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About China Pipe
BERFEER

China Pipe Group Limited (the “Company”) and its subsidiaries
(collectively referred as “China Pipe” or “Group” or “we"” or
"us") commenced its business in 1949 as a retail shop of pipes.
The Group has now developed into a large-scale enterprise. On
21 December 2000, the Group became a listed company on
the Main Board of The Stock Exchange of Hong Kong Limited.
With a deeply rooted foundation in Hong Kong for 76 years, we
have been the mainstay of the industry. The main business of
the Group is import and sale of various pipes, fittings and other
related accessories products covering various kinds of material,
uses and brands, by Bun Kee (International) Limited (“Bun Kee")
in Hong Kong (“HKSAR") and Macau. The Group’s products are
sold via wholesale or retail, and provides high-quality storage and
transportation services to major local contractors and owners.

Over the years, the Group has supplied high-quality pipes
to various landmark projects in Hong Kong, Macau and
Chinese Mainland. In addition to continuously improving
the comprehensive strength of the Group, we also maintain
the original stable development in the pipe industry, and are
committed to introducing high-quality products, technologies and
resources from all over the world into the China, Hong Kong and
Macau markets to support business development and promote
regional economic growth.
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This is an environmental, social and governance report (referred
to as the “Report”) issued by China Pipe. This Report outlines
our environmental, social and governance (referred to as "ESG")
strategies, work and performance, allowing stakeholders to
have a better understanding of the progress and development
of sustainable development issues of the Group. This Report is
prepared in both Chinese and English. In the event of contradiction
or inconsistency, the English version shall prevail. You may access
the Report by clicking Financial Reports under Investors Relations
section on the Company’s website (www.chinapipegroup.com).

Reporting Period and Scope

The board of directors is responsible for determining the scope of
the Report. The Report covers the period from 1 January 2025 to
31 December 2025 (the “Year” or “Reporting Period” or “2025")
regarding the ESG performance of the core business of the Group,
namely the trading of construction materials, mainly pipes and
fittings, based on the principle of materiality. The scope of this
Report includes:

—  One office, one warehouse and three retail shops in Hong
Kong;

—  One retail shop in Macau; and
—  One office in Shenzhen of Chinese Mainland.

Greenhouse gas ("GHG") emissions (Scopes 1, 2, and relevant
Scope 3 categories) are reported using the operational control
approach and are aligned with the ESG Reporting Scope. The
Group will continue to evaluate key ESG aspects across its various
businesses and major subsidiaries to determine their inclusion in
the ESG Report.

The Reporting Scope of the corresponding period in 2024 (the
“Corresponding Period”) is consistent with this Report.
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About this Report
ERAEH &

Interpretation: The materiality of ESG
issues (including climate related issues)
of the Group is determined by the Board
of Directors. The process and criteria of
stakeholder communication and material
issue identification are disclosed in this

Report.
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e Application: The Group understands
the expectations of stakeholders through
guestionnaires, so as to identify and
report on the Group’s major sustainable
development issues, and make relevant
disclosure.
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e Application: The Group adopts a consistent

approach in reporting and compiling ESG
data for easy comparison. Any changes will
be clearly stated in the Report.
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Interpretation: Key performance indicators
must be measurable and comparable where

appropriate. .
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Interpretation: The statistical
methods used for data disclosure
in this Report, unless otherwise

specified, are consistent with those

of previous years.
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e Application: The data of the Group’s key
performance indicators are from the statistics
of the relevant departments. In this Report,
we disclose the statistical standards, methods,
sources of conversion factors, etc., for the
guantitative key performance indicators.
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UANTITATIVE

e Application: The Group adopts
o the principles of objectivity and
T fairness to detail its achievements
in sustainable development,
challenges it faces and its ESG
performance.
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Interpretation: This Report presents the
Group's performance during the Reporting
Period in an impartial manner, and avoid
choices, omissions or presentation formats
that may inappropriately influence the

decisions or judgments of readers of the
Report.
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Reporting Standards

This Report is prepared based on the ESG Reporting Code (the
“Code”) under Appendix C2 of the Rules Governing the Listing
of Securities on Hong Kong Exchanges and Clearing Limited
("HKEX"), with all the covered contents complied with the
mandatory disclosure requirements and the comply or explain
provisions in the Code and adhered to the four reporting principles
of materiality, quantitative, balance and consistency. Readers could
refer to the last section of the Report: Appendix Il: ESG Reporting
Code Content Index of HKEX for quick reference. The Group's
GHG emissions were calculated based on the methodologies and
emission factors set out in the “Greenhouse gas (GHG) emissions
management” KPI section of this Report, with reference to
Appendix 2: Reporting Guidance on Environmental KPIs of the
HKEX ESG Reporting Code. Methodologies for Scope 1, Scope
2 and Scope 3 calculations, including activity data sources and
emission factors, are detailed within the relevant KPI disclosures.
The Group also referred to climate-related metric guidance under
the IFRS Sustainability Disclosure Standards, as encouraged by the
HKEX."”

Report Approval

All information cited in this Report comes from the official
documents, statistical data of China Pipe and its management
and operation information collected according to the Group’s
system. The Group has established internal controls and formal
review procedures to ensure that all information presented in this
Report is accurate and reliable. Members of the Environmental,
Social and Governance Working Team (“ESG Working Team”) are
responsible for formulating and disclosing relevant measures and
key performance indicators (“KPIs”). This Report was approved
by the Board of Directors of the Company (the “Board”) on 27
March 2026.

Report Feedback

The Group is committed to establishing a more detailed and sound
sustainable development strategy. We attach great importance to
your views on this Report. If you have any inquiries or comments
on this Report or the Group’s sustainable development policies,
feel free to contact us via email (ir@chinapipegroup.com).
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Message from the Management
EEETE

The past years have witnessed a profound reshaping of the world,
impacting individuals and societies on an unprecedented scale.
In addition to health and safety, other emerging crises, such as
climate change, environmental degradation, resource scarcity, and
economic growth challenges, are still imminent.

As the economy has still not fully recovered, the business
environment is more competitive and challenging. We
acknowledge the challenges posed by the shortage of labor and
rising prices. We will maintain a cautious approach to our core
business. We are confident, however, that our strong foundation
and proactive approach will enable us to navigate these challenges
effectively. As we look to the future, we are optimistic about the
opportunities that lie ahead. Given the Hong Kong Government's
support and continued investment in public housing and
infrastructure projects, coupled with the anticipated growth in the
industry, bodes well for our future prospects. We will continue to
consolidate our strengths and capitalize on the opportunities that
arise.

While meeting our business objectives, we also advocate the
principles of sustainable development. We pay attention to and
support the green concept of sustainable development, and
continuously introduce advanced technologies in the world to
both enhance economic development and protect environment.
Meanwhile, China Pipe has also begun to incorporate
environmental protection and management into the company’s
business decision-making as part of its development strategy
to achieve the consistency of its own development and social
sustainable development goals.

The market has been more concerned about the short-term,
medium-term and long-term impact of corporate values on ESG
and other sustainability factors. There is also increasing emphasis
on the regulation of ESG areas around the globe. Our established
ESG Working Team, as always, actively integrates sustainable
development work into daily operations, and continuously
monitors the Group’s ESG policies, initiatives and performance,
which effectively improve the Group’s performance. We continue
to contribute to the environment and society and create values for
stakeholders.

Besides, to meet the growing expectations and demands of
our stakeholders and society for sustainable development as
much as possible, we are determined to enhance the Group’s
environmental and social performance. Through the ESG report,
we continue to enhance our stakeholders’ awareness of ESG issues
and the Group’s governance capabilities to maintain the overall
performance of the company.
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We promise to incorporate green operations into corporate
development while developing our business. Through continuous
partnership with key suppliers in research and development,
we will invest in building a wider range of energy-saving and
emission-reducing products and production processes to meet
the evolving demands of our global customers. As sustainable
development lies at the heart of our core principles, we will keep
upholding our pledge to apply eco-friendly technologies in our
production processes and establish green supply chains. We
maintained our active participation in green deposit schemes
offered by banks, further promoting environmental protection and
sustainable development. In the future, China Pipe will continue
to strive to improve energy efficiency, reduce waste and carbon
emissions, and strengthen the management and disclosure of
environmental and climate information, so as to be in line with
the trend of global environmental protection policies.

As a company that cares about the society, we advocate the
belief of contributing to the society, seeking innovative ways to
give back to society, and continuing to undertake our corporate
social responsibility. We encourage employees to organize
and participate in voluntary activities and support them to do
so continually. For the Reporting Period, we have enhanced
our support to charitable organizations and projects in the
communities where we operate, demonstrating our dedication
to social responsibility. The Company was awarded the Caring
Company logo by the Hong Kong Council of Social Service for
more than ten consecutive years, which is a recognition for the
Group and its employees.

Adhering to the vision of Global Assets, International Platform,
Serving China, we continue to explore new areas of business
development and gradually move towards internationalization and
specialization. The Group continues to adhere to its mission of
providing customers with quality products, providing value-added
services and maintaining product quality and safety. | would like
to extend my utmost sincere thanks and respect on behalf of the
Group to every stakeholder supporting China Pipe.

Chief Operating Officer
Chow Wai Koon Timothy
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Sustainable Development Strategy
AEFEER R

Statement of the Board

In order to further promote ESG matters (including climate-
related risks and opportunities) of the Group and promote
sustainable development, we have established an ESG Working
Team directly led by the Board to monitor ESG matters of the
Group more effectively. The Board bears full responsibility
regarding the Group’s ESG strategy, approach and reporting.
The Board discusses and reviews ESG matters (including climate-
related risks and opportunities) from time to time based on
actual circumstances, with at least one such discussion conducted
annually.

Under the leadership of the Board, the ESG Working Team
conducted a materiality assessment this Year to understand
the concerns and requirements of various stakeholders so as to
determine the Group’s ESG management approaches, strategies,
priorities and goals. The Board understands that the establishment
of ESG targets aids in the Group’s ESG governance. The Board
also takes into account the local government’s commitment to
achieving carbon neutrality by 2050 as a guiding method for
the Group’s climate strategy. Therefore, the Board sets ESG
targets related to the Group’s business where appropriate,
and reviews progress made toward improving the Group’s ESG
performance by keeping track of the ESG KPI on a regular basis,
in the environmental and social aspects, which are vital and
closely related to the business of the Group. The goals show
the effectiveness of China Pipe’'s ESG policy and management
system, and the relevant policies will be improved according to the
progress of the goals. In future, we will review the relevant goals’
progress to improve sustainability work.

ESG Governance Structure

China Pipe has integrated the concept of sustainable development
(including climate-related consideration) into the Group’s
operations and has formulated several policies to promote
sustainable development. Our ESG governance structure is as
follows:
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Chairman of the ESG Working Team

ESG L{E/NAEFE

Members of the ESG Working Team
ESG T/ MEKE
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We are committed to improving sustainability performance, and
the ESG Working Team is mainly responsible for monitoring the
policy implementation and work of sustainable development. The
ESG Working Team, directly overseen by the Board, is chaired
by the Chief Operating Officer, with various department heads/
managers as the members.

Sustainable Development Strategy
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The main responsibilities of the Board include:
EEENTERERR

work;

. R
related); and
o FHE - BREAIREREAESGEH - BB LS (B iEE

o Reviewing and approving annual ESG reports.

o EERNUIHEFEESGRE -

o Resolving, reviewing and approving the Group’s ESG management approaches, strategies, goals and annual
Fa MUEAREBESGER T - KA - BRERFEIE
o Assessing, prioritizing and managing material ESG issues, risks and opportunities (including those climate-

RIRAERERREE) AR

The main responsibilities of the ESG Working Team include:

ESGTEDANEEREERE :
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o Reviewing and monitoring the Group’s ESG policies, initiatives and performances, including employment and
labour practices, community engagement, product liability and environmental protection, etc.;

o FERREEAEEMESGHE  SfELKRE  BREEREKBIER HEZ2H ERETTRRERESS

o Communicating with stakeholders through appropriate channels; and

o Reporting regularly and make recommendations to the Board.

Communication with Stakeholders

China Pipe firmly believes that the long-term interests and
sustainable development of the Group are based on the support
and trust of the stakeholders. We will actively maintain close and
harmonious relations with various stakeholders and listen to their
views and expectations and properly respond to their needs to
achieve long-term success.

We contact the following stakeholders through various channels
such as phone, emails, questionnaires, daily meetings, factory
tours, networking events by relevant associations to collect
their views on relevant ESG issues. The following are our
communication approaches with key stakeholders:
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Sustainable Development Strategy

R RS

Key stakeholders
FERDE

Clients

P

Communication approaches

BEARX

Daily operation/communication
Phones/emails

HEZE TR

BE/EH

Shareholders/Investors

Annual general meetings and other shareholders” meetings

B EE e Interim report and annual report

e Result announcement

e RREFASEHMBKRRAS

o ERERFR
Employees e Channels for employees to express their opinions (e.g.: form,
BT suggestion box)

e  Performance appraisal interview

e \/olunteer work, recreational activities

e Seminars/Workshops/Intranet

o BIREERNRERB BRES

o BMETRZEH

o EBIEY REEH

o WEE ILIEY NS
Community/ e Volunteer activities’community activities
Non-Governmental Organization e Seminars/lectures/workshops
i, FEBTE 88 e BILEY HREH

o HE® R/ I{EH
Associations e Meetings/phones/emails/recreational activities
EESER o B /EEEE MED
Suppliers/Business Partner e Work inspection and supervision
HpER, BBt e Meetings/phones/emails

THEREREE
g3/ EE/ER

CHINA PIPE GROUP LIMITED HEIEX#&EEER AT




Materiality Assessment

To allocate resources more effectively and promote the
development of ESG work, during the Year, the Group considered
its operating performance and topics of concern of various
stakeholders and the best practice in the industry, with reference
to the disclosure obligations under the Code and the Materiality
Map issued by the Sustainability Accounting Standards Board
("SASB"). In addition, we sorted out the identified material
ESG issues, and invited internal and external stakeholders to
participate in the online questionnaire survey, so that we can
better understand the expectations of various stakeholders. With
all these information, we could identify ESG material issue to the
Group.

The online questionnaire covers a number of key ESG issues.
The Group ranks material ESG issues based on the questionnaire
feedback from various stakeholders to ensure the assessment
results are accurate and objective.

We examine the importance of each issue based on the two
dimensions of Materiality to the Group’s business and Materiality
to Stakeholders and create a materiality assessment matrix to
summarize the materiality assessment results.

After analysis, the Group has prioritized the material ESG issues,
including 3 highly material issues, 7 material issues and 2 ordinary
issues.

The following ESG materiality issues results have been reviewed
and approved by the Board.

Sustainable Development Strategy
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Sustainable Development Strategy
CIESS S

2025 China Pipe’s Materiality Matrix
2025F EHEIERNER M

G
0

.
>

Material Issues

hEEEEE

fEp T 2

Labour standards

8 TR

Emissions

T#ESZ

HEGENEES

Materiality to Stakeholders

/ Supply chain management

Environment and (pESEE D
natural resources
RERRAEIR Use of resources
R

Ordinary Issues Community investment

—REEHE o HERE

Anti-corruption
RERE

Health and safety

Employment
EE
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In response to the concerns of stakeholders, this Report elaborates
the Group’s policies, measures and performance related to
important ESG issues during the Reporting Period. In addition,
we will also review relevant ESG policies and make appropriate
adjustments in the future to meet the expectations of our
stakeholders.

Risk Management

To establish an effective risk management system for identifying,
assessing, addressing, controlling, and mitigating significant
operational, governance, and ESG risks, the Group conducts
annual risk assessments. These assessments integrate climate-
related risks and opportunities into the overall risk identification
and evaluation process. The Board assumes responsibility for
overseeing and managing the Group’s risk management and
internal control systems, as well as reviewing their effectiveness.
This includes implementing a comprehensive enterprise risk
management framework that incorporates climate considerations
and formulating risk management policies. The Board maintains
a thorough understanding of all material risks that could impact
the Company, including those related to climate change, and
ensures that the management effectively addresses these risks to
support the achievement of the Company’s business objectives.
Management regularly reports the Group's risk exposures and any
changes to the Board and the Audit Committee and implements
internal control measures to mitigate identified risks.

The Group has developed a structured risk management
system that establishes clear guidelines and standards for risk
identification, assessment, response, and reporting. Business
unit heads are responsible for identifying and managing
opportunities arising from unavoidable risks to align with the
Company'’s business objectives. Climate-related opportunities are
systematically identified alongside other business opportunities.
Adverse risks that could impact the Group’s ability to achieve its
objectives are systematically identified and assessed, including
both physical and transition risks associated with climate change.
The corresponding assessments, responses, and mitigation
strategies are documented in the Group’s Risk Register, where
climate-related risks and opportunities are captured and which is
reviewed and continuously monitored by management to ensure
proactive risk management.

Sustainable Development Strategy

A EERRER

HERFMOENRT - AREEAFREAEA
AREBESRESGHBMEMNBR - ik
RI o WO - AT RS HHRIESGER R Y

REREHEZERE  UWnEHhHENS
B

b E

STEIERHRARER R
i~ BEIE - EHMBRERES ~mﬁﬂ
ESGRR - AEBEFETRRMG - L
AHE S SRR AR R R A R A B A B
BRI M LA EEGAEEENER
AEEHREREEMNAEZEGE  ABE
HAXRE HPEREREERERARENE
EE%HMEEEWWHEH@%Eﬁ%°
EZeARTRAURREARNMAENE

J«A Al

e BREERKEECHEBNRR  YHEEE
BESMEHELRR  UXHERAFN

%%Hﬁo%ﬂﬁi%ﬁ%%A&%ﬁéé
@ ¥R AN (B A R B O S R R -
IEE@W“BT I e DA RS 2, 8 Bl e R B o

AEEERVEBCHAREERR - SR
Rahl - FHE - B MBS SIE T AENE
SIFRE - REBHFITEATRRINER
R S B LR P s SR HO M8 - IABC A A F]
MEBBR - RIRERNEE TS EE MR
EHB—HHETRRIERR - B R
ﬁﬁ%T%%;KElfﬁﬁﬁﬁ%ﬁmm

TR - BEERERECERNERR
MER A - BEAFTE F’%ﬁﬂ%ﬁ””

WeBEAEERRELMD - P T
HERIRAENERNEE  WHEREET
BEMFEEE  ARARIPNERER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 —Z-_HHFERE HERERBRS

13



14

Sustainable Development Strategy
AEFEER R

The Audit Committee under the Board assists the Board in
continuously monitoring the Group’s risk management and
internal control systems, and reviews the effectiveness of relevant
systems at least once a year, including their responsiveness to
climate-related risks. Before conducting the on-site work of
internal audit, the Group will prepare an internal audit plan based
on the results of the risk assessment. The results of the internal
audit will be used for communication among different business
unit heads, who are responsible for following up on internal
control recommendations and improvements. Thereafter, each
business unit head is required to update the risk-responding plans
for various risk levels in the Risk Register for further assessment
and monitoring.

The Group is committed to incorporating sustainability governance
factors into its risk management systems and procedures to
identify the Group'’s related risks and formulate countermeasures.
This commitment includes a specific focus on emerging climate-
related issues to ensure resilience. We will continue to improve our
ESG performance to enhance business sustainability in an ever-
changing business environment.

CHINA PIPE GROUP LIMITED HEIEX#&EEER AT

ESeR TV ERZ SR ESERER
EAEEORRKREERNDEZHE L

FELRF—RBBHIENRY - BREY
RN R EE S - FEETREN
Iii%lf’ﬁﬁﬁ AEEEREHRARTZAE
HER - B —ERIETEE - ﬁﬂlﬁ
BEMAERBERSEBHMABENER -
Al P8 B BRE A B R F R M S

% - %%%%BF?Q?/\E%EE%&H@%.&
AR ERES T EESSBRARKE - XK
R — et M EafE

AEBEBNEAHEEREGEZRMARE
REBRERRGREFZT - LEBRIANEE
FEAERAJ7 T O [ e X 761 TE FE 10 B o U TR A
s LEBEMENRIEERZEE - URER
SEMNEE - HAIGFERFTESGH EMR
B ERETEHE(CHOBERRPRSES
BRI AR o



As a leading provider of pipes and fittings, China Pipe has set
high requirements on the supply chain and product quality, and
is committed to providing customers with high-quality products
and services while improving the supply chain. The Group has
formulated internal rules and regulations such as the Supplier
Management System, the Procurement Management System,
the Product Responsibility Policy and the Corporate Social
Responsibility Policy to ensure product quality, reduce supply chain
risks, improve product reliability and satisfy clients’ needs.

Product Quality Control

Product quality assurance is regarded as top priority of China
Pipe. The Group will base on the Product Responsibility Policy
to conduct tests on relevant institutes regarding reliability,
compatibility and safety specification, and obtain product
qualification certification. When we supply products to customers,
it is required to meet the specifications and quality specified by
customers, and comply with the relevant requirements of local
government departments for the products. During the Year, all
products of the Group (specified types of pipes or fittings under
regulation) obtained approval under the General Acceptance
("GA 1.0/GA 2.0") by the Hong Kong Water Supplies Department
("WSD").

Compliant Business Environment
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Compliant Business Environment
EREBRE
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Waterworks Regulations — the General Acceptance (GA 1.0/GA 2.0) qualification of
plumbing products
kBRI — KMRE f — R AT) (GA 1.0/GA 2.0)E%

The Water Supplies Department implements the General Acceptance system (GA 1.0/GA 2.0) for
pre-approval of plumbing products when approving plumbing-related engineering works. Plumbing
products which gained General Acceptance (GA 1.0/GA 2.0) must need to have a sample test report
issued by an organization under the Hong Kong Laboratory Accreditation Scheme (HOKLAS), or
the certification issued by Kiwa UK Water Regulation 4 Product Approval Scheme (KUKreg4), or the
certification issued by NSF REG4 Certification Scheme, or a BSI Kitemark issued by the British Standards
Institution or the certification issued by the British Water Regulations Advisory Scheme (WRAS), so as to
confirm the products fulfil the statutory standard.

The Water Supplies Department will also select the plumbing products with the General Acceptance
(GA 1.0/GA 2.0) qualification on the market for testing. The test subjects include chemical composition
(metal elements of metal parts in contact with drinking water) and the main functions of the plumbing
fixtures to check if the products are still able to meet all required criteria for the accreditation. The
Group provides plumbing products for spot checks by the Water Supplies Department. During the
Reporting Period, all products subject to spot check passed the General Acceptance (GA 1.0/GA 2.0)
plumbing product monitoring program and met the quality requirements of their respective standards.
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The Group strictly complies with laws and regulations that have
a significant impact on the Group, such as the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong) and the
Waterworks Regulations (Chapter 102 of the Laws of Hong Kong).
We have a Quality Control Department, which inspects suppliers’
factory production equipment and goods, spot checks on
warehouse’s goods and engages third-party assessment according
to the international standards and customer requirements
to ensure product quality meets relevant legal requirements.
Products must pass the established review and inspection
procedures before they can be officially shipped and delivered.
If the Quality Control Department finds substandard products or
receives external complaints during the daily sampling inspection
of goods, we will conduct a meeting according to the Triggering
Mechanism of Recall Procedures to study the quality issues, assess
risks and severity, and to determine if it is needed to do product
recall. Once a recall is decided, we will notify affected customers
of the recall arrangements as soon as possible. Regardless of
product recall is launched or not, the Group requires suppliers to
find out the causes of quality issues, strengthen internal quality
control, and take improvement measures. In addition, we have
internal quality inspection regulations, like Inspection Procedures,
Galvanized Pipe Inspection Procedures, etc., to enhance product
quality.

We attach great importance to the experience of customers
about the products. Therefore, the Group will regularly hold
cross-departmental quality control meetings specifically for
reporting quality problems. The members participating in the
meetings include the Chairman of the Group, the Chief Operating
Officer, and the product managers of the Sales Department,
Purchasing Department and Quality Control Department. During
the Reporting Period, the Group received a total of 13 (2024: 8)
complaints about product quality, and we made corresponding
remedial plans in a timely manner. All cases were properly
handled, and there were no cases in which products had to be
recalled due to safety and health concerns.

Compliant Business Environment
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Compliant Business Environment
EREBRE

Information Security Management

In order to protect the privacy of customers, the Employee
Handbook stated that employees shall not directly or indirectly
use and disclose confidential information to third parties,
including business secrets, transactions and technical information
about customers or suppliers. Our information is managed and
maintained in an enterprise resource planning (“ERP") system.
System licenses of all operators are strictly set based on their
responsibilities, and the management regularly checks their
permissions. We have established a data backup procedure and
a regular test and inspection program for backup data. If any
confidential information is found to be leaked, remedial measures
must be taken immediately and notify the management of the
Group for relevant decisions. The Group ensures that the personal
data retained is properly protected against unauthorised or
accidental access, processing, deletion or use. The Personal Data
Privacy Policy is included in the Employee Handbook as a guideline
for all new and current staff handling personal data. We regularly
review the policies on personal data privacy to ensure the policies
comply with the relevant legal requirements, so as to protect
the privacy of customers and the Group to the greatest extent
and to ensure that the policies comply with the relevant legal
requirements.

In addition, we are committed to ensuring the delivery of
complete and accurate information to the public and safeguarding
the intellectual property rights of the Group and business
partners, including patent rights, trademark rights and copyrights.
We strictly abide by relevant laws and regulations, including
but not limited to the Patents Ordinance (Chapter 514 of the
Laws of Hong Kong) and the Trade Marks Ordinance (Chapter
559 of the Laws of Hong Kong). We closely monitor intellectual
property trends relevant to the Group. If there is any malicious
infringement after verification, we will require the infringer to
bear compensation and legal responsibility according to the law
in order to prevent others from infringing intellectual property
rights. During the Reporting Period, no violations issues were
found regarding advertising, labelling and privacy-related laws and
regulations.
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Building a Culture of Integrity

China Pipe attaches great importance to integrity and pays
attention to business ethic, creating an honest and trustworthy
corporate atmosphere. We strictly abide by the Anti-Money
Laundering and Counter-Terrorist Financing Ordinance (Chapter
615 of Laws of Hong Kong), Organized and Serious Crimes
Ordinance (Chapter 455 of Laws of Hong Kong), Prevention of
Bribery Ordinance (Chapter 201 of Laws of Hong Kong) and other
relevant laws and regulations.

The Group has formulated the Gift and Entertainment Policy,
which prohibits employees from accepting illegitimate benefits
such as cash or kickback, and should not have an implied intention
to seek or obtain preferential treatment, and ensure that the
entertainment with customers and manufacturers is of reasonable
value and frequency.

The Group has also established the Whistleblowing Policy and
the Anti-corruption Policy to provide a communication channel
for reporting corruption or fraud, and encourages employees and
those who have business with the Group to report any corruption
and fraud within the Group through e-mail and other channels,
creating monitoring effects with personnel and corporate culture
that put integrity first. In addition, the Group is committed to
protecting employees who make true and appropriate reports
under the Anti-corruption Policy from unfair dismissal, harm, or
unwarranted disciplinary action. The Group will take reasonable
measures to ensure that whistleblowers are secured and do
not have to fear retaliation. Any form of retaliation against the
whistleblower will be considered as misconduct. The above
mentioned policies and communication channels are publicly
available on the Company’s website for internal and external
parties. The Group will also regularly communicate the above
policies and channel to all employees through different channels,
including but not limited to orientation training and on-the-job
training. All reports would be directly followed up by the Audit
Committee. We are committed to the strict confidentiality of all
identities and information and emphasize a zero-tolerance policy
for engaging in any type of corrupt or bribery activity. During the
Reporting Period, the Group did not identify any material non-
compliance of laws and regulations related to the prevention of
bribery, extortion, fraud and money laundering, and there was
no legal case regarding corrupt practices, extortion and money
laundering brought against the Group or its employees.

Compliant Business Environment
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Compliant Business Environment
EREBRE

During the Reporting Period, the Board and employees of
different levels of the Group participated in the integrity education
and anti-corruption training, including internal seminars on
ethical culture and anti-corruption organized by the Human
Resources Department. Through participation in anti-corruption
training programs (which included case studies and sharing of
Hong Kong's Prevention of Bribery Ordinance), employees have
strengthened their awareness of anti-corruption and integrity.
These programs have enhanced their understanding of anti-
corruption measures and best practices, equipping them with the
necessary knowledge to uphold the highest standards of ethical
conduct and ensure compliance with relevant legal requirements.

The Group fully promotes a corporate culture of integrity,
sets a good example, avoids conflicts of interest, shoulders
responsibilities, improves the Company’s management system,
conducts effective supervision and improves early warning
efficiency, in order to reduce operating costs and risks of
corruption and bribery, and further establish a good reputation for
the Company.

Supply Chain Management

China Pipe is an enterprise providing high-quality pipes. Material
and service suppliers connect with all aspects of operation
of our business, and it plays an important role in our quality
management. The Group attaches great importance to the
management and sustainability of the supply chain. We have strict
requirements on procurement procedures and supplier selection
and management, and establish a sound supplier management
system. We have formulated a series of relevant system documents
and standard operating procedures, such as the Corporate Social
Responsibility Policy, the Procurement Management System, the
Supplier Management System and other internal regulations, in
order to understand the process capability and quality control
function of suppliers, identify environmental and social risks
along the supply chain and standardize supplier management
and improve operation level. All suppliers must comply with the
internal rules and codes of the Group.
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In this Year, the Group had 32 (2024: 30) suppliers in total, and
all suppliers are subject to the following practices regarding
suppliers” engagement. The suppliers’ numbers and geographical
distributions are as follows:

Compliant Business Environment
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Chinese Mainland AU A 17 15
Hong Kong SAR HR A 5 5
United Kingdom HEH 4 4

;‘r;rt)'/ﬁ/%egion South Korea 2 2 2
Thailand ZRE 1 1
Australia B 1 1
Japan =FN 1 1
United States of America E S 1 1

Total number of suppliers

e A E 32 30

In order to ensure that the supplier complies with environmental
and social requirements and the level of corporate ethics, the
Group commits in the Corporate Social Responsibility Policy to
take environmental and social performance into consideration
in the procurement process, in order to reduce the negative
impact on the environment and society, and promote sustainable
development. In addition, the Group established the Code of
Conduct and Ethics and requires every supplier to sign and confirm
their products and services comply with relevant environmental
laws and regulations and ethical practices, such as emphasizing
environmental protection, prohibiting child labour or forced
labour, fair treatment of labour, and anti-discrimination. Supplier
operations are required to respect and promote international
principles of social, environmental and corporate ethics.

The Group has established a Supplier Basic Information Form.
When considering the adoption of a new supplier, we will record
the relevant information of the supplier for the management’s
review and approval before updating the approved supplier list
and cooperating with the supplier to supply.
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Compliant Business Environment
EREBRE

We assess the performances of suppliers in terms of its quality,
finance, price, environmental protection and labour rights. The
one with the most outstanding performance which also complying
with the relevant regulations will be engaged. According to
Corporate Social Responsibility Policy and Code of Conduct and
Ethics, the Group gives priority to products and services that
obtain the Green Label whenever reasonable and possible. It
is aimed to utilise resources effectively, with the reduction of
hazardous and non-hazardous waste. Our Company will regularly
review the policy to meet the needs of technological development
and incorporate more products that have a positive impact on the
environment into the policy scope.

In addition to this, we have developed a Supplier Rating Scale.
The Procurement Department analyses supplier performance
by different items, including items in terms of quality, delivery,
customer service and environmental issue. Suppliers must
achieve a standard score for a long-term relationship. If suppliers
underperform, we regularly meet with them and monitor and
communicate with them to improve their shortcomings, or even
disqualify them and replace with other alternative sources.

The quality of procured goods from suppliers directly affects the
quality of the Group’s products. In order to reduce operational
risks arising from product quality and health and safety in the
supply chain, the Group has set up a Quality Control Department
responsible for inspecting suppliers’ plant production equipment
and goods, sampling inspection of warehouses’ goods and
sending sampled products to third parties for testing to ensure
that the products comply with local and international standards.
The department will visit suppliers’ factories for inspections,
evaluate the applicability and effectiveness of their quality control
procedures, and review the quality of products ordered by the
Group. We will also independently engage a reputable third
party laboratory to conduct quality tests on the sample products
provided by suppliers. Products must pass the established review
and inspection procedures before they can be officially shipped
and delivered.
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Customer Service Quality

China Pipe respects the opinions of all customers, which we
regard as an important basis for the improvement of the Group.
The Group established the Customer Complaint Handling
and Response Procedure to provide a clear and standardized
operating guidance for relevant departments. If customers have
any comments or complaints about the products and services of
the Group, they can contact relevant sales staff of our Company.
The relevant personnel will immediately report to the supervisor
and make written records and follow up immediately. Our sales
team will go to the customer company or site to understand the
situation, inspect the product, take photos and take samples
back to the company. In response to product issues, the Group
will report and review the reasons to suppliers. If feasible, we will
replace another batch of products to the customer. If it cannot
be replaced and additional work on the product is required, we
will share the cost with the customer for the defective products.
Regarding any complaints, we will investigate and deal with them
timely according to the internal procedures to ensure the quality
of China Pipe’s products and services, so as to establish a good
reputation for customers.

Compliant Business Environment
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High-quality Professional Team
BEEXERK

China Pipe regards its employees as an important cornerstone to
drive the company’s development and success. We recruit and
hire the best talent to build high-performing teams. We attach
great importance to the development of employees’ professional
talents, provide them with a positive career path according to
their capabilities and their goal setting, and then become a multi
disciplinary team leading the industry to support the company’s
overall development strategy and business goals. We also hope
to improve the physical and mental well-being of our employees,
and take it as our responsibility to create a safe, healthy and fair
working environment for all our employees to ensure a positive
impact on the society as a whole.

During the Reporting Period, the Group had a total of 172 (2024:
176) employees including full-time and part-time, of which
95% (2024: 94%) of employees work in Hong Kong, while the
remaining in the operation sites located in Macau and Shenzhen.
Please refer to Appendix I: Environmental and Social KPIs Summary
for detailed distribution.

Employment Structure Management

The Group complies with all the laws and regulations on the
employment under the Employment Ordinance (Chapter 57
of Laws of Hong Kong) of the HKSAR and industry codes. We
have compiled the Employee Handbook to actively regulate the
employment and labour system. In this system, we have a clear
management process to help employees understand the areas
of goal setting, recruitment, promotion, dismissal, remuneration,
equal opportunity, anti-discrimination and welfare distribution,
protect the rights and interests of both employers and employees,
and establish equal labour relations.

China Pipe is an employer emphasizing equal opportunity. The
recruitment decisions for all positions are only considered based
on the professional qualifications of individual positions and
the inherent requirements of employment. Candidates must
be selected through interview process, in which any form of
discrimination, including discrimination and unfair treatment based
on age, gender, race, religion, marital status, sexual orientation or
disability, will not be tolerated. In addition, in accordance with our
internal policy Prohibition of Child Labour Policy, we take effective
procedures to verify the age of any candidate prior to hiring,
including but not limited to checking supporting documents with
photo issued by government authority to prevent child labour. The
Group conducts child labour prevention training for the Human
Resources Department to enhance the relevant personnel’s
understanding of the regulations, and enhance their awareness
during the recruitment process.

CHINA PIPE GROUP LIMITED HEIEX*EEAERA A

PEEXRE TREFHRRERMERKY
MEREA - WARAMBERRENAT
DBERREHenEE - HfPEEERET
MEEARERRE - M FINEN RBER
E o R PR ERBEER - TS —
ERLEERNZTEE - U RFEREE
REBMELBRNER - HATHFERA
BTHH U@ - YARMBETEY @
ZE  BELRFENTIERRRACHE  BR
SEEHEHRES - CEANTE -

WEAN - AEEEF172% (ZF ZUF ¢
176%2) 2B RFBET - EFo5% (=ZF
ZPYF 4% )METEEBIIE - oAl
EBPIROFYIR S BRI A E THE - 48
DmFES RN ER—  IRIB RS BERERUE

ESES

BEERBERE

AREBETERBRFITREC(ERED) (F
BIAEPIESTE) FRBHEBAIERER RIT
E7Al - ZHFIBHT(EIFM)BEHmAREE
BENSBTIHE - EAGEES - RMAR

BEMHERRIZEEHETI THES BRER
B BT RE - FH - FERE
RIERMBRERERE  RESELEHE

TREEXSTEREREE - IERLZHAE
IRTE RAR BB B B O B 2R B AR S (B PR BV B
BEREER - RREABEEATE - B
REMNRREATANER - BEFHK 1
A~ R R BN - SRR SRR
32 2R R AR o pesh - RARIE
NER R (LI ERETRE) - £REAE
IEIEE 2l - REVEREFZEE SR
BRETRRBRERFRFIRELSFTEEA
VREAXM  WEBEHFET - AEEH Y
ANEREF - FRZETIEPEI - 0588
BN B EHE DI R IR AR I SR R RIS AR M) B



4 - High-quality Professional Team

L3N I | - A

~

O 2025 Seminar — Embracing All Abilities: Together for an Inclusive Workplace
2025F VS — RS T BE - BRI TR

On 14 November 2025, our Human Resources department participated in the seminar organized by
the Selective Placement Division of the Hong Kong Labour Department and the Federation of Hong
Kong Industries. The participation aimed at promoting equal employment opportunities for qualified
candidates from diverse backgrounds, as well as enabling the full utilization of their capabilities and
enhancement of their contributions to society upon employment.

“ECRET-ATERA  ANBERIESINTABES TRREREMREE TRAS BN
g 2HENBNRRTRERETAERNSBEMERSTENRERS  TAEMFRENTD
BHEB SN ReHEHTENER -

@: R

Embracing All Abilities: Together fFor an Inclusive Workplace
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To alleviate the manpower shortage at different skill levels, R RBAMARFERAT EREE -
China Pipe proactively responds to the labor scheme set by the EXRBEERBBREHENSEIAE - 8
Hong Kong government, including but not limited to Admission FETRREAAMASFEIRFBTLE TE
Scheme for Chinese Mainland Talents and Professionals and T8l - IRFFAA TS - RSB S 3%
Enhanced Supplementary Labour Scheme, to enhance our talent RERE -

competitiveness and promote workforce diversity.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 —Z-_HHFERE HERERBRS 25



26

High-quality Professional Team
BEEXERK

The Group is committed to creating and maintaining an
environment free of any form of harassment or discrimination
for its employees. We expressly prohibit cruelty or threats against
any employee (including any form of sexual harassment, corporal
punishment, mental oppression or verbal abuse). The Group has
zero tolerance for sexual harassment and gender discrimination.
To prevent sexual harassment in the workplace, the Group has
established and formulated an employee grievance mechanism.
Employee who has been sexually harassed can file formal
complaints with their department heads, managers, or the Human
Resources Department. All complaints will be treated confidentially
and independently. We are committed to combating harassment
and will discipline harassers when necessary.

To prevent forced labour, we protect the right of our employees
to freely choose employment and ensure that all employment
relationships are voluntary. The Group and its employees may
terminate the employment contract for personal reasons or
other reasons, and need to give an appropriate notice period or
payment in lieu of notice. In addition, the Group also regulates
staff working time and rest arrangements to achieve work-life
balance. If an employee agrees to work outside office hours due
to an emergency, it will be treated as overtime. Department heads
and managers need to approve overtime work arrangements
and provide employees with compensatory leave. We ensure that
internationally recognized human rights are respected, promoted
and enhanced in our labour practices, including prohibition of any
form of forced labour.

If the Group and its employees found relevant violations such
as identity, age, or forced labour, both parties can immediately
terminate their labour contracts to protect their legitimate labour
rights and interests. During the Reporting Period, the Group
neither violate any relevant laws and regulations on remuneration
and dismissal, recruitment and promotion, working hours, equal
opportunities, diversity, anti-discrimination, prevention of child
labour or forced labour, nor did any cases of child labour or forced
labour were found.
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Employee Rights and Benefits

The Group is committed to offering competitive remuneration
and welfare packages to attract and retain the best employees. In
order to ensure that the remuneration and welfare policies remain
competitive in the market, we will review the annual remuneration
of employees every year. The consideration and range of salary
adjustment are mainly determined based on factors such as
company benefits and employee work performance, adjusted
ranks, and market salary trends. We will conduct employee
performance appraisal for employees once a year and establish
a performance feedback channel to strengthen the interaction
and communication between supervisors and subordinates, so
that employees can understand their work performance and
improvement, so as to assist their personal work and further
career development. Besides, in accordance with the local labor
laws and social security laws and regulations, the Group provides
social security benefits for all employees by contributing to various
social security scheme. These laws and regulations include but
not limited to the Minimum Wage Ordinance (Chapter 608 of
Laws of Hong Kong) and the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of Laws of Hong Kong). The Group also
has a long-term service award, which is awarded to employees
who have served continuously for every 10 years in recognition of
their long-term loyal service and contributions.

In addition, the Employee Handbook also mentions the details
of the benefits and leave provisions for employees. In addition
to statutory holidays and annual leave, employees are entitled to
sick leave, maternity leave, paternity leave, marriage leave, and
bereavement leave. The Group also allows employees to leave
work earlier on certain holidays according to work arrangements.
We care about the health of our employees and provide full-time
employees with various medical benefits, including outpatient care
services, 24-hour global emergency support services, hospital and
surgical coverage, etc.

Secondly, the Group holds employee gatherings and activities
every year, including the Spring Dinner, Mid-Autumn & Christmas
gatherings, and birthday parties etc., to shorten the distance
between employees, build team cohesion, and enhance the sense
of belonging to the Company.

High-quality Professional Team
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High-quality Professional Team
BEEXERK
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China Pipe believes that effective communication can build
understanding, trust between employees and management and
promote a positive and harmonious working environment, thereby
enhancing the competitiveness of the Group. We encourage open
and honest two-way communication. Employees can express
their opinions to the department manager or Human Resources
Department at any time via email or in person. Employees can also
learn about the company’s latest announcements and activities on
the notice board.

-
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O 2025 Spring Dinner
20255 EME

The Spring Dinner holds significant value for both management and employees, promoting their overall
well-being and fostering a strong sense of belonging to the Group. This event serves as an effective
platform for enhancing employees’ engagement, strengthening team cohesion, and establishing a
positive working atmosphere. By bringing management and employees together in a celebratory
environment, it cultivates a sense of camaraderie, mutual support, and shared achievements, ultimately
promoting a more cohesive and productive workforce.
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Occupational Safety and Health

China Pipe attaches great importance to occupational safety and
health and strictly abides by relevant laws and regulations. We
formulated a series of measures and policies to ensure the health
and safety of employees in different roles. As of the end of the
Year, our injured employees have received appropriate treatments
and were granted injury leaves, timely injury leave payment
and compensation according to the Employees’ Compensation
Ordinance (Chapter 282 of Laws of Hong Kong).
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In order to enhance the safety awareness and protection of
employees, we provide new employees with a safety guideline
along with personal protective equipment, and arrange warehouse
employees to participate in health and safety courses, including
internal occupational safety and health regulations, safety
regulations for work under adverse weather, manual handling
operational safety regulations, etc., to enhance the safety
awareness of employees.

To reduce the risk of work-related injuries in warehouses, the
Group formulated the Warehouse Safety Regulations and
the Safety Code for Work-at-height. We provided warehouse
staff with guidelines for mobile machinery operations (lifting
machinery, forklifts), manual handling operations, outdoor work,
good site tidiness, and guidelines of proper use of ladders and
work benches. We have one staff in the warehouse who also
serves as the safety supervisor. The safety supervisor’'s key duties
are providing safety training, developing safety codes, holding
regular safety meetings, coordinating occupational health and
safety training for employees, and reporting work-related injuries.
In addition, Warehouse first aiders have been appointed and
will provide immediate assistance in case of employee injuries
or physical discomfort. Employees receive appropriate protective
gear based on their job duties, such as safety helmets, gloves,
reflective vests, safety shoes, masks, and goggles. In addition, we
have displayed reminders for warehouse staff about helmet use,
safe handling of heavy items, working at heights, and heat stroke
prevention to help maintain a focus on safety.

During the Reporting Period, we have organized occupational
safety and health training activities, including fire drills, internal
warehouse and foreign worker safety training, as well as external
programs organized by bodies such as the Labour Department
of Hong Kong on first aid, workplace emergency knowledge,
and safety laws for operations in severe weather and hot
environments. We are committed to improving employees’
environmental safety awareness and alertness and reducing work-
related injury cases.

The Group engaged a registered safety officer (the “Safety Officer”),
providing health and safety training courses for warehouse and
retail shops staff annually. The Safety Officer oversees the inspection
of warehouse and retail shops of the Company, writes safety check
reports, and provides professional advice to the management
regarding working environment safety and equipment. The
management will monitor the warehouse and retail shops safety,
regularly inviting warehouse and retail shops supervisors to attend
management meetings to report on the working environment and
make appropriate reviews to continuously improve the working
environment and safety related policies.

High-quality Professional Team
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High-quality Professional Team
BEEXERK

During the Reporting Period, the Group experienced 387 (2024:
342) lost working days due to work-related injuries, which was
caused by a few minor accidents despite its increment when
compared to the corresponding period in 2024. There were no
work-related fatalities in the past three years. To prevent work-
related injuries, we implement a range of proactive measures,
including the display of workplace notices outlining safety
precautions and proper handling procedures. These efforts are
aimed at raising employees’ awareness of workplace safety
and fostering a culture of accident prevention. Additionally,
department heads will also remind colleagues from time to
time to pay attention at work and arrange employees to attend
occupational health and safety training, etc.

Nurturing Key Talents

China Pipe has always been committed to providing continuous
learning and development opportunities for its employees
to ensure they have the required professional skills and can
maximize their potential at work. The Group has formulated the
Talent Training and Promotion Programme, aiming to sharpen
employees’ communication skills, problem-solving skills and team
spirit, as well as to boost their core competitiveness, supporting
their career and personal development. We believe that nurturing
talents can help the Group remain competitive in the market
and promote long-term business growth. The Group provides
specialized training for outstanding and employees with strong
potential, as well as assessment and promotion opportunities,
those who are qualified in the assessment will be promoted to the
Group’s management or key positions.

The Group analyses the training needs of employees according
to the annual performance evaluation of employees, formulates
the company’s training and development plans and provides
appropriate subsidies. Besides, the Group also arranged
employees to receive training from external institutions, including
Construction Industry Safety Card course and other safety-related
training. The Group also provides employees of the Accounting
Department, Company Secretary Department and Human
Resources and Administration Department with course fees and
professional society membership fees related to their positions,
so as to continuously update the professional knowledge
and compliance rules of employees in various departments.
We conduct annual assessments to monitor and evaluate the
company’s training and development plans. The management will
review departmental training needs with each department head to
ensure the sustainability of talent and business development.
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The following are the percentages of our trained personnel by AT B E MR S BN & = = U4 [Fl 8z
gender and employee category during the Reporting Period and MR REEFERNESHWEIETESL - A
the corresponding period in 2024, and the average training hours L EEZIIE TSR

per employee:

Percentage of Average training hours per
employees trained' each employee trained
FISETEIH BEZIVIE TN FIIEINEFH
—ZE_RF —E_OE —ZE_RE —E PO
By gender RERIE S
Male S 69.3% 50.5% 24 2.3
Female geqis 30.7% 49.5% 2.2 42

By employee category  Z{ESEAIES

Management EEAE 0.9% 4.5% 0.5 5.1

Department head/manager &BFIE%E 4E1E 27.1% 30.4% 2.6 5.1

General staff —RET 72.0% 65.1% 24 2.3

Total/overall L 100.0% 100.0% 2.3 2.9

" The calculation is referenced from the methods, assumptions and g FEZIIEIBD LRLE TSI AMEL

guidelines set out in the following Guidance and Standards: HKEX's RETEE L - BERAES : BEXSH
Appendix 3: Reporting Guidance on Social KPIs in “How to prepare (A RERE g RERWRE) M=
an ESG Report” to calculate percentage of employees trained. (g BERBETUEIRERIES]) - SHAINZ
Percentage of employees trained in the relevant categories = T(x)/ HEIEDE =TKX /T x 100, T(x) = %485
T x 100, T(x) = Number of employees who took part in training in the BIZIAE, T=JNETHEAL -
specified category, T = Number of total employees who took part in
training.
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Co-Creating Green Operation
HAREBSEE

As a socially responsible enterprise, China Pipe attaches great
importance to environmental protection, is committed to reducing
the possible impact of its business on the environment, and
ensures sustainable business operations by integrating economic
development, social progress and environmental protection. The
Group has formulated the Environmental Protection Policy to set
out the strategies and objectives of environmental management.
We integrate environmental stewardship into our corporate
decision-making process, including making better use of natural
resources and energy, reducing and recycling waste, and reducing
pollution to the land and the atmosphere. We actively consider
the introduction of new technologies, taking into account both
economic development and environmental protection. During
the Reporting Period, the Group was not aware of any violation
of relevant environmental protection laws or major incidents that
affected the environment and natural resources, nor received any
notice of penalties or lawsuits regarding environmental.

The Group believes the support of employees, customers and
suppliers is particularly important for the effectiveness of the
implementation of environmental protection measures. Therefore,
we are committed to two-way communication channel, including
ensuring employees are clearly informed of such policy and the
Group's goals for protecting the environment, encouraging
suppliers to operate in a sustainable manner, and providing
transparent and direct environmental performance information to
the community, and actively participation in activities organized
by environmental protection groups to improve environmental
performance in an all-round way.

The Group understands and actively fulfils its corporate social
responsibility of protecting the environment. As such, since
2021, we have formulated preliminary directional goals in terms
of energy efficiency, water efficiency, waste reduction and
greenhouse gas emissions. We will review and assess various
environmental protection goals, targets and the implementation
or achievement status of the measures, and explore more
opportunities for energy conservation and emission reduction.
While the Group's current targets are set on an intensity basis
with reference to the 2019 baseline, reflecting the need to
maintain flexibility amid evolving operational and business
conditions, the Group recognises the importance of aligning its
short-term management approach with its longer-term climate-
related vision. The Group will continue to enhance data quality,
assess decarbonisation pathways and monitor regulatory and
technological developments, with a view to progressively
formulating more time-bound and forward-looking targets when
an appropriate and credible basis becomes available.
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Energy Conservation and Emission Reduction
Management

Greenhouse gas (GHG) emissions management

During the Year, we mainly referred to the following standards
and guidance to quantify GHG emissions from business operations
and further review the effectiveness of measures and formulate
improvement measures:

1) HKEX's Appendix 2: Reporting Guidance on Environmental
KPIs in “How to prepare an ESG Report” with latest
publicized emission factors from Sustainability Report 2024
of (i) CLP Holdings Limited, and (ii) HK Electric Investments
and HK Electric Investments Limited;

2) “Emission Factors for Greenhouse Gas Inventories”
published by the United States Environmental Protection
Agency (“EPA");

3) Database of National Greenhouse Gas Emission Factor*(E

FREREH A FHIEE), and

4)  The GHG Protocol: A Corporate Accounting and Reporting
Standard.

During the Reporting Period and the corresponding period in
2024, our GHG emissions within the scope of this report are as
follows:

GHG emissions
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Emissions (tonnes of CO,-e)
ENE(AH_SEthEE)
2025 2024
—E-RE —E_E
Scope 1: Direct GHG emissions? HENEZREREBENC 398.55 441.71
Scope 2: Indirect GHG emissions? & E2:FERE R 133.11 130.81
Sub-total GHG emissions (Scope 1 and 2y EZ=REEHIH/NET (B E1502)4 531.66 572.52
Scope 3: Other indirect GHG emissions® #HE3HMEEREREEENC 35,531.27 22.62
Total GHG emissions (Scope 1, 2 and 3) BEREERES
(8@ - 2F13) 36,062.93 595.14
GHG intensity (Scope 1 and 2) R E (FEF2)
(in terms of floor area per m2) (ABFE G KmETE) 0.02 0.02
GHG intensity (Scope 1,2 and 3) BEREETE (HE - 2F13)
(in terms of floor area per m2) AT KRmETE) 1.57 0.03

2 Scope 1 includes emissions of fossil fuel combustion from stationary
and mobile sources. The Shenzhen office does not involve emissions
of fossil fuel combustion from stationary and mobile sources.
Therefore, there is no relevant Scope 1 emissions.
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HAREBSEE

g Scope 2 includes emissions caused by purchasing electricity from
power company.

& During the Year, the Group’s total Scope 1 and 2 GHG emissions
decreased due to the decrease in shipments compared to 2024.

5 Scope 3 emissions: In 2025, we identified our Scope 3 GHG
emissions amongst the 15 Scope 3 categories. Amongst the 15
categories, we have identified 4 categories relevant to our business,
namely Category 1-Purchased goods & services, Category 5-Waste
generated in operations, Category 6-Business travel, and Category
7-Employee commuting. The other categories are not included
as they are irrelevant to our business or data are unavailable and
unreliable for quantification. We have also disclosed our Scope 3
GHG emissions for selected categories (i.e. Categories 1, 5, 6, and 7).
Data for Categories 1, 6, and 7 within our Scope 3 emissions were
not available in 2024, as our collection of relevant activity data for
Scope 3 categories commenced in 2025. As a result, the disclosures
for these categories are not consistent or comparable between 2024
and 2025. As at the reporting date, the Group does not yet have
sufficient reasonable and supportable data to disclose all Scope
3 emissions without undue cost or effort. We are committed to
progressively improving our Scope 3 data collection and reporting,
aiming to include more categories and enhance data quality in future
reports.

Through measures such as strengthening scientific management
of energy and improving energy efficiency, the Group can save
energy consumption and reduce greenhouse gas emissions.
Apart from reminding employees from time to time to turn
off lights, air conditioners and other unnecessary electronic
devices after office hours or when office spaces (such as meeting
rooms) are not in use. We also choose energy efficient products
for replacement of electronic appliance and devices such as
upgrading luminaires with energy-efficient LED lights so that
energy efficiency can be improved. The Group continues to pursue
its old vehicle replacement programme as part of its strategy
to reduce fuel consumption and related maintenance costs. In
addition, to lower power consumption among employees, the
Group actively organizes internal initiatives such as office energy-
saving workshops and encourages employees to attend seminars
held by environmental protection companies. The Group also
cooperates with its business partners to provide training to learn
from practical experiences and suggestions to raise the energy
saving awareness among employees. In the coming year, we
will continue to monitor the power consumption of the Group'’s
business operations and review power-saving measures, so as to
reduce the electricity consumption intensity more effectively.

We set management goals to maintain or reduce the current level
of greenhouse gas (Scope 1 and 2) intensity and energy intensity
on the base year of 2019, reduce emissions and energy use and
improve energy efficiency in the next few years. In view of the
energy conservation measures implemented, the Group is on the
right track to achieving the goals set.
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2025 vs.

2025 vs. 2024 Baseline year

Environmental KPIs Targets —E_hFH —E_hfFH
REBREANER BR “E-mEMEL EESF
Greenhouse gas emissions The Group targets to maintain or Remain the same Decrease by 33.3%
B EREEHER reduce the current level of GHG HRETE 233.3%

emissions (Scope 1 and 2) intensity
based on 2019.
AEBBERE_ZE—NFNER L
B SRDIREREREE R (EE
N2) BEHKF »

The Group targets to maintain or
reduce the current level of energy
consumption intensity based on 2019.

FEBEEBERE_T-NENER

Energy consumption

RLIRFERE

Decrease by 11.1%
BWAP11.1%

Decrease by 7.0%
B7.0%

RSO VIR RETRB R E HY7K

7 o

During the Reporting Period and the corresponding period in
2024, our energy consumption within the scope of this report are
as follows:

Energy use®

RBEHAR T _MFERB - HANRE
HBEANWELREFENT

REIRfE Fe
Consumption
EE

Category 2025 2024
k| —E-RHE —EB-NE

Gasoline 123.11 150.01 MWh

FUH IKFLR
Direct energy’ Diesel 1,443.44 1,577.07 MWh
HERR e IR LB

LPG 33.75 46.22 MWh

AL AR KBS
Indirect energy Electricity 325.36 315.57 MWh
AR EWa) JKEL R
Total Energy Consumption® 1,925.66 2,088.87 MWh
RLIRAERESS JK LI
Energy intensity 0.08 0.09 MWh/m?
BEREE KR, F K

@ The calculation of the energy consumption was referenced from
the methods, assumptions and guidelines set out in the following
Guidance and Standards: HKEX's Appendix 2: Reporting Guidance
on Environmental KPIs in “How to prepare an ESG Report”.

g Since Shenzhen office does not involve fossil fuel combustion from
stationary and mobile sources, Shenzhen’s office does not involve
the use of direct energy.

& During the Year, the Group'’s total energy consumption decreased
due to the decrease in shipments compared to 2024.
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Air pollutants emissions management

The Group mainly engages in the import and sale of pipes,
fittings and other related accessories products businesses. These
businesses do not involve any production activities while cutting
and remodeling processes are occasionally requested by the
clients, which are immaterial to the environmental impact. Hence,
no material air pollutants are produced in the ordinary course of
business. The air pollutants of the Group mainly come from its use
of natural resources, including emissions of Liquefied Petroleum
Gas (LPG) combustion from cooking stove, emissions of diesel and
gasoline combustion from mobile sources. Apart from the energy
and resource conservation measures mentioned in paragraph
Greenhouse gas (GHG) emissions management and Energy
Conservation management, the Group implemented a number
of conservation measures to reduce air pollutants emissions.
For example, drivers have to plan their routes in advance before
departure, when multiple goods are delivered to the same or
nearby locations, the same vehicle should be used so as to shorten
the driving distance and reduce the consumption of gasoline or
diesel. The drivers are to stop and turn off the engine to reduce
energy consumption and air pollutants. The departments using the
vehicles have to ensure that there is no fuel leakage and conduct
regular repairs and maintenance for better energy use efficiency,
and reduce fuel consumption and air pollutants emission due
to part failure. We encourage our employees to save Liquefied
Petroleum Gas by switching the cooking stove off when not in use.
We have set management goals to maintain or reduce the current
level of air pollutants intensity on the base year of 2019, reduce
emissions and energy use and improve energy efficiency in the
next few years. In view of the measures implemented, the Group is
on the right track to achieving the goals set.

Environmental KPI
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2025 vs.

Baseline Year
—E-RE
HRELEF AL
Decrease by 11.1%
BA11.1%

2025 vs. 2024
“BChFH
ZE-MFEMEL
Decrease by 11.1%
WA11.1%

Decrease by 29.3%
w29.3%

Decrease by 5.4%
WA5.4%

Remain the same

s

Remain the same

BHTR

Air pollutants Nitrogen Oxides (NO,) The Group targets to maintain
emissions intensity or reduce the current level of
ERBEY RENDZE air pollutants intensity based on
e 2019.
AEBEERE-T—NENE
RSO REZE RS RY)
BB R HIRTE
Sulphur Oxides (SO,)
intensity
R EE
Respirable Suspended
Particulates (RSP) intensity
ARABFH TR E
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During the Reporting Period and the corresponding period in

2

024, our air pollutants emissions within the scope of this report

are as follows:

Co-Creating Green Operation

HelgeeE
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Air pollutants emissions®'

ZRITRM B

Types of emissions

BRMKER

NO,

REY

NO, intensity (in terms of floor area per m?)
BENWEE AFFHAKEETE)

SO,

k=Kl

SO, intensity (in terms of floor area per m? ‘000)
e E CAF000F /K EiEaTE)

RSP

CLON - =2us

RSP intensity (in terms of floor area per m?)

ARABFRT B (GAG T KA 8

The calculation of the air pollutant emission is referenced from
the methods, assumptions and guidelines set out in the following
Guidance and Standards:

a. HKEX's Appendix 2: Reporting Guidance on Environmental
KPIs in “How to prepare an ESG Report”;

b. the Technical Guidance for Compilation of Air Pollutant
Emission Inventory of Non-Road Motor Vehicles* (JEi& #&#
BB KRS A MBERUE B 4Rt R T F8F) issued by the China
Ministry of Environmental Protection* (A 2 A R HFBERIFR
&) and

C The China National Standard GB 19147-2016: Automobile
Diesel Fuels* (FEIBIKIZ®EGB 19147-2016 : B 4H)
issued by the China National Standard|zat|on Management

Committee* (FRIBRIZE(LE Bg).

During the Year, the Group's air pollutants emissions decreased due
to the decrease in shipments compared to 2024.

Emissions (kg)
Bk (A )
2025
—E-RF
1,916.18 2,145.04
0.08 0.09
12.19 12.94
0.53 0.56
182.81 202.97
0.01 0.01

S ERIAMHMENFERZEUTIESIM
R PrEATTE © REFES]

a) BEXZANAGRERE HERE
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Water Resource Management

The Group continuously monitors water consumption during
business operations and advocates water resource cherishment.
In terms of water usage, apart from water for domestic use,
numerous products of the Group need to be rinsed before delivery.
All sewage generated by the Group is discharged to the sewage
treatment plant through the local sewage collection system for
treatment. The Group has set up a rainwater collection system
in the warehouse, through which the rainwater collected will be
used for sprinkling and cooling the warehouse. If there is a water
leakage problem in the operation area, qualified personnel will be
arranged to repair it immediately. As water used by the Group is
obtained through municipal water supply, we have no difficulty
in water sourcing. During the Year, our water consumptions'
and water consumption intensity were 1,245 (2024: 1,086.00)
cubic metres and 0.05 (2024: 0.05) cubic metres per square metre
respectively. We set management goals to maintain or reduce the
current level of water consumption intensity based on 2019. In
view of the water conservation measures implemented, the Group
is on the right track to achieving the goals set.

KERER

REEREREKER  BHEEREXEKE
ERIETPEKE c EAKSE  BRT A
JEAKON - B EREERN T ZE BT
F oo ANEBETA EE RS E H5K
WE RGN E S /KEIERETTRIE - B
MRERRY TWERKESR  tEHRER
KPR ZR - FELHEERE RKH
B eV HEAERABEBITHE - A
RAEBOTE ARG EBMREKES
RS AERSKELZEME - AF
& BRFIMFEKEAE1,245(ZF - UF :
1,086.00)3 72K » MAEKZERI AFFE K
0.05 (ZZ P4 : 0.05)3 77K ° FFiHlE
EERE AT -NENERL #7F
BARIEFEKBERIKF o ERE MR EIZK
S AL B IEFAERLTE BAZEE -

2025 vs.

2025 vs. 2024 Baseline Year

Environmental KPI —E_hER —ECRE
REBRENER —E-NEMAE SEELEF ML
Water consumption The Group targets to maintain or reduce the  Remain the same Decrease by 54.5%
KEFERE current level of water intensity based on 2019. T B54.5%

AEEERRE_S-NFOER LGSR
BERKEERKT -

B A& & E BT A KB BRI
BEE o ARRYIR D Z IR B BILKER
Lt REEERFENE -

i Currently, water at all sites of operation is obtained through m
municipal water supply. As Shenzhen office does not install
independent water meter, therefore, water consumption records
cannot be obtained.
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The Group advocates responsible use of various materials,
advocates waste reduction at source and properly disposes of
waste or any remaining waste. Employees are expected to reuse
or recycle materials and products as far as reasonably practicable.
Due to its business nature, the Group consumes enormous
product packaging for the sales of retail products, to assure
product quality and intactness throughout the transportation
process and allow customers to get the product without damage.
The product packing materials are usually plastic bags, nylon bags
and cardboard boxes. During the Year, the Group consumed
about 9.1 (2024: 14.9) tonnes of packaging materials and the
intensity of packaging materials amounted to 0.014 (2024: 0.019)
tonnes per million HK dollars in terms of sales. The packaging
materials consumption decreased compared to 2024, primarily
due to the decrease in shipment and deliveries.

The Group encourages employees to recycle and reuse office
supplies, sort and recycle waste, and reduce the generation of
waste. We have implemented various resource optimization
measures. In terms of paper, we implement paperless
office, mainly use electronic means for internal and external
communications to lower the copying or printing needs. We
also implemented a ERP system to digitize and store data in
a centralized database with the aim of reducing the need for
traditional paper documents. Waste paper gathered in the Group’s
recycling box is routinely sent to recycling companies, where it is
recycled and reused.

Co-Creating Green Operation
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During the Reporting Period, 305.96 (2024: 305.05) tonnes of
non-hazardous wastes were generated by the Group, including
office paper and other daily waste, with an intensity of 0.013
(2024: 0.013) tonne per square metre. The hazardous wastes
generated by the Group include light bulbs and fluorescent tubes,
with the total amount of 0.076 (2024: 0.076) metric tons and
an intensity of 0.003 (2024: 0.003) tonne per thousand square
metres. Compared to the previous year, the non-hazardous waste
intensity and hazardous waste intensity have remained relatively
unchanged. We set management goals to maintain or reduce
the current level of hazardous waste intensity and non-hazardous
waste intensity on the base year of 2019. In view of the resource
optimization measures implemented, the Group is on the right
track to achieving the goals set.

Environmental KPIs

Targets
BREBRERES B

RIPEERN - AEEMEEENEZEZY
BREEREEMHATATANR  ELES
/£305.96 (ZZ U4 : 305.05) AME @ &=
EAFF¥HK0.013 (ZZ =M : 0.013) A
W RPMBEENEEEEYRBIEEE
MAE  ELEHLEAR0.076 (T M4 :
0.076) ~AWE - BEAFTF5K0.003 (==
ZPY4F : 0.003) AN - B FFEARLL - EE
BEEVEEREEFEZENREELR LERFT
FoHMHEEERER E_T—NFHE
WE @BV REEEREEYEENME
EREEYMFEERIKT - ERERNEREL
i - AEE IEFAERLTE BiZEE -

2025 vs.
Baseline Year
—E-FE
EEEFEL

2025 vs. 2024
“E"hHFHE
—E-MERL

Hazardous waste The Group targets to maintain or reduce the Remain the same Remain the same
BEEED current level of hazardous waste intensity based BT E BT E

on 2019.

AEEERRE_T-NFOER FERIRD

BERERENTEHKF -

Non-hazardous waste

BEREEY)
based on 2019.

The Group targets to maintain or reduce the
current level of non-hazardous waste intensity

Remain the same

BHTR

Increase by 62.5%
#1N62.5%

ARERRRE-_TNFNER LERIRD

REBZBERNTEAKE -

Tackling Climate Change

Facing the urgency of mitigating climate change, countries around
the world are advocating the development of a low-carbon
economy and carbon neutrality. For that, the Group also actively
pays attention to and takes corresponding actions in practising
green and low-carbon sustainable development.

Governance

The Board holds ultimate oversight of the Group’s climate
strategy, climate-related risks and opportunities, and the
achievement of our targets. The Group continues to refine its ESG
governance structure and has progressively incorporated climate-
related responsibilities into the governance functions of the Board
and the ESG Working Team, establishing a top-down decision
making and implementation mechanism. During the Reporting
Period, the Board and the ESG Working Team conducted a
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review of the Group’s climate risk and opportunity assessment,
laying the foundation for subsequent strategy enhancement
and the implementation of action plans. The insights from the
assessment are integrated by the Board when overseeing the
Group’s overall strategy, evaluating major transactions, and
reviewing the risk management framework. This process involves
considering the trade-offs associated with different climate-
related risks and opportunities to inform balanced decision-
making. The Board ensures that its members possess or develop
the necessary skills and competencies to oversee climate-related
risks and opportunities through ongoing training. In assessing
whether the Board collectively maintains the appropriate skills and
competencies to oversee climate-related risks and opportunities,
the Board conducts periodic reviews of its knowledge needs
through structured self-assessments and discussions during routine
meetings. These reviews allow the Board and senior management
to identify areas where additional climate-related expertise may be
beneficial. Where gaps are identified, the Group arranges external
briefings, industry updates, or targeted ESG-related training for
directors and senior management to ensure continued alignment
with evolving regulatory expectations and climate-related
developments. To strengthen management’s accountability and
effectiveness in addressing climate-related matters, the Group will
explore the feasibility of enhancing our remuneration policies by
incorporating climate-related performance metrics into executive
remuneration.

The Group has established a dedicated ESG Working Team,
which is directly overseen by the Board and chaired by the Chief
Operating Officer. The ESG Working Team is responsible for
overseeing environmental and climate related management at
the Group level and reports progress and outcomes regularly to
the Board. The ESG Working Team also monitors climate risks
and opportunities and coordinates the development of forward-
looking response measures to support the implementation of
the Group’s sustainable development strategy. The ESG Working
Team holds meetings every year to review climate related matters
and implementation progress, and reports to the Board. Through
close collaboration with various functional departments, the Group
continues to advance its climate change management efforts and
to identify, assess and analyse the potential impacts that climate
change may have on the Group’s operations. Management
integrates climate-related controls and monitoring procedures
into the Group’s existing internal control and risk management
systems, ensuring that climate-related considerations are reviewed
alongside other operational, compliance and strategic risks.

Further information on the Group’s governance of climate-
related issues is set out in the “Statement of the Board”, "ESG
Governance Structure” and “Risk management” section of this
Report.
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REUAEBMERELESNBEVE - B2
&8 % £ 5, 1 #E B MO 42 1) R B5 SR FE 7 AR A AR B2
EIREASEHIMEREEE R - R
RIEEENE=EEMEE SRMEBER
B —DHETTERE ©

ERASEERGHREEE LNEENES
B EEARENCEZTSEH) - (ESG
BB MARBREIER) #BO PN o
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Co-Creating Green Operation
HElRBEE

Strategy and Risk Management

To comprehensively enhance climate risk resilience and seize
climate-related opportunities, we have conducted a climate risk
assessment and scenario analysis to examine the potential impacts
of climate change on our operations and value chain over the
short term (2025-2026), medium term (2027-2030), and long
term (2031-2050). We simulated climate impacts by using two
highly contrasting scenarios. This approach enabled us to evaluate
the resilience and robustness of our business under various
future conditions. Both scenarios were developed using publicly
available frameworks from well-known organizations, including
the Intergovernmental Panel on Climate Change (IPCC)'? and
the Network of Central Banks and Supervisors for Greening the
Financial System (NGFS)'3. Our assessment involves uncertainty due
to the methodologies used to project the impacts of these risks
over three time horizons. The primary source of this uncertainty is
the reliance on climate models, which require various assumptions
about the frequency, intensity, and geographical distribution
of climate events to estimate future conditions. The scenario
analysis was carried out during the Reporting Period and will be
reviewed and updated periodically as part of the Group’s ongoing
climate-related risk assessment process.

Description of the Climate Scenarios Used in Analysis of 2025:

Green Scenario (1.5-27¢)

#EFER015-27C)

RN E bR E IR

AEEETRREREEEE D WILERIEE
S - BMACRERRERRFERERD
- NRBERREECNER(CZT_AFE
“EBoRE) pH(CELFE_F=T
FIRER(CE=—F2_FTHTF)HR
MeEREEENEERE - ﬁﬁﬁLﬁ%
METRE L HANERRRRIETE -
H%ﬁﬁﬁ%%ﬁﬁ%%EXEKI#ﬁT
M N RRRMYE o ZMES R AR
BAZAK (BRBFERERE(CEFMIERE
BIPCORRITHEERBRECSRBR
(NGFS) Ry AR Al AEZRIEE - R PIF (S
ARANEAZERRN=ESHEEANTZE
A MFENEE M - BT HEE MR E
ZRFRERNH RIRRILAERE - ZFELUE
ZHRIRFFHIAR - RE RIE D MIED
y%ﬁ@“” BRI - BRATERE
BEHARR - UHESAKEFEETH
%MﬁﬁﬂMﬁﬁmkW—%niﬁﬁﬁﬂ
BH

ZECRENWAMRAREESHMA ¢

Brown Scenario (3 ¢)

FefRGT)

The Brown Scenario is chosen
to evaluate the impacts of
exacerbated climate change in the
absence of effective climate action
BEFOBREETHERZ A
RIRTTBIERT - RIS INBIFT

The Green Scenario is selected e
to assess the impacts of climate
actions taken to achieve the 1.5°C
target under the Paris Agreement

s EEREBREAENGRER(E -
RIGHEN1.5°CREZE B R EREUR &

Rationale for Selection .

EERE

TERTE IR 2

2. The Shared Socio-economic Pathways (SSPs) are scenarios of global 2 HEHELERT(SSP) ZRBNERIEEZ L
socioeconomic development created by the Intergovernmental HEMZER(PCORIENEHMELBEERE
Panel on Climate Change (IPCC). SSP1-2.6 and SSP2-4.5 refer to &5 o SSP1-2.6 & SSP2-4. 515 MTE it & 407
two scenarios of socioeconomic development, corresponding to the BRIES  HEARBEESINOR1ITTR
temperature increases of around 1.7C and 2.7, respectively. 27T -

3 The Network of Central Banks and Supervisors for Greening the B RITHEEEESZC S RABNGES)ERE
Financial System (NGFS) issued a set of six different scenarios by EEE R E R & B S e A R EARBUR B B
considering transition and physical risks and the implementation BR - BMT —EBSNETRBRNE

of climate policies. Specifically, Delayed Transition and Nationally FoHBEgms  TEEDLREREEHRH
Determined Contributions (NDCs) correspond to the disorderly path (NDCs)% Bl ¥} & 1% 2 BRFHR R Il 72 T LAA
of limiting global warming to within 2 and the “hothouse earth” BRI - RS2 HFRRHIELI3 T
path of limiting global warming to within about 3T, respectively. LA B [ZRE IR | BRAT ©
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Co-Creating Green Operation
HAElgesE

Brown Scenario (3 ¢)

BefRRGc)

Green Scenario (1.5-27¢)

BEEs(1.5-270)

Scenario Description
BRHH

Nations gradually adopt
coordinated global climate actions
to keep the global temperature rise
below 2°C by 2100

& BZ A ERER 7 38 — B 2 IR R R
18) - WEREZ—STF2HFH
IRIEHITE2°CLAA

Economy: Low-carbon production
and living spaces construction
become global consensus, driving
sustained economic growth

RO - ARB A EE B A R 2R R AR X
RERAH - HBLBEREER
Technology: Cutting-edge
technologies in areas such as
clean energy, green buildings, and
new materials receive increased
investment and policy support.
Traditional technologies are phased
out earlier than expected. The
cost of new energy sources is
anticipated to decline significantly
around 2030

Bl - BREER - RERENRTM
HEREMASRITESESRE
NMBERSF - BRRiiiRasER
WK o e IR A TR —Z =
BEALRBETR

Market: Consumer and
stakeholders show an increasing
preference for zero-emission
circular economy. Demand and
preference for green building-
related products grow, though
primarily concentrated in high-rise
and commercial buildings, resulting
in limited overall demand growth
M5 HBERFHEHTERE
RECENRI B RIg N - Yl
FAEAEMNT R RRET LA -
IRETESERAEFEEE B
BERFRIERER

Nations are working toward
existing climate targets and plans
and strive to keep the global
temperature rise below 3°C by
2100
EEERNERBERIKB R LGS
gl - RN —ZZFRRTOAE
HITES CIAR

Economy: A surge in nationalism
worldwide hinders international
cooperation and free trade,
ultimately constraining economic
output growth

K 2REERNRRERIEER
5 HRERSIERBEHES &
IR BE R R
Technology: Insufficient
investments restrict R&D in
green technologies and the
commercialization of new
technologies

A - WE SRS T AR
i & L EE S|

Market: Driven by economic
factors, consumers and industries
rely on traditional options, with
no significant preference for green
products

5 RKBERRRES - HEER
TEERBERERE  HREEMK
RI AR
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Green Scenario (1.5-27¢)

BEtEE(15-20)

Key Reference Parameters e Physical Risk: SSP1-2.6
TESE2Y o EREMEM : SSP1-2.6
e Transition Risk: NGFS — Delayed e
Transition
o WERIEPS : NGFS - LB

As a result of our scenario analysis and risk assessment in 2025,
we identified 6 climate-related risks and 5 climate-related
opportunities deemed to carry potential financial repercussions
for our business and value chain. For each of these risks, we have
identified the specific climate-related events that could lead to
financial implications affecting our Group. We summarized the
outcomes of the climate scenario analysis for each of the identified
climate-related risks across both low-temperature (i.e. Green
Scenario) and high-temperature scenarios (i.e. Brown Scenario).
The Group assesses climate-related risks using qualitative criteria
such as the expected severity of operational disruption, the
likelihood of supply chain instability, and the potential financial
implications for the business. These assessments are based on
professional judgment and experience informed by available data,

industry practices and scenario analysis outcomes.

Risk/Opportunity Driver Scenario
Rk #EEDHER fBER
Physical risk Acute Risk: Increasingly severe  Brown Scenario
BEERER extreme weather events, such  R@ES
as floods and storms in Hong .
Kong, Macau, and Chinese Green Scenario
' ' mesR

Transition risk

Mainland.

SRR - B ORFIRF
B A B A H 55 BR B A AR i
KRB QK ERERR)

Chronic Risk: Long-term

Brown Scenario

heatwaves caused by the FEER
lobal average temperature .
?ise 9 P Green Scenario
HEER

BHRR : 2RFERE L
BN RPAR

Policy and legal risk:

Brown Scenario

a7 @ g Increasingly strict carbon FREER
emission reduction policies .
and requlations Green Scenario
ulati
Y rEiER

BRMEERR BRAE
Eﬁﬁ}x%kﬁﬂbﬁkﬁfﬂlﬁ&/ﬁﬁ
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Brown Scenario (3 ¢)

BefRRGc)

e Physical Risk: SSP2-4.5

o ERRBR : SSP2-4.5

Transition Risk: NGFS — Nationally

Determined Contributions (NDCs)

o AR : NGFS - BRBEHB
(NDCs)

BEZMNR S _RAFHETHNBES ST LR
B ET(E - IR R 6TE K AR B R bR )R 518
RIZABREKS - ZFRR MHEBHAR A 6
HEMNEBREBHREEVHTE - §1Y
uA#mIEHEMﬁﬁ;: ﬁdﬁa%%ljlﬁ—] %%{
REEEXV B ENARRIRAEBEEM -
TAMEERL T S I8 T B & /R A 78 = fe 7R (K
BEs(A&eEs) kel s BliEFEes
S THREBEDITER - NEEERAEMN
EAFHERIZRERR - 2T REREREE
FETRERERE - HEETIETEM RN -
VAR 3 ST ISP B E T TS 2 2 o s H 5T G
TEREFEHE LS IQ%T—JFH%Z
B TR BEOISRBER AT

Potential impact across time horizon

FEHEE LNBESE
Short-term Medium-term  Long-term
B 3l RH
Low Medium Medium
1K A H
Low Low Low
& 1K 1K
Low Medium Medium
& H H
Low Low Low
& & &
Low Low Low
1&® 1K &
Low Low Medium
K 1K H



Risk/Opportunity Driver
R, #BEDER

Opportunity
B

Technology risk: The
development of low-carbon
technology may affect
competitiveness and costs
BT - AR B R Al
RERS BT I AR
Market risk: Shifts in supply
and demand for building
materials (e.g. pipes and
fittings) and logistics service
due to climate change
pressures

mI5EE - RIRECEHE
BUREME (PlnEERE
) Rn R r g R E

Reputation risk: Changing
stakeholder perceptions and
expectations regarding our
contribution to or mitigation
of climate change
EERR  FinEERMAN
SRR B B Bl AT R B HERY
RS SN g

Resource efficiency:
Opportunities from improving
resource utilization
BRMz - RABRMAE
T OREI S

Energy sources: Opportunities
from the diversification and
transition of energy sources
BEIRIR - BERAEEZ Tk
NERITE R A G

Products and services:

Opportunities from low-
carbon products and service

offerings
EEmm SR BRTS - EHREE mm M AR
BB RS

Markets: Opportunities from
the expansion into climate-
conscious markets

M5 MRRREBTISS
PREVHEE

Resilience: Opportunities from
the supply chain flexibility as a
competitive advantage

BES - HERBEEMER

B ESERKE

Co-Creating Green Operation
HAElgesE

Scenario
FE
B3R

Brown Scenario
el

Green Scenario

Rers

Brown Scenario
REeEs
Green Scenario
FEBs

Brown Scenario
REeBs
Green Scenario
FEER

Brown Scenario
REeEs
Green Scenario
HFEBER

Brown Scenario
REE=
Green Scenario
FEER
Brown Scenario
FReER

Green Scenario
HeREs

Brown Scenario
REER
Green Scenario
HEBS

Brown Scenario
REE=

Green Scenario
FERR

Potential impact across time horizon

REEE LNEEXE

p ot
Low

(i

Low

{1i§

Low

{1i§

Low

{li§

Low

{li§

Low

{li§

Low

1K
Low
K
Low
K
Low
K
Low

{8

Low

{8

Low

®
Low
&
Low

{li§

Low

{li§

Short-term Medium-term

L

Low

15

Low

{8

Low

Low

{8

Low

(8

Low

Low

(i3

Low

Low

K
Low
K
Low

{li§

Low

{li§

Low

1K
Low
K
Low

{18

Low

{18

Long-term

=20

Low

1K
Medium

Low

{8

Medium

Low

{8

Medium

Low

{158
Medium
h
Low

{158
Medium
H
Low

1K

Medium
H

Low

(i3

Medium

Low

1K
Medium
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Based on the results of the climate risk and opportunity assessment,
we have realized that climate-related risks and opportunities
present new challenges to the Group’s operations and, to
some extent, impact our financial performance. In response
to the climate-related financial information disclosure, we
assessed potential financial impacts of climate-related risks and
opportunities on the Group in 2025 by combining key climate
scenario parameters and the actual conditions of our business
operations. The climate-related risks and opportunities are
concentrated in our principal activities concerning the trading
of construction materials (mainly pipes and fittings) operated
in Hong Kong, Macau, and Chinese Mainland (exposed to
typhoons and floods), our leased offices, warehouses, and shops
(requiring operational continuity under extreme weather events,
with warehouses using electricity and towngas for cooking), our
in-house fleet of trucks (vulnerable to flooding and heatwaves
affecting transportation and delivery schedules), and our supply
chain dependencies on construction material sourcing regions and
third-party logistics providers, ultimately, our value chain serves to
supply construction material retailers and project sites, making the
resilience of each link critical to maintaining consistent product
availability.

Influencing Path

Financial Impact

b L

RIBREE R KB AHER ﬁﬁ“ﬂE%‘
HERIEAABERR B S AEEE

HETPREL > WA — m%&FtE’%ﬁMFﬁE’Jﬁﬁ“
RH - ROERHRIREBENFEERRENR
j‘i TS BRREER2B R BIFIES

EHERIBR - fHE T RIRAE R R N
@EA_?_£¢T EHAREELENT R

& RIRMAEEREEBETREMHER
EEY - BERE  RFRFEAmEE
BEEMB(EEREENEMN ES (@R
FHOKMEE) - HPIEENHRAE - RER
5 (FEBMAR T LE - ARERA
BENRRRER)  HFIWBEERERER (5
SHKRBRTE - (tMEBELER MAXR
RR) - AR PIHEEMBHRBBE L F
=R R R RS ARAE o &AL A
MEEREEHEEEMHTERREBET
i - Rt —REER D HEFEmEE
BEEHEE -

Our Mitigation Strategy
ROWFERR

Category Time Horizon (business model and value chain)

£ RESE FERT(XBEAREER

Physical Risks

BRER

Acute Risk: Short-term Business Model: Our leased warehouses, retail
Increasingly ok stores, and offices may be damaged or disrupted
severe extreme by floods, typhoon or storms, increasing repair
weather events, and maintenance costs, operational downtime,
such as floods, and inventory damage (e.g. pipes and fittings).
typhoon and Qur fleet operations may be halted. Insurance
storms in Hong expenditure may rise.

Kong, Macau, #i%ﬁ'ﬁ EMEENEE T%E&#}#“H
and Chinese MEETHK - BEABERWIENTE - B85
Mainland. f’&ﬂx&ﬁﬁﬂmﬁ’ﬁﬂ E.UF @ﬁ&fﬁ?ﬁxxﬂ i
SHER:F MEBREM) - EREEMHERE - RBRAER
& RPIRTRE CEZ:IE

R B RE Value Chain: Suppliers’ production sites
B ARE or transport networks (roads, ports) may
4 (k- B be disrupted, affecting inbound supply of
BERER) construction materials and outbound deliveries

to clients, leading to service delays and potential
contractual penalties.

IR #FEWEUEE@M‘LQ AV
B0 - YEREMHNARMRERY
@ﬁﬁ@ﬂj SRE  BERBERREER NS

Mo

CHINA PIPE GROUP LIMITED HEIEX#&EEER AT

Increased operating costs
due to repairs and higher
insurance premiums.
REERBERESHEE
FRAEM -

Potential revenue loss from
business interruption and
delivery delays.
REBPEHRIATEREH
BERERA -

To formulate and
continuously promote the
Business Continuity and
Emergency Response Plan for
sudden natural disasters.
e U RS HRE R
RAEM(RBEELRE
SatEl o

To establish an emergency
response mechanism and
conduct regular drills to
improve disaster prevention
capabilities.
Eﬁ%%%ﬂii%iﬁﬁ
& SRR AR

To monitor weather forecasts
closely and communicate
with our fleet drivers and
logistics partners to adjust
delivery schedules or
inventory levels in advance.
FOEARRER  YEE
GakRmnaeBHE
B RAIBERBERY
BRAY -



Time Horizon

Category
£ KRR

Chronic Risk: Long-term
Long-term =
heatwaves

caused by the

global average

temperature

rise.

1EmE : 23k
THRRLHE
HORHAR -

Transition risk

BYER

Policy and Medium-term
legal risk: ik
Increasingly strict

carbon emission
reduction

policies and

regulations.
BRREER

B BEEIRN
TRHRRORIAE R

SER ©

Influencing Path
(business model and value chain)

FERT(RERAREESE)

Business Model: The safety risk for our drivers,
warehouse staff and store employees increases
due to extreme weather, potentially resulting
in additional medical and health-related costs.
Increased risk of temperature control failures
in warehouses, leading to potential damage
to temperature-sensitive goods (e.g., certain
plastic pipes and fittings) degrading in leased
warehouses and financial loss.

EBES  BRAREHAN REEIRE
HESNZ2EREM Ao HEHNER
RERABKA - EEREXMEREN - &
FURRHROEN (NETEBEEREN)
HEERENEE RAKR. -

Value Chain: Increased risk of logistic damage
or quality degradation during transport if our
fleet or partners’ vehicles are compromised
by extreme heat (e.g., tire blowouts, engine
overheating).

BEE : RN AERHNERR BN RR
TE(MBRER 3| ZHB)  EHETEY
BRFEE TRHAREN -

Business Model: More resources may need to
be invested to meet compliance requirements
for our fleet emissions and warehouse energy
use, leading to increased operating costs.
EBER  THRERARSERUNEEN
HRREBRREANEAER  BHEER
A -

Value Chain: Strict carbon policies may affect
our pipes and fuel suppliers.

BEHE : BROREKTEYERANRER
IR -

Increased carbon costs or taxes could raise our
cost of sales and operational expenses, and
clients may demand lower-carbon transport
options for pipes and fittings deliveries.

WA R BIEE AR R R M HER AR
EERX - ARP AR ERREERERRE
DX EERE] -

Co-Creating Green Operation

Financial Impact

b EL

Increased costs from
employee welfare, insurance
premium, and potential injury
liability.

RESETH  RRERRE
EIGREEHRALEM -
Increased cost of sales from
product/material spoilage
and logistic claims.
RER/NMHEERNRER
BEHEENAEN o

Increased administrative
costs.

TR ASEM -

Potential increase in cost of
sales (supplier pass-through)
and operating costs due to
fuel/carbon taxes.
SV ik B v gl
ERA (ERER) R 2E
AL -

HAlReEE

Our Mitigation Strategy
RMOFRR

Provide protective
equipment, high-temperature
subsidies, and remind
employees to stay hydrated.
RAEDEEE - RRRE
VREEEHAKS o
Strengthen monitoring and
maintenance of warehouse
cooling systems and fleet
vehicle cooling systems to
ensure operational integrity
during heatwaves.
MEEAREERELNZ
SREGERLANZES  #
RERBANSETEM -
Consider leasing warehouses
with better temperature
control for heat-sensitive
materials.
ZEREABEERARS
MEEFHHRERNY
£

To constantly monitor
climate-related policies and
adjust internal management
policies to ensure
compliance.
RECARGEERR ¥
RENPEERRARRS
Be

To explore fuel-efficient fleet
upgrades, route optimization
software, and alternative fuel
vehicles to reduce emissions
and future compliance
burdens.

REMEEHIR  BEE
L& RERMHES - I
BOFRRARNERE
To engage suppliers to obtain
low-carbon products and
share carbon data.
BEERES  ERERE
M ZHREE -
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Category
£

Technology
risk: The
development

of low-carbon
technology

may affect
competitiveness
and costs.
Ribme B
TR
FEBRFNRK
i)

Market risk:
Shifts in supply
and demand

for construction
materials

(e.g. pipes

and fittings)

and logistics
service due to
climate change
pressures.
mEER : Ak
ZlLENEHR
EHH (g
BREH)RD
ﬁ%ﬁm#mﬁ

Time Horizon

BREERE

Medium-term

H

Medium-term

P

Influencing Path

(business model and value chain)

FERT(RERAREESE)

Business Model: The cost of investing in or
accessing low-carbon technology for our fleet or
leased warehouses may increase.

EBES  REARAEHRESRENER
BmRCATRE NN -

Value Chain: Logistics partners or suppliers
struggling to adopt low-carbon tech could
disrupt supply. However, affordable green tech
may lower our long-term costs.

BEHE  RERRERRITN R AERH S
A R SRR - AT AKAME
NEERBRARERMNRANA «

Business Model: Clients shift demand toward
low-carbon pipesffittings and green logistics for
deliveries. Traditional high-emission transport
services may decline. Locally sourced or
climate-resilient materials gain demand.
EBES  EPHEREEREN REBRK
NRNFREL - ERRIEHERREZ LA
¢TI o AHRBAAREERNOMHER
e
Value Chain: Suppliers unable to provide
low-carbon products lose orders; those
offering verified low-carbon pipesffittings gain
advantage. Clients request carbon footprint
reporting.
BEE  EAREERERNREFRR L
@ RUSREEREEREROULERME
"D - RPERRERMRIRE

CHINA PIPE GROUP LIMITED HEIEX#&EEER AT

Financial Impact

b EL

Potential increase in cost of
sales or operating costs from
technology investments or
partner cost pass-throughs.
RRMRER A EBHKA
BREHEENHERAS
BRI -

Potential revenue loss from
delivery disruption or loss of
competitiveness.
RRAPEREERENE
HERMEIAR -

Potential revenue declines if
service/product portfolio does
not align with shifting market
demand.
ERE/EREARERA
BREANMEER - BEK
EEEANCEK

Opportunity for revenue
growth from new green
products and services
offerings.

T eERRRBEESR
HRFEREE -

Our Mitigation Strategy
RMOFRR

To conduct assessment of
the cost-effectiveness of
low-carbon technology
investments for our own fleet
and leased facilities.

TRERENRESRME
BEYRAERENRAN

20

m

To maintain a diversified fleet
to reduce reliance on any
single technology.
BESTMERES - A
DUE— R -

To monitor emerging
technologies to ensure
competitiveness.
ENHERMARRSES
ik

Continuously monitor global
climate trends and their
impact on client industries to
anticipate demand shifts.
REENLRRIEBEERA
HEPIZNTE  UBH
B &

Develop and market green
logistics solutions for material
deliveries.
RETREMHERNGE
DRBADE o

Curate a supplier panel
of low-carbon pipe/fitting
manufacturers.
ER-EhEREEREN
BERARNHERLE -



Category Time Horizon

£l BREERE

Reputation Medium-term
tisk: Changing P2
stakeholder

perceptions and
expectations

regarding our
contribution to

or mitigation of

climate change.
FERAR )
EHRMRRIR

'''' 2 ERFFE
hmmﬁmﬁﬂ
PRESE

Opportunity

A

Resource Medium-term
efficiency: i
Opportunities

from improving

resource

utilization.

ERNE 7
ERMAZER
A o
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Influencing Path

(business model and value chain)

FERT(RERAREESE)

Business Model: Negative perception from
investors, clients, or the public if the Company
is perceived as not taking sufficient action to
reduce its carbon footprint (e.g., relying on an
inefficient fleet, high-emission operations, or
suppliers with poor environmental records).
EBER  EREE  EFIARARALRA
Eﬁ¢ﬁﬂﬂﬁ@“@?ﬂ@%ﬁﬁﬁ$%
EBHREELRECR MR HER) - 7
EREER -

Value Chain: Key clients (e.q., large
construction firms with ESG commitments) may
partner with our competitors if we fail to meet
their sustainability criteria or provide products
and transparent carbon footprint data.

BEHE: ZRMAERRIZRF (MARESG
R ARRENR) AT ERRERI SR M
EnREPORERAE - e ERRn
MEEHTAL -

Business Model: Practices like energy
conservation in leased warehouses and offices,
and fuel efficiency in our fleet can lower
operational costs. Reducing waste in packaging
and handling of pipes and fittings also lowers
Costs.

¥R RERERMAEHSHER U
REGEMAREIREEERA - HIER
REHNBDE REBRHTAEERA «

Value Chain: Work with suppliers to minimize
packaging and optimize transport modes for
inbound materials.

B AltEmaF
ARRHERIE -

BER)BRUEL

Co-Creating Green Operation

Financial Impact

b EL

o Potential revenue loss from
customer churn or being
excluded from tender lists.

o ARPRATIBIARREE
LEBIEHEE YR -

o Increased finance costs
or administrative costs in
securing financing.

o BENARTHAAEM -

o Reduced administrative costs
from lower utility and fuel
bills.

¢ RBREAREXERRMHE
A MR TBRA -

o Reduced cost of sales through
operational efficiency and
lower material waste.

o BREENEREIMHR
BRMHEHERTE -

HAlReEE

Our Mitigation Strategy
RMOFRR

Prioritize investments in
fleet modernization and
fuel efficiency to reduce our
carbon footprint.
BEREEHBRRRIA
W AR HRRE ©
Engage with landlords to
improve energy efficiency
of leased warehouses and
shops.

BEIHA HEHERE
REGRRERNE o
Actively communicate
climate-related initiatives
and achievements to
stakeholders, including clients
and investors.

BRAEHE (BETPRE
BE) BERFAEEERK
8,

Improve resource utilization
efficiency in leased
warehouses and offices by
optimizing energy use and
promoting recycling.

BB EREARERED
W RARERERBAE
HYE TR PR -
Implement fleet
management systems for
route optimization and
driver training to lower fuel
consumption.

BHERER ZRETHRER
BACR ARSI - IAREEAR
B o

Collaborate with suppliers
to optimize packaging
method and improve loading
efficiency.

BHERAE BN
AT RRBEENE -

Pk 4
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HelgeeE

Category
£ KRR

Energy Medium-term

sources: i
Opportunities

from the

diversification

and transition of

energy sources.

BRRE : 80R
GRS RE
BERAKES o

Products
and services: =
Opportunities

from low-carbon
products and

senvice offerings
ERRES &
e i R AR it
EEREES

Time Horizon

Long-term

Co-Creating Green Operation

Influencing Path

(business model and value chain)

FERT(RERAREESE)

Business Model: If leased warehouses utilize
renewable energy (e.g., solar panels on
warehouse rooftops provided by landlord), it
could lead to more stable and potentially lower
energy costs.

EBER  ERERERRR LR (MEE
REBERAREAGHR) - AEHRTEER
{REERBIA ©

Value Chain: Partnering with logistics providers
and suppliers that use alternative fuels or
renewable energy can reduce the overall carbon
footprint of construction materials.

REE: BERERRHATEERRNODR
B R EEAAE  ARERENHNER
TR2H o

Business Model: As client demand for low-
carbon products and services rises, the Group
can develop or promote low-carbon solutions,
carbon footprint reporting, and sustainable
supply chain consulting for construction
materials.

¥BEN  REZPHERERRREZ R &
o AREUREAERERBAAE HE
TR E RREM AT E R R AR -
Value Chain: Collaborate with suppliers to
obtain verified low-carbon products (e.q.,
recycled content, renewable energy in
production). Provide clients with product-level
carbon data.

BiEE: BRERHAF  EREDENER
EmMEmbns  £ERERAT B AR
) » P REE AR SINHREE -

CHINA PIPE GROUP LIMITED HEIEX#&EEER AT

Financial Impact

b EL

Reduced administrative costs
related to energy.

B8 4 IR B B ) 17 AR AR B
i

Enhanced brand value
potentially leading to
increased sales from
environmentally conscious
clients.

mEBERE - ekl
AERRNEP - {EmEM
HER

Increased revenue from
value-added services
SR RE
Higher profit margins,
as green solutions can
command premium pricing.
MBERS  RERRAE
EERE -

Our Mitigation Strategy
RMOFRR

When renewing leases for
warehouse and office spaces,
prioritize properties that
utilize or invest in renewable
energy sources.
ERRERBAER B%
ZERRARETBELR
k) E

Prioritize investments in
electric or alternative fuel
vehicles for our fleet where
feasible, and partner with
similarly minded external
logistics service provider.
EATEAT  BRAREES
HAERMBERARE
B 3 EIE 2RI MM
TIRBHERALE -
Encourage suppliers to
disclose and reduce their
energy-related emissions.
FEEEERBELR D E e
TRAERERS -

Develop and market low-
carbon logistics service
packages for construction
materials deliveries.

REE BREMHEEN
ERMRRBAR o

Work with B2B clients (e.g.
construction firms) to offer
customized low-carbon
supply chain solutions.
HEBIBEF (MRELNR) A
fe - REESHERRE
il e



Category
£

Time Horizon

BREERE

Influencing Path
(business model and value chain)

FERT(RERAREESE)

Markets: Medium-term Business Model: Expand into climate-conscious
Opportunities i market segments (e.g., green building projects,
from the government infrastructure with carbon reduction
expansion targets) where demand for low-carbon pipes/
into climate- fittings and green logistics is high.
conscious BB ARZARKRESNAS M5 (N4
markets BEFER  ARRARNENER) 250
M5 | ERRR SHEREERE REENRTRER -
EHTAERE Value Chain: Proactively align product offerings
s with clients' climate regulations; partner with
local agents in new regions (e.g., Greater Bay
Area) that have strict environmental policies.
BER: TPRENHRARPNREERR
B30 BNTE (DAER) BARRR
REROEHRIBHAIE
Resilience: Medium-term Business Model: Climate change may cause
Opportunities R disruptions to transport routes and port
from the supply operations, but companies with flexible fleet
chain flexibility and multi-modal capabilities can quickly re-route
as a competitive shipments of pipes and fittings, ensuring service
advantage continuity for clients.
BRED : R ¥BEN REECITRSRERKARRED
BiRltERBT EERE BRRARBEREHRSABIE
EEHRIOEE NARARENTHEEREHOERRE B

REE PR EEM -

Value Chain: Diversified supplier network
(different regions, transport modes) allows the
Group to respond rapidly to climate-related
disruptions, turning volatility into a competitive
edge.

EEE : S NREEES (TANE &R
B3) RAKERAREYRGEBNTE
MRDE(RGFES -

Financial Impact

b EL

Access to high-growth
markets segments, increasing

revenue streams.
EERERTHALEH -
SRR -

Reduced revenue volatility
from service disruptions.
RRBHE S B RERE
Potential market share gains
as competitors face delays
and service failures.
BEFHTFRBLR LIRS %
=B BEMTSEARR
Ho

Co-Creating Green Operation

HAlReEE

Our Mitigation Strategy
RMOFRR

Monitor climate policies
and client trends in target
markets, adjusting services
and products offerings in
advance.
ERBRHENRERER
EFBZ  RAEERKR
EmftE «

Certify green logistics and
low-carbon products (e.g.,
carbon labels).
ABEEMRRERER
iRg) -

Maintain a dynamic and
diversified portfolio of
transport modes, routes, and
partner networks.

ARBEERSTILNERR
A BRRAERHARE

Ay

Build strong relationships
with multiple suppliers in
different regions to ensure
priority access during
disruptions.
BRFMENSREERR
VEEBE  BRPEHE
KB TIREE -

Develop contingency plans
for key product categories
(pipes, fittings).
REREREH(EE
ki Hy

Based on the identification and evaluation of potential climate-
related risks and opportunities, we have incorporated climate-related
risks into the risk management system of the Group. For details,
please refer to the” Risk Management” section of this Report. In
addition, we manage climate-related risks in accordance with the
process of “Risk Identification, Risk Assessment, Risk Prioritization,
Risk Response, and Risk Monitoring” to enhance the overall
management ability and performance of climate-related risks.

RBE B R R AERE R R S A8 /0 38Rl B wT
i BAIE R RIRAERRAAREE LR
REERR T - BHHE  F2HL®RE
R E IR —60 - pEoh - BAFTETRE R
Al EBEHE - BRESEET - BREL
KRR | MR B IR RIRAERAR - AR
TrREEERROERERE NI RKRR
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Co-Creating Green Operation
HAElZzesE

Climate-related Risk Management Process

RERHRRERRE
Risk Prioritisation

BRELRHR

Risk Assessment
BB

Risk Identification

BB

Identify climate risks Determine the nature of

that affect the Group the identified risks and

and their importance to  assess their impact.

business operations. BEEHANERNEE  order to prioritize the risks.
BFEARENRE  MIEHEEZRERE

R REHEKELN

B2t HREBETRERHT -

At this stage, the Group is not able to provide quantitative
forecasts of future financial impacts arising from climate-
related risks and opportunities due to the limited availability of
reasonable and supportable forward-looking data and the high
level of measurement uncertainty involved. The Group does not
currently have any dedicated capital investment or divestment
plans that are specifically driven by climate-related considerations.
Any future climate-related capital expenditures will be assessed
based on operational needs, commercial rationale and evolving
regulatory requirements. The Group has also not formulated any
climate-specific funding strategy at this stage. Climate-related
initiatives, where required, will continue to be supported through
existing operational budgets, and the Group will evaluate
additional funding needs as climate-related requirements or
strategic priorities evolve. While separate quantification of
individual climate-related financial effects is not feasible, the
Group expects that the combined financial impact of climate-
related risks, primarily those relating to extreme weather events,
energy price fluctuations and supply chain disruptions, would
most likely affect operational costs, cost of sales, and gross margin
in future periods. Such impacts are not expected to be material
in the short term given the Group’s business scale and exposure
profile.

The Group allocates resources to climate-related risk management
primarily through existing management and operational functions.
Relevant responsibilities are undertaken by senior management
and department heads as part of their normal duties, supported
by routine budgeting for ESG-related activities such as data
collection, staff training and operational improvements. The Group
will continue to resource climate-related initiatives proportionately
to its business scale and operational needs, and will evaluate
additional resource requirements as regulatory expectations and
climate-related risks evolve.

CHINA PIPE GROUP LIMITED HEIEX#&EEER AT

Risk Response

RREY

Consider the costs of addressing Develop and implement response  Conduct assessments of climate
climate risks and the potential measures based on the assessment risks regularly, and check the
losses that may be avoided, in and prioritisation of climate- effectiveness of risk response
related risks.

GRZERURERRNKE RERGEBRRIGRELR THURRRRETIM RE
MAR@RNEERR  UE HF  HELBRENESE -

Risk Monitoring
BARER

measures.

BRELEBAAIE -

BRNRZAERAXFHAELESE  BF
EREEETHEN  AEEREEAREM
RIRBRERER REBRHE RN EZENE
{EFR0R] » SR8 B B30 AR BP9 i SmARAR
MEEESNENREKFEE - EAR
KHRRBEEAS L - BIRBEEERH
BEER R TENRENEET EIEITAE ©
AR B AR TA TR B BR 1) E (E () #1381 SRR O 45
ERMERE - MEFTE - RIREHEBESE
BEBARLERERES - AREEHE
ERREBAERLBEEHRE - AR

FEETEBENL BEXAEEEY KRR
R (EEREmRREN - SERERK
BRHERETE) RSV BEE  RAA
EERARAMPELEKRAN - HEKARE
R o RS B RF AR MR B il O
B RHZEFEREHATEBRERY
@,

AEEETZFEERANEE NEEREDE
BR - UWEEREERRR - SREEER
MATESEAERREGENARZARE
T THREEE BTHEIREERES
ESGHEEBNERBERHE S - X&E
REBRBEXBRBREEFTFR - RS
RIFEREREEEER  YHEEEERAR
RIREBRRKNEE  FEBEINERS



The Group does not currently have a formal climate-related
transition plan in place. Given the nature and scale of our
operations, the Group has not yet developed a structured
transition pathway or defined assumptions or dependencies that
would normally form part of such a plan. At this stage, the Group
continues to monitor evolving regulatory requirements, market
expectations and industry practices, and will consider formulating
a more concrete transition plan as and when it becomes
appropriate and feasible.

Climate-related risks are prioritised using the same qualitative
considerations applied in the Group’s broader risk management
framework. Risks with potentially greater operational, financial or
compliance implications are assigned higher priority for monitoring
and management, ensuring alignment with the Group’s overall
risk-ranking approach. There were no material changes to the
Group's processes for identifying, assessing, prioritising and
monitoring climate-related risks compared with the previous
reporting period. Enhancements will be considered as more data,
regulatory guidance and climate-related tools become available.

Our Group adopts the key metrics to assess and manage climate-
related risks and opportunities. The energy consumption and
GHG emissions indicators are the key metrics used to assess
and manage relevant climate-related risks where we consider
such information is relevant for evaluating the impact of our
operation on global climate change. Our Group regularly tracks
our energy consumption and GHG emissions indicators to assess
the effectiveness of emission reduction initiatives, as well as
set targets to contribute our effort to have minimal impact on
global warming. Our GHG emissions data, energy consumption
data, and progress against targets are presented in the “Energy
Conservation and Emission Reduction Management” section of
this Report.

During the Reporting Period, the Group did not incur any material
capital expenditure, financing or investment that was specifically
dedicated to addressing climate related risks or pursuing climate
related opportunities. Given the Group's business nature as a
trading company of construction materials (mainly pipes and
fittings), climate related initiatives are currently undertaken
through existing operational budgets. The Group will continue to
monitor its climate related exposures and may allocate targeted
capital resources as and when climate related projects become
necessary or relevant to its operational needs.

Co-Creating Green Operation

Helgaes

AER B B Al R B E IR T A R IR AR B 8 AU T
g  ERAKELENEERRE - AEE
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Co-Creating Green Operation
HAREBSEE

The Group has adopted a long-term aspiration of achieving carbon
neutrality by 2050. This aspirational target serves as a directional
guide for the Group’s ongoing climate-related actions and is
informed by the global temperature-alignment objectives set out
in the latest international climate agreements, including pathways
referenced by IPCC. Given the Group’s operational scale and
the fact that our emissions arise primarily from office electricity
use, warehouse electricity and towngas consumption, and fuel
combustion from our owned freight fleet, the carbon-neutrality
aspiration currently applies to the Group's operations in Hong
Kong, Macau and Chinese Mainland. The Group has established
a quantified emissions baseline or interim decarbonisation
milestones at this stage. Future development of a more detailed
roadmap will be contingent upon improved data availability,
evolving regulatory expectations, and ongoing enhancements
to the Group’s climate-related measurement capabilities. The
target is not derived using a sectoral decarbonisation approach,
and the Group does not presently plan to rely on carbon credits.
Should the Group consider the use of carbon credits in the
future, relevant verification schemes and associated criteria will be
disclosed.

Our Group does not currently apply internal carbon pricing in
our decision-making processes. The potential implementation of
internal carbon pricing will be explored in the future.

Given the Group’s business nature as a trading company of
construction materials with no owned production facilities,
the Group's exposure to climate-related transition or physical
risks is limited. Substantially within our reporting boundary, the
Group’s operating assets comprise leased office premises, leased
warehouses, leased retail shops, and our owned fleet of freight
vehicles, and therefore the Group does not hold physical assets
that are materially sensitive to climate-related transition or physical
risks. Based on currently available information, the Group estimates
that nearly all of its business activities fall into a low-exposure
category with respect to climate-related transition and physical
risks.

In a similar manner, the Group’s ability to capture climate-related
opportunities (such as energy efficiency improvements or
sustainable logistics practices) is also modest due to the limited
scale and operational profile of the business. Accordingly,
the Group considers that its business activities currently have
minimal alignment with climate-related opportunities. The Group
will continue to assess its level of exposure as the regulatory
environment and business operations evolve.

CHINA PIPE GROUP LIMITED HEIEX*EEAERA A
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The Group supports the vision for sustainable development and
our business strategy by leveraging sustainable financing.

We took a collaborative approach to work with global financial
institutions. As at the end of the Reporting Period, we allocated
fund amounted to approximately HK$9 million to green deposit
scheme originated by financial institutions, which will be
exclusively used to finance the eligible green projects in various
industries, including but not limited to green buildings, renewable
energy, pollution prevention, clean transportation, utilities, and
manufacturing. We believe that using financial instruments to
support green projects will benefit both China Pipe and our
stakeholders. This is an indispensable part of China Pipe’s vision
and long-term value creation.

Co-Creating Green Operation

HAlgess

AEBEANAKESRRIFHEERN
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Social Corporate Responsibility
HELESE

While the Group is actively developing its business, the Group
has also been actively fulfilling its corporate community
responsibilities, and supporting various community engagements,
and continuing to bring positive impacts to the community. The
Group has long been dedicated to caring for vulnerable groups
in the community. We implement the corporate mission “To take
from society, while to give back to society”. By implementing the
Corporate Social Responsibility Policy and the Community Policy,
employees are incentivized to participate in voluntary activities
and charitable donations, thereby fostering a positive impact on
society. During the Reporting Period, the Group made charitable
donations, and sponsored fundraising activities amounting to
approximately HK$22,200 (2024: HK$25,500) in order to support
initiatives which focus on the forementioned areas.

Moving ahead, the Group plans to leverage its strengths
within the industry by partnering with charitable organizations,
engaging in a range of community investment and public welfare
projects, and finding multiple ways to contribute to society while
supporting collective growth.

AEEERBEREGORE - AEEH—

BEREETERAREL  XBEELRS
B BEAMERREATE - AEERH
BONBERE RS TR - ﬁfFﬁJ«\MHX%’%?i
g ARFRLEIREERE - BREHR(EE

T2 ERR) M(ERERE) - BBEIZ
Eﬁ%i‘%%iﬁ&%%ﬁﬁ CHHEELIEER

o PNIREEAN - NEBBEIEES BRI ZE
FHEFEESK22,2008 7T (Z B4 -
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RERR - REBFEEHETEES
HEEBAE Ry FIHEREE NS
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FEE -

o E\F e
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O Blood Donation Activity 2025
202558 M5 &)

In 2025, China Pipe actively encouraged our management team and employees to join in the two
blood donation events held in April and September, which were organized by the local community and
Hong Kong Red Cross, to save lives and demonstrate our commitment to giving back to society.

“ToRE PHEXEBEBEEEMET2EAEMMEREEBALTFERNEA KA MK
MRIBIAE) - PABRSR A A I 3R [l SR 1 & HOAGE o
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T Social Corporate Responsibility
” n _ HEORET

/

“Spreading Warmth in Winter *(B7EBE %)” 2025 Charity Sale & Fundraising Event \
[BRRERL | EEERE2025

The social enterprise “3H Handicraft,” operated by Mission to New Arrivals Limited, provides training
to grassroots women, empowering them to create and sell handmade products. This initiative enables
them to earn an income while taking care of their families at home. These products are sold at charity
events, and the proceeds are subsequently donated to the underprivileged in society. China Pipe has
actively supported this initiative by participating in their charity sales and purchasing the handmade
products, thereby contributing to the funding for training grassroots women and demonstrating the
Group's commitment to community care and well-being.

FRFIHBEARIAE THEFBERISEBRIEMHE - B fIENBEREMHE T TR
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Social Corporate Responsibility

HEtXERE

-~

O Joint Caring Event 2025 — Happy Bags Delivery to Elderly

BAIEE1TEI2025—

FROERERE

China Pipe Volunteer Team visited the elderlies and offered lucky bags including daily necessities and
festive gifts. We hope to express our concern for the elderlies, promote the concept of caring, and

serving the community.
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Social Corporate Responsibility

HEEEERE

O Caring for the Community Action 2025 — Mid-Autumn Festival Volunteer Activities
BB E1TE2025— FRETEE

As part of our ongoing community care efforts, the China Pipe Volunteer Team took part in a festive
visit to the elderly during the Mid-Autumn Festival. Through singing, playing games with the elderlies,
and the distribution of mooncakes gift sets, we conveyed warmth and companionship. This activity
aimed to express our sincere care for the elderly and to reinforce our role as an active contributor to
community well-being.
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Social Corporate Responsibility
HELESE

-

O

Orbis World Sight Day 2025
EREL H t SRR 8 B 2025

Orbs is an international non-profit organization dedicated to building strong and sustainable eye
care systems globally, making treatment and prevention accessible. On World Sight Day, Orbis raises
awareness and funds to advance its mission. China Pipe actively supported this initiative through a
charitable donation. This contribution helps ensure that Orbis can continue to provide vital treatments
and ophthalmic surgical training, bringing new hope to thousands of visually impaired people
worldwide. Our support also brings the vision of a world free from preventable blindness one step
closer, demonstrating the Group’s commitment to community health and well-being.

RILHTR —MEREANEERE BN EEREENERARARENRMBERER 54
FEEL ANEESABERNANRRNKE - AEFRER  RUHEGAREEIPABZEES - N
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Bun Kee (International) Limited
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v Support Orbis World Sight Day
v

For supporting
Orbis World Sight Day 2025
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Environmental KPI

P 5% —

pendix I: Environmental and Social KPIs Summary
RERMEARENEERE

REBRRENIEE

Emission

Bk

Nitrogen Oxides (NO,) kg 1,916.18 2,145.04
RE =

NO, intensity kg/m? 0.08 0.09
RENDEE TR/ FRK

Sulphur Oxides (SO,) kg 12.19 12.94
ikRig ! =

SO, intensity kg/m? ‘000 0.53 0.56
maltmmE TR/ FRK

Respirable Suspended Particulates (RSP) kg 182.81 202.97
AR AR FHLF Tx

RSP intensity kg/m? 0.01 0.01
ARABENTRE Fr/FRK

GHG emissions

BERBHER

Direct GHG emissions (scope 1) ™15 tonnes of CO,-e 398.55 441.71
BEEREREH (BE) W NIt =3

Indirect GHG emissions (scope 2) tonnes of CO,-e 133.11 130.81
MR ER BN (FE2) NI =t =1

Sub-total GHG emissions (Scope 1 and 2)"7 tonnes of CO,-e 531.66 572.52
BERBEER NG (EE1F2) 17 AE-—EixEE

Other indirect GHG emissions (scope 3)'® tonnes of CO,-e 35,531.27 22.62
HiMERE Rk (FE3) AME—ElixEE

Total GHG emissions (scope 1, 2 and 3) tonnes of CO,-e 36,062.93 595.14
RERBHRRE (8E1, 2K&3) PSR E

GHG intensity (Scope 1 and 2) (in terms of floor area per m?) tonnes of CO,-e/square metre 0.02 0.02
BERBEZE (BE1H2) ABEHXEEE) R EixE R,/ F Ak

GHG intensity (Scope 1,2 and 3) (in terms of floor area per m?)  tonnes of CO,-e/square metre 1.57 0.03

BERBTE (BE1 - 283) CAGF I REEE)

AM=E(LiREE FHK
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Environmental KPI

Appendix I: Environmental and Social KPls Summary

REBRBENER

Energy consumption

BERFERE

Direct energy consumption MWh 1,600.30 1,773.30
BRAREAS KR

Indirect energy consumption MWh 325.36 315.57
REZRERERE KR

Total energy consumption'® MWh 1,925.66 2,088.87
EREREE KR

Energy intensity (in terms of floor area per m?) MWh/square metre 0.08 0.09
BEREE UASFARERETE) kR FHAK

Water consumption®

KRFEF®

Total water consumption cubic metre 1,245 1,086.00
ke AV PN

Water consumption intensity (in terms of floor area per m?) cubic metre/square metre 0.05 0.05
FRBE CAGF 7 KEEAS) NFRFRAK

Waste Generation

BRYELE

Total non-hazardous waste tonnes 305.96 305.05
BEREMEE N

Non-hazardous waste intensity (in terms of floor area per m?) tonnes/square metre 0.013 0.013
BERENEE UGFHREEFE) N B P

Total hazardous waste tonnes 0.076 0.076
BERENES NI

Hazardous waste intensity (in terms of floor area per 1,000 m?)  tonnes/1,000 square metre 0.003 0.003

BEERNEE CAGT R KEEHE)

AUV
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: o\ -éfippendix I: Environmental and Social KPls Summary
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Environmental KPI

REBRBENER

Packaging material use

BEMNBHER

Total packaging materials tonnes 9.10 14.92
BEMEESE NI

Intensity of packaging materials (in terms of sales) tonnes/million HKD 0.014 0.019

BEMHEE AEXEE) AW/ BEET

20

As Shenzhen office does not involve in the emissions of combustion
of fossil fuel from stationary and mobile source, therefore, there are
no relevant air emissions.

Scope 1 includes emissions of fossil fuel combustion from stationary
and mobile sources. The Shenzhen’s office does not involve in the
emissions of fossil fuel combustion from stationary and mobile
sources. Therefore, there is no relevant Scope 1 emissions.

Scope 2 includes emissions caused by purchasing electricity from
power company.

During the Year, the Group's total Scope 1 and 2 GHG emissions
decreased due to the decrease in shipments and deliveries compared
to 2024.

Scope 3 emissions: In 2025, we identified our Scope 3 GHG
emissions amongst the 15 Scope 3 categories. Amongst the 15
categories, we have identified 4 categories relevant to our business,
namely Category 1-Purchased goods & services, Category 5-Waste
generated in operations, Category 6-Business travel, and Category
7-Employee commuting. The other categories are not included
as they are irrelevant to our business or data are unavailable and
unreliable for quantification. We have also disclosed our Scope 3
GHG emissions for selected categories (i.e. Categories 1, 5, 6, and 7).
Data for Categories 1, 6, and 7 within our Scope 3 emissions were
not available in 2024, as our collection of relevant activity data for
Scope 3 categories commenced in 2025. As a result, the disclosures
for these categories are not consistent or comparable between 2024
and 2025. As at the reporting date, the Group does not yet have
sufficient reasonable and supportable data to disclose all Scope
3 emissions without undue cost or effort. We are committed to
progressively improving our Scope 3 data collection and reporting,
aiming to include more categories and enhance data quality in future
reports.

During the Year, the Group’s energy consumption decreased due to
the decrease in shipments and deliveries, and fossil fuel consumption
compared to 2024.

Currently, water at all sites of operation is obtained through
municipal water supply. As Shenzhen’s office does not install
independent water meter, therefore, water consumption cannot be
obtained.

17

18

20
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Appendix I: Environmental and Social KPls Summary
fiék— : RIERUEERETEERE

Social KPI
HERRERER
Number of employees
ETAH
Hong Kong People 163 166
B A
Geographical region  Macau People 4 4
& R A
Chinese Mainland — Shenzhen People 5 6
B A3 — R AEK
Male People 117 121
Gender B AR
R Female People 55 55
7 AEL
Below 30 People 13 21
30 A T AE
Age group 30-50 People 78 74
FicaR 30-505% A
Above 50 People 81 81
S50BRA = N
Management People 8 7
BEAB AL
Employee category Department head/manager People 45 33
BB 7 BPIEE, 438 AEL
General staff People 119 136
—RET ABL
Full-time People 170 174
Employment type 28 AR
EfRsRR Part-time People 2 2
FREL AL
Total number of employees People 172 176
BMET A AL
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Employee turnover rate?'

pendix I: Environmental and Social KPls Summary

fiiz— : RERH SRREANERRE

B TRk &

Hong Kong % 31.0 18.1
B Btk
Geographical region  Macau % 0.0 0.0
[ JEFT Btk
Chinese Mainland — Shenzhen % 72.7 0.0
R B A — R Btk
Male % 36.1 16.5
Gender B Bokt
izl Female % 21.8 18.2
egis Bt
Below 30 % 5.9 23.8
305 A T Bkt
Age group 30-50 % 21.1 12.2
FiAER 30-505% B
Above 50 % 46.9 19.8
503 A ANtk
Total employee turnover rate % 31.6 17.0
BMETMARLLE ANtk
21 Turnover rate for employees in the relevant categories = L(x)/ 2 BFERIARALLE = L(X) / E(x) x 100 * L(x) =
E(x) X 100, L(x) = Number of employees leave employment in the ZHRIETHBEBAZ  Ex = ZHEAIET
specified category, E(x) = Number of total employees in the specified @ o
category.
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Appendix I: Environmental and Social KPls Summary
fisk— : RIERTEBERETEERE

Employee training??

BT

Percentage of trained male employees % 69.3 50.5
SHEIESL Bkt
Percentage of trained female employees % 30.7 495
PR Average training hours for male employees ~ Hour 2.4 2.3
ST EIR 8 1 NB
Average training hours for female employees Hour 2.2 4.2
pegi R ahallisE /NB
Percentage of trained management % 0.9 4.5
BEBABXIEBEDL Atk
Percentage of trained department head/
manager % 27.1 30.4
HPEE /EEXIE DL Bkt
Percentage of trained general staff % 72.0 65.1
& 8 XA5 Average training hours for management Hour 0.5 5.1
EIRA B FHETIRE 1NB
Average training hours for department head/
manager Hour 2.6 5.1
IBPIEE IR I8 1 NB
Average training hours for general staff Hour 2.4 2.3
—M B TSR 1 NB
22 The calculation is referenced from the methods, assumptions and 2 HEXIEIASLLESLETIESIFMAEL
guidelines set out in the following Guidance and Standards: HKEX's RATEEY AL - REMIES c EERSAH
Appendix 3: Reporting Guidance on Social KPIs in “How to prepare CIARERRE HERERMRE)HMix=
an ESG Report” to calculate percentage of employees trained. (e RRERIEZERIES)) - SEANE
Percentage of employees trained in the relevant categories = T(x)/T HNEIBEDE =T(X) /T x 100 T(x) = %585
x 100, T(x) = Number of employees who took part in training in the BIXIAE  T=XINEITHLALH -

specified category, T = Number of total employees who took part in
training.
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‘ ! é pendix I: Environmental and Social KPls Summary
H | B figk— RERUESERENEERE

Work-related injuries

HIZE
Male number 12 8
Number of oy B
work-related injury
ATLZEAZ Female number 0 0
Eegcd AEL
Male number of days 387 342
Lost days due to oS TERE
work-related injury
ETiEELsTERE Female number of days 0 0
wiE TEAH

Work-related fatalities

EIZ%T
Number and rate of work-related fatalities number (%) 0 (0.0) 0(0.0) 0(0.0)
ATHT AB KR AE(BHH)
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Appendix II: ESG Reporting Code Content Index of HKEX
k= : EEXF A (BB - dFREBHRETA) &S

Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

RiR#R5

A. Environmental Aspect

A REBHE
A1: Emissions
A1 BB
General Disclosure  Information on: Co-Creating Green Operation 32-55
— R E (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to air emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.
BEBRHN  RKRTHHEES BEREE HAGEZE
BEYIREESH -
(@) BK: &
(o) BFHETABEATENEBERERAD
HER}
A1.1 The types of emissions and respective emissions Energy Conservation and Emission 37,61
data. Reduction Management
Appendix I: Environmental and Social
KPIs Summary
BERUTEE ARG B IR EnRER B
BeE— : RIBRAL R BREBUEER
2
A13 Total hazardous waste produced (in tonnes) and, ~ Appendix I: Environmental and Social ~ 62
where appropriate, intensity (e.g. per unit of KPIs Summary
production volume, per facility).
EEAEEZEYEE S K(ER)E M — BRI SHRENUEER
E(WABESEN - §IBREAE) -3
Al4 Total non-hazardous waste produced (in tonnes)  Appendix I: Environmental and Social 62
and, where appropriate, intensity (e.g. per unit KPIs Summary
of production volume, per facility).
FEEEEEZEYESE UGS K(ERE  MH—  BRR 2RRARISER
E(WASESEN - §IEREHE) - Z
A15 Description of emission target(s) set and steps Energy conservation management 34-37

taken to achieve them.
HIFTE] LB E B R R BEE)E L B IR
) A8

Air pollutants emissions management

EiREE

ERSRMENER
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Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

RiR#R5

jendix II: ESG Reporting Code Content Index of HKEX
| MR BARS (RE - HERERBRETA) R

A1.6 Description of how hazardous and non- Waste Management and Use of 39-40
hazardous wastes are handled, and a description ~ Other Resources
of reduction target(s) set and steps taken to
achieve them.
HREREERESEEMO L - Rater FEEMEIE R EAME IR
FISHYREE B IR R AEDE L B S AR
B -
A2: Use of Resources
A2 EREH
General Disclosure  Policies on efficient use of resources including Energy Conservation and Emission 33-40
—MRKE energy, water, and other raw materials. Reduction Management
Water Resource Management
Waste Management and Use of
Other Resources
BRERER (BAERR - KREMEMED NI EaREEE
%o KERER
FEEMERE REME R
A2.1 Direct and/or indirect energy consumption by Energy Conservation and Emission 35, 62
type (e.g. electricity, gas or oil) in total (kWh in Reduction Management
‘000s) and intensity (e.g. per unit of production Appendix I: Environmental and Social
volume, per facility). KPIs Summary
BEAESMER R SHZEREWE [k SEREEE
) BREE (UTETERGTE) REEWUEE  [H—  RERASBERESIEIER
S8 - BERMTE) 22
A2.2 Water consumption in total and intensity (e.g. Water Resource Management 38, 62
per unit of production volume, per facility). Appendix I: Environmental and Social
KPIs Summary
BREKEREE (WMNGESSEM - §ERET KERER
&) BeEr— : RIBRAL S BREBUEER
Z
A2.3 Description of energy use efficiency target(s) set ~ Energy Conservation and Emission 33-37
and steps taken to achieve them. Reduction Management
HPTETVARRERANGE R RAEIELR  SHEERHEER
IZETERERA) 5 o
A2.4 Description of whether there is any issue in Water Resource Management 38
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.
ASKEUVER KR LRI A A RERE - URFETY  KERER

ORI/ RER B IR K A 2 Lk B IR ERIR Y
B o
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Appendix II: ESG Reporting Code Content Index of HKEX
k= : EEXF A (BB - dFREBHRETA) &S

Content of Indicator Relevant Sections Page Index
ERRE HEEH EWESL
A2.5 Total packaging material used for finished Waste Management and Use of 39,63
products (in tonnes) and, if applicable, with Other Resources
reference to per unit produced. Appendix I: Environmental and Social

KPIs Summary
R AEEMHNEE Ut E) R(E EERDERREMERER
R)BEEEMIGNE - Bisr— : B3R Rt 2 BARAABUR IR
Z

A3: The Environment and Natural Resources
A3 RERARAER

General Disclosure  Policies on minimising the issuer’s significant Co-Creating Green Operation 32-55
—fR R impacts on the environment and natural

resources.

REBTAHRERRAERENEATENR HERELE

5 o
A3.1 Description of the significant impacts of activities ~ Co-Creating Green Operation 32-55

on the environment and natural resources and

actions taken to manage them.
HREREDHRERAAERNEATERE HAGEEE
KRERRBZENTE -

B. Social Aspect

B HEHE

B1: Employment

B1: &M%

General Disclosure  Information on: Employment Structure Management ~ 24-28
—RIEE (a) the policies; and Employee Rights and Benefits

(b) compliance with relevant laws and

regulations that have a significant impact

on the issuer relating to compensation

and dismissal, recruitment and promotion,

working hours, rest periods, equal

opportunity, diversity, anti-discrimination,

and other benefits and welfare.
ERWERERE BERER IEEE B  EEFEETE
B TEge  Zolt REBAREMEER BI#EREN

=Rl

(@) Bk : &

(b) BTHETABEATENBEEZIIEH
HER o
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Content of Indicator

EERR

1dix II: ESG Reporting Code Content Index of HKEX
= BERXZA (BE HEREARMETA) Rl

Relevant Sections

HERREE

Page Index

RiR#R5

B1.1 Total workforce by gender, employment type Appendix I: Environmental and Social ~ 64
(for example, full-or part-time), age group and KPIs Summary
geographical region. fier—  RIB R R BREBUEERH
RIR - EEER (NERIERR)  FRENR 2
HEE DR B -

B1.2 Employee turnover rate by gender, age group Appendix I: Environmental and Social 65

and geographical region.

RIER - FheR KRB HERRKL

KPIs Summary

i — - RERL SBREVERRE

B2: Health and Safety
B2: REHEZE
General Disclosure  Information on: Occupational Safety and Health 28-30
— PR E (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.
ARREZ 2 TERERREEEREBELRE BELIERER
=6
@ HE: Rk
(b) BFHETABERZENRB R IR
HER: -
B2.1 Number and rate of work-related fatalities Occupational Safety and Health 30, 67
occurred in each of the past three years including ~ Appendix I: Environmental and Social
the reporting year. KPIs Summary
BEZF (BRERFR)BFRAITHNARR BEZZEER
b= o fisk— : BB R G RREBUEITE
Z
B2.2 Lost days due to work injury. Occupational Safety and Health 30, 67
Appendix I: Environmental and Social
KPIs Summary
AIGEAIERS - BEZPEER
Fige— : B3R Rt R BIR A RIS IR
-3
B2.3 Description of occupational health and Occupational Safety and Health 28-30
safety measures adopted, and how they are
implemented and monitored.
HRFTERANB R RRET 2 - UREES BELIEER

TRERNE -
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Appendix II: ESG Reporting Code Content Index of HKEX
k= : EEXF A (BB - dFREBHRETA) &S

Content of Indicator

EERR

Relevant Sections

HERREE

Page Index

RiR#R5

B3: Development an
B3 : R RiEF

d Training

General Disclosure  Policies on improving employees’ knowledge and  Nurturing of Key Talents 30-31
—RiRE skills for discharging duties at work. Description
of training activities.
BARMEEBTIEBRENIBSREENE  BRATES
K o HIBINES
B3.1 The percentage of employees trained by gender  Nurturing of Key Talents 31, 66
and employee category (e.g. senior management,  Appendix I: Environmental and Social
middle management). KPIs Summary
BURIRESRN (MERERE HREEE SHALRES
F)ENNRIEREDL - Btk — : MR R SRIRERURIR
2
B3.2 The average training hours completed per Nurturing of Key Talents 31, 66
employee by gender and employee category. Appendix I: Environmental and Social
KPIs Summary
RURIREEERED  BEEETHZINT BHATES
19T fsk— : IR R G RREBUEIRE
2
B4: Labour Standards
B4 : TR
General Disclosure  Information on: Employment Structure Management  24-26
— M E (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to preventing child and
forced labour.
BEADIEETSEHISTH ERAEER
@ BE: K&
(b) BFHETAREATENEBER IR
HEH -
B4.1 Description of measures to review employment Employment Structure Management  24-26
practices to avoid child and forced labour.
A RRESINERARRETRAHY  EREBER
To
B4.2 Description of steps taken to eliminate non- Employment Structure Management ~ 24-26

compliance when discovered.
W ERERIBAR HRABB R &

ERABER
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1dix II: ESG Reporting Code Content Index of HKEX
= BERXZA (BE HEREARMETA) Rl

Content of Indicator Relevant Sections Page Index

EERR HERREE RiR#R5

B5: Supply Chain Management
B5 : fHERER

General Disclosure  Policies on managing environmental and social Supply Chain Management 20-22
—MRRE risks of the supply chain.
ERHEENRIE R S RBBUR - fEEE R
B5.1 Number of suppliers by geographical region. Supply Chain Management 21
@B DM EREE - fHIERER
B5.2 Description of practices relating to engaging Supply Chain Management 20-22

suppliers, number of suppliers where the

practices are being implemented, how they are

implemented and monitored.

WA ERERHERNED - MERITAREN fEEER
HEEEEE - URAREHNRTRERES

V& e

B5.3 Description of practices used to identify Supply Chain Management 20-22
environmental and social risks along the supply
chain, and how they are implemented and
monitored.
HAEEIAHEESERTNREIM AR HERER
BVEG - ARBRERITRER X -

B5.4 Description of practices used to promote Supply Chain Management 20-22
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
WIARERERRRESARFREMIREN  HfEEERE
180 AT RER A

B6: Product Responsibility
B6 : EmEE

General Disclosure  Information on: Compliant Business Environment 15-23
— R E (a) the policies; and

(b) compliance with relevant laws and

regulations that have a significant impact

on the issuer relating to health and safety,

advertising, labelling and privacy matters

relating to products and services provided

and methods of redress.
BFAMRRERNRENREERZE  BS 1§ AHREARE
HERALBEEARBRTER

(@ BoR: &
(b) BTHETABEATENRRERIARD
HOEHY o
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Appendix II: ESG Reporting Code Content Index of HKEX
k= : EEXF A (BB - dFREBHRETA) &S

Content of Indicator Relevant Sections Page Index

EERR RiR#R5

B6.1 Percentage of total products sold or shipped Product Quality Control 15-17
subject to recalls for safety and health reasons.
EEACEXEREHTEARTERFEHNE EmmEEH
Bl GoER A

B6.2 Number of products and service related Product Quality Control 15-17, 23
complaints received and how they are dealt with. ~ Customer Service Quality
BRBANE D RRISHIRFEE U REL T EmmEE
& o EFERBEX

B6.3 Description of practices relating to observing and  Information Security Management 18
protecting intellectual property rights.

fi LR A MR ANBE R R B - ERLREER

B6.4 Description of quality assurance process and Product Quality Control 15-17
recall procedures
S BT B R EmE YR T o EmmEEH

B6.5 Description of consumer data protection and Information Security Management 18

privacy policies, and how they are implemented

and monitored.

HIUE BEBBRRIERARBIGE - ARBBRIT
RETTE

B7: Anti-corruption

B7 : RER

General Disclosure  Information on: Building a Culture of Integrity 19-20
—REE (a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud, and money laundering.
BEYILHRRE - BR - BGFROAREN BREZXE
(@ BE: Kk
(b) BFHEITABERZENEBEE IR
&R o

B7.1 Number of concluded legal cases regarding Building a Culture of Integrity 19-20
corrupt practices brought against the issuer or its
employees during the Reporting Period and the
outcomes of the cases.
RESHAHZTASHESREVERENE ERRZAUL
ARG BB RAFRER o

hall]3

BZEER

g

AN
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. éA sendix Il: ESG Reporting Code Content Index of HKEX
H n fisk— : EEBRXF M (RE - dFREBHRETA) R

Content of Indicator

EERR

B7.2 Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

HRp SR R BRI - ARSI T RER
N

Relevant Sections

HERREE

Building a Culture of Integrity

ERRZEXL

Page Index

BERZS
19-20

B7.3 Description of anti-corruption training provided
to directors and staff.
i mEERE TRENREFE -

Building a Culture of Integrity

ERFZEXE

19-20

B8: Community Investment

B8 : HERE

General Disclosure  Policies on community engagement to

— R E understand the needs of the communities where
the issuer operates and to ensure its activities
takes into consideration communities’ interests.
BRANR2ERT B LEMREHRTZNER
HEBRHEERILRMENBR -

Social Corporate Responsibility

HELXRAE

56-60

B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).
EIEREE(WHE - BESH  BI%K.
ffE - 3t - 85) o

Social Corporate Responsibility

56

B8.2 Resources contributed (e.g. money or time) to
the focus area.

A IREMPAER WL EIHEH)

Social Corporate Responsibility

HELXRE

56
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Appendix II: ESG Reporting Code Content Index of HKEX
k= : EEXF A (BB - dFREBHRETA) &S

Aspects Description Chapter/Disclosure Page
g L EA B/ BE BB
D: climate related disclosure
D RIZHEHE
(I) Governance
(OR=p3)
Information about: Statement of the Board, ESG 8-9, 40-41
(a) the governance body(s) (which can include Governance Structure and Tackling
a board, committee or equivalent body Climate Change — Governance
charged with governance) or individual(s) EX9RR  ESCEREBNMELR
responsible for oversight of climate-related RE—ER

risks and opportunities; and

(b) management’s role in the governance
processes, controls and procedures used
to monitor, manage and oversee climate-
related risks and opportunities.

BENTHENER :

() BREEBRIFEBRRREENEHE
(IBEESE  ZESYRSELRKE) X
BA R

b) EEEEEE - EEREEREEBRER R
WEMERRNERRE - EHIREFTHA

& o

(I) Strategy
(O
Climate-related risks Information of climate-related risks and Tackling Climate Change — Strategy 42-53
and opportunities  opportunities that could be expected to affect and Risk Management
RIEEBERER K the Group's cash flows, its access to finance or EEREE L — R RRARERE
s cost of capital over the short, medium or long

term.

BRATRTEAEEREY PP RBELR

B MEREREAUFHREERERR LS

HYE RS o
Business model Information of the current and anticipated Tackling Climate Change — Strategy 42-53
and value chain effects of climate-related risks and opportunities  and Risk Management

¥R REEHE  on the Group's business model and value chain.  EXRIEEML — HRBE LA B E R
BRARGERRR B E A EEEKIEARE
EENE RS ENER
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1dix II: ESG Reporting Code Content Index of HKEX
= BERXZA (BE HEREARMETA) Rl

Aspects Description Chapter/Disclosure Page
Ll HE W/ RE R
Strategy and Information of the effects of climate-related risks ~ Tackling Climate Change — Strategy 42-53
decision- making and opportunities on its strategy and decision- and Risk Management

RS FOREK making. EHREE - KR KEARER

Information about the progress of plans disclosed
in previous reporting periods.
BARREBRR MM EHERRARNTE

HER -
B - ERSHREASEENER -
Financial position,  Information about: Tackling Climate Change — Strategy 42-53
financial performance (a) how climate-related risks and opportunities and Risk Management
and cash flows have affected its financial position, financial ~— fE¥ EIEEL — KBS KRR E IR
BN - BRI performance and cash flows for the
kBRenE reporting period; and

(b) the climate-related risks and opportunities
identified for which there is a significant risk
of a material adjustment within the next
annual reporting period.

Disclosures about:

(a) how the Group expects its financial position
to change over the short, medium and long
term; and

(b) how the Group expects its financial
performance and cash flows to change over
the short, medium and long term, given its
strategy to manage climate-related risks and
opportunities.

BRANTHENEHR :

(@) RIRERRR M BN REPANETER
BBAR  BIBRARRERE - &

(b) ERFRIMRIEIEFERER RS - MkFER
E#EE T —AFEHREHNEEAARR

LA
o0
oS

o

BT HENES
@) AEEEBEHBHRANED  DHRED
WA B

(b) EXNEERIRABEARMEBAORE - A&
ERBEMBRANRSRENES  hH
BESABFEL -
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Appendix II: ESG Reporting Code Content Index of HKEX
k= : EEXF A (BB - dFREBHRETA) &S

Aspects Description Chapter/Disclosure Page
e HE W/ RE R
Climate resilience  Information of the resilience of the Group’s Tackling Climate Change — Strategy 42-53
RAREEN strategy and business model to climate-related and Risk Management

changes, developments and uncertainties with EHRERC—RE L RRERE
climate — related scenario analysis to access its
climate resilience.

ARAAKERBE R EBEAYRIRAES L - &
REAEERZAOERDNER - WETRIEH
FERAN - UFHEERRERES -

(Il Risk Management
() EpER

Information about: Statement of the Board, ESG 8-9, 13-14,
(a) the processes and related policies used Governance Structure, Risk 42-53
to identify, assess, prioritise and monitor Management and Tackling Climate
climate-related risks; Change - Strategy and Risk
Management
(b) the processes used to identify, assess, EFeEH  ESCERERE  BRE
prioritise and monitor climate-related ERESRIRE - KRB RRERER

opportunities; and

(c) the extent to which, and how, the processes
for identifying, assessing, prioritizing
and monitoring climate-related risks and
opportunities are integrated into and
inform the Group's overall risk management
process.

BHENATHENER :

(@) FREA - FHE - BT RE AR IR
BB e mAZ RABRBUR

(b) ARER - FHE - BREEF RERRIXIER
HWBRIRE &

(© HB - 7HE - EREEF AR R R
g R R AR EERRREERIZN
BERERIA -
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4 éA ix II: ESG Reporting Code Content Index of HKEX
H n fisk— : EEBRXF M (RE - dFREBHRETA) R

Aspects Description Chapter/Disclosure Page
Ll L EA B/ BE B
(IV) Metrics and Targets
(V) EERER
Greenhouse gas The absolute gross greenhouse gas emissions Energy Conservation and Emission 33-35, 53-54
emissions generated during the reporting period, expressed ~ Reduction Management, Tackling
BE R as metric tons of CO, equivalent, classified as: Climate Change — Metrics and
Targets
(a) Scope 1 greenhouse gas emissions; EIREREEEE - Y REE L —1BEZ
LRER

(b) Scope 2 greenhouse gas emissions; and

(c) Scope 3 greenhouse gas emissions.
Information on:

(@) measurement of greenhouse gas emissions;

(b) the approach used to measure its
greenhouse gas emissions;

(c) location-based Scope 2 information about
any contractual instruments of Scope 2
greenhouse gas emissions; and

(d) the categories included within the

measurement of Scope 3 greenhouse gas
emissions.
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Appendix II: ESG Reporting Code Content Index of HKEX

fisx— : ERRXZ M (GRE >

HERERRET

A1) &3l

Aspects Description Chapter/Disclosure Page
£l HE W/ RE R

BEHNELNBERERBHNESE U=

SREEAMRT  WHER

(@) BERERBHM

(b) BERERBHM : &

(0 BE=RE=EREFMN -

BN T HENER :

(@) BERBHMAE

(b) ARFHERERBERNTE

(€ BE_MBEEZRERHE _RERE

PR S RIRRER - &
(d) BE=R=RBHAZTMEESHNE
All o

Climate-related The amount and percentage of assets or business  Tackling Climate Change — Strategy 42-54
transition risks activities vulnerable to climate-related transition and Risk Management, Metrics and
FIRMERAEAER  risks. Targets

SEXREHAERRRYENEER EHRER - KB REARER

EBEENRERADL BERBRE
Climate-related The amount and percentage of assets or business  Tackling Climate Change — Strategy 42-54
physical risks activities vulnerable to climate-related physical and Risk Management, Metrics and
RIREAERER  risks. Targets

HFXRAGHABRBRARYENEEXEREZDN RBHRKRE - REREARERE &

EREBEDL BRER
Climate-related The amount and percentage of assets or Tackling Climate Change — Strategy 42-54
opportunities business activities aligned with climate-related and Risk Management, Metrics and
RIRIERIHE opportunities. Targets

BRIFEFESESEMNEESIEZREBNEER BEREE Y — RELEARER -

Bt e EELER
Capital The amount of capital expenditure, financing Tackling Climate Change — Metrics 53-54
deployment or investment deployed towards climate-related ~ and Targets
BARIE risks and opportunities. EUREREC—IEEREIEZ

BHARIERERR MBI E RS -
RESH o

BEK
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. éA sendix Il: ESG Reporting Code Content Index of HKEX
” n fisk— : EEBRXF M (RE - dFREBHRETA) R

Aspects Description Chapter/Disclosure Page
e HE W/ RE R
Internal carbon Information on: Tackling Climate Change — Metrics 53-54
prices and Targets

NEBHKE B (@) whether and how the Group is applying a EHRIRE (L —15EREE

carbon price in decision-making; and

(b) the price of each metric tonne of greenhouse
gas emissions used to assess the costs of its
greenhouse gas emissions, if any.

BEATHENES :
(@) AEERERIMIFERR T REBIEE + &

(b) ARFHEEREREF MK ANEAMEEE
REBHRER @A) -

Remuneration Information on whether and how climate-related  Tackling Climate Change — 40-41, 53-54
E=i considerations are factored into remuneration Governance, Metrics and Targets
policy, or an appropriate negative statement. EHRIRE (LR - BEREE

BARGHEERRRE RIARAFTHEENE
B JEENETERA o

Industry-based Information on industry-based metrics that are Tackling Climate Change — Metrics 53-54
metrics associated with one or more particular business and Targets
SESit models, activities or other common features that ~ JESf R {ZE L — 512K BIZ

characterise participation in an industry, if any.
BRE-AZIEREEBEN BB EM L
R (RETR2EE) HANTRIERNER
(1nA) -
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Appendix II: ESG Reporting Code Content Index of HKEX
k= : EEXF A (BB - dFREBHRETA) &S

Aspects Description Chapter/Disclosure Page
e HE W/ RE R
Climate-related Information on: Energy Conservation and Emission 33-35, 53-54
targets e The qualitative and quantitative climate- Reduction
RIHEHEEZ related targets the Group has set to monitor ~ Management, Tackling Climate
progress towards achieving its strategic Change — Metrics and Targets
goals; and any targets the Group is required  EiAERHE
to meet by law or regulation, including any &I - EHREEC—IEIEREZ
greenhouse gas emissions targets.
e The approach to setting and reviewing each
target, and how progress against each target
is monitored.
e The performance against each climate-
related target and an analysis of trends or
changes in the Group's performance.
BANTAENEHR :
o FAEEREANERRKEZRNEZMREN
EEREERKEBER : NRERIER
ERAEEREINEFER - BREME
ERBHRER -
o RENBRZEBRNAZE - ARINFIER
RIRARAERE -
o RIEARMEAEMEERNRE  URHAEER
BBAY BT o
Applicability of cross- Reference to and consideration of the Tackling Climate Change — Metrics 53-54
industry metrics applicability of cross-industry metrics and and Targets
and industry-based  industry-based metrics. EEREE— EBEREE
metrics BERZRBETFIEERTEERNERYE -
SITRIBRRITEE
REERA M
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