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Wuling Motors Holdings Limited (“the Company” or “Wuling
Motors”) and its subsidiaries (collectively “the Wuling Group”,
“the Group” or “We") are pleased to publish the Environmental,
Social and Governance (“ESG”) Report for the period from 1
January 2025 to 31 December 2025 (the “Year” or the
“Reporting Period”). The ESG Report summarises the Group’s
efforts and achievements in sustainability.

SCOPE OF THE REPORT

The scope of disclosure in this year's ESG Report is determined
by whether the Group has operational control over an entity
and whether the entity has a material impact on the Group’s
performance or assets. The Report focuses on the policies
and measures of the Group’s core automotive businesses in
the People’s Republic of China (“PRC”) concerning environmental
management and social responsibility. The key performance
indicators (“KPIs”) cover the performance of the Group’s
member companies and offices, including Liuzhou Wuling
Motors Industrial Company Limited (“Wuling Industrial”),
Liuzhou Wuling Liuji Motors Company Limited (“Wuling Liuji”),
Liuzhou Zhuotong Automotive Component Company Limited
(“Liuzhou Zhuotong”), Chongqing Zhuotong Motors Industrial
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Company Limited (“*Chongging Zhuotong”), Shandong Branch
of Liuzhou Wuling Motors Industrial Company Limited
(“Shandong Branch”), Hubei Zhuoda Automotive Components
Company Limited (“Hubei Zhuoda”) in China, PT. LZWL Motors
Limited (“Indonesian Company”) located in Bekasi Regency,
Indonesia, and the office in Hong Kong.

Certain sections of the Report pertain to the business and
products of the Group’s associate company, Liuzhou
Wuling New Energy Motors Company Limited (“Wuling
New Energy”), and such sections are clearly marked. As
the Group does not have operational control over Wuling
New Energy, its data are not included in the KPIs of this
Report.

REPORTING FRAMEWORK AND PRINCIPLES

The ESG Report is prepared in accordance with the
“Environmental, Social and Governance Reporting Code”
set out in Appendix C2 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited
(“HKEX”) and complies with both the mandatory disclosure
requirements and the “comply or explain” provisions
therein.

MATERIALITY

The content of this Report is developed based on
stakeholder engagement and materiality assessment
outcomes, encompassing the identification of ESG issues,
consultation with internal management and various
stakeholders, evaluation of the relevance and significance
of these issues, and subsequent compilation and
verification of disclosed information. The Report
comprehensively addresses the material issues of concern
to stakeholders. For further details, please refer to the
“Stakeholder Engagement” section under “WULING’S ESG
PHILOSOPHY".
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QUANTITATIVE

This Report discloses quantified environmental and social
KPIs to enable stakeholders to gain a comprehensive
understanding of the Group’s ESG performance. The
standards, methodologies, references, data sources, and
conversion factors used for these indicators are specified
in the relevant sections of the Report.

BALANCE

The Report adheres to the principle of impartiality,
presentfing the Group’s ESG performance for the Year in
an objective and tfruthful manner.

CONSISTENCY

To facilitate year-on-year comparability of ESG
performance, the Group maintains consistent reporting
formats and calculation methodologies wherever
practicable. Should any changes occur, they will be
clearly explained in the relevant sections.

INFORMATION AND FEEDBACK

For detailed information on the Group’s ESG practices,
please visit the official website of Wuling Motors Holdings
Limited (http://www.wuling.com.hk). Should you have any
questions or suggestions regarding this Report, please feel
free to contact us via email at inffo@wuling.com.hk.
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MESSAGE FROM THE CHAIRMAN

In 2025, Wuling Motors advanced steadily amidst a shifting
landscape and seized new opporfunities amid challenges.
Facing infense competition and increasing “involution” in
the automotive industry, the Group remained steadfast in
its strategic direction, leveraging digitalization and
intelligent technologies fo empower its three core
businesses while actively expanding into emerging
strategic sectors such as low-altiftude economy and
infelligent driving.

While driving high-quality business development, the
Group has consistently regarded ESG as a core pillar of
sustainable growth. In 2025, we were once again included
in the S&P Global ESG Ratfings and the China Regional
Yearbook, reflecting strong endorsement from
international capital markets of our sustainability practices.
This year, the Group formally launched its Low-Altitude
Economy Division and completed prototype development
of multiple drone power modules (15-150 kW); meanwhile,
YuanCore Drive was established and deployed smart
charging robots at scale across mining sites, bus depofs,
and highway service areas — demonstrating deep
intfegration of ESG with strategic emerging sectors.

On the environmental front, the Group comprehensively
advanced green manufacturing by commissioning
multiple photovoltaic power stations. Carbon emissions
per RMB10,000 of output value decreased by 19.5%
compared to 2020 levels, and resource consumption and
emissions continue to be reduced through energy
monitoring systems and cleaner production measures.
Depreciatfion and impairment policies for property, plant
and equipment were also refined: products incorporating
low-carbon processes and lightweight materials —
including magnesium-aluminum semi-solid die-casting and
2GPa ultra-high-strength steel — accounted for 12% of
total product revenue, directly contributing to lower
energy intensity and over 90% material utilization rates.
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MESSAGE FROM THE CHAIRMAN
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In terms of social responsibility, we actively participated in
rural revitalisation, ecological conservation, and
community inclusion initiatives — from donating
educational supplies to protecting the Yuanbaoshan fir —
demonstrating our corporate compassion. We are also
dedicated to fostering a safe, inclusive, and diverse
workplace that safeguards employee rights and supports
talent development. A digital safety platform now covers
712 employees, achieving a 100% rectification rate for
identified hazards; women account for one-seventh of the
Board, and female engineers made up 35% of newly
appointed senior engineers in 2025.

On governance, the Group strengthened risk
management, compliance operations, and transparent
disclosure, establishing an efficient stakeholder
communicatfion mechanism to ensure sound decision-
making and stable operations. The ESG Committee
independently reviewed and advanced ten key
compliance and risk mitigation initiatives — covering low-
carbon supplier onboarding, export regulatory pathways
for low-altitfude equipment, and ethical frameworks for
intelligent driving algorithms — all infegrated into the
Group’s annual risk assessment matrix and approved by
the Board.

Looking ahead to 2026 — the inaugural year of China’s
“Fifteenth Five-Year Plan” and a critical window for the
Group’s transformation — we will closely align with the
natfional direction of building a modern industrial system
and accelerate our fransition towards infelligent, green,
infegrated, and global operations. The vehicle business will
focus on enhancing user reputation and scaling volume;
the components business will intensify breakthroughs in
core technologies such as elecftric drive axles and
lightweight materials; and sales and service operations will
further deepen the “Automotive+” ecosystem to build an
infegrated operational closed loop. Innovation will remain
the central engine of our future growth, and the Group will
proactively explore frontier areas including artificial
intelligence, low-altitude economy, and embodied
infelligence to cultivate a second growth curve.

Although challenges lie ahead, the Wuling spirit of “Hard-
Working and Self-Reliance” remains as vital as ever. We
are confident and capable — through diligent execution
and responsible leadership — to advance hand-in-hand
with all stakeholders toward a future that is more resilient,
more sustainable, and richer in shared value.
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BOARD STATEMENT

The Group firmly believes that sound ESG governance
principles are key to enhancing investment value and
delivering sustainable, long-term returns to stakeholders. To
this end, the Group has established an Environmental,
Social and Governance Committee (“ESG Committee”).
The ESG Committee is responsible for formulating and
overseeing the Group’s ESG strategies and management
framework, identifying and assessing ESG-related risks, and
developing corresponding preventive and mitigation
measures.

The ESG Committee plays a cenfral role in monitoring the
progress and implementation quality of the Group’s ESG
initiatives, including setting sustainability goals and
strategies, and independently evaluating the scope and
effectiveness of risk management measures and systems.
The ESG Committee holds regular meetings o review the
implementation of sustainability initiatives across
subsidiaries, ensuring that ESG policies and measures are
effectively integrated into daily operations.

To advance ESG performance effectively, the ESG
Committee continuously tracks the execution of ESG
initiatives, stays abreast of the latest infernational and
HKEX ESG disclosure regulations and standards, and
promotes cross-departmental collaboration to achieve
compliant operations and uphold the Group’s social
responsibility commitments. The ESG Committee also
regularly reviews plans and their implementation
oufcomes to ensure effective coordination and
management of ESG matters and to establish the Group’s
ESG objectives accordingly.

To further enhance ESG performance, the ESG Committee
has engaged an independent consultancy firm fo support
related work. The consultancy is responsible for collecting
and analysing data and providing actfionable
recommendations fo strengthen the Group’s ESG
practices. It also facilitates stakeholder engagement and
conducts materiality assessments, scoring and prioritising
ESG issues based on the level of stakeholder concern. The
assessment results are jointly reviewed by the ESG
Committee and the Board to identify the Group’s key ESG
issues and guide the formulation of long-tferm
development strategies.
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ABOUT WULING MOTORS
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CORPORATE PROFILE

Wuling Motors is principally engaged in automotive
components, automotive powertrain systems, and
commercial vehicle assembly, including new energy
vehicles. As a homegrown Chinese brand, Wuling Motors
adheres to innovation as its core, closely follows the trend
of new energy vehicle development, and continuously
develops products tailored to people’s needs. The Group
has supplied high-value components to nearly 20
domestic and international OEMs, including SAIC-GM-
Wuling, Great Wall Motor, Chery Automobile, Foton Motor,
BYD and Vinfast in Vietham, and has provided over
1,000,000 users with high-quality, fit-for-purpose vehicle
products and mobility support services. Currently, the
Group operates large-scale automotive component and
vehicle production bases in Liuzhou, Guangxi; Shandong;
Chonggqing; Hubei; Jiangsu; as well as Indonesia and India.

BUSINESS PHILOSOPHY & CORPORATE
CULTURE

For the Group, corporate social responsibility is not only an
integral part of our business but also a core value
underpinning our long-term development. We uphold the
principle of “Safety First”, firmly believing that safety takes
precedence over economic interests. We strictly comply
with all relevant national and industry laws and regulations,
implementing the highest safety standards in our daily
operations to protect the safety of our employees,
customers, and society. As a responsible and caring
corporate citizen, we embed sustainability into our
operations, strive to minimise environmental impact, and
give back to society through tangible actions. To offer
cleaner and more diversified product choices, we actively
develop innovative products such as new energy vehicles,
driving green fransformation and sustainability.
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We balance employee well-being with stakeholder
interests, aiming to achieve mutual benefit for all parties.
The Group has established comprehensive employee
policies covering career development and fraining,
healthy living, workplace safety, and welfare protection,
striving fo create a supportive professional platform and a
healthy, harmonious working environment. At the same
time, we actively participate in community development,
with a particular focus on supporting vulnerable groups in
the regions where we operate, thereby fulfilling our
corporate social commitments.

The Group inherits and promotes a resilient corporate
culture, practising from top to bottom the spirit of “Hard-
Working and Self-Reliance”. Guided by the behavioural
principles of unity, efficiency, and harmony, we deliver
high-quality products to our customers and demonstrate
through concrete actions our commitment to excellence

and responsibility.

Corporate Mission
*tERE
Cultivating excellent staff, Manufacturing

customers’ favourite vehicles, and Building
aresponsible and sustainable enterprise
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Corporate Spirit
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Hard-Working and Self-Reliance
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Core Values

BOOVEES

Wuling development foremost;
Pursue learning and innovation;
Customers First, and
People-oriented, Teamwork
NRZERRRE  HERBBEN
BPEL  MARE - ERAE

©

__ Behavioural Guidance
TRER
Core: Teamwork, High Efficiency, and Harmony
Responsible, Pursue team success
Quick reaction and Continual improvement for
creating value for customers
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B8 1% Environment

Wuling Industrial has passed the carbon emissions management
system certification for four consecu‘rive years
RETXEENFRBMPERERE RRE

Promoting green production, with carbon emissions per RMB 10,000
of output value reduced by 20% compared to 2020

HEZEAE - BITEAKBEE 2020 F T 20%

Strictly complying with all environmental laws and regulations,
achieving 100% environmental compliance

BB ETRBRBARER  EKI100%REEH

The Shandong branch has launched a digital center for its lean
manufacturing facility, covering smart manufacturing, quality
control, and intelligent logistics
IWRASRFAMAERETHEL L  BESERE nEEEEYS
%%//IL

& Social

Wuling Industrial collaborates with Shanghai Jiao Tong University fo
advance innovation in new energy vehicles, deepening industry-
academia collaboration and jointly fostering new-quality productive
forces

RETEBF BB RBHMEMEIRTERR - MMEESHRE - £EHH
BEES

Actively promoting industry-academia partnerships through joint
initiatives with Shanghai Jiao Tong University and Wuhan University of
Technology

BREPHESHE  H BB ABRRNERT2RARREHZED
Wuling Industry’s Party-building team visited Miao communities in
Guangxi to strengthen industrial and livelihood support programs

TETREZRERAS  FRMEXRRLEERK

41 Governance

Participated again in the S&P Corporate Sustainability Assessment
(CSA), scoring significantly higher than peers in business ethics
BIR2HES&P CSARIR - BEBRADERNRRET

Advanced integrity and anfi-corruption initiatives, with zero major
corruption-related lawsuits

HEBRRER  2FBRERETHARY

Wuling Industrial strengthened its compliance management by
formally establishing the position of Chief Compliance Officer
hETIZFREEGHRERE FARIEREHBERIL
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SUSTAINABILITY GOVERNANCE
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AWARDS AND CERTIFICATIONS

o Included in S&P Global’s Sustainability Yearbook (China Edition) 2025
ANERE 2 R(AIHFEERFE (PEAR) 2025)

. At the “10th Zhitong Caijing Capital Markets Annual Conference & Listed Companies Awards”,
co-hosted by Zhitong Caijing and XinZhi Fund Network, Wuling Motors was awarded the “Best
ESG Innovation Award” and the “Best IR Award (Individual)”
EERMSENEECEMESEINN (B ESBUREATSESE LM A RMERMA | b AERE
T [ EESGARIFTH ] B [HEIREZE(EA)]

o Liuzhou Zhuotong, an entity under Wuling Motors, was named to the “2025 List of Guangxi
Manufacturing Single-Product Champions”
REAEMBYIMEBAE (2025 FEAREXSHEENERLE ]

. Wuling New Energy, an associate company of Wuling Motors, was recognised as a “Guangxi
Intelligent Manufacturing Benchmark Enterprise”
REREMERTRENERET [EATBRERFRE]

. Shandong Branch of Wuling Industrial, an entity under Wuling Motors, received the “2024

Qingdao Best Employer” award
hEAEMBRAZETIEILIRDRNRIKE [204FEEEMEERET ] BHR

. The Training Centre project at Wuling Industrial’'s Qingdao facility won the “2024 Outstanding
New Employee Training Practice Project Award”
HETHEESEMBEIR OB ES 2024 FEHME THIBFERIAR £
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SUSTAINABILITY GOVERNANCE STRUCTURE

To effectively achieve the Group’s sustainability objectives,
the Board has established the ESG Committee and
formulated and published the “Terms of Reference for the
Environmental, Social and Governance Committee”,
which clearly defines its membership composition,
procedures for appointing the Chair and Secretary,
meeting protocols, invitation of attendees, engagement
of external professional services, and responsibilities
concerning the oversight of sustainability inifiatives and
performance.

The ESG Committee is primarily responsible for overseeing
the formulation and reporting of the Group’s ESG strategies
and for evaluating and clarifying related risks to ensure the
establishment of appropriate and effective ESG risk
management measures and internal monitoring system:s.
Under the Board’s guidance, the ESG Committee regularly
coordinates independent assessments through internal
review processes to evaluate the effectiveness and
comprehensiveness of relevant systems and procedures,
thereby continuously strengthening the Group’s ESG
governance.

Through a “top-down” management mechanism, the
Board actively participates in identifying, assessing, and
managing risks and opportunities related to
environmental, social, and governance matters. The ESG
Committee and representatives from various business
departments, according to their respective functions,
undertake distinct responsibilities in the strategic planning,
implementation, and review of ESG-related affairs.
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REREBEREERRKERREG EFEK
VESGZEE® YHIERAF CGRE HER
ERZECREHE) HAERKLEKEE
RoEREEMEREERS SFEF HEA
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REFHEMEES T ENEE -

ESGZEETZA R EE S HESG &R HlE
EERTF AL ISR ER - LRERE
B E BB ESG R\ E IR e N M AR &
BEAG -HEFEHEET ESCZEEEBN
M2 BB LG BRARR
MERFNERELREZEN FERLCER
ESGIaiE

BEBIEEM N NEERS EFEEE2
B R FHE M EERRE e R EIARE
MR E#E ESCEERREEBIMNR
RAMRBEEE D T - 2 Bl A FEESG = 15 HO SR g
MBI ITEEH TR

Wuling Motors ESG Governance Structure
HZEREESGERER

Board of Directors
BEEg

ESG Committee

BE HEREREES

Representatives from various business
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SUSTAINABILITY GOVERNANCE
iFEERGE

Board of Directors Responsibilities

EETHE

Provide strategic guidance and ongoing evaluation of the Group’s internal controls fo maintain
appropriate and effective risk management and internal monitoring systems, ensuring the Group’s
operations are conducted in a compliant and orderly manner;

RERBMIESI RFETEAREOANMEZE  #RHEERARNRAREERAMPEZERS - BRERS
BEAREFMET

Ensure alignment with the Group’s social responsibility objectives and compliance with applicable
laws and regulations;
BRARNEBNMHETE ERF BRI ETERAEERER

Supervise corporate governance practices and procedures at the Group level;
EESEERNCEEARTRNMEF

Consider the concerns and viewpoints of key stakeholders based on reports from the ESG
Committee, incorporating their interests info the Group’s sustainable development goals,
strategies, and corresponding priorities to ensure stakeholder interests are upheld;

BRBRE  HENERZEGNRE  ZRARKMHENAIRNEY BRESENAHEZREEF
FEEAAEE B BIER MAERE - UHBREHEE

Review the sustainable development performance reports provided by the ESG Committee,
assess, revise, and recommend the achievement of key sustainable development performance
indicators and goals for the Group; and

BERE HEREALAZESGRHNAIBERRENMSE M B EZEEFEAHERRERIE
EREENERER &

Approve ESG Report and budgets related to ESG matters.
EMRR HEREERENRERR HekE0HEERER -
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SUSTAINABILITY GOVERNANCE
AiAZERAE

ESG Committee Responsibilities

REHEREAZSTME

Supervision of Sustainability Goals and Strategies
A ERREBERRGEE

e Provide vision, long-term guiding principles, and report to the Board on sustainable development
goals, strategies, and priorities at the group level;
RUMER REBEEFHUMESTEREFHAEERANAHERREE KRRELSE:

e Report to the Board on corporate behaviour related legislation, regulations, litigation, and public
debates concerning social, environmental, and ethical standards. Propose anticipated measures

and plans;
RERETREME  RERBREENER  MEFERSHEALE RO FLARARFREIEZBE
Wi TR AE e R 5t &

e Evaluate risks related to ESG issues (including climate risks), and provide recommendations on
strategically significant risks, along with anticipated and mitigation plans; and
AR g kEnEERR(BEREAR)  RAEXKBUEERNERIRLER  URERHRER
HE R

* Review the key inferests of major stakeholders of the Group and report their perspectives on key
maftters to ensure the correct long-term strategic direction.
BRAAEBFEFRHENBRRENG  UMARERSHEBREENEY  URERKARK [ EE -

Sustainability Initiatives and Performance Monitoring

U EARREERAHNEE

* Review and report to the Board on the sustainable development performance against the major
indicators and goals announced by the Group, comparisons with regional and global peer
companies or benchmarks;

HEECSHNETEANRFEEREMEHRER BEMERNAIBEEREN  YRAESEREEHEX
I REEREMEREREEERRIEEQ TR LR

* Review/approve relevant policies at the group level and provide recommendations to the Board
regarding any changes to these partnerships, strategies, and policies;

WA/ HEREN A REEEBOR - YHZERHEE KRERERNEMNEHnETSREEE

e Review and report other relevant recommendations and opinions on the implementation of ESG
issues within the Group to the Board; and
B RMEEFEHREAEEHTIRE e kEoaanNEMREEZERER &

e Responsible for reviewing and providing recommendations to the Board on the public reporting of
sustainable development performance, through the ESG Report, which is then submitted to the
Board of Directors for final confirmation.

BERMNUMAIBBERREBNLAABREMNESTSREER  BBRE HLERELWME) BRRES
SERZHER o
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SUSTAINABILITY GOVERNANCE
iFEERGE

Responsibilities of Representatives from Various Business Departments

BEXBMARRBE

Implementation of Sustainability Goals and Strategies
iFARREEER R ER

¢ Implement the sustainable development goals and strategies determined by the Board within
their respective business departments;
EXBEBIAFINERFZEEETSRTEN A FHELRE B IZMER

¢ Monitor and report on the relevant trends in environmental, social, and ethical standards within
the business departments and propose corresponding measures and plans; and
BRI R EEXBHFIERE e RBERERLEEENEFABE - IREMENERNTE &

e |dentify ESG issues and risks faced by the business departments and provide anticipated and
mitigation plans in accordance with the guidance from the Board and the ESG Committee.
BAIEBKIPIERNRER  HekEomdmk  TREEFSGNRE HeRERTESNEERMHE
HA R aE et 2l -

Sustainability Initiatives and Performance Reporting

i EARREERANRE

e Collect, record, and report the sustainable development performance data of the business
departments to ensure compliance with the major sustainable development indicators and goals
announced by the Group; and
ek - BB EXEHFINATRERREREE  BRACEECEMNEEAFETREREERE
7Rk

¢  Complying with and supporting the Group’s ESG policies at the group level, regularly provide
updates to collaborative partners within the business departments, such as customers, suppliers,
and employees, fostering cooperation to achieve mutual benefits.
BFUXHEEBENERE e REQ/BR  EEBHFINEGERE (WEF - fiERn - E1I%) THiR
HEMAET - SEHE -

During the Reporting Period, the ESG Committee held two ~ RIBEHIRI - ESCGEE @ £ B M &5 5
meetings to discuss matters relating to the Group's ESG  # T ANEBEESCHEHERND EE TER
reporting. The Committee passed resolutions endorsing the [AEEZ@HEEZEREMN - - MFEESGH
2024 ESG Report for consideration and adoption by the &&=z IRt -5 — AFESG RE:t
Board, and deliberated on the plan and strategy for the 2| R EKE -EERTESCEE A 234
2025 ESG Report. The Group requires that all ESGCG HBhEFEexzZilts T ERIERENKEES
Committee meetings maintain minutes, which must be  FRAEEHNWEGE SR D HRBERSL
signed by the Chair and archived by the Secretary HGREAEENESTeeR IE2TESTS-
formally appointed by the Committee. Meeting minutes or

summary reports are presented to the Board at the next

ensuing Board meeting.
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SUSTAINABILITY GOVERNANCE
AREEREGRE

STAKEHOLDER ENGAGEMENT BipESH

The Group recognises that stakeholder input is critical to  RNEBFRMEBNENERUNEEHELL
improving business operations and enhancing future RARKEXREZHEE FAHEEHHE B
performance. Therefore, the Group is committed to  Z LM EREE BENERBEBEHRAEW
maintaining active and effective engagement with WMEE 2 EHEEHAUEERRE T ENE
stakeholders through diversified communication channels SKEEHZE - B NENRBR T EAH THER
to fully understand their needs and expectations regarding B B BE 14 B 0] 35 48 2 R R IR BF$2 F5 21
sustainability. Stakeholder insights not only provide IMEREEEIZEEBERERRS -
essential guidance for developing practical and forward-

looking sustainability policies but also ensure that related

objectives remain closely aligned with the Group’s

operational realities.

The table below outlines the Group’s key stakeholder T XRIIRAEENEBHMHEHE HEE
groups, their expectations and requirements of the Group, R KA E - AR K AME BE R E E
and the actions we take through communication and  #HIFFEIMITE U BREREBERE-
response mechanisms to achieve mutual value creation.

Means of Communication

Stakeholders Requirements and Expectations and Response
EELV kY ERFAHAE BEREOES
Government and ¢ Compliance with the national ¢ Regular dissemination of
Regulatory Authorities policies, laws and regulations information
BT B B B AR BPRI R FOEEER FEHRZER
e Cultivation of local economic e Regular conversation with
development regulatory authorities
R HE 7 B R TEHAE B EHAE AR
¢ Promotion of local employment ¢ Dedicated reports
WENH T R E =R R
e Regular fulfilment of tax e Regular and irregular inspection
obligations and supervision
LR R BT EHRNTESHmENEE
e Carbon Peak and Carbon
Neutrality
TG B R
e Production safety
REEE

= 18



Stakeholders
B1aE

Shareholders

BRFIREHE

ames - mmnEemeRaRa D (((

SUSTAINABILITY GOVERNANCE

Requirements and Expectations

ERHMEAE

e Refurn oninvestment
W as 6] ¥

e Operation in compliance
AHREE

¢ Rise in company value
RAAREE

¢ Information transparency and
effective communication
ERERESRER

AEEERGHE

Means of Communication
and Response

BEREES X

General meeting

BERRE

Company announcements
NCIVN-S

Email, telephone and company’s
website

BE - EEAA A B4,

On-site inspection

B E R

Live promotional broadcasting

BREREEEY

Business Partners

e Operation with integrity

Review and assessment meetings

BIERLHE M E EEMENAE
e Fair competition Business communication
NS P 158 i
e Compliance with laws and Discussion and exchange of
fulfilment of agreements opinions
BOEBH) R
*  Mutual benefits and Negotiation and cooperation
achievements REETE
X3
Customers e Quality products and services Customer service centre and
®P BEEMERYE hotline

¢ Health and safety
REEZ S

¢ Compliance with laws and
fulfilment of agreements
HOEBH)

e Operation with integrity
AR

BRI OB
Customer opinion survey
EFERAE

Customer meetings
BERBREE

Social media platforms
HREBTA

Return visit

EH;]

Customers’ feedback

BEFRE
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SUSTAINABILITY GOVERNANCE
AGEERAE

Means of Communication
and Response

BEREES X

Stakeholders

Requirements and Expectations

BaE ERHMEAE

Environment Fulfilment of emission standards e Communication with local
RIE EZHE environmental departments
Energy saving and emission B2 i IR 35 ZRPY RS
reduction e Communication with local
BN BE R e residents
Protection of ecosystem HE iR RE B
IRAEHERE » Submission of reports
RBR|E
e Research and inspections
P E
Industry Formulation of industrial e Visits and inspections
S standards ERE
TERESE  Participation in industry forums
Promotion of industrial DEITERIE
development
RETTRER
Employees Protection of rights * Employee meetings
8T RErs e BLEAE
Occupational health e« Company’s internal publications
Bz and intranet

Remunerations and benefits
HENER
Career development

RNEAT RS AL
Mailbox for employees
BT {4

BEERE « Training and workshops
Humanity cares ZoIl BT 1EYy
AN = e Activities for employees

B T)EE)

Community and

Improvement of community

Company’s website

the Public environment NGIE SR
tEEAR MELEIRE e Company announcements

Participation in charity affairs
DEAREFE

Information transparency
=B AFER

NCIVNGS

Interviews by media
BN

Social media platforms
HREETE
Volunteering activities

ETLEH
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SUSTAINABILITY GOVERNANCE

MATERIALITY ASSESSMENT

To ensure the clarity and effectiveness of its ESG
management approach, the Group has again engaged
an independent consultancy firm this year to conduct a
materiality assessment, aimed at identifying ESG issues that
are most critical fo both the business and ifs stakeholders.
The assessment is based on a materiality matrix provided
by a third-party ESG specialist, combined with ESG risks
and opportunities relevant to the Group and its industry, to
develop a comprehensive ESG issue inventory. To gain a
thorough understanding of stakeholder needs and
expectations, we invited key infernal and external
stakeholders, including employees, customers, and
suppliers, to participate in the assessment primarily through
questionnaire surveys.

Q)

\,

(4

P

Identification Stakeholder Survey

E= ] Eoko

iFEERGE

EEMHTE

RHERESG B2 J7 $THB AT L BB It - K
SRR AFREEEZXTEXBERARMRE
UG UBRHEBERBNEERER
MESGHE P EENFE=TESCEXHKIE
RENEEMERL YHESANEE MBI
T FR HOESG B B4 08 - I E ESG & BB
BE-REAZEFNENTREHE B
FRRRINBERSNE (BRET FEFPR
HERE) BBRAESAETL2ETE-

¥

Analysis Review

B =&

In accordance with HKEX
guidance and by
referencing mainstream
ESG rating standards and

indices in capital markets,

the Group has reviewed
core ESG issues and
established the 2025 ESG
issue inventory,
compirising a total of 24
issues across five major
categories: environment,
employment, operations,
social responsibility, and
corporate governance.
REBE KB AES I
2 EZEARTISERESG
RIZEEIE R FRIBESG
B BN 2025F ESG A
B HE241EERE OREIR
R 2E Hesf
RZFEERR KR -

We conducted an online
questionnaire survey
covering a diverse range
of stakeholders, including
corporate management,
employees, suppliers,
customers, and
shareholders/investors, to
gather broad input on
each issue.

BAEREE FRBHAES
A BELCEEEE BT
HER BEPRBRE RE
EEZR/ROE BZEE

HEBENER -

Issues were evaluated
along two dimensions

— “importance to
stakeholders” and
“‘importance to the
Group's operations” — to
develop the materiality
matrix and a prioritised list
of key issues.

R TENSEETNERE]
HHEEEENEET]
B E TSR O E
EMIEERELEREE-

Following internal
discussions with key
stakeholders, senior
management, and the
Board, the Group ensured
that all material
environmental, social,
and governance issues
have been included
within the disclosure
scope and are aligned
with applicable laws and
regulations.
KEFENRMEES B2
EBREZZRMN R BR
FFEERRE (g kEh
REHEMARERGRE I
e EEERER.
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SUSTAINABILITY GOVERNANCE
AREEREGRE

2025 Wuling's ESG Issues Materiality Matrix
B hFhEARBEESGEEEEMEME

A
th o
(8] (6]
(4] ® ® {10)
& (2] (3] ®
o
[¢]
2 o
2 )
oy
OR
2k
S
8 (5] (23}
£
o o a°
High
Low - »
1§ Importance to the Group's Operation
HAEESENSEM
Aspect ESG Issues
S S ESG %l
Environmental 1. Climate Strategy 5. Water Resources and Wastewater
RiE RIREES Management
IKE IR REKE IR
2. Life Cycle Decarbonisation of
Automobiles 6. Energy Management*
AE R A AR HEREE
3. Opportunity for Development of 7. Waste and Hazardous Material
Clean Energy* Management*
BRBRREROKE BYREEYEEE*
4. GHG Emissions Management 8. Eco-environmental Protection
RERBHNE R FREIRIGRE
EE 9. Employees’ Rights and Interests* 12. Talent Retention, Development and
Employment BT Training*
ATRE - BRERIEIN*
10. Employee Health and Safety*
EIRERZE* 13. Equality and Diversity*
FERZ L
11. Employee Remuneration and
Benefits*
BETHMRER*
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Aspect

i)

BEE -  EENSEBERARAD ((

SUSTAINABILITY GOVERNANCE

ESG Issues
ESG %l

AEEERGHE

gE 14. Product Regulation 17. Data Security*
Operation mEEE Bilze*
15. Responsible Supply Chain 18. Marketing and Promotion
Management I RHE
BRMEMHERER
16. Protection of Customer Privacy*
EFBARE
HesE 19. Research and Development, 20. Social Welfare and Charity
Social Competition Activities* HERRRES
Responsibility MRERRE  BFTE*
TEER 21. Intellectual Property Protection* 23. Internal Complaint Mechanisms
Corporate A ERERE AR ER B 1
Governance
22. Business Ethics and Anti-Corruption 24. Corporate Governance and Risk
REERRRES Management
EIRTE K 1R
* ESG issues of higher significance in 2025. 1 ZE_RAFRAEEMESCEE -

Importance o
the Group’s
Business
HEBEZEBH
B5Z1

Impact and Response Measures for the Top Three Material Issues

EEMACRENYEREHIEE

Research and
Development,
Competitive Activities

MERBREGFED

Supports product
innovation and

Employee Health
and Safety
ETREREZR

e Protects employee
health and safety,

technological enhancing
leadership, satfisfaction and
maintaining market loyalty
competitiveness REETRERET 2 -

I EE BT B R AT 4R
5 BRI

Responds fo rapidly
evolving industry

RITETmEEEDH
53

e Ensures compliant
operations, avoiding

frends and customer legal and

demands, driving reputational risks

sustainable growth arising from

JEE IR R B LR EE B workplace injuries or

BEEFENR - BB fatalities

SR BRERLE BT
BT EHEREDEREM
BEEAR

Labour Rights
SIS

Safeguards
employees’
fundamental rights,
fostering a fair,
respectful, and
inclusive work
environment

RIEEE TEA#EZ © {2
ERQT  BHEHEAAH
THEIRIE

Boosts morale and
sense of belonging,
reducing turnover
and supportfing
stable operations
RABTITRERE
R BRIERAE X
RBTES
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SUSTAINABILITY GOVERNANCE
AGEERAE

Impact and Response Measures for the Top Three Material Issues

ERMA=HENT EREHIEE

Research and

Development,
Competitive Activities
MARBRBRED

Employee Health
and Safety
BETRERRTE

Labour Rights
LI

Business
Impact(Cost/

e Requires investment

in R&D funding,

Involves costs for
safety equipment,

e Requires resources to
ensure compliance

Revenue/Risk) talent, and health protection in compensation,
AR ERE equipment, programmes, and working hours, and
(A WA, increasing short-term professional training grievance
[2.F) costs FEMZERERE - mechanisms
BRAMREES - AT RIS AT &8I R H 2R FRABRERG R
BIR KRR - 150 Elllp%N A - TRFE IR I R AR
2 BRK A H &R
Effective health and
e Successful R&D safety management ¢ Positive labour
outcomes can improves productivity relations enhance
generate new and reduces productivity and
product revenue, operational organisational
increase market disruption risks cohesion
share, and enhance RITMERL2ERER RIFE EREBBIE
brand value BIRMRFHEE R - PR FH A SR B4R AR B
P R 35 B SR BT 75 2R EETRRE 7
MERBA - BA TG
KA EE *  Workplace fatalities ¢ Non-compliance
or injuries may lead with labour laws may
* Lagging R&D or to litigation, fines, result in fines, legal
misaligned reputational liability, strike risks,
technology damage, and and reputational
pathways may result potential disruption harm
in loss of market to business EREBIIEH LS B
share, competitive partnerships S EREE BT
disadvantage, and TETERATREERUA B REEEE
investment losses B IR REER
e B SRR RIS 88 B EEZEEBEE
R A BB TS RN
X BFELIERKER
PS
Targets e Contfinuously e Achieve zero e Fully comply with
Established by increase R&D fatalities, zero new national and local
the Group expenditure as a occupational labour laws and

PRI E B B 1R

percentage of
revenue
FBERAMBERAMGE
Wkt

disease cases, and
zero maijor fire
incidents annually
BFEEINORITE

B ORATIBBERS - 0

REAAK

regulafions
FEETER AT
LBENERIER

Achieve zero major
labour disputes

annually
BERTEARGEUNF
1
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SUSTAINABILITY GOVERNANCE

AEEERAE

Impact and Response Measures for the Top Three Material Issues

Research and

Development,
Competitive Activities

ERMA=RENTE

Employee Health
and Safety

HEHER

Labour Rights

MARBRBRED ETRERRZR SIS
2025 Target * Achieved Not achieved' * Achieved
Achievement EK REERK ERK
Status
—T_RFHER
ERARR
Measures or e Established a Established a e Established sound
Strategies forward-looking comprehensive human resources
Implemented by technology R&D safety management management
the Group to roadmap and a sys‘rem systems and

Address Impacts
5 8 P E R 1
Q%B%J/Xﬁgijugn%
AT RN TS

market-driven
product
development
mechanism

2 37 ATE I R T B 18
BB IR ) O A B

e

e Enhanced cross-
departmental
collaboration and
external industry-
academia
partnerships to
improve innovation
efficiency

%ﬁ{tﬁéﬁﬁFﬂﬁ%r1ﬁﬂ9h*B
ESHAE - RITEIF

&

* Regularly assesses
competitive
landscape and

technology trends to

dynamically adjust
R&D strategy

R R B E
BRI E

s -
i

e Built arobust

intellectual property
protection system to
safeguard innovation

outcomes
B MBEERER
% REBEKR

BUYRENREEERE

IR

Conducted regular
safety hazard
inspections and
recftifications to
mitigate accident
risks
FRZ2EEEFEHEE
OB B ER

Provided ongoing
safety education
and emergency dirills
tfo enhance
employee awareness
and response
capabilities
FTHAETRH#HZ2
Eﬁﬁﬁ'%ﬂﬁi
BEREZRES

Implemented an
incident reporting
and continuous
improvement
mechanism to ensure
prompt resolution
and learning

SR B HURE ROGER
i - TR B R AR A
RIEST =y

accessible employee
grievance channels

BURREHNANERE
BHIEHEE THRFRE

* Conducted regular
labour compliance
audits and internal
’rrclmng
THRRAEBEHRES
ﬁmﬂim

¢ Implemented fair
recruitment,
compensation, and
promotion practices
to eliminate
discrimination and
unfair freatment
TR FIREE - e

BT B
TEHB

¢ Encouraged
employee

participation in
governance and
feedback processes
to foster two-way
communication
BEIE T2 RT
BT RREE ﬁﬁﬁﬁ

-3l

During the year, the Group experienced one fatality: an employee was electrocuted while performing maintenance in a high-
voltage distribution room. The investigation concluded that the incident was primarily caused by the employee not wearing
required personal protective equipment throughout the task and failing to strictly follow safety procedures. Following the incident,
the Group immediately implemented remedial actions, including a comprehensive review and enhancement of relevant
management systems, strengthened on-site visual management, and intensified safety training, education, and assessments for
all employees to prevent recurrence. The Group also promptly offered condolences to the employees family, filed the statutory
work injury claim, and provided appropriate financial compensation to support the family through this difficult fime.

AEEEEFA—RITER: —REIERERES
NEHHERR BRBRBETEZDREREMR - F8% SENERAEREE SR AR T TEEFEEESE R(CRS5HE
CETIHNLR2HEEIEER UM IEEUSFHBERELE - SETE -REZRBREIRE KR IEFSE-
WiRHAAEEEHE 2N IR REE B -

LB - R IN58

EETREFENRTIEMES T -LRHE FREIBERB TEXHR2EMBRE
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 DING EXCELLENCE WITH INTEGRITY,
NCING GOVERNANCE FOR THE LONG TERM

REFMER

Wuling Motors firmly believes that fully embedding ESG
principles is a cornerstone for enhancing corporate
governance, driving high-quality development, and
achieving a sustainable future. By establishing and
implementing a robust corporate governance framework,
the Group proactively identifies and manages various risks,
continuously enhances operational transparency, strictly
ensures compliance, and maintains open and honest
communication and collaboration with shareholders,
employees, customers, suppliers, and ofther stakeholders.

RERERE 2HEEMESGHRAZREE
EREAKF HPREEERIBHRAFE
AREHERED - BIBREIANITHEFERN
m%”ﬁ AIRE $‘§@ﬁﬁ.§%&%ﬂ§ﬁi BRE

% FBIRTEEERE  BARERARE
jﬂzibﬂﬁﬂiﬁél EE HER REME
Tﬁ%{%ﬁ%ﬁﬁbéﬁﬂgmﬁﬁ,\:{”ﬁ J?é%ﬂi?ﬁ
BT B RERTERE ) RILESGEA - A
BERTHEELS *‘%La #Fﬁ*ﬁ‘#’ff‘%
AEXFEE BEERRY REAARE

Looking ahead, we will further strengthen our governance KR BiZ -
capabilities, deepen ESG integration, and deliver tangible
conftributions to society and the environment through
concrete actions — creating shared value for all
stakeholders and steadfastly advancing toward long-term,

resilient, and sustainable development goals.

Contribution to the United Nations Sustainable Development Goals
HESETHEREBENER

‘IB FEACE JUSTICE
AND STRONG
INSTITUTIONS
")

ESG Issues Responded in This Section
It B [ PE Y ESG &2

<

Information Security Intellectual Property Protection

BillZ® M EERE
: A L
g i ) _-_';:-

Business Ethics and Anti- Internal Complaint Corporate Governance and

Corruption Mechanisms Risk Management
BEEENRRES AR ER EF il ERER E R EE

Key Initiatives and Achievements in 2025
AEREE_F_HFENTFEERRARR

e Wuling Industrial strengthened its compliance management by formally establishing the position of
Chief Compliance Officer
hETXREERERE FARIEEEHE B

* Achieved 100% employee training coverage on integrity, anfi-corruption, and anfi-fraud compliance
100% B TROZR G - e REEE REIIE

e Achieved 100% signing rate of integrity agreements with suppliers
100% ftEE BRZ s B X

e Conducted 142 dedicated infellectual property training sessions, fotalling 956 training hours and
covering 348 employees
BHNAQRMBERBIEIT I B IR H956/ )\ BE348HKE T
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UPHOLDING EXCELLENCE WITH INTEGRITY,
ADVANCING GOVERNANCE FOR THE LONG TERM

CORPORATE GOVERNANCE AND
GOVERNANCE STRUCTURE

The Group strictly complies with applicable laws and
regulations, including the laws of its place of incorporation,
the Company Law of the People’s Republic of China, and
the Rules Governing the Listing of Securities on HKEX. It has
established a governance structure characterised by
clear allocation of responsibilities, scientific design, and
operational efficiency. The Group confinuously refines ifs
institutional framework by integrating operational realities
and the latest regulatory requirements, advancing
tfowards a more diverse and resilient sustainability
governance architecture that aligns with market trends
and future strategic needs.

The Board is accountable to the shareholders’ meeting
and exercises management authority in accordance with
the law. It oversees the Company’'s overall business
operations and development strategy, reviews business
policies and investment plans, and supervises and guides
management in strengthening internal regulations,
improving decision-making mechanisms, standardising
workflows, implementing rigorous approval procedures,
and establishing a modern, standardised organisational
structure — tfo enhance the efficiency and quality of
investment decisions.

The Board has established four specialised committees —
Audit Committee, Remuneration Committee, Nomination
Committee, and ESG Committee — to improve
operational effectiveness. To ensure the effective
implementation of the Board’s policies and resolutions
across all departments and levels, the Group has
formulated the “Board Resolution Tracking and Supervision
Management System”, under which a dedicated
department is responsible for tracking, inspecting, and
ensuring the execution of resolutions.
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BOARD EFFECTIVENESS AND DIVERSITY

The Group’s Nomination Committee regularly reviews the
Board’s structure, size, and composition — including
members’ skills, knowledge, and experience — and makes
recommendations to the Board on any proposed changes
to ensure alignment with the Company’s strategic and
governance requirements.

6 W 2
Number of annual

board meetings

FEEEERY=

This year’s Board evaluation was conducted via a
questionnaire covering all directors, assessing dimensions such
as Board composition, information provision, and meefing
processes. The questionnaire comprised 30 questions, each
rated on a scale of 1 to 5. The 2025 evaluation results show
that all items achieved an average score above 4, indicating
strong overall performance. Compared to 2024, most areas
have shown steady improvement or remained stable,
particularly in the Board’s consideration of shareholder value
in decision-making, the adequacy and balance of monthly
updates provided by management, and the overall quality of
Board information — reflecting the Group’s ongoing progress
in corporate governance. The findings have been compiled
into the “Annual Board Performance Review Report” and
submitted fo the Board for review.

The Group recognises that Board diversity is essential to
achieving strategic objectives and sustainable development.
It implements a “Board Diversity Policy”, which the Nomination
Committee reviews regularly, including measurable targets
(such as the proportion of female directors) and progress
against them. In selecting directors, the Group carefully
considers multiple dimensions — including gender, age,
cultural and educational background, ethnicity, professional
experience, skills, knowledge, and tenure — and adheres to a
merit-based approach, using objective criteria to appoint
individuals who combine professional competence with
diverse perspectives, thereby ensuring high-quality and
inclusive decision-making.
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BOARD DIVERSITY INDICATORS

[SEEE

Mr. YUAN Zhijun*
REEfE
Mr. WEI Mingfeng

EHELE
Ms. Zhu Fengyan

AE&T+
Mr. LI Zheng*

FERE*

Mr. YE Xiang*

kit
Mr. WANG Yuben*!

FRAREEY
Mr. XU Jinli*

Gobbit
Mr. LIU Jieming*?

NBELE"

Chairman of ESG Committee

Gender

]

38

bl

N N < X

<

< u8

3@

Age

L2

59

51

47

82

62

70

60

Member of ESG Committee

Resigned on 20 November 2025
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Position/Duties and
Responsibilities

Bf RERER

Chairman of the Board/
Executive Director

BRI/ UTES

Executive Director

WTES
Executive Director

BITES

Non-Executive Director

FHTES

Independent Non-
Executive Director
BUFHTES

Independent Non-
Executive Director
BUFHIES

Independent Non-
Executive Director
BUFNTES

Independent Non-
Executive Director

BUFNOES

Appointed on 20 November 2025

Tenure
Period

THER

9 years

9F

5years

5%

2 years

2%

4 years

45

17 years

174

11 years

(AE:3
3 years

3F

<1 year

<1E

BiTHE

EXZESTLER

N— % 3

 BEEBRER

Academic
chkground/ Expertise Experience/Skills
BEER /A4 =8B
Business Administration Industry Expert
THER TXER
Chemical Mechanical Industry Expert
Engineering/Business
Administration
LIRBERER,/IHEE 122X
Business Administration Financial Expert, Legal
Expert
ImER HBER  EBER
Physics/Medical Industry Expert,
Technology Financial Expert,
International Finance,
Medical Technology
Mg/ BERI 2% WBER
AReR BRI
Finance Financial Expert,
Risk Management
B HHER - ARER
Law Legal Expert
e EBER
Mechanical Engineering  Industry Expert
EHIE TXER
Management Science and  Intellectual Property
Engineering/Intellectual Specialist
Property
ERMSETRER HHE DEE
1
RE - HakE )u i E\‘%IF
BB HERERLZEEKE
RZZE_RF+— H_-I-EI%H{
RIZE_RE+-—AZTHEZE
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SHAREHOLDERS' /INVESTORS’ RIGHTS

A transparent information disclosure mechanism not only
supports investors in making informed decisions but also
ensures shareholders can exercise their rights and
participate in corporate governance on a fully informed
basis. The Group places great emphasis on protecting
shareholder rights and managing investor relations. It has
formulated the “Communications Policy with Shareholders
and Investors” to ensure shareholders and investors receive
fimely, comprehensive, accurate, and easily
understandable information about the Company.

The Group has publicly disclosed the “Procedures for
Shareholders Nominating Directors for Election at the
General Meeting of the Company”, which clearly outlines
the nomination process, timeline, and relevant
requirements, further strengthening shareholders’
participation rights. The Group regularly publishes
performance reports covering key indicators such as
revenue and profit, and its Annual Report reviews business
performance and articulates future strategies. For material
events, including transactions, shareholding changes, or
management appointments, the Group issues
announcements promptly fo ensure timeliness and
fransparency of information.

The Group regards information disclosure not merely as a
regulatory obligation, but as a cornerstone for building
long-term trust and achieving shared, sustainable value
creation. It remains steadfast in safeguarding investor
interests. To foster constructive dialogue, the Group has
established a dedicated Investor Relations Department as
a communication bridge, engaging investors through
multiple channels — including the official website,
corporate communications, investor meetings, and
roadshows — to gather feedback and relay it to relevant
infernal departments.

At the same time, the Group places high importance on
protecting investors’ privacy and sensitive information.
Except where required by law, it will not disclose
shareholder information without prior consent and has
implemented necessary measures to ensure data security.
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Investor Engagement Event

REEFFEE

On 25 November 2025, Wuling Motors hosted an investor engagement event at the Futian Exhibition
Centre in Shenzhen, sincerely inviting institutional investors, securities analysts, and prospective
investors for an on-site visit. During the event, the Group showcased cutting-edge products such as
mobile charging robots and arranged in-depth discussions between senior management and
aftendees to address their key concerns. This event not only enhanced the fransparency and
interactivity of information disclosure but also demonstrated the Company’s strong commitment to
investor relations management, further reinforcing market confidence in Wuling Motors’ long-term
value and governance standards.

HAREAHL  TEASEEERARA «

—EoAF+T-AZTRERA AZEREAEAIGEERPLERREERNEY A2AFHERESE &

HFOMEREEREANELS

ETRARR RAOCEEBIER - WOBH T ERNTEARBENEAZRESH L 18
REIEEGEKENED

EFRREENSEER E—FPEEMSHAENR

RISK MANAGEMENT AND INTERNAL
CONTROL

The Group places great importance on potential risks in
corporate operations and is committed to establishing a
comprehensive risk management and internal control
system. Through risk idenftification, assessment, response
measures, and strategies such as risk avoidance,
mitigation, or acceptance, the Group continuously
enhances ifs resilience. To ensure effective implementation
of risk management measures and compliance with
regulatory requirements, the Group has formulated
multiple internal control documents, including the
“Regulations on the Legal Review and Management of
Rules and Regulations”, the “Management Control
Procedures for Internal Control Self-Assessment”, and the
“Regulations on the Management of Business Operation
System Documents”.

In addition, the Group has issued relevant corporate
standards to provide operational guidance for the
application and effectiveness evaluation of risk measures
within safety and environmental management systems. To
further strengthen internal control effectiveness, the Group
has established a dedicated Audit and Legal Department
responsible for assessing the effectiveness of risk
management and internal controls, conducting audits
across departments and business processes, and providing
improvement recommendations to senior management.
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Risk Management and Internal Control Organisational Structure

B EEERNEGESRE

First Line of Defence

E b1

%&

Primary Business department
Responsibility = management and employees
FEHFEA ¥BHIERERET

Third Line of Defence

EESElE

Second Line of Defence

SEHERRR

The Board, Audit Committee,
and external auditors

BEEg  ETZEY  IEMEM

Risk management functions,
compliance departments, and
internal audit

[R\B E R BE BDPT - A MRERPT

AEBE T

Key Activities ¢ Carry out day-to-day risk

Provide independent

Oversee the organisation’s

BEEs identification and assessment oversight of risk enterprise-wide risk
01T B E R R R BRI management management framework
«  Implement risk response RHBYINEREREER R ER(EE N E R B IRIELE
measures and monitoring Conduct risk reporting and Audit the effectiveness of risk
B it o S 4 e A B4 analysis management
e Comply with risk management HEITRBR RS DT FEZERE LA
policies and procedures Guide and support business Provide an external
HSPRRERBRMNEZ T units in managing risks perspective on risk
BB R FE BB ER R management
R ERE A INLR A
Objective *  Manage risks in daily Deliver independent Ensure the independence,

B operations and ensure
business processes align with
established risk management
standards
EAELEPEERAR  BRE
BREFTEMENRREIEEE

supervision and evaluation
of risk management
activities to ensure the
organisation’s overall risk
framework is properly
followed
RERBERFHNELEE
MFHE - RRAEMEBENER
RIESEERE

objectivity, and
transparency of the risk
management framework,
representing shareholders
and other stakeholders in
overseeing the organisation’s
risk management efforts
HEREREIEERN BT -
HHMMBRAE - KRR
HipFHmEESEBNRRE
BT

Risk management and internal confrol system
development are integral to the Group’s strategic
planning and operational objectives, aiming fo
comprehensively identify and evaluate uncertainties that
may impede goal achievement. As sustainability efforts
advance, ESG-related risks have become increasingly
prominent. The Group is progressively carrying out
identification and assessment of ESG risks and using the
findings to guide the establishment and refinement of its
internal control framework, thereby effectively mitigating
such risks.
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During the Reporting Period, the Group undertook several
risk management and internal confrol initiatives: it
completed quarterly monitoring of major risks, analysed
significant operational risk conditions, and compiled the
findings info the “Quarterly Risk Monitoring Report” for
Board review. Furthermore, Wuling Industrial formulated
three key policies — the “Intfernal Control and Risk
Management System”, the “Major Operational Risk Event
Confrol and Reporting System”, and the “Internal Control
Self-Assessment Management Procedure”to further
strengthen risk management foundations at the subsidiary
level. To enhance overall risk management capabilities,
the Group organised specialised internal control and risk
management training sessions covering Wuling Industrial
headquarters and its subsidiaries. These measures have
effectively strengthened the Group’s risk management
capacity, improved its internal control system, and
provided robust support for stable operations.

In the Reporting Period, the Group distributed annual risk
assessment questionnaires by function — through the
Audit and Legal Department, covering 15 modules
including R&D, procurement, and finance — and asked
general managers of subsidiaries to evaluate risks based
on likelihood and impact. This process identified ten major
risks: (1) competitor risk, (2) overseas market expansion risk,
(3) strategy execution risk, (4) strategy evaluation and
adjustment risk, (5) investment decision-making risk, (6)
product lifecycle risk, (7) market development strategy
risk, (8) R&D capability risk, (?) product pricing risk, and (10)
product planning risk. Relevant functional departments
conducted in-depth analyses and developed targeted
response strategies to effectively prevent material risks.
The annual risk assessment has been completed, with
results consolidated into the “Annual Major Risk Assessment
Report” and submitted to the Board for review. Based on
these findings, the Group has formulated risk response
measures and continues to monitor remediation progress
across companies and departments to safeguard Group
interests and advance sustainability objectives.
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Moreover, through comprehensive evaluation and 4N RFIEBE2EOTE RO BT 7Y
analysis, we have identified the two long-term emerging 7Rk 21 2 7 57 £ 5 K A W 18 = B 3 LR -
risks expected to have the greatest impact on our future

business:

Risk Category Risk Description and

and Name Business Impact Mitigation Measures

EERR A ERSG R EEE RIRIEHE

Technological Advances in electric e Increase R&D budget for electric vehicles and

Risk — vehicles (EVs) and autonomous driving tfechnologies to accelerate

Technological aufonomous driving innovation and product iteration.

Disruption technologies may render EINEBE R BB EREITMAETESE - IREMTA

Rk — existing products obsolete, RTELE Mk o

Rl %2 & ke adversely affecting the
Company’srevenue and e Establish strategic partnerships or collaborations
market share. with leading technology companies to share
BHEMAEBEIRITAE technological advancements, reduce R&D costs,
FEAIEE B IR A EmLR B and shorten time-to-market for new products.
B BRI ARTISG HEARBARRURBEHARIEE - HZRIM
B o PR - BRI B AN AR R E fn E A -

e Closely monitor policy developments from
national and local governments regarding new
energy vehicles and autonomous driving, and
prompftly adjust R&D direction and market
strategies accordingly.

)R M B R K3t 5 ER AT AR e IR )R R B 5 Eh B Bt
BVBER BN M) - oA R BE T 2% 7 (R B T35 3R o

e Foster an innovation-supportive corporate culture
by setting up an innovation fund, organising
internal innovation competitions, and providing
fraining and development opportunities to
encourage employees to generate new ideas.
B XFAFNREXE  BRR A ES - B
WERIFTERE RIS HEREME BB TR
gk o

* Protect infellectual property and technological
achievements through patent, trademark, and
copyright applications, as well as confidentiality
agreements and data security measures, to
maintain a competitive technological edge.
REMBEEERMKR - BREPFEN - BEMR
- WEBRTHREEEN T2 - SRFRESE

2

= 34



BBE -  DEASEEZRARAS ((

UPHOLDING EXCELLENCE WITH INTEGRITY,
ADVANCING GOVERNANCE FOR THE LONG TERM

BTHE REFEER

Risk Category Risk Description and

and Name Business Impact Mitigation Measures

ERER R & B EpRE REETE RIRIEHE

Compliance Risk  Stricter environmentall e Develop green production lines to reduce energy

— Evolving regulations may increase consumption and pollutant emissions.

Environmental production costs and ERECEES  RIERRERESLEMPEN -

Regulations necessitate adjustments to

EHER — product lines and market ¢  Apply management methodologies such as lean

REZERELER  strategies. manufacturing and Six Sigma to optimise
RIREAR K hNoR O] gE B B A processes, improve efficiency, reduce raw
ERALFA  WESHER material waste, and enhance product
BEMSMTSERE - sustainability.

ERBREERNTERBFEE A BILRE 7
TR CRADRFORE - RICERATEN -

e Proactively respond to government environmental
policies — including carbon emissions frading
schemes and new energy vehicle subsidies —
and leverage policy incentives to accelerate R&D
and market promotion of new energy vehicles.
BR[O IR SIS - Fee R TE M F RN R

RER

= R BCRALA IR ae IR B A 3% BT IS HEE o

* Implement an environmental management
system aligned with the ISO 14001 international
standard to ensure full compliance across all

operations.
A TTAI1SO 14001 B R ERRREIRE R » BRE
BEEEH

e Strengthen employee environmental fraining to
enhance awareness and practical skills in
sustainability practices.
fnsg 8 TIRRIEF - RARRREBEEBEREE

In 2025, Wuling Industrial fully implemented the inifiatives of
the “Compliance Management Deepening Year” by
formally establishing the position of Chief Compliance
Officer (CCO), who reports directly fo the Chairman and is
responsible for coordinating compliance matters related
to major decisions and business operations, as well as
overseeing the Audit & Legal Department — the
designated compliance management unit. The CCO'’s
specific responsibilities include participating in major
corporate decisions and providing compliance opinions,
leading the development of the Five-Year Compliance
Plan, directing compliance risk identification and response
efforts, drafting the annual compliance report, and jointly
reviewing and co-signing significant compliance matters
with the General Manager. During the year, the CCO
aftended 9 Board meetings and 20 General Manager's
Office meetings, conducting thorough, end-to-end
compliance reviews on 149 major decisions fo ensure their
legal and regulatory conformity.

TEChF RETEIAEAEARERR
LFRENRE EXRIEFEARERBL &
HEERNEERAE REHAZTORK K
EEETHNARELR XOBEEDEHHN (A
REEMM) BESREARBRERKESHE
RAEABRRRILHASRER ARHIE (R
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Concurrently, Wuling Industrial issued the Compliance
Manual of Liuzhou Wuling Automobile Industry Co., Ltd.,
establishing a systematic compliance framework based
on the principles of “comprehensive coverage, clear
accountability, practical efficiency, and coordinated
implementation.” The manual mandates the integration of
compliance obligations intfo all business processes and is
supported by 22 specialized compliance guidelines
covering key areas such as procurement and bidding,
occupational safety, environmental protection, and labor
management. Moreover, the company introduced an
innovative “Four Compliance Lists”: the List of Key
Compliance Obligations, the List of Major Compliance
Risks, the List of Compliance Responsibilities by Critical
Positions, and the List of Compliance Controls for Key
Processes — effectively assigning compliance
accountability down to individual roles and operational
touchpoints. To enhance execution, Wuling Industrial
launched a digitalized Legal & Risk Control System,
enabling online compliance management for over 3,000
documents, including confracts, corporate authorizations,
and internal policies. The system also facilitated end-to-
end compliance support for overseas investments, such as
the establishment of the Vietnam subsidiary, through
country-specific compliance guidance, political risk
insurance arrangements, and cross-border investment
structure reviews, thereby strengthening risk mitigation in
infernational operations.

RISK CULTURE DEVELOPMENT

The Group recognises that corporate culfure is closely
intertwined with risk management. Employees at all levels
serve as the frontline of risk prevention and bear
responsibility for identifying and mitigating risks. To this end,
the Group actively promotes a positive corporate culture,
embedding risk awareness into daily operations so thaft risk
management becomes an integral part of business
activities. The Group has developed a strategy to foster an
effective risk culture across the organisation and
established a comprehensive corporate culture
development plan that clearly defines core values and
behavioural guidelines. Specific inifiatives include:
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Aspects
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Leadership
Commitment
EEAEGH
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Key Initiatives

HEESE

Senior management explicitly affirms the importance of risk management
in internal meetings and policy documents, ensuring it receives
appropriate attention and resource support
SEEREEBREARGZRBERXMTAEE RRAREENSEZ M BRHEE
BUREBFEERS

Management demonstrates commitment to risk management through
day-to-day decisions and conduct, setting a clear example for all
employees

EBRERABARETATRAYEREEN AR RE2BE IR IHEK

Training and
Awareness
Enhancement
BB R

Provide regular, company-wide risk management training to ensure
employees understand fundamental principles, tools, and processes
FHREZE2ENRAREREI - BREIZREREENELRRA - TA®R
VikE

Develop and distribute standardised learning materials (e.g., handbooks,
online courses) to support on-demand, self-directed learning and
knowledge updates

REWHEFECEBME (NFM - R ERE)  IHETIRKEEFEBHEM
B

Open
Communication
and Reporting
FRUE R E RS

Establish multiple reporting channels — including anonymous hoftlines and
dedicated email addresses — fo encourage timely reporting of potential
risks or non-compliance

RUERRG FRBEEZREES BB T REREEERARIERTR

Incentives and
Accountability

Incorporate risk management performance into the annual performance
evaluation system for all units and departments, and use it as one

B R E criterion in management assessments
HEREERBEMAZTEMRBPAFEERIHEBR  WEREREZZKIE
Z_

Continuous e Contfinuously monitor the effectiveness of risk management measures

Improvement and refine strategies and processes based on employee feedback and

FEDUE internal audit findings

SEEARREBREHEKRY A58 IREBEANTER - MEFERKETE

Cultural Integration

XA

Share case studies — both successes and failures — in internal
communications or meetings to strengthen risk awareness and
organisational learning

FRAMBARGED ZRBELEKINREREN - R EBEABER

Make risk identification and response a standing agenda item in feam
meetings and business discussions to embed risk culture into everyday
practice

EEFERRAXBTmT - HEREREENSERER - (RERBRUEEL
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UPHOLDING EXCELLENCE WITH INTEGRITY,
ADVANCING GOVERNANCE FOR THE LONG TERM

BITHE HREFHMER

BUSINESS ETHICS

The Group consistently upholds high standards of ethical
and integrity-driven conduct, regarding it as a
fundamental pillar of sustainable development. To this
end, we strictly comply with relevant laws and regulations,
including the Criminal Law of the People’s Republic of
China (“PRC”), the Anti-Money Laundering Law of the PRC,
and the Anti-Unfair Competition Law of the PRC. We have
also established an internal Code of Conduct that clearly
sets out compliance requirements in areas such as anti-
bribery and anti-corruption, gifts and hospitality, conflicts
of interest, fair competition and anti-monopoly, and anti-
money laundering — providing a robust institutional
foundation for enterprise-wide compliance management.

On internal controls, the Group has implemented a Party
integrity and clean governance management system
alongside an internal integrity supervision mechanism.
Supporting policies include the “Supervision Work
Management Measures”, “Employee Discipline
Management Measures”, and “Gift and Cash Submission
Registration and Handling Measures”. These documents
ensure prompt response tfo any suspected violations of
anfi-corruption rules. Where misconduct is confirmed,
disciplinary actions are taken in accordance with the
Regulations on Disciplinary Actions by the Communist
Party of China, with penalties commensurate with the
severity of the violation — ensuring timely resolution and
prevention of recurrence.

In ferms of capability building, the Group regularly
organises fraining on infegrity, anti-corruption, and ethical
self-discipline. Training content covers national laws and
internal integrity standards, ensuring all employees fully
understand the importance of anti-corruption and
voluntarily adhere to relevant requirements. The Group
also delivers integrity education programmes for directors
and all employees, featuring modules on position-specific
integrity supervision systems and analyses of typical
corruption cases — to strengthen self-discipline, promote a
culture of honesty and integrity, and reinforce our anti-
corruption defences.
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UPHOLDING EXCELLENCE WITH INTEGRITY,
ADVANCING GOVERNANCE FOR THE LONG TERM

In business partnerships, the Group maintains equally high
standards. When signing purchase or sales contracts with
partners, we simultaneously execute Integrity Agreements,
under which both parties commit to complying with laws
and regulations and upholding principles of legality, fairness,
and integrity fo prevent any illegal or unethical conduct. To
ensure effective implementation, the Group has established
a dedicated Discipline Inspection and Supervision
Department, which regularly visits partner organisations to
conduct integrity inspections and assess compliance with
these agreements. We believe that jointly fostering a clean
and trustworthy cooperative environment not only
safeguards the legitimate rights and interests of both parties
but also supports the long-term, stable development of
business collaborations.

60

Conducted fraining sessions on
integrity, anti-corruption, and

anti-fraud compliance

il e B2 IR BB B 15 5|

100%

Supplier integrity
agreement signing rate
HEBRRBEESE

To enhance oversight and reporting effectiveness, the
Group has established a multi-layered whistleblowing
mechanism, including publicly disclosed Discipline
Inspection email addresses and hotlines, as well as physical
suggestion boxes placed in staff canteens — providing
employees with convenient and secure channels to report
concerns. The Group guarantees strict confidentiality of
whistleblowers’ identities and offers full protection, thereby
cultivating an open and transparent environment for anfi-
corruption reporting.

BTHE REFEER
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100%
Employee fraining rate on F‘I

integrity, anti-corruption and
anti-fraud self-discipline
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UPHOLDING EXCELLENCE WITH INTEGRITY,
ADVANCING GOVERNANCE FOR THE LONG TERM

BITHE BEFHER

Anti-corruption Reporting Channels

RESRHRRE

Email address: jw@wuling.com.cn (Mainland China)/whistleblowing@wuling.com.hk (Hong Kong)
ETFEHMH | jw@wuling.com.cn (FBIAL ), whistleblowing@wuling.com.hk (F B &%)

Disciplinary Inspection and Supervision Reporting Phone Number: 0772-3750293/12388

B RBRERE | 0772-3750293,712388

Report website: http://www.12388.gov.cn/
BEIRMIL - hitp://www.12388.gov.cn/

Report by mail: Discipline Inspection Commission, Wuling Building, No. 18 Hexi Road, Liuzhou City,

Guangxi

EHER  EANTIER I18REEATESRERRARLE

Postal code: 545007
B - 545007

During the year, the Group did not experience any
corruption-related litigation or other material breaches of
the Code of Conduct (including matters relating to
corruption, discrimination and harassment, data and
information security, conflicts of interest, or anti-money
laundering).

TAX STRATEGY

The Group consistently adheres to the principles of integrity
and compliance in tax management, as set out in the
“Wuling Motors Tax Policy”. We commit that all operational
activities and financial reporting strictly comply with
applicable laws, regulations, and accounting standards.
The Group firmly rejects the use of tax havens or aggressive
tax planning schemes to avoid taxatfion and pledges not
to shift profits to low-tax jurisdictions. All fransactions
between related parties are conducted in accordance
with arm’s length principles and transfer pricing guidelines.

In our interactions with tax authorities, we uphold mutual
frust and integrity, fostering a cooperative relationship
based on mutual respect. For significant business decisions,
tax risks and fiscal impacts are freated as key
considerations, ensuring fransparency and compliance in
tax management — thereby laying a solid foundation for
the Group’s long-term development.
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UPHOLDING EXCELLENCE WITH INTEGRITY,
ADVANCING GOVERNANCE FOR THE LONG TERM

During the year, the Group’s income tax liability amounted
to RMB16.66 million, of which RMB5.72 million has been
paid. No litigation or disputes relating to tax non-
compliance or loss of tax credibility occurred. For detailed
information on tax expenses and effective tax rates across
jurisdictions, please refer to the “Income Tax Expenses”
section under “Notes to the Consolidated Financial
Statements” in the Group’s 2025 Annual Report.

PROTECTING INTELLECTUAL PROPERTY RIGHTS

The Group regards technological innovation as its core
driver, focusing on mastering key technologies and actively
advancing product R&D. Recognising that intellectual
property is critical to corporate competitiveness and
reputation, we strictly comply with relevant laws and
regulations, including the Patent Law of the People’s
Republic of China and the Trademark Law of the PRC, and
have established a comprehensive intellectual property
protection system.

To ensure robust protection, the Group has formulated
multiple internal management policies, including the
“Patent Management Regulations”, “Trademark Application
Management Regulations”, “Computer Software Copyright
Registration Management Regulations”, and “Intellectual
Property Risk Management Regulations”. These documents
provide clear guidance on the application, protection,
incentives, and lifecycle management of intellectual
property. They cover end-to-end management of patents
and trademarks, effectively safeguarding innovation
outcomes from infringement, thereby reinforcing our
market competitiveness and brand reputation.

209

The Group holds patents
REE R HR

The Group also enhances employee awareness and compliance
through targeted training on intellectual property laws and
internal procedures. In 2025, we conducted 142 dedicated
fraining sessions, totalling 956 training hours and covering 348
employees.
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BITHE HREFHMER

With the global expansion of our business, the Group
places strong emphasis on overseas intellectual property
protection. We systematically identify and assess
infernational IP risks on a regular basis and develop
tailored strategies to fully protect our legitimate rights
during global market entry. Concurrently, we confinue to
strengthen our overseas IP protection capabilities to
enhance global competitiveness and support our
internationalisation strategy.

During the year, the Group was not involved in any
litigation concerning infringement of third-party intellectual
property rights.

PROTECTING INFORMATION SECURITY

The Group attaches great importance to information
security and strictly implements the Cybersecurity Law of
the PRC and other relevant laws and regulations to ensure
the security and compliance of digital operations. We
have established a robust, cenfrally managed information
security framework, including the “Information System
Security Management Control Procedure”, “Database
Security Management Regulations”, and “Information
System Emergency Response Plan Management
Regulations”, which define clear management protocols
and fechnical standards to ensure information security
practices are systematic, standardised, and sustainable.
Chevrolet Interconnection, the Group’s dedicatfed
information security unit, has obtained three internationally
recognised certifications: ISO/IEC 27001:2013 —
Information Security Management System; ISO 9001:2015
— Quality Management System; ISO/IEC 20000-1:2018 — IT
Service Management System

The Group has established a clear three-tier information
security governance structure, with the Information
Security Leadership Team serving as the highest authority.
Chaired by the Chairman of Wuling Industrial, the team
includes Executive Directors of the Company and two
senior executives. The Leadership Team is responsible for
implementing national, regional, municipal, and superior
departmental strategies on cybersecurity and
digitalisation, formulating medium- to long-term plans, and
issuing key policies, regulations, and major initiatives —
providing fop-level strategic direction for the Group’s
information security efforts.
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UPHOLDING EXCELLENCE WITH INTEGRITY,

ADVANCING GOVERNANCE FOR THE LONG TERM

BTHE REFEER

Additionally, the Leadership Team oversees software 4N 5 8L 2488/ NANRE B HE ST
legalisation to ensure all software used complies with R\ T1E BERFAAEGFTARELEL 2 E
copyright and security requirements, thereby mitigating 3k #RBEREIEEE(F I BT 2 ER - [
risks associated with unauthorised software at the source. B {5 B L2 EE /AT REENEPRAE
The Leadership Team Office, established under the team, B &HEHFARE L2 EE (L TIENER
coordinates and executes cybersecurity and digitalisation i - W A& BEE/NMAZ B ETE o

initiatives and handles assigned tasks.

The Office comprises seven specialised working groups  “BE/NEPAE NR7ERETEE  HRE
that collaboratively advance information security across #&BE{EELZ 2 2R EHBFEIHER
all domains, providing professional support and technical  fiT{RE - REE TEAEB ST :

assurance. Their responsibilities are as follows:

Specialised
Working Group

HET{FH

Responsibilities

WE

IT Innovation
Adaptation Team
EElEACAH

Conduct adaptation and testing of IT innovation software
BRI ey ER R T

Manage selection of IT innovation equipment and related product
submissions

ERIREEL RAEBERPARIE

Data Security Team
gz rdE

Implement major strategies, decisions, plans, and requirements on data
security

ERMEESBL 2 TENEREES  RK - HEFREK

Oversee the coordinated planning and organisational implementation
of data security and personal information protection

BEHBELE LMEAGSRESERE AT TIE

Develop and enforce data security and personal information protection
management systems

HEMEZERBELZE MMEAAGEREEEHE

Monitor and inspect the implementation of data security measures and
infrastructure development
EERTHEBL2TIENZEBANBB L2 2R

Intelligent Internet
Security Team
Beedm e 28

Continuously research security standards for industrial internet devices,
control systems, networks, platforms, and data to develop
comprehensive standards

SEMR T EOBERE - 54 Q% TERBEBLZE  UEKZENEE
Establish and improve an industrial internet security certification system,
and promote the adoption of secure industrial infernet products and
services

BUBRPHIXEMAEZRERR  HENERIELBMAEN T 2EMMR
%

Software Legalisation
Working Group
S IERRIE TR/ NE

Research and promote policies and measures related to software
legalisation

T - BB IERR(C AR R AR T M HE B

Supervise and inspect the implementation of software legalisation
inifiatives and software asset management
EERERMEREITIENRE  ITHREEEERBN

Deliver training and awareness campaigns on software legalisation
B EREEIRES
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Specialised

Working Group Responsibilities

HET(FH s

Emergency Response e Coordinate, direct, and supervise responses to major cybersecurity
Team incidents

JE = BRI 4 e IEIENEEEABRLEEHERE T

e Investigate, evaluate, and summarise major cybersecurity incidents
AL HENBREERBRLE2EN

Network Offence and e Track and research network offence and defence technologies

Defence Security Team 3B Mt AN 9T A A% IR AT
W24 « Assess and strengthen network system security; design, optimise, and

implement secure network solutions
FHEMMESES RSN L D Rt - BIEAEBHRLZ2NEBHRT R

¢ Handle emergency response to cyber-attack incidents, including
vulnerability patching, system recovery, and attack tracing
BEMBREBESHNESREE  BERRERH - RERE  REBHRSE

¢ Organise and participate in offensive-defensive drills and penetration

testing

BTN 2 BT B B BR [ 2 Al
Information Product ¢ Conduct technical reviews for the procurement of information
Technical Committee technology products that have not passed national security and
EEREMBMEZE® reliability assessments

HRBBER L2 FRNE BREMNRBE TR
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To enhance cybersecurity awareness across the AEAZEEINEELT2E#H EENH
organisation, the Group held a week-long cybersecurity S HIRE A — AR T2 EIEE
training campaign during the Reporting Period, focusing ZEZsSIEETERKABETINREFEHREEE.
on guiding employees to adopt responsible online I/EM THRAE TIET EESTHRETAR
behaviours and clearly understand the acceptable use  #ie°

policies applicable to their daily work.

In addition, the Group produced a series of training videos  IE4h - FFIERE O EIERFIEINFH » REE
covering key provisions of the Cybersecurity Law, the Data % (BB L 2%) (FELZE2%E) & (EAE
Security Law, and the Personal Information Protection Law.  B/REER) SHEERZE R LBVAEER - 5
Designed to be practical, accessible, and easy to apply, EZHHA RN -EPHETHEBH TIEELE
these materials help employees better protect both R EIFMIRE AR EEANEELE -
corporate and personal information security in their

professional and daily lives.
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BEAXEEEZEZSH LEHiTE Major Information Security Incident Reporting Process

EEZZE2EE /4 Information Security Emergency Response Team

The information coordinators and security offices of the affected area

ZEEHENEMBAESNZEZRAE

Information security
incident

REEHW

Service Deck

R &

The Person responsible for . n
: . Identify, classify, and ) )
the affected information determine the impact scope Major Incident

SRRBEE L 2] EX®H

ES 5= UN

Security and Operation Chief Information Officer
Manager ((100)]
RERBEHRKE ERMES

Information System
Administrator
FERAREESR

Is there an emergency Activate the specific
response plan available? emergency response plan

REERAR? RBREESER

Contain the incident to
prevent further spread

HRIE A RAR

Resolve the incident and
restore services

R B BRI AR

Incident documentation

E g

Process ends

BEGER
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To further strengthen information security, the Group
engaged an independent third-party specialist to conduct
comprehensive inspection and hardening services for its IT
infrastructure and information security management
systems. The engagement focused on network devices,
security appliances, host systems, and application systems
supporfing core business operations, covering the

BTHE REFEER

RE-—TREERLE EEERFEXE=
THESRMERRERESLE2EERLSR
MRE2EARENERY EHEEXHR
BOREERE LERE IRRBEREAR
g BEERAT=J7EIE:

following three key areas:

Vulnerability Scanning and
Configuration Review
R HERERE

. Employed at least two distinct vulnerability scanning tools for
cross-verification, covering common CVE vulnerabilities and
web-based flaws to ensure comprehensive detection
FARZIMEBERAEE TREETIXRA - BEFRCVERAR
Web JB)R - HER 808 2 14

. Conducted baseline compliance checks on host systems,
provided actionable remediation recommendations for
identified security gaps or misconfigurations, and assisted in
system hardening and retesting to achieve closed-loop
vulnerability management
HIMAGTHTERSRRSHEBRRNL D RANEERHE
RHEERRE WHB T RS NEEER ERIFRARE R

. Delivered precise and practical remediation plans fo enable
the Group to respond efficiently to security risks
REBEBATREENEEIR IREESNEHZ AR

Penetration Testing Services

BEUNERE

. Combined automated tools with manual testing fo simulate
real-world attacker techniques, performing non-disruptive
assessments on the Group’s public cloud services, internet-
facing gateways, and internal core systems to
comprehensively identify potential vulnerabilities across all
system components
REBBETITARATAS RREBTWE UEELAEER
BEAE O RO RFETIEREL RS 2EIRSEER
FAAM R ETERR

. Manually validated critical vulnerabilities, provided specific
and implementable remediation advice, and supported
system hardening and retesting fo ensure robust security
posture
HEARRRETALRE REABAITHEERZ WiHEHT
B EGINEEER MRERT 2N
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BITHE BEFHER

Vulnerability Retesting and . Performed retesting of previously identified high-severity
Hardening Recommendations vulnerabilities to verify the effectiveness of remediation
[fe 55 14 18RI B2 0 B 22 55 measures and confirm complete resolution
HE BB ERRMETER BRFBEEEEE B BRMER
JE R R

. Provided clear, practical, and executable hardening
recommendations to guide the Group in swiftly
implementing vulnerability mitigation measures and
deploying defensive strategies
REMAEFETATHNERZ BEEEREEERIBIEE
R ¥E Bt BB 2 R IK ERE

During the year, the Group did not experience any major AFE RNEB W RELAEREELE2RA
information security breaches or data leakage incidents. TN N S ESEE
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DRIVING GREEN TRANSFORMATION,
CO-CREATING AN ECOLOGICAL BLUEPRINT
BEARR  HBEREF

Wuling Motors regards environmental protection as a core ﬂ%ﬁﬁﬂﬁhﬁiﬂ% ERATERETNZLA
component of its corporate responsibility. We fully (B RAREE B & FETEE B AR
recognise the potential impacts of our business activities RAIAEELMFE WAL A H S R MHE
on ecosystems and, based on this understanding, have b HlE 7 — 5| L EHIRE B 28782

systematically established a series of concrete EHEBMREHLERLRRGNEN REER

S%’r

}

\Y

environmental objectives and action plans. These WA FEF A RATEBREFRENER
initiatives aim to effectively reduce pressure on ecological RERCEX{bzHh EHEEFNHE FE
systems and promote the sustainable use of resources. &HEEHRKNZERBE  HEMZ  £E
Environmental stewardship is deeply embedded in our &3 24 fE 58 & 1 - 2 [ B 4% 2 5 AL B (K
corporate culture and integrated across all levels of daily fixEE - =B EHEE SR TEARE
operations and management decisions — from product A REEIR M EBEBIREAS H 2 HH RS
design and manufacturing to supply chain management  F# - BEIFEHR A LG A ME X AN A8
— to comprehensively advance green transformation and Ak »

low-carbon practices. The Group firmly believes that only
by respecting nature and safeguarding ecosystems can
we achieve a long-term balance befween business
growth and environmental carrying capacity, ultimately
realising a sustainable future where humanity and nature
coexist in harmony.

Contribution to the United Nations Sustainable Development Goals

HESETRFAREEENERM

CLEAN WATER
AND SANITATION

ESG Issues Responded in This Section

Lt Z 6 ] FE A9 ESG 8
4 = ;| @B 2\
:H-.E (@) ' @ con
f . 2T - 14
e Q
Climate Strategy Life Cycle Opportunity for GHG Emissions
RIZBE Decarbonisation of Development of Management
Automobiles Clean Energy BEEEERER
AEZEMEAPERE BEERERNHE
% N Y
3 T » o
¥ A (go \-¥
Water Resources Energy Management Waste and Eco-environmental
and Wastewater REREE Hazardous Material Protection
Management Management S RERIBRE
KER Rk EE BYRAENEEE

Key Initiatives and Achievements in 2025

RERBE_E-AFENTHEERRKAR

e Achieved the target for carbon emissions intensity (measured as tonnes of CO2e per RMB10,000 of

output value)
BEEXBTEBERENSEEER

* Robot utilisation rate at Wuling Industrial increased to over 0%
RETHEHBANBERAZEI0% A -

e Commissioned the first on-site photovoltaic power station in Liuzhou; now operates three rooftop
solar stafions with an average monthly generation of 2.1 million kWh
RN EEE R ABUEIRE HEKSEANRETRE - AHET2108 T RE

¢ Wuling Industrial successfully completed its annual surveillance audit for the Carbon Emission
Management System cer’riflco’rlon maintaining continuous certification for four consecutive years
RTETXIBRZTRBRFEREREEARETFELEESR EREENFRHERITM
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DRIVING GREEN TRANSFORMATION,

CO-CREATING AN ECOLOGICAL BLUEPRINT

ENVIRONMENTAL MANAGEMENT SYSTEM

The Group strictly complies with national environmental
laws and regulations, including the Environmental
Protection Law of the People’s Republic of China (“PRC"),
the Law of the PRC on the Prevention and Control of
Atmospheric Pollution, the Law of the PRC on the
Prevention and Confrol of Water Pollution, and the Law of
the PRC on the Prevention and Control of Pollution Caused
by Solid Waste. It also fully implements the requirements of
the I1ISO 14001:2015 (equivalent to GB/T 24001-2016)
Environmental Management System, institutionalising and
standardising environmental management practices to
effectively mitigate the negative impacts of its operations
on ecosystems.

Mission R 5

People-oriented; compliance with environmental laws,
regulations, and other applicable requirements

AARAR  BTIRBREAR  ERREMER

Objectives B 1Z

Organisation-wide participation; gradual enhancement
of environmental awareness and capabilities; confinuous
improvement of environmental performance

2 ELH . FSRSBRBHNEGES - HFESCEREEN
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Environmental protection is a fundamental social
responsibility of the Company
RERFRARERAHEERME

Principles /& &I

Scientific pollution prevention and control; optimisation
of energy and resource management to conserve
energy and reduce consumption

RIEBFRSE  BILRRRERER - ShaERE

Approach 73%
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DRIVING GREEN TRANSFORMATION,
CO-CREATING AN ECOLOGICAL BLUEPRINT

To this end, the Group has formulated the “Wuling Mofors
Environmental Protection Policy”, which clearly outlines
core commitments covering green manufacturing
principles, emission control, water resource management
and recycling, waste management, green supply chain
development, and operation and maintenance of
environmental protection facilities. Implementation is
overseen by the Environmental, Social and Governance
Committee. In addition, the Group has developed an
“Environmental Management Manual” in accordance with
ISO 14001:2015, providing clear environmental objectives
and operational guidance to all departments to ensure
full compliance with environmental regulatory
requirements in daily operations.

In carbon management, Wuling Industrial is an industry
pioneer. It became the first company in Guangxi to obtain
certification for its Carbon Emission Management System
at the end of 2022 and successfully completed its annual
surveillance audit af the end of 2025, maintaining
continuous certification for four consecutive years. The
system is established in strict accordance with the
“Requirements and Guidelines for Carbon Emission
Management Systems” (DB44/T 1944-2016), encompassing
system planning, tfarget setting, documentation,
organisational structure, and personnel allocation.
Implementation is guided by the “Environmental
Management Manual” and supporting procedural
documents.

Adopting “energy conservation, consumption reduction,
emission control, and green low-carbon development” as
its carbon management principle, the Group has
established a carbon data system benchmarked against
its 2020 emissions baseline. Annual carbon verification
enables precise understanding of emission profiles and
ensures end-to-end control. The system operates through
a closed-loop mechanism of “establish — implement —
maintain — confinuously improve”, not only reducing the
Group’s carbon foofprint but also driving business
fransformation toward sustainability, actively supporting
China’s national “dual carbon” strategy (carbon peaking
and carbon neutrality).
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To ensure effective implementation, each facility develops
standardised procedural documents based on the
“Environmental Management Manual” and local
regulations (see “List of Policies and Procedures for
Environmental, Social and Governance-Related Issues”),
specifying requirements for resource use and emission
disposal. The Safety and Environmental Protection
Department, as the core implementing unif, regularly
reviews and updates environmental documentation to
align with business processes, risk assessments, and the
latest regulatory developments. It also conducts routine
monitoring and inspections across emission and waste
freatment operations to verify compliance, promptly
identify risks, and drive corrective actions — effectively
minimising the likelihood of environmental non-
compliance. During the year, the Group recorded no
major violations of environmental laws or unauthorised
emissions.

The Group also places strong emphasis on organisation-
wide participation and confinuously enhances employees’
environmental awareness and professional capabilifies.
Tiered tfraining programmes are tailored to different roles,
covering topics such as environmental aspect
identification, proper management of solid and hazardous
waste, control of air/water/noise pollution, pollutant
discharge permits, environmental management for new
projects, and emergency response. Specialised fraining for
safety and environmental personnel focuses on carbon
verification, energy efficiency technologies, greenhouse
gas accounting, and green-low-carbon regulations.

Furthermore, the Group regularly organises environmental
awareness campaigns to promote practical energy-
saving and emission-reduction methods, encouraging
employees to voluntarily integrate green practices into
their daily work. Through unified policies, standardised
procedures, proactive oversight, and systematic training,
the Group has built an efficient and sustainable
environmental management system that not only ensures
compliant operations but also lays a solid foundation for
green manufacturing and ecological civilisation.
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GREEN AND LOW-CARBON DEVELOPMENT
ROADMAP

The Group recognises that the world is facing
unprecedented climate and environmental challenges,
with rising carbon emissions and resource consumption
posing a serious threat to human survival and
development. As a responsible enterprise, we firmly
believe that advancing sustainability is urgent and
imperative. Against this backdrop, Wuling Motors is
proactively responding fo China’s national “dual carbon”
goals with a global perspective, adopting the carbon
reduction principle of “energy conservation, carbon
reduction, emission control, and green low-carbon
development”. We are committed to developing and
implementing a systematic, actionable pathway foward
green and low-carbon transformation.

To this end, the Group has formulated a “Green and Low-
Carbon Development Roadmap”. This roadmap not only
focuses on reducing carbon emissions and improving
energy efficiency but also actively expands our new
energy vehicle (NEV) business and accelerates strategic
deployment in global markets. Guided by this principle,
we will infegrate internal and external resources, formulate
concrete action plans, and establish scientific monitoring
and evaluation mechanisms to ensure steady and
effective implementation of all initiatives.

2024

Carbon emission equivalent per ten
thousand RMB of output value

BrEEBRERER
‘°’§; 0.0881 "TgEue0

Achiexed 0.0654 "S5

(&)

2025

Carbon emission equivalent per ten
thousand RMB of output value
BrEEREKRERE

"0 0.0725 R
B

Achieved '
chieied 00723 "<Sesuy
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2030

Achieving net-zero emissions for
Scope 1 and 2
BEREEINEE2H0FTHK

d ©

2055

Achieving net-zero emissions for Scope 3
BREEINFTHN
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Achieving a green and low-carbon future requires
organisation-wide participation and collaborative effort.
The Group will systematically advance transformation
measures across multiple dimensions, including enhancing
the sustainability of factory design, enabling convenient
and low-carbon mobility solutions, and strengthening the
systematic efficiency of resource and pollution
management. For detfailed practices and plans, please
refer to the sections on “Sustainable Factory Design”,
“Empowering Green and Low-Carbon Mobility”, and
“Resource Management and Pollution Control”.

SUSTAINABLE FACTORY DESIGN

The Group champions “energy conservation, emission
reduction, and green low-carbon development” as ifs
core principle, driving comprehensive greening across
factory design and operations. Key initiatives include
enhancing the efficiency of critical equipment, recovering
waste heat, retrofitting motors, upgrading fo green
lighting, implementing water-saving fechnologies, and
innovating paint shop exhaust tfreatment — delivering
both environmental and economic benefits. Our associate
company, Wuling New Energy, has been officially
recognised by China’s Ministry of Industry and Information
Technology as a “Green Factory”, underscoring the
Group’s leadership in green manufacturing. Moving
forward, we will contfinue to increase the share of clean
energy, reduce greenhouse gas and wastewater
emissions, and advance our green fransformation to even
higher standards.

B= 54

ERABEBERAR BETIRE2E2EERF
BhH-SEBRZEEERGHEESIER
BREABERHAFEL TEERE
e ERTHR  URREERELSE
ENRAGHERE FHAREREARE
RITAI#ERE R - [ AL AR € K H 1T
MRIEREERFSEE|FEMH-

CESHE =

REBE A TEIREREE - SR 2K Az LRS-
HBMERARELETEARE BREHN
RIBUELIRTT R EI - B UE  ARER
BT AR~ 5 K Bl B 2 5 B SR AR TR BT 5 IR
B ERRBEGEESmER - BEQRLE
M REPBETIERMESMERER R
TR ¥REEESEEERINHBLIA -
RAREBFEERTBRERSLL HDBER

R ESKEE  NE SR EREREE -



SE-RERS

CHEREAHL  EERSEBERARAD «

DRIVING GREEN TRANSFORMATION,
CO-CREATING AN ECOLOGICAL BLUEPRINT

PRACTICES AND INNOVATIONS IN LOW-CARBON
TRANSFORMATION

Production bases actively implement energy-saving and
resource-recycling measures. In 2025, Shandong Branch
completed an energy-efficient retrofit of its welding
circulating water system, replacing four pumps (total
power: 220 kW) with three high-efficiency units (total
power: 119 kW), saving 360,000 kWh annually. Additionally,
rainwater harvesting technology enabled the reuse of
23,000 cubic metres of groundwater for production.
Wuling Liuji recycles filtered iron chips from machining
back into the furnace and upgraded its wastewater
freatment plant with new SBR and secondary
sedimentation tanks, enabling remote control and
improved efficiency. Wuling Industrial raised robot
utilisation to over 90% (from 55%), reducing staffing by 32
per shift and achieving cumulative cost savings of
approximately RMB 1.15 million, while also introducing
cost-effective second-hand laser cutting and bending
equipment to lower development costs.

The Group has also strengthened its carbon management
system, successfully passing its recertification audit in 2025.
Carbon emissions per RMB10,000 of output value have
decreased by 19.5% compared to 2020 levels. Through
hierarchical target decomposition, daily inspections, and
economic operation confrols on key energy-consuming
equipment, energy efficiency continues to improve.
Furthermore, Group-wide fraining on carbon
management knowledge and skills — including energy-
saving awareness and equipment operation — has
effectively fostered a culture of energy conservation.
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DATA-DRIVEN ENERGY MANAGEMENT:
ACCELERATING DECARBONISATION

The Group has deployed an advanced energy monitoring
system integrating data collection, real-time monitoring,
and analytical reporting to enable precise, end-to-end
energy management — optimising allocation and
minimising waste. Over 1,000 robots are now operational
across production lines, applied in high-efficiency, low-
pollution processes such as automated spray painting. A
green supply chain framework spans raw material
selection, product design, manufacturing, usage, and
recycling, with lifecycle resource and energy efficiency
evaluated at the design stage to minimise environmental
impact across all phases. Additionally, optimised shift
scheduling, enhanced equipment performance, and the
retirement of high-energy-consuming machinery further
reduce energy use and operating costs.

CLEAN ENERGY ADOPTION

The Group is actively advancing clean energy substitution.
The first on-site photovoltaic (PV) power station in Liuzhou
is now operational, with three rooftop PV stations
generating an average of 2.1 million kWh per month.
Shandong Branch installed 16,199 solar panels across
seven factory rooftops (toftal capacity: 7.38 MW),
producing 7.83 million kWh in 2025 — saving approximately
RMB 950,000 in electricity costs and 2,600 tonnes of coal
equivalent annually. Wuling Industrial’s PV station
generated 9.32 million kWh in its first year, saving 1,145.17
tonnes of coal equivalent and reducing CO,e emissions
by 531.40 fonnes.

Additional initiatives include Wuling Liuji replacing eight
diesel forklifts with 12 electric forkliffs and tractors;
Chongaging Zhuotong installing solar-powered streetlights
(saving 5 kWh/day) and rooftop solar panels (annual
savings: 34,601 kWh); and Hubei Zhuoda deploying rooftop
solar panels in its welding workshop in 2024, cumulatively
saving 1.76 million kWh by the end of the reporting period.
Going forward, the Group will leverage digital
technologies to expand diverse applications of clean
energy.
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INTELLIGENT AND CIRCULAR RESOURCE
MANAGEMENT

Shandong Branch launched a digital lean manufacturing
centre covering smart production, quality control, and
intelligent logistics, and completed electrification of
forklifts and rainwater recycling for paint shop use. Wuling
Industrial achieved a 45.13% reclaimed water reuse rate
through wastewater treatment optimisation and built a
rainwater harvesting system to support paint operations. It
also reduced paint consumption via process and tooling
design improvements and lowered hazardous waste
generation by dewatering paint sludge with filter presses.
Clean production practices include stricter confrols on
toxic materials and standardised hazardous waste
storage.

Chongging Zhuotong adopted low-VOC water-based
paints, tfreating exhaust with activated carbon adsorption
and catalytic combustion systems, while further reducing
paint usage through process optimisation. Hubei Zhuoda
installed automatic flush valves in male urinals in its
stamping workshop, saving approximately 340 tonnes of
water annually. The Indonesian facility achieved an
average sheet metal utilisation rate of 60% and improved
water efficiency by 5% through employee engagement
and equipment maintenance.

The Group remains committed to optimising fechnology,
management, and resource allocation fo become an
industry pioneer in sustainability and contribute
meaningfully to global carbon neutrality goals.

EMISSIONS AND WASTE MANAGEMENT

The Group strictly complies with national and local
pollution control regulations, establishing detailed
management systems and operating procedures for
exhaust gases, wastewater, and solid waste generated
from operations. The Safety and Environmental Protection
Department oversees inspections across all treatment
stages to ensure compliance with relevant standards and
regularly updates management documentation to align
with evolving regulatory requirements.
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AIR EMISSIONS

Industrial emissions primarily include welding fumes,
foundry dust, engine test exhaust, paint booth emissions,
and electrophoretic coating exhaust. All are treated
before release: welding fumes via fume exfraction systems;
foundry sanding dust through baghouse filters; foundry
core-making emissions via alkaline scrubbers; engine test
exhaust through three-way catalytic converters; and
electrophoretic and oven exhaust through regenerative
thermal oxidisers (RTOs). Paint lines use enclosed robotic
spraying, with exhaust purified and largely recirculated;
residual emissions are co-fired with oven exhaust,
achieving near-zero VOC emissions from painting.
Additional activated carbon units treat emissions from
small-part spray areas and paint mixing rooms.

In 2025, the Group conducted air emission tests; key
indicators (particulate matter, SO,, NO,, toluene, xylene)
all complied with Tier Il limits for new sources under the
Comprehensive Emission Standard for Air Pollutants (GB
16297-1996). Mobile source emissions are conftrolled
through regular vehicle maintenance, tyre pressure
checks, and avoidance of engine idling. No unauthorised
air emissions were reported or identified across any facility
during the year.

WASTEWATER DISCHARGE

Factories operate dedicated wastewater treatment plants
with segregated, source-specific freatment streams. At
Wuling Industrial’s automotive components base, paint
and battery wastewater undergoes physicochemical and
biological freatment after equalisation, followed by
filtration before discharge into municipal sewers for final
treatment — ensuring compliance. Third-party
environmental service providers offer 24/7 technical
support for facility operation, daily inspections, and on-site
lab management (sampling, testing, data recording) fo
guarantee adherence fo local standards. Water-saving
measures — such as optimised rinsing processes and
deactivation of non-essential continuously running
equipment — have effectively reduced industrial water
use.
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Wastewater tests in 2025 confirmed compliance with the
Integrated Wastewater Discharge Standard (GB 8978-
1996): all parameters (pH, suspended solids, COD, BOD,)
met Class | pollutant limits and Class I, Tier Il standards for
other pollutants. No unauthorised wastewater discharges
occurred during the year.

WASTE MANAGEMENT

Waste is categorised as non-hazardous or hazardous. Non-
hazardous waste (e.g., general refuse, industrial solid
waste) is collected by licensed contractors and delivered
fo municipal sanitation authorities in compliance with the
Environmental Protection Law, Solid Waste Pollution
Prevention and Control Law, and Civil Code of the PRC.
Recyclables, including metal scraps, non-ferrous metals,
auto parts, packaging, wood, and cardboard, are
cenftrally recovered and reused.

Hazardous waste (paint sludge, wastewater treatment
sludge, spent activated carbon, phosphating sludge,
waste solvents, mineral oils, emulsions, and paint
containers) is stored in designated temporary warehouses
in strict accordance with the Regulations on Safety
Management of Hazardous Chemicals and the Pollution
Control Standard for Hazardous Waste Storage (GB 18597-
2001), then fransferred to licensed disposal facilities for
safe freatment.

GREENHOUSE GAS EMISSIONS

The Group accounts for Scope 1 (direct fuel combustion),
Scope 2 (purchased electricity), and select Scope 3
emissions (business travel, municipal water/wastewater,
landfill of paper waste). In alignment with China’s “dual
carbon” policy, natural gas burners have been installed in
select workshops to reduce reliance on grid electricity. The
2025 carbon verification exercise enabled Wuling Industrial
to analyse departmental emission profiles based on
historical data, identify decarbonisation opportunities, and
implement targeted measures — including energy audits,
clean energy adoption, variable frequency drives, and
phase-out of outdated equipment. The Group aims fo
establish a unified carbon management system across all
entities to institutionalise carbon governance.
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RESOURCE MANAGEMENT

Guided by the principle of rational use and efficiency
enhancement, the Group is advancing a three-tier
manufacturing quality standard system. Standardised
documents and fraining toolkits strengthen manufacturing
capabilities. Industrial engineering tools are systematically
applied across information, process, and logistics flows to
optimise production, reduce waste, and improve delivery
cycles.

The Group is also digifising ifs supply chain through an
open coordination platform, enabling systematised
procurement, full-chain collaboration, cost reduction, and
support for data-driven decision-making and supply chain
finance. Cross-regional knowledge-sharing platforms
facilitate rapid replication of best practices in process
opfimisation, cost reduction, quality improvement, and
maintenance skills across all bases.

ENERGY MANAGEMENT

Energy is managed under the principle of sufficiency,
rationality, and efficiency. A Group-wide energy-saving
plan targets reduced consumption, lower emissions, and
improved economic returns. Departments manage their
own energy quotas, set water/electricity reduction targets,
analyse consumption data, and implement corrective
actions.

An infegrated energy management system oversees
electricity, fire protection, compressed air, and steam
systems. Measures include: full-scale adoption of energy-
efficient lighting and maximised daylight utilisation;
employee reminders to switch off non-essential lights and
air conditioning; mandatory shutdown of office equipment
after work hours; and regular equipment inspections to
ensure safe, efficient operation. Monthly electricity
monitoring and departmental lighting patrols help achieve
targets. Training on carbon verification, energy
management, and environmental regulations — alongside
the Environmental Management Manual — promotes
organisation-wide participation in energy conservation.
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WATER RESOURCE MANAGEMENT

The Group promotes water conservation and recycling
across operations, encouraging employees to adopt
mindful water-use habits. Initiatives include regular pipeline
leak inspections, installation of automatic sensors in
restrooms (e.g., at Wuling Industrial), and monthly water
consumption fracking to ensure achievement of
management targefs.

MATERIAL USE

The Group prioritises responsible use of raw and packaging
materials. Pre-procurement usage assessments prevent
overstocking and waste. Reusable and recyclable
materials are promoted fo minimise single-use items, and
recoverable materials from production, events, and
services are systematically collected and repurposed.
These practices not only reduce material waste but also
demonstrate the Group’s commitment to sustainable
resource use — laying a solid foundation for green
manufacturing.

EMPOWERING GREEN AND LOW-CARBON
MOBILITY

In response to global environmental imperatives and
China’s carbon neutrality goals, the Group is accelerating
its fransition from fraditional automotive manufacturing to
new energy vehicle (NEV) business, expanding its green
product portfolio to deliver high-quality, low-carbon
mobility solutions. We are deeply engaged in global green
initiatives, fulfilling our sustainability commitments through
innovation.

The Group has launched a range of NEV products,
including electric logistics vans, electric fire-fighting
motorcycles, battery-electric patrol vehicles, electric
sightseeing cars, and 5G-enabled autonomous sightseeing
vehicles, effectively replacing conventional fuel-powered
vehicles and significantly reducing in-use emissions. As a
leading domestic manufacturer, we are actively building
urban NEV logistics networks, demonstrating strategic
foresight and execution capability while upholding our
commitment to green fransportation.
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NEW ENERGY VEHICLES eeRSE

NEVs represent one of the three core product lines in the #FfeRAESAEEPABREELKN = AK
Group’s commercial vehicle business and fall under the LEGRZ — MERBEZ AR AETERN
operational scope of our associate, Wuling New Energy. ¥ 7% &1 85 - £ @S H LR T BEE Y A BB
NEV development is a strategic priority, with a clear target = 2f - Eﬂﬁﬁkﬂj [BRFRAMERAEELEER
o “gradually increase the production and sales ratio of  $E& L] &R EFIR G L HEBE50% | B IZ-
NEVs, ultimately exceeding 50%". To this end, we have Al HfIEERE S AEREM  ERLER
established automated production facilities that leverage T F 4R A E M IR RL E A ge £ &
advanced technologies to drive eco-friendly and inteligent R TR K RIB B L RERETE IR IBA
NEV manufacturing — enhancing efficiency while minimising £ °

environmental impact across the production lifecycle.

S-Series Sightseeing Vehicle: High-Efficiency Lithium-Electric Drive for Zero-Emission
Campus Mobility
SAJBAE: SWHEESED TETHNEESERR

- e

i }‘:l]t-,ﬁ?“ ’}! ,'-.'!_‘l"' ]

The S-Series sightseeing vehicle is fully electric, featuring a standard 5kW motor with an opfional 10kW
high-power AC motor. Paired with a 48V high-efficiency controller and a stepless transmission system,
it delivers a smooth and quiet ride. The vehicle is equipped with a 51.2V/150Ah Class-A lithium battery,
backed by a five-year warranty, offering sufficient range to cover even the largest campuses. It also
includes an intelligent onboard charger capable of fast charging in 8 hours with automatic power-
off, significantly enhancing operational efficiency. Its fully electric drivetrain achieves true zero
emissions, making it an ideal choice for green campus transportation.

SEINBHBUAMLEE AIZ L IR EESKW B - ATZ10kW RN E 7R B - 5B BL48V = B2 il 88 B 8 i 4 3R
R BRTEBLHFNERER BHMEH51.2V/150Ah ABESE M GREZERAF  EME N TUEE KRR
BEE2S ERESHEEHZER 8\ KRAEEBEE  KIERAELHNE - 2BRIRAEREFTHR
T EERIBIEEERE
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M-Series Sightseeing Vehicle: Compact and Energy-Efficient for Short-Distance
Low-Carbon Shuttling

MZFIERNE : BISEIRE - WECAE S ERER TR

The M-Series sightseeing vehicle is lightweight and agile, specifically designed for flat, short-distance
environments such as airports, railway stations, and enclosed campuses. It offers both lithium and
lead-acid battery options, with an energy consumption of approximately 10 kWh per 100 km —
significantly lower than conventional fuel-powered vehicles. A low-fuel-consumption gasoline version
(approximately 5.4L/100km) is also available as a transitional option that balances energy efficiency
with practicality. Available in seating configurations from 5 to 11 passengers and optionally equipped
with air conditioning and monitoring systems, it meets diverse low-carbon shuttle needs.
MEFIBAEREERE SLAMS BEULHFAERSVHERSRE; RESESEMNKREDEER ALE
BERENI0E BEEXNERGE: TAEREBFE VRS (BREA54L)  BEMRRFREDNEEER -
ZRARE (5FE118)EA[NRZEH  EIFEERME - WE ST ERERER.

L-Series Sightseeing Vehicle: Versatile Powertrain Options Balancing Range and
Environmental Friendliness

LREJIBAE: ZnEHES  REEMRIRIRRIT

The L100-Series sightseeing vehicle comes in narrow-body and wide-body variants, with seating
capacities ranging from 11 to 23 passengers to suit campuses of varying scales. It supports multiple
powertrains — lithium battery, lead-acid battery, or a 2.0L gasoline engine — but prioritises electric
versions fo achieve zero tailpipe emissions within enclosed areas. Its full-load-bearing body structure
combined with a high-power electric drive system ensures robust performance and reliable range.
Built on a modular electric platform, the L-Series effectively reduces its carbon footprint while
maintaining operational stability.

LIOOR B SR M E TR ARE  EUERENZ23E BARTERERR B RAEZIFEE -
BRI 2. 0L UHE| B - BEXF WEEEHRA ERHAESHAZTERER - 2AFAESEBRERANE
BEERLG BRAYSNEAEEN - EREACESHT A LRINEREELTZE MR ER - B BEEEHE I -
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V-Series Sightseeing Vehicle: Passenger-Car-Grade Quality Driving Clean Energy
Adoption in Commercial Applications

VRAIIBAE : RAGME  HHBFREFHEHAER

The V-Series sightseeing vehicle is built fo passenger car standards, featuring a cathodic
electrophoretic body, ball-cage welded frame, and full sheet-metal cladding for superior durability. It
prioritises first-tier domestic lithium batteries, motors, and electronic control systems to ensure high
performance and long service life, with an energy consumption of around 10 kWh per 100 km —
operating quietly and with zero pollution. Its independent front suspension and long-wheelbase, wide-
body design enhance ride comfort, and the vehicle can be converted into patrol cars, meal delivery
vehicles, and other specialised units, accelerating the widespread adoption of clean energy in
commercial settings.

VEIIBASRAFRAERETE BREREEXES - IT%%#T%%%&%%Q@?E%#!%EE&ﬁ'ﬁ#ﬂ%oiﬂ
WA EBARBEA—SRmEREED EREEZRR BREVEERSG B RAEEREREIORLH

BURBAT /R -AIBLBRERMERE SRR RLTFEN UHRERRES - XEEE BN
RERREMASSEZEL-

R&D AND MANUFACTURING OF NEW ENERGY CORE e Rz OSSR rsERE

COMPONENTS

SEBEEMBHERTERLTIFES

The Group is proactively expanding info the new energy

vehicle (NEV) core components business, focusing on the BEEHb S EE 2L RMHE - B Al
R&D of electrification, lightweighting, and intelligent  EBIhEE — 25| F SR A=z O T4

technologies. It has successfully developed a series of
high- fo mid-range passenger car core components,
which are now widely applied across multiple mainstream
vehicle models — demonstrating its technical strength. By
confinuously increasing R&D investment and enhancing
manufacturing processes and testing capabilities, the
Group is committed to delivering efficient, durable, and
environmentally friendly technical solutions that not only
strengthen its own competitive advantage but also
provide robust support for the sustainable development of
the automotive industry.

Wuling Motors has successfully developed a range of NEV
core components extensively used in mid- to high-end
passenger vehicles. In electric drive systems, the Group
has launched a coaxial electric drive axle assembly based
on a 150kW platform, with an axle load capacity ranging
from 1.6 to 2.4 tonnes and a peak oufput torque of 4,000
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Nem. Additionally, a two-speed coaxial electric drive axle
— equipped with a shift motor, gear position sensor, and
controller — improves efficiency across the entire speed
range through dual-gear transmission, achieving a
maximum torque of 6,000 Nem, thereby effectively
reducing energy consumption and extending driving
range.

For AO and A0O0 segment compact electric vehicles, the
Group has concurrently developed a lightweight chassis
system: the front suspension adopts a MacPherson strut
design, achieving weight reduction and low rolling
resistance; the front subframe utilises a full-frame, high-
rigidity hydroformed structure, balancing safety-related
energy absorption with ride comfort; the rear suspension
combines a forsion-bar-free V-shaped open beam with
hydroformed tubes and stamped welded components,
achieving an optimal balance between structural lightness
and reliable load-bearing capacity under a full-load axle
weight of just 600 kg. The overall solution, from powertrain
to chassis support, is cenfred on reducing material
consumption and improving energy efficiency, concretely
driving electric vehicles toward a greener and more
sustainable future.

RESPONDING TO CLIMATE CHANGE

Against the backdrop of intensifying global climate
change, Wuling Motors fully recognises its responsibility in
driving green and low-carbon fransformation. Drawing on
the recommendations of the Task Force on Climate-
related Financial Disclosures (TCFD), the Greenhouse Gas
Protocol: Corporate Accounting and Reporting Standard,
and the Hong Kong Stock Exchange’s Environmental,
Social and Governance Reporting Guide, the Group has
formulated the “Wuling Motors Climate Change Action
Plan”. This plan systematically outlines strategic pathways,
responsibilities, risk assessments, and low-carbon fransition
measures.

CLIMATE GOVERNANCE

The Group integrates climate issues info ifs existing ESG
governance framework, with oversight by the Board and
coordinated implementatfion by the Environmental, Social
and Governance Committee alongside business
departments. The Board is responsible for setting emissions
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reduction targets, defining new energy development
strategies, and advancing green supply chain inifiatives. It
monitors implementation progress, identifies physical and
transition risks, allocates financial and technical resources,
and ensures compliant disclosure of climate-related
information. The ESG Committee focuses on operational
execution — conducting climate risk assessments,
monitoring performance (including carbon emissions and
energy efficiency), facilitating stakeholder engagement,
fostering an ESG culture, and promoting green
technological innovation.

Departments collaborate according to their respective
functions: the Safety and Environmental Protection
Department establishes a climate risk assessment and
early-warning mechanism, leads the R&D of new energy
products, energy-saving technologies, and green
materials, and integrates climate resilience into design;
manufacturing units optimise production energy
consumption and implement waste segregation,
recycling, and circular economy practices; sales and
marketing departments analyse green consumption trends
and formulate low-carbon marketing strategies; the
Finance Department provides funding support and
participates in financial assessments of climate-related
risks; and the Human Resources Department strengthens
ESG talent recruitment and training.

To encourage organisation-wide participation, the Group
has infroduced a green performance evaluation system,
incorporating energy-saving and emission-reduction
indicators info employee apypraisals, with rewards and
promotion opportunitfies for outstanding individuals or
teams. Regular environmental training sessions and idea-
generation campaigns promote paper reduction, digital
office practices, and efficient use of energy-saving
equipment. Additionally, sustainability messages are
disseminated through corporate WeChat official
accounts, nofice boards, and other internal channels to
embed the vision of “lucid waters and lush mountains are
invaluable assets” info the corporate culture.
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CLIMATE-RELATED RISKS, OPPORTUNITIES, AND
RESPONSE MEASURES

Wuling Motors has identified and assessed its climate-
related risks, categorising their impact horizons as short-
term (within 3 years), medium-term (3-10 years), and long-
term (over 10 years). Currently, all high-risk physical risks falll
within anticipated parameters, and the Group has
established robust management and safeguard
mechanisms to ensure these risks remain under control.
Detailed risk descriptions and response measures are
provided in the table below:

Physical Risks ERE

Risk Description Potential Impact

BEIRIR  HBGEREE

RIRERR B R EHEE

3 59 B BRI 5P B 0 IR B AR
B S E R BRI AEE GEN)
(3-10%) R EH (1065 1) - B AT AR
E@MnERRLEEESGER EEDR
ST IS BRI ) AR B B T
R A - % 4 #0 DR B L R P M HE MR 2 R
TR

Response Measures

Bk il 4 BEVE

Extreme Heat Main production bases are located in cities Medium Equipment overheating, Shortto * Install high-efficiency air condifioning

il = prone to high temperatures; increased frequency & reduced production efficiency, Long Term systems
of heatwaves may affect water and electricity higher energy costs, threats to EZ R REGNEAZA
supply and employee health. employee health
TEAERMARPERRAT  RRBRAX L RBRE  EENETE R + Provide heat-protection equipment and
FomEgERK BERETIRR Kt BIRESHE cooling beverages

REDERERERERAH

+ Opfimise shift scheduling fo avoid high-
intensity work during peak heat hours

Lot BRRERRRREFE

Extreme Cold Severe cold weather is rare af bases, but new Medium  Abnormal equipment

Short fo + Enhance facility insulation and heating

BRER energy vehicles suffer battery degradation inlow operation, higher energy costs,  Long Term systems
temperatures, affecting product performance employee health risks BERH BlREREERRZHR
ond sales. REBETRR RRNALA B
BUBRXIR)  BHERETEATHLAER TRERR + Provide warm clothing and hot beverages

R YRERMHERE -

RUERRRNERN

+ Reduce outdoor operations during
extremely cold periods
BOERERPIMER

River Flooding No major floods in the past five years, but Medium  Factory flooding, producfion  ShortTerm« Construct flood barriers and drainage
N expansion of faciliies may increase exposure fo & disruption, logistics delays 2 systems
floodrisk. BEEK - 2 MR FRD R KRS

EREREARN BREER  ARARRLE

Ko

¢ Elevate warehouses and production lines
RARERERER

o Establish backup supply chains
BUBRMHEH
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Physical Risks

Risk
b

NERR

Description Potential Impact
bl 3 Beve

Response Measures

it

Extreme Rainfall ~ Heavy rainfall may cause urban flooding, Medium  Transport distuption, delivery ShortTerm + Strengthen onsife drainage infrostructure
iRk disrupting employee commutes and material delays 24 BIUBEHKES
transport. REPE - ANEE
AERABATNG YEETRYEMEER - + Develop emergency response plans
(including backup transport and material
reserves)
HEEREEHE (RRRRAIAENER
&
Tropical Typhoons may damage facilities and disrupt  Medium  Facility domage, supply chain - Short fo + Reinforce roofs and windows
Cyclones logistics, particulorly affecting coastal bases and #1 disruption Long Term NEREEER
b by the Hong Kong headaquarters. RS - R BERE
SRR ENT  LEF SN EE + Establish evacuation and emergency
BB matericl protocols
HERHENERS
+ Diversify supply chain footprint
STl HEERR
Lanaslides The Hong Kong office and certain operafional Medium  Geohazard threafs fo Shortto+ Conductregular slope stability moniforing
A% areas face landslide risks friggered by fyphoons. operational safety Long Term THERLBETH
BERDMRDA L ERATRES TRRER - WENERELERS E3
¢+ Establish emergency evacuation routes
and safe zones
FERHERGEZLE
+  Reinforce slopes and drainage systems
MEEEHKE
Wildfires No assets near volcanoes, but nearby wildfires  Low Fire hazards, impact on Short o + Maintain comprehensive fire protection
A could threaten facilfies and personnel. s employee safety Long Term systems
BEEMIAL - ERBEATRAEREEAS - MER EIR2RFE SES TR R
¢+ Clear flammable materials and establish
firebreaks
BRAMN  REMNEES
¢ Conduct fire prevention and evacuation
training for employees
GEER PR3]
Water Stress Major bases in Livzhou, Shandong, Chongging Low Unstable water supply affecting  Short to +  Implement water-saving devices and
KEN and Hubei have sufficient water supply, though /£ production and daily operations - Long Term rainwater harvesting
minor fluctuations may occurlocally. B RY2EERLE 2R B R BERK R
Wl LR ERRMLSTEEMKERR - B
HERIEEMEKRE - + Collaborate with local water authorifies fo

ensure water quality and availability
HEBKELRIERRKEKE

Maintain emergency drinking water
reserves

BEHAKEE
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Transition Risks ~~ EHER

Risk Description Response Measures
it BRI 431
Policy and Policies such as carbon frading and internal combustion engine  High Shortfo + Proactively engage in policy diclogue
Legal Risk vehicle restrictions may increase cosfs or limit sales of existing & Medium IHPENRER
BRAMARER  products. Term
K25 MEBRASHRAGENEAIRAPAERHE o BEHE o Accelerate R&D and market expansion of new energy

vehicles and core components
MRS REOSHAREETERE
Technological Rapid iteration of new energy technologies may erode High Medium ¢ Increase R&D investment and strengthen collaboration with

Change Risk compefitiveness if the Group fails fo keep pace. =) Term universities and research institutions fo accelerate
REERR MRRRIREER  EREDERHBRTEN ik innovation
EMRERAERRRMTHER A ENRR A
Market Growing consumer preference for green, low-carbon products  High Medium ¢ Enhance market research
Demand Shift may reduce demand for conventional vehicles. & Term e
Risk HEERISEERER BERELEXTETE HE
TERRELE * Improve performance and quality of new energy vehicles
B and intensify promotion and markefing efforts

RAMRAELLARE  MAREERENE

Supply Chain Green transition requires supply chain resfructuring, potentially Medium  Short fo + Develop a diversified supplier network

Risk leading fo cost increases o instabilty. h Medium ERSTIVEERAS
HEERR GEELFERMUEN  TRERNA HARETE Term
BEFRH  « Leverage digital and infeligent tools fo optimise inventory
and logistics

ERURLIARERENR

Reputaionand  Lagging climate action may damage brand image and customer  Medium ~ ShortTerm Publish ESG reports regularty
Brand Risk frust. G 24 EHERECHS
BRABRAR  ARIIEGIREZRANRERFER -

+ Conduct green public welfare initiafives and strengthen
affer-sales service and customer communication
RRGELREE B ERREEEPER

Against this backdrop, the national “dual carbon” goals FE I E S~ - EREE AN T &R L EFEE
present the Group with multiple strategic opportunities: 8

J The NEV market is expanding rapidly; driven by e Feg R E T ISR EE R - £ B Rk

national decarbonisation policies and green BEHRGEEBBAETH T~ AR
consumption frends, the Group can further increase HEMEZETSGRE —SIEARMDEE
its market share by leveraging its fechnological EXBAREK FR/RE O
expertise and strategic market positioning. This BAFFEE 5GHEIFTERZER  NRE
growth also presents an opportunity for industrial ReeFreE R R EEZE

chain upgrading — by strengthening core

technologies and integrating resources from the
digital economy, 5G, and new infrastructure, the
Group can accelerate the R&D and industrialisation
of intelligent NEVs;
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. The Group’s green competitiveness continues to
strengthen, it has obtained certification for its carbon
emission management system and achieved
significant energy savings and emission reductions
through measures such as optimised production
scheduling and enhanced equipment efficiency,
laying a solid foundation for sustainable
development; and

J Global demand for new energy solutions is creating
new opportunities for international collaboration and
export expansion, enabling the Group to broaden its
oversedads presence and advance technical
cooperation, thereby enhancing ifs global influence.

The Group will continue to refine its risk response
mechanisms, seize low-carbon transition opportunities,
and steadily advance high-quality, sustainable growth.

CLIMATE RISK MANAGEMENT

Wuling Motors has established a multi-layered, cross-
departmental integrated climate risk management
framework, built upon ifs existing risk management system,
with a heightened focus on enhancing sensitivity to and
adaptability against transition risks — namely, the potential
impacts of the global low-carbon transition on business
models, product demand, and technology pathways.

During the risk identification phase, the Group continuously
monitors climate-related policies, fechnological
developments, consumer behaviour, and market trends
through internal workshops, market analysis, and expert
consultations. In the assessment phase, it employs scenario
analysis to evaluate the potential financial and
operational impacts under different climate scenarios,
benchmarking these against the Company’s risk appetite
to prioritise key risks requiring immediate action.

For identified risks, the Group develops concrete action
plans, including investing in emerging production
technologies, adjusting product portfolios, establishing
strategic reserves, optimising supplier agreements, and
implementing contingency plans and flexible business
strategies fo strengthen resilience to sudden disruptions.
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The effectiveness of this framework is safeguarded by
internal audit and oversight mechanisms and is
dynamically updated in response to evolving external
conditions. The Group regularly reports progress and
outcomes of its climate risk management efforts to the
Board and external stakeholders to ensure transparency
and maintain support. Through this systematic approach,
Wuling Motors effectively safeguards financial stability and
business continuity, laying a solid foundation for long-term
sustainable development.

METRICS AND TARGET

Guided by its sustainability strategy, the Group has set a
series of clear and specific environmental targets to steer
its operations toward low-carbon, green, and efficient
practices, contributing meaningfully to broader
sustainability goals.

ZAERBABE BEERFREATAER
1 WARBIMNBERIR R R - R EEH
FEEE RINEFFRD & BE R E SRR
AR R BAE B SR 3B BUL R -
hERERERMEVNEIBREZBEEL
AEMAKEERETEEAR-

EERER

EARFEEREBEONEST NEESET
—RIEMAARNREER SHEHEDE
BELRER SERSMNTRER /K
RuHEEREZERNE -

Greenhouse gas e By 2025, a 20% reduction in carbon emissions per ten-thousand RMB of
emissions output value compared to 2020
BERE CEChFETIXEERENRERL S-S F % 20%

¢ By 2030, to achieve net zero emissions for scope 1 and 2 GHG emissions
—E=EFERHE -NERE _AFTYERN

e By 2055, to achieve net zero emissions for scope 3 GHG emissions

TERhFERBB=RFEHN

Energy Use
BEIRE A

Increase employee awareness in electricity saving, reduce the use of
electricity
BOREREIGEAEEH  RLORESE

Promote the implementation of photovoltaic power generation projects
and reduce the consumption of traditional power generation
HEXNRBEEHEEN  REEGEEAE

Increase usage of green energy
1 hE R IRE A
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DRIVING GREEN TRANSFORMATION,
CO-CREATING AN ECOLOGICAL BLUEPRINT

Water Use e Conduct projects in repairing water leakage, reduce water consumption
KEREEMA FRERMHRLE RIKERER

e Cooperate with factories and supply chain fo implement new
technology for water saving, reduce water consumption
fie T - ESRRNEERIER - BERAKE

Waste Management * Reduce 20% of total hazardous wastes produced comparing with last
BEEY) year
BEREYESHEERL FFETHE20%

¢ No incidents of any non-compliant emissions or improper disposal of
waste or wastewater

BRAETMERFBMEERRY K EH
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Wuling Motors builds ifs product quality management
system on the foundatfion of full lifecycle quality
management, covering every stage from design and
development to production, inspection, and recall. The
Group adheres to a principle of prevention-first and
continuous improvement. We ensure design quality
through standardised processes, rigorously enforce a
“zero-defect” standard throughout production, and
maintain a robust and efficient recall mechanism to
effectively protect consumer safety and rights. At the
same time, the Group actively promotes responsible

EMESHT

EHEBT

EERENBHPEEERRER BEX
ERE T EE BRI ABEDIBREMNE
mEEBERRE REREP AT HENEN
JRA fkﬁﬁigﬂiiaﬁﬁ1tbmﬁ£G%FZL o e B
REBETHREEEEHFLERD W2
TE RANBOES JETEEEELE
iR SERGESESENHER
EIE - R AIHT R BCR LA 2E T
E&ﬁ%ﬁOEEhﬁ%%%\ﬁ%fEm
ER L SEREILENREE HEAIMAE

ﬂ%ﬁﬁﬁiﬁkﬁ%'ﬁ&m%gﬁ%%

A AERAYETEARENSERE KR
R E RIS -

supply chain management, accelerates technological
innovation and digital fransformation, and
comprehensively enhances product competifiveness. On
the basis of fulfilling ifs responsibilities for consumer
protection, the Group steadily advances its global
expansion with solid manufacturing capabilities and
innovatfion strength. Ifs products have repeatedly
appeared on international platforms, showcasing the
excellence, responsibility, and sustainability impact of
“Made in China” to the world.

Contribution to the United Nations Sustainable Development Goals

HBMSETFEREBBENERM

600D HEALTH

PEACE, JUSTICE

AND STRONG

INSTITUTIONS
W

ESG Issues Responded in This Section

I EE 6 B FE W ESG & RE
& B g I d& '
L 0 . b o
Product Regulation  Responsible Supply Marketing and Protection of
EmE Chain Management Promotion Customer Privacy
B FHEREEE SHRIEE EFRRE

Key Initiatives and Achievements in 2025
EEREE-Z-AFENIRERRAR

* 0% of vehicles and parts sold required recall due to safety issues
0% Fir & B8 & T &0 4 2 2 8 2 75 [ U

e Total exports of complete vehicles and knock-down kits reached 2,638 units for the year
2ERTHOBRE REGERENH£2,6388

¢ No incidents of customer privacy data breach occurred
AEEERETFELERINREMH

* No material complaints regarding products or services were reported

ARBEETAARBEmRKRBOEARF
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QUALITY ASSURANCE THROUGHOUT THE YEZRPEERE
PRODUCTION LIFECYCLE

The Group has always adhered to the development ARBERERE [NEERRA] HBRES -

principle of “quality as the foundation” and is committed éﬁﬂﬁ/\\ﬁ,%}iﬁ@t&ﬁ B A 2 n SRR A5 o
MEEERE (FEAREXNEERE EX)

to providing customers with high-quality products and 9 .
providing cu s wilh fugh-qualiy prodv 2 4R R 4205 48 - 3 A B IS 12 2 1SO 90014

services. We strictly comply with relevant laws and SEIHE R L IATF 169495 55 & 5 B & 13 88

regulations, including the Product Quality Law of the ZAER BYTAEMEECHER BE

People’s Republic of China, and have established a ELRESRMS AENBUEE AR E
comprehensive quality management system based on the BN AEEMESHRERHERALTEEE
international standards ISO 9001 Quality Management == @ Ug i bt ] 50% ©

System and IATF 16949 Automotive Quality Management

System. This system covers the entire product lifecycle,

including design, production, and acceptance processes.

During the year, 0% of the Group’s sold vehicles and

components required recall due to safety issues.
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HENT  EREBHT

PRODUCT DEVELOPMENT AND DESIGN MANAGEMENT E R R EFB T ERE

. Formulated internal procedures including the “Design and Development Review Management
Regulations”, “New Component Product Development Control Procedure”, and “Modified
Vehicle New Product Development Control Procedure”

HIE (R MAZRTEEERT) (THUHTERRBEHRER) (MEENERREEHER) 5
NEBFED

. Implemented standardised processes from preliminary design through prototype trial production
and testing to identify improvement opportunities at an early stage
feFRat Ak ma bl SR DRERECRE FHIENSERS

. Ensured product designs are fully aligned with quality objectives to enhance the overall quality

level of new product development
BREMKXTECSAESELR RAFERMAZRE SKE

PRODUCT PRODUCTION AND ACCEPTANCE MANAGEMENT E R4+ EHB K EE

. Strictly implemented the “Zero Defects” principle and the “Three No's Principle” (do not accept,
do not pass on, do not produce defective products)
BREBITRE] R I=TRA] (MEX MR TRUERMB®)

. Conducted inspections at all stages, incoming materials, in-process production, and finished
goods, with unverified or non-conforming items prohibited from entering production lines, moving
to the next process, or leaving the factory
HEE R AnERZRORR REBRRI TR NEAR BFlH K

. Utilised coordinate measuring machines and 3D scanning fechnology for data-driven quality
analysis
RAZLBRABRE-ARERIGETERICEEDT

. Performed regular quality audifs fo analyse performance data, identify areas for improvement,
and continuously refine the learning management system
THRREER: PMBBUAZFINEER HERLEBEEERR

. Strengthened the metrology and inspection system by regularly calibrating measurement
equipment to ensure accuracy and reliability

Mt ERRERER WHERETHRE BEREEENET
PRODUCT RECALL MANAGEMENT & @ & B E 2

. Established a complete product traceability system to enable rapid investigation, analysis, and
confirmation of defective products
BUTBEMEBPRS XFHREERRERSE HITEER

. Strictly complied with the “Inferim Provisions on Consumer Product Recall”, the “Motor Vehicle
Emission Recall Management Regulations”, and the “Regulations on the Administration of
Defective Automotive Product Recalls”
BRIZET CRERBEERETRE)  (BBEHHRBLERRTE) & (RIEIEERBLEREA)

. Developed the “Product Recall and Market Service Activities Management Regulations” and the
“Product Safety Control Procedure” to clearly define recall workflows
HEERBRETSREEGBDERRT) B(ERR2EFRR)  AEIORRE

. Upon confirmation of a defect, immediately halted sales and initiated the recall process to fully
safeguard consumer safety

—BRRRE CAEELRBAEREF 2NREHEEL2
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Product Safety Committee ERZ2ZEE

« Lead the company’s product recall work

E2EEGARERBLTIE

Guide and support the implementation of various stages of recall work
EEMERREHEERN TIERR

Approved the State Administration for Market Regulation's recall plan filing, recall phased
reports, and recall summary reports

HARRTSEEERNBEBER  BOMKREERS - BEAAERE

Quality Department @& &8
« Organise product recalls and action plan formulation, follow-up inspections and closed-loop
o ABRMAKERBDRITHARNGIE  BRERERAREER
+ Submit recall plan filing, recall phased reports, and recall summary reports to the
State Administration for Market Regulation

o MERTSEEAREXBEERR BEMKRIERE  BREAERSETE

Business Department B3}

« Collect product defect fraceability information

. BEERREEAERNNE

* Carry out analysis of the causes of defective products, severity of hazards, possible
consequences of defects, emergency response measures, etc. and report to the
Quallity Department

c HERBEERNERE  SRESRE  REBITEERERONTREEENESE TIEYAREBRE
« Formulate and implement specific recall action plans
c BENEARRLTHHIRLERE

RESPONSIBLE SUPPLY CHAIN MANAGEMENT SEENHEREERE

SUPPLIER SELECTION HERER

SEHE (TR HEERRAEMNERTHRE

, FF) (EEMMEBEEHERMAERE) k(R
Development and Management Control Procedure”, the e PR S S IR ) - 48 0 L FE 7 A AR

“Production Material Potential Supplier Development S B ERARREELER EE X
Process”, and the “Wuling Motors Supply Chain  memesps T REER B8 2
Management Manual” to standardise supplier onboarding  4e 4 KB H - HEBEME EERESGE
and management. Procurement requirements explicitly IR 4G A EEE  RBRHEGMEF S EEHE
specify product specifications, quality, delivery timelines, (HEHESEEB KNS IEBLE-

and after-sales service. A comprehensive evaluation

framework is applied, assessing suppliers on price, quality,

delivery capability, fechnical competence, financial

stability, reputation, and ESG performance to ensure that

only partners aligned with the Group’s values and high

standards are selected from the outset.

The Group has established the “Component Supplier
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Our ESG Requirements for Suppliers: HPEHERRESG 23k

Governance 2 &4

Analyse the integrity and transparency of management,

< | he effectiveness of internal control and risk management
1] mechanisms, and compliance with business ethics standards.

Social #EEF

o
O
[+}

DMEREREEREAE - AEEGERBRE RS - AREEERARBER -

Environmental RERE

Assess whether suppliers comply with environmental regulations,
JP: implement energy-saving and emission-reduction measures, and
@2 have in place waste management and resource recycling programmes.

AHEHERRTETRFRAR BN  ABERVEEEEREKS -

Review whether suppliers respect employee rights,

@ adhere to labour laws, provide safe and healthy working

Supplier Selection Process:

conditions, and engage in community development initiatives.
EERREEE T HE  BTFSEER  RUERZERIERE  T2EEREHE -

HERERRE

1. Define Requirements
and Criteria

Clearly specify procurement needs — including product specifications,
quantity, quality, delivery schedule, and after-sales service — and establish a
comprehensive evaluation framework covering price, quality, delivery
capability, fechnical competence, financial stability, reputation, and ESG
performance.

AHERES R (AR B2 B KB E&RK) TERIUREERK Y R
BB RMTE N BRI EERESCRENGE T HEFEE-

2. Market Research and
Preliminary Screening
5382 B )

Gather information on potential suppliers through industry reports, trade
shows, and online channels, then shortlist candidates based on the
predefined criteria.

FREXREREAGIEBREEEHERNEA KEREFEGHEASEENE -

3. Request for
Quotation (RFQ) and
Proposal Collection
BXABERNERE

Issue detailed RFQ documents to shortlisted suppliers, requiring submission of
quotations, product samples, and compliance documentation to assess
cost-effectiveness and regulatory adherence.

FREEEREIXRFA RFQXM EXRERBE EaEAREBEER THEM
BLLEE R -

4. In-Depth Evaluation
and On-Site Audit
RN GG IR 5 E 5

Review technical capabilities, quality management systems, and financial
health. Conduct on-site audits for critical suppliers to verify production
conditions and long-term supply capacity.

FERME N mEEERBRREMGRNL HRRHERETRSEE BRLEE

RIGEPBEHRERE -
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5. Negotiation and Finalise terms on pricing, delivery, payment, and other key conditions
Confract Signing through negotiation, then execute a formal purchase agreement to protect
A BLA LIEAT the legal interests of both parties.

FLER R IRFERBE —BR BRI EAREAR RIEC T A 2#Em -

6. Supplier Performance Continuously track on-time delivery, product quality, after-sales service, and

Monitoring and ESG implementation throughout the cooperation period, conducting
Evaluation comprehensive performance reviews every six fo twelve months.
1 7 R R B B AT SEHEFEERREERE EnmnE SRBRBERESGC BE BYFE—F#
& TREBEMEE -

7. Feedback and Provide structured feedback on strengths and areas for improvement, and
Improvement deliver targeted training — particularly in ESG — to support supplier
[ £5 Ed kit capability enhancement and foster mutual growth.

REBFEERRRESLS T RE WS ESC STRIAMRFIAEI HBHEER
FHRE R KRR K -

8. Supplier Relationship  Build long-term partnerships with high-performing suppliers, continuously

Management refine selection criteria and processes, proactively identify and manage
HERBERER collaboration risks, and ensure a stable, resilient, and sustainable supply
chain.

HESERHEREYRBEE HEGLCEERALARTRE BRI EEAERR
FERHERRE B BERR-
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SUPPLIER RISK MANAGEMENT

Supply chain risk management is essential fo ensuring
supply chain stability and sustainable development. It aims
to anticipate and mitigate risks that could cause
disruption, thereby preventing production stoppages,
delivery delays, or customer dissatisfaction, while

HEAT > EMESHT
HEERREE

e R B IR R AR LR R AR I B A
BRERMBER EAEBERLREATEERF
B @REEERS XNTEBHAFP T
o EMESI AN R - I E
AERHEREREEREIA T ERE:

controlling costs and maintaining supply chain reliability.
Wuling Motors’ supplier risk management encompasses

the following four stages:

RISK IDENTIFICATION
[ e 58 B

Through regular market
research, supplier
assessments, and
internal reviews, the
Group identifies
potential risks related
fo suppliers’ financial
stability, production
capacity, compliance,
and ftechnical
capabilities, and
evaluates the impact
of policy changes and
market demand
fluctuations on the
supply chain.

i 8F HAT IS A e
R R AEEE - w5
HEBEMBKRETE £
E aRERKIME
NEFEEBERR I
AR REHETISE
SKORB I HEENTE -

2

RISK ASSESSMENT
2 B 5F A

The Group applies risk
matrices and
quantitative scoring
methods to prioritise
and rank risks, and
develops targeted
strategies — such as
mitigation, transfer, or
avoidance — for high-
risk areas.
ERRREREES(LRT
DHE - BRERETD R
B St e AR A
T EAER BN REE
SRS o

3

RISK MONITORING
[ B BE 42

A risk monitoring system
is in place, integrating
daota collection,
analysis, and early
warning mechanisms
to frack supplier risk
developments in real
fime and dynamically
adjust management
strategies.
BURBEBEZER &4
BB E DITEFHE
L BERERMER
R\ 1L WENREARE
TR ER B o

4

RISK RESPONSE

An emergency
response mechanism is
implemented,
including supplier
diversification to
reduce dependency,
and the establishment
of long-term
partnerships with key
suppliers to jointly
address market and
technological
challenges, thereby
enhancing supply
chain resilience.

EiESERKE 215
HE® % b AR R K
FE W ER RS LI L
REASERER HREH
T 35 B R AT Dk B - 1R 4t
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BUILDING A GREEN SUPPLY CHAIN

Wuling Motors intfegrates environmental principles across
all stages of the supply chain, striving to build a green, low-
carbon, and efficient collaborative ecosystem. The Group
prioritises suppliers certified under the ISO 14001
Environmental Management System and aligned with the
ISO 26000 Guidance on Social Responsibility. It has also
formulated the “Procurement Supplier Safety and
Environmental Management Regulations”, “Contractor
Safety and Environmental Management Regulations”,
“Outsourcing Partner Safety and Environmental
Management Regulations”, and “Leasing Safety and
Environmental Management Regulations” to systematically
define suppliers’ responsibilities in energy use,
environmental protection, and occupational health and
safety.

During critical stages such as tendering and acceptance,
the Group reviews suppliers’ environmental performance
and explicitly sets energy-saving and emission-reduction
requirements. If a supplier fails to meet regulatory or
standard requirements, the Group initiates collaborative
quality improvement efforts and, where necessary,
terminates the partnership — for example, immediately
discontinuing a supplier that loses its safety permit.
Monthly, quarterly evaluations and annual comprehensive
audits are conducted fto ensure sustained compliance
and performance.

Wuling Motors incorporates carbon reduction targets into
procurement decisions and applies a principle of local
sourcing. Provided quality and delivery are assured, the
Group gives priority to geographically proximate suppliers
to effectively reduce carbon emissions and logistics costs
associated with long-haul fransportation. To systematically
advance this strategy, the Group has launched a “Supplier
Localisation Transition” programme:
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TE G 2% Targeted Development

HEAT > EMESHT

KEEANEOEEEMNENRED BEIEZER KIS

mEER BREBEEAR

Support domestic or nearby potential suppliers close to
production bases, helping them meet technical and quality
requirements to achieve stable replacement of distant

suppliers j

ZHEFE
Comprehensive Assessment
PR BHREENHIENHEE

EBREmse HABEHERMIEEN,
BRRNamEENE R

Analyse the geographic distribution
and value chain roles of existing
suppliers to identify those with strong

localisation potential and significant
carbon reduction benefits

SUPPLIER ESG PROGRAMME

Wuling Motors recognises that enhancing supplier
capabilities and opfimising performance are essential to
building a stable and competitive supply chain. The
Board, as the highest decision-making body, oversees the
comprehensive implementation of the Supplier ESG
Capability Building Programme.

The Group delivers mulfi-tier fraining courses covering
quality management, production processes, equipment
operation, and supply chain management, taught by
industry experts and senior internal staff. An online learning
platform is also available to support self-directed learning.
A dedicated technical team provides suppliers with
support in equipment upgrades and process
improvements, co-develops R&D projects to facilitate
technology sharing and commercialisation, and
collaborates on new technology development and
market promotion to deepen mutual success.

FEmE

Ongoing Collaboration
AHETERE - BBE BN
MBS REREBFERS
EERERTRE BT

After localisation is completed,
ensure contfinued compliance
with quality standards and carbon
reduction targets through regular

performance evaluations and
technical support

HEBESG 5t &

hEAERR HEBNENRAEERE
LEBERE ARFHHERNOER -&E
REFSEARRRREE THEHEDHE
FESGBE NERATE

BfEEZEAEIRE RELEEE &
ETE RHERERFEEETEFEL WM
TEEREAFERABRR ARFEILK
BRI EXHAETEE -AAZEMIRM
B AEEERERET R BiSuESE -
VHERERMERE RERMAZTERR
B MipREENRMAZEREDSHER &
fLafEfkm-
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To ensure effectiveness, the Group conducts regular
monthly or quarterly performance reviews, assessing
production progress, product quality, and on-time
delivery. On-site visits are carried out to gain firsthand
insights info operational conditions. Evaluations combine
quantitative KPIs (e.g., delivery, quality) with qualitative
indicators (e.g., collaboration attitude, innovation
capability, growth potential) to ensure comprehensiveness
and objectivity. Results and improvement
recommendations are shared regularly, and a two-way
communication mechanism encourages supplier
feedback. High-performing suppliers receive recognition,
while underperformers are required to implement
corrective actions within a specified timeframe to
maintain supply chain efficiency and stability.

CONFLICT MINERALS MANAGEMENT

The Group has established the “Wuling Motors Policy on
Prohibition of Conflict Minerals” to address environmental
and human rights risks associated with high-risk critical raw
materials, particularly conflict minerals. Suppliers are
required to ensure that materials provided do not directly
or indirectly finance armed conflict and must adhere to
the “conflict-free minerals” principle. Wuling Motors is
committed fo responsible and sustainable sourcing across
its entire supply chain, ensuring all stages meet ethical and
environmental standards. Through close collaboration with
suppliers, the Group is building a transparent and
traceable supply system to proactively respond to global
challenges related to mineral extraction.

During the reporting period, the Group did not identify or
become aware of any violations of the “Wuling Motors
Policy on Prohibition of Conflict Minerals” concerning
metal-based raw materials.

DRIVING GLOBAL EXPANSION

Innovation and sustainability have become core drivers of
global economic growth. As a pioneer in China’s
automotive industry, Wuling Motors has embedded
innovation and green sustainability into its corporate
strategy, aiming tfo achieve dual goals of economic
growth and environmental protection. In recent years, the
Group has accelerated its global footprint through solid
innovation capabilities, with its products frequently
showcased on international platforms, demonstrating the
excellence and influence of “Made in China”.
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Its sightseeing vehicles and golf cars have successfully
entered markets in the United States, Japan, Vietham, and
others, and are now expanding into emerging markets,
with confirmed orders from Thailand, Australia, and
additional countries — highlighting strong international
competitiveness and brand recognition. Throughout
global expansion, the Group consistently upholds green
and sustainable principles, infegrating environmental
protection into product design, manufacturing, and sales
to deliver energy-efficient, high-performance, and eco-
friendly solutions to global customers, actively contributing
to worldwide sustainability efforts.

In 2025, Wuling Motors accelerated overseas market
development, exporting a total of 2,638 complete vehicles
and knock-down kits to 40 countries and regions, reflecting
growing international brand influence. Of these, 628 units
of self-developed golf cars and sightseeing vehicles were
exported to 14 countries and regions across Africa,
Europe, North America, and Southeast Asia, widely used in
golf course operations, tourist shuttle services, and
premium hotel hospitality — demonstrating sfrong
adaptability and competitiveness in diverse commercial
applications. Additionally, tfo strengthen localised
cooperation and supply chain presence, the Group
exported 1,344 knock-down kits to South American
countries such as Brazil to support local assembly, service
network development, and further advance “Intelligent
Made in China” globally.

TECHNOLOGICAL INNOVATION AND
DIGITAL-INTELLIGENT TRANSFORMATION

Amid profound transformation and innovation in the
global automotive industry, the Group is actively
advancing intelligent transformation — upgrading from
traditional manufacturing fo smart production by
integrating advanced automation tfechnologies to
continuously enhance production efficiency and product
quality, earning high recognition at national and regional
levels.

Aligned with the “New Four Modernisations” trend in the
automotive sector — electrification, intelligence,
connectivity, and shared mobility — the Group is seizing
opportunities in the new energy market, aggressively

HEAT > EMESHT
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expanding its NEV business, and has successfully FEHSEEZOTEHG BERILETE
developed core components such as electric drive axles, JRRlTZBHMHFES -

motor and electronic control systems, hybrid powertrains,

and methanol engines, significantly stfrengthening its

competitive edge in new energy technologies.

In international market development, associate company BB TWHEHRE B SEBZ QAR LEH
Wuling New Energy has delivered outstanding fERARXRBERY  CEEFERMBER
performance, particularly in new energy commercial H4%EEAIEE DRNEREEEZE A
vehicle exports. It has established a successful export  EEUNZ KEBEZFHEMHHOE OB Fk
model covering the three major developed economic [ZEBEWEER]| MEBRIEED-

regions — the United States, Japan, and Europe — forming

a “three-pronged” internationalisation strategy that drives

balanced global growth.

Lingshu Cloud Partners with DeepSeek to Build an Automotive Data Intelligence
Engine

ZEB=EF DeepSeek » T REBIBERESIE

Beijing Lingyun Technology, a subsidiary of Wuling Motors, has launched the “Lingshu Cloud”
automotive data Al platform, integrated with the open-source large language model DeepSeek. The
platform breaks down data silos among OEMs, insurers, and dealers by consolidating full vehicle
lifecycle data. Using privacy-preserving computation and Al, it enables compliant data sharing and
intelligent applications such as vehicle health diagnostics, dynamic pricing, and risk forecasting. With
open APIs, the platform allows ecosystem partners to rapidly integrate services, propelling the
automotive industry from competition based on “horsepower” toward one driven by “computing
power.”

REAREETIREEREBL [ZH=] TEHBA T & B#EARRAKE DeepSeek » T8 E R - R
HGHARNBEBNS BEAER2AanBHREE ERBAFTEEARNERG RN BEEERR WE
Ak BRETERREREE  WHMAPIXFHAERBHREZA HEIEEXRRIFTHIHFER[EN]

= l
O WEBN O LERE O BEEE B
N L —
AFERERS | jl'

W

BN —FEXZ!

= 84



ams - mEAERERRARS A (((

QUALITY LEADERSHIP, SAFEGUARDING SMART MOBILITY
HEEMNT EMESHT

Forging an Innovation Engine Integrating Al and New Energy Vehicles — Guangxi
Automobile Group Approved to Establish the Region’s First “Dual-Fusion” Concept

Validation Center

EAIRNERFSEMSAINSIZ — RESEXEENZEGEERME | SIi2mED O

As the parent company of Wuling Motors, Guangxi Automobile Group has recently been designated
by the Guangxi Zhuang Autonomous Region Department of Science and Technology as one of the
first “Arfificial Infelligence (Al) and New Energy Vehicle” Concept Validation Centers in the region. The
center addresses industrial upgrading needs by establishing a full-chain service system covering
technology screening, validation, and incubation, accelerating the commercialisation of cutting-
edge technologies such as autonomous driving, electric drive systems, and low-altitude economy
applications (e.g., flying cars). Leveraging an innovation ecosystem that includes the Liuzhou
Lingdong National-Level Incubator, the Shanghai Forward-Looking Innovation Center, and the
Wuhan Talent Outpost, the Group has successfully validated and commercialised 15 technologies —
including autonomous mobile charging vehicles and emergency tire-safety devices — continuously
advancing new quality productive forces and supporting its ambition to become a national single-
product champion enterprise.

EREZEARBEHAR ERATSENMAEEAMAKEARRMEEREREM [ ATEBE (A EEaERRE]
BoBRBPL ZPOEBEXARTR  BERKMEHE — BE — bl 2R EGREEE - RS EM
MR ER BRAGIEZELE(RITAE)EHNREL - KRN EBERRIEE - HERIEFO - BUE
AA R ZRIFNEHBERE SFEEKBIECEAERRAETE  BRESRZERES |SIERM - FEREH
BEENER PDHTEBERBERETELE -
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Wuling Liuji Establishes Low-Altitude Economy Division to Pioneer Intelligent Power
Systems

AENMHRARIBEEEESES  TEEEPHRRTEE

Targeting the trillion-yuan strategic emerging market of the “low-altitude economy,” Wuling Liuji, a
subsidiary of Wuling Motors, officially launched its Low-Altitude Economy Business Division on
September 3 and unveiled high-performance drone engines and power modules. These power units
infegrate high-reliability design, infelligent control, and advanced materials processing, with
prototype models developed at 15kW, 35kW, and 150kW — all having completed successful test
flights and secured cooperation agreements with multiple customers.

AR R EESE [EEQE] BEATS RETEMBRLEMHMNIASE EXKIERELBEEEE-
WEMEMEEAMEYRERRER ZRJNDNREARES S EERT SHEHESEMEIZ 2
B35 15kW ~ 35kW ~ 150kW Z F 5t - IR e A R B 2 KB FER A ER (R -

Building on Guangxi Automobile Group’s deep expertise in automotive manufacturing, powertrain
systems, and supply chain integration, the division will focus on core components for aerial vehicles,
range-extender systems, and intelligent drone hangars, driving the industrialisation of drone power
systems and exploring synergies with automotive technologies. This move marks the Group’s formal
enfry intfo the low-altitude economy, accelerating the cultivation of new quality productive forces
and delivering high-performance, durable, and highly reliable power solutions for global low-altitude
applications.

KREEAAESSEERERE HHRGEEERESHRAERR SEDBBEERTHIZOMBEH HRER
HREEREZHTA HBEARD N ERERL REEARERMORSAF LEEFEEBEXES
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From Project Incubation to Ecosystem Co-Creation: Wuling Motors’ Digital-
Intelligent Leap in Autonomous Driving

REEBCAERARE - AFSEEARRNNE RS

Wuling Motors began low-speed autonomous driving R&D in 2018. Supported by the “Lingdong Tech”
incubator, it has built end-to-end capabilities in R&D, manufacturing, and operations. Starfing with
factory logistics vehicles, the Group launched mobile charging robofts, “Wuling Space Capsule”
sightseeing vehicles, and patrol cars, mastering core technologies such as automotive-grade drive-
by-wire chassis and the “Lingyu Intelligent Driving System.”
FZEAEB_Z-\FRIEFFEAERAE KREZIREI BRI BTRUBERE RERE
SRR - RBEEYRELS EEHELBHAERBIA [REAER BN ERKESR  ZRER
RREERE[EHE B R RO -

In November 2025, Wuling Industrial established YuanCore Drive Technology Company Limited, a
wholly owned subsidiary focused on low-speed intelligent driving solutions. YuanCore Drive develops
infegrated systems for drive-by-wire chassis and scenario-specific unmanned vehicles, serving
applications like smart charging, shuttles, and logistics. It pursues full-stack in-house R&D — covering
chassis, domain controllers, and perception-decision algorithms — enabling rapid response to diverse
low-speed scenarios. Smart charging solutions have been deployed in mining sites, bus depofts, and
highway service areas.

ZECRFT A RETIERIZENBAR — EATESEMREARAR ([TESEE])  FXRER
B ERERBBATR - TEERIIRREERESSCEARTHN —BLRE ERARESERE &
BEORERE - ARABRHZORMEEEH SFEESL ST S RBAAKREE L FIIRBEE S HER
Ha HBATEREFRENER  DRI50 RS ERREEIEM

The modular, open-protocol drive-by-wire chassis platform forms the foundation of Wuling’s “platform
+ ecosystem” model. It has partnered with over 20 ecosystem players fo co-develop more than 10
vehicle types. Hundreds of mobile charging units are now operational across China and overseas,
generating RMB 21 million in output value — marking Wuling’s strategic shift toward an integrated
intelligent driving ecosystem.

RALCERBBZENGIEESTABRAZE [Ta +4k] mEEANER - B AIE B@0REREBHEE
HAMBIOHRBER -BH A ESERBEANINZHHBEE R & - EEEAKKE21,000,0007T - F562E & EA [ 4R
MESR —BRIER — HRE2 ] BEEREXERNBRKET .
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CONSUMER RIGHTS PROTECTION
VALUING CUSTOMER FEEDBACK

To better understand customer needs and enhance
satisfaction, the Group has established a comprehensive
customer feedback and after-sales service management
system, including the “After-Sales Service Management
Procedure”, “After-Sales Service Quality Information
Feedback Regulations”, and “Customer Complaint
Handling Process”.

The Group holds weekly meetings to centrally address
quality issues reported by customers and standardises
after-sales service procedures to ensure professionalism
and consistency. Frontline service stations collect
suggestions on product design, product quality, and after-
sales service, while end-customer feedback is also
gathered through automotive dealers. Customers may
also submit comments via telephone, mail, or email. All
feedback is cenftfrally analysed, processed, and
responded to promptly by the after-sales department to
ensure efficient resolution.

To further strengthen service capabilities, the Group has
built a nafionwide customer service hotline and service
network across China, offering comprehensive support,
including pre-sales consultation, after-sales assistance,
complaint handling, and business inquiries, serving as a
key communication channel with customers. Targeted
professional fraining is regularly provided fo after-sales
personnel based on market performance, sales
challenges, and regional service demands. For example,
specialised technical training was conducted to address
charging faults in a specific vehicle series, significantly
enhancing service responsiveness and problem-solving
capability. During the year, the Group received no
material complaints regarding its products or services,
reflecting strong customer recognifion of service quality.

B= 88

HEEERRE
EREFER

RAANTBREPFERURIAREE A& H
BYTRENEPRENERRBEERER
BE(ERRBEEREF) (BERREEE
SREERE) k (BRERFRERRE)

SESBEAMRME STREEFPRRNE
EME TRBERRHRIE  ERRHIEE
LB F R - AR RIS UL RR B BB ) Wi &R
FARNEm&:T EmEEMNERRBOER
RREB TELHEBERNRREPE ®
FPRAaEBER SEXRETFTHHEFLRER
BRIXER MERBHASREMASR—2
M~ BRIB 0 Ko By [O1 78 - TR [ 78 = R OR o

RE-—TRERARBEN EFEETFTERELE
E2ENEPRBAGERGEE REE
RIFtH BRI KRR ERETARAER
TR KAREFPEBNEZFR HY
MERE - HEGTHROREBHRBFLRE
HRARERABFEEEI flm - SHHERXRD
EWMAEREMEE ZENBRMEEIN 2
ERITRGERERER N - ANFE £EK
BETMARERIRBHERNLF D
BREPYHRERERRA



QUALITY LEADERSHIP, SAFEGUARDING SMART MOBILITY

PROTECTION OF CUSTOMER INFORMATION AND
PRIVACY

The Group recognises the critical importance of protecting
customer data and privacy, freating it as a core element
of corporate responsibility. All employees are required to
strictly comply with confidentiality protocols and are
prohibited from disclosing, without written authorisation,
any confidential information related to the Group’s
operations, tfransactions, management, or fechnology,
including customer data, design drawings, product
images, and physical samples. Employees in roles involving
access fo sensitive information must sign confidentiality
agreements, committing not to disclose any confidential
data fto third parties. These measures provide institutional
safeguards for data security. In 2025, the Group recorded
no incidents of customer privacy data breach.

RESPONSIBLE MARKETING

In marketing and promotion, the Group strictly complies
with relevant laws and regulations, including the
Advertising Law of the People’s Republic of China. All
advertising content undergoes thorough review to ensure
it contains no misleading, false, or infringing elements. We
are commiftted to communicating product information
fruthfully and transparently, upholding infegrity,
safeguarding consumers’ right to informed choice, and
fostering a fair and healthy market environment.

HEAT > EMESHT
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Employees are Wuling Motors’ most valuable asset. We EBTRRAZEAEZEENEE WM FEE
firmly believe that employee well-being, growth, and the T @ - K EEEETRREEHOELSE
realisation of personal value are the core drivers of  FKIDHIZOE) /o B REB ARG S T
sustained business success. Therefore, the Group HERMEREESE BAHANK3| BB
consistently places employee rights and welfare at the EHBEEFSAA BEIREERZ T AEE
heart of its strategy, committed to affracting, developing, ZE#IB  EHTERN S H KIS B SR
and retaining top talent over the long term. We provide SFHRMFMEERANER UEET2 KFAES
diverse career development opportunities, clear and B I(ERIE 2ExFE LA HEEE H R
transparent promotion pathways, a competitive fEAZE FHNESRA KRR HHEEE
compensation and benefits package, and a safe, TITHEZE ETEBEFRE TEERITE
supportive, and inclusive work environment — all designed  — {7 m/E 1 HIEEm B AT HBEEREN S
to holistically support employees in advancing both their  lEgI5AERE o
professional capabilities and personal potential. We are
convinced that only by fostering growth through respect,
trust, and care can we co-create a dynamic,
collaborative, and sustainable workplace ecosystem
marked by shared achievement.
Contribution to the United Nations Sustainable Development Goals
HESEWEERRBEENER
e EEETEE
ESG Issues Responded in This Section
It 25 67 [5] P& (Y ESG &R 78
& O v
— \ ' m= -
Employees’ Rights and Employee Health and Safety Employee Remuneration
Interests ETRERETE and Benefits
T B THMRER
5 1.1
Equality and Diversity Talent Retention, Development and Training
FERZ L AZTRE - BRRIEI

Key Initiatives and Achievements in 2025
EEREE-Z-AFENIRERRAR

e Established the “Wuling Care Fund” through the labour union to offer financial assistance to
employees focing]*excepﬂonol‘hgrgjships ; 5
FRIGRV [A=ZATES| REBFKREHENES TIRHEMBUE

* Launched the “High-End Technical Talent Class” and the “Outstanding Engineer Development
Programme”, inviting university scholars to deliver specialised training in new energy vehicles and
related fields
HH TSmEmAA] BB TRMERTE]  BFaREBERENERAESZEEE

e Deployed nearly 1,000 advanced automated robots fo enhance operational efficiency while
safeguarding employee health and safety
SIARRMEENBESRE RALTARBIA REEIRREZS

¢ Developed a “Digital Safety Management Platform” integrating Internet of Things (loT), big data
analytfics, and mobile applications to enable digitalised, real-time, and closed-loop safety
management 5 . .
%ﬁ{rt f{tZ2EBRFE] MEMBE RBEEINMEBRHERARM ERL2EENHAL BIRKE
IR

» Delivered a fotal of 4,350 hours of emergency response fraining across the Group
2 F REHR A B S5 )| B 814,350/ B

e Wuling Industrial alone conducted 943,756 hours of various safety fraining programmes throughout
the year

hETE2FRARRSALBIEIIERBUEI43,756/ N
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TALENT ATTRACTION AND EMPLOYMENT

EMPLOYEE RIGHTS PROTECTION AND COMPLIANCE IN
EMPLOYMENT

The Group strictly complies with employment-related laws
and regulations, including the Labour Law of the People’s
Republic of China, the Labour Confract Law of the
People’s data collection, and the Regulations on
Prohibiting Child Labour. It also aligns with International
Labour Organization (ILO) conventions and has
established comprehensive hiring and exit management
systems to ensure employee rights are fully protected
throughout the employment lifecycle.

Prior to onboarding, all candidates undergo rigorous
identity verification, and employment contracts are
concluded through mutual agreement between the
company and employees. The Group maintains a zero-
tolerance policy on child labour and forced labour. Any
violation is immediately addressed by halting the relevant
arrangements, initiating an investigation, and
implementing corrective actions to prevent recurrence at
the source. During the offboarding process, the Human
Resources Department conducts structured exit interviews
to understand reasons for departure and gather feedback
for confinuous improvement in management practices
and employee experience.

To standardise HR management and promote positive
employee relations, the Group has developed the
“Employee Relations Control Procedure”, which clearly
defines requirements and operational processes related to
collective agreements, labour relationship management,
employee engagement, infernal communication, conflict
resolution, and disciplinary measures. A suite of supporting
documents further strengthens this system, ensuring
fransparency, compliance, and alignment with industry
best practices (see “ESG Policy Inventory” section).

EQUAL EMPLOYMENT AND DIVERSITY & INCLUSION

The Group firmly upholds the principles of equal
opportunity and diversity and inclusion, striving fo foster a
workplace that is fair, respectful, and supportive.
Recruitment is based on business needs, with hiring
decisions made according fo objective criteria such as
professional knowledge, technical skills, and educational
background. All applicants are given equal access to
opportunities, with no discrimination or differential
freatment based on gender, race, religion, or any non-
performance factors.

RTHSE BBAMTD
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In advancing gender equality, the Group has taken
concrete action. To support the health and specific needs
of female employees, a dedicated “Women’s Care Room”
was established at the Technical Center — providing a
private, hygienic, and safe space for rest and care. This
initiative reflects the Group’s commitment to women’s
rights and successfully passed on-site evaluation by the
Livzhou Federation of Trade Unions, earning the
designation of “Two-Star Women'’s Care Room” along with
corresponding funding support. This effort not only
enhances the organisation’s inclusive culture but also
demonstrates Wuling Motors’ ongoing commitment o
building a diverse and gender-friendly workplace.

COMPENSATION, BENEFITS, AND LIVELIHOOD
SUPPORT

Recognising that outstanding talent is essential to
sustained growth, the Group has implemented a robust
compensation and performance management system to
attract and retain top-tier talent and incentivise
excellence. Key policies include the “Compensation
Management System”, “Compensation Management
Control Procedure”, “Performance Management
Measures”, “Employee Performance Management Control
Procedure”, and “Special Awards Management Measures”,
supported by supplementary guidelines to ensure market-
competitive compensation structures.

Employee remuneration consists of base salary and
performance-based pay: base salary provides stable
income, while performance pay is dynamically allocated
based on company profitability, departmental results, and
individual conftributions, reinforcing a strong incentive
orientation. Annual performance evaluations are
conducted fransparently and fairly, with outcomes directly
linked to salary adjustments, promotions, and training
opportunities. An annual bonus scheme recognises
employees’ year-round confributions.

For livelihood support, the Group adheres strictly to labour
laws, applying standard working hours, flexible schedules,
or comprehensive calculated working hours depending
on job roles. Diverse leave entitlements are offered to
ensure adequate rest. Overtime is compensated either
through time-off or legally mandated overtime pay. The
Group also makes full statutory contributions to the “Five
Social Insurances and Housing Fund” and has established
a corporate pension plan to enhance long-term security.
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To address employees’ daily concerns, the Group
continuously improves logistical support. In Liuzhou’s
remote industrial parks, it leases public housing or
dormitories equipped with furniture and appliances to
provide comfortable living conditions. Commuter shuttle
services have been infroduced in new industrial zones in
Liuzhou and Chongging to ensure safe and convenient
fransportation.

EMPLOYEE COMMUNICATION AND CARE

The Group places high value on employee feedback and
actively listens to and responds to their needs. To facilitate
open dialogue, it has established an “Employee Voice
Wall” to systematically collect suggestions and concerns,
enabling targeted implementation of practical
improvements. Based on employee input, the Group has
enhanced work environments through inifiatives such as
installing rain shelters in parking areas, upgrading smoke
extraction systems in welding zones, and improving
canteen facilities and food supply management — aiming
to create safer, more comfortable, and human-centric
working conditions.

Caring for employees is a key pillar of the Group'’s
corporatfe culture. Through its frade union, the Group has
set up the “Wuling Care Fund” to provide financial
assistance to employees facing exceptional hardship. On
Children’s Day each year, red envelopes are distributed to
employees’ only children to support education and
healthcare expenses. As previously noted, the Women'’s
Care Room at the Technical Center has been officially
recognised as a “Two-Star Women’s Care Room” by the
Liuzhou Federation of Trade Unions and receives
government subsidies. The Group also organises regular
cultural activities such as team photography contests,
birthday celebrations, and cake distributions to foster
communication and strengthen team cohesion,
cultivating a healthy, harmonious, and warm workplace
environment.

RTHSE BBAMTD
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TALENT DEVELOPMENT AND ADVANCEMENT A AEZEHEHEERE
CAREER PROGRESSION AND JOB LEVEL PATHWAYS EARREEHBAER

The Group adheres to the principle that “talent is the AEBEZREAIATRE—ZRIES HHR
primary resource” and is committed to attracting, #H -EEEERBEGAS  FTHEBEWMBERR
developing, and retaining high-calibre talent by BEEE AA BB HFIBEM (B TREZES
establishing clear career pathways and a robust talent REEIRIZEHIEF)  ARBERRERL BE
pipeline. The “Employee Career Development BiEi2 BEIAEREEHERE Wi@B+
Management Control Procedure” defines the principles, AT 2FULIFERERFA BB ERERE #
channels, and processes for career progression, providing — RER G W& -

institutional support for employee growth. Seven key

initiatives ensure effective implementation of this policy:

Fostering a Skills- Championing craftsmanship, model worker spirit, and dedication to labour
Oriented Culture throughout skills talent development; promoting exemplary skilled employees
RAVEE  RmikEe through publicity campaigns; and establishing a Technician Association

platform to unite and serve skilled personnel.
NTERSAZL M5 RELBIEE EFREATKOERZBE: MAE
BNE BIIREATHE  WEERAMGE TS BREEREERREAT -

Driving Innovation and  Forming joint task forces comprising Chief Skilled Experts, specially appointed

Problem-Solving technicians, and engineers to engage skilled talent in new product

WER o 3 BIFT BRI prototyping and testing within strategic areas such as new energy vehicles,
core components, and smart manufacturing — accelerating enterprise
fransformation.

BB EREER AR TR0 E NS WA B SEBREAT BEHER
EBNERTAMG EERESEE 2EFERANAR HEHOEERAL-

Incentivising Growth Building a pyramid-shaped skills talent structure with competitive
and Career Mobility compensation; implementing annual salary arrangements for top-tier skilled
MBS B leaders and offering medium- to long-term incentives such as equity awards.

The Group has established Chief Skilled Expert roles and introduced
allowances for specially appointed experts, vocational tfraining subsidies,
and skill-based allowances — breaking fraditional career ceilings and
creating lateral development opportunifies in engineering and technical
fields

BYHMEIEEREAT @ FEER  HRERSREBEASETFFHH L EE
REMBET RPAEBER IRRUBFEREEREML HETHREEZRM B
FErpemdl R FORBE R TR BERR S HELIERMERERERBE-

Master-Led Talent As a “National Outstanding Contributor to Skilled Talent Development”, the
Pipeline Development  Group leverages national-level Master Craftsmen to build a tiered, pyramid-
KENS|<E - BRI RR style talent structure.
ER 2B ASBEEREERENM]  UBRLEFERMASIE BEETHE
BANA BRI -
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Skills Training and
Industrial Upgrading
BeesEdl HAT R

Implementing the “Craftsman Development Programme” and operating the
“Wuling Craftsman Incubation Base” — a nationally recognised Model Site for
Employee Education and Training — to systematically enhance vocational
competencies.

B[ TIEEEAE] ERIAZETRMCE]
R RGBTt -

— 2EBIHEHIREE

Industry-Education
Integration
EHRE BEBEA

Co-establishing Smart Manufacturing and Smart Automotive Industry
Colleges with universities to address industry shortages in high-skilled talent,
deepening industry-academia collaboration, and aligning education, talent
development, industrial needs, and innovation.

BREEXZEREREAT ROAREBEEXBRAT R TEEXSR At
ESMEE HBHE AT EFHEAIFBHAE-

Competition-Driven
Skill Enhancement

BRI g b

Refining a mechanism encompassing training, drills, competitions, and
advancement; hosting annual employee skills contests; and encouraging
participation in municipal and national-level competitions to promote
learning and capability building through competition.

TERI -RE -BE SAEE SFERBIBERERAE WEBAEIZ2HEM
BMELAFEE UERSE  AER -

Guided by the core mission of “developing people,
building vehicles, and growing the enterprise”, the Group
systematically cultivates four distinct talent pipelines —
Party affairs, management, professional-technical, and

°ﬁ%-£%ﬁ$§§§ﬁﬁ@ﬂﬁ‘(

skilled workforce — to fully support high-quality
transformation and sustainable development.

Talent Category
AZBEER

Development
Programme

EREHE

Implementation
Platform

BT a

AEBAEA EE ERE] BSROLTRE
RAMEE A REERS - RTBERR T2
ERERENIATHGLER 2EHXED
XenEEUARARBERR

Core Objective & Key Focus

BOEREEREH

Party Affairs Talent  “Zhongjian” Party School, Youth Strengthen organisational

EBAT KA (Backbone) League School leadership; cultivate steadfast,
Development ER - B principled core personnel
Programme RAEHEE N BEESBEENE
[FhER | BB EtE S

Management “Yingcai” (Elite Talent)  Training Center — Focus on strategic thinking,

Talent Development Leadership business management, and

BEAS KA Programme Development Center change leadership; develop
[T ] 5E&ETE EHl L — BENEE high-potential managers with

EP S

global perspective and complex
problem-solving capabilities
FEBRIE KeERRESEE
N BB AR T EE M RE R
RN EEBAL
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Development Implementation
Talent Category Programme Platform Core Objective & Key Focus
AT BB %8 R BRE EiE¥a BROBBREERAD
Professional- “Zhuoyue” (Excellence) Training Center — Advance innovation and
Technical Talent Development Professional Capability engineering application in
ERATBA Programme Development Center frontier fields such as new
[0 EEaTE (Science & Technology  technologies, advanced
Association) materials, and new energy
Bl — EREENER BEIRI MK RS
O (RERMHE) B RAFERMAIFTE TIZER
ES
Skilled Workforce “Gongjiang” Training Center — Promote craftsmanship,
BEEAA B (R (Craftsman) Craftsman Incubation strengthen hands-on training and
Development Base technical problem-solving, and
Programme Fl 0 — TIEMEEM  cultivate a highly skilled, stable,
[TIF]EEE and high-performing industrial
workforce

ShE TR AR - s BRI AR AT
WH - BESRYE 2Rk BRE
MHEX T ARMA

EMPLOYEE TRAINING AND PROFESSIONAL E T HEEEDE
CERTIFICATION

To ensure employees possess the competencies required AFE T EHBRBEITEMUEE N NER
for their roles, the Group has formulated the “Business  #IF (EKBEEL R ) - WEE®EM (B
Operations System Policy” and issued supporting TEINEFIRF) & (B TEINEEBIE) -
documents — the “Employee Training Control Procedure” BV BEE KA - H2l4IE & -
and the “Employee Training Management Measures” —  chiE 2 EHMENIEEE X BEREII IE
establishing a full-cycle training management system EZ[[E -G #EE-

covering needs assessment, planning, delivery, evaluation,

and continuous improvement. This ensures fraining

activities are systematic, standardised, and effectively

executed.
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Training is centrally coordinated by the Human Resources 1535l TIER A D BRI HE
Department:

ANNUAL TRAINING NEEDS ASSESSMENT & E 1% )| ERF &

The HR Department organises fraining needs surveys and analysis to formulate the
Group’s annual fraining strategy.

ANEREBABIZNFFAEDI - SIEFEHEEE -

DEVELOPMENT OF ANNUAL TRAINING PLAN i & & E3Z 3l 5+ &
The HR Department leads the preparation of the next year's training plan and budget.
ANEBEREABFRET —FEIBIETEREE ST I

TRAINING IMPLEMENTATION AND ATTENDANCE & jE3E 3,/ &
The tfraining-organising department issues fraining notifications in advance and sets clear
requirements regarding attendance and training discipline for participants.

BAESEPIRATE HEIBRA  H2IABNHEY BILRMEFEKR-

TRAINING EFFECTIVENESS EVALUATION Z 3| % R 5F 14

Training coordinators evaluate the effectiveness of each programme through methods
such as completing the “Training Effectiveness Evaluation Form”, examinations, sampling
surveys, or performance assessments.

FHl8 B AEBEEIIRRETIE FABREER FIRRTER) AEAIMEAE X
RBETHE-

TRAINING FOLLOWUP AND IMPROVEMENT 3% 3| iR Bt 24 3

The HR Department reviews the completion status of training activities and provides
feedback to relevant departments. Responsible departments then develop and
implement corrective actions for any identified issues.
ANEBERBEFINNTHIBERETRE WK RELEROELSF T BEEIFIEFERE
EBCES R B

LAV
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The Group implements a two-tier training structure —
company-level and department-level — to align learning
with both strategic priorities and operational needs.
Company-level fraining focuses on foundational and
strategic capabilities, including onboarding for new hires,
occupational safety, interpretation of Group strategy, and
courses on emerging tfechnologies. It also delivers cross-
functional general skills fraining tailored to managers,
professional-technical staff, and skilled workers.
Department-level tfraining is customised to specific business
functions and role’s requirements, ensuring high relevance
to actual work scenarios and immediate applicability on
the job.

To support career progression and strafegic execution, the
Group has established a tiered and segmented training
system with targeted programmes for different talent
groups:

Personnel Category

Training Focus

AB%EH BEIER

AEBEET [ REMRAEPIR ] EEIFIIRE
RERBIIREBAE AR ER HE
BT AR 22550 5 BB E &
MEMERARRE YERERBAS HE
ot A B A BE A B TR 15 <8 130 10 48 R 1 B
B AP EEEARBER &Y
AR ER P &0 EL 58 B BE B e 2 75 51 B R OE
EEREFI BRBIANREIHEESREE
G-

AXEBTRERREADEHMZL SHE
BN EIBIIRER SHETRAS R
SEERSERBESE - ABOT:

Managers
EBAE

Core management skills and structured curricula, including Tsinghua
University’s Advanced Automotive Executive Seminar, personalised mid-

to-senior leadership training, the “Yingcai” (Elite Talent) Development
Programme, and courses on corporate governance and financial

management

REHEEAEEREMEBERE  @RBEARUEXSAMIN - heE@ENE
eEal - REEABEIIEE - UREEER  MBEEERE

Professional-Technical
Staff
FERMAE

Training in investment analysis, recruitment and interviewing, sales
enhancement, auditing, management accounting, engineer qualification
sfandards, and production planning. Special emphasis is placed on
industrial robotics and automation. After-sales personnel receive focused
fraining in repair skills, service protocols, and brand image management
BEREDT - BIEEESKRD  HERDGRE - Bt - BEEH - TRMER
B AEFTEIERS  BERMNR T RMESE ARG BERMEN  SBRABRIRE
ERERERT  REBRERSERRERER

Production Line &
Shop-Floor Workers
MK R EETA

Programmes in lean manufacturing, basic safety and quality knowledge,
and hands-on operational skills to continuously enhance frontline
capability and quality awareness

FEBEEE Z2RESEWAH  HUBREESEET -
BENHEREEH

SEIRTT—#RIE%
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In addition, the Group has deepened its professional-
technical talent evaluation system by advancing
competency assessments for hybrid technical-skilled roles
and high-skill positions (e.g., equipment maintenance,
prototyping, technical retrofits). The first cohort of Senior
Master Technicians has been appointed based on a
balanced assessment of integrity, capability, and
performance, with reviews led by the Company’s senior-
level evaluation committee to ensure authority and
fairness.

The Group has also developed eight internal training
courses: fitter, miller, automotive body paint repair
technician, engine assembly and adjustment fechnician,
turner, foundry worker, automotive maintenance
technician, and industrial robot system operator. It further
advances role-based qualification and skills certification
programmes, builds a certified assessor team, and
conducts annual selection and recognition of outstanding
internal trainers at both company and department levels
to systematically support employee capability
development.

PERFORMANCE MANAGEMENT AND INCENTIVE
MECHANISMS

To unlock employee potential, the Group directly links
performance appraisal results to variable pay and uses
them as key inputs for training allocation, job rotation,
promotion, and recognition decisions. Business units
conduct regular monthly and semi-annual reviews,
analyse improvement areas, and develop on-site
enhancement plans to align talent capabilities with
evolving business needs.

At the same time, the Group has established a diversified
incentive mechanism to fully reflect talent value: high-
performing employees receive appropriate rewards, and
senior skilled experts are eligible for medium- fo long-term
incentives such as equity awards and specially appointed
expert allowances. In addition, the Group provides
vocational skills training subsidies, vocational skills
allowances, and has established Chief Skilled Expert
positions to further strengthen support for and recognifion
of high-skilled talent.

RTHSE BBAMTD

SN REUREFE AT 2 R FHE - R
REEE AR RS iatmi (nREHE AR
EK) B BE D RRE - B 1B B LA AR B A AT ES
MY mE N ¥EAENER AHRF
ERRFZEGNE REBEIERQTN-

R SEFAENAKARIRE-HT HT
MEESRREET HPREFAT BFT -
BET REHET TERBSARRERS:
WHAETBREREZEREFREZI ER
ZHEBM TR AR KEFIARE S A FIEm
AHREXY BETRNEARERSXS-

ARE R B

RUBEBTEN AEESERERBERE
A WERE TR M-
BAEARTETTNEZKE - ZFEH
EHFARAEREYFENE ST UERE
BL1EE FEITRADNT B ERGERIE
) HEBASRENAXEBRKRALE -

RIE - SREET Z T BB - ST 0 883R
AABE REEEEVESHERE S%
EERAUEZEREAREFEEZ USSP
RHDUBD - 51 RR S HB 3 S BE 4R B 4 B B
ERERENEAFEREEREUL E— PR
LR HBEA T B SRR TR o
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INDUSTRY-EDUCATION INTEGRATION AND YOUTH
TALENT DEVELOPMENT

The Group actively fulfils its role as a key enterprise in
vocational education, driving seamless integration among
education, talent, industry, and innovation chains. It co-
establishes Smart Manufacturing Industry Colleges and
Smart Automotive Industry Colleges with vocational
institutions, implementing the “Wuling Craftsman
Incubation Programme” to strengthen curriculum
development in new energy vehicles, intelligent
connected systems, and smart manufacturing, bridging
the gap from classroom to career. The Group has been
officially recognised as a National Vocational Education
Training and Assessment Organisation, a Pilot Enferprise for
Industry-Education Integration in Guangxi (First Batch), and
a Core Enterprise for Industry-Education Collaboration in
Advanced Manufacturing (Machinery Sector), highlighting
its leadership in talent cultivation.

To strengthen youth talent pipelines, the Group continues
to recruit specialised automotive professionals and
enhances infernal development pathways. Dedicated
studios in casting and new energy intelligent connectivity
support technical innovation. Programmes such as the
“High-End Technical Talent Class” and “Outstanding
Engineer Development Programme” — featuring university
scholars delivering specialised NEV fraining — accelerate
the growth of innovative technical talent. The “Mentor-
Apprentice” initiative pairs senior fechnicians with inferns
to facilitate cultural integration and hands-on learning,
building a strong reserve for future technological
advancement.

OCCUPATIONAL HEALTH AND SAFETY
SAFETY MANAGEMENT SYSTEM

Health and safety are the cornerstone of the Group’s
sustainable operations. We strictly comply with relevant
laws, regulations, and industry standards, including the
Work Safety Law of the People’s Republic of China, the
Law on Prevention and Conftrol of Occupational Diseases,
and the Basic Specifications for Enterprise Work Safety
Standardisation, and regularly review compliance to
ensure all operational activities meet the latest regulatory
requirements.
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In addition, the Group has established a comprehensive
occupational health and safety management system in
accordance with the international standard ISO
45001:2008 and the national standard GB/T 45001-2020 for
occupational health and safety management system:s,
striving to achieve the highest standards of health and
safety in the workplace. To enhance management
effectiveness, the Group developed the “Occupational
Health and Safety Management Manual”, which has been
certified under ISO 45001:2008. The manual clearly defines
the health and safety policy, performance improvement
objectives, legal compliance requirements, and
organisational structure with assigned responsibilities.

The Group adheres to the safety principle of “safety first,
prevention-oriented, and comprehensive governance”. A
dedicated Safety Committee has been established to
oversee all health, safety, and environmental (HSE)
management activities, supported by the Safety and
Environmental Protection Department in carrying out daily
inspections, monitoring, and technical support. The Safety
Committee convenes quarterly meetings to review HSE
implementation reports from all departments, assess
performance, formulate response strategies, and track the
execution of corrective actions. The Committee also
ensures that all units establish and implement a company-
wide work safety responsibility system, a standardised work
safety management system, and a dual-prevention
mechanism comprising risk grading control and hidden
hazard identification and rectification. It clarifies safety
responsibilities for departments, managers, and individual
role, fully implementing the principle of “whoever is in
charge is responsible” to embed safety accountability into
every operational processes.

This year, the Group contfinued to advance the “Three
Simultaneities” (safety facilities for new, renovated, or
expanded projects must be designed, constructed, and
put into operation simultaneously with the main project),
the “Five Simultaneities” (safety considerations must be
infegrated when planning, assigning, inspecting,
summarising, and evaluating production work), and the
“Four Non-Exceptions” (no case is closed until the cause is
identified, responsible personnel are dealt with, corrective
measures are implemented, and relevant staff are
educated), further strengthening the dual-prevention
mechanism.

RTHSE BBAMTD

A6 - = B4R 1SO 45001:20085 ¥ f# F e 2
B1E L R BB AR 2 [ GB/T 45001-20208 % fi2
BLZ2ERERRAER EUREZMNBERR
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To reduce safety hazards, the Group actively carried out
various safety inspections and rectification initiatives,
conducted random checks on equipment compliance,
and significantly lowered the rate of operation-related
incidents. The Group also issued the “Safety Protection
Device Management Measures” to reinforce the role of
protective devices in accident prevention, providing solid
assurance for employee life safety.

INTELLIGENT TECHNOLOGY DRIVING SAFETY
ENHANCEMENT

The Group actively infroduces efficient and advanced
automation equipment in production to enhance product
quality and safeguard employee health and safety. To
date, nearly 1,000 robots have been deployed, with
automation rates exceeding 60% in certain production
areas. Robots are widely used in stamping automation
lines, welding lines, and painting operations.

These technologies have significantly improved production
efficiency and product consistency, effectively reducing
quality deviations caused by manual operations, while
substantially lowering the physical workload of employees
in high-risk environments. By replacing human workers in
tasks such as material handling, welding, and spraying,
robots have greatly reduced the risk of physical injury and
exposure to toxic or hazardous substances, fully reflecting
the Group’s people-centric core values.
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Leveraging Technology to Enhance Safety Management: Building a Digital Safety
Management Platform

EFANREARZEZEE BERMLZZERTS

To shift safety management from reactive response to proactive prevention, the Group explicitly
defined technology-driven and integrated application as the core direction during the initial project
planning phase, successfully developing the “Digital Safety Management Platform”.

REB L2 ERHBEE M EBTENEE - NE BN AT IEME R ARRARHREED BSERRZ O M -
BINITE [Bifr 22 ERTFA]-

This platform deeply infegrates loT, big data analytics, and mobile application technologies to fully
realise digitalised, real-time, and closed-loop safety management. It effectively reduces the workload
for safety personnel at all levels, strengthens organisation-wide participation, and significantly
enhances risk prevention and control capabilities. The platform currently operates seven stable
functional modules:

ZTaREREMEE RBESTEBHEARN  2EERT2ERNHA(C BRI ERARC BROR
HERLZE2AEBAE RE2E28 WEZRARBRYIFEN - FABREREETERIAER:

1. Safety Management Serves as the decision-making hub, accessible in real time via desktop
Dashboard and mobile devices. It dynamically displays the company’s safety
ZEEEERR performance index, four-colour risk maps by area, statistical analysis

of hazard rectification, and provides remote real-time monitoring of
critical safety and environmental sites — enabling management to
quickly grasp the overall situation and issue precise early warnings.
ERRERE XEEMBHEFHGANRTE SHERRAATEEEMR
REH RERRREOEE BEEXRSHN UHLZ 2 RRERIDLLET
EnERER ZEEEREEREE2R BERE-

2. Risk Grading and Control  The system automatically generates inspection tasks and assigns

R D RERE them to responsible personnel. On-site staff can scan QR codes via
mobile devices to view inspection standards, complete checks, and
upload results; the platform simultaneously generates risk control
reports. Employees can also scan QR codes at any fime fo access risk
notification content, ensuring fransparent risk communication and
effective preventive measures.
AEBDERNKEAB L REETFA - BEAENEBFRFHEHK
EEE TRUEY EER FARLEKRARETRK: B TIABER
RIEEARRENAD  BREREABER EHREBIIG -

3. Hazard Identification and  When hazards are identified, the system automatically sends alerts

Rectification with deadlines to the responsible unit head’s mobile device. Upon
BEEERE completion of rectification, supporting evidence can be instantly

uploaded online. All employees can report hazards on-site by
scanning a QR code. The system automatically generates a problem
list, rectification records, and statistical reports, achieving end-to-end
closed-loop management and truly embodying the principle that
“everyone is a safety officer.”

FMRERELRERRIE BPHEAZTETEE AT - MR AN IREE
BRGTKEAEIRGR FREBEZER 2BETITHARSFELHEE -
EMEHERMBFE BUREERAARE BERE2REMR ELEEE
[ANA#HRZEZE B
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Leveraging Technology to Enhance Safety Management: Building a Digital Safety
Management Platform

EFANREARZEZEE BERMLZZERTS

4. Monthly Safety Monthly inspection plans are created on the desktop platform and

Inspections automatically assigned. Inspectors use mobile devices on-site to

ZEZRAERE review standards and submit findings. Training programmes are

5. Safety Training managed online, allowing employees to participate in e-learning

ZE2HEEI and assessments. The system automatically aggregates training
effectiveness data to ensure full coverage and regulatory
compliance.

AERBEREMRNELEBKE REABRSERFREMRE
WRRER FIFERLERE BTA2EK LEREERN ZREPE
BRI B RBEEREAR -

6. Incident Reporting Enables immediate incident reporfing via mobile devices, with
EHEHRER information instantly pushed to relevant management personnel to
accelerate emergency response.
XEFHRE-RAMGSR EMMAEXEREETER  MRESZE-

7. Safety Monthly Reports Completed and reviewed online via desktop, significantly improving
Z2AH accuracy and efficiency.
AiE B E MR EREAR F A% RIBRAEmIEEYE-

Since its implementation, the platform has significantly reduced paper-based workflows and manual
data compilation, markedly improving safety management efficiency. The dynamic early-warning
system and risk grading control mechanism enable early identification of potential hazards and rapid
intervention, effectively lowering the incidence of safety incidents.

FAEBUR AERDEREXEATIRTAE T2EERNEEZIRA -PEFELHERIE S RE TG
BERWEEREBNEHBMNERENA AREELEEREHBEEX

All employees can now instantly participate in hazard reporting and risk inquiries via mobile QR code
scanning, leading fo a noticeable increase in safety awareness and proactive engagement.
Meanwhile, management can use the Safety Management Dashboard to monitor real-time safety
conditions across all units, enabling more accurate decision-making and faster response times.
Remote monitoring of critical operations and closed-loop rectification processes further enhance the
stability and safety of production activities.

PRETAEATFURBIN2HERESSHERENR R2EHMEHUARIESR EREAERERESR
MERZEEREMLT DM ARERE BREFE AR R BRIRENERETEFIRESRIE E—F
RETEEELNRERL S -

To ensure effective adoption, the Group has conducted multiple targeted training sessions to
comprehensively improve employee proficiency with the platform. Looking ahead, the Group will
continue integrating artificial inteligence and machine learning technologies to develop predictive
analytics capabilities, steadily advancing toward the goal of “zero incidents.” This platform not only
represents a key achievement in the Group’s ESG practices but also sets an industry benchmark for
technology-enabled safety management.

RERTAERBCE SECAKZSHEREN 2HEAEIREARE - BRERR KBFEBAATIEE
BB BRI BRIBAMESTES B ITER] AERSEBE - W T AT ERASBEESCEERNEERR
ERITEBIY TR L 2 EIRA % -
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EMERGENCY MANAGEMENT AND HEALTH
MANAGEMENT

In response to production safety incidents, the Group has
established a comprehensive emergency response plan
system, comprising a general emergency plan, specialised
emergency plans, and on-site response procedures. This
system covers a wide range of high-risk scenarios,
including fire, explosion, hazardous chemical leaks,
equipment failure, personal injury, occupational health
hazards, emergency evacuation, and pandemic-related
events. It ensures rapid response and efficient handling
during emergencies, minimising losses and effectively
safeguarding employee safety and corporate assefts.

The Group also places strong emphasis on employee
healthcare and well-being. During the year, it successfully
implemented the 2025 Employee Mutual Assistance Health
Protection Programme, providing enhanced medical
support and reducing employees’ financial burden in the
face of health challenges — thereby further strengthening
their sense of security and well-being.

Wuling Industrial closely aligned emergency preparedness
with operational realities, conducting eight realistic
emergency drills throughout the year. These covered
critical risk scenarios such as mechanical injury, fire
evacuation, natural gas leakage, flood control,
heatstroke, elevator accidents, food poisoning, and
confined space operations. Each drill was jointly organised
by business units and the Safety and Environmental
Protection Department, using realistic simulations to help
employees master response protocols through hands-on
practice, significantly enhancing on-site incident handling
and coordinated rescue capabilities. Conducted monthly
from February to October as scheduled, these drills were
infegrated intfo the daily safety education framework,
contributing to a total of 4,350 hours of emergency training
across the year. Through repeated, scenario-based
exercises, employees’ safety awareness and
responsiveness have been continuously reinforced,
solidifying the final line of defence against operational
risks.

RTHSE BBAMTD
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SAFETY CULTURE AND EDUCATION PROMOTION

The Group firmly believes that a strong safety culture is the
foundation of effective health and safety management.
In 2025, senior leaders participated in the “Work Safety
Grand Lecture” to deepen their understanding of safety
principles and enhance safety leadership. The Group also
launched multiple targeted safety improvement
campaigns focusing on key areas such as hazardous
chemical management, confined space operations,
forklift and tractor safety, pressure vessel handling, and
charging area safety. These initiatives combined
specialised fraining, model site demonstrations, on-site
knowledge sharing, and corrective action follow-ups o
systematically elevate baseline management standards
and risk control capabilities across all units.

Wuling Industrial has solidly advanced its safety education
and training initiatives, delivering a total of 943,756 hours
of safety training across the year. New employees
received mandatory three-tfier safety education at the
company, workshop, and team levels upon onboarding,
totaling 1,333 participants; over 2,600 employees
participated in occupational health training; and more
than 40,000 employee participations were recorded in
enterprise-wide safety education covering the Work Safety
Law, fire safety, emergency response, risk confrol, and
accident case studies, ensuring that safety awareness is
deeply embedded in every employee.

At the same time, Wuling Industrial delivered targeted
training for critical roles, including 156 special equipment
operators, 152 team leaders, 24 returning or transferred
employees, and over 10,000 participations in specialised
fraining on safety responsibility systems, HSE guidelines,
hazardous work procedures, and energy isolation
(lockout/tagout). Through this systematic and tiered
training system, the Group has not only strengthened
employees’ safety skills but also fostered a corporate
culture where everyone values safety and proactively
participates in protection efforts.
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DOING GOOD WITHOUT BOUNDARIES,
CO-BUILDING A BETTER COMMUNITY

The Group deeply recognises its social responsibilities and
has always regarded giving back to society as part of its
mission and core values. As an enterprise with state-owned
background, we remain committed to our original
aspiration of advancing academic progress and industry
development. For us, public welfare is not only a
demonstration of corporatfe citizenship but also a long-
term mission embedded in our corporate culture. Over the
years, the Group has consistently invested time, effort, and
resources in community engagement and charitable
initiatives, with a particular focus on supporting
underprivileged groups and vulnerable communities,
actively advancing the rural revitalisation strategy, and
striving to pass on the values of care, responsibility, and
sustainable development to future generations.

ETER HEXFHE

AEBERABBINCEMAZNOHEEE
Wi ERErER Ra FEpEZLEE
Z—EREBEEESENEE  RMESTI
REMEFRITRERNTIL -HBFMS
R TERBTEXRAREENER -
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Contribution to the United Nations Sustainable Development Goals
HBAESERREBENERM

ESG Issues Responded in This Section

It 25 6 (5] P& (Y ESG & 78
\'v .-—: 4
P e ¥
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Research and Development, Competitive
Activities

MERBR BFED

Key Initiatives and Achievements in 2025

EEREE-_F-_AFENTFEERRARR

Social Public Welfare and Philanthropy
HEABREE

e Deepened “school-school-enterprise” collaboration to establish a new model of industry-education

infegration
R TR B B - T EERR S HEH N

* Demonstrated state-owned enterprise responsibility by supporting fire relief efforts in Hong Kong

BITEAEE XEFBARIE

¢ Wuling Industrial partnered with Shanghai Jiao Tong University to jointly advance innovation in new

energy vehicles

TETEET LB BREBLMENER TEAIH
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DOING GOOD WITHOUT BOUNDARIES,

CO-BUILDING A BETTER COMMUNITY
ETESR  HEXFHE

ADVANCING INDUSTRY-ACADEMIA
COLLABORATION

The automotive industry is one of Guangxi’s most
competitive and promising pillar industries. As the Group
contfinues to grow, it actively fulfils its responsibilities as a
state-owned enterprise by promoting deep integration
between industry and academia, participating in the
development of technical standards, and engaging with
industry collaboration platforms to support the
standardisation and modernisation of the automotive
sector.

Furthermore, the Group is committed to fostering a strong
research and learning environment, serving as a window
for the public to understand the automotive industry. It
firmly believes that integrating industrial practice with
academic resources effectively drives comprehensive
industry advancement, enables high-quality
development, and creates greater value for society.
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DOING GOOD WITHOUT BOUNDARIES,
CO-BUILDING A BETTER COMMUNITY

ETESR  HEXFHE

Deepening “School-School-Enterprise” Collaboration to Create a New Paradigm of
Industry-Education Integration

RE[BRRE] R TEEHRMAHER

Wuling Industrial actively promotes industry-academia collaboration, having established school-
enterprise co-constfruction initiatives with Guangxi University of Science and Technology, Guangxi
Vocational College of Mechanical and Electrical Technology, and Liuzhou City Vocational College.
Through the “School-School-Enterprise” Party-building consortium, the three parties focus on joint
organisational development, resource sharing, and co-planned growth. Using the Liuzhou Science
and Technology Bureau’s ongoing project — “Key Technology R&D of Intelligent Mobile Energy
Storage, Charging, and Inspection Robots” — as a platform, they are exploring an integrated
innovation loop linking theory, technology, and application. During the collaboration, faculty and
students visited Wang Yesong National Master Technician Studio and the Liudong Components
Production Base, where they observed core manufacturing processes such as welding, machining,
and assembly firsthand and participated in technical seminars covering practical methodologies like
PDCA cycles, QC tools, and robot maintenance. Enterprise technical experts and teaching teams
engaged in detailed discussions on curriculum alignment, process-based instruction, and talent
development, ensuring academic content precisely matches industrial needs and jointly cultivating
high-quality technical personnel capable of supporting advanced manufacturing upgrades.
RETXEREDESHR SREFEAREASE  EFHE B E R E65 RN TR BESRFARRE
HEEH -BE RN ERZARBER = AREAGHE BRAZTEERAF  UIINH R BEH
HE (BB BRFE TR ABBREMAE) REE RRER — BT — BRI = —8BaIXEAR &
HE R AERATEESBRRBFAERM I EERNREEFEES N EMEBRERE #INT KiEEZ
DIERR WR2EEMSZE S2EPDCARIER QCF ERMBABRBEEIER A  DERIN S & EHAD
BB R RS TEHBRASEERAYE EIHBERNTEEXZTRBLELCE KABFERSHE
EARNSRERMREEAT -
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DOING GOOD WITHOUT BOUNDARIES,
CO-BUILDING A BETTER COMMUNITY
ETER  HEXFHE

Deepening Industry-Academia Collaboration to Cultivate New Quality Productive
Forces — Wuling Industrial Partners with Shanghai Jiao Tong University to Advance

New Energy Vehicle Innovation

AMEEBRBRARAENELEED  AETEBF LEXEXRBHIEMEFTERRN

Wuling Industrial has launched a university-entferprise cooperation initiafive with the Puyuan School of
Future Technologies at Shanghai Jiao Tong University. Both sides focused on upgrading the NEV
industry, engaging in in-depth discussions on key technical areas such as lightweight material
applications and intelligent manufacturing process optimisation. They reached consensus on co-
building a talent development system and promoting interdisciplinary research and development.
ﬁ%l%éﬁbﬁxkkfﬁfﬁﬁ*X%S‘im%h%ﬁ)ﬁﬁﬁ ERXR -EFBREMERTEEEAR BEEEL
MEER St ET 2R FRARRMBERBRARN  UREEATEEER HHTIXERAFEKHH -

The Shanghai Jiao Tong University feam shared cutting-edge NEV research outcomes and experience
in industry-education integratfion, emphasising that “talent is the primary productive force” as the
engine of innovation. Wuling Industrial expressed its commitment to actively integrating university
resources fo accelerate the commercialisation of technological achievements. This exchange has
laid a solid foundation for future collaboration in technological innovation and high-calibre talent
cultivation, further supporting the high-quality development of the NEV sector.

FEZBRBERDZE T HEREMA K REERRELR BRAN AT RE-LEN | EBHEIF  Bx
TEXRTHBERHESRER MERMKREL - WRRRRLZETIEERMAIFESEEATSIEIE
EEESEER AT RAESEEER-

EMPOWERING RURAL REVITALISATION BR g 48 4t #i 8L

Since 2015, the Group has actively engaged in poverty AXREBB - —AFEREHE S EE KA
alleviation and rural revitalisation efforts in its designated BB X BREBNIKM T e ZFREQE
support villages. Over the years, it has consistently invested  #8E S A Z4F QBN - AEMEEHN &
financial resources, talent, and technical expertise in multiple [ £85T P94 &% = B8 AR 2 % @ E Bk 3%
villages — including Bangyang Village, Baizhao Village, and EB#®AE S AT HFEMER HHEX K
Longcen Village in Baiyun Township, Jiangmen Village in  #:&iE RENMEBBEZZEE 2R - AFNIKE
Anchui Township, and Bendong Village in Sanfang Town — 8T A& &) 17 -

driving progress across industries, infrastructure, livelihoods,

and governance to provide sustained momentum for rural

revitalisation.
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DOING GOOD WITHOUT BOUNDARIES,
CO-BUILDING A BETTER COMMUNITY

In 2025, the Group confinued providing donations fo
previously lifted-out-of-poverty villages, with funding focused
on key areas including industrial development, infrastructure
upgrades, dynamic monitoring to prevent return to poverty,
cultural and educational advancement, consumer-based
assistance, support for vulnerable groups, and joint Party-
building inifiatives — ensuring the sustainability of assistance
outcomes. The Group also places strong emphasis on the
well-being and working conditions of its resident village

ETESR  HEXFHE

AFEE SEEERNCERRENERNB
R BRI ERER EWREAL (B
RE|BHEER XEHERR HBERK.
PEHEHEENEEHAEERA BRERK
PRI #5 48 - AR - B EEAR N B AfH) T1E
HAFERE FAZRKETENEBER
NEBRXRHAE REXHREERTE I
REBHERARERLZE BREXENAX

-

cadres. During the year, it dispatched multiple working teams
to support villages to hold coordination meetings, deliver
operational guidance, and provide on-site support.
Additionally, the Group organised holiday visits and care
activities, demonstrating its ongoing humanistic commitment
and corporate responsibility.

Wuling Industrial’s Party Building Initiative Supports Miao Ethnic Community with

Dual Focus on Industry and Education

IETXREARDEBERVTEHAR

The Management Party General Branch of Wuling Industrial visited Baizhao Village in Baiyun Township,
Rongshui County, Guangxi, to carry out a Party-building co-construction activity. Recognising the
practical challenges faced by upper-grade boarding students at the local primary school, the
company donated three washing machines and essenfial learning supplies to provide tangible
support for rural education.
IET¥EREATHEARKAENARNAREZARES -HEEW N ESERBEERBENER
e RAIBEIAARKMEREERE NEXHHBNHE -

The team also visited and offered care to households in need. Drawing on ifs corporate expertise, it
provided recommendations on standardised cultivation and sales channel development for black
fungus — a key local specialty — to help strengthen the village’s distinctive agricultural industry.
Moving forward, Wuling Industrial will continue to leverage Party-building as a guiding force, deepen
support in both industrial development and livelihood improvement, actively fulfil its corporate social
responsibility, and contribute to rural revitalisation.

EXEFRERE, WASCELR RBAREEXNSTECBEEFHERBIRLER PNFCEXLERE -
AR AETEBFEUNERRSIE RMEXEREAER BRETOEMSEE WS KR -
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DOING GOOD WITHOUT BOUNDARIES,

CO-BUILDING A BETTER COMMUNITY
ETESR  HEXFHE

DEEPENING COMMUNITY INCLUSION

Wuling Motors has always regarded community service as
an essential part of its corporate mission, firmly adhering to
the principle of “taking from society and giving back to
society.” We see improving residents’ living conditions and
enhancing community well-being as an unwavering
responsibility. We closely follow key social issues such as
educational equity, care for vulnerable groups, public
health, and environmental protection, and actively
engage in multi-layered, diversified social responsibility
initiatives. Through resource contributions, volunteer
services, and long-ferm co-constfruction efforts, we
respond pragmatically to genuine community needs. By

Rt E
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DHERD BERFIWMZ2AEE B2ZR
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EETeRE BER2HEIESZER ZT
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sustained, meaningful, and compassionate engagement,
we are committed to promoting inclusive community
development, strengthening social cohesion, and
conftributing the Wuling spirit o building safe, harmonious,
and sustainable communities.

Fulfilling State-Owned Enterprise Responsibility by Supporting Hong Kong Fire Relief

BRITEERE IJEBRALHRE

Following the severe fire at Hung Fuk Estate in Tai Po, New Territories, Hong Kong, in November 2025,
Guangxi Automobile Group — the parent company of Wuling Motors — responded swiftly by
donating RMB 1 million to support emergency rescue and post-disaster recovery efforts. As a state-
owned enterprise with deep roots in the Guangdong-Hong Kong-Macao Greater Bay Areaq, the
Group maintains close ties with Hong Kong society. This timely assistance reflects its steadfast
commitment to community solidarity and stands as a tangible demonstration of standing shoulder-to-
shoulder with Hong Kong residents in fimes of need.

ZE_hE+—HABEAMRAARNBERBEEBREN LG AEAEEARERAESENRITE 81008

TARBXEZESHEELREZ - ERRBAMEB RN EENR D SEHEFEL S ETRE - HRE
PR T SEHTRARNAGE  NERTHREBRRRLRT TEHEB -
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DOING GOOD WITHOUT BOUNDARIES,
CO-BUILDING A BETTER COMMUNITY

ETESR  HEXFHE

Youth Join Hands to Protect Cold Fir Trees and Advance Green Inclusion

BFERFELSLRITHREHR

The Group partnered with local educational institutions and cultural-tourism authorities to launch the
youth co-creation activity “Exploring the Mysteries of Yuanbao Mountain: Tracing the Millennia-Old
Cold Fir" in Peixiu Village, Antai Township, Rongshui County. Young volunteers entered the Yuanbao
Mountain National Nature Reserve o participate in conservation efforts for the endangered Yuanbao
Mountain cold fir. They assisted in planting seedlings, clearing litter from mountain trails, and — under
the guidance of rangers — learned scientific planting techniques and created individual growth
records for each sapling. Through these hands-on actions, they actively safeguarded this ecological
freasure, often hailed as the “Noah’s Ark of the plant kingdom.”

S EES 2R IR - ERKBR L ABESNAR (RS TBILNES TELERT] SEHEES -
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LIST OF POLICY AND PROCEDURE FOR ESG-RELATED ISSUES
RiIE - HEREGHBABRERRBE

ESG Aspects Corresponding Group Policy and Procedure

RIR - HERERER HES B REH E

Notice on Carrying Out Occupational Health and Safety,
Environmental Protection Education and Training Work in 2025
BRI — SR FBERRL S  BREUE I TIER@A
Occupational Health and Safety Management Manual
BERRZTEEFM

Regulations on the Management of Employees’ Medical
Treatment Period for Sickness or Non-Work-Related Injury
BTBRIFFRTEGEEREERT

Production Safety Management Procedures
HFERTERRER

Fire Safety Management Procedures

H R 2 ERRERF

Emergency Preparedness and Response Management
Procedures

[ESEBMEEERRET

Accident Management Regulations

EWERHTE

Radiation Incident Emergency Response Plan

B FHFRESTER

Child and Forced Labour Employment Regulations
ETMEHSET FERAGIRE

Labour Contfract Management Regulations
SHAREERTE
Employee Discipline Management Regulations
BT RERMRTE
Employee Resignation Management Regulations
B TR E IR AR E
Internal Work Suspension Management Regulations
N EBAE B TR AR E

Employees’ Rights and Interests Job Transfer Management Regulations

BItEm ABE R
Working Hours System and Overtime Management
Regulations
TR HE RN E IR AR E
Employee Early Retirement Management Regulations
BTANREEMRTE
Wuling Motors Employee Development and Support
Programme*
REREETHRESFEN*

Employee Health and Safety
BIfEmErse
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LIST OF POLICY AND PROCEDURE FOR ESG-RELATED ISSUES

ESG Aspectis

R HEREAHE

RiE - #HEREGHBARERRBE

Corresponding Group Policy and Procedure

HES B REH E

Remuneration and Benefits
2 T H B FEF]

Employee Performance Management Procedures

BT EWERETIRF

Company Administrative System Reward Management
Regulations

RETTHERARREERE

Compensation Management Procedures
FNEIRERIRR

Talent Retention, Development
and Training
AFRE - FRRE

Employee Relations Management Procedures

B TRAREHIEF

Employee Training Management Procedures

B Tl wiR T

Employee Training Management Measures

B TEIIERIE

Employee Career Development Management Procedures
BTRFEHREEEHIRET

Rationalisation Proposal Management Regulations
BIECEREERRTE

Research and Development
MRAMERE

Design and Development Review Management Regulations
RETMFEFEEERE

Process Validation Management Regulations
TEREFEERTE

Supplier ESG Management
HIERIESG B 12

Wuling Motors Supply Chain Management Manual*
HEREHEEEEFMm
Wuling Motors Conflict-Free Minerals Policy*

Rz B AR AR *

Protection of Customer Privacy

BEERLRRE

Information System Emergency Response Plan Management
Regulations

ERAMESEREERT

Database Security Management Regulations
HERELZR2EERT
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LIST OF POLICY AND PROCEDURE FOR ESG-RELATED ISSUES
RiIE - HEREGHBABRERRBE

ESG Aspects Corresponding Group Policy and Procedure

RIE - HERERER e B BRI E
Board Resolution Tracking and Supervision Management
System

EESRERMBMEIRGIEZ
Board of Directors Diversity Policy*
BEeNEZTTLBER
Board of Directors and Senior Management Compensation
Policy*
EZREREEABTHBECE
Communications Policy with Shareholders and Investors
PRER A8 B B AR
Procedures for Shareholders Nominating Directors for Election
in General Meeting of the Company
Corporate Governance and Risk BRERAARFBEAS LIRZMARBEE VIR

Management Triple-One Collective Decision-Making Management Control
RN E Procedures

SE-RERAREEESIREF
Regulations on the Management of Business Operation System
Documents
EHEERATEERTE
Management Control Procedures for Internal Control Self
Assessment

M EBFEI B HEHE B B HIE
Regulations on the Legal Review and Management of
Regulations
REHENEREREERTE
Wuling Motors Compliance and Risk Management Report*
HEAEEREREREIRHRE

Product Recall and Market Service Activities Management
Regulations

Euu = @&ﬁiiﬁﬁlﬁﬁ%/ﬁgﬁ Iﬁiﬁm

Automobile Product Announcement Management
Regulations

AEEMAEERRTE

Customer Complaint Handling Process and Management
Regulations

BRRFEERELEESE

Wuling Motors Climate Risk Policy*

RZETE R KRR B *

Wuling Motors Responding Climate Change Action Plan*
hEAERERIERE(CITR IR

Wuling Motors Blodlversi’ry Policy*

HEREEMERIEBE

Wuling Motors Anti-Deforestation Policy*

T2 B IRECERMECR *

Marketing and Promotion

S E MR

Climate Change and
Environmental Protection

RIREC MIRFRE
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LIST OF POLICY AND PROCEDURE FOR ESG-RELATED ISSUES
RIE HERELHBRERKRE

ESG Aspects Corresponding Group Policy and Procedure

R HEREAHE AHE S I R L

Wuling Motors Environmental Protection Policy*
RERERFRERR*

Wuling Motors Sustainable Products Policy*

RZE REAIFRHEE mBUR*

Wuling Motors Sustainable Raw Materials Policy*
RESERMEAFERE*

Water Resources and Wastewater

M t
7}<§*}G$Q§J;7e}<nmfg Environmental Management Manual
- = BEERT M

Environmental Protection Equipment Failure Emergency
RIRB AR EES
Waste Collecti d Di |

Waste and Hazardous material ?: e\i\ohec on and Bisbosd

management it

. o Reward and Punishment System
BENMEENEEE Y

BRI

Hazardous Waste Management

el E

Class A&C Waste Recycling Management Regulations
ACHREEMERMWERRTE

* For details of the policy, please refer to the document ‘Rules  * BHBRFARND AI2EAREEBI [
and Policies’ under ‘Corporate Governance’ under ‘Investor BEBERITIEEER] P IAFHMEFIEK
Relations’ on the Group’s website. ] HIX o
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PERFORMANCE DATA SUMMARY
REHERE

Environmental
Indicators
RIEREE
Emission
BERX
Air emissions
BE R BB
Nifrogen oxides Kg 359 422
A8IY Fr
Sulphur oxides Kg 1 1
k=Rl FTr
Particulate matter Kg 30 32
R TR
GHG emissions
mEREHER
GHG emissions (Scope 1) tCOe 8,701 10,859
RER SR (FE— e = %kh%ﬁ%
GHG emissions (Scope 2) tCO,e 75,983 49,695
RERBHR(HEZ) WM-ftikEE
GHG emissions (Scope 3) tCO,e 712 978
REREHR(BE= WS iREE
Total GHG emissions tCO,e 85,396 61,532
RERBEPEN W= é@lﬂ:h%%
Total GHG emissions intensity 1CO,e/ 10.35 7.74
BERBHNEE RMB million revenue

M_SftiEs

AR®BE T

1 The air emissions of the Group are solely generated from the operation of the Group’s diesel and gasoline vehicles. The
calculation of relevant air emissions is performed in accordance with How to prepare an ESG Report — Appendix 2:
Reporting Guidance on Environmental KPIs published by the Hong Kong Stock Exchange.

AE B YRR R PUE R B AR SR B 5 J T T BT TR TR AR A BE RBE A o AERAEE R AR R BB A P FI8 8y [ anfa IR -
HERERRE — Wik REEREBUERERIES | A EMRE-

2 The greenhouse gas emissions of the Group are mainly generated from the use of gas fuels (such as natural gas) in
various factory operations, as well as fuel consumption by company vehicles (such as diesel and gasoline). There also
includes a small amount of greenhouse gas emissions generated from air conditioning refrigerants. Scope 2
greenhouse gas emissions mainly generated from the purchase of electricity from power suppliers by our factories,
excluding the electricity consumption from renewable sources in some of the factories. Scope 3 greenhouse gas
emissions mainly generated from employees’ business travel using different modes of transportation, the disposal of
wastepaper in landfills, and the electricity consumption associated with water and sewage treatment by government
departments.

AEBENSEOAERBHNEERESRELEECARBMRE (10: RAR) BRFERERENSD (0 50h TR B4 8

ELERERARLHMEEAN R AEREH R -BE R EREERNEEREEHERNENHERRKEE NMEENAE
REHN BHBENERAESHECHREN BEREREH R FTEREEERLTARBIALINA AR EERBE
TR A BE AR N MU B P AR B R K K )5 K B K FEEE N PR AR AR E R BB HE A

3 The calculation method for greenhouse gas emissions of the Group is based on the Calculation Method and Reporting
Guidelines for Greenhouse Gas Emissions of Land Transport Enterprises (Trial) issued by the National Development and
Reform Commission of China, the carbon emissions calculator of the International Civil Aviation Organisation, and the
How to prepare an ESG Report — Appendix 2: Reporting Guidance on Environmental KPIs published by the Hong Kong
Stock Exchange.

ERERNINEZESRMN (ELBERCE — RERBFRZE R ZEKEER (H17))  ERRMAEBRIERHE
BEREBBATIEMN [MEEERE e REARE — WHZ  REWERBIUBIZERES| | st E G-
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PERFORMANCE DATA SUMMARY
REBIRMWR

Environmental
Indicators
RIBER
Waste
BEY
Hazardous waste
BEREY
Total recyclable hazardous waste produced Tonne 704 844
BOWFRBEEEENELEE WA
Total recyclable hazardous waste produced intensity  Tonne/ 0.09 0.11
BORAMAEEEENMRETE RMB million revenue
B,/ AR¥EBE TN
Total non-recyclable hazardous waste produced Tonne 531 400
FEEKFAEEREENEE A
Total non-recyclable hazardous waste produced Tonne/ 0.06 0.05
intensity RMB million revenue
FEENFREEEREMEEE W,/ AREE Bl
4 The hazardous waste generated by the Group mainly comes from the hazardous waste produced during our

production operations. It is categorised into recyclable hazardous waste (such as aluminum ash, waste lead-acid
batteries, waste solvents, waste mineral oils, etc.) and nonrecyclable hazardous waste (such as paint residues,
wastewater sludge, etc.). All hazardous waste is strictly managed in accordance with national laws and regulations,
such as the Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid
Waste, Standards for Pollution Control of Hazardous Waste Storage and Administration Measures for Hazardous Waste
Transfer. We collect, label, store, and entrust licensed units with the permit for operation of dangerous wastes collection
for harmless freatment and recycling of hazardous waste.

REBFFEENESEEY TERALELEEPEENERERZY D RFICKMARLRE (NERE  EREER  EAH
FEREYME) R AR B A AERE (MRE  BEK5ESE) - FAGREMHBRERERFEEER W (FEARLAMRE
BEMSRARRGIAE) (CREVEFSRETNRE) (CREVEBRERINE - #1TEE T3 RBEREIHEER
FEEME LA B EAETRES(CEIE R LW B AA -
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PERFORMANCE DATA SUMMARY
REHNREE

Environmental
Indicators
REBER
Non-hazardous waste/wastewater
BEBEY B
Total recyclable non-hazardous waste produced Tonne 39,500 54,797
BRKMNBESEENELES W
Total recyclable non-hazardous waste produced Tonne/ 4.79 6.89
intensity RMB million revenue
BRI AESEEDEEE B,/ AR¥BEE T
Total non-recyclable non-hazardous waste produced  Tonne 19 1,129
FEENFAEEERELRS WA
Total non-recyclable non-hazardous waste produced  Tonne/ 0.0023 0.14
intensity RMB million revenue
FBERMUMNAREEEDERE B,/ AR¥EBE TN
Total wastewater discharged Tonne 325,868 440,816
FEK@HE R 2 WA
Total industrial wastewater discharged intensity Tonne/ 39.50 55.45
TEEKBRE RMB million revenue
B,/ AREBETHE
5 The non-hazardous waste generated by the Group mainly consists of various types of waste produced during

production and operations. It can be categorised into scrap materials, metal shavings, non-ferrous metals, automotive
parts, packaging materials, waste wood, waste cardboard boxes, and general waste based on their actual weight.
These waste materials are collected and processed by our Resource Recycling Department, and qualified recycling
companies are enfrusted with the task of secondary utilisation of the waste. Starting from this fiscal year, the Group has
begun to track and record other nonhazardous waste generated during daily operations in the factory, such as
general waste and kitchen waste. These waste materials are collected, transported, and treated by third-party
cleaning companies.

REEMEENBRIERY) TE20SAEECETTHEANSERY TEDREANA cEER FeeBR ARH.
B A BEAMR —RBNERSEHRFE SLEMMIARMOEREKBERKREEEE  WETEERE
W BRI BUCETT AN A - A EEEERRZEFRAERE AT EEEPEENEMBESEEY  fIn— R RAEHSRES
EEEEYRARE=FFRAANEEERIE -

6 The non-hazardous wastewater generated by the Group mainly consists of the wastewater generated during

production, which is collected and handled by the qualified third-party sewage treatment station within factory area,
that commissioned by the Group, as well as the domestic wastewater generated from the employee’s daily lives. The
estimation method for industrial wastewater and domestic sewage is to multiply the water intake of each plant by a
discharge coefficient (approximately 0.7 to 0.9). The sewage treatment stations comply with the maximum discharge
concentration of various indicators under the Integrated Wastewater Discharge Standard (GB 8978-1996), and the
wastewater handled and discharged from the stations will be discharged to the local sewage treatment plants for
further processing. There have been no instances of illegal discharge during the current year.
AEBMEANEIEK TEESREEETHEENEKETERE AREENAISKEIEEE E =77 N EEKER U FEE
WEREERETIEREEERMEENEETKE TEEKRETSKNEETEZHEHENEUKE TGS Z8 (4707
£0.9) )5 KE R LB SF RIRREMIBRIRAFT C5KESBEBUISE) (GB 8978-1996) H Z IR HI A FHHOREFRIE - £ 5E 18
& 2 BEKSEEMZE E )5 KB IR R VEHE — BRI - RFEARB B TR RPERAER -
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PERFORMANCE DATA SUMMARY
REBIRMWR

Environmental
Indicators
RIBER

Use of Resource

BERER

Energy consumption

RERIEE’

Diesel consumption MWh 73 122
LmEE KRB

Gasoline Consumption MWh 314 457
UHREE KRR

Natural Gas Consumption MWh 34,968 34,784
AARFEE KRB

Electricity Consumption® MWh 168,121 116,801
NS KB

Total energy consumption MWh 203,476 152,164
EREEE I LB

Total energy consumption infensity MWh/ 24.66 19.14
ERBERE RMB million Revenue

KRB/ AREBAETRES

7 The energy conversion is calculated based on the conversion factors specified in the How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs published by the Hong Kong Stock Exchange as well as the
conversion factors stipulated in GB/T 2589-2020 General Rules for Calculation of Comprehensive Energy Consumption
issued by the State Administration for Market Regulation and the standardization Administration.
BERME DIRBEE BB AT [MAEFERE HeRERARE — W - REUREREFERES | RERXTSEE
ERER EREELCEREZBGHMEMIIGB/T2589-2020 (irEREFETEBA) RHRTENRE REFHEMG-

8 Approximately 8% of the Group’s electricity consumption comes from purchased renewable energy from the Wuling
Industrial and Shandong Branch, and power generated from photovoltaic grid at Hubei Zhuoda, approximately
13,857MWh renewable energy was utilized. In the future, the Group will actively look for feasible and cost-effective
solutions to confinue to increase the proportion of renewable energy in the Group.

REBHENREEPALESE KERZIXRIURD ARINRBEZESINILEEN N REE  XEALNI3857KERAIH
FRER - AEBRREEESHATRALERGN AR BERASEAIBERERNSMH -
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PERFORMANCE DATA SUMMARY
RAMIREE

Environmental
Indicators
RIBER

Use of Resource

BRER
Water consumption
KEE
Total water consumption md 745,124 693,749
KFEE K
Total water consumption intensity m%/RMB million Revenue 90.32 82.27
KEEHE AR AREBE TS
Packaging material
BEME
Total packaging material used Tonne 3,566 2,742
BEMHERAE 88
Total packaging material intensity Tonne/ 0.43 0.34
BEMBEARE RMB million revenue

W/ ARBBEE TN
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PERFORMANCE DATA SUMMARY
REBIRMWR

Social Indicators

HEEE
Employee
EI?, 10, 11
Total number of employees People 4,896 4,936
ETHAY A
Gender Male People 3,891 3,875
el St A
Female People 1,005 1,061
ek A
Age group 18-20 years old People 14 4
Fhe#nl 1857 Z207% A
21-30 years old People 930 990
2155 Z305% A
31-40 years old People 1,824 1,880
315% £ 405% A
41-50 years old People 1,384 1,430
A1 57 ZE505% A
51-60 years old People 735 626
515% £ 607% A
>60 years old People 9 6
6057 A £ A
Geographic Number of employees stationed in People 4,267 3,691
Region Liuzhou A
Hh & BESTHIMNEY B T AR
Number of employees stationed in People 629 1,245
ofher provinces or cities (including A
Qingdao, Chongging, Hong Kong and
Indonesia)
SETHMExembR (2EES EF &
BREERAE)HNETIAR
Employment Type  Full Time People 4,835 4,921
EfRRE Eal- v A
Part Time People 61 15
3 A
9 In accordance with the relevant employment laws and regulations at the operational locations of each factory,

including the Labor Contract Law of the People’s Republic of China and the Employment Ordinance in Hong Kong,
the Group signs valid employment contracts with its employees. The employment data represents the total number of
labor contracts concluded between the Group and its employees, up unfil December 31, 2025. The employment/
contract signing rate is 100%.

FEERREBREEEMDRERAEREZES ERPEARRNBLHEREREBNERBKI HEREERFBSER
BB EBAER MEREHNRAHBE S _AF+ A=+ HAUHASEHAEEZHITUNLHERAHE  ER 48
A RZEZFEXZEI00% °

10 The calculation methods for employment data and training data are based on the How to prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs published by the Hong Kong Stock Exchange.

ERER REINEMOGFERETVRIBE AT [NAEERE HERERARE - W= L SHREZIERIERIES
FTEMG-

11 The reporting scope of employee-related information (such as number of employees, turnover rate, training,
workrelated injuries and deaths, etc.) in 2025 includes Wuling Industrial, Wuling Liuji, Liuzhou Zhuotong, Shandong
Branch, Chongging Zhuotong, Hubei Zhuoda, and Indonesian Company and Hong Kong office.

"R FETHEEN (NEEAB BRE B IEICH)WREBERSAETE  AEMK - YINE8 - ILRHS QA
EEL@ ONtEE HENRARREBRIE
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PERFORMANCE DATA SUMMARY
REHERE

Social Indicators

HEEE
Employee turnover rate
BTRAE
Total employee turnover rate % 17% 8%
BIARKE At
Gender Male % 16% 7%
]l B At
Female % 17% 1%
ik Bok
Age group 18-20 years old % 321% Nil
Fheunl 187% £207% ANt i
21-30 years old % 27% 15%
2155 2307% At
31-40 years old % 12% 5%
313 £405% ERilss
41-50 years old % 14% 6%
415% Z507%, Bot
51-60 years old % 13% 12%
5157 ZE 6057 AL
>60 years old % 33% 17%
603 A £ AL
Geographic Number of employees stationed in % 9% 8%
Region Liuzhou B
i [= SEFUINEIE TAH
Number of employees stationed in % 65% 8%

other provinces or cities (including BH
Qingdao, Chongging, Hong Kong and
Indonesia)

BETHMEETHE (RESES B &
BRHEEAR)NETIAR
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Social Indicators
HEEE

Health and safety
RERTR?

Number of work-related fatalities
ETEBREMILTHAZE

Rate of work-related fatalities
ATEBEEME TR E

Lost days due to work injury
AIGEAIIERH

Development and training

BRRIE

Case

7?

%

Bt
Working day
THEBH

-EEHEEEEﬁEWQﬂ‘K

PERFORMANCE DATA SUMMARY

REBEEE

0.02%

987

Overall average training hours/overall percentage of
employee trained

ZHEITRIBE 2B

Gender Male
145 s1
Female
2zt
Employee Senior Management
category SRERRE
TR

Middle Management
PRERE

General Employee
—RET

Other Employee
HtET

Average hours/
%
TRk g,
ALt
Average hours/
%
el %
AL
Average hours/
%
T,
ERild
Average hours/
%
35315% V4
AL
Average hours/
%
izl %
ERld
Average hours/
%

TR
ATk
Average hours/
%

T8,
ERi)sd

36
(100%)

38
(100%)

27
(100%)

21
(100%)

26
(100%)

30
(100%)

37
(100%)

38
(100%)

38
(100%)

40
(100%)

16
(100%)

69
(100%)

35
(100%)

37
(100%)

12 During the Reporting Period, there was 1 work-related fatalities within the group. For details, please refer to MATERIALITY
ASSESSMENT. There have been no work-related fatalities in both the year 2024 and the year 2023.
RREHEN AEEE—RELIRCESF FERREENTH - T NF S = FEOREEATIINTERF-
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PERFORMANCE DATA SUMMARY
REHERE

Social Indicators

HEEEZ

Supply chain management

HEEER

Total number of suppliers Unit 635 398
HEmRE A K

Northern China Unit 38 22
ESig EX

Central China Unit 55 29
e EX

Eastern China Unit 299 184
=3 x

Southern China Unit 188 160
2 =

Northeast China Unit 5 2
=514 x

Northwest China Unit 2 1
[iiiBl9 EX

Southwest China Unit 42 Nil
[z x m
Oversea Unit 6 Nil
SN EX i
Product responsibility

EmEE

Percentage of total products sold or shipped subject to % Nil Nil
recalls for safety and health reasons Antk 3 i
Aeze2f@RREmMEE N ENEXERBRENT L

Percentage of total products sold or shipped subject to Case Nil Nil
recalls for safety and health reasons R i i

BRI E m R RIS R BE

Anti-corruption

RES
Number of concluded legal cases regarding corrupt Case Nil Nil
practices brought against the issuer or its employees during R i i

the reporting period
RBEHNEBETASEREERETEEANETHARMEN
28
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Jones Lang LaSalle (Beijing) Consultants Limited (“JLL
Beijing” or “Our”) has been commissioned by Wuling Motors
Holdings Limited (HKSE Stock Code: 00305) (“Wuling
Motors”) to undertake an independent limited assurance
engagement (the “Engagement”) of its Environmental,
Social and Governance Report 2025 (the “ESG Report”) in
accordance with the AAT000 Assurance Standard version
3 (“AAT000AS v3”). The Engagement included evaluating
Wuling Motors’ adherence to the four AA1000 assurance
principles: inclusivity, materiality, responsiveness, and
impact, as well as assessing the reliability and quality of
specified performance information. The conclusion of the
Engagement were disclosed to the users of the ESG Report
through the assurance statement.

The verification statement is prepared in both Chinese and
English versions. In case of any conflict or inconsistency
between these versions of the declaration, the Chinese
version shall prevail.

1. RESPONSIBILITIES

The Directors, governing body, and management of
Wuling Motors are responsible for the information and
presentation in the Report. JLL Beijing’s responsibility is
fo provide an opinion on the fext, data, graphs, and
statements within the scope of our assurance, with
the aim of informing all stakeholders of Wuling Motors.

2. ASSURANCE STANDARDS, TYPE, LEVEL OF
ASSURANCE AND SCOPE OF ASSURANCE

The Engagement was based on Type 2 Moderate
Level of Assurance in accordance with the AATO00AS
v3 issued by the AccountAbility, to assess the nature
and extent of Wuling Motors’ adherence to the four
AA1000 Assurance Principles, as well as to evaluate
the reliability and quality of the textual information
and certain environmental performance information
attached in the ESG report. Such textual information
and specific performance information are limited to
the data and information covering Wuling Motors
and its subsidiaries, with the time period restricted to
the data and information contained in the ESG
report from January 1, 2025, to December 31, 2025.

SE-RERS

CHEREAHL  EERSEBERARAD «

ASSURANCE STATEMENT
EHMEH

mERT(ER)BRERQA ([HERTT
(dEs) )R [#AF)) X REZEREZEBRARAF
(BB PENRAS 00305) ([HZEAE])
R RE_ZE_AFRE HEREARSE
(TESG & 1) 1R 15 AA1000FE B 1R £ 5 = hix
(TAAT000AS V31 ATTB Y BERER TIE
ETESHIEATERERE EEE O
JE M K 52 B 1 MM IE AAT1000F B R R 180 I
FEEARESNAEENEEETERNE
BRI AABEREBRBHANTARESGC R
ENERERBEERER -

ERBEBAT AR MRERBAN
BUERAZ BFEEAMEGRIA B AP
SRR AN 73 fE o

1. BWE

AERENEST AEREMNEERS
REFNENNEBEEE T -HEH
77 (dE 7)) B & £ 2 3% B8 AAT000AS V3
REREEANT HE BERME
PREER BEEMAZERENEGHE
REEM -

2. %%’* SAECHEA . HERER
g E

IR B 5 B HE 5 A ACCOUNTABILITY 2
3 B9 AAT000AS V348 AU 2R [Z 32 B 4% 7]
LAY fiy L 2 /5 5 B 78 AA1000AS V3HEY
PYIH AAT000%E B8 JR A M E AR S

LA K 7Rl ESG # 4 wP FT T 89 X 15 BN
HHBRESTENEENASEREE -

ZEXNFEERBETEREEERR
ESCGHRERERAEAREREWBE R AN
IR M= B b5 B8 B B{ER R ESG 3R
EREN_ T -_AHAF—A—HE_-Z

THET A=+ BHNREMES-
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ASSURANCE STATEMENT
= =

2.1 SPECIFIC PERFORMANCE INFORMATION 21 BEHREE

Resource Usage . Electricity consumption
BEREHR BHEE
. Indirect energy consumption
AR MER
J Renewable energy utilized
A4 RRERE
. Natural gas consumption
RARREE
. Total water consumption and intensity
KEERTRE

Emissions/waste and . GHG emissions (Scope 2)
wastewater produced/ BE RSB (HE =
discharged o Total recyclable hazardous waste produced and
By BEYREKEES intensity
B BRKNBEEERZRNELLERTE
. Total non-recyclable hazardous waste produced
and intensity
EBEWANBEEEEMRENTE
. Total recyclable non-hazardous waste produced
and intensity
BERKNAEEERZRNELLERTE
. Total non-recyclable non-hazardous waste
produced and intensity
BN EEEREYELLERTE
. Total wastewater discharged and intensity
BEKEYME R T E

2.2 OTHER REPORTING CRITERIA 22 HitmERE

|_|

AREBRTIEERBTEERS
RHMAERABER EMHRRZ
f#rC2 GRI-HEREBRSE
st R (T CESG =T RI) 1) K AF 1k
HESGTHIMTERRE -

Appendix C2 Environmental, Social and
Governance Reporting Code (the “ESG
Reporting Code”) of the Main Board Listing Rules
of The Stock Exchange of Hong Kong Limited
was also applied in the Engagement to assess
the degree of conformity with the ESG Code.

3. Ak

HEBRT (R REENERT

3. METHODOLOGY

JLL Beijing’s assurance works on this Engagement

= 128

management processes of the ESG report
adhere to the inclusivity, materiality,
responsiveness, and impact principles of the
four AA1000 Assurance Principles as outlined in
AAT000AS v3;

included the following: TERRBHE:
*  Evaluating whether the preparation and o FIEESGWMER MG HE IR IRE

2 5 BB AATO00AS V3H) M IE
AATOOOERRAINBA M -EE
BN R E M RAET



J Conduct interviews with managers responsible
for sustainability performance and information
collection;

. Verification of supporting evidence of the
selected representative of data and information
on a sampling basic;

. Recalculating the specific performance
information, including reviewing unit conversion
factors and emission factors;

. Assessing the degree of conformity of the ESG
Report with the ESG Reporting Code; and

. Performing other procedures we deemed
necessary.

INDEPENDENCE AND COMPETENCY

Wuling Motors is responsible for the data collection,
calculation and presentation of the information
presented in the ESG Report. Our assurance works
are independent from Wuling Motors. The assurance
team is composed of experienced professionals in
the industry. Our expertise and experience in
nonfinancial information, sustainability management
and social and environmental issues are well-
equipped to conduct such independent assurances.
Relevant members have received professional
fraining on sustainability-related standards such as
AATOO00AS v3, HKEX's ESG Reporting Code, TCFD, ISO
14064, 1ISO 14065, ISO 17029 and other standards.

LIMITATIONS

The scope of AA1000 Assurance is limited based on
the amount of interaction and information provided
by Wuling Motors. Material collected as part of the
evidence included policy documents, checklists,
internal documents, contracts, meeting minutes, bills,
statements of methodology on data calculation and
other formal documentation.

Besides, financial data drawn directly from
independently audited financial data has not been
checked back to source as it is not part of our
assurance process.

—ERE_EERE - #

RERBE  EESSEMERARA D «

ASSURANCE STATEMENT

= =

s HRIFAFARAFEEREAN
B E N EIRETH R

«  HEEAREENRREZEM
BERETHERE BREEEXH
HRER:

s HETFTEBREEETENTE: B
PR B G X8 SR A E
%

. HFEESGHREY (ESGHE AN
M ATRE: R

s RMRB/UEMHEMIHF

By EEEED

AEAEBEESCHREMFEMNER
WE GTEMEBE -HMNERTIES
VRRZEARBE - FEREFHAENLRE
ENEEABMENK - RIEFEFHEN
ARFESERERURTGMRERES
AR EENSNES EEETIHE
B ERMEE N - ABEKEEX T A
BEZRREMEBOEZESEI Hlw
AA1000AS V3 BB R S FTESG R4 57
Bl TCFD * ISO 14064 - I1SO 14065 SO
17029512 % -

BR

AAIO00E SR M EE X BN ETHEE
HMERHEEENHEMRS - FRE
BURENENBEREXH BE A
WX A @R RE BURs
BIDEFAMEAM EA -

A REBBILY BRI P EERER
HY B 75 B R A R 2B ) B SR 6 SR AT A
 EARETREMAERAEN—8D -
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ASSURANCE STATEMENT
EHMEH

6. CONCLUSION

Based on the above scope of work, we are not
aware of any indication that Wuling Motors is not
complying with the standards under the principles of
Inclusivity, Materiality, Responsiveness and Impact.
The specific conclusions are as follows:

f= 130

Inclusivity: Wuling Motors has identified key
stakeholders and has established channels for
its stakeholders fo understand their concerns
and expectations.

Materiality: Wuling Motors, through established
channels and communication mechanisms,
understands the expectations and areas of
concern of its key stakeholders. Additionally,
based on industry nature, regulatory
requirements, etc., it serves as the foundation
for identifying material ESG issues. Wuling Motors
has developed and disclosed in its ESG report
the methods, processes, and results of the
materiality assessment of its ESG issues.

Responsiveness: Wuling Motors has established
communication channels with stakeholders and
has implemented corresponding processes to
address their concerns. Additionally, Wuling
Motors disclosed its sustainable development
strategy, goals, and management system in ifs
ESG report. Through the process and results of
materiality assessment of its ESG issues, it
provided responses to its management focus
and performance of the material ESG issues.

Impact: Wuling Motors has taken into
consideration and evaluated the impacts
generated during its day-to-day operations, as
well as recognised the impacts on stakeholders.
This understanding has led to the
implementation of relevant management
measures and decision-making processes within
the Company.

Specific Performance Information: Based on the
procedures that JLL Beijing has performed and
the evidence we have obtained, nothing has
come to our attention that causes us to suspect
the reliability and quality or the conformity with
the preparation basis set out in the ESG Report.

+
I =

2

AR L TEEE RFVRETEINE
IMRKARETEREETERE
BEM  CEEMZEERATOERE-
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—

BEM: AEREZNTEEZRND
ERE AR RE KA E
DEBB EHERAELREEAT
B WA R EEE R HEBERD
BREREERFNDEFRK
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EBHBEERAENTIEREB
FTIESIHO SR8 KB B - RR AR £
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ERETREE EAREREF F
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e [EEM:AEAECEIERFND
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ASSURANCE STATEMENT

The ESG Report has complied with all mandatory
disclosure requirements and “comply or explain”
provisions set out in the ESG Reporting Code. The
ESG Report illustrates Wuling Motors’s sustainability
performance covering all material and relevant
aspects and/or topics in a balanced, clear,
consistent, and timely manner.

RECOMMENDATIONS

We recommend that Wuling Motors considers
strengthening the below items in the future:

Contfinuously improve stakeholder engagement
mechanism: Consider expanding the scope of
stakeholder engagement to include a wider
variety of stakeholder types and establish more
diverse communication channels fo collect more
comprehensive feedback.

Opfimise the data collection system: Clearly
specifying the scope and definition of each
indicator to effectively monitor, manage, and
measure each indicator and the execution of its
related policies or measures.

@)L

h B B 1T

AA1000

Licensed Report
001-019/V3-BFK2P

= =

ESG #H & B2 38 7 Mt 8% C27F 3R E 1Y
P75 58 Il 3¢ B8 SR [ N3 <7 pb g
R H AR E  ZESG 5 LA T 18-

AW A EERD AR T RER
EMAIREEREY BETEG
WETRARBE T EAM, R ERE-

7. &#&

BfEBERE B ERERKE—F
PSR AN TAE

SEBCER M E 2 EES ZER
AFNEZ2ENEE BEESZD
RBENFNE BIEZ TN
BERE NEET2HHRE-

BILERKRERS RRIIFER
B Ui R B B N E % 0 AT A AR BE
B EE HEXEHEENREAR
BERKIEEWE BN

Yours sincerely,

For and on behalf of

Jones Lang LaSalle (Beijing) Consultants Limited
Beijing, China | 15 April 2026

B K
HEBT (LtR)EHEGRAT
RECAER | - AENA+ARB
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HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) AFTES

Subject Areas, Aspects, General Disclosures and KPIs Sections

FESR - BH - —REEREAREIER(KPIs) =

Aspect Al: Emissions

JEE AT : i

General EMISSIONS AND WASTE

Disclosure MANAGEMENT

— MR EE PR K R E IR

KPI'A1.1 The types of emissions and respective emissions data. EMISSIONS AND WASTE
PER IR SR AR RE BE R BUE - MANAGEMENT

PR KRR E IR

KPl A1.3 Total hazardous waste produced (in fonnes) and, PERFORMANCE DATA
where appropriate, intensity. SUMMARY
FESEEREEYESE (CABEE) X (ER)BE - REHBEME

KPI'AT1.4 Total non-hazardous waste produced (in tonnes) and, PERFORMANCE DATA
where appropriate, intensity. SUMMARY
FEEEEEEYESE (CABE) R (ER)EE - REHBEME

KPI'A1.5 Description of emission target(s) set and steps taken fo  GREEN AND LOW-CARBON
achieve them. DEVELOPMENT ROADMAP
RAFTEI VMM E B RN RES G LB RARBNTHE - SEeERERKEE

KPI'A1.6 Description of how hazardous and non-hazardous GREEN AND LOW-CARBON
wastes are handled, and a descripfion of reduction DEVELOPMENT ROADMAP;
target(s) set and steps taken to achieve them. WASTE MANAGEMENT
MARBEENEEEZMNGE - MM ARER SeERERKREE : BEEY
FENAEDEL B IR R R o B

Aspect A2: Use of Resources

EmEA2: BRER

General RESOURCE MANAGEMENT
Disclosure BIRER
—MRHEE
KPI A2.1 Direct and/or indirect energy consumption by type PERFORMANCE DATA
(e.g. electricity, gas or ail) in total (kWh in '000s) and SUMMARY
intensity. FRBIERE

ERAEDMBEER SREERAFEE CATETRE
HIRZTE -
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Subject Areas, As

HKEX ESG REPORTING COD
EBXZHM ORIE - HtERERE

pects, General Disclosures and KPIs

FEER - BH - —RINERARENIER (KPISs)

Aspect A2: Use of Resources

BEA2: EFEMR

ECO

==
=

&

Z
—]
m
Z
—]
Z
O
m
X

Sections

=z i

=Bp

KPI A2.2

KPI A2.3

KPI A2.4

KPI A2.5

Water consumption in total and intensity.
BFEKERBE -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

R PTRT L ) BE IR (L AR e B 1R MR E R 5E & B IR AT EREN Y
fag

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

Ha A SR EGE A KR ERI A ERIFERE - AR PAET S 8 A7k RE
BRERAEDEL BRI -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.
BN TR RREMEMEE (LS R (nER) 84 E
BRI o

Aspect A3: The Environment and Natural Resources

BHEAS : IRIERXAER

PERFORMANCE DATA
SUMMARY
RABEME

RESOURCE MANAGEMENT
BIRER

RESOURCE MANAGEMENT
BERER

PERFORMANCE DATA
SUMMARY
KRBEHE

General
Disclosure
—RRIEEE

KPI A3.1

Description of the significant impacts of activities on
the environment and natural resources and the
actions taken to manage them. Descriptfion of the
significant impacts of activities on the environment
and natural resources and the actions taken to
manage them.

B ER RS H IR R RABE RN EALERERKNEER
Mz BT -

RESOURCE MANAGEMENT
BIRER

RESOURCE MANAGEMENT
BIRER
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HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) AFTES

Subject Areas, Aspects, General Disclosures and KPIs
FESR - BH - —REEREAREIER(KPIs)

Aspect B1: Employment

BHEB1 : {E#

Sections

=z i

=Bp

General
Disclosure
— W
KPIBT1.1

KPIB1.2

Total workforce by gender, employment type (for
example, full- or parttime), age group and
geographical region.

RIER - ERER (2B FRE) - SRR K= E 58
EE4RE -

Employee turnover rate by gender, age group and

geographical region.
=R FRARNRMRE S HIEBRALLE -

Aspect B2: Health and Safety
[EHEB2 : @REHEZE

TALENT ATTRACTION AND
EMPLOYMENT
AT R ER S

PERFORMANCE DATA
SUMMARY
RRBEHE

PERFORMANCE DATA
SUMMARY
FABERE

General
Disclosure
—RR IR EE
KPI B2.1

KPIB2.2

KPI B2.3

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting
year.

BA=F(PREERFE)BFRITHHABREE -

Lost days due to work injury.
EITBEATIERS -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

HPTER AN B R R IR 21 - A REERITRERS
A e

Aspect B3: Development and Training

OCCUPATIONAL HEALTH
AND SAFETY
BTIRXERRELZE
PERFORMANCE DATA
SUMMARY

FABBRE

PERFORMANCE DATA
SUMMARY
RRBEHE

OCCUPATIONAL HEALTH
AND SAFETY
BTIRXERELZE

BT B3 : RIIEF

General
Disclosure
—ARIEEE
KPI B3.1

KPI B3.2
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The percentage of employees frained by gender and
employee category (e.g. senior management, middle
management).

BUpIREBRR(INERERRE PREEE)ESHX
HEEB DL

The average training hours completed per employee

by gender and employee category.
BRI REEENE D BREETKZINNTHRE -

TALENT DEVELOPMENT AND
ADVANCEMENT
AT IEEREER

PERFORMANCE DATA
SUMMARY
FABBRE

PERFORMANCE DATA
SUMMARY
RABBERE



HKEX ESG REPORTING COD
EBXZHM ORIE - HtERERE

Subject Areas, Aspects, General Disclosures and KPIs
FESR - BH - —REEREAREIER(KPIs)

Aspect B4: Labour Standards
JEMB4 : ZT#A

&

E
==
=

Z

Sections

=z i

=Bp

General
Disclosure
—RRIEEE

KPI B4.1

KPI B4.2

Description of measures to review employment
practices to avoid child and forced labour.
R A RIS E IR AR R E T RAHST -

Description of steps taken to eliminate such practices
when discovered.
B IR B RIS N BB BB P EREREY 25K -

Aspect B5: Supply Chain Management

TALENT ATTRACTION AND
EMPLOYMENT
AT R RS

TALENT ATTRACTION AND
EMPLOYMENT
AT R a5

TALENT ATTRACTION AND
EMPLOYMENT
AT ERERES

[EEBS : HEMEE

Generdal
Disclosure
— I

KPIBS.1

KPIB5.2

KPIB5.3

KPI B5.4

Number of suppliers by geographical region.
i B S HHREREE o

Description of practices relating fo engaging suppliers,
number of suppliers where the pracfices are being
implemented, and how they are implemented and
monitored.

AR AEEENED - mERITE BIERHHEEE
B ARMEBERITRERTE -

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

A BRI EE S EIREAIRIE A g RBREES - A
RABARAMITRERTE -

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

M TE BRI (B I (R 8 2 IR IREE o SRS 1B ) - DA R
MHEMITRERFE -

RESPONSIBLE SUPPLY CHAIN
MANAGEMENT
BRITMHEEEE
PERFORMANCE DATA
SUMMARY

FABEME

RESPONSIBLE SUPPLY CHAIN
MANAGEMENT

BRI EEEE

RESPONSIBLE SUPPLY CHAIN
MANAGEMENT
ARTMHERER

RESPONSIBLE SUPPLY CHAIN
MANAGEMENT
ARTHHERER
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HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) AFTES

Subject Areas, Aspects, General Disclosures and KPIs
FESR - BH - —REEREAREIER(KPIs)

Aspect Bé: Product Responsibility

Sections
1:11]

[BHEBS : EmEE

General
Disclosure

—RRIER

KPI Bé.1

KPI B6.2

KPI B6.3

KPI Bé.4

KPIB6.5

= 136

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.
PENCEAEAHPRLT R EEREAMARKN A S
Ltk -

Number of products and service-related complaints
received and how they are dealt with.

EIERACEE fn M RIS EV IR B B DA KR B 505 -

Description of practices relating to observing and
protecting intellectual property rights.
T B 4 B AR B NG ERE S V1B 1O o

Description of quality assurance process and recall
procedures.
HIE S E B2 K EmBIYRIET

Description of consumer data protection and privacy
policies, and how they are implemented and
monitored.

HUE B E BRHRE RALBBR - ARBEARITRERS
% o

QUALITY ASSURANCE
THROUGHOUT THE
PRODUCTION LIFECYCLE
TEZBHESRE
PERFORMANCE DATA
SUMMARY

RRBEHE

VALUING CUSTOMER
FEEDBACK
EREFER

PROTECTING INTELLECTUAL
PROPERTY RIGHTS

R Il EE

QUALITY ASSURANCE
THROUGHOUT THE
PRODUCTION
TEZBHEERE
PROTECTION OF CUSTOMER
INFORMATION AND
PRIVACY

REEFEE MEL



HKEX ESG REPORTING CODE
FERBXZM (RIE - tERERHK

Subject Areas, Aspects, General Disclosures and KPIs
FESR - BH - —REEREAREIER(KPIs)

Aspect B7: Anticorruption
[BEB7 : RES

0
@)
Z
—]
m
Z
—]
Z
O
m
b

==
=

Sections

=z i

=Bp

General
Disclosure
—RRIEEE
KPIB7.1

KPIB7.2

KPIB7.3

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its emp.
RERIARNE BT ASEBERE W EENETHRARME
EVBIE MGRAMER -

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

P S A pE R B MR - URBERITRERTE -

Description of anti-corruption training provided to
directors and staff.
Mt mESNE TRENRESFE -

Aspect B8: Community Investment

BUSINESS ETHICS
mRER

PERFORMANCE DATA
SUMMARY
RABEME

BUSINESS ETHICS
mRER

PERFORMANCE DATA
SUMMARY
TABERE

[ETBS : #EIRE

Generdal
Disclosure
— I

KPI B8.1

KPI B8.2

Focus areas of contribution.
ErEREE o

Resources contributed to the focus area.
EETHREBMEBAER

DOING GOOD WITHOUT
BOUNDARIES, CO-BUILDING
A BETTER COMMUNITY
ETEA - HEERITHE
DOING GOOD WITHOUT
BOUNDARIES, CO-BUILDING
A BETTER COMMUNITY
STEA - HEXRFHE
PERFORMANCE DATA
SUMMARY

FRBERE
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HKEX ESG REPORTING CODE CONTENT INDEX
EEXZMm (RE HEREARETH) REERS

TCFD Components Disclosure Requirements Section

TCFD #HR &R 5 mEER =41

Governance

iR

Objective An issuer shall disclose information about: CLIMATE

B &Y BOIANBEREEBUTHANER GOVERNANCE
RIREE

(a) the governance body(s) (which can include a
board, committee or equivalent body charged with
governance) or individual(s) responsible for oversight
of climaterelated risks and opportunities. Specifically,
the issuer shall identify that body(s) or individual(s)
and disclose information about:
BEEBREERRNEEN ERB(AIBEES
g ZESNAMRBSEOERE) EANES - A
T BT AEEEERMESEARBEATER

Skills and ()  how the body(s) or individual(s) determines CLIMATE
Competencies whether appropriate skills and competencies GOVERNANCE
e R B ERe are available or will be developed to oversee RIREA

strategies designed to respond fo climate-
related risks and opportuniﬁes
ZHBREANFAEEENRERREFEE K
BE B B 1 2K B2 B FE S RUIR AE B Rl B R A8 B 53R
R -

i
Processes and (i) how and how often the body(s) or individual(s) CLIMATE
Frequency is informed about climaterelated risks and GOVERNANCE
F R BER opportunities; SREE
E%%%WIA?E%:LTHE@H % A8 B9 77 LA SR
Roles and (i)  how the body(s) or individual(s) tfakes into CLIMATE
Responsibilities of account climate-related risks and opportunities GOVERNANCE
the Board when overseeing the issuer’s strategy, its RIEEA
EZgNACK decisions on major fransactions, and ifs risk
BE management processes and related policies,

including whether the body(s) or individual(s)
has considered trade-offs associated with those
risks and opportunities;
ZHRENEATEERTANEKR ERZHREK
MERERIR T KAEEBRAOBET - AZEER
IRAEFERRFAESE  BEZRENBEARTEER
BZE R IR R AEEREN ST &

= 138



TCFD Components
TCFD £HRER 5

Governance
gia
Progress

Monitoring

HKEX ESG REPORTING CODE CO
FREXSM (RIE - HERERRET

Disclosure Requirements

WEER

(iv)

how the body(s) or individual(s) oversees the
setting of, and monitors progress towards,
targets related to climate-related risks and
opportunities, including whether and how
related performance metrics are included in
remuneration policies; and

ZHAE S E A G0 {a] B B B B SRR 4B A R B AN 5B Y
BIRHETERETER  BIERSKIEME RS
BTN A RGN R

Z
—]
m
Z
—]
Z
O
m
X

Section
=&

CLIMATE
GOVERNANCE
RIRER

Current
compensation metrics
have not yet
incorporated climate-
related
considerations. The
Group is actively
working fo integrate
climate-related
factors into its
remuneration
framework, taking
into account its
climate strategy,
governance
arrangements, and
the availability of
appropriate and
measurable metrics.
B Fi# B 1517 AR A
RIRIGFAZE - £EIF
TR B s ARG Z
EMARFENEE - I
ZEHFIRER - 8E
LR E AR E g
EH)RI AT -
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HKEX ESG REPORTING CODE CONTENT INDEX

EBXSGM (IRIE - tERE

TCFD Components
TCFD £HRER 5

Governance

Disclosure Requirements

WEER

B ETH) ARES

Section

1]

Roles and

Responsibilities of

Management
EEREENAGR
BE

Strategy

(0)

management’s role in the governance processes,
controls and procedures used to monitor, manage
and oversee climate-related risks and opporfunities,
including information about:

EREAERNEGS B MEEREAEBRRMNEENE
AMIE BB RIEFTNAE - BENUTER

(i) whether the role is delegated to a specific
management-level position or management-
level committee and how oversight is exercised
over that position or committee; and
EZ&!@ BWEAGBTNEEBABRERES
BEUARNAEZAEREESHETEE &

(i) whether management uses controls and
procedures to support the oversight of climate-
related risks and opportunities and, if so, how
these controls and procedures are integrated
with other internal functions.

#éiiﬂﬁﬁﬁ% B AR 7 B BB RIRAERE
RANKIE : MAB - BLERERERER MR

@W*BH&@%-&BF‘EJ EITRA o

CLIMATE
GOVERNANCE
RIRER

|
=

Climate-related
risks and
opportunities
R FB A 2B F1
i

= 140

(q)

(b)

(c)

(d)

Describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital
over the short, medium or long term;

TmmmfiﬁﬁﬂT EAERH - PHSERMTEE ’_}\E’Jfﬁﬁlz
ME  BMERBREAKANRRIAERLRMKE

Explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to be
a climate-related physical risk or climate-related
fransition risk;

MEBETADHNBERGEERR - BEETAZER
ez B\ 2 LR i A A ) R R\ B ok B SR MR A R S AL [ By

Specify, for each climate-related risk and
opportunity the issuer has identified, over which time
horizons — short, medium or long ferm — the effects
of each climate-related risk and opportunity could
reasonably be expected to occur; and
BMEITAD BRI BIERIKEE RIS - AREHAR
Ai@?ﬁiﬁﬂ?ﬁ%%%%ﬁ/\EI’JHTF%%’EI(bﬁ;ﬁ FHIE R
) &

Explain how the issuer defines ‘short ferm’, ‘medium
term’ and ‘long term’ and how these definitions are
linked to the planning horizons used by the issuer for
strategic decision-making.
REEITAMAEREH  PHLRRE  UREEE
o] B2 H SR BOR TE 47 2l S0 E M4 -

&

CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES

TR - HIB K fE
&t
CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES
AR E R
falt
CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES

TR - 38 K e
)i

| B MR

CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES

KRR - 138 K e
L3



 AENEREMERAERA ((

HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) ABTES

TCFD Components
TCFD £HRER 5

Strategy
SRAE

Disclosure Requirements

RBER

Section
=&

Business model (a) A description of the current and anfticipated effects  CLIMATE-RELATED
and value chain of climate-related risks and opportunities on the  RISKS, OPPORTUNITIES,
EBEATEERE issuer’s business model and value chain; and AND RESPONSE
R AR RS T AN ERRAFEEES  MEASURES
ERIMTESEE & RIRERR - #8 REE
E=pi]
(b) A description of where in the issuer’s business model CLIMATE-RELATED

and value chain climaterelated risks and
opportunities are concentrated (for example,
geographical areas, facilities and types of assets).
W ET AN EBRAAEEED - FIxA8 R b A
BERRHT (a0 - wIBEYE - REREEERR) -

RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES

TR - H38 K e
i
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HKEX ESG REPORTING CODE CONTENT INDEX

EBEXZM (IRIE - HERE

TCFD Components
TCFD £HRER 5

Strategy
SRAE

Strategy and
decision-making

REEARE

= 142

Disclosure Requirements

(@)

(0)

(c]

RBER

Information about how the issuer has responded to,
and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making,
including how the issuer plans to achieve any
climate-related targets it has set and any targets it is
required to meet by law or regulation. Specifically,
the issuer shall disclose information about:

BRAZIT AR K RERTEEERRAAK P ] B R
IRAEERERAEEE BN - BIEEIT AT EIA BRI
ﬁ%“*%ﬁ@ﬁ%ﬁﬁ A REERSOER EsRET
#EZ BT ABEBEATERM ¢

(i)  current and anticipated changes to the issuer’s
business model, including its resource
allocation, fo address climate-related risks and
opportunities;

R e S 1 A R R B AR A8 368 1 72 2 A B T8 B R S
TAEBEN (BREEREE) (EHEE

(i) current and anticipated adaptation and
mitigation efforts (whether direct or indirect);
B s TR B E TR B FE SR & TIE (B sk
)

(i) any climate-related tfransition plan the issuer
has (including information about key
assumptions used in developing its transition
plan, and dependencies on which the issuer’s
fransition plan relies), or an appropriate
negative statement where the issuer does not
have a climate-related transition plan; and
T N ERIRAARE LG E (RS EE A
SR EANEERERNEM - AR EITRER
BAR)  SEBITANLREEENE - BIEEER
BIEEH &

(iv)  how the issuer plans to achieve any climate-
related fargets (including any greenhouse gas
emissions targets (if any)); and

ﬁAHﬂWHEﬁEHﬁ@H%E%(
/Jm:n:ﬁﬁﬂﬁr-b_& E }faf (ﬁuﬁ))

Information about how the issuer is resourcing, and
plans to resource, the activities disclosed in
accordance with item (a) above.

BRAET NS KA R BRI BIRE A E (0) RIRERE
THRHEIR -

An issuer shall disclose information about the progress
of plans disclosed in previous reporting periods in
accordance with item (a) above.

BT AARBE AN S ERANEZRIA L (o) RATEET 2
BEE -

/\HE

BREEM

B ETH) ARES

Section

1]

CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE

MEASURES
RARRER - #8 &Y
tEyiii)

The Group is
developing a climate-
related fransition plan.
Certain deftails are still
under development
and, in some cases,
are commercially
sensitive. Where
applicable, the Group
has applied
commercial sensitivity
relief and will reassess
its applicability at
each reporting dafte.
Disclosure will be
further enhanced as
the plan matures.

£ 3 [F 7 E B AE
BB R E - 554
BoiEF %P - BER
LER T AR B FHE
1% o 2iEA - FEEE
BRI EGUR R - o
R B & HEFET
1EEBEFM - BEEFE
FKZ - 15—
& o



TCFD Components
TCFD £HRER 5

Strategy
SRAE

Financial position,
financial
performance and
cash flows
BRSO -
ISR
REme

HKEX ESG REPORTING COD
FREXSM (RIE - HERERRET

Disclosure Requirements

WEER

An issuer shall disclose qualitative and quantitative
information about current financial effect:
BITABRBREARNERNMBRENELNE(ER:

(@)

(b)

how climate-related risks and opportunities have
affected its financial position, financial performance
and cash flows for the reporting period; and

SRR AR AR R AN ] P B35 1T ATE R SR AR A B 5 A5 -
MBERARRERE &

the climate-related risks and opportunities identified
in item (a) above for which there is a significant risk
of a material adjustment within the next annual
reporting period to the carrying amounts of assefs
and liabilities reported in the related financial
statements.

EFERER T ERFEERMGRRPHNEENER
REHEEZFLEEZABNERNRARE - BRI L () B
BRI RIRAEEER B ER o

m
0
O
pra
—]
m
pra
—]
Z
O
m
P

Section
=&

CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES
RIRRR - 8 M e
=Rl

Based on reasonable
and supportable
information available
as of the reporting
date, the Group has
not identified any
separately
quantifiable climate-
related impacts on its
financial position,
performance, or cash
flows. The assessment
methodology will
continue to be
refined.
RIE#M & H ARG &
AR 50 EA - &
31K 58t |1 E B 7k
T~ ARSI & ek Al
BIFE = mIRA
& o GGG -
As of the reporting
date, the Group’s
assessment did not
identify any climate-
related risks or
opportunities
expected to result in
material adjustments
fo the carrying
amounts of assets or
liabilities within the
next annual reporting
period.
REEBERZREHL
R CN o E N 9l fsehi=E-
R —F R ERA
HEEXEBHEERE
1EH B FELRIRIE
BR b ks -

143 =



)) WULING MOTORS HOLDINGS LIMITED - ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

HKEX ESG REPORTING CODE CONTENT INDEX

EBXSGM (IRIE - tERE

TCFD Components
TCFD £HRER 5

Strategy
SRAE

=1 144

Disclosure Requirements

WEER

An issuer shall disclose qualitative and quantitative

information about anticipated financial effect:
BITABRBRBEARNERM BT ENEMNELER:

(q)

(0)

how the issuer expects its financial position fo
change over the short, medium and long term, given
its strategy to manage climate-related risks and
oppor‘runiﬁes faking info consideration:

BITAREZEEREERIGHEBRRMEEHRER I
BRIATRIE - BHEMBAREEE - FHEREHAE
afAI A

(i) itsinvestment and disposal plans; and
HIBENRERTE : &

(i) its planned sources of funding to implement ifs
strategy; and
HAEMRBAIFTNESHNAZESHIR &

how the issuer expects its financial performance and
cash flows to change over the short, medium and
long term, given its strategy to manage climate-
related risks and opportunities.
ERBETAEBRRGEERBRAEEH R - HIEtHE
%%ZE&EEJ%UILEE%_LEH EFI/HH&E/HHE’] ﬂﬁ °

B ETH) ARES

Section

1]

CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES
AR
el

FENYiEa)

Quantitative
estimates of
anticipated financial
impacts are subject
fo significant
uncertainty and
cannot be
determined during
the reporting period
without incurring
disproportionate cost
or effort, even when
using reasonable and
supportable
information.
Disclosure will be
further enhanced as
analytical capabilities
and data availability
improve.
TEHIE B By S
EGFUHEEXNTHTEN
BEZNFEBEAR
Fray B AR & B A
B Z P A5 55 ) Bl AT
TETE - BEZE D ITRE ) #a
BRIt 1555
T — 25 1E -



TCFD Components
TCFD £HRER 5

Strategy
SRAE

Climate resilience ()
TAREIE

HKEX ESG REPORTING COD
FREXSM (RIE - HERERRET

Disclosure Requirements

WEER

The issuer’s assessment of its climate resilience as at
the reporting date, which shall enable an
understanding of:

BT ABZERBHEREEENTME - EEBRNTHE

(i)

(il

(i)

the implications, if any, of the issuer's assessment
for its strategy and business model, including
how the issuer would need to respond to the
effects identified in the climate-related scenario
analysis;

BT ANDMEREERBEMEREXNFZE (D
B) BRETARTZNMAEYRIEABERSITF
WERTE

the significant areas of uncertainty considered
in the issuer’s assessment of its climate resilience;
and

BT AHREEMENFTHRERHERTEEAER
MEE - &

the issuer’s capacity to adjust, or adapt its
strategy and business model to climate change
over the short, medium or long term;

BT ARBRERERFAZEEEE - PHNRARR
MEBRABEET

m
0O
O
Z
—]
m
Z
—]
Z
O
m
X

Section
=&

CLIMATE-RELATED
RISKS, OPPORTUNITIES,
AND RESPONSE
MEASURES

FIRER - B R e
Wi

Climate-related
scenario analysis has
been conducted
based on reasonable
and supportable
information available
as of the reporting
date, reflecting the
Group’s current
capabilities and
resources. As
methodologies and
internal expertise
continue fo develop,
the scope,
assumptions, and
level of detail will be
enhanced over time.
RIRIERAIEE ST ER
IR & H AR iF )&
B[ X 8B FHETT
[R5 (B H Fij i GE ) £
BIR o BEZ 7 % am #IA
BB R AH A A
/& - EE - RREAE
[BR G BERFETEEH
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EEXZMm (RE HEREARETH) REERS

TCFD Components Disclosure Requirements Section
TCFD #HR &R 5 mEER =41

Strategy
SRAE

(b) How and when the climate-related scenario analysis  CLIMATE-RELATED

was carried out, including: RISKS, OPPORTUNITIES,
A{A] R ] A T RURABRATE R 94T - 845 AND RESPONSE
) . . . . MEASURES
f i bout th t d, including: . w
(i) I{%%&?@?\%&géuﬁﬁe:mpu s used, including TR - M8 fE
b=y

(1) which climate-related scenarios the issuer
used for the analysis and the sources of
such scenarios;

BIANESTHRERORIEBEE S RHK
IR

(2) whether the analysis included a diverse
range of climate-related scenarios;
AMEBRELBRIRANRIFEBIES

(3) whether the climate-related scenarios
used for the analysis are associated with
climate-related fransition risks or climate-
related physical risks;
SITAERRIEEREREE HRRIEHE
Bl R sk RIRAER VIR AR A

(4) whether the issuer used, among its
scenarios, a climate-related scenario
aligned with the latest international
agreement on climate change;

BT AEHBRTEERATHKHRIEE L
BIFR e Al — BB =

(5) why the issuer decided that its chosen
climate-related scenarios are relevant to
assessing its resilience to climate-related
chonges developments or uncertainfies;

BT A RARRPTE RS RIRAERE = EET
HREEBEE L HRTEEES R
2l

(6) time horizons the issuer used in the analysis;
and
BT ANEDTTHPAEROEREEE &

(7)  what scope of operations the issuer used
in the analysis (for example, the operation,
locations and business units used in the

onolysis)
AT ADIT AR E B 2 E S E (P10 D A7 PR
ENEEME N EBEN)
(i) the key assumptions the issuer made in the
analysis; and

BITAED T ATERRE S RAR

(i) the reporting period in which the climate-
related scenario analysis was carried out.

EITRIEMERISR AR E R -
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 AENEREMERAERA ((

HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) ABTES

TCFD Components Disclosure Requirements Section

TCFD 4R ER S WBER =i}

Risk Management

EREE

Risk Management  (a) The processes and related policies it uses to identify, CLIMATE RISK

[B\ B & 1R assess, prioritise and monitor climate-related risks, MANAGEMENT
including information about: R b B IR

ST ARRES - FHERRAMAR - AR g R
ERWRFERORERABRE - BEARXTAEN
A

(i)  the inputs and parameters the issuer uses (for
example, information about data sources and
the scope of operations covered in the

processes);
BITAFEANBAER R28(F0E B RRRE
FrATREREEEE)

(i) whether and how the issuer uses climate-
related scenario analysis fo inform itfs
identification of climate-related risks;

BT AT B R A RIEEEIE R D R #EBIR
1B RE B

(i) how the issuer assesses the nature, likelihood
and magnitude of the effects of those risks (for
example, whether the issuer considers
qualitative factors, quantitative thresholds or
other criteria);

BT ARG EFRROTENMLE - ATeelt R
BEGIMETATEZEEEERE - E/PIMERHE
P RIRAE)

(iv)  whether and how the issuer prioritises climate-
related risks relative to other types of risks;

T AFA R AfAl st R AR A0 BE R AR S O H A AR A
[2\ B R BIRBED

(v)  how the issuer monitors climate-related risks;
and
FITAAERERRERRER - &

(vi)  whether and how the issuer has changed the
processes it uses compared with the previous
reporting period;

M —(EERAMELL - BT ARA R A
FRHIRAR ;
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HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) AFTES

TCFD Components Disclosure Requirements Section

TCFD #HR &R 5 WBER =41

Risk Management

EgEE

Risk Monitoring (b) The processes the issuer uses to identify, assess, CLIMATE RISK
[ B BE 22 prioritise and monitor climate-related opportunities MANAGEMENT

(including information about whether and how the FREKRE E
issuer uses climate-related scenario analysis to inform

its identification of climate-related opportunities);

and

BT AARER  FHEREAEERSE  ARBEEHE
BESTRFEERNME (BEETARA RNEERAR
RBABERHOITREEREEERENER) : &

Risk Integration (c) The extent to which, and how, the processes for CLIMATE RISK
R s identifying, assessing, prioritising and monitoring  MANAGEMENT
climate-related risks and opportunities are integrated A&k & 12
info and inform the issuer’s overall risk management
process.
RIRMEERRAEENER - T - BRIIIMERR
2 BMARAZEITANEREREERE  UKLEA

HIAZE a0 o
Metrics and Targets
BEERBR
Greenhouse gas (a) Anissuer shall disclose its absolute gross greenhouse  PERFORMANCE DATA
emissions gas emissions generated during the reporting period, SUMMARY
BEREEI expressed as metric tons of CO, equivalent, classified  &RIREIEHE

as:

BT ANBEBRRERAANRERBREBHNE (LAM
ZEMIREERTR) WA A
(i)  Scope 1 greenhouse gas emissions;
#HE1AERBBHEN
(i) Scope 2 greenhouse gas emissions; and
HE2DAERBEN : &
(i) Scope 3 greenhouse gas emissions.
HEIAERIEHEMN °
(b) Measure its greenhouse gas emissions in accordance  PERFORMANCE DATA
with the Greenhouse Gas Protocol: A Corporate  SUMMARY
Accounting and Reporting Standard (2004) unless RIFHERE
required by a jurisdictional authority or another
exchange on which the issuer is listed to use a
different method for measuring greenhouse gas
emissions;
BRIFBERBASIBTALTZS " REMEEER &
AT AZERBOREREBRERR  DERERRER
(2004 ) et B HORERBEHE :
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TCFD Components
TCFD £HRER 5

Metrics and Targets
EERBR

HKEX ESG REPORTING COD
FREXSM (RIE - HERERRET

Disclosure Requirements

WEER

(c)

(d)

(e)

Disclose the approach it uses to measure its
greenhouse gas emissions including:
BEAANGEAERBRN AL 81

()  the measurement approach, inputs and
assumptions the issuer uses to measure ifs
greenhouse gas emissions;
BITARRGAEHRAZTRBIMRNTERE  BA
BRI -

(i)  the reason why the issuer has chosen the
measurement approach, inputs and
assumptions it uses fo measure its greenhouse
gas emissions; and
BITARMERZIERE AR RRETE
BERBHN : &

(i) any changes the issuer made to the
measurement approach, inputs and
assumptions during the reporting period and
the reasons for those changes;

BITAEERPYFEN L  BABHRBRRET

For Scope 2 greenhouse gas emissions disclosed
location-based Scope 2 greenhouse gas emissions,
and provide information about any confractual
instfruments that is necessary to enable an
understanding of the issuer's Scope 2 greenhouse
gas emissions; and

MARBEHE 2R EREBYR - HEH UM R EENEE
VRERBHN - WREER THZFRNERAES
HXENE Rk

For Scope 3 greenhouse gas emissions disclose the
categories included within the issuer's measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011).

HERBRENGEILERBYK - BEOREREBRE
BR: CXEEE(BEI)ZERBEFE(2011F))FR
MEEERIRERTAGEREIRERBHERTE
ZRER -

Section
=&
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PERFORMANCE DATA

SUMMARY
ERBERR

PERFORMANCE DATA

SUMMARY
ERYIERE

PERFORMANCE DATA

SUMMARY
ERYIERE
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HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) AFTES

TCFD Components Disclosure Requirements Section
TCFD #HR &R 5 mEER =41
Metrics and Targets
EERBR
Cross-industrial (a) Anissuer shall disclose the amount and percentage  CLIMATE-RELATED
Metrics of assets or business activities vulnerable to: RISKS, OPPORTUNITIES,
SITRIER BIOIANBEBEZZENEERERZDNESENLASL - AND RESPONSE
BIE MEASURES

(i)  climate-related transition risks; %ﬂ%mﬁﬁ BB KR
FIRARRERER : L

(i) climate-related physical risks; and
RIRBEERRE &

(i) climate-related opportunities.

RIRIARHE -

(b) An issuer shall disclose the amount of capital Internal definitions and
expenditure, financing or investment deployed systems for identifying

towards climate-related risks and opportunities. and fracking climate-
BT ANBRERRIFEERBIMEBNEAMY - @& related capital
NIRER ST - expenditures,

financing, and
investments are under
ongoing
development. During
the reporting period,
given the Group’s
current capabilifies,
such information was
not obtainable
without incurring
disproportionate cost
or effort. Disclosure will
be further enhanced
as systems and
processes continue o
mature.
RIREFEEARZ L - 7
BHRE R H N
B FREZRRASE
FRHERG - AREH

A EREEIR AR

7 SRR E R IR
HUERAS BRE A1 HH 38 2 AR
HEN - BEERGER
EHE—FER  B%
HHE— 25 M58 o
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TCFD Components
TCFD £HRER 5

Metrics and Targets
EERBR

Internal carbon
prices
A ER R E (B

Remuneration

Fr B

HKEX ESG REPORTING COD
FREXSM (RIE - HERERRET

Disclosure Requirements

WEER

(@)

(b)

An explanation of whether and how the issuer is
applying a carbon price in decision-making (for
example, investment decisions, fransfer pricing, and
scenario analysis); and

RIRREIT AR A RO TE R H e R ik (B (flani &R
K CEBEBRERST) K

the price of each meftric fonne of greenhouse gas
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;
BITARRHE R E RN AN T RN = REHE
WEEME

or an appropriate negative statement that the issuer does
not apply a carbon price in decision-making.
FEENDTEER  HWRBETAREGERRTERAIEE -

An issuer shall disclose whether and how climate-related
considerations are factored info remuneration policy, or
an appropriate negative statement.

BITABARBRRIRAAEZREZA A R AA TR - 3

REEE

VIR o

m
0O
O
pra
—]
m
pra
—]
Z
O
m
X

Section
=&

The Group currently
does not apply an
internal carbon price
in its decision-making.
It actively monitors
regulatory
developments and
market practices fo
inform its strategy on
carbon-related
considerations.

£ [E B BT AR K P AR
FASEE - £EHE
REFEEREIR R TS
B IEGRIRIEE
ZEREM o

Climate-related
considerations have
not yet been
incorporated into
compensation
metrics. The Group is
actively working to
integrate such
considerations into its
remuneration
framework, aligning
them with its climate
strategy and evolving
governance
practices.

B Al R i mx 16 %
EMAFNIERE - £5
FERHEE IR IEE % 2
A FBNARHE - B
IR FHE R T B )R
BEBKARE -
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HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) AFTES

TCFD Components Disclosure Requirements Section

TCFD #HR &R 5 mEER =41

Metrics and Targets

EERBR

Industry-based An issuer is encouraged fo disclose industry-based metrics PERFORMANCE DATA
metrics that are associated with one or more particular business  SUMMARY

TEIER models, activities or other common features that XRHEHFE

characterise participation in an industry. In determining
the industry-based metrics that the issuer discloses, an
issuer is encouraged to refer to and consider the
applicability of the industry-based metrics associated with
disclosure topics described in the IFRS S2 Industry-based
Guidance on implementing Climate-related Disclosures
and other industry-based disclosure requirements
prescribed under other international ESG reporting
frameworks.

AR GASEETARERE - B ZEEENEHRANES
BHENTERES IES2EFMTEERSBABNITESE
R o MRTEREMLTEIRIRN - AR HARBETAZEEH
BRI RS AT R R R R RS2 90 ) 1T R TR IR F )M E b EBR IR
5 e RERREERRTENITEREE Rt REEF
BREANITEER  TEEEIEEMA -

Climate-related An issuer shall disclose METRICS AND TARGET
targets BITAERE EEEKER
FIxAERE E 12

(a) the qualitative and quantitative climate-related
targets the issuer has set fo monitor progress
towards achieving its strategic goals; and (b) any
targets the issuer is required to meet by law or
regulation, including any greenhouse gas emissions
targets. For each target, the issuer shall disclose:
HAERERAREESAERMNRTHERIZEHN
TUEREER K (o) ERICEREZRETAEINE
M B1R  BEEFMAEREBHENE R - ETARRSTE
BIRE—#E -

(i) the metric used fo set the target;
AR E B 1REVEIR

(i)  the objective of the target (for example,
mitigation, adaptation or conformance with
science-based initiatives);

BRE BB (PIanRAE - BRSUARIZ2AERA R

H)

(i) the part of the issuer to which the target applies
(for example, whether the target applies fo the
issuer in its entirety or only a part of the issuer,
such as a specific business unit or geographic
region);
BEERSE(FlnBREEMBNETARES
EEEMs(nEaAREEEBELIER
1)) :

= 152



BEE -  EENSEBERARAD ((

HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) ABTES

TCFD Components Disclosure Requirements Section
TCFD #HR &R 5 mEER =41

Metrics and Targets

ERRER

(iv) the period over which the target applies;
B iRa0E AR

(v) the base period from which progress is
measured;
BEERENHEERME

(vi)  milestones or interim targets (if any);

EERERRRTHBEREIE)

(vii) if the target is quantitative, whether the target
is an absolute target or an intensity target; and
MEELER HERHERESRERR: &

(vii) how the latest international agreement on
climate change, including jurisdictional
commitments that arise from that agreement,
has informed the target.
BRI RIR S BEIR 5 (B IEZ B E £ 8 RDER
) A EBEITARTER
(b) An issuer shall disclose information about its METRICS AND TARGET
approach to setting and reviewing each target, and 382 K& B 12
how it monitors progress against each target,
including
BITARRBEREMNERZEEBZRNTE U RHWA
ERERER - B

(i) whether the target and the methodology for
setting the target has been validated by a third
party;

BRAS MREBBRNIEARBRKRE=TTRE

(i) theissuer's processes for reviewing the targeft;
BT AEZBENRER

(i) the metrics used to monitor progress towards
reaching the target; and

AREREREENIER &

(iv) any revisions to the target and an explanation
for those revisions.
HAERT B ROARRRA -

(c) An issuer shall disclose information about its METRICS AND TARGET
performance against each climate-related target 512Kk B2
and an analysis of frends or changes in the issuer’s
performonce
ﬁ}\/,j&ﬂg*ﬁ_ﬁ%tlﬁﬁﬂﬂﬁ 7 B IR A B F A K8
B BRI LI
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HKEX ESG REPORTING CODE CONTENT INDEX
HEXZM (RIE - HEREARETH) AFTES

TCFD Components Disclosure Requirements Section
TCFD #HR &R 5 mEER =41

Metrics and Targets
EERBR

(d) For each greenhouse gas emissions target disclosed  METRICS AND TARGET

in accordance with (a)-(c), anissuer shall disclose: EERER
IR (0)-(c) RENB—HEREREBHMEET  BITAE
R

(i) which greenhouse gases are covered by the
target;
AR REPPLOR =RES

(i) whether Scope 1, Scope 2 or Scope 3
greenhouse gas emissions are covered by the
target;
BERRRESHE - SE2NHBEIRZREBYN

(i) whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas
emissions target. If the issuer discloses a net
greenhouse gas emissions target, the issuer is
also required to separately disclose its
associated gross greenhouse gas emissions
target;
A ERRERBNASERERAEREBIN
FHAR - MRAERBHRFRAR  BITAR
SIMNEERENRERBHNAERIER

(iv)  whether the target was derived using a sectoral
decarbonisation approach; and
EERERRATERMAGELN &
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TCFD Components
TCFD £HRER 5

Metrics and Targets
EERBR

HKEX ESG REPORTING COD
FREXSM (RIE - HERERRET

Disclosure Requirements

WEER

(€]

the issuer’s planned use of carbon credits to offset
greenhouse gas emissions fo achieve any net
greenhouse gas emissions target. In explaining its
planned use of carbon credits, the issuer shall
disclose:

BT AT EIEAREREE R ERBHMUEREMAE
REHREFEBR - BN AIRERNTE - BITARR

5=

(i)

(il

(i)

(iv)

the extent to which, and how, achieving any
net greenhouse gas emissions target relies on
the use of carbon credits;
KEERAREANEREMAZABHAFEA R
WRRE R

which third-party scheme(s) will verify or certify
the carbon credits;

ZHRS PR R PLE 3 = 7 5T SR 5 2l aREE

the type of carbon credit, including whether
the underlying offset will be nature-based or
based on technological carbon removals, and
whether the underlying offset is achieved
through carbon reduction or removal; and
IEANEE - AEEFEEEERENBARER
ERNRHE OB - AR HEUE = B BRIE 2
WOHRER : &

any other factors necessary to enable an
understanding of the credibility and integrity of
the carbon credits the issuer plans to use (for
example, assumptions regarding the
permanence of the carbon offset).
RBEANTRETAGEEANRERNAEENT
BUMUENEREMEZEZR (G0 - BIREER
REVRER)

m
0O
O
Z
—]
m
Z
—]
Z
O
m
X

Section
=&

The Group currently
does not use carbon
credits or participate
in carbon offset
programs. We
continue to monitor
developments in
carbon markets and
regulatory guidance
fo inform our emissions
management
strategy.

FEH B T EARRE
- th T 2B AT
F o R ER Tk
B R ROERE5]
LB E FIayHE & 2
B o
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