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About This Report

Reporting Scope

This report discloses information based on the equity ownership
structure as of the end of the reporting year, covering the core
operating entities within the consolidated reporting scope of
SPIC Industry Finance Holdings Co., Ltd. The main entities covered
include: SPIC Nuclear Energy Co,, Ltd. and Dongfang Green Energy
(Hebei) Co, Ltd.

Among them, SPIC Nuclear Energy Co,, Ltd. includes the following
companies:

Shandong Nuclear Power Company Ltd.

SPIC Laiyang Nuclear Energy Co., Ltd.

SPIC Nuclear Technology Services Co., Ltd.

SPIC NE (Wendeng District, Weihai City) Energy Co., Ltd.

SPIC (Hepu) Nuclear Power Co., Ltd.(Its data has not been
consolidated in this report)

This report presents a comprehensive and systematic overview
of the social responsibility commitments, initiatives and
achievements of SPIC Industry-Finance Holdings Co., Ltd. during
the reporting period.

Note: During the reporting period, the Company carried out a
significant asset restructuring. Through asset replacement
and the issuance of shares to acquire assets, it divested 100%
equity of State Power Investment Group Capital Holding Co.,
Ltd. and acquired 100% equity of State Power Investment
Nuclear Energy Co., Ltd. The transfer of the subject assets was
completed on December 31, 2025. This restructuring drove a
major transformation in the Company’s core business—shifting
from its previous business structure of synergy between energy
and finance to a new business system centered on nuclear
power generation and comprehensive nuclear energy utilization,
while retaining non-nuclear energy businesses. Following the
completion of the restructuring, the Company has become the
sole asset integration and listing platform for the nuclear power
generation business of State Power Investment Group Co., Ltd.
Accordingly, the reporting boundary of this report is defined by the
entities consolidated as at the end of the reporting period, namely
State Power Investment Corporation Nuclear Energy Co,, Ltd. and
Dongfang Green Energy (Hebei) Co.,, Ltd.

Terminology Notes

For ease of expression, the following abbreviations and references
are used throughout this report: “State Power Investment
Corporation Limited” is referred to as “SPIC’, or “the Group” “SPIC
Industry-Finance Holdings Co., Ltd. " is referred to as “SPICIFH’, “the
Company” or “we” SPIC Nuclear Energy Co., Ltd. is referred to as
“SPIC NE”. “Shandong Nuclear Power Company Ltd." is referred to
as “SDNPC”. “SPIC Laiyang Nuclear Energy Co., Ltd." is referred to
as "SPIC Laiyang” "SPIC (Hepu) Nuclear Power Co,, Ltd." is referred
to as “NPNP” In addition, Shandong Nuclear Power Company Ltd. is
the project owner of the Haiyang Nuclear Power Project.
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Reporting Period

The reporting period spans from January 1 to December 31,
2025. Where appropriate for contextual clarity, the report also
incorporates relevant data from preceding or subsequent periods.

Release Cycle

This marks the Company’s inaugural ESG report following the
restructuring of its nuclear power operations and equity entities.
Moving forward, the Company is committed to publishing this
report annually.

Data Sources

The information and cases disclosed in this report are all sourced
from internal company documents, statistical reports, or relevant
public materials. The Company assures that the report is free of
false records.

Preparation Principles

® Guidelines to the State-owned Enterprises Directly under the
Central Government on Fulfilling Corporate Social Responsibilities
with High Standards in the New Era released by the State-owned
Assets Supervision and Administration Commission of the State
Council (SASAC)

o Self-Regulatory Guidelines No. 17 for Companies Listed on
Shenzhen Stock Exchange—Sustainability Report (For Trial
Implementation)

® Self-Regulatory Guidance No. 3 for Companies Listed on
Shenzhen Stock Exchange—Preparation of Sustainability Report

 GRI Sustainability Reporting Standards (GRI Standards) issued by
the Global Sustainability Standards Board (GSSB)

® The 2030 Agenda for Sustainable Development issued by the UN

Report Access

This report is available in both print and digital formats. If you
need printed copies, please send a letter to SPIC Industry-
Finance Holdings Co., Ltd.

Address: Nuclear Power Training Base, No. 15, Gangcheng East
Street, High-tech Industrial Development Zone, Yantai City,
Shandong Province

Tel: 0535-3877918

Copyright Notice

Copyright © SPICIFH. All rights reserved. Non-commercial,
citation, and distribution are permitted, provided that the source
is clearly acknowledged. Without prior authorization, no party
may make substantive modifications to the content of this report
or use it for commercial purposes.

Feedback

Your valuable feedback is crucial to the steady progress of our
sustainability efforts. If you have any comments or suggestions
regarding this report or our sustainability practices, please share
them via the contact information provided in the Feedback Sheet
atthe end of this report.
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Time advances steadily, ushering in renewed momentum and new
beginnings. On behalf of the Board of Directors, | would like to
extend my sincere appreciation to leaders at all levels, partners,
investors, members of the public, and all employees who have
long supported the Company’s development.

The year 2025 marked a pivotal milestone in China's development
journey and a critical year for SPIC as it advanced toward its
goal of becoming a world-class clean energy enterprise. As an
investment, construction and operation platform for nuclear
energy projects and its integrated applications, SPICIFH always
bears in mind *matters of national significance” We are committed
to advancing nuclear power development and delivering green
energy, steadfastly pursuing a path of high-quality development
defined by safety, innovation, sustainability, and openness. ESG
principles have been deeply embedded into our strategy and
operations, enabling the coordinated harmony of economic,
environmental, and social value, and reflecting our strong sense
of responsibility and accountability.

We remain anchored in nuclear-powered governance to
reinforce the foundation for high-quality development.
We uphold and strengthen the Party leadership, translating
Party leadership strengths into development momentum and
governance effectiveness. We continue to refine a modern
corporate governance system with Chinese characteristics,
improve Board operations, and enhance risk control and
compliance management, while adhering to the highest
standards of business ethics. As aresult, the standardization and
effectiveness of corporate governance have been continuously
strengthened. In 2025, the Company achieved steady growth
in asset scale and operating performance, alongside sustained
increases in R&D investment, injecting strong momentum into
long-term development.

We rigorously safeguard “nuclear safety”, the non-negotiable
lifeline of our operations. Safety is the foundation of the nuclear
industry and our highest priority. We consistently prioritize
nuclear and work safety by strengthening safety management
systems, increasing work safety-related investment, enhancing
workforce safety awareness, and fostering a strong safety
culture. Throughout the year, we achieved “zero Level 2 or
above nuclear events and zero general or above” work safety
accidents. Committed to delivering quality projects and
leveraging innovation to drive technological change and enhance
operational efficiency, we have established comprehensive
safety barriers spanning the entire lifecycle of our nuclear
power plants, ensuring that the use of nuclear energy remains
completely safe and entirely secure.

We advance green development in “nuclear energy”,
contributing to a cleaner and more sustainable future.
Addressing climate change and developing clean energy are
defining imperatives of our time. In line with China’s “carbon
peaking and carbon neutrality” strategy, we leverage nuclear
energy as a stable and efficient clean energy source. In 2025,
our nuclear power generation reached 20.239TWh, equivalent
to reducing approximately 16.2380 million tons of CO2 emissions,
making a solid contribution to optimizing the national energy
structure and advancing ecological civilization. We continue to
increase investment in environmental protection and energy
efficiency, rigorously implement environmental risk management,
promote the efficient use of resources, and strictly control
pollutant emissions. Through these efforts, we actively advance
green development and translate our commitment into tangible
outcomes.

We promote “nuclear harmonious” development and share
value with society based on our nuclear power cause.
Recognizing that a company’s value originates from society,
we are committed to giving back. Centered on people, we
provide growth platforms for our 4,083 employees, ensuring
comprehensive training coverage and stimulating the innovative
vitality of talent. Upholding a philosophy of win-win cooperation,
we collaborate closely with partners across the industry chain
to build a sustainable industrial ecosystem. We are committed
to fulfilling our social responsibilities by advancing rural
vitalization, engaging in charity initiatives, and encouraging
employee volunteering. By maintaining open and transparent
communication, we work together with stakeholders to build
harmonious communities.

Looking ahead, amid the sweeping energy revolution and the
shared global challenge of sustainable development, SPICIFH
will continue to uphold the Group’s grand vision of “becoming a
world-class clean energy enterprise with global competitiveness’,
while focusing on the strategic goal of “establishing a world-
class platform for nuclear energy investment, construction,
and operation” We will further elevate our ESG management
practices, more comprehensively embedding ESG considerations
across investment decisions, operational management, and
value creation processes, while continuously enhancing the
transparency and completeness of our disclosures. We are
confident that, through relentless effort, we will achieve a safe,
efficient, green, and innovative development of nuclear energy,
making even greater contributions to national energy security,
the green transformation of the economy and society, and the
well-being of the people.

Hao Hongliang
Chairman of SPIC Industry-Finance Holdings Co., Ltd.
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EFHEBIZFERE About SPICIFH
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EFXRBERERATHITRENERENTZREZKBE LR SPIC Industry-Finance Holdings Co,, Ltd. (A-share: SPICIFH, Stock Code: NTEELAE
EHERATIET FHAS, ABITEGH B8 000958) is a listed subsidiary of State Power Investment Corporation
o . . y _ Limited (SPIC). Established in 1998 and listed on the Shenzhen Stock 25 423980
R, JESUES "000958” , RIS NERBREBR Exchange in 1999, the Company was formerly known as SPIC Dongfang
FHeEREHDERAS, AT 1998 &£, 1999 FE1E New Energy Co., Ltd. On December 31, 2025, SPICIFH completed a major
RYEAT SEREE Fr5. 2025 4 12 A 31 B2/ E asset restructuring, incorporating SPIC Nuclear Energy’s nuclear power ( ‘ ‘ ‘ ‘ ‘ ‘ N
o N \ . e assets. Following the completion of this transaction, SPICIFH became
KRB FBERE], ENBRIZBEZBRT, XH5EM/E, the sole platform for integrating the Group's nuclear power generation 23\‘ N 4 %
ﬁzjj FEBEGERAZEL B SHE—RTEESES, assets, further consolidating high-quality nuclear power resources and % ne o 5 :i? 2 it %i = = = an T é
S enhancing specialized operational capabilities — Mz AE A E S ér_.f X! 57 = L 5 L gep s
— S ERIZBMRER, ERET W IIEEET . i j?,'J T ?j = ?‘_5 = E: = I é a8 é & B E R
In terms of the nuclear energy segment, SPIC Nuclear Energy serves = % I’A\ % Zﬂ\ J:E,:E /ZJ\\ E A E,% ;E % I% i 1;'5 Zi‘ Zi‘ 'jJ\\
ZEEIRER, B RERBLEFTZALR BN IZAE as SPIC's specialized platform for the development, investment, ZJ\: R % R i‘::'_, = % R éﬂ I%E i‘::'_, R b % R % = zﬁ
EAFIETEGE BRNEEE W LEETS, + cghstrgctlon, land operatlon of hgclear energY and its comprehenswe E/ = = =7 };IIE
utilization projects, with electricity sales as its core business. As of S
glsEhBOEELSESE, E2005F 128K, B the end of December 2025, SPIC Nuclear held controlling stakes in
LRI R iZEBNE 2 8. =T sZENE 5 2 operational nuclear power units and joint venture interests in 6
EE A BRSNS 743 FF R BRAR m Epl(zrational l:mits, vvlith totjl equity—igstal\ed capacity of 7HA3GW. I‘tt) alsg [ )
’ eld controlling stakes in 4 units under construction, with a combine: 2, N by R IN=
H4 5, ENMERS00 5TE; #2581 1223.07 27T installed capacity of 5 GW. The total assets amounted to 122.307 billion el ala } [ AHREHER (A1) FRAR
yuan.
ﬂHZ REIRIR, RGFERER (A1) FRAFEEL In terms of the non-nuclear energy segment, Dongfang Green Energy . .
BIERERRERBRABE™IS, FE~RAB (Hebei) Co., Ltd. primarily operates clean energy power generation and Org anizational Structure
7] S, BE 2025 F6 K, LENBE 23350 nuclear cogeneration, with electricity and heat as its main products. As
o of June 2025, the Company’s total installed capacity reached 2.3350GW,
HTER, AFANARETTE. BAK. BED. with assets distributed across seven provinces, autonomous regions,
HrAnk BBEEH1 66.00 5T L, Hae/REN] 167.50 5T EL, and municipalities. Of this, thermal power accounts for 0.6600GW, and

HrhR e 118.15 FFE, Y 49.35 5FF Ee renewable energy accounts for about 1.6750GW, including 11815GW of Party Committee and Discipline
wind power and 0.4935GW of solar power. Inspection Commission
NEEH—FTEEZBEBNERR, FEIZFHREN. SPICIFH will further integrate high-quality nuclear power resources
L h. E4LITEE 2RI R R TR TE I R and continuously enhance its standardization, specialization and
Be b X . o . . . s

intensification. By fully leveraging the controlling shareholder’s
A MBEEETLENRSFIENSGGRE, & comprehensive strengths in nuclear power technology, project pipeline, 1

ML FmABKBERELAERE, 2EEARZOS and industry chain synergy, the Company will further solidify the a | . | | | | | | | | 2) 5
4 . . = N foundation for long-term, stable development and comprehensively ® 09 o o =
FHETUEM ), EZBITUEERIMERE M. ‘ N ‘ ) Fo ) o o8 o o) & Q338
o % strengthen its core competitiveness and industry influence. As the o s2|lgcol | 2o o e % 2 _§ o 2 28 353 2%
— X X X X e = O = = 3 U5
Pl R REMAEESL, EHARRKILEHWSE policy environment for the nuclear power sector continues to improve o&¢ 3§ 2 g Q {é s -§ 9 3198 3 kS 2|25 |z5| |22 3
. . . . (= o =3 = O 5
1 fitg i and the industry’s development foundation becomes increasin & 3| |23 o) = 3 6@ 3 S sS o8 o= 3
1, TE&E &R ARIR I INEESRE. EIES dthe industry’s develop t foundation b gly g; gi c;DtU; 3§ fg -ni 6‘93 <3D fg <§i ;'(‘D* 'O?);
GNER robust, the listed company will build on its new strategic positioning to % o =% gg o] @2 2 2 '3 20 | @ g '% g = &z |25 Shall |5 g o

/\‘\ \ X X X . — [} O
o pursue higher-quality and more sustainable development in the clean e :FB"' -g 5 lga 5 ;o'f S g9 § 5928 52 5o %zj 3 S§ 32 ,% §-

2 5 =2
and low-carbon energy sector. 2~ 05 § 3T 3 Q g2 3|3 I~ % g Sa 22 S< 233
83 53 823 88 "3 3 |38F £ "3 g2 g3 259
=3 Q& 29p g @ @ |38 S o |zg| =2 gag
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MR = Our Vision 83 g ol g @ 3 5 246
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NEFAERRBEEIZTEESLESE IR —7 ,%,2,5 Guided by SPIC’s mission to become a world-class clean energy

RO N s o — enterprise with global competitiveness, we are committed to buildin
ERCWER, BOTRGUR AR ARISES prise vt g P , 9 [ |
ourselves into a world-class platform for nuclear energy investment,

Ta i :
He construction and operation.

SPIC Nuclear Energy Co., Ltd. Dongfang Green Energy (Hebei) Co., Ltd.
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2025 xmms
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KFERIE

Corporate governance

o HTZE

1394.06 @~

Total assets: 139.406 billion yuan

o ELEIIA

114.31 =

Revenue: 11.431 billion yuan

¢ RISE

20.84 ¢

Total tax payment: 2.084 billion yuan

¢ FHRAN

51.49 ¢

Total profits: 5149 billion yuan

o RIIARIAN

5891314 5=

R&D investment: 5891314 million yuan

SPIC Industry-Finance Holdings Co., Ltd.

RLIBET
Safe operation

R ERES

Oe

0 level-2 or above incidents defined in the International
Nuclear and Radiological Event Scale

—MRULEREEFTER

Oe

0 general or major safety accidents

LEEFRNE

17815.53 5=

1781553 million yuan invested in work safety

RIZ5REFE]

L2292 ix

42,292 participants in work safety training for
employees

xR

Green and low-carbon
development

WMRTIBERRIRA

14658.355x=

146.5835 million yuan invested in environmental
protection and energy conservation

ZHEREE

202.39 crms

20.239 TWh of nuclear power generation

ZHER BTG R AL

1623.80 5=

Nuclear power generation equivalent to a decrease

in carbon dioxide emissions by 16.238 million tons

BRRERAEE

34.57 s

3.431 TWh of clean energy generation capacity

BERERA REIT A R AL

273.79 5

Clean energy generation equivalent to a decrease in

carbon dioxide emissions by 2.7379 million tons

TSKHFBUATRER

100-

Wastewater discharge compliance rate: 100%

FEHEBIR  About SPICIFH

ARSStt=

Social contribution

RILE

4083

4,083 employees in total

RITHFNBEEEX

100-

1009 employee training coverage

TEE R

L2306 =

4,236 suppliers included in the supplier base

SRR E

557.825x

5.5782 million yuan invested in rural vitalization

RTZ5EBRSHK

3281 s

3,281 volunteer service hours in total

10
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ESG EIE

ESG Management

St ESG AR5
ESG Governance Framework

NE)BEEM ESGIRIE, K ESCRERMAQTMBSAEEE, BEBAARE. BEE. WTEMMBI=2R ESG /AR,
PHEFZINS TEER ESCRAEARRNE. ARMMSIRES T, HEEILE LM N SWMER ESC RER. BES
WITHE, RARERRSERRERET .

The Company places great importance on ESG governance, embedding ESG considerations deeply into its strategy and daily
operations. A three-tier ESG governance structure encompassing decision-making, management, and execution has been established.
Under the leadership of the Board of Directors, the organizational structure, personnel composition, and responsibilities for ESG
governance at each level are clearly defined. This structure ensures a top-down and highly coordinated mechanism for ESG decision-
making, management, and execution, strengthening the Company’s overall capability for sustainable development.
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RERE

Decision-making level

EEs
Board of Directors

EERENBESCESHNER
RN, HEIBEXT ESG ALEE
BYER VAN I B ER BN,
The Board of Directors serves as
the highest decision-making body
for ESG matters and is responsible

for reviewing and overseeing the
Company’s ESG strategy.

Decision-

»

=@

ESGBIE  ESGManagement 12
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BIER

Management level

ESG MS/VH
ESG Leadership Group

RIESGMF/NA, AEFR
WMST, #EMEQREEME
ESG T1FEFE S,

An ESG Leadership Group has
been established to coordinate
and advance the Company’s
overall ESG initiatives under
the leadership of the Board of
Directors.

Making Level

» HITE

Execution level

ESG T{E4H
ESG Working Group

R ESG T1FAH, MAEEIMI. MARE
HEMW, ERFLEEELNAT, AR
ESG #BX TIFRVEMASE S,

An ESG Working Group composed of various
headquarters departments and subsidiaries
has been set up. Under the coordination of the
Party and Mass Work Department, the group
is responsible for the implementation of ESG-
related initiatives.

Board of Directors

Management
Level

ESG Leadership Group

ESG Working Group

Lead department (Party and
Mass Work Department)

Execution (
Level
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BRI

Materiality Assessment

NE)TIKEE ESC WENDITRIE, MK ESG AR REBEMIT NG, SEXEWTEMMR, EERTTHIR
o, BIZMMREFREN, [ZABRRINIEEXANR, MYHEEXAERENZEEEERZ M M EEHITE
ZEDH, IRFIHAMELBEERMENE, FREFTFTUERKE,

The Company strictly follows a structured ESG topic assessment process and continuously refines its identification and materiality
assessment mechanisms. Building on the previous year's assessment and incorporating peer benchmarking, we gather input through
multiple channels and engage a broad range of internal and external stakeholders. The materiality of topics is evaluated across two
dimensions i.e. stakeholder materiality and business management to identify and prioritize material topics, which are then prominently

disclosed in this report.

9 WRRIRS!
Topic Identification

AR 2025 FRMBER. WEFMIATL AR, SRRIZFR ESG BXIE5 I SAEER, 1L
BRBERER, IRPIHKBIGE, FIR ESG IEE; IRFZ MBI ORI BRI o

In 2025, the Company analyzed macro policies, new regulatory requirements, and industry trends,
benchmarked against the ESG-related guidelines and standards of the Shenzhen Stock Exchange,

and, based on its actual circumstances, identified key ESG topics to establish an ESG topic pool,
while also identifying the core stakeholders affected.

@ WIS
Topic Identification

BISAINIMNmAEXR LS5 ERMERERE, NEEERENTRHITEE T b,

Internal and external stakeholders were invited to participate in materiality assessment surveys,
enabling a comprehensive assessment of potential material topics.

@ WREHE
Topic Prioritization

HENmBXRTTPERBVEREE R, [ZMRRIER, FRIFIFER. lk5
BIIRABDEEBRMNTEXAERE. SEEEERMMAHEENEEMEEH TN
HFp, T2RK 2025 FEERIEWEERN, BARAFEEEMINER NI R,

Based on stakeholder questionnaire feedback, feedback was gathered extensively from
employees. In addition, external experts, business departments, and senior management were
invited to analyze and rank material topics along two dimensions i.e. stakeholder materiality and
business management materiality, resulting in the 2025 materiality topic matrix, which clearly
defines material topics and their corresponding priorities for the year.

WA S EH#

Topic Confirmation

and Approval

NEBREERNEEMIGEREMEHITEN, F EREFSNEBERAZRAZHIHIA.

Senior management reviews the materiality topic matrix, which is then submitted to the Board of
Directors and the Strategy and Investment Committee for approval.
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Materiality Matrix
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low

Rz3S =21
Climate response

BEHEYIREE

Radioactive materials management

IR ERHIR S B

Non-radioactive emissions and
waste management

WREMER
Environmental compliance
management

RETRAI A

Energy utilization

IKFRFI A

Water resources utilization

=

Circular economy

EBRFMEDZIFIERP

Ecosystem and biodiversity protection

BUFTIRTH

Innovation

WEEEENEEMS

Significance to management and operations

O wrsEzes
Supply chain security

@ TExiEhRl
Equal treatment of SMEs

® =afRs

Products and services

® Rz SEFRAER

Data security and customer
privacy protection

Z R

Rural vitalization

tt=sEt
Social contributions

R ERE5%e

Occupational health and safety

R I m
Employee rights and benefits

® & 6 6 6

A BRSHI
Employee development and
training

D

"y

=]

High

Bz 2 ER
Nuclear safety management

IERRSETRE
Engineering construction and
work safety

M feiE

Technology ethics

X EE
Risk management

REWIEES RS
Anti-commercial bribery and
anti-corruption

RAEHRS

Anti-unfair competition

Mz ABX 75 798

Stakeholder engagement
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Stakeholder Engagement

SPIC Industry-Finance Holdings Co., Ltd.

NE)BEEMSAINBR XS BEIN, WREESURIENG, BERRMTH REMNE 5IFRS ZBHAE,
, MISH@mEXAIERE, BHRERE.

BAOTRUKHBEGEHNEEXR

M=EXT
Stakeholders

HAEEANIRR
Stakeholder
expectations and
concerns

P ESIE v
Communication and

response

EAFAN B AL

Government and regulatory
authorities

* REZLRE

O BITSTIA. MR
s EEHIEERE
* SEMEE

® Ensuring nuclear safety

® | egal compliance and tax
payment

® \/alue preservation and
appreciation of state-
owned assets

® Information disclosure

s KEGMITE
At E el

s ERmERX

o EHPLIRTIE

® Operational compliance

® Proactive tax contribution
® Regulatory oversight and

acceptance of audits
® Regular reporting

s

RESKRAE

Shareholders and Investors

o (REEA AR AN &t
s NEIRES N EE
¢ ERINE

® Protecting the rights of
shareholders

® Corporate governance and
risk management

® Information Disclosure

s EMRCIREERER
o RfRrE

* BRER AT

® Regular reporting of
operating information

® Prudent and stable
business operations

® Transparent information
disclosure

A

E9

Customers

o (VAR E
s REEESRSRE

® Stable supply
® Quality management and
service assurance

o RIFEENE
* RIRECE EBMEE

® Ongoing stakenholder
communication

® Coordination with grid
dispatching

ESGBIE  ESGManagement 16

The Company places great emphasis on communication with internal and external stakeholders, establishing a regular communication
mechanism. We always track and promptly respond to the demands and development expectations of all parties. We are committed to
building long-term mutually trusting partnerships, winning the support of stakeholders, and facilitating corporate development.

fe)
[WD
I
RT
Employees
* R TN mRIE
cRTRESR:E

e RTHEISRE

® Employee rights protection

® Employee health and safety

® Employee training and
development

e IRT A=

o RHEERL 2 TIFIMRE
s FRAG LR T

* 1738 53 T FRIf@E

® Workers' Congress

® Safe and healthy working
environment

® Systematic employee
training

e Unblocked grievance and
feedback channels

&

BIFAEFAERRE

Partners and suppliers

¢ HfEELY
o SRR

* BRI

e Contract fulfillment with
integrity

® Responsible sourcing

® Mutual benefits

* NAXRMWER
o ISR 5
s AR ATE

® Public disclosure of
procurement information

® Building responsible supply
chains

® Exchanges and
cooperation

-

RiE

Environment

* WX URZE
o RIFEDS

* TIRE R

® Climate response

® Ecological protection

® Energy conservation and
emissions reduction

* RIEBEREIR
® JN5SRIF 15 A 4RI
o LILREIRIE A

® Developing clean energy

e Strengthening
environmental monitoring
and protection

® Optimizing energy usage

G

HEMAR
Local communities and the
general public

s IZEBEFTLE
o B KR
o NHEHXA

o AFNAmEE

® Nuclear power-related
work safety

® Promoting community
development

® Public relations

® Supporting charity

LEUPAEZ R
o TN SRl
CIZEBHBEEER
* AR A&

® Supporting rural vitalization

® Promoting economic
development and
employment

® Nuclear power education
and publicity

® Charitable activities
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NEFFEIRN ESC BREREAIERERS, UsinEaEREER —ARERARKEETERRE, BHURESITE
M. UASERERERIEN. UEaMEERFRL. UBLERRFALES, FaEEREFHEESIEEDME, £
IREMEES I A REEDN AR, Nl BRERREMHEISAERE,

SPICIFH continues to deepen the integration of ESG principles with corporate governance, leveraging high-standard governance to - TS A e R BB AN E
build a world-class nuclear energy investment, construction and operations platform. The Company aligns its governance approach

with Party leadership to guide strategic direction, enhances quality and efficiency through standardized governance, reinforces the 9 A 3 A 0 e

compliance foundation, and cultivates an ethical business ecosystem. By embedding governance requirements throughout strategy 9 directors 3independent directors 0 commercial bribery and corruption
execution and operational processes, SPICIFH strengthens both governance effectiveness and sustainable development capabilities, incidents

providing a solid foundation for high-quality development.
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SEENT]AIE Corporate Governance Enhancement

NERET (PEARKNEQAEE) (PEARZEMEIESE) (EHQsaEEN) CRIBES
RZFRELEHANY FMEMABREREN. AEUEXGER, FEMERRIEE, BHRARFGIE
KFE, BIRATIZENEMEMIREME,

SPICIFH strictly complies with the Company Law, the Securities Law, the Code of Corporate Governance for
Listed Companies, the Shenzhen Stock Exchange Listing Rules, and other relevant laws, regulations, and

normative documents. The Company continuously standardizes corporate operations and strives to enhance
corporate governance, ensuring the compliance and stability of our business operations.

— AN O

STERIELE

Governance structure

NERWAIBLENNE, TEHRAAS. B2, SEEREIERSWAEKER, BEND. 2%, W5 EIRmE
MRS EE 5 ST, REATRBTESSNE R,

SPICIFH has deepened governance structure reforms and maintained a governance system composed of the Shareholders’ Meeting,
executive management, and specialized committees. This framework ensures a scientific and efficient allocation of authority, decision-
making, supervision, and management functions, ensuring steady operations and high-efficiency development.

HIESRAERS

Strategy and Investment Committee

REX=

Shareholders’ meeting

BFER
Board of directors

REERR

Nomination Committee

HFMESERERR
Remuneration and Evaluation Committee
'ﬁ FEEER
Management

HIt5NREEERS
Audit and Risk Committee

NEAEZRN
Corporate governance structure
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Shareholders’ Meeting

RARZ B RBNRSARNNINNE, REEIZR (REER) M (RASWNEAN) SHEXMEAE. AFRAKRS,
FRFERUNTFAERAE, HFIREREIERARASZREENRZG, TOREMERER ERZHNRAER) BITFENF),
IFMERAKEZZENREFMAIA BN S SN, TOITENF,

The Shareholders’ Meeting is the Company’s highest decision-making and authority body. The Company convenes and holds meetings
in strict accordance with the Articles of Association and the Rules of Procedure for Shareholders’ Meetings. Upholding the principle
of equality, the Company takes active measures to facilitate shareholder participation, fully protecting the rights of all shareholders,

especially small and medium-sized shareholders. This ensures that shareholders lawfully enjoy the rights to be informed and to
participate in company matters, allowing them to exercise their powers fully.

SEERMHIMIMNZ T Board of Directors, independence and diversity

BEERFARBNRARNG, WRARKSZAR, MRERE (EF2NEAN) , BERERIZBRARSHENITSE,
RIE KR AR FHHB TR, BATHIPRBREFERANEGEN G, BRASDKEZRSRAN@mEAR K. RIE(R
A8 ME, EFSHIRESRAMN, HPRUEF3 A,

The Board of Directors serves as the Company’s core decision-making body and reports to the Shareholders’ Meeting. It strictly
follows the Rules of Procedure for Board Meetings, acts in accordance with the authorization of the Shareholders’ Meeting, and
actively implements its resolutions. The Board is dedicated to safeguarding the legitimate rights and interests of the Company and all
shareholders, ensuring long-term development and maximizing shareholder value. According to the Articles of Association, the Board
consists of nine directors, including three independent directors.

%Jytit Diversity

EHEFRENS TN, SEEZEEFRUIER. &
BER. TUKENRFRIRKR, RAZTAABREL
BWoRlE, 1BIRGIEMEE. BN KOS, B’AR
RS o

R  Independence

RUBREGTURKERAKRZ. EFNEE
RE EXHEE, MTEE £2EEE. NRNESEE
RETRHER, TAREHIE, BARERRFAEM
Tk,

Independent directors leverage their professional expertise
to provide opinions on major matters, including strategy,
operational compliance, management, and risk control, at
the Shareholders’ Meeting, board meetings, and specialized
committees. This creates internal checks and balances,
enhancing decision-making rigor and professionalism.

The Company promotes Board diversity by considering
directors’ professional experience, educational background,
skills, and concurrent positions. This approach brings
together a range of perspectives, strengthens governance
effectiveness, adaptability, and innovation, and improves
the quality and outcomes of decisions.
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BEESEIERS Specialized committees

BEESPRABRAZRE. REZELRR. HFWSEREZEASNEITENNEEZRE, DAIATARTULMSEM, RBH
TUBIMBN, NEFRHRREHEEZSE, FERWATBREKRBRIEANETIRSE, REEFZNERRIT L
MME

The Board has established four specialized committees i.e.Strategy and Investment, Nomination, Remuneration and Assessment,
and Audit and Risk Management, each responsible for reviewing matters within its mandate and providing professional advice and

recommendations to support Board decision-making. All committee members perform their duties in strict accordance with their
respective terms of reference, ensuring the professionalism and efficiency of the Board's deliberations and decisions.

BARAR= BREER BAMEESRAZRZRW

7 11 by »

7 Shareholders’ Meetings 11 board meetings held 4 meetings of the Strategy and
heldin 2025 in 2025 Investment Committee held in 2025
B REBEZERZEW BAFTSNRERZZN

2% S

2 meetings of the Nomination 5 meetings of the Audit and Risk

Committee held in 2025 Management Committee held in 2025

CEY LAY g
Corporate governance

REIBEUUABER AL, WEAMNAFE HtE CABEXFIENZENARIEFIEAR, BRSAEFEIEIET,
NEZRETHRRICCERNRE SN, NENMEABBEMEINITEE. NFUBEA. MEEE. BMEI#AEIAIEN
HIZETE T REFAIHIEE Ao

The Company has established a governance system underpinned by its Articles of Association, with rules of procedures as the
mainstay and other governance policies as supporting elements, ensuring the standardized operation of all governance bodies. The

decision-making scope and authority of each body have been further clarified, laying a solid institutional foundation for a corporate
governance mechanism characterized by legally defined powers, transparency, coordination, and effective checks and balances.

o~
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fﬁiﬁﬁ'*ﬂéﬁﬁ Lawful and Compliant Operations

RERFKEAE, MTREEGMEEREZ, MUNREERR, VIKREXLEERLZL, NEREX

BRRZ I,

SPICIFH upholds the principle of law-based governance and strictly adheres to legal and regulatory compliance.
We continuously optimize our risk management system and effectively strengthen the risk management
defense line, ensuring a robust defense that safeguards high-quality development.

BFHKERT

Law-based corporate governance

REBRFAOEAEHEA R WRE, AFEEaTIF BURSEMEIE. AR ATWE, BEEMXNK, RELWR

A RERE,

The Company adheres to a law-based approach to corporate governance and systematically advances its rule-of-law initiatives.
We have established and refined compliance systems, organizational structures, and talent teams, while cultivating a culture of
compliance. These efforts lay a solid foundation for the Company’s sustainable and stable development.

@) BEREATI

NEX A (HR—EEEWRIEHE) , %
i AS T L {FHEHE, FR(TEARKMERRE) (F
EARENERFEZE) B8R, s, EEEIN
FRBELBELIF, BiuAARNK, EHAEEEYT
ROERARS RN, FERA W EGRIZKT,.

@ ReaMERER

RERUL (EMEEME) Azd, BERAEE
MEMIES I NENM, (RIZEEMEEFM NEH
B “1+N” SAEERIERR, TEGMNDEE,
EHERIE “ZKER , BRTESUFEMN
TNHE, BIEESHERARARY, ERSANEE
PAh, 2EFEEGMERER, REGAHAE.

@) BiEAMX RS

NEBSHAREMEERMBZI, FIAETLLT
BRMWEEIINS. GRERA, BT EEMEIED I
BiRE%. RIIEFBEENERE, 1718 (R
MUHERSSILTRTNLS) TR, HENEERAN
RELATAFS, BEREMAXWRETEMR
TA,

Orderly advancement of legal work

SPICIFH issued the World-Class Law-Based Enterprise Development
Plan and completed 45 associated initiatives on schedule. The Company
conducted awareness raising activities on the Energy Law and Atomic
Energy Law, carried out dispute screening, legal awareness training, and
a Rule of Law Publicity Month. The legal ledger was updated, the Articles
of Association revised, and legal service procurement advanced. These
efforts have continuously enhanced our law-based development.

Improving compliance management system

A “1+N" compliance management system has been established, with the
Compliance Management Regulations at its core, key sector-specific
compliance guidelines as its foundation, and the /Internal Control and
Compliance Management Manual as the overarching framework. The
system includes a comprehensive compliance risk register and the
development of “Three Key Lists” for priority areas. We have implemented
robust compliance review and assessment mechanisms, built a dedicated
compliance management structure, and strengthened the compliance
management team. These measures collectively reinforce our compliance
framework and fortify the Company’s compliance safeguards.

Embedding a compliance culture

We regularly conduct compliance promotion and training, leveraging
both online and offline platforms to share updates and compliance case
studies. Through department-level guidance, display boards, short
videos, and other diversified initiatives, we raise awareness across the
Company. We also deliver specialized Party lectures, such as Prevention
of Occupational Crimes in Procurement, integrating compliance
management into the Party Committee’s rule-of-law learning programs.
These efforts gradually embed a strong compliance culture throughout
the organization.

FERIER HH B O

HRER: ERLUATEESANRTR—ATREAN 143" TAE
AR ERREERRLE

FoA: B

£ 0 A: HEE NHE THE

HATBR: =%

{EHES: 202510305

om L X o E T

Risk management
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REHEDRHNEEDN (BRI ABREEMNEESE — A 8RES
M “1+37 TRE) X NE (REREIEMEEMRE (2025)) , ¥
RIZEBEWATRESMEEL R _FL,

The paper Corporate Governance and Compliance Practices in Nuclear Power
Enterprises — The ‘1+3’ Governance Compliance Toolkit prepared and submitted
by the Company was selected for inclusion in the Energy Enterprise Compliance

Management Achievements Collection (2025) and won the Second Prize for
Corporate Governance and Compliance Practices in Nuclear Power Enterprises.

ARRERRNERRRE, BATREARRRI. B, RESRLERIF, KBATREREE.

We focus on strengthening the risk and internal control framework, continuously conducting major risk identification, mitigation, and
early warning activities to support the Company’s stable and resilient operations.

HRERER

Upgrading the management system

NEFR (NEEEME) (REEHRIEEME) (R
EEMBEETNEENE) SNEHE, #—FREN
ORI EEGE R R

We have updated key regulations, including the Risk
Management Regulation, Internal Control Management
Regulation, and Internal Control & Compliance Supervision

and Assessment Measures, further improving the risk and
internal control management system.

FRX AR

Implementing risk prevention and control

NEWRE (—E—REANRHITHERER) , HXE
EEAXMREIER AN, it X TIF;
APRIBEFENFUTENRERS THXK" BREE,
RIRCIREZEANLMIEAR, BRNEAIEER.

A “One Enterprise, One Strategy” Major Risk Control
Measures List is compiled. Targeted response measures
are developed for each annual major risk and implemented
according to plan. The Board of Directors and the Audit & Risk
Committee actively review and approve major risk prevention
and control plans, ensuring that risks remain under control.

-~  REARK

Identifying major risks

RNEAREENEHIEEE V4R, AR20FAREE
BRNRIE, BERKMED CIMABEANK;
BRAWMBEARSFENTINITE, FHEIRRIX BN,
We have upgraded the comprehensive risk database to
Version 4 and conducted a Company-wide annual major risk
assessment, accurately identifying seven key corporate
risks. In addition, targeted and in-depth risk assessments on

investment projects are carried out to pinpoint critical risk
factors.

-~  EUARTEZ
Highlighting risk early warning

NEEEENOTME SR AR, FXTRIRIME S
HEWE. SRMNXBERE, KYHAEEQR. Rl
REIZFMILTNEFZ AL BN TRREME, §
ez e SN A v

A precise risk warning and alert system is established.
For high-frequency risks, including disputes involving
construction projects, integrity issues in social recruitment,
contract and procurement management, disclosure of paid-
in capital, invalid non-compete clauses, risk alert notices are
issued promptly, effectively controlling and narrowing the
risk exposure.




27 ERBEREFFTRITRRMHAEIRAT  SPICIndustry-Finance Holdings Co., Ltd.

MRF gV IBETE BusinessEthics

RNEIRET (FEARANELZE) (FEARKNERZEINE) (FEARENERFESZSEE)
FERBEN, BTHLEE, FERERBUNRFSNEVEEEENS, WEKITAEER, HFEE
EREREE L RE,

We strictly comply with the Supervision Law, the Anti-Monopoly Law, the Anti-Unfair Competition Law, and
other relevant laws and regulations, adhering to high standards of business ethics. A zero-tolerance approach

to corruption is enforced, with continuous improvement of anti-corruption and business integrity management
mechanisms, fostering a clean and trustworthy business environment.

ek FEEER

Anti-corruption management

NEFERETENABWBIEHING, FRENERBRIRM R EMDENSG, TSN ERBEIRM R EKDIENAE
= MBEEENLEE, BMAN (RENRERE) , DMRBIEENIR, HE 9 Milkssugizt 110 SN,
BIE ST XIEITIENE, & SRBRS XL KA Bl

The Company continuously improves its anti-corruption systems, implements the mechanisms for coordinating Party conduct,
integrity building and anti-corruption efforts, and holds two meetings annually of the Coordination Group for Party Conduct and
Integrity Building and Anti-Corruption. To strengthen integrity risk prevention, we have updated and published the /Integrity Risk
Information Database, analyzed and identified key integrity risk points, and assessed 110 integrity risks across nine business areas.
Targeted mitigation measures have been developed and a long-term integrity risk prevention mechanism has been implemented.
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sREEERE

Business ethics supervision

RNABREXRISHARTILE, ZE/AZTEXE. NHEEERGREEN

FRKIBRN, 47 KRR HESHEEDR, SE EMEERFBRAR, — .
ELIERN, I 4 5 9 KREFHEMEN, LHREFNEERBERLAR TR B S e A M

REERFEX K, PREERE, U2EFEERNFXRISSMNERNL, 0
5
We focus on key business areas through targeted supervision, verifying the =
implementation of responsibilities in minor procurement, materials management, and 0 commercial bribery and
contract administration. We have identified nine types of issues across four areas and corruption incidents

promoted corrective actions, while continuously collecting compliance and investment
violation leads and reporting them quarterly. By maintaining clear supervisory channels,
we strengthen full-chain oversight and ensure robust compliance controls in critical
business operations.

Supervision channel

@

ISR 2SR EBIE . 0535-3877742 Whistle blowing hotline: 0535-3877742

TRk

Fair treatment of SMEs

NEFERFNORMKRREN 97134.58 KT, LERMEMRZNERRI, REBANFEBIRE RN
AR,

By the end of the year, our accounts payable under property rights amounted to 971.3458 million yuan, all of which were paid according
‘w‘\_‘_;tf) cgntractual terms. No overdue payments to small and medium-sized enterprises occurred during the reporting period.
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Safe Operations: Safeguarding the
Nuclear Safety Line

ARIRTRZ2ERL, RNBNRL2BXERETER, SFELRERE, 2HRUREERE. AFETERLRFE.
TiEEm LR, FRLEETRE. AN, Q8URIFNZOREN, TERCIER. BUFIRFRRP. MRKEZE,
REERLeML, B2 THBRERRRAF ELRE,

SPICIFH upholds the nuclear safety lifeline, thoroughly implementing key directives on nuclear safety, coordinating development with
security, and comprehensively strengthening safety management. The Company builds robust operational safety barriers, delivers
quality projects, and consolidates the foundation for work safety. At the same time, driven by innovation, the Company continuously
enhances its scientific and technological innovation system, strengthens intellectual property protection, accelerates digital and
intelligent transformation, and fortifies information security. These measures lay a solid foundation for the safe operation and
high-quality development of nuclear power.

LEEFRNEH

17815.53 5=

1781553 million yuan invested in
work safety
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5891314 5=

5891314 million yuan invested in
technological R&D
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L2292 362

42,292 participants of work safety

training

362 emergency drills
conducted

MR AR ERE

3834

383 R&D personnel
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cRV B EIP Safety Management

BEERBZBEINIEZAR. KRZE, ATRANEYNIEFEPEXTHETENRZERTERR
WEBET, SiFARSRE, NMEHL2EE, RIRARZE5M, BREREEALT—%

Nuclear safety is the foundation and cornerstone of nuclear power enterprises. The Company thoroughly
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/A AVESN=$i

Optimizing emergency management

RNAEESZ € FETENSEEEAR, ReNIJARNNE, EEEEENSG, BEMEENYE, EHEMAR LR,
HRENZES, FERMZRE RN NITEET .
We continue to enhance our “Seven-in-One” emergency management system. This includes strengthening the organizational

structure and establishing supporting command mechanisms. Funding and material resources are clearly defined, while the
development of response bases and teams is steadily advanced. Emergency drills are conducted to improve our capability to respond

implements the important directives of General Secretary Xi Jinping on building a robust nuclear safety
accountability system, balancing development with safety. We actively advance safety management, steadily
enhance nuclear safety performance, and ensure absolute nuclear safety.

IEE e =g

Enhancing safety management

RNEFERESWREETEEMNINR, TEX2ETERRR, BURENNERE, EXRReRE, BAREA

DFRAKTE, FRREEERE,

SPICIFH continues to enhance its understanding of the critical importance of workplace safety. The Company has improved the work
safety management and control system, strengthened safety risk management, and reinforced accountability for nuclear safety. These
efforts have enhanced governance capabilities and technical expertise, laying a solid foundation for effective safety management.
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Enhancing safety risk management

Strengthening safety system development — ----rmmremmmsmmmemmrem s ©

We have issued two new policies, including the Measures for the
Management of Work Safety Responsibilities and the Implementation
Rules for Safety Inspections, and revised three existing regulations,
including the Measures for Reporting Safety. Quality, and Environmental
Information, Nuclear Security Management Measures, and Measures
for Supervising Major Work Safety Issues. These updates further
strengthen and refine our safety management system.

We fully implement the Group’s nuclear safety management
requirements and, based on industry benchmarks, have systematically
reviewed key business processes such as safety management and fire
protection to define responsibilities and strengthen process controls.
A dual-prevention mechanism and a TOP risk control system for work
safety are established to routinely conduct safety risk identification
and management at construction sites for nuclear power projects.

ELRZTeEEET Reinforcing accountability for nuclear safety --------wrremrremrresren e ©

NEPEREHXTE NMu—f&, LTR®E =&
RZeRERRITIEEE, AREH (K2R ER
REEME) , W “R8. W KU =ZHEZR
ERENS, 2 “[ERRL. BENE. REZZ.
TEEH” RLeREREENG, 2EERRR
25t

In line with the Group’s deployment to build a vertically integrated, six-
dimensional nuclear safety responsibility system, we developed the
Regulations on the Management of the Nuclear Safety Accountability
System and built a three-tier responsibility network covering the
Company, departments, and individual positions. Through the
improvement of mechanisms for responsibility fulfillment, supervision
and inspection, performance-based rewards and penalties, and
assessment and improvement, we fully enforce nuclear safety
accountability.

effectively to nuclear safety risks.

B csomsans

Improving nuclear emergency organizational support

RNEMUZNBZIERARNE, BFEREANNSHR
TR, RENIEEMREER, FEFRRVILLAENR
SRR, MR HESCUAN SR IEE RN,

We optimize the nuclear emergency support organizational
structure by incorporating platform companies into the
emergency system, enhancing coordination at the command level.

A series of practical emergency drills are conducted to test and
continuously improve command and coordination mechanisms.

kﬁﬁ B 2 A

Clarifying the list of nuclear emergency supplies
NEF N RIDRDITE REBIFNS&ERRELRT, B
MR TR EMEESREE, oA 15 K& 263 /1%, H
149 1500 RAFBVIZN 2 STRY R B Ho

Based on analysis of emergency scenarios, the Company defines
required equipment types, specifications, and quantities, forming
a comprehensive inventory of nuclear emergency supplies

covering 15 major categories and 263 subcategories, totaling over
1,500 items.

Lﬁiﬁiﬁ_\?%&zﬁgi&

Developing nuclear emergency support bases

ReZNILEIRE

Establishing nuclear emergency funding mechanisms
NERIETRIVEEA R RN AR TR AAinE, <REME
WRIinH, NSZEYEXRBRER. BRI, ARE
SERSHEMIIMEIE, BeIREIIERREN S,

Cost-sharing mechanisms are in place, covering unit cost
and scale-based expense standards for full-time and part-
time management personnel, as well as expenditures related
to support base construction and O&M, emergency supplies
procurement and maintenance, technological innovation, and
staff dormitory rental. These measures define and secure a
funding mechanism to support capability development.

kﬂ SRR A A IME

Building a nuclear emergency response team

REAIEHABRZNSERBIIN, ZAEE5RNAZEES
58TUES, FERANSAANAENESER, RN

SIRAEAIF AT AP 5 IZ BN ANIZN 22 HREE o

The Company conducts regular awareness raising campaigns on
nuclear emergency response and actively participates in both
comprehensive and specialized emergency drills. These efforts
continuously enhance the team's practical experience, enabling
the nuclear emergency response team to develop necessary
capacity for AP series nuclear power units.

NEMRE (MEBEEZN S EEMRIRITVECIAR) TRRNEMZISIRNY R ESEENE, MRESRN SR
BN S MZBEMA ‘1N W3EMRIR, S5 “TRIYSREEXXBRI) KB B StIEEDRETEN

KECEIRIIREo

In accordance with Research on Standardization of Construction for Nuclear Emergency Support Base of Nuclear Power Group, which

specifies the scale of base construction and the standards for equipment and material allocation, the Company has accelerated the
development of a “1+N” emergency support base network, including the Yantai nuclear emergency support base and multiple nuclear
power site bases. Based on the defined standards for base scale and equipment configuration, supporting facilities and equipment are
procured in line with seven key scenarios, such as critical valves associated with dedicated safety systems and plant flooding incidents.
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IR IZEH RN 2B
Emergency drills conducted by SDNPC

LEFRNZRE

362 x

362 emergency drills conducted in 2025

ANESS-27AINFSE/SES 7

400 »1

The nuclear emergency support team has been authorized
with over 400 personnel

BRREMERE
Strengthening safety and quality supervision

nEPEI R EEENS. AUERRN. BRerMTeWEmERR, 2HURATRRERY, HERtelR
Z2RBEE, Mg I Re2BRFRRRERAF ELRE,

Through an integrated supervision mechanism, refined management and control models, and sound intrinsic safety assessment
standards system, the Company comprehensively enhances the effectiveness of safety and quality oversight. These efforts
continuously strengthen full-chain safety and quality control, providing a solid foundation for the safe and orderly development of the

nuclear energy industry.

eI ENG
Optimizing the safety 0
supervision mechanism

R eREREERRN
Optimizing the safety
and quality supervision
model

TEGZR2IHMEITE
Improving nuclear
safety assessment
standards

RNARFEH. #— RN, BIZREEEHE. ResBKIFEAEEE, e,
ERR, DEEESFTIGE, UKASEREESS TR, BII—GfL2hE
HH, LR e R,

Guided by the principles of efficiency and consistency, the Company has established an
integrated safety supervision mechanism through a combination of approaches, including
comprehensive supervision such as nuclear safety oversight and safety director inspections,
specialized supervision covering flood and typhoon prevention, fire protection and environmental
protection, and peak summer operations, as well as routine follow-up supervision, continuously
enhancing the quality and efficiency of oversight.

REFRRRERR2FRITETE, B8 “—H U EE + AR R eREBRERLN,
BUET I ERSERUNKEREER, VRREZRET LRERESLENEFS—

The Company actively explores assessment methodologies for intrinsic safety systems and
establishes a safety and quality supervision model integrating “integrated oversight + system
assessment”. This approach strengthens safety and quality control over project owners and EPC
contractors, ensuring the coordinated alignment of safety, quality, and development across the
nuclear energy industry.

NEEGEERZBINEIEERAZE NN R, BERIT RENFLFEARLEER,
HIE (ERL2ERTEITE) , BIEMAZEBINE 3. 4 SHAFTRReHRITHE, #
AR ETT S

Taking into account the progress and safety risk characteristics of nuclear power projects under
construction, we focus on intrinsic safety factors such as design, equipment, and operations, and

develop the Intrinsic Safety System Assessment Standards. Through pilot assessments on Units
3 and 4 of Haiyang Nuclear Power Project, we continuously refine and enhance these standards.
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BEREXWK
Cultivating a safety culture

REEHFRLEEREF, EAERINTUIIRFS), BRZRLMES, FERAEART 2N,

Besides regular safety awareness raising campaigns, we promote exchanges and learning with domestic and international industry peers
and also organize nuclear safety communication activities to enhance employees’ understanding and awareness of nuclear safety.

gﬁ}ﬁz‘%@ﬁﬁ*iﬁijll Launching the safety training and awareness session :j

NEVHRFRE 2025 FRe4EM™ “E—iR , RZIREEEX
Z2EWREHLRA, RE2RARLEFRIR; Bt%:
T4FIR, BTRIVEST, 58 "RERE” BR, #F T
MIE. FLE HNreXlh, BUERZLEIR, FRRE
4= Bt

SPICIFH organizes the “First Lesson on Work Safety” in 2025,
drawing lessons from various safety incidents to improve overall
safety consciousness. Efforts are also made to reinforce the
concept of safety red lines and adherence to professional

conduct. The initiative cultivates a “Safety First” mindset and
promotes a safety culture grounded in compliance and discipline.

These measures have strengthened safety consciousness NEARFRE 2025 T4~ “F—iF
across all staff and laid a solid foundation for work safety. SPICIFH organizes the *First Lesson on Work Safety” in 2025
E: {BFERNFEITISAM  Promoting domestic peer exchanges :j

NEIMNBREERAELS. BFTEIMNR, BJRs57Hhs The Company strengthens exchanges with China's domestic

RS, JER 45 ARBMh2BLORIES. TS5 organizations and industry peers, and actively participates
in activities organized by industry associations. A total of 45
B, S L RE, GIFER (B RB G RBINEIRE) staff attendances are recorded in training and assessment
=B IEFR, programs, with active engagement with experts. We also
develop and distribute cultural and management manuals,
including Early Warning Indicators of Performance Decline for

Power Companies.
g MEBERRISHREFES]  Enhancing international exchange and learning ?
REBEUNSEREARNZANES], RIRSNERZBIE
E AR A (S « ” = T =k . .
I:l%TjJE (l@w WANO™ , —FIEJ) *E;é/ﬁﬁb; X/)Ihﬁj%fl' %5W3&7ﬁ$g J:F%Bmxﬁﬁ#g
WANO FIZEBIZTTHIZSFT (INPO) #E XA R, ZiF&EH ST SERH
SIEFPEZFEARAIRENR, 25 0B8RI RERAR
HWARTIED=RUIASED. ARIEDSEREED, 1 8 R 1 1 R
We place strong emphasis on engagement with international 18 domes.tic exche_ahge Tinternational _
organizations and actively participate in activities organized by and .Ie_arrnng activities exc_hghge and learning
WANO, exchanging the latest research outcomes from both WANO participated activities conducted

and INPO. We also support the Group’s efforts to establish the
Human Factors Engineering Branch under the Chinese Nuclear
Society, and have participated in its inaugural meeting and annual
conferences organized by SNERDI, contributing to ongoing
industry collaboration in human factors engineering.
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{RPEIZ =L E Operational Safety

ZeRECEREWSLNAHELEBIIRA, ARBIRFEIREATSHNAHETSH, RILIREEH, 8
S EENE, REBEEREEREIZE, BRTFTEREEHL,

Safe and stable operations are fundamental to sustainable enterprise development. The Company focuses on
enhancing the operational performance of running units. It implements optimized equipment maintenance and

strengthens management across multiple plants. These measures ensure the safe and stable supply of clean
energy and firmly uphold the critical safety baseline. J

RFHEPEEE

Enhancing production and operational capability

RNEIUGRRUEESBANETRNFRRIRERNS, FRE EF-5hAEE, #ASELSGIFEES, KL
FEE RIS I F R
We ensure stable energy supply through systematic operations and refined management, consolidating production and technical

management across multiple plants. This approach continuously improves unit performance and achieves comprehensive
enhancement of production and operational capabilities.

BITEER{R (AR Establishing an energy supply assurance system 9 |
]

NEIRRILEEE B REMS/NA, HLEEFFDIE We have established a dedicated leadership group for energy and power

EEAHESEERE TESES, SEIERE supply assurance. Targeted work plans are issued for the summer peak
7N /AN 7N [=]

- R s o ’ . - demand period and the winter heating season, supported by dedicated
2. QELERRHELSSR, HAFFTRTER deployment meetings. Special inspections are carried out at operating

BERRETIMNETIE, B8N BRRETIN T power plants to ensure reliable supply, with ongoing guidance and
VR e SR EL IS resource support provided to reinforce energy security.
7N /AN Jo

FEEFRAEE Strengthening production and technical management @

NEBIUETFSEREEMEE(E. W T/EN An integrated network for assessment and oversight across production

48 RSB T, MSoET SPVi8& and technical management is n_w place. This framework coordmates. Cross-
plant assessment and supervision, strengthens SPV-based equipment

BENRAEE, THTER RABEAKR, and technical management, and continuously refines the fleet technical
REXRARNVIIEEELN, eSS £ 5 management system, ensuring effective system-based operations and
BARSEBER continuously reinforcing the production and technical management
° framework.
IBAWMAEFEEN Improving unit operational performance
AN
NEEIE AEEHES. AS. S83ERD The Company continuously guides nuclear power plants in improving

FROHIBE MR ENiEiT B IR, 15515S performance through dallly gnd monthly f!eet production management
meetings, performance indicator analysis reports, and monthly work

2 N N NI
TR ESHERI. BHRBRMEEE LS5 safety performance reports. The Haiyang Nuclear Power Project has
BES B, H 1. 2 SPEER ST 6 Fi5, achieved its operational targets, with Units 1and 2 attaining a WANO

Composite Index score of 100 for the first time after six years of
commercial operation.

BRI A WANO Z2&15%8 100 9%
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IR FBITHF
Optimizing equipment O&M

NENBTHRETIUNARAMKISTT, RUREIREEMR, KEGBREEEBER, UeEFBALEREMZEET

HIPKTE, NiZBEEREREREHELIIRERE,

SPICIFH has established a dedicated task force to optimize fuel performance and advance research on equipment reliability, while
coordinating the planning of maintenance and outage systems. Through full-chain precise management, we enhance equipment
O&M, providing a solid foundation to support the high-quality development of nuclear power.

RAMRLEIT A 5

RNEVARHU RS IT RN E R SR/ N, B
FRRBRICE SRR D MORERARMEIR
WEREERAF L. ZBMETREEN. A
IR RMEMIERERNAMENRIGESE, Ml
ESEERANG, SIERLAToIIL, FHEREA
WEhETT R S,

Improving fuel operation reliability

A Fuel Performance and Inspection Reliability Enhancement Task
Force was formed. It focuses on fuel defect inspections and root
cause analysis, poolside inspection techniques, defect detection and
repair technology development, plant operational monitoring, and the
accumulation and application of fuel reliability data with experience
feedback. The team has created a routine management improvement
mechanism and developed follow-up action plans to continuously
enhance fuel performance reliability.

MERIRFEIEMEIE  Strengthening equipment reliability management

NEFREHE AP/CAP ZFIZEBHIAH SPV IREZR
SRR, KMAVEN SPVIRE KRB
B R, HEIIZTMARSEEM, NeRsTE
REFRUEEESERM, FRXEZHRIIZHAR
g5, SaNAERRBEMARIEE 100 H7T.

We conduct research on SPV equipment nuclear safety enhancement
for AP/CAP series units, release standardized SPV equipment and critical
component lists, and implement multiple outcomes to strengthen
equipment reliability. Additionally, we have developed an in-house valve
diagnostic system, reducing direct procurement costs by over one million
yuan per unit.

RRIEXIIEIEEIE  Proactively planning outage management

RERFENMINEBLLERERRAETIEIR, R
EHARNEREREBKRSENRR ISR,
XTEE D7 AP/CAP T IEH AT MELEIE RN, 1L
HY105/205 RIEFAFHELLETIE, {RRTNEREIZS
REREBEThERELZBENTR.

SPICIFH coordinates the planning of our internal O&M system and
capacity building by developing the Group’s Nuclear Power O&M System
and Capability Building Plan. We compared and analyzed the preventive
maintenance programs of AP and CAP commercial units, and optimized
the preventive maintenance items for the HY105/205 outages,
proactively laying the groundwork to ensure the safe, stable nuclear
operation and high-quality development of the Group.

E B IZERARS AR AT MK EEIRIREL

A\ SPIC Nuclear Technology Services Co., Ltd. promotes standardized outage management

REAMRIERERIZE TREL. Tl £AN" THEIHZE, KFEREBRZBEARSERATE, EERTTABIENL
TRA, RAABEHRER (KB RETELEEMAS) , BF 2 HTESN. 11 ORAUESIM 156 DIRESEXMH, N
ZEBARESREARM T IETohiER, KRIMABEEMN “GHA™ 2 “TEd” BUXBER.,

SPICIFH actively implements the Group’s “standardization, specialization, and consolidation” initiative. The Company coordinates with
SPIC Nuclear Technology Service Co., Ltd. to establish a task force. to advance outage standardization, resulting in the systematic
compilation of the Standardized Management Series for Nuclear Power Plant outages. It comprises 12 technical guidelines, 11 role-
based manuals, and 156 standard reference documents. This framework provides authoritative guidance for outage practices and
marks a key transition from experience-based to standardized outage management.
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AR EIENE
Improving plants management efficiency

NEQUHIEATR IENRIRA R, HENEMTEREER, MUETEEEEREEFR, RNFEXNEESHRARE, RAFR
SRIBISIANME, EERABIE. BXEEEDRFEMAE.

The Company has innovatively implemented a fleet standardization program, creating replicable benchmark models and optimizing
the production readiness management system. The initiative optimizes the production preparation management system, enabling

transparent oversight and efficient resource sharing. It coordinates the development of a strong operator workforce and significantly
enhances cross-project and cross-regional management collaboration.

RIATEEIE Enhancing standardized management

NEGFHEH ( 1IN B ERRIRIEAR)
ESHEERKKRITL, TEPER. I BIREH
x, TEZREDERURAFERR, BUETWENRR,
BEAIBLRZR, EIIET WA OWSRNTTE,
RERMZO RS0

R~ EEERE

Optimizing production readiness management

NEMRAB £ EEEEFES 2 AREEEIER
&, FRBEEFEREERERERY, FelTERZBF
axE FBENEEL), BRKNSERRBINAE™
EEARMERENHES RS, BEEDES TIFRENL.
ERUSIEHKT, KNigRATENR. BXEHNERE
MERE,

SPICIFH optimizes the fleet production readiness management
system and the full-cycle production readiness standards,
and has developed an integrated production readiness
management information system. This establishes a pioneering
example in China's nuclear power sector of a platform company
exercising transparent oversight across plants. For the first
time, information on production readiness for all under-
construction nuclear units is shared and mutually referenced,
significantly advancing standardization, digitalization, and
formalization of readiness work, and greatly enhancing cross-
project and cross-regional management collaboration.

SPICIFH has introduced the innovative “7+1+N” Standardized
Plants Construction Work Plan to guide the development of
differentiated implementation programs and creates replicable,
scalable demonstration models. A three-tiered coordination
system has been established to optimize resource allocation
and strengthen professional capabilities. By integrating high-
quality internal and external resources, the plan drives the in-
depth development of each specialized center, continuously
enhancing overall core competitiveness.

{8
[ ]
EIRIBMA RPAE

Strengthening the operator workforce

REVES M (RLAETITIRMA 17X (2024-2030) ),
FIE (Mnegizm RUANRKBRIRTEAR) , FRENK
MG TEISEE R, MERRUASIVELETRRE,
SREEAANRBESHRES, BUEIBRUASEYIIET
TRRIHES.

The Company has dynamically optimized the nuclear operator
development plan (2024-2030) and formulated the Work
Plan for Strengthening the Team Building of Nuclear Power
Plant Operators to ensure that workforce-building initiatives
are implemented in a structured and orderly manner. A
standardized training pathway for operators is established to
coordinate personnel deployment and resource integration,
and strengthen guidance on operator training and professional
development.
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Ensuring safe operation of clean energy

AAZEER (Udt) BRABHKEHEZRRENITESRBAE, IFOETHERIEARIER, RMBFHIEE,
WREBTHER, 2HURFLLTERE, HEERRESSHRELE,

Dongfang Green Energy (Hebei) Co.,, Ltd. has steadily advanced risk assessments and hazard remediation for aging equipment, innovated
outage and O&M models to reduce costs and improve efficiency, and deepened digital transformation by building an intelligent O&M
system. These efforts comprehensively strengthen the foundation for safe operations while supporting reliable energy supply and high-
quality development.

FFE R P& 1L ;518 Conducting risk assessment and remediation

AAFEER (Udh) BRABMIL . 2. 8" OS/NAE, BFEREFTEISHIE, #2019 FLURER
R EANMEBCE BT RIXEBA 551 AEIBXAXEITEMREAE, RIFE7IE 9T, 127 BEX 100%,
BEBERE 30%, ROBKEBERT 1%,

A leadership team for “Assessment, Diagnosis, and Remediation” is established by Dongfang Green Energy (Hebei) Co., Ltd.
to systematically conduct production and operation diagnostics. This initiative covers 551 aging wind turbines commissioned
after 2019 and prior to the withdrawal of central government subsidies. We have achieved 100% coverage in assessment and

diagnosis for existing wind farms, with over 30% of identified issues remediated, recovering approximately 1% of lost electricity
generation.

Innovating in outage and O&M models BIFTE B IR

ARAFEER (i) BRABCFHET “REKWE + BERE” KAN “BREE" &R, BERHNE, W
RITBEERTEES, TLMA 1500 FG57T, NRBEREATIFREE RIFEM,

Dongfang Green Energy (Hebei) Co., Ltd. has innovatively implemented the “Condition-Based Maintenance + Self-
Maintenance” model, along with a “Self-Inspection and Self-Repair” approach for the heating networks. Maintenance activities
are scheduled scientifically, which effectively enhances independent operational control and reduces costs by over 15 million
yuan, laying a solid foundation for ensuring reliable power and heat supply.

Advancing intelligent O&M

ARAEZERR () BIRATL “Al+HAR” HMF, o FHERESHAEDRERMS, H/FTSARTHAR L,
SEHETESEZMEITEM, SMHMEERE4, MBS ENBUAREERR, BITRLIMEES, K
{/Ell_é %ET¥L\ ;;ﬁﬂx ﬂJI:IIﬁI o

Leveraging the Al + Heating” initiative, Dongfang Green Energy (Hebei) Co., Ltd. drives deep integration of digital
transformation with heating management, aiming to establish a benchmark smart heating enterprise. The company fully
implements incremental smart plant construction, enabling intelligent operations from the moment of grid connection. For
offshore wind power, It has built a multi-dimensional monitoring system and implemented full video coverage of operations,
ensuring that all activities are visible, traceable, and fully supervised.
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3115 bR T8 Brand Engineering Projects

RELURFEIRRRE. PERRRENNF, EOFMERENTRE, HFEESZEIERETR, A
RERE IV ERELREINZBINEN.
By reinforcing the engineering foundation and rigorously controlling construction quality, the Company

meticulously crafts quality power projects, continuously enhancing the nuclear engineering brand and injecting
strong momentum into high-quality development of the energy sector.

MR TIEREER

Enforcing robust project quality control

REDRITEN. BFU. BAUNIEREERAR, VRRENBRIRDR, AFRL258MKEL,.

SPICIFH has established a standardized, digital, and lean engineering quality management system to ensure construction quality and
safeguard safety and compliance at every stage.
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BafEmBENIIE

Crafting quality power projects

REFERETZ, e RRN, AFREML, BIRARKS2EMBRERITERRITITLIE, FREERTE.

We rigorously control quality and processes, innovate operational models to reinforce quality safeguards, and leverage technological
breakthroughs along with full lifecycle management to create quality projects that ensure energy security.

HEFERRITIERE BigkzmERIE

Laying the foundation for quality Building quality nuclear power
projects projects
RAZERER (F1t) BRARARES T NEBIRARK. 2EmAREER™L
RIMEREEENNIN, BHET I DER E, SRIAZREHAR. KAREFIERE
FREBR. IZiE. XBIFSFIEHER 3190, MEEEMHE %&ﬁ,ﬁﬁﬁﬁﬁﬂ

RWWER, IR EHBEEMN T ZMm SRR, BRREERRZ2. MARERE

HETIZEEGER

Reinforcing the engineering management system

RNEMfW (ZeeT B TIERIGEEME) (TEEEK
EWNEEENE) FHE, WEZBME I ZRIRER
FRNTECEEREFGER, FRRIgE FEMER
WEBNEERSR, NSKEREIEEESRIEE
HERE,

We have optimized policies, including the Management
Regulations on Engineering Construction Management for
Nuclear Energy Projects, and Administrative Measures for
Supervision and Inspection of Engineering Management,
established a comprehensive set of construction performance
indicators and standardized management procedures
for nuclear projects, as well as developed an intelligent
project management system for multi-plant and multi-unit
construction. These measures lay a full-process management
foundation for building nuclear power brand projects.

./\mlgﬁlll' ﬂ:ll"

Deepening equipment manufacturing supervision
NEHELR S (EEEINBERETENSRESR) ,
TRBRZBE—H. EERA—ANERERERES
HRERE%EIT, SiFEARSHERLRNEE, NiZS
IR ERIERER BN REBIRE,

We have issued the Standardized Contract Template for
Centralized Equipment Manufacturing Supervision and
completed supervision contract signings for the Bailong
Nuclear Power Phase | and SPIC Laiyang Phase | projects.
Simultaneously, we coordinate the development of the
supervision center's capabilities, providing a stronger guarantee
for the manufacturing quality of nuclear project equipment.

FHR T2 EIE

Upgrading construction supervision and management
NEMATERETENGARE, B REARED,
RORFERIERT WEER, RENIREBEERHL.
HIE (BB T2l T REBRECaRXA) , H#HiH
WIETEN. ARG, RBA TIEREMREE.

We have refined supervision mechanisms and processes,
strengthened the capabilities of supervisory personnel, and
fully leveraged independent oversight to reinforce on-site
quality control. Our development of the Standardized Contract
Template for Nuclear Project Construction Supervision
advances the standardized and professional supervision,
improving both work quality and operational efficiency.

IETIEREERE

Enhancing project quality control
NEHEHTETE TOP XRERE, ARTIERRERK
1%, SSHEETUISERE T 108, RIFAIRI- 455 I,
LA RINEIRE, RENERIZSREHEH,

We implement TOP risk control for ongoing projects, conduct
experience feedback reviews on engineering construction, and
carry out 10 targeted supervisory inspections. A total of 455
issues were identified, all of which were tracked and resolved
through a closed-loop management process, ensuring the
high-quality advancement of the project construction.

EFRNE 2R8I ZRAEEX, HRHR
EVENREIEARLT O IMETIT, B
EEERE RS M TI2 28 E RS & i,

Dongfang Green Energy (Hebei) Co., Ltd.
has developed a comprehensive quality
management framework for engineering
projects, clearly defining quality objectives,
process standards, key procedures, and
acceptance requirements for each specialized
division. Meanwhile, a hands-on safety
and quality experience zone combining an
education base with process standard models is
established, ensuring that quality standards and
safety norms are both deeply internalized and
consistently applied. This lays a solid foundation
for creating exemplary clean energy projects.

B BIAER W B ERE I,

Through technological breakthroughs,
full lifecycle management, and industry-
wide collaboration, we have established
demonstrative leadership in nuclear heating and
simultaneous transport of freshwater and heat.
This creates a new model for clean energy supply
and promotes the development of nuclear power
industry clusters. It strengthens energy security,
optimizes the energy mix, and makes a tangible
contribution to the achievement of carbon
peaking and carbon neutrality goals.
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Joint Pumping Station of the Warm-U-Clear 1 Nuclear Heating Project,the National Energy Nuclear Heating Commercial Demonstration Project
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RUFRIXEHZEFE Innovation-Driven Transformation

IfTEZEF L EREAXERNE -], ARURKRIEIER. BREIFENAMF, BUFIRF=RRF,
IMERHERLEHE, REERREME, HEUFREIVSTE, ARERIEREBLKEINFAREE,

Innovation is the primary driver of high-quality development inthe — RHREFREN

nuclear power industry. The Company focuses on optimizing its 5 8 9 1 3 1 4

technological innovation system and stimulating innovation vitality,
strengthens intellectual property protection, accelerates digital- 2891314 million yuan invested in technological R&D
intelligent transformation, and reinforces information security. RESHE A S5

Through these efforts, we continuously leverage innovation to

drive business transformation and inject enduring momentum into 3 8 3 A

the high-quality development of the nuclear power sector. 383 R&D personnel

(VALZ Rl

Refinement of science and innovation system

RERUHEBEFIEMESRiETE, BUNRNELAMEESRERRITE, IRKEHMITFEFFRSRRSH
F IR IR SRR,

SPICIFH has deepened the optimization of innovation management systems and refined operational processes. At the same time, the
Company strengthens full-cycle oversight of technology projects and the management of scientific achievements. These measures provide
a solid foundation for the orderly advancement of technological innovation and ensure the efficient transformation of research outcomes.

AT SEENIFEERAE, REREONEEER, PROFSERE, FTARAHA
sERI LSWTBIERE, BSRTERTANROSERER, 2FHEEMNE, §HRESLREA
BEGR W E SRR B

Enhancing
the innovation
management
system

The Company has continuously improved our research management framework by developing technological innovation
management procedures and defining clear innovation standards. Through discussions at the Platform Technology
Innovation Conference, we have gradually established an innovation management system tailored to the platform,
enhancing management efficiency and effectively supporting the advancement of key technology initiatives and major
research projects.

NELEAERFOFES, THOLEFAAENASEERSER, BRUFEH, BETE
LY Sk RIFER, LSS B2 XRIMIMELHEEE, SMESRARBZNMISSERE 100%, SE
HEEE XKL B AT

Strengthening
technology project
management

The Company comprehensively coordinates research and innovation activities, leveraging the platform’'s central role
in coordination and management services to consolidate innovation efforts and align precisely with research needs.
Through rigorous full-cycle management of B2-class research projects, we have achieved a 100% completion rate of core
tasks in key projects, meeting challenge objectives with high quality.

NBRGHHRERENERESHEEE, Bl ARBEREEENEFNAZ LRS54
RARHS FHETN, BRENDEDEREBERR, LURZBRINFNT “BE iRt s E e,
RRERE I3 AR B INER R0 1T K

Optimizing technology
achievement
management

The Company has systematically advanced the evaluation and precise operation of technological achievements, guiding
SDNPC to conduct a comprehensive inventory and tiered classification of its active patents. This process has established
a structured patent grading system and associated outputs, earning recognition as a “Yantai Intellectual Property
Advantage Cultivation Enterprise” and continuously expanding the external impact of our innovations.
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& BT ThEE
Stimulation of innovation momentum

NEETRREFTT A BEZORAR RUDESTE, FERRAEZ, BEOIHRR, A RRENBIIRIE .

By strengthening innovation platforms, tackling core technologies, and deepening collaborative partnerships, SPICIFH continuously
breaks through technical barriers and integrates innovation resources, injecting strong technological vitality into industry development.

HHELF T a@R Advancing innovation platform development

REMAEAL ARG SRRERBATEELFH M, B5) “A

TERE+ B TTMERY; SimEE#LIAEERR
WERIR, RUBERE5FAEAR, TREMEEERE
AR, WeERMSFIRERE.
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The Company is advancing Al-driven innovation through the = E,ﬁ;ﬁ-:%g MR, 2 -
Peking University Joint Laboratory and the “Al + Research” : y AT ﬁ l 1 'v‘
initiative. Efforts have also been made to advance the

development of Shandong Province Key Laboratory to high m } ' l I . ﬁ ﬁ E i ! | i 1 f
standards, with the establishment of a council and an academic .

committee, and the completion of a full process management
system, empowering the integrated development of research NERRIRMECIL AR R Stz izt A e M HE S SR =%

and industry. SPICIFH actively promotes the construction of Shandong Provincial Key
Laboratory of Advanced Nuclear Energy and Comprehensive Utilization
of Nuclear Energy

BB AR Advancing core technology achievements

NEREZBNAZORE BT AN, ANFREEEFUHASERIE, BEHZTERARATH, EEERKRA.
BREREAFNZBRBREAZTEZ N HMARIR 15 TREEEERI,

SPICIFH is focused on achieving self-reliance and controllability for core nuclear power unit equipment. The Company has actively
advanced the localization and substitution of key equipment, filling multiple domestic technological gaps. Across fields such as
energy technology, intelligent safety systems, and critical nuclear power technologies, the Company has been recognized with 15
maijor scientific and technological awards.

RILHEBIFHE(E Deepening collaborative innovation cooperation

WARZBANAREGERR, BIBEKES. REGFEFLZTER, KETIWRAU. BEIARSREBEGEMAR, BF
WRAZREF WAL DA, 1R IR S BV TS

SDNPC promotes collaboration through diverse models such as government-enterprise partnerships and university-enterprise
collaboration. In doing so, the company works with industry peers, research institutions, and universities to integrate innovation
resources and jointly tackle key technological challenges in the nuclear energy sector. Through these efforts, it is building an open
and collaborative innovation ecosystem.
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IPR protection

WARZBEBITEEENG. BUFIRTNERE, SMEAERS, BRASAKRIFRIR. EeEEILFERE, BE2R

SDNPC Received Awards 00

® 2025: First Prize, Shandong Province Science and
Technology Award

© 2025: Gold Medal, 50th Geneva International Invention
Exhibition

® 2025: First Prize, Safety Science and Technology Award by
China Association of Work Safety

® 2025: Two First Prizes, Power Innovation Award by China
Electricity Council

© 2025: First Prize, 5-Star Innovation Award for Water
Treatment Technology in the Power Generation Industry

® 2025: Second Prize, Scientific and Technological
Achievement Award by China Instrument and Control
Society

® 2025: Four Second Prizes, Scientific and Technological
Achievement Awards by China Nuclear Energy Association

® 2025: Second Prize, Water Treatment Technology
Innovation Achievement Award in Power Generation
Industry

® 2025: Two Second Prizes, Science and Technology
Progress Award by China Nuclear Energy Association

® 2025: Second Prize, Safety Science and Technology Award
by China Association of Work Safety

AR INEERGER, NEHRRERMSSREXRRERSIM.

SDNPC continues to improve management mechanisms while strengthening IPR filings and actively participating in the development
of technical standards. At the same time, the company enhances company-wide awareness of IPR protection and improves the
quality of IPR management. Through these efforts, it has built a full-process IPR management system, thereby safeguarding the
commercialization of technological innovations and supporting high-quality development.

SEEFINFNEERNS  Enhancing IPR management mechanisms

(@
WWARIZEB R (2024 FEFIRFRIERE) (CKFRIRFIIFI W D ECRWAIRE) , AR (IR ROFERIFEILE
B) BF, RHIRFENTERMES].

SDNPC issued the 2024 Intellectual Property Right Annual Report and the Report on Recommendations for the Distribution of IPR
Licensing Revenue, and upgraded the /PR Licensing and Transfer Management procedures, providing clear guidance for IPR-related
activities.
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FEIR=FREAIRE  Expanding IPR portfolio and technical standards

‘@
WA ZESFH R ARNRERIIRTN, SHUSHERSMER. TUFRERS], HEREAATET IR
iyl

We encourage the filing of intellectual property rights for technological achievements across all fields and promote active participation
in the development of national and industry standards. These efforts continuously enhance the Company’s position and influence
within the industry.

EEMISFNERRE  Enhancing the quality of IPR management

(@
WARZBHAEZNDRDELLIE, EHETHN D EEERE e
m bt ) A E AT B2
URENERSR, RIEHIIRNETEFEH, 15 o e
BRI RIZEEEN SN, NeaNETIEERE i
IR et A e
SDNPC has carried out patent grading and classification, T

establishing a tiered patent management model and a
structured control list. At the same time, it has steadily
advanced the first-year review of intellectual property
standards implementation, thereby enhancing compliance )
across the entire IP management lifecycle. In doing so, the ! ﬁ s AR B Coane) |
company provides a solid theoretical foundation for the it
cultivation of high-value patents.

EBR:

WARZEBEI AR E R R B HZ

SDNPC successfully passed the supervision and audit of the IPR
management system.

KREAE M ERIFHRE KREARFRNERE ZingE (ERFER) HRE

IVAE: 25 2

171 invention patent 25 invention patents granted Participated in the compilation, formulation,

applications and release of 2 standards (both international
and domestic)

BUENHE BHRALTHHE

438 17

438 valid patents 77 valid invention patents
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Digital and intelligent transformation

REPEIZOEFEERAZAETMELEN. HEMRRGIAZ. BEUSHERARCIFNE, 25 RAZBEEE
%ﬁ‘é%'—i*ﬁéﬂﬂ&k‘ Z, WERBEREIZEBHENEERR.

We advance the autonomous replacement of core production management systems while promoting the scenario-based deployment
of digital and intelligent applications. At the same time, we drive the innovative application of digital and intelligent O&M technologies.

Through these efforts, we have comprehensively enhanced the intelligence and refinement of nuclear power production and
operations, thereby building a secure, self-reliant digital and intelligent operating system for nuclear power.

REREFERRAS Developing production management systems

NEEAMANZBEFERERAGMRNEE L4, TEEZBRIRERE
WHESNEERMGEN, KRB 2Ol SHE. SEtnEREENEE2E
SK—MeHMUEEE, BHNBRENSHE £ EEMERMIT SR —
MZEBIEE BIEmhE,

[ $orad

LLUTES S 2P

The nuclear production management information system, developed under our x
leadership, has been successfully launched. For the first time within the Group’s BB EEIREERS

nuclear power sector, it replaces foreign commercial software, unifying core plant Successfully launched the nuclear power
business processes, data standards, and management norms in a fully autonomous production management information system
and controllable manner. This initiative supports the establishment of an efficient,

centralized fleet production management model and contributes to building a world-

class nuclear power operations management brand.

RS L EIR Advancing digital and intelligent development

WZRIZFBRRIL “Al+ IZFRIRE RSN , FARER “IRER 3.0 /",
B EEEEEFRTE, BRRNE BHFEESRS, BiteEE
EXRMMMRYERRESRNAS, KMZRAH2EHKAREEEE, 2HER
FZBIREEESEFTENERL. FANLKT.

SDNPC has established a dedicated ‘Al+Nuclear Equipment Health Task Force’, upgraded
the Shanhe Huizhi 3.0 Architecture, and deployed the Shanhe Zhiging intelligent
agent development platform. The company has also implemented systems such as a EEEERRRNFYEREETREIR
digital twin of the reactor building and introduced China's first intelligent foreign object China's first intelligent forelgﬁ object
detection system for refueling operations, enabling full lifecycle smart management of detection system for refueling operations
nuclear fuel. These initiatives comprehensively enhance the intelligence and precision

of nuclear power equipment management and production operations.

KHEERE (LisL Implementing digital and intelligent O&M

ERRZBEARSERABSINRENEHEEERENEA, @B IDP.
RPA 5 Al 385K, SKEMZHE SHFM. KECE. AARAPERARLE
RESBMLRE, RINGEREHFEMBERIE. SRERAIERANEXK
EgT, BEARTEEH RS SR ERI.

ERMA. BFURAR

3120.81 -

31.2081 million yuan invested
in IT-based management and
digitalization

SPIC Nuclear Technology Services Co., Ltd has introduced intelligent extraction
technologies for equipment and spare parts information. By leveraging IDP, RPA, and
Al-enhanced technologies, it automates the extraction of technical information from
Nuclear Power Plant O&M manuals, assembly diagrams, and system manuals. This enables
systematic organization of equipment and spare parts data, intelligent automated entry,
and relevant data statistics, reducing manual workload while improving data accuracy.
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REBEEZSE

Information security

RNEIREST (PEARKNENER2ZE) (PEARENEHERZ2ZE) (PEARENEMAGERIE) FE2

EMMBEEHRXAEXER, LLEHREERLEESFIRL

BBEIE, 2HREANFUREZ2RE,

We strictly comply with China’s Cybersecurity Law, Data Security Law, the Personal Information Protection Law, and other relevant
laws, regulations, and key policy directives. On this basis, we steadily advance information security management and strengthen
employee awareness, thereby ensuring the safe and stable progression of the Company’s digital transformation.

\ Eer2HH

Strengthening security mechanisms )

NERHIZR T (NEL2EENE) (BMFHEBENE) (B
EROBEEAN) (BEEENE) FEEHE, BN
BREFRRIPHIE, BUNREHE. PREHL REmE.
HmEDPE, RANEL2IHRNSLE, TIERREN
BR2Mk.

FEFRERE

Ensuring cybersecurity

NETEMRREIBHERR, BR T x 24 /\HEIHETSE
NHE, BUNER2FEHNIMMNE, FRFEEE
5BETE, BURRER LD BRI “KIHITE
MER 2 KREGESED), MMABERLEMER S, B
BEAHKRE. BEEBT.

We have continuously improved our cybersecurity operations
and maintenance framework. Accordingly, we have implemented
a 7x24 monitoring and on-duty mechanism, established
a structured incident response system, and carried out
vulnerability scanning and remediation, thereby strengthening
intrinsic system security. Meanwhile, we independently
completed the “Great Wall Action” cybersecurity drill for the first
time. During the exercise, we effectively responded to various
cyberattacks, ensuring that all systems remained secure and
stable throughout.

We have developed and issued management policies including
The Cybersecurity Management Measures, Digital Management
Measures, Data Center Management Guidelines, and Data
Management Measures. In line with the multi-level protection
scheme for cybersecurity, we have strengthened intrusion
prevention, access control, traffic monitoring, and antivirus
protection. As a result, we have enhanced our capabilities in
cybersecurity situational awareness and incident response,
thereby effectively reinforcing our overall cybersecurity defenses.

BILEHSEIR

Enhancing awareness raising and guidance

REVBLFENMER S EZAES), BIEENZ. BH%
T, ERER. L TEFELMER, f?éﬁf?g?\]?l\
MELLEH. BUNELLIE SN, 81
RIMBREEIRE A

The Company organizes Cybersecurity Awareness Week
activities, using live broadcasts, panel discussions, specialized
examinations, and on-site promotion campaigns to provide
comprehensive learning on domestic and international
cybersecurity trends and response strategies to typical
cyberattacks. These initiatives have significantly enhanced
employees’ cybersecurity awareness and practical skills.
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Green and Low-Carbon Development: Co-Creating a
Nuclear-Powered Sustainable Future

\I

REBTREMMARBES, EINWUREN, EAFMENEHITRE, FERUTREESISRME, MARER
S5HEBFAMAMEK, ot lcES BANRIIELE, NERBOEE. mPMEREIaEizBEIE,

SPICIFH actively embraces the principles of green and low-carbon development, proactively addressing climate change while
strengthening comprehensive environmental risk prevention and control systems. The Company continues to advance energy
conservation and emissions reduction, and pollution prevention and control, while optimizing the utilization efficiency of energy and
natural resources. By promoting the harmonious coexistence of corporate operations and the natural environment, SPICIFH leverages
the advantages of nuclear power to contribute to China’s carbon peaking and carbon neutrality goals.

ZEBRBEE

202.39 zrmm

20.239 TWh of nuclear power
generation capacity

ZHE R BB a R A

1623.80 7

Nuclear power generation equivalent to a decrease
in carbon dioxide emissions by 16.2380 million tons

'Contribgtions t%he UN SDGs
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CLEAN WATER i CLIMATE LIFE
AND SAKITATION 13 ACTION | 14 BELDW WATER

SUSTAINABLE
DEVELOPMENT

TSIKHEGA

'IOO%

Compliance rate for treated wastewater
discharge:100%

MRTIBERERIRA

14658.35 7=

146.5835 million yuan invested in environmental
protection and energy conservation



49 EXRBEERATRITREMDBRAT  SPICIndustry-Finance Holdings Co., Ltd. SRR 4 ‘127 EHEE Greenand Low-Carbon Development: Co-Creating a Nuclear-Powered Sustainable Future 50

S

Eﬂﬂ'ﬁﬁiﬁﬂ_’, Climate Change Response Climate strategy

RNEFEIRFEZUNEER LSRN, EREMAEPRIERBNNREE, FFEELXBRTRETHERES, Rk
BB ARG RIRH W BARRSEI, URBERRTIRR, BRIRZHEHOEE TIFERIL SR R K HA R T
R AUERBR,

REFRRIZER W HEEERE, SRAEEXVSESRELIEA (TCFD) KEBEREN, RE%E
IRBIH DA SEBRXKRSHIE, FIEHESEITHRE, FERASERZTHINEREKF,

The Company actively responds to China’s strategic deployment of carbon peaking and carbon neutrality goals.
In alignment with the recommendations of the Task Force on Climate-Related Financial Disclosures (TCFD),

We continuously identify the short-, medium-, and long-term impacts of climate change on our operations and business. Our
development strategy fully integrates corresponding response measures, firmly focusing on the critical mission of advancing new-
quality productive forces. We actively assist in the construction of the evolving new-type power system and the realization of the
carbon peaking and carbon neutrality goals, leveraging the unique characteristics of the clean energy sector to methodically and
steadily advance our business plans for achieving carbon peaking and our long-term carbon reduction transformation strategy.

we systematically identify and assess climate-related risks and opportunities, develop targeted climate action
strategies, and continuously enhance governance capabilities on climate-related topics.

SIEXLIR 5 M XY

[UxBE

Climate governance

REEBEENMER, BRERZEUNENNQRBELERR, BYBRUBESEGIEMER, HEHENSRTEWHEREE
iR, BERSENGEEEN RS,

In compliance with regulatory requirements, climate-related topics have been integrated into the Company’s overall governance
system. A systematic climate governance framework has been established and continuously improved, alongside ongoing capacity
building to address climate change. These efforts ensure the sustainability of climate topic management.

Exz

Board of Directors

CEFRMAEEZRIFNER
FTURENA, AFREEN
BREZSHUNEEXER,
HRZ RN T8
R, HEBRHEEE T

® The Board of Directors, together
with the Party Committee, serves
as the decision-making body
for significant matters. Climate-
related risks are overseen at
this level, with responsibility for
reviewing the implementation
of climate response actions
and approving carbon emission
reduction targets.

BIER
Management

e BEEBNFERESREM
RERREFAGEENE
GBS LASR IR BB A4 PR AN 4%
BIZE, ENAERIE.
IMBARK B

® The President is responsible
forimplementing the decisions
of the Board and the Party
Committee, and formulating
adaptive strategies to
advance green production
and operations, ensuring
the effective execution of
the Company’s climate- and
environment-related strategies.

=t

HITIR

Execution level

s REMEMAB AT ERMARINGE, HHRBMIE
B, EIRESEEXXEMNBIRGIER, HEHE
POUNSIREZ:SEALISYERE TR S

OERENMEERAFEARNEENLEERTLIF, RAFE
RELIRR. WHESEITTIF, RAMEHZMSIERZWAE
KX BLIBRALE], A ABEURZ N E R TRINEIE.

® The Department of Safety and Quality is responsible for environmental
management functions, promoting green and low-carbon development
practices. Climate-related risks and opportunities are regularly identified
and disclosed, and their potential impacts on business operations, as well
as emissions reduction performance, are evaluated.

® The Department of Legal Affairs and Risk Management oversees overall risk
management. Systematic risk identification, assessment, and monitoring
are conducted, while a climate-related risk response mechanism s led and
implemented to enhance resilience under climate-related challenges.

30

Climate governance structure

Climate risk identification and response

MBEER

Risk category

7

SEAR KB

Physical risks

st
Risk identification

aX. ZERESE. HH5SERiE
RKA5IENSMRESET
. BTELAFEEXR,
FIRER ML BB ISRV IZ ENE 4RI
RAERIZEBIEAY %,

Acute risks arising from extreme
weather events such as typhoons,
heavy rain, snowstorms and
flooding, as well as chronic climate-
related hazards, including rising
temperatures and sea level rise, may
disrupt the operational continuity of
nuclear power plants and affect the
construction progress of projects
under development.

[z EREE

Response strategy

o EFAHMZBRANRITER, KBWERITMRE2EESE
RIERAFM, EfEBEERES. RnEE. aXAME
FEAFM; [ Uirs LURER FULBYE R 58K EEX L,
FYRBSINBKEB IIFIE T E TN,

s EXUARNRIESE, BUIINEIEAIIFED. BN
RE7], EHIXITEIGZBIEHITR 2,

® Based on advanced nuclear power technology and design principles, extreme
weather conditions are comprehensively considered at the design stage of
nuclear power plants. Design standards cover a wide range of natural factors,
including rising sea temperatures, extreme heat and cold, typhoons, and
seismic events. Site elevation is determined to withstand foreseeable risks
such as tsunamis and seawater backflow, with comprehensive contingency
plans established for both internal and external flooding scenarios.

® \We conduct routine emergency drills to strengthen protection against
external events and enhance emergency response capabilities, while regular
safety assessments are performed on operating nuclear power plants.

&

REXS

Transition risks

ER W Birs= T, B
T, iR AR N,

Risks associated with policy changes,
market and technology under China's
carbon peaking and carbon neutrality
goals.

o IEBTEZOEREM, BUHRBSTEBRRESHKRIP. ThE
FEFE. ISRMSHHRERNEERIEE R,

o IRIRIMBIZBES G A, RUAEZBERA L ST W,
IEBIFTALREM, FFEIRTHIEERM.

® \We strictly comply with nati onal laws and regulations, establish and improve
our management system related to ecological protection, energy conservation
and consumption reduction, as well as pollutant and carbon emissions control.

® \We actively expand the comprehensive utilization of nuclear energy, deepen
the development of advanced nuclear technologies and digital transformation,
and accelerate the commercialization of innovative achievements,
continuously enhancing operational energy efficiency.
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Energy green and low-carbon transition

REFREZE
@ Steady development of

nuclear power

NEFRE MheeBEFLEZE" RN, 1L
SKHEFHZBIME %, LKIMLERNBERS
1B, BE 2025 K, EiiZBN4A2 A8,
FERBE 2023912 FRE, EHNEE 250
ATER, FEENBEFIR D RIRERIEL
619.70 750, FRURHF ALY 1623.80 5
W, NEERNZERENAE 4, BISE
500 75+ Flo

Guided by the principle of “active development
of nuclear power in a safe and orderly manner’,
we steadily advance the development of nuclear
power projects, achieving steady growth in
installed nuclear capacity. By the end of 2025, the
Company operated two nuclear power units with
an annual power generation of 20.239 TWh and
an installed capacity of 2.5 GW. The annual grid-
connected electricity effectively reduced standard
coal consumption by approximately 61970 million
tons and decreased the emission of approximately
16.2380 million tons of carbon dioxide equivalent.
Additionally, four units are under construction
or have been approved for construction, with a
combined installed capacity of 5 GW.

ZaeZaFI A
‘ Comprehensive utilization of

nuclear energy

ELizem et A, BHEZEIME B2t
FREABNRBETIZEEEM, HIEEIREE
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Focusing on the comprehensive utilization of
nuclear energy, the Haiyang Nuclear Power Project
has established the world's largest cogeneration
nuclear energy base, supplying heating for nearly
13.5 million square meters. The Warm-U-Clear 1
has safely and stably operated for six consecutive
heating seasons, delivering a cumulative
heat output of 14.32 million GJ. This has saved
approximately 1.29 million tons of raw coal and
reduced carbon dioxide emissions by 2.36 million
tons, sulfur dioxide by 15,000 tons, and nitrogen
oxide emissions by 14,000 tons, equivalent to the
annual carbon sequestration of 13.4 million trees.

“HERBHRENEZBNARBRHBERBEAAR MERRURENFRA#TR—FLR,

The project “Key Technology Research for Cogeneration Retrofit of Operating Million-Kilowatt Pressurized
Water Reactor Nuclear Units” was awarded the First Prize of the Shandong Provincial Science and Technology

Progress Award.
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Risk management

RSEAEXNEANE L BEERNLERESR, BIDREXMRIAF TE. ZHI5NMHHSERENG. SIE (BAREX
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SIRASEIM S ZEBITE KT,

Climate-related risks are integrated into the Company'’s overall risk management system, with a dynamic management mechanism
established to cover risk identification, assessment, control, and response. The Natural Disaster Risk Prevention and Control
Measures has been formulated, under which natural disaster risks are routinely identified, and an efficient risk monitoring and early

warning system has been implemented. Risk assessments and graded response protocols are carried out to ensure the effective
implementation of all mitigation measures, thereby reinforcing the climate risk defense line.

During the reporting period, all NPPs conducted effective control over the entire production process in accordance with the ISO 14001
Environmental management systems, setting scientifically grounded targets, indicators and management plans, and continuously
enhancing climate resilience and green operational performance.

EIRS BAR

Metrics and targets

ZEBENBEER, EFr3igP T ELERESERN, ARFESITRBHA SN, SENHHABERETRSE RN,
D HACEE SRS EXE, RN, RIEEMETZERSESEAEETHAHRZELRE, URFEES LM
& ERE

As a clean energy source, nuclear power generates only minimal greenhouse gas (GHG) emissions during production. SPICIFH
continuously monitors carbon emissions, conducting systematic assessments of carbon indicators annually, and actively drives
reductions in both carbon intensity and total emissions. At the same time, the Company steadily advances carbon footprint
accounting and full life-cycle greenhouse gas emission assessments, laying a scientifically grounded foundation for sustainable low-
carbon development.

FEZENALESE 2B &R BB AR TR AR ZEBRBERE TR SN
202.39 ¢+ 619.70 5% 1623.80 5=
20.239 TWh of electricity generated  Nuclear power generation equivalent to Nuclear power generation equivalent to
from nuclear power units areduction of 61970 million tons in raw adecrease in carbon dioxide emissions
coal combustion by 16.2380 million tons
BERERNARBE AaERRBERIS TR IOERIE BERERAEEES TR SRR
34.31c+=w  160.115m 273.79 7
3.431 TWh of electricity generated  Clean energy generation equivalent to Clean energy generation equivalent to a
from clean energy units areduction of 1.6011 million tons in raw decrease in carbon dioxide emissions by
coal combustion 2.7379 million tons

BESE CEE-) #H BESE CEED) H®

3 47 8 6 HE AR E 1 . 9 8 A e g

Scope 1GHG emissions: 3.4786 million tCOe Scope 2 GHG emissions: 19,800 tCO,e
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M?§I$iﬁb_(u3ﬁ Environmental Risk Prevention and Control

REBTESHALESR, HEATENREERR, BURKXRHE, BREREFRRN, Kk
SIRIRS AR EE, okl & RSIFRERP R,

SPICIFH adheres to an ecological-first development approach, continuously improving its environmental
management system and strengthening upstream risk prevention. Full-process environmental monitoring
is implemented, supported by dynamic tracking and closed-loop management, ensuring a balance between
corporate development and environmental protection.

MR ERER

Environmental management system

REIRET (PEANRRNEIMNERFE) (PEARRNEBSESREEE) (REARHNEASSFE) (F
EARREMEZZ2ZE) FESHREDENER, TIREREARBER, WEZBTISEIMEEREAR, RIE
FHARRIP TR, NESXERRIRENZBEIEE,

We strictly comply with China's ecological protection laws and regulations, including the Environmental Protection Law, Radioactive
Pollution Prevention Law, Air Pollution Prevention Law, Nuclear Safety Law, as well as industry standards and requirements from SPIC. A

nuclear power-specific environmental management system has been established and continuously improved, steadily enhancing the
quality and efficiency of environmental protection efforts and injecting nuclear-driven momentum to the construction of ecological

civilization.

BAIIRSRER 0 2 0major environmental pollution incidents \

V] ==wmemns

Enhancing environmental management mechanisms

REFLEHTZE. RESWIE (SQE) ARRK, L “RE
A, EREEL. BIESSL” NER, RSMERRIF
EEXBER, BUITERSIREER], 2025 FAHRE
X (EBHREEDZE) (KERREELEAN) F4
HE, BI7 (KRMERREEENE) (REREENE)
FAMBE, RER2. hE. WMR=ZKERMNEEM.

SPICIFH continues to advance the construction of the Safety, Quality,
and Environment (SQE) system, guided by the principles of well-defined
responsibilities, precise controls, and effective systems. Key points in safety,
quality, and environmental management are systematically reviewed to
strengthen accountability and process control. In 2025, four new policies were
issued, including the Ecological and Environmental Management Measures
and the Implementation Rules for Joint Quality Assurance Inspections, while
four existing policies, such as the SQE Information Reporting Management
Measures and Nuclear Security Management Measures, were revised,
ensuring the coordinated achievement of safety, quality, and environmental
objectives.

f/ s aRE
Preventing environmental pollution risks

WARIZEBREIMENRCRE, FREEN]. %
BRIMENCEREHHRITE, FHWES. B D
NEBSFETBENLEER, TANKLESRH
EEFNEITHRE, HIXOERIRENL. B2,
S, TIMGIEMREERINR, RAPRER
METESRE, BRAREERIE,

SDNPC strengthens environmental risk prevention at the
source by conducting cross-departmental, multi-level joint
environmental risk identification exercises. Potential risk
factors across production, construction, and office/living
environments are systematically cataloged, and differentiated
control strategies are developed to standardize, list, and
dynamically manage these risks. Specific emergency plans,
including those for nuclear leakage incidents, are formulated
to minimize potential ecological impacts and ensure
comprehensive risk control.
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2N AT

Environmental impact assessment

WARZETEEBEEXIMEENER, 2EIHEEFTENEYZFL. BFFE. TERKREHENBERE, BEx
EIOESIHRSRRT, KIZBS BEFERMIELE,
SDNPC strictly adheres to relevant environmental regulations to comprehensively assess the impacts of our operations on

biodiversity, marine environments, soil conditions, and other ecological factors. It aims to prevent damage to surrounding ecosystems
and promote harmonious coexistence between NPPs and their environments.

TR EAAALEY, XIME R REAXSED SIFE. BFESH
TEIRHITIFANE LT EARETNZB ET/ER s E8VEHK.
7 RRRIBRER N BETEYIBTHIRE N BIREF. TIE R R YRR ENIEE,

Planning At the site selection and planning phase of NPPs, we conduct detailed baseline

stage surveys of biodiversity, marine ecology, and soil conditions in the project area and
. surrounding regions. We use modeling to predict the potential scope and extent of
impacts caused by thermal discharge, radioactive emissions, etc. on the surrounding
marine, soil environments, and biological communities.

V. wizme BRRAESA B REVL BRVESRIFEN, B RBIMER. BKERAF.

Construction
stage 7

We require contractors to implement necessary ecological protection measures, such
as avoiding vegetation damage and minimizing soil erosion.

DTS EMTEEF MR PR BN R USSR EYRIN, [FIY i
B EMRRRIER, ITHEN TBRESRKRAEN KA, EHRITEZE 1R
BT N HKGHEFAS, SEESFEYMEE. BTN,

Operation We analyze the dispersion patterns of pollutants in the marine environment and

stage their impacts on marine organisms, while monitoring the accumulation of radioactive
. substances in soil to evaluate long-term effects on soil ecosystems. We also conduct
regular assessments of thermal discharge impacts on marine ecology, including
effects on the reproduction and migration behaviors of marine species.
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ERIFREN

R Lk: ‘i I
Ecological and environmental monitoring & & JBEEE;E Efficient Resource and Energy Utilization
LB R A AT, R S BN
MEFNER, FEENARERE ML, g1t RS ENFAURER S T B TR

REIEEEMRETAMERSMF A, RIRIRRER. KER. ZRARNESRF BEE, REPRAR
BIE, WNHIEEIETEAREQNTT, FETELAEE I Nt AR EE, 1 0 0 "
%

AN WRRFE TR BREH,

SPICIFH places strong emphasis on resource conservation and the efficient utilization of energy. We actively

In accordance with national nuclear safety regulations and environmental standards,
Approval rate for explore efficient utilization pathways for energy, water resources, and nuclear fuel, and steadily advance toward

SDNPC has established a comprehensive monitoring and evaluation system covering
both radioactive and non-radioactive elements. The system continuously tracks the EMUTOREnTE] Mfpaet becoming a resource-efficient and environmentally friendly enterprise.
environmental impact of projects throughout the full lifecycle from planning and design to assessments of new
construction and O&M. Monitoring data are regularly disclosed through official channels, projects: 100%
ensuring transparency and proactive oversight by regulatory authorities and the public.

g €= o € L

Internal monitoring External monitoring
Nuclear fuel management

WARZBRZIESEHREENER, SX=]0 K LR IZBARMREC G E R ESIFIRERF SN T =
TE EVEFENTHRESELENKL, RABRH WEMERN, REAXLEERIREN R FF
EEE, AR . ZE. FEFER MRS, RREIMEIRN, RSN, ZEBI AR RIS
WEPEFHFUEERR, SUFREN2RE BEFMERE, REAERBWBITE T

Bt B S HEEMRE. REPN, EREETT

WRIZBFEEEEMEEEFEAR, BIN A ER R S MU EEME, I 2R EERRE L. Tl b EIHKT,
RSB ERMERME TN, KIEZE SITER, WS TREENEGEE, MERIZETEESIN
RIT—H W% WANO AR RIS FEAR AR, SHMK e Bt KiEfatr it S B EE,

SDNPC continues to improve and strengthen the nuclear fuel management system. By applying advanced technologies and optimizing

HAle] A XSRS K I B FER L 2 R{E.

Based on our routine environmental monitoring system,
SDNPC deploys multiple monitoring points across
air, water, soil, and biological media, and utilizes high-
sensitivity instruments. Monitoring is conducted
at differentiated intervals—monthly, quarterly, and
annually. A full-chain digital management system has
been implemented to enable intelligent traceability
and automated data collection throughout the entire
environmental monitoring process. During the reporting
period, radiation levels in surrounding areas remained
well below national safety limits under normal operation.

LR A% BB AT IS A ST IR IR M M = AR AT

SDNPC actively cooperates with external agencies,
including the Ministry of Ecology and Environment, to
conduct supervisory monitoring. Monitoring points
are established and targeted testing carried out in
accordance with relevant standards and regulations.
During the reporting period, environmental indicators
around the nuclear power plants complied with
national limits, with no abnormal or excessive readings
observed.

AN SDNPC establishes a digital benchmark for radiation environmental monitoring

WARZBH R R NRRERELEFRFUERER, FRZE BAMRRNTFE, LUSERERHTSBEEMRYLI
BERF, REMARIRIT 2024 F “BAOTUHRERGAREG"  KRERANBFHEELLNZBITIIAEE

management processes, the standardized, specialized, and centralized management of nuclear fuel have been continuously
enhanced, steadily improving fuel utilization efficiency and economic performance. In accordance with NPP operational requirements,
effective oversight is implemented over nuclear fuel operations to ensure alignment between on-site management and refueling
design. Benchmarking against the fuel reliability indicator system of the World Association of Nuclear Operators (WANO), we carry out
indicator-based and trend-based management of fuel integrity.

R T RIERL AT BIRSEE A

The SDNPC Environmental Monitoring Laboratory leveraged a full-chain digital management system to carry out radiation
environmental monitoring for the nuclear power plant. As a result, both testing accuracy and management efficiency were significantly
enhanced. This best practice was recognized as a “Typical Case of Laboratory Development in the Power Industry” (2024). The
laboratory’'s mature digital management approach provides a replicable and scalable model for environmental monitoring across the
nuclear power sector.




57 ERBEELATBITRRNDEREAT  SPICIndustry-Finance Holdings Co., Ltd.

BRI
Energy management

NERNBITHREENGELEER, BieREELERMANLES. CE2IE, BHERSHRNSMF A

Committed to the green development principle of energy conservation and emissions reduction, we fully integrate energy
management into the entire production and operation lifecycle, promoting the efficient utilization of energy and resources.

BEETOTESE Energy management in operations —_/5{%
—ll

REVFARN AR B T ZM et AR SR, INAXS BB
R EFEN. TESH. ARSI EAEIRENHEIILE
BYRERIR T P0G, BYIRENAH DT WIR, RIFLI
AGREFFERDTTN. FRSEEREZ RIS
. REBFHRE. REFDETAANMUEFNR, R4
[EBE RBXE,

SPICIFH actively applies green and low-carbon processes and advanced
technological achievements, and intensifies energy efficiency upgrades
for major energy-consuming equipment and auxiliary systems, including
motors, pumps, compressors, transformers, and heat exchangers.
The Company closely monitors unit output performance, promptly
identifying system anomalies and conducting analysis and evaluation.
In parallel, studies are carried out on high energy-consuming equipment
replacement and retrofit solutions, equipment start-stop strategies, and
seasonal operation optimization, systematically reducing internal power
consumption rates.

I T TSR Energy management in construction %:C—@;:\g

NEMKIER TR, EIMZEB. KRFEREF
ERKE, ENREERERRRT, MERIREREREN
W, BEMEIRENERNEIMINEK, @IEER
B, IREIREEANE, XAMBMHEMEEEIS X,
RBHRBOBIADEBEL #7, RLAZFELE, R
TS ZRRREREAE, HERBLEFYTE. BIM
PRERNAATLEE. RLeEHES. CIENERAERNE
PRdk, B EEAIEHRBFINEREFE; TEEMIR
E BRI E, HERERBIIIRE, RIEHLE
MEMETEHEE, BRI INT DL, BRTSHRE
2R, BRKkRBHERIRESE. THIKEE2EXAER
36V L2 BERTRITH, AFIXETERBENS
HUEE. R, KEFEWAX, SHEHEFLXKEBIRET
BT RESRAY E

/_L/ /ﬁ %%E Hb/}_\/ﬁ%%zui

228.27 s

228.27 tons of gasoline
consumption coal equivalent of energy
consumption in total

2 6 0 . 4 8 T3 AT A AR

2.6048 million tons of standard

Based on construction plans, we conduct key inspections of electricity
and water usage on construction sites, tracking consumption in real time
and identifying wasteful practices. We schedule equipment operation
period and power. Through precise scheduling, we enhance equipment
efficiency and reduce unnecessary energy consumption. We utilize
prefabricated components and modular construction techniques to
shift parts of the process off-site, thereby reducing on-site workload,
lowering energy consumption during construction, and minimizing
waste generation. This approach achieves both energy conservation,
emissions reduction and greener construction. We implement targeted
measures to optimize energy use in dust control, including establishing
enclosed woodworking workshops, fully covering exposed soil, and
deploying mist spray systems during backfilling operations. Automated
spraying systems are installed along site perimeters and integrated with
intelligent monitoring devices to dynamically adjust spray intensity based
on dust levels, ensuring environmental compliance while avoiding excess
water and energy use. Energy-efficient lighting is comprehensively
deployed across construction areas using 36V low-voltage LED light
strips to achieve full coverage of energy-saving illumination. At the same
time, real-time energy-saving controls are applied to lighting in non-
operational areas in accordance with construction plans.

AT ELEGRERE (FIE)

2 . 8 5 WA AERR / 57T

Comprehensive energy consumption per
10,000 yuan of output value (at comparable
prices): 2.85 tons of standard coal equivalent
per 10,000 yuan
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KZBEEIR

Water resource management

NEBEEMKZRNHMFZEENSMAA, MREEBUK. Tk, Rk

SINFHTIKERAR, RABIRE, HRRBAKERMBME, BHHBLES ” -
. RIKFEIKE
o 128.85
I
We place great emphasis on the scientific management and efficient use of water " el
resources. We strictly control water intake and conservation processes. Advanced 1,288,500 tons of
water-saving technologies are actively adopted, and water use workflows are freshwater use

optimized. Through these measures, we continuously enhance water use efficiency to

support the Company’s green development.

KT ( Water intake )

WARZBHWBUKM T HRITEMEEGE, RAEHRPIFFERANER. B0 S5DHHIE,
P ek ZRAR N EZERFA USRI AIEE N IOKR, FRETRARN B R BI R0,

SDNPC strictly implements quota management for water intake and applies for annual water use quotas within
the prescribed timeframe. It has established inspection and analysis systems to prevent water leakage risks.
At SPIC Laiyang, seawater desalination is used as the source for cooling tower make-up water, reducing salt

deposition impacts on surrounding environment.

HKFED < Water conservation >

WIRZ BB /R KEMFEEIZTT. ASS R AKTIZKEL
IEFREMRRKFE, 2025 F 3 B3R1S 2024 £ TAK
R FERBKETTHRNRAIES

SDNPC reduces water consumption through measures
such as pressure-reducing operation of domestic water
pipelines and retrofitting ASS cooling water systems. In
March 2025, SDNPC was recognized as a National Advanced
Taxpayer for Industrial Water Efficiency for meeting the
2024 water use efficiency standards.

sk B A < Reclaimed water reuse >

WWRZBEI RS AL RELRE (EIERR. BB
ANA) 5MegHEEKELER, 2025 FHKEIRRE
FEIR 6.2 HFTK, FUWAKETE] 1.06 i,

SDNPC implements refined irrigation plans, including off-
peak irrigation scheduling and drip irrigation technology,
and strengthens routine inspection and maintenance. In
2025, reclaimed wastewater was used to irrigate 62,000
square meters of greenery, saving 10,600 tons of water for
landscaping purposes.
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PR SEEHERN Pollutant and Waste Reduction

WARZBEREREREMN, BRRHEENL2REER, FERKEK. BSNEGEFY (“ZE&”)
EEKTE, WERREYER, RARERESEABXIFRIEN, BAHESHIERREL R,

SDNPC strictly abides by relevant laws and regulations and implements requirements for the safe disposal
of radioactive waste. Furthermore, it continuously strengthens the management of wastewater, waste gas,

and solid waste (“three wastes”), and standardizes hazardous waste management. Through these efforts,
the company minimizes the environmental impact of waste and pollution emissions and supports sustainable

ecological development.

BEHEEFYEE

Radioactive waste management

WARIZETEET (PEARKMEBSFMESRINAE) (PEARKNERREZE) (MEEERMZ2EEEM) (&
B BENERSREHIBRARRK) FAEEN, MRBSEEFYEE, BEREERFYHITERm,

SDNPC strictly complies with the Law on Prevention and Control of Radioactive Pollution, the Nuclear Safety Law, the Regulations
on the Safety Management of Radioactive Waste, and the Technical Requirements for the Discharge of Radioactive Liquid Effluents
from Nuclear Power Plants, among other relevant Chinese laws and regulations. On this basis, the company continues to strengthen
radioactive waste management, thereby minimizing its environmental impact.

B O

WARZBULE2NERN, ULAENZD, BRBSEE
MBTIREN. TEUNRE. B8, REALXKIMETE
YR RARRIIRERDBRF, BRABERNHERIEHM
a8,

WRIZEBHIESTENRG RN EEREFER, BE "B
DR DS BURE. BBEEL. TEREE. =
Zich. SUE R EPAE. ITHRIRR N5REN” 975,
RIBRKIEHINSE. 2d28E. 2RFENHRNEN
RN B IEEEEY D ek, T, TANE. 32,
BE. EENLEEFTF

Management objectives

With safety as the guiding principle and disposal as the core,
SDNPC aims to ensure that radioactive waste is treated and
disposed to reduce the volume and make it harmless. The
company aims to fully protect both human health and the
environment for the present and the future, while preventing
undue burdens on future generations.

Management approach

SDNPC has established a comprehensive system of procedures
for radioactive waste management. It follows the principles of
‘minimizing generation, classified collection, purification and
concentration, volume reduction and solidification, proper
packaging, safe transportation, on-site temporary storage,
centralized disposal, controlled discharge, and enhanced
monitoring”. Its radioactive solid waste management is in
line with the principles of source control, whole-process
management, accountability at all levels, and continuous
improvement, covering classification, collection, transfer, pre-
treatment, treatment, conditioning, temporary storage, and
final disposal.
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Management measures

=

BLEIENE: TRIZBEEERMNE AIMZEF Improving management systems: We carry out radioactive waste

)ﬁ)ﬂ%ﬁ’@%#@%iﬁ*ﬂ J”\\ET?, éﬁ*quﬁ&gj,l\i%—#% treatment and Storage in strict accordance with eStap“Shed .p.roce.dures
and technical protocols. We conduct comprehensive verification of

BMEY), TATERSIEEYHRERT, radioactive waste inventories against physical records, and thoroughly

WRMET R AR, 07, E2ELE2EH, assess the safety status of radioactive waste. Through these measures,
we ensure that the entire process of radioactive waste treatment,

OB BT RET M EYS/ME: FREYEL S storage, and disposal remains safe and fully compliant.
MRS B S SRS, T EYIEIRF B Promoting radioactive waste minimization: We implement source
control and clean clearance of radioactive waste, and promote recycling

and reuse where applicable.

Performance outcomes

E=w

X B RE Y B AT R HE,

The radioactive solid waste generated remained significantly
below the design limits.

The discharge of liquid effluents (excluding tritium and carbon
radionuclides) accounted for only 0.89% of the national
annual limit, figures well below the regulatory thresholds
approved by the state.

BEREY) FRmINEERZER) SERERE:
0.89%, HIMEILRTERMUEHMIRE,

©)

S[EREY) (BHESE) SERFERE: 2.26%,
HHETRTERMERKIRE,

The discharge of gaseous effluents (inert gases) accounted
for 2.26% of the national annual limit, figures well below the
regulatory thresholds approved by the state.

RS EEFER

Non-radioactive waste management

WARZBES (FEARKMEREEYSERIFER L) (—RIWVEGEYICENEIESRESIE)  (GB 18599-
2020) FAEXEREMEAEER, WIFRSHEEDHITEMAE, FERAEMEANERKT, URRNIFRHRE
Mo

SDNPC strictly complies with relevant laws and regulations such as China’s Law on the Prevention and Control of Environmental
Pollution by Solid Waste and the Standard for pollution control on the non-hazardous industrial solid waste storage and landfill (GB

18599-2020), ensuring the compliant treatment of non-radioactive waste. It is committed to enhancing the lean waste management
to minimize environmental impact.

@

KRG IAEBIGHE. EKAEBIGHEZ2REIEIT, BEfRE We maintain the safe and stable operation of air pollution

Y. EREYSSIMAHICEINE, TR IR control and wastewater treatment facilities, and achieve
N < A— J

e N compliant storage and disposal of both general solid waste and
QIEFFHIEIFEo hazardous waste. We actively reduce the generation of non-

radioactive hazardous waste.

Management objectives
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—RERERFITESE

81.015x

0.8101 million of general solid waste generated

EREFYFEE

87.43x

87.43 tons of hazardous waste generated

JEREF IS IKHEX

SPIC Industry-Finance Holdings Co., Ltd.

Management approach

SDNPC rigorously implements the hazardous waste transfer
manifest system to ensure legal and compliant disposal of
hazardous waste. At the same time, SDNPC advances the API
integration of the smart terminal in hazardous waste storage
facilities with the "Zero-Waste Shandong” regulatory platform,
enabling the “Five Immediate Actions” management approach
(production, packaging, weighing, labeling, and storage).

Management measures

Improvement of the management system: We have developed
management procedures such as /ndustrial Solid Waste
Management and Waste Chemicals Management to standardize
the collection, storage, and disposal of general solid and
hazardous waste. Dedicated personnel are assigned to oversee
implementation, ensuring effective control throughout the
entire lifecycle of hazardous waste.

Temporary storage and disposal: Dedicated temporary storage
facilities have been established for hazardous waste and
general industrial solid waste. Qualified third-party contractors
are engaged to carry out off-site disposal.

Emergency response: We have issued an on-site emergency
response plan for hazardous waste to address potential risks
such as spills during in-plant transport. Regular training and
emergency drills are conducted in accordance with the plan.

—RREFEFDSZEFIAR

100-

The comprehensive utilization rate of general solid waste: 100%

ElREFYLER

99.9.

Hazardous waste waste disposal rate: 99.9%

Non-radioactive wastewater discharge

LLWARIZEBRIFEM. RIEN, mEER (hEAREMNEFRRFZE) (P A RENERFHFRRIFE) SEEEM,

AEERSKBMIENAL, HEROIEFIKEUARE KM S IFRE I RBATR .

Adhering to the principles of efficiency and environmental protection, SDNPC strictly complies with national laws and regulations such
as the Environmental Protection Law and the Marine Environmental Protection Law. It maintains stringent control over wastewater

treatment and discharge, ensuring that treated effluent meets national and local environmental discharge standards.
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EEFKINEE

8.78 7

87,800 tons of domestic sewage transported off-site

ST EF RN E

894.655x

8.9465 million tons of non-radioactive industrial
wastewater discharged

Management objectives

All nuclear power plants operate non-radioactive wastewater
treatment facilities in normal condition, and all non-radioactive
wastewater is discharged in full compliance with regulatory
standards.

Management approach

For the management of non-radioactive wastewater discharge,
corresponding procedures and systems have been established.
Wastewater is collected and blended, and after sampling and
testing confirms compliance with discharge standards and
procedural requirements, itis discharged.

Management measures

Institutional development: We have established detailed
operation and management procedures for sewage treatment
stations.

Classified disposal: The majority of domestic sewage is treated
to meet standards at wastewater treatment stations and then
discharged via municipal sewage pipelines. A small portion
of treated domestic sewage is reused for plant landscaping
irrigation.

Management outcomes

Since the commercial operation of Units 1 and 2 of Haiyang
Nuclear Power Project, no incidents of uncontrolled discharge
have occurred.

EESKFKEAE

0.965x

9,600 tons of reclaimed domestic wastewater reused

SIKHFBUATRER

1CH3%

Compliance rate for treated wastewater discharge:100%
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shIFLF IR Advocacy of Green Principles

NEFRFASBAMBHEES, RAEHRFMRE]

SRR TIAR, T

RARLESHREEED), RRESEFEDAMRIEZESTI, HE

BERREZRNAD.

The Company upholds the principle of harmonious coexistence between
humans and nature. We systematically carry out environmental protection
training to strengthen employee awareness, and organize a wide range
of ecological and environmental initiatives. At the same time, we actively
promote green office practices and low-carbon lifestyles, thereby
embedding the concept of green development across the organization.

RIZ5HFRE

2492

2,492 employee participationsin
environmental protection training

IMRTIBERERIRA

14658.355x=

146.5835 million yuan invested in
environmental protection and energy
conservation

BFFeha

Promoting green office practices

€

LYK

Paper reduction

RENBERUZINARG, KIHT
BXR=" , BERDSNAE
RES, SREFTED. RAFED, 2
BITENFAZ,

We have adopted a paperless meeting
system and actively streamlined
documentation and meetings year by
year. Employees are encouraged to print
doublesided and reduce color printing
to improve paper utilization efficiency.

TIKTIE
Water and electricity conservation

NERATEENEMRBRIRERKRE
RREFE. HEXTHANRER, ED
NEFARETLIRKETITE, &
R “MRIBLE FpRK BN,
BSTHRK.

We reduce energy consumption
at the source by adopting energy-
efficient lighting systems. Awareness
is reinforced through conservation-
themed screensavers and water-saving
signage in office buildings. In addition,
we issue the “Carbon Pioneer, Green
Future” initiative to encourage water
conservation and resource-saving
behaviors among all employees.

Rt 1T

Low-carbon commuting

REME. HEMERE, BMER
URERER; BRI NAENR
BN, BLERARIBESR.

We procure and lease new energy
vehicles to reduce reliance on
conventional gasoline-powered cars.
We also promote the use of video
conferencing as an alternative to in-
person meetings, thereby reducing
commuting frequency and associated
emissions.
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BATESRF

Advancing ecological protection

NERRBATESIRRIPSEM S HFILEE, ARARENEWED), RELESRAFRESME, ULRGTHHITEE
REER, BHEWTERR.
We actively implement ecological protection and biodiversity management initiatives. Tree-planting and afforestation activities are

regularly organized to support ecosystem stability and restoration. Through these practical actions, we reinforce our commitment to
green development and contribute to the vision of a “Beautiful China”

BRI R “FMLaIbE” a5 iR
Haiyang Nuclear Power Project advances mangrove introduction trial under the “northward migration of southern
mangroves” program

A E LUBHPK G BAIMNTF, FR “BEaitis”
IMMMIETNE, EIRE 6 MWEMHIHEX, [
YRR AL B SRS, SR SLRBE M R FEEL AR Lo
TEEEEHEE 3 FIRAINL 300 £, 2 FiHR£9 4000 k.
1 929 3000 HRBVAMIEMRESS, HIZREESSHASF
MESEBEDRFE, RIRRREAXEEYSHIERTC]
MEZo

The Haiyang Nuclear Power Project leverages the integrated utilization of thermal discharge water to implement a mangrove planting
initiative under the “northward migration of southern mangroves” program. Six planting zones for Kandelia obovata have been
established, alongside a routine monitoring mechanism. Protective measures, including winter insulation, are applied to ensure the
survival of mangrove plants in colder climates. To date, the project has successfully cultivated a mangrove community comprising
approximately 300 three-year-old plants, 4,000 two-year-old plants, and 3,000 one-year-old plants. Through these efforts, the
project promotes the coordinated development of nuclear energy utilization and coastal ecosystem restoration, while actively
exploring innovative pathways to enhance regional biodiversity.

WARZBHRE “MULUT EItEE” ENED, 18 EXRNSEN EZ¥MELEE=ZFFE “ISEENE SMEB1" QNmiE

2100 F1%o WERD, MIERE 3000 R1E, RUETNA 230 &=
SDNPC org‘ani‘ze'd‘th'e “Love'from SDNPC' Planting for a Greener Future’ For the third consecutive year, SPIC Laiyang organized the “Creating
tree-planting initiative, during which more than 2,100 trees have been Green Value, Contributing Green Power” tree-planting campaign, planting

voluntarily planted over the past 18 years. over 3,000 saplings and covering an area of approximately 230 mu (about

15.3 hectares) with greenery.
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AEHAENENEHRE, HEEHHESTESRIIFERE.

4,083 employees in total

SPICIFH upholds a people-centered development philosophy. We actively respond to the national rural vitalization strategy and
advance public welfare and charitable initiatives on a sustained basis. Through transparent communication, we continuously

strengthen trust with society. We provide employees with comprehensive development platforms, promoting the deep integration BT IEExR
of individual growth and corporate development. At the same time, we collaborate with partners to build a sustainable industrial
ecosystem. Through collective efforts and shared value creation, we contribute to social harmony and sustainable development. 1 0 0 %

1009 employee training coverage

EEHNE RIZ5ERRSH K
L2306 = 3281
4,236 suppliersincluded in the 3,281 volunteer service hours in total

supplier base

SRIRHBRANEE

557.827=

5.5782 million yuan invested in rural vitalization
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Hﬂﬁ?*ﬂ'*ﬁ)‘—( Rural Vitalization

RERIRIEN £ MRS, SESERER QRS MR TIFEE, @ F k. BERK. Haimlk.
EARSSERE, it A WIRREAR. REBUIFENE, AENRIEINTRFER RN,

We actively respond to China’s rural vitalization strategy and fully implement the Group’s deployment in this
area. Through multi-dimensional initiatives, including industrial support, education assistance, job creation, and

infrastructure development, we promote the transformation and upgrading of local industries and continuously
improve community well-being. In doing so, we inject sustainable momentum into rural vitalization.

(30 T | AL 5
Advancing industrial support

NEJER R4 A MERN, BMBERRRUNS AR, W2 B FLRE HRZ: BRI,

We promote the integrated “nuclear power + industry” development model, transforming project resources into drivers of rural
development. Through this approach, a virtuous mechanism is established, where nuclear power leads, industries follow, and local
communities benefit.

IWARZBITISERNE MR ‘EFERERELSSH I8

A\ SDNPC develops China’s First “Integrated Healthcare, Elderly Care, and Wellness Complex” in targeted assistance programs

2025 %, WAZBIKELARBFEHREEX EERRE—PIC
RIEHABXN, FEIDRENE MEIRIE "ErED=ERES
af” mE, BINERRES. T, RSMK. ERER
F10, NERNEAR, BRI REFNRMERE, BHEEST. 7FE.
ER. BR. XA T —HHNRERESZGRSTE, BFEX
REBXR 275+ R, ABIAZ RIS, PTEHIER
RERSHFRITEL, TUHIEHMXSRELE.

ZERSHEREEW
In 2025, Zhao Yunfeng, the First Secretary appointed by SDNPC to The community elderly care canteen

Liuwangzhuang Village in Chengwu County, Heze City, led the assisted
village in advancing China's first “Integrated Healthcare, Elderly Care, and
Wellness Complex” project within the targeted assistance framework.
By integrating existing resources, enhancing functional offerings,
optimizing service delivery, and activating local development factors, the
project provides a comprehensive public service platform that combines
medical care, elderly care, catering, convenience services, and cultural
activities. It primarily serves local residents, particularly the elderly and
disadvantaged groups. The initiative benefits more than 20,000 service
visits annually and has established an innovative and replicable model for )
improving public welfare services in rural areas. Through this approach, FFREBIEXIZIER

we continue to support high-quality development in assisted regions. Free medical consultation activities for the elderly

RSt HE % EHX Social Contribution: Building a Nuclear-Powered Harmonious Community 68

A BT
Deepening educational support

WARZERSEHHBERFREIR, BRIDMNF. B4/NF 2, YAERARSEHRERFR, FR “WARESMHEHEF
RIS , BALMBFRE, IRBFIHRFSERREERLTAS, BEERFES.

SDNPC continues to advance the development of Lei Feng Schools, establishing Yashacheng Primary School and Yucai Primary
School as the Group’s first two model Lei Feng Schools. In parallel, the “Haiyang Education Quality Enhancement Initiative of Shandong
Province” has been implemented to improve local teaching standards. Through these efforts, we cultivate local talent to support the
sustainable development of the nuclear power industry and foster a sound educational ecosystem.

oX & B bt
Improving infrastructure

EZRFEE S A BITTIE ‘% XEEZNIRNTERK, BZBTRSZHIRERE, TRZBEZLIZTERI
BRABDERET], SERMAMBDBIHER—HEN, EZBXSEWERIRENRE,.

SPIC Laiyang collaborates with local
governments to develop nuclear-powered
rural vitalization demonstration zones for
shared prosperity, integrating nuclear energy
elements into rural vitalization. Technical
plans for incorporating nuclear-related
landscape features along multiple rural
roads have been revised and aligned with
the Laiyang local government, promoting the
organic integration of nuclear culture with the
development of beautiful rural communities.

EMZS TS 2 M iZ TR =W

Rural landscapes incorporating nuclear-related elements by SPIC Laiyang

o) S Ll
Driving local employment

BiZEE (BBTXEX) BRERAT
ZEEBUSEESEERER, RRZHE
FMADNEIRET, RESFIBETIRES
BYEB D TAERINL, N EEIER U=, 557 82 A7t

5.5782 million yuan invested in rural vitalization

SRR T

SPIC NE Wendeng leverages its business
development and operational needs to actively
tap into local human resource potential. By
offering positions with immediate practical
demand, it creates employment opportunities
for the local community.
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%'E‘ﬁﬁ:m% Philanthropic Efforts

RERALIFAASHESRES, RRETEIRE, RORERBEESR, ZAREASHENSE
ARS57EED, RANRSHSGHLX, AWEERFMECS T ELNE,

The Company embraces its mission to give back to society and actively fulfills its social responsibility. We
enthusiastically engage in public welfare and charitable initiatives, organizing a wide range of volunteer

services and community activities. Through these efforts, we provide meaningful support to local communities EZEB X AN EFF R/ X EERD

and contribute to building a harmonious and thriving society. Visiting villages surrounding nuclear power areas to deliver care and

support

Nm 2 HEE

371.39 5=

3.7139 million yuan invested in public welfare

WARZE “MLLT LE” &5IEDD
“Love from SDNPC” series activities
EL 16 EFRBOBSER, 2025 EHEEHES 083 organized by SDNPC

F7t, RENRWFT 83 A

Carrying out scholarship assistance programs for 16 consecutive
years; in 2025, 98,300 yuan was raised to support 83 students
from disadvantaged families

©

eSS YN SIS

94

94 public welfare projects carried out in 2025

@

RITZ5ERBRS EZRRARE “RISXIT MESRBRS, SWHERS

945 SHEBRIENES
ZN

SPIC Laiyang conducting “Silver Age Care” volunteer services,
945 employee participations in volunteering service combining elderly care with science education outreach

RIZE5ERRSHK

3281 s

3,281 volunteer service hours in total

FRZE/NFIXRRE “EiZiTE
Implementing the “Nuanhe Action” program at local primary schools

®© O
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Eﬂﬂﬁfki’t]ﬁ Transparent Public Communication

RENBFARDEBERUERERN, BLTITRARKYT), MIRRINEFHREER, ARFAR “ZBEH
EHERE" FE5), EENEIXY). NEFRZZEMIR, BRERE VS AR EHFER, 1%

RA QRN IZESZE2HRFINH KT,

The Company upholds the principle of transparent public communication. We actively plan outreach and
science education campaigns that address public concerns related to the nuclear field. Initiatives such as the
“Nuclear Power Science Popularization in Schools” program are organized to provide authoritative explanations
of nuclear safety knowledge and proactively respond to social concerns. These efforts effectively build a
communication bridge between the Company and the public, enhancing scientific understanding of nuclear
energy and nuclear safety.

FRE “EMT-RET JED

A\ Launch of the “Guohe Tour - Media Tour” Initiative

20255, REIZDRIBFAREND, U “EHER+ TREWK + BohAR” NI, AZRESIHFRE (BR%Z2R/)
BT, ESHEHFELRTONERBHKREZEAERADHEBEDNN “EMNIT FEEFT &, AREREERRANLBT L
RN, SEIEEZRE. WHRZB. TiEAs. ERgE. BIZE. T AZBFER0, SSRITERBRINER
MEIE. REZEEETERNE. “BiZz—S" FERDPN, BNREZEFILREN, £ 20 RRPRIREE LB 10 R.

In 2025, leveraging its platform coordination strengths, the Company hosted the “Guohe Tour - Media Tour” in an innovative format
combining site visits, expert seminars, and interactive experiences. The event was guided by the Ministry of Ecology and Environment
(National Nuclear Safety Administration) and co-organized by the Ministry's Publicity and Education Center and SPIC. Mainstream
media representatives were taken through key segments of the nuclear power industry chain, visiting organizations including State
Nuclear Power Demonstration Plant, SDNPC, SPIC Power Engineering, SNPEMC, State Nuclear Zhanjiang Nuclear Power Company Ltd.,
and State Nuclear Guangxi Nuclear Power Company Ltd. Participants conducted on-site inspections of major facilities such as the
SPIC New Energy Science and Technology Museum, Rongcheng Nuclear Safety Theme Park, and Warm-U-Clear 1 project, gaining a
firsthand understanding of nuclear power industry achievements. As a result, over 70 articles were published by more than 20 central
mainstream media outlets.

ExER @I—S
SPIC  CAP1400
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ADZRBRIVERES
A Hosting multiple nuclear industry exhibitions

2025 %, REGEHR 2025 PE (FE) ERZBEIIVREERGS. “GBIZE ZRANA" (EE) BREERE
BRI(E, BIRMEHRFHERSTWiIHE, BERAEEAREZET WHREPNREMNBATL R,

In 2025, SPICIFH coordinated and organized the 2025 China International Nuclear Power Industry and Equipment Exhibition in
Yantai, and the Green Nuclear Energy and Nuclear Technology Application Expo (Weihai). Through digital model demonstrations and
professional presentations, these events significantly enhanced the Group’s brand recognition and overall image in the nuclear energy
sector.

ZEERI B R EE DD

A Nuclear Energy Popularization Campus Activities

2025 F, REEHPETTNARAR ZERSERE" &5, ANESREUERUIRUIN, BINETEER. B
EAHE. B MIREESFTN, BAHEZELRR. RBRE. T2MBFNR, BrREZELZRER, KN
MEERm, ZMFEDFMR. FHEE YNMEE" . BEENEMKGE D ENZENIAIRX, WIZIIERINZ5E
HR2M, EFVFEOTETRIZSZEERIMT, R T FENRZRENMS, EhHERFEZEER,

In 2025, SPICIFH entered primary and secondary schools in Yantai to carry out the “Nuclear Science on Campus” activity. Volunteers
engaged students through relatable, real-life scenarios, using formats such as animated science videos, interactive lectures, smart
engagement activities, and knowledge quizzes to explain the fundamentals of nuclear energy, power generation principles, and its
safety advantages in an accessible manner. They also showcased China’s nuclear energy achievements and distributed promotional
materials, encouraging students to share their knowledge and become “junior science ambassadors.” These activities effectively
dispelled misconceptions about nuclear energy among young people, built a sound understanding of nuclear and radiation safety, and
planted seeds of scientific curiosity and green energy values—igniting students’ passion for exploration while promoting the vision of
clean nuclear power.
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mﬁtﬁﬁﬁlﬁﬁﬁ Employee Empowerment

REVBFUANF Rz, YEFPRIEENG, 2HUXERATSOMMERSEERL, HEREAT
BKIFR, ROMARTRERSENES, EFRIHARERELRERMIERE.

The Company places talent at the core of its development strategy. We safeguard employees’ lawful rights,
provide comprehensive care for their physical and mental well-being, and continually optimize the environment

for talent development. By fully tapping into employees’ potential and creativity, we advance together toward
high-quality development.

RIP 51 T &k

Employee rights protection

REFDRERALEENG, NRTREAFHRINSNE RS NNFIENGER, HERESS5RE, RREESZT
BENITIFRE, WERIMERENZHHXRR, TEERRIES.
We are committed to protecting the legitimate rights and interests of our employees. We offer fair employment opportunities and a

competitive compensation and benefits system. Democratic participation channels are kept open, and a diverse and inclusive work
environment is actively fostered, building harmonious and stable labor relations and cultivating a fulfilling workplace ecosystem.

2 Frrk

Equal employment

NEIEET (PEARKMEATE) (FEARENEZE) (FEARKMEFZERE) FHEXEREM, HIE (5
MEREENE) (BREEENE) SNEBEXY, RRAMLEMTRAEREFSE. BAETEEMNTHN, ATFAREM
WFEREME. E5). Fie. REEMNXUERNATI, ARTRETENLBEN SN A TR &M

We strictly comply with China's Company Law, the Labor Law, the Labor Contract Law, and other applicable laws and regulations. We
have established internal policies such as the Labor Contract Management Measures and the Recruitment Management Measures

to govern employment practices. Accordingly, we resolutely prohibit forced labor, child labor, and treat all employees fairly and equally
regardless of race, gender, age, religious belief, or cultural background. Every candidate is ensured equal access to development

opportunities and fair working conditions.

RTEE MBER T ALK DHREIT ALK RIMER

4083 429 . 189 1.30:

4,083 employees in total 429 new hires 189 ethnic minority Employee turnover
employees rate: 1.3%
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RAT4EH Employee structure
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By gender
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81.48%

17.63% # 15.77%

EZZ=D <<

By educational
background — 66.60%

27.85%
25.84%

By age

31.57% — 14.74%

FrEp 4T

Compensation and benefits

NEREMUURUNERNZO. USSR NTENFMER, @2
BEIFILIRAE, FTORR R TRIRIRIERM S, B ZRREFNIR
[BIAR, RIGHENKR—F, NRTREGIVFSNITETROER
A, YIRRIE R T8,

We continuously optimize a compensation system centered on job value
and driven by performance, while improving both incentive and restraint
mechanisms. These efforts fully mobilize employees’ enthusiasm and
creativity. At the same time, we have established a multi-tiered benefits
system. We contribute to statutory social insurance and housing funds on
schedule, and provide additional benefits such as enterprise annuity and
supplementary medical insurance. Through these measures, we effectively
safeguard both the immediate and long-term interests of our employees.

B =4RTsh

Male

ZMERT AL

Female

B TtRUEFEHRIAH

Master’s degree or higher

FRFHRIT AL

Bachelor’'s degree

B R FERUTRISH

Junior college or lower

B B%&UT

28 years old and under

29-35 %
29-35 yearsold

B 3645%

36-45 yearsold

B sERUE

46 years old and above

RITAFBRK

100-

Employee health checkup
coverage rate: 100%

HEREBER

100-

Social insurance coverage rate: 100%
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REERE

Democratic management

NERAURIEERE, RERUTISAR, RRHEARATISS5EIRIER, EREARIARAZ. IaaRAE
A%, EERART SRR, BUSSKDBERE, ZMRIEDREER, DEFREITHNBEN. 25K &
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We continue to strengthen democratic management practices by establishing labor union organizations in accordance with the law,
representing and organizing employees to participate in democratic management of our company. We regularly convene workers’
congress and union member congresses to address employees’ urgent concerns. In parallel, we maintain regular communication

channels and encourage employees to actively provide suggestions and feedback. Through these efforts, we effectively safeguard
employees' rights to information, participation, expression, and oversight.

= AY
BHRIRE
Employee development
ABENRLERE, WESTHATERER, REFESHMDINGRE, TEEANRLLETESHENEFHEE,
Bh77 R TSRS ALK 5 A MBI

We place strong emphasis on employee development by building a diversified talent cultivation system. We offer a wide range of
training programs, create broad career development platforms, and establish clear and accessible promotion pathways, supporting
employees in achieving continuous professional growth and personal value enhancement.

IE:YN i

Strengthening talent development

o R TNEREZI  New employee onboarding training o
NEEMHFRIEETIE, NFAAEREART We attach great importance to the development of new employees.
FIESINIRED, AERE S SOSE. Comprehensive ohboardlhg programs are designed for new hires, covering
. - corporate culture immersion, fundamental nuclear power knowledge, safety

- =
REEMAIR. REREHE. FREET, and quality education, and capability development activities. Through these

EHR TR R FRE AT,

programs, we help employees quickly integrate into the organization, build a
solid professional foundation.

EHAATFRTNERBEIEIELRZEB E#Z3 P 2025 @ H R TEM AR E B EAZBRARS B R AT NEREM
BEHMAE BN

Launch of the Group’s new employee
onboarding program at the SDNPC base

Onboarding program launch at SPIC Nuclear

Technology Services Co,, Ltd.
Visit to the SPIC Technology Exchange Center

by 2025 new employees of SPIC Laiyang

RSt 2 % EHX
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o FEAAZI  Youth talent development o

NEREZBEFTH. L2MEB. BRIERFIE, Ry
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ZMEBEBRT AT E, ERARNEATEEDREAEFIL “F

BT B8, IzARERULGE. "HALBIN BERGIN BEREEFTERT FeIRFIUED), B ME
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We focus on cultivating young talent across key areas such
as nuclear power O&M, safety and quality, construction,
installation and commissioning. A multi-disciplinary talent pool
of young professionals has been systematically established,
with regular capability enhancement programs and “Young
Marxist Project” training sessions conducted. At the same
time, we organize a wide range of skill-building and excellence
initiatives, including on-the-job training exercises, “Party
Member Task Forces’, “Youth Vanguard Teams’, and “Youth
Work Safety Demonstration Posts” Through these efforts,
we have developed and reserved a cohort of outstanding
young professionals with strong political commitment, solid
technical expertise, robust management capabilities, and high
development potential, providing sustained talent support for
the Company’s long-term development.

[massamrasanan
EEWERBRT THE
RAIH" WiE

EBEIZBRARSERAT 2025 F “E5TiE B

2025 "Young Marxist Project’ Training Course of SPIC Nuclear Power
Technology Services Co., Ltd.”

© @Y\ FEALEl|  Operator training o

NE)BEARBZBUERE], BUBRIARTENEFER, AREESTELCRENRMNIRE, ZOMBAEAQRSRR
ZHEIE TN AEIRZRM S, B RMARKINRE . DT REEARIEES], SEEARMARE SRR

In collaboration with nuclear power operators, we have
established a standardized training system for control room
operators. This includes the development of comprehensive
theoretical training modules and simulator-based curricula.
Leveraging the Group's extensive experience in nuclear project
construction and commissioning, we focus on enhancing
operators’ ability to identify, analyze, and resolve technical
issues, thereby strengthening their overall professional
competence.

NEHRY A H AR
SPICIFH operator skills training

o EHIzEEEEE| Platform operation and management training o

ABRRHET ATFHEEEREIRIIH, FRRIIEM
SRR, MEAHARNLSETHT O EEERL,
BRI HERS T, RPREESUETIE, RIESE
IRETHERR. SRR,

We implement capability enhancement programs for platform
management, offering a series of specialized training courses
to accelerate the transition of headquarters staff from business
specialists to platform managers. At the same time, we promote
the establishment of shared service centers to centrally
undertake transactional work. This enables each department
to focus on policy research, standard setting, and model
innovation.



17 ERBEELATRITRRNDEREAT  SPICIndustry-Finance Holdings Co., Ltd.

° S HIE)|  Leadership training o

REFRURREBRNFEER. FREZEH TR, UWBRBEUE. RUTWALRMRRE. EEXENER, HEER
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In alignment with role-specific responsibilities and the diverse characteristics of managerial personnel at different levels and
categories, we focus on enhancing political awareness, professional knowledge and skills, and management competencies. We also
emphasize education in scientific and humanistic literacy. A diversified training model, integrating online learning with offline intensive
off-job training, is adopted to comprehensively enhance leadership competence and performance.

2025 FATMZERW RS 1% BUE TR

2025 SPICIFH nuclear professional leadership training program

8% REE
Unblocking career development pathways

RNEURTRVERASA, GIEHTE (RUBEEENE) (ASAREREREENE) (EHERRZEEETE
ERL. FEMAR S R) FLTIHE, HEEERUSFHFMERVELRIR, MEADTREE. BT AT IR,
OB RE RIS E .

To provide employees with clear career development paths, we have formulated management systems such as the Measures for
Position Appointment Management, Measures for the Selection and Appointment of Leadership Personnel, and the Standard Job and
Compensation System for the Nuclear Energy Operation Platform of the Group. Through these initiatives, we continue to advance

the standardization of job positions and compensation systems. Human resource allocation is optimized, and the development of
leadership and talent pipelines is strengthened. All these efforts fully stimulate innovation and creativity across the workforce.

FEHFIIRN RITIFIBEZX RTABHEYIET

4555.38 7= 100- 122.52 15

Annual training investment: 1009 employee training Average training hours per
45.5538 million yuan coverage employee: 122.52 hours
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Occupational health

NERFRATRRSZ2ETEM @R (PFEARKNER2EE) (hEARENERWHREE) SEREMER,
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We prioritize employee health and safety, adhering to China's Work Safety Law, the Law on the Prevention and Control of Occupational

Diseases, and other relevant laws and regulations. A comprehensive occupational health protection system has been established,
with clear responsibilities for occupational health management fully implemented. Our goal is to create a safe and healthy work

environment, safeguarding both the physical and mental well-being and occupational safety of all employees.

RV RRERER

Advancing the occupational health EE%
management system

WARIZEBHIE (BRM DAEEEARN) (BRI EREE) (T
EEEMEITN) (FLZFFRIWREERZRVEE) (N
H2WER) (Era¥REE) (RULIEREEE)
SEEER, WEASTEIRRLREERREN. 3
TR, MM BPERREREFR.

SDNPC has developed management procedures including the
Occupational Hygiene Management Outline, Occupational Health
Management, Work Fitness Assessment, Monitoring of Occupational
Disease Hazards in Workplaces, On-site Emergency Management,
Medical and First-Aid Supplies Management, and Occupational
Health Record Management. These procedures cover monitoring
of occupational disease hazards in the workplace, employee health
surveillance, and on-site emergency response, forming a robust
occupational health management system.

hnsgfeE E R IR A K b

Tightening hazard identification é})
and monitoring

WARZBEIACR B IRRED AR B LT BHES
EMVRIFEERZFIRFARN, AREERBXENR
EERBHEMEIFN, RHESEITRI, WNER
BERFARIBEEE. EFKASEFRER2E
RITEM, RERTABNS RN,

SDNPC engages the Beijing Prevention and Treatment Hospital of
Occupational Disease to conduct comprehensive hazard identification
and monitoring across all production facilities. Objective evaluations and
feasible recommendations are provided in line with national laws and
standards. Monitoring results are communicated to employees through
the company portal's occupational health section and production area
bulletin boards, ensuring employees’ right to information and health
protection.

AR RIS ER

Launching occupational health training E;g
and awareness sessions

ERRZBRARSERADESUARE SRR BEE
Y, FRSHETHEIR, HEARI+FETHRIUGARR
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NEBRFEN. ARPIIIFIFZMTI, FEIEE
AT ERLEFIR,

SPIC Nuclear Technology Services Co., Ltd. provides regular occupational
health training for all employees, including specialized courses on
first aid. It organizes certification training for first responders with
experts from the Red Cross, promoting fundamental knowledge and
protective skills in occupational health. During Occupational Health
Week, the Company further raises employees’ occupational health and

safety awareness through distribution of educational materials, health
consultations, quizzes, and micro-video learning activities.

seER I RERE

Enhancing occupational health <3;>
safeguards

WWARZEBRIER W EEECERAMN AR, BRRITESN
Rl R, REMERTHEERRIN, HRiERSE
SERFRIESEMTN, WRKMERIEEN. 4%
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SDNPC has developed periodic occupational health check-up plans and
organizes employees to undergo health assessments, systematically
evaluating their physical condition. Work fitness assessments are
conducted based on examination results to prevent occupational
health risks at the source. Additionally, it has issued the Mental Health
Handbook and organizes themed workshops, group counseling, family
relationship lectures, and remote psychological consultation services,
effectively safeguarding employees’ physical and mental well-being.
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X RITEE
Employee care
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We build a multi-dimensional employee care system and continue to advance the “Serving the People with Concrete Actions”
campaigns. We focus on addressing employees’ urgent needs and concerns, while organizing a wide range of cultural and sports
activities to enrich their lives outside of work. Through these efforts, we foster a warm and harmonious workplace atmosphere and
enhance employees’ sense of well-being and belonging.

(YR TES REIBFURTERANSA, RIEMEIRTHIESERAAINEMBAT L EHE, BPELREL
Address|ng ﬁy@am@%%mﬁﬁifﬁ;ﬁmﬁ, *%)EE@%%E)%EI%B’%X&O
employee We adopt an employee-centric approach and actively support employees in applying for high-level talent

needs recognition and government living subsidies. At the same time, we provide company-sponsored housing
and living allowances to address employees’ practical needs in a targeted manner.

R A ST REVRANFARET. WFNSEATHSEMRR, B35k
rlayEe FREXRE. DXER SEEESSTHXF, Bk FREIRR T
Offering HEERRA T TR, EAR TR RS RS, 9594 .«
employee FIBAR KT SRR, 9,594 beneficiaries of
assistance i

We carry out inclusive care initiatives during traditional festivals eMployeeasslstance
and care such as the Spring Festival and the Dragon Boat Festival. Seasonal and care programs
care programs are regularly organized, including health support

in spring, cooling initiatives in summer, and warmth provision in HEIRRTRA

winter. In parallel, we implement targeted initiatives such as special 2 0 3 2 3

support programs for energy supply assurance, assistance for . 7378
employees in need, and labor protection programs, consistently 2.0323 million yuan invested
conveying organizational care and support. in employee assistance é

BIxfEE BEXER
Wellness care Heat relief in
in'spring summer
RIXRRE AR
Winter care Spring Festival
campaign care initiatives
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Enriching
employee life We leverage major holidays as opportunities to organize themed activities, including International
Women's Day and the Lantern Festival celebrations. We continue to advance the “‘Doing Practical Things
for Youth” initiative and organize “Nuclear Encounters” networking events for young employees. In
addition, we host a variety of cultural and sports activities, such as table tennis, basketball, billiards,
rope skipping, the “Walk Together, Move Forward with Nuclear Energy” fitness walk, and cherry-picking
events, to promote a positive and healthy lifestyle. o

L RCakEb 2=

Table tennis tournament

it

Basketball tournament

=/)\@%

International Women's Day activity

. ﬁmﬁiﬁ#ﬁnﬁmﬂﬁm )
” IR - ML R PSR 2 é

FEEIEAT)

Youth networking events

“BrEfT, BAOmET BPE
“Walk Together, Move Forward with
Nuclear Energy” fitness walk

PSSl
Cherry-picking activity

258 TREHSEEAN RLARE

3989 99.49.

3,989 employees participated in the
sentiment survey

Employee satisfaction rate: 99.49%
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HFE SR Win-Win Partnership

NERFEFLRIES, BREMSOESEMNE, BFFlsE BTN, REEFHROSLES.
AREERZ A EFRIRERE, (RARARRERREE, HEZBRIAEFRRK,

We uphold a win-win cooperation philosophy and focus on building a sustainable supply chain. By working
closely with upstream and downstream partners, we foster a mutually beneficial industrial ecosystem. At the

same time, we actively expand channels for collaboration and exchange, promoting technology sharing and
resource integration to jointly advance the future of the nuclear power industry.

FTIE T4 ER (N 5%

Sustainable supply chains

RNEFEEHFERBERRR, BIFERP. 28MMSHESRERERANMNEERESRE, RGRAMMENRE
SN, AERZe. FlE. AR A S BT R AR,

We continue to advance the development of a responsible procurement system. Environmental protection, green and low-carbon
principles, and social responsibility are embedded throughout the entire supply chain management process. Through these efforts,
we enhance the sustainability and resilience of the supply chain, laying a solid foundation for a secure, reliable, and sustainable supply
chain ecosystem.

A EHIE SR

Supply chain management system

REUEHARBDHEDN (ARBHRAELAERLABEHESENE) FARNANESE, BIURSRWEXGELRR, 15
BRESZACH. HNBNSEREERR. 2025 FRGFAH (HNBEENE) WHREENE) FEEFNEXH,

Guided by the SPIC Supply Chain Management Regulations, we have established and continuously improve procurement-related
systems, building a full-chain management system that covers both contractors and suppliers. In 2025, we further strengthened this
framework by issuing management policies such as the Supplier Management Measures and the Materials Management Measures.

ACH B EE

s Supplier management

NEREHYBHEMFRERE, WBTENRE. BEEE. SMNEZOMT, BUBEXE. SN5BAMNEIE
SIS, BUBLHSASIREER, BHRIMEEERERIME FRIMRER. FMATEF ESC ARHAEAF
NER, 5ISHUBRADFERER]. MU EEREENS, BEIEEEREELAERN, 7mOMLHNE
MRS S E R

We focus on full lifecycle supplier management, standardizing key processes such as admission and exit, routine supervision, and
performance evaluation. We have established a dynamic evaluation mechanism covering procurement, contracting, and contract
execution, thereby reinforcing performance orientation and process management. We explicitly incorporate ESG factors, such
as environmental management system certification, product environmental ratings, and localization contributions, into technical
evaluation criteria, guiding suppliers to enhance their sustainability performance. At the same time, we introduce an innovative
supplier credit repair mechanism. By shortening credit repair processing cycles, we effectively enhance supplier enthusiasm and
accountability.
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Green procurement

RERHESHESRAEEREUNETRTOTEES BRER. WTREAFCIBRITNE, REERAERMIIRSE
ABHNE, FOXSHELR. BN, MRATEXTERFERR, REXBINEABRNSHEERZRRES M
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We translate environmental and social responsibility requirements into actionable evaluation criteria and contractual clauses. For
projects where tendering is not legally required, we prioritize suppliers with local service capabilities to support regional coordinated
development. At the same time, we strictly implement national energy conservation and emission reduction policies, prohibiting
the procurement of high-energy-consuming, outdated equipment and products listed for elimination. Through these measures, we
actively guide upstream and downstream partners toward a greener, low-carbon, and responsible development path.

?? (EImAsE v st

Supply chain risk prevention and control

NEIPMEMAEEERENSERRE, MRRXBYeIENITERE, mREEZENEVSRT. TUBRRIBAR
BB/, ESRERBEME R,
All supply chain management activities are subject to oversight to ensure compliance. We strengthen standardized management

across the entire procurement process and conduct rigorous reviews of suppliers’ financial indicators, professional qualifications, and
key personnel capabilities, ensuring that supervisory responsibilities are fully implemented.

MR P RO RHE R SRS

423 6 x S 41 92 = B (BEERA) 44 EX
4,236 suppliers included in the Number of suppliers by region: 4,192 domestic suppliers and 44 overseas

supplier base i suppliers (including Hong Kong, Macao, and Taiwan)

BN E e Bz AL L5 AR R L B

401 = 33.4 11.82.

401 new suppliers Supplier localization ratio: 33.4% Proportion of localized procurement

amount: 11.82%
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Multi-stakeholder collaboration

REBRFABEIESA, RIRUSEN. ETEE. BB sime sREGSHNBRR, BRAXEE,
AR EANHRN S EREE.
We maintain an open and cooperative approach, actively deepening communication and collaboration with government agencies,

upstream and downstream enterprises, and research institutions. By efficiently integrating resources and consolidating development
synergies, we continuously expand mutually beneficial and win-win cooperation opportunities.

m University-enterprise collaboration

WARIZBS IARFEZHREEIFNIN, AR
-, 5 . d held a dedicated seminar to deepen collaboration, identifying potential
wEEEEHTR, BWEEarEsE, guyg O
r/:q
=}

7& . project directions and establishing a routine communication and liaison
N N P — 3 Ny = < S N ”
SHENG, BFTHET “RAFRIWAL mechanism. An innovative “‘dual technical demand list” management model

BRR, RIEAERE. oA EH, LI has been implemented, enabling monthly tracking and dynamic updates. This

SDNPC signed a strategic cooperation agreement with Shandong University

RIS S ERTRIZE R, BAF-SHas approa_ch ehsures precise allgrjment be‘.tween c.o.rpora.te tgchnology.needs
N and university research capabilities, while providing visualized oversight of
B3 cooperation progress, significantly enhancing the responsiveness, precision,

and depth of industry-academia-research collaboration.

w Enterprise-to-enterprise collaboration

NFEERZEBERSE (A TEIELRDIN) : =
-~ ! SERZE 2025 E£H K

HAAEBRERNRER, BnTeEE. 112
BIGMESHzENE. & LEEER AL
“BIkE” FXRBPWIHITRNIM, EREM
BEHR, WHRKESZREEE. TIERIR.
BITHIPSFIE AR A UETF, HE#ER
REMZBEMIIRAN BRI N R RN, NEE
oA LR ¥ A= T | 29

el I I W VAP
y S e 2025 first communication
’ meeting between SPICIFH
; and SNPTC

We officially signed the Strategic Cooperation Framework Agreement with SNPTC and convened the first regular communication
meeting. The discussions focused on key topics including nuclear safety management, engineering construction, full-lifecycle
operation coordination, and optimization reviews of the nuclear industry management system. Several important consensuses
were reached. Moving forward, both parties will conduct comprehensive cooperation in areas such as nuclear safety management,
engineering construction, and O&M, jointly transforming the Group’s technical advantages in nuclear energy into development
advantages and accelerating the construction of a world-class nuclear energy industry.

w Industry exchange

NEMENEHESRINAEINESE L mELRE, B As one of the first member units of the Beautiful Ocean Public Welfare
NEHEETEE SRS AR TE, e SR Alliance, we support technical reviews for island use in related projects and

N BN - promote collaboration in marine ecological protection and related fields.
X3 L= SV SLHYEF” =N ) ) . N . .
FfElf. “EWEFAMKE BTEEF The Beautiful Ocean Public Welfare Alliance, initiated by the China Oceanic

rERERZARE, BtRRABEENEEYEE
A SEFATAR. B, FlBUF 54
KB, ENMEAR. . SBEFAE
MWEFE,

Development Foundation, includes 54 founding members such as major
domestic marine-related enterprises, marine public welfare organizations,
research institutions, and public institutions. The alliance aims to build an
open, diverse, and efficient platform for marine public welfare collaboration.
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Industry development
ATRREEF LTS HEIER, MHZERSATTLIRTE, RHTIERARCN. SRAR, HERIESMART
BES, HREELERELRE.

We actively leverage our role in industry leadership and coordination, creating high-level platforms for broad-based industry exchange.
By promoting collaboration in areas such as technological innovation, management enhancement, and standards development, we
facilitate coordinated progress across the sector and drive the high-quality development of the nuclear power industry.

FRII%E I WANO AC B I/ABI 32 H351R155 5
A\ Successfully hosting the WANO AC support visit

2025 6 B 17 H, REEMBI WANO AC B AT ZFFIIBLERNIRFZEEIT. 2RERNEE WANO Fi0E KEIPARLIRHE S
HOZRAREYW, BmEGH. NLEE. BRARRFNARTREMNY, BIEFERS AT URBRNERES, &
TEMREN. ASUERAMNRERERAMUREERTEESE,

On June 17, 2025, SPICIFH successfully hosted the WANO AC
support visit. The event invited a team of experts from the
World Association of Nuclear Operators (WANO) AC to provide
guidance and share cutting-edge industry experience. In-
depth discussions focused on oversight mechanisms, risk
management, and technical decision-making. By closely
integrating international best practices with local operational
practices, the visit offered valuable insights for standardized
operations, enhanced leadership, and optimized risk %57 WANO AC BB JATNIARIETN
management systems. WANO AC Visit organized by SPICIFH

EAADBEEIZE KEZERXRE
/N

Successfully hosting the first NPP outage Experience Exchange Conference

2025 TR 2 H, READNNEBEZE KELRIATERE BT TRZVAZETUERTBERE. BEM, 7
BHENAREZEIRT G, BEXEEERPHHMERBNFDANEARRNY, RIKTAR SR N RIFLHS %,
ST AEAOERDE. RARFERMEESZ LRE#HD, NiZB KELIFNESRE8LKEEINT HBEIEE.

On July 22, 2025, SPICIFH successfully hosted the first NPP outage Experience Exchange Conference in Yantai. The event provided an
open and shared platform for cross-group and cross-base exchange within the nuclear energy industry. Participants conducted in-
depth discussions on common challenges and cutting-edge topics in outage practices, distilling replicable and scalable best-practice
solutions. This initiative fosters coordinated progress in standards, technical methods, and management approaches, injecting new
momentum into the high-quality development of NPP outage work.

ZEBI KMEERZTRS
NPP outage Experience
Exchange Conference
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Outlook

The year 2026 marks the opening of China’s 15th Five-Year Plan period. Guided by Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era, SPICIFH will fully implement the guiding principles of the 20th CPC National Congress and the Third
and Fourth Plenary Sessions of the 20th CPC Central Committee. In line with the Group’s “balanced growth strategy’, we will focus on
high-quality development as our guiding principle and leverage reform and innovation as our driving forces. We are determined to lay a
strong foundation and make a robust start, Embarking on a New Journey of High-Quality Development Toward a World-Class Platform
for Nuclear Energy Investment, Construction, and Operation.

Strengthening Party leadership and improving governance.

We are committed to deeply integrating Party leadership with modern corporate governance. We will accelerate the
improvement of governance mechanisms for our listed companies and optimize the strategy implementation framework.
At the same time, we will accelerate the development of new quality productive forces in nuclear energy. We will leverage
Party leadership to enhance the quality and effectiveness of modern enterprise governance.

Reinforcing safety accountability to consolidate development foundations.

We will focus on the management goals of standardization, specialization, and centralization for our fleet of plants and
reactors, and improve the nuclear safety responsibility system characterized by “three-tier integration and three-type
coordination”. By deepening intrinsic safety measures and strengthening experience feedback mechanisms, we will
work to ensure the stable and efficient operation of active units and the safe and quality progress of projects under
construction, thereby solidifying the nuclear safety lifeline.

Advancing green transition to deepen ecological integration.

We will continue to improve environmental management systems, strictly control pollutant emissions, and expand the
integrated utilization of nuclear energy. At the same time, we will deepen energy conservation and emission reduction
efforts and strengthen coordination with surrounding ecosystems. These initiatives will fully leverage the clean and low-
carbon advantages of nuclear energy, support energy structure optimization, and contribute to China's carbon peaking
and carbon neutrality goals.

Fostering a strong sense of responsibility to build better communities together.

We will prioritize employee growth and well-being, enabling personal development to align with corporate progress. At the
same time, we will deepen collaboration with local governments and communities, advancing joint project development
and shared outcomes. We will actively participate in rural vitalization and public welfare initiatives, delivering the social
value of nuclear energy while fulfilling the responsibilities of a central SOE.

Looking ahead to 2026, SPICIFH will remain mission-driven and resolute as we embark on a new journey under the 15th Five-Year Plan. By
reinforcing safety foundations and strengthening innovation-driven development, we are committed to building a safe, efficient, green,
and innovative nuclear energy powerhouse, contributing robustly to the Group’s vision of becoming a world-class clean energy enterprise.

&%
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Expert Opinions

The 2025 ESG Report of SPICIFH systematically presents the company’s practical achievements as a nuclear energy
investment, construction and operation platform in integrating ESG concepts into its strategy and operations. It reflects
the company’s commitment to responsible and mission-driven sustainable development.

Structured around the four dimensions of governance, safety, green development and harmony, the report clearly
discloses the company’s specific measures and strong performance in improving its governance system, upholding nuclear
safety as a fundamental principle, promoting green and low-carbon development, and sharing development outcomes.
With detailed information and comprehensive coverage, the report highlights SPICIFH’s coordinated development of
economic, environmental and social value.

It is expected that SPICIFH will take this report as a new starting point, further enhance the depth and breadth of ESG
disclosure, strengthen engagement with stakeholders, set a higher ESG benchmark for the nuclear energy industry, and
continue to demonstrate its value in advancing the energy transition and supporting national strategies.

Zuo Yue
Member of the Expert Committee of the National Nuclear Emergency Coordination Committee

As the first ESG report released by SPICIFH following its merger and restructuring, this Report demonstrates the company’s
role as the Group’s platform for nuclear energy investment, construction and operation. It reflects a strong sense of
responsibility and strategic vision aligned with national priorities, and sets a benchmark in the nuclear energy sector by
leveraging ESG principles to drive high-quality nuclear power development, support the clean energy transition, and share
development outcomes.

As demonstrated in the report, SPICIFH has consistently regarded nuclear safety as its top priority and prioritized safety in
all aspects of its operations. It has established a comprehensive, full-lifecycle safety management system through robust
governance and technological innovation, and upheld the principle of “nuclear safety above all” with a record of zero safety
incidents.

Meanwhile, the company remains committed to green development, contributing to carbon peaking and carbon neutrality
goals through clean nuclear power generation and effectively translating environmental commitments into measurable
actions. Furthermore, it promotes harmonious development between the company and local communities while delivering
shared value for all stakeholders through employee care and public welfare initiatives.

It is expected that SPICIFH will continue to advance ESG practices with high standards, drive the upgrading of the nuclear
energy industry through innovation, and make greater contributions to national energy security and the green transition.

Yu Zhihong
President and Editor-in-Chief, China Sustainability Tribune
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Key Performance Indicators

Governance Social
Total assets million yuan 139.406 Total employees headcount 4,083
Revenue million yuan 1N.431 Female employees Headcount 756
Total tax payment million yuan 2.084 Male employees headcount 3,327
Total profits million yuan 5149 Male % 81.48
By gender
Number of directors headcount 9 Female % 18.52
Number of independent directors headcount 3 Master’s degree or higher % 15.77
Number of commercial bribery and corruption incidents - 0 By educational background Bachelor's degree % 66.60
Safety Junior college or lower % 17.63
Number of level-2 or above incidents defined in the International Nuclear and 0 28 years old or younger % 25.84
Radiological Event Scale
29-35 yearsold % 14.74
General or major safety accidents — 0 By age
36-45 yearsold % 31.57
Work-related fatalities Headcount 0
46 years old or older % 27.85
Serious workplace injuries Headcount 0 o
Employees from ethnic minorities Headcount 189
Fire accidents —— 0
Employee turnover rate % 1.30
Overdose irradiation accident - 0 :
New hires headcount 429
Internal pollution incidents - 0 o -
Annual training investment million yuan 45.5538
Total investment in work safety million yuan 1781553 :
Employee training coverage rate % 100
Environmental .
Average training hours per employee hour 122.52
Investments related to environmental protection and energy conservation million yuan 146.5835
Employee health check-ups coverage rate % 100
Annual power generation from nuclear power units TWh 20.239 o
Social insurance coverage rate % 100
Scope 1GHG emissions 10,000 tons 347.86 . L
Investment in rural vitalization 10,000 yuan 557.82
Scope 2 GHG emissions tons 19800 ) o
Philanthropic investment 10,000 yuan 371.39
Major environmental accidents —— 0 : : ' :
Philanthropic projects launched in 2025 — 94
Approval rate for environmental impact assessments of new projects % 100 o : : .
Employee participations in volunteering service headcount 945
Participants in environmental protection training for employees headcount 2,492 )
Volunteer service hours hour 3,281
Non-radioactive industrial wastewater discharged 10,000 tons 894.65 : ) )
Suppliers included in the supplier base — 4236
Sewage compliance discharge rate % 100
General solid waste generated 10,000 tons 81.01
Hazardous waste generated ton 87.43

Freshwater use 10,000 tons 128.85
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Self-Regulatory Guidelines No. 17 for Companies Listed on Shenzhen Stock Exchange—

=413 = == VL] . L . .
AYIBESS 32 7 FRriE5 [R5 | Sustainability Report (For Trial Implementation)
TSR IS, EH—REE K P49-52 Climate response Articles 21-28 P49-52
2 5?;1@#@?#5& %—%—E_f_% P61-62 2 Pollutant dlSChafge Article 30 P61-62
3 Waste disposal Article 31 P59-61
3 EFRARbIE BE=+—% P59-61 . "
L Ecosystem and biodiversity . 5 63-6
ﬁ 4 S RGNS R R E=t-% P63-64 @ 4 Crotection Artice 3 P63-64
iR HIEEHET F=+=% P53-54 i i i
Fig 5 FSAMESIE o= 53-5 Environmental 5 Environmental compliance Article 33 P53-54
management
6 BelRF A E=+EFK P56-57
6 Energy utilization Article 35 P56-57
7 IKFRF A =775 P58
7 Water resources utilization Article 36 P58
/ QZ j( /r/r: & _
8 CHE2 B=Tt% P60-62 8 Circular economy Article 37 P60-62
9 Z 1R B=TF P67-68 9 Rural revitalization Article 39 P67-68
10 =T BPO+5% P69-70 10 Social contributions Article 40 P69-70
11 BIFFIREH FEU+T% P41-45 11 Innovation Article 42 P41-45
12 B Spn4=% pN 12 Ethics of science and technology Article 43 Inapplicable
I 13 HRTEZ S SRS P81-82 ﬁ g 13 Supply chain security Article 45 P81-82
P a
= — . . Community 14 Equal treatment of SMEs Article 46 P28
14 FEXSRFE/ R BIO+77%F P28
15 Product and service safety and Article 47 P31-40
15 AR RS 5HE Ut S P31-40 quality rticle -
16 BIER 2 5E P RIARF BN+ /\5% P45-46 16 Data security and customer privacy Article 48 P45-46
17 BT ER+% P73-80 17 Employees Article 50 P73-80
18 REVES SR ) 18 Due diligence Article 52 P82
7 :
% RN @ 19 Stakeholder engagement Article 53 P15-16
8@2) 19 Rl AR 57038 EE+=% P15-16 ) 97
5 Sustainability- . : . .
g ER . Anti-commercial bribery and anti- _
- 20 RS IEE R R &S ERRE P27-P28 related 20 corruption Article 55 p27-P28
P ST governance

21 RAEHTS BRTRF P27-28 21 Fair competition Article 56 P27-28
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BEILRIME  Feedback Sheet

Feedback Sheet

Dear readers,

Thank you for reading the 2025 Environmental, Social, and Governance Report of SPIC Industry-Finance Holdings
Co., Ltd. We highly value your feedback and sincerely invite you to evaluate this report and share your valuable
suggestions. We will thoughtfully review this feedback to guide the ongoing enhancement of our social responsibility
and ESG performance.

Your identity is:

O Customer O Investor O Government O Employee O Partner O Environmental

protection organization
O Community O Media O Peer O Others

Multiple-choice questions:

1. Does this report reflect the significant impact of SPICIFH on the economy, society, and environment?

OYes O General ONo

2. Are the information and indicators disclosed in this report complete, accurate, and clear?

OYes O General ONo

3. Are the overall framework, content arrangement, and design form of this report readable?

OYes O General ONo

4 ]s it convenient to find the information or topics you are concerned about in this report?

OYes O General ONo
5. What is your overall impression of this report?

O Very good O Good O General O Poor O Very poor

Open questions:

6. What other information of concern to you was not disclosed in this report?

7.Do you have any comments or suggestions on this report or the Company's future ESG reports?
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FBiE: 0535-3877918

Address: Nuclear Power Training Base, No. 15,
Gangcheng East Street, High-tech Industrial
Development Zone, Yantai City, Shandong Province

Tel: 0535-3877918



