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ABOUT THE GROUP

China SCE Group Holdings Limited (“China SCE” or the “Company”),
together with its subsidiaries (collectively, the “Group”), has
its operational headquarters in Shanghai. The major businesses
include property development, commercial management, property
management and long-term rental apartments business, while
implementing regional focused development strategy in the Yangtze
River Delta Economic Zone, the Bohai Rim Economic Zone, the
Guangdong-Hong Kong-Macao Greater Bay Area, the West Taiwan
Strait Economic Zone and the Central Western Region. The Group
upholds “We Build to Inspire” as its key value proposition, “Creating
Smart Living to Help Seize Happiness” as its mission.

As of 31 December 2025, the Group together with its joint ventures
and associates owned a land bank with an aggregate planned gross
floor area of approximately 21.15 million square meters (“sq. m."”).
The property projects are distributed in 55 cities, including Beijing,
Shanghai, Tianjin, Chongqing, Chengdu, Suzhou, Hangzhou, Nanjing,
Zhengzhou, Qingdao, Jinan, Xiamen, Nanchang and Kunming, etc.
Its products cover different types of properties including high-rise
residential buildings, offices, shopping malls and long-term rental
apartments. Looking ahead, the Group will continue to consolidate its
regional advantages, adhering to an active yet prudent development
strategy, with a commitment to becoming a distinguished enterprise
leading the way in enhancing quality of life.
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Persistence
Devoted to create values

Customer-oriented

Strive for customers’
satisfaction and trust

Simplicity and
Self-discipline

Simplicity brings ultimate
wisdom; self-discipline grants
the greatest freedom
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Embrace Change
Dare to change,

self breakthrough,
continuous iteration
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ABOUT THIS REPORT AR AR E

While continuously strengthening its hard capabilities, China
SCE has always emphasised the cultivation of soft strengths such
as corporate culture and brand influence, and actively fulfils its
social responsibilities. We recognise that responsibly managing
the environment and communities is a key pathway to driving
mutual success for businesses and society and achieving sustainable
development. To share the efforts and performance in sustainability
of the Group, the Company is pleased to present its Environmental,
Social and Governance (“ESG") Report (the “Report”). This Report
has been prepared in both Chinese and English and is available on
The Stock Exchange of Hong Kong Limited (the “Hong Kong Stock
Exchange”) website (http://www.hkexnews.hk) and the Company’s
website (https://www.sce-re.com). If there are any contradictions or
inconsistencies between the Chinese and English versions, the Chinese
version shall prevail.

Reporting Scope

This Report covers the reporting period from 1 January 2025 to 31
December 2025 (the “Year”), aligning with the reporting period of the
2025 Annual Report. This Report focuses on property development
business, the environmental and social performance covers the
Group's headquarters in Shanghai, office in Hong Kong and the four
regional companies'. This scope has included those operations that
are important to the Group in maintaining the stability and growth
of its business and are under the direct management of the Group.
This Report does not include the ESG performance on the subsidiary
of the Group, SCE Intelligent Commercial Management Holdings
Limited? (“SCE CM"). For its sustainable development performance,
please refer to the “Environmental, Social and Governance Report”
separately prepared by SCE CM. In the future, the Group will continue
to review the reporting scope based on materiality principles and
gradually improve data collection efforts.

! Four regional companies include the Southeast regional company, the
Northern China regional company, the South regional company, and the
Southwest regional company.

2 SCE Intelligent Commercial Management Holdings Limited (“SCE CM”,
Stock code: 606).
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Reporting Standards

This Report has been prepared in compliance with the “Environmental,
Social and Governance Reporting Code” (the “Reporting Code”) as
set out in Appendix C2 of the Main Board Listing Rules (the “Listing
Rules”) of the Hong Kong Stock Exchange, following the principles of
materiality, quantification, consistency, and balance. A content index
is included in the last section of this Report for reference.

Reporting Approval

The Group has established internal monitoring and review procedures
to ensure that all information presented in this Report is accurate and
reliable. This Report has been confirmed and approved for release by
the board (“Board”) of the Company on 27 March 2026.

Contact and Feedback

The Group highly values the support and suggestions of our
stakeholders. We sincerely welcome all parties to provide feedback
on the management approaches and performance disclosed in
this report, helping us further advance our future sustainable
development. If you have any questions or suggestions, please contact
the Group through the following means:

China SCE Group Holdings Limited
Room 2502-03A, Landmark South
39 Yip Kan Street

Wong Chuk Hang

Hong Kong

Email: ir@sce-re.com

China SCE Group Holdings Limited / Environmental, Social and Governance Report 2025
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MESSAGE FROM THE CHAIRMAN FETE

Despite gradual market recovery in 2025, the real estate industry
in the People’s Republic of China (the “PRC") continues to face
multiple challenges. In response, China SCE remains focused on
refining operations and enhanced team collaboration, building a solid
foundation for sustainable long-term growth.

China SCE has adopted a business-oriented approach to vigorously
fulfil its strategic commitment to “Ensure Delivery”. We advanced
our project construction and delivery, delivering approximately 2.71
million sq.m. of properties area during the year, thereby delivering
on its promises to homeowners. In the commercial management
segment, the Group demonstrated robust innovation and
development resilience.

Sustainability remains a core value to the business. The Group's
Sustainable Development Steering Committee continues to oversight
and manage ESG matters and has made significant progress in green
building development. Currently, all new projects are designed in
accordance with the China’s Green Building Label “Three-Star” and
“Two-Star” standards. Moreover, the Group commissioned a third-
party consultant to evaluate climate-related risks, strengthening its
climate disclosure and management. As for the social aspect, the
Group remains steadfast in community engagement and philanthropy,
using tangible contributions to enhance societal well-being.

Forward Looking

The Group anticipates that the real estate market, having undergone
continuous adjustments throughout 2025, has now established a new
starting point for future recovery. In 2026, the Group's strategic focus
will shift from “Ensure Delivery” to “Refine Operations”, adopting
an operation-oriented approach centered on improving products,
promoting sales of completed properties and guaranteeing high-
quality delivery.

Moving forward, China SCE will remain unwavering to building
sustainable, high-quality communities, fostering resilience, and

creating long-term impacts for stakeholders and society.

Wong Chiu Yeung
Chairman

27 March 2026
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
APPROACH

The Group recognises that establishing a sound and robust ESG
management system will not only strengthen the Group’s overall
value but also creates long-term and sustainable returns for each
stakeholders. While continuously enhancing business performance,
we actively listen to stakeholders’ feedback and expectations, regularly
reviewing and optimising our current strategies and governance
structures to achieve continuous progress in environmental
responsibility, social contribution, and governance quality, thereby
realising a win-win development between the enterprise and society.

Corporate Governance

Sound corporate governance not only effectively safeguards the
interests of the Company and its shareholders, but also serves as
a key driver in enhancing operational efficiency and governance
transparency. Therefore, the Group is committed to achieving
excellence in corporate governance standard. The Company and the
Board strictly comply with applicable laws and regulations, including
the Hong Kong “Companies Ordinance” (Cap. 622 of the Laws of
Hong Kong), and comply with the “Corporate Governance Code” set
out in Appendix C1 of the Listing Rules.

In response to increasing societal and international attention on
corporate ESG performance, the Board is responsible for guiding and
overseeing the Group's ESG strategies and development. The Board
oversees the formulation, approval, and implementation of ESG-
related policies and initiatives across each departments, and holds
regular meetings with management to review progress and assess
effectiveness. Meanwhile, the Sustainable Development Steering
Committee reports periodically to the Board on emerging ESG trends
and developments, and supports the Board on the formulation
and implementation of countermeasure. Through this two-way
communication and continuous monitoring mechanism, the Board
maintains comprehensive visibility into implementation outcomes,
drives continuous improvement in decision-making, and exemplifies
an effective top-down governance model in proactively addressing
ESG-related challenges. To further enhance corporate governance
standards, the Board has established the Audit Committee, the
Remuneration Committee, the Nomination Committee and the
Corporate Governance Committee, strengthening the independence
of the governance structure, ensuring the Group consistently achieves
excellence in corporate governance. For detailed responsibilities
of the Board and each committee, please refer to the “Corporate
Governance Report” section of the Group’s 2025 Annual Report.

China SCE Group Holdings Limited
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The Board diversity plays a crucial role in enhancing decision-making
quality and strengthening corporate competitiveness. Therefore,
the Group has implemented the “Board Diversity Policy” to build a
diverse and comprehensive board structure. In the selection process
of directors, the Group comprehensively considers a range of factors,
including skills, industry knowledge and experience, expertise,
educational background, independence, gender and age, to ensure
a balanced and well-rounded board that can effectively contribute
to the Group's business development when needed. Additionally,
the Company and the Nomination Committee conduct an annual
review of the Board's structure, size and composition, and provide
recommendations to the Board on director nominations based on
the review and the “Board Diversity Policy”. For details on the core
duties of the Nomination Committee, please refer to the “Nomination
Committee” section of the Group’s 2025 Annual Report.

Risk Management

Risk management is a core component of the Group’s daily
operations. We consistently uphold a rigorous approach, strictly
complying with relevant laws and regulations including the Listing
Rules and the “Company Law of the People’s Republic of China” to
ensure the Group’s operational compliance. The Board is responsible
for overseeing the Group’s climate-related risk management system
and regularly reviews the governance framework, assessment
processes, and response mechanisms for climate risks to ensure
continuous improvement and effective implementation, thereby
supporting the Group in achieving its climate resilience and
sustainable development objectives. Under the guidance of the
Board, each business department actively fulfil their risk management
responsibilities by systematically identifying and analysing enterprise
risks and climate-related risks that may impact the achievement of
the company’s strategic objectives, and developing corresponding
response and mitigation measures to ensure risks remain at an
acceptable level. We believe that through comprehensive and multi-
dimensional risk assessment and management mechanisms, the
Group not only ensures the sustained and stable operation of its
business, but also creates long-term value for all stakeholders and
drive the Group’s sustainable development. To further strengthen
the systematic of risk management, the Group has developed the
“Risk Management Handbook”, which outlines the risk management
structure, responsibilities of relevant personnel, management
objectives and principles, as well as specific procedures and processes
for risk identification, assessment, monitoring, and response,
providing clear and actionable guidance for all employees. The Group
encourages all staff to thoroughly understand and strictly adhere
to the handbook’s requirements, integrating risk management
awareness into their daily work, thereby laying a solid foundation for
the Group's long-term stability and high-quality development.
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Materiality Analysis
Communication with Stakeholders

The Group is committed to promoting effective stakeholder
engagement, fostering a deep understanding of their key concerns,
and providing recommendations on sustainability approaches,
strategies and objectives, jointly advancing the steady progress of
China SCE on its path of sustainable development. We conduct
regular interactions with various stakeholder groups through
diversified communication channels, enabling us not only to identify
potential risks and opportunities in our business operations at an
early stage, but also comprehensively gather valuable feedback
and expectations related to our business performance and future
development. These valuable insights are systematically integrated
into our daily operations and decision making flow, enabling us to
effectively respond to rapid societal changes and serving as a driving
force for the Group in advancing sustainable development. Major
stakeholders identified by the Group include employees, investors
and shareholders, property owners and customers, contractors and
suppliers, and the community.

Stakeholder Importance of

Stakeholder

EEMDM
BFhERE
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MNEBERET KREZEMEER  ZEXEREP -
EBEEHEER - L

Principal Communication

Group Communication Expectations Channel
R4 & BB BENEEM FHERE TEBBRE
Employees e Qur employees are the e Rights protection e Employee meetings
Group’s most valuable asset. e Good working e Employee complaint
We are dedicated to providing environment channels
a safe working environment to e  Career development e Internal mail
encourage active participation opportunities e Daily meetings
from the employees, and e Notice board
to ensure the Group's e |Intranet
competitiveness. e Training & workshops
e Questionnaires and
satisfaction survey
BT o BIRAEEEMONEE" e BERE e BEIXR®
BMBOREE—EZ 2R o RETIERE o BTIHFRE
TYER%E - AL ETH o EETRMKE o NEREBAF
BIR2HE - SASERMR e HE®Z
NG o AEIR
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Stakeholder
Group

10 & 85

Importance of
Communication

BENEEM

Stakeholder
Expectations

BFhEME

Principal Communication
Channel

IEBRBERE

Investors and
shareholders

BEERBRR

Property Owners

and customers

EXIREP

Contractors and
Suppliers

EBEREER

Disclosure of financial
performance and sustainable
development progress.
Ensuring that the Group’s
business development
strategies align with the
interests of investors and
shareholders.
BRVBRAMAFELRE
EE -
BRASENEBERRR
HeaREELBEROME -

The Group works closely

with property owners and
customers to strive to create
value that exceeds expectations
while meeting their needs.

AEBEETNEZFREE
TYIHEBEGE - HRE
B SKH R - A&
WM EE -

Ensuring the stability and
sustainability of our supply
chain.

Monitoring our contractors
and suppliers for compliance
with the Group’s standards
on health, safety, sustainable
development and procurement
standards.

PR FESEIRTE M R AT 4548
f o
ERABELHERELE
TAEEERER w2
A FRE B R DA AR BB IR 2
BRIE °

e Risk management

e Investment returns

e Information
transparency

. EREE
. BEEH
. BHERE

Quality products and
services

e Ethics and Integrity
e Information
transparency

. BEERREH
. B
. BHERE

e Stable partnership
e Fair and open
e Resources support

. BEBLBEE
« RFRH

o BRXE

e General meeting

e The Company’s website

e The Group's information
released on the Hong
Kong Stock Exchange

e On-site inspections

. BEAE

. AAR@E

o EBBRFEGAEE
o]

. BipER

e “SCE Club” platform

e Customer Service
Centre and Hotline

e Satisfaction surveys

e Customer visits

e Questionnaires

e [HhE®gITa

o EPFRBHOKELZ

s MEEARAE

o EFFW

o BEHHE

e Project meetings

e Screening and
evaluation of suppliers

e Questionnaires

e Sharing seminars
and training courses
for contractors and
suppliers

o HE®®

o HEMEE LG

s RAEHE

o ABEIEEENSZE
g RIEIRE
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Stakeholder Importance of

Stakeholder

Principal Communication

Group Communication Expectations Channel
=& E 5 BENEEY BHEHRE FEBBRE
Community e The Group is committed Environmental and e Company website
to bringing a long-lasting social responsibility e Community activities
and positive impact to the
communities where our
properties are located, working
together to resolve challenges
and improving the quality of
life of the community.
it s AEEHNRMEMREHRE RERTEEE o RRRIABUA
HRERABTHEMNZE - # o HEEH
FfRAE it R E - =R
HEREEEEE-
Materiality Assessment EE ML
The Group has invited internal and external stakeholders to participate x4 @38 55 o 2R AN O SR 1D B 1T RS S e -

in questionnaires, interviews, and focus group discussions, and
review all the issues on an annual basis. In 2025, in response to
evolving market trends and local reporting standards, we reassessed
the materiality of 19 issues. The relevant materiality list and matrix
remain valid for the Year. Following a review of these issues and
benchmarking against industry peers, the issue “Protection of
Legitimate Rights and Interests of Employees” was renamed to

AR REHRD TR YRESFRTAEZ
B-R_T_hF RMECRETSEZR
A HERE EFFETI0OEAZENER
- HEEEURREEREREERNAF
EARADRBEN - MRS EEZEMNETR
XEELERR  RAKZBRIREE TS A%
S EERIBETREE] RAFE  E2ZFE

“Employee Rights.” During the Year, the list of material issues has @ pREEe=EE LED o

been reviewed and confirmed by the Board.
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Issues of e Employee Rights & T##

Higher Importance e Customer Satisfaction BF M E &

BEERSE e Product Responsibility/Product Safety EmE T,/ ERET 2
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Issues of High Importance The Group’s Response
EEEERSRE AEBHEE

The Group firmly complies with labour laws and regulations of the location
where operations are carried out, protects the legitimate rights and interests of
employees, including rights to collective bargaining and union participation. We
strictly prohibit the use of child labour and any form of forced labour, and have
established a comprehensive policy framework and a monitoring mechanism to
effectively prevent and address potential compliance risks. During the recruitment
process, we implement rigorous recruitment procedures and background checks
to ensure compliance with applicable laws and regulations, thereby eliminating
related risks.

AEBERFHETEEMENESHEEER REEINEG AR  BREEE
HAENTG2EE -  RARBELERE T REMPRNRASE WD
BUSTENRRBREETRE  BRE REHEEERAR - EHER
£ RMEERENBEREEENERAS  BREBBERSEAZER
VAT 42 48 78 [ By o

Customer satisfaction is a key priority for the Group, we proactively collect
customer feedback through multiple channels, including conducting regular
residential customer satisfaction surveys to gain a deeper insight into customer
needs. In the future, we will continue to enhance the quality of our projects and
services to strengthen customer satisfaction and loyalty.
EEFmBEERAEBENBERZL  HAEBZ TERETPUERFPRE -
BRTHAREETEFMEERE  UWRARANRREFL TR KK - HAIHH
BERLECEANREME  ERTPREEMNERNE

As a responsible property developer, the Group places high importance on project
quality and safety, maintaining close collaboration with suppliers to ensure
consistent and reliable property standards. At the same time, we have established
an efficient handling mechanism to promptly respond to customer complaints,
resolve issues in a timely manner, and strictly safeguard the security and privacy of
customer data, thereby strengthening customer trust.
ERAEENMEXEEFRER A&5ESEEREARENLTE - BHER
REREHIE BRDERERTEAE - AR AR SRNEHEIEHE
B BECEEFRSF - MFRRAME  BEREFZFENT2MALE - A
HREPEE-
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Issues of High Importance
EEEERSRE

RIR - HERERRE 2025

The Group’s Response

REMEE

Occupational health and safety is always the Group's top priority. We are
committed to identifying and managing safety and health risks in the workplace,
developing and implementing protective measures to ensure the health and
safety of all employees, including subcontractors, and fostering a safe working
environment.

BERRERIRERASENEEZER T  HABORBRNMNER TIESMH
W2 EERAR ST ERRESRE BEAEEL BRI BEMNRE
BEZE  EE—HARENITERE -

The Group consistently places employee well-being at the core of its value,
continuously enhancing its welfare system and strictly complying with national
social security and welfare regulations, while clearly establishing guidelines on
working hours and leave policies.

AEBEREBETIRUENZOME  HETERINREER - WHRKEST
BRI RE LB GE - BT A MRS R R EaES -

The Group firmly promotes employment equality and diversity policies, striving to
create an inclusive and respectful workplace environment. We oppose all forms of
discrimination, regardless of gender, age, race, religion, disability, or background,
ensuring that recruitment, promotion, and development opportunities are based
solely on individual ability and performance. At the same time, the Group has
established systems to ensure employees understand employment arrangements,
such as recruitment and promotion pathways, compensation and termination
policies, working hours, and leave entitlements. It is dedicated to maintaining a
fair and equitable workplace, preventing discrimination and sexual harassment.
AEEREHTTSEEBEZ TIEBER  BHRIE—(EARR ZENRBISER
B BPMREEMEANER  BREENMR  Fi Bk ¥ BE
MRRKE R - BRBE  SAEEERSHUEARNERRAKE - B -
AEBRUHIEEREES THERZY (10 BRMBAEE - HoimegEsE -
THERMBMERE)  TRIEMEFRFPOFE  DIEBSER R EERE -

The Group has integrated supplier ESG risks into the key evaluation criteria
for assessing supplier collaborations, implementing standardised management
practices. The Group conducts comprehensive annual evaluations of suppliers and
maintains regular communication to gain in-depth insights into their performance.
These efforts enable more effective control and mitigation of potential risks that
the supply chain may pose to the Group’s operations, ensuring stability and long-
term sustainability of the supply chain.

AEEBHEEOERE  HEMNERRRMASIETENRZORE  HITR
EERHES - SFASEHHEHETZEAN(E LT HRERERES
BORATHRAEERHORE  UEGRUIEHIRR D M EE S RN EE L E
AIRET R EE R - MREEENRE R AT AN -
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We are committed to fully integrating the needs of stakeholders into
the decision-making process, maintaining regular communication to
respond to their expectations, and demonstrating our commitment
through concrete actions. The Group actively embeds the principles
of sustainable development into four aspects: “Advocating
for Green Development”, “Achieving Excellence in Talents”,
"Optimising Operation Practices” and “Contributing to Community
Development”. We are dedicated to achieving enhancement across
economic, environmental, social, and employee welfare dimensions,
driving sustainable co-prosperity between the enterprise and society.

ADVOCATING FOR GREEN DEVELOPMENT

We recognise the real estate industry’s pivotal role in advancing
sustainable development, as well as the importance of minimising the
environmental impacts associated with construction. Therefore, the
Group strictly complies with international environmental policies and
regulations?, proactively responding to national energy-saving and
emission-reduction targets and plans, dedicated to leading the way
in green development. To fulfil our sustainability commitments, the
Group has strengthened the management of water resources, energy,
waste and greenhouse gas emissions, promoted green and smart
building design and construction to enhance energy and resources
efficiency, and make tangible contributions toward achieving
“Carbon Emission Peak” and “Carbon Neutrality” goals. The Group's
“Environmental Protection Policy Statement” clearly sets out our core
principles for addressing environmental challenges, covering multiple
areas such as greenhouse gas emissions reduction, water and soil
pollution prevention and control, hazardous and non-hazardous waste
management, the development of green and intelligent buildings and
the optimisation of resource use. Guided by this statement, we aim to
lead green transformation across our projects and beyond, fostering
sustainable change throughout the industry. Furthermore, the Group
has established detailed operational guidelines and management
standards for energy usage, water resources management, and
emissions control, ensuring that all employees can efficiently manage
resources in alignment with the guidelines.

3 Laws and regulations include, but are not limited to, the following: “Energy
Conservation Law of the People’s Republic of China”, “Atmospheric Pollution
Prevention and Control Law of the People’s Republic of China”, “Law of the
People’s Republic of China on the Prevention and Control of Environmental
Pollution by Solid Waste”, “Law of the People’s Republic of China on the
Prevention and Control of Water Pollution”, “Law of the People’s Republic
of China on Prevention and Control of Soil Contamination”, “Integrated
Wastewater Discharge Standard (GB8978-1996)", “Wastewater Quality
Standards for Discharge to Municipal Sewers (GB/T31962-2015)", and
“United Nations Global Compact”.
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Highlights of 2025

—==

“HFETHERE

ERC

Greenhouse gas intensity:

L 4
L 4

Energy use intensity:
Headquarters and regional

companies — 0.08

Megawatt Hour (MWh)/sg.m.
EEY R = (S /N
0.08:xme T

Headquarters and regional
companies — 0.04 wetric
Tonnes of Carbon Dioxide
Equivalent (tCO,e)/sq.m.
BERERE

warpmEEL50.04

R A LiRE R/ FHK
& J _ J
. J
Climate Change RIRE1L

Climate change is one of the significant risks to long-term human
well-being, and the urgency of addressing climate change has
become a global consensus. As a responsible corporate, the Group

REZBLLEXEABRREBUENTIERAR
Z— ERERESEAENEERA/RRA
E%%"f/ﬂ%ﬁﬁﬁrﬁ’\]m%’$'¥lﬁ’*iﬂzﬁﬁﬂ

remains committed to supporting national climate policies and actively & BIZR # ﬁﬂ%ﬂ(’* T&@J ERER_ZT=FF
advancing our journey towards peaking carbon emissions before  RIEIRFiEE - K T NTFHEREP M -

2030 and achieving carbon neutrality by 2060. In accordance with $%T§§%H§*“F)’T%&%:ﬂrﬁu E&En -
the Hong Kong Stock Exchange Reporting Code, the Group carries B BERERE - BEREZRNEEEET
out climate change response measures is across four key pillars: %ﬁ)@ﬁ%ﬁﬂﬂ:“{blf’ﬁ

governance, strategy, risk management, and targets.

Governance ER

The Group has integrated climate change management responsibilities K;‘% HRESELEEBREMNATHELR
into every level of its sustainability governance structure, establishing BEBHNSEER FRIESEE — AIF
a three-tiered, coordinated management model of “Board — ﬁ“%*)%%,\ 2 — ZBAEEEIN=ZEEE
Sustainable Development Steering Committee — Departmental #3X - LA F#EEREE(LERIIE -

Management,” to advance climate governance.
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China SCE Climate Governance Structure and Responsibilities

Climate Governance Structure  Responsibilities

Oversee and evaluate climate-related initiatives, guide departments in
developing, approving, and implementing climate-related policies and

Hold regular meetings with the Sustainable Development Steering
Committee and management to review progress and effectiveness of

RIREBRE BE
Board

measures.

climate-related work on a regular basis.
BEExg

EREFGEREBELE  HESIFHE  BRMATRIRBBEERE
B o
EHETHEEREZEGREEEETESR -
PR o

WA AR R TR K

Sustainable Development Steering
Committee

AREERERS

Assist the Board in managing climate-related matters and report the latest
progress in climate risk management to the Board through annual Board
meeting.

HOEESERREEBEE  VARFRESFESRNESTERER
MRRERERER -

Departmental Management

Identify, report, discuss, and analyse significant climate-related risks and
opportunities faced by different departments.

Report on the latest progress in climate risk management to the Board
through annual Board meeting.

Assist the Board in developing and implementing response measures.

EEFMEEE o R EWmE-

SRR RBFIEEN EARIEENER RS -

s BEFEEFCERMNEFTERERIMARREREIZER -
s WMBEFSHERRPITELEE -

Going forward, to ensure management at all levels possess the
necessary skills and capabilities to oversee climate-related risks and
opportunities, we plan to provide them with regular climate-related
training, covering multiple topics including climate-related disclosure
requirements and carbon management.

Strategy

During the Year, we have conducted a comprehensive review of
climate-related risks and opportunities in our business, identifying
nine risks and opportunities that are most materially impactful to the
Group. Furthermore, we have conducted scenario analysis on seven
key assets located in Chinese Mainland to evaluate the likelihood and
severity of each risk.
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Material Risks and Opportunities

Climate-related physical risks

HEkE

BB .

ERRER M#E

SRR HE B

Categories Risks Potential Impacts
Al [ B BESE
o Lead to business disruption or delays, resulting in financial losses;
o Cause damage to buildings and infrastructure, increasing maintenance
costs;
Coastal flooding . Require construction or reinforcement of flood prevention and flood
NSRRI control facilities, increasing operational costs.
o BHEBEFIER  EXRMBEKX:
o EBHEEYEEMRMXIE  GINEEE
o HEEIMEFRFKIZESIRE - IS ERA
° Lead to business disruption or delays, resulting in financial losses;
o Cause damage to buildings and infrastructure, increasing maintenance
Acute CycIones[I' yphoons costs.
= R . HEEBERES  ERYHAK
o EBEHEEYEAMRHBTIE  EIMMBERE -
° Lead to business disruption or delays, resulting in financial losses;
o Existing project sites or underground parking areas face increased
Extreme flood risk, leading to higher maintenance costs;
S . Require construction or reinforcement of flood prevention and flood
precipitation e . .
3 ok Fontrol facLlltles,\lncreasmg Qperatlonal costs.
o  BHEBEFIER  EXRMBEKX:
o DRI AMESM MEEISA KA ARG - B INBERA
o FHEEILMEF RIS RE - G INEEKAE o
° Increased cooling and firefighting demands on buildings lead to
Extreme heat . .
G rising operational costs. \ \
o  RBEVMRANENTRLEF  FHEEXR LA -
° Reduced supply of natural resources such as water, timber, and
sand, resulting in higher operational costs;
Chronic Drought o Water scarcity may lead to business disruption or delays, resulting in
=3kd LY financial losses.

KEIR - AH  DAFEAREREERLD  EEEERA LT
F/KEIRIEER - EREBEFLLER - EXFBEEEK -
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Climate-related transition risks and opportunities

RIRIGRA B2 2 2 K 48

Risks/Opportunities Description Potential Impacts
NV ¥ iR BEXE

Stricter government and regulatory policies on
climate and environmental matters may lead
to reduced asset value if compliance is not
met;

The introduction of carbon emission cap and
carbon tax may increase operational costs.
BT & B2 et S SR x RIRSBE B RRE
MERE - REEHEEREBEHEEEER
D

22 5 R R A 5| AT e B BUE EX
ZIEAN ©

Legal and
regulatory
Pol d legal Risk requirements .
olicy and lega is . . N
PR ERBERER
BRI e o .
Carbon pricing
ik E (B
[ ]
[ ]
[ ]
. ) Energy structure
Technology Risk/Opportunity transit
. ransition
" o i
Al EN Y 3 9 1 e )
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As the market transits towards advanced or
low-carbon technologies, investment in energy
efficiency upgrades for existing buildings will
be required, increasing capital expenditure;
With the growing adoption of energy-efficient
systems, smart building management, and
sustainable construction practices, energy
consumption and operating costs can be
reduced.

BEE T 5 AT ESERRMER - FHIEREF
FREYEITEN B DGE - IR B OR
BEMERS BEREETENMIHERE
BEME N fEBRERRIERE  FEE
TR X MEERA ©
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Risks/Opportunities Description Potential Impacts
Rk HE Haut BEEE
o Tenants and property owners may increasingly
prefer green and low-carbon buildings in
the future, requiring building upgrades or
certification, thereby increasing investment
. costs;
Changing , L
Market and , ) o Meeting consumer preferences for sustainability
) Risk/Opportunity consumer )
reputation o s can enhance customer retention and strengthen
s REE iR /#8 preferences market competitiveness
7 X E B N P .
HEERT R

Climate-related Scenario Analysis

During the Year, we engaged a third-party consultant to assist
in conducting climate-related scenario analysis. In line with the
recommendation from HKEX “Implementation Guidance for Climate
Disclosures under HKEX ESG reporting framework”, we assessed
the likelihood and severity of climate-related risks under two Shared
Socioeconomic Pathways (“SSPs”) (SSP1-2.6 Scenario: “Turquoise
Scenario”; SSP5-8.5 Scenario: “Brown Scenario”), to cover a range of
potential future pathways. The scenario assumptions were informed
by the Intergovernmental Panel on Climate Change (“IPCC") Sixth
Assessment Report and the four publicly available pathways published
by the Network for Greening the Financial System ("NGFS”").
Furthermore, we conducted the evaluation of the impacts of identified
climate-related risks and opportunities on the Group’s development
across short-term (202 1-2040), medium-term (2041-2070), and long-
term (2071-2100) time horizons.

M P B 2 £ R R AT RE B ffm 4F 47 B (K AR A0 2
£ BHREMETICENEREBRE
EIRE KA
mRHBEHAIREENRLET - BBNIER
EFREMHEM SR -

SIRIEBE 1SR 7T

ANEE  RMEBSEZHFEMBHTRRIE
HEBBSEIT  RMS2E(BEERZAERE -
HEREARERTREEEEENERIES)
ME#H ERETEMBETRNERESETHR
REMRA AT EMEREY  UREMELE
A& LRI (TSSPs 1) (SSP1-2.6 16 =& : [4%#1
A&, sS85 [IREBERE]) - &R
BENEES2EZTRNERGELENEZE
g ([IPCC) BRXFEREMEG 2 m ML
(TNGFS]) M A MNE QMR - RIEF - H M
MEREH(ZE-_—Z_FTNEF) P
ZEN—E LT F)ERRRACCZELE—ZF
T—ETF)RHEHEE  ZRTETRBERT
ERAOREHERR REBEHAEEEE

B2 8
R 2 o
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Turquoise Scenario

BRARS

Brown Scenario

refRs

Physical risks

)38 [ [

SSP1-2.6: A low-emission pathway consistent
with the goals of the Paris Agreement,
characterised by rapid reductions in
greenhouse gas emissions, with global net-
zero CO:2 emissions achieved around 2050,
limiting the global average temperature rise
to below 1.8°C by 2100.

SSP1-2.6 : #F & B2 1% E B 1R &0 K BE MR
EomRERBER 2R _SHF
ZHMERE_SRTFAEER - ——
TZF - BRI TFHREFIBIESIFE1.8°C
PNAIE

SSP5-8.5: A high-emission pathway exceeding
the goals of the Paris Agreement, characterised
by CO2 emissions doubling by 2050 compared
to current levels, leading to a catastrophic
global average temperature rise of 4.4°C by
2100.

SSP5-8.5 : m N 22 1% 7E B 12 /Y = B A
C-RH—TRTF —ABRHIERERE
HEMKFOREZ - B _—FZTF 2Bk
FHRR G EHM EF4.4°C o

Transition risks

B AR

NGFS Net Zero 2050 Scenario: Achieve
global net-zero CO2 emissions around 2050
by implementing stringent climate policies
and technological innovation, limiting global
warming to within 1.5°C.

NGFS2050 /% Z HF il 3% 15 - 38 18 B 4% RUIR
B BT AIFT - 52 ERE BRI HIE 1.5°C
LA TE—EREFERE2R A
FEHER -
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NGFS Current Policies Scenario: This scenario
assumes only existing policies are maintained,
leading to significantly higher physical risks.
Greenhouse gas emissions will continue to
rise until around 2080, resulting in global
warming of approximately 3°C and severe
physical risks.

NGFSIRATH R EKTE - ZBECRRIEEFE
AIEBEOEE - SERR N YIERER -
BERBHNESHEERE_TNEF
A 3CCHNR T - WA RERE R YRR o
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BMXAEEEEEGEAN DN TR - ERN
BHEEMELBE - RERAFRFTER
B BAUAEBRESGRABRREEE
=A% {8 s ] 8B B 7 A BE T R B 4 32 L
FiREEBLARMNARRBEREETER
o - AT 2RTRAARNBEERSEE
BfEREREREE SRS - TH] - [E]
—EAZF& - HEAFGEEROTAR -

We adopt a combined qualitative and quantitative analysis approach.
Based on the assumption that the geographical locations of expected
assets will remain unchanged over time, we conducted a systematic
analysis of the Group’s exposure to physical risks and carbon pricing
transition risks under the turquoise and brown scenarios across
various time horizons. To illustrate the relative severity of different
risks, exposure levels are categorised into three levels: “High,”
“Medium,” and “Low."” The corresponding assessment results are
presented below.

Assessment results of physical risks W) IR E R AT A
Coastal flooding Cyclones/Typhoons Extreme precipitation Extreme heat Drought
=320 08 FE/ B 18 i B8 7k 8BRS R 2K
SSP1-2.6  SSP5-8.5  SSP1-2.6  SSP5-8.5  SSP1-2.6  SSP5-8.5  SSP1-2.6  SSP5-8.5  SSP1-2.6  SSP5-8.5
s ML SML SML SML SML SMLSML SMLSMIL SMIL
EHR REFPREPREPREFREFTAREYAYERERREPREFRE
Beijing
b5 L 2K 2K 2K 2K JK L 2K 2K 2K 2K 2K 2K 2K 2K 2K 2K 2K 2K 2K 2K 2K 2K 3K /
Shanghai
5= M
Jiangsu
T ¢ o ¢
Fujian
33 L 4 L
S/%g M/ (WESS
Short-term Medium-term Long-term
%2 5 fHf 231

Assessment result of transition risk — carbon pricing

BRRREER — EE

Short-term Medium-term Long-term
= HRER RE
NGFS NGFS NGFS
NGFS Net Current NGFS Net Current NGFS Net Current
Zero 2050 Policies Zero 2050 Policies Zero 2050 Policies
Scenario Scenario Scenario Scenario Scenario Scenario
NGFS2050 NGFS NGFS2050 NGFS NGFS2050 NGFS
BEHEN BATHER BEHEN RITEER FEHN BATHEUR
B B B B R B
Chinese Mainland
F L i
High Medium Low
S 2 H (i
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Addressing the Identified Climate-related Risks

Based on the geographical and environmental characteristics of
each project location, the Group has developed diversified response
measures tailored to different types of acute physical risks, gradually
enhancing the resilience of its assets against extreme weather and
climate change, thereby ensuring a sustainable and stable operation.
Additionally, to address the identified transition risks, the Group will
actively explore more innovative green construction technologies,
aiming to introduce more creative solutions in engineering and
construction. These technologies can effectively reduce costs during
the construction phase. For example, they can lower raw material
procurement cost by using new eco-friendly materials, or improve
construction efficiency through advanced processes, thereby reducing
labour and time costs. Moreover, they can provide sustained
technological momentum for industry, driving the entire construction
sector toward greater efficiency and lower carbon emissions.

Risk Management

The Group is currently working to establish a more systematic climate
risk management framework at the Group’s level and plans to fully
integrate climate change-related risks into its overall enterprise risk
management framework. To enhance operational resilience, the
Group will develop comprehensive disaster prevention and emergency
response plans and prepare an internal natural disaster response
manual to ensure swift and effective responses in the event of sudden
climate-related incidents.
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Metrics and Targets

The Group places great importance on greenhouse gas emissions
management and consistently regards emissions reduction as a core
component of its environmental responsibility. We have engaged a
third-party consultant to conduct a Scope 3 greenhouse gas emissions
assessment, leveraging their expertise to quantify and analyse the
various indirect emissions generated by the Group's operations.

During the Year, the Group generated a total of 1,358.1 tCO.e
greenhouse gas emissions, with in a greenhouse gas intensity of 0.04
tCO,e/sq.m*.

EERER

AEESEERLEREBHMERE UHK
BRFERREBITRERERE RO TIE-
BMEZREXRE=-TERRAREBEIRE
REBHEREIIE BHEEXENEAE
B EELN S EREGBETEDN -

NEE  KREBHAEARZ=REBHEN,358.1
AE-—FHEE BAEREZRE H004RQ
WS L E 2 FHK -

Total Greenhouse Gas Emissions
BERBASENRE

Ve 2\
n ~ ms 1 - Direct
c cope irec
1,000.0
.g X 921.3 greenhouse gas emissions®
B —H BE— aEaERE
So B s000 B s
9 co K
83 o
o 600.0
b S.LU': Elﬁ 436.8 @ Scope 2 - Indirect
3 S P . greenhouse gas emissions®
28 fé@ 400.0 HE2 —HERERE
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The Group has not yet established climate-related quantitative targets.
Going forward, we will actively consider setting long-term emission
reduction goals to support the national achievement of the “Dual
Carbon” goals.

4 Refer to “How to prepare an ESG Report — Appendix 2: Reporting Guidance
on Environmental KPIs” by the Hong Kong Stock Exchange for calculation;
Heat power emission factor adopts 0.11 tCO2/GJ.

° Scope 1 includes greenhouse gas emissions from the Group’s controlled
vehicles using petrol fuel and natural gas combustion.

6 Scope 2 covers emissions from the Group’s purchased electricity and heating
systems.
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Green Operations
Green Building Planning and Certification

The Group consistently adheres strictly to the national standard of
" Assessment Standard for Green Building”. From project planning to
operational management, we exercise precise control over key details
such as landscaping design, energy-efficient planning, selection of
environmentally friendly building materials and indoor environmental
quality. Through systematic optimisation and technological innovation,
we continuously strive to meet the highest standards of green
building. We also actively pursue relevant green building certifications
related to these standards, demonstrating our commitment to
national sustainable building practice and contributing to the
upgrading of industry standards and the advancement of sustainable
urban development.

The Group has been actively expanding its portfolio of green building
projects. We comprehensively reference the stringent requirements
of green building certification systems and industry best practices
to ensure dual optimisation in both technology and management.
Going forward, we will further refine our green management system
to ensure that every phrase throughout its entire lifecycle from site
selection and design, through construction to long-term operations,
while fully considering local climatic conditions and surrounding
environmental contexts, achieving efficient resource utilisation and
ecological balance. At the same time, by embracing innovation-driven
development and adhering to high standards in green construction,
we will embed sustainable principles into every stage of engineering
practices.

Throughout every stage of project design, the Group consistently
integrates green building principles with the sustainable development
needs of local communities, striving to achieve harmony between
buildings and the environment, and between people and nature.
Green building measures commonly used by the Group include:

o Widespread use of prefabricated components, significantly
reducing various types of environmental pollution generated
during construction activities;

o Adoption of switchable glass curtain wall to enhance natural

ventilation and daylighting, thereby improving energy efficiency;
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o Actively carry out greening work on rooftops and public areas,
helping regulate indoor and outdoor temperatures, improving
microclimates, and increasing green space ratios;

o Integration of renewable energy technology design where
feasible, such as solar panels, effectively reducing reliance on
traditional energy sources;

o Installation of smart irrigation systems equipped with soil
moisture sensors and automatic switch functions during rainfall,
minimising water consumption for irrigation water;

o Use of air quality sensors with automatic detection to activate
ventilation systems as needed to maintain consistently high
indoor air quality;

o Adhere to the principle of prioritising environmentally friendly
building materials, minimising the negative environmental
impact of construction and operation.

Green Management

The Group consistently upholds the principle of environmental
sustainability throughout the entire project lifecycle, deeply integrating
environmental impact assessments into the planning and decision-
making processes of property developments. From the initial design
and construction phases, all development projects must strictly comply
with local environmental regulations, complete environmental impact
assessments and obtain approval from local environmental regulatory
authorities. Additionally, essential permits such as the “Construction
Land Planning Permit” and the “Construction Engineering Planning
Permit” must be acquired prior to the commencement of any
construction activities. In the site selection phase, the Group adheres
to the principle of adapting to local conditions by conducting
thorough assessments of the ecological systems at the proposed
site. We systematically evaluate potential environmental impacts and
prioritise minimising adverse effects as a key criterion in site selection,
thereby supporting environmental protection and pollution reduction.
During the design phase, the Group undertakes detailed analysis of
the site and the building functionality, refining designs to address
any identified shortcomings. This approach not only improves energy
and resource efficiency but also minimises negative impacts on the
surrounding ecosystem, helping to preserve local biodiversity and
ecological integrity.
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During construction, we continuously encourage contractors to
prioritise the use of locally sourced materials thereby reducing
transportation distances and associated carbon emissions. The
Group also employs advanced equipment and green construction
technologies, implementing comprehensive dust control measures
to minimise particulate emissions at construction sites, ensuring that
environmental impacts on surrounding areas are kept at a minimum
level. In terms of water resources management, the Group has
installed rainwater harvesting systems to collect and reuse rainwater
for construction purposes, reducing reliance on municipal or
groundwater supplies. We remain committed to addressing embodied
carbon in buildings by promoting the use of low-carbon materials and
high-efficiency equipment, systematically reducing carbon emissions
from design through to operation. We continue to advance green
building practices, including intelligent energy management systems,
energy-efficient equipment, and the integration of renewable energy
sources. By actively fulfilling our corporate ecological responsibility,
we proactively participate in ecological restoration initiatives around
project sites. Through the effective use of ecological compensation
mechanisms, we help restore affected vegetation and habitats.

Resources Management
Energy

The Group has comprehensively strengthened energy management
across all business operations and departments, embedding
energy conservation and emission reduction into every detail of
daily operations. We regularly review and optimise energy usage
patterns and consumption levels, continuously improving overall
energy efficiency and resource utilisation to minimise energy waste
and greenhouse gas emissions. We aim to ensure the efficient and
rational use of energy, eliminating unnecessary waste. We place
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strong emphasis on office energy management and are committed
to implementing a range of effective energy-saving measures in daily
operations. In terms of office environmental management, we follow
the “Notice Regarding Workplace Energy Saving Measures” as our
guiding framework, strengthening the management of energy and
resource use across five key areas: air conditioning management,
lighting management, equipment and electricity consumption
management, water consumption management, and management
of office supplies and office consumables. In office operations, we
consistently prioritise the selection of energy-efficient electronic
products and office equipment that meet national energy efficiency
standards, thereby enhancing overall energy performance from the
source. To ensure the safe and efficient operation of equipment,
we have established a regular inspection system, conducting
comprehensive checks on all electrical appliances to maintain them in
optimal working condition. Any signs of aging or wear in wiring are
promptly addressed with immediate replacement, eliminating both
safety hazards and risks of energy waste. The Group regularly holds
energy-saving training to enhance employees’ awareness and sense
of responsibility for energy conservation and emission reduction, to
promote the principle of “Everyone is Responsible”.

During the Year, the Group'’s total energy consumption was 2,705.5
MWh, with an energy intensity of 0.08 MWh/sq.m. Direct energy’ was
mainly used for vehicles, with the consumption of gasoline being of
751.0 MWh, while indirect energy® mainly refers to the consumption
of electricity.

7 Direct energy refers to fuels consumed on-site or in processes where the
energy is used directly by the end user, such as diesel, petrol, liquefied
petroleum gas (LPG), pipeline natural gas, compressed natural gas (CNG),
and renewable fuels.

8 Indirect energy represents energy that is consumed and purchased by the
Group, such as purchased electricity, steam, and hot water, which are
produced from other energy sources.
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Water Resources

The Group fully recognises water as a precious resource on the
Earth. Therefore, we are committed to comprehensively promoting
water conservation with a strong emphasis on water recycling and
reuse. At the same time, the Group actively supports the national
ecological civilisation development strategy of “Lucid Waters and
Lush Mountains are Invaluable Assets”. The Group strictly complies
with all applicable laws and regulations relating to water use and
wastewater treatment. We have developed and implemented a series
of water resources management plans and programmes, which are
regularly reviewed to assess performance and further strengthen
water conservation efforts. We aim to enhance water conservation
awareness among employees, residents, and tenants through these
measures, thereby effectively reducing water consumption, promoting
the recycling and reuse of water resources, and improving overall
water use efficiency.

Our employees prepare monthly water consumption reports to
provide a comprehensive analysis of actual water usage across all
projects. This enables timely identification of abnormal water usage,
the exploration of water-saving opportunities, and the implementation
of targeted improvement measures, continuously enhancing overall
water use efficiency. In case of any water equipment malfunctions or
leaks, professional maintenance personnel are immediately dispatched
by the Group to address the issue, thereby minimising water loss and
safeguarding resource efficiency.
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In terms of water resources management strategy, we have installed
a rainwater reuse treatment facility. After filtration and disinfection,
the collected rainwater can be used for outdoor landscaping
irrigation, road cleaning, and flushing in certain underground
car parks. Additionally, the project features a reclaimed water
system that specifically collects discharged water from commercial
washroom. After treatment, the reclaimed water is reused for flushing
in underground garages, effectively promoting water resources
recycling. The project garden landscaping system is equipped with
an automated irrigation system with soil moisture sensors. The
system automatically adjusts irrigation volume based on real-time
soil moisture levels, further conserving water resources. The Group
actively encourages major contractors to place high priority on
wastewater recycling and reuse during project construction stage.
We promote the establishment of comprehensive wastewater
recycling and reuse mechanisms, encouraging contractors to collect
wastewater generated during construction. This wastewater is treated
through technical processes to achieve purification in construction
activities with relatively lower water quality requirements, such as
dust suppression and vehicle washing, effectively reducing the use
of fresh water and achieving efficient recycling of water resources.
At the same time, we explicitly require all construction sites to install
three-stage sedimentation tanks. Wastewater containing suspended
solids such as silt generated during construction will sequentially pass
through the three-stage sedimentation tanks, undergoing multi-
stage physical settling to allow impurities to gradually settle at the
bottom of the tanks. This ensures that the discharged water meets
the standards for discharge into the municipal pipeline network. Such
measures effectively prevent untreated or sub-standard wastewater
from being directly released into the urban drainage system, avoiding
pollution of the urban water environment and safeguarding the
harmonious coexistence between construction activities and the
surrounding ecological environment which demonstrating our
rigorous commitment to environmental responsibility. In office
water management, the Group has fully implemented water-saving
measures, including the installation of high-efficiency water-saving
devices and sensor-based faucets, further enhancing water use
efficiency and minimising resource wastage.
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During the Year, the Group's total water consumption was 23,206.4
m3, with a water consumption intensity of 0.66 m3/sq.m. Among
them, the consumption of the headquarters office was 4,986.8 m3,
and the water consumption intensity was 0.55 m3/sq.m.

Waste Management

The Group consistently adheres to the principles of waste
minimisation, reduction, and resource recovery, continuously
advancing its waste management practices. We focus on reducing
waste generation at the source by strengthening internal
management, optimising business processes, and promoting
environmental awareness across all levels.

In daily office operations, we have fully implemented a waste
segregation and recycling system. We actively promote paperless
operations by encouraging the use of electronic documents and
online approval workflows, fostering a green office culture that
engages all employees. In construction projects, we exercise strict
control over waste generated at sites, ensuring proper handling
through clear classification, labelling, and legal reporting, thereby
preventing resource waste and environmental pollution.

The Group’s primary hazardous waste is used ink cartridges. We
strictly categorise, securely store, and handover to licensed service
providers for disposal in compliance with relevant regulations. At
the same time, we closely monitor updates to local environmental
laws and policies in our operating regions, ensuring full compliance
in hazardous waste management and mitigating environmental
risks. During the Year, the Group generated a total of 3,203.0 kg of
hazardous waste and 83.1 metric tonnes of non-hazardous waste.
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Carbon Sensation

R SR

Since the launch of the “Carbon Sensation” initiative in 2022, China B _-_Z - —F[RREIBBRBHES @ 5
SCE have collaborated with various stakeholders to donate a cumulative %?%ﬁ\ NE BRFHABEN %Z‘ZTH A2 o
total of several metric tonnes of used clothing. In April 2025, the Group —Z_-FAFMA  AEFEHFMHBEXYRRF
once again partnered with the public welfare platform for old clothing B AZTFAERE LR TRFFAREXRE K
recycling to conduct a joint online and offline old clothing collection A /EE) @ #HEEBEEREIRFIA -
campaign, further promoting the concept of resource circularity.
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ACHIEVING EXCELLENCE IN TALENTS

China SCE has consistently upheld the belief of “the Core of
Corporate Management Lies in Building Organisational Capability”,
embedding our “Human-Centric” management philosophy into our
corporate culture. This approach safeguards employee rights while
cultivating individual capabilities and professional development. To
enhance our employment practices, China SCE has established a talent
recruitment mechanism, created a respectful, equal, diverse, and safe
workplace culture. Meanwhile, we place great emphasis on protecting
the fundamental rights and benefits of our employees, offering
comprehensive welfare to attract and retain top talents. Through
these efforts, we aim to build a harmonious, inclusive, professional,
and efficient team. The Group strictly adheres to all international and
applicable laws and regulations relevant to employment and labour®.
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Employee Rights EIfEm
The Group has established various internal regulations, such as the AEEFITE T TRAANBRE - BIFE(BIF

“Staff Handbook”, the “Recruitment Management Practice Guide”,
the “Compensation and Benefits Management Practice Guide”, and
the “Employee Reward and Punishment Management System”. These
documents aim to regulate the management of talent recruitment
and employment practice.

9 Laws and regulations include, but are not limited to, the following:
“Employment Ordinance” (Cap. 57 of the Laws of Hong Kong), “Companies
Ordinance” (Cap. 622 of the Laws of Hong Kong), “Labour Law of the
People’s Republic of China”, “Social Insurance Law of the People’s Republic
of China”, “Provisions on the Prohibition of Using Child Labour”, “Law of
the People’s Republic of China on Protection of Minors”, “Special Rules on
the Labour Protection of Female Employees”, “Law of the People’s Republic
of China on the Protection of Rights and Interests of Women”, and “United
Nations Global Compact”.
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The “Staff Handbook” stated explicitly on remuneration and
dismissal policies, recruitment procedures, retention and promotion
mechanisms, working hours, leave arrangements, equal opportunity
and diversity policies, anti-discrimination provisions, labour standards,
and other benefits. We ensure full transparency which employees
have a clear understanding of their rights and responsibilities. In
addition, we comply with national social security requirements by
enrolling employees in pension, medical, unemployment, work injury,
and maternity insurance, and the housing provident fund. Employees
enjoy at least one rest day per week to safeguard their labour rights
and well-being.

The Group strictly prohibits the employment of child labour and
any form of forced labour. To prevent such violations, during the
recruitment process, relevant departments must follow the Group’s
“Recruitment Management Practice Guide”, includes comprehensive
background checks and verification processes for all candidates. These
checks cover identity, educational background, work history and other
relevant details to ensure compliance with all applicable laws and
regulations, thereby preventing the employment of child labour and
forced labour. Furthermore, we require the company and employee to
sign the “Labour Contract” in accordance with the relevant national
labour laws and regulations and the Group’s management system
within one month of employment to ensure that employment is
voluntary and fully compliant with legal requirements. In the event
that instances of child labour or forced labour are identified, the
Group would terminate the employment relationship, report the
matter to relevant authorities, and provide necessary assistance to
affected individuals. If an employee discovers any suspected actions
violating employment practices or labour standards, they may file
a complaint through in-person discussion or in writing, or make an
anonymous report to the Internal Audit and Compliance Department
via the internal supervision hotline. If an employee is found unsuitable
for their role or breaches the Group’s policies or national regulations,
Human Resources Department will seek to terminate the labour
contract following the “Labour Contract Termination Approval
Process”. Supervisors will directly inform employees of the reasons
for dismissal during interviews. The Group will terminate employment
and settle compensation in accordance with the law, to protect both
parties’ rights.
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We are committed to build an inclusive workplace. The Group
strictly prohibits any form of discrimination against job applicants
or employees based on race, gender, age, disability, marital status,
sexual orientation, or religion, ensuring equal opportunities for all.
Employees who experience discrimination or unequal treatment
may report to their department heads or the Human Resources
Department. During the Year, the Group did not record any incidents
of non-compliance with labour laws and regulations.

The breakdown of employees by gender, age group and grade within
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the scope of this report as at 31 December 2025 is as follows: WIRMER] - FEAR RBAE H a5 THA
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2025 Percentage of Employees by Gender 2025 Percentage of Employees by Age 2025 Percentage of Employees by Grade
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Employee Welfare and Care
Employee Welfare

Apart from the statutory benefits, the Group provides a variety of
supplementary benefits, including free meals, birthday gifts, and
festive activities. We also offer housing support for eligible long
serving employees who face housing difficulties. Regarding leave
benefits, the “Staff Handbook” clearly stated working hours and
leave entitlements. Employees are entitled to paid annual leave, sick
leave, marriage leave, compassionate leave, etc. To promote work-
life balance, the Group provides flexible working hours and work
arrangements based on the nature of each role.

We follow the “Staff Handbook”, “Recruitment Management Practice
Guideline”, "Employee Reward and Punishment Management
System”, and “Practice Guideline on Remuneration and Benefits
Management” systems that reward and punish employees. To
enhance remuneration system and advocate the principle of
“Compensation Based on Duties and Contributions”, we benchmark
the remuneration policies against different enterprises within the same
industry, region and scale at least once a year. Outstanding employees
are rewarded with corresponding bonuses in accordance with the
Group's reward and penalty mechanism. In addition, the Group offers
a share option scheme to encourage and reward employees. For
further details of the share option scheme, please refer to the section
“Share Option Scheme” under the “Report of the Director's” of the
Group's 2025 Annual Report.

To support employees facing financial difficulties due to unexpected
non-work-related accidents or critical illnesses during their
employment, the Group provides assistance through China SCE
Nan’an charity fund. The fund subsidises medical expenses aim to
reduce their medical burden. Since the establishment of fund in 2018,
it has supported 15 employees in need with an accumulative amount
of approximately RMB910,000.
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Employee Care

The Group cherishes two-way communication to better understand
employees’ expectations and needs. Hence, the Group has
implemented a comprehensive online and offline communication
mechanism that facilitates both top-down and bottom-up
interactions. Employees may voice out through three channels: email,
hotline, and the WeChat public account. The Group’s email account
is managed by the Human Resources Departments of each region,
who are responsible for consolidating employee feedback. The
representatives will respond to the employees through phone call,
ensuring employees that their suggestions are promptly conveyed to
the relevant business or project departments with regular updates.
Meanwhile, feedback received through hotline and WeChat public
accounts is centrally recorded and handled by the Customer Service
Centre at the headquarters for timely handling. Moreover, the Group
has launched a counselling hotline to provide emotional support for
employees. The Human Resources Department communicates with
employees through the hotline to understand and address work-
related or personal stress.

During the Year, the Group conducted quarterly employee satisfaction
surveys to understand employees’ feedback and address their
concerns. The employee satisfaction survey covers materials, catering,
working environment and administrative services topics, which the
satisfaction score reached 96.8.
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To recognise employees’ hard work over the past year, the Group also
presented the “Pillar of Strength Award”,
Award”
2025 annual work conference, acknowledging their contributions to

“Exemplary Performance
, and “Rising Star Award” to outstanding employees at the

the Group.

To optimise information disclosure and safeguard employees’ right
to know, the Group continuously enhances the completeness and
transparency of its information disclosure. The Group systematically
discloses its corporate policies and systems, and has established a
legal column to promote legal awareness among employees. The
Human Resources Department has launched a shared service center
platform, which focuses on streamlining human resources policies and
procedures, while providing employees with accurate interpretations
of employment-related policies.

Employee Training and Development

We prioritise offering employees with diverse opportunities to develop
their skills and build a highly experienced workforce. The Group’s
“Talent Development Outline” and “Training Operations Manual” set
out the core principles, long-term objectives, and structured training
system that guide our talent pipeline strategy. We support employees’
professional and personal progression through providing fair learning
opportunities to prepare them for future business challenges and

opportunities.
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The Group understands the importance of talent attraction. The Group
has five major recruitment channels: job advertisements, internal
referrals, annual management trainee programmes, collaboration
with local labour government employment organisations, and campus
recruitment. These channels aid to identify, attract, and cultivate
professional talent. The Group’s talent development programme
includes “Radiance Leader”, “Enlightened Student” and “Brilliant
Student”. Through onboarding training, mentorship programmes, job
rotations, tailored training, and hands-on projects, we nurture future
professional managers, marketing talents, and corporate leaders.
Also, when we post job advertisements, the Group strictly follows the
“Recruitment Management Practice Guideline” to ensure fairness and
objectivity in all hiring practices.

Radiance Leader
TEE

Enlightened Student
R
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Brilliant Student
BR4

Non-marketing management
trainees are recruited through
campus recruitment to develop
them into well-rounded,
professional managers with
versatile capabilities.
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Marketing management trainees
are recruited through campus
recruitment to develop into senior
marketing managers and top
salespersons.

BERERBABRNE HAER

This programme serves as a key
talent pipeline for the Group’s
business operations, building
future leaders from campus
recruitment.
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Meanwhile, the Human Resources Department conducts an internal
promotion assessment, evaluating employees across five aspects:
cultural alignment, tenure, performance, potential, and capability, for
fair promotion opportunities.

The Group provides three core training programmes tailored to
employees at different levels. To assist new joiners quickly integrate
into the corporate culture and workplace environment, our “China
SCE Orientation Camp” training programme equips new hires with
essential knowledge of the Group’s policies and standards, covering
the history, business overview, and job-related requirements. We
also offer technical skills training and competency enhancement
programmes to further hone employees’ capabilities.

The Group has established a holistic training management system
that encompasses four phrases: Demand Analysis, Plan Development,
Training Implementation, and Annual Training Review. At the end
of each year, the Human Resources Department at the headquarters
initiates an annual analysis and research to formulate the “Annual
Training Plan”. The training implementation consists of ten parts,
including plan breakdown, approval, notice, attendance, discipline,
evaluation, report and more. Each training session must be strictly
implemented in accordance with the training implementation
procedures. Every year in December, each project is required to
review training costs and effectiveness of trainers, course offerings,
and individual employee training situations. This allows every training
course to be evaluated comprehensively and be elevated.
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During the Year, a total of 349 employees of the Group participated
in trainings, accumulated 1,074.5 training hours. Training and
development statistics by gender and grade are disclosed below:

2025 Percentage of Trained Employees by Gender
CECHFRUERNESNEIEITIE

General
staff
—RET
51%

Female

3

Occupational Health and Safety
Management Initiatives

The Group places occupational health and safety (“OHS") as the
priority. We strictly adhere to the relevant laws and regulations
regarding occupational health and safety™. To build a safe and healthy
work environment, the Group has formulated and implemented the
“Guidance Notes on Safety Management in Workplace”, “Safety
and Civilisation Management System”, and “Risk Management
Operation Guideline” to streamline OHS management procedures
and implement relevant risk management initiatives. The Group also
provides regular equipment operation and OHS training to educate
employees to fulfil their safety responsibilities in the workplace.
Moreover, employees must check the surrounding environment meets
all operational requirements and adopt personal protection measures
before any high risk activities to minimise the risk of work-related
injuries and occupational hazards.

10 Laws and regulations include, but are not limited to, the following:
“Occupational Safety and Health Ordinance” (Cap. 509 of the Laws of Hong
Kong), “Labour Law of the People’s Republic of China”, “Labour Law of the
People’s Republic of China”, and “Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases”.
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2025 Percentage of Trained Employees by Grade
CECHFRBAERNSINZIETIES

Senior
management
SREBAS
6%

Middle
management
hREBAE
43%

BRXREEZZ
EEE

AEBERERREIZZ2EN AL - R
R TIEMEBREE R T 2HERTE
Moo mEY —ERERLTEHNTIFRE
AEBECHELBERBRSALE2ERIEE
BEE)ARCZE2XREEHE) R(ERE
BEXEEE)SRBBEXBRELZEER
B UEEREARREEER AKENE
BERNREBREBINRBEREREL S
¥R MREIEEMULVERTRZEE
Feoledh BETHETSRBRIES Z /LA
BRAARRREESTAREER  RERR
BHE BRI EEE  RERBREARNS
BRRMBEESE -

0 ERERBIBFETRANAT - (BELT 2 REE
GBIy (BB EDIE509%) ~(PEARKME
LBEE) - R(hEARKMBIBERTIAE)E



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025
RE - wGREBW|E 2025

In maintaining a safe office environment, the Group has set out
the “Guidance Notes on Management in Workplace”. The Group
has to conduct daily inspections on office electrical equipment and
public facilities, and regular assessments of office air quality, and
quarterly comprehensive inspection. Additionally, the Administration
Department is responsible for adopting the 5S process: organising,
tidying, cleaning, sanitising and disciplining, within the workplace to
ensure the order, cleanliness, and safety of the office premises.

We also put great emphasis on the safety at construction sites. The
Group has developed standardised safety and civilised construction
requirements, covering scaffolding, safety protection and onsite
signage, carrying out the projects in a safe and compliant manner. The
“Safety and Civilisation Management System” not only establishes
standards for product quality control and accountability, but also
outlines procedures for emergency response and internal reporting
of safety incidents. We conduct periodic safety inspections and
evaluations, such as, an average of four safety patrols per month at
project sites and suppliers, quarterly assessments of safety personnel
and engineering managers by regional companies, as well as project-
level safety risk identification and themed safety activities. Safety
information is also circulated regularly through the intranet, email and
workplace communication groups to strengthen risk management
capabilities.
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To foster risk management capabilities and reduce the severity of
the accident, the Group has launched the “Work Injury Emergency
Plan”. The “Work Injury Emergency Plan” defines the structure of
the emergency response units and their respective responsibilities,
along with emergency handling procedures. In the event of an
incident, onsite personnel must immediately perform first aid, while
the Human Resources Department coordinates insurance claims and
reports the incident to the Group management. Meanwhile, the
Group's safety leadership team will handle any work-related injuries.
Engineering Property Department conducts daily inspections and
corrective actions to prevent accidents. After the incident is resolved,
the Group conducts a full review of the emergency response,
evaluates the effectiveness of handling procedures, and involves
relevant departments in analysing and reporting the root causes.
Based on these insights, the Human Resources Department will refine
the emergency plan, which is reviewed by senior management to
reinforce the Group's accident response capabilities. With the rigorous
measures, the Group has not experienced any work-related fatalities
in the past three years.

Health and Safety Training

China SCE recognises training is the solution for raising health and
safety awareness. The Group offers a variety of diverse safety training,
for instance, daily pre-shift safety briefings, weekly safety inspections,
periodic safety seminars, and evening training sessions, ensuring
employees, suppliers and contractors are aware of the most up-to-
date safety knowledge and practical skills. In addition to the Group’s
and region’s training, each project team also carries out tailored
raining based on the latest national requirements, reported safety
incidents and their risk profiles, enhancing the overall health and
safety awareness of all personnel.
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The Group values corporate ethics and integrity as the foremost
principles of our operation, adhering to a business model that
prioritises business ethics and self-discipline. We uphold rigorous
standards for delivering high-quality products and services while
building mutually beneficial and sustainable partnerships with all

stakeholders.
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Highlights of 2025
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Committed to delivering quality and upholding our
promises to customers, delivered of approximately
2.71 million sg.m. of properties in 2025
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Product Responsibility and Service Quality
High-Quality Project Development

To meet customer needs and expectations, we continuously improve
our management system, enhance service quality and safeguard
the health and safety of customers. We strictly adhere to all
relevant laws and regulations on product responsibilities and service
quality'’. To this end, the Group has established a comprehensive
quality monitoring system. Both professional internal teams and an
independent third-party consultant conduct regular assessments to
ensure compliance with regulations and the Group’s standards in
each stage of the project.

" Laws and regulations include, but are not limited to, the following: “Property
Management Services Ordinance” (Cap. 626 of the Laws of Hong Kong),
“Regulation on Realty Management”, “Trademark Law of the People’s
Republic of China”, “Copyright Law of the People’s Republic of China”,
“Urban Real Estate Administration Law of the People’s Republic of China”,
“Regulation on the Administration of Development and Operation of Urban
Real Estate”, “Advertising Law of the People’s Republic of China”, and
“Product Quality Law of People’s Republic of China”
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Before the commencement of construction, the Engineering
Department reviews the design plans to identify potential quality
issues and establishes clear quality objectives to prevent accidents, in
accordance with the “China SCE Handbook of Construction Project
Management”. During the construction process, engineers supervise
contractors’ work and perform parallel inspections at each stage
to promptly detect and address quality issues, documenting all the
findings in the “Construction Diary Log Book”. We also conduct
surprise inspections assessing “Actual Measurements,” “Entity
Quiality,” and “Safety and Civility”. Following these inspections,
specific improvement recommendations are provided to contractors
for timely corrective actions, thereby maintaining the highest
engineering standards.

Meanwhile, our contracts with contractors include compensation
agreements that mandate their commitment to quality assurance and
regulatory compliance, compelling them to fulfil their responsibilities
to prevent defects or violations. Prior to project handover, the Group
conducts internal pre-handover assessments to comprehensively
evaluate the quality and the safety of the project against established
standards. After formal handover, the Group’s Engineering
Department and Design Department carry out project evaluations,
collecting and analysing data and feedback regularly in all project
phases to achieve closed-loop management.

In terms of quality control, we implement stringent management
and corrective measures at three levels including macro, regional,
and project throughout the construction to ensure that property
quality meets predetermined targets and is delivered to customers as
planned. Moreover, we have established a series of internal systems
such as the “Project Company On-site Management Guide” that
covers subscription, deposit collection, and contract signing in the
sales processes. The Guide further refines marketing standards,
streamlines the behaviour of marketing personnel, and maintains
professionalism and consistency of the entire sales process to enhance
customer satisfaction and corporate reputation.
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Protect Customer Privacy

The Group is committed to ensuring data security. We strictly
comply with all relevant laws and regulations regarding personal
privacy protection' to safeguard customer information, privacy, and
rights throughout marketing and property handover processes. We
formulated the “Customer Service Guide” to define the purposes
and method of data collection and require the customer service
centre to encrypt all collected information to avoid data leakage.
Meanwhile, employees must sign the “Confidentiality Agreement”
and strictly adhere to confidentiality regulations. They are prohibited
from engaging in the illegal acquisition, sale or disclosure of customer
information to third parties during their employment to uphold
customer privacy and security. In addition, the Group organises
regular training to raise employees’ awareness on privacy protection
and professional ethics, further strengthen privacy protection.

To reinforce information security management, we implement various
confidentiality management measures as outlined in the “Employee
Information Security Handbook”, including regular security inspections
and preparing security operation reports. Strict access controls are
in place to restrict customer data access to authorised personnel
only. Meanwhile, we also adopt security software such as virtual
private networks, and corporate intranets, to maintain high level of
cybersecurity and provide comprehensive protection of customer
information.

12 Laws and regulations include, but are not limited to, the following:
“Personal Data (Privacy) Ordinance” (Cap 486 of the Laws of Hong Kong),
“Cybersecurity Law of the People’s Republic of China”, “Law of the People’s
Republic of China on the Protection of Consumer Rights and Interests”, “Data
Security Law of the People’s Republic of China”, “Personal Information
Protection Law of the People’s Republic of China”, and “Cybersecurity
Review Measures”.
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Intellectual Property Rights Protection

The Group values the protection and management of intellectual
property rights. We require all employees to comply with the relevant
provisions of the “Staff Handbook”, contractors to adhere to the
, and suppliers to

abide by the terms set out in marketing agreements. Throughout

terms outlined in the “Construction Contract”

the construction, the contractor’s work is subject to regular
inspections to ensure compliance with contractual requirements and
to prevent any infringement of architectural designs, equipment
technologies, or construction methodologies. It is clearly stipulated
that both China SCE and the contractor share the responsibility of
safeguarding intellectual property rights and preventing all infringing
on any project-related patents. Furthermore, the marketing contract
explicitly prohibits the use of promotional materials that infringe upon
intellectual property rights, including copyrights and portrait rights,
ensuring all publicity activities remain lawful and compliant.

Compliant Promotion

The Group strictly follows the guidelines outlined in the “Brand
Management Guide”. The guide defines clear requirements for
advertising and promotional activities and strengthen the control of
all promotional content to be accurate and authentic. We require
all employees to ensure that information posted on official media
platforms, corporate social media accounts, and personal accounts
complies with the Group's information disclosure policies, relevant
laws and regulations on compliant communications, and the

guidelines set by applicable social media platforms.

Enhanced Customer Experience

The Group adheres to a customer-centric service principles,
continuously improving our customer service management systems to
enhance service quality and customer satisfaction. Through a range of
channels and measures implemented by the Group, such as regular
customer communication and project quality inspections, to assure
project quality meets the highest standards. Moreover, we place great
emphasis on customer feedback and suggestions, leveraging them
to refine and improve our products and services, thereby effectively
meeting diverse customer needs.
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Inspection system

China SCE's
Business”

“Handbook for Marketing Inspection Management
outlines the inspection mechanism. This includes mystery
customer inspections, specialised inspections, pre-sales inspections
and monthly self-evaluation. These mechanisms aim to constantly
maintaining the highest service and product quality across all stages,
significantly enhancing the subscription experience for property
owners.

To elevate customer property viewing experience during the Year,
Kunshan Huagiao SCE Funworld residential project embraced digital
transformation and social media trend. By leveraging a new media
matrix and round-the-clock live streaming strategies, the Group
offered home buyers to enjoy “Cloud Viewing” from their homes,
providing an interactive, and immersive online viewing experience.
Through seamless integration of online and offline channels, the
project achieved remarkable results, attracting over 2,800 customer
visits within eight days, demonstrating the effectiveness and market
appeal of digital marketing.
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“Neighbourhood Association”

Since 2020, the Group has established the
Association”

“Neighbourhood
to enhance the pre-handover communication with
property owners during the “Waiting Period”. This mechanism
facilitates direct engagement between senior management, including
the Group’s general manager, operating officer and project director,
and property owners to address their concerns timely and strengthen
trust. Furthermore, departments such as Marketing, Property
Management, Design, and Engineering work closely to ensure that
property owners receive timely, accurate and information throughout
the handover process, securing a smooth and well-managed delivery
experience.

Customer Feedback

To continuously improve our services, the Group highly values
customer feedback to gain insights into their experiences and needs.
We have established a systematic process to ensure timely response to
enquiries and address customer requirements. Additionally, the Group
has implemented a comprehensive complaint management system,
categorising complaints into housing quality, property management,
sales services, design and planning, and warranty support. The
categorisation enables the Group to provide tailored solutions and
address every concern appropriately and efficiently.

We receive complaints through WeChat, phone call, written
correspondence, and in-person visits. Upon receiving a complaint, a
dedicated employee is assigned to analyse the root cause and forward
the matter to the relevant department. The Group works closely with
the responsible departments to develop handling and resolution
plan. Once an improvement plan is implemented, we conduct daily
follow-up and provide progress updates to the customer at least once
every seven days, obtaining customer confirmation upon completion
before formally closing the case.

During the Year, the Group did not receive any complaints that had
a significant impact on the quality of projects or sales and services
within the Group's reporting scope.
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Customer Satisfaction

“FUN Heart” Service

[FUN ] R %%

Upholding our core value of “We Build to Inspire”, the "FUN Heart”
Customer Service System has been in operation for five years. The
system is based on real customer needs and feedback to establish clear
service standards, continuously striving to deliver more professional, and
personalised, and meaningful experiences. To fulfil our commitment to
“Putting Our Customers First”, the system has integrated the official
accounts of all regional companies into a unified system, diversifying
mobile services and enabling end-to-end monitoring to ensure efficient
handling of enquiries and complaints. We leverage real-time data
collection and in-depth analysis to gain actionable insights to improve
service quality and strengthen customer trust. Prior to each property
handover, the Group has established a cross-disciplinary team to conduct
full-cycle risk management from the customer’s perspective to ensure
the delivery quality. Moving forward, we will continue to hone the “FUN
Heart” system and creating a more professional and customised to
customers.
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“FUN Heart” Service
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Supply Chain Management

Supply chain management is one of the Group’s material issues
of high importance. We are committed to building long-term
partnerships with all suppliers and business partners to support the
Group's operations. During the Year, the Group had a total of 2,068
suppliers, distributing in the Southern Region, Southeastern Region,
Southwestern Region, and Northern China Region.

Practices for Hiring Suppliers

To standardise supply chain management, the Group has formulated
the “Planning, Procurement and Supplier Management Guide”.
The guide has clearly stated the standards and procedures for
screening and evaluating all suppliers and contractors. Our “Code of
Conduct” and “Integrity Management Agreement” are applicable
to all suppliers. Moreover, we have formulated the "Engineering
Supplier Management Guide”, covering finding new suppliers, pre-
qualification review, and on-site due diligence, thereby upholding
professionalism and rigor in supply chain management.

In terms of finding new suppliers, sources include internal referrals
and third-party recommendations, and all referral information must
be submitted in written form to ensure accuracy and traceability.
We strictly prohibit looking for suppliers from the government’s or
well-known developers’ blacklists. When selecting business partners,
we consider multiple factors that goes beyond national standards,
including quality control systems, project performance capability,
on-site cooperation, safety culture, research and development,
production capability, financial status, after-sales service quality and
price competitiveness. We also conduct supplier evaluations, focusing
on assessing their operational status and the copy of qualification
certificates’ origin to ensure authenticity and validity. During the
project inspection stage, suppliers are required to provide original
copies of relevant documentations to verify their contract fulfilment
ability and project experience. The Procurement Department
will collaborate with relevant departments to form a tendering
committee responsible for developing tender proposals, conducting
bid evaluations, confirming shortlisted candidates, and completing
the final approval procedures. The committee recommends suitable
suppliers based on established tender selection principles and signs
contracts with the selected suppliers upon completion of the approval
process.
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To improve supply chain management efficiency, the Group conducts
a comprehensive annual performance assessment of suppliers,
covering areas such as contract fulfilment, satisfaction with specific
business functions, and service quality. Based on the evaluation
results, suppliers are categorised into different tiers. Underperforming
suppliers will be removed and the supplier list will be updated
accordingly, ensuring continuous optimisation and enhancement of
the supplier management system. The Group has also implemented
the “Supplier Cooperation Guidelines”, actively advocating our
suppliers to adhere to our mission of providing high-quality products
and services and encouraging suppliers to factor environmental-
and social-responsibilities into their operations to develop a stable
partnership.

Promote a Sustainable Supply Chain

To advance a sustainable supply chain, we have established
environmental procurement guidelines, prioritising suppliers with
strong environmental performance and clear consideration of
environmental factors during the bidding and procurement stages.
This ensures procurement complies with environmental standards, and
environmental requirements are explicitly specified in procurement
agreements. We encourage suppliers and contractors to adopt
more environmentally friendly equipment, facilities, and innovative
technologies to prevent pollution during the construction phase,
reduce resource consumption, and minimise environmental impact.
Meanwhile, business departments and regional management teams
regularly engage with suppliers to gather feedback and support them in
enhancing the use of environmentally sustainable products and services,
thereby reducing the environmental impact of business operations.

The Group conducts regular assessments of supplier service quality,
considering ESG risks as key a criteria in the evaluation process,
managed through a standardised approach. Annually, the Group
comprehensively evaluates suppliers in accordance with the “Supplier
Assess and Evaluation Approval Process”, assessing performance
across factors such as procurement strategy, overall production
capacity, delivery timelines, product quality, environmental and social
risks, and service quality. Additionally, we implemented regular
self-assessments or has commissioned a third-party consultant to
review suppliers’ social responsibility practices. These assessments
help to identify potential risks at an early stage. When issues are
identified, we proactively communicate with suppliers and provide
necessary support to ensure timely improvements and alignment
with the Group’s high standards. This policy and practice are fully
implemented across all suppliers within the Group, reflecting our
strong commitment to building a sustainable supply chain.
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Anti-corruption

We maintain a zero-tolerance stance towards any form of bribery,
extortion, fraud, money laundering, and other corrupt practices,
and uphold the principle of integrity in both internal operations
and external collaborations through multiple measures. The Group
strictly complies with all anti-corruption laws and regulations in
Chinese Mainland and Hong Kong'?, and is committed to fostering a
workplace that values integrity, honesty, and continuous excellence.

Our “Staff Handbook” and “Integrity Monitoring Management
Operation Guideline” clearly outline relevant anti-corruption policies
and management systems, requiring all departments and units to
strictly follow the established guidelines in their daily operations,
thereby preventing corruption and fraudulent incidents from
happening and upholding the highest standards of business ethics.

Anti-corruption Measures

To prevent corruption and fraud incidents and to safeguard the
interests of the Company and its shareholders, the Group has
incorporated anti-corruption into its risk assessment and formulated
corresponding control systems and measures with clear behavioural
guidelines for employees.

In addition, the Internal Audit and Compliance Department is
responsible for internal audits, compliance risk management, and
investigating and handling cases of corruption and fraud. The Internal
Audit and Compliance Department also oversee and enforce the
Code of Conduct, promote anti-corruption practices, and strengthen
risk controls to prevent bribery, fraud, and other misconduct, playing
a crucial role in our sustainability journey. Another key responsibility
for the Internal Audit and Compliance Department is to monitor
suspicious cases across the Group and ensure that all investigations
are conducted fairly, thoroughly, and transparently. Employees
who violate integrity standards are subject to disciplinary action
proportionate to the severity of the misconduct. In cases involving
illegal activities, the Group will transfer the matter to judicial
authorities, ensuring violations are handled in accordance with the
law.

13 Laws and regulations include, but are not limited to, the following:
“Prevention of Bribery Ordinance (Cap 201 of the Laws of Hong Kong)”,
“Criminal Law of the People’s Republic of China”, “Oversight Law of the
People’'s Republic of China”, “Company Law of the People’s Republic of
China”, “"Anti-Money Laundering Law of the People’s Republic of China”,
“ Anti-Unfair Competition Law of the People’s Republic of China”, “Interim
Provisions on the Prohibition of Commercial Bribery”, and “United Nations
Global Compact”.
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The Group strictly adheres to the procedures and controls outlined in
our operational guidelines during the tendering process to ensure that
no information related to bidding is leaked. We require all suppliers
to sign the “Integrity Management Agreement”, and require all
employees to sign the “Employee Integrity Commitment” and fill in
the “Employee Conflict of Interest Declaration Form”, which explicitly
prohibit improper benefit transfers and conflicts of interest, including
rebates, gifts, cash, high-value entertainment.

In addition, the Group conducts monthly checks on positions that
are at higher risk of corruption and fraud, meticulously recording
and inspecting relevant documents, including minutes, work notes,
receipts, financial accounts and other materials. The Internal Audit
and Compliance Department monitors the behaviour of suppliers and
contractors continuously. If any bribery or acceptance of bribes are
identified, the parties will be held accountable in accordance with
the law, cooperation will be terminated immediately, and the parties
involved will be blacklisted to safeguard the interests of the Group.

Whistleblowing Channels

To enhance transparency and strengthen accountability, we
encourage stakeholders to report any form of unethical or illegal
conduct through the Group’s official website, WeChat public
account, email address, and hotline. Clear whistleblowing guidelines
are also provided to employees, outlining the reporting procedures
in detail. To protect personal data, employees may report concerns
in a confidential and anonymous manner without fear of retaliation
or jeopardy to their employment as a result of making a report or
assisting in an investigation into suspected misconduct. To further
promote a culture of integrity, the Group offers rewards to employees
who report improper behaviour, thereby encouraging active
participation in our anti-corruption and compliance efforts.
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Anti-corruption Training

We foster an anti-corruption culture through education and training.
The Group conducts anti-corruption campaigns and trainings annually
to raise employees’ awareness of integrity. All employees, including
the Group’s directors, new hires, permanent staff, outsourced
employees, and interns, are required to participate in integrity
training. The training covers the latest laws and regulations, internal
policies, and corruption case analysis to strengthen employees’ skills
to identify and maintain vigilant against corrupt practices. During the
Year, we provided anti-corruption training for employees. Meanwhile,
the Group actively promotes a culture of integrity within the work
environment. For instance, anti-corruption posters are displayed in
key areas such as sales office, reminding employees to always uphold
professional integrity. During the Year, to the best of the directors’
knowledge, there were no legal cases regarding corrupt practices
brought against the Group.
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CONTRIBUTING TO COMMUNITY
DEVELOPMENT

We strive to giving back to society, extending care across our
operating regions, and fulfilling our social responsibilities by upholding
the “Sharing a Better Future” principle.

The Group has established the “Community Investment Policy
Statement” to better understand and meet the needs of the
communities in which we operate. Guided by this policy, we integrate
community investment into our overall daily management planning,
giving back to local residents and promoting community and long-
term prosperity. The Group has consistently supported various
public welfare initiatives, with donation of over RMB two million in
2025. Education and nurturing the next generation are one of our
key focuses, alongside with environmental protection and cultural
preservation.

BRIt RER

BA-—BERIREELE  ALtESRER
MERRAE FOBRTHEEEMNERIAR
KHFARRIRA

AEEHE T (ERREBRRER) T AR
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Highlights of 2025
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Approximately RMB two million
was invested in charity. The
Group continued to carry out
programmes such as the “China
SCE Student Aid”, “China SCE
Scholarship”and “China SCE
Teacher Incentives”, benefitting
over a hundred middle and

high school students as well as
college talents.

RRBRBEERANARER
BET HERRITHEHE
BI[TFHREES | R [PHEBE
] BEBBARTSTE

| FRERAL -

The “China SCE Yangfan Class”
has supported more than 150
Form 1 students from Hunan
Zhijiang No. 3 Middle School

over the past three years as they
embark on their middle school

journey.

[FEE o BN | 2 7 MR I
TIZHEE-FER £¥#E
150 4 ¥ — Z 4 EF & F ¥
BB o

{2025
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RIE - B RERHE 2025
Investing in Education BOREIHE
Educational Charity HEA

The Group recognises that education is the foundation of social
development. China SCE is committed to contributing its efforts to
nurturing future pillars of society through financial support, assistance
with teaching resources, and support for educational infrastructure.

AEEREHERLEHERNORE -PHE
BaxH HBEREDURHEERRE
BINETTE - BRI RBERKRREBBS -

The Group has been contributing to education community support for 17
years, with the establishment of “China SCE Student Aid” in 2008, the
"Wong Chiu Yeung Education Fund” in 2019, and the "Yanshan Wong's
Family Wong Chiu Yeung Scholarship” in 2025. These scholarships have
benefited over 400 secondary and university students, encouraging the
youth from grassroots families to strive for excellence, helping youth to
pursue their academic and life goals, and recognising the outstanding
teaching performance of junior and senior high school teachers at Fujian
Nanan Huagiao Middle School. During the school year, students achieved
remarkable academic results, including admissions to 985 universities,
(two of whom were accepted by Tsinghua University) and enrolment in
211 institutions. These accomplishments has demonstrated the positive
impacts of our scholarship in fostering upward educational mobility.

BT\ F[HRPEE] —N&E[H
RadBmREe] _7_£¢ux_Lri”tU-l
BEXNRGEAGRES AR - REBEDFRH
HELRa+LH RBESNPBLERER

MEERERKEE gﬁz@;ﬁﬂiﬁéﬁ%
BR-PNEFASTESEXRALAR

RYBEBRERBTEY & nﬂﬁﬁlﬁﬂiﬁﬁﬁl
BTHRENEERR -EXFEREEEA
985 R (AP MAZENFEAER) FMFE2M
BeA R SSERACR - FE 0 R B ERB) TR B B (R
HE W EREMERIEM -
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Rural Education Support

China SCE strives to inspire children to purse knowledge through
various supports as we believe that continuous learning and changing

mindsets can achieve long-term well-being.

China SCE has been collaborated with the Yangfan Charity Foundation
for ten years since 2007 to support educational development in rural
areas. As part of these efforts, we funded the construction of the “China
SCE Library” at Zhijiang No. 3 Middle School. The initiative has expanded,
covering 28 provinces, supporting over 2,000 schools, and donating
more than 340,000 new books, benefiting over 600,000 teachers and
students. The “Reading the World” programme has gradually developed
into a distinctive rural education public welfare IP. Following its recent
upgrade, the rural education public welfare IP now encompasses not
only the “China SCE e Yangfan Class” and “China SCE Library”, but also
launch programmes such as “Study Tour Camps” to broaden children’s
horizons.

s £ B - da W S ) Sans B E

“Reading the World” Rural Education Support
[FEtE R I BNBRE AR

B B2

THRARFESRE HERAN BREES
BHES UZBEANFAL TEZEM
BABEHEE

PRS- FHEIR FRIGNHLE 1+
FRBHTEUR  BEHRSHNHE &
ET=wBE(hEEZE] - HEAFEE
BEE-_T/\EEH BEMTHER &
AREEa=-tHEMHE  BERAMEH ST
BA WELTEKFEERIBHPHE T
[IP] o &&F 1% - ZAN BB R IP]TMEMR
EYRERHEZTH[PE « BN E[ P
BEZE] M AZHERHBL 1284
LEE BROEREZTMNRE -
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RIE - tERERHRE 2025

OVERVIEW OF KEY PERFORMANCE INDICATORS A& NIEIFAE

Environmental Performance RIBERHA
Indicators Units 2025 2024
b=l Efy “RCR% t- S 2
Regional Regional
Headquarters companies  Headquarters companies
£3  E4AT 88 B34
Energy
ER
Direct energy MWh 68.6 682.4 69.0 808.7
EfmR" KEE
Indirect energy MWh 7236 1,2309 7288 2,582.0
B KEE
Total energy consumption MWh 7922 19133 7978 3,390.7
EREREE KEE
Energy intensity MWh/sg.m. 0.08 0.10
EREE KRB/ FhHA
Greenhouse gas emissions "
BERE"
Scope T — Direct greenhouse gas emissions tCO,e 188 2102 189 2526
HE1—BERRERBHR PH_EfRES
Scope 2 — indirect greenhouse gas emissions from energy *1C0,e 418.0 711.1 391.1 1,385.5
HE2 — FERERBHR A0E RERE) NE_ELRES
Total greenhouse gas emissions tC0. 436.8 9213 410.0 1,638.1
BERBHNAE PE_SLiRES
Greenhouse gas intensity tCo e/sq m. 0.04 0.05
RERBUE RH-E{LHEE/THR

Direct energy refers to fuels consumed on-site or in processes where the 14 BERERERERAPARBEEENE SRR
energy is used directly by the end user, such as diesel, petrol, liquefied jzgifﬂ BeE - BELSSH 5 RIERESA
petroleum gas (LPG), pipeline natural gas, compressed natural gas (CNG), BRART BIERXAITRAIBARREE -

and renewable fuels.

Indirect energy represents energy that is consumed and purchased by the 15 e BB i AR EBEE R INE ~ 820F - tnoh
Group, such as purchased electricity, steam, and hot water, which are BEH - INERAREKE -

produced from other energy sources.

Refer to “How to prepare an ESG Report — Appendix 2: Reporting Guidance 16 REFZBBTHNAEFERE e RERR

on Environmental KPIs” by the Hong Kong Stock Exchange for calculation; L Kisr— c IBIERAM A SUBIEERIE S| ) E
Heat power emission factor adopts 0.11 tCO,/GJ. HBOPREEERA 01 A _E bk EE -
Scope 1 includes greenhouse gas emissions from the Group’s controlled 17 5 [E 1B I B I & B A B B AE B A0m
vehicles using petrol fuel and natural gas combustion. J@Hﬂ&iﬁiﬁﬁﬂﬁﬁﬁﬁiﬁﬁiﬁ;ﬁ‘%}“ﬁﬁkﬁﬁl
Scope 2 covers emissions from the Group’s purchased electricity and heating 18 HE2BEAEFBIINES HrE X arEHERR o
systems.
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B HEREARS 2025
Indicators Units 2025 2024
b=l Efy “2C1F b S L2
Regional Regional
Headquarters companies  Headquarters companies
an EHAH ax EF AT
Air pollutants %%
ERITRY
Nitrogen oxides kg 35 50.0 36 57.7
A4 TR
Sulfur oxides kg 0.1 1.2 0.1 1.2
Raln TR
Particulate matter kg 03 37 03 43
RN T FE
Water consumption
KEER
Total water consumption m’ 4,986.8 18,219.6 5,705.2 69,303.7
ZRkE UAR
Water consumption intensity m¥/sq.m. 0.66 1.75
52 % IHK/FHR
Hazardous waste ?'
BEEEN”
Total hazardous waste kg 480.0 2,723.0 480.0 2,508.0
REEZNEE Tr
Hazardous waste intensity kg/sq.m. 0.09 0.07
RERENTRE Tr/THK
Non-hazardous waste ?!
wERENY
Total non-hazardous waste metric tonnes 19.0 64.1 19.1 70.0
EEZEENLE NI
Non-hazardous waste intensity metric tonnes/sg.m. 0.002 0.002
BEERNEE N VAL

—— 60 —

The use of fossil fuels is the major source of the Group's air pollutants.
Emission factors are based on “How to prepare an ESG Report — Appendix
2: Reporting Guidance on Environmental KPIs” by the Hong Kong Stock
Exchange, “Road Vehicles Air Pollutant Emission Inventory Preparation
Technical Guide” and “Technical Guide for Compilation of Primary Emission
Source Inventory of Atmospheric Respirable Particulates (Trial)” published
by the Ministry of Ecology and Environment of the PRC, and the “AP-42:
Compilation of Air Pollutants Emissions Factors” promulgated by the United
States Environmental Protection Agency.

All types of hazardous and non-hazardous waste are disposed of by the
relevant qualified contractors.
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o = © o
25 e RERWRE 2025
Social Performance HEXRE
Indicators Units 2025 2024
EE By “E-1F —E-mE
Regional Regional
Headquarters companies  Headquarters companies
@l B AT B EF AR
Number of employees %%
EEI/(aZZ,ZJ
Gender Male Number 88 558 81 688
(k3] Eild AH
Female Number 52 342 52 486
it AH
Age Under 30 Number 13 152 12 182
R 05T AH
30-50 Number 104 733 102 978
30-505% AH
Over 50 Number 23 15 19 14
505 £ AH
Grade General staff Number 90 808 78 1,041
B —KEI AH
Middle management Number 29 80 34 115
HREBAE AH
Senior management Number 21 12 21 18
BREBRAE N
Total # Number 140 900 133 1174
agy AH

22

23

24

The employees in the performance data table are located in Chinese 22
Mainland and all are full-time employees. There are 6 additional employees
located in Hong Kong.

The significant decrease in the number of employees compared to 2024 was 3 o
due to changes in the company’s internal corporate structure in 2025.
In 2024 and 2025, all employees were full-time employees. 2 —Z=

China SCE Group Holdings Limited / Environmental, Social and Governance Report 2025
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Indicators Units 2025 2024
e By —E-RE —E-nE
Regional Regional
Headquarters companies  Headquarters companies
an EH A ag BHAR
Employee turnover rate %
RAEIRF*
Gender Male % 2 66 28 63
32 Eelia
Female % 29 73 15 85
gid
Age Under 30 % 46 920 0 143
R 0FEAT
30-50 % 27 65 27 59
30-50%%
QOver 50 % 0 27 16 36
507N £
Overall % 24 69 23 7
hig:
Health and Safety of Employees
ETREHRZ 2
Number of work-related injuries Number 0 1 0 2
AIZEAG™ A&
Lost days due to work injuries Number 0 19 0 248
RIXGEAIERE BY
Number of work-related fatalities Number 0 0 0 0
AITHAH AH
3 All of the employees in the performance data table are located in Chinese 2 BEHERNNMAE THURFTEAM - T8

Mainland, excluding employees who are transferred to operations outside
the Group's reporting area for business purposes. In addition, the turnover
rate of Hong Kong employees is 12.5%. Employee turnover rate = number
of employees in the relevant category who left during the year/number of
employees in the relevant category.

% Following the accident, the injured employee received proper medical care.
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Indicators Units 2025 2024
EE Bfy “E-RF —E-mE
Regional Regional
Headquarters companies  Headquarters companies
an EH A ax BH AR
Percentage of employees trained 7
RHAEIEA Y
Gender Male % 57 32 17 18
id] Elia
Female % 85 22 10 9
gid
Grade General staff % 64 15 3 1
B —%ET
Middle management % 72 160% 35 28
HRERAE
Senior management % 7 58 24 %
BRERAR
Overall % 67 28 14 14
Yy
77 Percentage of employees trained = number of employees in the relevant 27 XIEBEIESL=HEENEF2NEINNE
category who participated in the training during the year/number of T /1R B T AE*100% °

28

employees in the relevant category * 100%.

The percentage of employees trained includes those who have left the 2 ZINEIBALBETEHBRERREFE
company but received training during the year. Therefore, this percentage EXRFEINEIAZK AL ZAaHLHER
exceeds 100%. 100% -
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Indicators Units 2025 2024
e By —E-RE —E-nE
Regional Regional
Headquarters companies  Headquarters companies
an EH A ax EHAR
Average training hours for employees #°
BT VYEFIkE>"
Gender Male Hours 03 1.2 28 14
331 Eelia B
Female Hours 04 1.1 15 07
gid N
Grade General staff Hours 03 1.2 04 05
B -%EI N
Middle management Hours 04 08 56 53
HRERAR N
Senior management Hours 0.4 03 38 15.1
RRERAR B
Overall Hours 03 11 23 1.2
ne I
Number of suppliers
HEBEE
Chinese Mainland Number 2,068 2,845
RE A fEg
Total Number 2,068 2,845
&y {EE
2 Average training hours for employees = total number of training hours for 29 BIFHHEIIRE=AEENZIIE THIR
the relevant category of employees/number of employees in the relevant EE HEERE T A -
category.
20 The difference in training hours compared to 2024 is due to changes in the % BT NFMEL BIIRENEESRLRE

Group's internal training structure.
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RE -HERE

aHE 2025

HKEX ESG REPORTING CODE CONTENT INDEX & /B Xﬁﬁ<<£&iﬁ e KkeER
HETADABTRS|
Part C: “Comply or explain” Provisions CHD [ FTETFTHERE|HEX
Aspect Content Chapters/Remarks
B A EERSEE

A1. Emissions

23587

General Disclosure

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and

non-hazardous waste.

Advocating for Green Development

—RIE FRABERIMBRERBER MK THHES K | GEKEER
BEERVNELSN
(@ BE: K
(b) EFHBETABEAZENBREZRROINER -
AT The types of emissions and respective emissions data. Overview of Key Performance
Indicators
PERm iR R AR R B EUR - HREDIERRE
A1.2 [Repealed 1 January 2025]
(RZZE_RHF—H— BRI
A1.3 Total hazardous waste produced and intensity. Overview of Key Performance
Indicators
MELREREEMEENEE - MRERIEREE
Al1.4 Total non-hazardous waste produced and intensity. Overview of Key Performance
Indicators
PMELBEREMEENETE - BAREBIEREE
A1.5 Description of emission target(s) set and steps taken to | Advocating for Green Development
achieve them.
HIMFFAT VB E B R R REI G LA RMERNY | BEZEEE
B o
A1.6 Description of how hazardous and non-hazardous wastes | Advocating for Green Development

are handled, and a description of reduction target(s) set
and steps taken to achieve them.

R RIEAENEEREYNIE - R FrRT SLHR
FE%&% B E L BIRFTERENA) P 5] o

— Waste Management

EERERR —ERDER
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RE - wFREBWE 2025

Aspect
B

Content
k]

Chapters/Remarks
EEWRSEE

A2. Use of Resources

BIREMA

General Disclosure

Policies on the efficient use of resources, including energy,
water and other raw materials.

Advocating for Green Development
— Resources Management

—MEE BREBER(BIERIR - KREAMRMEL) BBEE - BEgEER —ERERE

A2.1 Direct and/or indirect energy consumption by type in total | Overview of Key Performance
and intensity. Indicators
RENESNEER SHEEEREEEREE BREBIEREE

A2.2 Water consumption in total and intensity. Overview of Key Performance

Indicators

BFEKEREE - BAREBIEREE

A2.3 Description of energy use efficiency target(s) set and steps | Advocating for Green Development
taken to achieve them. — Resources Management
HIFATZRERER AR A ERAEIELERAR | BEZEER —ERER
By 25 -

A2.4 Description of whether there is any issue in sourcing water | The Group had no problem in
that is fit for purpose, water efficiency target(s) set and | sourcing water.
steps taken to achieve them.
FEaSREGE R KR ERI BRI - ARPIET BV AK | N6 B 72 sk BUE A KR E &
W B RN RERE L BRI 25 - R R

A2.5 Total packaging material used for finished products and | The business nature of the

with reference to per unit produced.

HRmAAREMHNRENSLEEEMIGE -

Group did not involve the use
of packaging materials.
AEBONEBUHEEL TS R
BEMHOERS -
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BB .

HEkE

aHE 2025

Aspect
=]

Content
AR

Chapters/Remarks
EEWRSEE

A3. The Environment and Natural Resources

BRRARER

General Disclosure

—RWE

Policies on minimising the issuer’s significant impacts on
the environment and natural resources.

IEETABRRENRABEREREAZENHE

Advocating for Green Development

BESREBER

A3.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

A EHHRERRARERNEAE
BERZENTY -

CENDERE

Advocating for Green Development
— Green Operations;
Advocating for Green Development
— Resources Management

BESBER —REEE
BEREeRR —BREE

AA4. Climate Change

IR
General Disclosure [Repealed 1 January 2025]
—RIXE (RZTE_RF—HA— BRI
A4 [Repealed 1 January 2025]

(R—ZE_R4F— A —HMKI]

China SCE Group Holdings Limited / Environmental, Social and Governance Report 2025

PEEEZERERAR /R

e MERME2025

*— 67 ——



—— 68 —

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025
RE - tBRERKE 2025

Aspect
B

Content
AR

Chapters/Remarks
EEWRSEE

B1. Employment
==

General Disclosure

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and

Achieving Excellence in Talents
— Employee Rights

welfare.

—RIXEE ERAFMEEE BEREA TERE RE % | AREEAT — BT
#e - Zitbt - IR DA R B A58 RABFIEY
@@ xRk
(o) EFHBETABEAZENBBERZLROINER -

B1.1 Total workforce by gender, employment, age group and | Overview of Key Performance
geographical region. Indicators
RMUR - ERER  FRAM R ONEELAE - | BREMIEZAE

B1.2 Employee turnover rate by gender, age group and | Overview of Key Performance

geographical region.

RIS FERARNRESIOWEERKLE -

Indicators

RRANIEREE
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RE -HERE

aHE 2025

Aspect Content Chapters/Remarks
f& AE BE R A
B2. Health and Safety

REEZE

General Disclosure

Information on:

(@  the policies; and

Achieving Excellence in Talents
— Occupational Health and

(b)  compliance with relevant laws and regulations that | Safety
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
—RIRE BERARHLZEIFERBEIREREEEBELGEEN | KRHEBAT — BXERS
(@ BEE: R fegea
(b) BTFHETABEALENERERELBAOINER
B2.1 Number and rate of work-related fatalities occurred in | Overview of Key Performance
each of the past three years including the reporting year. Indicators
BEZF (BREERFE)BFRAITHHARKEE - | REDIERAE
B2.2 Lost days due to work injury. Overview of Key Performance
Indicators
EIGEAIEES - BiE s aEiE e
B2.3 Description of occupational health and safety measures | Achieving Excellence in Talents

adopted, and how they are implemented and monitored.

i 3 P R AN O BB SR R BR B
BRIFE .

2 A RBEERTRE

— Occupational Health and

Safety
BORLE AT — BRf2ma
ZE

B3. Development and Training

R R IE

General Disclosure

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training

Achieving Excellence in Talents
— Employee Training and

activities. Development

—RIXER FRRAEREBITIERENMBLRENBE - il | KHEMAS — BTIHIE
EAEE R

B3.1 The percentage of employees trained by gender and | Overview of Key Performance
employee category. Indicators
ZMRIREEEMNESHNXIMEEA DL - BAREBIERESE

B3.2 The average training hours completed per employee by | Overview of Key Performance

gender and employee category.

BRI REEERE D BRERTRZIIMNFHRE -

Indicators

BREVIERAE
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Aspect Content Chapters/Remarks
=] AR EEWRSEE
B4. Labour Standards

|

General Disclosure

Information on:
(a
(b)

the policies; and

compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

Achieving Excellence in Talents
— Employee Rights

—HRIXEE BN IEZE T8 TH - L EBAST — B TR
(@ BR: R
(b) FETHBETABEAZENHEMERNROINER -
B4.1 Description of measures to review employment practices to | Achieving Excellence in Talents
avoid child and forced labour. — Employee Rights
AR SRS E BB e AR R B T R H S T - R EBAST — BT
B4.2 Description of steps taken to eliminate such practices when | Achieving Excellence in Talents

discovered.

BB ER B AR ERE BB REA S8R -

— Employee Rights
R EBAT — BT
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RE -HERE

aHE 2025

Aspect
=]

Content
AR

Chapters/Remarks
EEWRSEE

B5. Supply Chain Management

HEEEE

General Disclosure

Policies on managing environmental and social risks of the
supply chain.

Optimising Operating Practices
— Supply Chain Management

—RIXEE EEHEENRE I GRARBER Bl BB — HERER
B5.1 Number of suppliers by geographical region. Overview of Key Performance
Indicators
B M EREE - FAREBIEREE

B5.2 Description of practices relating to engaging suppliers, | Optimising Operating Practices
number of suppliers where the practices are being | — Supply Chain Management
implemented, and how they are implemented and
monitored.

Ml ARAERHEERNED  MERTEEBNNHE | BLEEH — HERER
BEE  URABBARITRERTE -

B5.3 Description of practices used to identify environmental | Optimising Operating Practices
and social risks along the supply chain, and how they are | — Supply Chain Management
implemented and monitored.

M B ERRHREESERSNRE T ERBNIEN - | BEEEN — HERER
ANBBEMITREERTTE °
B5.4 Description of practices used to promote environmentally | Optimising Operating Practices

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

M EREHERREESZBRRERLRBOED
ANBBEMITREERTE -

— Supply Chain Management

BILEEED — HERE
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Aspect
B

Content
AR

Chapters/Remarks
EEWRSEE

B6. Product Responsibility

EmEE

General Disclosure

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

Optimising Operating Practices
— Product Responsibility and
Service Quality

—MRIE FRAMRHERMRENREREZS  BE RELL | BLEEEN —EmAEER
BEENURERAES RI5E &=
(@ BR: R
(b) BTHETABEAZENERERZLBROINER
B6.1 Percentage of total products sold or shipped subject to | The business nature of the
recalls for safety and health reasons. Group did not involve the
recall of products.
EENCEXERERTRALZ2EEREAMALRIKSY | AEENXBUEEL TF R
Bt e EmE -
B6.2 Number of products- and service-related complaints | Operating Practices — Product
received and how they are dealt with. Responsibility and Service
Quality
EEMNEMR ARGV FEE AREHTTE - BILEEEN —EmBEER
BRI3E =
B6.3 Description of practices relating to observing and | Optimising Operating Practices
protecting intellectual property rights. — Product Responsibility and
Service Quality
A R RN B E RS A IE R BILEEED —ERBEER
RI5E &
B6.4 Description of quality assurance process and recall | The business nature of the
procedures. Group did not involve the
recall of products.
HillE 2T REREREKER - REBNEBUEEL TS R
ZE on [
B6.5 Description of consumer data protection and privacy | Optimising Operating Practices

policies, and how they are implemented and monitored.

R BEHEERRE RALRBER
JIE

ARBBEARITRESR

— Product Responsibility and
Service Quality

BlLEEEY —EREER
RI5E &

China SCE Group Holdings Limited / Environmental, Social and Governance Report 2025

PREBZERARDR /R - He RERIE2025




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

BB .

HEkE

aHE 2025

Aspect
=]

Content
AR

Chapters/Remarks
EEWRSEE

B7. Anti-corruption
RES

General Disclosure

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

Optimising Operating Practices
— Anti-corruption

—RIXEE BRI BR - HEFRERERN Bl gEBY —RES
(@ B R
(b) BTHETABEAZENEREZLBAOINER
B7.1 Number of concluded legal cases regarding corrupt | Optimising Operating Practices
practices brought against the issuer or its employees during | — Anti-corruption
the reporting period and the outcomes of the cases.
RERPABETAXHESRLNCEENETHDR | BILLEEH —RES
BB E RFRER -
B7.2 Description of preventive measures and whistle-blowing | Optimising Operating Practices
procedures, and how they are implemented and | — Anti-corruption
monitored.
H BT EEE R B HRER - UREBARTRER L | BLEEEN —RES
B7.3 Description of anti-corruption training provided to directors | Optimising Operating Practices

and staff.
HWllmMEER 8 TREMNRESHEI -

— Anti-corruption

BlL2EBY —RES

B8. Community Investment

HERE

General Disclosure

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

Contributing to Community
Development

—RWE BHENHEBE2ERTHREEMEHRFTENRREER | ERLERER
EEEEEMENEABUR -
B8.1 Focus areas of contribution. Contributing to Community
Development
ZOTE RIS BRIt R R
B8.2 Resources contributed to the focus area. Contributing to Community

EHEIHREBEMBAER -

Development

BRIt EER
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Part D: Climate-related Disclosures
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Content
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EEREE

=N
B /A

() Governance

19 (a).

The governance body(s) (which can include a board, committee or equivalent body charged with
governance) or individual(s) responsible for oversight of climate-related risks and opportunities. Specifically,
the issuer shall identify that body(s) or individual(s) and disclose information about:

BEEERFABRRNEENERE (IREESS -

AREME  BTARBLAERERBEARKEATER

ZESREMRASAEME) HEANEM

0

How the body(s) or individual(s) determines
whether appropriate skills and competencies are
available or will be developed to oversee strategies
designed to respond to climate-related risks and
opportunities;

i LB AR TREE 8 1S 2 5 A
BB T B A B ) R B Y LRI B B R T
B

How and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

A M 1 (8 A 2R SR MR AR B TR B A A8 Y 5 = AT
BRE

(iii)

How the body(s) or individual(s) takes into account
climate-related risks and opportunities when
overseeing the issuer’s strategy, its decisions on
major transactions, and its risk management
processes and related policies, including whether
the body(s) or individual(s) has considered trade-
offs associated with those risks and opportunities;

ZHEBREAEE B ETANKE EARZR
AN B2 ﬁqf@%ﬂit&*ﬁﬁ’ﬁﬂ(ﬁﬁ%ﬂ*ﬁ@ & ClEES
BREHEERRNEE  BERZEBREARS
BE R EZ SRR R RS RENEEN
ft s

How the body(s) or individual(s) oversees the
setting of, and monitors progress towards, targets
related to climate-related risks and opportunities
(see paragraphs 37 to 40), including whether and
how related performance metrics are included in
remuneration policies (see paragraph 35); and

7 MR B A G0 R BS O A5 B R AE R VL B R A
BREEH T EREZEE(REITEREFL0
) BEETEHBEIIEIZMNA T BRI
R A (RE3SE) &

Advocating for Green Development — Climate
Change: Governance

BEReHR —RIEEL: BA
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RE BE RS MEE
19 (b). Management'’s role in the governance processes, controls and procedures used to monitor, manage and

oversee climate related risks and opportunities, including information about:

ERELCANES TEREEARAMARNBANTANE BEEEREATHAS 0
WFER

(i)  Whether the role is delegated to a specific | Advocating for Green Development — Climate
management-level position or management-level | Change: Governance
committee and how oversight is exercised over that | S84k B3 E — {IRE (L : 8
position or committee; and

ZALEARERARBENEEEABREEE
ZEEUNRNMAHZABRZESHETEE &

(i)  Whether management uses controls and
procedures to support the oversight of climate-
related risks and opportunities and, if so, how these
controls and procedures are integrated with other
internal functions.

EEENAEREEERENEX D EEREA
FAE R AN S - A - LB E i AR T AN

EHE A A ERBRE B FTETTES -
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() Strategy
KEE

Climate-related risks and opportunities

R 16 BB /2L B A1 16 48

20. An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the
short, medium or long term. Specifically, the issuer shall:

BITANBARBEEEM L/\uﬁ/\£@ﬁ¢/\mf§TEHﬁ—f CERH  PHARHFEERSRE MERBEREN
AR RIREERRAMEE - AEME - HITARA

(@) Describe climate-related risks and opportunities that | Advocating for Green Development — Climate
could reasonably be expected to affect the issuer’s cash | Change: Strategy
flows, its access to finance or cost of capital over the | (BE&EERE — TIREL : K
short, medium or long term;

Mt SRR AEREY  PHARATEETAD
Beng  MERBREANRNREEBERMEE

(b)  Explain, for each climate-related risk the issuer has

identified, whether the issuer considers the risk to be a
climate-related physical risk or climate-related transition
risk;

HETADHNNTIERIEERRERE - BEZITAZE
LR AR R B RIR A8 B 0 32 2 f ok B U AR B 82
AU [ fag

(c)  Specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons
— short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably be
expected to occur; and

BT ADRAOZERIKAARRERMES - LB
RESEARAEZERTANKEEE RS - P
FRH) R

(d) Explain how the issuer defines ‘short term’, ‘'medium

term’ and ‘long term’ and how these definitions are
linked to the planning horizons used by the issuer for
strategic decision-making.

EETANMTESERE FHERH  UEELEE
0] B H SR RE R TE AR B S E e o
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Business model and value chain

EHRAFEERE

21. An issuer shall disclose information that enables an understanding of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer

shall disclose:

BTARRBEZEATHERAGERARRMEEHEZBERAMBERNENNRARZENEA -
BIT AT EE -

(a)

A description of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s
business model and value chain; and

i 2t SR A% A2 A LB ﬂ%Lﬂ%ﬁA%%%ﬁTﬂf1
BOERIMIEHTE |

A description of where in the issuer’s business model and
value chain climate related risks and opportunities are
concentrated (for example, geographical areas, facilities
and types of assets).

M AEZETANEBRAMEERT - RIxEERR
TS ER a7 (PN - IR - R R EERE)

Advocating for Green Development — Climate

Change: Strategy
BE&KERR — RIERE L - KK
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Strategy and decision-making

TREE TR

g T 38 S HL SR RS AR R A

22. An issuer shall disclose information that enables an understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:

BT AEWEZEA T HREAERE

FTENEM - ARME  BITAARE:

(a)

Information about how the issuer has responded to, and plans to respond to, climate-related risks and

opportunities in its strategy and decision-making, including how the issuer plans to achieve any climate-

related targets it has set and any targets it is required to meet by law or regulation. Specifically, the issuer
shall disclose information about:

B REEIT A B & R R e 87 H SR BE MR B 40 7] F8 2 IR AR BE 2L B
S BRI EARENRIZIERBZ

ANERELTE

AR DERIOERBREFWEZR

R MEBRE R - BIREITAG
Hegms @ #17

0

Current and anticipated changes to the issuer’s
business model, including its resource allocation, to
address climate-related risks and opportunities;

R 7 SR 1% A o e AR 46 088 1 A 5 o % TEUEA S 2R 3
BOTAERBEN (BREREE) FLNED

(ii)

Current and anticipated adaptation and mitigation
efforts (whether direct or indirect);

B AR Sk TR A 1T O (o FE SRl R TR (B &%
BALEEIN

Advocating for Green Development — Climate
Change: Strategy
BEZEER — RIREL KK

(iii)

Any climate-related transition plan the issuer has
(including information about key assumptions used
in developing its transition plan, and dependencies
on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer
does not have a climate-related transition plan; and

BT AT ERIRAEREGE (BEHEER
AR ERNEZERROEM - PARKE 8K
BHREER)  EZBTALREEENTE - R
FEENSEER &

We have not yet established a climate-
related transition plan. However, we are
actively advancing climate-related work to
clarify our emission reduction pathways and
identify transition opportunities, with plans
to gradually develop practical and effective
climate-related transition plans in the future.

APT B AT 5 R BIE RIRAERE S AUET 8] - IE1E
TE 15 HE A SRR AR B8 T DA 32 R0 P BR 1 2
EAME WAt BIERRE T HIENER R
HRIRERETE -

(iv)

How the issuer plans to achieve any climate-related
targets (including any greenhouse gas emissions
targets (if any)), described in accordance with
paragraphs 37 to 40; and

BT AGTEIMABERE37E40R AR
ﬂﬂﬁ BER(BREFAEREHRER(WA)

We have not yet established climate-related
targets. However, we are actively advancing
climate-related work and plan to set effective
climate targets in the future.

HAPI B AT 5 R B RIRAEREE B 1R - EATER
HEERIRAR T XA EERKFEAR
HIRRAEREE B 1F o
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AR EEWREE
(b) Information about how the issuer is resourcing, and plans | We have not yet established a climate-
to resource, the activities disclosed in accordance with | related transition plan. However, we are
paragraph 22(a). actively advancing climate-related work to
BEBTAEN RER B NEAARESE 2B RS clarify our emission reduction pathways and
H1T BN IR MG S o identify transition opportunities, with plans
to gradually develop practical and effective
23.  Anissuer shall disclose information about the progress of plans

disclosed in previous reporting periods in accordance with

paragraph 22(a).

BTAARBEEASERPNLRRE220)BRAKEED
EE -

climate-related transition plans in the future.
P9 B A= AR E R IRARRRE AL A &
T8 10 HE 3 S0 A8 B8 I E LA B2 R0 HE B8 1
EAME WA BIERKELHENEAK
HSRIREE RIS -

Ef
=l

I/\

Financial position, financial performance and cash flows

BRI

MBRERBEERE

Current financial effect

B R

24.  Anissuer shall disclose qualitative and quantitative information about:

BITANARBUATEEMELER

(a

How climate-related risks and opportunities have affected
its financial position, financial performance and cash
flows for the reporting period; and

SR, f1 A 28 [ B 8 e 08 D ) 2 2 B 1T AT BE AR A BA 7S
AR MBRBARRSRE &

The climate-related risks and opportunities identified in
paragraph 24(a) for which there is a significant risk of
a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities
reported in the related financial statements.

EFERSERT ERFEHEBVBERRINEE
MEERAEEZLASEFHBNEARAME  BRE
24(a) R PRI ) SRR AR R M B E A -

Advocating for Green Development — Climate
Change: Strategy

We have initially disclosed qualitative
information on climate-related financial
impacts through desk research. We plan to
progressively advance quantitative financial
impact assessments in the future, to quantify
the actual effects of climate-related risks and
opportunities on our current financial position.
bﬁﬁ@?@—ﬂf“k SR g
BMERBRERE - VP RE T R
5% @mmﬁéﬂ BT EIERKRE S
HEEF EM B EE - AB/CRRIR %8

R B EERNM SRR ERTE

2N
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Anticipated financial effect

BN B ZE

25.

HEMELER

The issuer shall provide qualitative and quantitative disclosures about:

fi’/\//\ﬁﬂﬁlx/(—r

(a)

How the issuer expects its financial position to change
over the short, medium and long term, given its strategy
to manage climate-related risks and opportunities, taking
into consideration:

BOTAREREEERIARERERMEBHORKE
TEBHATRIE BREMBIRRNERS  FHK
RHIRH AL

(i) Its investment and disposal plans; and

HRENMBERE K&

(i) Its planned sources of funding to implement its
strategy; and

HERBERRBEMENESHNFEESHIR &

How the issuer expects its financial performance and cash
flows to change over the short, medium and long term,
given its strategy to manage climate-related risks and
opportunities.

AR BETAEERIZARERMEEORE - LA
HMBEELRRSREERS  PHERHNEIL -

We plan to progressively advance quantitative
financial impact assessments in the future, to
guantitatively assess the effects of climate-
related risks and opportunities on our
expected financial position, corresponding
response plans, and funding strategies.

B EERRELEETFTEN BT EN
fir > AR AL 385 SR 1 A8 7 [ e R A 3B Y TR R
MR E  BRETEIRE SR -
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Climate resilience

mIRE %

26.

An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy
and business model to climate-related changes, developments and uncertainties, taking into consideration the
issuer’s identified climate-related risks and opportunities. An issuer shall use climate-related scenario analysis to
assess its climate resilience using an approach that is commensurate with an issuer’s circumstances. In providing
guantitative information, the issuer may disclose a single amount or a range. Specifically, the issuer shall disclose:

EERZTADRANRIEARRRMEEE  BTARREEM  BAATBEETANKREREBRK
HRZMEAE BRI TEEENYNE - BTARREEBRABOHCE  £REKREENES O
KeHEEREEE - REELCERE  BTAUREE —BEIREHE - ABME - BITABKE

(@ The issuer’'s assessment of its climate resilience as at the reporting date, which shall enable an
understanding of:

BOTABEZERAYEREIEROFNE  EABRT#

(i)  The implications, if any, of the issuer’s assessment | Advocating for Green Development — Climate
for its strategy and business model, including how | Change: Strategy
the issuer would need to respond to the effects | [BEA B E — TIEEL : RE
identified in the climate-related scenario analysis;

BITANDITERGERBAEBRANTE (1
B) BRBETAFTSENNEARRERMEBEBERD
FrREERNFE

(i) The significant areas of uncertainty considered in
the issuer’s assessment of its climate resilience; and
BITAHREEENTEFPEZEENER T ETHE
=gk &

(i) The issuer’s capacity to adjust, or adapt its strategy
and business model to climate change over the
short, medium or long term;

BOTARBRERBZRA[ABEGH - FHARHR

BE M E RN HIBE S
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(b)

How and when the climate-related scenario analysis was carried out, including:

i R E T RIRABRE IR R M - B35

(i) Information about the inputs used, including:

ERMEARE 8% :

(M

Which climate-related scenarios the issuer
used for the analysis and the sources of such
scenarios;

BT ANESTPEROREHEBEESLE
PR

Whether the analysis included a diverse range
of climate-related scenarios;

SMERRESZETRANRERRES
Whether the climate-related scenarios used
for the analysis are associated with climate-

related transition risks or climate-related
physical risks;

2T PTE A R R IR 1B 5 2 5 HE R %A
REL AR IRIREEYIERARERH

Whether the issuer used, among its scenarios,
a climate-related scenario aligned with the
latest international agreement on climate
change;
BOTAEEBRPREEEA T HEHRAIK
SRR HHIE—HER

Why the issuer decided that its chosen
climate-related scenarios are relevant to
assessing its resilience to climate-related
changes, developments or uncertainties;

BTARMARBAEBENRZEBIESHE
FEERIRAREL BRI HEE D
ZIMEARRS

Time horizons the issuer used in the analysis;
and

BUOANESDNMTAEANEELE - &

Advocating for Green Development — Climate
Change: Strategy
BEZEER — RIREL KK
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What scope of operations the issuer used
in the analysis (for example, the operation
locations and business units used in the
analysis);

BT ADMAMREN 2 ESHE (Hlns
ME R E B M B

axiilzi

(ii)

The key assumptions the issuer made in the
analysis; and

T AED MR FTER RIS BRR

(iii)

The reporting period in which the climate-related
scenario analysis was carried out.

ETRIEBBIER OMEOERDY

(i) Risk Management

[ B o 7

27)

An issuer shall disclose information about:

BT ARRBEATER

(@

The processes and related policies it uses to identify, assess, prioritise and monitor climate-related risks,

including information about:

HTABRBI - AR

RAE R R

BEBEATHENER

NEEBEETEREESLRFESR

ERRIERAEREER - 25

(i)

The inputs and parameters the issuer uses (for
example, information about data sources and the
scope of operations covered in the processes);

BITAERNB AR R2E8 (FIEBRR &
BRAMMBRENEHRE)

(ii)

Whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related risks;

BITAT G R A RRAR B R DI 3
FIRIBMER

(iii)

How the issuer assesses the nature, likelihood
and magnitude of the effects of those risks (for
example, whether the issuer considers qualitative
factors, quantitative thresholds or other criteria);

BOTAMAFEARRROTZENEE - ATaEE
FEE (PInBETARBEEREERE  B1EF]

B EAM AT ARE)

Advocating for Green Development — Climate
Change: Strategy

Advocating for Green Development — Climate
Change: Risk Management

BEZEER — RIREL KK
BE&KEER —REE(\L: RARE
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(iv)  Whether and how the issuer prioritises climate-
related risks relative to other types of risks;

1T AR R anfal ot R % A0 B8 R B AR S e H A 4R
iﬂﬂ R EE IR

We are actively advancing climate-related
work and plan to integrate climate-related
risks into our overall risk management
process. In subsequent stages, we will conduct
prioritisation assessments of climate-related
risks relative to other types of risks, to clarify
their relative significance within our overall
risk portfolio.

AP IE BB E RIRAER TE - FH 8IS
RE(CERBREAECERREREEEER

I % £ 1% 48 P BR B IR 49 SR 1% 4R B L B 4R
REM IR B e B X BEFRHE - AR
EERRBAATHNEHEEN -

(v)  How the issuer monitors climate-related risks; and

BOTAMAEREREARRR &

(vi)  Whether and how the issuer has changed the
processes it uses compared with the previous
reporting period;

B —EERAAALL - BT AR A RO E E
ERMRRE

(b) The processes the issuer uses to identify, assess,
prioritise and monitor climate-related opportunities
(including information about whether and how the
issuer uses climate-related scenario analysis to inform its
identification of climate-related opportunities); and

BT ARRER  FFEREREREEE  UNEEE
HEERSTRBEENAR (BRBETATAE kW
FERARIEBREIER O KT REEREENEN)
&

(0 The extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring climate-
related risks and opportunities are integrated into and
inform the issuer’s overall risk management process.

RIRERERERMEENZR - FE - ERBEIMER
MR RMAEBAEITANEREREERE AR
BARIRE M -

Advocating for Green Development — Climate
Change: Risk Management
BEgEER —REZEL : AkERE
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(IV) Metrics and Targets
EERBE

Greenhouse gas emissions

A =R RS PERL

28. An issuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period,

expressed as metric tons of CO, equivalent, classified as:

BT AARBERPANEEREE

HpprmE AR —

SREE

) oADK

(a

Scope 1 greenhouse gas emissions;

HEVREREBEE

(b)

Scope 2 greenhouse gas emissions; and

HEVEEREBHN &

Advocating for Green Development — Climate
Change: Metrics and Targets

Overview of Key Performance Indicators —
Environmental KPI

Eﬁﬁi%)&?ﬁ T%*EEE — IE%%W%

Scope 3 greenhouse gas emissions.

HEREREHN -

We have engaged a third-party consultant to
conduct a Scope 3 greenhouse gas emissions
assessment, and plan to disclose the findings
in our future reports.

BMEZRE=TEHHREE=ZEER
?‘JFESZE:HEI{’E ’ IE+¥UE5EXE}U£EiR st
REBHRERWERBS

29.

An issuer shall:

% TT/\//\

(a)

Measure its greenhouse gas emissions in accordance with
the "Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standard (2004)" unless required by a

jurisdictional authority or another exchange on which the

issuer is listed to use a different method for measuring
greenhouse gas emissions;

BREEERAIXBTALTZZ - XBIARHEENR
BRIBTAARBECAERERERR  CEREERR

EIRAE (2004 F)) At EH R ERBHM

Advocating for Green Development — Climate
Change: Metrics and Targets

Overview of Key Performance Indicators —
Environmental KPI

EESEBE — RS  HEREE
RIS IE S — B R

Disclose the approach it uses to measure its greenhouse gas emissions including:

BEEARTEREREBHBN L B
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()  The measurement approach, inputs and
assumptions the issuer uses to measure its

greenhouse gas emissions;

BOTARREERRERBERNFETE &
ABEB MR

(i)  The reason why the issuer has chosen the
measurement approach, inputs and assumptions it
uses to measure its greenhouse gas emissions; and

BTARMERZIENE WAEHLRRKE
EREREBHN K

(iii)  Any changes the issuer made to the measurement
approach, inputs and assumptions during the
reporting period and the reasons for those changes;

BITAEERAUAETE  GABHRREE
THEMEEALRZEERA

Advocating for Green Development — Climate
Change: Metrics and Targets

Overview of Key Performance Indicators —
Environmental KPI

BEGKEER —REEL BEKBR
AREDIEEEE — RIREUE

No changes were made to our measurement
methods, input data, or assumptions during
the reporting period.
BAEERPARBEAET L BAEHR
RBREITENEE

For Scope 2 greenhouse gas emissions disclosed in
accordance with paragraph 28(b), disclose its location-
based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is
necessary to enable an understanding of the issuer’s
Scope 2 greenhouse gas emissions; and

AIRBEFE280) R MENGRE 2R T RN WEH
A AEENHE 2R ERBER  YRHEEHRN
TRZIFHRNERNMFAANENER &

Overview of Key Performance Indicators —
Environmental KPI

FRAMIEREHME — REHE

For Scope 3 greenhouse gas emissions disclosed in
accordance with paragraph 28(c), disclose the categories
included within the issuer’s measure of Scope 3
greenhouse gas emissions, in accordance with the Scope
3 categories described in the Greenhouse Gas Protocol
Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

MIREE 28R FENEEIRERBYN - BECOR
ERBRERR  CXEERE(HE3) REERER
EQONMF) S E3ERIWBEHITATEEHES
BERBHRTEEHER -

We have engaged a third-party consultant to
conduct a Scope 3 greenhouse gas emissions
assessment, and plan to disclose the findings
in our future reports.

BMEZEEF = TEHRRAR&EE=
BEBENEHE THF - AT EIERKMIRE 4
GREARETINERBER -

BmER
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Climate-related transition risks

RAR G BE 2 2

30. Anissuer shall disclose the amount and percentage of assets or

business activities vulnerable to climate-related transition risks.

/\E/
»A = s

BOANERER S X RIZEBERED
ﬁ@]ﬂ’\]%%ﬁ&ﬁﬁtt °

BENEELER

We will continue advancing our climate-
related work in the future, to explore the
potential to further quantify the amounts or
percentages of assets or business activities
vulnerable to climate-related risks and
opportunities.

BPSER RS ERERIEARTE AR

RE—FPELIREEHEERERETE
MEEXEBRDNSER A DL ATRENE -

Climate-related physical risks

AR YRR

31. Anissuer shall disclose the amount and percentage of assets or

business activities vulnerable to climate-related physical risks.

BOTANARBERSXAGEHEEYERREENEERER
mBNEEEANL -

Advocating for Green Development — Climate
Change: Strategy

We will continue advancing our climate-
related work in the future, to explore the
potential to further quantify the amounts or
percentages of assets or business activities
vulnerable to climate-related risks and
opportunities.

BEREeBRR — RIREL

HPSERRFERERIKBETE AR
RE-—TELIREHEERRERETE
MEEREFABNEERE D LRI -

Climate-related opportunities

SRR B
32.  Anissuer shall disclose the amount and percentage of assets or | We will continue advancing our climate-

business activities aligned with climate-related opportunities.

BITARARBSER
NAD -

RAEBRENEEXLEKZDHNER

related work in the future, to explore the
potential to further quantify the amounts or
percentages of assets or business activities
vulnerable to climate-related risks and
opportunities.

HAPIIEFE TR AR 1 RRARRE T1F - AR
BZIHRRENCIRIRABRARERETE
MEENEBZBNERRB D LRI -
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Capital deployment

BAXEH

33.  An issuer shall disclose the amount of capital expenditure,
financing or investment deployed towards climate-related risks
and opportunities.

BTAARBEARRIEARRRMNEBNELRFS - BE
SREHEHE -

We are actively advancing climate-related
work and plan to progressively explore
the possibility of quantifying the capital
expenditures required to address identified
climate-related risks and opportunities in the
future.

P9 EFEFE 1S e AR AR T4 - ASFER 2R
FZLHRREEHE O H A E TR E R R
HEHBARIANEAR LA -

Internal carbon price

A BB B E (8

34. Anissuer shall disclose:

BATANEREDOT -

(@ An explanation of whether and how the issuer is
applying a carbon price in decision-making (for example,
investment decisions, transfer pricing, and scenario
analysis); and

MERT ANA RIAIERR T &R EE (Fl a0
BRR BEREBREREON Rk

(b) The price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of its
greenhouse gas emissions; or an appropriate negative
statement that the issuer does not apply a carbon price in
decision-making.

BOTARRFHERERBEMKANERNREER
BHMEEE -

We have not yet incorporated carbon pricing
into our decision-making processes. We will
gradually explore the possibility of integrating
carbon pricing considerations in the future.

BB A mARERRPEABIERE  BEAR
KESREFIEBRRNAZENA LN -
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Remuneration

el

35.

An issuer shall disclose whether and how climate-related
considerations are factored into remuneration policy, or an
appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).

BITABRBEREHEBE EEZT A KR AF IR
SRIREEE NS ER - 5 A REEAUR IR 2 19(a)iv) B 1B
MIEEN—3 D -

We have not yet integrated climate-related
factors into our remuneration policies. We will
gradually explore the feasibility of doing so in
the future.

ﬁﬁﬁ B A1 1) K 5 5 1% 48 B8 A 3= 4 A F B
CBERKEETRREAITIE

Industry-based metrics

TTFRIEF

36.

An issuer is encouraged to disclose industry-based metrics
that are associated with one or more particular business
models, activities or other common features that characterise
participation in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-based
metrics associated with disclosure topics described in the “IFRS
S2 Industry-based Guidance” on implementing Climate-related
Disclosures and other industry-based disclosure requirements
prescribed under other international ESG reporting frameworks.

ALZZHEBETARER -BANZESENXEHEN
ABAEBNITRES KES2AFRTEZLERERN

TEER - EREWBEWLITRERE  AXHMEBET
A2EERPBRE T ERELER S25%) TR KEER)
MEMBERERR HEREABESER %Emﬁ‘]ﬂ%%&&gg
KAty AR R T AT RER  YEBEEGEA -

We will consider the possibility of disclosing
industry-specific metrics in the future.

B ERKE B REITRIEIZARAIBENE
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Climate-related targets

RARIEEE B 1%

37. An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to monitor
progress towards achieving its strategic goals; and (b) any targets the issuer is required to meet by law or
regulation, including any greenhouse gas emissions targets. For each target, the issuer shall disclose:

ETANEBRBR@QHEASERERERHERMNERMRENEREAENELERELBR  ROVERIE
RERBETAZINEFNBER  SBREMAEREHRER  BTAZNBEBRE —KE

(a)

The metric used to set the target;

FIARRE B IRV SR -

(b)

The objective of the target (for example, mitigation,
adaptation or conformance with science-based
initiatives);

BIRE) B & (PIanR - EESARI 2 SRR NEE);

The part of the issuer to which the target applies (for
example, whether the target applies to the issuer in its
entirety or only a part of the issuer, such as a specific
business unit or geographic region);

BEMEREE (PImBEESTERRNETARESHE
ERED  EERANREREELSIERE);

The period over which the target applies;

EREN PGSR

The base period from which progress is measured,;

a8 E e AR

Milestones or interim targets (if any);

PERMEBERKTFHERME)

If the target is quantitative, whether the target is an
absolute target or an intensity target; and

WEBELER HBRHARERREAR XM

How the latest international agreement on climate
change, including jurisdictional commitments that arise
from that agreement, has informed the target.

BT R AR Z B ER 1 % (B IR a% 19 7 EE £ ) BAA&GR)
MEEPBEITARERR

We have not yet established climate-related
targets. However, we are actively advancing
climate-related work and plan to set effective
climate targets in the future.

F1F9 B A= R HIE RIRIER B 13 - EETER
HEERIKAER TIE - Wt SIERKHER R
BSRIRAEE B R -
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38. Anissuer shall disclose information about its approach to setting and reviewing each target, and how it monitors

progress against each target, including:

BOANARBERELRERSHEBRNTE  WRENAUERERER B :

(a)

Whether the target and the methodology for setting the
target has been validated by a third party;

BEARERRTEBENTAREEE=E

The issuer’s processes for reviewing the target;

BTAEZBENREN

The metrics used to monitor progress towards reaching
the target; and

ARERERERZNER &

Any revisions to the target and an explanation for those
revisions.

TAMERT B IEMAR RREA -

39. An issuer shall disclose information about its performance

against each climate-related target and an analysis of trends or

changes in the issuer’s performance.

?éﬁ/\/,\?ﬁﬁﬁ*ﬁfﬁtlﬁﬂﬂﬂfﬁ WEBRNERNERN RS

TTABRNBE DT -

We have not yet established climate-related
targets. However, we are actively advancing
climate-related work and plan to set effective
climate targets in the future.

#API B AT 5 R HIE RARARREE B 1R - EAETER
HESEE RRARRE TAE - Y0t SRR HIE R X
HRIRIEEBR -
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disclose:

LBV EIRBENE - BRERBHNER  HITAZR

40. For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to 39, an issuer shall

B

(@  Which greenhouse gases are covered by the target;

BIRREP LR =R

(b)  Whether Scope 1, Scope 2 or Scope 3 greenhouse gas
emissions are covered by the target;

AEROREHE  SE2NHMEIREREIN

() Whether the target is a gross greenhouse gas emissions
target or a net greenhouse gas emissions target. If the
issuer discloses a net greenhouse gas emissions target,
the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;

EFERAERBHNEEARER AT RBIRF
AR WRRERBHMFRER  BITARASIN
REAENAERBHNEERR:

(d)  Whether the target was derived using a sectoral
decarbonisation approach; and

BRREREBITERMERFLEN &

We have not yet established climate-related
targets. However, we are actively advancing
climate-related work and plan to set effective
climate targets in the future.

#API B AT 5 R B E RARARREE B 1R - EAETER
HESE RRARRE TAE - YAt SRR HIE B K
B SR ARAERE B AR -
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(e)  The issuer’s planned use of carbon credits to offset greenhouse gas emissions to achieve any net
greenhouse gas emissions target. In explaining its planned use of carbon credits, the issuer shall disclose:

BT AFTEIE AEE AR R =R B RABR MR
?TTA&J&E%

EREHDUFER R - BARERERNEE

(i)  The extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use
of carbon credits;

REERRERANBREMEEREBIFEE
FHRERTA

(i) Which third-party scheme(s) will verify or certify the
carbon credits;

RIS A P LL S8 = D7 5T IR A8 SRR

(i)  The type of carbon credit, including whether the
underlying offset will be nature-based or based
on technology carbon removals, and whether
the underlying offset is achieved through carbon
reduction or removal; and

EAMER  BEARKER \%%EAE%%
EENBHE A OEER + DA K A8 B K 8 2 3R i R Ak
EBEEMOEBRER &

(iv)  Any other factors necessary to enable an
understanding of the credibility and integrity of the
carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the
carbon offset).

RBANTBRETAGEERRERAEEAM
TEUEMBFENTMEMCEEZR R (Pl - Hix
HIHBRHOMR) ©

We are currently not utilising carbon credits,
but we will consider the possibility of using
carbon credits to offset greenhouse gas
emissions in the future.

BB RARERRER - REKEEREA
REREIEREREBERMAT 8 o

Applicability of cross-industry metrics and industry-based metrics

FEITRIGIR R TT R IE 1R 68 A £

41. In preparing disclosures to meet the requirements in paragraphs
21 to 26 and 37 to 38, an issuer shall refer to and consider the
applicability of cross-industry metrics (see paragraphs 28 to 35)
and (i) industry-based metrics (see paragraph 36).

ERUBEEANRTUFTAEE2IE26R37TEISENR TR
BITANBRE()B ﬁ%mﬁ(i £28E356%) M (ifTH4ER
(RE3R)WERERREA -

We will consider the possibility of disclosing
industry-specific metrics in the future.

BPISERKE BRETERRHOMAREN -
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