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ABOUT ESG REPORT

Fufeng Group Limited and its subsidiaries (the “Group” or “our”)
published the 2025 Environmental, Social and Governance
Report (the “ESG Report”), which is the tenth ESG Report
we have published, aiming at presenting our ESG strategy,
philosophy, practices and performance.

Scope of the Report

This Report covers the Group’s subsidiaries, namely [l 5 &
2 2% A B A 7 (Shandong Fufeng Fermentation Co., Ltd.)
(“Shandong Fufeng”), B # 8 2 &£ ¥ & 3 F R 2 7] (Baoji
Fufeng Biotechnologies Co., Ltd.) (“Baoji Fufeng”), R & & &
A YR B R A & (Neimenggu Fufeng Biotechnologies
Co., Ltd.) (“IM Fufeng”), s BRI BELEYRIFER A
A] (Hulunbeier Northeast Fufeng Biotechnologies Co., Ltd.)
(“Hulunbeier Fufeng”), #1588 & £ M & B R A & (Xinjiang
Fufeng Biotechnologies Co., Ltd.) (“Xinjiang Fufeng”) and Z& 2%
BEETLELYEYEE AR A A (Qigihar Longjiang Fufeng
Biotechnologies Co., Ltd.) (“Longjiang Fufeng”). The reporting
period spans from 1 January 2025 to 31 December 2025 (the
“Reporting Period”), and certain information may extend beyond
the aforementioned timeframe.

Data Description

The data and information contained herein are mainly derived
from the statistical reports and relevant documents of the
Company. The Board of the Company undertakes that this
Report does not contain any false information or misleading
statements and is liable for the truthfulness, accuracy and
completeness of its contents. Unless otherwise specified, the
monetary amounts mentioned in the Report are denominated in
Renminbi.
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Reporting Principles

This Report is prepared in accordance with the relevant
requirements of the ESG Reporting Guide (“ESG Guide”) set out
in Appendix C2 to the Main Board Listing Rules of the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).

This Report is prepared in accordance with the reporting
principles in the ESG Guide, including:

Materiality: The Group has identified material ESG issues through
stakeholder engagement and materiality assessment, and has
made targeted disclosures in the ESG Report;

Quantitative: The Report presents key performance indicators
relating to the environmental and social aspects in a quantitative
manner, accompanied by explanations to elucidate their purpose
and impact;

Balance: The Report follows the principle of balance to
objectively portray the Group’s ESG management status;

Consistency: The data disclosure and statistical methods used
in this Report are consistent with the 2024 ESG Report to
ensure comparability of information.

Access method

The electronic version of this Report is available on the official
website of the Group at www.fufeng-group.com and the website
of the Stock Exchange at www.hkexnews.hk.
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2. BOARD STATEMENT

Board’s Responsibility

As the highest governing body responsible for ESG
management and public disclosure of Fufeng Group, the
Board carries the ultimate responsibility for formulating
Fufeng Group’s ESG management policy, setting ESG-
related objectives, and reviewing progress towards
those objectives and ESG performance. The Board has
a comprehensive understanding of the Company’s ESG
management status, makes final decisions on ESG-related
matters, and continuously improves the ESG management
system of the Group.

Daily Implementation

At the day-to-day operational level, the Group has
established an Environmental, Social and Governance
Committee (the “ESG Committee”) under the Board, which
is responsible for developing and reviewing ESG vision,
objectives, strategy and management approach, reviewing
and monitoring the ESG management structure, policies
and operational management, conducting research and
making recommendations on significant ESG-related
decisions, coordinating ESG resources and implementation
efforts, managing ESG-related risks and opportunities, as
well as preparing and reviewing the ESG report.

Management Policies

The Board continuously monitors ESG development trends
and the performance of peers, evaluates ESG risks and
opportunities in alignment with its own development plans,
and timely updates management policies and strategies
to ensure that ESG-related work remains progressive.
The Group maintains close daily communication and
engagement with internal and external stakeholders and
assesses, analyses and prioritises material ESG issues. For
details of the results of the 2025 ESG issue assessment,
please refer to the “ESG Management — Issue Materiality
Assessment”.
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e  Objective Review

Fufeng Group sets annual ESG management objectives
and corresponding implementation measures covering
areas such as exhaust emissions and comprehensive
energy consumption per unit of product. The Board
regularly reviews the progress towards the objectives, and
makes recommendations to facilitate the achievement of
the objectives.

LETTER FROM MANAGEMENT

In 2025, Fufeng Group took solid and powerful strides on the
path to sustainable development. As a global leader in the bio-
fermentation industry, we recognise that environmental, social
and governance (ESG) considerations represent not only the
responsibility of each enterprise but also a core driver for the
Group’s high-quality development. Over the past year, we have
upheld our corporate mission of “Products Abound and People
Live in Plenty” and deeply integrated ESG principles into our
strategic decision-making and day-to-day operations, achieving
significant progress in compliance operation, environmental
protection, quality assurance, employee care and public welfare.

Operating in Compliance and Building a Solid
Development Foundation

Fufeng firmly believes that outstanding governance is the
cornerstone for stable and enduring growth. In 2025,
we continued to refine our “Three Lines of Defense” risk
management framework, conducted special audits on key
high-risk business modules, and established a rectification
tracking mechanism to ensure the effective implementation of
internal controls. Regarding business ethics, we adhere to high
standards and strict requirements, achieving 100% employee
training coverage in business ethics and fostering a clean and
honest atmosphere.
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Green Action and Safeguarding Beautiful Home

Environmental protection remains an unwavering commitment
for Fufeng. We strictly comply with national environmental
regulations and continuously optimise our environmental
management system. Since 2021, we have set a target to
reduce exhaust emission intensity by 1% annually, which was
successfully achieved by 2025. The comprehensive energy
consumption per unit of threonine product continues to
outperform the state-approved advanced level of green factories
(1.5 tce/t), demonstrating our strong determination to energy
conservation and emission reduction.

Furthermore, we actively address climate change by identifying
and assessing both physical and transition risks. Through
eliminating high-energy-consumption equipment, procuring
low-energy alternatives and implementing clean technology
upgrades, we have steadily increased the proportion of clean
energy utilisation, reaching 55,723 MWh in 2025.

Driving Innovative Development with Quality
Excellence

Quality is the lifeline of Fufeng. We have established a whole-
chain quality management system covering raw material
procurement to product delivery. Our customer complaint
handling mechanism operates effectively, with a problem
feedback and improvement completion rate exceeding 96%,
ensuring customer needs are tangibly translated into drivers for
quality enhancement.

Research and development and innovation are the source of
quality improvement. In 2025, the Group continued to increase
research and development investments, with the proportion
of research and development team members holding master’s
degrees or above rising significantly. Several subsidiaries’
scientific and technological achievements received provincial and
ministerial-level awards. Concurrently, the Group advanced its
digital and intelligent transformation, with the Northeast Fufeng
being recognised as an “Advanced Intelligent Factory in Amino
Acid Production”. The numerical control rate for key processes
exceeded 90%, enabling precise monitoring and optimisation of
production processes.
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People-oriented and Empowering Employee Value

Employees are Fufeng’s most valuable asset. Guided by
the principle of “Put United Endeavour as the Root”, we are
committed to providing an equitable, respectful and diverse
workplace. In 2025, the Group was honored with the “AON
2025 China Best ESG Employer” award and the “Outstanding
Overseas Development Award”, marking high recognition from
all sectors of society for our efforts in employee care. We have
established a talent development framework integrating four
core components: faculty, curriculum, institutional and process.
Through initiatives such as management trainee projects, reserve
cadre development and leadership training for intermediate and
senior management, we offer growth pathways for employees at
different career stages.

Giving Back to Society Through Public Welfare

Giving back to society is Fufeng’s founding aspiration. In 2025,
the Group’s total investment in social public welfare amounted
to reached RMB3.02 million, focusing on new rural development
and programmes for the disabled. We maintained targeted
support for villages in the surrounding areas, contributing
to improved rural production conditions. Through practical
actions, we demonstrate corporate compassion, enabling a
broader population to benefit from development achievements,
thereby demonstrating corporate commitment in fulfilling social
responsibilities.

Looking Ahead to the Future and Jointly Building a
Sustainable Tomorrow

The achievements of 2025 would not have been possible
without the collective efforts of all employees, the robust
support of our partners, and the trust and care of the society.
Looking ahead, Fufeng Group will continue to be guided by ESG
principles, further deepening compliance operation, increasing
environmental investment, promoting quality innovation, caring
for employee well-being and fuffiling societal expectations. We
will collaborate with all partners to continue our dedicated work
in the bio-fermentation field, creating a sustainable future that
integrates economic, environmental and social benefits.
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ABOUT FUFENG GROUP

. Company Introduction

Fufeng Group Limited is a global bio-fermentation products
manufacturer which is listed on the Main Board of the Hong
Kong Stock Exchange. It mainly focuses on the research and
development (R&D), production and operation of various kinds
of amino acids, their derivatives and biological colloids, and is
a world-renowned producer of monosodium glutamate (MSG),
xanthan gum and amino acids.

The Group is composed a number of entities, spanning a wide
range of industries such as bio-fermentation, mining, real estate
and finance, etc. The main products are divided into five series:
food additives, animal nutrition, high-end amino acid, colloid and
others, which are distributed nationwide and exported to over
100 countries and regions worldwide. The Group owns special
railway lines and free stations in the Hulunbeier Fufeng and
Longjiang Fufeng, the Group’s annual sales logistics amount to
more than 5 million tonnes, of which about 900,000 tonnes are
export trade.

The Group has passed the certification of ISO 9001 Quality
Management System, ISO 22000 Food Safety Management
System, ISO 14001 Environmental Management System, 1ISO
45001 Occupational Health and Safety Management System,
GMP Good hygiene Practice, KOSHER Certification, HALAL
Certification, BRCGS Food Safety Global Standard Certification,
and IP Non-GMO Certification one after another. Fufeng Group
has been selected as China’s top 500 private enterprises, and
has been titled with national high and new technology enterprise
and the national outstanding leading food enterprise etc.
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4.2. Corporate Culture 4.2. EX{L

Corporate Mission

REED

Products abound and people live in plenty

MERS

The mission to employees — Employee achievement
HEINFED — KHEL

The mission to stakeholders — Value alliance

HisfpENES — EEKR
The mission to the community — Prosper the regional economy

Hugmftes - ERREKHE

Vision
=

To be a global famous biological fermentation enterprise

MEHEZNEMBEBELE

Values

BER

Hard work and struggle against the odds
REAIE  FEYHE
Put the Company Interests First
—UAT AR
Efficient execution, speed over the crowd
BRMHAT - REER
Put United Endeavour as the Root
NEMERK
Pioneering and Innovative
aEZab=Iko
Unity and cooperation
AW IE
Pragmatic and low-profile
BEIEH
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4.3. Product Layout 43. EmH B
(Key products including dextrose (Key products including threnoine,

(Key products including valine,

monohydrate, monosodium glutamate lysine, glutamic acid residue, lysine residue | &l it
and glutamic acid) and corn refined products) (SelEVEIe B R {pephen
(EZERBE—KEERE - (EZEMBEHAEL B - (EZERBEHAE -
ATBEMMA L) AEBRE BRRENERRRER) Enaikmean)

(Key products including industrial xanthan
and food grade xanthan gum)

(EEERERTIERERBM
RERERE)

(Key products including fertilisers)

(ZEERBEER)
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5.1.

ESG MANAGEMENT

Fufeng Group adheres to the philosophy of sustainable
development and continuously optimises its ESG management
system, striving to promote synergy between corporate
operation, environmental protection and social development,
and create sustainable corporate value.

ESG Governance Structure

Fufeng Group has established the ESG Committee to facilitate
the development and implementation of ESG issues of the
Group. As a dedicated working body of the Board, the
Committee is responsible for developing and reviewing the
Group’s ESG vision, objectives, strategy and management
approach, as well as conducting research and making
recommendations on the Company’s sustainable development
and significant ESG-related decisions. Within the Committee,
an ESG Working Group is established as the executing
body responsible for making preliminary preparations for the
Committee’s decision-making, providing relevant materials
and advancing ESG management and ESG reporting matters.
During the Reporting Period, the ESG Committee continuously
improved the Group’s ESG management system, actively
optimised management measures and effectively enhanced
ESG management performance by conducting materiality
assessments, reviewing and monitoring ESG operational
management, and overseeing the formulation and achievement
of targets.

5.1.
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Board
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Exg

Coordinating overal ESG development efforts;
Supervising and reviewing ESG strategy development and implementation;

Evaluating the Company’s ESG performance targets and progress, and overseeing
continuous improvemnt of performance.

FTETBEESCERE T IE
BB EZESCERHIE M B
AHEABIESGEMBIERER BN - BB BRITELE -

ESG Comminttee
ESGZE®

Developing and reviewing the Group’s ESG vision, objectives, strategy and management
approach;

Conducting research and making recommendations on the Company’s sustainable
development and significant ESG-related decisions;

Managing ESG-related risks and opportunities;

Reviewing ESG reports and reporting to the Board.

HE LT REESCHIRRS - BIR - REgREM 7§
HRRIAIFE R NESGIHEMM EAORFEI T IR 12
EIRESGHERRM - #iE

EHNESCHREUMEFTEER -

ESG Working Group

ESGI e/

Implement various ESG-specific tasks proposed by the Committee;
Advancing ESG management within the Company.
RELZESRHMNFIAESGARIIE

HEEDENRESGERIIE o
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5.2. Communication with Stakeholders 5.2.

Fufeng Group maintains efficient interactions with its
stakeholders through diverse communication channels, actively
collects issues of concern to them, and integrates these into its
ESG governance and decision-making system, with the aim of
continuously improving its management practices. In preparing
the environmental, social and governance report, the Group
places emphasis on listening to the views of all parties to ensure
that the information disclosures are both targeted and material in

their responses.

Stakeholders

0 &
Governments and Regulatory
Authorities

BT M B

Expectations and demands

HASR R ER R

Compliant Operations
Environmental Management
Anti-Corruption

Product Quality and Food Safety
BREE

RINEIR

RERE

AN O
EnmERRnis

RBEGERR

ELSEBBEZ TN ERRBESN
2RI RFENEDY  BREEHE
IREE - WS E B AESGIAIE HIR K
BE URSEELERER -ERHIRSE
HeRERMEBRET  RA/TERE
ERER HBRESWNERDERAL
HEREL -

Communication channels
BERE

e Government Meetings
*  Regulatory Notifications
e  Site Investigations

e  Information Disclosure
. HBFEH

e EERA

o WERHE

e [EERE

Shareholders and Investors

Corporate Governance
Compliant Operations
Privacy and Trade Secret

° Investor Relations Website
e  Shareholders’ Meeting
o Information Disclosure

EAL R XM E R E
BEPME

Protection ° Reception of visitors
BERLKEE PEER o  REEBRBU

AEH - BREE

B AL P S MR R e ERKE

o EERFRED

Customers/Users Product Quality and Food Safety | e Visit to Customers or Customers

Privacy and Trade Secret Visit

Protection e Customer Service Hotline

Customer Satisfaction e Customer Satisfaction Survey
BR/RBP EnmEHAEMTSE o EPFEISKE

o EPRBEAR
s EFPmEERZ
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Stakeholders Expectations and demands
BHE BB B R R
Employees e  Employee Rights and Interests
Protection
e  Employee Training and
Development
° Employee Communication and
Care
e QOccupational Health and Safety
BT e REEIER

. AIENRER
. BIRAME
. mERFaR:

B - tERELHE

Communication channels

BRERE

° Employee Training
e  Employee Activities
e  Employee Research
e  Team Building

o BIEH
o BTEH
o BTHAM
o BEIXER

Suppliers/Partners e Product Quality and Food Safety

e  Sustainable Procurement

° Industry Cooperation and
Development

HIER,SERH e EmmEHAEMZR

o AIRERE

s TTERAEHEIERE

e Supplier Assessment

e Supplier Communication and
Training

e Visit to Suppliers or Suppliers Visit

o HERFE

o HEREIIREETI

o HEEFFIKD

Community and Media e Community Investment and
Development

e Production Safety

e Environmental Protection

e Public Welfare and Charity
e Community Activities
e Media Communication

flm K E A o tEIRAHERE o RmHEE
o LERHEE o  H@EH
o IRIB(RE o EEEM

5.3. Materiality Assessment 5.3. EEMFTML

In accordance with the ESG Guide of the Stock Exchange and
with reference to relevant international authoritative guidelines
such as ISSB and GRI, Fufeng Group has established a
comprehensive evaluation system. It adopts a dual-perspective
analysis that considers both impact materiality and financial
materiality, ensuring comprehensive, accurate and targeted
information disclosures, thereby further enhancing the
transparency and credibility of the Company’s sustainable
development report.

BELEEEEBIMCESGTR - 2%F
ISSB « GRIZ1H A Bl PR #E Bl 5 5| » 3237
TEEMFGEER -SIAFEEEMEAN
MBEZUENESRAETON - BIER
ERRENDEMN  ERIEMEEMT
E—FRARNAAFERRBSNER
EHEAEE -
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g Y ==
I[ssues Assessment Process

a0
Evaluation Methods
Learn about Company

" Background
THARAER

Preliminary Screening Issue Materiality Issue Confirmation
of Issues Assessment AR
HEY S RES ST

Conduct the macro-
environmental analysis
of China’s industrial
development trends
based on global
megatrend analysis
Analyse based on the
industry

|dentify the Company’s
stakeholders and the
impacts, risks, and
opportunities the
Company faces

ERE2RABZ O

TREXZERBEA
BEREDN
ERITEDN
EIPNCIEORIEY El

FEAREENEE

JER\ fez £ 28

Establish a issue

pool on sustainable
development with
reference to the
Global Reporting
Initiative (GRI),

UN Sustainable
Development Goals
(SDGs), MSCI, as
well as related issues
in the same industry
domestically and
internationally
2EZ2HBEERE
BGRI - B & BRI #F
#E3 R B £ SDGs
MSCI + LA & B Aok
RITHEEEZEE &
SR FEERAAER
R8s

Impact Materiality
Assessment
HEEEMTM

e  Sort through the
potential or actual
positive or negative
impacts of each
issue on the external
environment, society
and economy,
and conduct a
survey analysis of
stakeholders through
questionnaires and
expert judgment.

e MEXZEHIBER
5 e BN g
EXERNEERE

T & RBESMN
HERAE N E T
= AR 75 R S
e

Financial Materiality

Assessment

M EE MR

e  FEvaluate issues of
financial materiality
by identifying and
assessing risks and
opportunities under
the relevant issues
through an analysis of
impact, dependence
and other factors,
in combination with
questionnaires and
expert judgment.

e EMAXTE . KBHM
HtmEEZHT - &6
5 B SR M -
AR AR R = RE A
[E B AN 3B - FT AR
BEUBEZ TR

iy g
AR o

Create a list of issues
with impact materiality
and financial
materiality, and ensure
that the relevant
issues are disclosed
transparently,
balanced, and
comprehensively in the
report.

ik 2E ZEME
BEEWURBEE
W RERABRE R BT -

T8 A i RER
s o
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Results of Issue Materiality Assessment EEEEUHFMAER

The Company conducts assessment on material issue NABBMNEEEFFAEMSE  EXRAF
identification through stakeholder surveys, expert reviews and BEFA AREZUHHRESLFTHT
other methods, analyzing issues from the perspectives of “impact E-RIFEEEN HE(WBEENE
materiality” and “financial materiality” to develop a material issue MBI E T TR EE MR -
matrix.

Importance to the Company’s Finances

HARMBEEMS
Employee’s Rights and Interests Product Quality and Food Safety
Employee Training and Development Customer Satisfaction
Occupational Health and Safety Supply Chain Management
Responding to Climate Change Corporate Governance
Public Welfare Energy and Resource Management
ETHER Research and Development and Innovation
BT HIEER EmmEEEMRTE
BEREEZS BERME
& 5 R =M b s e
i/ ~alER
Rk ERER
Bt 2 Bl
Anti-Commercial Bribery and Anti-Corruption
Supply Chain Management
REEBRBRERES
s e e
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6.

6.1.

OPERATING IN COMPLIANCE AND
UPHOLDING BUSINESS ETHICS

Fufeng Group firmly believes that excellent governance capability
serves as a cornerstone for coping with the complex market
environment. We continuously enhance our risk management
mechanism, adhere to high standards of business ethics and
compliance requirements, deepen the construction of a culture
of honesty, strengthen the information security defenses, and
continue to improve the comprehensive competitiveness of the
enterprise by reinforcing the protection of intellectual property
rights.

In 2025

e No legal cases regarding corrupt practices occurred

e  Accumulated a total of 375 authorised patents, including
298 authorised patents of invention, 73 utility model
patents and 4 design patents

Risk Management

The Company places great emphasis on risk and compliance
management, and continuously improves the internal control
and risk management. We have developed the Risk Control
Management Regulations and the Risk Management Manual,
etc., and established a risk management structure with clear
responsibilities and risk management procedures.

At the Board level
EEgEM

6.1.

ERARE BTHXER

RLKEREIMAAIERNZEYEE
MMBSRENEEED - RFFETS
R EEE B TSRENHEER
EARER RMERBEXCER  £5F
EELEM  WimiBR(CABERR
ERBRITCEEABRTES -

2025 &

o REAFMEBISFHFRRMG

o ZREIREEFIEILITSM K
IR EE 20814 - BRI EF|
7314 HNBRRRET A 4 14

A ER

ARABEERRBASRERE  THZES
RERE A RS E IR - HIECRB I E
BREMC(RBRERFM EHE &2
UTHEEWMARREREEBRRARE
B -

Responsible for reviewing the structure and performance of risk management functions and
evaluating the effectiveness of relevant risk management systems.

EERTRBEEMENEBRRE  HEHERREERAMEE

The Risk Management Team
[B\ R E TR /N E

At the
management level

EEEEE

MEFERETZESERAREEER -

Business unit officers
BEXEKENAE

SEMERRER MTEL EmETRRTME X8

Comprises an executive director and management of the Group who are responsible for adjusting
and conducting risk assessments in accordance with the Risk Management Manual,
reporting on risk management to the Board and the Audit Committee.

HAEBEN-EITESNEREASAN  EERBEREEFMARKETRERIE -

Responsible for collaborating with the Risk Management Team to conduct risk assessments at the
operational level, and monitoring and managing identified risks during activities and operations.
EBEEY

BEEFREEETEREE S ATRER HA R j

Fufeng Group Risk Management Structure

EESEEREERE
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Risk Identification and

Risk Handling
2 B i 72

Risk Monitoring
| B B 2R

Assessment Risk Reporting

2B e 8% 1) B w Y A

>
o Identifying major risks o

2 B BE %

Implementing e Utilising monitoring e Summarising the
and analyzing the appropriate risk mechanisms to ensure results of risk
likelihood and impact of management the effectiveness of assessments and

risk occurrence.

o BAIEEEE - AT

strategies (i.e. risk
response) for each key ||

risk responses.

RAEEES - MR

reporting to the Risk
Management Team.

JeR\ fea E A #O AT BEE I risk. EEBEEITZAR . ||o BARRES
TE - o BLEIAREERIK I [ B R /N B
B E R E R B TR R A e

(BN @ FE) o

Key Steps in Fufeng Group’s Risk Management Process

ELEPRAREEEFRARSR

In addition, the Company has established a “Three Lines
of Defense” risk management system with clear rights and
responsibilities: the first line of defense consists of business
departments such as sales, procurement, production and
investment, which serve as the primary entities responsible
for risk and are responsible for directly implementing risk
identification and control in the course of business operation;
the second line of defense is formed by functional departments
including finance, legal and human resources, which leverage
their professional expertise to supervise, guide and provide early
risk warnings to the business departments; and the third line
of defense is independently undertaken by the Group’s audit
department, which further supervises and continuously drives
improvements in the Group’s risk management effectiveness
through auditing, evaluation and reporting mechanism, thereby
forming a complete risk control framework that spans business
execution, professional oversight and independent review.

We will continue to strengthen internal audit and risk
management capabilities. During the Reporting Period, we
conducted a total of two special audits of key and high-
risk business modules in production and sales companies.
In response to the issues identified, we formulated operable
rectification plans and established a tracking mechanism
to ensure effective implementation, so as to strengthen
internal controls and mitigate business risks. At the same
time, we provided risk control training for the Group’s senior
management, supply chain and audit personnel, enhancing their
ability to accurately identify and respond to risks in complex
environments, thereby reinforcing the defense line for the
Group’s stable operation.

BESN - R T EBME [ =& AR
RRERER  F—BIARHIEE B -
HE KRETEBMPIER  ERER
A8 BREXBUTTEREER
[ B B Bl B p ] 2 BT AR e A
E - ANNEBEREBAEAFIEA - KA
BEXRNYEHAFPETES  HEH
RERIEE B =B &R b EEE S
BYEE - BRER - FHEEBEES)
HeEERBREEXNIETEEE LR
BHEIIE  KMEREEBRT &
FERINBURESHNTRREIERE -

BAPIR R E R E NP E S AR EE D 2
RemEHN AR T2EMHAE
NREEFENRPER SREABRERE
W FIRE - HHEEBRAEE R
FIHIE T ARV RO B AT 8130 2 ST IR ML
Wl EARBRAMEE - ABEAE -
Prg R R - RfImREESE
HrE s k't A BRRERIZEHIF -
RITEBABEEMRIEPIEER S HE
EHREREEE N REBRZELRE
DR o
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6.2. Business Ethics

6.2 HEEE

Employee Requirements
BIER

The Company strictly complies with the Company Law of the
People’s Republic of China ({# & A R £ MBI A 7)), the
Tendering and Bidding Law of the People’s Republic of China
((FRE AR EMBHBIZRIZIE)), the Anti-Unfair Competition
Law of the People’s Republic of China ({# 2 A R H B T 1E
& #FE)) and the Interim Provisions on Banning Commercial
Bribery Acts ((BARZE X BEIRTTAME TR E)) and other
laws and regulations, establishes internal management systems
such as the Administrative Regulation on Anti-Fraud ({ & £ 82 &
R TE ), the External Codes of Conduct ((19MT AR EF M)
and the System of Declaration of Conflict of Interest (F 25 & %€
B R % £ )), systematically advances compliance management
through internal and external collaboration, and continuously
improves business ethics compliance management system.
During the Reporting Period, no legal cases regarding corrupt
practices occurred within our Company.

Business staff of the marketing
company required to sign an
“Employee Undertaking” to
ensure they have read and
understood the content of

the “Anti-Commercial Bribery
Management System”.
Employees are provided

with the “External Codes of
Conduct” and the “Internal
Codes of Conduct” to familiarise
themselves with the business
ethics requirements of the
Group.
EREE AR EBABEE(E
THAGES)  BREEBHEY
ER(REERBERESE)
M8 TERCHINMTRREF
ity ~ CHRITRREFMM) -
%i%lﬁ@$%?ﬁﬁ%ﬁ%

Supplier Requirements

HERER

Suppliers are required to sign
the “Integrity Agreement” and
the “Anti-Commercial Bribery
Agreement” to ensure their
compliance with legal norms
and business ethics code
when conducting business
with the Group.
EZkHEEBEE(REBZE
E) ARAEHBEHES) -
EREERANEBEITRS
ERFETIERERBMEE
BREER -

RABBRET(PEARKXMBEREE) -
(hEARAMBHBZRRITE) - (FEA
RAMBRAEE#FE)  (BARELL
BEBBITRNETRTE)FARER
BIECRFFRERRTE) (HIMTHR
BFM (FEBRARSE) FAH
EIEHIE - BBAIM R T AR
EERER FETERXERAGRE
BRAR -REHA RARBEEFE

T ERAARL o

Partners Communication

BEBHEIR

e During the Reporting Period,
the “on How to Fight the Battle
Corruption and Strengthen
Tender Management” was
carried out, in management
enhancement of corruption
work was discussed through
interpretation of the anti-
corruption and the analysis of
actual cases.

o WEHAN - BRIEITHR
BIERBEMECBEER
BV AT - BB R B (B ARSI
BAERE - BIREOININT - 3
R Ve E B IR FHETTHRRT -

Fufeng Group Business Ethics Management Initiatives

EESEEREREESER
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The Company routinely conducts business ethics training, and
during the Reporting Period, we organised special training on
integrity and self-discipline and anti-corruption training for new
management trainees and supply chain practitioners, in order
to comprehensively enhance the awareness of employees
on business ethics and integrity. In 2025, the business ethics
training covered all employees and directors, with a training
participation rate of 100%.

Reporting Channels and Whistleblower Protection:

The Group has standardised its complaint and reporting
procedures and established accessible whistleblowing channels,
encouraging employees and business partners to actively report
any conduct that harms the Company’s interests. We have set
multiple channels, including reporting email and telephone, and
actively respond to investigations of complaints and reported
cases.

B - tERELHE

ARIFRICHARBFEBREIN  ®EH
MEHHABERE HEBLEAR
FHBRZERARBEREREI
PEHEAEIRXERARERS
2026%F BMERERBIEEEZEEIR
BE 28EEE100% -

HERERERBARE
AEEREBRFRIZAZ 75 EOIRF
RRBE NBEINEEAERHTE
BRREEREQAMBNTA R
BREBMMEZZFZHANRE  93H
ERFMBBEMEBERE -

Fufeng Group’s Reporting Channels

EESEERBE
Tel Email
+86-532-5828-3730

The Company attaches great importance to protecting the
rights and interests of whistleblowers, continuously improves
the whistleblower protection system, and has developed a
“Whistleblower Reward Scheme”. We support both anonymous
and real-name reporting and strictly implement confidentiality
measures to ensure the security of the whistleblower’s identity
and content. For anonymous reports, we promise strict
confidentiality regarding the whistleblower’s name, department,
contact details and other information, and firmly prohibit any form
of retaliation. Employees or partners who violate the regulations
will be subject to measures depending on the severity of the
violation, including salary reduction, demotion, job reassignment,
or even termination of employment contract, thereby effectively
protecting the rights and interests of whistleblowers, creating a
safe and trustworthy supervision environment, and encouraging
internal members to report violations.

ffitsj@163.com

WeChat Official Account
WIE DR
REBY

RAREERERARGERE HE=
ERRARESNE  HIECRRERT
) -BAXFERREAMEREIA -
VEREERTEG  BEBRAFH
AR R - $THERE®R  HPIEHE
HRFAME A BESAEER
FUBRRE » LEIRE FERTEZAH
NTEHRETR HERRENEIHA
EBH  BEBHRNEEEHFER -
HEEERRSBERFEERRE 1)
BEREERAER EELE FAEDH
EBERE SBANBKEBERBEER
11/
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6.3

6.4.

. Responsible Marketing

Fufeng Group adheres to the principle of responsible marketing,
strictly follows the marketing-related laws and regulations of the
countries and regions where the business operates during the
course of marketing and sales, avoids exaggerations or false
propaganda to mislead the consumers, makes every effort to
protect the rights and interests of the customers, and positively
shapes and maintains the brand image.

In order to guarantee the effective execution and implementation
of the management system and enhance the standardisation of
marketing activities, we organise the relevant sharing meeting,
rules and regulations publicity meeting and other responsible
marketing culture promotion activities to ensure that marketing
activities are legal and compliant.

Data Security and Privacy Protection

Fufeng Group strictly complies with the Civil Code of the
People’s Republic of China ({(F #FE AR £ BE REE)), the
Cybersecurity Law of the People’s Republic of China ({4
AR ILEB L L & K)), the Personal Information Protection
Law of the People’s Republic of China ({4 ¥ A & £ 1 E &
AE BAR#E X)), and the Data Security Law of the People’s
Republic of China ({# 2 A R £ B H & % & /%)) and other
relevant laws and regulations, and have established a series of
policy documents, such as the Information Technology Security
Management System, the Data Management System, and the
Application Software Management System, to continuously
improve the Company’s information security management
system. During the Reporting Period, the Company completed
three information security upgrades, including a comprehensive
firewall upgrade, the launch of a network access system for
authorisation and authentication, and the expansion of backup
all-in-one appliances used for hardware backup.

6.3.

6.4.

BETEH
ELEERFAEEEHERY  £M5
HELZEHERATBREEEREGELR
FEEREE S HERARAR - #

BAREFAXNEREERGHEEE =
NREEF#ER - BB EL 4 &
S

RREE R E B MITE - 15
SRESHAB AR - AIEBAERE D
F2 MEHNEEESFARMTEHX

EEERS  BREHTBAEEH

BEZ2HEHRBARE

B2EEBRBRET(REARANER
EH)  (hEARANMBEBEBL2E)
(PEARLAMBEEAEBRESE) (F
EARANBEEIELZ 20X FHEER
R BIE(EERMZ2EEFE)
(BEEEGE) (EREMFEEHE)
E-RIBEXH HBETEAFES
LEEEBR RMEPA - ARZEKT
BRENIEBREIR  ARREETEN
WEEARF LGARARESRED D

B —BRBEAEANZHEEELET
RTAE-
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Information Security Cybersecurity System operation and Awareness raising

EREZ

Daily Management:
conduct daily work in
accordance with the
requirements of the
Level lll assessment
for information security
protection.

System Management:
by using system usage
manuals and the
integration of identity
authentication
systems to improve
effectiveness of
management.
HEEHE : REER
T2 ERRE=R
FERAEEEIE-
REER  BBRS

(- IEESIEF-ZHES24
FNRERA - IR
THEBRME

MEREE

Admission and
Behavior Monitoring:
implement

network admission
control, regulate
online behavior,

and safeguard
cybersecurity.
Equipment and
protection: deploy
cybersecurity
equipment and set
up firewalls to prevent
network threats.
HEARITRER B
B A AR A A TR - AR
& EPETR RESE
REE -
R & - A
Wk RED
N - B SRS o

maintenance

RgES

Comprehensive
Operation and
Maintenance: carried
out comprehensive
operation and
maintenance work
around system
software, hardware,
network, data
backup and network
security, and assisted
branch offices to
complete software,
hardware and network
related work.
THEFER® : B
R B @
W% BIREHOTABS
ZEEHHETEH
BHETE WHBID
NEITEK T A4 &
MIRAERTIE

=R

Organise information
security training

and learning for all
employees, and
strengthen the

publicity of information

security culture.

ERZEE THAZIE
BREFIMBE -
mEEEREX(tE

o

Fufeng Group’s Information Security and Cybersecurity Protection Initiative

FEKEER R HERTRRESRE
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In addition, we have formulated the Management System
for Network and Information Emergency Response Plans,
which ensures the stable operation of information systems
and networks through systematic prevention, response and
recovery mechanisms and clear allocation of responsibilities,
while minimizing the harm and impact caused by information
security incidents. The plan system covers key risk scenarios
such as illegal website information processing, hacker attacks,
virus transmission, software system disruption, database
security, critical equipment failure, network interruption and
power outages in server rooms, providing clear and operable
procedures and guidance for handling various emergencies,
thereby enabling rapid assessment, decisive action and
coordinated response in critical situations. In 2025, the
Company experienced no material information security incidents.

To protect the business secrets of the Company and its
partners, the Group has established a long-term protection
mechanism centered on the Administrative Rules for
Commercial Secrets, and has taken measures such as signing
Non-competition Agreements with core technicians to ensure
the confidentiality, integrity and availability of business secrets,
collectively maintaining a secure and trustworthy business
environment.

Regarding “KPI B6.5 Consumer data protection and privacy
policy, and related implementation and monitoring methods”
in KPI, this indicator has been determined to be not applicable
as Fufeng Group primarily serves corporate clients and its
day-to-day operation activities do not involve the collection or
processing of consumer personal data.

AN BABIE(RGEESESERE
BHE)  BBRGEMTER - LEaR
ERHMBARNETSE - REFER
FEAENRGET RARERKEE
,ué@(i\ﬁ%%#}_ﬁimﬁ%ﬁ%@ 8
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g. ra@% BHREHEIE - SERE
2% BRE ﬁﬁﬁ(ﬁ% WEPERRE

FEETIZAR CRBERESMN
R TIEM - AR f”EEI’JFEEE/m&EEi*F%?
B8 BARBESBN TR E A

REVREK - R ERE © 202569 » F 1K
BEBAEEREEMF-

RRERB RS ERHOEENE
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6.5. Intellectual Property Management

Fufeng Group continuously improves and standardises its
intellectual property compliance management system, enhances
intellectual property awareness among all employees, proactively
prevents intellectual property risks, and leverages intellectual
property to guide the Company’s industrial restructuring
and strategic upgrading, ensuring that the level and volume
of independent intellectual property effectively support the
construction of an innovative and service-oriented enterprise.
As of the end of the Reporting Period, the Group accumulated a
total of 375 authorised patents, including 298 authorised patents
of invention, 73 utility model patents and 4 design patents.

In strict compliance with the national laws and regulations such
as the Patent Law of the People’s Republic of China ((FFZE A K
HEZEF7A)) and the Trademark Law of the People’s Republic
of China ({F #E A R £ ME 5 1E%)), we have developed
management systems and procedural documents including
the Intellectual Property Management Regulations, Intellectual
Property Manual, Intellectual Property Compliance Management
Manual, Control Procedure for Intellectual Property Maintenance,
Control Procedure for Intellectual Property Risk Management,
Intellectual Property Emergency Response Plan, System on the
Use of Trademarks and Brand Protection Control Procedures,
to ensure that intellectual property regulations and processes
are compliant and effective, and that intellectual property rights,
including patents for technologies and products, trademarks,
and software copyrights, are effectively protected. IM Fufeng,
Hulunbeier Fufeng, Xinjiang Fufeng and Longjiang Fufeng, the
subsidiaries of the Group, have all obtained certification for their
intellectual property management systems.

B - tERELHE

6.5. MEERKER
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Longjiang Fufeng Intellectual Property IM Fufeng Intellectual Property
Management System Certificate Management System Certificate
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Xinjiang Fufeng Intellectual Property Northeast Fufeng Intellectual Property
Management System Certificate Management System Certificate
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SEMBEEEERBEARE



SEERRAF | BR  HEREARWME 2025

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

We actively implement intellectual property risk management
and have established an intellectual property risk management
system to identify, assess and prevent intellectual property risks
within the Company through cross-departmental collaboration
and coordination, thereby avoiding or minimizing the potential
harm to the enterprise caused by intellectual property
disputes. Furthermore, we respect the intellectual property
rights of others. The relevant departments responsible for the
centralised management of intellectual property rights within the
Company are tasked with monitoring the market in relation to
the implementation of such property rights, conducting regular
monitoring and analysis of situations where the products may
infringe upon the intellectual property rights of others, analysing
potential disputes and the extent of damage they may cause to
the enterprise, and proposing preventive plan.

By developing an intellectual property emergency response
plan, we have defined clear response procedures and disposal
plans for patent infringement incidents, and established a full-
chain closed-loop management mechanism encompassing
“monitoring, assessment, response, accountability and review”,
thereby minimising commercial losses, strengthening our
core intellectual property barriers, and enhancing our market
competitiveness and influence within the industry.

20255!’-}“%[?11%&12?"#21*11"&&#‘15 HERXA=

B - tERELHE

HPEGARABERRRER B2
MBEERREEER BEMEEZ
FinFRERE  REAFANBEZRR
H a8 Bl - REORIANRY E - AR A SK F K AT BE
MAHERUDEEROEBE - I
HFEEMANBER NBABER
BOEEMNSBMAM DR B RAREM
HERBERNTSET  EHREEND
A7 E fm A BE S B At A RN R EE R B AROR
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TEARESHNERAREREN S
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Intellectual property training conducted by IM Fufeng,
intellectual property training conducted by Xinjiang Fufeng
AERLHESHEMBERSZN  FEESHEMBEEE
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7.1

GREEN ACTION TO STRENGTHEN
ENVIRONMENTAL PROTECTION

Fufeng Group strives to achieve a harmonious and mutually
beneficial relationship between corporate development and
natural ecosystem by committing itself to continuously improving
its environmental and energy management systems, constantly
optimising energy utilisation efficiency, strengthening controls on
pollutant emissions, and proactively addressing the challenges
posed by climate change by means of technological innovation
and scientific management, thereby putting our solemn
commitment to the sustainable development of the earth into
action.

In 2025
e  Exhaust emission intensity: 0.15 tonnes/RMB million
revenue

e Greenhouse gas emission intensity: 507.33 tCO,e/RMB
million RMB revenue

. Environmental Compliance Management

Fufeng Group strictly complies with the national environmental
laws, regulations and related requirements, such as the
Environmental Protection law of People’s Republic of China ({7
EARLFMBEIIREREAL)), Law of the People’s Republic
of China on the Prevention and Control of Atmospheric
Pollution ({7 2 A R 2L B K &5 22B5787%)), the Law of the
People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste (™% A £ F1 [ & 52
REWD5 A IRIBAE), and diligently fulfills its corporate social
responsibility. Guided by the principles of green, low-carbon
and sustainable development, the Group continuously promotes
pollution reduction and ecological protection, constantly
optimises its environmental management system, and steadily
improves its environmental performance. During the Reporting
Period, Neimenggu Fufeng Biotechnologies Co., Ltd. passed the
cleaner production certification.

7.1.
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The Company implements a legal person accountability system
for environmental matters. The Environmental, Health and
Safety Department at each production base advances the
implementation of various environmental protection systems
and promotes the achievement of all indicators in accordance
with the environmental management guidelines and policies. At
the same time, the Company has developed the Environmental
Management System with reference to the relevant requirements
of ISO 14001 and in light of its actual circumstances, serving
as a guiding document for the establishment and improvement
of the Company’s environmental management system. As of
the end of the Reporting Period, all production companies
of the Group have all received the ISO 14001 Environmental
Management System Certification.

7.1.1. Environmental Target Management

Since 2021, based on its actual development and with a focus
on long-term planning, Fufeng Group has set scientific phased
targets centered on two key indicators of exhaust emission
control and optimisation of comprehensive energy consumption
per unit of threonine product, and established an annual
environmental audit mechanism to verify the effectiveness of its
environmental management and drive continuous improvement.

7.1.1.

B - tERELHE

RABRRETEABER  SHEEHEM
RIBERFRTEHKIBREEE HITR
B HESERRHENEM  #EH
FIEIBIZERK - R A RIZ2HRISO 14001
MABESR £6 8 5BBRBERREFICR
BEBHE)  WIAEEAFE ST
BEANGREEEBEANERTE - #H
EREHMK  AEBEEELAAHE
H/31SO 14001 R IRE R E RRE ©

REEREE

B2021 i  EEKEVRERER
EREERS - B SRR R E H AR
AREBMNERGAREEELCRAAREIE
FOMBERERBRUEER YEIFE
BRERIEHIAREREEENY B
BT AL -

Status in 2025

Targeted object

REWEBRHER

Targeted content
RENEBREARR

2025 F AR R

consumption per
unit of threonine
product

#F =V bR B0 E o
RE B

level of green factories (1.5tce/t: i.e. 1.5 tonnes of standard coal is consumed
for 1 tonne of threonine produced)

2022 FE2025%F HAREBEMNERGRSRERBEENERRENZET
T ST HE /K (1.5tce/t - BIEFAEE 1 MEBR ELBR B #E 1.5 MEIR AR )

Exhaust emissions Exhaust emissions intensity shall be decreased by 1% per annum based on Achieved
& Rk the 2021 exhaust emissions intensity (exhaust emissions intensity: calculated |2 &8
based on tonne/RMB million revenue)
2021 FRERHIFMEE RELE  BFREE1%NERBENER (RPN
ERBRNE AETAREEEBIERTERE)
Comprehensive From 2022 to 2025, the comprehensive energy consumption per unit of Achieved
energy threonine product can continue to outperform the state-approved advanced BEER
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71.2.

7.1.3.

Environmental Audit

The Company continues to carry out internal environmental
audits. Specialised internal environmental audits are conducted
annually, covering 100% of production sites. The Quality
Management Department is responsible for coordinating the
audit work, including formulating audit plans, organising and
coordinating the implementation of audit activities, and tracking
and verifying the completion of rectifications. Each responsible
department must complete rectifications within a specified
timeframe in response to non-conformities identified during the
audit, thereby establishing a closed-loop management of “audit
— rectification — verification” to ensure the steady improvement of
environmental performance.

Environmental Emergency Response and Awareness
Enhancement

With respect to environmental risk management, the Company
has established the Environmental Factors, Hazard Source
Identification and Impact Assessment and Control Planning
Procedures, which systematically identifies environmental
factors and hazard source in production and operation activities,
scientifically assesses risk levels, and plans corresponding control
measures to achieve effective management of environmental
risks.

At the same time, the Company attaches great importance
to the prevention and response to environmental emergency
incidents. In accordance with the requirements of relevant laws
and regulations, such as the Law of the People’s Republic of
China on Emergency Responses ({# 2 A R H A1 B 28 3% = {4
JE¥5%)) and the National Environmental Emergency Response
Plan ((Bl R R EIRIHE F 4 EZFER)), the Company has
formulated the Emergency Preparedness and Response Control
Procedure (& & 2= F B fE 1= HI 2 ¥ )) to prevent and
respond to potential environmental emergency incidents.

7.1.2.

7.1.3.

RIEES

NEFHERRANIRBEESIE A
RIREIEEIZFERE - 100% EE £
EAM BN TIEREEEEBRESL
5 BEGEETE - B AE
EEER WREBREEIEEBR
ZEEPPIH YR BENTHFEE
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ERERREETHE  2RHECGRER
= IR B R (E MIE R E
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BB RE R ©

R AR EERREREZMHFNON
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The Company actively promotes environmental protection
capacity building and awareness enhancement among
all employees. During the Reporting Period, employee
environmental training coverage reached 100%. For employees
in pollution-generating departments and key environmental
management positions, the Company actively provides
specialised environmental management training to strengthen
awareness of environmental regulations, risk prevention
capabilities and emergency response skills, ensuring that
environmental responsibilities are assigned to specific posts and
effectively implemented. Meanwhile, the Company consistently
monitors ecological and environmental protection and advocates
the concept of green development. We have carried out a variety
of environmental protection activities during key occasions
such as “World Water Day”, “National Low Carbon Day” and
“June 5 Environment Day”. In 2025, a total of 44 environmental
training sessions were held, with 6,498 people trained. Through
continuous and in-depth training activities, we have raised
environmental awareness among our staff.

Lojvim—— A R i

B - tERELHE

AAEGAEZBERRENEZEENER
RATE REHAN BETRREIE
ERIE100%  STHESHPIMRIRE R
EZEUET  ARBEEARRRERE
BIEEI RIERBIRAR B - BB
TEENHEEZEERE  BREREMR
FEE TR B QRS
BTARIRERE  BEGEERES
FElEFKB] - [2BEKRAE] - [RAR
EHISEENMHERAEYEZHRANR
RIGE) - 2025 F HFARIRRIEN 44K -
55716,498 AKX - BB E R A M AR
EE  BAEBIMRESH -

Training on Environmental Protection Organised by Northeast Fufeng

Rit 8 LHRRRE
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7.2. Energy Management

With a strong commitment to environmental protection and
sustainable development, Fufeng Group has integrated the
green and low-carbon concepts into all aspects of its operations
and continuously contributed to energy conservation and
emission reduction. The Group strictly complies with the laws
and regulations such as the Energy Conservation Law of
the People’s Republic of China (= A R 2 1 5 &6 4) 6£ R
/%)), and has formulated a series of systems, including the
Comprehensive Management System on Energy ((REJRERE &
I #[Z)) and the Management System on Energy Conservation
and Consumption Reduction (& g [ # & 12 | Z)), to build
a robust energy management system and refine its energy
management organisational structure. Each subsidiary has
established an energy-saving work leadership group led by the
general manager, with the production technology department
specifically responsible for daily energy-saving management,
and dedicated energy management personnel are assigned
to ensure the effective implementation of energy-saving and
consumption-reduction measures.

Types of energy used in the Group’s current production and
operating activities mainly include coal, electricity, steam,
natural gas and gasoline and diesel for vehicles. We establish
a systematic energy management framework with reference to
the requirements of the energy management system, effectively
monitoring and evaluating energy usage to achieve efficient
energy utilisation. As of the end of the Reporting Period, IM
Fufeng and Longjiang Fufeng have also obtained ISO 50001
Energy Management System Certification.

Energy consumption during production is a key focus of the
Group’s energy management. During the design development
of products and processes, the production department
reviews energy usage that may significantly impact energy
performance. We reduce energy consumption by introducing
advanced energy-saving technologies and equipment, such
as efficient motors and intelligent lighting systems. Meanwhile,
we continuously optimise our production processes and adopt
efficient production equipment and technologies to minimise
energy use and enhance overall efficiency.

7.2. EREE

R EHRERENATHEZRNZTE
A BESEERERBIERER
ALFREE N [ERE - WA ED LR T
BEFEEN - FEBRRET(RFEAR
HAMBEEBDREIRE) BERER - BIECRE
REREEIRHE) - (EiBEfR B IR E)
E—ZIGE BIURZRREERS
TERREEMASER ST REMKIL
TR RERNETRE TIERE/NME
A ERME AR A B ERRE -
WECHEERMEEEAS  RIFEEHRERE
FEfE M B RUE

SEBMAEEEZSTSREANERE
MEBREH -BH R/ KRG
AR EWRERARTDH % KM
REREEBREX  BUYRFLHBE
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Subsidiary

FRBAR

Xinjiang Xanthan Gum Plant No. 3
iBEREB =M
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Energy Conservation Project

EiREIR B
Energy-efficiency tower

transformation
BERUB Bl

B - tERELHE

Energy-saving Effect
BRER R
Annual reduction of 13,888 tonnes of

standard coal
3 {3 13,888 WA AZ i

Northeast Glucose Plant

RiLE B R

Preheating system transformation
TER R GroiiE

Annual reduction of 7,753 tonnes of
standard coal
FEF A E 7,753 MEIZ K

Longjiang Thermal Power Plant

Replacement of fans and steam

Annual reduction of 8,648 tonnes of

BT HE turbines standard coal
JoR\ 1 i R T {55 A 8,648 MEIZ X
Inner Mongolia Thermal Power Plant | Replacement of fan tubes Annual reduction of 9,746 tonnes of
No. 1 [BL 4 5B A 51 standard coal

ARBE

T A B9, 746 MR IZ IE

During the Reporting Period, the total energy consumption of
the Fufeng Group is as follows:

WERAN BEEBERRARAENT

Performance 2024 2025
Indicator ERIER 2024 F & 2025 F E
Direct energy B8R MWhJKELEF  38,998,714.74 = 40,644,975.63
Coal? B2 MWhJKELRS  38,884,688.56  40,526,036.61
Gasoline YU MWh Jk EL B 1,495.33 1,089.26
Diesel? 4eim2 MWh JK FL BF 51,958.29 54,972.26
Natural gas? RIRR? MWh JK FL B 60,572.56 62,877.49
Indirect energy BEEEENH MWh JK FL B 813,216.45 881,944.79
External purchase of electricity INEEE N MWh JK FL B 123,742.28 112,281.57
External purchase of steam? HNEEER A2 MWh Jk FL B 689,474.17 769,663.22
Total energy consumption BERHEBE MWhJKEL B 39,811,931.19 = 41,526,920.42
Energy consumption intensity BERERERE MWh/RMB million revenue 1,434.29 1,489.53
KER BETARKE
Clean energy utilisation BRREREREZ MWh JK B B 23,760.00 55,723.00
Notes: R

1. The major sources of energy consumption of the Group include direct
energy consumption and indirect energy consumption. Direct energy
consumption comes from coal, diesel, gasoline, natural gas; while indirect
energy consumption comes from external purchase of electricity and steam.
The total energy consumption is calculated in accordance with the General
Rules for Comprehensive Energy Consumption Calculation (GB/T 2589-

2020) (K=& REFERTH MBI (GB/T

2589-2020))).

2. During the Reporting Period, the consumption of coal, diesel, natural gas
and external purchase of steam all increased due to the Group’s new

projects commenced production and increased production capacity.

1. AEBEZEIREFEBEERZ RN FEER
B FERME S - AEERERIRAK
& SR R RRAR  BEETREFERIR
BINBE MRS - RS REERE(RS
BEFEST 2R B (GB/T 2589-2020)) #1712 E -

2. WEMR - AAREHRERERERRTT
BK - S0h - RARRINEZR VHER Y
FRE AN -
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7.3. Management of Resources

7.3.1.

The Company values the efficient use of resources, and
continuously enhances resource utilisation efficiency through
the optimisation of energy and water resources, improvement
of product packaging design and other methods, thereby
achieving a win-win situation of economic benefits and resource
conservation.

Water Resource Management

In strict compliance with the requirements of the Water Law
of the People’s Republic of China ({7 % A B # F1 B 7K
%)) and relevant national, provincial and municipal laws and
regulations, the Fufeng Group formulates the “Compilation
of Water Conservation Management System” to clarify the
responsibilities of relevant personnel in water conservation
management. Through systems such as water conservation
meetings, measurement management, reward, punishment
and incentive, and equipment inspection and maintenance, the
Company’s water conservation management is comprehensively
regulated. The water resources obtained by the Company are
primarily used to meet the production and domestic needs of
its operational bases, with water mainly sourced from municipal
water supplies, rivers and reservoirs.

Performance

Indicator

Total water consumption
Water consumption intensity

BRER

FEKBRE
BREKETE

73. EREE

7.3.1.

REATEBERHHNA  BBEELER
BUKERER BEERBERIFS
A FHERABRMNBRE  BRLHE
M B REN A E R o

KEREHE
BOSEEFET(PEARIMBEKE)
REZR E WmHEBERERNER
B E CE K E IR B E RAR) - BARE T EIK
EEZAMABMURBE - AFBRBERE
VEiKEEE  FTEEE  BIEAB LR
BB EEEHE 2T URBEHKE
BT RRERKKEREIZARE
REEEMMEEMAEEFT R  TER
IR B HERYK ARAKES -

2024
2024 F &
tonne M8 20,397,546.00  20,549,442.00
tonne/RMB 0.73 0.74
thousand revenue
I
AR E %

During the Reporting Period, the Company implemented water-
saving transformation measures such as concentrate recovery
at its pure water station, online desalination of condensate to
conserve water, and reuse of steam condensate. In particular,
the Xinjiang Environmental Protection Treatment Plant saved
82,800 tonnes of water through its reclaimed water production
increase and emission reduction project.

WEBA - 2RFAREKEREKEU -
R AIKTE 4R BR BB A 7K ~ 2509 R Bk B A
LEIKBGERE - He - ERRER
R B iE R KIE E R BE IR B - £77K 82,800
g o
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Reclaimed Water Treatment Station
AR B 38

Case Study: Condensate Reuse Project of Xinjiang Fufeng
Rp|: ERELEKE HBIEE

Xinjiang Fufeng has established a comprehensive steam condensate MEBERELSRBESERMEEENK
collection system by adding auxiliary facilities such as water pumps, R BHEEBRHEFHEESHRIE
transmission pipelines and storage tanks in each workshop. The BETEMNRRRIBKKERS - #
steam condensate generated from each workshop is centrally ZHEMEANEZARRKETESE
recovered and transmitted to the power workshop for use as boiler W BAREB HERIEARERX © Z
feedwater. This measure not only significantly reduces raw water T NERE B ERIERKBER - AR
consumption but also decreases wastewater discharge, achieving B TEREER - BEIRKEROBERFA
water resource recycling. During the Reporting Period, a total of B - HLETK 172,800 M ©

172,800 tonnes of water was saved.

7.3.2. Packaging Materials Management 732. B ER

To enhance the precision of packaging materials management, BRABENEERBBILKTE  AFH
the Company has formulated the “Packaging Material Inbound ELREMFEREAEEESE) BB
and Outbound Management System” ({(B & ¥ FE R E ABEE EVBREERE) BRIEEEENEE
EHI[Z)) and the “Packaging Material Wastage Standard” ({£2 22 [FR BT S 4 E TR FE R
24 1B FEFZ XE)), strictly controlling the hygiene and safety of BIE B THRET o T aE g

packaging materials. At the same time, it has specified wastage EHREYBRBEE(L BRERD
rate control indicators for each production plant, set up a WEZEEE WMEHA SEMAFEH
mechanism for regular statistical analysis and assessment, and MEEMBEIEREESBREMA &
promoted the continuous optimisation of packaging material BEEEMRBEBEBREME  2025F %
waste to achieve resource conservation and green operation. FERASEEEMBBENT

During the Reporting Period, the packaging materials used by
the Group mainly included composite packaging materials,
paper packaging materials and plastic packaging materials. The
total consumption of various packaging materials in 2025 is as
follows:
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Performance 2024 2025
Indicator BRIER 2024 F & 2025 F E
Composite packaging materials £ & B £ tonne WE 13,750.11 13,049.37
Paper packaging materials W|EBEMR tonne A 6,107.20 6,106.60
Plastic packaging materials BRI EM R tonne M4 10,235.98 11,028.37
Total amount of packaging
materials BEMEESE tonne M 30,093.29 30,184.35
Packaging materials used intensity 8 25 kH# A% & tonne/RMB
million revenue
WE, B &I
ARB L 1.08 1.08
7.4. Emission Management 74. FHER
Fufeng Group strictly complies with the relevant laws and BEEERKET(PEARKMEIR
regulations, such as the Environmental Protection Law of RREL) (PFEARKEMB AR5
People’s Republic of China ({#F # A R £ A B IRIFREE)), FroaE) « KRR EMATTEIRTED « (F
the Law of the People’s Republic of China on the Prevention and 2= AREMBEIAKFRFEE) FHEEE
Control of Atmospheric Pollution ({#F 2 A R M E KRS BER SEEBMHYEOEESEESE
&%), the Air Pollution Prevention and Control Action Plan ({X A TR E 5 RIRBES B o #TH
K5 AP A1TE)ET 21)) and the Law of the People’s Republic SEFEBYHEERLERER Bt
of China on the Prevention and Control of Water Pollution ({7 DHEERE WEHBARBSE =8 - 5
#E AR KB KSR 8%)). Each production unit has REBHREZEAFTEAER - 5 1T
obtained the emission permit or completed pollutant discharge SEEK o

registration for stationary pollution sources in accordance
with laws. Differentiated control measures are implemented
for various types of emissions, with classified management in
place, and third-party testing is conducted regularly to ensure
that all emissions fully comply with national, local and industry
standards.

Emission Targets
PR B AR
e  Exhaust: Reduce atmospheric pollutant emissions, by decreasing exhaust emissions intensity by 1% per
CO2 annum based on the 2021 exhaust emissions intensity

0 o ER:BALRRITAMBEN  A2021 FERFNEEREE  BFREA%NEREREE

M e  Sewage: Strengthen sewage management to ensure the 100% compliant discharge of sewage

£ o Bk MABIKEIR - Bk 100%A SR AL
~ ® Waste: Implement waste classification management and reduce the generation of various types of waste,
. ..ég, while achieving 100% compliant handling of hazardous waste

s EERY HAREBEERWOIBERE RESVEEVNELE FARECREZEMER100%AREE
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74.1. Exhaust Management

The Company is committed to minimizing the environment
impact of exhaust emissions and strictly complies with regulatory
requirements such as the Exhaust Emission Standards for
Thermal Power Plants (X B AR5 L&Y BEIZE %)),
establishes the Environmental Management System (IR {®
&2 HE)) and the Environmental Assessment Management
Measures ((RIRZEZE IR 4HAI)) at each production unit, and
continuously reduces emissions and strengthens exhaust testing
through various initiatives, including technological research and
development and upgrades of exhaust treatment equipment, so
as to ensure that the emission indicators outperformed national
and local standards.

Case Study: Power Plant Boiler Exhaust Transformation
ESVIE T )

To continuously improve the governance standards of environmental
protection, the Group’s Inner Mongolia Company has implemented
a process optimisation and upgrade for the original desulphurisation
system at the thermal power plant boilers. The new process
offers advantages such as relatively low operating costs, reduced
corrosion to equipment and a simplified wastewater treatment
process. Following the transformation, the operational stability of the
desulphurisation system has been effectively enhanced, resolving
fluctuations in flue gas emissions and ensuring that environmental
parameters consistently meet standards over the long term.
Furthermore, the process has markedly reduced ammonia slip,
minimising environmental impact and alleviating pressure on
downstream wastewater treatment process, achieving the dual
objectives of precise flue gas treatment and long-cycle system
operation.

B - tERELHE

741 BREE

REIM IR EER RS REN T ER
EE - BRETONERANRSEYEE
BUREY SRR ER SEEEMNELCOR
REBHIE) CRIFEXERMEA) B
B BREERETRSEE
FERRRBERL - WOk b BE RARA - MR
BEBUE IR E N B R MM 5% -

RFBERARRBEKTY  FEARAAY
REFRERRTARER TEBTR -
TBAFETHRABYERE  HREBEA
M BKEEREMLEERY - BUER
BmARETREESIBRES - BRT
BREBKBEE - R TREZ2BORH
BEEZ AR ZIBEZRE TR
BR RO THRREOZE  RETRimE
KEEREAWESN - BRTERAEREL
HEERRBHETHESER -
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The Fufeng Group maintains active cooperation with the national BLEEGFRIGESBIFIRERIBIIN
environmental protection authorities on inspections and spot MEBEME  FEERQRIEEEEF
checks every year. Each production company establishes a BEBREN TEREESENRG B
dedicated department to manage exhaust emissions, installs an EREBRER EREHIRRIBIT - BR
online monitoring system, and reports monitoring data in real BIRREPFIME BB R - SREHIN - A&
time to the local environmental protection authority, ensuring EAESERERENBRR R TIEE
linked monitoring with these authorities. During the Reporting BREIREBEENT

Period, the Group satisfied the national and local standards in
various inspections. Specific exhaust emission indicators are as

follows:
Performance 2024 2025
Indicator BERIER K} 2024 F [Z 2025 F
NO, emissions'’ REtmPEBE" tonne Mg 3,010.29 2,753.44
SO, emissions' &b E" tonne I 1,649.38 1,263.91
Smoke and dust emissions' EEEHEIE tonne A 222.47 170.19
Total exhaust emissions' BERBEARE tonne I 4,882.15 4,187.55
Exhaust emission intensity’ EERBERUEE tonne/RMB million revenue

B, BETARE
= 0.18 0.15
Note: PR
1. During the Reporting Period, all exhaust emission indicators were lower 1. WEHKN ARYBRERFEETARSE
than those in in 2024 due to the upgrade and renovation of dust removal BRI Z AL 1 2024 F 39 B FTFE IR ©

equipment.



74.2. Sewage Management

All production units of the Fufeng Group strictly followed
the “Management Measures for Sewage Discharge from
Environmental Protection Facilities (3% 1R & 12 i 8% 7K HF R &
TR ¥ 5%) ) to ensure that the sewage discharge consistently
met the standards. On this basis, all production companies
established sewage reduction targets. Through regular
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742. BEKER
BELBREXEEBMERRERBRCRRE
B EEKBER B I L) - REAR B K BE
BB EBTEFT TUERE R
KEBEER BRATHREEEZ
BEECBEKERETEHBE  REBEINE
IKE BB M 5 % o

inspections and assessments, it continues to optimises sewage
treatment processes and technologies to ensure that the quality

of discharged water outperforms national and local standards.

Sewage Reduction

Measures

BE K HE

e Multi-stage
membrane coupling-
simulated moving
bed chromatography
technology (123
)R 2 55 £ 17) and
four-effect evaporation
technology are used to
reduce sewage during
production

o BBZREME—E
BEBARERE - M
RBEERMRDEE
IRETRIEKEE

Sewage Treatment

75K
All production
companies have
obtained the relevant
discharge permits
or completed fixed
pollution source
discharge registrations
in accordance
with the “Emission
Permit Management
Measures”, to ensure
that the level of
discharged water
outperforms national
and local standards
FIEEERRIHER
RRCBE SR Al B IR
EVEEE R HET R A]
SR B E )5 R
EER  IREIINBEK
ﬁi@%ﬁ%ﬁﬂﬁ

Odour Treatment

Rk B

Processes such

as bacterial protein
extraction from high-
concentration sewage
and ammonium
sulphate extraction are
adopted to eliminate
sewage odour

BB RIREEKY
B 8 2 F IR BN AN B R
RS TE - JHkk
[ K UK

Sewage Reduction Measures

KR BEHE e

B - tERELHE

Reuse of Recycled

greywater
okE A

Over 90% of sewage
is recycled by multiple
measures, including
establishment of
greywater recycle
workshops, cascaded
water usage, and reuse
of greywater
BBZR L FRKEIRE
fEl - BB K~ K
EA%E R A EH 0%
A _E B E 7K 3 N AR
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ELSEMIRNBEKIERRLEES
T2 AP PTEE AE B B K B JRR [ B AR VR D5 K
AEBURIT

The sewage discharged by the Fufeng Group mainly includes
sewage generated during the production process and domestic
sewage from the factory area. The specific data is as follows:

Performance 2024 2025
Indicator BRIER 2024 F 5 2025 F E
Total sewage discharge WBREKZ tonne A 9,904,247.87 = 10,102,332.83
Recycled sewage volume REKEIAI A E tonneM8  34,642,544.37 = 34,303,243.29
COD' COD! tonne A 635.23 679.43
N-NHa? N—NH32 tonne [ 16.11 3.16

Notes: TR

1. During the Reporting Period, the amount of sewage increased compared to 1. WEMA - BRBUEREEE  FRFESIER
2024 due to reconstruction and expansion projects, the introduction of new ABETKEE - BERKEMRALL R 2024 FF AT
equipment, and adjustments to operating water quality, resulting in elevated 1 HCODE EF
COD content.

2. Some production companies replaced water treatment equipment and 2. HHEEABIRBEHRNEBRKEESRE -
processes (cultivating new nitrifying bacteria) during the Reporting Period, TEBEFHELER)  TE0ETEE &
leading to stable operation of the aerobic tanks with improved treatment HEENIRS - HIN-NH, & 2K -
capacity, which resulted in a decrease in N-NH, content.

74.3. Waste Management 743 ERYERE

Fufeng Group always devotes itself to acting in an
environmentally responsible manner. The Fufeng Group is
committed to implementing strict control over waste emissions
and strategies for efficient recycling and utilisation of resources
to minimise our environmental impacts. The Group has
formulated a series of management documents, including the
“Administrative Measures on Solid Waste”, the “Hazardous Solid
Waste Management System” and the “Administrative Measures
on Disposal Industrial and Domestic Waste” in accordance
with laws and regulations such as the Standard for Pollution
Control on the Storage and Disposal Site for General Industrial
Solid Waste ({—MR LXK EBEEYITF - LE5)5 R EHIR
4£)). The documents provide a solid institutional safeguard for
standardised waste management.

BLEERAREEUREAENEE
BN 0 IR 4B ERAR Y R W BE R B =
M E IR B ORI RS KRB R
ERE KR IXEREZRYETF
REZSRENEE)FEEEN  &E
HE T BECERERNEEE) (B
SEEERMERGE) (TXRERE
R REEEIE)ERAN—RIIEE
Xt RERVORBERREHTEE
B il AR EE
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In the specific waste management practice, Fufeng Group FERMNEEYEEER: BESH
strictly adheres to relevant institutional regulations to conduct BB BEAEERE  IREEEDN
categorising, collecting and storing waste according to its form FFREMEGETHSBKREMNETRT - R
and nature. For non-hazardous waste, the Group has also EERREY  SERSENTEREN
adopted proactive and effective recycling measures. To improve BRI R o IR - BB - BIOE
the efficiency of resources use, the coal ash and cinder and LHIEBEEEE LLL TE & AR RIE
lime slag are recycled by relevant legal units for the production KB IREEEEME ZESARN
of cement, aerated bricks and other building materials; soy e R BEE Iiﬁqﬁl%{éxﬂﬂxﬁ 5 R
pulp is used to make feed; waste activated carbon is collected JBR 2K B UL 5 55 7K B B B & )5 R A iR AR AE
and recycled by activated carbon manufacturers; sludge from F EERARIMIERERE  BEBEE
sewage treatment plants is incinerated in boilers for power Y REELWEMETEYE - INT
generation after being pressed and squeezed; waste plastic BABHERG B TERNERN
packaging is recycled by legal recycling units and processed into o WRTRREKRFNANEEEEYR
recycled plastic and other products. For non-hazardous waste HAHEGEZEENEMETEE

that cannot be recycled, it will be passed to legally qualified units

for disposal.

Dangerous waste generated by the Group mainly includes SEEANGREREY - MEEHH - BE
waste oil, waste catalysts, all of which are categorised and EEEE WEEMNETEERETS
stored under supervision in dedicated storage warehouses of B UREBEAEE - SEERA
the Group. Each production company has also appointed third- BREFEEAEOWELTNE =ik
party organisations with hazardous waste recycling qualifications o BRRRBRBIRMM T B R R T T
to transfer and dispose of hazardous waste in accordance with EREZEMHEENMES -

relevant national and local regulations.

During the Reporting Period, the emission data for hazardous BREHAN BESEGRERYRE
and non-hazardous waste from the Fufeng Group is as follows: BEEMHENEENT ¢
Performance i 2024 2025
Indicator BRER X ivi 2024 F & 2025 F &
Total discharge of hazardous e EE W BER
waste' me tonne I 494.63 313.09
Total discharge of non-hazardous # 2 & Z ¥k K
waste? mE? tonne WA 1,935,831.75 2,150,823.72
Emission intensity of hazardous &R REZY) tonne/RMB million revenue
waste EFTJW\H‘TE WE,/ BETAREEERE 0.02 0.01
Emission intensity of non- BERBEEYD tonne/RMB million revenue
hazardous waste PREE e,/ BETARBEESE 69.74 77.15
Notes: AR
1. The Group’s hazardous waste mainly consists of waste oil and waste 1. AEENEREBEEVEZESEHESEMEE
catalysts. Since most of the production companies’ equipment operated BBl o BR2025F KR HAEE R A REET
normally in 2025, oil usage was lower; catalysts were replaced once after EE BEbAERERE: BLELEAZFE
many years. Some production companies did not replace them in 2025, B—R 2025 F B EERRIRELR B fE
resulting in a decrease in the amount of catalyst disposal. {LEIREERD
2. During the Reporting Period, the commencement of new projects and 2. WEHR K&
the increase in production volume of the Group led to an increase in the BHAIRE &£
emission of non-hazardous wastes such as lime slag, domestic garbage and PR E 1N -

sugar slag.
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7.5. EHRIEE L
BEEESEBEIREE(LEROKE
R - FEIRIREVE PR RARE (L o
BMBDEIREZLCNRTEE &
BEBRKBRTHERZREE NIRRT
o ES BT NE N RES(CHRE -
BB RIAEFRE AR TS  H B M
FEREEANIIRR RS - HH
TE T ARFE R R SRR

7.5. Responding to Climate Change

The Fufeng Group keeps close track of the challenges and
opportunities brought by climate change, while actively taking
measures to cope with climate change. We closely monitor the
latest developments in climate change and continuously explore
solutions in combination with our practical experience to address
the growing challenges posed by climate change. We have
developed corresponding strategies by identifying and screening
for climate risks and opportunities with a high probability of
occurrence and significant impacts on the Group:

Countermeasures
PE ¥ 2R 4

To establish an “Emergency
Response Plan for Heavily
Polluted Weather” to

ensure emergency emission
reduction targets are met;

set up announcement boards
for external environmental
protection information and
emergency plans for heavily
polluted weather; and disclose
information in real-time

Climate risks and opportunities

Potential impacts
BEXE

Risks such as threats to
employee health and safety,
production disruptions, and
asset impairment due to
extreme weather, severe
pollution, and catastrophic
climate events

FiREREKE

Risks Physical Acute Increased severity
risks of extreme
weather events
such as typhoon
and floods

HOBRBE R R MBS E R 1 - 48
ANk 3R A EE A A BRBERK
ZN

BN BRER =1 B - HUKER | BEflmAR - ERERR K | BU(EREARREZERE
mARENEE | BUREMEBWEIRESY| 2ER)  BREREZRN
e PHE L£EDEH EEME| AR RUHIRREE E
ZRkR ARARRESHERDER W
ERARARR
Chronic Rising mean Increased operational costs To conduct regular equipment
temperatures caused by prolonged high maintenance and increase the
temperatures resulting from number of cooling equipment
climate change
=4 THRE A REEEBRNBERRRE | THETRERE ENER
BHUE LA B
Transition Policy and Enhanced Local governments may impose |  To actively respond to national
risks legal carbon emissions |  stricter carbon emission policies | energy reduction policies,
reporting and regulatory measures, by improving environmental
obligations increasing the cost of carbon protection facilities, and
emissions in corporate enhancing the overall efficiency
production and operation of existing environmental
equipment
ERE R BRER BEFREE MR | ZMBAARSEMERER | BREEERERAIEE

BEBR - R REER
BEOERYE
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Climate risks and opportunities Potential impacts Countermeasures
RIREBREKE BEXE PR
Technology Upfront costs In line with low-carbon emission | To phase out high-energy-
of low-carbon requirements, operating costs consuming equipment, procure
emission increase due to increased low-energy-consuming
technology investment in exploring and equipment, and carry out
transformation researching new technologies, multiple clean technology
as well as retrofitting existing upgrades
R&D and production equipment
i ERRFERAMTEER | R EBRPERAER - N5g | BASEEFERE - KEBEE
) Al & FRMERRMAREA - U | RE RRZEEZRMSEE
FEBREOMEMEERBE
TH0E - BINEEKA
Market Increased costs of | Increased production costs due | To develop a monitoring
raw materials and | to price of raw materials (e.g., and forecasting system for
energy energy and water) the pricing of raw materials
and energy, as well as an
emergency response plan
%5 RARAR 88 | RHAER (MR - K B8AE | HIERME  REROEA -
IRBKAR 7R ERARES FRITIE R ESTAR
Reputation Stakeholders’ Potential reputational impacts To regularly engage in
concerns on arise from our responses to communications with
negative feedback | stakeholders’ expectations stakeholders to fully understand
for taking proactive actions and respond to their concerns
in addressing climate change and expectations
and enhancing information
disclosure transparency
BE NMEEETEE | REEVSHEBEIERYREK | THREMREBERE U
T = 88 1) TBHEKRERTHMRS | TH T AL B R IR 5
2h7)] EEREARAENRE E4 | 2
MEEEEYE
Opportunities | Energy Increased proportion of clean Increased use of low-emission/ | To optimise the energy
transition energy clean energy to reduce the risk | structure and increase the
of future energy price hikes proportion of clean energy use
#is AL REEE B IR AL IRAG L 2 ReSHEHMERBZiR| BLEREE R2F2ER
B BRERREERES L | fRAEL
&AL
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The greenhouse gas emissions from the Fufeng Group’s
operations are mainly carbon dioxide, with the majority
generated from the combustion of energy consumption used in
daily production processes, and a small amount produced from
the wet limestone-gypsum desulfurisation process. In 2025,
Fufeng Group’s greenhouse gas emission data is as follows:

Performance

Indicator’

BESEELBEPELENR
WEZER -S|
EEBEREE AR EERE -
SEERBREAXA— E fifn L&
202025 - BEKHE
B

2024
2024 FE[E

j(ﬁ N\

mr—‘—!/_
E)RZER

EREH
KRR B

/J\

BHEME

2025
2025 F£ &

Greenhouse gas emissions & = & § T#Eﬁl (#£E—) tCO,e
(Scope 1) —aftixER (tCO,e) 13,464,223.66  14,072,709.91
Emission from fuel coal KRB IR 2 BE TR tCO,e
combustion —SbiE 8 (tCO,e) 11,468,104.43 = 12,062,023.35
Raw coal emission JRAHBEBE R tCO,e
WE— S LIRS 2| (CO,)  1,851,665.64  1,746,685.40
Emission from natural gas KA RIAGEBE R tCOe
combustion M — S AL E 8 (tCO,e) 15,281.92 15,415.93
Limestone emission ARBA TR tCOe
— AL HE £ (tCO,e) 21,624.08 60,628.51
Sodium carbonate iR B S B I tCO,e
emission e — AL X E £ (tCO,e) 93,527.53 173,237.58
Methane emission from B 7K B TE B b B IR tCO,e
sewage treatment —SELHRE £ (tCO,e) 89.55 100.12
Emission from vehicle fuel B8 IR FHIR 2 HE il tCOe
combustion — R b E 2 (tCO,e) 13,930.51 14,619.01
Greenhouse gas emissions i 2= 5 88 #F i (§51E —) tCOe
(Scope 2) ME — S AL E 28 (tCO,e) 53,875.93 71,368.20
Emission from external SNEBE N HEI tCOe
purchase of electricity lE — S AL E 8 (tCO,e) 53,619.53 71,081.98
Emission from external SN TR IR tCO,e
purchase of steam —SELHRE 8 (tCO,e) 256.40 286.22
Total emissions of RERBHNAEE tCOe
greenhouse gases —SELIRE 8 (tCOe) 13,5618,099.59 = 14,144,078.11
Emission intensity of BERBYENEE tCO e/RMB million revenue
greenhouse gases —&bhE 8 (tCO,e)
BETARBEXE 487.01 507.33




Notes:

1.
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The Company calculates its greenhouse gas emissions in accordance with
the GHG Protocol: A Corporate Accounting and Reporting Standard (2004).

B - tERELHE

1. ARRRCRERERHEER  CEREER
HRAE (2004 ) RATTRERRH

2. Scope 1 greenhouse gas emissions cover emissions generated from the 2. HBHE-ARAEREHMREAREZREREL
consumption of fossil energy in the Company’s operations (such as the sum FEEIRFTE BB (20 L RSB RGEBER -
of emission from fuel coal combustion, raw coal emission, emission from REHEBER - RARMRGEBE - AIRA TR -
natural gas combustion, limestone emission, sodium carbonate emission, Tk B SR B AR~ B K B 2R R T BE ARUA R IR AR
methane emission from sewage treatment and emission from vehicle RHRGEHERUINAR) B R EREBHRRE
fuel combustion as shown in the table above); Scope 2 greenhouse gas ANREE T HENINEE N RE B (1
emissions cover emissions from external purchase of electricity and steam L RINEE N BERERINE 2 THE IR o
consumed in the Company’s operations (such as the sum of emission from
external purchased electricity and emission from external purchased steam
as shown in the table above).

3. During the Reporting Period, the commencement of new projects and 3. REMAN AEEHEERERESEM -
the increase in production volume of the Group led to higher energy BERAEEM - ARCA - BRBRSREEUE N - B
consumption and increased emissions of limestone and sodium carbonate, AEREYER LA
resulting in an increase in greenhouse gas emissions.

4. As it is currently difficult to obtain data for Scope 3 emissions along the 4, BEREE=EEAEESREREE SR

value chain, no figures have been disclosed.

Meanwhile, the Group has continued to deepen its green
development path in 2025 and actively purchased green
electricity based on the actual energy consumption requirements
of its subsidiaries.

Name of companies

A

AT 5 -

BRI - BN 2026 FRHBER LA E
EREC KESMBLEXERRES
ko BBERBAREBES -

Amount of green electricity purchased

BESSHE

45

IM Fufeng 11,174 MWh JK EL B
NEHBE

Xinjiang Fufeng 280,00 MWh JK FL B
yEew

Baoji Fufeng 16,549 MWh JK B i

BHEL
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ZBIS:N03I22504000207651¢ SIS NOIZ2601000048755d

‘\__/ S
FERNEBRHEIE FEBHIIERZRIE
GREEN ELECTRICITY CERTIFICATE TRANSACTION VOUCHERS GREEN ELECTRICITY CERTIFICATE TRANSACTION VOUCHERS
WxR7 WxH
B AA  ARERTEHRRERAR BA  ARSRFEENRRARLE

WOREGHEER - 1164 RSSO - 3819

3 8 1xmm

£5a
AP 4 8 14 00MWRBIRE

Green Electricity Certificate Transaction Vouchers
HEENRPERE
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QUALITY EXCELLENCE TO ENSURE
PRODUCT SAFETY

The Group remains committed to the vision of “becoming a
globally renowned bio-fermentation enterprise”, continuously
enhances research and development investment, accelerates
the digitalisation and intelligent process, optimises the industrial
layout, actively consolidates the quality foundation, establishes
a full-chain quality control system, strives for excellence in
customer service, and fully leverages its influence to promote
the green transformation of the industry. In addition, the Group
implements the principles of sustainable development and
transparent procurement, builds a green supply chain and
further enhances supply chain resilience to strengthen the
market competitiveness.

In 2025
e Research and development investments amounted to
RMB370,420,324

Quality Management

Building on its global market presence, Fufeng Group strictly
adheres to quality management laws, regulations, systems and
requirements, has established a full-chain management system
spanning from raw material procurement to product delivery,
and further ensures the stability and reliability of its product
quality through continuously optimisation of its quality control
system and management measures.

8.1.

B - tERELHE

FHRE  REERZE

SEERRF(BERELNEYEE
TEINES - FEMERETRA - IR
HECER BEEXMHR BEHEFE
EEEL BEREE2EFRIEEER &F
FR#HETEFBSERE AN EEAHF
N HPEXFeEI . I &H
ERAUKEERAGCREES  TE
ARt REE - R b BB
RAMIGHFES -

2025 F
o THEIE A ARKE370,420,824 7T

EEER

CREVRERMEHEME - BIEET
HETHAREANGERE BRET
RERMHRBEEMIFHOZEIFE IR
BE BEFEELEERAREESR

- S REERE RGBT R
Fit -
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8.1.1. Quality Management System

The Group has consistently adhered to the quality management
philosophy of “producing products commensurate with our
industry standing”, strictly comply with laws, regulations,
systems and requirements such as the Product Quality Law of
the People’s Republic of China ({2 AR EMBEERE £54)),
the Food Safety Law of the People’s Republic of China (/& &

HAMBE R ML 2 %)) and Regulations on Administration
of Feed and Feed Additives (&A% F1 &7 1H7A H0 Bl & 32 1551 .
In accordance with the ISO 9001 Quality Management System,
ISO 22000 Food Safety Management System, BRCGS Food
Safety Global Standard and other systems, we have established
the Comprehensive Management Manual, the Specifications
for Quality Standards of Raw and Auxiliary Materials, the
Quality Standards for Finished Products, the Product
Monitoring and Measurement Control Procedures, Emergency
Management Procedure for Quality and Safety Incidents, and
other management and procedural documents. During the
Reporting Period, we formulated the Principles for the Shipment
and Protection of Export Products and the Internal Control
Standards and Shipment Protection Standards for Export By-
products, and revised relevant management systems such as
the Management System for the Improvement of By-product
Quality, the Sampling Management Regulations, the Acceptance
Standards for Wooden Pallets and the Acceptance Criteria for
Packaging Materials and Regulations for the Non-conforming
Disposal, thereby refining product quality control systems and
standardised processes.

The Group has established a multi-tiered control framework in
which the general manager reviews and approves, the Quality
Management Department follows up and implements, each
production link executes efficiently, and the Group’s Quality
Management Department provides guidance and supervision;
furthermore, 100% of the Group’s production companies have
achieved ISO 9001 Quality Management System Certification.

8.1.1.

EEEEEE

& EIA R R [ B 1T 3 3 A2 48 T B /Y

EMNEEERES BRGET(RE

ARLERMBEEE) (PEARZLTE

RmEEE) « CEEHA &R 7R N B & 12

1;%H>%£1$&%ﬁ&%ﬂf%ﬁm KK I1SO
001 EEEIEEE X - I1SO 220008 M &

2EEEXNBRCGSEMEEEIEE
ERE HIETREEEFM  (RE
KESZRERRE) - <<ﬁ3€u%%f%’f?g>>
<<§qu’1 SRAVAIEZESIER) (B2
REEHESEERERF)SF Eq.f%&k
J+X1LT— WEMBMA - BMHET(ERE
mEERGERA) (HHBERAE
EERBBEHEZE) B T(RIER
EENEEEHE) (BEBEEHAE)
(REFERRBRUIZE) (BREDBUIIZE
EAEREERE)SHEEESE T
ZEMEEETEHE REE(LRE -

SEREZETHAKESEZ WE HE
ERHREZRE SLEEEGERS A
T REEEEENES EENZE
REBIRE  WI NEERALEER
AABISO VU1 EEEREARERA
100% e
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/ / \
ISO 9001 ISO 22000 FSSC 22000
Quality Management System Food Safety Management System Food Safety System
Certification Certification Certification
ISO 9001 ISO 22000 FSSC 22000
N EEERBARE N RMEE2ERERRE y RmBEEEBEARE
N\ / N\
HACCP Hazard Analysis Critical BRCGS Global Food Safety Standard HALAL Certification
Control Point Certification Certification
Y HACCP &5 5 4 Fl 8 12 12 1| 2 3R 5 N BRCGS 2R m& 2 1R ERE P HALAL)S B R &
/ / \
FAMI-QS EU Feed Additive and
Premixed Feed Code of Practice
KOSHER Certification IP Non-GMO Certification remixed reed o L
Management System Certification
KOSHER 8 A B M 2 &5 IPIEEERAR RRE O SR .
LSRR AR FAMI-QSBX &2 LR 0B R B R A
P FRHRER B E IR RRE

Domestic/international certificates passed by Fufeng Group

BEEKECERNER BERER

¢ Quality Management Objectives e EHEEHHE
The Group establishes quality objectives in accordance SEKBEEEHIFHETEERZ
with its quality policy and conducts regular annual reviews W B GFFHEE S BIR#ETE
of these objectives to ensure they satisfy the quality policy, LERERFEEEHE  EEER
laws, regulations and customer requirements. REFESR-
2025 Quality Related Objectives (Partial) 2025 FEEMHBEE (H2)
e Average passing rate of key products reaches 99.16% e HREMTHEREEII6%
e Average passing rate of key control procedure o BHRITHIARBEIEBEFHEEE
indicator reaches 99.23% #99.23%
8.1.2. Quality Management Measures 812. EEEHEE
The Group regards quality as the core cornerstone of its SEHERBESERALEERNOZOLE
corporate development. It systematically advances the A RAGHEEEEEERRENL BER
optimisation of its quality management system, actively HTEHERE2EWMEHKSIREAERAR
implements a full-staff reporting mechanism for quality hazards TELHE) EBEEMBETRIR BFE -
and a monthly risk early-warning mechanism, and promotes @A BEHEEMEaERRITH -
the early detection, early intervention and early resolution of wEBEREEERBTEME  BERE
quality issues. It carries out self-inspection and rectification SERHFREERSATEN M ESIEEE -

campaigns for quality issues to reduce the incidence of quality
hazards at the source, achieving a strategic transformation of
quality management from post-incident response to pre-incident
prevention.
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Quality Inspection and Assurance

The Group has formulated a series of quality-related
management systems and procedural documents,
including the Administrative Regulations on Penalties
for Quality Accidents, the Quality Feedback Handling
Procedures, the Quality Complaint Handling Procedures,
the Procedures for Monitoring, Measurement and Control
of Products, and the Inspection Specifications for Finished
Products, Semi-finished Products and Raw & Auxiliary
Materials.

We require that product quality indicators and performance
parameters, among others, meet or exceed international
benchmarks. We conduct close monitoring and
measurement of finished products, raw materials, auxiliary
materials, and materials in contact with products. We
further enhance product quality by defining clear testing
procedures, e.g. testing points, testing frequencies,
sampling plans and acceptance criteria. Inspection
records and certificates of product conformity are retained
to ensure that products comply with specified quality
standards. We have in place a “quality traceability to
individuals” mechanism, which links production batches,
equipment operating parameters, testing records and
other data to operating personnel. A clear accountability
chain is established whereby “the previous process is
responsible for the next process”, realising full-chain
quality management. A quality assessment programme
is enforced, tying quality indicators to the performance
appraisal of relevant personnel. For instance, “product
quality conformity, pass rate and inspection scores” are
incorporated as core assessment indicators for production
departments, with rigid assessments applied to key metrics
such as batch pass rate and customer complaint rate.

In 2025, the Group carried out a normative inspection of
its laboratory management system, standardising quality
inspection procedures for multiple raw materials and
products including corn by-products, amino acids, xanthan
gum, MSG and magnesium sulfate. It sorted out and
standardised the xanthan gum production process and
rules for the use of packaging bags during production. The
Group also completed standard updates and compliance
reports for 14 products in 80 countries or regions,
providing core support for quality risk prediction and quality
compliance assurance in overseas markets.

EEERHERRE

SEBIET(EEEHRIAETER
) (BERERERRF) (H8
REFRIEEF) ~ (B fn & B 15 A1)
BEMNERF) (K- FREMR
WY RRRE) EEEREER
I EAR P XA o

KRMERERNEERST 1t
FEYFU R LS REFRFETRE -
HREHMKER R A R
E R B RO B R 1T U BE AR AR
B OBBRERRIRE - f 048
BoOROBIBAE AR R BRUCE
A% - FPRAEEKRT AR
B i B RC 8% R BE o & 18 B B B LI
NREBEREINREEEEE - 3
PHETIEE2EBB ARG KE
mEOAEERR REET2H B
BlRDEREEIRE A BRRE - AREI £
BIFHTEIFEE|INE(EHRE
R BERESEBNDEKEE:
EREEER IR $EERGFH
HEABMBERE ZHE - flm -
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Digital-Intelligent Quality Control

We have achieved improvements in both testing efficiency
and accuracy through digital-intelligent approaches such
as equipment interconnection, automatic data collection,
and intelligent analysis and early warning. For example,
Longjiang Fufeng has realised full-process monitoring
of threonine and lysine production via online inspection.
Its real-time data monitoring and early warning enable
early identification of potential quality risks. In addition,
our laboratories are equipped with intelligent instruments
including high-performance liquid chromatography, atomic
absorption spectrophotometer, atomic fluorescence
spectrophotometer, and amino acid analyser. They are
used to test quality indicators such as moisture, protein,
amino acid content, sugar content, pollutant risk indicators
and microbiological indicators, further enhancing the
efficiency and precision of quality control.

Quality Complaint Handling

We have established a quality improvement mechanism
covering complaint acceptance, classified resolution,
responsibility allocation, and follow-up improvement to
ensure effective resolution of customer concerns and
further safeguard brand reputation. In the event of a
complaint, relevant departments conduct joint traceability
to accurately pinpoint the root cause of quality issues,
achieving full-chain traceability from production to sales.
A dedicated person will follow up on subsequent handling
and improvement. During the Reporting Period, the
Company received five complaints related to products and
services, all of which have been properly resolved.

Quality Improvement Training
We systematically promote the improvement of employees’
quality management capabilities. Through targeted
professional empowerment and a regular training
mechanism, we deeply integrate quality standards and food
safety regulations, fully strengthen employees’ professional
quality competence, and comprehensively enhance their
awareness of the importance of quality management.
In 2025, quality training hours exceeded 1,500 hours,
covering over 35,000 participants.
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8.1.3. Food Safety Management

The Group has established a rigorous food safety and quality
system. In accordance with the ISO 22000 Food Safety
Management System, FSSC 22000 Food Safety System,
BRCGS Food Safety Global Standard, and GB 14881 National
Food Safety Standard, it has formulated management systems
including the Hazard Analysis Control Procedures and the
Food Safety Plan Control Procedures. This enables the
precise translation of standard requirements into operational
specifications, further promoting the standardisation,
institutionalisation, and routine implementation of food safety and
quality audits. All of the Group’s production subsidiaries have
achieved 100% certification under the ISO 22000 Food Safety
Management System. Meanwhile, we extend strict food quality
and safety requirements to the supply chain. At the beginning
of the Reporting Period, we formulated a supplier inspection
plan and promoted its implementation across all subsidiaries.
In 2025, we completed quality inspections of 27 packaging
material suppliers, with a completion rate of 100%.

We require the Food and Feed Safety Team to conduct hazard
analyses and maintain records. A food safety plan has been
developed and corresponding control procedures have been
implemented, with defined monitoring systems and management
requirements for various types of hazards to ensure effective
review and updating of the food safety plan. We have also
carried out planning for food and feed safety verification and
established corresponding control procedures to ensure the
scientific validity and effectiveness of operational prerequisite
programmes and control measures.

We exercise strict control over food quality indicators. For
MSG products, for example, while requiring compliance with
international standards for colour, taste, odor, sodium glutamate
content, transmittance, chloride content and pH, the Group has
also established internal control standards for crystal length,
crystal breakage rate, sieving pass rate, agglomerated/conjoined
crystals, and colour grade. We are fully committed to producing
food products that are responsible for customer health and
safety.
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8.1.4. Product Recall

The Group has established a closed-loop product recall
management mechanism centred on proactive prevention
and control, rapid response, and full-chain traceability, and
has formulated a comprehensive and standardised product
recall emergency mechanism to earnestly fulfill its primary
responsibilities. We have developed a series of management
systems and procedural documents, including the Control
Procedures for Non-conforming Products, the Control
Procedures for Potentially Unsafe Products, the Control
Procedures for Product Withdrawal, the Control Procedures
for Incident Investigation, Non-conformity, Corrective and
Preventive Actions, the Control Procedures for Identification and
Traceability, and the Emergency Response Plan for Product
Withdrawal and Recall. During the Reporting Period, the
Company did not experience any product recalls due to safety
hazards or health risks.

We strictly implement the non-conforming product management
system, and carry out full-chain identification and disposal
of raw materials, work-in-progress, and finished products to
prevent unintended circulation. Through the identification and
traceability control procedures, we accurately identify product
batches and their relationships with raw material batches,
processing, and distribution records, and differentiate between
incoming materials from direct suppliers and the distribution
of finished products to direct distributors. This enables us to
pre-control potentially unsafe products or respond promptly to
possible withdrawals. We dynamically activate the product recall
emergency plan based on risk levels, systematically conduct
root cause analysis and closed-loop improvement, and perform
annual product recall emergency drills, so as to minimise safety
risks while safeguarding consumers’ rights and interests.
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Case Study: Product Recall Emergency Drill Conducted by
Hulunbeier Northeast Fufeng Biotechnologies Co., Ltd.

RO - HREMRLEBEYNRERAFRMRER B EESER

During the Reporting Period, in the spirit of full accountability for
products and customers, Northeast Fufeng carried out an MSG
product recall drill to verify the effectiveness of its MSG product
recall mechanism.

On the day of the drill, the company’s product recall team made
decisions and implemented actions covering safety hazard
assessment of products, customer communication, product
traceability and tracking, identification and isolation of inventory
products, filing with regulatory authorities, and post-recall disposal.
Following the drill, the company concluded that communication and
coordination among departments should be strengthened to ensure
the effectiveness of customer communication channels. Through
this drill, the company conducted a comprehensive review of the
entire processing chain for MSG production, promptly corrected
identified loopholes, and formulated preventive measures, effectively
enhancing the company’s emergency response capability for
product recalls.
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8.2. Research and Development Innovation

8.2.1.

The Group attaches great importance to scientific research
and innovation, digital-intelligent transformation, and intellectual
property protection. It actively builds an open and collaborative
innovation ecosystem, and encourages breakthroughs in cutting-
edge technologies and the creation of original achievements,
thus fully advancing digital-intelligent transformation, optimising
business processes, and improving decision-making efficiency.
Meanwhile, a comprehensive and full-chain intellectual property
management system has been established and improved,
contributing solid support to technological progress and digital
transformation across the industry.

Research and Development Management

The Group continuously refines its scientific research
management system, optimises the innovative industrial layout
and product development, cultivates high-quality R&D teams,
steadily increases investment in innovation and R&D, and further
promotes the transformation of scientific research achievements.
We have formulated the Special Award Management Measures
to actively encourage initiative and creativity among R&D
personnel, implement incentive mechanisms, and improve
the retention rate of scientific research talents. As for the
development of scientific research platform, we have 2
National Enterprise Technology Centres and 3 Key Enterprise
Laboratories designated by the Ministry of Agriculture and Rural
Affairs.
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SEFEEEP O

The Group’s R&D Management Centre

5 B AR EL 2R A O FREIFEAH L
R&D Centre of the Group’s Headquarter R&D Centres of Subsidiaries
| |
I I
SEREAMMEER = LI SRR EE AL
The Group’s Strain Basic R&D Lab | Shandong R&D Centre
SERBEANHEER_F BEHHER L
The Group’s Strain Basic R&D Lab I Baoji R&D Centre
EERBREERE PRERFHES L
The Group’s Strain Conservation Lab Inner Mongolia R&D Centre
SETSERE RACEFEEH L
The Group’s Process Lab Northeast R&D Centre
SERRER=E S L
The Group’s Colloid Lab Xinjiang R&D Centre
EEBES TR R
The Group’s Development Department Longjiang R&D Centre

Organisational structure of the Group’s R&D management centre
SEMEERER OAMERS

Research and development personnel: As of the end of the MEAE HEREHR HEBREK
Reporting Period, the Group had a total of 1,808 research and BEAB1808%  EffiEL4A 18
development personnel in research and development system, T2 AN EEKTREM7A SR ITE
including 4 individuals with doctoral degrees, 52 with master’s EM10A - THEEM8O A

degrees, 7 professor-level senior engineers, 10 senior engineers
and 80 engineers.
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Research and development investments: Research and
development investments of Fufeng Group amounted to
RMB370,420,824 in 2025.

Research and development achievements: We received
awards for a number of scientific research projects, including
development and industrialisation of key technologies for
glutamic acid metabolic regulation and green extraction.

Construction of laboratory: We have 2 National Enterprise
Technology Centres and 3 Key Enterprise Laboratories
designated by the Ministry of Agriculture and Rural Affairs.

e Scientific Research Achievements

In 2025, using wastewater from glutamic acid extraction
as the main nutrient medium, Baoji Fufeng fermented
polyglutamic acid with salt-tolerant Bacillus licheniformis.
Meanwhile, through the research and development of
ion complexation extraction technology, it successfully
developed and produced agricultural-grade polyglutamic
acid, realising the high-value and green application
of glutamic acid extraction wastewater. In addition,
in cooperation with Jiangnan University, Baoji Fufeng
developed a multi-stage membrane separation system
integrating ceramic membrane filtration, activated carbon
decolourisation, ultrafiltration membrane separation and
electrodialysis desalination to address the difficulty in
concentration caused by high ammonium sulfate content
in the mother liquor. This system enables efficient fractional
recovery of glutamic acid, bacterial residue and ammonium
sulfate from the mother liquor, providing a feasible
technical route for the resource utilisation and reduction
of glutamic acid mother liquor, and further promoting the
transformation of scientific research achievements.

B - tERELHE

B A - 2025F - B R EEFEIT A
AR #370,420,824 7T ©

MERR  SERAHFEELZEIRR
SRR E REX(CEFZEMIIAR
-

i

%ﬁi@ﬁ HRRBERMERMP
BREXEENMEEXSHERE -

E/,m]

B AR

20254 - BH B EUARBL IR
KETELEERE  ERAME L
KEMERBEHEZAAMR - R
TR R T 48 6 TR ENER T Bk T A 2%
SEHEERBRAGK BRTA
[ABRREME KN EENL  Ze(bE
Aeoltih BEHRBLETIEAES
B ST ERPREBREESEmEE
EMERBARE AL EAEE
fRiEE RN e HBIERS B
LELTRESZRBEBERS -
ERERPARE - W5 MR
MEBaRkEl  BAQAEGRE
TRIL B 2 RIBRE T AIITH R
MBS - e — SHE BRI R REAL -

57



58

FUFENG GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B - tERELHE

__mum
y -RE=E
(=0 Y -PGA)

(&R ERTER )
y-RERMEM=25% pH: 30-85

THREE=<100%
FEHITIE: QBFS 003

ERRFENHEHMAT

1ttt TRNERESAFAEZFUE ME, 7210

Polyglutamic acid product packaging, and ultrafiltration membrane equipment of Baoji Fufeng
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Case Study: Research and Application of High-Quality and Green Modified Biological Polysaccharide

Production Technology Based on High-Quality and High-Yield Strains
Rl BN EE S ERENSERCRMEY I REETIEMREREA

To break through the bottlenecks of high energy consumption,
low efficiency and environmental pollution in traditional biological
polysaccharide production, Neimenggu Fufeng Biotechnologies
Co., Ltd. strengthened the synthetic pathway of target products
through precise gene editing and metabolic regulation, and
cultivated high-yield, high-quality and stable production strains. On
this basis, it adopted an intelligent fermentation control strategy
and a multi-parameter coupled optimisation model to realise
precise regulation and process intensification of the fermentation
process. Through green chemical modification, active groups were
directionally introduced to regulate the molecular structure and
functional properties of polysaccharides, expanding their application
performance in high-end fields such as construction, printing and
dyeing, and cosmetics.

The whole R&D process follows the concept of “green, efficient
and high-quality”, emphasising the environmental friendliness
and resource conservation of the process. It aims to establish a
complete technical system covering strain optimisation, fermentation
production, functional modification and pilot demonstration, form a
replicable and promotable industrial demonstration model, and drive
the transformation and upgrading of the biological polysaccharide
industry toward high-end and green development, so as to provide
technical support and industrial examples for the high-quality
development of bio-manufacturing in China.
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Scientific Research Projects with Awards and Honours of the Group in 2025

Name of Project

HEEH

Key Technologies for Directed Creation
of Microbial Polysaccharides and
Industrial Demonstration

T8 A ¥ 2% W TE [0 B ) B 4 B Al S E 3
{b~&d

SE2025 FENHTHE REAKE

Company

A

Xinjiang Fufeng Biotechnologies
Co., Ltd.
HEEQEYPHAERAR

Category of Award
3218 5 7

Second Prize of Autonomous Region
Science and Technology Progress
Award

BRERRES R —EH

A Process for Preparation and
Extraction of L-Leucine

—ERFEMRERL S8BT

Xinjiang Fufeng Biotechnologies
Co., Ltd.
MERESEMMRBRAT

Third Prize of Autonomous Region
Patent Award
BARENR=F%

Research and Application of Key
Technologies for Efficient Production of
Crystallised Glucose
RREERE S E R R T
fi&

Qigihar Longjiang Fufeng
Biotechnologies Co., Ltd.
BEERE LR Z LRI
AR AR

Second Prize of Achievement
Transformation, 2024 Heilongjiang
Provincial Science and Technology
Progress Award

2024 F[E BEIT A R H SRR
b —F%

Innovation and Application of Key
Technologies for Green Manufacturing
of Peptide-Rich Functional Products
from Corn Protein Resources by
Biological Methods
EAREAERERIGEE R EWELR
2 B3 B B2 1 i 81 ¥ B2 e R

Qigihar Longjiang Fufeng
Biotechnologies Co., Ltd.
EEREEELESEYRIR
BRAF]

Second Prize of Technological
Invention, 2024 Heilongjiang Provincial
Science and Technology Progress
Award

2024 F [Z BREIT A BHEGE & 88
T HR

Development and Industrialisation of
Key Technologies for Glutamic Acid
Metabolic Regulation and Green
Extraction

ASB R B P 1 B A4k 2 1R ER A 42 £l
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Baoji Fufeng Biotechnologies Co., Ltd.
BHEELAYBRBRAA

Third Prize of Shaanxi Provincial
Science and Technology Progress
Award

PREGE RIS R =5

Agricultural-Grade Slow-Release
Polyglutamic Acid
BEREBRBEADE

Baoji Fufeng Biotechnologies Co., Ltd.
BERREEYBERBRAT

Shaanxi Provincial Excellent Industrial
Product
PRPEE T ¥ B R
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The project of development and application of key technologies for glutamic acid mother liquor resource utilisation of Baoji

Fufeng passed sci-tech achievement evaluation
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8.2.2. Digital and Intelligent Transformation

We continue to promote intelligent transformation and upgrading.
Taking the Enterprise Resource Planning (ERP) system as
the central platform, we deeply integrate key information
modules such as Customer Relationship Management (CRM),
Supplier Relationship Management (SRM), Order Tracking and
Warehouse Management (OTWB), and unattended weighbridge
system, and build an end-to-end closed-loop intelligent
operation system covering procurement, production, sales and
finance.

In 2025, Baoji Fufeng actively advanced intelligent construction
and successively implemented a series of technological
upgrades including isoelectric automation and crystal
transformation automation, realising fully automatic control
of the glutamic acid extraction process. After the automation
system was put into operation, motor start-stop and operating
status have been incorporated into centralised monitoring and
automatic regulation. Key indicators such as liquid level, pH
value, concentration and temperature are all under automatic
control. The DCS system precisely adjusts feeding and flow
acceleration rates, effectively stabilising process indicators and
improving parameter control accuracy. This has significantly
reduced employee misoperation rates and labour intensity, while
enhancing the stability and reliability of the production process.
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Digital and intelligent construction of Northeast Fufeng, and automatic control room of Baoji Fufeng
RUEBLEERCHFLER EHELEHIEHE

Case Study: Advanced Intelligent Factory for Amino Acid Production

R S EREELEREEIR

During the Reporting Period, Northeast Fufeng deeply integrated
digital and intelligent technologies into the fermentation production
process. By introducing advanced sensors, control systems and
data analysis tools, it promoted data interconnection and optimised
business collaboration, realising precise monitoring and optimisation
of the production process.

At present, the digital transformation capability of Northeast Fufeng
has reached Level 3 (integration), and its intelligent manufacturing
capability has reached Level 3 (integrated), ranking at a high
level in the industry. Northeast Fufeng has carried out digital and
intelligent construction in 13 specific scenarios across 5 processes:
production operation, quality control, safety control, energy-
carbon management and environmental management. The digital
control rate of key processes has reached more than 90%, and
the digitisation rate of production equipment, networking rate of
digital production equipment, and cloud connection rate of industrial
equipment all exceed 80%. This serves as a demonstration for
the digital transformation of traditional industries, promoting
the company’s quality improvement, efficiency enhancement
and capacity expansion, and strengthening its core market
competitiveness.
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83. HBTTRERE

8.3. Promotion of Industrial Development

The Group actively participates in various industry exchanges
and academic seminars, takes the initiative to showcase its
technical strengths and innovative achievements, conducts
extensive cooperation with industry peers, and fully expands
its industry influence. It also vigorously promotes university-
enterprise cooperation, achieving shared prosperity and
symbiotic development with its partners.

As a vice-chairman unit of the China Biotech Fermentation
Industry Association, we attach great importance to industry
exchanges and standard formulation in the biological
fermentation industry. During the Reporting Period, Xinjiang
Fufeng participated in the formulation of two industry standards
proposed by the China Biotech Fermentation Industry
Association, namely the Guidelines for the Classification of
Amino Acid Products and the Amino Acids, Amino Acid Salts
and Their Analogues — Part 28: L-Alanyl-L-Glutamine, both of
which have been submitted for approval.
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Case Study: The Group Visited Heilongjiang Juli Technology Group (28I % 1 & # & H) for In-Depth

Exchanges and New Development Opportunities

RO KRERREIBONBREEMRRARN R REHLH

During the Reporting Period, the Group’s management paid a visit
to Heilongjiang Juli Technology Group. The two parties held in-
depth discussions on ongoing projects including electrical special
cabinets, supporting distribution boxes, electrical accessories and
civil engineering projects, conducted a detailed analysis of the
current development trends of the Internet of Things (loT) market,
and explored ways to optimise power distribution systems and
improve energy efficiency through loT technologies, formulating
preliminary plans and directions for follow-up cooperation.

This on-site investigation and in-depth communication not only
deepened mutual understanding and trust, but also laid a solid
foundation for in-depth cooperation between the two parties in the
field of civil engineering projects in the future.

BRERA SEEREFSHERIE
AMBREE B AR EERERR
ERERE KEZER  EREM
TEEBRFARANG  LHEMY
TSR RBBET T AR
BRal T M BB AR ELCRKE
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Digital and intelligent honours received by Northeast Fufeng in 2025
R E 20005 FERG BT (AR

Honours for Promoting Industry Development Received by the Group in 2025

Honour
KE
Top 10 Fermentation Enterprises in

China’s Light Industry
PEETEERTETREE

KE2025FEEBHNBNITERRRE

Awarded by
BT EMN

China National Light Industry Council
HEETEBES

Top 100 Science and Technology
Enterprises in China’s Light Industry
PR TR AR

Top 200 Enterprises in China’s Light
Industry
PEETE-FRPE

Top 50 Food Enterprises in China’s
Light Industry
PEETERMITRATRER

Company

A

Fufeng Group Limited
SEEARAA

Inner Mongolia Key Laboratory of
Microbial Metabolism and Green
Fermentation Engineering

NS BRR MY S AR @ 3 i
ITREHERE

Department of Science and Technology
of Inner Mongolia Autonomous Region

NREBERRR R

National Benchmark Enterprise for
Energy Conservation and Environmental
Protection in Bio-fermentation Industry
PEAYBEREXDERRETRE

China Biotech Fermentation Industry
Association
PEAMBREXHS

National Key Leading Enterprise in
Agricultural Industrialisation
BEEXCEREHERLE

Ministry of Agriculture and Rural Affairs
LES Lok

Manufacturing Single Champion in the
Autonomous Region (Monosodium
Glutamate)

BREREEXBIREE (REMRKN)

Department of Industry and Information
Technology
TEMNES LR

Neimenggu Fufeng Biotechnologies
Co., Ltd.
NELEE4EYEIFRER QA
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Honour Awarded by Company

RE BFEM AT

First Batch of Key Industrial Chain Department of Science and Technology | Hulunbeier Northeast Fufeng
Innovation Consortia in the Autonomous | of Inner Mongolia Autonomous Region | Biotechnologies Co., Ltd.
Region NEEERRERE e ERRILESEYRIRER
BreR At EHEXEAINES NE]

Manufacturing Single Champion in the | Department of Industry and Information

Autonomous Region (Threonine) Technology

BRREEXBREE (Fak) TEMEB(CRE

Leading Agricultural Science and Bureau of Agricultural and Animal

Technology Enterprise of Inner Mongolia | Husbandry Sciences of the Autonomous

Autonomous Region Region

NEH B RREELEERELE BraERERE

2025.07.24 15:01

A delegation from the Development and Reform Commission of Hulunbeier City, together with the Institute of Agricultural
Resources and Regional Planning of the Chinese Academy of Agricultural Sciences, visited Northeast Fufeng to
conduct on-site research for the formulation of the “15th Five-Year Plan” in the field of grain and material reserves.
FrREBTERNMNEEZESTETHRENBEREXEREREAEAMAMEGRRILELERRERM
WA BRI+ 10 AR B R G E AT
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e Industry-Academia-Research Cooperation

o EZWMEHR

Industry-Academia-Research Cooperation Projects of the Group in 2025
EE202FEEEWESHEER

Partner University
BEXRE

Xinjiang University
MEAE

Category of Project
15 B 5l

Ganquanbao Science and
Technology Programme

HREM X EIHEEB

Name of Project

HEEH

Research on Key Technological
Innovation and Industrial
Application of High Value-Added
Amino Acid Biosynthesis

= INEREREY S K @R
AT BIHT R E AL AR

Company
AT

Xinjiang Fufeng
mERE

Inner Mongolia University of
Technology
NEHTHEKRE

Special Fund for Scientific
and Technological Innovation
and Development of the
Autonomous Region (7th
Batch, 2025)

2025 FFE L BIRER R
BIFERERED

Synthetic Biology Construction of
High-Yielding High-Temperature
Chassis Cells and Its Application in
L-Threonine Production
mERRERARNEKEYE
BEREL-HABEERD

&M

Achievement Transformation of
Feed Utilisation of Corn Deep-
Processing By-Products and
Waste Liquor
FRIR DN T EIE WA EE R

g RHE K RE (b

Northeast Fufeng
Riteg

Jiangnan University, Qingdao | Advanced Technology Breeding of Characteristic Longjiang Fufeng
University of Science and Special Project of Provincial | Yeast Strains, Optimisation of EIsE
Technology, and Institute of | Key R&D Programme (2025) | Fermentation Technology and

Microbiology, Heilongjiang 2025 F 4 E Bt B 5H 2] A4 | Integrated Research on Post-

Academy of Sciences KTHIEIER Processing Technology

IRAE EERRKE . FeRGRERES BRIH

BRI AMERMAEYH Bb R & I THAT SR 5

RAA

Inner Mongolia Agricultural Key R&D and Achievement Research and Application on IM Fufeng
University Transformation Programme | Biomass Composite Material NEHEL
NEERS-E PN SR REETE] | Treatment of MSG Wastewater

and Its Resource Conversion
Mechanism
EVVEEE M REEIRABEEK
N A& R BB A i B 9t B
FERIER
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8.4. Customer Service and Satisfaction

The Group has established a sound customer service
management system, defined the main responsibilities of
relevant departments, and set up a customer-oriented closed-
loop management process for complaint handling. We have
formulated management systems and procedural documents
including the Customer Complaint Handling Procedures, the
Customer Property Controlling Procedures, and the Procedures
for Controlling Customer Satisfaction Measurement, aiming to
comprehensively improve service quality and optimise customer
experience. This ensures standardised complaint response,
clear accountability, and a data-driven improvement mechanism.

We value customer feedback and use it to drive continuous
improvement in product quality and service processes, so
as to ensure that our products adapt to and keep pace with
market demand. In 2025, we held customer exchange meetings
for MSG, xanthan gum and glucose products. A total of 54
feedback issues were collected and all 54 were resolved,
representing a 100% completion rate of improvements with
noticeable effects. Through customer visits, 31 feedback issues
were collected, of which 30 were resolved, representing a
96.77% completion rate of improvements. All improvements
were recognised by customers upon completion. These
dedicated customer visits helped us accurately identify directions
for product optimisation, and dynamically revise and upgrade
internal product quality standards. Through subsequent cross-
departmental collaboration, we successfully developed highly
competitive customised products, laying a solid foundation for
the Group’s overseas business.

During the Reporting Period, we actively organised product
exchange meetings, implemented the customer visit mechanism,
and went deep into customers’ production sites to directly
understand the adaptability of our products in processing,
compounding and other processes. We explored customers’
unspoken potential needs to provide precise guidance for
upgrading product quality and meeting customer requirements.

84. EFRHEBMEE

SEHERTZENEPRBEERR
R THEBESNMNEI2TERE B2
TUEPBHLMRFEHAREERIE
HAHE T(EPRFRBRERF) (B
EMEZSER) (BEREEAEE
HIZF)FEEGIEERENT - 2EE
HIREEE  BLEPER BRKHF
BREREE(L BEED THAMIL  BUE#
B BIR(CH B SR -

RMPEREFER TUHESHERL
BHERBETENSENRE  HRE®RK
43 FE D IR BE T 35 5 5K © 2025 4F - F M
FRTHE BERB AEREANE
FRreg HWEMBERBEIESATE X
HESERK 5478 » B FEAK R E100% © 2K
HENEPE BREPES RWERMRE
REETH317H - BT 30ME - T
X ERIEIB.77% - ETR B BHEP
RAl - WA MEFEEED  EHEM
BEENEREBLTR  BEEEIILFH
BEMANTEEEE BREBBEIMN
WREME I H EEERE DS
EHtER  AEEMLESEFEE T
BENZE -

WEHN - RAREERESTRE
EEEFESMS  RABSEETS
EBTRERENT EEZBRHHE
RER ERESKABERENEEE
o BEQEBABURESERHR
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BEFRFEE

SEBET(EFPEFEBERF)
WiREERE ME FEFEGEZ
TEBBRE - HEEPRF &K
MerEkEr RERIZAMRS

Customer Complaint Handling o

The Group has formulated the Customer Complaint
Handling Procedures and established diversified
communication channels, including telephone, WeChat,
and customer follow-up visits. For customer complaints,

we conduct an immediate investigation upon receiving
customer feedbacks, develop targeted solutions and
implement them accordingly. We provide timely follow-
ups and feedback to customers throughout the process,
and file the complaint cases once completed. We
summarise and analyse complaint cases on a monthly
basis, categorise and sort out the types of issues, and hold
sharing and exchange meetings with relevant departments.
A verification mechanism for rectification effectiveness has
been established, forming a closed-loop management
system covering feedback collection, problem analysis,
measure formulation, rectification implementation, and
effectiveness verification. This prevents the recurrence of
similar quality issues and ensures that customer needs
and quality improvement are truly prioritised and effectively
implemented.

4 4

Submission of
Receipt of customer COmD'?'“’[ to the
feedback Group’s quality
S 2 = department
BTSRRI *
HRREREE
B e
4 \
Implementation
of the solution by
Filing of the department
complaint case managers and
SRR workshop directors
BB K 5
FEERETRPT
o J J

B ORETHER R RIEE
HEERREYRERTP  ERE
SERE KR FRMFE - Tf1E A
HIRFRMHETERRIN 28
Fi 3R PR AR A - (R 175 R % AR B8 &P
FERDEXREH  BYERX
RERFHS - PR REKE-ME
DT - E - BEEE AR
BREINHAREE #LRBEEE
MENEEHRLE  MAELHEP

FREEENERAEL L EIER -

Branch quality
management managers

organise relevant
personnel for
investigation
DATEEEIEEPLIE

BREEASES

Solution confirmation
by the Group’s
executive vice president
and quality management
department
BRAR T SRICEE
B5eElE  £8

B EEEBHER )

Complaint Handling Process

RFEERE

v

~

Formulation of
solutions based on
investigation results
BB AEE R

BRI

]
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° Customer Satisfaction °

The Group has formulated the Procedures for Controlling
Customer Satisfaction Measurement, which requires
relevant departments to conduct proactive regular surveys.
Through a combined analysis of periodic proactive
surveys and multi-source passive feedback, the Group
comprehensively collects key inputs including quality
compliance, demand satisfaction, pricing and delivery
performance, usage feedback, business attrition, customer
commendations, claim records, and dealer feedback. This
enables the quantification of customers’ perception of
products and services, which serves as core evidence for
the operational effectiveness of the management system,
provides targeted inputs for management reviews, and
drives continuous improvement and strategic decision-
making.

In addition, we conduct satisfaction follow-ups with
customers across all product lines. Through follow-up
communication and feedback collection, we gain insight
into customers’ actual needs and genuine experience,
and make timely optimisations and adjustments based
on customer opinions and business conditions, effectively
safeguarding customer rights and consumer experience.

EFREE

SEGIE T KEEREE R 225
RF) REMBBMFAEISHEN
RBRERAST  2HREEE
BRE - -FBRAEE  ERERXM
=®R -FEABR -EBRKX BFP
B RRCEMEHARESH
RBWARE EtMELCETHEH
HERSHRAUKTE - W EERE
EERETARUENZLOER E
A\ EEFE  BHRESESR
BRHOREK -

A RAESEQRESETH
BE O B E R E R
£ TREFHIEERHATE
B AAEFERREBBERARE
ECRAR  BRIREE SR
B -

8.5. Supply Chain Management 8.5 HEHEERE

Fufeng Group is committed to building a sustainable supply BUESERNORITENFEMRERE Y
chain by implementing full-life-cycle management for suppliers. HEMEREZEmEREE  BEHE
We focus on suppliers’ performance in environmental protection, HMERGRE HEETEAFTRER
social responsibility and corporate governance, and actively HHEERBN  BRAEHHEERERE
organise supplier support activities. By establishing supplier g o RMBBHIEHEREATE - FH
admission criteria, conducting supplier due diligence, and REEHMEBAS I TSHERER
improving supply chain risk assessment and management, we A EER  2EREHREEDE -
fully ensure supply chain resilience. During the Reporting Period, HWEEAN  BEEEESHER 3,058 -
Fufeng Group had 3,058 suppliers, all of which were domestic HEBAMHER -

suppliers.
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8.5.1. Supplier Management System

The Group has formulated policies, systems and procedural
documents including the Supplier Management System,
the Procurement Control Procedures, the Procedures for
Procurement of Indirect Materials, and the Disposal Management
Regulations for Non-conforming Purchased Materials. By
establishing strict admission criteria and implementing supplier
review and evaluation mechanisms, we effectively ensure the
stable supply of raw materials and procurement quality. On this
basis, following the principles of “integration, standardisation
and visualisation”, we have built the SRM supplier management
system to achieve systematised closed-loop management
for the entire business processes from supplier demand
management, sourcing management, contract management,
procurement execution evaluation to settlement management,
so as to achieve the purpose of whole procurement process
visibility and data performance traceability.

For risk control purposes, the Group requires the procurement
department to conduct risk identification, assessment and
reporting at least once semi-annually, and provide risk
control reports to various functional departments and the
audit department in a timely manner, with a view to offering
strong support for the Company’s decision-making and risk
management.

B - tERELHE

85.1. BB EEHIE
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Special training session themed Key Points for Contract Drafting and Risk Control organised by
Supply Department | of Northeast Fufeng
RUELBEHE-MABFR T(EREENIEFEMRAREE)ZEF
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8.5.2. Supplier Admission and Due Diligence

In accordance with the supplier admission criteria and evaluation
management procedures, the Group requires procurement
personnel to develop and select high-quality suppliers strictly
against the four core dimensions of quality, cost, delivery and
service. To diversify procurement channels, the Company
integrates multiple channels such as online information
platforms, industry directories, referrals from competitors and
peers, industry exhibitions, and voluntary supplier applications to
identify potential new partners.

When formulating supplier admission requirements, the Company
specifies that all potential suppliers must complete due diligence
including ESG criteria. In the preliminary questionnaire and self-
assessment stage, all potential suppliers are required to register
in the SRM (Supplier Relationship Management) system and fill
in basic information. We issue the Supplier Basic Information
Questionnaire to potential suppliers, review their qualifications
covering business scope, product quality standards, and validity
of relevant qualification certificates, and verify whether they
have obtained certifications such as ISO 14001 Environmental
Management System. Among them, suppliers of food-grade
plastic woven bags must pass on-site audits before participating
in annual bidding. Once the business department confirms the
accuracy of the information, the supplier will be included in
the supplier database. Upon passing sample trial testing, the
supplier may apply to become an official qualified supplier.

In addition to admission requirements and procedures, we have
also established mandatory standards. Mandatory standards
will be imposed on suppliers that: commit serious environmental
violations (such as malicious discharge of pollutants and
unlicensed operation) and fail to rectify them; have major ethical
misconducts (such as fraud and corruption); fail to provide basic
compliance documents required by laws and regulations (such
as business licenses and environmental approval documents).
We require suppliers to strictly abide by environmental
protection laws and regulations to ensure their operations
comply with environmental standards, and encourage suppliers
to continuously improve practices in environmental protection
and social responsibility to promote sustainable development.
Suppliers with outstanding performance in environmental
protection and social responsibility fulfilment will be given priority
in business cooperation opportunities, jointly building a green
supply chain ecosystem.
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8.5.3. Supplier Classification and Dynamic Evaluation

In accordance with the Supplier Management System, the Group
classifies suppliers into five categories: Potential, Qualified,
Demoted, Eliminated, and Blacklisted. All approval processes
are strictly required to be conducted via the SRM system to
ensure fairness and transparency in management. During the
Reporting Period, the Group formulated the Packaging Supplier
Performance Evaluation System, which defines the assessment
indicators and performance evaluation methods for packaging
suppliers. Suppliers are graded as Excellent, Good, Qualified,
or Unqualified based on their scores, with corresponding
reward and punishment measures for each grade. Particularly,
unqualified suppliers will have their cooperation suspended and
be required to rectify within a specified time frame. Suppliers
rated unqualified for three consecutive months will be removed
from the list of cooperating suppliers, and their partnership with
us will be terminated.

To ensure suppliers consistently meet quality, delivery and
service standards, we implement a regular on-site inspection
and visit mechanism to dynamically evaluate their performance
capabilities. Meanwhile, regular communication and two-way
feedback mechanisms are adopted to strengthen cooperative
relationships and promptly identify and resolve potential issues in
collaboration. In addition, based on the impact of raw materials
on product quality and food safety as well as their consumption
volume, the Group systematically identifies and assesses the
risk levels of raw and auxiliary materials, and categorises them
as low-risk, medium-risk or high-risk. Accordingly, differentiated
and tiered supplier management strategies are implemented to
achieve precise resource allocation and effective risk control.

We apply a periodic performance evaluation mechanism for
qualified suppliers to dynamically monitor their service quality.
The tiered management system is used to drive rectification
and optimisation: strategic cooperation is strengthened with
compliant suppliers, while rectification plans within a time limit
are imposed on non-compliant ones. Ultimately, a supply chain
system featuring both resilience and efficiency is established.
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e  Transparent Procurement °

The Group requires procurement personnel to adhere to
the principle of “acting impartially and safeguarding the
interests of the Company”, actively promote the concept of
transparent procurement, conduct publicity and guidance
on supply chain integrity and compliance, and strengthen
the development of an integrity culture within the Group.

In accordance with relevant national laws and integrity
policies, we have formulated the Integrity Agreement and
required suppliers to sign and abide by it. Suppliers must
uphold the principles of fairness, impartiality, openness,
honesty and trustworthiness, and shall not engage in
any improper practices to seek illegal or illegitimate
benefits, nor violate the Group’s rules and regulations on
construction project management, material procurement,
bidding and tendering. “Existence of corrupt practices”
is included in suppliers’ monthly assessment indicators,
effectively maintaining a clean and transparent procurement
environment for the Group.

19 3t SRR
SEEERRBABBTIRANSE
mEARME]RA BREHSG
KIFMES - BE G HAREA
B s R ERRTARE -

HAREERBBERMFEREER
ME - BIETCREBHSE)  BX
HEMBZEL BT  EREERE
SAF - RERFEMBETEN
[REN - NS REEGEEH T IEE F
SRREMPANKRETH TF
EREBGETREERERE WEK
BOHERESETENRESE
W #[REFEBRITR]AALE
BMAREZER AREEREN
FOZRRIBIRE o

8.5.4. Supplier Communication and Guidance 854. HIEHEE
The Company has established a regular communication RABUFREEBBES  AEERHRE
mechanism to provide suppliers with comprehensive support HEWES TEELELREREESS
including technical guidance, management optimisation and PR B hERAEERGEESE R
resource coordination, helping them improve production K AR IERBRRRSE REE
efficiency and compliance. A dedicated communication JEHEMTEES B MKE - mRMA
channel has also been set up to promptly address challenges RPUREIRMA B EENBEAR -

encountered by suppliers in their operations, ensuring rapid
closed-loop resolution of issues and promoting steady
upgrading of the supply chain.



SEBEESRAT | BE  HEREBHRE 2025 73

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B - tERELHE

Case Study: The Group’s Supply Chain Partner Exchange Conference was Successfully Held in Qingdao

RO EEHEESERAIREETSEMENR

During the Reporting Period, to further enhance communication
and collaboration among supply chain partners and jointly address
market challenges, the Group held the 2025 Fufeng Supply Chain
Partner Exchange Conference.

At the conference, the Group’s management elaborated on the
supplier management strategy and put forward requirements for
compliance and legality under a transparent supply chain, with
emphasis on the future policy of branding and standardisation in
procurement. Supplier representatives spoke actively, and both
parties put forward valuable opinions and suggestions on practical
issues encountered in cooperation, laying a solid foundation for
further optimising the cooperation model and improving supply
chain efficiency.
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9.1.

CO-CREATING VALUE AND ENHANCING
PARTNER WELL-BEING

The Group upholds a people-oriented approach to employee
management, consistently follows lawful and compliant
employment practices, and strives to provide employees
with an equal, respectful and diverse working environment. It
continuously optimises the employee remuneration and benefits
system, opens up smooth communication channels, pays
attention to employee welfare and activities, and endeavors
to create an inclusive workplace that offers a strong sense of
belonging. The Group steadily improves employee promotion
and training processes to support individual growth. We
strictly comply with national laws and regulations concerning
workplace safety and occupational health, ensure the effective
implementation of various safety measures, and continuously
enhance the management efficiency of workplace safety and
occupational health.

In 2025
e  Accumulated number of trained employees: 15,815,
accounting for 90.15% of the total number of employees

e Amount invested in public welfare: RMB3.02 million

Compliant Employment and Employee Rights and
Interests

The Group strictly observes national labour laws and regulations,
adheres to the principle of lawful employment, continuously
improves talent introduction and incentive mechanisms, and
seeks to create a healthy, safe and harmonious working
environment, thereby achieving mutual development between
the Group and its employees.
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9.1.1. Compliant Employment

The Group upholds the employment philosophy of “strategic
orientation, performance focus, motivation for endeavor, and
systematic development”. It strictly complies with laws and
regulations including the Labour Law of the People’s Republic
of China, the Labour Contract Law of the People’s Republic of
China, the Law of the People’s Republic of China on Promotion
of Employment, the Law of the People’s Republic of China
on the Protection of Minors, the Special Provisions on Labour
Protection for Female Employees, and the Regulations to
Prohibit Use of Child Labour, as well as relevant rules. It has
formulated institutional documents such as the Recruitment
Process System, the Management System for Personnel
Recruitment and Allocation, the Regulations on Staff Entry, Post
Adjustment and Resignation Management, and the Measures
for the Recruitment and Development of Management Trainees.
All formal employees are required to sign a Labour Contract
in accordance with the law upon onboarding. We conduct
rigorous verification of employees’ identity cards, academic
degree certificates and other credentials to ensure standardised
and compliant employment management. During the Reporting
Period, the Group issued the Implementation Rules for Standard
Job Titles and the Special Award Management Measures, and
revised the Administrative Measures for the Recruitment and
Development of Management Trainees and the Management
Regulations on Internal Trainers. These measures further
standardised job titles and promotion criteria, and refined
incentive plans as well as process management for management
trainee development.
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Diversity and Equality

We uphold the principle of equal pay for equal work and
strictly prohibit any form of discrimination, including but
not limited to discrimination on the grounds of gender,
ethnicity, age, colour, region, family status and other
factors, ensuring every applicant receives equal competitive
opportunities. We firmly oppose illegal acts such as child
labour and forced labour. The prohibition of child labour
and forced labour is clearly defined as a bottom line of
the Group’s business ethics and a red line in employment
relations, requiring unconditional compliance in all
business regions and operational processes (including
direct employment and the supply chain). Should the
Company employ any person below the legal working age,
corresponding measures will be taken in strict accordance
with relevant laws and regulations to fully protect
employees’ legitimate rights and interests and foster a fair,
respectful and diverse workplace. In 2025, the Group did
not identify any case involving illegal employment of child
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labour.

Employment
Management

EEEE

Supply Chain
Management

HEEEE

On-the-dob
Management

EREE

All applicants must present the original valid government-issued identification. The human resources
department shall conduct visual verification and system checks, and file a copy for the record. Individuals
whose age is close to the legal limit shall undergo additional careful verification.

FTAEEE WARBBINEZENER A HBRRY - ANERBFIEETARLEBAFZR - Wi
BENHEIE - HFREORRE - RETHRIEERS -

All new supplier admission and regular evaluations require the signing of a Social Responsibility
Undertaking which contains provisions prohibiting child labour and forced labour. The Group reserves the
right to conduct unannounced on-site audits of high-risk suppliers.

FRAF R E AR E M - UAEZE R IHERE THERALSHERNTE
IRED ST b (R T T N TR ST B AV IR S5 X O MER o

BEFAGHE - £

Employees have the right to retain the originals of their personal identification documents unconditionally.
All overtime work must be based on explicit, voluntary written consents from employees and strictly
subject to statutory limits. Wages must be paid in full, on time, and directly to employees’ personal bank
accounts.

BT EREGERAERNASOEGRE - MAMNEERETHE  BRNEERE - WKKES
EERR - TENEST  RRNEEINEETIEARRP -

Relevant rules and regulations of the Group on prohibiting child labour and forced labour

SEZLERETRAFNSHNERREGNE



LEEARAA | BE  HBREARE 2025 77

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BR HERELES

Case Study: The Group was Awarded 2025 China Best ESG Employer
Rfl: REEE2025 P EREESGEETRE

During the Reporting Period, the Group received two honours: WMEBA - SEKE[RE « 2025F B
“Aon’s 2025 China Best ESG Employer” and “Aon’s 2025 China HEESGEE] R [15% » 20257+ B &
Best ESG Employer — Outstanding Overseas Development Award”. EESGEXTE—EFBINEREEIW
These awards not only represent high recognition from all sectors HEE ETERMESAHTEER
of society for the Group’s long-term commitment to its ESG HIARIB B EEITESGE NS EATE
philosophy, but also highlight the Group’s persistent efforts in its B EEESINERER LT
overseas development. %255 o

AW

HFRE SRR

The Group was awarded “Aon’s 2025 China Best ESG Employer” and “Outstanding Overseas Development Award”
EEREER 0 2025 P A KIEESGRE X JH[EF GINERE| MIBLE
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e  Employee Composition o EBETHEMK
In 2025, the Group had a total of 17,543 employees, with 20254 @ 8 T8 517,543
a labour contract signing rate of 100%. It employed 84 A BBERETER100% &
persons with disabilities, and the employee turnover rate BREAETSSE  ETRARA
stood at 11%. 11% °

Number of Trained Employee

Categorisation Indicators Trained Employees Turnover Rate
Bloma BE ZIREAH FIEEES L
(%)
The Group as a whole The Group as a whole 17,543 11.05%
SEEE SEEE
By gender Male 14,155 10.54%
RIERIE S S
Female 3,388 13.19%
e
By age group 30 and below 4,137 18.20%
REKRED B0 MIAT
31to 40 6,141 8.22%
31 E405%
41 to 50 4,674 7.94%
41 E505%
51 and above 2,591 11.96%
51N L
By region Shandong 1,007 7.35%
iR 2 5 TS
Xinjiang 2,107 18.13%
s
Heilongjiang 2,360 10.64%
E2y-pan
Inner Mongolia 9,641 12.42%
AE
Shaanxi 1,065 2.54%
D]
Other regions 1,363 0.59%

H b1t [
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9.1.2. Employee Rights and Interests

The Group consistently complies with national laws and
regulations on working hours, continuously improves its human
resources attendance system, effectively protects employees’
right to rest, implements leave systems in accordance with the
law, and scientifically arranges working hours and vacations to
safeguard employees’ physical and mental health. In overtime
management, the Group adheres to the principle of voluntary
participation by employees and strictly prohibits any acts that
violate laws or infringe upon employees’ rights and interests.
During the Reporting Period, the Group did not identify any case
involving illegal employment.

e Democratic Communication

The Group regards employees as the core force of
enterprise development, attach great importance to in-
depth communication and exchange with employees, fully
respect the opinions of every employee and listen carefully
to their voices, aiming to building an equal, harmonious,
smooth and transparent communication environment. We
have established the Employee Representative Congress
and elected employee representatives. The Regulations on
Employee Representative Congress were deliberated and
adopted democratically at the congress. We have launched
the “Fufeng Direct Line” and the official WeChat account
“Fufeng Group Limited” to open up communication
channels, ensuring that employees’ demands and
suggestions can be fully expressed and valued. Regular
employee symposiums are held every year to collect
issues of common concern and formulate corresponding
solutions, so as to enhance team cohesion and employee
experience.

B - tERELHE
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A

BFEFARAT &

ExEisy

4. BEAE (USRS, UEMAMAAR, BT, RERLE)

5, BIRHEH (0. SLLISER)

HER

BEEHAZT
“BR-2025PEREESCEE"
RRBEFHRRE"

BESANT 14520250 EREESGEL" B i
FEiBNRIRE"

125858, BFHEE 1a%k- 20254ER
B A% 2025-hEREESGRE L IFi%-

BEHR = RETE ®

Communication channels: “Fufeng Direct Line” and the official WeChat account “Fufeng Group Limited”
BRREFELERE|INBEEREBRLIA AR

Grievance Channels

To effectively protect the legitimate rights and interests
of employees, the Group has actively established a
standardised, fair and confidential grievance system for
labour rights, so as to properly resolve labour disputes
in a timely manner and foster a harmonious and stable
labour relationship. We have set up a dedicated grievance
mechanism. Employees may file grievances regarding the
working environment, remuneration and performance,
appraisal management and other matters through multiple
channels, including direct communication with supervisors,
the human resources department counter, and the
Employee Representative Congress. Upon receiving a
grievance, the Group will initiate the handling process to
ensure efficient and fair resolution.

o HFRE
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Acceptance e The grievance acceptance department shall confirm the grievance within 3 working days upon receipt,
and conduct confidential registration, and inform the complainant of the preliminary handling procedures and
Registration s i

Smgaa . g?(%ﬁ%ﬁ%ﬁ?ﬁftﬂﬁ'ﬁﬁ%ﬂéﬂlf’ﬁﬁ AT ARER - WETREER - SHRF AT RIE R

Investigation * In accordance with the content of grievance, an investigation team will be formed to conduct an
and independent and objective investigation through interviews, document review and other methods, and
L complete an investigation report within 15 working days (appropriate extension may be granted for

Verification complex cases)

B EHGE o RERFAR  KIFE/NE  BBHK  EHRESHA - A15EATIERRNEEBRTERIER)

TARBY - BREAEE - WEKAERE

e Based on the investigation results, the investigation team shall put forward handling recommendations
Decision and and submit them to the competent management for final decision. The decision may include: correcting
Resolution improper acts, adjusting management decisions, providing financial compensation, imposing disciplinary
. sanctions on responsible persons, dismissing the grievance, etc.
RBREE . AERsER GRS MARLEDRE SEEERNTEEEDSRE  RETEEE AT
TETR  FABREIDRTE - REfQBEHE  HEEAETLERS - MERHFE

The Group’s employee grievance handling procedures

EEEIRREER

9.2. Remuneration, Benefits and Employee Care 9.2. H & FIEEEE 1R
The Group has established a scientific and rational remuneration SEHEUNMZEENTMETERER  ®
system to ensure that employees receive remuneration RE TESEE TEEBME R A
commensurate with their performance and contribution, and has FERE - SR T AEER B S BB
put in place corresponding incentive mechanisms to motivate THEBMEEAE N REIRHEZHE
employee initiative and creativity. It provides employees with a MEMEEE R ETRER 25
diverse range of benefits and care initiatives to enhance their BITHHEE -
sense of belonging and enrich their life.

9.2.1. Remuneration and Benefits 9.2.1. HENER
Adhering to the “performance-oriented and shared- EERFIERAT  EERE] N
responsibility” philosophy for remuneration and appraisal, the ERELS  ERINMAEE ZEHE)
Group implements an employee incentive approach featuring RB TEEIES s [oREN - ERE -
“differentiated pay gaps and multi-layered incentives”. It DBEINEE  FEREANBERER
strengthens the characteristics of “performance-driven, BEANE @BREGAMTERRET
incentive-focused, and channel-separated management”, HBEWNBIRE - BEBEREEM SRS
and continues to deepen the reform of its human resource O S BN SR BS BRI B AEZE o

management system. Through systematic research on
remuneration trends in the industry and regional markets,
the Group scientifically formulates competitive remuneration
strategies and institutional frameworks.
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Remuneration Management

We have developed remuneration management documents
including the Management Regulations on the Probation
and Remuneration of the Intermediate and Senior Staff,
the Remuneration Management Measures, and the
Staff Position Grade Management Measures, forming
a differentiated remuneration system that covers all
departments and all levels, so as to ensure a reasonable
remuneration structure and transparent standards. We
adopt a “fixed salary + variable performance bonus”
model and have established a dynamic remuneration
adjustment mechanism. Each year, remuneration policies
are optimised and updated in light of changes in the
macroeconomic environment, industry remuneration
trends, and recommendations from external professional
institutions. We ensure timely and full payment of employee
remuneration, maintain a market-leading remuneration level
in our places of operation, and provide employees with
sustainable and attractive financial rewards.

Performance Appraisal

We have refined the Performance Process Counseling
and Feedback Interview Skills and revised the Special
Award Management Measures and other performance
management systems during the Reporting Period. We
continue to promote institutional innovation and strive
to build a scientific, rigorous and efficiently implemented
performance appraisal management system. We
implement a “100+100 scoring system” for middle and
senior managers, which combines KPI assessment with
pioneering work. Performance appraisal results are applied
to employee remuneration, promotion, and even dismissal
decisions. We have established expert library allowances
and an independent “Special Award” to grant substantial
rewards proportionate to the value of contributions for
acts that generate direct benefits, such as technological
innovation and securing government resources. In 2025,
the Group added a “Carbon Emission Reduction” category
to the Special Award to raise all employees’ awareness of
green and low-carbon development.
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In strict alignment with the spirit of the annual strategic
meeting, the Group’s human resources department
provides comprehensive guidance and supervision over
the performance appraisal of managers and employees
at all levels. Through systematic evaluation, we accurately
identify implementation deficiencies, ambiguous standards
and areas for improvement in the appraisal process,
conduct a summary and analysis of potential risks,
and formulate special reports. We assist appraisees in
developing improvement plans to boost work efficiency and
promote continuous performance optimisation, so as to
ensure that the performance appraisal system is consistent
with our strategic objectives and core values. This helps
reduce risks in strategy implementation and provides
strong support for the Group to steadily advance toward its
development goals.

9.2.2. Employee Care Activities

The Group provides social security and welfare benefits for
its employees, cares for their physical and mental health, and
creates a harmonious, friendly and safe working environment.

e Employee Well-being

In strict compliance with national laws and regulations,
the Group makes full contributions to employees’ social
insurance programmes, including pension, medical,
unemployment, work-related injury and maternity
insurance, as well as the housing provident fund, building
a comprehensive safeguard for employees’ basic rights
and interests. We have formulated policies such as the
Staff Leave System and Employee Care Management
System, offering a diverse range of paid leave including
statutory holidays, annual leave, sick leave, marriage
leave, bereavement leave and work-related injury leave.
We provide care covering six dimensions: festivals and
holidays, birthdays, health, major family events, veteran
staff, and employee symposiums. This enhances team
solidarity and cohesion, further motivates employees’
dedication and initiative, and helps them achieve a better
work-life balance.

B - tERELHE
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Case Study: Fufeng Female Employees Shared a “Berry” Good Time

RO BELER - HEEHF

During the Reporting Period, Longjiang Fufeng organised a themed
celebration for Women’s Day titled “Sharing a ‘Berry’ Good Time”
for all female employees. Through flower presentations, movie
screenings, strawberry picking and other activities, the company
extended festive greetings to female employees and demonstrated
its care for them.

HEMA - BIRLASERBLBTIR
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Team building on Women'’s Day

Rl f =

We have built a variety of convenient facilities for
employees, including staff canteens, meal delivery services,
dormitories, kindergartens and commuter shuttles,
comprehensively easing daily life worries, demonstrating
sincere care for employees, and creating a warm working
environment with a sense of happiness and belonging.
Longjiang Fufeng launched the construction of an
employee affordable housing project that meets the needs
of modern living, providing employees with an ideal space
for rest and relaxation amid busy work. We also launched
online meal ordering and on-site meal delivery services,
effectively improving employees’ daily satisfaction and well-
being.
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We also attach great importance to supporting employees
in need and strengthening care for veteran staff. For
employees facing severe financial hardship due to serious
ilness, severe injury, disasters or accidents, we establish
hardship files and develop special support measures.
During major festivals such as the Spring Festival and Mid-
Autumn Festival every year, we organise visits to veteran
staff to learn about their living and health conditions,
provide consolation funds and festival gifts, and send
festive greetings via text messages. We also regularly hold
symposiums for veteran staff to deepen emotional bonds
between employees and the Company and actively carry
forward the corporate culture.

B - tERELHE
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Distribution of Mid-Autumn Festival benefits to all employees by
Baoji Fufeng, and Spring Festival benefits by Shandong Fufeng
BHELERERETEMPIEN ILRBSENEFLHBEHN

Employee Activities

Guided by the people-oriented development philosophy,
the Group highly values work-life balance for its employees
and actively advocates a healthy, efficient and dynamic
working style. We have actively planned and organised a
diverse range of corporate cultural activities, including team
building, festival celebrations, sports competitions and
cultural performances, aiming to build a diversified platform
for employees to relieve work pressure, relax physically and
mentally, and enhance emotional communication.
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Case Study: National Day Series Cultural and Sports Activities of the Group

RO KERET - —RIIXEES

During the Reporting Period, a series of cultural and sports activities
were held at the Group’s Qingdao base to celebrate National
Day. The event consisted of four major competitions (basketball,
badminton, Gouji card game, table tennis) and fun activities (tug-of-
war, group rope skipping, stone-crossing relay, ball-passing relay
and Honour of Kings e-sports). More than 900 participants from
various centres of the Group, the marketing head office, fast moving
consumer goods business department, Xinjiang Fufeng sales
system, and real estate subsidiary took part in the events.

BEHA EESESHMWBRE T —
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National Day series cultural and sports activities
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Case Study: A Trip with Fufeng to Hecheng Happy World at Zhalong

ROl RERTRERE

To ease work pressure, help employees relax, and effectively
improve their sense of happiness and belonging, Longjiang Fufeng
organised a 5-day team-building trip themed “a Trip with Fufeng to
Hecheng Happy World at Zhalong — Uniting Hearts and Embracing
Nature”. The company arranged a one-day trip to Zhalong Wetland
and Hecheng Happy World with more than 1,200 employees and
their family members registering for the activity, enabling employees
to enjoy quality family time outside of work and care from the Group.
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Team-building trip
i 3 1 322 ) &

Case Study: A Decade of Progress, a Future in Full Bloom

RO BITTH -BEER

During the Reporting Period, the marketing subsidiary held its 10th HREHAAN FEQRERBTAFEN
anniversary celebration under the theme of “a Decade of Progress, EE)  JEBA BT T8 e B EEX]
a Future in Full Bloom”, and reviewed its ten-year development AEE BETARTEERERA
and brilliant achievements. At the event, the company presented a PBIERCTE o EENIRG  RRIABMET
custom 10th anniversary commemorative badge to each employee FETEBNTRAFTLSBE &
and shared a celebratory cake with profound symbolism. This event AAZETEEFERNENER AKX
not only demonstrated the company’s recognition of employees’ EHTEEZBETARYEIRBAER
long-term contributions, but also united the strength of all staff and WRA - ERETEENE BETH
strengthened confidence and determination to embrace the future [ 488 1) AR 2R B {2 /0 BELR A o

together.

10th anniversary celebration of the marketing subsidiary

BHARTRAFENED
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One-day outdoor development trip to Zhengguo Canal and ~ Northeast Fufeng officially commenced construction of the

Yuanijia Village organised by Baoji Fufeng “Qingyun Mansion” employee welfare housing project
EAELHRIBER REN—REIFINIRED FIBE[EEFIBEIRAFEE EXET

Lantern Festival gala held by Longjiang Fufeng Spring Festival fun event held by IM Fufeng
EIRETEBRE NEHELEHRDNEBKEZD
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Team-building trip organised by Xinjiang Fufeng Food festival themed “Reliving the Good Old Flavours”
held by the Group
iER SRR EREESE SEETIERERAINEZREEH

Employee activities held in 2025
2025 FRERME T )RS



g

S

EEERAA | BE - HEREARBME 2025

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

9.3. Employee Training and Development

9.3.1.

The Group adheres to the climber’s spirit of “focus on
professionalism, pragmatic approach, continuous progress, and
perseverance”. While keeping close track of industry trends and
business development requirements, we dynamically optimise
the echelon talent management mechanism to ensure accurate
selection and cultivation of high-quality talent teams aligned
with the Group’s strategic development. We have innovated a
dual-track promotion system consisting of a management track
and a professional track, providing employees with diversified
development paths, fully unlocking talent potential, and
promoting sustainable development for both employees and the
Company.

Employee Training

Upholding the philosophy of shared growth and development
with employees, the Group continues to optimise the talent
cultivation and development system and build an all-round talent
development system supported by a faculty system, curriculum
system, institutional system, and process system. We have
formulated a series of institutional documents, including the
Management Regulations on Internal Trainers, the Management
Regulations on Course Development, the Tutor Management
Regulations, and the Training Management Regulation,
ensuring systematic and standardised talent cultivation. In
the implementation of training projects, the Group takes the
implementation of business strategies as the core objective.
While implementing the training projects, it continuously iterates
and upgrades plans across multiple dimensions, including
faculty staffing, curriculum design, institutional guarantees, and
process optimisation, to ensure the high quality of the training
projects.

To accurately meet the training needs of our employees,
the Group gains an in-depth understanding of employees’
development expectations and orientation towards capability
enhancement through various means, such as questionnaires,
seminars, and performance analysis, ensuring that the training
content closely aligns with their actual needs. We formulate
annual training programmes and continue to iterate and upgrade
talent training projects from multiple aspects, including faculty
staffing, curriculum matching, institutional guarantees, and
process improvements, to better meet the learning and growth
requirements of our employees.

9.3.

9.3.1.
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Conduct systematic training on leadership and
strategy to cultivate excellent managers

FRAE N MERERRSIE - BEEREEE

Reserve Cadre Training
A crucial initiative for the future

RS EmARRERRE

Cultivate fresh graduates into the core workforce of
the future through a 2-year systematic training
and practical exercises
BB RI2EN RFEIIM TR -
HEE X EIRBHARRNZ LN E

Internal Trainer Training
A key measure to improve
the quality of internal training

ABIEMES B LT LR R oI E ERORE S8R E

Training System

=Elll S
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Middle and Senior Management Training
An essential component of

the talent development strategy
FEEEIAT EREEEZEKLS

Select outstanding young talent and provide

them with systematic training and cultivation to

build a reserve cadre team full of vitality and potential
BREFNFERAL - BEETRERIEIFIEE
FT3E 70 D AE N B @ R h

Management Trainee Training
Talent cultivation plan for fresh graduate
ERARIIEREEE AT BEAE

Select and appoint outstanding internal employees
as internal trainers and provide them with
professional training and guidance to offer strong
support for internal training work and enhance the
overall quality and effectiveness of training
BERESHAIBE TEERIED -
HEITEZENIEIIMNIES

RN EEIE I TR R A S -
RABBEINE SR

The Group’s Training System

SEEIER

“Pooling Talents, Creating Unstoppable Momentum”: Fufeng Group 2025 reserve cadre
development project launched at Northeast Fufeng

ANEN

ETAEIRERE025 FEFKBHHERRBERILEEHR
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Marketing subsidiary external training course: “core managerial skills enhancement —
delegation, motivation and mentoring”

LHARINNBEB(ERER ORI —&E - BB HE)RE

Average hours

Number of Percentage of trained
trained of trained employees
Categorisation Indicators employees employees (%) (by hours)?
BoEE EE ZHEEA# FIEERs L EEZITFEREK
(%) (/B2
By gender Male 12,577 79.53% 37.09
BMRIE 5 St
Female 3,238 20.47 % 27.9
g
By employee rank Senior management! 44 0.28% 22.85
RIEE W BB =EERAR"
Middle management 277 1.57% 42.29
FEEEAE
General management 15,494 97.97% 35.11
EEAE
Notes: 2
1. Senior management refers to assistant general manager, deputy general 1. BEEEABREEENIE  BREENE
manager and general manager; middle management refers to assistant EEREERABEEEDE IR &
manager, deputy manager and manager; general staff refers to supervisor, B HEBABEIE B BEEI  #1F
captain, functional staff, operator, etc. I%-
2. Average hours of trained employees = total training hours of employees 2. 18 8 5231 1585 =" T SR AL R B 1 i A1
under the specified category/number of employees under the specified YHERLNER AY

category.
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9.3.2. Career Promotion

The Group upholds a three-pronged philosophy for talent
selection, development and retention: equal opportunities
and competitive selection; systematic planning and echelon
development; retaining talents through career development
and platform growth. It has formulated a series of institutional
documents including the Echelon Talent Management
Measures, the Professional Talent Development Management
Measures, and the Management Reserve Talent Management
Measures, and has innovated a dual-track career development
path consisting of the professional track and the management
track. During the Reporting Period, we revised the Management
Trainee Recruitment and Development Management Measures
and the Management Regulations on Internal Trainers. By
strengthening process management in talent development, we
have improved the success rate of management trainees. At the
same time, we quantified three-dimensional evaluation criteria
covering seniority, skills and competence, and clarified that
employee promotion must meet three requirements: qualifying
service years, credit points, and average annual performance
score.

For reserve talents, the Group implements a mechanism of
“selection — probation — promotion”. All promotions to a new
level (e.g., echelon talents to reserve cadres, middle managers
to assistant general managers) must first be selected into the
“reserve talent pool”, followed by a 6-month probation period for
official observation, assessment and integration. Only qualified
candidates are formally appointed with corresponding salary
adjustments. Management trainees participate in a project-
based development process of “intensive training — job rotation
— position placement”. We have designed an exclusive growth
path for fresh graduates, who will be automatically included
in the “echelon talent pool” after one year of service, ensuring
seamless connection with the campus recruitment system.
For talent retention, we provide clear promotion ladders and
diversified development paths, and encourage employees to
participate in major projects.
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The Group implements a dual-mentor system for talent
development. Reserve talents such as management trainees
are assigned both a career mentor and a professional mentor,
providing dual guidance that fully supports their growth mindset
and professional competence. Meanwhile, breaking through
traditional rank frameworks, the Group has established cross-
subsidiary virtual expert organisations. Expert groups are
divided by production lines, forming cross-regional and cross-
departmental teams to build an efficient platform for technical
problem-solving and knowledge sharing.

Employee promotion is mainly conducted through standardised
selection procedures, open and transparent processes, and a
performance- and competence-based promotion mechanism.
To ensure transparency in promotion information and processes,
all key steps including selection results and appraisal results are
required to be publicised internally and subject to supervision.

Echelon Talent
TR A A

Reserve Cad

iR

>

B - tERELHE

SEERIEEMHIATEEEN B
BERESREBATIBOLBRESRE

EREEMMNENRERE 2EETH
BEODREEER AL - R £EE R

ERBEER BRETRARANERSE
%2&4& REKEDEZRA Ariis -

SESFIEY B R B - BT B R A
/\s;%%%a&ﬂ?é}

SEIZBRBFELCHEIRE 2HF
BRAMEF A REREREE NN ETT
WHIBETEIEA - RRIEE ﬂf,w
BITERE - TBRRBIRE IR RS

E1z4 %WKIEQTW-&B&EH’D\T\I

;,—4&/—?& °

Middle and
Senior
Management

GETEY

Promotion mechanism for management track

IR E T B

—
Assistant Junior Intermediate
Engineer Engineer Engineer
BHIE TA2HD AR TR2EM AR AR THERM

Senior
Engineer

=4 TAZAD

Promotion mechanism for professional track

BEXRFIIE TS
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9.4. Occupational Health and Safety

9.4.1.

The Group has established a dynamically monitored
occupational health and safety management system,
continuously consolidating the foundation of employee
occupational health management and building a solid safety
safeguard for employees. It is committed to providing a safe
working environment for employees, optimising standardised
production safety processes, and ensuring the effective
operation of the health and safety management system.

In the past three years, there was no record of work-related
fatalities in the Group and its production companies. In 2025,
the number of working days lost due to work-related injuries was
396 days.

Occupational Health

All subsidiaries under the Group strictly comply with the
requirements of the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases. Based
on their own operational characteristics, they have formulated
the Quality, Environment, Occupational Health and Safety, and
Food Safety Management System, and appointed full-time
occupational health and safety representatives to coordinate
the development of the occupational health management
system. This has standardised the management of occupational
health and safety to safeguard employees’ physical and mental
health in an all-round way. We provide comprehensive health
examinations for employees in positions with occupational
health hazards and establish complete electronic occupational
health records to enable dynamic management of health data.
Meanwhile, each production base has set clear key management
indicators such as the incidence rate of acute occupational
poisoning and the incidence rate of occupational diseases. By
regularly tracking the achievement of targets, we strengthen risk
prevention and control at the source, continuously consolidate
the foundation of occupational health management, and build a
solid safety barrier for employees.

94. BERFERZZ
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Work-Related

Provide employees with personal protection supplies, first aid kits, and other equipment, and formulate

Injuries and rules regarding use of safety and personal protection equipment, requiring employees to use and wear
Occupational personal protection equipment correctly; conduct an annual assessment over effective detection and
Disease control of occupational disease hazard factors, issue the corresponding assessment report, and carry out
Management rectifications as appropriate; improve production environment to reduce the incidence of occupational
diseases
TE - B ETRELSRASNANESRE HTR2RARAGERAE EHETERER  MBLRA
(=g m o BEREREREERZAZEHMRTEEY - BAFERELMIBRN  BUEEERE - Al
Occupational
Health Formulate the “Occupational Health Monitoring and Measurement Management”, and contact the
Monitoring disease prevention and control centre for an annual assessment of the effective monitoring and control of
and occupational disease hazard factors; conduct pre-job, on-the-job, and off-the-job occupational disease
Measurement physical examinations for employees in positions with occupational hazard factors
Management HIE (BEERERMASEIR) - BEBERRIEN A OSSR S 5 E = BRI I R E T
R 9 p B3 —REVR : $h R E AR R A BT - i - AR MR RS
MAEERE
Occupational Post “Health Tips” posters within the Group, carry out promotional campaigns for occupational disease
Health Culture prevention law week, and conduct offline occupational health knowledge training activities to enhance
Development employees’ knowledge about occupational health
B 2 2 EEEIRA @RI EH] 8% -  ARBERNOEEERE - BERRABER T ENEES - 274
. B TR AH KT
XAb@ER

The Group’s initiatives on occupational health management

SEBEREEEEE
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Case Study: Improving Employees’ Working Environment with Automated Production Lines

RO BBCERKREEIINRERER

During the Reporting Period, the glucose plant of Northeast Fufeng
successfully introduced fully automatic intelligent packaging
production lines, realising full-process automation from weighing,
bagging and sealing to palletising. This initiative has successfully
freed workers from repetitive, heavy physical labour and dusty
working environments, and reassigned them to positions such as
equipment monitoring, maintenance and technical management,
protecting employees’ occupational health and enhancing employee
satisfaction and occupational safety.

BEMA RIEELEHHRHAY S
ATZEBERILEREESR BR
TRBE KR HOJBRNZIRE
BEft - E—EERIBTARER -
EENBNSHMHERTD B NH
Ko BRREEE  EENMRMERES
R RETEIMBEREE =BAT
BTREEEBELE -

A fully automatic intelligent packaging production line
TEBERICBEEER

We consistently focus on the physical and mental health of our
employees. We organise annual health check-ups and establish
health records for employees. We promptly identify and address
employees’ emotional issues at work to create a relaxed,
pleasant and efficient working atmosphere. We also carry out a
variety of cultural and sports activities in due course to improve
employees’ physical and mental health. During the Reporting
Period, all testing results of occupational disease hazard factors
in the production workshop of Baoji Fufeng met the required
standards in July.

RMRBREIEIFORERR  8F
MEE TETRERR  BUI@FER
ETPRERZRNRES TFAENS
RS SEER BN SMHITIE
AE - ERFAREESEHONEEE
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Health science popularisation training activities held by Health education and training conducted by
Baoji Fufeng Longjiang Fufeng
ERECHRERREEINGS EIRERREEHEEI

15 1 -
i n'.!. iy

Special health check-ups for examinees of special equipment Occupational health check-ups for employees organised by

operator certificate arranged by Northeast Fufeng Xinjiang Fufeng
RUILBLEARSERBEREZSZAAEAREERRER MERCEME TETHRERRRR

Occupational health and safety activities launched in 2025

2025 FRERERREL R
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9.4.2. Production Safety 942. REHE

The Group places employees’ occupational health and safety at EERREEIRERREALEENZ
the core, and strictly complies with national laws and regulations DAE  BISBERE(PFEAREXNEZ 2
including the Law of the People’s Republic of China on Work EEE) (PEARAENMBIZREEM4E
Safety, the Law of the People’s Republic of China on Emergency HE) (P E AR MBI SR AE)
Responses, and the Law of the People’s Republic of China FRFERERE K 2HISO 45001
on the Prevention and Control of Occupational Diseases. With BERFEZZ2EEBREE  ZHHER
reference to the 1ISO 45001 standard for occupational health THREE=E RE BERREZ2KR
and safety management system, the Group has systematically mMEZE—EBLEEER -

established an integrated management system covering quality,
environment, occupational health and safety, and food safety.

¢  Production Safety Management °

Fufeng Group takes the fulfilment of the primary
responsibility for production safety as its core task. It has
set up a Production Safety Committee to comprehensively
strengthen the organisational leadership and overall
coordination of production safety across the Company.
We have formulated institutional documents including the
Comprehensive Administrative System for Production
Safety, the Administrative System for Major Hazard
Sources, and Administrative System for Accident
Safety Hazard Reporting and Safety Commitment
Announcements. These cover key areas such as hazard
identification and assessment, hidden danger investigation
and remediation, hazardous chemicals management,
special equipment and special operations management, fire
safety management, and emergency drills. We continuously
improve the production safety management system and
emergency response mechanisms to effectively ensure
the smooth progress of production activities. In addition,
we link production safety to individual performance,
position promotion and performance appraisal, ensuring
standardisation and efficiency in all aspects of production
safety.

RELEER
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The Group organises several rounds of exchanges and
cross inspections among outstanding safety management
personnel from subsidiaries in different regions. Relying on
the long-term mechanism of “daily inspection + monthly
inspection + special inspection + pre-holiday inspection
+ external expert evaluation”, we have comprehensively
consolidated the foundation of production safety and
effectively reduced the accident rate. Furthermore, we
regularly identify weak links in production and operation,
eliminate safety hazards in a timely manner, and actively
conduct production safety training to enhance employees’
safety awareness, continuously improve control measures,
and steadily enhance the Company’s production safety
capabilities.

100% of production bases under the Group have
passed the ISO 45001 Occupational Health and Safety
Management System Certification. Hulunbeier Fufeng
has passed Level 3 Safety Production Standardisation
Certification, marking the effective operation of the Group’s
occupational health and safety management system.

B - tERELHE
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Experts from the provincial department, accompanied by personnel from county-level emergency management bureau,

conducted a special safety inspection at Baoji Fufeng
GESREREAESIRHELE R EHR L2 EERSE
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Project contractors are required to submit safety
documentation and undergo our safety qualification
review, covering their safety management organisations,
management systems and assurance systems, relevant
certifications, and safety qualifications. In addition,
production safety responsibilities for all positions shall
be clearly defined, and letters of production safety
responsibility shall be signed. Safety education shall be
provided to all construction personnel. Newly recruited
workers must receive three-level safety education, and
special operation personnel must hold valid certificates
and receive regular re-examination and training. Regular
safety inspections in various forms shall be carried out, and
detailed ledgers of safety hazards shall be established, with
clear persons responsible, rectification measures and time
limits. In accordance with national and local regulations,
complete safety protection facilities shall be installed,
civilised construction management at construction sites
shall be strengthened, and prominent safety warning signs
shall be set up to create a sound construction environment.

BHANZ2EREL  ABTRE
LR EEKE EEHENRER
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Northeast Fufeng introduced an intelligent production safety management system,
featuring functions such as crowd gathering prevention alerts, as well as the collection, entering and
verification of information on external construction teams and relevant personnel qualifications.
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Production Safety Risk Management and
Emergency Response Plan

To strengthen production safety risk control, the Group has
formulated management documents including the Hazard
|dentification and Assessment Management Procedure,
the Hazard Source List, the Unacceptable Risk List, and
the Administrative Rules on Safety Hazard Reporting,
Whistle-Blowing, and Safety Recommendation Rewards.
It scientifically identifies and evaluates risk controllability,
organises relevant departments to conduct hazard
identification and evaluation, and updates changed risk
items in a timely manner. We have developed an annual
hazard investigation plan and carried out multi-dimensional
inspections including routine inspections, special
inspections, comprehensive inspections and demonstrative
inspections, with strict closed-loop management for
rectification and acceptance. We have also established an
incentive mechanism for hazard reporting to encourage
employees to take the initiative in reporting safety hazards.
Corresponding rewards will be given based on the level
of hazard to fully mobilise all staff to participate in safety
management.

The Group has also formulated the Emergency
Preparedness and Response Control Procedure, which
systematically defines the division of responsibilities for
emergency personnel, identifies potential accidents,
emergencies and incidents and develops corresponding
plans, and specifies emergency methods and measures,
emergency contact numbers and matters related to
external rescue liaison. Food or feed safety, environmental
impact, occupational health risks and other requirements
are taken into account in the plans to ensure that all
departments can take preventive and emergency control
measures in a timely manner to provide proactive
responses, prevention and control in the event of an
emergency or abnormal situation. This helps to prevent, or
minimise the loss from, environmental pollution incidents,
occupational health and safety incidents, as well as food
or feed safety incidents. In addition, the Group organises
multi-scenario emergency drills and continuously optimises
plans through review and analysis, significantly improving
the scientificity, pertinence and practical effectiveness of
the plans, and comprehensively enhancing employees’
emergency response capabilities.

B - tERELHE
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Fire drill held by Baoji Fufeng, and special fire drill held by Longjiang Fufeng

BHRELRARBEMANERRR BRIEEHEHZE

Production Safety Training

We continue to promote the development of employee
safety culture. Based on the actual safety management
conditions of each company, the Group’s professional
safety engineer team has compiled easy-to-understand
required-knowledge handbooks from 14 key aspects.
Each company has formulated systematic learning plans in
accordance with the handbooks and organised employees
to conduct learning and assessment in an orderly
manner, effectively disseminating basic safety knowledge
for production positions. In addition, we regularly carry
out safety education through diversified activities such
as three-level safety education for new employees,
promotional campaigns for safety work month, safety
knowledge competitions, and accident warning education,
strengthening employees’ safety awareness from multiple
aspects to ensure that safety concepts are internalised in
mind and externalised in practice. During the Reporting
Period, we organised a total of 1,084 safety training
sessions for employees.
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Training on hazard identification held by Threonine Plant No.1 of Northeast Fufeng
R B L ER B — MG R b S e AR R B
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10. PUBLIC WELFARE AND GIVING BACK TO

SOCIETY

Fufeng Group actively upholds the public welfare philosophy of
“serving the country and enriching people through industries,
focusing on the present and giving back to society”. It has
been pooling corporate strength to engage in scholarship
programmes, village-enterprise cooperation and social welfare
undertakings, actively driving the development of social welfare.
During the Reporting Period, the Group’s total investment in
social public welfare amounted to RMB3.02 million.

Supporting Rural Development

We persist in providing targeted assistance to villages around
the cities and regions where we operate, and regularly extend
care and support to these communities. In 2025, all subsidiaries
actively carried out a variety of public welfare activities during
the Reporting Period. Personnel from Xinjiang Fufeng visited
Wutong Village and Hongliu Village, conveyed greetings to the
two village committees, and donated daily necessities including
rice, flour and corn oil, bringing warmth from the corporate. IM
Fufeng visited Beishizhou Township, Tuzuo Banner, to offer
condolences to people affected by floods and provide support
for post-disaster relief. Northeast Fufeng donated 26.33 tonnes
of coal to Bianbei Village, Haduohe Town, and offered 15 tonnes
of soil conditioner to Daxing Village, providing tangible support
for rural livelihood and production.

Supporting People with Disabilities

The Company actively carries out activities to care for people
with disabilities, delivering warmth and support to families
with disabled members through material assistance and
sincere greetings. During the Reporting Period, Northeast
Fufeng donated Spring Festival condolence materials worth
RMB150,000 to the Disabled Persons’ Federation of Zhalantun
City. In cooperation with the Disabled Persons’ Federation in the
district, Longjiang Fufeng provided daily necessities and festival
blessings worth RMB50,000 for 30 households in need, turning
support into real benefits.
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1t & 8A e % a2 40 1 1B B K 26.33
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AN BT B RAEEAE o

BERKRASEE

NEEGRFARDEEELRE  ANEY
BHEZRK  BERRAAREXERRE
B - RERN RILELAEBHTE
MEBBRET15ETEHEHEDE - 8
TRSAETFEER  ROFPRERE
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11. APPENDIX: HKEX INDEX

1. fif %« BB AESIRSI

Aspects Description Disclosure Chapter
& i REZEH

A1 Emissions

A1

General Disclosure

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.

Emission management
Responding to Climate
Change

— R FR BRABERBER - MK R THm s  EELEBSEEVNES HWRERE

FH) e R AR E L

@@ BX: &

b) BFHBITABERTENHEBEERZRBROINER -
A1.1 The types of emissions and respective emissions data. Emission management
A1.1 HEm e iR R AR R BE PR - HEE R

A1.2 (Repealed 1 January

2025)

A1.2(FA20254%1 A1 H

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

B (FE1) REREZ (FME2) R EREHME CANETE) &

B ) (MER)EZE (N EBESEN - BIERBAH) °

A1.3 Total hazardous waste produced (in tonnes) and, where Emission management
appropriate, intensity (e.g. per unit of production volume, per
facility).

A1.3 FEXEEREEDHESE UEAE) R (ER)BEE (WMASE  HIRER
BHy  BERETEHE) -

Al.4 Total non-hazardous waste produced (in tonnes) and, where Emission management
appropriate, intensity (e.g. per unit of production volume, per
facility).

Al4 FESBREFEEDHES UEAE) R(WER)BEE (NASE  HIRER
28 BERETE) °

A1.5 Description of emissions target(s) set and steps taken to achieve Emission management
them.

A15 HMFAEI B B R R REDE L B EMEIRN LR P E IR

A1.6 Description of how hazardous and non-hazardous wastes are Emission management
handled, and a description of reduction target(s) set and steps
taken to achieve them.

A1.6 MR EERBESEEYN L RERAMFIZARERR  HERER

KrERE Lk BRI R -
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Aspects Description

fEm #Hut

A2 Use of Resources

A2ERER

General Disclosure Policies on the efficient use of resources, including energy, water
and other raw materials.

—RRIEER BRERAER(BEER  KREMEME) OB -

A21 Direct and/or indirect energy consumption by type (e.g. electricity,

gas or oil) in total (kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).

A2.1 RENESNERE R LHEEER(WE - Raos) BFEE (LT
BFERAE) REE (WAGESEMN BERBAE) ©

A2.2 Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

A2.2 BRKENTE (WNMABEEBEN - 8BREHTE) -

A2.3 Description of energy use efficiency target(s) set and steps taken to
achieve them.

A2.3 A PET S M BE IR A Res B iR R R E RIS L B R AT IR 8% -

A2.4 Description of whether there is any issue in sourcing water that

is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

A2.4 SR EUE R KR L] TR - LA RFTE] A AR B
BERRETELBFMRRE LR -

A2.5 Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.

A2.5 BRRTABREMANEE AR E) R (ER) BEESM
fheE o

A3 The Environment and Natural Resources

ABRIER RAREIR

General Disclosure Policies on minimising the issuer’s significant impacts on the

environment and natural resources.

— AR ER MEBTAHRERRAREREREATZENEE -
A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken to
manage them.

A3.1 HEBEZHEHRERAAERNERTYERERNEREH
FENTH -

Disclosure Chapter

BEES

Management of Resources

BRER

Energy Management

REIRE E

Management of Resources

BRERE
Energy Management

REIRE IR
Management of Resources

BIRERE

Management of Resources

BREX

Environmental Compliance
Management

Management of Resources
REARER

BIRER

Management of Resources

BIRERE
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Aspects Description
B 3t

A4 Climate Change
(Repealed 1 January
2025)

A4 IR 1L (742025 F
1818 MER)

General Disclosure Policies on identification and mitigation of significant climate-related

issues which have impacted, and those which may impact, the

issuer.

—MRIKE BRI REHD R RAEGHBTAEATENERRIREES
HEBE ©

Ad A Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.

A4.1 HMBERAREEHBTAELATENERRGHEEZE &
JEX1TE -

B1 Employment

B1{E{%

General Disclosure Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

—MRIEE FRATHRERE BRERSEM  LERY - RE - TSR
7oAt~ RURAR DA I B 58 e A F Y
@ BE: &
b) BFHETABERTENHEBERZLRBROIINER -

B1.1 Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

B1.1 BRI BERE (N2 BRE)  FhAR KINEE 5 E
g -

B1.2 Employee turnover rate by gender, age group and geographical
region.

B1.2 R FRAERI KRB S HEBERKLLE -

Disclosure Chapter

BEES

Compliant Employment
and Employee Rights and
Interests

Remuneration, Benefits and
Employee Care

Aﬁ%lﬁ%l%é
B4 ) E2 R (=

Compliant Employment
and Employee Rights and
Interests

ERATIHEE T#ER

Compliant Employment
and Employee Rights and
Interests

ERATHEE T#ER




108

FUFENG GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B - tERELHE

Aspects Description
B 3t

B2 Health and Safety

B2EHZE

General Disclosure Information on:

(@ the policies; and

(o) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

—MRIKE BHRELZ 2 THERERREEEHEBELEEN
(@ B &
o) ETFTHBETABERTENEBEERRAOINER

B2.1 Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

B2.1 BE=F (OERERFRE)BFRAITHMABRILE -

B2.2 Lost days due to work injury.

B2.2 EIGEAIIEBS -

B2.3 Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

B2.3 R PTER ANV R R 2 1 - AR AT R B R 0% -

B3 Development and Training

B3 # & K&

General Disclosure Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

—MRIKEE BEHARAEEBITLIERE N ANE R AEEER - HtiEsIES -

B3.1 The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

B3.1 BURIREERMN(NSRERRE PREER) EADNZIIE
BAN -

B3.2 The average training hours completed per employee by gender and
employee category.

B3.2 RERI REBERE D  BHREESTKIINE TR -

Disclosure Chapter

BEES

Occupational Health and
Safety

BEREFRERELTE

Occupational Health and
Safety

BEERETD
Occupational Health and
Safety

BEERELR
Occupational Health and
Safety

¥REETR

Employee Training and
Development

B TIHIEER
Employee Training and
Development
BTIHIEER

Employee Training and
Development
8 T3 R
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Aspects Description
B 3t

B4 Labour Standards

B4% T X8|

Information on:

(@ the policies; and

(o) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

General Disclosure

— PRI R BRADTILE T4 TH) -
@ BE: &
(b) BETHBITABERZENEBEERAEN -

B4.1 Description of measures to review employment practices to avoid
child and forced labour.

B4.1 R E RIS B P pE LA R B T R HIS5 T -

B4.2 Description of steps taken to eliminate such practices when
discovered.

B4.2 HMEERERBEAREREBIERTRRGN R -

B5 Supply Chain Management
B5{EREE R

General Disclosure Policies on managing environmental and social risks of the supply

chain.

— M H R EIRMHE A IRIE R AL R BUR -

B5.1 Number of suppliers by geographical region.

B5.1 iR SHHEFHE -

B5.2 Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how
they are implemented and monitored.

B5.2 HREHERESENED  mERTEBENNEEREE
IARMEBRIT RERTTE -

B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

B5.3 MR BEEMNEEETERONRERAERARNED - AR
HERITRERTEA -

B5.4 Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

B5.4 HREREHEERREEZARREREREOED - AKRE

BT RERTE -

Disclosure Chapter

BEES

Compliant Employment
and Employee Rights and
Interests

"

= THEm

o>
o
E\,

MBI HE

\

Compliant Employment
and Employee Rights and
Interests

EHRAIEE TH#E
Compliant Employment
and Employee Rights and
Interests
ARBIHEEIHER

Supply Chain Management

HEREE R
Supply Chain Management
e gE & IR
Supply Chain Management

HrEd e

Supply Chain Management

HrEd e

Supply Chain Management

R e
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Aspects Description Disclosure Chapter
B it REEEH

B6 Product Responsibility

B6 EmEIE

General Disclosure Information on: Responsible Marketing

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.
—RRI R FHFREMERNRENRRELZ Y  BE ERXRELEE BEELH
LA B A ROIT AR -
(@ BE: &
) ETFHBETABEARZENHEMERLAOINER
B6.1 Percentage of total products sold or shipped subject to recalls for ~ Customer Service and
safety and health reasons. Satisfaction
B6.1 CENCDEXEMBHTRAL T EHBEFREAMALKNASL - EFREBEERER
B6.2 Number of products and service related complaints received and ~ Customer Service and
how they are dealt with. Satisfaction
B6.2 EEBNERMREHIRFEE AREE X - BEFRBEREE
B6.3 Description of practices relating to observing and protecting Intellectual Property
intellectual property rights. Protection
B6.3 i EEERRENBEEGENED - B ERRE
B6.4 Description of quality assurance process and recall procedures. Quiality Management
B6.4 HtE ERTEBERERBBIERF EeER
B6.5 Description of consumer data protection and privacy policies, and  Data Security and Privacy
how they are implemented and monitored. Protection

B6.5 BB EBEREMELRE - UWRABERTRERETE . BEXZEBLKRE
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Aspects Description
B 3t

B7 Anti-corruption

B7TRES

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

General Disclosure

—RRIEER BED B 9R - BEFRERER
@ BX: &
b) BFHBEBTABEATZENHBZEZLRONER -
B7.1 Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
B7.1 RERFNHBETASHEEREYEEENETHFARTN
BERFDER -
B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
B7.2 P A E R BREF URABERITRERFE -
B7.3 Description of anti-corruption training provided to directors and
staff.
B7.3 HimESERETIRENREREI -

B8 Community Investment
B8 ERE
General Disclosure Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities

take into consideration the communities’ interests.

—MRIKER BRENERSER TREEMEHRFTENRREER DS
ZREAL RN R BR

B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

B8.1 HIEREE (WHE REEHE SITHF R EFE Xt BE)

B8.2 Resources contributed (e.g. money or time) to the focus area.

B8.2 FEIHREMEBAER(MREREMH) -

Disclosure Chapter

BEES

Business Ethics

[EESCE

e

Business Ethics

EES

EE3CE
Business Ethics

[BEIERS
Business Ethics

[EESCE

clet

Public Welfare and Giving
Back to Society

REmAERGOELE

Public Welfare and Giving
Back to Society
NEMEEEROELS
Public Welfare and Giving
Back to Society

N EEREEL S
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