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Environmental, Social and Governance Report

R LB RERHRS

l. ABOUT THIS REPORT

Overview

The board of directors (the “Board”) of Tianli Holdings
Group Limited (the “Company”) is pleased to present the
Environmental, Social and Governance (“ESG") Report
(the “Report”) of the Company and its subsidiaries
(collectively as the “Group” or “we") for the year ended
31 December 2025 (the “Reporting Period”). The Report
outlines the policies, sustainability strategies, management
approach and initiatives implemented by the Group and
the performance of the Group in environmental, social and
governance aspects of its business.

Reporting Scope

The Report covers the Group’s businesses in the
manufacture and sale of Multi-layer Ceramic Capacitors
("MLCC") and the provision of investment and financial
services. There were no significant changes to the reporting
scope during the Reporting Period.

Reporting Basis

The Report discloses the required information under the
“comply or explain” provisions of the Environmental, Social
and Governance Reporting Code as set out in C2 to the
Listing Rules. The relevant provisions and details are set out
at the end of the Report.
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RIE-HERERHRS

Reporting Principles EERIF A

The Group adheres to the following reporting principles as KEFBEBRBRUTERRA (FARRAREN
the basis for the preparation of the Report. Hito

The threshold at which ESG issues determined by the
Board are sufficiently important to investors and other
stakeholders of the Group that they should be reported,
details of which are set out in the sections “Stakeholders’
Engagement” and “Materiality Assessment” below.
Information about climate-related risks and opportunities
that could reasonably be expected to affect the cash
flows, access to finance or the cost of capital over the
short, medium or long term of the Group is disclosed.
Materiality (iRl N L Lo E S
SEY REMBHEELEEEZXER  AXEEREFL
ER ERFERNSENRHHELEIREE
MG MO RBE - RESERRAIERE
EEEER THIERRRETRE-MER
78 30 B 7S BY 7S BY SR 15 A8 A R B 4D 1 08 o

The quantified environmental and social
key performance indicators (“KPIs") are disclosed
in the Report to give stakeholders of the Group a
comprehensive picture of the Group's ESG performance. e

. . . . . Quantification
The information is accompanied by a narrative, 21t
explaining its purposes and impacts.
ABEFPRBLECHNIRERTEMBEIIER
BEAEENFEMELE T BAERNESGHEMNEK
R ERMABRM  UREEBENMEE-

Every effort has been made in the Report
to reflect the performance of the Group’s ESG
activities impartially and avoid selection, omission
or presentation format that might inappropriately
Bala,n_ce influence the decision or judgment of the readers of

1 the Report.
FREEFETRIEMRREERRESGHEHNS
HETFRR PRGN EMEEARREE
As far as is reasonably practicable, EBVRR LA BBV RS 0
the Group has used consistent
methodologies to allow for meaningful
comparisons of ESG data over time. .
AEEREAETTNERTRECH—n [
NI B 55 FESGHREBEHBAFAERE
RIEEER
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RIF- G RERHRS

. COMPLIANCE MANAGEMENT AND
MONITORING

The Group is committed to complying with the local
laws where the Group operates and ensures that the
management and employees develop the consciousness of
law-abiding.

Risk Control Function

The Risk Control Committee has been established by the
MLCC segment of the Group. The committee meetings
include regular meetings and special meetings. The regular
meetings (capital budget) shall be held at least once a
month, while the special meetings are proposed by the
chairman of the Risk Control Committee. The Risk Control
Committee include the Board representatives, the senior
management representatives, representatives of finance
and human resources management, and representatives of
risk control management. According to the “Management
Measures for the Risk Control Committee”, the main
management matters and responsibilities of the Risk
Control Committee include:

o Collectively review the key points of risks and
establish a risk prevention and control system for
matters that may have greater risks or risks that
cannot be specifically assessed;

o Review the Company's policies related to finance,
sales and procurement, implementation thereof
and reports thereon and establish an assigned
monitoring system; review the risk isolation system,
risk prevention standards and significant risks of
various businesses within the scope of operation;

o Review the Company’s management plans for
significant risks and crisis, and manage major
emergencies;

o Coordinate and supervise the enforcement and
implementation of relevant risk management
regulations of various departments, and determine
the responsibilities for the risk losses incurred; and
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o Review the development plans of internal control
and compliance systems. The Group's investment
and financial services business has also established
Risk Management Department, the primary
responsibility of the department is to coordinate and
supervise the risk management related matters of all
the investment project, which mainly focuses on the
risk analysis in finance, operation, and compliance.
These include to review all the potential new and
post investment project risks such as default, credit,
development and operational risks in order to
assist each department with clearly defined lines
of responsibility and authority to ensure that all
the investment projects are in line with the overall
interests of the Group.

The Risk Control and Compliance Department

The Risk Control and Compliance Department has also
been established by the Group. Its primary responsibilities
include managing legal risks, reviewing contracts, assisting
significant operational matters of project-based business,
establishing and improving its legal system, and handling
litigation cases. With the assistance of the Risk Control
and Compliance Department, the heads of relevant
departments and external consultants are responsible for
monitoring relevant laws and regulations. For example,
for asset management business, the Company’s external
compliance consultants and responsible staff are
responsible for monitoring changes in relevant regulations;
the environmental office of MLCC segment is responsible
for monitoring environmental protection laws; the Human
Resources Department is responsible for monitoring
changes in labor laws, and the external compliance
lawyers and company secretary of the listed company are
responsible for monitoring changes in the Rules Governing
the Listing of Securities. If the relevant departments are
in any doubt, they will consult the Company’s Director of
Risk Management and the Risk Control and Compliance
Department for professional advice.

RIB LB RELSHRS
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RIF- G RERHRS

. MANAGEMENT OF ENVIRONMENTAL,
SOCIAL AND GOVERNANCE

Board Statement

The Board takes overall responsibility for ESG-related
(including climate-related) matters and integrates such
matters into the management approaches and strategies
of the Group. It guides the management and monitors
ESG-related (including climate-related) matters that have
been identified as relevant to the Group, and reviews the
progress made against ESG-related (including climate-
related) goals and targets. For the disclosures about the
supervision of the Board over ESG-related (including
climate-related) matters, the ESG-related (including climate-
related) management policies and strategies and the
review progress of the Board made against ESG-related
(including climate-related) goals and targets and their
relationship with the business of the Group, please refer to
other disclosures in the section headed “Management of
Environmental, Social and Governance”, which form part
of the Board statement.

Report of Chairman

The Group is committed to corporate social responsibility
and balancing environmental, social and economic
benefits. It also aims to balance its business development
with the interests of its key stakeholders and operates its
business in a sustainable manner. To achieve this vision, the
Group has set a sustainability framework that focuses on
environmental protection, resource management, employee
and community well-being and guides its sustainability
efforts to ensure that sustainability elements are integrated
into every business process and all business decisions.
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Global warming is a major concern of different countries
worldwide. The China government has developed more
stringent environmental laws and regulations. The Group
takes the environmental protection policy of the China
government and GB/T 24001-2016/ISO14001:2015
Environmental Management System as the development
blueprint, aligns with the strategy of safe, harmonious,
green development and clean production, instill the
concept of environmental management into the core of its
operating activities, and invest resources to optimize the
air emissions, sewage, solid waste treatment facilities, etc.
actively participate in various environmental and pollution
prevention training organized by the government’s Ministry
of Ecology and Environment. The Group at the same time
pays attention to and loves nature, and makes joint efforts
with employees to build an environmental-friendly and
resource-saving enterprise.

During the Reporting Period, the heightened economic
uncertainties in the globe and China have led to an
increased market volatility. In addition, the pace of
economic recovery was slower than expected, posing
challenges to the business of the Group. In response to
these challenges, the Group continues to take proactive
steps, including strengthening of its review process on ESG-
related (including climate-related) risks and opportunities,
adapting to changes caused by the external environment
and continuing to promote measures to revitalize the
business of the Group. Aside from this, the Group
keeps paying attention to the employee remuneration
and benefits, career development opportunities and
provides a safe working environment, to keep the initial
aim of embracing corporate social responsibility, actively
participate in public welfare undertakings; invest resources
continuously to optimize the treatment facilities of various
types of emissions to contribute positively to the global
climate change. At the same time, the Group continues to
assess climate risks and study various adaptation methods
to help coping with potential challenges. By doing these,
we can seize opportunities in the face of crisis during hard
time.

RIB LB RELSHRS
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R LB RERHRS

To achieve this vision, the Board has set a number of
environmental and social KPIs and taken a top-down
approach to disintegrate the KPIs into the functional
departments and urged us to make changes in different
areas, such as reducing greenhouse gas emissions, making
good use of resources and improving the well-being of
employees. ESG-related (including climate-related) matters
that the stakeholders of the Group rate as priorities are
tracked through the stakeholders’ engagement exercise
(Please refer to the section “Stakeholders’ Engagement”
below for details). At the same time, the management
team and all the employees actively support the Group’s
sustainable development strategies and objectives; and
has made some achievements. The scope, progress and
achievements relating to the environmental and social KPIs
will be disclosed in the Report.

The Group adheres to its objective of “leading technology
and consumer first” and “striving to achieve continuous
innovation and pursuance of world-class quality standard”,
and satisfying customers’ needs will continue to be the
greatest motivation in corporate development. The Group
will make full use of its advantage in product design, and
production process development and facilities to create
a world-renowned brand. The professional management
team commits to stable operation and prudent financial
management policy, dares to rise to continuous challenges,
implements sustainable business strategies, builds an image
of environmental-friendly and resource-saving enterprise,
improves business performance, and creates more long-
term value for the company and the stakeholders.
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Governance Structure

The Board believes that sound ESG strategies can create
investment value for the Group and deliver long-term
returns to its stakeholders. The Board has appointed
an independent consultant to provide advice on the
ESG-related (including climate-related) matters of the
Group and assist in collecting data and information for
conducting various analyses and providing improvement
recommendations on ESG-related (including climate-
related) performance. The Group has also collected the
views of key stakeholders on ESG-related (including
climate-related) matters during daily operations and
conducted a materiality assessment to identify important
ESG-related (including climate-related) issues for the
Group, details of which are disclosed in the sections
“Stakeholders’ Engagement” and “Materiality Assessment”
below. The Board reviews the implementation status of
ESG-related (including climate-related) goals and targets
and progress of ESG-related (including climate-related)
work annually and reports on its performance through
the ESG report of the independent consultant. The Group
has established Risk Control and Compliance Department
which is responsible for managing legal risks and MLCC
business established Risk Control Committee to propose
management plans for various risks (Please refer to the
section “Compliance Management and Monitoring” above
for the responsibilities of the Risk Control and Compliance
Department and the Risk Control Committee).

RIB LB RELSHRS
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Stakeholders’ Engagement

The Board recognizes that the views of stakeholders are
vital to the sustainability of the business and strives to
establish a platform for communication between the
Group and its key stakeholders to ensure a smooth flow
of information. The Group controls and manages the
related parties that can affect the Group’s operation
and management systems and maintains a close tie
with its stakeholders, including government/regulatory
organizations, shareholders/investors, employees,
customers, suppliers, community, etc. by using multiple
channels and strives to balance their opinions and interests
and understand their needs and expectations through
constructive communications in order to determine the
directions of its sustainable development. The Group
assesses and determines its ESG-related (including
climate-related) risks to ensure that the relevant risk
management and internal control systems are operating
properly and effectively. The following table shows the
means of communication with the stakeholders and the
management response to the stakeholders’ expectations
and requests:

FRESH

EFgAARFNEEREEREBNAITE
HEREEMEM URNBIAERRETEED
EZENEBTE URFENARBE -A&H
EREEERNAEEEEREERATES
TENEREL BRSO RERBN EE
HE - RRKEE-BT -FER HE® 1
EFRNERFEYBRR NREBERMUER
mL:FT@]EEEﬁﬂ me TP ENE XM

CIEMBEERAEENAFESERSD A K&

B 5F (i R B EESGAERA (B EREAER) AR
EET?*E%EHBAEEE&W*BEQQ%“}E EEHEE
MRBEMMET BRFMHENHERER
BEERE UKRAEBREEENEBARENLT
B

Stakeholders Expectations and concerns Communication channels Management response
Fin& B EER BERE BIEE R fE
Government/ e Compliance in applicable e Periodic reporting e Uphold integrity and
regulatory Iavvs and regulations TE R ERER compliance in operations
organizations BFSBENARER o Compliance inspection REEPREFHERAR
B/ e Performance of tax obligation GHRRE e Paytax on time, and in
EEHES BITMBEE return contributing to the

o Safety production society

ZREE BRI EIET S

e Establish comprehensive and
effective internal control and
environmental management
systems
BIUEEAMNANEDES
RIRIEEEEA

e Fully implement the safety
production responsibility
system

EEBTRELEESER
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Stakeholders Expectations and concerns Communication channels Management response
SV ES HEHEX BERE BEERIE
Shareholders/ e Return on investment e Information disclosed on e Management possesses
investors Ea={CIE the website of the Stock relevant experience and
[T e Information transparency Exchange professional knowledge in
REH BHBHE KB P8 BB 512 business sustainability
e Corporate governance o The official website of the BIEE A B HERLRN
system Company B M BREFN
NEERGE Pi/NSIF i EIEST- {3
e Annual general meeting and e Ensure transparent and
other shareholders’ meetings effective communications
BRAGREMKESZ by dispatching information
in websites of the Stock
Exchange and the Company
BB AT R A A B
U5 BRE ME R HEIRB A
EREXMER
e Continuous improvement to
internal control and focus on
risk management
BINENBEE AR
[=gL
Employees e Labor rights e Staff activities e Set up contractual
BT HTHEn 81AE) obligations to protect labor
e Career development e Employee performance rights
EERE appraisal FIEEHNEEURES T
e Compensation and welfare BTHEVEX -
FENEA e Induction training e Encourage employees to
e Health and safety N = participate in continuous
RERZE e Internal meetings and education and professional
announcements trainings to enhance ability
NEGERBES HEET2ESEHE K

Communication through
emails, phone calls and
communication applications
BEEFIHGE BFEK
BEERRELES

BT MRSAE
Establish a fair, reasonable
and competitive
remuneration scheme
BIUAT-GEMARFES
R

Pay attention to
occupational health and
safety

ATERERRERZE
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RIF- G RERHRS

Stakeholders Expectations and concerns Communication channels Management response
SV ES HEHEX BEERIE
Customers High quality products and Business visit Improve the quality of
xR services 5 HER products and services
BEEmERS Communication through continuously in order
Timely delivery emails, phone calls and to maintain customer
RERE communication applications satisfaction
Reasonable price BTt Bk BERER HEREEEERARE
BEaE 23 BomE®E R
Meeting Establish an effective,
Bi& efficient and green supply
Customer satisfactory survey chain system
ERREERE BUSMNGEHERE
Formulate comprehensive
quality assurance process
and recall procedures
HE 2N EERFNIZ
NBLER
Ensure proper contractual
obligations are in place
RIRBITENER
Suppliers Stable demand Business visit Ensure proper contractual
HAER BRETE BEES obligations are in place
Good relationship with the Email, phone and mobile BRETENER
Company application Establish policy and
BNBRE RIFR% BEETIHMH BEED procedures in supply chain
Corporate reputation FE A2 TUB 4% management
TEEE Meeting 1H 7 FE 38 B IR RV B ZR AN
EE 4

Supplier performance
evaluation and audit

HEFREFGRAER

Maintain long-term
cooperation
REFRAN S FRA %
Select suppliers with due
care

BEMEMRER

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 IRi% - H & RERRE



Environmental, Social and Governance Report
RIE-HERERHRS

Stakeholders Expectations and concerns Communication channels Management response
Fin& B BIEK BERE BEERIE
Community e Environmental protection e The official website of the e Pay attention to climate
HE RIERE Company change issues
*  Reduce greenhouse gas P NSIEED S BT RIREAME
emission e Community activities e Continue to invest resources

AR E R BRI

e Reduce waste generation
AV BEEYNES

e Effective resource utilization
BMERH A

e Community contribution
e

e Economic development and
community employment
KEERATERE

HEES

in environmental protection
FENRERESERA
B

Actively innovate
environmental protection
technology

RBIBAIFIR R
Strengthen energy saving
and emission reduction
management

G A-0) e ke A=

Instil environmental
protection knowledge into
employees

M 8 TREHIR R H
Encourage employees

to actively participate in
charitable activities and
voluntary services
HEETBHmSEEET
S FEARTS

Maintain good and stable
financial performance and
business growth

iR RIF B ER M %
BREBER
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R EREGHRS

Materiality Assessment

During the Reporting Period, the Group held discussions
with the management and conducted materiality
assessment through various channels to identify ESG-
related (including climate-related) issues in which both the
Group and its key stakeholders are interested and assessed

BB

RESHA AEEEKEEBASETH
mRBBIRRE ETEEMNMGH JEE
ERMERKTEEFMBOMNESGHER (BER
=E/E BEE BALETHZEENERRE
B -RMmEZHAHEZMESGHER (BER

the level of concern as viewed by them so as to select the
relatively important ESG-related (including climate-related)

=B RR) & =&
BT =@RE -

issues. For the materiality assessment, the Group has

adopted the following three processes:

Identification

il

e Through diverse channels and internal
discussions
BB % T RIE R NERET 5%
e Examines and adopts the ESG-related (including
climate-related) issues of concern in the past
stakeholders’ engagement

Prioritization

SIILBERF

e Synthesizes, analyzes and evaluates the views of
all parties to identify and prioritize potential and
important issues
e RTHESFRE LM BTEE M RE
I 7 b F R mEs] ML BN T

e Develops materiality matrix based on the importance of the
issue to the Group and its key stakeholders
BEZEHNAEERTEFNENEERERRNE

2t I E[E

1RAR R A BIE R0 & 2 R E RS PR BE RIESG

1HRA (BER AR &8

e Draws attention to emerging ESG-related
(including climate-related) issues
R ERESGARRE (B11E
RURAERA) %7E

TIANLI HOLDINGS GROUP LIMITED X#FERZEMARAF

Validation

B 55

e Interacts with the management team to
validate the materiality assessment and
ensure that these issues are aligned with the
sustainable development direction sought by
the Group
HEREZES WRFEEEMTEER  BIR
BLSRRAEES RN A FERES O

e Reports the materiality assessment to the Board

and makes the required disclosures in the ESG

Report
BEEMTHEEROEERER
T HRESGHRE iR E
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Materiality assessment helps the Group to ensure its
business objectives and development direction are in line

Environmental, Social and Governance Report
RIE-HERERHRS

EENT LAY ERRFREFLEREN W
BRMENBHEHRER  AEBEMFHEFTRH
ODHERHINFR U THEZMEEREE R -

with the expectations and requirements of its stakeholders.
The matters of concern of the Group and stakeholders are
presented in the following materiality matrix:

Materiality Matrix & Z 14 55 /&

@ Anti-discrimination @ Tlent management

P> Customers' satisfaction

RiAR AT ER ERmBREE
@ Labor rights protection @ staff training and promotion P> Product quality and safety
REEATE ETHEIREF EmBEHETE
e @ siaff compensation and welfare > Suppliers management
<, B THRA AR HEREE
= @ Occupational health and safety
BEEREZE
@ Application of clean production and green
products
RRLERRGBER

P> Community contribution P> Anti-corruption

Importance to Stakeholders # {5 3 ZE MW EE

> Operational compliance

HE2H RE&5 HEAH
P> Intellectual property rights P> Customers' privacy measures and protection
" HIHER REZRTLR
= @ Greenhouse gas emissions @ Air emissions
S NV - = =
5 BERBHN BERHH
= @ Use of resources @ Sewage discharge
ERER BEREEIR
@ Climate change
R

@ Preventive measures for child and @ Water resources utilization

@ Use of raw materials

- forced labor KERER R R
; B ET Roa% s Tt @ Enmission of non-hazardous waste @ Emission of hazardous waste
S P> Product labeling EEEYH BEBMHR
EmiRH
Low f& Medium & High &
Importance to the Group H A £ BN EE
@ cEnvionmental @ Employee P> Operation
BRAE BIAME EERE
TIANLI HOLDINGS GROUP LIMITED X#|Zi&EmARAS 15
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IV. ENVIRONMENTAL PROTECTION

The Group has strictly complied with the Chinese Mainland
and Hong Kong laws and regulations on environmental
protection, including the “Law of the People’s Republic
of China on Environmental Protection”, the “Law of the
People’s Republic of China on the Prevention and Control
of Atmospheric Pollution”, the “Law of the People’s
Republic of China on the Prevention and Control of Water
Pollution”, the “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by
Solid Waste"”, the “Law of the People's Republic of China
on the Prevention and Control of Environmental Noise
Pollution”, the “Energy Conservation Law of the People’s
Republic of China”of Chinese Mainland, and “Waste
Disposal Ordinance” (Chapter 354), “Air Pollution Control
Ordinance” (Chapter 311) and “Water Pollution Control
Ordinance” (Chapter 358) of the Laws of Hong Kong,
as well as other requirements and standards of the local
government. In order to let employees understand the
importance of their impact on the environment, the Group
sets up various policies and measures, and takes various
actions with an aim to reduce carbon footprint, thereby
reducing the adverse effects on the environment from the
enterprise’s business activities and the employees’ personal
life. The details are described in the sections “Management
of Emissions”, “Management of Resources Utilization” and
“The Environment and Natural Resources” below.

1. Management of Emissions
Investment and Financial Services Business

The Group's investment and financial services business
does not involve any production activities. Its impact on
the environment mainly comes from the use of natural
resources, generation of domestic wastes and discharge of
domestic sewage in office operations. It does not involve
any hazardous solid waste and wastewater. The use of
natural resources (including gasoline and electricity) will
generate air pollutants and greenhouse gas. Solid waste
will be collected and disposed by property management
company; and domestic sewage will be discharged to
local sewage treatment plants through urban wastewater
pipelines.

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
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Manufacture and Sale of MLCC Business

The Group understands that the air emissions, wastewater,
solid waste and noise generated in the manufacture and
sale of MLCC business have impact on the environment.
Therefore, the Group is committed to optimizing the
environmental management practices of production
plants, and establishing corporate culture that values
environmental protection and energy conservation. The
Group has obtained GB/T 24001-2016/ISO14001:2015
environmental management system certification for a
number of years, and developed a unigue environmental
management system by incorporating the environmental
protection concept in its business strategies in order
to prevent and control the adverse impact of its
production on the environment, and at the same time,
enhance the resources and energy utilization rates. The
Group has established Environmental Quality Office to
monitor and record the details of emission generated in
production plants, and formulated “Monitor and Measure
Management Procedures” to ensure the environmental
management system can operate properly and comply with
the requirements of GB/T 24001-2016/I1SO14001:2015
environmental management system. The Group regularly
entrusts third party professional inspection company
to check the pollutants from each discharge outlet in
the production plants in accordance with the emission
standards and methods of the local Ministry of Ecology and
Environment.

In recent years, the Group has faced increasingly stringent
national environmental protection policies and standards.
The Group evaluates the compliance with relevant laws,
regulations and requirements related to environmental
factors, hazards, etc. regularly. In case of any non-
compliance is found, the Group takes immediate remedial
action, updates the internal policies and procedures timely
and distribute them to all employees, provides staff with
trainings; so as to ensure that the Group’s environmental
policies are able to meet the national standards and fulfill
its commitment on the compliance of the environmental
and safety laws and regulations.

IRIF- B RERHRS

BB B EMLCCER

FEBTHRINKEAFEEMLCCEHRBRET
FREERNER B - BERYKREES G
REBREHER-—ENTE AEETEBRNRE
ﬁiﬁ@%%%ﬁ BT TR BRIREMR
HENERNEEXE - AEEZFREB
GB/T 24001-2016/1S014001:2015IR 15 & 1%
R BT — E%Emhﬁ Bax:
RIRBREZESRALERBEED > LIFARBM
ﬁﬁEFL#%h%ﬁL&WTE%Q’WE
HiESEREAERNINBR -AEBRIEE
mﬁﬁﬁi’iﬁ BB EARNE RIS EYIER
MBS T/F UHE EFRIEEE
BF CUEREREEERAELEEETRT
A GB/T 24001-2016/1SO14001:2015IRIEE
ERZANER - FEBEHEZXE=Z7FXE
AE RREMERRERENFRIEERTS
ERAIRE R R BB OS2 -

TTFEHNBRABERENRRFRERRRE
EOAEEERTEZRAREAR BRI
SHEMBZEIREBREXRNGRER E
HFREFAAGRNER ZEBGRFETE
B W R B AT A ERE ﬁﬁf&?ﬁm%ﬁa
T UKRABEBREIRHEEI EXEENIER
1575 §t B EAI%F&’I%ﬁ STIRIRE 2
EIRBIERRKEE
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Management of Air Emissions

The air emissions generated by the Group in the
production process comes from ingredient, casting,
printing, lamination, degassing, sintering, end-capping,
end-burning, electroplating and other processes, which
mainly include volatile organic compounds, etc. The Group
installs appropriate and effective air emissions treatment
equipment in each process to conduct air emissions
harmless treatment, for example, using cooling tower,
fume purification device, catalytic combustion device
and activated carbon adsorption device to process the
volatile organic compounds generated in each process.
The sulfuric acid mist generated in the electroplating
process is discharged after neutralizing its acidity using the
alkaline liquid tower. Dongguan production plant installs
rotary regenerative catalytic combustion purification device
in casting and printing processes so as to enhance the
efficiency of volatile organic compounds treatment. This
device does not produce any nitrogen oxides, and energy
consumption is relatively low, and at the same time, reduce
the generation of greenhouse gas. Chuzhou production
plant has improved exhaust air pollution prevention and
control measures, using the most advanced zeolite runner
and regenerative thermal oxidizer combustion technology
to treat exhaust air such as volatile organic compounds.
All pollutants are discharged at a national standard height
of 15 meters after treatment. The dust generated in the

BRI ER

FEEREEBETFRMELENBERREL
B FRSE DR~ BB~ FERE N IR A4S IR IR
i BESFIF ERTIECEEELERT
EMS -AEERS IFREGBMAMAE
REERM HERETESICREE FII0:
RALSHRE-FPEHERLCEE - BLEMEE
BEREERBNEE RESTIFRMEENE
EMEREEY S REBEIFMEENRE
B RKBERREME RN EEER T EDE
MeREEEBBENRRIERNRB Lr ZERE
EANETCREZICEE ReRBEEXELESR
HEEYHNNE MALEEFSTELE TR
Aty EERE ERFKAVREERENE
E-BMNEEREERABR SR GEK
FARTEROCBGRERAARERANE
RMEEBETAREEYSTRER SEER
FREZANBERRENHFBRSEIS KN L
BRI MR M FE Y& T 5 Fr &E £ 8k E R
RAKEMKERE BRUYMERFR-EE
ERRER AEBEUERALNBRFEEKSR
B ERLASAESANKREEE RBEAK

Exhaust Air Treatment Facilities

BEREIE RN
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cutting process in the baking room is treated with water
spray facilities, and the particulate matter is discharged
when the standards are met. The Group operates the
production equipment in a confined environment during
production and the air emissions are redirected into a
dedicated discharge pipe and exhaust fan so as to reduce
the adverse impact of the unprocessed air emissions on
the environment and employees’ health. The Equipment
Department regularly inspects and maintains production
equipment and air emissions treatment facilities to ensure
that they operate synchronously, and the air emissions
are stable and able to meet the emission standards.
Besides, each production department is responsible for
daily management of the production equipment and the
environmental protection facilities, and at the same time,
performs technical transformation analysis and treatment
on the source of pollutant and proposes remediation plans.

During the Reporting Period, the exhaust air including
particulate matters, volatile organic compounds, toluene,
nitrogen oxides and sulfur oxides emitted in the process of
the Group’s manufacture of MLCC products, gasoline and
diesel used in vehicles and liquefied petroleum gas used in
canteen are as follows:

IRIF- B RERHRS

RO RERENERNRERE TRES
MARTE - RBERERRERFELEERE
/\E’?ﬂﬁffiﬂﬁm EREFER D BT fRE
BRFBMRBELEZRI R UL BEES
Fﬂﬁiém%i—ii«aﬁ&ﬁm_ﬁﬁM**EEE’JH
o ME R SRBRETRMAEN DN RE
BoWRHER SR

RBEHAR REBNMLCCEBRLEEBRE
PERERARKRARBEEEARIEAHMH
REFMEENBUY BEMLARLELEY F
FRATCYRAEEDEFBERFBBERDT
*® !

2025 2024
20255 E 2024FE
(KG) (KG)
(2F) (AF)
Exhaust Air Emitted in the Process of FEMLCCEmBFEFBEKAT
Manufacture of MLCC Products ': B
Particulate Matters EEYOY)| 383.77 465.56
Volatile Organic Compounds BEEERIEEY 2,775.85 1,133.20
Toluene IS 105.84 226.80
Exhaust Air Emitted When Gasoline and &5 e 55 1 BB S Er BE I H
Diesel Used in Vehicles ': B
Nitrogen Oxides KA 30.57 149.00
Sulfur Oxides =R int 7| 0.27 0.28
Particulate Matters EEY R 2.10 7.50

Note:

! These are exhaust air emission data of the MLCC business of
the Group. The investment and financial services business of
the Group is in office setting and only insignificant amount
of exhaust air including nitrogen oxides, sulfur oxides and
particulate matters are emitted from the use of vehicles.

et -

! A EEEMICCEBNERIINEHE  MASE
ENREATHRBEGZIBIMATEE AN
EREHFIR L ERALY RAEty  BEhY
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The Group has established”Pollutant Management
Procedures”according to the requirement of the
environmental management system. The operators of
production equipment and air emissions treatment facilities
must receive professional training prior to putting them into
work. Training topics include regulations on operation and
maintenance of facilities and equipment, prevention and
handling methods of abnormalities, etc. Employees must
operate the equipment and facilities strictly according to
the operating guidelines to prevent leakage or excessive
discharge due to operational mistakes. Besides, in order to
prevent new source of air emissions from purchase of new
equipment, the Procurement Department will investigate
the suppliers of the new equipment and assess whether
the main components and volume of air emissions from the
new equipment can meet the national emission standards
before acquisition. Please refer to the section”Management
of Energy”below for the management of use of gasoline,
diesel and liquefied petroleum gas.

At the beginning of the Reporting Period, the MLCC
business of the Group set this year's targets to keep the
emission intensity' of particulate matters, volatile organic
compounds, toluene in the manufacture of MLCC products
constant as compare with the previous year. However,
as Dongguan production plant and Chuzhou production
plant use new methods in calculating the exhaust air, the
emission intensity’ of particulate matters, volatile organic
compounds, toluene decreased by 27.19%, increased by
1.16 times and decreased by 58.80% respectively.

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
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Besides, use of gasoline and diesel vehicles will also
generate exhaust air including nitrogen oxides, sulfur
oxides and particulate matters. As use of gasoline and
diesel vehicles only generated insignificant amount of
sulfur oxides and particulate matters, targets were not
set for them. The MLCC business of the Group only set
target for the emission of nitrogen oxides in use of gasoline
and diesel vehicles. As the warehouse of Dongguan
production plant has been moved from the outside to the
inside, it is estimated that the use of trucks to transport
materials, as well as the amount of diesel used will be
reduced. Therefore, at the beginning of the Reporting
Period, the MLCC business of the Group set this year's
target? to reduce the emission of nitrogen oxides in use
of gasoline and diesel vehicles by 80% as compared with
the previous year. The nitrogen oxide emissions of the
MLCC business of the Group during the year aligned with
the expectations. Please refer to the above table and the
sections”Management of Gasoline, Diesel, Natural Gas and
Liquefied Petroleum Gas”and”Summary of Environmental
Data and Performance”below for the relevant data.

Notes:

L Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity of
greenhouse gas emissions of the Group’s MLCC business is
measured in one cubic meter of MLCC produced.

g Since there is no direct linear relationship between use of
gasoline, diesel and liquefied petroleum gas, and production
level, the target set for nitrogen oxides emitted from use of
gasoline, diesel and liquefied petroleum gas at the beginning
of the Reporting Period was measured in terms of emission
amount instead of emission intensity.

RIB LB RELSHRS
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Greenhouse Gases Emissions

The Group's use of fuel and electricity in its operation,
as well as its activities (such as business trips) directly
and indirectly emit greenhouse gas (including Scope 1,
Scope 2 and Scope 3 greenhouse gas). Please refer to
the sections”Conservation of Energy”and”Summary of
Environmental Data and Performance”below for the
greenhouse gas emissions, targets and emission reduction
measures during the Reporting Period. The Group treasures
all kinds of resources. By minimizing the use of resources,
upgrading equipment and promoting a culture of energy
conservation to avoid depletion of resources, we strive to
reduce carbon dioxide footprint to address climate change.

Management of Sewage

The wastewater generated by the Group in its operations
mainly comes from offices, air compressors, cooling
systems, central air conditioners, production processes
and cleaning and repairing of its plant’s facilities and
equipment. According to the environmental management
system, the Group established the"”Pollutant Management
Procedures”to monitor the discharge of wastewater from
different sources. At the same time, it also enhances
employees’ environmental awareness, and hopes that
employees pay attention to water conservation to reduce
wastewater discharge. The Equipment Department will
be notified promptly for repair once damaged valves or
water leakage is found. The Administrative Department
and the Equipment Department are jointly responsible for
maintaining the wastewater discharge pipelines to ensure
there is no leakage and clogging. The Group also clears the
residues and sediments in the septic tanks within the plant
once a year to improve the capability in sewage treatment.
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The wastewater generated from office, air compressors,
cooling systems and central air conditioners and cleaning
of the facilities and equipment in the plant, will directly
discharge into municipal pipelines. The wastewater
generated in the production processes mainly comes
from the end and the electroplating processes, which
contains degreasing lye, organic matters, nickel ions, tin
ions, suspended matters, etc. The production wastewater
is discharged to the sewage treatment station of the
plant through drainpipes, and becomes harmless after
the process of acid-alkali neutralization, drug absorption,
flocculation, sedimentation, etc., and discharged to the
local sewage treatment plant for further treatment when
the national discharge standards are met. The Group adds
various substances regularly in the sewage treatment
process, such as sodium hydroxide, polyaluminium chloride,
activated carbon, etc., to ensure the sewage treatment
process operates properly. The designated personnel of
sewage treatment station follow the operating guideline to
perform each treatment process, monitor the amount of
substances used and water quality, and keep proper record.

The Group continuously upgrades and enhances our
wastewater treatment facilities, carries out daily inspections
and maintenance, and keeps record of the facilities’
performance. Dongguan production plant installed
integrated wastewater treatment and wastewater recycling
facilities to optimize the wastewater treatment process; at
the same time, the plant also cleaned up the sediments
in the sedimentation tanks and replaced parts of the
sedimentation tanks to stabilize the amount of various
substances in the wastewater and discharged them
when the standards are met. At present, the amount of
various substances in the wastewater meets the discharge
standard. Chuzhou production plant has optimized
wastewater treatment facilities and equipment. The
plant has installed defoaming water treatment facilities
beside the electroplating wastewater treatment station;
and installed online monitoring equipment for the flow
of sewage discharge and nickel at the discharge outlet
of the electroplating wastewater treatment station, and
the water flow, pH value, chemical oxygen demand and
ammonia nitrogen in the plant area in accordance with the
requirements of the national”Technical Specification for
Application and Approval of Discharge Permits — Electronic
Industry”

RIB LB RELSHRS
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The Group obtained the pollutants discharge permit from
the local government. In accordance with the”Measures
for Automatic Monitoring and Management of
Pollution Sources”, sewage treatment station and online
monitoring system are installed in the plant, and the
local Ministry of Ecology and Environment can monitor
the data of ammonia nitrogen emissions and chemica
oxygen demand at any time on the online platform; and
entrusted legitimate testing agency regularly to examine
the wastewater discharged by the plant at each discharge
outlet, including tests of pH value, suspended solids,
chemical oxygen demand, five-day biochemical oxygen
demand, ammonia nitrogen, total phosphorus, animal and
vegetable oil. During the Reporting Period, the Group's test
results have met the national”Water Pollutant Discharge
Limit”"and”Electroplating Pollutant Discharge Standard”.
The local environmental protection department not only
can monitor the pollutants in wastewater in real time
through online monitoring system, but also examine the
sewage discharge in the plant area on an irregular basis
every year. During the Reporting Period, the Group did not
receive any notice of excessive discharge of wastewater
from relevant departments.

FEEESEMBUTH S RYFMEFRIE I
REBE(SRREHEZEEENE) REER
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Sewage Treatment Facilities
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Waste organic solvents and waste alcohol generated
when cleaning the production equipment in the casting
process, and waste oil, waste organic solvents, etc. (such as
nickel plating waste liquid, degreasing waste liquid, waste
mineral oil, activated waste liquid, waste engine oil, etc.)
produced from plant facilities and equipment maintenance
are hazardous and harmful. Therefore, it cannot be
discharged directly into the sewage pipeline. The Group
stores waste liquids by category in designated storage
tanks and labelled clearly. The storage place has a top
cover to prevent overflow of waste liquid at time of heavy
rain leading to environmental pollution. The Group follows
the”Measures for the Management of Hazardous \Waste
Transfer”to report real-time on the transfer and movement
of hazardous wastes, set up internal management records
accordingly; and entrusted a recycling company who holds
the”Permit on Hazardous Waste Business Operation”to
handle. Other unauthorized and informal channels for
disposal is forbidden.

During the relocation process last year, Dongguan
production plant reduced the production of waste
organic solvents as it was still debugging the production
equipment. However, Dongguan production plant has been
fully put into production this year, resulting in an increase
in the generation of waste organic solvents. Therefore, the
hazardous wastewater produced by the Group during the
Reporting Period increased by approximately 20.71 tonnes
or 11.92% as compared with the previous year, with a total
of approximately 194.49 tonnes of hazardous wastewater
produced.

RIB LB RELSHRS
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The hazardous wastewater generated by the Group is
mainly domestic sewage discharged directly to municipal
pipelines and wastewater treated by the plant’s sewage
treatment station. During the relocation process last year,
Dongguan production plant did not discharge wastewater
because it was still debugging the drainage monitoring
system of the sewage treatment plant. However, Dongguan
production plant has been fully put into production this
year, resulting in an increase in the wastewater treated
by the plant's sewage treatment station. Coupled with
the increase in the production level of the MLCC business
of the Group, the non-hazardous wastewater produced
by the Group during the Reporting Period increased by
approximately 20,332.00 tonnes or 10.76% as compared
with the previous year, with a total of approximately
209,283.00 tonnes of non-hazardous wastewater
produced.

At the beginning of the Reporting Period, the Group set
targets to reduce the production intensity of hazardous
wastewater and non-hazardous wastewater by 1%
as compared with the previous year. The targets have
been achieved this year. Please refer to the below table
and the section”Summary of Environmental Data and
Performance”below for the relevant data.
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IRIF- B RERHRS

During the Reporting Period, the Group’s emission of PRREAR AEENESHRSTEKNEK
hazardous and non-hazardous wastewater are as follows: SRR
2025 2024
20255 2024 FE
(Tonnes) (Tonnes)
(8) (W)
Hazardous Wastewater! BEEK
Total s 194.49 173.78
Intensity? =E? 14.19 14.36
Non-hazardous Wastewater' HFmERFK
Total =y 209,283.00 188,951.00
Intensity? =B 15,274.38 15,613.61
Notes: Hat
1 This is the hazardous and non-hazardous wastewater 1 IEAREEMICCEENEEHEZEKEREH

discharge data of the Group’s MLCC business. The Group's
investment and financial services business is in office setting
and does not generate any hazardous wastewater; while non-
hazardous wastewater is only produced by employees in daily
life, and the wastewater is directly discharged into the sewage
pipeline managed by the property management company.
Since the property management company did not provide the
relevant data, and also the amount involved is not significant;
the Group did not make the disclosure in this Report.

Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity of
hazardous and non-hazardous wastewater of the Group's
MLCC business is measured in one cubic meter of MLCC
produced.

Management of Disposal of Solid Wastes

Hazardous solid wastes generated in the Group's
operations mainly includes oily rags, waste carbon filter
cores and filter bags, waste activated carbon, organic
solvent waste, waste sludge, waste packaging bags, waste
glass bottles, waste empty barrels, waste plastic bottles,
etc. Non-hazardous solid waste mainly includes sludge,
waste paper, waste paper box, waste paper tape, waste
plastic, waste glass, waste cutting edge material, dust,
plant waste and domestic waste, etc.
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Ko BAEERRARENILRE

2 AR A EEFFASERIMLCCE RMTESE £ ERRT
YEMAEERTE AItAEBBEEERGM
EMNEE (EATERENREY AEBMLCCE
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Management of Categorization and Storage of Solid
Wastes

In order to comply with the“Law of the People’s Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Wastes”and other applicable laws
and regulations, the Group has established”Solid Waste
Management Procedures”. Each department strictly
follows the collection, classification, labelling, storage,
disposal and recording procedures for solid wastes, and the
Environmental Quality Office strictly monitors the whole
process. Each production workshop sets up hazardous
waste collection point. The Production Department
classifies the toxic and hazardous solid wastes and
affixes clear labels. The Material Department regularly
transports the dangerous wastes from each collection
point to the dangerous waste warehouse in the plant
and keeps record. The dangerous waste warehouse was
set up with anti-spread, anti-loss, anti-leakage and other
pollutant prevention measures to ensure the hazardous
wastes are stored in accordance with the”Standard for
Pollution Control of Dangerous Wastes Storage”, and to
prevent environmental pollution from improper storage.
The Group categorizes non-hazardous solid wastes into
recyclable waste and non-recyclable waste, and follows
the”Standard for Pollution Control on the Storage and
Disposal Site for General Industrial Solid Wastes"to set
up waste collection station, and the wastes are stored by
category and are clearly labelled. Designated personnel are
assigned to follow up and manage the wastes collected.
Waste collection station are also clearly labelled and are set
up with sun protection, rain protection, and anti-leakage
measures.
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Management of Disposal of Solid Wastes

Resources conservation and pollution mitigation are very
important to protect the planet's limited resources. The
Group is committed to improving environmental hygiene,
reducing environmental pollution, reuses recyclable
waste whenever possible, implements waste reuse and
reduction policy, and entrusts companies that holds local
environmental certification to handle and prevent resources
wastage and environmental pollution. Non-recyclable
wastes are passed to the local sanitation department for
regular clearing. For the disposal of hazardous wastes,
the Group follows the "Measures for the Management
of Hazardous Waste Transfer” to report real-time on
the transfer and movement of hazardous wastes, set up
internal management records accordingly; and entrusted
a recycling company who holds the “Permit on Hazardous
Waste Business Operation” to handle. Other unauthorized
and informal channels for disposal is forbidden. Besides,
the Group conducts annual evaluation on the recycling
companies according to the “Related Parties Management
Procedures”, and evaluation mainly covers whether waste
disposal procedures comply with laws and regulations,
whether the recycling companies use the appropriate
disposal method, whether the wastes have been causing
secondary pollution, etc. The contract with the Group will
be renewed only when the recycling companies passed the
evaluation.

IRIF- B RERHRS
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The sludge produced by the sewage treatment station of
the original Dongguan production plant from January to
April 2024 was classified as non-hazardous solid waste.
The new production plant commenced production in May
2024, and its environmental impact assessment report
reclassified the sludge as hazardous solid waste, resulting
in an increase in hazardous solid waste. Coupled with
the increase in the production level, the hazardous solid
wastes generated by the Group during the Reporting
Period increased by approximately 81.26 tonnes or
69.59% as compared with the previous year, with a
total of approximately 198.03 tonnes of hazardous solid
wastes generated. During the Reporting Period, the Group
generated approximately 394.91 tonnes of non-hazardous
solid wastes, representing an increase of approximately
21.27 tonnes or 5.69% as compared with the previous
year.

As the definition of sludge generated from the original
and new production plants in Dongguan in the above-
mentioned environmental impact assessment reports
are different, the Group set a target for the production
intensity of hazardous solid wastes at the beginning of
the Reporting Period to increase by approximately 50%
as compared with the previous year, and the result for
this year aligned with expectations. At the beginning of
the Reporting Period, the Group set a target to decrease
the production intensity of non-hazardous solid wastes by
approximately 5% as compared with the previous year. This
year's target has been achieved. Please refer to the below
table and the section “Summary of Environmental Data and
Performance” below for the relevant data.

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 IRi% - H & RERRE

FERELYERENSKBREBLEN _ZE M
E—FENEMEENSERDEAEEZER
BY EERER _S_NERBBEKBE
AEE HREFVETFEBREGE SEENDE
AEEEREEY MEEESHE N ZEBR
REPAMEENEZSEREYR EFER
M81.26MAE69.59%  HELEEFERBEY
#198.03MF - MBS AEBELXEEEZE
BEEEW) 49394 910 » B8 FFEE I N21.27ME of
5.69% o

MR EARERETEBRSEERERE AN
TEBRBFREENSENERRR  REER
BEMY A EEREYELEERET LR
FoHEFFELEB REAFENESEREY
ELEEREEMANS0% AFELERFETHE
HeREBESHY 2EBHUMICCEBAES
EREVELTETEILER B LEFEL
BORAFENESEEBREYVELEETER D
5% AFECEMBER -BREBEFZHT
KETXRIFHBERRBE, —o



During the Reporting Period, the Group’s production of
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hazardous and non-hazardous solid wastes are as follows:

RIB LB RELSHRS

RBRERAN *EENESHESEREYD
EEBRUMTFE:

2025 2024
20255 20245 E
(Tonnes) (Tonnes)
(8) (WR)
Hazardous Solid Wastes' BEEREEEY
Total s 198.03 116.77
Intensity? =E? 14.45 9.65
Non-hazardous Solid Wastes' mEEREREY
Total B 394.91 373.64
Intensity? BE? 28.82 30.87
Notes: Hat

This is the hazardous and non-hazardous solid waste data
of the Group’s MLCC business. The Group’s investment and
financial services business is in office setting and does not
generate any hazardous solid waste; while non-hazardous
solid waste is only domestic wastes and paper produced
by employees in daily life, and the non-hazardous waste is
handled by the property management company. Since the
property management company did not provide the relevant
data, and also the amount involved is not significant; the
Group did not make the disclosure in this Report.

Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity of
hazardous and non-hazardous solid waste of the Group's
MLCC business is measured in one cubic meter of MLCC
produced.
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Management of Noise

The noise generated by the Group mainly comes from the
production machinery and exhaust fan. The impact on
the environment from the noise is effectively controlled
through our planning of the production time and location
of the production workshop, the layout of the production
equipment with the measures of shock absorption, noise
reduction, noise elimination and sound insulation. For
example, taping machine is installed in independent room,
doors and windows of workshops are made of materials or
structure with good sound insulation performance, shock
absorbers are installed at the bottom of the equipment,
strengthen the repair and maintenance of machinery and
equipment, use lubricating oil to reduce wear and tear
on the equipment, strengthen the greening of plant areas
to further reduce the impact of noise to the surrounding
communities and environment by the attenuation effect of
trees. At the same time, the Group equips its employees
with earmuffs or earplugs to reduce the chance of
suffering from occupational diseases. The Group always
strictly abides by the noise emission limits and guidelines
of the “Emission Standard for Industrial Enterprises Noise
at Boundary”, and follows the internal environment
management policy to regulate noise emissions. During the
Reporting Period, the test result of noise inspection report
of each plant can meet the standard.

Compliance

During the Reporting Period, there was no violation or non-
compliance incident in relation to environmental protection
that had a significant impact on the Group.

2. Management of Resources Utilization

In order to comply with the “Law of the People’s Republic
of China on Energy Conservation” and the applicable
local laws and regulations, and to instill its people with
thoughts in natural resources conservation and to promote
the culture of environmental protection, the Group's
production departments and office administration have set
up a number of measures to demand its employees to use
resources diligently and to maximize its effectiveness and to
eliminate waste.
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Management of Energy
Management of Gasoline, Diesel and Natural Gas

Gasoline and diesel are mainly consumed by the Group's
business vehicles and cargo truck. The Group has
established the “Fleet Management Regulations”, which
strictly stipulates the management of the use, repair and
maintenance of vehicles. Vehicles of the Company are only
used for business purpose to reduce extra fuel consumption
due to unnecessary use of vehicles. Besides, the Group
encourages drivers to plan their routes in advance. If
passengers travel to the same or close destinations, they
will be arranged to use the same vehicle to reduce the
amount of gasoline and diesel used. The Group also
promotes the concept of “Green Travel” and encourage
employees to use public transport, and makes good use
of various communication tools to communicate with
business partners in order to reduce the use of vehicles
and the number of business trips, the gasoline vehicles and
diesel forklifts are substituted with electric vehicles and
forklifts; thereby reducing the generation of greenhouse
gases caused by business trips. The Administrative Service
Department conducts regularly repairs and maintenances
on vehicles for better energy use efficiency and to reduce
fuel consumption, exhaust air and greenhouse gas due to
part failures.

In May 2024, Dongguan production plant purchased a new
gasoline vehicle, its gasoline consumption during the year
increased as compared with the previous year. In addition,
the charging stations were only officially put into operation
one month after the relocation of the new Dongguan
production plant, during which time the hybrid vehicle
used gasoline only. Therefore, the gasoline consumption
of the MLCC business of the Group during the Reporting
Period increased by approximately 3,592.31 liters or
25.27% as compared with the previous year, with a total of
approximately 17,805.81 liters of gasoline consumed.
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As the warehouse of Dongguan production plant has
been moved from the outside to the inside, the use of
trucks to transport materials reduced. Therefore, the diesel
consumption of the Group during the Reporting Period
decreased by approximately 4,091.16 liters or 91.58%
as compared with the previous year, with a total of
approximately 376.39 liters of diesel consumed.

Natural gas is used for exhaust gas pollution control
facilities and cooking in canteen in Chuzhou production
plant. Due to the increase in the production level during
the year, the natural gas used by the Group during the
Reporting Period increased by approximately 10,674.85
cubic meters (“m3"”) or 3.79% as compared with the
previous year, with a total of 292,380.38 m? of natural gas
consumed.

The MLCC business of the Group set targets® for gasoline
and diesel at the beginning of the Reporting Period to
increase this year's gasoline consumption by 15% and
to decrease this year’s diesel consumption by 90% as
compared with the previous year. The MLCC business of
the Group set a target at the beginning of the Reporting
Period to reduce this year's consumption intensity of natural
gas by 5% as compared with the previous year. This year's
targets have been achieved. Please refer to the below table
and the section “Summary of Environmental Data and
Performance” below for the relevant data.
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During the Reporting Period, the Group's direct use of

Environmental, Social and Governance Report
RIE-HERERHRS

RBRERN *EBEERECAERAIELS

energy and the Scope 1 greenhouse gas emitted by the BE—RERENHERBROTR:
Group are as follows:
2025 2024 ¢
20255 20245 E
CO: equivalent CO2 equivalent
Energy emissions Energy emissions
consumption (Tonnes) consumption (Tonnes)
— &b —S{Ehx
EEHHE EEHME
BERfERE (1) ERERE ()
MLCC Business: MLCCET .
Gasoline A 17,805.81 48.22 14,213.50 38.49
LitersAF Liters A
Diesel 0 376.39 1.02 4,467.55 12.36
LitersAF Liters At
Towngas AR 292,380.38 535.48 28170553 515.93
m*iL AR miLA A

Total Business's Emission E3 30360 584.72 566.78

Business Emission Intensity’ ERHRETE 42.68 46.83

Investment and Financial Service Business RE S & RIRHER :

Gasoline P 2,373.23 6.43 3,171.44 8.59

LitersAF Liters AT+

Total Business's Emission ES30) E 6.43 8.59

Business Emission Intensity? LRERERE 0.32 041

Notes: B -

1 Due to the differences on the types, production time and L AR AEBFEENMLICCE RNELE £ ERRE
production costs of the MLCC manufactured by the Group, YERAZERMAR AtAEEREEETER
the Group has converted the production level into product EmBBRE (FATEEENEE AEBMLCCE
volume as the calculation basis of intensity. The intensity of B AERBFNENZEERUSEE— LA KN
greenhouse gas emissions of the Group’s MLCC business is MLCCERBUFTHE
measured in one cubic meter of MLCC produced.

2 The emission intensity of investment and financial services 2 KREHESHMRBESNAREZENSUE T
business is calculated based on the number of employees. Ho

3 Since there is no direct linear relationship between use of 3 HR RS AR HEEES R B BRI
gasoline and diesel, and production level, the target set for %o AR R ERY A THREREREIZNE
use of gasoline and diesel at the beginning of the Reporting EEUERAE MEFERERET=-

Period was measured in terms of consumption amount instead
of consumption intensity.
4 Part of last year's comparative figures are restated to conform 3 T FEEESABIBEEEIEALLER AR

with the current year's presentation.
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Management of Electricity

The Group’s electricity is mainly used in office and electrical
equipment in the production plant, actively promotes
the “energy conservation and consumption reduction”
policy based on the applicable laws and regulation in
energy conservation, and implements a series of energy
conservation measures to educate employees on the
relationship between energy use and earth sustainability,
so that they can build good habit in use of electricity. The
air conditioners in the office should only be used according
to seasonal changes; switch off the unused lights, air
conditioners, computers and other electrical equipment at
lunch break and after work, encourage employees to use
natural light for daily operations; repair and maintain the
production and electrical equipment regularly to reduce
wasted power due to malfunctioning. In order to use
energy reasonably and reduce resource consumption, the
Group has established “Energy Resource Management
Procedures” to encourage employees to make reasonable
recommendations, and adopt new energy-saving
production measures; urge employees to strictly follow the
operating guidelines so as to reduce unnecessary waste.
When purchasing new equipment, the Group will select
those with greater energy efficient or with the energy-
efficient labels (such as LED lights, etc.) whenever possible.
As required under the “Electricity Saving Operation
Procedure”, the Equipment Department regularly inspects
the production equipment for engine idling situation, and
conducts maintenance and repairs; checks and records
the electricity consumption data of each department every
month, and takes necessary and timely action to control
it in case of abnormality found. Besides, the Equipment
Department compares the ratio of electricity consumption
and production level in the current and previous years,
investigation will be conducted and remediation plan
will be set up in case of significant variance is found so
as to reduce greenhouse gas emissions due to abnormal
electricity use in the plants. Designated personnel are
assigned by each department to manage the high-power
refrigeration equipment and to monitor the electricity
consumption of the department. Electrician is responsible
for the night time power consumption monitoring to
ensure equipment operates under normal condition.
Dongguan production plant put photovoltaic power station
into operation in July 2025, using renewable energy and
saving on the cost of purchased electricity. During the
Reporting Period, Chuzhou production plant optimized the
chamfering process for some products and increased the
capacity of sintering furnaces on some production lines,
thereby reducing electricity consumption and effectively
reducing costs.
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Due to the increase in production level, the electricity
consumption of the MLCC business of the Group during
the Reporting Period increased by approximately 8,014.10
megawatt hours (“MWh") or 14.25% as compared with
the previous year, with a total of approximately 64,262.92
MWh of electricity consumed. At the beginning of the
Reporting Period, the MLCC business of the Group set a
target to decrease the consumption intensity of electricity
by approximately 1% as compared with the previous
year. However, since electricity consumption includes
domestic electricity consumption, and domestic electricity
consumption is not linearly related to production level.
Coupled with the aforementioned optimization measures
at Chuzhou production plant, the consumption intensity
of electricity increased by approximately 1% this year.
Please refer to the below table and the section “Summary
of Environmental Data and Performance” below for the
relevant data.
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During the Reporting Period, the Group's use of electricity RREHERN AEEGERAENRMELSHE

and the Scope 2 greenhouse gas emitted by the Group are mERBNBERBE RO TR
as follows:
2025
20255 20145 E
co2 02
equivalent equivalent
Consumption emissions Consumption emissions
(MWh) (Tonnes) (MWh) (Tonnes)
— &b & {Ex
ERE EEHHE FRE EEHME
(KEE) (1) GKEE) (1ig)
MLCC Business: MLCCET .
Electricity ES 64,262.92 34,125.14 56,248.82 34,317.40
Business Emission Intensity’ LBHNERE 2,490.60 2,835.75
Investment and Financial Service Business 1R &S & RIRH £ :
Electricity BN 39.58 23.75 26.12 17.24
Business Emission Intensity? ERHRETRE 1.19 0.82
Notes: M1zt :

! Due to the differences on the types, production time and !
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity of
greenhouse gas emissions of the Group’s MLCC business is
measured in one cubic meter of MLCC produced.

g The emission intensity of investment and financial services g
business is calculated based on the number of employees.
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Conservation of Water Resources

The Group’s MLCC business uses government-supplied
water sources, mainly for the production of MLCC and
domestic use; while the water source for other businesses
is provided and managed by the property management
companies, mainly for restroom use. Although the Group
does not encounter any water sourcing problem during
the Reporting Period, the Group has actively taken various
measures to educate its employees to save water in daily
life. In order to establish correct concept of water use and
enhance employees’ environmental awareness, the Group
posts water saving tips in prominent place so as to raise the
employees’ awareness and to reduce wastage; for example,
remind employees to cherish water, drinking water cannot
be used for other purposes; control water flow when
washing hands and turn the faucet off after use, etc.; all
production departments and office administration need to
regularly check the water facilities, pipelines, faucets, etc.
within their operating area to eliminate the long flowing
water from occurring; immediately inform the Maintenance
Department to carry out repairs when pipeline or valve
damage or water leakage is found.

Due to the increase in production level, the water
consumption of the MLCC business of the Group during
the Reporting Period increased by approximately 20,332.00
m3 or 10.76% as compared with the previous year,
with a total of approximately 209,283.00 m*® of water
consumed. At the beginning of the Reporting Period,
the MLCC business of the Group set a target to decrease
the consumption intensity of water by approximately
1% as compared with the previous year. This year's
target has been achieved. Please refer to the below table
and the section “Summary of Environmental Data and
Performance” below for the relevant data.

RIB LB RELSHRS

ER%I 7K

FEBIMICCEBERBFHEBHNKR £
ERANEEMLCCREFRK ; HMEFHRK
REVMEEEQATRHKER  TBRXATH
K- RBREPARN > ZEEHARLEMNGE
BKREBEEMEE BHEBRNEE
g BB LTEHMNAKERAELEERG
ATRIUERHNAKEIRN®RE ITHIRMRF
B 2EERERERMEBOVABKET &
SETRKNEEM  BLRE ; Al : 28
EIDERK SRAKFEFAMAR ; £F
B 2l AOm > K BERBER /) Bl TR
FREEMFARMAETERREHLER
WAKRE -EB - KEBRS HEBRMAKIR
KRoMEREE WPFIBRBERKA > FE LA
WA MEEMPIETHEE -

HREESEMN AEBEMLCCERNRSH
NHFEKER EFEEEIMNEA20,332.001L 5
KH10.76% > FFEKE209,283.003L F K o
RIREEAY) > REBMLCCEFRTIIBIE &
TEELER BAFENEKETER DA
1% AEEEENBEEZ - BRABEZR2ET
EERTXRIBHIERRBEE —&Heo
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During the Reporting Period, the Group's use of water
resources is as follows:

REBESHR ZEEKERNERRB RN
DR

2025 2024
20255 EF 2024
(Cubic (Cubic
Meters) Meters)
(ILFHXK) (LA K)
Water Resources' KER
Total B 209,283.00 188,951.00
Intensity? =2 15,274.38 15,613.61

Notes:

! This is the water consumption data of the Group’s MLCC
business. The water source of the Group's investment
and financial services business is managed by building
management company. The property management company
did not provide the relevant data, and thus the Group did
not make the disclosure in this Report. Water used by the
investment and financial services business is mainly for
drinking and cleaning purposes.

2 Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The intensity
of water consumption of the Group’s MLCC business is
measured in one cubic meter of MLCC produced.

Conservation of Paper

The Group promotes green office policy and encourage
employees to save paper and avoid wastage. Paper is
purchased by the Procurement Department; the Company
realizes the file information management on the file
system OA and tries to reduce photocopying and printing
by sending files in electronic forms, fully uses and recycles
the one-sided used papers, used envelope and packaging
materials whenever possible, collects the double-sided
wasted papers to the qualified recycler for recycling. Due to
the addition of new production and inspection equipment
at Dongguan production plant, the paper maintenance
and upkeep equipment inspection forms, and equipment
operation procedures, process control and other documents
in paper version increased. Coupled with the increase in
production level, the Group's paper consumption during
the Reporting Period increased by 2.67 tonnes or 58.94%
as compared with the previous year, with a total of
approximately 7.20 tonnes of paper consumed.

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
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3. Environment and Natural Resources

In recent years, the national environmental protection
department continuously tightens the emission standard
and environmental protection policies on “three
wastes” (i.e. waste gas, wastewater and solid waste). It
increases the difficulty of environmental management.
Each production plant of the Group has obtained and
passed the audit of GBT 24001-2016/I1SO14001:2015
environmental management system certification. This not
only affirming the Group’s commitment in environmental
protection, but also demonstrates the determination of
environmental protection. The Group will continue to
adopt different measures, such as investing in increasing
environmental protection and treatment facilities and
upgrade the existing facilities; enhance the production
process to reduce the generation of “three wastes”;
providing regular departmental training courses to ensure
the effective operation of management system, thereby
raising awareness of environmental protection among
employees; outsourcing the processes with high pollutant
emissions to meet the “three wastes” emission standards
and environmental protection policies under strict control
of the PRC.

RIB LB RELSHRS

3. IRIRRXAER

ME AHARBERRFRIFA BN =) (B
BER~BEKMEREY) NHERIERERIRFRE
RN TREREEIfNEE A&EHFBS
BEEBREZFERHYEFSILEBGBT24001-
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The Group upholds the entrepreneurial spirit of hard work,
takes the concept of building a centennial enterprise,
regards integrity as the cornerstone of life and business
development, and pursues excellence as its business goal,
making important contributions to social development and
industrial progress. The Group has a pool of dedicated
and diligent employees. When formulating sustainable
development strategies, the employees actively support
and contribute feasible suggestions speeding up the
Group's pace towards green management. The Group will
continuously take the national environmental protection
policy as its blueprint for development, and will adhere
to the principles of safety, harmony, green development
and clean production, instilling the thoughts about
environmental protection to the core of its operations, to
protect and to care for the nature, and also to work with
employees in order to build an environmental-friendly and
resource-saving enterprise. We would also like to dispatch
our environmental protection messages to families,
friends, business partners, etc., to let them understand
that global environmental issues are becoming more and
more severe, so as to build a more powerful cohesion to
improve and jointly create a more livable environment and
to promote the sustainable development of the world. All
members of the Group will, as always, give back to the
society with excellence and best service. As a responsible
corporate citizen, the Group creates value for customers,
creates opportunities for employees, creates returns for
shareholders while achieving stable economic growth
for the Group and building up the Group as a world-
class enterprise, and strikes the balance between business
development and environmental protection to reduce the
Group's demand and adverse impact on the environment.

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
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4, Climate-related Risks
Governance

The governance process, controls and procedures the
Group uses to monitor, manage and oversee climate-
related risks and opportunities are described in the section
headed “Governance Structure” of “Management of
Environmental, Social and Governance” above.

Strategy

The Group understands that climate-related issues affect its
businesses, strategy, and financial planning over the short,
medium and long term. Therefore, the Group has identified
climate-related risks and opportunities it encounters over
various time horizons. We determined climate risks based
on the assessment methodology explained in the section
headed “Risk Management” below, and has developed
respective management approaches and action plans to
enhance its resilience to climate change.

RIB LB RELSHRS
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The climate risks identified, their time horizon, trend, and
the potential financial impacts affecting the Group are

described below.

Type of Risks Climate Risks
EEEE RIRER

Time Horizon

R

Trend
8%

UTRE#HNNRERRE - ERFBHR - BF K
FEEFMEENEBTVMHEE !

Potential Financial Impact

BEMERE

Physical Risks Acute
2R R =i

Long term

&H#

Increase

L7

The increase in frequency and severity of extreme
weather (such as flooding, heatwave, etc.) may
cause damage to property, resulting in an increase
in the cost of operations and depreciation of
facilities. The increased severity of extreme weather
events may also threaten the safety of employees
working at the premises, causing disruptions to
human resources and supply chains.

Wmim KR (A K *Ef)mﬁy&ﬁiﬁﬁ
OB > FIAE R XM R B EAIRIR SR
&$&§ﬁﬁ%%m°@%%ﬁ$#%ﬁéﬁ%
e R BEZRM IENEENS SR &
A TTE R RE g o

Chronic

{4k

Long term

=H

Increase

L7

Longer-term shifts in climate patterns can increase
capital costs, operating costs, costs of human
resources and increased insurance premiums and
potential for reduced availability of insurance on
assets in locations with high exposure to natural
disasters.

REEANRAECTEGENERNE EE
W$ ANEREA TEARRREBAKE
BENSERNENEENRREEZRER
(ASEIE S ey

Transition Risk Policy and Legal

BERR HRRER

Long term

=34

Increase

L7

Governments may revise the related policies,
laws and regulations to address climate change.
Therefore, the Group may also need to adjust its
internal policies and measures to comply with the
relevant evolving laws and regulations, which may
increase operating costs.
BRI @B TERBER ERN AR MBS R
fREE- AL REBM IR RHBNE IR
M U &R E2ENEMERER B0
EEEMEEMA-
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With risks and uncertainties ahead, the Group has also
explored climate-related opportunities to help it thrive
amid the challenges. The following are the climate-related
opportunities identified, their respective potential financial
impacts and the Group’s action plan to grasp these

RIB LB RELSHRS

EHASNEBRRAEEE  FEBTERER
TRIEHEBESE UPHDEME- UTEE
AP REAAREE BENEBEEM BT ER
AEBSIEBESERBMIXMNTEE -

opportunities.

Climate Opportunity Description Potential Financial Impact Action Plan
RIZHEB it BENBRE 1TE3E
Resilience Adoption of renewable energy, and  Cost saving on traditional utility Photovoltaic power station was built
BEREN implementation of energy-efficiency  expenses at Dongguan plant to use green
measures HEBRAREENMAR energy.
REBEER WEME RN R ERRTRESRES
BHf BEER.
Risk Management R ER
An ESG risk assessment was conducted based on assessing RBE-HterkEaRABIGENTIHIESH
the possibility and impact of each identified risk. Risks are BEMGOAEREMMXEESENER HE
then prioritised and classified into three risk levels: high, T RBRHBREEBIEF ToAE P RIE
medium and low. The overall risk level was determined = 18 /& B2 AR B o EX 58 L B AR 51 3% R Bs EX S AT BE
depending on the overall possibility and impact of the risks. BENBEREZEMET
Risk Levels Definition of the Overall Risk Levels
B4R A ERRBRNNES
High Risks at this level may have serious consequences. It is highly likely that there will be some
= impacts to the Group and hindrance for the Group to achieve strategic goals.
AR RS SE SRR ERR - Hikn e A EBEH —Er 2 BRAEETIR
REEBEE-
Medium Risks at this level may have serious consequences, but they are less likely to occur. Conversely,
th the consequences could be minor in nature, but the probability of occurrence is higher.
AR BRI SEEH R B ER R  BEENMER B Rz BRAERM BEEDN
BEEER S o
Low Risks at this level have limited harm and consequences for the Group to achieve its strategic
& goals, and the probability of occurrence is low.

AR A RS A ERBIRA R ERPTEANIEERERER  BHENHRK-
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The major climate physical and transition risks identified,
their overall risk levels and the Group’s management
approach are described below. The Group will prioritise
resources to manage climate risks with high risk levels.

UTEE#HINEIEREYERBERE  H
BRERBRIRAERNEEL#H cEEHR
BARDEERNEES AR KN REER -

Climate Risks Overall Risk Level Management Approach
RIZER ERRmRR BENBETE
Physical Risks Acute High o To formulate disaster recovery plans to enhance resilience to natural
IR % S ) disasters
HIE T KBERE 2 MERH B AN ENEEEET
Chronic High e Provide employees with emergency procedures training and drills
g = ME T REREREEEF B RER
o To provide guidance for the rapid and smooth restoration of services
AIRBRVRIE R T RMER 53]
Transition Risk Policy and Legal Low o Continuously monitor change of applicable climate policies and trends

BERR HUER KA (5%

B EEANRRARERNEL

Metrics and Targets

The Board has appointed an independent consultant to
provide advice on the ESG-related (including climate-
related) matters of the Group and assist in collecting data
and information for conducting various analyses and
providing improvement recommendations on ESG-related
(including climate-related) performance. The management
team set the ESG-related (including climate-related)
targets to assist the Board in evaluating the effectiveness
of the ESG strategy and measures on an annual basis
and assessing and determining whether the Company
has established an appropriate and effective internal
control system to contain the ESG-related (including
climate-related) risks and opportunities. The Group has
established Risk Control and Compliance Department
which is responsible for managing legal risks and MLCC
business established Risk Control Committee to propose
management plans for various risks. At the operational
level, each functional unit is responsible for ensuring the
integration of sustainability (including climate-related)
strategies and practices into the business operations of the
Group. The climate-related targets include scope 1, scope
2 and scope 3 greenhouse gas emissions, total greenhouse
gas emissions and greenhouse gas emission intensities.
The GHG emission data and targets set are shown in the
section headed “Summary of Environmental Data and
Performance”.
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V. EMPLOYMENT AND LABOR
PRACTICES

Employees are the Group's valuable assets. The Group
adheres to the principal of use of talents in its governance
culture. A set of comprehensive talent management
mechanism has been established to attract and retain
competent talents for sustainable development. The
Group is devoted to create a non-discriminatory, equal,
harmonious and safe workplace and build up a mutual
respect relationship with its employees. The Group has
strictly complied with the Chinese Mainland and Hong
Kong laws and regulations on employment and labor,
including the “Constitution of the People’s Republic
of China”, the “Labor Law of the People’s Republic of
China”, the “Law of the People’s Republic of China on
the Protection of Minors”, the “Provisions on the Special
Protection on Minor Workers”, the “Provisions on the
Prohibition of Using Child Labor”, the “Law of the
People’s Republic of China on the Protection of Women’s
Rights and Interests”, the “Insurance Law of the People’s
Republic of China”, the “Labor Contract Law of the
People's Republic of China”, the “Social Insurance Law
of the People’s Republic of China”, the “Regulations on
Work-Related Injury Insurances”, the “Labor Union Law
of the People’s Republic of China”, the “Employment
Promotion Law of the People’s Republic of China”, the
“Labor Dispute Mediation and Arbitration Law of the
People’s Republic of China”, the “Law of the People’s
Republic of China on the Protection of Disabled Persons”,
the “Individual Income Tax Law of the People’s Republic
of China”, the “Implementing Regulations of the Labor
Contract Law of the People’s Republic of China”, the
“Prevention and Control of Occupational Diseases Law of
the People’s Republic of China” and the “Production Safety
Law of the State” in the laws and regulations of Chinese
Mainland, and the “Employment Ordinance” (Cap. 57),
the “Employees’ Compensation Ordinance” (Cap. 282),
the “Mandatory Provident Fund Schemes Ordinance” (Cap.
485), the “Minimum Wage Ordinance” (Cap. 608), the
“Sex Discrimination Ordinance” (Cap. 480), the “Disability
Discrimination Ordinance” (Cap. 487), the “Family
Status Discrimination Ordinance” (Cap. 527), the “Race
Discrimination Ordinance” (Cap. 602), the “Occupational
Safety and Health Ordinance” (Cap. 509) in the laws of
Hong Kong, and other local government requirements
and standards. Relevant information will be described in
detail in the sections “Employment”, “Health and Safety”,
“Development and Training” and “Labor Standards”
below.
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1. Employment

The Group has established an internal management
system which specifies the requirements for recruitment,
promotion, dismissal, working hours, rest periods,
compensation, welfare and other benefits.

Recruitment, Promotion, Dismissal, Equal
Opportunity, Diversity and Anti-discrimination

The Group has adopted human resources measures
and practices to promote anti-discrimination, equal
opportunity and diversity, and it recruits talents through
various recruitment channels and has established related
policy. In accordance with the principle of “openness,
fairness, equality, competition and selection of merits”, the
appropriate candidates would be selected based on their
morality, knowledge, abilities and job requirements, and
regardless of their age, gender, sexual orientation, race,
marital status, religion, political factions. The policy applies
to all phases of the employment relationship, including but
not limited to, hiring, promotion, performance appraisal,
training, personal development and termination. The Group
handles dismissal and compensation in accordance with the
local laws and regulations.

At the end of the Reporting Period, the gender ratio in
the workforce (including two male executive directors) of
the Group comprised 60.83% male and 39.17% female.
The Group believes that the gender ratio of the workforce
is within the reasonable range. The Group will review
the effectiveness of the measures and practices against
the actual circumstances of the Group and will adopt
new policies when considered necessary. In particular, it
will continue to monitor the gender ratio and will aim
at achieving a greater gender diversity when hiring all
positions across the Group.
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In order to enhance quality of work and competency of
employees, the Group follows the principle of "equality,
openness and transparency” to conduct periodic
performance appraisal and fairly assess the level of awards,
subsidies, bonuses, salaries increment, transfer of job
position and/or promotion recommendations based on a
number of criteria, including working experience, seniority,
knowledge and skills, performance, contribution, etc. In
the performance appraisal process, the department head
communicates and discusses with employees about their
achievements, suggest areas for improvement, and setting
objectives and performance indicator for the next appraisal
period, so as to motivate the employees for continuous
improvement and to develop their potential.

On the basis of equality, the Group hopes to identify talents
who are committed and dedicated to work, willing to take
responsibility, keep learning, continuously improving their
abilities and willing to move forward with the Group.

At the end of the Reporting Period, there are 1,399
(2024: 1,257) employees and distribution of the Group’s
employees are as follows:

RIB LB RELSHRS

RTRABINIFEREREIUNEXR  FEH
UTRAF~RFA-ZHINRA THAETE
TRERBERILRRBZERE GF THFEER
FE - NARE-TKE - BRF EXRERRE
AFMFEETEINES R DA
FIEE-ABE NEARZ - REXEZN
BREFCHMAETELATBEE I ERESHR =
EEATEHEEBINRGE RUNERZERA
BTIHET—EEZBRNGENEENIF
BR USBE I RESCEKRSIFE T ERE-

EFFNER L AEEHRELEBERATL
F-MERBRAZLSENAL > I BH N E
BE - FENZESENAEREEE AR
RERNEIFEFELNEE-

RBREPR ZEBNEE A A1,399%
(2024:1,257%)  ESMHERIN X

2025 2024
20255 E 2024FE
Gender 451
Male B 60.83% 59.94%
Female 7% 39.17% 40.06%
Employment Type E{ELE R
Full-time S 100.00% 100.00%
Age Group FH AR
18-30 18-30 41.39% 38.47%
31-45 31-45 48.32% 51.51%
46-60 46-60 9.93% 9.78%
>60 >60 0.36% 0.24%
Geographical Region &
Chinese Mainland R[] P 3t 98.93% 98.73%
Hong Kong A 1.07% 1.27%
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During the Reporting Period, the Group’s average monthly
employee turnover rate is as follows:

REREHA AEEEEFHASARKEN
DR

2025 2024
20255 E 2024
Gender 451
Male B 4.45% 5.15%
Female 2% 3.04% 4.18%
Age Group FHeHER
18-30 18-30 5.49% 7.21%
31-45 31-45 3.21% 3.52%
46-60 46-60 0.64% 1.48%
>60 >60 1.92% -
Geographical Region &
Chinese Mainland FRE P it 3.91% 4.79%
Hong Kong BE 2.60% 2.34%

Compensation, Welfare and Other Benefits

The Group attracts and retains outstanding talents with
competitive remuneration packages; benchmarks up-to-
date remuneration data in their industry and strives to
establish a fair, reasonable and competitive remuneration
scheme. According to the remuneration regulations,
staff salaries level is decided based on one's knowledge,
skills, experiences and education background relevant
to their work requirements, and the Group implements
a remuneration system that consists of basic salary and
performance-based bonus. Employee compensation varies
among factories and offices situating by locations.

The remuneration package of employees in Chinese
Mainland includes salary, overtime subsidies, discretionary
bonus, year-end bonus, and so on. Other benefits include
birthday and festive gifts (Spring Festival, International
Working Women's Day, Dragon Boat Festival, Mid-Autumn
Festival, etc.), free body check-up, provision of staff
guarters, etc.
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Besides, in accordance with the local labor laws and social
security laws and regulations, the Group provides social
security benefits for all employees. The Group contributes
to various social security scheme (endowment insurance,
medical insurance, unemployment insurance, work injury
insurance and maternity insurance) and housing provident
fund for the employees in Chinese Mainland, and provides
group medical insurance, annual body checks, employees’
compensation insurance and contributes to the Mandatory
Provident Fund Scheme for the employees in Hong Kong.

The Group cares about its employees’ physical and mental
health, and organizes leisure activities for employees,
including festive dinner, basketball competition, athletic
meet, team building activities, travel, etc. in order to
enhance team cohesiveness and sense of belongings,
and to reduce work pressure. The Group also has
labor unions and employee representatives to conduct
employee satisfaction surveys and carry out the respective
remediation on a quarterly basis, and has established
a mechanism for collecting feedback, complaints and
appeals.

R ERERRS

o ZEEZRREMBN BT ERTEREDN
ERER CAMBEIRHAEREENIE
B, RAMEBEIHMZIBLEREE (B
ERB -BERBR -XERBR -IERREKRE
BRB) MEERABT  UnREBETRM
ERBRFRE FESERE - EIHERR
MogfE e st 8 K-

FEETEEREIEINSORE RETHE
BEE OEHARE EXLEE -EHE
EEEs miESE AR BE T ZHEAER
W RBAEINEBERMBAESEINIFE
N AEBEBEREIGHNEIRR NEFE
ETETIREERERFHMAEASE L2
VYERRRREFMEBEFEA

Staff Activities and welfare

BT EHRAFEA
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Working Hours and Rest Periods

The Group pays attention to its employees’ health and
encourages work-life balance. Employees’ work hours are
based on the local labor laws, and their rights of rest days
and holidays such as annual leave, sick leave, marriage
leave, maternity leave, paternity leave, funeral leave in
accordance with the local labor laws.

2. Health and Safety

The Group pays attention to its employees’ health and
provides a safe work environment so as to prevent
occupational hazards. To comply with the applicable laws
and regulations in Chinese Mainland, the Group establishes
policies and procedures in production safety responsibility
and various regulations in occupational health and
production safety management, and sets up production
safety committee and safety management organization
structure. Supervisors and employees at all levels must
clearly understand their own safety responsibilities and
sign the respective safety responsibility statement, and
strictly perform the requirements as stated on the safety
responsibility statement.
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Safe Working Environment

The Production Department is responsible for equipment
safety inspection, and qualified external maintenance
companies are engaged to conduct regular checkup.
The Equipment Department posts warning sign at
noticeable locations in the production workshops to
remind employees of potential safety hazards (such as
chemicals, electrical appliances, fire, vehicles, slipping
and falling). The Group also educates its employees to
correctly use production equipment and installed facilities,
fire prevention facilities, protective and first aids tools,
etc. In order to make sure that the equipment is in good
condition and safe, the Equipment Department conducts
monthly and quarterly safety inspection, formulates
remediation plan and completion timeline for any safety
hazards identified, and takes follow-up action in the
regular production meeting. For example, the Packaging
Department discovered that the packaging box blocked the
fire extinguisher during the safety inspection, employees
may not evacuate and leave the incident site promptly, or
fail to find the fire-fighting equipment in time during the
outbreak of fire. The Packaging Department has assessed
the problem and taken follow-up actions. The Group
provides employees with necessary protective supplies in
accordance with the national requirements so that they can
work under safe and hygienic conditions and to reduce the
risk of work injury.

g WK e

R ERERRS
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Safe Working Environment

2T FIRIR
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Safety Training

Training topics are mainly related to workplace safety
and occupational health. The Group sets annual safety
training plan, develops monthly training plan with
reference to the actual needs of each department, and
reviews the implementation status and assesses the safety
risk from business change. These provide solid reliable
base for developing the training plans in the coming
years. The Group makes use of the comprehensive staff
training plan and explains to their employees about the
corporate development direction, with an aim to enhance
the employees’ awareness on occupational health and
safety and strengthen their consciousness, improve their
professional skills, especially those job positions with
significant potential safety hazards, and enable them to
perform their duties in a safe environment. Employees have
to report to the management immediately when incident
occurs or aware of any potential hazards. New hires
and interns are required to complete the “3-Level safety
training (i.e., company level, plant level and production
line level) and must pass the assessment prior to putting
into work. In order to reduce the possibility of Incident
from happening, and protect staff safety, they must join
different practical knowledge and trainings regularly and
being assessed to make sure that they are able to master
the production workflow and guidelines and equipment
operation techniques. During the Reporting Period, on top
of the induction training to the new hires of the MLCC
business, the Group organized various safety training
programs, for example, occupational hazard prevention
and control knowledge training, occupational health and
occupational disease prevention basic knowledge training,
production safety emergency plan training, production
safety responsibility requirements, dangerous chemicals
safety training, various work flows and precautions,
safety case study training, 5S and 6S training, heatstroke
prevention training, response to hazardous waste leakage
emergency accidents training, fire safety training, etc.
The Group also designs specific training for technical staff
and site management staff such as safety management
regulations on special work types in accordance with local
labor laws and regulations. They must pass the assessment
to ensure that they have the required knowledge and skills
to perform their work.
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IRIF B RERERS

Safety Training and Drills
LRI R

Employee Occupational Health

In order to monitor the harmful substance level, the Group
employs external qualified company to make assessment of
various occupational hazards existed in the workplace, and
to conduct benzene, toluene, xylene, other dusts, nickel
and its compounds, hydrogen sulfide, ammonia, noise
assessment and so on for special operations plants. All test
results have met national hygiene standards. The Group
installs exhaust fans in the plants and provides employees
with protective tools such as masks, earplugs according to
the characteristics of production process and actual needs;
and demand the employees to use the tools appropriately
following the requirement. Besides, the Group provides free
health check every year to employees who have completed
one year of service. In order to meet the government’s
requirement for special positions, the Group arranges
occupational health check for the related employees. These
measures show our respects and care for the employees’
health and occupational safety.
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During the Reporting Period, the number of lost days due
to work injury are as follows:

RREHERN AEEETIRIGERAIFEHH
ME*E:

2025 2024
20255 E 2024FE
Lost Days Due to Work Injury ATEERITIEBH 47 daysX 208 daysk

There was no work-related fatality occurred in each of the
past three years (including the Reporting Period) within the
Group.

3. Development and Training

The Group is fully aware that an excellent team is core
to the competitiveness of the enterprise, and is critical
to its sustainable and long-term business development.
Therefore, the Group has always regarded talent training
as one of its core tasks, and has established stringent
recruitment system, standards and procedures; introduced
competition mechanism, hoping to explore and cultivate
professional talents, and to encourage employees to
continue study and lifelong learning. Apart from aligning
the Group'’s corporate business plan, the Group also hopes
to enhance the quality, technical skills and knowledge
of employees through continuous training, and build up
positive work attitude among employees.
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Manufacture and Sale of MLCC Business

New hires have to participate in induction training and
must pass the assessment. The training topics include
company overview, corporate culture, policies and
procedures, quality awareness, production workflow
and skills, systems knowledge, environmental protection
and safety knowledge. During the Reporting Period, the
Group also organized various training programs related to
corporate culture, finance, human resources, procurement,
customer service, environmental protection, information
system, supply chain, production, occupational health and
safety (please refer to the section “Health and Safety”
below for details) and quality management (please refer
to the section “Product and Service Responsibilities”
below for details) to achieve the ultimate goal of nurturing
talent. The training topics include responsibility and
execution training, empathy training, payroll accounting
methods, procurement transaction process, procurement
model training, customer requirements identification
and review management, customer complaint handling
process and case analysis, specialized training on
ecological environment, environmental factors and
hazard identification and control, information security
management system, information and data security
training, sales contract risk analysis and response strategies
from the supplier's perspective, etc.

Investment and Financial Services Business

The Group provides on-the-job training for its employees in
Hong Kong. The Human Resources Department together
with the supervisors of each department introduce
the corporate culture, industry knowledge and job
responsibilities to new staff. Management and professional
staff (such as analyst, head of risk management, head of
finance) are required to participate in external and internal
training (such as ethics and compliance) regularly in the
form of seminars.

RIB LB RELSHRS
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During the Reporting Period, the percentage of the Group’s
MLCC business and investment and financial services
business employees trained’ is as follows:

RBEEHEAR AEEMICCER AKREH TR

RBEFNTNETIBDLLWM TR

2025 2024

20255 E 2024
Gender 451
Male B 74.40% 70.16%
Female pegis 78.73% 71.24%
Employee Category B 4R 48 7
Senior management? BREEE 44.44% 71.43%
Middle management PR EIRE 93.03% 84.80%
Ordinary staff ZEET 74.26% 68.91%
Notes: Bt -

L “The percentage of the Group’s employees trained” refers
to the number of Group's employees trained within the
Reporting Period divided by the sum of Group's number of
employees at the end of the Reporting Period and the number
of departing employees within the Reporting Period.

g The Group encourages their employees to enhance their
knowledge by reading training materials on their own, such
training hours is not recorded by the Group and thus not
reflected in the training data above.
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During the Reporting Period, the average training hours' RBEHARN ZEBMICCEBRERELS R
per the Group’s MLCC business and investment and IRFBEBEENFHZINEE M TR

financial services business employee are as follows:

2025 2024

20255 E 2024
Gender 451
Male B 4.06 4.00
Female 2% 4.26 4.62
Employee Category B 4R 48 7
Senior management? SR EIEE? 0.56 1.00
Middle management iR EIRfE 8.14 8.43
Ordinary staff ZEET 3.70 3.77
Notes: Bt -

! The average training hours refers to the number of training !
hours provided by the Group to its employees within the
Reporting Period divided by the Group’s total number of
employees at the end of the Reporting Period.

g Some employees of the Group read the training materials on e
their own. Therefore, the Group did not have training data for
these employees.

MRS g BiEAERNREHNRBE TR
BB BFU T ERFERE T ABKREH

MBERE T A B -

FEERDET BITHBEINER Rt~ EER

BB THEI#E-
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RIF- G RERHRS

4, Labor Standards

The Group cherishes human rights and prohibits any
unethical hiring practices in accordance with applicable
labor laws and regulations, including child and forced labor
by conducting background checks (review the identity
documents of the applicants) in its hiring process according
to the “Recruitment Management Measures” and “Labor
Protection Management Measures” to prevent any
application with unlawful identity. At the same time, the
Group does not engage in forced labor practices such as
debt relief, binding contract and so on, recruit illegal labor
or participate in human trafficking. Employees’ consent
for working overtime is required to avoid forced overtime
work, and the employees are compensated in accordance
with the applicable labor laws and regulations. In case any
possible violations are found, the Group will immediately
take countermeasures to rectify and eliminate such
violations as soon as possible so as to ensure compliance
operations.

Compliance
During the Reporting Period, the Group did not involve
in any non-compliance incidents relating to employment,

health and safety, and labor standards that have significant
impact on the Group.
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VI. OPERATING PRACTICES
1. Supply Chain Management

The Group conveys its concern on environmental issues to
its suppliers and business partners, and expects them to
implement similar practices. The Group serves to maintain
long-term, stable and strategic cooperative relationships
with leading suppliers, and co-develops with them on the
basis of equality and win-win situation. The Group has
established a supply chain management system to carry out
initial, alternative and renewal evaluation of suppliers and
materials. The Group regularly assesses the performance
of existing suppliers, and revises the “Supplier List” based
on the results of the assessment. The assessment criteria
include the quality and delivery of raw materials, and the
frequency of feedback on the supplied products and the
suppliers’ capability in handling the feedbacks. Suppliers
that fail to meet the standards will be removed from the
“Supplier List” and downgraded to candidate supplier. The
candidate supplier can be re-examined if it can complete
the rectification within a reasonable period. The Group
based on the results of the new supplier evaluation forms,
supplier qualification and certification reports and supplier
evaluation forms to select new suppliers. Suppliers that
meet the qualification and certification requirements will
be added to the qualified Supplier List after completing the
qualification and certification process. The plant will request
materials from suppliers for trial. After passing the small,
medium and large trial evaluations, the qualified material
certification will be completed and added to the list of
qualified materials. To ensure that suppliers are competitive
and that the goods and services provided to the Group
are with high quality, the Group has strict requirements
for division of labor in respect of contract signing as well
as operation of inspection of received and supervision.
The Group requires the suppliers of goods and services
to possess recognized qualifications and good internal
control system, provide quality stability, deliver on-time,
comply with laws and regulations, and have the required
professional skills and quality, and so on. The Group
strictly implements the relevant practices to engage all
main suppliers in accordance with the internal regulations.
The Group has established policies and procedures in
supply chain management and provided various reporting
channels for employees, suppliers, customers and other
business partners to report any violations and suspected
abuse of one’s authority for own interest.

RIB LB RELSHRS
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Prior to entering into the contract stage with key business
partners, the Group conducts an assessment on the quality
of suppliers and ethical standards based on a variety of
criteria, including attitude towards environmental and social
issues. When selecting suppliers, the Group conducted
investigations to understand suppliers’ considerations on
social responsibility issues such as child labor, forced labor,
discrimination, employees’ remuneration, working hours,
intellectual properties, protection of privacy of business
partners (including suppliers, customers and employees)
etc. Besides, the Group also requires suppliers to provide
investigation reports on environmental and occupational
health and safety, including whether suppliers have
obtained approvals from the government, environmental
management system certification, occupational health and
safety management system certification, whether pollutants
are generated during the production process, whether toxic
or dangerous chemicals are used in products or production
process, whether suppliers were involved violations,
complaints or lawsuits in relation to environmental
protection that have significant impact, whether suppliers
have disclosed occupational hazards (including toxic and
harmful gases, noise, dust, high temperature, radiation,
etc.), whether suppliers provide employees with appropriate
labor protective supplies, whether suppliers have
formulated emergency plans (safety, environment, fire-
fighting, leakage of dangerous chemicals), etc. Besides, the
Group requires the suppliers to provide products, parts and
materials, etc. that do not contain conflict minerals'. The
Group makes regular assessment on suppliers to ensure
they follow the relevant principles, and obtains certification
documents from them to ensure the supplied minerals
are not sourced from the conflict regions. When conflict
minerals exist in the supply chain, the Group re-assesses
the related suppliers and implements remedial measures
immediately. During the Reporting Period, the Group did
not have significant issues relating to violations in this
respect.

Note:

! “Conflict minerals” mainly include tin, tantalum, tungsten
and gold. They refer to minerals mined in situations of
armed conflict and human rights violations, especially in the
Democratic Republic of Congo (“DRC") and its neighboring
countries and regions, and the resources from mines that
are controlled by the DRC army and many other armed rebel
groups. If the Group purchases the relevant minerals, it results
in an unintentional support to the rebel groups or terrorist
activities.
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During the Reporting Period, the main suppliers that have
business with the Group are as follows:

RIB LB RELSHRS

RBRERN BXEBAEF IRV EZMHE
BHERMED MM TRE

2025 2024
20255 E 2024F

Main suppliers that have
business with the Group

HAREEBEBERDN
FEMHER
Chinese Mainland FHE Ay 426 394
Other regions Hithihle 16 15

2. Product and Service Responsibility
Manufacture and Sale of MLCC Business

The Group's business objective is “leading technology and
consumer first”. The Group is committed to providing
good quality services to satisfy its consumers; to strictly
complying with product liability-related regulations, such
as the “Product Quality Law of the People’s Republic
of China” and local government requirements and
standards; and to producing environmental-friendly
products and to reducing its impact on the environment.
The Group continuously makes substantial investment in
technology research and development such as purchasing
advanced equipment, hiring and developing technical and
professional personnel, and working with world renowned
enterprises in technical exchanges to produce high quality
and safe products.
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(1) Product Quality Assurance

The Group has established “Process, Product Inspection
and Test Control Procedures” in accordance with the
requirements of the IATF 16949:2016 and 1SO9001:2015/
GB/T 19001-2016 quality management system, and
regulates the employees starting from the pre-production
procedures to the quality control and inspection procedures
on finished products. The “Sampling Procedure for Finished
Products” sets out the specifications and standards for each
test item (such as tensile, force, durability, adhesion, etc.) of
the products to make sure that the test can be completed
on time, and employees must record the relevant test
results in detail. If abnormality on the product quality is
found, the employees must handle it in accordance with
the inspection procedures and “Sub-standard Product
Control Procedures” and “OCAP Hierarchical Management
Regulations”.

The Group introduces green measures starting from
product research and development, pays close attention
to updates in the regulations and instructions relating
to hazardous substances, grasps the international
environmental protection standards and requirements on
products, selects environmental-friendly raw materials,
uses environmental technologies so as to ensure that the
products are up to the global environmental standards. The
Group's products comply with the standards of “Restriction
of Hazardous Substances” (“RoHs”) and “Registration,
Evaluation, Authorization, and Restriction of Chemicals”
("REACH") adopted by the European Union (“EU"). RoHs is
directive on the restriction of the use of certain hazardous
substances in electrical and electronic equipment. It restricts
the concentrations of four hazardous substances including
lead, cadmium, mercury and hexavalent chromium, and
two flame retardants including polybrominated biphenyls
and polybrominated diphenyl ethers in the electrical and
electronic products. REACH is adopted to improve the
protection of human health and the environment from
the risks that can be posed by chemicals, while enhancing
the competitiveness of the EU chemicals industry. The
Group insists on green production and manufacturing
environmental-friendly products and supporting the
measures for protecting the environment.
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2) Quality Management Training

The Group believes that employees’ quality has positive
impact on product quality, thereby regularly providing
training courses relating to product quality, such as quality
management system, quality awareness enhancement
training, quality incidents and case study training, etc.
The Group also hopes that employees can gain sense
of satisfaction and accomplishment at work, seize every
opportunity to improve the product quality with the Group
together and move towards a higher quality goal.

(3)  Customers Management

The Group has established internal management
procedures in respect of identification and confirmation
of customers’ requirements, product specification and
contract signing in order to provide employees with clear
guidelines and standards, to make sure that customers’
requirements can be identified and assessed effectively,
and to comply with the requirements of the related
quality management system. Besides, the Group has
established “Customers Complaints Handling Procedures”
and “Customer Information Feedback Handling Control
Procedures” to standardize the procedures for customer
service personnel to handle customers’ complaints. If
customers find any product quality problem or the products
failed to satisfy their requirements, they can report the case
to our After-Sales Service Department and their complaints
are handled through the customers complaints mechanism.

During the Reporting Period, the number of products and
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service related complaints received by the Group's MLCC RIRBHUFFEE N TR
business are as follows:
2025 2024
20255 E 20244EE
Complaints received BRI 10 6
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(4)  Customer Data Protection and Privacy Policies

Confidentiality is one of the Group’s core values. The
Group will handle customers’ information diligently and
confidentially. For any confidential information obtained
through business relationships, all employees are strictly
prohibited to disclose any information to third parties
without proper authority unless there is a legal or
professional right or duty to do so.

(5) Recall of Products

During the Reporting Period, the Group has no product
sold or shipped subject to recalls for safety and health
reasons.

Investment and Financial Services Business

In terms of sustainability, client satisfaction is vital to the
growth of the Group in the future. The Group has been
dedicated in providing high quality and professional
services with the highest degree of integrity to its clients
at competitive rates, and always seeks to exceed its clients’
expectation. The Group summarizes below its approaches
in its operations in achieving this aim:

(1) Licences and Regulations

The Group has a team of financial specialists, who hold
necessary SFC licences required by the existing laws and
regulations, dedicated to providing quality professional
investment advisory and asset management services over
a wide range of financial products. To avoid any doubt
on their professional qualification, they are mandated
to undertake 10 to 12 hours of continuous professional
training per calendar year for each of the regulated activity.
The Group also holds the money lending licence and
provides service to its clients following the applicable laws
and regulations.
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2) Know Your Client

In order to provide the best services to the clients and
to build up trust, the Group conducts “know your
client” background review prior to account opening for
new clients. The Group must understand their identity,
qualification of professional investors, investment objectives
and experience, financial situation, etc. and obtain relevant
documents as proof and for keeping record. Each client
must be approved in writing by the responsible officer to
ensure there is sufficient written information in file. The
Group reviews and updates the client profiles periodically.

(3) Customer Data Protection and Privacy Policies

The Group respects the data privacy of its customers
and strictly complies with the relevant data privacy laws
and regulations including the “Personal Data (Privacy)
Ordinance” (Cap.486). We handle the client personal data
carefully with integrity and in accordance with applicable
laws and internal compliance manual. All employees
must keep client personal data confidential and securely.
The Group has to inform clients about the purpose of
collecting their personal data and to whom their data will
be transferred to (if the recipient is within the Company).
All client personal data collected can only be used for
the sole purpose as agreed in advance, and shall be
exchanged internally and exclusively on a “business need-
to-know"” basis. The Group has to obtain the client’s
consent prior to disclosing such information to other parties
whenever necessary. The compliance officer is responsible
for monitoring data protection practices and carries out
periodic review of the personal data systems.

(4)  Customer Complaints

The Group established its policies and procedures in
handling client complaints. All complaints must be
investigated and responded promptly by a person who
is not the subject of the complaints. Where a complaint
cannot be remedied promptly, the Group has to inform
the client of further applicable actions that they may take
under the regulatory system. The Group has maintained
proper record, and will cooperate with the regulators in
the event of any query, investigation or audit. During the
Reporting Period, the Group's investment and financial
services business did not receive service-related complaints.
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(5) Integrity

To ensure that the Group's business can have sustainable
growth, the Group demands all employees to conduct
businesses with integrity and to comply with laws and
regulations, and upholds its core values. All staff members,
including directors, management and general staff are
required to adhere to the internal Code of Conducts (the
“Code”). In case of conflict between the Code and the
laws and regulations from the regulators, the stricter of the
two must be followed to an extent that the local laws and
regulations are not violated.

Maintenance and Protection Intellectual Property
Rights

The Group respects intellectual property rights and
employees are not allowed to possess or use copyrighted
material without permission from the copyright owners.

Compliance

During the Reporting Period, the Group's products and
services did not involve in any significant issues relating
to violations, nor did the Group receive any complaints
concerning breaches of customer privacy, loss of data and
intellectual property rights.
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3. Anti-corruption

Maintaining an ethical working environment is one of
the Group's core values. The Group has adopted a zero-
tolerance approach for all kinds of corruption, bribery and
extortion situation to ensure that all employees comply
with the “Criminal Law of the Peoples’ Republic of China”
and the “Criminal Procedure Law of the People’s Republic
of China”. Hence the Group has established “Integrity
and Self-discipline Management Measures” to strictly
regulate the behavior of employees. The Group provides
on-the-job anti-corruption training to all employees
(including directors and employees), as well as internal
training on integrity and self-discipline, and confidentiality
awareness; and emergency drills to prevent corruption
and dishonesty, and demand all employees to build a
habit of strict compliance with policies and procedures.
In order to protect the Group’s interests, some employees
(such as Sales Department, Procurement Department,
etc.) are required to sign “Integrity and Self-discipline
Agreement” to prevent bribery. The Group brings the
disciplinary monitoring work in the production and business
process and has established “Integrity and Self-discipline
Monitoring Committee” which comprises of team General
Manager, Deputy General Manager, Head of Internal Risk
Control Department, general managers of each center,
leaders of functional departments and the assistant to
General Manager as members. The day-to-day operation
of the Integrity and Self-discipline Monitoring Committee
is in the charge of the Risk Control and Compliance
Department. The Group has set up channels such as hotline
and email for reporting suspected cases of obtaining
personal interests in carrying out one’s job duties, briberies,
extortion, fraud, money laundering in breach of policies,
regulations and other laws. The Supervisory Committee
will receive reports reflecting the integrity and discipline
problems of employees promptly. In the face of problems of
serious nature and their clues, the Supervisory Committee
will, in addition to registering them for record, report
the same to General Manager in a timely manner. After
preliminary verification, the Supervisory Committee will
submit corresponding evidences and written investigation
reports to General Manager if there is a need to pursue
corresponding responsibilities for the integrity violation.
The Supervisory Committee will determine the nature of
cases based on the evidences and transcripts of the parties
involved, and will issue a unified announcement after a
consolidated evaluation.
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Based on the principle of honesty and integrity, the
Company operates in accordance with the law and in a
proper manner. The Company is determined to oppose,
stop, and eliminate all improper, unethical and illegal
business practices, and thoroughly prevent all kinds of
bribery and improper gifts from its employees to customers
during its business dealings with customers. The Company
formulates anti-corruption and bribery policies, and
whistleblowing policy. The Company resolutely refuses
and actively reports the improper behavior to the relevant
departments of the customer if there is any improper
request, or the act of soliciting bribes and benefits from
the customer’s personnel, so as to create a healthy
and good business atmosphere of mutual supervision.
Insisting on the principle of honesty and integrity, the
Company holds strict requirements for employees, and
resolutely opposes dishonest acts such as bribery and
bribery solicitation by employees, while strictly supervising
employees through their relevant departments. This is
to ensure that employees are of integrity in their work
and abide by the laws, not being allowed to use the
convenience of their duties to infringe upon the Company’s
property, misappropriate funds, accept bribes and offer or
introduce bribes. Corruption and dishonesty are prohibited
in order to achieve the goal of “prohibition of association,
bribery, substandard work, jerry-building, falsification
and commercial fraud, and keep of promises”, i.e., “six
prohibitions and one keep”.
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Regarding the investment and financial services business, to
comply with anti-corruption laws including the “Prevention
of Bribery Ordinance” (Cap. 201) enforced by the Hong
Kong Independent Commission Against Corruption, and
other anti-money laundering and counter-terrorist financing
activities ordinances including the “Anti-Money Laundering
and Counter-Terrorist Financing Ordinance” (Cap. 615), the
“Anti-Money Laundering and Counter-Terrorist Financing
(Financial Institutions) (Amendment) Ordinance 2018",
the “Drug Trafficking (Recovery of Proceeds) Ordinance”
(Cap. 405), the “Organized and Serious Crimes Ordinance”
(Cap. 455), the “United Nations (Anti-Terrorism Measures)
Ordinance” (Cap. 575), the “United Nations Sanctions
Ordinance” (Cap. 537), the “Weapons of Mass Destruction
(Control of Provision Of Services) Ordinance” (Cap. 526)
and the Code of Conduct for Persons Registered with
the Securities and Futures Commission, and to protect
the interests of all stakeholders, employees have to
process each of the transactions following or policies
and procedures, including the verification of clients’
identities, assessment of the clients’ honesty, integrity and
creditworthiness; and to keep documents and records
properly. The Group has therefore established the “Anti-
Money Laundering and Counter-Terrorist Financing Policy
Regulations” and the “Code of Compliance” under the
Securities and Futures (Stock Market Listing) Rules, Cap.
571, the “Securities and Futures Ordinance”. To avoid
dealing with potential money launderers, terrorist financiers
or to handle funds derived from any criminal activity, the
Group ensures legitimate source of funds for customers
and refuses the operation of any accounts for anonymous
clients or in obviously fictitious names. Employees are
required to bring any suspicious transaction to the
urgent attention of compliance officer for review. The
compliance officer shall conduct a thorough investigation
and determine whether suspicion remains. The Group has
strict requirements on the integrity of our employees, and
provides appropriate training for employees to understand
internal rules and regulations, to fully grasp the new
and emerging techniques used by criminals for money
laundering and terrorist financing transactions, and to
remind them of their own responsibilities. During the
Reporting Period, the employees of Hong Kong company
participated in lectures relating to ethics.

During the Reporting Period, the Group or employees
of the Group were not involved in any litigation cases of
corruptions.
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VII. COMMUNITY INVESTMENT

The Group understands that everyone has a lot of
responsibilities, and we should be responsible to ourselves,
families, corporations and the society. The Group pays
attention to its corporate image and fulfills its social
responsibility by actively contributing to the society. Ever
since its establishment, the Group is a responsible taxpayer
and offers job opportunities to local people. The Group
establishes retirement plan for employees, pays the “five
insurances and housing provident fund” for employees
in Chinese Mainland and “mandatory provident fund”
for employees in Hong Kong. The Group runs its business
following good practices; actively promotes green energy-
saving and environmental-friendly concepts; and sets up
a role model for the industry. To some certain extent, the
Group has contributed to social stability and building a
harmonious community. During the Reporting Period, the
Group donated approximately RMB10,000 to Fenggang
Nursing Home and students of the Love Education Project;
donated approximately RMB1,000 for tree planting
activity and participated in planting saplings; expressed
condolences to fire rescue team on “1 August” Army Day
and donated over RMB3,000 worth of materials.

t HERE

rEBRAESEERIE BREHACEE
HRXANEE - HEXEE HHEEE &R
CERREMEEE LUTUARK BT
HEEEINEELH  BHBEBROBERER
HE - AEBARMEEEMR > NEER M
BN REMMMER N - AEERBTHYT
SHEIRINEEFEE  RERAEBELHME
- BEARAEFEISMABREtE - KE
E-ERFRENEELS BHRETEBIER
RESKREERFNERKF ERELER
ERkERMEBELEIE B —ENEM KR
SR AEEBRARE B2 TREW
ERREBONEBEENEE  BRARE—F
TTHEEESRSEBEERE RIN—12E
UE%@%M%WEQ%%%%AEM_H

e

Various Volunteer and Donation Activities

BERBHRBEED

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
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VIIl. HONORS AND CERTIFICATIONS

During 2025, the Group was awarded the following honors
and certifications:

FTFHERKERARABD RRINTFHEHRER
BRABRED QA

"GB/T 24001-2016/1SO14001:2015 Environmental
Management System” Certification

o "GB/T 19001-2016/I1S09001:2015 Quality
Management System” Certification

o "IATF 16949:2016 Quality Management System”
Certification

° “QC080000:2017 Hazardous Substance Process
Management System” Certification

o “GB/T 45001-2020/I1SO45001:2018 Occupational
Health and Safety Management System”
Certification

o Various chip multilayer ceramic capacitors comply
with the requirements of the “Implementation
Rules for Voluntary Certification of limits for certain
restricted substances in electrical and electronic
products”, the certification standards and technical
requirements are “GB/T 26572-2011" and “GB/T

39560"
o “Hi-Tech Enterprise” Certificate
o “Enterprise Credit Evaluation AAA Grade Credit

Enterprise” Honor
o "AEO Advanced Certified Enterprise” honor

o “Shenzhen “Specialized, Special and New"” Small to
Medium-sized Enterprises” honor

o “Shenzhen “Specialized, Special and New”
Outstanding Enterprise” honor

o “Innovation Breakthrough Award” honor

RIB LB RELSHRS

N~ BRERE:
RIB_AFE - AREEEERZ REBRIHE
M

AT FBEEKERARAT RRITFERR
ERBRARRZEDAE

. F'GB/T 24001-2016/1SO14001:201518
EEEERINE

U FGB/T 19001-2016/I1S09001:2015&

EEER A IRE
. [IATF 16949:2016 B 2 S EEE % 15055
o FQCO080000:2017EEYEBEEIER
BNt
. ' GB/T 45001-2020/1S045001:2018%

FRRZL2EERZRINE

. ZRAAZEMEETSRTEERE
FERBENERFIEAERMERESR
MR ER > REREMZMERS
F'GB/T 26572-2011 15 GB/T 39560 |

. MEMxMmEEIES

. MR ERFBAAREREXIRE

. TAEOE R B HE

. CRYITIEBF R/ NEEIRE
. DRYITBIEBEEMINEAREIRE

. TR 2R 8% | 58 &
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Anhui Eyang Technology Development Co., Ltd.

° “GB/T 24001-2016/1SO14001:2015 Environmental

Management System” Certification

o “GB/T 19001-2016/1S0:9001:2015 Quality

Management System” Certification

o "IATF 16949:2016 Quality Management System”

Certification

o “GB/T 45001-2020/1S0:45001:2018 Occupational
Health and Safety Management System”

Certification

° “IECQ QC080000:2017 Hazardous Substance

Process Management System” Certification
Note:

! No official company name in English.

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
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. F'GB/T 24001-2016/1SO14001:201518
EEERERIDE
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EEEERIDE
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IX. ENVIRONMENTAL PERFORMANCE
DATA SUMMARY

h RIRBEBRERE

Investment and
Unit MLCC Business Financial Services Business Total
Bff MLCCER REHSRBHEY EH
2025 2008 2025 204 2025 208
NBEE  0MEE  NBEE  0MEE  NBEE  NMUEE
Greenhouse Gas (“GHG") Emission BERE
Scope 14 HE— Tonnes 1 584.72 566.78 6.43 859 591.15 575.37
Scope 2+* HE" Tonnes B 34,125.14 34,317.40 23.75 17.24 34,148.89 34,334.64
Scope 3345 HE= Tonnes 1 80.67 73.20 - - 80.67 73.20
Total g Tonnes 1 34,790.53 34.957.38 30.18 2583 34,820.71 34.983.21
Intensity®” B Tonnes % 2539.17 2,88863 151 123 NATER® NATER®
Air Emissions * BREHHE
Nitrogen Oxides agly Kilograms A fr 30.57 149.00 1.86 249 3243 15149
Sulfur Oxides ey Kilograms At 0.27 028 0.03 0.05 0.30 033
Particulate Matters B Kilograms A fr 385.87 473.06 0.14 0.18 386.01 47324
Volatile Organic Compounds BREREEY Kilograms A fr 2,775.85 113320 - - 277585 113320
Toluene BE Kilograms 21 105.84 226.80 - - 105.84 226.80
Hazardous Wastes BEEY.
Solid Wastes Generated: B
Total g Tonnes M 198.03 116.77 - - 198.03 16.77
Intensity ¢ BE Tonnes 3 1445 965 - - NARER® NATEAE®
Sewage Discharged: Bk
Total g Tonnes 1 194.49 173.78 - - 194.49 173.78
Intensity ¢ BE Tonnes 3 14.19 1436 - - NARER® NATEE®
Non-hazardous Wastes BEGY.
Solid Wastes Generated: EIReREY)
Total Tonnes 1 394.91 373.64 - - 394.91 373.64
Intensity ¢ Tonnes 5 2882 3087 - - NARER® NATER®
Sewage Discharged:
Total Tonnes 1 209,283.00 188,951.00 - - 209,283.00 188,951.00
Intensity © Tonnes 1 1527438 1561361 - - NATER® NATER®
Packaging Materials Used for Finished Goods 5465 s FT R BLEE 1K
Total g Tonnes 3 1.875.91 1,501.70 - - 1.875.91 1501.70
Intensity © HEe Tonnes I 136.91 124.09 - - NATER® NATER®
Energy and Water Consumptions ERRKERHEE
Electriciy: BN
Total g MWh KRB 64,262.92 56,248.82 39.58 26.12 64,302.50 56,274.94
Intensity &7 B MWh KRB 4,690.19 4,648.01 198 124 NARER® NATER®
Natural Gas: AR
Total g Cubic meters /5K 292,380.38  281,705.53 - - 29238038  281,705.53
Intensity © T Cubic meters 1L /5% 21339.19 2327820 - - NATER® NATER®
Gasoline: b N
Total g Liters AF 17,805.81 14,213.50 2,3713.23 3171.44 20,179.04 17,384.94
Intensity &7 B Liters A7t 1,299.55 1,17451 118.66 15100 NAFER® NATER®
Diesel: Sl
Total g Liters AF 376.39 446755 - - 376.39 4,467.55
Intensity ¢ BE Liters AT 2741 369.17 - - NATER® NATBE®
Water: KER:
Total g Cubic meters 1L 5% 209,283.00 188,951.00 - - 209,283.00 188,951.00
Intensity © T Cubic meters 1L /5% 1527438 1561361 - - NATER® NATER®

TIANLI HOLDINGS GROUP LIMITED XFZREMARAR
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Notes:

Scope 1 refers to the Group's business direct GHG emission,
including combustion of gasoline, diesel, natural gas and
liquefied petroleum gas.

Scope 2 refers to the Group's business indirect GHG emission,
including consumption of purchased electricity.

Scope 3 refers to other indirect greenhouse gas emissions
generated outside the Group, including greenhouse
gas emissions from transportation of goods by external
transportation companies, business travel. Data for other
categories of Scope 3 emissions has not yet been collected,
and the Group currently does not have the capacity to collect
data for such categories; however, the Group will endeavor
to allocate resources to complete the disclosure of Scope 3
emissions in due course.

The abovementioned carbon emissions are calculated with
reference to the emission factors published by the electricity
suppliers, the “2019 China Regional Grid Baseline Emission
Factors” issued by the Climate Change Department of the
Ministry of Ecology and Environment of the PRC and the
“Reporting Guidance on Environmental Key Performance
Indicators” issued by The Stock Exchange of Hong Kong
Limited.

The carbon emissions generated from business travel are
calculated with reference to the carbon emission calculation
method of 2060 Zero Carbon Corporation Initiative.

Due to the differences on the types, production time and
production costs of the MLCC manufactured by the Group,
the Group has converted the production level into product
volume as the calculation basis of intensity. The emission/
generation/consumption intensity of the Group's MLCC
business is measured in one cubic meter of MLCC produced.

The emission/consumption intensity of investment and
financial services business is calculated based on the number
of employees.

The MLCC business, and investment and financial services
business use different units for calculating emissions/
generation/consumption intensity (please refer to Note 6 and
Note 7). Therefore, the total emission/generation/consumption
intensity of the Group is not calculated.

Part of last year's comparative figures are restated to conform
with the current year's presentation.

TIANLI HOLDINGS GROUP LIMITED X#FERREMARAFR
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"ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE"

HERERKRSTHD

BY THE STOCK EXCHANGE OF HONG

KONG LIMITED

General Disclosure/KPIs

—RIREHRERER

Aspect A1
EHEA1

General Disclosure

— i

KPI'A1.1

7 2 48 IS RAT.

KPI'A1.2

B S IR 1RA.

KPI'A1.3

% 52 18 IS IRAT.

KPI'A1.4

B R AE SR 1RAT.

KPI'A1.5

B S R 1RA.

KPI'A1.6

% 52 18 IS RAT.

Reporting Guideline

R & 1551
A. Environmental
A. IR
Emissions
213 &7

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

Note: Air emissions include NOx, SOx, and other pollutants regulated
under national laws and regulations. Hazardous wastes are
those defined by national regulations.

ENERARABERBHR BARIHNHS AEREERSR

MNELEEN !

(a) BE; &

(b) EBTFTHZTTAREAXRENHBAEIZEERAMNERL -

72 BRHHEERaEty maltYrREMZEZKEERREG
HMERTRY B EEEYIEE RO REZE °

The types of emissions and respective emissions data.

PR 58 R AR RAE I B o

Repealed 1 January 2025

72202551818 Mgk

Total hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

FREEBEEEEYEE CUETE) Rk WER) ZE MMUSESEA-

SERIHE) -

Total non-hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

FRFELAREEEYEE CURSE) Kk WER) BE WMUBES B

FIERMEH) ©

Description of emissions target(s) set and steps taken to achieve them.

HFTET L MBEE B R A EDE LB BT ERER S §R

Description of how hazardous and non-hazardous wastes are handled, and

a description of reduction target(s) set and steps taken to achieve them.

HEIEEERBEEREYNG L KM LR B R R REE

BB RTINS B o

Environmental, Social and Governance Report
RIE-HERES

wS

+ BERABMARBAAERABN (RE

Page
B¥

9-18

11,15,
N/A
TEA

15,17,
42

15,17,
42

10-17

13-17
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General Disclosure/KPIs

—RIRERERER

Aspect A2
JEHEA2

General Disclosure

—BRE

KPI A2.1

% 52 18 IS 1RA2.

KPI'A2.2

B S IR 1RA2.

KPI'A2.3

B S IR 1RA2.

KPI' A2.4

S 4B IS 1ZA2.

KPI'A2.5

% 52 18 IS 1RA2.

Aspect A3
EEA3

General Disclosure

— R E
KPI A3.1

% 82 18 5 1R A3.

Reporting Guideline

R & 155l

Use of Resources

BRER

Policies on the efficient use of resources, including energy, water and other

raw materials.

Note: Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.

EREAER (BIEER  KREMEME) VKK -

it BROBAREE -FF EWH -BF EFXEZF-

Direct and/or indirect energy consumption by type (e.g. electricity, gas or

oil) in total (MWh) and intensity (e.g. per unit of production volume, per

facility)

RENESNER R REFER WE-RI0H) RiEE QUKRRE

B RBE NSESEA SERMEEH) -

Water consumption in total and intensity (e.g. per unit of production

volume, per facility).

MEKEREE MUSEEEN SEREAH) o

Description of energy use efficiency target(s) set and steps taken to achieve
them.

I FET L RBE R E AN S B R R A ER L B R R T B o
Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
HSREGE AR LRl BRI EE  URFAET I AR @ B R R AE
BB LB R IREN A 2 B o

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

K mPTAEEMRNGAE CUNES) &k ER) SL£EBEE-
The Environment and Natural Resources

RIFRRAER

Policies on minimizing the issuer’s significant impact on the environment
and natural resources

BEBEITAHRERRABERENERTENBER

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

B E R EHHIRE R RAARAERNEARXEAERNEEFHTERN
7E-°
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General Disclosure/KPls
—RIRE RRENRIER
Aspect A4

[EEA4

General Disclosure

— R E

Aspect B1
[ HEB1

General Disclosure

— RN E

KPI'B1.1

B8R AR 45 1%B 1.1
KPIB1.2
B SR AR 15 1RB1.2

RIB LB RELSHRS

Reporting Guideline Page
HREE5I B¥
Climate Change Repealed 1 January 2025

wiZE 52025518 18 MR

Repealed 1 January 2025 N/A
72202551818 MR NEA
B. Social
B. &
Employment and Labor Practices
2 1%
Information on: 26-29

(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

EMFMRRE BREREA TEBE-RE TSHE 370K
I R R B RF 8 K 8 F B9

@@ BERRK
b) EBITHETABEARZNHEBEZERRANER -
Total workforce by gender, employment type (for example, full-or part- 27

time), age group and geographical region.
MR EEEE 2R - FiRER RES DN ESER -
Employee turnover rate by gender, age group and geographical region. 28

Bith) s FleAER Rt BB DESRKRLER
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General Disclosure/KPIs

—RIRERERER

Aspect B2
JE B2

General Disclosure

—RINE

KPI'B2.1

B 58 AR 45 1% B2.1
KPI B2.2
B 58 AR A 45 1%B2.2
KPI B2.3

B S4B W15 1RB2.3
Aspect B3

fEEB3

General Disclosure

—fARIXEE

KPI'B3.1

B A8 25 1R B3. 1

KPI B3.2

B B X5 1R B3.2

Reporting Guideline

R & 155l

Health and Safety

fERREZZE

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to providing a safe working environment and protecting employees

from occupational hazards.

BRRERHZ2TFRERREEEBEHELREN

(a) BK; &

(b) BTHETABEAZENEREZRRROINER -

Number and rate of work-related fatalities occurred in each of the past

three years including the reporting year.

BE=F (BREERERE) SFERITHHAB KL
Lost days due to work injury.
AITEERITIEER-

Description of occupational health and safety measures adopted, and how
they are implemented and monitored.

HEM P ERAN AV B 2R (2 R B 22 248 I LURABRI T R Ba R 5 7% o

Development and Training

BER R

Policies on improving employees’ knowledge and skills for discharging

duties at work. Description of training activities.

Note: Training refers to vocational training. It may include internal and
external courses paid by the employer.

BRIRAEREBIT LB E N B KA EUER o g /a8 o

5t IBFIEEEIEA - B 1% A 1E T T BRI I BEERE o

The percentage of employees trained by gender and employee category

(e.g. senior management, middle management).

BUREEHRN WSsREERE HREERE A 0NRIIEEED

Eb o

The average training hours completed per employee by gender and

employee category.

BRI R ESEREI D BRESTMR I TR H -
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32
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General Disclosure/KPls Reporting Guideline Page
—MRIRE FARENIEE ®EHES B¥
Aspect B4 Labor Standards

[EEmB4 & T AR

General Disclosure Information on: 33

(a) the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to preventing child and forced labor.

—RiEE BREABHIEE T3 HI% T -
@@ HRK
(b) BEBTFHETAREARZEZENHERIZERRANER -
KPI B4.1 Description of measures to review employment practices to avoid child and 33
forced labor.
7 B S A5 12 B4.1 RSB IR G A M LU o B T a8l g5 T o
KPI B4.2 Description of steps taken to eliminate such practices when discovered. 33
7 R 4B W15 1RB4.2 I B IRER BN REIRA BB ST ERENRY P BR
Aspect B5 Supply Chain Management
[E EB5 e e
General Disclosure Policies on managing environmental and social risks of the supply chain. 34
— R BIEMEENIRIE RS ERER
KPI B5.1 Number of suppliers by geographical region. 35
2§ 48 XI5 /EB5. 1 it & B DRI HEREBE o
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers 34

where the practices are being implemented, and how they are implemented
and monitored.

7 38 A& W5 1R B5.2 it B FAERAHEENEN  nERITEREGNMHEEEE » MURE
RAIT B ER /5 iE o
KPI B5.3 Description of practices used to identify environmental and social risks 34
along the supply chain, and how they are implemented and monitored.
[ 38 48 S5 1= B5.3 A RAHE MRS EIRANIRIE R E RENIER » LURBRAT
BERAE
KPI B5.4 Description of practices used to promote environmentally preferable 34

products and services when selecting suppliers, and how they are
implemented and monitored.

% 2 48 A5 1R B5.4 HEEREREERFEESARFREMRRBFHIES  LURBRERITR

Bl BT
J:IIL/_l_\ /io
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General Disclosure/KPls
—RIRE RRENRIER
Aspect B6

JEEB6

General Disclosure

—RINE

KPI B6.1

B 58 A5 A 15 1%B6. 1
KPI B6.2

] 37 48 W35 1E2B6.2
KPI B6.3

[ SR A& W15 12B 6.3
KPI B6.4
A % 48 XI5 128 6.4
KPI B6.5

B A 25 1%B6.5

almS

IRIF-HERET

Reporting Guideline

R & 155l

Product Responsibility

EREE

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

ERfMREERNRBENERELZS BE BRERMREEEURER

FER

@@ BERRK

b) EBTITHETABEARZNHEBEZRERRANER -

Percentage of total products sold or shipped subject to recalls for safety and

health reasons.

EENEEZERBHTRZEAREIERMALIWHN B DL

Number of products and service related complaints received and how they
are dealt with.

RN Em ARG BUREE -

Description of practices relating to observing and protecting intellectual
property rights.

Tt B A o8 T AR PR R o8 EE R RARY 1B 51 o

Description of quality assurance process and recall procedures.

B ST BERERLBWRER -

Description of consumer data protection and privacy policies, and how they
are implemented and monitored.

HIUH B EBEMRERMRER  URBRSITRERSG -
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General Disclosure/KPls Reporting Guideline Page
—MRIRE FARENIEE ®EHES B¥
Aspect B7 Anti-corruption

[E®EB7 k&5

General Disclosure Information on: 38-39

(a) the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to bribery, extortion, fraud and money laundering.

—RIE BRAPH LEERRR ~ 1R ~ BRGRE R R PR 82 AN
@@ HRK
(b) BEBTFHETAREARZEZENHERIZERRANER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought 39

against the issuer or its employees during the reporting period and the
outcomes of the cases.

2 38 48 WA 2B 7.1 RERBAHRETANHEEERET EEENESHAZGNHE R
FrERAE R

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and  38-39
how they are implemented and monitored.

B S4B A5 1RB7 .2 TR E S R BRI U R BRI T R B 57k o

KPI B7.3 Description of anti-corruption training provided to directors and staff. 38-39

B B 4B A5 1RB7 .3 HitmEEKRETRMNRESEC

Aspect B8 Community Investment

g EB8 HERE

General Disclosure Policies on community engagement to understand the needs of the 40

communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

— RN E Bt ESER TR EEMTHEEENRREER IS E B
& H) m YR o
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labor 40
needs, health, culture, sport).
B 1R 42 W5 12B 8.1 EIEREE (MBS REEE S IER - BE -XCBH) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 40
] 38 48 W I512B8.2 EEABBMBAER NEHHFR) o
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—RIRERERER

General Disclosure

—RIRE
General Disclosure

— MR EE

General Disclosure

—RINE

General Disclosure

—MRIE R ERENIER

a¥E

R HERER

Reporting Guideline
#HE4E5
C. CLIMATE-RELATED RISKS
C. R 1% 18 RA &

Governance - The governance process, controls and
procedures an issuer uses to monitor, manage and oversee
climate-related risks and opportunities.

ERA—ET ARG EEKEEREEABARARBNEENE SR
M BEERRER -

Strategy — The strategy for managing climate-related risks and
opportunities.

RE-—ZFBTAEERIEEBARBMIEERNRE-

Risk Management - The process an issuer uses to identify,
assess, prioritise and monitor climate-related risks and
opportunities.

AEEE-#TABRHMN FHREEFERENES UREE
EPRERSITFERERNMRE-

Metrics and targets — The metrics and targets an issuer
uses to understand its performance in relation to climate-
related risks and opportunities, including progress towards
any climate-related targets it has set, and any targets it is
required to meet by law or regulation.
ERKERE-ZTARARTHRECEREHBAERNKE S ER
EMNERKER OEERMREREEBEENEE  UKRZE
BIRERERNER
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