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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED

Beijing Sports and Entertainment Industry Group Limited (the “Company”) and
its subsidiaries (collectively referred to as the “Group” or "“we”) were established
in June 2011, and are principally engaged in the construction, operation and
management of air domes in the People’s Republic of China (the “PRC"). The
Company was listed on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) in January 2012 to meet the needs of future

business development.

MetaSpace (Beijing) Air Dome Corp (“MetaSpace”), a non-wholly owned
subsidiary of the Group, is the leading integrated service provider of construction,
operation, and management of air dome facilities in the PRC. These air supported
domes are widely adapted to be used in multi-functional facilities such as sports
and recreational facilities, logistics and warehousing centres, industrial storage
facilities and commercial exhibition spaces, so that those facilities could be
weather-resistant and cost-efficient. China is home to a large population of sports
enthusiasts, and air domes are an ideal solution to meet the growing demands

for indoor sports facilities.

Our Vision

Sincere, Positive, Healthy, Happy

At the forefront of the industry, the Group is dedicated to delivering cutting
edge stadium construction solutions. We aim to introduce innovative sporting
and leisure venues to the public, providing a comfortable environment and an
enjoyable experience. In addition, prioritising the physical and mental well-being
of the community, the Group is steadfast in its commitment to sports training
and education. This dedication forms the cornerstone of our responsibilities and

beliefs.
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP BIRULZEEN(tEXEBERAT

LIMITED (Cont'd) (#&)

Our Awards and Honours BMNRARREE

The Group's outstanding achievements across technological innovation, REBERMEIF EXAIFEERR
sustainable industrial development, and social value creation have earned HEeBEAESZEENGERE &
widespread industry recognition, exemplifying our commitment to excellence in ¥RBEZRY - THERBEBRIIEESGH £
ESG practices. MERE o

Innovative Benchmark Enterprise in Sand and Gravel Equipment 2025

AV FAIl o
e 205 R R RE LR
2025%RiEIRIE
EREEREARES

= i st o6 Gty Dl S At the 2025 Donghai Forum and the 5th China Sand and Gravel High-Quality
ks - R ORTHRFE L Development Summit, we received the prestigious award of “Innovative

£ T AN v v
ﬁ;;ﬁ%ﬁﬁﬁﬁ* .: Benchmark Enterprise in Sand and Gravel Equipment”. At this critical juncture
RHBRAE of structural transformation in the global aggregate industry, we have leveraged
4 technological innovation as our core driver, achieving breakthrough progress

in green upgrading of the industrial chain, resolving industry overcapacity, and

reconstructing a sustainable industrial ecosystem. These efforts have established a
benchmark for the industry’s transition to low-carbon operations.
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The World's Most Innovative Ice and Snow Manufacturing Service Brands 2025

. Q 2025 2R B B RIS K ERE R T8

RS HEIFHINS At the 2025 International Winter Sports Expo, we were honoured with the title
- 3
il i85 53 5 “The World's Most Innovative Ice and Snow Manufacturing Service Brands” in

recognition of our technological innovation and sustainable service capabilities
@ T in the snow and ice industry. Green development in the snow and ice sector
HIH=EE holds significant strategic importance for achieving global carbon neutrality
. goals. We have integrated low-carbon design principles into snow and ice
facility manufacturing and operations, supporting global ice venues' sustainable
development through innovative technologies and service models, simultaneously

reducing industrial carbon footprint whilst enhancing public experience and sports

participation.
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP BRULFZBEX{LEXEEERAA
LIMITED (Cont’d) ()

Our Awards and Honours (Cont'd) RO RARREE(F)

Innovative Promotion Award-winning products 2025

RIIEH 2025 FAIETHEEE L%

CHINA SPORT SHOW

AWARARDS

e Our "Air Domes Sports Venues” project received the “Innovative Promotion

BRADSHER ?E
RHE2025F 2 “QURMMMEAR"!

Award-winning products” at the 2025 China Sport Show, representing a new
benchmark for modern green architecture. Through advanced low-carbon
construction technology and energy efficient design, the project significantly
reduces facility operating costs and environmental impact, whilst promoting mass
sports participation through high quality facility design, thereby advancing sports
development and public health improvement.

B RIZEE S 58 TH R 2025 Fh EIER e S A mEE e LA 8%
HEEREE | KRTRAEERENIET - LR B BB ENEHE
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2025 Zhejiang Province Specialized and Sophisticated SME
2025 F T E BRI PR

HRIL LM TS RHE AT The Group has been recognized as a “Zhejiang Province Specialized and
W TREBBT R Sophisticated SME” for 2025, fully demonstrating our professional expertise in air

dome architecture, refined management capabilities, and technological innovation

strength. We focus on deep cultivation of niche markets through technological

research and business model innovation, successfully implementing low-carbon
building solutions in flagship air dome sports facilities and similar projects,
effectively reducing operational costs and environmental impact. Simultaneously,
we leverage our specialized products and professional services to empower the
upgrade of mass fitness initiatives, establishing industry benchmarks for high-quality
development in the green building sector.
AEERBE0FEDNTIEEREHTNEEIRE  ROTETRMAE
REZEAHENFERCEY BACERENERWAIFE S - RAFE
FERAD TSR - BERMAEEREERXAN  ERRBESES
TR B R E R EE S R - ARREENAERITAR © [
B BPIAZERENERERY  HE2REGEEAR  UARKERE
EEXNDmEREBEITRIRE -
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP BIRULZBEENLEXEBERAT
LIMITED (Cont'd) ()

BAWRRRKE(F)

Our Awards and Honours (Cont’d)

2025 Zhejiang Province Innovative SME
2025 F AT EAIF /NS

T B B AT 7] The Group has earned the recognition of “Zhejiang Province Innovative SME”

HiT4 I FHR /b for our sustained technological innovation and product iteration capabilities, fully
4.

demonstrating our innovation potential and development strength in the green

building sector. We leverage core projects such as air dome sports facilities,

deeply integrating low-carbon building technology with energy-efficient design,
effectively enhancing facility operational environmental benefits and cost efficiency
while empowering the mass fitness initiative through innovative infrastructure and
professional services, promoting collaborative development of the sports industry
and public health services.

AEBREFENRMAIF EERERENRENNIARH T/ NEE IR
& ANER T EEEREREFENEFENEERE N - HIEKER
RERSESROAR  BEMZERMEHERAERS - BEARR
THE RSB RRME BRAME - BARIFRERZERBEEDRRE
TR REEPEXEAHARBEEENHEEE -

B L BIR B ER M RE LS ERE
transition and circular economy practices in environmental stewardship, serving BIBRBIRAHE g FRGR AR

These awards demonstrate our sustained commitment to driving low carbon

community wellbeing and advancing public welfare in the social dimension, and
reconstructing industrial ecosystems whilst advancing sustainable development
in governance. We remain committed to accelerating our transition from vision

to reality, providing innovative air dome solutions to more ecological industrial

HARBA - ERIE LEBERLERR
ERAFBERROFEAG - 1K
RS EMNRE  REZLERTIXRE
B EpEREEREHAIFRRAERT R

By A M E SRR RER R o

parks and energy enterprises, and supporting urban regeneration and sustainable

growth across multiple cities.
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ABOUT THIS REPORT

Reporting Scope

The Environmental, Social, and Governance Report 2025 (the “Report”) covers
the period from | January 2025 to 3| December 2025 (the "“Reporting Period”
or the “Year”) and focuses on the Group's three major subsidiaries in the
PRC, including Zhong Hu Sports and Culture Development (Beijing) Limited,
MetaSpace (Beijing) Air Dome Corp (“MetaSpace”), and Zhejiang Yuedun
Zhizao Technology Limited, of which the Group has major ownership and

operational control during the entire Reporting Period.

Reporting Standard

Preparation of this Report follows the Stock Exchange's ESG Reporting Code
under Appendix C2 of the Main Board Listing Rules, satisfies the “comply
or explain” provisions and follows the four reporting principles — Materiality,
Quantitative, Balance and Consistency. Methodologies and reporting scope

adopted are consistent with previous reporting years unless otherwise specified.

BRARE

BB 4 &6 )

Q025FRIR - g REBIE (AR
EDHNABRTEERER205FIAIRE
2005F A3 A([MEBIKIAFE])
Hif > AXrZHARREEEHENE
% BEASERTPEANMH=MEE
MEBAR - B PEBELEEGL
T)BRAF - b RAE R AR
MAERDT @ MINIHESERTER

A -

BB 55l

ABEKBELEBAXIMBERRA
(T &EBHERZ AT (R ETAR B ERC2
FHINMCGRR - g RERBETRD R
[ NETRLARRE ET R AR TREE
REZM - 81t FEHN— A U (E
HERRGE - R AFHAI - LIAEK
MEAEREFE — ARSI 7 = M E
HEE -

~

This Report has identified material sustainability issues to the
Group through stakeholder engagement during the preparation

This ESG Report has included additional clarifications to the

process, while taking into account the nature and development of
the business.

AHECEREBIETEBERMNERR - RREEEBNE
BHERE - BRHAEEN S EANAFEEREE

quantitative data disclosed to explain any standard, methodologies
and conversion factors used during the calculation of emissions
and energy consumption.

ARECREENBIRP MABRGA - ABRBEA BN
EMLRAERBIZNATAHRE - TEMBERE FH R -

This Report covers unbiased illustration of the Group's
performance during the Reporting Period, to avoid selecting,
omitting or presenting formats that may inappropriately in fluence

a decision or judgement by the reader.

ARETRTAHAAEERBERORT - SABE AT
ETREHYEREELRRDAGORE BRR2ES

3 o
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O Quantitative 21t
\

Unless otherwise specified, data calculation methods and
disclosure formats that are consistent with the past were used in
the Report to ensure comparability.
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ABOUT THIS REPORT (Cont’d)

Data Source and Reliability Statement

The data and case studies used in the Report are all derived from internal
documents, statistical reports, and relevant public materials of the Group. The
Group warrants that this Report is true, accurate and complete, and it contains
no false statements, misleading information or material omissions, for which the

Group accepts responsibility.

Report Approval and Access

This Report was approved by the Board of Directors following confirmation
by the management in April 2026. The Report contains both Chinese and
English version and are uploaded to the Stock Exchange website as well as the
Company Website (https://www.bsehk.com/). In the event of any inconsistency
or inconsistency between the English and Chinese versions, the Chinese version

shall prevail.

Contact Us

Your valuable comments will help us establish a better and longer-term
sustainability approach and strategy. If you have any comments on this Report or
the Group’s sustainability performance, please feel free to contact us through the

following channels:

Address: Eastern Building, Tennis Centre,
Chaoyang Park, Chaoyang District, Beijing

Email:  inr@bsehk.com

Official Website:  https://www.bsehk.com/

Disclaimer

Parts of this Report are forward-looking subject to uncertainties, which could

cause actual results to differ materially from those presented. The Company

undertakes no obligation to update any forward-looking statements provided in

this Report.
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION

Practicing Efficient Governance

Good corporate governance is the foundation of sustainable development
for a company. The Group is committed to maintaining high standards of
corporate governance, continuously enhancing our ESG management systems
and frameworks, and keeping open communication with all stakeholders to
advance together towards sustainability. We recognize that only by fulfilling our
environmental and social responsibilities can we create a win-win situation with
our stakeholders. Therefore, the Group prioritizes establishing a governance
framework that promotes continuous growth and effectiveness, swiftly identifying
and addressing environmental, social, and governance risks to minimize their

impacts.

The Company has adopted the provisions of the Corporate Governance Code
set out in Appendix CI to the Listing Rules of the Stock Exchange and has
complied with all applicable code provisions during the Reporting Period. The
Company has established a reasonably well-developed legal governance structure
and corresponding organizational systems, and clearly defined the responsibilities
and rights of the shareholders’ meeting, the Board, and the supervisory board.
The Board is responsible for the overall leadership of the Group, supervising
the Group's strategic decision-making, and monitoring corporate governance
routines. At the same time, the Board has established three committees, namely
the Audit Committee, the Remuneration Committee, and the Nomination
Committee, to oversee specific areas of the Company's affairs. For the Group's
other corporate governance detalils, please refer to the “Corporate Governance

Report” section in the Annual Report 2025.
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Risk Management and Control

Effective risk management and internal control systems are key elements in
maintaining a high standard of corporate governance. The Group has established
appropriate risk management and internal control systems, whose effectiveness
will be reviewed by the Board annually. The management of the Group is
responsible for designing, implementing, and maintaining risk management and
internal control systems. Heads of major operating units or departments manage
the identified risks by confirming and mitigating them according to the internal
guidelines approved by the Board and the Audit Committee. The Group has also
actively responded to and manages ESG risks by integrating ESG-related matters

into its own development strategy.

Environmental, Social and Governance Framework

The Group adopts a top-down mechanism for ESG oversight, structured into
three levels to ensure steady progress in our efforts. We implement a high-level
sustainable governance model, striving to integrate environmental and social
responsibilities into the company's daily operations. Each functional department
assumes its corporate social responsibility role, forming a robust ESG governance

structure and implementing a variety of ESG measures.

HEREER AREE(A)
R EE
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont'd)  EEER » SHREZE (#)
ESG Working Group BE - HBRERIENE

ESG Working Group Structure
B dERELSTHENMERSE

Board of Directors EEE
O O

Consider and approve ESG decision-making and strategies
BHIRIR B NERRR AR
Supervise and review the implementation and performance of each strategy
EENESSERENERNER
Through regular meetings and discussions with management, identify, evaluate, prioritise,
and manage material ESG-related issues (including risks to the issuers' businesses)
BBREEENTHEEN T - il - G - RFNERRRE -
HEFEREBNEARR(BRETARBENAR)

N2

Investor relation division and media division &% & 8 & 200 15 B2 B
O O

Coordinate the responsible person of each division according to instruction
RESHBFAREARBIERAITER

Delegate the personnel to perform specific work

ZERITIEABERAERTIE

N2

Department staff FFHFATIEAS

Implement corporate social responsibility policies and objective
BT EREARENRE e RERBEKER

Collection of data and preparation of their respective reports

WEREHRAFR N BB ERRREREAR
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Stakeholder Engagement

Based on the Group’s own business characteristics and operations, and drawing
on the experiences and practices of our global counterparts, we have identified
our key stakeholders, including customers, business partners, employee, Industry
associations and chambers of commerce, investors and shareholders, regulators,
charity and community-based organisations etc.. The Group attaches great
importance to its communication with stakeholders and has established effective
channels to understand stakeholders’ expectations and to discuss and respond to

their concerns on ESG matters, to enhance the Group’s ESG management.

BEXEER GRE¥®(HAE)
BHENSHE
KERNEE B 5 XBRHRHEES N -
WREEEHRETEBREERE - BHMHA
HHFEFHEREER  EBEER
B TEHENRE  REEMN
IR - BEEME R ARt EARE o
BMaEEREARNERBR BT
ZTBEREEBERE - AT HAEMEH
FTRIHASE - M sh R AN AR R 75 B D BIESG
HEZEETHNMERE  UREALXE
BESGEEKFE o

Stakeholders Expectations and requirements Main communication and response channels
& MR R FREBEBNEERE
Customers Perform the contract in good faith Guarantee the quality of services
5F S FEAY RERBEE
High quality of service Customer satisfaction surveys
SmERBES EFmEERE
Stadium security Customer service hotline
IBRRE B P R#s 2R
Handling of opinions and complaints Effective complaint and feedback channels
BRI R IR BRI ER RERE
Obtaining investment retum
EBIRE R
Protect privacy
[EALIRE
Business partners Perform the contract in good faith Regular inspections, communication visits, and
EBaERHF BIEEA meetings

Harmonious and efficient communication
e~ HREER

Resource sharing

BRE=E

Win-win cooperation

BIERR

EMRE  BBHRNEER
Online opinion surveys
WLERAZE

Annual audits and assessments
BRI

Sincere cooperation

HaE

EtREEXEXEEGRAR
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Stakeholder Engagement (Cont’d)

Stakeholders

Expectations and requirements

HEAEER AREE(A)
K ENSHE(A)

Main communication and response channels

F0OE MR MER FREBNECERE
Employee Career development and promotion opportunities Employee activities and training
8T BEERNEHRE 8 TAgMEE|
Wage and benefits protection Employee e-mail
TERBHIRE BIETEMHE
Health & safety Online opinion surveys
RREZ 2 WELERAE
Democratic governance Organise employee care activities
REER HEB TRHEEAE
Humanistic care
AXFEEIZ
Industry associations and Industry exchanges Industry exchanges and forums
chambers of commerce  {TER7 TERRwmE
TEHENES Win-win cooperation Collaborative research
BRIEE RS
Mutual visits
EERNG
Investors/shareholders Information disclosure and transparency General meeting of shareholders
REENMKRR BN b BRAE
Protect the rights and interests of shareholders Public reports and notifications
REZAR R i NGE Sty

Return on investment
EBIRE R
Guaranteed shareholder returns

PR7E A R[] 7

Regular disclosure of business information
ERRELEE

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Stakeholder Engagement (Cont’d)

Stakeholders

Expectations and requirements

HEREER AREE(A)

B ENSHE(A)

Main communication and response channels

F0OE HEMER FREBANECERE
Regulators Compliance Compliance reports
EEHE BT BRWmE
Harmonious communication Actively communicate policies
AR TERE R BUR
Support national and local policies Understand the compliance requirements of
SR BIR M 77 IR relevant regulatory bodies

Support regional economic development

TR EAEERR

THREREERENERER
Promote regional cultural and economic

development

R R I S AN R

Charity/community-based

organisations

DML EAS

Cooperation in public welfare activities
NI N (S
Joint poverty alleviation

HFHKE

Actively communicate with local residents
TEG R R BN

Organise public welfare charity activities
BB NREEED

e e
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Materiality Assessment

Full communication with our stakeholders is of great importance for the Group
to fulfill its environmental, social, and governance responsibilities during the
Reporting Period. Their opinions and expectations assist the Group in identifying
relevant issues. Therefore, as the Group develops, we place a high value on the
needs, expectations, and assessments of stakeholders from all sectors, striving
for excellence and taking a new step towards sustainable development. In order
to continuously optimize the sustainable development efforts of the Group, we
conducted a materiality assessment based on the “materiality’” principle during
the Reporting Period. By identifying key stakeholders and ESG topics that major
internal and external stakeholders are concerned about, we determined the

material topics of the Reporting Period.

BERER aREE(HE)

EERMEME

HFIEFF D EN T D BBE N EEER
SHRABTRE #HekER=ZTH
METERAER MW ER M2
ESERBBEEEE - Bt - NKE
EERNFAR  SEERSAFNHEDN
FR - HIGNFE EMOERTEE @
AREEREBEN ¥ - AEEBBE
HRAREGUEFGLSFRM—R B
BEHAREXHEFHEARERMN
A LIEBHBESCIENRRMIRE
MARE

Step |: Identifying topics
SR—  BER

Based on the Group strategic priorities, industry characteristics, business priorities, relevant
sustainability frameworks (including GRI), stock exchange requirements (including the Hong Kong
Stock Exchange), rating agency focuses, domestic and foreign policies (sustainable development
goals), and combined with the advices form external stakeholders, the Group determined a list of
material issues.

REASEBRER TEECHEINH  EXBEH  SCHERUFEZRER(ER
GRI) » RZFABR(BEBBBRAN) - sHREBRIEH - BRINBCR(AIRHEZXRBF)

WHASNENERETNER  BEEEELEREFE -

Step 2: Prioritise

SR EBREF

From the list of identified topics, the Group prioritises according to stakeholders’ feedback.

AEERBEFNENRE - HHRINEEZBETELYT -

Step 3: Validate
TR= BRI

The Board of Directors reviewed and verified the material topics to determine the disclosure

themes and content of the Report.

HEFSERUBENREETRILRE  EMEEARSHEELIERAR

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
1 4 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont'd)  EEER » SHREZE (#)
Materiality Assessment (Cont’d) EEMTME(E)

Stakeholder Engagement Materiality Analysis Matrix
FENSHREEMDITER

I
Titeg
=

Importance to external Stakeholders
HINBRBOENEENS

L1(E)Ew Importance to the Group High
. HEEEMERMY .

e e
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Materiality Assessment (Cont’d)

HEEER AREYE(A)
BEMRE ()

Issues Level of importance

A BEEM

I. Energy saving and emission reduction Low
ETRERL I (8

2. Addressing the risks and opportunities associated with climate change Medium
JESIRIRE B E R S e

3. Environmental management Medium
RIFEEE e

4. Effective utilisation of resources Low
MEEM (8

5. Ecological conservation Low

REfRE 15

6. Water conservation Low
ERKIFA7K (i3

7. Employee safety and health Most Important
BT MR REE

8. Legal compliance in employment Most Important
BRAT REE

9. Employment and remuneration Medium
(ke e

|0. Employee training and development Most Important
8 TR REE

I'l. Diversity, equal opportunity, and anti-discrimination Medium
Zie - FERE IR e

[2. Supply chain management Medium
HIEsE IR i

I 3. Anti-corruption Medium
REBEE i

[4. Integrity and compliance management Medium
HIEHREREE F

I5. Product quality management Medium
EmmE e F

[6. R&D innovation Medium
iUkl i

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

HEEER AREE(A)

Materiality Assessment (Cont’d) EEMTME(E)

Issues Level of importance

] EEH

|'7. Protecting intellectual property rights Most Important
REE S ERE REE

[8. Transparency in information disclosure Most Important
AMEBEERAE REZ

19. Data security and privacy protection for the consumer Medium
REBEEMELERILRE &

20. Philanthropy Low
NERREE 1K

Compliance Operation aRKE

The Group adheres to the principle of operating in good faith, abides by business REBERFHELE  BTEHEER -

ethics, and abides by all applicable laws and regulations, regulatory provisions,
industrial norms, rules and regulations, as well as relevant international treaties
and rules in national. The Group continually improves its internal control and
risk management system, with the legal department taking the lead in enhancing
compliance management control to maintain the Company’s operation and
management standards. The Group maintains an open attitude to external
supervision and sets up compliance hotlines, mailboxes, and website comments
to provide contact information for employees, customers, suppliers, and
other members of the community to report suspected violations of laws and

regulations or violations of the Company policies.

%

B TEFMBERKERER  BEMR
E - TTEREERIMAR 5 Z DA K AR BE B R
%) - RAIFZEREL - REETEE
feREEHIMEAREZER - BABEH
EBNRERKEEE  URRAFK
EEIERE - ARBERFBAMNOEER
XONRER - RUAREL - B NS
BT REI TP HERNHEM
HeATREBEL RN - URRIHE
ERRBGERABIBERNBER ©

e e
—z-nemy waneess 17



RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Business Ethics Management System

The Group abides by business ethics, strictly prohibiting corruption, bribery
and fraud in all forms. Offending personnel will be punished and prosecuted
in accordance with rules. We strictly prohibit offering, accepting or claiming
bribery gifts, hospitality and any other form of activity intended to affect the
Group's relevant business decision in order to acquire abnormal or inappropriate
advantages. The Group adopts a “Zero Tolerance” stance towards any acts of
corruption, bribery, extortion, money laundering, and other forms of fraud. To
this end, we are committed to the construction of integrity and anti-corruption
efforts, and we expect all our employees to act in an honest and ethical manner.
We comply with all relevant laws and regulations and have established internal
policy documents that clearly outline anti-corruption mechanisms and specific
measures, enhancing process supervision and establishing a comprehensive

integrity internal control system.

Relevant laws and regulations

HEEERRER PR Bl BE ST 4

BERER aREE(HE)
AXEREEERAR
AEBIRTERER  BRELEAT
AEBER - BRRMEGEE - PEERILAR
EMEEIE - WRBUEARITE - AE
BERES  BEX  RIEE - #Y -
BERTMEMEEZEXAETER
MEEXHRR ERTEEXTERE
BNITR - ARBHEMES - B
PR AREREMEANKEFT AR
MIZRAIEE - Hitt - HAI—EHH
REBREENREIE  BHEMBEET
B AR T 1TE - LAIETH
ERBERIOER - X EHITEABDHIE
TS - BREES BT BB AR R A
Bk MEBiEEE  EYTENR
B R ©

Internal policy documents

The Company Law of the People’s Republic of China

(PEARKMBERBE)

The Anti-Money Laundering Law of the People’s Republic
of China

(hEARFMBE REEE) (RRIEEIE)

Provisions on the Administration of Integrity and Self-Discipline
(REEREERE)

Measures on Contract Management

The Anti Unfair Competition Law of the People’'s Republic  Interim Regulations on the Establishment of Subsidiaries by the

of China
(PEARANMBERPEZHFE)
The Interim Provisions on Banning Commercial Bribery
(BERRLEREEBBITA/NEITHRE)
The Anti-Monopoly Law of the People’s Republic of China
(hEE ARFME R EEHNE)
The Bidding Law of the People’s Republic of China
(PEARAMBERBZRRIZE)

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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RESPONSIBLE GOVERNANCE AND COMPLIANT OPERATION (Cont’d)

Business Ethics Training

We have provided the anti-corruption training and related teaching materials to
the Board, the employees of the Group will sign an Integrity and Self-discipline
Agreement when they are hired. We will also include content on integrity and
self-discipline in the new employee orientation for new employees to understand
the intemal system documents and measures of the Group for anti-corruption so

as to enhance their knowledge and awareness of corruption prevention.

Whistle-blowing Policy

The Group has established a Whistle-blowing Policy that encourages employees
to report any acts of corruption, bribery, extortion, money laundering, or fraud.
Upon receiving such a report, the Group will promptly initiate an investigation
and report to management, as well as notify governmental authorities. During the
investigation, the Group pledges to provide adequate confidentiality measures to
protect the identity of the whistleblower. Should the allegations prove to be true,

the employee(s) involved will be subject to immediate dismissal.

During the Reporting Period, there were no concluded legal cases regarding
corrupt practices brought against the Group or its employees. The Group was
not aware of any material non-compliance with laws and regulations relating to
bribery, extortion, fraud and money laundering, which would have a significant
impact on the Group. We will continuously refine our reporting mechanisms
and persist in fortifying our defences against corruption and the promotion of
integrity. We rigorously investigate and rectify instances of corruption, effectively

preventing risks to integrity.

BEEER aRE
A
s - BFIRESERFEREISHEIIM
B - 38 T AR HHES(RZ
B WHKERREERATHAINE
BT ARIEIF  EMMTHREEAE
ST I B R 18 8 B Il R SCAF MNP B - 38
SRARRARIAL ARIE R T -

(R

HWBR

AEEDHERRER - ZRETER
EAE)S - B BR - R ERGE
ETENTR AREERESERREER
RRABE  LTAEEABER UK
BWBTHEE - RATHE - NEE K
AHBRBAFNRHRHREER ©
ERBEE  SERETHSHEXZREE -

RBEHHE AEEXEREREL TR
ERESNEREHRDEN - AEEL
THEEMEEREREEES - B
PR MFELRABENERRER B
HAEBEEATXENEE - MK
B BBES  FEEFREEBRD
R BPIBBERMBEBRAR  F
Xy 0 FRBURL B o

EtREEXEXEEGRAR
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN BREEF  HEKEHES
VISION TOGETHER

Supporting
environmental
protection initiatives

BIhBRREHE

Pursuing green
development

BREOBRE

With global climate action intensifying and China's 2030 carbon peak target EHEHRIESE T TERE - BE
approaching, sustainable development represents our enterprise’s core value. Z B[ 20305 ik 2 & | ) BR 52 R 2135 20
Our climate disclosure framework adheres to the Task Force on Climate- BRIt EBEREABEMEEHZL
related Financial Disclosures (TCFD) recommendations and aligns with the BEEX - ZMANREEERBEERE
International Sustainability Standards Board (ISSB)'s International Financial 1B SRR AR B 5 15 B B8 TYE4E(TCFD)
Reporting Sustainability Disclosure Standard 2 (IFRS S2). We remain committed WE® T2EERAIFELIEEE
to strengthening our Group’s climate resilience and adaptive capacity through (ISSB) B B« BB B 75 ¥ 5 ] B 4R BR
rigorous climate risk management and transparent disclosure, safeguarding our IS8 25% — RARAE B B2 )(IFRS S2) ° il
long-term operational sustainability. REH Rk EREIREKE - NERA
AREBYHRIEBNERE BN - 5
REBORPATHEER -

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN  RFZEF » HELCES(F)
VISION TOGETHER (Cont'd)

Addressing Climate Change BEEHRER2L

Governance B

To effectively address climate-related risks and opportunities, we have integrated RAMELH RIS AR/ E S
climate-related work into our Group’s sustainable development governance B RIREETIEMARS B/ #5E
framework, establishing a three-tiered governance structure that creates a top- BRERGIERE BUY=ZEREBR ¥
down accountability management mechanism. P B £ N EAEE IR o

Decision making The Board of Directors serves as the highest decision-making body for ESG matters and bears

REE ultimate responsibility for the Group’s climate-related strategies, policies, and risk management.

Core responsibilities include:
ESERECEENREARRHEE  HEERFERER BEREREZERERRKE
£ BOBEERE :

*  Approving climate-related ESG strategies, policies, annual targets, and major resource allocation
plans

o EWMRIRMEMESGRE - BR - FEERMEAERRENR

* Qverseeing the identification, assessment, and management of climate risks and opportunities,
ensuring alignment with overall business strategy

- EERIREMREEESHIE - G NREIERR  FEREREEERREE

» Establishing, reviewing, and updating the Group'’s climate-related ESG strategies, policies, and
quantifiable annual targets

o BIE - s REHMEBERKMERESGRE - BERMAIELFERR

» Coordinating cross-departmental climate actions and resolving significant implementation
obstacles

. BEBFBILIRIRITE - BAREARNITIER

* Reviewing annual climate action implementation reports and assessing target achievement, policy

effectiveness, and appropriateness
- FRFERETHNITEHRS - FHEBBRERBRIBEREEE

LRME T ERENERAT
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN  RFEF » HELECES(F)
VISION TOGETHER (Cont’d)

Addressing Climate Change BEEHRERL

Governance BEE

Organizational A cross functional coordination team composed of key personnel from the Investor Relations
HiBE and Media departments serves as the execution hub for climate-related ESG work. Core

responsibilities include:
HREEREDREERBLOASARNNERMABER - FRARRERMESGTENIT
A BROBERR

» Tracking progress on core initiatives: carbon emissions management, energy-efficient technology
development, and low-carbon supply chain transformation

o BMMUEBEE  RPENETE - ERRERIATE - B EREIE

* Providing regular progress reports to the ESG Working Group on work performance,
implementation challenges, and matters requiring decision escalation (at minimum annually)

o TEHRESGTE/NMARE TR - TR RFARRENERNFR(ZELEF—KR)

* Coordinating climate-related ESG information disclosure: annual ESG report compilation,

investor communication, media relations, and external information disclosure

« BIERIRERESCEMBEREFEECGRERE - RENBR - HREMNINFEM

NG
Execution Composed of representatives from functional departments including Legal Affairs, Human
HiTIE Resources, Finance, Procurement, and Engineering Management, with responsibility for:
HERSEE - ANERES - MBI - WERED IEEENSHEBMARAR - &
EUTARRE :

e Assisting in the development of climate-related implementation guidelines, targets, and assessment
metrics

- BEHIEREEEERAR - BREFEER

*  Monitoring emerging climate risks and opportunities: extreme weather events, regulatory policy
changes, renewable energy applications, and related developments

- BRFERIEREEESEEERRR  EERRE  BELRERS

» Collecting, consolidating, and analysing climate-related data including greenhouse gas emissions,
energy consumption, and waste management

« W& BERSIMAEREEIN - BERER  BEVERESREABEN

* Facilitating internal cross-departmental collaboration and coordinating climate action alignment

with external partners

- HFARBERFIIERINEE (ETT ARIRTT B E1E

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Addressing Climate Change (Cont’d)

Strategy

To achieve low-carbon transformation across our entire value chain, we have
implemented a systematic mitigation strategy encompassing five key areas: carbon
emissions management, energy efficiency, supply chain management, circular

economy and waste management, and climate culture.

Carbon Emissions Management

We maintain an ISO 14001 certified environmental management system and
have established a greenhouse gas emissions accounting mechanism. We
regularly disclose Scope | and 2 emissions data and have initiated a Scope 3 data

collection plan to ensure comprehensive coverage of our reduction efforts.

Energy Efficiency and Technological Innovation

Energy efficiency and technological innovation form our competitive advantage.
Our proprietary inflatable building insulation technology maintains internal heat
loss below 3%, whilst our innovative “air support + eco-friendly membrane”
structure optimises energy consumption. Meanwhile, we integrate renewable
energy sources, including solar and wind power, throughout the design,
construction, and operational lifecycle of our facilities. We are also expanding
applications in agricultural sectors such as intelligent cultivation bases and green

storage facilities.

Low-Carbon Supply Chain Management

We designate low-carbon attributes and environmental certifications as
core criteria for supplier selection. We require key suppliers to disclose their
environmental performance and climate risk mitigation measures, driving supply

chain-wide environmental technology upgrades and collective decarbonisation.

RGBT HELKERESR(H)

RBEHRIREC(E)

R

AREREEEENERER - RAKR
R R R AR SRR R EREIN - 8
R e EREEEEEMERER
SAERARE

I EFE

R E IR £ - BAT4EREISO 1400178
FHRREEEER 2 REREHMN
BRERS  THRESE - R BB
% WRAEEE = BRI ST S -
REHEEEE -

BEJEAX F BRI BIFT

R E BB AT R B FIN BRFE
Z o R ENRIRZEBAMA R
EBEB R HRITE3B AN - BB R E
+HIRIRIRHT | RIFT A BB (L RETRBFE [
B HPERE EIREZE2EHE
HiEA AR - BESFA BERR - I
TREERENEEREHESER TR
A -

B ERE
HAPIRHEHRE 1 SRR BB IE R ER
EENZLIER > BRZOHERNE
RIFKRBNRIRE R EEEG - SR
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Addressing Climate Change (Cont’d)

Strategy (Cont’d)

Circular Economy and Waste Management

We advance resource recovery from inflatable fabric waste, prioritising
applications in packaging, construction wind barriers, and ground protection.
Residual waste is recycled through certified recovery partners, achieving circular
closure. We have also established dedicated hazardous waste management
protocols and continuously optimise production processes to minimise raw

material consumption and waste generation.

Climate Culture and Advocacy

Climate action is embedded throughout our organisation. We integrate climate
initiatives into our employee training programmes and actively promote low-
carbon principles to customers and suppliers through case studies and technical

exchanges, driving industry wide green transformation.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Addressing Climate Change (Cont’d)

Risk Management

In light of the escalating global climate change, the Group has clearly identified

climate change as one of the significant risks in its operations. We conduct risk

assessments annually, categorizing risks by timeframe, short-term (O-1 years),

medium-term (I-3 years), and long-term (3-5 years and beyond) to evaluate

their impact on business continuity, cost structure, and long-term value creation.

RGBT HELKERESR(H)

BB ELHRIRB(E)

EREE
EHERIERELEMBINESE - XEE
ERRIEZ(CARES REERIEPHNE
ZREz— - APITFETRRTED
T REH-1F) - FHI3F) MK
HG-SFAE) D8 - SHEEBEBSE
M AR EEAENTE -

Risk Type Risk Description Timeframe  Financial Impact Risk Mitigation

ARRE el BEEE HEYE Bl

Physical Risk

BEak

Threat of Extreme Increased frequency of extreme weather Short-term  Facility damage Develop region specific design solutions for major Chinese

Weather to Air Dome  events such as heavy rainfallin South 24 causing operational regions (South China heavy rainfall zones, North China

Facilities China and strong winds in North China disruption, customer strong wind zones) to ensure air dome structures can

B ARERIERE  directly threaten the integrity and safety compensation claims, withstand regional maximum climate loads

MEE of air dome structures, affecting the and high emergency HETPATENR(EEERE  ELRER)REM
normal hosting of sports events and repair costs BILRAAR  BRAENEEEIRERFARN
entertainment activities REEREHES Establish air dome membrane materials and spare parts
HEEAEN  tARESEGR B BETPEXD inventory across multiple Chinese provinces to enable rapid
REEREN - BERBERELRED T EREENER repair following extreme weather events
TEENZEY - YEREEEN ErESEEHRUBHNEHER  BREBAR
REZBOERRIMN REOREER

Impact of Temperature  Rising global temperatures lead to Medium-term  Shortened facility Establish routine facility inspection and maintenance plans to

Fluctuations on Air intensified temperature fluctuations, g lifespan, accelerated identify and address potential issues early

Dome Facility Lifespan

BERIHARES
0y

accelerating membrane matenal
degradation and reducing internal
equipment operational efficiency
2HRE ETHEHRRERE A -
HEMZCME - APRBETR
2T

replacement cycles, and
increased operational
costs

RiEFpREE - BH
BERA - EEAR
iy

BURGE Bl MAE S REERLBEERE
B2

Develop air dome membrane materials and structural
materials with enhanced temperature fluctuation resistance
FEE MRS RE B SR

Optimize facility operation strategies to reduce energy
consumption and costs under extreme climate conditions
BIERIEELRE - RERRRIRET ORI
U

EtREEXEXEEGRAR

—T-nemE wanEAEE 2D



—
JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN  BiEEF  HESEHES(F)
VISION TOGETHER (Cont’d)
Addressing Climate Change (Cont’d) BEEHRESC(E)
Risk Management (Cont’d) EREE (1)
Risk Type Risk Description Timeframe  Financial Impact Risk Mitigation
AREE Elsip KEEE HHyeE BREY
Transition Risk
bl
Policy-Driven Cost With the advancement of China's 2030~ Short-term  Increased compliance  * Establish a professional team to continuously monitor
Pressures carbon peak target, environmental e costs and compressed global and regional regulatory developments and formulate
BERARANEE regulations are becoming increasingly operational margins response strategies
stringent, and operational costs (energy, BRAAEN B2 - BRUSEEMBEZNRNMMELRPE R
waste management, etc.) may increase MBS EIIES
significantly

BEEPE00FHEE B ITHE
RIREHABEE  ELRA(K
B BERYRES)TAARE

Emerging Demand for  As consumer environmental awareness ~ Medium-term ~ Loss of major event ~ +  Establish low-carbon innovation benchmarks through case

Environmentally Friendly - rises, sports events and entertainment £ hosting opportunities studies and industry forums to capture market share
Facilties activities increasingly demand green, for facilies with low ~ +  BBRFIRTNITERE - BILEREFET B
HRREGEOTER  low-carbon facilities, while traditional environmental ratings miEinE

high energy consumption facilities face and reduced market

the risk of being phased out share

BEHBERRERR  BEE ERFFRORER

SMELEPHRE - EHRREN EVN- =

B - BRBRLREEER & MHNE MR

NER
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN

VISION TOGETHER (Cont’d)

RGBT HELKERESR(H)

Addressing Climate Change (Cont’d) BREH RIS (E)

Risk Management (Cont’d) EREE (1)

Risk Type Risk Description Timeframe  Financial Impact Risk Mitigation

AREE el KEEE HHPe Bl

Opportunity

HiE

Intensified Industry Other air dome manufacturers and Medium-term  Declining market Leverage the flexibility and environmental attributes of air
Competition and traditional sports facility operators to Long-term  share, weakened dome structures to enter high-growth markets such as
Product Transformation  are entening the low-carbon sector, HH-RH  pricing power, and agriculture, healthcare, and temporary facilities

Pressures intensifying market competition;
TEREMEIEER  meanwhile, the sports industry s
L3 undergoing transformation toward

intelligent and multi-functional

operations

At RERANERRERIEES
N NERES mEREN
Bl ARREEXATEL 2Y

g

compressed profit

margins

mEHE T EE
Nt - FEER

The Group has established a continuous climate risk monitoring mechanism and

conducts segmented assessments annually to systematically identify emerging

risks. Based on assessment results, we promptly adjust our mitigation strategies

and periodically review the effectiveness of our risk management framework at

the Board level to ensure forward-looking risk governance.

5

ATH  FREIBI HAZHEE

AONBRRERNEIEMRREL - BEARE

AL
i -

2

Eunﬁ‘ij‘ &ﬁﬁm*i-ﬁ m i’ﬁ

BlESL T R H) R IR R B BRI
BFEETORERNE - RGREAIH
B o RIBFIAER  ROREAE

EHRE  YHEFSENTEHERA
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PR El

o
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Addressing Climate Change (Cont’d)

Metrics and Targets

The Group’s primary sources of greenhouse gas (GHG) emissions are direct
GHG emissions (Scope 1) from petrol and natural gas combustion for
transportation, and energy indirect GHG emissions (Scope 2) from purchased
electricity consumption. During the Reporting Period, we proactively expanded
our disclosure boundary to incorporate other indirect emissions (Scope 3),
starting specifically with emissions from waste paper disposed of at landfills,
general waste, and food waste. Looking ahead, we will continuously review our
value chain and progressively enhance our Scope 3 disclosures; for detailed GHG
data, please refer to the "ENVIRONMENTAL & SOCIAL KEY PERFORMANCE
INDICATORS” section.

During the Reporting Period, we set clear goals to reduce the environmental
impact of the Group and our daily operations as far as possible. We regularly
review our performance and track our progress to ensure that our business

activities remain aligned with these environmental goals.

RGBT HELERES(A)

RBEHRIRE M (E)

IEEEA R
AEBREREBHFBNEZRR - AR
BEGTRE AR RARMELED
HERAEREHR(BE—) - ARER
SNBENPMEAMEREZRLEREH
M(BEZ) - RIBEMA - HPIERE
RWEEFRAREE A EBE N (R E
=) ARREENHEEERER - —&
BEEVLESRMELNOHERET - RE
RE - BASHEEREERE  LES
STEBE=MEMRE  BRABMT
MEIE - FE2HCGREEL SRREN

RIR)EED o

RAFE  HMETHERR  58ES
AEBMEESBHRBEXNNT ER
ERE - AEETEHETRY - ERE
€ RRANEERRIZAR B -

Focus Areas

2030 Targets (Based on the Year 2025)

EXRET 20304F B 12 (822025 F EEEFELR)

Energy Reduce energy intensity by 2% by 2030

BETFUHHE FE20304F 38 2 B BEIRH FE R R A 2%

Water Reduce water generation intensity by 2% by 2030

FEoK FE2030%F 82 il # FE/R 2 R 2%

Greenhouse gas Reduce greenhouse gas emission consumption intensity by 2% by 2030
BERE FE20304F 3 7 Al R = RAEBHF IR LR 2%

Waste Reduce waste consumption intensity by 2% by 2030

RERY FE20304F 3k 2 A ¥ BE R WA L TR RL 2%
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Environmental Management

To ensure that the Group can comprehensively manage carbon emissions
and resource consumption, we have established environmental management
responsibilities for each department along with specific measures for energy
conservation and emission reduction. We have also obtained the Environmental
Management System Certification (GB/T 24001-2016/ISO 14001:2015) to
ensure compliance with relevant guidelines in the research and development as
well as the processing of air dome structures, aiming to minimise the generation

and emission of pollutants.

China Quality Mark

FRERGFNEES

Furthermore, we strictly adhere to applicable laws and regulations, as well as

standards related to environmental protection, including, but not limited to:

. The Environmental Protection Law of the People’s Republic of China;

. The Law of the People’s Republic of China on the Prevention and Control

of Atmospheric Pollution;

. The Water Pollution Prevention and Control Law of the People’s Republic
of Ching;

RGBT HELKERESR(H)

RIFEE
ABERASEEEMAZEEERERTNE
FOERE - ARESIE T EHFNREE
BEE RERLRBE A B o FPITR
HUSIRIZ B IR 88 K 5858 (GB/T 24001-2016/
ISO 14001:2015) » LAWE{RTE SR IR 5 8 RO RH
BEAMRBEMTBIZREFAEBES - A
RERDISRMNEEFIHER -

BEAN - HAPI B AR 8 ST B A DA ROA
Mo AR ERIBRERBOTE - 815
BARR :

o (PEARAVNBEREFRESL)

o (PFEARKNMBERRZREE)

o (REARKMBIKFRIAE)
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Environmental Management (Cont’d)

. The Law of the People’s Republic of China on the Prevention and Control

of Environmental Pollution by Solid Waste;

. The National Hazardous Waste Inventory; and
. The Code for indoor environmental pollution control of civil building
engineering.

During the Reporting Period, the Group was not aware of any material
noncompliance with laws and regulations relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and non-
hazardous wastes, which would have a significant impact on the Group. During
the Reporting Period, the Group experienced an increase in greenhouse gas
emissions, non-hazardous waste, energy consumption, water resources, and
packaging materials compared to previous years. This rise is primarily attributed to
a 1% increase in employee numbers and an overall growth in business. We will
closely monitor these factors and are committed to reducing related emissions.
For more detailed data, please refer to the section on “ENVIRONMENTAL &
SOCIAL KEY PERFORMANCE INDICATORS”.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont'd)

Woaste Management

The Group is committed to reducing waste generation through a variety of
measures, actively promoting sustainable development. Recognising that waste,
such as defective products and scraps of air dome fabric, is inevitably produced
during the manufacturing process, we have repurposed portions of air dome
fabric scraps for use as packing materials, wind-blocking materials during the
construction of air dome venues, and protective coverings for project floors. The
remaining waste materials are sold externally to achieve waste utilization. The
vast majority of waste is recycled or reused, which not only reduces emissions

but also lowers unnecessary costs.

Woaste reduction measures
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* Reduce "white pollution” and stipulated that employees must not discard paper or plastic bags;

* Regulate the use of paper basket garbage bags in the office so that cleaning personnel can reuse them after emptying the
garbage;

« MRAFTANRELIPRERLBRE - URRZEABRERIRRATERER

 Take “applicable, durable and cost-effective” as the basic principle of purchasing materials, and fully consider the indicator
elements such as product materials, energy consumption, noise, emissions, and their impact on the environment; and
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* Set up the waste battery recycling point specifically at the front desk, arranged for the general department to uniformly
recycle the waste battery to the professional processing agency, and strictly prohibited discarding to avoid the acid and
alkali electrolytes of batteries causing severe pollution to the soil and water.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Woaste Management (Cont’d)

In addition, our Huzhou production base conducts production and processing in
strict accordance with the requirements of the Quality Management System (GB/
T 19001-2016/ISO 9001:2015) and Environmental Management System (GB/
T 24001-2016/I1SO 14001:2015) requirements. It comprehensively regulates the
recycling process of waste products, including regular statistics and verification
of the quantity of waste products, and requires that waste generated during
production and processing be classified and stacked in designated locations to
ensure comprehensive recycling of waste and the Company's safe production

process.

Furthermore, the Group will continue to review and improve current measures
and operational practices, as well as explore additional waste reduction strategies
with the goal of further minimizing waste generation and contributing to

sustainable development.

Packaging Materials

During the Reporting Period, the Group’s packaging materials included plastics
(such as plastic bags, plastic boxes, and tape), film packaging (processing of
scraps of air dome fabric), and nylon ropes. We will closely monitor the usage
of packaging materials and implement measures to optimize and reduce their

consumption.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED

32 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

RGBT HELERES(A)

BERYEE (HF)

BEAN + BAPTED BN AE BE B BR AR R FR @
BEEIREZE(GB/T 19001-2016/1SO 9001 :
2015) FMIRIFE IR R R (GB/T 24001-2016/
ISO 14001 : 2015)#EITHEMNT - 2HAR
&4 EE R M EE R B AZ » BAME
MR ERHERE WERKEEB
BHREENEMBEHNTE S BEERNIETE
HE - LVRE2ERIKER R A TN %R
EHEERRE -

PSR E R R ERITHEBNEE
1B - WRREMIREEE - AE—F
MAOBERYNELE - RAFEERAER
heE e

BEMH

RIBEMRE - AEBEHNREMHBEE
Bngx  Bg - BF) REEK(ER
Mg AR T) REREMR - TG E
TEREMBNERE - WHEHEAE
(LB A BEM B ER o



JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont'd)

Energy Conservation and Emission Reduction

The Group is dedicated to enhancing overall energy efficiency and reducing
energy consumption. We aim to transform waste into recycled resources and
minimise waste emissions. By increasing resource efficiency, we reduce both
costs and our environmental impact, ensuring that our operations and brand
ethics are aligned. By adopting appropriate measures for orderly production
and low energy consumption, we ensure stable output and establish long-term
goals for emission reduction and energy saving. The measures defined in the
Environmental Protection and Energy Conservation Regulation effectively reduce
energy consumption and the unnecessary use of materials, further enhancing
the environmental performance of corporate operations. We will continue to
promote the concept of energy conservation and emission reduction, and we

have adopted the following environmental-friendly measures in our offices:
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Emission reduction measures (including indoor air pollutants)
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level of emission;

« BEERAENEMREFPE - BRENZRBH

unnecessary lighting facilities in a timely manner;
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consumption and causing safety accidents.
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» Conduct regular testing for the Group’ s vehicles to ensure that our vehicles meet the emission standards and control the
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* Smoking is strictly prohibited in any areas of the office building to ensure that the indoor air is fresh;

» Employees are required to develop the habit of tuming off the lights at will and should take the initiative to close

« Strictly control the use of air conditioners. When the indoor temperature is suitable, employees can intermittently use the
air conditioner and not open doors and windows to avoid wasting energy due to air conditioner leakage; and

BT LHESEERZR - THRME  BR<RINDRERR &
* Employees are prohibited from using high-power electrical appliances without approval to avoid wasting power
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* Encourage employees to adopt green communication methods, such as video and teleconferencing;
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Technological Research

MetaSpace's air dome construction technology has achieved significant results in
several areas, primarily encompassing high-efficiency thermal insulation technology
for air domes, dynamic equilibrium control technology for air domes, and internal
environmental control technology for air domes. By leveraging the distinctive
architectural features of air dome structures, we have successfully improved
thermal insulation performance, effectively reducing energy consumption within

the air dome space.

Our technology optimizes the overall spatial control within the air dome; the
air exchange rate can be flexibly adjusted based on the venue's needs, with
thermal losses controlled to less than 3%, achieving safe, efficient, energy-saving,
and harmonious operation of air dome constructions. This technology is not
only suitable for cultural and sports venues but also widely applicable to logistics

storage warehouses and other areas.

Air domes in the field of agriculture is widely used, both as a smart planting base
for agricultural products, and as a storage for food preservation, and a transit
station for the transport of fresh and live agricultural products. MetaSpace had
constructed air dome facilities for mushrooms and grain products; these energy
saving and efficient domes could help revitalisation of the countryside, assisting

farmers to get rid of poverty.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Water Conservation

Given the nature of our business operations, the Group does not generate
a significant amount of wastewater. All operational sites of the Group utilize
municipal water supply, and therefore, we do not face issues related to sourcing
water. However, the Group fully recognizes the preciousness and importance
of water resources. To ensure responsible water usage and reduce our water

footprint, we actively implement the following measures:
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_(6 ) Woater conservation measures
<7 EiKIE i

vigorously encouraging employees to cherish water resources;

and practicing intermittent water use; and

department for repair.

THRARRFIHETTHEE ©

N

- EEEVKER  EEESFHREHKEE  KHHEHETIBRKER
* Encourage employees to develop habits of turning off taps after use in daily life and work, using water in small quantities,
- BEBTEKERBLEMTERERKREREKEER YO ERKMBEFERKNEE &

* Staff responsible for water facilities should regularly monitor the operation of the water supply installations and are
encouraged to supervise these facilities. Should any malfunctions be detected, they must immediately notify the relevant

- HABTRESERGIKKENETER YSBE THAMKEEETEE - ERKE - BZAEA

* Promote water conservation awareness by displaying water-saving slogans throughout various sectors of the Group,

/

During the Reporting Period, our water consumption has seen a slight increase.
We will closely monitor this situation and enhance our employees’ awareness of

water conservation.
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont’d)

Minimising Environmental Interference

In accordance with the stipulations of our environmental management system
and the potential impacts of the construction process, we have formulated
relevant appropriate measures. These include measures related to air, light, and
noise to mitigate disturbances to the surrounding environment and ecological
system during construction, ensuring compliance with national environmental

quality standards.
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Light and noise

Implement hardening treatment and greening
management of roads at the construction site;

B TRGER B RIEMCER |

Implement partially enclosed construction operations
to avoid construction waste dust;

BB HAR IR - BREESIRME

For transporting materials that are easy to scatter and
fly, the carriage is required to be covered;
HNEBERHACE - HNGOMH - BRERETT
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Overloading is prohibited; and
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During the construction process, it is stipulated that
liquefied gas is used as fuel, and electric water heaters
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Reasonable selection of construction machinery in the
construction process and strengthening mechanical
maintenance;

T TR & IRE = TAR MM, - IR &

Reduce equipment noise and require operators to
control noise manually during the process of operation;
and
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United lamps and lanterns at the construction site,
equipped with directional removable lampshades, to
avoid the phenomenon of construction light pollution at
night and minimise the impact on the surrounding
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JOINING HANDS FOR THE ENVIRONMENT, BUILDING A GREEN
VISION TOGETHER (Cont'd)

Minimising Environmental Interference (Cont’d)

The air dome has excellent heat preservation properties and high tightness, which
effectively minimizes air loss and maximizes oxygen utilization. By employing a
large-space diffusion method for oxygen supply, the inner altitude equivalence
in the air dome can be reduced. When supplemented by systems that control
temperature and humidity, this allows for non-destructive operation in highland
environments. To further reduce environmental interference, we will continue to
optimize facility design, enhance energy efficiency, and strengthen monitoring and

management of environmental impacts to ensure sustainable development.

COLLABORATIVE SYNERGY ¢ CO-CREATING BUSINESS VALUE

In our product and service offerings, meeting the needs and expectations of
our customers is our foremost objective. The Group actively collaborates with
suppliers, guided by the following two key principles, to deliver superior products

and services to our clients.

Collaborative synergy
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COLLABORATIVE SYNERGY +« CO-CREATING BUSINESS VALUE
(Cont’d)

Supply Chain Management

The quality of raw materials is crucial to the quality of our products. Therefore,
the Group exercises utmost diligence in the selection and management of our
suppliers. We employ the elimination mechanism to update the list of approved
suppliers after frequent sample testing, identification, and onsite investigation for
each supply session. Our goods must fulfill environmental protection and material
quality standards to comply with the national “Dual Carbon” policy. To choose
the best suppliers, we communicate with them about their environmental and

social performance and risks.
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More than three qualified and licensed The technical department and

vendors quotation must prepare for all supervisor must approve
project supplies. The Group selects a material procurement drawings.
suitable supplier and creates a supplier list If the procurement plan is not
after evaluating quality, pricing, delivery time, prepared, procurement team is

after-sales support, and credit standing. entitled to refuse the
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We will actively research and invest more resources to develop environmentally
friendly air dome products, and the Group may cooperate with suppliers
to promote the use of more environmentally friendly materials and achieve
sustainable development of mutual benefit and value sharing with long-term

cooperative relationships.
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After procurement, the material lists must

be cross-checked against the contract
configuration list, and the material may only
be purchased if its specification, model, and
quantity full the procurement department'’s

standards and do not exceed the sales

department’s budget cost price.
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COLLABORATIVE SYNERGY « CO-CREATING BUSINESS VALUE
(Cont’d)

Product Quality Management

Quality management is of paramount importance to the Group’s operations. As
such, we adhere strictly to the Quality Management System (GB/T 19001-2016/
ISO 9001:2015) management requirements, exercising control over the quality of
processed products and the construction of sports venues. In addition, we have
developed PVC Work Instructions that clearly outline the processes for air dome
processing and production, as well as operational protocols for the production
factory, to standardise the production process and enhance quality control. We
rigorously comply with the laws and regulations of the People’s Republic of
China relating to product liability, including but not limited to the Product Quality
Law of the People’s Republic of China and the Trademark Law of the People's
Republic of China. During the Reporting Period, the Group was not aware of
any material non-compliance with laws and regulations relating to health and
safety, advertising, labelling and privacy matters relating to products and services
provided and methods of redress, which would have a significant impact on the

Group.
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COLLABORATIVE SYNERGY « CO-CREATING BUSINESS VALUE
(Cont’d)
Product Quality Management (Cont’d)

In terms of product quality inspection, we implement multiple safeguards:

Require suppliers to provide air dome testing reports from third-party

certification agencies in accordance with government regulations;

2. Conduct an internal quality inspection and finished product quality
inspection, test items including tensile strength, thickness, film dyeing
degree, etc., to ensure that air domes meet environmental and safety

standards; and

3. In terms of stadium construction, the Group strengthens the full-cycle
control of all aspects of design, processing, and construction, requires
compliance with enterprise standards in each session and stipulates that
the on-site goods must be inspected by technical personnel to ensure that

the goods meet the requirements of the project before they can be used.

Customer Communication

We have also developed a Complaint Handling System that specifies the
procedures for addressing customer feedback and complaints, ensuring that
customer grievances and input are dealt with in a timely and effective manner.
We regularly hold interdepartmental meetings to discuss ways to enhance
product quality. In the area of product maintenance, we offer maintenance
services; some clients enter into technical service agreements with us, wherein
personnel are dispatched monthly to project sites for inspections, ensuring the
normal operation of the air-supported venues. Customers can receive technical
support during the warranty period of the product via official account or by

phone.
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COLLABORATIVE SYNERGY « CO-CREATING BUSINESS VALUE
(Cont’d)

Intellectual Property Right

The Group fully implements the Trademark Law of the People's Republic of
China, the Patent Law of the People’s Republic of China, the Copyright Law of
the People’s Republic of China, the Anti-Unfair Competition Law of the People’s
Republic of China and other laws and regulations and strictly abide by the scope
of using intellectual property rights of others. As a company focused on air
membrane construction and material processing, we recognize the importance
of intellectual property rights. As of 31 December 2025, the Group holds 10

invention patents, | I5 utility model patents, and | | design patents.

In order to prevent the occurrence of product infringement, the company
obtained the “Intellectual Property Management System Certification” and
formulated a series of intellectual property procedures, such as “Intellectual
Property Application Procedures”, “Intellectual Property Confidentiality Control
Procedures”, and “Document Control Procedures”, which are clearly listed the
intellectual property application process and the management of the Company's

confidential information:

. All documents involving intellectual property rights are kept confidential by

the relevant commissioners;

. Only the inventors, directors, intellectual property commissioners and
other personnel of the patent application have the right to review top-

secret documents such as drawings;

. Require all employees to sign a confidentiality agreement, and technical
department personnel and some engineering after-sales department

personnel must sign a non-compete agreement;
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COLLABORATIVE SYNERGY +« CO-CREATING BUSINESS VALUE

(Cont’d)

Intellectual Property Right (Cont’d)

. For electronic data, we use the antivirus software “360 Total Security”
to prevent confidential information from being leaked due to viruses and

hacker intrusions; and

. Monitor the market information of the industry once a month with the
help of external agencies and relevant resources of intellectual property
offices, to enhance the ability to avoid intellectual property early warning

and prevent the risk of infringement and infringement.

During the Reporting Period, the Group did not identify any disputes arising from
intellectual property rights.

Customer Privacy

The foundation for establishing long-term business partnerships with our clients
within the Group is the ability to protect client privacy. We are committed to
complying with relevant laws and regulations and to explicitly defining internal

confidentiality principles, which include, but are not limited to:

Relevant laws and regulations
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Internal policy documents

The Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests
(PEARANMBIHEERABREE)

The Civil Procedure Law of the People’s Republic of China
(PEARAMBEREFDE)

(RE W)

(BIFH)

To prevent the leakage and loss of customer privacy, we mandate our employees
to handle customer data with prudence. They must not disclose any information
pertaining to the company’s clients, in order to protect customer privacy and
intellectual property rights from unnecessary harm. Serious violators will be

subject to termination of employment and legal liability.
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Employee Handbook

Non-disclosure Agreement
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COLLABORATIVE SYNERGY « CO-CREATING BUSINESS VALUE
(Cont’d)

Advertising and Promotion

The Group fully understands the importance of corporate reputation to the
brand and does not tolerate any misleading, inaccurate, or exaggerated elements
regarding its products and services, adhering to the fundamental principle of
honesty and factual accuracy. Therefore, when conducting advertising and
promotion, the Group strictly complies with the relevant advertising laws and
regulations, including but not limited to the Advertising Law of the People’s
Republic of China. For advertising and promotion, we have developed the
MetaSpace VIS (“Visual Identification System") Handbook, which is a corporate
identification system that manages relevant brand trademarks and product design,
so as to effectively carry out brand promotion and establish a good corporate
reputation. On the other hand, before releasing the promotional content of
the product, we need to review the relevant promotional materials internally
to ensure their authenticity in order to prevent the transmission of misleading

information to the public and protect the rights and interests of consumers.

During the Reporting Period, the Group did not receive any complaints regarding

advertising and labelling,

DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE

Employees are the Group's valuable assets and a crucial cormerstone in business
operations. Our human resource management adheres to the principle of being
“people-oriented” by creating a high-quality working environment that can help
employees grow personally and develop their careers, protect the rights and
interests of employees, pay attention to their mental and physical health, and
make every effort to be considerate of their needs, and send them family-like
warmth. To this end, the Group is committed to providing competitive salary and
welfare packages to attract and retain outstanding talents and build a highlevel
talent team. We have formulated the “Employee Handbook”, which lists a
series of Company human resource management systems, fully covering the
recruitment, promotion, dismissal, salary, welfare, training, performance appraisal,
and other aspects of employees, to protect the legitimate rights and interests of

employees and welfare.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)

The Group strictly complies with laws and regulations related to employment,
including but not limited to the Labor Law of the People’s Republic of China,
the Labor Contract Law of the People’s Republic of China, the Law of the
People's Republic of China on the Protection of Minors and the Provisions on
the Prohibition of Using Child Labour. During the Reporting Period, the Group
was not aware of any material non-compliance with laws and regulations relating
to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and

welfare, which would have a significant impact on the Group.

Salary and Welfare

The Group is well aware of the importance of attractive remuneration and
benefits in retaining talent. Therefore, the Group provides employees with a
competitive salary and welfare system, and the salary of employees is composed
of fixed wages and performance bonuses and fully utilises reasonable salaries to
stimulate the endogenous progress of employees. At the same time, our policies
and procedures clearly state the employee leave process, salary arrangements,
etc, and employees who meet the specific provisions of the salary and welfare
system can enjoy allowances and benefits such as housing allowance. The Group
also purchases additional accident insurance for employees to protect employees

who need to travel overseas.

Equal Opportunity and Diversity

Throughout the recruitment process, the Group has consistently adhered to
the principle of “Meritocracy”’. Not only can outstanding employees enhance
the Group’s competitiveness within the industry, but they also contribute
to the sustainable development of the Group. As long as candidates meet
the position’s requirements, we provide equal employment opportunities,
eliminate discrimination based on gender, race, ethnicity, religious beliefs, and
cultural background, and strive to create a diverse, inclusive, and harmonious
talent team. The Group builds two-way communication channels, consistently
develop multiple recruiting channels, and expands the recruitment channels for
professional talent, primarily including a signing website, public website, internal
recommendation, and other channels. In addition, we steadily enhance the
localisation ratio of workers, so contributing to the employment of community

residents.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)

Employee Promotion and Performance Management

Ensuring that each employee can utilise their strengths is an important element
in the Group's stable development. Therefore, we are dedicated to creating
a platform for workers to play to their strengths. Employees may successfully
ensure the development of diverse abilities by transferring jobs based on their
own growth and aptitude to a certain degree. In the Employee Handbook, we
provide the pertinent management systems for employee promotion, which
regulate the procedures and processes of employee promotion evaluation and

the promotion workflow.

Staff training and performance management are inextricably intertwined, and
an effective performance management system may simultaneously enhance the
skills of workers and the Group’s commercial success. We have a performance
management and associated evaluation system so that managers may frequently
analyse each employee and create objectives based on that employee’s
performance, and assistance and suggestions will be supplied based on the

assessment findings so that workers' advantages can be used.

Safety and Health

“Safety First and Prevention Foremost” is our management philosophy for
product manufacturing and operational activities. The Group strictly adheres to
laws and regulations related to production safety, including but not limited to the
Work Safety Law of the People's Republic of China and the Labour Law of the
People’s Republic of China. During the Reporting Period, the Group did not have
any lost days due to injury, there were no work-related fatalities occurred in each
of the past three years (including the Reporting Period). During the Reporting
Period, the Group was not aware of any material non-compliance with laws
and regulations relating to providing a safe working environment and protecting
employees from occupational hazards, which would have a significant impact on

the Group.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)
Safety and Health (Cont’d)

In order to provide a comprehensive and safe working environment for every
employee, we have formulated internal policy documents such as the Regulations
on Safety Management of Office Areas, which clearly list the responsible persons
and specific contents of safety management at each level, and we have also
obtained the Occupational Health and Safety Management System certification
(GB/T 45001:2020/ISO 45001:2018) to effectively ensure that various security
measures are in place. In view of various laws and regulations and internal rules,
the Group regularly organises safety knowledge training activities to continuously

enhance employees’ awareness of safe production, including:

~

Office building fire safety

Daily fire safety

common sense and

Office fire safety
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Workplace safety

management measures;

BFRENZE

self-help methods;

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED

knowledge and escape

methods knowledge

2]

AT T A AT R S

EEPOE AEBEN LT E popularisation education
B ERHDE % activities; and
W EB 22 2 AR
WA PERFBE M
BEEY R
J /O
CQM
mﬂkﬁﬁ;”;;;;;ﬂxﬁﬁﬁ

46 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

training activities.
TESMEE
FEFIEE o




DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)
Safety and Health (Cont’d)

The occupational health of employees is of great importance to the Group's
operations. Therefore, we regularly organise all group members to undergo
health check-ups. For employees involved in special dangerous types of work, we
will strengthen the education of protection knowledge and provide them with
professional protective equipment to avoid industrial accidents. In case of any
work-related injuries, the Company’s human resources department will follow up

and conduct work injury identification and compensation measures.

The mental health of employees is equally important. Therefore, We also
organise various staff care activities to fully protect and pay attention to the
physical and mental health of employees. We provide psychological counselling
for employees in need, care for employees with actions, and hope that every

employee can work in a mentally and physically healthy state.

Development and Training

We place great importance on the professional development of our employees
and are committed to cultivating talent at various levels and in different fields
to comprehensively enhance their expertise in business and operational
management. Through a diverse range of training activities, the Group provides
employees with ample opportunities for advancement, helping them strengthen
their professional knowledge and skills while fully supporting their personal

growth and career development.

The Group is dedicated to establishing a multi-tiered and comprehensive talent
pipeline, continuously promoting collaboration between schools and enterprises
to enable talent to learn through practical experience, thereby providing a
professional talent reserve for the Thousand Museums Program. To improve
the work efficiency and professional capabilities of new employees, we have
strengthened our onboarding training and expanded our offerings to include
institutional training, office software training, and business training. During the
Reporting Period, we organized various types of training, including safety and
fire prevention, pre-job education, professional skills, management, and quality

systems, all aimed at enhancing the overall quality of our employees.
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DIVERSITY, EQUALITY, INCLUSION AND COEXISTENCE (Cont’d)

Development and Training (Cont’d)

To optimize and elevate employee capabilities, our training programs cover all
staff members, and the average training hours completed by each employee have
increased compared to previous years. We will continue to strive to provide
more training opportunities to further enhance employee capabilities and skills,

ensuring they remain competitive in a rapidly changing market environment.

Legal Compliance in Employment

The Group strictly prohibits the employment of child and forced labour, adhering
rigorously to relevant laws and regulations, including, but not limited to, the Law
of the People's Republic of China on the Protection of Minors and the Provisions
on the Prohibition of Using Child Labour. To eliminate the occurrence of
employing child and forced labour, the Group has established clear policies and

procedures:

. New employees are required to submit identification documents during the
induction to ensure that their age meet minimum employment standards in

order to prevent child labour; and

. During the Reporting Period, we signed labour contracts with all of our
employees, and in the case of labour dispatch, we comply with the relevant

regulations of the PRC and prohibit forced labour.

Should any instances of child or forced labour be discovered, we will conduct
a serious investigation, hold the responsible employees accountable, and take
appropriate measures to rectify the shortcomings. During the Reporting Period,
the Group was not aware of any material non-compliance with laws and
regulations relating to preventing child and forced labour, which would have a

significant impact on the Group.
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COMMUNITY « COLLABORATING TO BUILD A BETTER
COMMUNITY

Community Investment

The Group believes that corporate community contributions should be built
upon a foundation of deep understanding and long-term commitment. Therefore,
our current focus is on establishing employee volunteer service mechanisms
that encourage our team to engage with communities, while simultaneously
communicating and collaborating with community organizations to thoroughly
assess the intersection between community needs and our core competencies.
We believe that community investment, undertaken with careful planning and
effective management, can generate more profound social impact. Based on
this strategic consideration, we commit to launching community projects with
substantive significance and sustainable development in the future, becoming a

true partner in community development.
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS RERYERARENER
Environmental indicators Unit 2025 2024
REER B 20255 20244F
Aspect Al: Emissions
EEAI - HiE4
Al.l Air Emissions
BERBERR
Nitrogen oxides Kg 17.56 15.61
AAY T
Sulfur oxides Kg 0.40 0.34
malty T
Particulate Matter Kg 1.29 [.I5
Lk T
Al2 Greenhouse Gas (GHG) Emissions'
BEREIER
Scope | emissions tCOse 81.02 7192
#HE—HHE WE—SfLiRE &8
Scope 2 emissions? tCOse 685.52 664.45
#HE_—HmE? ME S fLiRE &
Scope 3 emissions® tCO,e 7.93 N/ANE
HE=HHE ME S fLiRE &
Total tCOse 77447 736.37
RE WE—SfLiRE &8
Intensity* tCO,e/revenue in million 4.07 4.34
HKD
BE M SULiREE
BEETiE
Al3 Hazardous Waste Generated
FREENEERERY
Ink cartridge Piece 6 4
TEN RS, 22 &
Scraps of air dome fabric Kg 90 100
IR 32 Ay T
Al4 Non-hazardous Waste Generated
FREENEZERY
Total Kg 26,996.65 2517227
HE T
Intensity Kg/revenue in million HKD 141.71 148.42
BE TR/ B&BTRE
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMSRRERERA)

(Cont’d)
Environmental indicators Unit 2025 2024
REER B 20255 20244F
Aspect A2: Use of Resources
BEA2 : BRER
A2.1 Energy Consumption
RERHER
Direct Energy
HEZROR
Petrol kKWh 263,168.83 221,195.56
U TEES
Diesel kKWh 24,082.28 26,758.09
SEH FTEE
Natural gas KWh 13,157.28 22,089.17
RAR, TR
Indirect Energy
EIZEEER
Purchased electricity kWh 1,186,636.00 [,165,083.00
SNBE S TEES
Total energy consumption kWh 1,487,044.39 1,435,125.82
BEIRAEEE T B
Intensity kWh/revenue in million 7,806.01 8,461.83
HKD
BE TRE B8ETRE
A22 Water Resource
KEIR
Total water consumption m?3 7,231.00 5,165.00
BREKE I3 K
Intensity m?3/revenue in million HKD 37.96 3045
BE MK BBETRE
A2.5 Packaging Materials Used in Finished
Products
Rk T AR B R YR
Total Kg 5,160.00 6,555.00
BE T
Intensity Kg/revenue in million HKD 27.09 38.65
HE Tr/ AgExka
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS  BRREMSBEENIER(F)
(Cont’d)
Social indicators Unit 2025 2024
HEER Ef 20255 20244F
Aspect Bl: Employment
EmEBI : &
Bl.I Workforce Number
EEEE
Total workforce Person 141 127
BB A
By Gender
ZM R 8D
Male Person 93 84
£l A
Female Person 48 43
7t A
By Employment Type
ZERERES
Full-time Person 135 17
s A
Part-time Person 6 10
e A
By Employee Category
ZRESEHE S
Senior management Person 5 5
SREBAE A
Middle management Person 20 21
TEEEAR A
Junior-level employees Person 116 101
EEBAE A
By Age Group
BERARNE D
Under 29 years old Person 32 32
295 A
29-49 years old Person 93 82
29-495%, A
50 years old or above Person 16 13
50BREA £ A
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMESRRERERA)

(Cont’d)
Social indicators Unit 2025 2024
HEER B 20255 20244F
By Geographical Region
R EE S
PRC Person 140 126
B (A 3, A
Hong Kong, Macau, and Taiwan Person |
BRE A
Overseas Person 0 0
EZA A
Bl.2 Employee Turnover Rate’
EERALL =
By Gender
BRI D
Male Percentage I Il
St Bt
Female Percentage 6 14
7t Bt
By Age Group
BERAR B
Under 29 years old Percentage 6 3
29BRA T Bt
29-49 vears old Percentage I 6
29-495% Bt
50 years old or above Percentage 6 8
503K bA £ Aot
By Geographical Region
R ES S
PRC Percentage 9 12
A3, Aot
Hong Kong, Macau, and Taiwan Percentage 0 0
=) At
Overseas Percentage 0 0
I At

e e
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B —
ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS  REBEHEUNSERBENIEE(F)
(Cont’d)
Social indicators Unit 2025 2024
HEIEE B 20255 20244
Aspect B2: Health and Safety
[ETHEB2 : REHRZE
B2.1 Number and Rate of Work-related Fatalities
AITHOARRLER
Number of work-related fatalities Person 0 0
AT THEAZ A
Rate of work-related fatalities Percentage 0 0
EIT#etx Anth
B2.2 Work Injuries Occurrence Times 0 2
TERERY PN
Lost Days Due to Work Injuries Days 0 108
EITBRATIERE X
Aspect B3: Development and Training
FEMEB3 : BREIEI
B3.1 Percentage of Employees Trained® Person 100 100
ZIEEBE DL A
By Gender
QR k)
Male Percentage 100 100
£l i Bt
Female Percentage 100 100
Loy Bt
By Employee Category
RESER B2
Senior management Percentage 100 100
SREEAE Bt
Middle management Percentage 100 100
FEEEAB Bt
Junior-level employees Percentage 100 100
EEBAR B
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMSRRERERA)

(Cont’d)
Social indicators Unit 2025 2024
HEER B 20255 20244F
B3.2 Average Training Hours Completed Per
Employee’
BHREETRZ TR
By Gender
ZEMH R & D
Male Hour 27 6
S N3
Female Hour 15 7
ogis IINER
By Employee Category
ZEEEAE S
Senior management Hour 4 2
=SEEEAS /N
Middle management Hour 12 8
HEEBEAS /N
Junior-level employees Hour 37 14
EEBAE INEF
Aspect B5: Supply Chain Management
FEMEBS - HERERE
B5.1 Number of Suppliers
HEREE
PRC Supplier 90 91
H B A3, RELER
Number of Suppliers that have been Supplier 42 42
Evaluated During the Reporting Period
RE D AT R ER A ENAYAE
Aspect B6: Product Responsibility
BB - EmELE
B6.2 Number of Products and Service Related  Case 0 0
Complaints Received
EmRRERFHE (5
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMERRERERA)

(Cont’d)
Social indicators Unit 2025 2024
HEER B 20255 20244
Aspect B7: Anti-corruption
[EmEB7 : RES
B7.1 Number of Concluded Legal Cases Case 0 0
Regarding Corrupt Practices
HEAKEFERERHICELSHN (53

BISHARGHE
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS
(Cont’d)

Notes:

GHG emission data is presented in terms of carbon dioxide equivalent and is based
on, but not limited to, “The Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standards” issued by the World Resources Institute and the World
Business Council for Sustainable Development, “Appendix 2: Reporting Guidance on
Environmental KPIs" issued by HKEX and “Global Warming Potential Values” from the
IPCC Sixth Assessment Report, 2021 (AR6).

2. Electricity emissions in China are calculated using the National Grid Emission Factors

published by the Ministry of Ecology and Environment of the People’s Republic of China.

3. Beginning in FY2025, the Group has included “waste generated in operations’ under
Scope 3 greenhouse gas emissions. Emissions from waste paper disposed of at landfills
were calculated with reference to Appendix 2: Reporting Guidance on Environmental
KPIs of How to Prepare an ESG Report issued by Hong Kong Exchanges and Clearing
Limited, while the emissions factors for general waste and food waste were based on the
factors published by the UK Department for Environment, Food & Rural Affairs (DEFRA).

4. The Group's revenue for the year 2025 is HKD190.6 million, while the revenue for the
year 2024 was HKD169.7 million. This information will also be used to calculate other

density data.

5. “Turnover Rate for each specific category” refers to the ratio of the total number of
employees who left a specific category during the Reporting Period to the total number

of employees in that category at the end of the Reporting Period.

6. "“The percentage of trained employees in each specific category” refers to the ratio of the
total number of trained employees in a specific category during the Reporting Period to

the total number of employees in that category at the end of the Reporting Period.

7. "“Average training hours for each specific category” refers to the total training hours of
employees in a specific category during the Reporting Period divided by the total number
of employees in that category who participated in training during the Reporting Period.

RREMSRRERERA)

GEE

BERBHEMEARDE-_SLREES
7 - WRRBIEATRMERERATAH
&ﬁﬁ?#fﬁﬁlﬁﬁ$@ﬂ%mmm
EREREETE  PEGHTHEBEER
5‘i>>\ BAERZGEMOCHEE— - BRIREH

BRUERERE S KRB HARIEEZ
EF%,\EEXWW@/\/A%E*&E‘E)M%
AR EEE

HEEMNENFRERTEARKME
ERBREHBHMNE2BERFRE F5

st
= o
It

B2025F EH#E - B Fﬁaﬂ%r%ﬁfkirﬁm@%
B BENMABE = RERETK -
FoBENEERMNBEEIENE ME%EZ
EBR PG AIERERE (g

RERRE — Kitk— : IREERESE
IZERIESI VTR E I —REEYR
B&HadiRE - AIRAXRBRE - R
B EIFEB(UK DEFRA)FTE R & FTE =
SRR FHITAE -

205 F EAEENNEAI1906EERTT
204FEAREBENRZE A I97TREBTT
BRI e et E A EE AR -

[ B EHRIZMALL T R RE SN
%EEU%EH& BABERERRZEER
REABAILLE -

[BRERBIZZIIREBDLL HERHRE
HiWA E AR R S0l B AR B L s B R %
FERAIEB BB K -

[ BEEERZ FIEZ ISR RS S
R T 2R IR B 83 AR B LA SR 5 1
W2 BRI R E BRI R B AR -

EtREEXEXEEGRAR
CEROAFRYE  HERERES

57



B FRCRIR
5l

R E R IR XX P8 75 £ AR B M 82
GRS - H g REAMETRDRE

HERERR

I

THE STOCK EXCHANGE'’S ESG REPORTING CODE INDEX SFRINE

This report has been prepared in line with the ESG Code contained in Appendix
C2 to The Rules Governing the Listing of Securities on the Stock Exchange.

Content Chapter/Disclosure
RE B

Part B: Mandatory Disclosure Requirements Location/Remarks
BERZ MBI BRE VA=

Governance

Structure

ERRE

Reporting Principles

EHRR A

Reporting Boundary

BEE ¥ 3

A Statement from the board containing the following elements:

HEFERLNER  EFHA MRS :

(i)  adisclosure of the board's oversight of ESG issues;
() BEEFSHRE HERERFENEE
(i) the board's ESG management approach and strategy, including

the process used to evaluate, prioritise and manage material ESG-
related issues (including risks to the issuer’s businesses); and
BEEEMRE g RERERIH LK - 8 - &
REFIRERERNRE e REAHBEE(BEH T
AFRBHRR)BIE : &

how the board reviews progress made against ESG-related goals

(i)

(iif)
and targets with an explanation of how they relate to the issuer’s
businesses.

EFRMRERE  He e R TR EE  YEE
TP EEIT ARBERE

A description of, or an explanation on, the application of the Reporting

(ii)

Principles (materiality, quantitative, and consistency) in the preparation
of the ESG Report.

s ERERERE HeREaRERNARAERRA(E
Z% - E(eAM—BE) -

A narrative explaining the reporting boundaries of the ESG report and
describing the process used to identify which entities or operations are
included in the ESG report. If there is a change in the scope, the issuer
should explain the difference and reason for the change.

RIERR - S REARENERLE - LEGEPLERIE
BMARE - @ REAMENBE - FIERBEAFIE - 3
TTAREETRZEMEFHFREA -
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Responsible Governance and

Compliant Operation
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About this Report — Reporting
Standard
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THE STOCK EXCHANGE'S ESG REPORTING CODE INDEX (Cont’d) BX(RE - HERERBMETENER

5| (4#&)
Content Chapter/Disclosure
RE 0]
Part C: “Comply or explain” Provisions
CH2 : [ TETRERE R
A. Environmental
ARE
Aspect Al: Emissions
BEAI : HER
General Disclosure  Information on: Joining Hands For The
—RE BRI - FUKR DT - BERBEEEMNELSE Environment, Building A
H Green Vision Together
(a) the policies; and RIBETF  HEGERESR
(@) BUER: K
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
(b) ETHETABEAZENEBERZLROINER -
Note: Air emissions include NOx, SOx, and other pollutants regulated under national
laws and regulations.
Hazardous wastes are those defined by national regulations
i BEREEMERASLY  BEhREMRBEZUEERRORERTR
) o
BEEBERMERZROIMAEE -
KPI'Al.1 The types of emissions and respective emissions data. Environmental & Social Key
Performance Indicator
REEXIERALL SRR M AET SR RIGEM SRIREMIER
KPI'Al1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Environmental & Social Key
intensity (e.g. per unit of production volume, per facility). Performance Indicator

MREXERAIZ FELAEEEVAECAEAE)R(MER)TE(WABEEE  REEHSERENER
fir - SERIEHE) -

KPI Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate,  Environmental & Social Key
intensity (e.g. per unit of production volume, per facility). Performance Indicator

RREMERAI4 FELEFEEVAECAEAE) M(ER)ZE(WMABEEE  REELSERETUER

7 - BIEREAE) ©

LRME T ERENERAT
—z-nemy wapeass D9
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B FRCRIR

HEREARETRDR

5| (#&)
Content Chapter/Disclosure
RE B
KPI'A1.5 Description of emissions target(s) set and steps taken to achieve them. Energy Conservation and

BB EMIBIEALS
KPIAl6

FAREMIEEALS

RORPTRT M RBENE B IR R AERE L B IZFTERI A P 5
Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and steps taken to achieve
them.

Wil ERIE A E MEEEEYNIE - RIEAFET AR B IR NS
EREL B IRFTEREE) S8R o

Aspect A2: Use of Resources

BmEA2 - ERER

General Disclosure

—RIKE
KPI A2.1
BRANERAL
KPI A2.2
BRENIEFEA22
KPI A2.3
BRENIEZRA23
KPI A2.4
BRENIEFRA24

Policies on the efficient use of resources, including energy, water and other

raw materials.
Note: Resources may be used in production, in storage, transportation, in buildings,

electronic equipment, etc.

BRERER(BREER  KREMRME) WK -

it BRAARLEE @7 & BT ETRES-

Direct and/or indirect energy consumption by type (e.g. electricity, gas
or oil) in total (kWh in '000s) and intensity (e.g. per unit of production
volume, per facility).

REPAESNEE R IEERR(E - f3on) EEE(CATE
TREAR) RERE(MASEEEN - §HERETE)

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

HIRKENTBE(NMANGESEN - 8EREAE) °

Description of energy use efficiency target(s) set and steps taken to
achieve them.

AL FTRT S BV BEIRE AR es B R K A RS L B RFTERENH) B

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

Rl SKRERGE AR 7KIR BRI B E(AIRERE - LAKPRRI S A7k ia B 1R &
REDEL BRI SR o
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Emission Reduction
BBk

Waste Management

BEERMEE

Energy Conservation and
Emission Reduction,
Technological Research,
Water Conservation

ENREIRIBE - BIMIHTSE -
Z1IERK

Environmental & Social Key

Performance Indicator

RIG M g RRESIER

Environmental & Social Key
Performance Indicator
RBHM S RRENIESR
Energy Conservation and
Emission Reduction

B RE R Bk

Water Conservation

SZEVEHN
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BX(RE HEREARETRDR

5| (4#&)
Content Chapter/Disclosure
RE 0]
KPI' A2.5 Total packaging material used for finished products (in tonnes) and, if Environmental & Social Key
applicable, with reference to per unit produced. Performance Indicator
RRERERALS  HERAMAEEMHNEE CANGE) R (ER) 8 £ ES MG RGBS RRESIER

=

= -°

Aspect A3: The Environment and Natural Resources
BEA3 : BRIRERAARER
General Disclosure  Policies on minimising the issuer’s significant impacts on the environment

and natural resources.

—RiRE BEETAHRELERAEREREATZENEEK

KPI A3.1 Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

RRENIERAL HIAXBEHHRREMAAERNEAZENCEKNEEFRTE
FITTE)

B. Social

BALE

Employment and Labour Practice

BRRZETIESR

Aspect Bl: Employment

EmEBI - £

General Disclosure  Information on:

—REE BRAF R E - BIEREA - TIERE - RE - TSHRE 2t

1t~ REGRIA R E MR RN
(@) the policies; and
(@ BE: &k
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
(b) FETHETABEAZENEBERZLRIINER -
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

Minimising Environmental
Interference

R BT

Technological Research,
Minimising Environmental

Interference

AT M RETE

Diversity, equality, inclusion
and coexistence

SIS RAKE

7N

EtREEXEXEEGRAR

—z-nems wapEsss O1
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5| (4&)

Content Chapter/Disclosure

RE =

KPI BI.I Total workforce by gender, employment type (for example, full- or Environmental & Social Key

parttime), age group and geographical region.
BRRARIERB.  RIUR - BREE(WEREFRE) - FhRARREDNERR
2o

KPIBI1.2 Employee turnover rate by gender, age group and geographical region.

RREMIERBI2  RIUER - FiREN SRS DMEERALLE -

Aspect B2: Health and Safety
[EEB2 : REREZE

General Disclosure Information on:

—RiRE BRARHMZETHEREMREREMCBELEEN
(@) the policies; and
(@ BUE: &

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
(b) BTHETABERZENMEREIRNROINER -
relating to providing a safe working environment and protecting
employees from occupational hazards.
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.
BREEXIERB BE-F(BRESFE)SFATTHRNHABNLE -
KPI B2.2 Lost days due to work injury.

MREMERB22 FTHEXTHERS-
KPI B2.3 Description of occupational health and safety measures adopted, and how

they are implemented and monitored.

RRAMIERB23  MAARANBRERRELZ 2R - ARBRNITRESRITEA
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Performance Indicator
IRIF M AR ENIER

Environmental & Social Key

Performance Indicator
RIS BRENIEE

Safety and Health
e BEE

Environmental & Social Key
Performance Indicator
RIGEM SRR ERIER
Environmental & Social Key
Performance Indicator
RIBHM & AREMIER

Safety and Health

e BRiERE

b
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5| (4&)
Content Chapter/Disclosure
RE =
Aspect B3: Development and Training
fEmEB3 : BEREI
General Disclosure  Policies on improving employees’ knowledge and skills for discharging Development and Training

duties at work. Description of training activities.
Note: Training refers to vocational training. It may include internal and external courses

paid by the employer.

— R E BRERIHREET TIERENMB R REENEBUR - fliFIIEs) o BRMEI
i EERCEEY - AT BRERETNENARIMNIRE -
KPI B3.1 The percentage of employees trained by gender and employee category Environmental & Social Key
(e.g. senior management, middle management). Performance Indicator
MgENERR. RUEFMEEEN(MEAEERE  TREER)EINTIIEEE REELSHRENER
L e
KPI B3.2 The average training hours completed per employee by gender and Environmental & Social Key
employee category. Performance Indicator
RRAEMIERB2  RURINMEEERED - BREETKZIIN IR - RIGHM & REMIER

Aspect B4: Labour Standards
FETEBR4 : 5 TR

General Disclosure  Information on: Legal Compliance in
—RIRE BRAPI IEE T eiogfil%5 TH - Employment

(a) the policies; and BIREHA

(@ BE: &k

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
(b) BTHETABEAZENHBAZLAMNER -

relating to preventing child and forced labour.

KPI B4.1 Description of measures to review employment practices to avoid child Legal Compliance in
and forced labour. Employment
MREMIERB4.  flies AR ENNEEARRE T RRHIST BEAH
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Legal Compliance in
Employment
RRAMIERB42  HREIIRERIENRERE RIS TR R BEAH
EtREEXEXEEGRAR

CECRFRR  HEREARSE 63
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Content

RE

HEREARETRDR

Chapter/Disclosure
0]

Operating Practice

EEEH

Aspect B5: Supply Chain Management
FEmEBS : $iEEERE

General Disclosure  Policies on managing environmental and social risks of the supply chain.

—RIRE BIEHRBHNIRE ML ERRBR
KPI B5.1 Number of suppliers by geographical region.

BRENIESERS RS HHEREA -

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are
implemented and monitored.

REENIEERS.2 A AHERERHERNED - mERTHEREMNNHEMNEE - A
K ARREIRATT MEEER TR ©

KPI B5.3 Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.

RRAMIERBS3 B EENHERSERESNRERLSRRED - LAKRERE
HITMEERITA ©

KPI B5.4 Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

BEENIEERS4 A EREHERE RS MRRER LIRFBHIED] - LA
TTMEERTTIE
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Collaborative Synergy *
Co-Creating Business Value

B - HEIBXEE

Environmental & Social Key

Performance Indicator
IRIGEM 2 R A RS

Supply Chain Management

TR

Supply Chain Management

HEEER

Supply Chain Management

HEHE IR



THE STOCK EXCHANGE'’S ESG REPORTING CODE INDEX (Cont’d)

Content

RE

5| (4#&)

BX(RE HEREARETRDR

Chapter/Disclosure
1]

Aspect B6: Product Responsibility

[BHEBRe : EMEE
General Disclosure

—RIRE

KPI Bé.1

RSB 4E M5 1EB6. |
KPI B6.2

BB IS 1EBRG.2
KPI B6.3

B ENIEEB6.3
KPI B6.4
BRENISER64
KPI B6.5

FABEIE MIB1ER6.5

Information on:

BREMRHERMRBNEZFEERZE - BE REMLBEEAR
RO -

(@) the policies; and

(@ BoE: &

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

(b) BETHETABEAZENHEBEIRZLAONER -

relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

Percentage of total products sold or shipped subject to recalls for safety
and health reasons.

EEXCEXEREBTAR 2 BEFIEHRMERKK B DL

Number of products and service related complaints received and how
they are dealt with.

BRBENE®R MR B AR EETE -

Description of practices relating to observing and protecting intellectual
property rights.

Tl B S R IR A B ERE B BV D o

Description of quality assurance process and recall procedures.

G ST B hEmEIKER -

Description of consumer data protection and privacy policies, and how

they are implemented and monitored.

B & ERMRE RALRBR - A RARBEMIT RER X -

Collaborative Synergy

Co-Creating Business Value

BERE - KAIMEEE

Product Quality Management

mEEE

Customer Communication

BEPAR
Intellectual Property Right

FIBERE
Product Quality Management
mE e

Customer Privacy

BEFEAL

EtREEXEXEEGRAR
CEROAFRYE  HERERES

65
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Content
A

B FRCRIR

HEREARETRDR

Chapter/Disclosure
0]

Aspect B7: Anti-corruption

B7.RE)T

General Disclosure  Information on:

—RIE BREM LI - $1R - MEFROTRER

(a) the policies; and

(@ BE: &k

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

(b) BTHETABERZENMEREIENLROINER -

relating to bribery, extortion, fraud and money laundering.

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.

REERIERER7. RERAANETASRERERLYECEGENESHFARRTHEE
KRR

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and
how they are implemented and monitored.

RRAMIERB72 A EEENEREF - WERERRTRERTTE -

KPI B7.3 Description of anti-corruption training provided to directors and staff.

BEERIE®RB73 M ESENE TRENKRESEI -

Community

HE

Aspect B8: Community Investment

EEBRS - HERE

General Disclosure  Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.

BRUE2ERTREEMELRFENERERE EDEEE
[ M 2SR BER ©

—RIRE
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Responsible Governance And

Compliant Operation

BEfER ARES

Environmental & Social Key

Performance Indicator

RGBT & AREMIER

Business Ethics Management

System, Whistle-blowing

Policy
FRBEEEER - 82
R
Business Ethics Training
[EES kS

Community * Collaborating

To Build A Better

M - HEXifitR
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Content Chapter/Disclosure

RE BH

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, Community Investment

labour needs, health, culture, sport).

BREMIERBS. FIFFEB(WHE REFE SIFR @F b8
B
KPI B8.2 Resources contributed (e.g. money or time) to the focus area.
MREANIERB2 AEFZIHBMPBERMNSERERE) -
Part D: Climate-related Disclosures
D7 : IR E
(I) Governance (@) the governance body(s) or individual(s) responsible for oversight of

HER climate related risks and opportunities; and
@) BEEBRREEBEARMEKENIEKE
(b) management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-related
risks and opportunities
by EEREETANER - EEREERFABRRMEENER
Mg BERERMEFTH AR

HEERE

Community Investment

HEEE

Addressing Climate Change -

Governance

ARSI RIEE -

ERRE S ERERERAT
—e-nems - eREARE OF
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5| (4&)
Content Chapter/Disclosure
RE 0]
(I1) Strategy
(IR
Climate-related risks  (a)  describe climate-related risks and opportunities that could Addressing Climate Change -
and opportunities reasonably be expected to affect the issuer's cash flows, its access to Strategy, Risk Management
SRR HE B R B O finance or cost of capital over the short, medium or long term; RGEERIRE L — %
B (@ HAAEBHRIGEERY  PHIERHPEZTANREDR e g

B RERESEANANREEERRNESE &

(b)  explain, for each climate-related risk the issuer has identified,
whether the issuer considers the risk to be a climate-related physical
risk or climate-related transition risk;

(b) METADBRNBEREERRR  #HEETARERR
%R\ 2 B SR AR R Y B R B ok B SR (R AR RSB A L B ¢ [

(c)  specify, for each climate-related risk and opportunity the issuer has
identified, over which time horizons — short, medium or long term
— the effects of each climate-related risk and opportunity could
reasonably be expected to occur; and

© HMETADBRNFERGERRBRIMES  ARHAES
BRI ERTANSESECGES - PHEH) &

(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long
term’ and how these definitions are linked to the planning horizons
used by the issuer for strategic decision-making.

d) BEZHITAMMERES  PHLREH  ARELERNM
B EL SRR TE A7 SIS0 E 68 -

Business model and  (a) a description of the current and anticipated effects of climate-related

value chain risks and opportunities on the issuer's business model and value
EBEXANEEE chain; and
@ HARIEERERRMEBEHETANEBEANEERNE
RIAMTEHRARE &

(b) adescription of where in the issuer’s business model and value
chain climate related risks and opportunities are concentrated (for
example, geographical areas, facilities and types of assets).

(b) FREBTANEHRIMEEES - RIRBERRNEE
She s (Bl - BRI - RiE R EERE)
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Content
b

5| (4#&)

HEREARETRDR

Chapter/Disclosure
B

Strategy and
decision-making

EREEFIRER

(@)

(®)

information about how the issuer has responded to, and plans to
respond to, climate-related risks and opportunities in its strategy
and decision-making, including how the issuer plans to achieve any
climate-related targets it has set and any targets it is required to
meet by law or regulation; and

BRIZIT A RO R8I LR B AR SR o an{al FE S SR R
HERRMEENEN - BREITAG MM EREMER
RENRIEABER - AREDERSER B EDWA
3

information about how the issuer is resourcing, and plans to
resource, the activities disclosed in accordance with paragraph 22(a).
BT AE A RS R B AR B 22() RIXEMTTE
REER -

Financial position, financial performance and cash flows

BRI - UBEREARBESRE

Current financial
effect
ERREEE

(@)

(®)

how climate-related risks and opportunities have affected its financial
position, financial performance and cash flows for the reporting
period; and

RIRERE A RS I AI R B 31T A E RN SR -
MERARRERE + &

the climate-related risks and opportunities identified in paragraph
24(a) for which there is a significant risk of a material adjustment
within the next annual reporting period to the carrying amounts of
assets and liabilities reported in the related financial statements.
EFEREHT —ERFERABYERRTNEEMBEIR
EEEXLEEFBNEANARE @ BRFE24@RPED
RIBRERBRNEENEA

Addressing Climate Change -
Strategy

TE1% B S R b — SRS

EtREEXEXEEGRAR
CEROAFRYE  HERERES

69
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Content
b
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B FRCRIR

HEREARETRDR

Chapter/Disclosure
0]

Anticipated financial  (a)

effect

b luprS %
(a
(b)
(b)

Climate resilience (@)

RIREME
@
(®)
(b)

how the issuer expects its financial position to change over the
short, medium and long term, given its strategy to manage climate-
related risks and opportunities, taking into consideration; and
BITAREEHEEERFAAHRERAIEENREER - XYEE
BT EIR - AN BRRERY - R RRBAK A
i R

how the issuer expects its financial performance and cash flows to
change over the short, medium and long term, given its strategy to
manage climate-related risks and opportunities.
ERBTABREREBRER SRR - HIat M5
XELATREENS  PHERANEL -

the issuer’s assessment of its climate resilience as at the reporting
date; and

EITABEERAUEREGMENE 0 R

how and when the climate-related scenario analysis.

o] R AR ETT RIRAEREBE R DA -
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In future reports, we will
conduct climate-related
scenario analysis and
disclose the relevant
findings.

ERRORES - HIH
ETRIEMEBBRINT
WHBEHREAR -
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Content Chapter/Disclosure
RE 0]
(11 Risk (@) the processes and related policies it uses to identify, assess, prioritise  Addressing Climate Change —
Management and monitor climate-related risks; and Risk Management
(R ppEE (@ BITARRER  FEREABRRL  ARETEFESE RBEEHREE-ER
SARFERRERERBBUR 3

(b)  the processes the issuer uses to identify, assess, prioritise and
monitor climate related opportunities (including information about
whether and how the issuer uses climate-related scenario analysis to
inform its identification of climate-related opportunities); and

(b) BITARRER - FHERIREREKE  WREBEETEER
SRR ERRIZ(REEIT ARG R AR IxERE S
RO RFEERRAEBEBNER) K&

(c) the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities
are integrated into and inform the issuer's overall risk management
process.

0 RIRBRARBRMEBNER - FFE - BIBIIMERRIE -
R BAZETANBERREIERE - UEBANEEN
fa] o

LRME T ERENERAT
—z-nemy wapeess 11



THE STOCK EXCHANGE'’S ESG REPORTING CODE INDEX (Cont’d)

Content
AR

B FRCRIR

5| (4#&)

HEREARETRDR

Chapter/Disclosure
30

(IV) Metrics and
Targets

(VISR B E

Greenhouse gas emissions

BEREEEIN

Climate-related transition risks
RIRHARIE AL AR
Climate-related physical risks
RARIERE YRR 2
Climate-related opportunities
RIRERE

Capital deployment

BEM

Internal carbon prices
MEBIRE (B

Remuneration

HrEM

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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Environmental & Social Key
Performance Indicator

RIGEM S RREMIER

Addressing Climate Change —
Risk Management

B ELR KB -ERE
B2

We currently do not
incorporate internal carbon
prices into our decision
making process. We will
explore the use of internal
carbon prices in the future.

A B A = AR A AR E
EBMARMEREBE
e BFIRERRER
& A ERHXE(E °

We will explore the
feasibility of enhancing
our remuneration policies
by incorporating climate
related metrics into senior
management remuneration.

BAIPTRHRE RIRAERAHE 1R
MASREEAN BN
ZRAAITTIE -
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Content Chapter/Disclosure
2K =]
Industry-based metrics We will review the internal
ITHEEZ information and disclose

the KPIs as appropriate to
ensure transparency and
compliance.

B EEALER - A
B SR RISAE
RUEIRETTIREE - UARE

RERERARIE
Climate-related targets Addressing Climate Change -
RIRIEEE B IZ Metrics and Targets
TEiR e RIRE L IR N
AR
Applicability of cross-industry metrics and industry-based metrics Not applicable
BITEESERITRESNERMT NE

e e
—FonEm - taneess (O
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