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Sino-Ocean Group Holding Limited ("Sino-
Ocean Group") is pleased to publish the
"Sustainable Development Report 2025 of Sino-
Ocean Group" (the "Report"), the 16th annual
public report on the Company's sustainable
development performance and corporate social
responsibility since 2010. The Report illustrates
the practices of Sino-Ocean Group to advance
the realisation of its strategic vision of becoming
a "Creator of Building Health and Social Value"
from five aspects, namely corporate governance,

products and services, environment, employees,
community and society.
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BASIS OF THE REPORT
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This Report has complied with all mandatory disclosure requirements and "comply or
explain” provisions outlined in the Environmental, Social and Governance Reporting Code
("ESG Code") as specified in Appendix C2 to the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited ("HKEx") (“Listing Rules”) and is prepared
in accordance with the ESG Code, with reference to the "GRI Standards" released by
the Global Reporting Initiative ("GRI") and other relevant standards and requirements.
Meanwhile, disclosures in this Report are made in accordance with IFRS Sustainability
Disclosure Standard S1 General Requirements for Disclosure of Sustainability-related
Financial Information and IFRS Sustainability Disclosure Standard S2 Climate-related
Disclosures issued by the International Sustainability Standards Board (ISSB), as well as

the UN Sustainable Development Goals (UN SDGs) frameworks, and this Report is verified
with reference to the AA1000 Assurance Standard v3 (AA1000AS v3).
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This report covers the period from January 1, 2025 to March 31, 2026, and is consistent with the
"2025 Annual Report of Sino-Ocean Group Holding Limited" (the 2025 Annual Report ).Some
of the content can be traced back to previous years and extended to April 2026.(excludes
quantitative environmental data)
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The frequency of publication of this report is consistent with that of the 2025 annual report,
which is the 16th consecutive report released by Sino-Ocean Group. The previous report
was released in April 2025.
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This Report focuses on Sino-Ocean Group
and covers the business units and project
subsidiaries operated and managed by the
Company, and the business scope includes
the core businesses and synergic businesses
of the Group. Among which the shares of
Sino-Ocean Service Holding Limited ("Sino-
Ocean Service"; Stock Code: 06677.HK), a
non-wholly owned subsidiary of the Company,
are listed on the Main Board of Hong Kong
Stock Exchange. Please refer to its separately
issued Environmental, Social and Governance
("ESG") Report for its sustainable development
performance. Unless otherwise specified, this
Report does not cover its ESG performance.
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REPORTING PRINCIPLES AND DATA SOURCES
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This Report is prepared in accordance with the reporting principles of materiality,
quantification, balance and consistency set out in the HKEX-ESG, which properly illustrates
how to apply those principles. Unless otherwise specified, financial information used in this
Report comes from the audited financial statements as stated in the 2025 Annual Report.
Other information and cases are derived from Sino-Ocean Group's internal official rules and
related statistics. In order to understand our business priorities, financial performance and
corporate governance, it is recommended that this Report should be read in conjunction with
the 2025 Annual Report. Unless otherwise specified, the currency of this Report is presented
in RMB.
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For ease of presentation, "Sino-Ocean Group", "Sino-Ocean", the "Group", "we" and the

"Company" mentioned in this Report respectively refer to "Sino-Ocean Group Holding

Limited and its subsidiaries"; and "Sino-Ocean Charity Foundation", "Sino-Ocean Charity"
and the "Foundation" respectively refer to "Beijing Sino-Ocean Charity Foundation”.

oy S IEHY

HOW TO OBTAIN THE REPORT

AEBIREBERYRE), BATEIEERIBSEIR, EBILIE I line with the environment-friendly principle, we have reduced
¥ EEE A4 (www.sinooceangroup.com) K & H#zz  the number of the printed copies of the Report. You can download

Fré@us (www.hkexnews.hk) AR &SI EFXFso

the electronic version of the Report from the official website of
Sino-Ocean Group (www.sinooceangroup.com) and the website

EEEINRENRERS, HARSEEETAERIEESE, &  of the Hong Kong Stock Exchange (www.hkexnews.hk).
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WA 86-10-59293377 {HE: 86-10-59299877

BFISF: csr@sinooceangroup.com

HEMBMIL . FEEEE 88 RALES—E 601

If you require a printed copy of the Report or have any comments
or suggestions on this Report, please contact us through the
following means.

Beijing address: 32nd Floor, Tower A, Ocean International Center,
56 Dongsihuanzhonglu, Chaoyang District, Beijing

Tel: 86-10-59293377 Fax: 86-10-59299877
Email: csr@sinooceangroup.com

Hong Kong address: Suite 601, One Pacific Place, 88
Queensway, Hong Kong
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CHAIRMAN'S STATEMENT IN

ESG REPORT
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LI MING

Chairman of the Board of

Directors and Chief Executive \\%
Officer of Sino-Ocean Group

2025 FRBHIETTRRAERK. KAHENERZ
F, BFE—ERT, AEBEIMRZMBHE, &
FESRIFAZRIUNEE ZIINMMEE, M
EERFYUENELRAZINNERREN. HE
WERREMS, ESCHER, MEENKBRE.
ENREFEIREIMBETARRIR, BERETRAEES.
BERME, ARERENRAPEBERSHEERMNE
ELEEZH,

2025 was a critical year for the real estate industry, marked by
deep bottoming-out and transformative breakthrough. Against this
backdrop, the Group has recognized more deeply that sustainable
development is not a peripheral issue separate from business
operations, but rather the critical capability for enterprises to
maintain resilience and reshape their long-term competitiveness.
For real estate enterprises, the significance of ESG lay not only
in green buildings, carbon reduction, or external ratings, but more
importantly in whether governance quality, resource efficiency, risk
management, and long-term value creation are truly integrated
into their strategy and operations.
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2025 F, EEITENFERERE, FAEEEEBIRED
MERY., REFHKEESN, T2hEEsmERM. RE
KERERE. AFUREEARNER, FBRERRE
HEERE, SHERHENERERTER, BERE
—Ba, AEERHERS) ESCESMNABELEEE,
AREEFAPFAERGFECERLENRE, @RS
ERHEEERANERA, ARRBEERFTEER,

In 2025, faced with ongoing and profound industry adjustments, the
Group responded calmly and maintained strategic resolve in a complex
environment. While fully advancing high-quality project delivery, ensuring
operational stability, and systematically mitigating debt risks, the Group
actively focused on expanding its light-asset business and worked to
establish a new model for sustainable corporate development. Based on
this understanding, the Group continues to integrate ESG principles into its
governance and operational practices, striving not only to maintain stable
operational fundamentals during this complex cycle but also to lay a solid
foundation for the company’s transformation and development through the
continuous enhancement of governance capabilities and accountability
systems.

AEEMBREZERIMANEREE, 2HEERMTIE,
I EAS ERT mAE KRR 2025 &, AEEESE 29 BT
HHARMMEEN 24 BE, BEXTREEE=FERET
% TOP10, #F%E. EMEIEMIYITTZ TOP5, UEMNM
RENERTERETBNEER, TEFTEIRET,
BHEERXMNRERRKEHE, ERLEHER. 1AM
HESENEERR, TREERBEENEEZER,

The Group firmly fulfilled its primary responsibility for ensuring project
delivery, making every effort to advance the delivery process while strictly
adhering to quality standards. In 2025, the Group delivered approximately
24,000 residential units across 29 cities nationwide, with overall delivery
quality ranking among the industry's top 10 for three consecutive years,
and its finishes and landscaping specialties ranking among the top 5
in the industry. This strong product and delivery capability has earned
high recognition from customers and the market. In the current industry
environment, high-quality delivery was not merely an operational activity—
it was a direct fulfillment of the Group's responsibilities to customers,
partners, and society, as well as a crucial foundation for the long-term
credibility of the Company.

2025 &, EHEFEBRRIMEIRE, FEERFE
BF%, BIBHEERNIMERHE R REREL,
HEIFEENRSERNER, AEEEECERE
BEEMBReREREERBENIMEBEENRYD
e, BENETAEENEESRERE, KNIBER
TRENEES, ERFERAEGENRESIEEL
SENREE, ARECEMENRRERERTEN
R, ERUEBERANBERE, CEEXELRE
EEEMENSIERIE,

In 2025, faced with the persistently challenging financing
environment, the Group remained proactive in actively advancing
the risk mitigation and structural optimization of its domestic and
overseas debt. Significant progress was made in this regard during
the year, laying a solid foundation for maintaining operational
stability and restoring financial security. The steady progress in
the restructuring of domestic and overseas debt has significantly
improved the Group’s balance sheet structure and substantially
alleviated liquidity pressures. While maintaining relative stability in
the Group’s governance and equity structures, these efforts have
provided a strong safeguard for subsequent operational recovery
and long-term development. Risk mitigation was not only critical
to financial security but also directly impacted the continuity of
business operations and the resilience of corporate governance.

2025 F, AEEBBEHITRIE, TERE, =
DEE T2XR. 2EXE) 8, TREAE. &
EEE. ARPRBZARIEHERH, TEGKEE
HREMRERRR, EESEEEZET B, LI,
FEEHRBRRGBHFREE. WHEHM. EFE
EFRREBAR, TS —ERK. RAEERE
BB, BUEBERE, BAKEIESTTBMIE. &
P TR RN ERRE,

In 2025, the Group actively responded to industry challenges,
proactively sought change, and fully leveraged its strengths across
“all business formats and the entire industry chain.” The Group
continued to deepen its presence in three core areas including
development and construction management, commercial and asset
management, and customer services. The Group accelerated
business expansion with a focus on light-asset models, driving the
gradual optimization of its operational structure. In addition, the
Group actively explored and achieved certain breakthroughs in
future business directions such as special assets, urban renewal,
and customized housing. Enhancing operational service capabilities
and optimizing business structure are important pathways for the
Group to strengthen its counter-cyclical resilience and adapt to the
new phase of the industry.

FEBARTR, BERATELAATE, FEEGR
RAFHEERR AT REENEREME D, 2025 F,
AEENAHERERVEBESRFHESR T, 2
B2IkEM (2026 FAREERFRE) , KBTS
1K 9,200 BRX ST ERFPNE, Al 57 RPEPIA
BEEZ— 5, REEBEEHSIKEMETR
JEERTE (GRESB) AEESAR, THERE. &
& CSA FEIFR ESG sHERRIFAEEE BRI,
B N2 R B, FERFETERGRRE
FIREENIIRR TR, TRESBHHEERRERER.
MEEKEREESFER, 8% 2025 FK, £5ER
stEEfARBERIER 196 @, EMARETER 4,000 B
TR, HERFIREHNEGILER 75%.

Persisting with long-termism is particularly valuable in a complex
cycle. The Group has always regarded sustainable development
as an important component of corporate resilience. In 2025, the
Group's sustainable development performance continued to receive
recognition from international institutions. S&P Global released the
“2026 Sustainability Yearbook”, in which the Group was selected
among over 9,200 assessed enterprises worldwide, becoming
one of 57 mainland Chinese enterprises included. In addition, the
Group continued to retain the five-star highest rating in the Global
Real Estate Sustainability Benchmark (GRESB), and maintained
its position among the top tier of mainland real estate enterprises in
international ESG assessments such as Morningstar and S&P CSA.
Guided by the “Building  Health” philosophy, the Group continued
to refine its green and healthy building standards and internal
system tools, advancing practices in energy conservation, carbon
reduction, materials management, and water resource management
throughout the project lifecycle. As of the end of 2025, the Group had
registered a cumulative total of 196 green building projects, with a
total registered area exceeding 40 million square meters, and green
building projects accounted for over 75% of all projects.

RERR, ANEERKEELUREIMERHES], BE&K
BN, RRERERE. HEREESHREER
EAEXER, FHERANTERELS, HHEX
HBAUNRIEEERE, ZfIEGE, EXNRAEBER
REURINERRIREN. BEFE. BEKFURA

FHES RN,

Looking ahead, the Group will continue to prioritize governance
resilience, setting quantifiable targets around key issues such
as green and low-carbon initiatives, health-related products and
services, and supply chain management. The Group will continuously
improve the quality of our execution and disclosure to drive corporate
transformation and the reshaping of long-term value. We believe
that a company’s long-term value ultimately depends on its ability
to deliver value to customers, organizational resilience, governance
standards, and sustainable business capabilities.
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— In 2025, the ESG performance of Sino-Ocean Group received high recognition, and continued to rank among the highest within the real estate
industry in Mainland China.
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Sino-Ocean Group was founded in 1993 and has been listed on the Main
Board of The Stock Exchange of Hong Kong Limited since 2007(Stock
Code: 03377.HK), with China Life Insurance Company Limited and Dajia Life
Insurance Company Limited as major shareholders.

With a strategic vision of being a "creator of building health and social
value", Sino-Ocean Group is committed to becoming a comprehensive
company of the real economy with property development as its main
business focus and property-related businesses as new frontiers
of development. Sino-Ocean Group mainly engages in residential
development, real estate development and operation, property services,
and full-chain construction services. Other businesses include elderly care
services, data real estate, logistics real estate, real estate funds, etc. The
Group has also established unique competitiveness in the asset-light agent
construction business. Sino-Ocean Group adheres to "Serving Users with
Craftsmanship" and puts the the concept of "Building-Health" into active
practice, striving to create a high-quality healthy lifestyle for users through
carefully-crafted products and premium services.

Sino-Ocean Group currently owns more than 220 real estate projects at
different development stages in rapidly growing cities our business regions
in China, including Beijing, Shijiazhuang, Taiyuan and Qinhuangdao in the
Beijing Region; Tianjin, Qingdao,Jinan and Dalian in the Bohai Rim Region;
Shanghai,Suzhou and Wuxi in the Eastern Region; Shenzhen,Guangzhou and
Fuzhou in the Southern Region; Wuhan,Zhengzhou, Hefei and Changsha in
the Central Region;Chengdu, Chongging, Xi'an and Kunming in the Western
Region. As at 31 December 2025, the land reserve is approximately 27 million
sg.m.
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CORPORATE STRUCTURE

BEHRSHY, BFEEERZRIBOT:

As of the reporting date, the structure of sino-ocean group was as follows:
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SUSTAINABLE DEVELOPMENT REPORT 2025
OF SINO-OCEAN GROUP

RENEREESBRBRERNAINERRNER, BHTRAERBRRTSHER
RHRIRES:, BFEHGERNFHISNSEMEAENEE, REER. BENE
8, RFEERGEIZOEMN, RESPTIERTT. 2025 F, HAIUSAEROEEE
B91TE), FEHDLE, BERE, EZEMTEREFRERNRABEING T 2E2EN
BIRER, RIRHIEABVBEMIIMEEEEES,

Good enterprise management is the comerstone for steady and sustainable development. Facing the severe tests of
profound industry adjustment and a continuously bottoming market, Sino-Ocean Group has consistently upheld a
responsible attitude towards all stakeholders through maintaining transparent and smooth communication and
adhering to operational bottom lines and the spirit of contracts, and forged ahead against the tide. In 2025, with utmost
determination and pragmatic actions, we confronted challenges and seized opportunities, achieving milestone
breakthroughs in multiple fundamental areas critical to the enterprise’s survival and development. This demonstrates
our strong organizational resilience and transformative vitality.
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The Board of Directors of the Company (the "Directors") (the "Board") and
management of the Group are committed to achieving and maintaining high
standards of corporate governance, which is critical in safeguarding the integrity
of the Company's business operations and maintaining investors' confidence
in the Company. The management of the Group also actively strives to keep
abreast of the latest corporate governance developments in Hong Kong and
overseas. The Board, led by the Chairman, is responsible for achieving the
Company's targets, formulating development strategies, regularly reviewing
corporate structure, and monitoring business activities and management
performance so as to protect and maximise the interests of the Company and
its shareholders.

As of 31 December 2025, the Board comprised 13 Directors, including four
Executive Directors, four Non-Executive Directors and five Independent Non-
Executive Directors. Sino-Ocean Group is committed to maintaining sound
corporate governance, enhancing operational transparency, protecting the
rights and interests of shareholders and business partners, and increasing
the value of shareholders' shares. Therefore, the Board has set up four
Board Committees (i.e. the Audit Committee, the Nomination Committee, the
Remuneration Committee, and the Strategic and Investment Committee) to
oversee particular aspects of the Company's affairs.
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We regard the annual general meeting and extraordinary general
meeting of shareholders as important events, whereby shareholders
can exercise their rights to safeguard their interests and rights. We
have also set up the Investor Relations Department to allow for
two-way communications, including responding to enquiries from
shareholders and the public and protecting the interests of small
and medium investors.

Furthermore, we satisfied high information disclosure standards
and complied with regulatory rules on information disclosure.
Wherever possible and feasible, we disclosed special facts

BRZEEGUEEXRARNARSEE, NEZEET. truthfully, accurately and completely in compliance with regulations
IBeEEe. FHESeNBKRLILEESS on a regular or ad hoc basis, guaranteeing the public impartial,

timely and effective access to relevant information. In 2025, we
maintained our high efficiency and high standards of information
disclosure to ensure the timely dissemination of relevant corporate
information via our official website, HKEX website and other
channels.

We have established clear rules for the appointment and retirement
of Directors in our "Articles of Association" and have formulated the
"Sino-Ocean Group Policy on Board Diversity", pursuant to which
the "Nomination Committee" of the Board reviews the Board's
structure, size, composition and diversity (including but not limited
to gender, age, nationality, culture and educational background,
professional expertise, knowledge and experience, independence
and length of service) every year. The Nomination Committee
will, as and when it deems necessary, discuss the measurable
objectives for implementing diversity on the Board from time to time
and recommend them to the Board for adoption.

THE BOARD

EERZE
BOARD COMMITTEES

i
T

!

ED 0 Y ST
J3LLINWOD LidNY

I

IR0 HHEEE

33LLINNOD NOILYHINNNITY

l

IR INHHIR FiE

33L1INNOD NOILYNINON

!

D) IO KB K5 A 5 28

J3LLINNOD LNJNLSIANI ANV JIOFLVHLS

PR R Y
R A A R R I I A A A R I I I A e R R I I e A A A R I A R I I R T e R I R I A A A R R R A A K I I A I R R I I i A A I I I A R S I I A A R I I i A A A R R I A R R I I I e e A I I A e R R I R e I A A R I R S A A R I I I A R R R R R A R R IR AR R R R A R
P 490000000000 00 0000000000000 000000000000 0000000000000 0000000000000 0000000000000 000000000000 00000 0000000000000 0000000000000 0000000000000 000000000000 0000000000000 0000000000000 00000 000000000000 060000000060000000000000
$ 6 0000060000000 0000000060000000000000000000000000000060000006000000000000000000 0006000000000 000000000000000000000000000000000000000000000060000000006000000006000000000000000000000000000600000060000006000006060000000060600060060000000000 0
P S 0000060000000 080000000000000800000000000000000000000000080000000800000000000008000000800000000000000000000008000000000000080000000000000000008000000000080000000000000000008000000000000000000000000000000000000000000000000000006000000000000000
P00V 000000000000 0000000000000 0000000000000 0000000000000000 0000000000000 000009000009009000 00000000000 000900000000000000000000000 0000000009000 009000 0000000000000 000900000009000000900000000000000 0090900000000 00009000000000000%000000
P 0000000000000 000000000000000000000000000000000000000000000000000000000000000009000009000000000000000000000000000009000000000000000000000000009000000000000900000000090009000000900009009000900090000090000000009000090000090000000000009090%0
0. & 6 € © © © 6 © 6 0 00 000 6666666666666 066060666666666 6666666666666 06666666666666666666606060666 6666666666666 0606666666666666666660666666666666666666660606606666666666666666666666666666666666666066660666666666666666606060666666666 6666666666666 66666 6



SRR 2025 FERIRHER RIS SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP

RISK MANAGEMENT
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The Risk Management Department independently carries out the evaluation of the Group's risk management, internal control and internal audit,
and reports to the Audit Committee at least twice a year on, among others, any significant findings and the effectiveness of the internal audit,
enhancement of risk management and internal control systems. The Group has established three lines of defence for risk management and
strengthened its implementation mechanisms, promoting the timely identification and effective control of various risks by responsible parties, thereby
ensuring the steady progress of the Group’s key initiatives. The Board is responsible for the Group's risk management and internal control systems
and reviews their effectiveness. The relevant responsibilities are performed by the Audit Committee, which reports to the Board on a biannual basis.
At the same time, the Group’s functional centres assume responsibility for co-ordinating risk management, internal control, professional standards
and system development within their respective areas of expertise, ensuring the effectiveness of risk management and control measures. In addition,
professionals serve as the primary responsible parties for business risk control, taking charge of risk identification, risk response, contingency
planning and rectification measures for specific operations, ensuring that potential risks are identified and addressed in a timely manner. The review
of the effectiveness of the Group's risk management and internal control systems covers all major controls, including financial, operational and
compliance controls and risk management functions.

RISK IDENTIFICATION, ASSESSMENT AND RESPONSE
R FReER . FE R

(EFEERBEEEXR—RFE) , SRKREE
THRANEEFREESEENEE, LEKREIEN
E5i. Fh. FR2PBEEE, ERARNTED.
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"The Sino-Ocean Group Professional System for Risk Management" which
has put risk management integrated into the Group's every business field and
specialty, forming a whole-process control in place before, during and after any
risk event, where emphasis is placed on preventing, sorting out, handling and
rectifying risks.

In 2024, the Group established a "Sino-Ocean Group Risk Early Warning
System" to establish quantifiable key early warning indicators, namely operation,
finance, litigation, and public opinion, including ensuring housing delivery,
repayment, light asset expansion, cash flow, major dispute cases, major public
opinion matters, etc., regularly conducted risk monitoring, determined risk levels,
and conducted "lighting" early warnings to achieve hierarchical control. At the
same time, the Group established a dynamic adjustment mechanism. In 2025, in
light of the new risk landscape, operational needs and Board requirements, the
Group adjusted the indicators and content of the Risk Early Warning System to
strengthen the prevention and control of operational and financial risks, thereby
further enhancing the Group's risk early warning and management capabilities.

In 2025, the Group systematically reviewed risk issues across various projects
and platforms and formulated project-specific ("one project, one policy") risk
mitigation strategies, while potential risks are identified through audit, due
diligence, background check, risk assessment for investment and financing
activities, sorting out of deviations in fulfilling collaborative agreements, review
of key events, aiming to perform the function of early risk warning and take
response actions in advance.

BMEASE 5% E  RESILIENT MANAGEMENT FOR SUSTAINABLE DEVELOPMENT

HHEERINAREER, KAEHAREE, BRSEARSERGHE. RFEREIEN (FEEBLAIEWE) (&
FEBZRUMBENE) F, REBOUER, BREABRE—TEKR, i, RRSHEXZEZHNSARRZHENN
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For risk events identified, a risk list is updated on a monthly basis to ensure that all risk events are closed on time. To prevent risks from further
spreading, we implement rectification measures in accordance with the "Measures for Rectification Work of Sino-Ocean Group", the "Measures for
Resolving Legal Disputes of Sino-Ocean Group" and other rules. Furthermore, in order to improve the ability to control and handle major impact
events and high-risk events, the Group has set up an emergency and key event response working group. It coordinates various departments to carry
out relevant work, so as to achieve prevention in advance, respond in time, and properly handle situations related to occupational health and safety,
information security, climate change, emergencies, etc.

2025 F, ZE—PRURBREUAREETE, SRIEAREKEFTREMAXBERERE, FEEAESEBER, TN
RIREBRRAGHG, AEERRERRHEZONE, EEMARFETERRTEREERER.

In 2025, in order to further deepen the management of climate change risks and integrate climate optimistic risks and opportunities into business
strategic planning, the Group will complete a climate risk system assessment based on business needs, provide core support for the Group's risk
control, and continue to improve the risk assessment and control system based on research results.

INTERNAL RISK CONTROL

REENEREE

WA EREER T ERME (COSO PEMEHIMES) HIE,  Ourinternal risk control system has been formulated primarily with

Y& U ERIT A SR AR S IEIBIZAEAE S, BBHEEIE I EME  reference to the "COSO Internal Control Framework". By integrating

BEREERIER, FER SIS IR, internal control into operations management processes, we aim to ensure
that the Company is properly managed as a whole through routine

ETEREREENESENEZER, F2BAA B4 management activities and on-going supervisory procedures.

4 (www.sinooceangroup.com) K & B 32 Fr48uh (www.

hkexnews.hk) FIZ$RY 2025 FEHRS. For more information about risk management of the Group and the Board,
please refer to the 2025 Annual Report published on the Company's
website (www.sinooceangroup.com) and the website of the Hong Kong

Stock Exchange (www.hkexnews.hk).

ENHANCING RISK AWARENESS

RS HEREA

EFEERERACERAEEN, STEBEBEIERAND  Sino-Ocean Group has consistently raised risk awareness among
2wk, RFCHERAEEE. ETHESERMKES|, all employees, with the aim of integrating risk management into its

GELE. 85, BN, FEBS. WEBZERK, @5 corporate culture. To reinforce Sino-Ocean Group’s principles and key
6 R S ST ED R S RIS considerations for risk management, we regularly conduct various risk
/ == =] st LR Ho

training sessions for the Board and employees, covering risks related to
compliance, corruption, bribery, unfair competition, and procurement.
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RERE, BEREWEE

ANTI-CORRUPTION AND INTEGRITY
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Sino-Ocean Group strictly abides by the relevant provisions set out in the “Criminal Law of the People’s Republic of China”, the
“Criminal Procedure Law of the People’s Republic of China” and the “Law of the People’s Republic of China on Penalties for Public
Security Administration”. Sino-Ocean Group abides by and supports the ten principles of the United Nations Global Compact,
opposing all forms of corruption, including blackmail, extortion and bribery. Sino-Ocean will review from time to time whether to
formulate and/or improve relevant policies (including but not limited to those conceming the prevention of bribery, extortion, fraud,
embezzlement, corruption, and money laundering) in light of its business needs. The Audit Committee will regularly review risk-
related policies to ensure their effectiveness and compliance with legal and regulatory requirements relevant and applicable to the
Group. The Group has established internal channels for complaints to ensure that its management and staff abide by laws, work with
integrity, and engage and collaborate with all stakeholders in accordance with the highest business ethics and corporate governance
standards. By making reference to the above laws, regulations and principles, the Group Risk Management Centre has formulated
the “Anti-Fraud and Anti-Bribery Policy of Sino-Ocean Group’, the “Whistleblowing Policy of Sino-Ocean Group’, the “Sino-Ocean
Group Code of Conduct on Integrity”, and the “Combating Money Laundering and Terrorist Financing Policy”. They stipulate specific
requirements on anti-bribery, anti-corruption, anti-money laundering, anti-unfair competition, whistleblower principles, supervision
and trial, compliant procurement and other contents, along with clear measures for handling incidents at different levels. The above
business ethics standards and anti-corruption policies are reviewed and updated by the Risk Management Centre every three years.

ARBERT (EFEEAUFERRER) MEAREEGES, FEHHAE. TERSEHMAESR
NBEREE, HATNZEEEM, Al ETHTHRERER. BREBRERBRTS
BiER, SEERR—ARTRE. SEHRFAESRKH. FtBX. RITBERRARTEME
ZE, RBAREEEEERRMINIRE, SMEHRREERREFHEET RER. B,
wE. SESEHHZOETRERRZEEMMLIE, ESANERER, HRREKEIAASE
TRERRTE, RELFTMMEERBRETRNEZ. HWRAZR. BUSH. BUEABFER
i, FREERN2ERKE.

During the implementation of the "Sino-Ocean Group Sustainable Development Policy” and risk management system, the
Company has constantly adjusted and improved the content and scope of anticorruption-related supervision while conducting a
quarterly on-site inspection of the business ethics policies, standards and practices implemented by its business units, organisations
and employees. The Group carried out targeted checks on all complaints, audit transfers, and threads of the on-site inspection.
According to the operation and management requirements and internal and external environments of the Company, we reviewed,
revised and improved the risk management and supervision system every two years. We conducted an annual integrity assessment
of core employees and, in collaboration with human resources professionals, reviews the integrity of individuals being for promotion
or new appointment. The results of these integrity assessments will be integrated into employee performance appraisal systems,
remuneration adjustment, job promotions, and position retention, serving as a key reference point.
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CORPORATE MANAGEMENT
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Sino-Ocean has a well-established organisational structure for corporate management, and has set up the Sino-Ocean Discipline
Inspection Committee, Group Risk Management Centre, risk management department of various business units and professional
companies for management. The executive Directors are also responsible for enhancing Party discipline and integrity. In order to intensify
punishment against disciplinary violations, strengthen employees' awareness of integrity at work, and deal with disciplinary violations
in accordance with relevant laws and regulations, not only have we formulated four sets of rules and regulations for the Discipline
Inspection Committee, i.e. the "Work Rules of the Discipline Inspection Committee", the "Meeting System and Rules of Procedure of the
Discipline Inspection Committee", the "Measures for Case Inspection of the Discipline Inspection Committee”, and the "Measures for the
Management, Investigation and Transfer of Disciplinary Clues by the Discipline Inspection Committee and Risk Control Supervisors",
we have also developed four sets of measures, i.e. the "Measures for Dealing with Disciplinary Violations by Employees of Sino-Ocean
Group", the "Measures for Avoidance of Sino-Ocean Group", the "Measures for the Inspection and Trial of Supervisory Cases of Sino-
Ocean Group", and the "Measures for Whistleblowing and Complaining of Sino-Ocean Group".

EESEERRERREI . 2025 F, EEXEUARRRIFEEDSR, ULARE, 2EEHA
SEERREEKE, RIFRER. RBERNRR,. TtRTAESHREEERTH, HEHESERE
BRRHE. RAK, RFIFEER (BFEEETECEEME) (BFEEEEEREINE) . &
FEESRIFEEGETRY, BRRE—IIRERABIRZNESH, MAEERELCTANED
B, ERBERTEAEN. BHEt. Rk, SEESEFER. £F, UKBREAE, SEaEE
Zg. B3R IEHFEDFIN, HERPEE. RO0ETheRES, HRREBERNETHE.

The Group attaches great importance to supervisory work for integrity. In 2025, each subordinate unit within the Group held a special
meeting on supervisory work, in an effort to comprehensively improve the Group's risk management and maintain an environment
of integrity and anti-corruption. We rigorously and meticulously investigated and dealt with corrupt and fraudulent behaviours, and
continuously carried out integrity education for all employees. At the same time, we continued to implement the “Measures for Dealing with
Disciplinary Violations by Employees of Sino-Ocean Group”, and the “Measures for Avoidance of Sino-Ocean Group”. the Supervision
Committee of Sino-Ocean Group was functioning well, so as to ensure the further enhancement of employees' awareness of professional
integrity, increasing penalties for non-compliance and disciplinary offences, enhancing the fairness and rigor of supervisory work.
Meanwhile, the Group works with Sino-Ocean's Party Committee, Discipline Inspection Committee and party organisations at various
levels each year to provide anti-corruption and waming education for middle and senior executives, key personnel and all Party members
at all levels through Party Committee meetings, party classes, theme education activities, etc.

18



¥R 2025 FERIFEREIRE SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP BMEASE $5EE R RESILIENT OPERATIONS AND SUSTAINABLE DEVELOPMENT

WHISTLEBLOWING POLICY
SRERTIE

B 24 /N\FEXEEBEAT (BREER) « BUBKREENLEME, AKESEER BReBEBAIPCEEEE, BIEREAEES,

IR ENIIRERRES AT, RERRRENEE. MIEERALYTHE All employees are required to sign the Letter of Commitment for Compliance Management, and great importance is
FEEEE. ETHNEN/ SBPIERRRLE. BRBEE. KB, BR. EREER attached to daily compliance supervision

REEERFFELCTAETRFNER, RMATQEINEEER NBLCER NE
H, 17 (BHREER) (EFEERENEITAHER) PRREBKAREFE. £E

HEIE AR, TEREZ LR, RAHBRENWEAESERBRENE T UBRBEFRE AEBMO AN, BREEBEAETERET, CHETIEREE;
REEPAERSZFAZRERIC. FAEERES® (0E) BhaAEEEMR E.EEEP:L,\LM%%%D Compliance tips are provided for subcentres and business units from time to time, and the publicity of new regulations is

RENS S TRSHEE, TEEREREERESE, conducted regularly;

The Group publicly displays the "Whistleblowing Policy", the independent whistleblowing telephone number and
email address on its official website around the clock. Meanwhile, whistleblowing information notice boards are also

set up in prominent locations of each project company to ensure unobstructed whistieblowing channels. Al relevant HINZZERMENERTHIERRIER, HAEIMNEREREE N R HEREIRIER;
parties may make complaints and report violations of integrity, abuse of power, dereliction of duty, misconduct, All contracts signed with external parties contain integrity clauses, and supervision and reporting mailboxes and anti-
violations of production and operation orders, and other disciplinary offences by the Directors, employees or units/ commercial bribery clauses must be added;

departments of Sino-Ocean Group. We have set up a "Reporting of Disciplinary Offence” section on the homepage
of the Company's intranet and stipulated the whistle-blower protection system in the "Whistleblowing Policy" and the
"Sino-Ocean Group Code of Conduct on Integrity". While the Group encourages real-name whistleblowing, it also
accepts anonymous reports. We strictly maintain the confidentiality of whistle-blowers' personal information and the
content of their reports, giving feedback on the investigation results through proactive communication in a timely
manner. We shall not disclose relevant information to the individuals being reported or to any unrelated parties. If any
whistleblower faces threats or retaliatory actions, the Group will actively provide legal support and protection to ensure
that the rights and interests of the whistle-blowers are not prejudiced. All reported cases, if any, will be investigated
and handled by the Group's Risk Management Centre in a confidential and timely manner, with the results reported
to the Audit Committee.

MEBSERM, FIEHEBNEREEE (HES1TATR) (REEERES) ;
Partners must be regulated, and all suppliers must sign the "Supplier Code of Conduct" and the "Letter of Commitment for
Integrity and Self- Discipline";

FIEFREETIABEERE (EFEEPSERRAES) ;
All mid-level and senior executives must sign the "Letter of Commitment for Self-Discipline by Mid-Level and Senior
Executives of Sino-Ocean Group" when inducted;

LEBEFERRRENRAE, TR ETaRELEI; FMEMEINRRERR AT
BRERMEIELE;

Every year, all employees must receive integrity education, and they are regularly provided with compliance training; all
new employees must receive induction training on compliance requirements and systems of the Company;

WEMFEE. RBEISHIVEGES, EERIEVE;

Emails, on-site training and other means are combined to promote and implement the system for granting authority;

EFEFREIKEEREFAS, TERERS,

Supervisors are assigned to all subsidiaries to exercise supervisory duties.
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M. 'i5. =14, BB, FATRJIENS, BRT
HelRET (BERBET) MACBNYBELES,
BT e BRREERTHMBFERET, BERBRE
SRR, ARRTEHRLEETREREISE
il 2025 FE, eREHRARRARE. FREH.
EERE. NIEEFRAIEEEREI 1035, 2M8
T#9 10,000 AR, RstERIERE 10,000 /6, 24
BT (BRBEI) LbHIA 100%, ~FE, NEH
EFSHEBE ESC EEEI (EREMB) . ESG #
MK REZENRRME. EFREAEHSHE
BRI FEARRAEFIRIEL B4 100%.

In 2025, the Group received and handled 62 reports via its whistleblowing
channels, with 26 valid ones. 30 disciplinary cases were verified during the
year, mainly involving employees' non - compliance with integrity, abuse of
power, dereliction,of duty breach of management order, conflict-of-interest and
violations of avoidance policy. 67 employees were disciplined, which strictly
addressed serious issues and educated those with dereliction. In 2025, the
Group's monitoring professionals aimed to investigate 4 corruption-related cases
and planned to resolve 4 ongoing cases, which entailed referring 5 individuals to
the judicial authorities for further action.

In addressing violations of laws and disciplines, the Group has vigorously
investigated and dealt with serious disciplinary violations and those responsible
persons; established a sense of accountability for violations of discipline;
strengthened employees’ awareness on honesty and integrity; and enhanced
the compliance management concept of the Company. For instance, for joint
and deliberate disciplinary violations by two or more people, the Company will
impose heavier measures on the one with a principal role in accordance with
the “Measures for Dealing with Disciplinary Violations by Employees of Sino-
Ocean Group’, and deal with the rest other based on the role and responsibility
assumed in the joint disciplinary violations. As such incidents were timely
discovered and properly handled, they did not have a significant impact on
the Group’s financial or operations, and no major lawsuits involving corruption
occurred during the year.

During the year, the Risk Management Centre and the Discipline Inspection
Commission of the Group arranged and conducted integrity education in
various forms for all centres, business units, professional companies and
newly inducted employees. Meanwhile, the risk control departments of
each business unit carried out integrity and compliance training at business
units and project levels in respect of the Company's supervisory system
and laws and regulations, covering marketing, construction, procurement,
investment, administration, finance and other business sectors which are
prone to corruption, embezzlement, encroachment, misappropriation and
unfair competition. The education covered all employees (including part-
time) and contractors, and strengthened the integrity awareness and
professional ethics of all employees, so as to create a fair and honest
working environment. The Company also provides anti-corruption training
sessions to all staff regularly. In 2025, the Group carried out a total of
103 training sessions on risk control promotion and implementation,
including those on working with integrity, legal compliance, confidentiality of
information, internal audit, with a staff attendance of approximately 10,000
and a total of over 10,000 hours. The participation rate of employees
(including part-time employees) was 100%. During the year, the Group's
directors participated in relevant training sessions, including ESG-thened
fiaining (including anti-corruption), new ESG regulations, and development
trends. The participation rate of the Group's directors and contractors in
integrity employment training was 100%.
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INTELLECTUAL PROPERTY AND BRAND ASSET MANAGEMENT

TRADEMARK MANAGEMENT
BiIEEE

AR ERERRDEMRES E, BrEEREEE(R
FEERSEMATINE) , T [2ERE. B2
i NEERES, SR ORRERGSERE, &
TEBIRREERMIEARED. FHHE. XERIRK
1BF155|, RRURARMEENEREREKT, 8
F 2025 FK, &E (8 NEFEzf ERFEEM
AR 734 4, BEBEUTEEZMEIRE 220 4,
TR T BRE. BESENHIRRERR, AXBE
RERMBEERASEE T REEH,

PATENT MANAGEMENT
EHEE

NEREIENASERRFEENERESE, RZIR
AEIFFENMERRERIFAR. BB INNEE
RiE, WEHEQBAFRELE. BATRER SR
BRNEEZE, BRRUESFNEERERR, QFF
ER U RINRIB A RRELEES . BE 2025 F
[, ERFHEGHAEN. BERREERN. INERHE
FEZEENEIR 300 4, B TILEEZTHNETR
@, /ERRAZBERINRARE 7TEERR

COPYRIGHT PROTECTION
Z1EE () R

EEFE (tE) RESE, ARRHARMERRE
ZBVRASRAERED Y, SESHEIHEMMEERFAR. EEm
W R R E AR RAE N AINRER, ABE
REFERE, ERRIRESREEETE, FRHRE
EmER M EFEER, HERURAINENGARE
EARREEEA. BUE 2025 FIK, AR RHER FmE(FE.
RHEZFESEREFEBER 320 4+, ZTRERE
AR EEREMELSE, A AMEHFHERRHE

As for intellectual property management and brand protection, Sino-Ocean
Group strictly adhered to the Implementation Measures for Trademark
Registration of Sino-Ocean Group. Upholding the management philosophy
of “comprehensive protection and scientific registration,” Sino-Ocean
Group implemented centralised coordination and management for its core
trademarks, continuously refining the processes, approval mechanisms,
documentation templates, and operational guidelines for trademark
licensing. This systematic approach enhances the management and
protection of brand assets. By the end of 2025, the Group (including “Sino-
Ocean Charity”) accumulated a total of 734 registered trademarks, while
various business units also held over 220 registered trademarks. This has
established a clearly layered and comprehensively covered trademark
protection system, laying a solid foundation for business development and
brand value enhancement.

HER 3 U U (EEZ
7 34 TRADEMARKS + PATENTS

The Company consistently placed the research and development of
patents and the protection of outcomes at the forefront of its priorities. It
fully recognised that patent rights not only served as a vital underpinning
for safeguarding innovative achievements and stimulating innovation
vitality, but also acted as a key driver for the Company's sustainable
operations and a significant support for the development of the industry
and the socio-economy. By establishing and refining a robust patent
management system, the Company continuously strengthened the legal
protection and value translation of technological innovations. By the
end of 2025, the Company had secured a cumulative total of over 300
patents, including invention patents, utility model patents, and design
patents. This has formed a substantial and diversified patent portfolio,
laying a solid technological foundation for the Company's long-term
development and enhancement of competitiveness.

As for copyright protection, the Company regarded it as a crucial component
of the intellectual property framework, recognising its indispensable role
in safeguarding innovative achievements, consolidating brand image,
and supporting sustainable development. The Company attached great
importance to copyright protection, established and improved a copyright
management system, systematically carried out registrations for copyrights
of works and software, and continuously strengthened the legal protection
and regulated use of original content. By the end of 2025, the Company
had secured a cumulative total of over 320 copyright registrations, including
copyrights for works and software copyrights, gradually constructing a
systematic copyright asset protection network. This provided a robust
guarantee for cultural innovation and digital development.
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TRAINING AND SUPERVISION

t22)| B

EENREEESE, ARMESERREEREREH
mhERENER, BEET 275, ZRRImMEERMG
EEEIRER. ZRAERDITE. EFE. S(RE.

HERMRAEERIEFZOEE, EEEERNE
1TRGAEE, WAARSE (FEARENESRZE) (R
EARANBEEFNE) (FEARANBEZEFEZL) (F
EARHMBIRAFEERFE) FHEMERERESHE
2R, BBFIEL. FERUBUZIIER, QBTEEA
RETHENRERFRESENSRREETEN, A2
AINERESHAFTES RIZHEESE,

RIGHTS PROTECTION AND INFRINGEMENT RESPONSE
HEREELRIEME Y

TEMEREMRIEMEE S HE, QRRL T ARNBAIRERR
B, DICECRIFERFR, HPIEBAREMERIREIR
s, BREZOMEEENTRLRE. B, QF%H
MEPEE ¥ EREIRERNTAERERRLEDR,
HEREBITARUNMRER, BUFIL, &k (REA
RENMBESIZE) MEBLERER, RPIEHREER
IfF, BBRERMEFHEGER. ERRFRE, B
SRR AT MR R RETEEEE, REEEEAT
BPIRIBHRAIHERE R,

EERLEEE
INFORMATION SECURITY MANAGEMENT

As for training and supervision, the Company not only conducted ongoing
daily monitoring and inspections while reinforcing brand capacity building,
but also established a comprehensive, multi-layered training system
for brand and intellectual property. This system focused on core areas
including trademark rights, patent rights, copyright, portrait rights, and the
Anti-Unfair Competition Law, providing systematic interpretations based
on real-life cases and organising learning sessions on relevant laws,
regulations, and compliance requirements, such as the “Trademark Law of
the People's Republic of China”, the “Patent Law of the People's Republic
of China”, the “Copyright Law of the People's Republic of China”, and the
“Anti-Unfair Competition Law of the People's Republic of China”. Through
this institutionalised and professional training mechanism, the Company
continuously enhanced all employees' awareness and practical capabilities
in intellectual property protection, thereby providing solid support for its
compliant operations and sustainable development.

As for rights protection and infringement response, the Company
established a systematic trademark rights protection mechanism to align
with its business development needs. This involved implementing proactive
trademark registration to achieve advance protection for core brand assets.
Concurrently, the Company conducted routine monitoring of activities in the
market that infringed upon trademarks related to "Sino-Ocean", ensuring
that such infringements were promptly identified and effectively halted. In
accordance with the “Trademark Law of the People's Republic of China”
and other relevant laws and regulations, we actively carried out rights
protection efforts. By submitting evidence to the competent authorities and
filing complaints in accordance with the law, we resolutely safeguarded
the Company's brand image and the value of its intangible assets, thereby
ensuring its sustainable development within a fair competitive environment.

EFEEZSFRER (BN BEREFRE
BEAER) (GB/T 22239-2019) WIMHRBAEKEIE T
SEREEELH. RSN, RARREENSE
ETEERREEHE. Bt TERE. EERR
SEENITER, FREEENREE. EEM. <B%
h&zett, REEERAFNERREEET

AP REEERA MR OB XSGR, AT
E—in3 RN E 5 — o

2025 FERBESSRMEE. MR 2HERRIE
BRI

Over the years, Sino-Ocean Group has developed a set of approaches,
policies and measures for information security management in compliance
with relevant requirements under the Information Security Technology —
Baseline for Classified Protection of Cybersecurity (GB/T 22239-2019). By
adopting the same methods as those used in risk management, the Group
plans, implements, evaluates, inspects its information security management,
and improves the relevant execution system. Sino-Ocean Group aims to
ensure the confidentiality, authenticity, integrity and security of information
while guaranteeing a sound and reliable operation of its information system.

To prevent and mitigate risks, a disaster recovery solution with a "one
location, two centres" strategy has been adopted, enabling service failover to
the other centre in the event of a failure at either end.

In 2025, no risks related to information technology strategy, cybersecurity, or
data privacy were reported.
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- HEEEREEERZEY, ZZETHEFEANERIGEX2EEZETEEAE, BE

SERREEETF ITNEEBERFEGESREEEIFRR. TREFNEELREBELIIE.
EMPEEREREL . NEEERR2BEIF. ERReARTMETFEFERIFAE,
DHEEEE RSB RHBMINE;

Led and overseen by CTO (Chief Technology Officer) and tasked with reporting to the management on the annual
information security management status, the Information Security Management Committee has been set up. Under
the Committee, a number of special task forces have been formed, including, among others, those responsible for
government information security inspection, internet information security inspection, intranet information security
inspection, and information security risk assessment, which are put in charge of works related to various fields of
information security;

HERE (FER2ERRBEENE) (ERREFHEERNE) (EXEER2EMHE
SEERIE) F30FRBERTIGE, MENEHMARERERE,; fIEFSE8RERER:E
EMEIRERE, THEEEREFHERAERATER.

We have consistently enhanced internal control and effective risk management through over 30 sets of rules,
including the “Management System for Information Security Institutions”, the “Measures for Managing Information
Security Events”, and the “Emergency Response System for Major Information Security Events”. These rules outline
various emergency response protocols for information security incidents, including reporting procedures and key
considerations for handling information security incidents;

MRETHESRENRLRETHNENRA, STEHEERK. SEEBET SRS
JIEE, TEHRALEETHXEREE RS, NABGRRETREG;

In addition to conducting training on the promotion and implementation of confidentiality initiatives for operation teams
and information teams on a quarterly basis to strengthen the awareness and enhance the capability of relevant staff in
the protection of information and data security, regular emails are also sent to all employees educating them about the
risks associated with corporate information security and phishing emails;

ARHENEREENMLEEREERE, KEEREER (ERRe2FRREEENL) HE,
TEEEREERAL, EBFEREEURAN 2020 FrRmPET2FRRE 2.0 51, FEEFR
fR5& GB/T 22240-2020 BYREEER, FRAIFRA=R. FRHEDHER 2. 3 K, IEFERS
HE. RIBFHE, EEEMG T RIBESIZEGERERMEIE. it FAERTSHEERR
TEEER BB GERRSRRME, EEE NEFHIREER ISO/IEC27001 FRR2EIEE
Z 3835, 1SO/IEC 20000-1 {5 BEMTBRFF EIRRE PR LUK 1SO 22301 FE5EE M EIRE RETE.

In order to provide information storage management and prevent customer information leakage, the Group has
improved the Information Management System in compliance with China’s "Administrative Measures for Information
Security Classified Protection”. In 2020, the Sino-Ocean Group Informatisation System completed the evaluation
for the MLPS 2.0, demonstrating compliance with the requirements of GB/T 22240-2020 and achieving a level 3
certification. Assessed separately, subsystems within the Group attained level 2 and level 3 certifications, respectively,
signifying the successful completion of the evaluations. Based on these assessments, the Group has issued relevant
systems formulated in alignment with national standards. Additionally, as a professional operator of data infrastructure
and provider of comprehensive data solutions, Sino-Ocean Data has obtained certifications for the ISO/IEC 27001
information security management system, the ISO/IEC 20000-1 information technology service management system

and the 1SO 22301 business continuity management system.
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SUSTAINABILITY MANAGEMENT

AJHEERER

o EFEANEERAEEESA. BE, RENHENAHFEERE
PRINCIPLE. WORKING WITH STAKEHOLDERS TO JOINTLY PROMOTE THE SUSTAINABLE DEVELOPMENT OF PEOPLE, BUILDINGS, ENVIRONMENT AND SOCIETY

S51EAm: BEE 2030 A58 R B 1R (SD6S)
GUIDANCE: UNITED NATIONS 2030 SUSTAINABLE DEVELOPMENT GOALS (SDGS)

EXEREA TEE - #BE) BITE, WL MEFFIZE Asapractitioner of “Building-Health”, Sino-Ocean Group upholds the principle

RIS EEEIA . B, BB SN ERE of “working with stakeholders to jointly promote the sustainable development
' of people, buildings, environment and society”, follows the guidance of

AEE, M THEE 2030 FIRFEEERR (SDGs) | the “United Nations 2030 Sustainable Development Goals (SDGs)’, and
A5|EARE, W TAFNZERAREEE] 245 F. undertakes the responsibility of “creating value for stakeholders”.

2 ifically, Sino-Ocean’s sustainability principle and capabilities are
Hep, BT AR RIEAME @R SDGs 1y Seeciicaly Y princip P

= .’ = ﬁﬁiﬁ r l; aligned with “SDG 3: Good Health and Well-being”, “SDG 6: Clean
123 RoFRREREAL | BiR 6: FRIKME Water and Sanitation”, “SDG 7: Affordable and Clean Energy”, “SDG 8:

£ . TEHET: &FEANEEZERE) . TE Decent Work and Economic Growth”, “SDG 9: Industry, Innovation and
=S BMETMSERE, . TEE9: T2, & Infrastructure”, “SDG 10: Reduced Inequalities”, “SDG 11: Sustainable

. R Cities and Communities”, “SDG 12: Responsible Consumption and
mMERERE . TER10: BOAFF . TH Production”, “SDG 13: Climate Action”, “SDG17: Partnerships for the
1l AIEEEmmMaE) . TEZE12: &5 Goals’, and the Ten Principles of the UN Global Compact. In this regard,

HNEMEE) . TEAE13: 5@ . TEE Sino-Ocean continuously makes improvements to “ensure a healthy life

Lo . . ~ o and promote the well-being of all people at all ages” under a systematic,
17: REBRERVBHRAR , BSESHRO+ healthy development model. While pursuing healthy buildings as a medium

IBRAICES, FibAmE, B=FEURBRRBEREIZEERE i design and construction and maintaining ecological health, we make

X, B TRPREEEEES EWR RS AEE efforts to develop health-related services and health culture, so as to
o ’ achieve the goal of promoting human health and well-being.

AR, FHFIFR T R UERERS

Y, L@ RRRREAER, RELERRR

B, RMBEREEAERRNELBEIR,

25

RIF(2EREENL

3 Basun 0 WELt St GOOD HEALTH AND WELL-BEING
BET SR
DECENT WORK AND ECONOMIC GROWTH
S — B TIREBENTNRENNAESR, A EQEE S

i ECONDHC GROWTH Provide decent work and healthy working environment for employees to contribute to

/~/ /\/ >_ social and economic growth
od | o

BE
BUILDINGS

f#EEEm HEALTH PRODUCTS
- BRI R
- ZABR) WELL BB " SEh

- BB BRI R R R A

- R&D and practice of Sino-Ocean Healthy T%uilding System
- Implementation of WELL Building Standard " in various types
- Exploration and leading technologies on innovative healthy buildings

BZRBUKMEERNE. KEERNEREETR v dosumion | 12 Ssfen CONGNPTON
IBiE BETHENEE. RIZTE. BFHRE E E
ENVIRONMENT CLEAN WATER AND SANITATION, AFFORDABLE AND
CLEAN ENERGY, RESPONSIBLE CONSUMPTION AND — m—
PRODUCTION, CLIMATE ACTION,LIFE BELOW WATER 13 Jeton

fZEE4RE HEALTH ECOSYSTEM
- REBERE, REEE. KENA. KaBH

- Green building, green operation, green office, green partnership

107 |10 i HDREE
a REDUCED INEQUALITIES
4 : 4
v

- )
v

=

SOCIETY I EE2 2 E SUPPORT RURAL INDUSTRY DEVELOPMENT

WHREREE: FHIINER, REMFKE
Rural poverty alleviation and empowerment: training villagers and providing
employment opportunities

AIFERTMME. (BEBEERNBHRAEF
N385 | 1 incomonns: SUSTAINABLE CITIES AND COMMUNITIES,
PARTNERSHIPS FOR THE GOALS

{2 EZARFE HEALTH SERVICES
17 ?ﬁﬁﬁimw 17 PARTNERSHIPS . ﬁ;&%%\ E’?%%\ E’?E%
g FIRTIESOALS - Healthy properties, healthcare, eldercare services
321 HEALTH CULTURE
- BBERER. BRAEEE
© RERES. @RET
- Building health ideals, healthy community building
* Healthy exercise, health-related responsibilities
EREE M HEALTH PARTNERSHIP
- BFEFAES. HEERHEEIIRRERE,
BERBREL RIRENL
- Join hands with international institutions, supplier partners, etc. to build a
healthy ecosystem, and advocate to actively address climate change 2%
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AIFHEERERER
SUSTAINABLE CORPORATE GOVERNANCE

PERESRH NS N RFERBITRNAFEEREREL
RAEEAFEERTRK, AIHEERIFRABE X
MEZFER, URBHEEIMHR A HEERRH UK
SR EENARHREREE, 2025 F, BESESHREM
ESG 18RAtEH, HE ESC KB RBH. HEMBEK.
BEREW. AITRESRE. EEESGBERENT. £/
MRAEZZEGEREEFERM ESC ABRZERIER
o BRFHEZREEZSTNAGMBIE, F2HE
wmE AIRERRER =6,

E55/F ESGC BH

ESG STATEMENT OF THE BOARD OF DIRECTORS

In order to ensure that members of the Board are kept current on industry
trends in sustainable development and the Group’s sustainable progress,
sustainability management is reported to the Board once a year, helping
enhance their understanding of sustainable development and facilitating
discussions on key sustainability issues. In 2025, the Group continued to
provide the Board with ESG-related training, covering global ESG trends,
regulatory requirements, policy changes, best practices from industry
peers, and the Group’s own ESG performance. The Group’s phased
ESG risk assessments and improvement measures were reported to the
Audit Committee twice during the year. For the role and function of the
Sustainable Development Management Committee, please refer to the
"Sustainability Management" section in this Report.

2025 F, BOIEREREIE:
In 2025, key activities and their progress included:

ERER
CORPORATE GOVERNANCE
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£ER 2024 FRUEFEERMEERR, Z
BBRE 2025 FHRHEETIET, AKERRER
TERETRERRE, AJRHEEEEIEZEER
THE (FFEERFHERREEE) S—R7IE
RABCRFIE R EIZ BT TIE, ARFRERE
Rk, EMBEGEREEEAMMLTIHEERE
BSRE®: https://www.sinooceangroup.com/
en-us/society/infodisclosure.html#zc

E mmELARTES
PRODUCTS AND SERVICES

The Group established the "Sino-Ocean Group Risk Early Warning
System" in 2024, which continued to operate stably in 2025, providing
solid assurance for the Group's risk management and control activities. In
addition, the Sustainable Development Management Committee reviewed
and amended a series of relevant policies and systems, including the
"Sustainable Development Policy of Sino-Ocean Group", to effectively
mitigate operational risks. The updated policies are available on the
Group's official website at the Sustainability Policy page: https:/www.
sinooceangroup.com/en-us/society/infodisclosure.html#zc.

EFEEEERREFNEEREEZETRELHRE ESC EETF, SEREEN. EMSKME. KER
B, fEREE. STHEGRIESFERZRELF. INEXREEZSTRREFFVINMXRE ESC BETE,
AFENREEZE T RHIEAEEN ESC BRI SF—REMREZR: ESG BIEHITIENR; MBI
ESG Rz t4iE, FIERETE; |k ESG BIREER, MARBERIFUHEMITRER; Bi% ESG s8R BR,
W EHAEZ ESC BARRERIRT; BRAIHRERRG; FE ESC AN, RRBAKEAFAZEEERQ
ERE. BREENT. RIBESGCTRIARDE 10 1%, mFrEESE /B AERB ESC RIS EHRAELHET.
RS REEZSEEFNEFHER ESC BERIIFE.

The Board of Sino-Ocean Group has authorised the Sustainable Development Management Committee to oversee the overall supervision of
ESG management, including tasks related to climate change, biodiversity, water resource management, energy transition, and the protection
of workers’ rights and interests. The Committee convenes ESG communication meetings no less than twice a year, and is responsible for
developing the ESG strategy of the Group. It conducts an annual or biannual review of the following: the implementation of ESG strategy; the
identification, evaluation and response planning for ESG-related risks and opportunities; and the examination of ESG management policies
to ensure their continuous execution and implementation. The Committee reviews ESG plans and goals, which entails regular progress
assessments on ESG objectives and deliberations on the sustainable development report. It is in charge of reviewing ESG performance, and
ultimately coordinating, implementing, and executing relevant plans and goals via the Group’s Sustainable Development Management Office.
In accordance with code provision 10 of Part A of the ESG Code, the Board has full responsibility for Sino-Ocean Group’s ESG strategy and
reporting. The Sustainable Development Management Committee reports annually to the Board on our overall ESG activities.

BICHMNERAE B EATRIRIR, NI EE S RERNER, EXRRFHERIENINIIHEERES, BF ¢
BEMY RR, KIBEEER, FERUHEERAHEESEN ESC EEMZEENE, smitEEARE
RIR, HENELRSENEAREKE, TiRERUHHETEERMALR ESC AREET (R

In light of the external socioeconomic environment and the Group’s internal development strategy, the Board will continue to monitor sustainable
development trends both domestically and internationally. At fixed intervals, the Board continuously strengthens the assessment of ESG material
issues in collaboration with stakeholders, while complying with the “Double Materiality” principle. This approach facilitates the discussion and
determination of ESG risks and opportunities faced by the Company, with the materiality assessment results integrated into our corporate ERM
process.

EfEEmDRAFERE ], THSEERGIRE
LiRR; BRUERESTL, BERMEEBE
eFt, HEPREHEMRREIFHARIRE,

FEH SRS S b R 7
CLIMATE CHANGE AND CARBON NEUTRALITY

The Company further enhanced the competitiveness of its products by
implementing standardised systems for various product lines; it remained
committed to a user-centric approach to further improve customer
satisfaction, providing customers with a healthier and better living
environment.

BT MR DB B SRR, SR
3 12050 BEHM THIEE. SRARE
1 B,

HESERET
FULFILLING SOCIAL RESPONSIBILITY

The Company implemented Sino-Ocean Group's carbon neutrality strategy
and roadmap planning, as part of its ongoing effort to pursue medium-term
goals under the Sino-Ocean "2050 Net Zero" Project. Complete specialized
research on climate change.

EEBRFEE T ER. MEXEHRE; FRLUE
FZNAmBEEEREETE, RENERR. &
B. HERRFAEER, BITHEEME, Alis
HEEE,

The Company promoted the building of sustainable cities, and joint
contribution and shared benefits for communities; in the meantime, it put
social responsibility into practice and created social value by engaging in
charitable activities with a focus on environmental protection, education
and community health through the Sino-Ocean Charity Foundation.

AR EWERFEET DRTEREM ESC #E LNEIREBRER, 19583 TESERE 2026 F 3 BE=
Sino-Ocean Group's management and practices on the above activities and other ESG progress, as disclosed in this Report, were
reviewed and approved by the Board in March 2026.
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AFHEEREERENREERE

SUSTAINABILITY MANAGEMENT STRUCTURE AND MANAGEMENT PRINCIPLES

FEE RB RS A TE AR, EFEENTHERREETFEMASRALFEENSHERTCERELE,
BB E RBRBEENHRE T URE. RFINAFEEREREEBNT

As its overall strategic upgrading advances, Sino-Ocean Group's sustainability management has become a form of multi-dimensional, systemic and
professional management integrated into its corporate operations, which is supported by the synergy among various businesses and functions. Our

sustainability management structure is as follows:

EER
THE BOARD OF DIRECTORS

AEEREEEZSY
SUSTAINABLE DEVELOPMENT

MANAGEMENT COMMITTEE

AEEREET(FE

SUSTAINABLE DEVELOPMENT
MANAGEMENT TASK FORCE

AFHERREEREIRR
Top decision-making on sustainability management

DERE BE

DLBIERE: BT

DB BT, BIMEE. ARME.
TERAR AR R PIARATIE

+ Composition:

: - Chairman: President

- Vice Chairman: Executive President
- Members: Executive President, Vice President,
Company Secretary, General Manager of related
functional departments

BEEMIEESERGRNITREAN
Responsible for promoting and integrating related
work in each business unit

HEFEZNAGTEEE i smpemmEamaTe
SINO-OCEAN CHARITY FOUNDATION

Platform for undertaking social
responsibility projects of the Group

BRI ORI ER R/VE B
SUSTAINABILITY TEAMS IN FUNCTIONAL CENTRES

BEEBEMARHEERVE
SUSTAINABILITY TEAMS IN BUSINESS UNITS L

SERE. BERER. NINDER. HEEES

Information disclosure, system building, internal &
external communication, project operation, etc.
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HEEEE. ADTHE. EREEL
FATEER
PROJECT OPERATION DEPARTMENT, HUMAN
RESOURCES AND ADMINISTRATION DEPARTMENT,

RISK MANAGEMENT DEPARTMENT, FINANCE
DEPARTMENT

MIMNEREREE
INTERNAL & EXTERNAL VOLUNTEERS

l

HE. BE. KEBR. BRHEES
HE RN EEIRIRIRE

Education, senior care, poverty alleviation, health community
and other community development and ecological
environment projects

EFEEAHEERERFIADBEER, A2 R
RIE - BIEE - TR =RITFHE, BIEER
REBEERENRNER. AT RENHEZRIF
IEFFE, EXRA/FHEEREENRSREKE,
REHELREEZESEREHEZRIMF
FH,. JEEREEZSGEPREFBERERM
TF. AFEERIFHEASER. SKEEBEMU. &
HEHEAMEM, HMAUQBRENARHEZERTF
HERRET, PARSEEEERTNIFRE, RIE
R B RIE EIEF)ETT,

At Sino-Ocean Group, the sustainability management principle is based
on a hierarchical responsibility system, structured into a three-tier working
mechanism consisting of the decision-making level, management level and
execution level. This has received focused attention from both the Board
and the Group’s management. To ensure a smooth implementation of
sustainability initiatives, the Board, as the highest decision-making authority
in sustainability management, has authorised the Sustainable Development
Management Committee to oversee all aspects of sustainable development
efforts. The Sustainable Development Management Committee regularly
reports to the Board on relevant activities. The Sustainable Development
Task Force is composed of personnel from various professions, business
units and projects. Relying on the existing Sustainable Development Task
Force of the Company, we have defined the job responsibilities of each
profession within our strategy, and set up relevant mechanisms to ensure its
seamless execution.

AREBEBFETHEERBRENVEREN, BRSNS
HRAFEERIFEREE, SRR IIFEEE
BEEEHEMMHEZE, HESFHREEHRIERN
HIMEM,

In order to ensure the accuracy of the Group’s annual sustainable
development report and increase internal attention to sustainable
development work, the report is prepared with the engagement of all key
functional departments of the Group and subject to the final approval by the
Board before official public release.

FARHEEREETR, AIEERARBENR
REEREILFEERARNIFEERMIZETRE
ZERMFA, FRTHIRREESRNMERENEEK
5. BB A 2016 FLURSFRIAR. Fix. B, @A,
ER. A BTE, RESSRERKENESR
STRMAERE, AREMERGFNOE. 8E, Fit
BERLE, BRTEETRENEESRENSR. L, K
PR ENBIRN RS, EREMFERES
NWERESRETN, REBFNEREAEZS. FRE
BRANER, RKEPARBIFMBRIREEEM
FEH IR LR R,

As the tool for sustainability management, the sustainability process platform
incorporated in the Group’s daily work management system by the list of
sustainability risks plays an important role in accurately completing the
comprehensive collection of environmental indicators and social indicators.
It ensures the authenticity, integrity and accuracy of information collection
and disclosure through reporting, reviewing, collating, feedback, iteration,
testing and training activities undertaken from 2016, and specifies the
consistency and scope of the statistics on information and indicators, which
forms the basis on which we deliver reliable information disclosure resullts.
Furthermore, through data comparison and analysis, we can adopt a
more scientific approach in judging the actual operation of each business,
and provide better management improvement recommendations, energy
management and emissions recommendations, so as to ultimately help the
Company better achieve environmental responsibility and handle risks of
climate change.

H 2024 FRE, ATHERKEEELPH ESGC &
B, BRPKRIBZTLREXTIFERRTGE. BHaE
IR M (UNGC) | BE BRIt EIZ (UNDP) |
SIRMEBZAS GR) « BUNMBREEHE
(EFRAG) . BAMERAMTEIEETE4H (TNFD) %E
PARS P H AEEERBARRTEREENERAE
1&5l, ETTHERARER, THRERRHEERS ESG
ERAE. £EMZFHHIEHE, STRER ESG 18ME
ERH EEHEIE,

Starting from 2024, to continuously mitigate ESG risks in corporate
operations, we identified emerging risks in accordance with ISSB
standards. Through discussions and research across multiple
professional domains, we completed a dedicated screening of ESG
risks related to human rights and biodiversity for both the Group and its
suppliers, thereby proactively managing ESG risks relevant to the Group.

BRAMT AN, HREEETHEEREEES,
SESEERTEN (RFEEAFEERIENE)
FRINE, EAFERRIE. HEPAREG LA
BRI REER

In addition to the support of the system platform, in order to improve
its sustainability management ability, the Group reviewed and updated
a series of rules such as the “Measures on Sustainable Development
Work of Sino-Ocean Group” constantly, which were well implemented in
the current year. Relevant management principles and decision-making
procedures are clearly provided in these rules:
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AFEEREAREERA

PRINCIPLES OF RISK MANAGEMENT FOR SUSTAINABLE DEVELOPMENT

&ig TEEH. #EE. HRE NRA, AEEBEMURE;

The principle of "ownership, maintenance, and handling by the responsible unit" shall be applied. The primary responsible unit addresses matters accordingly ;

BRLRRRERAMEKE, S-RNHEMTEUAREERE. KEMARESS, NBEAGHEE, F—K

BEEEEAFELRREE. SERMBEXRD, I ERIISEEREEES T,

In the event of a sustainability-related crisis, discussions should be held immediately with the risk management and media relationship functions
of the unit with which such crisis is concerned; in the event of a major crisis, discussions should be held immediately with the colleagues from
the Group’s sustainable development and brand functions, and such crisis should be reported to the Sustainable Development Management

Committee.

RS REET(FRERER

DECISION-MAKING PROCEDURES FOR SUSTAINABLE DEVELOPMENT MANAGEMENT

RERBREHERR, BIEAHFEERIFRNERE,

ERBEAESRAR;

Establish hierarchical approval principles to control the quality of sustainable development work items, and manage potential legal compliance risks;

IR

Sign for approval;

BREEHE;

Decisions need to be approved by the Group’s Sustainable

RRBEEFTHERREENAE. AIREERE

c REUEEAHE;

Approved by the person in charge of the unit;

c BERRRFEEZRREHE

Major decisions are subject to final approval by the Board.

Development Management Office and the Sustainable Development

Management Committee;

AR

SUSTAINABLE DEVELOPMENT POLICY
REEBMXFIERER. BXMHHTRIEE ESG
EERRARBENREEMIERM. IRHEERRN
BEZNEEDT, BERMARERIEIRRZRME
E, JFIAR. FIESTHSFRAFHEE RIS
BHHRARE, FIET (BFEETIHERRK
R o B (EBFEETFHEERER) F 1615
FHEEBAARIEER, MERIR. (8. BEROESE,
HIREBIHIIPR ESG IKEMRA. ISSB 18RAE=R, B
ERIETE. BaRiE. SRAESMERE, 2
B REHEEMNESE, (EFEEAHEE
BERBR) EOEB=FETIHMEER,

AfHRERANE &
SUSTAINABILITY PERFORMANCE ASSESSMENT

EFEESEERSIHEERESMAEREGE
Zil, BERIRSEIREEE ESG EENRS
Brigs, MR ESG BERBIRE LM TERER,
EETEREEEABNERMEEREERIRIR.
HENERHREEL, BReE:

Based on a comprehensive analysis of the compliance requirements set by the
Hong Kong Stock Exchange, suggestions on improving ESG management from
rating agencies within the capital market, key investor concerns, emerging trends
in sustainable development, as well as the real-time retrieval and concerns over
the latest laws and regulations, we studied and sorted out medium to long-term
plans addressing sustainability issues over the years, which culminated in the
formulation and publication of the "Sustainable Development Policy of Sino-
Ocean Group". The 16 sustainable development-related policies including the
"Sustainable Development Policy of Sino-Ocean Group" covered core areas of
environmental, social, and governance (ESG), aligning with the Hong Kong Stock
Exchange's ESG disclosure rules and relevant ISSB initiatives, focusing on key
issues such as climate action, rights protection, and compliance governance,
providing comprehensive institutional support for sustainable development. The
“Sustainable Development Policy of Sino-Ocean Group” should be evaluated and
reviewed at least every three years.

Sino-Ocean Group places great emphasis on integrating the concept of
sustainability into the core of its corporate governance. By establishing and
refining a mechanism that links management performance with ESG issues, the
Group ensures that its ESG strategic objectives are effectively implemented from
top to bottom. The performance assessment dimensions for the Group’s mid-
to-senior management now comprehensively cover key areas of environmental,

social and governance matters, including :

o BRERMARRME: B IARKE & I2EA

REE) FRaOETHER, REMBER. B8
KEGHEREAGREEEEENER, BEEEE
EHTIBIRE TR EET.
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Robust governance and risk prevention and control:under which “compliant
operations” and “comprehensive risk management” are adopted as core
assessment indicators, encompassing financial compliance, information
disclosure compliance, and the development of risk management capabilities
across the entire system, thereby ensuring the Group’s stable operation in a
complex market environment.

EREERREED: B IR2RS 8 75
FiERl , BIREE. R24E (BRRIAEVLEE
ARREFH) LURMERERIRNEE LA HE W
NEKBARIERR, BORATRASERIBEE,

Product Responsibility and Quality Craftsmanship: Adhering to the “safety
bottom line” and the principle of “building quality homes”, key performance
indicators include project quality, work safety (ensuring that no major
safety accidents occur), and the stability and sustainability of supply chain
relationships, demonstrating a commitment to delivering long-term value to
customers.

o HEHEMEKYE:. ERETRUBATERE,

i TEFRREMEE) FAZRRNEZ— R,
BIBNNREHF N R R AEE R IR, TRIB[E
FEM AR RAY), M ERIMNDEEIRIR,

Social Responsibility and Team Motivation: Emphasis is placed on employee
wellbeing and talent development, with “team stability and motivation” included
as one of the assessment criteria. At the same time, by strengthening the
maintenance of local and other external relationships, as well as public
opinion prevention and control, the Group actively addresses the concerns of
stakeholders and fosters a harmonious external operating environment.

RURITENELHBIS . RIBEFEBIFT R ISSB S2
RRRIRAERRENER, EEIEE—T BB
RIEH, 51818 2026 FEEK ESG ERR (40
RIRAEREBRERIFRN) WNEERFEREE
MEFER, BURERREEEEBERIVAE
G =

AR RIZHIREE
SUSTAINABLE DEVELOPMENT TRAINING AND PROMOTION

ARARRHERREH, RSERENTRIFKE,
SEEMNERERE. 8T, SMMMEEREER
HRBARESRENER. ~FE, HtHES
GRS REET, SR rIHESE RERAH.
DEAFEERENED. RENEENES, B
e (EERERI™IS—ESC 5REEERIS)
(FITRFFER RIS HEAFHEMHRRE) (ESG—
EFEEAERFNEBENGES) FEENE,
Rt 85 NR2HREE, REHEIRRAY 263 )\,

EFEEIERHERRLKETEREE, B8E
15 g NEFEEEERFERE o 2025 F, i
mReBET. HERN. SHABMHMERE, U
EERPIFHER R, ERMEFERBERNNIH)
EREMUNEA, FEEEEENK.

Climate Action and Incentive Mechanisms: In active response to the
requirements of the Hong Kong Stock Exchange and ISSB S2 regarding
climate-related disclosures, the Group is further optimising its incentive and
constraint mechanisms. It plans to incorporate core ESG indicators (such as
the achievement of climate-related targets) into the annual comprehensive
performance assessment system for management from 2026 onwards,
reinforcing the deep integration of climate risk management with business
development.

In order to enhance the awareness of sustainable development and improve
the professional capabilities and coordination within the Group, the Group
conducts capacity building on sustainability for internal management,
employees, as well as external suppliers and partners. During the year, we
conducted a total of 3 special training sessions on sustainability to promote
the basic knowledge about sustainability, share the latest sustainability
trends, topics and indicators. We also organised many special sharing
sessions, including “From Regulation to Market—ESG Compliance and
Value Creation,” "Embracing the Concept of Sustainable Development to
Jointly Build a Sustainable Supply Chain" and "ESG—Sino-Ocean Group’s
Sustainable Competitiveness and New Business Language". The training
attracted a total attendance of 85 participants with approximately 263 training
hours.

Sino-Ocean Group attaches great importance to promoting sustainable
development and the concept of responsibility, as Responsibility Role Models
have been selected and awarded for 15 consecutive years. In 2025, we
set up awards for all employees, suppliers, merchants and tenants, in a
bid to motivate units and individuals both within and outside the Group with
excellent performance in sustainability and corporate social responsibility,

and to promote a culture of responsibility.

............................................................................................................................................................................................................................
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4 [ib4 CARBON NEUTRALITY STRATEGY
RIS R A,

SUSTAINABLE DEVELOPMENT STRATEGY

EENTIEREEEXREAAMNERER, LENAT¥  Based on its overall strategic development direction and philosophy and its
BREN S RSHERISR, ErEEsEaisEn actual business development and day-to-day operations, Sino-Ocean Group
= . has developed a sustainability strategy to systematically and effectively
RS, IEGRIERN. BRI AIREETIFN ESG guide sustainability activities and promote ESG-related issues, so as to

BRI :ERRERHEE, TS MEITE T ZEERERIEEEM  keep up with the development trends of the real estate industry and society
BB TREL as a whole and global consensus.

ik [1BE )

297 G2

EEEE NI ERESIRL BREEENtEEEA|  For sustainability strategy, Sino-Ocean Group upholds the strategic vision

N N ar of “Creator of Building Health and Social Value” and the strategic goal to
) ABMKES, U TEFSERSARBHTNE O oueing 16 Social val 9eg
achieve sustainable value creation with stakeholders and become a role

T EEE[F
BERNS, RATEEMETRIVATHEEREMMER]  model of sustainability in China's real estate industry”. We will achieve -:TE .
ABREE, ¥ RLURFEE T HREERIR2ERE. B our long-term strategic vision by goals and step by step based on the

N five-phase strategic planning cycle of Sino-Ocean Group, the target k *[I Zﬂ
EE 4 ELN=SE L 3 ;
SEFSERRERNERE (2030 F) , DURATH year of the UN Sustainable Development Goals (2030), the target year

BRRITERPREBIZE (2050 F) ABRRIEE, of the industry’s long-term planning for sustainable development (2050) SINO-OCEAN
SBE. NS EEMRERRSIRES, BI/EEIREIEMEE  as milestones. Focusing on the strategic goals and vision, we carry out (E::::a by
2, THENESELASITSEEASE o specific ESG initiatives under the sustainability strategy which is supported Carbon Neutrality
o e - - by the Company's core businesses and underpinned by five sustainable
A EmfliRE. RIE. BT, HREMGRAAE development pillars — corporate governance, products and services, o
BEAEEALZHE, :*g%ﬁﬁ@ ESG BEEEIEH T &, £  environment, employees, community and society. In terms of sustainability ;-
THER RS, e 8. TEBERERE management, sustainable development actions, sustainable development
=) N uﬁ =) N . . .

results and sustainable development goals, Sino-Ocean will make

AHRREREREAH, E7¥%BH%7FW§¥77: A Va)iN3Y unremitting efforts to become a role model and example for Chinese real
AREE R ERARIARE, estete enerprises RS BETRINTHENERS, 20245, R

In 2022, based on our comprehensive and well-functioning sustainability
strategy, and on top of our existing efforts to achieve "carbon peaking and

‘ g;:I;AET:;;;LLARS fHEER e TIFERZ L, FRLSeREFEE carbon neutrality", we carried out and completed the special research on
= B ch B RE I BB R SEIESS, SRR EE Sino-Ocean Group's carbon neutrality strategy and roadmap planning, and
i\ T ==L s=4 B} o= N
NN - s . . = calculated the carbon footprint across all our value chain for the base year.
B E RO B5ER. BEENERERE, b HAESER AT FHE IR, Al FE o . i ) o , ,
ggm:ﬂ WRARREER. BEROEIEE, URERNERSASALE, SETRATSAERS fERETMZE, B NRHMEMNITE) MERE), HIEE  Inalignment with the principal of "carbon reduction over carbon offsetting”,
AR ' . . . o . . we set up a more systemic and scientific emission reduction roadmap, and
EXRES Ensuring effective functioning of the Board and management and sustainable building of the supply chain through appropriate mm P ¥ P
CORPORATE GOVERNANCE mechan?sms will lay the founj’ation for Sino-Ocean Groﬁ’p-s sustainable development. ’ PPy on approp SEEFR L. REBUHRHRERE, BRIRERR. improved our environmental targets. In the meantime, we established the
B EIRE, SBT7E5 2050 BEEHNY 1B, Wi BE Sino-Ocean "2050 Net Zero" Project, driving low-carbon initiatives from the
- o . two dimensions of "net zero" business and "net zero" society. Subsequent
X T ‘gﬁgx > n\r_h' ~ \nm::I\%: }) =7 i=¢: “ o L . . . . .
EEI ggggg?glﬁﬁimmﬁi?g AER. HESENLEANEHEE, BEFRRERARMTSAE T g NBEE) MAEEHENER I, MEEs%  to launching this project, we published "SINO-OCEAN GROUP The Road
=i IRFR L . . ) . , . N " . to Carbon Neutrality" in July 2022, our first carbon neutrality report. In
PRODUCTSAND SERVICES ]Ic\(ll)i:?égltril(;r:]goglg\;:hichtl]agti?/]g_%lséc;?]rgimec;fezrzisztlz;r:cinste:r/:gzsu:tr:iing%ri\“st;s gr:isv?r::iezncgszit:%lfr clents and tenants forms the sold stRIENED, EFICEE T AR T HNHRPAES 2025, we furthered our social effort to promote the "net zero" eco-friendly
(GEEEmBRPATE) o 2025 £, BA=REE campaign by co-organising the "Earth Hour" Event with the World Wildlife
X o 2
Fund (WWF). As an advocate of energy conservation and environmental
ﬁj BB EREIGEEBENES, URIBIERTFIELS S AFERIEME SHIEE, MY EEIBR., RN, FfSEHSite % protection, we called on the public to respect nature and keep an eye on
=1z Making extraordinary contributions to environmental protection through healthy green buildings and environment-friendl o " ‘ o issues related to climate change.
R ENT operations ! P gty e ? ! T BT, BEBTFHRERESSERE Wik—
N RS, WRAREEBRA, MIEREEREE,
(o)) BBZTHRMNEEXN. BANBERERESR. BRMENIERIE, FETAZHS, 1TEELRREZE 1S ETEEIB(R
M HE X E X, ¢
= (]
BT Fully unleashing employee potentials and building an industry-leading professional team through a diverse and inclusive corporate S o FES: HAREE. 6. fiERFE SRt EREZNEEEERE
EMPLOYEES culture, strong career development support and a warm and harmonious work environment. - O -
el Vision: To become an advocator and leader in building healthy, green, climate-friendly and sustainable cities and communities
O AEMHEZPHGEAFRXEME, EHENTEBRALENRRE, BEFEMETHENIM . " o R . o -
BER MIEIER, TEAL: REFMETEMPMEISHITE, SIEMRFHARmPNSME, BREFEREHPNNER
HEE ino-Ocean g - | . - i |
COMMUNlTYE/'-\ND SOCIETY :g:jop?ocf;enrig,'fles back to society by helping communities and the general society care for the underprivileged and attain synergy Positioning: Focusing on carbon neutrality roadmap and initiatives of the main business of real estate, leading new businesses

with a defined path towards carbon neutrality, creating a win-win situation for business development and carbon neutrality

............................................................................................................................................................................................................................
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MEH Em—EEMERR

"Zero-Carbon" products - promote low-carbon design for products

Thx) BE—IRARBCES RS
"Zero-Carbon" operations - improve capabilities for low-carbon operations

M=hix) R — 0 L TR

Pill "Zero-Carbon" materials - accelerate decarbonisation across the value chain
illars

K751
rH EE - RBHEEESHERL

"Zero-Carbon" assets - achieve low-carbon asset portfolios

MEH) BE—REMPHENERERN

"Zero-Carbon" business models - invest in carbon-neutral technologies and business models

ERIMSEMTRRR. BRRRERREREBERSARNTE, RFIETRPIEESESE, THARIERHREER
BRRENRERE, EEHEUIRPFIEIESARE 5 M. BRIRPA R HMERIRIR B iR R4S NRIGHER R EKE) S,

In light of the impacts of factors such as market and industry conditions, policy regulations and requirements, as well as business development, we
will closely monitor the development trend, regularly review our decarbonisation roadmap and progress towards relevant targets, in order to timely
improve the carbon neutrality strategy and planned direction. For details of environmental targets related to carbon neutrality and emission reduction,
please refer to the section headed “Environmental Health & Green Sustainability” in this report.

ESG 1TR7EN
INFLUENCE ON ESG INDUSTRY

SRR eEERT RGBS PEEMERGE. ETHMEMERBENREERE, RILUKIHERTENERRE
RERFNRENE, EFEEN 2023 £7/12024 &, DHIRESMEE TEBEMERE ESC BEEFEEE G2 M
s, M\FEIFBSHERGEEEEIRE (BHEDRR ESG iHBIRE) EXBEERET, ARBMEITE ESG RERIERS
BRMER, 17X ESG K TERIRAMEERERM, (BEHEDRSR ESG HERE) BN 2025 FIEXTHEMR. =
SRESFHRERNAZREER, HTEREFEIENIEAFREHR<SS, BHTRERESHENEREMR.

The Group has long placed great emphasis on and actively promoted the healthy development of both the China Real Estate Association and the
China Real Estate Chamber of Commerce. Over the long term, it has remained a steadfast advocate for the industry’s healthy development as a
whole. In 2023 and 2024, Sino-Ocean Group was invited to participate in the ESG Group Standards Committee of the China Real Estate Chamber of
Commerce for discussions and to join the Expert Review Committee for the “Real Estate Enterprises ESG Evaluation Standards”, a group standard
organised by the China Real Estate Association. The Group provided constructive recommendations for the formulation of ESG standards in the real
estate industry, making professional contributions to the overall enhancement of ESG standards within the sector. The “Real Estate Enterprises ESG
Evaluation Standards” was officially issued and implemented in 2025. Sino-Ocean Group dedicated substantial resources each year to ensure the
effective advancement of related initiatives that help the sector move towards higher quality development.

ESG 18 RAHTE kR
ESG-RELATED EMERGING RISKS

HRESEEM RS RR. BiREE, mSEHUEFRR, 8
FELRAEEAR, JHaESRIFETERFET
TiGERRERIEN, EESCARRIMERRE, TE=
FH ESG AR RE TR EMER,

NI BERER

HUMAN RIGHTS RISK RESEARCH

AREANE, MBS TSEED, BFEEZ2RRES
IK(EZEATHAEEEBSTfE. UNGC. UNDP. GRI. EFRAG
FEFAESPH ARRZINEEER, HHHARBESE
&, HRERSECRRRAESHAT, RfIEER
REININBBRALKNEER, MIENMERGZREEE,
BEFIMEER. RB%E). ETHERMFL. TIR5H
IeAR MERAR. 1EBR B, ADIRE. BEEMH. &
RS EENERE, BREHMMETEAERE, &K
MHET (BEXMET. IMRBIRE=ZFETH)
ET AT, AIEHRRREEE. FE, RMHY
BN E R EARRERRAR SR ENE, WA
BRI ERITEI TIER

2024 £, mFEERARARRRNE EEEL
ERBEERN, PETEMAERRRELS, WE
2025 FPRIEET L R FEREREETT 7 B R BBALFREY
VERAFEIEEI TN, RIFAGRILS BRI AR,
BrE (BFEEABER) , E—T IR A ERER
fl, EEEAT. OFNITIERIE, BEEBARRE
TR TEINTE,
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Emerging risks are anticipated to arise, alongside the Group’s new
business expansion, strategic transformation, and evolving market
dynamics. The Sustainability Working Group will maintain monitoring of
market conditions and business developments, with a focus on ESG-
related emerging risks, which are determined and managed on a triennial
basis.

To safeguard human rights and protect employees’ legal rights and
interests, Sino-Ocean Group has conducted human rights due diligence
across its own operations, supply chain, and joint ventures in accordance
with human rights risk management requirements set by international
organisations, such as the S&P Global Corporate Sustainability
Assessment, the United Nations Global Compact (UNGC), the United
Nations Development Programme (UNDP), the Global Reporting Initiative
(GRI), and the European Financial Reporting Advisory Group (EFRAG).
By reviewing international and domestic conventions and regulations
related to human rights, we have prepared a list of human rights risk
issues, covering remuneration management, forced labour, child labour
and underage workers, workplace discrimination, gender discrimination,
sexual harassment, human trafficking, freedom of association, and
the right to collective bargaining, among other potential issues. Based
on the potential human rights issues so identified, we have conducted
human rights assessments of employees (including female employees,
migrant workers, and third-party employees) to determine their respective
exposures. Meanwhile, we have also developed targeted mitigation
and remediation measures for each risk, while tracking the progress in
addressing risks related to potential issues.

In 2024, Sino-Ocean Group carried out a human rights risk assessment,
defining the relevant human rights risk exposure ratios within its own
business scope. In 2025, Sino-Ocean Group conducted professional
communication and implemented corresponding measures for
improvement in response to the issues identified in the assessment.
In honour of its commitment, Sino-Ocean Group upholds international
human rights standards and continuously refines the "Sino-Ocean Group
Policy on Human Rights" to further strengthen its human rights protection
mechanisms. This effort aims to foster a more equitable and inclusive
working environment while enhancing the group-wide implementation of
human rights protection.

............................................................................................................................................................................................................................
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STAKEHOLDER
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MATERIALITY ASSESSMENT
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CORPORATE-ORIENTED STAKEHOLDERS COMMUNICATION AND ENGAGEMENT

EOBEHREENMARARERED, BFREFH
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TEME) , SESEAREAGEERRNIS
FEMEMANERBE. #E, LTHRESESH
BESR TIERR. RIBS, 2 mBRA 7S IR AR 1EH
WE (EFEEATHEERBER) FF LA,

Based on historical development and future development trends, Sino-Ocean
has actively utilised various channels to maintain two-way communication and
collaborations with seven major stakeholders — the environment, customers,
communities, investors, employees, the government and business partners.
We conducts regular surveys to review their perceptions of the engagement
strategy.We work together with these stakeholders to deliver sustainable
development of economic, social and environmental values. According to the
"Measures on Sustainable Development Work of Sino-Ocean Group", all units
of the Group have appointed designated personnel responsible for regular
communications with and maintenance of internal and external stakeholders
of the Group, and reports the results of their work to the Board on a regular
basis. At the same time, a complaint mechanism is provided for stakeholders,
which is specified in the Sustainable Development Policy of Sino-Ocean
Group.

FzAERA S

B
COMMUNICATION MECHANISM AND MODE

HiEFEEEAE
EXPECTATIONS FOR SINO-OCEAN GROUP

1 ¥ 52 M A (O AR B i RY
RESPONSE AND EFFECTIVENESS OF SINO-OCEAN GROUP

STAKEHOLDERS
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- Concerned about environmental protection
- Cooperation in environmental projects
- Social group cooperation

- Customer satisfaction survey

- Customer relationship management
- Build "Ocean Family" platform

- Customer visit and communication

- Participate in community projects
- Regular communication
- Media communication

- Operating performance evaluation
- Information disclosure

- General meeting of shareholders
- Investor relations activities

- Staff training

- Democratic management channel
- Workers congress

- Complaints and feedback

- Performance management

- Project cooperation
- Daily management
- Conference communication
- Supervision and inspection

- Project cooperation negotiation
- Evaluation and investigation
- Daily business communication and visit

REELEREIRIR
HEBIRIBRE

RAERER
MEERER
HERFER

(REHENEEEERE

I ERE

EHERE

FHEREAEEE
FRREE. RS
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-Protection of ecological environment
-Promotion of environmental protection

-Enhance product quality
-Meet customer needs
-Improve service quality

- Promote the social and economic

development of the community

- Concerned about the livelihood of the

people

- Support social charity

- Continuously improve company value
- Sound management, risk prevention
- Timely and accurate information disclosure

- Safeguard the legitimate rights and interests
- Fair pay and benefits

- Good working environment and atmosphere
- Personal career development performance

management

- Compliance with national policy

- Abide by the law

- Expand operation

- Perform corporate social responsibility

- Abide by the law

- Adhere to business ethics
- Equal consultation, mutual benefit and win-win .
- Establish long-term cooperative relationship

TEIRENRE IR , FEARIRRITIRN

BEREERE, FREBREREE
EEERE  BERRER
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- REEEARE

- NSRRI E R

- B BRI RS AR
BERSERMRERE
-EEZEEN L

BHEMERR, RWEMAL
-HRKEEINEED

RIERERFOEFREE
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- TRIBEIFE ESG FRIRZTAR
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- BRBARE
ERRERER
CSPAEE, ORI
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- ERAEEEE

- BRRER
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- Active energy-saving and emission reduction, the application of new

technologies for environmental protection

- Advocating green building, launching green activities
- Transformation of the old community, advocating low-carbon life
- Launching green office, advocating healthy lifestyle

- Safety quality inspection

- Bespoke product development

- Customer service process refinement

- Continuously improve the quality of products and services
- Great variety of community culture

- Participate in community building and attract local talent

- Disaster emergency humanitarian assistance

- Paying attention to the survival and education of poor children

- Encourage employees to volunteer to give back to society

- Support college students and the public to participate in social charity

- Sino-Ocean Group brand promotion

- Continuously and systematically improve the risk management ability
- Information disclosure process refinement

- Respond positively to ESG performance ratings

- Abide by relevant laws and safeguard the rights and

interests of employees

- Pay attention to employee benefits, improve compensation management
- Create a comfortable and harmonious corporate culture and environment
- Employee's sense of belonging and satisfaction

- Respond to the call of the government

- Implementation of affordable housing construction

- Abide by the law, pay taxes in accordance with the law
- Ensure safety quality

- Boost urban development

- Strictly abide by contract requirements

- Improve credibility

- Strict selection

- Qualification examination

- Business development and continuous cooperation
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E B4R s 0 U R H 0 N 0 U RS
MATERIALITY IDENTIFICATION AND ASSESSMENT

AY l!ll!'
FEXEHN CRErEEFESEEIENE) B, As set out in the officially issued “Measures on Sustainable Development %Wﬂ Eg %
= E D RS S i 00 P BT 1 A T A B Work of Sino-Ocean Group”, the Group has clearly defined the identification
" . and assessment of material issue as an important component of its 2025 &, BRESNIHERERBNETELEEMT:
EREENEZMAEMED, TREZBELIFEWER . . ’ =1 IR A~ :
" R sustainable development management, and stipulated that such work must be In 2025, we won the following major honours related to sustainable development:
E—R, conducted once every two years.

1ZIRATE AWARD NAME JEZRFR DATE OF ISSUANCE

ATMEE SR FHE ESG 358, ©E[OpEpy 10 identify and determine ESG issues in a more scientific manner and

e . N - comprehensively respond to the key concerns and core expectations of 2025 EMERME LT E S TOP500 (58 31 1)
MRF| 35 JEELREES AN S 3 El ) ) . X ) % faN ==t
o E.E%Jmffﬁ BQHE’J% i ’I‘gﬁﬁ"'u“ﬁ*’ BAFRE temal and external stakeholders, Sino-Ocean Group continues to improve its RANKED 31TH AMONG TOP 500 REAL ESTATE DEVELOPMENT ENTERPRISES (COMPREHENSIVE STRENGTH) IN 2025 2025.03
FHESTE ESG HeE MBI BT h14H. 2025 5, &£ ESG issue identification and assessment mechanism. In 2025, based on the
BiES LR GEESREEN, BESHTRAEE Group’s business footprint and development priorities, and in compliance with 2025 EHEARSESHEE 20 (2 13 (1)

2026.03

N _ the requirements of the Hong Kong Stock Exchange, the Group systematically
S 425 425 T 1R 52 ) %
KRERL, REREBERUESE, TRERD reviewed national strategic orientation, industry policy trends and ESG

REX ESG BB, BEWRBEZHEZERN  development trends, and established an ESG material issues pool coverin
P P g 2025 fEHE S AR TOP100 (2 39 fiD) 205,03

MExE NE A=t S 4EB S Bk a wide range of dimensions. Based on domestic and international reportin
ESG Eg IE”*WEE° Eﬁfmﬁﬁﬁ = ¢&E§$T§&m g P g RANKED 39TH AMONG 2025 TOP 100 OUTSTANDING ENTERPRISE PERFORMANCE IN REAL ESTATE

disclosure standards and regulatory requirements, we conducted a “Double
S EE s (REZAA [H i =AY !
EER, HfE TMBEERME & REERNE Materiality” assessment and prioritization of relevant issues across two

MAEEREZEN EE5EM%) THEHF, dimensions of “financial materiality” and “impact materiality”, to identify a core 2025 FAL MBS TIRENRRET M RFE_FE 2075.06
ST o e e a0 SESEAE N, dE7EAKERAs  Mmalrix of highly materialissues. These issues are addressed through targeted 2025 BEIJING OUTSTANDING ENGINEERING SURVEY & DESIGN ACHIEVEMENT AWARD - SECOND CLASS :
disclosures and responses in the subsequent sections of this Report, with a

RANKED 13TH AMONG 2025 OUTSTANDING ENTERPRISE PERFORMANCE IN REAL ESTATE AGENCY CONSTRUCTION

RREE IR AR, UERHER view to responding to stakeholder concerns in a more systematic manner and 2025 FEIEMERELERETES 20 52 202508
BT, #EERHEEREQIEKERRAEMER]  continuously enhancing the Group's sustainable development governance TOP 20 MOST INFLUENTIAL REAL ESTATE AGENCY CONSTRUCTION MANAGEMENT COMPANIES IN CHINA IN 2025 :
YEEE T REE T, and long-term value creation capabilities.
2025 FE B EREB T RE 2[]25 []9
NEE, RfimmEEAEAEIERE. BT, ¥x. During the year, we conducted questionnaire surveys with key stakeholder LEADING BRAND IN CHINA'S REAL ESTATE AGENCY CONSTRUCTION MANAGEMENT INDUSTRY IN 2025 :
A W s 2m groups, including directors and senior management, employees, property
HEERSFBHSTEIEANI RN SR owners, suppliers and business partners, to systematically gather their key MEEBFFEDE
B, RGBSR AER REMZENREE areas of concern and expectations regarding sustainability-related issues. “EXCELLENT GOVERNMENT CONSTRUCTION MANAGEMENT COMPANIES” 202509
PEEEERKR, TiESEER T FERESEYEIEN Based on the survey results, and taking into account the Group’s sustainability
FIAERE S RIS, WRIAESG SEETEL prioritigs and the level of stak.ehp.lder. concern, we condycted a comprehensive 2025 EAEEAE IEF, (r=h) BEENIER
analysis, assessment and prioritization of each ESG issue, and developed a 2[]25[]9

2 2 = J e o ’ 2025 BENCHMARK LIVABLE HOUSING PROJECTS FOR DREAM HOMES IN BEIJING
D SHMERANT, ERAREEREAMRER, sustainability materiality matrix. Among these, Customer Health and Safety

Hrh, REXREFEHETS. BXEEEHR%T4S. 18  Protection, Occupational Health and Safety, Enhance Service Quality, Product 2025 EhFE T ATRREXGRESTE/NESIE 202511

2 = Quality Assurance, and Customer Satisfaction were identified as highl
ARFZME. ERmERE. EAREEAREE W o gy 2025 CHINA CIVIL ENGINEERING ZHAN TIANYOU AWARD — GOLD AWARD FOR EXCELLENT RESIDENTIAL COMMUNITY
L n R e N material issues for the year.The materiality assessment results were reviewed
FEERHRE. ERMRETEERETHERE  and confirmed by the Sustainable Development Management Committee and o
REEBLZEGRILNEERER. reported to the Board of Directors. 2025 FEFRMAERSE TOP100 (55 36 i) 20%5.11
RANKED 36TH AMONG TOP 100 COMMERCIAL REAL ESTATE PERFORMERS IN 2025 .

‘\ ENSﬁR&lE;
BRELLEERS O SRR s
. " 2025 FRERTRIAEAIIAENFIR TOP20 (% 10 i) 200511
S RANKED 10TH AMONG TOP 20 COMMERCIAL REAL ESTATE INNOVATION PERFORMERS IN 2025 :
i T e R 2025 £ERZFEIFIRER 207512
§=r . . S S pasgn . - 2025 NATIONAL MODEL RESIDENTIAL PROJECT FOR GUARANTEED DELIVERY ’
% | G,;:g;imgmﬁuamgm Employee Career Development and Training w‘fgﬁmm“ . mmﬂiuw"ﬂ
B TSB5H N /= s =
=0 o 2025 SR EE AR SR ERURHTHE TOP0 (5 9 1)
Ezgxc;:m;f;wﬁ;ap.m ' : . e RANKED 9TH AMONG NEW SIGNING SCALE OF CHINA'S REAL ESTATE AGENCY CONSTRUCTION ENTERPRISES IN 2025
T O BT 2025 FErhEE AR EH I R S S TES 6 1 202601
025 R FU— e Rt s AMONG 6TH OF NEW SIGNING SCALE OF GOVERNMENT AGENCY CONSTRUCTION WITH CHINA'S REAL ESTATE AGENCY
AR Medium kmportanc lssues . CONSTRUCTION ENTERPRISES IN 2025
Sino-Ocean Group 2025 B
Matrix on ility O Low importance is >
i (8 A DB - B ERIENAEEH 2025 £ERE R www.sinooceangroup.com R EERFRERE / FHAXEER,
Financial materiality (on the Company's financial value) For more awards, please refer to the 2025 Annual Report or visit the Financial Reports section under Investor Relations at www.sinooceangroup.com.
........... B0 L LD
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o 1 THERR) FEIIASEBERAVERENL, 25T INBIFE WELL EESUTHEN A G F RN SAEE RO,
u The Group identified "Health" as its strategic product positioning, took the lead in introducing the international WELL
Building Standard and established the Sino-Ocean Healthy Building R&D Centre.

Vinay
yESR 1@ J§ 201 6 o TRER TEE-RE ROER, 1§ MR IEARTESITE,

The Group spearheaded the core concept of "Building-Health" in the industry and made "Health" a product label for
Sino-Ocean.

2 RRE
HEALTH STRATEGY 201 7 o TUNEEWELL ABEREZINRFRAIEXR, BMEEMEE, {RBEETERERmE,

Asia’s first WELL Habitat Laboratory was set up in Sino-Ocean Yingchuang Health Industrial Park; and we released a
healthy material database to control the quality of healthy products from the source.

BREERAREFEEZERAERMN. REMNEK, The pursuit of health is the most basic and fundamental need of people

30 ELUER, EELUMEAEBIEADE, FitERS  forabetter life. Over the past 30 years, Sino-Ocean has been committed 2 0 1 8 o BN B AR GEYRERTEER 10) .

B, WRIIRENRER. 2R, B RENREMEE, to improving people’s living environment by enhancing product quality and
constantly exploring, tapping into and improving the health performance

The Group released "Sino-Ocean Healthy Building System 1.0" with independent intellectual property rights.
& 2R fIEREFEREENNZZ— RAF
IERFREHRERNER. RRIRE, BEEER products. Not only do we provide customers with healthy products and

REMEBAEESR, RIVERDESEFBRE  onices, we also advocate a healthy way to spend and to live among 201 9 o SHERRE, SEML, EATHLE RN,

WFHESERNBIZET, BhJITE TREEREL RUES¥EIEIR,  consumers. While we help more customers pursue a better life, we help We continued research and development as well as improvement and refinement, and upgraded the Sino-Ocean
B TMEESE) FEESLRE, B FE2g43E) HEfmiT. create Sino-Ocean’s model of “Healthy China”, share the same vision with Healthy Building System through iterations.

o B (BFEREFRER RER) ) o
The Group released the "Sino-Ocean Healthy Building System (Epidemic Prevention Special)".

of buildings, making “health” one of the important cores of Sino-Ocean’s

“Healthy China” and move towards a “Better Life”.

o SEFRRHERERER 20, & NEFRERKIR -
We fully upgraded the Sino-Ocean Healthy Building System 2.0 and created the "Sino-Ocean Healthy Future Factory".

BRI R A RIESARER,

We continued to conduct in-depth scientific research on health-related topics, and constantly renewed the Sino-Ocean
Healthy Building System in the process of implementation. We launched the first "Super Live Site Viewing" in the industry to
explain the craftsmanship details of health products on the ground.

2022 * FHERANBREIERSEMR, ERANTEEPFENSEHERERRER, XNa% BRS

We deeply explored the role and value of the building environment and building products to the healthy life of mankind,
and obtained a number of patents for scientific research achievements.

2 0 2 3 ° REZIEZRRENEZRERH A ERREENERRER, BSERMRREN,

The Group continued to delve into health technology standards, with its health system and research findings supporting
the development of its light-asset business.

202 4 * FHERMIRERINIRE, BERIERSARA R NEE X R,

2025 * BRBERNTISTRRIGHHTERE, LIERMERIERE FETF) it

Based on policy and market demands, we meticulously refined our standards to ensure the delivery of quality Sino-Ocean
homes through health-oriented details.
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SINO-OCEAN HEALTHY BUILDING SYSTEM
EFERERER

5% TR - 2R BITE, BEFEEN 2015 F£X5%
FREE R TS RERMEAE 2R, F& THEMRR 2
HERR HmhIES, BRSERER. BRNKR, &
FLESRSR. B2, AIMAARAERER, SAAR
MELREREAK. *EMEMERYE, BEARFTEA
FOERAEFRERERR. (FRErEEBaTmE
AR, (EFHERZRER) CESERWEREF
TEER58E, BUE 2025 IR, SEER B TRIHMERN (&
FRETEREER) BRI 51 @S, 162 ERE,
FEEmHE 28,566,883 F 5K,

WRARA. EA. RNSHEHEHE, =FEE
BEER 20 BISMEREN. ZEE28E. BRREE.
(RSN, RERSUCARHER R, SamiAEEF
TR, M=RER. AERRY. BERETE. BARME.
PN, RIRAEES 21 IRERISR AL, 89 IRER
BEERM, 295 BERERERKRMNTEIRE, B
YIREIRIGRERAER SR, BREEANGIE, FJHER
RN E = ANHER, EREEFNERERARS
R, BORTEE—EAAZERN MER51735) B9
RBIERFRD

nERE 16

RELEVANT GOALS
B IR

512025 £, F/1 85% FIEIEB EHEFRRERER
100% I 1R ARAVETIEZIE B B iR R RIERRE R,
By 2025, at least 85% of the new projects and 100% of the self-

operated new projects will be incorporated into the Sino-Ocean
Healthy Building System.

B RRRAVITIEIRE B SRR R R R
Independently operated newly-built project is implemented
within the Sino-Ocean Healthy Building System

45

As a practitioner of “Building-Health”, Sino-Ocean Group took the lead in
starting to systematically build healthy and harmonious human settlements
in 2015. Upholding the brand philosophy of “Joint Growth, Building Health”
and after years of exploration, accumulation and development, Sino-Ocean
has developed a systematic, comprehensive and applicable healthy building
system more suited for the physical and mental health of Chinese people
based on evidence-based science, medicine and innovative methodology
through a couple of upgrades. As a self-developed work of Sino-Ocean
Group, the “Sino-Ocean Healthy Building System” has been granted a
copyright certification by the National Copyright Administration. As at the
end of 2025, the Sino-Ocean Healthy Building System with independent
intellectual property rights owned by the Group had been applied to 162
projects in 51 cities across China,covering an area of 28,566,883 sg.m.

The Sino-Ocean Healthy Building System 2.0 was consistently upgraded
in five dimensions, namely healthy indoor environment, healthy building,
healthy outdoor environment, healthy site selection, and healthy community
culture, from the aspects of user perception, applicability and technical
characteristics. Aligned with the demands for quality housing in the new
era, we added 21 health scenario systems including fresh air, well-lit indoor
environment, thermal comfort, healing therapy landscape, mould proof,
low-carbon lifestyle, etc., together with 89 health value element points and
295 implementation-oriented health technical standards. By adhering to the
three major features, namely health solutions for the physical environment,
healthy lifestyle guide and sustainable low-carbon technology, it
demonstrated that Sino-Ocean 's consistent focus on user needs and the
ongoing commitment and determination to creating a healthy and engaging
environment by fostering participation and maintaining a user-centric focus.

=e, /1785668835

E 2025 &, IR FHRERIERB RMEENR. EFRE. SRRE.
HRAR. FEINPEAFHERNAREIR AR 3,000 B7t.
By 2025, no less than RMB30 million will be invested in the R&D of standard

research, patent application, test equipment, researchers and professional
external consultancy of the Sino-Ocean Healthy Building System.

2025 FiER
Progress In 2025

EiFRRERER

Sino-Ocean Healthy
Building System

REER

Healthy Indoor Environment

R2ERIRES
Healthy Building

REEE

Healthy Outdoor Environment

e EEL
Healthy Site Selection

(3537414
Healthy Community Culture
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S Ra T Fresh air

0y

el U2 B 4F Well-lit indoor environment

8

JEBEETE Thermal comfort

'

e W <= 47 7K Water hygiene
S W 222 (2052 Sound insulation and noise reduction

FAEHIE Mould proof

'
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AMERREZE Humanity design

e 2 4 5F Smart home devices

~T'=& Sturdy building envelope

p— %% BB Green common area

g i)
e el
i
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As for the health improvement of the physical environment, Sino-Ocean
made multi-dimensional improvements for all time, all ages and all spaces
for the first time.

According to interdisciplinary research on healthcare, traditional Chinese
culture and customs, environmental health and architecture, and based on
years of research and practice on the correlation between health effects
and product configuration, Sino-Ocean has developed a set of healthy life
models, by simulating and analysing users’ behaviours in various types
of spaces, and accordingly established healthy environment solutions
imperative for various life scenes.

As to healthy lifestyle guidance, Sino-Ocean put emphasis on the establishment
of a healthy model for active acts to guide the lifestyle of users.

On the one hand, Sino-Ocean attaches importance to the guidance of
healthy behavioural cues and redefines “active health”; on the other hand,
the Sino-Ocean Healthy Building System is highly sensible, diversified and
achievable in the process of guiding practice, and hence will have different
impacts on different users.

fEREm

HEALTH PRODUCTS

FBE- 2R MEB(T ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

WELL S22 ™' 2B TiR¥M NEE @#F) B,
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BE2025F12H31H
AS OF 31 DECEMBER 2025

The WELL Building Standard™ ' demonstrates Sino-Ocean’s concept of
“Building-Health” and has become an important tool for Sino-Ocean to
create healthy buildings. Sino-Ocean Group took the lead in introducing
the WELL Building Standard™ domestically in 2015 and actively put it
into practice. Up to now, 14 projects have officially obtained the WELL
final certification. Among them, 1 project has obtained WELL platinum
certification, 12 projects have obtained WELL gold certification and 1 project
has obtained WELL silver certification. It is the enterprise with the largest
number of WELL certification projects and the largest certified area in
China. As of 31 December 2025, Sino-Ocean completed the registration of
WELL healthy building under 30 projects, with an area of over 2.72 million
sq.m.

For projects that are limited by objective constraints where the complete
WELL Building StandardTM is not applicable, we also adhere to the
principle of healthy building, and create health value for customers as
much as possible.

5eAY WELL sfIER o= R
i, COMPLETED WELL REGISTRATION QUANTITY SCALE
- 3 U 1@ (PROJECTS) ) 72 U ) [] U U SQ.M.
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For the integration of the concepts of sustainability and health, Sino-Ocean
puts users first and integrates health and low-carbon development to
achieve environmental health.

Sino-Ocean attaches great importance to the relationship between green
features and health, and has added a number of sustainable low-carbon

design standards. We reviewed and revised the technical measures of the 1S WELL SR4%:58:8 WELL $HE4Kk0:8 WELL £4k3:8 WELL $R4K:Z:%
FENEERRRER =T ER0R, MIRRREEARBEARIINIE  system for value upgrade through low-carbon design strategies such as OBTAINED THE FINAL WELL WELLPLATINUM-LEVEL WELL WELL
BE, BhEsEeEE 050 EEmOA) MEEREE, eco-friendly materials and equipment, use of new energy and green supply CERTIFICATION CERTIFICATION GOLD CERTIFICATION SILVER CERTIFICATION
chain, so as to help Sino-Ocean Group achieve the strategic goal of “carbon
neutrality by 2050”. e e e e
QUANTITY QUANTITY QUANTITY QUANTITY

SINO-OCEAN HEALTHY BUILDING SYSTEM SPECIALS
EFERERERER
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Sino-Ocean Healthy Building System continued to conduct innovative R&D
and practices. As a healthy building system independently developed by
Sino-Ocean Group, the Sino-Ocean Healthy Building System has obtained
copyright certification from the National Copyright Administration of China.
Meanwhile, the "Sino-Ocean Healing Landscape Android App" has been
granted a computer software copyright registration certificate and has been

put into use in @ number of projects.

{& (PROJECTS) {& (PROJECTS)

{& (PROJECTS) {& (PROJECTS)

1. WELL 25ug ™ B2—EE st ENMENRLS, BRAE. RENERFEASERNELNERRRGY, CREEASFIRIIRIRE P ABRRMNELARIITE,

1. WELL Building Standard™ is an independently validated, and performance-based system for measuring, authenticating and monitoring building environment characteristics that affect human health and
well-being. It is also the first building standard specifically focusing on human health and well-being in the building environment.
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1= ;¥ X1 WELL 5242 5R:5I8H SINO-OCEAN PROJECTS THAT HAVE OBTAINED WELL FINAL CERTIFICATION KBERIERT The Great abitat Mansion House (Tianjin) [ERLAI= ¥/ ZE Ocean Brilliant City (Langfang)

W CITY I&GH PROJECT 4R 51 LEVEL

&M Guangzhou | I=;¥XKEE{E=E Elite Palace (Residence) WELL MFR 4% WELL MFR Gold Level

BN Guangzhou | =;FKRESEIZE Elite Palace (Commerce) WELL CS 4% WELL CS Gold Level

7&[% Shenyang JRIFASHEE Grand Canal Milestone WELL MFR 4% WELL MFR Gold Level

4£5 Beijing gtifﬁﬁiﬁ:&%fiir:iﬁquamm of Sino-Ocean Group HEULIE s ELL I B P el

JL = Beijing FE A Z 2R China Life Financial Center WELL CS 4% WELL CS Gold Level

3L Beijing & FREFTK Ocean Epoch WELL MFR £4% WELL MFR Gold Level

bR Beijing J=EE PR AR B A2 Vision Building, Ocean International Center | WELL NEI $84% WELL NEI Silver Level

#1M Hangzhou N E BB AR Hangzhou Ocean International Center WELL CS 4% WELL CS Gold Level

38 Shanghai R=FBEMPUZE Ocean Melody WELL MFR 4% WELL MFR Gold Level

55 Wuxi =FAXHRE Taihu Milestone WELL MFR 4% WELL MFR Gold Level

AiLl) Zhongshan | 3E;FMER Sino-Ocean Aristocratic Family WELL MFR 4% WELL MFR Gold Level

&3l Shenzhen IR EFTR M Sino-Ocean Dream Land WELL MFR 4% WELL MFR Gold Level

i Hangzhou | JEEEE (&F) NEO1 WELL MFR 4% WELL MFR Gold Level HE2025F, B¥CEHEEREESR - —EEBEEMIEYEERS
A s E',TL Fa m%ﬂ 100 834@ A system for coastal saline-alkali land vegetation maintenance
Sl N, —mummmm

Tﬁa:a#ﬁ*ﬂfimz The One (Nanjing) L EE B Captain House (Beijing)

BEHIBER IR TR

An air conditioning system with peak shaving and valley filling functionalities

—EE BB TR ARE

A vibration detection device for wind turbine main shafts

— RS IRAL P AR I = A

An anti-loosening and anti-hollowing structure for laying tiles

— &8y G = SR IR AR

An anti-hollowing plastering structure for shear walls

- — @ RERAMIREIRAIE

A connection structure for decorative ceiling panels

............................................................................................................................................................................................................................
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Sino-Ocean has established the “Sino-Ocean Indoor W.E.R. (Health Refinement) System” and formulated the “Guidebook for the Implementation
of Healthy Decoration”. The system strictly controls the construction and decoration process from the aspects of healthy design, healthy materials,
healthy process, healthy management, healthy inspection and healthy evaluation in the people-oriented principle, so as to ensure that space is
safe, healthy, eco-friendly and energy-efficient.

HEALTHY DESIGN
R

HEALTHY MATERIALS
AR

HEALTHY PROCESS
BRIZ

HEALTHY MANAGEMENT
REREE

HEALTHY INSPECTION
i Rz A

HEALTHY EVALUATION
fRRRETE

51

ERTRERE, ZEELTXRTENRRT, HELEARONGH, RHRKE
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In all stages of design, we reserve necessary interfaces and conditions on the premise of fully considering the needs
of social development to provide the possibility of building quality upgrade and function expansion in the future.

LIRE WELL IHE #AE8E, {CREILZEEMMBRRE, BB 7T MERMRE . TEER
AREE ) MAMEINRE, FIAME SRR ERERSEE, WIZRRHIE. 123,
P, EERDBREMEIERERE, BRMHRZIXIEE, HiEL2RE,

Based on existing WELL projects, the healthy quality of products is controlled from the source. Two sets of supply
chain standards, namely “Healthy Material Resource Database” and “Healthy Inspection Standard”, have been
established. All materials used are selected from the Healthy Material Resource Database. And separate material

warehouses are set up by material type (adsorptive, volatile, flammable and common) to avoid cross-contamination
of materials and eliminate potential safety hazards.

BB TEMNAREEBL, HORSRERENGER, BREEEMENHKR, RETREE,
RmERLBY;, BRI AREMENERE, BREME. BES|IENTRPRER
VOC B ABERGNIEE, #MEILAK, UIRRKEEERBRSNI, HMRE
EWIEER, WS ERZENIRIRASER,

Through process upgrade and enhancement, we decrease the use of all kinds of adhesives on site to reduce the
emission of harmful substances and improve air quality, thus using less adhesives. By reducing the use of wood
materials, we avoid the damage to human body systems caused by excessive formaldehyde and VOCs in the air

from materials and inferior products. And we replace on-site processing with factory assembly line operations to
reduce wet construction, thus reducing indoor dust pollution.

TEBHEE. HMEE. IRERIEHI. BRE. YOS R BERYRIE. flimRENRE. ReDEBFSEATF,
TRIBERT TR R AT IR AR,

We actively implement healthy decoration management measures in the aspects of dust prevention, dust
suppression, noise control, energy conservation, light pollution, waste treatment, finished product protection and
cleaning, safety protection, etc.

FERTR. ML BR=FHE, BERATEAXRBENTRIEENZERE, BfTiBEH
EREHRGHEEITHISR, MBRENE, LZELRZEITER,
Focusing on air, materials, environmental protection, we strictly follow the national standards for indoor air quality,

and conduct spot checks on on-site materials from time to time during the construction process. If any unqualified
material is spotted, it will be immediately returned for replacement.

I EREMSETRETIM, HRE 68 HNENE, LAAERRKRSENEIRREER.
90 AL AZARIRE, 80—90 D EARRIRE, K180 NARER.

The elements of healthy decoration are broken down into a total of 68 sub-items that are especially focused on
environmental data and indicators. A score above 90 means reaching the gold standard, a score between 80 and 90
represents the silver standard, and a score below 80 is considered unqualified.

i BRAR T

HEALTH SERVICES

FBE- 2R MEB(T ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

ELDERLY CARE SERVICES
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In an effort to enhance the quality of life for the elderly in China, Senior
Living L'Amore, in its role as a leading provider of premium elderly care
services in China that introduces international advanced concepts for
healthy elderly care while offering services that promote a happy life for
seniors, has engaged in the elderly care industry for more than 10 years
to fulfil its social responsibility, helping address population ageing and put
into practice the Healthy China Initiative. It endeavours to create a healthy,
happy, secure and dignified life for the elderly, with the aim of realising a
long and healthy life for all.

Through in-depth cooperation with leading U.S. elderly care service
operators Emeritus Corp. (Emeritus), Meridian Senior Living (MSL) and
Validation Training Institute (VTI), Senior Living L'’Amore was among the
first to introduce international advanced concepts for elderly care, tailored
to the unique characteristics of Chinese seniors and their needs for
healthy eldercare. Having developed ten major service offerings across 10
categories, namely “health management, living care, dementia care, medical
service, nursing care, enjoyable life, L Amore housekeeping, room cleaning,
scientific diet and playground management”, Senior Living L'Amore’s
services cover 200+ areas and 500+detailed service items, delivering high-
quality, international healthy eldercare throughout the full life cycle, aiming to
create a high quality of life for the elderly in China.

In line with the national trend of silver economy development, Senior
Living L'Amore leveraged over a decade of steady institutional elderly care
operation experience to provide commissioned management services
for partners in the wellness and senior care industry. These services
included consulting, construction advisory, entrusted operations, and talent
development, offering a one-stop integrated senior care solution spanning
from investment decision-making to daily operations. At the same time,
Senior Living L'Amore collaborated with insurance companies to develop
"insurance + pension integrated" service models, leading the way in
diversifying development approaches within China's seniors care industry.

Senior Living L'’Amore has creatively integrated two major trends of the time,
namely “Internet+” and “healthy eldercare”. And it has developed the pension
information management platform WeCaring, the “My Senior Living L'Amore”
APP and the “Happiness L'’Amore” mini programme, achieving dynamic
tracking and systematic analysis of around 20 health indicators. After over
10 years of development, Senior Living L Amore has established outlets in
five metropolitan regions, i.e. the Beijing-Tianjin-Hebei Region, the Yangtze
River Delta Region, the Middle Yangtze River urban agglomeration, the
Chengdu-Chongqing Economic Region, and the Guangdong-Hong Kong-
Macao Greater Bay Area. It currently operates 30+ franchises with over
11,000 beds in 12 cities, including Beijing, Tianjin, Shanghai, Guangzhou,
Shenzhen and Chengdu, and has provided services for over 16,000 elderly
people. It has become the first in the industry to provide a full spectrum of
offerings including Continuing Life Retirement Community, Care Building
and Care Based Nursing. In the future, Senior Living L'Amore will continue
to pioneer innovation and lead the quality development of China’s elderly
care industry.
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Sino-Ocean Service adheres to the value of "wholeheartedly serving
health", with the brand concept and slogan of "understanding the heart
and being innovative". Through refined and satisfactory services, Sino-
Ocean Service creates a better life for our customers and clients.
By integrating property management resources and building a full
value chain service capability, with the goal of becoming an excellent
comprehensive property management service provider branded,in
China, Sino-Ocean Service will continue to explore the upstream and
downstream business of property management, strive to support urban
sustainable development and practice corporate social responsibility
through responsible service operation, community co-construction, and
resource optimization.

As of December 31, 2025, the total contracted construction area of Sino-
Ocean Service reached 114 million square meters, covering 88 cities
in 28 provinces, autonomous regions, municipalities directly under the
central government, and autonomous regions in China. There are 516
property projects under management, with a total construction area of
89.4 million square meters.

The property management services of Sino-Ocean Service involve
various types of properties, including residential communities, commercial
properties (such as shopping centers and office buildings), and public
and other properties (such as hospitals, schools, government buildings,
and public service facilities). In addition to property management
services, Sino-Ocean Service also provide various community value-
added services to property owners and residents under management, as

well as value-added services to non-property owners.
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Guided by the principle of "Building Health" in both product creation and
operational services, Sino-Ocean Property is committed to providing
sustainable, end-to-end real estate services within a framework that
harmonizes environmental stewardship, social benefits, and corporate
governance. The Company has continued to develop multiple sectors,
including "office development, operation and asset management;
logistics property development management and customized solutions;
data infrastructure operation; and capital-light real estate project
construction and management services."

In the traditional strength sector of office development, operation,
and asset management, Sino-Ocean Property continued to promote
healthy, energy-efficient, and high-efficiency utilization of space. As of
2024, the Company managed over 30 light-asset management projects
across key cities such as Beijing, Shanghai, Guangzhou, Shenzhen,
Chengdu, and Wuhan. These projects encompassed various property
types, including Grade A office buildings, industrial parks, and urban
renewal developments. Cumulatively, the Company has developed and
constructed over 1 million square meters of office space, managed 1.7
million square meters of office properties, and overseen 600,000 square
meters of third-party office space. Additionally, it has facilitated the exit
of 300,000 square meters of office space on behalf of property owners,
consistently supporting the sustainable appreciation of asset value.

The Company consistently integrates sustainable development
principles into every stage of its operations. Through green building
practices, resource efficiency management, community-inclusive
development, and robust and transparent corporate governance, it is
dedicated to creating healthy, low-carbon, and smart real estate spaces,
thereby empowering the long-term sustainable growth of cities and
industries.

ASSET MANAGEMENT
SERVICES
HEBIER
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Sino-Ocean Capital has established a comprehensive asset management business system covering the full cycle of
"fundraising, investment, management, and withdrawal," with a focus on four key segments: real estate business, asset
management business, restructuring business, and equity investment. While pursuing stable financial returns, the

company fully implements ESG principles, embedding sustainability deeply into investment decisions and management
practices, and collaborates with all stakeholders to create long-term value.

In the sector of asset management services, the Company has established a comprehensive asset management
business system covering the full cycle of fundraising, investment, management, and withdrawal, with a focus on
four core segments: real estate, asset management, restructuring, and equity investment. In the real estate sector,
the company’s portfolio spans office buildings, shopping centers, warehousing logistics, and other property types. It
currently holds and operates over 2 million square meters of commercial office space, manages nearly 3 million square
meters of leasable logistics property, operates more than 20,000 data center cabinets, and has issued and managed
multiple onshore and offshore asset securitization products. The restructuring business specializes in revitalizing
special assets and assisting distressed enterprises, leveraging professional asset restoration capabilities and industrial
resource integration to efficiently manage and reposition entrusted assets. The asset management business fully utilizes
the Group’s industrial synergies and financial resources to build comprehensive capabilities covering the entire real
estate industry chain, all property types, and the full lifecycle. It actively operates in residential real estate, commercial
real estate, agri-wellness tourism, life sciences, warehousing logistics, data infrastructure, and other sectors, committed
to developing green, healthy, smart, and resilient high-quality assets. The equity investment business follows a
research-driven, value-discovery, and empowerment-oriented investment philosophy, focusing on upstream and
downstream sectors of the real estate industry. Key areas of interest include healthcare, logistics, real estate CVC,
the silver economy, and senior care—all closely related to people’s livelihoods. By supporting technological innovation
and industrial collaboration with capital, the business actively aligns with national policy directions and positions itself
in long-term sustainable development fields. While pursuing stable financial returns, the Company fully integrates ESG
principles into its investment decisions and management practices, embedding sustainability throughout its operations
and collaborating with stakeholders to create lasting value.

Currently, the Company manages over 30 RMB-denominated funds and 5 USD-denominated funds. These include
mainland China’s first USD private equity fund focused on cold chain logistics real estate, as well as the first USD
special situations fund targeting domestic residential development in China. As of 2025, the cumulative assets under
management (AUM) have exceeded RMB 60 billion, laying a solid foundation for continuously advancing responsible
investment and promoting the stable operation and sustainable development of its businesses.

54



SRR 2025 FERRHER RIS SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP

COMMERCIAL SERVICES
SES:eE;

EFHERFEINBREBRELES, B 205RE8
2R, RO, BEREE. BREARNEL
®Rat. ER. SH. 8. BEEEFIMERREHERA

EFEERANNEERERY. BRETE. FHER
BREAHERONNERTME, @88 NEFR) . 4
'R . TRERES | RRE] ZREMERSTHE
BE, REFEEENRRER, RBEHSEE
AWHRHEEINES, MREHESE.

BETHERBHERNNERTEMR, BEEERTER
BEAAR. BIFRNTEHSML, BRI A SR,
FEBIE MBREEEEE) M MHERKERR
& WAG, MPEEENIOER, EEERtT
RANGE., BERMRTER, SINBERREETAR
M RAREUES), RN TRER RESRRAIN
RANEREHE, HEEIRR. SEEEIHERE,
LA M5EHRERTF. HHEEE. HEAGEN
MEEAR, AR, RENEEEESEERNER,
BUHEE. HEBHRMESREL I H#ERENGE
AR, BEFERAESE. A FSEURKHTESEN
BE, HRABEEE. AISENEELER,
COMMUNITY SERVICES

(% ARFS

BE&EEFEEERREHRT —RIKEEERIEH
@Rt BEARTS, BERES, RIBEZLFRE
. BSRELEMETTH. BFEERILREE
MET NEFEESO-LIFE Mt ERERZR , L.
ZIEE. RE. BRE. #5. BREEAKISIIERE,
EEXEIMBERRN. BEEH. ZHEE. REED.
RFEH. EELH. AADESESEEELESS,
AHESFREHNG OERINT . BMAEL
ERSHEAEMHE. Y. SEUUKREZ RN
MEBMAREES, EHEESEASORENR
B, HEESERBEMENEEHE

2. BZRIHEFBREHN QG EHEMANTHER HEEREBFLE =6,

Sino-Ocean Commercial Property specializes in the development and
operation of commercial projects, with over two decades of extensive
experience. It offers professional and segmented services across
all stages, including positioning, design, construction, pre-opening
preparation, tenant acquisition, and operational management for shopping
centers, commercial streets, and commercial complexes.

Sino-Ocean Commercial Property is dedicated to creating environmentally
friendly, comfortable, and spiritually enriching commercial spaces that
foster community cohesion. Through its three major product lines,
including " Citylane," "Grand Canal Place," and " Ocean We-life/Ocean
We-life Plaza", alongside diverse commercial projects, the company
delivers multi-dimensional health and wellness values, meets varied urban
needs, continuously infuses vitality into cities, and brightens urban life.

Commercial spaces are an organic extension of urban vitality. Sino-
Ocean Commercial Property not only illuminates the cultural essence of
cities by inheriting contextual heritage and innovatively integrating local
culture but also actively serves as both an "Advocate For Healthy Living"
and an "Explorer of a Sustainable Future." It prioritizes the physical and
mental well-being of consumers by incorporating green, fitness, and social
elements into spatial design, and introducing brands and activities that
promote a healthy lifestyle. Sino-Ocean Commercial Property integrates
cutting-edge sustainability concepts and technological innovation into its
construction and operations, from energy conservation and environmental
protection to green consumption and community sharing, comprehensively
leading the way toward a new lifestyle that is environmentally friendly,
socially responsible, and personally beneficial. At the same time,
adhering to the principles of integrity-driven operations and collaborative
success, Sino-Ocean Commercial Property builds and maintains solid
trust with consumers, tenant partners, and the broader society. Through
transparent operations, fair collaboration, and a commitment to community
responsibility, it works collectively to foster a prosperous and sustainable
commercial ecosystem.

We provided a series of lifestyle and mental health services around Sino-
Ocean residential products. We also organised yoga, basketball and other
activities for property owners through regular visits and according to the
needs of our clients. The Beijing region of Sino-Ocean Group established
the “SO-LIFE Community Support System”, which featured six modules,
namely coffee, multi-functional, children, cafeteria, fitness and health
management, bringing together various important life scenarios such as
neighbourhood communication between property owners, elderly activities,
multimedia, health exercise, parent-child interaction, health consultation
and private consultation. The six modules are designed to provide a vibrant
environment for the physical and mental well-being of all age groups in
the community. We also supported customers’ participation in the activities
conducted by local communities, property companies and the Group and
the sports and charity activities held by Sino-Ocean Charity Foundation,
so that they could achieve personal physical and mental health, and jointly
create a healthy and harmonious living community at the same time®.

2. For more information on supporting customers' participation in sports and charity activities, please refer to the section on "Collaboration and Shared Growth for Healthy Society".
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HEALTH INDUSTRY

HEALTH RESEARCH 2025 £, ZFAENRLERNIBEMER, @ERRENERTEY. BREREENTEMRIES
LA 7, UBSREERERRRER M, BHITRRRER.

In 2025, Sino-Ocean continued to enhance scientific research within its system. It had successively carried out several thematic
researches, covering topics such as the effect of indoor healing plants in purifying pollutants, and community microenvironment
design standards based on health dimension, so as to, through scientific approaches, promote the implementation of health
standards and to drive the industry towards healthy development.

EFREEMM R AR E LB EREAT

Sino-Ocean's Research on Healing Plants Published in Internationally Authoritative Journal

2025 12 B, HERFRERARP LS Well \BERE. RmASZHERTHRIBHH—
(EREERCMATEPNMENRE: —BEETFSR THXXBRERMR) , EXE
RN EE Sage HARHTIE TEMEZ2MEIT (Work: A Journal of Prevention, Assessment and
Rehabilitation) . ZHATIRHFEEREARTIZEINEER2RNTEE, UERRTERE. BEE
KREBEATEB. WARRER, EFERFIERREABRREINAGUAREEREE, ENF
PRI R 2R ET o

In 2025 December, the research paper titled "Restorative Effects of Individuals in Vegetated Office Spaces: A Crossover
Controlled Study in Real Workplace Settings," jointly completed by Sino-Ocean Health Research Center, Well Living Lab, and
Southeast University, was officially published in Work: A Journal of Prevention, Assessment and Rehabilitation, an international
academic journal under the American publisher Sage. This journal is a key academic platform in the field of occupational health
and human factors engineering, renowned for its rigorous experimental design and stringent data requirements. The publication
of these findings marks the entry of Sino-Ocean's systematic research and practical contributions in the field of healthy living
environments into the perspective of international authoritative academia.

© Research on Community Microenvironment Based on Health Dimension

B RIEENHERMRIRAR

BEREFEESFHENINRRIEYRERAR, GaERMELERR, TRAREHRERE
NFFERENRESE, SHEEIINEFEFR=MAE, KR, X, B B A K. 87 @EEEET
REMIRERFHRENARGE, AIERENRRIREREL, MIRGOTTE, HHEMRERN
RETTRETHERE, RORE. SEMBEINETMA, . MrReEARTERE, 17
E2HURE. FFEEERE, FREREE, EITRRREE.

Drawing on years of research by Sino-Ocean Group’s on indoor and outdoor healing plants, and taking into account the
characteristics of residents’ community life, the activity and time patterns of different groups, and the climate characteristics of their
living areas, we studied and formulated standards for healthy microenvironment in community outdoor-specific healing spaces.
These standards are based on seven dimensions: wind, light, humidity, sound, heat, air and colour. A health-focused standard
was created for site selection, supported by a microenvironment analysis and assessment, through which health elements within
the community microclimate were scientifically optimised, and the outdoor healing space was thoughtfully planned and rationally
arranged. The community landscape was fully upgraded in both function and performance, creating an all-encompassing, healthy,
and comfortable living environment, with the initial stage of project planning focused on health empowerment.
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HEALTH STANDARDS ~ TEITEBE BRREREMMARE. BEEBHRNSIEZIN, BFEBSEENIMERRRITE, oAEME: EFRIIFHEERRNBLNAGTHESFEBBR+E, BXSFERNHEEES

RERAEAE EBRETENRRER, 8F 2025 FK, BFECRERZRERSG, ARXETHRE FEEEAREBEGSRENER, G587 EFERERER. HIEL. NAEFMIRE
FRIETEEMARFRCO. FPREZRFERARRE. PEBERAEEREBRODERAT BEFHHEHEZNA T ERENMAGMEERNBAEN. HE, RANEHELEHTENER, &
SERMBCRRIFES), 4 TWELLvI. WELLV2 BEAFE) | (BR/NEHERE) (& EEMEEIRR, STRHSHEEDIEREBRBNE AL EMBERTFSEREREER,
REEHERE) (BRAESERENRE) (BRERSRERE) (EHXNBENERE) HERAEMIHTHR A,

(BRENIRBERMPHARRIRCSYIRARE) FRRESHR.

SWIRE PROPERTIES: Sino-Ocean has been a partner of Swire Properties, a leader in sustainable development, for over
10 years. The partnership has leveraged both parties’ experience in developing and managing large commercial complexes,
combining Sino-Ocean Group's extensive local experience in design implementation, construction optimisation, cost control
and project construction, with Swire Properties’ expertise in early positioning, planning, design and investment promotion
operations. Through respecting the local history and culture, we have developed and launched two upscale urban complex
projects, INDIGO (Beijing) and Taikoo Li (Chengduy), with both widely regarded as local landmarks.

In addition to developing our own health products and services while engaging in in-depth cooperation with health
partners, Sino-Ocean has actively participated in the compilation of relevant health standards both domestically and
internationally, promoting the healthy development of the entire industry. By the end of 2025, Sino-Ocean had formed
good relations with the International Academy of Architecture, the National Engineering Technology Research Centre
for Residences and Living Environments, the China Institute of Building Standard Design and Research, China Testing
& Certification International Group Co., Ltd. and other authoritative institutions, providing advice and suggestions for the
compilation of, among others, “WELLv1 and WELLv2 Building Standard”, the “Healthy Town Evaluation Standard”, the
“Healthy Residence Evaluation Standard”, the “Technical Specification for Healthy Residence Construction”, the “Healthy
Kitchen Certification Standard”, the “Active Building Evaluation Standard”, and the “Odor Threshold of Typical Odorant

Compounds in Building Indoor Environment and Materials”. eDelos: 2016 4, EI¥EE AT WELL EEESIEEN 2 Delos 2\ ShEMBEES S fERE,
EFEBIREREEEP LW ASEA WELL IREMERR. EPENEERITERARBIR
RHE—DHERE WELL Z25b, BERERRDMISEE Delos S1FMARAVZREEIEZHE A
BEEEEES, BREESERZNERERFIRNEITESR. EFEEHE Delos BF1T
ISR REME. SMERE WELL ABRBEZEHR 2021 FEFEItREFBAIRRERXE

ERXEINFHER
Delos: In 2016, Sino-Ocean Group reached a strategic cooperation agreement with Delos, an American company that created
HEALTH PARTNERS EERABAE—RAAE. HERE, HARSTEREELREN A BREEENNRE, the WELL Building Standard. While taking the lead in widely applying the WELL Standard system in Chinese buildings and
Al e = L R promoting WELL in China's construction industry and living environment, Sino-Ocean Group is sparing no effort to integrate
ﬁ@%%{’ H: BFAHEFRAGEEANGEE, HBERE IRETE BRI, the healthy building concept brought by its cooperation with Delos into China based on its national conditions and spread the

health concept to people from all sectors involved in Sino-Ocean’s operations. In 2021, the world's second and Asia’s first

In response to China’s “Beautiful China” Initiative, Sino-Ocean works and grows together with its partners to promote ; . ] ) o T
WELL Habitat Laboratory built by Delos and Sino-Ocean Group was officially opened to the public in Ocean Incom in Beijing,

the development of China’s health sector and the improvement of the living environment and to create greater value for

customers. China.

cHEAS: PRASFRERGERAE ( PEASRE) ) SENSHBRITRERESR,

REEBEBLFMNBITERY. B 2009 FHFEAFHRENREFEB LR, €HTESHE CEMEN EYEAAENGLE. SRR A MR A EEE A A E,
FREEBBEE, IS T ERMR. 2024 F£% 2025 F, HEXEFRRASREILRTS BRI L S S ST, CEtRELEE. HRASERAELE, AR
NEEEHRZCEHZE, EAMPRAASREERNEHFEREELEMERAETEN 3, HERR. ERAMBEBEEREAOREEZME, LINESBEEMSR, 2025 F, =iF
AEREHES. BREMH. BREZE. EEEN. HFEZERENERR, HERREELTRES BURSE—SER S LS, PARAKRERAAS. ATEERRHENEE LNRESME
T TRE + BE) N—UXBEBEZRRAR. KRREHFREELEFRIBRBHER, 2% B, BREZERH. ERAZ. HRAZEMNEL, =ZAHERER 8E + &) —8i
FHERERERR. R, EEAMSHFINGFELEENSHRIIEERRA R, BBIEREEAR. EE

EERRE R BN ERES,

CHINA LIFE: China Life Insurance Company limited (“China Life Insurance”) is a leader in China’s life insurance
industry, with its business performance ranking among the best in the industry for many years. Since China Life
Insurance invested in Sino-Ocean Group in 2009, the two parties have cooperated in various business fields and
achieved fruitful results. In 2024 and 2025, Senior Living L'Amore and China Life Insurance Company Limited Beijing
Branch consecutively entered into cooperation agreements, outlining their mutual understanding regarding the rights and
benefits for China Life Insurance customers to reside in the Senior Living L'Amore elderly care community. Upholding the
principles of a strong alliance, complementary advantages, resource sharing, mutual benefit and common development,
the two parties will jointly explore the one-stop pension solution of “insurance + pension” in response to the growing
silver economy. Looking ahead, both parties will expand their service models across more business areas, delivering an
enhanced experience for customers.

HUAZHU GROUP: Sino-Ocean Group held a leading position in the domestic real estate investment and operation sectors,
including commercial properties, office buildings, and integrated complexes, with long-term expertise in urban renewal and
multi-format asset management. Since the collaboration began among Oceanwide, Huazhu Group, and CJIA Apartment, the
three parties have maintained close cooperation in project expansion, operational enhancement, and asset value realisation,
achieving notable results. In 2025, Sino-Ocean Group and CJIA Apartment further solidified their cooperative consensus,
defining a clear direction for in-depth collaboration in long-term rental apartments, apartment hotels, and urban renewal
projects. Guided by the principles of complementary strengths, resource sharing, and mutual development, the three parties
will jointly explore an integrated "investment + operation" model. This aimed to create more market-competitive solutions
for the renovation of existing assets and long-term operations, actively aligning with trends such as consumption upgrading,
accommodation structure adjustment, and urban renewal.
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Following the “Construction Engineering Quality Management Regulations of the State Council”, the “Housing Construction and Municipal
Infrastructure Project Quality Supervision and Management Regulations” as promulgated by the Ministry of Housing and Urban-Rural Development
and other national requirements in 2024, we urged and supported all units to fully implement key actions such as level-based management and
control of safety risks, frequent inspection and rectification of potential risks, accountability for significant hidden risks, special stage-specific actions
and special treatment of large equipment, with a view to ensuring all safety risks for project implementation were under control, and the Group’s

overall operating environment remained safe and stable.
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QUALITY AND TECHNICAL MANAGEMENT
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By 2025, the Group had developed 25 systems and standards related to
engineering management, including the “Standards for Implementation
of Actual Quality and Quantity Measurement in Development Projects
of Sino-Ocean Group”, the “Standards for Batch Refined Technique
in Residential Development Projects of Sino-Ocean Group” and the
“Standards for Delivery and Acceptance of Development Projects of Sino-
Ocean Group”, in order to improve the standardisation, normalisation and
routinisation of the Group’s project management, to provide guidelines
for each project to optimise the management process, to regulate on-site
management, to ensure project quality, progress and safety under control,
and to enhance overall product quality. The systems and standards are
applicable to construction in progress of all development projects and non-
development business across the Group, which provide full-cycle and all-
round regulated guidance for the planning, application for construction
commencement and material inspection in the early stage of the project, the
control of the technical requirements and key points of various specialties
such as prefabricated building, landscape and decoration in the process
of the project, and the quality evaluation and acceptance standards
before delivery. Meanwhile, the Executive President and the Construction
Management Center of Sino-Ocean Group jointly oversee and supervise
product quality and safety management processes, ensuring the effective
implementation of all management measures.

Up to 100%* of the Group’s professional companies are certified to
the 1ISO 9001 Standard Quality Management System. On that basis,
Sino-Ocean clearly requires all civil construction and mechanical and
electrical contractors to obtain Quality Management System Certification
in the“Bottom Line Requirements for Suppliers (Project Procurement)”.
In 2025, 100% of the civil construction and mechanical and electrical
contractors obtained Quality Management System Certification.

3. BEHSEERADENEXARSERIHR. EFRE. BEER. EFER. RN EFRERERBAR.

3. Professional companies that obtained the quality management system certification include Sino-Ocean Data, Sino-Ocean Service, Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean Decoration and Sino-

Ocean Mechatronics and its subsidiaries.

EmmE R
IMPROVEMENT OF PRODUCT QUALITY
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DETAIL-ORIENTED QUALITY CONTROL
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SINO-OCEAN "6+1" QUALITY CONTROL SYSTEM
Ei¥ e+l mizheR

Product Joint Audit
of Planning
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Standardisation
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Process Joint Audit
Quality of Plans

BiEEE (EEgES

In 2025, building upon the engineering quality achieved in accordance
with national regulations and standards while following Sino-Ocean's
quality standards, we enhanced product quality that users cared about,
such as functionality, appearance and details. We have developed
multiple institutional standards, such as the "Implementation Measures for
Prefabricated Construction in Development Projects of Sino-Ocean Group”,
"Implementation Measures for Batch Refined Fitting-out in Development
Projects of Sino-Ocean Group" and "Standards for Leak-proofing Technique
in Development Projects of Sino-Ocean Group". We promote and strictly
implement the Sino-Ocean “6+1” quality control system. We issue the
acceptance and inspection report and conduct problems analysis through
management actions such as front-end scheme review, drawing review,
drawing polishing, standard floor building joint inspection, material random
inspection, model approach, key process inspection and acceptance, third-
party process special assessment and construction quality seminar, so as to
improve product quality. As regular control points, we focus on anti-leakage,
anti-void and anticracking work, promoting the replacement of traditional
lime plastering with no or thin plastering, so as to provide assurance on high
quality.

()

Joint Audit
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Delivery
Quality
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Post-delivery
Evaluation and Review
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HEITIEEF AR SCS 2.0(2.0 Sino-Ocean Construction System) ¥EEEEZR, il
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2025 FiEFFELImE 1.0 2®EAT, BIMTIE2NEHRELRIT, BERNEESE
BEFAETRNMARER, FHERSERDEERUHEFES,

Sino-Ocean’s unique SCS 2.0 Construction System has been implemented, and efforts have been made
to promote the application of techniques such as well-type elevator, prefabricated building, ALC panel,
aluminium alloy formwork, climbing moulds, BIM and gypsum-based self-leveling in order to improve
construction quality.

To further ensure a stable output of quality and delivery by Sino-Ocean Group, and to guarantee the
optimal quality and effect at customer interface, we fully executed the Sino-Ocean Refined Quality 1.0
in 2025, whereby standardized implementation and processes were rigorously enforced, groupwide
expert teams were formed to address difficulties and technical challenges through concentrated technical
research, all of which allowed us to maintain a competitive edge through differentiation achieved with
quality fitting-out works.

§CS2.0 SRR ITESFF

SCS 2.0 Construction System Acceleration Support

SEETH [Er#k
Interspersed process across professions Inter-floor water stopping
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Landscaping First

Municipal Works First Basement First
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By the end of 2025, we had set up 26 Sino-Ocean Healthy Future Factories across China, in order to
achieve “transparency across techniques, materials, processes, standards and management” by presenting
the details of the house construction and decoration process to customers throughout the process. We
demonstrated product quality and implementation progress to customers via online and offline means,
such as “Super Live Site Viewing”, “one household, one file” recording, site video monitoring, site open
day for property owners and apartment inspection by executives, so as to ensure peace of mind with

craftsmanship.

FE1EEA

Transparent Materials

TREEERA

—  Transparent Standards

MONITORING
SUPPLIER QUALITY
HEmRERE

RINEmFEEE, MRHEEHERNMEER, KIRAT, MHRENEE2EE,

We strengthen inspection on the product source and control of supplier resources and materials, with a
sample-first procedure and full coverage of all types of materials and items.

MAINTENANCE MANAGEMENT FHENSRAEREEIRTIE, AT ERER, MIURFIRE, RARBKE,; stiEE.
HIRIEEIE LEMBEEGERS, RATFREE,
EAARIESHR SCS20 X + ELRRM We consistently strengthen maintenance management, reinforce the establishment of systems and refine
SCS 2.0 lteration + Ancillary Technique Assurance service requirements to enhance service standards, aﬁd carry out special remediation targeting common
and recurring issues to increase customer satisfaction.
4
HIalal e | THRTE BRETE
Complete technique for prefabricated ) . " )
building Zero leakage technique High precision technique
| + == S, s, = N P = oo
R, eRTZ: BIM ET3E{LREFS = T DIGITAL MANAGEMENT B TEYES) BPATE, SENBNIEAERNEBIEE, BEMBH GRS
T S O TEEN 2 BIM visual application Smart construction site HFHEE ERER, DERANARREMNE, RTERRS.
We have built the “Sino-Ocean Quality Construction” digital platform to perform full-cycle tracking of
technology quality control of projects while strengthening control of suppliers’ resources to solve and
rectify quality defects in real time and strictly observe the quality bottom line.
S 61 Liiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii.62.ii1iiiiiii

............................................................................................................................................................................................................................
............................................................................................................................................................................................................................
IR I A A I R e R A I R I R R I R 2 I I e I I e R i I e R I e e R I I e I I R I I e R R I e e R I I e e I I R I e I R I I e R I IR AR R IR A A R R R I IR AR R R R R R R R
5 0 0 0.0 5050000500008 0000060050000060050000850000000000000000000800000000000800000080000000000080000008000080800008000000800000080000800000080000800800008000000008000000080000008000000000000000800000000000000000000000000000000000000000
PO 0000 0000000000000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000009000000000000000000000000000000000
P O G 0 G 0 GGGV O VOO VOOV OOV OOOPOPOIPIPIPPPPPIVPIVPINVINNINIINNINPINPNPINPPNPNPNPNPNPPNPPNPNPNPPNPNPPNPPNPPPPPPPPNPPNPPNPPNPPPNPNPNPPNPNPNPNPNPNPPNPNPPNPNPNPPNPPPNPNPNPNPNPNPPNPPNPNPNPNPNPPNPNPPNPPNPNPNPNPNPPNPNPNPNPNPNPNPNPNPNPNNPNPNPPNPPNNPNPNPNPNPNPNPNPNPNPPNPNPNPNPNPNPNPNPNPNPNPNPNNPNPNPNPNPNPNPNNPNNPNPNPNPNNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNPNYNNYXNN"P2r



E¥EEM 2025 FEM AR RIRE SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP

EMPOWERMENT OF BUILDING CAPACITIES
AL KT

wmiEmnEEl. mIMNBA. BiREE. EREFAR,
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IO AESEEH2REREEE TTEXHEE)
MERERG ) FHEERTIERE, 2025 F, EFEER
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BEXEREELLN, HETIEEE, RAESERIN
TIEEEKF,

BEmaEh
QUALITY INSPECTION AND ASSESSMENT

,qﬁvg'ﬁ#ﬁﬁﬁﬁﬁﬁﬂ‘fk?#@*f#'hTr'r(
- & A S

oty o

|9

We ensure unified operating standards for construction teams and effective
performance of the management system for projects through strengthening
training, internal and external communications, stringent test/appraisal
and other means. All business units and project-related engineering
professionals, general contractors and core personnel of contractors
participate in regular training on product quality annually, such as courses
on special topics including “Lecture on Construction” and “Perfect Products”.
In 2025, a number of Sino-Ocean projects launched the “Sino-Ocean Lu
Ban Month” and other campaigns in coordination with all construction units
to enhance engineering quality, building capability and project management
through competitions on professional practical skills.

ARAEEEHRBREEENE. IVTREEE, BF
BIEEBRMSEERIEN. BEEM. EEER =
teHl , MBERTIREERE, BREMEENR, BX
—ERGRETEERNOR, SRRSFEHEMRRE
iz, WHZAEEETXIRIERE, FIEBRE
HEReMRXTRERERMIER. 2025 F, =F
TiEmEEEBEBEMNRTEZ2REL, RE BE.
iR, BN, FRIRERK. 2FEREURS
LRERERALEEZMLERAPEERENER
EHT, RREREBREEER. WaERREER, B
REEERmENE. BE. HEsE,
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In order to ensure that the quality of the project implementation process
is controllable and the delivery quality is excellent, the "three-inspection
system" is strictly implemented in every Sino-Ocean project among
the construction entity, the supervision entity and the Group's testing.
If hidden danger of project quality is found, the Group will urge timely
rectification and require the feedback of quality rectification within one
week. The Group organises quarterly process inspections and conducts
pre-delivery evaluation and inspection of projects to be delivered, and
has formulated the bottom line indicators of quality and safety for both
processes and delivery. In 2025, Sino-Ocean's engineering quality
management implemented meticulous quality control throughout the entire
process, including standardisation of products and processes, planning,
design review, prototyping, technical briefings, key milestone inspections,
as well as inspections and corrections across professions. This ensured
the implementation of full-cycle quality and safety evaluation standards,
guaranteeing excellent physical quality of the foundation, elimination of
functional defects, and achieving balanced, stable, and consistently high-
quality output of project products.

FFIIIEREN. REEA. BB, 788
UENNERAEE " /VE, BRESEMREHE,
BB LGSR E R, BrADIRmE EEMEl, 2025
FERASTHE ° FIIRRAE S 83.57 43, FHERF BRI
1T%E%.

EFEENE (FFEETTHEEEHERET
S1ZH) (BFEERREE ST IERMIEE)
%25 IEHIEEE, BBEMMRTEZEN, KE.
ElE. HiRk. SHERE. FARIRGOEK. 25X8

T RELBELREBECSESRN, R2EHE
EXLTEEZERTERIELEEE, 212
KR ABE T REHTSEEFE AN EH,
WHERARKSEEMBETE. SEEEERA.
FE=FMEBEMHREAREETFATH (RER
BEE—R) Kig. FERHBE. BEBEESA
NEEENITRNEREEHRSIERETES,

Delivery assessment

S feReh

FBE- 2R MEB(T ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

We set up an actual measurement * team composed of the construction
entity, the supervision entity, the general contractor and subcontractors,
clarify the inspection ratio of each entity, record the data and requirements
on the wall, and rectify and report the review management mechanism.
In 2025, the average score for delivery assessment ° was 83.57 points.It
continued to improve, maintaining a leading position in the industry.

Through the standardization of products and craftsmanship, Sino-Ocean
Group has formulated 25 policies and standards including the “Standards
for Batch Refined Technique in Residential Development Projects of
Sino-Ocean Group”, and the “Sino-Ocean Group Development Project
Landscape Specification Standards”. We practice high-quality management
throughout all links of construction including planning, drawing review,
sampling, technical disclosure, milestone acceptance, comprehensive
inspection and correction across all areas of expertise. We further ensure
construction quality with full lifecycle quality and safety evaluation standards
that apply to major subcontractors in all stages of construction and
development. Furthermore, a special working group formed and composed
of members from the Group and business units, special experts of the
Group and third-party evaluators reviews and audit the implementation
of the standards as well as product quality and safety via routine (no less
than once a quarter), carry out random inspections and ensure targeted
empowerment initiatives .

100 [ [ | qzi'gﬁj\
Average
83.20 83.57
82.78 -
[ ]
80 ——
60
2023 2024 2025

4. IRIFAEREERUURE, RSUERFMRERIAESMEER ERRMEREEBENS .
4. Amethod for on-site measurement of all assessment indicators such as the construction accuracy of buildings based on relevant quality acceptance specifications to accurately reflect data of product quality.

5. EEMRIH, REFAELYE, HHRRAHERNELRE, BREEREENHFAHRGERTULE. FEHENTMES
5. Comprehensive and objective qualitative and quantitative assessment of a product’'s appearance, quality and functional defects conducted from the customer perspective prior to product delivery.
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WHOLE QUALITY ACCEPTANCE ASSESSMENT SYSTEM
cHERWGTGER

EFEEETSER. 251, 2RENeEERIGT
LieR, SEREESENME. IEME. XfImE
= XiBiEsTE, Ut TIRE. FIE. MHSZEE
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mEERBHEERE, ITERMEANERELET
o 2025 F, 2E&BEMBIEEETEEEE 100%
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EEEEHERS VAR TIEESAN, HiE 288
WESHBEE. Rt EEEHSETHRERAE
MRE, LUFREEMEZT.
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PROCESS QUALITY
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SNRERE

DECORATION ENGINEERING

PROCESS EVALUATION

APPRAISAL AND ASSESSMENT SYSTEM
ZixsTHERR

HAIRETHER. BIEEE. RrmE. mERE.
BEARARFER EREHEREEFERRER, RTEEXK
BUERE 12 8o

EENERKREREEEERABIEERFTRER. 17
. MENREFEBERITE, TR [TRR) BE,
ERWBREPINERERA SRR RENET, &

BRBRMNER, 2025 F, EmEBREEENSEES
100%, REEFERERAARME R RRIREES .

Sino-Ocean Group has established an all-cycle, all-dimensional and all-
process system of total quality acceptance assessment, including the three
major assessments of process — process quality assessment, delivery pre-
assessment and delivery quality assessment, as well as a number of special
assessments on underground works, windows and doors, materials, etc. We
have formulated over 1,700 physical inspection indicators combined with
product safety risk assessment and control mechanisms, the Group adopts
industry-leading precision product quality control standards to ensure quality
control throughout the product life cycle, creating a high-quality living space for
long-term use. In 2025, the Group-wide product process quality assessment
covered 100% of the projects under construction.

For general contractors, subcontractors, or suppliers, the Group has also
established a clear overall process of quality evaluation management.
Through mobilisation verification, management disclosure, progress
management, and safe and civilised construction management, the Group
conducts comprehensive performance evaluation and identification of labour
management, facilities and equipment, progress tracking, etc. of general
contractors and subcontractors to ensure high-quality delivery.

rrrrrrrrr R TIREIET
SPECIAL EVALUATION OF
UNDERGROUND ENGINEERING
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DOORS AND WINDOWS
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................................ MR EIE L
CONSTRUCTION PROCESS
EVALUATION

Assessment bottom lines in construction juncture, process quality, display
quality, quality bottom line, major risk incidents and product quality satisfaction
have been set, and the assessment score will be deducted for failing to meet
the requirements.

The quality inspection process of the Group’s product and service projects
adheres to relevant national, industrial and regional standards, as well as the
Company's policies, maintaining a strict “zero tolerance” approach. During
the acceptance process, any substandard products detected will be reworked
promptly and delivered to the customer only after having passed inspection. In
2025, we achieved a 100% pass rate for rectifying issues identified in product
quality inspections, with no project reporting any quality-related incident

requiring product recall due to quality inspection failure.

FBE- 2R MEB(T ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

SERVING USERS

AR%E R A
=5 RS

CUSTOMER SERVICES

2025 &, HEAETREN. THEBANEEERER, RAIMGETXFRENEEEREER, TUERERFOI |
U TERERE, RBEEAHE) AE%, BRFRER, RELEN, BERTPRE. aRiETRERREE.
FREMEBMBHEENZLEERAR 400 TEERFIE, KEBHAER, RABBRBKTIRERRESD, BN
ERARHEER,

In 2025, we integrated the operation and management requirements put forward in recent years, responding to industry changes, market pressures,
and the Group’s current development status. In line with the “user-oriented” principle, with an aim to provide “defect-free products and satisfactory
services”, while also focusing on operational efficiency, we prioritised the coordination of resources for customer services, whole-process proactive
customer risk control, synergy between the development and property management entities, development of the customer information system,
as well as construction of the 400 customer service platform. These efforts were aimed at improving the overall service standard and product
competitiveness, thereby supporting the sustainable development of the enterprise.

eniEER
EpRTEE
Customer risk pre control

throughout the entire process

FEMEBEEHE
MEREERE
Development-Property

Management Coordination

& Customer Information

System

400 FEER

400 platform construction

ERRE

Customer Service

o CUSTOMER-SIDE RISK CONTROL BB EAR H4F MESRVENEMGE AT, HEREIHEREMNEREEHEAENS, HER
&R inEIRTAE AGHE, EEERAREE, BIREEMRES, BMESRAREY, BT EEERmaiRk
T, HaNE D EREAENERE, (DEESNIEH .

Through the implementation of both online and offline phase inspections, we carry out pre-emptive risk
assessments on key issues related to promotions and commitments during the sales process, enabling us to
accurately control risks and identify customer pain points, thereby facilitating risk rectification. We also establish
joint acceptance standards for physical samples, providing greater assurance for product risk and quality,
enhancing product competitiveness.

© CUSTOMERSATISFACTION Bk B P 2 BB TR AR, TR HERMREIHE, AasSEEnE
ot BR, HEBRERTUREN, xOTE, SRR HIEIRANE, FPEER
BIR, SHASRENTELD, FAUNERIMEXLEES, FARASSER

Customer satisfaction surveys are conducted at key stages throughout the customer's entire lifecycle to gather
feedback on their evaluation of products and services. Cross-functional teams are organised to focus on customer
feedback, with in-depth on-site investigations carried out for critical issues. Through thorough cross-functional
discussions, targeted improvement plans are formulated to guide service delivery in projects. Additionally, by
organising regular or thematic activities—combined with community building and the cultivation of a community
culture—customer experience is consistently enhanced.

............................................................................................................................................................................................................................

I O T T T I N A O O I T I T T O O T T T T I S S A e S T T I S S T T T T S S S O O T T T T S S S O O T T T T T S R O A S R T T S S A O T T T T T S A A T T T T I S S O O I I S T T T I O T T S e O O I T S I S R I T T I O A O T I S R A S A I R IR IR SR N P AP S
R I R I A R R I R A A A R R R R T R S A R R R R S i S A R R I R R A R I R R R i O R I R A A R I I A A A R R I R R I I R A R T I I A R R R I R A A A R I I A O A I I R R S T i e R IR S A R S S S e R R I I R A A R R R R R R I R A R IR IR R R R A R IR IR A R R
P 5000000006000 0000000000000008000000000000000000000000000000000000000000000000000060000000800600000000000000000000000000000000000000006000600000000060000000000000000 0006000000800 00000000006000000000000000000000060000000000000000000
P 900000006000 000000000000000000000000000060000000000000600000600000000000000000000000000000006000000000600000000000006000000000000000000600006000000000600000000060000000000000600000000000000600006000000000600060000060600060000600600060000000 0
2 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 60606060606 6 666606 606066 066 666006 0660606 6 60606 666066 06 66606 6606 6066066660606 606066 66066060666 0660606 6066064660606 6666066066 6066066066660 0666606666006 6060660660660 6660660664606 06 6060646664060 6466060666606 064646606 0666660606660 06666606 6460606660606 6606606666066 6646606606 640606064646606 0664660606460 06646460646 6460646666466060646406606646664066066466066066466640606646640646666406aeaeae



EEEE M 2025 FEE R HFEERIRS SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP FBE- 2R MEB(T ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

© DELIVERY MANAGEMENT EREERIE 1631 EREEMSE], =287 BRI CEERinmERER; HREYIRER CUSTOMER RELATIONSHIP MANAGEMENT SYSTEM

s == = 3, 2 = [} == LU A St eV . Par,

R38R BRESNA—BUBATR, ESRERNRE, BCEEFEE, BETRERT ZERIREEER
i), BT —ERT. ANTIIIRE, MBISAER, AORBERIIENE, B L o o . o ) ‘
S d EFEERETEE. LB BEZRNEFHAREERR. EREXN. RFRE. BEERE. (LEFENEM.
IH S HY t+/Jo ey

_ _ o o _ . o IRERBRZEFE A AR RUEESRHIRE.

The pre-delivery "631" risk self-inspection mechanism is rigorously implemented to identify and resolve client-side . . . . . . .
or quality-related risks in advance. In collaboration with property management, integrated joint inspections from the Sino-Ocean Group has established the Customer Relationship Management System at the Group, Business Unit and Project levels. We
customer's perspective are piloted to further ensure delivery quality. Group-level oversight is strengthened through provide property owners with quality and efficient services in areas including housing delivery, complaint handling, housing maintenance,
the continuous implementation of a pre-delivery approval assessment mechanism, securing the final checkpoint. community activities organisation and value-added service development.

Delivery services are innovated by coordinating resources across parties, fully leveraging the achievements of the
"quaranteed building delivery” initiative, and achieving synergistic alignment between delivery and sales.

BEXM
— G HOUSING DELIVERY
GROUP .
« PROPERTY SERVICE HEE B R ER TR ESERE, SRRt i@ﬁfjﬁ LG
g;;g&;géﬁg EE;E Coordinating with property management to conduct dedicated inspections on service quality for key and challenging EFEEEFRAEEER e .
AR=E projects, driving issue resolution and enhancing service standards. SINO-OCEAN GROUP EEE(L BRERE
CUSTOMER RELATIONSHIP BUSINESS UNIT HOUSING MAINTENANCE
MANAGEMENT SYSTEM M ESEBAE
_— COMMUNITY ACTIVITIES ORGANISATION
I
VALUE-ADDED SERVICE DEVELOPMENT

CUSTOMER SATISFACTION
ERMEE

EAEEERREERE T FEBFRIFTENT. 2025 FE, 2EERFREE 87T S, RIFHTESAIKT,

© CUSTOMER ACTIVITIES RN RT e NEFE) FRE, BARENEEEY), GEHEHESIEXNESS,
EREE IHEIRFE AR, AT SRS Y. TSI S HIRTRILES RIS IS EEH SEE, Sino-Ocean Group has maintained a leading position in overall customer satisfaction for the past 7 years. In 2025, the Group’s customer

) ) ) . satisfaction was 87 points, remaining at a high level in the industry.
Through the one-stop membership platform “Ocean Family” and other channels, and on the basis of community

building and community culture creation, we hosted routine or themed activities to continuously improve customer
experience, so as to bring members a new intelligent and tailored service experience, in addition to exclusive
benefits and privileges.

100 —— HEE(%)
Customer Satisfaction(%)
* PROPERTY SERVICE QUALITY BEWR, HEMRHRE, ETRGnETENE, BRREREAUSARGIRER . %0 ITHABEE (%)
=] i i 0,
UES ELLIE We coordinated with property service teams to conduct service quality inspections on key and difficult projects, and 80 Overall Industy Satisfacton %)
urged them to rectify the problems found and improve service standards. [ g
70 Verylrelatively satisfied
© QUALITY ENHANCEMENT Lt zta, IRIBERIIE. RFEHE, #1791, CEfnRSER, HEDMIRFETEN; 60
HEEK R ARG, BRERHARIINES, &S EyEERIENEE, 50
RAERESE, "
We conducted analyses based on customers’ repair requests and complaints and informed professionals at the
frontline of the analysis results for them to improve products and services. Moreover, we put efforts in collecting 30
and sorting out product defect cases, and shared the product defect cases to prevent the occurrence of repeated
problems and improve product quality. 20
10
© TRAINING AND COMMUNICATION ~ $tAIEARABBRZ/RAIRENIZFE, SiEaERE—RRETRASEHEITM. 0
BN nt - - : g
Several communication camps and training sessions were held for customer service personnel, including face-to-
face communication between senior executives and front-line customer service personnel. 2021 2022 2023 2024 2025
67 68
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© SATISFACTION WITH DIFFERENT
SECTORS

FEEXRREE

© SATISFACTION WITH DIFFERENT
STAGES OF LIFE CYCLE

TR BEREE

2025 FHZIEREMTERENTTRSL, HERE. BORBBMIRERIMIEKT,

Owner satisfaction in 2025 was at a high level in the industry, with sales services, post-signing communication
and service at benchmark levels.

2025 FEETRBERS, FBERITER 90 D UESKT.

Customer satisfaction with the approaching period in 2025 continued to rank within the top 10% of the
industry.

AEGHRARERMEE, RERREmBRRIA MEkRA RS EE:

In order to systematically improve customer satisfaction, we took the following measures to improve service quality in different stages of the life cycle:

© APPROACHING PERIOD
EXE

© RUNNING-IN PERIOD
Eai

© STABLE PERIOD
iR

© LONG-TERM RESIDENCE PERIOD
EXE

69

RASHEREREE, THEOBSINEFIRFER, BARE. BOMBEESHES, HET
B, BRREEASEHEIER RS EREETE,
Improve satisfaction in the sales stage, introduce customer service management after signing the contract, interact

with property owners through newsletters and inviting them to festive activities to avoid service interruption caused
by sales personnel replacement and project liquidation.

G NN ﬁfé%%%ﬁ%ﬂ, HEMIRNHERES, RAFEEERR. R
BTREHEFEAT. EnftATEREERMEELE,
Strengthen collaboration with design, construction, marketing and other specialties to jointly pay attention to product

quality before delivery, and avoid in advance risks including inconsistency between drawings and realities and
between sandbox and exhibition areas and realities, and problems in product use and functionality.

IERAERIER: A BYRERIRBEREIE, BUrERRAEEIME

Strengthen maintenance and daily basic service quality management of property, and perform better in maintaining
customer relations.

47 A SRR EIRRA U E FRIREE,

Perform better in improving daily basic service management and maintaining customer relations.

FBE- 2R MEB(T ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

CUSTOMER COMPLAINT MANAGEMENT

ERKREE

EE-BURRARL, ERFRER. RFHET (BFEETARFEETIFES) FIE, BERRFIR. BIEER.
BEHSETOE, BREUERARO, RAZTRRGEH, RSRFEENEEE. LEE. %, RATRWEE.
BFAS 400 R (724 BRFS) (R —RIETAREBRFRRS, REEMEEENEEA, BRTRFEENESK,
HETEBRLRRIEEE, SRRARRERH AR EEREE B R ERER, BEE P RFHEE R R Z &R,

The Group upholds a customer-oriented approach and attaches great importance to customer experience. We have formulated the “Guidelines of Sino-
Ocean Group for Handling Customer Complaints” to stipulate the classification, handling cycle and responsible persons of customer complaints. We also lay
emphasis on the customer-oriented approach, improve customer service awareness, and enhance the initiative, timeliness and effectiveness of complaint
handling, so as to improve customer satisfaction. Sino-Ocean uses its 400 hotline (7*24 services) as a unified platform to receive customer complaints and
sends complaint tickets to relevant projects and responsible persons, thus incorporating information technology in complaint management. For tickets going
overdue and unhandled, they will be escalated to the relevant business unit or the Group according to the escalation handling mechanism to ensure that
customer complaints are handled in a timely and proper manner.

By, HPIRIIZPIRFREEIERR.

Meanwhile, we have established a customer complaint management system:

IN THE EARLY STAGE
OF THE PROJECT

HE AR

© AFTER RECEIVING
CUSTOMER COMPLAINTS

BAZPRHFER

© AFTER THE COMPLAINT
IS RESOLVED

RERRRTRER

FEEHMEDITALARPIIMNERRRR, FREFHRERRELAN TRRIRE, BESERETRRE
122 RAAHERE = A ERRE, ReEREARETEN, BRERERIZT

We will take the initiative to evaluate and conduct analysis on the risk factors inside and outside the red line, provide
an early warning of the risk and carry out risk inspection in advance, and determine the customer satisfaction
standard at each stage. We will conduct third-party risk inspection before delivery, identify risks in advance and
make rectification to ensure a flawless delivery of products.

FREREREARE; TEMBABEEER 400 R LRSI EAE—TaRERRKR
i, AIAERFEEPTEREERIRR. HBHERES, LREIKERBERIERR, KIVER
FHEFER, RIERFEIERARR,

We will assign competent persons to deal with them in the first instance. Covering the whole country, the 400-call
centre system used as a unified platform to receive customer complaints can undertake the complaints, consultation
and other services of all types of customers of Sino-Ocean Group. The complaints will be assigned to customer
service representatives according to the handling time limit, and the means of tiered escalation will be adopted to
ensure the settlement of complaints.

T2 BNERS, RPN REITRERERN, FSREMOITIRESTPAEENE. &
FigRRE, HEEXRBESRNER,

We will pay a return visit within 2 days, and carry out continuous rectification and tracking on the handling effect.
And after the regular analysis and interpretation of customer satisfaction data and customer complaint reasons, we
will make requirements for the service quality of each specialty.
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BEEEH

RESPONSIBLE MARKETING

KEE, BPRFRIEMEEIAAEA RS, RIZRIER R, EIRRH B8R, IR FEEN SRR,
2025 F, BHEESFRESTRKR7,4421&, BIE 7,442 &, BRILFARE 100%.

EFEETIERBNERNAG, BITRETEHER, EBRET (FEARRNBESZ) FERLE, §IE

HRRERIRBESEHNERER, RFIKRETZFINEERE, REFTEANBESERESHFTE, BB WEEM (RFEBEHRSHETFINE) (BFEE2REHLENE) (RFERREEEIFENE F—&
SMMEEERHFR, MEFFEK, WREMIEESI0T, BBEHTSNERERFBESM. SIRIEARE, MEEFEEEHERF, RAXSGHEERAKRERRESN, RE—RRXBRE, RAQDNE,

AOREZRH @, ETFTQFHRFRA,

This year, an overdue early warning escalation mechanism was added to customer complaint handling, which automatically escalates complaints according

to the processing time and management level to ensure the importance and timeliness of complaint handling. In 2025, Sino-Ocean Group received a total of Sino-Ocean Group attaches great importance to its commitment to customers and it implements responsible marketing and promotion practices.
7,442 customer complaints, all of which have been successfully settled, representing a 100% resolution rate of effective complaints. In strict compliance with the “Advertising Law of the People’s Republic of China”, the Group has developed and issued a series of institutional

standards, including the “Measures for Handling Sales on Marketing Sites of Sino-Ocean Group”, the “Measures for Participative Marketing of Sino-
A special mechanism has been introduced to compensate customers for losses caused by product or service quality. Different levels of authority Ocean Group”, and the “Measures for Channel Management of Sino-Ocean Group”. These standards aim to standardise marketing management
for compensation approval have been granted based on the amount involved in individual claims to ensure that customers’ requests are timely at Sino-Ocean Group, enhance the capabilities of on-site sales teams in managing and controlling risks, ensure the standardisation of frontline
responded to and their losses are effectively addressed. Customer compensation claims were positively and efficiently handled in compliance with business operations, improve corporate efficiency, and fully protect customer interests while upholding the principle of fair competition.

relevant guidelines.

HFIFIE (EFERFEERGHBNE S BTHRENIES]) , EXHERSATAENINMFRE R BT ENREBER.
ERRBEEARERENND, RE (BAES) BRINBRERASE, MERFHHESHES, UBERERT
E2EFRFK 7442 REE KR 7442 fRRE ’I[][] BEFRSUAMER. ERIARKENERE SMAREEEENRBRRTER.

%

Customer Complaints Received Customer Complaints Resolved Resolution Rate . ) ) ) ) ) R )
We have formulated the “Guidelines for the Standard Display of Sunshine Declaration at the Sales Sites of Sino-Ocean Group”, which requires each

sales site to publicly display standard content such as adverse factors inside and outside the red line, government-approved project information and
the customer service hotline, regulates the content and form of “Sunshine Declaration”, and conveys Sino-Ocean’s honest marketing philosophy, so
as to avoid failing to achieve the proper risk warning effect due to playing-down of adverse factors, omission of or failure to timely update important

TENANT MANAGEMENT AND COMMUNICATION information during the display process.
S TESELE
BREREE  EARLY WARNING HHIEEER / RSEEEFERAE, fEFERELR, 2HEE,
ATHAfEEE For the promotion and usage of project products/services, we develop early warning plans in advance for group-

wide promotion and implementation;

FEEEEREYT, AHPRMERS. #R FENRREREFNEHESE, =¥

BN RS ESELEIENS, BUSHEENRSER, FRSSRREE. T © INTERIM INSPECTION EEEHIMEIREE, CEBAIEHREH AR TR, SRR

BR—/\Bf | SR EISFEHE. HAGEELETH, SiIREESES, NI4ITSGRE hHEAG T Regular self-inspections and self-examinations are conducted on projects, which are subject to regular,
MESEA, BEFAETSERE, SRREGEHRE, 1IN, SERFBEE unannounced visits and inspections by business units, as well as random inspections by the Group;

& TRERHS—ARACGHER RERACER  BRAREERNSGHE © RISK MANAGEMENT MERRIEER AR R, R URERT, RETEENESHEY,

BERF, UHEELHEAEBRRHE, B REE If issues are identified in projects requiring rectification plans, these plans shall be supervised and implemented by

business units to avoid improper advertising and promotion.
In the process of project operation, it is the obligation and responsibility of Sino-Ocean to provide

a safe, healthy and comfortable environment for tenants. Sino-Ocean is committed to improving
its own operation and management capabilities while providing excellent tenant experience. At the

AREZPED, THEHAR, RFIEEMEHEEASHNIEER, 100% HEASSMEBINIEREZES A

same time, green environmental education including “World No Tobacco Day”, “Earth Hour”, and . BMBBHIE (RFEESHEXRENERTD) , HRXIETH. GEREE. ERBHRE. TIraEE
Green Operations of Tenants, and Signing of No Smoking Proposals have been held. The Company SIESNESHEET UBARER, E—S(RESHASSENE. BEAE, 2025 F, S TEENEG. =g

has developed a template of green lease agreement to promote sustainable development with

ST 7Y = =3
tenants for achieving healthy and green leasing. In addition, this year, we selected and presented MEEBRESFH, TERRE E%IEETgéE””gEqHB% HRS—RHEARNRPFEARRFZEEAS £,
the “Responsible Role Model Awards - Sustainable Pioneer Tenants and Sustainable Pioneer FEERRGHEFT T AGHETIE, BBE EARRZERS. SETESHEFCIR, #BFEFEREESK,
Merchants” to encourage exemplary green lease tenants to lead more tenants towards sustainability. IBATREELEE T EERN % FREAZRMG,

To protect the rights and interests of customers and to control marketing risks, we regulate the work requirements of all salespersons, and 100% of
salespersons attend training and pass the assessment before they are allowed to work. By formulating the “Code of Conduct on Integrity for Sales
Professionals of Sino-Ocean Group”, we set out clear requirements of management and penalties for professional ethics, information confidentiality,
expenditures, bidding & procurement, and disciplines, so as to further promote the integrity and self-discipline among salespersons. In 2025, we
adopted methods such as four joint inspections at demonstration areas and on-site property service examinations, focusing on assessing the
quality of newly launched projects at the demonstration areas. Meanwhile, risk factors put forward by frontline salespersons were incorporated into
the assessment process. We also conducted a training for the smart sales sites on the use of digital tools, employing online facial recognition risk
control systems, smart employee badges and other digital tools. We implemented semi-annual check-up reports to minimize risks related to integrity
and false commitment.

............................................................................................................................................................................................................................
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CUSTOMER PRIVACY

SE-—EERHEREENEEERLNRE, RAISZAESRIEREKE, B8R (&
FEEREWTRENE) (BFEEEETTARGEEEE) SHEREMIIEETER
B8, PETFEEEERE. HEEEEREMERREETHIA. ﬁ?%%@ﬁm&\x
ERRERREHRAIERTBFEREZTRRENL, BERETENZFEEEEKE; HNBTa.
BEME. BEREFEFSFRGER, YRESFHRRERRE, 8!

The Group has always attached great importance to the protection of customer information and consumer privacy,
treating customer information as commercial confidential data. In order to manage relevant matters, we have formulated
institutional documents, such as the “Regulations of Sino-Ocean Group on Protection of Trade Secrets” and the
“Management Measures of Sino-Ocean Group for Staff Code of Conduct”. Meanwhile, we have taken a series of
actions, including clarifying the responsibilities for customer information management, classifying the importance and
types of information, standardizing the information transmission process, and improving the customer information
confidentiality mechanism, aiming to protect customer privacy and establish a sound customer information management
mechanism. We have developed specifications for customer data protection for internal platforms, enterprise WeChat
accounts, our property listing mini-programme and other systems. Among others:

EEEREEARFEBRER (ERARTLFRRE) =D, REEFRELRE,;
The Group's Information Management System and other systems have obtained national Level 3 Certification for the Classified
Protection of Information System Security ( {5 E RAL 2 FARRE) ), ensuring the protection of customer privacy;

AR LHEFEENEHFIEETTBRERE, HEBRETHIBINER, HEHE
BALRGEEHAAEEER, BERSEH, 8E8H;

We have implemented strict permissions on querying customer information in terms of systems; salespeople can only make
queries on their own customers, while persons in charge of sales of projects can only make queries on customers of related
projects, and query results cannot be exported;

RAFFHBATXTSENNERAEEAREARSERATFNAE, IREAE=FRER.
BT,

Customer information obtained through corporate platforms is not allowed to be used for any purpose unless with customer
consent, or to be displayed to any third party;

HHFEERASNRREEEHENINE, REFTRASHRERE;

System passwords of all personnel with authority are regularly updated to ensure the security of their accounts;

HEHERERR, TEHRTRAARZEEEXATREENER, —KEE, BRERE;

Sales agencies confirmed to have exchanged customer information between different agencies will be severely punished.

2025 FE, EMENEREEREMRENEGEIRY, KRELEBRBFLES (EHH
KRN EMEATE) .

In 2025, our protection of customer information and privacy was well complied with, and there were no incidents of customer
information leakage (leading to complaints or other major impacts).

FBE- 2R MEB(T ATTENTION TO QUALITY IN PRACTICE FOR BUILDING-HEALTH

SUSTAINABLE SUPPLY CHAIN

A FHE R

EFEEZFBEFASERHETFAR. HAHRR, AREEEREANBRBEENER L, TRESHSIFERHFN
IFEZREATEEERET. R/ULER, HANHEREEZIRBHERL. SECERSENED. KF

£ (RBEEERRE) NIREEEN TETHEMNRESF. FEEFEQATFRAENTAERE, BEXRZEMURBH

TEHERTER, RKLERRYE TUMMESEMHEEE. A THRFER. KERBIE, RESRREE,
MR S,

Sino-Ocean Group adheres to growing together with all business partners to create a win-win situation, and actively promotes sustainable
development to our business partners and encourages them to undertake social responsibilities on the basis of ensuring the quality of products and
services in the value chain. Upholding the above philosophy, we highlight the advantages of establishing systems and standards in our supplier
management gradually. We enforce the “Code of Conduct for Procurement Management” and other management procedures to ensure effective
regulation of and good faith in collaboration with partners. The Group has formulated fair and equitable contract templates, and all sub-centres
are required to strictly enforce and perform contracts in good faith. Training sessions on business integrity, fair competition policies and green
procurement are provided to employees and suppliers. Whistleblowing channels are set up to safeguard the rights of both parties.

1/ E:"_l\]__‘-?%n\ﬁéj% ki@

SUPPLIER SUSTAINABLE DEVELOPMENT MANAGEMENT

EFEEGAHEERIFTRMREMRER. 27 ERREMEMES, HHHEDHHEERT, RAFHEEM
BIETERUEAHFRTHEEEN (BFEEHEHTATRD , Uk (FEEHBHNERE) ; AR
REEREFHELEFENER,;, TEEVERR, REEDREMEEHMELERE, UM mER; IR
BRERFEMEBLARZEE (REERAES) (HEDTATR) LHEET. SEFMEHERDARET LR
MRS, HEREEEIILLFIE 100%.

Sino-Ocean Group has expanded its sustainable development efforts to the supply chain. To reinforce a sense of duty among suppliers, we have
revised the “Code of Conduct for Suppliers of Sino-Ocean Group”, which requires our suppliers to undertake their social responsibilities and amended
the “Criteria for Entry into Suppliers List of Sino-Ocean Group”. We have clarified the correlation between responsibilities and work performance of
suppliers’ review teams. During initial credit review, the system automatically checks supplier affiliation to avoid conflict of interest. And each supplier
is required to sign and abide by the “Statement of Undertaking on Anti-Corruption and Self-Discipline” and the “Code of Conduct for Suppliers” at
this stage. All of our suppliers have pledged to observe the above relevant documents. The coverage of training on supplier responsibilities reached
100%.

FEE, HHBODASKRMUED, SRR AR SEHREELEESSHE. HEIRGRETSRNMERE
TR LR, BORIDAERAILE, 2025 F£F, BENHEEHEE 2,733 KX, AAHEEEFSRRPILESIFN
HIEEEE 106 K, HAugBREREMERMA LR,

In the current year, we conducted interviews and rectifications for suppliers with unqualified contract performance, including those with negative
environmental impacts in terms of safe and disciplined construction and non-compliance with the protection of migrant workers’ rights and interests.
Following rectification, unqualified suppliers were removed from the list. Throughout 2025, 2,733 suppliers were reviewed, with 106 suppliers
suspended from cooperation due to non-compliance with social responsibility standards. No terminations were made for corruption-related violations.

The number of suppliers whose cooperation has been suspended
due to non- compllance with social responsibility regulations

RS A L 51 1 U[]O/ EEHHER NS Z 733 EatEETASRWhIESENEESSHE 1 []6
Supplier responsibility training ratio U Number of reviewed suppliers

............................................................................................................................................................................................................................
............................................................................................................................................................................................................................
oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo
R I R A I I I O R R I S R R I I S A R R R S S S S S A R I R S A A A R R T T I R I I R R e R R I I R R I R R R T T S A A R S R A A R R R S A R R R I A A I R I e A e I R R A A R R R A I I e A A e R I T R S R S A T A I R R A R IR IR IR R R R R R
P 5000000506000 000000800000000000000000000000000000000000000000000000000000000000006000000080060000000000000000000000600000000006000000000600060000000006000000080000000000006000600000000000000060000000000000000000000600000000060000000000
P P 0000000000 060000000000000000000000000006000000000000060000060000000000000600000000000000000060000000006000000000000060000000006000000000600006000000000600000000060000000000000600000600000000060000600000060006000000000600060000600600060000000 0
AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA



SRR 2025 FERRHER RIS SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP

EETERS TSERD, ERFEBHZESHS @NEHERRETRGRENNE, EFSFPHERTA,
SEWHE, @ WRENBRBEERIESFASHIE. MERRENER, RS T IEXNRERELBRHSBRIENIT
2025 &, EFFRS THHERERE, MR TAABEMRSHATRMEERSH, RES T,

The Group also attaches great importance to the reasonable rights and interests of migrant workers, and requires each project to systematically sort
out and investigate various work subcontracting and material suppliers, penetrating from the team to workers with high level of coordination. We make
every effort to protect and strictly monitor amounts including the staff wages and material accounts of our partners, regulate the supervision process
of migrant workers’ wage payment and urge suppliers to strictly implement the process. In 2025, Sino-Ocean organised specialised training on
labour management of migrant workers to enhance the proper understanding of labour risks by construction contractors and to protect the rights and
interests of migrant workers.

HEBRETES
ADVOCACY ON SUPPLIER RESPONSIBILITY

EFEME Mam. $248 8 WAnBEREERGPMENMHEREHF, £ THa BET, BEaHRE
ZHNEEBHAEFEFMAITHRAERAES —PRENEFARE. AHBESEBHRERER. BT
BER, 2025 F, HFHELD 11 EEFEMMEE NREFEESERME - ?IFELEMHER) , RETRE.
HEMELSEEARHRRHHEERS,

At the same time, Sino-Ocean has also passed on the charity values of “micro charity, joint participation and sustainability” to all suppliers. Under
the advocacy of “common benefit”, more and more partners have joined Sino-Ocean to create a better Sino-Ocean family for the world. In order to
encourage partners to undertake responsibilities and put sustainable development into practice together, we selected 11 outstanding entities to be
granted the “Sino-Ocean Group Responsibility Role Model Award - Sustainable Pioneer Supplier” in 2024, to commend suppliers with outstanding
ESG performance.

HETHERBBHHEEES. #HTERNGERAHERRERE, BEFNFHER, 2021 £4 8, EFEEMU
EFEZNAGEREEATE, EhEEMEXGE. ARFERBEFREIERNMRPOBEEE TBRE- #F
2030, HkER (LATRE™E TEEER) ) o EFK, ARHENREREYE, SRERHERE, WBRBFBFEMEL.
TRBE. ERES. BEELTEHERLRSERH, BHERRSEES, HEAMINERTIHEZRE, BN

Sino-Ocean relentlessly seeks to progress alongside its upstream and downstream supply chain partners, and to drive the industry towards green and
sustainable development. In April 2021, Sino-Ocean Group, using Sino-Ocean Charity Foundation as a platform, partnered with the China Real Estate
Association and the National Housing and Residential Environment Engineering Technology Research Centre to launch the "Building Health 2030"
Alliance (the "Alliance"). In recent years, in response to global warming trends and the call of the Paris Agreement, the Alliance has collaborated with
relevant government agencies, industry association, international institutions, as well as upstream and downstream partners to continuously engage
in various activities that align with the Paris Agreement, with a focus on and prioritising sustainability, and take actions to address global climate
change, in a relentless effort to achieve the "Healthy China 2030" objective and build green, eco-friendly and healthy communities.

EFEESFAMERRM ESG HIINE, BERMINEEIR, EHEMR ESCNEZMUMERSZE, KMESE
EHFESERY ESG ko AFEE, HEFHEEEHIENTEERBRIKRE R ESC BRI EERITETT, HFH
80 /N\Ef, WAETENSRMHBIE=ZARIZER. BRGEPHANFTRBOMREENEE. AIHEERESHEES.
EFFERESERE, MARHERIESRE, KERABSREEENTHEGRF, ESHEETHEER,

Sino-Ocean Group provides ESG training to suppliers at least once a year to help them understand the importance and implementation methods of
ESG practices, thereby improving ESG standards across the entire supply chain. This year, supplier social responsibility training was mainly delivered
through strategic procurement briefings and ESG concept transmission videos, totalling approximately 80 hours. The content mainly involved
the requirements for third-party unannounced inspections of materials, the publicity of non-compliance and anti-corruption measures in strategic
procurement agreements, and the transmission of sustainable development concepts. Sino-Ocean continues to take various measures to strengthen
philosophical alignment with suppliers, jointly enhance the value of self-owned brands and market competitiveness, and promote the sustainable
development of the supply chain.

75
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HEE R T M
SUPPLIER SUPERVISION AND EVALUATION

EFEEGE (BFEEHEEREENE) , NEREHEESE. N\EZR. HESHEFHERRNE, (HER
ML S ENFRTERE) FAMR T HERMEH B EEE, ®FE—HMIHEENIRENTERIR,
A I RIREAIRIE R G AR, WMITEEMMME, EFERREER. HEFREERGEEEEERRE,
RIGEREFER. BRUEHNEZRREER, EFEK 100% pTRASEMLARM (=88 , NRRE
BRA CEEERA. BERREERANRS. 2025 F, H¥ERE 100% MIAGEMNSRIEEERRA. &
EEERAR. BXEREERAIRSE

We have formulated the “Administrative Measures for Suppliers of Sino-Ocean Group”, which covers supplier classification, supplier qualification
examination, supplier evaluation, etc., and the “Calculation of Total Score and Rating Standards for Supplier Evaluation”, which elaborates the
score calculation logic of supplier evaluation. Sino-Ocean has also been concerned about the environmental and social performance of suppliers,
identified the environmental and social risks from all respects of the supply chain and carried out supervision and evaluation. Sino-Ocean considers
qualifications including quality management standards and environmental management standards when selecting suppliers and subcontractors.
According to the minimum requirements of supplier qualification examination, Sino-Ocean requires that all construction contractors should provide
the “three certifications”, namely Environmental Management System Certification, Quality Management System Certification and Occupational
Health Management System Certification. In 2025, all construction contractors of Sino-Ocean Group obtained Environmental Management System
Certification, Quality Management System Certification and Occupational Health Management System Certification.

ARFEMHEHETIHESR, 2020 Fig, BEFRBEFMETRISMHER T HEBIRE. H8MER (ESG) HEER,
BEEFEERFE, MIRRER. RIFRR, HEMRG. BRERRe. 4G5 F. REREF 10 (RELE, @M
ZOMERERS R ESG 5T, WA EAMERENNSEER. HICRETREMRPUMERIK ESG 2% (MER
[R4RF) BOHAER , L BRI HHIME SRS 1E 2 9h RFITFHMHERET 7 sHEN B EEEI, RHteHE s EF M,
INsRMtFERY ESC FIENEREE, ZHEEFRIT R, BE 2025 FEHMEER, 2H ESG sHERIHEHHE
E—THEAR

To ensure sustainability across its supply chain, Sino-Ocean set up an ESG evaluation system for suppliers in 2020, and made sure that screening
process for suppliers fully considers sector-specific risks and characteristics. Taking into account its distinctive characteristics, Sino-Ocean
Group evaluates the ESG performance of its core suppliers across more than ten dimensions, including environmental targets, environmental
performance, staff relations, occupational health and safety, social responsibility, and anti-corruption, which has been used as reference information
for supplier selection. Suppliers that fail to meet the minimum ESG standards (such as compliance bottom line) within the specified time limit shall
be explicitly excluded from contract cooperation by the company.We also conduct specialised training for suppliers on evaluation criteria, providing
guidelines and manuals to underscore the importance of ESG issues among suppliers. This evaluation is carried out on an annual basis. As of the
end of 2025, this annual ESG evaluation had been completed five times, with a further increase in the number of participating suppliers.

HPIERIE T RECNEERFRSERHENRMN, KR (BFEEHEHEENE) BX, SEEBEUMER
EREEFEABEENSREEHEMER A BEEZIHESRETHXNR, BEREESEENENRIEZRM
FHME, TEREAREEEEUEHEER, (EFEEHEHNEONGRE (B5RIRE. &% RBEH )
HIE AR E S FH BB HERETHE, EMER WK SRR ROER, BREMASER BN, 2025 £,
BRI (AR ST EL 15125 100%.

We have also developed a process management mechanism for regular communication with partners. In accordance with the requirements of the
"Administrative Measures for Suppliers of Sino-Ocean Group", each business unit supplier management office must arrange relevant professional
A-level personnel from projects within their region to conduct quarterly interviews and exchanges with suppliers to find out the feedback and
evaluation on contract performance at the supplier level. The results must be summarised and reported to the Group's supplier management office.
It is clearly stipulated in the “Specification of Sino-Ocean Group for Supplier Performance Assessment (Construction Engineering, Goods and
Services)” that suppliers for strategic sourcing must be evaluated every six months, and that cooperation feedback forms must be collected every
two months to learn about the situation of partners at any time. In 2025, the percentage of strategic suppliers evaluated was 100%.
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RESPONSIBLE PROCUREMENT

SEERE (REEERE) , MIRRFRE, FEME
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EFELL T =B B EHEEHRERA Emik O RRE T
SINO-OCEAN HAS LED SUPPLIERS IN IMPROVING THE HEALTHY PERFORMANCE OF THEIR PRODUCTS IN THE FOLLOWING THREE ASPECTS:

Taking into account factors such as environmental protection, support
to the local economy and cost reduction, the Group encourages internal
departments to choose suppliers near projects in compliance with
the “Code of Conduct for Procurement Management”. As our projects
are located throughout the country, the Group manages and controls
suppliers throughout China. We classify and manage our suppliers
based on systematic and standard criteria, including relevant scoring
mechanisms. Giving priority to local suppliers depending on project
location, we conduct procurement operations exclusively through the
online “Seagull Il Tender Platform”, following principles of “transparency,
fairess, competitive pricing, confidentiality and recusal’. Every single
step can be retrieved and verified via the internet to ensure impartiality
of procurement results.

Sino-Ocean Group values and cherishes natural resources and
understands the long-term impact and importance of sustainable
procurement and consumption. Therefore, Sino-Ocean has carried out
surveys on suppliers’ green procurement, formulated and released the
“Sino-Ocean Group Policy on Green Procurement’. It strives to give
priority to green and healthy materials in the procurement process, so
as to reduce the adverse impact on the environment and society.

Sino-Ocean Group has established a healthy material database,
adhering to the requirements for healthy building quality, while
comprehensively and rigorously selecting building materials,
components and partners to ensure the quality of raw materials and
control product quality from the source. We have formulated and
formed a third-party material inspection scheme to conduct regular
inspections of raw materials, using indoor and outdoor environment
testing standards that meet or exceed national standards for inspection.
Meanwhile, we regularly clear supplier resources, conduct interviews
and rectifications for suppliers with unqualified contract performance,
including those with negative environmental impacts in terms of
safe and disciplined construction. Following rectification, unqualified
suppliers were removed from the list.
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© ENVIRONMENTAL PROTECTION EmIRRIEEENEETMEHEMMME, HHERRMAIRFER, EEBENRBIRE

PERFORMANCE CONTROL 2o
BT UL EFENGEIIRERRKRER.

IRIRIEREEIE
The management of environmental protection performance of the product is not only for finished materials and raw
materials, but also for the rigorous control of environmental protection equipment in the production process and the
formulation of production standards.

© ENVIRONMENT- HIEELENEMELIE2:EM, HEERLNDARUHRREETIEURRERENIR

FRIENDLY CONSTRUCTION +t

REQUIREMENTS R LI=TE.

IRRMETER

We have developed a complete set of product construction process measures, and introduced key control
processes and environmental protection policies to reduce the use of adhesives and wood materials and eliminate

dust.
RIS 29 9[] MAEHREREHE 2 73
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ENHANCING ENVIRONMENTAL R EMEEEEIBRGEREREIE, RFEEABRAHRGEMNEREIEE,
AWARENESS We enhance employees’ awareness of the importance of environmental protection and sharpen their environment
BREHEA management skills throughout the project development process, from production management to on-site 6 IR R B R E RS
management and control. 6. By region where suppliers are sourced and managed
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Sino-Ocean actively upholds the health of the ecological environment. While providing high-quality products and
services, we are also committed to promoting the harmonious coexistence of people, architecture and the environ-
ment. We embed green and healthy standards deeply into our corporate strategy, and actively respond to the national
“carbon peaking and carbon neutrality" goals. Through concrete actions, we implement the strategic directive outlined
in the “15th Five-Year Plan” to “accelerate the comprehensive green transformation of economic and social develop-
ment and build a beautiful China”. Our practices extend across green products, low-carbon operations, eco-friendly
R EPO RT 2 0 25 office initiatives and supply chain collaboration. Through transparent information disclosure, we continue to lead the
way in building healthy, green, climate-friendly and sustainable cities and communities.
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CLIMATE CHANGE RESPONSE

B RiEEWL

SUEHERAEA PR B3 EE (1CFD) TC m
CLIMATE-RELATED FINANCIAL DISCLOSURES”

EFEERERREREURARSERRPBREREEMZOGZINNMEE, WRERAZREE, RABERER
REIBRYEA). SHEEEEES], SEAMREREUTRNEREKE, BREMITIRARGIM RREHRFEN,
iR ERE, eI MR RS,

Sino-Ocean Group regards climate change response as a key factor driving the Company’s long-term stable development and enhancement of core
competitiveness, and has deeply integrated climate considerations into its development strategy. The Group has systematically established mechanisms for
the identification, assessment and management of climate-related risks and opportunities, comprehensively identifying risks and opportunities arising from
climate change. Through innovative actions, the Group enhances climate resilience and green competitiveness, and captures development opportunities
related to green buildings, energy efficiency improvement and low-carbon transition.

SEBEEBHAN (RIE. HEREAERTRIZEEERENERES) , 2REFATFHFEEREIEEE (ISSB)
R (EFRMTSRE FIHHEINER /AR 2 58— RIRIERAIREE) (IFRS S2) IMERER, EREA. HiE. EMREE.
SR BRI AAEE R HEERE RIZE T

The Group follows the Guide to Climate-related Disclosures under the ESG Reporting Framework issued by the Hong Kong Stock Exchange and refers
to the disclosure recommendations of the International Financial Reporting Sustainability Disclosure Standard No. 2 — Climate-related Disclosures (IFRS
S2) issued by the International Sustainability Standards Board (ISSB). Climate change response is advanced systematically across four dimensions:
governance, strategy, risk management, and metrics and targets.

MEERE
PR R OBREGE

"NET ZERO" PROJECT

HEMEK BRARE

JOINT GROWTH BUIDING HEALTH

7. 2023F 7B 10H, Z+EEE (G20) £RIEEEEE (FSB) Eff, 2024 Fi2, KREEMMBEERETLFE (TCFD) MHARARERESREERBINEERESH
B4 IFRS B FEUMEIMRFEE T ERIESRE (ISSB) o https://www.fsb-tcfd.org/supporters/

7. OnJuly 10, 2023, the Financial Stability Board (FSB) of the Group of Twenty (G20) announced that starting from 2024, the monitoring responsibilities of the Task Force on Climate Related Financial Disclosures (TCFD)
for the progress of corporate climate related information disclosure will be fully transferred to the International Sustainable Accounting Standards Board (ISSB) established by the IFRS Foundation. https://www.fsb-tcfd.
org/supporters/

GOVERNANCE
g

EFEER AR EEREMNIERREER
1B, 182 DR - B2 - BT =AREIREH,
EFRAEREHEEREEZS EHEERRIEE
RASRBE SR EIE A EAV LI, Wi HERE
TEEER. EERTRAUFESEREERSTS, B
NESREEEMEN, TEESERREREEEATE
BEREENCHFERELF, SEESRERR
DUUBERREMER; TEEGEET, JHEERE
THEBRSERNEEEUFREEBRZARETHE
SFEHNTF, BERRREMRRESEE EMTIEXN
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IRIGRRR 4 EK4E ENVIRONMENTAL WELL-BEING AND GREEN SUSTAINABILITY

Sino-Ocean Group has incorporated climate change management
responsibilities into its sustainable development management framework
and established a three-level management mechanism of "decision-making,
management, execution". The Board of Directors is responsible for overseeing
the work of the Sustainable Development Management Committee in relation
to the Group’s climate-related strategies and carbon reduction performance
management, and conducts an annual review based on its reports.The
Sustainable Development Management Committee is established under the
Board of Directors, consisting of the company's senior management and
authorized by the Board to coordinate the formulation of the group's sustainable
development strategy and annual supervision work, comprehensively promoting
the implementation of climate change policies. Under the guidance of the
committee, the Sustainable Development Task Force collaborates with various
professions and business units to carry out daily climate risk assessment and
response work, ensuring effective transmission and closed-loop implementation
of climate related strategies and measures from top to bottom, and promoting
standardized and orderly progress in addressing climate change.

B, EFEEERRAREREEERTRAREERNE
RIRZE S EVERENER, BRERRUAIE
. AEBIEIIERIE, WRESIMNPEREERER, A
MESREREEIRR A HR S, FELaEEEBTE
RUREMESE ESG i LIVESEERA. BIEREEATT

RAEEo

At the same time, Sino-Ocean Group attaches great importance to the
professional capacity building of the decision-making and management teams
in risk management and climate issues. By regularly providing hot information,
organizing training courses, and combining external experts and consultants'
opinions, it provides support for scientific decision-making and management
improvement, continuously enhancing the professional awareness, management
ability, and execution efficiency of the management team in ESG issues such as
climate change.

5, ERIEZFS B RIEAERIESUABIAI RIS,
TR RIRIERA BARERIENF ESG IWHEIRMNE
EEFEAGENETRR, BETEERENE
[, (BEREEEERTEERARETEEETHE
S, BRIFFTES RS AR RARS
M REERE L ERRA) E5.

In addition, the Group is gradually optimizing the climate related performance
incentive and constraint mechanism, and plans to incorporate ESG core
indicators such as the achievement of climate related goals into the
management's annual comprehensive performance evaluation system,
strengthen responsibility transmission and performance orientation, and promote
the continuous implementation of climate management requirements in business
decision-making and daily management. For detailed descriptions of sustainable
development performance evaluation, please refer to the "Sustainability
Management Structure and Management Principles” section of this report.
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SINO-OCEAN GROUP'S CLIMATE GOVERNANCE STRUCTURE AND RESPONSIBILITIES STRATEGY
¥ EERRE R G AR SRS
‘HEEAR IR i 2025 &, EFEERREEZAGRABIREIERENE, T2ERFEARBIREERER, HEFRREER TR
Hierarchy Structure Responsibilty SRS, EEATIRARAREE, RIS MBS, (TIRARSY. BUERRE, A
RERE EEo) BEERaERENNEEREEZS ST ERRZIERKRIER FABRA S IR MR IR R .
Decision-making Level Board of Directors - -
ENETRAENTIE, TR TEEER,
AR EIRTANTAR, Wit WETEEEN In 2025, Sino-Ocean Group systematically integrated climate factors into its strategic planning and decision-making processes. Referencing internationally
The Board of Directors is responsible for overseeing the work of the Sustainable recognized climate scenario frameworks, the Group assessed the business impacts under various climate scenarios. We identified key climate-related
Development Management Committee in relation to the Group’s climate-related risks and opportunities, deepened our response strategies, evaluated the financial implications, thereby enhancing strategic resilience, optimizing resource
strategies and carbon reduction performance management, and conducts an allocation, and providing forward-looking decision support for stakeholders.
annual review based on its reports.
CLIMATE SCENARIO SELECTION
‘= == B3 e
- - - o e RIEIEREE
EIEE AIRHEREEIE BEEEHFEERBIEE, ITSTFERBRINTER, 7iF
ﬁ. A= A =1 == = == . 1 s \ /= .7
Management Level ?uimable Development HRARREAEEEETRERLE, SHREOERERRE EFERGE2EHNEREENENZEE (IPCC) ZFMIHEZHELERIE (SSP) BR, URRITHEEEMELK
Management Committee HENMRIEESG BIETIE, LEHRNEER=REARIRE BRIP4 (NGFS) BIIES, Bf%EEN IPCC SSP1-2.6 £2 SSP5-8.5 &%, ALGHMIARIEARE THYERL; 1%H
R T B HEE AR B, NGFS EZHE 2050 (Net Zero 2050) 1 E2 MR{TELER (Current Policies) 1 &%, AU HREIEERRE THIEE
Re§por13|ble for formulating the sust?mable devellopment strategy of.the.group, . BIFOIFEZEGER (2025-2028) « HHER (2028-2035) MEHR (2035-2050) ={EBSES, HLYIREGHERE
reviewing the progress of strategy implementation annually, coordinating the o N
allocation of resources required for climate related management matters, B ﬁﬁ.ﬁﬁﬁ SN EERBIRR BT E,
comprehensively supervising various ESG management work, including . ) . ) ) .
addressing climate change, and regularly reporting to the board of directors on the S|r10-Ocean Group comprehensively relferences the Shared Somoecolnomlc Pgthwa.ys (SSP) scenarios publ|§hed by the Intergovernmental Panel on
progress and implementation of major climate change risks and major response Climate Change .(IPCC) and the scgnan.os from the NeMork for (?reemng the Financial System (NGFS). Specifically, we select the IPQF) SSP1-2.§ and
measures - SSP5-8.5 scenarios to assess physical risks under different warming pathways. We adopt the NGFS "Net Zero 2050" and "Current Policies" scenarios to
’ analyze transition risks under different policy intensities. Our analysis covers short-term (2025-2028), medium-term (2028-2035), and long-term (2035-2050)
88 (BFEEENREEMVEE) 2 ESG HEEBENEIE. periods, evaluating the potential impacts of physical and transition risks on all our operation and management business segments.
ERTELE BN,
Responsible for the formulation, revision, and implementation of ESG related
policies such as the "Sino-Ocean Group Policy on Climate Change"; 1;5%&352 % éﬁoﬁ:’ ﬂ% g Eﬁﬁﬁ gf%ﬁg%s
R PRST—— S = . — cenario E ; cenario Description Reference Scenarios
SEHBHIY. ERERESIEE DI TR, e BTEEKE P
EREIDERER, Global Average
Responsible for conducting annual retrospective assessments of environmental ;:EBP;’T“:_“’ T‘s; by
o . o elative to Pre-
goals such as cgrbpn emissions and energy consumption, and regularly reviewing industrial Levels
progress in achieving these goals;
BEARAORMEEEE, MRERENFRIGEMERET Bans/ «©°C YIERSE, ECRAEHITE 2°CLIP, YRR BRERIEEY
ﬁiﬁgﬁiﬁaﬂ’ﬂ; ”uﬁﬁ;ﬂ%ﬁ éijzﬁbl \IID*%Hj'DDL%i) ;}Elﬂﬂg %Fﬁéé@ /\§= iﬁ.ﬁ«(
Cor7vene att IT?St two corr:]mur:.icattion r:neetings annually to report and discuss 2ree,l] scte.;a.lr_io/ . pagEsEHE  (EESMORIGBSESY | BE (SSP1—2.6)
environmental issues such as climate change. ccelerated Transition - - —n
i YHS= I R jJ | ) E J—.E % AR
Scenario fi &f:i;j’;i;f iﬁ,ﬂ; i;ﬁg;ﬁi Physical RiskPCC Shared
. e WUEHNEISSURERTRNE, RIS Socioeconomic Pathways (SSP1-
R, B, AR TR, SHSERNSCES, BE . el
T/ TSERR LA e » " FRAIRHRIR -
Execution Level Sustainable Development H '%%{Iiaﬁ’%;ﬁ’ HEERIREUARRI LA o _ L ,
Task Force Collaborate with various business units in areas such as strategy, operations, risk, Physical Impact: Limiting global warming to below
engineering, and design to conduct daily climate risk assessments and organize 2°C requires an accelerated transition in the global | #ZAYJE Mg RITEAESEHIE
the implementation of climate change related work. energy structure and significant greenhouse gas ﬁi @ % Eﬂ ’%EJ "‘g (NGFS-Net
) 3 emission reductions. Although the frequency and
GERENRIRSCTENEIRIEBER, THRIEHERITE intensity of extreme weather events may intensiy | Z2r©2050)
BERER, WHEIEERERE . . . in some regions, cguntrigs are actively addressing Transformation RiskNGES - Net
Coordinate the implementation and information collection of climate change the resulting physical risks through systematic Zer0 2050
response work, regularly track and evaluate the progress and effectiveness of adaptation and mitigation measures.
implementation, and report relevant situations to the management level.
Y 7 A
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% II‘«(\Hl \;:E:: \‘ u\ ~ D N, "% >
R IESRETS EARBMILE
IBREE, REAARPEERET
PREGESEEER, 71 RBERRNEE EFEERTERREREH RSN IE, AGMEREENTRETFRNEZRMIIETRE, LESEBBEEFITE
BUEREFFERIFTRVIESN T, SIKERER SRR,
H= RFHFER S
TRSHRHR LT, SEHEZSTIER 2050 Sino-Ocean Group actively conducts climate risk identification and analysis, systematically reviewing the major risks and potential opportunities that climate
FEABR"ASMIFSHIREIS change may bring, and formulates targeted response measures based on business operations.
Socioeconomic Impact: The world is accelerating L Ed R eyl BERE FEEE
its shift towards a sustainable growth path, Type of physical risk Potential impact Response measures
characterized by declining fossil fuel consumption
intensity and the rise of green consumption. Driven B BEAEELEMERN A LT BiREIRAIBEIEMAT | SIORENE. HEERIAETRAGHE
by increasingly stringent climate policies and Extreme heat " NN e s PR RO,
= N T8 SkE=HE 134 B =T Eab=a
continuous innovation, global carbon prices are (E3-T:EN #_%,m&#i]% ,\%E’JIDH%J/VQ?%’J, REXGETHE, BITEIAERIE 10 FNAERRIE,
expected to rise steadily, with countries collectively HLRBEANRIE, EMIESREFENOBMER A, | DPSEHEEETRENS,
striving towards the goal of achieving net-zero Increasing energy consumption and operation and | Refrigeration equipment renovation: Conduct energy
carbon dioxide emissions around 2050. maintenance costs: Extreme high temperatures may | efficiency assessments on the air conditioning systems
increase the air conditioning cooling load of the company's | in warehouses and office areas, prioritize replacing low
commercial, logistics, and office projects, significantly | energy efficiency equipment that has been in use for
EEe 53°C YIIEEE . RIS EEEEEE, iR E e BUFRRIRE ML reducing cooling efficiency, and thereby driving up energy | over 10 years, and promote energy-saving renovation in
[73s B . . .
. e 2 = = . consumption and operation and maintenance costs. stages.
EEEs HERBESEREHSEREER, 2R | BMNEEE - HEHBKH pronanaop PO e e
Brown Scenario/ High SR ST E T = AT | B (SSP585) ASMNRK: SIS RESRAMASSINIR | RS RIHE): RIBARARR BEIH,
Warming Scenario AL, YRGS e (S 5|18 RR. BEXRBS AR, EtE | REBESTH. RRSERNIEEERE.
S EXAX YIE . .
- ;ﬁiaﬁjjﬂﬁ*’ jis B EEEEE LR Physical Risk: IPCC Shared U NIBL, Tenant protection mechanism: Establish a communication
== SRAEIS 2 1t) > i i . i i i
o = . BB, = Socioeconomic Pathways (SSP5 Loss of rental income: Unstable refrigeration or frequent mechanism for tgnants in hot weather, and p.rowdle
AEPAEIIEAL, 85) equipment failures may cause tenants to complain, request | (€MPOrary cooling measures such as mobile air
o ' . _ rent reduction or cancellation, resulting in loss of rental | Conditioning and fans.
Pfhfwe}: Ifmplact- If tﬁhe dlsordderly consumption MR RS income. ESfER=E: fIEminm aESEs, HE
of fossil fuels continues and socioeconomic ST T mE
SEAX - E=JEIZ4I ot AR IEA S = =3 B TSI XES N Z=12
development remains high-carbon and energy- *g ﬁ:i @ﬁ %ﬂ ,%EJ ’%g (NGFS— E:-EEZ'KJ:ﬂ IEJ/miEiH.—Fﬁ'ﬁiEl DR[KEFIJIIIDXB‘@.\ ﬂ1ﬁml§$\ f:r %%jtéélﬁ/ﬁgqg n..\/)lljio
intensive, the global average temperature rise may . BIH2YE. BITHEREE, WINHEEE | Improvement of emergency plan: Develop an emergency
exceed 4°C above pre-industrial levels. This would Current Policies) BB, plan for extreme high temperatures, clarify the response
lead to a significant increase in the frequency and - ) o ) ) ) process for equipment failures, power outages, and other
. . . . Transition Risk: NGFS - Current Rising operating costs: In high-temperature environments, :
intensity of extreme climate events, afecting most Policies it is necessary to add cooling facilities, distribute heatstroke Sergencies.
i d [ati lobally. ' = - BB A
1e91ons and popuiations giobaly prevention materials, implement staggered operations, and BTRERE: S—RYRARBSERMHA
increase daily operational management expenses. B EME, EealfEEiETTAREEM
HELEZE. TEXREREEHES Bokeslt; BEBEEEHENSEN, HIE
NSRRI SENERT, R PR,
GEFEIEBGAID R S E A T A En;pllg.yee hga;th tp:otsction: Pr:vide rligh-lte?np}era:ﬁre
. NUTN . subsidies and heatstroke prevention materials to frontline
= — =1 N =1 P | 43R
EE— P EECHARRILE, THEE property personnel; Equip air-conditioned lounges and
IRIgR, WHERERARINEEEKSE drinking water facilities in high-temperature work areas;
E 7, Collaborate with medical institutions to conduct heatstroke
prevention training and develop emergency plans for
Socioeconomic Impact: Against a backdrop of heatstroke.
weak global climate policy advancement and
persistent high-carbon lifestyles, the energy E=2 AERALAS B BRARRMETERMERS | SFHHEMEE: HEERAIPSEENTRE
N P Extremely Cold N S, e _ e S b
structure adjusiment process [ags, hindering the ! WEMET, THESBURBARBRS FF . | FEMERE, EUOMNE EERBEE, 185k
widespread adoption of clean energy. This, in turn, . .
leads to a noticeable contraction in consumption, a Rising energy costs: Insufficient insulation performance | JEFBHURAAAL
deterioration in the macroeconomic environment, of buildings or inefficient heating systems may lead to an | Pre design and material selection: Introduce low-
accompanied by intensified inflation and rising increase in heating energy consumption and electricity bills. | temperature adaptive design during the project planning
unemployment. phase, optimize the insulation structure of exterior walls
and roofs, and prioritize the use of antifreeze materials.
B e BB e
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[N . o N . N, LIST OF TRANSITION RISKS
s AR A EF: k. THFERNA | REFREAR: HEZRIERME, Bk a7 R B
EY N ~ 1 = ~ = N Voo = Ns| == /M 5 == Du\ﬁ
HEMOIRERRH. BEIREZE, 518ES | HhEHARESBERFRACE. SHHAN Y
USRI o Rt WEERRIER BERE eSS
) ) . ) Transition risk category | Potential Impact Our Response Measures
Increasing maintenance cost of faciliies and equipment: Water | £quipment insulation upgrade: Identify equipment that
supply, fire protection, and other pipelines and public faciliies | s prone to freezing damage, and implement insulation ;EEEEE;EE RETRA EF AR ERRERENIE AR, B | SEMZEERRINAHT TERGHEETER M ERR
may be damaged due to frost cracking, snow accumulation, ; : ; i ; ; e v " L . N . N
e e o " | coating, electi hea tracing, and an-freezing design By | BEEESERSREENS. WERR, | DM, SRRERERREERIN
or frost heave, leading to emergency maintenance an for key pipelines such as water supply and fire Existing Ty Design Standards and Technological Innovation: We
replacement expenses. tection. 16X 5 [ SR ERF(E o :
protection Product N , , - reserve necessary interfaces and conditions during the
and Serwce Rising Design Costs: Stringent green building and energy design phase and conduct energy consumption analysis
fBimEpEIK RMMEERA L MRiRFEK S 5| S5 T EE. EENESR: THEEEHPK AR Reg“'reme”ts efficiency standards may lead to increased design | ¢ ' oL e orojects
Extreme NNV X , N y s - an ' '
precipitation | ACBE. ARBFEHNE, UBRBEEER | MRREVIKGE, BEWINE, B Regultion jsi:f;;’;je”n‘fpfo;‘:dgfgbzﬂﬁzdu;gssf;;aa'n‘;yt%eescgs°“f R S (S EREEE) | BT
SaE R R E S N, BRI ETRBRLS), WEIE=FR | | ek K S
B AR MK R SR Rt EMEIAIGRERA R, SRR AR
Increasing facility maintenance cost: Extreme precipitation can | =7 1E BE B {RFE{ R, s ’ X - RIS, BRI
easily cause flooding in areas such as underground garages, Operations and emergency strengthening: Regularly T, LHIRMRESE IR, BFEIEETERE . Iﬁ'“ » W° — 5
distribution rooms, and water pump rooms, leading to increased : a Wy = = s upplier Management: We formulate a "Green
expenses for equipment mF;inthance repla?;ement ang | clean the drainage system and conduct waterproof ARSI RSN, RIEERFT, SHE Procurement Policy," prioritize green and healthy
emergency response. ' ’ inspections of key equipment, reserve flood prevention RS £ THRTE SR, materials, strengthen supplier research and material
materials, establish extreme weather patrol and duty - , , testing, and establish a healthy materials database.
n BcBEL R FIREE )5, : . . . Procurement and Compliance Costs: Higher requirements ’
fﬂ@”&k?ﬁ?& SRR Ejﬁb *E*@JF: | rotaton mecharisms, cooranate thirc-party emergency for the carbon footprirF:t and health asgpects gf building | “kEITHIEIE: WBEAREDA. FEMPEEEELIR
KRR, BREMRMES | HA AR, TS e | support, and purchase insurance protection. i X i ; . L
materials, coupled with stricter on-site environmental RStV IEEEIRESATE, WmE
1B, MUNETRERIBESEALZ, EiHEE @R TSP ORISR supervision. Non-compliance in our development projects T
Loss of rental income and breach risk: Tenant complaints, | sn=tBBLytHE7TEHAEIR; BATIBIRRIE may trigger rectification, material replacement, penalties, RSN o
rent reduction and cancellation, as well as claims and contract . *ﬁ T > i or even work stoppages, resulting in additional costs and | Green Con§truction Site Management: W.e sltrengthen
disputes due to defects such as water accumulation, poor ER RS schedule delays. dust and ”°'S§ control throu'gh online monitoring, spray
drainage, and leakage. Marketing and communication strengthening: Show dust suppression, and on-site enclosure management,
B A TAA 7 BSTAIRITINELR, | key points of sponge ciy esign i the markeing center . ond imorove vefile clearing and waste staton
. . N and managing expectations effectively; Establish a .
ST E(ESPELKES, 28 SRERRS X : : , ;
AR HEETRNE, I TEBRER R rapid response mechanism for customer complaints 'ﬁ*_ﬁ
Increasing operating expenses and labor costs: During the flood | after extreme weather. ;‘;"E\I’a:on . R g AU e 4o e
prevention period, security, cleaning, maintenance duty, and 9 e | HIEIERNA L7 EEWMHBRZRATE, | BUHEREE BTERRERE/ BEE
inspections need to be strengthened, and additional labor and l%%ﬁlﬁﬁiz?_{% . ACREBRMITREERGNRTIE, B | #, @iiEESSTERAS LSS,
scheduling investment has increased. ncrease AT ks .
o Picngof | ANPIREIRIBMHRESMEE TR, Strengthen Supply Chain Management: We prioritize the
Greenhouse _cortifi ildi ; ]
Be ISR A SRR A LA AAREBEREE | WA . HERHERKRIE Gas Rising Supply Chln Cosis: As carbon emission rading | %/ /=ene=/7Ee e BTG e 2 o7
Typhoon N = N . s 1o _ o . N Emissi ith i ies i A
P TSR, FERLIURAEEINTE B | B, R R AR, e o n cotbon marets. cabon cons e | 5201280085
%, MINSESHEAS GRS esn eng foinies extenceen: The poedt desir tansried fous tough the supplychain PSR RISI R R IS
N , , , adopts the Green Building Samsung standard an
Rising constrijctmt).n an$ c|a|mz costs: 't\/liﬁ reSlilt n damag: 1 ses local three-layer laminated glass to enhance wind ERESIRE EF: ReEmEREERmMA | MNECR. RREIRE, THIREERSE.
ongoing construction sites, or damage to the exteriors or curtain . N
walls of operating commercial and office properties, increasing resistance performance. TR ER ] REEIERER ST, IEINERREZS, Strengthening data monitoring and carbon management
! 2o 2 b SATH = T - :
repair expenditures and liabiity costs related to personal injury ESTERTEMEERIE: BUNKESE Increased Risk of Compliance Penalties: Failure to meet | capabllies: Strengthen the monitoring, accounting, and
claims. FEH, THARERETIRE, MESE regulatory requirements for carbon emission data disclosure dlsclosuredgtf carbon emission data, and regularly conduct
“ N e i : - energy audits.
BYHAEATRA LT BRI RS IR Ly may face penalties, increasing our compliance costs.
1R, BB, B A\NEEEBA, Improvement of emergency plans and hazard
management: Establish a graded emergency response (i | TG L BENAEEEERNER | B = . T s
. . e ., & : RE SRERLET TEER: WENBEER
Increasmg operating and labor gosts. Addltlongl manpower and mechanism, regularly carry out wind and flood o - o = 7 = ﬂAb f : : EXp )
scheduling eﬁo@s may be required for security, cleaning, and | - oo ention inspections, and reinforce high-alttude ' o Catbon REREH, EEERNEEACHERARE, | NEEEECR, ERENSTETAER, IH
maintenance during typhoon periods. facilities. %(fnology ¥30hn0|09y ARSI TER T BB R, —iR N\ ERRIEEEIE 1%,
> e, > =, A ransition
VB ESNEEENRIR (AP E S Rising Construction Costs: Rapid advancement in | Application of Construction Systems and Techniques:
#t, WEE = A IE2 Y IEGE, technology requirements for buildings and energy. | We adopt new construction systems, enhance the
Material and external linkage guarantee: Reserve flood Insufficient technological reserves or improper application | application of processes like intelligent climbing frames
control materials and protective equipment, and sign ;.naylllead to low construction efficiency and extended project | and prefabri(;ati(f)n, alrld conduct stlandardized training and
emergency support agreements with third parties. MElnes. assessment for frontine personnel.
BT e BB e
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IRIGRRR 4 EK4E ENVIRONMENTAL WELL-BEING AND GREEN SUSTAINABILITY

o i N - \ o LIST OF OPPORTUNITIES
EEREE LA RERFEATBERER | ENEREBERERER: BEERERR HBsEEs
/
BREURINIMIZREE, A SBUEMeEsE | RRERTE LS RTHEREETSHRLR,
ab i HHEsER B FESHE
EiF. AR RE RIS . Opportunity category | Potential Impact Response Measures
Rising Operational Energy Consumption: Failure to | Energy efficiency control and renewable energy
s SEHAX . X =] NN . = sk D Z% T NS
promptly apply renewable energy and smart technologies | application: Build an energy control and detection AIEALEERR | EERATE HERE. BERYE | UBERRER REXGREICAZBEAIGEIKER
in our property operations may lead to increased energy | system platform, add a central air conditioning energy iggﬁ\év:tti’;i Enerdy | 1B SR NREDIEALSERR, & | 4, FIFEATEALEEEEE,
costs. maqagfement and control system, an.d expand the RS EG e R (BIR NENEREE, #E | Renewable Energy Application: Install solar photovoltaic power
application of renewable energy technologies. A A generation and solar water heating systems to utilize renewable energy
BPEAIENL,
Reduction in Operational Costs: B ting th forpower supply.
BEEOAEE | ERIQNIEK: EEREEHGEEE # | SOEERE FIE (FERaeRsERstasl) eduction in *Jperational LOSIS. By promoing e -, e FEAETEY N SEYRE T
Shift in Customer . E_H_ " ﬁ/_ . axs El application of distributed photovoltaic and other HERE: ENSEIREFREYEMHERERM
Behavior REMFRIGM, BERERENNGHEZE | SHE, BITHIRE 65% B 30% SthFRITE, renewable energy sources in parks, commercial | R, HEEAREIE,
BE, FIESEEHEEAER, SEHE | THIR=2 /LEED/WELL/ F=MmFTE, and property projects, reliance on traditional energy | Green Cafeterias: Replace traditional gas with biomass fuel in some
PRI AL A ZE U NG Green Building Development: We formulate systems like and exposure to price volatility can be reduced, | staff cafeterias to promote green operations.
the "Green Building Design Guidelines for Residence”, driving cost reduction and efficiency improvement.
Loss of Operating Income: As homebuyers' demand | implement energy-saving standards of 65% and a green e  mem PR s+ P i
for green bUIIdIngS and healthy spaces increases, our space ratio of 30%‘ and benchmark against standards like . Eﬁ&@%ﬁﬁi‘?ﬁé. ﬁ@ﬁﬁﬂp ﬁg ﬁE;ﬁéiiéﬁiEﬂﬁEE&ﬁ . }‘SE%II—AHE7}’$\%;EIJ‘ - él\’ ¥TJ§==\
failure to promptly develop green buildings may lead to | Three-Star, LEED, WELL, and Net Zero Carbon. Rﬁ'ﬁﬁm?f;ﬁ B, SEREREES, URAERANA | iE. RIBSERAERERESEEITHIEL.,
prolonged sales cycles, increased marketing expenses, | YJFESERFEMEEN: BIEEFEIEEDR efefﬁz?;:g?}u flization W KBS ESEE, b | Energy Management and Energy-Saving Retrofits: Establish a smart
o and reduced operating income. 2, FIRDBEENGE, IEFHE @I B — energy monitoring platform and implement energy-saving retrofits and
MFEajr?et . a EEMA control optimizations for systems such as air conditioning, boilers, and
THEFFZ TR EEEPHEGEEESE. ¥ 'ﬁifﬁﬁaﬁﬁo . . . Reduction of Construction and Operational Costs: | lighting.
RS RS BRI E, EATREE \(/)thlr;lgatlon of Property Operafions and Senvice Qualiy: By promoting energy-saving retrofits and smart | EfigE7; SREMEME 1L HIEHIAETT R, BIUAERARME
X N o . e build energy management and monitoring systems, energy management, resource utiization efficiency s
FHEERIAIRMAEIDES, AJREEHAE | implement energy-saving equipment retrofits, and can be enhanced, consumption of resources such | o e -
s . - . o , Energy-Saving Solutions and Performance Evaluation: Formulate
BPITERBEER K, enha_nf:e green office and healthy SP?ce Se[wces' as electricity, water, and heating can be reduced, energy-saving plans and establish an energy efficiency performance
PRECHAEUERA: REk R ERE, HE thereby lowering operational cosfs. assessment and incentive mechanism.
Decine in Rental Competfiveness: As tenanls' demand | - 72 g s iengsEpR B I A (FRRES, SRR GERETE RRARBIGORIRE, BAHEE
for green buildings, property services, and energy-efficient e 1} b i e e o
operations grows, our failure to promptly advance low- BHWRELRE NI R EIEELRE R, AERIEL R HHE B,
carbon property development and operations may lead to Transition to Light-Asset Project Management: We Green Building Certification: Enhance building energy efficiency and
decreased rental competitiveness and loss of high-quality divest/reduce heavy assets, advance the revitalization sustainable performance to promote the acquisition of green building
clients. and disposal of existing heavy assets and cooperative certifications for projects.
development, and solidify the standardized capabilities
and project t”;a“?geme“t output system of our project RS SEah TISHEN LA BRERSERE | TESRERER BESORREREER, RARA
management business. - gk g U o
e ey ’ {EmERARS | (ArEERREECSERERRS, | SEBEREEN, THHEEFAESSREERE
SRE M Ak =fic] : S{RER SR T HIRIS SRR REBEIE: Develop or . — i
RS AT BB EREHENA LA BIIRFERERAE | IRFRELEIGEIERY: RARRIENA Infroduce Low- waEEE R, RRGEESER | 25,
AEHEAN FIMEARIIA RS | ABRFHAamE | BERERRRN, BERFEaEmPE, g:abs"gnfi';%‘i”ds HEARFEESES, 197 ISR T A Build a Green Product System: Promote the construction of green and
Increased JETN " 2z " 4 . . ’ ° healthy buildings, systematically apply environmentally friendly buildin
Concerns E,. g?ﬂlﬁﬁ%ﬁ%k%ﬁlﬁ, iEDUﬁ':HEﬁ?@EEZFo Strengthen Environmental Construction and On- Enhanced Market Competitiveness:By technzlo o ?ar;d }:ancoura ey rg'ZZts B hiyher-le\ilel reeg
(lgreggg:g:?rom RISIr‘Ig Brand Remediation and Marketlﬂg Costs: Site Management: We adopt enVirOnmenta”y friendly deve|oping low-carbon products and services b |dng cirt'f"cat'ons ge proj P 9 g
Stakeholders Inadequate construction environmental protection and | processes and equip with dust and noise control facilities such as green buildings, low-carbon parks and u ul, I.I 1ons. - e =in
climate resilience measures may trigger surrounding | to reduce complaints and negative impacts. healthy residences, client loyalty among high- RixARE: EMEEREPEESSERERNME, F
e complaints and negative public opinion, leading to » . o I AIERACERRTS.
. 112 3 . 112 quality customers can be strengthened, the
Reputation decreased sales conversion rates and increased brand safHmiERa7RE: BRI wmiER S E 8 scope for value-added services related to green Low-Carbon Services: Install electric vehicle charging facilities in new
remediation costs. F& ESG sT4kRIMABRARAY), RAERIZEAE operations can be expanded, and then market | "esidential projects as a low-carbon supporting service.
RIEMA L CERIRAEREHRRMS | B8 EERN. competitiveness improved. SBE2Y: EEEREEARTYRIBEREER, 8
AIREEEY ESC s HMERER, BB EESOERY | Strengthen stakeholder communication: Proactively ELRBITA,
BI&G, HemERE, HISSREFRERE | respond to ESG rating performance and related concerns Green Leases: Incorporate environmental protection clauses in property
. from stakeholders, enhance information transparency and purchase and rental agreements to advocate for green practices.
Rising financing costs:Weak climate governance and | market communication effectiveness. BUEREEE: BAREGEEWIEREERENSmEEH
emission reduction performance may pressure our ESG BRARE
. . . . . . ISZ.0
rat'?ﬁ_s’ affectlrr:.g |nve?tor c.onfldentce ar;d flnzlal(nqng Strengthen Information Disclosure: Enhance the comprehensiveness
con ||0nsl, pushing up financing costs, and weakening and transparency of climate-related information disclosure.
our brand image and customer trust.
RO 00 e
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CLIMATE SCENARIO ANALYSIS

(=R EEE

RIRERIN

ARNDTRFZCER RGNS MR FEEERESNEBETLE, RMFAETAGNREBSEON, AR
FEIRIEERE TR, MABRASIR AR,

To conduct an in-depth analysis of the potential impacts of climate change physical and transition risks on our business operations, we perform a systematic

climate scenario analysis to identify risks under different climate pathways and provide a basis for our strategic decision-making.

PHYSICAL RISK ANALYSIS AND ASSESSMENT
PERR R MraP

HAIBNEENRIEEWER (SSP1-2.6 K& SSP5-8.5) , #FRAILRAMRF L (BCC) BEMRIRIKTAMLEUEE, 1L 2028 &,
2035 5% 2050 F1EAE. F. RENEIDERE, SEEETEXEESH 15 ERTHAE, BEEEHE. YER
BRABEMBEEER, HMETERR THERIRR, R, BiREkREEOAYIERRINETRE, ARKE

IREIRRE N B EHITEIR KR,

Based on the selected climate change scenarios (SSP1-2.6 and SSP5-8.5), we utilize climate projection datasets released by the Beijing Climate Center
(BCC). Using 2028, 2035, and 2050 as the short-, medium-, and long-term time dimensions, we select 15 city groups where our main operations are
located, covering businesses such as residential development, property services, and real estate development and operation. We assess the potential
impacts of four major physical risks—extreme heat, extreme cold, extreme precipitation, and typhoons—faced in different periods, providing a basis for

strengthening our risk management capabilities and deploying response actions.

IRIGRRR 4 EK4E ENVIRONMENTAL WELL-BEING AND GREEN SUSTAINABILITY

TRANSITION RISK ANALYSIS AND ASSESSMENT
B R g 0 A&

HEEUERE, BEREERTRREER, FaTREBRESGEEM. miZHREN. RNEREENE R RIFEE
ERER, TESERCHRENEMEBIEER, (T, RREHE. RETH=E4EE, BRAGUNTZERBEMTE,
EHaER, SEEEMMIREGEMNBRBNERKES. REBEREHNEE. REFNZEMANERIaE
RESIEINESREENNVERRARK, KK, EFEREFFERBBEER. MHRRLITEBEZEMY, BHRRERNEE
[RRE, TESEFRREESEIBEUREEN, BRAMMEBEERENEREE N, SHEEBREEE. HHEERE,
Regarding transition risks, based on different climate scenarios, Sino-Ocean Group conducts a systematic assessment of impact and materiality from three
dimensions: urgency, risk awareness, and response actions. This assessment comprehensively considers factors such as policy and regulatory trends,
changes in market demand, technological development pathways, and the evolution of customer preferences, combined with our existing management
practices. Based on the identification results, the Group will focus on high-risk categories of transition risks, including existing product and service
requirements and regulation, increased pricing of greenhouse gas emissions, and increased concerns or negative feedback from stakeholders. In the future,
Sino-Ocean Group will continuously monitor changes in policies and regulations, market demand, and industry trends, dynamically track transition risk

exposure, and optimize response measures in conjunction with our business strategy and operational management. This aims to enhance our low-carbon
transition adaptability and competitiveness, supporting the achievement of high-quality and sustainable development.

BT R R AR F RS S 3 EFR, 255 €E. FE. SE:

Based on the assessment analysis, transition risk levels are categorized into three grades: Low, Medium, and High:

SEIES  MENRES (SSPL-2.6) SRS EIHTINEERNRIEE RN 1 Medium S High
Table: More Significant Risks Faced by Regions Where Our Businesses are Located Under the Green Scenario/Accelerated Transition = =
Scenario (SSP1-2.6)
- - | MR Risk level |
SSP1-2.6 | eI
HE Category Transformation risk Net Zero 2050 GEZHKIESR) | Current Policies GRITEURIES)
Region ¥GHA (2025 £ -2028 £F) fhHA (2028 £ -2035 &) RHA (2035 £ -2050 £F)
Short-term (2025-2028) Medium-term (2028-2035) Long-term (2035-2050) B & 3538 e ERHRRNER NS
=it 1B, HBE B, B B, B Policies&Regulations | Existing Product and Service Requirements and
North China Extreme Heat, Extreme Cold Extreme Heat, Extreme Cold Extreme Heat, Extreme Cold Regulation
ER HBEA, AT, BER 1B, BEE. Rk HBER, BEEL. iRk RERERAEHEER
East China Extreme Heat, Extreme Precipitation, Extreme heat, typhoons, and extreme Extreme heat, typhoons, and extreme Increased Pricing of Greenhouse Gas Emissions
Typhoon precipitation precipitation
» - $EH (R AT R A
P R, HBIRHEOK. ROR R REE MR, HRIRREOK, ROR Technology Cost of Low-Carbon Technology Transition
Central & Extreme Heat, Extreme Precipitation, Extreme Heat, Typhoon Extreme Heat, Extreme Precipitation,
South China Typhoon Typhoon -
- - - BR{TARE
Fit | Bem ez D o Shift in Customer Behavior
Northeast China |  Typhoon Typhoon Typhoon Mﬂit’f
arket
e | SIRAER (SSP5-8.5) EFEKESEHFEIEMERRYEREE R [RIAHHERS Lk
Table: More Significant Risks Faced by Regions Where Our Businesses are Located Under the Brown Scenario/High Warming Scenario Rise in Raw Material Prices
(SSP5-8.5)
SSP5-8.5 828 3R B = AERE 75 RYRE R B & E S BRE AN
HE _ Reputation Increased Concerns or Negative Feedback from
Region ¥EHA (2025 £F -2028 £F) s (2028 £F -2035 ) RHA (2035 £F -2050 ) Stakeholders
Short-term (2025-2028) Medium-term (2028-2035) Long-term (2035-2050)
=i B, EE B, B e
l‘i!;)rlh China Extreme Heat, Extreme Cold Extreme Heat, Extreme Cold Extreme Heat FlNANgéL%LM P\ACT ANALYSIS
1R, BeRl. MBimEK =N i) ) TR, BeRl. MBumEEK BRI
Ei _Xf\\\ EN u_ﬁﬁlﬁ +7) _X:d:‘\\ _Xﬁ#ﬁ FIK. BE)F LEES NN u_ﬁ#Jﬁ =Y . - - s s S R ap, R . e +
East China Extreme Heat, Typhoon, Extreme Extreme Heat, Exreme Precpiation, | Extreme Heat, Typhoon, Extreme RIURARGN. REBUNEMETIESE, HMERREC TN ERCSHEERRELNTE, TSRS
Precipitation Typhoon Precipitation ERETHRERRIENEERE, SEBIARRIRBRMENENER S REEERT, AFRECE. HEBIERK
a7 A, HRimEK. e B3, MBimfEk. BEE B3R, MBuHRfEK. BEE BEARRIRMSE R, RIS RHER RS,
Central & Extreme Heat, Extreme Precipitation, Extreme Heat, Extreme Precipitation, Extreme Heat, Extreme Precipitation, , o , o , .
South China Typhoon Typhoon Typhoon We adopt a systematic and standardized financial evaluation method to assess the potential impact of climate change on the Group's operations and
financial performance, and use the evaluation results as an important basis for formulating climate action and management measures. The Group hereb:
ik Aom Aom Ao clarifies tEe key directions and promotion paths for climate ads tation and mitigation ro?/idin support for resourcegallocation roject mana em‘;nt an(}j/
Northeast China | Typhoon Typhoon Typhoon y ) " P . P ; ) 'p . g P g. P e rol 9 '
green transformation decision-making, and continuously improving business resilience and sustainable development capabilities.
o1 T Y 2R
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EEEERIRAIRIATSR BT EER °

Climate Risk Financial Impact Assessment Results of Sino-Ocean Group®

IRIGRRR 4 EK4E ENVIRONMENTAL WELL-BEING AND GREEN SUSTAINABILITY

%GHA (2025 £F -2028 £F) rhRHA
h 2025-202 Medi Long T s s o = s " = s N
Shortterm (2025-2028) elum to Long Term B & AR | BEFAREREAT | BEARAREAT | HEESHMOREESENA, BRLEHE
JEilivedsud) SEES EEERTE RIREH Policies JEPEL AR M rRERABS, | JEREELEAK © | oiEinx LS| ST 2R T :
Type of Risk | Development business impact Operational business impact Future trends 8Regulations | FFERFIERBERY | RERESRBELE | SREGH M ”'”"E&MIE?&%HEE’JEEZK@
LRE, IHOEREE | NEE BEREHE | KLA, EEESIREEERUS RS RET
RN BEAK S AT E g BENT R 2 EHIPEES R U = 7420 oA 2 ! shr gy me e N a3 =
E;t'r‘e‘me heat AR R I A EIRMEER R EE EBARRET, EFPKERTE | BinsaRRyESEIBEEHEE HEMERANSET, B | MEEREE|BEEER ESRIZE T IERTIE A\,
EE e S N EE BEIEENE] . EE = IEEREFEEER BE -, .
ﬁin%ll::r:l s;fr:(;‘;ﬁiﬁcant impact D-I-%Hb'?'éﬁﬁﬁi _/L AR | HEFt, IREERREE AR Bk, ERBE. MH | BFAHRESRESTZS | The constraints of policies and regulations are expected to
h Id lg i fpth TN EEE R, AEFELEN, EHRENETSER | e continue to increase, and the costs of development business
on the o'vera. evelopment oT € 1 ynder the influence of extreme heat, | Extreme heat may become more frequent K e en in compliance design, material certification, and construction
company's business at this stage. the current stage is expected to have | and intense in the future, leading to a AFAHEEERIFEERE | Policy an‘d regulatory risks | rectification may increase; The operational business may also
a slight impact on energy consumption | corresponding increase in project energy EBRHEENTE, have a slight impact on the: increase related investment due to increased requirements
expenses, operating costs, and rental | consumption and operating costs. . i company's current operational | ¢ energy transformation and compliance auditing.
income. Policy a”f’ r??“'a“’fy risks business. The energy-saving
have a significant impact renovation requirements of
TE BERXFHANFRERAZERE | THREXRREET, HRAGS | GEBREXRNAHEEEERL 0? t:e overall de"‘;"’pme”t existing buildings will lead to
Extreme cold . e PR = of the company's business o .
BREY SRS, N, BEEREREMRMATE | F, BHATEBRMANER ot this stage. Under the | ° ot noease in the costof
ignificant i N s —— . N o ' energy system upgrades and
Extrome cold has no sinifcant mpact | gz waipeeo e R Bs g, | ROETRSHIIENAIE. influence of stricter green | ook BT
on the o‘veral'l development of the | Under the influence of extreme cold, the | Although the uncertainty of extreme cold building standards, design '
company’s business at this stage. heating system load will increase, and | has increased, the overall impact on the modifications, compliance
energy consumption and operation and | company's business and costs is expected certification, material re
maintenance costs are expected to have | to be relatively controllable. procurement, and construction
a slight impact at the current stage. compliance costs are
. " R . R . expected to have a significant
1BimEpEIK WBimpEK BHPIRES [ BERIE | MinfEKPIREEREEERY | MinfEKEHRRIEREBETE impact at the curent stage
Extreme . I o - | oa - )
precipitation | EIFELPEN MEHERNET, | RN%. ROEEE, SRR | st EA, EBHKRGEM
EREBIE. EENMEEHRAL | BEESHE, SHEHESKRAT | X, HEEEEREBNEIEE 5300 R A B RS ENEEEBERTEY | RWNAREEATREENR PSR, FBEERE
Technol
N . e N N , b e . echnolo ..
F+, BEEREWANTE, Bt | [F, FEsUEHINENESERERN | ERArIaeREEEM, HRIFE Y| Fe RCHiREE N FR B T EAHAR 75 E AU N BRI
TSR REE RS, R MEATREE S, The overall impact of technical risks on the company's current 10, BRI A A S Bae B RS B N T
Extreme precipit'atiorj events.may Extreme Iprecipitatic?rl may cause Freqlutlanc'y and intensity of extreme development and operation business s currently not significant. R BN TR A T BRI,
cause construction interruptions, | waterlogging and facility damage to precipitation events are expected to o _ o
material damage, and work slowdown | ongoing projects, leading to emergency | increase, leading to increased pressure TeCh”°|°9'C?| innovation and |ter§t|on are expected o enter
in ongoing projects, resulting in | maintenance and operational | on the project's drainage system. The the deepenlng. stgge, and the mvestmc.ant‘m low-carbon
increased construction, operation, interruptions, resulting in a decrease emergency and repair costs during the technology appllcatllon and. process upgrading |r.1 develop.ment
and maintenance costs, leading to a | in rental income, and is expected to | development and operation stages may business may ggntlnue t? increase; The operational business
decrease in operating income, and are | have a significant impact on operational | significantly increase, bringing sustained may ?'SO S|gn|f|§antly increase related costs due to the
expected to have a significantimpactin | business in the short term. financial pressure. operation and maintenance of smart energy systems and the
the short term. promotion of renewable energy substitution.
L RETEERERERET. |MATEERESEENIE | BRAREERGE—SIF, Tt HISAREATRREEI S EEEErEY | hEHSaRREENERIGES R, D2
oon N o X o et . -~ - t " e ae ke
P SBIERRE T, W | BIE REERRASREAR, | ARIER TR ME RS RE e FEE, BRI EMEHR IS R R R AP
&, BEMA LA, HRAER | SIRRMHSLEETE, THE | RAFREEN, HEEEEREE The overall impact of market risk on the company's current | 1810, EERFFNEHEENELRETER BEFEMZ
PG EEE R, IR R BEE R ERNLARY, EBITELRE development and operation business is currently not significant. E—HIE A,
Typhoons may cause project Typhgons may cause dgmage tlo the | JRATBEREZ LFto The demand for green and low-carbon projects in the market
shutdowng e.qU|pmer.1t damagg, and ext.e.r!or facade of ongoing prOchts, The impact of typhoon risks may will gradually increase, and the costs of green material
F:onstructlon |.nterrupt|ons, Ieadlng. to faC|||lt|es, and personnel sa.fety risks, | further deepen, and investment in wind procurement and differentiated marketing for enterprise
increased mal.nter.wgnce a"‘?' operatllng leading to gmerggncy mallntenance reinforcement and emergency support development business will correspondingly increase. The zero
costs, and S|gr.1|f|cant|y impacting a.nd .o.peratlonal |nt.errupt|ons,. and | for related projects may increase. The carbon operation transformation and tenant retention costs for
development business. S|gr1|f|cantly affecting operational | maintenance pressure of facilities in coastal operational business willfurther expand.
business. areas is particularly prominent, and the
potential scale of losses may also increase : $E?, EHEMYABRZEMARERAGEENTE, KK, SEFHFHRTERRERMBRETERR, RANRGHEMRBRHER. SAEMAEESN, DB IMEER
dinal BIRNBIIRER ESG SR REREA,
accordingly. . During the year, Sino-Ocean Group had not yet carried out a systematic quantitative assessment of climate-related risks. Going forward, the Group will continue to refine its climate risk financial impact
assessment framework, strengthen its capabilities to identify, quantify and evaluate climate-related risks, and further integrate the assessment results into strategic planning and ESG disclosure.
o T S
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BERERHATHRMERFESR
BELEREE, AREER
MARES I ENEBEEE,. mh#
MERE R TIRIREECAR AN TR T
HTE ERIPEREEE RN E,

Reputation risk has a slight impact
on the company's current business
development. The cost of public opinion
management, brand maintenance, and
construction environmental protection

rectification caused by insufficient
climate adaptability is expected to have

BERRHARHREREER
BEEEMZE, RIRRERE
5| 3R A S EMEE R
Tt E ERPEREE BN
%

Reputation risk has a slight impact
on the company's current operational
business. The maintenance cost of
tenant trust caused by insufficient
environmental management is
expected to have a slight impact at the
current stage.

RBHEEERETHNREER
BEiem, N\EESG BiBHE MR
ERASREZIE N, A EEHE
EREEEEEEMSETE
o

The public's attention to corporate
climate action continues to increase,
and the cost of ESG communication and
brand maintenance for the company will
also increase. The cost of tenant trust

maintenance and asset value management
will also continue to rise.

a slight impact at the current stage.

RISK MANAGEMENT
R B EIE

ARRIERERYEEES, BEEECHREERREESESEMNEECXEREIRRR,
To strengthen climate risk management capabilities, Sino-Ocean Group has fully integrated climate-related risks and opportunities into the Group’s
Enterprise Risk Management framework.

© GOVERNANCE AND RESPONSIBILITY E@EENT TRE-BIE - HIT) N=45I1EEE, niEERSETAENAEEX
INTEGRATION __ FIRAMIEISER ; 2SS R AREREE R AR OS2 B en

AIREERIN
SRR, BAREREMREBERAMCERREIERE,
The Group has established a three-tier governance structure of "Decision-Making — Management —
Execution". The Sustainable Development Committee oversees the strategic review of significant climate
risks, while the Safety Committee incorporates climate and extreme weather risks into routine safety
operations monitoring and emergency response planning, ensuring climate risk management is synchronized
with ongoing operational risk management.

CQSSESSMEN'[AND PRIORITIZATION E@EY TEERERMERR. TME. EHEEINSRIEEIERR, M@ BEE

RREERRHS B R RS, NS RS R AR R R
&, ELERE, BAEATRESErIREEETTE, RATETS S ENE
ERARE TR EREE TS, SRRARRGRNE. SRR
1B,

The Group has established a comprehensive end-to-end management system covering the identification,
assessment, response and monitoring of climate risks. By organizing cross-disciplinary internal teams and
collaborating with external experts, we conduct systematic screening of climate risks across the entire real
estate value chain. Following this, we regularly hold cross-departmental climate-focused workshops, applying
quantitative scoring methods to scientifically evaluate the likelihood and impact of various risks, thereby
benchmarking climate risks against traditional financial and operational risks for prioritization.

o DEEP INTEGRATION S R R AT R R A T BT R I E A —, RS
RERIN BELER | R EARR AN, PSR R s e T
BOBRBR I RS,

All business units incorporate the results of climate risk assessments as one of the key considerations in
annual business planning and budgeting. Based on the overall assessment outcomes, we develop targeted
response measures for significant risks, while proactively identifying strategic development opportunities in the
context of the low-carbon transition.
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METRICS AND TARGETS

EIEMBZ

EFEERHEREREETERINEMRENE, SREERHEIREEFEERMARIPEERIE, WHEREFINENRER
FREREIRNE. B2 aEEE, DURAEEMAIEMERTHITYE, B05 2050 FEREERE 1. 2. 3 BRERER,
BeEEREN NESHU . RASFEXRERAEENERERERBEMMHIMRR, TIRFEFLUKREE, 2025 F,
B ECRERE BISeliERAER L, E—PERREENE), WRILEIEER 2030 FHREERMER, AERERER
BFE TRV E REC & B RIS HEEIR (HBAREES |

Sino-Ocean Group continues to pay close attention to the risks and challenges posed by climate change. We have integrated climate-related metrics and
target management into our long-term development strategy, and conduct regular tracking, monitoring and review of progress toward key targets to enhance
the forward-looking nature and executability of our management approach, striving to achieve "Net Zero" across its value chain by 2050, encompassing
Scope 1, 2, and 3 greenhouse gas emissions. We monitor the Group’s energy and resource consumption and carbon emissions performance on a semi-
annual basis and disclose such performance annually. In 2025, based on a review of progress toward existing targets, we further refined our target

management mechanism and accordingly formulated phased targets for 2030, providing clear guidance for subsequent resource allocation and pathway
advancement in support of our mitigation and adaptation actions.

$E4Z METRICS 2030 FE B 4Z 2030 TARGETS

FirHEIR | BEIREAE 22030 F, EETEMBERTHERBEEIE. HtZEFEEHE 1 REE 2 i
Carbon Emissions / Energy Consumplion | ey (00— St 48 / FHTCER LA ML) e 29%( £ 2025 EEA EA4E ),
To reduce the Scope 1&2 carbon emission intensity (in tCO,e/RMB10,000 of revenue) by 2% by

2030 for the Group’s residential development, property development & operation business, as
well as other businesses (compared with the base year of 2025).

KER 2 2030 F , SEEFEKGRETIRIZL 10%( LA 2025 FREEEF ),

Water To reduce the Group’s water consumption intensity by 10% by 2030 (compared with the base
year of 2025)

BEZEY) 32030 &, EREEEEEYE = HRIWGRE T 7%( LL 2025 FRHEEF ),

Waste T EEFERE. S EER SRR AKE,

To reduce the Group's intensity of third-party recycled non-hazardous waste by 7% by 2030
(compared with the base year of 2025), while continuing to advance source reduction, waste
segregation and recycling, and resource recovery.

e 2021 fEREYS, £H 100% FRERENERGOEEIESE, IREESESE
Green Building MR (40 ARG REE— B, =24, 2E LEED 355, WELL 385 ),

Starting from 2021, all new projects of the Group shall meet the National Green Building Standard
and pursue higher level certifications (such as the National Two-star/Three-star Green Building
Label, US LEED certification, and WELL certification).

520304, BRIEH 100% E2S ER KB EEITE,
By 2030, 100% of our self-held projects shall achieve high-star level of green building standards.

EFEERERN R T EHEEASIETTE, RETEYIERE. BERRIARREH RS2 Ra(E
RSB E, TRERERE. EREEKMAERENSAREBMAEMBTE, SEEERETE R
EATREIENIER, HENERMEIETREREREERIRETRM, ML REEREEERE .

Sino-Ocean Group will continue to identify the potential impacts of climate change on its operations and asset portfolio, systematically assessing the
mechanisms through which physical risks, transition risks, and related opportunities may affect the entire business value chain, as well as their potential
implications. We comprehensively consider factors such as project characteristics, exposure levels, and existing management measures to prudently
evaluate the associated financial impacts. The Group will also continue to dynamically refine its risk identification, monitoring, early warning, and response
systems, promote the integration of adaptive management throughout all stages of project development and operations, and continuously enhance asset
resilience and operational stability.
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............................................................................................................................................................................................................................

P 09000000000 000000000000 0000000000000 0000000000000 000000000000 000000 0000000000000 000000000000 0000000000000 000000 0000000000000 0000000000000 0000000000000 000000000000 0000000000000 0000000000000 0000000000000 0000000000000 e
P 9000000000000 0000600000000000000000000006000000000600006000006000000000600000000000006000000000600000000000000000000006000000000600000000060000600000000060000000006000000000000060000060000000006000060000000006000000000600060000600600060000000 0
PP PP VPP P00 PP PP 0000000000 0000000000000 0000 0000000000000 0000000000000 0000002000000 00000 0000000000000 0 000000000000 00020000 0000002000000 0000000000000 00000 0000000000000 000000000000000200000000000000000000000000000000000009000 0



E¥EEM 2025 FEM AR RIRE SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP

R S E E mARE
CLIMATE CHANGE MITIGATION AND ADAPTATION

EFEEERBRREEET, SREENRIBRIGERE, BENERRESUIE. TEaE:

Sino-Ocean Group carries out effective management and takes measures to mitigate and adapt to the challenges of climate change in business
development and operations. The measures mainly include:

o R HEMBRAE R AN E RIZEISEEHEAG S, Wiz FBEELEBUMRRMEEER, THRMKEHNR;
We make arrangements for relevant professionals to jointly formulate climate risk response measures and plans, and communicate them to business units
and project organisations for implementation, and regularly track the implementation resullts;

*HEREM (FFEERZBEEARLARETEIRES) , BUIMGERARBAXNETAEITRR, LS (R
yFEERAE R R RIS TFREN) FEEMEBIHERARR. BARKRIIENS, HiFBimKmERESs K TaT,
STHRTRRZ2REAEGE, BUHENEREEBAKXETRENNREFRIAETIER, WERFHREIIER;

Developing and issuing the "Guidelines of Sino-Ocean Group for the Major Safety Risk Management of Development Projects", establishing emergency
plans for extreme weather and natural disasters; timely issuing the "Notice on Preparedness for Strong Convection and Scorching Weather" and other
work details on preparedness for extreme precipitation and scorching weather; duly identifying and controlling extreme weather risks; conducting group-
wide inspection and management of flood safety hazards; effectively preventing and dealing with safety incidents and economic losses that may be
caused by natural disasters; and regularly carrying out training drills;

o SEIFFA IR B @ ETRE RASAHTIESWERK, SEIRERARIUEERN, BORGZESFTF, BHEIRR
BTk R 5

Encouraging all geographically suitable projects to adopt the sponge city concept to collect rainwater, and encouraging projects to apply the prefabricated
construction technology, reduce cast-in-situation and other processes, and address extreme precipitation risks;

o TETERERFTPE BRIEEZUER, SHHAEMENFR. TR WKFERETIARRE, REEERRRES,

Taking the risk of climate change into consideration in the design of new projects, and carrying out special designs and adjustments based on factors such
as temperature, air and rainwater in different regions to improve their ability to adapt to climate;

oHE (EXEEFTERMERETRERIE) , SELEXRFAERZRAFMATIZEER, THETEZEREEME
R THIRE!;

We have formulated the "Regulations of Sino-Ocean Group on the Implementation of Standard Construction Periods for Residential Product Development",
incorporating extreme weather as an important factor in project management and making plans for standard construction periods in different building climate zones;

o HIEEFTEtERFKEEITHOHIF, TEEKBIE TR EE=HERIERERR;

Conducting analysis on the precipitation in the project areas, and conducting subject research on overhead floors and other spaces based thereon;

* TETENRFMERINIIN AR, WEROHERNFEIRIZER, FARRMUEREENSE,;

Carrying out communication on emerging technologies in the industry, and collecting green environmental information from core suppliers, as a reference for future
supplier selection;

SEHEBRRREEMRERTIES. NBREREEN. REREFEEHSFHN, REEEE. 81, R, XE. HES
DYSYAN e S E - d R d i =l Eriysl

Raising the awareness of the management, employees, tenants, property owners, suppliers and the public on climate change issues by conducting climate change
risk workshops, internal dissemination of scientific information on the environment, and environmental protection publicity acivities.
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=6 FERRENE, ITEMSNE. BEHEENRE NSmEt
CASE STUDY: CREATING A HEALTHY "SPONGE CITY" RESISTANT TO BOTH FLOODS AND DROUGHTS,

WITH CONCERN FOR CLIMATE RESILIENCE

EFEER Detmpm SMSKREESINTEN
HE, RSEEEL. AR, #AKE
REINEE, RAHREREAES, BOBREME
HIRIEHRE,

EEEEEP, NERFRARETFRBEEK
MR, MIRFIKESZEERER, ARthE
FRKMEE;, DHRE T GERKER,
ERIARSEVIER, BERETEKERNKH
MEFBERER; RTERRRABKERLHR
EeiE, REMKNAAER, SHETRES
B RER &

YRR EEERNVAE RN TESHE
RAIRIENETE, FRTZERZEIHANRERZ
®&et, BRRERS —IRERERHACRR
FtHEFR 20 B B BB H %
RMIENE, TS SnSE. BHEEN NE4)
B&, EFRRK2IREEXRAG, Brt
#RE 22,300m* B9 MFMFARM) K 2,245m3 B9
MhTAED , EPEEEARERRXRESE
BERKNIER TESKHKEA, REERK
. FURK. WIEREERSET RN, F
49 4,500m* MK, EIERSHALLERE
WARREMER, HTRKEAZLERE, #
EEE R,

FEEH
PURIFYING 0 4 5[][] m FK
ABOUT ) m? of rain

Sino-Ocean has introduced the concept of "sponge city" to a
wide range of communities and parks, upholding the principle of
giving priority to ecology and adapting to local conditions, so as to
enhance water ecological functions, improve the ability to cope with
climate change and reduce the impact of building development on
the environment.

Among the residential projects, Oriental World View (Wuhan) uses
permeable materials to speed up the infiltration and recycling of
rainwater, effectively avoiding the problem of stagnant water. The
scattering of sunken greenbelts and rain gardens not only serves
to upgrade the landscape, but also satisfies the practical needs
of water storage and rainwater dissipation. Sino-Ocean East Bay
Upgrade (Fuzhou) uses permeable concrete to pave fitness areas,
improving the utilisation of rainwater and bringing more ecological
benefits to the community.

Sino-Ocean logistics parks also take into account the natural
environment in the construction details. The concept of low-impact
development is incorporated into the planning and design to avoid
making "an impermeable concrete slab". And various technical
measures such as "infiltration, detention, storage, purification,
utilisation and discharge" are used in accordance with local
conditions to create "sponge" parks resistant to both floods and
droughts. Sino-Ocean Logistics Tianjin Beichen Industrial Park, for
example, features 22,300m? of "sunken greenbelts" and 2,245m° of
"underground detention tanks" in total, which effectively enhance
water drainage and prevent flooding in case of heavy rainfall during
the flood season. The facilities can efficiently collect and purify
rainwater, with an expected capacity of approximately 4,500m?
during the rainy season. In non-rainy seasons, they can also draw
underground rainwater to the soil layer through the capillary action
of vegetation roots, supporting plant growth.
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il HFTEER HERERHREREINEER
CASE STUDY: COLLABORATING WITH INDUSTRY LEADERS TO ACCELERATE THE ADOPTION OF LOW-

CARBON STEEL IN CHINA

EFEEMETREIEEMERMETR, HRE
EFMANBEEH LB E, HREEHENHE
METXHGHEHNM S SFE, RRFHER
%, BRSIEERRABENNER, A17EN
RERFEERAEMRNIE,

TS A e B AR IR HE R BRI BB A E R

Sino-Ocean Group, in collaboration with China’s leading real estate
and steel companies, has issued a joint statement on cooperation,
endorsed by the Urban Land Institute (ULI), the World Steel
Association, and the China Iron and Steel Association (CISA).
This initiative demonstrates a solemn commitment to voluntarily
advancing the adoption of low-carbon steel and encouraging the
industries to pursue green and sustainable development.

Enhance disclosure and transparency of carbon emissions data across the lifecycle of steel products

ERITTRIERT, EREMAEREBRBEEPWNRIRAREREEER

Wherever feasible, make low-carbon steel available throughout the procurement processes of real estate projects

HEENHER A RE A 2B R At HIZH R R IR EE

Promoting commonly recognised low carbon emission steel standards for global and local markets

M58 & VE LAFE SRR HE IR S B9 B A A0 E A HR 8L

Enhance collaboration to address the cost and other challenges of low-carbon steel

HIFF A 2 EB AR MABBRE S (FN R TR H S

Maintain collaborative and constructive dialogues with all participating companies and organisations

22 £ WWF th[E 2025 THiIR—/\B) EEMESIERBE
CASE STUDY: SERVING AS AN ANNUAL PROMOTION PARTNER FOR “EARTH HOUR” OF THE WORLD

WILDLIFE FUND (WWF) IN CHINA IN 2025

2025 &, EF S EEE RIS T IRER T,
AEBYROSE WWF THhER 1 /0B 8
8, BRHERR, BEFA. HEFAEBH
ERRMIRESH, HERAHEIRSHRR
178, BiTEF 12050 F=HRBU 58, KA
EEHE FF), BARRARFEER. EHH,
EERFEMESS AL EREE, &
EAMIKEE, EEREEASER 1,200 EA
R, HEFEEBIEL 10,100 TEE, HER 1,025
BxRE—RINAEE,

In 2025, Sino-Ocean Group served as the planner and organiser for
the participation of more than 10 office buildings and commercial
shopping centres in the WWF’s themed initiative “Earth Hour”,
in which it came face to face with all walks of life, encouraged
merchants, tenants and other partners to raise awareness about
carbon-reduction and eco-friendly practices, as part of its ongoing
commitment to calling on members of our society to take part in
environmental protection activities. In executing the Sino-Ocean
“2050 Net Zero” Project, it vigorously promoted the concept of a
“net-zero” society to promote environmental sustainability. Sino-
Ocean had its office buildings and malls collectively turn off all
unnecessary lighting, making a unified statement for protecting our
planet. The initiative reached a total headcount of over 12 million
and resulted in total electricity savings of approximately 10,100
kWh.

20254 —id 3B 22EME:30

X LN, ARGE, MR

JI3tERIEK i — ) B
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GREEN
HEALTHY CONSTRUCTION

REERES

FEER
GREEN BUILDINGS

AENITEFBER, BFEAT BBNGEREEFE, FIET (FEHREREERES) (EFEReRRRRR) F
WEMREMN TR, WAEBRBETIEARTE,; EFFEHEEREIRIRETRE 65% REER. R5E 30% MR, &
RUHERRBIRREREN. KERRREREY, SHRERBINGEEERRIRIZRTHE LEED 38:8%.

In order to create green products, Sino-Ocean has established its own green building standards by formulating internal standards and tools such
as the "Green Building Design Guidelines for Residence" and the “Green Building Practice Form for Residence" and continuously upgrading and
refining them through practical application. All projects of Sino-Ocean are constructed strictly in accordance with the standards of saving energy
by 65%, ensuring 30% green space, systematically applying green and environment-friendly architectural technologies and green buildings and
keeping pace with international standards. Its high-end commercial projects have been certified for LEED.

HE 2025 K, WEEETM 196 ESGREIER °, FMAEEmEL 40,194,087 F/5K; B EEEREMIEE
126 18, BRARMETALY 18,433,820 5K

As at the end of 2025, Sino-Ocean Group registered 196 green building projects’, with a total registered area of approximately 40,194,087 sq.m,
and it completed green building certification for 126 projects, with a total certified area of approximately 18,433,820 sq.m.

ReteifreaEE

Cumulative registered green buildings

1 9 ﬁ’jects 1 2 gEJects

REEER  (EREREE
TARGETS OF GREEN / HEALTHY BUILDINGS

BB B

Cumulative certified green buildings

AR ERIARMS(hEL

Proportion of green building projects

2021 FFA45, &M@ 100% MEBREEZERGEEZFRE, TRBESESFRE (I ARGBER_ER, =24,
S LEED 5858, WELL 5858 )o

Starting from 2021, all new projects of the Group shall meet the National Green Building Standard and pursue higher level certifications (such as
the National Two-star/Three-star Green Building Label, US LEED certification, and WELL certification).

32030 £, BIFIEE 100% EFBERGERERE,
By 2030, 100% of our self-held projects shall achieve high-star level of green building standards.
9. KBRS SEPEABREREDE. M RGERIIZERS. WELL 858, LEED 3855, BOMA i%:E.

9. The green building categories include national green building standard certification, local green building standard certification, WELL certification, LEED certification and BOMA certification.
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0 R FRERE=ERY BRIRGEERERE
CASE STUDY: SHENZHEN OCEAN TOWN WAS AWARDED THE GREEN BUILDING THREE-STAR
CERTIFICATION, CONTRIBUTING TO THE GREEN HEALTHY DEVELOPMENT OF SHENZHEN

REFRIEEEEGE. BERFIES, B
BRI ERET) 40%, WERMBMITEIRER,
EERAEEET 52.4%, RMILEBHIRRIE
B EFZERERR. RBBRBEE,
BERES. TLES. MERERLCISER
B, ITEERASCENT, BEEeESR
ERS, EMAEZABHMRR. HBEFHE
E—ERR. AX. @, ERNEEHREE,
HE—HRERE. H#REDEIGE=E
o

REFESE, ENTRTHE. BE. K
MEZMEERY. SFESRYRERRET
BEXRFE (ZENTREERE) GB/T18883
MEMREDN 10%; EXN PM2.5 FHREFRS
B 25ug/m®, BEZ XN PM10 F¥RER &R
50ug/m’ BERENMEBRFHAOELEILR
E, WEEEEUERERIERS.

BSETHHE, KEDHE. PHRAREDEREE
STERY, BRERFEERAGERYERE
FERVEDR. BURORAEE,

HRENSE, KEGERERSD &R, &0
TREATHZRARGEERE, THLRAIE
DEfERRE (IPLY) « GEHILERAE
(SCOP) B BEIRMM S IREERIIRE,

IRETA A E: REBR. BHEREMERZE
R EREMEEDRITERZE (RBE
RIRERETARE) GB 50118 FAHYEIRIFEER
ENSERRERENTIE

FMABEAX: FEERENTEYRTHE
1 60% EELLAIEE, HEAREERER
300Ix B/ NEFELTEY A1 8h/do

The Shenzhen Ocean Town Project advocates a green and healthy
design concept, with an overall greening rate of 40% and a residential
assembly rate of 52.4%, strictly adhering to national policies to
minimize its negative environmental impact. In an effort to create an
exemplary residence featuring modern, human-centric, green and
ecological elements in Pinghu, the design incorporates a landscaped
green corridor that connects the ancient tree square, sunken plaza,
and revolutionary historical memorial hall to build an ecological and
cultural vitality belt while forming a green aerobic corridor that alters
the microclimate of that area.Under Phase | of the Project, both
Chenggi Jiayuan and Chengming Jiayuan are certified three-star green
buildings.

In terms of health and comfort, the indoor air pollutant concentrations
of ammonia, formaldehyde, benzene, total volatile organic compounds
and radon must fall below 10% of the limits specified in the current
national standard, “Indoor Air Quality Standard” GB/T18883. The
annual average concentration of PM2.5 and PM10 in the indoor air
shall not exceed 25 pg/m?® and 50 ug/m?, respectively. Smoking is
prohibited inside the buildings and at the main entrances and exits,
with no-smoking signs prominently displayed.

In terms of intelligent operation, an automatic remote measurement
system for classification and grading has been set up, alongside
an energy management system designed to monitor, conduct data
analysis and manage building energy consumption.

In terms of resource conservation, measures have been implemented
to reduce the energy consumption of air conditioning systems during
partial load and partial space usage, with the Integrated Part Load
Value (IPLV) and the Seasonal Coefficient of Performance (SCOP) of
the air conditioning cooling source both exceeding the requirements
set by national and local standards.

In terms of noise prevention: the noise level, and the airborne sound
insulation performance of components and between adjacent rooms,
shall achieve the average of the minimum standard limit value and the
high requirement standard limit value as set out in the current national
standard, namely Civil Building Sound Isolation Designing Standards
GB 50118.

Utilisation of natural light: In residential buildings, for at least 60% of
the floor area of the main functional spaces, the average number of
hours per day during which the illuminance value is not less than 300 Ix
shall be no less than 8 hours.
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=6: HFRPOHIRIBEEITE NFESH BEMLFFRIR

CASE STUDY: VISION PLACE BUILDS A NEW MODEL OF "NET ZERO CARBON" COMMERCIAL OFFICES
EREBEPOE (CBD) #ZLE #RFOLEERF TUABAE]
MEBGES ) WA =, UPEAGBESE =24, LEED &4k,
WELL $A & #%. Ll X TUV&BRE 3 AR R E A B E TR §
5t, I8H 2023 FEBEEKE TUV B SHESE ( 24k ) 25
AIHAT(E, WAL 2024 F 3 BIE1S%RE, MATEE—(EREZ
RENBEEESE, 2024F 58, NERAFSH AFEERER
EERE R PO SRR RER IR ST, 2025 F,
IHB E & Vision Place #£ R0y, LTS LEED $ASARTEREE.
WELL HrHAsREE ik iE = 2 T8 HE,

Vision Place, located at the heart of Beijing’s Central Business District (CBD), upholds the two major design visions of “people
oriented” and “low-carbon operation”. It is designed with the aim of creating a new model of “net zero carbon” commercial offices in
line with reputable standards, such as national three-star green building, LEED Gold, WELL Platinum and Net Zero Carbon Building
(Class of Excellence) by TUV and the British Research Establishment (BRE). The project initiated its pre-certification work for the TUV
Rheinland Net Zero Carbon Building (Class of Excellence) certification in 2023 and received the certification in March 2024 becoming
the first super high-rise building in China to receive the certification. In May 2024, the “Transition to Net Zero Carbon Sustainable
Development Forum cum Net Zero Carbon Certification Award Presentation Ceremony for Sino-Ocean’s CBD Plot Z6 were held in
Beijing. In 2025, the project was named Vision Place Weisheng ( 4/ =0 ) Center and obtained LEED Platinum pre-certification,
WELL Interim Certification, and a pre-assessment for the China Green Building Three-Star rating.

/
IHEBIB—RTIRERmIE R, RGFERHEEN 7,558,38[] kWh, Eiﬁﬁﬁﬁ“égﬁﬁzu 0.
Through a series of healthy and low-carbon measures, the project is expected to save approximately 7,558,380kWh of energy in total
per annum, with an energy saving rate of over 20%.

IRABMLERE, MABRKALTRERAE (VAV) &G
High efficiency cooling equipment with the full variable air volume (VAV) system in office buildings

oTBIR/KIR. B, =FRRMERBESRES

Variable frequency control is adopted for circulating water pumps, fans and air conditioning units

e FRFARARIR, LEMNBEFENRIESANEIIL KA NE R BIRUS KRR R
The project makes the best use of natural cooling sources, exchanging chilled water through cooling towers to cool the interior during the
winter and transitional seasons, so as to reduce the time required to turn on the chiller plant

e RBEARFRRENREE, EEESH 100,000kWh
Solar photovoltaic power generation is installed, with a capacity of 100,000kWh

BUHERE. LEERET, HANKEAETHL, NEEHFIR/DIAKEL 1685.877 I
By removing the thermal and settlement post-pouring belts and by adopting the sequence construction method, the project is expected to
reduce carbon emission by approximately 1,685.877 tons in total

oTEKERMALE, AEERBELEFRKERRE, RATUG., BKBHESEMEUHERER, 7
BRANE. ERSRIZH. BARERT], BERMENFEERBEERIRTEN 85%. TR
FMERL 60%. B/KFHEERAEL 70%. ERBSRHEBERAERN 70% B9EH BiZ.

For the utilisation of water resources, the project is equipped with green rainwater infrastructure and adopts sponge city measures
such as sunken greenbelts and permeable pavements to improve rainwater infiltration, runoff pollution control and natural regulation
capacity, so as to achieve relevant control targets, including total annual runoff control of at least 85%, sunken greenbelt percentage
of at least 60%, permeable pavement percentage of at least 70%, and runoff pollution reduction of at least 70%.
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AR EBHE T

GREEN CONSTRUCTION

EEBEEET (FEARHNMEZ2EEZR) (PEARZANBEIRBEREZR) (PEARENMEEZEZE) (PEAR
HMBIRIRHZENEZE) (PEARHEMEBARZREN) FANIRERGEEZRERER MRS ERLE,
2025 FEN, F*EERBEERERRBEAREREN. RFIRRKEEREMEBRER, AREFAINEREREITE
BREFEMEEHERS, KREASRRNEENATHEFAMRERZEFERRC, LESHIRFRIFIMBRIRIE
TR TH. EBUNERREREITAT, HEAREE,

The Group strictly abides by the applicable laws and regulations, standards and codes on the environment and green building, such as the "Law
of the People's Republic of China on Work Safety", the "Environmental Protection Law of the People's Republic of China", the "Construction Law
of the People's Republic of China", the "Law of the People's Republic of China on Environmental Impact Assessment", the "Regulations on Nature
Reserves of the People's Republic of China", etc. In 2025, no major violations of environmental laws and regulations occurred in the Group. In
compliance with the local policy requirements of the project, we have been strictly following the Environmental Impact Assessment (EIA) approval
procedures of the project before the commencement of construction, seriously organising the feasibility assessment and registration of the
environmental impact assessment of the new project, and making development arrangements accordingly after approval by the local environmental
protection department and public announcement on the relevant government website to facilitate public supervision.

FEiERSRFASSHERNRETE, WARELEMLIERERFRRGNESEN, Hit, BEaiEsd, R
BEK. BER. ERE. BRBURERZESTIERERAR, TAGREGER, SR ERRERIVEE, SRS TRERI,
HFIRESM ERETSREERRENEE, Alt, EFEHET 10 BRENEIHERE, UREERSEHEARY.

BREREURERTESRAMIEHEEREREAREREERN, WEIER LIBERESIR%E,

Real estate construction and development might cause negative environmental impacts, and may also violate the fundamental rights of nearby
residents to enjoy a clean environment. Therefore, during the construction process, we assess key environmental factors such as waste water,
emissions, solid waste, noise and ecological impacts and take proactive measures to minimize their impacts. If development of green fields is
unavoidable, we develop projects that meet green building standards on green fields. As such, Sino-Ocean has formulated a dozen internal policies
and standards to ensure compliance with laws and regulations in terms of emissions, resource consumption and ecological impact throughout
product development cycles. Wherever possible, we make every effort to further improve the standards of our operations and products.

ARV ERFRBFHOMEEIR, EEREETIRENRT, K (FEEREEERESCARIRMIZE) S8R
EEHIT, SEEIEA 1SO 14001 IR BB ATRNEEATHEGIA 100%°, FREEHNEESIBEN., 8K
BEUMEMEMRRXARIMIRRER, EXFMERERIEMNSRTEERANE, BRRENRIEEE,

To establish a harmonious relationship with the development environment and maintain order in the construction environment of the sites, we
carry out construction in accordance with the requirements of relevant regulations such as the "Technical Standards of Sino-Ocean for Safe
and Disciplined Construction in Development Projects". Around 100%" of the Group’s professional companies are certified to the ISO 14001
Environmental Management System. At the same time, the Group also requires project supervision units, general contractors, and decoration units
to carry out civilised construction and environmental management, and requires all general construction contractors to obtain the certification of
environmental management system and implement supply chain environmental management.

10. BSIRREERATENEXAT IR ERS. EFEER. EFER. H¥EEMN,. BFRERENBAE.
10. Professional companies with the Environmental Management System Certification include Sino-Ocean Service, Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean Decoration and
Sino-Ocean Mechatronics and their subsidiaries.
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WHILE STEADILY DEVELOPING THE GREEN CONSTRUCTION SYSTEM IN CONSTRUCTION PRACTICES, WE FOCUSED ON
ARRTERER, SEERSHEENGERIERATEE

okt + I E
Reducing Idle Land

RS IE
Improvement of
Construction Efficiency

oixtfERI M
MEIERESHEE
Promotion of Healthy
Building Sites and
Construction Management
Concept

BRI
Smart Site Management

oI HIEL T
Traditional Pollution Control

BB TH
Creation of Green
Construction Sites

SEEZERBEMBRESFERT, RN, S#XItHE,

The Group fully implemented interspersed construction in various projects to boost productivity and reduce idle land.

WATEFSER SCS 2.0 EERAR, METaEMRLE. Kic. BaEER. BEKER. X,
AT, BIMETIETANER, BT TIZBENFEK. BEEY. RESHEE
Sino-Ocean adopted its exclusive new SCS 2.0, enhancing the application of craftsmanship such as intelligent climbing frame,

prefabricated construction, aluminium alloy formwork, aluminium frame, wood formwork, climbing formwork, dry construction,
BIM, etc. in order to reduce water consumption, waste generation, and dust pollution during the construction process.

BEBEETHEEERVER NEENH) , HITTSRBNYAHBIGR LR RG. B
A, BRERRG. SMBEAEE. BRHEAEFEES WHITHIHE,

Dust control rules at provincial and municipal levels and "one hundred percent in six aspects" were strictly implemented. We
also adopted the online detection system for air particles and emissions, spray facilities, real-ime monitoring systems, site
hardening coverage, and building enclosures, for the sake of effective dust control.

RERERERERENEBERERE, BEREERSBREBNGERE, REFRIEHER.

Dust monitoring equipment and noise monitoring equipment were set up onsite to monitor the noise and dust status of the site
in real time and take timely measures if necessary.

RESHANRE, FEHEREANORBFAEE. RS HHIXRERHNEN, HREL
FETHABE, ITHEESH.

Fully-enclosed garbage station, cleaning device at the entrance and mobile fog cannon onsite earthwork construction site were
set up, and the exposed earthwork was covered with a green net to control dust pollution.

TSt E T TESNSIERE, GRS, BUSREEGEMNRETLLRR, HEge
TR,

We make appropriate plans for various aspects from the construction site to the cleaning after completion, and
establish various reward and punishment systems and inspection and evaluation rules to promote the creation of green
construction sites.

O BFREAREMHRRBSRETERUER
CASE STUDY: SINO-OCEAN PREFABRICATED BUILDINGS CONTRIBUTE TO LOW-CARBON CONSTRUCTION
AND RESIDENTIAL INDUSTRIALISATION

B EERIBH SRR R RN ERE, BXIT4|  Sino-Ocean Group actively promotes the practice of prefabricated
P REERETeEE BN, R/ EE buildings, which effectively controls and reduces the consumption
\ (=P IC] a5 I F) )
BESRIASANIRIR IS e SE=52E, mARELK construction waste emissions and environmental pollution. Over the
PR FERAEREDBIE 500 B 5K, A EFfE past three years, Sino-Ocean Group has applied the prefabricated
L BIEBIE 65%, 2023 4F, Ei¥E(EmR iR building technology in an area of more than 5 million sg.m. under
ol= o ) IR FAVAY
AEERANERRWNRR, BR1T5ER, 1 leveraged its mature prefabricated construction management system
THAfNEN S, GtkF. Z2BIE. 8 TLTZ  and professional technical standards to integrate sectoral experience.
HES% 7 AME. 32 EASREY, HE= It jointly developed and released the “PC-specific Process
SHEH BRI R R I M [PC HIRE institution- Shenzhen Ridge, which covers 32 control points across 7
et R, TRRERTHEEEEEINIE  key dimensions, including construction period and pace, site order,
B ERmBZETENRER R,

of energy and resources in the construction process, while reducing

its projects, with a proportion of over 65%. In 2023, Sino-Ocean

Assessment” system with the third-party engineering evaluation

safety management, as well as main structure construction and
installation quality. Form the first standard system among large-scale
real estate enterprises for evaluating the implementation process of
prefabricated projects.




E¥EEM 2025 FEM AR RIRE SUSTAINABLE DEVELOPMENT REPORT 2025 OF SINO-OCEAN GROUP

ENERGY AND RESOURCE
MANAGEMENT

RERE R EE

RERE I
ENERGY MANAGEMENT

HAIEHIE (RFEBBEREER) , AAREUBIEIEN, 186077, HRERARBFAMAME, FREERERE, EETHE.
B, BFE. YIRHE. BEPO. BEQARESER, UNITERQREETNER. IR THERE:

We have formulated the "Sino-Ocean Group Energy Policy", undertaking to take appropriate measures and work with stakeholders to improve energy
efficiency and reduce energy consumption. We promote and adopt this policy in the development of residential properties, commercial properties, office
buildings, logistics real estate, internet data centres, senior care apartments, and other business types, as well as office areas. Measures taken included:

ENERGY-SAVING DESIGN AND CONSTRUCTION
EnAEsk st Kehte T

R R BEEAREE. 2022 F 4 Bie, EEEREEFESEmEIREFERIRHIMET B H R R RRHIER -
MERREREREPERE TS, HAEFRERS,

Focus on Entire Life Cycle of Buildings: Starting in April 2022, we calculated energy consumption and carbon emissions for all new residential projects
throughout their life cycles, together with reports on building carbon emissions. For new commercial and office projects, at the design phase, we carried out
energy consumption analysis and issued energy consumption simulation reports.

HEFFTRERER . EETRERETHERTENTALM, ABAREZRMERNERIERNR . UAEHEFR
BiRAG, HEERSERGE. MIRVERRER, 8 20% HeRT BRI D ALEREVERE, REHEER
21x1,020.6 MER = RESHI

Promotion of New Energy Use: For newly built residential projects, we installed charging piles or reserved outlets for electric vehicles to provide users with
as much convenience as possible to use new energy. For example, adhering to a green and low-carbon architectural design throughout its life cycle, Ocean
Ecological Land in Chengdu had 20% of its parking spaces equipped with charging posts to help reduce fossil fuel consumption, contributing to an estimated
reduction of 1,020.6 tonnes in greenhouse gas emissions.

BIUBRERHREC THATRHE: ERIRSNBRTERIMERFATE, AMEERFEESEEA. TEEEK
EIR. T,

Establishment of energy conservation and emission reduction standardisation site publicity system: In the construction site exhibition area, we set up
energy conservation and emission reduction publicity board, announced the main responsible person, work objectives and indicators and main measures.
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GREEN AND ENERGY-SAVING OPERATION
REEEEEE

EREAEE: BUREREARGTS, MEINEENEFREIREAEINEHNEH, »HRNERTIFTHER,
Energy Monitoring and Management: We set up the energy control and monitoring system platform, so that the energy data measured by items could be
tracked and checked on a monthly basis, laying a good foundation for future energy conservation.

ENRECE: IBINFPRTFEREIFTHIRG, HRLFNTHRGNHRAFAVRIERE RGO TEPER), BNBERE
HI23. RUAIZR. ROPTSE; REARATAE, RAEEENRS LED SRR, PRBIRRIMNSEERES, BERA
ERETRINRIF ARG, FREERSER.

Energy-saving Reconstruction: We added a central air conditioning energy management control system to centrally control the air conditioning system
in seasons requiring cooling and the boiler heating system in seasons requiring heating. And we added necessary controllers, sensors, valves, etc. For
the lighting system, we replaced the original fluorescent lamp with LED intelligent control lamps. And we added variable frequency equipment and other
equipment to the heating circulating pump.Through investing resources in technological innovation and system R&D, we aim to reduce overall energy
consumption.

EIREEIE: RIBERNMARERERS. TH. B RASFAGCHMERRE, £F. ESREBERXRBERBRAL.
TR ARG R AR R A &5,

Energy Conservation Management: We adjusted the time for switching on and switching off the refrigeration, air conditioning, elevator, lighting and other
systems according to business and office hours, and adjusted the time and area for switching on and switching off the refrigeration and air conditioning
system according to the weather and temperature in winter and summer.

FIBERERER: RENGRENMAEE. KIFEFKRL.

Renewable Energy Use: We installed solar photovoltaic power generation, and solar hot water systems.

HIE EiRE S S=AARRCE 12dEht . EFEUEEIE TENREaEE 5, RIBEaEIEMEERETEMERNITE; =
FETEEAREERIUMAESE/VE. HIEERESSR, HEFIARSIFIMENESTEN, fIal: HERKIREREE
BEABETOEEENGR. HEEMAKREEER T NRSERNERTES,

Formulating Energy-saving Plans and Performance Assessment Measures: Sino-Ocean Data formulated the “Energy Saving Performance and Incentive”
standards, and conducted energy performance assessment and delivered rewards and punishments based on the assessment results of energy efficiency
indicators. For each of Sino-Ocean’s pension apartment projects, we set up an energy-saving supervisory team and formulated an energy saving plan,
clearly defining the responsibilities of each department and related penalties, such as verbal wamings and records for those failing to implement energy
saving measures for the first time, and different levels of performance impact for those failing to do so for a second time and beyond.

HIZE, 2HERRZ 5. BENRFEEREERERRE. FENNZETIE, BREREFEERIE, 2
AR ESIRMBERNE, SRHNEEE 7 F2 MM 5 himaE .

Carbon Emission Verification and Participation in Pilot Carbon Trading: We carried out energy audits and annual carbon emission verification for key
commercial and office building projects to trace the source of energy consumption and provide a solid foundation to improve the conservation in the future.
Our key emission entities participated in pilot carbon trading markets for seven consecutive years.

FEREIEER. EERMNEEEEEENRREIERR, HEE ERE. BPCERFERYE®ER ISO 50001 AER
EIER AT,

Energy Management System: We have built an energy management system integrated into the daily operation of the project. Sino-Ocean Data, INDIGO,
Ocean Office Park, etc. have obtained the ISO 50001 Energy Management System certification.

BB, BFEREBXGET (AERBESRAKREEER) , REBMRRIRERR, BREIEE ARIERE ABRRTAE
ENSHNER. RELREIRIENER, MPERBSREREERREY), HIARISIY. K5HY. IR, 185,
Jeieht. BHEENSEEVMES. BRESHEERREECIER TIRRRE,

Green Leases: Sino-Ocean has incorporated relevant environmental protection clauses into commercial agreements (including house purchase contracts
and lease contracts), specifying that the relevant actions of purchasers and lessees must comply with resource-saving and ecological protection
requirements, without violating national regulations on the disposal of solid wastes, and the discharge of air pollutants, water pollutants, soil pollutants, noise,

optical radiation, electromagnetic radiation and other harmful substances. Sino-Ocean actively advocates and encourages residents and asset managers to
embrace environmental protection practices. 106
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2=

CASE STUDY:

2025 F 8 B, KEMEEERLEIHEEME
MRS TEREH) FETH, EFAFEER
EREEHEEERNAIRT, SKEEMEE
KE. M. MEHREEZOEENERERFET
TEREEEEE ), BUSREZ M. BE, ZHET
EHEEH. TEBLRIZHEERFERM,
KIHEER MER. 2% A& 88, By
M2 RMHEEEEE,

IKEBEEEHEY: B8 [RFEMEFE+REEL
+1TARE ZEX, BRERE. BEHAET
FRE. BERRARAED, ZHREZE
T{EEsERIERRE) HIE,

M EESHL: T TEFER+EEMA
+HiEEENK) B, HEEHUBEFRTAZE,
MARBREEITEN. MHERER, FEKEm
A, BERmAORESE, BOYELHEE.

REEEEMEN. REAMERE. THRERE
RADRI A, WEREREITIES,

T
Hil

HEAES

In August 2025, the Marketing Division of the Group's Development
Management Centre launched the "Summer Energy Saving"
initiative on site. The business units focused on precise efforts
in energy and consumption reduction across core dimensions
such as water and electricity usage, material consumption, and
procurement, without impacting the fundamental operations or
performance targets of the projects. Significant results were
achieved. Going forward, this special initiative will be continuously
implemented, aiming to persistently enhance energy-saving
awareness on site, drive their operations towards a "low-carbon,
high-efficiency, and sustainable" model, and establish a scientific
and long-term energy management framework.

‘Refined utility management: By combining on-demand activation/
deactivation, equipment optimisation, and behavioural guidelines,
air conditioning temperature, operating hours, and usage zones are
adjusted according to customer flow and time slots. Most projects
have implemented an “energy cut off during non operating hours”
system.

‘Efficient material management: By implementing a model of
‘electronic substitution + reuse + simplification and optimisation’,
sales materials are primarily displayed electronically. Office
waste paper is printed on both sides, materials are reused, and
beverage bar categories as well as fixed drink and snack types are
streamlined to reduce material consumption.

-Bulk procurement management: Bulk procurement and discounted
procurement are employed to lower material costs, thereby
exercising control from the source.
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GREEN AND ENERGY-SAVING OFFICES

REEREA

* NN3RRIE
Strengthen Temperature
Control

o IHEk—\KF| EED
"Earth Hour" Event

o EfigE(E SN 1E
Energy Conservation
Advocacy and Training

o I ERRERHFE 12K E
Establishment of Energy
Conservation and Emission
Reduction Assessment System

o B EENER

Green Meetings and Travels

EFBRE

Green Canteens

oSBT 1T
Encouraging Walking

e HEREKE, REMAGEERPNTH, PHARFEXRTHRAGE KK 26 &

We strengthened daily energy conservation inspection, turned off the light and air conditioner of conference
room in time, and adjusted the air-conditioning in office area to 26°C in summer.

MTTEERPIZEERAEM, HERBEMAEEME. MERFNARESAN, (TEMER
HIERRR; 2025 F£F, 2E+HRESE. MABQERERE BIk—)\&) &5,
HEFEAEX 10,100 TR,

The Administrative Department spearheaded ongoing routine publicity activities, as well as energy-saving and
emission-reduction quizzes to promote relevant practices. In 2025, the “Earth Hour” Event was held nationwide
across more than 10 malls and public areas of office buildings, resulting in an electricity saving of approximately
10,100 kWh.

BEERIREFRE. KERRIER, AlE S S MEERFE, FRIFESRES TOH,

We attached great importance to environmental protection, green and health concept; we conducted energy
conservation and environmental training, so that the concept of environmental protection can be rooted in the
hearts of employees.

EHEE A BBREMERAPRRETE R, TREREEHN, LIRSS RASHBML,

We regularly made arrangements for personnel to assess each energy conservation and emission reduction
project, and linked the results with performance to arouse the enthusiasm of the participants.

B (FFEEEREENE) (EFEERNOERBIZE) MUERGIE, PBREER
BER, METUBIIAFHT, BNESRE®R. EFGHERME, B EHm ZK;, Ny
FHE, UEGERARIR, EXELEENE, BREERHL

Through the introduction of “Management Measures of Sino-Ocean Group for Business Travels” and the
“Service Standards of Sino-Ocean Group for Domestic Business Travels”, business travel regulations were
refined to eliminate unnecessary business trips, while devices were added for video conferences and telephone
conferences, so as to reduce face-to-face meetings. Where business travels were necessary, travelling by train
should be given priority, subject to the prerequisite of green and healthy means, so as to achieve energy saving
and emission reduction.

BHETIRECAFBEERRENEH, BREHRMR.

Biomass, which is a renewable energy, is used in certain employee canteens to replace traditional fuel gas.

BEIEERS. AR, ROTCENERET, BB EFmi) AmEE, B85
IHITRARZHIT.
Taking the stairs is encouraged as a form of exercise to reduce unnecessary elevator usage. The “Ocean

Marathon” charity programme has been launched to promote walking and the use of public transportation
among employees.
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KEREE
WATER RESOURCE MANAGEMENT

SE+HEKERERNERE, SEMEMEKEERYSREEE EMBFESNEKBERETER. KT (BFE
EIRIGRELER) FPAME, TRERKRE. %, &5t BE. EEFREP, ROTRKERER, LEBKERESE
A, BRIV ERRENSKEE. SEEBSEFRESHAAK.

The Group attaches great importance to the use and management of water resources. Its relevant water saving policies are implemented with reference
to the water saving policies advocated by local governments in regions where the projects are located. In the "Sino-Ocean Group Policy on Environmental
Protection", we undertake to fully consider the use of water resources in project investment, development, design, construction, operation and other stages,
and reduce the waste of resources and the production of sewage as much as possible through the reuse of water resources. The Group advocates water
conservation through various means:

o L EHRLER FEF TiEfeimm) IEREMES, BaNSEEEE et WIEE L 60 53E;
PROJECT DESIGN E(TRIKE ATk E R RS,

Implement the design with the concept of "Sponge City" (Sino-Ocean Group currently has over 60 projects
implementing the concept of "Sponge City"); and carry out rainwater and reclaimed water reuse system design.

o HET IS RIEE RS, SUEMGRK, EHAKEEE; HERENISETHKERER,
CONSTRUCTION SITES B ERKERE TS RER; BB &R ETREE,

BREKBIRFANERLEE. BHRE. BEREES

Water conservation is advocated and water consumption measurement and management are implemented
at the project construction site; rainwater is recycled at qualified sites by collecting rainwater for cleaning the
construction site. Construction wastewater is discharged to the municipal pipeline after treatment in a three-
stage sedimentation tank, and part of the wastewater is recycled for concrete maintenance, site dust reduction,
finishing wet work, etc.

o B KN KR EKEIER, SRRESNAKESKE, LHHERE, SAPDEER

OPERATIONMANAGEMENT v 2 SiFRBZERAARE; ESIERNFKKE, BRREE. BUEESTH;
REM, BCSEDBREEHNR, TERBERSKHFRLKTE, BEEEN
T8 6 55K B ERE IR

We increase the frequency of main water equipment inspection, conduct a monthly energy consumption
analysis of abnormal water meters, and carry out targeted inspection, read the water consumption of the
general water meter on a daily basis, and analyse the readings to see whether there is abnormal water use;
according to local conditions, we collect rainwater and use the collected rainwater for cleaning, greening
irrigation and other purposes. Grease traps are installed, and wastewater is discharged after reasonable
separation and treatment. Sewage wells are cleaned regularly to reduce water pollution, and sewage is
recycled after treatment in projects with proper conditions.

oI5 R ASFIERUERANESE TEIKAK) FEREABRBE®R, HEKERRE, EHE
WORKPLACE KAA,

The slogan "Save Water" and related posters are posted at relevant locations in the workplace to prevent water
wastage; and relevant facilities are replaced with water saving devices.
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BEEY)EIE
WASTE MANAGEMENT

EFEEEIRE (R EEEIRIRREBER) , AGEERBEEIEE, T8RS S S RIRE IR S, BIEEY S ARIE.
BRMA. KEREE, BVBEEVFRFFRESHSREA. EFrEETEEERMEEBIEFR, +oTERVEEYH
PRIRIRIE A EHE, SEER 50% HEMERE T 7 REEYEIRE, #i8 50% HERA SRS 7 EEYEERE,
= REEIEERTI M 100% B 7 BEEM DI, RIAIEENATHEM:

Sino-Ocean Group has formulated the “Sino-Ocean Group Environmental Protection Policy”, in which the Group undertakes to take corresponding measures
and collaborate with stakeholders to mitigate or ameliorate environmental impacts, while raising awareness on environmental topics such as biodiversity, pollution
prevention, water resources and waste reduction. During project construction and operation, Sino-Ocean Group attaches great importance to reducing the

environmental burden of waste. More than 50% of the Group's workforce are educated on waste management techniques, and more than 50% of contractors are
educated on waste management techniques. Waste separation is implemented at 100% of sites under SIno-ocean's management. We take the following measures:

IN THE PROCESS OF CONSTRUCTION
FEETIBEH

-BERIMEHEEMEIERER, AR TEUTHRIY, 8. AEERFEYIIRERLUEMDETON, RRIRERE
FEHMIERERRERREMER. 50 EEY AN RRETERNERINES.

We advocate the reuse of construction materials as far as possible. The construction unit arranges the recovery of construction materials. Metal and wood wastes
are recovered by professional recycling units. Concrete is broken and transported to other projects for temporary road subgrade use, while some metal recyclable
materials are used for temporary construction hoarding skeleton reinforcement, among others.

ERRACVERE. EREEAERIFER. BREET—REE. ALC BREHIRINT. AESHRREER, RERERA
ALK RHE

We adopt prefabricated buildings, aluminium frame and wood mould rapid demolition system, one-time moulding of beams and structures, processing by ALC, thin
gypsum plastering and other measures to improve quality and reduce waste.

HEREIRR, {ESISIRIRESFAR, FREE.

We promote aluminium formwork, improve the tumover utilisation rate of use of field formwork in order to reduce loss.

- RIBELEARIEHESR, WS, HRRR LR

According to the construction drawings, we carry out accurate calculation and prepare material plan in order to reduce production loss from the source.

-EARTEREEME, FIURAEEGAEREESERE, BEMLERARIREERRN, KEEERSENA,
A DH SR E RGN B ARIRRIIRIR,
We use recyclable building materials, such as using ceramic imitation stone bricks to pave the landscape roads in communities. Ceramic imitation stone

bricks are manufactured in a recyclable manner using waste resources effectively to reduce the exploitation of scarce resources and the damage to the
natural environment.

CHNEER. MERE. EXREETHERRERAR, B TENEPIRMREL, B EEIREE S,

For the sales centre, brand exhibition hall, meeting room and other spaces, we keep the original design as far as possible to reduce demolition and
construction in construction progress, and the amount of construction waste.
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ENESERBTAMRENER L, SIELHT (BREMERIESETFM , BREKGEE—DRAGEVERIIRERE
B AMILABRRER, EMEUMERSD, ERERME. ZRE. BHER. BEMBESMATEEEES RS, RIAE
FIRRIAIERS, MEERPERMANRERITER, MEESREHRMEIRESTR. SRR (BIERE. TVOCEH)
FitfFE, BRBEETSRIER. Bl TRSNESERERERY), BERENHIE. HAFRIREEEZH,
HAEENEDETERESEEIRMBENL, BRI 5%,

On the basis of compliance with the existing relevant national standards, the "Guidebook for the Implementation of Healthy Decoration" has been
developed and implemented to further enhance the emission limits of harmful substances. To prevent chemical pollution, on-site inspection is required on
harmful substances in materials such as panels, coatings, adhesives and wallpapers. It is also required to provide relevant environmental testing reports
and demonstrate the limit requirements for related materials in contracts. We record the environmental grades of materials and pollutant data (including
formaldehyde, TVOC, etc.) for arriving materials and archive related information, so as to prevent excessive pollutants during operation. Hazardous and
dangerous chemical wastes on construction sites are collected separately, stored in enclosures and clearly labelled, undergoing innocuous treatment or
being returned to the plant for recycling by a qualified entity, thereby reducing discharge and pollution.

IN PROJECT OPERATION AND OFFICE AREAS
FIEREZS MM AEE

RNk SEERE, URESA-CIWEEERYEE, HEXQEETRRMANRERE; RS IEHEAHFEBITIIR
pag -8
We strengthen the classification management of garbage and set up a unified recycling device of hazardous waste, and we contract with professional

companies for recycling or safe disposal of garbage. At the same time, we guide tenants to carry out garbage classification. We encourage people to use
their own permanent drinking utensils and reduce the use of disposable paper cups and bottled water.

-ENEWERE, BIO—RIEARAR. HREKER.

We encourage people to use their own permanent drinking utensils and reduce the use of disposable paper cups and bottled water.

REEAMIMA. FTENRISERIRE, BRELRER; TEMAERESEITE. £, LEAEEMNA, BRIRRRE,

We advocate paperiess office and checking before printing to avoid wasting paper. We also set double-sided printing and copying as the default, using both sides of the paper
to reduce paper waste.

- BHMAERRIBITE), [CWERERGTENARSIER AIEREEBLER ; BIRMBHERE. THRE. BEEMEEHRE
NG5
Offices around the country have taken active actions to recycle printing paper to tum it into "sustainable notebooks". Used fumiture, air-conditioning equipment, old rugs, efc.
have all been reused to decorate office space.

PR AREERE Pavement surface with ceramic imitation stone bricks
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ECOLOGICAL RESTORATION
AND BIODIVERSITY

FRERBEEVZIRGE

2024 F, EFEEFRBERBAEMMBIRELIEE (TNFD) Ei&, ERBEZIN TNFD Forum RBINEMERSE , KEY
SHRMERERFERUFRERNMELE, NREERFRELEREMRZEIREITER, HTRELKEERMTR

In 2024, Sino-Ocean Group actively responded to the recommendations of the Taskforce on Nature-related Financial Disclosures (TNFD). As the first
domestic real estate enterprise to join TNFD Forum, Sino-Ocean Group views biodiversity conservation as a key component to achieving corporate
sustainability. Sino-Ocean Group strives to balance ecological protection with corporate growth, aiming to set a new benchmark for green development
within the industry.

HAI2REEeRERTHERRTG. BAMERMMBIRELIFE (TNFD) FEFFAMBENSRIERBHNERENR, #Hi
NE)BEEE AR FTRFENEESRERREY SR ERRE, KPIBRRNDTENINEREY SR REN
EREER, SRHSREATHERNEM SRR, B

With reference to the biodiversity risk management methodologies and frameworks set forth by international organisations such as S&P Global CSA and
the TNFD, we complete a biodiversity risk assessment in ecologically sensitive areas where our operations, as well as the upstream and downstream of the

supply chain, are situated. Through in-depth analysis of domestic and foreign laws and regulations on biodiversity protection, we have identified a number of
biodiversity risks related to the company, including:

- EHIEERI SNSRI B AR R BIRA Y SR A0 TRR

Destruction of natural habitats and loss of biodiversity resulting from real estate development acfivities

TERRNEEBIEFABN BAR RSN E RS

Resource depletlon due to extensive consumption of natural resources during the construction and operation processes

ERKEERBEMNS

Risk events such as disruptions to ecological balance

WEHEERNBAERNKBZEENZEREE, ATHARREEE, UERABSERNEXLEARERME. RS, &
FISHHEEY ST R E EERRRAR L MAREN, T ETRERRERUE TIEH,

Additionally, we evaluate the enterprise’s dependence and impact on natural resources to determine its risk exposure and integrate identified biodiversity
risks into multi-disciplinary company-wide risk management processes. In the meantime, we have developed corresponding mitigation and remediation
measures for each biodiversity risk issue and track the progress in mitigating risks associated with potential issues.

FrE T2 TR, HFIGETHANERIRGEL, BREIESNEYZEEERAEENERIRGREE, B, KRS
PITERBIM T SMRELRR, TEMBEMESE. XU, REEUTATHYRESF], BRI RS, 2iEkERr
METIBAE, HERXYIRERTT.

Prior to commencement, we will conduct detailed ecological and environmental assessments on all projects to understand the biodiversity and potential
ecological concems of the construction sites. At the same time, we strictly implement national and local laws and regulations on the protection of cultural
relics, proactively engaging with local authorities responsible for historical, cultural, religious, and spiritual sites to understand the distribution of cultural relics
within the construction areas. Throughout the process, we will monitor the construction progress to ensure proper protection of cultural relics.

12
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-FERE BT, FRFIRBREGEEE AR DB RE EREIRIBRIMBIR:

During the construction, we take active measures to avoid and reduce damage to the original ecological environment by:

- BERBRGERNSESH, BRRIRgRME

Preserving existing vegetation and animal habitats as much as possible to avoid damaging sensitive areas

-HIERARIERL, BeTREEERIEBIERK

Reasonably planning construction areas to avoid interference with important habitats or migration paths

Wi TIRZAENEEIRIDE TR SUKA ML RE, fIINRIRRMESRERS

Temporarily or permanently conserving the ecological environment around construction sites, such as establishing temporary fences or conservation areas

cEHRBIERTIRG, PRSI ERRIRIGRIRE

Regularly cleaning up construction sites to prevent the impact of wastes and pollutants on the ecological environment

- ERPTAERET RS EAIRIGRER TR K ERIERMAGRNESL, SERNEEMTHENKERESD

Requiring all construction sites to take reasonable environmental protection measures to reduce the use of water resources and the generation of
water pollution, in order to minimize the pressure on water resources in the community where the project is located.

BT E (BEEERIRRENE) , AEieTEEEERFRERENIHIMBEMAEEREANCE T, BREFESH
MEMZ R RENTENERY, BFUERE. FHEERES. SEBHERBERERKRE, 2024 F£E, BrfEHEEYZS
BRUERALT, FEEUNERRERMENIER, REREERIRRERTZEMNEARAR, 2025 FE, SEEMEEEURE
REBURKIR I,

Sino-Ocean continues to improve the “Sino-Ocean Group Environmental Protection Policy”. It undertakes to avoid carrying out operational activities
unrelated to ecological protection in and around key ecological protection areas, thereby safeguarding the integrity and effectiveness of habitat and
biodiversity protection. It collaborates with suppliers, stakeholders and partners to achieve ecological protection. In 2024, Sino-Ocean Group carried
assessed own operational sites to identify sites with significant biodiversity impacts, confirming that no projects were located in ecologically sensitive areas

and that there was no impact or risk to the surrounding ecological environment.In 2025, the Group had no new projects were located in ecologically sensitive
areas.

SINO-OCEAN ECOLOGY
&=FERE

EFEREEFEEE T URASREMRERANIZRER. ERIRREBENGSEE. ERNEREERFATERRS
MWEXRRBTE, MIRAARFEZOERERNERIRRERESH, HEPRERRABRAR, (BEELRIRIRAE
BEREMNE,

Sino-Ocean Ecology is a professional service platform of Sino-Ocean Group that is mainly engaged in landscape planning, design and engineering
construction, restoration and comprehensive management of the ecological environment, and ecological town development and construction. It is
committed to becoming an eco-environment construction operator with core resources, contributing to the upgrading of healthy living in China and
promoting the sustainable development of the ecological environment development.

2025 &, EFERENEFREERER, TE8IRE DUIERBERERA —2UARERERERE) HHE
B. ZREEERMMIESRBNESMREREE, RENSTRFANERDRIIER, ZBFF2HE,. HRIEEH
SRR, TETRIL. FTES. AIRENHEEATHE, BREEEFeESEEEZEH.

In 2025, Sino-Ocean Ecology, building upon the Sino-Ocean Building Health System, refined and expanded the R&D project for the "Immersive
Experience Landscape System — Standardised Modules for Participatory Landscape Planting". This project aims to enhance the interactivity and
ecological value of community landscapes, moving beyond the unidirectional planning model of traditional landscape design. By fostering resident
participation, creating scenario-based environments, and implementing all-age-friendly design, it cultivates community natural spaces that are
accessible, interactive, and explorable. The initiative has now been widely implemented across various Sino-Ocean projects nationwide.
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IRIGRRR 4 EK4E ENVIRONMENTAL WELL-BEING AND GREEN SUSTAINABILITY

EEMSHMREE, 385 TEHEBA FEEF X, BIURAA L BRI REY, EBZER.
REEEEGE, ARE. ESFLMIRHERIIRE, IaHELREIE. B, HEERME
REBEANBETF A, FEIMERIEE. RMEENEYEEE, EHHERRRIRRESE

i, BRARBATEMEPMEERE,

In terms of biodiversity, we emphasise a nature-inspired planting approach, prioritising the use of native and
adaptable plant species. Through multi-layered, mixed planting structures, we create habitats for birds, insects and
other organisms, thereby enhancing the ecological resilience of communities. At the same time, we promote long-
lasting flowering landscapes and naturalistic planting techniques, which help to establish stable, low-maintenance
plant communities. This fosters the health and restoration of urban ecosystem diversity, achieving a harmonious
coexistence between people and nature within the community.

B AEEEE: KRBERIE
Qingyang Huoxianggou Project:
Water System Plan

BIODIVERSITY ANDNO  EFEEFEDBHRMRENNEEERTENERN, BRET (PEARKMBEBZME)

DEFORESTATION (FhEE A REAMBESRMEEIEG) S22, 28, HEMEE REsmEERENS
2R RESEEERARRIRE, WL TS AEIE, EIEsR MRS, B SISt FrE ST,
FEM BUBERMRS., BRFEIEHESLES RS EBAEE IS8 Fs, SEERIisE

B — AR MRERTE, BUONITIE TR A,

Sino-Ocean Group fully recognises the critical importance of forest conservation in preserving ecological balance.
We strictly comply with the “Forest Law of the People’s Republic of China”, the “Regulations on the Implementation
of the Forest Law of the People’s Republic of China”, other relevant laws, regulations, rules, standards, as well as
the legal and regulatory requirements of the countries and regions in which we undertake business developments.
With the goal of achieving “zero deforestation”, we have taken measures to halt or reduce deforestation during
development, operational and other processes, all in support of forest conservation. We actively prompt our
suppliers and partners to uphold the “zero deforestation” commitment, encouraging the adoption of forest protection
practices aligned with our own, working together to establish a “zero deforestation” supply chain.

AAFIBENATEERE (EERARE P 4 40% B8 FSC 2238,

EFEERONEEERE. REMFEBEFEIEENSRE, RERBFMEMNERRSR,
INBAFRER. EREFEES.

40% of the timber-based materials purchased by the Company (including storage cabinets and interior doors) are
certified by the Forest Stewardship Council (FSC).

Sino-Ocean Group is committed to focusing on biodiversity in the process of project investment, planning and
development, and protecting the ecosystem of the project site, such as nature reserves, ecological reserves, etc.

14
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VEI!;ONMENTAL PERFORMANCE

ZDAFNEREEHTEAREARER, 2% 1,200 EI=IR/KE, B 12 REHAFA,
Bfk&R. BE. TR, M. SHESRUNBALEERE. 2F¥EERIFBAFNNE EN
ARERER, BRENMURERIRE, FHBRARRE, BIRAKRENRRRENHERE, BE
MEBEYM SR RE, REFRESEY 40 378 TEABYME L, KFEFEENE i
BRERMY. BAYE. STEAMFIE. RARSTENPIRZER, HFK, KF&E
ERENEM = HIEMRITEM, 5138 RAC Studio RETRE. =mEMREMBRERRER,

=z
=

FRERSHENEEEEERS. BN, (2 sHdRRENER, HEMIAIE. EERE. RIS N s I E R R M ER TS S AN AEIE G RINER, SEENHEIERNARDFT, 9
SRERREIIFRFRE. BINRIEE RS ESHASTEBIRATEARE, RIS EHSENEENSE, sHMRENERRETRESS. RMY

FRESUREITMER AR, ¥R HAE A H i RSURE T AR,

Sanya Damao Village is situated in Ganshiling Nature Reserve, and embraces an 1,200 mu Sannong Reservoir
and a 12-km Damao River. It boasts of a variety of natural ecological landscapes such as water systems, tidelands,
plains, mountains and rain forests. Sino-Ocean Group makes full use of the natural ecological resources of
Damao Village, in line of the principle of never destroying the ecological environment and never building large
installations. It focuses on the promotion of nature education and environmental conservation, and advocates and
promotes biodiversity conservation, with over 40 species of animals and plants under existing special protection.
In terms of natural science research, Sino-nature Garden has established a curriculum system with clear themes
such as agricultural science education, nature education, STEAM courses and parent-child development. Sino-
nature Garden has been approved as a research and study travel base in Sanya for recent years, which involved
offering practical courses on the construction of artistic apparatuses during winter and summer breaks through the
introduction of academic resources, such as the RAC Studio design classroom and Sanya University School of Art.
Concurrently, the project also has established the Hainan Provincial Farmers Field School, which will offer courses

on rural governance, industry integration and quality training for farmers. ® ENVIRONMENTAL PERFORMANCE H_IEHLIGHTS OF SINO-OCEAN GROUP IN 2025
2005 FiRFEEIRIERERMEN

The calculation and disclosure of environmental KPIs are the basis of our ongoing efforts to undertake our environmental responsibilities and
improve our environmental performance. Based on the survey and analysis of the actual situations, the Group collects and calculates key
performance data based on the impacts of project construction and operation and corporate administrative offices on the environment. We conduct
internal analysis of all data, and publicly disclose significant and reliable data.

KEY PROTECTED ERLEEEE ((PEHAEEMIALRZ) MieER, (R BRARER BRI ERR) (IUCN)
iy BB VU) 5 B EXERRESERNEE) —) . BRAN (FEARIIARE)
FHRERARAE SRR, BR—RIREEY) %1078,

10 species including Hainan Mountain Partridge (at the endangered level in China's Red Book of Endangered

Animals; Vulnerable (VU) in the IUCN Red List of Threatened Species; Level 1 under China's List of National Key E BAERBEHRE (EE—) RE—FE 8 FKEERE—FE
Protected Wild Animals), Egretta eulophotes (at the endangered level in China's Red Book of Endangered Animals; Greenhouse gas emissions (Scope 1) compared <= Water consumption compared with the previous year
national first-class protected animal), etc. with the previous year
KEY PROTECTED PLANTS iR, A b, EESH. SEERER. BEREERST 30 77 - -
BEHRESHEY More than 30 species including Lycopodium cernuum, Selaginella doederleinii Hieron, Selaginella delicatula, 0 0
Arachniodes hainanensis, Lucid Phymatodes, etc. 0 0
—_ = =
@ FEKGBAZER 2019 [[] ERmERL—cx
Water consumption intensity compared with 2019 The total amount of waste compared with the previous
(2019 FFEKBIBRES 0.57 IL753K | ARWETEEM) year

(Water consumption intensity in 2019 was 0.57 m*/ RMB Ten Thousand Revenue)

21% 3 %%

............................................................................................................................................................................................................................
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@ ENVIRONMENTAL DATA OF SINO-OCEAN GROUP IN 2025™

&b . PRI ; _
2075 £33 £ IR IS By EIERETE: AT A%L DIRECT ENERGY: NON-RENEWABLE ENERGY

JEEEE CONSTRUCTION AND OPERATION 2023 2024 2025
- J& (M§) Coal (t) 0.00 0.00 0.00
JE == 4= Hgh
0= RETHI 12 53 (F+) Gasoline (1) 278 575.00 185,029.00 51,299.00
GREENHOUSE GAS EMISSIONS L2 (F+) Diesel (L) 1,212,027.00 391,416.32 110,531.00
JEH (ME) Kerosene (t 0.00 0.00 0.00
2023 2024 2025 Rt () 0
KIAGZ (ILFK) Natural Gas (m?) 555,278.13 600,889.00 454,555.08
#3E— SCOPE 1 1 Z 253 81 1 8 8[]2 3 4 8 63 4 2 4 RIS (M) Liquefied Petroleum Gas (t) 40.60 6.74 0.38
(OR=FABHRED) (COg) e e e 1TEUH 2 ADMINISTRATIVE OFFICES 2023 2024 2025
J& (M§) Coal (t) 0.00 0.00 0.00
#BE— SCOPE2 538 (F+) Gasoline (L 241,011.49 98,215.56 129,319.51
(OR=SEHBHHER) (COg) 7[].84677 66,6495[] 87,284[]1 AE (Ft) “) : : :
LW (F+) Diesel (L) 10,256.11 14,046.11 7,246.11
SR (ME ) Kerosene (t) 18.10 18.20 0.00
#E = SCOPE3
(SRR R) (COe) 2.4[]482 2.26829 1 ,77638 KIAR (ALK ) Natural Gas (m?) 1,326,796.35 1,523,160.01 1,615,694.30
R AHR (M8 ) Liquefied Petroleum Gas (t) 12.25 3.04 20.56
e CReEouse EIIEEEIR: T FAE I DIRECT ENERGY: RENEWABLE ENERG
B o B i 5
05064 | 877013 | 9749463
(=R (€00 EE42 SUMMARY 203 2024 2025
BEREHIKGRE AIB4EREREHRE (TREF) Renewable Energy Consumption (KWh) 30,092.40 35,402.65 18,894,748.00
GREENHOUSE GAS EMISSION INTENSITY . .
ORI IHER | AREETERE) 0018 0037 0066 RERER: BB E REIR NDIRECT ENERGY: PURCHASED ENERGY
(TCO,e/RMB Ten Thousand Revenue)
#3282 CONSTRUCTION AND OPERATION 2023 2024 2025
SMNEEE S (FEERF) Outsourcing Electricity (kWh) 73,713,106.20 93,469,484.65 90,304,079.35
SMEZEIS (F ) Outsourcing Steam (GJ) 135,644.43 27,108.94 79,526.74
1. SHEIRE AFE, ROVRE CRERBBZEER) | HBHEIF 2022 F 3 A 25 BHEN (RIZMBERIERERIES)) . (EXRERBHRZE R EEESIER EB/RE (2022 ?ﬁ-ﬁj@}ﬁ/& ADMINISTRATIVE OFFICES 2023 2024 2025
FEEETRR) ) (IPCC H70RFHERS) UKk (PE 24 BT BERBHMIZE S AHEEER) PRENAERUEATETHE. - ) .
HEIE: ARSI RN EREERRH BRI, QB EREEARENRE, EERE, SMBET] (FEE) Outsourcing Electricity (kiWh) 2531242346 2202615269 40,865,277.04
—HIERA: AEE, SMNEBHFELNRFREFREFRESK, RIBPEARLSNEERRIEN. ARGHE (BIREH 2023 EBH-AXHEREFOAS) , ENE MBS (£ ) Outsourcing Steam (GJ) 13,055.32 17,289.02 85,145.75
HEHEREF 0.5306 kgCO,/kWh,
EE42 SUMMARY 2023 202 2025
11.  Basis of calculation: This year, we calculated the data based on the coefficients and formulas advised in the "GHG Protocol”, the "Report Guidelines for Environmental Key Performance Indicators"
updated by the Hong Kong Stock Exchange on 25 March 2022, the "Corporate Greenhouse Gas Emission Accounting Methods and Reporting Guidelines for Power Generation Facilities (2022 %%IF-J\E”; =) 5;*' ﬁ% ( :EII:E\ ) Total Energy Consumption (GJ) 6 45 236 67 57] 622 []’I 833 3[][] 62
Revision)", the "Sixth Assessment Report of IPCC" and the "Guidelines for Accounting Methods and Reporting of Greenhouse Gas Emissions of 24 Industries in China".Including assets owned or ' ! ’ ! ’ ! :
controlled by Sino-Ocean Group in Chinese Mainland. E\E;R;ﬁ*%gﬁrg (%:E\ / Aﬁmgﬁﬁﬁgﬁ)
Scope of calculation: The financial control approach is adopted for the reporting scope of the environmental performance indicators in this Report. Intensity of Energy Consumption (G J / RMB Ten Thousand Revenue) []’l4 []24 []56
Consistency clarification: This year, the carbon emission factor for purchased electricity changed, in accordance with the “Announcement on the Release of 2023 Electricity Carbon Emission Factors” A S L g e )
issued by the Ministry of Ecology and Environment of the People’s Republic of China and the National Bureau of Statistics, the grid emission factor of 0.5306 kgCO,/kWh was adopted. HEERHFME ( T EEF ) Total Energy Consumption (kWh) ]79'232'55275 ] 58‘784'[]] 842 23] '472_5798[]
12, (BEFMEBEMR) (GHG Protocol) MR ARE—. BE_BE=. BERHMESE (TRE/ AREETEER) 1858 6716 156,01
HE—-RREEEENFEERITHNEEREREHECR, SINERTIAR. BEEEMRENAPRETE. SH. AR, Intensity of Energy Consumption (kWh / RMB Ten Thousand Revenue) ’ ’ )
BE_SEFEEBERENEN. ZR. BERIACAEENEIEREREHFK, U (REREZERER) ESNERUENEHH. A il 4 S e . )
E= R ET AR RS AR, L RENE T RARES SR ERTRRTELOME (B9 . ATHBEREE @6 . BH EULEIARE#EE (T 52 ) Total Refrigerant Consumption (kg) 150477 1788211 0100.27
IR https://ghgprotocol.org
RENHERE (F52)° NO, Emissions (k) 10.00 1.85 396
12. Under the "GHG Protocol", emissions are divided into Scope 1, Scope 2 and Scope 3.
Scope.1 refers to qirect GHG emissions sources owned or controlled by Sino-Ocean Group, such as emissions from the combustion of gasoline, diesel, and natural gas during construction, project Eﬁ’ﬁ%'—f%ﬂﬁ&% (:Fﬁ) 14 SOX Emissions (kg)” 'I 969 653 1 9[]
operations, and daily office work.
Scope 2 refers to the indirect greenhouse gas emissions from the purchase or acquisition of electricity, steam, heating or cooling by Sino-Ocean Group, which are calculated by using the location- 13. @EKY (NOx) REEFEEEMTBE. BEESH AW ATRENRCERRFIEENHR. REaKY (NOx) HiRE (F5R) = HRERUEHREBA x RAIRHE x HIRE,

based approach as defined in the "GHG Protocol” 13. NOx Emissions are from the combustion of LPG during construction, project operations, and daily office work by Sino-Ocean Group. NOx Emissions (kg) = LPG Units Consumed * Low Calorific Value * Emission Coefficient.

Scope 3 refers to other indirect greenhouse gas emissions generated in the value chain of Sino-Ocean Group. The data disclosed herein include emissions generated by the third-party general 14, FREY (SOx) REF¥EMEHRTIAR. EEESHASHARRENRLERR. UHMSSHFIEEHIK. Maky (Sox) HKE (Fk) = EERERREN x SO
contractors of projects under construction in the construction process (Category 1) and emissions from employees' business travel (Category 6). - it X SRS o SR wH LR B A1 7 o Wi X = = RRe L e R RASR S
ol process (Category 1) P (Category ) {ED XCHEFCIRI + AP EBAL x FRRUIRM + FERSMER L X HHIIRS,
14. SOx Emissions are from the combustion of LPG, gasoline and diesel during construction, project operations, and daily office work by Sino-Ocean Group. SOx Emissions (kg) = Unit Consumption of
117 LPG * Low Calorific Value * Emission Coefficient + Unit Consumption of Gasoline * Emission Coefficient + Unit Consumption of Diesel * Emission coefficient. 118

Source: https://ghgprotocol.org
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IKEiB (75 ) WATER RESOURCES(M’)

IRIGRRR 4 EK4E ENVIRONMENTAL WELL-BEING AND GREEN SUSTAINABILITY

mEEESEY)EL S (HA) NON-HAZARDOUS WASTE GENERATED (T)

123%:8% CONSTRUCTION AND OPERATION 2023 2024 2026
AREMEHIIR Wood Waste 2,656.68 2,005.28 231.56
iE %t L Concrete 17,288.07 3,990.56 978.58
EEBAEIR Metal Waste 2,191.14 755.71 286.58
Hth Others 2,552.46 2,047.2 2210
{TEU 2 ADMINISTRATIVE OFFICES 2023 2024 2025
B Residual Food Waste 850.07 1,084.46 2,137.91
HFNZETIR Office Trash 676.73 730.91 3,608.16
EEZ=3< & Discarded Furniture 63.42 2.61 9.73
Hth Others 519.67 567.65 638.69

EEZEEEEYELS (MF) HAZARDOUS WASTE GENERATED (T)

J25EE CONSTRUCTION AND OPERATION 2023 2024 202
THEHIK  Public Water Supply 1,760,342.45 1,490,331.52 959,157.80
IKEERY7K  Rainwater Collection 17,010.00 55,715.00 2,530.00
7K Recycled Water 0.00 2,290.00 1,800.00
BR 437K  Purified Drinking Water 10,096.35 51713 516.33
{TEUH 22 ADMINISTRATIVE OFFICES 2023 2024 2025
TR Public Water Supply 474,553.22 501,212.94 728,954.63
IWEERI7K  Rainwater Collection 800.00 800.88 803.12
#i7Kk  Recycled Water 1,057.00 898.00 13,631.00
ERFA4EFIK  Purified Drinking Water 6,931.64 8,390.55 14,078.92
EE42"SUMMARY 2023 202 2025
‘%I@ = —\|— Y V4

) 227079067 2064.756.02 172147180
HHkE (LHXK)

i R 130564667 986,756.31 105043842
RFEKE (ILFHK)

R AR 945,145.00 1075.997.71 67103338
BUKERE (1A K/ ARBBITEXEER)

Water Withdrawal Intensity 0.49 0.87 116
(m°/ RMB Ten Thousand Revenue)

HEKEBE (A K/ ARBEBITEHEER)

Water Discharge Intensity 0.29 047 071
(m’/ RMB Ten Thousand Revenue)

MKEBE (IIH K/ ARBBTEEE)

Water Consumption Intensity 0.20 0.46 0.45
(m*/ RMB Ten Thousand Revenue)

H iR FE RESOURCE CONSUMPTION

{TEU 22 ADMINISTRATIVE OFFICES 2023 2024 2026
WARATERE (T5R)

s T 13899842 10121299 12773201
MABMERERE (T /FHXK) 041 057 075

Intensity of Total Office Paper Consumption (kg/sg.m.)

15. 3BA: AEEHRIREUKE. HukE. FOKESIRIERETIRE,; BHKE = MIVKE (RBBAMIEKE) - BHKE.

15. Note: During the year, disclosure was made based on three indicators: water withdrawal, water discharge, and water consumption; Total water consumption=total water withdrawal (formerly known as

total water consumption) - total water discharge.

19

125538 % CONSTRUCTION AND OPERATION 2023 2024 2025
&R0 HR A 28 Waste Paint and Paint Containers 4312 17.72 23.83
EEZEEHIBH 7K Z#] Obsolete Waterproof Coating 33.55 17.26 9.04
BRIFIAMFAFEE Excess Wood Preservatives 0.75 1.38 0.10
B FEEEY) Medical Waste 0.81 2,61 240
EAth Others 0.00 1.25 0.24
7B 22 ADMINISTRATIVE OFFICES 2023 2024 2025
EEEE LR 54 Obsolete Security Equipment 5.48 16.82 0.02
EEZETE T 528 fn Obsolete Electronic and Electrical Products 113 2.67 0.46
sk B2 22 & Toner Cartridge and Ink Cartridge 2.03 7.35 17.62
EIRE PSSR ETRELE Mercury-Containing Fluorescent or Energy-Saving Lamps 4.87 22.36 0.58
EL{Hh Others 7.64 2.58 1.20
EE42 SUMMARY 013 2024 2075
MEEFEY)LAE (M)  Total Non-Hazardous Waste (1) 26,798.23 11.184.36 791331
= ER I R ikt T o

ﬁi%?ﬁmoina(r?fu/s)VbaﬁeTt;ﬁRﬁB?e% ?E())usand Revenue) 0.006 0.005 0.005
EEREEY)LRE (ME) Total Amount of Hazardous Waste (t) 99.37 92.00 hh.49
F%E&?&%%rg (F5=/ AREEITERE) 007 0.04 0.04
ntensity of Hazardous Waste (kg / RMB Ten Thousand Revenue)

EEEYIEIUAEE (MF) Total Amount of Recycled Waste (t) 24,867 68 9870.69 439696
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EFRE TAERSSZONEERBEASHNERR, ATHAFENREEEREZRNREAS . Flt, K
PIARIBE—ERER DA E-E. HEMR. REGUNBISER,

HRHERL T8E. £=. BE) OXUPR, DULEREHE. 8574, BEARGUENEBXEREENS
TR ESZR, BLEERe. MEERWENINTITERIE, WEAFRERIN, BHEEARMENETEERRE
e, 2AMUMIE TS MERRZ S,

Sino-Ocean regards its employees as the most valuable asset of the Group and the source of value creation. The sustainable growth of talent is

the fundamental driving force behind the company’s long-term development. Therefore, we are committed to fostering a workplace ecosystem that
fully unlocks potential, shares success, and safeguards welfare.

\We continuously deepen the cultural ethos of "Responsibility, Sharing, and Health" to build consensus and shape behaviours. Through systematic

areer development pathways and diversified growth support, we meticulously cultivate a safe, harmonious, and dynamic working environment.
ing beyond legal requirements, we implement more considerate welfare and protection measures, holistically focusing on the physical and
ntal health and safety of our employees.
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TALENT PROFILE
AZ B3R

TOTAL NUMBER OF EMPLOYEES

e BY EMPLOYMENT TYPE
ZiRREE

ha-d=hd

FORMAL EMPLOYEES'” [zt
FEMALE

L]
202

0,181:.

me 6,987
m 8213
m 10,29

01 20212

INFORMAL EMPLOYEES'® 80% NIy 50% EYh

o

1,391

1416

m 1710 0% KA 20% N
m 779
m 878 2021 2022

16. AZEERBIBR R R FRIBIERBERAF.
16. The talent profile data does not include Sino-Ocean Service Holdings Limited.

17. EXRBIREHERZRZR.
17. Formal employees do not include self-built security and cleaning.

18. FEXBTEERFEMERE, FEREETMIMEGET,
18. Informal employees include interns and re-employed employees, excluding dispatched employees and outsourcing employees.
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[JEERUL

e LOCAL EMPLOYD{I‘)ENTW
pive: kb2

e EMPLOYEES BY AGE
RGP

BT F#

BT EHIFEHT HEALTHY WORKFORCE WITH SHARED MOMENTUM

® AVERAGE AGE OF EMPLOYEES
BT THERIER

i i

] ]

i i

s

i 567 A 0 0% K 34.3 353 30.6 37.4 383

] ]

E PEOPLE : DE e ° o 7 —

i I

i i

) OI

E 9[]3PEOPLE ”””””””””””””””” 146/05
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E 4,72] PAEOPLE ”””””””””” DAY 7640/(]; 10

i .

| K

iﬁ;ﬁE%iGE < [ ]>30<50 [ ]>50 i 001 2022 2023 2024 2025 ﬁl’%
o NUMBER OF EMPLOYEES BY OPERATING UNIT

BESEMNBTABIBER
e | E5 | EL | E; | EZ | BE | BS | 3 | @S | S | ®3 | L5 | ®: | 3 | ML | &S
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OVERVIEW OF EMPLOYEE DIVERSITY

o BYACADEMIC BACKGROUND
REEHR

RERUT

Junior college and below

mEs

Undergraduate

Master’s and above

19, AL iEMEEKIEA S TFAERH R A EFTEES —K
19. The local employment calculation is based on the consistency between the city where the employee is located and the domicile

© BY ETHNIC BACKGROUND

RREER
EFEEETREMER. Kk, EE&%ZL@D%&EF&
LS REEE I8%; DB RKEE T ABUEEL4 84%

Sino-Ocean Group's employees came from 21 ethnic minorities such as
Hui, Tujia and Miao, accounting for 38% of the national number of ethnic
minorities, with ethnic minorities accounting for 4.84% of our employees.
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20. AESE: BIRMAE = RNERKAB/ (NERVDAB + AEFIE AR
20. Calculation method: Staff turnover rate = Number of employees separated during the year / (Number of employees at the beginning of the year + Number of employees added during the year)
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e FAIR EMPLOYMENT

o NUMBER AND PERCENTAGE OF SENIOR MANAGEMENT VAN 12
B8 A B L) AN ;1&{%

&3
YEAR
2021 113 AREET &1, B RIFNSERFR, ARTELIIERRE. RIARE. 185, MESFFEEL TRETE, 162
FEEBETTARE) (EFEEETIRNRPAFERIVE) (BFEEASSIEEBRINE) (EFEESHFE
20 145 BRIZNNE) =, EREEBRSETERSHERE, EEXH2RRAZCEFETHE, W (PEAREMASEE)
(PEARRENBESEBERZE) (PEAREMBESBZZPFRHEL) (EELSBFRIGHABRE) -
2023 ’I 7 2 m In order to protect the legitimate rights and interests of employees and establish good labour relations, the Company has formulated employment
regulations in terms of working hours, leave protection, recruitment and dismissal, such as the "Code of Conduct for Employees of Sino-Ocean Group",

"Implementation Measures of Sino-Ocean Group for Employee's Leave and Vacation Application”, "Implementation Measures of Sino-Ocean Group for

2024 ’I 8 3 26[]% Staff Introduction” and "Measures of Sino-Ocean Group for Labour Dispute Management". Relevant management strictly complies with the provisions of

China's labour laws, while the management documents are formulated with reference to China's laws and regulations, such as the "Labour Law of the
People's Republic of China", the "Labour Contract Law of the People's Republic of China", the "Law of the People’s Republic of China on Labor-dispute

2075 »I 7 3 28[]% Mediation and Arbitration"and the "Provisions on Consultation and Mediation for Enterprise Labour Disputes".

[] &% SENIOR MANAGEMENT @ L7 PERCENTAGE

______________________________________________________________________________________________________________________________ CHILD LABOUR AND ABRHEET. BEIEH). STIE, BRATERENZ RS T MRS T AR
© MALE/FEMALE RATIO OF SENIOR MANAGEMENT i @ AVERAGE AGE OF SENIOR MANAGEMENT FORCED LABOUR EH, BIRECEEEIREREIE, ARHTRIRERMEN 16 BRIERERISERHTRE,
BESLLLA P BETER BT Kaahlss T A T N2, 2025 PR SR SR, =TSSR EAER
v N
't HIERIE T

CRf

: 434 445 466 442 462 The Company is against child labour, forced labour and labour slavery. We strictly enforce the government's
* e o ® ban on child labour and forced labour, and any violations will be investigated and handled in accordance with
the law. During applicant screening, warnings will be automatically generated if an applicant is found to be
under 16, and the applicant will not be considered for employment. No material violations of recruitment or child
or forced labour related regulations have occurred in 2025.

k’ ]
Soawe | ow[  Tow]  Jow| | e f ol o
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DIVERSITY, EQUALITY REEBEEAA WXLl , REMERAZ AR, SR MERRT T4, TEIEE5 N\,
AND INCLUSION wHl. B, REERT, BIERSTHR. 8. Bk Be. e, B B8,
Zk. £=F RYSEREMERERTA. ETEREES, ERRERRMIEREE, BRMEEST
REAEM EAHE, SIS TIRRERMRN. TERE , RIS TES, 2005 F, Rt

W NN NB W% NB L N AN N3 0% N0 RS,

.............................................................................................................................. The Company encourages and respects the diversity of talents and cultures. We are against any form of
discrimination, bullying and harassment. In the process of recruitment, entry, training, promotion and reward,
the Company prohibits discrimination and differential treatment on the basis of employee's gender, age, race,

- BAL'O PF HAN AND ETHNIC’_MINORITIES AMONG SENIOR MANAGEMENT colour, sexual orientation, nationality, place of origin, religion, etc. No illegal inspections are imposed on the

=B RN RIELL recruitment process. We resolutely protect the basic rights and interests of employees. The Company creates

an open and equal atmosphere in the work environment, and takes measures to monitor the implementation. In
2025, no incidents of discrimination or harassment occurred.
|
] % O #RK
- THE HAN NATIONALITY ETHNIC MINORITIES
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TE1RESPEE, FFIRECA E RS, Ml BERERRR, U RREHER MEETH 155
BB TT%Zm1 TxXtZm) ARR, EBEmEREERIERHENSE, BPRED
BERNER, BOMEERENRE, ZFERBITE. BEX. BEHSEARARS,
FERU. BERAEXEROAT, BTFE—(UREEFFERIEE,

At the recruitment stage, we have constantly improved the recruitment expectations, interview processes and

overall experience, in line with the principles of "no prejudice”, "equal opportunities”, "reduced attention to

marital and childbirth status", "industry diversity" and "cultural diversity". We have gradually reduced the gender
requirement and the concern about marriage and childbirth by removing gender-identifying features from CVs,
and gradually broadening the horizon of hiring candidates across industries, professions and backgrounds.
Besides, we proactively absorb and accept talents from different cultural backgrounds, giving every candidate
the same opportunity to choose a career.

EFRBUNFEEASBN, BMATAHBEBRRABZTHRNR, GaXHEREREE
HEMEEFRAT S,
All Sino-Ocean entities review the current diversity of their teams and personnel on an annual basis, and make

appropriate adjustments and improvements to suit the diverse structure of their teams and talents in line with
actual business needs.

EER REEEY EVBFRNESTRNEE. AR BRkZ i (BFEERRIMER
Fht. XHURHEER. EERE. MANRKCEAE
The Boand Nomination Committee reviews the structure, size, composition and diversity of the Board of

Directors at least annually (including but not limited to gender, age, cultural and educational background,
professional skills, knowledge and experience).

AEEBFRIERSHEE, BifEeT M8 TERASE TRIREGIEMGEEE, &
ELMETEEERETHASREMER. BRI TSR AMENRELEE TG A8,

FREZHEETZARBMHE T FENSIE. HRENZTHEE, EHNHLEHZEETH
MEE, ARIEXBNEPLMETHE. B2, BfE. Bi. BE, AHZMUEETINE
BAEMALEN, FRABMNEERTEINIE, ARNEBRIISRE. RIEERERENR,
MEIEFFTERBEERETHERR. AR NEFME TZtER FRHES, B8
BELMET, SERFIMATRE, b, EFEESHBRREALME, AELEEE,
EHERE 19 BRRA LR,

By signing collective labour contracts, the Company has established and improved its protection system and
negotiation mechanism for female employees under special labour conditions, thereby ensuring their personal
safety and health throughout the production process. The Trade Union protects the legitimate rights and interests
of female employees in accordance with the law, guaranteeing them equal labour rights, development rights, and
education rights as their male counterparts, while also safeguarding them from sexual harassment. The Trade

BT#EENFEIT HEALTHY WORKFORCE WITH SHARED MOMENTUM

EEER T EREMELEEE, BEET SR During International Women'’s Day, the Sino-Ocean Group’s

BT E P HESE, A8T T EER) Trade Ur?|on' organllsed a thematlc Iectu.re on "Parent-Child
Communication Skills" addressing the widely shared concern

EERE, FHRERBTRENZTREEFLN. among employees regarding parent-child education. The
BEEE. EFERTEAMFKESHSHEHSE K event focused on six categories of practical issues raised by

SEEIRRNEE, HEMAE S BESIBEITR NG staff, including children’s concentration in learning, emotional
) o ’* - ;\ N ,’»u. management, use of electronic devices, and participation in
TR ERERREHENEN, EBHBERAE household chores. The lecturer provided in depth analysis based

EEPRHELERE BB B BB ITRES, on typical scenarios and conducted simulated family dialogues on

HYE TS REENNETIIRSE, ERE site, vividly illustrating common difficulties and misunderstandings

N e - in daily communication. Through interactive explanations and
R, E—PEEXFUEBSAE, BHERT skill demonstrations, the event helped employees master more
1EEE 3R R B £ 19 T 145, effective parent—child communication methods to alleviate
parenting related anxieties, further fostered a supportive
workplace atmosphere, and contributed to achieving a better
balance between work and family life.

SERAENMICERERERORBLERE, BERIEKFINMINESEENAE, FLHE
B, BARRES TEAMER, EETEENL. TEFWER, RONRIFSENFHFIGSE .
ENEESTHEBERSYE, HETEEBRE, REMFSHEITRNMMNEBERERERN
HFMEES, TENRSWRSIFMREPINES AT RIS, SEENEEIRBARBERIR
FREISEE R AREER T To

The Group undertakes to offer remunerations no lower than the minimum wage required by the applicable laws
and regulations, ensure that the adequate wage level is not lower than the basic cost of living,adheres to equal
remuneration, and resolutely protect the basic rights and interests of employees. Furthermore, the Group has
been continuously developing and improving the remuneration system to ensure reasonable and competitive
remuneration. Given the Group's diversified business lines, compensation management practices for respective
trades and growth phases have been developed to attract internal and external talents and retain core staff
members. The Group has implemented welfare plans and retirement policies in compliance with national statutory

i ) ) retirement regulations.
Union also encourages and supports female employees in developing self-esteem, self-love, self-confidence, self-
reliance, and self-improvement, empowering them to contribute to the Company’s reform and development with 2025 F AT ERB R x = THER 2
enthusiasm and creativity. The Company also advocates respect for female employees by creating a supportive Average paid leave taken in 2025 Days iployee aE;ence rate?"
working environment, which includes setting up Mother’s Rooms, offering paid maternal leave for primary and
non-primary caregivers in accordance with relevant regulations, and organising female-specific activities such as
“Sino-Ocean Heroines” and “Health for Females”. Additionally, Sino-Ocean Group strives to promote employment B4 B TENEHME (B : %) EMEANE TR | SHRETELG
oppl)or‘t'upltles for. peqple ?A{I.th disabilities as part of its social responsibilities. During the year, we recruited a total of Average male-female wage ratio Starting salary of employees at the Group’s I\jlj-j; o Eoale
19 individuals with disabilities. Headquarters/Local minimum wage
21. BIWEE = FrEEI8TIEXRE - FEETREIIEXRE) /PAEETIEITERE *100%
21. Employee absence rate=(Planned working days of all employees - Actual working days of all employees)/Planned working days of all employees * 100%
129 - 130
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SEEY (FFEEETEMNERINE) MxENEMREER, RBEXEREAR. FRNEMBERAFEERE
BTHMtEREREEATEE, ARABETIRMH:
The Group has formulated the "Implementation Measures of Sino-Ocean Group for Employee Welfare" and a well-established welfare system

pursuant to which it makes contributions to social insurance and the housing provident fund for all employees in accordance with relevant national
laws, regulations and local policies. Specifically, the Company provides employees with:

AfE—% BRI TFFE

FIVE TYPES OF SOCIAL INSURANCE SUPPLEMENTARY MEDICAL AFTERNOON TEA

AND HOUSING PROVIDENT FUND INSURANCE

EHRMAE PREERF] BIER

BIRTHDAY GIFT FUNERAL CONSOLATION MONEY WELFARE ANNUAL LEAVE

BRI FREERER PR EEE

HOLIDAY GIFT ANNUAL PHYSICAL CHECK-UP MID-AUTUMN FESTIVAL CASH GIFT

fBEEE ER. EnRERNEER, SEZZFRKRLG 100%

HOMEBUYER DISCOUNTS MATERNITY LEAVE, PRENATAL EXAMINATION LEAVE AND PATERNITY LEAVE
(EMPLOYEES ENTITLED TO 100% OF PARENTAL LEAVE)

EMPLOYEE SATISFACTION SESFERETEREE. BHY. =G BHEEEHEEETREESRM, LEHRSESE

T =HEIREETHEESN (SEEXMN) , ERESTOE, ¥R, MMMAEE, &K
PIRESBEHE TRREAMERETHIRE, SHEETER, SRR TREERAE,
RIETERAREBUAESENNETRRERS, SARETITENREREERE, FEHEH
NEHE THVEIEMARTSEES, IRAE TRRE,

With a focus on metrics such as job satisfaction, purpose, happiness, and stress, the Group conducts an
annual employee satisfaction survey and regularly invites a third party to independently carry out an employee
engagement survey (management effectiveness survey). The Company listens to the feedback from employees,
uncovering, identifying and addressing issues. Based on the results of the staff satisfaction surveys from each
entity, we conduct an annual review, formulate and implement a plan to improve satisfaction. We update the
satisfaction questionnaire in a timely manner, reflecting process system optimisation and improvement, and on a
monthly basis, follow up on feedback related to master control processes and service satisfaction. We constantly
improve the Company’s ability to manage and serve employees, ultimately improving employee satisfaction.

BT RARIT HEALTHY WORKFORCE WITH SHARED MOMENTUM

PROTECTION OF RIGHTS
AND INTERESTS

i (RPE

EEREURE (BHaRE) SEREMLRNE, AREDHaRAYE, KIRATHISHAR, FixE
100%.

HFIZR (HRARES) (BMESBEIBEERAEREERA) MESEIHEERBEMERERR, HE (2%
EEAEER) , PENESEE. HEALSEBHANER, BIEAORSE. RB%%. BRREEL. EHES
7%, REEIEHBEH. ERHKAE. AIRMEFES ED. RFAZERETRET (ABRAREE) FIRENE
BRABAME, BET. ¥R, REE, HEFFSEBANARRIZDEENRE, ARTMRILEETEARRL,
BEERARMERE, REEEKERA, HETRE. ERFENCERISFERETRE. THERES, &
BERTFEREAES, HEEAEZINERRE,

Ieoh, EFEREELEMNETES, AHETIRMHAR,

Sino-Ocean regulates the management of labour contracts in strict compliance with the "Labour Contract Law" and other relevant national
laws and regulations, and signs labour contracts with all employees (100% contract signing rate) in accordance with the law.

In alignment with the “Universal Declaration of Human Rights”, the “United Nations Guiding Principles on Business and Human Rights”, and the
principles stated in the United Nations Sustainable Development Goals, we have developed the “Sino-Ocean Group Policy on Human Rights”,
which clearly defines the expectations for our operations, suppliers, and partners. It strictly prohibits practices such as human trafficking, forced
labour, child labour and discrimination, while also safeguarding fundamental employee rights, including the freedom of association, the right to
collective bargaining, and equal remuneration. We undertake to observe the human rights with international recognition specified in the “International
Bill of Human Rights”, so that the human rights of our partners including employees, customers, investors and suppliers are fully respected and
protected. The Company prohibits any infringement on employees’ privacy; it discloses information on employee rewards and disciplinary sanctions

\/ 2005 FETHEESE CRNs59) 2 for violations in accordance with corporate policies, rules, and the principle of seeking truth from facts. During the recruitment process, we strictly
EMPLOYEE SATISFACTION IN 2025 (OUT OF 5 POINTS) 49 POINTS maintain the confidentiality of job applicants’ information to prevent any form of data leakage.
In addition, Sino-Ocean cares for employees through a variety of employee activities.
V) 2025 FIRANBETREES# (WD 59) N
NEW EMPLOYEE SATISFACTION IN 2024 (OUT OF 5 POINTS) POINTS

EMPLOYEE MORALITY RiE (REFEBEETITARE) , HEATNZRETINER, REQEMAE, BETRSE

IN BUSINESS AR TS E RS Ie, HERELER, BTEE TRE—1TAN, BH2S EMPLOYEES' RIGHTS EMBEEMNEBIARAEEZERT (FHERER (PE) BRATABIRRAEES

=N |L’;[ ‘\‘4"' iﬁi).‘?i USNBIERL T8, BABEEA/), WEARBEER ATHSEIENTA, ASGIEEST AND INTERESTS FAD , B TUETARAGAEESANEETEIEFE, URATSEEMNRERTH&E
M RS T AR B EESHIMCHRN, 05 585, (7. BRATNGES; I 1 T SENMEE. 20, REENEERERIEN, BTN AEEIREE), HER
PSRBT A, SN L PRI B (R S BT 8, TEFER, BENESERER, (CELBRHEREEE,
According to the "Code of Conduct for Employees of Sino-Ocean Group", it is the duty of employees to protect We deliberated and adopted the "Rules of Procedure for the Staff Representative Meeting of Sino-Ocean Holding
the interests of the Company. Without the approval of the Company, employees are prohibited from carrying Group (China) Limited" at the fourth staff representative meeting, thereby establishing a democratic management
out business activities or engaging in .investmer.n busilness beyond their own work and terms of reference. Any system based on the staff representative meeting. This move shows that the Company respects and protects the
employee who has an.y of the fo||9\{\/|ng acts, including: embez;lement, brlbery., deception of the Company; democratic rights of employees according to the law, such as the right to know, the right to participate, the right to
embezzlement of public funds; solicitation or acceptance of the interests of business-related units, whether a dthe right . | to particioate in the C ) t activi
loss has been caused to the Company or no matter what the amount of the loss is, shall be deemed to be a Express, and the rig cl).supem.se, encourages employees 1o participate In e. ompanyls managemen ?C vites,
serious violation of the Company's rules and regulations, and the Company shall have the right to terminate the and safeguards the legitimate rights and interests of employees, so as to build harmonious labour relations and
employment contract with him/her immediately without any financial compensation. promote the sustainable and healthy development of the Company.
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EFERRTHBTRIGEHG, @a%E (RFEREE (FE) BRARERERERSE) , BIAMERAET
EERAERSHERELIFES, EaEFFan s aRRTIERRER R, 2024 FEF, HEREFEEESHRIE,
HERERSEA T 85 55D, (DEFERFREER, R (PEARKNESEE) (FEARHNBSEHEREE) (R
EARRNERZE) (PEARHNBEIEE) (SREERE) FHERERER, RARTEA. tRmEIEERH
BERER, HAEERERKEEE. SPMRFERER, BHTREE () BRAFDIEEZSSFEARHIARAE
TR TS inrR R, BEEFET rEREN. B, SRGEFSENENR=FEEXHEIN. SRPHEEHR.

TR MEBMAMR. S8R elFE. MrRREEN. W T RARMETIAFRE. BRI SHaREE. 8
HESH 15 BFRNET T BT MR, 2025 F, BRI HEEFIEES TS 100%.

Sino-Ocean Group has established a democratic consultation mechanism for its employees. By signing the “Collective Contract of Sino-Ocean
Holding Group (China) Limited as an Enterprise Group”, employees and the enterprise have established a regular collective labour contract
negotiation working mechanism, thus forming a labour relationship and rights protection system unique to Sino-Ocean. In 2024, in order to build
harmonious labour relations within Sino-Ocean Group, safeguard the legitimate rights and interests of the enterprise and employees, and promote
sustainable and healthy development, the Trade Union Committee of Sino-Ocean Holding Group (China) Limited, serving as the working body of
the Staff Representative Meeting and acting as the employee representative, conducted collective consultations with the enterprise, adhering to the
“Labour Law of the People’s Republic of China”, “Labour Contract Law of the People’s Republic of China”, “Contract Law of the People’s Republic
of China”, “Trade Union Law of the People’s Republic of China”, “Provisions on Collective Contracts” and other relevant laws and regulations, as
well as requirements under applicable policies of the Beijing Municipal Government and the Beijing Federation of Trade Unions, while taking into
account the actual state of its corporate affairs, such as its current operation, management and labour relations. Currently, the “Collective Labour
Contract” remains valid for a three-year term. The Contract has been reviewed and confirmed, covering a total of 15 clauses including labour
remuneration, working hours, leaves, labour safety and hygiene, supplementary insurance and welfare, special protection for female and underage
workers, vocational skills training, labour contract management, rewards and punishments, and layoffs.In 2025, the proportion of employees
covered by the employee democratic consultation mechanism was 100%.

EFMNEL T ZEETEBERE, BETrEBTE. ARSBREMA. 400 FTEFETEINERRR. KFRHH. i
RIREE. 1B T EHE. BB IFER, AXEETRHRRE, FEMERNPIETESRE, BEHRE TR,
HRFERZNFF, REFEEN. QPHERA, REEZEFRIER. KBEEER, HFIBRBHMA. PRANESRN
BRE, ROFEETRAKRRS, HEUTHERFNSHMNG, ARRULSHFHARESS, SREEEFAFH
EMFAMEFNE S BERD, SRR, KNEE, E5FE, KNERE, TERERE—BTYE

Sino-Ocean has also set up a variety of communication channels for employees. Employees can make real-name or anonymous reports, file complaints
and appeals through our Trade Union, public whistleblowing mailbox, and 400 hotline. After receiving an employee's complaint, we will contact the employee
to deal with it after verifying information with relevant departments, following the work procedures of reading, accepting, investigating, replying and filing. In
the event of a complaint being disputed, the principles of propriety and fairess will be upheld and the reasons, grounds and requirements for the complaint
will be reviewed. We keep confidential the information of whistle-blowers and complainants and what they report or file, in order to fully protect employee
privacy and safety. In order to establish and maintain good labour relations, the Company has set up a Labour Dispute Resolution Committee, which follows
the voluntary principle of respecting the rights of both parties to apply for arbitration and litigation, focusing on mediation and timely handling. We will find out
the facts and deal with them in accordance with the law, treating everyone equally when in the application of the law.
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2025 &, EFEE T SIS EB O, 2 HEFREFRIFSE, BREEIRI 25
ER, R THREE. XF—R BX, EGEPNKEXREREREFRR, MAYER
—RNREMENE, MBETRARMNER, BRSENREY, SEEAKENRRERE
FRBHRIDE. AEERERRET 1RLFEARRM. 3R IEEMR) HEFEH,
HIEE 3118, BE—EMEEB T 300 BRAR &, BFEETEERRET [
RIFREE FRIGRMAE, @ FREXRNWEFREER . [TEBRNERREE
FEE | FETORRNEREIRE.

In 2025, Sino-Ocean Group’s trade union aligned its efforts with the Group’s core business priorities, fully
supporting the drive to achieve performance targets. It effectively fulfilled its role as a “Home For Employees”,
adhering to the principle of “Oriented Towards the Grassroots and Supporting the Front Line”. By focusing on
contributing to business performance, the union increased its attention on frontline operations, strengthened
employee care and support, and delivered the warmth of the Group’s extended family to the forefront of its
business activities through various outreach initiatives. During the year, the union successively carried out
one winter care initiative and three “performance sprint” outreach activities, covering 31 projects and reaching
over 300 frontline and grassroots employees. At the year-end, the union further launched a special outreach
programme titled “Year-End Performance Sprint’, providing phased recognition and encouragement to “Outstanding
Project Teams with Exceptional Performance” and “Excellent Projects in Guaranteed Delivery for Engineering
Implementation”.

20255, EFEEAERET EESTNETES):
In 2025, Sino-Ocean Group held a variety of employee activities:

MEETRERRNE TEEES, AHEEZFAARLENED). B ORERE, TEK.
BIKD RIS T NEHEES, BEiBE. PIMEBHE. EaXUBESEARETR
BRI EEES.

Staff Clubs addressing the various needs of employees hosted plentiful club activities, such as functional centre

frisbee competition, internal league matches by the badminton and football clubs, as well as more than 100
interest-based activities by the photography club, the outdoor fithess club and the traditional culture club.

SESTTFEENSEREES. fREIEERE. FIEFE BRXL 8. PEE
GERFEED. IMBEXNEER .. EFEIES
Various regular activities that enriched the work and life of employees: health-themed birthday parties,

handicrafts, traditional culture appreciation, traditional Chinese festivals & special events, intangible cultural
heritage appreciation, Sino-Ocean Run for Charity, etc.
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SAFETY AND HEALTH

REEE

EFAMERE MR . 2R , BIETRERERe, SEEREXEEIRREARHEAVEREREE (P
EARSEMEASEZE) (FBESRZEBHEG) (THEREEG) (ZBIHHRERE) (PEARTMEBEZE
TaE) Fo EILERE, BAIGERT (EFEEEBXRRERSEE) , BEEEEREUMEETI. HERXR
ﬁ(@ﬁo

Sino-Ocean is not only a pioneer of "Building-Health", but also cares about the safety and health of employees by complying with national laws
and regulations concerning the safety and health of employees, including the "Labour Law of the People's Republic of China", "Regulations on the
Implementation of Labour Contracts of the People's Republic of China", "Regulations on Work-Related Injury Insurance”, "Special Provisions on
Labour Protection of Female Employees”, "The Law of the People's Republic of China on Prevention and Control of Occupational Diseases". On
this basis, we prepared the "Sino-Ocean Group Policy on Occupational Health and Safety”, which covers all employees, suppliers and contractors
of the Group.

BTER
EMPLOYEE WELL-BEING

SEREAXBRETFEETE. BT —HLRENNEEEE), HEIHRESE, RETFZIH, FFEEESH
RN EREEREA S TSN, MERERE, SECABNSEBET2RAEEHN ES), EET
SEENTHA B CHSRAMEIH, AR OMER,

The Group promotes personal well-being to help maintain work-life balance. In addition to a diverse range of employee events aimed at making
work at Sino-Ocean more enjoyable, we hosted health-themed activities during the year to improve overall employee well-being. Furthermore,
employees are encouraged to take part in more sports and charitable activities during leisure time, contributing to their own physical and mental
health as well as the well-being of the community.

BFN4 8 2 ARBEFAEBCHEE— NEF@ER) , HfIZIKERTHINE, &
BiatE, (2R, RERNEEST

22 April of each year is the "Sino-Ocean Health Day", a holiday for all at Sino-Ocean. By giving new meaning to
the Earth Day, we advocate a positive, healthy and eco-friendly lifestyle.

EE LS T B OMERATHEIRIRRFTZD, IRIEL 2 RENESIRE, BREAENIRIGEE,
RERE. RE. B3, mil. 28 BE 88 BIRESFSIEE, REFAARL
EENMARE. BIMNARE, B, THeED, TE8TXE) FHETRIERR—E
REBTHFEY, BTERRLTEARERIAT REMRNER, thWrllZREIRFIEHITER.

The Group values the physical and mental health of employees as the heart of workspace design. We provide
a safe and healthy workplace and monitor indoor environmental indicators in real time. Multi-functional areas
including reading, rest, fitness, yoga, meditation, overlooking rooms and baby care rooms, running ramps, are set
up and equipped with ergonomic office tables and chairs, treadmills desks, etc. In addition, in the office area, the
soilless vegetables in the "Staff Vegetable Garden" have always been well received by employees. Employees not
only witness growth and health in the greenery, but also enjoy fresh organic vegetables.
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ENES T TIRRGHIER, SEERREETHNS @R, 2025F, EEER HETRESIIRT,
STFRRCOIREEGERE. EEG. E8. BiREE. BTHFEE); LGt NEFRES) 8 EF
&) MAHBREITREEE, HAM 8 5N LB, NAREFEEIE. ESHE. BFRE
BENSE, RETWERT 16 XREBTRER, WHUSAMMHEXEEHRET, IR T RFAIEENE
B5E, BREEZTNNS, HEETEROIZES, BEROESZREE, 2025 FE, 8TRE
BETEE =R 100%,

While improving the working environment for its employees, the Group is equally committed to their physical and mental
health. In 2025, through a model that combines online and offline approaches, offline activities such as mental health
lectures, book clubs, meditation, seasonal wellness practices, and cycling events were organised. Online, through in-
depth engagement within the "Sino-Ocean Reading Club" and "Sino-Ocean Energy Drive" communities, a total of
8 thematic online seminars were held, covering topics including emotional management, mindfulness practice, and
healthy habits cultivation. Additionally, 16 themed check-in tasks were designed and implemented, supplemented by
daily knowledge push notifications and teaching assistant feedback, fostering a positive atmosphere of mutual support
and learning. Through these diverse and rich offerings, employees were assisted in alleviating psychological stress and
building a mental support network. In 2025, our staff physical examination coverage rate was 100%.

ZEEE
SAFETY CONTROL

EFEERE (Re%—. EVWAL. GERE B, &8 TEEEH. BEEE1 NRA, BBAEEmTE
BRI, MFRSERES, BUTRENTEEEFERR, BEEEREGER, AARReRERMHTENNE,
HET. HES. SEANZERARERHENERE, ERENEUBREAR AR,

Following the principles of "prioritisation of safety and integrated safety control focusing on hazard prevention" and "clear division of responsibilities
and effective supervision", Sino-Ocean Group gives top priority to employees' personal safety and upholds the philosophy of safe development. It
has developed a comprehensive safety management system covering all business units of the Group, laying a strong foundation for daily safety
supervision and management, effective safety protection for all employees, suppliers, partners and relevant parties and preventing and mitigating
major safety risks at source.

RIB(EFERREEZEETIHES ), EFrEERES AR FEERS R EEME, TETHEEERBRAEET,
BERER2EEEARERNTRGE, RE, ART2ITFPNEARSE, W, WARSEETNEARE, 58
2EENZ2 T, HHREEREPHFESBEMERMENEERLIEENER, B REMERBEIReEELEE,

REZGTERERTERETIFNRERE. RZEZEmMERE. IFRZELSHURETERE. ERATBEEEL
ZZEREERENDLBEZNEBERTEATHEH. ARBTREENEMERS, BIEIHRRRERE
EETRSEEEASNERR, BEReFFEEHEBEUTESESEEAREGENERT,

Pursuant to the “Work Guidelines of Sino-Ocean Group Safety Committee”, the Safety Committee, as the highest safety management organisation
of Sino-Ocean Group under the leadership of the Group’s president, it's mainly responsible for enforcing national laws and regulations for safety
management as well as related industry standards and rules; studying major measures in relation to work safety; coordinating and resolving major
issues in safety management; guiding the safety management of the Group; and providing directive opinion for the universal and ordinary issues
in relation to safety management, covering the safety management of all business units. The chairman of the Safety Committee is the senior
management in charge of safety work of the Group. The members of the Safety Committee comprise of safety officers and senior executives in
various business units and other divisions under the Safety Committee. The Safety Committee is composed of safety officers, senior executives
from various business units and subsidiaries, as well as general managers of specialised companies. The plenary meetings of the Safety Committee
are held on an irregular basis according to the internal safety trends and business development needs. The Company implements an accountability
system for safety accidents to proactively promote the management of occupational health and safety and enhance the sense of responsibility of
the senior management. The performance-based remunerations of persons-in-charge of relevant business units such as department heads and
senior management are linked to the health and safety performance.
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SAFE CONSTRUCTION
ZehET

EEENRSESERHGT, fE (¥R TFERINE) (BFrEREEReERESNATRETFES) (&
FEERBABRSREENIRE) F, NI T Re2FHESRERE/)VE, MBESEMFRERSFARILMIIESE
B, BREERRELRS. B TRE-EHAE / EXAFIRE) B EEER, 5 EINIENES
HuREE)vH, PRSEPINABHESEERE. PTERELONERKS, ERESRSTAREIRRR, ERE
REMHESERNGIEIDE TS, HHHEROMENTE, HRETHENTE. SEERS 1S0 45001 R
EEFRT L EIRRATENEENTHEGLHET) 100%™

Under the Group's safety emergency management mechanism, we have formulated the "Implementation Measures of Sino-Ocean Group for Work
Safety ", "Work Guidelines of Sino-Ocean Group for Emergency Management in Production Safety Accidents" and "Technical Standards of Sino-
Ocean Group for On-site Safety in Development Projects", etc., and established a leading group for safety accident emergency aid. All affiliated
units have formulated emergency plans and set up emergency leading groups at each level. The emergency management system is substantially
completed. A three-level emergency management system of "Group-Department/Professional Company-Project" has been established. Each level
is required to set up an emergency rescue team and the emergency management responsibilities of each department and personnel are clearly
defined. We implement the hierarchical response mechanism for emergencies and regularly conduct emergency plan trainings and drills. After the
drill, we will review the rationality of the emergency plan in time. In view of the exposed problems and shortcomings, we will adjust and improve
the plan. Up to 100%% of the Group’s professional companies have obtained certifications under the 1SO 45001 Occupational Health and Safety
Management System.

HHFRB T EBRSTAIMIAFTRENAS, GEARERNEEERRE, AR ERE IR E AR =L 4B,
RERNRRFERLE, LESEMASTESE, EHMTEERIITREEERVEASEDERAR, WERHEERE
(e,

For personnel under special categories, such as part-time, temporary and outsourced workers, the Group coordinates with relevant units to
undertake three levels of safety education, safety and technical briefings, and other related activities in accordance with laws, regulations and
relevant Group rules. In line with the specific nature of their work, these personnel are provided with personal labour protective equipment meeting
national or industry standards, and are supervised to ensure proper wear and usage.

TARGETS OF SAFE CONSTRUCTION “ BEEaRFREHELREH

REMHTER" ACCIDENT RATE PER MILLION SQUARE METRES
OVER THE YEARS
© 2025 FENE: FEEETKENE " B
FOLLUT
Target for 2025: to maintain an annual accident rate® per 1

million sq.m. of below 0.1
0.75

* 2035 FEMR: HEBHERTRTER, FER

ETAFUERAES

Target for 2035: to eliminate work-related fatalities, with the 0.25
annual accident rate per million sq.m. reduced to zero.

0.5

2020 2021 2022 2023 2024 2025

BEHERRLTLEERADENEEAT QIS ERE. H¥ER. SEFER. H¥EEN,. EEHERENRBLE,
Professional companies that obtained the occupational health and safety management system certification include Sino-Ocean Service, Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean
Decoration and Sino-Ocean Mechatronics and its subsidiaries.

23 EHAEEE: FEMBSEMTEECEEHPEENSHASRT. EXRFSANEERSEAEY, SEHERREARR.
23. Defined scope for accidents: accidents involving production safety responsibility leading to fatalities or major environmental pollution that occurred in the production and operation activities of various
units under the Group; including suppliers and contractors.

2
22.

NN

w

24, BETPRELRE = FHRHUE /(FMEIEFE /1,000,000)
24. Accident rate per million sq.m.=Number of accidents / (annual area of commencement or resumption/1,000,000)
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2025 F, EEHENKREEBRARU HRRIEERSSER »°; BBETREHRES 0, HEENMTERA, BRETTE,
L2 BRI,

In 2025, there were no major-level or above production safety accidents® within the Group. The accident rate per million sq.m. was 0, staying at the
lower end of the industry spectrum. The operation system was in good order, with safety risks remaining under control.

BETPARERES0 (SHERIAER)

Accident rate per million sg.m. (including suppliers and contractors): 0

EEETIRTAES 0; EERF (2021-2025) BT A0, LEBIZ0

The number of employee fatalities of the Group was 0. The number of fatalities and the fatality rate had been 0 for four successive years (2021-2025)

EEFAGEIETARA0, A0, BEIRHETIERE (LTIFR) A0
The number of fatalities reported by the Group’s contractors was 0, resulting in a fatality rate of 0, achieving a Lost-Time Injury Frequency Rate (LTIFR) of 0
per million hours

THBAZG6 N, THIBRTIERSA I5ETIER, B8 ITRHETSEHE (TIFR) %046
There were 6 work-related injuries®, and 15 working days were lost due to work-related injuries, achieving a Lost-Time Injury Frequency Rate (LTIFR) of 0.46
per million hours

LLBEENEIEE 100%, BRZLEEMNRIREE
Safety inspection pass rate was 100%, realising closed-loop management of safety risks

AR ER2BR, SELSBEFHEEEURERSREENREHEREARONR e EERITRRBNET, 8
EERETIRNEELEIRR,

In order to achieve the above safety targets, the Group and its units continue to effectively operate a dual control system for safety management
that centers on risk control through classification, as well as hazard inspection and mitigation, thereby maintaining an environment to deliver safe

and stable productional operation.

25. BRAKRU ERLEHIBER 3 AR ESETE, E 10 ARUEES, 5t#E 1,000 Bok U EEELERINER,
25. An accident at major level or above refers to an accident that causes 3 or more fatalities, or 10 or more serious injuries, or RMB10 million or more direct economic losses.

26. HAEMIEG, RETIFERTE
26. All of them were minor work-related injuries without impact on work
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BN (EFrEERZEEEEARSAMERERES) , RIBTEZLEENZNES
STABNRL, M. ERESEEReFHEAM, 2025 F, BAEFRERRMTEEHNE
IRRIEITE) 30K, EENAE. B SRR TIENEEERMERE R MR EMFEETETE
FIEN 30 BRK

We have formulated the “Implementation Guidelines of Sino-Ocean Group for Management and Control of Major Safety
Risks in Development Projects”. Based on the work safety landscape within the industry and the characteristics unique
to each business project, we promptly and accurately identify safety accident risk across business segments. In 2025,

we carried out 3 periodic thematic activities, and issued over 30 relevant notices regarding dynamic risk identification and
early accident warning and control via the intranet, emails, and the safety work WeChat group.

2025 %, FEOHAIEEEENSHEREEAR2AR, BRANBERSEINN 842 REAR
EEETEENEE; BR. IFIFRERTENSIRESREHETRETHE.

In 2025, we fully identified the major safety risks of each development project within the Group, and carried out list
management for 842 major safety risks involved in the development projects throughout the year. We urged and
supported all projects to develop special management and control measures for common accident hazards in the
industry.

&g (EFrEEZ2SHRRHEREERES) , SEXZES—HASRERTENS,
BIEEEE. RERTNEERE =R,
In line with the "Implementation Guidelines of Sino-Ocean Group for the Inspection and Mitigation of Safety

Accident Hazards", the Safety Committee of the Group organises all safety inspections at the Group level,
including regular inspections, surprise inspections and special inspections.

FREREITEERS; EEMFEBESFEST VMRS,
Quarterly inspections are carried out for development projects. And at least two inspections are organised annually for
operation and property projects.

EEE=HEETE, HERREReEIBETENENE,
Third-party process assessments are organised on a quarterly basis to quantify and evaluate the safety management
of projects in progress.

BHEBFTHAEEENAR. REBRKREEENT F, FERASERREHEAE TR,
FeRk 495 REZeieE ML, BIRMRE 7,140 18, E—PRABNMITOTHERR - 20255, @8 Nz
FEIE TREFHTE, BRARSREENREHEEROELEE LR, EXAERE
EhTetE. XARIEMBEFRRE 100% & HRMFEE, K~FE:

We completed relevant tasks with quality performance, including monthly inspections of business units, weekly
inspections of projects, and rectification of potential hazards, continuously improving the efficiency of hazard
inspection and mitigation at all levels. A total of 495 safety inspections and assessments were completed, identifying
7,140 issues and further improving the effectiveness of our quantitative scoring and evaluation. In 2025, the core
functions of risk classification and hazard inspection & mitigation were fully deployed online through the “Sino-Ocean
Quality Construction” digital platform, enabling the 100% online operation and management of major project schemes
and thematic inspections during the implementation of production safety and civilised construction. During the year:

BT#EENFEIT HEALTHY WORKFORCE WITH SHARED MOMENTUM

TEREARR 2 EEHR 18, HEE B —HEE 18,
H5Gng 18, BEEESTL R, EERE THR) , BUEERE,

We completed 842 major safety risk identifications, 842 programme approvals, 698 tripartite reviews, 241 expert
evaluations and 570 process inspections & assessments, strengthening management focus through online
"pbenchmarking".

SHESTHEEEUAR. BEERKEERENTF, FERASBRREHESETRNER,

We completed relevant tasks with quality performance including monthly inspections of business units, weekly
inspections of projects, and rectification of potential hazards, continuously improving the efficiency of hazard inspection
and mitigation at all levels.

2025 &, mFEREE2E (PFEARNERZ2EER) (BERTEREEEEFRL) F
BEXLeEREMERERER. 28, BUSHEBEAEREETH, BRAREEEKTE. &
BN BERGRENREF, RfMRN (BxSEEReHEHEIIERES) , $IEReE
AL, B8, BY NEF8k ReEBRGIEIERE, REENEARIEIE 00 iFREE
EIER, FERAR B2 EIEE, BREFENTESES (BEETAEHIEAR)
1531 100% B, AFE, HHEBL 2HERES) 1,104 X (BERENR) , ZeHBHE3,312
R, BERZERFRITIGITRAZ 4,986 /K, AETUGEME, SERFXBENREST
B ITRERFREEE) . DHAENERRRREEE) 2 XREEE/,

In 2025, Sino-Ocean arranged all employees to participate in the publicity and study of the applicable national laws
and regulations in respect of safety management, such as the “Law of the People's Republic of China on Work
Safety” and the “Regulations of the People’s Republic of China on Safety Production Management of Construction
Projects”, aiming to strengthen the safety awareness of officers at all levels and enhance safety management. To
help core personnel improve their comprehensive capabilities, we have formulated the “Implementation Guidelines
of Sino-Ocean Group for Safety Education and Training” to provide systematic and tailored construction training.
Having established a safety management video training resource library within the “Ocean College”, collating over
90 high-quality training resources by business type and category to continuously improve the safety management
capabilities of all units, covering 100% of the project participants (including employees and major personnel of
contractors) during the year. During the year, we organised a total of 1,104 fire safety drills (including escaping
training) and 3,312 safety training sessions, reporting approximately 4,986 hours of occupational safety and health
training. To achieve targeted capacity building, and by incorporating the specific characteristics and practical
issues of various business units, we organized three thematic training sessions, including "Safety Management
for Temporary Use of Permanent Elevators" and "Safety Management During the Transition from Temporary to
Permanent Power Supply in the Later Stages of Construction.”

£, — 0
E‘j

SR R ﬂl

L HBARRER) ZeHEE B e fBRIEIMER R
Safety and Safety education and Total duration of occupational
fire drill activities training safety and health training
xR VN AN:}
Frequency Frequency Hour
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DEVELOPMENT AND TRAINING

HRiE
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EFEERAS AREEOEERERNIREE ], ABNMERNIRKSUESAT,
iR —EResFE A B, IR RNERIRIGIEAEENERES, HKFIRE,
ERERIR REEBIENETRT D, Eitt, BT TURRAER) BIZOASER, &
WSS EIEERERREBEMNE T — IRLEaE. THBE. BHETER
SHHVEME,

Sino-Ocean Group regards talent as its most valuable core asset and the fundamental driving force for
development. The Company is not only committed to attracting outstanding talent, but also considers it a
key organisational mission to build an ecosystem that continuously stimulates potential and enables growth.
We firmly believe that individual growth and organisational evolution are inseparable. Therefore, we have
established a core talent philosophy of "growth orientation," actively identifying and focusing on cultivating
employees with a growth mindset who embrace change, proactively learn, dare to take on challenges, and
strive for excellence.

BRRGHMERR, BEFrEEHFEEREINETNHEERSIBIE, SEFEES
Bt DGERE ], BEERNAIRTES, WRESREREHNNENE, EMEESEETEEM
ZENTGRETERAHERRE, PIESEASHEER L -

Through a systematic empowerment framework, Sino-Ocean Group continues to invest in the entire career
development process of its employees, aiming to consolidate the organisation’s core competitiveness,
stimulate the team’s innovative vitality, and forge an internal driving force that leads change. This drives the
organisation to achieve sustainable development in a complex and ever-changing market environment, and
helps both the organisation and its talents break free from constraints and emerge renewed.

AT ERIFEREEEBER, BEEELENIEERR, FRIBHRREREERED
EREAT SR, WRITREVIEESEFHENE IRy, BREBEIHEENS
FHER, BN AEREEANE R, B BIEASME—IFREN MRE) 2K,
STEFIIRAETIER, RESHRVAEREE

Talent development initiatives are closely aligned with business needs. Through a comprehensive training
system that covers all employees, we systematically advance the development of key professional
competencies and enhance individual capabilities. Supported by standardised training operations and
continuous resource provision, we ensure that learning activities remain closely integrated with business
growth and are effectively translated into momentum for organisational and individual development. This
process itself represents an ongoing journey of "breaking free from constraints”, aimed at pushing beyond
existing capability boundaries and revitalising the organisation with renewed energy.

BT#EENFEIT HEALTHY WORKFORCE WITH SHARED MOMENTUM

EFEEEITE NEFER REEETR, BAEEE. NSERE. =OENF
BRSNS EED, ZTRRATESIZOENSBINERERD ZRMRR, EiE
REFHR. ER2LENSREAGRE, FEERMATFES, BNREERPERRE,

SHETEA. ENERMREER (BFEEBRERIVE) (EFEEE THRNENR
WEE) « WREERFEBINET, BRSEERNERZ. BRRERRE. BFRENETE.
PRSI IRRE TENERERE, EREBETEBNRIER, BERENNHERRE
1ZBYE T3 100%e

Sino-Ocean Group is committed to building the "Ocean College" online learning platform, delivering a
wide range of flexible learning activities such as professional training, the Four O'clock Class, and case
study extraction. The core aim of this platform and its related initiatives is to encourage internal experience
sharing and knowledge accumulation, fostering a positive, open, and collaborative learning culture within the
organisation. This platform integrates learning into daily work routines and enables knowledge to circulate
efficiently across the organisation.

Employee promotion and performance management are both carried out in strict compliance with the
"Implementation Measures of Sino-Ocean Group for Ranks" and the "Implementation Measures of Sino-
Ocean Group for Employee Performance", on a quarterly and yearly basis. Through a multi-dimensional
performance appraisal system that incorporates objective setting and tracking, team-based performance
appraisal, and agile dialogue, employees are assessed based on their performance, followed by
communication and feedback, ensuring that 100% of the Group’s employees receive performance and
career development appraisals.
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HAHE (EFEBATZRTERINE) (BFEESIESREUIIFES) FHE, BF
HERRE T SEEFTE M E TIRGIRE R, EUER ARSI ERPIT(FREA. 8E, HHIEE K. B

We have formulated the "Implementation Measures of Sino-Ocean Group for Talent Development" and "Work
Guidelines of Sino-Ocean Group for Standard Training and Operation”, which clearly stipulate the employee training
system of the Group, including the duties and scopes of the training divisions at all levels, as well as the main form
and content of training.

EFNEIHEHATIEEERENRGIERE, FEEFERE LTITE, BRXIFRUELERT
BEENARNRERE. ARAREDEDEVEIIEER, EHHNEREIERETHEINIEHE
MBEREERE, R, ARERERS TEINTIZMN. SMERMSEREY, IHEA
HXRAES Do

Sino-Ocean has its own sound talent training mechanism, with the online training platform of "Ocean College",
requiring all disciplines to develop courses in a combination of online and offline forms. The Group has set up stratified
training programmes by category, together with training assessment and appraisals as well as student satisfaction
survey for key training programmes. The Company also encourages employees to obtain professional qualifications
such as engineers and registered architects, supporting the enhancement of their professional capabilities.

IZNEHTEE RRERIZ DRI, ERRE=KEURRRTIRIE:
The training implementation projects are closely aligned with core business challenges, focusing on three key areas to deliver a series of
courses:

Delivery Assurance Series

RRIRTIRIE

EREE BN OMER, RAHRIEEE. E88E. TRRBSEAEE, Me—43
Bl e eRe R

Centred on the core task of ensuring project quality delivery, systematic training is provided on engineering
management, quality control, and customer service, empowering the front-line teams to overcome delivery challenges.
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FOR GRADUATE TRAINEES IEIEREE RRE G ORI, ERBRE-KBIRARATIREZ

473 The training implementation programmes are closely aligned with core business challenges, with a focus on
ERBHEE . . :
offering a series of courses in three key areas

iﬁ | ,¥ :\7'5 % L 5 %,% ER% AEi |
FOR MANAGEMENT STAFE HIEHEE E RRE G ORI R = KEHFR A VIERE |
mREEAS The training implementation programmes are closely aligned with core business challenges, with a focus on
offering a series of courses in three key areas
e pEE e R RE L , EELE AFits 2

EEEEAS Delivery series courses, light asset series courses, risk management series courses, Al transformation
series courses, efc

SPECIALISED LEARNING IEIIERRERE RERGIORE, EMREZARERARRTIRE

ek g A The training implementation programmes are closely aligned with core business challenges, with a focus
on offering a series of courses in three key areas

Light Asset Series
CEERTIRIE

AZIFATEIREE, SRITISAREN. EEEEERE, PWHEXRREEERERS
To support the Company’s strategic transformation, courses such as project management on behalf of owners and
asset operation are emphasised, helping teams expand into light-asset businesses.

Risk Mitigation Series
R R IRE

EfREBiiE. mEERE. TREEREFFENE, RASERMEHEREERET.
Specialised training on debt resolutlon, bankruptcy restructuring, and non-performing asset disposal is conducted to
enhance overall risk awareness and handling capabilities.
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Sino-Ocean Group firmly believes that exceptional managers are, first and foremost, cultivators of talent. Therefore, we focus on establishing and
strengthening a core responsibility mechanism for managers in team talent development. Through institutional guidance and cultural advocacy, we
internalise the cultivation and development of subordinates as a key duty and conscious action of managers, ensuring that talent growth receives
consistent attention and support from the frontline. Meanwhile, the Company has established a structured employee performance management and
promotion pathway. Through clear objective alignment, multi-dimensional scientific assessment, and constructive ongoing feedback, we achieve
synchronised growth between individuals and the organisation.
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Harvest Programme-Future Executive Development Training
Camp is a key component of Senior Living L'amore’s talent pipeline
under the “Chun Xuan Scheme”, which includes “Fresh Sprouts”
(interns), “Lush Leaves” (future supervisors), “Flourishing Blooms”
(future managers), “Harvest” (future executives), and “Supportive
Trees” (future senior executives). Comprising three intensive
training sessions and three rounds of practical work experience, the
programme is designed to nurture project department managers
into future directors for elderly care projects.

By establishing a clear pathway for managers to advance into
director roles, the Harvest Programme has successfully enhanced
employee recognition and fostered a stronger sense of belonging
at Senior Living L'amore. It has empowered employees with
sharper service awareness and greater professional competency,
contributing to an improved brand image for the business.
Meanwhile, participants have applied their knowledge to unlock
potential during the practical work phase, resulting in the addition
of 30 new resident clients, 20 sales transactions, increased room
sharing among clients, and service-level adjustments for over a
hundred individuals. These efforts have significantly supported
the operations and management of our elderly care facilities. The
first cohort included 16 participants, and the second cohort had
17, collectively representing 24% of the target group, namely
department managers.

The Group-wide Mid-Term Business Conference Team Workshop,
structured as an in-depth exchange and sharing session, creates
a unique team-building journey that aims to foster shared
empowerment, open dialogue, and improved communication.
It encourages participants to confront current challenges and
uncertainties head-on, build resilience, and pursue further growth
and breakthroughs.

Through this team workshop, key participants benefitted from
quality exchanges that, in turn, propelled their entire teams forward,
fostering a more positive atmosphere and greater confidence
across the organisation. Building on in-depth engagement,
participants embarked on a journey that allowed them to reflect on
their roles both as individuals and as team members. This helped
them realise that the current challenges are not only an inevitable
experience for both the organisation and its members, but also
a story of shared growth, facilitating communication, enhancing
resilience, and strengthening confidence. Over 70 key participants,
representing approximately 41% of the Group’s middle and senior
executives, took part in the workshop.

BT{#EENFEIT HEALTHY WORKFORCE WITH SHARED MOMENTUM
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The Company cares about the career development of every employee and has established a dual channel "Chunxuan Plan" for
management and professional skills development, including the Fruit Plan, Flower Plan, Maoye Plan, and Qingmiao Plan. Through a
management ability and professional skills training system, it creates broad career development prospects for employees.

In 2025, the Fruit Plan will be launched for department heads of elderly care institutions, with the goal of cultivating deans or
professional line directors of elderly care institutions. There are 14 graduating students in the first phase, of which 7 have been
promoted to dean and 1 has been promoted to professional director. 14 students in the second phase will graduate in 2026, of which 1
has been promoted to dean.

The Flower Plan is aimed at supervisory level employees in various units, with the goal of cultivating department heads in elderly care
institutions. By 2025, a total of 49 students will be trained, of which 5 have been promoted to department heads.

The Maoye Plan is aimed at key employees of various institutions, with the goal of cultivating department and professional supervisors.
By 2025, a total of 80 students will be trained, of which 21 have been promoted to supervisors.

The Qingmiao Program is aimed at recruiting interns for schools, with the goal of cultivating qualified employees who are competent in
various positions within the institution. By 2025, 389 people will participate in the training, cultivating a large number of highly educated,
young, and specialized grassroots nursing and service talents for various institutions across the country.

Through the Chunxuan Plan, employees can clearly see their career development path and achieve rapid growth through the platform
built by the company. The company relies on the continuous growth of employees to achieve high-quality development.
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THE GROUP'S TRAINING
DATA FOR YEAR 2025
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SUSTAINABLE CITIES
AND COMMUNITIES
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Under the guidance and requirements of the "Sino-Ocean Group Policy on Community Management", we have a clear understanding of the
close relationship between our business and the community, and the impacts of varying degrees that we may have on surrounding communities.
Accordingly, we collaborate with various partners to respond to the UN Sustainable Development Goals. And we strive to build a harmonious,
liveable, diverse and inclusive community with cultural characteristics and innovation vitality, so as to promote the common prosperity and
coordinated development of the community.
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PROMOTING URBAN REVITALISATION
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Sino-Ocean Group regards urban revitalisation as a key area for sustainable development and business transformation and upgrading, actively
responding to the trend of building ageing and the new phase of enhancing the quality of the existing building stock in the industry. With the resolve

and professional capability of “hands on engagement”, the Company delves into the “deep waters” of urban revitalisation, committed to promoting
the coordinated growth of people, buildings and cities through organic renewal, thereby infusing cities with lasting vitality.
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After more than two decades of dedicated cultivation, Sino-Ocean has established a systematic solution framework covering “district revitalisation,
rejuvenation of existing project, and community renewal”, with a cumulative implemented area exceeding 30 million square metres. In recent
years, the Company has continued to consolidate this business segment. In 2024, it achieved systematic construction of the business from scratch
and completed organisational iteration as well as an expansion of business scope. In 2025, the urban revitalisation business maintained strong
momentum, adding 10 newly signed projects throughout the year. In the past two years, the Group has successfully signed and implemented

26 projects in total. Projects have been extensively deployed in multiple key cities including Beijing, Shenzhen, Jinan, Hangzhou, Xi'an, Wuhan,
Chengdu, and Dalian. Recent representative projects that have been implemented include Jinan Hotel( ;R Z5&E ), Beijing Cloud Art Park( Jt5T

E _FEINEIE ), Beijing Green Technology Innovation Service Industrial Park( It RARE R ATRIFTARTEEZERE ), and Dalian Runde Centre
( AJE &R ), covering various areas such as integrated district development, commercial operation enhancement, and renovation of old

communities.
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By integrating internal and external resources and
leveraging the Company’s synergistic strengths in
elderly care, services, health and other fields, Sino-
Ocean has not only achieved the rejuvenation of
physical spaces through urban revitalisation, but also
fostered the overall enhancement of community vitality
and urban functionality. This business has become
a crucial cornerstone for the Company’s second
curve transformation, demonstrating Sino-Ocean’s
comprehensive capability and firm commitment to
creating incremental value from existing assets and
driving urban healthy development through renewal
initiatives on its sustainable development journey.
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enovation of Citylane (Wuhan) Immaculate Conception Cathedral
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CONSTRUCTION OF SMART CITY
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Building intelligent and beautiful homes and promoting the development of smart cities and communities are Sino-Ocean's efforts in accelerating the
achievement of sustainable development. In order to provide high-quality, intelligent and beautiful homes, the Ocean Brilliant City (Langfang) project has
equipped residents with a whole-house smart home system, with access to the Schneider Electric Wiser wireless and the KNX wired solutions, so as to

functionally integrate a series of smart products into a living scenario experience. During the planning process of the project, we assessed many dimensions
such as the integrity and functionality of the products, the selection of eco-friendly materials and the aesthetics of the design, with higher requirements.
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China's National 14th Five-Year Plan has included the construction of child-friendly cities as a major project. As
a city service provider and builder, Sino-Ocean started with The One (Nanjing) in July 2022 and has launched
programmes to co-build child-friendly communities in eight cities in Eastern China, including Shanghai, Suzhou,
Yangzhou, Wenzhou, Zhenjiang, Yueging and Danyang, with initiatives such as "Kindred Family Schools" and
"Young Citizens" to support the growth of children. In 2025, Sino-Ocean Group has cumulatively and successfully
introduced “Young Citizens” development field bases in 37 projects across 31 cities nationwide. Children are the
future of cities. Sino-Ocean respects the rights of children and each user, and actively creates a healthy, safe,
caring and friendly community atmosphere to help build each and every child-friendly city.

Since 2008, Sino-Ocean has been actively responding to the policy call and participating in the construction of
affordable housing. In 2010, Sino-Ocean undertook the largest affordable housing project under construction in Beijing
at that time - Ocean Runyuan and one of the first batch of public rental housing projects, Ocean Landscape Eastern
Area, proactively contributing to maintaining price stability and promoting the healthy development of the real estate
market, thus fulfilling its social responsibility. As of 31 December 2025, Sino-Ocean had cumulatively acquired more
than 30 new affordable housing projects of various forms, covering 16 cities (including Beijing, Shanghai, Shenzhen,
Tianjin, Jinan, Dalian, Qingdao, Ningbo, Fuzhou, Foshan, Wuhan, Hefei, Chengdu, Guiyang, Xining and Harbin) and

involving more than 18,000 units.
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In response to the Opinions on Accelerating the Development
of Affordable Rental Housing issued by the State Council in
2021, Sino-Ocean Ecology was commissioned by the Qingyang
Municipal Government to carry out the planning and landscape
design of 531 mu of land in Xifeng District, Qingyang City, for
the construction of affordable rental housing. The project aims to
promote a new approach on urbanisation with a focus on people,
alleviate the structural supply pressure in the rental housing market,
and promote the realisation of "meeting the housing needs of all
people". Based on the concept of "10-minute radius community
living circle", the project proposes a community development
plan based on local needs and national policies, and promotes
the implementation of the concept of ecological and intelligent
communities. Through rational and scientific layout and landscape
planning, the project will help attract young talents to the western
region, and provide young people with an ideal home that is fully
functional, healthy and energetic, trendy, ecological and intelligent.
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SUPPORTING RURAL REVIVAL
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With "advancing rural revitalisation across the board" stressed in the report to the 20th CPC National Congress, China has entered into a key period
of steadily promoting the revitalisation of businesses, talent, culture, ecosystems, and organisations in the countryside. Focusing on the country's
"Rural Revival Strategy" and the enterprise's "Industrial and Principal Business Coordination Strategy", Sino-Ocean Group leverages its strengths
in project construction, capital operation, achievement transformation and market operation. We work with scientific research units and relevant
enterprises to exert their respective advantages and support each other to achieve modern industrial and commercial agriculture as early as
possible, finally transforming agricultural scientific research results into practices.
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In 2017, the Group took Damao Village in Sanya as a pilot area and invested in the construction of Sino-nature Garden, the first shared farm
in Hainan Province that has passed the acceptance inspection. The project covers a total area of about 17,680 mu. Based on modern facility
agriculture and tropical high-efficiency agriculture, the project introduces high-quality resources from technology, education, tourism, cultural and
creative sectors and forms a new rural development model underpinned by distinctive, meaningful agriculture-based cross-industry business
models. It is divided into four sections, namely modern agricultural sightseeing area, ecological agricultural experience area, ecological leisure
resort area, and leisure and health sports area, with the aim to revive the countryside with health elements and ingenuity.
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Closely aligned with the national strategy and the overall development layout of the Hainan Free Trade Port, and making full use of the countryside
characteristics, Sino-nature Garden aims to foster a better agriculture ecosystem featuring enhanced landscapes, resources and services.
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In 2025, Sino Ocean Group continuously deepened its rural revitalisation strategy, with Sino-Nature Garden as the core platform, driving agricultural
industry upgrading, technology empowerment and cultural integration, and injecting new impetus into the sustainable development of rural areas.
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In terms of industrial development, we actively support Jiyang District of Sanya City in building the regional public agricultural product brand under
"Jiyang Fresh Products". Through standardized, branded, and industrialized operations, we integrate high-quality agricultural resources within
the district, striving to establish it as a new benchmark for premium tropical agriculture in China. Meanwhile, leveraging on the transformation of
scientific research achievements from China Agricultural University in the Science and Technology Institute of Damao Village, we continued to
strengthen the "Damao Corn" brand and its industry chain development. We have compiled full-process technical regulations covering seedling,
planting, and harvesting, serving hundreds of farming households, and successfully facilitated its certification under Global G.A.P. Through the
contract farming model, the planting area of Damao Corn in 2025 increased by 70% compared to 2024, with a steadily increase in yield and
revenue per mu, effectively driving income growth for surrounding farmers.
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Technology and talent serve as crucial pillars for rural revitalisation. As an expert talent service base in Hainan Province, Sino-nature Garden
continues to deepen the "one-institute, one-village" strategic cooperation with the Sanya Institute of China Agricultural University to carry out
demonstration trials of new varieties of fresh corn and winged bean, and jointly advancing practices in green agricultural development with the
team of Academician Zhang Fusuo. We actively engage with research institutions such as Nanjing Agricultural University and Beijing Academy of
Agriculture and Forestry Sciences to facilitate the transformation and application of scientific and technological achievements in the fields, thereby
infusing innovation into rural industries.
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In terms of cultural and tourism integration, we continued to promote rural aesthetic development and cultural activities. In August 2025, the third
“Dopamine in the Mountains” Art Carnival, as a highlight of the Hainan International Tourism Island Happy Festival, was successfully held at
Sino nature Garden in Sanya, attracting over 600 parent child families and more than 2,000 participants. With the theme of “Nature + Aesthetic
Education”, the event deeply connected urban and rural areas and empowered the countryside through three segments: “Recyclable Wind”, “Layered
Green” and “Refillable Light”. Moving forward, we will continue to follow the path of integrating agriculture, culture and tourism to create a rural
experience that is thematic, distinctive and grounded, thereby promoting the high quality development of leisure agriculture and rural tourism.

EFEERIARIL BN, BEER. BiEFTR, MIBEREE, BHRAEE. XUEAGRRE, ABREFESR. BNE
ERENSNREES SR IE,
Sino-Ocean Group will remain rooted in rural areas, integrating resources and leveraging strengths to drive progress through vibrant industries,

technological empowerment, and cultural preservation, thereby contributing to achieving the vision of rural revitalisation characterised by strong
agriculture, beautiful countryside, and prosperous farmers.

RIS S
JOB OPPORTUNITY CREATION

EFERNMETE SRS EM S, hIHEERIMFIE(E  Sino-Ocean Group has not only created employment

BREAE, BIBSHE R LR, opportunltlesl through its OV\.Ir'1 operat!ons bu.t also
collaborated with local communities in various regions to

2025 4 3 B, ALEUEHELSABESIBIERIEA, S 005 actively promote local employment growth.
F NERE BEEANEERBEISBES, WAEEIERERSEM  In March 2025, Grand Canal Place (Beijing) once again
Bpisspwces B THBEONEE, YIEIEA TIELEANLNE served as a bridge by facilitating the holding of the 2025
o n _ N "Tongzhou-Wuging-Langfang' Special Job Fair for Veterans
EXRBBVRRAREKT, BRIEGREE R BTEE, and their accompanying family members. This event focused
. N on addressing the employment needs of these specific
Iesh, HFIEA DU REKERE. ARERRRKRBERA. REHB. groups by bringing together high-quality corporate resources
BREEERENTEERNE, BHERMH, =AFEEHESH  from the three regions, effectively enhancing employment
services for veterans and their families and contributing to
coordinated regional development and social stability.

FeEN, BOHEREER.

In addition, we offer specialised courses on ethnic
confidence building, holistic education, and architecture,
along with social practice opportunities, for ethnic
minority students and university students. Through these
initiatives, we impart professional knowledge to enhance
the employability of young people and contribute to social
stability and development.
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Since its establishment in 1993, Sino-Ocean Group has actively devoted itself to social charity and continued to implement social
responsibilities. In 2008, Beijing Sino-Ocean Charity Foundation was officially registered with the Beijing Municipal Civil Affairs
Bureau to promote charity in an orderly manner and make arrangements for volunteers to actively participate in charity. As of 2025,
Sino-Ocean Group and Sino-Ocean Charity Foundation had donated a total of about RMB 550 million to support social charity and
benefiting more than 650,000 people in over 289 cities across China. Sino-Ocean Charity Foundation has also cultivated a number
of charity brand projects. The Group is using this as a platform to lead regional subsidiaries, professional companies, partners,
customers, etc. to actively participate in charity and philanthropy, and work together for a healthy community and society.
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During the year, the Group continued to promote the Sino-Ocean values of "micro-philanthropic, inclusive and sustainable" charity.
With the strong support of Sino-Ocean Charity Foundation, a champion of "putting love into action", the Group focused on the
low-carbon transformation of public welfare projects and the implementation of Sino-Ocean's "2050 Net Zero" project - social "net
zero", so as to promote low-carbon awareness among all people. Over the years, we have managed to engage more employees in
our initiatives of social responsibility and charity. What is more, the employees also invite their friends, relatives, clients, business
associates and even strangers to take part in social development campaigns such as healthcare for the elderly, confidence-
building for children, cultural preservation for ethnic groups, urban-rural exchanges, civil education, low-carbon and eco-friendly
development, as well as general issues on public sports and health. Meanwhile, the Group's professional resources have been
channelled to support regional, rural, urban construction, and the spread and wider practice of healthy and low-carbon concepts.
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SINO-OCEAN YOUTH BT EMRIBBRERNIFHEZRENER, RMBEEZREHANEEEHLERFRFE
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[} Youth
It League™" == e
~ l_l il Communication with affected communities provides the basis for effectively supporting community [m] *%zﬂﬂﬁ li*i I:Inl:l
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development. We maintained close ties with communities at different levels through various channels.
For example, we collected information about what customers and local communities needed and gained

opinions through the Group's social media accounts. Sino-Ocean Charity Foundation gained a deeper 172 18 e SOODIETH
understanding of the real situation at donation-receiving communities through surveys and follow-up visits. a an o |l o an o

And members of the Ocean Family adapted our services based on analysis of information submitted by MMI‘ IIM"M‘ A 4

property owners online. The most effective method of communication has been to encourage community
members to participate in projects. In 2025, on the back of the full support from the Sino-Ocean Youth
Volunteer League for volunteer activities, a total of 5,393 volunteers, including customers, employees,

11 SUSTAINABLE CITIES 17(.‘2&@%215199 17 PARTNERSHIPS

AND COMMUNITIES IR FORTHEGOALS

SINO-OCEAN HEALTH (ENVIRONMENTAL 2019 Fie, WEZMNARESZIERNRNE T NREERE (BRR 2m=mstal .

suppliers, partners and other stakeholders, were directly led to provide 71,650 hours of volunteer services PRQTEC“ON] CHARITY PROGRAM HEBRUT NEFER-BRREE) , AUZSHE. BpmHERR
during the year. EFRE (RR) Qmstsl SRR, BIERE NS B RAR R,
1&. ¥R @(ﬂ({%)ﬁﬁﬁ-ﬁu Sino-Ocean Charity Foundation officially launched the "Sino-Ocean Health (Environmental
r;:{' SINO-OGEAN HEALTH (ENVIRONENTAL PROTECTION) Protection) Charity Programme" in 2019. The "Sino-Ocean Building-Health Fund" has been set
up under the programme to support communities, villages and cities in carrying out activities on
Heegm (AREKFHET) 2 U 1 building health and environmental health.
DONATIONS FROM FOUNDATION (RMB million) .
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The "Greener Old Community Healthier Life" environmental charity programme originated from

the "Old Neighborhood Greening" scheme”. In order to create a more sustainable community,
SEEEERIEASE (B 71 65[] . ning” sen o . i
VOLUNTEER SERVICE HOURS (Hours) ) we have combined community conditions and building health theories to carry out specialised

research in the four areas of healthy exercise, healthy living, healthy culture and healthy

.................................................................................................................... SUStalnablllty To be SpeClﬂC, We have added aCtIVIty SpaCeS for Chlldren Of dlﬁerent ages’ llone_
metre vegetable gardens", variable-speed circular plastic running tracks and healing plants to
& old communities. In addition, new technologies, new energy and eco-friendly materials have
SEEEAY (A) been used in the renovation, such as automatic hand sanitisers, solar power charging, reuse of
NUMBER OF VOLUNTEERS (People) ) ' , Solar p ging,

existing materials and internationally leading eco-friendly plastics. Under the programme, green
.................................................................................................................... and healthy transformation haS been Completed in Ocean Paradisey giving a new Iook to the

community of more than 20 years old, and enhancing the interaction with the residents.
HEHEESEAR (A) 50 803
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5%“ RIS A%( (A) 27. The "Old Neighborhood Greening" scheme started in 2006. Focusing on serving old communities, it built environmental
CUMULATIVE NUMBER OF PEOPLE AFFECTED (People) ] ]

improvement or transformation demonstration projects and held environmental education activities revolving around themes
such as multi-channel use and conservation of water resources, planting and promotion of native plants, use of renewable
resources, energy conservation and emission reduction. The scheme carried out activities in more than 800 communities in
17 provinces and cities and benefited at least 40 million people.
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With the support of the "Sino-Ocean Building-Health Fund", Sino-Ocean Charity Foundation
leveraged its platform advantages and teamed up with relevant government agencies,
industry associations, research institutions, international institutions and other partners to
jointly initiate and establish the "Building-Health 2030" Alliance ("the Alliance") as a cross-
industry and cross-professional collaboration platform. Members of the alliance jointly carry
out healthy and eco-friendly renovation of old communities, research on healthy building
standards and other sustainable city-related projects, regularly conduct professional and
diverse discussions and sharing on sustainability topics, promote the concept of community
sustainability, address risks of climate change, and advocate eco-friendly, low-carbon, healthy
and sustainable production and lifestyle.
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Since 2023, we've joined hands with members of the Alliance and other industry partners to organise
the "Building the Future - Building Health 2030" Alliance salon. The event provided a substantial
platform for professional sharing and exchange among industry peers, university teachers and
students. It explored healthy and low-carbon building practices in the post-COVID period from different
perspectives, as well as the development path from ultra-low to near-zero energy consumption and
then to carbon carbon-neutral buildings.

o The 6" Ocean Marathon

SBNEEF

AAR

I F il

RUN FOR

HERE HEFHE HEALTHY SOCIETY AND COLLECTIVE COMMITMENT

NEFmiE BEFZNAED IPEFRRE (IRR) Am-t8M BB z—: UARAEZ2HE
B, mOEGED. BERATFWRTHE, U NEFmm) VEFATE, #1T MR R
KAFT UphiEhE) makoEs. SRETHIEEQEHER, FhHEFEEBHA TSR V)
B BRI ATIER.

TRE B 2017 FEESMLIREREIFESHmBMH S, Rtk THRE 32 EERITHE 52 @
i, B 3.6 BRBRALHN2HE, P EEEEB6BRE, Atk 22E,

"Ocean Marathon" is one of the core projects under the "Sino-Ocean Health (Environmental Protection) Charity
Programme" as the charity IP of Sino-Ocean Charity Foundation. With members of the public as main participants,
the event features sports, health and charity. And with the APP as the platform, the charity run includes the "Online
Marathon" and the offline "City Relay". After participants complete a specified number of kilometres, Sino-Ocean
Group will make corresponding donations to the "Little Partner" Education Sponsorship Scheme.

Since the first charity run in 2017, it has received the support from many partners and attracted more than 36,000
participants from all walks of life, spanning 52 cities across 32 provincial-level administrative regions, with a total
running distance of over 886,000 km, equivalent to 22 laps around the Earth.
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EDUCATION AND SPONSORSHIP
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The Group undertakes its commitments to education and student sponsorship through Sino-Ocean Charity Foundation, a charity venture that has
specialty in education support and has more than ten years’ practical experience in education funding.
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The “Little Partner” Education Sponsorship Scheme was established in September 2008, which is the core project founded by the Sino-Ocean
Charity Foundation, and its longest-running charity project. This scheme aims to support primary and secondary school students in remote and
economically underdeveloped areas by improving their learning and living conditions. Through material and financial assistance, it helps local
children advance their careers and strengthen national confidence, securing a healthy, more promising future for them.
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In 2024, this Scheme expanded its focus to include health education by hosting the 'Adolescent Spine and Vision Health' screening programme,
organised by the Institute of Sports Medicine under the General Administration of Sport of China, at Qinghe School in Xinjiang. By bringing in
professional medical resources, the programme provided local students with scientific health screenings and medical diagnoses, promoted health
awareness, and effectively improved adolescent health standards. This Scheme not only successfully drew attention to spine and vision health
issues among adolescents in Qinghe County but also received positive feedback and widespread recognition from the local government and various
sectors of the community. This Scheme garnered significant attention from the local education authorities, leading to over four million primary and
secondary school students undergoing spinal screenings in 2025. Those identified through screening and assessment as requiring intervention
were included in a prevention and control monitoring system. A comprehensive technical plan for the prevention and control of scoliosis using
traditional Chinese medicine was developed, and voluntary interventional treatments were offered to safeguard the spinal health of primary and
secondary school students.
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In 2025, the Foundation further expanded its philanthropic scope by launching the ‘Sending Hope with Books' project. Under the theme 'Giving
Old Books a Second Life', this Scheme mobilised public goodwill to collect and donate nearly 1,000 books. The project employed a collaborative
mechanism involving enterprises, communities, and schools to ensure that every book reaches readers in need, promoting the balanced distribution
of reading resources and spreading knowledge and compassion.
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As at the end of 2025, the scheme has funded more than 100 schools, donated over RMB14.47 million in
kind and in cash, offering aids to more than 94,000 students.
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Under the "Little Partner" Education Sponsorship Scheme, the "Singing for Love" campaign seeks to
broaden our pursuit of spiritual well-being and connect children in remote areas and the outside world
through arts and music. Its top priority is to redress the balance in primary education development. The
Ethnic Cultural Heritage Performance and Exhibition Fund was established in 2017 to promote and
encourage ethnic culture inheritance and dissemination. With the establishment of the Sino-Ocean Charity
Foundation Education Base for Traditional Kazakh Culture in Xinjiang in 2022, we have now set up similar
bases in Sichuan, Qinghai, Inner Mongolia and Xinjiang, helping to continue the transmission of local
cultures of minority groups in remote areas.
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Since 2021, we have been operating Cloud Art Class, an online art journey targeting children from
sponsored schools in mountainous areas, on every eve of the Children's Day on 1 June. This programme
aims to create an opportunity for children from various ethnic minority groups across China to celebrate the
joyous occasion of Children’s Day, encouraging them to learn about the lifestyles and symbols of their own
ethnicities. Using pens and paints, these children draw about the innocence and joy of childhood, creating
artworks in celebration of their ethnic cultures. As our love spans mountains and seas, we aim to build a
bridge for children to pursue their dreams. By organising charity sales and exhibitions featuring cultural
works, we use these artworks to support children in mountainous areas, seeking to inspire and call upon
more members of our society to actively participate in philanthropic causes, to provide these children with
scholarships and broader platforms by raising additional funds. We strive to make a concerted effort to
improve their learning and living conditions. All funds raised will also be used to provide donations to our
“Little Partner” Education Sponsorship Scheme.
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The "Seafaring Students-in-Action Incentive Scheme" was established in 2009, which is mainly designed
5 ==} @ = ’
é j(—?i*i SRS E§ to support students to engage in social work initiatives such as teaching in remote areas, artistic creation,

L. YOUNG CITIZEN Since its official establishment in 2016, the "Young Citizen" Innovation Charity Project has consistently X HrEtEl teacher training, environmental protection, elderly-care market surveys, startup incubation and innovation.
.) ,J \B ﬁ advocated fostering a sense of civic responsibility among children and young people. It encourages them to
Ah N E B A B identify and solve problems from their unique perspective as children, to influence the adult world through st
L compassionate and public-spirited actions, and to practise the core socialist values through tangible deeds. : %é@ﬂ?ﬁgﬁ
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In response to the call of the "Beautiful China" policy, the "Building - Healthy Future" College Students
In 2022, Sino-Ocean established its “Young Citizen” Growth and Practice Base in Nanjing and the Practice Architectural Design Competition under the scheme was established in 2019 to support college students
Base was subsequently promoted nationwide. In collaboration with government bodies and professional to focus on the concept of “Building-Health” and encourage them to create healthier, lower carbon design
institutions, the Practice Base organised year-round practical activities focused on themes such as health, works with their expertise and abilities.
safety, and sustainable development, aiming to empower children in the community comprehensively. The
Practice Base guides children to extend their focus from their families to caring for the planet, infusing profound
meaning into the development of child-friendly communities.
2005 &, EEERL, HAETAENEAED S ENaNE RSO @it ARERR O
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In 2025, the project was further developed through a collaboration with the Blue Sky Rescue Team to organise KA e/ i’ h
year-round training and drills in first aid knowledge and emergency disaster prevention and evacuation. This Iﬂ_’ :
initiative aims to further enhance children's safety awareness and their ability to rescue themselves and others

! ! BUILDING - HEALTHY FUTURE

in emergencies.
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R, FHESRFPINRRERREEEN.

As of the end of 2025, the “Young Citizen” Growth and Practice Base under Sino-Ocean had been successfully
established in 37 projects across 31 cities nationwide, continuing to safeguard the healthy growth of children.

¥ REE) 2EASEHFERTGIAINRIUIEEIFN, CHEREERES,
WHHTRBERATEFRRIFME S —E, S—ENTEEERTRERUNE
THRGEERRES, DFNB. MRS WM. 5% HEIZHRR.

The "Seafaring Students-in-Action Incentive Scheme" is a meaningful event. It combines theory
and practice, and integrates industry development with corporate needs. The theme of each
year is closely linked to industry development and current hot topics, sharing new situations,
new ideas, new technologies and new methods to create a zero-carbon future.

— HEEMERGERERFNER RERKE

—Mr. Chen Yiming, President of China Real Estate Association
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ELDERLY CARE

RERMIE

GOOD HEALTH
AND WELL-BEING

g B 2 & it &

CHINAS BACKBONE HEALTH SUPPORT PROGRAM

PEBERERES T R RES S AHBERN RIS ARRMBUSEEAR
UHIEREIA R, ZIEEMN 2015 FR, RUZVEIBAIEEX. BRES
BEEROTILME R ERSIFNRIR, BB ARSIERIIFRES
ERSHFZARET. EWEE, WHmE, HESFANBEIREmRE
FRSASERIR, 12531, ERBHREER 640 AR, RRRHEELEE) 16 X,
SINBELEEZWENRETIIARE 70 Bt

The "China's Backbone Health Support Program" is a special elderly-care project established
by Sino-Ocean Charity Foundation in 2015 to support specific senior citizens who have made
significant contributions to the country and nation. At the beginning of its establishment, we
collaborated with Senior Living L'Amore, Haiyihui and other healthcare resources to provide
health support and care to veterans in Chicheng, Hebei. Public donations were collected via
a special fund to support related operations. Come rain or shine, the project provides health
support and care for war veterans twice a year. So far, we have helped war veterans 640
person times and conducted 16 return visits to Chicheng County, sending nearly RMB 700,000
in supplies and funds to war veterans.

NFTHRELEFZNATEETERES,

HEEEFZNEAMELRIE. RIRREFZNELEE,

For more information about Sino-Ocean Charity Foundation, please follow the WeChat official
account and channel, and Tik Tok official account.

EEZNAEEEE EFEZNAEZEESE EEZNAGZEESE
(YN fRIASR BHER
WeChat Official Account Official Channel Tik Tok Official Account

JBE OUTLOOK

B2
=
2026 &, BEFEERENTEREASMESOMEEKE. RESHERRNERE—F.

2026 is a critical year for Sino-Ocean Group as it seizes the opportunities presented by industry model transformation and the restoration of
confidence, focusing on high-quality development.

22 FE) % B8 CORPORATE STRATEGY

SRR MRETE. BUES. BPRRE NERRR, FEZEGHEERNR, TERKRRIZER, FF
TERELERG, E—FTFTEXEERBEN, RABEEEEEUX, BBRRBTEN. FEEEEL. BE
RS EMEE, FHERESEETERNER, HZRIEEETEN, ACERETHEEREREFRE, UFRT)
NESIRE. BEEMRIBBRRT, BRI —fEERBRAIEERITE.

Sino-Ocean Group will adhere to its overarching strategy of “focusing on core businesses, enhancing operations, and pursuing progress while maintaining
stability”. Sino-Ocean Group will continue to consolidate the outcomes of its debt restructuring, refine its comprehensive risk control system covering the
entire chain, and firmly uphold the baseline of stable operations. Sino-Ocean Group will further strengthen its asset-light service capabilities, improve
the operational efficiency of its asset-heavy businesses, and actively explore new areas such as urban regeneration, the revitalisation of existing assets,
and wellness services. Sino-Ocean Group will persistently advance the process of operational unit entityisation to stimulate the vitality of various sectors,

thereby laying a solid foundation for the Group's long-term sustainable development. With a more resilient operational structure and a clearer strategic
path, the Group embarks on a new phase of its journey towards steady and sustainable growth.

Al 4E X RS TE SUSTAINABLE DEVELOPMENT MANAGEMENT

KR ESG RREAERABIERM N EARRGE 2RIE, BREIEHEIIPN. ISSB FRISIEEREESKEE, 7E 2025
FREGUIFBTZERFER L, FETERERARRRETEER, FEEMERN 2030 FEHAHIBR, BIHE
2050 FEHMY FER. FHEBM/GEEERMENE ESC B2, BUESKET ESG 15, 2E ESG AR MES,

RA AR RIGIEK T

Sino-Ocean Group will continue to integrate ESG and climate-related management into its governance and overall operations, strictly aligning its information
disclosure with international standards such as those of the Hong Kong Stock Exchange and the International Sustainability Standards Board (ISSB).
Building on the 2025 study of the financial impacts of climate change, it will further refine its climate risk identification and assessment system, implement
the updated 2030 short-term emission reduction targets, and steadily advance its vision of achieving the “2050 Net Zero” plan. Sino-Ocean Group will
persistently optimise its management of green building and supply chain ESG practices, enhance ESG training for directors and employees, consolidate its
core ESG-related strengths, and improve its sustainable development governance standards.

123+ 2 & E CORPORATE SOCIAL RESPONSIBILITY

EFZNATESEFEERE BERE, 2078 , BEIRR. HERHERR=KFR. FEESARIEE B,
SRS ERRER, BHIHtEESNIRRER. BBTEHEL. SFFREEEZHENESHATER, UBKRTEIE
iRt E, BEREREHENEERR. MEEE

Sino-Ocean Charity Foundation will continue to uphold its principles of responsibility to spread care and love, focus on three key areas including
environmental protection, education, and community health. It will persistently drive the implementation of public welfare programmes, promote
green and healthy living concepts, and support environmental initiatives in communities and rural areas. Sino-Ocean Charity Foundation will actively
engage employees, partners, and broader social forces in participating in charitable endeavours, giving back to society through tangible actions,
and ultimately achieving shared value and harmonious progress between the enterprise and society.

RERR, RFEEFQERTAREZERIL, DIRREERER. UGB AESE. UHgsEMEs, E175F
WERRPITIERNE, AP, BT, RRKHEFERERIAEE.

Looking ahead, Sino-Ocean Group will remain steadfast in its commitment to sustainable development, building upon a foundation of stable

operations, driven by green transformation, and upheld by social responsibility. Sino-Ocean Group aims to make steady and enduring progress in
the new phase of the industry cycle, continuously creating long-term value for its customers, employees, shareholders, and society.
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B RREER FEEDBACK

FEEDBACK

ERRER

BHHEE,
&4y

B CHEESKERBESRS, ATHENERFERTHRERTER
HREERENS, RIS AERRENTERMNEZ.

ZRVARSRIVER, ARERREMU T B R SR
https://www.wjx.top/vj/YqT1PDN.aspx B9 AT, RBIRMER R ER,

Itb5bh, R R LB X BB 40 i SR B AT A S R ERAA

=F o=

csr@sinooceangroup.com IRHEMNEEE R EZ,

Dear readers,

Thank you for taking the time to read this Report. In order to continuously improve Sino-Ocean
Group's sustainable development and information disclosure practices, we kindly request that
you share your opinions and suggestions with us.

For the sake of reducing paper consumption, please help complete the feedback form by
scanning the following QR code or by visiting the website https://www.wjx.top/vj/ YGT1PDN.aspx

Alternatively, you may send your valuable comments and suggestions to Sino-Ocean Group
Sustainability email: csr@sinooceangroup.com.

FH_EBRECHNESERNESR

Scan QR code to share your valuable comments and suggestions

169

APPENDICES

B &%

Mig% APPENDICES

Fi$%1 APPENDIX 1
EBEZER (1815, T RES (ESC) FRE<FH)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORTING CODE OF HONG KONG STOCK EXCHANGE

FTEHR. EE. —RIRERARERIER

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPls

€ IE 1% ENVIRONMENTAL

BT Al: HEs
ASPECT A1: EMISSIONS

BRERHS. RARIHEHEES. BENESEERNEESNERMETHEITABTEAR
BRERMERRAR DI E R

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE
ISSUER RELATING TO AIR GAS EMISSIONS, DISCHARGES INTO WATER AND LAND, AND GENERATION OF HAZARDOUS AND NON-HAZARDOUS
WASTE.

H AR AR R R B

=1

PAGE NUMBER

P31, P82-P99, P110-P111

A1.1 7 ° P117-P120
The types of emissions and respective emissions data.
W (742025 £ 1 B 1 BffiER) /
) (Deleted on January 1, 2025)
A3 FREEEEEEYSEE (UEE) &k (WER) ZE IUSERE. SERMHE) P120
) Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per facility).
FREEEEEEYMEE (UEE) &k (WER) BE IUESEREU. SERMHE)
A4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, P120
per facility).
HRFRET LA HIN S B AR R 2 BB L B ARPR RN 7 8.
A1.5 iitem . P96-P111
escription of emission target(s) set and steps taken to achieve them.
BREEEENESEREYNG A RIBRFTETIIAVHES B iRk 2:E 25 L B ISP S B,
A.6 Description of how hazardous and non-hazardous wastes are handled, and a description of reduction target(s) set and steps P96-P111

B A BERER
ASPECT A2: USE OF RESOURCES

taken to achieve them.

BEREAER (EFERR. KREMRME) N,
POLICIES ON THE EFFICIENT USE OF RESOURCES, INCLUDING ENERGY, WATER AND OTHER RAW MATERIALS.

REARBOMERN [ JEEER (WE. fevh) 88 UTETRRSE) REE (W
SEBEN. BEREHNE).

P31,P105-P109

AZ.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity (e.g. per unit P118
of production volume, per facility).
0.9 RKEREE WUSESEU. §EREAR) . P19
- Water consumption in total and intensity (e.g. per unit of production volume, per facility).
HRFRET LM BERE AR i B AR R A Z EiE L B ISP RN B 9 05-P109
A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. P 6' P105-P1
o e P96, P109
*E%*Wl@ﬁﬁﬂ@ﬁiﬂﬁﬁﬁ%é; AR FRET MBIk B ISR A IE B L BIE (2005 4EpN, TE¥EEEERE
A2.4 FRIRERB92 BRo ESURRN K RIERIRIRIRE, )
Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and (Sino-Ocean Group did not experience any
steps taken to achieve them. issues related_to the acquisition of water
resources during the year of 2025.)
TEA, BYEEIEES
K WRSFAAEEMENGE RS & (DER) SEEBEE. R, TR

Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit produced.

Not applicable. The main products of Sino-
Ocean Group are buildings that do not
involve packaging materials.
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TEEE, BE. —ARIRERERERIER

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPls

fEm M IRIBRRAEIR
ASPECT A3:

THE ENVIRONMENT AND NATURAL
RESOURCES

HRET AR R R AT REMEAF EHBH.
POLICIES ON MINIMISING THE ISSUER'S SIGNIFICANT IMPACTS ON THE ENVIRONMENT AND NATURAL RESOURCES.

BREEHHRERRAERNEAZ BN EIRNEEAMZENITH.

B
PAGE NUMBER

P31, P109-P116

FTEEHR. BE. —RIRERFARERIER

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPIs

#55E [E 151 OPERATION PRACTICES

B 85 HARGREIE

EIRHRESEAIRIG AT & EIREER,

Mig% APPENDICES

B
PAGE NUMBER

ASPECT B5: SUPPLY CHAIN MANAGEMENT|  POLICES ON MANAGING ENVIRONMENTAL AND SOCIAL RISKS OF THE SUPPLY CHAIN. P74-P78
B5. 1 BB BHREBHE. 78
Number of suppliers by geographical region.
HAREREAMERNES, mERTERBLIMNEREEEE, URERRITRERS %,
B5.? Description of practices relating to engaging suppliers, number of suppliers where the practices are being implemented, and how P74-P78
they are implemented and monitored.
ARG MRS ERONRIE R ERBIES, URERARITRERS*.
B5.3 Description of practices used to identify environmental and social risks along the supply chain, and how they are implemented P76
and monitored.
TR EROE MR RHEE S BIRRERNRBIIEG, UKBRITRERS %,
Bh.4 Description of practices used to promote environmentally preferable products and services when selecting suppliers, and how P77-P78

fEm B EmEE
ASPECT B6: PRODUCT RESPONSIBILITY

they are implemented and monitored.

BRFrRHERNRBHRERR S, BS. RERAAEREURERITENEERETHETA
BEARZENERERRRGINER,

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER
RELATING TO HEALTH AND SAFETY, ADVERTISING, LABELLING AND PRIVACY MATTERS RELATING TO PRODUCTS AND SERVICES PROVIDED AND
METHODS OF REDRESS.

EEHEEREMMHTE R L ERERMARKNIE S .

P22-P24, P43-PT3

BY.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. Pb
B6.? FEMRER KRBV REE UREHE T, P70-P71
- Number of products and service related complaints received and how they are dealt with.
R B E R RPN E R B RARY BB,
B6.3 N . . ) o . P22-P23
Description of practices relating to observing and protecting intellectual property rights.
HERE SR EIBIENEREIWIER.
B6..4 S P59-P65
escription of quality assurance process and recall procedures.
R EE ERHRIERA BB, URBEMBITRERS %,
B6.5 Descriot 4 . - . . P23-P24, P73
escription of consumer data protection and privacy policies, and how they are implemented and monitored.
BE Y RES BRAMGLLERRE. BZR. MG RBNBERETH E#IT AR EAT EMHERERRARFIFNER,
T T S INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER P17, P19-P22
’ RELATING TO BRIBERY, EXTORTION, FRAUD AND MONEY LAUNDERING.
RERANHZEITAREBERY N EFENE SHRARGIEE ReFLER.
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the reporting P21
period and the outcomes of the cases.
B7.? EIRPRERTERE N RIRIER, URABRIMITRE RS, P19-PY]
- Description of preventive measures and whistle-blowing procedures, and how they are implemented and monitored.
B7.3 ERmEERE TIRMNWRESE. P71
" Description of anti-corruption training provided to directors and staff.
$L[E COMMUNITY
BE N HERE BRAUMEZERT FEEMTHEEENRAREERTHEE RILEF HEIBEE.
A?PECT BS.- COMMUNITY INVESTMENT POLICIES ON COMMUNITY ENGAGEMENT TO UNDERSTAND THE NEEDS OF THE COMMUNITIES WHERE THE ISSUER OPERATES AND TO ENSURE ITS P151-P166
’ ACTIVITIES TAKE INTO CONSIDERATION THE COMMUNITIES” INTERESTS.
FIERERE (WHE. BEEE. $TER. R Xk, 85 .
B8.1 . o , : P151-P166
ocus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).
EEIHEMBAER (R .
B8.2 P151-P166

Resources contributed to the focus area (e.g. money or time).

A3.1 Description of the significant impacts of activities on the environment and natural resources and the actions taken to P109-P115
manage them.
B AL RIREY (742025 £ 1 B 1 BffiER) /
ASPECT Aé: CLIMATE CHANGE (DELETED ON JANUARY 1, 2025)
G 38 SOCIAL
R K25 T E 7 EMPLOYMENT AND LABOUR PRACTICES
BRAFEN N R R, BEREA. TIERE. BRI, THEHE. 2o, REBUREMFRER
BEB: R BRIBER RS TH T NG EAR BB R RGN ER,
ASPECT 81- EMPLOYMENT INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON P128-P134
' THE ISSUER RELATING TO COMPENSATION AND DISMISSAL, RECRUITMENT AND PROMOTION, WORKING HOURS, REST PERIODS, EQUAL
OPPORTUNITY, DIVERSITY, ANTI-DISCRIMINATION, AND OTHER BENEFITS AND WELFARE.
B1.1 RIER. RBLEE (NSBEFRE ). FRAENKESRHHREEE. P123-P12%4
- Total workforce by gender, employment type (for example, full- or part-time), age group and geographical region.
B1.? IR FEAARIRIER BB ERKLLE, P12
) Employee turnover rate by gender, age group and geographical region.
BRRMRZL TIERIERRE RSB EHEM B ENBERETH T AR EAF Z20VERE
EBEb: RERZS BRARHIER, P135-P140
ASPECT BZ: HEALTH AND SAFETY INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER
RELATING TO PROVIDING A SAFE WORKING ENVIRONMENT AND PROTECTING EMPLOYEES FROM OCCUPATIONAL HAZARDS.
B2.1 BEZF (BEERFE ) SFRITHRHABKILE, P18
) Number and rate of work-related fatalities occurred in each of the past three years (including the reporting year).
ETERETIEEE
B2.2 Lost days due to work injury. P138
B2.3 RPN R T 248, URMEBARITRERS %, P195-140
) Description of occupational health and safety measures adopted, and how they are implemented and monitored.
B B3: R BRRARERIT TIEREN MBI AENEEE, HREINES. P141-P14b
ASPECT B3: DEVELOPMENT AND TRAINING|  POLICIES ON IMPROVING EMPLOYEES' KNOWLEDGE AND SKILLS FOR DISCHARGING DUTIES AT WORK. DESCRIPTION OF TRAINING ACTIVITIES.
BI. 1 R REELER (NBRERERE. PREER) 85MNZIRET . P47
- The percentage of employees trained by gender and employee category (e.g. senior management, middle management)
B3.? RN REEERE S, BREETHTINNTIIRE. P148
) The average training hours completed per employee by gender and employee category.
B B4: &THEA| AR LIEE T 55 THBR N ETHET ATEALENERERRGINERL
" _' » INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER P128
ASPECT B4: LABOUR STANDARDS
’ RELATING TO PREVENTING CHILD AND FORCED LABOUR.
B4. 1 R RET IR RS B G A HEHE OB S B T R 38185 T P128
- Description of measures to review employment practices to avoid child and forced labour.
B4.? TR ERER B REDERE BRI B,
i o . . P128
escription of steps taken to eliminate such practices when discovered.
17
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RIRTERARE

CLIMATE-RELATED DISCLOSURES

@ 4 GOVERNANCE

=11

PAGE NUMBER

19(a) SEREREEMERNKBIAERE (TeEESE. ZETNHEMETAERE) HEANER.

INFORMATION ABOUT THE GOVERNANCE BODY(S) (WHICH CAN INCLUDE A BOARD, COMMITTEE OR EQUIVALENT BODY CHARGED WITH GOVERNANCE) OR P82-P83
INDIVIDUAL(S) RESPONSIBLE FOR OVERSIGHT OF CLIMATE-RELATED RISKS AND OPPORTUNITIES.

(1) ZHESE A WA ETE BRI RS A E E R BHE R R E B R R AERA EBR A B A SRES

; o . e UM P82-P83
ow the body(s) or individual(s) determines whether appropriate skills and competencies are available or will be developed to oversee
strategies designed to respond to climate-related risks and opportunities.

(1) ZHESE AR RIEAAR AR IER S AR, P87-P83
how and how often the body(s) or individual(s) is informed about climate-related risks and opportunities.

(1 ZHEREAEREZETANER, EARSRENRAREERENRAMBENBESR, NEZERAIZERE
BAKE, SEZEEREARTEETREZSERIZERMEEMBERAER TS,
how the body(s) or individual(s) takes into account climate-related risks and opportunities when overseeing the issuer’s strategy, its decisions P82-P83
on major transactions, and its risk management processes and related policies, including whether the body(s) or individual(s) has considered
trade-offs associated with those risks and opportunities;

(Iv) ZHBREANAEEARAKEEMERMNMEHN B FFELEREREE, SEESIEMANISEMNG
Mﬂ%lfy\&yﬂﬁ%w)\o P82_P83
how the body(s) or individual(s) oversees the setting of, and monitors progress towards, targets related to climate-related risks and
opportunities, including whether and how related performance metrics are included in remuneration policies.

19(b) EEEEAUER. EEMEERERRERNEENERRE. BEREEREXTNAE, SFEUTEM:

MANAGEMENT'S ROLE IN THE GOVERNANCE PROCESSES, CONTROLS AND PROCEDURES USED TO MONITOR, MANAGE AND OVERSEE CLIMATE-RELATED RISKS AND P82-P83
OPPORTUNITIES, INCLUDING INFORMATION ABOUT:

(1 ZABESRETARHENEER A SN EERZS G URMAHZASHEZSTETEE, &
whether the role is delegated to a specific management-level position or management-level committee and how oversight is exercised over that P82-P83
position or committee; and

(11) EEE A EAREEEREN IR EREEMRRIEE; 18, BLEiTHiERETan 8 thpyar
‘E‘EEBFﬁiE??gﬁo PBZ_P83
whether management uses controls and procedures to support the oversight of climate-related risks and opportunities and, if so, how these
controls and procedures are integrated with other internal functions.

() ZERR STRATEGY

20(a) R SIETREARTAETEAEH]. PR RIF ERITANRERE. MEEEHERRANRIZER RIS ; P86-P90
DESCRIBE CLIMATE-RELATED RISKS AND OPPORTUNITIES THAT COULD REASONABLY BE EXPECTED TO AFFECT THE ISSUER'S CASH FLOWS, ITS ACCESS TO P92-P95
FINANCE OR COST OF CAPITAL OVER THE SHORT, MEDIUM OR LONG TERM; B

20(b) METADHINSEREEMER, BREITARSRAZAREERFEEMYIERMRS R ZEREE
B P86-P90
EXPLAIN, FOR EACH CLIMATE-RELATED RISK THE ISSUER HAS IDENTIFIED, WHETHER THE ISSUER CONSIDERS THE RISK TO BE A CLIMATE-RELATED PHYSICAL
RISK OR CLIMATE-RELATED TRANSITION RISK;

20(c) HETAERINSAIZEMARTILE, SERPHAEEATEY ST ANBEIBE (2B, P91-P9?
HRA) 5 &

SPECIFY, FOR EACH CLIMATE-RELATED RISK AND OPPORTUNITY THE ISSUER HAS IDENTIFIED, OVER WHICH TIME HORIZONS - SHORT, MEDIUM OR LONG TERM -
THE EFFECTS OF EACH CLIMATE-RELATED RISK AND OPPORTUNITY COULD REASONABLY BE EXPECTED TO OCCUR; AND

20(d) fERREIT NUNIE R, REAINREE, MKEEERINAEE SRR TR B S E I,

EXPLAIN HOW THE ISSUER DEFINES "SHORT TERM', 'MEDIUM TERM" AND "LONG TERM" AND HOW THESE DEFINITIONS ARE LINKED TO THE PLANNING HORIZONS P84
USED BY THE ISSUER FOR STRATEGIC DECISION-MAKING.

21(a) R REAER R R AEH B T ANEFEANEERNERNRAEE, &

ADESCRIPTION OF THE CURRENT AND ANTICIPATED EFFECTS OF CLIMATE-RELATED RISKS AND OPPORTUNITIES ON THE ISSUER’S BUSINESS MODEL AND VALUE P84-P95
CHAIN; AND

21(b) BRAEETANEBRANEGRES, |REEMRRIKEEFIMS (Flm, tERE, RENEELR)

A DESCRIPTION OF WHERE IN THE ISSUER'S BUSINESS MODEL AND VALUE CHAIN CLIMATE-RELATED RISKS AND OPPORTUNITIES ARE CONCENTRATED (FOR P91-P95
EXAMPLE, GEOGRAPHICAL AREAS, FACILITIES AND TYPES OF ASSETS).
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22(a) BRAZIT A BE KGR B HERRIDREPINE RS RIZERM RSB EN, SEZETAFRNAERE
AIEFRENREERBIER, UREREESEREREIINEIZR.
INFORMATION ABOUT HOW THE ISSUER HAS RESPONDED T0, AND PLANS TO RESPOND T0, CLIMATE-RELATED RISKS AND OPPORTUNITIES IN ITS STRATEGY AND P84-P90,P96
DECISION-MAKING, INCLUDING HOW THE ISSUER PLANS TO ACHIEVE ANY CLIMATE-RELATED TARGETS IT HAS SET AND ANY TARGETS IT IS REQUIRED TO MEET BY LAW
OR REGULATION.

(i) HFERZIERRERAEEME SR N TR RE ST AZBEN (BEERLE) FHAVESD),
current and anticipated changes to the issuer’s business model, including its resource allocation, to address climate-related risks and P86-P95
opportunities;

(ii) BTG ETIEAERIEE L (BiEHEE) ; P86-P90
current and anticipated adaptation and mitigation efforts (whether direct or indirect); P97-pP99

(iii) BFETARMERREMEEE (EFIEEEFARERANEIERENEN, URZAEEENER) ,
FEFITALKREERNE, AIEEENSEER; P86-P95
any climate-related transition plan the issuer has (including information about key assumptions used in developing its transition plan, and
dependencies on which the issuer’s transition plan relies), or an appropriate negative statement where the issuer does not have a climate-
related transition plan;

(iv) BT AGBUAIERE 37 £ 40 BFTANEAREEFERE (BETMEEREHHRESR (/) ) ; &
how the issuer plans to achieve any climate-related targets (including any greenhouse gas emissions targets (if any)), described in accordance P84-P95
with paragraphs 37 to 40; and

22(b) BRAZIT A ERIRIG R BIINAIAIRIESE 22(a) BIRBRITENIRMBE R, PB6-P95
INFORMATION ABOUT HOW THE ISSUER IS RESOURCING, AND PLANS TO RESOURCE, THE ACTIVITIES DISCLOSED IN ACCORDANCE WITH PARAGRAPH 22(A)

23 BT N R FTRI S EIRIAPIZERE 22(a) ERFTIREESTBIRERE,
AN ISSUER SHALL DISCLOSE INFORMATION ABOUT THE PROGRESS OF PLANS DISCLOSED IN PREVIOUS REPORTING PERIODS IN ACCORDANCE WITH PARAGRAPH P86-P96
22(A).

ERIEATERZ2E CURRENT FINANCIAL EFFECTS

24(a) FUZERA RSB INAR EE T AEERBNMBRL. MBRERRERE; & P97-PO5
HOW CLIMATE-RELATED RISKS AND OPPORTUNITIES HAVE AFFECTED ITS FINANCIAL POSITION, FINANCIAL PERFORMANCE AND CASH FLOWS FOR THE
REPORTING PERIOD; AND

24(b) EEEEER T —ERFEERAMBRRTNEENSERAEEEEESARNERRRRE, FRE 24(a)
BRI R IR AR R, / ()

THE CLIMATE-RELATED RISKS AND OPPORTUNITIES IDENTIFIED IN PARAGRAPH 24(A) FOR WHICH THERE IS A SIGNIFICANT RISK OF A MATERIAL ADJUSTMENT
WITHIN THE NEXT ANNUAL REPORTING PERIOD TO THE CARRYING AMOUNTS OF ASSETS AND LIABILITIES REPORTED IN THE RELATED FINANCIAL STATEMENTS

TEHABATSSZZE ANTICIPATED FINANCIAL EFFECTS

25(a) BITARKEZRHEEEREERARBNKBNERE, TERIUTEE, BHEEMBRREEH. hHARRE
PG AN faT Y - P972-P95
HOW THE ISSUER EXPECTS ITS FINANCIAL POSITION TO CHANGE OVER THE SHORT, MEDIUM AND LONG TERM, GIVEN ITS STRATEGY TO MANAGE CLIMATE-RELATED
RISKS AND OPPORTUNITIES, TAKING INTO CONSIDERATION:

[|] HIEEREEE; & P99-P95
its investment and disposal plans; and

i HARBHERFABNARNHBASION & P97-PO5
its planned sources of funding to implement its strategy; and

25(h) ENBITANEERFERMREMNEENNRE, ERTEMBRENRESREBTEEN. PARRANE K,
HOW THE ISSUER EXPECTS ITS FINANCIAL PERFORMANCE AND CASH FLOW TO CHANGE OVER THE SHORT, MEDIUM AND LONG TERM, GIVEN ITS STRATEGY TO P92-P95
MANAGE CLIMATE-RELATED RISKS AND OPPORTUNITIES

26(a) BETABEERAHEREIIERE, HEEIKT#E: P84-P95
THE ISSUER'S ASSESSMENT OF ITS CLIMATE RESILIENCE AS AT THE REPORTING DATE, WHICH SHALL ENABLE AN UNDERSTANDING OF:

(i) BT ANDITERBHERMEBEXNZE (WF) , 8FE T AT EUAREREERER T PHEN
the implications, if any, of the issuer’s assessment for its strategy and business model, including how the issuer would need to respond to the P84-P95

effects identified in the climate-related scenario analysis;
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(il

BT ABRBRIIEEHEPE BHEATHEEE RV,

27(c)

FEERREEMEEHER. Th. ERHTNERRE, SNAMAETANBERREERE, UKD
TEEf,

THE EXTENT TO WHICH, AND HOW, THE PROCESSES FOR IDENTIFYING, ASSESSING, PRIORITISING AND MONITORING CLIMATE-RELATED RISKS AND OPPORTUNITIES
ARE INTEGRATED INTO AND INFORM THE ISSUER'S OVERALL RISK MANAGEMENT PROCESS.

Mig% APPENDICES

P91-P92, P95

) EIERZ BAE METRICS AND TARGETS

28

BITANERBEERANAERBEHEHNRE (UAM_SARESRT) , 95!
AN'ISSUER SHALL DISCLOSE ITS ABSOLUTE GROSS GREENHOUSE GAS EMISSIONS GENERATED DURING THE REPORTING PERIOD, EXPRESSED AS METRIC TONS OF
CO  EQUIVALENT, CLASSIFIED AS:

28(a)

fE LRERBEAT;
SCOPE 1 GREENHOUSE GAS EMISSIONS;

28(b)

foE 2 RERBEHRG &
SCOPE 2 GREENHOUSE GAS EMISSIONS; AND

28(c)

/8 3 RERBEHIK.
SCOPE 3 GREENHOUSE GAS EMISSIONS; AND

29(a)

FRFEEMBANBTALTZ S —REMAEER, SARTASERE (RERBEERR: EREERRER
4 (2004 ) ) SHBEREREHIK;

MEASURE ITS GREENHOUSE GAS EMISSIONS IN ACCORDANCE WITH THE GREENHOUSE GAS PROTOCOL: A CORPORATE ACCOUNTING AND REPORTING STANDARD (2004)
UNLESS REQUIRED BY A JURISDICTIONAL AUTHORITY OR ANOTHER EXCHANGE ON WHICH THE ISSUER IS LISTED TO USE A DIFFERENT METHOD FOR MEASURING
GREENHOUSE GAS EMISSIONS;

29(b)

(i

REERNSEREREHRNGE, 8F:
DISCLOSE THE APPROACH [T USES TO MEASURE ITS GREENHOUSE GAS EMISSIONS INCLUDING:

BT ABRSERREREHRNES A BABHRRR;

the measurement approach, inputs and assumptions the issuer uses to measure its greenhouse gas emissions;

(ii)

BITASMERZES A BANERRBREASREREBHR, &
the reason why the issuer has chosen the measurement approach, inputs and assumptions it uses to measure its greenhouse gas emissions;
and

(i)

BTAZERAHAES A BANERRBRRETHEMEEUREERRA,
any changes the issuer made to the measurement approach, inputs and assumptions during the reporting period and the reasons for those
changes;

29(c)

FRARIRSE 28(b) FIRERRVEEE 2 RERBBHIN, MEBEELUMNAREENGERE 2 RERBHIK, WRHEHEN TR
ZHRERFIR A ENENR; &

FOR SCOPE 2 GREENHOUSE GAS EMISSIONS DISCLOSED IN ACCORDANCE WITH PARAGRAPH 28(B), DISCLOSE ITS LOCATION-BASED SCOPE 2 GREENHOUSE GAS
EMISSIONS, AND PROVIDE INFORMATION ABOUT ANY CONTRACTUAL INSTRUMENTS THAT IS NECESSARY TO ENABLE AN UNDERSTANDING OF THE ISSUER'S SCOPE 2
GREENHOUSE GAS EMISSIONS; AND

the significant areas of uncertainty considered in the issuer’s assessment of its climate resilience; and P84-P95

(iii) BIOARBREERAZEE. DI RIS ZEFEIAEE . P84-P95
the issuer's ability to adjust its short, medium and long-term strategies and business models in response to climate developments; and

2(b) AR AR T RIGERIE RO, B P84-P8h
HOW AND WHEN THE CLIMATE-RELATED SCENARIO ANALYSIS WAS CARRIED OUT, INCLUDING: P91-P9?2

(i EENBAER, 91 )
information about the inputs used, including: P4-P8b

(i1 BT AESH PR IR RIIE 2 R 2LAR; P84-P85
which climate-related scenarios the issuer used for the analysis and the sources of such scenarios;

(i)2 S RTRESBRRNRIGARIES; PB4-P85
whether the analysis included a diverse range of climate-related scenarios;

(i)3 S e RN RS R R S B R RS AR A R AR RRER; P84-P85
whether the climate-related scenarios used for the analysis are associated with climate-related transition risks or climate-related physical risks;

(i)4 FIANEHIERPEEER T ARN A RS CER R —ROES; P84-P85
whether the issuer used, among its scenarios, a climate-related scenario aligned with the latest international agreement on climate change;

(i)5 BT ABARAFHEZORIZARIE S RMEE R RS L. BRUFREENEIEARN; P8L4-P85
why the issuer decided that its chosen climate-related scenarios are relevant to assessing its resilience to climate-related changes,
developments or uncertainties;

(ile ST ATE AR RS R BEIE P84-P85
time horizons the issuer used in the analysis; and P91-P92

(i)7 BT ADMFORENEEEE (FINSMFTRERNE SR ERENL) PB4-P8b
what scope of operations the issuer used in the analysis (for example, the operation locations and business units used in the analysis); P91-P9?2

(ii) BT ANEDWRAERIRRRIRR; & P84-P8b
the reporting period in which the climate-related scenario analysis was carried out. P91-P9?

il EATRIBHARIE R AR HIEREA. P8L4-P85
which climate-related scenarios the issuer used for the analysis and the sources of such scenarios;

(D EBRESTR RISk MANAGEMENT

27(a) BT ARARHER. sMEREERERE, UREEEPEEEIMRIFRENTIEREMEBER, SFEEMUTE P83, P95
ERER:
THE PROCESSES AND RELATED POLICIES IT USES TO IDENTIFY, ASSESS, PRIORITISE AND MONITOR CLIMATE-RELATED RISKS, INCLUDING INFORMATION ABOUT:

(i FTNERNBAERRSH (FINERRRRERTRENEHEE) ; P84-P85, P95
the inputs and parameters the issuer uses (for example, information about data sources and the scope of operations covered in the processes);

(ii) BT N B RN E R RIEAERE R sk B RUEARRA S ; P84-P8h
whether and how the issuer uses climate-related scenario analysis to inform its identification of climate-related risks; P91-P92, P95

(iii) BT AMEMEEMRERNE EHNEE. TREMREE I T AREEREERR. SMPIURREMFRA
e , , , , - P91-P92, P95
how the issuer assesses the nature, likelihood and magnitude of the effects of those risks (for example, whether the issuer considers qualitative
factors, quantitative thresholds or other criteria);

(iv 84T A BT A RADFAIR R AR RMR S 1 AR AR ER 51 P91-P97 PO
time horizons the issuer used in the analysis; and '

v) BT AMAERERIZEMEAR; P95
how the issuer monitors climate-related risks; and

(vi) i F—EERAAAELL, BT AT B RS EERNRE; P95
whether and how the issuer has changed the processes it uses compared with the previous reporting period;

27(b) BTABRHER. SMEREERKE, UREEEPEEEIMRSERINE (BERTATERNMAEA P91-P92, P95

175

RIFEMEROMREEREERMBENER) ; &
THE PROCESSES THE ISSUER USES TO IDENTIFY, ASSESS, PRIORITISE AND MONITOR CLIMATE-RELATED OPPORTUNITIES (INCLUDING INFORMATION ABOUT
WHETHER AND HOW THE ISSUER USES CLIMATE-RELATED SCENARIO ANALYSIS TO INFORM ITS IDENTIFICATION OF CLIMATE-RELATED OPPORTUNITIES); AND

29(d)

30

32

3

FARIRSE 28(c) BUIKBRIEEE 3 RERIEHIN, RIZ CRERBEERER: BXEERE (8E3) HERESR
# (2011 %) ) FRRRVEEE 3 BRURERT At EEE 3 REREHIRT 28055,

FOR SCOPE 3 GREENHOUSE GAS EMISSIONS DISCLOSED IN ACCORDANCE WITH PARAGRAPH 28(C), DISCLOSE THE CATEGORIES INCLUDED WITHIN THE ISSUER'S
MEASURE OF SCOPE 3 GREENHOUSE GAS EMISSIONS, IN ACCORDANCE WITH THE SCOPE 3 CATEGORIES DESCRIBED IN THE GREENHOUSE GAS PROTOCOL
CORPORATE VALUE CHAIN (SCOPE 3) ACCOUNTING AND REPORTING STANDARD (2011).

BOTANARBER SR AGEMSA AR NS ENEREHNEERA D,
AN ISSUER SHALL DISCLOSE THE AMOUNT AND PERCENTAGE OF ASSETS OR BUSINESS ACTIVITIES VULNERABLE T0 CLIMATE-RELATED TRANSITION RISKS.

BITANBRER ZZRGERYEREZENEENEBEINSENRBE DL,
ANISSUER SHALL DISCLOSE THE AMOUNT AND PERCENTAGE OF ASSETS OR BUSINESS ACTIVITIES VULNERABLE TO CLIMATE-RELATED PHYSICAL RISKS.

BTANARE SRR RSB A EN R SRR EENE 7 L.
AN ISSUER SHALL DISCLOSE THE AMOUNT AND PERCENTAGE OF ASSETS OR BUSINESS ACTIVITIES ALIGNED WITH CLIMATE-RELATED OPPORTUNITIES.

BT NERBRRREEFAREMNEENESRS. MENRENEER.
AN ISSUER SHALL DISCLOSE THE AMOUNT OF CAPITAL EXPENDITURE, FINANCING OR INVESTMENT DEPLOYED TOWARDS CLIMATE-RELATED RISKS AND OPPORTUNITIES.

P94

P94

P94

P94
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34(a)

T AT ERNAERENEARER (GINRERE. BREERBESON) 5 *
AN EXPLANATION OF WHETHER AND HOW THE ISSUER IS APPLYING A CARBON PRICE IN DECISION-MAKING (FOR EXAMPLE, INVESTMENT DECISIONS, TRANSFER
PRICING, AND SCENARID ANALYSIS); AND

| (RER)

Mig% APPENDICES

38(c)

RARREEREENER; &
THE METRICS USED T0 MONITOR PROGRESS TOWARDS REACHING THE TARGET; AND

P96

34(b)

3h

36

37

BTARRHEERERBHBRANESAMEERBHREEE, NEENTESHA, BRBETALEE
RERAE R EH,
THE PRICE OF EACH METRIC TONNE OF GREENHOUSE GAS EMISSIONS THE ISSUER USES T0 ASSESS THE COSTS OF ITS GREENHOUSE GAS EMISSIONS;

BTARRBERIZEMEERRATE RINMMNFIEESR, SRHEENETEM, SrIEHMRES 19(a)(iv)
ERAFHRIREE I —E0 0.

AN ISSUER SHALL DISCLOSE WHETHER AND HOW CLIMATE-RELATED CONSIDERATIONS ARE FACTORED INTO REMUNERATION POLICY, OR AN APPROPRIATE NEGATIVE
STATEMENT. THIS MAY FORM PART OF THE DISCLOSURE UNDER PARAGRAPH 19(A)(V).

AN3Z 5 PhER A ST N IR BR R —TESY IR E MR BRI EB A RAMITRIES, RS EGRTERRISEHEM
HIITEEIEIR, TERERBMLEITEEIER, ARXZARBETASE ( (EFEMBRETHEREZER S2 57)
TEEEIER) MEMBEIRRIR, O RERRESERRENTTIREE T RAMAR H 5 F BERAT3EE1R,
Wi E EEHE S EA.

AN ISSUER IS ENCOURAGED TO DISCLOSE INDUSTRY-BASED METRICS THAT ARE ASSOCIATED WITH ONE OR MORE PARTICULAR BUSINESS MODELS, ACTIVITIES OR
OTHER COMMON FEATURES THAT CHARACTERIZE PARTICIPATION IN AN INDUSTRY. IN DETERMINING THE INDUSTRY-BASED METRICS THAT THE ISSUER DISCLOSES,
AN ISSUER IS ENCOURAGED TO REFER T0 AND CONSIDER THE APPLICABILITY OF THE INDUSTRY-BASED METRICS ASSOCIATED WITH DISCLOSURE TOPICS DESCRIBED
IN THE IFRS 2 INDUSTRY-BASED GUIDANCE ON IMPLEMENTING CLIMATE-RELATED DISCLOSURES AND OTHER INDUSTRY-BASED DISCLOSURE REQUIREMENTS
PRESCRIBED UNDER OTHER INTERNATIONAL ESG REPORTING FRAMEWORKS.

BTAERE () EARRERARKERNERMRENRRZEMNELERELER; & (b) ARIEHE
RETAZINEMER, SEEMEEREHKER. FTAENSERRZ—RKE:

AN ISSUER SHALL DISCLOSE (A) THE QUALITATIVE AND QUANTITATIVE CLIMATE-RELATED TARGETS THE ISSUER HAS SET T0 MONITOR PROGRESS TOWARDS
ACHIEVING ITS STRATEGIC GOALS: AND (B) ANY TARGETS THE ISSUER IS REQUIRED TO MEET BY LAW OR REGULATION, INCLUDING ANY GREENHOUSE GAS EMISSIONS
TARGETS. FOR EACH TARGET, THE ISSUER SHALL DISCLOSE:

| (RER)

P82

P117-P120

P96

38(d)

EEMET B RN E RRE,
ANY REVISIONS TO THE TARGET AND AN EXPLANATION FOR THOSE REVISIONS.

P96

39

BTARRBEAMESRRRER B RV E RS BT NSRS R L D1,
AN ISSUER SHALL DISCLOSE INFORMATION ABOUT ITS PERFORMANCE AGAINST EACH CLIMATE-RELATED TARGET AND AN ANALYSIS OF TRENDS OR CHANGES IN THE
ISSUER'S PERFORMANCE.

P117-P120

40

RS 37 E 39 RiNENE—RaEREAMER, FTARKE:
FOR EACH GREENHOUSE GAS EMISSION TARGETS DISCLOSED IN ACCORDANCE WITH PARAGRAPHS 37 T0 39, AN ISSUER SHALL DISCLOSE:

P96

40-(a)

BIRREMEEERE;
WHICH GREENHOUSE GASES ARE COVERED BY THE TARGET:

P96

40(b)

BIREEREHE 1. #E 2 NEE 3 BERBEHL
WHETHER SCOPE 1, SCOPE 2 OR SCOPE 3 GREENHOUSE GAS EMISSIONS ARE COVERED BY THE TARGET:

P96

40(c)

IR REREHNEEERER REREHIFEER. AREREHMFEER, BITAESRIMRER
FRREREHINGERIE;

WHETHER THE TARGET IS A GROSS GREENHOUSE GAS EMISSIONS TARGET OR A NET GREENHOUSE GAS EMISSIONS TARGET. IF THE ISSUER DISCLOSES A NET
GREENHOUSE GAS EMISSIONS TARGET, THE ISSUER IS ALSO REQUIRED TO SEPARATELY DISCLOSE ITS ASSOCIATED GROSS GREENHOUSE GAS EMISSIONS TARGET;

P96

40(d)

BRREEERATRIRMI AL,
WHETHER THE TARGET WAS DERIVED USING A SECTORAL DECARBONISATION APPROACH; AND

[ (FiEF)

40(e)

BN EERRERIRHE AEREHRUBERAMEZEREHICFERZ. MINERREHANTE, #1TAR
W

THE ISSUER'S PLANNED USE OF CARBON CREDITS TO OFFSET GREENHOUSE GAS EMISSIONS TO ACHIEVE ANY NET GREENHOUSE GAS EMISSIONS TARGET. IN
EXPLAINING ITS PLANNED USE OF CARBON CREDITS, THE ISSUER SHALL DISCLOSE:

| (RER)

(i

RRERARERUEREMEEREHIFERRNEERSR;
THE EXTENT TO WHICH, AND HOW, ACHIEVING ANY NET GREENHOUSE GAS EMISSIONS TARGET RELIES ON THE USE OF CARBON CREDITS;

| (Fi#EF)

37(a)

FALARRE BAREYEIR;
THE METRIC USED TO SET THE TARGET;

P96

(i)

RIS PR BB LE 177 O PR A 5t B BR R SR EE
WHICH THIRD-PARTY SCHEME(S) WILL VERIFY OR CERTIFY THE CARBON CREDITS;

| (RER)

37(b)

BRHER (N, EREELE S ERNEE) ;
THE OBJECTIVE OF THE TARGET (FOR EXAMPLE, MITIGATION, ADAPTATION OR CONFORMANCE WITH SCIENCE-BASED INITIATIVES);

P96

37(c)

BEMEREE (INERRERTHTARESEERSY WEEAREERESEMSEER) ) ;
THE PART OF THE ISSUER T0 WHICH THE TARGET APPLIES (FOR EXAMPLE, WHETHER THE TARGET APPLIES TO THE ISSUER IN TS ENTIRETY OR ONLY A PART OF THE
ISSUER, SUCH AS A SPECIFIC BUSINESS UNIT OR GEOGRAPHIC REGION);

P96

(i)

s AR, SEEMINERSEEN BAERENRIRIEOER, UKERMITERRBRIERHHIRER,
&

THE TYPE OF CARBON CREDIT, INCLUDING WHETHER THE UNDERLYING OFFSET WILL BE NATURE-BASED OR BASED ON TECHNOLOGY CARBON REMOVALS, AND
WHETHER THE UNDERLYING OFFSET IS ACHIEVED THROUGH CARBON REDUCTION OR REMOVAL; AND

| (FiER)

37(d)

BiREVE AR
THE PERIOD OVER WHICH THE TARGET APPLIES;

P96

(iv)

AEANT BETAHNEANREANAEENTR S TNEIAEMEZERER (I, HUERRNER) o
ANY OTHER FACTORS NECESSARY TO ENABLE AN UNDERSTANDING OF THE CREDIBILITY AND INTEGRITY OF THE CARBON CREDITS THE ISSUER PLANS TO USE (FOR
EXAMPLE, ASSUMPTIONS REGARDING THE PERMANENCE OF THE CARBON OFFSET).

P96

37(e)

EEEREZERR;
THE BASE PERIOD FROM WHICH PROGRESS 1S MEASURED;

P96

37(f)

FEERMBRKPHER 08) ;
MILESTONES OR INTERIM TARGETS (IF ANY);

P96

TEMRHIIRBEN A USRS S 21 = 26 X 37 = 38 REVARERT, BITARSE (i) BITHIER (RE28E358) KX (i)
TEER (RE36KR) TEZEEETER.

IN'PREPARING DISCLOSURES TO MEET THE REQUIREMENTS IN PARAGRAPHS 21 T0 26 AND 37 TO 38, AN ISSUER SHALL REFER T0 AND CONSIDER THE APPLICABILITY
OF CROSS-INDUSTRY METRICS (SEE PARAGRAPHS 28 T0 35) AND (11) INDUSTRY-BASED METRICS (SEE PARAGRAPH 36).

P117-P120

37(g)

WEENER, EEENERERRERR; &
IF THE TARGET IS QUANTITATIVE, WHETHER THE TARGET IS AN ABSOLUTE TARGET OR AN INTENSITY TARGET; AND

P96

37(h)

RIMAGRENEIRHE (BIEXMEEENEERE) NAHAETARERR.
HOW THE LATEST INTERNATIONAL AGREEMENT ON CLIMATE CHANGE, INCLUDING JURISDICTIONAL COMMITMENTS THAT ARISE FROM THAT AGREEMENT, HAS
INFORMED THE TARGET.

P96

38

BETANARBEARENEZESEBRNGZ, URHNARREREE, B!
AN ISSUER SHALL DISCLOSE INFORMATION ABOUT ITS APPROACH TO SETTING AND REVIEWING EACH TARGET, AND HOW IT MONITORS PROGRESS AGAINST EACH
TARGET, INCLUDING:

P96

38(a)

BRA 8 RRE B IR ER GRS ;
WHETHER THE TARGET AND THE METHODOLOGY FOR SETTING THE TARGET HAS BEEN VALIDATED BY A THIRD PARTY;

P96

38(b)

BTABZERNER;
THE ISSUER'S PROCESSES FOR REVIEWING THE TARGET;

P96

177
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Pi§%2 APPENDIX 2

BEEEME TSRS
CITIES WHERE THE BUSINESS UNITS ARE LOCATED:

EREQE tmm. BN, B, RESH. ARED. KR™H. BEAREH. AEmh. AERMEREREEM.
BEIJING COMPANY RERO™
Beijing, Lanzhou, Langfang, Qinhuangdao, Shijiazhuang, Taiyuan, Urumqi, Xining, Xishuangbanna Dai Autonomous Prefecture,
Zhangjiakou
R#isaE KiED. EIET. BEED. Lam. 58m. BEm. XEH. BE&H. RED. &UH
BOHAI RIM COMPANY Dalian, Fushun, Harbin, Jinan, Qingdao, Shenyang, Tianjin, Yantai, Changchun, Anshan
FEhE AiE™. EEm. HED. ROH. BMH
CENTRAL CHINA COMPANY Hefei, Nanchang, Wuhan, Changsha, Zhengzhou
ERAH M, RN, FUNT N, R, =ET. R, BT b, BEm. BN, BN, RN,
EAST CHINA COMPANY EH. BN, BRI
Changzhou, Chuzhou, Hangzhou, Huzhou, Huai'an, Jiaxing, Nanjing, Ningbo, Shanghai, Shaoxing, Suzhou, Taizhou, Wenzhou,
Wuxi, Yangzhou, Yixing, Zhenjiang
ERENH BT, &EfFm. BEAm. W, JEMS. EEm. BAkm. FEm. EBm
WEST CHINA COMPANY Chengdu, Guiyang, Kunming, Liuzhou, Luzhou, Nanning, Xi'an, Yuxi, Chongging
EfanE 5T, B, |MNm. BN, BOWm. JIFIW. feE™. XR™. =Em. BEFIm. Rim. BT
SOUTH CHINA COMPANY . EMNTH. Pl
Dongguan, Foshan, Fuzhou, Guangzhou, Haikou, Jiangmen, Longyan, Maoming, Sanya, Xiamen, Shenzhen, Zhanjiang,
Zhangzhou, Zhongshan
[GEAG] R REm. KEm. v, RESH. KiEH. HEDH. EBH
COMMERCIAL COMPANY Beijing, Chengdu, Dalian, Hangzhou, Qinhuangdao, Tianjin, Wuhan, Chongging
FEIEAT b=, s R®m. BEH
ROPERTY COMPANY Beijing, Shanghai, Shenzhen, Wuhan
=L YN e, BN, pElT. SSWEEh. BN, AEh. WAUEST. mEh. BEh. Rim. RES.
CAPITAL COMPANY HEm. fARh. EEh
Beijing, Changzhou, Chengdu, Ordos, Guangzhou, Hefei, Hohhot, Nanning, Shanghai, Shenzhen, Tianjin, Wuhan, Xi'an, Chongging
EEBEANF R, BN pER. @M. BN, SR, . SED. BT, mEaTh. flEh. LiEh. EHh.
YUANXING COMMERCIAL BN, EEm. KNRm. KEh, BN, EHh. ED. BALkh. BEm. ROh. EFm
MANAGEMENT COMPANY
Baoshan, Changzhou, Chengdu, Fuzhou, Ganzhou, Huai'an, Jinan, Jinhua, Langfang, Nanchang, Nantong, Shanghai, Shenyang,
Suzhou, Sugjan, Taiyuan, Tianjin, Wenzhou, Wuxi, Wuhan, Xi'an, Yancheng, Changsha, Chongging
FERQE &E
HONG KONG COMPANY
Hong Kong
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EFSEFMBREEREREREE (85)
LIST OF NATIONAL LAWS AND REGULATIONS FOLLOWED BY SINO-OCEAN GROUP (NON-EXHAUSTIVE):

Mig% APPENDICES

(hZE N RHEFERED

Criminal Law of the People's Republic of China

(hEE N REFERISERNE)

Criminal Procedure Law of the People's Republic of China

(FEARKMEAREERITE)

Law of the People's Republic of China on Penalties for Administration of Public Security

(PEANRLMBEESED

Advertising Law of the People's Republic of China

(PEN RHEMEHIRED

Trademark Law of the People's Republic of China

(hE A RHEFMEEFLE)

Patent Law of the People's Republic of China

(FPEE AN RHFBEE(FEE)

Copyright Law of the People's Republic of China

(PEARHMBERFEERFE)

Anti-Unfair Competition Law of the People's Republic of China

(R TEmE R

Regulation on the Quality Management of Construction Projects

(FEEERNHBERRE LT SR EEERE)

Provisions on the Supervision and Administration of the Quality of Housing Building Projects
and Municipal Infrastructure Projects

(ERIEZEEESEEGD

Administrative Regulations on the Work Safety of Construction Projects

(EEREFRREEIEFINE)

Administrative Measures for the Graded Protection of Information Security

(PFEARKENER2EEL)

Work Safety Law of the People's Republic of China

(PZE AN REFMEIRBREL)

Environmental Protection Law of the People's Republic of China

(PEARHMERIE)

Construction Law of the People's Republic of China

(PEARHMESBSEE)

Labour Contract Law of the People's Republic of China

(hEARFMESEFHRRTEE)

Labour Dispute Mediation and Arbitration Law of the People's Republic of China

(ERBEF R EMERE)

Provisions on the Negotiation and Mediation of Labour Disputes in Enterprises

(PEARHFESS S RER I

Regulations on the Implementation of Labour Contracts of the People's Republic of China

(T RERIEG)

Regulations on Work-Related Injury Insurance

(LTS IRERE)

Special Provisions on Labour Protection of Female Employees

(RE A REFEBERAE)

Law of the People's Republic of China on Prevention and Control of Occupational Diseases
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INDEPENDENT ASSURANCE STATEMENT

Introduction

To the management and stakeholders of Sino-Ocean Group,

TUV Rheinland (Shanghai) Co., Ltd., a member of TUV Rheinland Group (hereinafter "TUV Rheinland" or "We"), was entrusted by Sino-Ocean Group Holding Limited (hereinafter
"Sino-Ocean Group" or "the Company") to conduct an independent third-party assurance of its 2025 Sustainable Development Report (hereinafter "Report"). The Report
disclosed sustainability information of Sino-Ocean Group for the fiscal year 2025 (from 1 January 2025 to 31 December 2025).

Responsibilities
Sino-Ocean Group is not only responsible for the preparation of sustainability report and the collection and reporting of sustainability information in accordance with applicable
reporting standards but also has the obligation to implement and maintain effective internal control of information and data to support the report compilation process.

TUV Rheinland implements sustainability information assurance activities under a quality management system that complies with the requirements of the ISO/IEC 17029:2019
Standard and adheres to the TUV Rheinland Global Code of Ethics and Compliance Program. Our assurance service follows the principles of independence and impartiality and
does not participate in the preparation of the Report of Sino-Ocean Group. The assurance project was implemented by a team with expertise and assurance experience in the
corresponding sustainability issues. The role of TUV Rheinland is to carry out independent assurance work in accordance with the assurance agreement and the agreed scope
of assurance work, and to make independent and impartial professional judgments on sustainability reporting.

Assurance Standard

TUV Rheinland undertook assurance work for specified performance indicators (see Appendix in this statement) and non-financial qualitative information (including materiality
assessment, stakeholder engagement, topics management related to material impacts, risks and opportunities (IRO), etc.) selected by Sino-Ocean Group in accordance with the
AccountAbility AA1000 Assurance Standard 3rd edition (AA1000AS v3) on a Type-2 and Moderate level.

Assurance Objectives

The purpose of the assurance was to provide management of Sino-Ocean Group and stakeholders concerned with the Company's sustainability information and performance
with an independent view of the assurance, including that we review and assess the content of the report adherence to the AA1000AP (2018) Assurance Principles (including
inclusivity, materiality, responsiveness and impact), and review and evaluate the reliability and quality of specified performance information.

Assurance Criteria
The following assessment criteria (including reporting frameworks or standards) were used in undertaking the work:

* The Environmental, Social and Governance Reporting Code ("ESG Code") as specified in Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited ("HKEX") ("Listing Rules")

« The GRI Standards released by the Global Reporting Initiative ("GRI")

* IFRS Sustainability Disclosure Standard S1 General Requirements for Disclosure of Sustainability-related Financial Information and IFRS Sustainability Disclosure Standard
S2 Climate-related Disclosures issued by the International Sustainability Standards Board (ISSB)

* The UN Sustainable Development Goals (UN SDGs)
 Greenhouse Gas Accounting System Enterprise Accounting and Reporting Standards (GHG Protocol)
« Adherence to the AAT000AP AccountAbility Principles, i.e., Inclusivity, Materiality, Responsiveness, and Impact

Methodology
Our assurance activities and procedures include:

* Interviewing with management to understand and assess key processes, systems and internal controls for operations and sustainability management.

« Interviewing with key personnel responsible for sustainability execution to understand the non-financial information reporting system, including the collection, integration and
reporting of specified performance data and non-financial qualitative information, and to evaluate the data integration process at the group level.

* Applying analytical procedures to review the reasonableness of the data.
« Testing the source of information based on the sampling principle to check the accuracy of the data.

* Reviewing the consistency and reliability of specified performance indicators and quantitative and qualitative information within assurance scope. * Collecting and inspecting
supporting evidence to assess the extent to which relevant disclosures within the scope of the assurance engagement and sustainability reporting support and adherence to
AA1000AP assurance principles.

 Reporting assurance observations or recommendations to give the company’s management an opportunity to correct errors before the assurance process is completed.
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Limitations

TUV Rheinland planned and executed the verification in accordance with the scope of the assurance agreed upon and obtained evidence information and necessary
explanations to provide the basis for the conclusion of the assurance in accordance with the moderate level of AA1000AS v3. The nature and extent (scope) of the procedures
involved in moderate level assurance engagement are lower than those required to obtain high level assurance.

Forward-looking information relates to events and actions that have not yet occurred and may never occur. Actual results are likely to be different because expected events often
do not occur as expected. We did not guarantee the availability of forward-looking information.

The information and performance relating to the assurance is limited to the disclosure of the contents of this Report. Our assurance did neither cover annual financial reports and
nor cover other topics or matters that are not related to sustainability topics beyond the scope of this assurance.

Conclusions

Based on the above assurance procedures implemented and the evidence obtained, we believe that:

* 2025 Sustainable Development Report of Sino-Ocean Group adhered to the AA1000AP AccountAbility Principles.

« Sustainability information was prepared in accordance with the Environmental, Social and Governance Reporting Code ("ESG Code") as specified in Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited ("HKEX") ("Listing Rules") and GRI Standards.

« Specified performance indicators (see Appendix) and non-financial qualitative information (including the assessment of material issues) within the scope of the assurance
were evaluated and there were no material misstatements.

TUV Rheinland shall not bear any liability or responsibility to any third parties for perception and decision on SinoOcean Group based on this Assurance Statement.

Adherence to the AAT000AP AccountAbility Principles

Inclusivity The key stakeholder groups identified by Sino-Ocean Group included the environment, customers, communities, investors, employees, governments, and
partners. The Company analysed and evaluated the feedback of relevant parties through the communication between major functional departments and its
stakeholders on ESG issues, providing a reference for the optimization of ESG management decisions and the evaluation of the materiality of issues.

Materiality Sino-Ocean Group has conducted a double materiality assessment and based on industry trends and domestic and foreign policies and standards, it
assessed and prioritised ESG issues from the two dimensions of "impact materiality" and "financial materiality". The issue matrix revealed the key issues of
double materiality (such as product quality assurance, business ethics, customer health and safety, occupational health and safety, etc.), which are highly
aligned with the characteristics of the industry and sustainable development strategies.

Responsiveness | Sino-Ocean Group's communication channels with its stakeholders are diversified, mainly including customer service, employee training, grievance
and reporting mechanisms, etc. The Company has set ESG goals and indicators, which are linked to executive performance appraisals. This Report
disclosed quantitative data on ESG key performance indicators (such as greenhouse gas emissions (including Scope 3 emissions), energy consumption,
water resources, waste, employee employment, occupational health and safety, supplier management, etc.) to give responses to significant concerns of
stakeholders in a timely manner.

Impact Sino-Ocean Group paid great attention to environmental and social impacts and took countermeasures to manage potential material risks through risk
management (including identification of emerging risks, supplier ESG risks, human rights risks, biodiversity risks), operation management and compliance
internal control management. The Company conducted impact, risk and opportunity (IROs) analysis on climate issues, including scenario analysis. We
recommend that Sino-Ocean Group continue to deepen its quantitative analysis of the impact of double materiality issues and measure and manage these
impacts.

Disclosure of Specified Performance Information

TUV Rheinland reached conclusions on the verification of reliability and quality of specified performance information (see Appendix) based on Type-2 and Moderate level

assurance engagement:

+ TUV Rheinland observed that Sino-Ocean Group has implemented relevant internal control processes and appropriate measures to collect and aggregate source data related
to selected specific performance indicators for verification.

* During the verification process, errors identified have been corrected. We believe that the data finally presented within the scope of the assurance is accurate. We recommend
that Sino-Ocean Group continue to improve the level of data management (including data aggregation and internal verification) at the group and operational levels.

A full management report was submitted to management of Sino-Ocean Group for consideration, detailing the findings and recommendations for continuous improvement of the
sustainability report.

Do

Daniel Pan

Technical Manager of Corporate Sustainability Services

AA1000

Licensed Report
000-555/V3-VUBRF
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APPENDIX

SELECTED SPECIFIC PERFORMANCE INDICATORS IN THE TABLE AS FOLLOWS

Mig% APPENDICES

Environmental

Social

Economic

« Greenhouse Gas Emission Data:
-Scope 1 Greenhouse Gas Emissions (tCO.¢)
-Scope 2 Greenhouse Gas Emissions (tCO,e)
-Scope 3 Greenhouse Gas Emissions (tCO.€)
-Total Greenhouse Gas Emissions and Emission Intensity
(tCO,elrevenue)

* Energy Consumption Data:
-Direct Energy: Non-Renewable Energy
-Direct Energy: Renewable Energy
‘Indirect Energy: Purchased Energy

* Water Resources Data:
“Total Water Withdrawal (m®)
“Total Water Discharge (m’)
“Total Water Consumption (m’)
Intensity of the Above Indicators (m®/revenue)

«Resource Consumption Data:
-Office Paper Consumption Volume (kg)
-Office Paper Consumption Density (kg/m?)

« Waste Data:
-‘Non-Hazardous Waste Output (tonnes)
-Hazardous Waste Output (tonnes)
‘Intensity of Above Indicators (kg/turnover)
-Total Waste Recycled (tonnes)

* Employee Data:
-Total Number of Employees
-Employee Diversity Profile
‘New Hire Profile
-Employee Turnover Overview
-Executive Profile

+ Occupational Health & Safety:
-Accident Rate per Million Square Meters
‘Workplace Injury & Fatality Count
-Safety Inspection Rectification Compliance Rate
-Safety Risk Assessment Status
‘Lost-Time Injury Frequency (per Million Hours Worked)

* Training & Development:
-Total Employees Trained
-Total Training Participants
-Training Coverage Rate
-Total Training Hours
-Average Training Hours per Employee
-Total Hours for Specialized Training

» Employee Absenteeism Rate

+ Social Contribution
-Social Volunteering & Philanthropy

« Production Capacity Data:
-Application of Sino-Ocean Healthy Building System (SOHB)
‘WELL Building Standard Projects
-Senior Care Services Projects

+Responsible Procurement:
‘Percentage of Green/Healthy Materials
‘Number of Suppliers

« Integrity and Compliance

+ Education Trademark and Patent Management

» Copyright Protection
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