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ABOUT THE GROUP

SCE Intelligent Commercial Management Holdings Limited (“SCE
CM" or the “Company”, together with its subsidiaries, collectively
the “Group”) were listed on the Main Board of The Stock Exchange
of Hong Kong Limited (“Stock Exchange”) on 2 July 2021. As a
comprehensive property management services provider, the Group
is headquartered in Shanghai for its business operations, and has
been gradually developing nationally in the Yangtze River Delta
Economic Zone, the Bohai Rim Economic Zone, the Guangdong-Hong
Kong-Macao Greater Bay Area, the West Taiwan Strait Economic
Zone and the Central Western Region, and providing commercial
property management, operational services and residential property
management services to a diversified range of properties.

As of 31 December 2025, the Group had secured contracts for
241 commercial and residential projects, and was managing 221
commercial and residential projects, with a total contracted gross
floor area of approximately 45.2 million square metres (“sg.m.”) and
a total gross floor area under management of approximately 36.0
million sq.m., covering 56 domestic cities. Since our establishment,
we have been committed to scaling up with high quality and focusing
on fine-tuning every aspect of our operation. Looking ahead, the
Group will continue to focus on its core strategies of “Precise Tenant
Sourcing” and “Refined Operation”, closely aligning with the overall
trend of China’s economic development and deeply tapping into
the consumption potential of cities at different levels. By leveraging
smart services, we aim to deliver experiences that best meet consumer
needs, striving to become a pioneer and advocate for new lifestyle
choices.
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ABOUT THIS REPORT

The Group has always regarded enhancing Environmental,
Social, and Governance (“ESG") performance as a core mission,
continuously driving the sustainable long-term development of
its business. We are committed to delivering exceptional returns
for shareholders and creating lasting value for all stakeholders.
Our published Environmental, Social, and Governance Report (the
“Report”) comprehensively presents the Group’s ESG philosophy,
annual initiatives, and performance outcomes. This Report has been
prepared in both Chinese and English and is available on the Stock
Exchange’s website (http://www.hkexnews.hk) and the Company’s
website (http://www.sce-icm.com). If there are any contradictions or
inconsistencies between the Chinese and English versions, the Chinese
version shall prevail.

Reporting Scope

This Report covers the reporting period from 1 January 2025 to 31
December 2025 (the “Year”), aligning with the reporting period
of the 2025 Annual Report. This report focuses on the property
management business, with environmental and social performance
covering the Group’s Shanghai headquarter, Hong Kong office,
12 managed commercial projects’, and residential projects in three
regions?. In the future, the Group will continue to review the reporting
scope based on materiality principles and progressively enhance its
data collection efforts.

! The 12 managed commercial projects include: Zhangjiagang SCE Funworld,
Taizhou SCE Funworld, Xianyou SCE Funworld, Nan'an SCE Funworld,
Shuitou SCE Funworld, Quanzhou SCE Funworld, Beijing West Chang’an
SCE Funworld, Tangshan SCE Funworld, Gaomi SCE Funworld, Shantou SCE
Funworld, Heyuan SCE Funworld, and Pingdingshan SCE Funworld.

2 The residential projects in three regions included: Beijing Polaris Palace and
Yanjiao Sunshine City (Phase 1) in Bohai Rim Economic Zone, all projects in
West Taiwan Strait Economic Zone, and all projects in Yangtze River Delta
Economic Zone.
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Reporting Standards

This Report has been prepared in accordance with the “Environmental,
Social and Governance Reporting Code” (the “Reporting Code”)
in Appendix C2 of the Rules Governance the Listing of Securities
(the “Listing Rules”) on the Stock Exchange, in accordance with the
principles of materiality, quantitative, consistency, and balance. A
complete content index is included in the last section of this Report

for reference.
Report Confirmation

This Report has been confirmed and approved by the board (the
“Board"”) of directors of the Company on 27 March 2026.

Contact and Feedback

The Group highly values the support and suggestions of our
stakeholders. We sincerely welcome all parties to provide feedback
on the management approaches and performance disclosed in
this Report, helping us further advance our future sustainable
development. If you have any questions or suggestions, please contact
the Group through the following means:

SCE Intelligent Commercial Management Holdings Limited
Room 2502-03A, Landmark South

39 Yip Kan Street

Wong Chuk Hang

Hong Kong

Email: ir_cm@sce-icn.com
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MESSAGE FROM THE CHAIRMAN

In the current evolving market environment, SCE CM is determined on
exploring new business models, actively launching new product lines
and cultivating transformation. 2025 marks a solid start and a pivotal
year for the “Three Year Enhancement” plan of commercial property
management services segment, as it transitions from a steady start
to deeper implementation. We move beyond the traditional mindset
of “Property Management” and “Rent Collection”, shifting toward
a more forward-looking commercial management approach. By
collaborating with brand tenants, we are committed to transforming
into a more influential and future-driven commercial management
enterprise.

Throughout the Year, the Group continued to upgrade its commercial
contents. It has maintained focus on “Debut Store Matrix”,”High-
traffic Internet Influencers” and “Exclusive Quality” as benchmarks
to consistently deliver cutting-edge, new, and diverse consumer
choices to customers. For residential property management services,
the Group has proactively adjusted its operating scale and market
expansion strategy, focusing on core regions. By integrating
operational elements such as cost control and service quality, it
continues to drive healthy growth in operational scale at a rational

pace.

As for governance and sustainable development, the Board continues
to lead the management in formulating and implementing ESG-
related policies during the Year. The heads of relevant departments
are responsible for identifying and reporting material ESG risks and
opportunities to ensure strategies are progressive. We are certified
with the ISO 14001 Environmental Management System and
actively incorporating energy-saving measures and green building
technologies into the planning and design of commercial properties
to ensure that operations align with international best practices.
Meanwhile, our property management team continuously reduces
energy consumption in daily operations and promotes environmental
awareness among residents, tenants, and contractors. We have also
engaged a third-party consultant to conduct a climate risk assessment,
strengthening our climate-related disclosures. Moreover, SCE CM
continues to participate in charitable initiatives, focusing on public
education, giving back to society.
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Looking forward to 2026, SCE CM will continue to prioritise “In- RBE T F HPHEEEBHEUANNRES
depth Operation” as the core strategy, and reinforce “Store-specific & | B D » FE[—/E— K I MIBELE
Policies” operational philosophy. In 2026, we will enter the “Year of 1E= - ZT = NFHFERNEA[KEEEF] -
Business Recovery”, concentrating on product offering improvement, FHE{fIA&& 5E R BERSAER  ®
multi-dimensional product controls, and deepening our understanding ERZ#EE L  BREMHISBHET
of local market conditions and customer needs, strategically optimise &1 %15 i3 17 & @B B A1 5 - PS4
products and drive innovation. We will continue to uphold corporate  EXSF R IFHY (D ERIZ®E - FBIRE FIRER
governance standards, proactively implement environmental #Ei UEEFE NN THETEELS
protection measures, and take more impactful actions to fulfil our E{f G B AHHEEFRET SN A HE
corporate social responsibility and partner with all stakeholders to &

promote sustainable development.

Wong Lun iR
Chairman TE
27 March 2026 —EZRF=A=++tH
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
APPROACH

The Group firmly believes that establishing a sound and robust ESG
management system not only strengthens the Group’s overall value
but also creates long-term and stable returns for our stakeholders.
While continuously enhancing our business performance, we actively
listen to the opinions and expectations of stakeholders, regularly
review and optimise our current policies and governance framework,
and strive for continuous improvement in environmental responsibility,
social contribution, and governance quality, achieving win-win
development between the enterprise and society.

Corporate Governance

Sound corporate governance not only effectively safeguards the
interests of the company and its shareholders but also serves as
a key driver in enhancing operational efficiency and governance
transparency. Therefore, we are committed to maintaining a high
standard of corporate governance. The Group and the Board are
committed to safeguarding the interests of the Company and its
shareholders, and strictly comply with applicable laws and regulations,
including the “Hong Kong Companies Ordinance” (Cap. 622 of the
Laws of Hong Kong), and comply with the “Corporate Governance
Code"” set out in Part 2 of Appendix C1 of the Listing Rules.
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In response to increasing societal and international attention on
corporate ESG performance, the Board is responsible for guiding
and overseeing the Group’s ESG-related strategies and development.
The Board oversees the formulation, approval, and implementation
of ESG-related policies and initiatives across all departments, and
holds regular meetings with management to review progress and
assess effectiveness. Meanwhile, the management regularly reports
to the Board on ESG progress and assists the Board in formulating
and implementing countermeasures. Through this two-way
communication and continuous monitoring mechanism, the Board
maintains comprehensive visibility into implementation outcomes,
drives continuous improvement in decision-making, and exemplifies
an effective top-down governance model in proactively addressing
ESG-related challenges. To further enhance corporate governance
standards, the Board has established the Audit Committee, the
Remuneration Committee and the Nomination Committee,
strengthening the independence of the governance structure and
ensuring the Group consistently achieves excellence in corporate
governance. For detailed responsibilities of each committee, please
refer to the “Corporate Governance Report” section of the Group’s
2025 Annual Report.

Board diversity plays a crucial role in enhancing decision-making
quality and strengthening corporate competitiveness. Therefore,
the Group has implemented the “Board Diversity Policy” to build a
diverse and comprehensive board structure. In the selection process
of directors, the Group considers a range of factors, including
skills, industry knowledge and experience, expertise, educational
background, independence, gender and age, to ensure a balanced
and well-rounded board that can effectively contribute to the Group’s
business development when needed. Additionally, the Company and
the Nomination Committee conduct an annual review of the Board'’s
structure, size and composition, and provide recommendations to the
Board on director nominations based on the review and the Board
Diversity Policy. For details on the core duties of the members, please
refer to the “Nomination Committee” section of the Group's 2025
Annual Report.

SCE Intelligent Commercial Management Holdings Limited
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Risk Management

Risk management is a core component of the Group’s daily
operations. We consistently uphold a rigorous approach, strictly
complying with relevant laws and regulations including the Listing
Rules and the “Company Law of the People’s Republic of China” to
ensure the Group’s operational compliance. The Board is responsible
for overseeing the Group’s climate-related risk management
framework, and regularly reviews the governance structure,
assessment processes, and mitigation mechanisms for climate risks
to ensure continuous improvement and effective implementation,
supporting the Group'’s objectives in climate resilience and sustainable
development. Under the guidance of the Board, business departments
actively fulfil their risk management responsibilities by systematically
identifying and analysing enterprise risks and climate-related risks
that may impact the achievement of the company’s strategic
objectives, and developing corresponding response and mitigation
measures to ensure risks remain at acceptable level. We believe that
through comprehensive and multi-dimensional risk assessment and
management mechanisms, the Group not only ensures the sustained
and stable operation of its business but also create long-term value
for all stakeholders and drive the Group’s sustainable development.
To further strengthen the systematic management of risks, the Group
has developed the “Risk Management Handbook”, which outlines the
risk management framework, responsibilities of relevant personnel,
management objectives and principles, as well as specific procedures
and processes for risk identification, assessment, monitoring, and
response, providing clear and actionable guidance for all employees.
The Group encourages all staff to thoroughly understand and strictly
adhere to the handbook’s requirements, embedding risk management
awareness into their daily work, thereby laying a solid foundation for
the Group's long-term stability and high-quality development.
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Materiality Analysis
Communication with Stakeholders

The Group is committed to promoting effective stakeholder
engagement, fostering a deep understanding of their key concerns,
and gathering insights on sustainability approaches, strategies
and objectives, jointly advancing the steady progress of SCE CM
on its path of sustainable development. We engage in regular
communication with diverse stakeholder groups through multiple
channels to identify potential risks and emerging opportunities within
our business operations, while also systematically collecting valuable
feedback and expectation on issues related to the Group’s operations
and future development. These valuable insights are systematically
integrated into our daily operations and decision-making processes,
enabling us to effectively respond to rapid societal changes and
strengthen the Group’s capacity to advance sustainable development.
Major stakeholders identified by the Group include employees,
investors and shareholders, property owners and customers,
contractors and suppliers, and the broader community.
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Stakeholder Importance and Reasons Principal
Groups for Communication Stakeholder Expectations Communication Channels
BOEFE BENEEMHRER BHoEHE FEBBERE
Employees e QOur employees are the Group’s e Rights protection e Employee Meetings
most valuable asset. We are e Satisfactory working e Employee Complaint
dedicated to providing a environment Channels
safe working environment to e Career development e Internal mail
encourage active participation opportunities e Daily Meetings
from the employees, and e Notice Board
to ensure the Group's e Intranet
competitiveness. e Training and Workshops
e Questionnaires and
Satisfaction Survey
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Stakeholder Importance and Reasons Principal

Groups for Communication Stakeholder Expectations Communication Channels

BFHEHR BEANEEMRER FHEME FERBBRE

Investors and e Disclosure of financial e Risk management e General Meeting

Shareholders performance and progress in e Investment returns e The Company's Website
sustainable development. ¢ Information e The Group's information
e Ensure the Group’s business transparency published on the Stock

development strategy is in Exchange
line with the interests of e On-site Inspections

shareholders and investors.

REEMBRR s BEUMBRBEMAFHEER o EfRRERE e BEKRE
HE o o KEMDH e ARREWEE
o BMRAEENEBHERERR o BHMBERE o MRFTEMMALEER
FERRMREENN R - o MIHER
Property Owners e The Group works closely e Quality products and e Customer Service Centre
and Customers with customers to provide a services and Hotline
comfortable shopping and e Ethics and integrity e Satisfaction Surveys
living environment for both ¢ Information e Customer Visits
shopping mall customers and transparency e Questionnaires
property residents.
EXREFR o AEENEFPETAE  —R o EBHEMLRE o BPRBHL MR
RESBEENMYEEREH o BREME s WEEHAL
HENBY BEERE - o EMEBERE o BPFEWD
s BBHE
Contractors e Ensure supply chain stability e Stable partnerships e Project Meetings
and Suppliers and sustainability. e Fair and open e Screening and Evaluation
e Monitor compliance of suppliers e Resources support of Suppliers
and contractors with the e Questionnaires
Group's regulations regarding e Sharing Seminars and
health, safety, sustainable Training Courses for
development and procurement Contractors and Suppliers
practices.
EERENHER o BMEHRBENREERAE . F*%@#Eﬁ% o EEERE
B e LIV/NS SN o MEREEIE N
o ERMENMKABHESE o BRI o fEBHE
STAREEAMEER w2 A o ABEHMHEEBEIFER
FEBRIASLIBRTHRE ElERZ
Community e The Group is committed e Environmental and e The Company’s Website
to bringing a long-lasting social responsibility e Community Activities
and positive impact to the
communities where our
properties are located, working
together to resolve challenges
and improving the quality of
life of the community.
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In 2022, the Group conducted questionnaire surveys, interviews, and
focus group discussions with both internal and external stakeholders,
and review all material issues annually. In 2025, in response to
evolving market trends and updated local regulatory requirements,
we reassessed the materiality of 18 issues. The list of material issues
remains valid for the Year. Following a review of these issues and
benchmarking against industry peers, the issue “Child and Forced
Labour” was renamed to “Employee Rights”. This Year, the list of
material issues has been reviewed and confirmed by the Board.

=]
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Material Issues

Issues of High Importance e Product Responsibility and Service Quality s EmETERRERE
SEEEZE e Anti-corruption e RES

Supply Chain

Risk Management

Employee Rights

Occupational Health and Safety
Employee Benefits and Care
Talent Recruitment and Retention

o fLIEHE

o ERER

o BT

s BIXEELZE
o BTRFMERE
o ATHERBEE

Issues of Moderate Importance e Green Procurement o HERE
FEEERE e Training and Development o BIIEEE

Greenhouse Gas and Air Pollutant
Climate Change

N el
* m ZE R fs

. ABRE(

e Water Resources o KER

e Waste o EEY)

e Green Operations o HELE
Issues of Low Importance e Energy e HEIR
KEEZEZHE e Environment and Natural Resources o RIEBRRKAER

Community Investment

s HERERE

ERISRY)
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Issues of High Importance

EEEESRHE

Product Responsibility
and Service Quality

EmEERBEERE
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The Group’s Response

REMEEE

As an integrated property management services company, the Group has always
prioritised “Quality Service”. We continuously improve our management system
and service quality to protect the health and safety of our customers and provide
excellent service experience.

ER—REEMEEERBEE  AEBRZEBERBIBREERA -
BMHFERLERHETRARERE THIREEFPNERERS - 24
SEHNEXRGER -

Anti-corruption

k&S

The Group strictly prohibits any form of bribery, extortion, fraud, money
laundering and other corrupt practices. We strictly comply with relevant laws and
regulations, and have established several internal policies to reinforce the anti-
corruption policy and management system. We have also strengthened oversight
and enforcement mechanisms and require all units and departments to strictly
abide by them.

AEBBRBHBEMEANER DR HF ABBEZFEFTAR - BHAK
REREBERERER WAV ZHEANNER  BERATRESHRBER R
BR B(CEBEMNITHES - WERKABELMEPIREET -

Supply Chain
fit pE i

The Group integrated ESG risks as a key evaluation factor in selecting supplier
collaborations. The Group conducts comprehensive annual evaluations of
suppliers and maintains regular communication to gain in-depth insights into their
performance. These efforts enable more effective mitigation of potential risks that
the supply chain may pose to the Group’s operations, ensuring stability and long-
term sustainability of the supply chain.

AEEBHEEONERE L RERRBMASIEFENRORE  BFY
HEEETREANE  WEREEERRSER  RATHSIERFORE
A B bz G AR D RS A EE LB e RN EERR - BREE
HEE IR R AT AR

Risk Management
B b

The Group places great importance on risk management and has established
a comprehensive management system to ensure the effective identification
and control of risks. Managers from respective departments are responsible for
identifying, reporting, discussing and analysing material ESG risks faced.
AEESEERARER BMEEYZENEERR  UBREARKNEX
BRI AES - ZHFANERABBERR  |E - AwmEo T EBPIEER
MEBEARE & MERER -
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Issues of High Importance

EEEESRHE

Employee Rights
EIREsE

The Group'’s Response

REMEEE

The Group is strictly committed to complying with labour laws and regulations
of the place of operation and safeguarding employees’ legitimate rights and
interests, including the right to collective bargaining and participation in trade
unions. We strictly prohibit the use of child labour and any form of forced
labour, and have established policies and monitoring mechanism to effectively
prevent and address potential compliance risks. During the recruitment process,
we conduct background checks to ensure compliance with applicable laws and
regulations, thereby eliminating related risks.
AEBERFHETEEMBLEHEEER REEBING AR  BREEEHX
HERTEZ ,\% BPBRELEREIREMNEANRESS  TER
TARERREE RS ARTED HEEEE A AR - ERIBIRE - HAM
EERHE  BRBEBEMASERER  AHBHBARR

Occupational Health
and Safety

BERERZZ

Occupational health and safety is always the Group's top priority. We are

committed to identifying and managing safety and health risks in the workplace,

developing and implementing protective measures to ensure the health and safety

of all employees, and fostering a safe working environment.

BERBREZIHERAEBENEEZSME  HABORBANMNEETIESH

M2 EERERR  SIELERRERN BRABEINRERERE &
—(EL2H TIERER -

Employee Benefits and
Care

ST RAMNERER

The Group consistently prioritises employee well-being, continuously enhancing
its welfare system and establishing clear guidelines on working hours and leave
policies, while ensuring strict compliance with national social security and welfare
regulations.

AEERKBEIRUEENZOMLE  HETERANRERE  LHAESE
BRTERSELEBHGENES  AEERETEROLERERENGE -

Talent Recruitment

and Retention

ATRERRE

The Group has always regarded high-quality talents as the core of our
development, and firmly advocated fair and just recruitment and promotion
mechanism, which are always higher than national norms. We attract talent
through multiple channels, strictly prohibit any form of discrimination, and ensure
that only objective factors are considered in the recruitment and promotion
process.

AEERKRBBEAT REMEROBS E§E1E§Q¥QEM%EE&E?P
B THBEASRERRENEXEZRER - ZMEBSREBZREIA
7 BREEAEANER BREENSARETESEETBGMN -
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In the decision-making process, we are committed to fully integrating
the needs of stakeholders, maintaining regular communication to
respond to their expectations, and demonstrating our commitment
through actions. The Group actively embeds the principles of
sustainable development into four pillars: “Advocating for Green
Development”, “Achieving Excellence in Talents”, “Optimising
Operational Practices”, and “Contributing to Community
Development”. Through these efforts, we strive for achieving
synergistic advancement in economic, environmental, social, and
employee welfare and driving sustainable prosperity for both the
enterprise and society.
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ADVOCATING FOR GREEN DEVELOPMENT

We fully recognise the pivotal role of the property management
industry plays in advancing sustainable development, as well as
the importance of minimising the environmental impacts of daily
operations. In response, the Group is committed to strictly complying
with relevant international environmental laws, regulations® and
standards, proactively aligning with national energy-saving and
emission-reduction targets, and supporting key planning initiatives.
To fulfil our sustainability commitments, the Group has strengthened
the management of water resources, energy, waste and greenhouse
gas (“"GHG") emissions. We continuously promote green and
smart building designs and constructions to enhance energy and
resource efficiency, and make tangible contributions to achieving
“Carbon Emission Peak” and “Carbon Neutrality” goals. The Group’s
“Environmental Protection Policy Statement” clearly sets out our
management philosophy for addressing environmental challenges.
It encompasses key aspects such as GHG emissions reduction,
wastewater and soil pollution control, management of hazardous and
non-hazardous waste, and the optimisation of resources use. Guided
by this statement, we aim to lead green transition across our projects
and beyond, fostering sustainable change throughout the industry. In
addition, the Group has developed specific operational guidelines and
management standards for energy use, water resource management,
and emissions control to ensure that all employees can manage
resources efficiently in accordance with these guidelines.

3 Laws and regulations include, but are not limited to, the following: “Air
Pollution Control Ordinance” (Cap. 311 of the Laws of Hong Kong),
“Dangerous Goods Ordinance” (Cap. 295 of the Laws of Hong Kong),
“Waste Disposal Ordinance” (Cap. 354 of the Laws of Hong Kong),
“Water Pollution Control (General) Regulations” (Cap. 358 of the Laws
of Hong Kong), “Environmental Protection Law of the People’s Republic
of China”, “Energy Conservation Law of the People’s Republic of China“,
“ Atmospheric Pollution Prevention and Control Law of the People’s Republic
of China”, “Law of the People’'s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste”, “Law of the People’s
Republic of China on the Prevention and Control of Water Pollution”,
“Law of the People’s Republic of China on Prevention and Control of Soil
Contamination”, “Integrated Wastewater Discharge Standard” (GB8978-
1996), “Wastewater Quality Standards for Discharge to Municipal Sewers”
(GB/T31962-2015), and “United Nations Global Compact”.
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Climate Change

Climate change is one of the pressing risks affecting long-term
human well-being, and the urgency of addressing it has become a
global consensus. As a responsible enterprise, the Group actively
aligns with national climate policies and is committed to supporting
the achievement of national’s targets of reaching carbon peak before
2030 and carbon neutrality before 2060. In line with the Stock
Exchange Reporting Code, the Group is advancing the climate-related
work across four key pillars: governance, strategy, risk management,
and metrics and targets.

Governance

The Group has integrated climate change management responsibilities
into every level of its sustainability governance framework, through
a two-tiered management model of “Board — Departmental
Management”, to advance climate governance.

SCE CM Climate Governance Structure and Responsibilities

Climate Governance

GOVERNANCE REPORT
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RIREZ

1@24t%$§§“}\*ﬁu§iﬁ?ﬁmigﬂﬁZ
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XM ETA EHEES KK ERE
EE Ta*ﬁffﬂﬁffﬁ 18 ¥ 2 <A 18 5 & & 8 )R

AEEHREECEEREMATRHERR

RENSERHR HERIEFE — 55
FEEEINEEEREN WA FHE
%’ﬂ:%/lﬁll{/E

RN

FPREERIREERERBA

Structure Responsibilities
RIREBRE BE
Board o Oversee and evaluate climate-related initiatives, and guide departments in
developing, approving, and implementing climate-related policies and measures.
o Hold regular meetings with the departmental management to review progress and
effectiveness of climate-related initiatives.
BExg o EEBHEIMEREMEELE  BEXEPIFE  FHNBMITRIRIEREBREES
s THEEHMEEEETESR xzaﬁ%1lﬂﬁﬁ'¢§lf”ﬁa’§§&}%& °

Departmental Management e

Identify, report, discuss, and analyse significant climate-related risks and

opportunities faced by different departments.

o Report on the latest progress in climate risk management to the Board

once a year.

o Assist the Board in developing and implementing response measures.

S HPIEERE o BEBEHBRR
. ZEAEFE

SR EBRHERR
BERTRIERRE?

. HEVEEEHIE LT EE

Going forward, to ensure the Board and management at all levels
possess the necessary skills and capabilities to oversee climate-related
risks and opportunities, we plan to provide them with regular climate-
related training, covering multiple topics including climate-related
disclosure requirements and carbon management.
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This Year, we have conducted a comprehensive review of climate-
related risks and opportunities in our business, identifying nine risks
and opportunities that are most materially impactful to the Group.
We have identified potential impact of risks and opportunities on
our operations. Furthermore, we have conducted scenario analysis
on seven key projects located in Chinese Mainland to evaluate the
likelihood and severity of each risk.

Material Risks and Opportunities

Climate-related physical risks

i

REE BME2EHEEAEEEKEES
BRIRASRARBR LS - FAHOBH 2 &8
RAEEMEENRAREKS - BME &5
B MBI REEENBEETE W
E—SHHITAUATBEAMNFEEEE
FiEROM AT A SERBOE LM
MEEBIRE -

BAE R KB

SR G BE ) HE 2 i

Categories Risks Potential Impact
E=F) = BERE
Acute Coastal flooding o Financial losses due to business disruption or delays :
=1 e Increase in maintenance cost due to damages to buildings and
infrastructure :
o Increase in operational cost due to the need for construction or
reinforcement of flood prevention and flood control facilities.
AR K o  BIHEBEWAIR  ERPBEK
o EHEEYEAWRMXIE B MEEBKE
o HEBRIMEH RIS R N ERA
Cyclones/Typhoons ° Financial losses due to business disruption or delays;
° Increase in maintenance cost due to damages to buildings and
infrastructure.
FhE B o  BHEBKEFICER  EXMBEK:
o  EBHEEVEEAMRERETIE  EBIMBERE -
Extreme precipitation ° Financial losses due to business disruption or delays;
° Increase in maintenance cost due to higher flood risk at existing
project sites or underground parking areas;
° Increase in operational cost due to the need for construction or
reinforcement of flood prevention and flood control facilities.
18 i B¢ 7K o  BEEBKEBICR  EXMBEL
e  HEEEBMMESUE MEFRISMZEKEBRIEN - GANEEKAE
o HSEIMBELTA R KIE IR - G INEEKA o
Chronic Extreme heat o Increase in operational costs due to higher demands on cooling and
=4k firefighting facilities.
1%t 1= o  RBEWMRANENFTRLEF  BEHEEKAR LT -
Drought ° Financial losses due to business disruption or delays caused by water
scarcity.
LY o FEUKEREER  BEEBKEBIER  ERIBIEX -
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Climate-related transition risks and opportunities SRR 2 7 B [ #e
Risks/Opportunities Descriptions Potential Impact
09 ¥ -] it BESE
Policy and legal  Risk Legal and regulatory e Reduction in asset value if fail to comply with
R AL 0L requirements the more stringent government and regulatory
ERERERMNER policies on climate- and environmental-related
matters.

o BUFREEHBEYHRKRMRFEBBRKEE MR
% AN EHEEREREREREERD -

Risk Carbon pricing e Increase in operational cost due to the
ey iR E(E introduction of carbon emission cap and carbon
tax.

o RRZRBELIBHSI AR BEEREERAIEN

Technology Risk/Opportunity  Energy structure transition e Increase in capital expenditure due to the need for
Bty Rk, 1B BEREEER energy-efficiency upgrades for existing buildings

as the market transitions toward advanced or low-
carbon technologies;

e Reduction in energy consumption and operating
costs due to the adoption of energy-efficient
systems, smart building management, and
sustainable construction practices.

o MEEMZMENEMRMEE  FHHRER
SEYETTENREDUE © IR E A

o REMRERG BEELEBRNUSERZEER
BrE R - rlmEREERERE - BRAARRE -

Market and Risk/Opportunity ~ Changing consumer e Increase in investment cost due to building
reputation BB preferences upgrades or certification required to meet tenants’
5 &g BEERITE( and property owners’ growing preference for

green and low-carbon buildings;

e Increase in customer retention and market
competitiveness due to meeting consumer
preferences for sustainability.

o MPREIRKAIALERIACEIRNEE
R EYETUCE S ERRRERE 1Bk
T NE

o MEBHEEHAHBUNRL  BENIERET
FiEEMtEmz®Rs 1 -
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Climate-related Scenario Analysis

This Year, the Group engaged a third-party consultant to assist in
conducting climate-related scenario analysis. The scenario analysis
focused on seven key projects located in Chinese Mainland to
evaluate the likelihood and severity of each risk on the operations of
these key projects.

We assessed the likelihood and severity of climate-related risks under
two Shared Socioeconomic Pathways (“SSPs”) (SSP1-2.6 Scenario:
“Turquoise Scenario” and SSP5-8.5 Scenario: “Brown Scenario”), to
cover a range of potential future pathways. The scenario assumptions
were informed by the Intergovernmental Panel on Climate Change
("IPCC") Sixth Assessment Report and the four publicly available
pathways published by the Network for Greening the Financial System
("NGFS"). Furthermore, we conducted the analysis across short-term
(2021-2040), medium-term (2041-2070), and long-term (2071-2100)
time horizons.

SCE Intelligent Commercial Management Holdings Limited
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Turquoise Scenario

GOVERNANCE REPORT
i%i%\ Z‘i HF\ $I§|:|

Brown Scenario

BRAER Bess
Physical risks SSP1-2.6: SSP5-8.5:

BN

Transition risks

B

A low-emission pathway aligns with the goals
of Paris Agreement, characterised by rapid
decarbonisation, with global net-zero CO,
emissions achieved by 2050, limiting the global
average temperature rise to below 1.8°C by
2100.

SSP1-2.6 -

e BT B RAEHERIEIE o PR >
BERBHN  2R-_SEABFTHMRER
E_ZhTFREER -N_—TTFFES
PRI TR T IR FIFE 1.8°C AR o

NGFS Net Zero 2050 Scenario:

Achieve global net-zero CO, emissions by 2050
by implementing stringent climate policies

and technological innovation, limiting global
warming to 1.5°C.

NGFS = ZF AT F T ML -

3 38 B AR BUR BB RIHT - #§ 2 PR EE
EHIFE1.5°CHAR IEJEﬁEEEEEEE*
ZRAEHOF TR -
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A high-emission pathway exceeding the goals
of the Paris Agreement, characterised by CO,
emissions doubling by 2050 compared to
current levels, leading to a catastrophic global
average temperature rise of 4.4°C by 2100.

SSP5-8.5
SRERBTEEENRBEREE B =F
TF Ze b ESRERE KM
FoH-—ZTTF  2RTHRBBLEHM
EFta.40C -

i

NGFS Current Policies Scenario:

This scenario assumes only existing policies
are maintained, leading to significantly higher
physical risks. GHG emissions will continue

to rise until around 2080, resulting in global
warming of approximately 3°C and severe
physical risks.

NGFSIRFTH R BRIE -
ZRERREAFENCERNOBE - K8
BB SRR - iiﬁ‘%ﬁ%ﬁtﬁﬁziﬂ%%%
BREZEZTN\TF  ERASCHIRT  WH
KEBEENYERR -
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We adopt a combined qualitative and quantitative analysis approach.
Based on the assumption that the geographical locations of our
projects will remain unchanged over time, we conducted an analysis
of the Group’s exposure to physical risks and transition risk under
the Turquoise and Brown scenarios across various time horizons. To
illustrate the relative severity of different risks, exposure levels are

"

categorised into three levels: “high,” “medium,” and “low.” The

corresponding assessment results are presented below.

BMEAEEEEEGAN DML - ERN
BHEEESHE - RERARSTER
B BAUAEEESGRABERREEE
BN E I 80 B A A] s ke mO 0 IR R B
LR BRHERZRBEEEETON - /T
CREBRTRRBROBHBEENE  RAKE
REEREIORIS] [H] MBI =Z@EF
A HEBEHEE R TR

Assessment results of physical risks W) R 2 AT A A
Coastal flooding Cyclones/Typhoons  Extreme precipitation Extreme heat Drought
Rk RiE/BE Hi i bk BiR SR E%
SSP1-2.6  SSP5-85  SSP1-2.6  SSP5-8.5  SSP1-2.6 ~ SSP5-85  SSP1-2.6  SSP5-8.5  SSP1-2.6  SSP5-8.5

SMLSMLSMLSMLSMLSMLSMLSMLSMLSML
EAREPREPREPREPREPREPREPTRESTRESR R
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g

Shanghai

+ig

Jiangsu

L&

Fujian

()

S5 M/ V&
Short-term  Medium-term  Long-term

5 H T R H

Assessment result of transition risk — carbon pricing

BRRRIEER — KEE

Short-term Medium-term Long-term
a2 H A =H
NGFS Net Zero  NGFS Current  NGFS Net Zero  NGFS Current NGFS Net Zero  NGFS Current
2050 Scenario Policies Scenario 2050 Scenario Policies Scenario 2050 Scenario Policies Scenario
NGFS NGFS NGFS NGFS NGFS NGFS
—EREFT BT —EHEFE BT —EREFE BT
B BURBE & PR BERBR PR BURB &

Chinese Mainland
R A
%lgh . xedlum I{gw
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Addressing the Identified Climate-related Risks

Based on the geographical and environmental characteristics of
each project location, the Group has developed diversified response
measures tailored to different types of acute physical risks, gradually
enhancing the resilience of its projects against extreme weather
events, thereby ensuring a sustain and stable operation.

To address extreme precipitation, we have adopted sunken green
space designs in selected projects to enhance rainwater retention and
storage capacity. These features temporarily hold stormwater during
heavy precipitation, effectively reducing surface runoff and alleviating
pressure on drainage systems. This approach helps to ensure the safe
operation of critical facilities within the premises.

To tackle the impacts brought by cyclones or typhoons, the Group
has strengthened its protective measures across risk prevention, on-
site inspections, drainage checking, and emergency maintenance. For
instance, when selecting vegetation around outdoor parking areas,
we avoid tree species with brittle branches or poor wind resistance to
minimise potential hazards during strong winds. Prior to the typhoon
season, management teams conduct daily inspections of drainage
systems in underground car parks and reinforce checks on sandbags,
flood barriers, and low-lying areas to ensure that all protective
measures are functioning properly. In addition, teams inspect corridor
windows floor by floor to confirm they are securely closed and, with
authorisation, carry out balcony and window safety checks for vacant
units to eliminate potential risks.

Environmental, Social and Governance Report 2025
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Moreover, frontline personnel regularly remove leaves and debris
from drainage channels and promptly initiate post-storm clean-
up such as clearing silt and waste. We also pay greater attention to
areas frequently used by the elderly and children to ensure surfaces
remain dry, safe, and accessible. To further strengthen emergency
preparedness, engineering teams remain on 24-hour standby and
conduct comprehensive inspections of drainage systems and pump
equipment. During extreme weather events, staff are stationed in
critical facilities such as electrical rooms and pump rooms to respond
swiftly to any unexpected incidents.

Risk Management

The Group is currently working to establish a more systematic climate
risk management framework at the enterprise level and plans to fully
integrate climate change-related risks into its overall risk management
framework and the “Risk Management Handbook”. To enhance
operational resilience, the Group will develop comprehensive disaster
prevention and emergency response plans and prepare an internal
natural disaster response manual to ensure swift and effective
responses in the event of sudden climate-related events.

Metrics and Target

The Group is committed to enhancing energy consumption
efficiency and promoting the transition to low-carbon operation.
We will continue to introduce energy label products and apply
them across our operations to reduce GHG emissions. At the same
time, we regularly record and analyse emission data and relevant
environmental indicators for each project to evaluate the effectiveness
of our reduction measures and make timely adjustments to further
strengthen our GHG emissions management. We have engaged
a third-party consultant to conduct a Scope 3 GHG emissions
assessment, leveraging their expertise to quantify and analyse various
indirect emissions generated along the Group's value chain.
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During the Year, the breakdown of GHG emissions measured in

tonnes of carbon dioxide equivalent (“tCO,e") of the operation sites

(headquarters office, commercial projects and residential projects)

within the reporting scope are shown as follows*:

Scope 1 — Direct GHG
Emissions® (tCO,e)
HE1—HERERBHERS
(R =—FtmEE)

GOVERNANCE REPORT
RIE. HBRERKRS

AEERN REBEANEER (BTN
E BXER FEEBA)AM_SLREE
BERBYRD M TR

Scope 2 — Indirect GHG
Emissions® (tCO,e)
HE2— EEAERBHERS
(R=—FtmEE)

1,500.00 1,415.89 80,000.00
1,200.00
60,000.00
900.00 844.15
40,000.00
600.00
20,000.00
300.00
5.62
0.00 0.00
Headquarters Commercial Residential
Office Project Project
K A AE [SEEE! F=E1EAE K

65,369.67
7,338.56
65.12 -
Headquarters Commercial Residential
Office Project Project
A A E [BEISEE FEEH

The Group has not yet established climate-related quantitative targets.

Going forward, the Group will actively consider setting long-term

emissions reduction plans to support the national achievement of the

“Dual Carbon” goals.

Refer to “How to prepare an ESG Report — Appendix 2: Reporting Guidance
on Environmental KPIs” by the Stock Exchange for calculation; Heat power
emission factor adopts 0.11 tCO, /GJ.

Scope 1 direct GHG emissions include GHG emissions from the combustion
of fuels from stationary and mobile sources, as well as hydrofluorocarbons
and perfluorocarbons from refrigerants and fire extinguishing systems within
the reporting scope.

Scope 2 indirect GHG emissions include indirect GHG emissions from
purchased electricity and purchased heat within the reporting scope.
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Green Operations
Green Management

With the increasing impact of global climate change, nations,
businesses, and various sectors of society are placing increasing
emphasis on sustainable development and green operations. While
the nature of the Group’s business does not directly pose significant
impacts on the environment and natural resources, we are well
aware that all economic activities inevitably affect the environment
to some extent. Therefore, we take proactive responsibility by
working to reduce potential negative impacts on the environment
and continuously advancing the green transformation of our internal
operations. Additionally, we actively encourage collaboration with
residents, tenants, contractors, and other stakeholders to jointly
participate in environmental initiatives and raise awareness of
sustainability across all parties involved.

In the planning and design stage of commercial property projects,
we strictly adhere to the highest standards of China’s green building
certification, fully integrating principles of energy-efficient, high-
performance, and eco-friendly. Currently, the Group has been
successfully certified to ISO 14001 Environmental Management
System standard to ensure that our operations are in line with
international best practices. We continue to enhance resource
efficiency, reduce carbon emissions and environmental impact,
and take actions to minimise our negative effects on the ecological
environment.
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PREESERBEERERAT

REEE

BroEm

BERFAREEMNS  WAEE DHR
EREARBRABERREAGELE -

HE ARENEBUHETRERRTERGA
BREKBEZENEEZETE BRMRA £
{a] 45 78 U BB 1S A 3B 90 Mb ¥ AR BB R AR EE AR
BErZ2 Al BRMFHAELERE W
NRBEREENRREEEXE THEKD
AHMEENGFEER - AR RMERES
BER P - AR REAMT SAEE T
B HAZ2HERRITEY BAZELEEN

RREH -

EEEYEEBMRBERAEE  RMAR
RERTESCEETERENRS AR E

Rk 2EBALRE SRELERRITES -
Bl AEEZKBIRISO 14001%&%‘1@
;?d;%f ﬁ@ﬁ%ﬂlﬁﬁuéﬁiﬁﬁélﬁ%ﬁ—ﬁ
P g S S ES o B MG BT IR FHE IR F A AL
% Miﬁmim&zéﬁiaﬁé';; N EITEN S
BRAOHERRIBENAEER -

Buin)
file
\EE “N

Environmental, Social and Governance Report 2025
“ECEHFRE. dERERARS



Green Building Measures

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT
RIE. HBRERKRS

BERERER

To help property management companies significantly reduce AWM EEE QG AE Y 2 ETTIRAE
energy consumption and other environmental impacts in their daily — ZEHBEFE N IR F ERE - HIFEERS
operations, we actively adopt advanced green building technologies LR EELERN - 2 HEBFEEIRE
and are committed to promoting green management. In line with B - REBEBRBKERR(REREELFTE
the national standards “Technical Specifications on Assessment IZ2ERITARAN) & &b [@4r B2 ELHER)
Standard for Green Building” and local green building design R&AMEEZEENEERRREK - BAEB
requirements, the Group systematically implements a range of FE2EFHERREE o

energy-saving and environmental protection measures to minimise

resource waste in daily operations.

Solar Photovoltaics
PNUL 2D AN
Energy-Saving Equipment
i gL R

Rainwater Collection

and Reuse
7KUY S 7 A
Multi-Layer Greening
BRI

Vehicle Charging

Parking Space
BEFEM

Solar Water Heating System
KI5 e HOK Z 4T
Windows with High Solar
Shading Coefficients
SEGREREE
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Energy Monitoring System

BRI RS

LED Lighting

LED f& AR

Intelligent System

SRR ES

Waste Sorting and Collection
S Eak L E S
Reclaimed Water
Treatment System
K&

Water-Saving Appliance
g7k 28 B

Cooling Tower’s Water
Recycling System
RIKBIEER S K ZE AT
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Resource Management
Energy

The Group strictly abides by “Energy Conservation Law of the People’s
Republic of China” and is committed to strengthening energy usage
management across all aspects and departments within the Group,
and integrating energy conservation and emissions reduction into
every detail of daily operations. We regularly review and optimise our
energy usage habits and consumption to improve our overall energy
efficiency and resource utilisation, in order to minimise energy waste
and GHG emissions to the greatest extent. Our goal is to ensure the
efficient and rational use of energy and eliminate unnecessary waste.
We consistently place great emphasis on office energy management
and are committed to implementing a series of effective energy-saving
measures in our daily operations. In office environment management,
we are guided by the “Notice Regarding Workplace Energy Saving
Measures” and have further strengthened the management of the use
of energy and resources in the office through five aspects, including
air conditioning management, lighting management, equipment and
energy consumption management, water consumption management
and management of office supplies and consumables. In procurement
of equipment, we strictly prioritise energy-efficient electronic
equipment and office appliances that meet national energy efficiency
standards, enhancing the overall energy performance from the source.
We conduct regular checks of all electrical equipment to ensure they
are in good working condition. If any signs of aging or wear and tear
to the circuits are discovered, we will immediately replace them to
eliminate safety and energy waste risks.

Moreover, the Group has implemented a comprehensive energy
consumption monitoring system that meticulously tracks the energy
consumption of various building systems, such as lighting system, air-
conditioning system, power system, and electric vehicles charging
facilities. The system categorises and records energy and water
consumption, enabling us to analyse usage trends and identify high-
usage areas. This allows us to promptly detect issues and propose
targeted improvement measures, ensuring rational resource utilisation.

SCE Intelligent Commercial Management Holdings Limited
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Water Resources

The Group understands that water is a precious resource on Earth
and is committed to promoting the concept of water conservation.
We emphasise the recycling and reuse of water resources, aligning
with the national ecological civilisation development strategy that
“Lucid Waters and Lush Mountains are Invaluable Assets”. The
Group strictly complies with all applicable laws and regulations in the
jurisdictions in which it operates relating to water use and wastewater
treatment. We have developed and implemented a series of water
management programmes and plans, regularly reviewing outcomes
and continuously strengthening water conservation efforts. Through
these measures, we aim to raise awareness of water conservation
among employees, residents, and tenants, effectively reducing water
consumption, promoting the recycling of water resources, and
enhancing water resource utilisation efficiency.

Our employees prepare monthly water consumption reports to
provide a comprehensive analysis of actual water usage across all
projects. This enables timely identification of abnormal water usage,
the exploration of water-saving opportunities, and the implementation
of targeted improvement measures, continuously enhancing overall
water use efficiency. In case of any equipment malfunctions or
water leakage, professional maintenance personnel are immediately
dispatched by the Group to investigate and carry out repairs, thereby
minimising water loss and safeguarding resource efficiency.

In our water resource management strategy, we have adopted
“Sponge City” concept by integrating rainwater management with
flood prevention. Rainwater is captured and stored during the rainy
season, and released and utilised when needed to enhance the city’s
drainage and flood resilience. We have set up a rainwater reuse
treatment facility, where filtered and disinfected rainwater can be
used for watering outdoor green spaces, as well as cleaning roads and
certain basement areas. Moreover, we have introduced a reclaimed
water system in the project to collect and treat the discharged water
collected from commercial washroom, and the treated reclaimed
water can be used for flushing in underground garages to achieve an
effective circulation of water resources. The project garden features
an automatic irrigation system equipped with soil moisture sensors.
These sensors monitor soil moisture level and automatically adjust
the irrigation volume. In office water management, the Group has
comprehensively implemented water saving measures, including the
installation of high efficiency water saving devices and sensor faucets,
further enhancing water use efficiency and reducing resource waste.
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Rainwater Collection System

MAKEIKRAS

We have introduced an efficient rainwater collection
system in Zhangjiagang SCE Funworld to collect
rainwater from the roof through a well-designed
collection device. By collecting rainwater from
rooftops and applying a series of purification
processes, the facility increases its water supply for
operations and enhance water resource efficiency,
contributing to the sustainable development of the
city.

BMERRBREERWSIAT —ERMHIRK
Bl RGE - BRBORAHREREREEER
K e BB EERKKERN—RIF(CIR F AR

A Rainwater Collection System in Zhangjiagang SCE Funworld B INACE » WIS /KEBH A AR A
SRR A B R B RKE RS WA R BB EE -

In the process of rainwater collection, the roof rainwater is effectively introduced into the rainwater recycling system with
a well-designed collection device. Through this design, we can maintain stable and efficient rainwater harvesting in all
weather conditions, allowing us to maximise the use of natural resources.

EWERKNBRED  EERKEBBLORANBERERFREAZRKEKRGSD - BB R - HFIEA
EEBRRGHTHFBESRORKEE  BHRMASZSAREMMNAEARAEIR

Through a series of filtration and treatment processes, the recycled rainwater has removed impurities and pollutants to
ensure that it meets the standard for reuse. The treatment process involves multiple filtration processes, both physical and
chemical, to ensure that the water quality is safe and reliable for various needs.

FE—FRNNNBBMEIERTF  DRHRKEAERETNMENSLY  BERLEINBANANRE - FHERE
BRERETYHEMEENZERRE  BRKELAKERZEAISE AT EEATR -

The treated rainwater will be utilised for watering green spaces and cleaning roads, garages and vehicles. These series of
applications not only save tap water, but also help to reduce cleaning costs and provide tenants with more convenient
and environmentally friendly services.

BRIBBENR/KESHARNEESCMFELER BEMNER - E—RINERTMESHE T AENBRKER
BAPRBEFENE  REFRHENERE  RRORE -
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Building on the full utilisation of existing facilities, we have conducted
scientific planning and comprehensive assessment of the selection of
plants for the rainwater storage system. This ensures that the chosen
plants are well-adapted to the urban environment and contribute
to significant ecological and aesthetic benefits. We deliberately
selected plants that have strong stress resistance, water saving and
drought tolerant, pollution resistant, water and humidity tolerant,
and salt and alkali conditions. These plants thrive in high-density
urban environments, effectively supporting rainwater infiltration,
retention, and purification, contributing to sustainable urban water
management and the development of a more livable, resilient city.

During the Year, based on the Group's efficient resource management
and commitment to water conservation, we have not encountered
any challenges in sourcing water. We are aware of the preciousness of
water and plan to set more specific and quantifiable water conservation
targets and indicators in the future to further strengthen precise water
usage management and reduce water consumption.
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Emissions Management
Air Pollutants

The Group’s main business does not involve any production or
manufacturing activities, therefore, our air pollutants mainly come
from the emissions of the Group's vehicles and the fuel used in the
staff canteen. During the Year, a total of 26.31 kg of nitrogen oxides,
0.42 kg of sulphur oxides and 1.68 kg of particulate matter were
emitted from the sites.

Air emissions’
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[ | Nitrogen oxides Sulphur oxides B Particulate matter
\ EE=Kle) iiE=klet7) AR A SRR T

To improve equipment operating efficiency and reduce emissions
from high-polluting energy sources, the Group has continuously
implemented various measures, including regular vehicle inspections
and maintenance, and gradually introducing more electric vehicles.

7 Emission factors are based on “How to prepare an ESG Report — Appendix
2: Reporting Guidance on Environmental KPIs” by the Stock Exchange, “Road
Vehicles Air Pollutant Emission Inventory Preparation Technical Guide” and
“Technical Guide for Compilation of Primary Emission Source Inventory
of Atmospheric Respirable Particulates (Trial)” published by the Ministry
of Ecology and Environment of the PRC, and the “AP-42: Compilation
of Air Pollutants Emissions Factors” promulgated by the United States
Environmental Protection Agency.
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Hazardous and Non-hazardous Waste

The Group’s non-hazardous waste mainly composes of paper,
plastics and food waste. We implement waste sorting and resource
reuse measures across our operation sites, and actively encourage
employees to reduce resource consumption. To enhance the
efficiency of non-hazardous waste management, we continue to
promote waste sorting and paperless office practices, encouraging
the use of electronic documents in place of paper-based processes.
In addition, office paper consumption is subject to monthly usage
control, and procurement is centrally managed by the project
administration department. The procurement volume must not exceed
the total usage of the previous year, thereby ensuring a year-on-
year reduction in paper consumption. The Group's hazardous waste
mainly comprises used batteries and waste ink cartridges. We actively
encourage employees to properly sort and store such waste, which
is then handled by qualified suppliers in accordance with relevant
regulations, ensuring compliance with local environmental laws and
requirements. During the Year, the Group generated 841.64 tonnes
of non-hazardous waste and 572.21 kg of hazardous waste.

Furthermore, we work with stakeholders to implement environmental
initiatives and integrate environmentally friendly practices into project
management. We regularly organise recycling activities with tenants
and residents, strictly monitor waste sorting and recycling practices at
our managed properties, and work with waste contractors to improve
waste collection and disposal processes to promote effective resource
recycling.
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“Carbon Sensation!” \
BB AR

Since the launch of the “Carbon Sensation!” in 2021, SCECM has B _-_Z-—F [R5k BERMEBZES -
collaborated with various partners to donate a cumulative total of BEEEFER N2 B2 HWHEK
several tonnes of used clothing. In April 2025, the Group once again Bt —E - R F M A KEBHXELR
organised an online-and-offline used clothing recycling campaign, LFEGETRSHEEXRDKR A EE @ 7
continuing to advocate for resource circularity and reuse. BREBERERFA -

In addition, the Group hosted environmental-themed activities at b 4h » AN & N 62 B IR £ % 3 7R 56t SR
several SCE Funworld locations during the Year, including children’s S RFEETBEEY  BEREEDHREH
second-hand flea markets, plastic-reduction handicraft workshops, % * BRFE BB FIEEH N IREEYRIES -
and upcycling activities. These initiatives further enhanced public #— A ARIRER = - LEHEEAF
environmental awareness and helped promote the adoption of &4 EH AL K »

sustainable lifestyles.
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ACHIEVING EXCELLENCE IN TALENTS

The Group firmly believes that employees are the cornerstone of our
success. Hence, we proactively improve our employment system and
corporate culture, and are committed to creating an equal, inclusive,
healthy and safe working environment. The Group strictly adheres
to all international laws and regulations relating to employment and
labour, and all applicable laws and regulations®. We are dedicated to
providing a holistic training opportunity to all levels of employees and
competitive wages and benefits.

Employee Rights

We are committed to creating a more diverse, inclusive and respectful
work environment. The Group has developed various internal policies
including the “Staff Handbook”, “Recruitment Management Practice
Guideline”, "Practice Guideline on Remuneration and Benefits
Management”, and “Employee Reward and Punishment Management
System”, to regulate human resources management.

The “Staff Handbook” stated explicitly on working hours, leave
arrangements, labour standards, anti-discrimination provisions,
equal opportunity and diversity policies, and other benefits, ensuring
all employees work in an equal and fair environment. The Group
complies with national social security requirements by enrolling
employees in pension, medical, unemployment, work injury, and
maternity insurance, as well as the housing provident fund. Employees
enjoy at least one rest day per week to safeguard their labour rights
and well-being.

8 Laws and regulations include, but are not limited to, the following:
“Employment Ordinance” (Cap. 57 of the Laws of Hong Kong), “Labour Law
of the People’s Republic of China”, “Company Law of the People’s Republic
of China”, “Social Insurance Law of the People’s Republic of China”,
“Provision on the Prohibition of Using Child Labour”, “Law of the People’s
Republic of China on the Protection of Minors”, “Convention concerning
Discrimination in Respect of Employment and Occupation”, “Special Rules on
the Labour Protection of Female Employees”, “Law of the People’s Republic
of China on the Protection of Rights and Interests of Women”, and “United
Nations Global Compact”.
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In terms of employment management, the Group is abided by the
principles of fairness and justice. During recruitment and promotion
processes, we will only consider candidates’ capabilities, experience,
and qualifications. No discrimination shall be committed on the basis
of race, social class, religion, nationality or gender. As part of our
annual workforce planning, we assess staffing needs in advance
and recruit talent through multiple channels in accordance with the
“Recruitment Management Practice Guideline”.

Moreover, the Group strictly prohibits the employment of child labour
and any form of forced labour. We have formulated and implemented
relevant policies and measures to prevent such incidents. We conduct
background and identity check to ensure full compliance with
legal and job requirements and no cases of child labour and forced
labour. The Group and employees are required to sign the “Labour
Contract” in accordance with the relevant national labour laws and
regulations and the Group’s management system within one month
of employment to ensure that employment is voluntary and fully
compliant with legal requirements. If any violations are identified,
employees may report through various communication channels
and report to the Internal Audit and Compliance Department
anonymously. The Group will immediately suspend the relevant
employees’ duties, conduct a thorough investigation, and review
internal procedures to prevent future occurrences. Employees who
experience discrimination or unequal treatment may report to their
department heads or the Human Resources Department.

If an employee is found unsuitable for their role or breaches
the Group’s policies or national regulations, Human Resources
Department will seek to terminate the labour contract following
the “Labour Contract Termination Approval Process”. Supervisors
will directly inform employees of the reasons for dismissal during
interviews. The Group will terminate employment and settle
compensation in accordance with the laws to protect both parties’
rights.

During the Year, there were no incidents of non-compliance with
relevant laws and regulations.
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The breakdown of employees by gender, age group and grade within = RZZE=_FAF+ - A=+—H ' AFE&HE

the scope of this report as of 31 December 2025 is as follows: NIRMER] - FEAR RBARE H a8 THA
mr
2025 Percentage of Employees by Gender 2025 Percentage of Employees by Age Group
TECRFRUBNEARESNE T ABLLL CECIRFREMNESNEITSL
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2025 Percentage of Employees by Grade
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Employee Welfare and Care
Employee Welfare

The Group is devoted to elevating employees’ quality of life and
working experience. In addition to statutory benefits, the Group
offers multiple welfares and regular activities such as free lunches
on working days and birthday gifts, as well as gym membership
discounts, staff dormitory, housing subsidy, assistance funds, training
allowance, and festive celebration events. Meanwhile, the “Staff
Handbook” specifies guidelines on working hours and holiday
entitlements to ensure that employees’ right to rest is fully protected.
The Group provides employees with a variety of leave arrangements,
including paid annual leave, sick leave, marriage leave, bereavement
leave, work-related injury leave, etc. To promote work-life balance,
we provide flexible working hours and work arrangements based on
the nature of each role.

Apart from the formulation of the “Practice Guideline on Remuneration
and Benefits Management”, we evaluate the remuneration policies
at least once a year. This enables us to meet the market expectations
and ensure employees receive fair and just compensation to attract
talent and motivate employees to strive to achieve business goals.
Outstanding employees will be eligible to bonuses in line with the
“Employee Reward and Punishment Management System”, reinforcing
“Merit-based Rewards”. These initiatives formalise the remuneration
system and demonstrate the principle of “Compensation Based on
Duties and Contributions”.

To support employees facing financial difficulties due to unexpected
non-work-related accidents or critical illnesses during their employment,
the Group provides assistance through China SCE Nan’an charity
fund. The fund subsidises medical expenses aim to reduce their
medical burden. Since the establishment of fund, it has supported 15
employees in need with an accumulative amount of approximately
RMB910,000.
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Employee Care

The Group values the physical and mental well-being of our
employees by organising an array of activities to benefit their physical
and mental health. We host a group-wide outdoor activities every
six months and other festive events including “Riddles Guessing in
the Lantern Festival”, “International Women'’s Day Celebrations”, to

create a vibrant and supportive community.

To raise employees’ awareness of health, we regularly provide
knowledge on exercise, physical health, and safety, such as the
calculation of maximum heart rate based on age, guide employees in
designing exercise training intensity to improve exercise effectiveness,
and how to operate an automated external defibrillator (AED) to
ensure that all employees have the fundamental skills to handle
emergencies.

The Group also pays great attention to mental health by setting up a
counselling hotline to provide emotional support for our employees.
The Human Resources Department will communicate with employees
through the counselling hotline to listen to and understand their
work-related and personal stress. We believe that good mental health
is essential to the overall satisfaction of our employees and improves
the overall well-being and performance of the team.

We cherish engagement with employees, adopting both top-down
and bottom-up online and offline channels to collect their opinions
and provide timely feedback. Employees may submit questions and
opinions to the Company through email, hotline, and the WeChat
public account. The Group's email account is managed by the Human
Resources Departments of each region, who are responsible for
consolidating employee feedback. They will contact employees by
phone when necessary to provide responses, ensuring that feedback is
promptly conveyed to the relevant business or project teams. Relevant
departments will assess the feasibility of employee suggestions and
take appropriate actions where applicable. We also provide regular
updates to employees on the progress of feedback handling to
enhance transparency. Meanwhile, feedback received through hotline
and WeChat public accounts is centrally recorded and handled by the
Customer Service Centre at the headquarters for timely handling.
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To better understand the needs of our employees, the Group hosted
361 “Hear Your Voice"” staff discussion. We have collected 699
opinions and addressed 683 concerns, with a completion rate of 98%
during the Year. Multiple exemplary practices including the curtains
were installed to improve the office environment as it keeps warmth
and save energy in the Southern region; the Beijing office improved
dormitory facilities; and the Jiangxi office upgraded the toolkits for
engineering personnel to improve efficiency. SCE CM also organised
75 employee activities, breaking down the communication barriers in
different ways, and creating a more dynamic and caring team culture.

To encourage employees to embrace challenges and strive for growth,
each property and department select nominees based on the criteria
for the nomination of outstanding employees and publicly recognise
these winners at the annual meeting. In 2025, the Group presented
a total of five awards in recognition of outstanding employees. These
awards include “Pillars of Strength Award” (for management), “
Outstanding Business Employee Award” (for general staff), “Rising
Star Award” (for management trainees), “Outstanding New Talent
Award” (for new employees) and “Outstanding Manager of
Preparatory Project” (for general managers of new stores). Moreover,
the residential property management expressed our gratitude to
our female employees on our WeChat official account on Women'’s
Day, appreciating their contributions to the Group and praising their
outstanding performance.

To optimise information disclosure and protect employees’ legitimate
rights and interests, the Group constantly enhances the completeness
and transparency of its information disclosure. The Group publishes
company policies and systems on it's internal platform for employees.
The platform includes legal educational resources to keep employees
informed of relevant laws and regulations. The Human Resources
Department has established a centralised information sharing platform
that streamlines human resources systems and processes which also
provides clear interpretations of employment-related policies.

SCE Intelligent Commercial Management Holdings Limited

PREESERBEERERAT

AEGTHEIFTE AFEASEAH
TG ERMMMNET ETEAE  WE
699 E BRI K IhiF R 683 EMIRE - B RZE
98% - ZEAEBEF RO R IEREH R NP
RABRBRBMN L LR RFIZEER
HRME O IAARARIEAETEBIR
FHE - R E MR 7SHETIEE - M
TEARITE B BES £5F A5 HEHE
B EB L -

REBSMLE TEEEERNET —EE
WEHKE  EMEMBPIREEFE TR
AHRAETRRE ERETHSEFE
BEARKRYE AEER_ZE_RFRES
BTHEZTHhEBRSEFREML] (BE
=) [¥BEEI(BEI) [HBZEI(EH
£) T2 BHEI(FET) RERREER
et EEMFEEER KEHE REN
EARRAXBETRERY RE¥BEIR/A
SEMENER - MEEMMANEBREA -

REECEMARBIHEERS THNIGE  A&H
THREEFEARBENTRBREMBERE
AEBRERGAFKERRBERMGE -
RETERER HEBETEZEE - A
HERBEELEHEARLFE  EXRNBEG
ANBIEMRRE R RE TRHEEENRE
AR R R Bl -

o

Environmental, Social and Governance Report 2025
“ECAFRE. dEREARS



ENVIRONMENTAL, SOCIAL AND

Employee Training and Development

We prioritise providing employees with diverse opportunities to
develop their skills and build an experienced talent team. The
“Talent Development Outline” sets out the Group’s key policies and
strategic directions for talent development, guiding us in establishing
comprehensive training systems to support employees’ career growth.

The Group underscores talent attraction and promotion mechanisms
to build a stable and high-potential talent pipeline. Recruitment
channels include online job platforms, internal referrals, the
annual management-trainee programme, collaboration with local
labour-dispatch agencies, and campus recruitment. When publishing
job advertisements, the Group strictly follows the “Recruitment
Management Practice Guideline” to ensure that all content adheres
to principles of fairness. We recognise the importance of nurturing
young talent, hence, we visit major universities every spring and
autumn semester to introduce students on the different departmental
roles, as well as the business operations of the property management
sector. We also offer internship opportunities to penultimate and
final year university students, cultivating the next generation of
professionals for the industry.

To prepare for future business challenges and opportunities, we
have established a comprehensive career development system and
developed a corresponding training management system and the
“Training Operational Manual” to cultivate employees with potential
and enhance their skills based on their interests, abilities, and the
Group's development needs.

Environmental, Social and Governance Report 2025
“ECAFRE. HEREARS

GOVERNANCE REPORT
RIE. HBRERKRS

BETHIERE

BHERSBETREZ TN E B N M
Rk BEEREENEEK - HAIHCA
ARRAB)EL T AKEASERNTES
SIS B RMHIERERE RETH
BEZREHEZENFIIER -

AEESRBAEE S ZTREMR
BOHATHE - HREREEEAEBERM
NEHERE  FEEEEE  BEEHHRA
Wb S EKEEMIARRERE - IEHE
BER  AEERBEE(RREEEERXES
) BRESEABRTARFAERA - &M
PEBEFEATHNEEZN AUEBFES
MKE - RMABELHERERR AEE
MRS BPINEL  MEEERKITEAN
EBMEFEEN - AREMABERHA= KX
BERHEERS EEVEEERBKTE
T—REXAT -

RARREEERBI BT EE  BME
BEYEEMBEERER UHNEEIES
MIEFIEEBRARGEIEBHFTM  BHER
BEEBEINMET BHNER BN RAKE
HY 3R T SR T PR e -

SCE Intelligent Commercial Management Holdings Limited

PREESERBEREGRAT

41]



[42

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

RIE. H£8K

Training
Management System
EFIEERR

=R=F =

Training Descriptions
BFIRE

Demand Analysis

Developing Plan

HE At &

Training Implementation

Annual Training Review

FEBIIRAE

SCE Intelligent Commercial Management Holdings Limited

PREESERBEERERAT

At the end of each year, the Human Resources Department at the headquarters initiates an
annual analysis and research to assess the human resources needs of the Group.
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Tailoring to the needs of SCE CM'’s operations and in conjunction with the findings of the
training demand analysis, the Human Resources Department at the headquarters formulates
the “Annual Training Plan”, which is then supplemented by project companies to address
their needs.
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The training implementation consists of ten parts, including (1) plan breakdown, (2) training
approval, (3) training contract, (4) training notice, (5) training project creation, (6) training
attendance, (7) training discipline, (8) training evaluation, (9) training report and (10)
training records. Each training session must be strictly implemented in accordance with the
training implementation procedures.
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Every December, each project company is required to review and submit an annual training
review report, which mainly includes an analysis of training costs and effectiveness,
assessment of internal trainers, evaluation of external training institutions, analysis of course
offerings and individual employee training situations.
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The Human Resources Department conducts an internal promotion
assessment at the end of each year, evaluating employees across
five aspects: cultural alignment, tenure, performance, potential, and
capability, offering fair promotion opportunities to employees.

The Group plans and designs relevant training programmes tailored
to employees at different levels. To assist new joiners quickly adapt
and integrate into the corporate culture and workplace environment,
the Group has established a new employee adaptation management
system, which includes new employees integration programmes,
new employee training and a transition from probationary to full-
time employment. These initiatives help new employees understand
various aspects of the Group, such as the Group’s corporate culture,
job responsibilities, company discipline, risk management, and
occupational safety and health. The Group has also developed
professional training series that address operational hurdles, enhance
employees’ expertise and improve the leadership and management
skills. This includes standardised training for various business
operations, “Specific Training for Different Business Lines”, key talent
training projects, as well as management and leadership courses and
decision-making learning by external training institutions or experts.
Meanwhile, skill enhancement trainings are arranged by the Group
to assist employees in fulfilling professional certification requirements
for certain positions that demand specific qualifications or continuous
professional education.
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"Gain New Insights from the Past, Iterative Knowledge” SCE CM 2025 Business Line Training Camps

DRSANE - BARA ] BREE 2025 FEBREK
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Themed “Gain New Insights from the Past, Iterative Knowledge”,
SCE CM launched 2025 Business Line Training Camps for the key
talents responsible for tenant sourcing, operations and marketing
at headquarters and its stores. The in-depth and practical training
covered nine core modules, including market analysis and research,
project positioning calibration, tenant sourcing strategies based on
product differentiation logic and asset enhancement algorithms,
commercial and operational considerations for different leasing
models, the application of the “Plan-Do-Check-Act” (PDCA)
methodology to enhance sales performance in key stores, and how
to boost cross-team collaboration.

Instructors used the “Strengths, Weaknesses, Opportunities, and
Threats” (SWOT) analysis framework to illustrate how to conduct
a comprehensive evaluation of each project by considering internal
and external factors, and how to develop positioning strategies
that leverage strengths, address weaknesses, capture opportunities,
and mitigate risks. The training also emphasised that project
positioning must be built across “Commercial District Positioning”,
“Customer Segment Positioning”, “Retail Format Positioning”,
and “Product Competitiveness Positioning”. Through repeated
verification via research analysis and practical testing, the accuracy
of the positioning is ensured, enabling strategies to align with
market situation and business needs. The training camp offered
instructor-led teaching, case analysis, and diversified learning
formats to enhance participants’ professional development. This

enables the Group to build a highly skilled and execution-driven
commercial management team, honing the Group’s competitive
advantage within the industry.
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To continuously enhance the Group’s training system, we will actively
collect the opinions of employees to evaluate the effectiveness of
the training and drive continuous improvements based on employee
feedback, thereby better fulfilling their needs.

During the Year, a total of 3,264 employees of the Group participated
in training, with a total of 156,389 hours of training, average training
hours of employees received training were 48 hours. Development
and training statistics by gender and grade are disclosed below:

2025 Total Number and Percentage of
Trained Employees by Gender
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2025 Total Number and Percentage of

Trained Employees by Grade
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Occupational Health and Safety
Management Initiatives

The Group views occupational health and safety as the top priority.
We abided by all occupational health and safety-related laws and
regulations®. To ensure a safe workplace for all employees, the
Group has developed the “Guidance Notes on Safety Management
in Workplace”, “Safety and Civilisation Management System” and
“Risk Management Operation Guideline”. The Group strictly executes
the “Risk Management Operation Guideline” and other relevant
health and safety measures. All operational sites have established
safety production leading groups to eliminate potential hazards and
avoid fatalities and occupational hazards. Relevant departments are
responsible for formulating and implementing risk control measures
for different risks, such as arranging training on the usage of
equipment and occupational health and safety to raise employees’
awareness. Meanwhile, employees must take self-protection
measures before engaging in high-risk activities and confirm whether
the surrounding environment meets the operating requirements in
advance to reduce potential risks. With the efforts the Group has put
on occupational health and safety, some of our projects are certified
with the I1ISO 45001 Occupational Health and Safety Management
Systems.

The "Guidance Notes on Safety Management in Workplace” is set to
regulate the requirements of maintaining a safe working environment.
This covers daily inspections on office electrical equipment and
public facilities, regular office air quality tests, and conduct quarterly
safety inspections to identify and eliminate potential safety hazards
in a timely manner. Additionally, the Administration Department is
responsible for adopting the 5S process: organising, tidying, cleaning,
sanitising and disciplining. The department also supervises the
office space to ensure that employees comply with relevant safety
regulations.

9 Laws and regulations include, but are not limited to, the following:
“Occupational Safety and Health Ordinance” (Cap. 509 of the Laws of Hong
Kong), “Labour Law of the People’s Republic of China”, and “Law of the
People’s Republic of China on the Prevention and Control of Occupational
Diseases”.
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To prevent and reduce the severity of industrial accidents in a
comprehensive manner, we have formed the Safety Leadership Team
and Emergency Response Team and formulated the “Emergency Plan
for Work Injury Accidents”. The plan requires employees to strictly
comply with the emergency procedures for work-related accidents
and clearly states the accident response procedure. It also defines
the responsibilities and structure of the Emergency Response Team,
promptly handle the accident. When an accident occurs, the on-sites
personnels would immediately perform first aid while the Human
Resources Department coordinates insurance claims and reports the
incident to the Group management. The Group will investigate and
evaluate the incident. Based on the evaluation results, the Human
Resources Department will update the emergency plan.

The representative from each department is responsible for
communicating safety requirement during business meeting to
reinforce the occupational health and safety management. The
Security Inspection Department shall regularly inspect the property
projects and conduct safety risk assessments and special inspections.
The Engineering Property Department is responsible for daily safety
inspections and eliminating potential danger. The Safety Leadership
Team's role is to respond to incidents related to casualties. To ensure
employees receive medical protection in the event of occupational
injuries or accidents, the Group has paid medical insurance, work-
related injury insurance and employer’s liability insurance for all
employees.

Health and Safety Training

We focus on training and education to enhance employees’
knowledge of workplace health and safety. The Group regularly
organises health and safety training and awareness campaigns, and
conducts emergency drills every six months to improve employees’
safety awareness and emergency response capabilities. In addition,
different departments, and suppliers receive individual safety training,
including daily pre-shift safety briefings, weekly safety inspections,
safety presentations, and evening training sessions. When new
national or regional procedures and requirements for reporting safety
incidents emerge, we will arrange specific safety training tailored
to certain internal risks within projects to comprehensively improve
the health and safety awareness of employees and relevant external
personnel.
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OPTIMISING OPERATIONAL PRACTICES

The Group regards corporate ethics and integrity as core principles
of its operations. We strictly comply with all applicable laws and
regulations' relating to product responsibilities and service quality.
We are devoted to providing customers with high-quality products
and services. We continuously monitor consumer trends and enhance
our service and operational models to more human-centred and
diverse experiences. We also have established rigorous standards to
ensure that all products and services meet customer expectations.

Meanwhile, we understand the importance of strong partnerships
with our suppliers for the success of our business. Therefore, the
Group strives to maintain close collaboration and build a long-term
mutually beneficial relationship, ensuring that all parties gain value
from the partnerships.

Product Responsibility and Service Quality
Delivering Quality Service

Customer satisfaction is the key to our success. We consistently

uphold “Quality Service” as the core operational principle,

safeguarding the health and safety of our customers and continuously
delivering an exceptional service experience that meets and exceeds
their needs and expectations.

10 Laws and regulations include, but are not limited to, the following:
“Regulation on Realty Management”, “Law of the People’s Republic of
China on the Protection of Consumer Rights and Interests”, “Copyright Law
of the People’s Republic of China”, “Trademark Law of the People’s Republic
of China”, “Patent Law of the People’s Republic of China”, and “Advertising
Law of the People’s Republic of China”.
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To elevate property management service quality and ensure residents
and tenants enjoy a safe and comfortable living and working
environment across the Group’s properties, we have developed
a set of standardised management guidelines. These include
the “Order Maintenance Management Operation Instructions”,
“Order Maintenance Position Operation Manual” and “Property
Management Contracts” to define requirements for access control,
patrol procedures, and vehicle management across all entry and exit
points. Additionally, we have established the “Highlights of Work
for Key Posts in Property Projects”, regulating service delivery in
residential properties and providing clear, actionable guidance for
personnel in security, customer service, environmental management,
and engineering roles. Meanwhile, the Engineering and Property
Department has developed the “SCE CM Engineering Management
Standard Actions”, which prescribes the operation of engineering
equipment and of critical building systems, including Heating,
Ventilation, and Air Conditioning (HVAC) systems, plumbing systems,
high- and low-voltage electrical systems, and elevator systems. Partial
of our projects have certified with the ISO 9001 Quality Management
Systems. These systematic practices and certifications allow residents
to enjoy high-quality and value-added services.

Protection of Health and Safety

The Group is committed to creating a safe and comfortable
environment for our customers. To ensure that all projects and
services meet the quality and safety requirements, the Group has
established the “Undertaking Inspection Manual”, “Operation
Guide for Undertaking Inspection” and “Operation Instruction of
Undertaking Inspection”, outlining the standards for inspection,
rectification, handover and quality assurance of each project. Prior to
project inspections, the Group also provides training for engineering
personnel of the relevant residential property management companies
to ensure they possess the technical skills and safety knowledge,
effectively reducing early-stage safety risks in property projects.
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Regarding the management risks of fire safety, the Group has
compiled the “Fire Safety Responsibility Statement”. We require all
partners including tenants to sign the statement, ensuring that all
parties understand their responsibilities and protection. To reinforce
the safety management of the property, we strictly comply with the
relevant fire safety regulations, take full responsibility for the fire
control of the shopping malls, and regularly maintain the public fire
protection equipment to ensure the fire safety of tenants’ operations
and the shopping mall as a whole. Moreover, the Group regularly
communicates daily safety information to residents through property
notice boards and other channels, reducing potential safety hazards.

Protect Customer Privacy

The Group is committed to protecting customer privacy. We strictly
adhere to all relevant laws and regulations'' governing customer
privacy, and have established the “Customer Service Operation
Instructions”. According to the requirement of the instructions, the
personnel who collects customer personal data are required to explain
the purpose of data collection and the methods of data retention.
Customer service centres must encrypt, store, and process customer
information securely, and are strictly prohibited from privately
transmitting any confidential data to prevent any form of data
leakage.

" Laws and regulations include, but are not limited to, the following:
“Personal Data (Privacy) Ordinance” (Cap. 486 of the Laws of Hong Kong),
“Cybersecurity Law of the People’s Republic of China”, Data Security Law of
the People’s Republic of China”, “Personal Information Protection Law of the
People’s Republic of China”, “Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests”, and “Cybersecurity Review
Measures”.
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To further enhance privacy protection, all employees are required to
receive training on customer data security and sign the “Employee
Confidentiality Agreement” upon onboarding. The agreement strictly
prohibits employees from accessing customer information unrelated
to their works, or from selling or disclosing such information to third
parties during the performance of their duties. We also provide regular
training to enhance employees’ awareness of privacy protection and
business ethics. The “Employee Information Security Handbook”
enforces the implementation of various confidentiality measures,
including daily and weekly security checks, accompanying operational
security reports, virus scans, authorised antivirus software updates,
and strict access-control mechanisms. Only authorised personnel are
permitted to access customer information to prevent data breaches.
Recognising digital transformation brings cybersecurity risks, we
remain committed to constantly strengthening our cybersecurity
framework, conducting system tests, remediating vulnerabilities, and
adopting secure technologies such as virtual private networks (VPNs)
and internal networks. These robust measures protect customer
information and enhance our overall cybersecurity structure.

Protect Intellectual Property Rights

The Group places significant emphasis on protecting intellectual
property rights within and beyond our operations, and is dedicated
to protecting and managing the intellectual property rights
associated with the marketing phases of our projects. The “Staff
Handbook” and the marketing contracts signed with suppliers outline
relevant provisions. For instance, marketing contracts stipulate that
promotional materials must not infringe on intellectual property rights
(including copyright and portrait rights) and explicitly mandate both
employees and suppliers to comply strictly with these terms.
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Compliant Promotion

To ensure the authenticity and accuracy of the information published,
the Group follows the relevant guidelines set out in “Group Brand
Management Operation Instructions”, “SCE CM Brand Management
Operation Instructions” and “Property Company Brand Management
Operation Instructions”. These instructions establish principles
of advertising and strengthen the management and oversight of
promotional content. We strictly abide by all relevant national
laws, regulations on compliance communications, and the rules of
applicable social media platforms, maintaining the Group’s brand
image and business operations to be credible.

Enhancing Customer Satisfaction

The Group collects feedback from property owners and tenants
through phone calls, home visits, and annual satisfaction surveys
conducted by an independent third party. Based on the feedback
received, we continuously improve our services. During the Year, our
customer satisfaction score reached 74.6. The Group also provides
multiple channels for complaints and feedback. The customers can
contact through the 400" customer service hotline, where dedicated
employees and property managers follow up on each case, conduct
a comprehensive assessment, and propose improvement actions
to prevent similar incidents from recurring. To upgrade customer
experience, the Group has launched online digital platforms and self-
service applications, enabling customers to access a wide range of
services anytime and anywhere.

This Year, we received a total of 1,056 complaints across our
operation sites, scoring 4 out of 5 in customer satisfaction score.
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SCE CM Work Conference

TEREEIFSR

The Group convened the Mid-Year Work Conference in July 2025,
themed “Adapting to Change and Thrive Together”. The meeting
discussed the market landscape and project performance in the
first half of 2025 and outlined strategic directions for the upcoming
phase. During the conference, SCE CM reaffirmed its three directions,
which are embracing digital intelligence to drive operational
excellence and efficiency; upholding commercial quality; deepening
operational management to create a high-quality experience through
meticulous service. We will adopt a disruptive mindset to re-examine
business logic, striving to achieve genuine business quality and co-
create value with merchants, consumers, and our team for shared
growth.

To sum up the work conferences, SCE CM has clearly defined its
future development direction and core strategies. With the “Ten
Billion Sales Plan” as our strategic goal, the Group is committed
to expanding operational scale while moving beyond traditional
property-management thinking. We will embrace digitalisation,
boost commercial asset quality, and refine operations to ensure
customer satisfaction and drive business growth. Through these
efforts, we aim to transform into an influential commercial
management enterprise.
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6 June Happy Life Festival

66 EF/EET

In June, SCE Funworld successfully held the 5th “6 June Happy Life
Festival”, attracting enthusiastic consumers. The event featured a
series of vibrant activities and market engagements that significantly
boosted store sales, number of visitors, and membership spending.
Centered around the theme of “Harmonious Happiness”, the event
offered a rich, multi-layered experience through exhibitions, pop-
up markets, IP interactions, live streaming, and brand collaborations.
Highlights included the “Wonderful Finds Market”, “Dudu Zai
IP Interactive Experience”, “Chengli Photography Exhibition” at
Quanzhou's store and the “Happy Life Illustration Exhibition” at
Fuzhou's store, invited more than 30 emerging national illustrators to

showcase amazing lives through art.

The number of SCE CM’'s membership exceeding 4 million
during the festival. The newly launched “Jun You Hui Member
Community” made its official debut during this year’s event, further
strengthening member engagement and brand loyalty. Overall, each
store achieved outstanding results in June 2025, with year-on-year
growth in both sales and customer traffic, demonstrating strong
market competitiveness. Looking ahead, SCE CM will continue
to innovate in response to the evolving demands of the new
consumption era, striving to become a true leader in enhancing the

quality of life for every individual.
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Supply Chain Management

The Group firmly believes that establishing strong long-term
relationships with suppliers and maintaining a stable supply chain is
the key to the Group’s business growth. During the Year, the Group
had a total of 1,110 suppliers.

Practices for Hiring Suppliers

The Group has formulated the “Planning, Procurement and Supplier
Management Guide”, which clarifies the national standards we
follow when selecting suppliers and contractors. The guideline
clearly outlines the selection and evaluation criteria that procurement
personnel must follow, comprehensively assessing the capabilities
and reliability of suppliers to ensure that all suppliers and contractors
meet our needs. Our supplier selection criteria cover several key
factors, including cost, service quality, human-resource allocation,
safety measures and standards, equipment used, and the industry
experience of management teams. The Procurement Department
will collaborate with relevant departments to form a Tendering
Committee responsible for developing tender proposals, conducting
bid evaluations, confirming shortlisted candidates, and completing
the final approval procedures. Based on the established evaluation
principles, the committee recommends the supplier. Upon completing
the approval procedures, contracts are then signed with the selected
supplier. The Group conducts annual assessment of suppliers based
on various performance indicators, including contract fulfilment,
satisfaction with specialised services, and overall service quality.
Suppliers are categorised according to their performance scores,
enabling us to identify underperforming suppliers and update the
supplier pool, thereby accelerating the continuous upgrade of our
supplier-management system.

Moreover, our “Code of Conduct” and “Integrity Management
Agreement” are applicable to all suppliers. Regarding sourcing
new suppliers, sources include internal referrals and third-party
recommendations, and all referral information must be submitted in
written form to ensure accuracy and traceability. We strictly prohibit
looking for suppliers who have been exposed by public media,
government authorities, or industry associations for illegal operations,
fraud, supplying counterfeit products, negative reputation issues,
bribery, or any other adverse records. The Group has developed the
“Supplier Cooperation Guidelines”, actively promoting adherence to
our mission of providing high-quality property management services,
encourage suppliers to integrate environmental stewardship and
social responsibility into their operations to build a stable partnership.
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Identify Environmental and Social Risks along the Supply Chain

Supply chain management is one of the Group's high-importance
material issues. We recognise that building long-term, sustainable
partnerships with all suppliers and business partners is the key to
support high-quality business development. The Group actively
encourages suppliers to adopt environmentally friendly equipment,
facilities, and innovative green technologies to minimise their
environmental impact. During the supplier selection process, we
prioritise the use of eco-friendly products and services, reinforcing our
commitment to sustainability across the entire value chain.

We consider ESG risks as one of the key criteria in our supplier
evaluation and cooperation to ensure a standardised management
approach. Relevant departments conduct comprehensive annual
assessments of suppliers in accordance with the “Supplier Access and
Evaluation Approval Process”. On-site inspections are also arranged
when necessary.

Throughout our regular operations, the Group requires relevant
departments to assess suppliers’ performance in fulfilling ESG
responsibilities. To achieve this, conduct regular evaluations and
reviews through corporate self-assessments or independent third-
party agencies to examine suppliers’ social-responsibility practices and
identify potential risks. If any non-compliance with ESG responsibilities
is identified, we promptly communicate with the supplier and
provide guidance to ensure corrective actions are carried out within
the required timeframe. Departments and regional management
teams also engage with suppliers to collect feedback and evaluations
periodically. This ongoing communication helps strengthen long-term
partnerships, support continuous improvement, and reduce potential
negative impacts of the supply chain on the Group’s operations.
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Anti-corruption

We maintain zero-tolerance for any form of bribery, extortion, fraud,
money laundering and other corrupt practices. We have established
various measures to uphold integrity in our internal operations and
external collaborations. The Group strictly complies with all anti-
corruption laws and regulations' in Chinese Mainland and Hong
Kong and is committed to fostering a workplace that values honesty,
integrity, and continuous excellence.

Our “Staff Handbook” and the “Integrity Monitoring Management
Operation Guideline” outline the relevant anti-corruption policies and
management systems. We require all units and departments to strictly
follow the guidelines in their daily operations to prevent corruption
and fraudulent practices, upholding the highest standards of business
ethics and integrity.

Anti-corruption Initiatives

The Group recognises that corruption can lead to significant
financial losses and damage to corporate’s reputation. Therefore,
we have incorporated corruption and fraud risks into our overall risk
assessment framework and established a series of targeted internal
policies and control measures to provide employees with clear
ethical standards and to prevent corruption and misconduct in the
workplace.

12 Laws and regulations include, but are not limited to, the following:
“Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong Kong)”,
“Criminal Law of the People’s Republic of China”, “Oversight Law of the
People’s Republic of China”, “Company Law of the People’s Republic of
China”, “Anti-Money Laundering Law of the People’s Republic of China”,
“Anti-Unfair Competition Law of the People’s Republic of China”, “Interim
Provisions on the Prohibition of Commercial Bribery”, and “United Nations
Global Compact”.
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The Internal Audit and Compliance Department is responsible for
internal audit, compliance risk control, and investigation and handling
of corruption and fraudulent practices. The Internal Audit and
Compliance Department plays a vital role in enhancing employee
compliance awareness throughout our sustainability journey through
overseeing and enforcing the “Code of Conduct”, raising anti-
corruption awareness, and strengthening risk controls to prevent
bribery, fraud, and other improper activities. Another key responsibility
for the Internal Audit and Compliance Department is to monitor
the Group’s suspicious incidents and ensure that all investigations
are conducted in a fair, thorough, and transparent manner. If an
employee is found to have breached integrity standards, disciplinary
actions will be taken depending on the severity of the case. If the
violation involves illegal circumstances, the Group will refer the matter
to law enforcement authorities, ensuring that the illegal acts are
convicted in accordance with the law.

We strictly follow the procedures and control measures outlined in
our operational guidelines during the tendering process to ensure
that no information related to bid evaluation is disclosed. We require
all suppliers to sign the “Integrity Management Agreement”, while
employees must sign the “Employee Integrity Commitment” and
fill out the “Employee Conflict of Interest Declaration Form”. These
clearly prohibit employees from kickbacks, gifts, cash, and high-
value entertainment, as well as any form of improper benefits or
conflicts of interest. The Group also conducts monthly inspections
for positions with higher corruption or fraud risks. These inspections
involve recording and reviewing relevant documents, including
meeting minutes, work notes, receipts, and financial records. The
Internal Audit and Compliance Department continuously observes the
behaviour of suppliers and contractors. If bribery, solicitation, or any
other non-compliant practices are identified, the Group will pursue
legal accountability, immediately terminate cooperation, and blacklist
the parties involved to safeguard the Group’s interests.
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Whistleblowing Channels

To enhance transparency and strengthen accountability, we
encourage stakeholders to report any form of unethical or illegal
conduct through the Group's official website, WeChat public account,
email address, and hotline. Clear whistleblowing guidelines are also
provided to employees, outlining the reporting procedures in detail. To
safeguard personal data, employees can submit reports confidentially
and anonymously or assists in investigations of suspected misconduct
without fear of retaliation or adverse employment consequences.
To further promote a culture of integrity, the Group offers rewards
to employees who report improper behaviour, thereby encouraging
active participation in our anti-corruption and compliance efforts.

Anti-corruption Training

We are committed to preventing corruption through education. The
Internal Audit and Compliance Department arranges annual anti-
corruption awareness campaigns and training programmes. Anti-
corruption training covers all employees, including directors of the
Group, new employees, full-time employees, outsourced personnel,
interns, etc. This Year, a total of 3,189 hours of anti-corruption
training were provided. Apart from the regular training, we utilise a
variety of educational and promotional methods, such as videos and
lectures, to raise employees’ awareness of anti-corruption.

During the Year, to the best knowledge of the directors of the Group,
one case of employee corruption was identified during the Year and
concluded in 2026.
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CONTRIBUTING TO COMMUNITY DEVELOPMENT

SCE CM is dedicated to fulfilling social responsibility. The Group is
committed to becoming a trusted partner within the communities
we serve, actively demonstrating our corporate responsibility through
actions. We adhere to “Giving Back to Society for Good” philosophy,
embracing the belief in contributing to the public good and
continuously spreading care in the community.

We place importance on understanding and addressing the needs
of the communities where we operate. We have launched the
“Community Investment Policy Statement”, which aims to integrate
community requirements into daily management and planning, and
to actively support community development.

We firmly believe that charitable initiatives enhance our
competitiveness and foster sustainable development. Looking
forward, we are committed to investing more resources in commercial
and residential businesses to launch diverse social programmes. This
will create long-term positive impacts for residents and greater social
value. During the Year, the Group contributed a total of 45 hours and
over RMB100,000 to charity, educational, and other public welfare
initiatives, putting our philanthropic vision into action.

Philanthropic Initiatives
In 2025, the Group actively undertook corporate social responsibility,

cared for frontline employees, the solitary elderly, stray animal rescue
and public education.
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Residential Property Management Festival Activities

EENXRERDBEEZD

Residential property management often organises festive and
community events to encourage resident interaction and strengthen
neighbourhood bonds. During the Lantern Festival, the team
transformed the community into a festive hotspot, arranging activities
such as making sweet glutinous rice balls, solving lantern riddles,
and crafting handmade lanterns. For the Dragon Boat Festival,
residents took part in making rice dumplings and creating dragon
boat models to preserve this traditional craftsmanship. In the heat of
summer, the team arranged traditional hand-painted fan workshops,
outdoor music events, and flea markets. These activities not only
create a warm and welcoming atmosphere but also foster stronger
community connections and harmony.
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SCE Funworld Intangible Cultural Heritage Activities

TR RAEENEXCEEED

To promote the integration of culture and art, SCE Funworld

| " |n

launched the themed festival “Fun World, Blissful Spring Festiva
during the Chinese Lunar New Year, offering a vibrant array of
national trend and intangible cultural heritage experiences that create
the festive spirit atmosphere. Quanzhou SCE Funworld used an
enormous lantern decoration welcomed the Lunar New Year, Beijing
West Chang’an SCE Funworld hosted a traditional dragon and lion
dance performance, while Kunshan Huagiao SCE Funworld launched
a Water Lantern Festival for residents to make wishes. Fuzhou SCE
Funworld presented a Thousand Lantern Feast, and Heyuan SCE
Funworld organised an electronic God of Fortune carnival. At Xianyou
SCE Funworld, a zodiac-themed Intellectual Property exhibition “Joyful
Persimmon Snake Zodiac IP Exhibition” was hosted. In addition, SCE
Funworld located in other cities such as Tangshan, Nan‘an, Shantou,
Pingdingshan, Zhangjiagang, and Shuitou continued to offer creative
reinterpretations of traditional New Year customs. These projects
showcased traditional activities, including intangible-heritage opera
parades, folk-craft temple fairs, and Lantern Festival celebrations.

Through intangible cultural heritage activities, we celebrate and
promote Chinese traditional culture, foster cultural appreciation,
strengthen community connections, and enable visitors to
experience the beauty of heritage within the festive atmosphere.
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OVERVIEW OF KEY PERFORMANCE INDICATORS [Aigiaist@ e

Environmental Performance® ' RIEARENERE
2025 2024
ZBCIf It 2

Headquarters ~ Commercial ~ Residential Consolidated — Headquarters ~ Commercial Residential  Consolidated
Indicators Units Office Project Project Result Office Project Project Result
R Bfy ARRLE  HEEE FEEE GRER  BRERE EEXEE EEER FaER
Energy Consumption
RREEE
Direct energy
ERER
Natural gas MWh - 3,770.69 68.64 3,839.33 - 1,877.54 104.45 1,981.99
AAR KR
Diesel MWh - 0.26 5.91 6.17 - 0.26 5.00 5.26
i KR
Petrol MWh 2047 189.11 67.10 276.68 17.29 148.81 76.64 242.74
ki KA
Liquefied petroleum gas MWh - - 266.51 266.51 - - 27023 27023
RiLBBA KA
Indirect energy
R
Purchased heat power MWh - 27.48 - 27.48 - 135.14 - 135.14
SMEE KR
Purchased electricity MWh 11273 113,155.02"  12,703.07  125,970.82 111.50 10,300.93 1,722.74 2213517
SNEE S KR
Total energy consumption MWh 13320 117,142.56 13,111.23  130,386.99 12879 12,462.68 12,179.06 24,770.53
WRERE KA
Energy consumption intensity MWh/sg.m. 0.07 1.66 033 1.16 0.06 1.16 033 0.49
EREE KRE/THx

13 Unless otherwise stated, the environmental data for the Year includes the '3 BREBHRBIN AFERBYEHERESE

office area, non-outsourced canteen and staff dormitory of each operation BN ARYE  FIMBREREIES -
site.

1 To provide a more comprehensive and real-time reflection of our ' RTIFZEREFMEREAMERE Lk
performance in ESG initiatives, the reporting scope has been adjusted EA IT’EHEE’]%&E REEREGBERES
according to the Group's actual operational circumstances. The significant EEREEFERETT AR REGENEE

kft&fﬁ*ﬁ PEEBRLFEHRBAZD

changes in reporting scope have resulted in substantial fluctuations in certain
data compared to the previous year.

15 The reporting boundary area in 2025 increased compared to 2024. 'S :ﬁ_ﬁﬁﬁﬁiﬁﬁlﬁ’lﬁﬁitt:‘—;:lﬂliimbﬂ °
Therefore, the purchased electricity consumption increased significantly in Bt —S-RFINEBNFEEEEELN -
2025.
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2025 2024
—E-RE —TomE
Headquarters ~ Commercial ~ Residential Consolidated — Headquarters ~ Commercial Residential  Consolidated
Indicators Units Office Project Project Result Office Project Project Result
& Bfy BEBAE BXEH EEE GRER  BFEREZ EEXAE AEER FAER
GHG Emissions'™
BERE®
Scope 1 — Direct GHG emissions””  1CO,e 5.62 844.15 1,415.89 2,265.66 475 5,598.60 122.66 572601
HE1 - ERREREHHT M SliReg
Scope 2 — Indirect GHG emissions  tCO,e
(locational-based)™® 65.12 65,369.67 7,338.56 72,773.35 59.83 5,527.48 6,290.42 11,877.73
HE—BEREREHN RE-ElREE
(Mg AEE)®
Total GHG emissions tCoe 70.74 66,213.82 8,754.45 75,039.01 64.58 11,126.08 6,413.08 17,603.74
BERERENE PE-EIREE
GHG emissions intensity tCO,efsq.m. 0.04 0.94 0.22 0.67 0.03 1.03 0.17 035
BERBHHEE N &R
28/THR

16 GHG emissions refer to “How to prepare an ESG Report — Appendix 2: 1 um:ﬁﬁ@ﬁﬁﬁli ERE R FTCUAT EBIRIR - 4L

Reporting Guidance on Environmental KPIs” by the Stock Exchange for RERME — W — - RIRHRERIERE
calculation. In addition, electricity emissions calculation adopts the National ¥|§Ta %\%‘l‘ﬁ Uboh - BAPRERAREARHR
Average Emission Factor for Electricity published by the Ministry of Ecology MEAERRTH T _=ZFENEMHHERE
and Environment of the People’s Republic of China in 2023; The heat power NEOBERREEE s RNERAEEEAN
emission factor adopts 0.11 tCO,/GJ. DM Z bl EEAE -

17 Scope 1 GHG emissions include GHG emissions from the combustion of 7 HEIAERBENELERSHEEANET
fuels from stationary and mobile sources, as well as hydrofluorocarbons and RERBRARER TS AR ERETER
perfluorocarbons from refrigerants and fire extinguishing systems within the UA R SR 8 802 Bl OB K R | mkb ) k2
reporting scope. SLTRBERT

8 Scope 2 — indirect GHG emissions include indirect GHG emissions from '8 HE2EREREHNERERSHENHINE
purchased electricity and purchased heat within the reporting scope. B R ANE R T EE A BB R = B R o
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2025 2024
b S 2 “EomE

Headquarters ~ Commercial ~ Residential Consolidated  Headquarters ~ Commercial Residential  Consolidated
Indicators Units Office Project Project Result Office Project Project Result
& Bfy AERLE BxEH FEEE GRER  LBEAE EEXLE AEER FAER
Total Air Emissions™
BRSRMY
Nitrogen oxides kg 1.14 15.99 9.18 26.31 0.67 381.21 2824 410.12
RELD TR
Sulphur oxides kg 0.03 0.29 0.10 0.42 0.03 023 0.14 0.40
HREtn TR
Particulate Matter kg 0.08 118 0.42 1.68 0.05 228 0.63 2.96
ARABTHF TR
Total Water Consumption
KHFEE
Total water consumption m3 872.06  975,465.89  344,103.75 1,320,441.70 887.33 16645270 29501520  462,355.23
@rke UAK
Water consumption intensity m3sq.m. 0.44 13.84 8.66 nn 0.44 15.48 7.89 9.22
FKEE UFR/THR
Waste Generation
BENELE
Total non-hazardous waste?” tonnes 6.95 807.21 27.48 841.64 6.95 55.07 33.17 95.19
EERRMEEY ®
Non-hazardous waste intensity tonnes/000 sq.m. 0.003 0.011 0.001 0.008 0.003 0.01 0.001 0.002
EEBENAE B/ FERR
Total hazardous waste kg 72.00 3.00 491.21 572.21 72.00 13.90 429.16 515.06
REEENLS TR
Hazardous waste intensity kg/'000 s.m. 0.04 0.00 0.01 0.01 0.04 0.001 0.01 0.01
BERENEE Tr/TEHA

19 Emission factors are based on “How to prepare an ESG Report — Appendix ~ '° FREH2EHIMCOMEFRE LSk

2: Reporting Guidance on Environmental KPIs” by the Stock Exchange, “Road EiomE — M= RIRERESURZIE RiF
Vehicles Air Pollutant Emission Inventory Preparation Technical Guide” and 51) « (#r& geiERT E @B (GB/T 2589-2020)) »
“Technical Guide for Compilation of Primary Emission Source Inventory EBRBRRBERER(APA2 + RS LEMBEM
of Atmospheric Respirable Particulates (Trial)” published by the Ministry REUER) ©

of Ecology and Environment of the PRC, and the “AP-42: Compilation
of Air Pollutants Emissions Factors” promulgated by the United States
Environmental Protection Agency.

20 The reporting boundary area in 2025 increased compared to 2024. 20 R hAFRESENEEL T ZMEEM -
Therefore, the non-hazardous waste generation increased significantly in Bt - T - hFEEREFEEYREmEILN -
2025.
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Social Performance?' HERERENEREY
2025 2024
—BCRE —E-MmE
Headquarters ~ Commercial  Residential Consolidated ~ Headquarters ~ Commercial ~ Residential ~ Consolidated
Indicators Unit Office Project Project Result Office Project Project Result
K& Efy ARRAE  HRER tZER GEER  BERRE BEEER EEILE FakR

Number of employees? EsAg”

Gender Male Number 47 526 1,681 2,254 47 434 1,655 2,136
i il AB
Female Number 36 228 885 1,149 50 186 898 1,134
:i3 A#
Age Below 30 Number 10 239 617 866 18 182 602 802
£k 07T A#
30-50 Number 67 510 1,532 2,109 73 418 1,552 2,043
30-50% AH
QOver 50 Number 6 5 " 428 6 20 39 425
S0FME AB
Grade General staff Number 59 678 2,525 3,262 76 587 2,541 3,204
BA —#%&8I AB
Middle management  Number 14 64 35 113 12 25 9 46
PREBAR AH
Senior management - Number 10 12 6 28 9 8 3 20

BREEA AH

Geographical regions Hong Kong Number 2 0 0 2 2 0 0 2
& £ AE
Chinese Mainland ~ Number 81 754 2,566 3,401 9% 620 2,553 3,268
FERL A

Total” Number 83 754 2,566 3,403 97 620 2,553 3,270

By A

2 The scope of social data collection expanded in 2024, with data from 2! TN EHBRNRESEELN  MIZE
Hong Kong headquarter office being disclosed. For specific data collection BHRBMAEEE AR BKESEEN2ZE
scope, please refer to the section headed “About this Report”. The social [BARAREIZE - NFEEHLEHABEIIERT
KPIs for the Year were disclosed and calculated with reference to the Stock SBHM (AR ERSE g RELGRE
Exchange’s “How to prepare an ESG Report — Appendix 3: Reporting — M8 = - (Mt RE SIS IZIERIESD T
Guidance on Social KPIs”. WEMHE -

2 During the reporting period of 2025, all employees of the Group within 22 RIZZZAREHE AEEREHENMAE
the scope of reporting were full-time employees located in Hong Kong and BIAVRAEANTERMENEZHBET -
Chinese Mainland.

23 In 2024 and 2025, all employees were full-time employees. 23 ZTZMAMZZZhF - fTAEIEMEEBIENR -
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2025 2024
“ECEF 13
Headquarters ~ Commercial ~ Residential Consolidated Headquarters ~ Commercial  Residential ~ Consolidated
Indicators Unit Office Project Project Result Office Project Project Result
1] Efi ARRAE  BEER  HBER FEER  EEBAT BEEE HTEE BAER
Turnover Rate of Employees {ES 7%t &
Gender Male % 30 44 75 67 25 39 74 66
& ke
Female % 53 3 a8 45 22 37 58 53
it
Age Below 30 % 920 53 139 114 17 57 127 109
£ 0FUT
30-50 % 31 35 46 ;3 27 32 52 47
30-50%%
QOver 50 % 50 0 30 30 0 15 43 4
S0BbA £
Geographical regions Hong Kong % 0 N/A N/A N/A 0 N/A NA N/A
TER TEA TER TR TER TER
bl &
Chinese Mainland % 39 40 66 59 23 39 68 61
PR,
Total % 39 40 66 59 23 39 68 61
27
Health and Safety” BEEZ2S
Number of work-related injuries Number 1 8 26 35 1 4 25 30
IRBEAY AE
Lost day due to work injuries Days 0% 502 522 1,024 30 44 532 606
RIBREIERE R¥
Number of work-related fatalities Number 0 0 0 0 0 0 0 0
AITHAR AZ

2 The turnover rate for each category of employees = the number of resigned 2 ZEANEBEIMRALEX=Z2ENETIE2FHR

employees during the Year of that category/the total number of employees KAB ZERETAZ -
of that category.
2 No work-related fatalities have occurred in the past three years. s BEA=ZF  NEBWREERIRTEMH -
2 The reason for the 0 lost day due to work injuries as the employee from the 26 BMAETHIHEERXTEEHANERRS
headquarters office did not take leaves. BEITREHFR -
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2025 2024
“ECERE “E-mE
Headquarters ~ Commercial ~ Residential Consolidated Headquarters ~ Commercial  Residential ~ Consolidated
Indicators Unit Office Project Project Result Office Project Project Result
T Efi ARRAE  BEER  HBER FAER  EEBAT BERE HTEE BAER
Percentage of FHEERALY
employees trained?’
Gender Male % 55 89 99 9 96 99 100 99
15 Bt
Female % 89 87 99 9 9% 3 100 98
it
Grade Senior management % 10 108% 50 82 90 100 100 95
EEREA BREBAR
Middle management % 57 84 29 64 83 % 89 91
PREEAR
General staff % 73 89 100 97 97 97 100 99
—KEI
Total % 70 89 99 9 95 97 100 99
EL
Average Training Hours ESTHEHRH?
per Employee?
Gender Male Hours 1.2 30.1 513 455 76 25 494 28
15 Bt B}
Female Hours 120 28.1 53.1 46.8 104 19.7 484 420
it B}
Grade Senior management  Hours 24.0 332 16.0 26.2 32 403 93 182
EEEA BREBAR B
Middle management  Hours 71 258 15 180 78 295 16.0 212
MREBAR B
General staff Hours 105 298 52.6 471 10.0 203 492 430
—#%8I B
Total Hours 115 29.5 51.9 46.0 9.0 210 49.0 45
28 B

z Percentage of employees trained in each category = number of employees 27 ZHERZINE T X = HEERZ2F2 M

trained in the category for the year/number of employees in the category * MET 1HEERE T AZ*100% °
100%.

2 The percentage of employees trained includes those who have left the 28 XINEIBAALHBEETEHBERBREFE
company but received training during the Year. Therefore, this percentage ESBBIMBEIAR -Eit 2B D LBH
exceeds 100%. 100% -

2 Average number of training hours of employees of each category = training 2 ZEAKNEE FTHEINE=ZENETI2F
hours of employees in the category for the year/number of employees in the WIS ZERE T AR -
category.
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2025 2024
“ECEF 13

Headquarters ~ Commercial ~ Residential Consolidated Headquarters ~ Commercial  Residential ~ Consolidated
Indicators Unit Office Project Project Result Office Project Project Result
1] Efi ARRAE  BEER  HBER FEER  EEBAT BEEE HTEE BAER
Number of Suppliers® HERHEY
Bohai Rim Economic Zone Number 25 50 353 428 0 53 367 420
RYBEEE [
Guangdong-Hong Kong-Macao Greater Bay Area Number 6 120 0 126 5 0 0 5
LF Y IN- = [
West Taiwan Strait Economic Zone Number 4 82 260 346 4 50 251 305
BREREEE [
Yangtze River Delta Economic Zone Number 38 10 162 210 46 123 169 338
R=AGER [
Other Number 0 0 0 0 0 0 8 8
A [
Total Number 73 262 775 1,110 55 26 795 1,076
L [

30 The Group determined the location of suppliers for the division based on the 0 AEBRBHERMBETAREERRRBH

main locations where they provide products and services. FEME  EEHRERNNUEE S o
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CONTENT INDEX

Part C: “Comply or explain” Provisions

B R P & ST RN A R 5

CHD  [TETHRBERIKRX

Aspects
=g

Descriptions
AR

Chapters/Remarks
MRS BT

A1. Emissions

A1l BER W

General Disclosure

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and hazardous and non-hazardous waste.

Advocating for Green
Development

FTELBEZEEMEE AEFE) RNEE -

— M= BHEBERALBEREHEN MKEIHHOEES BERESE | BELZCRE
FBEEVNEESH
(@ BE: R
(b) BTFHEITABEREZEMEBREENLANNER -
A1.1 The types of emissions and respective emissions data. Overview of Key Performance
Indicators — Environmental
Performance
PEru g £a S AR B BE B o FRESUEEME — RIRH
BB BUBIE
A1.2 [Repealed 1 January 2025]
(R RF—A—BMK]
A1.3 Total hazardous waste produced (in tonnes) and intensity. Overview of Key Performance
Indicators — Environmental
Performance
FIEEEEREEMRE (LIEETHE) REE - FRETUEIEME — RN
BB BIEE
Al.4 Total non-hazardous waste produced (in tonnes) and intensity. | Overview of Key Performance

Indicators — Environmental
Performance

FASRAERRUR RS — B
RABWIER

€
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Aspects Descriptions Chapters/Remarks

EmE RE BRI MEE

A1.5 Description of emission target(s) set and steps taken to achieve | Advocating for Green
them. Development — Emissions

Management

HIFAT VBN E B R R REIGELARMERDN TR - | BEREERE —FRER

A1.6 Description of how hazardous and non-hazardous wastes are | Advocating for Green
handled, and a description of reduction target(s) set and steps | Development — Emissions
taken to achieve them. Management
HlEEEEREEBEEMN T RIEAMITINREER | BERCEE —ENEE
BRRREDEL B RATERIRE R -

A2. Use of Resources
A2. ERfEHA

General Disclosure | Policies on the efficient use of resources, including energy, | Advocating for Green

water and other raw materials. Development — Resource
Management
—REEE ERERER(BEEIR  KREMEREMED) BBEE - BEGKEER —ERER
A2.1 Direct and/or indirect energy consumption by type (e.g. | Overview of Key Performance
electricity, gas or ail) in total (kWh in "000s) and intensity. Indicators — Environmental
Performance
RERES>HEER /KHEZELR(WE  fRoh) BFE | BREJUSEHNE —R5E@
(AFREFREFFE) REE ° RIBBIER
A2.2 Water consumption in total and intensity. Overview of Key Performance
Indicators — Environmental
Performance
BREKEREE - FAREBIEENE — RRH
BB BUEE
A2.3 Description of energy use efficiency target(s) set and steps taken | Advocating for Green
to achieve them. Development — Resource
Management
BT VLR AR E R RAEIGELARAERRY | BEZEER — B RER
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I= iﬁ N T‘i $E =
Aspects Descriptions Chapters/Remarks
EmE RE BEWRS| T
A2.4 Description of whether there is any issue in sourcing water that | The Group had no problem in
is fit for purpose, water efficiency target(s) set and steps taken | sourcing water.
to achieve them.
i SKEGE A KR _ERT A R MIRE - LA RETET S &9 AR | A S [ 72 Sk EUE A KR £ &
BERAEREL B ZERIMA TSR - FIREE -
A2.5 Total packaging material used for finished products (in tonnes) | The business nature of the

and per unit produced.

R DTABEMBNEE (UEGFE) REEEEMLGE -

Group did not involve the use
of packaging materials.
AEBEBWFERERPE - F
EEBEETS R EME
BfE o

A3. The Environme

A3. BERRARER

nt and Natural Resources

General Disclosure

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

Advocating for Green
Development

environment and natural resources and the actions taken to
manage them.

WREBERHHRENRAERNEAZERDRKNERS
T ENTTE -

—MRIXER WERBEITABRERRABERERENTZENHBR - BEREER
A3.1 Description of the significant impacts of activities on the | Advocating for Green

Development — Green
Operations;

Advocating for Green
Development — Resources
Management

EERBER —KB2E
BEREeRR —BREE

A4. Climate Change

A4 RixB 1

General Disclosure | [Repealed 1 January 2025]
—MRIXEE [(R-ZZ-HF—HA—BMEK]
A4.1 [Repealed 1 January 2025]

[RZZE=—RF— A —BMBk]
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B1. Employment
B1. fEf&

General Disclosure

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to remuneration and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

Achieving Excellence in
Talents — Employee Rights

region.

iR FERAN RS NESRKL

¢

o

—RRWE BRF N RE BIERES  TERE - R TSEHE - | KBLE8AT — BT#E
Z b~ RISAR DA R B 155 38 S A8 A #Y -
(@ BE: R
(b) BFHBEBTABERZENHBEZLROINER -
B1.1 Total workforce by gender, employment type, age group and | Overview of Key Performance
geographical region. Indicators — Social
Performance
BRI EEED  FiAJI S REDNES L - BAREDIEEHE — L2l
RERIER
B1.2 Employee turnover rate by gender, age group and geographical | Overview of Key Performance

Indicators — Social
Performance
FRETUEEHNE — gl
BREBIEE

B2. @EREZZE

B2. Health and Safety

General Disclosure

—RIE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FERHEZE2TERELMREREHCEERLTEN
(@ BE: &

(o) BTHBTABEAZENHEBEIRZNEINER -

Achieving Excellence in
Talents — Occupational Health
and Safety

PREL AT — B 2 R

ZE
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B2.1 Number and rate of work-related fatalities occurred in each of | Overview of Key Performance
the past three years including the reporting year. Indicators — Social
Performance
BEZF (BEERFE)BFRAITHNOABKREE - FREMERHE — L 2@
RBBIER
B2.2 Lost days due to work injury. Overview of Key Performance
Indicators — Social
Performance
ETEEEAIIEAS - BREBIEZHE — L 2@
RIEBIEE
B2.3 Description of occupational health and safety measures | Achieving Excellence in

adopted, and how they are implemented and monitored.

WA PTRM BRI R 21 - A RAEREIIT

Talents — Occupational Health

and Safety
FRORLE AT — B2 R
e

B3.E R K I

B3. Development and Training

General Disclosure

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

Achieving Excellence in
Talents — Employee Training
and Development

—RRIWE FRARAEERITIIEBRE A A R R MR - ftFs)l | it AS — 8 TH55I|6H
/ﬁ@ © %é@
B3.1 The percentage of employees trained by gender and employee | Overview of Key Performance
category. Indicators — Social
Performance
ZURIREEBEMNESHNXIEEA D - FREMERHE — L 2@
BB BIER
B3.2 The average training hours completed per employee by gender | Overview of Key Performance

and employee category.

BRI R EEBERE D  BREETKZ IO FIIRE -

Indicators — Social
Performance

BRENEEHNE — el
BB WIRIE
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B4. Labour Standards
B4. £ T %8|

General Disclosure

Information on:
(a)
(b)

the policies; and

compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

Achieving Excellence in
Talents — Employee Rights

discovered.

R RERBRSER BB AR 8 -

—RRE BN IEET SR H ST - BBt EMAT — B THER
(@ BE: R
(b) BFHBEBTABERZENHBEZLROINER -

B4.1 Description of measures to review employment practices to | Achieving Excellence in
avoid child and forced labour. Talents — Employee Rights
ftig T IR E OB AR 2 E T REHIST - L EBAST — B TR

B4.2 Description of steps taken to eliminate such practices when | Achieving Excellence in

Talents — Employee Rights
R EBAS — BT

B5. LIEGEE 18

B5. Supply Chain Management

General Disclosure

Policies on managing environmental and social risks of the

Optimising Operational

and social risks along the supply chain, and how they are
implemented and monitored.
HIRBEBRNHEETERSDORERLSARNEN - A
KABBRITRERTTE -

supply chain. Practices — Supply Chain
Management
—RRIWE ERHEENRE R SRBBCR - BleLEEH — HERER
B5.1 Number of suppliers by geographical region. Overview of Key Performance
Indicators — Social
Performance
miEE SO HEREE - FAREMEZHNE — L2
RBRIER
B5.2 Description of practices relating to engaging suppliers, number | Optimising Operational
of suppliers where the practices are being implemented, and | Practices — Supply Chain
how they are implemented and monitored. Management
ML EEERHRERNED mERTEBENNHERE | BLEEEN — HERER
B ARAEBRITRERTE-
B5.3 Description of practices used to identify environmental | Optimising Operational

Practices — Supply Chain
Management

BlLEEED — HEEEE
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B5.4 Description of practices used to promote environmentally | Optimising Operational

preferable products and services when selecting suppliers, and
how they are implemented and monitored.

T SRR R R (e 2 2 AIRIRE fn RIS RO B
HERITRERS A -

VA K2

Practices — Supply Chain
Management

BlLLEED — HEEER

B6. EmEE

B6. Product Responsibility

General Disclosure

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

Optimising Operational
Practices — Product
Responsibility and Service
Quality

of redress.
—RRIE FHEMREERMREOHEERELZE RS SRMLEE | ELC2EEN -—EREER
HARHER AR RI5E &
(@ BER: R
(b) BFHBETABEARTZENHBEZLRONER -
B6.1 Percentage of total products sold or shipped subject to recalls | The business nature of the
for safety and health reasons. Group did not involve the
recall of products.
PERDEXERBHPRL > RERIPAMANWRN B o | REBHEBEE W NF &
7 fn B 4 o
B6.2 Number of products- and service-related complaints received | Optimising Operational
and how they are dealt with. Practices — Product
Responsibility and Service
Quality
BEEMNERMREIRFEE AREHTTE - Bl EEY —EREEK
RI5E &=
B6.3 Description of practices relating to observing and protecting | Optimising Operational

intellectual property rights.

L S A o N IR R AN R R R IE B o

Practices — Product
Responsibility and Service
Quality

BIrEEEY —EREEK
RIEE =
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Aspects Descriptions Chapters/Remarks

FEmE AE BRI MEE

B6.4 Description of quality assurance process and recall procedures. | The business nature of the
Group did not involve the
recall of products.

B ERTBERERBIKRET REENEBUEEL T E R

E (O 4 o

B6.5 Description of consumer data protection and privacy policies, | Optimising Operational

and how they are implemented and monitored.

WAUEEE BERMRERALBEE - URABRTRERTA -

Practices — Product
Responsibility and Service
Quality
BleeE
RISE &

B —ERAEER

B7. Anti-corruption
B7. RES

General Disclosure

Information on:
(a)
(b)

the policies; and

compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

Optimising Operational
Practices — Anti-corruption

—MRIXER BRI ILERES - ¥R - BGFROEREMN BLEEEN — BT
(@ BE: R
(b) BFHBTABEAZENHRBZEERRINEH -

B7.1 Number of concluded legal cases regarding corrupt practices | Optimising Operational
brought against the issuer or its employees during the Reporting | Practices — Anti-corruption
Period and the outcomes of the cases.
RERPAHBITANEEERBEIEFTENE THARY | BILEEEN — RE)S
e RFARLER -

B7.2 Description of preventive measures and whistle-blowing | Optimising Operational
procedures, and how they are implemented and monitored. Practices — Anti-corruption
HE Py # R 5 R BREAR T - ARMBBIT RER X BlLEEE —RES

B7.3 Description of anti-corruption training provided to directors and | Optimising Operational

staff.
HimESERE TREBEMNRESHEI -

Practices — Anti-corruption

BlL2EBY —RES
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EmE RE BH RS MEE
B8. Community Investment

BS. HERE

General Disclosure | Policies on community engagement to understand the needs | Contributing to Community
of the communities where the issuer operates and to ensure its | Development
activities take into consideration the communities’ interests.

—MEEE FRALMHEBEL2ERTHREEMEHLRFTENBRREZKEE | ERLERER
SEEMENZOBK -
B8.1 Focus areas of contribution. Contributing to Community

Development

BT EREE B R [R R

B8.2 Resources contributed to the focus area. Contributing to Community
Development
FETHBMBALR - BRI R ER
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Part D: Climate-related Disclosures DE% : RIZEBEEE
Content Chapter/Remarks
AA EWES| R

(OR-¥-)

(1) Governance

identify that body(s) or individual(s) and disclose information about:
EEEEREEFERRAMKEFNAERE(FTERESY L9 HMASRERE) EANE -
HEgms BTARELEARBREARKEATER

19(a). | The governance body(s) (which can include a board, committee or equivalent body charged with governance)
or individual(s) responsible for oversight of climate-related risks and opportunities. Specifically, the issuer shall

(i

How the body(s) or individual(s) determines whether appropriate
skills and competencies are available or will be developed to
oversee strategies designed to respond to climate-related risks
and opportunities;
AZEBREANAEEZ A REL R EE M E
BE 77 7R B B E T SR Mk A B L B AT A B P SRR

Advocating for Green Development
— Climate Change
BEZEER —RIRE L

(ii)

How and how often the body(s) or individual(s) is informed about
climate-related risks and opportunities;

2B EARERIEEERRMEEN T XA

(iii)

How the body(s) or individual(s) takes into account climate-related
risks and opportunities when overseeing the issuer’s strategy,
its decisions on major transactions, and its risk management
processes and related policies, including whether the body(s) or
individual(s) has considered trade-offs associated with those risks
and opportunities;

ZHBNEAATEERTANER EARXRSHRRANERE
BRAREBBRROBIED - 00 E R RIKEE RS
BREZEESEATE A Z R HEZ SRR RS E
B R

(iv)

How the body(s) or individual(s) oversees the setting of, and
monitors progress towards, targets related to climate-related
risks and opportunities (see paragraphs 37 to 40), including
whether and how related performance metrics are included in
remuneration policies (see paragraph 35); and
ZHESEANIEEBARKAEBRRNEEN B ZHE
WEREREE (REIVREFIWR) BEERBEEER
FEIEMAFT B R AR AA(REIE) &
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Content Chapter/Remarks

RE BRI MEE

19(b). | Management’s role in the governance processes, controls and procedures used to monitor, manage and

oversee climate related risks and opportunities, including information about:

EEEREERFTHNAR  BFEUT

EREEANER §EREEERABRRTNEENEATE
A

(i)  Whether the role is delegated to a specific management-level
position or management-level committee and how oversight is
exercised over that position or committee; and
ZACEOHERAEENEEBAEREREZEGUR
ZZDTTfTui/\E\&i/\ SHETEE R

— Climate Change

(i) Whether management uses controls and procedures to support
the oversight of climate-related risks and opportunities and, if
so, how these controls and procedures are integrated with other
internal functions.

EIE B R /A {5 R BRI AR bt S AR T 10 B B B RV AB R R B AN
WA - iELE LR e SR AR A0 ] B fh P BB Ak A ELBFEJZETT*“W\

Advocating for Green Development

BERERR — RIREL
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short, medium or long term. Specifically, the issuer shall:
BOOABEBEEEN  UEAERREAEERTRACH  FHRAFEEBRERE
ARANRIEAEBEBRAES - B2mE @ BITAA

oo ¥z y =30 (S
R, H£E8NERRS
Content Chapter/Remarks
RE BEW RS
(2) Strategy
(2) =g
Climate-related risks and opportunities
SR 16 B 2 B A 4 45
20. An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that

could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the

BMEREXE

(a)

Describe climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its access
to finance or cost of capital over the short, medium or long term;
HERAHA AR PHSRBAFERTANRERE
BERBHE AR R % R RS

Advocating for Green Development
— Climate Change
BEZEER — RIEE(L

Explain, for each climate-related risk the issuer has identified,
whether the issuer considers the risk to be a climate-related
physical risk or climate-related transition risk;
RETAESNNBEREHEERR BEZTAZSESARR
% B\ B A2 B SR M A 8 ) 2R TR B ok B SR MR AR A B A R B

Specify, for each climate-related risk and opportunity the issuer
has identified, over which time horizons — short, medium or long
term — the effects of each climate-related risk and opportunity
could reasonably be expected to occur; and
METACBRNNBEREEARRNKS - ARFHES
BIEMAREERTANNESE (B - PR &

Explain how the issuer defines ‘short term’, ‘medium term’ and
‘long term’ and how these definitions are linked to the planning
horizons used by the issuer for strategic decision-making.
REZETANMNETEEH FHLRE  URELTERE MM
B H 5 B ORTE 47 B 85 [F £ 48 o
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Content Chapter/Remarks
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Business model and value chain

EBERATEERE

21. An issuer shall disclose information that enables an understanding of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer
shall disclose:

BITABRBEZATHAGEBRRAIEESHEXBEEANMEERNEANEHRTENEN - ABWE -

(@ A description of the current and anticipated effects of climate-
related risks and opportunities on the issuer’s business model and
value chain; and
il REREARRMEEERTANEREANEERENE
RIMTEEIRZE &

(b) A description of where in the issuer’s business model and value
chain climate related risks and opportunities are concentrated (for
example, geographical areas, facilities and types of assets).

B EBETANEBEXNEEER - Rix 68 RRF#S
S (Flan - IR - R REERE) o

Advocating for Green Development
— Climate Change
BEZEER —RIERE L

Strategy and decision-making

WS FIRE
22. An issuer shall disclose information that enables an understanding of the effects of climate-related risks and

opportunities on its strategy and decision-making. Specifically, the issuer shall disclose information about:

BITANABRBEZEANTHRARERERMEEEHERBARKOZENEN - BlEME - BTARKE

(@ Information about how the issuer has responded to, and plans to

respond to, climate-related risks and opportunities in its strategy
and decision-making, including how the issuer plans to achieve
any climate-related targets it has set and any targets it is required
to meet by law or regulation. Specifically, the issuer shall disclose
information about:
B RAEIT A D& KA R AT &I H SRS AR 5% o 40 fa] 8 % SR AR
HERRMEENEN  BREETAFENAEREM AR
REHRIKIAMEE R AREMERIOEREREIHER -
ERmME BT ABEEUTEM :

(i)  Current and anticipated changes to the issuer’s business
model, including its resource allocation, to address climate-
related risks and opportunities;

BE & SR 10k A B8 = B R 46 568 1 7 2 AT S TR BRI R T B 1T A
¥BEX(BEEREE)FHOEE

(i) Current and anticipated adaptation and mitigation efforts
(whether direct or indirect);

B FAHETAE B R SOR R TIF (ERREE)

Advocating for Green Development
— Climate Change
BEZEER —RIRE L
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(i) Any climate-related transition plan the issuer has (including | We have not yet established a
information about key assumptions used in developing its | climate-related transition plan.
transition plan, and dependencies on which the issuer’s | However, we are actively advancing
transition plan relies), or an appropriate negative statement | climate-related work to clarify our
where the issuer does not have a climate-related transition | emission reduction pathways and
plan; and identify transition opportunities, with
BT A B RIZAB RIS T 51 &8 (B2 15§ F ¥ 7Y 51 £l 8 | plans to gradually develop practical
FRAMNEZBEMEM  ARZFTEIFMKBEREZE) - | and effective climate-related
HEBITAWARBEENTE - AMEEENTEEH ; | transition plans in the future.
P53 9B A AR HE R IRAERI B R G
2l - EETERHEE R IR AR RS TVE A
PRIR R BE R 1 B B8 - YT 2
TERRZE I E V) E B U RIKE
RIGTEl
(iv)  How the issuer plans to achieve any climate-related targets | We have not yet established climate-
(including any greenhouse gas emissions targets (if any)), | related targets. However, we are
described in accordance with paragraphs 37 to 40; and actively advancing climate-related
BITAGTEMAERFEI7TEA0R AT ERRIEMEB | work and plan to set effective
ER(BEEMAAZEREBHMEZR(WE) & climate targets in the future.
A B AT RS E RIRAEREE AR
IEFEREAG HE SRR AR T4 - W at
EIERKRHEE R RIZEAELR
(b) Information about how the issuer is resourcing, and plans to | We have not yet established a
resource, the activities disclosed in accordance with paragraph | climate-related transition plan.
22(a). However, we are actively advancing
BT AE A R RE S ARG BIEE 22(a) RIEEBVITED | climate-related work to clarify our
RHER - emission reduction pathways and
23. An issuer shall disclose information about the progress of plans identify transition opportunities, with
disclosed in previous reporting periods in accordance with paragraph plans to gradually develop practical
22(a). and effective climate-related
BT AR S A A RAR S 22() R R Bt Bl o | ansition plansin the future.
BAM B AR 6T SRR A R B A &
2l - [EETE R IR AR R TVE A
i R P R I B A A S - W AT S
FEARRZ L HITE Y E B U RIKE
RIGHE -

Environmen
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& BEW RS M
Financial position, financial performance and cash flows

MBMRA  ABXRERE2RE

Current financial effect

R B E

24. An issuer shall disclose qualitative and quantitative information about:

BOANBERBATEEMELER

(a)

How climate-related risks and opportunities have affected its
financial position, financial performance and cash flows for the
reporting period; and

SR AR L B A& ] 2 B 1T AEE RB M BAMR -
BBERRALBEERE &

The climate-related risks and opportunities identified in paragraph
24(a) for which there is a significant risk of a material adjustment
within the next annual reporting period to the carrying
amounts of assets and liabilities reported in the related financial
statements.

EEERER T ERFERBYEBRRTNEENBEIR
HEBZRLEEZRENERNAREK - BRE 240 R P HE78
RIEEBERBRMEBNE -

Advocating for Green Development
— Climate Change
We have initially disclosed qualitative
information on climate-related
financial impacts through desk
research. We plan to progressively
advance quantitative financial
impact assessments in the future, to
quantify the actual effects of climate-
related risks and opportunities on
our current financial position.
BEGEER — RIEE\L
HMEBBARBEHE  VITHEET
RIRBAMBEZENTIEES - &
TFﬁ.%‘JrilJEﬂiPE%E*HﬁL%%EM&%
Al - A B LRI R AR AR RE R

Eﬁi&ﬁ% HERNMGRANEREE -
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Content Chapter/Remarks
RE EHRSMEE
Anticipated financial effect

TR s &

25. The issuer shall provide qualitative and quantitative disclosures about:

(@) How the issuer expects its financial position to change over the
short, medium and long term, given its strategy to manage
climate-related risks and opportunities, taking into consideration:
BOIAKZRETERGHABRRMEENRRKE TEE
FATRE BHREMBRRERD  PEHRRBARG QO
Bt -

We plan to progressively advance
guantitative financial impact
assessments in the future, to
guantitatively assess the effects
of climate-related risks and
opportunities on our expected

(i) Its investment and disposal plans; and

HREBENREE &

financial position, corresponding
response plans, and funding

(i) Its planned sources of funding to implement its strategy;
and

HRERREABENESHAIES IR &

strategies.

HPFFBIERRE S HE BT
FEE - UELRPIRIEAERR
b BB BRI KRR E

(b)  How the issuer expects its financial performance and cash flow to
change over the short, medium and long term, given its strategy
to manage climate-related risks and opportunities.
ARBTABTERIEEERERMEBHEE - K85 0%
XERBenEERE  FHERANE L -

FEH 5T 8 M B 2R -
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Content Chapter/Remarks

RE BEW RS M

Climate resilience

RIREE

26. An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy

and business model to climate-related changes, developments and uncertainties, taking into consideration the
issuer’s identified climate-related risks and opportunities. An issuer shall use climate-related scenario analysis
to assess its climate resilience using an approach that is commensurate with an issuer’s circumstances. In
providing quantitative information, the issuer may disclose a single amount or a range. Specifically, the issuer
shall disclose:

EEZEBBHITADHEMNORIEAAERRMEEE  BITARKEER LA TRETANRERERE
AHRFEFAEZ(L  BRITHEEUENHDE - BT ARREREBREBEOME  EREREEBNES
DI RFHE SRR - RES(CEAR - BITAFKESE -z HEE - ABME - FTARKE:

(@) The issuer’s assessment of its climate resilience as at the reporting date, which shall enable an
understanding of:

BT ARZERASEREREENTE - EABR T

(i) The implications, if any, of the issuer’'s assessment for its | Advocating for Green Development
strategy and business model, including how the issuer | — Climate Change
would need to respond to the effects identified in the | (BE 4 B #H R — RIZEL
climate-related scenario analysis;
BITANDMERBERBMEBREXNOTE (WE) -
BRETAZTZNMERERIKBEERO MR HETHZE

(i) The significant areas of uncertainty considered in the
issuer’s assessment of its climate resilience; and
BITAHREIENFEPERNER T EEAZNE
= &

(i)  The issuer's capacity to adjust, or adapt its strategy and
business model to climate change over the short, medium
or long term;

BITARBREZRAREGH  PHNRHAKKMNE
BEANEN
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(b)  How and when the climate-related scenario analysis was carried out, including:
fA] R AT E AT RIRMBRAIE R DT - B1E -

(i)

Information about the inputs used, including:

FEANE AR - 81

(1) Which climate-related scenarios the issuer used for
the analysis and the sources of such scenarios;

BT ANES N HERRRIRBRE R RETR

(2)  Whether the analysis included a diverse range of
climate-related scenarios;
SMRBREZBIANRKEBES

(3)  Whether the climate-related scenarios used for the
analysis are associated with climate-related transition
risks or climate-related physical risks;
SWAEROREREEBR TS BRIk EHER
[\ B kSR AR AR R D3R R R A B

(4)  Whether the issuer used, among its scenarios, a
climate-related scenario aligned with the latest
international agreement on climate change;
BEOTAEEBRPREEATEEHRKERE(LE
R — BRI R

(5)  Why the issuer decided that its chosen climate-related
scenarios are relevant to assessing its resilience
to climate-related changes, developments or
uncertainties;
BOTARMURRMBEZENREHEBBRENGE
RIRAEESE BRATEEENEIEAER

(6)  Time horizons the issuer used in the analysis; and
BEITANESNMPPAERNKRSE &

(7)  What scope of operations the issuer used in the
analysis (for example, the operation locations and
business units used in the analysis);
BITADTPIRERN S ESDE (D PR ES
BB R EEEN)

Advocating for Green Development
— Climate Change
BERERE — AR

(i)

The key assumptions the issuer made in the analysis; and

BT ANED T FTERRR SR R

(iii)

The reporting period in which the climate-related scenario
analysis was carried out.

ETRIRAABIE R 5 T E R -
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(3) Risk Management
(3) mprERE

27. An issuer shall disclose information about:

TT/\/,@I&E%L/\TQEH

including information about:

BT ARRER  FFEREERER  UREBETEPEER
AR T ENER

(@  The processes and related policies it uses to identify, assess, prioritise and monitor climate-related risks,

SURFTEENREREEARR - &

(i) The inputs and parameters the issuer uses (for example,
information about data sources and the scope of operations
covered in the processes);

BITAGRANBAER R (F0E R RR REF T
BMEHEBHE)

(i)  Whether and how the issuer uses climate-related scenario
analysis to inform its identification of climate-related risks;
BT AT B ROAMEARIEERSE SRR R IEE
o

likelihood and
magnitude of the effects of those risks (for example,

(i)  How the issuer assesses the nature,

whether the issuer considers qualitative factors, quantitative
thresholds or other criteria);

TAAFEBERARROTZENEE - Al EERIEE
(@'Jﬁﬂﬁéﬁj\—fﬁ%%;zlili B SREAM T AR

) ;

Advocating for Green Development
— Climate Change
BEZEER —RIRE L
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(iv)  Whether and how the issuer prioritises climate-related risks

relative to other types of risks;
1T AR A KA {r 3t 5 1R 48 B B B
BB IRBES

R E AR A R

We are actively advancing climate-
related work and plan to integrate
climate-related risks into our overall
risk management process. In
subsequent stages, we will conduct
prioritisation assessments of climate-
related risks relative to other types
of risks, to clarify their relative
significance within our overall risk
portfolio.
ﬁﬁEEFW%&%&ﬁﬂ%EE@If’E :
quilJ e SR M 42 A b R B EhEER
g B IEAER I%E&f&&
E‘ﬂﬂ)f&%ﬁﬂﬂﬂﬁf‘%ﬂ TEIEEI PN ]
Bl @ b H’J@u\ﬁ&%%ﬁ LA A i
ERERRASTNEYER M -

How the issuer monitors climate-related risks; and
BETANAEREREMAEBRR - &

Advocating for Green Development
— Climate Change

(vi)

Whether and how the issuer has changed the processes it
uses compared with the previous reporting period;
B F—{EE R - BT AR RN EIE HAE AR

UDEESE

BEGZEEE — FIES(

The processes the issuer uses to identify, assess, prioritise and
monitor climate-related opportunities (including information
about whether and how the issuer uses climate-related
scenario analysis to inform its identification of climate-related
opportunities); and

BT ARRE P EREAERE UREFTEPESEER
S RFERORE (BRERETARA LRWAEEBRIEEBS
SOMKEERGEBEENEN + &

The extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks and
opportunities are integrated into and inform the issuer’s overall
risk management process.

RIRAERE R R B R R
WA AEITANBRERE

aEAd  BRBEPIFIEERMAR - &
ERAZ  ARBARMEE M -
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(4) Metrics and Targets
@) EERBERE

Greenhouse gas emissions

A = RS PERE

expressed as metric tons of CO, equivalent, classified as:

28. An issuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period,

TT}\/,\ﬁﬁﬁt#&Hﬂmm/mﬁh BRUEGHNE LA _AREERT)  LHR:

(@)  Scope 1 greenhouse gas emissions;

HEVREREBEN

(b)  Scope 2 greenhouse gas emissions; and
HE2RERBYN : &

Advocating for Green Development
— Climate Change

Overview of Key Performance
Indicators — Environmental
Performance

BBGEER — RIEE L
FAREREENE — RIRERE
WIEIR

(©)  Scope 3 greenhouse gas emissions.
HERERFEHEN o

We have engaged a third-party
consultant to conduct a Scope

3 greenhouse gas emissions
assessment, and plan to disclose the
findings in our future reports.
BMEZBE=BERARMRERSE
B 3R = R ABBEAGT i T - W&t
BITERRHIRIE g REBRE
iR EE AR A

29. An issuer shall:
%’Yé'ﬂ'}\/,\

(@) Measure its greenhouse gas emissions in accordance with the
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004) unless required by a jurisdictional authority or
another exchange on which the issuer is listed to use a different

Advocating for Green Development
— Climate Change

Overview of Key Performance
Indicators — Environmental

method for measuring greenhouse gas emissions; Performance
BROEEERBRBTALTZE " RXGMAEER BRI | BEGEER — ﬂﬂ%“fﬁ
TARBRBORERBRERR  CERFEREIRAE (2004 | MBEBEEHNE — REMEE
FFERREREBHM IR
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(b)

Disclose the approach it uses to measure its greenhouse gas emissions including:

BEHEANTEAZERBHRN AL 25
(i)  The measurement approach, inputs and assumptions the
issuer uses to measure its greenhouse gas emissions;
BITARREEAZEREBHMNTENE BWAEH
BB

Advocating for Green Development
— Climate Change

Overview of Key Performance
Indicators — Environmental

The reason why the issuer has chosen the measurement
approach, inputs and assumptions it uses to measure its
greenhouse gas emissions; and
BITARMBEZEN L BABHRRRE
RS HERN ;

B @ =
E=EmE

Performance

No changes were made to our
measurement methods, input data,
or assumptions during the reporting
period.

(i) Any changes the issuer made to the measurement
approach, inputs and assumptions during the reporting
period and the reasons for those changes;
BITACERBAHAZ L BABHRERETHE
MEEAREERE

BEBEERE — TR
RIS R — TR RRAE
BT

BIVEEBEPR G LB A -
HAER RERETETEE -

For Scope 2 greenhouse gas emissions disclosed in accordance
with paragraph 28(b), disclose its location-based Scope 2
greenhouse gas emissions, and provide information about
any contractual instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse gas emissions,
and

FIRIE S 280) RIXFBEMSHE 2R T REEHEA - REE A
REENBE2DREREBEN  WRHBEIN THZHMNE
AAEEHNNXENEM &

Overview of Key Performance
Indicators — Environmental

Performance
BRETGEEHE — REERE
pugiticd

For Scope 3 greenhouse gas emissions disclosed in accordance
with paragraph 28(c), disclose the categories included within the
issuer's measure of Scope 3 greenhouse gas emissions.

BB 280RBENHEIREREYN  BECAERE
RERBR : pEEERE (HE3)ZEHERERE (2011 F))FA
MEEESERBEBRTASGEHEIREREBHENFTEEN
Hhl -

We have engaged a third-party
consultant to conduct a Scope

3 greenhouse gas emissions
assessment, and plan to disclose the
findings in our future reports.
BMEZREE=ZFERQRMERE
B 38 = RABBEMGT i T - et
BITERROIRIE g REBRE
R EEEAR -
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Climate-related transition risks
RIRIEEE 52 7Y 7 B

30. An issuer shall disclose the amount and percentage of assets or
business activities vulnerable to climate-related transition risks.

BOTANERBRRIXRAGEHERRRTENEEXXBEINE
AL

We will continue advancing our
climate-related work in the future,
to explore the potential to further
quantify the amounts or percentages
of assets or business activities
vulnerable to climate-related risks
and opportunities.

B ERRFFEHERIRAERE T
15 URZE - T B RIRIBH
Flfg BB B EENEEEY
e RBE SR -

Climate-related physical risks

AREEYEER

31. An issuer shall disclose the amount and percentage of assets or
business activities vulnerable to climate-related physical risks.

BOANERBERIXRAGEBAYERRYENEEXEXEEINE
HEADL -

Advocating for Green Development
— Climate Change: Strategy
We will continue advancing our
climate-related work in the future,
to explore the potential to further
quantify the amounts or percentages
of assets or business activities
vulnerable to climate-related risks
and opportunities.
BEGEER — RIEREL
ﬁﬁkﬁixﬁ%ﬁﬁﬁ%ﬁﬁl
15 URZE - TR RIRIEH
Rl BT BN EERERED
WEERBDLLA AN -
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Climate-related opportunities
IR G # 8
32. An issuer shall disclose the amount and percentage of assets or | We will continue advancing our

business activities aligned with climate-related opportunities. climate-related work in the future,

BOANBEBIRRIGEBREBNEEXER TN ELERB DL o | to explore the potential to further
quantify the amounts or percentages
of assets or business activities
vulnerable to climate-related risks
and opportunities.
AN IE TE B R HE E SRR AS B T4 -
BERKRETRRE(EZ RIREHE
Flfg B BN EENEE R

B RN B DR ATREME ©

Capital deployment
BEXEH

33. An issuer shall disclose the amount of capital expenditure, financing or

We are actively advancing
investment deployed towards climate-related risks and opportunities.
BEOTAARERANRRBEEARRAMEENEARS #ENIKRERN
B e

climate-related work and plan

to progressively explore the
possibility of quantifying the capital
expenditures required to address
identified climate-related risks and
opportunities in the future.

P9 IE 2 78 A 4 SRR AR BB 4
BERKRE SRR E(CEE D BRI
B SR (6% AL R B B A 588 P B IRV
BARSHH ATREE o

Internal carbon price

A &b E 1B

34. An issuer shall disclose:

BT ANBAREDOT

(a)

An explanation of whether and how the issuer is applying
a carbon price in decision-making (for example, investment
decisions, transfer pricing, and scenario analysis); and

BEEIT AR B MR K P EBIEE (PR EREK -
EREBRERIN &

The price of each metric tonne of greenhouse gas emissions the
issuer uses to assess the costs of its greenhouse gas emissions.

EIT ARRAEERE R B IR AR & QMR = R 68BN
EEE -

We have not yet incorporated
carbon pricing into our decision-
making processes. We will gradually
explore the possibility of integrating
carbon pricing considerations in the
future.

M B AT ARERR T EAIRE
B - BERKE SRR K EER
EWAZEN T -
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Remuneration

Fr i

35. An issuer shall disclose whether and how climate-related considerations | We have not yet integrated climate-

are factored into remuneration policy, or an appropriate negative
statement. This may form part of the disclosure under paragraph 19(a)

(iv).
BT ANBRERIR $ A= RE R B R WA FT IR - it
HENTTEER - EAaEKIRIESE 19)(iv) RIEH BB EN —25 ©

related factors into our remuneration
policies. We will gradually explore
the feasibility of doing so in the
future.

BB AT W ABRIREREERAA
FMBE  SERKBBETRREH
AIATIE ©

Industry-based metrics

TTFIER

36.

An issuer is encouraged to disclose industry-based metrics that are
associated with one or more particular business models, activities or
other common features that characterise participation in an industry.
In determining the industry-based metrics that the issuer discloses, an
issuer is encouraged to refer to and consider the applicability of the
industry-based metrics associated with disclosure topics described in
the IFRS S2 Industry-based Guidance on implementing Climate-related
Disclosures and other industry-based disclosure requirements prescribed
under other international ESG reporting frameworks.

ARGRABRETAREE -—AXZERENEBEANLZDHEH

MITEER  HE2EBFETERRHBABNITEER - RE
WEMLITEE RN AXZABEBTASECBERM B RER

BEWEEAS2F) (TERBFREE) MEMBEBIRE HekEAR
MEERBTCMTERES KM EFEEEBREMNITEEEZ
VEEBEZEEM -

We will consider the possibility of

disclosing industry-specific metrics in

the future.

B ERKE BIREITEERD
pEZEE

SCE Intelligent Commercial Management Holdings Limited

PREESERBEERERAT

Environmental, Social and Governance Report 2025

“ECHFRE. HERERRSE



ENVIRO

NMENTAL, SOCIAL AND
GOVERNANCE REPORT

RIE. AENERRKRS

Content Chapter/Remarks

RE BEW RS

Climate-related targets

RIRIER B 1E

37. An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to monitor

progress towards achieving its strategic goals; and (b) any targets the issuer is required to meet by law or

regulation, including any greenhouse gas emissions targets. For each target, the issuer shall disclose:
BITANARBQ@EFSERER LK B RMNERMRE L ERIEAN
ERERETAEINNEMNEE  BECMEERBEHNREE - BTABREHEE EE —#E -

AR TEMERECBIR  R(b)AREK

(a)

The metric used to set the target;
R E B ZHEE

We have not yet established climate-
related targets. However, we are

(b)

The objective of the target (for example, mitigation, adaptation
or conformance with science-based initiatives);

BIERB R (Pl - ERAR 2 R ERNEE),

actively advancing climate-related
work and plan to set effective
climate targets in the future.

The part of the issuer to which the target applies (for example,
whether the target applies to the issuer in its entirety or only a
part of the issuer, such as a specific business unit or geographic
region);

EERNEASGE (PINEERERRETAREEEEEIY
(EBERANREERBEMSNIEESE);

& APT B Al = R B E SRR R B AR
IEEEGR HEE RIRAERA T4F - AT
SERRHIEB R RIEEBEELR -

The period over which the target applies;
ERES 0 EREE I

The base period from which progress is measured;

8 R AR

Milestones or interim targets (if any);

FEERMERZRRFHAZE(WME)

If the target is quantitative, whether the target is an absolute
target or an intensity target; and
MEELER HERUERERAEAR X

How the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the target.

R REECER HE (BR& B HEE LN RDEAGE) A&
BT ARERIE °
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38. An issuer shall disclose information about its approach to setting and reviewing each target, and how it

monitors progress against each target, including:
BITANEBRBEREREZEBEBENTE  ARENAERERER 83

(a)

Whether the target and the methodology for setting the target
has been validated by a third party;
BEAFEREERNTERESRE=TTRE

The issuer’s processes for reviewing the target;

BT ABEZBENRER

The metrics used to monitor progress towards reaching the
target; and
AREREFTEETNEZT &

(d)

Any revisions to the target and an explanation for those revisions.

EAERT B ENARRREA -

We have not yet established climate-
related targets. However, we are
actively advancing climate-related
work and plan to set effective
climate targets in the future.

BB RIS ARGEREEAB R
IEFERE G M SRR AB B T4 - WAt
EIERKRHTEERHRIZEAELR

disclose:
MIRFEITEIBRHENET —HEERABEENE T - BT AAEKSE -

39. An issuer shall disclose information about its performance against
each climate-related target and an analysis of trends or changes in the
entity’s performance.
BOTANERBREHABERGEEERNERNERAREEITAZ
WEVBE S L DT -
40. For each greenhouse gas emissions target disclosed in accordance with paragraphs 37-39, an issuer shall

(a)

Which greenhouse gases are covered by the target;
B IR E PR =R A

(b)

Whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions
are covered by the target;
ERERREEE  HE2XHBEIAERBHN

Whether the target is a gross greenhouse gas emissions target
or a net greenhouse gas emissions target. If the issuer discloses a
net greenhouse gas emissions target, the issuer is also required to
separately disclose its associated gross greenhouse gas emissions
target;

E R R EREHNESERERRAERENFEAERE -
MRRERBHBFRERT  BITARRIIRERBARORE
REBHNESRR:

Whether the target was derived using a sectoral decarbonisation
approach; and
BIEREREBITEMMIDEBHE &

We have not yet established climate-
related targets. However, we are
actively advancing climate-related
work and plan to set effective
climate targets in the future.

A B Al AR HE RIRAEREE AR
FAERBREERIRAREIE Xt
SITEARZESE A MBI R IRAERE B R -
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(e)

The issuer’s planned use of carbon credits to offset greenhouse gas emissions to achieve any net
greenhouse gas emissions target. The issuer shall disclose information about the plan to use carbon

credits, including:

BITAFEEAREREHEEEREHMABREMEERE

oE

P BT NABE

EHEMURRB R - FARMERRIEA

(i)

The extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use of carbon

credits;
KREEARERUNERTMEZEREHERFEEEZNE
ERAR

We are currently not utilising carbon
credits, but we will consider the
possibility of using carbon credits to
offset greenhouse gas emissions in
the future.

(i)

Which third-party scheme(s) will verify or certify the carbon
credits;
% B AE R R B LE 55 = J5 At Bl e 8

A
Py g

HFIB AR ARERIER - RES
& EEAiRERE IR EREBHNR
HRIBEE

(iii)

The type of carbon credit, including whether the underlying
offset will be nature-based or based on technology carbon
removals, and whether the underlying offset is achieved
through carbon reduction or removal; and

BEREL  SFEAMKER \%Eﬁéﬁ;m & EER
RHXHVBOBRR - PA K AR B 15 85 2 BB R =R IOB R B
Bk

(iv)

Any other factors necessary to enable an understanding
of the credibility and integrity of the carbon credits the
issuer plans to use (for example, assumptions regarding the
permanence of the carbon offset).

REBEANTRETAGEEBORERNEEMTEM
FrsmEOEAEMERRE (FI0 - HHiEEBROEBER)

Applicability of cross-industry metrics and industry-based metrics

SITRIGIR RITR 1517898 A 1%

41.

In preparing disclosures to meet the requirements in paragraphs 21 to

26 and 37 to 38, an issuer shall refer to and consider the applicability

of (i) cross-industry metrics (see paragraphs 28 to 35) and (i) industry-

based metrics (see paragraph 36).

EREBBENDUFREE21E26 R3ITEIBRMRTER - HITAR
2ENBTEER(RFE28E35) RNTERR(RFEICR)ALZE
BERETEMA -

We will consider the possibility of

disclosing industry-specific metrics in

the future.

B EARRE BIREITEERN
ThElE -
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