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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B~ s AR IR

ABOUT THE GROUP

China New City Group Limited (the “Company”, or together with its

no

subsidiaries collectively referred to as the “Group”, “we” or “us”) principally
focuses on the four major business segments of industrial property
development, commercial operations, hotel management, and industrial
investment as its core in the People’s Republic of China (“Chinese
Mainland”). The Group will adhere to its prudent investment strategy,
focus on advantageous regions and sectors, and continuously improve
its product and cost capabilities to promote the continuous improvement
of the Group’s competitiveness. On the one hand, we will strive to
strengthen our core business of real estate and optimize our diversified
businesses. On the other hand, we will integrate our various platform
businesses. Looking ahead, driven by the Chinese Mainland market
policies, we will continue to move towards sustainable development
by expanding our land development business in different towns and
provinces in Chinese Mainland, as well as other businesses and services
related to urbanization.

In order to align with the development of the Group, we were listed on
the Main Board (the “Main Board”) of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) on 13 July 2015. Our corporate mission
is “creating new urban life” and our strategic guiding principle is “focusing
on the demand of the public’. Having participated in the industry for
years, we have developed a path of stable development with huge growth
potential and opportunities, constructed a strong business ecosystem,
and created a remarkable brand.

China New City Group Limited
2025 Environmental, Social and Governance Report
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ABOUT THE GROUP (CONTINUED)

Services

The major customers of the Group are commercial property buyers and

tenants. Our services include:

Development and sales of
certain commercial
properties to buyers.

FAELHESTER
MEFER-

Leasing hotels to tenants
(hotel operators) and provision
of hotel management services.

miE s (AREEER) 8 LEE
it £2 {5 A 1S B IRARTS

Please refer to the 2025 Annual Report for information on various types of
commercial properties operated or developed by the Group.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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FEENEIEERABAYENERKRER &

FIARF B1E

Provision of property
management services to
tenants, including security,
property repair and
maintenance, cleaning and
other ancillary services.

#EPRUYEEERT
BERE -MERE - FER
HtEEE R -

Provision of serviced
apartment management
services to serviced apartment
tenants/buyers (including
housekeeping, cleaning and
concierge services).

BRBREERS BEREM
RFXEEERRY (BEER
ARREER)

Provision of overall
management for the operation
of commercial complex,
including identifying target
customers and branding
and marketing activities for
shopping malls and monitoring
overall operation.

ABEGARNEERHERE
B2 AEMEeRRER
BIUBEBHNER RIS HEER
REEREEE-

Provision of serviced
apartment management
services to serviced apartment
tenants/buyers (including
housekeeping, cleaning and
concierge services).

miEAs (BEEE) 8 HiEE R
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ABOUT THE GROUP (CONTINUED)
Sustainability Governance

The Group acknowledges sustainable development as the key to long-
term corporate development and therefore has been promoting the
concept of sustainable development in our operations. The Group
emphasizes the balance of interests of different stakeholders, including
investors and shareholders, customers and tenants, employees, partners,
suppliers and society. As a responsible commercial property developer
and operator, the Group aims to actively promote its business growth as
well as its sustainable development in order to fulfil the expectations and
demands of our stakeholders with regard to sustainability issues.

The board of directors of the Company (the “Board”) is the highest
decision-maker on our sustainable development strategy, related
objectives and its reporting. It plays the leading role in the oversight
and management of environmental, social and governance (“ESG”)
and climate related matters of the Group in the context of the current
business strategy of the Group. The Board recognizes its responsibilities
for identifying, evaluating and monitoring ESG and climate related risks
as well as ensuring that appropriate and effective ESG and climate
related risk management and internal control systems are in place. The
Board meets from time to time to discuss ESG and climate related
matters, formulate and/or revise relevant development policies, review
the effectiveness of their implementation, and review the Group’s ESG
performance.

For details of the corporate governance of the Group, please refer to the
section headed Corporate Governance Report in the 2025 Annual Report
of the Company.

China New City Group Limited
2025 Environmental, Social and Governance Report
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ABOUT THE GROUP (CONTINUED)

Honorary Awards and Certificates
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Awarded the “Navigator ® 2025 Low-Altitude Economy Top
100” by the Zhejiang Business Development Research Institute
(Zhejiang Think Tank) and Zhejiang Business Magazine.
AR Rl G S ) B M ssa s
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awarded by New Business Network
M dEEEn
(BEMERAZEHEX)

“Most Influential Commercial Real Estate Enterprise”
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ABOUT THIS REPORT

The Group is pleased to present the tenth Environmental, Social
and Governance (ESG) Report (the “Report”) for the purpose of
communicating our approach, strategies, objectives and overall
performance in sustainable development to stakeholders. The Report is
published in accordance with the “Environmental, Social and Governance
Reporting Code” (the “ESG Code”) as set out in Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (“Main Board Listing Rules”) and its mandatory disclosure
requirements and “comply or explain” provisions. All data in the Report is
derived from official documents or internal statistical records of the Group.

Reporting Principles

According to the ESG Code of the Stock Exchange, this Report takes the
following four principles as the reporting basis:

Materiality
EEY
Through Board meetings, the Group has

B AHRE

FEBMABXRETNRRE - HEREBRRE
(TREBE)  EEAFHEBLARMEIFE
ERZENGH R BRREBEERER TR
SNR(EBMERZARAR RS LHRA)D
(TEMREMRA) MsRCorrE M NRE &K
ERIETA (TESGTR) MEBRFIRERE
MITETIRERE R MEXR - ANREFABE
HREAERNEAX AT RE -

BE 2R R A

RIS P IESGSF B 23R 25 W T30 A R B
fEBERETE ;

Quantitative

£21t

The Group monitors and assesses

identified and reported material environmental,
social and governance issues in the
Report by considering its business nature,
development direction and communication
with stakeholders.

FrERBEBEFETER THRAEBME
BEHD REFNEBE  MBIMR AR

SESEENRE - HEREREE

Balance
T
The Group reports the environmental,
social and governance performance in a
comprehensive and objective manner in the
Report.

AERERETTEEATHERRE 1R
RERKR

China New City Group Limited
2025 Environmental, Social and Governance Report

the progress of the implementation of
environmental and social responsibility
measures by collecting measurable data on
environmental and social key performance
indicators, where possible.

EATRRT  AERBBNER St BRI
B R ERRENIEIREE  EMER 5
HATRERTEEERENER

Consistency
—EiE
The measurement and statistical methods used
by the Group in the preparation of this Report are
consistent with those used in previous years, So
as to compare the data of the current year with
historical data. Any changes in the methodologies
or reporting scope will be explained in notes for
stakeholders’ reference.

FEBRRARSFRBHAERBERT
HRREE B MR AFERBER
BoEFANAD AN EREERTE > &SEH

SEhEENHFENESE -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT (CONTINUED)
Reporting Period and Scope

The Report covers the Group’s overall performance, risks, strategies,
measures and commitments in sustainable development for the year
ended 31 December 2025 (the “Reporting Period”).

Considering the three major businesses in which the Group principally
engaged: commercial property investment for leasing, commercial
property development for sale and leasing, and commercial operations,
the scope of the Report covers the Chinese Mainland head office, Hong
Kong office and subsidiaries at different levels (including its commercial
property development and hotel and project management subsidiaries in
Zhejiang Province, Jiangsu Province and Shanghai), which are engaged in
the aforesaid businesses.

The Report is prepared in both Chinese and English and is
available at the websites of the Stock Exchange and the Group
(http://www.chinanewcity.com.cn/tc/esg/esg.php). In the event of any
inconsistency or discrepancy between the English and Chinese versions,

the Chinese version shall prevail.

Stakeholder Engagement

The Group takes great importance in stakeholders’ opinions. The Group
updates our internal and external stakeholders on our internal policies
such as our operation status, business and human resources through
various channels, as well as collects their opinions in order to achieve
sustained improvements. In order to balance the interests of all parties
and meet the expectations and demands of stakeholders, the Group also
carefully considers the opinions of different stakeholders and integrates
them into daily operational decisions.

B~ tE @ R RS

BN A E (4R)
RS R R E

FrRERELAEEARE_T_LF+A
E-i——EIJJ:EF‘(riﬁiﬁﬂF‘ﬁJ)Eﬂh%ﬁ%}Eﬁ
E VRS RIT B 5108 FE I R kG o
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TRHIE G IFRA R LETHNERYER
B DURBERBREEETFAR) °

FEEUF EXRE > W E L HEBIAMEAER
4815 (http:/Awww.chinanewacity.com.cn/tc/esg/esg.php) ©
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MRS A 2 2E o
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BRVEY - BT PEE S DR ERNENDR
BEFR FEBTFREEEFTEFNENE
RO ERARBRZEERRED-

BT EEA R AT
TECRFRE-HERERRS



8

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B~ th @ RAEIRERS

ABOUT THIS REPORT (CONTINUED)

Stakeholder Engagement (continued)

Types of stakeholders
R &R

Major communication
channels
TEEBRERE

L)

R A S (B)

FinESHA (B

Our undertakings

I AEE

PaN%

‘ 0O o\

WA AN,
Investors and

Shareholders

REERRKRR

o O

il

Customers
and tenants

ERRMER

@OO

Employees
8T

China New City Group Limited

e General meetings
REARE

Annual reports,
financial reports and

announcements

FR-UBRERAS
e  Website

A8k

e \Website and social media

B~ RIS
e Public activities
NEIEE)

e Customer survey,

customer service hotline

BERRAE - ZRRBRR

e Meetings

o5

e Training and performance

appraisal
Eill @M EZ

e Annual meeting and staff

activities

FEBIE

2025 Environmental, Social and Governance Report

Continuously improve corporate governance and risk control
standards, as well as operating efficiency and results, so
as to promote corporate values to generate long term
and stable returns for investors and shareholders of the
Company.

FENESCEERRABERIKT  URKEMENE
BORMIRARBEBE RBREERETATRETRE
= IREAIEIER

Comply with all relevant laws, provide quality property and
services to customers and tenants of the Group according
to reasonable and legitimate sales & purchase and leasing
contracts.

ETPAEHEREN REBESESENEEREESHN &
REBMNE P REFRHESNYZERRT

Provide a safe and respectful working environment, fair
promotion opportunities, sound training system and healthy
career development for all employees.
REZEEZEENTHRE-RTFNEAKE  REN
BIFE BENBEERT2EET
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B A S (&)

FinESHR (B

ABOUT THIS REPORT (CONTINUED)

Stakeholder Engagement (continued)

Major communication

Types of stakeholders channels Our undertakings
R &R FERERE KIS

Comply with all applicable laws and regulations and

é e Meetings
. ™

,:@ e Qualification assessment national policies and guidelines.
BHT% BEAMBBEREAER  EaBRRBERA #H S BR
RN

formulate appropriate development strategies in support of

Government and
regulatory agencies

B KR EHE

Site visits Adopt a compliant procurement policy to provide fair and
B E & reasonable conditions and benefits, so as to establish a
Annual review long-term close and win-win cooperation relationship with
FETE partners and suppliers.
) Meetings HKASHRNKBER BT RAT -ENKRGE RFSEH
Suppliers and partners g4 AEBAREEEAEEETERS SN M-

HERREERHF

Press releases

Fulfil corporate social responsibility, uphold the principle
of “benefiting from society, giving back to society”, and

N

@ e \Website contribute to the community and promote environmental

4Bk conservation through various charitable and environmental

The general public e Public activities
HEAR NGV

protection activities.
BIThEMEEMT RRTWMzHE AzHEINREA B
BARRmRIRRAH Bt e KEFIRERE

BT EEA R AT
TECRFRE-HERERRS
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ABOUT THIS REPORT (CONTINUED)
Materiality Assessment

To identify material issues of the Group in environmental, social and
governance aspects, the Board, management and employees of the
Group have assessed the materiality of various issues by considering
the Group’s business nature, development direction and understanding
the concerns of different stakeholders’ groups. The Group identified the
following 18 more material issues to be highlighted in the Report.

1. Waste Treatment
BE )RR IR

2. Water Resources
Management
KNERETE

3. Energy Use Efficiency
BETRE M

4. Greenhouse Gas Emissions
BE RS HIR

o Risks and Opportunities

B EHE (48)
EE (S

A AEETRE - HEREATENEEN
#E WMNESFE - EEEREIBBERE
EOEBMEE BROO R TEIRFHER
BFFRERZE ST a T RZEENEE L A&
E#R T UTSEREEZHE N ARERE
RETEE ©

11.  Anti-corruption

R&EFER

12.  Legal Compliance of
Operation
BEAEER

13.  Food & Service Quality
and Safety
EmkiRFEEEEZS

14.  Customer Information
and Privacy Protection

related to Climate Operating Practices HRER R ERE

Environment

Change (e.g. typhoon
IR

intensification and
flooding)
FRURECAERA R b K 4%
(406 & 10 &1 e 7k )
6. Biodiversity Promotion and
Conservation

MBI E R RE

kv e
=R 15.  Intellectual Property

Protection
RN REOREE

16.  Supplier Management
HAER SR

7. Occupational Safety and
Health
BEZ2REE

8. Employee Compensation

and Benefits

BT HblEF]
Employmentand g9 Training and Development
Labour Practices By 3R

ffE 1 Be 55 T % 42 10.  Equal Opportunity and

Anti-Discrimination

TERE R R IEAR

1 O China New City Group Limited
2025 Environmental, Social and Governance Report

17.  Participation in Volunteer
m Activities

@ SHETED
18.  Charitable Donations

i

Community T

HE
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ABOUT THIS REPORT (CONTINUED)
Feedback

The Group values the opinions of stakeholders. If you wish to express
your opinion on the Group’s environmental, social and governance
approach and performance, please feel free to contact the Group through
the following channels:

Mailing address:  Room 4010, 40th Floor, China Resources Building, 26
Harbour Road, Wanchai, Hong Kong

Telephone: (852) 2877 6991
Fax: (852) 2877 6990
Email: cnc_ir@chinanewcity.com.cn

B~ tE @ R RS

B A S (&)

BERRER

FEE+DERFHENER - BATIRH X
EENRBE - HEREASHARFERER
BB BT REHEIFIM R

EREF AL -

Ea
S

BE:

B

BREFEEE2REBAE40
184010%

(852) 2877 6991

(852) 2877 6990
cnc_ir@chinanewcity.com.cn

REHIA T EEARAS
CECREEE B REARS
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ENVIRONMENT

The Group is committed to reducing our negative impact on the environment.
With years of extensive experience in commercial property development and
management, we always follow the following four development concepts to
reduce the impact on the environment when undertaking project construction,
commercial operation and other business activities in the real estate industry:

R

Aesthetic model

EERIFIR
Low carbon
benchmark

GERE
Green health

Green health
Authoritative
recognition

To ensure that the projects of the Group will not have significant impact
on the environment, all of our projects are subject to the submission of
environmental impact reports and the approval from the relevant Chinese
government authorities to commence construction. A construction
enterprise shall, upon completion of a construction project, file an
application with the competent department of environmental protection
administration for acceptance and inspection on completion of the
construction of environmental protection facilities that are required for the
project. The Group has been paying close attention to and strictly abiding
by the environmental and energy conservation laws and regulations of the
Chinese Mainland, including but not limited to:

o Environmental Protection Law of the People’s Republic of China;

o Law of the People’s Republic of China on Noise Pollution Prevention
and Control;

. Atmospheric Pollution Prevention and Control Law of the People’s
Republic of China;

° Water Pollution Prevention and Control Law of the People’s
Republic of China;

China New City Group Limited
2025 Environmental, Social and Governance Report

IRIR

FEBRNRBOHRMABRENEERZE M
BEZFHRYEREREENE KR T
ETFERBEERT BMEESFXEHLY L
AR BRETIOARERES B HIRIRF
EENTE !

RREEENEENREIEEMEATE &K
PINFFERENAERNIRRE R ERE KIS
Bt A BT A FIE# B AT E T - BRI\
% T EREMARIRRIRETEEPIRICFT
RECERIBRERMOVE TRUNRF - AER—
EMURBYBEL BEARETEKBIIRIGEIAE
BRER BEBFRR

o (PEARHMBIRIGFREL)

o (PEARHAMEARESREEE);

o (PEARHEMBEIARSRIEZED;

o (PEARHEMBIKSHREAZED;
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ENVIRONMENT (CONTINUED)

° Law of the People’s Republic of China on Environmental Impact
Assessment;

° Regulations on the Administration of Construction Project
Environmental Protection;

o Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution Caused by Solid Wastes; and

° Decision of the State Council on Several Issues Concerning
Environmental Protection.

In addition, the Group also strictly complies with the relevant guidelines,
such as the “Notice of the State Council on Issuing the Three-year Action
Plan to Win the Battle for Blue Sky” ({B175 AR EN ST B 85 KR & 8
=E{TENFTRIRVEEAN)) issued by the State Council, and the “Provisional
Measures on Management of Voluntary Emission Reduction Transaction
of Greenhouse Gases” (CRZE RIS BB 5 EEEITHE)) issued
by the National Development and Reform Commission, to formulate
internal policies on environmental protection and reduce our greenhouse
gas emissions.

During the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations relating to exhaust gas and
greenhouse gas emissions, discharge into water and land, and generation
of hazardous and non-hazardous waste and matters that have a
significant impact on the Group.

B ~ th @ RS

IRIR (48)

(PEANRHEMBERBEZZTEL);

s (BREBERRFREEERG);

o (PFEARHMEEREREY S RRERA
&) MUk

o (ABRBANRRMRES THEEIRE) -

e oh > 7 & [ 7 B A% 2 1 B 755 e 2 b B9 (B 75
FRRAREEITREXRRER=FTHAINE
M BERERNNEEZEGEMICRERES
FRRBER 2 B ETIE) SAEMRIES > XU
ST ERIRRIEUR Bm R E RARHER

RSB 2EELTNEERNEREERBRH
BEREREREHR mKKREIHMBEES - AS
REZSBERERVNEESNEROEE - BREAE
EEEATENER-

BT EEA R AT
TECRFRE-HERERRS
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ENVIRONMENT (CONTINUED)

Emissions

Air Pollution Emissions

The business of the Group involves property development, in which
greenhouse gases, emissions, dust and suspended particulates are
inevitably generated. Therefore, the Group pays particular attention to the
control of air pollution and developed policies on air pollution to reduce
pollution and greenhouse gas emissions.

In order to ensure the projects comply with relevant laws and regulations
on environmental protection and safety, the Group engages construction
contractors with good environmental protection and safety track records
and closely monitors its projects at every stage:

Contract execution

BRI

Require the project contractor

to strictly comply with all current
Chinese Mainland environmental
protection and safety laws and
regulations, including using
construction materials and
employing construction methods
that meet the requirements of
such laws and regulations and
controlling the pollution caused
by the construction.
ERTREREEBEEETRE
WITHPREAMIRRRE AR
BB R Gl FAEM ~ AR
BRELRROERFRENN L
A R R L5355 o

China New City Group Limited
2025 Environmental, Social and Governance Report

2135 €Y

ERISHMBER

Construction period

TH2HAR

Require the project contractor to
use construction machinery that
meets the requirements of the
government on environmental
protection and energy efficiency,
using ultra-low-sulphur diesel
that is environmentally-friendly
on vehicles and construction
machinery, regularly maintaining
and repairing machinery,
equipment and vehicles, cleaning
tires when entering and leaving
the site and spraying road and
vehicles with water, so as to
reduce dust.
ERTEXAOEVACERNTS
B IR 1R sz BB R 2% 7 22 SR AV It
T > BB R I i Ak 150 2
RS HBIRRAIARL » E HR
RERMEIEKES  RE KB
B TS B vt dn e K ml
BB IR B NEES o

Nl r—
Jm 2 R

RFERIE

E3

P

O 4 A

e
FEEZERERRZE2LHRIFNIIZXERH
) BRI B AV R E R EL

IRIR (48)

FEEMNER Y RYERE  AitETREEE
B BRI BERBIHNFE R
I AERFHIREERS RIEE  LHIERRM
ERSRBR > LURD SRR EREHEN

ARRRRZERERRER

Acceptance phase

B Uk P R

Establish and strictly implement
the project acceptance
procedures and require the
project contractor to take
remedial actions timely in case of
any negligence or violation.

T B2 B A& HT L2 BB A2
Wi SR T A2 7K 61 7 Ko B A 17T
IBRSIEFRTT A REERIE I ©
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ENVIRONMENT (CONTINUED)
Emissions (continued)

Air Pollution Emissions (continued)

During the Reporting Period, the emissions data of the Group are as

B~ tE @ R RS

IR (&)
e (@)
SR

REEPHRS BN EENT

follows:

Types of emission Unit 2025
BT 4] 20254
Air pollutants emission

RIS RYBER

Nitrogen oxides kilogram

a8ty T 1,933.60
Sulphur oxides kilogram

=Koty T 1.27
Particulate matters kilogram

FERI T3 174.25

Considering the various measures adopted by the Group to keep the
impacts on the environment minimal, we strive and target to maintain the
current level of emissions.

ZRIFERAFESERN O HRIENTZEM
REWEEER RABOREREFRARN
HERK T

BT EEA R AT 15
TECRFRE-HERERRS
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ENVIRONMENT (CONTINUED)
Emissions (continued)

Hazardous and Non-hazardous Waste Treatment

Commodity packaging materials, food waste, unsalable goods and
daily office waste are the main non-hazardous wastes generated by the
Group during the Reporting Period. The Group strictly complies with the
relevant waste treatment policies. It stores recyclable wastes, such as
used newspapers, magazines, paper, glass, metal, plastics centrally at the
collection point, and they are disposed of by a qualified recycler regularly
and irregularly; and it hands over reusable and unsalable goods to civil
groups for transferring to those in need. We also establish corresponding
measures for non-recyclable waste. Our hazardous waste is mainly ink
cartridges for office printers. Below is the data on waste generated by the
Group during the Reporting Period:

IR (8)
Hes ()

BEEREBEEEYEE

FERERSHBEMEENESEEYEIZE
EraEEYE - H BRI AERS
BEY) c AEBERETHMBERYEERE R
PO B BE R > SO EE 3RAR ~ FESE ~ AR ~ IRIB
B BREEPEFRIWRELR BEERE
WEEREAERRE, M BANGEEmE
THREEEBERARENA LT  RMFRIE
FEEVIETE R IR R[N B9BE Y - RPI B BBER
MEBRMAEITEMENEZ - LITEREER
HREMBANEENERYEE

Types of waste Unit 2025
EEEYESE Bl 20255
Total hazardous waste tonne

BEREEMEE Mg 0.03
Hazardous waste intensity kilogram/RMB’000 revenue

BEREENEE T/ FrAREERA 0.00
Total non-hazardous waste tonne

BEEERYRSE Mg 144.31
Non-hazardous waste intensity tonne/RMB’000 revenue

BEBERYEE Mg, Fre AR A 0.00

We have implemented a waste management system to provide adequate
guidelines for solid waste disposal to properly dispose of waste and avoid
pollution. We stipulate that a small amount of garbage can be dumped
into the trash can, while a large amount of garbage is directly transported
to the refuse area. The cleaning staff collects the garbage in the garbage
bin at regular intervals and transports it to the garbage station in a
centralized manner every day. The garbage in the refuse area is treated
by dryness and wetness, classified and stored separately. The refuse
area is equipped with a cleaning device and chemical agents are sprayed
regularly to prevent pests, pollution and odour.

China New City Group Limited
2025 Environmental, Social and Governance Report
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ENVIRONMENT (CONTINUED) IRIE (48)

Emissions (continued) Bern (48
Hazardous and Non-hazardous Waste Treatment (continued) BEREEEEYRIE (@)

Pursuant to the Cleaner Production Promotion Law of the People’s ZHEEE FNESNEAYERBEIS  SIEE (T
Republic of China, commercial properties and hotels under the Group  EARFEMESREEREZIFIE T —RYE
have implemented a series of measures to reduce waste generation, for  Ffi > LURB/DEUEEEEY) > B0

example:

&

Reducing or stop using consumer goods such as disposable tableware and daily necessities.
BLRELERA—AMEARBRAREHEMR-

Encouraging customers to pack leftovers.
REFATORGFER-

Sorting and recycling food waste.
DRI BT ER

Advocating the “clear your plate” campaign and rewarding clean-plate efforts.
RENBITHMNEITHERE-

The Group will continue to implement various measures with the goal of

reducing the generation of hazardous and non-hazardous waste. AEEBSHEETSEER UWRLVELAESE
EREEEEYABEZE.

Sewage Discharge

SIKHER

Contractors are strictly required to properly dispose of sewage produced

during the construction process and daily business activities according to = ANEBBRRERAEEHIRBLERTE  LERIE
the law. All sewage shall be discharged into the designated environmental TR HE B EERELEMNSKFFEISKA
treatment facilities in accordance with the instructions or disposed of  RIFFSTHEMEIEEIRIFRERIER > ASIBY)
through the property’s sewage system to ensure that no unnecessary (MBS RFRIE  BRERIANER TS
pollution is caused.

BT EEA R AT 17
TECRFRE-HERERRS
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ENVIRONMENT (CONTINUED)
Use of Resources

As the operation of the Group relies on natural resources, we cherish
resources and have established various policies with the aim of raising
employees’ awareness of energy conservation and reducing resource
consumption and waste, thereby achieving its goal of energy saving
and emission reduction. Since the implementation of strict ESG data
monitoring and management in 2016, we have been paying close
attention to the energy consumption generated in operation and
commercial activities. We require all departments to make full use of
resources, maximize the efficiency of the resources, eliminate waste and
advocate strengthening the use of renewable resources, in an effort to
raise employees’ awareness of resource conservation and thus effectively
reduce energy waste. We have also established corresponding measures
and objectives in our shopping centres, malls and offices:

Hotels, shopping centres and other investment properties -
“Save our energy in a low-carbon lifestyle”

TETEE  BY RO R E MR EY R —
TEFREFR1T B ~ (EL AT 58
Installing and using LED lighting and smart air-conditioning systems.
LR FEFALEDRRBA R ESEER R R

Adopting intelligent inverter measures on all elevators to
reduce energy consumption.

P BRI S sEE SR IE I > (R AE RS FE

IR (4%)
HiR e

FEENEERBERER ALERMBELIEE
REJULARBKR > ETERESELHAERNE
o B EIREERORE  (ETEE KA AR
AR - B-ZE—REBREBEITESCEN BT A
BER RAFLUEEEEEN B EEH A
EEREREE EXKHMIRIMBER &
BHEAMEE  MERETREMNEFAREIER
FRANER BRIESELIHOERNER 1
MBI ERRE - RFATESEYT OB
B A ERERERRBR

Offices — Green office
and operation

WA=E—
HEMAREE
Adopting green technologies and
constant upgrading of equipment to
achieve more efficient use of resources.
AR R R AE 4Rz s
BREASMNERER -

Adopting a low-temperature washing program and
using less hazardous paint and cleaning products.
HEER IR 3 UREREEUREN R BERAMm

Making use of natural light to restrict the usage of
air-conditioning and electricity.
EBRANE RFIFAN AR E S

Checking and maintaining facilities regularly to ensure
highest energy efficiency.
EHRAE R AR E R TE R R R ERRERAE

Reducing the use of disposable tableware and daily necessities
and the frequency of replacing daily necessities.
BL—REBEAEKRH AR MUkEL B AmIER R E

Using video and telephone conference
system to reduce staff business trips.
MARERERGRRM
BLOBTHERE

Achieving electronic and paperless office
to reduce paper consumption.
BIREF b BAECHR BORAK.

Choosing office supplies and furniture
made from recyclable and

renewable materials.
ERTBEIRERMIBEYR
SN AERMERERERRE

Using water source heat pumps for cooling and heating in
some hotels that could take advantage of the environment.
BoBEERRRED  RRAIORARETRIS RIKE -

Adopting LED lighting and power
saving technologies.
PRERLEDHR BA e B B e

China New City Group Limited
2025 Environmental, Social and Governance Report
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ENVIRONMENT (CONTINUED)
Use of Resources (continued)

In addition, we have established a project team to optimize resources for
energy conservation and emission reduction policies and promote green
operation and management in various aspects so as to continuously
strengthen our environmental performance.

The Group will review the implementation and effectiveness of existing
measures from time to time, and will continue to identify any potential
environmental risks and make immediate adjustments to relevant
measures with the goal of continuously reducing our energy consumption
levels.

The following is the energy consumption data of the Group for the
Reporting Period:

B~ tE @ R RS

IR (&)
HiRER (&)
i 2 b > RSB T BEE » SHE AL

BRETEREBE RSEHMEESROEEE
B FEMBEFIIRERE

FEBR G TR IRBEROVRIT R &
fefEs A B IR R AR - T BIRs R E AR B
i > ARSI IR PIBVAE R FE KT R B iR

NTFRAEREERSHAERNSEREFERIRE

Types of energy consumption Unit 2025
RelRIHFETELE ==K 20254
Total energy consumption kWh

BEIRARFESE TR 63,343,458.94
Energy use intensity KWh/RMB’000 revenue

REREATE FERE/Fr AREBEA 85.63
Direct energy’

BHiZReR

Natural gas kWh

RAR TR 17,055,627.84
Diesel and gasoline kWh

Eiil o FEE 170,152.97
LPG kWh

RICEHRE TREF 2,128,500.00

Indirect energy

FHERER

Purchased electricity kWh

SMEE FE& 43,989,178.13
1. Direct energy consumption of the Group includes the consumption of Emission Source: diesel, petrol, LPG, and compressed natural gas. The

conversion factors for Emission Source: diesel, petrol, and LPG adopted are based on the conversion of fuel data to MWh issued by Carbon

Disclosure Project (“CDP”). For the consumption of compressed natural gas, the conversion factor adopted is based on the Ministry of Ecology and

Environment of the People’s Republic of China.

FEBNEREREEEEIIUR | 808 VR R BRMRREBERAR BUHFE - HEHHR | 0l URRBRER MR RBNGRER T
ThiRRHE BEEt B E MM BIRRERIKEE (MWh) 2R - BERARNRERFHREBEPEARSNE LRBHEDHH -

BT EEA R AT

TECRFRE-HERERRS

19



20

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B~ s AR IR

ENVIRONMENT (CONTINUED) IRIE (48)

Use of Resources (continued) BRER (@)

Water Resources

KEIR

To better utilize and conserve water resources, the Group has established BEBWAARBEKER ZEBBRIIBRH
a policy on water efficiency, and has been implementing relevant ~ F/KMHEEER  —EEEEHEITHEREE
measures in its operations:

C

In order to improve

Set up water metering device and calculate water consumption
HRERAKSHEEE  RETHAKE

Adopt water saving cooling technology for airconditioning equipment or system

2 % R S R A ER R B K2 A R A

Design landscape water body in combination with rainwater utilization facilities
AR AR s =K

Use sanitary appliances with a higher water efficiency
FRAREAKAEERNEERE

Take effective measures to avoid pipe network leakage, etc.
KENB MR B RIEE

water efficiency, we will continue to implement different &= K AE » MM GEB TS ER BT AR

policies in our operations to make more efficient use of our precious water %> BREANEREL ENKER  LURE AKX

resources with the

goal of improving water efficiency. The following is the — Xz #3 B1% « LU T 24 S B 3R 5 #A IR B k48

Group’s water consumption related figures for the Reporting Period: RA#F

Types of data Unit 2025
BiEEs B 20255
Total water consumption cubic meter

HaFEKE I 7K 704,131.00
Water consumption intensity cubic meter/RMB’000 revenue

FEKEE THRKFRARBKRA 0.95

During the Reporting Period, the Group does not have any material issues 2~ £5 [ 1% ) &5 HA 82 A (£ o) S SR BUE A ACR 75

in sourcing water that is fit for purpose. EERNE E R -

Packaging Materials BEME

The Group considers its impact on the environment as far as possible AEBTEFERABEMMRREIEST REHIRIR
when using packaging materials, and tries to use the least amount of HIFZ TREEHAPITHEANR/ D EELEY)

packaging materials within the scope of practicability. 1o

No packaging materials were consumed by the Group during the AERNBEHARIZ B HEEREEMRL

Reporting Period.

China New City Group Limited
2025 Environmental, Social and Governance Report
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ENVIRONMENT (CONTINUED)
The Environment and Natural Resources

As environment preservation and natural resources protection is a part
of the corporate responsibility of the Group, we have incorporated the
concept of sustainable development into our development strategy,
strive to minimize the negative environmental impact of our business
operations, support the construction of ecological civilization and create
an environmental-friendly company.

Due to the business nature of the Group, we inevitably consume natural
resources and generate pollutants and greenhouse gas emissions,
therefore the Group adopts different initiatives to better utilize natural
resources and minimize environmental impacts, including but not
limited to air emissions, waste generation, resource consumption and
greenhouse gas emissions, etc.

The products are designed,
built, refurbished, and operated
in an ecological and resource-

B ~ th @ RS

IR (8)
BIERKAE R

BRERERRABERFRESTEENGESHE
Z2— ALERMARATFEZRBMANERRE
hoBORMBEFEEHRENNEAEZE K
NEFEEXRER  ITERERTFENER
o

BRAEENEBMLE R I8 Rt &N
RARBRIIERN S HY PR ERBERIHII - FLE
FEBRBTEER > UBFHERRAERR
ROHIRIBENEE BEBRRINERSEN B
BEYEL -BEREENAEREIRE-

Apply green building and
construction technologies,
such as using more ecofriendly
building materials and more

Provide and increase greening
zone and facilities in our

efficient manner efficient equipment projects
E5ﬁ”f%&§@ﬁﬁ R ERER TR ERERA RN
E"JE@WE""L#?_‘ WJQD&?EFHE%RE’\JEM&E ﬁ1t@&ﬁ\i1t£ﬁﬁ
PR EE

SR GNE ]

Moreover, we learn from past experience to actively promote best green
practices in different business environments such as construction sites,
hotels, investment properties and offices. For instance:

° Having bespoke water management guidance for different
operations which is also applicable to our tenants and customers;
and

° Closely managing and improving indoor air quality by installing
ventilation systems and conducting regular maintenance.

While strengthening the implementation of environmental protection
measures, we are also concerned about employees’ awareness of
environmental issues. We organize various employee activities to
promote eco-friendly messages and improve employees’ environmental
awareness. For example, on Arbor Day, we organized employees to
participate in the projects we managed to carry out soil loosening,
tree planting and watering. We hope that by participating in Arbor
Day activities in person, employees will enhance their awareness of
afforestation and ecological protection.

HE5h » AR EGBEBIARES > FBHRE T 3th ~ B
BREVMEURPREETAEBRETETR
EREREH HW

s MAREBERENAKEEES M
SITFERREMNBARRER ; Uk

s EURE UEBZEREMEEBRRZR

EMBRATIREERNEE > RPTEEET
MWIRREH# RMUGEBZTEETEE EHIER
REAE - FBULIRE B THIRREH o GIaN it 1E
B RAEMETIAERE TERETR L EH
MiFEKkSE ZEEERS2EEMIEE 25
BT HEMEMNREERIRTHEH

BT EEA R AT
TECRFRE-HERERRS
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ENVIRONMENT (CONTINUED)
Climate Change

As climate change has resulted in impacts of varying extents to the world,
the Group also pays close attention to the risks and opportunities that it
may bring, so that we can respond to it as soon as possible to safeguard
the Group’s sustainable development and the interests of its stakeholders.

Climate change has increased the frequency and intensity of extreme
weather such as typhoons and rainstorms, and may also cause sea
level rise, threatening the safety of the Group’s properties, especially
those located in coastal areas, as well as employees and customers.
In this regard, the Group has formulated a policy on extreme weather
management to cope with work and customer contingency arrangements
under extreme weather conditions, giving priority to protecting the
personal safety of employees and customers. In addition, we will
incorporate climate change-related risk assessment procedures into new
acquisitions to reduce the risk of property damage and develop new
opportunities.

Coping with global warming and climate change is a shared global
responsibility. We also implement energy management and improve
energy efficiency in our operations to reduce waste of resources in
order to reduce our direct and indirect greenhouse gas emissions and
contribute to slowing down the global temperature rise.

Governance

The duties of the Board of Directors are set out in the “Sustainability
Governance” section of this report. To ensure the Board’s oversight
capability, Board members are committed to maintaining sufficient ESG
knowledge and skills, and continuously enhancing their professional
competence through regular participation in ESG and climate-related
training and the establishment of a professional advisory mechanism.
With respect to climate-related issues, the Board plans to implement a
mechanism to hold at least one special meeting on climate issues each
year to set targets for climate-related risks and opportunities, monitor
their progress, and adjust strategies in a timely manner to address climate
change.

China New City Group Limited
2025 Environmental, Social and Governance Report
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ENVIRONMENT (CONTINUED)

Strategy and Risk Assessment
Climate Risk Assessment

During the Reporting Period, we took further action by engaging
professional consultants to conduct an analysis. Based on the results
of peer benchmarking, we performed a preliminary assessment of
climate risks related to our business operations. With reference to the
implementation guidance of the Hong Kong Stock Exchange and market
practices, we categorised climate risks into three-time dimensions: short-
term (immediate and up to 5 years), medium-term (5 to 24 years) and
long-term (25 years and above). The table below summarises the climate
risks identified by the Group and their potential impacts:

IR (&)
SR AR

IR EZETIE

B ~ th @ RS

RE|BEEE HFIE—PREITE BEEXRE
BIET O -EEREEELBER  RAEEA
FHLERARNRERRET TS FE-2R
EBMRATERIESI RTHEL KR RER
8 A KEH (RIS R A BE6F) ~ H#1 (5-24
F) R RHA (26F U L) = ERFREMEE » TR
FERFNRBERABRAREBERE

Impact on the Value Chain

Impact of Climate-related

Affected business Time horizon Risks on the Business
RIEERER
TEER HREE HERNTE

(Employees/Customers/
Suppliers/Insurers/Investors)
HEEENTE (BT /BF/
s/ RIRAE /R EB)

Strategy and Decision-making

RBERIARR

Transition Risks: Implementation of low-carbon policies or regulatory requirements, low-carbon economic transition, market volatility, peer competition

benchmarking

BURK  BREREEALEER ERCESY HRRE AIRBLR

Overall business Short-to-mediumterm ¢ With the tightening of local e

NEBEEE BETH energy conservation and
environmental protection
regulations, building energy
efficiency and waste
classification requirements,
property management
activities face increased
compliance pressure and e
operating costs; and
B IR (RN B A
EMRIRNEEERE
NEEREHEBEL AR
BAREERES; & .

o Compliance with regulatory

and disclosure requirements
may lead to an increase in the
Group’s operating costs.
AREHERKREER 38
HAEEEEMAEM.

Investors may incorporate
climate performance into
investment assessments; a
downgrade in ratings could
affect investor confidence;
REZURRREERAA
RE BT TRTEY
BREERD

Insufficient disclosure may
affect the Group’s reputation;
and

RETCHF EFEEGE
&

Owners’ expectations for
green and livable communities
are continuously rising, with
increasing emphasis on
greenery within properties,
eco-friendly design and
healthy, comfortable living
spaces.

EIHne ERUENHRE
TERA ERMEANEE
KRR RERE
BREEERo

—-=

—_=—

Actively promote environmental
protection-related research
to address the low-carbon
transition;

BRI RIERH R U
FESHEmELL ;

Actively respond to clean
production by retrofitting
machinery and replacing
outdated equipment;
BREERELLE ETHE
G BHEERE

The Group has integrated
climate change risks into
corporate overall enterprise
risk management framework
and regularly assesses their
potential impact on business
strategy; and
FEERRBELCERAA
CEEBEREEER TH
TEEREBRENERS
2%

The Group closely monitors
changes in environmental
regulations and climate policies
in the countries and regions
where it operates to ensure
timely compliance of its
business operations.
FERETEIBARREE
MAMNRRERERER
fﬁﬁ’ﬁﬁﬁﬁﬁﬁ&ﬁé
5o

BT EEA R AT

“HFRE-HERERRS
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ENVIRONMENT (CONTINUED)

Strategy and Risk Assessment (continued)

IRIR (48)

RE& K E R (48)

Climate Risk Assessment (continueq)

RIEEEET G ()

Impact on the Value Chain

Impact of Climate-related

Affected business Time horizon Risks on the Business
RIEEHRR
SEEER FR&E HEBRNTE

(Employees/Customers/
Suppliers/Insurers/Investors)
HEERNTE (BI/BF/
R/ RIRAE /R EE)

Strategy and Decision-making

REBMAR

Physical Risks: Extreme weather and natural disaster events are becoming more frequent and intense, along with rising average temperatures/shifts in

rainfall patterns.

BREAR  BRREREAXESHEARE LEREFA -ARTHRELA RRELIHEE

Overall business Short-to-long term o Damage caused by severe e

Damage to the Group’s ¢ We will also incorporate

REBEEH

HERE

typhoons or heavy rain, and
potential flooding, may result
in direct economic losses and
repair costs; and
RECEFBERHBT K3 %
WE AT B R EEE
RRMEERE; &
Persistent high temperatures
may increase the load on
cooling systems and raise
electricity expenses.
RESRAEENANRSR

MeaRRENX e

facilities; climate change-related risk
AEBERMRIE assessment procedures into
Threaten employee personal newly acquired projects to
safety; reduce the risk of property
BTABZ2RIEE; damage; and

Residential properties and EMTEERKENERF

parking facilities of owners
are affected by flooding,
windstorms and other events,

leading to increased asset o

repair costs and insurance
claims;
EFAEREERHETAKE
BAXETE BB ELEERN
ERRBERE

MARIE S AR B R ST
BEF AENEEENE
B &

The Group has established
emergency response plans
to protect its employees and
equipment.
FEEFIETESRE UR
BEIREERE.

Climate-related Opportunities

While climate change presents risks to corporates, it also creates
opportunities for corporate development, driving us to continuously
innovate in our core businesses, accelerate the transition to a low-carbon
economic model and maintain our competitive advantage in the market.
We are actively exploring new growth avenues across our business
segments, proactively identifying and seizing the commercial opportunities
arising from climate action, and striving to achieve a win-win situation for
both environmental protection and business growth.

China New City Group Limited
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Suppliers are unable to provide
services on time during
extreme weather events,
affecting property operations
and service quality; and

PR 7L IR K AR A
RNRERE FENEEE
REHER K

Insurance premiums increase
or coverage conditions tighten.
RIRIRE LA ARG G
%Zo

RIRTRRTEE

BERBELATERREAR BRKORHEE
LHRAETHE SR RMAETROET D
AR MMREEHAEE R B WREET S
LB FED - R EBBIRREFIRIERIFIE
RBRE > TBHAIIBEREITE SR B
B RHERREREREFERNEFS@E-
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ENVIRONMENT (CONTINUED) IRIE (48)

Climate Resilience SR

We conducted scenario analysis in 2025 to assess the resilience of our I FIT L 2025F 1T TIZMERIIE = DT
business model under different climate pathways, with the following inputs s FFIMEFE AR TR RIERE TRIES)
and results: Mo B ASBRERNOT -

Scope and Boundary
e

e Consistent with the reporting scope of this ESG Report
BARESGHR & 2 #[E —5

Scenarios Used
% PR 4

Name & Description Network for Greening(the Financial System (“NGFS”) Current Policies (representing a pessimistic
B2Y Y g pathway) — This scenario assumes that only currently implemented policies are preserved, leading to
high physical risks.
frEEREL (TNGFS)) RITEBERIER (KRFEBER) — LWESRI[EEFTRITEEHNE
FoRBRESHERRERE-

NGFS Net Zero 2050 (representing an optimistic pathway) — This scenario limits global warming to

1.5°C through stringent climate policies and innovation, reaching global net zero carbon dioxide

emissions around 2050.

NGFS 20505 F 8N (KREBHER) - ILERBBBEEHNRIEBREZITAIN > #2KFAR

MBEPRHITE1.5°CUA > W R2050F AR BIR IR - ACRCF 2 HEM

Rationale e Industry sector — The NGFS framework is relevant across a broad spectrum of sectors,
B including The Group’s operations

THEBEF-NCGFS ERBERANEZITE HEAEBZ EEXER-

e Types of risks to be assessed — The scenarios developed take reference from NGFS, which
covered the transition risk we assessed
FEEBEBERE-FTEENBERZ2E NGFS EXR BEHRERMATENE
B E g o

e Scenarios with high contrast — The NGFS Current Policies and Net Zero 2050 scenarios are
equivalent to >3 °C and <1.5 °C, respectively, as stated in the Paris Agreement
S HIEEMNBEE-NGFSIRITHEE MNGFS 20505 F S HNIE & 2 B FE(E 2R E ) 7+
B >3°CR <1.5°C 1B

e Time horizons determined and alignment to latest international agreements — The
scenarios selected provide time frames (Up to 2100) that align with our strategic planning time
horizon (Up to 2050) and align with the Paris Agreement (Up to 2050)
RERFEBE Y ERHERREZN-FIEFRIEEFREHE (E21004) HALE KR
FREMFEEE (E2050%F) R(ERGE) (£20505F) BR—H -

Time Horizons

FF e #E E

Short-term 2030
52 A 20304
Medium-term 2050
F R 20504
Key Assumptions

LA

e The analysis was conducted in 2025 and expected the parameters (e.g. the greenhouse gas emissions and operating costs)
will remain broadly comparable over the time horizons.
o UL #TR20255FE T TR 2 8 WA= REBBIMUR EEALA) RX B E R KBUBMT -

FEFAREBERAT )G
CECREEE B REARS
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ENVIRONMENT (CONTINUED)

Qualitative Description

Risks Relevance and assumptions
R MR R

IRIR (48)

E M

NGFS Net Zero 2050
NGFS 20503 5t

NGFS Current Policies
NGFSIRITEIR

Increased cost of In assessing this risk, we considered
the greenhouse gas emissions and
operating costs for the Reporting
Period ended 31 December, 2025 as
a reference point and assumed these
parameters would remain broadly
comparable over the time horizon.

I EBRE » R E2025F
12A3BEREHANBE R
BREERAFASERE URE
BE2HNKHBENRFRHARE

carbon pricing
IR E B A

iro

The assessment is subject to
uncertainties, including future policy
developments, carbon market
conditions and technological
advancements. The potential impacts
in the short term and medium term
are assumed to be broadly similar.
Nevertheless, we will explore ways to
quantify the impacts in the future.

AR LENEERER
RRBERER RTIG AR RIME
B L GE R P HARETE
BEE - BREWLL HMBEENE
REERTEETECNAE.

We will continue to monitor
regulatory developments and explore
opportunities to reduce greenhouse

gas emissions.

BMES AR
RE RSN -

China New City Group Limited
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BRERERAELD

Under this scenario, global climate
policies are assumed to become
more stringent over time, which may
lead to higher carbon pricing levels.
Such developments could increase
the Group’s operating costs if carbon
pricing mechanisms become more
widely implemented or strengthened.
ABERT REBRBFFERE
EBREUE HEREEERTE
R E&AE > A Bl e BB EBK T L
Ao—BIRTERTIESERZRA
SE—paft RERNEERAN
R EEEM

Under this scenario, climate policies
are assumed to continue broadly in line
with existing commitments. As a result,
potential cost impacts associated
with carbon pricing are expected to
be comparatively more moderate,
although policy developments remain
uncertain.

RIUEBERT RENEE AR
RERGARFERE R > B
EEEMNBTRAT BRTHIES
B MR ERDETTREE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ENVIRONMENT (CONTINUED)
Risk Management

The Group integrates climate-related risks and opportunities into our
overarching risk management framework to ensure they are systematically
identified, assessed, managed, and monitored.

On an annual basis, the Group conducts an Enterprise Risk Assessment
covering Reporting Scope. We identify climate-related risks and
opportunities by benchmarking against global sustainability trends, peer
disclosures, and leading frameworks, including:

o SASB Standards and the MSCI ESG Industry Materiality Map;

o The World Economic Forum Global Risks Report 2025; and
o The Recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD).

Each identified risk is assessed based on its likelihood and potential
impact, taking into account the Group’s adaptive capacity and the
resources required for recovery. For specific climate-related risks,
including increased costs associated with carbon pricing, and rising
electricity expenses, the Group has adopted scenario analysis to evaluate
potential financial impacts. To prioritise these risks, a quantitative scoring
model developed by external consultants is applied and subsequently
reviewed and refined by senior management to ensure alignment with
operational realities and business context.

The Group manages prioritized risks in accordance with our established
risk appetite through four primary strategies: mitigation, transfer,
acceptance, and control. We periodically review our risk management
processes and methodology to ensure continued effectiveness. During
the Reporting Period, there were no material changes to our risk
management processes compared to the previous year.

Metrics and target
Greenhouse Gas (GHG) Emissions

The Group major source of emissions includes fuel and purchased
electricity. Emissions are calculated according to the GHG Protocol
Corporate Accounting and Reporting Standard (2004). The Group
have adopted the operational control approach for our organizational
boundary, as it provides the most direct access to primary data. During
the Reporting Period, there have been no changes to the measurement
methodology, data inputs, or underlying assumptions and the emission
data is as follow:

B ~ th @ RS

IR (4%)
B EE

AEEKREER AR AR ENAZENRR
BIEER URFRZERAR AR BB RN
Hpl A B REER -

rEBSFREAERSHENTERRT G
RMZEBHRE2RAFELREBE FEKE
RABASAER  # A RIRIARE A RS Hh e
&

s KEEFHEANZEG (SASB) HWERIXK
MSCI ESGITXEE M Mt[E ;

o WREHRE(2025F2KABRE); K

o RIRABRIMFEIME TIF/)\E (TCFD) B2

3
5%k ©

SEEHNRABIERHEEER AN RE

EREETIME BNEBAEENEREI R
ERAABZER - HHFENREEBARER &
EHEREBEEFRARIEMUREE L A&
EERARRAMRTGEBEBEVBEE - A
ZERBETEAHT AEEER T HINBER
BIRENEET OB BﬁfﬁEEEn EEEET
BR AT UERANSEEBERBERNNER

P}
BH=e°

AEBRRBERENRRRT  BEOATEZRE
(BIAEfR B\ - BRI REEEHEE
TRFHER - RAEMRSRREERRZRT
o LHEREFEE N - REME RANER
EEREEAFREESEERES-

aiRHRE R
BERBAK

FEENEEHRREEME REERAE 5
BEDNRE(REREZERR | EEZEHR
HIRE) (20045F) 5tH - AEEBLEME FIRA
T%i?”“%ﬁi s AEBE R B BRI 8% o
BREHE StED A BB ANERRRIME
2. ﬁ’ﬁ%FﬁﬂZ%ﬁ%ﬂDT-

R EEERA
“ECRFRIB - HERERR

]
&

27



28

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B~ th @ RAEIRERS

ENVIRONMENT (CONTINUED)

Metrics and Targets

The following is a summary of the Group’s Greenhouse gas emissions

IR (4%)
SRR BT

UTR+ERERSHENEEREFREE

data during the Reporting Period: wE
Greenhouse gas emissions ' Unit 2025
BERARHER B 20254
Scope 1: Direct emissions 2 tonne (carbon dioxide equivalent)
BE— BRI I (ZH|{ERESR) 3,946.65
e Fuel consumption

WAL E R
Scope 2: Energy indirect emissions a (location-based)® tonne (carbon dioxide equivalent)
BE - fEREE G EE) ° I (C“|ERESR) 25,412.55
e Purchased electricity

SMNEEEE D
Total other indirect greenhouse gas emissions (Scope 3)  tonne (carbon dioxide equivalent)
HME I AERiEn (BE=) L8 I (ZH|{ERESR) 1.85
Total greenhouse gas emissions (Scope 1 and Scope 2)  tonne (carbon dioxide equivalent)
AERBHREE BE—RHBED) g (CEIERES) 29,359.20
Greenhouse gas emissions intensity tonne/RMB’000 revenue
RERBEREE ME, T AREURA 0.04
Notes: et

The calculation standards and methodologies for greenhouse gas emissions are
based on “Appendix 2: Reporting Guidance on Environmental KPIs” of the “How
to Prepare an ESG Report” published by the Hong Kong Stock Exchange, as well
as the Greenhouse Gas Protocol.

Scope 1 emissions included direct GHG emissions from Emission Source: the
combustion of fuels in stationary and mobile sources, and the use of refrigeration.
The Emission Factors adopted are based on“Appendix 2: Reporting Guidance
on Environmental KPIs"published by the HKEX and guidance from the U.S.
Environmental Protection Agency. The Global Warming Potential (‘GWP”) rates
from the Intergovernmental Panel on Climate Change (“IPCC”) Sixth Assessment
Report (AR6).

Scope 2 emissions include indirect greenhouse gas emissions from the
consumption of purchased electricity. The emission factors for the Group’s
operations in Chinese Mainland are based on the documents published by the
Ministry of Ecology and Environment of the People’s Republic of China.

The Group’s Scope 3 greenhouse gas emissions categories included in the
measurement cover Category 6: Business travel (aviation) as defined under
the Greenhouse Gas Protocol. The emission factors adopted are based on
the “Environmental Reporting Guidelines: Including mandatory greenhouse gas
emissions reporting guidance” published by the Department for Energy Security
and Net Zero of the United Kingdom.

China New City Group Limited
2025 Environmental, Social and Governance Report
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ENVIRONMENT (CONTINUED)
Metrics and Targets (continued)

The Group actively responds to the national “dual carbon” goals and
Hong Kong’s Climate Action Plan 2050, encouraging employees to
actively conserve energy. Looking ahead, our target is to participate
in at least one climate-related activity or initiative each year, actively
collaborate with various sectors to further promote energy conservation
and emission reduction, drive carbon reduction actions, and contribute
to the achievement of carbon neutrality. We will continuously monitor the
progress towards these targets and seek professional advisory assistance
when necessary. Our participation in the Energy Saving Charter of
the Hong Kong Environment and Ecology Bureau demonstrates our
commitment to emission reduction and accelerating the low-carbon
transition.

In addition, the Group has also implemented corresponding measures
to reduce indirect greenhouse gas emissions arising from electricity and
water consumption in commercial properties such as hotels and office
buildings, including but not limited to:

Installation and adoption of
environmental-friendly

J9iia systoms energy efficiency

ZRKRFARFRARSR

The Group also regularly reviews the effectiveness of the implementation
of these measures and makes relevant adjustments, with the continued
goal of reducing greenhouse gas emissions.

Looking forward, we will continue to identify business activities that
may have an impact on the environment and formulate corresponding
improvement measures to further reduce the potential negative impact of
our operations on climate change.

Selection of electrical appliances
and equipment with higher

ERRESRRNENERRRE

B~ tE @ R RS

IRIR ()
151ER 1% ()

FEBRBBERER € BIEREB (RIEE
{EEEE2050) » BB B T B RE4IsE R - BE X
o BMNERASFESEE D —IBHERFEMERM
WEBI B BBESREFGE E—S 2
FEERAERBE HBNREITE > AB RPN B Z
BRNE-RMASFEERBENERIER I
NEEERSKEXBENGE - HMBATS
BIREBREEBNEBENE)  EBERMRTN
b MR AR ERE o

HESh » A & B 7R SR ERAR R FE TR B 1 ~ A K
EEHANFENABRAKMEMNBZEE
REEHHI BEERRR

Q

Reduce electricity and water
consumption without affecting our
tenants and residents, such as
turning off some lifts, elevators,
washrooms and other facilities
during non-peak hours, while
maintaining an appropriate central
air-conditioning temperature

EFTEHRRERNERT »#HD
RERAK ; IR IER TR R
BB TR B R F R F R
HREENPRSREE

FEET G EHRRAFERNEITRY L AF
AR LgERCRERBHFRABER

R IR HEER R P SEHIRIBELE R ERE
BAE  WHERBA SR LUE—FPIRER
MNEEHREEEREEENEmTZE-

BT EEA R AT
TECRFRE-HERERRS
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SOCIAL
Employment

The development of the Group relies on the efforts of all employees.
As we consider employees as one of the most important assets for our
sustainable operation, the Group has formulated a series of employment
and labour policies and measures to provide employees with various
protections and benefits.

The Group strictly complies with employment-related laws and
regulations, including but not limited to:

° Employment Ordinance, Cap. 57 of the Laws of Hong Kong;

° Mandatory Provident Fund Schemes Ordinance, Cap. 485 of the
Laws of Hong Kong;

° Minimum Wage Ordinance, Cap. 608 of the Laws of Hong Kong;

° Employees’ Compensation Ordinance, Cap. 282 of the Laws of
Hong Kong;

° Labor Law of the People’s Republic of China; and

° Regulation on Labour Security Supervision of the State Council of
the People’s Republic of China.

During the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations in relation to compensation and
dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and welfare,
which have a significant impact on the Group.

China New City Group Limited
2025 Environmental, Social and Governance Report
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SOCIAL (CONTINUED)
Employment (continued)

Employment Policy

The Group has formulated and implemented a sound and comprehensive
human resources management system and policy to cover different

aspects:

Compensation and dismissal

M B
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BB~ bR,

g

(48)

E1% (&)

E{EEER

Recruitment and promotion

BERSH

Working hours and rest periods

TR~ RHEA

FEFEERIERATRE EEANANEREE
FIEREER BENEHLE

e Provide a market-competitive
remuneration system;

RUAETHHRBNOFMEE ;

e Based on the nature of the job,
market conditions, job performance
and employees’ career planning,
conduct strict performance appraisal,
formulate the remuneration system;
RIE R AL E ~ TIFART s TIER
RRBTHESEREE  LBE
EAVERCE ST HIEH NG E

e Strictly abide by the laws and
regulations relating to the minimum
wage and statutory benefits; and
BRETAERARBIEREE R
BOER S ER UK

e Adjust salaries and employee
benefits from time to time in
response to employee and
market conditions to maintain
competitiveness.
FEREREERETISZER 3
BirBEMBTIEMN REEBRF -

e Seek diversified talents through
multiple channels; and
BRLERBSHERIENATL ;
Mk

e Provide career development
platforms and opportunities
for various professionals and
administrative personnel.
REBEZRTONKELATEE
EMBRBUNAS -

e Standard or flexible working hours
are used based on different business
models and job requirements to
effectively protect employees.
RIEFEEBR TR K (i
B BERARELIRNRERT
1Ef BB B TS BRE

BT EEA R AT

TECRFRE-HERERRS
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SOCIAL (CONTINUED)
Employment (continued)

Employment Policy (continued)

Equal opportunity and diversity
TEHRE -2t

g (&)
1 ()

EEECR (E

Other benefits and welfare

HtFFa R EF

e Adhere to the principles of mutual respect, fairness and
impartiality in recruitment, treat all candidates equally, and
avoid any kind of discrimination based on gender, age,
race, religion or other aspects.
HERE—GEC RAEESEE - A FRAENRA
BERAMIER] S F8 B REEEEMER S ENE
o

China New City Group Limited
2025 Environmental, Social and Governance Report

Pay social insurance and housing fund for employees,
implement national regulations on vacation as required,
and offer related benefits;
RAREBIHMTR EEAES ) URREIITERKE
FRE  EMAERARER ;

Provide front-line staff with employers’ liability insurance;
and
R RETIRHEIEERE ; UKk

Relevant welfare policies such as providing housing
allowances for employees based in other provinces.
I B TR FE B R E BRI EFBER
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SOCIAL (CONTINUED)
Employment (continued)

Employee Communication

The opinions of employees are crucial to the development of the Group.
Therefore, in addition to regular communication channels established,
we have strengthened employee communication by organizing different
employee activities, such as birthday parties for employees, Mid-Autumn
Festival activities and annual dinners. We hope to enable employees
to celebrate holidays together after work, learn about the Company’s
development history and corporate culture, create a harmonious and
friendly working atmosphere, and strengthen the cohesiveness among
employees.

In addition to employee activities, we also welcome employees to
communicate with us about work conditions, personal career goals, and
even personal, family and living conditions. We are also very pleased to
provide support to the employees in need under reasonable and feasible
circumstances.

B~ tE @ R RS

g (&)
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SOCIAL (CONTINUED)
Employment (continued)

Diversity and Equal Opportunity

We are committed to building a diversified working environment for our
employees and providing equal opportunities for talents with different skills
and knowledge, and thus attracting members of different ages, genders,
cultures and ethnic groups to the Group and allowing each member to
display their full capabilities and advantages to bring more diversification
possibilities to the development of the Group.

To ensure and maintain the diverse and balanced development of the
Company, the Group has adopted a series of measures:

v

Apply fair and transparent
employment policy.

FERAT BRI REEEER

v

g (&)
1 ()
ZRtRFERS

BB NB/EIET—EZTENTIFRIE I
MEEA TREKE MM AT RHT SRS UK
MmRsITREEE 1R b BREREREE
MEMATER > THHESERENENTE
B HEENERTREZSTIEARI SN

RRERER AT ST T HERE AEFKE
T —R5IHETE

6 Strive to maintain the gender

m balance of employees.
BHUHEFE TR LB F o

During the employment process, we comprehensively consider
employees’ work experience, skills and academic attainment, explore
employees ‘personal potential and relevant outstanding qualities, and

China New City Group Limited
2025 Environmental, Social and Governance Report

will not discriminate against employees on grounds of gender, age,
religion, racial background, sexual orientation, marriage and family
status, and disability.

FERIEEEPREEEE T T (FRR Kt 2MES  FES TR
ANBEREMANESRE AR F6 - RH - EiRE = £ - 151H
RRERR BREZROTE
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SOCIAL (CONTINUED)
Employment (continued)

Diversity and Equal Opportunity (continued)

The Group is committed to enhancing employees’ education on the
prevention of workplace bullying and harassment through activities and
training, and encourages employees who encounter problems to report to
the department supervisor or the human resources department in a timely
manner in accordance with the Company’s regulations, so as to jointly
create a mutually respectful working environment.

Dismissal Policy

In order to avoid labour disputes arising from dismissal of employees,
we have implemented a number of measures to reduce related risks. We
ensure that all employees have entered into employment contracts before
assuming offices, and the terms in the contract comply with the relevant
provisions of the Labour Contract Law of the People’s Republic of China.
Employees are also required to participate in training in the Company’s
relevant rules and regulations to ensure that they are clear about the
Group’s dismissal provisions. Termination of employment relations for
whatever reasons must be carried out by performing procedures under
relevant provisions, including formal notification and approval, settlement
of salary and benefits, and issuance of the “Certificate of Termination of
Labour Contract”. Where necessary, we will seek legal opinions of the
legal department, the management and/or external parties.

During the Reporting Period, the Group was not aware of any labor
disputes arising from the cancellation of the contract. It is a normal
practice for the Group to pay for claims and cancellation fees payable by
the Company according to national standards.

B ~ th g B R
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SOCIAL (CONTINUED)
Employment (continued)

Employment Data

As at 31 December 2025, the Group had a total of 1,003 employees,

1,000 of whom were from Chinese Mainland and the remaining 3

employees were from other regions. The following is the breakdown of the

1g (&

1% (&)

R
T e e < P ]

1,003% 8 T > 1,000 2k B B A3t » T H 5734
AsRBHMME - U T RRAEE B TRMA

Group’s employees by gender, employment type and age:

Number of Employees by Gender and Employment Type

BRUENREBERESENEIAR

BEGERSE

BB -

1,800 o
1,500
1,200
954
900
600
521 482
300
47
0 - 2 W 2025
Male Female Full-time Full-time Temporary/
B ik permanent staff contract staff ~ part-time staff
2HEMET 2WMANET BR RHMET
Number of Employees by Age
RERDENETAK
600 o
500
400
300 298
243 240
200 195
100
27
0 ] W 2025
<30 30-39 40-49 50-59 >60
years old years old years old years old years old
0BT 30-39%% 40-495% 50-595% 605 £
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SOCIAL (CONTINUED) 1g (&
Employment (continued)
Employment Data (continued) EE &R (&)
Employee Classification Unit 2025
BTN Bl 20255
Employee turnover rate
BIKLEE
By gender
R B 5
Male Percentage
S Bt 68
Female Percentage
gk Bt 52
By age
HERE D
<30 years old Percentage
30T Bott 141
30-39 years old Percentage
30-395% Bt 43
40-49 years old Percentage
40-495% Bkt 35
50-59 years old Percentage
50-595% Bt 21
>60 years old Percentage
605% A Bt 37
By geographic region
& & 5
Chinese Mainland Percentage
R Bott 60
Hong Kong Percentage
BE Bt 33
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SOCIAL (CONTINUED)
Health and Safety

The health and safety of its employees is always one of the concerns
of the Group. We abide by all relevant laws and regulations during its
operations, including but not limited to:

° Work Safety Law of the People’s Republic of China;
° Fire Protection Law of the People’s Republic of China; and
° Provisions on the Supervision and Inspection over Fire Protection.

By referencing the above laws and regulations, the Group has formulated
relevant health and safety policies to ensure the health and life safety
of the Company’s employees. During the Reporting Period, the Group
had 3 work-related injuries and 165 lost days due to work-related
injuries, which were all handled properly. The Group did not have any
work-related fatalities in the past three years including the current year.
During the Reporting Period, the Group was not aware of any material
noncompliance with laws and regulations relating to the safe working
environment and protection of employees from occupational hazards,
which have a significant impact on the Group.

Working Environment

As the Group’s businesses, including property development, hotel
management and commercial operations, involve a certain extent of
dangerous working processes, we will give priority to the health and safety
of our employees and provide them with a safe working environment
through a series of measures.

China New City Group Limited
2025 Environmental, Social and Governance Report
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SOCIAL (CONTINUED)
Health and Safety (continued)

Working Environment (continued)

Under the requirements of ISO 45001:2018 Occupational Health and
Safety Management Systems, we establish and implement the conditions
for safety production and the requirements for protecting employees’
occupational health, and records are made in relevant documents in order
to make every effort to guarantee the health and safety of its employees:

Strictly monitor and

B~ th @ BRI

1g (&

RREREZ (&)

TEIRIE ()

RIRISO 45001:2018 X REELZ 2 ERRMK
ER HMFETRERZ2EERGRREET

BERBRE  LASERBXET 2R
EETREMZE:

manage health hazards

in all working sites

HFFA TRSFTB6EER
EERRETRSERE

NEE

Responsible for
monitoring the safety

status of employees
BEBEZEETZRRE

Designate specific
personnel in specific
positions
REZAEHE

Healti1 and Safety

Regulations

RENZR R

Popularize health
knowledge among the
employees through
multiple channels
BBTRREEELISR
R 2 A

On the other hand, with reference to the relevant industry practice and
regulation requirements, we have established and put a series of detailed
working health and safety guidelines strictly in place, and standardized
work process at all levels with continuous improvements to ensure that
the health and safety of all staff is safeguarded.

Launch safety and
environmental training
and emergency drills on
a regular basis
EHRRZ 2 IRRIE
311 =B AR
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SOCIAL (CONTINUED)
Health and Safety (continued)

Working Environment (continued)

We also provide more protection for our employees through different
channels and reinforce the employees’ awareness about occupational
health and safety, such as:

° providing our employees with relevant training and safety meetings;

° providing the Group’s permanent staff with conventional insurance
such as annual body check-up, medical insurance, pension
insurance, etc.; and

° identifying that contractors and subcontractors have provided
adequate health and safety guarantee for their staff when entering
into cooperation with such partners.

Health and Wellness

Besides work safety, employees’ mental health is equally important.
Therefore, we organize relaxing activities for our employees regularly and
strive to reinforce the interaction and communication among them, such
as company trips, volunteer events and team building activities, with the
objective of promoting their physical and mental development, maintaining
a balance between work and life and cultivate their sense of belonging to
the Group.

China New City Group Limited
2025 Environmental, Social and Governance Report
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Health and Safety (continued) BERZZE (B)
Health and Wellness (continued) B0MERE (@

Q4 2025 Employee Birthday Events
2025F4FE B TERHEE

Throughout the quarters of 2025, the headquarters of Huaibei Bright
Hotel held birthday celebrations at the hotel’s back garden pier
and western restaurant for employees whose birthdays fell in each
respective quarter, benefiting approximately 280 employees over the
course of the year. The events delivered birthday wishes and care to
the employees, enhanced team cohesion through concrete actions,
stimulated employees’ work motivation, and further strengthened their
sense of belonging and satisfaction with the hotel.

2026 B E ) ARG EEARTAERIEERERAE
BoANAEZTESEETRMEAENES  2FHERKN280%
BT EAaB8TE E4 B MERE  UERITENIE 58 B R R
T MBEETTREGRY  E—FPRAETHEENEREBRE NS
Eo

“Sweet Time ¢ Blossom Her Power
” International Women’s Day Event

MEHEBREE o SERM N B =\ LK HEES

On the afternoon of 7 March 2025, Huaibei Bright Hotel held an
International Women’s Day celebration for all female employees in
the VIP area of its western restaurant, with approximately 80 female
employees participating. The event, themed around handmade
pastries, featured fun interactive sessions, creative crafting and warm
exchanges, showcasing the ingenuity and team cohesion of the
female employees, and conveying the hotel’s festive care and sincere
blessings to its female employees through concrete actions.

12202538 7H MR I AR BEEAERVIPRE A 2B L
METHEP=N\ZEBEREE HN80B X BTS2 EEF  FF)
UFEERATE ZEBEREH A BR AR RFIRE
BRZMEETINISFEOEERKER T UBERTHEREEH L
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Health and Safety (continued) BEREZE (B
Health and Wellness (continued) BOEE (@)

Fifth “Bright Hotel Employee Cheer Week”
BHEMERFETRRAE

From 20 June to 27 June 2025, Huaibei Bright Hotel held the fifth
“Bright Hotel Employee Cheer Week” event in its western restaurant,
with approximately 50 employees participating. Adhering to the Bright
Hotel management team’s core philosophy of “people-oriented”
and under the theme of “Growing Together, Shining Together”, the
event was dedicated to creating a warm, home-like and vibrant
working atmosphere for employees. Through concrete actions, it
enhanced employee well-being, strengthened team cohesion, and
fully demonstrated the Company’s recognition and appreciation for the
growth and contributions of every employee.

ik

L T
202568208 E6827H AR BEEAEREN rFH i
ETAREBETBEEEE HEL02E T2 HER - AREH Ll
FABRREEER UABR WZOER UTHERE - RIS
AEB RINAETEERBRBNR ENIEN TERE UE |
BITEIRA BT/ EREKRRE 1 noREQTHE
ETHREANSHNERASE
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2025 New City Headquarters Team-building Activities 2025 Employee Birthday Parties
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SOCIAL (CONTINUED)
Development and Training

The Group believes that the professional skills of employees are closely
related to the quality of the services and products provided by the Group,
therefore the development and training of employees is the focusing
issue of concern to the Group. The progress of employees can maintain
our competitive advantage and sustainable development. In view of this,
based on the demand for talents of our strategic development, we have
formulated relevant policies in respect of the following directions, with an
aim to enhance employees’ capabilities to ensure the service quality of the
Group:

Provide comprehensive
and multi dimensional
training programs
RE2E-

% AR5t &

g (&)
BERRIE

FEEBEEINBEREEEREHREN

EnBRE AR ALETIHNERKEIZRE
EENERATEE B TAVED A UERTF
WHEBERAFEERE - BRI RIREEK
LRI ATHER ZARNUTHARGE T 1808
MR SERABTIEN  BEASEBRNRS

HE:

Establish employee career Specify the career
development channels development paths for
BEE TR employees
BHEEE BEREETH
BEZEERAE

——_

In order to ensure the talent development of the Group, we established
a stringent and comprehensive recruitment system, standards and
procedures; and introduced competition mechanism, hoping to explore
and cultivate professional talents. We actively provide a path for staff
to climb up the career ladder, and build a professional team by offering
those staff positions requiring specific knowledge, skills or qualifications.
We attach great importance to the protection of employees’ rights and
interests, providing equitable and just platforms that inspire excellent
achievements and allow employees to give full play to their talents and
achieve excellence.

RHEFREEENAT EE  RMOEE BB TS
RES(ERIE  REFMERF > W5 AG B > &
BNEEFEAST - RABRGBRETRHEEAE
£ EEFERMEUKEREXER ; HfS
EEREINEDRE BEMSTEF QAER
ARBMENTEYa RETRHEA NS
EMETHEA & BUS S @A

— = —

—_=—

FEFRHEEARA
EFRE-HERERR

5]
=
=]

43



A+

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B~ s AR IR

SOCIAL (CONTINUED)
Development and Training (continued)

From time to time, we will conduct an internal opinion survey on the
effects and employee engagement of training and adjust future training
programs based on the results. We also develop targeted training
programs for different departments to maximize the personal development
of our employees and improve their work skills, including:

Department Training Direction and Contents
&R FI BNFRRAE

& (&)
BRI (8)

BASARRBINARETISHERETRIE
BRAE > HEERBERRIZ B o FKFITR
AT EZPIHI T H B IEM I B BREBAR
ERAB TN T ERAE MR EMMIBIE A
B aiE

e (Zero-Risk Reporting Strategy for Final Tax Settlement under Golden Tax Il Automatic

Taxation Regulation;

(E=EEMBFHEE TNEFTEHT AR PRI ;

@ e Financial Elite Program;
CT ) (ERtEHRD) ;

@ e Tax Management;
(RBEE);

Employees from the ¢  Dyties and Working Handbook for Financial Employees;

e e (EEEARERTEFMR);
MBEBRT ¢ NC Financial Operation Handbook; and
(NCHA B RIEFMD) s UK

e Real Estate Enterprise Tax Planning and Latest Tax Hotspot Analysis.

(B E XM BB EBRATIRUEAREARAT) o

e Internal Control and Enterprise Risk Management; and
@ (REBEFIEtERRER); UK
" e Fraud Audit Method and Case Analysis Training.
(FEBRETHEREZRDHTIEIND

Employees from the
Audit Department
BitHET

e | egal Risk Prevention.

CERRERRPIE) -

Employees from
the Legal Department
EBEHET
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Employees from the .
Engineering Department
THEIET

Foundation Laying Activities — Team Building and Opening Ceremony;
(EETE-EXERBRIE);

Real Estate Engineering Management and Cross-Sector Collaboration; and
(BHETIREEMBERBRED; Uk

Sand Table Exercise for Real Estate Project Interspersed Construction.

(i ETRIBE FiEM TV BIER) o

00
Employees from the
Sales & Marketing

Department
EHEET

Sales Training in Bargaining for Success in Real Estate.

(B ERBT B HEEI) -

=R
LN

Employees from the Cost

Youyu Supply Chain Cooperation & Innovation Conference.

(BEHEESFAIRAG) -

Department
RAHBET
— e New Rules for Employee Relation Management and Practices for Handling Typical Labor
AYF Disputes; and

Employees from °
the Human Resources
Department

AEHET

(BIRAGREENSF KBS HIRRIEER); UKk
China Hangzhou International Human Resources Summit.

(FETINBERANERES) -

O ]

&

Senior Management
EEEEAR

How to Manage Cooperation Projects? — Top-Level Design under the Cooperation Model
and Key Points of the Whole Process Control.
EEEEFEER? — SR EEBREHLBREEREER)-

HEFTIRTEE AR AR
TECRFRE-HERERRS
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Development and Training (continued)
Leadership Development Program

We understand that leadership is the core driver propelling the development
of the Group, and we must place the right talents at leading positions.
We established the leadership development program with the aim of
enabling leader talents to achieve the improvement of personal, team, and
organizational leadership, thereby driving the development of the teams.
Through the sharing of practical experience by experts from benchmark
companies, the employees at the supervisor level and other employees can
identify our short-comings or offer solutions to issues by comparing and
analyzing through learning, and thereby, can improve their competitiveness.

Legal Risk Prevention Training for Leasing Process

HEZ R ERE R

On 18 December 2025, the Commercial Group organised a
Specialized training session at Jiarun Mansion on the theme of
“Legal Risk Prevention for Leasing Process”, with approximately
35 participants from the Group’s and various projects’ investment
promotion and operations teams. The training invited Ge Xiang,
Director of the Management Committee of Beijing Tianchi Juntai
(Hangzhou) Law Firm, as the keynote speaker. He delivered an in-
depth explanation of legal risk prevention and control throughout
the leasing business process, aiming to help employees standardise
business processes and communication practices, clearly identify
operational risks, and effectively enhance the team’s legal awareness
and compliance management capabilities.

20255128180 im¥ EBER B ARAGKE T UTHESR
AR AFENZERN SEEASBEEREES KRE
ANBHAIBASEEH P o ARIFIFBIER KA E 2R () 2=
BELSFTEENRIER BEAEEFRE2RETIEAZRARK
HiEEEABR SHEEME T A ERSE XS MR EBBE M
AWK E R ERA BB EEEFRESREEE ]

1g (&
BERKRIEN (&)
A HRRHE

RAIRAEENEHFHAERERERNZOE
VAR EBATREGENRE B IR
TEENERGFBNENREABEATBA
EBEMEREE ) sy EEER - RMAEAA
BRREEENERENTEBRCRIZE BEERE
IThAMRSRAEBBERETHLED T EHIK
FIEET e BIRHEEERAT R (LM
Fho

2025 Operations Manager Training Camp Bright Hotel Hospitality Training for All Staff

2025 S EIEE /I RE
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Development and Training (continued)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Leadership Development Program (continued)

The following is the employee training data of the Group during the

Reporting Period:

The percentage of employee trained

ZilfEEE DLt

g (&)
BRRE @

B~ tE @ R RS

BENERE (B

MUTFREEEN RS HENESEIIEE

Employee category Unit 2025

BESEE B 20254

By gender

E g kllbar: |

Male %

B Btk 100

Female %

Eeg Bt 100

By employee category

IEELER DL

Administrative personnel %

THAEB Bt 100

Other personnel %

HMET Btk 100

Average Training Hours by Each Employee

BREESTHAZ I TR

Employee Classification Unit 2025

BTSN ==K 20255

By gender

4R 25

Male Hour

S NS 31.15

Female Hour

gegi INBF 40.65

By employee category

“ESHERES

Administrative and managerial personnel Hour

THEEBAER NS 53.01

Other personnel Hour

HMBT NS 34.11
FREFTIE T EREERAE

TECRFRE-HERERRS
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SOCIAL (CONTINUED)
Labour Standards

All recruitment procedures and promotion activities of the Group are
stringently monitored by the human resource management system and
policy and are in strict compliance with the laws and regulations regarding
labour standards, including the laws and regulations set out in the
section“Employment”. During the Reporting Period, the Group was not
aware of any material non-compliance with laws and regulations relating
to child labour or forced labour, which have a significant impact on the

Group.

The Group emphasizes the protection of human rights and prohibits the
use of forced labour and child labour in our business operations. The
human resources department will conduct strict background checks
on employees before hiring, require employees to provide relevant
documents at the time of entry, and strictly review employee’s ID cards,
diplomas and other documents during the registration process to make
sure they meet the minimum age requirement. If any violations are found,
the forced labour or child labour involved will be dismissed immediately,
and the relevant management will be severely punished.

Supply Chain Management

A stable supply chain is crucial to the operation of the Group. We
have extensive experience in commercial property development and
operation in the Yangtze River Delta region, China. We are dedicated to
maintaining long-term and stable cooperative relationships with quality
suppliers and operating in a sustainable manner; in order to consolidate
the good reputation, we have built in the industry in the past 20 years.
These suppliers have years of cooperation with the Group by offering
services according to the stringent procurement tendering procedures of
the Company, and mesting the Group’s requirements for costs, project
experience and relevant qualifications.

During the Reporting Period, the Group had cooperation with about
7 suppliers, of which 5 suppliers are from Chinese Mainland and the
remaining 2 suppliers are from Hong Kong. The Group’s suppliers mainly
comprise construction material suppliers, construction contractors,
subcontractors, and suppliers of various types of facilities and equipment.
We have assessed 5 suppliers.

China New City Group Limited
2025 Environmental, Social and Governance Report
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Supply Chain Management (continued) HEREIE (B
Procurement and Supplier Assessment RS B (e 5T A

The Group believes that maintaining good cooperation relationships ~ZEEFEEBEE HNEEBRITEET S 1EH
with capable suppliers is beneficial for corporate development. As a % EZRFNEREEEBE EABSTEND
responsible enterprise, we set an equal procurement policy to achieve 2> IR B T ERERBERR » R B EHE
common development with suppliers and achieve a win-win situation. R ERRELER-

When entering into procurement contracts with suppliers, the Group offers them fair and reasonable conditions and
resolutely refuses to exploit suppliers in any form for profitability.
PAHFERE] L IRBE S ARA THER AT SENKRM  BIEA TIRARNI M LUEM 75 R HI A& o

According to the supplier management guidelines, after the suppliers provide products and/or services to the Group, we
will conduct a performance assessment and check on whether such suppliers have performed their responsibilities under
procurement contracts, and report the relevant information on a timely basis to make sure that their products and/or
services meet the requirements of the Group, and replace the suppliers with other suppliers if necessary.
REBMEREEES THEBRRREERR HRFBRETEAT G BEEESBITRBESNETNEE &
BB RN S ER RS AEENE R B RE » UEMMERE -

-

The unqualified suppliers after performance assessment will be blacklisted and they are not allowed to participate in all
project tenders of the Group within five years.
ERBNTETERNHERERIARLE AFANS2EAEERR TAAEEENREZETIEo
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Supply Chain Management (continued)

Procurement and Supplier Assessment (continued)

All suppliers, contractors and partners are required to comply with our
zero-tolerance approach to the employment of forced labour and child
labour, so as to avoid direct or indirect infringement of human rights.

For supply chain system management, we have strict specifications and
multiple channels for employees, suppliers, customers and those related
to our business to report any violations of laws and regulations. During the
Reporting Period, the Group did not receive any relevant serious violation
reports.

Considering Environmental and Social Risk

The Group is committed to reducing the impact of business activities on
ecological resources and the environment. Not only do we actively carry
out energy conservation and emission reduction during daily operations,
but also strive to strengthen environmental management with partners.
We reduce our carbon footprint through various policies, measures and
actions, and communicate environmental messages to our business
partners, so as to jointly develop relevant environmental protection
measures or standards with them.

The Group clearly sets out the environmental protection requirements for
project construction, raw materials and equipment in relevant provisions
such as contracts and supplier guidelines, and encourages suppliers to
use raw materials that are more environmentally friendly or have obtained
environmental protection-related certifications in the production process.

Service Responsibility

Maintaining the excellent quality of services is the key to the sustainable
development of the Group. We comply with all relevant laws and
regulations during our operations, including but not limited to:

° the Advertisement Law of the People’s Republic of China; and

° the Interim Measures for the Administration of Internet
Advertisement.

China New City Group Limited
2025 Environmental, Social and Governance Report
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SOCIAL (CONTINUED)

Service Responsibility (continued)

During the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations relating to health and safety,
advertising, labelling and privacy matters relating to products and services
provided and methods of redress, which have a significant impact on
the Group. We ensured high-quality services to customers through the

following measures:

Commercial Property and Management Services

ERAMEREERT

B ~ th @ RS

it (&)
BRS EAE ()

RSB AEBLTNEERNEREERBRHM
PRt ERMBRBHRREZE2 -BE RER
FREEURMER T AR ERROER  BRAE
EAEEARXENZTE RABBUTHEERS
ZERREMEERRT

Hotel Operations and Serviced Apartment Services

BIEEERRBAETEERRS

Our construction contracts generally contain quality e

warranties and penalty provisions for substandard work
in order to ensure construction quality;
BETREGN—RAEBEERBERIFREBIENS
IS FERBERIREMNER ;

Our construction contractors are required to appoint e

onsite project representatives to oversee the
progress, quality and safety of the construction work,
preexamination of construction materials before they are
used in the project, and on-site inspections, in addition
to complying with the quality control measures of the
Company;

BEACEBRAETAABINESEGERIN > 1A
ZREFEAMEBEEARUEERZEIRENEE B8
Z2M BEREANEEMBRERANES &
BEMER;

Construction contractors are not allowed to subcontract
or transfer their contractual arrangements with us to any
third party without our prior consent; and
BDIIERAOEAERKERMEE T BEERMTL
NENLZHPEREETEAE=T ; UK

As quality assurance, we typically withhold part of the
construction fees after construction completion to set
off against any expenses incurred as a result of any
construction defects.

RERIREME RMSREFHERIEZERN
M ERERIRRRFAEENERER (FREE
HfRe

Regularly review staff work of each department and
guests’ feedback to formulate improvement measures;
and
EHEEIFAE TN B METHNERREE
1TIRET I E NS MU

Timely upgrade and renovate hotel and serviced
apartment facilities and equipment, while advocating
environmental protection and emission.
BEHEERBRBATENREREETARNSS 5
BIRMREOR D HIMAIER » AR AEEER -

BT EEA R AT
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SOCIAL (CONTINUED)
Service Responsibility (continued)

During the Reporting Period, we did not receive any complaints related to
the quality of our services. Due to the nature of the operation, we were not
involved in any product recalls. If we receive any complaints regarding the
quality of our services, the Group will promptly follow up by conducting
an investigation through a specialized team, as well as understanding the
incident through the involved employees and customers. When necessary,
we will review and improve our employee training effectiveness to reduce
any impact on our customers.

Advertising and Labelling

The Group’s operation process involves determining the advertising
strategies, image and positioning for properties, identifying commercial
retail tenants suitable for internationally famous brands, and attracting
large domestic and foreign enterprises to reside, with the purpose of
attracting traffic and improving property values.

The Group undertakes to provide professional hotel and project
management services to our customers. Therefore, we have developed
and strictly adhered to our policies relating to project advertising,
marketing or labelling, ensuring our advertising campaign developed for
the sales launch of our real estate projects complies with relevant laws
and regulations governing by the country, regions or industry associations
to enhance the confidence of our customers in our services, and ensure
they have sufficient information to make informed choices.

China New City Group Limited
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SOCIAL (CONTINUED)
Service Responsibility (continued)

Privacy Policy and Intellectual Property

The Group strictly complies with all relevant privacy ordinances. As we
often have access to the information on personal or corporate property
buyers of hotel or serviced apartment and commercial property tenants
during our operation, the Group strictly requires our staff to abide by
the privacy policy and safeguard the personal privacy and commercially
sensitive information of our customers. The principles and objectives
of the collection, retention, processing and use of relevant personal or
corporate information are clearly stated to customers.

In general, intellectual property rights are not material to the business
nature and operation of the Group. Although the Group does not involve
significant use of third-party intellectual property technologies in its daily
operations, the Group still ensures that intellectual property rights are
respected.

Anti-corruption

The Group operates under the value of “integrity and responsibility “and
maintains a sound corporate governance and risk management system
to maintain the interests of stakeholders and promote sustainable
development.

During the Reporting Period, the Group strictly complied with relevant
laws and regulations relating to bribery, extortion, fraud and money
laundering, including but not limited to:

o Criminal Law of the People’s Republic of China;
o Anti-Money Laundering Law of the People’s Republic of China; and

o Prevention of Bribery Ordinance, Cap. 201 of the Laws of Hong
Kong.

During the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations relating to bribery, extortion,
fraud and money laundering, which have a significant impact on the
Group. There were no concluded legal cases regarding corrupt practices
brought against the Group or its employees.

B~ tE @ R RS
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SOCIAL (CONTINUED)
Anti-corruption (continued)

Anti-corruption Policy

The Group has established a sound risk management and internal control
system for the capital market and strictly complies with the Listing Rules
to ensure that all capital market activities are in compliance with laws
and regulations. The Group has established the Audit Committee and
the Remuneration Committee in accordance with the Listing Rules and
relevant guidelines, appointed external auditors to conduct audit work
and disclosed the Company’s information through annual reports, interim
reports and announcements. The Group also actively communicates with
the investment sector (including shareholders, investors and analysts)
and professional parties, interacts and communicates with investors,
shareholders and relevant stakeholders through activities such as
results meetings to ensure transparency. In addition, the Group provides
information and training relating to the Listing Rules and corporate
governance to directors, senior management and company secretary so
as to continue to improve its corporate governance mechanism.

China New City Group Limited
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Anti-corruption (continued) KR&5 (48)

Anti-corruption Policy (continued) REFEER (&)

The Group has formulated the integrity convention and anti-corruption ~ AEE BT LREANKRKR EEESE] > WHIE T
mechanism and developed a series of policies targeting the entire supply ~ —Z& 7St HEEMRERECER L HHEBRET
chain from upstream suppliers to downstream end-customers, in order to  FRAZT PR BRAMETAEEITA

resist any act of corruption:

oMl
Ililii

Employees
BT

Enhance the employees’ anti-corruption awareness and make them acquire good
professional conducts through providing regular relevant anti-corruption training and
information to the employees;
THABTREAMREENEIIREN BNEINRERSH THEEREFNEE
=S

Provide anti-corruption training to our directors and employees and initiate onboarding and
integrity training for new employees; and

REERETRMHREFEI LHARME T ABRBIEI; &

Ensure all employees to comply with regulations of Chinese Mainland and Hong Kong.

HERFIAETIHBTHEAMKREBER -

Supply Chain
R RESE

As mentioned in the section headed “Supply Chain Management” above, the Group strictly
implements the supplier selection system which mainly considers factors such as capability
and track record;

BN B (R EIR) =8 AEE RS BITHEREESE  UiE  FELR
ERTIBEZR;

Assign monitoring staff to cheok the implementation process of each project; and

EREEANEREREERTEE &

Encourage our staff to complain about and report non-compliance matters to prevent any
forms of bribery.
FEGF BB TIEREE BHLEEAENF mEE

Customers (including
buyers and tenants)

EF (BEERKRMER)

Provide customers with fair and reasonable transaction terms and avoid any class of
customer representatives to accept personal benefits in any methods under the premise of
protecting the interests of the Group;

AREREENGZNARAIR T IERRERTFEENRTZHRR BREMBRINE
PARKRUER S R ZE AR =

Due to the large amounts of funds involved in real estate sales, the Group will also conduct
due diligence as appropriate; and

HRBHERS I RABRES TR rEETEEEMETERED

If there is any doubt as to the source of funds of a customer, the Group will terminate the
negotiation of all sales activities for such customer and will never assist and participate in
any form of money laundering.

MHEEFREERRAFER AEBESRILARE—HEZERNHEEETE B
B RS2 EER A AR TR
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SOCIAL (CONTINUED)
Anti-corruption (continued)

Whistle-blowing Policy

To put an end to any corruption behaviours, the Group has established
relevant whistle-blowing policies within the Group to encourage
employees, partners and other stakeholders to report fraud, malpractice
and violations.

The Group undertakes to keep the identity of the whistle-blower
confidential to avoid unfair treatment or disciplinary action for reporting.
The Group has set up a task force led by the relevant department heads
or senior management immediately after receiving the report to conduct
an internal investigation. In addition to submitting relevant information
and evidence to the law enforcement authorities for assistance in
the investigation, we will also take appropriate penalties and hold
losses according to the investigation results and improve the internal
anticorruption mechanism where necessary to plug the loopholes. The
Group will regularly and from time to time review the implementation of
relevant systems. If necessary, the Group will allocate more resources to
improve the internal anti-corruption mechanism to plug the loopholes.
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SOCIAL (CONTINUED)
Community Investment

The Group values and fulfils its corporate social responsibility, upholds
the principle of “benefiting from society, giving back to society”, and
encourages the employees to join us in caring and contributing to the
community.

The Group continues to participate in various social welfare activities
and has established the Zhong An Charity Foundation (“Zhong An
Charity”) to focus on helping more vulnerable communities. During the
Reporting Period, the Group donated approximately RMB300,000, which
was used for caring for the needy, rural revitalization and educational
support. The beneficiaries included children, students, the elderly, etc.
The Group will continue to collaborate with Zhong An Charity to develop
diverse community activities and proactively seek cooperation with other
organizations that share the same values as us. We aspire to, through
community activities, better understand community needs and integrate
their considerations into our business processes. At the same time, we
also actively encourage employees to participate in community service
to support the needy, thereby contributing to the community and public
welfare activities.

In October 2025, the Company visited a local special
education school in Yuyao to carry out a Mid-Autumn Festival
charity event, extending festive care and blessings to the
teachers and students.
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THE STOCK EXCHANGE OF HONG
KONG LIMITED’S ESG REPORTING

CODE INDEX 5|

Subject area

FEHER

Contents
AR

Section

3]

Mandatory Disclosure Requirements

BEIRBERE

Governance
Structure

ERRE

Reporting Principles
PR R A

Reporting Boundary
bE # &0 ]

A statement from the board containing the following elements:

HESSELHNER BRHEE FIIAS !

(i) a disclosure of the board’s oversight of ESG issues;
HEEEEHRE HEKEREENEGE

(i)  the board’s ESG management approach and strategy, including
the process used to evaluate, prioritize and manage material
ESG-related issues (including risks to the issuer’s businesses);
and
BEEENRE - HEREAEEFHLFKE GFTE-BX
FIREEEENRE - HEREAERAEE (BFEHETA
EBHRR) VBE; K

@iy  how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to the
issuer’s businesses.
EEFMARBRE - EREREMERIRTEE  LARRE
EPAAEEIT AEBERE

A description of, or an explanation on, the application of the
Reporting Principles in the preparation of the ESG report (materiality,
quantitative, and consistency).

BN RRBTARBRE HEREARSHINMAEAERRR (B
EM 2N -

A narrative explaining the reporting boundaries of the ESG report and
describing the process used to identify which entities or operations
are included in the ESG report.

ERRIE - EREARENERLE RHERIENLEEREIE
BAARE - HERERRENBERE

China New City Group Limited
2025 Environmental, Social and Governance Report

ABOUT THE GROUP
Eiliapas- S

ABOUT THIS REPORT
RN AR S

ABOUT THIS REPORT
RN AR &



THE STOCK EXCHANGE OF HONG EBME
KONG LIMITED’S ESG REPORTING
CODE INDEX (CONTINUED)

Subject area
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15+ 1
3| (48)

Contents
ES

B~ tE @ R RS

Section

]

”Comply or Explain” Provisions

TRBTMAERIEX

A Environmental

A B8

A1 Emissions

Al HERY)

General
Disclosure
— I

KPI A1.1
RS AR ISR
A1

KPI A1.3
RS AR ISR
A1.3

KPIA1.4
RS AE ISR
Al1.4

KPI' A1.5

R RREIER
A1.5

KPI A1.6
RS AR5 1R
A1.6

Information on:
BRBERAEREHN KRB - BERBEEREY
NEFEN :

(@  the policies; and
BER ; &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
BErHETABEALENHRAERRRFINELR

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.

The types of emissions and respective emissions data.

PFiESR RARRA BRI B o

Total hazardous waste produced (in tonnes) and, if applicable,
intensity.
FTEEBEEEYESE UEHE) k ER) BE-

Total non-hazardous waste produced (in tonnes) and, if applicable,
intensity.

PREEBREEREYRE QUESTE) Kk WER) BE -

Description of emissions target(s) set and steps taken to achieve
them.
HIMPRET I HEN 2 B IR R 2 55 L B IR PR ERERAY 25 B3 o

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.

HMBRIEA S hEEEEYN L RWMPTE] LAV RRE B R R
ZEF)E LB RPTEREXAY P B o

Air Pollution Emissions
TERS RYBE

Hazardous and Non-
hazardous Wastes
BEEREEEEY

Air Pollution Emissions,
Climate Change-Metrics and
Targets

ZERISRMIBER
RIEZ R RER

Hazardous and Non-

hazardous Wastes
BERBEEEEY
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CODE INDEX (CONTINUED) 5| (4&)

Subject area Contents Section

FTEHE A =

A2 Use of Resources

A2 BIRER

General Disclosure
— I

KPI A2.1
RS AREAR
A2.1

KPI A2.2
RS AEAIER
A2.2

KPI A2.3
BRSNS AR
A2.3

KPI'A2.4

R RREIER
A2.4

KPI A2.5
RS AR ISR
A2.5

Policies on the efficient use of resources, including energy, water and
other raw materials.

BRERER (BFEER  KREMERME) BIBR-

Direct and/or indirect energy consumption by type in total (in '000
kWh) and intensity.
BRENIDNEERUEEEREEE UTEATRERSE) &

B

Water consumption in total and intensity.
RIEKRERBE-

Description of energy use efficiency target(s) set and steps taken to
achieve them.

HHFrET L BIAERER MR B R KRB ERELER RFTRIAI L B -

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency target(s) set and steps taken to achieve
them.

HSRECE A ACR LR B AR URAET M AR @B R R
RETS LB R L B o

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

A EEMNIEE UUNEEE) &k WER) SEES L

=
=°
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Subject area Contents Section

T EHE RN 4]

A3 The Environment and Natural Resources

A3 IRIE R RAEIR
General Disclosure  Policies on minimizing the issuer’s significant impact on the  The Environment and Natural
—iRigE environment and natural resources. Resources
BRBEITABRIRBE R KRG RIS EATENER - RIERRAE IR
KPI A3.1 Description of the significant impacts of activities on the environment
A B4R ISR and natural resources and the actions taken to manage them.
A3.1 B E RS HIRIE R RABE RN EATERERNEEFHER
21178
B Social
B#®
Employment and Labour Practices
1EE R 55 T =
B1 Employment
B1 {&1%
General Disclosure  Information on: Employment
—RR I EE ERFMERE - BREEEA TERE BB -FTERE 2T EE
16~ RIAG U H At 5B K @ R AN
(@  the policies; and
B &
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
BEFHETAREATZENHEBERRRAINER -
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare.
KPI B1.1 Total workforce by gender, employment type, age group and
R AR IR geographical region.
B1.1 R BEERE - FRANRMES DHNEERH -
KPI B1.2 Employee turnover rate by gender, age group and geographical
RA MR AEISIZ region.
B1.2 R FEAER Rt E B DM EE MRS -

REHIA T EEARAS
CECREEE B REARS
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Subject area Contents Section
TEHE AE E=1: 1]

B2 Health and Safety

B2 iz
General Disclosure  Information on: Health and Safety
— AR EE ERRHZ2THRRERREREEBHEHEERBEN BERZR
(@  the policies; and
BR &
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
BFHBETAREASENHEMEERROANER
relating to providing a safe working environment and protecting
employees from occupational hazards.
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past
RERRAR IR three years including the reporting year.
B2.1 BE=F (BEERFE) SFRITHMABKRLEER.
KPI B2.2 Lost days due to work injury.
RSB IE1R HAITEERITIEHSE-
B2.2
KPI B2.3 Description of occupational health and safety measures adopted, and
REREVIER how they are implemented and monitored.
B2.3 HIMFTER BB E e R B 2 18 U BRARIT R BE R A E o

B3 Development and Training

B3 & @ &=

General Disclosure

Policies on improving employees’ knowledge and skills for discharging

Development and Training

— I duties at work. Description of training activities. ERREN
BRARARERIT LIEB S # & i AE BVBER o i 553 ESh o
KPI B3.1 The percentage of employees trained by gender and employee

B AEIEIR
B3.1

category.
BRI REEENBONZIEEB DL

KPI B3.2 The average training hours completed per employee by gender and
R RRAA IR employee category.
B3.2 BEREERERNE D BREETMRIINTFEEH
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Subject area Contents
TEEHE ES

B~ tE @ R RS

BB AR B ARAR (8
iﬁ ‘(Z%)@&%?ﬁiﬁ% TR )&
Ini=]

B4 Labour Standards

B4 B THE A

General Disclosure

— AR EE

KPI B4.1
RS AR ISR
B4.1

KPI B4.2
RSB AR IEIR
B4.2

Operating Practices

EEZIED

Information on:

BRI IEZE T asasss T

(@  the policies; and
B &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
BEBFHETABEAFENERERRROANER -

relating to preventing child and forced labour.

Description of measures to review employment practices to avoid
child and forced labour.
AR ST IR BEIE BB S HE LU o B8 T Ko a8l %5 T o

Description of steps taken to eliminate such practices when
discovered.
T B IRE R IR R RO PR A RIE PR 27 B o

B5 Supply Chain Management

B5 g E 12

General Disclosure

— AR EE

KPI B5.1
RSB AR ISR
B5.1

KPI B5.2
RRAMIER
B5.2

KPI B5.3
RS AR ISR
B5.3

Policies on managing environmental and social risks of the supply
chain.
EIRMHERNIRIE R g R RECR -

Number of suppliers by geographical region.

&8 DRI EE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they
are implemented and monitored.

HM BRI A HEEAES > mENTERIBANEEERE LU
FABRA T BB 7% ©

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

Haai A R B S EIRE M IRIE Rt & R RAVER » MR AE R
HITRER A&

Labour Standards
& T 2R

Supply Chain Management
HEEHEEIE

REHIA T EEARAS
CECREEE B REARS
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R EREEE R RS BIRFRERMRFIIES » LURERH
TRERTEe

B6 Product Responsibility

B6 EmE1E

General
Disclosure
— I

KPI B6.1
RRAE ISR
B6.1

KPI B6.2
RS AR5 1R
B6.2

KPI B6.3
R AR ISR
B6.3

KPI B6.4
RS R
B6.4

KPI B6.5
RS AR5 1R
B6.5

Information on:
BRFMREHERNMRBNEREZS - BES SEAMRBEEUR
R EN

(@  the policies; and
BR &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
BTHETABEALENHEREERARFINER

relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
BEFCEXERRYTRZ2HERIERAMEBLKNE AL -

Number of products and service-related complaints received and how
they are dealt with.

RN ER KRB FEME UREH 5%

Description of practices relating to observing and protecting
intellectual property rights.
3t R A 5 Ko (R PR R S EE PE B R RV 1B 51 o

Description of quality assurance process and recall procedures.
i E SR T2 M ERDIUIER

Description of consumer data protection and privacy policies, and
how they are implemented and monitored
oM & B B RHMRE RFABREER » URAER I T REER 4
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Subject area Contents Section

T EHE RN 4]

B7 Anti-corruption

B7 R&5
General
Disclosure

— AR EE

KPI B7.1
RS AR ISR
B7.1

KPI B7.2
RS AEAIER
B7.2

KPIB7.3
RS AR
B7.3

Community
FHEE

Information on:

BRAR LEBRRS ~ 813~ BREF RO B E2AY

(@  the policies; and
B &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
BEBFHETABEAFENERERRROANER -

relating to bribery, extortion, fraud and money laundering.

Anti-corruption
RES

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the Reporting Period and
the outcomes of the cases.
RERAAHETAIHEERE T EBENESHAZHNEH
EV-EFN S

Description of preventive measures and whistle-blowing procedures,

and how they are implemented and monitored.

BB B R BREF  URBARITRER -

Description of anti-corruption training provided to directors and staff.
HREEER B TRMNR &S

B8 Community Investment

B8t &@&E

General Disclosure

— AR EE

KPI B8.1
RS AR ISR
B8.1

KPI B8.2
RSB AR IE IR
B8.2

Policies on community engagement to understand the needs of the ~ Community Investment

communities where the issuer operates and to ensure its activities @& E
take into consideration the communities’ interests.
BRMtERHRTREEMEIMEREENRREER EHEE
Bt EH) m BB o
Focus areas of contribution.
HEEEEE
Resources contributed to the focus area.
EEIHEMBAER
R ERE S RAE

TECRFRE-HERERRS
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51 (48)

Bt &% — SR 5 AE R 4R B8

Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRR X HERSEN EE R HEERE
Governance
Eia
19(a)(i)-(iii) Climate Change — Governance Disclosed.
RESE—EA B#E-
19(a)(iv) N/A The Group has not
NEHR incorporated climate-related
considerations into our
remuneration policies.
EPIBERIARBTERERF I H
BB SR R A RUIEMERIR R ©
19(b)(i)-(ii) Climate Change — Governance, Sustainability Governance Disclosed
RIEEE—BR TIREERER BigE-
Strategy
RE&
20(a)-(d) Climate Change-Strategy and Risk Assessment Disclosed.
RUEEME—FRBE K B P 5Ty BiReE
21(a)-(b) Climate Change-Strategy and Risk Assessment Disclosed.
RUREAE— KBS e R B 5Tk Bz
22(a)(i) Climate Change-Strategy and Risk Assessment Disclosed.
RUREAE— KBS Ko R B 5Tk Bk
22(a)(i) Climate Change-Strategy and Risk Assessment Disclosed.
RUREAE— SRBE K R B 5Ty Bk
22(a(ii) N/A The Group has not established
NEHR a climate-related transition
plan.
REBKRAEARIEERER
AT o
22(a)(iv) Climate Change-Strategy and Risk Assessment Disclosed.
RUREAE— SR BE Ko R B 5Ty BikE-
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Appendix 2 Climate-related Disclosures

B~ tE @ R RS

s4L
3| (48)
Kith — SIEERIKE (@)

(continued)
Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRIE X HERSEM Bk NEEER
22(b) Climate Change-Strategy and Risk Assessment Disclosed.
RUREAE— RBE e R B 5Ty Bk
23 N/A The Group has not disclosed
~E A plans for responding to
climate-related risks and
opportunities in previous
reporting periods.
AE R H RIS HA
FR 15 58 FE 1 SR AR R R B A
HIBAI ST o
24(a)-(b) N/A The Group is currently
NER refining the quantitative data
for climate-related risks and
opportunities.
AEEBRIEETSRIER
B R e B M 20 B%
25(a)-(b) N/A The Group is currently
NER refining the quantitative data

for climate-related risks and
opportunities.

AEE BRI EETSRIER
A R B Fe e B Y B 1E Bt o

HEFTIRTEE AR AR
TECRFRE-HERERRS
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CODE INDEX (CONTINUED) |(..\§)
Appendix 2 Climate-related Disclosures Mtk — mIRMERA I EE (4B)
(continued)
Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRR X HERSEM EERHEERE
26(a)(i) Climate Change-Strategy and Risk Assessment, Climate Resilience Disclosed.
RUREE — RS fe AR 5Tk ~ RIREE BiREE
26(a)(i) Climate Change — Climate Resilience Disclosed.
RIS E—REIM BikE-
26(a)(iii) Climate Change-Strategy and Risk Assessment Disclosed.
RUREE— RS K B R T BiRE-
26(b)(i)-(iii) Climate Change—Climate Resilience Disclosed.
RIZEE— R EE)E BiRE-
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Appendix 2 Climate-related Disclosures
(continued)

B~ tE @ R RS

s4L
3| (48)
Kith — SIEERIKE (@)

Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRIR X HERSEM EE Rk HEERRE
Risk Management
EREE
27(a) Climate Change-Strategy and Risk Assessment, Sustainability  Disclosed.
Governance 2IFE -
RURSAME— RS R R T AT EE R
27(b) Climate Change-Strategy and Risk Assessment, Sustainability = The Group is currently had
Governance been refining the process and
RIEEE—RE KR ARG TRESREER policies regarding climate-
related opportunities.
FEBBRETTEHERE
TR IBARAR R BUR ©
27(c) Climate Change-Strategy and Risk Assessment, Sustainability  Disclosed.
Governance EIYE o
RIS E—REE KRR G I FEEREES
Metrics and Targets
ERERER
28(a)-(c) Climate Change-Metrics and Targets Disclosed.
RIESE—IER KRBT Bk
29(a)-(d) Climate Change-Metrics and Targets Disclosed.
RIESME—1ERRER Bk
BT EE S RA S

TECRFRE-HERERRS
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Appendix 2 Climate-related Disclosures Mtk — mIRMERA I EE (4B)
(continued)
Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRR X HERSEM EERHEERE
30 N/A The Group is currently refining
TE A the data for the quantification
of assets and business
activities exposed to climate-
related risks and opportunities.
AEEBER EFERSEME
ERFAEMRR RS &
ERERFTNECE8E-
31 N/A The Group is currently refining
E A the data for the quantification

of assets and business
activities exposed to climate-
related risks and opportunities.
AEBBRETTEEHE
R AR KRBT E
ERERTHNS/1HE-
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Appendix 2 Climate-related Disclosures
(continued)

B~ tE @ R RS

Figk — mIRAERAIREE ()

Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRIE X HERSEM Bk NEEER
32 N/A The Group is currently refining
A the data for the quantification
of assets and business
activities exposed to climate-
related risks and opportunities.
AEBEBEREETESEMRT
EERIEER ARG E
ERERETHN2EEIE-
33 N/A The Group is currently refining
B the data for the quantification

of assets and business
activities exposed to climate-
related risks and opportunities.
AEEBREERSEME
FERIEER AR RIEEZE
EREREHNS1HE-
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Appendix 2 Climate-related Disclosures
(continued)

/

ERMARX AEIRAR
ié%;(?) RERHRSTH

Bt Ex — S IR AE AR R (48)

(I=
»

|
P

—_
Gy
R

Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRR X HERSEM Bk NEEER
34(a)-(b) N/A The Group currently does not
TE A apply carbon pricing in our
decision-making process.
AER BRI RERTIBRE
FRRERIREB -
35 N/A The Group currently does not
B apply carbon pricing in our
decision-making process.
NEE BRI ARTTRKIBE
FRRERIRES -
36 N/A The Group will consider
NER expanding its disclosures in

China New City Group Limited
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Appendix 2 Climate-related Disclosures Mk — IR RAIE E (B)
(continued)
Relevant Corresponding Remarks and/
Provisions Report Section or Direct Explanation
HERRIR X HERSEM EE Rk HEERRE
37(a)-(h) N/A Not applicable concerning
EA about the nature of the
climate-related targets.
#WRRIEERABENME I
BN
38(a)-(d) N/A Not applicable concerning
EA about the nature of the
climate-related targets.
R REERABEENME I
EREM
39 N/A As the current Reporting
NER Period marks our first year of
setting the target, the relevant
disclosure requirements are
not applicable.
AR RESHAEARMEFT
YE1ER FIEREREES
RIAFEA ©
40(a)-(e) N/A Not applicable concerning
FEA about the nature of the

climate-related targets.
TN REERB NS I
EAREAC

HEFTIRTEE AR AR
TECRFRE-HERERRS
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