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Environmental, Social and Governance Report
RiE  HERERRSE

About this Report

This Environmental, Social and Governance Report (the “Report”) discloses
the initiatives, plans and performance on environmental, social and
governance (“ESG”) of Zhengye International Holdings Company Limited
(the “Company” or “Zhengye International”, together with its subsidiaries,
the “Group”) in a transparent and open manner and demonstrates its
commitment to sustainability to increase confidence in and understanding of
the Group among its stakeholders.

Zhengye International offers integrated packaging solutions to notable
domestic and foreign manufacturers, including those of home appliances,
fast-moving consumer goods, electronic products, by providing mainly
supporting paper-based packaging products and comprehensive customer
services such as designing, printing, and logistics. In addition, to enhance
the competitiveness of the Group’s paper packaging products, the Group
has extended its operation to the back-end of the industrial chain, utilising
recycled waste paper as raw materials to produce corrugated medium
paper, craft paper, and other paper items that are used as materials for the
Group’s paper-based packaging products and products for external sales.

The Group is committed to becoming one of the world’s leading eco-friendly
packaging companies, and accordingly maintains sustainability as its ESG
management approach as it strives to manage ESG matters effectively and
responsibly. The Group believes that this is the key to the Group’s continued
success in the future and considers it to be a core part of the Group’s
business strategy.

ESG Governance Structure

The Group views ESG development as part of its responsibilities and has
made efforts to integrate ESG factors into its decision-making process. In
order to realise this vision, the Group has established an ESG management
system, comprising the Board of Directors of the Company (the “Board”)
and designated personnel in charge of ESG-related work (the “Designated
Personnel”).
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The Board has full responsibility for the Group’s ESG strategy, reporting,
supervision and management of ESG-related matters, and formulation of
the Group’s ESG general strategic direction. The Board also verifies and
approves the Group’s ESG-related targets, priorities, governance and
policies, and ensures the effectiveness of ESG risk management and internal
control mechanisms. The Board is assisted by Designated Personnel in
conducting annual meetings to discuss and review the Group’s ESG-related
matters, including but not limited to risks and opportunities, performance
and targets.

The Designated Personnel consist of key staff across different departments
of the Group. The Designated Personnel are responsible for collection and
analysis of the Group’s ESG-related information and data; supervision
and evaluation of the Group’s ESG performance; ensuring the Group’s
compliance with relevant laws and regulations; setting ESG priorities; and
preparation of the Report. The Designated Personnel regularly discuss and
review the Group’s ESG-related matters, including but not limited to the
Group’s ESG risks; effectiveness of the ESG internal control mechanism; the
Group’s ESG performance in the aspects of environment, health and safety,
labour standards and product responsibility; and the Group’s sustainability
strategy and targets. The Designated Personnel report annually to the
Board on the review results of ESG-related matters and assists the Board in
performing its supervision duties.

Reporting Period

Unless otherwise specified, this Report covers the ESG performance,
challenges and initiatives of Zhengye International from 1 January 2025 to 31
December 2025 (“2025” or the “Reporting Period”). The Group publishes
ESG reports annually, which are available to the public, and continuously
improves transparency and accountability in information disclosure.
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Reporting Scope

The Group determines the reporting scope based on the principle of
materiality, taking into account the relative importance and impact of entities
on the sustainability of the Group’s business and operations. The reporting
scope covers all operational sites of Zhengye International, including
Zhongshan Yong Fa Paper Industry Company Limited (“Zhongshan
Yong Fa”), Zhongshan Rengo Hung Hing Paper Manufacturing Company
Limited (“Hung Hing”), Yudu County Zhengyi Paper Products and Paper
Industry Company Limited (“Zhengyi”), Zheng Ye Packaging (Zhongshan)
Company Limited (“Zhongshan Packaging”), Zhuhai Zheng Ye Packing
Company Limited, Wuhan Zheng Ye Alliance Packaging Company Limited
and all transportation companies. The above operating subsidiaries together
represent the Group’s entire revenue. Unless otherwise specified, the Group
obtains ESG key performance indicators (‘KPIs”) through its operation
control mechanism.

Reporting Framework

The Report is prepared in accordance with the Environmental, Social
and Governance Reporting Code (the “ESG Reporting Code”) set out
in Appendix C2 of the Rules Governing the Listing of Securities on the
Main Board of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). The Report presents a concise summary of Zhengye
International’s ESG performance. Information contained in the Report is
derived from the Group’s official documents and statistics, as well as a
consolidation of monitoring, management and operational information
provided by subsidiaries based on the Group’s relevant system. The Report
is prepared in both Chinese and English and has been published on the
Group’s website, www.zhengye-cn.com. In the event of any inconsistency
between the Chinese and English versions, the Chinese version shall prevail.

For the Group’s corporate governance structure and other relevant
information, please refer to the Corporate Governance Report in the Annual
Report 2025.

During the Reporting Period, the Group confirmed that it has established
appropriate and effective management policies and monitoring systems for
ESG matters and confirmed that its disclosures fulfil the requirements of the
ESG Reporting Code.
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The contents of the Report follow the reporting principles of the ESG
Reporting Code.

Materiality: The Group has identified material issues through performing a
materiality assessment during the Reporting Period. The Report is prepared
with a focus on the issues that have been recognised as material. The
materiality of the issues has been reviewed and confirmed by the Board and
the Designated Personnel. For details, please refer to the sections headed
“Stakeholder Engagement” and “Materiality Assessment.”

Quantitative: The Report has been prepared in accordance with the ESG
Reporting Code and disclosure of KPIs has been made in a quantitative
manner. Standards, methodologies, assumptions and/or sources for
references and conversion factors used in the calculation of KPls are
specified as appropriate.

Consistency: Unless otherwise specified, the methodology adopted in
the preparation of the Report is consistent with the previous year to allow
for comparison. Where changes to the scope of disclosure and method
of calculation have been made that may affect comparisons with previous
reports, the Group will provide an explanation for the corresponding data.

Balance: The Report seeks to present the Group’s ESG performance in a
balanced manner, avoiding choices, omissions, or presentation formats that
may inappropriately influence the decisions or judgments of the Report’s
readers.
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Your valuable comments on our performance and reporting format are essential for the Group’s continuous progress. To
assist the Group in continuously improving our ESG practices, you are welcome to send any questions or suggestions

about the report to info@zhengye-cn.com.
AEBNBEESEREATHEREARER S ZEREEER -

MR THBEEAEMRRAKER  BLKE

B & E B 3 3% & info@zhengye-cn.com ' BB AREE T ZIRE e MEARIIE-

Zhengye International Holdings Company Limited
EXBBRIZERBR AR



Environmental, Social and Governance Report

- HERERRE

Board Statement
Dear Shareholders,

1=

On behalf of the Board, | hereby present the ESG Report for the year
ended 31 December 2025. The Report demonstrates the Group’s growing
commitment towards improving the Group’s sustainability performance in
aspects such as corporate governance, community involvement, customer
satisfaction and caring for employees.

ESG is an integral part of the Group’s responsibilities, and efforts are
made to integrate ESG issues into the Group’s decision-making process.
Accordingly, the Group has formulated a five-year plan setting out its
approach and targets from the year ended 31 December 2021 (“2021”)
up to the year ended 31 December 2026 (“2026”). By setting ESG-related
targets, the Group can enhance environmental awareness among its
employees and continue to improve its ESG performance.

The Group believes that a strong and powerful governance structure is
essential for the successful integration and effective management of its
sustainability. The Board is responsible for reviewing the Group’s ESG
strategy, approach and policies and has ultimate responsibility for its ESG
issues. To better manage ESG-related issues, the Designated Personnel
assist the Board in performing its supervision duties. Information on the
Group’s ESG governance structure is set out in the section of the report
headed “ESG Governance Structure”.

Looking ahead, the Group will continue to devote efforts to deepen internal
and external ESG integration and implement sustainable management so as
to forge ahead together.

Finally, | would like to take this opportunity to express my utmost gratitude
to the Board, management and employees of the Group for their hard
work and contribution in the past year. Further, | wish to sincerely thank
the Group’s customers, suppliers, business partners and shareholders for
their continued support and trust. | believe that everyone at the Group wiill
make their best efforts to drive business growth and bring greater returns for
shareholders.

Hu Zheng
Chairman
27 March 2026
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Stakeholder Engagement

As a responsible enterprise, the Group attaches great importance to
communication with stakeholders and their feedback on the Group’s
business and ESG issues, while actively developing its business and
enhancing its profitability, in order to actively balance the interests of all
parties and promote sustainable corporate development.

For Zhengye International, stakeholders are groups and individuals who
significantly affect or might be affected by the Group’s business. The
Group’s stakeholders include, but are not limited to, employees, customers,
business partners, investors, regulators and various community groups.
During the past year, the Group communicated with key stakeholders
through various channels.

By utilising a diverse range of cooperation methods and communication
channels, as shown in the table below, the Group incorporates stakeholders’
expectations into the Group’s operations and ESG strategies.

Stakeholders Communication channels
& BERE

The Board, management °
and executive officers o EETEH
EEE THERITHAEB ¢ Weekly mestings
e THREME
e Performance assessments

o BEMEHE

Board meetings

Shareholders and investors e  Annual general meeting and other

BRRERKEEE shareholders’ meetings
e REAFAGLRHEMBREARE
e Financial reports
o M¥HmE
e Announcements and circulars
o NERBHK
Employees e Training and seminars
&8 o IEIIMFANE

e Regular performance evaluations

s FHIEXRBENG

e Employee suggestion box, internal notices
and internal communication network

o BTERM-

PER X 2 B P B 58 AR A B
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KhESR
AEBEERS-—REBEENDEE BRI
BRELT RERABNENZH NFER
EREARHENBRAREHASEXE
ERE HERERFENEEER
BB FEEDAR RECKATFE
TR

BRNEXBEME HHERNEHA
SENEBEEAFE ATERAE
MEBTENREBMEA AEEOF
NEBREBIRNEER TP XBE
HEREE EERBRESEANKR
B -EREN—F AEEEETRA
REEBRFTNDEBB -

EREATRATNS A TR R
BEEE AEEEHGENHDHBA
AEBHSERBN AU RE BB
B

Expectations

HE

e  Corporate sustainability

e NEAHEER

e Anti-corruption and promotion of
integrity

s RIBIER

e Talent retention

o AARH

e Development and training

o EREMIEY

e Financial results

o WMBEE

e  Corporate transparency

e NEFEHE

* |mproving risk management and internal
control

. REEREBRABER

e  Career development

e BEZRE

e Competitive remuneration and benefits
o AT H B ERER

e Equal promotion opportunities

s FEEAKSE

e Healthy and safe working environment
s REREZHNIIERR
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Stakeholders Communication channels
BHE BERE

Customers e  Customer satisfaction surveys
LSS s EFWMEERZS

e Telephone enquiries
- BEEH

e Company website

e RAIME

Suppliers e Site visits
HER o EMEXR

e Supplier performance assessments
o (HERKRRITME

e  Conference calls

. BEEH
Banks e  Telephone enquiries, written or electronic
R1T communication

- EEEH FERTTER
* In-person visits

o HRHEINH
Society and the public e  Charity activities (e.g., volunteer services)
HERAR s REEH(WEIRY)

e Community investment (e.g. donations)
e HEKRE (B

e ESG reports

e RIE HEKEAWE

Zhengye International’s business has an impact on various stakeholders, and
the stakeholders also have different expectations on the Group. In future,
the Group will maintain and enhance communication with its stakeholders,
collect opinions from a broader range of stakeholders through various
means, and understand and respond to the expectations and demands of
stakeholders, striving to gain their support. At the same time, the Group
will follow more closely the reporting principles of quantitative, balance and
consistency, in order to prepare reporting content and present information
in a manner that better meets the expectations of our stakeholders.

Environmental, Social and Governance Report 2025
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Expectations

HE

Safeguarding customer rights and
interests

BEPRER RERRE
Protecting customer privacy
BEFEMLRE

Quality products and services
=8 B E m B RS

Good faith cooperation

HIEEE

Responsible supply chain management
BEENHEREER

Business ethics and reputation
FEEEEEE

Fair and open competition

YNSRYNE T

Financial results

MG RE

Good faith cooperation
HIEE1E
Operational compliance
BREE

Practising environmental protection
BITERIRRE

Providing employment opportunities
Rt ERS

Supporting public welfare

YR AmEE

Open and transparent information
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Materiality Assessment

In order to have a better understanding of stakeholders’ opinions and
expectations regarding the Group’s ESG performance, the Group adopts
a systematic approach in conducting the annual materiality assessment.
The Group engaged a professional consulting firm to conduct substantive
analysis and identify material issues based on factors such as the Group’s
business development strategy, industry practices and relevant laws and
regulations. The Group then invites its stakeholders to participate in a
materiality survey, rating potential material issues. The Group analysed the
results of the materiality survey as a materiality matrix, and the relevant
results were reviewed and discussed with the management and disclosed
in the Report. During the Reporting Period, after review and analysis, the
significance of issue “climate change” has been further underscored, driven
by updates to the Stock Exchange's climate-related disclosure guidance
and heightened attention from stakeholders. The Group’s materiality matrix
is as follows

Materiality matrix

RIS - eERERHE

ERHEF MG
REAERTHRENEHAKEZRE
HEREARENERARYPE  A&H
RABRGNNZETFEEEHBT
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ETEEESN REASE XK H
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ERHNERZZE AKEERBEFER
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High
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i Health and Safety
. ﬁ Employment management fEFREHELT S F’rodu% g.u%"té S;i&imswn
g = R E BEL =D
O o
8 O e Development and training Incident management Anti-corruption
P2e R K IE =R RES
S @
» o 4= Supply chain management Customer satisfaction
SRS RS E IR EFREE

© X .

8 £ 4 EnerAgy\ Usage Discharge and treatment Compllance and Governance
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38 S Water Resource Usage The environment and natural resources
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Low Level of significance on the Group’s sustainability High
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Environmental Targets

The Group is committed to minimising its impact on the environment and
takes sustainability into account in its business strategy. To help drive
carbon neutrality and address stakeholders’ expectations of the Group
and concerns about ESG issues, and to better manage the Group’s
performance on material issues, the Group has formulated a five-year plan
in 2021 for Paper-making Department, with targets on greenhouse gas
(“GHG”) emissions, waste management, energy and water consumption.
The following table summarises the Group’s sustainability targets up to
2026. The Group’s Designated Personnel will continue to review its progress
towards its targets for each reporting period before 2026 and make efforts

to achieve such targets.

The Group’s established environmental targets are summarised as follows:

Aspect
Ll

GHG emissions

BEREHERK

Waste
management

BEEMER

Target
BE

Total GHG emission intensity
of Paper-making Department
to be lower than 4,300
tC0O,e/0’000 tonnes of paper
(based on less than 22%
of purchased steam and
less than 92% of purchased
electricity).
EREEBREREERR
ERE T N4,3000 — &
Liix g = /8 W4 (F R 5
BB T BIHE R 22% - SR
B HHER92%)

Total hazardous waste disposal
intensity of Paper-making
Department to be lower than 0.30
tonnes/0’000 tonnes of paper.
EREXRMETREYERE
EETETRR0.30M, 8
MR 4% o
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MERE HelkERZENBI X
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B - WHESRIETEREME N -

AEEDRINRZBEHANT

Progress

EE

The total GHG emission intensity of Paper-making Department for
2025 was approximately 3,364.58 tCO,e/0’'000 tonnes of paper,
about 21.21% lower than the approximately 4,270.31 tCO,e/0’000
tonnes of paper in 2024. The Group has achieved its greenhouse gas
emissions targets and will continue to promote measures to reduce
greenhouse gas emissions.
:;:ﬂiﬁ%$%%%#*ﬁ@wmﬁézfﬁmsmws

—RREE B Lk T MFHL4,270.31 0 — A1t
ﬁﬁi/éﬁﬁmwT%mm% AEEEERAERBHEN
R RREHEEERDBAERBIRNEM -

The total hazardous waste disposal intensity of Paper-making
Department for 2025 was approximately 0.52 tonnes/0’000 tonnes
of paper, a decrease of approximately 1.1 tonnes/10,000 tonnes
of paper from approximately 1.62 tonnes/10,000 tonnes of paper
in 2024. The Group is in the process of achieving its target and
will continue to promote measures to reduce hazardous waste in
the future, and the target for waste management is expected to be
achieved by 2026.

R ChFEREENNEERENREEETE RBKO0L2
Wi/ SHEA LT ZMEMHL1.62M BEE KD T 411
We, BHE AEEFEEREAENBREEFR  WHRKK
BEEBRR S ESEEYNER 2026 F 2 EREEMER
ERER
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B HBREARE
Aspect Target Progress
ol B & EE
Energy Total electricity and steam  The total electricity and steam consumption intensity of Paper-making
consumption consumption intensity of Department for 2025 was approximately 18,173.54 MWh/0’000
BETRH Paper-making Department tonnes of paper, about 6.29% lower than the approximately
to be lower than 17,900 19,392.79 MWh/0’000 tonnes of paper in 2024. The Group is in the
MWh/0’000 tonnes of paper. process of achieving its target and will continue to promote measures
EMEEIE N RESEME  toreduce energy consumption in the future.
HEXR FﬁﬂMwm%E TE AT EREEBNENREZABBERETRERD
B4 o 18,173.54 )k FLBs /B WEAR + tb — T — /94 4919,392.79 K L &~
BHEAUR D TH629% - AEBEFEEREBFRENBREES - I
70 7S 2R A 48 HE R ) B JIROH RE R FE BB
Water Total water consumption  The total water consumption intensity of Paper-making Department
consumption intensity of Paper-making for 2025 was approximately 6.28 tonnes/tonnes of paper, about 0.59%
KR FE Department to be lower than 5.30  lower than the approximately 6.31 tonnes/tonnes of paper in 2024.

tonnes/tonnes of paper.
EREEHNERKETED
= 7 5.30 M8 TE 4K o

The Group is in the process of achieving its target and will continue to
promote water conservation measures in the future.
“hFEMEESINERKERE RL6.28H MK - I
—= _E¢i76 31, ME 4K BEK T 490.50% - A EFEERHE
BERBEEP  WRRRREBHEE KGR -

In order to promote the continuous improvement of ESG performance,
the Group has linked important ESG issues to the performance pay of
employees in relevant positions, including emissions, use of resources,
health and safety. The linking mechanism is applicable to relevant
employees at different levels of the Group, ranging from general staff to
middle management and senior management, with the highest level of
alignment extending to the vice president of the Group. As the roles and
responsibilities of employees at different levels vary, the extent to which
their remuneration assessment indicators are linked to ESG-related issues
also varies. If the ESG assessment indicators are not met, a corresponding
percentage of the relevant employee’s annual performance bonus will be
deducted.

BEFHRE HEhERRAMNBENR
E - AEEEBEENRE HEekE
REREMABEENE TSR
9 HENZERIEERY  BRER -
fRRETe HOAKHFNBEARAEER
BRHEBET WE—KRET HFEE
BELRABEEE altERES
REBRBHRAN AREERE L&
ENACHFTEETR  HHEME&EE
BRI - (e REREEEERNEHRE
ENEZE -FEARAEHRRE HEEE
AEZIEE HBEEINFEERES
15 & 4% +0 bR AR FE &9 LL 31 ©

Zhengye International Holdings Company Limited
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RIS - ERERHRE

A.

Environmental

Al.

Emissions

In support of the United Nations Sustainable Development Goals
("SDGs"), the Group’s actions addressed in this section align
with the following SDGs:

DEEs = ﬁﬁl

As a responsible enterprise, the Group has realised effective
environmental management and actively implements
management policies. It is committed to transforming into a
green production mode by adopting environmentally friendly
technologies and innovative processes to reduce emissions such
as exhaust gas, GHG, sewage and waste during the production
process, thus making positive contributions to the environment.

The Group strictly complies with the Law of the People’s
Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, the Environmental
Protection Law of the People’s Republic of China, the Law of
the People’s Republic of China on Air Pollution Control, the
Law of the People’s Republic of China on the Prevention and
Control of Water Pollution and other laws and regulations related
to environmental protection. Zhongshan Yong Fa, Hung Hing
and Zheng Ye Packaging (Zhongshan) Company Limited all
have been accredited with GB/T24001-2016/ISO 14001:2015
and GB/T19001-2016/ISO 9001:2015 certificates issued by
third party accreditation agencies. The HSE (Health, Safety and
Environment) Management Manual (‘HSE Manual”) and Quality
Environment Manual of Zhongshan Yong Fa and Hung Hing
were developed in 2015 and 2009, respectively, to define the
commitments, policies, objectives, division of responsibilities,
control procedures and monitoring and auditing systems in
environmental management. Under the management system
based on the manuals, all three plants of Zhongshan Yong
Fa, Hung Hing and Zhengyi (the “three plants”) detailed their
respective operational and management procedures, covering
areas such as environmental hazards and risk identification,
target management, energy usage and environmental
monitoring.

During the Reporting Period, the Group did not identify any
material non-compliance with relevant local environmental laws
and regulations relating to the emission of exhaust gas and
GHG, sewage, and hazardous and non-hazardous waste.

Environmental, Social and Governance Report 2025
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A.

IZ 45
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295 &)
REEBMAETHEZEREAE
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Exhaust Gas Emissions

The Group’s primary exhaust gas emissions are generated from
the use of vehicles and the boilers in thermal power sub-plants.
The Group’s thermal power sub-plants are mainly used for
power and steam for production plants. To fulfil our corporate
responsibility of energy conservation and emission reduction,
the Group not only regulates vehicle use and conducts regular
maintenance but also establishes internal standards for the
acceptance inspection of raw coal in the plants to ensure that
the raw coal’s moisture, ash content, volatile substance and
sulphur content are in accordance with their requirements
through visual inspection, photographing, sampling inspection,
and third-party testing. Boiler flue gas from the Zhengyi plant in
Jiangxi is processed by denitration, electrostatic precipitation,
bag-hose precipitation and desulphurisation procedures before
being discharged into the atmosphere. All plants have automatic
monitoring devices installed at their boiler discharge outlets
to monitor the type and emission volume of pollutants, thus
ensuring that the exhaust gas emissions meet the Air Pollutant
Emission Standards on Thermal Power Plants and other
applicable national standards.

The Group’s performance on exhaust gas emissions during the
Reporting Period is summarised as follows:

Unit
BRES BN

Types of exhaust gas’

Nitrogen oxides A&ty tonnes &
Sulphur oxides mayw tonnes A
Particulate matter SERL ) tonnes A
Note(s):
1. Data only includes factory and company vehicle emissions.

R HERERERE

J& SR HE R
AEEMEEEREBRKE
B A R BVE D R A #R
HEMERENENMER -
RETERERFHNEREE -
AEBERBREEWER ME
TTEHMEIN LR BEH R
BIRF R IAERE A A B AR & -
FERBER - BE - MR &
F=ZTTHB(RET L BRF
RE®KD KD EEY-
MEgSNamMEER - &EF
TP ER RS /Y JE & R 5T
BRERBRERE TE8HRE
REAF  FF 197 5018 Pk x O
REEHEREKE  BERISR
MEBRNERE  BRFEN
HER AT ACKNERARIG R
VPR ) K H b AE B B
ER

R|EBMA - NEE R
MERBHANT

2024 2023

2025
TECRE el e

64.05 73.46
37.85 42.38
4.47 3.47

it

1. BEERBERIBMRAREHEH
BERR

Zhengye International Holdings Company Limited
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BIE -

HERERRE

Sewage Discharge and Treatment

Sewage from the plants (commonly known as “white water”)
mainly comes from pulping, screening, concentration and
compressing. Sewage stations have been established at all
our plants, where white water is processed by neutralisation,
sedimentation, anaerobic and aerobic treatment before it is
discharged to the discharge points designated by the Discharge
Permit. The plants also sample and test the sewage after
treatment on a regular basis to ensure compliance with the
Standards for Pulp and Paper-making Industrial Pollutants
Discharge, Guangdong Province Discharge Limits of Water
Pollutants and other applicable national standards. During the
Reporting Period, the Group’s total discharge volume was
approximately 3,426,848.55 tonnes (2024: approximately
3,363,514.14 tonnes).

The Group’s performance on indicator of discharged sewage
during the Reporting Period is summarised as follows:

Indicator of discharged sewage BERk 15 42
Chemical oxygen demand (COD) L& FE |2 (COoD)
Ammonia nitrogen [AR

Suspended solid (SS) BO% B 82 (S9)
Total nitrogen R

E23

Waste Disposal

Hazardous and non-hazardous wastes are generated during
the Group’s operation and production processes. In order to
reduce the impact of waste on the environment, the Group
strictly complies with laws and regulations such as the Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste and the Standard for
Pollution Control on Hazardous Waste Storage and continues
to implement various measures on waste management and
emission reduction.

Environmental, Social and Governance Report 2025
SEoRFRE  HEREAEE

Unit
By

tonnes A
tonnes i
tonnes W&
tonnes i

SkBERRER
MWEEENFKUREIAK]
FEREHFE BHE - RHER
BEHEETLRF - BEHEZREFK
U JKEBFB R LR - R
SrTEREREERER  HH
MECHESHFAZEIPIEEN
HERREh o R B J1 TE HA B AR
BRIEZESK BREFS(E
53K T3R5 2 B g
) (BEA KT LY BERR
BE)XEHBERRELE - RRE
HA - REENEHEKERY
3,426,848.55Mf ( — & — /Y & :
493,363,514.1418) o

B 845 H0 Py - 7 £ B A0 B UK
IR BT

2025
—E-RHEF

&) B 2

EAGSENEEREEBRRE
TOHEELRERETER
Yo RIERERMHREEK
VR E AR B BB KR
FEARANBEEBEY SR
REFHEMEREY T
HREGIRE)FERER
FEERZHREBEEMEER
BT 18 B o
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Hazardous waste disposal

The hazardous wastes generated by the Group’s business
operations mainly include waste engine oil, used packaging
barrels, ink-containing wastewater and waste ink residue. The
Group has formulated relevant policies, including the Industrial
Solid Waste Management System, and followed the National
Hazardous Waste List to manage and dispose of hazardous
waste accordingly. In order to effectively identify and dispose
of hazardous wastes, each department has been assigned a
designated area for waste sorting, placing and labelling. Upon
reaching a certain amount, the waste will be transferred to the
materials department for unified collection. The time, name,
specification and quantity of the waste transferred are clearly
recorded in the collection account. To prevent hazardous waste
leakage in the plant, the Group also arranges for specialists to
be responsible for solid waste collection and the maintenance of
temporary storage sites. After the hazardous waste is collected,
it is stored in the hazardous materials warehouse. The Group
engages qualified companies to handle the relevant hazardous
materials for disposal on a regular basis.

The Group’s performance on hazardous waste disposal during
the Reporting Period is summarised as follows:

2025
—E-HE

Paper-
making
Unit Department Department

Type of hazardous waste FERENEE By EEBED
Waste engine oil BE#h tonnes M
Used plastic boards BBR tonnesE
Used packaging barrels BERRR tonnes /i
Ink-containing wastewater BHBREK tonnes
Laboratory waste liquid EREER tonnes
Used light tubes BREE tonnes
Waste ink residue BrEE tonnes
Waste mineral oil 3t tonnes
Wiaste activated carbon AR tonnes
Waste paint b tonnes &
Waste capacitance BER tonnes &
Waste Catalyst B tonnes &
Total hazardous waste disposal EZBEENMEEE  tonnesH
Total hazardous waste EEBREWAEEE  tonnes/0°000

disposal intensity RE(ERBEH) tonnes of paper

(Paper-making Department) W,/ B
Total hazardous waste BEBRENHEEEE  tonnes/0°000

disposal intensity BE(BREEH) square metres of

(Packaging Department) carton products

W/ EFHERER

RIR - HERERERE

REBRERNER

AEBEBEEELENEE
BENTIEZEEERH EE
K- - SHBEK BHEE
FoAKECDHIEABBER
BRE(IXE®BEYEE
B) U RBE(BEREREY A
BOEBRNEREAEETERY-
REBRBINEEEEER
Y EHMACEDIEERE
NI HBEEM B B E
BEW EH -—ERERBR
MR BB - BRENH
BE- 2 AREBESR
BRELREKLEF - KK
BB EARBERERBEY
Yo Sk MVE 75 45 P B 4 & TAF
MEBEBERMERANEL
RIR - EREYRE KR &
FREEMEE  ¥EHEBR
AEBZENEERBERE
mic B EFENRRIETRIE

RBERARN ARENEEE

BEYESREHRANOT :
2024 2023
—TomE —T-=F
Paper- Paper-

making  Packaging making  Packaging
Department  Department  Department  Department
ERERET BRFERT SHSEY BRERY

1.34 0.62 35.36 =
= 7.08 = 1.47
9.59 17.07 10.52 18.85
- 21.63 = 16.13
1.23 = 0.29 =
= 0.01 = =

= 18.09 0.23 14.90
23.10 0.28 = =
= 2.22 = 1.11
0.30 = = =
0.52 - 1.39 -
49.68 = = =
99.06 67.00 47.79 52.46
1.62 / 0.80 /
/ 0.0049 / 0.0034

Zhengye International Holdings Company Limited
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The Group’s non-hazardous waste mainly includes paper-
making waste residue, paper-making waste paper, coal fly ash
and paper-making sludge generated by plants. Such wastes
are classified as reusable and non-reusable for processing,
respectively. For example, Zhengyi sold coal fly ash to cement
manufacturers and delivered waste residue, sludge and gypsum
to local sanitation authorities and qualified contractors for
processing, respectively. The three plants keep management
accounts to continuously record waste generation, delivery
dates and destinations. Moreover, the washing lines of
Zhongshan Yong Fa and Hung Hing are capable of introducing
paper-making waste residue into the lines to extract and recycle
paper fiber, thereby effectively reducing solid waste generation.

The Group’s performance on non-hazardous waste disposal
during the Reporting Period is summarised as follows:

Unit
BEEEVNESR B

AEBLEENEETREENE
EEMEELEMEREE
AR - M RIR - EHITR
F-BMEAKEDS /A BH
RETABANAME  25lE
e fim EREHERET
KRHER BB STEEA
BRIDRXBEMREGE
BRABBROKBABEE
BRE - ZXBENELE
Bk HELEEDNE
A8 HEAHPREAS U
S Hp L oKk B R R B K OE AR
A] 1% 4 AR BE B 5l A IKAR A
REGERBHELETODNR A
MR L EBERYESE

REEHA - AEENES
RYVEREREAHBAWT :

2024 2023

Type of non-hazardous waste

2025
=l S —ToE  —FE-=f

Paper-making waste residue EEEE tonnes 81,552.65 57,158.71 92,801.33
Coal fly ash BIER tonnesH 13,610.38 [RTNZVP 7,043.29
Waste paper B tonnes ¥ 18,134.75 14,806.96 19,073.10
Biomass ash EMER tonnes & 14,875.04 11,916.63 /
Paper-making sludge EHIER tonnes A 2,596.74 4,580.73 3,673.31
Dyeing sludge ENZ5 tonnes i 466.96 375.30 520.52
Total non-hazardous waste disposal EEZBEZEYHEEZEE tonnesM 131,236.52 103,618.59 124,011.55
Total non-hazardous waste disposal ZEEREZYHEEZEE tonnes/RMB million 52.12 4254 51.88
intensity RE revenue’
W AREEE TR
Note(s): e
2. For 2025, the Group's revenue was approximately RMB2,516,436,000 2. RZZE-_RF AEEHBALD

(2024: approximately RMB2,435,830,000; 2023: approximately
RMB2,390,517,000). This figure is also used for calculation of other

intensity data.
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—ToRFRE  HEREAWRE

A R #2 516,436,000 (= & =
/4 8 A R #2,435,830,000
T E_=ZF:HARE
2,390,517,00070) ° bt BB N &
FERTE H A2 8K -
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A2. BRMER

A2. Use of Resources

The Group’s actions addressed in this section align with the
following SDGs:

(5 fe i ) REe
AND SANITATION ECONOMIC GROWTH CONSUMPTION
/\/ AND PRODUCTION

Zhengye International attaches great importance to reasonable
use of resources, reduces its dependence on traditional
fossil fuels through the use of renewable energy sources in
its production and operations, and strives to maximise the
efficiency in resource utilisation. In addition, the Group manages
the use of resources, including water and electricity, collects
monthly consumption data, focuses on managing major energy-
consuming equipment, and standardises equipment operating
procedures to fully and effectively use energy.

Energy Consumption

The energy used by the Group primarily includes electricity
and steam used in the production process; diesel, coal and
natural gas used in boilers, canteens, production and electricity
generation; as well as diesel and gasoline used in vehicles. The
plants adopt cogeneration units to supply coal-fired power and
residual heat for generating steam for production purposes.
Compared to the traditional coal-fired power generation model,
cogeneration technology can reduce energy loss in the form
of heat and contribute to higher energy efficiency by using an
equivalent amount of coal. In order to coordinate with national
policy development, Zhongshan Yong Fa and Hung Hing have
completed the coal-to-gas conversion project and began
using clean energy from natural gas boilers in 2020 to replace
coal furnaces for production. Also, they began to use biomass
boilers instead of natural gas for electricity generation in 2024,
increasing the proportion of carbon-free energy.

AEBRAEHAATAY
F& LA T SDGs :

al

EXFEBRERERNAERE
B EEEMEZNBERSE
BERAIBERR R EE
BB BERMIKHE - WAl BE
HiRE EIRMBE Lo -
REBEHK BEFEREMAE
TEE BARTHAE L H
ITERERBETEHMER
REBRBIEXERE URDHE
R ) P BE IR

RER O #

AEBEERNERIERRE
HEBRETEANENLE
AOME RE LEMEE
RS BERRAR A
Ko B P ) S0 Je vTE o R
FHRBAEHERE N
RBEENRE  KEENER
RReGEZRA - HHEEMA -
HLELERMKBEERN  RE
BERMARIEENRE
MEAIEXR ERRERKN
RREEFSMERNE - REC
BERBRER  PULKER
BEETHKEBRIE  WHE
—E_EFFARERARAR
I 1Y U5 R B TR BUA R E
TEETE: RKR_F_M
FRIGEREMERBERS
RAREBE - BINEIRAEIR(E
FALE B -
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The Group’s performance on energy consumption during the
Reporting Period is summarised as follows:

Type of energy

Direct energy consumption

Coal

Natural gas

Gasoline

Diesel

Indirect energy consumption

Purchased electricity

Self-generated electricity
(biomass)®

Purchased steam

Self-produced steam (biomass)

Total energy consumption

Total energy consumption
intensity (Paper-making
Department)*

Total energy consumption
intensity (Packaging
Department)

Note(s):

ERER

HRERER

&

RAR

U

£y

MR
MBED
BREN(EDE)

SMEE R
BEZR(ENE)
ERAEEE
RRARRERE
(BREER)

ERAREERE
(BREEH)

2025
“ECEHE

Paper-
making

Unit Department
Efr BEEBED
MWh % Fr B 155,252.83
MWh J B B 148,628.00
MWh J B B
MWh J B B 437.03
MWh J B B 6,187.79
MWh X E B 1,154,512.53
MWh J FL B 331,360.95
MWh J B B 40,945.08
MWh J B B 43,248.54
MWh J B B 738,957.96
MWh 3 F K 1,309,765.35
MWh/0°000 tonnes of 18,173.54

paper
KR/ BHE
MWh/0°000 square

metres of carton

product
XER/BYHERER

The Group’s self-generated electricity is derived from natural gas and
biomass pellets, and its self-generated steam is derived from coal, natural
gas and biomass pellets.

The total electricity and steam consumption intensity of the Group’s Paper-
making Department for 2025 was approximately 18,173.54 MWh/0’000
tonnes of paper (2024: approximately 19,392.79 MWh/0’000 tonnes of
paper; 2023: approximately 20,619.99 MWh/0’000 tonnes of paper).

Environmental, Social and Governance Report 2025
“TCRFRE  HgRERWS

Packaging
Department
BEBEER

8,084.36
234117
139.46
5,603.73
27,300.86
12,802.83

14,498.03

35,385.22
/

R|EMA - NEBE O ERH

FREMROT
2024 2023
—2-QmE E_=F
Paper- Paper-
making Packaging making Packaging
Department ~ Department ~ Department  Department
EREET RRFED GEHEET BREXD
139,599.05 9,817.31  310,323.93 5,949.79
137,474.55 —  124,195.58 =
- 424536  185409.82 5,893.47
404.68 55.13 76.13 31.34
1,719.82 5,516.82 642.41 24.98
1,043,361.18 29,472.45  926,875.45 40,528.71
325,489.66 14,831.27  322,01848 13,684.13
27,447.90 - 13,227.74 -
106,640.33 14,641.18 18955625  26,944.58
583,783.29 - 402,07297 -
1,182960.23  39,280.76 1,237,199.39  46,478.50
19,392.79 / 20619.99 /
/ 2.86 / 3.01
e
3. AEEREENRERRAR

K AW E R B EFEARR

AEBEEREEP=_ZT_AF
BOARKARBERETRERY
18,173.54 3k F B /8 Mg 4% ( =
= - F #919,802.79K K
B/ EME: T _=F: 4
20,619.99 3K FL B /B WE4R) ©
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Water Consumption

To save water, white water is reused to the greatest extent
in the production process of the plants. For example, at
Zhongshan Yong Fa, there is a process consisting of a white
water tank to recycle white water from pulpers, desanders,
thickeners and Fourdrinier units for reuse in disintegration,
pulping, and paper machine spraying processes. The Group has
also been increasing promotional efforts in water conservation
and encouraging employees to develop water conservation
habits and adopt rational water usage practices. To improve
water efficiency and raise water conservation awareness among
employees, the Group has adopted the following measures:

° Water-saving appliances are used in water facilities as far
as possible;

° The faucet should be turned off immediately after use
to prevent long-running water and the running, emitting,
dripping and leaking of water;

° If abnormal conditions are found, the relevant department
shall be notified in time to prevent waste of water
resources; and

° Water-saving slogans are posted in pantries and
washrooms to remind employees to save water.

During the Reporting Period, the Group reused water multiple
times, and its accumulated sewage recycled volume was
approximately 8,256,031.00 tonnes (2024: approximately
7,642,702.37 tonnes).

RIS - eERERHE

KR H 3%

BTHHNAK BEHZERN
EERERBE K AR KB
B BEREQKD B
A BRI R REEER
WEIEEEHNAK TEAR
BT IE R I AR MO IE )RR o
AEBII—EMABFHKEE
HEMAEEIERBESY
AXKMEBE SI88TE1EHA
Ke BIRAAKSZERIES E
TITHEKER  AEERIUA
THE M

« AARERERMEHK
REEE

o PN B % B B PR UK BE
D5 ERKME
T B RAR:

e WEBBHRAREFMRRN
& K B 8 A AR B AR P
B AR IEREKE
Vi d

. ZOKME &%k F H 5 aR 8
EKIZBAIREER B &n
HIF K o

RBEBHAN AEEZXE
Bk BFt/sKEAEED
8,256,031.00MF (==& — /Y 4F :
49 7,642,702.37 ) °
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During the Reporting Period, the Group’s performance on water
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RIE - HERER

RI|EMA - NEE KT

consumption is summarised as follows: FERABOLOT
2025 2024 2023
ZE-HE “RCNF —E-=fF
Paper- Paper- Paper-
making  Packaging making Packaging making Packaging
Unit DEET I EEE S Department  Department  Department  Department
Water resources *ER Efy e E L E S EREES AREER EMSES QRSES
Total water consumption BRKE tonnes M CRPZRERNESS EY I GHN 3,851,823.00  163,692.00 3,602,839.00  135,025.00
Total water consumption BRKBE tonnes/tonnes of paper 6.31 / 6.00 /
intensity (Paper-making (EESEH) W,/ W
Department)
Total water consumption BRKEE tonnes/0°000 square / 11.92 / 8.74
intensity (Packaging (BEEEY) metres of carton
Department) product
W/ EYLBBER

Zhengye International adopted the performance indicator
method to manage its corrugated medium paper production
lines and succeeded in improving its production efficiency
as a whole. The three plants have formulated a performance
programme to incorporate resource utilisation requirements
into departmental performance indicators. For instance, if the
Thermal Power Department and the Raw Materials Department
can reduce their monthly steam and waste paper consumption
by a certain quantity, corresponding bonuses will be granted
according to the policies to further incentivise the departments
to save resources. Such a management model will be promoted
across the Group to optimise the efficiency of the production line
for corrugated cartons and honeycomb paper-based products,
with an aim at continuous improvements in the Group’s core
competitiveness.

The Group’s performance on the use of raw materials during the
Reporting Period is summarised as follows:

FEBRBHERTERIERE
EERELEREER KR
BEEBLEEGNEEND - =
EMEHEEXFE  BER
£ F Ay B Sk 4 A B0 P9 A 4B AR
EBIEEFR - flun BEHL KR
BBEFAATRL —TEHE
R MEBEREFES BT IR
REESHEENSRS  #—X
EESBPAHOER - A5 E
BHEESHIEERERESX B
EFHRBEREEREREE
BHEEIE  BERALAE
E/ZLBEN -

R|EMA - NEBE &R
ERRRHFALWT

Unit 2025 2024 2023
Type of raw materials & #1 ¥l & 1§ By =St —F g T =
Waste paper JE& 4K tonnes A (O PRE 659,632.01 638,427.04
Raw paper [ 4% tonnes WA 121,547.76 116,785.18 120,761.67
Starch B tonnes M 21,050.03 20,210.09 24,19417
Water-based ink IR R 2B tonnes 1§ 512.70 489.04 164.09
Plastic printing ink B ENH & tonnes M 38.18 38.34 39.97

Environmental, Social and Governance Report 2025
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Use of Packaging Materials

During the production process, the Group uses a variety of
packaging materials, including binding thread, packaging film
and packing belt. Packaging materials are mainly used for the
packaging of carton products during transportation.

The Group’s performance on the consumption of packaging
materials during the Reporting Period is summarised as follows:

RIR - HERERERE

BERMBER

EEERED AEEEER
NEBEBEMH BRETK
TER TEF% BEMH
TEZANEBBERETHEBE
mBEEKRE-

RBEMA - AEEHBEM

Type of packaging Unit
materials BEMBEE BN
Binding thread 3 4% tonnes ME
Packaging film TR tonnes 1
Packing belt 8% tonnes M
Scrap metal JBE 8 tonnes M
Waste plastic RE BB tonnes M
Used bags RERF tonnes 4§
Foam YR tonnes It
Honeycomb wrap fodogis tonnes MB
Hot melt adhesive HIRB tonnes M
Expanded Polyethylene
(“EPE”) foam, sponge ¥ ¥k 1% - /848  tonnes A
Total packaging
material B % 8
consumption HHFEE tonnes M
Total packaging BEME tonnes/RMB
material BHERE million revenue
consumption WOAREEET
intensity W &5
Plastic tape® BERABES rolls %
Masking tape TR rolls &
Double-sided tape ®EmHmE rolls %
Packing tape HERB W rolls &
Total packaging B % 1 % rolls %
material BHEHFEE
Consumption
Total packaging B MR rolls/RMB million

material BHMEZE revenue
consumption 5/ ARMEET
intensity W £

Note(s):

58 Packaging materials were mainly used for carton products.

BUEFERBHEMNT :
2025 2024 2023
=i —E 0 F —F =
616.35 252.26
127.55 64.15
66.64 66.69
361.32 0.02
0.07 0.01
4.84 0.01
1,130.40 890.40
333.25 392.83
155.26 46.50
1,130.40 3.96
2,906.56 3,926.01 1,716.83
1.16 1.61 0.72
35,942.00 18,497.00 76,488.00
32,189.00 25,926.00 2,101.00
50,466.00 42,373.00 26,965.00
LKA 151,129.00 47,951.00
PRI PR 237,925.00 153,505.00
97.68 64.21
i
5. REEHMA AEMPNIZR
PRI AEEE &
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A3. The Environment and Natural Resources A3. BERKXKARER

The Group’s actions addressed in this section align with the
following SDGs:

12% 18 195 s
o) K2 BL&

The operating activities of the Group are closely related to
the environment and natural resources. As a paper-based
packaging and industrial paper production enterprise that uses
waste paper as its primary raw materials, the Group actively
responds to the call of national policies to focus on the recycling
of waste paper for the purpose of maximising on protecting
forests and living organisms and slowing down the deforestation.
At the same time, the Group continues to conduct research
and development on environmentally friendly products and is
committed to minimising the impact from producing and using
its products through innovative technologies and sustainable
materials.

The Group has put in place internal procedures to conduct
regular checks on its environmental management system, so
as to monitor and enhance the environmental performance of
its plants in operation. Departments at the plants collaborate to
measure and record various emissions and the consumption of
resources. The Group will use these data in future as indicators
to review the achievements and progress made towards
emission reduction and resource-saving goals and may further
set more stringent targets to boost the efficiency of its day-to-
day operations.

To encourage the employees to participate in environmental
protection, Zhengye International conducts training for
employees regarding environmental awareness on a regular
basis, the content of which covers sustainability, resource
conservation and waste management, etc. In addition, the
Group strives to avoid fire, explosion, chemical leakage,
significant water and electricity supply disruptions, and other
potential incidents. To this end, the plants developed their
respective emergency response plans to define the incident
reporting and control procedures, avoid the spreading of
pollution sources, and manage the impact of incidents on the
environment and the surrounding communities. The Group’s
Paper-making Department and Packaging Department have
optimised and upgraded the levels of fire prevention at their
plants, with newly installed firefighting water cannons, fire
safety monitoring systems, centralised management of the
voluntary firefighting team, and enhanced situational training and
emergency response measures and plans. Zhongshan Yong Fa
also maintained green plants in many parts of the plant and is
committed to greening the environment.
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B. Social

B1.

Employment
The Group’s actions addressed in this section align with the
following SDGs:

3 GOOD HEALTH GENDER 'DECENT WORK AND
AND WELL-BEING EQUALITY [ECONOMIC GROWTH
10 REDUCED 16 PEACE, JUSTICE
INEQUALITIES AND STRONG
o e
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Zhengye International respects individual autonomy, values
the talent of every employee. The Group has established
an open and transparent employment system to regulate
aspects such as recruitment and employment, training and
development, compensation and benefits, performance
management, employee relations. The relevant regulations are
set out in the Regulations Governing Employment Procedures,
Training Regulation, Compensation Performance Management
Regulations, Personnel Management Regulations and
Promotion Management System, to optimise and clarify the
management of employee recruitment, salary adjustment, and
employee promotion. During the Reporting Period, the Group
further optimised the personnel management process, and
strengthened the talent echelon construction of the packaging
sector, building a more competitive human talent team.

The Group emphasises the development and growth of its
employees, and is committed to enhancing their well-being.
The Group organises various internal and external training
programmes to improve the abilities and skill levels of its
employees and it provides a wide range of career development
paths and has established a fair and effective promotion
mechanism to realise the common development of both
employees and the enterprise. Meanwhile, the Group has a
comprehensive welfare system and focuses on team building to
strengthen team cohesion. For instance, the Group organises
special events during festivals. In terms of dining arrangements,
the Group provides nutritious and delicious meals during work
hours. During the Reporting Period, we enhanced the canteen
environment and increased the meal subsidy standards. In terms
of dormitory facilities, we optimised residential conditions and
made concerted efforts to ensure the provision of comfortable
accommodation amenities. These measures reflect the Group’s
caring and respect for employees, and help to improve their
work enthusiasm and satisfaction, reduce the employee turnover
rate and enhance the Group’s competitiveness in the long run.
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The Group has established a monthly performance evaluation
mechanism to assess the performance of key job duties
and work progress and to incentivise employees with good
performance. At the same time, the Group has formulated a
diversified incentive mechanism, including equity incentives,
production incentives and project incentives. The above
incentives are distributed by the Human Resources Department
according to the financial-related data and the reward plan to
motivate employees to make contributions in their respective
areas of operations and share the results of its growth with its
employees.

In addition, the Group has established communication channels
with employees, paid attention to their dynamics and demands
and addressed their concerns in a timely manner to enhance
their sense of belonging. The Group has also established a
mediation committee where employees can file grievances about
the employment system orally or in writing, and the committee
helps mediate between the parties in dispute. Where a resolution
is not reached, the parties may apply to local labour regulation
agencies for arbitration.

The Group has complied with all laws and regulations relating
to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare, including
but not limited to the Company Law of the People’s Republic
of China, the Contract Law of the People’s Republic of China,
the Labour Contract Law of the People’s Republic of China,
Measures of the State Council on the Progressive Delaying of
the Statutory Retirement Age and the Regulations on Labour
Security Supervision. During the Reporting Period, the Group did
not identify any non-compliance with relevant local employment
laws and regulations that have a significant impact on the Group.
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As at 31 December 2025, the Group employed 2,478
employees, all of whom were full-time employees, of whom 2,183
were grass-roots staff. A breakdown of the Group’s employees
is set out as follows:

2025
“E-Rf

Percentage

of total

No.of employees

employees BAE

Category R EEAZ Bt
By gender 7RIS

Male B 80.10%

Female g 19.90%
By age group BEERES

Under 30 years old 0mEMUT 10.77%

30-50 years old 30-507% 60.82%

Over 50 years old HB5075% 28.41%

By geographical region it E& %

Zhongshan BT 78.01%
Zhuhai wigm 13.12%
Ganzhou £ 6.21%

Wuhan BEm 2.66%
Gaoan =k &il -

RIR - HERERERE

HE-_ZT-_AFt+-_A=+
— B ANEEERB2478% B
T -28A28BB8I 24
2I183AEEBIEAE A%

ErEEE ST
2024 2023
“ToWE —T-=F

Percentage Percentage
of total of total
No.of  employees No.of  employees
employees @A employees BAH
EEAHY BOL  EEAH AR
2,172 80.30% 2,068 79.08%
533 19.70% 547 20.92%
308 11.38% 279 10.67%
1,680 62.11% 1,672 63.94%
7 26.51% 664 25.39%
2,102 77.71% 2,064 78.93%
375 13.86% 294 11.24%
159 5.88% 178 6.62%
69 2.55% 75 2.87%
- - 9 0.34%

Zhengye International Holdings Company Limited
EXBBRIZERBR AR
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During the Reporting Period, the Group’s overall staff turnover
rate® was approximately 31.48%, the breakdown of which is as

follows:
2025
g o 3
No. of Turnover
employees rate
Category’ Eal EEAY kR
By gender RMRIE S
Male Bl 30.63%
Female pegis 34.89%
By age group RERE S
Under 30 years old 30mMT 61.42%
30-50 years old 30-507% 30.46%
Over 50 years old BiB50 22.30%

By geographical region it E & 5

Zhongshan Bl 33.06%
Zhuhai 7 i hnl 34.77%
Ganzhou B m 10.39%
Wuhan BET 18.18%
Gaoan Syl

Note(s):

6.

Employee turnover rate is calculated by taking the number of employees
who left during the year divided by the number of employees at the end of
the year.

Employee turnover rate by category is calculated by taking the number of
employees of the respective category who left during the year divided by
the number of employees of the respective category at the end of the year.
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HERERERS

RBERRN AEENEEE
B Rk ERH 531.48% @ H Z
DT
2024 2023
e S 1t -2 —ZEZ=F
No. of Turnover No. of Turnover
employees rate employees rate
EEAH mEkE  EEAH A%
411 18.92% 472 22.82%
130 24.39% 213 38.94%
148 48.05% 157 56.27%
293 17.44% 430 25.72%
100 13.95% 98 14.76%
399 18.98% 466 22.58%
83 22.13% 183 62.24%
40 25.16% 20 11.56%
10 14.49% 13 17.33%
9 100.00% 3 33.33%
B
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B2. Health and Safety

The Group’s actions addressed in this section align with the
following SDGs:
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. /\/ INSTITUTONS

As a manufacturing enterprise, Zhengye International attaches
extra importance to sustaining a healthy and safe workplace.
The Group has formulated the Production Safety Accountability
System, the Production Safety Management Systemn and the
Occupational Health Management Regulations, and established
a management framework comprising management executives
of the plant as well as persons in charge of engineering,
equipment, production, safety offices and other departments
to define the duties of each personnel and implement various
managerial initiatives. At Zhongshan Yong Fa, efforts were taken
to further standardise the planning, implementation, inspection
and improvement procedures in its safety management
programme through the HSE Manual with reference to the
OHSAS 18001:2007 standards. In addition, in response to the
Order of the Ministry of Emergency Management of the People’s
Republic of China (No. 18) Measures for the Administrative
Penalty of Production Safety lllegal Acts and the Order of the
Ministry of Emergency Management of the People’s Republic
of China (No. 19) Regulations on the Administration of Safety
Technology Training, Assessment and Certification for Special
Operators, which were successively issued by the Ministry of
Emergency Management of the People’s Republic of China in
December 2025, the Company has clearly required all relevant
departments and personnel to strictly comply with the above
two regulations to ensure that its safety production management
work is consistent with the latest national regulatory
requirements.

In addition, the Group strictly abides by its Fire Safety
Management System, which clearly defines fire safety
management work and responsible persons, requires regular fire
safety inspections at operational sites, and sets out requirements
for equipment safety to prevent any fire accidents.
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Zhengye International has continuously strengthened its
employee safety training system to comprehensively enhance
employees’ safety awareness and work injury prevention
capabilities. The factory strictly implements company,
department and team-level safety training and assessment
for new employees, covering core contents including safety
regulations, equipment operation and case studies. Personnel
engaged in special operations such as electrical work, lifting,
boiler operation and welding must complete special operation
training and hold valid certificates before taking up their posts.
The packaging base has introduced additional pre-shift safety
training to further consolidate pre-job safety foundations. On
the basis of regular internal training and emergency drills, the
company has specially invited instructors from the Guangdong
Work Injury Rehabilitation Center and third-party safety
training institutions to conduct on-site work injury prevention
training, effectively enhancing employees’ awareness of work
injury prevention. Meanwhile, the factory has conducted a
comprehensive inspection of the posting and hanging of safety
warning signs in controlled areas, and completed the renewal
and replacement of existing signs, strengthening on-site risk
notification and control through clear and standardised on-site
warning signs. Hung Hing also persists in notifying employees
of safety and health inspection issues via morning and evening
briefings to continuously consolidate full-staff safety awareness.

Targeting operational risks of different job positions, the factory
has developed tailored safety management guidelines, specifying
safe operation specifications for posts such as thermal
processing, electrical work, working at heights and confined
space operations. Dedicated personal protective equipment (PPE)
including safety helmets, safety shoes, safety goggles and ear
plugs is distributed according to job types, with the packaging
base increasing the supply of safety shoes accordingly. Hung
Hing has linked the proper use of protective equipment to the
employees’ safety bonus scheme to encourage employees
to wear such equipment correctly and voluntarily. The factory
arranges annual occupational health examinations for all
employees; for employees suspected of having occupational
disease symptoms, timely job transfer and re-examination are
arranged, with full follow-up on their health status. In addition,
the company has invited physicians from community healthcare
centers to provide free health clinics at the company, further
improving the employee health service support system.

Environmental, Social and Governance Report 2025
SEoAFES  HERELRE

FEEBEBEERLEIRS
sHEE 2EEAEIRS
RAMRTIEENE S - BER
BEEFET A B
B=RERRIRER BE
ZREN RBRIE RIS
BEROLAD RFBR -
S PBE- BESBERIEA
8 HEEREEBESIL
538 b o 5 I T R BE AT
ZRERE E—$FEH
MR 2 ER 12 IE VI B e
SRBERLCHENER - -
DA HERA TS EET
LEFRE=HR2E K
BABHREISENZES
Y O EEBETITENGE
B R BEZALEEE
EHZREREHRAER
SREGEREFE R BB
EH RN RIS ERIE R
CRBE MRS EE  BR
HESBARREARE S
BEGERE FEZE2E

A

/o AL = A
ZEE X °

il

YR AL EEERR - BE
EHHERZZEERIES - RE
THF BIF SEEXRE
Mz=fEXEMUARRLE
RIERS  WIRIBREL R
B TIF&E BERE  BE
SERALERE BEEMA
FRMZE2EENE B H
K EREREBEERAER T
LR EHB SIEET
BRAGMNE BFERFEA
ME TR EFER HWER
RUBEXBAANET RE
ZHAEEER  2RRES
TREMMR - I R AR
A AR TS P L B R AR
MRABEERD E—Px
ZETRERBIEER-



Environmental, Social and Governance Report

The Group has continuously promoted workplace improvement
and the iteration of safety facilities to fully safeguard employees’
safety and well-being. The Paper-making Department operates
an Occupational Health Cabin to continuously popularise
occupational health protection knowledge and strengthen
employees’ health protection awareness. The Packaging
Department is equipped with advanced fire water monitors,
fire shutter systems, as well as automated equipment such as
automatic printing machines and automatic box gluing machines,
and has installed additional workshop fire water monitors this
year to enhance workshop fire safety prevention and control
capabilities. Meanwhile, the Group has completed the renewal
and replacement of the fire protection circular water supply main
pipelines in the raw material storage yard, comprehensively
upgrading the fire water supply support capacity to build a safer
and more stable production and operation environment.

During the Reporting Period, the Group did not identify any
serious non-compliance with relevant laws and regulations in
relation to health and safety that had a significant impact on
the Group, including but not limited to the Production Safety
Law of the People’s Republic of China and the Occupational
Disease Prevention and Control Law of the People’s Republic
of China. The plants classify work-related injuries into four
categories: minor, general, major and extremely serious, based
on the employees’ medical expenses or rest days incurred as
a result of the work-related injury. During the Reporting Period,
the Group recorded a total of 20 cases of work-related injuries
(2024 22 cases), of which 11 cases were minor (2024: 8 cases),
9 cases were general (2024: 13 cases), 0 case was major (2024:
0 case), and no extremely serious work-related injury cases
occurred (2024: 1 case). During the Reporting Period, the Group
continued to implement 6S (Seiri (Sort), Seiton (Set in order),
Seiso (Shine), Seiketsu (Standardise), Shitsuke (Sustain), Safety)
management and the part-time safety officer system, as well as
strengthened safety training and drills for employees to enable
them to obtain production safety management certificates,
updated hazard identification and risk assessment control,
and effectively enhanced employees’ safety awareness and
emergency response capabilities.
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The Group has formulated the Work Injury Accident
Management System, and conducted investigation and analysis
on all work injury cases to identify and record key details such
as the time, location, incident process and casualties of the
accidents, which are promptly circulated to all departments
of the Group. Given that the main causes of past work injury
accidents were mostly insufficient risk prediction and control
by on-site management and operating personnel, in 2025, the
Group continued to strengthen company-wide training on risk
prediction and accident prevention, and strictly implemented
various prevention and control measures such as pre-
operation risk identification and safety briefing. The results
were remarkable, with the number of work injury cases in 2025
significantly decreasing compared with 2024. Meanwhile,
the factory carried out emergency drills for scenarios such as
confined space, chemicals and boilers, further improving the
overall staff’'s ability to respond to various sudden safety and
environmental incidents.

Zhengye International currently has potential for further
optimisation in the incidence of work-related injuries within the
factory, and will continue to strengthen its supervision on the
implementation of the plant’s safety management system in the
future. The Group has also set a target to reduce the number
of such work-related injuries in the year ending 31 December
2026.

The Group’s work-related fatalities and work-related injuries data
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2025 2024 2023
—E-FREF —E_NF —E_=
Work-related fatalities AITHAH 1 1 -
Work-related fatality rate T =x 0.04% 0.04% —
Working days lost due to work- IEEAIIERH 1,644 1,251 1,431

related injuries
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B3. Development and Training B3. & KEI

The Group’s actions addressed in this section align with the
following SDGs:
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Zhengye International sees employees as its strategic partners.
The Human Resources Department of the Group analyses
training needs of its employees on an annual basis and
formulates annual training programmes to address departmental
development and job function requirements, while the relevant
departments organise various training activities covering
aspects such as state laws and regulations, industry standards,
craftwork procedures, operational skills, project management,
product technology and internal audit. During the Reporting
Period, the Group amended its internal management systems
related to employee training, including but not limited to external
training and obtaining qualification certificates.

Aiming to strengthen strategic planning and marketing
capabilities, the Group hires external trainers to give professional
lectures to improve the team’s decision-making skills and
market competitiveness in key areas. In addition, the Group
actively conducts certification for vocational skills, which not only
improves the professional skills of employees, but also promotes
the development of vocational education. Where necessary,
the Group also arranges external training for employees. For
instance, Hung Hing has a contractual programme whereby
employees are selected to participate in learning activities at
other institutions. During the Reporting Period, the Company
organised employees to participate in vocational skills
certification training and obtain skill certificates.
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In 2025, the Group focused on the improvement of employees’
professional skills and comprehensive literacy, solidly carried
out various training and study tour activities, and made every
effort to enhance the professional capabilities of the team. In
terms of the management of special operation personnel, the
Group strictly implemented the requirement of certificate-based
employment, organised 5 employees to participate in boiler
operator training and certification examination, 1 employee to
participate in forklift operator training and examination, and 2
employees to participate in high-altitude operation certificate
training and examination, ensuring that personnel in relevant
positions possess corresponding professional skills and
operational qualifications. Meanwhile, the Group attached
importance to the all-round development of employees, strived
for free academic qualification improvement opportunities for
employees through the trade union to help them enhance their
comprehensive literacy; regularly carried out various types of
management skill and post skill training, and organised relevant
personnel to conduct study tours and exchanges in excellent
enterprises, learning from the advanced experience of peers to
further improve the team’s management level and professional
skills, and inject talent motivation into the high-quality
development of the Group.

During the Reporting Period, the Group’s percentage of
employees trained® was approximately 98.10% (2024:
approximately 97.38%). Employees attended approximately
107,589 hours (2024: approximately 120,178 hours) of training
in total and each employee attended approximately 44.26 hours
(2024: approximately 44.43 hours) of training on average’.

Note(s):

8. Percentage of employees trained is calculated by taking the total number
of employees who received training during the Reporting Period divided by
the total number of employees at the end of the Reporting Period.

9. Average training hours per employee is calculated by taking the total
training hours recorded during the Reporting Period divided by the total
number of employees at the end of the Reporting Period.
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The Group’s percentage of employees trained’, breakdown REmERA - N&EizEA
of trained employees'' and average training hours'” during the EoWmIINE IR Z3I
Reporting Period are as follows: BEMAD"RFHZINEEH?
m
2025 2024 2023
—ECRE —ToME —E-=f%
Percentage ICELGT] Percentage Breakdown Percentage Breakdown
of employees of trained AEELE  of employees of trained Average  of employees of trained Average
trained employees training hours trained employees  training hours trained employees  training hours
FilER FilEs T3 Xillleg Xileg THEH Xillgg RilES THZA
Category &5l hl fa% 53 4 it/ an 58 4/} a5 538
By gender RURIED
Male i 98.54% ! 98.53% 81.25% 44.86 97.49% 78.66% 24,06
Female ¢:3 96.35% 92.68% 18.75% 42,66 100.00% 21.34% 1251

By employee Category HESEHES
Senior Management BREEE 75.49% 100.00% 6.04% 11.98 98.58% 8.12% 18.14
Middle Management RRERE 99.47% X 100.00% 8.20% 54.88 95.70% 6.94% 29.57
General Staff —%ET 99.58% X 97.00% 85.76% 45,67 98.15% 84.94% 2131

Note(s): B

10.  Percentage of employees trained by category is calculated by taking the 10. BB H>HOZIES L RIZ
number of employees of the respective category who received training BN RS BHREEERNZIE
during the Reporting Period divided by the number of employees of the BAB BURBREBRET
respective category at the end of the Reporting Period. HAEE ASGE -

11.  Breakdown of employees trained by category is calculated by taking the 1. RENISHIIEE@AS IR
number of employees of the respective category who received training BN HE BHREEERZIE
during the Reporting Period divided by the total number of employees BAE BRURBREHRNESZ
trained at the end of the Reporting Period. e 8 ABK -

12, Average training hours by category is calculated by taking the training 12 RER &5 & T 208
hours of employees of the respective category during the Reporting Period BREBEEHANFEEEINEED
divided by the number of employees of the respective category at the end ZHRE  RURKREHRARD
of the Reporting Period. HEHREES ABGTE -
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Labour Standards
The Group’s actions addressed in this section align with the
following SDGs:

4 o )
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INSTTUTIONS
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Zhengye International is fully aware that the use of child labour
and forced labour violates fundamental human rights and
international labour conventions. The Group prohibits child
labour, therefore, we verify the actual age of the job applicants
in the recruitment process and check the identity documents
of job candidates. Labour contracts are entered into, altered,
performed, and terminated on a voluntary basis, based on fair
negotiations and an agreement between the employer and
employee. The Group never uses any unlawful or unfair means
to set constraints on the employment relationship between
the employees and the enterprise. Where employees are
required to work overtime or work on rest days due to special
circumstances, the Group must obtain prior consent from the
employees and pay overtime wages or arrange for compensation
leave to protect labour rights. Any non-compliance activity
discovered will be stopped immediately and reported to the
relevant department. If child labour is discovered, parents or
guardians will be contacted immediately to arrange for a return
home to the child’s parents or guardians. At the same time,
the Group has established whistleblowing and investigation
mechanisms and relevant investigative agencies are present to
provide accessible and convenient whistleblowing channels.

The Group has complied with all relevant laws and regulations
relating to the prevention of child and forced labour, including
but not limited to the Labour Law of the People’s Republic of
China, the Provisions on the Prohibition of Using Child Labour
of the People’s Republic of China and the Abolition of Forced
Labour Convention. During the Reporting Period, the Group did
not identify any cases of child labour or forced labour.
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B5. Supply Chain Management B5. filEgEERE

The Group’s actions addressed in this section align with the
following SDGs:

nosmimeres [l 12 s [l 17 Thisic
a5l

The Group established the Supply Chain Center of Paper-
making Department and the Supply Chain Center of Packaging
Department respectively to optimise supply chain management.
The supply chain centers of each department are divided
into two business modules, namely supplier development
and ordering. The supplier development module is mainly
responsible for new supplier development, supplier evaluation,
periodic procurement of materials and temporary tendering
of large-value materials, while the ordering module is mainly
responsible for responding to the demand for production
materials for factories, procurement and supply of spare parts
for equipment, and procurement of materials for overhaul and
technological improvement to ensure the supply of materials in a
timely manner and at low cost and with high quality. The Group
has successfully promoted the transparency and openness of
its procurement business by seamlessly integrating its enterprise
resource planning (“ERP”) system with the cloud platform. In
addition, we have continuously expanded our supplier network
and implemented a refined price management strategy to ensure
smooth and efficient business processes while significantly
reducing management costs.

In order to ensure the quality of materials, the Group will request
those that have passed the preliminary assessment to provide
samples for inspection and trial tests, and only those that have
passed the trial tests can become approved suppliers. At the
same time, the Group will review collaborative suppliers annually
to keep abreast of the suppliers’ dynamics and potential risks
so as to mitigate the risks of procurement funding, quality
and delivery. During the Reporting Period, the Group has
implemented the aforementioned practices for all its suppliers.
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The corrugated medium paper products of the Group use
waste paper as the primary raw materials. During the Reporting
Period, the waste paper raw materials of the Group came
domestically from Mainland China. If it is necessary to purchase
imported waste paper raw materials, the Group also has
additional management requirements to ensure compliance
with the Administration of Environmental Protection Relating
to Solid Waste in the Category of Import Restriction Usable
as Raw Material. The Group also encourages the Purchasing
Department to take the initiative to collect information on
suppliers regarding quality and environmental protection, so
as to select raw materials that are of better quality and more
environment-friendly.

During the Reporting Period, the Group has refined the statistical
criteria for the number of suppliers, the geographical breakdown
of which is as follows:

2025
—E-RE
Paper-
making Packaging
Department  Department
B B%
Geographical region HEE S BER E 30
Zhongshan, Zhuhai, Foshan, L] + Z£/§ »
Jiangmen and Shenzhen BBl TP K
&I

Other provinces, municipalities /& b 5 £ 4t &
and Overseas
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The Group has always strived to ensure that its suppliers meet
environmental and social risk control requirements and strictly
comply with state laws and regulations. The Group uses the
third party “Qichacha” platform to conduct background checks
on suppliers, allowing it to timely detect unusual operations and
mitigate corporate risks. Important suppliers of the Group are
required to comply with its procurement standards, including but
not limited to quality control, environmental and occupational
health and safety. The Group also requires each supplier to fulfil
corporate social responsibility and comply with various laws and
regulations such as the Labour Law of the People's Republic of
China. Suppliers are continuously assessed on their performance
through the Group’s regular performance assessments on
existing suppliers and contractors. Where suppliers are unable
to meet the Group’s performance standards, the Group will
issue a rectification proposal to the supplier for improvements
(as appropriate). Furthermore, to encourage suppliers to pursue
sustainability in their operations, the Group maintains close
communications with its suppliers and provides training to share
the latest knowledge on quality, safety and good environmental
practices. The Group also provides the necessary guidance on
how to implement environmental practices on the entire supply
chain. Moreover, the Group closely monitors the business
practices of suppliers through conducting site visits, and any
non-compliance discovered during the site visit is immediately
reported to the management to execute rectification action plans
for timely mitigation of identified risks.
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Product Responsibility
The Group’s actions addressed in this section align with the
following SDGs:
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The Group attaches great importance to product and service
quality and corporate reputation. The Group actively ensures
product quality through internal control and strives to provide
products that meet industry standards. The Group also
maintains communication with customers to ensure that we
understand and meet customers’ needs and expectations
and hope to understand customers’ satisfaction in order to
continuously improve product quality.

The Group strictly complies with relevant laws and regulations,
including but not limited to the Law of the People’s Republic
of China on Protection of Consumer Rights and Interests,
the Aadvertising Law of the People’s Republic of China and
other relevant laws and regulations on consumer protection in
Mainland China. During the Reporting Period, the Group was not
aware of any material non-compliance with laws and regulations
relating to the quality of its products and services as well as
health and safety.
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Product Quality

Zhengye International attaches importance to the quality and
safety of products. The Group implements stringent internal
quality control measures and issued the Hung Hing Base Paper
Internal Control Standards and Technical Indicators for Recycled
Kraft Liner Board (Zhongfa Brand) in the current year to ensure
that its products meet the specified quality standards and
comply with customers’ requirements. In addition to investing in
and purchasing machinery and equipment from time to time to
improve production efficiency and product quality, the Group’s
quality control system adopts quality management guidelines or
the ISO 9001 standard, which covers the production process,
administrative governance and other business areas. The plants
have Substandard Product Control Procedures and relevant
management procedures for corrective actions in place, which
clarify the handling criteria when the inspection results of raw
materials and finished products do not conform to national or
the Group’s quality standards. For example, if it is found that the
hazardous substances mixed in the waste paper raw materials
exceed national standards, the Group will warn the supplier
and request a return of the goods. The Group also entrusts a
third-party inspection agency annually to conduct compliance
inspections of its products in accordance with the European
Union’s Restriction of Hazardous Substances Directive (RoHS)
and Registration, Evaluation, Authorisation and Restriction
of Chemicals (REACH) Regulation to determine whether the
contents of heavy metals and chemicals meet the standards.

In addition, the Group has established a comprehensive product
recall system in place. Each product is individually barcoded and
labelled with a Certificate of Conformity and can be accurately
traced using the product logistics system, etc. The Group has
also established a strict Product Recall Management System to
manage the procedures for product recall. During the Reporting
Period, the Group did not identify any sold or delivered products
that were subject to recall for safety and health reasons.
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Customer Services

Zhengye International is also very stringent in terms of after-
sales management. The Group has established customer
satisfaction control procedures to continuously collect and
analyse customer feedback and adopts improvement measures
to implement the Administrative Procedures for Customer-
related Processes. The Group distributes the Customer
Satisfaction Survey Questionnaire to major customers of the
Group, then conducts analysis and carries out investigation and
improvement in accordance with the Procedures for Rectification
and Preventive Measures after collecting their recommendations
and wishes, to improve the quality of products and services and
thus win the trust and loyalty of customers.

During the Reporting Period, the Group’s Paper-making
Department received a total of 173 (2024: 176) complaints
about products and services. Upon verification, it was confirmed
that the problems were due to product quality, of which 1 case
(2024: 9 cases) were indicator abnormalities, 42 cases (2024:
68 cases) were winding abnormalities, 130 cases (2024: 97
cases) were paper width abnormalities and O cases (2024 2
cases) were appearance abnormalities. The Group’s Packaging
Department received a total of 2,829 (2024: 2,888) complaints
about products and services, of which 191 cases (2024: 118
cases) were indicator abnormalities, 1,140 cases (2024: 185
cases) were printing/nail box abnormalities, 92 cases (2024: 176
cases) were size abnormalities, 60 cases (2024: 80 cases) were
delivery abnormalities and 1,346 cases (2024: 2,329 cases)
were appearance abnormalities. To properly handle and improve
after-sales services and product quality, the Group’s Paper-
making Department has immediately organised incident analysis
meetings, formulated targeted improvement measures, and
processed and reworked the finished and semi-finished products
in stock; only qualified products after repairs can be sold on
the market. At the same time, the Group strengthens training
for employees, strictly implements the Working Guidelines, and
checks the implementation results from time to time.
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Moreover, the Paper-making Department has formulated
corresponding measures to address various types of problems:
for indicator problems, the Paper-making Department makes
adjustments to production techniques according to seasonal
changes, revises items of substandard quality, and conducts
stringent production and reviews in accordance with internal
control standards; for product quality complaints caused by
winding process, the Paper-making Department organises
meetings for problem analysis and remedial measures,
formulates and improves corresponding operation standards
and evaluations, organises production training and learning,
implements job inspection accountability systems and conducts
stringent evaluations; for size problems, the Paper-making
Department conducts adjustments and cleaning for each
stage of the machinery based on the particular issues raised
by the product quality complaint, formulates operation rules,
and implements supervision and review systems in order to
reduce and eliminate quality complaints resulting from raw
paper problems; for appearance problems, the Paper-making
Department strengthens controls of product warehouses,
strictly conducts regular warehouse cleaning based on existing
regulations, and implement accountability assessments.

In order to ensure and improve the quality of packaging
products and services, the Packaging Department has set up
a customer service system with the core concepts of “Save,
Relieve, and Set Your Mind at Ease”. At the same time, the
Packaging Department has set up a special service project
team for each customer, which is composed of professionals
from marketing, technology, quality, production and storage,
etc., and is committed to providing customers with high-quality
services such as fast design, fast sampling, fast delivery, fast
logistics and fast handling of abnormalities. The Packaging
Department strictly follows the regulations for the internal control
of the production process of the products, and continuously
implements the supervision and management system, aiming
to provide customers with quality services and at the same time
enhance the value of customers’ products.
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Protecting Customer Privacy

The Group strictly and carefully manages customer files to avoid
leaking customer privacy. The Group strictly complies with laws
and regulations such as the Law of the People’s Republic of
China on Guarding State Secrets, the Anti-Unfair Competition
Law of the People’s Republic of China and Several Provisions
on Prohibiting Infringements upon Trade Secrets. To ensure that
the customers’ personal information is not leaked or misused,
the Group undertakes to implement strict security protection
measures in collecting such information during the course of
business operation. During the Reporting Period, the Group did
not identify any material non-compliance with relevant laws and
regulations relating to privacy.

Research and Development (“R&D”)

The national environmental protection policies guide the
community to reduce or eliminate the use of plastic packaging,
and substituting paper for plastic will bring new opportunities to
the paper-based packaging industry, and the global packaging
industry is undergoing profound changes. In response to the
industry trend, Zhengye International has placed emphasis
on R&D investment in the design of paper-based packaging
products and developed more integrated packaging solutions
that meet the environmental protection needs of customers so
that product packaging will be more sustainable. The Group
respects the intellectual property rights of third parties and is
committed to protecting its own intellectual property rights from
infingement. The Group has stated in the relevant policies that
the intellectual property rights, such as technology, trademarks
and trade secrets, of customers or external suppliers should be
kept confidential.

In 2025, Zhongshan Yong Fa filed 2 new invention patents
and 3 utility model patents, obtained 1 authorised utility model
patent, and its 42g/m* ultra-low basis weight corrugated paper
(interleaving paper) was recognised as a 2025 Guangdong
Famous and High-Quality High-Tech Product and awarded
the title of 2024 Zhongshan Excellent Engineering Technology
Research Center; Hung Hing filed 1 invention patent and 2 utility
model patents, obtained 3 authorised utility model patents;
the packaging segment added 8 authorised invention patents,
with the authorisation volume hitting a record high in history;
Zhongshan Zhengye successfully concluded 2 R&D projects,
which correspondingly added multiple invention patents, and the
relevant R&D achievements and patent technologies have been
applied to the company’s 2025 new products.
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Advertising and Labelling

As a manufacturer of paper-based packaging products and
corrugated medium paper, the Group is not involved in material
matters relating to advertising and labelling. Nevertheless, the
Group is committed to ensuring that the labelling of the Group’s
products is in line with the product facts. The Group strictly
complies with the Advertising Law of the People’s Republic
of China and other laws and regulations related to advertising
and marketing, formulates and implements relevant systems
governing advertising and marketing, and strictly reviews
publicly released promotional materials and sales commitments
to prevent false or misleading publicity content and protect
customers’ consumption rights from infringement. The Group
requires that all promotional content, including external image
displays, activity promotions and marketing promotions, of all
units, institutions and subordinate projects be reviewed and
approved by the head of the division before production and
release to the public to avoid any form of false advertising and
ensure the authenticity and accuracy of the promotional content.
During the Reporting Period, the Group did not identify any
material non-compliance with relevant laws and regulations
relating to advertising and labelling.

Anti-corruption
The Group’s actions addressed in this section align with the

following SDGs:
4 Sl 10 ks [l 12 Goiron
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The Group has formulated and updated its anti-corruption
policies, including requiring strict enforcement of established
policies such as screening, obtaining quotations and tendering
when selecting suppliers, contractors and collaborators;
prohibiting acceptance of benefits and gifts from collaborators;
prohibiting the abuse of power for the benefit of relatives,
carrying out related party transactions or embezzlement of
corporate funds or corporate property.
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According to the Whistleblowing Policy established by the
Group, if the aforementioned behaviors are found, employees
can report to the Human Resources Department, Head of
Internal Audit Department, Chief Executive Officer, Chairman of
the Board or the Audit Committee as appropriate. The Group’s
whistleblowing system has also established a whistleblowing
procedure for external parties, and both internal and external
parties can report anonymously given that sufficient information
is provided for an effective investigation. All reports are handled
with a high degree of confidentiality and fairness. If found
to be true after investigation, the Group will impose on the
employee in breach of regulations penalties such as giving a
warning, lowering the salary, removing from office, dismissal
and termination of labour relations in accordance with the
regulations, and those who violate the law will be referred to the
judiciary for handling.

The Group has complied with all relevant laws and regulations
relating to bribery, extortion, fraud and money laundering,
including but not limited to the Company Law of the People’s
Republic of China, the Invitation and Submission of Bids Law
of the People’s Republic of China and the Interim Provisions
on Banning Commercial Bribery in Mainland China. During the
Reporting Period, the Group was not aware of any material non-
compliance with the laws and regulations relating to bribery,
extortion, fraud and money laundering, and there were no non-
compliance cases regarding corruption in relation to the Group
and its employees or concluded litigation regarding corruption
brought against the Group and its employees.

In addition, the Group also strives to strengthen compliance
training in order to combat and prevent any corrupt behaviour.
Management personnel of the Group are required to sign the
Letter of Commitment to Integrity, promising neither to take
advantage of their work authority to obtain any benefits for
themselves, nor to harm the Company’s rights and interests
for their own interests. During the Reporting Period, the Group
conducted 4 anti-corruption-related training sessions for different
target participants in 2025, including the Special Lecture
Training on Integrity and Compliance Risk Prevention and
Control in Bidding and Tendering, the Training on Contract Risk
Management and Dispute Resolution, the Special Training on
Labor and Personnel Practices and Integrity Code of Conduct
and the Special Training on Legal Knowledge.
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Likewise, the Group prohibits all suppliers from providing
benefits (such as gifts and kickbacks) to the Group’s employees
to provide a business environment with fair competition and
maintain long-term business partnerships with suppliers. If the
Group discovers any breach of rules under agreement on the
part of its suppliers, the Group will terminate the respective
business relationship.

Community Investment
The Group’s actions addressed in this section align with the
following SDGs:

1 tovam 2 fia 3 Moitsme
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Society’s increasing emphasis on corporate social responsibility
has resulted in the emergence of the concept of “Social
Licence to Operate”, emphasising that enterprises should not
only pursuit short-term financial performance and shareholder
returns, but also consider the long-term benefits of society
as a whole. The Group firmly believes in being responsible for
contributing to society while developing the economy. As a
responsible corporate citizen, the Group has been committed
to supporting various public welfare and community activities
and giving back to society with professionalism. The Group
actively fulfills its social responsibilities as a corporate citizen
and cultivates employees’ sense of social responsibility, and
has therefore always encouraged employees to participate in
social welfare activities during work and leisure time to make
greater contributions to society. The Group will also arrange
its employees to participate in environmental protection and
public welfare activities and donations to student aid and social
services.
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During the Reporting Period, the Group participated in various RBEHA AEBL2ELIE
charitable activities and donations to help improve the quality of BEEFIRBHR UBRES
life of the community, focusing on helping the elderly, supporting HEMEERE ENED
the economic development of local communities. RE THFABHEENLE
TR -
Corresponding Implementation  Donation
Donating Company Charitable Project Organisation Time Amount
BEAH ZEEHA HEKE B R B BREH
(RMB)
(AR®)
Zhongshan Packaging Yongsheng Village Respect for Red Cross Society of December 30,000
L% the Elderly Activity Zhongshan City 128
KB EZEES FILTA+TE
2025 Zhengye Education Zhongshan Xiaolan Town  August 20,000
Fund Yongsheng Economic 8 A
2025 F FEHEES Development Company
LTI/ ME SR B A B
E{EYNG
Zhongshan Yongfa Huangpu “Hundred-Thousand- Red Cross Society of March 330,000
Al ok B Ten Thousand Project” Huangpu Town 3R
EERTEIR BEREBEA+TE
Niangniang Temple Lantern Xindi Village February 2,000
Fair 3 it 2A
RIRBRE
Suixi Nan’an Community Nantou Town February 2,000
Temple Lantern Fair [EZEE:! 2R
AELitEEe
Niangniang Temple Lantern Xindi Village September 2,000
Fair i 5 9A
RIREREE
Suixi Nan’an Community Nantou Town September 2,000
Temple Lantern Fair [EZEE 9A
HAMTHEES
Respect for the Elderly Activity Xintang Community October 10,000
MEEY g R 104
Respect for the Elderly Activity Xindi Village October 10,000
WMEEE £ A 108
Hung Hing Shaxi Charitable Donation Zhongshan Charity February 100,000
8 B DREEEN Federation 2 A
PIlTEERS
Interactive Smart Flat Panels Zhongshan Charity February 100,000
(Seewo) for Teaching at Federation 2A
Zhongshan Shaxi Town FILmESLEE

Haoyong Primary School
RIS RERENBHE
A—BREAREEE

FR)
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Corresponding

RIS - eERERHE

Implementation  Donation

Donating Company Charitable Project Organisation Time Amount
BEAE ZEEHA HEKE B R BREHE
(RMB)
(AR®)
Donation to Duntao Folk Art Duntao Folk Art Society, — April 6,000
Society Haoyong Village, Shaxi 4 A
b AT 48 B X Town, Zhongshan City
B LT R ER BN
AP E
2025 Shaxi Town “12.8” Zhongshan Charity June 70,000
Charitable Donation (for Federation 6 A
Shaxi Town Fenghuangshan Il Z @&
Park Greening Improvement
Project)
2025F ) R E128%ER/AK
(ARPEHEEBEBRLAE
JALIRALR)
2025 Sponsorship Fee for Haoyong Village July 10,000
Haoyong Village Education Committee, Shaxi 7H
Fund Town, Zhongshan City
2025F R ENHMEES RILTmARERENE
BE9E Z8g
Fund for Chikungunya Shaxi Town Charity October 98,250
Epidemic Prevention Association, 104
Supplies of Shaxi Town Zhongshan City
Government FILTDRERE S
DEERNEN S ERERE
74 & 5%
2025 Respect for the Elderly Chongmei Village, Shaxi  December 2,000
Activity Town, Zhongshan City 12 A
2025 EED Bl RE T ER
2025 Respect for the Elderly Haoyong Village, Shaxi December 3,000
Activity Town, Zhongshan City 12 A
2025 W Z A B LT RE R BN
2025 Respect for the Elderly Duntao Village, Shaxi December 5,000
Activity Town, Zhongshan City 12 A
2025 WM E A S L T R R BE
Total & &t 802,250

The Group believes that employees can enhance their civic
awareness and establish correct values by participating in
activities to give back to society in person. In the future, the
Group will make additional improvements to its community
policies and plans to reinforce the links between the Group and
the communities where it operates.

AEERE EERFL2HED
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RRBBEUREA BT IE
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In 2025, the Group actively organised employees to participate in
a series of public welfare and voluntary activities, demonstrating
its commitment to social responsibility and care for employees.
These public welfare and voluntary activities not only enhanced
employees’ sense of social responsibility, but also highlighted
the Group’s corporate culture and values.

“EORF AKEEGAS
T—ZRIEIRHEE RE
THHHEEEWAENUR
HETHENAR BLDH
ABTAEEREATEINGES
EER BB TAEEND

EX(EMEES -

Charitable activity Month

ZEER A&

Zhongshan Yong Fa organised 6 volunteers to carry out a mosquito control activity by July 2025
spreading white lime along both sides of the road from Yunhe Road to Wantoncang 20257 H
Road.

Rk EARBEERE AT ETREEWESRMEBETER TORBUSE -

Zhongshan Yong Fa organised 6 volunteers to Yangguang Holiday to assist the August 2025
community in arranging a mosquito control activity. 20258 H

Ik BEABEEMEING KRB BT E T ETRIUEE -

Zhongshan Yong Fa, in response to the request from Xintang Community, mobilised 31 August 2025
employees to participate in an operation outside Dongfei Warehouse to cut down wild 2025F 8 H
trees, clear weeds, and conduct mosquito control.

FUKEEFELEER HENCEILERBANKBRE FEEER
TS -

Zhongshan Yong Fa organised 14 outstanding employees to participate in the employee June 2025
wellness and recuperation activity hosted by Huangpu Town Trade Union. 2025% 6 H

Rk BEABIIEEFEI2EEBRBETERRNBRIERE R -

Hung Hing organised its employees to participate in a voluntary blood donation July 2025
campaign. 202547 A

BHEABETIRRE LR IEE -

Hung Hing Trade Union assisted 22 employees in need, with a total disbursement of August 2025
RMB14,100 in hardship subsidies. 20254 8 A

HEITEERRBRT2A  SHE#EHMBESEARKE14,1007T °

Hung Hing Trade Union visited 28 employees who were injured or unwell, with a total September 2025
disbursement of RMB 6,100 for condolence. 202549 A

BET 2¥3% B mE TETHME  THAEMARE6,1007T °

Hung Hing organised a donation campaign to assist employees in need, raising a total October 2025
of RMB6,297. 202510 A

BHABHAREBRIRABREE HESERARKE,297TT °

Zhongshan Packaging organised a cleanup activity around the plant area, with a total of October 2025
25 participants. 202510 A

RILBERASRERESBFEEE  Hit25 A2 H -
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In the future, to further strengthen the sense of social
responsibility and team cohesion, the Group will continue to
devote itself to organising and promoting public welfare activities.
The Group intends to encourage more employees to take an
active part in joining the public welfare activities through more
diversified forms, and thus enhance employees’ participation
and sense of belonging. At the same time, the Group will
deepen cooperation with local communities, understand their
needs, and carry out targeted public welfare activities. The
Group will cooperate with governmental departments, non-
profit organisations and other enterprises to jointly solve social
problems and bring more substantial help and changes to the
communities. The Group believes that such efforts will make the
Group’s public welfare activities more influential and sustainable,
which will further contribute to social harmony and sustainability.

C. Climate-related Disclosures

The Group’s actions addressed in this section align with the following
SDGs:

13 oo
L@ 4

Climate change affects society across the world, including the Group’s
business. Zhengye International is well aware of the importance of
identifying and mitigating any significant impact caused by climate
change. During the Reporting Period, the Group has, referred to the
recommendations of the Hong Kong Financial Reporting Standard
S2 Climate-related Disclosures (‘HKFRS $2”), disclosed relevant
contents from four dimensions including governance, strategy, risk
management, and indicators and targets.
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Governance B I

Zhengye International places significant emphasis on the physical and FTXBEaEERR/ESEmER
transition risks arising from climate change, as well as the sustainable N B R RNl VR g Rl
development opportunities presented by low-carbon transformation. BRETHNATREZRESE - BER
To systematically address these challenges and opportunities, the TR AEKEEESE REEE
Group has established a top-down governance framework for climate BEVvEB LM THREZ/LE AL
change, ensuring that climate-related issues are effectively integrated B BRIGEEEE M ADLER
into its business strategy, risk management, and day-to-day i EREEHEHATEECH - EF
operations. The Board, as the highest decision-making and oversight ERERASEREELEEN X
body for climate change management, has designated members of BAREEBERBEDREESRER
senior management to take responsibility for climate-related matters. HRESLEEILIEAT  HEHE
These individuals will identify, assess, and manage climate-related ABKHEA - FFERERIARE(
risks and opportunities, set targets, develop and implement action HEENRREES I EREZL
plans, monitor progress, and regularly report findings to the Board. EHTH T RERBESETEEE
The Board will review climate-related matters on a regular basis to BB RAKRESSER - EF
ensure their effective integration into and alignment with the Group’s gRlTHERRIEELHEBEE -
business strategy. During the Reporting Period, the Group conducted il R H B R R B A P X B RS R AT b
specialised climate change training for the Board. BoWHEHAN AEEHESEH

)E;Fflmﬂﬁii?%i al e

As required by HKFRS S2, the Group identifies risks associated with A& E B K IZHKFRS S249 %X |
climate change and assesses their impact on the Group’s business so AR (AR B 1T R §$
as to manage and address such risks in a more effective manner. HEEANSEEEBERNTZ

B EE RS HRERR

Strategy KRB

Zhengye International systematically carries out the identification and J.T: (R RS HERIEERR
assessment of climate-related risks and opportunities, and implements By B 4 3B E’] BRI A EE A T4 I AR
multi-dimensional risk response measures to continuously enhance ETHRZHERRELEE F8
the overall operational resilience of the Group. RARNEBERBELFE -
Scenario Analysis Rk i

The Group conducts a systematic review of its businesses and assets IR ER [ R 2 IRk E B R A T A
worldwide. Based on differences in risk characteristics, it selects BEETRGHESESES  ERXERME
internationally recognised and highly comparable scenario frameworks. EWMEZENL SRl EDEREREB
In view of the ongoing evolution of international climate-related AJ b 1% 58 E’J’FT?'?*[ o ERBER
disclosure standards and climate science, the Group has updated 1= 48 8 4% 55 22 Bl ] SRR B 2 4 58 &
and refined its climate scenario settings during the Reporting Period % BEiE BE—PRAIERR
to better align its climate risk analysis with the latest international best ST EEFERE K EERENEIERER
practices and to improve the forward-looking nature and granularity of & N M7 #5 SR &9 A WE 1 ER RS 4B (b K
the analysis resullts. FoAEERBERRNEARESR

REETTRIEES -
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Scenario setting Scenario name

BRRE

IPCC

IPCC

IPCC

IPCC
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FREHE

SSP 1-2.6:
Sustainability

SSP1-2.6 :
A 5 48 1 B 1

SSP 2-4.5:
“Middle of
the Road”

SSP 2-4.5
o ) B 1S

Temperature rise

KRB R

The temperature rise
will be limited to 1.8°C
(possibly between
1.3°C and 2.4°C) by
2100.

E|21004F « |BFH1E
7 &I fE1.8°C H] Bt &
:1.3-2.4°C)

The temperature rise
will be limited to 2.7°C
(possibly between
2.1°C and 3.5°C) by
2100.

E|21004F * ROBF 1@
70 S| #E2.7°C (7] B &0
: 2.1-3.5°C)

RIS - eERERHE

Scenario description
BRENA

Under the increasing commitment to achieving
development goals, the world is gradually moving
towards a path of socially and economically
sustainable development. Global consumption
patterns are shifting towards low energy and
low resource consumption, while real economic
growth is also relatively low.
EHEZIRNERERBENED T BF
BOASMEEAFENERER - 208
EEAAREEREEEREARER [
- BEELBEEROEHRE-

Globally, progress towards achieving the SDGs is
slow. Social, economic, and technological trends
have not significantly deviated from historical
patterns. Although some regions of the world
have made progress, environmental systems
continue to degrade. The intensity of resource
and energy consumption is decreasing across
the board.

2 ENRN EIHSDCsH # R & 18 ot
T RKENMBMBEW L ERARRRELE
H-BEHEARZEMERGE TER  BIRE
A ERE - BRMERBEEREEESD
[T N
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Physical risks

Due to the Group’s physical assets (including office buildings,
factories, warehouses, etc.) being exposed to the natural environment,
they may face physical risks arising from climate change. The Group
has comprehensively considered factors such as the geographical
locations of its owned and leased physical assets and the impacts of

EEER

AR AKERFENEREE (R
EpAg IH BES)RERE
RIRE - AEEEBRRIRELERDN
ERRAR AKEGEEEREMFEHR
MEENEREEMAENMIEME

climate change, to identify potential physical risks and the possible
impacts these risks may bring. The identified potential physical risks

are listed in the table below:

Risk
LB

Extre

precipitation

B

Note(s):

Trend
B

Key Risk Drivers
TERREDREZ

Type
bl

me e Excessive precipitation may  Increasing
lead to rising river levels E#

RIEEREHRRFK

#5% & BRAE R BRI AN

Bk e

Time Horizon

YERH

Medium- to long-
term

hE RH

RREZECEREK - #F 5 A6

e B B B8 R B - DA e LB ] BE S 2R
BB A RENE

N =
MBETE

R\ an S R PR

Potential Risks

EENER

Impact on Business Model
HEBRANTE

Extreme precipitation events pose
significant risks to physical assets,
including production facilities and
inventory, potentially resulting
in direct property damage and
associated replacement costs;
BREKITREREERE &
FNESABEERY EXE
BENHERKESERE:
Contamination of water resources
due to flooding may lead to
freshwater shortages, adversely
affecting production processes and
operational efficiency; and
KBRS B 155 B 7K 75 2 1 8 K
KRR UBEENTE: R
The increased likelihood of
secondary natural disasters, such as
landslides, presents a direct threat to
site safety and operational continuity.
BimbE kA aal B ILEERSER
AKE ERPEBEERD-

Impact on Value Chain

HEEENTE

Extreme precipitation may
significantly disrupt transportation
networks and communication
systems, leading to disruptions in
raw material supply and product
transportation, thereby exacerbating
supply chain instability.

YIS IN A2 S3
#wOBAEHRARRE Y
RYBHENEREGTE M
BIftEER AT -

B

Potential Financial

Impact'

BEHBYE®

Revenue

LE L ON

Costs

KA

13. Given the uncertainties and limitations of existing climate risk assessment
methodologies, the assessment of potential financial impacts is for indicative
purposes only; “+” indicates an increase in the financial metric, and “~” indicates a
decrease in the financial metric.
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Risk Type  Key Risk Drivers Trend
ERER FEZEREHEZR B2
Windstorm ¢ Climate warming increases Increasing
2 the energy of tropical L7

Extreme Heat o
& = R

cyclones and other storm
systems, leading to stronger
storm intensity and greater
potential destructiveness
AREERSHAT R
ERRZRMEELER
RERERBEREN
A

Climate warming leads to Increasing

a significant increase in L7t

the intensity, frequency,

and duration of high-

temperature weather, with

the risk of extreme heat

stress continuously rising

ﬁ@%%%ﬁmm%ﬁ
SRS - HA K B A

@%#m BhmRRE
R E F

Time Horizon

YERH

Short-term
b

Short-Medium- to
long-term

e e
=

oo L= A Iabe N
RIE - HEBRERKRE
Potential Financial
Potential Risks Impact®
BENER BERGLE"
Revenue Costs
=ELON BA
Impact on Business Model - +
HEBEANTE
e Storms may directly destroy factory
buildings and damage precision
production equipment, resulting
in asset losses and prolonged
disruption of production and R&D
activities.
o RAVHEREEZBREE B
BEERHK SREEBARE
EREERATE -
Impact on Value Chain
HEEENYE
e Storms may destroy regional
transportation, power grid, and
communication infrastructure,
leading to logistics disruptions and
temporary suspension of production
operations
. i EHZEGRE FAA
Eghﬂm BHYRERE
EERBERE -
Impact on Business Model - +

HEREANYE

J Extreme heat increases equipment
cooling costs and elevate operational
risks, forcing enterprises to adjust
production methods, thereby further
intensifying operational pressures.

o BHBREMNSELARL &
&W%ﬂ tﬂ CETHRELE
ER EEENE-—FMK-

Impact on Value Chain

HEEENTE

J Extreme heat drives up operating and
energy costs, leading to constrained
production, reduced capacity, and
extended delivery times, increasing
overall costs across the value chain.

d ﬁiﬁuﬁﬁ/ﬁﬁmkéﬁiﬁiﬁ /EEX¢
ERAEERR E£TE RN
Tk k%?ﬁﬁ&%%ﬁﬂ$
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RIE - dHE8KRESR

wE

Risk Type  Key Risk Drivers Trend
ERER IERREDRZ B2
Drought e Climate warming intensifies Decreasing
LA surface evapotranspiration, T

Based on the locations of the Group’s physical assets, the relevant
physical risks faced by the Group are categorised into four levels: low
risk, medium risk, high risk, and very high risk. The specific disclosure

and the combined effect of
reduced precipitation and
high temperatures leads to
a significant expansion in
the intensity and extent of
droughts
. ﬁﬂ%z BEHERERRA
MR AR MR ER R
ié%i%@ﬂu Bimm R RE
N ST -Hnbis

is as follows:

Physical Risk Type ERRKRER
Extreme Precipitation 14z ity & 7K
Windstorm [2 F

Extreme Heat 1R ity 120 )
Drought s
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ZETRFRE

HERERERS

Time Horizon

YERH

Medium- to
long-term

hE RH

Potential Risks
B E R

Impact on Business Model

HEBEANTE

*  Drought leads to water shortages
and water use restrictions,
constraining pulp production, paper-
making, and wastewater treatment
processes, forcing enterprises to
shift to water-saving production,
recycled water use, and low-
water-consumption technologies;
production load and capacity
scale are constrained, resulting in
significantly increased operating
costs and resource constraints.

o BEZBHKERER RKR
EobE A 5KEEER
BREE CEFTERHKEE
E-BRAK BEKEIZ 4E
BREEAAERINOR EL
ARG RORBEE LFH -

Impact on Value Chain
HEEENYE

J Drought increases production
water costs and affects production
continuity, thereby impacting delivery
stability and exerting significant
pressure on the value chain.
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Transition risks

Climate transition risks arise from factors such as policy changes,
technological innovation, shifts in market preferences, and changes
in reputation, which occur during the process of addressing climate
change and transitioning toward a sustainable economy. Based on
peer analysis and the Group's management research findings, we
have identified the climate-related transition risks and opportunities
facing the Group and have adopted a qualitative approach to assess

them.

Transition Risk

BERR

Regulatory
Requirements
for Products
and Services

Em R RB 8

BEX

Time Horizon

YERH

Medium- to long-term

hEM RS

Environmental, Social and Governance Report

Impact on Business & Value
Chain
HEBREEENTE

Current Impact:

As environmental protection and
low-carbon regulations become
stricter, the industry faces more
stringent standards for wastewater
and exhaust gas emissions, as well
as requirements for eco-labeling
and product biodegradability. This
compels companies to upgrade
wastewater treatment and related
facilities. Meanwhile, packaging paper
products must meet recyclable and
biodegradable standards, affecting
product design and manufacturing
processes.

IR

BERRRERE ﬁ&@ R
GRERBMEK ERENRE.
UREGBRREH THRHELSE
K BARCEARBERKERER
B RAK BRAERREREAMD
Yo mEREE YEERRAR B
HETIE-

Expected Impact:

Future regulations are expected to
extend to the full lifecycle carbon
emissions of products. Products may
need to have verified carbon footprint
data and low-carbon certifications to
access certain markets. This will push
companies to optimise their supply
chains and production processes to
meet regulatory requirements.
RS

N Wﬁwi@ié % A S
BHER EmBEGEREFHE R
BERBEL HEADATIS - £l
CEEHEEEREERE R
REEEXR-

=S

BE R
R &R

HEREGHRE

[, B R Y HE R B SR R
- RAFEZERUKCEEL B
B BBEEZ( ZMWAF - ™
BlRirEl BREEZFZRR|#
mER - BBREITRAKREE

EERHMAER RMABMNEEXR
FR T B RO R 1% 48 BE 8 AL R

A K

RARMEREHE - WERAEMED T

B e

Financial Impact

MR e

Current Financial Impact
Immediate investment is required to
upgrade environmental equipment,
conduct eco-certifications,
and cover costs for regulatory
reporting and third-party testing —
directly increasing production and
compliance costs.

ENmBYE:
“%%&Aﬁ%ﬂﬁ%%&%
AEEMBRAE UAEET
RERE FZFRANER
BEEMEEKARERKE -

Expected Financial Impact:

If future regulatory requirements are
not met, the company may face
penalties, production suspensions,
or loss of market access, leading to
potential revenue decline.

ﬁ%%ﬁ? '

mﬁ%*XWEET ] B
BEHR FERESES X
IE‘%&%XE)\HT?%% £
ATE

Mitigation Measures

BRI 1

1. Establish a dynamic regulatory
monitoring mechanism to closely
track national and international
environmental and low-carbon
policy developments, and
proactively adjust production
and product strategies.

1. BUDEREERHEN B
BIERRERRR  ERE

”“k RAABEEREM

7o

2. Continuously increase investment
in environmental protection
equipment, optimise wastewater
and exhaust gas treatment
processes to ensure stable
compliance, and develop new
products such as biodegradable
recycled paper and low-carbon
packaging that align with future
regulatory trends

2. BENARRREEAN B
BK BREEIZ BRY
WU E 21T + 7Bl 2 A P& A
BERER BEREEZEHE
AREEBEMMER -

3. Conduct regular internal
compliance audits and engage
third-party institutions for
environmental verification to
promptly identify and rectify
compliance risks.

3. THHEABaMET LE
FESTBRBETRRRE
T B 38 5l B AR LR o
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Impact on Business & Value

optimise core production processes.
This directly alters existing production
workflows and imposes low-carbon
traceability requirements on the waste
paper supply chain, increasing supplier
screening and management costs.
ERRE:
EERERATERRELNRK
FRPT CEFECROEET
B EREEAERAEERR
THEAEEERLERARE
o EMEEEGERERMA -

Expected Impact:

Demand for low-carbon recycled
paper products is expected to grow
continuously. Failure to complete
technological transformation may result
in reduced market competitiveness
and customer attrition.

BHEE:
ARTEGHERBELKERNR
KERHEER  BERETHRIMNE
BopEERSERTSRFNT
B EERANER -
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HERE  HERERRE

procurement of renewable energy,
and activities such as carbon
inventory and carbon footprint
certification  — directly increasing
capital expenditures and operating
costs.

ERRBYE:
RERNERAREERARE
RER TR % - AT B AR RS
DWRREE MEBHREEL
B BEEEMERE S HE
B

Expected Financial Impact:
Failure to transition in a timely
manner may lead to carbon
allowance shortfalls and associated
purchase costs, or order losses due
to non-compliant products, thereby
negatively impacting revenue.
AR E:

AR REEA . RRALE
BRMmEEROGREEEK
X FEREMDIHEEREE
BYIERA KMEEEE
WA o

Transition Risk  Time Horizon Chain Financial Impact Mitigation Measures

BERR FERS HEBREEENTE HHBEE HERIE

Low-Carbon Medium-term Current Impact: Current Financial Impact 1. Develop a phased low-carbon
Technology ap i Driven by national dual-carbon Significant capital investment technology transformation
Transformation goals and industry-wide low-carbon is required in the short term for roadmap, prioritising the

(iR re SRl transition policies, companies must low-carbon technology R&D, deployment of mature energy-

saving technologies (e.g., heat
recovery systems, high-efficiency
motors), and gradually advancing
biomass energy substitution for
fossil fuels to reduce transition
risks.

I T B B M R B R i A
BigE - BEHEKAL A
BT (MBEKES &K
Bl BIHELENE
BRERLAGR BEZH
Bl &

>k am

anp
= O

Collaborate with upstream
and downstream partners
to build a low-carbon supply
chain, implement low-carbon
certification for suppliers, and
jointly optimise carbon emissions
in waste paper procurement and
transportation.

BETHAERRERERE
#AREEEERRDE
HRABERREREEHR
B B BiR HE A

Establish an internal carbon
emissions monitoring  system,
conduct regular carbon
inventories, and strengthen
employee training on low-
carbon technologies to ensure
the effective implementation of
emission reduction targets.
BUABREREERE
EHRAERES MEET
BRI 5 B EE B
T o
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Opportunities

The Group fully recognises that actively taking actions to address
climate change, such as improving resource efficiency, participating
in carbon market trading, and launching innovative products, can
generate positive impacts on the Group's sustainable development.
Furthermore, during the low-carbon transition, the Group’s efforts to
mitigate and adapt to climate change may create a range of strategic
opportunities. The key climate-related opportunities identified by the
Group are presented in the table below:

Opportunity Type Definition Trend Time Horizon
KEER 2% B TERH

Product Opportunity ~ Consumers’ willingness Rising Medium- to long-term
ERKE to pay and purchasing  EFt R E R

preferences are increasingly
influenced by the added
value of sustainability and
environmental performance.
HEEEREMMMEEN
REEENEERY -

Market Opportunity Climate change is reshaping  Rising Long-term
miEKE market dynamics, including  EF =31
variations in the market size of
existing products and services,
as well as the emergence of
new markets.
REECERTSRENE
ft BRREERERBD
BEENERITTS N
HE -

Potential Opportunities Financial Impact

RIS - eERERHE

#ia

A& ERATE R R AR S RAREZ AL
THMRESEREASEX . 24
MmERXe HEHEHFERSE)A
RAEBAKERRTRERY
- PEERBILBERT  AKH
R ME R RIRBEN S DA RER
AABIESZEHE AKEE &5
MEBEREEBL TR

Potential
13

BENKE BENGBYE"

Revenue

£ L ON

Develop low-carbon, +
biodegradable recycled
paper products and carbon-
neutral packaging to meet
growing demand for eco-
friendly attributes. Launch a
“low-carbon recycled paper”
product line to enhance
product premium capability.
RERR TREBEER
AmRkBEPNAEER"
WRHEEURRBILMN
FROTEMERBELIE
Mg RAEREERET

Introduce premium  recycled +
paper products with carbon

footprint labeling to access

green supply chains of brand

clients and secure long-term

contracts.

EHFARE AT EEN
BRBELAER EAM
BEPHGEHER &
BREETE
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Risk Management [ B 28
Zhengye International has fully integrated the identification, FEBRE &R &8 7 = bt 8
assessment, and monitoring of climate-related risks and opportunities MR TEREERE 2ER
into its overall risk management system. Climate considerations have ABREEREERBR EXFERY
become a key factor in decision-making across all levels, particularly REBEF RIEAZE X H@ER
in the formulation of long-term strategies, evaluation of investment ZE8 27— LEEHFE R
decisions, and execution of major projects, where the impacts of FHEEERARUREEENEH
climate change are now embedded in the decision-making framework. B RIFELCHETEEHERA
REEHESE -
The Group identifies and assesses climate-related risks in line with REEEEBRBRBEHREE2 K
international trends and regulatory requirements, prioritises physical FAWFHREEERR  HZEE
and transition risks, develops corresponding mitigation measures, and HEARRETHF  HEHEEE
incorporates them into decision-making processes. Implementation is EREETMARERIE BEE
driven by management with regular reporting to the Board, ensuring HEHIT THREEGENR B
effective execution and oversight of risk management. REREEBBEH -
The Group has formulated measures based on results of climate- & BB R IE R I B b AT b 45 R 6l
related risk assessment and implemented corresponding measures TE RS - I E A A S
to adapt to or mitigate the impact of climate change on its business. B BEREELHEEBO
The Group will continue to assess the effectiveness of its actions on - AEBBEBTHEAEEHA
climate change, and strengthen its ability to address issues relating to RECITEN B R - Wikor HpE
climate change. HRirE L EMEENEEE S -
The Group has implemented various measures to manage identified RNEEE T‘” MAREEERED#
physical risks. To enhance preparedness for extreme weather BIEE B E R - A HNaE &% K R IE
events, it has established internal safety management policies, such E NS l EHlE(RRRXREZ 2
as the Internal Guidelines on Typhoon Weather Safety Assurance, REASFESIDERNBLEEEK
and developed emergency plans to minimise operational losses. In ® I%Hmﬁém sHEl L}{ {5 7£ 1% iy
addition, insurance has been purchased to mitigate property-related XAFEAREBERESSEFR
risks. With comprehensive preparedness, the Group believes potential Do RE L N AEBEE
financial impacts can be significantly reduced. ERERUESHEBRRAR - A&

BEE EBRBHRRAREMIER
REH AREEYBEERE

&K -
In order to manage compliance and legal risks that may arise from 738 1R A R 15 H T B2 5 2R B & AR A
the climate crisis, the Group also implements a series of measures. ERRR ASBE IR —RYE
First, the Group continuously monitors any changes in laws and Mo B REBEREEREREL
regulations. Second, the Group has sought compliance advisory EHRRAERNER . EX AEBEE
services to mitigate legal risks. Third, the Group has been adopting i a %E 5 7 AR 7% DA BE AR 2 3
comprehensive environmental protection measures, including ﬁE cE=Z  AKEBE—EHEENMEZEE
measures aimed at reducing GHG emissions. ﬁm RiE I& R oBEEERIBEESR
BEBERR AT o
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The Group is committed to mitigating risks that may arise from climate
change. The Group has conveyed to the public its measures on
mitigating and adapting to climate change through various channels, in
particular ESG reports. By reporting the Group’s improvements in ESG
performance, the Group hopes to foster public understanding of how
the environmental packaging industry can contribute to addressing the
climate crisis. The Group is concerned with sustainability and is always
committed to environmental protection. For example, the Group
continuously implements various energy management, waste disposal
management and emissions reduction measures.

Indictors and Targets

In response to targets of the State on “carbon peaking and carbon
neutrality” and the United Nations Sustainable Development Goals,
Zhengye International has set a medium-to-long- term target of “total
GHG emission intensity to be lower than 4,300 tCO,e/0’000 tonnes of
paper by 2026” for Paper-making Department.

The Group’s primary GHG emissions are generated from direct GHG
emissions (Scope 1) from fuel consumed by vehicles, plant machinery,
boilers, cooking, production and electricity generation, as well as
energy indirect GHG emissions (Scope 2) from purchased electricity
and steam. To further reduce GHG emissions, both Zhongshan Yong
Fa and Hung Hing have been utilising biomass pellets for production
and electricity generation since 2023. During the Reporting Period, the
Group’s total GHG emission intensity of Paper-making Department
was approximately 3,364.58 tCO,e/0’000 tonnes of paper, decreased
by approximately 21.21% compared with that in 2024, mainly due to
the Group’s effective emission reduction measures and employees’
increased awareness of emission reduction.

RIS - eERERHE

AREBEHARARRIKRE(CAEET?
WER AEECDBEBRZRERE
LERRR HEREARRE @
NREEEER N EERIREZ R
tit- BRBREAKERE U8
RERRENKEZ AKEFER
RETHRRRERZAEPERYR
REK AEERIANFERRE
Y —EHNFRERE - flA - NE
ETEERZRERER BEY
EENBBERS -

BEMNEEZE

AEEEREH MBS FE
BREZ CXEBRSHERSE
MERIRE-_ANFEREERE
BB E % E TS R4,3000 — &
ItiREE BWANFRIPEEZ -

AEEMNFTERZTREEMRKREE
WA REBRAE
MEEFEARBTEXNEERR
REehm(BE—)ARIINESE HE
KAERMERHEREERES
W(EE =) - BE—FRLBER
BEHER G PRIk B R BEER T —
—FERANAEDEERNETEER
XE o MMEHA AEFERSE
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The Group’s performance on GHG emissions during the Reporting
Period is summarised as follows:

GHG emissions'™

Direct GHG emissions (Scope 1)

. Gasoline used by vehicles

. Diesel used by vehicles and plant
machinery

. Natural gas used for boilers,
cooking, production and electricity

. Coal used for bollers

Energy indirect GHG emissions
(Scope 2)

. Purchased electricity

. Purchased steam

Total GHG emissions
(Scope 1+Scope 2)

Total GHG emission intensity
(Paper-making Department)

Total GHG emission intensity
(Packaging Department)

Note(s):

BERE"

HEERERRAR (HE

o EREAMNTH

o ERRBARERA
H 5

o HEME RR.
EEMEEEAN
RAR

o REMREANE

ERHERZRBREN

(#E=)

LRI £59]

o OMBEA

BRERBIHBAER
(BE—+8E)

BERBAHARRE
(EREXH)

BERBEHARRE
(BEEXH)

RBEHRAN AEENREREH

MERBEBA T :
2025 2024 2023
ZBIEHE —T-QRF —Z-=F

Paper- Paper- Paper-

making  Packaging making Packaging making Packaging
Unit DERELENTESDEEENISS  Department  Department  Department  Department
Bf bR R RS EAEEY BREEY ERSER BEXFER
tCOL 50,289.45 1,989.75 45,453.64 2,325.72 77,891.85 1,192.10
Lt 473=4 4
tCO. 192,195.36 12,282.59 [EPALKIKRIY 13,602.07  255419.04 17,949.08
BoEliEs
tCO.e 242,484.81 LRI R 260,488.73 15,827.78  333,310.89 19,141.19
=434 4
1C0,/0'000 tonnes of paper'® IRKLILES 427031 = 5,555.18 =
M_E{hkER/BHL"
tC0O,e/0'000 - 1.15 - 1.24
square metres of
carton product”®

k1 (4735 74 8]
BRER"

14.  The GHG emissions data is presented in terms of carbon dioxide equivalent and
is based on, but not limited to, the "GHG Protocol Corporate Accounting and

Reporting Standar

issued by the World Resources Institute and the World

Business Council for Sustainable Development, “Guidelines to Account for and
Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial,
Residential or Institutional Purposes) in Hong Kong”, the “2023 Electricity Carbon
Dioxide Emission Factor” published by the Ministry of Ecology and Environment of
the People’s Republic of China, “How to prepare an ESG Report — Appendix 2:
Reporting Guidance on Environmental KPIs” issued by the Stock Exchange, and
“Global Warming Potential Values” from the Fifth Assessment Report (AR5) of the
Intergovernmental Panel on Climate Change (IPCC) (2014).
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15. For 2025, the paper production of the Group’s Paper-making Department was
approximately 720,700 tonnes (2024: approximately 610,000 tonnes; 2023:
approximately 600,000 tonnes). This figure is also used for calculation of other
intensity data.

16. For 2025, the production volume of carton products of the Group’s Packaging
Department was approximately 157,024,200 square metres (2024: approximately
137,300,000 square metres; 2023: approximately 154,500,000 square metres).
This figure is also used for calculation of other intensity data.

The Group has conducted Scope 3 greenhouse gas emissions
disclosure analysis based on its specific circumstances and developed
a Scope 3 disclosure plan. Data collection and accounting have
already been initiated for two Scope 3 categories: purchased goods
and services, and employee commuting.

Category 1: Purchased Goods and Services include greenhouse gas
emissions from the goods we purchase, but temporarily excludes
emissions related to purchased services. Raw material emissions =
weight of raw materials x emission factor by material category.

Category 7: Employee Commuting includes greenhouse gas
emissions generated by the daily commutes of all our formal
employees. Employee commuting emissions = number of employees
x per capita annual commuting emission factor. The emission factor is
sourced from the “China Academy of Urban Planning & Design’s 2021
Monitoring Report on Commuting in Major Chinese Cities”.

Scope 3 emissions indicators

HE=HRER

Category Al

SN 7 am B AR 75
BEAT

Purchased Goods and Services
Employee Commuting
Total of the above Scope 3 Emissions

L EE =R S

RIS - eERERHE

15, RZT_AF AEEEHFEIH
HMEELHH720,7008ME (=T = HF :
#1610,0000F : — & — = 4 : 47600,000
WE) o MBS RAIETEREMEE
g -

16. R-ZZT-hF AKEBEZTEIN
MAEEMESLNA15702.428 F A K
(ZZTE-_MF: 9137308 F X : =
T 154508 F 5 oK) o 8
BhgBETEHMEEER -

AEECREESFRARREE=
BHERBEELN  HlIEHE =HRE
AEDHYIEEmERY B
ERPMELNEE=RFAR
BEWEMZE -

BB — : SMNE 7 an AR A B2 4 3R AP
REMNAMERNEERBEBHNR
ETBREIINERGAEBIER - EM
HHEm=R MR EExSERIME
EES &

BERt:  REBYEERMAELE
AEEFRAEBYIELMNAEER
BHN - BTRIFM=BTAK
x NGB FEHREE - HERE
BURR T R B T R 8RR AT AT
Br€2021 4 1 B = E 9 1 R 2 B R
HE) e

Emissions in 2025
(metric tons of CO, equivalent)
“E-RFHERE
(=Tt EE)

257.27
718.62
975.89
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mys |3 N
RIE - HERERRS
During the Reporting Period, there was no work stoppage loss or RBEHR AEBRLBERARRE
employee injury as a result of climate change and natural disasters. B RaAXELTRNEFEIEKS
EE#EE-

Indicators and related statements

EEREREH

Internal Carbon
Pricing
A B B TE B

Given the nature of our Group’s operations, as of the Reporting Period end, we have not
yet established or implemented an internal carbon pricing mechanism, nor have we formally
incorporated an internal carbon price into investment evaluations, procurement decisions, or
performance assessments. Currently, carbon-related cost considerations are integrated into
management practices and decision-making primarily through non-pricing indicators, such as
energy efficiency and greenhouse gas emission reduction performance. Going forward, the
Group will continue to assess the applicability and feasibility of internal carbon pricing tools
based on regulatory requirements, progress in supply chain decarbonisation, and business
developments.

ERNAEEXBEY BEREPR ZABRKELXNERABREEES > TRER
Bt RBARIBREZPEARAANTRERES - B5T RAEZTEBBER
FERAMERRBEEREIFERER  BEABRKAHAENEZMAKLEERERER
ZoRK AEEBESEETER HERBRBER REBERBR - FETH AR
FEILAN@ERMEAITIE-

The above arrangements are designed to support the Group in identifying and managing potential climate-related
impacts, and do not constitute a commitment to adopt any specific management tool or implementation timeline in the

future.
TR ZHE I RASEFNNERBSERGHEBTEE  TERKERAREASREEE LI ESEENHE L
B S o
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