ELfE (L8 EXROBEAT

Auntea Jenny (Shanghai) Industrial Co., Lid.

(A joint stock company incorporated in the People’s Republic of China with limited liability)
(MHPEARHMBIGFMHRIINKRNDBRAE)

Stock Code B&{#1L5K%: 2589

SNDOL
IRIR HENERHRS

ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT



ABOUT THE REPORT

F—F FRHAA
CHAPTER | ABOUT US

£-F ESGEAR REEZ
CHAPTER Il ESG GOVERNANCE AND STABLE
OPERATION

F=E AHAKE REERES
CHAPTER Il COMPLIANT OPERATION TO ENSURE
PRODUCT QUALITY

FNE HFhHEELR HAHKE
CHAPTER IV STAKEHOLDERS AND COMMUNITY:
CO-CREATION AND SHARING

FHE BRHRAT KEeEE
CHAPTERV ENVIRONMENTAL RESPONSIBILITY AND
GREEN DEVELOPMENT

ERE
APPENDIX



AFERELME(LES)EEXERGBERA
BI(ATRRI AR mte Q6 EMme
2025F EIRI% - 2 K E A (Environmental,
Social and Governance * [ESG )& (AT
AR AERE |) - ARMEERAR - BB
BORE - R FE2025)E P EESGHE
mE N EREEE TERE 9B
HEEREE -

AR EEE2025%1 A1 HE2025%12 A31
BEAR (AT R s HRf ) - #EEREnE R
NEI2025F FEHRERFT—E - HRHBH
B EESENHTHAEXTES - #
HEEEARTEEETAETE - BERIET
N AR EMFREENEERERAAIRE
M R (AT R A& B Ik Ff3)) -

ARERBEBMEXZABER AR (THE
[ BB IR BERFT ) DB BB S
RZMABRRRZEH LRI ERC2(;R
% g kERRE T CRHEIFRI] &
MRS RV ESRAR SR - NGB B TIE5IPT
Al @Bl W ERE | R[N ETRLAREE |15
X o BRANRAIRATERR E ML E SR M
HROWERRRSCSN - ARAREC IR

B o

This Report is the 2025 environmental, social and governance
(“ESG”) report (“the Report”) published to the public by Auntea Jenny
(Shanghai) Industrial Co., Ltd. (the “Company”). Based on the core
principles of openness and transparency, the Report systematically
discloses the practices and performance of Auntea Jenny on ESG-
related issues in 2025 for supervision from all sectors of society.

The Report covers the period from January 1, 2025 to December 31,
2025 (“Reporting Period”), and its scope of disclosure is consistent
with that in the Company’s 2025 annual report. Any supplementary
explanatory text information beyond this time frame will be separately
indicated. Unless otherwise specified, the scope of information
disclosed in the Report covers the Company and its subsidiaries (the
“Group” or “we”).

The Report was prepared in accordance with the requirements of
the Appendix C2 Environmental, Social and Governance Reporting
Code (the “Code”) to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Hong Kong Stock
Exchange” or the “Stock Exchange”) and other relevant documents.
The Report has complied with the “mandatory disclosure
requirements” and the “comply or explain” provisions set out in the
Code. Except for provisions that the Company considers inapplicable
to its business operations or for which partial disclosure is provided,
the relevant explanations are set out in the corresponding sections.
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WEBBEEIIANNRERA - LEEM - &  The Report followed the reporting principles set out in the Code
£ FEE—EARERENRIEE and prepared the Report based on the principles of materiality,

BEEM
Materiality
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Quantitative

&
Balance
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Consistency

quantitative, balance, and consistency:

RE B IR RT3 ABRE 5 BB RG] - BRI BEM S A2 EEMNESGEIR © WilhE
FIEAAREE RSB N EES RN EREE -

The Group identified ESG matters that are important to its stakeholders through its
communication mechanism and assessed the direct or indirect significance of such matters
to the Group and its stakeholders.

REBEHBAREMIERTUGE - WKBBIKRE - e REARETADNERKE
EBE  ARERETPBENTETE - REETTHE -

The Group measured its key performance indicators (KPls) and disclosed quantitative data
in accordance with the requirements of the Stock Exchange’s Environmental, Social and
Governance Reporting Code, as well as the calculation methods and assumptions for the
data in the Report.

REBETERERAE  FEMERTAEEEIRE tFUARERHERIE
The Group provided an unbiased picture of its work in ESG aspects in the Report.

REBRA T —BHEBHEERE - WERSHET TEENLY - WA - @5
BRUEENEEEITTIRE

The Group adopted consistent data disclosure methods, conducted data comparisons in
the Report, and indicated any changes in statistical methods or KPlIs.

R EMFNEERERNFERRNAEE  The data and information contained in the Report are primarily
BB R AR - ARSI MERIERPT  sourced from the Group’s internal documents and public records,
gt - BAEREZOSETEUE o (ERFRIS  and statistical data which have been compiled, summarised, and
B AmEPHNSEERBEYAARE - reviewed by the relevant departments. Unless otherwise specified, all

monetary data in the Report are denominated in RMB.
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The electronic version of the Report is available on the website of the
Stock Exchange (http://www.hkexnews.hk) and the official website
of the Company (https://www.hsay.com). The Report was prepared
in both Chinese and English. In case of any discrepancy between the
Chinese and English versions, the Chinese version shall prevail.

For further inquiries, or if you have any comments or suggestions
regarding the content of the Report, please contact the Company via
email at esg@hsayi.com.

The Board of Directors (the “Board”) of the Group attaches great
importance to ESG work. The Board integrates sustainability into
the Group’s development strategy, builds and adopts a scientific
and professional ESG governance structure, and improves and
implements the duties and authorities at all levels of the ESG
governance structure to strengthen the Board’s oversight and
participation in the Group’s ESG affairs. Based on the macro-
environment and its development strategy, the Group dynamically
assesses the materiality of ESG issues, discusses and determines
its risks and opportunities in ESG aspects (including climate-related
risks and opportunities), and prioritises the management and
improvement of key issues in terms of sustainability.

The Board has overall responsibility for determining and reviewing
the Group’s ESG management approaches, strategies, priorities,
and targets, regularly reviewing the progress made against ESG
targets and assessing the relevance of ESG targets to the Group’s
business, in order to achieve the long-term, balanced, and high-
quality sustainable development of the Group.

The Group has not found any false records, misleading statements,
or material omissions in the content of the Report. The Report,
after being confirmed by the ESG Committee, was reviewed and
approved by the Board on March 24, 2026, which is responsible for
the authenticity and validity of the information contained herein.
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ESGRI#HERIFTEEAE

ESG Sustainable Innovation Ecology
Conference

EEmHEERREES

Shanghai Supply Chain Development
Promotion Association

WRAERSE

World Federation of Chinese Catering
Industry

M AREANEEBERZRE

The 6th Dream Builder Charity Conference
of Southern Weekly

Bl SR

Beijing Business Today

We are a fast-growing global multi-brand freshly-made beverage
company with three major brands, namely Auntea Jenny (& _Fi#),
Fallstea (2538717) and Jenny x Coffee (JEMN). Through the multi-brand
portfolio, we are able to precisely meet the diverse consumption
needs of consumers. We operate a franchise-focused business
model. Our mutually beneficial franchise system is the foundation for
our long-term and stable cooperation with franchisees. In terms of
strategic presence, we focus on the lower-tier market. In terms of
the total number of stores, we hold a strong market position among
mid-priced freshly-made tea shop brands in the lower-tier market in
the PRC. As of December 31, 2025, our store network comprised
11,449 stores, creating a large-scale operational system across the
country. Our store network covers all four centrally administered
municipalities and over 300 cities in five autonomous regions and
22 provinces in China. In 2025, we actively expanded our overseas
business, with our store network covering the United States, South
Korea, and Malaysia.

We continuously enhance product quality control and operational
efficiency, and strengthen its brand image, receiving strong support
from consumers and winning numerous industry recognitions and
awards.

sESY]

“Five-Color Nourishing Bottle Series”

[AEigE 5 EIFEESGRIFEE

Annual ESG innovation case —
program

[ LA H e R RES =D

“Best practice case of supply chain innovation and application in
Shanghai”

[202573 % an hé |
“2025 charity brand”

[FREAZENEE]

“Annual progressive enterprise in charity”

[20255F EbEH B HEEAmER]
“2025 annual CSR charity model”



$£—F ENFEM CHAPTERI

T m R TEET

Golden Flag Brand Research Institute
BRMCIREEH

Thinking Finance Investor China
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The 11th China Catering Innovation
Conference

AERTRERBE T ARIETERZES

Review committee of Canyin88.com Top
10 Chinese catering category brands

HELR

Consumer Discipline
HEL

Consumer Discipline
BEER

Smart Catering Talk

REEEE LS

China Chain Store & Franchise Association

ABOUT US
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“Top 50 corporate social responsibility brands”
[20255F Mt @B AR X

“2025 outstanding socially responsible enterprise”
[ rh B AR 81 %7 58 &P o h 1% Ak fm an HTOP10 |

“Top 10 beverage brands on the list of leading Chinese catering
innovation brands”

[ 2R+ Rk |
“Top 10 tea drink brands”

[ ABEMETOP100]

“Top 100 most valuable brands”
[ B fm i TOP100 |

“Top 100 Chinese brands”
EMEF M A S A Z [E O anhd |

“Jenny x Coffee — creative craftsmanship brand at New Tea & Coffee
Conference”

R WA R B BB |

“Jenny x Coffee — Innovative valuable brand at New Tea & Coffee
Conference”

[P EIESR B mAETOP100]

“Top 100 Chinese catering franchise brands”
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ESG Sustainable Innovation Ecology

Conference: Annual ESG innovation case
— “Five-Color Nourishing Bottle Series”

program
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Golden Flag Brand Research Institute: “Top
50 corporate social responsibility brands”

on the 2025 annual brand list
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World Federation of Chinese Catering
Industry: “2025 charity brand”

FETHEEERRES —[2025FF
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Shanghai Supply Chain Development
Promotion Association — “2025 Best
practice case of supply chain innovation
and application in Shanghai”
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of Southern Weekly: “Annual progressive
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Beijing Business Today: “2025 annual CSR
charity model”
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We strictly comply with the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited, the Company Law
of the People’s Republic of China, the Securities Law of the People’s
Republic of China, and other laws, regulations, and normative
documents related to corporate governance for listed companies.
By building a standardised corporate governance system, we solidify
the foundation of internal control and create sustainable economic
benefits.

With the Board serving as the supreme leadership and decision-
making body, we have established a compliant, efficient corporate
governance system with clear responsibilities. The Board is
responsible for the overall oversight of material matters in the
Company’s operating activities, with the Audit Committee, the
Remuneration Committee, and the Nomination Committee
established thereunder. The detailed terms of reference of the Board
and its committees are available in the Investor Relations section
of the Company’s official website and on the Stock Exchange’s
website. For more details, please refer to the Corporate Governance
Report in the 2025 Annual Report.

The Group practices the concept of sustainability, continuously
improves its ESG management system, strives to harmoniously
coexist with the environment and society, enhances its ESG
management level and performance, and provides assurance for the
Group’s sustainability-related work. We follow relevant ESG policies
and guidelines to establish a top-down ESG governance structure
with clear responsibilities and authorities. During the Reporting
Period, we continuously optimised the governance structure based
on our own ESG management needs.

EEg
Board

ESGZE®

ESG Committee

ERiRE AR

Functional Departments
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ESG GOVERNANCE AND STABLE OPERATION

FEREHE

BEe
Board

RIE - HERER
Z 8 (MMBIESG
Z8g])
Environmental,
Social and
Governance
Committee (“ESG
Committee”)

E= e
Functional
Departments

Composition

MERTER(ED—F
TWES) R=RB 3
WITEE

Four Executive Directors
(including at least one
female Director) and
three Independent Non-
Executive Directors

EEMSREREEAR
Directors and senior
management officers

BT RI=E=UN
Heads of Functional
Departments

Key Responsibilities

BEVBERFMNESGEREE @ MTESGERLRE - %
ESGE(R - BUXE K B IR - BIRARIR B MHIESCRREE KX
MBI RRE -

Lead and take responsibility for the Company’s ESG
governance matters, determine the ESG management
structure, review ESG strategies, policies, and targets, and
ensure that the Company establishes an effective ESG risk
management and internal control system.

o FB - HIERBERARIMWESGIRE - BEFIEFNARF
Review, formulate, and approve the Company’s ESG
standards, priorities, and targets

o EEARRRKAFEZRRMESGEEMNEL - BURER
Oversee the strategies, policies, and practices of the
Company’s sustainable development and ESG matters

o BB . HEMVAARARAHEEESGE S FIBEM B MR
BHTTE
Oversee, review, and evaluate the actions taken by the
Company to advance ESG priorities and targets

o ELE . EHESGRRIZIEEEE RS
Oversee and respond to ESG- and climate-related risks
and opportunities

o EBNMEBARETERNNTLERRENMNEAFERE
N BIRINERITERI BN RE
Monitor and review emerging sustainability issues and
developments of related domestic and international
standards that may affect the Company’s operations and
performance

o EEMFEARRRIESCGRIRYHANSMET R E
Monitor and evaluate the impact of the Company’s ESG
performance on its stakeholders

o HilE - BENSHESG R AR AIEMAMEIETIFTE
Formulate, review, and participate in ESG — and climate
governance-related training programs

o HilE - BERREHARD AR HEE AR AR A &7 £t
Formulate, monitor, and review the Company’s overall
climate-related strategies and policies

o EHFECRE HghERRE)

Review the annual ESG Report

EERWA
A -
Covering all functional centers and stores, responsible for
implementing the relevant targets and plans set by the ESG
Committee.

OREFME - AR EHESCGEE T MM E

RIE B RERIKRE2025 Environmental, Social and Governance Report
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ESG GOVERNANCE AND STABLE OPERATION

The Group considers the expectations and requirements of
stakeholders as important factors in formulating its sustainability
strategy, and identifies specific areas of action related to
stakeholders through various methods. Currently, the Company’s
main stakeholders include but are not limited to shareholders
and investors, government/regulatory authorities, employees,
consumers, franchisees, suppliers and communities. Continuously
communicating with stakeholders and actively listening to their
opinions and demands are important parts of the Company’s
daily operations. The main communication channels between the
Company and its stakeholders, and the main concerned issues of
stakeholders for the Company are detailed in the table below:

FlEEEE BXiEE FTEERER
Stakeholders Issues of Concern Key Communication Channels
MRER R E & ARAE o REXRE
Shareholders and Corporate Governance General meetings
Investors R EREREEEH o FEREAS
Risk Management and Regulatory Press releases and announcements
Compliance o NAIEH
B EiEARE)S Company’s official website
Business Ethics and Anti-corruption o HEIF@:%
Special meetings
o BTFE
Offline visits
o G
Email
B, BEEHAE FERERMEESR s ARWE
Government/Regulatory Risk Management and Regulatory Compliance reports
Authorities Compliance o EERE
EnmEEERETE Supervision and inspection
Product Quality and Food Safety o FFRIX{FERGE

R IRE

Intellectual Property Protection

Permit and license applications
HIREH
Special meetings

10 Auntea Jenny (Shanghai) Industrial Co., Ltd. Y& FF#E( &) BEERH AR A A
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FlE 6T RxEE FEBEER
Stakeholders Issues of Concern Key Communication Channels
8T BT ERMEREE s NEEHE
Employees Employee Communication and Internal meetings
Satisfaction o EIIABFEERE
B 25 )| BB R Training and occupational development
Occupational Training and o EiEEAE
Development Telephone or email
STRESEEZS o EEREH
Employee Health and Safety Team-building activities
AA RS RBEE o RNEMATAE
Talent Attraction and Retention Company’s office platform
MRS
Employment Environment
HEE HEERDIRE o HEBEERBER
Consumers Consumer Rights and Interests Consumer service hotline
Protection o MEEHAL
ERmEERERTE Satisfaction surveys
Product Quality and Food Safety e BTEH
AEEESE Offline activities
Promotion of Rational Nutrition o WIERATIR
Official WeChat account
iz EmmEEHEmTE s MEEAE
Franchisees Product Quality and Food Safety Franchisee conferences
AR HEEE IR s NMEBEEE
Sustainable Supply Chain Franchisee committee
Management o IR ARISEAR
Franchisee service hotline
HEm AIFE N e E IR o - WHAg
Suppliers Sustainable Supply Chain Tenders, seminars
Management o (R ME ALY

Supplier selection and evaluation
o BHER

On-site inspections
s REGE

Senior management meetings
o AEERBRM

Daily business communication

BiE - HERERRE2025 Environmental, Social and Governance Report
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FlE 6T RxEE FEBEER
Stakeholders Issues of Concern Key Communication Channels
A E HEREEZERKE o HRERD
Communities Community Charity and Investment Community visits
EEYER o HHEmME
Waste Management Recruitment notices
BEMEER e RAIEH
Use of Packaging Materials Company’s official website
BEREA
Energy Use
KB IRIRE
Water Resources Conservation
B R
Emissions and Discharge
Management
FEETRIRE b

Climate Change Response

REEAARER

Environment and Natural Resources

AEESRYAHERRBEOZR - 7HE
MER - R THRNRAAE T H AR
AR R EE AR o 2026%F - MIVRR[ =
R — AR - E R =ESR
A B ARMERE M EMSHERETT
MERM I MERERRTG  XHEEN
AHEERIERESGERNMERRENEESR
E

The Group places great importance on the identification, assessment,
and management of sustainability issues, and actively seeks
feedback and suggestions from stakeholders on these issues.
In 2025, we conducted an assessment following three steps:
“issue identification, research and assessment, and review and
confirmation”, from the two dimensions of “importance to the
Company” and “importance to stakeholders”. The results of the
materiality assessment serve as an important reference for ESG
management and information disclosure.

12  Auntea Jenny (Shanghai) Industrial Co., Ltd. J& & ( /&) T 2D BR A
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ESG GOVERNANCE AND STABLE OPERATION

2025FESGHEABE A5 HTIEM SEEMERE
Materiality Matrix of 2025 ESG Issues High-materiality Issues
A
& S
High g EREEARGES EmmERARAEE
Frodugt Qualty and Product Quality and Food Safety
o ATRERZS
20. BREEARAS o i BERS A
R oo SRERRERSR
B ' )
15 ﬂsgﬁmmﬁgﬁg Risk Management and Regulatory Compliance
12, ABERERE ustainable Supply " "
e Intellectual —gg o @ Chain Management AHSEN RN E IR
e ey 21, MR REWA '
and Retenton 1% BAAE Fisk Management Sustainable Supply Chain Management
8 BN G and Regulatory i —
Endinee™” P Complarce HEEERRAS
D P n ] HBEEE A q q "
Interesis Protection R L R Business Ethics and Anti-corruption
Nutrition Communication . .
[ 13, RS SIR5ES ad HHENERE
o} Occupational T .
ﬁﬁ e e Intellectual Property Protection
=]
g =T
Q
g . A4 KETRE BETEREREE
gﬁ Medium Water Resources Conservation Employee Communication and Satisfaction
=] oo e an
- 7 REEARER —
% 3 A onment and Natural Resources NERE
= E
< orporate Governance
= C te G
S
£ ATREARS
Employee Health and Safe
A 2 BETEER N ploy &
Use of Packaging Materials i ABEETE
5. HEE ) . =
EHTES 18, @ E R E : . e
A e\ B s Hoapenas Gommunity Charity Promotion of Rational Nutrition
Management and Investment PP
A
)l 52
1. EREMEE ) -
A e Occupational Training and Development
MERHE
ﬁ Employment Environment
Low »-
£, N & AT BB REBIE
N High .
Medium 9 Talent Attraction and Retention
HARWEEY s >e
Importance to the Company HEEERRE
A o aE Consumer Rights and Interests Protection
4 Environmental Social Governance

AEEK2EEREEGSEROZOE
- BREREZOEARERE LT RAEE
2R ERRERE  EESRABERR
EORREERANTEGIER - RRNES
RER LT REARZER - STEER - AR
HER=-RZLBE - AERNEE - Bk
Al AEHIERREFRRERE  MREE
RERPNARERE -

The Group, which regards comprehensive risk management as
the core of its development, strictly complies with national laws,
regulations, and regulatory requirements for listed companies, and
has established a risk management and internal control system
with clear responsibilities, efficient operation, and full-process
coverage. The Company has established the Audit and Risk Control
Department under the Legal Affairs and Risk Control Center to
coordinate the three core functions of audit, internal control, and

supervision. The department is responsible for internal supervision,
risk assessment, internal control system construction, and integrity
management to ensure the compliance and stability of business

activities.

EARHEKBITERMBRLR AR -
AEEzHEAEERRETNTIERR - &
FPIEER  HERERE  RaLZERN
BEHeRRRSEES - SIEHEENRER

FESHE S B IR B TREE )

Considering the characteristics of a freshly-made beverage industry
and the franchise business model, the Group fully identifies the
main risks during its operations, especially such key areas as
store operation, supply chain management, food safety risk, data
compliance risk. It has worked out corresponding risk response

measures and continuously enhances its control capabilities.

RIE -HEREAR

{52025 Environmental, Social and Governance Report
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Store Operation
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ESG GOVERNANCE AND STABLE OPERATION

BBATKEREYERPYE  BRESFIUEETASENRGREELEEFR I
FEELMER R H BN NEEERRGEEREmEBRE -

Supervises and manages stores through daily inspections to ensure that each store
complies with the Group’s brand standards and operational requirements, and
promptly requests rectifications when issues are found, in order to maintain overall
service quality and brand reputation.

fHpEEE
Supply Chain
Management

RASTRBEHEEORERGE - YHEREYRREE TR —EE
H TR R A SNEBER B0 75 SR A i LB
Adopts a centralised procurement and hierarchical management system, and carries

AR F+

out unified supervision over warehousing and logistics to enhance supply stability
and reduce operational risks arising from external conditions.

RmZ2EE
Food Safety Risk

BBEMIERMLEEERAL - SRR - £ENT - ERFEFMPIUEEE
MER WREFEEABER  (ENE=FHik BREGLZDWE WEXE

IRe R Eh ek & 15 51 o

With a full-process food safety management system in place, the Group strengthens
its control over raw material procurement, production and processing, transportation
and storage, and store preparation. It combines audits by dedicated persons,
inspections, and third-party spot checks to ensure product safety and reliability, and
makes rectification or enhances training when necessary.

ERaRAR

Data Compliance Risk

ERZRBF AR EEEAREREN - UHHRGREREN L2 RR
EERE - WREREEERTE -

Utilises multiple digital systems to enhance operational transparency and reliability,
with management measures available for system failures or data security risks to
ensure the stability of daily operations.

AEETEECRRPIEER - RICARTE
PreRfEstaE ) - RIKBERERR  REXE
RRgE REREHRANRE

AEEERBE(PEARAMERTLE
BEEI(PEARKMBEREMHZ) (R
RIFEEBRITANEITRE)FHEAR
ER O BEBESRKERH  FIE(FEER
L@ ERARN(RES - RAENRBRE
BHE)ERONERE - TEREEE
- B RN E RO EIT A o A8
ERBRIBFERET  TMETIAEE
B - AL - B - PIEEHFE - &

TR - BMFFMABRFERITRNE S BB
o o
= K

The Group continuously demands stricter risk prevention and
control, strengthens its risk prevention and response capabilities, and
reduces potential operational losses, providing a strong guarantee
for its stable operation and development.

The Group strictly complies with relevant laws and regulations,
including the Anti-unfair Competition Law of the People’s Republic
of China, the Anti-Monopoly Law of the People’s Republic of China,
and the Interim Regulations on Prohibition of Commercial Bribery.
Considering its business characteristics, it formulated core internal
regulations, including the Management Rules for Avoidance of
Conflicts of Interest and the Anti-corruption, Anti-money Laundering
and Anti-bribery Management System, to comprehensively prevent
fraud, money laundering, bribery, and conflicts of interest. Relevant
systems, which were reviewed and determined through democratic
procedures, have been announced to employees, clarifying the
supervision and disciplinary requirements for violations, such as
bribery, corruption, unfair competition, conflicts of interest, fraud, and
money laundering.
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BfEEZ CHAPTER I

ESG GOVERNANCE AND STABLE OPERATION

In terms of governance structure, the Board is responsible for
promoting an anti-fraud culture and establishing an internal control
system to prevent fraud, while the management assumes the
responsibility for fraud prevention. The Legal Affairs and Risk Control
Center, as the main responsible department, undertakes the core
responsibilities of the Group’s integrity system. It is responsible for
accepting reports, investigating fraud cases, proposing handling
opinions, and carrying out anti-fraud publicity. Besides, it regularly
conducts risk identification and assessment to promptly remedy
defects in the internal control system.

In view of education and publicity, in addition to new employee
orientation training, we organise integrity-themed training for senior
executives and various operational zones. Concurrently, through
employee training and management meetings, we emphasise
the promotion of anti-corruption channels to ensure the smooth
communication of anti-fraud information.

From the perspective of internal control, the Group specifies in its
Internal Control Evaluation Management System that the failure
of internal control design or execution due to employee fraud is
classified as a “material defect,” further strengthening the institutional
constraints on fraud risk.

As far as reporting mechanism is concerned, the Group, according
to the Reports and Complaints Management System, has established
channels, including a reporting email, formal letters, interviews, and
telephone calls. It is gradually expanding the coverage of reporting
channels with the newly added supervision function in 2025.

During the Reporting Period, the Group did not get involved in any
material violations of business ethics, such as money laundering,
insider trading, and conflicts of interest.
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Compliant operation is the core bottom line and fundamental
prerequisite of the Group’s survival and development. In compliance
with national laws, regulations, and regulatory requirements, the
Group has built a full-chain compliance management system to
ensure the legal and compliant operation of all businesses and
scenarios. The Group has also obtained dual certification of the ISO
22000 Food Safety Management System and the ISO 9001 Quality
Management System.
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We strictly comply with relevant laws, regulations, and national
mandatory standards, including the Food Safety Law of the People’s
Republic of China, the Regulation on the Implementation of the
Food Safety Law of the People’s Republic of China, the Product
Quality Law of the People’s Republic of China, the Regulation on
the Supervision and Management of Food Safety Responsibilities
Implemented by Catering Chains, and the Measures for Supervision
and Management of Food Production and Operation. We established
a quality control and food safety assurance system covering the
entire business chain from raw material procurement, production and
processing, warehousing and logistics, to in-store product offering,
ensuring the safety and stable quality of every beverage on all fronts.
We have a beverage quality control center at our headquarters, and
the quality management team operates independently from all other
departments, ensuring the authority and independence of food safety
management.

We established supplier admission policies, raw material assessment
standards, and store standard operating procedures based on
laws, regulations, and national and local standards, and formulated
standardised procedures covering raw material storage, product
preparation, and product offering requirements.
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BRRE TEEZEE

Key Process Main Control Measures

JRELEAN s MAHEAFTRBEASTZ  TEIXFERSEZETEHRME - HMIESE
Raw Material Admission BERMATEFERE EnEERRNEEEEMNESGRIABERZ
Assessment All suppliers are required to pass audits and are subject to annual on-site audits

and spot checks from time to time. We have incorporated ESG performance-
related indicators concerning business ethics, product quality, and food safety
into our review process.

o RERHK(KREMEEERBRIEVETHERER - SBEAITARE
Raw and auxiliary materials are sampled and inspected in accordance with the
Incoming Inspection Procedures for Raw and Auxiliary Materials and can only be
warehoused after passing inspection.

AEMT o MMM ABRFRA - WERREBLE =T EEBETE R R

Production and Finished goods must be tested upon leaving the factory and upon warehousing,

Processing and are regularly tested for compliance by an independent third-party
organisation.

o ¥RMEEAT-—LFALELBREANR R TARERRATIS
Semi-finished products must undergo quality testing before proceeding to the
next process, in a bid to prevent non-conforming products from entering the

market.
BN e BIAEERESIEREEELER
Warehousing and We established a temperature control and management system and a full-
Logistics process temperature and humidity monitoring system.

o ANEVKREALT - MEREBE
We record the batch numbers, specifications, and quantities of incoming
materials.

KPS EFIEREE(L B BT R (ERE - We established standardised food safety operating procedures for

WEREH#T  ELEE BAEBIENRYE  stores, covering raw material storage, product preparation, hygiene

HETE c IR EREKRERRES LS management, and shelf-life management. The headquarters and

TE  FRSHEESRINEMIARTTEYEIZ  regional teams conduct online and offline quality inspections as

ALK o required, and also promote smart tea-making machines to improve
the level of standardisation in preparation.

BRI B R ERRE2025 Environmental, Social and Governance Report 17
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COMPLIANT OPERATION TO ENSURE PRODUCT QUALITY

Daily remote supervision is supported by store cameras, enabling
online inspections of hygiene and product preparation. Regional
supervisors regularly visit stores to ensure that the appearance, taste,
and temperature of beverages meet the Company’s standards. We
also engage a qualified third party to conduct inspections, creating a
multi-level, full-coverage supervision system.

We have a complete food safety traceability system in place that can
trace from stores back to production plants, covering key aspects,
such as raw material batches, production records, and sales orders,
achieving full-process management of food safety.

We established an emergency response mechanism for food
safety incidents. The food safety teams in each region and store
are under the unified command and supervision of the store quality
management team at headquarters to ensure that incidents are
handled in a standardised, orderly, and timely manner. When an
ingredient risk occurs, a source investigation of the supplier is
required according to the Group’s internal emergency plan, so are
prompt inventory seal, delivery suspension, and product removal
from shelves. The purpose is to effectively block the spread of
the risk. For ingredients that fail spot checks, we will immediately
suspend sales, seal the relevant materials, and simultaneously
initiate re-inspection and cause identification to prevent the problem
from recurring at the source. For spoiled, expired, or recalled food,
it strictly implements isolation and control requirements, affixes
prominent warning labels, stores them separately in designated
isolation areas, and strictly follows standardised procedures to
complete their destruction in a timely manner.

We have a dedicated food law and regulation team that periodically
retrieves, updates, and analyses the latest food safety-related laws
and regulations.

Based on monitoring results, we continuously propose rectification
suggestions for stores and warehouses and facilitate their
implementation to ensure that business activities fully comply with
the latest legal and regulatory requirements.

Great importance is placed on the building of professional capabilities
of our quality management team. Core inspection personnel in the
quality control department hold level-3 Tea Appraiser certificate,
laboratory proficiency testing certificate and more, ensuring the
specialisation and accuracy of inspections. In the meantime,
we established a multi-level quality monitoring mechanism, with
which it continuously monitors quality via meetings and internal
announcements.
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BIVKEEREIER - mAPIESTEME  According to our annual training plan, we offer courses on

ERERMTEER - REEE - 84EE%  food safety regulations, equipment operation, and preparation

S0 WUEZEBENE - BiEME/PE  standards for store employees and franchisees, and verify the

L OBEEE ALEREERAR(IEE  effectiveness through assessments. Coverage and implementation

ERYEHD o fIEARgEA S T/AEIA K% 5 A] = are strengthened through franchisee live streams, supervisor live

o SREHIA - BT ANERA5E o streams, and food safety inspector certifications. Franchisees and
employees must complete training and pass assessments before
they can start work. During the Reporting Period, the training course
had a total over 450,000 persons-times.

=B [EER IES

Case Study: Quality Month Campaign
AREERICESRT2LER - AFNR2026F12AEK T IEEA |ZBEY  BEEXE2RSBABEIE-
2025 HEAJNIEFEEEAR EMELLEIAERE 2HEEBEZARES - TR - INERN - BEEsH M
E-RARRBEIREMEERERUR -

To continuously strengthen the building of quality and safety culture, the Company organised a special Quality
Month campaign in December 2025 to integrate the concept of quality and safety into daily work.

The 2025 Quality Month themed on “Building a solid quality foundation to safeguard food safety” covered the
Company’s headquarters, factories, franchisees, warehouse transportation, and stores. This Campaign called on
all employees to offer suggestions for product quality.
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COMPLIANT OPERATION TO ENSURE PRODUCT QUALITY

During the Reporting Period, no major food safety incidents or recalls
occurred on the supply chain side. For public opinion incidents at
the store level, we have swiftly completed rectification in accordance
with its emergency response mechanism and continue to enhance
our store-level food safety management capabilities to reduce
operational risks.

The Group adheres to the “consumer-centric” principle, and strictly
complies with relevant laws and regulations, including the Law
on Protection of Consumer Rights and Interests of the People’s
Republic of China and the Personal Information Protection Law. We
established a standardised, transparent, and closed-loop service and
rights and interests protection system based on consumer needs.
We effectively safeguard consumers’ right to know, right to claim,
and personal information security, continuously improve product
quality, and comprehensively optimise the service experience.

We constructed a professional consumer service system, established
a dedicated customer service team which is responsible for
consumer service, consumer complaint, and consumer experience,
and launched a WeChat Mini Program customer service and a
consumer hotline to ensure timely responses to consumer feedback.

With regard to product information transparency, we publicly label
the raw material information, drinking tips, and product specifications
of our beverages on the details page to transparently protect
consumers’ right to know.
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FBENPEREEEERFLREMELZSEE By establishing internal standard procedures for handling consumer
HEEHNIEERT  BHRERELE2EFE  complaints and food safety incidents across the store network, we
EORREREE  REMBEEESEEBRA  implement tiered risk control for food safety complaints, define the
REREEREMRE  REMBESEMHRE S  handling responsibilities and follow-up mechanisms for franchisees

WRE ° and dedicated teams to ensure standardised and efficient incident
handling.

BRSR ZOZEEE ELZERE

Applicable Scenarios Core Accepted Matters Official Acceptance Channels

BETPIEHEBSR Em RIS AERR LA - KR - 1. HEPFIEIEABERSAEAN)EER

Offline Store Consumption B s

Scenarios Inquiries, complaints, and Direct complaints about corresponding
suggestions related to products or store staff (store manager & person-in-
services charge)

2. HEPIEEE
Phone number of the corresponding store

3. PGSR EFIRARTS — 415

Customer service QR code posted in the

store
B EEREBRASSR PREEMIBRBEBEN A 1. WERRIE LM/ MEF —FH) — e
Online omni-channel s %= AR
scenarios Omni-channel inquiries, Search for Auntea Jenny Mini Program
complaints, and suggestions — My — Contact Customer Service on
related to products or services WeChat

2. 400-018-9066F 1 EHRE &
Official customer service hotline 4000-189-
066

NERARBEAEBEAZT LK - HFIKY  During the Reporting Period, no major customer complaint was

RIBEAEEBERENI12(EEE - FrA#  filed. We successfully resolved 12 issues reported by consumers

SRHARIR R EEI100% © at our directly-operated stores, with a 100% resolution rate for all
complaints.
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COMPLIANT OPERATION TO ENSURE PRODUCT QUALITY

The Group regards innovation as its core development strategy,
and has established a standardised, full-chain R&D management
system, incorporating compliance requirements, consumer needs,
health value enhancement, and green sustainability concepts into the
entire product R&D lifecycle. Our responsible R&D practices support
corporate innovation capabilities and contribute to high-quality
development of the beverage industry.

We strictly comply with laws, regulations, and national standards
regarding product R&D, and have established a full-process
compliance control mechanism. All new products are submitted
to authoritative third-party organisations for testing. The Group
integrates intellectual property protection throughout the entire R&D
process to enhance the standardisation and security of its innovation
system.

Our product R&D process encompasses product planning, product
development, tasting committee, product standardisation, marketing
campaign, and evaluation. A full-process management mechanism
has been implemented.

In the product planning stage, the Group analyses market trends
and consumer needs to define the development direction. In the
development and testing stage, we explore combinations of different
ingredients, continuously verify and test to create pilot products,
and submit the pilot products to the tasting committee for feedback.
Before the final release of the new product, we need to work out
standard operating procedures, organise store training, and prepare
marketing activities. Upon product launch, we also continuously
track market and consumer feedback to constantly optimise and
upgrade our products.

The Group continuously promotes healthy product innovation and
collaborates with professional institutions to study dietary nutrition.
The Company, in collaboration with the Chinese Nutrition Society,
released the White Paper on Dietary Nutrition Upgrade of China’s
Freshly-made Tea Drinks and launched the “Daily Health+” program.
During the R&D process, it adds nutritional elements, such as dietary
fiber, vitamins, protein, and probiotics, to optimise the nutritional
structure of products.
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NEIR2026%F - (P ERBEAKBEREEAFANE)IRER HH[AEEE FE - BRAECEREESRMAR
REKIE - TEPI AESEE RN B ARRBEBN |FELER  RARYERRERLE

In 2025, based on the White Paper on Dietary Nutrition Upgrade of China’s Freshly-made Tea Drinks, the
Company launched the “Five-Color Nourishing” program, integrating the five-color health nourishing concept into
modern tea drink R&D. We created functional products, including the “Five-yellow high-fiber nourishing bottle” and
the “Five-black revitalizing nourishing bottle,” emphasizing grain nutrition and healthy nourishment.

AUNTEA JENNY
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RO EmRECHBRERRERR

Case Study: Healthy Product R&D and Industry Standard Co-construction

NAHETRE 2 LBRRMER  PEEEBREARCBM(PERBRAHGEREBARAKE) - R
BRREREBLBEEETALMAR  RE[BEER+ I XRERES - RRERREXRHENZL  BE(L
WEBARBE -

The Company, in collaboration with the Nutrition and Health Research Institute of the Chinese Nutrition Society
and NSCI, released the White Paper on Dietary Nutrition Upgrade of China’s Freshly-made Tea Drinks. Based on
research about the national dietary nutritional composition and evolving consumer demands, it proposes the “Daily
Health+” healthy tea drink concept, providing a scientific and standardised reference for the nutrition upgrade of
the freshly-made tea drink industry.

FAEBKERRKR - RAHELBRARARZI IER  FRALYERARHESR  NERLRERES  BREM
EmERMESE>Sg  TTREKATHHE20%IA FRERE AR -

Leveraging the research findings from the White Paper, the Company launched Super Fruit & Vegetable Tea
Series. It enriched the variety of fruit and vegetable ingredients and scientifically combined dietary nutrients, giving
each bottle a dietary fiber content of >5g, which can satisfy over 20% of the daily dietary fiber intake required by
adults.

RNREBTNERS T AREMRARERL e tAR  EFEREXANSHABLIRE BRI RELEE
mmEKEER o

This initiative not only drove the health-oriented and functional upgrade of the Company’s products, but also
established industry standards through the white paper, thereby supporting the overall high-quality and sustainable
development of the freshly-made tea beverage sector.

AUNTEA JENNY ﬁl:l’
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Concurrently, the Company collaborated with professional psychological institutions to hold pro bono lectures
and offer a three-month psychology course, helping over 100 urban residents alleviate stress and anxiety. This
extended the “Health Nourishing” concept from products to physical and mental care services. Ultimately, it was
named as a “2025 ESG Innovation Practice Case”. This initiative demonstrates the brand’s innovation practice of
evolving from a product developer to a healthy lifestyle shaper, and drives the new-style tea drink industry’s shift
from traffic-based competition to a value orientation.
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g ReE
Number of new registered trademarks

BEREHR - Rt BEAIMERER

Total number of registered trademarks as at the end of

the Reporting Period

gt Mh 2 B
Number of new registered copyrights

BERESHR - Rt HEAEMRERS

Total number of registered copyrights as at the end of

the Reporting Period

FTIREE H
Number of new software copyrights

BERSHR 2 HAREEH

Total number of software copyrights as at the end of

the Reporting Period

FEEBE
Number of new patents

BERESHR - R BEAENEH

Total number of patents as at the end of the Reporting Period

HEREHK  KEBRABEATMEE
1,6641E - EMAAESOE - HF|2818 » B4
EEEBEETE -

COMPLIANT OPERATION TO ENSURE PRODUCT QUALITY

The Group complies with the requirements of laws and regulations,
including the Patent Law of the People’s Republic of China and
the Copyright Law of the People’s Republic of China, and regards
intellectual property compliance as an important component of brand
management. We adopt a multi-category trademark registration
strategy. The Legal Affairs and Risk Control Center uniformly
manages and periodically reviews the validity of trademarks and
patents to ensure that the brand image and innovation achievements
are fully protected.

With a market intellectual property monitoring mechanism, we
continuously monitor external trademark and patent applications, and
promptly file objections or take legal action to prevent infringement
or confusion risks. In R&D collaborations, the Group specifies the
ownership of intellectual property rights in advance to ensure that the
results of collaborations are protected by law.

For proprietary technologies and trade secrets, we rely on our
information security system and strict confidentiality system to
strengthen the management of R&D materials, technical documents,
and internal data, comprehensively ensuring the security and integrity
of its intellectual property assets.

1 130
Piece

&l 1,664
Piece

&l 21
Piece

& 80
Piece

& 7
Piece

1 37
Piece

15 7
Piece

I8 28
Piece

As at the end of the Reporting Period, the Group had a cumulative
total of 1,664 registered trademarks, 80 registered copyrights, 28
patents, and 37 software copyrights.
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COMPLIANT OPERATION TO ENSURE PRODUCT QUALITY

We strictly comply with relevant laws, regulations, and regulatory
requirements, including the Cybersecurity Law of the People’s
Republic of China, the Data Security Law of the People’s Republic of
China, and the Personal Information Protection Law of the People’s
Republic of China, and have established normative systems,
including the Internal Information Security Management System and
the Employee Office Information Security Management System.

During business operations, we uphold the principles of “legitimacy,
appropriateness, necessity, and integrity” to collect personal
information within the minimum scope directly related to business
purposes. The specific collection scenarios and content are as
follows:

° Consumer services: On online platforms such as WeChat Mini
Program, we collect usernames, mobile phone numbers, and
transaction information to provide order services, and use and
store them within the necessary scope of the service.

° Franchisee cooperation: We collect necessary identity and
contact information during the franchise audit and contract
performance to fulfill legal and compliance requirements.

° Store operation: In day-to-day operations, we collect store
information and employee health certificate information
provided by franchisees, and receive operational data that they
voluntarily upload.

To fully ensure data security, we have implemented comprehensive
organisational procedures and measures, including internal data
security and protection agreements. We notify and obtain consent
from consumers before collecting their personal information. An
information security department was set up and relevant rules
and regulations were established. Continuous internal training is
organised to enhance security awareness.

No major personal privacy data security incidents occurred during
the Reporting Period.
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With talent team as the foundation of our growth, we have established
a scientific and systematic talent development system, and tailor
career development paths for our employees to help them shine.

The Group strictly complies with relevant national and local laws and
regulations, including the Labor Law of the People’s Republic of
China, the Labor Contract Law of the People’s Republic of China, the
Employment Promotion Law of the People’s Republic of China, the
Social Insurance Law of the People’s Republic of China, the Trade
Union Law of the People’s Republic of China, and the Regulation on
Work-Related Injury Insurance, in a bid to comprehensively safeguard
the legal rights and interests of our employees. To effectively
implement regulatory requirements, the Company formulated internal
rules and regulations like the Employee Handbook and established
a sound human resources management system to fully protect the
rights and interests of employees. In daily operations, we strictly
adhere to labor standards, sign a labor contract with every employee
in accordance with the law, and effectively safeguard the legitimate
rights and interests of employees.

We strictly implement a zero-tolerance policy for child labor and
forced labor. During the recruitment process, it follows procedures,
such as identity document verification and information comparison,
and requires household registration certificates when necessary, to
ensure that no one under the age of 16 is hired. Upon discovery of
any such circumstances, we will handle the matter in accordance
with the laws of the place of business and the rules and regulations
of the Company.
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RNEREHRN - AREBRBEFAEAEZE LK During the Reporting Period, no incidents of child labor or forced
RIBBEEM - labor occurred in the Group.

AR NMUIEE KPIs?

RIRIESD RERARNE S
By gender By age group

/13
127

s 7% <30 173040 41-50 >50
Male Female

BrRAAEE SIS
By level BT {EHEE S

By working region
4 42 Yy g reg
140
1,496
BEEsE NEHERAR

Chief executive officer ~ Senior management SN =TIy

R EEAS BT Chinese Mainland Overseas
Middle management General staff

1 EREERASEEOATHEASRERREN S Note 1: The statistical scope of employment-related KPIs covers full-time
BET -HEREHR  REABAIR2A - employees hired by the Group. As at the end of the Reporting Period, the
number of part-time employees was 32.
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The Group, in strict adherence to the principle of equal employment,
prohibits any employment discrimination based on unreasonable
factors, such as gender, age, ethnicity, or religious belief, in order
to ensure equal employment rights and development opportunities
for all employees. We determine remuneration based on market
levels and conduct annual salary adjustments in accordance with
internal fairness and performance, ensuring the reasonableness and
incentive nature of the remuneration system.

In terms of its benefits system, the Group has built a comprehensive
system of statutory and supplementary benefits. We ensure that all
employees can enjoy social security plans that comply with the local
regulations of the respective countries/regions. The supplementary
benefits provided by us include holiday gift packages, team-building
allowances, paid leave, and brand employee discount coupons,
continuously enhancing employees’ sense of belonging and well-
being.

The Group also emphasises the creation of a diverse and inclusive
working environment, respects individual differences, listens to
employee needs, and fosters a fair, just, and collaborative corporate
culture.

To ensure the physical and mental health of its employees, the
Group continuously holds psychological care and health promotion
activities, including positive psychology training, emotional guidance
courses, pro bono psychology lectures, and health and fitness
activities. The Company has established Health Corners within its
offices, equipped with health facilities such as AED (automated
external defibrillators) and smart weighing scales, to comprehensively
safeguard the physical and mental well-being of employees.
Meanwhile, we have established diverse employee communication
channels to ensure that employee opinions are responded to and
addressed in a timely manner.

During the Reporting Period, related activities such as employee care
and health promotion cumulatively reached 1,126 participants, and
no negative feedback was received from employees.
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Dragon Boat Festival Activities
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The Group has always regarded inheriting Oriental culture and shouldering social responsibility as one of its core
ESG goals. During the Dragon Boat Festival, it launched a “Dragon Boat Festival wellness” themed handicraft
activity for all employees. Through immersive folk experiences, it integrated traditional culture into workplace life,
and conveyed green and healthy lifestyles, strengthening employees’ cultural identity and brand belongingness.

ot
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International Women’s Day Activities
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BEEEEE o XEEERTE  EIRAEAS  PELCEHAMEINESMEmEY -

The Company upholds the ESG philosophy of diversity, inclusion, and shared prosperity with employees. Under
the theme of “Auntea Jenny in Motion, Unleash Your Vitality”, the Company customised exclusive spring gifts and
care activities for all female employees, and deeply integrated brand culture with gender equality and employee
well-being, demonstrating its respect for and empowerment of its female employees.
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Mid-Autumn Festival Activities
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The Company organised employees to participate in traditional folk activities, including paper fan DIY and lantern
making, allowing them to create Mid-Autumn Festival keepsakes by hand and experience intangible cultural
heritage skills and the festive sense of ceremony.
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Employee Growth

Employee Training and Talent Development

To build a strong brand, a company must cultivate talents. The
Group promotes the synchronised enhancement of individual value
and the brand’s social value via a comprehensive talent development
system. We believe that the continuous growth of our employees
is the driving force for our long-term development, and consider
“open growth” as one of our key values. We not only provide a
comprehensive benefits system, but also stimulate employees’
inner potential and support their continuous progress on both
occupational and personal levels through systematic training and
clear career development paths.

In terms of career development, we have built a “dual-track
promotion system” that allows technical professionals to be
promoted within the professional sequence without transferring
to management positions, ensuring diverse career development
paths. Moreover, we regularly hold monthly communication
meetings for core positions and managers to exchange ideas on
business strategies and personal development plans, promoting
mutual understanding and collaboration. For high-level experts and
management cadres, we continuously hold various online and offline
training sessions in the form of online micro-courses and offline
training camps to constantly enhance the knowledge, vision, and
management skills of our core talents. We have developed a total
of 131 original courses and 222 videos. In 2025, we offered both
online and offline management trainings, professional competency
enhancement trainings, and general skill trainings for over 2,200
participants, which effectively enhanced the comprehensive quality
of our talent team.
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Auntea Jenny Business School/Internal Trainers

For new employees, the Group offers systematic onboarding
training covering corporate culture, development history, rules and
regulations, business structure, anti-corruption training, and the
use of office tools. This helps them quickly adapt to the working
environment, integrate into the team atmosphere, and smoothly
begin a new stage of their career development. In 2025, the
headquarters and regional offices collectively organised over 30 new
employee training sessions.

In terms of professional skill enhancement, we continuously
encourage all business centers to cultivate talents, especially
for professional positions in the product R&D center and digital
technology center, providing strong support for business
development.

(E8)EXRHBRAR
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AEETRBAERUANE THZE - FfY  To empower the development of employees with different ranks
BRETIEESR |E—EBAELGEEFS I and positions, we have built an exclusive online learning platform
3l A9,30064FIFE = HEBEFI2 - LAEES  called “Cool Academy” and introduced over 9,300 high-quality

B ZHENEEERER 20254 +  third-party courses to establish a multi-layer and multi-dimensional
T LREG FEBEHHEH#810,571.5/)y  learning resource system. In 2025, the total online learning time on
B BABHTEINHEXE - this platform throughout the year exceeded 10,571.5 hours, which

greatly facilitated the continuous growth of our employees.
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The Group places great importance on the occupational health and
operational safety of its employees. We strictly comply with relevant national
laws and regulations, have established an occupational health and safety
management system covering all employees, and get certified under the I1ISO
45001 Occupational Health and Safety Management System. The Company
systematically carries out safety management work through institutional
development, education and training, emergency management, and material
support, committed to providing a safe and healthy working environment for its
employees.
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We continuously raise the safety awareness among all staff and have
formulated standardised publicity and training mechanisms:

Regularly organise safety incident case studies and safety
warning education activities to strengthen employees’ risk
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Launch fire emergency drills as planned, and hold annual
emergency drills for operations in confined spaces to enhance
employees’ emergency response and self-rescue/mutual-
rescue capabilities;

Continuously popularise safety precautions during daily
meetings in plants to maintain employees’ sensitivity to safety
risks; and

Establishing a regular safety inspection mechanism at the store
level to ensure that operations comply with safety standards
and regulatory requirements.
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To ensure on-site operational safety, we have assigned full-time
safety officers and Fire Facility Operator at its factories. They
are responsible for daily inspections, hazard rectification, safety
data management, and emergency response. A regular safety
supervision mechanism is available. In addition, we provide front-
line employees with personal protective equipment that matches
their operational risks, including dust masks, safety shoes, earplugs,
and back support belts. Distribution standards are formulated based
on operational hazard assessments and work intensity to ensure
timely replenishment and replacement of labor protection supplies,
effectively reducing occupational hazards.

During the Reporting Period, there were no work-related fatalities,
and zero major safety accidents, enabling the Company to maintain
a safe production record for three consecutive years.

When partners make progress, our strength becomes more solid.
We have built a standardised and digitalised store operation
management system to provide franchisees with full-lifecycle support
and compliance supervision, ensuring the sustainability of the store
network and safeguarding brand reputation and consumer rights.

To ensure consistency in product quality and service experience
between franchised and self-operated stores, we have formulated
unified standards for all aspects of store operations. These cover
requirements for store design, employee uniforms, menu standards,
pricing systems, promotional activities, advertising, product
preparation, equipment maintenance, environmental hygiene,
employee codes of conduct, and employee training.
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We have set up training centers in cities, including Shanghai,
Chengdu, Zhengzhou, Shenzhen, Shenyang, Tianjin, Jinan, Hefei,
Qingdao, and Xi’an, where professional trainers provide standardised
training and opening guidance to local franchisees and stores. The
Group has built the online learning platform Auntea Jenny Academy
to help franchisees offer store staff training at any time. We had a
total of 11,757 person-times of training in 2025.

To ensure the hygiene of store operations and the quality of
products, we systematically standardise the entire beverage
production process, clarify operational procedures and quality
standards, and require franchisees and store employees to strictly
adhere to them. The Group provides continuous weekly live
broadcasts and monthly online training for franchisees and their
employees. For food safety-related training alone, we had a total of
over 460,000 person-times of training in 2025.

In addition, core department heads and instructors from the Group
regularly visit franchisees to organise partner training camps and
symposiums for regional franchisees, helping them understand the
latest industry trends and enhance their store operation and employee
management capabilities. In 2025, the Business School organised a
total of 5 partner training camp sessions, helping franchisees improve
their management skills and operational thinking.
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We have established a full-process, standardised mechanism
for supplier selection, evaluation, grading, and replacement. We
integrate product quality, food safety, and ESG requirements
into the entire supply chain process, and continuously optimise
procurement and quality control procedures to ensure the stability
and sustainability of the supply chain.

We maintain a list of qualified suppliers and a reserve of alternative
suppliers. During the Reporting Period, there were no major
supply disruptions, early contract terminations, or shortages of raw
materials. Supplier management follows three core steps: data
collection and registration, selection review, and annual evaluation.
The entire process is recorded through the Supplier Relationship
Management (SRM) System to ensure traceability and verifiability.

° Data collection and registration: Procurement specialists
are responsible for conducting supplier screening activities
and comprehensively collecting relevant data about qualified
suppliers. Prospective suppliers must meet basic selection
requirements: possess more than half a year of production
experience in related products, employ professional quality
control personnel, involve no major food safety incidents within
the past year, and have no record of integrity issues.

° Selection review: Quality control specialists conduct reviews
based on five aspects: licenses and certificates, sample
assessment, on-site inspections, after-sales service, and
emergency order handling capabilities. Only after passing
the review can a supplier be included in the list of qualified
suppliers.

. Annual assessment: Qualified suppliers must pass an annual
performance assessment to continue the cooperation. The
Company can establish long-term cooperative relationships
with outstanding suppliers upon approval by the quality control
department.

° Hierarchical management and replacement mechanism:
Suppliers are managed in hierarchies based on their annual
scores. Suppliers that are found with major quality issues,
breaches of contract, fraud, or bribery and refuse to rectify are
directly removed from the list.
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After accurately assessing the actual needs of disaster-stricken 4
groups and the difficulties of special groups, we immediately
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The Group conducts daily supplier management in accordance
with the Supplier Data Management Procedures, fully incorporating
ESG assessments and environmental standards into the supplier
evaluation system. Green certification serves as an important
reference for identifying green suppliers. A replacement mechanism is
implemented for non-compliant suppliers, with quality improvement
support provided when necessary to promote the overall
sustainability of the supply chain.

We firmly believe that a business’ growth is inseparable from the
support of the community. We actively fulfill our corporate citizenship
responsibilities, committed to building sustainable communities
together with our employees, customers, and business partners.
We bring practical and long-term benefits to local communities
through various forms, such as corporate charity activities, forging
community partnerships, and mobilising employees to participate in
volunteer services. Our goal is not only to create economic value, but
also to promote the well-being and harmonious development of the
community.

made emergency donations. Relying on the mature supply &
chain system and regional coordination mechanism, the -
Company completed the procurement, sorting, and targeted
transportation scheduling of emergency supplies in just 24
hours, ensuring that the supplies were quickly delivered to the
groups most in need. Concurrently, it donated RMB100,000 in
cash, earnestly fulfilling its corporate social responsibility and

providing relief to the affected people.
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“Nourish and Heal the Heart” Psychology Course
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In collaboration with a psychological counseling center, we created a 3-month course. From scientific stress
reduction to self-growth, the progressively designed course fully implemented the “food nourishment + spiritual
cultivation” concept, accompanying over a hundred urbanites in overcoming anxiety and relaxing.
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On August 7, 2025, the Company worked with the Meituan Green Plan to launch
an environmental initiative on the recycling and reuse of plastic beverage cups to
promote the implementation of environmental concepts. During the event, users
could complete the “Reborn good cup” recycling task online. For every 15-20 plastic
beverage cups deposited into a recycling machine, they could redeem an eco-
friendly backpack themed on “We are in a plastic relationship”.
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We are always committed to turning us into an environmentally friendly enterprise.
Upholding the core concept of “Green development, sustainable operations,”
we deeply integrate environmental responsibility into the entire process of supply
chain, warehousing, delivery, and store operations. We continuously improve
energy use efficiency, comprehensively promote green operations, and have
obtained ISO 14001 Environmental Management System certification.
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The Group values the efficient and rational use of various resources.
Focusing on core resources, such as energy, paper, and equipment,
the Group reduces resource consumption and enhance resource
utilisation efficiency through technological transformation, model
innovation, and management upgrades, achieving a symbiosis of
resource recycling and conservation.

In the production and warehousing stages, we actively promote
energy-saving technological transformations. All areas of our
factories and warehouses have fully adopted energy-saving LED
lighting. Workshop power transmission equipment is equipped with
energy-saving motors and variable frequency control systems, and
our air compressors use variable frequency models with permanent
magnet synchronous motors. Compared to traditional solutions,
this has led to a significant overall reduction in energy consumption.
In addition, the installation of an ice-water pre-cooling device at
the front end of the cold storage effectively reduces electricity
consumption during the quick-freezing process by optimising the
temperature of materials before they are frozen.
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In daily operations, we increase energy efficiency digitally by
moving local machine room services to IDC (Internet Data Center)
facilities, and sharing infrastructure to reduce energy consumption.
Furthermore, we implement energy-saving management systems

B EEE T NIEE « FREEFEERES1T  at our headquarters and regional offices, advocate energy-saving
Wi ETH - H488:  practices such as powering off at the end of the workday and turning

RETRE - B AHFE
) off monitors during lunch breaks, and establish a responsibility
system for inspecting public facilities to eliminate energy waste.
RESSAGHAR WAZRREEE

Standardised Management in Office Scenarios

System Upgrades in Warehousing Scenarios

2 HERA—REEMLEDE A RS B IRAAEHI R4t
Comprehensively adopting Grade 1 energy-efficient
LED fixtures and smart lighting control systems;

B N REETTEENCE - B T R RRE
i

Implementing variable frequency retrofits for power
equipment and establishing a regular maintenance
mechanism;

BleeFREELERN  BBNERRERDL
BRK

Improving cold chain storage and operational
models, and reducing loss of refrigeration capacity
by thickening insulation layers;

225 = WUBR e e m W R B AR TR R A AR E
RAIEREATERS KSR AERER
Installing high-efficiency compressors and heat
recovery devices to improve energy utilisation
efficiency, and adopting a “night-time off-peak pre-
cooling” model to rationally schedule electricity
usage;

BIBEAREE R - R RARIERE ©
Reducing natural gas consumption through waste
heat recovery technology,

R LRI A EHITEREIRGIE
Implementing energy-saving management systems
at headquarters and regional offices;

BEE T TS TR R EITRETRE
Saving energy by encouraging employees to turn off
their devices at the end of their workday and turning
off monitors during lunch breaks;

B AR KORE AR - B - ZHERERE
BEAEENRR  BEEBRLERE -

Establishing a responsibility system for inspecting
public facilities to prevent lighting and air
conditioning devices from running unattended for
long periods, thereby reducing daily office electricity
consumption.

BiE - HERERRE2025 Environmental, Social and Governance Report
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The Group is copying its experience in energy-saving retrofits to
other operational areas. Assessing the energy consumption levels of
various facilities will lay the groundwork for the future promotion and
application of high-efficiency equipment.

=P - RRERBERED

Case Study: Paper and Equipment Resource Conservation

NREBBRD S REAEHAHET - AARERREEE - BURIARERRE - R - B REERERES -
RAERBETOIRRE  FLARBRATHSIEEE  BERARBERBRINA  BRESTFEEDSE 2
FUBITHEHAED B ERMAEERLEZ R -

The Company effectively reduces paper resource waste by promoting paperless offices across all scenarios
and controlling paper usage norms. Apart from this, we have established an equipment resource recycling
mechanism. Through initiatives such as centralised recycling and disposal of old equipment and labelling
laptops with environmental logos, we achieve equipment resource recycling, reduce electronic waste pollution,

comprehensively practice the green office concept, and promote resource conservation and recycling.

AEERSERERERIR  AEBRY
TRRIEMETRERIEE B 12 - BA2025F AEE
& F|2030%F + AHAEEE2025F 25t
WAE% o RRAEBEFFERMZEZH
ERE - WERFAE -2025F  AHAE=
52 32K ELEE A o

KEREE

BAPBRKERERE  BERET(PEAR
HMBRFREE) (FEARKLMBENOK)
(REARKAMBIKE RN ARV ERF AR
ER - BREIEKERNA - REKERM
PR -

To continuously enhance energy management performance,
the Group has set a clear energy conservation and emission
reduction target: By 2030, cumulatively reduce per capita electricity
consumption by 5% compared to the 2025 baseline. In the future, it
will review the progress of this target annually and make adjustments
as appropriate. In 2025, the per capita electricity consumption was
2.32 MWh/person.

Water Resources Management

We value water resources management and strictly comply with
environmental laws and regulations, including the Environmental
Protection Law of the People’s Republic of China, the Water Law of
the People’s Republic of China, and the Law on the Prevention and
Control of Water Pollution of the People’s Republic of China. We
rigorously manage water resources utilisation to improve efficiency.
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Our water consumption primarily covers warehousing, production,
daily office use, and our self-operated stores. On this basis, we have
established strict water resources control measures and have fully
adopted water-saving equipment and water recycling technologies.

In the warehousing stage, we have formulated and released the
Management Measures for water resources Use in Warehousing,
which specifies water consumption quotas and requires us to install
smart water meters for real-time monitoring and monthly statistical
analysis, set up a water conservation management team, and
organise regular training to ensure water use efficiency.

In the production stage, we use water-saving equipment and
water recycling technologies. In the cleaning process, we use
high-pressure, low-flow cleaning machines and have installed
water-saving spray heads and sensor faucets. For food preservation,
we use an atomizing spray system to achieve precise control and
enhance freshness. At the same time, we have established a water
recycling system to collect, treat, and reuse wastewater from
cleaning and thawing, thereby minimising fresh water consumption.

In our self-operated stores, we also actively promote smart water
equipment, use high-efficiency water-saving devices to conserve
water and optimise resource use. The water purification equipment
operates using tap water pressure, requiring no additional electricity,
thus reducing water and energy consumption at the source.

In office premises, we also regularly maintain water equipment
to minimise leakage and wastage, and actively promote water
conservation among our employees as part of our daily management
practices.

To continuously review and enhance the effectiveness of water
resources management, the Group has set a clear water
conservation target: By 2030, cumulatively reduce per capita
water consumption by 5% compared to the 2025 baseline. In the
future, the Group will review the progress of this target annually and
make adjustments as appropriate. In 2025, the per capita water
consumption was 78.19 m3/person.

During the Reporting Period, the Group’s water was primarily
sourced from the municipal water supply, and the water intake
process was normal without any abnormalities.
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The Group continuously focuses on the environmental optimisation
of packaging, and strives to promote the R&D and application of
green packaging. By using degradable, recyclable, and reusable
packaging materials, we reduce packaging waste and lessen the
environmental impact of the packaging process, contributing to
green and low-carbon development.

At the store level, we have promoted the use of degradable straws,
degradable cup bags, and degradable forks and spoons. The
selected materials comply with national standards on single-use
degradable catering utensils and biodegradable plastic shopping
bags. We ensure their compostable and degradable performance
through regular factory testing. We pilot degradable cups in specific
areas and encourage stores to reduce waste in takeout packaging,
taking practical actions to promote the environmental upgrade of
packaging materials.

For warehousing and logistics, we systematically advance plastic
reduction and minimisation efforts. Measures including promoting
the use of reusable pallets and piloting food-grade turnover baskets
enable us to effectively reduce the use of single-use packaging
materials. Additionally, we have established a recycling and reuse
mechanism for reusable packaging, and designed a closed-loop
process for turnover baskets to ensure their efficient reuse.

In the design phase for new product packaging, we adhere to
the environmental principles of plastic reduction, minimisation,
and recyclability, and continuously conduct testing of alternative
eco-friendly materials. Moreover, we encourage consumers to
participate in environmental actions, and promote the reuse of
packaging materials through designs like our New Year’s buckets.

In response to national sustainability policies and to reduce plastic
use, the Group has incorporated the use of reusable and degradable
packaging materials into its clear plans. It is actively establishing
a reverse recycling network for packaging waste to promote the
synergistic implementation of green packaging initiatives and
business operations.
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Case Study: Communicating Practices in Eco-friendly Packaging

FEmfEEED  BASAIBRERRRAMTERESERRRELEERBITRREANERER —E/TER -
TEEBBEMBMHIFEITIHE R (IR B )T TERE - MBIT ¥ EEEERE

In our brand communication, we highlight the environmental attributes of products like degradable cup bags
and eco-friendly straws as one of our key practices in fulfilling environmental responsibility. We disseminate this
information during specific product launches or at key marketing moments (such as Earth Day) through reports in
industry media.

6 REMBRIMER

Case Study: Technological Advancements of Straw Materials

EHREBRENRRETR  BAIEBRINEREEERRE(( - HBREERNVERER - KITRARESHR -
RS R AERRPT - SO BT ETTRIZE - ERREMEEEMETENARE T @ ARZES LA -
WEIAFTEEMEMEIPBT(RE R BT —fBfE) - RE R BN T8 R -

In our exploration of green packaging, we optimise it via technological advancements and quality control, driving
the low-carbon transition of our straw products. After industry research and multiple rounds of testing, we,
through quality control and production departments, have scientifically optimised the core material formula. While
ensuring that product performance and quality remain unchanged, we have adjusted the proportions of various
components and introduced the new bio-based PBT (polybutylene terephthalate) to create a more sustainable
formula system.

BEEYEE Waste Management
BMFIECEBENEERTE)  BIEEESD  We have formulated the Regulation on Solid Waste Management,
oM - 2REER  FRUJBPNZLE  and strictly adhere to the core principles of classified and graded

A WAEHREESPRMHAEANEEMEMN  management, full-process control, and closed-loop traceability. It
e - &Rk - BT - ARERDR  implements standardised, compliant, and transparent management
2ES - BREMAER - ERHEAEREIE  of waste generated throughout all stages of production and

RHRER o operation, and at the same time prioritises waste reduction and
resource utilisation to strictly prevent ecological and environmental
risks.

HERMEAR - BEER - AEEEE—  For general waste, such as food scraps, packaging waste, and

RRREEZEDY) - K%lﬁiﬁfiéﬂﬁ HERE  turnover pallets, the Group has established a management ledger
HERLFA  BEELEITRABSER  to promote reduction and resource utilisation. This includes
DB EERE - WK BEME - FE8  priortising the use of edible parts for charitable donations or as feed

EXHEEBEMETHERENSEFR - ingredients, and handing over packaging materials, pallets and so
forth to professional units for recycling, disposal, or repair and reuse.

HEEERSEHEBERIIEEANMER  For hazardous waste that may be generated during production
BEEY) - BAMEOEEREZFIIRERE - REBA  and equipment maintenance, we implement a full closed-loop

REGS  ZEEEEENEE#EITEE  management system in accordance with the law. We have set up
HEFEE - WES AR BRRAAE] - compliant temporary storage areas, commission qualified institutions

for clearance and disposal, and maintain a ledger to ensure
traceability of waste.
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We have a management system covering wastewater collection,
treatment, and discharge to ensure the standardisation and
compliance of our sewage treatment activities. We have own sewage
facilities, equipped with treatment units, such as grates, equalization
tanks, bioreactors, membrane treatment (MBR), and disinfection,
which treat wastewater generated during the production process.
The quality of the treated water meets relevant national and local
discharge standards, which is discharged uniformly through the
industrial park’s pipeline network.

In terms of water quality management, we have established a
monitoring approach that combines self-monitoring with third-party
testing, including routine water quality records and regular testing,
in order to confirm that the discharged water quality complies with
national and local standards. We also conduct routine inspections
of sewage treatment facilities and related pipelines, and dispose
of sludge and waste chemicals in accordance with environmental
management requirements to mitigate environmental risks.

The Group has formulated continuous improvement measures,
including enhancing automated control capabilities, strengthening
personnel training, improving online monitoring configurations, and
keeping up with the latest environmental regulations, so as to further
improve wastewater management level and regulatory compliance.

During the Reporting Period, the Group’s wastewater discharge
complied with all relevant discharge standards, and no excessive
discharge occurred.

In terms of exhaust gas management, the Group continuously
optimises its production and operational processes, strengthens
standardised control over key stages that may generate exhaust gas,
and strictly implements relevant national emission standards. In the
production stage, we reduce emissions at the source by optimising
processes and using clean energy. In the meantime, we manage
our company vehicles in a standardised manner to ensure their
emissions meet relevant standard requirements.
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The Group places great importance on effectively addressing climate
change throughout its operations and takes proactive measures to
enhance its ability to respond to extreme weather events and related
disruptions. We deeply recognise that climate change presents
both risks and opportunities. So, the Board continuously monitors
related factors to strengthen the ability to respond to climate-related
challenges.

We have integrated the governance that addresses climate change
issues into the overall ESG governance structure of the Group. The
Board, serves as the highest decision-making body for the Group’s
ESG affairs, is responsible for reviewing and determining climate
change-related targets. The ESG Committee places high importance
on the identification of and response to climate change-related
risks and actively promotes the implementation of climate strategies
and action plans. For details, please refer to the ESG Governance
Structure section of the Report.

In the future, we will continue to strengthen our climate governance
capabilities to maintain strategic focus, enhance operational
resilience during the low-carbon transition, and create long-term
sustainable value for stakeholders. To continuously strengthen
the governance and decision-making capabilities of the Board
and management regarding climate issues, the Group, during
the Reporting Period, planned to invite a third-party professional
institution in the future to organise climate-related training or sharing
sessions for the Board and senior management, which will help the
decision-making body to stay abreast of guidance trends, deepen its
professional knowledge, and enhance its climate-related professional
capabilities in strategic planning and risk management. Currently, the
Group has not formally incorporated climate-related factors into its
senior management remuneration policy.

The Group has established a regular assessment mechanism for
climate risks and opportunities, periodically reviewing their potential
impact on overall operations and various parts in the value chain.
During this year’s assessment process, we systematically identified
and analysed the specific potential impacts of climate-related risks
and opportunities on our operating model and financial performance
in the short, medium, and long term, based on our own business
characteristics and with reference to international mainstream climate
scenario forecasts and external professional advice.
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Effect on the Group

EREAR
Physical Risks

BE - BER - BRFE
HARRIRREEHA M
EREHER  BERT
RES

Risks of supply chain
disruption and threats to
employee health caused by
sudden extreme weather
events, such as typhoons,
heavy rainfall, and high
temperatures.

HERDE S L ERER
WRX - ERHEER B
IREXVEELERER
RBEXH - PIEREER
BUR D

Losses from production and
operation stagnation due

to supply chain disruptions,
inventory write-offs,

medical and compensation
expenses related to impacts
on employee health, and
reduced revenue from
temporary store closures.

o REAE/BREREEA
EEEEENEE(D
BIRTIERH) «

o EERRBEBNRAN
PLeiE -

o RERKERIHEE
FIEEERAR

¢ |mplementing
preventive measures
for employees during
typhoons/heavy rainfall
(e.g., remote work
arrangements).

¢ Monitoring weather
forecasts and activating
safety protocols in
advance.

e Proactively adjusting
store operations and
logistics based on
weather alerts.
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o HPIERLS - EWRME
FRAEMIT RS - #
EERREARRER

HIRERE
Chronic Risks  Sea level rise, rising average  Increasing costs for facility Medium-to-  Medium ¢ Reasonably controlling
temperatures, changes in protection and maintenance,  long term multiple temperature
rainfall (water) patterns, and ~ with decline in store zones in warehousing
extreme changes in climate  revenue. facilities and leveraging
patterns. digitalisation to

achieve full-process
visualisation and
traceability of material
delivery, and ensuring
the supply of fresh,
high-quality materials
and food;

e Carrying out energy
efficiency upgrades
for store refrigeration
and air conditioning
equipment, and
promoting smart
temperature control
systems to reduce
long-term energy
consumption.
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Potential Financial Effect Response Measures

HEBNEE

Effect on the Group

BARR

Transition Risks

REREESR Ef LR ARRE TR H R
1 ERACEEE
ko AEBBERESIE
BHERE

Policies and Due to increasingly

Regulations strict policies on energy

conservation and emission
reduction, failure to meet
regulatory requirements
will expose the Group to
compliance risks such as
penalties.

FAEEIC, - B MRS
RABRBRARK

Paying fines and increasing
costs for rectification and
compliance investment.

hEH

Medium-to-
long term

ot

High

o ZREEBY - UHER
BRI A SR A
JER ©

o RERHMBAS &
PERREARRER
TREEMB R -5

o BEERENLRY
RERNE - AFARE
R HER R AR
Ao

e Keeping abreast of
regulatory trends to
ensure that emissions
comply with the latest
policies and regulations.

e Setting long-term
decarbonization targets
to align corporate
strategy with national
environmental and
carbon emission goals.

e Optimising production
processes and pollutant
treatment facilities to
minimise emissions,
discharge and energy
use.
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HEBNEE

Effect on the Group

Bt BRER TR RITE
B E AR ARA

Technology Emission reduction
technologies require
greater costs in the context
of dual carbon goals.

% EPHERERNHESR
SN - TR RE PR
EmMEIEN

Market Increased customer

demand for sales of low-
carbon products, and
increased market and
customer demand for low-
carbon products.

EERENE

Potential Financial Effect

HPERTERES « R AL
e RARAES

Increased procurement and
R&D investment in emission
reduction technologies
increases cost pressure.

Emft - HERALN -
ERBIREREHENT

B

Due to increased investment
in product upgrades and
RA&D, failure to adjust in a
timely manner will lead to a
decline in revenue.

2 L

Period

PR

Medium-to-

long term

hRY

Medium-to-

long term

i
TERE
Degree of
Financial
Effect

Medium

Medium

FEH B

Response Measures

o EMELRE RIERREATAY
A -
o BERBURREEREX

% o

¢ Increasing the
adoption of energy-
saving and low-carbon
technologies.

e Improving equipment
to enhance energy use
efficiency.

o FEETEERERRZ
BRE BREULNRE
RERE  REMER
% NEGHBEN

N
17
A °

e The Group
comprehensively
promotes the use
of green packaging,
including biodegradable
straws, cup bags,
and utensils, to gain
consumer recognition.

=
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Effect on the Group
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Customers and the market
are concerned about the
Company'’s sustainable
development performance.
A poor reputation will
impact the Company, and
the resulting reputational
risk will be easily
overlooked.

Reputation

i
BERBTE HERH TERE EHEE
Degree of
Financial
Potential Financial Effect  Period Effect Response Measures
EPRAGHERTRE &£ RBH h o AEERRAEZTIRE
MEEEERA BHAERARAR  HEE
ENRRELERE
# BEARERER
RRRIEZHREH1TE
B fTESHE R
ENASETR
Customer attrition leads to Short term Medium ¢ The Group actively
a decline in revenue and communicates with

increases brand restoration
costs.

the public, consumers,
and other stakeholders
through diverse
channels and methods
to disseminate its
green, low-carbon, and
environmentally friendly
concepts, as well as its
innovative actions and
achievements, thereby
building a socially
responsible corporate
image.
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HERNTE BERBTE HERH TERE EHEE
Degree of
Financial
Effect on the Group Potential Financial Effect  Period Effect Response Measures
®E
Opportunities
Bffris FIBERRNARE - BERATRE - RRE # ERRIREEN - BERE
mERTEEETHERR
BE - RENBERT #
BERIMIE -
Technological ~ Reduced cost of renewable energy, leading to lower Medium-to- ~ Medium Using degradable
Opportunities  operating costs. long term packaging materials helps
end products comply with
the sustainability policies
of various countries, win
consumer recognition,
and promote product
globalisation.
ARIRR RERBRIRST - EMERT  EEMATH - RRE H RFRERAE - m3gKER
BE - RERENSBEA
SHRBRERRIERAS
EAN S
Energy Improved energy efficiency leads to increased corporate Medium-to- ~ Medium Measures, such as
Sources efficiency and lower operating costs. long term improving energy efficiency,

strengthening water
resources management, and
promoting waste sorting and
reuse, will boost the Group’s
core competitiveness in the
medium to long term.
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FHE REEE RKRERE
CHAPTERV ENVIRONMENTAL RESPONSIBILITY AND GREEN DEVELOPMENT

[ fe 3 Risk Management

AEFBET TESIBE  d®  SRB=AK#%  The Group has established an ESG risk identification and response
ERESGE M RIEEEE R » @BFERE  system. Through annual risk assessments, dynamic monitoring,
feshfh - BhREESEIFNESTEZ - AXMPHEE  and emergency plans, it effectively controls major ESG risks. This
KESGEg - AEEE M RIZMEERER  section focuses on the identification, assessment, and response to
KR F(HEpEY - Ea @ EMESGE  climate-related risks. For details on ESG risks in other dimensions,
FIERAREIRRERE | ZEHFMEAR - please refer to the Risk Management section of the Report.

N AlE MR R AR RS B A T - BOINBEXBRAANEBRRRSR - TERRES - &

2 B 58 7
Risk
Identification

BB
Risk
Assessment

JEBL B P
Risk
Response

JoR i B 42
Risk
Monitoring

NEDER - HEA BRI R R S5 E -

The Company regularly conducts identification of climate-related risks and opportunities. In partnership with
external professional consultants, it analyses macroeconomic policies and industry development trends,
and conducts internal communication to jointly create and update a list of climate-related risks and
opportunities.

A LR EE RS TEE R AR B ERERE - MEGARRSR - EMARER
L EMERNELIEST - WREERRR -

For the identified risks and opportunities, we comprehensively assess their likelihood of occurrence and the
severity of their potential impact to determine the overall risk level. This allows us to prioritise climate
change-related risks and highlight significant ones.

SHEFHEHAEARR - ARGEHE I EARERTHHE - BBER  BEIEBRE T AFREER
ke - FREEEBRIGEE

For the major risks identified, the Company formulates targeted response strategies and action plans to
effectively manage risks through elimination, mitigation, or transfer, and at the same time seizes related
climate opportunities.

B IRt R AR BB A BN AR B b - T EREAR N T AT BB B - W B IR B A T HATE SR
HRESSNEEERFERRGKEBER - TFHARK -

We continuously track the dynamic changes in climate risks and opportunities, regularly review and update
the list of risks and opportunities, and have established a mechanism of regularly reporting to management
to ensure that the Board and management are kept informed of climate-related information to support
decision-making.
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FHE RESE KRR

CHAPTERV ENVIRONMENTAL RESPONSIBILITY AND GREEN DEVELOPMENT

BESMEMEEREYEVHEERER
BMEELAERABZERR  UKET
BRFERY R EE B 42 - LA20254F BEAEF - B
2030 1A = R A HE O E PR 1E5% © M
BEFERGEE REE2M P REIREB
EER W EREEBETHEE © 2025
F AR EREBENGEE B47.35 =&
LHREEA °

BPERETEBEPRNBNEZET
1F o MEHA - RAD B LZE TELH
ELNERY BBEIK - R EESE
Rl - BRESRER - ARBIBKEERE
YA RIMEREE S EBIRE RS
BERKBEHRANZR S EAZELE -

HRERENRPINES - BISEREE
BSR B BT R BRIE iR I TE I 2 7 BRI
K[ &k | B IR O R ENBUES -

d R 2024 B EMETE N BERRERA 2
BERBRETERAGFAEBREEZR - AIHEUET
Bt o RRE 2025 F ERFTEVRER
BRI -

To systematically manage our climate impact and drive a low-carbon
transition, we have established a greenhouse gas accounting system
and set a clear emission reduction target: reduce our greenhouse
gas emission intensity by 5% by 2030, compared with that in
2025'". We will review our Scope 1 and Scope 2 emissions data
and progress towards our targets annually, and assess whether
adjustments are necessary. In 2025, the per capita greenhouse gas
emission intensity was 47.35 tons of CO2e/person.

We are continuously improving the identification and accounting of
Scope 3 emissions. During the Reporting Period, we have identified
and accounted for three categories: waste generated in operations,
business travel, and franchises. For the remaining categories, as
the data collection system is still being established, we are actively
developing a data management plan and will gradually expand the
scope of accounting in future reporting periods.

For our longer-term carbon neutrality vision, we will actively monitor
national policies and industry pathways, and set and announce a
long-term strategy aligned with the national “dual carbon” goals at an
appropriate time.

L Due to significant differences between the statistical boundary of the 2024
prospectus and the greenhouse gas inventory boundary adopted in the
Report, the prior-period data is not comparable. The Report uses 2025 as
the new base year for greenhouse gas emissions.
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PR B R X E BB B

Types of Emissions and Respective Emission Data’

NOHEM4E =
Total NO, emissions

SOMEREE
Total SO, emissions

PMEERR AR =
Total PM emissions

BERBFAAE

Total Air emissions

BT E B

Air Emission Intensity?

! RIBEE BRI RES B TES G EER
(EMFAC-HK Vehicle Emission Calculation)# #2
HOPERREGETERS -

2 ERBE R E ISR B R10.00 2 HE B
HEHRERE - REBTHRE - Ht210.00
25 - WIFBIRBHTHW - HRABEMEZER
BRERBLEHEZBEME -

T8 0.11
Tonne

g 0.02
Tonne

148 0.01
Tonne

U 0.13
Tonne

TN 0.00
Tonne/person

Calculated based on the emission factors provided in the EMFAC-
HK Vehicle Emission Calculation model released by the Environmental
Protection Department of Hong Kong.

Items shown as “0.00” in the air emission intensity indicators mean
extremely low emissions after accounting, which do not meet the display
precision, and are therefore presented as 0.00. This does not imply
absolute zero emissions. The relevant emissions are primarily from the
operation of a small number of company vehicles.
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o

o

BERBAGEKRE

Total Greenhouse Gas Emissions

BEESFR(HEN)S

Direct emissions (Scope 1)3

PR (B E2)

Indirect emissions (Scope 2)*

HibREZHER(EE3)

Other indirect emissions (Scope 3)

$BRI5  BERELHEREY)

Category 5: Waste Generated in Operations

$aRl6 : BREEIR

Category 6: Business Travel
R4 FETR SR

Category 14: Franchises
BERBEINES

Total greenhouse gas emissions
RERBEEREE

Greenhouse gas emissions intensity

FELRERRYNAES

Total Hazardous Waste Generated®

BEREVHNEE

Total hazardous waste emissions and discharge

BEREYHREES

Hazardous waste emissions and discharge intensity®

HBEVEERBREFEARANBEERER
M EZ B GBRMAE RO 2 80t
BEEME o BEMRE ERREEERR
FHREE - SRIER ARIRGE R B BIR AL -

HEDRERBREETEARKMBEELR
SEbE e Bl R S E AT —ae B A
FEHEME  REIH - HFIlPL - BE
REREEESSRZINEENHN -

R B 3 B IR R S R S e
IS S| YR BT R R R RE S 8 ]
HEBEERLLBTEN B2EEY BT
25 - BEIORAEMEEAAE -
BEFEEVHREECRERBERE  nr
AAEBEIAI0.00] » ITFRK B A ERE
ER

BiE SR EA#HRE 2025 Environmental, Social and Governance Report
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By 20254
Unit 2025

W —ftirE = 43,432.87
Ton of CO, equivalent

W =Stk E = 2,144.50
Ton of CO, equivalent

WS iR E S 34,062.35
Ton of CO, equivalent

W —fftirE = 0.03

Ton of CO, equivalent

W —fftixE = 684.42
Ton of CO, equivalent

M —ffbirE = 33,377.91
Ton of CO, equivalent

W —ftirE = 79,639.72
Ton of CO, equivalent

WS EREE A 47.35

Ton of CO, equivalent/person

B
Unit

T8 0.43
Tonne

WA

Tonne/person

0.00

Scope 1 greenhouse gas emissions are calculated based on the default
values for the characteristic parameters of common fossil fuels issued
by the National Development and Reform Commission of the PRC. The
relevant emissions are primarily from vehicle fuel combustion, natural gas
combustion in boilers, and refrigerant leakage.

Scope 2 greenhouse gas emissions are calculated based on the average
CO2 emission factors for the PRC’s regional power grids issued by the
Ministry of Ecology and Environment of the PRC, covering emissions
from purchased electricity in scenarios such as factories, training centers,
warehouses, offices, and directly-operated stores.

Classified as “hazardous waste” according to the Basel Convention on
the Control of Transboundary Movements of Hazardous Wastes and Their
Disposal, as mentioned in the Reporting Guidance on Environmental KPIs
published by the Hong Kong Stock Exchange. The data is sourced from
relevant records and ledgers.

The hazardous waste emissions and discharge intensity is extremely low
after conversion and is presented as “0.00” after rounding, which does not
represent an absolute zero hazardous waste.
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FEEEEREYNEE"

Total Non-hazardous Waste Generated’”

BERZVBIREE T8 31.15
Total Non-hazardous Waste Emissions and Discharge Tonne

BEEREYVHREE WE A 0.02
Non-hazardous waste emissions and discharge intensity Tonne/person

BRI D HEERAEES

Total Energy Consumption by Types

HSNEE S

Purchased electricity
RAR

Natural gas

S

Diesel

REREMERE

Total energy consumption
RERHREEE

Energy consumption intensity

KB

Total Water Consumption®

IKERHRERE

Total water consumption

IKERRREEE

Water consumption intensity

7 FETEGEHEREMHSEEERERED
EBAN) [BEEED T EBENEEY -
HEEEEEY ] - SIETRRARBTEME
EE °

8 BETRUHFE - BURRIRBBEME ) RARHH
FENBR RS RMHNEBERRAFTEA
15

0 KEFERE  BIRRRAMRAKKERE &
ETH - BP0 AE - - WAEREEEZ
AKX e

JKEL 3,899.10
MWh

KL 1,203.48
MWh

JKEL 95.59
MWh

KL 5,198.17
MWh

JKELRE A 3.09
MWh/person

By 20254
Unit 2025
STk 131,518.44
m3

SNITHKSSA 78.19
m3/person

All waste not falling within the definition of “hazardous waste” under
the Basel Convention on the Control of Transboundary Movements of
Hazardous Wastes and Their Disposal is classified as “non-hazardous
waste”. The data is sourced from relevant records and ledgers.

Energy consumption: Data is calculated based on the consumption of
purchased electricity and fuel and the relevant conversion factors provided
by the International Energy Agency.

Water consumption: Data is sourced from municipal water purchases,
covering water usage in factories, training centers, warehouses, offices, and
directly-operated stores.
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BERMBERAE

Use of Packaging Materials

BE

MEBERE

Total packaging material use

BE

MEHEREE

Packaging material use intensity

g3
&

Bl EEEE - £k BEREEER
EomESHRE(N)

Total Workforce by Gender, Employment Type,

Mté% APPENDIX

B 20254
Unit 2025

g 30,526.51
Tonne

WA, A 18.15
Tonne/person

Age Group, Employee Category, and Geographical
Region (Person)

B8

#Eo

Total workforce!©

MR
Byg

FiiR

ender

By age group

10

RESENSTHEATEIRAN(EERE)H
EATBAGEBHEZHMET - HEREH
K RBABAIRA -

10

B -

1,682
3 669
Male
g 1,013
Female
< 30B% 739
<30
30~408% 803
30~40
41~508% 127
41~50
>5073% 13
> 50

The statistical scope of total workforce covers full-time employees hired by
the legal entity within the PRC (including Hong Kong, Macau, and Taiwan).
As at the end of the Reporting Period, the number of part-time employees
was 32.

HERERIRE2025 Environmental, Social and Governance Report
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ZHER - EEEE - F&  EERER
HEESNESEE(AN)
Total Workforce by Gender, Employment Type,

Age Group, Employee Category, and Geographical

Region (Person)

EEBRE BESE 4
Employee category Chief Executive Officer

SREBEAE 42
Senior management

PREBAE 140
Middle management

—fRET 1,496
General staff

Hh & BRRE (BRBR B 1,646
By geographical region Chinese Mainland (excluding

Hong Kong, Macau and

Taiwan)

SN R 36

Overseas

BB - FRREE S HESRALLE
Employee Turnover Rate by Gender, Age Group, and

Geographical Region'

EEMKLL X 37.46%
Employee turnover rate
15 z 39.88%
By gender Male
=z 33.78%
Female
1 ETHBR-FNRZERHBEAH -FEFRE i Employee turnover rate = Total number of employee departures for a
XERIE B 125 category during the year + Total number of employees in that corresponding
category
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BMER - FRREE S HES R AL R
Employee Turnover Rate by Gender, Age Group, and

Geographical Region'

FHR < 308% 39.92%
By age group <30

30~405% 37.36%
30~40

41~5058% 25.98%
41~50

> 50m% 15.38%
> 50

@ PEAEREREIN) 37.61%
By geographical region Chinese Mainland (excluding

Hong Kong, Macau and

Taiwan)

TEIN [ 30.56%
Overseas

AIGEATHERR 20234

Number of Lost Days Due to Work Injury 2023

FSEREEHEYN (N 22 5 5
Number of work-related injuries (person)

AIEEAIIERE(X) 243.38 90.88 29.50
Number of lost days due to work injury (day)

E TR T A A S 0 0 0
Number of work-related fatalities

A TIERRR ML T M A BRI LL 0 0 0

Rate of work-related fatalities

I
ki

HERERHRE2025 Environmental, Social and Governance Report B
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BRURRESEERESHNZIEET L
Percentage of Employees Trained by Gender and

Employee Category

EEAH 100%
Total workforce
2z 2 100%
By gender Male
z 100%
Female
EEFA BESE 100%
Employee category Chief Executive Officer
BREEAR 100%
Senior management
RREIREAS 100%

Middle management

—MRET 100%
General staff

ENBIREESERE SRESTRZIN
PR (NE)

Average Training Hours Completed Per Employee by
Gender and Employee Category (Hour)

BEAEH 19.00
Total workforce
R 5 22.59
By gender Male
z 13.56
Female
EEHEE BREE 3.00
Employee category Chief Executive Officer
SREEAB 12.27
Senior management
FREEAE 36.67

Middle management

—fRET 17.58
General staff

02 Auntea Jenny (Shanghai) Industrial Co., Ltd. J& FFIE( /&) E AR N AR A A
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ZwER I NHEEHHE

Number of Suppliers by Geographical Region

P EIARRE(BRABR AN X 388
Chinese Mainland (excluding Hong Kong, Macau and Supplier

Taiwan)

BRE x 6
Hong Kong, Macau and Taiwan Supplier

S E EX 68
Overseas Supplier

ERENE R R R HIRER

Product and Service Related Complaints Received

RARNEE ma S AR A B0 #2522 = 2,942
Number of product and service related complaints Case

HERE 20254
Community Investment 2025
R E BT BITARE 75.7
Total community investment RMB’0,000

Bi5 B REAIRE2025 Environmental, Social and Governance Report 63
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ESG Guide
A. RE

A. Environmental

EEAT : BB

it

Description

Aspect A1: Emissions

—RIE

General Disclosure

A1A

A1A1

A1.2

A1.2

A1.3

A1.3

EHERBEREHN - KR HNEES BEREZEEVNE

Y

@ BE K

b) BEFHETABEATENEBERZLROINER -

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.

BERTE I R ARRA R IE Y

The types of emissions and respective emissions data.

EE(HBE) RREE(HE2))RERBHHE (LT E) R (WEA)
BEASESREL - BEREAE) -
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FELAEEEYEE CANGTE) R(ER) BE(MABEERE
fr - SERIHE)

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

B4 Auntea Jenny (Shanghai) Industrial Co., Ltd. & FF1E( 8) B X£RMHBER AT

WENME B
Locations of
Disclosure/
Remarks

Chapter V
Environmental
Responsibility
and Green
Development

FHE REE
THReRR

Chapter V
Environmental
Responsibility
and Green
Development

Environmental
Performance
Data

RBERBUR

Environmental
Performance
Data



ESG#E 5l

ESG Guide
Al.4

A1.4

A1.5

A1.5

A1.6

A1.6

BEA2 : EREMR

it

Description

FrEE mERE Y4
i« BEZETH) -

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).

28 (UM E) L(MER)ZE(WASGEEBRE

RORPTRI LAV BN E B IR e 2R iE L B R EREREY AP 5] o

Description of emission target(s) set and steps taken to achieve them.

R ERIRE B MBS BRI AR
L B IR P ERER B AR o
Description of how hazardous and non-hazardous wastes are handled,

and a description of reduction target(s) set and steps taken to achieve
them.

AFAET M HYREE B 1S MAER)E

Aspect A2: Use of Resources

—RRIEE

General Disclosure

A21

A2.1

A2.2
A2.2

BRERER(BIEEIR - KREARMEL) BB -

Policies on the efficient use of resources, including energy, water and
other raw materials.

RSN ERE R IEEER(WE - felh)@EE(UTETR
Rt &) RBE(MABEEEN - BIAREAE) -
Direct and/or indirect energy consumption by type (e.g. electricity, gas

or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of production
volume, per facility).

BROKEREE(WWASEESEN - BERMETE) ©

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

Fté% APPENDIX

WENME B
Locations of
Disclosure/
Remarks

Environmental
Performance
Data

EEE
T HEER
Chapter V
Environmental
Responsibility
and Green
Development

FRE RIRE
T HeiE
Chapter V
Environmental
Responsibility
and Green
Development

FHE RIRE

T aeRR

Chapter V
Environmental
Responsibility
and Green
Development

RIBERBUR

Environmental
Performance
Data

RIBERBUR

Environmental
Performance
Data

BRIE -2 RERRE2025 Environmental, Social and Governance Report
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ESG#E 5l

ESG Guide
A2.3

A2.3

A2.4

A2.4

A2.5
A2.5

BEAS : RER
RREFR—RIEE
Aspect A3:

The Environment
and Natural
Resources
General
Disclosure

A3.1

A3.1

it

Description

RFART S RO BEIRE A ek B IR R R E R G Lk B ARFT SR 25K

Description of energy use efficiency target(s) set and steps taken to
achieve them.

RISREGER KR LRI B ERERE - A RFRT /AR B 1R M RE
L B IRATERI R o

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

SR TR BRI EE CAMEE) R (ER ) BEEEMGE -

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

BIEBRITAHRRERRAERERENLENBE -
Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

R EREBHHRBERARARE RN E
@J o

Description of the significant impacts of activities on the environment
and natural resources and the actions taken to manage them.

TENERNEREATENT

OO Auntea Jenny (Shanghai) Industrial Co., Ltd. Y& FF#E( Fi&) BEZRMH AR A A

WENME B
Locations of
Disclosure/
Remarks

FLE RIRE
T HEEERE
Chapter V
Environmental
Responsibility
and Green
Development

FRHE RER
T HEEE
Chapter V
Environmental
Responsibility
and Green
Development
IRIBEBEE

Environmental
Performance
Data

TEM

Not applicable
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ESG Guide

B. #&
B. Social

[EEB1 : {8

it

Description

Aspect B1: Employment

—fRIER

General Disclosure

B1.1

B1.2
B1.2

[EEB2 : @FEHEZE

EAwI R RE - BEREA - TENH - &Y FEEe 2tk
RUSAE A R B A 7538 AR FIAY -

@ BEK: X

(b) BTHEBEITABEAFEMEREREANHER -

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare.

RIER - BIREE (2R - FiER RS DrES A -

Total workforce by gender, employment type (for example, full - or part-
time), age group and geographical region.

IR FRERIRLEE D HIEBRKLE -

Employee turnover rate by gender, age group and geographical region.

Aspect B2: Health and Safety

—RIKE

General Disclosure

B2.1
B2.1

ERARHZ2THERRRRERSBABEEEER

@ BX: X

(o) ETHEITABE

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working

FENRRAEMADINER -

environment and protecting employees from occupational hazards.

BEZF(BRERFR)BFRTTHHABKIILE -

Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.

Fté% APPENDIX

WENME B
Locations of
Disclosure/
Remarks

008 W
B
0t

&
&>
i

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

Social
Performance
Data

HEEMEIE

Social
Performance
Data

FNE FHHE
B[R A

=

=3

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

HEEMEIE

Social
Performance
Data

BiE SR EA#HRE 2025 Environmental, Social and Governance Report
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ESG#53| i HEME B3
Locations of
Disclosure/

ESG Guide Description Remarks

B2.2 EAIGEAIIEAS - HEEREIR

B2.2 Lost days due to work injury. Social
Performance
Data

B2.3 PR B R R 2166 - AT RERAE - FNE FHHE
Hirtm Al
=

B2.3 Description of occupational health and safety measures adopted, and Chapter IV

how they are implemented and monitored. Stakeholders

And Community:
Co-Creation and

Sharing

[EEB3 : R RIEI

Aspect B3: Development and Training

—RR IR BRRIHEEETT TIERE N MB N RBENBUR - fltiE7ES ENE FHE
B[R HAIH
=

General Disclosure  Policies on improving employees’ knowledge and skills for discharging Chapter IV

duties at work. Description of training activities. Stakeholders

And Community:
Co-Creation and

Sharing
B3.1 EMRRESFEN(INSRERE FREEES)ASNZIEERS HSENEE
Ltk e
B3.1 The percentage of employees trained by gender and employee category ~ Social
(e.g. senior management, middle management). Performance
Data
B3.2 EMRRESRERNEYD - BRESTHETIIN TR HEEREE
B3.2 The average training hours completed per employee by gender and Social
employee category. Performance
Data
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ESG Guide
[EEB4 : % T%#H|

it

Description

Aspect B4: Labour Standards

—RIE

General Disclosure

B4.1

B4.1

B4.2

B4.2

B IEET a2 TH)

@ BSK: &

(b) BEFHEITABEAZENBEBERIROINER

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and
forced labour.

R T IR GO AR R T T R AT -

Description of measures to review employment practices to avoid child
and forced labour.

3 IRE R BN E R B RIS LT EREREY 2288 -

Description of steps taken to eliminate such practices when discovered.

R - HERERHKE2025 Environmental, Social and Governance Report
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WENME B
Locations of
Disclosure/
Remarks

FNE BHHE
B[R ARk

=

=

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

FENE BHE
Bt HElH

=

=3

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

FHE BHE
BEA @ HAlt

=

E3

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing
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ESG#E 5l

ESG Guide

[EEBS : ftrEsEE

it

Description

Aspect B5: Supply Chain Management

—fRIFR

General Disclosure

B5.1
B5.1

B5.2

B5.2

B5.3

B5.3

B5.4

B5.4

ERHERNRE LT ERBECR -

Policies on managing environmental and social risks of the supply chain.

mREHMEERHEA -

Number of suppliers by geographical region.

R AREREERNED  AENTERENNHEEREE - URE
R DIEVERTIT REEERITOA o

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they are
implemented and monitored.

B R RS ERANRE R GRERES - LARMERERT
REFRITIE

Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.

R EBRE R E AR ES RIRRERMRENED] - ARBBHITR

BERTE -

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.
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WENME B
Locations of
Disclosure/
Remarks

FNE BHHE
B[R AN

=

=

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

HEERBIE

Social
Performance
Data

FNE BFHE
APl FLAH

=

-

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

FNE BHE
BaA @ Atk

=

3

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

FEMNE BHHE
Hirtm HElH

=

B

Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing
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ESG Guide
EEB6 : EREE

it

Description

Aspect B6: Product Responsibility

—fRINFR

General Disclosure

B6.1
B6.1

B6.2

B6.2

B6.3

B6.3

EHMMRRERMREHEREZSE  BS
FER

(@ BEK: &

(b) BTHBEITABEAFEMERERLANHER -

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided and methods of redress.

EEXEREXERAHTRZ 2 B2FIEMMERKKE D

Percentage of total products sold or shipped subject to recalls for safety
and health reasons.

CRENALBEEA R

EREBANE m MRFB R B AR TX -

Number of products and service related complaints received and how
they are dealt with.

i B v SRR AN AR A RV IE D) o

Description of practices relating to observing and protecting intellectual
property rights.

Mté% APPENDIX

WENME B
Locations of
Disclosure/
Remarks

FZE ARK
2 REERE
=

Chapter lI
Compliant
Operation to
Ensure Product
Quallity

HEEMEIE

Social
Performance
Data

S B0 B
L
1
R
2o
i

Chapter llI
Compliant
Operation to
Ensure Product

Chapter llI
Compliant
Operation to
Ensure Product
Quallity

R - HERERHKE2025 Environmental, Social and Governance Report

71



Ff %k APPENDIX

ESG#E 5l

ESG Guide
B6.4

B6.4

B6.5

B6.5

EEB7 : RES

it

Description

i E B BE R EMEUKIER o

Description of quality assurance process and recall procedures.

il B & BURRIE RALRECR - ARMBRSIT RESRIE -

Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

Aspect B7: Anti-corruption

—fRIER

General Disclosure

B7.1

B7.1

B7.2

B7.2

BN ILAREE - BR - BGFROE R ¢

@ BE K

b) BFHETABEAZENBRBERIROINER

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion, fraud
and money laundering.

RERIAAE BT AREEERE W EEBENESHARMEHNEE KR

N\ 4t
A °

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.

Rt B SR 48 3 SR IR - A RAB AR T M B RIO% ©

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.
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WENME B
Locations of
Disclosure/
Remarks

F=E ARK
2 REERE
=

Chapter lI
Compliant
Operation to
Ensure Product
Quallity

F=E ARK
2 REERE

==N

Chapter I
Compliant
Operation to
Ensure Product
Quiality

$_-% ESGE
B EREe

Chapter Il ESG
Governance and
Stable Operation

¥ - ESGE
A iRREE
Chapter Il ESG
Governance and
Stable Operation
¥~ ESGE
A REEE
Chapter Il ESG

Governance and
Stable Operation



ESG#E 5l

ESG Guide
B7.3

B7.3

[EHBS : HERE

it

Description

HAEE kB TRHEMNRESHE -

Description of anti-corruption training provided to directors and staff.

Aspect B8: Community Investment

—RRINER

General Disclosure

B8.1

B8.1

B8.2
B8.2

BRARSERTREEMEHEFENEREZEIHSE iR
MaE AR ©

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.

EIEREE(WHE  REFE  BIHR R L 8F) -

Focus areas of contribution (e.g. education, environmental concemns,
labour needs, health, culture, sport).

EEIBBMPAER(NSERERE) o

Resources contributed (e.g. money or time) to the focus area.

R - HERERHKE2025 Environmental, Social and Governance Report
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WENME B
Locations of
Disclosure/
Remarks

F_E ESGE
e RiEe
Chapter Il ESG

Governance and
Stable Operation

FMNE HHE
Hirtm HAIHE
Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

FEMNE BHHE
Bt HAIHE
Chapter IV
Stakeholders
And Community:
Co-Creation and
Sharing

e AR

Social
Performance
Data
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Category Sub-category

g

Governance

7

Governance

R SRR B R f A
8

Strategy Climate-related
risks and
opportunities

it WEMNE B
Locations of Disclosure/
Remarks

FEEISRARE L

Climate Change Response

Description

BB EBRIRAERER M SR IEHE

The governance body(ies) responsible
for oversight of climate-related risks and
opportunities

EEEARNESR  EELEERIEER
BN ERRIE - BEIEE R MIER
PHAE -

Management'’s role in the governance
processes, controls and procedures used
to monitor, manage and oversee climate-
related risks and opportunities

R A IRTRHAR RETERE Y - P HIREIR
BETANRERE - MERBHERK
AH R R RS -

FEH RIREE

Climate Change Response

FEH RIREE

FLEIT AR BRI BIRRIRAERE R - #7
BRI AR R AR ERIEEREY
e ERIRAREEERR -

FLERAT A B BB A0 B IR SRR AE B R SR A A
B RRSAEAEBEMA T ERITA
MRS RIS E (G2 - hHisk &) -

Describe climate-related risks and
opportunities that could reasonably be
expected to affect the issuer’s cash flows,
its access to finance or cost of capital over
the short, medium or long term;

Climate Change Response

Explain, for each climate-related risk the
issuer has identified, whether the issuer
considers the risk to be a climate-related
physical risk or climate-related transition
risk;

Specify, for each climate-related risk and
opportunity the issuer has identified, over
which time horizons — short, medium or long
term — the effects of each climate-related
risk and opportunity could reasonably be
expected to occur;
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Category Sub-category

KB FBEATER
il

Strategy Business model
and value chain

B FEEFIAR

Strategy Strategy and

decision-making

Fté% APPENDIX

a3t BEME B
Locations of Disclosure/
Description Remarks

REEITANMERREN  REIRES fEd AR
%g%%i%@ﬁﬁﬁ%%&iﬁ%ﬁﬁ
)R] ©

Explain how the issuer defines ‘short term’,  Climate Change Response
‘medium term’ and ‘long term’ and how

these definitions are linked to the planning

horizons used by the issuer for strategic

decision-making.

R RIRARERBMEEHEITANES  BHRIERE(L
BAMEEROE MMBERTE -

AT ANFEBRANEERES - R
fRIARE R R A B SR P a7 (Flgn - 38
i RENEERL) -

A description of the current and anticipated  Climate Change Response
effects of climate-related risks and

opportunities on the issuer’s business

model and value chain;

A description of where in the issuer’s
business model and value chain climate-
related risks and opportunities are
concentrated (for example, geographical
areas, facilities and types of assets).

BRBTACKMERETEEERBIIR  EERRE(L
R fA] e R R EE KR BB B 1S

B BRETAEINAER EFAHER
EORIEEEE R - AREMERIOER
2HEBIWER -

BRAETAE A LK R B SRED
78 T 18 SR T B2 EL SR SR SR anfe] FE ¥
RIREARRER REBNITERHEER -

Information about how the issuer has Climate Change Response
responded to, and plans to respond to,

climate-related risks and opportunities in

its strategy and decision-making, including

how the issuer plans to achieve any climate-

related targets it has set and any targets it is

required to meet by law or regulation.

Information about how the issuer is
resourcing, and plans to resource, its
current and planned actions to respond
to material climate-related risks and
opportunities in its strategy and decision-
making.

BiE SR EA#HRE 2025 Environmental, Social and Governance Report
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Category

Sub-category
SRR - B
RELBEN
E-BRI%R

I

Financial
position, financial
performance

and cash flows —
current financial
effect

Strategy

BRSO ~ B 7S
EEEY &2 N i
B -TRHMBE
gég

SRR

Financial
position, financial
performance

and cash flows
— anticipated
financial effect

Strategy
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Description

RARIAR R SR B A R BT ATEEE
BHRM AN - BHRBRBSRE -

BREHEET —ERFEREV B ®RE
PHEEMAGERAEERLEEZHAEN

BERERE - BARRIEEERER NS0

IR EEIT NEERPNOT NN - I75

i‘%fﬁ&fﬁﬁmuiuﬁkﬂumﬁ@*ﬁﬁ‘ﬁﬂ R R
E“]{E/m\ ©

How climate-related risks and opportunities
have affected its financial position, financial
performance and cash flows for the
reporting period;

Information about the climate-related risks
and opportunities identified for which there
is a significant risk of a material adjustment
within the next annual reporting period to
the carrying amounts of assets and liabilities
reported in the related financial statements.

BEITAREREEEREAHERRMEE
HSRERTR - WEBRIATEIR - FRHERM
BREEREH - PHERBARGOEAEIE -

%Eﬁé‘ﬁ}\%ﬁﬁﬂﬂﬁE@@Kﬁﬁﬁ%i@ﬁ’ﬂ%
 WEFHEMBEE RS RERRE
HH hEIR KRB IR o

How the issuer expects its financial position
to change over the short, medium and long
term, given its strategy to manage climate-
related risks and opportunities, taking into
consideration the factors below.

How the issuer expects its financial
performance and cash flows to change over
the short, medium and long term, given its
strategy to manage climate-related risks
and opportunities.

Ltd. JE LR ( E8) BXBM AR AT

WEMNE B
Locations of Disclosure/
Remarks

WEMA - REFERRRK
1 8 [ e B 8 ) 8L ) ERL AT
THE-ERBT—REFE
MBRROFEHNEABLE
1t - BRAF & EADE
RR=ET  SBRESHE
EVEREIEERAE R - B R A
SN ELBTERE - QF
EREMARARETRE - T
— % RAEHMREZRIR
g2 ok Hl
% THRARRESKED
HEREHE -

During the Reporting Period,
the Company continuously
identified and assessed
climate-related risks and
opportunities. As the impact
on the financial statements
for the next reporting
year is difficult to quantify
independently and the impact
measurement methodologies
are still under exploration and
refinement, the Company has
temporarily not disclosed the
relevant information to ensure
the accuracy and effectiveness
of information disclosure and
to avoid potentially misleading
stakeholders. Going forward,
the Company will accelerate
the establishment of a system
for identifying and measuring
climate-related financial
impacts, and continuously
improve the quality and
transparency of climate
information disclosure.



=5l

Category
i

Strategy

[\ i 12

Risk
Management

R EE

Risk
Management

R E R

Risk
Management

5

Sub-category
PR3-

Climate Resilience

Fté% APPENDIX

a3t BEME B
Locations of Disclosure/
Description Remarks

BITABZERA S ERREIENS - FEH RIREE

anfa] B e B E 1T RARMARRIS R 047

The issuer’s assessment of its climate Climate Change Response
resilience as at the reporting date.

How and when the climate-related scenario
analysis was carried out.

BITAARER - FHAREARERE  EHRIEEE
B AREEE R E BRI R R
mie MARRRERR -

The processes and related policies the Climate Change Response
issuer uses to identify, assess, prioritise

and monitor climate-related risks and

opportunities.

TITARRER - FHARRARERAE  EHRIREL
B AREEEFESR S IRIFERN

AR (B ETT AR A KA E AR IR
BREAMAKREEREABRBHNER

The processes the issuer uses to identify, Climate Change Response
assess, prioritise and monitor climate-

related risks and opportunities (including

information about whether and how the

issuer uses climate-related scenario analysis

to inform its identification of climate-related

opportunities).

RIRMERERERIEENHER - 5HE - BR BHRIREI(C
PROIMERIRIE - RIAIRAET ANE
BEREIERE - AREARELNME

The extent to which, and how, the Climate Change Response
processes for identifying, assessing,

prioritising and monitoring climate-related

risks and opportunities are integrated

into and inform the issuer’s overall risk

management process.

BiE SR EA#HRE 2025 Environmental, Social and Governance Report
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=5l T g BRENE HE

Locations of Disclosure/

Category Sub-category Description Remarks

ERERER  AERBHX BITANERBEERPANAEREBBEE  BHREKREL
PERE (AR — S LIREERT) - XD
7 BEUREREYN  BE2E=ERE
PERk - BEISREEREEBEM o

Metrics and Greenhouse Gas ~ The issuer shall disclose its absolute gross Climate Change Response
Targets Emissions greenhouse gas emissions generated

during the reporting period, expressed as

metric tons of CO2 equivalent, classified

as: Scope 1 greenhouse gas emissions;

Scope 2 greenhouse gas emissions; Scope

3 greenhouse gas emissions.
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Category
EENBE

Metrics and
Targets

EERER

Metrics and
Targets

EERER

Metrics and
Targets

5

Sub-category

RIRIERIEEY
G

Climate-related
transition risks

RIRAAREYIE
Rz

Climate-related
physical risks

RIRIAREHE

Climate-related
opportunities

it

Description
BITABRBA I X RAIREHEEER R
BNEENEREDNERADL

The issuer shall disclose the amount and
percentage of assets or business activities

vulnerable to climate-related transition risks.

BITAARBERFXRAEEEDERRT
ENEEIEHEDNESERANL

The issuer shall disclose the amount and
percentage of assets or business activities
vulnerable to climate-related physical risks.

BT ANBRBR S RAIRIEE BN EESK
EBESNESBREDL
The issuer shall disclose the amount and

percentage of assets or business activities
aligned with climate-related opportunities.

BiE SR EA#HRE 2025 Environmental, Social and Governance Report
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WEMNE B
Locations of Disclosure/
Remarks

BEHR - ARFHERRRER
1 8 [ e B 8 ) 38 ) ERL R
T ENAREERED
AR RIRARTZENIM G
& ERBEABBERNITA
2 EHUETELREINAE
BRI NEIRA B - R
RIEBBENEEMERRSE
1 BN SRR ELE
ERRE - REERELAART
EITHREE - KK RAKES
TEREERYBZENZE
BR  BERTERRENT
EMEFERAE

During the Reporting Period,
the Company continuously
identified and assessed
climate-related risks and
opportunities. As it is currently
difficult to reasonably compile
statistics on the financial data
of relevant assets and business
activities affected by climate
factors based on existing data
foundation and methodologies
without incurring additional
costs, the Company has
temporarily not disclosed
the relevant information to
ensure the accuracy and
reliability of its disclosure
and to avoid potentially
misleading stakeholders.
In the future, the Company
will gradually improve the
accounting system for climate-
related financial impacts
and continuously enhance
the completeness and
transparency of its information
disclosure.
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Locations of Disclosure/
Category Sub-category Description Remarks
BEREE BAXNEA BT ABRBRANRIEEERERR SR WEHA - RERFEBERIE
BARX  BESNIRENSHE o TR R BB W R AR
Metrics and Capital The issuer shall disclose the amount of A &&’\ﬁ/)ﬁ\iﬁ/ﬁ’\]?&g Ho i Ei
Targets deployment capital expenditure, financing or investment EB@%&%?%;? i“ ﬁ"ﬁ%a
deployed towards climate-related risks and uiﬁigfyj ;\?JFEBAHJEFE
opportunities. VR EZE T A NERRRE

B - REERE SR ENERNE
AR - B HSEARTT
ELEEERE  RAEREL
HATETEE - T—F 2
A ER 2 RIRAEET R
EmEpIETERE - BFIR
THERE R REE B HETE
M o

During the Reporting Period,
the Company continuously
monitored the impact of
climate-related risks and
opportunities on its capital
expenditure, financing and
investment activities. As
the relevant data is difficult
to identify and measure
independently from existing
financial information, and
the applicable impact
accounting methods are still
in the exploratory stage, the
Company has temporarily
not disclosed the relevant
information to ensure the
accuracy and effectiveness of
its information disclosure and
to avoid potentially misleading
stakeholders. Going forward,
the Company will continuously
strengthen the system for
identifying and measuring
climate-related financial
impacts, and orderly enhance
the quality and completeness
of relevant information
disclosure.
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Category
EENBE

Metrics and
Targets

EE;ER

Metrics and
Targets

EREMERE

Metrics and
Targets

5

Sub-category
o

Remuneration

ES

Industry-based
metrics

RIXIERE B IR

Climate-related
targets

it

Description

BT ABABRBERIZAEZE BREAE RN
AMAFIERER - KRPEENT EZH -

The issuer shall disclose whether and how
climate-related considerations are factored
into remuneration policy, or an appropriate
negative statement.

RE S B EIT AR — AR S IR
EHEBEANEBDABOITERER - =X
H2EERITERRFBERNTTEER -

The Exchange encourages the issuer

to disclose industry-based metrics

that are associated with one or more
particular business models, activities or
other common features that characterise
participation in an industry.

BITABRBRERERERERE BN
HERIMBRE N EREAEENEE N EA
RNERBORMBEREITANERMEME
% BRETEEREBHRER -

The issuer shall disclose the qualitative

and quantitative climate-related targets the
issuer has set to monitor progress towards
achieving its strategic goals; and any
targets the issuer is required to meet by law
or regulation, including any greenhouse gas
emissions targets.

BiE SR EA#HRE 2025 Environmental, Social and Governance Report
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WEMNE B
Locations of Disclosure/
Remarks

FELIRARE L

Climate Change Response

BEHA - RANRIEER B
RARRBITEBRBIES

During the Reporting Period,
the Company’s climate-related
targets were not set with use
of industry decarbonisation
methods.

WEBA - RRIARERRER
HBREREBYN

During the Reporting Period,
the Company did not use
carbon credits to offset its
greenhouse gas emissions.
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=5l

Category
EENEZR

Metrics and
Targets

5

Sub-category

MERERE B

Internal carbon
prices

it

Description

AT AAIB R EER R A FE AR E B (Fl
IMRERE R EBRIFEROMN)

BT AARTEERAER BN AN ST
ABREREBHENETE  NBEENEE
B MRETNRELAKRERE

Whether and how the issuer is applying
a carbon price in decision-making (for
example, investment decisions, transfer
pricing, and scenario analysis);

The price of each metric tonne of
greenhouse gas emissions the issuer uses
to assess the costs of its greenhouse gas
emissions; or an appropriate negative
statement that the issuer does not apply a
carbon price in decision-making.

82  Auntea Jenny (Shanghai) Industrial Co., Ltd. Y& FF#E( &) BEER N AR A A

WEMNE B
Locations of Disclosure/
Remarks

BEHA - ARFERIER
SNR BRI R 5 B R B R B
B TRIRIRR BRI E BES
BRI EARIE - ENE
GIPNGIESACES AN 13
MM ZEEF - NEREE
HHMDERN AR TR - B
R I U A BRRE ER R B R
o KK RABBABRE
REE FERELEFR - BY
HEENEIE BN AR ERE
HEEAAR  BERTRER
e IR MR AR LK -

During the Reporting Period,
the Company continuously
monitored the developments
of carbon emissions trading
mechanisms both at home
and abroad and actively
explored the application
pathways of internal carbon
pricing in strategic decision-
making. As the Company’s
business has not yet been
included in the mandatory
carbon emissions trading
system, the internal carbon
pricing mechanism is still in the
preliminary research stage and
has not been formally applied
to strategic and investment
decisions for the time being. In
the future, the Company will,
in light of policy developments
and its low-carbon transition
needs, steadily advance the
methodological development
and pilot application of
internal carbon pricing, and
continuously improve its fine
climate risk management.
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