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ABOUT THIS REPORT

Moody Technology Holdings Limited (the “Company”), together with
its subsidiaries (the “Group”), is pleased to present this Environmental,
Social and Governance Report (the “Report”) to provide an overview
of the Group’s management of significant issues affecting the
operation, including environmental, social and governance issues. This
Report is prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”) —
“Environmental, Social and Governance Reporting Guide” and has
complied with the “comply or explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect
of corporate environmental and social responsibility, covering its
operations which are considered as material by the Group — (i)
the sales of clothes products (the “clothes business”); (ii) design,
manufacturing and sales of elastic webbings and (iii) provision of
digital marketing services. With the aim to optimise and improve the
disclosure requirements in the Report, the Group has taken initiative
to formulate policies, record relevant data as well as implement and
monitor measures. This Report shall be published both in Chinese and
English on the websites of the HKEXnews at www.hkexnews.hk and
the Company at www.moodytech-holdingltd.com. Should there be
any discrepancy between the Chinese and the English versions, the
English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2025 to 31 December 2025.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us by post mail to 20/F,
Infinitus Plaza, 199 Des Voeux Road Central, Sheung Wan, Hong
Kong.

INTRODUCTION

The Group is principally engaged in (i) sales of clothes and elastic
webbings and provision of digital marketing services during the year.
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Sustainable development is an integral part of the Group’s
business strategy in order to achieve business excellence and
enhance capabilities for long-term competitiveness. The Group is
committed to operating in @ manner that is economically, socially
and environmentally sustainable while balancing the interests of
our various stakeholders and fostering a positive impact on the
society. To demonstrate its commitment, the Group has established
and implemented various policies and measures to manage and
monitor the risks related to the environment, employment, operating
practices and community. Details of the management approaches
to sustainable development of different areas are illustrated in this
Report.

STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

The Group understands the success of the Group’s business depends
on the support from its key stakeholders, who (a) have invested or
will invest in the Group; (b) have the ability to influence the outcomes
within the Group; and (c) are interested in or affected by or have
the potential to be affected by the impact of the Group’s activities,
products, services and relationships. It allows the Group to understand
risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key
stakeholders.

Stakeholders are prioritised from time to time in view of the
Group’s roles and duties, strategic plan and business initiatives. The
Group engages with its stakeholders to develop mutually beneficial
relationships and to seek their views on its business proposals and
initiatives as well as to promote sustainability in the marketplace,
workplace, community and environment.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, inquiries and continuous interest in the
Group's business activities. The Group has identified key stakeholders
that are important to our business and established various channels
for communication. The following table provides an overview of the
Group's key stakeholders, and various platforms and methods of
communication are used to reach, listen and respond.
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Stakeholders

Expectations

Engagement channels

BF0E SERE
Government Compliance with the laws and Annual reports, interim reports and
BUF regulations announcements
FERIERAR FR - PHRERAE
Proper tax payment Company website
EZHM NGRS
Shareholders and investors Low risk Annual general meetings and other
BRERRREHE {E9ElEy shareholder meetings
Return on the investment RERAFE A RNEMIRRE S5
& O3k Annual reports, interim reports and
Information disclosure and announcements
transparency FW - PEHRERRE
B ERER Company website

Employees

==

Customers

'R

Protection of interests and fair
treatment of shareholders
RIERERI N FEFRE

Safeguard the rights and interests of
employees

RiEE B RN KA

Working environment

TYERIR

Career development opportunities
BEuREES

Health and safety

RERZE

Safe and high-quality products
LR EENEM

Stable relationship

REMIR

Information transparency
BB

Integrity

B

Business ethics

[HES LG
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NSIE D
Meeting with investors and analysts
BB E R AONRRITEH

Trainings, seminars, briefing sessions
w3l e RENE

Newsletters

AR

Intranet and emails

A N B

Annual reports, interim reports and
announcements

Fi - RERERLSE

Company website

NEIFER

Email and customer service hotline
B REP RS

Regular meetings

P~
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Stakeholders
B0E

Expectations

HE

Engagement channels

SRRE

Suppliers and partners

HERRBHE

Financial institution

T RS

Media
Hee

Public and communities

DHARHE

° Long-term partnership
REAREH

o Honest cooperation
WA

o Fairness and openness
NSt

o Information resources sharing

7 \?lé u—Lé/E
. Risk reduction

DR

o Compliance with the laws and
regulations
ERERERER

o Disclosure of information

BEE

. Information transparency

bt

o Community involvement

e
o Sooal responsibilities
El E\Er[

o Business meetings phone calls

HFg®  EEAME
o Regular meetings

o HE i

FERNE AR

L4 Reviews and assessments

B RHE

o Consulting

A AR

o Information disclosure
REE

o Annual reports, interim reports and
announcements

FH - PHmERAE

o Company website
NGRS

o Interviews
Bl

o Annual reports, interim reports and
announcements
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Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (KPIs) are reported in the Report according to
recommendations of the ESG Reporting Guide (Appendix C2 of the
Listing Rules) and the GRI Guidelines.

The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification — Industry Benchmarking

o Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

o The materiality of each ESG areas was determined based on
the important of each ESG area to the Group through internal
discussion of the management and the recommendation of ESG
Reporting Guide (Appendix C2 of the Listing Rules).

Step 2: Prioritisation — Stakeholder Engagement

o The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects were covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured that all the key and material ESG areas, which were
important to the business development, were reported and in
compliance with ESG Reporting Guide.

As a result of this process carried out in 2025, those important ESG
areas to the Group were discussed in this Report.
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ESG GOVERNANCE
Board's oversight of ESG issues

Board'’s overall vision and strategy in managing ESG
issues

The board of directors (“Board”) has a primary role in overseeing the
management of the Group’s sustainability issues. During the year, the
Board spent significant time in evaluating the impact of ESG-related
risks on our operation and formulating relevant policy in dealing with
the risks. The oversight of the Board is to ensure the management to
have all the right tools and resources to oversee the ESG issues in the
context of strategy and long-term value creation.

ESG Working Group

The Group attaches great importance to ESG work. Under the
leadership of the Board of the Company, each subsidiary has set up
a dedicated safety and environmental protection department (“ESG
Working Group”) to implement specific safety and environmental
protection work, so as to comply with government requirements,
implement the concept of “safety and environmental protection” in
its operation and fulfil its social responsibilities.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group.
Different ESG issues were reviewed by the Working Group at the
meeting, which holds once per year. During the reporting period,
the ESG Working Group and the management reviewed the ESG
governance and different ESG issues. The ESG Working Group
consisted of Executive Directors, General Manager, Chief Financial
Officer, Human Resource Manager and factory managers.

Board's ESG management approach and strategy for
material ESG-related issues

In order to better understand the opinions and expectations of
different stakeholders on our ESG issues, materiality assessment is
conducted each year. We ensure various platforms and channels
of communication are used to reach, listen and respond to our key
stakeholders. Through general communication with stakeholders, the
Group understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

A HERE A

EESUHRR HERERBENEE
EXEEEERE - HEREAREHES
T B 22 08 BRI B g

Exe (250 ) EBEASENARERR
EEERTEREIEAC -RNFAN B8
EXERRNGRE L8 RERERERYZ
@H’J%% I HERBEBRRARIERERR - &
EENBEERARNBELRMEEAET &1
BHRE—VARBENTARER UEEERE -
HEeMEREH-

B oaEegRERIEINA
AEE+OERRE  HE@RERTIF - AR

ﬁ%%@ﬁ@%ﬁﬁ? XBHJ?E? Ik #E\ﬁi
RIREFT (TR BRIENMEDE

B2 MRRAR If’E VABC & BUF &3k Ei%
EREREEIZERRIEDS  BITHERME -

RE HERERIENEXTEEE ME'JL&W*X
AEEMIRE g REARENALEREE
EBFRIT—ANg®LE - ITE J\%ﬂé\.ﬁ?ﬂf&
BodgkERBEEETRN - RREHHE
BodekERIE J\ﬂﬂﬁgf@'ﬂ*ﬁﬂf&iﬁ
HERERMAEBAETRAERE HEkE
REHIRE M ERERIFENERENITE

¥ REE  BHEEE  ANERBEERTH
i -

EZEREARE HERERERS
HNRR HEBERERAEEFGRERK
BEITRTRBAE LB  HARERT

BENERALHE  RASFETEEUEN G R
PIRERERSET & MERRBIREM - KRIEER
CEKMHEIERNE - BEEFNHELETEA

BE AREBATHRESOENHRERET -
Fﬁﬁé MRER REAREEREAELERENR

C WEHHF AN EERERRELNTE -

o|

MR ERMGOERALE 7
2025 FIRE - e MEATRE

=



The Group has evaluated the materiality and importance in ESG
aspects through the steps: (1) material ESG area identification

by industry benchmarking;

(2) key ESG area prioritization with

stakeholder engagement; and (3) validation and determining material
ESG issues based on results of communication among stakeholders
and the management. Hence, this can enhance understanding of their
degree and change of attention to each significant ESG issue, and can
enable us to more comprehensively plan our sustainable development
work in the future. Those important and material ESG areas identified
during our material assessment were discussed in this Report.

A.

8

ENVIRONMENTAL ASPECTS

The Group believes that enterprise has responsibility in
promoting and implementing the sustainable development of
environment. Accordingly, the Group established environmental
principles to ensure the effective execution in various measures.
In production and operation activities, the Group has been
enhancing management of pollution resources, taking effective
precaution measures to reduce or avoid the impact of wasted
water, exhaust gas, noise and solid waste to the environment;
continuously improved production process, monitored the
process, improved product qualification rate and saved
resources and energy as much as possible; strove to seek
substitutes for hazardous and noxious substances to produce
our products meeting the requirement of customers and the
laws and regulations of importing countries; encouraged the
staff and workers to strengthen environmental protection
awareness and to obtain knowledge and skills related to
environmental protection.

During the reporting period, the Group fully complied with all
of the relevant national laws, regulations and policies, such as
the Environmental Protection Law of the PRC, the Law of the
PRC on the Prevention and Control of Atmospheric Pollution
and the Air Pollution Control Ordinance (Cap.311) in Hong
Kong. Besides, the Group was not aware of any material non-
compliance (2025: nil) with the relevant laws and regulations
that had significant impact on the Group related to air and
greenhouse gas emissions, discharges into water and land,
generation of hazardous and non-hazardous waste.
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A1. EMISSIONS

The Group acknowledges its responsibility to the
environment and has implemented various policies
and measures to regulate and mitigate the emissions
generated during manufacturing process and office
operations.

Air Pollutant Emissions

We understand that vehicle emission is one of the
prominent sources of air pollution. Therefore, we adhere
to the control vehicle emissions action published by
the PRC government. Through understanding the fuel
consumption and mileage of vehicles under the Group's
name this year, we have planned and implemented several
reduction measures to reduce vehicle emission, including
the promotion of using public transport and conduct of
regular vehicles maintenance, etc.

We complied with the Protection and Control of
Atmospheric Pollution of the PRC {FhEEARKEAMEIAR
5 44F587%) during the year. The decrease in air pollutant
emissions in 2025 reflects the disposal of subsidiaries with
high coal consumption in the prior period. The Group
will continue to monitor air pollutant emissions and
implement reduction measures on an ongoing basis.

During the reporting period, the air pollutants emission of
our Group was as follows:

Type of air pollutants

A1, BERYD

AEERAEHRENEL  XEE
BZBBRRIER - ARE SR D3
EBREERRELERMEENER
BEDR »

RSB

BHAMBERF R RERISTRANE
ZRR - Bt BFIEESFRERAE
T NITE - BB T EAF
EARSE A T EWARHFEE RITR
REMER  BAIREALBETHER
BHERABR D EWME Y - BERE
FERARBTAREMLHRES -

RAFE  HMETF(REAREHM
BIARISEPEE) - ZE_RFZE
RSV E AR D R T R %R Ef
FMHEREKENMNBAR - X&E
1 4 £ b AT 45 4B BB BL OB TR RS Rk
= I E R BEIE B o

RI|BEHE  AEEOKRSRYH
R

ZERITRYER

Nitrogen oxides (NO,) tonnes 0.00 0.01
AEILNO) A

Sulphur oxides (SO)) tonnes 0.00 0.01
BELH(S0) 1

Particulate matter (PM) tonnes 0.00 0.00
BIFRT(PM) L7
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Greenhouse Gas (“GHG"”) Emissions

Greenhouse gas is considered as one of the major
contributors to the climate change and global warming.
Electricity consumption account for a major part of the
Group’s GHG emissions.

Regarding GHG emissions of the Group, direct emissions
(Scope 1) arise from fuel combustion by vehicles owned
or controlled by the Group. Indirect emissions (Scope 2)
result from the purchased electricity consumed in our
factories and offices. This is the Group's first disclosure of
Scope 3 emissions; the Group will continue to refine its
methodologies and expand its Scope 3 data collection in
subsequent reporting periods.

The Group attaches great importance on improving
energy efficiency and reducing energy consumption to
minimise its GHG emissions. The Group has set out three
means of reducing emission:

- Regular monitoring of emissions in relation to its
production processes and establishing guidelines for
improvement;

- Stringent selection of suppliers and partners,
giving priority to those fulfilling obligations of
environmental protection and social responsibility;

- Continue to research on environment-friendly
production technologies to achieve waste reduction
at the source.

In the future, the Group will continue to incorporate
environmental protection with business development to
achieve better results. The Group has adopted various
energy saving initiatives that will be further elaborated
in the section "Use of Resources” of this Report. The
significant decrease in GHG emissions in 2025 was
primarily attributable to operational changes, including
the leasing out of certain factory facilities and the
integration of newly acquired operations with differing
energy profiles. The Group will continue to monitor GHG
emissions and set forward-looking reduction targets.
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During the reporting period, the GHG emissions were as
follows:

RAREHRE - REREBHDET

GHG Emission
BEKBHER
Scope 1! tonnes of CO,-e 0.01 0.17
#E— LAMEET —SbIRE =
Scope 2?2 tonnes of CO,-e 1,669.59 5,374.79
#HE—? LAMEET —SbIRE =
Total GHG emission tonnes of CO,-e 1,669.60 5,374.95
= RS A BERN AT — /bR E =
GHG emission intensity tonnes of CO,-e/RMB million revenue 0.0148 0.0477
nE RN EE AmEst — S i E & BB AR R

Hazardous and Non-hazardous Wastes EEEEYRBEZEEY

The Group recognizes the importance of waste reduction.
Waste management measures have been introduced and
implemented to minimize the amount of waste generated
and the impact on the environment. Under its business
operation in respect of its nature, no significant hazardous
waste was generated in the Group’s production activities
during the reporting period. The non-hazardous waste
is generated during the factory production and office
operations. The non-hazardous waste mainly includes
paper waste and household waste. All waste is handled
according to the Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by
Solid Waste {1 EE A R X AB E R REY SRR IFNEE) .

The Group strives to reduce the amount of non-hazardous
waste by implementing various waste reduction initiatives
based on the 4R principle (i.e. Reduce, Reuse, Replace
and Recycle). In order to reduce paper waste, the Group
promotes electronic communication, such as by emails,
instead of paper form communication. The Group also
encourages its employees to use both sides of paper and
suitable font sizes and shrinkage mode when printing.

Scope 1: Direct emission from sources that are owned or controlled by the

Group.

Scope 2: Indirect emissions from the purchased electricity consumed by the

Group.

AEERBIROBERYNER Y
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Besides, employees are encouraged to use durable items,
such as reusable cups and cutleries instead of disposable
ones. The Group places great emphasis on waste recycling
by ensuring waste segregation with separately allocated
containers to facilitate recycling of general waste.

The reduction in non-hazardous waste in 2025 is mainly
due to the decrease in paper usage during the reporting
period. The Group will continue to implement waste
reduction initiatives to further reduce non-hazardous
waste generation.

During the reporting period, the non-hazardous wastes
generated by the Group were as follows:

Type of wastes generated

S - AR R B B R B R A Y
fo IR ERERORFMER
MIE—REMm - AEBEIET ERE
EYREW - BEBRERAEFIENS
REVERYMOE  RE-REED
MTERBE -

“E_hFEEERVMALSEIERMH
R EHEARAEMD - AEEE
BEERRDBEZMORE  AE—

RAREHRRE  AEEELNEERE
e/

FREEEEYER
Household waste tonnes
AR BIIR U7
Paper waste tonnes
JRE4R 145
Non-hazardous waste generated tonnes
FREH MEREREY A
Non-hazardous waste generated

intensity

PRELBRERRENEE

W BB AR WS

tonnes/RMB million revenue

1.08 1.08
1.08 1.08
0.00001 0.00001

USE OF RESOURCES

The major resources used by the Group are electricity,
water and packaging materials. The Group aims to
promote resources saving by implementing energy and
water efficiency initiatives and motivating our employees
to participate in resources conservation activities.

Energy Consumption

The use of electricity account for the Group’s major
energy consumption. In view of the scarcity of energy,
the Group has advocated various energy conservation
strategies to increase energy efficiency and reduce energy
consumption. The temperature of air-conditioners is
maintained at an energy-efficient level at around 25
degrees Celsius. A standby mode is set for computers
when they are not in use for a long period of time.
Besides, all lighting and power supply in the area are
switched off while leaving. In order to increase the
environmental awareness of employees, energy saving
reminder notices are posted near the switches and sockets
to encourage our employees to reduce electricity usage.
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The overall decrease in energy consumption in 2025
reflects reduced production activity at certain facilities, the
impact of prior-period asset disposals, and ongoing energy
efficiency initiatives. The Group will continue to pursue
energy efficiency improvements as part of its ongoing
sustainability commitment. During the reporting period,
the energy consumption was as follows:

Type of energy

“E_RFRRERENERES T
ERBRTETREEEZERD - Al
HEEHENTEARIEEETOE
REEE AEEBEESINIESE
TR - DARETT H 3 7 5 4 3% R 1 K
o MAHRERA - ERFEENT ¢

BEIRER

Purchased electricity MWh
BEE JKF
Petrol MWh
;i MIis:
Coal MWh
BEK JKE B
Steam MWh
xR MIis:
Total energy consumption MWh
REREEE Ik B B
Energy consumption intensity MWh/RMB million

KR, BEARE KR

2,157.93 2,280.96
26.88 674.51
0.00 0.00
7,591.51 8,685.11
9,776.32 11,640.58
0.036 0.103

Water Consumption

Water is another important resource used by the Group
during operation. The Group endeavours to conserve
water effectively in its operations by implementing various
water-saving measures. The water used in cleaning
process is reused when practicable. Besides, employees
are encouraged to turn off the water taps when they are
not in use.

In case of leaking faucet or pipe, the Group will promptly
report to relevant authority in order to reduce unnecessary
water consumption. Moreover, the amount of water
consumption is recorded regularly for the Group to
monitor the water consumption level and better formulate
water-saving measures.

Water consumption remained relatively stable in 2025,
with a marginal increase compared to the prior year. The
Group continues to implement water-saving measures to
manage consumption levels. The Group will continue to
implement water-saving measures to further reduce water
consumption.
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During the reporting period, the water consumption was
as follows:

Water Consumption

MARER - FKEWT

FKE
Total water consumption m? 603 600
FKkEE SR
Water consumption intensity m>3/RMB million revenue 0.004 0.006
FEKEEE SNFHK/BEARBKE

Sewage Discharge and Treatment JEK BEH R R P

The Group regularly monitors the production, office and
domestic sewage so to comply with the relevant laws and
regulations and meet local government sewage standards.
The sewage discharged by the Group from production
processes and living activities is collected by septic tanks
and discharged to sewage treatment plants through
official city networks. The processes are as follows:

NEETFRHETEE  BASNEE
EAEHSK BT EEER
FE B2 o BT RS K BERURZE - K
EEREEBERERETIHRELED
BEK L E U R 18 - T ERE A5
RESKERBHETEPRIE - iR
BRI

Sewage from Grilles Collecting Adjusting Hydrolytic Monoxide Middle
corporations > i > tank —> tank »| acidification tank > tank > sedimentation tank
B ERK " oK SRE IKERERA L —&ftit FRTUBE
Sludge return ‘ ‘
B35
- 7 ]
r \ \
Remaining sludge | Sludge ‘ ‘
FIERTTR Sludge return 5
—_—— — tank 4—————————————L————vj
| B
Clear liquids Y Slgdge Chemicals ‘
ER Sludge 5k IKERES( L3t ‘
< concentration tank € — — — — — — — — — — — — — —_—— —
SRR . A \
} | N | LY
Sludge dewaterin Clear Grit washer Inclined-tube ) .
geﬁ\uem 9 y water tank (<€ tank ~< sedimentation tank € Rea}cit%rléank ~< D'Engttfﬂnk
EBFER Sludge B Wit RE TR, Y T
< dehydration tank
J5RBIKE
‘ Qualified discharges
Y ERPER
Sludge disposal
JTRINE
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Sewage discharged Discharge destination Unit

BE K BEBL BEHK B 13t B

Fengtai (Hubei) Textile Huangmei County tonnes of sewage 0.00 0.00
Co. Ltd. River

2X Ofdb) Fs =GR W 8% 7K
BRAF]

Shishi Meiyina Clothing South China Sea tonnes of sewage 603.00 600.00
Co. Limited

80 3= S K50 AR & e T8 J&& 7K
BRAA

Packaging Materials BEHH

The packaging materials are used to protect our
products in order to minimise the risk of damage during
transportation. The major packaging materials used by the
Group is packaging film. The Group will continue to work
towards reducing packaging materials usage as part of its
ongoing environmental commitment.

During the reporting period, the consumption of the
Group's major packaging materials was as follows:

Type of packaging materials

BEMKAERERMNERRTE
BHAENRERR AKEXEZER
MEEMHREERE AEESES
BAWRDBEMBER - LABTT
EERFERRAGEN —#7 -

RARESHE  AEEFER
SHIEZWT -

=R

BEMBES
Packaging film tonnes 1.08 1.08
BEE A
Packaging film consumption tonnes/RMB million revenue 0.00001 0.00001
intensity
DHFRERE WE BB ARB K

THE ENVIRONMENT AND NATURAL
RESOURCES

The Group has established policies to identify the Group’s
environmental targets, implement environmental plans
and validate the results.

In deciding the environmental objectives, indices and
plans, the Group takes into consideration different
criteria, including the significant environmental impacts
in operational activities, environmental concerns of
related parties and the Group’s commitment to pollution
prevention. Each department is responsible for conveying
to its employees the environmental targets and plans,
as well as encouraging employees to maintain an
environmental-friendly workplace.
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B. SOCIAL ASPECTS
EMPLOYMENT AND LABOUR PRACTICES
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B1.

EMPLOYMENT

The Group believes employees are valuable assets and the
foundation for success and development of the Group.
The Group strives to maintain a safe and equal working
environment for its employees and promote employees’
health and well-being. The employment contracts and
human resources management policies cover the Group's
standards in respect of compensation and dismissal,
recruitment and promotion, working hours, rest periods
and other benefits and welfare.

The Group strives to create a fair and inclusive workplace
where all its employees are treated with dignity and
respect. The Group provides equal opportunity in all
aspects of employment and prohibits discrimination or
harassment against any individual on their gender, age,
nationality, marital status, disability, race, colour, religion
and any other characteristics protected by the relevant
laws.

The Group is in strict compliance with the relevant laws
and regulations in the PRC and Hong Kong, including the
Labour Law of the PRC, the Labour Contract Law of the
PRC, the Employment Ordinance (Chapter 57 of the Laws
of Hong Kong), the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong Kong), the
Sex Discrimination Ordinance (Chapter 480 of the Laws
of Hong Kong) and the Race Discrimination Ordinance
(Chapter 602 of the Laws of Hong Kong). During the
reporting period, the Group was not aware of any
material non-compliance (2024: nil) with those applicable
laws and regulations.
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The employee composition breakdown by gender, age
group, employment category and geographical region at
the end of the reporting period is shown as follow:

Employee compositions

By gender RERIE 5

e Male e Hik 43% 44%
. Female . pegia 57 % 56%
By age group RERARE D

e Age 30 or below . = FBREIAT 6% 5%
° Age 31-40 ° =t+—=+E 43% 41%
e Age 41-50 . N+—Z=A+5% 43% 43%
. Age 51 or above . A+—ms A 8% 10%
By geographical region REEHE S

° PRC ° i 100% 100%
° Hong Kong . EE — _
By employment category RERERE S

. Senior management . SRERE 9% 9%
. Middle management . RAREIRE 42% 41%
e General . TEET 49% 50%
e Contract/short term staff e AREBI BEET - -
By employment mode REREXE S

o Full-time ° 2 5k 100% 100%

. Contract/short term

o AR

mHRERAERLQ
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In addition, below is the detailed breakdown of our
employee turnover rate by gender, age group and
geographical region during the reporting period: The
increase in overall turnover in 2025 compared to 2024
was primarily driven by workforce adjustments associated
with the Group’s business expansion and operational
restructuring during the year.

gEoh - RIREER - BB RARE
B~ FERAE R R IR @ i B 5 M R A
BAMT  — - AFEEERLAREY
TENFERMER FETIHRA
SERAFEETEBERREES
HEBHHEBAB HIBAE -

Employee turnover rate EERKE

By gender RMEBIE S

. Male . B 13% 8%
. Female . pega 7% 4%
By age group RERERE D

e Age 30 or below . =TT 35% 0%
e Age 31-40 e —FT—ZEM+E 6% 3%
e Age 41-50 . N+—ZA+5% 10% 2%
. Age 51 or above . A+—ms A 8% 13%
By geographical region REEHE S

° PRC o A 10% 5%
o Hong Kong o 5 - -
Overall st 10% 5%

B2. HEALTH AND SAFETY
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Employee health and safety is the Group’s top priority.
The Group strictly abides by the relevant laws and
regulations in the PRC and Hong Kong, including the Law
of the PRC on Work Safety, the Law of the PRC on the
Prevention and Control of Occupational Disease and the
Occupational Safety and Health Ordinance (Chapter 509
of the Laws of Hong Kong).

The Group has established a set of policies related
to health and safety, including the “Occupational
Health and Safety Operation Control Program” and
the “Occupational Health and Safety Monitoring and
Control Procedures”, which illustrates our commitment in
providing a safe working environment for our employees
and strengthening their awareness towards occupational
health and safety.
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Safety education

Safety education is crucial to ensure that employees are
fully understand the safety risks and well-equipped to
handle the job duty safely. Our Group regularly provides
trainings to employees working in factories.

Before working in factories, all employees must receive
safety training, comprising plant-entry training, workshop
training and class training. For employees who are
engaged in special operations, they are required to attain
trainings and assessments in accordance with the national
laws and regulations. They are only allowed to work on
sites after they have passed the assessments and obtained
relevant licenses.

Safe production process

The Group has assigned registered security officers to
be responsible for the Group’s safety supervision and
management. Prior to the implementation of new
technologies, the Group conducts full identification
and evaluation of hazards. After installation of the
production equipment, the Group conducts inspection to
ensure the equipment is safe to be operated. During the
production process, all production employees shall strictly
implement the safety operation regulations, including the
use of protective equipment. The Security and Logistics
Department is responsible for inspecting and monitoring
the use of protective equipment of each department. The
Group also conducts safety inspections, including daily
inspections and regular inspections, to rectify any unsafe
situations.

Health of employees

The Group places great emphasis on the health of
employees. The Group provides pre-job, on-the job, off-
the-post and emergency health check-ups for employees
who are directly exposed to occupational hazards. Besides,
underage and pregnant workers are avoided from taking
up job positions that may possess higher health risks to
them, including working in the hazardous chemicals’
storage warehouse and the hydrogen station.

During the reporting period, the Group was not aware of
any material non-compliance (2024: nil) with the relevant
laws and regulations related to providing a safe working
environment in the PRC and Hong Kong.

ZEHE
REHEHEREIAD THTEEA
AR ERETERENREERM
EZ -AKEEHAEIHMIIENE
THRHE -

HEIWIEZR IBEIMNEES
ZEEI - BEIREALE - B
FNMBREEI - RN BRHRER
MET @ Y EERBERER KA
FETIHEIIFTMG - MR EEBRB
SR ERRAIE T e e T
¥ T

LTREERF
AEEEZRAMEZ2IEREEE
VEBAKEENL2ER - EEEH
it zm  AREHERFRETE
B ARE G - ZRAEEREBR - A
SEETRE  BRREBLEET -
EEEBREY  IBELEES TEES
HITRE2BRIERRE  BREEMAHER
e RERMYRABAEREMEE R
EBFIRBI R B E R BN - NEE IR
SETRERE  BREAERENME
s MG EERTIZ2BR -

1B S 1Y 2 5E
AEEREEREENREE -AKHE
REZRAIBEEROESRE/RIR
Al R BERREESERRE -
SO AEEBEARKFREZET
e 55 m] BE 4 i I AE A B K 8 R B e
TEE  BRECRICERFERFR
MR T -

WA E B - AEBEY T RBTM
EATETEBETBRRESREHE
2THRBENABEERER(ZT
TP fE) o

WHNEROBERA S 19
2025 FIRIE - e NEARE



B3.
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During the reporting period, there was no work-related
injury case (2024: nil, 2023: nil) and lost day due to work
injury (2024: nil, 2023: nil) in our business operation.
There was no work-related fatality case (2024: nil, 2023:
nil) during the reporting period. Employees were given
paid sick leave for their recovery. Overall, no employees
had serious accident during the reporting period.

DEVELOPMENT AND TRAINING

The Group believes the knowledge and skills of its
employees are vital to the sustainable development of
the Group. As stipulated in the Group’s human resources
management policies, the Group offers various training
programs for employees, including pre-job training and
regular training, to enhance their requisite knowledge and
skills in discharging their duties.

1.  Pre-job training

The pre-job training includes theoretical and
practical training. Employees are allowed to work
independently only when they have passed the
training assessment.

2.  Regular training
Each department identifies regular training
programs according to the specific needs of the
department and the job nature. The regular training
programs are induced in the annual training plan.
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During the reporting period, the details of the percentage
of employees received training in each employee type
is as follows: Formal structured training during the
year was focused on factory-based general staff, who
are predominantly male. The Group will work towards
broadening training coverage across all employee
categories in future periods.

Percentage of employees

REEHE - ZIERERESERES
MBEDLHEBOT  AFEMEAR
BB EZHH THO—RET -
HUSHES/SE - AREARKKE N E
RIFJIEESE - ERABEETHER -

received training ZHAZIEER L

By gender RMEBIE S

. Male . S 24% 23%

. Female o pega -

By employment category E{ETEEEJ_J

o Senior management SREEE - _

. Middle management o RREREE - -

e General . LTmET 21% 21%

e Contract/short term e ARBI/HRIET -

Overall st 10% 42%
During the reporting period, the breakdown of trained ARG A - Xl BRI RIERE

employees by gender and employment category was as
follows:

*E%‘EJ;%E’UEH%MDT :

Composition of employees 2024
received training —E_OE
By gender R R B 5

° Male ° B4 100% 100%
o Female o 74 _ _
By employment category E‘:ETE@EU;J

. Senior management SREIRE - -
e Middle management o HREREE - -
° General . @B T 100% 100%
e Contract/short term s ARBIBERBET -

a|
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During the Reporting Period, the average training hours
completed per employee by gender and employee
category is as follows:

Average training hours

REEHRE - RUERI RERERZ S
oksE = Nns a0 R B Sb=hlll:ss = g
™

received per employee

BEEEFIHZIRH

By gender RMEBIE S

. Male . Bk 1.0 0.9
o Female . 7 _ _
By employment category REBERNES

. Senior management o SREEE - -
. Middle management o RAREIEE - -
. General . TEmET 0.8 0.8
e OQverall o MBE 0.4 0.8

B4. LABOUR STANDARDS

Adhering to the Labour Law of the PRC and the
Employment Ordinance (Chapter 57 of the Laws of Hong
Kong), the Group is committed to supporting the effective
abolition of child labour and upholding the elimination of
all forms of forced labour.

As stipulated in the Group’s human resources
management policies and staff handbook, during the
recruitment process, job applicants are required to
present their identity documents to the Human Resources
Department for age verification as preventing from
engaging child labour. In case of engaging any child
labour, the Group will stop the child labour from working
and offer medical checks for him/her. The Group will also
contact his/her guardians and return the child labour to
his/her guardians.

The Group respects the freedom of employees. All works
should be voluntarily performed and must not involve
forced labour. The Group forbids abusing, corporal
punishment, violence, spirit oppression, sexual harassment
(including improper language, posture and body contact)
as forms of penalty.

During the reporting period, the Group was not aware of
any material non-compliance (2024: nil) with the relevant
laws and regulations related to recruitment of child labour
or forced labour practices.

MOODY TECHNOLOGY HOLDINGS LIMITED
2025 Environmental, Social and Governance Report

B4. L TE%E

AEBEET(REARKMBESEE)
MCRBIRDID (FBEHIESTE) -
NEFBERERETIRZREREE
R SR HI 155D o

BEAEENANEREERRERE
TFMEE - EHREBIER - KEBE
WBRANERIBPIE R FHERX
U EETSS - MEBEET
MET  AEBSELEETTE I
Bt iRt B ERE o /ETE
M I EEAL K ETRER
ftb, MR EEE A o

AEEBEETHAMB - MAEITES
ABRETMIRZE RBHIESS -
AEBEZLEE - B BN KH
BE - HREBE(BEETHRENES
ZBEMEBOEE) EREII AR -

EARRESB  NEBY AREBREM
ERERAAABETLLRHIESS
MDA RERNBER (ZF N
FE)



OPERATING PRACTICES
B5. SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable
relationships with suppliers and maintain competitive
advantages in the value chain. In order to manage and
mitigate the environmental and social risks in the supply
chain, the Group has adopted a stringent supplier
selection procedure. The Group constantly refines its
supplier’s database and management and conducts
formal audits on suppliers. Suppliers should possess the
following to qualify: valid business license, tax registration
certificate, abundant registered capital and clean legal
records. Suppliers in special industries must have relevant
qualifications while those with 1SO certificates would
receive priority consideration.

The suppliers are evaluated the performance regularly by
the corporate qualifications, industry reputation, product
quality and the fulfillment of social responsibilities.
They are surveyed on corporate governance, effective
environment protection and social contribution. During
the year, the Group had 21 suppliers (2024: 15 suppliers)
in the PRC.

Procurement System

The Group’s procurement team specializes in
implementing a process which undertakes principles
including price parity, consistency, incorruption and
subjection to auditing. The processes begin with
purchase requisition, quotation and negotiation, then
contract signing, and finally inspection and warehousing.
The Group delineates all the principles and processes
clearly. Inspection and warehousing are crucial parts
of the processes. The Group stipulates that a material
warehousing list shall be issued for materials that pass
inspection and acceptance, and unqualified materials are
not allowed to be stored into the warehouse, and the
procurement department shall negotiate with the supplier.
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B6. PRODUCT RESPONSIBILITY
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The Group regards product quality as a key competitive
advantage of its business and makes every effort
to improve the product quality while strengthening
communications with customers. The Group complies
with the applicable laws and regulations in the PRC and
Hong Kong, including the Product Quality Law of the PRC,
the Consumer Protection Law of the PRC and the Trade
Descriptions Ordinance (Chapter 362 of the Laws of Hong
Kong) and the Personal Data (Privacy) Ordinance (Chapter
486 of the Laws of Hong Kong).

Quality Control

The Group has implemented production operation
procedures to identify the responsibilities of different
departments and ensure that our products meet the
national standards. The Group's quality department are
responsible for formulating related inspection standards
and operating instructions and examine the characteristics
of the products.

The Group has also adopted monitoring and measuring
equipment control procedure to ensure that the
monitoring and measuring equipment used to examine
the raw materials and finished product characteristics and
product compliance are able to meet its intended use
and to ensure that its products do not harm the health
and safety of customers. To ensure the raw materials and
finished products qualified, the following characteristics
are examined:

Raw materials:

i. Blended yarns: weight, yarn levelness (except
bamboo yarn) and toughness are tested.

i.  Chemical fiber: weight is tested.
Finished products:

i. Blended yarns: fabric structure, width, density of
warp threads and weft threads are tested.

i. After cropping: defects are outlined, and
problematic fabrics are then mended to meet
standards.
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Policies on Customer Complaint

During the reporting period, the Group was no returns
and complaints (2024: nil) received about the products.
The Group is committed to provide top services and
offers quality guarantee to our customers. For that, the
Group set up a complaint handling system for customers,
entailing opinion collection, case analysis and proposing
improvement plan. In case of discord in the business
processes, the business department is responsible for
communicating with customers and resolving the issues.

During the reporting period, no material products and
service-related complaints (2024: nil) were received, and
no products sold or shipped were subjected (2024: nil) to
recalls for safety and health reasons.

Observing and Protecting Intellectual Property
Rights

The protection of intellectual property rights holds a
significant place in the Group’s values, whether in the
context of product design or production technology. It
strictly prevents violations of existing copyrights while
being sufficiently informed.

Privacy Protection Policies

The Group regards data privacy and security as a key
operating principle and takes high precaution in ensuring
their confidentiality to avoid misuse of personal data.
Serving such purpose, the Group is equipped with a
designated file room for storing files including but not
limited to correspondences with customers, business
reports and trading receipts, etc. Such is managed by
authorized personnel for the protection and appropriate
acquisition of information. The Group has implemented
a “Information Security Management System”,
which covers regulations and measures on securing
confidentiality.

During the reporting period, the Group was not aware of
any material non-compliance (2024: nil) with the relevant
laws and regulations related to product responsibility in
the PRC and Hong Kong.
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B7. ANTI-CORRUPTION

The Group is committed to upholding high standards of
business ethics and integrity. The Group strictly abides
by the relevant laws and regulations in the PRC and
Hong Kong, including the Criminal Law of the PRC and
the Prevention of Bribery Ordinance (Chapter 201 of the
Laws of Hong Kong). The Group forbids any form of
corruption, extortion, bribery, fraud, money laundering
and embezzlement. The Group set up an anti-fraud
management system and prohibits any illegal behavior
that might harm the Group’s benefit, namely bribery,
extortion, fraud and money laundry and the like.

The Group’s complaints reporting and whistleblower
protection system encourages and enables employees to
report on observed and suspected non-compliance and
questionable practices. The Group has also established
a confidentiality mechanism to protect whistleblowers

B7. RE’S
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against intimidation and reprisals.

During the reporting period, no legal case (2024: nil)
concerned with corrupt practices was brought against
the Group, and the Group was not aware of any material
non-compliance (2024: nil) with the relevant laws and
regulations related to anti-corruption in the PRC and Hong
Kong.

AR B - ANEE R (R
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Anti-corruption training REFEI

Number of employees received training EZEHINES AR

o Board of directors E = 1 1
e Senior management . SREEE 1 1
e Middle management . PREEE 4 4
o General staff . TEET _ _
Total employees EE#E" 6 6
Number of training hours IR E

e Board of directors e EEg 8 8
. Senior management . SRERE 8 8
. Middle management . PR ERE 32 32
o General staff o TWE T — _
Total training hours RS 4 R 48 48
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COMMUNITY
B8. COMMUNITY INVESTMENT

As a socially responsible enterprise, the Group is
constantly aware of the needs of community and strives to
bring a positive impact on community development. The
Group encourages its employees to dedicate their time
and skills to supporting local communities with the aim to
create a harmonious society. During the reporting period,
the Group’s community investment activities included
employee volunteer programmes and charitable donations
directed at local community organisations.

CLIMATE RESILIENCE
Governance

Our Group addresses climate-related risks based on the nature
of the risk to our operations. The physical impacts of climate
change, including extreme weather events, or damage to
facilities have immediate operational impacts and are treated
as operational risks. Long-term challenges, such as emerging
ESG issues and climate-related risks and opportunities, may be
discussed by the Group’s ESG Working Group.

Supported by our ESG Working Group, our Board oversees
climate-related issues and risks regularly during board meetings
and ensures that they are incorporated into our strategy.

To ensure our Board to keep up with the latest trend of climate-
related issues, climate competence training will be provided to
ensure it has the necessary expertise and skills to oversee the
management of climate-related issues. Our Board also seeks
professional advice from external experts when necessary to
better support the decision-making process.

Our ESG Working Group provides effective governance for
integrating and addressing ESG issues, including climate change,
within our business. The ESG Working Group is responsible
for approving operational emissions targets for the Group and
commissioning an ESG benchmarking, as well as gap analysis
exercise to identify gaps in both disclosure and policy relative to
the best practice standards. Moreover, the ESG Working Group
works closely with the Group'’s different operation departments,
with an aim to develop consistent and enhanced approaches on
addressing ESG risk issues and report to the management.
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Strategy

Climate change risk forms part of our overall risk profile through
its role in increasing the frequency and intensity of certain
diseases, and the health and mortality impacts resulting from
natural disasters. We assess the overall level of risk by taking
into consideration a range of diverse risk factors across the
many categories in our services range. This diversity of risk is
combined with our business strategy and broad geographic
footprint helps us mitigate risk and provide protection against
the impacts of short-term climate change effects.

As a manufacturer and distributor of textile and apparel
products, the Group recognises that climate change may affect
raw material availability, supply chain logistics and production
continuity. We continue to explore opportunities to engage
our business partners and encourage them to develop climate
resilience and reduce their operational carbon footprint. Our
climate strategy takes into consideration of different climate-
related scenarios, including a “2° C or lower scenario” through
the following steps:

Step 1: Set Future Images Assuming Climate Change
Effects

As climate change measures proceeds, there is a possibility that
the industry will be exposed to substantial changes, such as
stricter policies including the introduction of and increases in
carbon pricing, as well as advances in technology and changes
in customer awareness.

In light of these climate change effects, and with reference to
internationally recognised scenarios including those published by
the International Energy Agency (“IEA”), the Intergovernmental
Panel on Climate Change (“IPCC") and the Network for
Greening the Financial System (“NGFS"”), we developed climate
scenario analyses across short-term (0-3 years), medium-term
(3-10 years) and long-term (beyond 10 years) time horizons.
We put particular focus on an orderly transition scenario aligned
with a 2°C or lower pathway, as well as a higher-warming
scenario where climate mitigation measures are insufficient.
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Step 2: Consider the Impacts

We considered the impacts on our Group for each of the future
images developed in Step 1. We believe that in such a society, it
will be possible to expand carbon dioxide reduction effects.

With regard to effects on raw material procurement and
production, introduction of and increases in carbon pricing is
anticipated in accordance with the global advance of climate
change measures, leading to the possibility of higher raw
material procurement and production costs.

On the other hand, in the case where climate change measures
are not adequate throughout society, production interruptions
and supply chain disruptions are likely to increase as a result of
higher frequency and intensification of natural disasters such as
flooding.

Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy will
allow for flexible and strategic responses to each demand for
the regions where the emission factors of purchased electricity
consumptions are high. By promoting real carbon emissions
reductions throughout the world through comprehensive
energy-saving policies and introduction of renewable energy, we
are working to achieve zero carbon emission in our business.

We minimize carbon emissions through comprehensive energy-
saving and introduction of renewable energy. With respect
to renewable energy in particular, we have set a new target,
achieve a reduction rate for purchased electricity in coming few
years.

With regard to the ongoing confirmation of the suitability and
progress of the Group’s strategies, we believe that we will have
opportunities for stable funding and sustainable increases in
corporate value through appropriate information disclosure,
dialogue with institutional investors and other stakeholders.

Risk Management

Our Group identifies the climate change related risks or to test
the existing risk management strategies under climate change
with the aid of risk assessment. Hence, the areas where new
strategies are needed could be identified.
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The risk assessment takes a standard risk-based approach using
national data, local information and expert knowledge, which
can identify how climate change may compound existing risks or
create new ones. The risk assessment is conducted through the
following steps:

Step 1: Establish the context

o Objective/goal

o Scale

o Time frame

o Climate change scenario for most climate variables and
sea level

Step 2: Identify existing risk (past and current)

o Identify the record of occurrence of climatic hazard in the
past in the area

o Risk management strategies in place to tackle future
occurrence of the hazard

Step 3: Identify future risk and opportunities

o Explore climate change projections for the selected time
frame(s) and emission scenario(s)
o Identify potential hazards

o Investigate whether any existing risk from Step 2 may get
worse under future projected changes

o Identify new risks that can emerge under future projected
changes

Step 4: Analyse and evaluate risk

. Identify a set of decision areas or systems (i.e.,
geographical areas, business operation, assets,
ecosystems, etc.) that has the potential to be at risk in
future

As outlined within the Governance section above, the Group
has robust risk management and business planning processes
that are overseen by the board of directors in order to identify,
assess and manage climate-related risks. The Group engages
with government and other appropriate organizations in order
to keep abreast of expected and potential regulatory and/or
fiscal changes.

We continue to raise awareness of climate change in regard
to monitoring of carbon and energy footprint in our daily
operation. However, there remains gaps in understanding how
such climate risks and opportunities may impact our operations,
assets and profits. Our Group assesses how the business
addresses climate change risks and opportunities and takes the
initiative to monitor and reduce their environmental footprint.
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Significant Climate-related Issues

During the reporting period, the significant climate-related
physical risks and transition risks, which have impacted and/or
may impact our Group's business and strategy in (i) operations,
products and services, (i) supply chain and value chain, (iii)
adaptation and mitigation activities, (iv) investment in research
and development, and (v) financial planning, as well as the steps
taken to manage these risks, are as follows:

Climate-related risks description Financial Impact

EXRREREE
R|ERE - BER /A AEERE
B R()2E - Em KR - () EEREE
7 (i) B M AT IR - (VITERE RV
MR T ENRBELZENRIRAERH
MERERERSBERR  ARSER
EZ??HI&‘IW%HXE’H MeE T

Steps taken to manage the risks

15 AF B8 R Bk Y M E REEZE R EREE i
Physical Risk
B

Acute physical risks
=B AR

o Increased severity and
frequency of extreme weather
events such as cyclones
and floods. These have the
potential to cause both
idiosyncratic and systemic
risks, resulting in potential
damage to machinery and
equipment.

o MMRRFM (WMEEFHE I
K) BIBREMREE FF - B
B85 019 A s B BUE Rl K R 4T
MRV EER - e A Ae iR e
PEL

Operating cost and repairing
expense increase
BENA R BB IE

il

o Planned to establish a natural
disasters emergency plan.
o GEIRVBAXERZIER -

o Planned to devise an action
plan to articulate the goals
and targets of the reductions
in GHG emission and energy
consumption. Outlined the
plan to achieving those targets
and defined responsibilities.
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

1% AE) I8 [, B Y e o M E REEZZ AR EREE i
Chronic physical risks

M ERERR

o Changes in precipitation o Revenue reduces o Planned improvements, retrofits,

32

patterns and extreme
variability in weather patterns.
Frequent extreme weather
events and rising in sea levels
are likely to pose disruptions to
communities across the region
over the long term, affecting
economic output and business
productivity.

PR RE A B8 R R RE AR E
[RE o ST i RSB &
BYEEA - REMS Y
BAMHRERTE FEL
BB N RERIERE -

Governments that have been
pushing for new regulation

to reduce GHG emission will
pose a threat to financial
performance of a business and
increase regulatory risk.

BT HEBDFTAR PRUE R = RS
PER - BEENIBRIE
REVE - WG INEEE B o
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Operating cost increases
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relocations, or other changes
to facilities that may reduce
their vulnerability to climate
impacts, and increases climate
resilience in long term.

o HEIERIERITEE 0K -
BEERHMBGE - AMEHEH
RIRZZHRR - I RE MR
HMAERZE(eveen -

o Record the energy consumption
to identify peaks in usage, thus
significant savings could be
determined.

o REREEREEENHE AES
B HR - SR RIRERA BEIR ©

o Engaged with local or
national governments and
local stakeholders on local
resilience.

o HEMSNBEIRBTRE N
HEE HmEmER -



Climate-related risks description Financial Impact

SR, {6 A8 B8 JEL B B 4 3 MBRE

Steps taken to manage the risks

HEEZ SRR REAE K

Transitional Risk

B R B

Policy risk
R [

Planned to conduct a carbon
footprint survey, in order
to work out the Company’s

o As a result of energy efficiency e
requirements, the carbon- o
pricing mechanisms by the PRC

Operating cost increases o
EERZAIEN

Government, which increase
the price of fossil fuels.

AR B BT BE IR U as 45 0 S ik E
B - B ARRIRERS L
o

Monitor the updates of
the relevant environmental
laws and regulations
against existing products
and services, to avoid the

footprint, to prioritize energy
and waste reductions.
SFEBETIR RS - LAETE
NRIREREH - BSKEIE R
BEE BT IRF o

unnecessary increase in cost
and expenditure due to non-
compliance.

o NRBERERFERER
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

1% AE) I8 [, B Y e o M E REEZZ AR EREE i
Legal risk
EERR

Exposure to litigation risk. We
have to adapt the tightened
law and regulations imposed
by the government due to
climate change, as well as bear
the risk of potential litigation
once we fail to obligate the
new regulations.
BFI7REEBAT A ERIRE(
Mk A LRI - —BRie
BPEAR A B E R

LA
o0
ZN

o

Enhanced air pollutant
emissions-reporting obligations
for local government, and we
may have to spend more time
on fulfilling the ESG reporting
standards to comply with the
Hong Kong Listing Rules.

B BUR IN58 22 /05 R BE R
EMEE - KFFIEFEILE
ELEHEMERE  HERE
AREER] - NEBFEB LT
A -

Technology risk
KR

34

Low-carbon, energy-saving
technologies are launched.
Lagging behind of technology
advancement may weaken our
competitive edges.

B EHR - BiRERlT o FiT
ERBR A EEFHISRMRER

° Operating cost increases
o RERRIEM

° Capital investment increases

o BEAEREALNM

o Research and Development
(R&D) expense increases
MR EkAE (FE%) MxE
n
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Monitored the updates of
environmental laws and
regulations and implemented
GHG emissions calculations in
advance.
EERIRE N RIR B BT 1E
Mo RAETREREBEENS
HE

Continued monitoring of the
ESG reporting standards of the
Hong Kong Listing Rules.
FHEEREE LTRAUNER

5 g kERMEER -

Planned to invest in the
innovations of energy saving
products.

FTEIREETREE MBI

Examined the feasibility and
benefits of applying the latest
low-carbon and energy-
saving technologies into our
operation
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Climate-related risks description Financial Impact Steps taken to manage the risks

SR A5 A8 8 L B Y $ 3t s AEEREZZRARMENNEE
Market risk
5 R

More customers are concerned e Revenue decreases . Fulfilled the climate-

about climate-related risks
and opportunities, which may
lead to changes in customer
preference.

E R RIEARERE X
HiE - AR BRI AT
Inability to attract co-financiers
and/or investors due to
uncertain risks related to the
climate.

B SR 15 48 B8 7 T 1 e JRL B T 28
BEERSIMESIERE R,
HIREE ©

Reputational risk
EEER

Risk of stigmatization of our
business sector, as there will
be more stakeholder concern
or negative stakeholder
feedback on our Group.
REB BRI 5HBILE
% BERBESZR/HOHERT
HEHER -

Negative press coverage
related to support of our
Group's business projects

or activities with negative
impacts on the climate (e.g.,
GHG emissions and energy
conservation), which may
affect our reputation and
image.
BEAAEEREXBEANEYX
EURIEEEEPE (E=E
REBHFRNEEER) HE®
HEHE - FTRE g R BRI
EERER -

o MR

° Operating cost increases
o RRERCRIEM

Production cost increases

o EEMRAIENM

L4 Revenue decreases

o YRS

° Operating costs increases
o EERAEM

related regulations by the
government.

s NTABNHIRIRERMA -

o Prioritize the climate change as
a high concern in the market
decisions to show to the clients
that the Company is concerned
about the problem of climate
change.

o  {FHEMBAREHRIRE(LE
Ky AEERTEERE  BEP
TSR BRI IR AR
BE o

o Fulfilled the social
responsibility by organizing
more public relation activities
to show how our Group places
importance on climate change.

s HMHBEZRBREIRAAKE
IR ER - ABITH

gEE-

o Reviewed the business projects
to ensure the production
and the projects are
environmental-friendly.

o EABWMFEIER  BMAERREBARE
NERBEBHBRIR
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During the reporting period, the primary climate-related REEHRE - RIRBAENEE2HE R
opportunities and the corresponding financial impacts HEVBZZEWNT

were as follows:

Detailed description of climate-related
opportunities

RIS B R R B 5 A

Financial Impact

Resource efficiency

o Use of more efficient modes of transport

s FERAEAMEMREIA

o Use of more efficient production and

distribution processes

o  [ERAEAMEMNRERDHRIE

o Use of recycling
. BIREA

o Reduce water consumption

o EAAK

Energy source
EEY

o Use of lower-emission sources of energy

o (EREHMER

o Use of supportive policy incentives

o  [ERXEBREEEE

o Use of new technologies

o ERFEIM

o Shift toward decentralized energy generation

o BEENABLRMRMR
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° Operating cost reduces through efficiency gains
and cost reductions

o EBNSRREK N HiE AR K B AR

o Operating cost reduces through use of lowest
cost abatement

o EBEARERABBERRESERAN

. Returns on investment in low-emission
technology increases

o RIMEBERI A E Bl 3R



Detailed description of climate-related
opportunities

SR 1% AR B M Y 5 A

Financial Impact

Products and services

EE i N AR 7

o Development of climate-resilient and
sustainable product lines

o HIEREEENAISBSEERLER

o Ability to diversify business activities

o ZIEERBEBHEEN

o Development of new products or services
through R&D and innovation
o EBREE AT R 7 3R an S AR

Markets
M5

e Access to new markets
o EAFTS

Resilience

EEN

o Participation in renewable energy programs
and adoption of energy-efficiency measures
o 2T BN E REKEREREE I

° Resource substitution or diversification

s  EARBERLZITI

J Revenue increases through development of
sustainable and eco-friendly products that meet
evolving customer preferences

o FEBRBMEANMARNEEESHHARFE
RIRIRE iR FH I as

o Revenue increases through access to new and
emerging markets
o FEBMEATEMISE N

o Market valuation increases through resilience
planning, such as planning of the research in
the use of electric vehicles

o FWEMRE (WMHRBMTEREHE) EMN
IS E

o Reliability of supply chain and ability to operate
under various condition increases

o EMPEEMNTREURESEBIEFETHEER
7

o Revenue increases through new products and
services related to ensuring resiliency
o FEREMEREE S E BT E M KL ARFGIE ANk
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Metrics and Targets

The Group uses the following key metrics to assess and manage
climate-related risks and opportunities:

° Energy consumption (total and intensity)

. Greenhouse gas (“GHG") emissions (Scope 1, Scope 2,
and an initial disclosure of Scope 3)

Detailed data for these metrics is presented in Sections A1 and
A2 of this Report.

Performance Against Previously Set Targets

In its 2024 ESG Report, the Group communicated environmental
reduction objectives for the 2025 reporting period. Progress
against those objectives is noted as follows:

° Air pollutant emissions — Directional improvement
observed

o GHG emissions intensity — Favourable movement

° Non-hazardous waste intensity — Generally stable

° Energy consumption intensity — Favourable movement

° Water consumption intensity — Favourable movement

° Packaging materials intensity — Generally stable

Forward-Looking Targets

The Group has established the following directional targets to
guide environmental performance over the medium term:

° Metric: Energy consumption intensity and GHG emissions
intensity

o Target: 5% reduction
. Base Year: 2025
° Target Year: 2028

These targets reflect the Group’s ongoing commitment
to managing its environmental footprint. Progress will be
monitored by the ESG Working Group and reviewed by
the Board as part of the Group’s annual strategy cycle. As
operational conditions stabilise, the Group will consider the
development of more specific targets aligned with recognised
frameworks.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING INDEX

RE -HERERBERS

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
TEHE - BH - —REERERENEE E=4-4] BR
A. Environmental
A R/
A1: Emissions
A1 BRBY
General Disclosure “Emissions” 9
—BEE [ B ]
KPI'A1.1 The types of emissions and respective “Emissions — Air Pollutant Emissions” 9
S AR RA emissions data [BERY — = RS2 R
R RE SR AR R R
KPI A1.2 Greenhouse gas emissions in total and, "Emissions — Greenhouse Gas Emission” 11
R EIEIZA1.2 where appropriate, intensity (e — R E R
BERBEHMER (MER) BE
KPI'A1.3 Total hazardous waste produced and, “No significant hazardous waste was N/A
R AERUEZA1 3 where appropriate, intensity produced during the reporting period” TiEA
FELAEEEENEER (WER) BE RBEHRTBREESABEEEED
KPI A1.4 Total non-hazardous waste produced and, | “Emissions — Hazardous and 12
BRETUEIZA14 where appropriate, intensity Non-hazardous Wastes”
FEAREZEENEER (WEA) BE (B —BEREEEEY]
KPI'A1.5 Description of measures to mitigate “Emissions — Air Pollutant Emissions”, 9-10
emissions and results achieved "Emissions — Greenhouse Gas Emission”
BERIEEAS | HAREHERENREERAERR [BER —Z= R 80 - [H— R
EREFER]
KPI'A1.6 Description of how hazardous and non- “Emissions — Hazardous and 11-12
BRETUEIRATG hazardous wastes are handled, reduction Non-hazardous Wastes”
initiatives and results achieved (B —BENEZEEY
HEBRASREEEZYN T  BIEE
EEREBRTENER

MR E RS ERAA G
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BIR B RUEIRAL.5

products and, if applicable, with
reference to per unit produced

HEmATABEMHNEER (NER)
HEEBMGE

and Other Resources”

[BRER-BEMHRAMER]

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
TRER EE —REERBRERER 4] BEiR
A2: Use of Resources
A2 BREA
General Disclosure "Use of Resources” 12
— MR R [BRERA]
KPI'A2.1 Direct and/or indirect energy consumption | “Use of Resources — Energy Consumption” 13
B S AE MUIEIRA2.1 by type in total and intensity [BRER—EREE]
RENESNERR SHEERAEER
KPI' A2.2 Water consumption in total and intensity “Use of Resources — Water Consumption” 14
BRERIEIEZEA22 | BFRKELEE [BIRER —FEKE ]
KPI A2.3 Description of energy use efficiency "Use of Resources — Energy Consumption” 12
B ERIERA2.3 initiatives and results achieved [EREA—REE ]
I aE IR A B ET Bl R AT R AR
KPI A2.4 Description of whether there is any issue “Use of Resources — Water Consumption” 13
FRENUIEIRA2.4 in sourcing water that is fit for purpose, | [&JRfE/H —HKE]
water efficiency initiatives and results
achieved
KBV R KR LA A EAEE - KRR
TR R 5t 8 R PG AR
KPI A2.5 Total packaging material used for finished | “Use of Resources — Packaging Materials 15
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Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
TRER  EFE - —REERBERERER ;) BR
A3: The Environment and Natural Resources
A3 BERRARER
General Disclosure “The Environment and Natural Resources” 15
— MR R [RIFERARRER]
KPI A3.1 Description of the significant impacts of “The Environment and Natural Resources” 15
S AR RA3 activities on the environment and natural | [BIZRKXAER]
resources and the actions taken to
manage them
HARBEDHRERARERNEATE
REKRERAETEZNTE
A4: Climate Change
A4 BRI
General Disclosure “Climate Change” 27-31
—IREE [RREL
KPI A4.1 Description of the significant climate- “Climate Change” 31-38
BB BUEIRA41 related issues which have impacted, and | [&1EE1k ]
those which may impact, the issuer, and
the actions taken to manage them
HARRRAEGHBETAELETENEX
RIEEEEFERERMEREBTENT
Y
B. Social
B:H&
Employment and Labour Practices
BRRETIESR
B1: Employment
B1: fE1E
General Disclosure “Employment” 16
— MR R MR ]
KPI B1.1 Total workforce by gender, employment “Employment” 17
MR 45 I 1ZR .1 type, age group and geographical region | [{EfE]
RIER - EREE - FRAER K& E D
EEHE
KPI B1.2 Employee turnover rate by gender, age “Employment” 18
R AEIE1ER1.2 group and geographical region [MEfE

RIER - FlRAR R NEBRKL

iR ERMGER
2025 FIRIE - (e &E/

A A

&%

o|
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Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
TRER EE —REERBRERER 4] BEiR
B2: Health and safety
B2 RERZZ
General Disclosure “Health and Safety” 18
— MR R [MEEEkZE]
KPI B2.1 Number and rate of work-related fatalities | No work-related fatality was records N/A
M BB WIE1RB2.1 ATERBEMLT AR LR during reporting period T
RSB BERGREITERERMLETH
AH
KPI B2.2 Lost days due to work injury “Health and Safety” 20
MERIEEE2.2 | ALGBAIEAH (RERZE]
KPI B2.3 Description of occupational health and "Health and Safety” 18-20
AR 4E N IE12B2.3 safety measures adopted, how they are (BERLZE]
implemented and monitored
T P ER AN D B SR (R PR R 2 24 B - A AR
BT RERAE
B3: Development and Training
B3 : BRI
General Disclosure "Development and Training” 20
—MRIKE [ % gl )
KPI B3.1 The percentage of employee trained by "Development and Training” 21
A4 45 W5 1ER3.1 gender and employee category [ R EE ]
RIERRERBERNZDNXIEER DL
KPI B3.2 The average training hours completed "Development and Training” 22
A SR 45 SFE1ZB3.2 per employee by gender and employee [BEREEEE |
category
RURIREBERE D - BRESTHE
T B
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Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
TRER  EFE - —REERBERERER =40 BR
B4: Labour Standards
B4: BIZAE
General Disclosure “Labour Standards” 22
— MR R [ TIRE]
KPI B4.1 Description of measures to review “Labour Standards” 22
S AE B 1EBA. employment practices to avoid child and | [45 T{Z% |
forced labour
il A T FRHE A 191 0 45 B DA S B T R SR
“T
KPI B4.2 Description of steps taken to eliminate “Labour Standards” 22
RSB MIE1ZR4 2 such practices when discovered [ THE |
W ERER SRR ER B B PTERER
iopag s
Operating Practices
EEES
B5: Supply Chain Management
BS : HrEMER
General Disclosure “Supply Chain Management” 23
—RIE [ e E IR |
KPI B5.1 Number of suppliers by geographical “Supply Chain Management” 23
A 4R S5 1EB5. 1 region [fLrEsEE R ]
EEE SRR
KPI B5.2 Description of practices relating to “Supply Chain Management” 23

P45 E15B5.2

engaging suppliers, number of
suppliers where the practices are
being implemented, how they are
implemented and monitored

A BERRERNEN  MERNTERH
BROHEREE  URBEBANNT
RERTE

[ rEsE R

mHRERAERLQ
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implemented and monitored
HiHBEERMRE RBFLBGR - IR AERE
HWITRERFZE

[EmEE— B REER]

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
TRER EE —REERBRERER 4] BR
B6: Product Responsibility
B6 : EmEIE
General Disclosure "Product Responsibility” 24
— MR R [EmET]
KPI B6.1 Percentage of total products sold or “Product Responsibility” N/A
MG 4B WIS 12B6.1 shipped subject to recalls for safety and [EmEE] T
health reasons
EERREXEREBTRLERERIEH
[IEEIEE G ER ¢
KPI B6.2 Number of products and service related "Product Responsibility” N/A
AR M5 13B6.2 complaints received and how they are [ERET] TEH
dealt with
BREBNERRRENRFEHE ARELHT
P73
KPI B6.3 Description of practices relating to “Product Responsibility — Observing and 25
M B WIE15B6.3 observing and protecting intellectual Protecting Intellectual Property Rights”
property rights [EmEf—#ERREANFEE]
R L RE B EERRNED
KPI B6.4 Description of quality assurance process “Product Responsibility — Quality Control” 24
BB U5 12B6.4 and recall procedures [EmBET-mEEE]
S ST B RERBIKIERF
KPI B6.5 Description of consumer data protection “Product Responsibility — Privacy Protection 25
R A B 12B6.5 and privacy policies, how they are Policies”
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Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
TEHER EH —REERBRENES =40 BR
B7: Anti-corruption
B7 : R&ES
General Disclosure “ Anti-corruption” 26
—MRE [RES]
KPI B7.1 Number of concluded legal cases regarding | No concluded legal case regarding corrupt N/A
BB B 1ZRT corrupt practices brought against the practices was noted. T A
issuer or its employees during the TR EHESHEEREERE
reporting period and the outcomes of
the case
REBSHREETASEEEREVEELE
HESFARMOEE RFAER
KPI B7.2 Description of preventive measures and “Anti-corruption” 26
B SR 45 AN FE1ZBR7 .2 whistle-blowing procedures, how they [ME5]
are implemented and monitored
Py e E i R B MR - U RARBEIITR
ERFE
Community
HE
B8: Community Investment
B8 : HERE
General Disclosure “Community Investment” 27
— MR E [MtERE ]
KPI B8.1 Focus areas of contribution (e.g. - N/A
R B 5128 1 education, environmental concerns, i@ A
labour needs, health, culture, sport)
EIERERE (N5 RRFE 417
Kot BE)
KPI B8.2 Resources contributed (e.g. money or time) | “Community Investment” 27
BRI AEAIE12BS.2 to the focus area HERRE]
EEIHEMHAER (NeEkE)
C. Climate Resilience
C. RIREEM
Governance a) Describe the board’s oversight of "Governance” 27
=5 climate-related risks and opportunities. [&38]

3 HEFRHAREBARRLENE

b) Describe the management'’s
responsibilities in overseeing climate
related risks and opportunities.

b) HMEREBEEERIEEERRKEE
HHEEBE -

mHRERAERLQ
2025 FIRE - 2 REATR

I
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Subject areas, aspects, general disclosures and
Key Performance Indicators (KPIs)

ITRER - BE  —REERBRERES

Sections

B

Pages

DA

Strategy
R

a)

Describe the climate-related risks

and opportunities over different time
horizons.

T (R R [ 1 B SR AR T ) [ B R
38 o

Describe the impacts of the climate
related risks and opportunities on the
organization’s financial performance
and business model, and their
mitigation measures.

1t B2 S % A A 0 L B e 8 S AL AL B
BRALRBAFEANTE - URAEN
iy

Describe the resilience of the
organisation’s strategy, considering
various climate-related scenarios,
including a global average
temperatures 3°C or lower scenario.
BBZEZERGEAESR (BEEK
THRBCHEREBR) - AR
RESHBEE -

"Strategy”
[5R8% )

28-29

Risk Management
mREE

Describe the organisation’s processes
for identifying, assessing and
managing climate related risks.
RARER - FE R EIEREEEE

BRH TR °

Describe how the processes for
identifying, assessing and managing
climate-related risks are integrated
into the organisation’s overall risk
management.

e AR - BTE R EIERIRAEE
REpanEEe AN EERRE
B o

“Risk Management”

[ E e |

29-37
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Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)

TEHE - BEH —RERERBRENES B AR
Metric and Targets | a) Describe the metrics used by the “Metric and Targets” 38
EERBE organisation to assess climate-related (IR EE]

risks and opportunities.
a) HABERTEREAERRLEE
HYFEIR o

b) Disclose Scope 1, Scope 2, and if
appropriate, Scope 3 greenhouse gas
(GHG) emissions.

b) WEEHE - SE2RBE3 (WEA)

VR EREHNE o

c) Describe the climate-related targets
to manage the risks and opportunities
and performance against targets.

o HAREEEER AERERIEE
KB REBITIEN -
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