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ABOUT THE GROUP
MREEKE

CWT is a Hong Kong-based company with a global presence. Our
integrated business model centres around logistics, with CWT Pte.
Limited (“CWT SG”) serving as our primary subsidiary.

Our diversified businesses include logistics and engineering services,
commodity marketing, and financial services. Dedicated to our
vision of “Connecting World Trade”, we strive to create sustainable
value by delivering exceptional services to our global customers
across multiple industries, exceeding stakeholder expectations, and
achieving financial success.
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Logistics Services

Provision of warehousing, transportation, freight
forwarding and cargo consolidation, supply chain
management services through CWT group of
companies.
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Engineering Services
Provision of management and maintenance
of facilities, vehicles and equipments, supply
and installation of engineering products, property
management, and design-and-build for logistic
properties through Indeco Engineers (Pte) Ltd.
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OUR BUSINESS
OVERVIEW
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Commodity Marketing

Physical trading and supply chain management of
base metal nonferrous concentrates through MRI
Trading AG and its group of companies, with pre-
dominant focus on copper, lead, zinc and other
minor metals.
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Financial Services

Provision of financial brokerage services
and assets management services.
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2025 AWARDS AND RECOGNITION

ESG Rating
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Gold Medal — EcoVadis ESG

Rating (Top 5%) ,
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ESG Awards, Certificates, Accreditations and Memberships
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Company for High- International ESG Annual

Quality Development List Selection — Best
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2025 “Golden Kunpeng” The Caring Company ’
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— Best Listed Company for Benchmarking Report .

New Quality Productive Overview
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2025 AWARDS AND RECOGNITION

bizSAFE Partner

certificate
bizSAFE® % &

CWT INTEGRATED PTE.
LTD.
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CERTIFICATE

The Majlis Ugama Islam
Singapura (MUIS) Halal
Certificate

CWT INTEGRATED PTE

SCIC Responsible Care {
Award 2024 el

SCIC Responsible Care
Awards 2024

a Achievement A
Achievement Award

FX K 88

CWT INTEGRATED PTE LTD

Employee Health &
Safety Code
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Logistics & Service
Provider Category
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CWT INTEGRATED PTE
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ISO 14001 1ISO 45001
Environmental Management Occupational Health and Safety Management
System System
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Indeco Engineers (Pte) Ltd

CERTIFICATE
OF REGISTRATION

CWT International Limited
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Indeco Engineers (Pte) Ltd
CWT Integrated Pte. Ltd.
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ISO 55001
Asset management
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Indeco Engineers (Pte) Ltd
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Indeco Engineers (Pte) Ltd

CWT Pte. Limited

CERTIFICATE qip,

CWT International Limited 05



06

|

ABOUT THIS REPORT
RREHS

PURPOSE AND OBJECTIVE

CWT International Limited (“CWT” or the “Company”), together
with its subsidiaries (collectively known as the “Group” or “We”) are
pleased to present our tenth Environmental, Social and Governance
(“ESG”) Report (the “Report”). This Report aims to provide our
key stakeholders with a clear and transparent overview of our
sustainability management approach, strategies, policies, initiatives,
and performance of our material sustainability issues, facilitating their
understanding of our business operation and ESG efforts.

REPORTING PERIOD AND SCOPE

Unless otherwise stated, this Report covers the Group’s core
businesses and operations, including (i) the head office in Singapore,
(i) the main logistic business part in Singapore, (iii) engineering
services in Singapore, and (iv) the head office of Commodity
Marketing in Switzerland. Collectively, these operations accounted
for approximately 88.96% of the Group’s total revenue for the
period from 1 January 2025 to 31 December 2025 (the “Reporting
Period”).

The reporting boundary is determined by the financial significance,
the materiality of each Group entity to our business and operations,
and their impact on sustainability. After a thorough materiality
assessment by the management, the Group has excluded the Hong
Kong head office from the disclosure during the Reporting Period, as
its administrative nature contributes negligibly to the Group’s overall
emissions and resource consumption. The Group will review and
update the reporting scope regularly to enhance the transparency
and quality of its sustainability performance disclosure.

REPORTING STANDARDS

This Report has been prepared in accordance with the disclosure
requirements of the ESG Reporting Code (the “Code”) as set out in
Appendix C2 to the Rules Governing the Listing of Securities issued
by The Stock Exchange of Hong Kong Limited (the “HKEX”).

CWT International Limited
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B ARERE  ABOUT THIS REPORT

REPORTING PRINCIPLES &R A

When compiling this Report, the Group adheres to the four reporting — fE#4R RLARIRE RS - A& BE ST~ B4R E A0 E
principles stipulated in the Code, including materiality, quantitative, ~FR&RA - BIEE2 MW « 2 ~ FEE—BUE -
balance, and consistency.

Reporting Principles Application in this Report
& R Al RAREER
Materiality The Group identifies the ESG issues that are material to our business operations and

our key stakeholders through ongoing engagement with our stakeholders and regular
materiality assessment. For further details, please refer to sections of “Stakeholder
Engagement” and “Materiality Assessment”.

BEEM% AEBBEBEFNENFERB L ERNEZ LG  BIEHRMEBLERT
ERNENBAEZNERE HEREARE - BRE—IHRE F2HIEHNES
BN ERMRTEZE -

Quantitative Quantitative data, key performance indicators (“KPIs”), and relevant information are
presented, where applicable, throughout this Report.

21k ABEZMHEINELEE  FREVESR(RREARISE]) LBAHEERGER) -

Balance The Report discloses both achievements and challenges in an objective way, providing
a balanced and unbiased view of the Group’s ESG performance.

] R|EATH A RER LB UREREENERE tg RERRANTE
RERROZR

Consistency Unless otherwise specified, the statistical methodologies employed in this Report

remained substantially consistent with those applied in the previous year. Where
calculation methodologies are changed, explanations are provided as necessary
together with the relevant data.

— 2k BRIERBFHA  AMESEANGRA AR EFRENRE B - Bt EABME
¥ AlgaEp R EREREUR — Gt AR -
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BAAERE  ABOUT THIS REPORT

ACCESS TO THIS REPORT

This Report is available in both Chinese and English versions on the
websites of the HKEx and the Company. In case of any discrepancy
between these two versions, the English version shall prevail.

Electronic copies are available on the following websites:
HKEx news: http://www.hkexnews.hk/
The Company: http://www.cwtinternational.com/

CONFIRMATION AND APPROVAL

The board of directors (the “Board” or “Directors”) has reviewed
and approved this Report. The information disclosed in the Report
is mainly cited from the internal documents and public information
of the Group. The Board undertakes that there are no false records,
misleading statements or material omissions in the content of this
Report.

YOUR FEEDBACK

We welcome feedback from our stakeholders on our
sustainability performance and disclosure, as it helps guide future
enhancements in our ESG journey. Please share your thoughts at
cosec@cwtinternational.com.

CWT International Limited
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MESSAGE FROM THE CHAIRMAN

It is my great privilege to present the 2025 ESG Report of the Group.
The past year has once again been profitable, and we are confident
that our business will continue to experience steady growth in the
years ahead. These achievements are the result of the dedication
and hard work of our management and staff.

However, our talented team strives not only for strong financial
performance but also remains deeply committed to sustainability
and social responsibility, values that are essential to our long-term
success.

HONG KONG HEADQUARTERS

In line with the reporting principle of “materiality”, we have
discontinued separate ESG performance reporting for our Hong
Kong headquarters. As the head office is a small operational unit with
a lean team, we focus on key business units that provide the greatest
value to our stakeholders.

However, this does not mean our Hong Kong headquarters has
ceased contributing to ESG matters. Exactly the opposite, it
continues to play a leadership and coordinating role, offering strategic
direction and oversight on ESG issues across all business units. In
2025, our Hong Kong office also participated in an external forum to
share insights and best practices on ESG, an approach we intend to
sustain.

During the reporting year, our Hong Kong headquarters received
several ESG awards, recognising its pioneering and high-quality
progress in sustainable development. These honours highlight not
only the commitment of our Hong Kong office in its leadership role
but also the collective efforts of our global business units in driving
implementation.
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MESSAGE FROM THE CHAIRMAN EEZH:E

LOGISTICS SERVICES

Two important awards were achieved during the year:

° Supply Chain Asia (SCA) Award — We were recognised for our
patented Container Storage and Retrieval System (CSRS),
a technology that integrates automation, Al and digital tools
to address key industry challenges in labour security, labour
efficiency and land optimisation; and

° Singapore Business Review (SBR) Management Excellence
Award — This award affirmed our achievements in
sustainability, including the adoption of solar energy, energy-
efficient lighting, optimised routing, and emissions reduction
measures that have significantly lessened our environmental
footprint.

COMMODITY MARKETING

Our long-standing commitment to sustainability has been reaffirmed
through our fourth consecutive EcoVadis assessment, marking a new
milestone in our ESG journey. In the latest evaluation, we advanced
from a silver medal to a gold medal, placing us in the 97th percentile
of all rated organisations worldwide. This recognition reflects our
year-on-year progress in embedding robust environmental, social,
and governance practices across our operations. It reinforces
our dedication to responsible business conduct and continuous
improvement in sustainability performance.

ENGINEERING SERVICES

Although it represents a smaller segment of the Group, it achieved
a meaningful milestone in 2025 by securing a facility management
contract with the Health Sciences Authority of Singapore (HSA). The
project involves ensuring the smooth, safe and efficient operation of
HSA'’s key offices, and assists HSA in fulfilling its important mission
of protecting public health. We believe our strong sustainability track
record played an essential role in earning this trust from a respected
official authority.

CWT International Limited
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LAST WORDS

Since 2015, we have reported on climate-related issues in
accordance with disclosure requirements. Looking ahead, we will
continue to enhance and broaden our reporting comprehensively,
offering stakeholders with more transparent and valuable information.

Above all, we remain devoted to managing CWT as a sustainable
and responsible business. We will stay the course on our strategic
journey: building resilient businesses that create long-term value for
our stakeholders and society.

Wang Kan
Chairman

FEFE MESSAGE FROM THE CHAIRMAN
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY

BmuasERREES

We are committed to integrating sustainability into our business
operations to create positive value for stakeholders and the
community. We strive to optimise our management approach to
sustainability by establishing a robust sustainability governance
structure and comprehensive sustainability policies.

SUSTAINABILITY MANAGEMENT APPROACH
AND STRATEGY

With the support and approval of the Board, we have established
a sustainability framework setting the way forward to embrace
sustainability in our business operations through the four sustainability
pillars: (1) Cultivating People-Focused Culture, (2) Achieving Our
Operational Sustainability, (3) Driving the Greener Future, and (4) Co-
creating Our Better Community, as well as goals and targets for each
of the sustainability pillars, with details illustrated below.

BRBAONBARBEERBAXBEEZS B
FOERMRAETHEE - RASHEBEY
BENEARBREENBERRR - AECAT#E
BRREREH -

ARERREE RS RER
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RIER BBOATRHEZRIEEATFHEER
MARPINERBLE - (NEEAAREUE -
QERLEAFERRE - QHEBRERK - @)
HEZSHE  UREAUHEERIENENR
BiR - FBOT -
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Cultivating People — Focused Culture

BEUABREHX

To provide a diverse, supportive, safe, and
harmonious workplace that empowers our
employees.

MZrtib B2 2 RN TIERIGMAE
‘&

SUSTAINABILITY STRATEGY TS ERREFR

Driving the Greener Future

EBRERR

To promote environmentally sustainable
and climate-resilient business operations
while lowering our environmental footprint.

PR R BRI RIE - (REIRIR I FHE & AR
IR NREEE-

Achieving Our Operational Sustainability

~

BEREETRHERR

To create long-term value for our customers
through the highest standards of services
and ethical practices.

NUEeRENRBREENERAEFAE
RHEE

)
L)
‘ 3 .y ,
Co-creating Our Better Community
HAXGFHE

To contribute positively to the communities
for the benefit of future generations.

BB EME S8 T — e
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY BMM A ERESIES S

SUSTAINABILITY GOVERNANCE AND BOARD’S

OVERSIGHT

The Board has overall responsibility for the Group’s ESG strategy
and reporting. It provides oversight of ESG issues with an emphasis
on the Group’s long-term development and positioning. Delegated
by the Board, our ESG Steering Group comprises representatives
from major functional departments, including Directors, Finance,
the Board’s Office, Human Resources, Administration, and the
Singapore Office, and drives the planning and implementation of the
Group’s ESG-related initiatives. Acting as a pivotal bridge, the ESG
Steering Group maintains a structured reporting line, providing the
Board with regular updates on ESG-related targets, performance
metrics, and implementation progress. Based on these insights,
the Board exercises its oversight by evaluating the effectiveness of
current measures and recalibrating the Group’s ESG strategy to align
with evolving risks and opportunities. Furthermore, the ESG Steering
Group is responsible for the ongoing supervision of our sustainability
management approach and advising the Board on material
sustainability matters, with key annual responsibilities including:

° Developing and continuously supervising the Group’s
sustainability strategies, priorities, goals, and targets (including
but not limited to green targets);

° Identifying, evaluating, prioritising, monitoring, and managing
material sustainability risks, such as climate-related risks as
well as environmental and social risks along the supply chain,
to mitigate related risks;

° Formulating, reviewing, evaluating, and providing
recommendations on the implementation of sustainability
strategy, policies, and initiatives for the Board’s discussion
and oversight;

° Coordinating with the Board and functional departments to
ensure effective cooperation on the implementation of the
sustainability strategy;

° Closely monitoring and assessing the Group’s sustainability
performance, as well as reviewing progress made against
relevant goals and targets;

° Reviewing and monitoring the Group’s stakeholder
engagement channels to ensure ongoing dialogues to

understand the expectations of key stakeholders; and

° Preparing annual ESG report for Board’s approval.
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY ZMMWAZEREESIES

SUSTAINABILITY GOVERNANCE STRUCTURE H#HEZREREE

The Board
e
A
v
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Nomination Executive Audit Remuneration
Committee Committee Committee Committee
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A
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ESG Steering Group
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Functional Departments
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY KM AHEZRE

Climate-related Governance

Climate-related risks and opportunities are governed under the
Group’s integrated ESG governance framework, which is overseen
by the Board and supported by the ESG Steering Group.

The Board has ultimate responsibility for overseeing climate-related
risks and opportunities and for ensuring that appropriate governance
structures, competencies, and management processes are in place
to support the Group’s climate-related strategies. The composition of
the ESG Steering Group is reviewed from time to time to ensure an
appropriate balance of expertise and experience to oversee ESG and
climate-related matters. Where necessary, the ESG Steering Group
may invite external experts or consultants to attend meetings to
provide professional advice on climate-related issues and emerging
regulatory developments.

The ESG Steering Group meets occasionally, with additional
meetings convened where required, to review climate-related
risks and opportunities identified through the Group’s materiality
assessment and risk management processes. Through these
meetings, the ESG Steering Group is regularly informed of:

the Group’s exposure to physical and transition climate risks;

° progress towards climate-related targets and initiatives;

° regulatory and market developments relevant to
decarbonisation; and

° the effectiveness of mitigation and adaptation measures
implemented across operations.
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY ZMWAZEREESIES

In overseeing the Group’s strategy and major operational decisions,
the ESG Steering Group considers climate-related risks and
opportunities, including potential trade-offs in resource allocation,
technological upgrades, and energy-transition initiatives. The ESG
Steering Group is also responsible for reviewing and recommending
to the Board the Group’s climate-related strategies, policies,
and objectives, and for monitoring ESG performance to ensure
compliance with applicable governance frameworks and regulatory
requirements.

The ESG Steering Group oversees the setting of climate-related
targets, including GHG emissions reduction goals, and monitors
progress against these targets through periodic performance
reviews. Where material climate-related risks or performance gaps
are identified, such matters are escalated to the Board for further
consideration and action.

The Group acknowledges the importance of aligning management
incentives with climate-related objectives. As of the Reporting
Period, climate-related performance metrics have not yet been
incorporated into the remuneration policies of the Group. The Board
and ESG Steering Group will continue to evaluate the feasibility of
integrating ESG-related performance indicators, including GHG
emissions-reduction targets and energy-efficiency improvements,
into management performance assessments and incentive structures
in future reporting years, taking into account the Group’s operational
priorities and strategic development.

CWT International Limited
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY BMM A ERESIES S

Functional departments are responsible for the day to day monitoring
and implementation of climate related initiatives and support the
governance of climate-related risks and opportunities by:

° conducting materiality assessments to identify climate-related
risks and opportunities;

° coordinating data collection and performance monitoring
across operational units;

o implementing climate mitigation and adaptation measures;
and
° integrating climate-related considerations into operational risk

management and internal control processes.

Through this governance arrangement, climate-related risks and
opportunities are incorporated into the Group’s broader risk
management framework, enabling management to monitor and
manage such risks alongside other strategic and operational risks,
and to support informed decision-making across internal functions.
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY ZMMWAZEREESIES

SUSTAINABILITY RISK MANAGEMENT

To ensure business resilience in a dynamic business environment,
we have formulated a sustainability risk management mechanism to
identify and manage material sustainability-related risks. The ESG
Steering Group is responsible for managing and monitoring the
Group’s risk management activities, while the Board retains ultimate
oversight responsibility. The details of our sustainability-related risk

AERRARER
RERETHEELNPERETRSETIDNL -
BPCHEAHEERRAREEES - LRI R
ERENFFERRAENERNRR - RE  HE
LEREENMEIBREEEMEREASENERE
BEY MEFSUAERKEERE - IHE
BREFERRERBREFBEET ¢

management process are as follows:

\
We identify relevant sustainability-related risks (including climate-related risks and
environmental and social risks along the supply chain) by referencing the latest market and
% industry trends, with the support of independent third-party sustainability consultants.
- %R S = R ERRERGBI T  SERFDIBRTLEY - BAANTH
: BrRAERR (BEREEERRIARMEENREREERR)
J
~

Evaluation

We assess the potential impacts and likelihood of the relevant sustainability-related risks.

A

B ARARERRABRRNEETE RN -

Prioritisation
BIRHEES

We prioritise material sustainability-related risks by assessing their risk levels in terms of
potential impact and likelihood of occurrence.
HAVBBRT 4 E A5 E 2 RARRE AR A E
BIRHET

FENEANTREE - BERBKFET

J

Mitigation
R

~

We manage and monitor the identified risks, establish corresponding mitigation measures and report
the results of the risk assessment annually for discussion with the Board.

As part of its oversight responsibility, the Board conducts regular reviews of the effectiveness of control
measures and provides relevant suggestions as necessary.

BMERWLEREHANER - SIEHENERER  YEFRERRTENER  UERESS
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Annual Report 2025.

CWT International Limited
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For more details on our corporate governance and risk management
approach, please refer to the Corporate Governance Report of the
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY EMWAEERESE

ESG POLICY

To integrate sustainability into our business, we have established a
comprehensive ESG Policy, supported by a series of policies and
systems addressing sustainability and complying with relevant laws
and regulations in the jurisdictions where we operate, that covers
extensive issues such as environmental protection, employment and
labour practices, operating practices and community engagement.

We regularly review and update the ESG Policy as appropriate to
align with identified shifts in operational dynamics and community
needs.

R - HEREBBE
RBABEERBARMNER  HACREE
HRAIF BB RO — R DB RE A S8 7 3R A
REMERDZERNMBREZREZR - HIE2@E
BRI B RERRE  ERRERERE
BERSBSTIESR 2EEHRER2RETREZZ
85 o

B ESRI RN EERENRE  HERER
B - NERN S ESRERERFERMERNNE
1t e

/

Environmental Protection

RERE

Climate Change
Air and greenhouse gas ("GHG") emissions
Use of resources (including energy
and water)
Environment and natural resources
* Waste management

Green procurement

RIREE
REAERE(DAERE] BN
BRER (BIEERRAK)
IRIFERAER

BEYER

R

Operating Practices

EEEA

* Anti-corruption
o HIERER

s EmMRBEER
o RES

Employment and Labour Practices

® Equal opportunity and diversity

* Occupational health and safety

® Training and development

* Benefits and welfare

® Prevention of child or forced labour

FEERERZ T

o BEEFEELE

o 7|

o FHBREM

o DIIEETSRHIST

® Supply chain management * \olunteering services and charitable activities
Product and service quality o ETRIERZZES)

\

EEREZITESR

Community Engagement
HESH

CWT International Limited
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY R{fIWaHERRE

STAKEHOLDER ENGAGEMENT

The Group identifies the stakeholders through a comprehensive
mapping and evaluation process. We define stakeholders as
individuals or groups who have a significant impact on our business
or are significantly affected by our operations, products, and
services. To ensure a balanced and inclusive representation, the
ESG Steering Group categorises potential stakeholders based on
their dependency on the Group’s resources and their influence on
our strategic objectives and reputation. By regularly reviewing this
stakeholder universe, we ensure that our engagement remains
dynamic and responsive to emerging ESG trends and the evolving
business landscape.

The Group employs a multi-layered and inclusive approach to
conduct stakeholder engagement, ensuring that diverse perspectives
are captured across all levels of our operations. The Group engages
regularly with key stakeholder groups, including shareholders or
investors, employees, suppliers or business partners, customers,
government authorities or regulators, potential investors or financial
institutions, and the local community in which it operates, through
various communication channels such as meetings, social media,
and regular corporate communications. This continuous engagement
allows the ESG Steering Group to identify and analyse ESG-related
risks and opportunities that may affect our long-term sustainability.

Stakeholder engagement activities are conducted on an ongoing
basis to understand stakeholders’ expectations and concerns
regarding ESG-related matters relevant to the Group’s operations.
Feedback obtained through these engagement channels is
systematically analysed by the ESG Steering Group to identify
potential ESG risks and opportunities that may affect the Group’s
operational performance, regulatory compliance and long-term
development.

Qutcomes from the stakeholder engagement process are integrated
into our materiality assessment to support the identification and
prioritisation of material ESG issues. Following the ESG Steering
Group’s review, these priorities are reported to the Board to guide
the development of ESG-related strategies, policies, targets and
risk management measures. By embedding stakeholder feedback
into our decision-making processes, we ensure our sustainability
initiatives remain responsive to our stakeholders’ expectations.

CWT International Limited
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY BMM A ERESIES S

Stakeholder Groups Engagement Channels
¥ &4 Bl SHERE
m Shareholders or Investors . Shareholders’ meetings
RERKIGEE o Annual reports, financial statements, circulars, and announcements
8&% o Our websites
° Social media
. BRERE

. Fih - MBHER  BRHRAE
. A0 Bk
. R

- Employees
— (==

/@ Suppliers or Business Partners
@_ ek E BB

o Internal communication system
o Meetings

o Annual appraisal

° Company activities

° Social media

J AT ERES

. G5

J FREZ

o NElEE)

. AR

° Daily communication between business representatives
° Meetings

J ¥BRECENAEES

- U
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY

Stakeholder Groups
B EAR

Engagement Channels
SRRE

Gol_,qoploa Cgu;romers

Business communication
Meetings

Customer service hotline
EE3GEH

P

= A

EFRIBRAR

Government Authorities or

[l Regulators
T BUTMRASEE S

Information submission
Social media

Our websites
BRHRAZ

HRIERE

AT Ak

C] Potential Investors or Financial
l Institutions

BEREESTBRE

Information disclosures
Briefings for investors
Roadshows

Briefings for analysts
B E
REEGHRE

BEOR

DT EMRE

ﬁ% Local Community
Qo

=ckad o)
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY EMWAEERESE

MATERIALITY ASSESSMENT

Materiality Assessment Methodology

To ensure our ESG strategy addresses the most material impacts
of our business, the Group conducted a structured three-step
materiality assessment. The diagram below outlines our materiality

assessment methodology:

-

Step 1: Identification
E—  BAl

. We identified 20 sustainability
issues relevant to our
business, with reference to
the Code, market practices
and industry trends, with the
support of an independent
third-party sustainability
consultant.

o HM2ESA - HHEHR
TEBEUAREBIE=T
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EEUNETE
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Step 2: Prioritisation
E L BIREEY

\

e We evaluated
sustainability issues for
materiality, ranking them
based on feedback from
major stakeholders. The
results were consolidated
into a materiality matrix,
which included a list of
material issues and their
overall level of materiality.

potential

s BMFHBEERFHBEERS
EHNERE  URBEEEH
MENREGEETHF -
FHRBERBAREERNEM
CHEPEE-OERAER
BRHGEEBEMAKT -

44

-

~

Step 3: Analysis and
Validation

B=L  oWRERE

e The materiality matrix was
reviewed and discussed with
the ESG Steering Group and
approved by the Board to
confirm and finalise the material
sustainability issues identified.

s ZMERMEBEIE BRI MR
5o g REREG/ AT
AR EE R - AER
FMERE BRI ERAT AR
REH -

7=

A

v

-
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-
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY R{fIWaHERRE

Materiality Matrix

An annual materiality assessment enables us to identify the
most material sustainability issues for both our business and our
stakeholders, so we can optimise our sustainability strategy to
address their concerns and interests.

During the Reporting Period, the Group conducted a materiality
assessment through internal stakeholder engagement, including 12
surveys and evaluations to identify ESG issues that may significantly
impact its business operations, stakeholders, and sustainable
development. Moving forward, we will further diversify our stakeholder
engagement channels to encompass a wider spectrum of internal
and external stakeholders. We will proactively seek collaboration
and engage with external stakeholders through meetings, customer
service hotline, websites, roadshows, activities and so on. This will
facilitate a more holistic assessment of our sustainability performance
and strengthen our responsiveness to emerging ESG issues.

ESG issues were identified with reference to the Group’s operational
characteristics, stakeholder expectations, industry practices, and
internationally recognised frameworks, including the Sustainability
Accounting Standards Board (SASB) Materiality Map.

CWT International Limited
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TEER RN ERE
LEVEL OF INFLUENCE ON STAKEHOLDERS' ASSESSMENTS & DECISIONS

LSV

2w
E3

Low
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The assessment results were analysed and mapped onto a FHEEREDNE  BEEREYEZEE

OUR MANAGEMENT APPROACH TO SUSTAINABILITY BMM A ERESIES S

Materiality Martix
EEMER

Risk and Crisis Management
RABREHER

Anti-corruption and anti-bribery OCCUPa“O”a| health and safety

)Ei*s&liﬁﬁ%

Employee development and training / Employment compliance
BEERERE EmER

Employee welfare

Respect for human rights
EEEF BEAE g
Data protection and cybersecurity
Q{ﬁﬁ:ﬁ&!ﬂ%f%
Product and service quality Customer service and satisfaction
ER R E % e & =FEBRmEE

.\ Preventing anti-competitive behavior

— Br L RBRITR
Supply chain environmental risks o— Ethical o .
fHREREIR S E B ically responsible procuremen
B ERARERE

.\ Energy efficiency and greenhouse gas emissions
Green procurement BRI R E RSB
HERE
Climate resilience and climate change risk

.\ ARDERRRSLER

Intellectual property
AmERE

Waste and recycling

BEYRER Diversity, equal opportunities and inclusion
Wi - 2% PEREREE
ater efficiency
ks \
~ Community engagement and investment
HESHERRE
LEVEL OF SIGNIFICANCE OF ECONOMIC, ENVIRONMENTAL AND SOCIAL IMPACTS High

BE - BERMEPENEENREER

o

‘EREfE - LAAE

materiality matrix to prioritise ESG issues by relative significance. $E B AKIELHIRE S REREBRETE

ESG issues were categorised into four priority levels: L - RIR - A REREBEEE D AUEE
FARA

. High Priority — ESG issues with high operational impact and BeBEAF - BARSZEEXERES
high stakeholder concern; ﬁﬁ%%@ﬁﬁ’\]fﬁﬁ g REREE

. Important — ESG issues requiring continuous monitoring and e EEZ-FEREETHERNRE 4T
management; NEG#HRE ;

. Monitor — ESG issues with emerging relevance; and . B - AEMEEBENIRE g kE

BERE - &R

. Lower Priority = ESG issues currently assessed as having BIEEBLERF - BRI AR ERERE

relatively lower impact. RIRIE - (T2 REARRE ©
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY EfWNaZHEEREEES &

Based on the materiality assessments conducted, the Group has
identified the following ESG issues as High Priority, which will
continue to be the primary focus of the Group’s ESG strategy and
management approach:

o Risk and crisis management

. Occupational health and safety

° Employment compliance

o Respect for human rights

o Data protection and cybersecurity
. Customer service and satisfaction
o Anti-corruption and anti-bribery

° Employee welfare

CWT International Limited
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DRIVING THE GREENER FUTURE

B EBRRE

To promote environmentally sustainable and climate-resilient business operations while lowering our

environmental footprint.
FRARIRIZ R ORI - (RERRAIFER ARREBEE NHEBEE -

Most material topics covered in this chapter:
REHREREERFRE -

° Our green targets

° Air emissions

° Responsible waste management

° Energy conservation and management
o Water consumption and management
° The environment and natural resources
° Climate change

HFmsk e B 1Z
BE RHER
BEAEENER
BERETARE R
FEARRER
IRIBEEAAER
RIRE(L

The Group recognises our responsibility to minimise our impact on
the planet. We drive a greener future by implementing responsible
practices in our operations and minimising our carbon emissions,
enabling a more climate-resilient future and preserving biodiversity.

Our ESG Policy serves as a guiding framework for our efforts to
continuously improve our environmental performance. It outlines
our commitment to minimising pollution, utilising energy efficiency,
and reducing waste generation. As part of our approach, we have
an ISO 14001 Environmental Management System in place to
systematically manage our environmental protection measures and
align with industry practices and relevant regulations. A dedicated
Health, Safety, Quality and Environmental Committee has been
established to ensure applicable Workplace Safety & Health Acts and
Environmental Acts are adhered to.

We ensure adherence to all applicable environmental laws
and regulations mentioned in Appendix I: Significant Laws and
Regulations.
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DRIVING THE GREENER FUTURE # B4 & R 2K

OUR GREEN TARGETS

To bolster our commitment to environmental stewardship and
sustainable operations, the Group has established a robust
framework of quantitative green targets addressing our key
environmental impacts: air emissions, waste, energy, and water.
Setting FY2025 as our strategic baseline year, we have defined a
clear trajectory towards a 5% reduction by FY2030, reflecting our
proactive stance in mitigating climate-related risks and transitioning
towards a low-carbon business model. As of the Reporting Period,
our progress remains firmly on track, demonstrating our disciplined
execution and accountability in advancing the Group’s long-term
sustainability.
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compared to
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Green Targets Baseline year Target year
FERR HEFE BEEFE
Air emissions FY2025 FY2030
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DRIVING THE GREENER FUTURE  # B 4% €& Rk 3k

AIR EMISSIONS

During the Reporting Period, the Group’s air emissions were
primarily generated from the fuel consumption by the Group’s fleet
of light goods vehicles and medium & heavy goods vehicles for
transportation and goods delivery. The major air pollutants emitted
by the Group were nitrogen oxides (“NOX”), sulphur oxides (“SOx”),
and particulate matter (“PM”).

Guided by our commitment to minimising operational air emissions,
we achieved a reduction in SOx through lowered diesel consumption.
While NOx and PM increased, this primarily reflects the adoption of
a more robust methodology for estimating travel distances, ensuring
greater accuracy and transparency in our environmental disclosures.

vehicle management, equipment upgrades, energy efficiency
enhancement and strengthened fuel-use control. During the
Reporting Period, the Group continued to implement emission
reduction initiatives across its operations and monitor progress
against this target, such as supporting the use of public transport
for employees’ commutes by sponsoring travel fares, or the
employees are provided with company shuttle bus to and from the
workplace, and enhancing ventilation in logistic car parks by installing
carbon monoxide sensors to improve air quality and reduce energy
consumption.

Our long-term goal is to phase out the use of fossil-fuelled vehicles
by 2040 and progressively switch to lower-carbon fuels to achieve
net-zero emissions by 2050. The Group will continue to strengthen
management of combustion-related emission sources, improve the
efficiency of vehicle and equipment use, and adopt cleaner, more
energy-efficient equipment where feasible.
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DRIVING THE GREENER FUTURE # B4 B AR XK

RESPONSIBLE WASTE MANAGEMENT
Hazardous and non-hazardous waste

The Group maintains a rigorous approach to waste management,
encompassing the identification, categorisation, and disposal of
both hazardous and non-hazardous waste generated across our
operations. All waste streams are managed in strict accordance with
the applicable laws and regulations of the respective jurisdictions
in which we operate, ensuring legal compliance and mitigating
environmental risks.

Our hazardous waste, which primarily comprises chemical waste
(oil and lubricants), is handled through specialised collection
protocols and disposal by licensed third-party contractors to prevent
environmental contamination. Conversely, our non-hazardous waste,
mainly general waste such as paper, plastic products, and office
waste, is managed through a hierarchy of ‘Reduce, Reuse, and
Recycle’.

During the Reporting Period, both the total volume and the intensity
of hazardous and non-hazardous waste per unit of gross floor area
(GFA) decreased. The reduction in hazardous waste was primarily
driven by a decrease in vehicle maintenance requirements, following
the previous reporting year's maintenance cycle. Consequently, the
consumption of chemical substances (oils and lubricants), was lower.
The reduction in non-hazardous waste was driven by a reduced
workforce and the closure of one property.

CWT International Limited
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DRIVING THE GREENER FUTURE  # B 4% €& Rk 3k

To reduce the environmental impacts caused by the generation of ARV ELAEEREZEEZYHIRIBEKNFE
hazardous and non-hazardous waste, we have adopted a series of £ KB RN —RIEEYEIBBBERER
waste management measures and procedures:

Reducing waste at
source

Closely monitoring our current stock levels and estimated customer demand in the
short term to reduce packaging waste

Reusing packaging materials collected from goods received

Adopting an integrated logistics solution system developed in-house, which widely
incorporates electronic means in daily operations

R SE R R PYBERRMNREFEKTRAFEREFER - WAL BEEEY
BEFRACKREMABENBEME
HARNBRAENGEMRBATRZS THEEEFEZERAETF AR

Recycling Recycling non-hazardous waste generated during operations, such as cartons,
plastic wraps, and straps, and for logistic context, pallets damage bags, etc.

5] Pl ERIEREEMNEEREREY - AFE - BHEERERT - UERAYR

T BREFMHRSE

Handling and disposal

Engaging qualified third-party organisations to collect and handle hazardous and
non-hazardous waste

BRENEE ERAERE-ITRBUENREEAEREEERY

Training Promoting environmental awareness among employees at all working levels to
ensure that they understand the importance of our sustainability goals and actively
contribute to their achievement

=3 EREREENRRER  BEESTHIMASERRAENERZNE - WiE

BRE S RHIELER
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Wastewater Management

To prevent water pollution and ensure responsible resource
management, we have adopted the following wastewater
management measures:

° Adopting stringent discharge standards for sewage generated
from our operations, including the tank cleaning stations in
our container logistics services

° For logistics, appointing a qualified agency to conduct
monthly analysis of treated water to ensure compliance with
applicable law

° Committing to the highest standard of water quality for the
effluent by adopting an in-house wastewater treatment
system

° Adopting necessary measures to prevent and minimise

effluent discharges into land and water

ENERGY CONSERVATION AND MANAGEMENT

As part of our transition towards a low-carbon economy, the
Group has placed energy efficiency at the heart of our sustainable
development strategy. Beyond our focus on electricity and fuel
consumption within our operational boundaries, we have purchased
green electricity and are now actively exploring more applicable
scenarios for renewable energy, reflecting our substantive progress
towards achieving our net-zero target.

The Group’s energy consumption is primarily derived from vehicle
fuel, purchased electricity, and renewable solar energy. During the
Reporting Period, the Group further increased its procurement
of renewable solar energy while reducing fuel and electricity
consumption, leading to a decrease in total energy consumption.
However, due to a reduction in the GFA, the energy intensity
exhibited an upward trend.
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To reduce energy consumption and enhance energy efficiency, we
are dedicated to promoting sustainable practices through a range of
energy conservation and carbon reduction measures, which include:

o Monitoring and tracking electricity usage and resource
consumption on a per-office and per-capita basis

° Utilising an LED lighting system to increase energy efficiency
and turn off unnecessary lights, air conditioners, and
electronic devices in unused workspaces

° Recommending setting air conditioner temperatures to 25.5°C
to avoid excessive electricity consumption, and turning off
electronic equipment such as computers and monitors when
idle

° For logistics, the Group provides shuttle bus services for
employees, supporting shared commuting, reducing reliance
on individual vehicle usage and minimising associated
environmental impacts

° Implementing energy-efficient chilled water mechanical
ventilation and air conditioning systems

R REREFERIRTT RER M E - R NEB
—RINEHRER MBI A BRI B ERE
B 8%

. EMRENANDEEERLEMAERE
IRHRE

. EFALEDIRAARSIAR B AR - S
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AR EFRE

. EHKETRERIE 825.5°C 0 %8

ERE - YEMEREREKRATES
BFRA

. BRmRsE AEESETREFRE
TR XEAXFEEY - REREEAE
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WATER CONSUMPTION AND MANAGEMENT

The Group recognises water management as a material
environmental priority and remains steadfast in its commitment to
enhancing water efficiency across all operations. Our primary water
consumption is sourced from municipal supplies. Based on the
Group’s current operational profile and water sourcing arrangements
at its operating locations, the Group did not encounter any material
issues with sourcing water that is fit for purpose during the Reporting
Period.

During the Reporting Period, owing to the implementation of effective
measures and management as well as reduced workforce and
the closure of one property, both the total water consumption and
intensity per unit of gross floor area recorded a decrease.

To minimise the use of water resources, we have adopted various
water-saving measures, including but not limited to:

o Closely monitoring our water consumption in business
operations

° Utilising rainwater harvesting and recycling at warehouses

° Reminding employees to conserve water resources

USE OF PACKAGING MATERIALS

The Group’s core operations encompass logistics, commodity
marketing, and engineering services, none of which involve the
manufacturing or retail packaging of consumer goods. As our
services primarily involve the bulk transport of commodities and the
execution of specialised engineering projects, the consumption of
packaging materials is not a significant environmental aspect of our
business model. Therefore, the information on packaging materials is
not disclosed in this Report.
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THE ENVIRONMENTAL AND NATURAL
RESOURCES

The Group is committed to minimising the environmental impacts
of its operations and promoting responsible stewardship of natural
resources. Although the Group is not engaged in resource-extractive
activities, its operations may impact the environment through
energy consumption, water usage, and the generation of waste and
wastewater. To mitigate these impacts, the Group has established
and implemented robust environmental management measures
focus on regulatory compliance, resource efficiency, and pollution
prevention.

The Group’s significant environmental impacts primarily relate
to its activities, specifically energy consumption, water use,
wastewater discharge, and waste generation. In response, the
Group continuously optimises its logistics routes, enhances energy
efficiency within its engineering projects, and ensures the proper
handling of wastewater and debris. The Group remains dedicated to
regularly reviewing its environmental management approach to foster
long-term operational resilience and resource sustainability.

CLIMATE CHANGE

The Group has established climate strategies to address the
escalating climate-related risks while leveraging opportunities that
foster long-term sustainability and business resilience.

To strengthen our approach, we conducted scenario analyses
and risk prioritisation exercises to identify climate-related risks
and opportunities critical to our business and value chain. This
assessment encompassed both financial and non-financial impacts,
enabling us to respond to climate challenges in a structured and
informed manner.
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Strategy
Climate Scenario Analysis

The Group conducts climate scenario analysis to identify and assess
potential climate-related physical and transition risks, as well as
opportunities for its operations, asset portfolios, and value chain
over short-to medium-term horizons (2030 and 2035) and medium-
to long-term horizons (2050). These timeframes align with the global
objective of reducing emissions and achieving net zero by 2050.
While projections beyond 2050 are highly uncertain due to underlying
assumptions, our approach strikes a balance between data reliability
and the need to address long-term risks.

For physical risks, the assessment begins with a high-level screening
of asset types to understand their inherent exposure to acute and
chronic climate-related hazards. This is followed by an evaluation
of geographical markets in which the Group operates, taking into
account spatial and temporal variations in climate hazards under
different climate scenarios. The analysis considers the proportion
of assets exposed to climate-related risks based on asset
characteristics and geographic locations, without accounting for
existing adaptation or mitigation measures. Changes in physical risk
exposure over time are assessed by combining projected climate
conditions under selected scenarios and expected changes in the
Group’s asset portfolio, providing insight into how physical climate
risks may evolve over the long term.
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For transition risks, the Group assesses potential impacts arising
from the transition to a low-carbon economy, including changes in
climate-related policies and regulations, market dynamics, technology
developments, and stakeholder expectations. The assessment
evaluates the sensitivity of key business activities to transition drivers
under different climate scenarios. Potential financial and operational
impacts are analysed across defined time horizons, with reference
to the Group’s strategic direction and decarbonisation plans. The
outcomes of the climate scenario analysis are used to inform risk
management, strategic planning, and capital allocation, and to
enhance the Group’s resilience under a range of plausible climate
futures.

Risk
Identifioation

Risk
Assessment

TRl [\ B & A

Prioritisation

R B ITHE
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Risk Risk

Management

[\ IR

Steps in the Risk Integration Process
[RB & B A 5

To evaluate the potential implications of climate change in our
business, we utilised climate pathways developed by globally
recognised institutions, including the Intergovernmental Panel on
Climate Change (IPCC) and the International Energy Agency (IEA).
These scenarios incorporate a broad range of factors — political,
environmental, economic, and social indicators. Key variables include
projected shifts in population, economic activity, weather patterns,
energy usage, land-use patterns, technology, and climate policy.
Separate sets of scenarios were applied to physical and transition
risks to reflect distinct risk drivers. Insights from this analysis inform
our climate strategy by identifying risk hotspots and guiding actions
to strengthen long-term resilience.
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Inputs and Approach of Scenario Analysis BESITABEZR T %

Scope of Analysis
DHTEE

o Operating locations in Singapore and the head office of Commodity Marketing in Switzerland
o RET DA I L e 5 A0 r) & &t B

Scenario Used

FRATER
Time Horizons o Short-to medium-term horizons (2030 and 2035)
r S &8 . Medium-to long-term horizons (2050)
. PRBARESE (ZZ2=FTFFE_FT=1F)
. PREAKHESEE (ZZTAZTF)
Rationale o The scenarios developed take reference from IPCC (physical risks) and IEA
B (transition risks)

The selected sources model most severe climate futures, enabling us to inform risk
mitigation planning, guide capital investment decisions and strengthen operational
resilience

The scenarios chosen will help the Group assess the level of exposure from

physical and transition risks, and support our future strategic planning

RV ER2ERMAEREEEFIZES (WERR) REKRERE (ERE
Bz)

PSR BB AORIE R T R R KBRIR BRI - R PI8E 5 R E R &R AR ST fE 4K
1B~ 1Bl BAREREK - URBRICEEFME

FEEB RSB N AR BT YE R EER RN RRREE - WARMRKE
RIS BIR X #5
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Climate Risks

Physical Risks

Transition Risks

ER YN YR B R R E
Scenario IPCC SSP5-8.5 Scenario IEA Current Policies Scenario (CPS)
R BRRREECEMEZES B e IR E B AT BURI5 R

SSP5-8.515%

Scenario Description

A high GHG emissions scenario
driven by rapid economic
growth and heavy fossil fuel
use, leading to severe climate
change with warming of about
4°C by 2100.
—RARERLEERMARERE
R RRE PR & =R =R
BEERIER - SRRENRIE

An energy future based solely on policies already
enacted into law, projecting continued growth in
fossil-fuel demand and a resulting global temperature
rise of roughly 2.9C by 2100.

— R EMRB B ERHEBRMNEIRAR
AL ARE R KRB R - TERERRRER
Z—TTFH L FOEE29E -

Risks Assessed
Pt {dh B B

2 RZ—BEEHERR

RILAWIRAE -

Acute risk:

2R

o Heavy precipitation

J AEFRER

Chronic risk:

2Rk

. Rising average
temperature

«  FUBRELA

° Increasing cost from carbon offsets
° Increasing electricity costs

. P=Epgiii[20)o % NIsbay

. B LT

Key Assumptions for Scenario Analysis and Asset Location Identification
FRBERIMREEBIERNERBRR

o Expect asset locations to remain the same over the time horizons
° No existing adaptation or mitigation measures
. TR HRE 72 3t B 7O Ry ) 6 (B D AR 55 1S 2

o 3 8 35 75 58 JE oK AR R HE Bt
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Risk Management
Physical Risks and Opportunities

To proactively model the most severe possible climate futures, the
analysis applied the IPCC SSP5-8.5 scenario, representing a high-
emission pathway, to evaluate projected impacts for the assets
located in Singapore and Switzerland by 2030 and 2050 horizons.

The assessment utilised advanced climate modelling methodologies
that integrate historical records with future projections of key
climate variables. Geospatial analysis incorporating satellite imagery,
topography, vegetation, and building footprints was also employed to
assess the likelihood and impact of physical risks to our assets. This
science-based, data-driven approach enables us to better anticipate
climate risks and design informed resilience strategies.

Two physical risks, assessed as having low impact under the
selected climate scenarios, are summarised in the table below. The
supplementary table provides an overview of their potential business,
value chain, and financial implications, together with the Group’s
response and opportunities.

% Bex 5 ¥
Y EEJE i e 1B

BT TERERR KB EQRIEAMR - DHFHRA
TRESHRBENBNHRRZLENEZES
SSP5-8.515 35 + VARTAE 2 70 % AN A 3w £ 80 &

EE_Z=ZFLR_TATFRHBENTEHR
o .

FHERA T REMRIREETTE - SE L O

RR R IR SR RRIBABES o tH - TER
TREHEXEG WK EREEEYEEE

B3 38 2= F'Eﬁ DA - DARHE TR APIH B A T R 0 1 32

Rz BERTETE - GRUANBR/ER &
BERE M A - ERMIEEHE R RUETE AR

& o IR I E B SR AR o

TRBATMBEMERKEBE TN RAEASTE

BENDERR - MR T S LR
E FE%&&HM%E’J@E?/E WH A K HE
e oA SRS

Risk Exposure Level ;Oevc\;it?n
ARSERE (& Zrh

Heavy Precipitation

lliiiiiiilll'

Singapore
FT N
Switzerland
\\\ Bt
A A

. Medium . High \
T =

Rising Average Temperature

B L

2050
“ERTF
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Risk Type Acute Physical Risks Chronic Physical Risks

[ B dE A S E A 18 1 4 32 /2 Bk

Description Heavy Precipitation Rising Average Temperature

&¥ RERR FIRE L

Potential Financial o Increasing possibility of o Increasing lost workdays
Impact on Business equipment damage o Increasing asset maintenance costs
Model and Value . Increasing operating ° Impact goods storage

Chain

costs due to supply

. R B R EUE N

HEEEREEEN chain disruption D BE KA T
BEMKZE . R IEE AT RE ML N o TEEMHT
J HERT TEMERE
B B
Responses and o Set up real-time weather ° Initiate thermal stress management
Opportunities monitoring system mechanism, such as enforce mandatory work-
EEER R A . Improve drainage rest cycle
capacity, such as setting o Improve building cooling and ventilation
up rainwater pumps system
near the warehouses . BUBZAER B B - Blansa Flsh T TEER
. R BRRREE RS KEWER

. RFPEKEES - PImnTE
REKTREMKER

. WEREYS A RBR RS
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Transition Risks and Opportunities

To assess transition risks associated with the shift toward a low-
carbon economy, we focused on the Group’s core business —
logistics, engineering, and commodity marketing across Singapore
and Switzerland. To proactively model the most severe possible
climate futures, the analysis applied the IEA Current Policies Scenario
(CPS), continued growth in fossil-fuel demand, and high transition
risks covering 2035 horizons.

To complement this analysis, we conducted a qualitative review of
local policy trends and regulatory developments in Singapore and
Switzerland, recognising that global scenarios may lack regional
specificity. We also distributed surveys internally to gather practical
insights on operational resilience and transition risk exposure across
our operations, taking into account policy, economic, and market
factors. Additionally, the analysis acknowledges inherent uncertainties
not only from climate modelling assumptions but also from evolving
regulatory environments and expert judgments influenced by market
sentiment.

The findings are summarised in the following table, detailing the
identified transition risks, their potential business and value chain
impacts, financial impacts, and the Group’s corresponding responses
and opportunities.

BHEEREE
AT HARERE BN ER E R - 3
PIRENAEBENL R — BB N8R+
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Risk Exposure Level Low ;o(;’éih%
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Description

&8

Increasing cost from carbon offsets

B B E MR A £

Potential Financial Impact on
Business Model and Value
Chain

HExEAREEENEEY
i%w?\/ =

Increased pressure to invest and capital expenditure in low-carbon
technologies and carbon price

Strict regulation requirement

Increasing supply chain due diligence costs
RN RIRE B AR E B E A HEE /) B 2180

BRI B AR B3R

HERRBESKA LT

Response and Opportunities

Establish an internal carbon pricing mechanism to incorporate carbon costs

FEE i R Ha into investment decision-making models in advance and reduce future
compliance challenges.
o Identify opportunities to invest in energy-efficient or low-carbon technologies
that reduce long-term offset requirements
o Conduct regular carbon risk stress tests to simulate the financial impact of
different carbon price scenarios and develop response plans
J B AEEEBHEE - TRESBRKAMARERFTERE - DBEERRE
FRPKE
J BRI E R R SAR IR M A8 - ARRE R BAFRIE ST K
J EEETIRERE AR - UEBETRRERBESNIMBTE - WHlE
CE WIS
Description Increasing electricity costs
& EHHAELEFH

Potential Financial Impact on
Business Model and Value
Chain

HEEEX R EEEN BTN
BeE

Increasing operating costs due to mass demand of electricity
Higher compliance costs related to energy use
Market-competitive loss due to energy-related cost pressure
AAREBNFRELEKR LT

B A AL IRAB A By & FR A 2N 15 N

Fae RN RNBR N EHH TS5 HE IEXR

Response and Opportunities
i R A

Invest in distributed energy sources, such as rooftop solar and an energy
storage system

Set up comprehensive ESG counterparty screening protocols, active
management oversight of potential risks with dedicated compliance
committee, and the integration of key performance indicators (KPIs) into
company policies

BRER AR - fINETRAFG L% T R #E RS
Y REARE %i?&am?&%ﬁ?”ﬁkﬁ‘t BRERAHREZES

HEERBETIDEEEE - URBBRESIESRMARRBE
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METRICS AND TARGETS
GHG EMISSIONS

During the Reporting Year, the Group’s GHG emissions were
primarily attributable to the following key sources:

I Scope 1 (Direct): GHG emissions mainly arose from the
combustion of fuels utilised in the Group’s operational
activities. These included diesels consumed by company-
owned vehicles for transportation and logistics purposes.

Il. Scope 2 (Indirect): GHG emissions were primarily generated
from purchased electricity consumed across offices,
manufacturing facilities, and other operational premises.

M. Scope 3 (Other Indirect): GHG emissions were generated from
upstream and downstream value chain activities in alignment
with the GHG Protocol: Corporate Value Chain (Scope 3)
Accounting and Reporting Standard. After considering the
nature of the Group’s business and operations, the Group
has determined and prioritised the disclosure of Category
1 (Purchased Goods and Services), Category 4 (Upstream
Transportation and Distribution) and Category 9 (Downstream
Transportation and Distribution).

During the Reporting Period, the Group remained committed to
strengthening its GHG emissions management by continuously
collecting Scope 3 data. Commodity Marketing’s Scope 3 emissions
data is sourced from CarbonChain, an third-party provider. While
emissions from Logistics Services and Engineering Services in
Singapore were not included during the Reporting Period due to
data collection challenges, the Group is actively establishing a robust
data collection mechanism. Looking ahead, we will continue to
refine these processes to ensure a more comprehensive analysis of
emissions by location and category, thereby enhancing our capacity
to monitor and manage overall performance.

In parallel, we have set initial carbon-intensity reduction targets for
base and precious metals concentrates trades, along with long-term
targets for copper cathode transactions through to 2028. These are
aligned with the International Copper Association’s (ICA) net-zero
transition plan trajectory.
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Year Unit ICA net-zero transition plan trajectory

FE By ICAZFZER G &R &

2023 tCO,e/t Cu 3.77

—To=F “ﬁ fitixE 2 AN

2026 tCO,e/t Cu 3.27

—ECRF N ﬁ SILiRE & AWEH

2027 tCO,e/t Cu 3.10

—ELF “ﬁ SULIRE 2,/ AW

2028 tCO,e/t Cu 2.93

—EZ)N\F NI = /N ]

GHG Emissions Source of Emission Factors Unit 2025 2024
BEREHER FERAERE By —ZC-HFE  ZEZF

Direct GHG Emissions — Scope 1
ERBERBHR - EE1

Company vehicles ~ J “How to prepare an ESG Report — Appendix tCO.e 4,936.43 6,354.98
petrol, towngas from the 2: Reporting Guidance on Environmental KPIs” AE=GfY,

employee cafeteria, and published by the HKEx =

refrigerants . REBHZAEMANEERERE  HERE

NAAE-BE - KRB SRS - M= RBRRENUERERES/

1% ﬁgjﬁﬁ MR - AR

RIRA

GHG Removal — Scope 1
ERREREAR - €E

Tree planting o “How to prepare an ESG Report — Appendix tCO,e (10.19) (13.50)
A5 2: Reporting Guidance on Environmental KPIs” N k=Yg
published by the HKEx hEE

. BB EEERS - 48 N
AMWE - M RIBEREIRIRERES

Indirect GHG Emissions — Scope 2 (Location-based and Market-based)
BEREREHEN -EE2 (EMtEATE)

Purchased electricity’ The grid emission factors included in: tCO,e
HNEB S TEPHRBGHA - N ]2
REE
Location-based o The Singapore Energy Statistics (SES) issued 20,861.85
AR B by Ener%y Market Authority (EMA) of Slngapore
. FANRBEIR 35 5 12 /5 (EMA) 3 ) G 2 B8 99 99602
IR&EET) (SES) S
Market-based o Switzerland’s greenhouse gas inventory issued 20,263.80
SN by Federal Office for the Environment of
Switzerland
. HIBMAREREMNHLRZERESE
During the Reporting Period, one of the Group’s subsidiaries, 1 NIHEHE  NEE KSR RGHHE
CWT SG, which operates logistics services, disclosed its Scope NE) CWT SG ' IkIECE=RBEpT  h¥EZE
2 emissions using both the location-based and market-based HEREZEY N CEERERTHEEI) R
approaches, in accordance with the Greenhouse Gas Protocol: A FEN B ERE N TIERE S - IWEEEE?
Corporate Accounting and Reporting Standard and the GHG Protocol e o

Scope 2 Guidance.
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GHG Emissions Source of Emission Factors Unit 2025 2024
BEREHER B RBRR By —E-RF —ZTOF
Other Energy Indirect GHG Emissions — Scope 32
HibRRMERERBAN - HEY
Category 1: Purchased Please refer to “Scope 3 Reporting Boundary” tCOe 969,783.54 1,436,236.00
Goods and Services FLHHESREHE] A=t
a1 BEEmEIRS REE
Category 4: Upstream tCOe 88,754.00  204,048.00
Transportation and UNU -y d
Distribution XEE
R4 ErEs REdx
Category 9: Downstream tCOe 630.79 N/A*
Transportation and A =&1t i A
Distribution REE
$ER19 : TiriEs Ridx
Category 11: tCOe N/A®  896,532.00
Use of Sold Products =&t FE AR
Bh1: EAREER REE
Total GHG emissions tCOe 1,084,358.37  28,567.49°
RERBLHNE YN k= |

RE =

K& =
GHG emissions intensity tCO,e/GFA 2.55 0.05
REREHNARE YN Tk |

EE,/ 1

BERRE

During the Reporting Period, both diesel and electricity consumption
declined, leading to a reduction in Scope 1 and Scope 2 GHG
emissions. However, Scope 3 GHG emissions were included in the
calculations, a strategic move aimed at achieving higher standards
of transparency and holistic reporting. Consequently, this broader
reporting boundary resulted in a significant increase in both total
GHG emissions and emission intensity per unit of gross floor area.

2 The Scope 3 GHG emissions from Logistics Services and Engineering
Services in Singapore were not included.
3 Commencing the Reporting Period, the Group has prioritised the

disclosure of Category 1 (Purchased Goods and Services), Category
4 (Upstream Transportation and Distribution), and Category 9
(Downstream Transportation and Distribution), which provides a more
comprehensive and accurate Group’s overall GHG emissions profile.

4 The GHG emission of Category 9: Downstream Transportation and
Distribution was not disclosed in the previous reporting period.
5 During the Reporting Period, the Scope 3 GHG emissions are

included in the total GHG emission and intensity.

CWT International Limited
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Scope 3 Reporting Boundary

DRIVING THE GREENER FUTURE  # B 4% €& Rk 3k

EE3H & A

Scope 3 Category

Calculation and Emission Factors

& = 3% 5l ATERERRERE

Category 1: Purchased Good and Services

il BEEmRERH

Emissions arise from the upstream production o Assessed using a supplier-specific method.

of goods and services procured for the o Emissions are calculated by multiplying quantities of

Group's operations, which covers freshwater
processing, copper concentrate-mining and
concentrating.

FERURR AASEBE L ERBENE M KRKEH
EEE EFRENKERE - HERAR

goods purchased by the corresponding supplier-specific
product emission factor of purchased good or services.

° Freshwater emissions are calculated by multiplying the
volume of freshwater consumed by the relevant emission
factor

o Emission factors of copper concentrate-mining and

concentrating are sourced from Skarn Associates Ltd.,
emissions and calculated by CarbonChain.

° Emission factor of freshwater is sourced from the Water
Supplies Department Annual Report 2023/24

. R R T A ETTATE o

J HNEREBBIMREERHEE - RUZERKRBEE
BHEEN S EE RN REGE -

. RIKBERZE W ETE 77 RS FT B RE R K EETE T LAAB B HE IR
RE o

. R 75 B (77 £ B 328 A% 1) BE B R BRER B Skarn Associates Ltd. -
I B CarbonChainzt EHE M E °

J HRIKEIBER R B B OKTEE F$22023/24)
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Scope 3 Category

EE3EA FTER

Calculation and Emission Factors

BRER

Category 4: Upstream Transportation and Distribution

Hhl4: LERREX

Emissions are generated from the °
transportation and distribution of purchased o
goods and materials before they reach the
Group, where such logistics activities are

relevant to the Group’s upstream supply

chain. °
ERBHEmEMERERKE 271 - B8 .
W MARBIEEEAYR - MEEYRES .
HAREE Fr AR -

Assessed using a distance-based method.

Emissions are calculated based on tonne-kilometres by
multiplying the mass of goods by the distance travelled
of vehicles in the upstream transportation, applying
corresponding vehicle-specific emission factors.
Emission factors are sourced from CarbonChain DB.
PR EDIEBERY 77 AT o
FHERRBAM—LEAER/E HEEEREER
VA R @S ey EE SR 1 TRE B BE - W AR E AV B8 T HE A
ES

A AL S CarbonChain E#HE ©

Category 9: Downstream Transportation and

Ehl9 : MiEEmREX

Distribution

Emissions arise from the transportation and o
distribution of products sold after they leave o
the Group’s operational control but before they
reach end customers, where such activities
are relevant to the Group’s downstream value
chain. °
HERURDY EE dn AE BB AN S B 2 E PR | €5 /2
&« BEARRERmE P AR E R RELX A J
12 MRS REREEN TR EEREN .
A o

Assessed using a distance-based method.

Emissions are calculated based on tonne-kilometres by
multiplying the mass of goods by the distance travelled
of vessels in the downstream transportation, applying
corresponding vessel-specific emission factors.
Emission factors are sourced from CarbonChain model
predictions based upon similar vessels.

R ER R 77 ATl o
FHRERBRBAM—ABHESY  AERHERBEER
AT E M ATTRCEERE - 0 = R AR A M AE 4 B BE R
R o

PER RSN A CarbonChain &8 T8 R (IR IBLE AL ARFTIS) ©
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Our Approach

DRIVING THE GREENER FUTURE  # B 4% €& Rk 3k

8975 5%

Our approach

BN F %
Standards The “GHG Protocol: A Corporate Accounting and Reporting Standard
R (2004)" (CEERBRER R O ERE BB EIRLE(20045F))) issued by the

World Resources Institute and the World Business Council for Sustainable
Development

The “Global Warming Potential Values” from the Sixth Assessment Report
issued by the Intergovernmental Panel on Climate Change

“How to prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs” published by the HKEx

Emissions factors are sourced from Skarn Associates Ltd., CarbonChain
DB, and CarbonChain model predictions based upon similar vessels

Rt AERARAMEERAIREERRIFNESSRMNCAEREBZER
- PERERRERLE(20045F))
HEMARREE(EEFIZ B SRM(ENRFTHERE) I 2R ERE
(=1

HEBB R MEMO[INEERRE L8 REBRSE - M= : IRIRH
R ERIES

HE PR Z 8RN B Skam Associates Ltd. + CarbonChain & #} & K CarbonChain
REFER (R R R AN AP 1S)

Measurement method
SHETA

Using operational control, as operational information is accessible

RAZESE  THARNEEENAIEZEG

Operational boundary
EEEH

(i) the head office in Singapore, (i) logistics services in Singapore,

(i) engineering services in Singapore, and (iv) the head office of Commaodity
Marketing in Switzerland

()FT A3 4R ER -+ (i)FT AN MR ARAS « GiFT AN TR - RivVIEETRARE
S HE
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DRIVING THE GREENER FUTURE

GHG Emissions Targets

BERBHRER

Target Information

Target Setting

EEEH EEHIE
Target Setting By 2030, the short-term target is to Scope Decrease
EBEHE reduce Scope 1 and Scope 2 GHG 1 and 2: compared
emissions by approximately 5% GHG to the
compared to 2025, the benchmark emissions benchmark
year. (tCO,e) year (%)
N_T=ZF5  RHERLAKEE HE1K2 : REEFE
1IRBERERBHNR T _1F BERBEHEN A (%)
(BEFE) R KI5% ° (AHE=S
L E &)
Type of Target Absolute Total emissions 25,200.23 /
(Absolute/ EEa) — benchmark
Intensity) year (2025)
EEER BHME -
(BY, #E) EXEFE
(ZZ=H%F)
Aim of Target In alignment with the Practical Net- Total emissions 23,940.22 V5%
EEE/ Zero Guide for Business by HKEx, the — target (2030)
target has been established after the BN E - BE
Group analysed the GHG reduction (ZB=TF)
potential of the business operations
and identified all practical actions, both
current and future.
RTEEEBBIMO(EEERES
RS - KBAEBOTERE
ERRERBRIE N RBAMEES
Al R ARREVATATHEAEIR - B b8
1= o
Progress The Board reviews the target and performance of Scope 1 and 2 GHG emissions and evaluates
Monitoring whether any revisions are needed.
EEER EresHERE1 RIAERBRONERELRRR - ULTEREHEEELEMERT -

Target Scope
EREE

Covering (i) the head office, (i) logistics services, (iii) engineering services in Singapore, and (iv)

commodity marketing in Switzerland.
AR (FGS:

C ()RARTS - (FT IR TR - RV EmES -
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Current Progresses

EREE

Scope 1 and 2:
GHG emissions (tCO,e)
BE1R2: BERBHK

(R =S LREE)

Decrease compared to
the benchmark year (%)
BUE A F R (%)

2025
—E-ERF

25,200.23

Internal Carbon Pricing

The Group has not yet applied an internal carbon price in its decision-
making processes during the Reporting Period, including investment
appraisal, capital allocation, transfer pricing, or scenario analysis, and
no price per metric tonne of GHG emissions was used to assess the
cost of the Group’s emissions.

Nevertheless, the Group recognises that internal carbon pricing may,
over time, become a useful management tool to support climate-
related decision-making, risk assessment, and the evaluation of
decarbonisation opportunities. As part of its evolving climate-
related management approach, the Group will continue to assess
the potential applicability of internal carbon pricing with reference
to, among other factors, regulatory developments, industry trends,
market practices, stakeholder expectations, and the operational
characteristics of its healthcare service business.

The Group will continue to monitor developments in climate-related
disclosure requirements and broader market practice and will
consider whether and how an internal carbon pricing mechanism
may be developed and applied in the future where appropriate.

BB E 18

RBEME - ARE R RELRFERET (BHEKR
Eitfh BARE -  BREEXBEESIMEAA
B - TFARRAET QMR = REHROHER
PARHE AN 5 B RO BE RS -

AW - ARE T R E B A BB E ]
HBMAR A ERERBEAK - BTG RFE
FREeNEREETAR - ERAKETHIRE
MREBBERTEN -8 AEESEE

EARREENELERE  Y2EZHRE
HPBREEER  TX8Y mHEH - £

ERE - ARHBEREEHHLERH

AEEBFHERIRGEBREZRNERLE
BEzmHEN - WKEEERRT - fHERE
R M ARfRI RS I FE R A BR AR E B I -

CWT International Limited

51



52

4

DRIVING THE GREENER FUTURE # B4 B AR XK

Carbon Offset

During the Reporting Period, the Group did not use, and does not
currently plan to rely on, carbon credits to offset GHG emissions to
achieve any net GHG emissions target. The Group’s current climate-
related approach remains primarily focused on monitoring emissions,
operational efficiency, and emissions reduction at source.

The Group recognises that carbon credits may play a complementary
role in corporate climate strategies as carbon markets continue to
develop. Accordingly, the Group will continue to assess the potential
role of carbon credits within its longer-term climate strategy with
reference to evolving regulatory expectations, market developments,
industry trends, and recognised market resources, including relevant
guidance and market developments associated with the HKEx’s
Core Climate and other recognised carbon market frameworks. The
Group will continue to review relevant developments and enhance its
disclosures in future reporting periods where appropriate.

CWT International Limited
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CULTIVATING PEOPLE-FOCUSED CULTURE

BELULASERXIL

To provide a diverse, supportive, safe and harmonious workplace that empowers our employees

AZ7tfe ~ BB - Z2 RANENTERFMERS

Most material topics covered in this chapter:
REHRERERERE -

° Empowering our employees o
° Occupational health and safety o
o Cultivating talents .

The Group regards human capital as our most valuable asset. We
acknowledge and value the diverse differences, backgrounds,
perspectives and experiences. Our employee contribute, which are
fundamental to achieving sustainable business success.

Our employment practices, including compensation and termination,
recruitment and promotion, working hours, leave arrangements
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare, are clearly set out in our Employee Handbook and
related human resource policies. We remain strict compliance with
all applicable laws and regulations governing employment, labour
standards, and health and safety, ensuring fairness, transparency
and the well-being of our workforce.

fEREEE
BEEREZE
BEAS

AEERANERABEMZREENEE - RIR
R B8 THES A FEXGRINBIET HR
MRANZTER - BF  BHEER - BABR
THEMERERABSENEENREFEE -

B REHZEREF N EREE  REEEH
TIERSSERMTH - FERE 2t RIK
BIARE bR ERRE - YEAEE T T ME-
ANBRBERTRERL - R - RAVBEERSE
ETARER  STEANARBRERZZ2HME
ERAEMER - LERRAF - SHAREERT
HRRAL ©
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CULTIVATING PEOPLE-FOCUSED CULTURE Z&ELA AR T{E

EMPOWERING OUR EMPLOYEES

The Group is committed to cultivating and retaining a diverse,
equitable and inclusive workplace culture, with zero tolerance against
any form of discrimination, including but not limited to gender, age,
nationality, ethnicity, colour, religion, mental or physical disability,
family status, family composition, sexual orientation, political beliefs,
or social status. Our recruitment and human resources processes
prioritize candidates’ qualifications, experience, development
potential, and performance, ensuring fairness and objectivity
without bias. Talent is sourced through internal recruitment, job
agencies, campus recruitment, local newspapers, and referrals
in a performance driven and transparent manner. We encourage
employees to report workplace harassment, unfair treatment or any
misconduct through our grievance procedures empowered by our
whistleblowing and grievance mechanism. All reported cases are
taken seriously, thoroughly investigated and appropriately addressed.

To attract and retain talent, we provide competitive remuneration

packages with a wide range of benefits and welfare programme, as
listed below, in appreciation of their contribution and efforts.

CWT International Limited
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Empowering Our Team: Employee Benefit Overview

MEER - BERAME

CULTIVATING PEOPLE-FOCUSED CULTURE Z&ELA BRI T{E

Leaves and Rest Programmes

R R AR Rt &l

Annual leave

Sick leave

Marriage leave

Maternity leave and paternity leave
Shared parental leave
Childcare leave and infant leave
Adoption leave

Compassionate leave

National service leave

Union leave

Education leave

Graduation ceremony leave
Tea breaks

TR

TRz

(e
EREEFER
HZFLRE
ERBLELR
=1
B R

B R R B HA
Tk
HERBRY
2532 B A7

RER

Statutory Social Benefits
EEATEREN

Mandatory Provident Fund
Social security contributions

BHMAES

HEREHR

Subsidies and Allowances

By M ERE

Rental tax efficiency

Transport allowance

Meal and transport allowance for
overtime work

Mileage claim

Maternity subsidies

Parking allowances

Child allowances

HEM B
AR

B TIERERRE
et

BiEHAE

HE B

JHEERL

SEEERL

Celebrating Employee
Excellence

REFUER

Service award

AR 55 22
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CULTIVATING PEOPLE-FOCUSED CULTURE Z&ELA AR T{E

We organise various kinds of employee activities to cultivate
employees’ bonding and sense of belonging as well as caring for
their wellness, which constitutes an important driver for our business
success. Our employee activities during the Reporting Period are
outlined below:

Supporting Staff Engagement and Well-being
RESTZHREL

BMEGSEETEE  HEEIMNRTNINGE
& R B O PIEVRE AL - BRI MR &
ZEH o REEMHE - HMHE TEEHB A
T

Teambuilding worldwide

B eIk

A gathering of the worldwide senior management in Singapore for mutual interaction and sharing working experience.

EREREEASZEMMNE  BUEEBHIRRD Z TIEER -

Reflecting CWT’s dedication to employee well-being, team members participated in a 7km hike at Bukit Timah Hill.
This initiative aimed to strengthen workplace relationships and encourage a healthier lifestyle through outdoor physical
activity.
RBICWTH B TRRUMELR - BRKE 28 7 AR S A5 1L (Bukit Timah HIDRITH 7R BEITIES - IEEHEHESE
BPINMENES - BIETIESAMARBER  TRXEERENEETFTN -

r
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CULTIVATING PEOPLE-FOCUSED CULTURE Z&ELA BRI T{E

Supporting Staff Engagement and Well-being
RESTSHEHREWL

Demonstrating CWT’s commitment to work-life balance, staff members engaged in an energetic post-work futsal
session. We were honoured to have our Chairman join the team on the pitch, highlighting a culture where leadership
and active well-being go hand in hand.

BRECWTH TFRAZFHHNER ETEIHRBRREFRT —5STma TR A RKEE - RPREEEAEFD
TERBRRSEERRS R - ¥R T A8 N EBEREERTFHXUE -

To foster team cohesion and honour our diverse heritage, CWT staff gathered to celebrate the Mid-Autumn Festival.
The event, featuring traditional mooncake tasting and cultural storytelling, provided a meaningful platform for colleagues
to connect through shared gratitude and the spirit of unity.

RIBGEEFRBZNEEZBRBMANZTXER  CWTEBETIRE —EHEDRI - BHEFHESA S mE LXK
EZ20Z  RRAFEMARE—EBRAERENTE  BARBEN TREEBENER  BLERILFENBE -
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Promoting Employee Wellness Through Knowledge and Awareness

ZRAHERBAEES THEAL

As part of CWT’s commitment to holistic employee well-being, we recently hosted a financial literacy lunch talk
in collaboration with Income Advisory Financial Advisers. The session provided crucial insights into the 2025 CPF
changes and retirement planning, empowering staff to make informed decisions for their long-term financial security
and healthcare coverage.

EACWTE HME#E T2 EEAA —I8 - F 1T 2B Income Advisory Financial Advisers& {EER I T — 15 TB BF &1 3%
FEBE FHABRH _T_AFHRRAEECPRNEERRRRAERHEERR HHEIREFNRBAMK
ZEHEBEREEHBAERE -

In partnership with Professional Investment Advisory Services (PIAS), CWT hosted an informative seminar on
MediShield Life and CareShield Life. This initiative reflects our steadfast commitment to employee well-being, providing
staff with the essential knowledge to navigate healthcare coverage and secure their long-term financial resilience.
CWTE2Professional Investment Advisory Services (PIAS)& 1E + BiMediShield Life &z CareShield LifeZ2 i 7 —i5RNA L
ENANE  c FRAEHRE TRMEEIEUMNREAR  REIRHUEMND - i THRBEEREAND - WHER
HRPAVKBEEE -

CWT International Limited



CULTIVATING PEOPLE-FOCUSED CULTURE Z&ELA BRI T{E

OCCUPATIONAL HEALTH AND SAFETY

We are committed to preventing work related injuries and
occupational ill health, and to providing safe and healthy workplaces
for all employees and contractors. This is achieved through
the systematic identification and elimination of hazards, and by
minimising health and safety risks using effective preventive and
protective measures in accordance with our occupational health and
safety management system.

Our Health, Safety, Quality and Environmental Team together with
the respective Workplace, Safety and Health Officer (WSHO) are
responsible for the implementation of the occupational health and
safety management system.

BRERRZE

BMBARE I TR BRI ERE - UK
AFMBETRABEREZE REENT 5
Fi - BHEBIEBRAIE BB RRBREE U
FRERMNBERERZ2ER ARG RAE
I RIREE N BEAERERZ2E

B o

BFIRRE - 22 - B8 RIRE BB RN
TESH - K2 RBEXE AEERBMEER
RBEREBRE -
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CULTIVATING PEOPLE-FOCUSED CULTURE Z&ELA AR T{E

We have obtained ISO 45001 Occupational Health and Safety
Management System to systematically identify and assess safety
risks in the workplace. Pursuant to the requirements in ISO
45001 Occupational Health and Safety Management System, we
have adopted a series of health and safety measures in our daily
operations:

° Providing adequate safety training, resources and instructions
to our employees

° Promptly investigating safety incidents and comprehensively
identifying causes and prevention measures

° Conducting regular inspections by responsible personnel in
logistics hubs, workshops, warehouses, and open storage
areas

° Establishing planned emergency response and providing

training for emergency preparedness

° Using adequate personal protective equipment during
operations to eliminate safety risks

° Substituting hazardous materials, processes, operations or
equipment with less hazardous alternatives

° Providing a wide range of health benefits, including medical

check-ups, medical insurance, outpatient medical benefits,
dental and healthcare benefits and executive health screening

CWT International Limited
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CULTIVATING PEOPLE-FOCUSED CULTURE Z&ELA BRI T{E

Strengthening Workplace Safety and Emergency Preparedness
IETESHARERESER

As part of our ongoing efforts to enhance workplace safety and emergency preparedness, we organized a series of fire
safety drills during the Reporting Period to equip employees with essential skills in fire response and first aid.
ERRMFERATIESHA T2 RESEEN—B9  AMERSHHAZT —ZIEMZT2EE - RETRHEAN
KIS MR E AR B o

Fire safety drills at 38 Tanjong Penjuru (the Head Office of CWT Singapore)
2238 Tanjong Penjuru(CWT Singaporef 4855) &) 55 /& &

Chemical spillage drill
tEmERESE

Responders donning SCBA with assistance FLO performing spill containment under instructions
FEZ ANBTEWB) T & B 4 T RS FLOREHE NI TRIBEH
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Strengthening Workplace Safety and Emergency Preparedness
MRITESHAZERESER

‘4 Y
|
A
)
Warm Zone to conduct decontamination Using Shower Station for decontamination, alternative
EDREE | ABRSA shower via fire hose reel can be used

E R DR EuE | R B85 + IR A] BURE R B TR #Eht

Turning of IBC onto empty pallet Loading of IBC onto secondary containment for quarantine
HIBCHEEIZ 2= 0B B R EFEYR HIBCEH Z R 2R B
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CULTIVATING TALENTS

The Group is committed to cultivating industry talents through
continuous training programs. In addition to internal training, such
as on-the-job training and orientation training, we sponsor external
training programs organized by authorized organizations to equip
employees with the latest industry knowledge and skills. Training
needs are regularly reviewed to ensure our staff receive sufficient and
relevant development opportunities.

We conduct bi-annual performance appraisals with results are taken
into consideration for remuneration increments and discretionary
bonuses. Internal job vacancies, including overseas positions,
are also available to provide employees with career advancement
opportunities.

Beyond supporting the development of employees of the Group,
we actively share our experiences and knowledge to cultivate future
industry talents, reinforcing our role as a contributor to the boarder
professional community.

Fostering Future Talent in Logistics and Technology
BEEYMRRBZEHORRAA

BEANT
AEERIRNEBFET I BIERITEAT -
B T EBIE - AR IS AEREIISN - RN
BB MR A HERERNINEE - RETRHER
FEVTT R MBI EE - P ERBEINF R
MRAREIRSENBBENSEHKS -

BB FEITRRAEMEHE - UK HEERBE
REFHRAEMBBIEANZEERE - AEBZz
R (BIEEINBAL) TRm B TR - RERMEE
BHRESHHE -

BT XHAEEEIREIN  HMATERSZE
BREMB - BERKNTEAT  HERITEHR
RIELER

Investing in the Future of Supply Chain Leadership
RENHEEARRAEE

Talent, Innovation & Collaboration at Annual Supply Chain Challenge

FEHABEKKBETOAT - AIFTERIE

CWT-We had the privilege of mentoring three brilliant teams of students from Republic Polytechnic, and we are thrilled to

share that Team HIT emerged as First Runner-Up in the competition.

CWT-HMEZRETRERANETSRN=—ERF2EEN  YEEWSHHTEREL BHRETEE -

r

1%t Runner-L

~
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Investing in the Future of Supply Chain Leadership
RENHEERRELEE

Driving innovation and sustainable growth

EBAMRUTFERR

CWT Pte. Limited honoured at Singapore Business Review Management Excellence Awards 2025

CWT Pte. LimitedsR & — & — T F (R hN 3 71 32 AT o ) 2 i B TR 48

Mr. Wang Kan, Executive Chairman and Group CEO of CWT Pte. Limited, won Executive of the Year — Logistics in the
Singapore Business Review Management Excellence Awards 2025. The award recognises Wang'’s strategic leadership
and the Company’s commitment to innovation, operational efficiency, and sustainability.

CWT Pte. Limited®HITEFEBRETRAMEMAERE S - AFGNMKBETw) SHERRO[FEYRT
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ETHICAL EMPLOYMENT PRACTICES

The Group is committed to safeguarding the rights and well-being
of our employees and workers. We have established explicit policies
and operating procedures to prevent child and forced labour across
all our operations.

Our Human Resources Department continually reviews employment
and recruitment process to ensure effective practices are
implemented to avoid child and forced labour.

We conduct thorough verification of each candidate’s identity and
eligibility for employment, and provide employees with adequate
overtime compensation. If any forced and child labour was found
within our operations, we would conduct a thorough investigation,
follow up on the matter, and take remedial action in accordance with
the severity of the situation. We will also report such incidents to the
relevant local authorities to ensure that appropriate action is taken.

During the Reporting Period, the Group was not aware of any cases
of child or forced labour within our operations.

CWT International Limited
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY
BEREENHERR

To create long-term value for our customers through the highest standards of services and ethical practices

NERSRENRE L EEERATFPAERYERE

Most material topics covered in this chapter:
REHRERERERE -

. Supply chain management . HpERER

0 Responsible sourcing . B ETRE

o Services quality and safety . fREEEsET e

o Protecting intellectual property rights . REMBER

o Safeguarding customer and data privacy . RERF REENLE
o Upholding business ethics and integrity . BFREEEREHEE
. Whistleblowing and grievance mechanism . S I B AR A

Adhering to our sustainability strategy and goals, we are committed — FAFRMPIHN A FELRERREMBZE  HMBNE
to achieving our operational sustainability by focusing on product BETRERMRESRE - HEEES BN EE
and service quality, supply chain management, and business ethics. SFEIRLEAIFELE - B FBFRERETHEHE
We ensure strict compliance with all applicable laws and regulations G EFFRESHEBHTEEBEEMNER o °©
relating to product responsibility and anti-corruption.®

8 Please refer to Appendix I: Significant Laws and Regulations section ¢ B AEEEBLENSBERNEREE
for the list of applicable laws and regulations significant to the Group’s ERBE - BN BEEEEER -

business operations.
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY

SUPPLY CHAIN MANAGEMENT

The Group acknowledges that responsible supply chain management
is crucial to our sustainable growth.

An existing bizSAFE status of level 3 or above: this recognises
that the contractor has put in place systems to management
workplace risks and complies with workplace, safety and
health regulations;

Due diligence assessment checks on the identity, credibility
and capability to make an informed assessment on engaging
the contractor;

Anti-bribery representations and warranties including that it
will abide by all applicable laws and by its internal anti-bribery
and corruption policies and procedures;

Contractor workplace, safety and health performance
including injury and enforcement data via the website of
Ministry of Manpower in Singapore;

Accountabilities and active engagement of contractors
towards health, safety, quality and environmental
requirements;

Contractor has the appropriate job skills, knowledge and
certification;

Health, safety, quality and environmental’s performance
indicators such as contractor’s policies, management system,
health, safety, quality and environmental’s track records,
training records and work procedures.

CWT International Limited
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY BRZEAHEZRE

1.  SUPPLIER SELECTION

New vendors and suppliers are evaluated based

on a range of criteria before being included into our

approved supplier list, including but not limited to:

- Quality

- Competence

- Stability

- Environmental performance, such as whether
the ISO 14001 Environmental Management
System certification is obtained

- Ethical practices

- Labour rights

1. HEBEER

- PEEES

BPRE—RIIREFEHE S K
HEEEK  TE2MARMNRAHE
EEEE  BRETRRY

- RIBEXR  PlnETES
ISO 140013REEIEERER

K

Az

i

\r

=

- BI@A

2.  ENSURING SUPPLIER SUSTAINABILITY

We encourage suppliers to adopt sustainable
practices, covering the areas of business ethics and
integrity, health and safety, employment practices,
human rights, environmental sustainability, and
compliance with laws and regulations.

2. BEHEFITSFEZRRE

BPsBHERERAIRERR
HMEBMFERIME  EFERR
2 RBEFH AR RRAUSE
BRANETEREREFEAE -

3.  ANNUAL EVALUATION AND CONTROL

We conduct regular monitoring of supplier
performance to ensure compliance with our internal
standards and applicable laws and regulations.
Suppliers who fail to meet our expectations or breach
relevant laws and regulations may be downgraded or
removed from our approved supplier list.

3. HFEMERES

BREHESRHERRE - UER
9 A AP R ERR 2 K AR ROR
Mo REEF A RMITE M2 RAARE
RERARM R A LS R R K
RRMOBAIHEAHBEPRRS -
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY

RESPONSIBLE SOURCING

The Group is committed to fostering a sustainable and responsible
supply chain by integrating ESG criteria into our procurement
processes. Central to our criteria is the prioritisation of partners who
demonstrate a strong commitment to sustainable development and
robust human rights protections. In our selection process, any entity
found to employ child labour or engage in coercive practices is strictly
prohibited from our supply chain, and preferential consideration is
given to suppliers who offer eco-friendly products, utilise renewable
materials, or have established clear carbon reduction targets.
By maintaining continuous engagement and ESG performance
assessments, we aim to mitigate supply chain risks while driving
collective progress towards a more ethical and circular economy.

As a responsible metal trader, MRI Trading AG’s supply chain policy
includes management approaches, expectations for suppliers,
and mitigation measures regarding the responsible sourcing of
minerals from conflict-affected and high-risk areas (‘CAHRA”) and
the prevention of child labour across our supply chain. Guided by
our Conflict Minerals Policy, we have adopted various measures to
ensure the sustainability and traceability of minerals, including but not
limited to the below:

° Only engage with suppliers approved by the Industrial
Technology Research Institute Tin Supply Chain Initiative to
ensure traceability

° Conduct due diligence assessments on high-risk suppliers,
assess the origination of minerals and the suppliers’
compliance situation

° Adopt the Compliance Catalyst tool provided by Bureau
van Dijk to screen our suppliers for environmental and social
issues and breaches

As of 31 December 2025, the Group worked with a total of 573 major

suppliers (2024: 312). During the Reporting Period, we implemented
related supplier engagement practices to all major suppliers.

CWT International Limited
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY EBR&EWRFEZRE

SERVICE QUALITY AND SAFETY

We uphold the highest standards of service quality and safety to
enhance the wellbeing of our customers. During the Reporting
Period, there were no material complaints’ received regarding our
products or services (2024 nil).

LOGISTICS SERVICES

Comprehensive quality and safety policies are in place to ensure we
meet and exceed customer expectations. The table below outlines
our comprehensive safety management practices in our operations:

RBEERZS
BMREFESORERENLZE2RE - URSE
FREHE - MBEHE - TEEREFRRMEM
SRBFOERRHF (T _F : &) -

Y37 AR %5

HPMESRE2EMNEERLZ2HE - UEARRKM
HeERBUEFHBE - TRBARMAEEET
MEMZE2EEER

Delivering with ° Inspecting the battery water level, brake
Safety and fluid, brake effectiveness, etc., of trucks
Efficiency in daily
Mind o Adopting real-time monitoring of vehicle

location and driving speed

° Notifying internal teams of any road
issues through our communication
system

° Optimising route planning and delivery
status updates to relevant personnel

Z2EY +  SAHEEREBHK

¥ i - HIER - BB ES
. EREREHUENER
HEE

. BERFBRRGBA
AR E R A

. BB AR E R FAERA
BRSO

Prioritising o Establishing internal guidelines to
Safety standardise the handling of hazardous
Across Our waste
Operations o Deploying suitable facilities and qualified

personnel to safely store and handle
vulnerable and dangerous goods, while
providing corresponding training

o Engaging with qualified third-party
providers to transport and handle
chemicals

o Conducting regular safety operation
inspections on equipment and facilities

HEER . FIEREIES - RBEE
EHE BEENMEE
B . RERBORELEER
MABRZ2RENEE
ZRfEkm o FE R
e
. ZEAERE=THER
B MR LB m
. B RREETERR
2RERE

Ensuring a Safe J Formulating a comprehensive User
Environment Manual and Regulations to guide safety
for Employees management in the Hub
and Visitors J Distributing safety cards to remind

them of safety procedures

BRES . HIE 2 H AP F kAR

e fl - EEEAN L2 ER
N2 . REL2R - NRERSE
B ZERF

7 Material complaints refer to complaints that have long-term material
impact on our customers or fail to meet the agreed product and
service requirements.

’ ERRFEATFELERPEATERREN
B 10 7 MR B SR IR
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY EBRZERHFEERE

Strengthening Logistics Excellence with the Mega Logistics Hub
LAMega Logistics Hub3&{t & ¥ 7

During the Reporting Period, we continued to improve our operational capabilities with the launch of our Mega Logistics
Hub in 2017, a state-of-the-art integrated warehouse and container depot designed to enhance supply chain resilience,
efficiency and safety. Built to support evolving industry needs, the facility incorporates key features that optimize logistics
operations while upholding high quality and safety standards:

REREHIRE - BIEE T — - F# T BMega Logistics HUb#BEIRFH & ERE N - HARTEENGAREREEME
B BERMAHEENEREES BERREMRF - ZREAXFIERCNITETKMEE - e TBREYR
LENEREHY  ANERSEERTREE

o Automated container storage and retrieval system — Enhancing efficiency and workplace safety
° 2.4 million square feet multi-storey logistics space — Enhancing storage capacity and operational flexibility
° Superflat flooring — Ensuring a stable and safe environment for material handling equipment
o 12-metre high ceiling — Maximizing vertical storage efficiency and capacity utilization
o Wide marshalling area — Facilitating seamless vehicle movements and logistics flow
o Dedicated loading bays — Minimizing congestion and improving turnaround times
° Ramp-up facility — Enabling direct vehicle access for streamlined loading and unloading
U BEMEREMEFRES - RARERIIESHAES
. 2ABBYARZEYRER -RERARTFAEREEE RN
. PR - ERDHHRERBERBERLZENRE
. 12RBRER - HRAXCEERFRFRAELRBTENBE
. RENGRERS - REERERED YRR
. EAKHRER - BRI SNE EER
. TR R - A RTEE B EE A LVB R ERIZ
(4 P
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY ERZEMSER

Driving Logistics Innovation Through Smart Technology

BB B R R T HE B WD OR A

We are devoted to leveraging advanced technology and innovative solutions to
enhance operational efficiency and safety. Two key innovations were introduced
during the Reporting Period:

BB RFABRERM LB BATRUARSEERER LS - RREHRE -
5| AFRIERASEAIRT

J Optimizing Container Management with CSRS
Our patented Container Storage and Retrieval System (“CSRS”) is
transforming container depot operations by automating storage, retrieval,
and handling. By reducing manual intervention, CSRS improves efficiency,
optimizes space usage, and minimizes safety risks, creating a smarter and
safer logistics environment.

o LICSRSELEHBEE
BMHNEFEEBEFR R ((CSRS]) iR B ELFRF - BE RHENANR
EEKMEERNEE - CSRSBERD ATERE  REWE - B=MHRE
-t zerEREERE  AELEBRRIERELZE2NMRRE

. Enhancing Real-Time Tracking with CTR
The Container Tracking System (“CTR”) integrates GPS and IoT to provide
real-time insights into cargo conditions, asset locations, and vehicle
movements. By enabling temperature monitoring, security tracking, and
asset management, CTR enhances efficiency, transparency, and safety
across logistics operations, well-suited for cold chain, last-mile delivery,
and multi-location asset tracking. With this system, we enhance operational
transparency, minimize delays, and improve safety standards.

. LACTRbN 38 B8 B 38 Bt
ERMEMAZ(CTR)ES TOPSKMEA - LIRHEMMR - BEN
ERERPBANERER BBARARAEEE TR2EMREEETR -
CTRIBA TYIREENRE - BRAERLR2M - EBHEEGLRE - REMHE
REXLZHEEEGH - BBLERS  BRMARATLEZAE  F2RD
JERR - WHERERE -

|- -

W
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY EBRZERHFEERE

ENGINEERING SERVICES

TRER®

We are committed to providing high-quality integrated maintenance — FAFiE 2t é%ﬂ’]@éﬁ%&%fﬁﬁﬁﬁ o %,

and management services. Our Quality Policy sets clear expectations  {fIfE 2B RARBALEEERFTSIZLE « BTHH
for our employees to uphold high standards and comply with relevant %ﬁ SERRER A KRR B AR AE Hﬁvﬂ_ﬁﬁﬂﬁz}_%’g B
laws and regulations as well as internal standards, while continuously MHEX((EETERR]) - RMIEEIBEENE

improving our Quality Management System (“QMS”). We have Eﬁﬁ/\w&ﬂyﬁlso MOIEEERER - R
established a stringent QMS and obtained I1SO 9001 QMS, ensuring  RMIFTBELENEE — 5 -

consistent quality across all our operations.

To ensure the quality of engineering services, we have developed a AR IEREEE R EREIMHOTE
series of quality assurance measures throughout different stages of — BEEXHITE — &5 MEREFHE

our service delivery:

—j] 1. Design and Planning
an‘#&i/auiU

Conducting hazard identification and risk assessments, which includes
evaluating work areas, processes, past relevant incidents, and routine/
non-routine activities and situations, etc.

Managing risks and opportunities by following the risk assessment
procedure to minimise their likelihood and impact.

EITEESMN KRR - BEEIERSE  BF - BERBEEW
ARERFEREBDRERE -

BRBERRMEEFEERRNMES  NEERMEEAREERY
é;o

@ 2. Operation
8

I

o

Performing scheduled maintenance of customer’s products or equipment.

Ensuring effective communication with customers, including obtaining

feedback and addressing complaints, and conducting annual satisfaction

surveys.

Monitoring and measuring QMS processes to identify and correct non-

conformities, if any, with corrective actions.

HEFPHEMIRBETTHRE -

HREZFEMRER BREGRENREERE  UWRETFERE

EAE -

EXNGEESTERARR  UBBIRMETERBEL@E) » WK
AL IEFE 1B

3. Handover and After-sale
@ BB

CWT International Limited

Conducting final inspection and testing to ensure the finished products
meet specified requirements.

Providing post-delivery activities such as warranties, product training, and
maintenance services.

Measuring and monitoring conformance with our defined standards

and targets, in accordance with our performance measurement and
monitoring plan.

Conducting internal audits to ensure the effectiveness of our management
system.

ETRERERAH - MEREKRTAETEER -

REZMEEE - RE - ERBEIIRRER
BREHFPNRRAERERTE > GEREREETAHMANIEER
EREEF -

HEITABEZAERE IR RN -



ACHIEVING OUR OPERATIONAL SUSTAINABILITY EBR&EWRFEZRE

COMMODITY MARKETING

For our commodity marketing business, we are aware of potential
risks related to our business nature that could pose threats to our
business operations, such as price risks and volatility. In this regard,
we have established a comprehensive risk management and internal
control procedure, and used advanced financial instruments and
insurance facilities to mitigate these risks.

PROTECTING INTELLECTUAL PROPERTY
RIGHTS

The Group strives to protect our intellectual property rights, as well
as the intellectual property rights of others. Our Employee Handbook
outlines our requirements related to disclosing and protecting the
Group’s intellectual properties. During employee orientation training,
we emphasise the responsibility of properly handling confidential
information and not disclosing it to third parties without prior
approval. We will not utilise the intellectual properties of our clients
without prior approval.

SAFEGUARDING CUSTOMER AND DATA
PRIVACY

To protect the privacy of our customers, we require all employees to
comply with relevant data protection laws and regulations, including,
but not limited to, Personal Data Protection Act 2012, Personal Data
Protection Regulations 2014, Federal Act on Data Protection, as
listed out in Appendix |. Employees are also required to promptly
report any breaches to our data protection officers.

In Singapore, to safeguard computer data and cybersecurity, we
conduct regular inspection of our IT systems and have established
a Software Copyright Policy to prohibit the use or installation of
unauthorised, pirated or illegal software. User PCs are domain-joined
and managed centrally, in order to ensure that only licensed and
authorised software can be installed.

BmE 5

RERMANEREZEBME - BAZRED LR
XML EENBERRAIGEEHRMANERKE
EBRAREE - PIINERERMKEE - Bt - ]
MEET2maEREZMABEGRRF - AE
REENS R TAMRRREAEEZFER

1R 58 S h R

AEBENRERPIASAM AR FBERE - M
HEE FMEtd T AR E RREAEBANBE
REER - REBABIEIIF - RfISBRAZER
ERTENNET  AEEERETSRE=S
BT - REZRME  BATSEATPHANE
EHE -

REFEFREEBLE

BRERMEPHOMLE  RMERMBEBTEST
HREBEREERRER  BRETRRMEE—FT
F(CE——FEABHRER)  (ZF—0F
BEABRRERDD - CBAERFRZEE) - BT
IRZB DB R 3 AP B0 BUR (R & = AR B S (T2
MRITHR -

REFIE - BT REEHBERBRLE - M
EHRERMNERR RS - A E HIE TR
RBRAZ I E R ERERE - BRI
Bt - BPEABRSASZEERETERE
femiEdR R A] 2 E R I S AT -
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY

UPHOLDING BUSINESS ETHICS AND
INTEGRITY

We are committed to upholding ethical principles and having zero
tolerance for bribery, extortion, fraud, money laundering, and anti-
competitive practices. Our Code of Ethics and Business Conduct
serves as a guide for employees to uphold high standards of ethical
behaviour.

To ensure that our employees fully understand our anti-corruption
policies and practices, we provide advice on managing conflicts of
interest and on corruption prevention, enabling them to understand
their ethical and governance roles and stay up to date with the latest
anti-corruption practices and knowledge.

WHISTLEBLOWING AND GRIEVANCE
MECHANISM

To encourage our employees, business partners, and suppliers to
report any misconduct, we have established our whistleblowing
channel and Grievance Reporting Policy. The Board has overall
responsibility for the mechanism, whereas the Audit Committee is
responsible for overseeing and implementing it.

BUFERRE

n_,\

WTERERRBIE

BB ERERRA - B - BR  HF
HRBENRBEFTR/ERERBEE - ﬁzHE’]}E
BREAETATIEAREESSREBRITA
#tE3l °

BREEREMMNEIZS THREMIREFBER R
Hi o RPIREEREES BN SEE N IEESH
ER RBUESERHEZEREARAG  UREM
MRESEH LA -

SR RS

RBEVRFNE T - FERB N e SR REM
”"_Z% BB RRREMPFEE - &
SHHKFBAEZEAET  MBEZZEEAA

EEQ-.R; g mr iy

BEBREEZMES -

4 N

N h

Outcome

Reporting
B

e Our employees, business
partners and suppliers are
encouraged to use these
confidential channels to
raise concerns and report
any malpractice or
impropriety.

o HPISENER - EBBHRM

FEREMZERERBIRHE
BRBBEFTETS

44

Investigation

AE

e Any whistleblowing
complaint will be
independently reviewed by
our Audit Committee, and
appropriate follow-up actions
will be taken, including
further investigation if
necessary. The identity of all
whistleblowers will be
protected.

o FARHKRFKHBESEZES
BB - WHREVEE AR
HEITE) - BREEVERETTE
—¥RE - AERBANS D
BB R -

44

mR

e We will adopt necessary
corrective actions to prevent
the occurrence of similar
events.

o HPERIM B EREG -
PiE AR -

A

. NG

7 (s

During the Reporting Period, we were not aware of any concluded
legal cases regarding corrupt practices brought against our
employees or us.
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CO-CREATING OUR BETTER COMMUNITY

HEXRHFLE

To contribute positively to the communities for the benefit of future generations

BRERLE - EE K

Most material topics covered in this chapter:
REHRERERERE -

o Advancing corporate sustainability

o Donation supporting community development
and well-being

° Supporting children and patients

HEBDERAFENE
X R R 3R AR LAY 1R R
XIEZEMRER

As a responsible corporate, we actively shoulder corporate social
responsibility and invest in local communities’ development through
programmes and initiatives. We take pride in our commitment to
serving our communities. Our internal charity group, CWT HOPE,
embodies this commitment by harnessing the Group’s resources
and employee participation in various charitable programmes. CWT
HOPE is built upon four commitments:

Happiness

Opportunity
we

TRE

During the Reporting Period, our community investment focused on
advancing corporate sustainability, supporting children and patients,
as well as sharing ESG mindset. Going forward, we will continue to
seek opportunities to make a positive impact on our community.

Our contribution demonstrates our commitment to community care
and the pursuit of a better world for all.

Passion

ERBETLE  BRMBEGRELCELSEMT
WiBEBZEAEMERMRE T LRER - &
FIUABRIS AL [ MR B - RPN RIBESEE
CWT HOPEEBEAAEENE RN EBEESLES

THZ&E T2 M B2 IR 1t & GE - CWT HOPEZEEM M
TEAGH

Energy
&N

RI|BEMRE - RANEEREZENHESLEA
FELE XEREMBEBANERRE 8k
ERER - RERK  BHFKEESKEE /I
Mt REREmPZE -

RMMEBMERTHHBRERERERFHER
G ©
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CO-CREATING OUR BETTER COMMUNITY HgIEXHFHE

ADVANCING CORPORATE SUSTAINABILITY

We are committed to promoting sustainable business practices
and fostering corporate responsibility. During the Reporting Period,
we contributed to initiatives that support ethical governance,
environmental stewardship, and industry inclusivity. Through
donations and partnerships, we reinforced efforts to build a more
sustainable and inclusive global economy.

CONTRIBUTION TO THE UNITED NATIONS
GLOBAL COMPACT (UNGC)

Our subsidiary, MRI Trading AG, is a participant in the United Nations
Global Compact (UNGC), the world’s largest corporate sustainability
initiative with over 20,000 participants across 167 countries. This
participation reflects our commitment to aligning business strategies
with the Ten Principles on human rights, labour, environment,
and anti-corruption, reinforcing our dedication to responsible and
sustainable business practices.

DONATION SUPPORTING COMMUNITY

DEVELOPMENT AND WELL-BEING

The Group’s Switzerland operation MRI Trading AG is committed
to contributing to the sustainable development of the communities
in which it operates by directing resources to initiatives that
support education and youth development, healthcare and medical
research, community development, environmental sustainability
and employee wellness. During the Reporting Period, the Group
contributed approximately CHF 31,500 through donations and
participation in community and wellness-related activities, including
support for Holiday Pass Zug, Township Help Cape Town, the Swiss
Cancer League, the Arab Bank Switzerland Foundation and the
Newmont Marathon. These initiatives reflect the Group’s approach
to community investment, which focuses on creating positive social
impact while aligning with broader sustainability objectives and
addressing the needs of local communities.

CWT International Limited
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CO-CREATING OUR BETTER COMMUNITY HAIEZHFHE

SUPPORTING CHILDREN AND PATIENTS TEREMNRR

As a socially responsibly corporate, we are dedicated to supporting {EA—FREBHLESETREMTE » P IR L
youth development. During the Reporting Period, we provided &S5 FERE - RREHK - FMAFEBIBHRME
support through donations and social activities to promote child ~ &/E# 5 5 NIBH T # - RHE R EEHREMN
healthcare and education. HE -

Activities and events
EERIER

“Hair for Hope” Campaign by Children’s Cancer Foundation

REEEESS(RBFENED

As the official logistics provider since 2013, the Group has continually supported the Children’s Cancer Foundation’s
“Hair for Hope” fundraising campaign in Singapore, aimed at raising funds and awareness for childhood cancer through
head-shaving initiatives. During the Reporting Period, we contributed as the Official Logistics Sponsor and provided
transportation logistics for this campaign. As part of this initiative, we also made charitable donations to support the
cause.

AEEE T =FRIE/ENYRERER —BEXHAEREESSNIMINEERNABEFTEIRHED B4
FRUEEPRAEBEESERREALRRES - RBSHE  HAUEFDREDENSIHIELER - T RZEH
REERVRRT - FREBERN—FH  BATERAXIHERELAREE -

(- Make a BALD Statement )

¥
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CO-CREATING OUR BETTER COMMUNITY HgIEXHFHE

Activities and events

EERIER

“The Hope Train” — Advocating and Fundraising for Children with Cancer

[FEIE | -REERERREABR

During the Reporting Period, we were pleased to serve as a partner of “The Hope Train 2024”, an online advocacy and
fundraising campaign organized by the Children’s Cancer Foundation (“CCF”). Our charitable donations aimed to provide
essential emotional, social, and medical support to children and families impacted by cancer. Through our partnership
with CCF, we have supported programs benefiting more than 3,800 children and their families across various stages of
illness and recovery.

RIEHE - ROIREEEBURIFEFE2024|EEEH - ER—HAREEEESE(CCF)EMNM LB
BEEFED c UMNBEBAEEARBEXENRERARERHTELENEE X RBEEIE - #EBHEACCF
BWalE BB XHEEE - BREEAS,800fHEN TRAEMEERRNTEREKE -

Children's
Cancer
W Foundation
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CO-CREATING OUR BETTER COMMUNITY HAIEZHFHE

Activities and events
EEIRIER

Children for Children 2025 — Giving Children a Memorable Children’s Day
[RELB2025 |- TFHREMBESH R EH

To enable underprivileged children to have a memorable Children’s Day, we extended our support to the Children for
Children (“CFC”) 2025 during the Reporting Period with charitable donations. The event encourages resilience among
children and youth while highlighting the role of community support and the arts in transforming lives.
RTZBHBEZEER—FAESHRZES  AMEREHREBEZHEE  MIZEEGB](CFCI)2025F R X
B oZEBEERRRERAFTOFEEIE  AIREZELRIHRENMEECAETENAL -
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APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS

fsg— : ERGEREM

Key operating

Significant laws and regulations

Aspects locations related to our business Relevant compliance situation
Em TERE M BREBNERNEERER HEERER
Aspect A: Environment Singapore ¢ Environmental Protection and During the Reporting Period, the Group
EEA : BiE N3 Management Act was not aware of any material non-
e Environment Public Health Act compliance with relevant environmental
e Environmental Protection and laws or regulations. For details of our
Management (Hazardous compliance with relevant laws and
Substances) Regulations regulations, please refer to the “Driving
e Road Traffic Act The Greener Future” section of this
e Sewerage and Drainage Act Report.
o National Environment Agency Act | R EIf - RSB HEE
o Gun, Exposure and Weapon Act EANETHEBERREZLERNE
o (RERERERZE) o BRERMETEBEEIERN
o (REAKELR) BRFE - BRHAREEPEER
o (REREREREENDR H—8 e
oy
o (BRXBE)
o QKRR RHKZE)
o (ERBERE)
o (RWBIEREERE)
Switzerland e Federal Act on the Protection of
nt the Environment

e Federal Act on the Protection of
Waters

e QOrdinance on the Avoidance and
the Disposal of Waste

e Qrdinance on Air Pollution Control

o (BHREREZ)

o (BHRKREZE

o (I REEEZME)

o (ERIFLEHIEG)

CWT International Limited



APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS Ffi#k— : EEAEER

Key operating

Significant laws and regulations

Aspects locations related to our business Relevant compliance situation
Em TERE MY BREBNERNEERER HEERER
Aspect B1: Employment Singapore e Employment Act During the Reporting Period,
Aspect B4: Labour 03 o Work Injury Compensation Act the Group was not aware of any
Standards (WICA) material non-compliance with
EmEB1 : ER o (EEZE relevant employment and labour
[EEB4 : #TEH| o (IBHEEE)WICA standards laws or regulations.
) For details of our compliance with
Switzerland e Federal Labour Act (ArG/LTr) !
- o relevant laws and regulations,
Imt e Code of Obligations (CO) o~ e
) please refer to the “Cultivating
*  Federal Acton Gender Equalty People-Focused Culture” section
e Federal Act .
o o of this Report.
L e | 2 - £ am T
o (BEFH IR AGLTY) Tﬂﬂfi,ﬁf?gﬁ*ﬁ Fjﬁﬁ&%l
o (RAEFADCO) PAPERAEREEL © BEE
. BRETED i
. mEBLEmREADD | o SO WEIRRMAR
Aspect B2: Health and Singapore e Workplace Safety and Health Act During the Reporting Period, the Group
Safety I e Fire Safety Act was not aware of any material non-
BEB2: REHZ2 o Work Injury Compensation Act compliance with relevant health and
e Workplace Safety and Health safety laws or regulations. For details
(Approved Codes of Practice) of our compliance with relevant laws
Notification 2012 and regulations, please refer to the
e Road Traffic Act “Cultivating People-Focused Culture”
o (TiEBFR2EEEZE) section of this Report.
o (CERZ2%) RS HE - ARET AAEE ER
o (IBEER BATETHBREEZ 2ERRE
o (ZE_FIRGMT2EER | ROBERN - BRRMETHEEERK
(AL A BT R BAD ERNERFE  F2HAREEE
o (BRXBE) AR5 o
Switzerland e Federal Labour Act (ArG/LTr)
Tt *  Code of Obligations (CO)

e The Federal Act on Accident
Insurance (AIA/UVG)

e The Ordinance on the Prevention
of Accidents and Occupational
Diseases (VUV/OPA)

o (BEALTH)AGLTY

o (EESFAN(CO)

o (BEHBIMREE) AAUVG)

o (PIEESNRBERR GG (VUV/
OPA)
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APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS Bt — : EEEREER

Key operating

Significant laws and regulations

Aspects locations related to our business Relevant compliance situation
=g TELEHH BREBNERNEERER HEERER
Aspect B6: Product Singapore Consumer Protection (Fair Trading) Act | During the Reporting Period, the Group
Responsibility s Personal Data Protection Act 2012 was not aware of any material non-
[EEB6 : EmEE Personal Data Protection Regulations compliance with relevant product
2014 responsibility laws or regulations. For
Singapore Code of Advertising Practice | details of our compliance with relevant
CEEERE(RTERS)E) laws and regulations, please refer
(CE—ZFEAERRED) to the “Achieving Our Operational
(ZE—mEFEEABRIRERDD Sustainability” section of this Report.
(TR ESEBTAD RS HE - AEET AAEE ER
Switzerland Federal Act on Unfair Competition EK\T\%?HE Eﬁﬁﬁ%&;ﬁ@/ﬁkﬁﬁ
Tt Federal Act on Data Protection ml‘%%\o *ﬁﬁaﬁiﬁ%#*ﬁ v \/fé%%,
. ROBERFE  FR2HRARE(ERE
(BAFLFETE) ETEARE |1
(B AERREL)
Aspect B7: Anti- Singapore Competition Act During the Reporting Period, the
corruption R Prevention Of Corruption Act Group was not aware of any material
EEB7: RES GHFE) non-compliance with relevant anti-
(GERBRE) corruption laws or regulations. For
) ) details of our compliance with relevant
Switzerland Federal Act on Combating Money .
N , o , laws and regulations, please refer
Int Laundering and Terrorist Financing

Ordinance on Due Diligence and
Transparency in relation to Minerals
and Metals from Conflict-Affected
Areas and Child Labour

(BATERRERRH D TRER)

(EAXEXERYEMENBY RS
BUREINRBACLERE
&1

to the “Achieving Our Operational
Sustainability” section of this Report.
RiREHRE - REEY SRS ER
BEATETHRBREEEIER
BN - BERMIETHREEEIER
HIERHE  F2HARS[EREE
A REE R R —H o
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APPENDIX Il: KEY PERFORMANCE INDICATORS
fsg— - MBEMIEBR

ENVIRONMENTAL ASPECT? RIZEEMES
Unit Total Logistics Services Engineering Services Commodity Marketing? Hong Kong Head Office
Eft e RS IRfE #Rgs ERaY
2025 204 2025 2004 2025 204 2025 2004 2025 2004
ECRE CECRE CECREE CEomF 3o CEC@F CECEE CEoMF CECRE CEOmE
Air Emissions
BREH
Nirogen oxides (NO) kg 3861288 | 3200416 | 3768086 | 3114992 | 113202 84.24 - - NIA -
fElN) 3 TaR
Sulphur oxides (50 kg 30.06 I 837 B 169 143 - - NA -
EEIAS0) 1 Nk
Particulate matter (PV) kg 281862 | 224405 | 27015 | 217410 10847 60,94 - - NA -
BEERPY) 2 TER
GHG emissions
BERRHAH
Direct GHG Emissions (Scope 1) Tomnes GO 49343 | 636498 | 464755 | 613552 2888 21946 - - NA -
ERRZRRHNEEE) yiL (g | TER
Indirect GHG Emissions (Scope 2)°
RRREREFNE(EE)"
Location-based 1002 20,861.85 20,621.90
£y ME-ElRE N
220602 21,936.65 8428 27,68 567 18 1979
Mg ase 0 N0 AYVALs TER
B MM-ElmeE
GHG Removel - ree planting (Soope 1)~ | Tonnes 0 (10.19) (1350 (1049) (1350) - - - - NA -
REREAN - B (8E1) MM-ElmeE TER

The environmental intensity metric is based on the total gross floor
area (“GFA”), unless otherwise specified
The scope of environmental and social data of Commodity Marketing
only covers the head office in Switzerland.
The Group’s renewable electricity certificates (RECs) sourced from
Singapore arise from a contractual arrangement with a solar energy
developer under a power purchase agreement (PPA). Under this
arrangement, the Group procures both the electricity generated and
the associated environmental attributes (including RECs).

BRAEEPIN BRETEESHERAELR
E(REEmsl) -
BmESNRERMERBERERFER LA
#B o
AEBEWIIVERMEHBLEERENEE R
BE—-F KGR ERREENEE BRI
SEEKREE o RBUARE - AN B[R R
BREEEREENREBEL (BEBSERRE
FIBE) o

i)
JR g

CWT International Limited
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APPENDIX IIl: KEY PERFORMANCE INDICATORS [ff#: = : BBEMIEZ
Unit Total Logistics Services Engineering Services Commodity Marketing? Hong Kong Head Office
Efi ay s IRGE BRER ERER
2025 004 2025 024 2025 2004 225 04 2025 2004
C8CRE CECPE Z8CER CEME CRCER CEIME CRCRE CEORE CRCER CRCRF
OtherInirect GHG Emissions (Scope )~ | Tonnes 0, 1,059,168.33 253681600 | 20,0238 - 069 - 1,089,143.79 | 2536,816.00 NA -
EbERRZAEMHNE(EEY YL g | TER
- Category 1: Purchased Goods and Tomes CO 969,783.54 | 1,436236.00 | 20,023.85 - 0.69 - | 949,759.00 |1436,236.00 NA -
Seniies N¥-ElkEE TER
-Bi - BEERRRE
= Category 4 Upstream Trensporiaion | Tonnes GO, 88,754.00 | 204,048.00 - - - S| 8875400 | 20404800 NA -
and Ditibution N¥-ElkEE TER
I
- Category % Downstream Tomes CO 630.79 NA - - - - 630.79 N/A NA -
Transportaton and Distrbufon -EfiEs TR TER
- Rl THERREE
- Category 11: Use of Sold Products Tones CO NA | 89653200 - - - - NA | 8963200 NA -
-Eili AR EER yiL (g | TER TER TER
Total GHG Emissons (Scope 1, 2end8) | Tonnes G0, 108435837 | 2856749 | 4468506 | 2803867 52385 487,14 11,039,149.46 189 NA 1979
BEREGUNE(ER 2RY) NE-Sfieg TER
Total GHG Emissions (Scope 1, 2and 3 | Tonnes CO6/GFA 255 0.06 0.1 0.05 0.05 0.06 1,496.34 0.02 NA 0.04
Inenstty DEZElHE TER
BERBEANE(ERN - RYZE 8/6R4ER
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APPENDIX II: KEY PERFORMANCE INDICATORS [i#%— : B2 E™MIsE

Unit Total Logistics Services Engineering Services Commodity Marketing? Hong Kong Head Office
Efi ay s IRGE BRER R4
2025 004 2025 024 2025 2004 225 04 2025 2004
ECRE CECME CECRE CZ-omE CEoRE CECME CECRE CEoME CECRE CEOmE
Energy consumption
¥Rk
Total energy consumption Mith 782140 | 7902016 | 7003372 | 774287 | 169129 | 144679 9.09 9875 NIA 5075
fRakE ki TER
- Purchased electricty Mith 4920632 | 5404351 | 4860158 | 5324430 568,65 649,71 9.09 9875 NIA 5075
-1EE)) KRE TER
- Solar enrgy’ MWh 1,451.58 1,181.81 1,451.58 118181 - - - - NA -
- KB KRE TER
~Diesel ol Mith 2110320 | 2380383 | 1998086 | 2300676 | 1,12264 797.08 - - N/A -
-5k KRE TER
Total energy consumption intensty MIWh/m? total GFA 0.17 0.14 0.17 0.14 0.16 0.13 0.14 009 N/A 0.10
YRoEeTE KK/ THRg TER
REAR
Water consumption
%7}(1“
Total water consumption m’ 82,107.54 | 14340017 | 7942084 | 14119877 | 268670 | 220640 - - N/A -
fokgs Tk TER
Total water consumption intensty m’m? 0.19 0.2 0.19 025 0.25 0.19 - - NA -
FraRaE fola GFA TR
Ui/ Tk
BimR
o The data included the solar energy generated and consumed onsite. 0 BB ERISEE KERN KGR
10 Water consumption data for the Commodity Marketing operations 1 AmESEENFEKEEBELRIARRE -

have been excluded from this Report because water supplies are
centrally managed by the building’s landlord, and sub-metered

consumption data is currently unavailable for individual tenants.

TRk REE TSR ERE - HEERE
R PR D BRFRKEEUR -
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APPENDIX II: KEY PERFORMANCE INDICATORS  fff#%— :

ERANMER

Unit Total Logistics Services Engineering Services Commodity Marketing? Hong Kong Head Office
Eft 4 s TERH BRER ERER
2025 004 2025 024 2025 2004 225 04 2025 2004
ZECRE CEC@E CECEE CEC@E CECEE CECmF ZECif _E-pF CECEE oM
Waste generation
BENEE
Total non-hazardous waste generated Tonngs 56814 | 201336 183.21 160207 384.00 0120 093 360 NA 049
EERENELEE W TER
Total hazardous waste generated Tonngs 8.46 %674 - - 8.46 %74 - - NIA -
RERENELEE i TR
Total non-hazardous waste generated Tonnes/m? tofel 0.001 0.004 0.0004 0.003 0.04 0.04 0.001 0.003 NIA 0.001
intensty GFA TER
EZRENELASTR B/ ThRgE
e
Total hazardous waste generated intensty | Tonnes/m? fotal 0.00002 0.0001 - - 0.003 0002 - - NA -
RERENELASTR GFA TR
M/ ThkgE
ik
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APPENDIX II: KEY PERFORMANCE INDICATORS [i#%— : B2 E™MIsE

SOCIAL ASPECT HEEE
Unit Total Logistics Services Engineering Services Commodity Marketing Hong Kong Head Office
Efl | IRER IERH LY Ehan

2025 204 225 2004 2025 2004 225 2004 2025 2004
CECRE ZEC@E CECRE CE-ME CECRE CE-ME CECRE —ECmE CECRE CEoME

Workforce profile

fEaEs

Total workdorce No. of people 1,47 1533 513 623 634 [ ] 8 NA P

E24H A TER

By gender

il
~Make No. of peaple 1,02 1,261 U5 9 556 700 2 4 N/A 2
-5t A TER
- Femake No. of people 25 mn 128 129 18 9 19 X N/A 8
-qt A TER

By employment confract

[RERAY
~Permanent No. of peaple 1,43 964 573 621 192 2 % 8 NA %
-RE A TER
~QOther contract type No. of people 4 569 - 2 42 561 4 2 NIA 4
-Hipa i A TER

By age group

RERAT)
=30 or below No. of peaple 129 23 5 % 66 126 5 7 NA 4
- 05T A TER
-31450 No. of peaple 635 m 04 32 k| 3 i 5 N/A 2
- 312505 A TER
- Above 50 No. of peaple 43 5% U 25 2 28 15 A NA 3
-50FAE N TER
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APPENDIX II: KEY PERFORMANCE INDICATORS [f#%— : BAfEMIsRE

Unit Total Logistics Services Engineering Services Commodity Marketing Hong Kong Head Office

Efi a5 DiEE IERH L) Faas

2025 2004 2025 2004 2025 2004 2025 2004 2025 2004
“ECRE CE-PE CECRE CE-ME CECRE CE-ME CECRE CE-ME CECRE CEOME

By employment category

RERER
- General staff No. of people 964 1128 i1 464 523 601 k] X NA 1
-—RAI N TER
~Middle management No. of peaple 2 318 115 9% 102 18 5 4 NA 7
-HRERE A TR
- Senior management No. of peaple 61 R a 66 9 6 5 13 NA 7
-BRERE A TR

By geographical region

i
~Hong Kong No. of people - 1 - - - - - - NA 15
-E# A TER
- Singapore No. of peaple 1,201 1420 573 623 634 9 - 4 N/A 1
il A TER
~Mainland China No. of people - 3 - - - - - P NA 18
- AR A TER
- Switzerland No. of people 40 3 - - - - ] 3 N/A -
-t A TR
= Other regions No. of peaple - % - - - - - % NA -
-EftiE A TR
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APPENDIX II: KEY PERFORMANCE INDICATORS fft#— :

BERENER

Unit Total Logistics Services Engineering Services Commodity Marketing Hong Kong Head Office
Ef | it IERH BREs i
2025 a4 2025 04 2025 a0 2025 04 2025 A
C8CRE CECPE Z8CER CEME CRCER CEIME CRCEE CEORE CRCER CRORF
Turnover rate™
st
By gender
il
~Mdle % 19 17 15 10 3 Al 14 % NIA 19
-5l TER
- Female % 16 )] 1l 19 % ] 16 2% NA 13
-xit TR
By age group
RERER
=30 or below % P 2 3 14 Q2 % - & NA 0
-30FIAT TER
- 3160 % 13 17 4 10 19 2 ] 2 NA 18
- 312505 TR
- Above 50 % 17 16 1l 13 % 17 13 B NA B4
-5 L TER
By geographical region
R
~Hong Kong % - 7 - - - - - - NA 7
-&# TR
- Singapore % 19 16 14 12 P 2 - % NA 0
il TR
~Mailand China % 15 7 - - - - - 9 NA 3
-HERY TER
- Swizerand % - % - - - - 15 P NA 0
-kt TR
- Other regions % - 48 - - - - - 4 NA 0
- BB TER

1"

Employee turnover rate by category = Total number of employees
leaving employment by category during the financial year / Total
number of employees by category at the end of the financial

year x 100%.

" RERFTENEBR IR KL E=REHFENIRE
PEt BB Y R B AR R ROBE IR R AR RIS IR

RIFHEEE B 8 Ex100% ©
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APPENDIX II: KEY PERFORMANCE INDICATORS  fff#%— :

23;

Iy

MIER

Unit Total Logistics Services Engineering Services Commodity Marketing Hong Kong Head Office
Efi e IRER TERH HRES ERER
2025 a4 2025 204 2025 a0 2025 04 2025 A
ZECRE CECRE CECEE CEC@E CECEE CE-mEF ZECif _E-mEF CECEE oM
Development and training
LV
Percentage of employess traingd
RilERAAL
By gender®
iR
~ Ml % 9 8 % 81 % 9 60 64 NA 7
-5t TER
- Female % 8 12 14 19 5 3 ] % NA %
-%it TR
By employe category
RERER
- General staff % 76 76 8% 2 n 8 ] €} NA 5
-—HEL TER
~Midle management % 10 Al 1l 2% 9 18 60 - N/A %
-hERE TER
- Senior management % 13 3 3 3 2 - - a NA %
-ERERE TER

Total percentage of employees trained = Total number of employees
trained during the financial year / Total number of employees at the
end of the financial year x 100%.

Percentage of employees trained = Number of employees trained
by category during the financial year / Number of employees trained

during the financial year x 100%.

CWT International Limited

HlEEAAS =N RFEARINEER
BRI S A R 4 B 48 80x100% ©
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APPENDIX II: KEY PERFORMANCE INDICATORS [i#%— : B2 E™MIsE

Unit Total Logistics Services Engineering Services Commodity Marketing Hong Kong Head Office
Ef e IRER IERH EEEY i
225 2004 225 2004 225 2004 2025 2004 225 2004
ZECRE CECRE CECEE CEC@E CECEE CE-mEF ZECif _E-mEF CECEE oM
Average training hours completed per employeg™
BERATITIN TR
By gender®
A
~ Ml Hours 18 i 679 210 857 5894 067 024 NA 1258
-5t i TR
~Female Hours 516 937 697 1500 38 526 063 015 NA 2106
-qit ik TR
By employment category
HERER
- General staff Hours [AE] 454 053 1938 Al 608 040 028 NA 18.06
-—REL it TER
~Middle management Hours 5.50 188 0.25 2109 6.03 817 280 - NA 1950
-hERE it TR
- Senior menagement Hours 1416 a1 0.7 67.16 1617 329 - 033 NA 456
-EERE It TaR
Health and safety
e
Number of injuries No. of cases P 14 13 10 10 4 - - NA -
REAL [E58 TR
Lost ays due to inuries Days 302 418 1 465 129 13 - - NA -
REB%EH : TR
Number and rate of work-reeted No. of cases/% - - - - - - - - NA -
ftlfes ExE/% R
RICHMAZRSLE

Average training hours completed per employee = Total number of
training hours completed during the financial year / Total number of
employees at the end of the financial year.
Average training hours = Number of training hours completed by
category during the financial year / Number of employees by category

at the end of the financial year.

BaEB TRk B B EFE AT
REINNERE, RUHBRFEERENEER
-

e F R =R B EEARERFENT
PRI BB B30 B AR A8 SR I SR SR R A B A
BEHA -
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APPENDIX IIl: KEY PERFORMANCE INDICATORS [ff#%— : BAREMIEIZ
Unit Total Logistics Services Engineering Services Commodity Marketing Hong Kong Head Office
Ef | it IERH BREs i
2025 a4 2025 04 2025 a0 2025 04 2025
CECRE CECME CECRE CE-omE CEoRE CEC@E CECRE CE-ME CECRE
Supply chain management
fifeien
Number of major suppliers
IRHERYA
By geographical region
R
~Hong Kong No. of suppliers - 4 - 1 - - - 3 NA
-5 HEEYE 748
~Singapore No. of suppliers 39 216 30 107 86 101 - 8 NA
il femaE TR
~Mainland China No. of suppliers - 3 - - - 1 - 2 N/A
-HERY fEmeE TR
- Suitzerland No. of suppliers m 3 - - - - 1 3 N/A
-t fEmsE TR
- Other regions No. of supplers - 8 - - - 1 - 81 NA
-EftiE [iEmsE TER
Community investment
HERE
Donafion HKS - 1841084
i #n
S60 48,300 NIA
i TER
CHF 46,507 NIA
i TER
U 15,000 NA
i TR
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APPENDIX lll: HKEXx ESG REPORTING CODE INDEX
fgk= - ERBIXAEER  HEREIHEFAERES

Page
ESG Aspects Related Section(s) number
RIZ - -HERERED HEEH BEE
A1. Emissions
Al HER
Information on the policies and compliance with relevant laws and | Driving the Greener Future 27
regulations relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous waste. | #B)4% & Kk
BRABRKAZEREHNR - MKR TS - BERESEENHNE | Appendix I: Significant Laws and Regulations | 80
HENBRKETHEBEERROIGER -
Bisk— - BEVEEER
KPI A1.1 The types of emissions and respective emissions data. Air Emissions 29
KPI A1 BERIE SR AR HE B - JEERBERL
Appendix II: Key Performance Indicators 83
Bisk— - BRERIER
KPI A1.3 Total hazardous waste produced (tonnes) and intensity (e.g. per | Responsible Waste Management 30
unit of production volume, per facility).
BEENEENER
KPI A1SFTE4 B ERENBE LA E) RFE (WASES B
BIEREE) Appendix II: Key Performance Indicators 86
Bsk— - BBERIER
KPI A1.4 Total non-hazardous waste produced (tonnes) and intensity (e.g. | Responsible Waste Management 30
per unit of production volume, per facility).
BEEEENER
KPIALAFES BEEENRBURMFE) RBE(MUNGESEL
FHEBMETE) o Appendix II: Key Performance Indicators 86
Bisk— - BREBIER
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APPENDIX IIl: HKEx ESG REPORTING CODE INDEX [f{##= :

BRBBRIRE HERERRSE

S E]

Page
ESG Aspects Related Section(s) number
RIZ - -HERERED HEEH B¥
KPI A1.5 Description of emissions targets set and steps taken to achieve | Our Green Targets; Air Emissions; Energy 28
them. Conservation and Management 29
32

KPI A1 FTAT ZBE B B R R R ERE L B IR R S8R - BPEaeE 1R BEREN  BRRRE

b
KPI A1.6 Description of how hazardous and non-hazardous wastes are | Our Green Targets; Responsible Waste 28
handled, and a description of reduction targets set and steps taken to | Management 30
achieve them.

BMNSERE  AEENERNER
KPI A1.6% L RIZ A E NBEREEYMN L - LA ATR] S HRRE B 1R
R RE ﬂm%ﬁ%%%mmi%
A2 Use of Resources
A2ERERA
Policies on the efficient use of resources, including energy, water and | Driving the Greener Future 27
other raw materials.

B ERK
BRISAERBEER - KREMEMEMEBER

Appendix I: Significant Laws and Regulations | 80

Bisk— - BEVEEER
KPI A2.1 Direct and/or indirect energy consumption by type in total (kWh | Appendix II: Key Performance Indicators 85
in '000s) and intensity (e.g. per unit of production volume, per facility).

Bisk— - BRERIER
KPI A2 1R BRI B M E R K/ R REEE U TETRRE)
EEREWASESEN - BERMHE) -
KPI A2.2 Water consumption in total and intensity (e.g. per unit of | Appendix II: Key Performance Indicators 85

production volume, per facility).

KPI A2 2/2%67k 8 R 2 E (I &

Pifsk— : BRSRAERIRR
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APPENDIX lll: HKEx ESG REPORTING CODE INDEX

Bfsg= : BBBMIARE HEREBRS

SRR S

Page
ESG Aspects Related Section(s) number
RIZ - -HERERED HEEH BEE
KPI A2.3 Description of energy use efficiency targets set and steps taken | Our Green Targets; Energy Conservation and | 28
to achieve them. Management 32
KPI A2 3R PTET L BV BE IR A s B IR R R ERIE L BRI ST | RMNKRERE  HORRRER
,%%% o
KPI A2.4 Description of whether there is any issue in sourcing water that | Our Green Targets; Water Consumption and | 28
is fit for purpose, water efficiency target(s) set and steps taken to achieve | Management 34
them.

BfIMZERR  BKRER

KPI A2. 448 it SKEGE A 7KOR BRI R FERE - ARPRET ARk E B
BRAEDEL B RPTERRE L -
KPI A2.5 Total packaging material used for finished products (in tonnes) | Due to the business nature, the consumption | N/A
and, if applicable, per unit produced. of packaging materials is not material.

A
KPI A2 58 mPrABEMHNEE UAMFE) R(NER)BEESE | AREBKEE  BEMEERETTE
Rifh & o % o
A3 Environmental and Natural Resources
A3 REEXAREIR
Policies on minimising the issuer’s significant impact on the environment | Driving the Greener Future 27
and natural resources.
BEREBTAERERAAEREXNEAZENBE -
KPI A3.1 Description of the significant impacts of activities on the | The Environmental and Natural Resources 35

environment and natural resources and the actions taken to manage
them.

KPI AS T R BB HRIBENARE RN EAZ ERERNEEEH
FENTY -

RERRARER
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APPENDIX Ill: HKEx ESG REPORTING CODE INDEX [ki$%= : HBHIHMIEREE #EREBBREST

U]

Page

ESG Aspects Related Section(s) number
RIZ - -HERERED HEEH BEE
B1 Employment
B1 {&f®
Information on the policies and compliance with laws and regulations | Empowering Our Employees 53
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti- | flEEEE
discrimination, and other benefits and welfare.

Appendix I: Significant Laws and Regulations | 81
ERFMREE  BEREA  TERE - BRY - TERE Zxt-
RSAR A e Bt 4538 S AR A B R S B T ARRE R MR DI E #Y g — : EHEEER
KPI B1.1 Total workforce by gender, employment type, age group and | Appendix II: Key Performance Indicators 87
geographical region.

Miege— : BARERIER
KPIB1. 1R - ERER - Fiedh i@ e o aES B8 -
KPI B1.2 Employment turnover rate by gender, age group and | Appendix Il: Key Performance Indicators 89

geographical region.

KPIB1.21Z 15| « FikARI R EEIDHERRKLE -

s — - BRSRAERUIRIR
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RIZ - -HERERED HEEH B¥
B2 Health and Safety
B2 REHZZ
Information on the policies and compliance with laws and regulations | Occupational Health and Safety 59
relating to providing a safe working environment and protecting
employees from occupational hazards. BEpraze
BRAREZE2IHERBIRERESROBEEEENBRREFIERAE | Appendix I: Significant Laws and Regulations | 81
BRAOINER -

Wigr— : EHEEER
KPI B2.1 Number and rate of work-related fatalities occurred in each of | Appendix Il: Key Performance Indicators 9N
the past three years including the reporting year.

Miege— : BEARERIER
KPIB21BE=F (BRRBEFR)BFATITHOABKILE -
KPI B2.2 Lost days due to work injury. Appendix II: Key Performance Indicators 91
KPIB22E TIGIRATIERE - Bsk— - BBERIER
KPI B2.3 Description of occupational health and safety measures | Occupational Health and Safety 59

adopted, and how they are implemented and monitored.

KPI B2 3l IR MM B R R B R L 24616 - A RABATRERS
A o

BEEFazs
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B3 Development and Training
B3 % /& B35 3
Policies on improving employees’ knowledge and skills for discharging | Cultivating Talents 63
duties at work; description of training activities.

BEAT
BRRMEBBTIEREMAMB N REEHBR © B IED -
KPI B3.1 The percentage of employees trained by gender and employee | Appendix II: Key Performance Indicators 90
category (e.g. senior management, middle management).

fisk— : BIREIIER
KPI B3R FIREEREMN(MNERERE hRERRE)EHSNZIIE
BEDL -
KPI B3.2 The average training hours completed per employee by gender | Appendix II: Key Performance Indicators 90
and employee category.

Mgk — : BIRENIER
KPI B3.21z 15| Ko B B RIZ| D - BAEB AKX TI9RE -
B4 Labour Standards
B4k T8
Information on the policies and compliance with relevant laws and | Ethical Employment Practices 64
regulations relating to preventing child and forced labour.

ERERER
BBV EET a8 THBRETHEBEELRRIINES -

Appendix I: Significant Laws and Regulations | 81

Bisk— - BEVEEER
KPI B4.1 Description of measures to review employment practices to | Ethical Employment Practices 64
avoid child and forced labour.

BEERER
KPI B4. 1t s sHE BB PIAFE i AR R B T 5855 T
KPI B4.2 Description of steps taken to eliminate such practices when | Ethical Employment Practices 64

discovered.

KPI B4.2f 5 e I E RIS M BIR B RIS PTIRIA A58

ERERER
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B5 Supply Chain Management
B5ftEHEEE
Policies on managing environmental and social risks of the supply chain. Supply Chain Management 66
FHERHfERENRERTGRAREE - HrEgEE R
KPI B5.1 Number of suppliers by geographical region. Appendix II: Key Performance Indicators 92
KPIB5. 1@ & D (eS8 A - Bsk— - BBERIER
KPI B5.2 Description of practices relating to engaging suppliers, number | Supply Chain Management 66
of suppliers where the practices are implemented, and how they are
implemented and monitored. HEHEER
KPI B5.2f it A B S AL R e018 0] - mEHITABEANHERR
B AREBEMNNTREERE -
KPI B5.3 Description of practices used to identify environmental and | Supply Chain Management 66
social risks along the supply chain, and how they are implemented and
monitored. HrEmEE R
KPI B5.3f L B BRI B R B ERE N RR R S RRNEN - ARk
HBARTRERFE -
KPI B5.4 Description of practices used to promote environmentally | Supply Chain Management 66

preferable products and services when selecting suppliers, and how they
are implemented and monitored.

KPI B5. 4% L 72 BR3E (H FE R S (R (£ % PR (R EE i S AR IS RO1B 91 - LA RAR
BIRIT REERITA

e R
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BE HEREREE HEEE B¥
B6 Product Responsibility
B6 EmEE
Information on the policies and compliance with relevant laws and | Achieving Our Operational Sustainability 69
regulations relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided, and method of | EIREE A HELE
redress.
Appendix I: Significant Laws and Regulations | 82
BRRHERRRENEREEL S - BRERALBFEARER
E&%ﬁﬁ&%?ﬁ%&&&ﬁwméﬂ g — : EHEEER
Advertising and labelling are not considered
material issues for the Group due to our
business nature.
BHRBEFNEBLE - BEREEIEERER
AEERERERE
KPI B6.1 Percentage of total products sold or shipped subject to recalls | Product recall is not considered a material N/A
for safety and health reasons. issue for the Group due to our business
nature. TE A
KPIB6IEEXCEXEmBHT AL AREEMMADKNE D
Lt e AR B M ERMEE - BNER T HE R
KENBEREE -
KPI B6.2 Number of product and service-related complaints received and | Service Quality and Safety 69
how they are dealt with.
REEERRZE
KPI B6.2E BN E m R R FE B UREH 7
KPI B6.3 Description of practices relating to observing and protecting | Protecting Intellectual Property Rights 73

intellectual property rights.

KPI B6.3f# il L 4 7 R AN E B RARV B »

RE A ERE

CWT International Limited



APPENDIX lll: HKEx ESG REPORTING CODE INDEX

FMidg= :

BEBBMIIRE  HERELRRE

SRR S

Page

ESG Aspects Related Section(s) number
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KPI B6.4 Description of quality assurance process and recall procedures. | Service Quality and Safety 65
KPI B6.4% il & B0 1 B2 M m R 2 F o REEEBERZSE

Product recall is not considered a material

issue for the Group due to our business

nature.

AR B EREE - BINER T HE R

SENEREE -
KPI B6.5 Description of consumer data protection and privacy policies, | Safeguarding Customer and Data Privacy 73
how they are implemented and monitored.

REE P REEILRE
KPIB6.SHHUE B E ERRERILBEE - URBEBRITRERFE
B7 Anti-corruption
B7 RE)S
Information on the policies and compliance with relevant laws and | Upholding Business Ethics and Integrity 74
regulations relating to bribery, extortion, fraud and money laundering.

BrEmRERRAE
BRAMILERE PR BFRERENRERETHREZRRMNE
£ o Appendix |: Significant Laws and Regulations | 82

Bisk— - BEVEEER
KPI B7.1 Number of concluded legal cases regarding corrupt practices | Upholding Business Ethics and Integrity 74
brought against the issuer or its employees during the reporting period
and the outcomes of the cases. BFEFEERAE
KPI B7TARBREBEEHT AL RERBYEEENE SHFAEMR | Appendix I: Significant Laws and Regulations | 82

HE RFDER

Wisk—  ERVERER

CWT International Limited
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RE HEREREA HEAEH BEY
KPI B7.2 Description of preventive measures and whistle-blowing | Upholding Business Ethics and Integrity 74
procedures, and how they are implemented and monitored.

VPR R RS
KPI B7 2l fr & tE e R B iR 7 - ARBERITRER % -
KPI B7.3 Description of anti-corruption training provided to directors and | Upholding Business Ethics and Integrity 74
staff.

BB ERAE
KPI B7. 3l mE S & B TIRENREFE -
B8 Community Investment
B8 #HERE
Policies on community engagement to understand the needs of the | Co-creating Our Better Community 75
communities where the issuer operates and to ensure activities consider
community interests. HEIETHE
BEALMESERTHRETARENEHENTENRRELTHERE
R R EBUR o
KPI B8.1 Focus areas of contribution (e.g. education, environmental | Co-creating Our Better Community 75
concerns, labour needs, health, culture, sport).

HEE TR
KPI BB1Z T ERERE(INHE BIREH - 4ITF K - #BFE - k-
BE) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus areas. Appendix II: Key Performance Indicators 92

KPI B8.2EZ )T HISFTE) A &R (& ki) -

PHr— - BRERUER
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D. Climate-related Disclosure
D. RIRMEERE
(I) Governance
R
19. An issuer shall disclose information about: Sustainability Governance and Board’s 13
BOANBEEBEELTHAMNER Oversight
(@) the goyernanoe body(s) (which §an include a board', Cgmmittee TR EREE AR EEREE
or equivalent body charged with governance) or individual(s)
responsible for oversight of climate related risks and Climate-related Governance 15

opportunities. Specifically, the issuer shall identify that body(s) or
individual(s) and disclose information about:
BEEERGEERRNEENEREFAREESE %8
SREMASABEEE) IEANER - BEBME - BITAZE
HA B EARREATER

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or will
be developed to oversee strategies designed to respond
to climate-related risks and opportunities;
ZRBIEANMNETEANNEREEEEE KM
o5 (2 A 77 2 B2 B e 1 o (0% A A P A BB 1O SRS

(ii) how and how often the body(s) or individual(s) is informed
about climate related risks and opportunities;

ZHEREABER RO R MBI

(iif) how the body(s) or individual(s) takes into account

climate-related risks and opportunities when overseeing
the issuer’s strategy, its decisions on major transactions,
and its risk management processes and related policies,
including whether the body(s) or individual(s) has
considered trade-offs associated with those risks and
opportunities;
ZHBIEAELEZTANRE  EARFHAER - A
&ﬁﬁ&ﬁ&ﬁ%ﬁﬁmﬁ&¢ anfe] 2 f8 SR 16 4 A R
BRAKE  EEZEEREARSEREZZEBRME
BIEBRRE T

RIRERE A
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B HERERER HEAEH ¥

(iv) how the body(s) or individual(s) oversees the setting
of, and monitors progress towards, targets related to
climate-related risks and opportunities (see paragraphs
37 to 40), including whether and how related
performance metrics are included in remuneration
policies (see paragraph 35); and
ZHBSEA M EEFBRERERRNEEN B F
HETERERERE (RBEITEI08) - BEEEHBIAE
ERUEEMA T BIECR RN A (REIBR) + &

(b) management’s role in the governance processes, controls and | Sustainability Governance and Board’s 13
procedures used to monitor, manage and oversee climate-related | Oversight
risks and opportunities, including information about:
EREEEANER EREREEREABRBRNEENERR | IREEREINESE
12 EREEREFRNAG  BEUATER

: : - Climate-related Governance 15
0] whether the role is delegated to a specific management-

level position or management-level committee and how
oversight is exercised over that position or committee;
and
ZABROHRERABENEEEASREREZES
IRIMAHZAEREZESETEE &

RIRERE A

(ii) whether management uses controls and procedures
to support the oversight of climate-related risks and
opportunities and, if so, how these controls and
procedures are integrated with other internal functions.
BIEE AT A 8 A B A b SR 7 17 B B B R A B L B
Migs : mE - LM*T 1 e o AR e 0 fe] B KL 4t 720 B B
B EPIETTES
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(Il) Strategy

R

Climate-related risks and opportunities
RIZHEREERRANKE
20. An issuer shall disclose information to enable an understanding of | Climate Change 35

climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or | RIEE 1L
cost of capital over the short, medium or long term. Specifically,
the issuer shall: The Group is currently enhancing the relevant
BOANERBEEN  UWBEAEREABRTEHEEEE - | assessment framework, data collection

R REFEEITA E’Jfﬁémbi pﬂlé B EARKARNS | and internal review processes. The relevant

REER RS - A58 ?”“‘TT A information will be disclosed once the
i ) i - supporting information is available for reliable
(@ describe climate-related risks and opportunities that could disclosure

reasonably be expected to affect the issuer’s cash flows, its
access to finance or cost of capital over the short, medium or

AEEBAERINTE *Efﬁ“ﬂﬂ[ !

long term;
s i A s . BUERANLEERZ - HEEFERZE
? MRABEHREEY  PHIARPTES /\iﬁﬁm o L R T ) T 5 I“_%Hf FAB AR T

EAEERARR AN RRABERALE .

(b) explain, for each climate-related risk the issuer has identified,
whether the issuer considers the risk to be a climate-related
physical risk or climate-related transition risk;
RETADHANERREEERR  BEETARERAZ

Bk BREEEYIERR - SR RIEEHERERE

(c) specify, for each climate-related risk and opportunity the issuer
has identified, over which time horizons — short, medium or long
term — the effects of each climate-related risk and opportunity
could reasonably be expected to occur; and
METACHANGERGEREERNESE - ARBHARER
REEARRMEESERBAIEYERTANSEEE (R
B hEISRE) - Rk

(d) explain how the issuer defines ‘short term’, ‘medium term’ and
‘long term’ and how these definitions are linked to the planning
horizons used by the issuer for strategic decision-making.

R ANEERIES]  [PHIMESR] UARELEE
o0 fa] B EC SRR TE 47 B 48 B B8 o
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Business model and value chain
¥BEANEEE
21. An issuer shall disclose information that enables an understanding | The Group is currently enhancing the relevant | N/A

of the current and anticipated effects of climate-related risks and | assessment framework, data collection

opportunities on the issuer’s business model and value chain. | and internal review processes. The relevant TE A

Specifically, the issuer shall disclose:
BITANABRBEREATBAGEARR
AMEEENE
T

ﬂ%kﬁ%ﬁAM%%@
AMMBERTENE - ABME - BITARE

a description of the current and anticipated effects of climate-
related risks and opportunities on the issuer’s business model
and value chain; and

i 32t SR 168 A T B D A 38 S B T
MEHTE K

AL

TARMEBEAMEERENE A

Hﬂu}

a description of where in the issuer’s business model and value
chain climate related risks and opportunities are concentrated (for
example, geographical areas, facilities and types of assets).
HAEZETANEBRAMEERTD - RIREBRRAKES
FEgi sy (BN - IR R - RIEREERR) o

information will be disclosed once the
supporting information is available for reliable
disclosure.

AEEE N ERNR RS MTGIER - &
EUERABEERIE - SEBENTHE
RUBREENTHIE - BRERE T
#E -
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Strategy and decision-making
R EUR R
22. An issuer shall disclose information that enables an understanding | The Group is currently enhancing the relevant | N/A

of the effects of climate-related risks and opportunities on its | assessment framework, data collection

strategy and decision-making. Specifically, the issuer shall | and internal review processes. The relevant NiE A

disclose:
BIOAARBBATEREABARRMGEBELRBAARE
FEMEH - ABEME - BOABRE -

information about how the issuer has responded to, and plans to
respond to, climate-related risks and opportunities in its strategy
and decision-making, including how the issuer plans to achieve
any climate-related targets it has set and any targets it is required
to meet by law or regulation. Specifically, the issuer shall disclose
information about:

BRAEIT A R 2RGH 21 H 5 B AR 3 o an o] & % SRR 48
HERMEENER  AFBTAMANMERAMRTHR
RAERFE R - URBITAREMEESIEREREZRNER -
ARMmE  BITAEBRBATER

(i) current and anticipated changes to the issuer’s business
model, including its resource allocation, to address
climate-related risks and opportunities;

e R R AR B L B A A T 42 2 A R TR BR RS R B 1T A
(¥BEX(AFEAEEREE) (ELAE

(ii) current and anticipated adaptation and mitigation efforts
(whether direct or indirect);
ARG ETHEMER R ER T E(TREZEL
)

information will be disclosed once the
supporting information is available for reliable
disclosure.

AEE BN ERNR RS MTGIER - &
BUERABEERIE - SEBERTHE
RUBREENTHIE - BRERE T
B -

CWT International Limited
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Page
number

¥

(iif) any climate-related transition plan the issuer has (including
information about key assumptions used in developing
its transition plan, and dependencies on which the
issuer’s transition plan relies), or an appropriate negative
statement where the issuer does not have a climate-
related transition plan; and

BITAEEARAEER A2 (BEE S
KEANEERBZOEN - AREITANEREBIFTK
BHER)  AEBTAVRARRIEBERGTE - B
EEENTEER: &

(iv) how the issuer plans to achieve any climate-related
targets (including any greenhouse gas emissions targets
(if any)), described in accordance with paragraphs 37 to
40; and
BT NET RN B 3R 2537 408k il i) (e UK 4B 8 B
FEETMAERBERERWAE) : &

information about how the issuer is resourcing, and plans to
resource, the activities disclosed in accordance with paragraph
22(a).

BRAETAE R KSR B NARREF22(0)RKENTTEIR
HER

23.

An issuer shall disclose information about the progress of plans
disclosed in previous reporting periods in accordance with
paragraph 22(a).

BITAARBENSWERBANRRBE22QB MR SN
fg °

The Group is currently enhancing the relevant
assessment framework, data collection

and internal review processes. The relevant
information will be disclosed once the
supporting information is available for reliable
disclosure.
AEEBREBNNTERBTEIER &
BUWERANEEERE « FEFEEMTHE -
RUABREEOIEER - ABEERE TN
H®E o
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Financial position, financial performance and cash flows
BERER  MBERARRERE
24, An issuer shall disclose qualitative and quantitative information | The Group is currently enhancing the relevant | N/A

about: assessment framework, data collection

BITABRBUATEUHEMNELLER and internal review processes. The relevant TE A

i , N , information will be disclosed once the

(@) how climate-related risks and opportunities have affected its o o , ,

financial position, financial performance and cash flows for the SL.Jppomng information s available for refiable

i i disclosure.

reporting period; and

ﬂﬂﬂﬁfﬁﬂ iﬂ%ﬁﬁuf IR BHERSPENTBRR - BH KEE B A EE R 2 AT AEE

FARRERE | R BUE R NS - SRR
(b)  the climate-related risks and opportunities identified in paragraph | & ARERIEEH 7] SE L6 - AHRIE IS T LA

24(a) for which there is a significant risk of a material adjustment B®E o

within the next annual reporting period to the carrying amounts of

assets and liabilities reported in the related financial statements.

“TEH%‘%E&T—EF?WHJ%F%HF% BB HmRTPNEEMERE

AEEEASZARNEAARE - BRE24(RTHEAH
ﬁﬂﬂﬁ HRERMEEHN B o
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Anticipated financial effect
JERAB S
25. The issuer shall provide qualitative and quantitative disclosures | The Group is currently enhancing the relevant | N/A
about: assessment framework, data collection
BITABRBUATEUHEMNELLER and internal review processes. The relevant TE A

(@) how the issuer expects its financial position to change over
the short, medium and long term, given its strategy to manage
climate-related risks and opportunities, taking into consideration:

BITARZRAEERGEMRRMEBHNRRR  WE R
WTRIE BHEMBERRERY  PHERBNE N
1t :

(i) its investment and disposal plans; and
HEREREBEFE : Rk

(ii) its planned sources of funding to implement its strategy;
and
HERERRBAFNESNEITR : &

(b) how the issuer expects its financial performance and cash flows
to change over the short, medium and long term, given its
strategy to manage climate-related risks and opportunities.
ERBTABERFEBRRMEBRE - HFFERES
BEERRERETEN  PHRRANE L -

information will be disclosed once the
supporting information is available for reliable
disclosure.

AEEE N ERNR RS MTGIER - &
BUERABEERIE - SEBEHNTHE
RUBREENTHIE - BRERE T
#E -

CWT International Limited
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Climate resilience

RiRE

26. An issuer shall disclose information that enables an understanding | The Group is currently enhancing the relevant | N/A
of the resilience of the issuer’s strategy and business model to | assessment framework, data collection
climate-related changes, developments and uncertainties, taking | and internal review processes. The relevant NiE A
into consideration the issuer’s identified climate-related risks | information will be disclosed once the
and opportunities. An issuer shall use climate-related scenario | supporting information is available for reliable
analysis to assess its climate resilience using an approach that | disclosure.
is commensurate with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose a single amount | & B B AT IE NN TS B HIESR - &
or a range. Specifically, the issuer shall disclose: BUERAEERIE - FHEBEERTE
EZEZETACBINNRBEEBRRNKSER  BTARRE | RABRRENTEER - HAERSE T
Bl EMATBETANKEREBEAYRIEEEE L | KE-
BZRRTEEENZMN - BT ARREEERBBRNOME - &
RERGEHEBANBEROMRTGEREDNL - RESEER
B BOARES BB EHESGE - BBmE - BTAZ
B®E

(@) the issuer’s assessment of its climate resilience as at the
reporting date, which shall enable an understanding of:

BITABERS AHUERRIEOFNE - UBIRTE

0] the implications, if any, of the issuer’s assessment for its
strategy and business model, including how the issuer
would need to respond to the effects identified in the
climate-related scenario analysis;
BITANSITERYERBNEGRANTE(WA)
BREETAZTENMEHRIEEBEREI NP EENY

488

S

it

(ii) the significant areas of uncertainty considered in the
issuer’s assessment of its climate resilience; and
BOAHRBRIENTRTFZENEATEERZNE
E: R

(iii) the issuer’s capacity to adjust, or adapt its strategy
and business model to climate change over the short,
medium or long term;

BOARBREECHEESS  PHNRARRNE
B HEE
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(b)

how and when
out, including:

the climate-related scenario analysis was carried

i RAAE T RIRAEBE RN B

(i) information about the inputs used, including:

BRMERBARBNER B

(1)

which climate-related scenarios the issuer
used for the analysis and the sources of such
scenarios;
BOANESMPERNRIEBBEEERZER
FH R

whether the analysis included a diverse range of
climate-related scenarios;

NMREBRELBRIRANRIRAREBS

whether the climate-related scenarios used for
the analysis are associated with climate-related
transition risks or climate-related physical risks;
AMFAERNREERE RS EREERE
Bk IR B IERR B

whether the issuer used, among its scenarios, a
climate-related scenario aligned with the latest
international agreement on climate change;
BTAEEBETREEATEREE(CHR
R A - B RIEEBIEE

why the issuer decided that its chosen climate-
related scenarios are relevant to assessing
its resilience to climate-related changes,
developments or uncertainties;
BITARMRBRAEZENRIZEREREFT G
HRGEEZL ZRATETUHEND LM
K

time horizons the issuer used in the analysis; and

BITAEATRAEANERESE &
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) what scope of operations the issuer used in the
analysis (for example, the operation, locations
and business units used in the analysis);
BIT AP R E) L EEE (Fl 0o 7 A A
B2 @B M EKEL)
(ii) the key assumptions the issuer made in the analysis; and
BT AESMHRATENBRERE
(iif) the reporting period in which the climate-related scenario
analysis was carried out.
ETRIREABEE DT RS B
(1) Risk Management
R EE
27. An issuer shall disclose information about: The Group is currently enhancing the relevant | N/A
BT ABRBEATER assessment framework, data collection
o T and internal review processes. The relevant TEA
(a) the processes and related policies it uses to identify, assess,

prioritise and monitor climate-related risks, including information

about:

FOOARRNER - G BRHIANERRIFEERRRREZ
FARRER - BREATHENER

()

the inputs and parameters the issuer uses (for example,
information about data sources and the scope of
operations covered in the processes);

BIT AR R 8 A B KR 28 (0] SR 6 5OR R ig
PrREXBHENEHR)

(i)

whether and how the issuer uses climate-related scenario
analysis to inform its identification of climate-related risks;
BT AALE RAEE BRI ER 2 R R R
R

information will be disclosed once the
supporting information is available for reliable
disclosure.

AR FERNREEABTGIER - &
BUERABEERE - SEHEHTEE
TURRREN T L - AT
R -
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(iif) how the issuer assesses the nature, likelihood and
magnitude of the effects of those risks (for example,
whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);
BOANAFGEEERROTEOME - ATt 2
BEWmETANEZEEEEEER 2B EM
*T )

(iv) whether and how the issuer prioritises climate-related
risks relative to other types of risks;
AT NTIE R AR {a] 3 5 16 AR A B 4 9 A L b R B L
B BIRHES

(v) how the issuer monitors climate-related risks; and

BT AMMERRRAERR 0 &

(vi) whether and how the issuer has changed the processes
it uses compared with the previous reporting period;
B F—EREHREAL - BTAREROARERER
HIRAR

(b) the processes the issuer uses to identify, assess, prioritise and
monitor climate related opportunities (including information about
whether and how the issuer uses climate-related scenario analysis
to inform its identification of climate-related opportunities); and
BITARRER - 7T - BRI MERRIRIEBRBHIRE
(BEZTARE RMEAREEBIERED T REERIREH
HBHEH) &

(© the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks and
opportunities are integrated into and inform the issuer’s overall
risk management process.

RIEEERRNEENER - 5T BRIIMERRE 2
IR AT ARV BB 5*@w& DA B R BVAZ FE A0A] o
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(IV) Metrics and Targets
EERER
Greenhouse gas emissions
BERBEN
28. An issuer shall disclose its absolute gross greenhouse gas | Climate Change 45
emissions generated during the reporting period, expressed as
metric tons of CO2 equivalent, classified as: RIREL
BOIAARBEREHEANNAERBRERHNECIAM -]
TIREERTR)  UHER:
(@) Scope 1 greenhouse gas emissions;
HEVAE AT
(b) Scope 2 greenhouse gas emissions; and
RE2RSTEIN I
(©) Scope 3 greenhouse gas emissions.
HEJAEREBHMN
29. An issuer shall: Climate Change 45

BIOANEA:

(@) measure its greenhouse gas emissions in accordance with
the Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard (2004) unless required by a jurisdictional
authority or another exchange on which the issuer is listed to use
a different method for measuring greenhouse gas emissions;
BRFEERBABTALTNES —XSMERTR T EAER
ERBHN BABTAZRBROREREBRERR  bERE
B EIREQ004F)) TR R E RN :

RERI
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(b)

disclose the approach it uses to measure its greenhouse gas
emissions including:

HEAUGTE2EEREERNTE B

0] the measurement approach, inputs and assumptions the
issuer uses to measure its greenhouse gas emissions;
BITARNEHRAERBHERNGERE  BAEH
BB

(ii) the reason why the issuer has chosen the measurement
approach, inputs and assumptions it uses to measure its
greenhouse gas emissions; and
BIARMEEGAZAENE BABKRKRERNE
HRERBHEN &

(iii) any changes the issuer made to the measurement
approach, inputs and assumptions during the reporting
period and the reasons for those changes;

TAERSHELFENE  BAEHRBRETH
EH“%M&“EElv

for Scope 2 greenhouse gas emissions disclosed in accordance
with paragraph 28(b), disclose its location-based Scope 2
greenhouse gas emissions, and provide information about
any contractual instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse gas emissions;
and
RBEFE28O)BERERENHMEREREIN - BEE A
ERENSGREORERBIN - WREEHR THRETANEE?
RERBHEBNIAMFEASANENER &

for Scope 3 greenhouse gas emissions disclosed in accordance
with paragraph 28(c), disclose the categories included within
the issuer’'s measure of Scope 3 greenhouse gas emissions,
in accordance with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).
BREBEZ28RBERENAEIAZRABHN  BECREREZ
ERZ PEEER(BEIREERERE(011F)) il a)
SHEEHNRBEZTAGEEEIRERBHMPESHOER -
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Climate-related transition risks
RIZHEERER
30. An issuer shall disclose the amount and percentage of assets or | The Group is currently enhancing the relevant | N/A
business activities vulnerable to climate-related transition risks. assessment framework, data collection
BOUANBREASXAGHBENERYENEENEKEY | and internal review processes. The relevant | i
MEBEREDHL - information will be disclosed once the
supporting information is available for reliable
disclosure.
FEBEBREBNR TEEETEER - &
BWERANEHEERE « FREFEMTHE -
AR EN A SR - BEERHE T
RE -
Climate-related physical risks
RIRHEEYE R
31. An issuer shall disclose the amount and percentage of assets or | The Group is currently enhancing the relevant | N/A
business activities vulnerable to climate-related physical risks. assessment framework, data collection
BOANBRBEASTAGHBYERRYENEENEKEY | and internal review processes. The relevant | i

MEBRADL °

information will be disclosed once the
supporting information is available for reliable
disclosure.

REBBAIER NN TEABREAEER - &
BWERATEERE - HESENTHE -
TURRE BRI SR - BREERHE T
B o
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Climate-related opportunities
RIZHEEKE
32. An issuer shall disclose the amount and percentage of assets or | The Group is currently enhancing the relevant | N/A
business activities aligned with climate-related opportunities. assessment framework, data collection
BOANBRESRAERBRENEESEBTHNSERA | and internal review processes. The relevant | i
paNi information will be disclosed once the
supporting information is available for reliable
disclosure.
AEBEBAEBNR T EMBTEER &
BUERNBBEERE - SEEENER -
R OURIR B 09 SEALES - BBDERIG T 0L
B -
Capital deployment
BEXER
38. An issuer shall disclose the amount of capital expenditure, | The Group is currently enhancing the relevant | N/A
financing or investment deployed towards climate-related risks | assessment framework, data collection
and opportunities. and internal review processes. The relevant NiE A

ETARRBEARKRRABRBRMEENEARY - BEXK
BEMTHE -

information will be disclosed once the
supporting information is available for reliable
disclosure.

AEE BN ERARTEEMBIER - B
EUERABEERIE - SEBERTHE
SURRRENAEIE - BEERE T
#E -
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Internal carbon prices
R BT E R
34. An issuer shall disclose: The Group has not yet applied an internal N/A

BT ANBHEE carbon price, but The Group will continue

_ _ , _ to monitor developments in climate-related TEA

(@) an explanation of whether and how the issuer is applying a | . .

carbon price in decision making (for example, investment dlSC|O§UI’€ rqulremeﬁts and broader market

O O ) : practice and will consider whether and how

decisions, transfer pricing, and scenario analysis); and an intemal carbon pricing mechanism may be

EREETARNA RNAERR D EBRERSGINIRERE - & developed and applied in the future, where

BEBRBESN & . ’

appropriate.

(b) the price of each metric tonne of greenhouse gas emissions the

issuer uses to assess the costs of its greenhouse gas emissions; | A5 B B Al iH KB A EHETR - ER5E

FATARRTEEREREAMRANSAMAZRENNE | BIRKAHEREENSHERRERZ

B1% HTIHER - R ERE BRRES KW

or an appropriate negative statement that the issuer does not | AL & F A #R % i (B4 ) -

apply a carbon price in decision-making.

SHENTTEER  WRBETALBEAKRERRERS -
Remuneration
&
35. An issuer shall disclose whether and how climate-related | The Group is currently enhancing the relevant | N/A

considerations are factored into remuneration policy, or an | assessment framework, data collection

appropriate negative statement. This may form part of the | and internal review processes. The relevant TE A

disclosure under paragraph 19(a)(iv).
BITARRBRRABEBE XA RO HAFHHEBOR © X
RUCEENETER - ErABRIREE19Q)VERIELAKE

=55 -

information will be disclosed once the
supporting information is available for reliable
disclosure.

AEE E AR EMHEIER -
BURRABEERE - SEEERZE
RUBRBEOTEILE - BRARE T
B -
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Industry-based metrics
T¥ER
36. An issuer is encouraged to disclose industry-based metrics that | The Group is currently enhancing the relevant | N/A
are associated with one or more particular business models, | assessment framework, data collection
activities or other common features that characterise participation | and internal review processes. The relevant i A
in an industry. In determining the industry-based metrics that the | information will be disclosed once the
issuer discloses, an issuer is encouraged to refer to and consider | supporting information is available for reliable
the applicability of the industry based metrics associated with | disclosure.
disclosure topics described in the IFRS S2 Industry based
Guidance on implementing Climate-related Disclosures and other | A& E B AT EBU IR EEEETEESE - &
industry-based disclosure requirements prescribed under other | HEUE N NEPEERIE - FIEEER TH
international ESG reporting frameworks. BRI R A S - BRE RS TIA
BRETARBRE-BXZERENERRR  FHEENT | KE -
EER REZ2EFBRTETREBEENTEER - ©AFE
BEMLITEERS  FBETAZZ((ERMBREAFE
BEERSR) TR R BEER) MEMBEIFRRE HERELE
SERRTENITERE Z KA BB E FRBAAMNTEER
WEEHERTER
Climate-related targets
RIEHERAEE
37. An issuer shall disclose (a) the qualitative and quantitative climate- | Climate Change 35

related targets the issuer has set to monitor progress towards
achieving its strategic goals; and (b) any targets the issuer is
required to meet by law or regulation, including any greenhouse
gas emissions targets. For each target, the issuer shall disclose:
BOTAABRBEQARERERARKRERNERMRENER
EEANTEUERE(CAR  ROVEEIER B RETAEDN
EER  BEEMAZREBHMER - BITARREEER
B—RE

() the metric used to set the target;
AR E B IRRIEIE
(b) the objective of the target (for example, mitigation, adaptation or

conformance with science-based initiatives);
BEMTRE (PIER  EELFE U2 RERARE)

RIREAL
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(@] the part of the issuer to which the target applies (for example,
whether the target applies to the issuer in its entirety or only a
part of the issuer, such as a specific business unit or geographic
region);

BRERNETALY PIMBEEREPNETANDRER
TTARN 8D (W F B E SRR E)) |

(d) the period over which the target applies;

BReEA R

(e) the base period from which progress is measured;
ERETMEERSR

) milestones or interim targets (if any);

EEREBRATHEZWA)

(9) if the target is quantitative, whether the target is an absolute
target or an intensity target; and
MERBEUE  MERBEHERAEEER &

(h) how the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the target.
BRREE(CORMBERGHZ(REEZHBELNBEAR)
WA B AR ©
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38. An issuer shall disclose information about its approach to setting | Climate Change 35
and reviewing each target, and how it monitors progress against
each target, including: RIREL
BIARBRBERTELERNGEEENAZE  URIOMER
HEREEE - B

(@ whether the target and the methodology for setting the target has
been validated by a third party;
BERREERNTEZRACLBE = RE

(b) the issuer’s processes for reviewing the target;
BITABHBRRRE

(c) the metrics used to monitor progress towards reaching the
target; and
ARERERBIRERNER Rk

(d) any revisions to the target and an explanation for those revisions.
8B EOEAE R HES B NRE -

39. An issuer shall disclose information about its performance against | Climate Change 35
each climate-related target and an analysis of trends or changes
in the issuer’s performance. RIEZL
BOUAARBEEHESERKIEME RERNERAREETA
BRHBERIE DN -
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40. For each greenhouse gas emissions target disclosed in | Climate Change 35

accordance with paragraphs 37 to 39, an issuer shall disclose:
RRETERBEBNSARERNBENAE - BITAGR | MR
=

(a) which greenhouse gases are covered by the target;
EREEMLRERRE

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions
are covered by the target;
ERRGREHET  @E2NHEIRE RN :

(€ whether the target is a gross greenhouse gas emissions target or
a net greenhouse gas emissions target. If the issuer discloses a
net greenhouse gas emissions target, the issuer is also required
to separately disclose its associated gross greenhouse gas
emissions target;
ERERERBHNEEARYIRAZERBHIFEAR -1
BTARBERZRBHNFEER  ABTATARIMIER
HENAZEREBHNES AR

(d) whether the target was derived using a sectoral decarbonisation
approach; and

BRESHRATERRBINESLN &
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©)

the issuer’s planned use of carbon credits to offset greenhouse
gas emissions to achieve any net greenhouse gas emissions
target. In explaining its planned use of carbon credits, the issuer
shall disclose:
BITAEERREREEEEAERBHIAEREMAE
REHFIFEAR EMBHABERAREREER  F#1TA
JARE

0] the extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use of
carbon credits;
KEEAREREENEREMAEREENEEAR
MRERAR

(ii) which third-party scheme(s) will verify or certify the
carbon credits;
RIERBEESAEMLE=FHERFRRE

(iif) the type of carbon credit, including whether the
underlying offset will be nature-based or based on
technological carbon removals, and whether the
underlying offset is achieved through carbon reduction or
removal; and
REAEENEE  AEEFEHERESRENBALE
ERBEREBORER - LA RAARE 352 BRI R = HOR
BRmER &

(iv) any other factors necessary to enable an understanding
of the credibility and integrity of the carbon credits the
issuer plans to use (for example, assumptions regarding
the permanence of the carbon offset).
RTTRETAGERANREAEENAEENTE
MRUBNEREMUERERGIM - BREREHERR
HRRR)
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Applicability of cross-industry metrics and industry-based metrics
BITE£ESNBERMENTERERNIEE
41, In preparing disclosures to meet the requirements in paragraphs | The Group is currently enhancing the relevant | N/A

21 to 26 and 37 to 38, an issuer shall refer to and consider the | assessment framework, data collection

applicability of cross-industry metrics (see paragraphs 28 to 35) | and internal review processes. The relevant TE A

and (i) industry-based metrics (see paragraph 36).

RGBT AR A $21 22637238 MR TR - B#ITAEZ
B RkZEE()ETEEZNER (R E28E358) Ri)ATEAE
1R (R 8B 368R) °

information will be disclosed once the
supporting information is available for reliable
disclosure.

AEEE N ERNREEMTGIER - &
EUERABEERIE - SEBERNTHE
RUBREENTHIE - BRERE T
#E -
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