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ABOUT THIS REPORT

This Environmental, Social and Governance ( “ESG" )
Report (the “Report” or “ESG Report” ) presents
MemeStrategy, Inc. (the “Company” , together with
its subsidiaries, the “Group” ) ESG management
approach, policies and performance for the financial
year ended 31 December 2025 ( “FY2025" or
“Reporting Period” ). The Report is intended to
enhance transparency and strengthen engagement with
stakeholders by providing a structured view of how the
Group manages key environmental and social topics in
the context of its strategy and operations.

The Report is designed to provide stakeholders with
a consistent basis to understand the Group’s ESG
governance, management approach and year-on-year
performance trends. Where information is not yet
available in a fully quantitative form, the Group explains
the relevant context and will progressively enhance
disclosures as data readiness improves.

In preparing this Report, the Group endeavours
to meet the ESG reporting requirements of The
Stock Exchange of Hong Kong Limited (the “Stock
Exchange” ) with respect to materiality, quantification,
balance and consistency. Where practicable, the Group
discloses quantitative KPls, together with explanation
of calculation methods and reporting boundaries, to
support year-on-year comparability.

The Group regards ESG reporting as an integral part of
governance and continuous improvement. Accordingly,
the Group seeks to strengthen internal processes for
data collection, review and documentation, so that KPI
disclosures are complete, traceable and suitable for
comparison over time.
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Corporate profile and business context

The Group is operated by the team behind
9GAG, a world-renowned Meme platform with a
global reach of over 200 million users. Leveraging
the team’s profound expertise in social media
and the Web3 domain, the Group underwent a
strategic business restructuring during the current
financial year, establishing three core business
segments: Cultural Collectibles Investment and
Development, Internet of Things (loT), and Web3
and Blockchain. The Group is committed to
actively utilizing its existing technology operations
to diversify into high-potential alternative cultural
assets and Web3 initiatives, bridging the gap
between traditional finance and the new economy
while supporting the sustainable development of
the global digital and cultural landscape.

The Group’s operations are categorized into
three reportable segments:

. Cultural Collectibles Investment and
Development Business: Focusing on the
trading, investment, and exhibition of
culture collectibles to build an integrated
“cultural asset ecosystem” with end-to-
end connectivity across both online and
offline channels.

o loT Business: Designing and selling
terminal devices and integrated smart
solutions in the People’s Republic of China
(the “PRC"), providing a comprehensive
suite of hardware, software platforms, and
connectivity services.

o Web3 & Blockchain Business: Engaging in
digital asset fund management, blockchain
infrastructure (including validator services),
and strategic participation in decentralized
ecosystems.

The transition to a multi-dimensional technology
and asset-focused strategy influences the
Group’'s ESG profile. While the loT segment
involves hardware-related considerations,
the Group’s direct environmental footprint is
primarily concentrated in electricity consumption
and office resources. On the social front, the
Group emphasizes talent management, service
responsibility, and community engagement across
both physical and digital realms.
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1.2

The Company is led by core team members of
the global meme platform 9GAG. By leveraging
9GAG’s international network of users and
creators, the Group collaborates with global IP
owners, developers, and commercial brands,
as well as existing loT customers, to drive
technological innovation and go-to-market
strategies for pop culture and decentralized

initiatives.

As a listed company, the Group plans to

cooperate with licensed institutions where

appropriate to support project execution
and to seek a balance between innovation
and commercial value creation. The Group's
long-term asset planning includes prudent and
agile asset allocation, with a focus on virtual
assets and other digital assets with growth
potential, with the objective of generating

sustainable long-term returns for shareholders.
Reporting principles

Materiality: The Group identifies and prioritizes
ESG topics that may substantively affect
stakeholders’ assessments and the Group's

long-term value creation.

Quantification: The Group discloses quantitative
KPls where practicable and applies consistent
calculation approaches to support comparison
over time.

Balance: The Report aims to present performance
in a fair and objective manner, including progress
and areas for improvement.

Consistency: The Group applies consistent
reporting scope and methodologies. Where
changes occur, the Group will explain the nature
of the change and, where feasible, provide
like-for-like comparisons.
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SCOPE OF THE REPORT

For clarity and comparability, the Group will state any
changes to reporting scope, organizational boundary
or calculation methodology relative to the prior year,
and will provide explanations and, where feasible,
like-for-like comparisons to help stakeholders interpret
year-on-year movements.

Reporting boundary: Unless otherwise stated, the
Report covers the Company and its subsidiaries for the
Reporting Period. The reporting scope is intended to
be consistent with the Company’s annual report for the
corresponding year.

Given the Group's service-oriented business profile,
the Group'’s direct environmental footprint is generally
associated with office operations and information
technology usage. Key social topics typically focus
on employment practices, training and development,
supplier/vendor management, service responsibility and
customer privacy.

REPORTING FRAMEWORK

The ESG Report has been prepared in accordance
with the Environmental, Social and Governance
Reporting Code (the °“ESG Reporting Code” ) set
out in Appendix C2 to the Listing Rules and based
on the reporting principles of materiality, quantitative
and consistency. Information relating to the Group's
corporate governance practices is set out in the
“Corporate Governance Report” of the 2025 Annual
Report of the Company dated 27 March 2026.

R HERERRSE

HEEE

RERBWE R - AEEAEF
RSN A —FEERGHRE - AR
BRAMGEELENERNES - X IR
HEESA  EATHER TETRE
& iR EREFERNE
LB -

HBEBR  RIERARA - AHEE
ERSHENARRREKBRA -
BEHRESFERARBEEFENSF
WIRFT—B

ERNAEEURBRENEHEE -
HERRBERT - REPLAETLER
BABRERER - R SHEE
EERENERED - BHIIRERE - H#
EE/EHER  RBEEEREFRE
Fil e

HREESR

KNESG#H & TIRIE E TR A 82 C2
sz (GR% - e RERARES T
(TESGHESFA D) RE - WEREE
MBSt R—BEZIERRA - 5
AEBREEREN 2EBENEAR
RAIABRAE T - "FZA-_TtHH
ZECREFR [ EERRE] -



MemeStrategy, Inc.

Environmental, Social and Governance Report 2025

Environmental, Social and Governance Report
RiR - d8RERES

During the preparation of the ESG Report, the Group
has applied the following reporting principles which are
set out in the ESG Reporting Code:

o Materiality: Materiality assessment is conducted
to identify material issues during FY2025, thereby
adopting the confirmed material issues as the
focus for the preparation of the ESG Report. The
materiality of issues are reviewed and confirmed
by the Board and the ESG Working Group. Further
details of “Materiality Assessment” are set out
in the section below.

J Quantitative: The standards and methodologies
used in the calculation of relevant data in the ESG
Report, as well as the applicable assumptions
are disclosed. The KPls are supplemented by
explanatory notes to establish benchmarks where
appropriate.

o Consistency: The approach adopted in preparing
the ESG Report is substantially consistent with
the one adopted in the financial year ended 31
December 2024 ( “FY2024" ), and explanations
are provided for data with changes in the scope
of disclosure or calculation methodologies. If
there are any other changes that may affect
the comparison with the previous reports, the
Group will provide explanatory notes to the
corresponding section thereof.
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In addition to the ESG Reporting Code s topic structure,
the Group aims to present disclosures in a manner that is
decision-useful to stakeholders, including management
approach (policies, responsibilities and measures),
performance outcomes and key improvement actions for
the Reporting Period.

Where environmental calculations are disclosed, the
Group will describe relevant assumptions and factors
applied (for example, electricity emission factors), and
will continue to enhance data quality and coverage over
time.

DATA SOURCES, INTERNAL CONTROL AND
RELIABILITY

Data and information in this Report are compiled
from the Group's internal records, statistical reports
and supporting documentation. The Group maintains
an internal data collection and review process across
relevant departments to support completeness and
accuracy of ESG information.

To support reliability, the Group maintains working
papers and supporting evidence, and applies
reasonableness checks during consolidation. Where
estimates are used, the basis of estimation will be
disclosed and applied consistently.

This Report is approved for publication by the Board on
27 March 2026.
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THE BOARD STATEMENT

The Board is the highest ESG governance body of the
Company and is responsible for overseeing ESG matters,
approving ESG-related policies, and reviewing ESG
performance and disclosure. The Board also oversees
the identification and management of material ESG risks
and opportunities relevant to the Group's operations
and strategy, including climate-related considerations.

The Board reviews ESG-related priorities and disclosures
at least annually and provides oversight of significant
ESG-related matters. Management supports the
Board by implementing ESG measures, monitoring
performance and reporting progress through established

governance channels.

To support implementation, the Group establishes a
working mechanism to coordinate ESG data collection,
stakeholder engagement and reporting. Functional
departments are responsible for implementing relevant
ESG measures and for providing ESG data and updates
for reporting purposes.

ESG GOVERNANCE STRUCTURE

The Group has established an ESG governance structure
comprising the Board, ESG Working Group, and relevant
business and functional departments. This structure is
designed to integrate ESG considerations into business
planning and day-to-day operations, and to support
consistent implementation and reporting. The Group
has integrated the climate change governance into the
overall ESG governance and established related climate
change policies. The Group reviews and identifies the
climate-related risk annually while conducting its risk
assessment.
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The Board holds overall responsibility for the Group's
ESG strategies and reporting, as well as overseeing and
managing its ESG-related issues. The Board reviews
the Group's ESG-related risks and opportunities,
performance, goals and targets, and policies regularly
with the assistance of the ESG Working Group. Based on
the recommendations from the ESG Working Group, the
Board also reviews the progress made towards achieving
the ESG-related goals and targets, as well as the
effectiveness of the management approach and strategy
adopted in achieving them. In addition, the Board is
responsible to ensure the effectiveness of the Group's
internal control system under an annual assessment
process, through which the precision and accuracy of the
information disclosed in the ESG reports are assured.

The ESG Working Group, comprising management
and employees from the relevant departments, has
the responsibility for data collection, monitoring the
Group's ESG performance, prioritizing the material ESG
issues, reviewing the Group's ESG-related policies, and
preparing the ESG reports which will be presented to
the Board for consideration. The ESG Working Group
reports to the Board and reviews the ESG performance
of the Group from time to time, covering environmental
protection, labor practices, business operations, supply
chain management and other ESG aspects. The ESG
Working Group also makes recommendations to the
Board on setting ESG-related goals and targets in
relation to the Group's businesses, as well as the
management approach and strategy in achieving them.
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SUSTAINABLE DEVELOPMENT GOALS

The United Nations Sustainable Development Goals
( “SDGs" ) provide a shared framework for addressing
environmental and social challenges. The Group
supports SDGs that align with its operations and
stakeholder expectations, and integrates sustainability
considerations into relevant policies and initiatives.

7.

AHEERER
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The SDGs referenced in this Report are selected based

on alignment with the Group's operating profile and

stakeholder expectations. The Group will keep its SDG
alignment under periodic review and will update relevant

actions as appropriate.

Selected SDG
EESDG

Description (summary)

it (=)

R HERERRSE

KRB EMIRKRESDG IR IR E AR EE
BERAEFNEREZRAEE MR
E o ARERERBBEELSDGZHE
AR - WEREHEBITHIE -

lllustrative Group actions

REEBAMITE

SDG 1: No Poverty
SDG 1 : BRER

SDG 1 focuses on ending
poverty in all its forms,
including improving access to
basic services and economic
opportunities. As a digital-
economy Group, we recognize
that responsible innovation
and inclusion can support
broader participation in
economic activity.
SDG1ZFEMNHR —YIEANE
5 BIENEERNIRIS R E
EHERRE - EREFKRES
B HPIRMBEENEFEE

. Share basic digital inclusion and
financial-literacy content (e.g., “safe
participation in digital services” )
through accessible channels where
appropriate.

. EREARERREEEEREFTER
He@MAMBAT (S22 ERHF
MR# 1)

o Consider inclusion principles (e.g.,

accessibility, low-barrier onboarding)
when advising on digital products.

. EREBFTFEREZRN EZE283D
1% R Al (Bl gna] 55 B~ EPI R R

B REREERZONCEEE 1) o
SDG 2: Zero Hunger  SDG 2 aims to end hunger o Encourage responsible procurement
SDG 2 : JBRRENER and improve food security and and avoid unnecessary waste in office
nutrition, including support for operations.

ZERD
HUNGER

(((
W

vulnerable communities. While
our core business is not food-
related, we can contribute
through community support
and responsible corporate
citizenship.

SDG 2§ 1E BB ELEL ~ (RERR
LTRHEE  BREHHEEHEN
& BERMOZOLEBRER
mEEEEY - DS BHLES
FEgEANCERARITEED
=Y 1

. ZREETNRBITA  BERAEE
FRELETBRENRE




12

MemeStrategy, Inc.

Environmental, Social and Governance Report 2025

Environmental, Social and Governance Report

B HEREARS

Selected SDG
EESDG

Description (summary)

it (=)

lllustrative Group actions

AEEBAMITE

SDG 3: Good Health
and Well-being
SDG 3 : RuFiEmRER
@k

GOOD HEALTH
AND WELL-BEING

4

SDG 3 promotes healthy

lives and well-being for all,
including mental health,
workplace safety, and access
to health information. We aim
to foster a supportive working
environment and promote
sustainable work practices.
SDG 35 fEfeEr RIERAEIRE
B BEOEBREE  BSLD
REREANERE - KB E
EXFMETIERR - WS
BIEEE -

Promote employee well-being
initiatives (e.g., mental health
resources, work-life balance
practices).

BB TS (flam : DIEREER
R TYEERAEE T ERER)

Provide a safe and healthy workplace
and periodic awareness sessions.
RMHLZ2RENBISERE - WEHEN
BHREEEE -

Encourage responsible working
patterns and stress management
practices.
HERVAETNIEEEENER

BE -

SDG 4: Quality
Education
SDG 4 : BE#E

QUALITY
EDUCATION

]

SDG 4 focuses on inclusive
and equitable quality
education and lifelong
learning. As a technology-
based Group, we support
digital skills development

and knowledge-sharing to
help stakeholders better
understand emerging
technologies.
SDG4BERER - R TFNEZ
HERRGEBE - ERMRAE
C BPI B TR AE B R A
BEE - HHRHOHEERAER
BN o

Offer internal training (e.g.,

Web3 fundamentals, responsible
innovation, security hygiene).
REARIBIZI (P Web3 E7E A
B BEEEF  REHERE) -
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Description (summary)

it (=)

R HERERRSE

lllustrative Group actions

FEBEBAMITE

SDG 5: Gender
Equality
SDG 5 : RIS

GENDER
EQUALITY

SDG 5 is about achieving
gender equality and
empowering women and girls,
including equal opportunity

in the workplace. We support
fair and inclusive employment
practices and aim to build a
respectful culture.

SDG 55 BRI Rl F 53 il #
RHEZE BB TFHE
g ZMXFATFEENERE
Bl BHEEEEE -

o Apply non-discrimination principles
in hiring, development and
remuneration practices.

. FEREE - BB R LG EPEE I
BAR R A

° Encourage diverse representation in
teams and leadership development.

. SEE R EEENBRPRRS T -

. Provide training on inclusive culture
and respectful workplace conduct.
. RUHEBAEXLEEERSTAREDN

Fal

SDG 6: Clean Water
and Sanitation

SDG 6 : JEZEIKH
BRI

CLEAN WATER
AND SANITATION

SDG 6 seeks to ensure
availability and sustainable
management of water and
sanitation. Although our direct
water impacts are limited

as an office-based Group,

we recognize the value of
responsible resource use.
SDG 6H N iER/KEREF R
AR R AIFEERE - B&F
FIRMAEEEE  RMHERE
KERZEBR - BRMRTE
AEEEREMANER -

° Promote water-saving practices in
offices and facilities management
where feasible.

. ERTERT RIFAERREEEF
HEEEKFE i o

] Encourage suppliers to adopt
efficient water practices where
appropriate.

. SEHEFHERRARRAKEE -
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Selected SDG
EESDG

Description (summary)

it (=)

lllustrative Group actions

AEEBAMITE

SDG 7: Affordable
and Clean Energy
SDG 7 : &EEMR

B RBEIR

SDG 7 promotes access

to affordable, reliable,
sustainable and modern
energy. We recognize

that digital operations (IT
equipment, cloud services)
rely on energy, and we strive
to improve efficiency and
responsible sourcing where
practicable.

SDG 7H#giE MAI B ¥ - A5 -
AIFEARARICHEER - FiFIRR
BIHTFTEE(TRE  TRY)
KRBRER - AN RERITEE
MR R BB B EHRE -

Encourage energy-efficient IT
practices and device lifecycle
management.

SEVRAEREM I TE R ERE LA
B -

Consider energy considerations when
selecting service providers, where
feasible.

EATERT  REERBHEERSE A
AREREE -

Promote awareness of energy
impacts in technology planning and
operations.
AR S L ER HERTENR
e

SDG 8: Decent
Work and Economic
Growth

SDG 8 : B8mE T{EM

ST R

DECENT WORK AND
ECONOMIC GROWTH

i

SDG 8 promotes sustained
economic growth, productive
employment and decent
work, including safe working
conditions and skills
development. We aim to
maintain fair employment
practices and contribute to
the digital economy through
responsible innovation.

SDG 8feERFERER K - £&E
MREEEERIE BE2%E2T
EIRIBERREER - ROIBO#
FAFREEBED  WEBREME
EEIFTE S R F B R -

Maintain policies supporting fair
employment, training, and employee
development.

BREXFATERE  BIREIERD
R ©

Encourage professional growth via
learning pathways and performance
development.
BEEERTCHENERFBERK
Eo
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Description (summary)

R HERERRSE

lllustrative Group actions

EESDG Rt (=) AEBHAETE
SDG10: Reduced SDG 10 targets reducing o Encourage accessible design and
Inequalities inequality within and among inclusive user experience in product
SDG10 : WA TFEE  countries, including promoting advisory.
social, economic and political ° EERBATEEERRITEARME
1 REDUCED inclusion. We recognize that RF®% -
INEQUALITIES . . - .
- inclusive digital access and fair
practices can help broaden o Promote equal opportunity and

(=)

v

participation.

SDG 105 R & B B R4y
TPEHRR - BRfEELg &
BERBURBAMN - HAIRBIE
RAUERFEREQTERADE
ABEE o

merit-based development internally.

. PR T BY T 5 1 & B AR UG A O B PR

SDG11: Sustainable
Cities and
Communities
SDG11 : AIFFEM ™
At [=

11 Swcomunmes

Al

SDG 11 aims to make cities
and communities inclusive,
safe, resilient and sustainable.
While our operations are
primarily office-based, we may
support community resilience
through engagement,
partnerships and responsible
corporate actions.

SDG 1M BIREITEABRN
22N - FMEA RN T R
R - BERFINEEETBAN
NERER - RANFIERBZ
B SERHBAERARENE
FTHFHREERR -

i
° Support community initiatives and
social programs where appropriate.
. AR EtEREFET S -
o Participate in local activities and

volunteering programs.

. SEA BB EEREF S -
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R HERERRE

Selected SDG

=2

ESDG

Description (summary)

it (=)

lllustrative Group actions

AEEBAMITE

SDG12: Responsible

Consumption and

Production
SDG12: BEFHE
MAEE

1

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

SDG 12 promotes

responsible consumption

and production, including
waste reduction, resource
efficiency improvement and
sustainable procurement. As a
technology-driven Group, we
focus on operational efficiency
and responsible IT and office
practices.

SDG 12IEBaFERHERESE
EOREREVRE  BRMEX
RItRAIFFE ML RE - S ARE
BEERIEE - RARELERE
HEEENITRHAETE -

] Encourage paper-light workflows and
efficient office operations.

° FEHERCITEREEASHNAEE
x

. Promote responsible procurement
and supplier practices where
feasible.

. ERTIERA T HE A B ERBREER
B o

J Support e-waste recycling and

responsible disposal through
approved suppliers.

. BRI EHERFETERYENK
HEEERE -

SDG 13: Climate
Action
SDG 13 : BIRTT

1

CLIMATE
ACTION

3 2

EJ)

SDG 13 calls for urgent action
to combat climate change
and its impacts, including
improving awareness and
strengthening organizational
response. We recognize that
technology operations can
involve energy use, and we
aim to improve efficiency and
strengthen climate awareness
in decision-making.

SDG 13MEERNEZTHEY
RIFZCRETE  BRERITE
AR AR ERE S © TR
BB BATELE S R BEIRER -
&téﬁ(?‘]ﬁ’\%ﬂﬁ%%?ﬂ%iﬁﬁ{tﬁ

ﬂ ﬁAA.

o Track and manage basic environmental
data (e.g., electricity, travel where
relevant) where practicable.

. FERIITIE M T B M B 18 A AR IR IR B
(PlansE ) ~ Zik (H4ERE)) -

° Promote energy-saving measures and
responsible IT usage.

. HEEEREIE BB B EMITER -
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Description (summary)

it (=)

R HERERRSE

lllustrative Group actions

FEBEBAMITE

SDG 16: Peace,
Justice and Strong
Institutions

SDG 16 : F°F ~ I[E%
CELC YN A

1 6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(14

Y,

SDG 16 promotes peaceful
and inclusive societies, access
to justice, and effective,
accountable institutions

- closely linked to ethics,
transparency and anti-
corruption. As a listed
company operating in
emerging technology areas,
we emphasize integrity and
sound governance.

SDG 16EBMTEAHME -

o Maintain code of conduct expectations
and appropriate escalation mechanisms.

. BRI REANENEE T RS o

o Encourage responsible partner
selection and basic due diligence
where practicable.

. HEREENSIERHEE  YEATT
ERTHITEARRBAS -

° Support transparent communication
and stakeholder engagement practices.

AVERIERGMEENHEE — . XEERCBRERNELREE -

EHRMRE - FAERRERED

FEE o VERARBERT BRI B

FHRaR - HMRFAREERED

JRER o
SDG 17: SDG 17 emphasizes o Participate in industry dialogues and
Partnerships for the  partnerships to achieve knowledge-sharing activities where
Goals sustainable development appropriate
SDG 17 : {R# EfZE through collaboration, . ERRMITEHFERASLAZIERY o
WE B HBR knowledge-sharing

and capacity building. o Explore cross-sector collaborations

1 PARTNERSHIPS

FOR THE GOALS

MemeStrategy 's business
model is inherently ecosystem-
based, connecting creators,
brands, developers and

institutions.

SDG 1758 A:EME ERHREE
FRAFERR  BEHGE &
B ZERE NER o KRIEHRE
ERAANE FENERRS - F
BERIVEE - mh® - FREeaE Hatk

B o

that promote responsible innovation
and practical standards.

. RRBEEEEE  AEHEETOEI
T RIEE o

RE
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R HERERRE

8. STAKEHOLDER

COMMUNICATION AND

MATERIALITY ASSESSMENT

8.1

8.

FhEBEREEZMTME

Stakeholder communication 8.1 HMERBE
The Group values stakeholder communication AEBEEHREFHENBES
and maintains dialogue through appropriate WHEBEHERBRIFHAE N
channels to understand ESG-related expectations THRESGHBEEAZHEBA TS
and concerns. Stakeholder feedback informs HoRFHERBEBERERRE
management priorities and continuous HE B FIERIFEICE B
improvement planning. BIfCHR o
The Group seeks to incorporate stakeholder REBER I BRHHEREAA
feedback into ESG priorities, including refinement ESGELXEIE  RIEXTZEE
of material topics, enhancement of KPI coverage EE ERERESUEERZE
and improvement initiatives. Where practicable, HERSUERE®E - ERITIER
the Group will summarize significant feedback T RAEERBRARKRBRERE
themes and the corresponding management BREERBIBERBENEIRE
response in future reports. [E Bl fE -
Stakeholder Communication channels Key issues of concern
=5 & BERE FEREER
Shareholders and investors Annual general . Corporate governance
RERIREH meetings . Strategy and
. Announcements and performance
circulars . Risk management
. Annual/interim reports . ESG performance
. Company website . *rERER
. Investor meetings * SR MR
B BREBFRE . [\ i 38
. NE KRB K * ESG&RIR
* FE/HRRE
- NGIEER
*

REEEZ
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%
N
a

&
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Communication channels

R HERERRSE

Key issues of concern

& BIERE TERIER
Employees . Internal communication e Remuneration and
= . Meetings benefits
. Training . Career development
. Performance appraisals o Wellbeing
. MEDE B * Equal opportunity
. R . e PSSR
. &l . BRTRE
. KEFFE . Rk
. FERE
Customers/business . Client meetings . Service quality
partners . Service reviews . Responsible business
BE/EBABA . Feedback channels conduct
. LSl . Confidentiality
. RIS FTE obligations
. REERE . RFEE
. BEEEETR
. REEE
Suppliers/vendors . Vendor engagement . Supplier performance
e BH * Contract management o Ethical conduct
. Assessments . Service continuity
- EH20 . HEmRRE
- BRER . BRITR
. BRG] . RAGEE

19
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RY - HRREARE

Stakeholder Communication channels Key issues of concern
K& BERE TEEIEE
Government and regulators Regulatory . Legal and regulatory

BT % B B i1 communication compliance
. Compliance reporting . Transparency
. AR * Operational practices
- BRWmE . FERREEAR
. BRE
. HEEER
Media . Press releases . Legal and regulatory
e . Announcements compliance
. Interview meeting . Impact of business on
. rETE society
- N . ERREEAR
. Reh &% . rEHHENTE
Community/public . Community activities . Community
SN . Engagement programs engagement
. Volunteering/donations e Social responsibility
" ftEEED - Support for innovation
. 25T and culture
. HRRES BN . HE2H

. HERE
. BT R XA S+
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R HERERRSE

Materiality assessment methodology 8.2 EEMAMFE

The Group identifies and evaluates material ESG
topics through a combination of stakeholder
engagement and internal assessment, below is an
illustration of the Group’s materiality assessment
process:

Identifying an initial list
of ESG topics with
reference to the ESG
Reporting Code and
peer practices

Collecting stakeholder
input through materiality
surveys and other
engagements

2ARESGHR & ST R BRBRMIEHE K

R[FIZBEH - 9125 Hib 5875 A%
REESGERFE FESR

AEEEREARNES AR
MEPRFEME - BRILFHEERXN
ESGEE UTAAXKEEER
HEFHEREREE

Prioritising topics based

on the impact on
stakeholders and importance
to the Group's operation

RIBHFNENT
ZIZE R HAEE
BENBRE B
JeERIEARRE R
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Influence on Stakeholders’ Assessment and Decisions

A RIRERR B

&

HFD

Material topics are used to guide both disclosure
focus and management actions. The Group will
periodically review the materiality assessment
changes, stakeholder

to reflect business

expectations and regulatory developments.
During the Reporting Period, the Group has
conducted materiality assessment exercise and
the material topics identified and prioritized are

summarized below:

2025 Materiality Matrix
—E-hFEERMER

Business ethics

EZREANSIERESEAE
ERTE - AKE K E R
EEMAME URBMEBKE
£t FhEREREEER -
RmEHE  AREEETE
R RS - PR MBS
B EZRZEMAMT

ERRERETZE AERARER
Employee health and safety Legal and compliance employment
RIBRRRZER

Anti-corruption and integrity building

‘ AR ‘

Intellectual property protection

R EERER
Risk and crisis management T

HERARDSEE

Community investment and public welfare

ERR2RIBIMRE

Information security and privacy protection

SREE
Compliance operation

EREHBRER
Product life cycle Management

BEERE
gemEE R ble procurement
Energy management e

Supply chain sustainable development management

BERBHRER BENER
Greenhouse gas emissions management Waste management

Water resources management

AR ‘ ‘ ARE(EE ‘

Climate change adaptation

EEE RS ‘
Product quality and reliability

‘ Employee relations and engagement

RRENRER
Employees training and development

e il
Digital transformation

Innovative research and development

BT

REMARSE

Importance to the Group's operation

HAKEAENE R

High
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A. ENVIRONMENTAL PROTECTION

The Group recognizes that environmental stewardship
is an important component of sustainable development
and responsible corporate governance. As a
technology-driven group, the Group’s environmental
footprint is primarily associated with electricity
consumption (e.g., office operations, IT equipment, and
digital service delivery) and the indirect impacts arising
from the use of third-party service providers. While the
Group is not engaged in large-scale manufacturing,
the Group acknowledges that energy use and resource
consumption can still be material in a service-based
operating model, particularly where digital infrastructure

and continuous operations are involved.

As a technology-based group, the Group recognizes
that digital service delivery and day-to-day operations
require continuous energy use. The Group therefore
endeavors to improve operational efficiency, reduce
avoidable consumption, and mitigate potential negative
environmental impacts through practical initiatives and
employee awareness improvement.

The Group therefore focuses on operational efficiency
and practical resource-management initiatives to
mitigate potential environmental impacts. The Group
also seeks to comply with applicable environmental
laws and regulations and to enhance internal data
collection so that the disclosure of environmental KPls
becomes progressively more complete, consistent, and

decision-useful for stakeholders.

9.

R HERERRSE

A. RIERE

HERTEXREANERMAKS
EARMZEHUEE - AEENR
RBETEREENERE (IR AEE
1 ITRIEBEBFRERNM) » KR fE
RE=ZNTRBHEEMELNREEY
EFH BEAKEREEARBRH
EEL NMRANERKEMNLE
B BERERREEREREDA
BREAZE  LESREFERR
TEERRE M E R o

AEERBINRREERAFHEER
LN o
7]
RI%

EARZAEEE  AEERMBFER
BRXNERELERHEEELIR -
At - AEEHNEBHERBERSE
TEHERET  UBLEEXREX B
AE R RERER  WRREENE

m 12 B 4
HAIRBE -

At - AEERELERNREERE
RERER  WREBERERE -
[ B 20 0 8 ST E MR IROABRAM - 58
LR BBUR IS - BIRFHRERE
BHEERGTHE  —HAEBOE
s RRKSEEE -
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The Group also emphasizes staff engagement as a key
enabler of environmental performance. The Group
may use internal communications, reminders and basic
guidance to reinforce energy-saving and waste-reduction
behaviors in daily operations.

The Group is committed to compliance with all
applicable environmental laws and regulations. We
conduct periodic reviews of the latest legislative
developments in the Chinese Mainland and Hong Kong,
using these insights to enhance our environmental
policies and controls. During FY2025, the Group was
not aware of any material non-compliance with key
ordinances including Hong Kong's  “Air Pollution
Control Ordinance” , “Waste Disposal Ordinance” ,
and “Water Pollution Control Ordinance” , alongside
the PRC’s “Environmental Protection Law” , “Law on
Prevention and Control of Water Pollution” , and “Law
on Prevention and Control of Environmental Pollution by
Solid Waste” .

Further more, during FY2025, there was no incident of
non-compliance with the relevant local environmental
laws and regulations relating to exhaust gas and GHG
emissions, discharges of pollutants into water and land
and generation of hazardous or non-hazardous wastes
that have a significant impact on the Group.

AEBRKAFHETIZ2RIHIIRE
RMAMBERER  BBAMBER IR
BERERES - BRIAEEEPND
BEREETT A ©

AEBEARBTHABERRRERR
ER - EMBERBE AN R EFBRN
MOEBRE  BULBCRRRREE R
it e RZE_AMF  AKRELE
BRTMERERBN  BREEB(E
TSR E BRG] - CEMEE KR K&
ORBREHED]) - A RHBECRRR
#R)  OKBRPAEZE) R(ERREY

BRRRAR)EXBEM

o R-T—AME - WEEAE
BEEAFENEREHEREER N
BERBHM - KR HABES AR
BEEMEBEZEEVELNEBREA
BREHRMEE °
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EMISSIONS

A1.1 Air emissions

The Group's operations do not involve
material industrial processes that generate
significant air emissions of nitrogen oxides
(NOx), sulphur oxides (SOx) or particulate
matter. Any direct air emissions that may
arise are typically limited and relate to use
of motor vehicles. The Group endeavors to
manage such impacts through responsible
operational practices and by encouraging
efficient use of resources to avoid
unnecessary fuel consumption.

The Group’s air emissions arise primarily
from vehicle fuel consumption. As part of
our commitment to mitigate this impact,
we proactively implement the following
reduction measures:

° Adhering to vehicle

maintenance and

regular
servicing
schedules to ensure optimal engine
performance and fuel efficiency.

o Planning travel routes in advance to

minimize distance and fuel use.

o Enforcing a strict ‘no idling” policy,
requiring engines to be switched off
when vehicles are stationary.

o Promoting the use of public

transportation among employees

where feasible.

A1.

BB

R HERERRSE

Al.1 ZERHEH

AEEMEETE NS
REEREREALY
(NOx) * &Y (SOx)
BRI EERBEND
EARIERIE o Ef[A
REENEETZREEN
MEAR - BHEEZHE
R AERE - NEH
BB RBETNEE
EEREEBERSSA
FA DA 2 S 5 Z R IR R
HFE  REENBEFE -

AEBHEREREE
TR EEWMMREERE - 1
BB TR I B
) —F o - EAMIEE
B NI BEEE

. B ETEWE
Hi 4 & IR & Gt
g - HERSIZEMN
BE B R U R K &
REAEMEE -

. BRRE LT
o RAREMR
%2 17 Bt BB BE I PR
ERREDBRE

. HITEAREY [ ZE1E
T IREK  BX
B (F B LA
FAEISIE -

. EAITBRT -
SEBEIEAR
HAZBTH -
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B HEREARS

Al1.2

Summary of air emissions performance: ERFMKRAGE -
Air emissions Unit FY2025 FY2024
ZR B B —ECRME —E-NMEF
Nitrogen Oxides (NOx) Kg 3.14 1.04
BELP(NOX) T

Sulphur Oxides (SOx) Kg 0.07 0.13
B L4 (SOx) TR

Particulate Matter (PM) Kg 0.23 0.08
TR (PM) T

Greenhouse gas emissions A1.2 BERBHK

The major sources of GHG emissions of
the Group are direct GHG emissions from
the consumption of petrol by vehicles
(Scope 1), energy indirect GHG emissions
from purchased electricity (Scope 2)
and other indirect GHG emissions from
employees’ business trips (Scope 3). In line
with the nation’s strategic development
of overall GHG emissions reduction to
achieve the sustainable development goal
of energy-saving and carbon reduction,
the Group has been actively reducing
GHG emissions by reducing energy
consumption, thereby enhancing the
Group’s reputation. With respect to the
emission sources mentioned above, we
actively adopt the following emission
reduction measures:

o Actively adopt emission reduction
measures on vehicles, which is
explained in the section “Air
emissions” in this Aspect;

ANEER = RE P A
TERREE  E@mM
HBREENERRE
RAEEHER (BEN) - 5B
ENEAWERAZA
EREHEM(BE2) -
UEBIRBERES
ME b EERERESE
M (FE3) - REAER
EiR=EREBRIEHE
B 3% - B 3R 0 B ORI B
MAREERER K
5 EEEE BRI EEER
JHRE R, AR E R A B
Mo RMBREAASEZ
& oo ST FMBERUR
AR BREUA TSR Bk
RN

. 815 B i = R
BEiEIE - BN
ANE®ZRFE
TR —EREREAR
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o Actively adopt environmental
protection and energy saving
measures, which is explained in the
section “Energy Management” in
Aspect A2;

o Reduce the frequency of
business trips through electronic
communication channels, such
as conference calls and WeChat
conferences; and

o Post notices and posters with
green messages at prominent
locations in the office to promote
the best practice of environmental
management and raise employees’
awareness of environment protection.

Given the importance of electricity
consumption in the Group's emissions
profile, the Group focuses on energy
efficiency measures and improved
monitoring.

R HERERRSE

. BHBRERRR R

=T

Eigefa e - FE1E
RE@A2[ R

EIE | —HiFEA

° gﬁi@%uﬁanﬁ
WEgRFETF
BARERDE
IREAEE R

o R R=EBA
BRMERRAE
ERNER
ERREENK®
EERBITRAS
TIRIREH °

ERENHEREAKHE
HREBZEZLE -
AEBEEEEBERYK
TG MR BRI
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GHG emissions’ Unit FY2025 FY2024
=R EER By “ECEME ZE-OME
Scope 1 (Direct) emissions — Petrol  tCO,e 12.01 13.75
#E(EH) BE — Al Mk E =
Scope 2 (Energy Indirect)
emissions — Electricity tCOe 115.10 105.45
#HE2(BLREE) Bi — & M—abiRE S
Scope 3 (Other Indirect)
emissions — Air Travel tCO,e 5.10 -
#HE(HAMEE) R — M=ERT MWZRERES
Total GHG Emissions tCOe 132.21 119.20
BERBENEE M- bikE =
Total GHG Emissions Intensity? tCO,e/RMB million

revenue 2.25 1.21
AERBAENEE? BoftikEE AR

BETEA
Note(s): B5E

GHG emission data are presented in terms
of carbon dioxide equivalent and are based
on, including but not limited to () “The
Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standards”

issued by the World Resources Institute and
the World Business Council for Sustainable
Development; (i) “How to prepare an
ESG Report - Appendix 2: Reporting
Guidance on Environmental KPIs” issued
by the Stock Exchange; (iii) “2023 National
Electricity Carbon Footprint Factor” issued
by Ministry of Environmental Protection of
the People’s Republic of China; and (iv) the
“Global Warming Potential Values” from
the IPCC Sixth Assessment Report.

For the Reporting Period, the Group
recorded revenue of approximately
RMB58.9 million. This data is used for
calculating other intensity data.

B2 RS PR BB A
—afkiEERBMA
28 HitERER
FETRR : (R
BRI FE PR tt 5 AT
BEEXRINESS
Bz CRERES
EHRTE  bESH
HRERAE) (i)
R FTRE M 2 CaA ]
BESGHE — Misx
= BRIERARE NI
IZERIES]) ¢ (i)
= AR AMBEIRIFR
EBEH (=T =
=E2EEHHEYT
EF): K(iv)IPCCE
NRFHERERN(E
BREIRERLE) -

REEHE - AEE
BRBRAHDARE
58.9B BT - ZHIE
HAREEM R E
I -



Environmental, Social and Governance Report

A1.3 Hazardous and non-hazardous waste

The Group's waste typically comprises
general office waste. Where applicable, the
Group may also generate limited hazardous
waste (such as batteries) and electronic
waste from IT equipment replacement. The
Group encourages waste reduction, sorting
and recycling, and engages appropriate
service providers for responsible disposal
where available.

In addition to centralizing staff collection
and requiring proper disposal by
encouraging waste sorting, we have
implemented the following specific
measures to reduce paper consumption:

° Promoting Digital Alternatives:
Prioritizing electronic  documents
and workflows to minimize printing
needs.

° Optimizing Paper Use: Reusing
office paper, printing double-sided,
and only printing documents when
necessary.

° Ensuring Responsible Sourcing
and Recycling: Procuring paper with
the Forest Stewardship Council (FSC)
Recycled Label and recycling used
paper and outdated office supplies
or electronic equipment.

R HERERRSE

A13 FERBEZERY

KREENEENRES
E—MRMABEEY - &
BABRLT » NEEIR
AEELEVEEERESE
¥ (T ) RREITE
BEBRNESTEED -
NEBE B L BEEY
B4t 2B LD KA
B WEATERTE
TABER RS ERE
TRAETHNEEDERE

BREDPKREETEEY
WEBXBERY DA
ERZEREIN - KM
EEmAT ARBEEIA
A AR SROBRE |

. EEBTERS
X EERAE
FXHRIMER
2 m AR
DITENEK o

. BLAEME:
ERERBRIA
A EmITH
I & £ % B 4T
ENSCf -

. BRESTRE
HEEW  KEA
AMERLZEE
(FSC)BAEFRER
BRI MR - WA
W RE 22 4K K i
R ARMmEE

R -
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Waste Unit
EEEY By

FY2025 FY2024
—F-HMFE —T-NHMF

Hazardous waste generated kg

EENBEEREY T

Hazardous waste intensity kg/RMB million revenue
BEEREMEE FTr/AREBETRA
Non-hazardous waste

generated Kg

EENEEEREY T

Non-hazardous waste

intensity kg/RMB million revenue
BEERRNEE T/ AREBETRA

- 0.93

- 0.009
21.13 4.21
0.36 0.043

A1.4 Sewage Discharge

Due to the Group’s business nature, the
Group does not consume a significant
volume of water during its daily operations,
therefore it does not produce a material
amount of sewage. As wastewater
produced by the Group will be discharged
into a sewage pipe network connected to a
regional water purification plant, the water
consumed by the Group is considered as
sewage discharged. Further details of water
consumption are set out in the section
below headed “Water Consumption”
under Aspect A2.

A1.4 S5KHBER

ERAEBMOEL S
g HHBEEEZHT
RRXEANK B IAER
ELXBEHEMNTK-
B AN 55 B EE AE MY EEOK
18 HE A 3 82 e 4 K iR 12
BESKERBES - 8
AEEWHAKENE A
MBS KE - FAKE
R — P BEHR TX
EFEEmA2TN[HAKE]—

# -
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A2. USE OF RESOURCES

A2.1 Energy consumption

The Group upholds and promotes effective
use of resources and is committed to
optimizing their use across business
operations. The Group keeps track of
the ESG-related KPIs through its internal
monitoring program on procurement and
use of resources and establishes relevant
policies and procedures in resources
management.

The Group’'s energy consumption
primarily relates to electricity use for
office operations and information
technology. The Group monitors electricity
consumption where practicable and
promotes energy-saving initiatives such

as efficient lighting, appropriate office

R HERERRSE

A2. BERER
A2.1 BERE#E

AEBRFHYHEEHEIR
MERMA - BORE
RGEBETRRICERE
P o 3% 3B A B BE 4% AT
g AEEREBEHK
BEEIREMABRD
ESGRABERIER » X
EERE R @ E R
FABCR A -

REBERBRIEZY
EBAEEEREMR
BRHENER - AEE
ERTIRATERES
HE > WHEBERER
o BEESRRE X
BEENRAERE

temperature  settings, and shutdown RE  UWREAERED
practices for idle equipment. FAME IR o

Energy consumption Unit FY2025 FY2024
BETRUR #E B —S-HME —T-NHMEF
Fuel consumption — Petrol kWh 43,611.11 60,428.23
PREDERE — Uk TR

Electricity purchased kWh 217,061.00 172,148.50
SNEBE N T EBF

Total energy consumption kWh 260,672.11 232,576.73
RERHERE TR

Energy consumption intensity kWh/RMB million revenue 4,427.18 2,359.27
REROHREE E TR, AREBSEITHRA
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RE #HERER

HE

The Group strives to reduce energy
consumption by adopting the following
energy-saving measures:

K%EﬁﬂLﬂMT
REFE M PR (K RE R B #E

. Design and operate lighting control J RIBEERF KR
systems based on actual need; At R EEIREAE
GIES

o Switch off unnecessary lightings and o B JE 0 2 IR B
electrical appliances when not in KHESSHR
use; 1

o Purchase energy-efficient equipment . REB N B AR 1 A

to replace retired equipment;

. Set all computer screens and . BEAEEKRES
printers to standby mode after a &HEU%%E/‘E&
certain period; and TR R HAE R

&

. Post stickers of energy efficiency as . o b &0 5 1% 55 Ab

a reminder to employees. MIREEE T -
A2.2 Water consumption A2.2 FkE
The Group’s water consumption is AEEWRAKEZER

primarily for office use. The Group
promotes water-saving practices and
monitors water consumption where
practicable.

R RR®E - AEBEH
BEEHRKER - Wi
AITIER N EDRAKE -
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The Group seeks to avoid unnecessary
water use through increasing employees’
awareness on water conservation. To
ensure the efficient use of water and
achieve the relevant target, the Group
has encouraged employees to reduce
unnecessary water consumption in
toilets and pantries, while also posting
water-saving reminders in the office area to

R HERERRSE

AEBBORABIE
HWRKONEE - AR
THREHAK - BEER
FKR KA ZER AR B
3 AEEZEE TR
R B Be 25 K ) 9 A 4
ERK REERAR
19 3R B B0 0 7K IR B 1R
B AESBIMED

=z ayp

raise employees’ awareness. SOk ©

Water consumption Unit FY2025 FY2024
AKkE By —E-RHME —S-EFE
Total water consumption m3 658.05 1,023.00
HBRKE SR

Water consumption intensity m3/RMB million revenue 11.18 10.38
K=& MHEK S AREBETHEA

Due to the Group's business nature, the
Group has not identified any issues in
sourcing water that is fit for its purpose.

ERNAKEENEBME
B AREHARERE
MERSHaERZZ
KR EFER R
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B HEREARS

A3.

A2.3 Resource efficiency initiatives

The Group implements initiatives such as
optimizing office facilities, encouraging

behavioral change among employees
and adopting digital workflows to reduce
resource consumption. Where feasible, the
Group will review opportunities to further
improve efficiency in service delivery and

information technology usage.

The Group will periodically review the
effectiveness of resource-efficiency
measures and will refine initiatives as the
Group's

change.

scale and operational profile

A2.4 Packaging materials

Given the service-oriented

business

Group's

model, packaging material
consumption is not considered a material
ESG aspect of the Group. Nonetheless,
where packaging is used (for example, for
promotional items), the Group seeks to
avoid unnecessary packaging and to use

recyclable materials where feasible.

THE ENVIRONMENT AND NATURAL
RESOURCES

The Group is not engaged in large-scale

manufacturing and is not located in

environmentally sensitive areas. Accordingly,

material impacts on natural resources are

expected to be limited. The Group nevertheless
promotes

responsible resource use

responsible

through

practical office measures and

procurement.

A3.

A2.3 BRMEEZ

A2.4

REBEEZ A A
HAOEBERER  BREE
et R - EET
HETREA - AREK
RBEFIEITERE - &
ATERT  AEEHK
A E - TR RER
2R e &R 8B
RREH) 2 -

AEE#E i ER
BRI R - WEE
AEEBREREEYE

MR EEREE
R

BEHH
ENAKBEARE RE
MEEEEN - BEHM
BRI R AN EE

MEKESGE® -~ &
i EFEREEN Y
BRT (FlanfRssme
#)  AEBBAOBET
WERBE - WEAIT
B 357 PR AT (B U A et

BRERBARER

AEBRUEFARBRER
B TARURREGRESE -
At EMH A RERNEAY
BER - R - XEEIES
EBHAEHEEREEMER
B HEBRREENERER -
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The Group also recognizes that procurement
choices can influence indirect environmental
impacts. Where practicable, the Group endeavors
to adopt responsible procurement practices, such
as selecting products with better environmental
attributes and reducing unnecessary consumables.
The Group regularly assesses the environmental
risks of its businesses, adopts preventive
measures to reduce the risks, and ensures
compliance with the relevant laws and regulations.

A3.1 Indoor Air Quality

To ensure a pleasant working environment,
the Group regularly monitors indoor air
quality across its offices. Throughout
FY2025, air quality remained satisfactory.
Where deemed beneficial, air purifiers are
utilized, and air conditioning systems are
cleaned on a periodic basis. These steps
help maintain satisfactory indoor air quality
by removing pollutants, contaminants, and
dust.

The Group is convinced that an
environmentally sustainable business
model significantly reduces operational risk
and, in turn, provides more stable returns
for both the Group and its shareholders.
It remains committed to achieving this
objective over the long term.

R HERERRSE

REE TR B R B R R AT B
ELXHEREYE - £ATH
AT AKRERNRBEEE
RBEE  fIEEAQER
R B 1 B E BBk D T a6 B RE
e REBERFERBRE
Rk - FREUTE D 55 i BE (K A
% WHERNABEARER

A3.1 ZEAZEREE

RERETFEIIERE -
AEEERHERE D
BRZERNEREE -
EBEEA_T_RUMFH
B ZEREEHEFHE
mERF - ERF AR
MIERAT  8EAZER
Flees WEMBR=E
HEL o BLEEA B
RIBRISHRY ~ MG
REE - MRS AW

BENEANEREE -

AEBRE - REAH
BRERARRER
KZ2ERER  EmAaA
SERERRREHER
EH B o ANE G E
BERORBEREEHA
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Environmental Targets RREE

To better demonstrate our initiative, REBWMERBMES
commitment, and performance on BEMRE  A#BEERE
various aspects, we have set quantifiable R B TREEBRER
environmental targets during the Reporting EREHNIRERRZE -
Period and set FY2025 as the baseline year. WAZE R FER
The ESG Working Group will review the BEXF - ESGIE/NAE
progress made against the environmental HEFERREARY
targets and report to the Board annually. EREETREERSE
The Group's environmental targets are e xAEERFEBEH
summarised as follows: wman

Aspect Target

B BE

GHG Emissions Gradually reduce GHG emissions intensity by the

financial year ending 31 December 2030 ( “FY2030" ),
using 2.25 tCO,e/RMB million revenue in FY2025 as the
baseline.

=R BN AZZT = REE2.251 @E tge  AREBETK
J\ﬁ'ﬁ%ﬁ REBE_Z _g¢+ A=+—RLMBFE
([ZE=F Hﬁij) RIZFRIERERBYREE

Waste Management Gradually reduce non-hazardous waste intensity by
FY2030, using 0.36 kg/RMB million revenue in FY2025
as the baseline.

=

/

Bo

BEEYER AZZB-RPF036FTR  ARKBETRAREE 1
—Z=TUFAETREREEEYTE -
Energy Consumption Gradually reduce energy consumption intensity by

FY2030, using 4,427.18 kWh/RMB million revenue in
FY2025 as the baseline.

RETRIERE M_7_£w¢4n7m%EM/AEMEEﬁWA%%
£ R-_ZE=TRFHESRERFEREE -
Water Consumption Gradually reduce water consumption intensity by

FY2030, using 11.18 m*/RMB million revenue in FY2025
as the baseline.

Fk& UNZZZRHFNABLHK ARBBETRARE
% RNZZ=TPFRELEERAKEE -
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CLIMATE CHANGE

The Group is committed to strengthening its
resilience to climate change and building an
environmentally responsible organization. It has
enhanced its risk assessment processes to analyze
potential impacts on its operations and value
chain, enabling the evaluation and development
of effective mitigation strategies. In FY2025, the
Group carried out a climate scenario analysis to
more clearly identify and respond to the potential
effects of climate change. This assessment
included both physical and transition risks, with
each category undergoing thorough screening
and evaluation.

In order to better determine and analysis the
potential physical and transition risks that the
Group may facing, we utilize climate scenarios
with the
the Intergovernmental Panel on Climate Change
( “IPCC" ) and “NGFS Climate Scenario” from
the Network of Central Banks and Supervisors for
Greening the Financial System ( “NGFS” ). This
approach allows us to gain a better understanding

“Share Socio-economic Pathways” from

of the resilience of our climate strategies and
potential impacts on core operations under
fluctuations in climate change, thus can further
enhance our ability to address climate change.

A4d.

R HERERRSE

RAREL

iNCETES QAN ?ﬁfb,ﬁ\ﬁgﬁﬂﬂ%
M EMY - Wi ARE
ER A A4, o $E@E§§ﬂiﬂ
B ST - U RIR &L
HEBELREEENBEZE -
e BF A4 N ) E A AR AR IR
- RZE_RYPF - AEEH
BERERIES SN - LAEIEMN
i@;ﬁk%ljlfiﬂﬁ*ﬂ% TKE'J/%E
B o IRV R E Y IR [ f £
ﬁq_’ﬂﬂM BRI LE

T A3 B AT o

REREHE RO AR EE R
BE THI R OB 7 W) 32 I p L B R
R\R - AR B A B U
Rix2{LEMZEE ([IPCCI)
MIAFHERERE ] RIXE
R ONARRITTHEERESE
AL (INGFS]) B TNGFS
RIRER ] o b IAERPIEE
RARBRIRREOEME - A
RRIRZ(CREBEZLEEN
BEXE - fﬁéﬁﬁ}& ST IE
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Physical risk
EENEN

Climate scenario

RIRER

Low risk scenario

BERERER

SSP 1-1.9
/\;}iAﬁ%”ﬁi‘Kﬁk/g

1-1.9

Scenario description e

EE=sipul

Expected
temperature rise

EHPRE ETt

Rapid global phase-out

of fossil fuels. Net-zero
global carbon dioxide
emissions by around 2050.
Renewable energy becomes
dominant, with widespread
electrification.

PIRR BRI AREL - BB
—ZERTFERPR SR
FEHN o ATBERIRKAE
o WEREITER -

Large-scale afforestation

AR AR EMN

Rapid development and
implementation of low-
carbon technologies,
including energy storage,
hydrogen, and carbon
capture and storage.

3R BT 3% B e PR AR BT -
ERERETT ﬁ‘ﬁ“@&fﬁﬁx/\
BRI

Extensive global
cooperation, stringent and
effective climate policies,
consumer behavior shifting
towards low-carbon
alternatives.
BYBZHEIRGERS - B
MEEAS B B BB RIRER - IF
SIBHEETRAEMERER
H o

With a temperature rise of less
than 2T in 2100.
Z—ETERA EABEER2T -

High risk scenario
=EEER

SSP 5-8.5
/\%Zi/\zf‘_é/ Lutk?m

5-8.5

Reliance on abundant,
globally connected fossil
fuel resources.
KEEE B2 EBM AR
BHEIR o

Active technological
innovation, but primarily
focused on energy
extraction and consumption
efficiency rather than low-
carbon alternatives.

TER AR IR - BEXER
FREEIRFREHRERE - M
FFEmBERI R -

No effective global carbon
pricing or stringent
international climate
agreements.

TRZ A ) 2 3Rk E B I
BAR VB BR SR A % o

Global income disparities
narrow and investment in
human capital increases.
EIRWAZERE N - ATER
REIEM -

With a temperature rise of 4.4C in

2100.

——ETFRE EFIREZAAT -
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Climate scenario

RIRESR

Scenario description

EEsipul

Expected
temperature rise

TBHDRE L7t

High risk scenario
BIER

Net Zero 2050

—_ZEhTEFT

] Implement stringent climate
policies immediately, with
global carbon dioxide
emissions reaching net zero
around 2050.

. YENEMEARRIRER - €2
ROSEULHBERER —THE
FRIRZERFE -

o Carbon prices reached
elevated levels as early
as 2020 (approximately
US$100 per tonne of CO,
equivalent) and continued to
rise rapidly. Thus increased
the costs of carbon-intensive
goods and services,
transforming consumption
and production patterns.

. ERE T _TFHEN
ZEf(WEE_S/tIRESE
1003€7T) » A FRFAARIE Lk ©
Ib 2 AR 2 SR B 7 o B AR TS
BN EMEEHEREER
=

. Carbon Dioxide Removal
( “CDR" ) technologies
are deployed to accelerate
decarbonization, though
their scale is constrained by
sustainability limitations.

U BE _ S tixBkR ([CDRI)
RATIEBARERR - AERE
ERNAIF B 1R H -

With limit global warming to below

1.5C (50% probability) in 2100.

BN - —ZEF R REREEE

HIFEER1.5C (50%# =) o

Low risk scenario

ERERIER

Current policies

WITHER

o Currently implemented
policies are preserved
without adding any
new emission reduction
commitments or measures.

. RIOTERBRESTE - R
SRAEAD R B AR AR T

o Slow change to technology,
fossil fuels remain dominant
in the energy system and
renewable energy growing
but insufficient to disrupt
the existing system.

. ?fifhmﬁ% 1 - (e aREHMDE

Hu/ BE - ATHARRER
RETRNEBRARA -

o Carbon pricing is low, failing

to effectively promote deep
decarbonization.

J REBKFIRE - ReeBRUE
BIRE MR ©

With a temperature rise of more
than 3T in 2080.

R-ZN\ZF - RBLETRERBER
8t «
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We assess the potential impacts of climate risks
on the Group’s production and operational
activities, the level of risk impact, and the Group's
mitigation measures based on climate scenarios.
The potential climate-related risks faced by the
Group are set out below:

Physical Risk

ﬁﬁﬁfﬁ%a?%ﬁﬁ%ﬂ
SHARELERZELZDHN
BERE RRIERE - A

RASENEREE - AEHE
TN s F) V E SR f1% A B L B 3K )
LI

NERR

Risk Type Potential Impact Risk Level

el BEYE RRBKE
SSP1-1.9 SSP5-8.5
HEHE  HEHE
EERC GERT
1-1.9 5-8.5

Frequent extreme weather  Production disruptions caused  Low Medium

events (such as heavy by extreme weather may affect /& i

rainfall, extreme heat, severe  infrastructure such as power

cyclones, flooding, droughts  systems, drainage systems

and water shortages) may or production equipment,

adversely affect or pose together with the associated

potential risks to the maintenance losses.

construction and operation of A RIEMA EETE AT 45

your Group's projects. ERNED  HKERIEER

ﬁ?ﬁ@%%ﬁ%ﬁ(wwg SERRIE - FEHRAEE

M BA - BIURRE k. BEK-

ﬁi%&ﬂ<§/ﬁhﬁ) EEIN Low Medium

SERANERASEENL & G

MY ESRNEERR -

The impact of extreme weather Low Medium
on logistics and supply chains, 1 t

and employee commuting
may result in operational and
financial losses.

Wm%ﬁﬂ%ﬁﬁﬁﬁﬁﬁal
BYERNTETEREE
BHEL -

Time Horizon Mitigation Strategy
RERE

BRGE

Short-term

25

Medium-
term
i
Medium-
term

Gk

Established adverse weather
condition policy (e.g. emergency
plans) and corresponding measures
to reduce damages to the facilities
and ensure employee safety. To
address sudden extreme weather
events such as typhoons, we have
implemented measures including
staffing on-call shifts to monitor
the impact of severe weather on
facilities.

e B RRMABR (FI A
2)) Riaresi - AR ERERRA
RUBREIZZ - sTHBESRE
HERAREN  ZMEERSER
i ARZHARRESHIERNE
PRRURBNTE «

Continue to improve energy
efficiency by investing and
upgrading to new energy vehicles.

BEREARI ERERARA R
-
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NERR
Risk Type Potential Impact Risk Level Time Horizon Mitigation Strategy
ey EEYE BB BEEE  GRXE
SSP1-1.9 SSP5-8.5
KEie  AFHE
BERE EERT
1419 585
Long-term shifts in climate  Increased infrastructure costs, ~ Low Low Long-term  Given the nature of its operations, the
patterns may pose chronic  such as the need to construct & & R Group primarily conducts business from
climate risks to the Group,  climate-resilient infrastructure leased offices located inland, away from
such as persistent high to ensure efficient operation coastal areas and rivers. As a result, its
temperatures potentially during high-temperature exposure to physical climate-related risks is
leading to sea-level rise or  weather; increasing demand limited. The Group will, however, continue
prolonged heatwaves. for drainage facilities due to to monitor weather updates and advisories
ABEEANRRELAEHLR  the damage of production issued by governments in all locations where
SRENBELRRERR - fl  equipment cause by floods. it operates.
MEERRTHERETHL ERSEAAEN  fmERE ERZEHE  AREIERAEERRR
FRBRITE « BRRIMHERRIEARRS REETRE  BRNERTRES o At
BAR MR RGEE Rk EERAMERFEERRALAR o A -
KEERBMENOIKRIER AEENEHEENEERERRTRGAE
5% o RRAEHMAREEH «
High-temperature Low Low Short-term
environments may expose iy & ok
employees to heightened
risks of heat stress and health
hazards, potentially impacting
productivity and overall staff
wellbeing.
PRRETERETARE RSN
RENERREERR - EMA
RYELENREREIRIL -
Rising sea levels may impact  Low Low Long-term
coastal erosion, affecting (& & 3.
factories or office premises
situated near coastal areas.
BTE LAY EERRA
EMyEMnTsE N IHR
RIS o
The occurrence of long-term  Low Low Medium-
climate risk events leadsto 1K {& term
reduced insurance availability. i

RHRRRBRSHNR LSRR
RRftER D -

41



42

MemeStrategy, Inc.

Environmental, Social and Governance Report 2025

Environmental, Social and Governance Report
RiR - d8RERES

Transition Risk

BRER
Risk Type Potential Impact Risk Level Time Mitigation Strategy
RBER BEYE BB Horizon AR
Net Zero 2050  Current  [FfE#[E
ZZREFET policies
BATHR

The ways in which With the gradual expansion of ~ Medium Low Long-term Strengthen oversight
climate change impacts  carbon pricing mechanisms, H & RH by the ESG Working
markets are complex and  there maybe increase in energy, Group on ESG issues
multifaceted, such as material and utility costs. The and disclosure of ESG
alterations to the supply ~ Group s financial income related information
and demand for certain  maybe impacted and it may . SB{LESGI{E/ A%
commodities, products,  need to adjust and implement ESGERERESGHBE
and services. carbon reduction strategies. BT EE R
REFCETENTES RERTERNINEIER &
AEMAZEM  fims R MR RAREEKARA R
ERTHR  EaRRE 7 AEEANMBRAZRY
HfFMR - £ YR ERRRE AR

R

The Group''s services may need Low Low Medium-

to adapt to various demands & & term

from potential customers ]

regarding climate-related
matters.
REEMNRB AR EREE
RPERGRBSE LNEES
KR -

is defined by the impact
period that climate-related risk may caused to

The time horizon

the operation of the Group. Short-term is for 1
to 3 years, medium-term is for 3 to 5 years and
long-term is for 5 to 10 years.

B e 6 [ 75 K % SR 16 AR A [ B
ARHAEREEEENTEN
HEMmAE - MHA/1EIF
THIRIESF  RHIR/S5E0
£ o
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Potential Opportunity
BEKE

R HERERRSE

Measure taken by the Group
<5 B R ER AV 1 B

Resources Efficiency

Advancing digital asset and
blockchain solutions inherently
promotes technological efficiency,
reducing reliance on energy-
intensive and resource-heavy
legacy systems. By integrating
more efficient protocols and
infrastructure, the Group can help
lower overall energy consumption
and electronic waste across its
advisory operations and client
ecosystems. This transition not
only supports the sustainable
evolution of the digital economy
but may also decrease operational
costs and carbon footprints
associated with traditional IT and
financial infrastructures.

BT EERBRRBERL R
AE FReRTT AR - R SRE
RERENERESRLERRGH
KA - BBES TR UNMRHEEE
RERhE - AEBE B EA AR
BREFERRGNEBRERER
HEFRERY - B NMEXRFH
FRENAUFEER  EHELERE

BATIT 2 B LA R b AR R #0218 A

A R BiR R BR

Looking ahead, the Group remains committed to

continuously reviewing and refining its approach

to identifying, preparing

for, and responding to

climate — related risks and opportunities that are

relevant and material to business development.

This strategic focus not only enables us to adapt

to evolving market dynamics but also strengthens

our contribution to environmental sustainability

and generates positive impacts on society.

Through its Web3 and digital
asset advisory services, the
Group encourages clients to
implement scalable, sustainable
technologies - such as proof-of-
stake networks and smart contract
automation — the Group helps
reduce computational waste, lower
power consumption, and minimize
the environmental impact of
digital operations. This approach
reinforces both operational
efficiency and the Group s
commitment to sustainable
innovation within the digital assets
sector.

FEiBHE Web3 B8 & & & ) RTS
REEBEPHEBAER AR F
BEVEIT — fIanE R E MG EE
geara — BEREESER
B R EER  WHBTFRE
HRBHTEREHE o RBER
ER{eEENX  FEBRAEEAE
BT R E R A FHE AR ey s

o

RERE  AEBERFEHN
KRG sEEEH R - EEH R
EHEXBERMABABAERX
FEZRIEEERREKEDN
RES T & - BB TEME
B ER T HE ENmSE
B BT HMABREANR
BERROER Y AHERIE
ERFE -
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Risk Management

The Group has incorporated climate risk and
opportunities  considerations into its daily
operations and the Group’'s enterprise risk
management system. Management is responsible
for identifying and addressing sustainability-
related (including climate-related) risks and
opportunities. These risks are continuously
monitored to ensure they are incorporated into
the Group’s development, business decision-
making and approval processes. The Group will
continue to assess the effectiveness of its actions
to incorporate climate change into its short-, mid-
and long-term development plans to enhance the
Group s resilience to climate-related risks.

The Group has established a risk management
system and proactively deployed countermeasures
in key climate-related links to effectively control
and manage climate risks and opportunities and
enhance the Group’s ability to develop steadily
in a complex and rapidly evolving environment, as
described below:

mBERE

AEEE # R R R EEEE
EMARREEERAEBRLE
REREEER EEERRH
PRI AR RARRE (B R
RAEEE) RIR S - A
55 LR i DA REOR HL B A AN 62 (B
LR AERRREEHRE -
7R &5 [ 15 4R R A H S SR IR
EMAEE - PHIRRHIER
FBIZITERM  RALRE
B RIX AR R R I ELRE N

AEEEEVRABREERE
b 74 B 52 SR {48 B 3R &0 = E) AP
FREER  LWEREERRK
RS - RIEANREESE
MAREEBLCRREDREER
MBEN - REHEBIT ¢
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Risk
Identification

[\ 22 78 B

Collecting feed back from relevant stakeholders, studying and analysing the
trends of climate risks and opportunities and industry development

WESHENELRE MEITRKERARERBRITEERNBE

Risk
Assessment

[R5 A

Discussing with the management about the type of climate risk, the potential
impact on the Group and opportunities

HEREMNWmARERNEL BAKENELRZE KB

NN

Risk
Management

[\ B 3R

Formulating specific measures for identified risks and assessment results,
continuously monitoring and evaluating their effectiveness, and continuously
optimizing the risk management mechanism

5
)

ST IR R Ko s (4 A8 R B E R BB HE 1T - A SRR ELA - I TNETE(L R
BT

Risk

Disclosure

R\ a2 4% BB

Disclosing in the ESG report on the Company's response to climate change in
accordance with IFRS S2 Climate-related Disclosures

RIBERR I S A B R E R FE S 2 R IR R BN ESGRET WEALRR
HRIRE(CRHETE

Zl
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Metrics and Targets

The Group has set clear and measurable
quantitative targets across four key areas,
including GHG emissions, waste management,
energy consumption, and water consumption.
We regularly monitor and disclose these climate
— related KPIs, and will report our progress
to achieving the targets annually to ensure
transparency and comparability. Additionally,
we evaluate the effectiveness of the climate
initiatives using scientific data, providing a strong
foundation for future strategic adjustments and
driving sustainable development.

Our business model depends on the collaboration
with suppliers, upstream and downstream value
chain partners, and as a result, Scope 3 emissions
are expected to form part of the Group's carbon
footprint. Based on our business activities, it is
expected that our Scope 3 emissions comprise
upstream and downstream activities, including
but not limited to purchased goods and services
(Category 1), capital goods (Category 2), waste
generated in operations (Category 5) and
business travel (Category 6). We are evaluating
the data availability and working on calculating
our Scope 3 emissions and will disclose them in
future reports once the methodology is finalized
and data collection mechanism is enhanced and
complete.

EREAE

REBECHRERBYR - B
EYEIE - BEREENBAKIT
RNEGRES - T2 EW IS4k
BWEE - RMT AN FE
iE L SR {5 AR [ B R AR RUHR AR
WisGFEREFRENEER -

NRERFBHEEALE M - It
Hh - RFERARIZ2ERTER
IRATENR RN » R R R SR B A B
BEEREER  EBASER
R o

B EENKBREMEE
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B. SOCIAL

The Group attaches importance to social responsibility
and is committed to providing a safe, fair and supportive
working environment, protecting labor rights, and
contributing positively to the community. Given the
Group's current business focus, human capital and

service responsibility are key areas of attention.

As a people-driven organization, the Group recognizes
that employee engagement, fair employment practices
and continuous capability development are central to
long-term performance. The Group endeavors to foster
an inclusive culture, support employee wellbeing and
maintain channels for communication and feedback.

The Group has complied with all laws and regulations
related to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal
and other
including but not limited to

the “Employment Ordinance”

opportunity, diversity, anti-discrimination,
benefits and welfare,
of Hong Kong, the
“Labor Law of the People’s Republic of China” and
the “Labor Contract Law of the People’s Republic of
China”

FY2025, the Group was not aware of any incident of

, and other existing laws and regulations. During

non-compliance with laws and regulations relating to
employment that had a significant impact on the Group.

B1. EMPLOYMENT PRACTICES

The Group complies with applicable labor laws
and maintains internal policies including but
not limited to the Employee Handbook, to
cover recruitment, remuneration and benefits,
working hours, rest and leave, equal opportunity
and anti-discrimination. The Group seeks to
offer competitive remuneration and to support
employee development through training and

career opportunities.

R HERERRSE

$%IERZgEE'ﬁﬁ%ﬁ§
2 AFEAETHENIERE R
FEY THZ  WEBRGEERE - ER
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The Group endeavors to maintain transparent
recruitment and employment practices and
to provide equal opportunities without
discrimination. The Group’s business model
draws on a professional team with experience
across Web2 community operations and Web3
digital-asset ecosystem development. The
Group aims to foster an inclusive culture, clear
performance expectations and pathways for
professional growth.

During FY2025, the Group was not aware
of any material non-compliance with
employment-related laws and regulations that
would have a significant impact on the Group,
including but not limited to the Employment
Ordinance. As at 31 December 2025, the Group
had a total of 51 (as at 31 December 2024: 30)
full-time employees, and their breakdown by
categories are illustrated as follows:
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As at 31 December 2025

R-E-RF+=-R=+—H

By Gender #ZIf5l By Age Group 1% #48 Rl

24

10
B Male M Female
S pegs M <30 Ml 30-39 W >40
By Employee Category By Geographical Region

8 TR f b ¥ [ 15
1

B Senior Management [l Middle Management B Chinese Mainland [l Hong Kong, Macau and Taiwan
RREEE TRERE B oty & RPIRAM

B Normal Staff
—fpRET B Canada

MEX



50 MemeStrategy, Inc.

Environmental, Social and Governance Report 2025

Environmental, Social and Governance Report

R HERERRE

As at 31 December 2024
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Talent Management and Remuneration

The Group hires individuals based on their
experience and fit for the role, without regard
to personal characteristics such as age, religion,
ethnicity, origin, gender identity, physical
capability, or marital status. Selection is grounded
in a candidate’s ability and potential to meet
both current and future organizational needs. We
are dedicated to a recruitment process that is
transparent, fair, and unbiased in its evaluation of
all applicants.

Salary adjustments and promotions are decided
through a structured performance review
conducted by management to ensure fairness
and transparency. In addition, with the aim to
retain talents, our employee benefits and leave
policies are designed to ensure fairness, promote
well-being, and support a healthy work-life
balance. We not only comply with all statutory
requirements in Hong Kong but, where possible,
exceed them to provide a secure and supportive
environment for our team:

° Paid Holidays

We ensure all employees benefit from
regular rest and cultural observance. This
includes the weekly rest day mandated
by law, all Hong Kong statutory holidays,
and any additional days granted by the
Company, allowing time for relaxation and
community participation.
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Paid Time Off (Annual Leave)

We encourage employees to take regular
breaks to recharge. Annual leave is granted
based on the employment contract and
calculated on a calendar year basis. We
actively encourage staff to utilize their full
entitlement each year to support sustained
productivity and personal well-being.

Statutory & Health-Related Leave

We provide support during times of
illness and family expansion, meeting and
exceeding our legal obligations to ensure
employee security.

Sick Leave: Employees receive paid
sick leave for temporary illness or injury
in accordance with the Employment
Ordinance, requiring a medical certificate
for approval.

Maternity Leave: To support new
mothers, we provide 20 weeks of paid
maternity leave following probation, which
exceeds the statutory minimum in Hong
Kong.

Paternity Leave: To support new fathers,
we provide 8 weeks of paid paternity leave
following probation, which also exceeds
the statutory minimum.
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Additional Supported Leaves
(Post-Probation)

Recognizing important life events, we
offer the following paid leaves to help
employees manage personal and family
commitments:

. Adoption Leave: For employees
welcoming a child through adoption.

. Bereavement Leave: To provide
time to grieve and manage affairs
following the loss of a loved one.

. Family/Pet Care Leave: For
attending to urgent family matters
or the needs of a dependent pet.

. Marriage Leave: To celebrate
and manage the practicalities of
marriage.

. Birthday Leave: A day for
employees to celebrate their
personal occasion.

Community Contribution Leave

Blood Donation Leave: To encourage
and support community health, employees
are eligible for 1 day of paid leave within
90 days of donating blood. This policy
underscores our commitment to social
responsibility and employee contribution
to societal well-being.
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Promotion and Employment Termination

Promotions are based on an employee’s
performance, capability, potential, and the
operational requirements of the Group. Clear,
approved guidelines govern all decisions
regarding promotion, transfer, or demotion,
protecting the interests of both staff and the

organization.

Any termination of employment is handled in
strict compliance with the Employment Ordinance
and relevant laws. Each departure includes an exit
interview to understand the employee’s reasons
for leaving, enabling the Group to address
concerns and implement effective retention
strategies, thereby improving overall management
of employee turnover.

The total number of employees leaving
employment during FY2025 is 10, and the total
employee turnover rate is approximately 24.69%".

The employee turnover rate by gender, age
group, and geographical region? are as follows:
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Note(s):

(1) The overall employee turnover rate is calculated
by dividing the number of employees leaving
employment during the reporting period by the
average number of employees at the beginning and
end of the reporting period.

(2) The employee turnover rate by specific category
is calculated by dividing the number of employees
in the specified category leaving employment
during the reporting period by the average number
of employees in the specified category at the
beginning and end of the reporting period.

Working Hours and Rest Periods

The Group supports a healthy work-life balance
and sufficient rest for employees by maintaining
a standard five-day workweek. Staff are provided
with essential leave entitlements, including sick
leave, annual leave, maternity and paternity leave,
and marriage leave.

Compensation and Additional Benefits

Employee performance bonuses and salary
increases are determined through a fair evaluation
process based on established criteria such as work
performance, length of service, and contributions
to the Group. Additional benefits comprise
medical insurance, training course subsidies, as
well as education and travel allowances. Below
is a short summary of the Group’s remuneration
practices:
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Compensation & Payroll

Employees receive monthly base pay and
allowances, paid on the last business day.

The company ensures full compliance with
Hong Kong tax laws, reporting all income
to the Inland Revenue Department.

Legitimate business expenses are
reimbursed according to company policy.

Retirement & Savings Plan

Employees join the Mandatory Provident
Fund (MPF) scheme after 60 days, with
contributions made by both the employee
and company as required by law.

Performance & Discretionary Awards

Eligible employees may receive
commissions or be considered for a
discretionary annual bonus/profit share.

The company reserves the right to amend
these plans and may reclaim paid awards
under specific conditions, such as financial
restatements or employee misconduct.

Health & Welfare Benefits

After probation, employees are eligible
to join the company’s Medical and Life
Insurance Plan.
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Diversity, Equal Opportunity, and Non-

Discrimination

The Group values diversity and recognizes that
a varied workforce fosters broader perspectives
and insights. We are committed to providing
equal opportunity in all employment practices
and to maintaining an inclusive, collaborative
environment free from discrimination,
harassment, or abuse - whether physical or
verbal — related to an individual’s race, religion,
color, gender, ability, age, origin, marital
status, or sexual orientation. All complaints
and concerns, including those raised through
whistleblowing channels, are addressed promptly
and confidentially. The Group maintains a
strict zero-tolerance policy toward any form of
workplace sexual harassment or abuse.

HEALTH AND SAFETY

The Group is primarily office-based, which do
not involve labor-intensive tasks, its activities
do not pose significant risks to employee
health and safety. Nevertheless, the Group
is committed to providing a safe and healthy
working environment, including workplace
safety arrangements and emergency response
procedures. The Group encourages health and
wellbeing through appropriate initiatives and

promotes a culture of safety awareness.

In addition to general workplace safety, the
Group promotes a healthy working environment
through basic ergonomic considerations,
reasonable work arrangements where practicable,
and communication of safety and wellbeing

information to employees.
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B3.

We strictly comply with the “Occupational Safety
and Health Ordinance”
“Labor law of the People’s Republic of China”

of Hong Kong, the

the “Law of the People’s Republic of China on
the Prevention and Treatment of Occupational
Diseases” and “Fire Control Law of the
People’s Republic of China” , and other relevant

laws and regulations.

During FY2025, the Group was not aware of any
material non-compliance with health and safety
- related laws and regulations that would have a
significant impact on the Group. The Group had
no reported work-related incident or work days
lost due to work injury during FY2025. In the past
three years (including FY2025), the Group had no
occurrence of work-related fatalities, and the rate
of work-related fatality was 0%.

DEVELOPMENT AND TRAINING

The Group recognizes that its people are
fundamental to its ongoing success and s
dedicated to supporting their growth through
continuous investment in development.
Employees at all levels are encouraged to pursue
both internal and external training to update

existing skills and gain new expertise.

For new employees, the Group provides updated
induction materials, including handbooks and
onboarding guidance, tailored to the changing
work environment. New directors receive
resources such as the guidebook from The Hong
Kong Institute of Directors, alongside regular
updates, circulars, and consultation papers issued
by the Hong Kong Stock Exchange to ensure
they remain informed of market and regulatory

changes.
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The Group may develop training plans that reflect
business needs and employee development
priorities, and monitors participation and training
hours to support continuous improvement.
Where practicable, the Group will review training
effectiveness and update training programs
accordingly.

During FY2025, approximately 100% (2024: 100%)
of the Group’s employees were trained' and
an average of 18.35 hours (FY2024: 13.13 hours)
per employee? was recorded. The percentage of
employees trained, percentage per breakdown of
trained employees and the average training hours
per employee, by gender and employee category?
are as follows:
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Note(s):

The percentage of employees trained is calculated
by dividing the total number of trained employees
during the reporting period by the total number of
employees at the end of the reporting period.

The average training hours per employee is
calculated by dividing the total number of training
hours during the reporting period by the total
number of employees at the end of the reporting
period.

The training data excludes employees who have left
the Group during the reporting period.

The percentage of employees trained by category
is calculated by dividing the number of trained
employees in the specified category during the
reporting period by the total number of employees
in the specified category at the end of the reporting
period.

The percentage per breakdown of trained
employees by category is calculated by dividing
the number of trained employees in the specified
category during the reporting period by the total
number of trained employees at the end of the

reporting period.

The average training hours by category is calculated
by dividing the total number of training hours for
employees in the specified category during the
reporting period by the number of employees in
the specified category at the end of the reporting
period.
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LABOUR STANDARDS

The Group
“Employment Ordinance” of Hong Kong, the

strictly complies with the
“Regulation on Labor Security Supervision” , the
“Labor Law of the People’s Republic of China”
and “Labor Contract Law of the People’s
Republic of China” , and has formulated internal
guidelines and labor policies with reference to
international labor standards.

During recruitment, the human resources
department carefully verifies candidates’ personal
data by examining original identity documents. All
collected information is used solely for selection
purposes, and any discrepancy or falsification is
reported to management for corrective action.
In adherence to local legal standards, the Group
does not employ anyone below the minimum
working age as defined by the Hong Kong Labour
Department or relevant local authorities. The
Group further guarantees that no employee will
be subjected to forced labour, coercion, threats,
abuse, or any form of punitive intimidation in the
workplace.

During FY2025, the Group was not aware of
any non-compliance with child and forced
labor-related laws and regulations that would
have an impact on the Group.
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BS.

SUPPLY CHAIN MANAGEMENT

The  Group
supply chain and vendor management. As a

recognizes the importance of
service-oriented business, the Group’s suppliers
typically include professional service providers,
office service vendors and technology-related
vendors. The Group selects suppliers based
on criteria such as service quality, reliability,
cost-effectiveness and compliance with
contractual requirements. The Group encourages
suppliers to conduct business ethically and to
comply with applicable laws and regulations.

The Group aims at creating a sustainable supply
chain and therefore endeavors to manage
suppliers and vendors through appropriate
selection criteria and contract management.
To govern the supplier assessment process,
the Group has formulated the relevant supplier
management policies which are reviewed on a
regular basis. For FY2025, the Group engaged a
total of 20 (FY2024: 26) qualified suppliers and
service providers. Geographically, 7 of these
suppliers are located in Chinese Mainland, while
13 are based in Hong Kong.

To strengthen supplier quality, the Group carries
out its supplier assessments in a structured and
systematic way. Suppliers are evaluated based
on criteria such as product or service quality,
environmental performance, labor practices,
social responsibility, and ethical standards. The
Group also manages its supplier relationships with
due diligence to avoid practices that conflict with
its environmental and social standards, including
legal compliance, workplace safety, environmental
impact,
harassment, and abuse.

and policies against discrimination,
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This supplier evaluation is conducted regularly. If
a supplier does not meet the Group's standards,
corrective action is required and monitored.
To promote sustainable development across
the supply chain, the Group maintains open
communication with suppliers, sharing knowledge
on product quality, safety, and sound labor
and environmental practices. Guidance is also
provided where helpful to support suppliers in
adopting stronger environmental measures.

PRODUCT
RESPONSIBILITY

AND SERVICE

The Group is committed to responsible business
conduct and service quality. As MemeStrategy's
core activities are primarily advisory and
ecosystem-related services, key aspects of service
responsibility include: (i) clear and fair client
communication; (i) professional standards and
quality control for deliverables; and (iii) protection
of confidential information and personal data

where applicable.

The Group endeavours to maintain service
quality through clear internal responsibilities,
appropriate review of deliverables and ongoing
communication with customers and business
partners. The Group also recognizes the
importance of protecting confidential information
and, where personal data is handled, maintaining
appropriate handling practices consistent with

applicable requirements.
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We strictly comply with all relevant laws and
regulations, including but not limited to the
“Trade Descriptions Ordinance” of Hong
Kong on customers protection, as well as the
“Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests” ,
“Advertisement Law of the People’s Republic
of China” , “Measures for the Administration of
Internet Advertising” and “Product Quality Law
of the People’s Republic of China” of the PRC.
During the reporting period, the Group was not
aware of any material non-compliance with any
laws and regulations in relation to the health and
safety, advertising, labeling, and privacy matters
of the products and services provided, as well as
the related remedial methods, and no material
complaints were received in relation to products
and services (2024: Nil). Customer satisfaction has
reached our expected level. Due to the nature
of the Group's business, no recall of products
due to health and safety reasons is required, and
disclosures about product recall procedures are
not applicable.

Customer Service and Satisfaction

The Group prioritizes delivering high-quality
products and services by cultivating strong
customer relationships. This is achieved
through systematically gathering, analyzing, and
responding to customer feedback, inquiries, and
complaints. The insights gained from this process
inform ongoing reviews and studies, helping
to identify opportunities for enhancing future
offerings.
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Policies and procedures were established
to ensure that all customer feedback and
complaints are handled professionally. Each
product or service-related inquiry is reviewed
by management, and following the resolution of
a complaint, customer satisfaction is assessed
to ensure concerns have been adequately

addressed.
Protection of Intellectual Property Rights

While intellectual property rights are not a primary
ESG focus given the nature of the Group's
operations, it has implemented relevant practices
for information technology management. The IT
Department ensures that all software, hardware,
and information used in daily operations are
properly licensed. Duplication or downloading of
online information, software, or images requires
approval from the appropriate department head.
The Group also monitors potential infringement
in the market and takes steps to prevent
such actions among employees. Established
procedures are in place to guard against the
infringement of intellectual property rights.

Customer Privacy Protection

In providing products and services, the Group
is entrusted with a range of sensitive customer
information. To ensure this data is securely stored
and managed, the Group employs firewalls,
anti-virus, and anti-spam solutions within its IT
systems, which are routinely updated to prevent
potential data leakage. Access to sensitive
customer information is restricted and granted
only to employees who require it to perform their
duties.
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B7.

Advertising and Labelling

The Group is committed to ensuring that all
external promotional materials, including leaflets,
brochures, and press releases are clear, accurate,
complete, and compliant with applicable laws and
regulations.

ANTI-CORRUPTION

The Group believes that honesty, integrity
and fair play are important for its reputation
and business operations and therefore adopts
bribery,
corruption, fraud and other unethical conduct.

a zero-tolerance approach towards
The Group promotes ethical business practices
through policies, internal controls and staff
communication. Whistleblowing channels and
disciplinary measures may be maintained to
facilitate reporting and handling of suspected

misconduct.

The Group promotes integrity through internal
Where
practicable, the Group maintains procedures for

policies and staff communication.
declaring conflicts of interest and encourages
report suspected misconduct
through appropriate channels.

employees to

During FY2025, the Group was not aware of any
cases that constituted non-compliance with the
laws and regulations related to bribery, fraud,
extortion and money laundering that would have a
significant impact on the Group, including but not
limited to the Prevention of Bribery Ordinance.
There were no concluded legal cases regarding
any form of corruption practices brought against
the Group or its employees during FY2025.
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Anti-Corruption Mechanism

The Group maintains a zero-tolerance policy
toward corruption, fraud, and any conduct that
violates workplace ethics. Integrity, honesty,
and fairness are considered fundamental to its
operations. All employees are made aware of
circumstances that may give rise to conflicts of
interest and are required to declare any potential
ethical issues should they arise.

Should any employee be found involved in
fraudulent activity harmful to the Group,
disciplinary action will be taken immediately.
Consequences are determined based on severity
and may include termination of employment
and reporting to relevant law enforcement or

regulatory authorities.
Business Ethics

The Group places strong emphasis on ethical
conduct and strict compliance with applicable
laws and regulations. To uphold these principles,
it has implemented and regularly updates relevant
policies, guidelines, and standards.

To ensure employees perform their duties
with high ethical and professional standards,
the Group organizes anti-corruption and
corporate governance training. Employees are
also encouraged to stay informed on the latest
developments and trends in global anti-money
laundering efforts.

During FY2025, the Group fostered ethical
awareness by distributing anti-corruption
training materials produced by the Independent
Commission Against Corruption to all directors
and employees. Each of them completed
approximately one hour of self study to
strengthen their understanding of anti-bribery
legal requirements and corporate governance
best practices.
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Whistleblowing Mechanism

The Group prohibits all forms of misconduct,
including corruption, bribery, extortion, fraud,
and money laundering. Suspected breaches of
the Code of Conduct or other misconduct can be
reported directly to the Company's directors. All
complaints will be addressed promptly and fairly,
with investigations conducted as necessary to
protect the Group s interests.

In line with its Whistleblowing Policy, the Group
has established a
overseen by the Audit Committee to safeguard

confidential mechanism
whistleblowers from unfair dismissal or retaliation.
Where criminal activity is suspected, reports will
be escalated to the relevant regulators or law
enforcement authorities.

COMMUNITY
AWARDS

INVESTMENTS AND

The Group is committed to its corporate social
responsibility, and therefore we actively engage
with the local community and contribute back
to the community where suitable. Community
investment may include charitable donations,
volunteering activities and initiatives aligned
with the Group’s culture and creator/community
engagement.
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In line with this commitment, the Group made
donations or sponsorships of approximately RMBO.7
million to a variety of events and organisations
during the reporting period. Selected case studies
are set out below.

Case Study 1: Bridging the Digital Divide with
Generative Al

In a bold move to prepare Hong Kong's youth for
the intelligence-driven era, the Group sponsored
the “Navigating Intelligence with Al Cloud
- Alibaba Cloud Inter-School Generative Al
Competition.” This competition, held from
September to November 2025, aimed to foster
Hong Kong primary and secondary students’
interest in technology by encouraging them to
create with Alibaba Cloud’s generative Al tools,
including the Qwen large language model and
the Wan multimedia generation system. This
initiative closely reflects our belief in integrating
technology with culture and creativity, enabling
students to master the latest technological
applications in the age of artificial intelligence
and helping nurture the innovation and
technology talent that Hong Kong will need in the
future.
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Case Study 2: Transforming Public Housing
Courts into Arenas of Growth

Basketball is more than a sport — it is a vehicle
for social mobility and character building. During
FY2025, the Group funded the 7th Season of
“WELL DUNK! ", organized by InspiringHK Sports
Foundation. This program targets teenagers
living in public housing estates who often lack
access to professional sports training. Our
contribution funded professional coaching and
league operations, turning local concrete courts
into vibrant hubs of discipline, teamwork, and
resilience. By supporting these young athletes,
we witnessed a measurable impact on their
personal development and community pride.
This partnership exemplifies our commitment to
"Slam-Dunking" social barriers, proving that with
the right support, youth from every corner of the
city can achieve excellence.
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Case Study 3: Championing Innovation as a
Web3 Strategy Pioneer

Innovation is the heartbeat of Hong Kong's status
as a global financial hub. On November 21, 2025,
the Group participated in and supported the “01
FinTech Excellence Awards 2025" , where we
were honored as a Web3 Technology Strategy
Consultant. This engagement was more than a
participation; it was a strategic investment in the
city’s digital ecosystem. This case study highlights
our role as a catalyst for digital transformation,
demonstrating how the Group’s expertise and
financial support are actively shaping a secure,
transparent, and future-proof financial landscape
for all stakeholders in the region.
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11.

Name of event/award sponsored Organisation
EBRE S RIEEE ERHEE
Navigating Intelligence with Al Cloud — Alibaba Cloud Alibaba Cloud
Inter-School Generative Al Competition — Hong Kong

Chapter

EEE - MEERBRERANAILE — BB EE

The 7th season for the WELL DUNK!
EHFC(TWIUMP 1)

MacPherson Festival X HONG KONG STAND-UP
COMEDY COMPETITION
(EIEEH X B (2BREXRE))

Entitlements of the HKCIHA for the 2025-26 season

InspiringHK Sports Foundation
RBBEEREED

So Fa So Cool
BIERT

Hong Kong, China Ice Hockey

(including Logo placement, Marketing opportunities, Association
Promotion of products or services, Game action
photos, display logo and Mascot Exposure)
BRKIREEN2025-26BF 2 #% (BREFHE T HEBBKRES
SHEKS EndRBEE  BFBEYRRE  BRE
T N E TR )

11. K&

FEEDBACK

If you have any comments, suggestions or enquiries
regarding this Report, please contact the Company via
our company website.

The Group welcomes stakeholder feedback as an input
to continuous improvement of both ESG management
and reporting quality.
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R HERERRSE

INDEX OF THE ESG [i#— @ BEXFTNCESGHRETR) AR
#3l&

Section/Statement

EE B

ESG Governance Structure

ESGRIBZEIE

Reporting Framework

WEER

Scope of the Report

HEEE

Description

Section/Declaration

RERERIER i 4: e 1
Aspect A1: Emissions
BEAT : B
General Disclosure Information on: Emissions
—RIXE BRAREERORERBEEN - /KRR IH  BEK
WS - BERBTEEVNELSH
(a) the policies; and
@ BE: R
(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to air and greenhouse
gas emissions, discharges into
water and land, and generation
of hazardous and non-
hazardous waste.
b) BIFHBEITAREAXENIEHA
ER BB ER o
KPI'A1.1 The types of emissions and respective Emissions — Air Emissions

RS AE R IRAL

KPI A1.2
FABAAUEIRAL2

emissions data.
PERmE R K % B AR BB -
Repealed on 1 January 2025
ER-ZT_RF—A—B®EK

BER — Z=RBER

N/A
&
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Subject Areas, Aspects,
General Disclosure and

KPIs

FREAE - BH - —MIXE Description Section/Declaration
REARERIEE it 55 BH

KPI A1.3 Total hazardous waste produced Emissions — Hazardous and non-

BASLAE AUIRIRAL3

KPI A1.4
FARHE IR IRAL 4

KPI A1.5
BB BIEIRALS

KPI A1.6
FABAAIUIEIRALLG

(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility).
FEABEREEMHEE (AMEE) &
(WA BE (MASESEM - BIHR
Mt E) o

Total non-hazardous waste produced
(in tonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility).
FESEEEEMHEE (ANEE) &
(ER) BE (MAGES BN - §EK
MEatE) o

Description of emissions target(s) set
and steps taken to achieve them.
RPAET VR E B R R RESE L
B IR P ERER B P 8K -

Description of how hazardous and
non-hazardous wastes are handled,
and a description of reduction target(s)
set and steps taken to achieve them.
MRIEREENBEEREEYNE - &
R PRI SZEVREE B IR R RE R L B
TRATEREREY 2P B8

hazardous waste

B — BEREEEEY

Emissions — Hazardous and non-
hazardous waste

Bl — AEREEEERY

Environmental Targets
RIERT

Environmental Targets; Emissions —
Hazardous and non-hazardous waste

REER BN - AEREEEEY
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FREEE  EBH - —MRIKE Description

KEBRERIER

Eipus

R HERERRSE

Section/Declaration

Ex: i1

Aspect A2: Use of Resources

EHEA2 : EFRFER
General Disclosure
— e EE

KPI A2.1
BB IR IRA2.

KPI A2.2
BB MIEIRA2.2

KPI A2.3
RABAAUIEIRA2.3

Policies on the efficient use of
resources, including energy, water and
other raw materials.

BRERER (BIEEIR - KREAM RS
) BBER ©

Direct and/or indirect energy
consumption by type (e.g. electricity,
gas or oil) in total (kWh in"000s) and
intensity (e.g. per unit of production
volume, per facility).
RENESMEER /SHEEER (10
B |mooh) BREE (AT ET REET
B)REE (WMASESEM - BERE
FtE) -

Water consumption in total and
intensity (e.g. per unit of production
volume, per facility).
BAKEREE (MMASESEM
) -

Description of energy use efficiency

I8

target(s) set and steps taken to
achieve them.

fR PTET SZEVRE IR (2 A2kt B AR R sz
BEL BRI TR -

Use of Resources

BREM

Use of Resources — Energy
consumption

BRER — BERER

Use of Resources — Water consumption

BRER — AKE

Environmental Targets; Use of
Resources — Energy consumption

REBR  BRER — BERBR
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Subject Areas, Aspects,
General Disclosure and

KPIs
FHEEE - BE - —MRIFE Description Section/Declaration
REARERIER Rt - 1
KPI A2.4 Description of whether there is any Environmental Targets; Use of
RASR AR UIBIZA2.4 issue in sourcing water that is fit for Resources — Water consumption
purpose, water efficiency target(s) set RIEBIZE : ERER — AKE
and steps taken to achieve them.
i SREUE AR R BRI - A
K FrRT MV RK M as B AR R i B iE
BIRATERERE) 28R -
KPI'A2.5 Total packaging material used for Use of Resources — Packaging

RSB AEIEIZA2.5 finished products (in tonnes) and, if
applicable, with reference to per unit
produced.

R mTAREMRNEE (UBEETE
N (@) SEEBMGE -

Aspect A3: The Environment and Natural Resources

EBHEHA3: BERBRER

General Disclosure
— e EE

Policies on minimizing the issuer’s
significant impact on the environment
and natural resources.
MEBETAHBRERBAERENEX
TENBEK -

KPI A3.1 Description of the significant impacts
FASRAE IEIR A3 of activities on the environment and
natural resources and the actions
taken to manage them.

A RBEHHRELBEAERNEKN
TENDRRERERTENTE -

Aspect A4: Climate Change
BEA4 : RIFE1L

General Disclosure Repealed on 1 January 2025

— R EE ER-_ZT_RF—HA—BHERK
KPI A4.1 Repealed on 1 January 2025

FASAE IR IR AL ER-_Z_RF—A— BHEK

materials

BRER - BRMH

The Environment and Natural
Resources

RENBRER

The Environment and Natural
Resources — Green Finance,
Environmental Impact Testing and
Assessment, Raising Environmental
Awareness

BRREEBRER —SEEF  RETE
BR R - RERREH
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Subject Areas, Aspects,
General Disclosure and

KPIs
FHEEE - BEH - —MRIEE Description Section/Declaration
REAEERIEE it —4- 3:

Aspect B1: Employment

FBEB1 : EE
General Disclosure Information on: Employment practices
—RIKE EA&ZH L E - BERET - TER  ERBIED
2 BY - FEHRE  Zal REAR
VA B2 ELA 155 38 S AR N RO
(a) the policies; and
(@ HE: Rk
(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to compensation and
dismissal, recruitment and
promotion, working hours, rest
periods, equal opportunity,
diversity, antidiscrimination, and
other benefits and welfare.
(b) ETHRITABEAZENHEEA
ERNMARBIEER o
KPI B1.1 Total workforce by gender, Employment practices
RA4R 45 UIB1ZB1 1 employment type (for example, EIBED
full - or part-time), age group and
geographical region.
BIER -~ EBFBEL (NERSERE) - F
BeAR R RIS o MR B4R R -
KPI B1.2 Employee turnover rate by gender, Employment — Promotion and
BRI UIBIEB1.2 age group and geographical region.  Employment Termination

AR FRERIRBEELEIN HIE B — A EERAL
BREE -
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Subject Areas, Aspects,
General Disclosure and

KPIs
FHEEE - BE - —MRIFE Description Section/Declaration
RBARENIEE it —4-0 3:

Aspect B2: Health and Safety
[EHEB2: REHEZR

General Disclosure Information on: Health and Safety
—RIKE FRRHEZE2TEREMREREES REERZE
BEERED
(a) the policies; and
(@) HE: Rk

(b) compliance with relevant laws
and regulations that have
a significant impact on the
issuer relating to providing a
safe working environment and
protecting employees from
occupational hazards.

(b) BITHETABEATZENHERM
EREBROINER -

KPI B2.1 Number and rate of work-related Health and Safety
RS AE WIE1RB2.1 fatalities occurred in each of the past fZFRHELZE

three years including the reporting
year.

BE=F (BRERFE)BFRAITK
AR R L& -

KPI B2.2 Lost days due to work injuries. Health and Safety
RS A 1R B2.2 HIGBEATIEEE - REEZE
KPI B2.3 Description of occupational health and Health and Safety
BSR4 B IEB2.3 safety measures adopted, how they EEEZ S

are implemented and monitored.
PR AR B R R BB 2 245 0 » A
NIRRT RERTT A
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Subject Areas, Aspects,
General Disclosure and

KPIs
FHEEE - BEH - —MRIEE Description Section/Declaration
REAEERIEE it —4- 3:

Aspect B3: Development and Training
BEBS3 : &R R

General Disclosure Policies on improving employees’ Development and Training
— MR TR knowledge and skills for discharging /& &iE3F

duties at work. Description of training
activities.
ERRAEERITIIEREN MBI
BEEVERER - FALIB IS o

KPI B3.1 The percentage of employees trained Development and Training
B4R IR 1EB3.1 by gender and employee category BR RIE

(e.g. senior management, middle
management).

BURNRESRN (WERERE - Bk
ERE)ENNXIEERDL -

KPI B3.2 The average training hours completed Development and Training
RS AE WIE1EB3.2 per employee by gender and R L

employee category.
RUEBIREESRME D - BREETK
E I F B -

Aspect B4: Labour Standards

[EEB4 : % T8I

General Disclosure Information on: Labour Standards
— B EE EHEFIEET REH ST : 2 T AEH)

the policies; and

KR R

—
Qv
— —

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer
relating to preventing child and
forced labour.

b) BIFHEITAREATZENRHA
ERNMARBIEER o
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Subject Areas, Aspects,
General Disclosure and
KPls
THEAY  EBEEH - - —REE

Description

Section/Declaration

REARERIEE it 55 BH
KPI B4.1 Description of measures to review Labour Standards

BAS A8 IR 1R B4

KPI B4.2
FABARIETRB4.2

employment practices to avoid child
and forced labour.

s EREBOINERARRETR
RIS T -

Description of steps taken to eliminate
such practices when discovered.

R ER B RBERE BB RN
AR A 2P R o

Aspect B5: Supply Chain Management

[BEBS5 : HEHERE
General Disclosure
—MH R

KPI B5.1
RA AR IEHEBS. 1

KPI B5.2
RA B 45 IBIEBS.2

KPI B5.3
PR AR RIETRBS.3

Policies on managing environmental
and social risks of the supply chain.
ERHEENIRE RS AREBUR -
Number of suppliers by geographical
region.

wiRE DN HERRE -
Description of practices relating

to engaging suppliers, number of
suppliers where the practices are
being implemented, and how they are
implemented and monitored.
AR AHERENED - AT
ERREDINHEEEE - UREENT
NERITE °

Description of practices used to
identify environmental and social risks
along the supply chain, and how they
are implemented and monitored.
A B R S ERE BRI K
R ERl - LA RBERNITREER
T °

4 T AR

Labour Standards
L5 T AR

Supply Chain Management
HrEgRER

Supply Chain Management
e

Supply Chain Management
HERERE

Supply Chain Management
HrERER
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FREEE  EBH - —MRIKE Description

R HERERRSE

Section/Declaration

RERERIEE it B BH
KPI B5.4 Description of practices used to Supply Chain Management
RASR B NIBIEB5.4 promote environmentally preferable  ffEEE R

products and services when
selecting suppliers, and how they are
implemented and monitored.
SR R I (e 8 2% A IRREE an
NREHED - ARBERITRER
% e

Aspect Bé6: Product Responsibility

[ETEB6 : EmERE
General Disclosure
—AR IR

KPI B6.1
RS AR WIEIEB6. 1

Information on:
EEMREERMRBNERELS
BE - BERLEEE ARG ED

(a) the policies; and

(a) 12633

(b) compliance with relevant laws
and regulations that have
a significant impact on the
issuer relating to health and
safety, advertising, labelling
and privacy matters relating to
products and services provided
and methods of redress.
(b) ETHHITABEARZENHEEA
ERRIROINEFS -
Percentage of total products sold or
shipped subject to recalls for safety
and health reasons.
EEXCEXEMBEHTELT 2 RBER
BHMAEARNBED L

Product and Service Responsibility

2 on M IR B AT

The Group does not involve product
recall in the process of business
operation.

AEEEXGELBRET IS RERAD -
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KPls

THEAY  EBEEH - - —REE

Description

Section/Declaration

REARERIEE it 55 BH
KPI B6.2 Number of products and service- Product and Service Responsibility
RARE NIBIEB6.2 related complaints received and how  EfmMIREEFE

they are dealt with.

BN E m R IRFG VIR F BB WA

YL -

KPI B6.3 Description of practices relating to Product and Service Responsibility
RARE NIB1EB6.3 observing and protecting intellectual - Protection of Intellectual Property
property rights. Rights

R ERGENRENBERBBNOED - Em&REEE — REMBERE
KPI B6.4 Description of quality assurance Product and Service Responsibility
FRAEIE1EB6.4 process and recall procedures. EmRREEE

A EERTRENRERABLQERF
KPI B6.5 Description of consumer data Product and Service Responsibility —
RS AE WIE1RB6.5 protection and privacy policies, Customer Privacy Protection

Aspect B7: Anti-corruption

BHEB7 : RIEH
General Disclosure
— e H R

and how they are implemented and
monitored.

B EEERRERALBERE - &k
MERITRERTTEA

Information on:

BRABT MRS - $1R - BGFROTRER -

(a) the policies; and

(a) BE &

(b) compliance with relevant laws
and regulations that have a

significant impact on the issuer

relating to bribery, extortion,
fraud and money laundering.

(b) BTHETABERZEMNNER

ERRIRBINER -

EmK&RGEE - BEPRILRE

Anti-corruption

= 8 BR
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Description

R HERERRSE

Section/Declaration

R EARERIER Rt - L
KPI B7.1 Number of concluded legal cases Anti-corruption

BAS 48 IR 1R B7 .1

KPI B7.2
B MIEIRBY .2

KPI B7.3
FABAARIETRBTY .3

regarding corrupt practices brought
against the issuer or its employees
during the reporting period and the
outcomes of the cases.
RBEFANEBETASLEEERLY D
BROESHFARMHHBE RFRER -
Description of preventive measures
and whistleblowing procedures, how
they are implemented and monitored.
by 4 b S R EAZ T - A RAE R
TRERTE -

Description of anti-corruption training
provided to directors and staff.

fRREER B TRENRESE -

Aspect B8: Community Investment

[ETEBS : tEKRE
General Disclosure
—AR IR

KPI B8.1
FABE /A RIEIRBS.1

KPI B8.2
PSR E1RB8.2

Policies on community engagement
to understand the needs of the
communities where the issuer operates
and to ensure its activities take into
consideration the communities’
interests.

BN RBERT BT ASEME
HERENBERAXBKIDSZEELE
P AR ©

Focus areas of contribution (e.g.
education, environmental concerns,
labour needs, health, culture, sport).
EXERERE (WHE  BREFEE ST
=k 2R XXk - 8BE) -

Resources contributed (e.g. money or
time) to the focus area.

EFIBEMBAER (NBEREM)

B

Anti-corruption — Whistle-blowing
Mechanisms

[RIBER — B

Anti-corruption

RIE&

Community Investment

HEEE

Community Investment

HERE

Community Investment

HERE
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D5 : RIZEE = BH e
Governance

=

a) the governance body(s) (which ESG GOVERNANCE

(i)

(iii)

(iii)

can include a board, committee STRUCTURE
or equivalent body charged with ESGIRIRZEHE
governance) or individual(s) responsible
for oversight of climate related risks and
opportunities. Specifically, the issuer
shall identify that body(s) or individual(s)
and disclose information about:
ERA R EERREERARMEEHEIE
HE(JEREse  ZEaxAFLEHR
B) RMEANEER - ARBME - BITARE
HAEBEESEARBEEATER

how the body(s) or individual(s)
determines whether appropriate skills
and competencies are available or will
be developed to oversee strategies
designed to respond to climate-related
risks and opportunities;
FZHEREAANAETRE ARG EETL
HE BB TR N REB A ARYER
15 4 8 [ B 0 0 388 ) SR S

how and how often the body(s) or
individual(s) is informed about climate
related risks and opportunities;

2 M I ME A TR SR A B [ P A B Y
7 AAIEE

how the body(s) or individual(s) takes
into account climate-related risks and
opportunities when overseeing the
issuer’'s strategy, its decisions on major
transactions, and its risk management
processes and related policies, including
whether the body(s) or individual(s) has
considered trade-offs associated with
those risks and opportunities;
ZHEE AR E BT ANRKE  EX
RGRENEREIRE P MAEEBR A B
B A E R RIEEERRANES - /2
BB B EA TSR ZREZS AR
W BARRA R BT AT A
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Section/Declaration

R HERERRSE

(iv)

(iv)

(i)

(i)

how the body(s) or individual(s) oversees
the setting of, and monitors progress
towards, targets related to climate-
related risks and opportunities (see
paragraphs 37 to 40), including whether
and how related performance metrics
are included in remuneration policies
(see paragraph 35); and

Z M E A 2N fe1 858 R R SR IR AR RE R R
BN B RHIE L ERERERE (RFE37
BREFI0R) - BREEKEBERIEZER
AFBER ARl A (RE35E) Kk
management’s role in the governance
processes, controls and procedures
used to monitor, manage and oversee
climate-related risks and opportunities,
including information about:
EEEEANER BENEERIXAHE
Rl BN EIRRIZ - BEEENRIZR
HHAE - BEATER :

whether the role is delegated to a
specific management-level position or
management-level committee and how
oversight is exercised over that position
or committee; and
ZABREAREEARBENEERBASR
ERELZE®  UKNMAHZAEBRESR
SETEE R

whether management uses controls and
procedures to support the oversight of
climate-related risks and opportunities
and, if so, how these controls and
procedures are integrated with other
internal functions.
ERERAEREEEEREFHEER
RIRAEEERMEE - 0F - EEEEE
Bt 5 A2 - A0 {r] B8 K 4t ) B0 BBk B B P #E 1T B

e
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Section/Declaration

-0 1

Relief
e

Strategy
R
Climate-related risks and opportunities
RIREEE R A
An issuer shall disclose information to enable
an understanding of climate-related risks
and opportunities that could reasonably be
expected to affect the issuer’s cash flow, its
access to finance or cost of capital over the
short, medium or long term. Specifically, the
issuer shall:

BONEBEBREER  UEABBHEAEEE

BRERH  THRRHFEARERE  BMER
Eiézﬁﬁkzﬁﬁ’]ﬁ IR R A A - EA8im

P BITAR

describe climate-related risks and

—
Q
~—

opportunities that could reasonably be
expected to affect the issuer’s cash
flows, its access to finance or cost of
capital over the short, medium or long
term,;

() HREIBTEAIAIAEERE - PHSKREY
EHTANRERE  MERBRELRK
AN H SR {1 A8 B L e A

CLIMATE CHANGE
RIRE L

explain, for each climate-related risk the
issuer has identified, whether the issuer
considers the risk to be a climate-related
physical risk or climate-related transition
risk;
?ﬁ?é‘ﬁ)\ﬁ%&%ﬁﬂﬂ’]IﬁﬁﬂﬁﬁﬁﬁﬂA fi#
BETARERAZER &ERIEEER
1) 3 [, B o B SR (i A B B0 S B R B

specify, for each climate-related

risk and opportunity the issuer has
identified, over which time horizons

— short, medium or long term - the
effects of each climate-related risk

and opportunity could reasonably be
expected to occur; and

FEAT AE 35! A B IE R M5 A8 B R b A
B RS ESEEARETEEITA
WS E (BH - PHRE) &
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Part D: Climate Aspects Section/Declaration Relief

D% : RIREH ;0 1 e

(d) explain how the issuer defines “short
term’, “medium term’ and ‘long term’
and how these definitions are linked to
the planning horizons used by the issuer
for strategic decision-making.

(d) MEBTAWMERIEH]  [HH]IE
[RHER] - DA G LE T 35 AR fa] B H SR BEOR
REIEE D o

Business model and value chain

EREANEERE
An issuer shall disclose information that CLIMATE CHANGE
enables an understanding of the current and RixE(L

anticipated effects of climate-related risks and

opportunities on the issuer’s business model

and value chain. Specifically, the issuer shall

disclose:

BT ABRBREZEATBRIRAEEERMEEEH

%ﬁ*ﬁ‘tﬂ{ﬁ@fﬁﬁ’] RIFMTEST EHNER - B

P BT ANRIEIATHREE ¢

(a) a description of the current and
anticipated effects of climate-related
risks and opportunities on the issuer’s
business model and value chain; and

(@)  HEIREAE @ﬁﬂﬁﬁﬂ%k%ﬁ*ﬁ)\ﬂ’]iﬂ‘%
BAMEBE#NEFIMBERTE

(b) a description of where in the issuer’s
business model and value chain climate
related risks and opportunities are
concentrated (for example, geographical
areas, facilities and types of assets).

(b) HHMAEBITANEBRAMEEED @ R
1‘%*@?3“ BB E T (FanIE R
- RiREERL) -

Strategy and decision-making

KM RRE
An issuer shall disclose information that CLIMATE CHANGE
enables an understanding of the current and RIRZL

anticipated effects of climate-related risks and
opportunities on the issuer’s business model
and value chain. Specifically, the issuer shall
disclose:
BITAERBEEATERGEERBRMEEHHE
EBEANEEENENNARAZENER - B
BmE - BITARKE -

87
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D7 : RIREH -0 1

Relief
e

(a)

information about how the issuer has
responded to, and plans to respond to,
climate-related risks and opportunities
in its strategy and decision-making,
including how the issuer plans to achieve
any climate-related targets it has set
and any targets it is required to meet by
law or regulation. Specifically, the issuer
shall disclose information about:
BRAEITACK MR BRI AR
e anfo S RIRME R R R A B &

B BEET AT RN BRERMEMR
ERRIRAEM B R - A RIERDEESER
ENEINER - AR E - BITARRK
BIATER :

current and anticipated changes to the
issuer’s business model, including its
resource allocation, to address climate-
related risks and opportunities;

R FE SR 11 A 2 [ B R A 38 1 72 Al S TR R
R BETAZBEX (BREEREE) 1E
HE g

current and anticipated adaptation and
mitigation efforts (whether direct or
indirect);

RS TR AR 1T A SOR AR T (B
k)
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R HERERRSE

Relief
e

(iii)

(iii)

(iv)

(b)

any climate-related transition plan the
issuer has (including information about
key assumptions used in developing its
transition plan, and dependencies on
which the issuer’s transition plan relies),
or an appropriate negative statement
where the issuer does not have a
climate-related transition plan; and
BT ANME B SRAR AR R B B 51 & (B 5 I
EHEAGERERNEIBMENHER - U
NaZat BIFTKERER) - EBEITALR
BRIFEAERGE - AEEENT TR
Z I

how the issuer plans to achieve any
climate-related targets (including any
greenhouse gas emissions targets (if
any)), described in accordance with
paragraphs 37 to 40; and
RIRE 37 Z40B B0t - BT AGTEIAMA
BREMREARE R (BREEMEERE
FRER(E)) : &

information about how the issuer is
resourcing, and plans to resource, the
activities disclosed in accordance with
paragraph 22(a).

B BT NE B M iSRGt BN a] BiR IR S
22(a) REBENTHNIREEIRNEH -

An issuer shall disclose information about

the progress of plans disclosed in previous

reporting periods in accordance with

paragraph 22(a).
BT ANER BB IRE BNIRIREE 22(a) R FTHE
BETEIR#EE o
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Financial position, financial performance and cash flows
MBERR - BBREARRERE

Current financial effect

BB E

An issuer shall disclose qualitative and CLIMATE CHANGE Considering the level of

quantitative information about: RixZ(E measurement uncertainty

BITAARBUATEMNE(LER involved in estimating
those effects is so

(a) how climate-related risks and high that the resulting

opportunities have affected its financial
position, financial performance and cash
flows for the reporting period; and

(a) SR 4 2 R B R A 368 A0 ] s B 31T ATE SR
SHROMBIRR - MBRREB2R
gk

(b) the climate-related risks and
opportunities identified in paragraph
24(a) for which there is a significant
risk of a material adjustment within the
next annual reporting period to the
carrying amounts of assets and liabilities
reported in the related financial
statements.

b) EBRFESEHT —HREFERETBEREK
THEEMAERAEEEEEZR/EN
BARREMRE - BN E24() R AR RIE
HARRFEBH AR

quantitative information
would not be useful,
qualitative information

is provided instead of
quantitative information.
ERIEELHETHRIF
BETBEEKFES  BHA
BEILEHZHFE  FHIUIE
REMERTHHELEH -
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Anticipated financial effect

BB E

(a) how the issuer expects its financial CLIMATE CHANGE Considering the level of
position to change over the short, RIREE measurement uncertainty
medium and long term, given its involved in estimating
strategy to manage climate-related those effects is so
risks and opportunities, taking into high that the resulting
consideration: quantitative information

(@) BITAEREEEREEBRRRNEEN would not be useful,
RG> WEEDIATSIE - FEEHITS qualitative information
MAERE - PEARRIAAE B IS is provided instead of

(i) its investment and disposal plans; and quantitative information.

0) HERERHEE R ERGEELRETTSREHA

(ii) its planned sources of funding to BTRBEEKFES B
implement its strategy; and FEIEHNZEERAE  FHILiE

(il ERBEERERBEAFTHESHFEHELR REMERHHELEH -
Vi3

(b) how the issuer expects its financial

performance and cash flows to change
over the short, medium and long term,
given its strategy to manage cl/imate-
related risks and opportunities.

b)  BITAERHEEIERIEIGE R FI#EN
RESMR - BHIHMBEENRERERER
Hi - pEI R RBS AR -
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D7 : RIREH

Climate resilience

RIRF M

An issuer shall disclose information that
enables an understanding of the resilience

of the issuer’s strategy and business model
to climate-related changes, developments
and uncertainties, taking into consideration
the issuer’s identified climate-related

risks and opportunities. An issuer shall use
climate-related scenario analysis to assess its
climate resilience using an approach that is
commensurate with an issuer’s circumstances.
In providing quantitative information, the
issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:

FE BT AR B RIRAEREE R Mg EE
BT ANBRBEER - AT HET AR K
FBEAHREBRAEL  EFRITECENT
1 o BT AZBREEBRBRWAME - ERER
RAEFENBROMRFHERRD ML - REEL
BRI > BITARRERE —SEXREHE - A
BWME - BITARKE

(a) the issuer’s assessment of its climate
resilience as at the reporting date, which
shall enable an understanding of:

(a) FITAHERSAHERERID AT -
HAEPR T :

To better identify and
analyze potential physical
and transition risks facing
the Group, we employ
climate scenarios based
“Shared Socio-
economic Pathways™ (SSP)
from the Intergovernmental

on the

Panel on Climate Change
(IPCC) and the “NGFS
Climate Scenarios” from
the Network of Central
Banks and Supervisors for
Greening the Financial
System (NGFS). This
approach enhances our
understanding of the
resilience of our climate
strategies and their
potential impact on core
operations amid climate-
related fluctuations, thereby
strengthening our ability

to respond effectively to
climate change.
REIREAE B o T AN B 7]
BE T B B B AE 1 3 R\ e B 4 B
R\ - B FIER AR S B BUTE
RIFZCEFIZEE(PCC)HY
[HEHESLERE I RKES
= ARRITHEEERIBRE
S EABAE (NGFS) A [ NGFS SR
IRIG= ] - AR IR
IRAIRRRSRAR R REIME » A
NSRARME R B A 0 & EEY
BEFE  EMRARRES
RIRE(LERES -
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Relief
e

(i)

(i)

(i)

(iii)

(iii)

the implications, if any, of the issuer’s
assessment for its strategy and business
model, including how the issuer would
need to respond to the effects identified
in the climate-related scenario analysis;
BITANTAEHERBRNEREANTE
(WF) - BREEBETAREZNMELERIRE
FIESONHRRENTE

the significant areas of uncertainty
considered in the issuer’s assessment of
its climate resilience; and
BITAERIRZIE A Z B EXRT
ERZMEHE &

the issuer’s capacity to adjust, or adapt
its strategy and business model to
climate change over the short, medium
or long term;

BT ABRBRIES(CARARE - PH
REIRBEMEFFE X ABE ST
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DH% : RIREHE 40 1 Be
(b) how and when the climate-related

scenario analysis was carried out,

including:
WA R E T RIRBREE RO - 8
7

information about the inputs used,
including:

BRERNBABEBENER - 81

which climate-related scenarios the
issuer used for the analysis and the
sources of such scenarios;
BITAES MR EANRKRARESR KZ

EBEEHWIR

whether the analysis included a diverse
range of climate-related scenarios;

IMREREZEBTIRANRKEBES

whether the climate-related scenarios
used for the analysis are associated
with climate-related transition risks or
climate-related physical risks;
ST E AR RIREREE RS HAEE
R R b s R AR R Y IR R B

whether the issuer used, among its
scenarios, a climate-related scenario
aligned with the latest international
agreement on climate change;
BITACAERERREHATHEF R
SRR R —BNRIRERES
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©)

why the issuer decided that its chosen
climate-related scenarios are relevant to
assessing its resilience to climate-related
changes, developments or uncertainties;
BT ARBIMEENRIREAE S BT
HRIEBBEE( - BRI THEE NI
AR

time horizons the issuer used in the
analysis; and

BITAEDNHAAEREEEE &

what scope of operations the issuer
used in the analysis (for example, the
operation, locations and business units
used in the analysis);

BT AN MR ER L ESRE (HImo T
FIRENES - B REBEL)

the key assumptions the issuer made in
the analysis; and

BT AED T ATEN RIS RER

the reporting period in which the
climate-related scenario analysis was
carried out.

ETRIEREBER DI RE MM -
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Risk Management

Rk EE
An issuer shall disclose information about: CLIMATE CHANGE - Risk
BITANEBRBATEEMEENER Management

RiRE — ERER

(a) the processes and related policies it

uses to identify, assess, prioritise and

monitor climate-related risks, including

information about:
(a) BITARREA - FHERIEMERER - LA

e E B AR B SR T I B R Y AR R AR

HER - BEATHAENER

(i) the inputs and parameters the issuer
uses (for example, information
about data sources and the scope of
operations covered in the processes);

(i) BITAERVE AR K22 (FI 202K
BEREMRENEFHENER)

(i1) whether and how the issuer uses
climate-related scenario analysis to
inform its identification of climate-
related risks;

(i) BT ARB A RIAEEARIGEBIES S
T 2R3 R R AR AR B R R
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(iii)

(iii)

(iv)

(iv)

how the issuer assesses the nature,
likelihood and magnitude of the effects
of those risks (for example, whether

the issuer considers qualitative factors,
quantitative thresholds or other criteria);
BIT AWM AEERRZENMNE 7
BEMERIEE (PInETARTZEREER
= - S(MEEAMEE)

whether and how the issuer prioritises
climate-related risks relative to other
types of risks;

AT AR DA R a0 fa] 3t M 48 B [ B 4R
REA R BRI T R HET

how the issuer monitors climate-related
risks; and

BT ANAERRIEEARER &

whether and how the issuer has changed
the processes it uses compared with the
previous reporting period;

B F—EREBEMAL - BITARE AR

the processes the issuer uses to
identify, assess, prioritise and monitor
climate related opportunities (including
information about whether and how
the issuer uses climate-related scenario
analysis to inform its identification of
climate-related opportunities); and
T ARRBR - FHERIRABRIEE - A
MEEETBERFLERNRIE (BIE%
1T ARE A K anfa] (£ F RARABRAE = 547
KRIEEREEEREBNER) : &

97



98

MemeStrategy, Inc.

Environmental, Social and Governance Report 2025

Environmental, Social and Governance Report
RiR - d8RERES

Part D: Climate Aspects Section/Declaration Relief
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(c) the extent to which, and how, the

processes for identifying, assessing,
prioritising and monitoring climate-
related risks and opportunities are
integrated into and inform the issuer’s
overall risk management process.

(© RIEEBERRMEEHER - 716G - B
PFRAERRET N RMAZEITARER
REIMRIE - ARBARNEEIM

Metrics and targets

EREER

Greenhouse gas emissions

BERBHER

An issuer shall disclose its absolute gross CLIMATE CHANGE -
greenhouse gas emissions generated during Metrics and Targets

the reporting period, expressed as metric tons RIE&E (L — I5IRHHZ
of CO, equivalent, classified as:
BITANERBRREHRFAMNREREBEHAHENS
(AABE—SLIREERR)  WHER -

(a) Scope 1 greenhouse gas emissions;
(a) FHETVRERRBEEN

(b) Scope 2 greenhouse gas emissions; and
b) HBE2DAEREYM : KX

(c) Scope 3 greenhouse gas emissions.
(c) #HEIREREBHEN ©

An issuer shall:

BITANE

(a) measure its greenhouse gas emissions
in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting
and Reporting Standard (2004) unless
required by a jurisdictional authority or
another exchange on which the issuer
is listed to use a different method for
measuring greenhouse gas emissions;

@) RECAERBREZTE : CESHER
HRE(CTTNF))FERREREH
W BRIEEERBREITALTHEMR
SRR AERER TR ETERERSE
B
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(b)

(b)

(i)

(i)

(iii)

(iii)

disclose the approach it uses to measure
its greenhouse gas emissions including:
REERARTEAEREBHERNGEH - &
I

the measurement approach, inputs and
assumptions the issuer uses to measure
its greenhouse gas emissions;

BT ARRFEEREREHNNFES
5t BABBRRR

the reason why the issuer has chosen
the measurement approach, inputs
and assumptions it uses to measure its
greenhouse gas emissions; and
BITANEBHEGERANZTENE  WAK
BREBRFTEBLAEREBHRNOERR : &

any changes the issuer made to the
measurement approach, inputs and
assumptions during the reporting period
and the reasons for those changes;

BT AEREMEETESH  BABE
MRBETHEMNEEARZEEENR

3

for Scope 2 greenhouse gas emissions
disclosed in accordance with paragraph
28(b), disclose its location-based

Scope 2 greenhouse gas emissions,

and provide information about any
contractual instruments that is necessary
to enable an understanding of the
issuer’s Scope 2 greenhouse gas
emissions; and

SRR 28(b) R FE M EEE 2R = RAEH
B MEHNERERNSE2RERE
PR - WIRMHABRN THREITAZHE2R
EREBHROEABESHXMANER
K&
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(d) for Scope 3 greenhouse gas emissions
disclosed in accordance with paragraph
28(c), disclose the categories included
within the issuer’s measure of Scope
3 greenhouse gas emissions, in
accordance with the Scope 3 categories
described in the Greenhouse Gas
Protocol: Corporate Value Chain (Scope
3) Accounting and Reporting Standard
(2017).

(d) BIREE28()RKEBENHDEIRZREH
W REBECAEREBRERTE  XEE
i (BE3) gtamEEE(ZT——%F))
Frttey g E 3 AR - WEEEITAGTEHES
BERBHERT R ENER -

Climate-related transition risk

RIREEE R AR

An issuer shall disclose the amount and

percentage of assets or business activities

vulnerable to climate-related transition risks.

BITAARBRASXRGREREERRTZENE

EXEKIHNEERESLL o

Climate-related physical risk
RIREEYE AR

An issuer shall disclose the amount and
percentage of assets or business activities
vulnerable to climate-related physical risks.
BITARRBER IR IEEAYERRYENE
ERXBEBNERRADL °

Our current study

covers selected assets
and businesses, we will
explore the feasibility of
expanding the scope in
the future.
EHINERES P EEEER
F5 o BIIEEN KKBEAG
BEER AT -

Our current study

covers selected assets
and businesses, we will
explore the feasibility of
expanding the scope in
the future.

BRI REEE P EEEER
F o BRI BEAG
ZEEHAITH -
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Climate-related opportunities
RIREEHE

An issuer shall disclose the amount and

percentage of assets or business activities
aligned with climate-related opportunities.

TT/\/,\TBZEE?‘TQ ﬁﬂﬂﬁ BN EELERA

PHeBEEED

Capital deployment
BEREF

An issuer shall disclose the amount of capital

expenditure, financing or investment deployed

towards climate-related risks and opportunities.

AT AZAW TR AR RIRAARE R RS A E AR5

X BMESRENTHE

Our current study

covers selected assets
and businesses, we will
explore the feasibility of
expanding the scope in
the future.

ERNREESN T EEEER
FB o BFIEERTRKEAG
REER AT -

Considering the level of
measurement uncertainty
involved in estimating
those effects is so

high that the resulting
quantitative information
would not be useful,
qualitative information

is provided instead of
quantitative information.
ERBEELHETERAA
BT EEEKFES  BHAF
BEIEHZERE  FHIKLE
REMERHHEBILEH -
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Internal carbon prices

R B8 E B

An issuer shall disclose:

BITABHTE

(a) an explanation of whether and how

the issuer is applying a carbon price
in decision making (for example,
investment decisions, transfer pricing,
and scenario analysis); and

(a) B L 21T A2 A DA R AR fR] R R 26 R FE AR ik
EE (IR ERK BREERESED
) &

(b) the price of each metric tonne
of greenhouse gas emissions the
issuer uses to assess the costs of its
greenhouse gas emissions;

b) BITARREEAERBHBRKANT
AHRERBHNEEE

or an appropriate negative statement
that the issuer does not apply a carbon
price in decision-making.
FEEEND TR BRETARBE
SR EFRTREE -
Remuneration
5
An issuer shall disclose whether and how
climate-related considerations are factored
into remuneration policy, or an appropriate
negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).
BETARBRBERGEEZEREZ S RIAHA
FENBUR - SIRPEEN D EER - EREK
RIEFE19(a) (V) RIELABREN —& D -

We have not applied a
carbon price in decision-
making

F 72 R A FE T 1] 7K R 1t
EE#E

We have not incorporated
climate-related
consideration into
remuneration policy
17151 K A SR AR A B 2 18 B =
A Fr BB
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Industry-based metrics

TRER

An issuer is encouraged to disclose industry-
based metrics that are associated with one

or more particular business models, activities
or other common features that characterise
participation in an industry. In determining the
industry-based metrics that the issuer discloses,
an issuer is encouraged to refer to and consider
the applicability of the industry-based metrics
associated with disclosure topics described

in the IFRS S2 Industry-based Guidance on
implementing Climate-related Disclosures and
other industry-based disclosure requirements
prescribed under other international ESG
reporting frameworks.
HRETAREE AR ZEFENEBEEAM
EBERNITRER  E2EFETRERLR
BEBNITRER - ERTABEMBRENTE
EIRE - XEBETAZEZ(ERYBREATRER
BERIES25R B b RIRABRAMEE < T3 38m ) K E
1l BB ESG R SRR R E BT R KT BRI H
HPETEMARNTRER  YERERTER -
Climate-related targets

RIZEEEZ

An issuer shall disclose (a) the qualitative and ~ CLIMATE CHANGE -
quantitative climate-related targets the issuer  Metrics and Targets
has set to monitor progress towards achieving RIRE (L — fEIZE FI1Z
its strategic goals; and (b) any targets the
issuer is required to meet by law or regulation,
including any greenhouse gas emissions
targets. For each target, the issuer shall
disclose:
BOTARRBRQERERERARKERNER
MR ERIE M REB(ERIRIERE B IR : Rb)EREK
ERERBETAZINEMEET  BEEMAE
REBEERBE R - T AEREEERE—RKE :

(a) the metric used to set the target;

(@) HAMUREBZEMIER:
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(b) the objective of the target (for example,

O

P
D> >0
&

mitigation, adaptation or conformance
with science-based initiatives);

BIZEY B & (FIanR4E - ERSUAR 2 RE
REEEE)

the part of the issuer to which the target
applies (for example, whether the target
applies to the issuer in its entirety or
only a part of the issuer, such as a
specific business unit or geographic
region);

BRFERANET AR (FIE S8R
RETARBEEEESRY (WEEARE
BB KM IREE))

the period over which the target applies;
BIZEVE R B

the base period from which progress is
measured;

BEERNAEHM

milestones or interim targets (if any);
FEERMBEEXTHER (WA)

if the target is quantitative, whether

the target is an absolute target or an
intensity target; and

WEE(ER  HERUBEZRERRER
7Rk

how the latest international agreement
on climate change, including
jurisdictional commitments that arise
from that agreement, has informed the
target.

BRI RERECEER G (BREZBRELED
BIEAGE) IMAI A BIRRE B AR ©
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An issuer shall disclose information about its
approach to setting and reviewing each target,
and how it monitors progress against each
target, including:
BOTANARBERELRERGRBENTTEH - )
NEMEEREIEERER - B4

(a) whether the target and the methodology
for setting the target has been validated
by a third party;

@) BEAGEEREBBHNIERERKE=T
B

(b)  the issuer’s processes for reviewing the
target;
(b) BITABZBZEHRE

(c) the metrics used to monitor progress
towards reaching the target; and

© FAREREREENES X

(d) any revisions to the target and an
explanation for those revisions.

(d) EEEFTERORTRRA -

An issuer shall disclose information about its

performance against each climate-related

target and an analysis of trends or changes in

the issuer’s performance.

BT ARRBEABEERIRERE RNERNE

B A REEITABRNBE DT
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For each greenhouse gas emissions target
disclosed in accordance with paragraphs 37 to
39, an issuer shall disclose:
MARBEITEIRBENET R ERBHNE
5 BT AARRE

(a) which greenhouse gases are covered by
the target;

(a) BIZFTRERDR =R

(b) whether Scope 1, Scope 2 or Scope 3
greenhouse gas emissions are covered
by the target;

(b) EBERTREHE - HE2HHEIRE
RAEBHER ;

(c) whether the target is a gross
greenhouse gas emissions target or a
net greenhouse gas emissions target.
If the issuer discloses a net greenhouse
gas emissions target, the issuer is
also required to separately disclose
its associated gross greenhouse gas
emissions target;

(c) EERAEREBHNEERR B8
EREHMFRAR - METAREERE
REHRUFEER - BITATNARINEE
HEREREBHNEERR

(d) whether the target was derived using a
sectoral decarbonisation approach; and

(d BEREARRBITENKIDEGLMN K

Currently, our established
target is not derived using
a sectoral decarbonization
approach.

BAl - HRMBER B ZRAL IR
RITEBBREESE -
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(e)

(iii)

(iv)

(iv)

the issuer’s planned use of carbon
credits to offset greenhouse gas
emissions to achieve any net greenhouse
gas emissions target. In explaining its
planned use of carbon credits, the issuer
shall disclose:

BT AT EIE ARG AR R E RN
NEREMREREBYHUFRBIE - 1N
FERR(E B AET BI R - 1T ARIKRE -

the extent to which, and how, achieving
any net greenhouse gas emissions target
relies on the use of carbon credits;
KRERREAAEREMEEREK
FHEEEMNREEEAR

which third-party scheme(s) will verify or
certify the carbon credits;

RIS A PP 3 = 77 5t BIBR E R
.

the type of carbon credit, including
whether the underlying offset will be
nature-based or based on technological
carbon removals, and whether the
underlying offset is achieved through
carbon reduction or removal; and
xfEAeRE - BEAREERERERN
BAERENBHMEROERR - ARBEE
HEEBRIERPORKRER &

any other factors necessary to enable

an understanding of the credibility and
integrity of the carbon credits the issuer
plans to use (for example, assumptions
regarding the permanence of the carbon
offset).

RBANT BREIT AT EIE A eERE R A
EEM T AT 2 T e (] EAth E 32 (171
o HEEOERRAERR)

Currently, we do not have
the plan to implement
carbon credits in our
operation.

BA  RPIAJABRNEEB
BHERRER -
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Applicability of cross-industry metrics and industry-based metrics

BITXEERTXEENERM

In preparing disclosures to meet the

requirements in paragraphs 21 to 26 and 37

to 38, an issuer shall refer to and consider

the applicability of cross-industry metrics (see

paragraphs 28 to 35) and (ii) industry-based

metrics (see paragraph 36).

EREBRBNDAFEE21E26 %37 238

}?F_E# BITARZEBITEER (RE28E35K)
RNTEEZR (REGR) UERESTEM -

In preparing disclosures
on industry-based

metrics, where direct
quantitative data was

not reasonably available,
the Group has referred

to potential industry
benchmarks and internal
estimates, consistent with
reasonable information
relief provisions. The
issuer will enhance data
collection processes to
improve accuracy in future
reporting periods.

E%ﬁif TREEN R EER
b EREEEENEZEL
BN AEEBEEETHF
BERASBEEE  HEHFE
BEEEHRIFAAIHE - ié‘
TABTZEEIERERRE
ﬁ?ﬁ*%iﬁ%ﬁﬁﬁﬂﬁ—%ﬁff
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