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DIRECTORS’ STATEMENT

Continental Aerospace Technologies Holding Limited and
its subsidiaries (the “Group”) are pleased to present this
environmental, social and governance (“ESG") report, which
sets out the Group's EGS management approach, initiatives
and performance for the year ended 2025. This report aims to
address the expectations of stakeholders regarding the Group's

sustainable development.

The Board of Directors (the “Board”) assumes the responsibility
for the Group’s ESG strategy, governance and performance,
including setting strategic direction, overseeing implementation
and reviewing progress. The Board comprises directors of
different genders and backgrounds, reflecting the Group's
commitment to board diversity. The Board Diversity Policy
identifies age and gender as key considerations in director

appointments.

The Board believes that effective ESG management
enhances operational resilience, supports long-term business
sustainability and creates value for stakeholders and the
community. Key focus areas include emissions reduction,
efficient resource use, climate change response, occupational
health and safety, employee development and training, and
ethical business practices.

The Chairman leads the Board in fulfilling its oversight
role and, together with an ESG working group comprising
senior management, coordinates the implementation of ESG
strategies across business units, and oversees the strategies
relating to climate-related risks and opportunities, major
transactions, and their implications for risk management.
The ESG Working Group is responsible for setting targets,
monitoring performance, reviewing effectiveness, scenario
analysis results, transition plans and disclosures and reports to
the Board on a semi-annual to annual basis. The Board regularly
reviews the ESG Report to ensure that disclosures and strategic
direction align with regulatory requirements and stakeholder

expectations.
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To enhance ESG competency, the Board participates in relevant
training and, where appropriate, considers engaging external
experts to strengthen its understanding of emerging ESG issues
and regulatory developments.

The Board regards ESG-related risk management as an
integral part of the Group’s overall risk management and
internal control systems. Through ongoing engagement
with stakeholders and a comprehensive understanding of its
operations, the Group has identified and assessed key ESG-
related risks, which are incorporated into the Group’s risk
management framework where appropriate.

Key risk areas include occupational health and safety, equal
and diverse employment practices, employment systems and
employee training, product health and safety, supply chain and
material quality management, ethical business conduct, and
climate-related risks.

With respect to climate change, the Group recognises that
extreme weather events, such as severe typhoons, may cause
physical damage to operational facilities. Changes in climate-
related policies and regulations may also result in increased
compliance requirements, while technological developments
may require accelerated upgrades to support the low-carbon
transition. The Board will continue to monitor these risks and
adjust management responses as appropriate.

The Board believes that maintaining high standards of
product quality, effectively managing supply chain risks, and
ensuring strong occupational health and safety performance
are critical to enhancing operational efficiency and corporate
reputation. The Group regularly evaluates product quality and
occupational safety metrics against established targets, using
these assessments as key indicators of production capability
and operational control, thereby supporting continuous
improvement.
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As society continues to build a stronger consensus on
sustainable development, the Group will respond more
proactively to market changes and evolving demands.
Looking back over the past year, the Group's environmental
performance was well recognised by the market, creating
opportunities to expand its market share. Looking ahead,
factors such as elevated energy prices, carbon taxation, the
advancement of green technologies, and the acceleration of
digital operations and customer engagement are expected to
influence the Group's ESG strategy and objectives in the coming
year. Nevertheless, the Group firmly believes that the continued
implementation of ESG management will support the net-zero
transition of its business operations and enable steady progress
towards a more environmentally friendly economy.

ABOUT THIS REPORT

The Group is pleased to present this environmental, social
and governance report (the “"ESG Report”), which details the
Group's policies, measures, and performance on environmental,
social and governance issues. By reporting to stakeholders,
the Group has disclosed its measures and performance on
sustainable development issues in a transparent manner
and increased public confidence, helping stakeholders
better understand the Group’s sustainability progress and
development direction at the same time.

SCOPE OF REPORTING

This ESG report specifies the Group’s environmental, social and
governance performance for the fiscal year 2025 (1 January
2025 to 31 December 2025), which is consistent with that
of the annual report of the Group. The Group planned and
prepared this report based on the materiality principle. Unless
otherwise stated, this report covers the general aviation aircraft
piston engine business in the United States which represents
the majority of the Group's environmental and social impact.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
GUIDELINES AND REPORTING

The Group's environmental, social and governance guidelines
are designed to continually improve the transparency and
responsibility of information disclosure. Therefore, the ESG
Report is released annually by the Group for public review. In
addition, the Group is committed to creating long-term value
for stakeholders in line with the interest of the environment
in which it operates, while driving the business growth and
sustainable development of the Group. As such, the Group
has formulated its sustainable development policies which
cover the Group’s activities in the environmental, employment,
business integrity, and social aspects. The Group will strive to
incorporate such principles into its practice and governance,
and is committed to contributing to the sustainable
development of society and the environment.
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BASIS OF PREPARATION

This report is prepared and presented in accordance with the
Environmental, Social and Governance (ESG) Reporting Code

set out in Appendix C2 to the Listing Rules:

1. Materiality: the threshold at which ESG issues become
sufficiently important to investors and other stakeholders
that they should be reported. Accordingly, this report
covers the principal business of the Group.

2. Quantitative: KPIs need to be measurable and
meaningful comparisons shall be made where
appropriate. The purpose and impact of such indicators
shall be explained. Accordingly, KPIs are presented in this
report pursuant to the reporting guide.

3. Balance: this report should provide an unbiased picture
of the Group's ESG performance. The report should
avoid selection, omission, or presentation format that
may inappropriately influence a decision or judgment by
the report reader.

4. Consistency: this report uses consistent methodologies
to allow for meaningful comparisons of ESG data over
time. Any changes to the statistical methods used should
also be stated in the report.

STAKEHOLDERS PARTICIPATION AND
MATERIALITY ASSESSMENT

Stakeholder feedback provides an important basis for the
Group to comprehensively and objectively assess its ESG
performance, while supporting the continuous enhancement
of its management practices and performance outcomes. The
Group therefore maintains open, honest and proactive with its
stakeholders through a range of established channels, including
interim reports, annual reports, announcements and circulars.
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During the reporting period, the Group continued to engage
in open dialogue with key stakeholders to regularly review
and update ESG topics identified as materials to its business
operations and long-term development. This engagement
process enables the Group to better understand stakeholder
expectations and ensures that its sustainability initiatives and
action plans remain aligned with its overall business strategy
and operational priorities.

Stakeholder engagement and materiality assessment are core
principles in the preparation of a high-quality ESG report and
are conducted in accordance with the Hong Kong Exchange's
ESG Reporting Code. Through a structured stakeholder
engagement and materiality assessment process, the Group
identifies ESG topics that are of significant importance to its
business and stakeholders, and prioritises the disclosure of such
material topics in this report

The Group conducted an online stakeholder survey, inviting
external stakeholders (including customers, regulators,
distributors and suppliers) and internal stakeholders (including
directors, senior and middle management, and general
employees) to rate ESG reporting topics set out in the
Environmental, Social and Governance Reporting Code based
on their perceived importance to the Group and the respective
stakeholder groups.

The materiality of each topic was determined by consolidating
the ratings from all respondents. The materiality rating for
each stakeholder category represents the average score of
respondents within that category, while the overall materiality
rating reflects the average across all stakeholder categories.
As no updated responses were received from certain external
stakeholders during the reporting period, the valid responses
from the previous survey were retained.
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To clearly present the results of the materiality assessment,
a materiality matrix is presented below to illustrate the
materiality ratings assigned by the Group’s directors and other
stakeholders, including employees and external stakeholders.
The matrix plots the ratings for each topic on a scale of 1 to 5,
reflecting the perspectives of directors and other stakeholders.
Topics positioned in the upper-right quadrant of the matrix are
considered highly material by both the Group’s directors and
other stakeholders.
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Note: As all materiality survey results are above 2.0, the portion below
2.0 is not shown in the figure above in order to present the relative
distribution of issues more clearly.
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Indicator &7 :

@ A1 Emissions @ ~

RIE-HERELRERS

The Environment and Natural Resources

P RIEMBARER

@ A2 Use of Resources @ 44 Climate Change
BREM RIREE

@ 51 Employment @ B5 Supply Chain Management
(=4 HEHEIE

. B2 Health and Safety ' B6 Product Responsibility
REMNZZ EmEE

. B3 Development and Training B7 Anti-corruption
R mIEl k&5

@ B4 Labour Standards @ B3 Community Investment
BT #ER| Heksd

Responses were received from the invited stakeholders in the
survey, confirming B7 Anti-corruption as the most material
issue. Overall, all ESG topics were assessed as material,
while A3 Environment and Natural Resources was rated as
comparatively less material.
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The table below summarises the most material ESG issues
identified by different stakeholder groups.

Stakeholder Group
FinEER

Senior management
SHREEAE

Middle management and Supervisor

PREEAEREE

General employees
—RET

Regulators

BEEBA

Customers
g

Most Important Issues

REESE

B2 Health and Safety

B2 @EEMZ &

B3 Development and Training
B3 #EAMEI

B4 Labour Standards

B4 25 T # 8]

B3 Development and Training

B3 R M EI

B6 Product responsibility
B6 EmEE

B7 Anti-corruption

B7 R&ES

Most issues are of similar importance

REBDZEEEEFRAEER

A3 The Environment and Natural Resources
A3 IRIENI BARE R

B1 Employment

B1 E1&

B2 Health and Safety

B2 EEMZE

B3 Development and Training
B3 & fz B E

B7 Anti-corruption

B7 R&’S

B8 Community Investment
B8 @I E

TEREBAEFRFNDEHF B REZNESG
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Stakeholder Group Most Important Issues
FinEER REERE
Distributors A4 Climate change
D A4 R &8

B1 Employment

B1 fE1&

B2 Health and safety

B2 BEMZE

B3 Development and training
B3 # R B IET

B4 Labour standards

B4 &5 T £ 8]

B7 Anti-corruption

B7 R&S
Suppliers B5 Supply chain management
HEm BS fitfEHEE IR

To address the concerns of relevant stakeholders, the Group AEIEREBEFMHENRE T RECHBEES
has disclosed the policies and measures implemented for such EiRBEAERABEBINDEESRNERERIE
stakeholders in the relevant sections of this report. i

11
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A.

ENVIRONMENTAL

The Group is committed to implementing a range of
environmental management measures to effectively
control gas air and greenhouse gas emissions,
discharge to water and land, and the generation of
hazardous and non-hazardous waste. Through targeted
management practices and continuous improvement
of operational processes, the Group aims to minimise
the environmental impact of its daily operations,
promote a low-pollution production model, and align its
business strategy with the development of a low-carbon
economy, thereby laying a foundation for its future low-
carbon transition.

1. EMISSIONS AND WASTE

(a) GREENHOUSE GAS AND AIR
MANAGEMENT

In accordance with its established
environmental policies, the Group
has developed internal environmental
management guidelines to systematically
integrate emissions management into daily
operations.

The Group has implemented proactive and
effective measures to ensure compliance
with applicable laws and regulations,
and its business units have obtained the
relevant emission permits issued by the
competent authorities. In accordance
with the permit requirements, the Group
has established air emission targets for
its core production processes and applies
appropriate post-treatment and pollution
control equipment across its facilities and
machinery.
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e U BMERIERICEERBEFN
KREMBFFT - URBERBSER
VMHNELE - ZRBRHTHMENEESR
ERFEEBLEEERE  AEBXNN
BEAEXEZIHHRENTE #
HERFBESRNGBEEERT I
EEEREEBBCENERS QR
R—BO BARREBEOBRBEEEER

o

1. RBHBRREEY
(a) BEREREREE

7 5 B & 18 BL € BY IR 1R
BUR BIEABIRIEEE
1B5 BHEMEEBRR
MWEAHEEE-

7 5 [ B EUAR 1B 1T A
BY 8 I DA FF 5 A8 B B
ARERCHETEBEN
ENSHEBEEREFR
B H B PERET FT o IR IR BE
BEFRIRYARE » AEE R
BODEERELER
FHER IRN&ERE
REMPEESBENR
R 3B R 75 A I SR o



\

Continental Aerospace Technologies Holding Limited

REMERREZERARAR

\ .—-1'-5 / Environmental, Social and Governance Report 2025 — & — R FIRIE \ B R EBRE

HTJ’G

e

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Pollution control devices have been
installed in factory painting rooms, sand
spray mills, sand blasting machines and
treatment tanks to effectively control and
reduce emissions of carbon monoxide
(CO), volatile organic compounds (VOCs),
particulate matters (PM) and other air
pollutants. Air quality is monitored on a
regular basis to ensure compliance with
applicable emission standards.

The Group's air emissions primarily arise
from its general aviation aircraft piston
engine operations, mainly associated
with engine transportation and testing
activities. The principal air pollutants
include nitrogen oxides (NOx), sulphur
oxides (SOx) and particulate matter (PM).

Emission

HEm

RIE-HERELRERS

TR P9 B9 R 3 9~ B K O A
EHEREEESEREEHER
RISRYIEFIEE > B BIESR
Kb —EAERR(CO) B MR
WAEG¥(VOCs) ~ BRIHI(PM)F
RS R BI IR > I E B ER R
EREER UERTEHEBAEEKR

FEBENBERINEEZRERE
AMERKEEZSHET
HEAEREZRNSIENEH
RAFBIE P RBNER TR
BEAAECYINO  HRAEY

(SOXFAFERIH(PM) ©
Unit (kg)
i E (%)
2025 2024
—EC"EHE —ETTMmE

(Restated 1&57)

Nitrogen oxides (NOx) KEEPI(NOX)
Sulphur oxides (SOx) M E4(S0x)
Particulate matters EEATEY)|

5.14 5.52
0.26 0.01
0.48 0.54

Table 1 — Total Emissions during the Reporting
Period

=1 — BEBHANHEBYEE
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The Group’s greenhouse gas emissions
primarily arise from aircraft plant
operations, including fuel consumption
during aircraft engine testing. Business
units have taken various measures to
reduce greenhouse gas emissions and
air pollutants, one of which is to lower
electricity consumption. To enhance
energy efficiency in office operations, the
Group prioritises the use of low-energy
electrical appliances and products, and
avoids unnecessary high-power equipment,
such as by adopting LED or low-wattage,
highOluminance lighting systems.

In addition, the Group regularly reviews
and updates its internal policies and
practices to align with international
environmental trends, and to continuously
enhance its environmental protection and
emissions reduction initiatives.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIR 118 RELRS
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Scope of Emissions
greenhouse (Tonnes of carbon Intensity
gas emission dioxide equivalent)  (Emissions per employee)
Hi g BE
BEREHHREE M=\ fEhikE EMst) (B E8T)
2025 2024 2025 2024
ZEZRE ZZINME ZFZRE ZTINHE
(Restated 1&5T) (Restated 1&37)
Scope 1 i [E1
Direct emissions EEHm 2,215.78  2,663.17 5.99 7.36
Location-based Scope 2  #i[E2
Energy indirect emissions SETR IR HER 3.96 451 0.011 0.012
Scope 3 gES3
Category 6: Business Travel 487 6 : B ER 158.09 59.14 0.43 0.16
Total tH 2,377.82 2,726.82 6.43 7.53
Total GHG Emissions BRERBATHRE
(Scope 1 & 2) (#HE 1 X% 2)®
Reduction Percentage 2024 BEEF D
against 2024 baseline year B4t -16.79%
Note: The greenhouse gas emissions were B eE =R PR
calculated in accordance with the GHG R(ORERBES
EEEZ hEED

Protocol: Corporate Accounting and
Reporting Standard (2004) and the GHG
Protocol Corporate Value Chain (Scope
3) Accounting and Reporting Standard
(2011), with reference to the Reporting
Guidance on Environmental KPIs issued
by The Stock Exchange of Hong Kong
Limited and the 2006 IPCC Guidelines
for National Greenhouse Gas Inventories.
Global Warming Potential (GWP) values
were adopted from the IPCC Sixth
Assessment Report (AR6).

B3R E 122 (2004
F))RCAEREZ
HEER X EEE
(SE3) HERR
H1ZE (20114F))
B m2EER
MEXZMBERRA
B h(RIEEAR
BEIETRERIES!)
B € 2006£EIPCCE
FBRERBEEL
3l) cMmEKEEL
BB E(GWP)F A
IPCCEH AR IR
£ (AR6) FrEi B fE o
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Note:

Note:

Table 2 —

The calculations were based on the latest
grid emission factor of 0.350, published
in the U.S. Environmental Protection
Agency (EPA) eGRID (Emissions &
Generation Resource Integrated
Database).

Scope 1 includes consumption of
aviation fuel, unleaded petrol, liquefied
petroleum gas, kerosene, diesel, natural
gas, acetylene, and carbon dioxide
extinguisher, and fugitive emission
of refrigerants. Scope 2 includes
electricity power purchased from power
companies. Scope 3 includes air mileage
of employees.

Total Greenhouse Gas Emissions during
the Reporting Period

Mok -

Mok -

x®2 —

SAEDIREE
IR 15 R % F (EPA)
eGRID (Emissions
& Generation
Resource Integrated
Database) AffiHY
R EABENETF
0.350%47°

HEINEEMR M
S SR
ME~RIERER
JEOm S SRR s R AR
R ZRKR =&
B O K23 BY OB #E
DY gl
- E28E
NENREABES
S BEBBEAT
RITE#C-

BREHRNEER
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(b)

Waste Management

The Group has implemented a waste
assessment process to evaluate the
discharge of exhaust gas, water, solid
waste, special waste, non-hazardous
waste and hazardous waste arising from
newly introduced machinery or processes.
The Group adheres to the 4R waste
management principle (reduce, reuse,
recycle and replace) to ensure proper
handling and disposal of waste generated
from its business activities.

To minimise waste generation, the Group
reuses wooden crates used for engine
packaging to reduce wood waste, and
adopts reusable folding plastic crates
and foam padding for components such
as crankshaft, camshafts, crankcases
and connecting rods, thereby reducing
cardboard and wood waste. Based on
waste data from the past two years, the
Group has set a target to reduce waste
by 1% annually and monitors waste
performance on a quarterly basis.

The Group classifies hazardous and
non- hazardous waste for disposal
at its factories. Hazardous waste is
handled by qualified hazardous waste
collectors in compliance with local laws
and regulations. All hazardous waste
collectors engaged by the Group hold
valid hazardous waste transportation
permits issued by the U.S. Department of
Transportation.

(b)

Continental Aerospace Technologies Holding Limited
REMZERRIZERBRAE]

T AFRE - HEREARE

BRYEE
rEBERABEEYTGE
R 55| AT SR A S
Trrfy sTEHERER
KBRS EE Y N R REE
BN BERESEREY
BEBFRIER R
BREARBEEYEERAY
(RLER-ER -RBIER
BRARBAERH) - U&
EEERERERTD
PREEMERY -

R OBERY) REEE
EERERSIENAM
MIRAE AN EEY) RIS
WRBAIEEERBIT
BEXBREREREARN
BIA 8 OB B AR
BRERESMF LURD
MIRAMARRE - A& H
LB AWM ER R
BRER STUSERD
1% BEREYNE R LR
TERERBEE-

FERRIBAHBES
MNEEEEMETSE
EE CLZREMEHNE
K BEEEEVYRH
EERNEBEEEEY
WEBMRE-FIEXSZE
ENESEEMIRE
e RS EREESH
ZB(U.S. Department of
Transportation)& H B
EEEYERTA -
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Where practicable, the Group enhances
downstream recycling and reuse by
segregating waste, and disposes of
non-recyclable waste in according with
applicable laws and regulations to
minimize environmental impact.

Waste
BEEY

Consumption

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIR 118 RELRS

ERTHER T A&H
BBDERBERY LURT
TR WK B R A E
710 MROESZE RIEBEE
ElBEF AREZEY > X
BWOHIRIBENEE o

Intensity
(Emissions per
employee)

BE
(Hkth& BI)

2025 2024
“EZRE “TINEF

Total hazardous waste B
Total non-hazardous i
waste

0.24 0.06

0.63 0.57

Table 3 — Waste Generated during the Reporting
Period

During the reporting period, the Group
strictly complied with all applicable
environmental laws and regulations,
including the Resource Conservation and
Recovery Act (RCRA), and there were no
cases of prosecution or penalties for non-
compliance.

®3— BEBAMELER
)

REIEHA - &N E BB
BT AEBRANRER
EAERER (B (ER
REHEOYOCE)) - WA
o] H 2 & IR R R AR
R Bl AR B OB 5 o
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USE OF RESOURCES

The Group adheres to the principles of green
production and energy conservation, and
systematically integrates resource management
into its internal environmental guidelines for daily
operations. To enhance energy efficiency and
reduce paper and water consumption, the Group
has implemented various measures to monitor
and manage resource use efficiency, with the aim
of conserving resources and achieving low-carbon
production and energy savings. Details of energy
and water consumption are discussed in the
sections below.

(a) Resources

The Group places strong emphasis on
energy management and has set goals to
reduce total electricity consumption and
GHG emissions to improve the effective
use of power resources. To achieve this
goal, the Group has integrated older
facilities into new buildings to reduce
overall electricity consumption and
prioritises the use of higher energy-
efficient equipment, including energy-
saving lighting systems, to achieve long-
term energy savings.

In parallel, the Group implements lean and
waste reduction management practices,
encouraging employees to redesign
products and materials from multiple
perspectives to promote reuse, extend
resource life cycles, and reduce resource
consumption and waste generation
in support of long-term goal of zero
emissions. In addition, the Group has
adopted the”5S+Safety” workplace
management programme, covering sort,
set in order, shine, standardise, sustain and
safety, to enhance operational efficiency
and workplace safety.

RIF-HERELGERS
"IRER

FEBRFEBEEMEAER
HRA B EREERFCHE
AHBEERNAEIRFEES
oR o 73 1% T BE R 2%z Rk A FR AR
MAKE  AEBEKETZIHENR
UERNEERERERAME W
IREBNER BREREER
BIRE R B ° B BEBE IR K EIRH
BRI RESH TR

(a EBiF
AEBESEERER
EE’IEET_L/)EXE@/}EJZEFE
BoUBRANABENE
RemBRE—BFE K
EEREFREEMES
BT ES UREERS
BHE WESLERA
REE RN AR E 6
FEHERBARA UNE
R ERER

BN AEBBEHEEDE
EMAREEE  sEae T
"EZFEHEMRE®
Rk R EB R A I
EERBRASM > R
BRHENBEEMES
THEREERIZHB AR
o AEBBH AR
F+B2ITEEEEIR
FEGOREEE-FER-
BE-BEEBBERLSD
ANAREE LIRAZEN
ERIEZZ-

19



20

Continental Aerospace Technologies Holding Limited

AEMERRZERARAR

Environmental, Social and Governance Report 2025 — & — A FEIRiE - B R EBRES

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIR 118 RELRS

(b)

Water Consumption

The sustainable and responsible use of
water resources is a major global concern,
as excessive demand and overuse may lead
to regional water shortages. In response,
the Group’s operation units have installed
wastewater treatment facilities and
implemented wastewater minimisation
plans, including neutralisation, chromate
reduction, and alkaline chlorination of
cyanide, to ensure that discharges meet
regulatory standards while promoting
water reuse.

The Group has set a target to reduce
treatable wastewater by 1% per year, and
a 12% reduction was achieved during
the reporting period. The Group did not
encounter any material issues in sourcing
water suitable for its operations.

(b)

Bk

AFEREaEEMER
KERABZIKEARZE
B 2 R K ¥E A FI AE
H@ TR REE - B
> AEENEEEMUD
B 05 K R IR 2R 0 03B
B5KBES B KRR
BERKRESCYRE
SUEFRERF  FEMREF
R B 1R%E > [ R 2 &K
BRAIBFA -

REBUSFERLL1%A
RIESKEABRZ MR
REFNEERI12%H
IS © b &b » A5 & B £ BY
BEAKEREL @I &EE
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During the reporting period, the resources RSN AEBRAR
directly consumed by the Group for SENEZHEERY
operations are as follows: T
Intensity
(Consumption per
employee)
Consumption BE
Resources Unit HER (K#E/BI)
&R Efl 2025 2023 2025 2024
“RCREFE “TMmE ZRIREE —TOQNF
(restated 1E2T) (restated 1&3])
Energy
At
Electricity '000 kWh 11.31 12.56 0.031 0.035
BN TETRE
Fuel oil '000 kWh 8.49 11.06 0.023 0.031
| TRTRE
Fuel gas ‘000 kWh 2,134.54 2,812.16 5.77 1.77
MR TETRE
Total energy '000 kWh 2,154.34 2,835.78 5.82 7.83
£ 45t TRETRE
Other resources
Hitt &R
Water cubic metre 27,851 31,567.00 75.27 87.20
K IHR
Mizt: ERBEE2ZBREHR
Note: The unit of energy figures is converted ERMESTRE M
into kWh based on the lower heat value. H B AL ZE RO R
Fuel oil includes aviation fuel, unleaded B IS ~ Y S R S0 o
gasoline, kerosene, and diesel. Fuel AR SOk R (VRS
gas includes liquefied petroleum gas, FMERR KRR
aviation gas and natural gas. AL e
Table 4 — Total Consumption of Resources during 4 — REAANWERBE

the Reporting Period

f

oy
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Consumption

Packaging material used FHRE
for finished products Unit 2025 2024
N meRHE Efl —EZRE g~ 110 3
Packaging material used for tonne

finished products 170.14 162.09

HplmEEME D&

Table 5 — Total Consumption of Packaging Material
Used for Finished Products during the
Reporting Period

3. THE ENVIRONMENT AND NATURAL
RESOURCES

The Group is committed to implementing a
range of effective measures to mitigate the
impact of noise, emissions and indoor air
pollution on the environment and surrounding
communities. Meanwhile, the Group engages
qualified environmental consultants to conduct
regular reviews of its environmental management
practices to ensure compliance with applicable
laws and permit requirements, including the
Resource Conservation and Recovery Act (RCRA),
the Air Emissions Permit, and the National
Pollutant Discharge Elimination System (NPDES)
permit.

During the reporting period, the Group did not
record any major environmental incidents.

&S — WEHANRERE

LI SRR
IRIRKRBAER

REBBNET—RIBERIE
B LUBBE R E - BERM ERZE
RAEFEHREMBEMNENF
B AEEZEAERDN
RREBENCHESHBERES
BT UBERIBFSEER
FARERTAIER BIE(ER
fReEE WL ) (RCRA)  ZERHF
WEF A M (R 5 K EERIES &
4% ) (NPDES)ZF |] o

REBEEHR AEETESEET
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CLIMATE CHANGE

We have prepared our climate report according
to the IFRS S2 - Climate-related Disclosures (the
“IFRS S2") and the climate-related disclosure
requirements issued by The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”).
The climate report covers the Group’s principal
business in general aviation aircraft piston engine,
with its primary operations located in Alabama,
the United States.

In response to physical risks associated with
climate change, the Group has identified and
assessed relevant risks and implemented measures
to enhance the resilience of its infrastructure,
enabling it to effectively withstand extreme
weather and mitigate potential impact on
business operations. The Group also strictly
complies with government-issued guidelines on
extreme weather to safeguard employee safety
and health.

Climate change-related policies and management
measures are reviewed on a regular basis to
ensure alignment with evolving regulatory
requirements and industry practices, and to
maintain the effectiveness of the measures
implemented.

We recognize the importance of identifying
climate-related risks and opportunities, as well
as establishing resilience strategies that enable
the Group to address both physical and transition
risks arising from climate change. These strategies
also support the development of a low-carbon
economy while minimizing potential negative
impacts on our business.

BRI RERRS
IR

B REERE YRS ER A
SEW EER 258 — R IZAE R
WE LUTREFBIIFRS S21) AR
BEBHMEXREZMARAE U
TRFE T 22 FiTl) AR R IEAE
BEEER GRRBERS A
RIFRSHEREBNERM
EREEEESEET T EE
BB EE PRI E BN o

HEHRESEHRNYER
% > A5 B B 8B I 5T (5 A8 B &L
B > M BRENHE e ASR FH B R SR
RYB) I > FE (R BE A B B 1R U
AR REMBABRHNEFEENE
R AEEBRETEFA
AHNBHRRIESI REER
P UREEINZE-

HERKEEEN BARARNE
BEERKREBERFRE B0
FgRTRmMEMm A L

HFIBHE > H R B REAERER
JE\ Bz 0 1% 48 DA e B2 17 FE 4 BE 1)
BENESMN  SLEBBRAEMN
AEBRTHYHREECSE
AU B A R R > BRI 1L (R
BASE B ERERERMALT
NEmRE-
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2.

Governance Structure

The Group has integrated ESG-related risks into
its day-to-day risk management and internal
control processes. The ESG Working Group is
responsible for identifying and managing such
risks, while the Audit Committee provides
oversight of the effectiveness of the related risk
management processes.

The ESG Working Group comprises
representatives from key functions including
Executive Director, Finance, Operations,
Procurement / Supply Chain, Human Resources,
Legal, Material Flow and Distribution. The
Working Group is responsible for the day-to-day
management of ESG and climate-related matters,
leads the development and implementation of
long-term ESG strategies, and reports to the
Board on a regular basis. Relevant arrangements
are disclosed in the annual ESG Report.

Ea%E

AEEBEARFESGHERE AL A B
HREMEERAIPEITRZ > I
HESGTE/NMEBE#M A M E R
R BZEEGHEaEE%
BiER R EIENEWIE -

ESGITR/ N BRENITE
E - MB - 2E KB HEE
ADNER N EBRYRARES
FHREBE ZITIIFNMEESHE
ESGhRIFMHEEERE  BERH
ESGERBE AV E S #E 3 » W% BR
EEHRKSINEESIFHER
TR 2 BRI FEEESGIR & F I
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Key Responsibilities of the ESG Working Group

1. Oversee the Group’'s ESG and climate-related
performance and management, and ensure effective
alignment with the enterprise risk management
framework;

2. Review ESG and climate-related key performance
indicators on a regularly basis;

3. Monitor and update applicable disclosure standards
and regulatory requirements, coordinate disclosure and
assurance activities, and ensure compliance with relevant
laws, regulations and listing rules;

4. Assess and propose climate-related strategies
and targets, and monitor progress and resource
requirements; and

5. Report to the Board on the Group’s climate-related
performance and disclosures on at least an annual basis.

To support effective implementation, the Group has established
an Environmental Management Committee comprising
the Human Resources Director, Plant Facilities Manager,
Environment and Occupational Safety and Health Manager,
Environmental Engineer and relevant stakeholders, facilitating
cross-functional coordination, balanced perspectives and
effective communication.

The Board has delegated the responsibility for assessing and
determining principal risks, including ESG- and climate-related
risks, to the Audit Committee and the Risk Management
Committee, to support the establishment and maintenance
of an appropriate and effective ESG and climate-related risk
management and internal control system. Upon completion of
their periodic reviews, the committees report their assessment
results and recommendations to the Board for consideration
and approval.

BRI RERRS
ESG TIEMEZ T EWE

& EEAEEESGRAGHEMBKRELASE
B -UrHRARHAGERBEEERR
AN,

2. EHIERIESG R RRAE BRI RE S @ 45
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BEXR HEAMMERRETIF M
RAEEBREBTERNERERAKLED
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4. FETRHOREEBARBERERRE
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5. BEEL-REHRNEFTTERESE
EHREAERRERIKERR

HEARBERRESIBYEE  AEBITFR IR
BREELZEE AAFHBE  THRMEL
B -REABEZEREEE VIRIETEMMN
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REEFRR NBERRTEZZES U
WHEFERYARMFEEEBAUMNESGR
RIEEMEREEAANBEERF -HEZ
BEEETHERRN R GRESGERA
AMLERARZE HEFEETERME-

25



26

Continental Aerospace Technologies Holding Limited

AEMERRZERARAR

Environmental, Social and Governance Report 2025 — & — A FEIRiE - B R EBRES

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HERELRERS

Furthermore, the Group regularly organizes training for
management and the ESG Working Group. In 2025, these
sessions focused on Environmental Management Systems
(such as ISO 14001 and ISO 50001) and Risk Management.
These initiatives are designed to continuously strengthen the
competencies of our ESG leadership in areas of sustainability
and climate-related governance, ensuring robust oversight of
our environmental impact.

Going forward, the Group will regularly assess the applicability
and feasibility of incorporating climate performance indicators
into its remuneration policies, with a view to enhancing
incentive effectiveness.

Strategy

Climate change presents multifaceted impacts on the Group's
business operations, value chain, and financial performance
across short, medium and long-term horizons. During the
reporting year, the Group engaged an independent consultant
to conduct a climate scenario analysis for our general aviation
piston engine business in the United States.

This analysis enables the Group to evaluate the resilience of
our business model against climate-related risks and identify
strategic opportunities. Based on these outcomes, the Group is
progressively integrating mitigation and adaptation measures
into our strategic planning and resource allocation to navigate
the transition to a low-carbon economy.

In alignment with the recommendations set out in the Climate-
related Disclosures Guidance under the Stock Exchange,
we have selected two distinct climate scenarios to test our
operational and financial stability.

o REBFEHRASERE RESGTIF/NER
PERZF o 7R2025F BB A ERIEEE
Z 4% (U0 11SO 14001 %ISO 50001) KA E
o FBEEFE—TIRAESGEEMNAE
EAFBEERERREHEAS AT ENEELE
N BRAEBEENBITREEERS

R REBERE T EIBREEIERM
A BN EUR B9 8 B e AT AT 1% » DU 71 BB
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Scenario Analysis

In evaluating transition risks (including policy- and market-
related risks), the Group adopted energy transition scenarios
developed by the International Energy Agency (IEA) These
scenarios were utilized to conduct sensitivity analyses on
electricity and carbon pricing, while assessing the strategic
impact of technological advancements, evolving demand
patterns, and tightening regulatory disclosure requirements.

For physical risks, the Group utilized climate projections from
the IPCC Sixth Assessment Report (AR6), incorporating CMIP6
and Shared Socioeconomic Pathways (SSPs). This framework
allowed us to assess our exposure to Acute Hazards (e.g.,
typhoons, extreme precipitation, and heatwaves) and Chronic
Hazards (e.g., sustained temperature increases) across our
primary operating locations, ensuring a science-based approach
to climate resilience.

Scenario Type

BeER {EHERE R (1.5°CE2°C)

Low-emission scenario (1.5°C to 2°C)

BRI RERRS
TR

EAEARR (BRBRR R THHERRR
I > 7 & B 3R A B IR AR B (1EA) il ZE B9 BE TR
BRER BUASTEBRHE N RKK A
S RE W ERTEE - BREB LUK
H 2 BR A% B B SR B 42 B8 B2 SR P #6 SR BV B FE &7
%

HHBRERR ~£E2E T HNBREKEE
{EEFIZEE(PCOB AR ERE (ARG) BY
RIBEER HEECMIPORHAZHF BRI
(SSPs)» LA E R T EE B M E RN
=M RE R (AR 15w PE R BUR) K18
MRERE RARE L) YRR O R
BEFZE - ILRERT AEETRKEE T

A EEBR R KA -

High-emission scenario (>3°C)
SHERER(>3°C)

Physical (IPCC)
policies and accelerates technology

innovation. This pathway is consistent with

limiting warming to well below 2°C.

EREE R (IPCO)
FTEIFT  EERBFBESIFE2°CL T o

Transition (IEA) Net Zero Emissions by 2050 (NZE):
Rapid decarbonisation via renewables,
electrification, and breakthrough
technologies, supported by robust
international policy.

A R b (IEA)

BIRRE R

SSP1-2.6: The world adopts strong climate

SSP1-2.6 : R % & BIR BB A& F 15 B 26 F 0 4R

2050 FEFZHEMIES (NZE): (58 R E R
TRTEEBEER BRI RIEEMERM

SSP3-7.0: Characterised by weak
international cooperation and higher
fossil-fuel dependence and slower
technology diffusion, leading to
elevated physical risks.

SSP3-7.0 : LUEIFR & 1155 ~ = E 1K FE
bR R BRI R E B
EREEMEE Lo

Stated Policies Scenario (STEPS):
Reflects currently announced policies
only. Emissions plateau, leading to
intensified physical risks over the long
term.

BEEBERIES (STEPS): ERMIBANEK
REG-BINBEASRE RAME
R NE B RS R B -

27



28

Continental Aerospace Technologies Holding Limited

AEMERRZERARAR

Environmental, Social and Governance Report 2025 — & — A FEIRiE - B R EBRES

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HERELRERS

Time Horizon

FrfEEE

The Group's emissions reduction targets and transition planning ZAEBBRFEHEEIZR EREE 8 RE) E
are strategically aligned with the temperature goals of the H(EBRIFE)MITEBERFT W KEH
Paris Agreement. We are committed to establishing progressive #MUBEEEERBIEZEAKE > T HlE
Greenhouse Gas (GHG) reduction targets across defined Short- EZEREEREEIZE ) WH| D A5EH (2030F
term (by 2030), Medium-term (by 2050), and Long-term (by  Af) ~ B H3 (20504 A1) K EH (2100F 8 L&)

2100 or beyond) horizons.

iy ] 8B & o

The Group will conduct annual reviews of our progress and ZEBNEEEEHRIFEERBRBARKRET
the underlying climate assumptions to ensure our transition 1R > MUEGFEAAZEARELHEMESE
plan remains robust and responsive to both technological RKEEERAYEE -

advancements and regulatory shifts.

Time Horizon

Business Context

bR ) 82 & EZ 0]

Short-term Present to 2030 Focuses on current operating budgets, supply chain efficiencies,
and immediate regulatory and legal compliance.

¥2HA EA1ZE2030 RENEERE - HERUE RN EEER

Medium-Term 2030-2050 Covers product R&D cycles and the strategic transition toward
Sustainable Aviation Fuel (SAF) compatibility for engine models.

A 2030%2050 E @A I ER SAF (FIREM TN REaMNE
Ao

Long-term 2050-2100 Aligns with global Net Zero targets and assesses the long-
term resilience of U.S. manufacturing facilities against chronic
climate hazards.

=7 2050%2100 ENCFTHME R BIGEREHN ZEHEEEM R RAR
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Risk and Opportunity Identification [ iz B B 5 U
The Group has identified several climate-related risks which ZAEBEE#HFHEFTREMBERR > ZER
have impacted or may affect our business operations, strategic [ E RN ATEH KM EREE KB ARK
decision-making and financial performance. These risks are set KB RIVELEZZE BRSO T :
out below.
Current & Anticipated
Risk Type Risk Description Horizon Magnitude  Affected Assets Financial Impacts Mitigation/Adaptation
ga kg3 HHEE PERE PLEE ERABEMEEE AR RERENR
Transition Risk  Policy & Legal: Alabama of ~ Short to Medium Operating Cash Flow & Current: Increased Monitor ADEM and global
BUER Dept Management (ADEM) ~ Medium H Compliance Budget compliance and emission policy; consider integrate
carbon fees and stricter ~ SEHREFH RERERKERTEE consulting costs. carbon pricing into
global aviation emission 2H . ARASREATY financial planning.
standards. 17Jl]° TADEME R IR ; &
BEELR IS EMNEE Anticipated: Fines for non- %ﬁﬁfﬁﬁ@?\ﬂﬁ‘%ﬁ?h
BIRE (ADEM) BUBEHE compliance or rising carbon
EREHMELE RSN credit costs.
MR B EREER TaEk
MBI E R £
ﬂ»o
Transition Risk  Technology & Market: Shift Medium Medium Intangible Assets (R&D) &  Current: Investment in Accelerate SAF-compatibility
BUER toward SAF or electric; A H Inventory (Piston Engines)  electrification (e.g., electric ~ R&D; diversify product
transition of Alabama BREE P KER forklifts) portfolio for hybrid/electric
energy mix. (EEEHH) 280 BRICER WEEHE  tech.
RS @ﬁﬁﬁﬁ%r‘-ﬂ B Ao & SAF %a\iﬁﬁ?‘ Bt
SAF (T FFEME) B Anticipated: Asset ERAs BERE®N/
1B URAHESEMNE 77 impairment; potential Eh# e
BER . revenue growth from

environmentally friendly
products if successful.
Bl EREERINEE
A BMERI Al
MmEgBERRA -
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Current & Anticipated
Risk Type Risk Description Horizon Magnitude  Affected Assets Financial Impacts Mitigation/Adaptation
g2 R BEER FEEE SYBEE ENRRNMEYE AR LB R
Physical Risk  Acute: Damage to the near ~ Short to Long Medium Property, Plant & Equipment Current: Higher insurance  Enhance facility structural
ERAR shore production facilities in RHZERE & (PP&E); Supply Chain. premiums due to storm resilience, equipped with
the U.S. from hurricanes and ME -BERRME (PPRE);  risks. an emergency diesel and
coastal flooding. HipEsE 280 RBGFERBIHEXSR  natural gas generator;
RN BEAKERH AR 7o establish a “Plan for
HEEERENRIE Anticipated: Revenue loss Disaster Emergency/
from shutdowns; CapEx for  Evacuation and Recovery,
repairs. Fire and Exposure
B MEXREREIE  Emergency”; established
SREBHEBERTH  adedicated Security and
Disaster Recovery team
to fortify its outdoor
corporate assets.
RRRMERTY, RERR
RHRRAREEHE; B
SHEPER R SR AT S B e
2/ BHAME kKRR
BR=:E ERNIEE
MzREXHINEER §
EMREHNCEEEN
HERE.
Physical Risk  Chronic: Long-term Long Low to Operational Infrastructure  Current; Increased electricity Implement the 150 50001
ERAR temperature rise affecting & Medium & Utilities Budget. costs. Energy Management
cooling costs and engine REF EEERRMRAREE  E5 . BEMAEM. System and upgrade
efficiency. B8 Anticipated: Higher health/ HVAC systems for higher

AR RERERETE
THAERT RS AL
REBRAZREY

safety costs; long-term
impairment of coastal
assets.

B BIRRMA; BYE
THERNLIENERS
g

efficiency. Additionally, the
main Operations Building

1 has been equipped

with air conditioning

to serve as a heat relief
center, supported by the
development of heat-stress
protocols.

IS0 500018 RER A4
WHBREBRGFUEAY
Bt —REBEEX
BEXEREZHARMN
REBERH LESHE
THENEERRE.
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Assumptions and Limitations

This scenario analysis was conducted during the reporting
period. Based on the qualitative findings, the Groups’ strategy
is considered resilient. Our operational model allows for high
adaptability to both transition and physical disruptions.

In assessing the Group's climate resilience as of the reporting
date, we considered international and local regulatory
developments, industry best practices, and the latest climate
science. Notwithstanding the above, the scenario analysis does
not capture all possible climate-related risks and opportunities.
The assessment is subject to inherent uncertainties, including
evolving policies, limitations in data granularity, key modelling
assumptions, and current methodological constrains. As climate
science and market practices evolve, actual outcomes may
differ from those assessed. The Group will continue to monitor
emerging risks, refine analytical approaches, and enhance
data quality over time. We welcome stakeholder feedback to

improve the robustness of future disclosures.

Risk Management

The Board has established a comprehensive risk management
framework to oversee the Group’s strategic and operational
resilience. Audit Committee is responsible for identifying and
assessing material ESG and climate-related risks. These findings
are reported regularly to the Risk Management Committee,
assisting the Board in maintaining robust internal control
systems and climate-related risk oversight. Following their
periodic reviews, the relevant committees present assessment
results and recommendations to the Board for consideration
and approval, ensuring that ESG risks are fully integrated into
the Group’s long-term risk appetite.

RIF-HERELGERS
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RIR - ERERERSE
Metrics and Targets

In strict accordance with the emission permits issued by
regulatory authorities, the Group has established localized
carbon emission targets for its core production processes.
Greenhouse gas (GHG) and air emissions management are
fully integrated into our operational decision-making to drive
continuous reduction.

A key feature of our Environmental Management System (EMS)
is the mandatory environmental review of all new equipment
acquisitions or modifications. This ensures that any potential
changes in the Group's carbon profile are evaluated at the
procurement stage, maintaining total emissions within our
established strategic targets and regulatory thresholds.

Commitment to Climate Change

The Group’s greenhouse gas (GHG) reduction targets are
directly informed by international agreements and the
decarbonization roadmaps of the primary jurisdictions in which
we operate, aiming to support the global vision of transitioning
to a low-carbon economy. Our commitments include:

o Phased Reduction Targets: Using 2024 as the baseline
year, achieve an absolute reduction in total GHG
emissions (Scope 1 & 2) of 6% by 2030, 10% by 2035,
and 25% by 2050.

o International Alignment: The Group resolutely supports
the global emission reduction trajectory advocated
by the Paris Agreement, committing to contributing
to climate mitigation through improving operational
efficiency and enhancing energy management.

EIRR BT

AEEBRBETEERBRENIREFTH
B RO EEMRESIE T BB E R o A
ERAERERARINEEZEAMALE
RER U@ RR R -

AERRREERRMREMS)N—IBZOES)
RHHMBENREBRBURFBEETAS
MIRIBTE - LR RAERBIE R BT E
BENKBIRES KMREREBFNER
RESERERBEEREEREBEZA-

HRZTEREE

FEBNBEREASBRERSS T HR
WERETEEEMEEEAERABBIRE
EEXFERAERCESENESR - KM
RAEBLE

. BEERMERBE BRI | LI2024EAEEE
2 BIF 20304 ~ 2035 K 2050F B 1R
BERBAHRE (BEN&2) B
6%~ 10%25%;
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EMPLOYMENT AND LABOUR
PRACTICES

The Group believes that employees are a key

determinant of the quality of its products and

services, and a fundamental driver of sustainable

business success. The Group is committed to

fostering a diverse, inclusive, fair, healthy and

safe working environment, and to building

strong, trust-based relationships with employees

in order to attract and retain talent and support

the long-term sustainable development of its

business.

(a)

Equal Opportunities Policy

The Group believes that providing
equal opportunities enhances employee
satisfaction and motivation, attracts
high-calibre talent, and supports
business growth. To ensure fairness,
the Group has formulated recruitment
and promotion procedures to prevent
any form of discrimination. All human
resources decisions are made based on the
capabilities, knowledge and job-related
experience of applicants and employees,
regardless of gender, age, race, family
status, religious belief and disability.
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(b) Compensation System

The Group has set a comprehensive human
resources management policies covering
areas such as compensation and benefits,
working hours and leave, recruitment
and selection, performance management,
promotion, employment termination,
and training and development. These
policies aim to ensure fair, transparent and
consistent employment practices across
the Group while complying with applicable
labour laws and regulations.

The Group regularly
remuneration packages to ensure they
remain fair and competitive, including
basic salary, social security insurance
and other fringe benefits, to attract and
retain talent. In determining remuneration
levels, the Group considers factors
including employees’ capabilities, the
Group's performance and prevailing
market practices. The Group also shares
the value created with employees in line
with performance growth, with the aim
of maintaining its competitiveness in the

labour market.

The Company has established structured
recruitment procedures to ensure that
hiring practices a fair and transparent
hiring process. Vacancies are filled based
on candidates’ qualifications, experience
and suitability for the role, with internal
candidates considered where appropriate
to support career development and

internal mobility.

(b)

i #EFIAE F

rEEEAE—EZED
ANEREBEE  F&
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Employee performance is assessed FEEZBTEHRREE
through regular and objective evaluations B 48 25T 1 1% I EE ( 2
to facilitate professional development THRE UEEETITHNE
and align individual performance with EEREEMEAKRIF A

the Group's business objectives. The
evaluation process also provides a basis
for promotion, training opportunities and
other employment decisions.

The Group has established procedures
governing employment termination to
ensure all separations are handled in
a structured and compliant manner. In
cases of workforce reduction due to
organisational restructuring or business
changes, eligible employees may receive
severance arrangements in accordance
with applicable laws and internal policies.

The Group is committed to maintaining
a fair, respectful and inclusive workplace.
Equal opportunity is upheld in recruitment,
promotion and other employment
practices, and discrimination based
on personal characteristics is strictly
prohibited. Working hours, rest periods
and employee benefits are managed in
accordance with applicable laws, internal
policies and, where applicable, collective
bargaining agreements. The Group also
provides employee benefits and welfare
measures to support employee well-being
and work-life balance.

In 2024, the Company initiated the process
of recreating and updating its Employee
Handbook to consolidate employment
policies and provide employees with clear
guidance on workplace practices, benefits
and expectations.
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During the reporting period, the Group did
not record any cases of non-compliance
with applicable employment laws and
regulations, including labour laws, nor
did it receive any recruitment-related

REIBEHA > NER I E
BREMBEREREEZR
FER (BESEZE) B
fBZ  TRAR1RE RIBEEAE
BRI ©

complaints.
Number of employees
BTAH
2025 2024

ZEZHEF —ENE
By gender 4 5
Male Bt 275 273
Female peqlis 95 89
Total Ha st 370 362
By employee category EfEsEE
Full-time 28 367 361
Part-time E 3 3 1
Total Het 370 362
By age group FH4E R
18-30 18-307% 74 69
31-45 31-455% 109 99
46-60 46-605% 120 121
Over 61 61w 67 73
Total “a st 370 362
By region hE 370 362
United States E[=
Total AT 370 362

Table 6 — Breakdown of Total Employees by
Gender, Employee Category, Age Group,
and Region during the Reporting Period.

x6— BEHARRER B
BEA - FHAN K
HER SN ESEH
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Turnover rate

kb E
2025 2024
—E-RE —E_puE
By gender 14 B
Male B 19% 16%
Female 7% 12% 15%
By age group Fh4ER
18-30 18-305% 22% 25%
31-45 31-455% 16% 21%
46-60 46-607% 11% 9%
Over 61 61 27% 10%
By region &
United States EE 17% 15%
Overall Big 17% 15%

Table 7 — Breakdown of Employee Turnover Rate
by Gender, Age Group, and Region
during the Reporting Period.

OCCUPATIONAL HEALTH AND SAFETY

Occupational health and safety is a top priority
for the Group. The Group has formed a Safety
Committee comprising the Human Resources
Director, Safety Manager and workshop routine
officers to oversee and manage occupational
health and safety matters. The committee is
responsible for developing safety management
measures in compliance with applicable
laws, providing recommendations to internal
departments in accordance with governmental
standards and regulations, and holding regular
meetings to review and address occupational
health and safety issues.

KT — WMEARZMERF
B AR R R i & ) D Y
EE MK

WERERARE

ETHRXREAZE2HEAE
EEERIZR-AEEEMIL
REZEE HAAFHBEE R
EEERBEEREAEBMEN &
EMEREEERNBERRE
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In addition, all employees are required to attend
monthly safety meetings covering the latest
occupational health and safety updates, internal
safety policies and reviews of safety incident and
preventive measures.

The Group has established a comprehensive
risk assessment mechanism covering risk
identification, analysis, evaluation, treatment,
monitoring and review, with the aim of reducing
occupational health and safety risks to an
acceptable level. High-risk positions have been
identified, and appropriate occupational health
and safety measures have been implemented to
safeguard employee safety.

The Group has developed and implemented safety
policies and guidelines, requiring employees to
comply with established workflows, and safety
measures and to take responsibility for health
and safety in the workplace. Safety performance
is also incorporated into the annual performance
appraisal process to promote continuous
improvement in occupational health and safety
management. In addition, the Group has
implemented drug abuse prevention measures
and provides local employees with training,
diagnosis and counselling services, as well as
professional advice and guidance on drug and
alcohol abuse prevention through the Employee
Assistance Programme.

During the reporting period and the past three
years, the Group record no work-related fatalities.
The total number of lost workdays due to work-
related injuries during the reporting period was
169 days. Furthermore, the Group did not identify
any cases of non-compliance with occupational
health and safety-related laws and regulations,
including the Occupational Safety and Health Act.

SN REBERFFBEETHE
BRAREEH AR HERMH
BERERZZ2EM ABLE
R RZE2EHHES LAY

=9k

FEBECRUYTENARTMG
PR Y - O 2= R B B! ~ 0 A~ BT
B EE -BEERBNEFRER
URBERERZ2AREMD
EREZNKF -EBEHND
R\ T 1ERE AL > W42 B E B A
B ERERZ 2R LR
BETIMZE-

7 £ B B TE I #E 1T 2 & BUR A
B EXEEETHRE LR
BEREEZ2HER UHHETF
GARNEREZERKESE-
o FEBB L2 RBMAF
BN UFBEABER
RAZE2EENM - FEE TR
BEEY)ERENER LEBE
TETXRFEIBAMBETIR
HARRRIE I~ 2l K S AR S
URhBERSRREIEE  LIAKE
MBS R o

REBEEHARBE=F £&H
TEFEEEFRITHRENS; &
SHARETHBEKLTFEHE
BHBI69KR I RREH
N AERTEERENRCER
FL2ARRFIEANRER
EREAERABEMFER -



\

HT)G

Continental Aerospace Technologies Holding Limited

REMERREZERARAR

.-*-5 / Environmental, Social and Governance Report 2025 — = — FFIEE it @R EARS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

DEVELOPMENT AND TRAINING

The Group believes that professional and
efficient employees are essential to its long-
term success. To support business growth and
employees’ potential development, the Group
has established employee training policies and
provides a range of learning and development
opportunities, encouraging participation in
personal development and job-related training.
An Educational Assistance Plan is also in place
to provide eligible employees with subsidies for
internal and external training.

The Group has established a comprehensive
training system with clearly defined
responsibilities for departmental training leads,
offering appropriate learning programmes to
continuously enhance employees’ job-related
knowledge and skills. New employees receive
induction training and are assigned experienced
mentors for guidance and support. The progress
of policy training is monitored through the
UltiPro human resources system to ensure that
employees’ understanding of the Group’s policies.

In addition, the Group provides sustainability-
related training, including ISO 14001:2015
(Environmental Management System), I1SO
50001:2018 (Energy Management System), and
Detection and Reporting of Forced Labor, to
strengthen employees’ professional capabilities in
environmental, social and governance areas, and
to support the Group's sustainable development.

3.
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The training participation rate and average MREEAN > 2ER R EEER
training hours of employees during the reporting S oMBEBTHEIZHER AE
period, analysed by gender and employee 2l BT

category, are as follows:

Training rate

EENE
2025 2024
“E-RF —EME
Gender ratio among SMENME T H
employees trained R8I 5 S T A
Male B4 74% 75%
Female 7% 26% 25%
Employee category ratio SMENNE TEEh
among employees trained BmETHENEDRIEEH
Senior management BHREIEE 1% 5%
Middle management AR EIRE 4% 8%
General employees —mRBT 95% 87%
Percentage of employees SIS TE
trained to all employees BoLE 100% 100%
Note: The percentage of employees trained is Mizx: ZTIHEEEDLEHFEUR
calculated by using the total number of MBIMETREEAD B
employees trained as the denominator. BICE
Table 8 — Training Rate of Employees by Gender and *®8 — WHREHAANZMENRBEIE

Employee Category during the Reporting Period BB T HIIE
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Average training hours
completed per employee

AN Z I RFE
2025 2024
ek - 3 —TEF
By gender 3]
Male B4 1.25 2.0
Female Z% 1.25 2.0
By employee category BIE5
Senior management EREERE 1.25 2.0
Middle management RIREEE 1.25 2.0
General employees —mRET 1.25 2.0
All employees FREES 1.25 2.0
Table 9 — Average Training Hours of Employees by Gender R — REHANZMENRETHER
and Employee Category during the Reporting 2D ABEZ IR
Period
4. LABOUR STANDARDS 4, HIEA
(a)  Prohibition of Child Labour and Forced (a FIUEFAETH#HESFT
Labour
The Group is firmly opposed to child labour KEBBARHETIR
and forced labour, and strictly prohibits RIBYE T W2 EMEM
their use in any of its operations and EERRBYERET
services. Prior to employment, the Group FoRH S Lo EiAKEBRE
verifies candidates’ ages by reviewing o REEEERMEFR
relevant age-related documentation RN ERN S UZE
to ensure that all employees meet FEE T BEREMBE R
the statutory minimum working age EXFFEEIERBIME

requirements. FHMER
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The Group adheres to the principles
of fair and voluntary recruitment and
strictly prohibits any form of forced or
fraudulent recruitment. All employees
work on a voluntary basis, and coercive
practices, including the withholding of
personal documents, are prohibited. Where
overtime is required in the production
process, the Group consults with employee
representatives and employees, and
working hours do not exceed statutory
[imits. Management personnel are
prohibited from compelling employees to
perform work involving significant safety
and health risks or any unlawful activities.

During the reporting period, the Group
did not identify any material cases of non-
compliance with relevant employment-
related laws and regulations, including
labour laws and labour standards. The
Group strictly complies with applicable
labour laws and regulations, including the
Fair Labor Standards Act (FLSA) and the
National Labor Relations Act (NLRA).

The Group has established internal policies
and procedures to ensure compliance with
applicable labour laws and regulatory
requirements. In the event that any non-
compliance or violation is identified, the
Group will promptly conduct an internal
review and investigation and implement
appropriate corrective actions. Such
actions may include rectification measures,
enhanced monitoring, additional training,
and disciplinary actions in accordance with
the Group’s internal policies and applicable
laws. In serious cases, disciplinary measures
may include termination of employment to
prevent recurrence of similar incidents.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIR 118 RELRS
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IR T A2 & B 18 A8 B
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BRETIRE) NER-
AEBBREETERN
BEEAEREERTE A
R EE(AFEIMITE L)
(Fair Labor Standards
Act, FLSA) R(ZE%H &
RE1%5% ) (National Labor
Relations Act, NLRA) ©
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SUPPLY CHAIN MANAGEMENT

The Group maintains the quality and safety
of its products and services through close
collaboration with business partners and places
strong emphasis on ongoing communication and
cooperation with suppliers. During the reporting
period, the Group maintained a robust network
of 514 active suppliers. To ensure operational
stability and quality control, the majority of our
procurement is localized, with 497 suppliers
based in the United States and 17 suppliers
situated in other global regions. This geographical
distribution allows the Group to maintain
stringent oversight of supplier compliance with
our environmental and social standards.

In accordance with internal guidelines, the Group
selects and evaluates suppliers based on quality
and price. All potential production material
suppliers must undergo a formal qualification
process before being admitted to the Approved
Supplier List (ASL). This mandatory assessment
includes the execution of Non-Disclosure
Agreements (NDAs) and the completion of a
Supplier Evaluation Form. Furthermore, the
Group utilizes the Solumina Supplier Rating
System to track delivery performance and quality
metrics in real-time. The Group conducts regular
performance ratings for existing suppliers and
performs on-site inspections as needed to verify
production capacity, quality assurance systems,
and environmental management qualifications to
ensure compliance with requirements relating to
quality, safety and environmental responsibility.

Any identified deficiencies trigger the Supplier
Corrective Action process, ensuring that all non-
conformances are systematically documented and
resolved.

BRI RERRS
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In addition, to promote the procurement of

more environmentally friendly products, the

Group regularly reviews suppliers’ performance

indicators relating to solid and hazardous waste

to better understand the environmental impact

of their products, and continues to enhance

environmental assessment criteria to identify and

prioritise more eco-friendly products during the

procurement process.

6. PRODUCT RESPONSIBILITY

(a)

Quality Assurance, Advertising and
Labelling

To ensure that products meet quality
and safety requirements, the Group
has implemented stringent quality
management controls. Policies and
guidelines are established at the design,
planning and production stages to cover
all aspects of the product manufacturing
and delivery process. Prior to delivery to
customers, products are subject to the
Groups' internal quality control procedures
to ensure compliance with applicable
laws and regulatory requirements,
including those of the Federal Aviation
Administration, as well as the Group's
quality standards.
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The Group will continuously strive to
ensure that its products meet regulatory
requirements and customer expectations,
regularly assess its internal production
processes to ensure customer satisfaction
and compliance with the requirements of
the Federal Aviation Administration, and
ensure that its advertising and labels are
accurate. If a product is found to have any
quality problems or other safety hazards,
the Group will immediately stop selling it,
announce product recall, notify relevant
companies and institutions to stop selling
and using it, and recall sold items. If
necessary, the Group will immediately stop
production, and report the product recall
and its management to the local regulatory
authority.

During the reporting period, the Group is
not aware of any recalls due to safety and
health reasons among the total number of
products sold or shipped.
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(b)

Protection of Intellectual Property
Rights and Customer Information

With regard to safeguarding intellectual
property rights, the Group only sources
products from legitimate manufacturers
or suppliers to prevent counterfeit goods
from entering the market through its
sales channels. The Group's Information
Management Department monitors
software usage to ensure that all software
is properly licensed, and conducts
regular inspections to prevent the use of
unauthorised software on the Group's
computer systems.

To protect customer data, the Group has
implemented measures to ensure that
customer orders and information are
handled and securely stored by designated
personnel, with unauthorised access
strictly prohibited, thereby safeguarding
customers’ sensitive information.

During the reporting period, the Group
complied with all applicable laws
and regulations relating to product
responsibility and data privacy, including
Consumer Data Privacy and Security
Act, and did not record any cases of
prosecution or penalties arising from non-
compliance.

(b)
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INTEGRITY

The Group is committed to promoting honest
business and fair competition, and has developed
comprehensive risk management and internal
control frameworks. Relevant policies and codes
of conduct are set out in the employee handbook
to guide employees in adhering to ethical
standards. The code of conduct clearly defines
the handling of conflicts of interest and benefits
such as gifts, ensuring that all employees uphold
the highest standards of ethical, personal and
professional integrity.

To strengthen integrity in governance practices,
the Group has established and implemented
an internal integrity framework, formed an
Audit Committee comprising independent
directors, and engaged a third-party firm to
audit its financial statements annually. The
employee handbook clearly defines misconduct,
including bribery, extortion, fraud, money
laundering, embezzlement, insider trading and
misappropriation of the Group’s assets. The Group
reserves the right to terminate the employment
of any employee involved in bribery, including the
acceptance of money, gifts or commission, and
to take further legal or disciplinary action where
appropriate, to prevent corruption, fraud and
other criminal offences.
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The Group maintains a robust Whistle-blowing
Policy, providing confidential channels for
employees, management, and directors to report
misconduct or dishonest activities without fear
of retaliation. All reports are handled with strict
confidentiality; substantiated cases result in
immediate corrective measures or disciplinary
action, with criminal matters referred to the
relevant authorities.

To foster an ethical corporate culture, ethics
training is mandatory for all new hires, while
directors undergo regular anti-corruption
briefings. During the reporting period, Directors
and employees completed approximately 370
hours of anti-corruption training, featuring
industry case studies and anti-fraud updates
tailored to the Group’s operational context.

The Group is pleased to report zero incidents of
corruption and no violations of relevant laws and
regulations, including the U.S. Foreign Corrupt
Practices Act (FCPA), during the reporting period.
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COMMUNITY ENGAGEMENT

The Group firmly believes in the mutual
prosperity of our business and the community,
recognizing that our long-term growth is built
upon community support and recognition. We
regard the enhancement of community wellbeing
as a core social responsibility and actively foster
deep connections within the locations where
we operate. By encouraging our employees to
participate in voluntary services and philanthropic
activities, the Group is dedicated to fulfilling its
obligations as a responsible corporate citizen,
creating positive and sustainable value for society.

The Group’s social responsibility policy focuses
on supporting local non-profit community
organisations through financial donations, in-
kind support and volunteer services. A Corporate
Citizenship Committee has been formed to
annual corporate citizenship initiatives, organise
charitable activities, and serve as a central point
of contact for internal and external stakeholders.
Through these initiatives, the Group seeks to
strengthen its relationships with the communities
where it operates.

The Group will continue to regularly review its
objectives and strategic direction for community
investment, and to oversee community
investment, sponsorship and donation activities,
together with the related approval policies.
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During the reporting period, the Group engaged
in 514 hours of volunteer work and over
US$141,940 in various community volunteer
activities, including sponsoring sports games
and medical organisations, donating blood and
materials, and supporting food banks to help the
disadvantaged.

OUTLOOK

Looking ahead, the Group will review and, where appropriate,
enhance its disclosures in response to applicable laws, the
Listing Rules and internal management requirements. The
Group will also continue to implement measures across its
operations that contribute positively to environmental, social
and governance performance, in line with its commitments to
the environment and society.

INDEX OF ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING CODE C2 OF THE
STOCK EXCHANGE
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ESG Aspect A Environmental Chapter

ESG EEA IR =11

ASPECT A.1 Emissions

BEA.1 i

KPI' A.1.1 The types of emissions and respective emissions data EMISSIONS AND WASTE

FEREA BE Y 7S 48 R AR R HE T B REBHFN R EREY

KPI A.1.3 Total hazardous waste produced and intensity WASTE MANAGEMENT

E1EAN 3 FMELEEEEEMEERTE BEEYERE

KPI A.1.4 Total non-hazardous waste produced and intensity WASTE MANAGEMENT

fE1RA1 .4 FTELEREEEVEERTE BEEMER

KPI A.1.5 Description of emissions target(s) set and steps taken to achieve EMISSIONS AND WASTE
them
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ESG Aspect A Environmental Chapter
ESG [E@EA IRIR =1}
KPI'A.1.6 Description of how hazardous and non-hazardous wastes are WASTE MANAGEMENT

F51RA1.6

handled, and a description of waste reduction target(s) set and
steps taken to achieve them

HWMERAERBEEEYN G L KM PII IR B R K
RIEDE L BRI L B

BEEYEE

Aspect A.2 Use of Materials

fEmA.2 BRER

KPI' A.2.1 Direct and/or indirect energy consumption by type in total and USE OF RESOURCES
intensity

FEIRA.2.1 REVESNEREK SEEEREEEREE BIRER

KPI A.2.2 Water consumption in total and intensity WATER CONSUMPTION

1E1EA.2.2 BEKERTBE Ak

KPI A.2.3 Description of energy use efficiency target(s) set and steps taken USE OF RESOURCES

$518A.2.3

to achieve them

HHPTET L MIBERE AN m B IR R A ERE E B RIS B

BRERA

KPI A.2.4 Description of whether there is any issue in sourcing water thatis ~ WATER CONSUMPTION
fit for purpose, water efficiency target(s) set and steps taken to
achieve them

E1EA2.4 7 SR EUE KR E R BRI MU FrsT IR Ak m B 1R Ak
R RERE L B RFTERELAY S BR

KPI' A.2.5 Total packaging material used for finished products, with USE OF RESOURCES

FE1ZEA.2.5

reference to per unit produced
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ESG Aspect A Environmental Chapter
ESG [E@EA IRIR =1 ]
ASPECT A.3 Environment and Natural Resources A3
[EEA.3 RIRRXAER
KPI'A.3.1 Description of the significant impacts of activities on the There was no accident
environment and natural resources and the actions taken to that had significant
manage them impacts on the
environment and
natural resources during
the period
FE1ZA.3.1 B AT EBHRERRARERNEAXZERERNEEFHY BHAREBHIRERXRA
21178 BERNEATENEH
ESG Aspect B  Social Chapter
ESG [EEB ite =4: ]
ASPECT B.1 Employment B1 EMPLOYMENT
AND LABOUR
PRACTICES
fEmB.1 =414 Bl BERSFEIER
KPI'B.1.1 Total workforce by gender, employment type, age group and

$51ZB.1.1

KPI B.1.2

$51ZB.1.2

geographical region

mHR - EEEE - FRAN MBI DNES R

Employee turnover rate by gender, age group and geographical
region
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ESG Aspect B  Social Chapter
ESG [EEB e =1}
ASPECT B.2 Health and Safety B2 OCCUPATIONAL
HEALTH AND
SAFETY
EmB.2 BEEZR B2 EREEREZR
KPI B.2.1 Number and rate of work-related fatalities occurred in each of the
past three years (including the reporting year)
$51ZB.2.1 BE=ZF (BEERFE) SFRITTHIASKILE
KPI B.2.2 Lost days due to work-related injury
1512B.2.2 ATEELXIIEEH
KPI B.2.3 Description of occupational health and safety measures adopted,
how they are implemented and monitored
F51ZB.2.3 HMPTIRAN B EREA L2 URMEERITRERSE
ASPECT B.3 Development and Training B3 DEVELOPMENT
AND TRAINING
[E@EB.3 BRI B3 &R R
KPI B.3.1 The percentage of employees trained by gender and employee
category
$51ZB.3.1 BHRREEENEPHZINEET DL
KPI B.3.2 The average training hours completed per employee by gender
and employee category
}512B.3.2 EEREEHENED B2 EETMZ I TR
ASPECT B.4 Labour Standards B4 LABOUR
STANDARDS
[EmB.4 B IR B4 % T #H|
KPI B.4.1 Description of measures to review employment practices to avoid
child and forced labour
FE1ZB.4.1 g st R IS B ARV E R LU R & T Kol es T
KPI B.4.2 Description of steps taken to eliminate violation practices when There were no

151%B.4.2

discovered violations during the
reporting period.
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ESG Aspect B  Social Chapter

ESG [EEB e EEf

ASPECT B.5 Supply Chain Management B5 SUPPLY CHAIN
MANAGEMENT

[EmB.5 HEEER B5 {HFEHE B IR

KPI B.5.1 Number of suppliers by geographical region

$51ZB.5.1 e s D HERHEE

KPI B.5.2 Description of practices relating to engaging suppliers, number of

$51ZB.5.2

KPI'B.5.3

$51ZB.5.3

KPI B.5.4

}51ZB.5.4

ASPECT B.6

[BHEB.6

KPI' B.6.1

$51ZB.6.1

suppliers on which the practices are being implemented, how
they are implemented and monitored

Bl BRI A EREENES  mERTHEREANEERE
MkEREOINAITRERS A

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented
and monitored

matE R MRS ERANIRE R g RABRAIES > U8
BRITRERS

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored

HERE MR R ESBRRERRRBVES » UIER

HITRERFE
Product Responsibility B6 PRODUCT
RESPONSIBILITY
EmEE B6 EmEIE

Percentage of total products sold or shipped subject to recalls for
safety and health reasons
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ESG Aspect B  Social Chapter
ESG EEB it =1}
KPI B.6.2 Number of products and service related complaints received and There were 1,805
how they are dealt with feedback items in total

F51ZB.6.2

KPI B.6.3

$51ZB.6.3

KPI B.6.4

}51ZB.6.4

KPI B.6.5

$61ZB.6.5

and all of them were
followed up by special
personnel in accordance
with established
complaint and quality
assurance procedures
during the period.

RN Em KRB FEE UREH S E wWEHIAEE,805@
ERREBEUSEHZH
FEARBERERTFRE
REFRERE-

Description of practices relating to observing and protecting
intellectual property rights
i ot B A 5 R R PR R o E HE R RAL RV 1B )

Description of quality assurance process and product recall
procedures
M E 2% F BE & EmEWiEF

Description of consumer data protection and privacy policies, how
they are implemented and monitored
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ESG Aspect B  Social Chapter
ESG EEB it =4: ]
ASPECT B.7 Anti-corruption B7 INTEGRITY
BmEB.7 R&5 B7 € RF
KPI B.7.1 Number of concluded legal cases regarding corrupt practices During the period,
brought against the issuer or its employees during the reporting  there were no
period and the outcomes of the cases concluded corruption-
related legal cases
involving the Group.
$512B.7.1 RERAHETAREEERLTEEENESHAZGNE R AEELEEW
SN EERMESHNE
o
KPI B.7.2 Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored
1518B.7.2 MR B R RREN UREBRITRERSE
KPI B.7.3 Description of anti-corruption training provided to directors and
staff
1518B.7.3 HimEEKRETIRENREFEI
ASPECT B.8 Community Investment B8 COMMUNITY
ENGAGEMENT
[EEB.8 HERE B8 {tE 2
KPI B.8.1 Focus areas of contribution

$51ZB.8.1

KPI B.8.2
$51ZB.8.2

Resources contributed to the focus area
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Part D Part D: Climate-related Chapter Remark
Disclosures
D&k 5 DEF4S : RIRHHRAKRE =1: 1] st
(I) Governance An issuer shall disclose information Governance
O about: Structure
BTN BRBRAAUTHAENER ! ERWRE

the governance body(s) (which
can include a board, committee
or equivalent body charged with
governance) or individual(s)

responsible for oversight of climate
related risks and opportunities.
Specifically, the issuer shall identify
that body(s) or individual(s) and
disclose information about:
BESERERRERRNEBENEIE
His (JeEEEg 289 HMP
%8 ) SHEANEN - AR
=BT ARIBHAREEIEA K
WELTEN

19 (a) (i) how the body(s) or individual(s)
determines whether appropriate
skills and competencies are
available or will be developed to
oversee strategies designed to
respond to climate-related risks and
opportunities;

(i) ZMBIE AL A TE 2 Al 3R 2R
EERABENKAEMBIEEI2RE
E e R AR R A HEAY R
B ;
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Part D Part D: Climate-related Chapter Remark
Disclosures
D& 5 DEF4S : RIRHERAIRE =1: 1] st

(i) how and how often the body(s)

or individual(s) is informed

about climate-related risks and
opportunities;

ZiE B E A\ B R R AER E R
B A MEE ;

(ii

=

(iii) how the body(s) or individual(s)
takes into account climate-related
risks and opportunities when
overseeing the issuer’s strategy, its
decisions on major transactions,
and its risk management
processes and related policies,
including whether the body(s) or
individual(s) has considered trade-
offs associated with those risks and
opportunities;

(i) ZHEHEATEEETANE
B BEARZARMEREIRRZF
FAERBRNGBREF AL ER
AR B RS > BiEZ B
BAREEZREZEZRIZERHE
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Part D Part D: Climate-related Chapter Remark
Disclosures
D&k 5 DEF4S : RIRHHRAKRE =1: 1] st

(iv) how the body(s) or individual(s)
oversees the setting of, and
monitors progress towards, targets
related to climate-related risks and
opportunities (see paragraphs 37
to 40), including whether and how
related performance metrics are
included in remuneration policies
(see paragraph 35); and

(iv) ZI B E AW RIEE AR EE
28l JL B R 4 38 B0 B AR 1) I BR SR
REE (RE37REFI0R) > 817
AR EREMIS RN A FENE R
MEmnfEsmA (RE35E) 5 &

19 (b) management’s role in the governance Governance
processes, controls and procedures Structure
used to monitor, manage and oversee BEREEE

climate-related risks and opportunities,
including information about:
EEETAUER EEKEERE
HEA RN BN E A REZ  BER
MREFFRNAS SFE N TER

(i) whether the role is delegated to a
specific management-level position
or management-level committee
and how oversight is exercised over
that position or committee; and

() ZABRERETHFTENEER
ABHEEEZEGURNMHEZ
ABHEZEGETEE, &
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Part D Part D: Climate-related Chapter Remark
Disclosures
D& 5 DEF4S : RIRHERAIRE =1: 1] st

(i) whether management uses controls
and procedures to support the
oversight of climate-related risks
and opportunities and, if so, how
these controls and procedures
are integrated with other internal
functions.

(i) BB B EAREEmKRER
BB B mIRAE R R RS 5 0
B EEREEEREF N EAE
A BB AE B FTET RS -

(Il) Strategy
(I) =RE

20 An issuer shall disclose information to
enable an understanding of climate-
related risk and opportunities that
could reasonably be expected to
affect the issuer’s cash flows, its
access to finance or cost of capital
over the short, medium or long term.
Specifically, the issuer shall:
TITANBERBEHEHA  LGEAEREH
BIETERA R SE TR A A R EA R
ZHRESRE MERENELRMAE
NeEEMERNEE BAfEms > &
TAE W SIETERATI SETT AR HA P
A RRTEFTANRERE M
BRBEE A AR &R R bR
18 ;
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20 (a) describe climate-related risks and Strategy Based on the results of the Group's
opportunities that could reasonably HRBE climate scenario analysis, no
be expected to affect the issuer’s cash material physical or transition risks
flows, its access to finance or cost of were identified. In accordance with
capital over the short, medium or long the materiality principle advocated
term; under the Stock Exchange’s climate-
MM SIETEEACI AR R TR related disclosure requirements, the
BAREETANRESRE EE%\%E:\ Group does not disclose immaterial
W§$5221KE’J REAE RS R R A 8 information relating to climate-
related opportunities.
BREAEENREBERONER
IR BB ERERNER AR IE
B 5| B o 1% BR B SZ P R A RA I BB
ERFIEENEEZNRA ~&EE
T EERRIEEREEMELCH
SR BNIFEEEM -
20 (b) explain, for each climate-related risk

the issuer has identified, whether

the issuer considers the risk to be a
climate-related physical risk or climate-
related transition risk;
FMEITABHBNBIERIEEREE
b EEET ARSI AZAREH
REABREYIE B e o B m (E AR R4S A
20
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20 (o)

20(d)

21

specify, for each climate-related

risk and opportunity the issuer has
identified, over which time horizons
- short, medium or long term — the
effects of each climate-related risk
and opportunity could reasonably be
expected to occur; and
FEIT A BB BN B IER R B E R
Mikid > BRAAESIETEINER
BRITANKHEE EHA-PHIE
H) 5 &

explain how the issuer defines 'short Strategy
term’, ‘'medium term’ and ‘long term’ KK
and how these definitions are linked

to the planning horizons used by the

issuer for strategic decision-making

T ANPEREHR FHRE

H» UGB L E RN B HRBR IR E

B E o

An issuer shall disclose information
that enables an understanding of the
current and anticipated effects of
climate-related risks and opportunities
on the issuer’s business model and
value chain. Specifically, the issuer
shall disclose:

FITANBRBEANT BRIEERE R
Mg BEHHEBRANEEENER
MERTENEA -BRME > EB1TA
BRI T KEE ¢
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RIR-HERERERS
Remark

s

21 (a)

21 (b)

22

a description of the current and
anticipated effects of climate-related
risks and opportunities on the issuer’s
business model and value chain; and
R R A A 1T AN
EHEANEBEENSRMARTE
¥4

a description of where in the issuer’s
business model and value chain
climate-related risks and opportunities
are concentrated (for example,
geographical areas, facilities and types
of assets).
HIMEE T ANEBREANEEHE
o REAER R R BERN MG
(Bl thIB&I - R R EERE) -

An issuer shall disclose information
that enables an understanding of

the effects of climate-related risks

and opportunities on its strategy and
decision-making. Specifically, the issuer
shall disclose:

BT NARBEATRRIEERNRRE
Mg BHEREIARNEENSE
e BRME BT AEKE

Strategy
ERB
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22(a) information about how the issuer has

responded to, and plans to respond to,

climate-related risks and opportunities
in its strategy and decision-making,
including how the issuer plans to
achieve any climate-related targets it

has set and any targets it is required to

meet by law or regulation. Specifically,
the issuer shall disclose information

about:

BRAZET ABKE KRR 87 H RS
AR ZR H0 40 1e] FE 3 S0 1% 48 A L B AN
BNER SFFTASENAER
EREMBRENREEBAER UKk
AR ERBEREFNER-A
BEms BTABRKRBEUTEN:

(i) current and anticipated changes
to the issuer’s business model,
including its resource allocation, to
address climate-related risks and
opportunities;

R & R (2 AE RE R B A # B T 7E 2 Al
R TREAR 2R E 1T N EBEL (B
FEREE) (FHNES ;

(ii

=

current and anticipated adaptation
and mitigation efforts (whether
direct or indirect);

B 4% 58 FE HR A A 1T O T B FE SR
BRI (EEBEE ;

Strategy
R

Strategy
R

Strategy
R B
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Chapter

1]

RIR-HERERERS
Remark

s

(iii) any climate-related transition
plan the issuer has (including
information about key assumptions
used in developing its transition
plan, and dependencies on
which the issuer’s transition plan
relies), or an appropriate negative
statement where the issuer
does not have a climate-related
transition plan; and
BT AN ERR ARSI 58
(BETEELFEREANEE
REME > U K& 2R KRB
HAR) > NEETAL KRB BRI
2 RFEENSEER;

(iv) how the issuer plans to achieve any
climate-related targets (including
any greenhouse gas emissions
targets (if any)), described in
accordance with paragraphs 37 to
40; and
EIT AR MNP EIREI7TEL0RFR
M ERIRIEAERA B R (BiEEM
BERBHRER WH)) 5 &

Not applicable
NER

Strategy
R

Based on the results of the Group's
climate scenario analysis, no
material physical or transition risks
were identified. In accordance with
the materiality principle advocated
under the Stock Exchange’s climate-
related disclosure requirements, the
Group does not disclose immaterial
information relating to transition
plans and opportunities.
BREAEENRBEBE=RONER
b S 38 Bl L 1°] 8 K 28 8 /B B B
B B o 12 BR B 22 P B AR RE 4R BB
EXRFMEENEEMRA AEH
TREAREI 8 RIS ENIEE
EEHo
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s

22 (b)

23

24

24 (a)

information about how the issuer is Strategy
resourcing, and plans to resource, the REE
activities disclosed in accordance with
paragraph 22(a).

BRAZET AER KRR B A AR
BE22)BKENTHIRHER
An issuer shall disclose information Strategy
about the progress of plans disclosed HRBE

in previous reporting periods in

accordance with paragraph 22(a).
FITNBRBLRAISERARNZRES
22(a)ER TR BB ST BIRVEE ©

An issuer shall disclose qualitative and
guantitative information about:
BETABRBEUTEEMELER !
how climate-related risks and Strategy
opportunities have affected HRER

its financial position, financial

performance and cash flows for the

reporting period; and

RIRAERA RN B M BT A
EERANM B MBERARIR

TRE &

Based on the results of the Group’s
climate scenario analysis, no
material physical or transition risks
were identified. In accordance with
the materiality principle advocated
under the Stock Exchange’s climate-
related disclosure requirements, the
Group does not disclose immaterial
information relating to quantified
financial impacts.
REBEAEENREBESRDINER
b S 38 1) L A 10T B8 K 8 S /R B B
B B o ¥ BR B 2Z P B AE RE 4R BB
ERFIEENEEZMRA AEH
TREBEECHMBTENIFERE
o
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DI 7 DI 7 - mIRIERAIE =11 sk

24 (b) the climate-related risks and

opportunities identified in paragraph
24(a) for which there is a significant
risk of a material adjustment within
the next annual reporting period to
the carrying amounts of assets and
liabilities reported in the related
financial statements.
ERTRERT —EREEERMTE
REPNEENGBERABEZELSE
ERABNERERE BN HE240)R
R RRAR R B R M BRI B o

25 (a) how the issuer expects its financial
position to change over the short,
medium and long term, given its
strategy to manage climate-related
risks and opportunities, taking into
consideration:
BITANKEEREEEREAERRE B
BB REE TEZRIUTEIEE
HEMBIRRERA FHEESRRN
A0 ey A1 -

(i) its investment and disposal plans;
and

HRERREE ; &

(ii

=

its planned sources of funding to
implement its strategy; and
HABHREAMENESNEE
BHRR &
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26

(iii) how the issuer expects its financial
performance and cash flows to
change over the short, medium
and long term, given its strategy to
manage climate-related risks and
opportunities.

BER&ET ANEEREERRRM
HIBRRES  HEstHMBEA R
HERerTE hHExRANE
1o

An issuer shall disclose information
that enables an understanding of

the resilience of the issuer’s strategy
and business model to climate-
related changes, developments and
uncertainties, taking into consideration
the issuer’s identified climate-related
risks and opportunities. An issuer shall
use climate-related scenario analysis
to assess its climate resilience using an
approach that is commensurate with
an issuer’s circumstances. In providing
quantitative information, the issuer
may disclose a single amount or a
range. Specifically, the issuer shall
disclose:
EERETABHRNREERHERRE
MiBERL - LT ABREEN EHMA
TERETANRBREBEAHRE
HRASME - B R AT ML) M o 8
T ANREREE B RBENYEOE £
HERBEARNER DN RTEERE
B IREBEEMR ETAURE
BE-HuneMEEE - BlRms - #&17
NBIEE .
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26 (a) the issuer's assessment of its climate

resilience as at the reporting date,
which shall enable an understanding
of:
ETABEERBEEREZ AT
it HEBIR TR

(i) the implications, if any, of the Strategy
issuer's assessment for its strategy R
and business model, including how
the issuer would need to respond
to the effects identified in the
climate-related scenario analysis;
BITANDMEREHRBEMER
BEANEE WA SEFETAE
ZUNIEH RIEEREE SR D TP R
ENEE;

(ii

=

the significant areas of uncertainty Strategy
considered in the issuer’s HRER
assessment of its climate resilience;

and

BT AHREIFENFTHPE RN
BEARTHRERZNEHE ; &

(iii) the issuer’s capacity to adjust, or Strategy
adapt its strategy and business i
model to climate change over the
short, medium or long term;
BETARBREZEABHEEGH-

FRHAM REARBR N E B AV AE
VAl
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26 (b)

how and when the climate-related
scenario analysis was carried out,
including:

WA AT RS 1T RARAERRIE R D4

B

(i) information about the inputs used,

including:

ERANEARE 815

(1) which climate-related scenarios
the issuer used for the analysis
and the sources of such
scenarios;

(M) BT AT THRERNRIERE
FERRERR ;

(2) whether the analysis included a
diverse range of climate-related
scenarios;

2) PHERBHEZBIRANRIE
HEABER

(3) whether the climate-related
scenarios used for the analysis
are associated with climate-
related transition risks or
climate-related physical risks;
DR REERERZ
7 B R 15 4B RA R 2L /R B B U1
EEMIERRER ;

—
w
~

Strategy
R
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(4) whether the issuer used, among
its scenarios, a climate-related
scenario aligned with the latest
international agreement on
climate change;

@) BTANTHEBEERESERT
BRI RS CEE R EE—

BRHBER

(5) why the issuer decided that its
chosen climate-related scenarios
are relevant to assessing its
resilience to climate-related
changes, developments or
uncertainties;

(5) BT AR MDA FIEENTIE
18 A 15 5= B 5T H U1 AR R A2
16~ R HEE MRV 14 4]
E3

(6) time horizons the issuer used in
the analysis; and

(6) 1T ATE 2 MR PR 52 A B9 5 R
#HE; &

(7) what scope of operations the
issuer used in the analysis
(for example, the operation,
locations and business units
used in the analysis);

(7) BT ADWPMERENEEHE
(B30 53 At BT B 25 B9 ' 488 3t B
K 2B AL ;

Strategy
R

/1
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D& 5 DEF4S : RIRHERAIRE =8:1] st
(ii) the key assumptions the issuer Strategy
made in the analysis; and REE
BT ANTED TR ERIRA SR RER
P4

(iii) the reporting period in which the Strategy
climate-related scenario analysis HBE
was carried out.
ETREERBEEOMHERM-

(1) Risk An issuer shall disclose information
Management about:
() 2 b 5 1 BITABRBEUTEN:

27 (a) the processes and related policies it
uses to identify, assess, prioritise and
monitor climate-related risks, including
information about:

T ARRHER 5T R EER R
UEREBEETEPREESMRITERN
AR RAARER BEARUTAE

HNEH ;
(i) the inputs and parameters Governance
the issuer uses (for example, Structure

information about data sources and B A2248
the scope of operations covered in

the processes);

BTAERENBAETR RS (A

ME KRR RIZFPMRENERD

&) ;
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D&k 5 DEF4S : RIRHHRAKRE =1: 1] st

(ii) whether and how the issuer uses Strategy
climate-related scenario analysis to R
inform its identification of climate-
related risks;
1T AT A R A RIE BRI B
SO F B RAEERE R

(iii) how the issuer assesses the nature, Governance
likelihood and magnitude of the Structure
effects of those risks (for example, BEIRNE
whether the issuer considers
qualitative factors, quantitative
thresholds or other criteria);
FITAMA R R TERN
ME-FEMRREE BIWETAA
BEEZREMAZ 2PIESHEM
i AR %)

(iv) whether and how the issuer Strategy
prioritises climate-related risks HRER
relative to other types of risks;
1T AT A R R EAE R R
HEENEMEEREIEREES ;

(v) how the issuer monitors climate- Governance
related risks; and Structure
FT AN BEREREERERR ; ERWRE

)4
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D& 5 DEF4S : RIRHERAIRE =1: 1] st
(vi) whether and how the issuer has Governance The processes that the Group
changed the processes it uses Structure used to identify, assess, and
compared with the previous BRGNS manage climate-related risks have

reporting period;
P F—{EERPAEL BT ARA
T 40 o] 2 48 EL A6 FR RO ITRAR

remained consistent with the
previous reporting period. The
Group continuously reviews these
processes to ensure they remain
effective and aligned with the latest
regulatory developments and the
Group's evolving Enterprise Risk
Management framework.
REERARH T REERE
HEARBMNERE F—REIRE
— B - FrEEFEERZSIRER U
BEEREAN THERFNEE
EREAEETEEENTERR
EEERRTS AR
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D& 5> DER 5 : RIRHERAIKE =4:1] st
27 (b) the processes the issuer uses to Not applicable Based on the Group's climate

identify, assess, prioritise and monitor
climate-related opportunities (including
information about whether and how
the issuer uses climate-related scenario
analysis to inform its identification of
climate-related opportunities); and
T AR HER 5T RRAERI S
UEREEEFEEEZLIRTFEEDN
iR (BREETATBEROAERRE
RIS =0 T 2R E RIEAERE BN
B 5 &

NER

scenario analysis, no climate-related
physical or transition risks were
identified that are considered to
have a significant material impact
on the Group’s current financial
position or strategic resilience. In
line with the Materiality Principle
under the Stock Exchange’s
disclosure requirements, the Group
has focused its reporting on those
factors most relevant to the Group's
business model. We have opted
not to disclose climate-related
opportunities that are deemed
immaterial at this stage, while
remaining vigilant to emerging
trends that may present future
strategic value.
BREBEAEENREBER SN BA
B AR HE AR S EHARER
MHERRA RN ELEEATE
NRIEERME SR R i E ko
R FIREERNEENR
Al AEBNREEMBENER
EEEBRARBEIEAEZE - R
EEUARBEREREAEATAE
EMNREERHSE FREHE
At 2 AR RRBEEE R BB R R

HEIgo
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27 (c) the extent to which, and how, the Governance
processes for identifying, assessing, Structure
prioritizing and monitoring climate- BERRE
related risks and opportunities are
integrated into and inform the issuer’s
overall risk management process.
RIZAE R R BN IER A - 5T B
RBFFIM B2 U IR A BE1T
ARNERBREEEERERE MR AR
BEWMR-
(IV)Metrics and Targets
(IVERKRBER
28 An issuer shall disclose its absolute EMISSIONS
gross greenhouse gas emissions AND WASTE
generated during the reporting period, 8% BEM & BE
expressed as metric tons of CO2 =37
equivalent, classified as:
BITANBRBEERARNNAEEREBE
HEHHRE UL _athES
AN =
(a) Scope 1 greenhouse gas emissions; EMISSIONS
BEVEERBIENL ; AND WASTE
RBSHE I A BE
Y
(b) Scope 2 greenhouse gas emissions; EMISSIONS
BEVEEREHW ; & AND WASTE
RASBE R BE

e
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D&k 5 DEF4S : RIRHHRAKRE =1: 1] st
(c) Scope 3 greenhouse gas emissions; EMISSIONS Based on the results of the Group’s
HER=RARFEMW AND WASTE stakeholder engagement and
REEHEM B  materiality assessment, greenhouse
£Y) gas emissions were identified as a

relatively less material ESG topic.
The Group currently discloses Scope
3 emissions for Category 6 (Business
Travel), as reliable data is presently
available for this category. Data

for other Scope 3 categories is still
under development. The Group will
continue to enhance data collection
and gradually expand Scope 3
disclosures in future reporting
periods.
BREAEEFHESAREEMT
R O RERBHINT ESG &
FEENREEEENEE . BA
FEEERELE =R F B
(FEHBER > RIRERELERA
# P SRR - H S0 08 = HF i BUR
MEZSBIUF - AEBRFFET
ZHUR ST W RRED &
A =B A I E S E -
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DR 53 DEF4S : RIRHERAIRE =8:1] st

29 An issuer shall:

TITANAE
29 (a) measure its greenhouse gas emissions EMISSIONS
in accordance with the Greenhouse AND WASTE
Gas Protocol: A Corporate Accounting GBS HE R R S
and Reporting Standard (2004) unless =)
required by a jurisdictional authority or
another exchange on which the issuer
is listed to use a different method for
measuring greenhouse gas emissions;
PRIFEBEBEARNBFITALTZE —X
SMBAER BRIETABRECR
ERREZERR PEREERESE
(20045) ) stEEBRE RN ;
29 (b) disclose the approach it uses to EMISSIONS
measure its greenhouse gas emissions AND WASTE
including: RAS e &
KEHRARGERERBHERNA Y
= BlEE
(i) the measurement approach, inputs EMISSIONS
and assumptions the issuer uses AND WASTE
to measure its greenhouse gas RASHE U R s
emissions; E=Y)
FITARRFEERERBHKA
FFERFE BABRKRRR

(ii) the reason why the issuer has EMISSIONS
chosen the measurement approach,  AND WASTE
inputs and assumptions it uses RASBEM R BE
to measure its greenhouse gas E=27)

emissions; and
BITARMEEZSTERE @A
BREBRERFTER=EREEEN; &
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D&k 5 DEF4S : RIRHHRAKRE =1: 1] st

(iii) any changes the issuer made to the ~ EMISSIONS
measurement approach, inputs and ~ AND WASTE
assumptions during the reporting RPN R BE
period and the reasons for those =)
changes;

FITANTERMAHAEFE WA
B R BRETHEREE U & E

BREA
29 (o) for Scope 2 greenhouse gas emissions EMISSIONS
disclosed in accordance with AND WASTE
paragraph 28(b), disclose its location- RASHE N EE
based Scope 2 greenhouse gas =)

emissions, and provide information
about any contractual instruments
that is necessary to enable an
understanding of the issuer’s Scope 2
greenhouse gas emissions; and
MIREE28h)RIRENHER =R
BB RBHMMIF AR ENHE2R
EQBHN O LIRMEBBIN T ML Bt
BHERMESANENER ; &
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Chapter Remark

£ 1] s

29 (d)

30

for Scope 3 greenhouse gas

emissions disclosed in accordance
with paragraph 28(c), disclose the
categories included within the issuer’s
measure of Scope 3 greenhouse gas
emissions, in accordance with the
Scope 3 categories described in the
Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

MIREE 28R K BENBEIRERE
BB BBCRERBZERR | bE
BEEHE FEE3) ZEERRERE (201
F) YA EE RN IRBEEITASE
BEZEREREHFRFE SR -

An issuer shall disclose the amount
and percentage of assets or business
activities vulnerable to climate-related
transition risks.

BTN ERBRZXREHERAEER
SR BNBEENERGHNEERE
palavl

EMISSIONS
AND WASTE
B0 TR U B
E37)

Based on the results of the
Group's climate scenario analysis,
no climate-related physical or
transition risks were identified

that are considered to have a
significant material impact on the
Group's current financial position or
strategic resilience.
BREAEENREBERONER
B Al E R A B ERKB A G EH A
EEMBRANREEIMEELEEKR
T ENREEMERRMRIELR
Bz o
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D&k 5 DEF4S : RIRHHRAKRE =1: 1] st

In accordance with the Materiality
Principle under the Stock Exchange’s
disclosure requirements, the Group
focuses its reporting on factors
most relevant to its business model.
Consequently, the Group has opted
not to disclose quantified financial
impacts for risks deemed immaterial
at this stage. The Group remains
committed to monitoring emerging
climate trends and will update its
financial impact assessments as
strategic conditions evolve.
BREAEENREBERONER
B Al iE R 8B BRI R A G EH A
EEMBRANREBEMEELEEKX
TENREERERARIBER
B o
REHBMIIRBEEZERFMESNEE
MRA REBMREBIRER
BHEBEARERNER AL
FEEEEFKRBRERREST
AEEMZRBNECHBETE-
REE RN &R E R 5
B MBEERRIRENEEENE
s BTt o
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Part D: Climate-related
Disclosures

DERS : MIRAERAIKEE

Chapter Remark

£ 1] s

31

32

33

An issuer shall disclose the amount
and percentage of assets or business
activities vulnerable to climate-related
physical risks.

BTN ERBE B REHERYIER
R BNEENERTHNETERE
palarl

An issuer shall disclose the amount
and percentage of assets or business
activities aligned with climate-related
opportunities.
BTNARBIRRIEEBKBENE
ESNEBIBNEERA D

An issuer shall disclose the amount
of capital expenditure, financing or
investment deployed towards climate-
related risks and opportunities.

1T NI E AR R B R R bR A0
BRNEAMES HENKENTEE

Strategy
R
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34 An issuer shall disclose: Throughout the reporting period,

BT NAREWT -

(a) an explanation of whether and how
the issuer is applying a carbon price
in decision making (for example,
investment decisions, transfer
pricing, and scenario analysis); and
21T AR B R AT RKHE
AWEE BINREERL - EBREE
RIEZED) 5 &

(b) the price of each metric tonne
of greenhouse gas emissions the
issuer uses to assess the costs of its
greenhouse gas emissions;
FTABREERE R
TG AWRERBHRETE ;

or an appropriate negative
statement that the issuer does not
apply a carbon price in decision-
making.

NEENSTER BBETAR
BERRPERAKRES-

Not applicable
NER

the Group did not utilize an internal
carbon price within its operational
or investment decision-making
frameworks. As the Group’s climate
strategy evolves, we intend to
evaluate the potential integration of
internal carbon pricing mechanisms.
This exploration aims to strengthen
our financial assessment of climate-
related risks and opportunities,
while further incentivizing the
Group's transition toward a low-
carbon business model.

RREPR FEBRKTEER
BERRREPEANDIREE-
PEE B R IR RIS AVRE > A
w5 5T Ad 51 A P BB Bk E B 14 %l BY B] B
M 5 72 058 3 R 05 A8 RA L B £
BRI WE - B AE
EREREFEAER o
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35 An issuer shall disclose whether and Governance During the reporting period, the
how climate-related considerations Structure Group did not formally incorporate
are factored into remuneration policy, BRGNS climate-related metrics into its

or an appropriate negative statement.

This may form part of the disclosure
under paragraph 19(a)(iv).

ETNERBEREEREEREDA

RO A A G B EUER » SR (B E B9

HEEH - BRI BEB IR 5 19(a)(iv)

ERFHB BRI —BE 2 o

executive remuneration policies.
However, the Group remains
committed to reviewing its
compensation structures to ensure
they drive long-term value. We will
periodically evaluate the feasibility
and strategic alignment of linking
climate-related performance targets
with remuneration mechanisms,
considering the Group's evolving
business model, and will provide
updates on our approach as
appropriate.

R|REPR FEBLREARR
AR RMA RS EFHFINECER -
AT REBEB N BREF S
BURMREERS RAAEE &M
5 TE HA ST i R AR R 2R IR B AR A
FrEM I S R BT R T R
REBEBRARBEEIZE WK
RFBERMBRERFLER -
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36 An issuer is encouraged to disclose Not applicable At present, the Group has not

industry-based metrics that are
associated with one or more particular
business models, activities or other
common features that characterize
participation in an industry. In
determining the industry-based metrics
that the issuer discloses, an issuer is
encouraged to refer to and consider
the applicability of the industry based
metrics associated with disclosure
topics described in the IFRS S2 Industry
based Guidance on implementing
Climate-related Disclosures and other
industry-based disclosure requirements
prescribed under other international
ESG reporting frameworks.

AR ZPAXBETAKEE —IANS
BERENEBEAN GBI A ENITE
R NE2EARTEERRFEA
RARVIT ISR - TR TEIM B LEITE
BRE AR ZREBETAZ2ECRA
RIS I REIR B A RS25%) 173
WEEE)MEMBERRE - TERE
AREERRENITERBEE KA
B 58 F EARRE T EER L E
BHERSEM-

NER

adopted specific industry-based
metrics in its climate-related
disclosures. The Group continues
to prudently assess the applicability
and relevance of various industry-
specific indicators to ensure

that future disclosures provide
meaningful and comparable insights
for our stakeholders.

BAl AEERARERIGERKE
PERATERERER RMSES
BEAMGBHTERSEHEENER
MR AR RN DUBE (R R 2R AV B8 56
RENERHERZEAF LM
Rfgo
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DI 7 DI 7 - MIRIERAIE =11 sk

37 An issuer shall disclose (a) the

qualitative and quantitative climate-
related targets the issuer has set to
monitor progress towards achieving
its strategic goals; and (b) any targets
the issuer is required to meet by law or
regulation, including any greenhouse
gas emissions targets. For each target,
the issuer shall disclose:

BTN ARBQHEASGERERARKE
BIRAVE R R E MY B RRERNE
MREEER; RbERIEREX
ZETAEINERER SFEEMEA
EREHNBER -FEBTAENEER
BRE—IKE

(a) the metric used to set the target;

BUREBRBER ;

(b) the objective of the target (for
example, mitigation, adaptation or
conformance with science-based
initiatives);

BR800 B8 (IR AR ~ B & 5 AR
EREWRNEE) ;

Commitment
to Climate
Change
HRIRTEIH

2t

7K 0

Commitment
to Climate
Change
HRIRTEIH

2t

7K 0
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(c) the part of the issuer to which Commitment
the target applies (for example, to Climate
whether the target applies to the Change
issuer in its entirety or only a part HE@E1TE3H
of the issuer, such as a specific AR

business unit or geographic
region);
BERNERSEE GIMBERZEERA
RBETARBEEERZH S (W0
EEANEEEBEAHMIEE
1)) ;

(d) the period over which the target

Commitment

applies; to Climate

EENERIE ; Change
HRETHHN
REB

(e) the base period from which

Commitment

progress is measured, to Climate

BEEEAEIERR ; Change
HRETHH
REB

(f) milestones or interim targets (if

Commitment

any); to Climate

FEEXE B IR RERE R (0 A) ; Change
HRUETEN
A

(g) if the target is quantitative,

Commitment Absolute target

whether the target is an absolute to Climate BEHBER
target or an intensity target; and Change

NEBEE2EER HEEHERER HRETHHN

BEBRR; & REH
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D& 5 DEF4S : RIRHERAIRE =8:1] st
(h) how the latest international Commitment
agreement on climate change, to Climate
including jurisdictional Change
commitments that arise from that HRETEDN
agreement, has informed the AR
target.
B REZCERRE (BiE% 0
BESNRAR) MAEBET
ANREBR
38 An issuer shall disclose information Governance
about its approach to setting and Structure
reviewing each target, and how it BRI

monitors progress against each target,
including
ETANERBEERERERZEEHER
WAEZ URENAEREREES &
N

(a) whether the target and the
methodology for setting the target
has been validated by a third party;
ERAGREREEBRNAERSK
B=TTE ;

(b) the issuer's processes for reviewing
the target;
BOABZEENER ;

(c) the metrics used to monitor
progress towards reaching the
target; and
ARNEREREENER &

Not applicable
B

Governance
Structure

ER=E

Commitment
to Climate
Change
HRUETEN

2t

K Eh
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Chapter

1]

RIR-HERERERS
Remark

s

39

(d) any revisions to the target and an
explanation for those revisions.
EESTERNAB KRR -

An issuer shall disclose information
about its performance against each
climate-related target and an analysis
of trends or changes in the issuer’s
performance.

BTN EBRBRHSEREHEAER
BN E AU B BT ABHNE
A B Do

Not applicable
NER

Emissions and
Waste

RBSHEU BE
e

The Group has established and
disclosed its GHG reduction targets
for the first time in the current
reporting year. These targets were
developed with reference to the
emissions data of the 2024 baseline
year. As this is the inaugural year
for setting these targets, there

have been no revisions made to the
established goals. The Group will
prudently assess and, if necessary,
adjust the baseline year data and
reduction targets, providing detailed
explanations for any such revisions
in relevant reports to ensure the
continuity and transparency of our
disclosures.
FEERAREFEEERILILE
fRERBRBIER - ZFEBR
2E 2024 FEEFHBINEIE AR
RABREFERBRRENEF
A AT I BE E B AR AVEST ©
FEERE RN ELELEREST
BEEFYBRBHE R L8R
RERFHERBETRE > URER
WENEEMEBERE-
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DR 53 D&R S : RIRIERAIKEE =8:1] st

40 For each greenhouse gas emissions

target disclosed in accordance with
paragraphs 37 to 39, an issuer shall
disclose:

ML EITEIRKBENE—HARAER
BB BER BT AERE !

(a) which greenhouse gases are
covered by the target;
SRESEE ==y

(b) whether Scope 1, Scope 2 or Scope
3 greenhouse gas emissions are
covered by the target;
ERERHNEHE  HE2 HHE

IRERBHW ;

Carbon Dioxide
(C0O2), Methane
(CHa) ~ Nitrous
Oxide (N20)

— @bk
(CO2)~ B
(CHa)~—#&1E
Z&(N20)

Scope 1 and 2. Given that the availability of Scope

HE1X%FHE2 3 data remains limited, the Group’s
current emission reduction targets
primarily focus on Scope 1 and 2
emissions.
ERSE =N FENRAE
R AEEBABFERER
BENRBE R K-
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DERS : MIRAERAIKEE

Chapter

1]

RIR-HERERERS
Remark

s

(c) whether the target is a gross
greenhouse gas emissions target
or a net greenhouse gas emissions
target. If the issuer discloses a
net greenhouse gas emissions
target, the issuer is also required
to separately disclose its associated
gross greenhouse gas emissions
target;
ERZRRERBHRESEERE
BRAEREBHICFEE R -MAA
EREHICPEBER BITAES
M BRI R E REBHFNAR & B

=5

(d) whether the target was derived
using a sectoral decarbonisation
approach; and
BEREREEERAITERKS EEH
B &

(e) the issuer’s planned use of carbon
credits to offset greenhouse gas
emissions to achieve any net
greenhouse gas emissions target.
In explaining its planned use of
carbon credits, the issuer shall
disclose:
BITASEERRERITEHRAER
B MUBREMAEE R BT
REER RN ARG ARETE
BT NARKE

Not applicable
NEH

Not applicable
NEF

Not applicable
i P

We currently do not employ
carbon credits or any other carbon
offsetting mechanisms to meet
our decarbonization objectives.
Our climate goals are established
as gross greenhouse gas (GHG)
emissions targets.

A % 3 B A0 I R ) A k(S A sE
e L 1t B 15 55 14 11 R 2 Al AR ik B
B AEENREERRTERABE
REE48 5 (Gross GHG emissions)
BHiEo

At present, the target has not
been derived using a sectoral
decarbonisation approach. The
Group will continue to prudently
assess the applicability of such
approaches and related metrics.

B Al MR B 1R IR ER AR 17 ZE IRk
BIEHE - AEE KT EFET G
ZERERBRIERINER L -

At present, the Group does not
utilise carbon credits and prioritises
the reduction of its own carbon
emissions. The Group will continue
to prudently assess the applicability
of carbon credits and their potential
role in its future decarbonisation
strategy.
FEERERIAKRERARER L
MEERLESMEIMBSER &
EERSEFETLREANER
MREERRBRRERNAG
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(i) the extent to which, and how,
achieving any net greenhouse gas
emissions target relies on the use
of carbon credits;
KBERREAUEREMEER
BEFEERNEERAT

(i) which third-party scheme(s) will
verify or certify the carbon credits;
S AR P LE 58 = 75 5t B En a8

jz =] =X -
B a8 8g >

(iii) the type of carbon credit, including
whether the underlying offset
will be nature-based or based on
technological carbon removals, and
whether the underlying offset is
achieved through carbon reduction
or removal; and
IEANEE SEEAKERS
BENBRARZENBEARHE
Bx o U AR R H 2 BB R E R
OHRRER ; &

(iv) any other factors necessary to

enable an understanding of the
credibility and integrity of the
carbon credits the issuer plans
to use (for example, assumptions
regarding the permanence of the
carbon offset).
#RBENT RET ASTEIERARKRE
AAEEMTEM IS ENER
HMEZRR (FI0 > HHEHTERR
BIERE%) ©
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41 In preparing disclosures to meet the Not applicable At present, the Group has not

requirements in paragraphs 21 to 26
and 37 to 38, an issuer shall refer to
and consider the applicability of cross-
industry metrics (see paragraphs 28 to
35) and (ii) industry-based metrics (see
paragraph 36).
EREKBEBABTUNT S H21E26%37
E3BHMRER EITABLZEZ() B
1TEIER (RF28E358) k(i) 17%15
R (RE36R) UEBHZTER

NER

adopted specific industry-based
metrics in its climate-related
disclosures. The Group continues
to prudently assess the applicability
and relevance of various industry-
specific indicators to ensure

that future disclosures provide
meaningful and comparable insights
for our stakeholders.

BAl AEERARERIGERKE
PERATERERER RMSES
BEAMGBHTERSEHEENER
MR AR RN DUBE (R R 2R AV B8 56
RENERHERZEAF LM
Rfgo
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