHEE NG T RREBEHEEAS



Concentration Pathways (RCPs) of the Intergovernmental Panel on
Climate Change (IPCC), as well as the standard scenarios released by
the Network for Greening the Financial System (NGFS). These analyses
will comprehensively assess the potential impacts of different climate
scenarios on the Group’s operations, risks and development opportunities.
By advancing relevant work, the Group can be more precise on the
identification of climate-related risks and opportunities, providing scientific
decision support for long-term strategic layout, risk management and the
construction of response systems.

Risk Management

The assessment and prioritisation of climate-related risks and opportunities
are based on the severity of their potential impacts and their relevance to
the Group’s business scope, including our business model and value chain.
We also carefully evaluate the differential impacts of climate change by
geographic location and specific activities, as these impacts vary across
the Group’s operating regions, industry sectors, and positions within the
value chain. Furthermore, the Group recognises that climate-related risks
with longer time horizons may evolve across the short, medium, and
long term due to changing drivers, and their scope of impact may extend
beyond traditional business planning cycles.

We comprehensively adopts various management measures including
risk control, risk transfer and risk mitigation to establish a climate risk
management and control mechanism. In terms of risk control, during the
new construction, expansion and site selection evaluation stages of plants,
the Group incorporates climate risk factors to evaluate the potential
impacts of extreme weather on factory facilities, production operations
and offices sites. We continuously enhance the climate emergency
management system, formulate special emergency plans for weather
conditions such as heavy rain, floods and extreme high temperatures,
and enhance business resilience. In terms of risk transfer, our Group
purchases relevant insurance for fixed assets, and configures complete
labour protection and safety guarantee measures to transfer financial
losses and operational risks caused by extreme weather, further improving
the risk protection system. In terms of risk mitigation, our group promotes
the green upgrading of infrastructure in the factories, by optimises lighting
control, reduces the adverse impact of extreme climate on facilities and
production links, thereby improving the adaptability and durability of
facilities towards extreme climate.

Metrics and Targets

The Group is aware of the potential physical and financial consequences
of climate change in its business. These could include higher energy
costs and more frequent extreme weather events that disrupt product
supply chains. To minimise the contribution of GHG emissions, the Group
strives to reduce energy use in its operations, and the related energy-
saving measures are illustrated in the section headed “Use of Resources”
of this report. The Group’s direct GHG emissions (Scope 1) were mainly
generated from the vehicle fleet that consumed fuels such as unleaded
petrol, and natural gas consumed for production during the Reporting
Period. The Group’s indirect GHG emissions were mainly generated from
purchased electricity and purchased steam (Scope 2) and business air
travel (Scope 3).

Climate Change
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Climate Change

A

sRfxEL

During the Reporting Period, the Group’s GHG emissions were as follows:

GHG emissions Sources*
RFL

Scope 12

HE—2

Fossil fuel consumption for
production and vehicle fuel

Tonnes CO,-equivalent 195
WA= SLIRE B

combustion
FEE AR REDEFERE R

FHIR B
Scope 23
HE=
Purchased electricity and Tonnes CO,-equivalent 5,628

steam (location-based M—S(tixEE

method)
HNEE N RET(ERCLERE)
Scope 3°
HE=
Category 6: Business air Tonnes CO,-equivalent 581

travel M—StiRE 8
Sk
Total Tonnes CO,-equivalent 6,404
st WMo-S{tEE
Intensity Tonnes CO,-equivalent 4.46
ZE per million HK$

revenue®
W= EbRERE
BEETRE(HKS)

Lee’s

GHG Emissions from direct and indirect emission of the Group’s business
operations in the PRC, Taiwan and Hong Kong are covered. The estimation
methods and emission factors are based on “How to prepare an ESG Report”
and “Appendix 2: Reporting Guidance on Environmental KPIs” issued by
the Stock Exchange, “General Guideline of the Greenhouse Gas Emissions
Accounting and Reporting for Industrial Enterprises (trial)”) (( TEH 1738
EREHEMZE AR FEIEM(FTT))), "Emission Factors of China’s Regional
Power Grid Baseline for Emission Reduction Projects” (CRi#FIE H # B & 5 B 48 5
A HEE T )) , the latest sustainability reports of power companies in Hong
Kong and the International Civil Aviation Organisation (ICAO) Carbon Emission
Calculator.

Scope 1: Direct emission from the business operations owned or controlled by
the Group, such as emissions from petroleum consumption by vehicles and
fossil fuel consumption for production purpose.

Scope 2: “Energy Indirect” emissions resulting from the generation of
purchased or acquired electricity, heating, cooling and steam consumed within
the Group.

The Scope 2 of GHG emission in FY2024 and FY2023 were restated due to an
update on calculation methodology. The differences were approximately 1,760
Tonnes CO, equivalent more and 25 Tonnes CO, equivalent less respectively.
Scope 3: All other indirect emissions that occur outside the Group, including
both upstream and downstream emissions.

The Group’s total revenue in the business operations of the PRC, Hong Kong
and Taiwan as at the end of FY2025, FY2024 and FY2023 were approximately
HK$1,436 million, HK$1,400 million and HK$1,053 million respectively.

The intensities of total GHG emissions in FY2024 and FY2023 were restated due
to an update on calculation methodology. The differences were approximately
1.26 Tonnes CO,-equivalent per million HK$ revenue more and 0.03 Tonnes
CO,-equivalent per million HK$ revenue less respectively.

Pharmaceutical Holdings Limited 2= XA Zgg2 % 5 R A 7]

2024
—ElmE BE

7,7094

8,633

6.177

AEEPRE DR EREIMEBN TRAT

GHG Emissions
BERBEHEKR

Change

205 -5% 232 -12%
-27% 6,6454 +16%
719 -19% 625 +15%
-26% 7,502 +15%
-28% 7.12 -13%

AEERHE  §ENEELEEBMELNERMME
ERERBHNCIREE - AETEMPERARIER
EBMAERZIRMBERADEMOMARHRE  HEk
RS ? M= REMBEREFE®RES] [T

H
[RERE T RESEEEERENE T BEENR
) B ST A AR B R R LA N B B R A AR AR B BT B
C1

HE—: ARBMEERENNEEXBMEENER
HER - AN EE R T E FE A E £ 2 B W E £ LR IRE
HFE

EE = [FERRR IR - DAREBRAIREAEmMI
MBI E D) - IR - R AR TE R AR o

HRETE AR IER - 20245 R 2023FE M & [E
TRERBHREEENGE - MEEZE DRI REMNA
1,760 AME —S(LitE B R KI25 A SLIHEE -
BE= - BAEEEZINMEEMREER  2FL
W TEBERR

AEBEEFE - FEMGBEERBNBURARZE2025
F 2024 F R2023FHBFERAR * 254K %14.36
BT ~ 1488 TMN10.53F8 T °
HRETETEBEH - 20245 E R2023FEMRE
REEHNZER TUES - MEZHNEED NG
GEBETEUIENL.26 A —SRE S - URED
0.032AMAI—SLHHEE -




The Group strives to enhance the data collection system to provide a
more comprehensive environmental performance disclosure. During the
Reporting Period, there was a decrease in diesel for company vehicles,
natural gas consumption for operation process as well as business
travel; whilst a slight increase in petrol for company vehicles, purchased
electricity and steam consumption was also noted, the total GHG emissions
decreased by approximately 26% compared to the previous financial year
as a result demonstrating the effectiveness of the Group’s GHG emission
reduction initiatives. The significant decrease in Scope 3 of GHG emission
during the Reporting Period was mainly due to the decrease in business
travel during the Reporting Period as the decrease in cross-border
business activities took place due to enhanced use of virtual meetings
and tighter cost control measures, which reduced the need for in-person
travel. Looking ahead, our GHG reduction target will be reviewed regularly
based on our continuously improving emissions data collection system for
fair comparison.

Details of our calculation approach and Scope 3 related information are
shown in the tables as below:

Climate Change
RIRE (b

FEFRUNTEHRRERS  URHE2EARER
WIRE - RIREHR > RREMAAEAESH - EER
ERRARERE RBBERSE MR MR RS
FURHFEE - INEE D - INBEOUBRRIBEMR LT
BREREHFRESRENBRFERR L H26% ALY
BAEERERERIHEEROKK - S HRHE - BE=
BERBHNERE TR  TEHEXREHHEEER
BRNEAARE N I ERAEEERE NGRS - B
HHEFRARBREE TR BMEEEERE
WA o REARK - HFIEEEREER B R RE T
HOE R PERBUR A SR R E BETTIRAR - DUETT R L

B AR OB S B R R B IRRE A
HATE

Our Approach
RMB L

Standard Used
AR AR

GHG Protocol Corporate Accounting and Reporting Standard
CRERBREETE )PESHHERETEE

GHG Protocol Value Chain (Scope 3) Accounting and Reporting Standard
CRERERSETEE)VEER (8K =) TRREEE
For details, please refer to footnote 1

FHEHS BN L

Consolidation Approach

Operational control due to the access to operational data

AURERA ERHEE BN FIERTETH 2 EEE
Operational Boundary 2 manufacturing plants in Hefei, China and Guangzhou, China
EEER P B A AR R e B )N B PR P S E R

4 offices in Hong Kong, Hefei, Guangzhou and Taiwan
REE - BIE - BENRGEMRANEMIRER

Basis for Selection
BEBKIE

Scope 3 Categories®

HE=F5I°

Disclosure

wRE

Category 6: Business Travel

58516 : FHIRTT business-related activities

Emissions associated with transportation of employees for v

S8 TRAKESMETHNBERABNIINRE

8 The remaining Scope 3 categories were not disclosed in the Reporting Period
due to data collection difficulties. The Group will continue to refine its data
collection system and communication with its value chain stakeholders to
enhance its data collection.

8 MRENREERE - ESRnNFEE=HHUR R £ 8RS
WAHKE - AEEFHFEBLENRERL - W INRE
EBEERBTNER  URAEHEERE -
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Climate Change
AR

The Group has yet to disclose its full Scope 3 emissions. Recognising  AN&EEHARFEETENSE =HME o EREIEEM
the importance of addressing GHG emissions from the other indirect MMERFRMNLEREEREZHEE @ RMFEEHRRE
sources, we continue to track and monitor emissions from selected TETEZHE=FFER(BBEEHEEIR)OEEK
material Scope 3 categories, including business travel. Looking ahead, & - EB2EkK*K KEBBEERISHE—ERXGETE - A
the Group will progressively develop a structured plan to identify data EFEREET R WA EHMEE=HKE HurE
collection requirements and prepare for the calculation of additional Scope  # @ SHEBEREHER - BHFEABRBEWBENEE
3 emissions, with an aim of enhancing the comprehensiveness of our 14 o

environmental performance disclosures over time.

Sustainability Targets AfEEIEaIZE
Target Information
CE L&
GHG Covered Co,, CH,, N,O
RERBRE —&ftix - Bk - —==R
Target Set Defining 2021 as the baseline year, the Group is committed to reducing gross
BIRRE Scope 1, 2 and 3 GHG emissions per million HK$ revenue by at least 10% by 2030,

at least 40% by 2040 and at least 90% by 2050 in Hong Kong and Taiwan per office
and by 2060 in Hefei and Guangzhou per production unit as compared to the
baseline year.

IA20215F REES - AEBERIRNERERAEME - UEEHAE /BN - WA2021F A
HE - R2030F A FEEBTERNEE —  —REBERBEHFHERPZED10% : R
2040F R ED40%: R2050FANR P EL90%: MEAEREMNMHE @ RIS ELEEEN
REAL - N2060F ATERAERIBHEEF -

Target Type Intensities

cfEsaud] g

Objective of Target To align with the national and local targets

BERE REEBERRMFHEE

Monitoring Progress The Senior Management and ESG Working Group review the target and
EEEHR performance on GHG Scope 1&2 emissions on an annual basis, and assess

whether a revision on the target is required.
=EEIREREESGTIEMABUNEFE —RARE  RERAERBHE - R_HNEM B ERHERK
W Wit TR EARZARE -
Scope of Target Covers manufacturing plants and offices in Hefei, Guangzhou, and offices in Hong
BiZ&E Kong and Taiwan.
BREMRERE  BNOEERERAE @ LRARESMAENHAE o

The Group is actively exploring and developing emission reduction  AN&EEEFREGRIERIL HEH S EHE =8 =R SRR
strategies and targets for Scope 3 GHG emissions. The Group is motivated  HFRESEBZ - REEH NN B BERZEMNBIRAE
to continuously reduce GHG emissions and improve our use of resources, ISIEERR » THBFSUNEELIE  UFERVEE
through applying professional knowledge to improve onsite efficiency and  FEEHHCLELEIRFIA o

maintaining efficient management support.
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Climate Change

TIRE

Relevant action plans and corresponding strategies are established, details ~ #HB7TE)ETE R YR D FIE Ak @ 5FHBEWT ¢
are illustrated in the following:

Aspects Our Targets Actions

il RMWEZ TEER

GHG emissions Reduce vehicle carbon emission ° Minimising long-distance and oversea business travel by

BE RS by 10% by 2030; Reduce Scope 2 encouraging communication via electronic means
emission by 10% by 2030 . FREBFEREFEATN  REBRDREBINEBEIR
20304 RS B Ak BE A E 72> 10%: 20300 Adopting EVs as alternative to fuel-based vehicle fleets
ERIEEE —HRER 2 10% . HASHAEERBRETENER AR

° Start to assess the feasibility on the capability in utilising

renewable energy
. AT A B AT B ARV AT 1T

The Group supports the global climate action and aligns with both

international agreement (Paris Agreement) and the local governments’  7R&EE L B2HREIRETE - WBEE BB ((ERE
emission reduction requirements, such as achieving carbon neutrality by  &)) R& B TR EK - flanE AR P20504 &
2050 in Hong Kong region and by 2060 in the PRC. FEIRN2060F EIRAKA A ©

In terms of gross Scope 1 and Scope 2 GHG emissions, a significant
decrease of approximately 27% is observed as compared to 2021 (base ##E R = REAHNEM S » 20214 (E%

period). The Group has implemented various GHG reduction initiatives,  Ei) 8L, @ 8415 4927%WBE T/ - AEBED BiE%E
including the utilisation of LED lights and other electricity conservation B = R E - B A LEDIREA & & &
measures to reduce its gross GHG emissions. B BURARE R BBEE -

Looking ahead, the Group is committed to continuously taking efforts
on implementing its action plans to actively manage the environmental ERFK  REEBRNHEEZZTTEE - BREIRIR
footprint, striving to achieve a low-carbon economy. 1R,gﬁ)y WA B ERRAE -
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Environmental Protection
IRIBERE

ENVIRONMENTAL POLICY

We pledge to reduce our environmental impact throughout our operation.
We are accountable to protect the earth and to build a sustainable future
for our future generations. The Group is committed to upholding high
environmental standards to fulfil relevant requirements under applicable
laws or ordinances during the operation of the business. Internal policies
have been established including but not limited to Exhaust Gas Treatment
System Operation Standard Protocol (EERERIE R GIZRERIERIZ), Hazardous
Waste Pollution Prevention Responsibility System (/&5 & %)5 2856 &= (T 4l
€), Hazardous Waste Treatment Operation Protocol (/&% EE ¥R IR VERR),
and Wastewater Treatment System Standard Operation Protocol (J57KEIE
RFRERERIR).

The Group has set clear emission reduction targets. In short term we are
aiming to reduce GHG emissions, emissions regarding air pollutants, waste
and wastewater, energy consumption and resources consumption by 10%
per production unit before 2026 from the base line year of 2021. These
emissions reduction and energy conservation targets will be reviewed
by the Board every five years. The Group’s long-term goal aligns with
the sustainability goals of the Hong Kong Government to achieve carbon
neutrality before 2050.

By integrating environmental protection and resource conservation into
our business development strategy, our environmental policy aligns with
SDG 6, SDG 11, SDG 12 and SDG 13 which seeks to ensure availability and
sustainable management of water, sustainable cities and communities,
sustainable consumption and production pattern as well as taking urgent
actions to combat climate change.

CLEAN WATER B

BRER7KA] 1
AND SANITATION

IR

CLIMATE
ACTION

12

RESPONSIBLE 1
CONSUMPTION
AND PRODUCTION
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SUSTAINABLE CITIES
AND COMMUNITIES

RIEBUR

BIREEXRBEETRIERENTE - LIILRE
IR BARRERBLAFERRELEE - ARHEH
NREBFSREFENNSERRETEROEEME
o RIS HE—RIIAMBER - BEBTRIERE
BRGRERERE BREWSAAEEHNE - &
W2 B ) BE IR VBRI AR RS KR IR RV AERVEAR TR o

AEEDRERENRLE AR - BHA - ZANEREE
FE20264F 2 ATHNA = REEHIR - ZRISRMPIN - BEE
PMMFREE - BERBRANE R BRI T L E B AR
10% - IWPA20215F REAEF - ZLOR AR B 1R i
BEEEBRFRE—R - ARENRH A RETERA
E AT FHE SR B IRARTT - BIE20505F 2 BT EIRAKAF A

BBBRBEREMERREMA BRI XS EEER
o RMIAIRB R ESDG 6 ~ SDG 11  SDG 1270
SDG 13#— 8 ' EEMIRKERNIIBEEE - a5
BHTALE - AFENEEMEERAURERES
TEEERIREL -

R
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Emissions

Emissions generated by the Group in the course of production and
operation mainly include exhaust gas, GHG emissions, hazardous wastes
and non-hazardous wastes. The Group has established and implemented
corresponding procedures and guidelines to pursue its objectives to
reduce emissions. Specific measures have already been taken, which
include circulation of environmental protection news, such as energy
saving tips, via email to raise awareness of employees and encourages
them to save paper, water and electricity. Other measures taken including
but not limited to maintaining an indoor temperature at an optimal level
for comfort, installing LED lighting system in the offices, encouraging
employees to switch off the computers and monitors when not utilised,
setting office machines such as copiers and TV monitors to switch off
automatically after office hours, encouraging employees to make the best
use of modern telecommunication system to avoid unnecessary travel
arrangement, and putting up signage emphasising the importance of
energy saving at offices are in place.

Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations
regarding air and GHG emissions, wastewater discharge, waste generation

and disposal, as set out in the countries and regions where the Group
operates, including but not limited to:

Hong Kong
° Air Pollution Control Ordinance (Cap. 311);
° Waste Disposal Ordinance (Cap. 354); and

3 Water Pollution Control Ordinance (Cap. 358).

The PRC

. The Environmental Protection Law of the PRC ((FF# AR EMBERIER
HE);

o Law of the PRC on Environmental Impact Assessment (% AR LFI

BRRTZETER));

. Law of the PRC on the Prevention and Control of Atmospheric
Pollution({# 2 A R R B AR5 EBAED);

o Emission Standard of Air Pollutants for Pharmaceutical Industry ((&
BET ERRSARYBEIEED);

. Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes ((H 2 A R AR E E 5L EEY)5 LR EAE));

Environmental Protection
BRI

b2 374
AREELEMLERETEENHFNIEREER
BERBHN  BSEZEVMEZTERY - AEEDZ
S B HEARERIZ AN S| - LUBSKBA B B AR -
ERBRONERERSEBEE FBIHEEHRRTES
X HURSEENRRER - HEEEHEMER - KM
B o RfpE BB ETNRNRS ERREED RES
BRF - PFAEZFLEDIREA RS - 8B 8 TIERE
REMMBURSRR S ERR - REWP KR (WA
ERERR)ERARBAERREDHE  HHETHRKR
RE A ARRBE R R T B ENLITRYE - SHE
MAERIRAHEBZIENERT -

HBERNERER

A E RGBT EEMERR MR S E A E BT RN
BERBYEN - J5KEER - BEEVEANBIENE#E
FERRER - REETER

&

. CERSREFIEAINE3LLE) ;
. CEEMBREGHINFEIB4AE) + &
D CRBRIEHERIN(EI58F) °

F Y

J (hEARAMBERRREE);

J (REARAMBERRZEFER);
U (hEARAMBARITRIDEE);
J (RETERRSRMPIRE),;

. (hEE AR A E RS ARRIIAE);
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Environmental Protection
IRIBIRE

. Law of the PRC on Prevention and Control of Water Pollution ({(F#A
REMBIKFHE |§7\7_/D/£>>) and;

o Discharge Standard of Water Pollutants for Pharmaceutical Industry
Mixing/Compounding and Formulation Category ((EiESLfEAR%EI%E T 3
K5 R UTRED).

During the Reporting Period, the Group has complied with all the relevant
laws and regulations and did not receive any fine, complaint or warning
related to any material non-compliance in this regard.

Air Emissions

The Group’s main source of air pollutant emissions was generated from
the vehicle fleet that consumed fuels such as unleaded petrol; as well
as natural gas consumption for production purpose during the Reporting
Period.

The Group’s air pollutant emissions data during the Reporting Period are
tabulated below:

Air Pollutant data®

J (hEARKMBIOSRIDEE) &

NS
e CREERA%E

ARELT O R BEURZE) -

RFEHE - AEECETHAERBRERER - LK
REMENRMEARERN - KFES -
R

REETBOZRITAMPRRE NS B A&
FUMSE IR SR N AN A E R B R RIARUERE -

ZERITRYE B

Nitrogen Oxides (NO,) Kg

ALY AF

Sulphur Oxides (SO,) Kg

ey NI

Particulate Matters (PM) Kg

BEM N

Total Kg

st iz

Intensity Kg per million HK$ revenue®
BE DT/ BEBTHAS

The overall air pollutant has decreased by approximately 13% which has
shown the effectiveness regarding the close monitoring of air pollutant
emission by the Group during the Reporting Period.

& Emissions from mobile fuel consumption of the Group are covered, and the
estimation method and emission factors are based on “How to prepare an ESG
Report? Appendix 2: Reporting Guidance on Environmental KPIs” issued by the
Stock Exchange and “Technical Guidelines for Compiling the Primary Source
Emission Inventory of Inhalable Atmospheric Particulate Matter (Trial)” (GBS #
ENEE KRS R BERUE B4R IR T8 (F17))).
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REBERRE BN ZERS 2P REIRIA T RAR -
2024
—2-mE

346 395 402

10 13 13

3 3 3

359 411 418

0.25 0.29 0.40

BERERSAMBRERD TH13% - BRAEERRK
EHIRE E RS R BBCET R BRI

o AEEBRBRMEREENSIREERRE - EAE
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Hazardous and Non-hazardous Wastes

During the Reporting Period, the hazardous waste identified by the Group
is mainly the clinical waste generated during the production process. The
Group has entrusted licensed clinical waste collectors for the collection,
treatment and disposal of such wastes which did not cause any material
negative impact to the environment. The generation of non-hazardous
waste results principally from industrial solid wastes, domestic solid
wastes and the paper consumption for administrative work, such wastes
are treated in an environmentally responsible manner. In order to
effectively reduce the use of paper, the Group promotes “Green Office”
and “Paperless” initiative in the workplace. Employees are encouraged to
view and handle documents on computers and e-platforms as practicable
as possible. On the other hand, non-hazardous wastes are categorised and
collected, whilst recyclable waste are being sold to the recycling station.
The remaining non-recyclable non-hazardous solid waste will be handled
by local sanitation department for disposal at landfill or at incinerator.
During the Reporting Period, the Group has recycled approximately 2.20 kg
of paper.

The Group also promotes environmental protection campaigns by
upholding other environmentally friendly measures to reduce the disposal
of used paper throughout the entire operation. We encourage our
employees to reduce paper consumption by using double-sided printing
and reusing used paper. Also, implementing electronic information
systems (such as implemented office automation system) for material or
internal administrative documents sharing in our daily operation.

Our waste management helps contribute to the SDG 15 on protecting
life on land by implementing effective waste management measures to
mitigate the impact of operations to the surroundings.

‘I LIFE
ONLAND

15 BEHEEY)
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Environmental Protection
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Environmental Protection
IRIBIRE

The Group’s waste data during the Reporting Period are tabulated below:

Waste data Source
EERY BB IR
Hazardous waste Wastewater Tonnes
BEEED 557K iz
Solid waste Tonnes
EEEREEY) i
Non-hazardous waste  Wastewater Tonnes
EEREREY) 557K A
Solid waste Tonnes
EBEREEY) T84
Total Tonnes
“Et iz
Intensity Tonnes per million
wE HK$ revenue®

Mg/ BEETHRAS

The increase of the wastewater classified as hazardous and non-hazardous
waste as compared to the previous reporting period was mainly due to the
increase in production volume during the Reporting Period.

Use of Resources

Resources used by the Group in the course of production and operation
mainly include energy, water, paper and packaging materials. We
are committed to improving the efficiency of energy use, advocating
conservation of resources, and improving the efficiency of energy and
resource consumption. The Group has established relevant guidelines
to improve the efficiency in energy, water and other raw materials
consumption. In the production sites, the Group strives to cut the energy
cost and improve the throughout yield by enhancing the efficiency of its
manufacturing facilities via various measures such as conducting routine
maintenance. In daily operations, the Group adopted various measures
to improve the conservation of electricity, water, paper, and encourage
energy savings, such as minimising electricity consumption in the office
area by turning off electronic equipment instead of standby mode,
maximising the use of telephones and video conferences system to reduce
employees’ business trips, etc.

Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
the use of energy and resources, including but not limited to the Energy
Conservation law of the PRC ((F#E AR ZFIEEREI41%E)) and other laws
and regulations.
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Energy Consumption

The Group’s direct energy consumption includes unleaded petrol as well as
diesel of our vehicle fleet and natural gas consumed for production during
the Reporting Period. The Group’s indirect energy consumption includes
purchased electricity and purchased steam. Direct and indirect energy
consumption accounted for around 7% and 93% respectively. Compared
to the previous financial year, the total energy consumption has decreased
by approximately 0.000004% mainly attributed to the decrease in diesel
consumption for company vehicles and natural gas.

The Group’s energy consumption data during the Reporting Period are
tabulated below:

Energy
Sources

consumption data'®

RERHRERIE

Direct Energy Unleaded petrol kWh
Consumption i3 D TR B
Sz A 3 Bl
HERERER Diesel KWh
sk FHE
Natural gas kWh
KRR, FEE
Indirect Energy Purchased electricity kWh
Consumption HNEE T EL B
NN
B BRI Purchased steam kWh
SN R TR
Total Energy Consumption kWh
HREEIREFE TR
Intensity kWh in ‘000s per
B7E million HK$
revenue®
FEFEE BSET
ON

The decrease in energy consumption during the Reporting Period was
mainly due to the decrease in usage of company vehicles during the
Reporting Period.

o Data of direct and indirect energy consumption of the Group’s offices in the
PRC and Hong Kong during the Reporting Period are covered. The estimation
methods and emission factors are based on “How to prepare an ESG Report?
Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange and “General Guideline of the Greenhouse Gas Emissions Accounting
and Reporting for Industrial Enterprises (trial)”) ((TEHEMITEREREHIZE
FEEREEE(HT))).

B The energy consumption in FY2024 and FY2023 were restated due to an update
on calculation methodology. The differences were approximately 137,807 kWh
and 63,791 kWh less respectively.

e The intensities of total energy consumption in FY2024 and FY2023 were
restated due to an update on calculation methodology. The differences were
approximately 0.1 kWh in’000s per million HK$ revenue and 0.06 kWh in’000s per
million HK$ revenue less respectively.

Environmental Protection
BRI
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2024
—gopmE
184,222 179,763 212,419
132,166 171,225 172,221
557,048 557,532 659,835
7,579,234 7,553,807 6,596,352
4,399,444 4,389,838 3,667,458
12,852,114 12,852,165 11,308,285
8.95 9.18122 10.74122
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1 HRETE I EBFTE + 2024 %2023FEHIRLREFES
ETUES - MEDRIRL T 4137,807 F FLEF 563,791
TR o
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Environmental Protection
IRIBIRE

Water Consumption and Wastewater Management

The Group’s manufacturing facilities have installed a wastewater treatment
system and wastewater will be treated to meet discharge standards before
being discharged to the sewage network. Wastewater is sampled and
examined by testing laboratory regularly in order to ensure its quality
meets relevant standards.

Water resources are mainly used in the offices in Hong Kong, the PRC and
Taiwan for domestic purposes of basic cleaning and sanitation as well as
manufacturing process of products. The existing water supply meets our
daily operational needs and there is no issue in sourcing water. We strive
to conserve water by adopting a wide range of measures. We conduct
regular maintenance on water supply system to avoid unnecessary leakage
and posting water saving reminders at prominent places to actively
promote water conservation awareness among our employees.

Water saving reminders
Ei7KERR

The water conservation and wastewater management approach contributes
to SDG 6, SDG 12 and SDG 14, which seeks to ensure availability and
sustainable management of water, ensure sustainable consumption and
production pattern as well as conservation of marine and life below water
by mitigating the impact of operations to the marine environment.

CLEAN WATER
AND SANITATION

6 B ERKH
RIERRHE

1 RESPONSIBLE
CONSUMPTION

AND PRODUCTION
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The Group’s water usage data during the Reporting Period are tabulated
below:

Water consumption data

RIS ¢

Water Consumption Tonnes

AkE 7]

Intensity Tonnes per million HK$ revenue®
BE WE, B BT AS

The decrease in water consumption during the Reporting Period has
demonstrated the effectiveness of the Group’s water conservation
initiatives during the Reporting Period.

Packaging Material

Ensuring pharmaceutical safety, optimising operational costs, and
upholding green principles form the core objectives of logistics
management at Zhaoke Hefei. To this end, Zhaoke Hefei has implemented
the use of logistics reusable containers for the dispatch of centrally
procured medicines and bulk pharmaceuticals. This transformation
offers significant advantages over traditional corrugated cardboard
boxes, injecting new efficiency and vitality into the company’s logistics
management.

Under the dual carbon goals and environmental development
requirements, corporate responsibility for green operations has become
increasingly prominent. Such reusable containers are 100% recyclable
and can be repeatedly reused, establishing a green closed-loop system
of ‘use-recycle-reuse’. This significantly reduces the consumption of
single-use corrugated cardboard boxes, minimises resource wastage and
lowers carbon emissions. Such initiative not only fulfils Zhaoke Hefei’s
environmental commitment but also represents our concrete action in
driving the sustainable development of pharmaceutical logistics.

Moving forward, Zhaoke Hefei will continue to promote the use of reusable
logistics containers in pharmaceutical shipments. By delivering superior
logistics services, we shall safeguard drug safety while providing robust
support for the Group’s cost reduction, efficiency enhancement, and green
development initiatives.

Environmental Protection
BRI

REERHRE BAENAKEIRIATX
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Environmental Protection
IRIBIRE

The packaging materials used by the Group in the production process ARNEERAEBIEFEANBEYHTEAEE I
are mainly plastic, glass, metal and paper. The details regarding the ¥ - ©@BMMARER - R EFBBOBEDEDEFRFAER
consumption of packaging materials during the Reporting Period are as W

follows:

Packaging materials
consumption data

BEYEHERIR

Plastic Tonnes 267 54 2
e L

Glass Tonnes 127 110 0
B WA

Wood Tonnes 0 0 0
ARAF 148

Metal Tonnes 29 32 0.2
B 7]

Paper Tonnes 1,366 1,166 302
AR 158

Total Tonnes 1,789 1,362 304.2
“aEt Mg

Intensity Tonnes per million HK$ revenue® 1.25 0.97 0.29
mE g, B BT i ase

The increase of the packaging materials consumption as compared to the BEMESEEER F—REHMBEE NI EEHNR
previous reporting period was mainly due to the significant increase in EHIMAEESEEEMAE -
production volume during the Reporting Period.
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THE ENVIRONMENT AND NATURAL
RESOURCES

The main environmental impacts of the Group’s production and operation
are the direct and indirect GHG emissions from the production line and
the use of electricity. The implementation of environmental protection
procedures is in line with the Group’s objectives as the savings in
energy, water and other raw materials are not just environmentally
friendly but also bring in cost-savings. The Group firmly believes that
the aforementioned practice will facilitate sustainability of both the
environment and the business of the Group. Save as otherwise disclosed in
this Report, the Group’s operating activities have no significant impact on
the environment and natural resources. We have also obtained Pollutants
Discharge Permit ( #f )5 # A #% ) authorised by the local environmental
authorities where our operation site locates which guaranteed our
pollutant discharge would have minimal impact to the environment.
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Environmental Protection
BRI

BRERRXRER
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Pollutants Discharge Permit
(BESRFAIE)
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Environmental Protection
BYR

The Group promotes sustainable use and management of resources and
promotes adaptation to climate change. We encourage our employees
to have the following actions in order to reduce energy consumption and
material wastage as a green office:

Waste Management

. Entrusting licensed clinical wastes collectors for hazardous waste
handling;

. Promote “Paperless” initiative in the workplace;

° Collect and recycle used toner or ink cartridges;

° Reuse office stationery (e.g. envelops, files and folders);

° Evaluate the consumption of materials to avoid overstocking;

. Encourage employees to print and photocopy on both sides of paper;

. Communicate and disseminate information by electronic means;

. Send electronic greeting cards instead of paper ones at festive

seasons; and

. Encourage recycling by placing waste sorting bins/devices for
different recyclable materials (e.g. wastepaper and plastics).

Use of Resources

° Enhancing heating and cooling system management;

° Set the minimum air-conditioning temperature at 25.5° C;

. Turn off air-conditioning units when the office is not in use;

. Lower window blinds and curtains before leaving office to reduce

direct sunlight;

. Clean the air conditioner filters and fan coil units regularly to
maintain efficient operation;

. Apply ultraviolet (UV) light protection film to windows in order to
reduce heat absorption;

. Use low-emissivity glass to block ultraviolet light from heat
generation; and

. Use split-type air conditioners that have obtained Grade 1 energy
label.
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Lighting System Management

° Turn off the lights when the office is not in use;
° Utilise natural daylight as much as possible;
. Maintain cleanliness of lighting fixtures in order to optimise their

energy efficiency;
. Set up independent lighting switches in different light areas; and
o Adopt high-efficiency lighting units (e.g. LED lighting).

Water Resources Management

. Reuse any treated wastewater, if possible;

. Put up water saving reminders in washrooms;

. Turn off the faucets when not in use;

. Inspect for hidden water leaks regularly;

° Repair dripping faucets immediately once discovered;
o Install dual flush toilets; and

° Reduce water pressure to the lowest possible level.

General Electronic Equipment Management

. Set the computers to go into power-saving mode when sitting idle;

. Turn off electronic equipment during non-working hours;

. Purchase electronic equipment with energy labels; and

. Use multi-functional printers instead of multiple individual printers

and photocopiers in order to save energy.

The Environment and Natural Resources
. Green up the office area with plants;

3 Encourage employees to participate in environmental protection
activities organised by environmental groups; and

. Promote and educate employees to reduce emissions and save
energy through emails, posters and intranet.

We encourage employees to understand more about the Group’s policies
in order to enhance our environmental performances and build up the
employees’ knowledge on environmental protection awareness.

Environmental Protection
BRI
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Employment and Labour Practices

IR S5 T e

EMPLOYMENT

Policy of Employment and Labour

The Group has put in great efforts to provide a desirable workplace,
continuous training programmes and prospective career opportunities to
our employees in order to attract and retain highly qualified employees.
The Group believes that a strong and loyal team is invaluable to maintain
a robust business performance and growth.

The Group aims to uphold a fair and equitable human resource policy, in
which quality and merit of the candidates are the most important elements
to be assessed during the recruitment and promotion processes. The
Group offers equal employment opportunities to different genders, races
and disabilities such that a sound of diversified human resources practices
can be achieved. Our Staff Handbook stipulated that discrimination is
strictly forbidden during recruitment and the Group strives to provide a
discrimination- free working environment for our employees, to ensure
employees can give full play to their roles.

Our human resources policies can contribute to SDG 5 which achieves
gender equality, SDG 8 which protects labour rights, SDG 10 which reduces
inequality and SDG 11 which promotes inclusive communities.

GENDER
EQUALITY

5 MRIFE

‘I REDUCED
INEQUALITIES

V'S
(=)

A\ 4

Recruitment

When department heads identify a need for new hiring, they are required
to submit the Manpower Requisition Form and attach with job description
to the Human Resources Department (*HR”). HR will communicate
with department heads in order to obtain the job responsibilities,
requirements of the vacancy and respective reporting line. HR will post
the job advertisement through appropriate channels. For any recruitment
agency service, prior approval from Directors is required. HR will conduct
initial curriculum vitae screening and refer those qualified candidates for
department head’s consideration. Department heads select from the pool
and inform HR to arrange interviews. First round interview is conducted
by HR and department head conducts the second round interview.
Department heads pass the completed Interview Assessment Form to
HR and confirm the final candidate to be offered. HR will then prepare
the Recommendation for Employment Form for Director’s approval and
negotiate the terms of employment with the selected candidate.
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Employment and Labour Practices

Remuneration and Welfare benefits

Remunerations and compensations are targeted to attract, reward and
retain talented, highly skilled and motivated staff members by rewarding
their accomplishments. The Group’s emolument policies are formulated
based on the performance of individual employees and on the basis of
the trends of salaries in various regions, which will be reviewed regularly.
Remuneration including basic salary and fixed allowance should be set for
each position taking into account level of responsibilities, qualifications,
skills and experience required, prevailing salary trends and financial
resources of the Group. The basic salary range for each position is
determined and approved by the Board. Salary is payable on a monthly
basis from the date of employment commencement and will be reviewed
through annual salary exercise subject to individual performance and
profitability of the Group.

Apart from social insurance of the PRC, Taiwan and Thailand, provident
fund scheme and retirement benefits scheme, share options may
be awarded to employees based on their results of the performance
assessments. Discretionary bonus will be paid annually subject to the
profitability of the Group, performance and contribution of each employee
which is at full discretion of the Group. Employees are eligible for the
employee’s compensation insurance and group medical insurance after
probationary period. Travel insurance will be provided to employees who
are required to have business trips to other countries/cities. Also, all
employees are subject to insurance coverage as required by law.

Dismissal

Either the Group or an employee giving the appropriate period of notice in
writing or payment in lieu can bring about the termination of employment.
The employee is required to pass the termination notice to respective
department head for confirmation, then such notice will be passed to the
HR and Administration Department for processing. The Group reserves
the right to dismiss any employees for serious misconducts. At the time
of termination, employee may be requested to participate in an exit
interview for collection of feedback on operational norms and practices for
enhancement of related business policies and operations.

Promotion

The Group recognises the importance of development and growth of
employees. In selecting movement to a new role or new position, we
consider availability of an appropriate vacancy, employees’ contributions,
performance history, competencies, aspirations and motivations for the
role, experiences and potential.
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Employment and Labour Practices

fEfErss TEH

Compensation, Working Hours and Rest Periods

The Group reviews working hours, paid annual leaves and paid sick leaves
on a regular basis to ensure the compliance with up-to-date labour laws
and regulations. All employees with fixed working hours are eligible
for compensation leave for working overtime on Sundays and Public
Holidays, provided that the overtime work must be approved by respective
department head. Whilst employees with shift working hours will have
their working hours recorded on monthly roster for review to ensure
sufficient rest period is provided.

The Group believes in providing employees time off in the form of paid
annual leave and other personal leave to provide them with time to
recharge and rest as well as spending time with families either on holidays
or to attend to personal activities. All eligible employees are entitled to
Public or Statutory Holidays as announced by The Government of Hong
Kong Special Administrative Region, the Government of the PRC and
Taiwan each year, as well as reasonable working hours and rest periods.
The Group also provides special leaves beyond the statutory requirement
such as maternity leave, paternity leave, compassionate leave, and
marriage leave.

The total number of employees that were entitled to maternity leave was
28 and paternity leave was 7; whilst 28 and 7 employees have taken their
maternity and paternity leave respectively during the Reporting Period.
There were 21 and 6 employees that returned to work during the Reporting
Period after their maternity and paternity leave respectively, and there
were 18 and 6 employees that returned to work after maternity and
paternity leave respectively that were still employed 12 months after their
return to work. The Return to Work Rate!*> and Retention Rates!* of
employees that took maternity and paternity leave were approximately
77% and 75% respectively.

= Return to work rate = (Total number of employees that did return to work after
maternity or paternity leave/Total number of employees expected to return to
work after taking maternity or paternity leave) x 100%.

& Retention rate = (Total number of employees retained 12 months after
returning to work following a period of maternity or paternity leave/Total
number of employees returning from maternity or paternity leave in the prior
Reporting Period) x 100%.
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Employment and Labour Practices

Equal Employment Opportunity

Equal Employment Opportunity means treating each employee (or
potential employee) as an individual, making no assumptions or subjective
judgments based on generalisations associated with his/her personal
characteristics. The Equal Employment Opportunity policy aims to establish
and maintain structures, practices and behaviours that have the effect
of treating employees on the basis of their ability and potential so that
all employees and potential employees can have equal employment
opportunity in the workplace irrespective of these personal characteristics.
In summary, personal characteristics should not reduce an applicant’s
chance of accessing employment, promotion or training opportunities.
The Group is committed to the development and implementation of Equal
Employment Opportunity principles and programmes, which ensure
fair, and equitable employment practices and conditions of service for
all employees and potential employees, regardless of their personal
characteristics. We are committed to employment practices, which do not
discriminate against individuals on the basis of disability, age, gender,
marital status, family responsibilities or pregnancy, religion, political
affiliation, race, or ethnic origin.

Compliance information of relevant laws and
regulations

Our employees are mainly located in Hong Kong, the PRC and Taiwan. The
Group safeguards the rights of our employees by strictly complying with

the requirements of the Labour Law of Hong Kong, the PRC and Taiwan,
including but not limited to:

Hong Kong

. Employment Ordinance (Cap. 57);

. Employees’ Compensation Ordinance (Cap. 282);

. Mandatory Provident Fund Schemes Ordinance (Cap. 485); and

. Minimum Wage Ordinance (Cap. 608).
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The PRC

. Labour Law of the PRC ({(F#E AR KEMBELENL));

o Labour Contract Law of the PRC ({(F#EARKFELEE FE));

. Interim Provisions on Wage Payment ({ L& XN E1T#8E));

. Social Insurance Law of the PRC ((FFiE AR LT SREIE));

o Employment Promotion Law of the PRC ((Fh#E AR EMBEI gL ERIER));

. Law of the PRC on Labour-Dispute Mediation and Arbitration ((FFZE A
RHEFBESEBFRBRINEE)),;

° Provisions of Municipality on Implementation of the Regulations on
the Supervision of Labour Security ({5 8h{RFEEEZ(E(H]));

. Regulations on the Administration of Housing Provident Funds ({# %
ARANBEERE AR EEEM)),

o Regulation on Work-Related Injury Insurance (( TR 1EM)); and

o Provisions on the Prohibition of Using Child Labour ((ZEIHFRAZETR
).

Taiwan

. Labour Insurance Act ({4 T{RER1&H));

. Labour Pension Act ({& TiERAKEEH));

. Labour Standards Act ((&B1E%%));

o Employment Service Act ((RLERTEER));

o Gender Equality in Employment Act (CHERITHEFEE));

. National Health Insurance Act (& REFEREL)); and

o People with Disabilities Rights Protection Act ({ & U\EtE R IREE)).

In the PRC, we have participated in welfare schemes concerning pension
insurance, unemployment insurance, maternity insurance, occupational
injury insurance and medical insurance in accordance with the local
regulations including the Regulations on the Administration of Housing
Provident Funds ((FE AR KX MEEE RAE L EE %M )) and the Social
Insurance Law of the PRC ((FZ#E ARHEAMBE T &REIE)). In Hong Kong, we
provide medical insurance, travel insurance for employees on business
trips, maternity leave, incentive and bonus, etc. to all our full-time
employees. We have also participated in the Mandatory Provident Fund
(MPF) Scheme, prescribed by the Mandatory Provident Fund Schemes
Ordinance. During the Reporting Period, the Group was not aware of any
significant non-compliance issues in this regard.
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Employee Profile

There were a total of 270 new employees hired during the Reporting
Period, which accounted for approximately 25% of the total number of

employees as at the end of the Reporting Period.

As at 31 December 2025, the Group’s number of employee and turnover
data of business operations in the PRC, Hong Kong, Taiwan and Thailand

by type are tabulated below:

Workforce as at 31 December

ADBERBE+=A=+—H

Total number
LA

By Gender

R
Male
B
Female
pegid

By Age Group

REERAR
18-30
18-307%
31-40
31-40%%

Employee Number
BT#H

41-60
41-605%
Aged over 60
605 LA
By Level
R
Senior management
SREEAS
Middle management
FRERAB
General staff
—RET
Contract or short term
AEEg A E
By Employment Type
RiEEER
Full-time
o]
Part-time
Fehs

Employment and Labour Practices

EBSHX

WESEAEAFNETI270A  (HREHRE THEHL

25% °

R

1,094

545 (49.8%)

549 (50.2%)

240 (21.9%)

473 (43.2%)

366 (33.5%)

15 (1.4%)

22 (2.0%)

49 (4.5%)

1,016 (92.9%)

7 (0.6%)

1,087 (99.4%)

7 (0.6%)

lEfgAnss I

2024
—E2omE

1,022

497 (48.6%)

525 (51.4%)

224 (21.9%)

466 (45.6%)

322 (31.5%)

10 (1.0%)

22 (2.1%)

60 (5.9%)

940 (92.0%)

0 (0.0%)

1,022 (100.0%)

0 (0.0%)

B

BE_Z-_RAFt-_A=1+—°0 AKEURTE &
B AENMREKE TME TRABBRER TR

1,057

488 (46.2%)

569 (53.8%)

267 (25.3%)

479 (45.3%)

302 (28.6%)

9 (0.8%)

23 (2.2%)

62 (5.9%)

972 (91.9%)

0 (0.0%)

1,057 (100.0%)

0 (0.0%)
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E

force as at 31 December

BET=-A=1t—8H

Employee Turnover Rate!®
BIf%kEs

By Geographical Region
IR I,

Hong Kong

e

The PRC

P

Taiwan

N
SN

Thailand

Overall number (Turnover rate)
BRHETOREXR)

47 (4.3%)

1,031 (94.2%)

10 (0.9%)

6 (0.6%)

199 (15.4%)

46 (4.5%)

960 (93.9%)

11 (1.1%)

5 (0.5%)

273 (21.1%)

46 (4.4%)

997 (94.3%)

10 (0.9%)

4 (0.4%)

264 (20.0%)

By Gender

MR
Male 107 (16.4%) 117 (19.1%) 118 (19.5%)
B
Female 92 (14.4%) 156 (22.9%) 146 (20.4%)
I

By Age Group

LB R
18-30 64 (21.1%) 108 (32.5%) 109 (29.0%)
18-305%
31-40 102 (17.7%) 133 (22.2%) 107 (18.3%)
31-405%
41-60 32 (8.0%) 32 (9.0%) 46 (13.2%)
41-605%,
Aged over 60 1 (6.3%) 0 (0.0%) 2 (18.2%)
6057 =

By Geographical Region

T2 IR e 5
Hong Kong 1(2.1%) 6 (11.5%) 7 (13.2%)
A
The PRC 197 (16.0%) 263 (21.5%) 254 (20.3%)
H
Taiwan 1(9.1%) 4 (26.7%) 3 (23.1%)
Thailand 0 (0.0%) 0 (0.0%) 0 (0.0%)
=

1s Employee turnover rate = Number of employees in the specified category 15 BT RAR=REHNHEBROECHEINETASGRE
leaving employment during the Reporting Period/(Number of employees in the HNBER M IEE2ERI B TAS+ REHRIETEERETA
specified category leaving employment during the Reporting Period + Number &) o

of employees in the specified category at the end of the Reporting Period).
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HEALTH AND SAFETY

Policy of Health and Work Safety

The Group has been attaching great importance to provide a safe and
healthy working environment and protect our employees from occupational
hazards, which align with the SDG 3, SDG 8 and SDG 11.

GOOD HEALTH
AND WELL-BEING

RIFER DECENT WORK AND
EdtEAL ECONOMIC GROWTH

o | 4

To ensure employees get fully compensated in case of work injuries,
suitable insurance schemes which cover medical treatments and accidents
are provided to our employees. Depending on the job nature, for example,
biological and chemical safety courses are arranged to our laboratory staff
according to the laboratory safety requirements.

TEER

e

As employees’ health and safety are of paramount importance to the
operation of the Group, we have also developed health and safety policies
to provide employees with a healthy, positive and motivative working
atmosphere, including but not limited to requirements such as, prohibition
of smoking in workplace, abuse of alcohol and drugs, identification and
prevention of risks and hazards in the working area, and emergency
actions for accidents or personal injuries. We require our employees to
strictly adhere to and comply with such policies, which are set out in
our Staff Handbook. In terms of occupational health management, we
have established Occupational Hygiene Management System ( B ¥ & £
&1 #|Z) and have engaged licensed third party to provide occupational
illnesses assessment in order to prevent, control and avoid occupational
ilinesses effectively which helps protecting the health of our employees
and in compliance with requirements of laws and regulations on local
occupational illness prevention.

The Group also attaches great importance to occupational safety and has
established Risk Assessment of Incidents (% & [ k& #F {& ) to identify and
analyse occupational hazards existing in the working environment. On the
other hand, our Emergency Plan for Production Safety Incidents (£E% &%
i fEZTEZ) has detailed instructions on providing guidance for witnesses to
report any safety incidents to the emergency response unit of the Group;
to protect our employees from affected by the incidents, safety evacuation
is one of the safety measures that can be implemented according to
the plan; investigations of the incidents including but not limited to any
compensation has to be made and identification of preventive measures to
avoid reoccurrence of similar incidents in future, will take place afterwards
in accordance to our Procedures of Incident Investigation (&% # & T E
it 12 ). In addition, the Group provides induction programmes and safety
training programmes to new employees such that they can be familiar
with the corporate policies in relation to health and safety matters upon
joining the Group.
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The details regarding our performance on health and safety are as follows:  ARERMAEEEET 2 EAORBOFAEENOT ¢

2024
i1 3
Number of recordable work-related injuries (lost days less than 2 0 2
3 days)
AN LEFH(BEITERHEIN=X)
Number of recordable work-related injuries (3 lost days or more) 3 3 1
AN TESH(BRITEERAE=RIIA L)
Rate of recordable work-related injuriest® 0.28 0.28 0.27
EECEEoR e T S
Number of fatalities as a result of work-related injuries 0 0 0
TYEAERASE T A SL
Rate of fatalities as a result of work-related injuries per 1,000 0.0 0.0 0.0
employee!”
TEEREFET % (51,0004 EEFE)Y
Rate of fatalities as a result of work-related injuries per 200,000 0.0 0.0 0.0

hours worked?®
F208 TIEREF E TISSILH L %18

Number of high-consequence work-related injuries (excluding 3 0 0
fatalities)

BRBREERNTESR(TEERT)

Rate of high-consequence work-related injuries 0.28 0.0 0.0

(excluding fatalities)*®
BEEEERRNTERREE(NEIERT)Y

Lost days due to work-related injuries 166 80 11
EHIGHERTIERE

The main types of work-related injury were fracture, puncture wounds EMEENTEHEATEAEH  FAERAE - RE
and burns. The total number of hours worked was 2,168,832 during the  Eifi4E T{EF#52,168,832/N\8 ©
Reporting Period.

16 Rate of recordable work-related injuries per 200,000 hours worked = (Number ' F208 TIERBH TR TEF ML R = (A Eixm T

of recordable work-related injuries/Number of hours worked) x 200,000. SEWEE T{ERE)x 200,000 °
17 Rate of fatalities as a result of work-related injuries per 1,000 employees and 7 F1,0005EEMT AN X=(ETEBCENEE T
workers = (Number of fatalities as a result of work-related injury/Daily average AT SEEMIAZE)x 1,000 ¢

number of employees and workers) x 1,000.

18 Rate of fatalities as a result of work-related injuries per 200,000 hours worked ~ *° F20E8 TERETF A THEBOLA LR = (B THEBS A &
= (Number of fatalities as a result of work-related injury/Number of hours 2,/ T{ERFE)x 200,000 ©
worked) x 200,000.

19 Rate of high-consequence work-related injuries (excluding fatalities) per 200,000 F0ETHERBTRMEREERN THEFHLR(TRE
hours worked = (Number of high-consequence work-related injuries (excluding ) =(RBEERRNTHERHEE(TBIERT) /T

fatalities)/Number of hours worked) x 200,000. {EEFE)x 200,000 °
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Compliance information for relevant laws and 162 ZH &% 158
regulations

The Group strictly abides by all the applicable laws and regulations, as  AEEEFESTHAEBREREE  BEETRERARN
set out in the countries and regions where the Group operates, regarding SBEEELEMBNBRRFID R BN EREMNZ 2 AR

health and safety, including but not limited to: ERR - BIEETRER -

Hong Kong &5E

. Occupational Safety and Health Ordinance (Cap. 509). . (BEZ2 RBEEHH(FES09E) o
The PRC FE :

o Provisions on the Administration of Occupational Health at Workplace o (IIESPBEFEEERT)
(TIESB R ETIERE));

. Law of the People’s Republic of China on the Prevention and Control e (hEE AR HEFBBERAE)
of Occupational Diseases ({F#E AR KFIBEHZERENE%));

. Law of the People’s Republic of China on Work Safety ((fhFZEAREM o (REAREMBL2EEL)
B2 2HER));

. The Provisions on the Supervision and Administration of Occupational e (VBB EREEEEERE)
Health at Work Sites K T{E55FTBEEFEEETIERE));

. Fire Prevention Law of the PRC ((h#E A RHEMEHFA)); and (REAREMBUHEEE) + &

. Labour Law of the PRC ((FZE A RHEFIE A EDE)). . (hEE AR KBS EDE)
Taiwan =) ¥
o Occupational Safety and Health Act (BZ% 2 E4E%E). . CBELZZEHEER)

During the Reporting Period, the Group was not aware of any significant ~ A¥REHIR - AREEW AR IR EAE L ARENEER
non-compliance issues in this regard. We do not have any fatality cases or £ - HfR A EEEABEBEEREMLEHEENIL
major accidents/issues concerning the health and safety of our employees, T 1{fZ%  EAEWNEE  WHREHEE166AEIE
and there were 166 losses in working days resulted from work-related  #ERETIEREX °

injuries occurred during the Reporting Period.
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DEVELOPMENT AND TRAINING

Policy of Training and Development

The Group anticipates that every position has its unique professional
and technical needs and therefore, we ensure that every new joiner
receives proper orientation training and mentoring in order to help
them swiftly adapt to the new working environment. We have stipulated
in our Staff Handbook and have established Standard Operating
Procedures for Personnel Training ( A B |12 2 # {ER T2 ) to define the
training content of pre-job training and on-the-job training, to improve
the professional knowledge level of employees as well as to ensure
the smooth development of training work and improve the quality of
training. Continuous training programmes are offered by the Group in
different ways including internal training courses, comprehensive training
for specific skill development, and professional training for relevant
employees. Through education and training, the Group can nurture the
employees to elevate their personal qualities, reinforce their skillsets and
keep abreast of the most advanced professional knowledge that their
position may require as well as to facilitate continued employability.

The Group regularly updates the Directors on the latest development
regarding the Listing Rules and other applicable legal and regulatory
requirements regarding subjects necessary in discharging their duties.

Sense of belonging and morale of the employees drive the healthy
growth of the Group. The Group constantly encourages open and direct
communication between employees and management. Festive gatherings
such as Chinese New Year celebration activity, International Women’s Day
event as well as Employee birthday parties are organised to enhance the
harmonious spirit throughout the Group.

International
Women’s Day event
(R R R B ESE)

Chinese New Year celebration activity
(REFFEREE)

Employee birthday party
(BIABRE)
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Our commitment to SDG 4, SDG 8 and SDG 11 is demonstrated through  F{fI4SDG 4 + SDG 8FISDG 11#)7&HE8I A F iR
our promotion in development-oriented policies that support productive  #UEEBERMOEE @ SHEEFSDFEELE -
activities and employee training.

QUALITY
EDUCATION

DECENT WORK AND T{EFN
ECONOMIC GROWTH R

Below are the details of employees who received a regular performance LA 3RS EIR B B F B BB X R IEAE
and career development review during the Reporting Period: EFMAEER

Percentage of employees who received a regular performance and career development review?°

EEEIZ EHANENBERRTGENE D L2

By Gender

E2:qEd3]l
Male 97.2%
St
Female 98.4%
gk

By Employment Category

RERERES
Manager or above 95.5%
HIBRIA E
Supervisors 100.0%
=5
Operator/Support Level 98.4%
BRIEEXIEEE

Overall 97.8%
wage

20 Percentage of employees who received a regular performance and career 28 BB T B RBERRTEE S =1NRE i
development review = Total number of employees who received a regular SERERRBESRIENEE S REA -
performance and career development review during the Reporting Period/Total
number of employees.
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Training Records

As at 31 December 2025, a total of 4,710 training hours were conducted
during the Reporting Period. The Group’s employee training data of
business operations in the PRC, Hong Kong, Taiwan and Thailand by type
are tabulated below:

Training data as at 31 December

BE+ZA=+—BHEIIEE

Overall
e

Number of trained employee and
percentage?!
XIMEEABEBE S

By Gender
IR
Male
St
Female
ik
By Level
REBERIED
Senior management
=EEEAE
Middle management
PEERAE
General staff
—RET

Overall
Fel ]

Average training hours per
employee??
1B B SER S5l H0 T 1 B 2422
By Gender
ZIE5
Male
E=ls
Female
og i
By Level
ZIRER R D
Senior management
BEEEAS
Middle management
HEEEAS

General staff
—fMRET

2 Percentage of trained employee = Number of employees received training
during the Reporting Period/Total number of employees.

22 Average Training Hours = Total training hours during the Reporting Period/
Total number of employees.
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HEZZ-_RF+-_A=+—H REB&HELETE
54,710/ NSEIEGN AT RASERSE - FE - 58

MR RH L

748 (68.8%)

338 (62.4%)

410 (75.1%)

14 (66.7%)

44 (100.0%)

659 (67.8%)

4.3

3.9

4.7

4.6

10.0

4.1

2024
—EomE

674 (65.9%)

303 (61.0%)

371 (70.7%)

6 (27.3%)

15 (25.0%)

653 (69.5%)

2.8

2.0

2.5

0.1

15.8

1.4

B 7 IR SRR 2 SRV B BRI BUR

343 (32.5%)

178 (36.5%)

165 (29.0%)

10 (43.5%)

20 (32.3%)

313 (32.2%)

3.4

37

3l

4.9

2.6

3.4

25 ERZFIETAA L=EREHARREZIFINERA
B REBE -
2 FHEHIRNB=HmE BRSNS EEEE -



Employment and Labour Practices

LABOUR STANDARDS

Policies

The Group is committed to maintaining high labour standards in our
business operations. We strictly oppose and prohibit any form of child
and forced labour. To avoid forced and child labour, Human Resources
Department performs detailed interview screening procedures on each
candidate. A thorough background check is conducted to verify the
authenticity of personal data stated on the application forms by examining
the applicants’ original identity card and making detailed inquiries to
ensure that no child labour should be employed.

In case of any irregularities in ages, identities and/or validities of
employment status were found, employment will be terminated
immediately and the Group will report the incident to relevant authorities
for investigation. Forced labour is strictly prohibited by the Group with zero
tolerance. We shall take disciplinary actions against any staff members
who are accountable for the causes of the incident.

Compliance information for relevant laws and
regulations

The Group implements its labour standards as well as the recruitment
processes in strict compliance with relevant legal and regulatory
requirements in respective territories. Our business operations in the
PRC, Hong Kong, Taiwan and Thailand are subject to the labour laws
and regulations, which are stated in the section headed “Employment” in
this Report as well as the Abolition of Forced Labour Convention ({E£R:3®
BN )) in respect of employment of labour, the Labour Law of the
People’s Republic of China ({1 ARKFE4E)%)) in respect of employing
child labour under 16 and their legal rights, the Provision on Prohibition
of Using Child Labour ((ZEIEEHAEZTHHE)) and also relevant international
conventions under the International Labour Standards ((EIFE 4 T8 ))
in relation to product safety, labour (including the use of child labour),
working environment and conditions. The Group was not aware of any
significant non-compliance issues in this regard during the Reporting
Period.
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AN 4

Operating Practices
SER

SUPPLY CHAIN MANAGEMENT

As a responsible corporate citizen, one of our missions is to integrate
sustainability into our core business, which aligns with the SDG 12.

12 RESPONSIBLE
CONSUMPTION

AND PRODUCTION

O

Pharmaceutical industry is a highly regulated business and the
procurement of each of the licensed-in pharmaceutical products or each of
the key raw materials for proprietary and generic products manufacturing
are unique and may not have alternative suppliers, as a result, the Group
implements stringent due diligence measures during business partners’
screening process. During our selection process for suppliers, not only
do we consider economical and commercial factors in the screening and
selection processes but also make serious assessments of their compliance
with all the applicable laws and regulations; other factors that includes in
relevant processes including factors such as capability to provide materials
which meets our technical requirements, cost, reputation, quality control,
and their performance on corporate social responsibility.

The Group has established a series of approval procedures to manage
potential conflicts of interest in procurement. Before establishing any
business relationship with a new supplier, the Group conducts due
diligence to grasp the background and the relationship of the suppliers
with the Group. The Group requires our suppliers to meet our standards in
terms of environment, quality, social responsibility, corporate governance,
business ethics, etc. A series of internal policies in support of the
aforementioned practices have been established including but not limited
to the Supplier Management Protocol (#fEEEE 1), Standard Operation
Protocol of Supplier Audit (/&R EFHZ%ERIEFTZ), Material Procurement
Management Protocol (#)#£% & 2 #112), Material Procurement Standard
Operation Protocol (¥R EREIZAERIERTE).
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To ensure the quality of our suppliers, suppliers are regularly audited by
the audit team, which is composed of multiple departments of the Group,
to examine whether the major suppliers are in compliance with relevant
laws and regulations. The Group also updates the professional and
industry standards and qualifications regularly and evaluates the suppliers
annually according to the materials supplied. A Supplier Annual Review
Assessment Form (ftfERgF ERIEERTER) is required to be filled on regular
basis to assess different aspects of the suppliers by rating their availability
and completeness, including but not limited to production process,
quality of product, after-sales services, compliance to relevant laws and
regulations and status of remediation on issues noted in prior assessment.
We uphold stringent requirements on suppliers and refuse to work with
suppliers who violate environmental and social labour laws and regulations
in the region where the Group operates, so as to mitigate environmental
and social risks in the supply chain and to help maintaining the stability of
our business operations. In terms of promotion of environmentally friendly
products, we also encourage our suppliers to use environmentally friendly
ink and refrigerant. We have established communication channels with our
suppliers to keep abreast of new environmentally friendly products in the
market that are applicable to our industry.

There were in total of 1,171 suppliers during the Reporting Period. The
Group was not aware of any key suppliers had significant actual and
potential negative impact on business ethics, environmental protection,
human rights and labour practices, nor any non-compliance incident in
respect of human rights issues during the Reporting Period. We aim to
maintain long-term cooperative relationships with our suppliers, service
providers and business partners, and encourages them to maintain a high
standard of business ethics and conduct.

The number of suppliers of business operations in the PRC, Hong Kong and
other regions by location as at 31 December 2025 is tabulated below:

Number of suppliers as at 31 December
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The PRC
i

Hong Kong
B

Other regions
Hithtth [

Total
FEE

1,070 1,184 1,156
53 57 72
48 47 65

1,171 1,288 1,293
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PRODUCT RESPONSIBILITY

Product and Service Quality Management

The Group is committed to enhancing the product and service quality for
our customers. We believe that the reliability and quality of our products
and services are crucial to the success of the Group. As such, we have
implemented quality control procedures covering all aspects and stages of
our business operations, to ensure the consistent quality of product and
provision of quality services. The Group has maintained a comprehensive
quality management system, from drug development, clinical trial, drug
production to product commercialisation. We believe that by implementing
stringent quality management and control system can also maximise our
contribution on safeguarding our customers’ health and safety by providing
them with high quality products. To ensure high and consistent quality of
our products, we require our suppliers to provide factory inspection reports
for the equipment and medicaments, and strictly follows the Standard
Operation Procedure “"SOP” in cargo transaction. We have also established
multiple internal policies to provide definition and guidance on our product
quality management including but not limited to, Material Audit and
Release Management Protocol (¥ EIZEZRITE #EHRIE), Product Audit and
Release Management Protocol (EMmEZMITERE), Quality Enquiry and
Complaint Management System (E&& G 2R FEIRFE).

Our laboratory meets the requirement of HOKLAS 287 and international
standards of ISO/IEC 17025:2017 for drugs approval testing of
Pharmaceutical Products. We provide immunohistochemistry staining
test to hospitals involved in clinical trials of using pharmaceutical drugs
for treatment. In addition, Lee’s Pharm Genomics Lab Limited is a HKAS
accredited testing laboratory for SARS-CoV-2 RT-PCR Testing. Our
laboratory is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S.

Faced with a complex and volatile market environment, Workshop A
for Active Pharmaceutical Ingredients at Zhaoke Hefei has consistently
upheld the principle of ‘quality first’. With strong support from the
Production Department and Quality Department at Zhaoke Hefei, a
dedicated task force was established to focus on systematic optimisation
of the Nadroparin Calcium ( #8 /& Ff % 5 ) production process, achieving
significant interim breakthroughs. Through in-depth analysis of the
manufacturing process, rationalisation of operational parameters,
meticulous control of production procedures, and optimisation of
process parameters, comprehensive enhancements in controllability
and stability have been achieved throughout the Nadroparin Calcium
production process. Consequently, the average potency recovery rate
for Nadroparin Calcium has demonstrated steady growth. Such outcome
fully demonstrates that by deepening process refinement and advancing
operational standardisation, it is possible to continuously enhance system
capabilities within the existing production framework, thereby providing
robust assurance for high-quality manufacturing. On the other hand,
Zhaoke Hefei’s newly established pre-potting production line commenced
operations since 2025, providing robust assurance for the consistent quality
and quantity of centrally procured products while paving the way for future
global strategic Contract Development and Manufacturing Organisation
("CDMO") capabilities.
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The Group strictly complies the laws, rules and regulations of relevant
territories related to quality assurance and product safety such as
Dangerous Drugs Ordinance (Cap.134), Pharmacy and Poisons Ordinance
(Cap.138) of Hong Kong, the Drug Administration Law of the People’s
Republic of China (& ZE A R £ F B % & & 32 % ) ), Provisions for Drug
Registration ( %% & =* it & ¥ #f /% ) ), Measures for the Supervision and
Administration of Drug Production ((ZHR4EEEEENA)), Administrative
Measures for Drug Recalls ({ % & A [ & 1 #t )% ) ), The Specifications for
Pharmacovigilance Quality Management ((ZE¥Em/E 21257 §)), Narcotics
Hazard Prevention Act (& m@EWiHl1E&fE])), Pharmaceutical Affairs Act (%2
=% )) and Good Manufacturing Practice of Medical Products (ZR4EELE
‘E123%5)) of National Medical Products Administration.

Complaint Handling and Product Return
Policy

The Group has established a series of internal policies to define and
standardise the handling procedures of customer complaint including but
not limited to User Complaint Handling Management Protocol (FF %z
IEEIEIRIZ), Medical Appliance After-sale Service Operational Protocol (&
B E %R RIERZ). We have set up different channels (including mail,
telephone hotline, email, etc.) to receive inquiries and complaints, so as
to provide customers with convenient ways for feedback. Members of any
departments who have received complaints are responsible for handling
and recording customer inquiries, classifying and referring inquiries to
relevant departments for follow-up processing. Complaints may include
quality and safety issues, sales service-related issues, side effects of our
products, etc. For quality related issues, sales service-related issues,
health related issues and safety issues, they will be referred to the
Quality Management Department, Product Divisions, Medical Department
and Pharmacovigilance Department respectively for follow-up actions.
The Group has maintained complete record on the purchasing and
selling of drugs to ensure the traceability of drugs that can establish an
effective recall mechanism therefor when needed. We have defined and
standardised the procedures by establishing a number of internal policies
including but not limited to Product Recall Management Protocol (ZEfm A E
EI2RFR), Finished Product Return Management Protocol (fk iR EEIERIE),
Medical Product Adverse Events Management Protocol (#@Z 2= HREE
#2#7%2), Medical Appliance Recall Management System (& &2 A @& 1
£). During the Reporting Period, the Group did not receive any material
product and service-related complaint and there were no sold or shipped
products of the Group that were subject to recalls for safety and health
reasons.
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Product Advertisement and Labelling

The Group strictly abides by the Trade Descriptions Ordinance (Cap. 362),
Trademark Law of the People’s Republic of China ({1 A RFEMEFIZIL))
and other relevant laws and regulations, regulating the advertising and
labelling practices in the operating regions. The Group reaches out to our
clients through various channels such as exhibitions. The Group demands
the labelling of the products and the content of all publicity means must
reflect the actual conditions of the products. The Group has established
internal policies to ensure that the customers receive clear, accurate
information before purchasing products, and to protect consumers from
false trade descriptions, misleading information, and misstatements on
goods and services. All of our products are labelled with their country of
origin as well as safe use of the products, none of our products contain
substances that might cause an environmental or social impact. Corrective
actions will be taken immediately if any unclarity and/or misleading
information are identified in the Group’s advertising materials. During
the Reporting Period, the Group was not aware of any material non-
compliance in this regard.

Intellectual Property Rights

The Group requests its suppliers to provide relevant intellectual property
ownership certificates before consumption. The Group strictly abides
by the laws and regulations in the regions where the Group operates,
including but not limited to the Patent Law of the PRC ({/# AR MBI EHF|
%)), Implementing Regulations of the Patent Law of the People’s Republic
of China ({HFEARKEMBEEF EZE A )), Settlement of Drug Patent
Disputes (K ZEmE A4 F ARSI FiE#A)). To protect our intellectual
property rights, as at the end of the Reporting Period, we have obtained
35 authorised patents in the PRC, 1 authorised patent in Russia, 1
authorised patent in Canada, 1 authorised patent in the US, 1 authorised
patent in Columbia, 1 authorised patent in Brazil, 2 authorised patents
in Australia, 1 authorised patent in New Zealand, 3 authorised patents in
Europe, 5 authorised patents in South Korea and 4 authorised patents in
Japan. The patents are primarily relating to the techniques we used for
performing medical testing and development of medical products. Our
dedication in production innovation aligns with the SDG 9.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

=% - Bl
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Data Protection and Privacy

The Group safeguards the confidentiality of all customers and warrants
that the customer’s information is properly protected during our business
operation. We require our employees to strictly follow full procedures of
handling company confidential information set out in our Staff Handbook.
The Group values the protection of customer privacy and related company
confidential information. The Group requires employees to strictly
implement the confidentiality policy and strictly prohibit the disclosure and
selling of Company’s trade secrets, technical and economic information.
The insider should report to the Human Resources Department promptly
and must not conceal it. Confidential company files and information are
kept in locked cabinets or filing rooms with limited access. Those who
steal or sell the Company’s trade secrets, and other important secrets will
be given corresponding monetary penalty. Those involved in severe cases
will be dismissed and might subject to pursuance of criminal responsibility
in accordance with laws. During the Reporting Period, the Group was
not aware of any material non-compliance regarding data protection and
privacy.

ANTI-CORRUPTION

The Group is committed to upholding a high standard of business ethics
and prohibition of bribery and corruption, which is a key component of the
SDG 16.

16 PEACE, JUSTICE 16 T~ EFHE

AND STRONG
INSTITUTIONS

HAHE

Y,

To promote the awareness of prevention on conflict of interest amongst
the Group and in compliance with the listing rules, the Group has
established a Management Committee to oversee the Chairman of the
Board to prevent the occurrence of any conflict of interests matters.

The Group highly values honesty and integrity. All employees, including
the management are required to strictly adhere to our internal policies,
rules and regulations on anti-corruption. We have established Compliance
Policy Guidelines ( & #i B % 48 3| ), Compliance Behaviour Standard ( &
#8 77 & £ 8] ) and Anti Commercial Bribery Compliance Guidelines ( X &
¥ BF B8 A R 5 Bl ) to stress the importance of anti-corruption to all our
employees as well as to define corruption behaviours. We require all of our
distributors to sign anti-bribery agreements when they establish business
relationship with us. In addition, we require our suppliers and business
partners to observe the same ethical standards to minimise the possibility
of bribery, extortion, fraud and money-laundering. The contravened
parties will be terminated in case of any breach of policies, rules and
regulations identified with solid evidence. Also, we require all employees
performing their duties with utmost level of good faith, determination and
professionalism, and ensure that the reputation of the Group will not be
tarnished because of misconduct and corruption behaviour.
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Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations

regarding business ethics and anti-corruption, as set out in the countries
and regions where the Group operates, including but not limited to:

Hong Kong

. Prevention of Bribery Ordinance (Cap. 201); and
° Sale of Goods Ordinance (Cap. 201).

The PRC

. Criminal Law of the PRC ({1 A RKEMEE));

o Anti-Unfair Competition Law of the PRC ({(FZEARAME R FIEE #HF

EN;

o Anti-Money Laundering Law of the PRC ({1 A B HEME R EEE));
and

. Interim Provisions on Prohibiting Commercial Bribery (BERZEIFp%E

FRERTT REVETTIRE)).

Taiwan
. Anti-Corruption Act ({558 5E1%651)).

During the Reporting Period, the Group did not have any non-compliance
cases on bribery and corruption, or concluded legal cases regarding
corrupt practices brought against the Group or employees.

The Group has embedded our anti-corruption training into our Compliance
training to our Directors and employees, clear definitions and examples
of anti-corruption behaviours as well as points to be aware of to prevent
unintentional corruption behaviours are the main themes that cover in the
training. We have circulated anti-corruption related materials to Directors
and employees on our Office Automation system during the Reporting
period to enhance their awareness of anti-corruption.
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Whistle-blowing Policy

The Group’s Whistle-blowing Policy is embedded in the Group’'s
Compliance Policy Guidelines (& # B % 8 5| ) as well as stipulated in the
Staff Misconduct Behaviour Whistle-blowing Management Requirements
(BT ELTTAREEERT) which acts as a supplementary to the Staff
Handbook and it forms an important part of effective risk management
and internal control systems to achieve high standard of openness, probity
and ethical business practices. The Policy provides reporting channels
and guidance to employees or third parties on any concerns of actual or
suspected misconduct or malpractice related to the Group.

The Group has also stipulated the Compliance Audit and Misconduct
Investigation Management Regulations (A R EF R ELFHEEEH T),
which provides detailed guidelines on the implementation of compliance
audit to ensure the authenticity and legality of its operating activities,
facilitating the enhancement of corporate governance, adding value and
achieving company’s goals. The Audit Committee and the Compliance
Auditing Department have the overall responsibility for compliance-related
policies and have delegated the day-to-day responsibility for overseeing
and implementing such policies to the Human Resources Department
and other relevant departments. The Compliance Auditing Department
is also responsible for monitoring and reviewing the effectiveness of
the compliance-related policies as well as coordinating with the Legal
Department regarding the actions resulting from the investigation. It is
ensured that whistle-blowers would feel easeful to raise concern without
fear of reprisals.

Our Staff Handbook has listed out activities that constitute malpractice
or misconduct, including but not limited to conflict of interest under
different circumstances, criminal offences, failure to comply with laws
and regulations, malpractices, impropriety or fraud relating to internal
controls, accounting and financial matters, receiving kickbacks, misuse
or misappropriation of the Group’s assets or resources, any action which
endangers the health and safety of employees or other stakeholders,
violation of the policies or guidelines of the Group, improper use or
leakage of confidential or commercially sensitive information and
deliberate concealment of any of the above. If a whistle-blower makes
a false report intentionally or maliciously, with an ulterior motive, or for
personal advantage, the Group reserves the right to take appropriate
actions against anyone to recover any loss or damage as a result of the
false report.

The Group will make every effort to keep whistle-blower’s identity and the
reported concern strictly confidential and expect whistle-blower to keep
strictly confidential about the details of a reported concern, such as its
nature and related persons.

Operating Practices
=EEE

BEIHBE

REBMBERBERCDHIN A RBERESIFIARBTE
LITRBREEEBREEREIFMOETE - HAERHNE
REBRMABZEHRRNEZARED  EEEERSE
BN BREASMERHEERNGRE - ABKRRBEES
KB = RHUBIREMIES - UBEWSRAEENET
MERKIERTETAIITRRE °

AEENDHEAREBTRELRAEEERTE - HEH
FETWBRREFAES ARRAKELEEHNE
BEEN - (EmiRE R RDRIEIRTT  BEAUFRAF
Bif - B R 8 eNaRET YA REWBKARE
BRI XCREANERBMEGABHIIREZL
BENAREENER - SREFATEEERMBG
SRBEBERNERL AR EEBIHABHERAEE
ROTH - ERBHALMEHER  MARELES
HiE -

BMWETFMEIHBRITARERTETANE
8 BRETRARTRERTHOMEER - MELFE -
RECETERER - BEABMES - GNP ER
TRAREITETRAIMGTA  WZEM  ERANA
RAEEMNEERER - B REBSEMINEMNRE
B 2WEATR - BERAREBERSIES - TEER
SORBRE A EGRESARKERR LR EMTT
B MEBERABBRBEMELERER - ABEAF
SmMBR ARERLDRIELE HFEEEAARRE
% URHEERRRMERNEMERSIES

REEKE VB NBRBREBRIRANS DNERNE
HEE  WHERHALMEROFAGS  WEEE
Q= YN

Environmental, Social and Governance Report 2025 &3 - & M EARSE

73



74

Operating Practices

pUY

EIE R

Whistle-blowers can communicate with the Audit Committee members,
Department Heads or Executive Directors, depending on the severity
of the incidents via email for the matters relating to inappropriate and
unlawful behaviour or organisational malpractice on confidential and
anonymous bases with details of improprieties and supporting evidence
to the designated address. Upon receipt of a report, depending upon the
nature and particular circumstances of each report made, the report raised
may be investigated internally by the Compliance Auditing Department,
the Legal Department, the Human Resources Department, Finance
Department or other departments of the Company.

The Whistle-blowing Policy and other relevant policies as well as the

whistle-blowing mechanism are reviewed periodically to ensure their
continuous effectiveness.
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Community Investment

CONTRIBUTION TO DIFFERENT
COMMUNITY ASPECTS

The Group believes that community contribution is important for
sustainable development as it helps to establish a harmonious society.
We aim to develop long-term relations with our stakeholders based on
mutual trust, respect and integrity. In recognition of our social duty as
a responsible corporate citizen, the Group is committed to investing
in different focus areas in a diverse manner, involving aspects such as
education and health. The Group contributes to the following SDGs by
diverse community involvement:

GOOD HEALTH
AND WELL-BEING

RIFRER QUALITY
EDUCATION

1 PARTNERSHIPS
FOR THE GOALS
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Education

The Group believes our connections to the community is crucial for our
brand strength. Recently, the ™ Training Programme for Enhancing Clinical
Key Specialty Capabilities - Cardiac Ultrasound Diagnosis Technology
Training: China-Europe Echocardiography AI Education Project (CEEP
plus AI) Sharing Ceremony” (“E&/RERERIEENRAEIIEE - LHBEZE
Bl EGEE OB B AIZA B E B £ = &35"), hosted by the National Health
Commission (FEIBRAEAREREZE ), was successfully held at the Beijing
headquarters of the Ultrasound Online Education Platform. The ceremony
brought together leading experts in echocardiography from Chinese
Mainland and abroad to witness a historic moment of deepened Sino-
European collaboration in echocardiography education. By harnessing Al
technology, the initiative aims to advance the diagnosis and treatment
of cardiovascular diseases in Chinese Mainland, injecting fresh impetus
into enhancing primary healthcare standards. Dr. Li Xiaoyi, founder of
the Group, has participated in the event and agreed that Al-empowered
educational initiatives will significantly lower learning barriers, thereby
advancing our founding mission of “enabling every cardiovascular
physician to access cutting-edge international knowledge”. 20 of our
employees have contributed a total of 240 hours to the event.
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To assist in enhancing health and safety management of individuals, an
activity known as Fire Safety Awareness Month (E[H %2 41:#)E5%) A) was
held by the Group during the Reporting Period. The event has covered
employees of the Group as well as members of the Joint Trade Union of
the Zhaoke Pharmaceutical (Guangzhou) Limited (JKRIZ% (FE M) AR A A
B & T &), and the key feature of this event was aiming to promote fire
safety awareness, in terms of both knowledge and practical perspectives.
650 of our employees have contributed a total of 2,600 hours to the
activity.

Fire Safety Awareness Month
CEbIZ 2 MBEEHA)

On the other hand, the education of employees’ children is the core
concern of the family and an important part of corporate social
responsibility. The Group has been adhering to the concept of “people-
oriented” as one of the most important value, bearing corporate social
responsibility with practical actions, continuously improving the overall
quality of employees, and realising the common progress of the company
and employees. The Group has contributed RMB 71,000 donation to the
Kanya Lee Scholarship Programme, which has come to its 10th year of
establishment, which was open to the employees who have served for
more than 5 years whose children are admitted to full-time bachelor’s/
master’s/doctoral degrees, especially those who choose medicine,
pharmacy, engineering, education or related majors at universities in the
United States, PRC and Hong Kong during the Reporting Period to show
our support to the learning and development of our younger generations
which also act as a motivation to employees in cultivating the next
generation, encouraging more outstanding talents to dedicate themselves
to the pharmaceutical and healthcare sector, thereby building a robust
foundation for the future development of the medical industry. A total of
10 awardees were eligible for the Scholarship during the Reporting Period.
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Kanya Lee Scholarship Award

(IFHEFT | 5ES)

Health

To further care for the physical and mental health of the majority of fire
and rescue personnel and convey the care of the enterprise, the safety
and environmental protection department and the trade union of Zhaoke
Hefei has carried out the “Summer Cool” condolence activity (“E &%/5R"
Ff)E®)) to the Tianle Station Fire and Rescue Brigade of the High-tech
Zone (BHTEBEMIEABRKEEU) on behalf of the enterprise. We have sent
condolences such as fruits which worth RMB7,200 that helps heatstroke
prevention to those firefighters who are fighting in the scorching heat,
and express our sincere respect for their hard work to ensure the safety
of people’s lives and property. In return, our colleague who is in charge
of safety and fire protection, had the opportunity to learn fire prevention
knowledge from the firefighters at “zero distance”.

Such activity not only share our caring, but also sent support and
affirmation to the fire protection work, further strengthened the work
relationship between the two units, and provided a rare learning
opportunity for improving the company’s safety and fire protection
level. At the same time, it also reflects that the company attaches great
importance to fire safety and was willing to learn from the Fire and Rescue
Brigade of the High-tech Zone on fire prevention knowledge. 2 of our
employees have contributed a total of 4 hours to the event.
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“Summer Cool” condolence activity
(TExERIERHES)

The tradition of helping others and saving lives is a fine virtue of the
Chinese nation. Voluntary blood donation is a noble act whereby individuals
voluntarily give a portion of their blood without seeking any remuneration,
which embodies the spirit of mutual care and selfless dedication, serving
as a socially beneficial activity of profound significance. The company has
been adhering to the management concept of “people-oriented, respect
for life”. Over the years, we have been supporting the work of various
charities and providing assistance to disadvantaged groups. During the
Reporting Period, we responded to the notification of the Zhujiang Street
office in Nansha District of Guangzhou city (BN R TIAENEER) and
have taken part in the blood donation event at Zhujiang Street, with an
aim to help easing the pressure of blood storage in the Blood Bank. 10 of
our employees have contributed a total of 120 hours to the event and their
commitment is highly appreciated and gratified.
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Blood Donation Event
(BERMESE)

Contribution to the Industry

Amidst the gentle spring breezes and flourishing vitality of this enchanting
season, the seventh session of the ‘Combating Depression with “Lee"”’
International Academic Exchange Series (‘#& 5 F"HhINEM R RIS H
+4") hosted by the Group was successfully convened in Chengdu on 18th
March. The Young Member of the Sichuan Provincial Medical Association’s
Psychiatry Committee (TU)I| 54 B2 gRBHEZ2EZEEFEE), who is also the
Director of the Second Acute Psychiatry Department at Chengdu Fourth
People’s Hospital (A& 5 M A R &t 2 &R — &I £ 1), the Director
of the Schizophrenia Diagnosis and Treatment Demonstration Centre ( &
o2 B REH O ET), and expert in psychiatric forensic assessment,
chaired the conference. Global Head of Academic Affairs at Angiolini
Pharma, PhD in Neurology and Pharmacology expert, was specially
invited to Chengdu for the exchange, attracting numerous experts and
scholars from Sichuan’s mental health and psychological fields. The
conference focused on the latest research into the treatment of anxiety
and depression, aiming to explore the current state of treatment, its
challenges, and to seek more effective therapeutic strategies.
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ANTI-DEPRESSION WITH "LI" INTERNATIONAL EXCHANGE CONFERENCE

2025MMB 3" DAREE

B, ROMREMSER ! Science our belel and aspiralk

The seventh of the ‘*Combating Depression with
“Lee” International Academic Exchange Series
(MBAIZhINEM R RIS ELUE])

Amidst the poetic ambiance of Nanchang - a city steeped in ancient ERwmhEBRNEEERESS I - AAEE T RN
charm, the tenth session of the ‘Combating Depression with “Lee”’ [BA[Z |RINEMTTRRYEE s | BimEE - 2
International Academic Exchange Series (IE B "ZT"HFIBMIRMREINE  ReZFENEAEHWEIEZEE(QuTeke®)fE £ & ELH]
% + uh ’), hosted by the Group, concluded successfully. The conference  &iEABERMER - 3| T RS B MEREREE
centred on the application of Trazodone Hydrochloride Extended-Release  #4E « A E) I AEANMZEEA T SHITHNES ©
Tablets (QuTeke®) in the treatment of anxiety and depression. It attracted

numerous authoritative experts and scholars from the field, injecting fresh

vitality into advancing developments within this therapeutic domain.
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The tenth of the ‘Combating Depression with
“Lee” International Academic Exchange Series
(TMEBIF M INBMR A GE T )

On 27 March 2025, the twelfth session of the ‘Combating Depression with
“Lee™ International Academic Exchange Series (‘#1& 5“2 "/ 4N 21T 2 7%
Z 5| & 2+ Z¥4') on Antidepressant Therapy, hosted by the Group, was
successfully held in Jiangsu. The incoming Chair of the Jiangsu Psychiatrists
Association ((L#%& EHEI2M 2 € REEZ), who is also the Deputy Director
of the Department of Psychiatry at Nanjing Medical University (FARERIKX
Ey5MEE ZE|F (), the Deputy Director of the Department of Psychiatry
at Nanjing Brain Hospital (B RASHEIE g RgIE1T), and the Head of the
First Department of Psychiatry (518 —%lElE1F), chaired the meeting. The
Global Head of Academic Affairs at Angelini Pharma, PhD in Neurology
and pharmacology expert, was specially invited to participate. The session
featured in-depth discussions on the theme ‘Trazodone and Anxiety
Disorders’.
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On 28 March 2025, the thirteenth session of the ‘Combating Depression
with “Lee” International Academic Exchange Series (‘{1 5“2 "Hh INEMT 7
Z5|&%E+=ut") on Antidepressant Therapy was successfully held in Anhui.
The Vice Dean of Chaohu Clinical Medical College, Anhui Medical University
(ZHERIKELEHERZEEREIPTR), and Standing Committee Member of the
Child and Adolescent Mental Health Committee of the Chinese Association
for Mental Health (FEIOEFEHERET O FLEFEZLZEFHEE), served
as Conference Chair. A Professor of the Anhui Provmaal Mental Health
Centre (Z # & #5 48 & 4 & 1) presided over the event. Professors from
the First Affiliated Hospital of the University of Science and Technology
of China (BRI 225 1if X £ B 5% —2F2) and the Anhui Provincial Mental
Health Centre (Z# & B & £+ ) delivered keynote presentations. The
Global Head of Academic Affairs at Angelini Pharma, PhD in Neurology and
Pharmacology expert, the original developer of Trazodone, was invited to
participate in the exchange. The conference has deepened understanding
of the role of Trazodone sustained-release tablets in the comorbid
treatment of anxiety and depression. Moving forward, we shall advance
standardised mental health diagnosis and treatment protocols for children
and adolescents through multidisciplinary collaboration. 100 of our
employees have contributed a total of 4,800 hours to the aforementioned
event series sessions.
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s Anxiety Disorders
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Enrico Ravelll

The thirteenth of the ‘Combating Depression with “Lee”
International Academic Exchange Series
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From 16 to 19 October 2025, the thirteenth Annual Academic Conference
of the China Cervical Cancer Prevention Project (F+=/E+FE=E G s T2
274 =), jointly hosted by the Obstetrics and Gynaecology Branch of the
China Association for International Exchange of Medical and Health Care (+
FEEEREREIMMEESREESSE) and the Organising Committee of the
China Cervical Cancer Prevention Project (FFE = SEla T24E€), was
successfully convened in Shanghai. The Group has participated extensively
through themed activities, exhibition booth displays, and questionnaire
surveys. Over 30 domestic Gynaecological specialists gathered to present
cutting-edge academic reports on Gynaecological cervical conditions and
tumours, with more than 200 Gynaecologists from across the nation
attending for professional development.

The thematic event ‘Healthy China 2030: Real-World Case Analysis of
HPV Prevention and Control’ (f2E+EI2030: HPV [aEEH FRESHT), co-
organised by the Cervical Cancer Prevention Project Organising Committee
and the Group, commenced in April 2025. It aimed to explore the
implementation of clinical HPV infection prevention and control measures,
thereby accelerating efforts to eliminate cervical cancer.
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The thirteenth Annual Academic Conference of the China Cervical Cancer Prevention Project

(Ft=ErE=SRE TRSMmFE)

The Group has successfully co-organised and supported The 2nd “Sino-
Europe Brain and Heart Club” Conference in Shanghai. The conference was
jointly hosted by the Beijing Perioperative Medical Society (it [EFHiHes
Z 2 =), the Chinese Neuroscience Society’s Basic and Clinical Psychiatry
Subcommittee (BRI 22 EMREEMERKS®), the University of
Mediterranean Free State in Italy, and the University of Padua in Italy. The
event brought together the top medical experts from Chinese Mainland
and Europe for in-depth exchanges on cardiovascular medicine, psychiatry,
and dermatology, serving an important platform to advance transnational
medical innovation. The conference has created a valuable bridge between
the aforementioned industries, and collaborations between domestic and
international medical experts, on scientific research, and clinical practice.
150 of our employees have contributed a total of 2,400 hours to the event.
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The 2 Sino-European Brain-Heart Alliance Club
Academic Conference
(THERS OB R RE T E ez ])
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On the other hand, “The Accessibility Symposium on Inhaled Nitric Oxide
for Treating Persistent Pulmonary Hypertension in Newborns” ("R AR —4
(ERARAR AL RIS BB AR = B ] K 5T &€ ") was successfully held and
was co-hosted by the Shanghai Rare Disease Prevention and Treatment
Foundation (/&M ZERKAEEE) and the Shanghai Medical Association’s
Rare Disease Specialty Branch (L8 T E 2 F R mEE 5 &) and the
Group, convened at the Merry Hotel Shanghai. Over twenty experts
and scholars from relevant provinces and municipalities across Chinese
Mainland, specialising in rare disease clinical diagnosis and treatment,
fundamental research, medical and pharmaceutical sciences, healthcare
security, and health policy, alongside corporate representatives, attended
the symposium. This event is believed to be able to serve as a platform
for the experts present to share their views, offering perspectives from
various angles on the use of inhaled Nitric Oxide to treat Persistent
Pulmonary Hypertension in newborns, whilst highlighting existing
challenges. The experts further discussed the shared responsibilities of
all parties involved, through the collective efforts put in to continually
enhance drug accessibility for the disease, we aim to ensure that such
effective medications reach patients with neonatal Persistent Pulmonary
Hypertension as early and as widely as possible, thereby benefiting both
the patients and their families. 15 of our employees have contributed a
total of 60 hours to the event.
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“The Accessibility Symposium on Inhaled
Nitric Oxide for Treating Persistent
Pulmonary Hypertension in Newborns”
(MEAA— St BB B & BB AP B) AR
=R RIS )

Contribution to the Society

A Category 5 fire broke out at Wang Fuk Court in Tai Po, New Territories,
Hong Kong, resulting in significant casualties and property damage. Faced
with this sudden catastrophe, the Group responded swiftly, donated
HK$200,000 on 1 December 2025 to the “Support Fund for Wang Fuk
Court in Tai Po” established by the Hong Kong SAR Government. These
funds will support emergency fire rescue operations, medical treatment for
the injured, the resettlement of affected residents, and the reconstruction
of their homes. In addition, 20 of our employees have contributed a total
of 240 hours to relevant volunteering activities.

This sudden calamity has touched the hearts of countless people, leaving
us profoundly saddened and regretful. All members of the Group extend
our deepest condolences to the compatriots who tragically lost their lives
in this incident, offer our sincere sympathies to their families and pay the
highest tribute to every rescue hero who bravely rushed into the danger.
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Stock Exchange’s ESG Reporting Code Index
BEBBXM(RE 8 RER/RHRETA) RE %S

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEER  EBE  —REE - BREENES B, B B
Aspect Al: Emissions

EBEAL : BEHY

General Information on: Environmental -
Disclosure (a) the policies; and Policy, Emissions

—RIRE (b) compliance with relevant laws and regulations that have a  EIHEHKE @ #HiK

significant impact on the issuer
relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
BRAEREEN - MKREMEEDS - BEREEEEMNELESH :

(a) BEE R

(b) BEBFUBITAGEAZENEMEERADINER -
KPI Al1.1 The types of emissions and respective emissions data. Emissions -
BREMIEEALL FRYEARABREEEREUE - B
KPI A1.2 [Repealed 1 January 2025] — -
FRENIEZAL2 [R2025F1 18 MK]
KPI A1.3 Total hazardous waste produced (in tonnes) and, where Emissions -
RAEREMIE4EAL.3 appropriate, intensity (e.g. per unit of production volume, per Bk

facility).

FREAR EREZEYEE VAN E) X (@Em) 7 E (AT ES B - §18

Il el
ARMEETE) o

KPI Al1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions -
FA/ENIE4EAL.4 appropriate, intensity (e.g. per unit of production volume, per ek
facility).

P R R A B AN ) ROOER) B (A SER R - 578
RIGHE) o

KPI A1.5 Description of emission target(s) set and steps taken to achieve  Environmental -

BEEMIEEALS them. Protection
HFTET S B E B IR R R RS L B IZFTERI A T8 - BRIRRE

KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions =

BAEAEMIEZAL.6 handled, and a description of reduction target(s) set and steps ek
taken to achieve them.
HlEEEEREZEEYNTE - RIBMFTEIIAREBERAETEL
B AZFTERER ) 25 B
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Stock Exchange’s ESG Reporting Code Index
BB CGRE - w8 EamsETh) I8R5

Relevant Section
Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks

FTEHE - BE - —RINE - BRERES =g 1 B

Aspect A2: Use of Resources
EBEA2 : EREAR

General Policies on efficient use of resources, including energy, water and Use of Resources -
Disclosure other raw materials. BREA

—RIRE BRERER(BERER « KEREMEME)BUR -

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources -

BREMIEZEA2.1 electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g. IR
per unit of production volume, per facility).
RERE S WERE K KREEER(NE - feloh) @FE (U TETRE
H)REE(WABESBA - BEKBTE)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of Use of Resources -
FAENIEIZEA2.2 production volume, per facility). BREA

wREKE REE(MAGESEN - BIERBTE)
KPI A2.3 Description of energy use efficiency target(s) set and steps taken Use of Resources -
FARENIEZA2.3 to achieve them. IR

RO PTAT SZEVBEIR(E A e B IR R R E RIS LL B IR R 22 5% -
KPI A2.4 Description of whether there is any issue in sourcing water that is Use of Resources -

FARMENIEEA2.4 fit for purpose, water efficiency target(s) set and steps taken to  &JR{EA
achieve them.
HE A SREGE KR E R BB - ARFTRI B RK G B IR R AERE

Lt B R PTERER A 27 8% o
KPI A2.5 Total packaging material used for finished products (in tonnes) Use of Resources -
FAREMIEZEA2.5 and, if applicable, with reference to per unit produced. BIRER

SR G PR BEM B R E (AN E) R (AER ) B EESAEE -

Aspect A3: The Environment and Natural Resources
EBEA3 : RIERRXAER

General Policies on minimising the issuer’s significant impact on the The Environment and -

Disclosure environment and natural resources. Natural Resources

— R E BAREIT AHRIBRARABREKERZEHBOR © RIBERRABIR

KPI A3.1 Description of the significant impacts of activities on the The Environment and -

FAREMIEZEAS.1 environment and natural resources and the actions taken to Natural Resources
manage them. RIERARARER

I EF RS EIRIBRARARE RNEAZ E N RNEEERATENTTH

Aspect A4 Climate Change
[EEA4 : RIF21L

General [Repealed 1 January 2025] - -
Disclosure [72025%F1 A1 B MER]

—RIFE

KPI A4.1 [Repealed 1 January 2025] - -

BEENIEEAL.1 [A2025F1 A 18]
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EBH

Subject Areas, Aspects, General Disclosures and KPIs

FTEHE - BE - —RINE - BRERES

Employment and Labour Practices

BREREIER

Aspect B1: Employment

EEB1 : &%

General Information on:

Disclosure (a) the policies; and

— R E (b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRAFI R - BERES - TESE  RE - TS#Ee  Zalk - RE
BARE M AFE KB -
(a) E&%ﬁ 3
(b) BEFHEBITABERAZENHEEERRAONER o

KPI B1.1 Total workforce by gender, employment type (for example, full-or

FEEMIEEBL.1 part-time), age group and geographical region.

RIER -~ BRI (AR - FIARI MR 8|5 ) S A S -
KPI B1.2 Employee turnover rate by gender, age group and geographical
FRENIEEBL.2 region.

RIER - FlERI MBS D EEEMAKLLE

Aspect B2: Health and Safety
[EEB2: REHEZE

General Information on:

Disclosure (a) the policies; and

—RIRE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FRARERZE2TERERRERESERBELEEN :

(@) BER: R

(b) EFHBETABERZENHEBERENADINER -

Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.

BEZF(BERERFR)BFRITMAABKRLE -

KPI B2.1
BRAMEEB2.1

Environmental, Social and Governance Report 2025 &% -

PP GRIE - g ME

/‘-/1—\

Relevant Section
in this Report
=8 BH

Employment

(=

Employment
&R

Employment

(=

Health and Safety
EEREZ S

Health and Safety
RS

AFESTRD RERS

Remarks
B

No work-
related
fatalities
occurred during
the Reporting
Period.
HEHREIEE
BT {EMERARSE
TEHEE -

e RERRE
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks

TEHE  EEH - —REE BREXES =5, BH e

KPI B2.2 Lost days due to work injury. Health and Safety 166 lost days

BRENIEEB2.2 AIGEXTIIERH - RREZS due to work
injury were

recorded during
the Reporting

Period.
HEHEE R8s
ETEmEHH
BRIIEREUR
166H -
KPI B2.3 Description of occupational health and safety measures adopted, Health and Safety -
FREMIEEB2.3 and how they are implemented and monitored. fEREZs
P ER AN D B SR I R B e 245 e+ A MBI T REE R 0% -
Aspect B3: Development and Training
[EEB3 : #RREI
General Policies on improving employees’ knowledge and skills for Development and -
Disclosure discharging duties at work. Description of training activities. Training
—RIRE BRARHE B E/T TR E MM R R ECR  HEIIED) - R NIE
KPI B3.1 The percentage of employees trained by gender and employee Development and -
FAREMIEEB3.1 category (e.g. senior management, middle management). Training
ZURIREEHE(NSRERRE « PREEE)ES>HZIEEBSLL © BRRIE
KPI B3.2 The average training hours completed per employee by gender Development and -
FAE4EMIEIEB3.2 and employee category. Training
ZERIRESHEANED - BREETRZIF TR - R N
Aspect B4: Labour Standards
[EEB4 : T %A
General Information on: Labour Standards -
Disclosure (a) the policies; and TR
—RWE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.
BRI IEE T H 8 TH)
(a) BE: R
(b) EFEBITABERZEZNHEEERIEPNER -
KPI B4.1 Description of measures to review employment practices to avoid Labour Standards -
BSR4 MIE4EB4.1 child and forced labour. 4 T %
Ha iR S R B M M AR R B T KRR IS T o
KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards No such
FAREMIEEB4.2 discovered. TR incidents were
HAE B IR E SR IE B A RIS U R 28R, - reported during
the Reporting
Period.
MEHEAREE
R =R
% o

90 Lee’s Pharmaceutical Holdings Limited 2= K ZERER#Z AL A R A 7]



Stock Exchange’s ESG Reporting Code Index
EramE T AR

BB (ORE - w8 &

Subject Areas, Aspects, General Disclosures and KPIs

FTEHE - BE - —RINE - BRERES

Operating Practices

EEEf

Aspect B5: Supply Chain Management

[EEBS : ftrEREE

General
Disclosure
— R E

KPI B5.1

B AMIEEBS.1

KPI B5.2

B ENIEEB5.2

KPI B5.3

B ENIEEB5.3

KPI B5.4

B EMIEEB5.4

Policies on managing environmental and social risks of the supply
chain.
ERHERENRE Rt e AR

Number of suppliers by geographical region.
RinmE S A EREE -

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and how
they are implemented and monitored.
HLERREAEERNED - mMERTERENNHEREKE - ARBHEHR
IREERTE °

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

A R R B EIRE R IR AL R AE R - AT R ES
BHE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

BRI RHR (2 2 AR IRE m R RISEV B - A RABRERNIT R BEER
JE e

Aspect B6: Product Responsibility

[EEB6 : EMEE

General
Disclosure
—RIFE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

BRMREHERNRBNEZEELZS - B RRELEBEEURERIE

By
(@) B R
(b) HEFHEBITABSARZEZNHEEERRAEONER -

Environmental, Social and Governance Report 2025 IR

Relevant Section

in this Report
B, B

Supply Chain
Management
HIEgEEnR

Supply Chain
Management
HiEpEER

Supply Chain
Management
HIEEER

Supply Chain
Management
HiEgEEE

Supply Chain
Management
HIEEEDR

Product
Responsibility
EmEE

o

Remarks

B

CHER

o~

mR
op
i

/

&

of
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEHE  EEH - —REE BREXES =5, BH e
KPI B6.1 Percentage of total products sold or shipped subject to recalls for Product No products
FAENIEIEB6.1 safety and health reasons. Responsibility sold or shipped
EENEEXEMEHPRELT T REFIZHMARKN A DL EmAE subject to
recalls for
safety and

health reasons
occurred during
the Reporting
Period.
WwEHIRE - R
FRREEE
REAETM A B
BN ERX
HEmMSEHG -
KPI B6.2 Number of products and service-related complaints received and Product No products
FAEEMIEIEB6.2 how they are dealt with. Responsibility and service-
BEERAA B b R RIS OISR 8 B DA R BT 5 0% o EREE related
complaints
received during
the Reporting

Period.
o BRI R B
TEAE AT B2 ZE A
BR7GAERARIIRGR ©
KPI B6.3 Description of practices relating to observing and protecting Product -
FARENIEEB6.3 intellectual property rights. Responsibility
R B g N AR AN EE AR AR B ) EmEE
KPI B6.4 Description of quality assurance process and recall procedures. Product -
FRENIEEB6.4 HilE =R TAERERBWER - Responsibility
EmAE
KPI B6.5 Description of consumer data protection and privacy policies, and Product -
FAEMENIEIEB6.5 how they are implemented and monitored. Responsibility
BB E SRR RALBHEGR - UREBRTRERTE - EmEE

Aspect B7: Anti-Corruption
EBEB7 : RES

General Information on: Anti-Corruption -
Disclosure (a) the policies; and R&ES
—RWE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRI IEFRE - 9% - BREROERER
(a) BE &
(b) BTUBITABERZENE@EERADINER -
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BRBRN GRE - 18 RERHETE]) NERES

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks

FTEHE - BE - —RINE - BRERES =g 1 B

KPI B7.1
BRAMIEEB7.1

KPI B7.2
BRENIEEB7.2

KPI B7.3
BRENIEEB7.3

Community
#HE

Number of concluded legal cases regarding corrupt practices Anti-Corruption =
brought against the issuer or its employees during the reporting &&)5

period and the outcomes of the cases.
RERBANEETASEEESREVESENE THARMTNE B KFALE

o
Description of preventive measures and whistle-blowing Anti-Corruption -
procedures, and how they are implemented and monitored. R&S

P A R BWIRT - L RABRRI T RER X

Description of anti-corruption training provided to directors and Anti-Corruption -
staff. RES
HAEE R 8 TRENREFHFI

Aspect B8 Community Investment

[EEBS8 : HEBRE

General
Disclosure

—RIRE

KPI BS8.1
BRAMIEEBS.1

KPI B8.2
BARENMIEEBS.2

Policies on community engagement to understand the needs of Community -

the communities where the issuer operates and to ensure its Investment
activities take into consideration the communities’ interests. HEEE
ﬁfﬁbﬂilﬁyféﬂITﬁﬁ EETEREMBREEKIDEEELENE
BIR
Focus areas of contribution (e.g. education, environmental Community -
concerns, labour needs, health, culture, sport). Investment
EIERERE(NHE BEEHE  SIFK - #F b 8BE) - HEZE
Resources contributed (e.g. money or time) to the focus area. Community -
TEEIHEMBANER(INSELRMHE) - Investment

HERRE

Environmental, Social and Governance Report 2025 &3 - & M EARSE
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FEH

ERFT GRIR - 8 MEamE Tl AE RS

Part D: Climate-related Disclosures

D5 : RIFHEREIRE

Climate-related Disclosures Section/Statement

RIRNRRRE EX- )= L]

(I) Governance

(1) &%

19(a) An issuer shall disclose information about: the governance body(s) (which can include a board, committee

or equivalent body charged with governance) or individual(s) responsible for oversight of climate-related
risks and opportunities. Specifically, the issuer shall identify that body(s) or individual(s) and disclose

94

information about:

BITAARBERAAT TANER  BEEERFEBRRMEENAEHE(REERY  Z88

HEANER - ARME - BITARBHERBRBEREARKELTEAN

How the body(s) or individual(s) determines whether appropriate

skills and competencies are available or will be developed to

oversee strategies designed to respond to climate-related risks

and opportunities.

MBS EA NI E E E AT SRS
SR AR B B AN 18 A SR S

How and how often the body(s) or individual(s) is informed about
climate-related risks and opportunities.
MRS A AR RIRAR R R FIHB A 77 ISR o

How the body(s) or individual(s) takes into account climate-
related risks and opportunities when overseeing the issuer’s
strategy, its decisions on major transactions, and its risk
management processes and related policies, including whether
the body(s) or individual(s) has considered trade-offs associated
with those risks and opportunities.

RS E A BB BT ANRE - EARZRRE R EIREF KB
KEBIET - I EEREEERRIES  BEZEENEARTTEER
R % 55 SR 4 I B B T 38 AR R O RE T R T Ay o

How the body(s) or individual(s) oversees the setting of, and
monitors progress towards, targets related to climate-related
risks and opportunities (see paragraphs 37 to 40), including
whether and how related performance metrics are included in
remuneration policies (see paragraph 35).

B E A D] B B A B SR IRARRE A IR A B 1) B AR B E W B S ERAE R
(RE3I7TREFA0R) - BHEEE S IEREZIEIZAAF BB A R a0 @ 4
A(RE358) »

19(a)(i)

B RN A R B Y

19(a)(ii)

19(a)(iii)

19(a)(iv)

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

SEMBRZFREHE)

ESG Management Structure
ESGE R4

ESG Management Structure
ESGE IR

ESG Management Structure, Climate-
related Risks and Opportunities
ESGEIRZEME ; R EMREMKES

ESG Management Structure
ESGE 22

Reasonable Information Relief is
adopted. The Group currently has

no performance metrics related to
climate-related risks and opportunities
in place, and will consider the
feasibility to implement in future if
possible

KAGBRENRRRA - R&EE B A H A
TE B ARAR B R e i3 7 R V4B U
RIRBAR E TR B A AT T
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T

Part D: Climate-related Disclosures

RIFEBERE

D2

Reporting Code Index

#2F GRIR - g MERHRE TR RERS

19(b) An issuer shall disclose information about management’s role in the governance processes, controls
and procedures used to monitor, manage and oversee climate-related risks and opportunities, including
information about:
BOTANERBAHEREEANESR  ERREERFEBRRIMEENELMIZ  BiEEEREFTNAR  BFEUTE
&l :

19(b)(i) Whether the role is delegated to a specific management-level ESG Management Structure
position or management-level committee and how oversight is ESGEIELERE
exercised over that position or committee.
ZACEARETAFENEREASREREZSQURMMEZASR
ZEEETEE -

19(b)(ii) Whether management uses controls and procedures to support ESG Management Structure, Climate-

the oversight of climate-related risks and opportunities and, if
so, how these controls and procedures are integrated with other
internal functions.

B2 [E ] A {8 A B 1R e S AR p Bh BS B RURAE B R B A B
BEYR e IR AR Fr A0 e B L At R EPER AE HRPTE TR S o

(II) Strategy

(II) %HE

related Risks and Opportunities
ESGEIRZRME © R (A A B B8

Climate-related risks and opportunities
SIRERA R B A

20

An issuer shall disclose information to enable an understanding of climate-related risks and opportunities

that could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital
over the short, medium or long term. Specifically, the issuer shall:

BITABRBREEH  NBABRBREAEEHIRERY  PHARETE
DAIE o BB E - BITAR:

Describe climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its
access to finance or cost of capital over the short, medium or
long term.

H S IR TRHARTREAE RS B © R HASk RS
B AR R) FEARAD B R R IS o

Explain, for each climate-related risk the issuer has identified,
whether the issuer considers the risk to be a climate-related
physical risk or climate-related transition risk.

BT ARBINBER/ERERR - BEETAREGRAZRAREHAR
TR e [ b ok B SRR AR R SR Y LR o

Specify, for each climate-related risk and opportunity the issuer
has identified, over which time horizons - short, medium or long
term - the effects of each climate-related risk and opportunity
could reasonably be expected to occur.
MEIT AE BRI FIEERAEERERFIHS -
BT AR ESE R - HHsRE) -

20(a)

TEBTANBESRE  BERE

20(b)

20(c)

ARG E AR e

Environmental, Social and Governance Report 2025 &% -

HRERE - BERENEARAN R

Climate-related Risks and
Opportunities, Climate-related
Financial Matters

RIFEFRRIKE  RIEBYMEER

Climate-related Risks and
Opportunities
RIRABRE R A8

Climate-related Risks and
Opportunities; Reasonable
Information and Capabilities Relief

is adopted. The Group currently

has yet to perform climate-related
scenario analysis, and will consider
the feasibility and capabilities to
implement in future if possible
RURHEERRMES  FKASEEREREN
HRRA o AEE B A AR E TR S
BN - RAERIERHE BRI 171 E

ak
Be

HERERRE
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Part D: Climate-related Disclosures
P RIRERRIRE

Explain how the issuer defines ‘short term’, ‘medium term’ and
‘long term’ and how these definitions are linked to the planning

DA
20(d)

horizons used by the issuer for strategic decision-making. R AR T B
RIEBEIT AW TEERLSH - PERKE - ARG LT E A AR ER
LIEEHME -
Business model and value chain
BN EERE
21 An issuer shall disclose information that enables an understanding of the current and anticipated effects
of climate-related risks and opportunities on the issuer’s business model and value chain. Specifically, the
issuer shall disclose:
BT ANERBEZEATRAGEARRISETHEBSRANEERNENNERLZEZNEM - AlBME - B1TAZEETR
= -
21(a) A description of the current and anticipated effects of climate- Climate-related Risks and
related risks and opportunities on the issuer’s business model and Opportunities
value chain. RIREE R S
i REAR B E bR M B T AR EBSIE AT EEEN EATNTESTE -
Determination of Scope of Value
Chain: Reasonable Information Relief
is adopted. The Group will keep
refining its method in determining the
scope of value chain in its climate risk
assessment when it can be conducted
in future
HEBEHENGE - RASEENES - 8
RIRRREF AT - NEESFHEE
{EEmIxAR R EEESENAE A
21(b) A description of where in the issuer’s business model and value Climate-related Risks and

chain climate-related risks and opportunities are concentrated (for
example, geographical areas, facilities and types of assets).
HMAE BT ANEBREXMEBEED - RIZARERMEE ST (F)
- IR - RiEREERE) o

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Climate-related Risks and
Opportunities

Opportunities
SRR ABRA R B A S

Determination of Scope of Value
Chain: Reasonable Information Relief
is adopted. The Group will keep
refining its method in determining the
scope of value chain in its climate risk
assessment when it can be conducted
in future

HEBEENGE - RAGEANRESR - &
ﬁﬂ%@ﬁﬂﬁﬁauiﬂﬁﬁ% REBEEFHER
{LERERBT G EEREENR TS E
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Part D: Climate-related Disclosures

D% : RIZEREE

Strategy and decision-making

REEFIRE
22

22(a)

22(a)(i)

22(a)(ii)

22(a)(iii)

22(a)(iv)

22(b)

23

An issuer shall disclose information that enables an understanding of the effects of climate-related risks
and opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:
BONERBEEAN TR FIERARBRANEBEHERBEFRAROTENETN - AEmE @ BTABESE -

Information about how the issuer has responded to, and plans Refer to the below
to respond to, climate-related risks and opportunities in its B2HTX
strategy and decision-making, including how the issuer plans to

achieve any climate-related targets it has set and any targets it

is required to meet by law or regulation. Specifically, the issuer

shall disclose information about:

BRAEEAT A A R SR 5T B E L 3R WS R0 AR S AR 40 o] & 7 58 54 B B AN

W& - BREETAGENEAEREMEMRENREREBR - XM
FERIVERENREINAER - BBME - BEITARKEUTEM

Current and anticipated changes to the issuer’s business model,  Climate-related Risks and

including its resource allocation, to address climate-related risks  Opportunities; Climate-related

and opportunities. Financial Matters
If’ﬁﬂ%ﬁﬁ?%ﬂﬁﬁ%ﬂ&%@ﬂﬁ BRI RTEREREBTAEGEX(REER KEAERRMESE  RIEEEVBER
B ) EREE

Current and anticipated adaptation and mitigation efforts (whether Climate-related Risks and

direct or indirect). Opportunities

B IRHREETTH E B SR TIE (B EE) - R b A iE
Any climate-related transition plan the issuer has (including The Group does not have a climate-
information about key assumptions used in developing its related transition plan

transition plan, and dependencies on which the issuer’s transition 7~ & itk §F BRI R BRI RO A) 5+ 2]
plan relies), or an appropriate negative statement where the issuer

does not have a climate-related transition plan.

BT AEMERIRARRE A G &8 (B ES EH A A R E AN EERENE

# o AREZEBIPTKRERE R) - SR EIT AL ARA SRS - BItEEE

A E B o

How the issuer plans to achieve any climate-related targets Metrics and Targets
(including any greenhouse gas emissions targets (if any)), EERBE
described in accordance with paragraphs 37 to 40.

BT NSt R B IR 37 240 Pt ) (EA R IRAERA B IR (R IEEDAER

BERAER(E)) -

Information about how the issuer is resourcing, and plans to ESG Management Structure; Climate-

resource, the activities disclosed in accordance with paragraph related Financial Matters; Metrics and

22(a). Targets

BREIT ANE R R ARG BN AR IR EE 22 () R IR BV TR LR - ESGEIZZM : RIKIEMMEEE : HER
B1R

An issuer shall disclose information about the progress of plans N/A

disclosed in previous reporting periods in accordance with NiE A

paragraph 22(a).
BT ANEHR B SERPANIZRE22(a)RATEEASINER

&

Ht
off

Environmental, Social and Governance Report 2025 &5 - 4 & L EA
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Part D: Climate-related Disclosures

D% : RIZIEREE

Financial position, financial performance and cash flows

BMERR - MERARRERE

Current financial effect
BRI E

24 An issuer shall disclose qualitative and quantitative information about:

BT ABRBEUATEMEME(EH

24(a) How climate-related risks and opportunities have affected its
financial position, financial performance and cash flows for the
reporting period.

RUEAEREE R MBI 2 31T AEERBNMBINR - MERERRS

//\LE

24(b) The climate-related risks and opportunities identified in paragraph
24(a) for which there is a significant risk of a material adjustment
within the next annual reporting period to the carrying amounts
of assets and liabilities reported in the related financial
statements.

EFERBYT T ERFEERVBREATHNEENAEROEERLEER
FAEMERRARE - ERE24(a)RFP BN R IEEBRRAEBNER -

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Climate-related Risks and
Opportunities; Climate-related
Financial Matters

KIEHEERRMNEE  RIEEEVBER

Quantification of Current Financial
Effects: Reasonable Information

and Capabilities Reliefs are adopted.
Budget allocated to climate-related
works is currently unavailable. The
Group will strive to consider a plan to
allocate a budget to climate-related
works in future. For the details of
climate-related current financial
effects (other than those mentioned
in Climate-related Financial Matters
section), the Group has yet to
disclose it quantitatively. We are
working closely with our ESG expert
to determine useful parameters for
the disclosure of quantitative financial
effect information in the future.
Qualitative financial effect information
is disclosed in this report
E(CERMBTZE  RASEENRENR
% o RIRIEBETEZ TREDEC B Bl RARRER
% - NEBE BB —EE - KRR
,\ﬁﬂﬂﬁfﬁﬂ’JIf’Efﬁﬂﬁg o BRARIEIER
E R R 2 R A B AREN (BRIERIRAERERT
BEEBHERRHAADIN) - REE R
BREES(EA - ZMEHESGERT Y&
15 DREEBRARBES LI B ESR
ABERZE o BB EEMEEARNR
R

No significant risk of material

adjustment is noted
RBAEZRHENERRR
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Part D: Climate-related Disclosures

D% : RIZEREE

Anticipated financial effect

batibupr a2
25

25(a)

25(b)

The issuer shall provide qualitative and quantitative disclosures about:
BITAEBBATEERELER

How the issuer expects its financial position to change over the Climate-related Financial Matters
short, medium and long term, given its strategy to manage RIRAEEMHEEE

climate-related risks and opportunities, taking into consideration:

(i) its investment and disposal plans; and

(ii)  its planned sources of funding to implement its strategy.
BIAREREERRIGEBRBRMEBRRIE  WERIATEE &

HAE B A AR AE A2 ER EPE@&E%WH#ZIDHWU

(iy HEREREE S

(i) H7 ﬁﬁ’@%ﬂ%ﬁﬁ%ﬂ’v%ﬁ@ﬂﬁﬂ%ﬂﬁ@%iﬁ °

How the issuer expects its financial performance and cash flow to Climate-related Financial Matters

change over the short, medium and long term, given its strategy RIFHREHHET

to manage climate-related risks and opportunities.

ERBETABERGEBARRIEBRE  HETEMBEERREMRE  Quantification of Anticipated Financial

ERH - REIRREIEL - Effects: Capabilities Relief is adopted.
The Group will strive to consider a
plan to allocate a budget to climate-
related works in next 3 to 5 years
in future. For the details of climate-
related anticipated financial effects
(other than those mentioned in
Climate-related Financial Matters
section), the Group has yet to
disclose it quantitatively. We are
working closely with our ESG expert
to determine useful parameters for
the disclosure of quantitative financial
effect information in the future.
Qualitative financial effect information
is disclosed in this report
SCEBMBEEE  IRARNER -
REBBBMNERR=ZREFRN - HH—1E
HERERELENTEES RS - AR
1RAERATE AR IS B n) A BB AR ES (IR E R R
HAMBEERSDIRRHATIN - K&
E AR LS EH - RPIEEESGHER
EYIEIE - AEEA BN R REE S

FEBMNERZH - EMFBZEZEHE

E$ﬁm¢ﬁ%
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Part D: Climate-related Disclosures

D% : RIZEREE

Climate resilience
RIRFE

26

26(a)

26(a)(i)

26(a)(ii)

26(a)(iii)

An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy
and business model to climate-related changes, developments and uncertainties, taking into consideration
the issuer’s identified climate-related risks and opportunities. An issuer shall use climate-related scenario
analysis to assess its climate resilience using an approach that is commensurate with an issuer’s
circumstances. In providing quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:

EZRETAEHIINREEERERIESR - BITABREEN - A TRETANERREBRAHRIFEBE(
BRNIET I - 317 ARIREEEEBNME - (R RRRIBENBEROM KT EREEIE - IREFEE(CE
W BAT AR E — SR EREE - AEmME - BT AERE

The issuer’s assessment of its climate resilience as at the reporting date, which shall enable an
understanding of:

BT ABRERBHH SRR TS - BEEBR T :

The implications, if any, of the issuer’s assessment for its strategy Climate-related Risks and

and business model, including how the issuer would need to Opportunities; Climate-related
respond to the effects identified in the climate-related scenario Financial Matters; Climate-related
analysis. Scenario Analysis: Reasonable
BT AND T ARG ERBENEBRANOZE(WA) - BIEETATELM  Information and Capabilities Relief
EERIEAAERANTHBENTE - is adopted. The Group currently

has yet to perform climate-related

The significant areas of uncertainty considered in the issuer’s . ] ) )
scenario analysis, and will consider

assessment of its climate resilience.

BT AHRIR SRR 2 B B AT R RS - the feasibility and capabilities to
implement in future if possible

The issuer’s capacity to adjust, or adapt its strategy and business SEEERENLE  SEEEMKEER
model to climate change over the short, medium or long term. SREBIEEN  EAABENRENE
BITARBREERBELEY  hEMEARBMERE NS - % o AEEEFYRETRAREEENES
DT RRENGIFETA] - A BRI A AT

MBI TRE )
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Part D: Climate-related Disclosures

D% : RIZEREE

R CGRE - w8 NE

/\-/1— \

AFESTRD RERS

26(b)

26(b)(i)

26(b)(i)(1)

26(b)(i)(2)

26(b)(i)(3)

26(b)(i)(4)

26(b)(i)(5)

26(b)(i)(6)

26(b)(i)(7)

26(b)(ii)

26(b)(iii)

How and when the climate-related scenario analysis was carried out, including:

A AR EETTRIRARRRIE S 1T - 845

Information about the inputs used, including:
SRR AREE - B1F

Which climate-related scenarios the issuer used for the analysis
and the sources of such scenarios.
BT NEA T 6L AR RIRAER IS R R E R -

Whether the analysis included a diverse range of climate-related
scenarios.

DI RERESETRNRIGEEES -

Whether the climate-related scenarios used for the analysis are
associated with climate-related transition risks or climate-related
physical risks.
HFTEROREREERES
Whether the issuer used, among its scenarios, a climate-related
scenario aligned with the latest international agreement on

climate change.
BITAEEBRPREHERA T B RGBT EE -SSR

Why the issuer decided that its chosen climate-related scenarios

HEREAREL AR SRIFERYERRE

are relevant to assessing its resilience to climate-related changes,

developments or uncertainties.
BT ARMRAMEZENRIEHERBR
TE MR BN IEAERE o

Time horizons the issuer used in the analysis.
BITAESTHFEARREEE -

What scope of operations the issuer used in the analysis (for
example, the operation locations and business units used in the
analysis).

BT ADMEATREN S EBE (PR ER &S 2 R RS8N ) -
The key assumptions the issuer made in the analysis.

BT ANES TP AERRASERER -

The reporting period in which the climate-related scenario
analysis was carried out.
EITRIEEBER S ITEERS -

HEFHE RGBS - BRATHE

(III) Risk Management

(I11) RREE

Climate-related Scenario Analysis:
Reasonable Information and
Capabilities Relief is adopted. The
Group currently has yet to perform
climate-related scenario analysis,

and will consider the feasibility and
capabilities to implement in future if
possible

RIREABERIN : RAGEERKENE
% o NER[E B Al AHETESRIRAERE B R
DT+ RIRENRHFTA] - A EHEE AT
MEEETTRE

B o
o

27

27(a)

An issuer shall disclose information about:
BITAEHBATER :

The processes and related policies it uses to identify, assess,
prioritise and monitor climate-related risks, including information
about:

BT AR - FHERIEEERRE - AREEE T EESESWRFERD
R REEEE - BEEEA T TENER

Environmental, Social and Governance Report 2025 &% -
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Part D: Climate-related Disclosures

D% : RIZEREE

27(a)(i)

27(a)(ii)

27(a)(iii)

27(a)(iv)

27(a)(v)

27(a)(vi)

The inputs and parameters the issuer uses (for example,
information about data sources and the scope of operations
covered in the processes).

BT AERNBAEE 28 (PIInER IR IR TR ENEBEHE) o

Whether and how the issuer uses climate-related scenario
analysis to inform its identification of climate-related risks.
BT AR A RAOAEAREERE SO RBRIREEERR o

How the issuer assesses the nature, likelihood and magnitude
of the effects of those risks (for example, whether the issuer
considers qualitative factors, quantitative thresholds or other
criteria).

BT ARG B ARBRMNFZENEE « AT REE (FINETARIEZE
REHREE - (PR EMAAESE) -

Whether and how the issuer prioritises climate-related risks
relative to other types of risks.
BT AFA R st R EAE R RS AR S N A SR A B b O X RS o

How the issuer monitors climate-related risks.
BT A QA EE R A RURABRAR R ©

Whether and how the issuer has changed the processes it uses
compared with the previous reporting period.
M F—EERANALL - BT ARIA RO S A E AR RIE o
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Climate-related Risks and
Opportunities; Climate-related
Scenario Analysis: Reasonable
Information and Capabilities Relief

is adopted. The Group currently

has yet to perform climate-related
scenario analysis, and will consider
the feasibility and capabilities to
implement in future if possible
RIEHERERRMNESE - RIRMEBEERA -
KASEERKENES - A%KE B AR
EITERRREBNER AN - ARG R
Al - SR E AR AT T I BB TR
Climate-related Scenario Analysis:
Reasonable Information and
Capabilities Relief is adopted. The
Group currently has yet to perform
climate-related scenario analysis,
and will consider the feasibility and
capabilities to implement in future if
possible
RIRBEERSN : RAGEENRENR
% o NEE[E B AT ARHETTESRIRABR B R
DT RRENGIEETA] - A BRI AT
MEERENTTRE

Climate-related Risks and
Opportunities; Climate-related
Scenario Analysis: Reasonable
Information and Capabilities Relief

is adopted. The Group currently

has yet to perform climate-related
scenario analysis, and will consider
the feasibility and capabilities to
implement in future if possible
RIFEBERERRAESE  RIREEEBER S
RASEBEEHNRENESR - NEEE AR
ETERIRERNIBERAN - KRG RERT
Al SR E R AT TR TRE
Climate-related Risks and
Opportunities

RARAE B BRI 38

ESG Management Structure; Climate-
related Risks and Opportunities
ESGEIRZEE ; RIZAEMREMRAES

The Group has no changes identified
on the processes it uses compared
with the previous Reporting Period on
climate-related risks

B —EAL - AEEEREEREE
75 E FTER FR 80 7R A2 3 4 (4] 4



Part D:

D2

Stock Exchange’s ESG Reporting Code Index

EBH

Climate-related Disclosures
P RIRERRIRE

#2F GRIR - g MERHRE TR RERS

27(b)

27(c)

The processes the issuer uses to identify, assess, prioritise and
monitor climate-related opportunities (including information about
whether and how the issuer uses climate-related scenario analysis
to inform its identification of climate-related opportunities).

BT AARER - sHEREEEEE - UREEEPEEESIIRFFEERN
A2 (BIEEIT AR A R ARGAERER D ITREE RIREA%EN
&) »

The extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks and
opportunities are integrated into and inform the issuer’s overall
risk management process.
—Lﬂﬂﬁfﬁﬂ ﬂl%&ﬁﬁ’];&?ﬂ FHE - E
UNGoESclE

IRBEPI MBS AR - —AVATRIAZETT
BEERRE - UERBARNEZENM -

(IV) Metrics and Targets

ESG Management Structure; Climate-
related Risks and Opportunities;
Climate-related Scenario Analysis:
Reasonable Information and
Capabilities Relief is adopted. The
Group currently has yet to perform
climate-related scenario analysis,

and will consider the feasibility and
capabilities to implement in future if
possible

ESGEIRZEE : RIFRMEMEERINES : Ak
HEBESST  RAERENRENER -
RNEE B Al ARETERRIERANERD
I - RREGERTR] - BRHEE A AITT M
EAHTTRE

Board Statement; Climate-related

Risks and Opportunities
EEFRH RIFEHERRNKSE

d
S

(1Iv) EERBEE

Greenhouse gas emissions

BEREHER

28

28(a)

28(b)

28(c)

29

29(a)

An issuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period,

expressed as metric tons of CO, equivalent, classified as:
BT AERBERSANREREBEAHNE UAB_EtkEERT) -

Scope 1 greenhouse gas emissions.
BE—R=REHHS -

Scope 2 greenhouse gas emissions.
HEREREBEN -

Scope 3 greenhouse gas emissions.
HEREREHEN -

An issuer shall:

BITAE :

Measure its greenhouse gas emissions in accordance with the
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004) unless required by a jurisdictional authority or
another exchange on which the issuer is listed to use a different
method for measuring greenhouse gas emissions.
%3F¢*$ﬁ%ﬁ%‘%§ﬁ/\iﬁ2%—?&%Pﬁ%*ﬁ‘%i BHRIFET AEREBCR
REZERZR  CERERREFE(20045) )5t 2 R EREHEM -

WD
Metrics and Targets
HIZNEE

Metrics and Targets
HIENKEEF
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Part D: Climate-related Disclosures

D% : RIZEREE

29(b) Disclose the approach it uses to measure its greenhouse gas emissions including:
HEREEANGE2REREHRATE - B :

29(b)(i) The measurement approach, inputs and assumptions the issuer Metrics and Targets
uses to measure its greenhouse gas emissions. EERBE
BT AARGEHAZRESMONAERE BAERRRERRE -

29(b)(ii) The reason why the issuer has chosen the measurement

approach, inputs and assumptions it uses to measure its
greenhouse gas emissions.

BT ARMERZETNE - BAENRBRRTEREREBIM

29(b)(iii) Any changes the issuer made to the measurement approach,
inputs and assumptions during the reporting period and the
reasons for those changes.

BTAEERBEAERE  GAERRBRRETNEMETARET R
°

29(c) For Scope 2 greenhouse gas emissions disclosed in accordance
with paragraph 28(b), disclose its location-based Scope 2
greenhouse gas emissions, and provide information about
any contractual instruments that is necessary to enable an
understanding of the issuer’'s Scope 2 greenhouse gas emissions.
MIRIRFE 28(b) R IFBEMEE 2)R = RAEHEA « #ERH DUthIs R E R & [E 2
BERBHER - WIREABN TRZHFRA AR S AOXENEM

29(d) For Scope 3 greenhouse gas emissions disclosed in accordance
with paragraph 28(c), disclose the categories included within
the issuer’s measure of Scope 3 greenhouse gas emissions,
in accordance with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).
HIREE28(C)RFEENHEIRERBEN - BROAERBZERE - b
¥EEE(BHE3)ZEBHEEE(2011F) )Nl EEIERFEERITA
ATEHEREREHNPERENE -

Climate-related transition risks
KIRERAE R R

30 An issuer shall disclose the amount and percentage of assets or Reasonable information relief is
business activities vulnerable to climate-related transition risks. adopted in the Reporting Period. The
BITANERBEASEZRAGHAELRRTENEEXEHEBNELELES  Group is reviewing the climate-related
th e financial effects and will provide

quantifiable information including
amount and % of assets or business
activities vulnerable to risks in the
future, if possible
EERBARETABRERER - NEBIE
EERRIREENTBEE W ERKER
HABHNER  BEEGRRERNEENE
BEBNeERESL
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EBH

Part D: Climate-related Disclosures
P RIRERRIRE

Climate-related physical risks
KR ERIYE AR

31 An issuer shall disclose the amount and percentage of assets or
business activities vulnerable to climate-related physical risks.

D2

BIIAARBERZIZRGEBYERRYENEEIEBEDNSHELES

ke o

Climate-related opportunities
KIRAERAHE

32 An issuer shall disclose the amount and percentage of assets or
business activities aligned with climate-related opportunities.
BITABBRESRRGEERENEELRBEDNSERADL

Capital deployment

EXEH

33 An issuer shall disclose the amount of capital expenditure,
financing or investment deployed towards climate-related risks
and opportunities.

BITARBEBERANRIEEERRNEENERFY - BESRENDHE -

Environmental, Social and Governance Report 2025 &% -

PP GRIE - g ME

/‘-/1—\

AFESTRD RERS

Reasonable information relief is
adopted in the Reporting Period. The
Group is reviewing the climate-related
financial effects and will provide
quantifiable information including
amount and % of assets or business
activities vulnerable to risks in the
future, if possible
EERAANRATEBENESR - AEEIE
EERAGHEBENMETE  WBERKE
HAREHNER  BREEHGRROEENE
BEBNEERASL

Reasonable information relief is
adopted in the Reporting Period. The
Group is reviewing the climate-related
financial effects and will provide
quantifiable information including
amount and % of assets or business
activities aligned with opportunities in
the future, if possible
EERAANRATEBRENES - A5EIE
EERRIRERNVBEE - WHERKE
HAE(HEE  BESERIZEREEN
BEXIXBEDNSERESL

Climate-related Financial Matters
RIEEENEER

e RERRE
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D% : RIZEREE

Internal carbon prices

R EBE EE
34 An issuer shall disclose:
BITAEBENT :
34(a) An explanation of whether and how the issuer is applying a The Group does not apply a carbon
carbon price in decision-making (for example, investment price in decision-making
decisions, transfer pricing, and scenario analysis). AEEREERRFEAREE
MR AT AR KA AR R A E B (FIANREREK - BB EBRIE
=)
34(b) The price of each metric tonne of greenhouse gas emissions the

issuer uses to assess the costs of its greenhouse gas emissions.
BT ARART R EREBH AR AN AN EREHNETEE -

34 Or an appropriate negative statement that the issuer does not
apply a carbon price in decision-making.
HEENDEER @ BRETARBERRT ERRER -

Remuneration

Eq|

35 An issuer shall disclose whether and how climate-related No climate-related considerations are
considerations are factored into remuneration policy, or an factored into remuneration policy
appropriate negative statement. This may form part of the RAERIEIEEE BRAZMNA TR

disclosure under paragraph 19(a)(iv).
BT ANERBRIGHBAE RAZA A ROAAAZTIECR @ IRHEENS
TERRR o 5 Al REIBAARIE 2 19(a) (iv) R EH M BB R — 3B -

Industry-based metrics
THER
36 An issuer is encouraged to disclose industry-based metrics that Disclosure of industry-based metrics
are associated with one or more particular business models, has yet to be included
activities or other common features that characterize participation HAKEEITEEIZHEE
in an industry. In determining the industry-based metrics that
the issuer discloses, an issuer is encouraged to refer to and
consider the applicability of the industry-based metrics associated
with disclosure topics described in the IFRS S2 Industry-based
Guidance on implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed under other
international ESG reporting frameworks.
KR 5 PSRBT AR B — TR Z IR R & M ISR A E B A BT 48
F - JHE2EGMITET RFBERNTEER - EREREWLITERZ
K - AR IS ET A2 ZECC BRI 3R Al 45 IR R X RIS 250 ) 1T 4K
BIgm)MEMBIBRIRE - 8 REAMEELIRFE /T EREERFTIE
AR EE F AR TRIER - WERERTHEA °
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Part D: Climate-related Disclosures

D% : RIZEREE

Climate-related targets

RIRMER B R

37 An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to
monitor progress towards achieving its strategic goals; and (b) any targets the issuer is required to meet
by law or regulation, including any greenhouse gas emissions targets. For each target, the issuer shall
disclose:
BT ANEHE(Q)HAERERARK B ENERMXENHERJERENEEREMEE  R(b)EERSCEREREITAES
AR B IR - BEEMREREHENEE - BT AAREE B IRE —HKE :

37(a) The metric used to set the target. Metrics and Targets
FALARRTE B IREVIERR - BEERER

37(b) The objective of the target (for example, mitigation, adaptation

or conformance with science-based initiatives).

B R0 B B (PIAmRAR - BESIARI B R AR RE) -

37(c) The part of the issuer to which the target applies (for example,
whether the target applies to the issuer in its entirely or only a
part of the issuer, such as a specific business unit or geographic
region).

BEEERSE(fINE REERANETARRAESEERZMS (MEFEANE
BB SHIEEI))

37(d) The period over which the target applies;
B IZHYE A AR o

37(e) The base period from which progress is measured;
e E R EERRE -

37(f) Milestones or interim targets (if any);
FEERER RSP HBRME) -

37(9) If the target is quantitative, whether the target is an absolute

target or an intensity target.
MEE(EE  EEEYHATERRERR -

37(h) How the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the target.

AR AR B 17 % (BRI A £ A RERGE ) I B Bh BT AR
=

38 An issuer shall disclose information about its approach to setting and reviewing each target, and how it
monitors progress against each target, including:
BITAEHBERTERERTEAENGE  URHIMAEREZEE - 815 -

38(a) Whether the target and the methodology for setting the target The target has not been validated by
has been validated by a third party. a third party
BEARS KT BN AR LE=HZE - BIEMARE = BRE

38(b) The issuer’s processes for reviewing the target. Metrics and Targets
BITABZBIENREF - EERBE

38(c) The metrics used to monitor progress towards reaching the Metrics and Targets
target. EERER

FAREEEIRER NIRRT
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Part D: Climate-related Disclosures

D% : RIZEREE

38(d) Any revisions to the target and an explanation for those revisions.
EFERT B IRHRR RERA ©

The Group has established a mid-
term GHG emission reduction target
with 40% reduction per unit by 2040
and a quantified long-term target with
a reduction per unit by 90% by 2050
and by 2060 for Hefei and Guangzhou
regions
FREERHIEFHAZRERGFEE BN
2040 R ERBAIBENE R 40% 5 Wl
ETEHRMEE - BIR20505FA1HE
BAHEMERD90% - M& IR R EN =
BIPA20604F AR UL B 1R ©

39 An issuer shall disclose information about its performance against Metrics and Targets
each climate-related target and an analysis of trends or changes 512K H1iZ
in the issuer’s performance.
BT AR EAEERRGIEE B RONEME E AR BET AERRBE
SR HHT
40 For each greenhouse gas emission targets disclosed in accordance with paragraphs 37 to 39, an issuer

shall disclose:
MILFEI7EIRFENT ERAEREBHNEE - TITAERE -

40(a) Which greenhouse gases are covered by the target.
B RS LR = R

40(b) Whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions
are covered by the target.
BERRREHEL - HE2NHEIREREIM

40(c) Whether the target is a gross greenhouse gas emissions target or
a net greenhouse gas emissions target. If the issuer discloses a
net greenhouse gas emissions target, the issuer is also required
to separately disclose its associated gross greenhouse gas
emissions target.
LEERREREHNAEERERAERBHNFHEAET - MARERE
PROFRE B - BITARSIMEBERERAERBEIEERT -

40(d) Whether the target was derived using a sectoral decarbonisation
approach.
BIERGERAITERMT AR LA -

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Metrics and Targets
BT YN =R

Metrics and Targets
EERBE

Metrics and Targets
HEKEE

Sectoral decarbonisation approach
was not used
BERBITERRT A
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Part D: Climate-related Disclosures

D% : RIZEREE

40(e)

40(e)(1)

40(e)(ii)

40(e)(iii)

40(e)(iv)

The issuer’s planned use of carbon credits to offset greenhouse The Group did not use carbon credits
gas emissions to achieve any net greenhouse gas emissions in the Reporting Period

target. In explaining its planned use of carbon credits, the issuer 7%= E/ERE IR A Bz (E B

shall disclose:

BT AGHEIE BE R E A =R B RA TR A= REHHFER

2 - FRNERRERNETE - BITAERKE

The extent to which, and how, achieving any net greenhouse gas
emissions target relies on the use of carbon credits.
KRERAREANEREMEZEREHNFEEENEERFA -

Which third-party scheme(s) will verify or certify the carbon
credits.
;zﬁF1AFHH_TEEHBE¢t§€7EH+iU%&; o uﬁ

The type of carbon credit, including whether the underlying offset
will be nature-based or based on technology carbon removals,
and whether the underlying offset is achieved through carbon
reduction or removal.

REANER - BEEEEEESREENARERENEIRMTER - UK
TR RBIBRIE = OERER -

Any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans to
use (for example, assumptions regarding the permanence of the
carbon offset).

REA T BRET AR ARRERN A EE MBI U E R E R A E
ZRZ=(FIR - AFREHEBRARE) °

Environmental, Social and Governance Report 2025 &% « 1t & N EATRE

109



GRI Content Index
GRIKEMHEERANBED

Statement of use Lee’s Pharmaceutical Holdings Limited has reported with reference to the GRI Standards

fEAEH for the period starting from 1st January 2025 to 31st December 2025.
FRAEBERERAFEZ2ZEGRIZNER _Z_AF—H—BE_Z_AF+-A=+—HHH
AR °

GRI 1 used GRI 1: Foundation 2021

EAMGRI 1 GRI 1 : £f#2021

GRI Disclosure Notes

®BEEE fEx

GRI 1: General Disclosures 2021
GRI 1: —fi#EF%E2021

Reporting Principles Accuracy The qualitative information is reported
ERIR A AERE M according to the available evidence of

the Group, the bases for calculations
are adequately described which allow
replicate measurements and calculations
REpEREE MR R HBEAN SRR A FREL
JESR  ETFE R/ MM EER - WA AE
RIEFETE
Balance Positive impacts are not overemphasised
T and information concerning negative
impacts are not omitted
RBELABNDRAREENERTE - TVRE
BEREEAEZENEE
Clarity The Report is presented in both English
BT and Chinese with different sections
Tables of content and consolidated
data tables are used which enable most
readers to gain easy access to specify
sections of the Report
RBEUNFEXZR - WE B TRELHREA
BEAGEBIRR  FASHEARNERDE

BEMEHREEED
Comparability The Report has presented information
ATLLEE for the current Reporting Period and

two previous periods with accepted
international metrics in consistent manner
of calculation and presentation of the
information

Restatements have been disclosed
accordingly, where applicable
RBEDHARRHEBIEE - WA—HHELS
FTEEEMN 2R AIRM T E AT RS AT E
WEHBMES

BIIFHEFLARERE (ER)
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GRI Content Index
B ER|ANB RS

GRIK 4B’

GRI Disclosure Notes

BEEE #ix
Completeness The Report has presented all its activities
EEM and impacts in accordance with the

Reporting Scope as stated in this Report
RBEBRBARE M REHEREEA

TEENFI R
Sustainability context The Report has adopted objective
KB AR AE information and authoritative measures

on sustainable development to report
information about its impacts and report
relevant information in relation to
sustainable development goals

RIREERA BRSSO B HE R B AT AR
BRIEN - WERHTZEREAFEERBEN

AR
Timeliness Consistent Reporting Period is used
R The information available is collected after

the Reporting Period in a timely manner
and meets the requirements under the
ESG Code as set out in Appendix C2 to
the Listing Rules of Hong Kong Stock
Exchange

ANRE LR — B3R AR

TS EE B0 RS Bife RS R 5 & B
B2 BT E 3R BT8R C2 T ESGSFRI R 2 3K

Verifiability The decision-making process underlying

ATERB M the Group’s sustainability reporting which
enables the examination of the key
decision processes and reliable sources to
support calculations have been properly
disclosed
REEESGH S KBRS BIZEE M B BN RAR
BSOREBE M E KB ERREEEIES

Applicable GRI Sector Standard(s) Not applicable
HEANGRI{TH%EA| NiE A
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GRI Content Index
GRIK B HREAER|ARRS|

GRI Disclosure
BEEE

GRI 2: General Disclosures 2021
GRI 2: —fz#§%E2021

The Organisation and its reporting 2-1 Organisational details
practices AR ER
AR BREEK

2-2 Entities included in the
organisation’s sustainability
reporting
HHEERETEENES

2-3 Reporting period, frequency

and contact point
G HAR - SRR REAR A

2-4 Restatements of information
BER
2-5 External assurance
HNEBRTE HE(S
Activities and workers 2-6 Activities, value chain and
SEENEE T EE other business relationships

EE - BEMEMEMEERE

2-7 Employees
BT

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Location/Notes

Annual Report, Business Overview

FH o BENE

Annual Report, About this Report
FH o ARARSE

About this Report

The Scope 2 GHG emissions as well as
the energy consumption of Purchased
Steam of FY2024 and 2023 have been
restated in this report
AFREEEY2024 %2023 F EHEHE ZBER
BHE - ARIMBEFTHRERERER

The Group will consider seeking external
assurance for the ESG report in future
& E K E B R IRBESGHRE ZKINBIRE

Annual Report, Business Overview,
Supply Chain Management, Product
Responsibility, the Group had 30 types of
products available during the Reporting
Period

iR BESRE  HEEEE EnEE B&E
HARE - ANSE A 307& & i T E R

Employee Profile, the Group considers
that the threshold of significant
fluctuations on the number of employees
during the Reporting Period under

each category is 30%. All offices have
successfully maintained their turnover
rate below 30% during the Reporting
Period.

EBERR : AEERRRE PR HRES AR
BRZREHRER30% ° mEHRE - e
ZHRABRBRGKINEIFEI0% AT °



GRI Disclosure

®EEE

Governance
V2N
/A

2-8

2=

GRIK#E'

Workers who are not
employees
FEIMIIER

Governance structure and
composition

IR AR

Nomination and selection
of the highest governance
body

e AR BN A IRE HERR
Chair of the highest
governance body

HeRIR BN ERE

Role of the highest
governance body in
overseeing the management
of impacts
BRAREMRNEEFHRETEN
A

Delegation of responsibility

for managing impacts
TEEENERA

Role of the highest

governance body in

sustainability reporting

BEAEREM A KEREN AR

Conflict of interest

EUlEEIES

Communication of critical
concerns

BEREREAEMN

Collective knowledge of the
highest governance body
ximA B AL RHS S

Evaluation of the
performance of the highest
governance body
TmalR B ARG A
Remuneration policies

FroR

GRI Content Index
B ER|ANB RS

Location/Notes
nE,

The Group has hired consultant to
perform consultancy work; the Group
considers that the threshold of significant
fluctuations on the number of workers
who are not employees during the
Reporting Period is 30%
AEBCEFERETERIE  ~2EEBRAR
EHRER T ASBRERBHRER30%

Directors and Key Personnel Profiles,
Corporate Governance Report
EERFEAEBRE  bEERRSE
Corporate Governance Report

ﬁ% B /El #&i

Anti-Corruption, Corporate Governance
Report

k&S : REERRE

ESG Management Structure, Stakeholder
Engagement, Materiality Assessment
ESGEIRZEME : HHEEH  EEMNE

ESG Management Structure
ESGE 2L

About this Report
BN A RS

Not applicable
iE A
Anti-corruption

vl

Corporate Governance Report
EERRE

Corporate Governance Report
EERRE

Corporate Governance Report
EEARE
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GRI Content Index
GRIK B HREAER|ARRS|

GRI Disclosure
BEEE

2-20

2-21

Strategy, policies and practices 2-22

K BHEREER

2=23)

2-24

2-25

2-26

2-27

2-28

Process to determine
remuneration

A IR

Annual total compensation

ratio
G [E HEF B L ==

Statement on sustainable
development strategy
IKAEE R RS E R

Policy commitments
B AGH

Embedding policy
commitments
AR A

Processes to remediate
negative impacts
Wi EEEHENEF

Mechanisms for seeking
advice and raising concerns

=R MR 5 R a0
Compliance with laws and
regulations

ERETR

Membership associations

AHEnEEER

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Location/Notes

Corporate Governance Report
PEERRE

Not applicable
NiE A

Board Statement, Awards and
Recognition, Environmental Protection,
Community Investment

EEQER  RERKE  BRERE  HERE

Employment and Labour Practices,
Operating Practices, Anti-corruption
fEIRANS THEhe : 2 & RE)5

The Group allocates responsibility

to implement the embedding of

policy commitments across different
levels within the Group, to integrates
the commitments into the Group'’s
strategies, operational policies, as well
as operational procedures; to implement
such commitments with and through our
business relationships;

and training that we provided on
implementing the commitments via the
issuance of our Staff Handbook, internal
notice and circulars
REBBMABRABZEINEANDBTRER -
PR ERALBE - FEBCRMEERRE BB
HEBBAEBRTEAG  RABBEMEIF
) - RELEEAE SR A EE TR

Product Responsibility, Anti-corruption,
the Group reviews the system users’
feedback to track the effectiveness of
the grievance mechanisms and other
remediation processes

EREE: RES  NEBERKEGAFPNRE
VA 38 Bt B A 1 K2 ELA A RO AR 0 78 A

Product Responsibility, Anti-corruption
EmEE: RES

Environmental Protection, Anti-corruption
RERE  RES

Product Responsibility
EmEE



GRI Disclosure

®EEE

Stakeholder engagement
MNEBRAZRS

Material Topics
BAEE

GRI 3: Material Topics 2021
GRI 3 : EAX*#E2021

GRI 200 Economic topics
GRI 200#& %+ /8

Anti-corruption
REBE

GRI 205: Anti-corruption 2016
GRI 205 : RE/&2016

2-29

2-30

3-1

3-2

3-3

205-1

205-2

205-3

Approach to stakeholder
engagement
MEBEREAZEF

Collective bargaining
agreements
B0

Process to determine
material topics

REBEATERRE

List of material topics
BEAFEIFR

Management of material
topics
EATEEE

Operations assessed for
risks related to corruption
ETERERR

about anti-corruption
policies and procedures

BFRRERBBEMZFNERR

Blk

Confirmed incidents of

AHEH & E R

Communication and training

GRI Content Index
GRIK 2B’

tREEBANT RS

Location/Notes

VB fx

Stakeholder Engagement
Frp B8

To the best of our Directors’ knowledge,
the Group did not establish any collective
bargaining agreements during the
Reporting Period

HEBEFIRE - AEERIRE IR IR AT LA
EEEY)

Materiality Assessment, high materiality
topics identified from the Materiality
Matrix have been selected as the Material
topics to be disclosed as they are being
considered as the topics with most
concern of both the internal and external
stakeholders

BEUREL REEUBEPHEIHNEREE
ERERFTERENEATE  AEBERR/ENA
EFNINBFRD B A BT E R

Materiality Assessment
BB

Throughout the entire report
BEFEOHRE

Anti-corruption
REA

Anti-corruption
RES

Anti-corruption

corruption and actions taken &E&E)5

ERERNE MBS RRREITE
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GRI Content Index
GRIK B HREAER|ARRS|

GRI Disclosure
BEEE

GRI 300 Environmental topics
GRI 300REEE

Biodiversity

EX/E2-3:d

GRI 304: Biodiversity 2016 304-1 Operational sites owned,
GRI 304 : £¥1%#1£2016 leased, managed in, or

adjacent to, protected
areas and areas of high
biodiversity value outside
protected areas

BEFES - HE - BENEE
RS H AR R L IRIB (R E
[E s H A= SR B ER M

=]
[<E:}

304-2 Significant impacts of
activities, products and
services on biodiversity
EE - EmRIRTS - BEME
MAERNBEEEE

304-3 Habitats protected or
restored
ZIRERBEHNESH,

304-4 IUCN Red List species and
national conservation list
species with habitats in
areas affected by operations
TEBEFENESHTR - BT
AIUCNAL &4 8% KR BIRIRE &
E2d=nk7N

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Location/Notes

To the best of our Directors’ knowledge,
the Group has no operational site

owned, leased, managed in, or adjacent
to, protected areas and areas of high
biodiversity value outside protected areas
during the Reporting Period

HREBRFORA - MEPEAAREWLEHA -
g - BEMEERN AT E AN IRIRRE
uﬂzﬁmmii%y [ EERNE

The Environment and Natural Resources,
to the best of our Directors” knowledge,
the Group has no significant direct
and indirect impacts on biodiversity
with reference to use of transport
infrastructure, pollution and habitat
conversion during the Reporting Period
REMBERER  MEEAAM - REABARE
ER AR RERRMEAER  SRMERRE
ER O ENDR A HEM S IET%BZE}% ME#EE
HERREEHE

To the best of our Directors’ knowledge,
the Group has no operations which has
significant impact on habitats protected
and requires restoration which was
approved by independent external
professionals during the Reporting Period
MEEFAM  MEPEREEILLE LEED
HRRENERMEFESAZEBFTELE LI
HHEEATHENEEED

To the best of our Directors’ knowledge,
there was no IUCN Red List species

and national conservation list species
with habitats in areas affected by our
operations during the Reporting Period
MEEIIAM  REPRZRMACLEHZED
@i 8B HIRIUCNAL & &8 7&Kk B RIR
B ASRYENER M, o



GRI Disclosure
BEEE

Emissions

E2970

GRI 305: Emissions 2016
GRI 305 : #2016

Effluents and Waste
BESKREEEY

305-1

305-2

305-3

305-4

305-5

305-6

305-7

GRI 306: Effluents and Waste 2016 306-1

GRI 306 : Bk MERY2016

306-2

306-3

GRIK 4B’

Direct (Scope 1) GHG
emissions
B (EBE— ) AEREHR

Energy indirect (Scope 2)
GHG emissions
geR R (EE ) ) REREEHNK

Other indirect (Scope 3)
GHG emissions
H b5 (EE =) R = REEHEN

GHG emissions intensity
R E R R

Reduction of GHG emissions
BERBHEHURE

Emissions of ozone-
depleting substances (ODS)
REAEWEYE (ODS)BHEK

Nitrogen oxides (NO,),
Sulphur oxides (SO,),

and other significant air
emissions

RELM(NO,) « &Y
(SO,) * REMBEENTHBIK

Water discharge by quality
and destination

BOKE RBERR B B AT EI 5 BV HE
Rk E

Waste by type and disposal
method

RIER MR B 7 AR D EERY)

Significant spills
BRERR

GRI Content Index
B ER|ANB RS

Location/Notes

Climate Change - Metrics and Targets;
breakdown of the data not available,
however the sources contributed to Direct
and Indirect GHG emissions have been
disclosed

IR —BERERE  BBRAENATA - BE
WEEEMEENRZEREEROR

Climate Change - Metrics and Targets
RIS —EIERER

Climate Change - Metrics and Targets
KRR — R BE

Climate Change - Metrics and Targets
AR —EBERBRZ

Climate Change - Metrics and Targets
RIEEE—BEREE

Data not available
R EEEIE

Air Emissions; data on persistent organic
pollutants, volatile organic compounds,
other hazardous air pollutants not
available

ZERHE O RERALERTRY  ERIEER
)~ EthAEZE=R)5 A MRIMEBEIR -

Not material to the Group’s business
operations, nor was there any significant
impact from our water discharge to the
environment noted by the Group
HAKENEBLENEREATLE  AEETKR
BRHBORKERE B A REETE

Hazardous and Non-hazardous Wastes
BEMEEEEY

To the best of our Directors’ knowledge,
the Group has no significant spills took
place during the Reporting Period
MEEFAM - MEBEREETREERER
REH
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GRI Content Index
GRIK B HREAER|ARRS|

GRI Disclosure

®EEE

306-4 Transport of hazardous
waste
FEEYES)

306-5 Water bodies affected by
water discharges and/or
runoff
xﬁy//\u*&/jﬂﬂi R Er
IKEE

Waste
BEY

GRI 306: Waste 2020 306-1 Waste generation and

GRI 306 : E£%%2020 significant waste-related
impacts
REZE DR EE A ER R IR Y AR R R
HE

306-2 Management of significant
waste-related impacts
BEERVNRREGE  ER

306-3 Waste generated
REEYHIEL

306-4 Waste diverted from
disposal
EEYNREE%E

306-5 Waste directed to disposal
BEEVNEERE

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Location/Notes
VB fx
Hazardous and Non-hazardous Wastes

BEMEEEREY

To the best of our Directors’ knowledge,
there was no water bodies and related
habitats that are significantly affected by
water discharges and/or runoff caused

by the Group’s operations during the
Reporting Period
MEEFAA - 5 HEIR A KERABES
2R B B A R R BUR K B Bt R R R
NEATE

Hazardous and Non-hazardous Wastes,
to the best of our directors’ knowledge,
there was no significant upstream or
downstream waste-related impacts which
could lead to potential waste-related
impacts during the Reporting Period
BEEMEZEEY  RESIAA - REDHEAK
SENOR AR 5| BEEEEYMEEEN E T
FEEVIENHREGE -

Hazardous and Non-hazardous Wastes,
the Group uploads hazardous wastes data
to the Office Automation system monthly,
whilst Facility Management Department
monitors the amount of waste generated
regularly
ﬁiﬂﬂ$?§%'$%liﬂﬁﬁmgﬁmﬁ
HEEERAEAIERESR - ARREERITE
%mHF%%mﬁii

Hazardous and Non-hazardous Wastes
BENEEEEY

Hazardous and Non-hazardous Wastes
BEMBEEED

Hazardous and Non-hazardous Wastes
BEMEEZEEY)



GRI Content Index
GRIKE 4t B ER| N AR

GRI Disclosure Location/Notes

BEEA

GRI 400 Social topics
GRI 4001 &+ &

Employment

GRI 401: Employment 2016 401-1 New employee hires and Employment
GRI 401 : %{EE%2016 employee turnover B
FES THMERE T
401-2 Benefits provided to full- Employment

time employees that are not 1E{&

provided to temporary or

part time employees
RIELEZBE T (TR 2R

FELE T eviEA
401-3 Parental leave Employment
BER B
Occupational Health and Safety
BEZ2EHE
GRI 403: Occupational Health and 403-1 Occupational health and Not applicable, no regulatory requirement
Safety 2018 safety management system applicable for the Group to establish
GRI 403 : B¥Z2#4%2018 BEL2EEEERER occupational health and safety
management system
TEA  AEEREEREREREIBERE
LTRERRLR
403-2 Hazard identification, risk Health and Safety
assessment and incident fiepREaZe 2

investigation
EEHE - RRHE R ERREE

403-3 Occupational health services Health and Safety

B RARTS fERETs
403-4 Worker participation, Health and Safety
consultation, and RREZS

communication on
occupational health and
safety
EFEH&%?%@TEZIVE%%
B3 . FREHELER

403-5 Worker training on Health and Safety
occupational health and i e
safety
ERBMELREHEZ TIEEIIR

403-6 Promotion of worker health Development and Training
TEEREE(RE R A
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GRI Content Index
GRIXZE'

GRI Disclosure

BEEA

Training and Education
HREHE

GRI 404: Training and Education
2016
GRI 404 : JI#RE&E#E2016

Child Labour

BT

GRI 408: Child Labour 2016
GRI 408 : £T12016

tREEBANT RS

403-7

403-8

403-9

403-10

404-1

404-2

404-3

408-1

Prevention and mitigation
of occupational health

and safety impacts

directly linked by business
relationships

Taby MR 4% B S TS B (R B H 4B R
o BEL R RENTE
Workers covered by an
occupational health and
safety management system
BELZEHEEERRMREZ
TE&E

Work-related injuries
BES=

Work-related ill health
3T

Average hours of training
per year per employee

B2 8 T HFEX RN TR
2

Programs for upgrading
employee skills and
transition assistance
programs

RA B TR BRI TR

Percentage of employees
receiving regular
performance and career
development reviews
TEHBE B R B E R RRIZN
SETEHDL

Operations and suppliers at
significant risk for incidents
of child labour
EEBRRANHERNERETIZE
PNEN S

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Location/Notes
B fHE

Not applicable
iE A

Not applicable
NiE A

Health and Safety
fEEREZ A

Health and Safety
REREZ S

Development and Training
BRMEF

Development and Training
BRERMF

Development and Training
BERMF

Labour Standards, Supply Chain
Management, to the best of our Directors’
knowledge, there was no operations and
suppliers at significant risk for incidents of
child labour during the Reporting Period
BTXR HEEER  BiEEFAM - wEH
HASENR A SRR ERE T =M
ZERRR



GRI Content Index
B ER|ANB RS

GRIK 4B’

GRI Disclosure Location/Notes

BEEE

Forced or Compulsory Labour

BBTRFILE

GRI 409: Forced or Compulsory 409-1 Operations and suppliers at Labour Standards, Supply Chain

Labour 2016 significant risk for incidents Management, to the best of our Directors’

GRI 409 : &3 H5EH% 52016 of forced or compulsory knowledge, there was no operations and
labour suppliers at significant risk for incidents
Bogiasia b S FEFEARK  of forced or compulsory labour during the
B BB B A R RS Reporting Period

LT HEEER  RERAN - RED
BAKENRH R REREH LB EHERAR

B E R B R
Customer Health and Safety
BEEREREARE
GRI 416: Customer Health and 416-1 Assessment of the health To the best of our Directors’ knowledge,
Safety 2016 and safety impacts of there was 100% of our significant
GRI 416 : BERREHEZ22016 product and service product categories for which health and
categories safety impacts are assessed during the
FHEEmAMARF AR (@R M%Z  Reporting Period
THEE REZFAM  MEHBEAEELE100%HEE
EmBRIET T REMZ 2 EN
416-2 Incidents of non-compliance To the best of our Directors’ knowledge,

concerning the health and there was no incidents of non-compliance
safety impacts of products  concerning the health and safety impacts

and services of products and services during the
EREBHEEMMERBNERENZ Reporting Period
BIERZFF MEEARM  MEPRAEEL LA EREGH

EmERBHEEME 205 2 it

Customer Privacy

EFEBA

GRI 418: Customer Privacy 2016 418-1 Substantiated complaints To the best of our Directors’ knowledge,

GRI 418 : ZFE$.2016 concerning breaches of there was no substantiated complaints
customer privacy and losses concerning breaches of customer privacy
of customer data and losses of customer data during the
HEERILFFBAIGEXLETS Reporting Period
BREIRER REFFAY  BREPREEERWLBFLEER

LEPILEHERTP ERMNIRH

Note: Any sections of omission in the GRI standards are either considered as not & : 7EGRUZEHREEEMEMZEL - HEAEERFHER
material to the Group and stakeholders or they are not relevant to the Group’s RIFEE - EAREE SRR -
business.
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TCFD Content Index
RIZNEREMEBEERNRESIFK

TCFD’s core element
RIZERANEBRERS
Governance a)
p=g:
a)
b)
b)
Strategy a)
R
a)
b)
b)
c)
c)
Risk Management a)
ERER
a)
b)
b)
c)
)

Disclosure

BEAR

Describe the board’s oversight of climate-
related risks and opportunities

R E R E RIFEHEERR EEENEBEBR
Describe management’s role in assessing
and managing climate-related risks and
opportunities

8 4L 1 B T 7 AT AN B 3R L R A R LB B B Y
Al

Describe the climate-related risks and
opportunities the organisations have
identified over the short, medium, and long
term
M ABLLPT AR -
B
Describe the impact of climate-related risks
and opportunities on the organisations’
businesses, strategy, and financial planning
AR 25T © SRS 558 B _E B RIRAE R
Bz BB A BT B
Describe the resilience of the organisations’
strategy, taking into consideration different
climate-related scenarios, including a 2°C or
lower scenario
B SR B ERENE - W E RN R RIEE RS
F(BRE2BRENERTHER)
Describe the organisations’ processes for
identifying and assessing climate-related
risks
AR AE EARAR B RR 60 S B IFN T (R AR
Describe the organisations’ processes for
managing climate-related risks

i B A RIR B R B IERE
Describe how processes for identifying,
assessing, and managing climate-related
risks are integrated into the organisations’
overall risk management
R R RS - FHEFE R A
SRERMERERRERES

R EARUIRAR B e

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Section(s) of the Report
RREZEH

ESG Management Structure
ESGE 21

ESG Management Structure
ESGE B

Climate Change - Climate-related
Risks and Opportunities
RIRE A — FARAE R R B 6

Climate Change - Climate-related
Risks and Opportunities
RIRE b — RIEAD AR R B8

Climate Change - Climate-related
Scenario Analysis

RIRE L — RIREBER AN

Climate Change - Climate-related
Risks and Opportunities
RIRE(L — IR AR R R RS

Climate Change - Climate-related
Risks and Opportunities
RIRE M — R R R S

Climate Change - Climate-related
Risks and Opportunities
RARE L — RIRAARE R S



TCFD'’s core element
RIZERMERERS

Metrics and Targets
EEMBEE

TCFD Content Index

RIFIERE B IBBRARSIE

Disclosure
BERAR

a)

a)

b)

b)

<)

)

Describe the metrics used by the
organisations to assess climate-related risks
and opportunities in line with its strategy
and risk management process
BEALKBRBNRREIERIZETTERIEE
8 [ e R A B T 52 FR D 5 1R

Disclose Scope 1, Scope 2, and, if
appropriate, Scope 3 greenhouse gas (GHG)
emissions, and the related risks

BRESE1  SRE2NEHBE3I(NER )R E RPN
AR 7 [ B

Describe the targets used by the
organisations to manage climate-related
risks and opportunities and performance
against targets

L AR A E B I SRR AR B LB BB P TR Y B
2 URBREZBENRER

Section(s) of the Report

AIBEEH
Climate Change - Metrics and

Targets
RIREL—EERER

Climate Change — Greenhouse
Gas (GHG) Emissions
RIRE L —REREEHN

Climate Change - Metrics and
Targets — Sustainability Targets
RIEE—EBEREE - HEERE

Environmental, Social and Governance Report 2025 &3 - & M EARSE
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SDGs Content Index
KEBBRREBERABRRS|E

SDGs SDG Target Lee’s Pharm’s objectives
ARHEERERE AEERR TERARERHBZ

Good health and Ensure healthy lives and Continue to uphold and
well-being promote well-being for all promote the awareness of
R R EEE at all ages health and safety

— HREFENEE  RESFR BERSTERERRZ2EH
AND WELL-BEING S ABERIAEAL

Quality education Ensure inclusive and Offering sufficient training
BEHE equitable quality education  support to employees in

T and promote lifelong fyfjlling their job duties
AL learning opportunities for and promoting access to

1 all ; o
. | tunit fi
L] HROEMATOEERE - o009 OPROTUNeS Tor
EpaN =l =y $>ﬂ£§> K _ .
L L R BiR B R TR AR

BOATIERE - LRELR
HERIEE

Lee’s Pharmaceutical Holdings Limited 2= R B2 A A R A 7]

Lee’s Pharm’s actions and progress

FRAEBNITEISRER

In order to enhance our image in the
industry as well as bringing improvement
into a broader perspective, we support
respective governmental departments and
local authorities by joining occupational
health and safety promotion campaigns
and participates various kinds of safety
competitions. Our commitment on
occupational health and safety has been
demonstrated by establishing relevant
internal policies as well as delivering
relevant trainings to our employees
during the Reporting Period, please refer
to the section headed “Health and Safety”
as well as the “Education” section under
“Community Investment” for details.
RIBSETEFNER - UREEEZNSHEN
BIRNE - B2 EFREBUT S FT E
BEPFNBERRLZERERY  U2NEEL
T o HfIERERERER 2N A CFR
HIEMRBEAIBEK - ARPIREHRE RS TRE
HEAENIMSARER  FEE2HRREER2 ]
B ARMTERE I T HE 1Z58 -

In the past, we have provided internships
for students to enhance their work
experience, seminars and talks held at
schools to provide guidance to students
to facilitate their learning and growth.
The Group attaches great importance to
its training offered to employees, as we
believe that only well-trained employees
can fulfil their job duties in a quality,
efficient and safe manner. Please refer
to the section headed “Development and
Training” for details. We have achieved
approximately 69% of employees trained
during the Reporting Period.

BE - RMEABEREEERSUAEENT
1B S - WHESREBPHASNHBRE - REER
HIEE  UMEEREBNKE - AREIFESER
EEMEI - ARMEERFEXRFEIINE
BARNRESRE  RENRENAABITEL
TERE - BRI BREN 5 - RS
R - BMIEE B IXET]469% ©




SDGs
RERREE
Gender equality
MBI %

GENDER
EQUALITY

g

5 MRIFE

g

Clean water and
sanitation
TBBREK BT AL R

CLEAN WATER
AND SANITATION

v

TEREKH

LERRNE

o

SDG Target

ARFERREENEN

Achieve gender equality
and empower all women
and girls

FRMRNTE  BEERK
MZE R

Ensure availability and
sustainable management
of water and sanitation for
all

RPTE ARBKFIERIB AL
HEETAIS AT IR

Lee’s Pharm’s objectives
TR AERAE R

Continue to uphold and
maintain zero tolerance to
gender discrimination

BRI R B

-
TRRREE -

Ensure wastewater is
properly treated before
discharge and pursue zero
non-compliance cases
on laws and regulations
relating to wastewater
management

BRSKEBEMAISIEE R
B WA K ERERE
RNESRIBK TR RER AR -

SDGs Content Index
KEZREBIZENARSIER

Lee’s Pharm’s actions and progress
ZRAERNITESEE

Our Staff Handbook clearly stated that
discrimination in any form is strictly
forbidden in our recruitment process and
working environment. We have achieved
no gender discrimination cases during the
Reporting Period.

BB IFMARRE - BB IE
BRI BEAI ARAR o RS EIR - F M
BN T EMRIBAR AR -

Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
comply with all relevant environmental
regulatory and statutory requirements.
We have complied with the requirements
of the discharge standards which are
applicable to our business nature, such
as the Discharge Standard of Water
Pollutants for Pharmaceutical Industry
Mixing/Compounding and Formulation
Category (VRER B AR BE T EKFEY
BE B 42 % ) and Effluent Standards ( H
it 7K 2 % ) to ensure proper treatment
of wastewater before any discharge is
carried out. Also, we have wastewater
treatment facilities in place to handle
wastewater, wastewater monitoring and
sample tests are carried out regularly.
We have achieved zero non-compliance
cases on laws and regulations relating
to wastewater management during the
Reporting Period.
HMHRRBCR B IERIE RS KERIERT » 3
Haa BTN RREETEEER » &M
BEFEARRMESEE R HE IR EEK - 40
CRFE R RLEE T 3K75 2 BE IR 2 YRS
MKIZLE) - AR KIEEITEMBER 2 ATS
FRIEERIE o BbA - BAPIRAI5KEEIE R LA
BRIBVIK - 0 HIETT) 5K EDRIFIAR AR - #R
HHE - RMETKERERERTEERTE
BRERER -
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SDGs Content Index
KEZREBIZENARSIX

SDGs SDG Target Lee’s Pharm’s objectives Lee’s Pharm'’s actions and progress
ARHEERERE AGESRREENERN TERARERHBZ ERAREBNTESERE
Affordable and clean Ensure access to affordable, Adopt renewable energy as  We will seek to incorporate the utilisation
energy reliable, sustainable and the main energy source for of renewable energy into our operations
EEEARERER modern energy for all our operations and gradually increase the proportion of
WREAESATAE A% RAVBEEREAXKLE the utilisation in future.
FAFERNIRRALR HEZER BMEEREABERRNNAMAEGLE

F WHSRAGE IR INE R L) o

Decent work and Promote sustained, Pursue zero occupational We have established policies and
economic growth inclusive and sustainable fatalities and zero work- a series of occupational health and
BEE TEM& B R economic growth, full and related injuries safety measures are in place to provide
p— productive employment ERZREITMZTLSEER  sufficient support and guidance to
FEDIONC GROATH and decent work for all maintain good occupational health and
REFA - BAERAIFEN safe workplace. We have successfully
MERER - ROMEEMERSE achieved zero occupational fatalities

MABE ABSEEIE during the Reporting Period.

A ESLBERM — RPN BRI R R 211 -
AR R SRS R A - AR TIEEATAR
SRR R 2K o EHRE - RPKHER
TEBRIETEZE -
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SDGs
AFERREE
Industry, innovation
and infrastructure
EX¥ - AlHEERES

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

&3

X Al
BRI

&3

SDG Target

ARERR

Build resilient infrastructure,
promote inclusive as well as
sustainable industrialisation
and foster innovation
BRABEENNERRE
REDAEFAFHEN TE
b - HERIFT

Reduced inequalities Reduce inequality within

WO TS
10 REDUCED
INEQUALITIES

o~
=)
v

10 =7+

A
=)
v

and among countries
B BIR A AMBIR 2 FE
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Lee’s Pharm’s objectives
TR AERAE R

Continue focusing on R&D
of our new products and
pursue to launch more
new products that can
help curing rare disease
to our existing and newly
expanded markets in
future
EBEZENMERTRE - W8
SRRAER A T35 MR SRR R 9 37
TEEHEZREARER
TR T E oo

Ensure candidates from
disadvantage groups
have equal employment
opportunities and maintain
our zero tolerance to any
forms of discrimination

TR BEOY KRB E A 7
SHHMERS - WHESKME
AR REEE

SDGs Content Index
KEZEEBIZENARS|IX

Lee’s Pharm’s actions and progress
ZRAERNITESEE

The Group maintains a strong and
carefully curated project pipeline under
different development stages. We
continue to make ongoing investment in
pharmaceutical research and development
and strengthen our innovation
capabilities. During the Reporting Period,
the Group made progress in innovative
drug development and maintained high-
standard manufacturing and clinical
development infrastructure in compliance
with GMP requirements, supporting
sustainable industrial development
and medical innovation. Lee’s Pharm
focuses on China, Hong Kong and Taiwan
market, and is expanding its business to
Southeast Asia since 2023 by providing
innovative pharmaceutical products,
especially in the field of rare diseases.
REBETRIMERRERE RN BLBIFOE
EOIEE o RMBERABERNERTE -
W L AIETAE 11 o MIREEIRE - AR ETE AT 4
e EESHER - WARTTEGMPE SRR
IR N R R R B B R - A AR
MEXFREBRAIN - FRAEHZ)TNH
- BERAETS - I E2023F iEBIR M
BIFNEES  LEERREENESR  BEBHE
ERMIBHE o

We have established a series of human
resources management policies to define
our employment practices, equality is
one of the key aspects that we attach
with great importance in terms of
recruitment and promotion. As a socially
responsible employer, we have achieved
the Caring Company Logo of the Caring
Company Scheme Nomination from the
Hong Kong Council of Social Service
for five consecutive years. Please refer
to the section headed “Awards and
Recognitions” for details.

BMERL—RIANEBERERBER - LERRK
e EmEERE - EPEREREATE - F5T
BPFEEERNEREIEY — - (EREAMEE
EREE - RMOBEBRFESER T S RGH
e AREEE FERENEE QR IEH - &
TERR 2B BT RBRER | —8f o
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SDGs Content Index
KEZREBIZENARSIX

SDGs
AHEREEE

Sustainable cities
and communities
AIFFEN T Rt E

SDG Target

ARERR

Make cities and human
settlements inclusive, safe,
resilient and sustainable
BReR &2 FHEELZE
CERARNEIESE:0p AP X
=

Lee’s Pharm’s objectives
TR AERAE R

Ensure sustainable
living conditions by
gradually cutting down
the proportion of waste
amount generated from
our operation and to
mitigate environmental
impact

BEEFOBHBMIEEPELN
BEEYEE - WREHIRRE
REI 2 ARERA]FFEM &
VE IR
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Lee’s Pharm’s actions and progress
ZRAERNITESEE

Lee’s Pharm has embraced sustainability
as the fundamental of its business
strategy to enhance the value of
the company and its business. Our
laboratories have been accredited for
relevant International Standards, such as
ISO/IEC 17025:2017 for pharmaceutical
products under Scope HOKLAS 287 and
ISO 15189:2012 for medical testing of
clinical samples under Scope HOKLAS
860S as acknowledgement on high
quality and standard of our products and
techniques.

IR SR A TR B M A H SIS B A 208 -
AR R R FEBNEE - HFINERZEEES
FHEA B 1T E /9387 - PIZAIISO/IEC 17025 :
2017 AR E EIHOKLAS 2875 #E S - &
ISO 15189 : 2012iHARK#EHOKLAS 860S
PR R ARH) B 208 - LARR AT R PIE m A BT )

58 BMIFLE -

Also, we have established waste
management procedures to provide
guidance and standards on waste
handling and reducing the amount of
waste at source. Last but not least, we
have implemented a series of measures
to mitigate the impact of our operations
to the surroundings. Please refer to
the sections headed “Environmental
Protection” and “Product Responsibility”
for details.

UEoh - JME BRI EEMEREF - URHEEH
REZR YRR IB AN B HE IR SRR R A IR B AR LE o
Hh - BB BiE— R - SURE R %R
HEARRENZE - #5720 BB REI R
[EREEIEE -



SDGs
AHEREEE

Responsible
consumption and
production
BEEHEEAE

S

O
12 225°

QO

Climate action
RIRTTED

‘I CLIMATE
ACTION

& 4

1 3 RIRTTEN

P 4

SDG Target

ARFERREENEN

Ensure sustainable
consumption and production
patterns
BREAAURFENEENEE
&=

Take urgent action to
combat climate change
and its impacts

KRMESTHRGREE R

=48
Hy®
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Lee’s Pharm’s objectives
TR AERAE R

Gradually increase
the proportion of
environmentally friendly
materials purchased and
keep abreast of market
update on environmental
friendly products applicable
to our business

F AR MFBREM AT
Bl - I BT E AR AR
RIREMOTISE SR

We are committed to the
followings when combating
climate change and its
impacts:
BMBORIATEE - AEH
RIREEREZE

a. minimise greenhouse
gas emissions;

a. HAEREBHEREES
&/ME

b. identify opportunities
to reduce carbon
emissions by making
our activities more
efficient, greener
and cleaner

b. BBERMEDES
™ EEE - EHR
0 1 &8 B 1R D Btk BE R
e

SDGs Content Index
KEZEEBIZENARS|IX

Lee’s Pharm’s actions and progress
ZRAERNITESEE

We have set stringent requirements
for our suppliers and subcontractors to
comply with when delivering products to
our clients. Eco-consciousness as well
as social awareness and responsibility
are key criteria when considering the
selection of suppliers. Communication
channels between the Group and its
suppliers have been established to keep
abreast of new environmental friendly
products update that are available in
the market and are applicable to our
business. Please refer to the section
headed “ Supply Chain Management” for
details.
BMERHERFNSBEARENRNERTEF
R EESTRRISER - RRE S S EHH
BEDRFEEFEHERR AR - FrEH
EEmzHEROBRARE - LT REAREME
BOFRRERTISELERN - FHEAH2HM#
FESE TR | —6f o

To help us getting a clear progress on
combating climate change, we review
relevant targets and policy on a regular
basis to manage and monitor our progress
in achieving the goals set. Please refer
to the section headed “Climate Change”
for more actions we have taken and plan
to take to combat climate change and its
impacts.
REBBMPETEEERIEZCER - B
TEEIRARAERE B IR MBGE - UERENERRME
RARTEETERE - ERMAEEREZ L
REZBRRB A ERRNE 215 - F25
[RIRE | —EF -
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SDGs Content Index
KEZREBIZENARSIX

SDGs SDG Target Lee’s Pharm’s objectives
ARHEERERE AGESRREENERN TERARERHBZ
Life below water Conserve and sustainably Avoid water pollution
KTEY) use the oceans, seas caused by our operations
e and marine resources for to help preserving the
14 v sustainable development natural habitat of the
REMAFHENAGEFMEF  ocean
BRAMBEASEER BORRBLEZGBUKTE -
0 e A B RMREE R B RE A
i,

o
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Lee’s Pharm’s actions and progress

FRAEBNITEISRER

Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
prevent environmental pollution including
water. We have complied with the
requirements of the discharge standards
which are applicable to our business
nature, such as the Discharge Standard
of Water Pollutants for Pharmaceutical
Industry Mixing/Compounding and
Formulation Category (J 3 L% E%) % T 2
IGF R PEMAZ ) and Effluent Standards
(BUA7KFZ#) which we consider as making
contribution to protect the marine life
by minimising the impact of wastewater
to the ocean. Please refer to the section
headed “Water Consumption and
Wastewater Management” for measures
and actions we have implemented to
mitigate the impact and risk of water
pollution caused by our operations.
BPIRERRER BREREE)TKEEIZF - W
DRTEHRRSE - BIEKEE - BME&ET
BRAREMEBIEE P RURE » flInCR RS
B $a 2 8k T 2 K55 2 W Bk BUS 2E ) S HUTR K AR
) BRMRR - BBRRDITKEEFHTE -
AIARRE G ERIEHER - AAKME B
B HEATTE) - DU XSS B 5 RN E
MER - B2EKERBEEFSKER]—&1 -




SDGs
AHEREEE

Life on land
B &)

15 oie

~
~
"’"
1

15 REdtEEY)

Peace, justice and
strong institutions
MF - EsEERAKRE

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS
o2

1 FF -~ EsEE
EAWHE

SDG Target

ARFERREENEN

Protect, restore and
promote sustainable
use of terrestrial
ecosystems, sustainably
manage forests, combat
desertification, and
halt and reverse land
degradation and halt
biodiversity loss

{RA& - IRTE AR AT 58 5 A
REMAERE RS - AIISETEKR
o BaFE e - AR
TR - BHIETZ RIS
BES

Promote peaceful and
inclusive societies for
sustainable development,
provide access to justice
for all and build effective,
accountable and inclusive
institutions at all levels
BENYE - BANESARE
AIRERE - BB AR
REE ESRENBEM - A
BENBARIKE

Lee’s Pharm’s objectives
TR AERAE R

Avoid land pollution
caused by our operations
to preserve natural habitat
B EEREEH T ERS
RUARE S A EM

Promote the sense of anti-
corruption in terms of
personal conduct as well
as business practices and
pursue zero occurrence of
corruption cases
RERBSEH  BFEMEAT
RNEEER  WERKTES
e

SDGs Content Index
KEZREBIZENARSIER

Lee’s Pharm’s actions and progress
ZRAERNITESEE

Our environmental policies include
stringent procedures of waste
management and we are committed to
prevent environmental pollution including
waste dumping on land. We pay extra
care in our operation on minimising the
generation of hazardous waste and the
generation of non-hazardous waste by
implementing a series of measures and
initiatives, including but not limited to
hiring licensed clinical waste collectors to
handle our hazardous clinical wastes.
BANRRERBERBNERZDERRF - &
IR IEERTS4 - BEE L HRAERESR
Yo EEBLED  RMEBEREHE—RIER
MERTRER D EREDNIERREYEED
KRBT - BIEETRANMEBIF N B RERED
WEARRERMFNEEBRERY -

Please refer to the section headed
“Environmental Protection” for measures
and actions we have implemented to
mitigate the impact and risk of land
pollution caused by our operations.

2B RIBRE | - T REAMIPAERERE
FEFITTE) - DARER 2675 2 & B £ b A )5 24 A
[EBR o

We have established stringent policies on
anti-corruption by providing definitions
of corruption behaviours to enhance
the awareness and knowledge of our
employees to understand the nature of
corruption and to mitigate the risk of
any unintentional offence. Please refer to
the section headed “Anti-corruption” for
details.

BMEFIERRNREFER - WRHESTA
HER - NILRES ZHAMAE - 1em T#HE5
LR - WREBEAEIMEERR - FI5E2H
[REF]—H -
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SDGs Content Index
KEZREBIZENARSIX

SDGs
AHEREEE

Partnerships for the
goals
fREBRERNBIHE
1%

1 PARTNERSHIPS
FORTHE GOALS

&

17 ﬁx&ﬁﬁéﬁﬁ']

®

SDG Target
AFERREBENBEH

Strengthen the means
of implementation and
revitalise the Global
Partnership for Sustainable
Development
MEBITFER -
BERBHER

BIRA AR

Lee’s Pharm’s objectives

To continue upholding
our support in the
development of
biotechnology and
pharmaceutical industry to
pursue a more sustainable
future
RFBEZFEYRIRMERSY
m%ﬂ’ﬁéﬂz VAIBSKE = Al 5
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Lee’s Pharm’s actions and progress
ZRAERNITESEE

The Group has been proactively making
contributions to the development of
the biotechnology and pharmaceutical
industry from the past up to now.
We are pleased to announce that we
have successfully held the *Combating
Depression with “Lee” International
Academic Exchange Series’ which served
as a platform in terms of exchange
and communication between numerous
experts and scholars from the mental
health and psychological fields, which
made room for discussion on potential
new treatments for mental illnesses.
Also, by taken part in the thirteenth
Annual Academic Conference of the
China Cervical Cancer Prevention
Project, the Group has contributed by
co-hosting the thematic event ‘Healthy
China 2030: Real-World Case Analysis
of HPV Prevention and Control’, which
accelerates efforts to eliminate cervical
cancer by exploring the implementation
of clinical HPV infection prevention and
control measures. Please refer to the
section headed “Community Investment”
for details.

TEBABEES  —ERBEAEMR R EIEE
EXENBRELER - ZRAMASH - HMEK
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