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About this Report
BN AR S

REPORT RELEASE CYCLE

This annual environmental, social and governance (“ESG") report (the
“Report”) is published by Chaowei Power Holdings Limited (the “Company”,
together with its subsidiaries, the “Group”). The Report focuses on the
Group's philosophy, development and effectiveness in ESG aspects. The
Report covers the period from 1 January 2025 to 31 December 2025 (the
"Reporting Period”). Certain content may trace back to past years.

ORGANISATIONAL STRUCTURE OF THE REPORT

For organisational structure of the report, unless otherwise stated, the
policies, data and information mentioned in the Report cover the actual
business aspects of the Group.

DATA DESCRIPTION OF THE REPORT

Certain financial data set out in the Report are derived from the 2025
annual report (the “Annual Report”) of the Company. Should there be
any discrepancies between the data and the Annual Report, the Annual
Report shall prevail. Certain data are beyond the Annual Report and are
mainly based on the Company’s internal information and statistical data
of its subsidiaries. Unless otherwise stated, all figures in the Report are
denominated in RMB.

BASIS FOR COMPILATION OF THE REPORT

The Report mainly adopts the principles and basis of the Environmental,
Social and Governance Reporting Code as set out in Appendix C2 to the
Rules Governing the Listing of Securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Limited (the "HKEX") as the Group’s standards,
with reference to the principles of 1SO 26000: Social Responsibility by
International Organisation for Standardisation and the Guidelines for the
Preparation of Corporate Social Responsibility Reports in China (CASS-
CSR4.0) issued by the Chinese Academy of Social Sciences.

The Report is prepared in accordance with the reporting principles below:

Materiality

The Report offers an analysis of substantive ESG issues that has a material
impact on the Group and stakeholders.

Quantitative

The Report presents statistics on ESG quantitative performance.
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About this Report
R AR &

Balance

The Board has acknowledged its responsibility to oversee the Group's
sustainable development and reviewed the completeness, accuracy and
fairness of this Report.

Consistency

The Report has been prepared in the same way in terms of the reporting
scope and methodologies as previous years. ESG data were presented in
a consistent manner for meaningful comparison across different reporting
periods.

ACCESS TO THE REPORT

The Report is published in electronic format. The electronic version can
be downloaded from the website of the HKEX and the official website of
the Company (www.chaowei.com.hk). The Report is published in Chinese
and English. Should there be any discrepancies between the Chinese and
English versions, the English version shall prevail.

CONTACT INFORMATION

Chaowei Power Holdings Limited
Address in Mainland China: No. 18, Chengnan Road, Huaxi Industrial
Function Area, Changxing County,
Zhejiang Province, the PRC

Unit 1308A, 13/F, Lippo Sun Plaza,

28 Canton Road, Tsim Sha Tsui,
Kowloon, Hong Kong
IR@chaowei.com.hk

Address in Hong Kong, China:

Email:
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About Chaowei

B i B

CORPORATE PROFILE

The Group is mainly engaged in the manufacturing and sales of lead-acid
motive batteries and other related products. The products are widely used
in electric bikes, electric tricycles, special-purpose electric vehicles, etc. The
Group also manufactures and sells lithium-ion batteries.

Headquartered in Changxing County, Zhejiang Province, the People’s
Republic of China (the “PRC" or “China”), the Group’s manufacturing
facilities are widely distributed in regions with higher demand for lead-
acid motive batteries, namely Shandong, Jiangsu, Henan, Zhejiang, Anhui,
Jiangxi and Hebei Provinces.

The Group has long been held in high regard by the PRC government and
within the industry. With its immense strength in the field of new energy,
during the Reporting Period, the Group continued to rank among the “Top
500 Chinese Enterprises” (A7 B 1> % 50038 ), “Top 500 Chinese Private-
owned Enterprises” (7 Bl R & {& 3£ 50058 ), “Top 100 Chinese Enterprises
in Light Industry”(9 B 8 T % H 58 1P %) and “Top 500 Chinese
Enterprises in Manufacturing Industry” (/R Bl £ 2 2£ 500 58). It has also
been included in prestigious lists such as the “Global Top 500 New Energy
Enterprises” (2 Bk ¥7 85 R 1b % 50058 ). The Group continued to lead the
industry with outstanding results and good development trend.

As a leading provider of new energy solutions, the Group takes
environmental protection as its principle and actively promotes green and
low-carbon development. Since its establishment, the Group has upheld
the mission of "advocating green energy and perfecting human life”,
committed to becoming a major driving force in the global new energy
industry, and building a full industry chain integrating “lead (lithium)
batteries, new batteries, energy storage and management, and circular
economy”. Through continuous technological innovation and industrial
upgrading, the Group is dedicated to leading green development in the
industry, demonstrating the responsibility and commitment as a leading
enterprise in the new energy sector.
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L.

Consolidating the Foundation to Ensure Long-Term Success

— BlassgE » 1TIREE

The Group adheres to the concept of “stable operation for long-term
corporate development”, insists on compliant operation and continuously

optimises corporate governance and enhances ESG governance
capabilities. The Group is committed to establishing a robust governance
framework and a transparent compliance system to provide strong support
for creating long-term value and achieving sustainable development.

1.1

1.2

IMPROVING CORPORATE GOVERNANCE

The Group is committed to regulating the corporate governance
environment and ensuring efficient and transparent corporate
management. The Group strictly complies with the Company Law
of the PRC, the Securities Law of the PRC, the Listing Rules, the
Corporate Governance Code set out in Appendix C1 of the Listing
Rules and the Environmental, Social and Governance Reporting
Guide set out in Appendix C2 of the Listing Rules and other laws,
regulations and regulatory requirements, and strives to improve its
performance in capital management, risk control and information
disclosure.

The Group continues to refine its corporate governance structure
centered on the board (the “Board”) of directors (the “Directors” or
each a “Director”) of the Company, while continuously strengthening
accountability and improving decision-making efficiency. The Board
has established board committees, namely the audit committee,
the remuneration committee and the nomination committee.
Each committee, in accordance with its respective responsibilities,
assists the Board in areas such as financial oversight, compensation
systems, and director nominations. Together, they ensure scientific
and effective corporate decision-making, laying a solid foundation
for the Group's sustainable development.

ADHERING TO COMPLIANCE OPERATION

Compliance is the lifeline for sound corporate development. The
Group strictly abides by laws and regulations, continuously refines
its risk management and internal control systems, and integrates
integrity and self-discipline into business processes to ensure the
Company's healthy development within a compliant framework.
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1. Consolidating the Foundation to Ensure Long-Term Success

— ElZssaE > 1TIREUE

1.2.1Risk Management 1.2.1

Risk management is an essential cornerstone of corporate
compliance. With reference to the internal control
guidelines for listed companies, the Group has improved the
development of its internal control system centered on the
Chaowei Group Internal Audit System and the Chaowei Group
Economic Responsibility Audit System, aiming to strengthen
the central role of risk control in overall governance and
achieve process-based risk management.

Board
=4

w
Audit Committee
EREETY
I
( Risk Control )
Management Centre
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Risk Management Structure of the Group
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1. Consolidating the Foundation to Ensure Long-Term Success

— ElZssaE > TIREUE

The Group continues to deepen the construction of its “three in REBFERMLIAZE  BER - Tt
one” risk management system that integrates internal control, “U—BHNREBRES KRR
supervision and audit, advancing the risk identification phase and HAREIRIE W2 @BEZE - A
strengthening comprehensive process management. During the REHA AEEBHXARSIBES
Reporting Period, the Group carried out a total of 51 audit projects, HE BEBFERRLDERESR
made recommendations for rectification and followed up on the WIRH B RIER  FEBRENEE
rectification based on audit findings, achieving an annual rectification 92% - BBFAREIE G KRR
completion rate of 92%. Through closed-loop management, risks are BERRERREMHRE -

effectively mitigated to ensure steady corporate development.

Internal Control

Management Audlgéa::%egment
Pz ER i y
® Focus on internal control value ® |dentify management and * A normalised publicity and
creation and promote business control deficiencies in multiple education system of integrity
process standardisation areas through special audits culture to enhance the integrity
BENREELE RS BAFEEN RESENE EIEICTESE ] eyEss
IR ES TR BRACHRZCSEHEE
i-=! S B5S b
® Assistin implementing the ® Conduct off-office audits to - RAZERREH
rectification of previous evaluate the performance of ® |mprove risk identification and
projects, promote closed-loop economic responsibilities assessment mechanisms to
process of problems, and EREEEL  TESEEE ensure that all business activities
identify improvement points BB a are carried out in a compliant
e GIRICE: e Participate in due diligence and orderly manner
HBEBE  PREY - . S & ERBAIST (]
projects and warn of R e N =
investment risks REBELEZDERAEFFRE
2EFFHIEL  ERIEERR * Continue to improve the

integrity management system
and optimise business processes
and control mechanisms

FETERZTIEHEER
BRI E S
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Risk Control System of the Group
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1. Consolidating the Foundation to Ensure Long-Term Success
— Bl E > 1TRBUE

1.2.2Business Ethics 122 E£EE

8

The Group adheres to the fundamental principle of integrity
in business operations, and regards business ethics and
self-discipline as core elements for sustainable corporate
development. The Group strictly abides by the Criminal Law
of the PRC, the Anti-Unfair Competition Law of the PRC, the
Interim Provisions on Prohibition of Commercial Bribery,
Trademark Law of the PRC and other relevant national and
local laws and regulations. It continuously updates and
improves its internal compliance system in response to
changes in the internal and external environment to ensure
that all business activities are conducted in a lawful and
compliant manner.

To fulfil the requirements for business ethics, the Group has
formulated internal systems such as the Chaowei Group
Internal Supervision System, the Implementation Measures
on Reward and Protection for the Reporting Violations and
Malpractice, the Chaowei Group Integrity Talks Management
Measures (Trial), the Provisions on Further Strengthening
Anti- Corruption and Promoting Integrity Audit, and the Red
Line Management System for Chaowei Group Employees.
The Group will further promote integrity-based operations.
Meanwhile, it has continuously strengthened its internal
supervision and review mechanisms. During the Reporting
Period, the Group focused on key areas such as logistics
and travel expense reimbursement and carried out in-
depth anti-corruption work through targeted inspections
and case investigations. These measures have effectively
curbed potential violations, safeguarded corporate assets and
maintained operational integrity.

Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2025
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1.

During the Reporting Period, to further fulfil anti-monopoly
and anti-unfair competition requirements, the Group started
a dedicated "Anti-Monopoly and Anti-Unfair Competition”
compliance initiative within its legal department. Related
legal compliance risks have been effectively mitigated by a
specialised governance plan and a regulatory knowledge
base.

Improve the systems and channels for whistleblowing

In terms of the systems and channels for whistleblowing, the
Group has established a diversified and secure whistleblowing
system in accordance with the “Chaowei Group Internal
Supervision System”. The Group has launched channels such
as the “Integrity Chaowei” reporting APP, an official account,
a whistleblowing mailbox, a whistleblowing hotline and a

petition address. Meanwhile, the Group fully protects the
legitimate rights and interests of whistleblowers, strictly
prohibits any unfair treatment or retaliation, and implements
end-to-end encryption and dedicated personnel management
for all reported information. Technical measures are employed
to ensure information security throughout the entire process.

Consolidating the Foundation to Ensure Long-Term Success

— ElZssaE > TIREUE
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"Integrity Chaowei" Whistleblowing Whistleblowing Complaints Official account
reporting APP mailbox hotline and proposals for reporting
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Supervision and Whistleblowing Channels of the Group
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1. Consolidating the Foundation to Ensure Long-Term Success

— ElZsa & > 1TIREUE

Integrity Cultivation, Promotion and Education

The Group regards the development of an integrity culture
as a core component of corporate governance and has
established a multi-tiered risk prevention and control system.
Through continuous integrity education for all employees
and regular warning education activities, the Group actively
fosters an integrity-driven cultural environment. This deeply
embeds integrity values into the code of conduct of the
organization, promoting a governance mechanism featuring
full participation and collaborative supervision. During the
Reporting Period, the Group held a total of 8 integrity talks
and 154.5 hours of anti-corruption training sessions, including
board members, senior and mid-level management and
general staff. In addition, the Group continues to strengthen
integrity and anti-corruption awareness campaigns through
diverse channels to promote employees’ awareness of legal
compliance. During the Reporting Period, the “Integrity
Chaowei” OA platform recorded a total of 1,836 views, the
“Integrity Chaowei” DingTalk channel recorded 13,149 views,
and the “Integrity Chaowei” WeChat official account recorded
1,777 views. Meanwhile, 33 employees participated in integrity
and anti-corruption training sessions conducted via the
DingTalk Cloud Classroom, further enhancing their awareness
and understanding of the Group’s requirements for ethical
conduct and compliance systems.

@
b ¢

Directors and
Senior Management
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Training duration:
SEFIEERS :

17. 5 hours /N
Number of participants:

SEAB:

49 persons A

Middle Management
FEEEAR

Training duration:

IR :
43.5 hours /N

Number of participants:
S2EAY:

90 persons A

General Staff
ZEST

Training duration:

IS
93.5 hours /NS

Number of participants:
2EAY

2 5 6 persons A

During the Reporting Period, no money laundering, insider trading,
conflict of interest and other violations of the code of business ethics

have been committed by the Group and its employees, and there

was no corruption lawsuit filed and concluded against the Group

and its employees.
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1. Consolidating the Foundation to Ensure Long-Term Success

— BEl7AiEE > TR

1.3 PROMOTING INTEGRATION OF RESPONSIBILITIES

The Group believes that a sound ESG governance system is a solid
foundation for corporate sustainable development. By establishing
a scientific governance structure and diversified communication
mechanisms, the Group integrates internal and external resources
to provide systematic safeguards for sustainable development and
facilitate the effective implementation of its strategic objectives.

1.3.1Statement from the Board

The Group strictly complies with the requirements of the
Environmental, Social and Governance Reporting Code of
the HKEX. The Board assumes ultimate responsibility for the
Group's ESG work, including regularly reviewing and assessing
ESG-related risks and opportunities, as well as identifying,
prioritising and systematically managing material issues.
Furthermore, the Board is responsible for setting clear ESG
targets and strategies, and for regularly monitoring and
evaluating the progress of their implementation. This ensures
that ESG management is closely aligned with the Company’s
overall business strategy, driving continuous improvement in
the Group's sustainability performance.

1.3.2ESG Governance

The Group has established a three-level ESG governance
structure, with the Board, the social responsibility committee
(the “Social Responsibility Committee”) and the investor
relations department (the “Investor Relations Department”)
as the core bodies, to ensure the effective execution of ESG
management.
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1. Consolidating the Foundation to Ensure Long-Term Success

— EAaEE > 1TREE

Board EE T ~

® [t serves as the highest ESG decision-making body and assumes the ultimate responsibility. Its responsibilites include identifying material
ESG issues, developing overall strategies, reviewing key environmental performance indicators and assessing ESG risks to ensure the
establishment of effective risk management and internal control systems.
{ERESCRRmARME AESREE ARETESCER RS  HIE BRI MRARIER FHAESGRR - WHER
BB RE R R B TR B AP R A

r

Social Responsibility Committee H E ST EZEE ™\

® |t assists the Board in ESG governenace. Its responsbilities include formulating and reviewing ESG vision, goals and specific strategies,
assessing management effectiveness as well as related risks and opportunities.

BB EESHRKESCAE T RE B HIERBREESCHR B R AER  FHEE KA R RS o

W

.

Investor Relations Department 3% & & E3{& 0 N

® |t is responsble for coordinating and implementing the annual ESG work plan, summarising and reporting on the progress of goals,
establishing communication channels with stakeholders and coordinating information management of subsidiaries and branches, while
the Company Secretary is responsible for monitoring ESG compliance work.
%ﬁtﬁé@ﬁ%%ﬁiﬁﬁESGI{’E%éU EEERAREREL BUFHEBREREE YHATHAREEER  ARAWEEREE
ESGEHRIIE-

r
A\

ESG Management Framework of the Group

REBESGERRE

The Board continues to strengthen the functions of the ESG BEESREBRLESCEARBAELE -
governance framework and oversee the implementation of EESNMEEEEREBRERE N
objectives and cross-departmental coordination to ensure RIFESGTEmIEE - EERIRE
the efficient advancement of ESG initiatives. While adhering BB TR ESG I E B E R -
closely to the latest ESG disclosure requirements of the HKEX, EERBESEIFIEIRES HE
the Board actively promotes cross-departmental resource B BBAHTEESFWAESCERERE
integration and collaboration. By setting more defined ESG {EIE1E  HERANFEERER
objectives and quantifiable metrics, it continuously enhances P& Bl & 7 zx AR BE 77 BAFE -

sustainability performance to effectively meet stakeholder
expectations.
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1. Consolidating the Foundation to Ensure Long-Term Success

— ElZssaE > TIREUE

1.3.3Communication with Stakeholders

The Group values the opinions and demands of stakeholders
and is committed to establishing and improving a two-way
communication mechanism and a demand response system.
The Group integrates stakeholders’ concerns into the entire
process of strategic planning and operational decision-making,
and has established a closed-loop management model of
“listening-analysis-feedback-improvement” to consolidate the
foundation of mutual trust and strengthen cooperation.

During the Reporting Period, based on industry characteristics
and sustainable development goals, the Group accurately
identified core stakeholder groups, focused on regulatory
requirements and capital market, carried out timely and
effective communication and interaction with all parties, and

1337 = EEAER
AEESESREMSMABAIMNER R
Fk  BOEBRTTSEREBED
BFFRERE R o ANEE 1§ F 25 487
7R B Y 2 4 kb g A B B I T BB
R EIERE  BEEMEE — O
— RO MEIREEERX - &
BEFEGEEY  RKEEIEBER-

ABERA - ERTEFRE A FE
BRAR  AKRBEBEZLELA
SmAESEE TEGEEEREE
AMGHIEHN BETHRNME
BYORREBEE  ERTHE R

formed a continuous and constructive mutual communication
system.

HEREFBBHES

Communication channels and feedback

Stakeholders

BaE BEREHERELN

Shareholders/ Convene general meeting(s) BHRBKRERZ

Investors Publish interim and annual reports, circulars, Tt REERS  BRRASEUREA
B3R BREE announcements and other necessary documents WE

BRI EE RS TE & E
BRE REEEES

Meeting with investors and analysts
Conduct roadshows/Investor telephone
conference

Government/ On-site inspections and checks by regulatory EEMBEMERLER

Regulatory bodies

authoritieﬂ:: Discussion through meetings, work reports BBEE  LEREREREZ®EEBRMA
BB AR preparation and submission for approval by BOPI B IT R IR

relevant government departments
Publication of necessary documents on the
websites of the HKEX and the Company

T B B 32 P o AN 2 R A8 i ) B 6 2B 31

Customers Customer satisfaction survey EPmEERE
TR Regular visits EHIERD
Industrial fairs and forums TEREMw®E
Customer service centre/hotline BERBF LB

BEBNEBRERAT [ BRE - HERES




1. Consolidating the Foundation to Ensure Long-Term Success

— EAaEE > 1TREE

Stakeholders

FOE

Employees

il
H

Communication channels and feedback

BERERKELR

Regular staff meetings

Performance and promotion appraisal of
employees

Employee insurances

Staff training and activities
Remuneration and benefits

EHRT &%
BTXRBFERENER
‘BB RR

B B3I KA
L]

Suppliers/Partners
fpER,
A

Executive meetings, seminars and marketing
summits

Supplier selection mechanism

On-site investigations of suppliers

Public tenders to select suppliers

SESE e kEHES
HEBEESE

B ERMER
RARREEHER

Environment Environmental data disclosure IRIREBR R
R Promoting a green office BEITHERA
Improving environmental protection measures WERIGRERE
Promoting green production HITHEERE
Community/Public Volunteer activities EREEE
HE AR Charity events BETE
Sponsor public welfare activities NI
Donations to scholarship funds BEBE

14 Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2025

AW %



1.

Importance to stakeholders

Consolidating the Foundation to Ensure Long-Term Success

— ElZssaE > TIREUE

Matrix of Materiality Issues

The Group conducted the identification of materiality issues with

reference to the Environmental, Social and Governance Reporting
Code of the HKEX and the sustainable development issues
concerned by rating agencies in the capital market. By sorting out

the materiality of each issue to the sustainable development of the

Group, a matrix of materiality issues for the Year was finally analysed.

FRENEL NN 3 ot FR R 2

Anti-corruption
RES
Addressing climate risks

FE S SRR BB

Public welfare and charity
NEEZEE

Supply chain management
g

Protection of employees' interests
ETHERRE

Safety and health

ZRERERE

Importance to the Group #HEREHEE Hi

@
©

B BERE

Employees’ training and
development
BT EIE R

Transformation and upgrade
of the industry

BEXRERAR
Emissions management

BEnEE

Product quality
ERES

BEBAEERABRLR [ R’E-

Customers’ rights and protection

EAMEEER
AEE2EFBHIMGRE HEREAR
HESTRD) - EAMSHREBERTAOAF
BERRZE RARTEAMERENIERT
B BEMEREZEYAKE A FER
RHOEANE  SEOMBAFENENE
AR o

IS

Low carbon development

R

Fair recruitment

AP REE
Technological innovation
Bty B

Energy saving and
consumption reduction

EiREpEFE
Caring for employees
ETEAF

15
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2. Pioneering with Vision and Leading the Future with

Intelligence

B > EEKRK

The Group is committed to consolidating its long-term competitiveness
through exceptional quality and continuous innovation. It focuses on
customers’ needs, integrates quality management throughout the entire
product lifecycle, collaborates with value chain partners for mutual growth,
and consistently invests in R&D to drive technological breakthroughs.

AEEBRFUAEUREMFEFBERYHS
N AEEEREFPFER KEEEREFEM
2AEWEY BFEEREEHARKE  XHE
BART & B BT SR

2.1 STRENGTHENING THE CORNERSTONE OF 21 RFHERE

QUALITY

Quality is the cornerstone of sound corporate development. The HBERAEEBRERORZLTE K&

Group upholds the principle of “Quality First” and integrates product EraBRE2F - NEERS  BE

quality and safety assurance throughout the entire process of R&D, mmEHEZ2REEFNFE  EEHERR

production, and service delivery. It continuously refines its quality BHERE HETSESETEER &

management system, implements quality control measures, and EEERHRE BE2EHEE XL - #

fosters a company-wide quality culture to ensure its products remain REMBKRATE T2 YERARRFAE

reliable and safe, thereby creating long-term value for customers. RHIEME -

2.1.1Quality Management System Q1NEEEEREAR
The Group strictly complies with the Product Quality Law of REBBERETF(FEAREMBE
the PRC, the Standardisation Law of the PRC, the Metrology mEE%) - (PEARLMEZEENL
Law of the PRC, and other national laws and regulations, as E) KR EEARANMBEGEE)F
well as relevant industry standards such as Valve-controlled FERER URCEBH HERME
Lead-acid Batteries for Electric Assisted Vehicles, Electric Safety EAWBRESL) (EBETEER
Requirements for Electric Bicycles and Lead-acid Batteries ZRER)R(EFERBMAHKE
for Electric Vehicles, etc. Meanwhile, the Group consistently B FHEETERE - AR K&
updates and refines core quality management documents BN E B CR AR B IEH R F)
such as the Design and Development Control Procedures, (PERBmIESIRT) (M IEMTE
the Control Procedures for Unqualified Products, and the B 5 M ROIE BIFR Fr ) A2 B 2 X
Control Procedures for Corrective and Preventive Measures to E—SELCEAREBEEITER A
further optimise responsibility processes and implementation EEEEREI R HEERHE
requirements, thereby providing institutional support for B
the standardised and systematic advancement of quality
management.
The Group has maintained the pace of optimisation and AEERFEHEESEEERNEL
upgrade of its quality control system and established a AR BT TEE20AGEENEER
supervision system comprising 20 inspection dimensions. This fil o ZEHRZEXBERLE( - 5T
supervision system covers core areas such as operation process EHEREREEEEZORE B
standardisation, as well as measurement and laboratory BIRSZEREYHIEREEN AR
environment management. The Group identifies non- BRIRBERNTHEEIE - WHBHER
conformities in the process, drives the closure of corrective MR REEEEERTEENL - AR
action, and promotes continuous optimisation of the quality SHIN  AEBERT A M AR EiE
system through a combination of on-site verification and —HbITEE M - RS AME
document inspection. During the Reporting Period, the Group BRELGE HPDEEERERMER
further strengthened execution and tracking based on existing RAAE IR B o
mechanisms to ensure the implementation of improvements
for various issues, driving the quality management system
toward a higher level of maturity in a steady manner.
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2.

Pioneering with Vision and Leading the Future with Intelligence

MBFH > BERK

During the Reporting Period, the Group's subsidiary, Chaowei
Power Group Co., Ltd., passed the annual surveillance audit
of the ISO 9001 Quality Control System Certification and
was awarded the titles of “National Quality Inspection Stable
Qualified Product”, “Quality and Integrity Initiative Enterprise
of 2025 National Quality Month” and “National Product and
Service Quality and Integrity Model Enterprise” by the China
Association for Quality Inspection.

1SO 9001 Quality Control
System Certification

1S09001 EEEEEAIAE

@

T N B IR

HHAEY
AR LERBA RS

Taataanii aaanane
2005 W HEA" A fRLE

=
Ov-n;l

b, Subam () cows- 8

PR

Quality and Integrity Initiative Enterprise
of 2025 National Quality Month
2025 F2EERBAERBHERRELE

REHAN - AREBBHF AR — HBE
BIREE B R A F KIS0 9001
EETHEEAREFTR TESHF
BEErhiheREn 2HEER
BRETAKER] (20255 2EE=
AEEHEERECEI M E2RERM
RISEEBERBLE]FHRE -

A

“SRARHREATSSAL" ARILE
Ao RS

WAM 1 MEHEREE
EUTTLT TR S B ne L L)

ALK, AL
LS EE: il

bsdt
v g

_ T—

National Quality Inspection
Stable Qualified Product
EEEERRBESRER

TS
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]
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National Product and Service Quality and
Integrity Model Enterprise

2EERNBRBERBREEBLE
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2. Pioneering with Vision and Leading the Future with Intelligence
MBI > SERK

2.1.2Production Quality Control 2124 EEEEZH

18

The Group regards product quality as the lifeline of the
enterprise and is committed to establishing and continuously
optimising a comprehensive and refined quality control
system covering the entire chain from raw material intake,
through production processes, to finished product shipment.
It strives to earn market trust through stable and reliable
product quality.

Quality control of raw materials

The Group strictly implements management systems and
inspection standards such as the Management Measures
for the Inspection of Incoming Raw Materials, and the
Management Measures for Sampling of Incoming Lead
Materials, which provide strong and standardised support
for raw material quality control and act as safeguard at the
forefront to ensure product quality from the source.

During the Reporting Period, the Group optimised its
joint inspection mechanism by establishing a multi-
departmental joint inspection team comprising the Quality
Control Department, Production Management Center,
Equipment Center, and Testing Center. This team conducted
comprehensive joint inspections of raw materials, equipment,
processes, worksites, safety, environmental protection, and
product performance of its branches, while initiating closed-
loop rectification of identified issues, so as to ensure effective
control of the quality and safety of raw materials.

Process inspection

At the processing stage, the Group has set up a production site
inspection team to inspect, evaluate and provide rectification
support for the production modules of its subsidiaries and
branches. The Group has established a systematic production
process supervision mechanism covering core elements such
as approval process control for procedure changes, process
capacity assessment of critical procedures, and closed-
loop management of non-conformity rectification. During
the Reporting Period, the Group continued to advance the
refinement of production process quality management. A
tiered control mechanism was established for 138 key process
control points, implementing differentiated management
and accountability tracing for control points of different
levels. For issues where rectification measures were not fully
implemented, the Group conducted root cause analysis
and provided improvement guidance to achieve closed-
loop resolution, systematically enhancing process quality
management standards.
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2.

Finished products control

At the finished product control stage, the Group strictly
enforces product performance testing and “Sunshine
Inspection” system to ensure that every batch of products
meets the relevant standards. The Group carries out
performance testing and sampling inspection of finished
products based on key indicators including capacity testing,
rapid cycle testing, charging acceptance, as well as quarterly
sampling battery testing and evaluation. Concurrently, the
Group ensures product appearance quality and packaging
integrity through standardised visual inspections in large
packaging and finished product shipment areas. During
the Reporting Period, the Group further strengthened
outgoing quality supervision by establishing a Market
Quality Management Team at the headquarters. This team is
responsible for conducting dual oversight and spot checks
on products circulating in the market and those shipped
from subsidiaries and branches, thereby building a more
comprehensive and stringent outgoing product quality
control network.

Product traceability

The Group has established a product quality traceability
mechanism to manage product design, production and
manufacturing, logistics, marketing channel management,
inventory management and other aspects through digital
systems. The Group has continued promoting the connection
and integration of its QR code traceability system with the
"Electric Bicycle Industry Traceability Service Platform” (E-code)
platform, thereby further enhancing the full-chain safety
management of electric bicycles. During the Reporting Period,
the Group had no product recalls due to safety or health
concerns.

2.1.3 Quality Culture Building

The Group fully recognises that exceptional product
quality depends not only on rigorous systems and process
controls, but also on the quality awareness and professional
competence of every employee. To this end, the Group
continuously conducts diverse, results-oriented activities
focused on enhancing quality culture and capabilities, striving
to embed its “Quality First” philosophy into the conscious
actions of employees.

Pioneering with Vision and Leading the Future with Intelligence
MERHE > BERK
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2. Pioneering with Vision and Leading the Future with Intelligence
B BERRK

Specialised training on “Key Process Quality Control Points”

AR T Z2ESEFIR F&E

During the Reporting Period, the Group focused on core production B
process standards and organised specialised training on “key process
quality control points” for all employees. The training adopted a learning

model combining “online self-study + offline targeted sessions” to ensure & (MFEES) »

efficient participation by employees across all locations.

To enhance training effectiveness, the Group collaborated with the IT i tnn
department to develop an online exam mini-program. This tool enables j

employees to take assessments anytime and anywhere, with instant

access to results and detailed explanations of incorrect answers upon submission. This empowers employees to pinpoint
knowledge gaps, creating a closed-loop cycle of “learn-test-improve!” It effectively strengthens employees’ mastery and
execution of key quality standards.

AREPA  AEEREROEETERE  ARRARTEZ28M [BRIZESZHE | ZRE - JIRA
(R EB2+ B TEY ] RN - BRZMET2HBHE -

ARFTEINER - RNEEBA T HMIREE TR EEANNER o NMEFXFHE THEEM28EH  RRRASESR
PRAGEREEREAEAT - MAEB TRREEM BN - B 2 — & — 2 BR - ARat T BT HRRE 5N
ZREHITEN -

2.2 ENHANCING SUPPLIER COLLABORATION

The Group regards suppliers as vital value partners and is committed

22 RIttEEGR

AEEGRHERAE2NEERMH B
RERAKENHBRERERE AEER
BEGCEEA - FFE GRS R
IT/\J,E%M? SHEEMRE  BRAASER

to building a sustainable ecosystem of collaborative development.
Through systematic access, evaluation, and collaboration mechanisms,
the Group rigorously controls quality at the supply chain source while

actively sharing management standards and best practices with HEEEETE HEERER BFIE
partners. Together, the Group enhances the overall capability and FEEEEEHEIYE  BREARR -

resilience of the industrial chain to achieve mutual value creation.

221 HEEEEE

RREHEFENITSEHERMBES
MIEEMN ANEBEBREETF(REA
RHEMBERZE#) R(REARLME
BERBE)FEFERER W FHF
supplier management system. Based on the enhancement BrTENIHENEERBR -ExE
internal systems such as the Lead Material Procurement <<f“ﬁﬂ?mf/\mﬁi>> CRARE— 2 H
Process, the Notice on Further Implementing the Headquarters THBERBENRN) REERBER
Centralised Procurement and the Supplier Management System, %'JE>>—r HHEMER L A&EH

2.2.1Supplier Management

To ensure the reliability of the supply chain and the stability
of raw material quality, the Group strictly abides by national
laws and regulations such as the Civil Code of the PRC and the
Bidding Law of the PRC and continuously improves the internal

20

the Group has elevated its raw material management to a more
refined “three-tier management” model. While controlling the
quality of materials supplied by direct suppliers, it has further
extended its oversight to the upstream raw material supply
chain of suppliers, systematically enhancing the stability of
quality across the entire supply chain.

BRMHERRAZERALNI=
RERILER Z—Eﬁ’ﬁ*ﬁ%f & 7 2K
HEENRE *Flﬂtkﬁﬂif
Eﬁﬂ’]tﬁ?ﬁﬂf FEIREN - RATIER
THEREEEREMN -
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2. Pioneering with Vision and Leading the Future with Intelligence

SR > BEKREK

Supplier admission #tEE 5| A

® The Group conducts rigorous initial qualification and compliance reviews of all potential suppliers in accordance with its internal supplier
selection policy, and has established a supplier development process to ensure partner quality from the outset.

AEBIKIE AT REEEBCR HAAEERERETRENNS EEEEHARES TR HERFERE  LRBEIE
ZRERBHEE-

® To strengthen risk management across our supply chain, 5 to 8 qualified suppliers will be selected and included in the Group's list of
suppliers for each type of raw materials.

RINGRGL e R B IR  NEE R SRRV YR E8RA R ER W ALS BN R R -

\.

~N

.

Supplier performance audit and evaluation £ FER RIRTEF

® The Group has established a multidimensional dynamic assessment system encompassing performance evaluation and capability
review. During the Reporting Period, the Group further refined its supplier performance evaluation criteria and introduced tools such as
the Supplier Capability Review Form and the Supplier Delivery and Quality Performance Review Form, enabling more objective and
precise evaluations.
REBZEY TREZEETE  SENTEN SR EHEEZE R AMEIA NS B — AL TH BRI EETERR  Wa| AT

(HIERRENRTER) ~ (RERRN BEXETER) STA FIEERETEHEE.

® The Group conducts irregular on-site inspections on qualified suppliers. Through collaboration among multiple departments including
procurement, quality control, and technical teams, evaluations are performed based on a system covering 12 dimensions such as quality,
manufacturing processes, and testing. This results in the creation of the "Supplier Audit Summary". These findings serve as an important
basis for the hierarchical management and improvement of the suppliers.

AEBEHSREEFFRRENCHRGRE BBRE REARRMZAMIHE KIEREEE TE RAS2EEENER
\ ETE R (RERERAER) - E%%%Hﬂ’?%tﬁﬁgﬁ D AREEDER B R KIE

.

P supplier exit HtFEE RS

® The Group implements an exit mechanism for suppliers that fail to consistently meet requirements. During the Reporting Period, to
optimise supply chain quality, the Group conducted optimisation adjustments for certain suppliers exhibiting unstable quality and
non-standardised management practices, ensuring the overall competitiveness and reliability of the supplier structure.

ZK%I%%’?*@E%%E%EEE?E‘M BB TR A Zlixﬁiﬁﬁm RE(CHEREE AEBEHEOEENMSE BRI RS
HIEREAETT TRICHE - R ER A BN BERF R ST

\

.

As at the end of the Reporting Period, the total number of HEARERR  AEEHERH LA
suppliers of the Group was 135, and its specific distribution is BIBR - Ao MmoT
as follows:

Number of suppliers by geographical region £ EE| St EEFHE

105 (77.8%) 19 (14.0%) 2 (1.5%)

Eastern China Cental China Other regions
HER R @ Hfthih[@
5(3.7%) 4 (3.0%)

Northern China Southern China

el R

r
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2. Pioneering with Vision and Leading the Future with Intelligence
MBI > SERK

2.2.2Sustainable Supply Chain 222F I E M EE

22

The Group encourages all suppliers to comply with standards
on environmental protection, social responsibility, product
quality, health and safety, and business ethics. Through
rigorous entry reviews, process oversight, training support,
and responsibility agreements, the Group builds a transparent,
compliant, and sustainable responsible supply chain,
collaborating with value chain partners to jointly fulfill social
responsibilities.

Full-cycle supplier ESG management

The Group incorporates ESG performance as a prerequisite for
supplier onboarding, explicitly prioritising certifications such
as Environmental Management System and Occupational
Health and Safety Management System as essential
collaboration criteria. Suppliers with material ESG violations
are suspended or blacklisted, establishing an effective ESG risk
exit mechanism to ensure supply chain compliance. Through
routine management practices including unannounced on-
site inspections, the Group evaluates suppliers’ performance
in environmental protection, workplace safety, labor rights,
and operational compliance. During the Reporting Period,
no environmental or social risk incidents were identified in
supplier oversight activities.

Green procurement and environmental practices

The Group actively promotes green supply chain
development, prioritising environmentally friendly raw
materials and components in procurement decisions.
During the Reporting Period, the Group procured recycled
polypropylene (PP) plastic for battery casing manufacturing,
enhancing plastic recycling rates while reducing virgin plastic
usage and volatile organic compound (VOCs) emissions.
In addition, recycled lead accounted for over 60% of total
lead procurement during the Reporting Period, effectively
advancing resource circulation and energy conservation.
Furthermore, the Group encourages suppliers to optimise
packaging solutions by promoting reusable plastic packaging
to replace traditional cardboard boxes, thereby reducing the
overall environmental footprint of packaging while ensuring
transport safety.
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2. Pioneering with Vision and Leading the Future with Intelligence

RERA > BERK

Strengthening integrity governance and anti-corruption
efforts

The Group has deeply embedded integrity and anti-
corruption requirements into its supplier collaboration. During
the Reporting Period, the signing rate of supplier integrity
agreements remained stable above 95%, with core and
strategic suppliers achieving a 100% signing rate. The Group
explicitly includes integrity and anti-commercial bribery
clauses into procurement contracts, strictly prohibiting any
form of improper benefit transfer or commercial kickbacks,
and stipulating stringent penalties for breaches. The Group
has also established multiple reporting channels, including
telephone, email, and WeChat official accounts, to ensure the
effective operation of its oversight mechanisms.

Co-Development of supplier capability and
implementation of quality-driven approach

The Group continues to enhance suppliers’ comprehensive
capabilities through training exchanges and business
collaboration. By conducting on-site inspections and
specialised meetings, the Group provides ongoing guidance
to suppliers in areas such as production safety, environmental
compliance, and site management. At the supplier conference
held during the Report Period, the Group explicitly set “strict
quality control” as its annual objective, advocating that
suppliers drive continuous improvement across the supply
chain through optimised processes and enhanced personnel
training.

2.3 OPTIMISING CUSTOMER EXPERIENCE

The Group has always adhered to a customer-oriented business
philosophy, continuously improving its customer service
management system, building a widely covered and rapidly
responsive service network, and providing customers with high-
quality product solutions and excellent service experience with a
professional service team and sincere service attitude.
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23NRAFFER

2.3.1Enhancing Customer Experience

24

The Group continues to improve its customer service
management system and has established systems such as
the After-sales Return & Exchange Management System, the
Measures for Quality Management of After-sales Service of
Associates, the Handling Procedures for End Product Quality
Issues, the Measures for Inspection of Returned Lead-acid
Batteries and the Control Plan on Unreasonable Market Returns
(Trial). During the Reporting Period, the Group continued
to enhance service standards and customer satisfaction
through the continuous improvement of standardised service
processes and systems.

The Group has established diversified communication
channels oriented to customer needs, listening to and
responding to each customer’s demands. During the
Reporting Period, to enhance service efficiency and customer
experience, the Group introduced an intelligent customer
service system equipped with new Al chatbot functions and
optimised voice navigation for its call centers. Customers can
select service channels based on business and product types,
effectively reducing wait times. In addition, the “Chaowei
Service” WeChat official account repair platform handled a
cumulative total of 3,046 work orders during the Reporting
Period, covering consumer inquiries, repair requests, and B2B
service needs. Its one-hour resolution rate reached 99.6%, with
service response speed and customer satisfaction continuing
to improve.

Meanwhile, the Group attaches great importance to the
professionalism of customer service personnel and has
established a multi-tiered, multi-position training system.
During the Reporting Period, the Group conducted four
internal training sessions for new employees and channel
personnel, reaching 72 participants. In addition, training
sessions were organised for personnel from agents, OEM/ODM
manufacturers, and end customers, reaching 485 participants.
Furthermore, basic awareness training was conducted for
agents and their staff, aiming to standardise after-sales services
and controlling unreasonable returns, with 614 participants.
Through continuous training and awareness campaigns,
the Group has effectively enhanced the overall professional
standards and standardised execution capabilities of its service
network.
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2. Pioneering with Vision and Leading the Future with Intelligence

MBFH > BERK

Expanding after-sales service network coverage

RS RER=

Continuously optimised its after-sales service network, established 198 new self-operated service outlets during the Reporting Period and
consolidated 12 branch offices while enhancing their functions, thereby increasing network coverage density and improve operational efficiency.

BRI S G RE - AREIN - 378 S RRBEN 18 - W2 ENERETEA BB 1B T REBETER
BELE -

\, y,

Establishing regular customer communication channels
BURRBLERBRRE

Ensured stable supply of after-sales batteries, achieving zero stockouts during the Reporting Period and driving the accuracy rate of the
dedicated after-sales battery maintenance plan to 95.18% through monthly customer follow-ups and store visits, along with biweekly
cross-departmental coordination meetings.

BBEARPEHEPERFN  UREFABRERMBR SR RECEELREHE YRAREHANERTHRE WP ER
HAEE T B EREREI5.18%

Refining the division of responsibilities for tracking and handling specialised services

T ESERBRMEERES T

A dedicated position was established to track and supervise the entire logistics return process. Combined with the return deposit policy, the
return processing time has been reduced to 5.7 days. Meanwhile, a dedicated team was assigned to visit over 40,000 retail terminal stores
during the Reporting Period, and a terminal development group was established for core supporting partners to enable dedicated
communication and rapid response to market issues.

BRUEBEUCAEMRRESRBRHER BE [REETR] BOR  REFBIRAZS.7R: RE K EBEBRRRERARNE
SHBABERIRPTE B AU ER [RiniERE]  BRTISHREIE B RREE -

Implementing erroneous return control mechanism
HITREEEESR

Implemented the policy of "fully bearing the costs of erroneous returns" in special markets and established a full-process erroneous return
control mechanism covering target setting, training and guidance, and data analysis, effectively reducing the erroneous return rate.

R RIS E N [2FAERRRR | BR  RSZZEBIRGE B2 BUR T 2 RIZRRE RS BRI EREE -

Implementing the after-sales improvement analysis mechanism

EHEBRUES TS

Optimised after-sales policies for underperforming markets, collaborated with production and quality control departments to carry out
coordinated quality improvement initiatives, and launched special product rescue programs for special circumstances such as floods to
reduce returns caused by non-quality issues.

FHEHETSBICERBR  BREE mEMBFIFRERESHIZCE B SHEKEEBREAMBDERBUERE  FEFESE
MRERE-
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After-sale Warranty Measures of the Group
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2. Pioneering with Vision and Leading the Future with Intelligence
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232 REF R

2.3.2Handling Customer Complaints

The Group attaches great importance to customer feedback
and strived to enhance customer experience by continuously
optimizing its customer complaint handling mechanisms and
processes. During the Reporting Period, the Group continued
to adopt and implement the Customer Complaint Handling
Work System and its supporting graded management
processes, maintaining the stability of complaint channels
and the professionalism of response mechanisms to ensure
customer feedback is addressed promptly and effectively.

During the Reporting Period, the Group received a total of
2,001 customer complaints, with a complaint closure rate
of 95%. To systematically assess service performance and
customer expectations, the Group continued to conduct
customer satisfaction surveys. During the Reporting Period,
the Group made a total of 11,015 visits to end customers,
covering key indicators such as service satisfaction, service
efficiency, and on-site visit rates. During the Reporting Period,
the Group's annual service satisfaction score reached 95.6,
an increase of 0.9 points compared with the previous year,
reflecting the Group's continuous progress in optimising
customer experience.
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Differentiate customer type,
complaint type and record
complaint content
ROE A IR

FLEIRAR

Communicate and coordinate with
corresponding departments and
outlets based on the content of
customer complaints, and handle the
cases in a timely manner
BEEFEFAND - EHFEFLRT -
ERBETE - REFTAS

.

analysis reports and rectification
recommendations, and urge relevant
departments to improve

e 2

Conduct monthly statistical analysis of
customer complaints, issue complaint

HEFRFFAG O LARE
AITHERERER  BlRAR I
Bei3

£ \

Feedback to customers on handling
results and escalate up for any
unsatisfactory results
MEFRERPER  ITNWE
THAR BRI

Customer Complaint Handling Process of the Group
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233 BEFES

2.3.3Protecting Customer Interests

The Group strictly abides by the Advertising Law of the PRC
and relevant laws, regulations and national standards, and
adheres to the philosophy of responsible marketing to ensure
that accurate and comprehensive product information are
delivered to the consumers to effectively safeguard their right
to know and right to choose.

The Group consistently conducts marketing activities in a
responsible manner to ensure that accurate and transparent
product information is delivered to the consumers, fully
safeguarding their right to know and right to choose. The
Group regularly conducts monthly compliance training
for marketing personnel and agents, focusing on market
operation rules, competition-related legal risks and advertising
and marketing compliance, to comprehensively improve the
team’s professionalism and compliance awareness.

The Group attaches great importance to compliant
marketing. During the Reporting Period, the Group organised
training sessions on compliant marketing, comprehensively
strengthening the compliance awareness and risk prevention
capabilities of the marketing team and agents, and laying a
solid foundation for regulating market behaviour.

The Group regards the security and privacy protection of
customers’ information as its core work and strictly complies
with the Personal Information Protection Law of the PRC,
the Data Security Law of the PRC, the Internet Security Law
of the PRC and other relevant laws and regulations, and has
formulated the Information Security and Confidentiality
Management System. The Group has established a robust
privacy protection mechanism for the collection, storage and
retrieval of customer information. All customer information
is encrypted and managed by the “400 Hotline Centre”
with strict hierarchical permission control and operation
traceability management. The Group does not provide
customer information to external parties unless it is necessary
to do so, and implements point-to-point secure transmission
when necessary, ensuring that the information security of our
customers is effectively safeguarded during throughout the
entire life cycle.
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2.4 PROMOTING PRODUCT INNOVATION

The Group takes “making the world use super green energy” as
its development mission. Innovation serves as the core driving
force for the Group's sustainable development. The Group remains
committed to technology-led growth, continuously optimizing
product performance and expanding green energy applications
through systematic R&D and forward-looking strategic planning. Its
mission is to deliver cleaner, more efficient energy solutions to global
partners and users.

2.4.1Intellectual Property Protection

The Group strictly complies with the Patent Law of the PRC,
the Trademark Law of the PRC, the Copyright Law of the
PRC and other laws and regulations relating to intellectual
property rights, as well as standards and guidelines such as
the Guidelines for Patent Examination and the Requirements
for Enterprise Intellectual Property Rights Compliance and
Management System. The Group continues to use internal
regulatory systems such as the Intellectual Property Early
Warning Mechanism, the Intellectual Property Emergency
Response System, and the Internal Administrative Measures
for the Collection and Feedback of Market Information
on Patent Protection and the Patent Incentive System to
comprehensively promote intellectual property protection.

The Group has established a comprehensive intellectual
property protection system and a systematic trademark
monitoring mechanism, which significantly improved
efficiency through the online approval process. The Group
successfully completed 6 trademark monitoring tasks during
the Reporting Period and filed legal oppositions or invalidation
proceedings against 25 similar or infringing trademarks,
thereby effectively safeguarding brand rights and market
reputation. Meanwhile, the Group actively cooperates with
public security agencies to carry out counterfeit product
identification and continues to promote the protection
of registered trademarks against infringement. In terms of
infringement risk prevention, the Group has enhanced the
compliance awareness of the advertising department through
special training and established a strict packaging design
review process to eliminate infringement at the source and
ensure that the intellectual property rights of others are not
infringed.
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To enable all employees to better master skills related to
intellectual property protection, the Group has carried out
multi-level and multi-dimensional intellectual property
training. During the Reporting Period, the Group conducted
specialised training sessions for business departments
including R&D and Quality Control on topics such as
“Intellectual Property Compliance in Advertising and
Promotion”, “Patent Mining and Layout Strategy” , “Patent
Drafting” and “Patent Search”. In addition, three departmental
sharing sessions on intellectual property were held, addressing
themes including “Legal Risks and Prevention in Chaowei's
Business Advertising and Promotion”, “Legal Issues Concerning
the Valuation of Intellectual Property for Equity Investment”
and “Operational Guidelines for External Packaging Review”.
Furthermore, the Group continuously promoted intellectual
property knowledge through the legal column of its office
automation system and published several professional
articles to help employees fully grasp key practical points of
intellectual property. These efforts helped foster a corporate
culture where all employees respect intellectual property and
take the initiative to protect it.

During the Reporting Period, the Group achieved significant
progress in innovation and intellectual property management.
The Power Supply Business Unit successfully obtained ISO
56005 Level 4 certification for “Innovation and Intellectual
Property Management Capability,” marking a crucial step
forward in establishing an international intellectual property
management system.
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ISO 56005 Level 4 certification for
“Innovation and Intellectual Property Management Capability”
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2.4.2Innovations 24.281F R

The Group has continued to promote technological REBFEHERIMAET - ERAIFT -
innovation, product innovation and manufacturing LERF  THEEERMMEER -
innovation to continuously improve the product research HREMEN AEEEZ HiEHE
and development system and strengthen its technological EANBEERBEASTEENRE - B
strength. While striving to promote training of internal EALRBAZE -ERAAE MMNE
professional R&D talents, the Group also cooperates with FRIEXRE FEEXREZHAINEE
leading domestic and international universities in technology, BME£ELNRERRK LR
including Xi’an Jiaotong University, Nankai University, MEFTENEIEBER  E—FINRE
Hangzhou Dianzi University and Fudan University, establishing Free s o

R&D cooperation partnerships to further strengthening its
innovation capabilities.

~

During the Reporting Period, the Group cooperated with Hangzhou Dianzi University to carry out a R&D project on lead-carbon

energy storage battery management and control systems. Focusing on industry standardisation deficiencies and technical
bottlenecks, the parties conducted joint research on three major areas: hierarchical BMS hardware architecture, embedded
software, and cloud-based algorithms. Through frequent seminars, on-site collaboration, and in-depth field research at energy
storage power stations, the team overcame technical challenges including insulation and voltage resistance, successfully built
a testing platform, and effectively promoted the engineering application of the lead-carbon energy storage BMS system.

ABEHRAR  AEEEMMNEFHERAZSERRNRELELEELENZRAEIER - BERETRRE
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HIBISHE - RAREBU BT REBEMBSRMEE - KOER TR TS BRED T iR
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~

The Group has carried out industry-university-research cooperation with Fudan University on key materials for sodium-ion
batteries, focusing on the R&D of lithium-supplementing agents and new cathode materials, aiming to improve battery energy
density and cycle life from the material source. Through technical collaboration and experimental verification, the parties
jointly promoted the optimisation of material performance, providing key support for the industrialisation of next-generation
high-performance and low-cost battery technologies.

AEBREEXRZERMNRFEOHERMHARESWESFE SHBEEHBLHEMVEGHEOME BN
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As the National Model Enterprise of Technological Innovation
(Bl ZR #0081 #7 T~ €12 2 ) and the National Model Enterprise
of Intellectual Property (B 2% A% 2= ## R #8102 ), the Group
has established a comprehensive and well-structured matrix
of science and technology innovation platforms, including a
national-recognised enterprise technology center, a national
accredited laboratory, a national environmental protection
engineering technology center, a provincial key research
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institute, an academician work station, national post-doctoral
research work station, and the Pollution Control Engineering
Technology Center of the State Environmental Protection
Lead-acid Battery Production and Recycling. Meanwhile, the
Group continuously expanded its global R&D footprint and
established a number of overseas R&D centers to continuously
enhance its global technological innovation capabilities and
comprehensive competitiveness.

Development of low-cost high-voltage sodium iron

sulfate cathode materials

(R A R EL S SN AR R 5 \\

During the Reporting Period, the Group successfully developed a full-process dry preparation process for sodium iron sulfate
cathode materials. This process overcame industrialisation challenges such as agglomeration during dry ball milling, and
significantly reduced three-waste emissions, making it more environmentally friendly and safer. The developed material
features a rated voltage of 3.7V, a specific energy of 104Wh/kg for full cells, and a cycle life of more than 2,000 times, laying a
solid material foundation for the development of low-cost, high-voltage sodium-ion batteries.
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@ Large-scale application of 48V Lead-Carbon energy

Y storage systems in communication base stations
48V SR AL R HE B IS BRI L RE R ™\

During the Reporting Period, the Group's self-developed 48V lead-carbon energy storage and integration system was
successfully applied to communication base stations in Taizhou (in Zhejiang Province), Langfang (in Hebei Province) and
other regions. The system integrates active equalisation BMS, bidirectional DCDC modules and a cloud management platform,
enabling “charging during off-peak hours and discharging during peak hours” with a backup power response time of less than

20 milliseconds. With a conversion efficiency of over 86%, the system provides a replicable model for improving power supply
reliability and supports the construction of a new-type power system.
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3. Building a Green Ecosystem for Sustainable Development

FReHRE > BHER

The Group integrates environmental protection principles into its
production and operations, and continuously improves its environmental
management system. To achieve energy conservation, emissions
reduction, and resource efficiency, the Group actively explores and
implements environmental management initiatives. Meanwhile, the Group
identifies climate change-related risks and develops response strategies
to enhance environmental risk management capabilities and advance the
implementation of green development objectives.

3.1 SOUND ENVIRONMENTAL MANAGEMENT

The Group is committed to building a sound environmental
management system to promote green operations and sustainable
development and sets environmental objectives for emissions,
energy use efficiency, waste reduction and water efficiency to
achieve phased management outcomes. The Group actively applies
scientific management methods and continuously promotes
technological innovation, optimises resource utilisation efficiency
and reduces environmental impacts, laying a solid foundation for
the realisation of a low-carbon, high-efficiency and environmentally
friendly production model.

3.1.1Environmental Management System

The Group strictly abides by the Environmental Protection
Law of the PRC, the Law of the PRC on the Prevention and
Control of Atmospheric Pollution, the Law of the PRC on the
Prevention and Control of Water Pollution, the Law of the PRC
on the Prevention and Control of Environmental Pollution by
Solid Waste, the Civil Code of the PRC and other relevant laws
and regulations to ensure that its environmental management
remains lawful and compliant.

The Group has formulated programmatic documents such as
the Safety and Environmental Protection Inspector Supervision
Management System, the Chaowei Group Occupational Health
Management System, and the Chaowei Group Monitoring and
Management System to ensure the effective operation of the
environmental management system. Meanwhile, the Group
strictly enforces the Environmental Management System
Compilation of the Group's subsidiaries to ensure effective
implementation of environmental management requirements
and improve environmental management efficiency.
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The Group has established an Environmental Protection
Department to centrally manage environmental affairs across
all subsidiaries and branches. Corresponding Safety and
Environmental Protection Sections have been set up at the
subsidiary and branch levels, staffed by professional managers
responsible for environmental management work. The Group
monitors environmental developments at subsidiaries and
branches through weekly reports and meetings, collects
monthly environmental assessment forms, and organises
quarterly summary meetings to exchange environmental
information.

The Group continues to improve its environmental
management system based on ISO 14001 Environmental
Management System Requirements and Usage Guidelines. As
of the end of the Reporting Period, except for two subsidiaries
of the Group that were undergoing environmental
management system certificate assessments, all other
subsidiaries and branches of the Group had obtained ISO
14001 environmental management certification certificates.
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3. Building a Green Ecosystem for Sustainable Development

AR BHURE

The Group conducts regular internal and external environmental REETFERRITAINPIREERTZ
management audits to assess the effectiveness of the environmental RERFEEEBANGHE - RIEF
management system. To enhance the operational efficiency of BRETWE AEBSEHEYNR
the system, the Group continuously advances the identification R R b B A BRI AN B B - RERIRIE R
and rectification of environmental risk points, ensuring that BKFERETEGEREETELR -

environmental governance standards meet industry benchmarks
and regulatory requirements.

Identify, evaluate and
update environmental factors

RIEEZMER - FHEFER - WeIRGE
J j assessment
Identify environmental factors and their related environmental i A 27
impact on the basis of processes or business processes; determine the =) *ﬁ”l‘i ":HE
methods and criteria for evaluating important environmental factors;
update the identified important environmental factors; apply or
control significant environmental factors

Perform  bi-annual assessment  of
compliance with laws, regulations and
other requirements and keep effective

HRIER AR FARRAZ R EAANRREE BT records
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MY EIR R = R e FA Sz T E RS i Z

Emergency Operational planning
preparation and control
2 ETRBIAES
BSEGETEE |
Formulate systems for stakeholder management, waste and

Establish ~ emergency  procedures and hazardous substance control, resource and energy control, etc.
emergency plans, and conduct regular

emergency drills to evaluate the feasibility of

based on the environmental management system documents;

carry out reasonable disposal and category management in

the procedures and the plans in place accordance with the rules and system and maintain records of

BN ESIRFAE = WiliA F A waste disposal and waste classification, treatment, and disposal
o ATEEIZFMETRRA ' S IR AR R S E

Environmental Management Audit of the Group

FEEREEERER
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3. Building a Green Ecosystem for Sustainable Development
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The Group conducts environmental impact assessment
regularly to closely monitor the impact of its production
and operation on the surrounding environment. During the
Reporting Period, the Group organised several environmental
protection assessments to carry out organised and
unorganised emission monitoring, as well as water and soil
sampling tests in and around the factories of its subsidiaries
and branches, and commissioned third parties to analyse
and test the collected samples to ensure that pollutants
meet discharge standards. To address the risk of unorganised
emissions, the Group adopts enclosed systems and negative
pressure extraction technology to implement organised
purification treatment for lead dust (fumes), thereby reducing
environmental impacts.

The Group attaches importance to the promotion and
practice of environmental protection, and enhances the
green awareness and environmental protection initiatives
of all employees by conducting environmental protection
training. During the Reporting Period, the Group organised
environmental management personnel from subsidiaries
and branches to participate in environmental training
sessions, including “Environmental Incident Case Studies” and
specialised training on the Environmental Protection Law of
the People’s Republic of China. These initiatives strengthened
employees’ compliance awareness and enhanced their
practical ability to conduct environmental protection work in
accordance with the law. In addition, to enhance employees’
environmental protection awareness and operational
skills, each subsidiary arranged its own environmental
protection training, covering topics such as interpretation
of environmental laws and regulations, maintenance of
environmental protection equipment and hazardous waste
management.

3.1.2Environmental Objectives

The Group has no issue in sourcing water that is fit for purpose.
To fulfill its commitment to green development, the Group has
set environmental objectives in the areas of greenhouse gas
emission reduction, energy efficiency, waste management and
water efficiency, while defining directions for management
improvement. The Group breaks down these targets and
implements environmental management initiatives across
all production and operation fronts, continuously improving
environmental performance.
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Emission reduction target

i E R

Building a Green Ecosystem for Sustainable Development

ERHAR > BHURE

Practice low-carbon business philosophy, promote
low-carbon  technologies and clean energy
applications

BATERIRAS LIRS BRI B R RIE
M

Reduce greenhouse gas emissions
R = RS BE

Emphasise R&D and application of emission
reduction technologies

ERR P S

Improve our ability to cope with climate change
e SRR RS Y

Improve energy use efficiency, strengthen basic
energy management

READRE AR (LA RE SR

Carry out targeted technological innovation

PR ST RT3

Reduce energy consumption intensity and optimise
energy structure

RAKREFERE  BILREIRAEIE

Use clean energy, and gradually reduce the
consumption of gasoline, diesel, natural gas and
other energy

B RELIR - BEFAITM S0 RARE
PYANEEINNT

Hb/ﬁ/ﬁ%%

Energy use efficiency target

RERBE ARz B IR

Water efficiency target

Akz=ER

Integrated waste management in accordance with
the principles of reduction, harmlessness and
resourcefulness

BRRE(L EE AR R TREDES
AEH

Optimise waste disposal

BILEEMRE

Explore green packaging solutions
REFEBRERRAE

Promote waste reduction and recycling
HEEDIRRE & MU T

Enhance waste management capabilities

RITRERYEIREE

Reduce the consumption of water resources and
improve the comprehensive use of water resources
PRIEKEIRERE - IRAKEIRGRE 2 A
Strengthen the management of water resources in
business processes

Insg E AR T K E RE R

Promote water conservation techniques, actively
explore optimised water treatment technologies
HEEER/K T - IR R R B /KR IR BT
Promote the use of recycled water and improve
water management standards

RAERZRKTA - e AKERKF

Environmental Management Objectives of the Group

ARERAEEE R
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Building a Green Ecosystem for Sustainable Development

ERHE > BBER

3.2 STRENGTHENING THREE-WASTE MANAGEMENT

AND CONTROL

The Group strictly abides by the Law of the PRC on the Prevention
and Control of Atmospheric Pollution, the Law of the PRC on
the Prevention and Control of Environmental Pollution by Solid
Waste, the Law of the PRC on the Prevention and Control of Water
Pollution and other laws and regulations in its practice of pollutant
management and green production. The Group continuously
refines its environmental management system and strictly controls
pollutant and waste emissions. By adopting advanced pollution
control technologies and equipment, the Group maintains ongoing
monitoring of all emission data while continuously optimising
environmental protection measures to promote green operations
and sustainable development.

3.2.1Exhaust Gas Emission Management

The major air pollutants generated by the Group during the
production process include lead and its compounds, acid
mist, nitrogen oxides, sulphur dioxide, greenhouse gases,
particulate matter, volatile organic compounds, etc, all of
which are discharged in accordance with the standards
during the Reporting Period. The Group has adopted targeted
treatment measures for lead dust, sulphuric acid mist and
other exhaust gases generated during casting plate, cast
welding, ball milling, brushing and discharging processes
to reduce exhaust gas emission. The Group has deployed
advanced environmental protection treatment systems for
each production process and gradually replaced the traditional
“gravity casting” process with the integrated casting, rolling,
stamping and coating technology. The new process eliminates
highly polluting production steps such as grid casting, plate
brushing and pasting, reduces the generation of lead smoke
and lead slag, and achieves a green and intensive upgrade of
the production flow.
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3. Building a Green Ecosystem for Sustainable Development
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Treatment of exhaust gas emitted in the integrated casting, rolling, stamping and coating process

HERELENEZ-RCEETEEENBREE

Activated carbon treatment Two-stage water spraying
EtE R ZERIKE

Treatment of exhaust gas emitted in the ball milling process

HREIFEENEREE

Three-stage treatment process of “bag-type dustremover + vertical cartridge filter + highefficiency filter”

[FRIFER+EEREBRF+SNBER] =REETE

W

Treatment of exhaust gas emitted in the paste mixing operation

NEIFEENERERE

Two-stage lye wet dust collector

MR R R IR E RS

W

Treatment of exhaust gas emitted in cast welding, assembly process

BR - ARTFEENBEREE

Combined process of Combined process of
“lead smoke purifier + water curtain spray” “cartridge filters + HEPA + water scrubber”
[ EHIEFLBR KIS ] A TE [IEE+HEPA+KIE#HIE | AATE

W

Treatment of exhaust gas emitted in the terminal sealing, tank assembly & capping, inkjet printing processes

mFHE - HENE . BRI IFEENERERE

Two-stage activated carbon treatment

AR A R R

W

Treatment of exhaust gas emitted in charging, formation process

T EIFEENERARE

Two-stage lye spraying Combined process of “multi-surface ball filtration + lye spraying”

AR i R N [ZEMBIEHRRER]| A5TE

Exhaust Gas Treatment of the Group

FEEBERERETE
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3. Building a Green Ecosystem for Sustainable Development
ERRAE BBERE

Exhaust Gas Emission of the Group

FEEBERFERER

Indicator Unit
EEES8 B

Total exhaust gas emission RERBEREE

Volatile organic compounds EE I E Y tonnes
Nitrogen oxides REY tonnes
Sulfur oxides k=R a7 tonnes
Particulate matter LY tonnes

3.2.2Wastewater Discharge Management

The Group strictly implements relevant laws, regulations and
standards on wastewater pollution prevention and control
to effectively manage wastewater treatment facilities and
control wastewater discharge. The major types of wastewater
generated by the Group include sewage generated in the
production process (including initial rainwater), and domestic
sewage.

The Group actively implements wastewater classification
collection and treatment procedures to enhance wastewater
treatment efficiency. Domestic sewage is treated through
biochemical processes and meets discharge standards before
being transferred to sewage treatment plants for further
processing. Meanwhile, the Group employs neutralisation,
coagulation and sedimentation, inclined plate sedimentation,
secondary adsorption filtration, and membrane system
treatment processes for production workshop wastewater,
wastewater from exhaust gas treatment, initial rainwater,
and lead-containing wastewater from laundry and bathing
facilities, ensuring pollutant discharge compliance. By reusing
a portion of treated wastewater in production processes, the
Group has improved water utilisation efficiency.

10,000 cubic meters

2025

—E_REF
B K 4,683,332.29
A 0.86
7 15.78
i 416
U7 6.76

322 KBEE R

ANE B BRARMITEE KT B A MR
BIER REER - b IFREA
FIEEIE - BREKBERE R A ke
Bl e "EBELENBEKEBENBE
HEREK (BEYIERK) MAESK -

AEBEEGEEREKD BUWE KB E
BF o RATBEKEEYNER - NEBY
EVERREREAE(CRIETE - Z 5
ERER  XAFKEERERE - [/
B AEEHLEESZREK  BERE
BREK ~ PIHARRZK BRI = #n R
K ERERP A ORBETUR - RHRITUR
“RRKER BERREETE T
BISRYEREN - A& ERB
DERIBENEKE RN EERE

=

Wastewater and Major Water Pollutant Emissions of the Group

REBBEAREZKTRDFERER

Indicator Unit
EEEE B

Total wastewater emission
Chemical Oxygen Demand (COD)

BEKBEREE

(LEFaSHHE tonnes

emission
Ammonia nitrogen emission [ARVEME tonnes

BHEEBNERBRIR /¥

cubic meter

=

IR K BERI IR T ©
2025
—E_HE
7K 1,397,195.36
7 34.36
7 458
215 @ REAHmE 2025 39




3. Building a Green Ecosystem for Sustainable Development
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3.2.3Waste Disposal Management

40 Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2025

The Group has established a management system covering
the whole process from waste generation, collection, storage,
transportation to disposal and utilisation, adhering diligently
to the principles of “Reduction, Waste-to-resource and
Harmlessness” of solid waste and promoting the integrated
management and utilisation of solid waste.

The Group has fully integrated resource recycling and
waste reduction at source into its solid waste management
system. To minimise resource depletion, the Group promotes
cascading resource recycling through technological
innovation, achieving reuse of materials such as waste acid,
lead slugs, and electrode sheets generated during production.
For hazardous solid waste that cannot be recycled at the
source, the Group has established a comprehensive control
system encompassing “segregated collection, designated
storage, ledger management and qualified disposal”. It
entrusts professionally qualified third-party entities to handle
such waste, ensuring the compliant disposal of such waste.

To enhance waste management awareness across all
employees, the Group’s subsidiaries and branches have
organised specialised training sessions on legal regulations
and waste management, promoting operational procedures
for waste handling. Among these, Hebei Yongxu Power Co,,
Ltd., a subsidiary of the Group, has formulated an annual
hazardous waste pollution prevention training plan covering
key contents such as current hazardous waste management
regulations, management systems, and standardised practices,
to ensure that employees fully grasp and correctly implement
hazardous waste management regulations.
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REBEY TBEEEMESLE  WE -
FF ERIEEMNA2BEMNER
HE BEEEEDIREL AR
ft - \EEA]RA HEBRESZRAE
AR -

$$l$ﬁﬁﬁ%ﬂ%ﬁﬁ@ﬁﬁﬁ

EEBABEBERYERRR 5B
Mﬁéﬁﬁﬁ AEBBBEIMERN
HBERBRAER BERTHEES
RHEENERE  HEMERE S
FregE /A - § R EAERELR RO
nEE AKEEYT I DBRKSE
EEHFM AKRERE BEREIN
EREERRR YRFTABEHAE
ENF=EMETEXRE  BR
BEEAMEE °

RIBBREEBERVERER  ~A5E
BTN RRABRREAREREE
BEENFREI  ERERVEER
tERRE - g AEE T RFNAIEK
m BRERRBGET FRERREY

SRPAIEIE S MEBREME
Eﬁﬁ&ﬁ ERENERGE &
REVRB(CERSEHAT  ER
BETHREREYEERTENEH T H#
TIEMEHTT ©



3. Building a Green Ecosystem for Sustainable Development
ERRHE BBERE

! Environmental safety awareness promotion
n BIER2EHEE

During the Reporting Period, Shandong Mingde Power Co.,
Ltd., a subsidiary of the Group, organised all employees to
watch the “Environmental Safety Warning Video on Hazardous
Waste” to enhance their knowledge and skills in hazardous
waste management. The programme standardised the
whole-process management of hazardous waste including
collection, classification, storage, packaging, transportation and
utilisation, and promoted the “Reduction, Waste-to-resource
and Harmlessness” treatment and management of hazardous
waste.

KB ERAN - REEFRARILRAEZEREGR A AES
2EBE(EREVRRLEETHER) AMRAE
THErEE R MBAMKEE - REBBRENMNE - 2%
FE R ERRIAS2EREERE HIHERED

\Dﬁiéﬂ: CEREMES(C] BREL - J

Solid Waste Generation of the Group

TEEEREENEESR
Indicator Unit 2025
EEARE B —E-FHF
Total amount of non-hazardous mERZEYES tonnes i3 1,689.32
waste
Non-hazardous waste emission EEEZEYHENEE  tonnes/RMB10,000 Wi, & T W 0.00031
density revenue
Total amount of hazardous waste ~ B EEEYEE tonnes s 81,230.38
Hazardous waste emission density B EREZEWBEHEE  tonnes/RMB10,000 e, & T & Uk 0.01
revenue
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3. Building a Green Ecosystem for Sustainable Development
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3.3 PROMOTING RESOURCE CONSERVATION

The Group strictly abides by the Water Law of the PRC and the Law
on Promoting Clean Production of the PRC and other relevant laws
and regulations, and is committed to optimising resource allocation
through systematic resource management.

3.3.1Energy Management

The Group strictly abides by the Law on Energy Conservation
of the PRC and the Renewable Energy Law of the PRC, and
has formulated and implemented systems such as the Energy
Saving Management System and the Energy Measuring
Management System, making unremitting efforts to improve
its energy management system and promote energy
conservation and carbon emission reduction, laying a solid
foundation for green and low-carbon operations.

The energy consumed by the Group includes electricity, diesel,
gasoline, natural gas and purchased steam. The Group has
implemented automated and continuous process upgrades at
its production bases, fully adopting integrated casting, rolling,
stamping, and coating production lines. It has also promoted
automation in assembly production, significantly improving
output efficiency while effectively reducing pollution and
energy consumption. For high-power and energy-intensive
equipment, the Group adopts variable frequency drive

3.3 HEZFREW
REBBBEF(REARIMEAE) K
(hEARKMEE R EEREE) S
EEEE BRRSLLNEREEER -
BEBERERCE

331 RER
AEEBERKET(PEARLMBE
HWREREY MR E AR EMBE AT B A
BERE) EAEER - HIE W R E(E
BEERHE) MGERAZEEHE)
FETZRREERBR  BIRHEHES
BEMETR  AERGECRIEZESER

}-Eo

AEEMERNEREIEES - 50M
UM RARMINBER T - AREE
AEENZESSCEEE(TER
o 2HRAESELENERLE
RIZ YHPEKLEASL &
AIERTTE B BER R - B RUR D
ARELEGERER - BRANEKR
BAERERE ARBERAZMAL X
i WA RBER - IRTTEERE AR

technology to reduce power consumption and improve % o
energy efficiency.
Energy Consumption of the Group
AEBREREERER
Energy Consumption Indicators Unit 2025
RRHEER B —B-HF
Aggregate direct energy HERREEMLE  tonnesofstandard coal BAFEZAEME 57,751.36
Consumption
Aggregate indirect energy fEEEFEFEAE  tonnesof standard coal  WAIZYE 231,235.30
consumption
Aggregate comprehensive SRAREREREMAE  tonnesof standard coal  WAAZ L 288,986.66
energy consumption
Comprehensive energy RERRBRERE tonnes of standard coal/ WAIZ 2K ~ 0.05
consumption intensity RMB10,000 revenue &L & UL
Direct Energy HERR
Diesel 5eom tonnes i 570.88
Gasoline i tonnes i 4162
Natural gas RIAR, 10,000 cubic meters B K 3,514.89
Indirect Energy EERER
Purchased electricity HNEE ) 10,000 kWh & TR 186,783.03
Purchased heat HINEEER ) tonnes 7 14732736
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3.3.2Resources Management 3325 RERE

The Group integrates green development principles into
its entire operation. Focusing on key areas such as water
conservation and sustainable packaging materials, the Group
implements environmental strategies through concrete
actions, demonstrating its unwavering commitment to
environmental responsibility.

The Group has established a stringent management system to
regulate the use of water resources. Since being recognised
as a "Water-saving Enterprise”, the Group has followed the
guidelines and requirements of the local water conservation
office and used an online platform to implement monthly
allocation of the annual water quota and real-time monitoring
of water consumption, to ensure the rational and efficient use
of water resources.

The Group implements water resource metering and dynamic
monitoring. To improve the accuracy of water use supervision
and reduce system loss, the Group maintains water use
ledgers and installs water flow metering devices to monitor
and rectify water leakage and waste. Based on the above
measures, the Group implements regional responsibility
allocation, daily inspections and rectification for water
conservation, thereby reducing the risk of water resource loss.
During the Reporting Period, the Group did not encounter any
problems in accessing water resources.

In addition, the Group continues to promote water-saving
technologies and recycling processes to improve resource
utilisation efficiency. To reduce resource consumption and
wastewater discharge, the Group actively adopts water-
saving fixtures, implements cleaner production practices
and constructs wastewater reuse systems to improve water
efficiency. Furthermore, through water conservation policy
promotion and technical training, the Group summarises
and promotes water-saving practices to enhance water
conservation awareness among all employees.
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B AEEBREKERRE  BEM
RO HENRSEREE LB
BEBRREE BUHREBERELH
BRE A o

ZRER B I TE B AR H) B IR B R AR EBIAL A
FKRERER - BAKERBE R
KB IR DA - RE BB TR E 1AL
IKBEIEEENR  MAERTFEYHF
EEBRKEETAESEERKE
MERER  BRKERNASEES
A e

AEBZREKE R ERERE R
FreRiRTTAKEERBEL R FR
MER AKRERYAKERK L
BEXREMERE  HKEREER
RBERETEE R - AR L
AEEE S RYEETLANTEBEK
BRI TR - REKERRKER o
A|ERAR - NEBRERRNRS
B AR A

b SN - AN 52 (B 45 48 HE B BN /K 1T 22 18
RIE LIRABRAIASRE - B
EERIBEL GRS KR - AEE
BB HMR REKEE #7824
B WERSKEARS e AK
W o ppoh - AEBEBIBARE KK
REBERME - BEEHERHKE
B IRASEETHKS® -

BRERBHEBRERAT /| BE - HeREAMSE 2025 43




3. Building a Green Ecosystem for Sustainable Development
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Use of Water Resources of the Group

A EE K EIRE A
Water Use Indicators Unit
KEREAIEE =2
Total water consumption BRKE 10,000 tonnes
Water consumption intensity FREE tonnes/RMB10,000
revenue

The packaging materials used by the Group include plastic
shells and separator paper. To improve recycling rates and
reduce resource consumption, the Group continuously
optimises packaging material structures and increases the
proportion of recyclable and biodegradable materials used.
Meanwhile, the Group implements categorised management

2025

—ZE_RHEF
B A 513.17
W, B T & Uk 0.94

AEBEFFERNBEN K EEERMBER
e REABRRNARALFEERER
AEEKBEERLEREMBEE RRE
RET[FREME BRI - [ - ANE
B 7 O WOR BT SRR A B B i 0 FRE I
BRA  BREREERBRERE -

and reuse of returned materials in the recycling process,
effectively reducing resource consumption and waste.

Use of Packaging Materials of the Group

rEEEEMBER
Use of Packaging Materials Indicators Unit 2025
BEMBERER B —E_-hHF
Total packing materials consumption 2B FEMEEFEE  tonnes iz 20,419.09
Packaging Materials Consumption BEMEDEEZRE  tonnes/RMB10,000 WE, B T Uk 0.004
Intensity revenue
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3.3.3 Green Office 333 BN

The Group integrates environmental protection requirements
into its administrative operations, continuously establishes a
green office management system and reduces energy loss in
daily operations. To enhance environmental awareness among
all employees and optimise resource utilisation efficiency,
the Group strictly implemented the "Measures for Energy
Conservation Management of Chaowei Group’s Headquarters”,
which clarified the energy conservation objectives and
implementation paths of the headquarters, and strengthened
the promotion of green and low-carbon operations

The Group integrates green principles into daily operations,
continuously reinforces green office practices, and encourages
employees to translate energy and water conservation
awareness into concrete actions to jointly promote the
sustainable development of the enterprise.

Promote 6S management of
offices and conduct regular
inspection and feedback
HEHRNE6SEE
EHETRERE

Post labels for water
saving, electricity saving
and paper saving
SRANERAIAOK - BRAVAIE -
B SET

Establish code of practice for water
and electricity safety inspection and
arrange dedicated personnel to
conduct inspections of electrical
facilities and equipment

BIKBERZKERE
ZHEAETAERERBKE

Green Office Measures of the Group

rEEREHLEE

BREBOERERAR /[ RE - B RERRSE 2025

AEEKRBEREEZSEFERITHE
& EREREETERERNRR
FEBERERAETERER - RIS
2ERFREALBLCERMARE -
AEBEBERATCEE S BB
EIEMRE) AR ARSEHERR
HEMmIRE - RCHEDRERES -

AEEKFERESEFNA &
SENBRGERABHEE  BE
THEERKERECRARTE
KRB EXARFEER -

Promoting paperless office
by launching online office

RIERMCRD  HTERBRD

Revise the “Regulations on the Use of
Headquarters Official Vehicles”
optimise vehicle utilisation plans,

and replace high-energy-consumption
vehicles

TE (MBAETEERE)

BILRESR BRSEREER
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3.4 RESPONDING TO CLIMATE CHANGE

46

The Group fully recognises the challenges and opportunities
brought by climate change to the global environment and its
own operations. It continuously improves its climate governance
system, actively identifies and manages climate change risks and
opportunities, and develops and implements corresponding climate
adaptation and mitigation measures.

Governance

The Group has established a three-tier climate change governance
structure comprising the Board, the Social Responsibility Committee,
and the Investor Relations Department. The Board of the Group
serves as the highest decision-making body for climate change
matters, and is responsible for formulating policies, strategies,
supervising their implementation, and bearing overall responsibility
for climate change initiatives. The Social Responsibility Committee
leads the climate change response initiatives of the Group,
comprehensively coordinating and supervising all activities of the
Investor Relations Department to ensure effective implementation
of risk and opportunity management, objectives, and strategies.
The Investor Relations Department is responsible for specific tasks
including climate change risk identification, data collection and
analysis, risk management, and response measures. It regularly
reports progress to the Social Responsibility Committee to ensure
effective implementation of all initiatives.

Strategy

The Group continuously monitors the progress and effectiveness
of climate-related action plans, and has conducted systematic risk
assessments and emergency drills for sudden climate risks such as
snowstorms in northern regions and coastal flooding. It has also
increased climate risk insurance coverage for relevant production
and operational assets to mitigate potential property losses. In
response to challenges arising from the green and low-carbon
transition, the Group continues to increase investment in resource
conservation, energy-saving technological transformation and green
technology R&D, actively driving the transformation toward green
and low-carbon operational models. Meanwhile, the Group regards
green product development and promotion as an important growth
opportunity, focuses on creating competitive green products
and takes the lead in establishing a comprehensive recycling and
management system covering the entire product life cycle to
achieve green and sustainable development. The Group plans to
conduct periodic reviews of its various climate actions as part of its
ongoing work and will disclose relevant progress based on actual
circumstances.
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Building a Green Ecosystem for Sustainable Development
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Risk Management

The Group attaches great importance to climate change-related risks
and regards such risks as a key focus of corporate risk management.
It reqularly assesses climate-related risk factors and their potential
impacts, develops response strategies in line with business realities

R =

AEBREERRIEECHEREER  §E
ERARRABREEFNERAT AKEE
HFmREAERREZREEEZ &R
B WEEFEHERESI %R T -

and in collaboration with all departments, and systematically HER RABRREREZEhENE
establishes a management framework to address climate change B o

challenges.

Indicator and Objective EERBE

The Group is committed to the path of green and low-carbon AEBRKBRTHE BROBRERE
development, and continuously promotes energy conservation, SEHEMEREEERMUERA - AR

HHA - $E.ﬁ**ﬂﬂﬁ§1ﬁﬁiﬁ§’*@ﬁ$§ :
the Reporting Period, the Group further clarified its low-carbon WARERERESTEHEREEBER -

development objectives and achieved effective progress in AR EREHEABERRE ﬁ?{b%ﬁxﬁﬂ g
greenhouse gas emission reduction. The Company conducts real- W R FEINEE - BRI EIR AT B
BRERER o N AEBERREETH
BARBREBIE  WARKEBEERAS
BERRED - B ITIENEE -

emission reduction and resource efficiency improvement. During

time monitoring of greenhouse gas emission data and discloses it
in a timely manner to ensure the traceability of emission reduction
processes and the achievability of targets. Furthermore, the Group
will gradually implement internal carbon pricing and integrate
emission reduction targets into various management decisions to
drive the implementation of carbon reduction initiatives.

GHG Emission of the Group N°t
FAEBERERBHERERT

Greenhouse gas (GHG)

emissions indicator

BERBHEREE

Scope 1 GHG emission HEE—AERE tonnes CO,e W —EEiEE 77,887.61
PR E

Scope 2 GHG emission HE _ZBAERE tonnes CO,e WE—|fblix g & 1,296,971.70
?3FJ55($

Scope 3 GHG emission HE=BRERE tonnes CO,e W&t g2 133,263.23
=

Total GHG emissions BERBHNAE  tonnesCOe W —EmEE 1,374,859.31

(Scope 1 & Scope 2) (BE—R&EBE)
GHG emission intensity BERBEMEE  tonnes CO,e/ mE — | ik 0.25

(Scope 1 & Scope 2) (BB —L&EE—) RMB10,000 revenue B2/ Brglk

Note: The Company’s measurement methodologies, input data and relevant assumptions for GHG emissions are mainly based on the Greenhouse Gas Accounting
Protocol: Corporate Accounting and Reporting Standard (2004) and other commonly used accounting frameworks. The operational control approach
is adopted, taking into account data availability, to reasonably reflect the Company's overall emissions across Scopes 1, 2 and 3. Scope 3 GHG emissions
cover three major categories: purchased goods, business travel, and employee commuting. Key assumptions for the calculations include the use of the
latest available emission factors, accurate and reliable measurement facilities, and robust internal recording processes, thereby ensuring the accuracy and
comparability of the calculated results.

e ARBRERBHRNEIL BAEHKBRRR I%ﬂ‘df@mxf%’f?ﬁ%? EEZERRERE (2004F)) K EMBANR
ﬁ-’f[é’x %Fﬁ@‘*? BIREE 454 BUR T EBUE - UEEBERRARBEE— —R-WBEBHFUKT - Ed - SE =R EREIHOR
=IMNBR@m Fﬁf%ﬁﬁﬁ&alL%ﬂ AR - A EOROBRREEERSEH B TESHHERE T  fERERALHERIZERTES
M RERET H A RAVERENE - ATLEME -
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4. Empower Talent and Unite for Progress
BERA > RITRE

The Group believes that human capital is an important strategic resource  NEBFREANBEARDEAFELRENEDE
for sustainable corporate development. Through a fair talent recruitment  BSEJR - AAEBBET ALEMAAS BEE XK
system, a competitive salary incentive mechanism, a scientific and ~ BEFIEAFIEE#E - RIBSEHEIIRE
reasonable training system, transparent and compliant promotion FEAASENEABREARBERER T TERE -
channels, and a healthy and friendly working environment, the Group ~ BRURIE S TEARN L - B8 B THEBK - Y33
protects the basic rights and interests of employees, enhances their sense B T B FE KB K -

of belonging, and strives to create an environment where employees and
the enterprise grow together.

4.1 PROTECTION OF EMPLOYEES’ RIGHTS AND 41 FEAIHER
INTERESTS
The Group continuously refines its employee management systems, AEERBETEE I ERAHEGNE &
respecting and safeguarding the legitimate rights and interests of WREESMEIME AR ANEBEIRHE
every employee. It offers competitive compensation and benefits, BEEHEFINHFNMEN mMEITHEX
conveying support and care to deliver care and support to its FHHEERE ERETINEBRXRMEL T
employees, enhance their sense of belonging and loyalty, and ERGHEHEETHHRRF -

achieve mutual success for the enterprise and its employees.

4.1.1Diverse Employment 4.1.1

The Group strictly abides by the Labour Law of the PRC,
the Labour Contract Law of the PRC and other laws
and regulations, and has formulated and implemented
internal human resources management systems such as
Staff Handbook of Chaowei Power Group Co., Ltd., Social
Recruitment Management Measures and Background
Investigation Implementation Rules which explicitly prohibit
the employment of child labor, forced labor, and any form
of workplace discrimination or harassment. The Group firmly
rejects any discrimination based on gender, age, educational
background, region, nationality, race, or religious belief with
a view to providing equal employment and promotion
opportunities to all employees. As at the end of the Reporting
Period, the Group had a total of 13,585 employees. Women
accounted for 5.88% of senior management positions, 730
employees were from ethnic minorities, and 131 employees
were disabled employees, while the average monthly
employee turnover rate was 2.90%.
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Employee composition {ES 4K 15N

By gender By employment type

gkl RERERES
38.8% 98.1%
Female Full-time
7 g
61.2% 1.9%
Male Part-time
S R

By age group By geographical region
REFBRERES RiEE %
16.7% 34.7% 65.4%
Age 35 Age 46-55 Eastern
and below  46%% -555% China
35 RIAT ERME
38.3% 10.3% 23.7%
Age 36-45  Age 56 and Central China
365% 455 above Ehihm
56m% M A

3.1%

Southern
China
EEE

7.8%
Northern

China
ESla:

Employee turnover rate by category* B Tifi < Z*

By gender By age By region
R RIE2 RERIS HESS

1

9.4%
3.1%
2.5%
3.0%
I I C i J

Northern Southern Central
China China China

Female employee = Male employee 35and below 36-45 46-55 56 and above

0T 45p5%  55B% HE

(Average monthly turnover rate of employees(%) & A F#1{& 8 7t < 2 (%)

Eastern
China

ZHEET BHET 355K 36B%- 465%- 565 % FLME EEHE EOHE SEHE
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4. Empower Talent and Unite for Progress
REEAA  RITRUE

4.1.2Employee Recruitment

Adhering to the concept of “broad-based talent recruitment”,
the Group has established a systematic talent acquisition
mechanism. The Group strictly complies with the Labor
Law of the PRC and the Labor Contract Law of the PRC and
implements internal systems such as the Social Recruitment
Management Measures, continuously refining its talent
selection, recruitment, and employment management
systems.

The Group continuously recruits mid- and high-level talents
through channels such as recruitment platforms, internal
referrals, campus recruitment, and headhunting services,
thereby strengthening the talent pipeline across subsidiaries
and branches. As its long-term talent strategy, the Group
focuses on attracting high-end R&D professionals and
outstanding overseas managers, while also conducting routine
staffing to meet short-term operational needs and support
daily operations as well as core business development. To
sustain development momentum, the Group has established
talent cooperation platforms with multiple prestigious
universities. This initiative broadly attracts and cultivates

41.2E TiREE

REBUTENELT I BZLES B
BT RS NS SRS o FERIE
BREPEAREMEL B E) KR
EARAMBLESERE)NER L -
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PR
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BERENBEBERBERE FESIE
PEERAT REFARRAL
BIBFER - AR B LASIE S b3
AT BIEFEERERRBATE
B REGEHXBRBRAREMR
AFEE ARERFELEERE
BERTE -ABEIABRREN
AEBESMARRBRERZT ATA
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REBENAFRWERZERRERE
N -

talent, providing robust support for the Group's innovation
breakthroughs and long-term growth.

Establish a university-level scholarship at Fudan University through

donations to support the cultivation of top-tier talent
BERIIEBERPRRRBE » BIHIRRATIEE

In September 2025, the Group partnered with Fudan University to
establish a university-level dedicated scholarship to support the
cultivation of high-level talent in the new energy sector. The donation
signing ceremony for the “Fudan University Chaowei New Energy
Scholarship” was successfully held at Fudan University's Jiangwan
Campus. During the ceremony, representatives from both sides held in-
depth discussions on topics including the cultivation of top-tier talent,
cutting-edge scientific research cooperation and the transformation
of scientific and technological achievements. They jointly envisioned
the future development path of industry-university collaborative
innovation.
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4.1.3Employees’ Rights and Interests 413E TR

The Group strictly complies with laws and regulations such as
the Labor Law of the PRC and the Provisions on the Prohibition
of Using Child Labor, and implements control procedures
to prohibit the employment of child labor and forced labor.
To ensure lawful and compliant employment practices, the
Group implements the Implementation Rules for Background
Investigation and candidate information registration
procedures. These measures verify employee identity and
age, set up reporting channels in the workplace, and establish
employee supervision and feedback mechanisms. Violations
of labor rights will be subject to strict legal liabilities. As at
the end of the Reporting Period, the Group had no non-
compliance employment incidents involving child labor or
forced labor.

Meanwhile, the Group standardised employee working hours
and leave arrangements by implementing the Regulations
on Employee Attendance and the Regulations on Employee
Leave and Vacation, continuously optimising attendance
and leave processes. During the Reporting Period, the
Group further enhanced employee welfare protections in
accordance with relevant policies and regulations, including
improving maternity benefits, raising body check standards,
and increasing social insurance contribution bases, thereby
continuously strengthening the employee welfare system.
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REEAA  RITRUE

4.2 FOSTERING TALENT DEVELOPMENT

The Group fully recognises that employees are the core driving force
for corporate development. Therefore, the Group is committed to
establishing a comprehensive, multi-tiered talent development
system and career advancement paths to support employees’
personal growth and professional development. It continuously
enhances employees’ professional competence, providing a solid
talent foundation for the sustained growth of the enterprise.

4.2.1 Remuneration Incentives

The Group actively implements human resources incentive
and evaluation mechanisms. To attract and retain high-quality
talents, the Group has formulated and implemented a series of
internal remuneration systems, including the Regulations on
Employee Compensation, the Chaowei Group Performance
Management System, and the Notice on Clarifying Performance
Evaluation Scoring Standards for Department Level and Above
Cadres. The Group has established a scientific and standardised
incentive system to effectively stimulate organisational
vitality and drive the simultaneous advancement of talent
development and organisational effectiveness. Meanwhile,
the Group actively encourages employees to obtain external
professional certifications and academic qualifications, and
provides subsidies and other support to employees who
obtain relevant credentials.

The Group continues to optimise its employee performance
system to ensure that employee performance is effectively
aligned with the Group's strategic objectives. During the
Reporting Period, the Group conducted innovative pilot tests
of quarterly performance evaluations in departments such as
the Research Institute and Risk Control Center to improve the
performance evaluation system and achieved positive results.
This lays a solid foundation for subsequent rollout across
relevant business areas.
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4.2.2Employee Promotion

The Group standardises the management over the “selecting,
employing, nurturing and retaining” processes of cadres, and
devises the Chaowei Group Cadre Selection, Appointment and
Removal Management Measures to provide a systemic basis
for the cadre’s selection, capability assessment and career
development.

During the Reporting Period, the Group continued to improve
its cadre reserve and development system by implementing
the “Century Chaowei, Partner in Endeavor” cadre reserve
program. By providing targeted training courses, project follow-
ups, and personalised resource support for department-level
cadres at the headquarters, the Group has established a
well-structured cadre pipeline with matched capabilities.
Meanwhile, the Group actively promotes cross-position and
cross-departmental training for cadres, aiming to strengthen
their cross-domain coordination and leadership capabilities.
Furthermore, leveraging its self-developed human resources
information system, the Group has steadily advanced
the digital transformation of cadre management while
continuously optimising talent pipeline development.

4.2.3Employee Training

The Group adheres to the Regulations of Internal Talent Market
Management, the Regulations of Appraisal and Recruitment
of R&D Center Management and the Regulations on
Implementation of Vocational Skills Assessment. To promote
employees’ career development and skill enhancement,
the Group has adopted a value evaluation model based on
“performance + capability + potential”, combined with a
dual-track development mechanism of “training + practice”,
thereby integrating theoretical learning and on-the-job
practice to comprehensively enhance talent development.

In addition, the Group conducts diversified training across
business lines including marketing, production, R&D, technical
quality, and occupational health and safety. The Group
integrates internal lectures, external training resources, and
online learning platforms to strengthen talent development.
Through customised courses, job rotation programs, and
participation in key projects, it continuously enhances
employees’ professional capabilities and leadership skills while
strengthening strategic talent reserves. During the Reporting
Period, the Group invested a total of approximately RMB5.3992
million in training, with a total of 371,947 training hours.
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New employee themed programs
METAVNEHEH

To help new employees integrate into the team quickly and enhance their sense of organisational belonging, the Group
systematically implemented a dedicated training program for the 2025 “New Power" graduate intake during the Reporting
Period. The program arranged new employees to participate in themed outward-bound training. Through teamwork and
scenario-based simulation activities, it strengthened communication and collaboration skills while promoting a positive and
healthy corporate culture. Meanwhile, the Group also emphasised fostering a sense of ceremony and deepening organisational
identity. Activities such as completion and confirmation forums further consolidated new employees’ professional awareness
and identification with the corporate culture, providing strong support for the sustainable development of the Group's talent
pool.

AR ETREMABY « HRAMKSER AREEARE ARG FEHER TER 2025 E [3BH7] BT
MEEE RS - REBAMHT R T2 REBARIK  BAEKREREFEED - ERCOBREREEND
FEs - WEEEREOARIL - B - ASEINIBERENR T RASRRANEL  RBERE LS EEY
\;%%%E'ﬁ—iﬁﬁﬁélmﬁiﬁﬂﬁﬁiim%ﬁ'%%@Aﬁﬂﬁﬁﬁﬁ%ﬁTﬁﬂiﬁo <//

Advanced management training series
BIEEERARTIIEN

The Group has launched an “Advanced Management” training series for its management personnel. Among these, the
frontline management training program targets newly appointed managers and those with less than two years of tenure.
By integrating standardised curricula with on-site practical experience, it enhances their basic management competencies.
The training standardises the implementation of core processes such as pre-shift meetings, task assignment, and process
inspections. It also encourages managers to adopt a logical closed-loop approach of “problem description, root cause analysis,
and countermeasure implementation” to resolve on-site issues, effectively strengthening the practical capabilities of frontline
managers.
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Employee Training Data of the Group
KEES TEINBE

B B —®_fHF
Average training hours per employee BT AEIIRE Hours N 284
Average training hours per female employee 14 8 T A 55385 Hours N 26.1
Average training hours per male employee BB T ALEIIRE Hours NS 29.8
Average training hours per senior management /B &2 8 T A IR Hours N 375
Average training hours per middle management & [ 12 8 T A3 # Hours N 373
Average training hours per general staff ETME T AHEIIRE Hours N 280
Coverage of training to female employees ZHEBTHNIEEX % [E e 97.0
Coverage of training to male employees BHEEBTEIEBEEXR % [gp2 9.3
Coverage of training to senior management SEEEETIEIIEEX % b 3 935
Coverage of training to middle management ~ FEEEE TIEIIEBE R % [Epe 95.8
Coverage of training to general staff TRETEIEEX % [gp2 9.6
4.3 DEEPENING EMPLOYEE CARE 43 R{LRE IR
The Group is committed to establishing an open, transparent, and AEBBORERAK EH SWWE
efficient employee communication system to collect feedback TEBRBZ WSEEBINERHEES  ®
and suggestions from employees and ensure timely and effective REIBERE - BRHRE - FE K
response. Meanwhile, the Group actively organises employee care SEEGRAREIBREE GHEHEET
activities to strengthen emotional connection with employees, WBERRMG VEREEI#Z BHiR
effectively protect employees’ rights and interests, and strive to FAEINIEREERZ=RR -

improve job satisfaction and overall well-being.

4.3.1Employee Communication 431ETEB

The Group practices the cultural philosophy of "harmony”. REBBEITIANEIXEES - BRE
To ensure open democratic communication channels, the REBBREGHE AEBEY TH
Group has established a comprehensive employee interview EAE BEARBEBRE2AHMET
mechanism covering the entire lifecycle from onboarding, hAM ] ARKERILAERAETH
promotion to departure, so as to promptly collect and Ko R|EHA - AEBEHEWET
respond to employee needs. During the Reporting Period, [HB/NEE B A RASHE
the Group developed and launched the “Chao Xiao Neng RN R R IEE R AR AR
(#B/]NBE) " consultation robot to provide instant answers BE WM AEEREEHRE LR
regarding HR policies, compensation and benefits, and system BEERE  WHHREERNITHEEE
operations. Furthermore, the Group attaches great importance MEFERE  EEETEEMEE
to employee satisfaction surveys, and implements targeted E—PRABIREEHEBRE -

improvement measures and continuous follow-ups based
on survey results. Management optimisation measures are
implemented to further enhance employee satisfaction and
sense of belonging.
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4.3.2Humanistic Care

56 Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2025

The Group is committed to safeguarding the physical and
mental well-being of its employees and enhancing their
quality of work and life. It implements employee care and
support initiatives. Through a variety of non-monetary
benefits, the Group strives to build a cohesive, supportive, and
harmonious work environment, thereby improving employee
welfare.

The Group continues to improve its employee care system
to comprehensively meet the diverse needs of employees
in work and life. During the Reporting Period, the Group
improved the daily dining experience by regularly optimising
cafeteria menus and upgrading catering services such as
introducing low-fat meals and renewing dining facilities.
Meanwhile, the Group actively fostered a healthy cultural
ecosystem by establishing various employee interest clubs
and building new sports facilities including basketball and
badminton courts, further diversifying employees’ recreational
activities. Furthermore, the Group maintains a strong focus on
employees’ living needs. By providing support channels for
medical care and children’s education, the Group effectively
alleviates employees’ concerns, thereby enhancing their sense
of belonging and enhancing workforce stability.
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4.4 SAFEGUARDING HEALTH AND SAFETY

The Group attaches great importance to employee occupational
health and safety, continuously improves its safety management
system, and implements occupational health protection measures to
create a safe and healthy work environment.

4.4.1Safety Management System

The Group strictly adheres to laws and regulations such
as the Production Safety Law of the PRC, the Prevention
and Control of Occupational Diseases of the PRC and the
Technical Specifications for Occupational Health Supervision
and continuously implements internal management systems
including the Safety and Environmental Protection Inspector
Supervision Management System, the Chaowei Group Safety
and Environmental Protection Weekly Reports and Weekly
Meetings Management Measures, and the Chaowei Group
Occupational Health Management System. During the
Reporting Period, the Group established a database of laws
and regulations related to production safety and released
the “Chaowei Group EHS Bottom Line and Red Line Manual”
to further enhance the effectiveness of occupational health
and safety supervision. The Group organised specialised
assessments for safety management personnel across all
subsidiaries and branches to promote the implementation of
safety responsibilities.

The Group prioritises employee health and safety. By
improving our occupational health management system
and strengthening scientific prevention, process control, and
occupational disease prevention and control, the Group is
committed to providing comprehensive and reliable health
protection for every employee. As at the end of the Reporting
Period, the Group has obtained the ISO 45001, ISO 18000 and
other occupational health and safety management system
certifications. During the period from 2023 to 2025, the Group
did not record any work-related fatalities. During the Reporting
Period, while 6,540 days were lost due to work-related injury.

4.4
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In accordance with the legal standards, on-the-jo alth monitoring is carried out at least once ev

employees must pass the pre-employment physical examination before they officially join the (

employees must pass the physical mination before resignation. Health Mamagempm Center s
wm d r ar € eac| to offer free consultanom anc

Carry out safety education training, occupational health training, emergency safety drills, and safety work
conferences to ensure the length of safety and occupational health training for each employee, and test the
effectiveness of training through examinations to improve the emergency response capabilities of employees at
all levels.

REZE2HEE H%%ﬁii**ll RERZ2ERARRE2TFEE  BRRBUE TR RBE
FEFHEINFR - WREBESATARBEINR - RETERE TRHREZHNESEITELN

tion systems and

Implement the safety responsibility system, monitor the daily potential safety hazards investigation and
rectification of each departmental workshop. As for potential safety hazards that have not been dealt with for a
long time and are prone to cause accidents, enhance follow-up of their rectification activities.
EEREMERNE Rl =B YCREIBN - HRAKREE

FR BN E R BB IE -

On-site occupational disease hazardous factor testing is carried out by an external qualified agency every year.
Occupational health monitoring for the subsidiaries in relation to lead materials is carried out by the Group's Safety
Department twice a year.

¢ \?’g?l\jﬂégﬁ’f}%%ﬁﬁ@fﬂi%%%ﬁﬁ% B - AEEZEBEEEEEF A TEER R

Introduce automated advanced equipment by eliminating outdated equipment to optimise the operating
environment. Give out labor protection appliances regularly with standardised management. Conduct strict
inspections of wearing such appliances, replace contaminated appliances in time, to protect the safety and
health of our employees.

BEENERRE  SEBBCTERBECERRR  WEHEK  RBEERLRMM - BRK
EMEER - REERSEAR - RES TREEER -

Occupational Health and Safety Response Measures of the Group

FEEBEREZDRHEEH
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4.4.2Safety Culture Construction 44272 {LER

The Group places the occupational health and safety of the REBRKEETIRREZEMEEN
employees as its top priority, and organises health lectures, free MAHEEMBRERRABERS
health consultations and physical examinations for employees B-EIEZREZEREER BR
by leveraging local hospital resources. Meanwhile, the Group BTITREHRRSEHREFLRE- - FR -

actively promotes workplace safety culture awareness through REBERBEETIESFNE 230
multi-tiered safety training programs and emergency drills. EEIE BARRZEAANLRE
These initiatives reinforce internal commitment to production - ABESEREES - bR A
safety, ensure compliance with safety standards, and jointly NEHLZE2HEENER  BRELEE
create a secure and healthy working environment. EEINEE HAZERE  @ED

TEIR o

Conduct safety education and training to enhance employees’

safety awareness
FRZZHEEI > #RABIREEH

During the Reporting Period, the Group and its subsidiaries and branches
implemented multiple measures to strengthen safety education and
training. External experts were invited to conduct “Traffic Safety Incident
Warning Training” for employees, raising their awareness of traffic safety
and in-depth frontline safety training sessions led by safety management
personnel were held, comprehensively improving employees' safety
awareness and skills.

ABERAN  AEBRETZFORAZELTRR(CRE2HE R
- RSN R R A E THET (RBLEEREREI) -
RABIZBREEH - VABHERRAN —BRHELTE2EEAESE
BNEREL R 2EREABRILE SR MR -

-
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4. Empower Talent and Unite for Progress

FEFZ > RITHE

Strengthening the safety defense line by fire drills
HIESRER » EFELRLEEMLR

During the Reporting Period, the Group organised
specialised fire drills to effectively enhance fire safety
management and emergency response capabilities for
sudden fire incidents. These drills were conducted with on-
site guidance from relevant departments, including the
Emergency Fire Management Station of Huaxi Subdistrict,
Changxing County. By simulating real-life scenarios, the
drills effectively tested the feasibility of emergency response
plans and personnel coordination capabilities, achieving the
goal of “promoting learning through practice and building
defenses through drills”. This further strengthened the
Group's safety production defenses.

RREHA - RUBRIDEN L2 ERERENIGE

RERS AEBBBFRET ZRHEHIER mﬁ%@ﬁ;&aa
RESERZEBRE) BRI SAMArIRSEY
BEEREESR  ARRBESIARNATEREAR
BRI ERE N - BIR [LABRIEE - LABREEDT ] B 1R

K E—TEEREREEEDR - j

Chemical spill drill to enhance response capabilities

{ERRmRRESER  RARSEER

During the Reporting Period, the Group organised a comprehensive chemical spill and fire evacuation drill to enhance
employees’ safety awareness and emergency response capabilities. The drill covered spill containment, personnel evacuation,
and coordinated response procedures. The drill was conducted in an orderly and coordinated manner, effectively improving
employees’ practical response skills in hazardous chemical emergencies and providing a strong guarantee for the enterprise’s
production safety.

RBERA - RIEEETLR2EHERSRERSN  AREARFRR TLERBRR BN RAGREEE  BRRE
HIREE - ABBAL  BEBERIIRE - BIRERET  SIERS  ARERATEIEAIARESHRIHNEHE
Heeh  RERER2HEERETENRE -

\ /
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5. Shouldering the Mission and Bringing Benefits Far and Wide
BEAEE > EWIUA

The Group views supporting rural revitalisation and engaging in social ~ANEEG X HBRNIEE - HEH SN FZRAEE
welfare initiatives as vital pathways to achieving sustainable development. A[#FEZEMNEEKT - AEB T ERKHBEE
It not only creates economic value but also demonstrates care for the HAI#EE @ FEHEBENEES - AEERA
society. Through sustained investment in key areas such as educational TEHEXHF  HNBR - HLEHXEZEEREED
support, rural development, and community building, the Group actively &R A - BEEEAS S ROBE  BE5E
responds to societal expectations and collaborates with all stakeholders ~ F - HEIHEEH & FIREREH - REFRN AR E
to promote social harmony and progress. Charitable donations made  HIRMZEZBEIN AR E 69268 T °

by the Group during the Reporting Period amounted to approximately

RMB6,926,000.

5.1 CONTRIBUTION TO RURAL REVITALISATION 51 BHBHIER
The Group actively responds to the national call to advance rural REBRBGEEERRE - S H#EELHN
revitalisation, and provides support for education and industrial KA AHEMNEENIREEHRIIFENE -
revitalisation. In 2016, the Group established the Chaowei Care ZE-RE AEEHERVBBBARE
Fund to support the development of rural revitalisation. During T EEBNIREEENERE AR SH
the Reporting Period, the Group donated a total of approximately N AEEESNIREFEABEHOAR
RMB4,556,100 in rural revitalisation. ¥ 45561 BT °

y — N Generously contributing to jointly promote regional common prosperity
EH1E0E » HEEREHEREH

During the Reporting Period, the Group organised the “Charity Donation Day” event. The initiative raised over RMB160,000 in
charitable donations by the employees, which will be used exclusively to support disadvantaged groups in the community.
This initiative reflects the employees’ spirit of
helping others and assisting those in need.
Going forward, the Group will continue to

fulfill its corporate social responsibility through ﬁé.ﬂé— 4’,%%%
- 025815 E S — B

concrete actions and actively foster positive
energy for progress and goodwvill.

ABEYA  NEEEZEZ—BBIA
B BTRASEERBEARBI6E
T EERBEEANE R REHE
B -HETHRATEIPARLE KE
R R o R AEEBFER
ERTHETLEMERE BRERR
EREMIEEEE -

N
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5. Shouldering the Mission and Bringing Benefits Far and Wide
REEE > FERIUTS

Empowering rural talent revitalization through “Glorious Scholarships”

FEFBHER > RRBEARFS A HiR 2R

During the Reporting Period, the Group organised the 16th “Glorious Scholarships” donation ceremony, distributing nearly
RMB250,000 in financial aid to over 90 students from economically disadvantaged families, many of whom were from
rural areas. This philanthropic initiative, now in its 16th
consecutive year, has effectively alleviated the financial
burden on rural students, providing crucial support for them
to continue their studies and pursue their aspirations.
RBEPAN  AEEEBBERETNEIAEHEIR
RN ROBRBRELERBESEERHZSEA
e, . | Enssn Spesss ARAHHLE - AS
‘ % 80006 2 o480 FHEBERRTRNFHRRTY  ARERTHENETH
REBLERS  REEEETHE 8BS AEERAR

T H -

Battery doctors go to villages and bring technology services to the people
BEMBREEN > RRRFEERE

The Group organised the “Battery Doctor Volunteer Service
Team” to reach rural communities, providing volunteer
services such as battery inspections and safety awareness
campaigns. By leveraging professional expertise to resolve
residents’ electrical issues, the Group enhances rural

— REXR BANA BAAT BAR

.‘/ BN SRR S

electrical safety standards, supporting rural revitalisation
through technical services.

REBAB B EEBRB K DRABIEE -
FEREMEE  Z2HMHE REEBRE - XEE®
BEERMAEAERATHE  BASNAS L 2K
S AR AR 75 B 1 S8 A iR 2 o
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5. Shouldering the Mission and Bringing Benefits Far and Wide
REEE > FREA

5.2 ENGAGE IN COMMUNITY WELFARE 52 BTHEAR

The Group adheres to the charity philosophy of “assembling love AEEBZFREZRXTE  AREZRLIHN
from all over the world and warming the hearts of all people”. It REES  BRET(PEARENBEZEES
strictly abides by the Charity Law of the PRC, and has formulated EY - A A EB I E (B B S .@77%:{'51?5%
the “Excellent Volunteer Selection System of Chaowei Group (Draft)" FEBNE(ER) #RaBEerARE
internally to integrate the spirit of public welfare into the corporate’s mik - X|MEFAN - AEENERRBEE
culture. During the Reporting Period, the Group contributed a total R RBIA346/)E - REABBEA
of more than 346 hours in volunteer service, with 131 participants. 1314 °

Lighting up students’ green power dreams and empowering

science education

#ize MREE) - MENEHE

The Group collaborated with public welfare
organisations and Baogiao Primary School to
jointly launch the science outreach initiative
namely “Technology Leads New Energy
to Light Up Students’ Green Electricity
Dreams”. Through new energy themed

SPElESIET
CrHi e =

teaching and interactive experiments, the s Sl S50 ﬂ%%%, L
program sparked rural students’ interest

in green energy. Dedicated innovation
awards were also established to enhance
youth scientific literacy. This initiative was
selected for Zhejiang Province’s “Science
Communication Partnership Program’,
highlighting the enterprise’s active
contributions to science education.
AEFERNGZABLBRE/NESE  HARRBRSIEHMER B2 FIRE2]HEED - iﬁiﬂi@i@%ﬁﬁ%
REBHZ BEREPELA  FEBNBTHRERRNER - IRE BRI BZRAFRIA  PHBELFH B
\%ﬁ}%ﬂ cHREBEBABNIA MBEREHE]  TETOEXEMEREEENERTR J
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5. Shouldering the Mission and Bringing Benefits Far and Wide
REEE > FERIUTS

e 4

Blood donation — Fifteen years of dedication, love and responsibility
AM+RE > KEREEE

The Group has organised employee blood donation drives to actively support social welfare initiatives for fifteen consecutive
years. This long-standing philanthropic effort not only helps ensure the blood supply for clinical medical needs but also
demonstrates our employees’ dedication to
serving society and cherishing life. It further
underscores the Group’s commitment to
fulfilling its corporate citizenship responsibilities.

AEFEEE+AFASE THEEERM
EE LWEBROTHIRFEEAE -EEE
HERENEOITE - 1R IRE R IR E &
FA I 75 Sk R B Fﬁ7$%lél$%
e EEATHAEBE BRTAR
EEBITEERA E%%MFD°

Bringing missing children home and reuniting thousands of families
BHERMOR > FEEREE

The Group has partnered with professional family-
reunification organisations to launch the “Finding Missing
Children” public welfare initiative for three consecutive
years. By posting missing persons notices on batteries
across 28 provinces and regions nationwide, the Group has
cumulatively reached over 1 billion people with reunification
information and successfully reunited numerous families.
This initiative transforms commercial networks into a force
for public welfare, demonstrating the Group's proactive
stance in fulfilling its social responsibilities.
AEBFSEE-FHEZESHRAR RARISHREX
REIRRTH AEEBRBELFH28EERNEMN
FRUESHRES R BERESHE u1§%t101 AR KB N ZEREEE - BT REEEEE(R
\“Lﬂ; CERATASEIHETHLEEENERERE - J
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Looking Ahead
RERRK

The Group always adheres to the principle of “standardised governance
and efficient operation” and continuously optimises its governance
structure and strengthening risk management capabilities. It strictly
complies with laws and regulations, upholds business ethics standards,
promotes steady improvement in compliance management, and is
committed to advancing sustainable development of the enterprise.

The Group pursues the vision of “becoming a great company in the
global new energy industry” and accelerates the digital transformation
of the sector while continuously improving its product R&D system.
It regards innovation as the core driver of sustainable corporate
development, enhances its technological competitive edge and deepens
the development of the “Chilwee” new energy digital ecosystem. It aims
to secure a leading position in the industry through industrial chain
integration and intelligent development.

The Group steadfastly implements its strategy of “taking green as the
fundamental base for high-quality enterprise development”, establishes
a comprehensive environmental management system and integrates
the principles of “innovation, green, and integration” into every aspect
of corporate operations. It continuously advances environmental
technology R&D and clean energy applications, promotes the coordinated
development of business growth and ecological protection, and
contributes to the industry’s green transformation.

The Group has embedded the philosophy of “establishing a talent pool
and cultivating talents” into its corporate culture, building a diverse and
inclusive talent development system that provides employees with a broad
platform for growth. It is committed to attracting top talent, focusing on
unlocking employees’ potential, and driving the synergistic development
of both employees and the enterprise to jointly create a promising future.

The Group upholds the "harmony” corporate culture, actively engages
in social welfare initiatives, and focuses on key areas such as rural
revitalisation, equitable education, medical assistance and environmental
governance. It strives to promote sustainable social development and
contribute to building a more open, inclusive, and harmonious society.

Looking ahead to 2026, the Group will continue to be guided by its
industrial philosophy of “energy for good”, and uphold its corporate
mission of “advocating green energy to perfect human life”. It will fulfil its
corporate social responsibility through the power of technology for good.
It will actively respond to the national “dual carbon” strategy and drive
innovation and application in green energy technologies, thereby steadily
advancing toward the grand vision of becoming “a century-old brand with
hundreds of billions in sales”. This journey will create enduring value for
both the industry and society.

AEBEBKREBEIRENE  SREL]IRA - #
BEORIERE  RICAREZERED - HFIRS
BTERRER  BTRHEEREL  HEBHARK
BRFREET  BAONESHEEERAFHER
& o

=

AEBUIZERAEHFERITRERNAT]
RS MEEHEFHFCEL FETEE
MR - RGN RIFLERBERROZ
LB - BREMRFEE - R FEER
FrLEEER RAEXEESETR(H
B’ B RITRASMA -

AEERFETIARCIEALESEERRN
BRARE B BRETENREEERR K
(Bl - e BA | ESRALRELZNEMEAR
g0 o T EHEERREI# TR RER -
HBEBERELRRERRLE  RITEKE
BRURRNE -

AEEKIBRTRAMBE 2B RERE
EX(ERE - BEZTIBRANATEHERR R
BTRHEEMRZERYE - RABAOREIIESA
FoXIEMEBTER HEPETHEXNHF
TR HAISBARR-

AEEEFIME ] AEXL  BEREINEER
mEE BEMMRE - HEEE  BEKHMNU
FRFAEBEHRAE  HBHHEUHERR
RBEEMFAR 278  MENXELERERD

=
E°

RE20265F  REEBEEIARERME | EXS
BolE - BRIMEERERERZEABRERINE
BEm  UBRAZEHNEERTERHLERT - &
FERERER [ S | Bl - B ERIREI
BIFTERER - MFBMER [ A F iR E T8
EIMNZRBER RUTREMGREREEE"
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Appendix — The HKEX ESG Reporting Code Content Index
Mk — FAEBRZFA(RIR « HEREQHRSIES) ABES]

Part B: Mandatory Disclosure Requirements B : BHEEERE
Mandatory Disclosure Requirements Corresponding Sections
RERERE FREERHH
Governance Structure Statement from the Board
EIRRE EEgEH
Reporting Principle About this Report — Basis for Compilation of the Report
b R R Al R AR E — B IR
Reporting Boundary About this Report — Data Description of The Report
HEE e 5 [E] BN A E — WEBIRF A
Part C: “Comply or Explain” Provisions CH: [TETHHERIRE

Subject Areas, Aspects,
General Disclosures and KPIs

THREE  BE - —MRESE Description Corresponding Sections
RERENIER 88 FREES

A. Environmental

AR
A1: Emissions
A1 HERHD
General Disclosure Information on: 3.2.1 Exhaust Gas Emission
— BB E (@)  the policies; and Management
(b)  compliance with relevant laws and regulations BERBEUE 12
that have a significant impact on the issuer 3.2.2 Wastewater Discharge
relating to air and greenhouse gas emissions, Management
discharges into water and land, and generation REKPERUE 12
of hazardous and non-hazardous waste. 3.23 Waste Disposal Management
BRABERYEN - KR THHEES BERESE FEEY BN E R
REEMHEEEZR
@ BE: K
() BFHBETABEAZENHEBEEELR
Eske =
Al1.1 The types of emissions and respective emissions data. 32.1 Exhaust Gas Emission
PemuiE 5 R AR B HE i EUE - Management
BEREERE I8
322 Wastewater Discharge
Management
REKHERUE I8
323 Waste Disposal Management
BEE PR E R
A13 Total hazardous waste produced and intensity. 323 Waste Disposal Management
MEAREBEENERERTE - REEMHRE R
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Appendix — The HKEX ESG Reporting Code Content Index
gk — BB (RIR - HEREBBRETR ABT KRS

Subject Areas, Aspects,
General Disclosures and KPIs

IRER -BH - —REE
KRAREARIER

Description
3%

Corresponding Sections

FREEHE

Al4

A15

A1.6

A2: Use of Resources
A2 BRER
General Disclosure

—RIE

A2.1

A22

A23

Total non-hazardous waste produced and intensity.

ELBEEZRMRERTE -

Description of emissions target(s) set and steps taken
to achieve them.

RIMPTAT ZEVBEE B R R RESIE L BRI
HUEY 2P 8%

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HMEEAERBEESEEMN A - REMATET
SNERERERREDEL B EMENMA LR

Policies on the efficient use of resources, including
energy, water and other raw materials.
BRERER(BIERIR - KREAMRME) 89K
% o

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total and intensity.
REAESMEE R SEEER(NE
) BREEREE -

Water consumption in total and intensity.

BREKEBREE -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

B FTET Z BB REA MR B R R RERE LR
RETERER e 2P B o

BEENERERAT

323

321

322

323

3.1.2

323

331

332

333

331

332

3.1.2

331

Waste Disposal Management

BEEMBERE R

Environmental Objectives
REAR

Exhaust Gas Emission
Management

BE REEHUE I8
Wastewater Discharge
Management
BEKHERUE 38

Waste Disposal Management

BEEMBIREE

Environmental Objectives
REAFZ
Waste Disposal Management

BT EE

Energy Management
REIRE

Resources Management
BIRERE

Green Office

memn

Energy Management
RERERE

Resources Management

BRER

Environmental Objectives
REAR

Energy Management
RERE IR
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Appendix — The HKEX ESG Reporting Code Content Index
Fidk — BRI (RIR - HEREBBRETR AB KRS

Subject Areas, Aspects,
General Disclosures and KPIs

IRER -BH - —REE
KEAREARIER

Description
B

Corresponding Sections

FREEE

A2.4

A2.5

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

3t SR EGE A KR PI A R AR RE - AR PRET /Y
K B IR R AEDE L BRI S -

Total packaging material used for finished products
and with reference to per unit produced.

HEBFABEMHNEERSEESBMIEE -

A3: The Environment and Natural Resources

A3  RERRXARER

General Disclosure

—REE

A3.1

B: Social
B:#&

B1: Employment
B1: &%

General Disclosure

—REE

Policies on minimising the issuer’s significant impacts
on the environment and natural resources.
BIEEITABRERRAERENE AL EHK
% o

Description of the significant impacts of activities on
the environment and natural resources and the actions
taken to manage them.

B EBEHEHRRERARBERNERAZERE
KRERFAZENTY -

Information below in relation to compensation

and dismissal, recruitment and promotion, working

hours, rest periods, equal opportunity, diversity,

antidiscrimination, and other benefits and welfare:

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

Bz R R E - BERE - TERE R

FERE - oot R R E S RAEF

Hy -

@ BEK: K

() BFHBTABEAZENHEBEEELR
IR E#L -
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3.1.2

332

3.1

3.1

412

413

421

422

423

Environmental Objectives
REERF

Resources Management

BRER

Environmental Management
System
RIREHER

Environmental Management
System
REEEER

Diverse Employment
ZLlER

Employee Recruitment
BETHE
Employees’ Rights and
Interests

BIH#E
Remuneration Incentives
N

Employee Promotion
BI&EA

Employee Training
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Appendix — The HKEX ESG Reporting Code Content Index
gk — BB (RIR - HEREBBRETR ABT KRS

Subject Areas, Aspects,
General Disclosures and KPIs

TRER - BEH- - —REE Description Corresponding Sections
RERERER #t B3 FREEME
B1.1 Total workforce by gender, employment type, age 4.1.1 Diverse Employment
group and geographical region. ZTlER
BMUR - ERER  FREKEREEONES
e -
B1.2 Turnover rate by gender, age group and geographical 4.1.1 Diverse Employment
region. ZTERE

BRI - FERAR R REDWEBIRKILE -

B2: Health and Safety

B2 BREREZZE
General Disclosure Information below in relation to providing a safe 44.1 Safety Management System
— B E working environment and protecting employees from ZREEER
occupational hazards: 4.4.2 Safety Culture Construction
(@  the policies; and L2 ALiER
(b)  compliance with relevant laws and regulations
that have a significant impact on the issue.
BERRHZE2IERERREREREBE LR
EH)
@ BE: R
() BFHETABEAZENHBEEELR
I E# o
B2.1 Number and rate of work-related fatalities occurred in 4.4.1 Safety Management System
each of the past three years. ZEERER
BEAZFEFEITHMASRLEE -
B2.2 Lost days due to work injury. 44.1 Safety Management System
HIGEATIEBE - ZEEHEBR
B2.3 Description of occupational health and safety measures  4.4.2  Safety Culture Construction
adopted, and how they are implemented and Z2bER
monitored.

R PR BER B RER T 250 - A RAEREH
TTRERITE
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Appendix — The HKEX ESG Reporting Code Content Index
Fidk — BRI (RIR - HEREBBRETR AB KRS

Subject Areas, Aspects,
General Disclosures and KPIs

IRER -BH - —REE
KERAREARIER

Description
B

Corresponding Sections

FREEE

B3: Development and Training
B3 : &R K iZI
General Disclosure

—RIWE

B3.1

B3.2

B4: Labour Standards
B4 : & T XA
General Disclosure

—REE

B4.1

B4.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
BRRTTEE BT TERE A B R RKAEHBUR
AL FES

The percentage of employees trained by gender and
employee category.

BURNREBRMNESNZIEEBSLL

The average training hours completed per employee
by gender and employee category.
BRURINESERNE D  BREETHRZINF
RS

Information below in relation to preventing child and

forced labour:

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

BRAM IEET &SI :

@ BX:k

() BIFHBETABERTZENERERZLR
Esk=e =

Description of measures to review employment
practices to avoid child and forced labour.

ft iR RIS E DI E AR R E T RORHST -

Description of steps taken to eliminate child and forced
labour practices upon discovery of breach.

il 7 25 3R 2 AR B LI H R A B IB U P ERER ) 2
%E% o
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413
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413

Employee Training

8 T3

Safety Culture Construction
ZEXCER

Employee Training
8 T3

Employee Training
8 T3

Employees’ Rights and
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Employees’ Rights and
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Appendix — The HKEX ESG Reporting Code Content Index
gk — BB (RIR - HEREBBRETR ABT KRS

Subject Areas, Aspects,
General Disclosures and KPIs

IRER -BH - —REE
KRAREARIER

Description
3%

Corresponding Sections

FREEHE

B5: Supply Chain Management
B5 : {fpESE EE
General Disclosure

—RIE

B5.1

B5.2

B5.3

B5.4

Policies on managing environmental and social risks of
the supply chain.
EEHERENREIESRARBUR

Number of suppliers by geographical region.

iR D NWHEBHE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

M EEEAHREENES - FERITEFIE
WEEEEBE - ARBREHNRITRERTE -

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

M BB HEREEARONRE LSRR
BB R - ARIBRARITRERT X

Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented
and monitored.

M E R MR 2 ARREm KRB
Ol - A RBEERITRERSE -

BEENERERAT

2.2.1 Supplier Management

HEmEE

2.2.1 Supplier Management

HEREE

2.2.1 Supplier Management

HERERE

2.2.2 Sustainable Supply Chain

AfrE e

2.2.2 Sustainable Supply Chain

/

AR B G E




Appendix — The HKEX ESG Reporting Code Content Index
Fidk — BRI (RIR - HEREBBRETR AB KRS

Subject Areas, Aspects,
General Disclosures and KPIs

IRER -BH - —REE
KERAREARIER

Description
B

Corresponding Sections

FREEE

B6: Product Responsibility
B6: EmEE
General Disclosure

—RIWE

B6.1

B6.2

B6.3

B6.4

B6.5

Policies relating to health and safety, advertising,

labelling and privacy matters relating to products and

services provided and methods of redress:

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

BRMEHEMNMBBNRREEZSE  BE &

BRALBEEARBRTER

@ BX: kK

() BIFHBEBTABERZENERERZLR
Eske=

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
BEEXCEZXEMBHETEL2EEREHMA
EREINERN A

Number of products and service-related complaints
received and how they are dealt with.

BEEANERMRBORFHREAREHTTE -

Description of practices relating to observing and
protecting intellectual property rights.
et AT R RIE B ERE R VBRI

Description of quality assurance process and recall
procedures.
B SRR K EmBIYAR T -

Description of consumer data protection and

privacy policies, and how they are implemented and
monitored.
HIUEBEERMRE RFLBBUER - U RAEBEHT
MERITTE -
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232

241

212

233

Protecting Customer
Interests

MmEEFED

Production Quality Control

HEEE SR

Handling Customer
Complaints

AT PR

Intellectual Property
Protection

B ERERE

Production Quality Control

HEEE SR

Protecting Customer
Interests

MEEFED



Appendix — The HKEX ESG Reporting Code Content Index
gk — BB (RIR - HEREBBRETR ABT KRS

Subject Areas, Aspects,
General Disclosures and KPIs

TRER - BEH- - —REE Description Corresponding Sections
RBRENRER 4 B8 FREES

B7: Anti-corruption
B7 : RES
General Disclosure Policies related to relating to bribery, extortion, fraud 1.2.2 Business Ethics
—RE B EE and money laundering: EEEE
(@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.
BN LBRER - B - MEFROEREN ¢
@ BE:K
(b) FETHBETABERZENEBREENR
EskEE

B7.1 Number of concluded legal cases regarding corrupt 1.2.2 Business Ethics
practices brought against the issuer or its employees [BE3EN
during the reporting period and the outcomes of the
cases.

RERBAHETASHESRLIEEENE
VSEREASRTEVBIE MR AR -

B7.2 Description of preventive measures and whistle- 1.2.2 Business Ethics
blowing procedures, and how they are implemented [BE3EN
and monitored.
ey &5 15 bt S B IRAR T - ARMEB B IT RER
0K e

B7.3 Communication and training about anti-corruption 1.2.2 Business Ethics
policies. EE3CE
HitmEE RS TIRENREFHF
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Appendix — The HKEX ESG Reporting Code Content Index
Fidk — BRI (RIR - HEREBBRETR AB KRS

Subject Areas, Aspects,
General Disclosures and KPIs

TRER BEH- - —REE Description Corresponding Sections
RBRERER 4 81 B 1 S

B8: Community Investment

B8 HERE
General Disclosure Policies on community engagement to understand the 52 Engage in Community
—HEE needs of the communities where the issuer operates Welfare
and to ensure its activities take into consideration the BT g N
communities’ interests.
BEUHEZ2ERTREEMEHETZMER
HEBERBHEERHRMRABUR -
B8.1 Focus areas of contribution. 5.2 Engage in Community
B ERIERE - Welfare
BITHE D %
B3.2 Resources contributed to the focus area. 52  Engage in Community
EEITHEMBAER - Welfare
BITHE R
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gk — BB (RIR - HEREBBRETR ABT KRS

Part D: Climate-related Disclosures" DI : BIRAERII TS

ESG Aspects Description Corresponding Sections/Explanations

RiE - HEREREE &t B FrEEem,/ Mg

(1) Governance &34

1. Anissuer shall disclose information about: 34  Responding to Climate Change —
BITABRBRBREBAATHTENEER Governance

EHREE — &R
(@)  the governance body(s) (which can include a board, committee or
equivalent body charged with governance) or individual(s) responsible
for oversight of climate related risks and opportunities; and
BEEEREEARBMKEEEKE (REEEE  £8
SR EMRAZRERKE) BEANEM: &

(b)  management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-related risks
and opportunities.

EREEANESR BELEERFEBRRMNEENEGR
B EEEEREFTHNAS -

(1) Strategy SR B

Climate-related risks and opportunities

RA% AE BA B R B

2. An issuer shall disclose information to enable an understanding of climate- 34  Responding to Climate Change —
related risks and opportunities that could reasonably be expected to affect Strategy
the issuer’s cash flows, its access to finance or cost of capital over the short, FEE RIR (L — KBS

medium or long term.
BOANARBEEM UEAERESEBRHAEERES dHxE
HYEHBRIRE MERBAEAKNANRIREEER S -

Business model and value chain

*BEANEERE

3. An issuer shall disclose information that enables an understanding of the 34  Responding to Climate Change —
current and anticipated effects of climate-related risks and opportunities on Strategy
the issuer’s business model and value chain. FEERIR B (L — KB

BOANARBERABEEREAERRMEEH LXK EAMEEEN
ERMBEHRZENEN -

Note:  Going forward, the Group will continue to align with Appendix C2 of the HKEX ESG Reporting Code Part D: Climate-related Disclosures, refining its climate change
management mechanism, optimising internal controls, and enhancing climate-related disclosures.

Bt - KK REBGREDRBLZA(RE - B REGHETHDIERC2DE S - RIRIHMRE - 1B TS ELHRIRELEERS - BIEANEEEE
WF S EETIRIGRIEEE LAE -
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Fidk — BRI (RIR - HEREBBRETR AB KRS

ESG Aspects Description

w4 5

Big -dHEREREER

Corresponding Sections/Explanations

FREEH g

Strategy and decision-making

REEFRK

4. An issuer shall disclose information that enables an understanding of the 34
effects of climate-related risks and opportunities on its strategy and decision-
making. Specifically, the issuer shall disclose:
BITAARBEZARBERGABRBRAEBEERBAARNOTZEN 34
Bil- ARBME - BITARKE -

(@ information about how the issuer has responded to, and plans to 3.4
respond to, climate-related risks and opportunities in its strategy and
decision-making, including how the issuer plans to achieve any climate-
related targets it has set and any targets it is required to meet by law or
regulation.

BRAEIT AB R RS 2Rt 814 H 5 B8 AR 58 40 {a] 8 ¥ SRR AE
BRERBRNEENEN  BRFRBETAFESNAEREMAMRE
HRIRMEE BT UREMERICERBREZNHBEIZ -

(b) information about how the issuer is resourcing, and plans to resource,
the activities disclosed in accordance with paragraph 4(a).

BT ANE R LR ENE RIRIZSE 40 RRBENTTE R M

5. An issuer shall disclose information about the progress of plans disclosed in 3.4
previous reporting periods in accordance with paragraph 4(a).

BT AARBANSERNANIZRE 40 BRAREAZNEE -
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Responding to Climate Change —
Indicator and Objective
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Appendix — The HKEX ESG Reporting Code Content Index
gk — BB (RIR - HEREBBRETR ABT KRS

ESG Aspects Description Corresponding Sections/Explanations

B -dHEREREE &t B FREER HE

Financial position, financial performance and cash flows
MBEMRR  BHERRERRERE
6. Current financial effect In the current and foreseeable periods,
BRI E climate-related risks and opportunities
have not had a material impact on the
financial position, financial performance
and cash flows, and the associated
measurement uncertainty remains high.
Accordingly, no specific disclosures are
provided in the Reporting Period.
2 R AITE REIREA - SEEE R
b BB WIS - FERBE R
AEREATE  BEBATETHETE
8BS - MARESHANRIEZIARE -

7. Anticipated ﬂnancial effect In the current and foreseeable periods,
TEHAR o & climate-related risks and opportunities
have not had a material impact on the
financial position, financial performance
and cash flows, and the associated
measurement uncertainty remains high.
Accordingly, no specific disclosures are
provided in the Reporting Period.
2 B R AITE RHAREA - SRR
b EMB W ISAOR - RERBE SR
REBKEATE  BEBEFETHRTE
MG WAREARNRIEZIRRKE -
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Fidk — BRI (RIR - HEREBBRETR AB KRS

ESG Aspects Description Corresponding Sections/Explanations

Big -dHEREREER w5t B FrERE, g

Climate resilience

RAIRE M

8. An issuer shall disclose information that enables an understanding of the  The Group will progressively enhance
resilience of the issuer’s strategy and business model to climate-related the work related to climate scenario
changes, developments and uncertainties, taking into consideration the issuer’s  analysis, taking into account regulatory
identified climate-related risks and opportunities. An issuer shall use climate- requirements and actual operational
related scenario analysis to assess its climate resilience using an approach that  conditions.
is commensurate with an issuer’s circumstances. In providing quantitative ARNEEKESEEE RN ERELES
information, the issuer may disclose a single amount or a range. Specifically, % EF wERIFEIEE ORI TIE -
the issuer shall disclose:
EEZRETACHEORIREREER KSR FTARREEM
B ABEREITANRE REBRAHREEEZ L  BRATEE
M EM - BT ARREHBRBEBOME  ERERKRERNBESR
DR ERIRE N - IRES(CEME  BITAFREE -85k
RE&EE- BEWME  BITARKRE:

(@)  theissuer's assessment of its climate resilience as at the reporting date.
BT ABEER B H R RTL -
(b)  how and when the climate-related scenario analysis was carried out.

e R AT B AT RARARBA IS R 04T ©

(1) Risk Management J&| & & 18

9. An issuer shall disclose information about: 34  Responding to Climate Change-Risk
BITANBERBEUTEM Management
e SRR E L — B R E IR
(@) the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks.
BITARRER FAREERER URETETEEER
WRFF B R MAZ MARRABUR -
(b)  whether and how the issuer has changed the processes it uses
compared with the previous reporting period; the processes the
issuer uses to identify, assess, prioritise and monitor climate related
opportunities (including information about whether and how the issuer
uses climate-related scenario analysis to inform its identification of
climate-related opportunities); and
BITARRBER  FHARIEERME UNETETEEER
TRFERORIZ(BREETATARAEEARKEBERS
TR E SRARARBAM B EA) - &
() the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
RARME R R b B BB AP BRI MERRIE - 2
A AZIT AN ERERREERE - UERANIEEZE M -

78 Chaowei Power Holdings Limited /  Environmental, Social and Governance Report 2025

AW &



Appendix — The HKEX ESG Reporting Code Content Index
Mgk — EEBRFAGRIE « HEREBRSES T ABESI

ESG Aspects Description

B -dHEREREE &t B FrERE, g

(IV) Metrics and Targets 52 & B 2
Greenhouse gas emissions

BERBHER

10.  Anissuer shall disclose its absolute gross greenhouse gas emissions generated 3.4
during the reporting period, expressed as metric tons of CO2 equivalent,
classified as:
BOTANRBRBRERPANEERBEBHEAHNE UM _AtHRE
EXRT) CUDR:

(@)  Scope 1 greenhouse gas emissions;

HE—REREHEN

(b)  Scope 2 greenhouse gas emissions; and

HE _REREBHN X

(c)  Scope 3 greenhouse gas emissions.

HE=ZAEREBHW -

1. Anissuer shall:

BITAE

(@) measure its greenhouse gas emissions in accordance with the 34
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004) unless required by a jurisdictional authority or another
exchange on which the issuer is listed to use a different method for
measuring greenhouse gas emissions;
RIFERBBARBETALTZE " RXIMBBEENR FRIET
AARBORERBZERR  XRREEREHZE (2004F))
AAEERERBEN

(b)  disclose the approach it uses to measure its greenhouse gas emissions;
BEARHEAEREBERNAE
(c)  for Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 10(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments
that is necessary to enable an understanding of the issuer’s Scope 2
greenhouse gas emissions; and
HBBEE10ORBEENGE R EREHEN  BEAUMEA
/‘%E’Jéal_mxﬁﬁ“ HER - 0 12 75 Bh K B AR 5% HE A (4R
BEHXENER &

(d)  for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 10(c), disclose the categories included within the issuer’s
measure of Scope 3 greenhouse gas emissions, in accordance with the
Scope 3 categories described in the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting Standard (2011).
HBREBEF 100BRBKENBE=RERBER  RECAEREZ
HER: 0XEEE(HEZ) RERRERE (201 F)) At
HEHFIBRREETAGEEE = RERBERPREHER -

BEE N ERER AR

Corresponding Sections/Explanations

Responding to Climate Change-
GHG Emission of the Group
L@‘%ﬁﬂﬂ“‘ ft—AREERER
2734 P

Responding to Climate Change-
GHG Emission of the Group
J?E%TEH\% M — REER

/

223 4P

B - %

%’
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Misk — EEBRFAGRIE « HEREBRESTFTU)ABESI

==

ESG Aspects Description

w4 5

BiR -8R

EREM

Corresponding Sections/Explanations

FREEH g

Climate-related transition risks

RARAEBAE T @ b
12. Anissuer shall disclose the amount and percentage of assets or business

activities vulnerable to climate-related transition risks.

BOTABRRBEE IR GHRELRAREENEELAXBEHND R

NADE -

Climate-related physical risks

RARAEBA Y I A b
13. Anissuer shall disclose the amount and percentage of assets or business

activities vulnerable to climate-related physical risks.

BOANARBRSXRARERNERRZENEERER BN EHE

NAD -

Climate-related opportunities

RIRAEBAHE

14. Anissuer shall disclose the amount and percentage of assets or business
activities aligned with climate-related opportunities.

BITAARBSIRGERRENEEXXBADNERERADL

AW &

Climate change does not have a material
financial impact on the Group's business
operations or asset value in the current
and foreseeable periods. Accordingly, no
specific disclosures are provided in the
Reporting Period.

RIFFCEERRAIBERBEANTE
HAEEXBELAEEBEELSE
AMBTE BWAHREPARERIER
BEE -

Climate change does not have a material
financial impact on the Group's business
operations or asset value in the current
and foreseeable periods. Accordingly, no
specific disclosures are provided in the
Reporting Period.

RIFFCEERRAIBERHEANTE
HAGEEEBELKEEBEELE
RIHBHE  WARESHARIEZR

=
W -

Climate change does not have a material
financial impact on the Group's business
operations or asset value in the current
and foreseeable periods. Accordingly, no
specific disclosures are provided in the
Reporting Period.

RIFECEEHRAIERHEANTE
HAEEXBELHIEEBEELS
RIHBHE  WARESHARIEZR

B -

=2/

=
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gk — BB (RIR - HEREBBRETR ABT KRS

Corresponding Sections/Explanations

FREER HE

ESG Aspects Description

RE #HE8REREE A

Capital deployment

BEXER

15. An issuer shall disclose the amount of capital expenditure, financing or

investment deployed towards climate-related risks and opportunities.

BITABRBEARREERERMEENEARFRY  BESIRENSHE -

Internal carbon prices

B Bk E (B

16.  Anissuer shall disclose:
BITABRBRENAT :
(@)  anexplanation of whether and how the issuer is applying a carbon price

in decision making (for example, investment decisions, transfer pricing,

and scenario analysis); and

MREEIT AR A RN R KT ERREE (PR ERE - B

BEBRERIN &

the price of each metric tonne of greenhouse gas emissions the
issuer uses to assess the costs of its greenhouse gas emissions; or an
appropriate negative statement that the issuer does not apply a carbon
price in decision-making.

BETARRFEHEERBERKEINEAEEREHNRE
EE EENTSEER  BRBETAREGEARTRAMREE -

BEE N ERER AR

Climate change does not have a material
financial impact on the Group's business
operations or asset value in the current
and foreseeable periods. Accordingly, no
specific disclosures are provided in the
Reporting Period.

RIFZFCEEPRAIBREHEANTE
HAEEXBELHNEEBEELSE
ARMBHE  BAREHAKRIEZR
WEE -

The Group will continue to monitor
relevant policy developments and industry
practices regarding internal carbon pricing
mechanisms, and evaluate the feasibility
of introducing such a mechanism when
appropriate.

The Group will closely monitor relevant
policy trends and industry practices
regarding the integration of climate-
related performance indicators into
remuneration policies, and assess the
feasibility of linking climate targets with
remuneration and incentive mechanisms
accordingly.

7N &= [ % 5 4B )X (0 R AR E (B M 1 O
HEBRREREATREE YREE
BT FHESI A BRI TTIE -

BAPI = U0 B A8 RAR BRI AE R AR
MAFER R EEBRBE RITE

BB SRS SRR B R 5N
AEIH S A BRI TIE o

=N

/




Appendix — The HKEX ESG Reporting Code Content Index

Fidk — BRI (RE « HEREARESTR AERSI

ESG Aspects Description

BRiE - -HERERER 1 B

Remuneration

A

17.  Anissuer shall disclose whether and how climate-related considerations are

factored into remuneration policy, or an appropriate negative statement. This
may form part of the disclosure under paragraph 1(a).

BITAARBREEBEZE BEEA A LA AZTEER - s flE
ENETEEH - EARBRRES 1QRIFHNEEN—D -

Industry-based metrics

FRIEE

18.

82

An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common
features that characterise participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry based metrics associated
with disclosure topics described in the IFRS S2 Industry based Guidance on
implementing Climate-related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG reporting frameworks.
HBBETARBERE -BXZERENEEEANMETBDERNITRER
FESLEFFATETRRBRBABNITRER - EREREWLITEE
B SBBETASZ(ERMBREATHFEREERS25) TER
BREE)MEGBERRE HeRhEREERRATHTEREENX
Pty BRI FE TN ITRIER  UEEHRTER -

Corresponding Sections/Explanations

FREEH g

The Group will continue to monitor
relevant policy developments and industry
practices regarding internal carbon pricing
mechanisms, and evaluate the feasibility
of introducing such a mechanism when
appropriate.

The Group will closely monitor relevant
policy trends and industry practices
regarding the integration of climate-
related performance indicators into
remuneration policies, and assess the
feasibility of linking climate targets with
remuneration and incentive mechanisms
accordingly.

7N 5= B S 45 A R ) IO R AR E 1B Y
HEBRREREATREER YREE
BRT - FHESIAZEBI W ATTIE -

I =BT A RAIR A B A R 1R
AAF R R R B S TR
BE - WG A R AR B AR
BN B S B R RITTIE o

Following careful assessment, the relevant
industry indicators are currently of limited
applicability to the Group. Accordingly,
no specific disclosures are provided in the
Reporting Period.

KEETE BRIABTERREAR
SEFERAMAR  MARSESHARE
HIEWE -
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Mgk — EEBRFAGRIE « HEREBRSES T ABESI

B/

ESG Aspects Description

-2 V2N

Corresponding Sections/Explanations

Big -

HERERET &t B

B /A

Climate-related targets

RIXAEE B

19.  Anissuer shall disclose (a) the qualitative and quantitative climate-related
targets the issuer has set to monitor progress towards achieving its strategic
goals; and (b) any targets the issuer is required to meet by law or regulation,
including any greenhouse gas emissions targets.
BITAARE@HER HERE B REERMRE N ER IR
BANEMERBLEER ROVEBFERERETAEINEANER
@%Eﬁiiﬁﬁ%ﬁtﬁﬁl H *%‘é °

= 5R B
J:\:\:L/'J'\E

20.  Anissuer shall disclose information about its approach to setting and reviewing

each target, and how it monitors progress against each target.

BITAARBERELBZERARNTTE  AREMAERETEE -

Anissuer shall disclose information about its performance against each climate-
related target and an analysis of trends or changes in the issuer’s performance.
BITARKBERBSERIFEHE SONERNERARBETABR
BB RB D -

BEE N ERER AR

FREER HE

The Group will progressively advance and
improve the setting and management
of climate-related targets, taking into
account regulatory requirements, industry
trends, and the Group’s operational
circumstances.

R REEREREEER 17X
BELASGLEERBER BLHES
Fe=RIFAEBIRRELERTIF -

The Group will progressively advance and
improve the setting and management
of climate-related targets, taking into
account regulatory requirements, industry
trends, and the Group's operational
circumstances.

AR AEBEBBEEEEER 7%
BEREFEEEREN  EFHD
W& R B ERTIE-

hER 2L =
= A AE 2R

The Group will progressively advance and
improve the setting and management
of climate-related targets, taking into
account regulatory requirements, industry
trends, and the Group's operational
circumstances.

*EK ! K?&H M a m
BELBFEEERBR

TERIEEEERRE

A B

B 1TE
T
HEIBTE-

AX AE

/ BIE . %
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5% — FIBIERIFR (IBIE « H B REARET

ESG Aspects

Big -

22.

Description

HERERER w4 5

For each greenhouse gas emissions target disclosed in accordance with
paragraphs 19 to 21, an issuer shall disclose:
HREVZEDNRRENET —BAERBHEMEE

BT ANARE

(@)  which greenhouse gases are covered by the target;

BIRRE LR =R

whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are
covered by the target;

AR RERE— HE_BE=RFREBEN:

whether the target is a gross greenhouse gas emissions target or a net
greenhouse gas emissions target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;
EERAEREBHNAZBEERERAETRBYIERAR
MRAERBHBFHEER  BITARASIIKERBNGR
BREENAERZ

whether the target was derived using a sectoral decarbonisation
approach; and

AREEAREMITERMIDEFEMN &

the issuer’s planned use of carbon credits to offset greenhouse gas

ﬁ

emissions to achieve any net greenhouse gas emissions target.
BTAGEERREABHLERBHBABREMNE
BURRERR

ERM

Applicability of cross-industry metrics and industry-based metrics

BIRERRTRERNERM

23.

84

In preparing disclosures to meet the requirements in paragraphs 3 to 8 and 19
to 20, an issuer shall refer to and consider the applicability of (i) cross-industry
metrics (see paragraphs 10 to 17) and (ii) industry-based metrics (see paragraph

18).

EREBREABTUNTEEIZSRIIE20RMNBATER - BITABRLE()
BIEERAFOEVBR)ROTEER(RE8RAZEEERSE
M e

Ay B RS

Corresponding Sections/Explanations

FREEH g

The Group will progressively advance and
improve the setting and management
of climate-related targets, taking into
account regulatory requirements, industry
trends, and the Group's operational
circumstances.

A AEEREREEER 17X
BERBSEERERER BTHED
FPreEREAREERERERTE -

Following careful assessment, the
relevant cross-industry and industry
specific indicators are currently of limited
applicability to the Group. Accordingly,
no specific disclosures are provided in the
Reporting Period.

KEETML BRAIEBBTERER
TEREEUAKENERERR - &
R EHARIERBRE -
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