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ABOUT THE GROUP

Apex Ace Holding Limited (the “"Company” together with its
subsidiaries, hereafter referred to as the “Group” or “we"” or “us”) is
a semiconductor and other electronic components distributor. We
principally engage in the supply of digital storage products, active and
passive general electronic components, self-developed modules as
well as complimentary technical supports. Our customers are primarily
market players in the Technology, Media & Telecom (“TMT") sector of
the People’s Republic of China (the “PRC” or “China”) and Hong
Kong. The electronic components of the Group’s supplies are classified
into two major segments, including Digital Storage products, which
comprises Memory and Data & Cloud products and general
components. Since the commencement of our business in 2005, the
Group has been focusing on identifying, sourcing, selling and
distributing quality electronic components produced by brand name
upstream manufacturers which normally conduct sales of their
products through electronic components distributors like the Group,
except that direct sales channels are established between upstream
manufacturers and some sizeable downstream manufacturers.

Our memory products are widely used in multimedia and mobile
devices such as mobile phones, set-top boxes, smart TVs and
wearables, while our Data & Cloud products are mainly used in data
centres such as enterprise-level secured server systems. Besides, we
also offer general components including switches, connectors, passive
components, main chips, sensors, power semiconductors and
analogue to digital converters which apply to mobile and multimedia
devices. Apart from supplying digital storage products and general
electronic components to our customers, we also provide technical
support on a complimentary basis from the pre-sales to post-sales
stages.

The pre-sales application engineering support services we provide
include advising customers on the compatibility and configuration of
electronic components, design-in, installation methods and
communicating with upstream manufacturers and/or downstream
manufacturers to fine-tune configurations; whilst post-sales technical
support services include software upgrading, component replacement
and emergency support.
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The Group envisions to be the primary and reliable supplier of choice
of our customers and develop a mutually trustable relationship with
our suppliers and customers so as to achieve a win-win situation in
every transaction we engage in. Bearing in mind the values of
proactivity, loyalty, responsibility and team spirit, we aspire to provide
high-quality products and value-adding services for our business
partners and customers.

Looking forward, China is in pursuit of semiconductor self-sufficiency
amid heavy demand for electronic products and the rapid increase in
the use of emerging technologies in automotive and industrial
electronics. As a result, the Group is optimistic about the overall
electronic market over the next couple of years.

Since 2020, consumers’ shopping habits have changed due to the
COVID-19 pandemic, accelerating a shift towards digital economy,
creating more online consumers, and propelling global demand for
consumer electronics products, computers and digital services.
Demand for automotive semiconductors has increased alongside the
trend of switching to alternative fuel vehicles including electric cars,
which use significantly more power semiconductor content in order to
control components. As the next generation of digital products
requires more powerful chips, investment in processors and further
innovations in materials in terms of performance and durability are
expected to continue in future.

BOARD STATEMENT

The Group is pleased to present the 2025 Environmental, Social and
Governance Report (the “Report”), which covers the period between
1 January 2025 and 31 December 2025 (the “Reporting Period”). We
put the sustainable development of our business as the core of our
long-term development goals, and incorporate climate-related issues
and environmental, social and governance (“ESG") elements into our
long-term business strategic plan. As the most important leading role
of the Group, the board of directors of the Company (the
“Director(s)” and the “Board” respectively) has the sole responsibility
to oversee, directly manage and monitor the Group’s ESG issues and
progress.
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The Group is committed to pursuing excellence in corporate
governance and recognises that good governance is essential for
implementing business strategies, creating sustainable value for
shareholders, and fulfilling the expectations of stakeholders. As an
important part of this commitment, the Group operates under a
continuously optimised governance framework, implementing a series
of ESG policies and risk management practices to ensure compliance
with international and local best corporate governance standards,
thereby establishing a strong ESG governance approach.

The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems to supervise
the identification and assessment of ESG, and climate-related risks
and opportunities, and to respond to the challenges and impacts of
different times. In response to the urgent need for climate action, we
have set clear sustainability goals, aimed at reducing emissions and
resource consumption. These goals are regularly reviewed and
adjusted based on the Group’s performance following the
implementation of reduction initiatives and measures.

Looking ahead, the Board will continue to review and monitor the
environmental, social and corporate governance performance of the
Group. We will also continue to provide reliable, consistent and
comparable environmental, social and corporate governance material
information to our stakeholders.

ABOUT THE REPORT

The Company is pleased to present the Report for the year ended 31
December 2025 to provide an overview of the Group’s management
of significant issues affecting the operations, including ESG issues.

Reporting Period

The Report illustrates the policies and performance regarding the
environmental and social aspects for the Reporting Period.

4 APEX ACE HOLDING LIMITED HEBRHEZ=RERA 7

REBE BB B EERKF  WRE
RFEREEREBRR RBRIRAER &
EBE ARRRROEREEFEE - ERIL
EHNEBEE R ASERBEELNERR
BTIEF B FRIIRR HLEREARRE
KEREEER ABRSEBERENb&RE
CEEAREA KEMEYRENRE HERX
ERHEIRTI # o

AEEBHERELEEERNEREERA
MEEHE EERAMFERE L RE
va B SR 11 4 B R B A 4 588 - B TS (R B A ey B
BLTE - REHRIEITIHNEIDE R B
ERIZANAIRFEERRB T BORDHER
KRERBF- BB RSREBEANEEEER
e 1R B ACUE B AR AT SR AR

RERAK BEFSREBERILERAEEN
BRE HeRbEBEARRA-HMATBEER
FOEREANE —BRATLBNRE - HE
RERERZEERER-

BARAHE

AARMARESBE_S-_AF+-A=+—
B LE 4 FE M A 3R - ARt 7 4 [ 40 ] 6 32
CEBRYENEAEE ERH HER

N
B O

HEME
ABERARBEHREERELLEEEN



)

2025 Environmental, Social and Governance Report
“E-REES  HEREARS

Reporting Scope and Boundaries

The Report focuses on the two principal business divisions, namely,
trading of (i) digital storage products and (ii) general components. The
reporting boundary mainly includes the warehouses and offices in
Hong Kong and Shenzhen'. During the Reporting Period, the
reporting scope and boundaries has been slightly expanded. The
Report discloses key performance indicators (“KPIs”) of the corporate
office? (“office”) which contributed over 71.5% of the Group’s total
annual revenue. While the Report does not cover all the Group'’s
operations, the Group will continuously upgrade its internal data
collection procedures to expand the scope of the disclosure in future.

Reporting Basis

The Report is prepared in accordance with the Environmental, Social
and Governance (“ESG") Reporting Code (the “Code”) as set out in
Appendix C2 to the Rules Governing the Listing of Securities on the
Stock Exchange (the “Listing Rules”) and on the basis of the four
reporting principles — materiality, quantitative, balance and
consistency:

o “Materiality” Principle:

The Group determines material ESG issues by stakeholder
engagement and materiality assessment. Details are explained in
the section headed “Materiality Assessment”. For the purpose
of Part D of the Code, the Group discloses information about
climate-related risks exposed and opportunities available to the
Group with reference to governance, strategy, risk management,
and metrics and targets.

° “Quantitative” Principle:

Information is presented with quantitative measures, whenever
feasible, including information on the standards, methodologies,
assumptions used and provision of comparative data.

! The site of operations includes the warehouses, offices and dorms in Hong
Kong, Shenzhen, Beijing, Jinan and Shanghai.

2 Corporate offices are operated by the Company’s subsidiaries Ascent Way
International Limited, AVT International Limited, Shenzhen Lisigao
Electronics Company Limited* (7R JIIE & i & F A R 22 @), Shenzhen
Zhihaoxin Technology Company Limited* (% Il & & /5 B B R A &)
and Ascent Way International (SZ) Limited* (R IIIRERE FH R A A]).

*  The English name is translated for identification purpose only.
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° “Balance” Principle:

The Report identifies the achievements and challenges faced by
the Group.

° “Consistency” Principle:

The Report uses consistent methodologies for meaningful
comparisons in the following years unless improvements in
methodology are identified.

The Report has complied with all “comply or explain” provisions
outlined in the Code. A complete content index of the code is
appended to the last section hereof for quick reference.

The information contained herein is sourced from internal documents
and statistics of the Group, as well as the combined control,
management and operations information provided by the subsidiaries
in accordance with the Group’s internal management systems. The
Report is prepared and published in both Chinese and English at the
Stock Exchange's website (www.hkexnews.hk) and the Company's
website (http://apexace.com/). In the event of contradiction or
inconsistency between the Chinese version and the English version,
the English version shall prevail.

Confirmation and Approval

The Report has been confirmed and approved by the Board on 26
March 2026.

Information and Feedback

The Group values the opinion of stakeholders. If you have any

questions or suggestions regarding the content of this Report, please
contact the Group through the following channels:
Address Units 2-3, 1/F, Sun Cheong Industrial Building,
1 Cheung Shun Street, Kowloon, Hong Kong
Email ir@apexace.com
Tel +852 3725 0131
Fax +852 2401 2105
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ESG GOVERNANCE STRUCTURE

The Group is committed to integrating environmental, social and
governance factors into our business strategy and operations across
Hong Kong and Mainland China in order to create shared value for
stakeholders and take up the responsibilities as a corporate citizen.
Through collective effort and collaboration, we strive to achieve our
sustainable development goals as a unified team.

The Board
% A

/|:| #ﬁm

RE HEREANELGRE

AEBBABEE HEREAREMNARF
REBRPENGHEBRBERLER B
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AEE E TR BB RS L A
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Executive Management Committee

THEEZES

ESG Working Group

IRIE =&
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Functional Departments and Business Units

BBRE HOPT M SRS B

Our ESG Policy of the Board outlines the Group's high-level
commitment to sustainable development in the sales of electronic
components and data storage equipment. As stated in the Policy, the
Board bears full responsibility for the Group’s environmental, social,
and governance strategies, risk management and performance
evaluation. The ESG Policy will be reviewed annually to ensure its
continued applicability and relevance to the Group.

The Board oversees the preparation of the annual ESG Report,
ensuring the report provides transparent and accurate disclosure of
our performance and progress. During the Reporting Period, 1 board
meeting was held to discuss ESG matters, including approving the
annual ESG Report and reviewing our performance and progress
regarding ESG-related and climate-related risks and opportunities.
Additionally, the Board regularly monitors and reviews the
effectiveness of management, including reviewing the Group's ESG
performance, reviewing ESG and climate-related strategies and
policies, overseeing ESG-related and climate-related risks and
opportunities, and adjusting corresponding action plans as necessary.
To support these duties, the Board is kept informed of the latest
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trends and developments on climate change through 2 online climate-
related training sessions, which share insights on the development of
carbon credit trading markets and updates on the climate-related
disclosure requirement. The day-to-day ESG responsibilities are
delegated to the Company’s executive management committee (the
“Executive Management Committee”) and ESG working group (the
"ESG Working Group”).

Successful execution of ESG policies requires cross-departmental
collaboration. We have established an interdepartmental ESG Working
Group. This group coordinates efforts across departments, enhances
cooperation, and ensures consistent performance to meet
stakeholders’ expectations. Composed of core members from across
the Group, the ESG Working Group is responsible for driving the
adoption of ESG strategies and policies, collecting ESG-related
information, and overseeing relevant tasks. The ESG Working Group is
also responsible for identifying, evaluating and determining the ESG-
related risks and opportunities, including climate-related risks and
opportunities, of the Group and ensuring that the Group has
established applicable measures and effective system to manage and
control ESG-related risks and opportunities.

The ESG Working Group regularly reports to the Executive
Management Committee on the implementation of ESG initiatives, as
well as the ESG and operational performances of the business units,
including climate-related matters. During the Reporting Period, 2
meetings were convened for the ESG Working Group to report on the
Group's climate-related and ESG-related performances, covering areas
including energy efficiency, GHG emissions and staff training. The
Working Group also coordinated work plans for various ESG initiatives
across different departments during the meetings. After reviewing the
insights from the ESG Working Group, the Executive Management
Committee will hold meetings with the Board and provide
recommendations and updates on ESG issues to the Board timely.

All functional departments and business units within the Group will
follow the ESG policies and regulations established by senior
management and the ESG Working Group, ensuring compliance with
ESG standards in their daily operations.
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STAKEHOLDER ENGAGEMENT

Stakeholders’ opinion provides a solid foundation for the Group’s
sustainable development and success. The stakeholder engagement
helps the Group to develop a business strategy that meets the needs
and expectations of stakeholders, enhances the ability to identify risks
and strengthens important relationships. Stakeholders can express
their opinions on ESG aspects through various channels. The relevant
stakeholders of the Group and their engagement platforms are as

follows:

Stakeholders
BoE

Government and
regulatory agencies

B REEHE

Concerns and Expectations

BERBE

e Compliance with laws and regulations
BERIOER

e Proper tax payment
EERH

e Promoting local economic development
and employment

R 2 R B R ML

FhE2H

FONENERRSAREN R FHEERMMK R E
EEENER - FHHELBRBFYPAREEHETA
ERNEFTERPENEBRE =2 H5E
RHBENNBERERRR -FHEVBBERE
REXREURB HELRERTEAMBER K
SENHEERNERESEFEMT:

Engagement Platforms
BHEYE

Annual reports, interim reports, ESG
reports and other public information
FHmoPHRE BRE-LgkER
H AR H A~ & K

Press release and announcements
FERRAE

Emails, telephone communications and
Company's website

B BEBBRARE

Shareholders and
investors

BRREREE

e Risk Management
[ B i 7R
e Return on investment
& [0 4R
e Compliance operation
BREE
e Information transparency and effective
communication

BHERARBRER

Annual general meetings and other
general meetings of shareholders
BERBFAGRAMBRERE
Emails, telephone communications and
Company's website

B BFEEBRAREM

Press release and announcements
FERRAE

Annual reports, interim reports, ESG
reports and other public information

FihPHRE BE - HLEREAR

Peer Industry

GES

e Formulation of industrial standards
BIETTHIZE
e Promoting industrial developments

RETEER

HAREAM D FE R
Exhibition and trade fair
RENESRES
Meetings

E

Seminars

Hare
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Stakeholders Concerns and Expectations

Engagement Platforms

=0 BERHE ZHYE
Employees Employees’ rights and interests Training and workshops
3= EE#R =SS
Health and safety Social gatherings
fREEEZ S HREBE
Remuneration and benefits Intranet
B e A2 A B 4
Training and development Yearly review
ol g R FRE e
Humanistic care
AN Bz
Customers High-quality products and services Customer service hotline
'R B E & o KR B RRIS B AR
Health and safety Meetings
REEZ S g3
Business ethics Exhibition and trade fair
[EES R RENEIHIRES
Customer's information and privacy Regular visits
protection TE RS
BEPER RILBRE
Suppliers Fair procurement Screening and assessments
HEs NV EREE BUE LT iE
Long-term cooperation Meetings
RHSE g3
Mutual benefits Performance review
EFEH KB
Regular visits
7 BRERD
Community and the Promoting community development Community services
public R [ R 18 AR 7%
HERAR Participation in public welfare Volunteering
LEYNE S 3 EIED
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MATERIALITY ASSESSMENT

When preparing the Report, the Group directly engaged with various
stakeholders as part of the materiality assessment process to identify
and prioritise the issues to be included in the Report which the Board
believes would have significant impact on the Group’s business and its
stakeholders.

Process

BB

REEARER EFREEZENEREN—&
DAREEEREATRHOEREER UH
AARETERETER/GTHARERHER
HENEAEAZENEALMABEF -

% =2
b

Stage 1 - Identification
P ER1 - BBl

A selection of ESG issues
that may reasonably be
considered important for the
Group and its stakeholders
from  various  sources,
including  Listing  Rules
requirement, industry trends
and internal policies. 28
issues were identified and
grouped into 4 categories:
Environment, Employment
and  Labour  Practices,
Operating  Practices and
Community.

fesEpR (2 EmHRaAl
BE - TTEBZ RABK
®) BEAREERESNE
AREERREERNR
5 ekERdEeE o #M
25851 th 28 {3 8 3 % 2
DRI L RE - ER RS
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Stage 2 - Prioritisation

PEER2 - HEFF

Conducted online surveys to
rate the importance of each
issue from the perspective of
a stakeholder and the Group
using a scale of 1to 5.

EITREBRAL 15D
ERAEENAELEEE
BB REETHD - FD
HERI1ESD -

Developed the materiality
matrix based on the scores
of the surveys, set the
threshold for materiality (i.e.
at a score of average) and
prioritsed a  list  of
sustainability issues.

REERHENN BT S
EMER - REEZ AR
B (BFEn) - AT
BERREEYF -

Stage 3 - Validation
FEERS - BRFE

Management reviewed the
materiality matrix and the
threshold for materiality.
ESG issues, with as core of
average or above from the
perspective of a stakeholder
and the Group, were
prioritised as the most
important sustainability
issues for the Group to
address and report on.

EEERNEREREMERE
ZIERIE - W IDERAE
ERAEHE  DBATY
DA LNERE HERE
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SR AE SR R EE
B RREE o
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Materiality Matrix EEMEME

Based on the materiality matrix, the Board believes that the most EHEREE Wi EFeR AN RAEELERE
pertinent sustainability issues which are material to both the Group M EMEEBEE AN ZHEBAHELRZEBRE
and its stakeholders include the following: AT&IE:

Materiality Matrix
EEMEME

=
Z

Impact on the Stakeholder
RO EHR

Impact on the Group

HARENTE

During the Reporting Period, the identified material topics are as RIFEER DR E B EENT
follows: ’ ’

Topics of high importance 13 Anti-discrimination
SEEENRAE AR
14 Staff occupational health and safety
ETBEREEELS
15 Staff development and training
8 TR REI

20 Customers’ privacy and confidentiality
ZEMERRE ML
22 Intellectual property
R EE
23 Safety of services/products
R,/ EmT el
25 Business ethics
[HES X
26 Anti-corruption training for management and employees

EEEMMEENREISE

12 APEX ACE HOLDING LIMITED X EERHEZRBIRA R
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Topics of medium importance 1 Air emissions

hEEEMEE JE RBE R

5 Energy efficiency
CENEYES

6 Water efficiency
KR

8 Environmental regulations compliance
RBEREHRML

11 Employment practices
BEER

12 Diversity and equal opportunities
itk FEHke

16 Prohibition of child labour and forced labour
BT RS T

17 Responsible supply chain management
BEENHERER

19 Compliance with regulations on marketing, product and service labelling
BFMISHE  EmMRBRENER

21 Customer satisfaction
BEEmEE

24 Quality of services/products
R,/ EnEE

28 Communication and connection with local community
HEEMEBEB LSS

Topics of lower importance 2 Greenhouse gas (“GHG") emissions

RESZMHEE BERE (DAERE])HERK

3 Effluents management
EKE R

4 Waste management
EME R

7 Use of raw materials and packaging materials
R R R B FH £ A

9 Land use, pollution and restoration
THERM 5 R RIRE

10 Climate change
RIRE

18 Environmental friendliness on products or service purchased
REBEMARBENRRERFE

27 Contributions to the society
Zan—a=11)

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT —ZZ=—HFRE - tERERBRE 13
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ENVIRONMENTAL ASPECTS

Environmental sustainability is a key focus of the Group’s corporate
social responsibility. We are committed to promote responsible
e-waste management and energy efficiency in our offices and data
centres. The Group has formulated the Sustainable Development
Policy and Environmental Protection Policy Statement to demonstrate
its determination to protect the environment.

To help achieve and secure a sustainable future, the Group also
advocates carbon reduction, and is committed to achieving sustainable
operations. To this end, we have set clear emission reduction targets,
compared with the 2019 baseline year, and strive to achieve the
following targets:

o Reduce air emission by 2% in 2027 and 3% in 2032,

° Reduce electricity consumption per MWh of square feet by 2%
in 2027 and 3% in 2032;

. Reduce water consumption per approximate tonne of employee
by 2% in 2027 and 3% in 2032;

° Increase the amount of recycled waste paper by 2% in 2027
and 3% in 2032; and

o Reduce waste disposal by 2% in 2027 and 3% in 2032.

Emissions

Since the business activities covered by this Report mainly involve
office operations, there was no emission that would have significant
environmental impacts other than GHG generated indirectly in the
course of electricity consumption. Domestic wastewater generated by
the Group was discharged through a local pipe network to a sewage
treatment plant.

The Group is committed to the following:
—  Minimise emissions of air pollutants and GHGs;
— Adopt internationally recognised standards or equivalent local

standards in assessing and disclosing the emissions of GHGs in
its operations;

14 APEX ACE HOLDING LIMITED HEBRHEZ=RERA 7
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—  Prevent and minimise hazardous and non-hazardous waste; and ~ — [FIEAUR D B EEEMNEZEEZY &
—  Properly discharge hazardous and non-hazardous waste — ¥ EZFEHELEFELNBEEZTEEZEYM
generated in its operations. BEEZEY-

As the Group’s business activities mainly include office operations with  BHRAEBENES EHFERER AT LEMN
no material manufacturing of products, there is no significant 30 # & K ~ 24 & B 1F - A it I 8 8 KIR 1R

environmental laws and regulations that have a significant impact on AR KMIRFIE R EBMELBEF L -
the Group.
Wastes BEY

The wastes generated from our operations are generally domestic ~ &@EAMEMRE SREREY PIATHK
wastes, office paper, paper board and toner. We have engaged with 4K 4R K fix i o 3 112 B2 0] Uk 2 5] LA [B] U g ) »
recycling companies to recycle the wastes. The details of the wastes ~ FRELBEWFFIBOT

generated are as follows:

Wastes Treatment Method Unit

BE¥) BB * By

Non-Hazardous waste

BmEREY

General Unclassified Wastes Disposed to Landfill kg 725.0 810.0
—RARDBRRED HWIHREE T

Office Paper Recycled or Reused kg 275.0 320.0
WMAERAK (o] 1 =k 7 A1 A T

Total kg 1,000.0 1,130.0
Mt T

Intensity? kg/employee 7.6 8.0
G T/ &R

Hazardous waste

BEEY

Toner Recycled kg 3.1 2.1
gl ER T

Total kg 3.1 2.1
Mt T

Intensity? kg/employee 0.02 0.01
7 E3 Tr/EE

3 The total number of employees were 132 and 141 as at the end of 3 RZZE-_FAF+-_AXER-_ZT-_OF+_AX%"
HEH R R1328141 ¢

December 2025 and as at the end of December 2024 respectively. EE
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During the Reporting Period, we further implemented document
digitisation measures to reduce the need for paper printing and
physical document storage. Consequently, office paper consumption
has decreased, leading to a reduction in general unclassified waste
generated from paper handling and an overall decline in non-
hazardous waste. On the other hand, we transferred some shipping
and document printing tasks originally handled in Hong Kong to our
Shenzhen office. While the Hong Kong office still needs to print
documents for record-keeping purposes, this operational shift has
increased the demand for printing equipment and toner cartridges in
the Shenzhen office, resulting in higher toner cartridge consumption
and waste.

To reduce paper consumption and wastage of paper, we encourage
our employees to:

° Consider purchasing recycled paper mainly made up of recycled
content and with minimal Chlorine bleaching;

° Reuse envelopes and folders for sending internal documents
and letters; and

o Adopt electronic communication and filing.

The Group will continuously monitor the waste production to see if
any detailed measures can be formulated in future for more effective
management of emissions.

The Group abided by the relevant laws and regulations that apply to
its sites of operations, including but not limited to the Air Pollution
Control Ordinance (Cap. 311), Water Pollution Control Ordinance
(Cap. 358) and Waste Disposal Ordinance (Cap. 354) of Hong Kong
and the Law of the People’s Republic of China on the Prevention and
Control of Atmospheric Pollution ( {FF #E A R £ F1 B K |5 20508
7&) ), Law of the People’s Republic of China on the Prevention and
Control of Water Pollution ( (/2 AR EMBEK5LEE7E) ), Law
of the People's Republic of China on the Prevention and Control of
Environment Pollution Caused by Solid Wastes ( {FF % A R HF1E
BE )75 IR [BH A A) ). During the Reporting Period, there was
no non-compliance with the relevant laws and regulations that have a
significant impact on the Group relating to air and GHG emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.

16 APEX ACE HOLDING LIMITED HEBRHEZ=RERA 7
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Use of Resources

The Group is well aware that reasonable use of resources is essential
to sustainable development. The Group is committed to the following:

Adopt the principles of reduce, reuse and recycle to increase the
consumption efficiency of energy, paper, water, high-quality
plastic stretch film (packaging materials) and other resources in
its business operations;

Nurture the culture of environmental protection within the
Group to increase the environmental awareness of employees;

Formulate achievable and measurable goals with regard to
environmental protection;

Maintain continuous communication with employees with
regard to environmental protection policies;

Regularly review the implementation of the Environmental
Protection Policy Statement to ensure effective execution;

To avoid employees from generating excessive paper waste,
towels are now provided in the toilets of the Group for the need

of employees as well as to encourage paper conservation;

Adopt second-hand pallets for shipment and recycle pallets after
use;

Maintain or replace malfunctioning equipment; and

Prioritise the choices of environmentally friendly products or
materials in the procurement process.

The Group seeks to encourage its employees to adopt efficiency
measures in the use of lighting, computer, water, paper, and
packaging materials.

Energy Management

The major energy source of the Group is electricity. We have
implemented various measures to mitigate the consumption regarding
the use of lighting, air conditioner and computer, such as labels with
message of switching off all electronic devices when not in use are
placed next to switches of electronic devices.

/|:| #&m

&R

AEBABERERERUABEXRENE
E - AEBHRINUATETE:

o AR BRFEMEWMERA REeE
EBEERHER KR K- EEBR
RERIR (B MR M E 4B R A HFE
= ;

J EAEEREERRAVE REETIHNR
REB

o  HEEBMRRNABERMAGERR:

o HERARBERITE BEIRSFESS

s THEARRBRERNER NHERE
BT

e RERETIRERZMAK AKERRARE
BTWHFEMMOATFEREHERED L EE
ERHI AR
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0 FE R R B U FE

o HENFTHHERME K
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Lighting

Switch off unnecessary lighting in public areas (such as reception
area, pantry, lavatory and corridors) during less busy hours (such
as lunch-time and non-business hours);

Divide space into zones with the individual lighting control
system to provide flexibility; and

Select light colours for the paint of office walls and ceilings to
reduce unnecessary lighting.

Air Conditioning

Switch off unnecessary air-conditioners during less busy hours
(such as lunch time and non-business hours);

Switch on the air-conditioner only when the meeting room is
occupied. Switch off the air-conditioner upon leaving the
meeting room; and

Replace old, inefficient systems with energy-efficient air-
conditioning systems when necessary.

Computer

18

Adjust the computer setting to activate the standby or
hibernation mode of computers so that the display monitors will
switch off automatically or enter energy saving mode when left
idle for a prescribed period of time;

Adjust the brightness of the display monitor; and

Switch off computers (including the display monitors) after use.
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The details of energy consumption are as follows:

Energy Consumption*

=RMRE

BERHREAIBNT

REJRH #E

Direct source(s)

BHEXF

Petroleum MWh
Vapi JKFL B
Indirect source(s)

BB 25

Purchased Electricity MWh
SNEBE N JK L BF
Total Consumption MWh
HiEHES JKFL B
Intensity® MWh/ft?
G KEE,F TR

7.08 30.41
186.42 173.78
193.50 204.19

0.005 0.005

During the Reporting Period, we sold one of our petroleum-fuelled
vehicles, resulting in a reduction in petrol usage and direct energy
consumption. However, electricity consumption at our Hong Kong
office increased, raising our indirect energy consumption. The key
drivers include the relocation of the data server room which required
continuous operation of equipment, higher shipment volumes leading
to extended overtime working hours, and malfunctions of the office
air conditioning system which required the use of extra temporary
cooling equipment and hence further drove up power usage.

Water Resources

Water consumption refers to the water usage in washroom and
pantry. The water supply is provided by the local water supply
company and managed by the property management company.
Therefore, there is no issue in sourcing water. The Group has
implemented initiatives to control water consumption as follows:

o Turn off the water tap promptly after use;

4 The energy consumption is calculated with reference to the Qil
information: database documentation (July 2025 edition) published by the
International Energy Agency (“IEA") and China Energy Statistical Yearbook
2023 issued by the National Bureau of Statistics of the PRC.

> The total site area of the offices in 2025 and 2024 are 41,695.30 and
39,820.23 square feet respectively.
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° Labels with message of water saving are placed next to water

supply facilities; and

. When using dual-flush toilets, choose the amount of water for
flushing according to one’s needs and avoid unnecessary
flushing.

Water Resource

o HEHUKREFEMEEHORKEE: &

o ERATERA MR LRE REBSF
BEREBRKE BRTUER K

KEIR

Total Consumption m3

ERERE SR
Intensity® m3/employee
BEe MHAKEE

183 244

1.38 1.73

Water consumption mainly incurred by cleaning activities of
employees (i.e. hand washing) and cleaners (i.e. office cleaning).
During the Reporting Period, the amount of water consumption
dropped comparing against the previous year. This reduction was
primarily due to the restructuring of office personnel and work mode,
which increased the frequency of employees’ outings and reduced
their office stationing. Consequently, the level of daily water usage
decreased, leading to a more streamlined use of resources.

Packaging Materials

The main packaging materials include label stickers, stretch film,
plastic pallets, sealing tape and paper boxes. The details of the
consumption volume are as follows:

Packaging Material

HRKEFERBET (AMF)RBZT (B
NEFR)EREE - NREBHE FKER
EFRBEN TR WHEBEHRPHAZEAR
M TERAARE S8 T/ HIAEE I FH B
WAZTNREBLOAB-EL BEAKEK
FTRB -HmEARSMERER.

BEHH

IBOEMHOEERE LR BB
R R E R BT -

BEME

Label Stickers tonnes
IRERALAR A
Stretch Film tonnes
1R R A
Plastic Pallets tonnes
BRIER A
Sealing Tape tonnes
B A
Paper Boxes tonnes
A=) A

0.026 0.036
0.010 0.010
7.800 7.800
0.025 0.025
0.255 0.267

®  The total number of employees were 132 and 141 as at the end of
December 2025 and as at the end of December 2024 respectively.
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During the Reporting Period, as a portion of our products packaging
was managed by the freight forwarder, our use of label stickers and
paper boxes decreased.

The Group plans to adopt more resource saving measures in future,
such as arranging regular internal environmental awareness seminars
for employees, switching off all electrical equipment when not in use
at its offices and warehouses, conducting regular inspections for
water leaking faucets and toilets, and optimising packaging material
usage.

The Environment and Natural Resources

Due to the nature of the Group's business, its daily business operations
posed no significant adverse direct impact on the environment.
However, the indirect GHG emissions would still aggravate the
phenomenon of global warming. The Group strives to reduce the
indirect impact caused by GHG emissions through various measures
mentioned in the sections “Emissions” and “Use of Resources”.

Looking ahead, the Group will continuously assess its environmental
risks so as to formulate appropriate response measures and regularly
review and update its Environmental Protection Policy Statement.

CLIMATE CHANGE

Climate change is one of the biggest global challenges faced by the
society nowadays, and we must act now for our climate and our
communities. In recent years, extreme weather, such as strong winds
and heavy rainfall, as well as tides and floods, have become the focus
of news. Logistics and supply chains are particularly vulnerable. Heavy
rainfall, rising tides, and floods can cause serious damage to assets
such as buildings, warehouses, and goods in storage, resulting in
financial losses. Although such incidents are beyond everyone’s
control, the Group believes that all stakeholders should work together
to address climate change, which will also be regarded as one of the
most significant risks to the world in coming years.

In recent years, global environmental awareness has continuously
strengthened, while global environmental initiatives have rapidly
gained momentum worldwide. This has further solidified our
commitment to climate action and emphasised the importance for us
to accelerate its transition to a low-carbon economy.
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In response to the Paris Agreement, the Hong Kong Government
issued the “Hong Kong's Climate Action Plan”, and formulated
various plans and actions, setting out the vision of “Zero-carbon
Emissions, Liveable City, Sustainable Development”. The government
has determined to set medium-term goal as halving Hong Kong’s total
carbon emissions from 2005 levels before 2035. The Group
understands that climate change may have significant impacts on our
operations.

Our action on climate change is embedded in the Group’s business
strategy with the Sustainable Development Policy, which reflects the
governance and management processes of the Company. In line with
our environmental commitments, we strive to minimise our carbon
footprint by promoting energy efficiency in our offices and data
centres. To improve transparency on our approach to addressing
climate change, the Group has further enhanced its disclosure for the
Reporting Period. The Group's business units have strengthened
analyses on the risks and opportunities from climate change specific
to their markets. The following sections outlines the core elements of
how the Group responds to climate-related matters.
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Governance

The Board is responsible for overseeing climate-related risks and
opportunities, ensuring their integration into our governance
mechanisms. We have established an ESG Working Group that meets
regularly to discuss relevant topics. ESG considerations, including
climate-related issues, are incorporated into our corporate decision-
making processes. For further details, please refer to the "ESG
Governance Structure” section.

Strategy

The Group has identified a series of climate-related risks and
opportunities relevant to our assets and services which are significant
to us in the current term, short-term (2027), medium-term (2032) and
long-term (2050). The time horizons adopted are aligned with the
Group's corporate strategic planning and local government climate
targets. These risks and opportunities are primarily concentrated in
our office premises and warehouses located in China, as well as our
owned buildings and inventory. We will continue to monitor the
market and policy updates to stay informed on climate-related issues.

The Group recognises the importance of climate risks and the need to
identify both risks and opportunities associated with the transition to
a low-carbon economy. Physical climate risks have the potential to
damage the integrity of the Group’s assets or interrupt our service
delivery to customers directly. The Group has already set up a number
of measures in place to enhance the reliance of its operations,
including contingency plan for extreme weather or emergency
conditions. Transition risks have the potential to increase the
operational cost and legal risk due to change of policy, technology
development, digitalisation, relevant risk affected to supply and
demand, and reputation due to public perceptions. The Group has
also planned to invest according to the market needs and has taken
this as an opportunity for long term development. These physical and
transition risks, along with their impacts on our business model and
value chains are discussed below.
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Types

Description of
climate-related risks
K45 18 B /L Bk A9 4 o

of risks
AR ER

Climate-related physical risks

Effects and time horizon
FERBEEHE

FARE BRI AL B
Acute risk ¢ Increase frequency and severity of | Short-term, Medium-term and Long-term Effects
2R R extreme weather events, such as | i - PR R E
tropical cyclones, extreme Effects on business model:
flooding, heat waves HEBEA T E -
mm AR EMF (WEABFHE & | o Potential damage to properties and assets in high-risk
koK BOR ) RIS R R B2 areas, leading to higher maintenance and operational
=22 pill costs, which may also impact asset valuation
mEEMENMEREENESE BREERLE
BRI ThA e B EEME
e Adverse effects on the workforce (e.g., health risks,
safety hazards), impairing productivity and consequently
affecting profit margins
HETERTHEE (fInEERER Z2BE) /&
EIERER M BNEE
e Higher operational expenses required to provide
employees with a safe and comfortable working
environment
REEREZZHFENTHEREMENEER TG
n
Chronic risk e Extreme variability in weather Effects on value chain:
12 14 L g pattern HEEENTE:

R T B

e Changes in the precipitation
patterns
PR B 1L

e Rising mean temperatures
FHREEFA

e Rising sea levels

P L7

e Reduced production capacity (e.g., transportation
disruptions, supply chain breakdowns), resulting in
lower revenue
ERE TR (BlanEdm i - e E) - BEURAR
4

e Declined sales and output due to business interruptions,
leading to reduced revenue
XBPEHEBHEERES TR EmEBR AR

Medium-term and Long-term Effects

PHRRESE

Effects on value chain:

HEERNTE

e Potential decrease in the availability of insurance
coverage for assets in high-risk areas, or a surge in
insurance premiums
SRkMEEENRREERETRRL
Aig E7t

KL RE
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Types Description of

of risks climate-related risks Effects and time horizon
AR ER 15 18 B L B A i HERFEEE

Climate-related transition risks

RARADBAE R E b

Policy and legal e Mandatory regulatory changes on | Medium-term and Long-term Effects
risk carbon reduction targeting FHERRE

B ROEE existing products and services Effects on business model:

[\ Bz BT ¥TIR A 2 o S IR 9 58 Il 1 HEBRAZE -

RBEEEEE e Early retirement of existing assets driven by policy shifts,
increasing transition costs
R EHIR A & ERATRE - S IEERK A

e Potential updates to energy efficiency standards, which
may incur additional expenditure for equipment
upgrades
BEIRBURIRAET] B T - Sk E R RN R B T AR
53

e Transition to low-carbon operations may necessitate
upgrades to existing equipment, resulting in higher
operational costs
AEREESE AT ETRIRARE  GREEK
I

Effects on value chain:

HEERNTE:

e Reduced production capacity (e.g., transportation
disruptions, supply chain breakdowns), resulting in
lower revenue
FERE TR (BlaniE s b b - B ENIE) - B AR
&

e Declines in sales volume and output due to business
interruptions, translating to lower revenue performance

BT EYHEREE T E SRR ABRTE

Long-term Effects

RE%

Effects on business model:

HEBEXZE

e Projected decrease in market demand for high-emission
products and services

TERT 5 3 = B RO AL A MRS B0 T SRR
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Types

of risks
AR ER

Technology risk
Bty B

Description of
climate-related risks
K45 18 B /L Bk A9 4 o

e Transition to low-carbon,
emission-reduction and advanced
technologies across the Group’s
operations, product lines, and
service delivery models
AEEEE EmSRRBER
A8 R AR R HE R 5 HE Rl
BE

Effects and time horizon
FERBEEHE

Medium-term and Long-term Effects

PHRREZE

Effects on business model:

HEBRAA)ZE

e Early retirement of existing assets (e.g. stranded assets),
increasing transition costs
BEERE (MEEE)RATMREE  EIEEK AR

e Adoption and large-scale deployment of green
technology-enabled operational practices and
workflows will incur additional transition costs
RARRKAEERGERTHENEESRLIHE
AR 1 E A FR SN Y 3BE A AR

Effects on value chain:

HEERNTE

e Anticipated reduction in demand for high emissions
goods/services manufactured and provided using
conventional technologies
EHHERESRNTEERRENSHERELR
fn,/ PR B T Sk &R

Long-term Effects

RERE

Effects on business model:

HRBERAZE -

e Increased investment in new low-carbon technology will
increase capital expenditure

ISR TR0 1 16 AN S 1 0

26 APEX ACE HOLDING LIMITED RERHZIZIRBER AT




2025 Environmental, Social and Governance Report
“ECRFERE  HERERRE

Types Description of

of risks climate-related risks Effects and time horizon

B EE

1% 48 B [ B 0

TERKBHE

Market risk Changing customer behaviour, Medium-term and Long-term Effects
miZER such as shifting toward TFHERRESE
sustainable consumption choices | Effects on business model:
BERTRNE  PImEBRAHE | HEFEEXNTZE:

HEEEE
Increased cost of raw materials as
supply and demand for certain

e Abrupt and unforeseen fluctuations in energy costs
RN HIR 2B - EORTE R AR ED

e Re-pricing of assets

commodities, products and BEENTEE
services may change while climate | Effects on value chain:
related risks and opportunities are | #f (& & ## 1) £ :

increasingly taken into account

BE = m Az AR R L b 8 B &
ZENET - ETE®m Ewmkik
BRHFIE R LR B
JRA R A SE AN

e Anticipated shift in consumer preference, compelling
the Group to adjust its value chain to meet emerging
demand
EHHEERTELER
VAR & 3 LR sk

CEFEARKEAEREERE

Long-term Effects

RP%

Effects on value chain:

HEERENTE:

e Change in revenue mix and sources, for example,
revenues from high-emission products gradually phase
out
WAHE RIORER S fl - RE =P EEE
o AR R
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Types

of risks
AR ER

Reputation risk
BERR

Description of
climate-related risks
K45 18 B /L Bk A9 4 o

e Shift in consumer preference
HEERITES

e The Group’s reputation may be
impacted due to changing
customer or community
perceptions of said the Group's
contribution to or detraction from
the transition to a lower-carbon
economy
HREFItRAEELER
H AR IR A B A 8 B BUSOR
BHORMELE (L NEENE

PO S ="
EngggXITeE

=

Effects and time horizon
FERKEEHE

Medium-term and Long-term Effects

THRRHAEE

Effects on business model:

HEBRAA)ZE

e Potential negative effects on employee management
and planning, for example, facing difficulties in
attracting and retaining talent
HESEBMREAELBREEETE  HIERS K&

BRE A7 77 TH [ e PR B

Effects on value chain:

HEERNTE

e Anticipated reduction in demand for high emissions
goods/services

EESH SRR E R MRS E SRS R

e Decreased production capacity may result from issues
related to stigmatised suppliers, such as delayed
planning approvals, supply chain interruptions
HBERRENHERABNEEARLEHER T
DI 40 H5 B3 BE T2 - £ e 58 P
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Climate-related opportunities present substantial potential to optimise ~ RIZMEEEHBAB L AEBNEERE M T H
the Group’s asset efficiency and expand high-value, low-carbon EEAEFIREN S EE EIRREE RIRME
service offerings to customers proactively. These climate-related TR AE o T XMz FRIZEBEEE R E
opportunities and their positive impacts on the Group's business ¥ AREBEKERA L BERHTIEZE -
model and value chains are elaborated below.

Types of Description of
opportunities climate-related opportunities Effects and time horizon
HBER RIRME BB HEREEEE
Resource e Use of more efficient production Current, Short-term, Medium-term and Long-term
efficiency and distribution processes, such Effects
&R as technologies to enhance the EA-EN - PHRREY
performance of operation and Effects on business model:
energy efficiency HRBEZE -

FRAEARMMEERDER o Efficiency improvements that lower operational costs
12 - Blanid e & B RIE RALRN RABE  BEEENK

A e Positive impacts on workforce management and

e Adoption of recycling practices planning, including enhanced health and safety,
e R increased employee satisfaction, and improved

e Reduced water usage and productivity
consumption HETEBERHEELTEXYE RENRERER
BORKERERE 2 REEEWEERMEAIERE

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT —ZZ=—HFRE - tERERBRE 29



2025 Environmental, Social and Governance Report
“ECRFRE  HERERRE

Types of

Description of
climate-related opportunities
1R ME B M B B FE A

opportunities

G 3Rk

Energy source e Use of lower-emission energy
BEIR AR sources

EABIEBERE MR
e Use of new energy technologies

15 A # B IR £ Al

Effects and time horizon
FERBEEHE

Current, Short-term, Medium-term and Long-term

Effects

Er-EH THRREXE

Effects on business model:

HRERAGZE -

e Implementation of lower cost carbon abatement
measures
B i AN BR B IR BETE e

e Reduced GHG emissions and therefore exposure to
GHG emissions-related risks
B RE R (e EREREBEERA AR

3

Medium-term and Long-term Effects

PHRRASE

Effects on business model:

HREBERAZE

e Increase capital availability, especially green financing,
given that more investors prioritise low-emission
companies
BMEERE LHEZ
& BEPRA QA

Effects on value chain:

HEERNTE

e Projected reputational benefits driving higher demand
for the Group’s goods and services, thereby boosting
revenue
TEF BB UGS S RER S AEEEm KRB HF K -
T & A A

HEmE DAEZREER
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Types of Description of
opportunities climate-related opportunities Effects and time horizon
HaRR SR HE BB R At FENBHEER
Markets e Sourcing new environmentally Medium-term and Long-term Effects
g friendly products and establish FHRRHE
supply chains for customers, Effects on business model:
making contribution to HEBRAZE:
decarbonisation e Access to new and emerging markets (e.g. partnerships
REPREFOIRRE @I with governments and other industry peers), increase
SHESE - BB IE L B R revenue stream
e Access to new markets #E AT B35 ({9140 B8 IR AT Ko H A [R] 36 3 <7 R
AR5 &) - IR A R
Effects on value chain:
HEERENTE:

e Collaboration with new, more efficient suppliers,
enhancing productivity and product delivery efficiency
HESHENFHEERESE ReEERERE

i RS R R

Long-term Effects

REI%

Effects on business model:

HRBEEAZE:

e Diversification of financial assets (e.g. green bonds)

EREEZ T (PR EEs)
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Types of

Description of
climate-related opportunities
1R ME B M B B FE A

opportunities

G 3Rk

Resilience °

It

Engagement in renewable energy
initiatives and implementation of
energy-efficiency measures
S2HEABEARREZERERA
BrReRS A TEIE

e Use of resource substitutes/ °
diversification

ERERERZT

Effects

=

)

Effects and time horizon
SER R

Current, Short-term, Medium-term and Long-term

EA - EH -THRRESE

Effects on business model:

HRERAGZE -

Enhanced resilience planning (e.g., for our operation
and owned inventories), minimising potential damage
and lowering maintenance costs

MoRERERE N R E (Pl HERMNEEREETR
5 BERDBEBELFEEERAR

Medium-term and Long-term Effects

PHERRBSE

Effects on value chain:

HEE#ENTZE

e New products and services related to ensuring resiliency
B4R B 5 FE B ) AR 0 3T EE mm S IR TS

e Improved supply chain reliability and enhanced
operational capability under diverse conditions
ReHEEN A SN - WILRAETE GRS THEELE

The Group is prepared to address the threats climate change poses
both to our business and to the communities that we serve. We are
determined to deliver on our purpose to provide safe, reliable, and
affordable products and services for customers, and we are fully
aware that our environmental responsibility has never been greater.
Every one of us needs to play our part and together we can speed up
the pace of low carbon transition and create a low-carbon world for
our future. Over the years, a series of measures have been put in place
in the Group's business model, value chain, strategy and resource
allocation to help the Company to be prepared for climate change.
These measures are deployed for different geographies, taking into
account the asset types, locations and relevancy. We have also been
grasping different opportunities to expand our business, accelerate
the transformation and make the Group smarter, more
environmentally friendly, and safer for employees and users (such as
automation, and utilising digital platforms for online conference to
reduce carbon footprint in transportation). These measures have made
our facilities become more sustainable and fulfil our commitment to
resource management and environmental protection.
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The Group has implemented a set of initiatives aimed at enhancing Z & KNEBD B — R 5 E1E8 B EE
the climate resilience of various facets of the value chain and K& ESHTEE RIZHEELE NHRE KREH
operation over the years. Recognising the impact of climate change FEHARMBRE L HEFEKNFE RS RET
on our business, these initiatives are designed to strengthen our ability 72 1158 179 & ¥ % 38 FE R 10% #8 B8 =L /9 At

to manage and adapt to climate-related risks. The followings outlined T~ S #Eift 2 # AR 45

initiatives that have been introduced:

Aspects Relevant measures

B HE R

Supply chain e Diversify materials supplies from multiple suppliers, sources and countries.
(L 58 B3R 8 % B RS - BOR KB R RHEEZ T

Operation e Monitor and inspect assets regularly:

I8 FHERRREEE:

— Maintenance of a Contingency Plan for offices and warehouses facilities

WIEMERAEREERENESZSTER

¢ Implement pre-emptive inventory protection measures to mitigate risks associated with
extreme weather events:
BieTal; M E S RERE i - DO ES B &R i KSR E AR R -
— Relocate inventories and goods away from warehouse windows
BEFEEREYBEEREEREFPNNUE
— Elevate inventories off the ground to minimise potential damage caused by extreme
weather conditions

7 BB - AR 2R D 1Rim R SRR & A R B 1R 8

e To address extreme heat and increased temperature:
Ji& 1 1% ik =R SR E T = R
— Maintain cooling equipment in good conditions to improve efficiency in long term

RIFLARBENRIFAEBARBREHEX

e To address the risk of water shortage and drought:
J& SR K e 52 2 L -
— To maintain water tank(s) in facilities if possible
A BE#E & R O REKAE
— Purchase drinking water with sufficient storage

BE LT RHE A

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT —ZZ=—HFRE - tERERBRE 33



2025 Environmental, Social and Governance Report
“ERFBRE  HEREARS

Relevant measures

THERE I

Aspects

B

Services .

A%

To address acute climate-related physical risks:

REERIRAER A YR A

— Deploy anti-flooding measures suitable for the assets, including drainage systems,
flood gates and flood barriers, if necessary
WMELE MEREERCRODRER SFEIKRES DR R ®ER

— Establish a typhoon response protocol and coordinating system to ensure smooth
execution of contingency plans
BN R R AR S i AR - BEAR FE 0T SR IB NI AT

— Enhance the communication capacity of customer services, in particular post-incident
customer communication
RIATEFRBONBEBE FHREREFER

— Communicate with clients ahead of extreme weather events to adjust delivery

goods receipt

ERTTREEEMSTE

schedules and logistics arrangements, minimising disruptions to order fulfilment and

ERmAREHBREMNERTPER ABRRERERLYAR Y 2RO YA

During the Reporting Period, the Group has allocated a total of
HKD177,289.72 to fund the procurement of electric vehicles (“EVs”),
after offsetting the total purchase cost of HKD347,289.72 with a
HKD170,000.00 government subsidy. This investment was dedicated
to phasing out its existing fleet of fossil fuel-powered vehicles, aimed
at reducing GHG emissions from corporate operations.

In addition, the Group participated in the Electrical Equipment
Upgrade Scheme launched by CLP Power, which will provide subsidies
to CLP Power's commercial and industrial customers to replace or
upgrade their electrical equipment to more energy-efficient models.
Leveraging a HKD12,450.00 subsidy under the Scheme, the Group
completed the installation and upgrade of a total of 166 energy-
efficient light-emitting diode (“LED") lighting fixtures across its
premises. The Group also expanded the roles and responsibilities of
existing employees to incorporate the management of climate-related
risks and opportunities. This subsidised initiative and organisational
adjustment did not result in any material changes to the Group’s
financial position or performance during the Reporting Period.

34 APEX ACE HOLDING LIMITED HERHEIZRER AR

8R4 B RS - LA170,000.005% 7T &9 BT 4 Bh 4K
1 48 BR BB B AN347,289.72i8 TT 1% - AN g [E B K
G 177280728 BN RIEEF AE ([E
FRE]) HBREEMEREAEREFER
{EEREMER BERIDEEEEEME
EREEHER -

AN AEESET AP EHR DO ERRETT
RS AR AT ENTEEPRREMER
A ERREERITTRSEEENLL R R
FEZFTEIT12,450.008 TH MR AEEEE
B 5 T TE B R S AT AR B 166 E B RE 3 0k —
BE ([LED ) IRAKE - AEBETBATREA
BEMBREIBE MATHRIEABERRR
BB EIE - NS B - bR R A8
R R W AR B M AR R IBERAE
MEXEH -



D

2025 Environmental, Social and Governance Report
“E-REES  HEREARS

To further reduce carbon emissions and promote the transition
towards a low-carbon economy, the Group plans to continue
allocating resources towards procuring EVs. Specifically, when new
purchases of vehicles are required for business use, we will replace
older fossil fuels-powered vehicles with EVs. This initiative, which will
continue through 2028, is expected to result in increased capital
expenditure for asset replacement in the short-term. The Group will
also maintain efforts to adapt to and mitigate climate change by
procuring energy-efficient office equipment, requiring additional
capital expenditure in the short, medium and long-term.

To manage climate-related risks and opportunities, the Group has
outlined a series of initiatives that may impact its anticipated financial
position and performance. Starting in 2026, the Group will plan to
introduce new products aligned with the low-carbon economy,
contributing to changes in revenue streams and structures.
Additionally, beginning in 2028, the Group intends to develop a new
verification process for contracted suppliers. This process will focus on
auditing their climate-resilience practices and including climate-
resilience performance as one of the criteria for shortlisting qualified
partners. This plan is not anticipated to result in any material changes
to the Group's financial position or performance. Starting from 2028,
the Group anticipates potential changes in asset valuation stemming
from climate event-induced damage, which may necessitate the
implementation of additional adaptation and resilience measures.
Such changes could lead to asset impairment losses, increased capital
expenditure and operating costs on maintenance and upgrade in the
medium and long-term. Moreover, from 2030 onward, the Group will
plan to pursue acquisitions of low-carbon businesses or divest from
carbon-intensive assets. This action may involve substantial capital
expenditure for acquisitions and may generate one-time gains or
losses from divestments in the medium and long-term.

Over the short, medium, and long term, we have established sufficient
capacity to adjust our strategy and business model in response to
climate change. This preparedness includes securing adequate
financial resources, manpower, knowledge and a robust framework of
policies to effectively manage and adapt to the evolving risks and
opportunities posed by climate change.

RE— FR DB R A R AR SR
AEEFEEENEERREES 1= A8
ME EEREBTEZBEFE@WE HAS
NEBIERREFEACAMBAER- %
HBEBBREZ T -)\F HEiHEBRES
NEMEEERMNEAHIZ N REBE T
BRRBEEEM ARE  FHES N EE SR
RIRB(C - EFEHERH PHEREEMNE
AR e

REERFEBRR RS NEEE R —
RO e EHEHMBIRR R RAWERE -
BT NFE NRE SR B D SRR L
AR AT B R - 1 T S BRI R A R B
E8 ot BT N\FR - AEERRE
R ERSEHRERE - ZARAE/AE
REZERIRE R BB I R % E R
NEBERBECERAERHANEREZ —-
Bt BN e B ARBE N M BN R RIEFE
REMEAESH - AT \F# ~NEEHE
AARIEREMHSIBMBRABEHEEN G LRE
R NFEEBEIINEREREEEEZ
SRR SR T MR EYSEEEREBERE
B NS N DA T 4 R AN T AR B S A AN 0 -
AN B T =ZFFE AKE R E R
BRI TS S R B A 2 SR B B B o W ER T B
el EEA L WAgtaETHREAR
HEEEMESE — R MR A EE-

EEE PERES RMASABREHE
BRSBTS - LA Y (R
Lol SEBIERERRARHMBER
AN B RBROBEIER LARERR
SR 5 75 5T 2 () LB L4 -
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The Group has not yet conducted climate-related scenario analysis,
nor adopted climate models to identify anticipated climate-related
risks and opportunities and assess our climate resilience. As a result,
the Group is currently unable to quantify the anticipated financial
impacts arising from such risks and opportunities due to uncertainties.
The Group will consider conducting climate-related scenario analysis
in the future and exploring ways to enhance the capability in
guantitative assessment of climate-related financial effects.

Risk Management

The Group has established a structured approach to manage climate-
related risks and opportunities by integrating them into our existing
enterprise risk management framework. The ESG Working Group is
responsible for identifying, evaluating and discussing on ESG risks and
opportunities, including climate-related risks and opportunities, that
are relevant to our business and operation. Recognising that the
Group is subject to both physical and transition risks arising from
climate change, we have proactively taken steps to prepare for the
transition to a low-carbon economy, while formulating and
establishing measures to address physical climate risks.

Climate-related risks and opportunities are assessed and prioritised
based on the magnitude of potential impact and the relevance to the
Group’s operational scope, including our business model and value
chain. We carefully evaluate the varying effects of climate change
based on geographic locations and specific activities, as these impacts
differ depending on the Group's operational regions, industry sector,
and position within the value chain. Additionally, the Group
acknowledges climate-related risks with longer time horizons may
change over short, medium and long terms due to shifts in driving
forces and may stretch beyond traditional business planning cycles.

Where applicable, climate-related risks are mapped to existing risk
categories, such as operational, financial, or strategic risks, as these
risks have the potential to drive or amplify existing risks. Furthermore,
climate-related risks are incorporated into our risk appetite
adjustments, ensuring that impacts of climate change are adequately
considered and incorporated in our overall risk management
framework.
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The Board regularly reviews the effectiveness of management’s efforts
in overseeing and monitoring the climate-related risks and
opportunities. The Board and management understood climate
change concepts, including the unique characteristics of climate-
related risks and opportunities and their potential impacts on the
organisation.

Metrics and Targets

The Group's climate-related metrics and targets are anchored in its
commitment to advancing low-carbon development and aligning with
global climate action and local regulatory requirements. We are
committed to exploring opportunities to invest in low-carbon
transition enablers and creating sustainable value through the low-
carbon transition whenever possible. The following sections outline
the Group’'s approach to GHG emission management, our key
performance data, and GHG targets.

GHG Emissions

To control the GHG emissions, the Group has adopted policies on
efficient use of energy as described in the section headed “Use of
Resources” and will continue to assess, record and disclose its GHG
emissions and other environmental data on a yearly basis. The Group’s
GHG calculation adheres to the Greenhouse Gas Protocol: Corporate
Accounting and Reporting Standard jointly published by the World
Resources Institute (“WRI") and the World Business Council for
Sustainable Development (“WBCSD"). Emissions are calculated using
the operational control approach, based on a review of relevant
operating data covering our two principal business divisions, including
the trading of digital storage products and the trading of general

ErerindEEEERE RERRIRIER
B kBT E TIENRR - EEENEEE
THRAEZLCHS SRRIRAHERR NS
MEARFB N EEBNEERE -

EERER

AEENRREBESLER BERREED
BRI R AN B2 RRTEHMNE M EE EX
REF—HAE BRI REREE RE
R A% 88 20 ) B BE <RI - Y AR AT BE B B R AR Y
BIERREEE TS EHHAAKRENR
EREHMEEDE BANIERAHER

BERERR-

B ER K

AIEFIREREBHN AREERA [BRER]
—EFTALE B A AR R BE IR 2 B - i A AR
BFEHE R EEBEEREREBHF AL E M
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components. Compared to the previous year, there have been no

Si

gnificant changes to the methodologies, input data, or assumptions

employed in GHG emission calculations. The Group’s GHG emission

p

erformance indicators are as follows:

GHG Emissions’

BEREBHER

Scope 18 tonnes CO,-equivalent
#[E—s ZE bhixE £ - AWEET

Scope 2 (Location-based)?

BE— (pEREE)

tonnes CO,-equivalent
“EMLHRE R AW

Total Emissions tonnes CO,-equivalent

BOEHE —SfcHE 8 - PAMART
Intensity'® tonnes CO,-equivalent/square feet
TR —SEfehE S ABEEH F AR

BFtErE-E E—FHL BEREIM
SREMRAN A BABBRBRELEEX
R AEEMNREREHBERIERET

% Change

1.74 8.20 -78.7%
71.58 72.62 -1.4%
73.32 80.82 -9.3%
0.002 0.002 -13.4%

3

The GHG emissions are calculated with reference to GHG Protocol Tool for
Energy Consumption in China (Version 2.1) published by World Resources
Institute, 2024 Sustainability Report issued by China Light and Power Co.
Ltd., Oil information: database documentation (July 2025 edition)
published by the IEA, General Guideline of the GHG Emissions Accounting
Method and Reporting of Other Industrial Enterprises (Trial) issued by the
National Development and Reform Commission (“NDRC") of the PRC,
Sixth Assessment Report released by the Intergovernmental Panel on
Climate Change, 2022 Carbon Dioxide Emission Factor for Electricity
issued by the Ministry of Ecology and Environment and the National
Bureau of Statistics of the People’s Republic of China, China Energy
Statistical Yearbook 2023 issued by the National Bureau of Statistics of the
PRC and the Appendix 2: Reporting Guidance on Environmental KPIs
issued by Stock Exchange. Any discrepancies between totals provided and
the sum of the numbers presented; and percentages provided and the
numbers presented are due to rounding.

Scope 1: The direct emission from the business operations owned or
controlled by the Group, including the fuel consumption from mobile
vehicles.

Scope 2: The indirect energy emissions from the internal purchased
electricity consumption by the Group.

The total site area of the offices in 2025 and 2024 are 41,695.30 and
39,820.23 square feet respectively.
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During the Reporting Period, the decrease in Scope 1 emission was
mainly due to the sold of company vehicle. Our Scope 2 emissions
also registered a slight decrease, benefiting from reduced GHG
emissions associated with electricity generation of purchased
electricity grid. Electricity consumption was still the major source of
our GHG emissions which comprised of around 98% of the total GHG
emission of the Group.

The Group has not yet disclosed its Scope 3 emissions. Business travel
by air and China High-Speed Rail is one of our Scope 3 emissions
sources, while it remains essential for exploring new business
opportunities and maintaining relationships with our existing
customers. Recognising the importance of addressing GHG emissions
from business travel, we continue to keep track of employees’
business travelling and the corresponding GHG emissions. The Group
also continues to encourage employees to make uses of phone or
video conferencing to reduce emissions from air and China High
Speed Rail travel. Looking ahead, the Group will consider start
planning the preparation works to collect information necessary for
calculating Scope 3 emissions, in order to enhance the
comprehensiveness of the environmental performance reporting.

GHG Targets

The Group essentially plans to respond to local government initiatives
and follow local governments’ emission reduction requirements. Using
2019 as the baseline year, we aim to achieve a 2% reduction in
absolute Scopes 1 and 2 emissions within our reporting boundary by
2027, covering carbon dioxide (CO,), nitrous oxide (N,O), and
methane (CH,). We also ensure that the Group’s GHG emissions
comply with the local requirements set for 2030. Our ESG Working
Group has closely tracked the progress in achieving the targets by
2027 and assessed whether any revision of target is required. Our
long-term target is to achieve carbon neutrality by 2050 in Hong
Kong region and by 2060 in PRC, which are both consistent with the
respective government’s climate commitments arisen from the Paris
Agreement. As of this Reporting Period, the Group has achieved
significant progress in reducing our Scopes 1 and 2 emissions, with
about 21% decrease compared to the 2019 baseline. Our Scope 1
and Scope 2 emissions dropped from 93.15 tonnes of CO, equivalent
in 2019 to 73.32 tonnes of CO, equivalent in 2025. We are
committed to continuously improving our energy efficiency, applying
professional knowledge to improve on-site efficiency and maintain
efficient management support, in order to safeguard the Group’s
reputation and ensure we meet our established GHG targets.
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SOCIAL ASPECTS
Employment and Labour Practices

We are dedicated to fostering a diverse and inclusive workplace,
ensuring occupational health and safety, and upholding human rights.
We aim to provide quality products that meet customer needs while
contributing positively to the communities we serve. The Group
abided by all laws and regulations adopted in all sites of operations
and has formulated the Employment and Labour Practices Policy
Statement. The aim of the Employment and Labour Practices Policy
Statement is to provide employees with a workplace that is free of
discrimination and harassment as well as emphasises diversity, health
and safety.

Employment

The Group regards talents as a key to corporate success and
sustainability. The Group stipulates in the Sustainable Development
Policy and Employee Handbook that the Group will:

o Provide equal opportunities in employment, training and career
development regardless of sex, nationality, marital status,
disability and religious belief;

o Provide employees with internal guidelines in relation to equal
opportunities, discrimination and harassment; and

o Create a diverse working environment within the Group.

Remuneration and compensation

The Group's remuneration policy is built on the principle of equitability
with incentive-based, performance oriented and market-competitive
remuneration packages for its employees. The remuneration is
determined based on the internal grading structure and with
reference to the employee’s educational or technical qualifications,
experience and degree of responsibility pertinent to the job. Salary is
reviewed and adjusted regularly based on salary surveys on the
market, the performance of employee, growth potential, as well as
the Group’s overall business performance.

Besides, overtime compensation is offered to applicable employees,
such as travelling allowance. Depending on the employees’
performance, market conditions and profitability of the Group’s
business, we may issue an annual discretionary bonus to employees
who are non-contractual in employment nature and who are fully
discretionary.
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Promotion

Employees are promoted on the basis of their performance in the
current jobs and the extent to which they demonstrate the attributes
required for the higher grade. Promotion assessment will be
conducted by the Head of Department or Business Unit and the Head
of Human Resources and Administration Department, and finally
approved by the authorised Management.

Working Hours, Rest Periods

The Group implements five-day work week for non-shift employees.
Shift employees will work according to shift roster but will be entitled
to a rest day per week. The Group'’s statutory holidays are entitled to
employees, including public holidays, annual leave, sick leave,
marriage leave, maternity leave, paternity leave, compassionate leave,
birthday leave and jury leave.

Welfare and other benefits

Employees after probation are eligible for joining the Group’s medical
scheme as well as the travel and personal accident insurance. Monthly
contributions are made to Hong Kong staff’s Mandatory Provident
Fund retirement benefit scheme under the Mandatory Provident Fund
Schemes Ordinance (Cap.485) of Hong Kong. In addition, the
Company has adopted the Share Option Scheme and the Restricted
Share Award Scheme as incentives or rewards for eligible participants
for their contribution to the Group.

The Group abided by the employment laws and regulations that apply
to its sites of operations, including but not limited to the Employment
Ordinance (Cap. 57), the Employees’ Compensation Ordinance (Cap.
282), the Minimum Wage Ordinance (Cap. 608), the Occupational
Safety and Health Ordinance (Cap. 509) of Hong Kong and the
Labour Law of the People’s Republic of China ( {FF £ A B £ 15 44
&)%) ). During the Reporting Period, there was no significant non-
compliance case in relation to compensation, dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
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The Group has established a grievance mechanism to timely manage
and respond to grievance and suggestions raised by employees.
Employees who feel unjustly treated could write to their department
head or supervisor requesting an interview or raise their concern on
relevant subject through the reporting procedures under the
whistleblowing policy adopted by the Company. In case of
unsatisfaction, employees could bring their cases to the Management
and the Head of Human Resources and Administrative Department for
further investigation. Our management will carry out investigations
and make final decision on the follow up actions to be taken on those
cases.

To strengthen the bonding and relationship between the Group and
our employees, we have organised a variety of employees’ activities
during the Reporting Period, such as employees’ birthday parties,
annual dinner, various holiday potlucks, and other team building
activities. The Group has also offered festive treats such as mooncakes
to our employees and has arranged early office closure on festive
periods.

Employment Profile

Our employment profile during the Reporting Period is as follows:

Workforce!
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As at 31 December

By Gender gk =E-bs)
Male St 72 81
Female it 60 60
By Age Group RERARE D
Below 30 305 AT 19 12
30-50 30-505% 83 99
Over 50 505% A £ 30 30
By Employment Type RERERE 2
Full time iy 129 136
Part time FRE 3 5
By Geographical Region T BB D
Hong Kong B 34 32
Mainland China R B A3, 98 109
Total et 132 141

" The total workforce of the Reporting Period included employees from the
whole Group.
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Employee Turnover

The Group considers employees as one of the most valuable assets of
the Group, the management team of the Group has continuous close
monitoring on the turnover rate of employees and strives to maintain
a low turnover rate by improving the welfare and fringe benefits of
employees. During the Reporting Period, the employee turnover rate
is as follows:

BIMmK

AEEHEIRRAEEZEEENEEL —
REENERERBETZYERETRAE
BMAOBEBNEE RN HEREN  ARER
KERREHRH B TRARNT

Turnover Rate™ 2024
As at 31 December —E-_MF
By Gender 1 Bl 8l 5

Male St 26.4% 46.9%

Female ik 21.7% 26.7%
By Age Group RERER 8 S

Below 30 30 A T 36.8% 75.0%

30-50 30-50%% 28.9% 29.3%

Over 50 50B% A £ 3.3% 53.3%
By Geographical Region Rt B & i & 5

Hong Kong A 32.4% 62.5%

Mainland China B A3 21.4% 31.2%
Overall B 24.2% 38.3%

Health and Safety BEMNZZE

To build a healthy and safe working environment, the Group has
stated its commitment in the Employee Handbook and Sustainable
Development Policy that it will:

o Formulate occupational health and safety measures to minimise
the risk of employees being injured, infected, or exposed to
occupational hazards in the workplace; and

o Prepare for emergencies to ensure that the Group can respond
in a timely and effective manner.

2. Turnover rate represents the number of departures in the corresponding
employee category in the Reporting Period divided by the headcount of
that category at the end of the Reporting Period. The Group had a total of
32 employees departed during the Reporting Period.
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To ensure adequate protection for employees against accidents,
instructions are issued to departments on safety policies and
procedures. Employees must follow the safety and health measures
established by the Group in the Employee Handbook and Sustainable
Development Policy. Every supervisor or department head is
responsible for monitoring the compliance of the safety and health
measures of their own department. The number and rate of work-
related fatalities and lost days as a result of work-related injury cases
are as follows:

RERRBETRERTHNRER RELEEIN
EREFHERFRLZEEEMEFNETR 8
ITHRBETAEEEE T FMEAFEERK
RPN LZ2NEREER TEXRHPIEE
ABBREREMAEL2MERE R @ANE
SERL-ATBRAEROETTHABKLE
RARBREHEWAT:

Number of work-related fatalities
TTHAH

Rate of work-related fatalities
AT Tt xR

Number of work injuries
THEAE

Lost days due to work injury

THEEHERAR

0 0 0
0.00% 0.00% 0.00%
0 0 0
0 0 0

The Group abided by the relevant laws and regulations that apply to
its sites of operations, including but not limited to the Occupational
Safety and Health Ordinance (Cap. 509) of Hong Kong and the Law
of the People's Republic of China on the Prevention and Control of
Occupational Diseases ( (#F #ZE A R HABI B 278 5 67%) ). During
the Reporting Period, there was no significant non-compliance case in
relation to providing a safe working environment and protecting
employees from occupational hazards.

Looking ahead, the Group will continue to refine its occupational

health and safety management system and organise occupational
health training to improve the health awareness of employees.
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Development and Training

The Group values the employees’ development and training and has
stated in the Employee Handbook and Sustainable Development
Policy that it will:

o Invest in the training and career development of employees;

o Provide adequate training opportunities to enhance the
knowledge and skills required for employees to perform their
job duties, such as enhancing their marketing skills and
improving their product knowledge; and

o Continuously improve the employment system and create a
positive environment for the career development of employees.

Below are the percentage of employees who have received training
held by the Group during the Reporting Period:

Percentage of Employee

RERIE

AEEERETHMERLEI XEE T FM
RAIFBERBERBRABER
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Receiving Training' B T EZE5)| R
By Gender R R &5
Male St 72.2% 71.6%
Female it 71.7% 78.3%
By Employment Category REBERE D
Senior management mRERE 59.3% 61.5%
Middle management FREREE 61.0% 89.6%
General staff —REBE 128.0% 55.6%
Overall B 72.0% 74.5%

3 Percentage of trained employee represents the total number of employees
received training in the corresponding employee category during the
Reporting Period divided by the total number of employees in that
category. The total number of employees received training includes
resigned staff who completed training during the Reporting Period, and
thus the percentage of trained employee may exceed 100%.
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The Group had arranged a total of 381 training hours for the
employees during the Reporting Period and the average training hours
details are as follows:

R EME NEERTHETE
TR EEFENT

381/ B -

2025 2024

(Hours/ (Hours/

employee) employee)

—ZE_RF el 11 5

Average Training Hours™ - £5 5% 31 ReF 04 (I EB) N BB

By Gender BRERE D

Male St 2.6 2.5

Female g 33 36
By Employment Category RERBERNES

Senior management mRERE 2.3 2.4

Middle management PREEE 2.5 3.6

General staff —REBE 5.1 2.2

Overall B 2.9 3.0

The Group conducted technical product training as well as training on
introduction of company operations, relevant laws and regulations
(including the Listing Rules and the Securities and Futures Ordinance
(Chapter 571 of the Laws of Hong Kong)), employees ethical
guidelines, knowledge of products in the Group’s business industry,
and so on for eligible employees. To communicate with its employees
about their career development and performance, management also
held performance review with employees on an annual basis.

The Group has been building a system to assess the performance of
employees annually. The Group will continue to review and update its
development and training measures periodically.

' Average training hours represents the total training hours during the
Reporting Period divided by the total number of employees in the
corresponding employee category.
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Labour Standards

The Group has formulated the Sustainable Development Policy and

—_— = A= =
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Py
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b8 E TR T A BN BA T

Employee Handbook and prohibits the use of child labour and forced
labour. The Group undertakes timely communication with employees
regarding overtime work arrangements. For example, if there is any
need for regular overtime work, the Group will make forward
planning and discussion with the relevant employees beforehand.
Before hiring, various documents related to the age of applicants are
checked to verify his/her age and identity to avoid child labour and
forced labour. Despite the Group has already established a set of
procedures to mitigate the risks of employing child labour or forced
labour, we are also committed to establishing contingency measures
to counter any cases of child labour or forced labour if such cases
arise.

The Group abided by the relevant laws and regulations that apply to
its sites of operations, including but not limited to the Employment
Ordinance (Cap. 57) and the Labour Law of the People’s Republic of
China ( (P ZE AR KL MBI L EhE) ), Provisions on the Prohibition of
Using Child Labour of PRC (R ZE AR HAE (B ILEREZETHE) ).
During the Reporting Period, there was no non-compliance case in
relation to child labour and forced labour.

The Group will continue to review the implementation of its
Sustainable Development Policy and Employee Handbook regularly to
ensure effective execution of its practices on prohibiting child labour
and forced labour.

Operating Practices

We uphold the highest standards of business ethics, including anti-
corruption and fair competition. We maintain strict quality control
over our electronic components and data storage equipment to
ensure product stewardship and data security. The Group abided by
laws and regulations that apply to all sites of operations and has
formulated the Sustainable Development Policy in order to manage
environmental and social risks in its daily operations.
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Supply Chain Management

The Group believes that proper management of supply chain is
essential to a socially responsible company and is committed to the
following as stipulated in the Sustainable Development Policy:

o Stringently select suppliers and review their performance
regularly;

° Identify environmental and social risks along the supply chain
and formulate corresponding measures; and

o Ensure continuous communication with suppliers and provide
them with timely support.

When selecting and sourcing potential suppliers, the Group takes into
account three main factors including (i) the environmental protection
policies of the suppliers such as their capability to manage waste and
pollution; (ii) the price and quality they offer to the Group which
ensure that products are maintained at a satisfactory level; (iii) their
compliance with labour policies such as prohibiting the use of child
labour and offering equal job opportunities. The Group will prioritise
suppliers who implement sustainable development policies and
promote environmentally preferable products and services during the
selection of new suppliers. We are also committed to engage with
supply chain partners to reduce environmental impacts associated
with the electronic components we distribute.

Below is the number of suppliers of the Group by geographical
region:
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Suppliers

As at 31 December

By Geographical Region R B & & o
Hong Kong B 98 83
Mainland China RE R 138 103
Other Country or Region B 5 st [@ 19 0

Total et 255 186

48 APEX ACE HOLDING LIMITED HERHEIZRER AR



)

2025 Environmental, Social and Governance Report

“ECHFIRE  HEgRkE

The Group has established a risk assessment procedure to identify
environmental and social risks of suppliers and formulate a supplier
code of practice that covers issues of environmental protection and
community care. The Group will continuously review and improve
related procedures. During the Reporting Period, our supply chain
management practice had been applied to all suppliers engaged by
the Group.

Product Responsibility

The Group is principally engaged in the sales of electronic
components, we have established the Sustainable Development Policy
governing product responsibility and services and is committed to the
following:

o Ensure the quality of our products to safeguard the health and
safety of our clients;

o To fulfil the promotion and sales commitment regarding quality
of our products;

o Protect clients’ privacy when collecting, saving, using and
sending personal information of clients;

o Formulate remedial measures and contingency plan when there
is client information leakage in a timely and effective manner;

o Adopt adequate measures to maintain and protect the Group'’s
intellectual property rights; and

o Ensure continuous communication with employees and clients
regarding product responsibility.

The Group has developed internal quality monitoring standards to
ensure our product safety. For instance, the goods supplied shall be
subject to Restriction of the Use of Certain Hazardous Substances
("RoHS") compliant. Besides, the Group has implemented measures
related to product return and customer privacy protection. The details
are illustrated in the following sections. Issue related to advertising or
labelling does not have a significant impact on the Group's operations.
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The Group abided by the relevant laws and regulations that apply to
its sites of operations, including but not limited to the Trade
Descriptions Ordinance (Cap. 362) and Personal Data (Privacy)
Ordinance (Cap. 486) of Hong Kong and the Product Quality Law of
the People’s Republic of China ((FFEARKEXMBEREEE) ),
Advertising Law of the People’s Republic of China ( (R & A R 1
E %) ), Law of the People’s Republic of China on the Protection of
Consumer Rights and Interests ( {2 A RFEMEH & & #Em (R &
7%) ). During the Reporting Period, there was no non-compliance
with relevant laws and regulations that have a significant impact on
the Group relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and
methods of redress.

Quality Control and Management

The Group’s commitment on quality assurance was stated in the
Sustainable Development Policy. Upon the arrival of the products to
the Group, items are ascertained to be delivered in accordance with
our purchase orders, namely the type and quantity of the products.
Once the delivery is confirmed, the staff will conduct visual checks
against the products to ensure that the quality is up to standard,
followed by the conduct of performance testing on some storage
system products.

Most products are packaged in vacuum sealed bags, in such
circumstances, only visual inspections would be conducted on these
products. Generally, opened or damaged packaging is not accepted
by our customers, it is thus not feasible for the Group to conduct
performance testing on these products prior to delivery. The product
packaging must be intact to guarantee the authenticity of the
products and that the products have never been tampered with.

In order to ensure that the product meets the specified requirements
and performance, the Group has formulated Regular Inspection
Standards. The Group conducts the product test in sampling method
regularly, in the aspects of packaging checking, electrical test,
electromagnetic touch quality, bright dots, dark dots, and broken dots
inspection. The passed and defective products will be labelled and
arranged neatly according to the inspection results.

The Group also has measures in place to protect the products from
being damaged during the testing process. The Group's quality
assurance technicians are required to wear anti-electrostatic clothing
and shoes to prevent the hardware components from being damaged
or destroyed by electrostatic discharge during the testing. After the
visual inspection, products would be repacked, pending delivery in
accordance with the purchase orders issued by our customers.

50 APEX ACE HOLDING LIMITED X ERFIZRER AT

REBIETEBRE 2B OBRIER LR
Bl BREEFNRREEN (ERFAED) (F
362%) ko KA AE# (ALER) 1&H1) (F486F)
AR (hEARKMNBEREEE) (REA
RAMBESE) (FEARAMBEEE#E
BmREE) - RIMEHM W EmERHEERN
REEBANRENZE BE RHENLES
BARBRIDENE RBBERERMEH AR
SEELERTENTARBR -

EEZHREE

REEHEEREFNAGDEAFEERBER
FTEA-RERXEEAKEER HELRE
RBAIE(MEMMNBLNEE ) BRERE
BN - —REH#R BETHERETIE
RENBREENARE BRYETHFHR
MEmETIERRIR -

ABOERRBEEZHREE RUBRTE
EREREMETIERE  —RME - BPF
TEXBERAHABRERTE RAKERR(Y
RIS ZEEMETHERAIAL AT - ERE
KuBAZHER UEREMNEEEELEM
REZE-

REREMTAMENERKRERE NEED
B E E SR BRIE 2 - NERETE AT A Y
EmETRE BRERRE BRI B
BREEE M BHIEHRE-ERMmET
EREERERRERM LRI BRES-

AEETERBERREERDIRBRES R
RER - AEENEELETRMERFANHF
ERERERE AR ILRASUER R EMFTIFE
FENERRABE -RIINERER  Emi
REZPELNRBITEENBRUAFTINT
TP



D

2025 Environmental, Social and Governance Report

“ECHFIRE  HEgRkE

Product Return and Complaint Handling Policy

The type of complaint in our industry mainly arises from product
return requests. The availability of warranties is subject to the decision
of the upstream manufacturers. Where the upstream manufacturers
provide warranties to the Group, we would in turn, provide warranties
to our customers. The Group would subsequently return defective
products under warranty to the relevant upstream manufacturers for
an exchange according to the Return Merchandise Authorisation'
procedures as agreed with the upstream manufacturers. The related
costs of return are borne by the relevant upstream manufacturers as
per the relevant distribution agreements. It is believed that the quality
of the Group's products would be maintained and that no substantial
costs shall be incurred by the Group even if we encounter product
return circumstances.

The Group has formulated the Return Material Authorisation (“"RMA")
Operation Standard, which regulates the working process of RMA
operation and the responsibilities of related operation units to ensure
the efficiency and quality of RMA repairment, resulting in all the
products repaired by RMA to be returned to customers as scheduled.

There was no product recall for safety and health reasons and
complaint cases during the Reporting Period.

Intellectual Property Rights

The Group respects intellectual properties and our brand “Apex Ace”
is well known by the public. Given the importance of this brand to the
business, the Group has already registered the trademark of our
principal brand name “Apex Ace” in the PRC and in Hong Kong. In
addition, the Group has 3 domain names which are material to the
business, namely apexace.com, avt.com.hk and szzyp.com.cn for
which the Group is the registered proprietor. The Group considers
sales and marketing to be a significant component in our business
operations. Its marketing efforts included advertising through website
and media.

> Return Merchandise Authorisation, one of the after-sales services that
provides replacement or repair of defective components, given that the
components are within the product’s warranty period.
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During the Reporting Period, the Group strictly abided by the Trade
Marks Ordinance (Cap. 559) of Hong Kong and the Patent Law of the
People’s Republic of China ( {fF#E AR EMBHEF|'E) ), Trademark
Law of the People’s Republic of China ( {12 A R HFBEEGIZE) ).
To the best of Directors’ knowledge, the Group did not encounter any
significant impact relating to intellectual property, advertising and
labelling on its operations. We will closely monitor the business
environment to identify any significant risks in this area.

Customer Data Protection and Privacy

As stipulated in our Sustainable Development Policy, the Group
attaches great importance to the confidential information of the
customers. To ensure the safety and privacy of client information, the
Group will only collect client data for purposes permissible under the
applicable law. Employees are required to sign Confidentiality, Non-
disclosure and Non-competing Agreement, stipulating that the trade
secrets and other confidential information shall not be revealed to any
person, company or media.

Looking ahead, the Group will continue to pay attention to
amendments of relevant laws and regulations in relation to product
responsibility. This will enable the Group to take follow-up actions in
due course.

Anti-corruption

The Group abided by the relevant laws and regulations that apply to
its sites of operations, including but not limited to the Prevention of
Bribery Ordinance (Cap. 201) in Hong Kong and the Criminal Law of
the People’s Republic of China ( (R EE AR KX FIEHISX) ). The
Group has established Anti-corruption Policy and takes a zero-
tolerance approach towards all forms of bribery and corruption and is
committed to observing and upholding high standards of business
integrity, honesty, fairness, impartiality and transparency in all its
business dealings at all times.

To maintain a fair, ethical and efficient business and working
environment and prevent any form of corruption, the Group has
established the Sustainable Development Policy, inserting relevant
guidelines in the Employee Handbook as well as the Employees’ Code
of Conduct and is committed to the following:

° Nurture an anti-corruption atmosphere within the Group to
improve employees’ anti-corruption awareness;
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o Ensure continuous communication with employees and clients
with regard to anti-corruption policy and execution; and

o Adopt measures to prevent behaviours such as bribery,
extortion, fraud and money laundering.

Employees are prohibited from accepting, solicit or offering gifts for
business partners, such as customers and suppliers. As detailed in the
Employee Handbook, the Group has specified the circumstances that
allow its employees to accept and grant gifts. Employees must declare
and obtain approval from management for cases that are deemed
inevitable.

The Group has established a Whistleblowing Policy. Employees are
required to report to management through their department head or
the Human Resources and Administration Department of incidents or
suspected cases of corruption, theft, fraud and embezzlement.
External party can report any concerns to the Chairman by email. The
Group’s management will conduct an investigation and report to the
relevant authorities if necessary.

During the Reporting Period, we organised comprehensive anti-
corruption training sessions and provided anti-corruption learning
materials that covered topics, such as business integrity and corruption
prevention, for our employees and directors. A total of 62 employees
participated in the training sessions. These sessions and materials
illustrated how employees can uphold the principles of integrity and
self-discipline in their daily work while adhering strictly to professional
ethics. Anti-corruption training materials, such as the Group's internal
policies for anti-corruption and relevant laws to be complied with, are
readily accessible to all employees at every level via the Group’s
internal server. Looking ahead, the Group would seek to provide more
trainings in this respect for all its employees.

The Group has formulated a corruption risk assessment mechanism
and has introduced terms related to anti-corruption in the
employment contract. The Group will regularly review and update its
anti-corruption policy and measures.

During the Reporting Period, there was no non-compliance with
relevant laws and regulations that have a significant impact on the
Group relating to bribery, extortion, fraud and money laundering. No
legal actions involving corrupt activities were brought against any
members of the Group or our employees.
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Community
Community Investment

We are committed to bearing the social responsibilities and
contributing to society by our resources. The Group has formulated
the Sustainable Development Policy to fulfil its corporate responsibility
and contribute to the community where it operates. The Group is
committed to the following:

. Promote an inclusive corporate culture within the Group;

. Encourage and arrange employees to participate in voluntary
services and charity activities; and

° Leverage its expertise to contribute to the community where it
operates; and

o Strive to make donations and provide sponsorship to charity
events or activities that can bring positive influence on society.

The Group selects and approves volunteering and charity activities
organised by external organisations. The Group encourages employees
to participate in and organise their own volunteering and charity
events and believes that they can add values to our employees and
are conducive in strengthening the cohesion and harmony of the
Group. During the Reporting Period, 22 of our employees participated
in the Tung Wah Group of Hospitals Flag Day, and we also made a
donation of HK$27,300 by purchasing tickets for charitable concerts.
We were awarded the 2025 Caring Company Logo, which reflects our
consistent dedication to fostering a caring corporate culture and
contributing to community. Looking ahead, the Group will continue
to understand the needs of the communities in its sites of operations
to determine the focus of contribution and we look forward to
participating in more community services in future.
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Accreditation B

2025

~ FERLMNEIRBIRAE]
AVT INTERNATIONAL LIMITED

FHEERMESRAEXKIE

Consistently dedicated to fostering a caring culture for 1year(s)

RiE2 el

Actively Participated

TReE TS

ERUMERBHEEE EIEBES, SBS, IP ERUMERBUHETHER BXE
Revd Canon Hon Peter Douglas KOON Ho-ming, SBS, JP CHAN Man Yee, Grace
Chairperson Chief Executive
The Hong Kong Council of Social Service The Hong Kong Council of Social Service
1
f A

CARING
H Kc S S COMPANY
ﬁﬁ@ﬁﬂl{:

Cert No.: YO5059 2025.12.23

2025 Caring Company Logo
20257 AR FAR ] 1255
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THE STOCK EXCHANGE “ESG CODE"” CONTENT

INDEX

%5l

Part C: “"Comply and explain” Provisions

CRP: [ NE<FRLAERE | R

Subject Areas, Aspects, General Disclosures and Key Performance

Indicators (“KPIs")

ITRER - BEH —REERBARARES ((HRAXER])

Aspect A1 Emissions

BXRE HERERT

B A1HEK

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air emissions, discharges into water and land,

and generation of hazardous and non-hazardous waste.

Note: Air emissions include NO,, SO,, and other pollutants
regulated under national laws and regulations. Hazardous
wastes are those defined by national regulations.

Environmental Aspects

—BEE BRABERBEN MRS EEREZIRE RIRE®E

BRI EAFH

(@) Bk &

(b) BTFHBEITABEAZENHEEEZRRINE

Ko
Ma - BEREREERAY REly REMZEREE
MIRDIRER S A - BEEMERRBROMATEE -

KPI A1.1 The types of emissions and respective emissions data. Emissions
REAENIEEAL PemuniE ia AR B HE i B BERR

KPI A1.2

Repealed 1 January 2025

RREMIEEAL2

R-ZE-_RAF—A—BEKR
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Part C: “Comply and explain” Provisions

CH: [RE~FRUEERE | R

Subject Areas, Aspects, General Disclosures and Key Performance
Indicators (“KPIs")

IRER -BH —REERBEARER ((BREMER])

KPI A1.3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

Wastes

/|:| #& (=]

FREEMIEEALS

FTELEEZEEYRES (AMETE) X (@R ) &= E (a0
NEBEEEM BERMTE) -

3

KPI A1.4

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

Wastes

FRRENIEEALL

FrEAEEZEYESE (UWETE) R (ER ) BE (0
NEEEEM BEKXMBTE) -

BEY)

KPI A1.5

Description of emission target(s) set and steps taken to
achieve them.

Environmental Aspects

FREMISEALS

WORFTET S B E B IR R A E R B R B IR AT R
B

EHEE

KPI A1.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

Wastes

FREMISEALG

WOl EEIE A E LB EREY O JTOA - R I P R] SR,
BEEELRAEDAR BRI -
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Part C: “"Comply and explain” Provisions

CH:[NEFRAEE | R

Subject Areas, Aspects, General Disclosures and Key Performance
Indicators (“KPIs")

IRER -BH —REERBEENER ((FREMER])

Aspect A2 Use of Resources

B A2E R

General Disclosure

Policies on the efficient use of resources, including
energy, water and other raw materials.

Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment, etc.

Environmental Aspects

—RIKE BRERER (BEER KEAEMRME)NEEK . | REEE
Bt - BIRAIAREE #7F Bk EF BEFRES-

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. Energy Management
electricity, gas or oil) in total (kWh in “000s) and intensity
(e.g. per unit of production volume, per facility).

BRERIERA2.1 REAESMEE R SEERR(NE - Raloh) B | RER
HE(UTRETREAZE) REBE (NMASEESEM-
BERBAE) ©

KPI A2.2 Water consumption in total and intensity (e.g. per unit Water Resources
of production volume, per facility).

BREMNIERA2.2 BFEKEREE (MAGESEM BERMTE) - | KER

KPI A2.3 Description of energy use efficiency target(s) set and Energy Management
steps taken to achieve them.

BRENERA23 MAPTET R RE A AR B ERAENNEBE R | BRER
PREREY 258 o

KPI A2.4 Description of whether there is any issue in sourcing Water Resources
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

BREARERA24 AUSREGER KR LRI B EREE - U RAETZOA | KER

KB R N AEDEHB RAARRE SR -
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Part C: “Comply and explain” Provisions

CH: [RE~FRUEERE | R

Subject Areas, Aspects, General Disclosures and Key Performance

Indicators (“KPIs") Section

FTEHER EH —REERBERERESR ((BAREXER]) ;0]

KPI A2.5 Total packaging material used for finished products (in Packaging Materials
tonnes) and, if applicable, with reference to per unit
produced.

BEREMIERA2S YR MATAREMENEE (UNERTE) X (ER) | 8
BEEBMEE-

Aspect A3 The Environment and Natural Resources

BHASRRERRXRAER

General Disclosure Policies on minimising the issuer’s significant impact on the environment and natural resources.

—RIKE BIEBITABRERARERENBERZENBE -
KPI A3.1 Description of the significant impacts of activities on the | The Environment and Natural

environment and natural resources and the actions taken | Resources
to manage them.

HEARIERA3 BARBABHRERRAREFRNEAZERDEN | RERRARER
EERAHETENTH-

Aspect A4 Climate Change

EBHEAAREZL

General Disclosure Repealed 1 January 2025 -
—RIXE R-Z_hF—H—HER -
KPI A4.1 Repealed 1 January 2025 -

HEARIERAL R-ZE_RAF—A—HER -
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Part C: “"Comply and explain” Provisions

CH:[NEFRAEE | R

Subject Areas, Aspects, General Disclosures and Key Performance
Indicators (“KPIs")

IRER -BH —REERBEENER ((FREMER])

Subject Area B. Social

TEHEBHE
Employment and Labour Practices
RRREIER
Aspect B1 Employment
[EEB1{E R
General Disclosure Information on: Employment
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
—RIXE BT kE BEREA TERE BRH 5 | ERE
e Zit RIS REMGFSEREN:
(@) K K&
(b) BFHBETAFBERZENEAEZERRAONE
o
KPI B1.1 Total workforce by gender, employment type (for Employment — Employment Profile
example, full- or part-time), age group and geographical
region.
BRANERBL BRI EREER (R  FiRER Rinle | EBE —EEIKR
ElHHEEEE
KPI B1.2 Employee turnover rate by gender, age group and Employment — Employee Turnover
geographical region.
BRENIEREB.2 MR Fhedlh kR EI S HEB MK X - BE—BIRX
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Part C: “Comply and explain” Provisions

CH: [RE~FRUEERE | R

Subject Areas, Aspects, General Disclosures and Key Performance
Indicators (“KPIs")

IRER -BH —REERBEARER ((BREMER])

Aspect B2 Health and Safety
EEB2RENZE
General Disclosure Information on: Health and Safety
(@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
—RIKE FARELZ2TEREREREREMEBENLEN: | BRENLZS
(@) B%: &
(b) BFHBETABEAZENHBBEELRONE
Ko
KPI B2.1 Number and rate of work-related fatalities occurred in Health and Safety
each of the past three years including the Reporting
Year.
BRENIEEB2.1 BEZF(AREREFE)SFRTITUHOASLL | BFENL2
$ o
KPI B2.2 Lost days due to work injury. Health and Safety
BRERIERB2.2 TIHEEHBLBEE- REMZE
KPI B2.3 Description of occupational health and safety measures Health and Safety
adopted, and how they are implemented and monitored.
BREMIEEB23 H TR ERERLDEE URBAEHTR | BENLE
ERmITE
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Part C: “"Comply and explain” Provisions

CH:[NEFRAEE | R

Subject Areas, Aspects, General Disclosures and Key Performance
Indicators (“KPIs")

IRER -BH —REERBEENER ((FREMER])

Aspect B3 Development and Training

[E E B3% /& R & 3

General Disclosure

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

Note: Training refers to vocational training. It may include
internal and external courses paid by the employer.

Development and Training

o

—RKE BHRTEERIT TERE N MBIIENBER - | ERLF
AEEFEE)
Hiad R R BB RET N BN AINEIRIE

KPI B3.1 The percentage of employees trained by gender and Development and Training
employee category (e.g. senior management, middle
management).

R ENIEEB3. RURIREERM (NERERE TRELE) S | BRERME
WXFIEER DL -

KPI B3.2 The average training hours completed per employee by Development and Training
gender and employee category.

HRANIERB3.2 RIERREEERE D BREETKZINTHR | HREKEFI
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Part C: “Comply and explain” Provisions

CH: [RE~FRUEERE | R

Subject Areas, Aspects, General Disclosures and Key Performance
Indicators (“KPIs")

IRER -BH —REERBEARER ((BREMER])

Aspect B4 Labour Standards

[EHEB4% T2 Al
General Disclosure Information on: Labour Standards
(@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.
— R E BRI IEE ToagH85 TH : 4 T AR
(@) BiR: &
(b) BFHETABERZENHBEERRBEOHNE
o
KPI B4.1 Description of measures to review employment practices | Labour Standards
to avoid child and forced labour.
AR ENISEB4A it st BB AR AR EE T REH ST 4 T AR
KPI B4.2 Description of steps taken to eliminate such practices Labour Standards
when discovered.
B ENIEEB4.2 A ZRERBEAEGRE BB AR SR | & TR
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IRER -BH —REERBEENER ((FREMER])

Operating Practices

gEEN

Aspect B5 Supply Chain Management

[EmEBSHtEEEE

General Disclosure Policies on managing environmental and social risks of Supply Chain Management
the supply chain.

—RIKE ERHEENIRE L ERARBUR - HEEER

KPI B5.1 Number of suppliers by geographical region. Supply Chain Management

B A RIEEB5. minEE D HEHEA -

g g R

KPI B5.2 Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

Supply Chain Management

B REARMIERBS.2 A AR R HERNED  mERITERERMH
EABE - UREBEIORNITRERTA-

HrEEE R

KPI B5.3 Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

Supply Chain Management

BREANIERBS.3 AR ER HEESERANRER L ERRMNE
{5 AR IERIIT R BEE B JT 0%

HEEER

KPI B5.4 Description of practices used to promote environmentally
preferable products and services when selecting
suppliers, and how they are implemented and
monitored.

Supply Chain Management

BREANIEEB54 R BRGE IR R IR R 2 AR IR 2 dn MR TS V1B B -
ARBBERITRERT A

HEEER
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IRER -BH —REERBEARER ((BREMER])

Aspect B6 Product Responsibility

/|:| #ﬁm

EHB6EmMEE

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services

provided and methods of redress.

Product Responsibility

—RiEE BRFRFEERNRBENRENAZE B F8L | EmETE
FEEE AR AR
(@) BE: &
(b) BFHEBETABEAZENHBERRBEONE

e

KPI B6.1 Percentage of total products sold or shipped subject to Product Responsibility
recalls for safety and health reasons.

B 82 48 M5 1EB6.1 BERREXERBHETALT2HERIEAMARK | EREE
MBEDte

KPI B6.2 Number of products and service related complaints Product Responsibility
received and how they are dealt with.

RS A M I5EB6.2 EEARERERGHIRFEE A REH T %o EmAE

KPI B6.3 Description of practices relating to observing and Product Responsibility
protecting intellectual property rights.

R ENIEEB6.3 B MR EES BB - EmEF

KPI B6.4 Description of quality assurance process and recall Product Responsibility
procedures.

AR ENIEEB6.4 'S SR T RREMERBIKER - EmEE
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IRER -BH —REERBEENER ((FREMER])

Section

=z o

EBP

BIEe

KPI B6.5 Description of consumer data protection and privacy Product Responsibility
policies, and how they are implemented and monitored.
R ENIEEB6.S HuEEEERRERFLBECK  AREEANTRE | EREE

Aspect B7 Anti-corruption

EBEBIRES

General Disclosure

Information on

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

Anti-corruption

—RWE

AR IEFEE BRI MERERN:

(a) R &

(b) BFHBETABEATENBBEZLBOINE
o

KPI B7.1

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

Anti-corruption

AR EMISEBR7.1

R B T /\‘XE@AkﬁIE% ER BT
AR B R KA

RES

KPI B7.2

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

Anti-corruption

FAREMISIEB7.2

PSR B RER  ARMBERITRER -

RES

KPI B7.3

Description of anti-corruption training provided to
directors and staff.

Anti-corruption

R B MIEEB7.3

A EERE TREMRESE -

RES
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Subject Areas, Aspects, General Disclosures and Key Performance
Indicators (“KPIs") Section

IRER -BH —REERBEARER ((BREMER])

Community

HE

Aspect B8 Community Investment

EHEBHERE

General Disclosure Policies on community engagement to understand the Community Investment
needs of the communities where the issuer operates and
to ensure its activities take into consideration the
communities’ interests.

—RiE FRNHR2ERTREEMELEFTEMEREE | HRKRE
BAEEEBLRANSHOBE -

KPI BS.1 Focus areas of contribution (e.g. education, Community Investment
environmental concerns, labour needs, health, culture,
sport).

BB A WIS EBS.1 EIEREBE(NHE RESTE HIHF R @#FE- HEgE
Xt -BE

KPI B8.2 Resources contributed (e.g. money or time) to the focus | Community Investment
area.

AR E IS EBS.2 CEIHBEMPBAER (NEERFRE) - HEgE
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-0 1

(1) Governance

climate-related risks and opportunities when overseeing
the issuer’s strategy, its decisions on major transactions,
and its risk management processes and related policies,
including whether the body(s) or individual(s) has
considered trade-offs associated with those risks and
opportunities.

mER
19 (a) An issuer shall disclose information about: the governance | Board Statement; ESG Governance
body(s) (which can include a board, committee or equivalent | Structure
body charged with governance) or individual(s) responsible for
oversight of climate-related risks and opportunities.
BOTANRBBRBEBANTATENER AEEEREERRR | EF2EH RE 2 hEAN
MBS B #E (IREEEe ZESHMRASRE | &) é.;,@%
) A A -
Specifically, the issuer shall identify that body(s) or individual(s) and disclose information about:
BEmE BTAREREAMEREARBEULNTER:
19 (a) (i) How the body(s) or individual(s) determines whether ESG Governance Structure
appropriate skills and competencies are available or will
be developed to oversee strategies designed to respond
to climate-related risks and opportunities.
ZHRBIEANAETEANRNEREESEEENREE | BE HLEREARANERERE
0B 88 7 2 85 EF 0 S (1 4 A V2R B R A4 368 ) SR S o
19 (a) (ii) How and how often the body(s) or individual(s) is ESG Governance Structure
informed about climate-related risks and opportunities.
ZHEBRENEER GABERRANEEN T RNAEE | RE @ RESHNEARE
19 (a) (iii) How the body(s) or individual(s) takes into account Board Statement; ESG Governance

Structure; Governance

ZEEREAEEEETANKE EARHREM
R EERF RAAEERRABIET - 0 E B RIEE
FERMEE  BEZEENEAETSAEREZRS
SRM AR A L B N 1458 AR R ey R B T A

Exe2W RE HERERN
ERREEAR
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19 (a) (iv) How the body(s) or individual(s) oversees the setting of, ESG Governance Structure
and monitors progress towards, targets related to
climate-related risks and opportunities (see paragraphs
37 to 40), including whether and how related
performance metrics are included in remuneration
policies (see paragraph 35).

ZEBEREANTESARREABRRMEENE | RE HEREANELARE
BHRIEWERER (REVTREFIR) BELEH
MERRAB IR M AT BERIA R AMA T (RE35
B e

19 (b) An issuer shall disclose information about management's | ESG Governance Structure
role in the governance processes, controls and
procedures used to monitor, manage and oversee
climate-related risks and opportunities, including
information about:

BOARKBEANEEEEANESR EEREER | BRE HeREANEQRE
RAAERERNEBNEARE EEEEMEFTH
B ER BRATER:

19 (b) (i) Whether the role is delegated to a specific management- | ESG Governance Structure
level position or management-level committee and how
oversight is exercised over that position or committee.

ZRBERTERTHENEEERUNEREZES . | RE HENERNEQRE
AR S B R B TS -

19 (b) (ii) Whether management uses controls and procedures to ESG Governance Structure
support the oversight of climate-related risks and
opportunities and, if so, how these controls and
procedures are integrated with other internal functions.

ERERTRAERERLEFUIHEREMERE | RE HEREANERRE

REBEBNEE Uk (FA)ZREERERIEFN
A B EL A A HRR REEE A o
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| Section/Statement

(I1) Strategy

‘ﬁﬁ/E%

(1) R BE

Climate-related risks and opportunities

RIREE R KB

20

An issuer shall disclose information to enable an understanding of climate-related risks and opportunities
that could reasonably be expected to affect the issuer's cash flows, its access to finance or cost of capital

over the short, medium or long term. Specifically, the issuer shall:

BT AERBRER AETRAESEH- ¢%&E%TAEEWQ%%

BERBAEAKNANRIEEBRR RS- LM S

’ g’\%'f—f}\//\

BITABRZRE

20 (a)

Describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s cash
flows, its access to finance or cost of capital over the
short, medium or long term.

Strategy

AR PR ERHARSERREFEETA
Bang HREREHNEARAKANRIEAERER K&
s o

e
=z}
xR

20 (b)

Explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to be a
climate-related physical risk or climate-related transition
risk.

Strategy

REITAD BN S ERIBABRR BEETAL
TRAZERAREERYERARLSIGEESLE
B

20 (c)

Specify, for each climate-related risk and opportunity the
issuer has identified, over which time horizons — short,
medium or long term — the effects of each climate-
related risk and opportunity could reasonably be
expected to occur.

Strategy

RETADEB NS ARRERERMEE  HRAE
TE SRR A RE L B i B 0 52 B T & 2 TR HA 1 T L B
#E (R PHRES) REE-
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20 (d) Explain how the issuer defines ‘short term’, ‘'medium Strategy
term’ and ‘long term’ and how these definitions are
linked to the planning horizons used by the issuer for
strategic decision-making.

BRI AWASE 8] T8 R ERB] - AL | KA
ZERR AT ARRRER KA 850 = Bk

Business model and value chain

EBEAREERE

21 An issuer shall disclose information that enables an understanding of the current and
anticipated effects of climate-related risks and opportunities on the issuer’s business model and
value chain. Specifically, the issuer shall disclose:

?éﬁﬁ/\/,\ﬁiﬂﬁﬁﬂ AR T RIRAEE R KB BT AEBEXREEENE A RTE
BipZ - BRdms BT ABHE:

21 (a) A description of the current and anticipated effects of Strategy
climate-related risks and opportunities on the issuer’s
business model and value chain.

RIAERREEBHBETARGRERARBEENE | KE
GIPSSEEEEZ 3: 0k pul

21 (b) A description of where in the issuer’s business model and | Strategy
value chain climate-related risks and opportunities are
concentrated (for example, geographical areas, facilities
and types of assets).

ﬁﬁﬁﬁﬂ%*ﬁ%ﬁﬂﬁﬁ&%k%*#ﬁ"/\%%ﬁﬁ&ﬁ ®
s (f1n - IR - RiE R EEER) Ml

R
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| Section/Statement

Strategy and decision-making

\ﬁﬁ/gw

(including information about key assumptions used in
developing its transition plan, and dependencies on
which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer does
not have a climate-related transition plan.

REERIRE

22 An issuer shall disclose information that enables an understanding of the effects of climate-
related risks and opportunities on its strategy and decision-making. Specifically, the issuer shall
disclose:

BOOANBAEREN UWETHIEAERR BT ERBIRENTE - BE8ME &
?—.l_'/\/g\ﬁf'tg -

22 (a) Information about how the issuer has responded to, and plans to respond to, climate-related
risks and opportunities in its strategy and decision-making, including how the issuer plans to
achieve any climate-related targets it has set and any targets it is required to meet by law or
regulation. Specifically, the issuer shall disclose information about:

BT ACOREERE AR PES LB RIREERR RSN ER 5%
TAFEINMAERED R EMNERIRIERH B IZUARERICERF T HBEMRNEMEZ-
BEEms BOAEARZEUT AENERER

22 (a) (i) Current and anticipated changes to the issuer’s business | Strategy
model, including its resource allocation, to address
climate-related risks and opportunities.

BT AREHRIFERARERREEME L EBEN (B | HE
FHERSE)IEHANE R RIBAEE) -

22 (a) (ii) Current and anticipated adaptation and mitigation | Strategy

efforts (whether direct or indirect).
BRI RTBHNEERER T (E(EESEE) - R
22 (a) (iii) Any climate-related transition plan the issuer has The Group does not have a climate-

related transition plan.

BITABENEMRIKAERELAS (BERRESIE
HBELAERMANEZER ARBETABLGE
PrRRER R ER) - AT AL EHE RIEAEE
BAGENBRATFHEENESERH-

ZRER B30 4 ) TE SRR AR RS AU 5

gl
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22 (a) (iv) How the issuer plans to achieve any climate-related Metrics and Targets
targets (including any GHG emissions targets (if any)),
described in accordance with paragraphs 37 to 40.

BOTAFENAERBRBEIVEA0RMANEMNRIE | EEMER
HEER (RREMEEREBHRER (WE)) -

22 (b) Information about how the issuer is resourcing, and Strategy
plans to resource, the activities disclosed in accordance
with paragraph 22(a).

BREAZTASZIN BRI RRIEF220) BRKE | K

B RBIREEIRAE K o

23 An issuer shall disclose information about the progress Since we began disclosing our
of plans disclosed in previous reporting periods in responses to and plans for
accordance with paragraph 22(a). addressing climate-related risks and

opportunities in accordance with
paragraph 22(a) starting this
Reporting Period, this information
is not available.

BTABREBASRERANILERE20@ BARET | ARKRMEAREHREET A
EEEMEH - RIEF22(a) BRI E T FPIEE SRR
AR B B 08 O e e mT &1
WA EAREE R
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Financial position, financial performance and cash flows

paragraph 24(a) for which there is a significant risk of a
material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities
reported in the related financial statements.

MBERR BBRARASRE

Current financial effect

ER B E

24 An issuer shall disclose qualitative and quantitative information about:
BEOTANEABRBRBEBEUATTENEEREEER

24 (a) How climate-related risks and opportunities have Strategy
affected its financial position, financial performance and
cash flows for the reporting period.
RIEMEERR RS A EENRERROM R | K
NMBRBRBEERE -

24 (b) The climate-related risks and opportunities identified in No material adjustment to the

carrying amounts of assets and
liabilities reported in the related
financial statements is anticipated
within the next annual reporting
period for the climate-related risks
and opportunities identified.

EFAERER T —FEREPNHERMBRETOE
Eﬂ%ﬁ%@ﬁ%iigﬂWMEﬁﬂ a5 BRE
24(a) B 38 5l 1) SR 16 A A L B A 44 58

B BRI B SRR AR BE L B B B
s AR T EFE RS HE
TEHHBYBHREMERNE
ENBEREEFELERHE-
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Anticipated financial effect

sebilug 32
25 The issuer shall provide qualitative and quantitative disclosures about:
BITANBRHBEBUTIENEUEREEHE:
25 (a) How the issuer expects its financial position to change Strategy
over the short, medium and long term, given its strategy
to manage climate-related risks and opportunities, taking
into consideration:
(i) its investment and disposal plans; and
(ii) its planned sources of funding to implement its
strategy.
ZRIEEERGEBRR MEBHRE ETAE | RE
HEMBIRRERE PR KRB NS g
Aat ke
() ERENREE: &
(i) EREMERBEMARENERHKIR-
25 (b) How the issuer expects its financial performance and Strategy

cash flow to change over the short, medium and long
term, given its strategy to manage climate-related risks
and opportunities.

Qualitative financial effect
information is disclosed in this
Report. Capabilities Relief and
Financial Effects Relief are adopted
for the quantification of anticipated
financial effects. The Group has yet
to disclose the climate-related
anticipated financial effects
quantitatively.

ZRIHEERIZABRR LK BORE HITAR
HEMBRBALRERECEY PHERRHE WA

REE

EMFBZEEHNARERE
B HHEHRMBTENELT
tF AEBED HKME ﬁ%%&%
SRERR -AKERKTE
%ﬁ%ﬁ%%ﬁ%%ﬁ%%°
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Climate resilience

‘ﬁﬁ/E%

RIREERED

26 An issuer shall disclose information that enables an understanding of the resilience of the
issuer’s strategy and business model to climate-related changes, developments and
uncertainties, taking into consideration the issuer’s identified climate-related risks and
opportunities. An issuer shall use climate-related scenario analysis to assess its climate resilience
using an approach that is commensurate with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose a single amount or a range. Specifically, the
issuer shall disclose:
BOTANBBEBEER UETRETANKERESEXNSRGRABRE L FERTEEN
EVEFERE F) - B P At R BT AE BRI RIRAE B R b R s - 1T ARERA EE ISR
B 5% @%ﬁ%ﬁ@%%ﬁﬁuﬁﬁﬁﬁ%@ﬁ g o IR TE E BRI - BT AR
BE SR EHEER BB BT ANBHEE

26 (a) The issuer's assessment of its climate resilience as at the reporting date, which shall enable an
understanding of:
BATARNWRE B S ERIREE R AT EE TH:

26 (a) (i) The implications, if any, of the issuer’s assessment for its | Strategy
strategy and business model, including how the issuer R
would need to respond to the effects identified in the
climate-related scenario analysis.
BITANNEHERBEREBRANZE (0F) B8
FBETABT A EERIEBRER ST PTEMNE
HE o

26 (a) (ii) The significant areas of uncertainty considered in the
issuer’s assessment of its climate resilience.
BOIACTHERRBEEENSAZETEEENE
ZERE-

26 (a) (iii) The issuer's capacity to adjust, or adapt its strategy and

business model to climate change over the short,
medium or long term.

%ﬁAEL% ¢%&§%Iﬁﬁﬁ ML B
REE M EBEAAEE
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26 (b) How and when the climate-related scenario analysis was carried out, including:

WA R R E T RIRERB R 0 B84

26 (b) (i) Information about the inputs used, including:
BREFERBASIBENER B21E:

26 (b) (i) (1) Which climate-related scenarios the issuer used for the Strategy
analysis and the sources of such scenarios. KBS
BITARARS T RIEEBRBERUARZEB AR - - _
Capabilities Relief and Reasonable
26 (b) (i) (2) Whether the analysis included a diverse range of climate- | Information Relief are adopted. The
related scenarios. Group will keep refining the risk

assessment method and consider

PN t=l= 1 NN - NEESEER| =EE . . . .
AiTREREZETRNREEBRS conducting climate-related scenario

26 (b) (i) (3) Whether the climate-related scenarios used for the analysis in the future.
analysis are associated with climate-related transition ARERRMENERREHEA
risks or climate-related physical risks. BREZ - AEESFETSER

S % - % AR AT R
ARSI RIREBERRTRAGENILEARS | RigmEe s -

RIRIERYIE R B -

26 (b) (i) (4) Whether the issuer used, among its scenarios, a climate-
related scenario aligned with the latest international
agreement on climate change.

BOABLREEBERRANSHBEBRREE /i
— R REEEES-
26 (b) (i) (5) Why the issuer decided that its chosen climate-related

scenarios are relevant to assessing its resilience to
climate-related changes, developments or uncertainties.

RABTARBEEENRFERBRAFEEER
RIEAE( BRI THEEERERENBR-

26 (b) (i) (6) Time horizons the issuer used in the analysis.

BITAES TR EANKREE-

26 (b) (i) (7) What scope of operations the issuer used in the analysis
(for example, the operation locations and business units
used in the analysis).

BIOTANEL TR ERNEERE (- 2 ER
M2 B R M R AF B AL
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26 (b) (ii) The key assumptions the issuer made in the analysis. Strategy
BT AR IR B VRO £ B RER - I

26 (b) (iii) The reporting period in which the climate-related Capabilities Relief and Reasonable
scenario analysis was carried out. Information Relief are adopted. The

Group will keep refining the risk
assessment method and consider
conducting climate-related scenario
analysis in the future.

AEBERMENREEREGEE
HE2 AEEEHBEEAR
FHEE U EBERKETR

ETRIRABIER DT RE B -

IRAEBIE RS-
(i) Risk Management
() mppER
27 An issuer shall disclose information about:
BITANBABRBATTENEFR:
27 (a) The processes and related policies it uses to identify, assess, prioritise and monitor climate-

related risks, including information about:

HANER M REE AR RERAGEERR N RERAAMEE  8EATHE
B

27 (a) (i) The inputs and parameters the issuer uses (for example, Risk Management
information about data sources and the scope of
operations covered in the processes).

BOANERNBABBER2E (fIM FREBEFER | BRERE
MmiEFmRE 2 ERENEHR) -

27 (a) (ii) Whether and how the issuer uses climate-related The Group has not yet conducted
scenario analysis to inform its identification of climate- climate-related scenario analysis
related risks. and will consider conducting it in

the future.
BITARERIMAMERRGHEBAERSN UBEE | REERRETRIEEBBERD
Bl SRR HE R LBz o - WisZBRARAETHRS
#r e
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27 (a) (iii) How the issuer assesses the nature, likelihood and Risk Management
magnitude of the effects of those risks (for example,
whether the issuer considers qualitative factors,
guantitative thresholds or other criteria).
BT A EZERREENEE ATt REE | BERERE
(Blan - BITAREEREMEEE  EEFIE I EMIE
#) o
27 (a) (iv) Whether and how the issuer prioritises climate-related Risk Management
risks relative to other types of risks.
BOARBRUMKRERGEARRESREMELR | ERERE
2L Bz OB ST IR
27 (a) (v) How the issuer monitors climate-related risks. Board Statement; ESG Governance
Structure; Risk Management
BT AR S SR R AR B LB o EEgER RE HgRERR
BRI  RREE
27 (a) (vi) Whether and how the issuer has changed the processes | Risk management processes have
it uses compared with the previous reporting period. not changed compared with the
previous reporting period.
BT mEAREL FTASETRNATEREFER | ARERRERBAREHEE
BIEfF o LE A A Ep o
27(b) The processes the issuer uses to identify, assess, prioritise | Board Statement; ESG Governance
and monitor climate-related opportunities (including Structure; Risk Management
information about whether and how the issuer uses
climate-related scenario analysis to inform its The Group has not yet conducted
identification of climate-related opportunities). climate-related scenario analysis
and will consider conducting it in
the future.
BT ARAER 5T REBLEATF RERAIRAE ExeBf RE g RERR
BARENTEE (BEEEET ARG RNMAERRE | BRER RREE
BRSO UBEEARIREEEERNER) -
REBEARETRIEEEERD
M- WEEERRRETERD
#re
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27(c) The extent to which, and how, the processes for Risk Management
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are integrated
into and inform the issuer’s overall risk management
process.

A FHE  REBLERFRERRREBERME | BREE
BRRERAZBITARERREEREL HERMK

BRREERTA-

(IV) Metrics and Targets

V) EERBEE

GHG emissions

BEREHER

28 An issuer shall disclose its absolute gross GHG emissions generated during the reporting period,
expressed as metric tons of CO, equivalent, classified as:
BITABRRBRENRERHAEEANAERBRYEEYNRE U _S(cREE R I
DR

28 (a) Scope 1 GHG emissions. Metrics and Targets
HE—RERBEA - EENEF

28 (b) Scope 2 GHG emissions. Metrics and Targets
HER=RBHM- EERBR
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a1 2T

28 (c)

Scope 3 GHG emissions.

Metrics and Targets

Reasonable Information Relief is
adopted for disclosing Scope 3
emissions. We have not yet
disclosed our Scope 3 emissions.
Our approach to managing Scope
3 emissions related to business
travel is outlined in the Report.

EEEER

AEERBBERE = HRAE
BEMRR -EMARKEDLE
=HER- M E R EA M E RN
BNEE=SERN T AE EARR
R -

29 An issuer shall:
%FETT/\/A
29 (a) Measure its GHG emissions in accordance with the Metrics and Targets

GHG Protocol: A Corporate Accounting and Reporting
Standard (2004) unless required by a jurisdictional
authority or another exchange on which the issuer is
listed to use a different method for measuring GHG
emissions.

RE CRERBZERR  2XRSERREFTE (2004
F))AEBERAEREBEN RIFFAER ZEHEH
BT A LM E AR 5 AR E B E B AR AR
ERERBHN-

EERBR
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29 (b) Disclose the approach it uses to measure its greenhouse gas emissions including:

BEAEANUFERERBHRNITE B

29 (b) (i) The measurement approach, inputs and assumptions the | Metrics and Targets
issuer uses to measure its greenhouse gas emissions. EELERZ
BOTARUGEHAEREBHERNETERE WA
BRERE-

29 (b) (ii) The reason why the issuer has chosen the measurement

approach, inputs and assumptions it uses to measure its
greenhouse gas emissions.

BOANEERUGHEERERBYMNGENE B
ABUE R RERAIER -

29 (b) (iii) Any changes the issuer made to the measurement
approach, inputs and assumptions during the reporting
period and the reasons for those changes.

ﬁéﬁ/\b"\ﬁiﬁﬂfﬁﬁﬁiﬁi % )\%(TJ%)SHE"“{’EHj

29 (c) For Scope 2 GHG emissions disclosed in accordance with | Metrics and Targets
paragraph 28(b), disclose its location-based Scope 2
GHG emissions, and provide information about any
contractual instruments that is necessary to enable an
understanding of the issuer’s Scope 2 GHG emissions.

ARIRE28(0) RIEBEWHE R = RN KR EEEBER
PAME IS R A RS E R EREE Iktﬁﬁﬂ/\
MXENLBRER UWETRETANBE ZAER
B
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29 (d) For Scope 3 GHG emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within
the issuer’s measure of Scope 3 GHG emissions, in
accordance with the Scope 3 categories described in the
GHG Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).

Reasonable Information Relief is
adopted for disclosing Scope 3
emissions. We have not yet
disclosed our Scope 3 emissions.

PIRIEFR 28 BEBENHE R EREBIN LR C)
EREREBR  bXEERE (RE)ZEERER
& Q0NMF) B E =5 WEEITAHERE
SRERBEERATRENER

AEERBEERE = RRAA
BEMRR HRMAMKRKERE
=B

Climate-related transition risks

RIREBEEEER

30 An issuer shall disclose the amount and percentage of
assets or business activities vulnerable to climate-related
transition risks.

Reasonable Information Relief is
adopted in this Reporting Period.
The Group will consider improving
our disclosures in the future.

BOTAARBESZRIRERELRRTZENEERE

RAREHE AEBCRRE

BEBNeBELRET - BEHNRR AEERKEBRA
R PIR R EE -
Climate-related physical risks
RIRAEBEYE R
31 An issuer shall disclose the amount and percentage of Reasonable Information Relief is

assets or business activities vulnerable to climate-related
physical risks.

adopted in this Reporting Period.
The Group will consider improving
our disclosures in the future.

BOANARBESIXRBEHEBYERAREENEESLE
BRBNERAADLL -

RARERE ~EEEHRKAE
BEMTR ARE/KEENAK
R TR PIE 3 FR -
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Climate-related opportunities

\ﬁﬁ/gw

RIREAKE

32

An issuer shall disclose the amount and percentage of
assets or business activities aligned with climate-related
opportunities.

Reasonable Information Relief is
adopted in this Reporting Period.
The Group will consider improving
our disclosures in the future.

BOTANBRBSRRBEHBEENEEXRBEDN
TELBADL-

RAREHE ARE2RAS
BEHRER ARE/KEENK

expenditure, financing or investment deployed towards
climate-related risks and opportunities.

PRBSE B AP B R -
Capital deployment
EXREA
33 An issuer shall disclose the amount of capital Strategy

The current capital deployment
towards climate-related risks and
opportunities are outlined in the
Report. Information on capital
deployment, other than those
disclosed, is not available at the
reporting date.

BITAARBEHHRIRERRR MEMERNE R
X BMEXRESER-

R

BT SRR AR BE L N e 8 B AT
BNERBREEARE P -
BREREEIN RiE B HAHE
BERENERBRANER -
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Internal carbon prices

W BB E B

34

An issuer shall disclose:

BITAAWE:

34 (a)

An explanation of whether and how the issuer is
applying a carbon price in decision-making (for example,
investment decisions, transfer pricing, and scenario
analysis).

BT ARE RAMAIFORE (FIANIRERE HEREE
RBERAHN) F M EBRGA -

34 (b)

The price of each metric tonne of GHG emissions the
issuer uses to assess the costs of its GHG emissions.

BT ARFHEE R EREH B AT RN T AWR
EREHMNER-

34

Or an appropriate negative statement that the issuer
does not apply a carbon price in decision-making.

FEITALBERRRT AR EENERAEERR -

The Group did not apply a carbon
price in decision-making during the
Reporting Period.

RS AR AR B EmANRE
PRERITEE-

Remuneration

M

35

An issuer shall disclose whether and how climate-related
considerations are factored into remuneration policy, or
an appropriate negative statement. This may form part
of the disclosure under paragraph 19(a)(iv).

The Group did not factor climate-
related considerations into
remuneration policy during the
Reporting Period.

BITAARBREES RN RIXBENEEEZAA
OB - SFH AR S ERR - WA BAIRES
19(a)(iv) B AFH O R TR B — B0 0

A o HARD - 2 SR [ A o R
HENE B EZAAFH B -
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Industry-based metrics

THER

36

An issuer is encouraged to disclose industry-based
metrics that are associated with one or more particular
business models, activities or other common features
that characterize participation in an industry. In
determining the industry-based metrics that the issuer
discloses, an issuer is encouraged to refer to and
consider the applicability of the industry-based metrics
associated with disclosure topics described in the IFRS S2
Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG
reporting frameworks.

The Group did not include industry-
based metrics in our disclosure of
the Reporting Period.

BEBETARBEE-BAZERENEHREANES
BRMITEER NE2EERTEFRSLIARD
TERR-ERTARERBTERGRR  SBET
A2ZE (BBRFBHREERIS2E — RIBEIETT
XEmiER) MEMBERRE e RERRERER
ﬁm%ﬁ%&%giﬁ LEY BRI FE AR R V1T R 48
B AUEEERTEM-

RE BRI E B R4 5B o I
MATTERER -

Climate-related targets

RIZNEBEER

37

An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has
set to monitor progress towards achieving its strategic goals; and (b) any targets the issuer is
required to meet by law or regulation, including any GHG emissions targets. For each target,

the issuer shall disclose:

%’YETT/\/A%ZE‘@( )/\/ S
()%éi%ﬁxi%ﬁ
5 OBITABARE:

ANERIWERBE R

ERERARBAGNERMIENERIZEBOEELE(LBRR:
BREEMRE

REHNEE-RERARM

37 (a)

The metric used to set the target.

Metrics and Targets

FIARE B IR IR -

EEMERF
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37 (b) The objective of the target (for example, mitigation, Metrics and Targets
adaptation or conformance with science-based
initiatives).
BEzBE® (flm fiE EEsGEBEENRIERNE BEERER
) e

37 (o) The part of the issuer to which the target applies (for About the Report; Metrics and
example, whether the target applies to the issuer in its Targets

entirety or only a part of the issuer, such as a specific
business unit or geographic region).

BRERARETANGD (Pl BRZEANET | BRARE EELER
ABEBESEEARETAN D B EXEHE
frekin g Emi) -

37 (d) The period over which the target applies; Metrics and Targets
B 12 A e B BEELER

37 (e) The base period from which progress is measured; Metrics and Targets
FrE#EE M E IR BEERER

37 (f) Milestones or interim targets (if any); Metrics and Targets
BEREyPHAE (1E): BEEEER

37 (9) If the target is quantitative, whether the target is an Metrics and Targets

absolute target or an intensity target.

HWRETERR MZERRBHBERERRERR | HERER

37 (h) How the latest international agreement on climate Metrics and Targets
change, including jurisdictional commitments that arise
from that agreement, has informed the target.

BRREZ2CNSEFERGZ (BRZWEELNE | HERER
ERERAEGE) WA R E B IR R R IR -

38 An issuer shall disclose information about its approach to setting and reviewing each target,
and how it monitors progress against each target, including:

BTAERBRARENBASHEERNTE UARENMERSEEENEE 85
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38 (a)

Whether the target and the methodology for setting the
target has been validated by a third party.

The target and the methodology
for setting the target has not been
validated by a third party.

are covered by the target.

BEERREEENAEREEKABE=RE- BERRTEBRNITERARLSE
=g
38 (b) The issuer’s processes for reviewing the target. Board Statement; ESG Governance
Structure; Metrics and Targets
BT AR BRARRE - EFEBRH RR HgRER
ERRE EENER
38 (0) The metrics used to monitor progress towards reaching Board Statement; ESG Governance
the target. Structure; Metrics and Targets
FRABEEK B IREE IR - EEEH RR HRER
ERRE EELER
38 (d) Any revisions to the target and an explanation for those | The target has not been revised
revisions. during the Reporting Period.
HEBRELNEMET R ZSETN@RE- MRS HE RE B RETEWN
CHE
39 An issuer shall disclose information about its Metrics and Targets
performance against each climate-related target and an
analysis of trends or changes in the issuer’s performance.
BITAARBEHHZARGEEERORRER L | #ERER
REBITARRBE N E LN DI
40 For each GHG emission targets disclosed in accordance with paragraphs 37 to 39, an issuer
shall disclose:
BB EI7EIRRENSBRAERBHMB RN S BITARKE:
40 (a) Which GHG are covered by the target. Metrics and Targets
BERERRERE - BENER
40 (b) Whether Scope 1, Scope 2 or Scope 3 GHG emissions Metrics and Targets

FTEAREHRE — BE_HHE=RAE
e

T

EREEER
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40 () Whether the target is a gross GHG emissions target or a | Metrics and Targets
net GHG emissions target. If the issuer discloses a net
GHG emissions target, the issuer is also required to
separately disclose its associated gross GHG emissions
target.

BEERRERBHNAERRERRERBHNIE | HEMER
B -MBETARBELEREBHIFEBR  BITA
NAEBREEEBNEEREBFNAERR

40 (d) Whether the target was derived using a sectoral The target was not derived using a
decarbonisation approach. sectoral decarbonisation approach.
BERERBITERBITESH - BRI IEERBITEBR ARG -

40 (e) The issuer's planned use of carbon credits to offset The Group did not use or did not

GHG emissions to achieve any net GHG emissions target. | plan to use carbon credits during
In explaining its planned use of carbon credits, the issuer | the Reporting Period.

shall disclose: Rk B ANEBEWEF Bk
S I R -
ST A B IR R T M BB | O B DS

/8= RS RUFE B 2 A RE R S B A E
RS BITABHE

40 (e) (i) The extent to which, and how, achieving any net GHG
emissions target relies on the use of carbon credits.

BEREMREREIENOFER B IRRHKEERHRERN
BE R -

40 (e) (ii) Which third-party scheme(s) will verify or certify the
carbon credits.

BRE AR E =t BIiR B RE -
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40 (e) (iii) The type of carbon credit, including whether the The Group did not use or did not
underlying offset will be nature-based or based on plan to use carbon credits during

technology carbon removals, and whether the underlying | the Reporting Period.
offset is achieved through carbon reduction or removal. | R #R& ERRE - 2N 5 @3 £ 45 A =f,

SRR
BEROT B EAREN R RB SRR R AR TRl AR

BRITEMORRRETT - A RABEE BB ERIRER
HOBRRER -

40 (e) (iv) Any other factors necessary to enable an understanding
of the credibility and integrity of the carbon credits the
issuer plans to use (for example, assumptions regarding
the permanence of the carbon offset).

BT RET AR EERMNBRERN A EEMTEEM
LFOEMEMEE (P10 BERFEHK AR

%) -
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