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Corporate Information
NAREH

BOARD OF DIRECTORS
Executive Directors

Mr. Lee Bing Kwong (Chairman and CEQ)
Ms. Lo Yuen Lai

Non-executive Director

Mr. Lo Yuen Kin

Independent Non-executive Directors

Mr. Cheung Siu Kui

Mr. Yim Kwok Man

Dr. Chow Terence

Mr. Cheung Hung Kwong

AUDIT COMMITTEE

Mr. Yim Kwok Man (chairman)
Mr. Cheung Siu Kui
Dr. Chow Terence

REMUNERATION COMMITTEE

Mr. Cheung Siu Kui (chairman)
Mr. Lee Bing Kwong
Mr. Yim Kwok Man

NOMINATION COMMITTEE

Mr. Lee Bing Kwong (chairman)

Mr. Cheung Siu Kui

Dr. Chow Terence

Ms. Lo Yuen Lai (appointed on 1 April 2025)

Mr. Cheung Hung Kwong (appointed on 1 April 2025)

COMPANY SECRETARY
Ms. Tang Yuen Ching, Irene, CPA, FCCA

AUTHORISED REPRESENTATIVES

Mr. Lee Bing Kwong
Ms. Tang Yuen Ching, Irene

INDEPENDENT AUDITOR

CCTH CPA Limited,
Certified Public Accountants and Public Interest Entity Auditor
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PRINCIPAL BANKERS

The Hongkong and Shanghai Banking Corporation Limited
DBS Bank (Hong Kong) Limited
Hang Seng Bank Limited

REGISTERED OFFICE

Cricket Square

Hutchins Drive

P O Box 2681

Grand Cayman

KY1-1111, Cayman Islands

PRINCIPAL PLACE OF BUSINESS IN HONG KONG

Units 2-3, 1/F

Sun Cheong Industrial Building
1 Cheung Shun Street
Kowloon, Hong Kong

PRINCIPAL PLACE OF BUSINESS IN THE PRC

Unit B-211-212, Phase |
Tianan High-Tech Plaza
Futian District
Shenzhen, The PRC

PRINCIPAL SHARE REGISTRAR AND TRANSFER
OFFICE

Conyers Trust Company (Cayman) Limited
Cricket Square

Hutchins Drive

P O Box 2681

Grand Cayman

KY1-1111, Cayman Islands

BRANCH SHARE REGISTRAR AND TRANSFER OFFICE

Union Registrars Limited

Suites 3301-04, 33/F

Two Chinachem Exchange Square
338 King's Road, North Point
Hong Kong
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Corporate Information
NAREH

LEGAL ADVISOR

As to Hong Kong Law:

Mason Ching & Associates

2403, 24/F, World-wide House,

19 Des Voeux Road Central, Hong Kong

As to PRC Law:

Guangdong Zhiheng Law Firm Qianhai Office
13/F, Hongyi Building,

Jinrong Road, Nanshan District, Shenzhen,
Guangdong Province,

PRC

CORPORATE WEBSITE

http://www.apexace.com

INVESTOR RELATIONS CONTACT

E-mail: ir@apexace.com

LISTING INFORMATION

Place of Listing

Main Board of The Stock Exchange of Hong Kong Limited

Stock Code

6036

Board Lot

5,000 shares
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To Our Shareholders:

On behalf of the Board, | hereby present the audited annual results of
the Group for the Year 2025.

Looking back on the year, the global semiconductor market sustained
its structural growth momentum, with Al-driven demand for high-
performance computing, together with supply-demand imbalances in
traditional memory chips, serving as the twin engines of growth.

Against the backdrop of escalated China-U.S. trade frictions in 2025,
Chinese regulators imposed stricter restrictions on imports of U.S.
semiconductors. While these measures hindered progress in advanced
fabless design and leading-edge manufacturing, they unexpectedly
accelerated the domestic substitution drive across key segments
including semiconductor equipment, mature-process logic
manufacturing, and analog chips. Consequently, China’s
semiconductor industry transitioned from “mature-node substitution”
to “high-end breakthroughs.” On the policy front, China mandated
that state-funded data centres use domestically produced chips,
shifting domestic substitution from optional to mandatory.
Concurrently, the restructuring of domestic computing infrastructure
accelerated the improvement in chip self-sufficiency rates, creating
new market opportunities for local electronic component distributors.

As a leading supplier of digital storage products and general electronic
components, the Group actively capitalised on structural growth
opportunities across the industry by diversifying its business,
broadening its customer base across segments, and enhancing risk
resilience, thereby delivering robust business growth. In fiscal 2025,
the Group recorded revenue of approximately HK$5,722.7 million, up
87.5% year-on-year from HK$3,051.9 million in fiscal 2024. Profit
attributable to owners of the Company reached approximately
HK$66.6 million, surging 890.3% from approximately HK$6.7 million
in the prior year.

In 2025, amid rapid economic transformation and accelerating
technological renewal, the Group continued optimising its customer
structure while upgrading its business portfolio; by penetrating high-
value industry verticals and cultivating key enterprise accounts, the
Group further solidified its market competitiveness while achieving
breakthroughs across multiple sectors. In industrial manufacturing,
the Group further strengthened partnerships with domestic and
international high-end manufacturers, deeply embedding industrial-
grade chip solutions within intelligent manufacturing production lines.

Chairman’s Statement
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Chairman’s Statement
FEHRS

In the new energy vehicle (NEV) sector, the Group further deepened
collaboration with leading automakers, achieving stable supply of
diverse product categories. In the Al sector, the Group focused on the
three core pillars of computing power, storage, and energy, providing
customised products and solutions to address evolving Al industry
demands. Furthermore, the Group is accelerating its comprehensive
push into emerging sectors including new energy vehicles and servers,
establishing diversified growth engines centered on high-value
customers and high-value-added products to drive sustained
performance growth.

Throughout the year, amid global trade uncertainties, the Group
closely tracked cost pressures and foreign exchange exposure
stemming from shifts in international trade dynamics. Through
enhancing supply chain flexibility, boosting localised procurement, and
optimising its domestic sales footprint, the Group strengthened its risk
resilience. As of 31 December 2025, the Group’s cash resources
totaled approximately HK$239.9 million, up 69.3% from HK$141.7
million a year earlier, and were mainly denominated in RMB, HKD, and
usD.

Looking ahead, the global semiconductor industry is expected to
continue its growth momentum. Artificial intelligence will remain the
primary growth driver for the semiconductor industry, with supply
chain expansion centering on Al computing power, Al storage, and
related supporting sectors including equipment, materials, and
advanced packaging. In the memory chip space, with the launch of
new products such as HBM4, HBF (High Bandwidth Flash), Al DRAM/
NAND, and extremely tight DDR supply, the storage market is
expected to maintain a “tight supply, rising prices” dynamic
throughout the year. Ripple effects from memory supply constraints
will significantly impact consumer electronics including mobile phones
and PCs, while also affecting automotive, industrial, and
telecommunications sectors. According to SIA's latest forecast, global
semiconductor sales are expected to grow 26% year-on-year in 2026.
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On the new energy front, vehicle electrification and automation are
accelerating. According to the China Association of Automobile
Manufacturers (CAAM), China's automobile production and sales
both surpassed 34 million units in 2025, hitting new historic highs.
NEV production and sales both exceeded 16 million units, with NEVs
accounting for over 50% of domestic new vehicle sales. As intelligent
vehicle penetration continues rising, demand for automotive-grade
chips across domain controllers — including body control, chassis
management, and intelligent driving — continues to surge. Per-vehicle
chip content has surged from 600-800 units in traditional fuel
vehicles to over 1,000 units in electric vehicles, driving steady growth
in demand for power devices, sensors, and related components.
Moreover, amid global energy transition trends, photovoltaic and
energy storage industries continue to expand, driving sustained
demand growth for related semiconductor components.

The kicking off of 2026 looked promising to us as we are one of the
major beneficiaries of the Al cycles. Looking ahead to 2026, fueled by
industrial demand upgrades, accelerated domestic substitution, and
emerging opportunities in new sectors, the Group’s order book is
expected to expand steadily, providing solid support for core business
growth. Particularly, the Group will further deepen partnerships with
industry-leading customers in the data center/Al and EV markets,
targeting for more collaboration with more internet conglomerates in
the near future and building a more resilient supply chain and refined
delivery management systems to support business expansion.

In 2026, the Group will continue deepening its presence in the two
core sectors of new energy vehicles and servers, as well as key
segments along the Al value chain, to capture market opportunities.
In the NEV sector, the Group will continuously optimise its product
supply chain, delivering products tailored to intelligent driving and
connected vehicle needs, while expanding market share. In the server
space, the Group will ramp up R&D and supply of enterprise-grade,
large-capacity storage solutions and high-end general components,
enhancing its server product portfolio to meet stringent requirements
for high-stability, high-performance products. Across the Al value
chain, the Group will remain focused on the three pillars of computing
power, storage, and energy, continuously optimising high-
performance computing and energy management solutions, while
strengthening partnerships with Al industry customers.

Chairman’s Statement
FEHRS
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Chairman’s Statement
FEHRS

With rapid growth in new energy vehicles and servers, alongside
accelerating domestic substitution, the Group remains optimistic
about robust domestic demand across these sectors, expecting to
attract more industry-leading customers to drive domestic sales
growth, effectively hedging against overseas market volatility while
further boosting revenue and delivering superior returns to
shareholders.

Overall, China's economy is poised to maintain a development
trajectory of “stable growth, rising quality, and strong resilience” amid
sustained macro policy support and accelerated cultivation of new-
quality productive forces. While external conditions remain complex
and volatile, with geopolitical risks and global supply chain
restructuring posing multiple challenges, optimising domestic supply
structures, unlocking domestic demand potential, and advancing
technological innovation are providing strong momentum for
economic recovery and growth. High-tech industries led by artificial
intelligence, semiconductors, and new energy are entering a pivotal
window for industrial upgrading and market expansion, propelled by
technological breakthroughs, domestic substitution, and policy
support.

The Group will further solidify its foothold in traditional consumer
electronics, strengthening resilience and deepening innovation amid
industry transformation, while actively expanding into emerging
domains such as industrial manufacturing, new energy vehicles, and
Al large-scale models. The Group will continue optimising its
diversified product portfolio, prioritising supply chain resilience,
enhancing risk resilience and operational flexibility, contributing to
high-quality development of domestic supply chains, while creating
greater value for Shareholders and investors.

Chairman and CEO
Lee Bing Kwong

26 March 2026
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Biographies of Directors and Senior Management

EXECUTIVE DIRECTORS

Mr. Lee Bing Kwong (“Mr. Lee”), aged 71, the founder of the
Group and a Controlling Shareholder, was appointed as an executive
Director on 4 July 2012 and is also the CEO and the Chairman as well
as the chairman of the Nomination Committee and a member of the
Remuneration Committee. Mr. Lee is also a director of certain
Subsidiaries. Mr. Lee obtained a bachelor's degree of applied science
from the University of Toronto, Canada in 1980. Mr. Lee established
Nicegoal Investments in 1987 with business mainly in manufacturing
of personal computer motherboard and trading of components and
accessories for personal computer and AVT in 1992 which started its
business of trading of electronic components in 2005. Prior to the
establishment of Nicegoal Investments, Mr. Lee acted as sales engineer
and marketing engineer in the sales and marketing department of
Motorola Semiconductors (HK) Limited during the period from 1981
and 1985. Mr. Lee has been active in the semiconductor field for more
than 35 years. Mr. Lee is the sole director of Best Sheen Limited, a
Controlling Shareholder. Mr. Lee is the husband of Ms. Lo Yuen Lai,
an executive Director, and the brother-in-law of Mr. Lo Yuen Kin
(NED), and the father of Mr. Lee Chak Hol (a Vice President of the
Group).

Ms. Lo Yuen Lai (“Ms. Lo"), aged 70, was appointed as an executive
Director on 22 March 2019 and a member of the Nomination
Committee on 1 April 2025. Ms. Lo is also a director of certain
Subsidiaries. Ms. Lo worked as the assistant to the chief executive
officer of AVT, an indirect wholly-owned Subsidiary, from August 2015
to February 2018 and has been the sales director and a director of
AVT since February 2018 and March 2019 respectively. Ms. Lo has
also been a director of I-Sky Electronic Limited, an indirect wholly-
owned Subsidiary, since March 2004. Ms. Lo is the wife of Mr. Lee, (a
Controlling Shareholder, the Chairman, the CEO and an executive
Director), the elder sister of Mr. Lo, (NED), and the mother of Mr. Lee
Chak Hol (a Vice President of the Group).
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Biographies of Directors and Senior Management

EENGREEERE

NON-EXECUTIVE DIRECTOR

Mr. Lo Yuen Kin (“Mr. Lo"), aged 63, was appointed as an executive
Director on 21 February 2014. On 1 September 2024, Mr. Lo was
redesignated as a NED in order to focus on the business development
of the Group. Mr. Lo is also a director of certain Subsidiaries. Mr. Lo
joined our Group in May 2012 as finance director and was appointed
as the Vice President of AVT in May 2021. In September 2024, Mr. Lo
was transferred as the general manager of another subsidiary of the
Group. He has been a project manager of AVT since August 2020. Mr.
Lo obtained a bachelor’s degree of engineering from The Cooper
Union for the Advancement of Science and Art, New York, US in 1988
and a master's degree of science (aeronautics and astronautics) from
Stanford University, California, US in 1990. In 1987, Mr. Lo was
elected by The Cooper Union — Cooper Union Pi Phi Chapter and
declared a certified member of Pi Tau Sigma Fraternity. Further, Mr. Lo
was a responsible officer of Positano Wealth Management Limited for
the supervision of Type 4 (advising on securities) and Type 9 (asset
management) regulated activities under the SFO during the period
from September 2017 to February 2019 and was a responsible officer
of China Shenghai Investment Management Limited responsible for
the supervision of Type 1 (dealing in securities) (for the period from
September 2009 to August 2013), Type 4 (advising on securities) (for
the period from April 2009 to August 2013) and Type 9 (asset
management) (for the period from April 2009 to August 2013).
During the period from December 2002 to February 2007, Mr. Lo
worked for SinoPac Capital Limited as director of equity trading.
During the period from 1990 to 2016, Mr. Lo worked with various
financial institutions and accounting firm, including Price Waterhouse,
Credit Lyonnais (Asia) Limited, Mees Pierson Securities (Asia) Limited,
Morgan Grenfell Asia Securities (HK) Limited, BZW Asia Limited, China
International Capital Corporation (Hong Kong) Limited, ING Baring
Securities (Hong Kong) Limited, G.K. Goh Securities (H.K.) Limited and
YGD Asset Management (HK) Limited. Mr. Lo is the younger brother
of Ms. Lo and the brother-in-law of Mr. Lee, both being executive
Directors and an uncle of Mr. Lee Chak Hol (a Vice President of the
Group).
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Biographies of Directors and Senior Management

INDEPENDENT NON EXECUTIVE DIRECTORS

Mr. Cheung Siu Kui (“Mr. Cheung SK"), aged 76, was appointed as
an INED on 15 February 2018. He is also the chairman of the
Remuneration Committee and a member of each of the Audit
Committee and the Nomination Committee. Mr. Cheung SK obtained
a bachelor's degree of applied science from the University of Toronto,
Canada in 1975. Mr. Cheung SK was elected a member of the
Association of Professional Engineers of the Province of Ontario,
Canada and the Institution of Electronic and Radio Engineers in 1977
and 1983 respectively. Mr. Cheung SK retired in 2008. Prior to Mr.
Cheung SK's retirement, he acted as vice president (Greater China
Operation) of Renesas Technology (Hong Kong) Limited during the
period from 2003 to 2008 responsible for, amongst others, strategic
planning and operation support for the Greater China Market. During
the period from 1983 to 2003, Mr. Cheung SK worked in various
electronic components companies, including Motorola
Semiconductors (HK) Limited and Hitachi Electronic Components
(Asia) Limited; and was responsible for the sales and marketing of
electronic components.

Mr. Yim Kwok Man (“Mr. Yim"), aged 57, was appointed as an
INED on 15 February 2018. He is also the chairman of the Audit
Committee and a member of the Remuneration Committee. Mr. Yim
has over 20 years’ experience in the areas of corporate finance, debt
and equity capital markets, asset management and merger and
acquisition advisory. He has been a fellow member of The Association
of Chartered Certified Accountants in the UK since 2003 and an
associate member of the Hong Kong Society of Accountants (now
known as The Hong Kong Institute of Certified Public Accountants)
since 2002. Mr. Yim is currently an independent non-executive
director of Tsui Wah Holdings Limited, the shares of which are listed
on Main Board of the Stock Exchange (stock code: 1314), with effect
from November 2012. Mr. Yim is also a non-executive director of Star
Group Company Limited (formerly known as Star Properties Group
(Cayman Islands) Limited), the shares of which are listed on Main
Board of the Stock Exchange (stock code: 1560), with effect from
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March 2016. Mr. Yim was a responsible officer of Odysseus Capital
Asia Limited (formerly known as GALAXY CAPITAL LIMITED), a
corporation licensed under the SFO, for Type 6 regulated activity
(advising on corporate finance) till July 2014. Mr. Yim graduated with
a bachelor’s degree of engineering in civil engineering from Hong
Kong Polytechnic (now known as The Hong Kong Polytechnic
University) in 1991 and obtained a master in business administration
degree from The Chinese University of Hong Kong in 1994. From Mr.
Yim’s graduation to present, he worked with various financial
institutions and investment banks, including Rabobank International
Hong Kong Branch, DBS Asia Capital Limited and CITIC Capital
Markets Holdings Limited.

Dr. Chow Terence (“Dr. Chow"), aged 63, was appointed as an
INED on 15 February 2018. He is also a member of each of the Audit
Committee and the Nomination Committee. Dr. Chow obtained a
Bachelor of Medicine and Bachelor of Surgery degree from The
Chinese University of Hong Kong in 1987. Dr. Chow worked in
various public and academic units, including medicine, surgery,
orthopaedics & traumatology, oncology, anaesthesia and intensive
care before starting his private general practice in 1991. Dr. Chow
founded Bright Growth Doctors & Associates in 1993, which was the
first private medical group in Hong Kong to have its own CT
(computerised tomography) machine. In 2000, Dr. Chow founded TY
Healthcare Corporation and has been its chairman and medical
director since then. From 2007 to 2012, Dr. Chow was appointed by
the Government of the Hong Kong Special Administrative Region as a
Penal Member of the Human Organ Transplant Board. He is currently
a member of the Hong Kong Medical Association and the Hong Kong
College of Family Physicians. Dr. Chow is also an Honorary Clinical
Assistant Professor in Family Medicine at The University of Hong Kong.
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Biographies of Directors and Senior Management

Mr. Cheung Hung Kwong (“Mr. Cheung HK"), aged 58, was
appointed as an INED on 1 September 2024 and a member of the
Nomination Committee on 1 April 2025. Mr. Cheung HK has over 30
years of experience in auditing, financial accounting, initial public
offerings, merger and acquisitions, corporate finance activities and
investor relations. Mr. Cheung HK joined PricewaterhouseCoopers in
July 1994 and left as a manager in the corporate finance and recovery
department of PricewaterhouseCoopers in March 2003. From March
2003 to March 2008, Mr. Cheung HK served in Boto Company
Limited, a festival product manufacturing company, and held various
positions including chief financial officer. Mr. Cheung HK joined Kaisa
Group Holdings Ltd. (stock code: 1638.HK) in July 2008 and for the
period from November 2009 to December 2014, served as its chief
financial officer, company secretary and joint authorised
representative. From January to March 2017, Mr. Cheung HK served
in Culture Landmark Investment Limited (stock code: 674.HK) as the
company secretary and chief financial officer. From March 2017 to
March 2020, Mr. Cheung HK served in Harvest Property Holdings
Limited, a China-based property developer, and held various positions
including chief financial officer, vice president, joint authorised
representative and company secretary. Mr. Cheung HK is currently an
executive vice president of Ganglong China Property Group Limited
(stock code: 6968.HK).

From December 2011 to March 2022, Mr. Cheung HK served as an
independent non-executive director, and was the chairman of the
audit committee, of China Aluminum International Engineering
Corporation Limited, a company listed on the Main Board of the Stock
Exchange (stock code: 2068) and Shanghai Stock Exchange (stock
code: 601068).

Mr. Cheung HK was admitted as a member of the AICPA in August
1996. He was designated as a Chartered Financial Analyst by the
Association for Investment Management and Research in the United
States of America in September 2000. Mr. Cheung HK obtained his
bachelor’s degree in science from the University of Hong Kong in
December 1990 and his master’s degree (distinction) in quantum
fields and fundamental forces from Imperial College of Science,
Technology and Medicine, University of London in January 1992.
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SENIOR MANAGEMENT

Ms. Lau Wai Yee (“Ms. Lau”), aged 59, joined our Group in August
2018 and was appointed as the Regional General Manager of the
Group. Her scope of duties include market development, sales and
marketing and customer development. She has over 20 years of
management experience in electronics field on sales and marketing in
listed company.

Mr. Ho Yuen Tung (“Mr. Ho"), aged 46, joined the Group in 2017
and was appointed as the financial controller of the Group in July
2018 and was promoted to Vice President, Finance of the Group in
January 2021. Mr. Ho is responsible for the Group's financial
management, including financial budget, accounting, strategic
planning, merger and investor relations. He has extensive experience
in auditing, financial and treasury management, information
technology, credit control as well as banking. He has accumulated
more than 15 years of experience in accounting, auditing and
financial management in international audit firms and listed company.
On 11 March 2022, he was appointed as an independent non-
executive director of Minerva Group Holding Limited (formerly known
as Power Financial Group Limited), the shares of which are listed on
Main Board of the Stock Exchange (stock code: 397). He holds a
Bachelor’s degree in Business Administration (Accounting) from Hong
Kong Baptist University and he is a fellow member of the Association
of Chartered Certified Accountants in the United Kingdom.

Mr. Lee Chak Hol (“Mr. CH Lee"), aged 34, joined our Group in
October 2015 and was redesignated as a Vice President of the Group
on 1 April 2022. He is mainly responsible for the procurement of the
corporate management strategies for administrative operation and
business operation of the Group. He is also a director of certain
Subsidiaries and a substantial shareholder of a subsidiary. Prior to the
redesignation, Mr. CH Lee was appointed as the Deputy CEO of the
Group and was mainly responsible for assisting the CEO in daily
management of the Group for relevant coordination with internal
management and external business alliances, including but not limited
to the operation and management of the Information Technology and
Human Resources Departments of the Group and the supervision of
internal control implementation. Mr. CH Lee obtained a Bachelor of
Science degree from the University of Toronto, Canada in November
2014. Mr. CH Lee is a son of Mr. Lee and Ms. Lo and the nephew of
Mr. Lo.
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Management Discussion and Analysis

INDUSTRIAL OVERVIEW

The Group is a Hong Kong-based distributor of semiconductors and
other electronic components and is engaged in the supply of digital
storage products and general electronic components along with the
provision of complementary technical support. It focuses on
identifying, sourcing, selling and distributing quality electronic
components produced by branded upstream manufacturers to
downstream manufacturers within the technology, media,
telecommunications and new energy sector in Mainland China, Hong
Kong and Taiwan.

In 2025, the global semiconductor market continued its structural
growth trend, with Al-driven demand for high-performance
computing and the supply-demand imbalance in traditional memory
chips emerging as the two core growth drivers. According to data
from the Semiconductor Industry Association (SIA), global
semiconductor sales are expected to reach US$791.7 billion in 2025,
representing a 25.6% increase compared with US$630.5 billion in
2024. Growth is primarily driven by the memory and logic chip
segments. The memory market recorded significant price increases as
a result of supply-side adjustments, while logic chips continued to
benefit from robust demand generated by Al computing power and
cloud infrastructure. In 2025, sales in both segments are expected to
record year-on-year growth of over 30%. Markets for sensors and
analog chips maintained moderate growth, whereas categories such
as discrete semiconductors and optoelectronic devices experienced
slight fluctuations due to uncertainties in the global trade
environment.

The memory chip market became the most notable highlight of the
industry in 2025. Major memory manufacturers including Samsung,
SK hynix and Micron adjusted their capacity strategies by reallocating
advanced production capacity toward high-margin segments such as
High Bandwidth Memory (“HBM") and Double Data Rate 5 (“DDR5"),
which are widely used in Al servers and high-end mobile devices. As a
result, production capacity for traditional memory products —
particularly Dynamic Random Access Memory (“DRAM”) (especially
DDR4) and mid-to-low-end NOTAND (“NAND") flash — contracted
significantly. This led to persistent supply tightness in the global
mainstream memory market throughout the year, driving a sharp
surge in product prices, with prices of certain general-purpose
memory products increasing by more than threefold. From a regional
perspective, markets in China, the Asia-Pacific region, the Americas
and Europe all recorded growth, while Japan experienced a decline.
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The power semiconductor market is currently at a critical stage where
cyclical adjustment and technological innovation are progressing
simultaneously. From a cyclical perspective, the industry is transitioning
from the inventory digestion phase of 2022 to 2024 toward a demand
recovery phase. Demand from three key sectors — consumer
electronics, new energy vehicles, and photovoltaic energy storage —
continues to expand, improving the supply-demand balance for power
semiconductors and driving the industry into a new growth cycle. In
terms of technology development, third-generation semiconductor
materials, represented by silicon carbide (SiC) and gallium nitride
(GaN), are rapidly increasing their market penetration. In the new
energy vehicle sector, demand for SiC Metal Oxide — Semi Conductor
Field-Effect Transistor (“MOSFETs”) remains strong, while in the
photovoltaic and energy storage sector, the penetration rate of SiC
devices is rising rapidly, thereby driving demand for high-end power
devices.

Against the backdrop of escalating China-U.S. trade frictions in 2025,
Chinese regulators have imposed stricter restrictions on semiconductor
imports from the United States. While such measures have posed
challenges to progress in advanced fabless design and leading-edge
manufacturing, they have also unexpectedly accelerated the domestic
substitution process in several key segments, including semiconductor
equipment, mature-process logic manufacturing and analog chips. As
a result, China’s semiconductor industry is transitioning from “mature-
node substitution” toward “breakthroughs in high-end technologies”.
From a policy perspective, China has required state-funded data
centres to adopt domestically produced chips, transforming domestic
substitution from an optional choice into a mandatory requirement.
At the same time, the restructuring of domestic computing-power
infrastructure is accelerating the improvement of China’s chip self-
sufficiency rate, creating new market opportunities for local electronic
component distributors.
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Management Discussion and Analysis

BUSINESS REVIEW

As a stable supplier of digital storage products and general electronic
components, the Group has actively seized structural growth
opportunities in the industry by continuously advancing business
diversification, expanding customer types, broadening its customer
base and enhancing risk resilience, thereby achieving strong business
growth. In the Year 2025, the Group recorded revenue of
approximately HK$5.7 billion, representing a year-on-year increase of
87.5%. The gross profit margin reached 7.2%, representing an
increase of 1.4 percentage points year-on-year. Profit attributable to
owners of the Company was approximately HK$66.6 million,
representing an increase of 890.3% as compared with the profit of
approximately HK$6.7 million in the Year 2024.

By Product Type
Digital Storage Products

The Group’s digital storage products include DRAM, flash and Multi
Clip Package (“MCP") memory products, which are widely applied to
multimedia and mobile devices such as set-top boxes, smart TVs,
wearable devices, mobile phones, etc. These products also include
optical and mass storage products, which are mainly used in
enterprise-level storage and server systems.

In 2025, revenue generated from this product segment increased by
128.7% to approximately HK$4,754.1 million (Year 2024:
HK$2,079.0 million), primarily driven by the increase in sales volume
resulting from the significant rise in electronic product prices and the
expansion of the customer base. Gross profit of the segment
increased to approximately HK$346.1 million for the Year 2025 (Year
2024: HK$92.5 million), representing a year-on-year increase of
274.0%. Gross profit margin of this segment increased to 7.3% for
the Year 2025 (Year 2024: 4.5%), which was mainly due to the
increase in gross profit driven by the significant rise in product prices
during the Year 2025, economies of scale resulting from increased
production capacity, and the reduction in unit costs attributable to
refined cost control.

General Components

General components include switches, connectors, passive
components, main chips, sensors, power semiconductors and analog-
to-digital converters, which are mainly designed for use in mobile and
multimedia devices.
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The revenue of this segment for the Year 2025 slightly decreased by
0.5% year-on-year to approximately HK$968.5 million (Year 2024:
HK$973.0 million). The gross profit of this segment decreased by
20.4% to approximately HK$67.8 million for the Year 2025 (Year
2024: HK$85.2 million), with a gross profit margin of 7.0% (Year
2024: 8.8%).

FINANCIAL REVIEW
Revenue

The two major product segments, namely digital storage products and
general components, contributed 83.1% and 16.9% of the Group’s
total revenue during the Year 2025, respectively.

For the Year 2025, the Group's revenue amounted to approximately
HK$5,722.7 million (Year 2024: HK$3,051.9 million), representing a
year-on-year increase of approximately 87.5%. The increase in
revenue was mainly attributable to: (i) a significant rise in product
prices, which drove higher revenue from core products; (i) the timely
capture of the upward market price trend, enhancing the Group’s
product procurement and supply capabilities; and (iii) the accelerated
optimisation of the customer mix, enabling the Group to penetrate
high-demand sectors such as new energy and servers, thereby
achieving growth in both sales volume and prices.

Gross profit and gross profit margin

For the Year 2025, the Group’s gross profit amounted to
approximately HK$413.9 million (Year 2024: HK$177.7 million),
representing a year-on-year increase of 132.9%. The gross profit
margin for the Year 2025 was 7.2% (Year 2024: 5.8%). The increase
in gross profit margin was mainly attributable to: (i) a substantial
increase in product prices, which expanded the overall profit margin
of the Group’s products; (ii) economies of scale arising from the
expansion of production capacity, resulting in lower unit procurement
and operating costs; and (iii) the implementation of refined cost
control measures, which optimised the expense structure and further
enhanced profitability.
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Management Discussion and Analysis

Increase/decrease in fair value of investment property,
other income and other gain

For the Year 2025, the fair value of an investment property of the
Group was increased by HK$0.5 million to HK$46.9 million (Year
2024: a decrease of HK$1.8 million to HK$46.4 million). Other income
and other gain decreased from HK$14.9 million for the Year 2024 to
HK$6.9 million for the Year 2025, which was mainly due to rebate
income and reversal of share-based payment expenses for the
subsequently forfeited share awards in the Year 2024 which did not
exist in the Year 2025.

Reversal of impairment loss on trade receivables

A reversal of impairment loss on trade receivables of approximately
HK$0.4 million had been recognised in 2025 (Year 2024: reversal of
impairment loss of approximately HK$5.7 million) which arose from
the recent settlements of certain trade receivables for which provision
of impairment were recognised in previous years.

In respect of trade receivables, the Group has put in place a credit
policy and will perform credit evaluations on all customers requiring
credit over a certain amount. Certain trade receivable balances on
open account terms are covered by customers’ letters of credit or are
factored to external financial institutions.

As at 31 December 2024, trade receivables past due over one year
amounted to approximately HK$68.7 million, of which approximately
HK$5.9 million (the “Settled Sum”) had been settled during the Year
2025.

As at 31 December 2025, trade receivables past due over one year
amounted to HK$63.9 million (31 December 2024: HK$68.7 million)
and provision for impairment loss of HK$63.9 million had been made
(31 December 2024: HK$63.1 million). Substantial part of which was
brought forward from 31 December 2024. To the best knowledge of
the Directors, the past due over one year as at 31 December 2025
was mainly attributable to the business deterioration of several
customers as a result of COVID-19 pandemic. Up to the date of this
Annual Report, no settlement has been made by these customers save
for the Settled Sum. The Group has been negotiating various
repayment schedules with customers taking into account their
respective circumstances. Contemporaneous to the negotiations and
rescheduling, we have also sought legal advice from our Hong Kong
legal advisor and PRC legal advisor on the procedures for taking legal
actions against the relevant customers and/or their guarantors (if any).
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For the customers who have been making partial repayments from
time to time, we have not taken any legal action. The Group will pay
close attention to their business development and continue
monitoring their progress of repayment. If they cease to make any
further repayment or if the amount of their further repayment is not
to the Group’s satisfaction, the Group shall take necessary legal
actions.

The Group aims to maintain healthy business relationships with these
customers while taking all reasonable steps to recover the trade
receivables.

Distribution and selling expenses

The distribution and selling expenses mainly include salaries of
marketing and sales staff, commission expenses, promotion expenses,
transportation fees, freight charges, declarations and sample
expenses. For the Year 2025, distribution and selling expenses
increased to approximately HK$152.9 million (Year 2024: HK$73.3
million), mainly resulting from increased salaries of marketing and
sales staff, commission and promotion expenses.

Administrative expenses

Administrative expenses primarily comprise salaries and benefits
(including emoluments to executive Directors), legal and professional
fees, insurance, short-term lease expenses and other premises fees,
foreign exchange differences, bank charges and depreciation
expenses. The Group's administrative expenses increased by
approximately HK$14.5 million to approximately HK$86.8 million for
the Year 2025 (Year 2024: HK$72.3 million), which was mainly
attributable to increase in salaries.

Finance costs

The Group's finance costs mainly represented interest expenses on its
bank borrowings, with such bank borrowings having been obtained
by the Group for general working capital needs. For the Year 2025,
the Group's finance costs amounted to approximately HK$45.8 million
(Year 2024: HK$45.7 million), the increase is immaterial compared
with the sales growth, which was attributable to improved efficiency
in bank facilities utilisation and decrease in market interest rate.
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Management Discussion and Analysis

Net profit

For the Year 2025, the Group recorded a net profit of HK$99.9 million
(Year 2024: net profit of approximately HK$6.2 million). The
improvement was mainly attributable to: (i) a substantial increase in
product prices, which drove growth in both revenue and gross profit;
and (ii) refined cost control measures, which enhanced the utilisation
efficiency of selling and administrative expenses and finance costs.

Net profit attributable to the owners of the Company

The net profit attributable to the owners of the Company for the Year
2025 was approximately HK$66.6 million, compared with HK$6.7
million for the Year 2024. The increase was mainly attributable to (i)
the significant increase in product prices which drove growth in both
revenue and gross profit; and (i) the enhancement in the utilisation
efficiency of selling and administrative expenses and finance costs
through refined cost control.

LIQUIDITY AND FINANCIAL RESOURCES

During the Year 2025, the Group met its liquidity requirements
principally through a combination of internal resources, loans from
the controlling shareholder and bank borrowings. The Group's cash
resources as at 31 December 2025 were approximately HK$239.9
million (31 December 2024: HK$141.7 million) and were mainly
denominated in RMB, Hong Kong dollars (“HK$") and United States
dollars (“US$").

As at 31 December 2025, the Group's total outstanding bank
borrowings amounted to approximately HK$865.1 million (31
December 2024: HK$629.6 million), which mainly comprised bank
factoring loans, import loans, trust receipts loans, instalment loans
and revolving loans. The Group’'s bank borrowings that were
unrestricted and carried at amortised cost with a clause of repayment
on demand are classified as current liabilities. The gearing ratio
increased from 207.6% as at 31 December 2024 to 238.6% as at 31
December 2025 as a result of higher utilisation of usage of banking
facilities due to increase revenue. Gearing ratio is calculated based on
total external loans and borrowings divided by total equity at the
respective reporting dates.
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The Group's financial statements are presented in HK$. The Group
carried out its business transactions mainly in HK$, RMB and US$. As
the HK$ remained pegged to the US$, there was no material
exchange risk in this respect. As the portion of RMB revenue is
insignificant, there is no material exchange risk in this respect. The
Group currently does not have any interest rate hedging policies.
However, the management monitors the Group’s exposure to interest
rate risk on an ongoing basis and will consider hedging that risk
should the need arise. Credit risk was mainly hedged through credit
policy and factored into external financial institutions.

PSCS and CB

On 21 October 2021, I-Sky Electronic Limited as purchaser, a wholly-
owned subsidiary of the Company (the “Purchaser”), the Company
and Nicegoal as vendor (the “Vendor”), which is ultimately wholly-
owned by Mr. Lee, a controlling shareholder, an executive Director,
the chairman of the Board and chief executive officer of the Company,
entered into a sale and purchase agreement (as supplemented on 25
November 2021) (the “Agreement”), pursuant to which the Vendor
agreed to sell, and the Purchaser has conditionally agreed to purchase,
a landed property in Hong Kong (the “Target Property”) at the
consideration of HK$30.0 million. The consideration was settled by
the issue of the PSCS and the CB.

On 23 February 2022, pursuant to the terms of the Agreement, the
Company issued the CB and the PSCS to the Vendor in connection
with the acquisition of the Target Property. Details of which are set
out in the circular of the Company dated 13 January 2022. The PSCS
was issued without maturity date. It bears a distribution rate of 0.5%
per annum and carries rights to convert the principal amount into
Shares at a conversion price of HK$0.35 per Share (to be rounded
down to the nearest board lot of 5,000 Shares as per the deed poll
constituting the PSCS), convertible into 28,570,000 conversion Shares,
representing 2.66% of the issued Shares as at 31 December 2025 and
at the date of this Annual Report or 2.59% as enlarged by the
underlying conversion Shares of the PSCS. The Company has the
option to redeem the PSCS in full at any time or 50% of the principal
amount plus any accrued but unpaid distribution.
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Management Discussion and Analysis

The CB was issued with a maturity of five years from the date of issue
(i.e. 23 February 2022). It bears an interest rate of 0.5% per annum
and carries rights to convert the outstanding principal amount into
Shares at a conversion price of HK$0.35 per Share subject to
adjustment (to be rounded down to the nearest board lot of 5,000
Shares as per the instrument constituting the CB), convertible into
57,140,000 conversion Shares, representing 5.31% of the issued
Shares as at 31 December 2025 and at the date of this Annual Report
or 5.05% as enlarged by the underlying conversion Shares of the CB.
The Company has the option to redeem the CB at any time before
their maturity in whole or in part (in the minimum amount of
HK$1,000,000 or an integral multiple thereof) plus any accrued but
unpaid interest.

The aggregate underlying conversion Shares of the CB and the PSCS
represent 7.97% of the issued Shares as at 31 December 2025 and at
the date of this Annual Report or 7.38% as enlarged by the
underlying conversion Shares. Since the issue of the PSCS and the CB,
none of them has been converted into Shares.

CONTINGENT LIABILITIES

As at 31 December 2025, the Group did not have any material
contingent liabilities (31 December 2024 nil).

CHARGES ON ASSETS

As at 31 December 2025, the banking facilities of the Group were
secured by its trade receivables with an aggregate carrying amount of
approximately HK$725.3 million (31 December 2024: HK$221.8
million), the legal charge over the investment property of the Group
of approximately HK$46.9 million (31 December 2024: HK$46.4
million), the Group’s leasehold land and buildings valued at
approximately HK$50.4 million (31 December 2024: HK$67.8 million),
the deposit placed for life insurance policy of the Group of
approximately HK$13.8 million (31 December 2024: HK$13.5 million),
bank deposit of the Group of approximately HK$62.3 million (31
December 2024: HK$39.8 million), personal guarantee executed by
Mr. Bai Yilin, a director and non-controlling shareholder of a subsidiary
of the Company, and corporate guarantees executed by the Group.
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DIVIDEND

The Board has resolved not to recommend any final dividend for the
Year 2025 (Year 2024: nil).

EMPLOYMENT AND REMUNERATION POLICY

As at 31 December 2025, the Group had 132 employees (31
December 2024: 141) in Hong Kong and the PRC. The Group
consistently adheres to an equal, performance-oriented remuneration
management philosophy, and strives to build a remuneration system
that is competitive in the market. Employee compensation includes
basic salary, mandatory provident fund contributions, medical
insurance and other basic benefits, as well as the performance-based
bonuses. At the same time, the Group continues to improve its long-
term incentive mechanisms by implementing a restricted share award
scheme and a share option scheme, encouraging core employees to
grow together with the enterprise. In addition, the Group has
established a regular professional training system to enhance
employees’ practical sales skills and product technical expertise,
supporting the coordinated growth of both employees and the
Company.
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USE OF NET PROCEEDS FROM LISTING

The net proceeds received by the Company from the Global Offering
in March 2018 was approximately HK$116.9 million. The applications
of the net proceeds received under the Global Offering from 16

March 2018 up to 31 December 2025 are as follows:

Application

of net
proceeds
as stated
in the
prospectus
of the
Global
Offering

R
RRRE
RRER

g
FIB™E

FE
HK$'000

TiExn

Actual use
of net
proceeds
from Global
Offering up
to 31
December
2025
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Expected
timeframe
of full
utilisation
of unused
net proceeds

Actual use
of net
proceeds
during the
Year 2025

Unused
net proceeds

Unused
net proceeds

“ECREE BHBR
ERER KER X dii *fER
FE%E FERE FERE FERERE

ek | FH FE NEMEE
HK$'000 HK$'000 %
TER TER %

Under the Global Offering RERHEE

Repayment of bank loans BEBITER 39,045 39,045+ - - - -
Establishing anew product ~ ¥rEkER RFAEHM

and development

department 2,810 2,810% - - - -
Strengthening sales and BRI REESE

marketing and technical MAHE - 2R

support team by recruiting Rl RER

staff and providing

trainings 10,750 10,750* - - - -
Enhancing warehouse and BEBENRERKER

office in HK 4,600 3,492% 1,108 - - -
Instaling ERP and supporting ~ ZRAEEFHEIZRR

software SEEN 7,090 6,543* 547 - - -
Establishing new offices in ERERUNEER

the PRC 5,027 5,027* - - - -
Acquisition and establishment S RELRYEHER (note)

of Shenzhen head office 35,888 - - 35,888 100 (M)
Working capital for general ~ {E—RAFRIBRMNEE

corporate purpose K 11,690 11,690 - - - -

* Such net proceeds had been used as intended. * ZEMGRIEFEEERE T A LM -
ANNUAL REPORT 2025 % 25



~) \

Management Discussion and Analysis
BEENWR DM

Note: The unused net proceeds of HK$35.9 million (the “Unused Proceeds”)

were mainly intended to be applied to the acquisition and establishment
of Shenzhen head office. However, due to slower-than-expected
development, on 30 January 2026, the Board resolved to reallocate the
Unused Proceeds to finance the aggregate consideration for the
purchase of 396,000 ordinary shares (the “Sale Shares”) of Data Star
Inc. (the "Target Company”), a company incorporated in the British
Virgin Islands with limited liability and a non-wholly owned subsidiary of
the Company, from Mr. Pai Yi Lin (432 %%) (“Mr. Pai”), a director of the
Target Company. The Sale Shares represent 18% of the entire issued
share capital of the Target Company. The Board is of the view that the
acquisition will allow the Group to use its financial resources more
efficiently and take advantage of investment opportunities that could
enhance the Company’s profits for its equity shareholders. Immediately
prior to the acquisition, the Target Company was owned as to 28% by
Mr. Pai and 72% by Apex Team Limited, a wholly-owned subsidiary of
the Company.

Completion of the acquisition took place on 9 February 2026. As at the
date of this Annual Report, the net proceeds raised under the Global
Offering have been fully utilised.

MATERIAL ACQUISITIONS AND DISPOSALS OF
SUBSIDIARIES AND AFFILIATED COMPANIES

The Group did not have any material acquisitions and disposals of
Subsidiaries, associates and joint ventures during the Year 2025.

SIGNIFICANT INVESTMENTS HELD AND FUTURE
PLANS FOR MATERIAL INVESTMENTS OR CAPITAL
ASSETS

The Group did not have any significant investments held as at 31
December 2025 and did not have any future plans for material
investments or capital assets as of the date of this Annual Report.
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PROSPECTS

In 2026, the global semiconductor industry is expected to continue its
growth momentum. Artificial intelligence will remain the core driving
force for the growth of the semiconductor industry, and the expansion
of the industrial chain will focus on Al computing power, Al storage
capacity, and Al-related supporting sectors such as equipment,
materials and advanced packing. Driven by the launch of new
products including HBM4, High Bandwidth Flash (“HBF"), Al DRAM/
NAND and the extremely tight supply of DDR, the storage market is
expected to maintain a trend of “shortage in volume and rising
prices” throughout the year. The transmission effect resulting from
the memory shortage will significantly impact consumer electronics
markets such as mobile phones and PCs, while the automotive,
industrial and telecommunications markets will also experience certain
fluctuations. According to the latest forecast by SIA, the total sales of
the semiconductor industry are expected to increase by 26% year-on-
year in 2026.

In the new energy market, the electrification and automation of
automobiles are accelerating. Data from the China Association of
Automobile Manufacturers (CAAM) show that in 2025, both the
production and sales volume of automobiles in China exceeded 34
million units, reaching a new historical high. The production and sales
volume of new energy vehicles both surpassed 16 million units, and
their share in domestic new vehicle sales exceeded 50%. As the
penetration rate of intelligent vehicles continues to rise, the demand
for automotive-grade chips from domain controllers such as body
control, chassis management and intelligent driving continues to
grow. The number of chips per vehicle has surged from 600 to 800
units in traditional fuel vehicles to over 1,000 units in electric vehicles,
driving the steady growth in demand for silicon wafers in power
devices, sensors and other sectors. Furthermore, amid the global trend
of energy transition, the photovoltaic and energy storage industries
continue to expand, boosting the sustained increase in demand for
chips related to photovoltaics and energy storage.
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At the same time, domestic substitution will continue to serve as a
key driver of growth for the semiconductor industry. The
Recommendations for Formulating the “15th Five-Year Plan”
emphasize accelerating sci-tech self-reliance and self-strengthening at
higher levels, enhancing original innovation, and stepping up efforts
to achieve breakthroughs in core technologies in key fields, so as to
drive the in-depth integration of scientific and technological
innovation with industrial innovation. As a critical pathway to
achieving independent and controllable supply chains, the
semiconductor industry is poised to seize strategic development
opportunities under the dual impetus of policy support and demand
pull, emerging as a pivotal pillar for elevating China’s national
technological competitiveness. For segments that have already
attained basic substitution capabilities at the technical level, China is
likely to introduce more targeted guidance and support across policy,
capital, and market dimensions. This will facilitate leading enterprises
in building the capacity to supply large-volume, high-stability, and
high-quality products in both domestic and global markets, promote
upstream-downstream collaboration within the domestic
semiconductor industry chain, and foster the development of an
indigenous innovation ecosystem. It is expected that the rate of
localisation will see a steeper upward trajectory going forward, with
equipment manufacturers also accelerating the localisation of their
supply chains. Local semiconductor distribution enterprises will
continue to benefit from the ongoing wave of domestic substitution.

Based on industry development trends, the Group adopts a cautiously
optimistic outlook towards its 2026 operations. In 2025, the Group
continued to advance the optimisation of its customer structure and
the upgrading of its business layout; by deeply engaging in high value
industry scenarios and developing key enterprise customers, it further
consolidated its market competitiveness and achieved breakthrough
progress in multiple sectors. In the industrial manufacturing sector, the
Group continued to strengthen cooperation with high-end
manufacturing enterprises at home and abroad and deeply integrated
industrial-grade chip solutions into intelligent manufacturing
production lines. In the new energy vehicle sector, the Group further
deepened collaboration with leading automakers and achieved stable
supply of various products. In the Al sector, focusing on the three core
areas of computing power, storage and energy, the Group provided
customised products and solutions to continuously meet the demand
of the Al industry. In addition, the Group is accelerating its full-scale
layout in emerging sectors such as automotive new energy and
servers, establishing diversified growth engines driven by high-value
customers and high value-added products, so as to drive the sustained
growth of the Group’s performance.
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Looking ahead to 2026, driven by factors including the upgrading of
industrial demand, accelerated domestic substitution and the
emergence of opportunities in new sectors, the Group’s customer
orders are expected to continue to grow, providing strong support for
the sales of the Group's core businesses. The Group will continue to
deepen cooperation with leading industry customers and establish a
more resilient supply chain system and refined delivery management
mechanism to underpin the expansion of its business scale.

Automotive new energy and servers, as two core growth potential
sectors, are of great significance to the Group’s strategic development.
In 2026, the Group will continue to deepen its layout around the two
core sectors of automotive new energy and servers as well as key
segments of the Al industrial chain to further seize market
opportunities. In the automotive new energy sector, the Group will
continuously optimise its product supply system, provide products that
meet the demand for intelligent driving and Internet of Vehicles in
new energy vehicles, and expand its market share. In the server sector,
the Group will step up research and development and supply of
enterprise grade large capacity storage and high end general
components, improve its product layout in the server industrial chain,
and meet the stringent requirements of server manufacturers for high
stability and high performance products. In the Al industrial chain, the
Group will continue to focus on the three core areas of computing
power, storage and energy, continuously optimise high performance
computing solutions and energy consumption management solutions,
and consolidate its cooperation foundation with Al industry
customers. With the rapid development of the automotive new
energy and server industries, the Group expects to attract more
leading industry customers and boost its revenue level.
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Management Discussion and Analysis

BEEN W&

Although uncertainties remain in the global economic and trade
environment in 2026, and risks such as U.S. technology restrictions
and global interest rate volatility continue to affect the market, the
Group is fully prepared. The Group will closely monitor cost pressures
and exchange rate risks arising from changes in the international
trade environment, and enhance its resilience to risks by improving
supply chain flexibility, increasing the proportion of localised
procurement, and optimising the layout of the domestic market.
Meanwhile, the cost control and workforce optimisation measures
implemented by the Group in the early stage will continue to take
effect, further improving operational efficiency and profitability.
Furthermore, amid the accelerating trend of domestic substitution,
the Group is optimistic about the robust demand in the domestic new
energy vehicle, server and industrial manufacturing sectors, which is
expected to further drive the growth of domestic sales, effectively
offsetting the impact from potential volatility in overseas markets,
thereby delivering improved performance to the Shareholders.
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Corporate Governance Report

CORPORATE GOVERNANCE PRACTICES

The Company is committed to maintaining and ensuring high
standards of corporate governance practices and the corporate
governance principles of the Company are adopted in the best
interest of the Group as well as the Shareholders. The Company has
adopted the applicable code provisions and, where appropriate,
adopted the recommended best practices as set out in the CG Code
as its own code of corporate governance.

Except for deviation from code provision C.2.1 of the CG Code during
the Year 2025, the Company had complied with all the applicable
code provisions as set out in the CG Code as in force during the Year
2025:

Under code provision C.2.1 of the CG Code, the responsibilities
between the chairman and chief executive officer should be separate
and should not be performed by the same individual. Mr. Lee, who
has considerable experience in the semiconductor and other
electronics components industry, is the Chairman and the CEO. The
Board believes that vesting the roles of both the Chairman and the
CEO in Mr. Lee has the benefit of ensuring consistent leadership
within the Group and enables more effective and efficient overall
strategic planning of the Group. The Board considers that this
structure will not impair the balance of power between the Board and
the management of the Company. The balance of power is further
enhanced by the Audit Committee, which comprises all INEDs and is
responsible for overseeing the internal control procedures of the
Group. The INEDs have free and direct access to the Company’s
independent auditor and independent professional advisers when
considered necessary. The Board will, nevertheless, review the
structure from time to time and separate the roles of the Chairman
and the CEO to two individuals, if appropriate.

To enhance the Board's function and effectiveness, the Board
conducted an evaluation of the performance of the Board and the
Board committees for Year 2025. Each of the Board members
provided an evaluation of identified areas and also suggestions for
improvement. Notwithstanding the suggestions made by the members
of the Board, no material issue which requires immediate
improvement had been identified by the members of the Board. The
Company will continue to strive to improve its Board performance
through this and other processes.
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DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted the Model Code as the code for dealing in
securities of the Company by the Directors. A specific enquiry has
been made by the Company with each of the Directors and all the
Directors have confirmed that they had complied with the
requirements set out in the Model Code throughout the Year 2025.

THE BOARD

The Board is responsible for the leadership and control of the Group
and oversees the Group's businesses, strategic decisions and
performance. The Board has delegated the day-to-day responsibility to
the executive Directors and senior management who perform their
duties. The Board has established the Board committees and has
delegated to these Board committees various responsibilities as set
out in their respective terms of reference. The responsibilities of these
Board committees include monitoring the Group’s operational and
financial performance and ensuring that appropriate internal control
and risk management are in place.

As at the date of this Annual Report, the Board comprised two (2)
executive Directors, one (1) NED and four (4) INEDs. The members of
the Board during the Year 2025 and up to the date of this Annual
Report are set out below:

Executive Directors:
Mr. Lee Bing Kwong (Chairman and CEQ)
Ms. Lo Yuen Lai

NED:
Mr. Lo Yuen Kin

INEDs:

Mr. Cheung Siu Kui

Mr. Yim Kwok Man

Dr. Chow Terence

Mr. Cheung Hung Kwong

The biographical information of the Directors and relationship
between the Directors are set out in the section headed “Biographies
of Directors and Senior Management” on pages 9 to 14 of this
Annual Report. Save for such relationship disclosed in the
"“Biographies of Directors and Senior Management”, there is no other
financial, business, family or other material/relevant relationships
among the members of the Board.
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Corporate Governance Report

Chairman and CEO

The Company has appointed Mr. Lee as the Chairman and CEO, who
is primarily responsible for overseeing the corporate development and
strategic planning of the Group.

INEDs

In compliance with the Listing Rules, the Company has appointed four
(4) INEDs, representing at least one-third of the Board, with one of
whom possessing appropriate professional qualifications or accounting
or related financial management expertise. The Company has received
a written confirmation from each of the INEDs in respect of their
independence in accordance with the independence guidelines set
out in Rule 3.13 of the Listing Rules. The Company is of the view that
all INEDs are independent during the Year 2025 and up to the date of
this Annual Report.

Responsibilities, Accountabilities and Contributions of
the Board and Management

The Board is responsible for leadership and control of the Company
and oversees the businesses, strategic decisions and performance of
the Group and is collectively responsible for promoting the success of
the Company by directing and supervising its affairs. Directors take
decisions objectively in the best interests of the Company.

All Directors, including INEDs, have brought a wide spectrum of
valuable business experience, knowledge and professionalism to the
Board for its efficient and effective functioning.

All executive Directors actively involve in managing the affairs of the
Company with a good understanding of the business, and play
important roles in the daily operations, whilst all INEDs participate in
the Board meetings and bring their independent views and judgments
on various issues.

INEDs provide the Group with a wide range of skills, expertise and
varied backgrounds and qualifications through their regular
attendance and active participation at various Board committee
meetings of the Company. They bring independent opinion and
judgment on the strategy and policies to ensure that the interests of
all Shareholders are taken into account.
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All Directors have full and timely access to all the information of the
Company and the management has an obligation to supply the
Directors with adequate information in a timely manner to enable the
Directors to perform their responsibilities. The Directors may, upon
request, seek independent professional advice in appropriate
circumstances, at the Company’s expenses for discharging their duties
to the Company.

The Directors shall disclose to the Company details of other offices
held by them and the Board regularly reviews the contribution
required from each Director to perform his/her responsibilities to the
Company.

The Board reserves for its decision all major matters relating to policy
matters, strategies and budgets, internal control and risk
management, material transactions (in particular those that may
involve conflict of interests), financial information, appointment of
Directors and other significant operational matters of the Company.
Responsibilities relating to implementing decisions of the Board,
directing and coordinating the daily operation and management of
the Company are delegated to the management team. Such
management team is accountable for their performance to the Board.

During the Year 2025, each executive Director frequently met and
discussed with the management team in order to maintain an
effective feedback system and enable the Group to react to changes
or problems quickly and efficiently. The Board reviews its arrangement
on delegation of responsibilities and authority regularly to ensure that
such delegations are appropriate in view of the Company’s prevailing
circumstances and that appropriate reporting system is in place.

Each Director is free to seek advice from and has access to the
Company's senior management team independently.

34 APEX ACE HOLDING LIMITED ®ERE =R ER A A

PRERYI2EERMEHARRNME
AR BEEREAZBRAEELERHERREER
B ARERRTEEE-EFRER EE
ENBRATSRBELEXEAUBTHEHEAR
AIERE BRAARR -

BEEARARBRERERETNHE MBS
MEFEETHIRTEEFAARAETEL
PrEMHER -

EFeRBERRERE KR NEE A&
EREBREE -BEARXS (LEEAES MA
DEHRORS) WHER BRI RAQF

HEELEEHEEHN— ﬂiﬁ%ﬂmﬁm
B-BHRETESFSRTE BERWHALR
ARLENEENETERTE ﬁﬁl%%a°
ZEREEFARNEERRAT -

R-ZF_RFE SRTEELFRTEEHR
BemkidmARTAERNE ﬁ&ﬁ%ﬂ&%
7R B BE L3R = WU B L B R R AR L R R o
BT PRI EREERERKE T RBEARR
ERARNETRARBENNBERTEBRE
BB EE R ERFIR

EEFVARNMBUMSRKARBSRELE
BB R R SRS -



Corporate Governance Report

Board Proceedings

The Board is required to convene four (4) regular meetings in a
financial year with intervals of not more than four (4) months. Notices
of not less than 14 days are required to be given to all Directors and
each Director is invited to include matters in the agenda. The
Company Secretary assisted the Chairman in establishing the meeting
agenda. Detailed agenda and related meeting materials were
circulated to all Directors at least three days before the date of the
regular meetings.

Minutes were recorded in sufficient detail and draft minutes have
been circulated to all Board members for comments. Finalised minutes
were also sent to all Directors for their records within reasonable time
after the meetings. All minutes were kept by the Company Secretary
and were open for inspection by Directors.

All Directors have been given the relevant guideline materials
regarding the duties and responsibilities of being a Director, the
relevant laws and regulations applicable to the Directors and duty of
disclosure of interest. During the Year 2025, the Board held four (4)
regular meetings and, one (1) AGM was held. Details of the
attendance of the Directors are set out below:

Name of Directors
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Attendance of
HE
Board Meeting(s)

AGM
Exea; BRRBAFAE
Attended/eligible to attend
BHE SEKLE

Executive Directors HITES

Mr. Lee Bing Kwong (Chairman and CEO) BRI E (EEFRTEHAAE) 4/4 1/1
Ms. Lo Yuen Lai ETEZ T

NED FHITES

Mr. Lo Yuen Kin ETREE 474 11
INEDs BYkHTES

Mr. Cheung Siu Kui RNESAE 4/4 11
Mr. Yim Kwok Man BRI A 4/4 171
Dr. Chow Terence PEHELE 4/4 11
Mr. Cheung Hung Kwong BN E 4/4 1/1
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Directors’ Induction and Continuous Professional
Development

All Directors should participate in continuous professional
development which is relevant to develop and refresh their knowledge
and skills. Every newly appointed Director has received a
comprehensive, formal and tailored induction package to ensure that
he or she has a proper understanding of the Company’s operation
and business and the relevant statues, common laws, the Listing
Rules, legal and regulatory requirements and governance policies. The
Company Secretary also provides the updates on the latest
development and changes in the Listing Rules and other relevant legal

and regulatory requirements to the Board from time to

time. All

Directors are encouraged to attend relevant training courses at the
Company’s expense and they have been requested to provide the

Company with their training records.

During the Year 2025, all Directors attended suitable training and/or

briefings by certain professional advisers and/or partic

ipated in

continuous professional development courses organised by
professional bodies/firms on corporate governance or updates on
laws, rules and regulations relating to the roles, functions and duties

of a director to develop and refresh their knowledge and skil

Is.

According to the training records maintained by the Company, the
continuous professional development programmes received by each
of the Directors during the Year 2025 is summarised as follows:

Name of Directors

Executive Directors
Mr. Lee Bing Kwong

Ms. Lo Yuen Lai

NED
Mr. Lo Yuen Kin

INEDs

Mr. Cheung Siu Kui
Mr. Yim Kwok Man
Dr. Chow Terence

Mr. Cheung Hung Kwong
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Notes:

A:  attending training sessions, including but not limited to, seminars,
briefings, conferences, forums and workshops

B: reading materials relating to the seminars material, regulatory updates
on laws, rules and regulations to directors’ roles and functions,
economy, general business, corporate governance and directors’ duties
and responsibilities

The Appointment, Re-election and Removal of Directors

Under the Articles of Association, all directors appointed to fill a
casual vacancy shall be subject to election by shareholders at the first
general meeting after appointment and that every director, under the
Articles of Association and the CG Code, including those appointed
for a specific term, shall be subject to retirement by rotation at least
once every three (3) years.

Each of the executive Director has entered into a service agreement
with the Company for an initial term of three (3) years, and thereafter
continue on a monthly basis; the NED has entered into a letter of
appointment with the Company for a term of one (1) year and is
automatically renewable for a further one (1) year, and certain INEDs
has renewed the letter of appointment with the Company for a fixed
term of one (1) year and will be automatically renew for a further
period of one (1) year, and is subject to retirement provision pursuant
to the Articles of Association.

The Articles of Association contains provisions for the appointment,
re- election and removal of Directors as follows:

Appointment of Directors

Article 83(2) of the Articles of Association provides that subject to the
Articles of Association and the Act, the Company may by ordinary
resolution elect any person to be a Director either to fill a casual
vacancy on the Board, or as an addition to the existing Board.

Article 83(3) of the Articles of Association provides that the Directors
shall have the power from time to time and at any time to appoint
any person as a Director either to fill a casual vacancy on the Board or
as an addition to the existing Board.
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Re-election of Directors

Article 83(3) of the Articles of Association also provides that any
Director so appointed by the Board to fill a casual vacancy shall hold
office until the first general meeting of the Company after his/her
appointment and be subject to re-election at such meeting and any
Director appointment by the Board as an addition to the existing
Board shall hold office only until the next following AGM and shall
then be eligible for re-election.

Pursuant to the article 84(1) of the Articles of Association, at each
AGM one-third (1/3) of the Directors for the time being (or, if their
number is not a multiple of three (3), the number nearest to but not
less than one-third (1/3) shall retire from office by rotation provided
that every Director shall be subject to retirement at an AGM at least
once every three years.

Article 84(2) of the Articles of Association provides that a retiring
Director shall be eligible for re-election and shall continue to act as a
Director throughout the meeting at which he/she retires and any
further Directors so to retire shall be those of the other Directors
subject to retirement by rotation who have been longest in office
since their last re-election or appointment and so that as between
persons who became or were last re-elected Directors on the same
day, those to retire shall (unless they otherwise agree among
themselves) be determined by lot.

At the AGM held on 21 May 2025, each of Mr. Lee, Mr. Cheung SK,
Mr. Lo and Mr. Cheung HK retired and was re-elected as a Director by
the Shareholders. The Company has arranged appropriate insurance
cover for the Directors in respect of legal action against them.

Removal of Directors

Under article 83(5) of the Articles of Association, the members may, at
any general meeting and by an ordinary resolution, remove a Director
at any time before the expiration of his/her period of office
notwithstanding anything to the contrary in these articles or in any
agreement between the Company and such Director (but without
prejudice to any claim from damage under any such agreement).
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Remuneration of Directors and Senior Management

The Directors’ remuneration for the Year 2025 are set out in note 9 to
the consolidated financial statements.

Pursuant to code provision E.1.5 of the CG Code, the remuneration of
the members of the senior management (other than the Directors)
whose particulars are contained in the section headed “Biographies of
Directors and Senior Management” in this Annual Report for the Year
2025 by band is set out below:

MR R G& o)

Remuneration band (HK$)

Nil to 1,000,000
1,000,001 to 1,500,000
2,500,000 to 3,000,000

#£ 21,000,000

1,000,001 % 1,500,000
2,500,000 % 3,000,000
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Number of individual(s)

A

Corporate Governance Functions

The Board is responsible for performing the following corporate
governance duties:

1. to develop and review the Company’s policies and practices on
corporate governance;

2. to review and monitor the training and continuous professional
development of Directors and senior management;

3. to review and monitor the Company’s policies and practices on
compliance with legal and regulatory requirements;

4. to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and
Directors; and

5. to review the Company's compliance with the code and
disclosure in this report.

During the Year 2025, the Board reviewed (i) all the policies adopted
by the Company, including Shareholders Communication Policy, which
were all considered adequate and appropriate; (ii) topics covered in
the directors’ training held during the Year 2025, which were
considered appropriate for the Directors; and (iii) the Company’s
compliance with the CG Code and the Listing Rules and the Board
considered the Company had full compliance therewith.
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BOARD COMMITTEES

The Board has established three (3) Board committees, namely the
Audit Committee, the Remuneration Committee and the Nomination
Committee. All the committees are empowered by the Board under
the respective terms of reference of the Audit Committee, the
Remuneration Committee and the Nomination Committee, which are
posted on the respective websites of the Stock Exchange and the
Company and are available for inspection by the Shareholders upon
request made to the Company Secretary. The Board committees are
provided with sufficient resources to discharge their duties.

Audit Committee

The Audit Committee comprises three INEDs, namely Mr. Yim, Mr.
Cheung SK and Dr. Chow. Mr. Yim is the chairman of the Audit
Committee.

The Board considers that each Audit Committee member has
extensive commercial experience and the Audit Committee has a
suitable expertise in various businesses, financial and legal sectors and
that the composition and establishment of the Audit Committee
complies with the requirements under Rule 3.21 of the Listing Rules.

The primary duties of the Audit Committee are mainly (i) to review
and supervise the financial reporting process and to oversee the audit
process of the Group, (ii) to oversee internal control procedures of our
Group, and (iii) to review risk management and internal control
systems of our Group. It has the responsibilities and powers set forth
in the terms of reference.

The Audit Committee members shall meet at least twice a year to
consider the interim and final results prepared by the Board.

During the Year 2025, the Audit Committee held five (5) meetings to,
among others, review and supervise the financial reporting process
and review the risk management and internal control systems of the
Group and its audit related matters. It had, in conjunction with
Graham H. Y. Chan & Co., the Independent Auditor, reviewed the
Group's audited consolidated financial statements for the Year 2024
and the unaudited consolidated financial statements for the six
months ended 30 June 2025 and recommended the same to the
Board for its consideration and approval. The Audit Committee was of
the opinion that the relevant results were prepared in compliance with
the applicable accounting standards and requirements and that
adequate disclosures had been made. The Audit Committee also
carried out and discharged its other duties as set out in the CG Code.
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The attendance of each INED at the Audit Committee meetings during
the Year 2025 is as follows:

Members

Mr. Yim Kwok Man B B S A A
Mr. Cheung Siu Kui N be
Dr. Chow Terence PEEEL

J/J'_\%Hr #ﬁ [

ERERE @ BB
REIAT

“hEEMEREE

No. of Attendance/
No. of Meetings

Eligible to Attend
BHE S&#K
HENEBRE

5/5
5/5
4/5

The Audit Committee held one (1) meeting on 28 March 2025 and,
among other matters, reviewed the Group's audited consolidated
results for the Year 2024.

Remuneration Committee

The Remuneration Committee comprises two (2) INEDs, namely Mr.
Cheung SK and Mr. Yim and one (1) executive Director, Mr. Lee. Mr.
Cheung SK is the chairman of the Remuneration Committee.

The primary duties of the Remuneration Committee are mainly (i) to
develop a transparent policy in relation to remuneration; (i) to review
the remuneration policy and the structure relating to all Directors and
senior management of our Group; (iii) to assess performance of all
Directors and review performance-based remunerations payable to
Directors and senior management of our Group and determine the
remuneration packages of individual executive Directors and senior
management, which include benefits in kind; (iv) to make
recommendations to the Board on the remuneration of non-executive
Directors; and (v) to review and/or approve matters relating to share
schemes under Chapter 17 of the Listing Rules.

During the Year 2025, the Remuneration Committee held two (2)
meetings for reviewing and determining the remuneration and other
benefits payable by the Company to the executive Directors, NED,
INED and senior management and recommending the Board of the
remuneration of executive Directors, NED and INEDs.
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The attendance of each member of the Remuneration Committee at
its meetings during the Year 2025 is as follows:

Members

Mr. Cheung Siu Kui sk A
Mr. Yim Kwok Man SE e
Mr. Lee Bing Kwong ERITE

FMEEERKER - E-_REENEEESE
IREINTR

No. of Attendance/
No. of Meetings

Eligible to Attend
BHE SEK
HENERRE

2/2
2/2
2/2

The Remuneration Committee held two (2) meeting on 25 February
2025 and 28 March 2025 respectively and considered certain
remuneration-related matters of the Directors and senior
management.

Nomination Committee

The Nomination Committee comprises three (3) INEDs, namely Mr.
Cheung SK, Dr. Chow and Mr. Cheung Hung Kwong and two (2)
executive Directors, Mr. Lee and Ms.. Lo Yuen Lai. Mr. Lee is the
chairman of the Nomination Committee.

The primary duties of the Nomination Committee are (i) to review the
structure, size and composition of the Board on a regular basis; (i) to
make recommendations to the Board relating to the appointment, re-
appointment and any matters relating to the continuation in office of
the Directors; (iii) to identify individuals suitably qualified to become
members of the Board; (iv) to assess the independence of the INEDs;
(v) to review and access the time commitment and contribution to the
Board by each of the Directors as well as the Director’s ability to
discharge his/her responsibilities effectively, taking into account such
factors as provided under the Listing Rules; (vi) to support the
Company's regular evaluation of the Board's performance; and (vii) to
discuss and agree annually the relevant measurable objectives for
achieving diversity on the Board and make recommendations to the
Board for adoption, in accordance with the Listing Rules.

The Board has adopted the Board Diversity Policy on 15 February 2018
and the Nomination Committee shall monitor the implementation of
the Board Diversity Policy and review the progress of its measurable
objectives from time to time.

42 APEX ACE HOLDING LIMITED ®ERE =R ER A A

FTMEEeR T -_AF _A-_t+tHRBAEK-Z
“HEZA- TN\ BHEBITWMQ ARG U=
BEELEREREEBNETHIEBESE -

REEEE
REZEGH=Q) BB IUFATERENX I
RANESEA BEENRBAEE UKEHRQ)
ERTEF FTEENETEL L -FTEER
REZEGLIRE-

REZBENIBZRIRONEHRITEFTE L
RE RREEK: (VBT EELREEE
ENEMEERESTSRHEHERES  (Vpe
BRABEEERALTRREFTENE : (vFEE
MIERTEF 2B (VIRE ETARRATE
AR R kA SEERRNESE SR
REEHER URZEEAUETEREN
BN (V) ZBARRERFEETENRE:
LuilBFdmhkZEEHEREFENES
TEMAGERR YRELTRINESS
RHRAER -

EEei RN T \F_A+tHHERESTS
REZTEHK TR EEQAERESY
X B % e b BUR M6 1T 15 50 30 N B i T B AT &
EEEMEREE -



Corporate Governance Report

A summary of the Board Diversity Policy, together with the
implementation is disclosed as below.

The Board Diversity Policy aims to set out the approach to achieve and
maintain diversity on the Board in order to strengthen the
performance of the Board, promote effective decision-making and
better corporate governance and monitoring. To achieve a sustainable
and balanced development, the Company encourages increasing
diversity at the Board level as an essential element in supporting the
attainment of its strategic objectives and sustainable development. In
designing an appropriate composition of the Board, the Board
diversity has been considered from a number of perspectives,
including but not limited to gender, age, culture and educational
background, professional experience, skills, knowledge and length of
service. All Directors appointment will be based on applicable merits
and candidates will be considered against objective criteria, having
due regard for the benefits of diversity on the Board.

As at 31 December 2025, the Board encompasses a wide range of
age groups, from 57 to 76. Regarding gender diversity, the Board
consists of one female director, who accounts for approximately 14%
of the Board. Considering the nature and scope of the Group’s
business, the Nomination Committee is of the opinion that the current
Board has sufficient independence and is well-balanced in terms of
gender, age, nationality, professional experience, skills, and knowledge
to support the execution of business strategy and maintain the Board's
effectiveness. The Board currently comprises one female Director and
six male Directors. The Board is of the view that the existing gender
diversity in respect of the Board is sufficient, and that the Board
Diversity Policy and the nomination policy of the Company can ensure
that there will be a pipeline of potential successors to the Board which
continues the existing gender diversity in the Board.

In addition, as at 31 December 2025, the proportion of female
members among all employees (including senior management) of the
Company was 44%. Based on the current gender ratio in the Group's
workforce, the Board is of the view that the Company has basically
achieved a certain degree of balanced diversity. The Company will
take steps to maintain gender diversity among all employees
(including senior management). The Company plans to provide
comprehensive training for female employees who we believe have
the appropriate experience, skills and knowledge in operations and
business, including but not limited to business operations,
management, accounting and finance, legal compliance, and research
and development. The Company expects to perform a further review
of its diversity in workforce by the end of 2026.
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During the Year 2025, the Nomination Committee held two (2)
meetings for, among other matters, reviewing the structure, size and
composition of the Board, assessing the independence of INEDs and
making recommendation to the Board on the appointment or re-
appointment of Directors.

The attendance of each member of the Nomination Committee at its
meetings during the Year 2025 is as follows:

Members

Mr. Lee Bing Kwong FRHIEE

Mr. Cheung Siu Kui sRANEE A

Dr. Chow Terence AEIREE

Ms. Lo Yuen Lai (note) ExBAZ L (M)
Mr. Cheung Hung Kwong (note) SRIG Y S A (FTRE)

R-Z_RFE REZESRT_QREH -
HAERBRAETE 2 RE RERAR ¥
EBYFATEFT 2B I ARREERE
METEENESTSRHUERRS

REZEGEXEN _Z_AFENHREEH

No. of Attendance/
No. of Meetings

Eligible to Attend
BHE SEK
HENERRE

1/1
1/1
1/1
N/A N3 A
N/A T~ iE A

Note:

Each of Ms. Lo and Mr. Cheung HK was appointed as a member of the
Nomination Committee on 1 April 2025 and hence they did not attend the
annual meeting of the Nomination Committee held on 28 March 2025.

The Nomination Committee held one (1) meeting on 28 March 2025
and recommended the re-appointment of all the retiring Directors at
the forthcoming AGM after assessing their contribution and
performance based on the Nomination Policy.

Nomination Policy

The Nomination Policy which sets out the selection criteria and
nomination procedures to identify, select and recommend candidates
for Directors. The policy is embedded in the NCTOR. Please refer
paragraphs 8.1.1 to 8.1.4 and paragraph 9 of the NCTOR.

DIRECTORS’ RESPONSIBILITY IN RESPECT OF THE
FINANCIAL STATEMENTS

The Directors acknowledge their responsibility for preparing the
financial statements of the Group for the Year 2025.
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The statement of the Independent Auditor about its reporting
responsibilities and opinion on the financial statements is set out in
the Independent Auditor’s Report on pages 73 to 80 of this Annual
Report.

INDEPENDENT AUDITOR’S REMUNERATION

An analysis of the remuneration paid/payable to the Independent
Auditor, Graham H. Y. Chan & Co. and CCTH CPA Limited,
respectively, in respect of audit services and non-audit services for the
Year 2025 is set out below:

TEE

/El#& (=]

BB BEEMBHRROERTEMIE
HH) B BRE N AN F IR 732808 B L X 2AD
HER-

B ZHE#WE

“E-hFERERRE RIFEZREE S A
/e AN Y8 2 BN (R 0% B & 5t B0 75 P e
EXREEEAERATDNMESTEIINT

Fee paid/payable

e ENER
HK$°000
Service FHET
Annual audit services (Note 1) FERERZRS (ME1) 1,000
Non-audit services (Note 2) FEEZRTS (FHFE2) 380
Total HEt 1,380
Non-audit services mainly include review of interim financial FBEZREEEBE_Z_AFETHIBR
statements of Year 2025. Ea-
Notes: Bt o -
1. Annual audit services was performed by CCTH CPA Limited 1. FEHRFTREHAPERESTMERDREME
2. Non-audit services was performed by Graham H. Y. Chan & Co. 2. R RIS ABE B ST MBS ATIR M
RISK MANAGEMENT AND INTERNAL CONTROL 0 B 5 B e A0 SR EE 4

The Board acknowledges its responsibility for maintaining an adequate
and effective risk management and internal control systems to
safeguard the interest of the Company and the Shareholders and
through the Audit Committee, reviewing the effectiveness of such
systems on an annual basis.

Procedures have been set up for, amongst others, identifying,
analysing, categorising, mitigating and monitoring significant risks,
and safeguarding assets against unauthorised use or disposition,
maintaining proper accounting records and ensuring reliability of
financial information, ensuring compliance with relevant legislation
and regulations and protecting the interests of the Shareholders. Such

SEeREARETHFEEARNAREE
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systems are designed to manage, rather than eliminate the risk of
failure to achieve business objectives, and aims to provide a
reasonable, as opposed to an absolute assurance against material
misstatement or loss.

Main Features of Risk Management and Internal Control
Systems

The key elements of the Company’s risk management and internal
control systems include the establishment of a risk register to keep
track of and record identified risks, the assessment and evaluation of
risks, the development and continuous updating of responsive
procedures, and the ongoing testing of internal control procedures to
ensure their effectiveness.

An ongoing risk management approach is adopted by the Company
for identifying and assessing the key inherent risks that affect the
achievements of its objectives. A risk matrix is adopted to determine
risk rating (L = low risk, M = medium risk, H = high risk) after
evaluation of the risk by the likelihood and the impact of the risk
event. The risk ratings reflect the level of managements’ attention and
risk treatment effort required.

Process used to identify, evaluate and manage significant
risks

During the process of risk assessment, each risk owner of departments
and major Subsidiaries is required to capture and identify the key
inherent risks that affect the achievement of its objectives. Each
inherent risk is evaluated according to the risk matrix. After taking
into consideration the risk response, such as control measures in place
to mitigate the risk, the residual risk of each inherent risk is evaluated
again. The risk register with the risk responses and residual risks is
reported to the Audit Committee. The Audit Committee evaluates the
effectiveness of the systems and reports to the Board. The highest
category of residual risks is subject to the Board's oversight.

Process used to review the effectiveness of the Risk
Management and Internal Control Systems and to
resolve material internal control defects

The Audit Committee has performed ongoing review of the
effectiveness of the Group’s risk management and internal control
systems (during which an external independent consulting firm was
engaged to offer assistance) for the period from 1 November 2024 to
31 October 2025, according to the scope of review covering the
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Group's material controls in financial, operational and compliance
aspects agreed and approved by the Audit Committee and in
compliance with the requirements under Code Provision C.2 of the
CG Code.

The Audit Committee was satisfied that there had been no major
deficiency noted in the areas of the Group’s risk management and
internal controls systems, following the implementation of
recommendations against the internal control defects revealed. The
Audit Committee has access to information necessary to fulfil their
duties and responsibilities with respect to risk assessment and risk
management. Accordingly, the Audit Committee and the Board
considered the risk management and internal control systems to be
effective and have been implemented with adequate resources during
the Year 2025.

Procedures and internal controls for the handling and
dissemination of inside information

The Board has already established a policy on the procedures and
internal controls for the handling and dissemination of inside
information. The policy stipulates the obligations of the Group, in
respect of the restriction on disseminating non-public information,
handling of rumours, unintentional selective disclosure, exemption
and waiver to the disclosure of inside information, and also
compliance and reporting procedures. Senior management must take
all reasonable measures to ensure that proper safeguards exist to
prevent a breach of any disclosure requirement from time to time,
promptly bring any possible leakage or divulgence of inside
information to the attention of the Financial Controllers, or his/her
delegates, who will notify the Board timely and accordingly for taking
the appropriate action promptly. For any material violation of this
policy, the Board will decide, or designate appropriate persons to
decide the course of actions for rectifying the problem and avoiding
recurrence.

The Company does not have an internal audit department. The Board
currently takes the view that there is no immediate need to set up an
internal audit function in light of the size and nature of the Group's
business. The need for an internal audit function will be reviewed
from time to time. However, for the Year 2025, the Audit Committee,
through the engagement of an external independent consultant, has
conducted a review of the effectiveness of the risk management and
internal control systems of the Group covering all material controls,
including financial, operational and compliance controls. The Board
considers that the Group’s risk management and internal control are
adequate and effective. The Board expects that a review of the risk
management and internal control systems will be performed annually.
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DISCLOSURE OF INSIDE INFORMATION

The Group acknowledges its responsibilities under the SFO and the
Listing Rules and the overriding principle that inside information
should be announced as soon as reasonably practicable when it is the
subject of a decision. The procedures and internal controls for the
handling and dissemination of inside information are as follows:

o the Group conducts its affairs with close regard to the disclosure
requirement under the Listing Rules as well as the “Guidelines
on Disclosure of Inside Information” published by the Securities
and Futures Commission of Hong Kong in June 2012;

° the Group has implemented and disclosed its policy on fair
disclosure by pursuing broad, non-exclusive distribution of
information to the public through channels such as financial
reporting, public announcements and its website;

° the Group has strictly prohibited unauthorised use of
confidential or inside information; and

o the Group has established and implemented procedures for
responding to external enquiries about the Group’s affairs, so
that only the executive Directors, Company Secretary and
investor relations officers are authorised to communicate with
parties outside the Group.

COMPANY SECRETARY

Ms. Tang Yuen Ching, Irene has been appointed by the Board since 1
February 2022. Ms. Tang has undertaken not less than 15 hours of
relevant professional training in compliance with Rule 3.29 of the
Listing Rules during the Year 2025.

DIVIDEND POLICY

The Company adopted the Dividend Policy on 31 December 2018.
According to the Dividend Policy, in deciding whether to propose any
dividend payout and/or determining the amount of any dividend to be
paid, the Board will take into account, amongst other matters:

(@)  the Group's actual and expected financial performance;
(b) interests of Shareholders;

(c) retained earnings and distributable reserves of the Company
and each of the other members of the Group;
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(d) the level of the Group’s debts to equity ratio, return on equity
and financial covenants to which the Group is subject;

(e)  possible effects on the Group’s creditworthiness;

(f)  any restrictions on payment of dividends that may be imposed
by the Group’s lenders;

(9) the Group’s expected working capital requirements and future
expansion plans;

(h) liquidity position of the Group and any future commitments at
the time of declaration of dividend,;

(i)  taxation considerations;
() statutory and regulatory restrictions;
(k) general business conditions and strategies;

() general economic conditions, business cycle of the Group’s
business and other internal or external factors that may have an
impact on the business or financial performance and position of
the Company; and

(m) other factors that the Board deems appropriate.

The declaration and payment of dividends shall be subject to all
applicable laws and regulations including but not limited to the
Companies Ordinance and the Memorandum and Articles.

The Company will review the Dividend Policy from time to time and
reserves the right in its sole and absolute discretion to update, amend
and/or modify the Dividend Policy at any time.

SHAREHOLDERS' RIGHTS

To safeguard Shareholders’ interests and rights, a separate resolution
is proposed for each substantially separate issue at general meetings
of the Company (the “General Meeting”), including the election of
individual Directors. All resolutions put forward at General Meetings
will be voted on by poll pursuant to the Listing Rules and poll results
will be posted on the respective websites of the Stock Exchange and
the Company after each General Meeting.

TEERHRE

d) AEBEBEREE RABHRL =
LA K2 5 A0 74 7 &2 [ ) B 75 BR 1 BT B2 2 7K
I

() HAKEBEEMRZBIEFE:

() HBAREEREK AR BRI E RS
TRAS R 1]

(9 AEBZEHLEBEAFTRKULKRKE
SRaTEl:

(h REKEEREAEEZRBESMNR R
EAIRKZ AR BER

() #MBEEE:
() EERRARERS:
() EEEEPE R RIT RORRS

() EBELENL AEEXBNEHERESR.
A K2 R] BE Y 7K X R 56 75 5k B 5 2% 3R AR
NBFZENEBABIINTER: &

(m) EFERREEMNHMEAER-

BB E IR MR A& A E R EED KR
E B AR A B MEP] B KA K ABRI o

AR RS B ISR DA R AR B EoE —
K 48 3 B 15 R PR (T I R B~ 18 5T ISk fE
PR BBR

R R AEF

RRERR A S REN  AABBERAE ([8
RAg]) LenBRERBYNEEERNRZD
RER BREZENEZF-NBERRKEREZR
M B RERGRE EHRAIARRTARR
BREERBNERRAGRD BB SN
SEANCIEEN R

ANNUAL REPORT 2025 3§ 49



Corporate Governance Report
TRER/ME

Convening an Extraordinary General Meeting by
Shareholders

Pursuant to article 58 of the Articles of Association, any one or more
Shareholders holding at the date of deposit of the requisition not less
than one-tenth of the paid up capital of the Company carrying the
right of voting at General Meetings of the Company shall at all times
have the right, by written requisition to the Board or Company
Secretary, to require an extraordinary general meeting to be called by
the Board for the transaction of any business specified in such
requisition; any such meeting shall be held within two (2) months
after deposit of such requisition; and if within twenty-one (21) days of
such deposit the Board fails to proceed to convene such meeting the
requisitionist(s) himself (themselves) may do so in the same manner
and all reasonable expenses incurred by the requisitionist(s) as a result
of the failure of the Board shall be reimbursed to the requisitionist(s)
by the Company.

Putting Forward Proposals at General Meetings

There are no provisions in the Articles of Association or the Act for the
Shareholders to move new resolutions at General Meetings.
Shareholders who wish to move a resolution may request the
Company to convene a General Meeting in accordance with the
procedures set out in the preceding paragraph.

Putting Forward Enquiries to the Board

For putting forward any enquiries to the Board, Shareholders may
send written enquiries to the Company. The Company will not
normally deal with verbal or anonymous enquiries.

Shareholders may send their enquiries or requests as mentioned above
to the following:

Company Secretary

Apex Ace Holding Limited
Units 2-3, 1/F

Sun Cheong Industrial Building
1 Cheung Shun Street Kowloon
Hong Kong
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For the avoidance of doubt, Shareholders must deposit and send the
original duly signed written requisition, notice or statement, or
enquiry (as the case may be) to the above address and provide their
full name, contact details and identification in order to give effect
thereto. Shareholders’ information may be disclosed as required by
law.

COMMUNICATION WITH SHAREHOLDERS AND
INVESTORS/INVESTOR RELATIONS

The Company considers that effective communication with
Shareholders is essential for enhancing investor relations and investor
understanding of the Company’s business performance and strategies.
The Company endeavors to maintain an on-going dialogue with the
Shareholders and in particular, through AGMs and other General
Meetings. At the AGM, Chairman and the relevant chairman of the
Board committees (or their delegates as appropriate) are available to
meet the Shareholders and answer their enquiries.

The Company maintains a website at www.apexace.com as a
communication platform with the Shareholders and investors, where
the financial information and other relevant information of the
Company are available for public access.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORT

The Environmental, Social and Governance Report of the Group will
be issued simultaneously with, but separately from, this Annual Report
and will be available only on the websites of the Stock Exchange and
the Company.
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The Board is pleased to present the report of the Directors together
with the audited consolidated financial statements of the Group for
the Year 2025.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. The
Subsidiaries are principally engaged in the sales of electronic
components, and sales and integration of storage systems. The Shares
were listed on the Main Board of the Stock Exchange on the Listing
Date. Segment analysis of the Company for the Year 2025 is set out
in note 5 to the consolidated financial statements. A list of the
Subsidiaries, together with their places of incorporation, principal
activities, place of operation and particulars of their issued shares/
registered share capital, is set out in note 32 to the consolidated
financial statements.

FINANCIAL RESULTS

The results of the Group for the Year 2025 are set out in the
consolidated statement of profit or loss and other comprehensive
income on pages 81 and 82 of this Annual Report.

SUMMARY FINANCIAL INFORMATION

A summary of the results and of the assets and liabilities of the Group
for the last five financial years is set out on page 215 of this Annual
Report.

SHARE CAPITAL

Details of the movement in the share capital of the Company during
the Year 2025 are set out in note 28 to the consolidated financial
statements.

CONVERTIBLE BOND

During the Year 2025, no CB was converted into Shares. Details are
set out in note 26 to the consolidated financial statements.

PERPETUAL SUBORDINATED CONVERTIBLE
SECURITIES

During the Year 2025, no PSCS was converted into Shares. Details are
set out in note 29 to the consolidated financial statements.
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FINAL DIVIDEND

The Board has resolved not to recommend the payment of a final
dividend for the Year 2025 (Year 2024: Nil).

BUSINESS REVIEW AND PERFORMANCE
Review of our Business and Performance

A discussion and analysis of the Group's performance using financial
key performance indicators during the Year 2025 and the key factors
affecting its results and financial position are set out in the section
headed “Management Discussion and Analysis” of this Annual
Report.

Information about a review of, and an indication of likely future
development in, the Group’s business is set out in the “Chairman’s
Statement” and “Management Discussion and Analysis” of this
Annual Report.

RISK MANAGEMENT

The following section lists out the key risks and uncertainties faced by
the Group. It is a non-exhaustive list and there may be other risks and
uncertainties further to the key risk areas outlined below. Besides, this
Annual Report does not constitute a recommendation or an advice for
anyone to invest in the securities of the Company and investors are
advised to make their own judgment or consult their own investment
advisors before making any investment in the securities of the
Company.

Financial risks

Details on the financial risks on foreign currency, credit on trade
receivables, liquidity and interest rate facing the Group on its
operation can be referred to note 35 to the consolidated financial
statements.

Seasonality of products demand

Our Group's business is generally seasonal in nature. It is possible that
seasonality in demand for our customers’ products might affect our
Group’s sales in the future. Market conditions faced by our customers
may be volatile and are beyond the control of the Group. Future
downturns in the end markets of our customers may affect the
business of our Group.
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Reliance on major customers and suppliers

Our stable relationship with our major customers and suppliers
enables our business to achieve stable revenue and profitability level.
On the other hand, if there are any changes in such relationships,
which may lead to withdrawals, cancellations or terminations of
transactions, the Group’s performance and business growth may be
adversely affected.

Evolvement in information technology

Our Group operates in a highly competitive industry which faces rapid
changes in market trends, consumer preferences and constantly
evolving technological advances in hardware models, software
features and functionalities. The ongoing changes in technology
require us to constantly incorporate new features or technology into
our sensitivity and adaptability to market demand and/or services in
order to cope with the evolving environment and customer demands.

Future economic and political policies of the PRC
government

The development of PRC's economy is based on many factors,
including but not limited to structure of economy, government
involvement, control of foreign exchange, allocation of resources and
capital investment. However, any of such changes to the economic
and political strategies and policies of the PRC government may have
an adverse impact on the overall global economy and affect all the
industries in which the Group operates.

Future economic and political uncertainties in the world

Economic and political uncertainties in the world resulted from major
events such as downward pressure of the persistent threat of global
inflation and the global economy, the unresolved war between the
Ukraine and the Russia, and the surging trend in the US interest rates
and the US-China trade tensions, continue to affect the global
economy both in short-term and long-term. Such uncertainties in turn
may adversely impact the performance of the Group.
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Performance history and forward-looking statements

The performance and the results of the operations of the Group as set
out in this Annual Report are historical in nature and past performance
is not a guarantee of future performance. This Annual Report may
contain forward-looking statements and opinions that involve risks
and uncertainties. Actual results may also differ materially from
expectations discussed in such forward-looking statements and
opinions. Neither the Group nor the Directors, employees or agents of
the Group assume any obligations or liabilities in the event that any of
the forward-looking statements or opinions does not materialise or
turns out to be incorrect.

ENVIRONMENTAL POLICIES AND PERFORMANCE

It is our corporate and social responsibility in promoting a sustainable
and environmental friendly environment. Our Group does not engage
in the manufacturing of products and does not have any production
facilities. The inventories are kept at our Group's storage and
warehousing facilities situated inside the headquarters office unit.
Therefore, our Group is not subject to significant health, safety or
environmental risks. In addition, the Group has implemented
environmental protection measures and has also encouraged staff to
be environmental friendly at work by consuming the electricity and
paper according to actual needs, so as to reduce energy consumption
and minimise unnecessary waste. During the Year 2025, our Group
had not been subject to any fines or other penalties due to non-
compliance with health, safety or environmental regulations.

COMPLIANCE WITH LAWS AND REGULATIONS

Our operations are mainly carried out by the Subsidiaries in Hong
Kong and the mainland China while the shares of the Company itself
is listed on the Stock Exchange. Our operations shall comply with the
relevant laws and regulations in the mainland China and Hong Kong.

During the Year 2025 and up to the date of this report, the Group has
complied with all the relevant laws and regulations in mainland China
and Hong Kong in all material respects.
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RELATIONSHIP WITH EMPLOYEES, CUSTOMERS AND
SUPPLIERS

The Group is constantly aware of the importance of maintaining a
good relationship with its employees, customers and suppliers to meet
its immediate and long-term business goals. We encourage employees
to strengthen their knowledge of the industries in which the Group
operate and attend courses or training sessions to improve their
relevant industry and technical knowledge. The Group also maintains
ongoing communications with its employees, customers and suppliers
through various channels such as regular meetings, calls and emails in
order to allow employees to contribute to the development of the
Group, deliver better customer services to our clients and obtain
better services and cooperation from our suppliers.

DONATIONS

Donations made by the Group during the Year 2025 for charitable
and community purposes amounted to HK$27,300 (Year 2024 Nil).

TAX RELIEF AND EXEMPTION

The Company is not aware of any tax relief and exemption available
to Shareholders by reason of their holding of the Company’s
securities.

RESERVES

Details of the movements in the reserves of the Group during the Year
2025 are set out in the consolidated statement of changes in equity
for the Year 2025 on pages 85 to 86 of this Annual Report.

DISTRIBUTABLE RESERVES

As of 31 December 2025, the Company’s distributable reserves
calculated in accordance with the Act amounted to HK$96.2 million.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements of the property, plant and equipment of the
Group during the Year 2025 are set out in note 13 to the consolidated
financial statements.
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PURCHASE, SALE OR REDEMPTION OF THE
COMPANY'S LISTED SECURITIES

During the Year 2025, the Company did not redeem any of its Shares
listed on the Stock Exchange nor did the Company or any of its
subsidiaries purchase or sell any of such Shares during the Year 2025.

As at 31 December 2025, no treasury shares were held by the
Company.

DIRECTORS

The Directors during the Year 2025 and up to the date of this report
are:

Executive Directors:
Mr. Lee Bing Kwong (Chairman and CEO)
Ms. Lo Yuen Lai

NED:
Mr. Lo Yuen Kin

INEDs:

Mr. Cheung Siu Kui

Mr. Yim Kwok Man

Dr. Chow Terence

Mr. Cheung Hung Kwong

Biographical details of the Directors are set out in “Biographies of
Directors and Senior Management” to this Annual Report. In
accordance with the Articles of Association, Mr. Yim, Ms. Lo and Dr.
Chow shall retire at the forthcoming AGM and being eligible, have
offered themselves for re-election thereat.

DIRECTORS’ SERVICE CONTRACTS

None of the Directors offering for re-election at the forthcoming AGM
has a service contract with the Company which is not terminable
within one year without payment of compensation other than
statutory compensation.
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REMUNERATION POLICY

The remuneration policy of the employees of our Group has been set
up by the Remuneration Committee on the basis of their merit,
qualifications and competence. The remuneration of the Directors is
recommended by the Remuneration Committee, having regard to the
Company's operating results, individual performance and comparable
market statistics. The Company has adopted the Share Option Scheme
and the Award Scheme as the incentives to the eligible participants.

DIRECTORS’ INTERESTS IN TRANSACTIONS,
ARRANGEMENTS AND CONTRACTS OF
SIGNIFICANCE AND COMPETING BUSINESS

Save as disclosed under note 33 “Related Party Transactions” to the
consolidated financial statements, no transactions, arrangements and
contracts of significance (as defined in Appendix D2 to the Listing
Rules) to which the Company or its holding company or any of its
subsidiaries or fellow subsidiaries was a party and in which a Director,
an entity connected with the Director or Controlling Shareholder or its
subsidiaries (other than members of the Group) had a material
interest, whether directly or indirectly, subsisted as at 31 December
2025 or at any time during the Year 2025 and up to the date of this
report.

As at 31 December 2025, none of the Directors was interested in any
businesses apart from our business which competed or was likely to
compete with our business, either directly or indirectly or would
otherwise require disclosure under Rule 8.10 of the Listing Rules.

RELATED PARTY TRANSACTIONS

Details of the related party transactions were set out in note 33 to the
consolidated financial statements. All related party transactions
constituted continuing connected transactions exempted from the
reporting, announcement and independent shareholders’ approval
requirements under Chapter 14A of the Listing Rules. In the opinion
of the Directors (including the INEDs), the related party transactions
were carried out in the ordinary and usual course of business and on
normal commercial terms negotiated between the Group and the
respective related parties which are fair and reasonable and in the
interest of the Company and the Shareholders.
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CONTRACT OF SIGNIFICANCE

Save as disclosed in this report, at no time during the Year 2025 had
the Company or any of its subsidiaries entered into any contract of
significance with the Controlling Shareholder or any of its subsidiaries,
nor had any contract of significance been entered into for the services
provided by the Controlling Shareholder or any of its subsidiaries to
the Company or any of its subsidiaries.

CONNECTED TRANSACTION

The Directors confirm that save as disclosed in the section headed
“Related Party Transactions” of this report, none of the related party
transactions constituted connected transactions or continuing
connected transactions under Chapter 14A of the Listing Rules that is
required to be disclosed. Save as disclosed in note 33 to the
consolidated financial statements, the Group had not entered into any
connected transactions or continuing connected transactions which
are required to be disclosed in this report pursuant to the Listing Rules
during the Year 2025.

DIRECTORS' INTERESTS AND SHORT POSITIONS IN
SHARES AND UNDERLYING SHARES AND
DEBENTURES

As at 31 December 2025, the interests or short positions of the
Directors and the chief executives of the Company in the shares,
underlying shares and debentures of the Company or its associated
corporations (within the meaning of Part XV of the SFO) which were
required: (i) to be notified to the Company and the Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests or short positions which they were taken or deemed to have
under such provisions of the SFO), (i) pursuant to section 352 of the
SFO, to be entered in the register referred to therein (the “Register”),
or (iii) to be notified to the Company and the Stock Exchange
pursuant to the Model Code, were as follows:
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Long Position

Number of Shares held

ligsdi gk -4
Percentage
of issued
shares
of the
Number of companies
Company Personal Corporate Family Other underlying concerned
Name of Directors concerned Capacity interest interests interests interest Y ETE (Note 2)
HEEAR
i BETRA
HiE BOk
KRG #A (GE)
Mr. Lee the Company ~ Interest of a - 835,710,000 - - - 835,710,000 77.73%

controlled (Note 1)
corporation
ThE YN R EEER (BzH1)

Ms. Lo the Company  Interest of spouse - - 835,710,000 - - 835,710,000 77.73%

(Note)

Ext NG| ] 4 (HtzE)

Notes: (T

1. Such interest includes (i) 750,000,000 Shares beneficially held by Best 1. A Bk = B 45 () 122 B % #5 5 #9750,000,000

Sheen; and (ii) the PSCS and the CB beneficially held by Nicegoal
convertible into 85,710,000 Shares in aggregate. As Best Sheen and
Nicegoal is, directly or indirectly, wholly-owned by Mr. Lee, Mr. Lee is
deemed to be interested in all the interest held by Best Sheen and
Nicegoal under the SFO.

2. As at 31 December 2025, the number of Shares in issue was
1,075,110,000.

Save as disclosed above, as at 31 December 2025, so far as is known
to the Directors, none of the Directors and the chief executives of the
Company had or were deemed to have any interest or short positions
in the shares, underlying shares or debentures of the Company or its
associated corporations (within the meaning of Part XV of the SFO),
which were required (i) to be notified the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests and short positions in which they were taken or
deemed to have under such provisions of the SFO); (ii) pursuant to
section 352 of the SFO, to be entered in the Register; or (iii) to be
notified to the Company and the Stock Exchange pursuant to the
Model Code.
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RIEH: RN EBERFEIEKBRAEH
85,710,0000% I 10 &Y 5k AR AR Al iR 7% 5 [
AMBREF- ARNEEREBRTELEERE
SHEEEER BEZFHFARPEKRINZEE
EREBREEREBMFENMERTH
AR

2. R-ZE-_AF+_A=+—HB BEITEN
28 A1,075,110,0000% °
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SUBSTANTIAL SHAREHOLDERS' INTERESTS AND
SHORT POSITIONS IN SHARES AND UNDERLYING
SHARES

So far as is known to the Directors and chief executives of the
Company, as at 31 December 2025, the following corporation (other
than a Director or the chief executives of the Company) which had
interests or short position in the Share and underlying Shares which
were required to be disclosed to the Company under the provisions of
Divisions 2 and 3 of Part XV of the SFO, or which were recorded in
the register required to be kept under section 336 of the SFO were as
follows:
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Number Percentage of
Name of substantial of Shares issued Shares
Shareholder Capacity/Nature of interest held (Note 1) (Note 4)
HEBITRA
ZiEshgnie 4E| BoLE
FTERREE 515 fEwmHEg (MizE1) (FEE4)
Best Sheen (Note 2) Beneficial owner 750,000,000 69.76%
EEF2) E=nEEA
Nicegoal (Note 3) Beneficial owner 85,710,000 7.97%
B (EE3) EnEAA
Notes: B 5E -
1. These represent the entity’s long position in the Shares. 1. HEZERKROKILTE -

2. The entire issued share capital of Best Sheen is held by Mr. Lee, the
Chairman, the CEO and an executive Director.

3. These interest represents the PSCS and the CB convertible into
85,710,000 Shares in aggregate. Nicegoal is indirectly wholly-owned by
Mr. Lee.

4. As at 31 December 2025, the number of Share in issue was
1,075,110,000.

2. EENEICBTRAAIE THRAZ N
TEEFEERA-

3. %EERIENEIRAS £85,710,0000% B 71 A
KARBAI R FEHF R AR ESF - EBAE
LAERBEE2EHRE -

4., RIZE-RET-A=1T—H BETERHEHE
B 41,075,110,0000% °
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Save as those disclosed above, as at 31 December 2025, the Directors
and the chief executives of the Company are not aware of any other
person or corporation having an interest or short positions in the
Shares or underlying Shares which would be required to be disclosed
to the Company under the provisions of Divisions 2 and 3 of Part XV
of the SFO, or which were recorded in the register required to be kept
by the Company under section 336 of the SFO.

SHARE SCHEMES

(@) Share Option Scheme

62

The Company adopted the Share Option Scheme, which on 15
February 2018 and is valid for a period of 10 years from its
adoption as incentives or rewards for eligible participants who
contribute to the Group. As at 31 December 2025, the
remaining life of the Share Option Scheme is approximately 2
years 2 months.

No share options have been granted since its adoption.
Therefore, no share option was exercised, cancelled or lapsed
under the Share Option Scheme during the Year 2025 and there
were no outstanding options under the Share Option Scheme as
at 1 January 2025 and 31 December 2025 respectively.

Summary of major terms of the Share Option Scheme are as
follows:

(i)  Purposes

The purpose of the Share Option Scheme is to enable the
Group to grant options to selected participants as
incentives or rewards for their contribution to our Group.
The Directors consider that the Share Option Scheme will
enable the Group to reward the employees, the Directors
and other selected participant