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1.1.

1.2.

1.3.

About this Report

REPORTING SCOPE AND BOUNDARY

This Environmental, Social and Governance (ESG) Report covers
the Group and its principal subsidiaries. Unless otherwise specified,
the environmental key performance indicators (“KPIs”) included in
this report reflect the overall performance, policies and practices
of the Group’s operations in three areas: Hong Kong, its office
in Vietnam, and its electronic products trading business. These
KPIs relate to both environmental and social responsibility. In the
best interest of its readers, the Group carried out stakeholder
engagement activities. The aim was to identify aspects that
are material and relevant to the Group’s business and its key
stakeholders.

The ESG Report covers the Group’s sustainability efforts for the
period from 1 January 2025 to 31 December 2025 (the “Reporting
Year” or the “Year”).

BASIS OF PREPARATION

This Environmental, Social and Governance Report (this “Report”)
is prepared in accordance with the Environmental, Social and
Governance Reporting Code set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Listing Rules”). The Group has complied with all
the “comply or explain” provisions set out in the Code, and has used
this as the basis for the reporting framework of this Report.

REPORTING PRINCIPLES

This Report follows the three reporting principles set out in
the Environmental, Social and Governance Reporting Code of the
Exchange, namely materiality, quantification and consistency. The
specific application of each principle is described as follows:

o Materiality:

The Group, through systematic stakeholder engagement and
materiality assessment processes, identifies environmental,
social and governance issues that have a material impact
on its business operations and stakeholders. The relevant
assessment results and the identified material issues are
reviewed and approved by the Board. For details of the
stakeholder engagement process, materiality assessment
methodology and selection criteria, please refer to the
“Stakeholder Engagement” and “Materiality Analysis”
sections in this Report.

° Quantification:
This Report sets out quantitative information. Where
appropriate, it also includes explanations, along with the
standards, methodologies, sources and comparative data
used in calculating emissions and energy consumption.
These disclosures are intended to ensure that the data is
understandable and can be meaningfully compared.
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1.4.

1.5.

About this Report
AR AR S

. Consistency:

This Report adopts reporting and calculation methods
consistent with previous reports to enable meaningful
comparison of data. If there are any changes to the
disclosure scope or statistical methodology during the
Year, or any other relevant factors affecting meaningful
comparison, the Group will make appropriate explanations in
this Report.

REVIEW AND APPROVAL

The Board assumes overall responsibility for the integrity of this
ESG Report and oversees the Group’s management approach and
performance in respect of environmental, social and governance
matters. The Board regularly reviews the Group’s ESG-related
policies and measures to ensure that they are aligned with the
Group’s business direction and regulatory requirements.

This Report has been reviewed by the management and has been
considered and approved for publication by the Board.

COMMENTS AND FEEDBACK

The Group values the views and feedback from its stakeholders
on its sustainability performance. Should you have any enquiries
or suggestions regarding the content of this Report or the Group’s
work in relation to environmental, social and governance matters,
please visit the Group’s website at www.irasia.com/listco/hk/ruixin,
or contact the Group for further information.
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2.1.

2.2

Sustainability Governance
ARFERRER

BOARD STATEMENT

The Board has overall responsibility for formulating the Group’s
environmental, social and governance strategies, presenting this
Report, and assessing and identifying ESG-related risks. The Board
is also responsible for setting environmental targets and overseeing
the implementation of relevant policies and measures. These
efforts aim to continuously enhance the Group’s sustainability
performance.

When managing material ESG issues, the Board identifies relevant
issues, assesses potential risks and opportunities, and determines
priorities based on materiality. This enables the Board to formulate
governance measures that promote corporate responsibility
and create long-term value. If new ESG issues arise, they will be
submitted to the Board for further discussion. Where necessary,
the Board will consider seeking external professional advice.

To ensure effective ESG work at the execution level, the Board
authorises management to implement ESG policies and action
plans. It also requires management to continuously review and
optimise performance, and to report progress and improvement
recommendations on a regular basis. In addition, the Board
continues to strengthen the foundation of ESG governance
and enhance transparency in information disclosure. It strives
to effectively balance stakeholder expectations and needs. By
continuously exploring innovative solutions, the Board is committed
to maximising the long-term interests of all stakeholders, while also
achieving sustainability goals that deliver social benefits.

GOVERNANCE STRUCTURE

The Group follows the governance framework of IFRS S1 General
Requirements for Disclosure of Sustainability-related Financial
Information to establish a clear ESG governance structure.
This helps strengthen the supervision and management of
environmental, social and governance issues. At the decision-
making level, the Board leads all ESG work, makes major decisions,
and reviews performance. It also holds ultimate responsibility for
ESG strategies and targets. At the management level, the Board
of Directors’ Office has established an ESG Working Group. This
group is responsible for executing ESG governance decisions and
coordinating relevant work across departments. At the execution
level, each business department handles daily practices and data
management for the ESG issues relevant to its operations. This
ensures that all requirements are effectively implemented. Through
this three-tier governance mechanism, the Group continuously
optimises its ESG management system and enhances its overall
sustainability performance.
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2. Sustainability Governance
ASERRER

Level and Description of Responsibilities
B A% BAR E AR

Decision-making Level
REE
The Board is responsible for the leadership, decision-making
and approval of ESG work.
EEEBEESCIIENERE  REREL

Management Level
EEE
The Board of Directors’ Office is responsible for implementing the
Company’s ESG governance decisions, formulating ESG work plans, and
coordinating various departments to advance ESG-related work.
BEHEEWAZTEETEEAARESGAEARR  HIEESGL T2 - Wik
BEBPIHEEESGAERE T1E ©

Execution Level
HATRE
Other departments are responsible for the management and
implementation of ESG-related issues according to their respective duties,
and are responsible for the submission of relevant data and information.
EmEFIRBE S T - RESCHMZRBETEREEL - WA HERBERE
RERIEE -

The ESG Governance Structure of the Group

REEBER HERER

2.3. STAKEHOLDER ENGAGEMENT

The Group is committed to establishing smooth and effective
communication channels with its stakeholders. It also strives to
continuously understand their concerns and expectations regarding
the Group’s business operations and sustainability matters.
Through a variety of interactive channels — including employees,
shareholders and investors, customers, suppliers, government
and the community — the Group regularly collects opinions and
suggestions from all parties. This helps the Group optimise its
internal management mechanisms and formulate relevant strategies.
In addition, the Group enhances information transparency and
strengthens long-term mutual trust with its stakeholders through
daily communication, meetings and information disclosure.
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2. Sustainability Governance
AREERER

Employees Training seminars Remuneration and benefits

E& IR R HEfEE AT E
Internal communications Work safety and health protection
EBIBAR TRz BERRE
Employee opinion surveys Fair promotion opportunities
BEIRR#E NTEAKE
Employee communication meetings Career development paths
BT ARSR BRI RIS

Team building activities
Bl RS

Regular performance reviews
T HRE T A

Respectful and recognition-oriented
work culture

EHEHERBAMITEXL

Shareholders and Investors

Annual and interim reports

Protection of shareholders’ rights and

EYSE g FHE RS interests
Corporate website BR R AR
UNGIE R Long-term value creation
Corporate announcements and REEERE
circulars Risk management and internal control
YNSI/NSE e B T B % A BB
General meetings Complaint and feedback handling
EwN mechanism
RF N B REEIRHE S
Business and financial performance
EBMBRE
Level of information disclosure
=N
Customers Customer service hotline and email Protection of personal data
NS B RIS AR LB B A B RHREE
Social media platforms Business ethics and integrity in
HREERFE operations
After-sales service follow-up [EES LS I
E& R RE Product and service safety
Customer complaint handling channels EnfREEE
BREFEERE Timely response and handling of
Customer satisfaction surveys complaints
BEEREERAE KI5 [B1 8 N2 iR IR AR ER
Official website
EWaE i

Suppliers and Business Partners

GYEES G At

Contract review and communication
ERER BB

Supplier audits and visits
Mg EZ RFE

Supplier seminars

R A

Supply chain management
HIEEER

Timely payment of amounts due
R 508

Joint promotion of sustainable
development
HEEESABEERE

Mutually beneficial and win-win
cooperative relationships
BRHREAERE

Fair and transparent procurement
procedures

RN EARNRKERRF
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2.4.

Sustainability Governance
ASERRER

Stakeholder Means of Engagement Core Expectations
B0 E EgAHN ZHE
Government and Regulatory ° Policy consultations and thematic ° Strict compliance with laws and
Bodies meetings regulations
BUT & BB A o BRBAREESGH® o BAREPARER
o Industry seminars and workshops o Cooperation with policy
o ITEER RS implementation and inspections
o Written and electronic correspondence | © & BERATTRBE
o EEREFAXAER o Payment of taxes and fulfilment of
° Government press releases statutory duties
o RTETE AR B o BARARBITEEERE
o Regular compliance reviews and o Promotion of industry development
performance assessments o RETERRE
o TFHERES RFTRTM . Sound corporate governance structure
o TENEERERRE
Community ° Charitable cooperation projects ° Community involvement and co-
Fan ' o N =R (SEE building
o Participation in community activities . R PN:EE IS E S
o 2EMRED) . Support for local charitable and
° Publication of ESG Report educational projects
o FIBHESGHE o SRSV YNSIE S §=PEYE
. Reduction of negative impacts of
operations on the community
o WA EEH T RNEMPE
o Creation of employment opportunities
o BlER RS
MATERIALITY ANALYSIS 24, EEMEBBEIN

During the Reporting Period, the Group conducted a materiality
assessment based on the expectations and feedback of key
stakeholders. The assessment used surveys and interviews, and
applied a number of criteria. The entire process covered issue
identification, materiality determination, Board review and periodic
review. It also collected the latest materiality opinions from internal
stakeholders on various ESG areas. These opinions were gathered
from several perspectives: the Group’s long-term development
strategy, management optimisation, investment urgency and
competitive advantage. The identification process for material issues
covered the following three stages:

Stage 1: Issue Identification

The Group referred to the requirements of the Hong Kong Stock
Exchange, as well as the standards of the Global Reporting Initiative
(GRI) and the Sustainability Accounting Standards Board (SASB).
It also drew on the best practices of leading industries both locally
and internationally. By combining its own business characteristics
with industry trends, the Group systematically identified and
analysed 14 ESG issues that matter to stakeholders.

Stage 2: Materiality Assessment

The Group assessed each issue in depth from two perspectives:
“importance to the Group’s sustainability” and “degree of impact
on stakeholders”. It used internal interviews, thematic seminars and
external expert consultations. Through these methods, the Group
accurately identified key issues and determined their priorities in a
quantitative manner. After review and confirmation by management,
the Group identified six core material issues. These were classified
into three levels of materiality: high, medium and low. Issues with
high materiality will be included in the annual disclosure scope.
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2. Sustainability Governance
ASERRER

Stage 3: Board Confirmation and Periodic Review

After the ESG team compiled the assessment results, the findings
were submitted to senior management and the Board for review
and approval. This ensured that the identified material issues
covered core risks and opportunities, and were aligned with the
corporate strategy. The Group reviews its material issues annually

B EEERARERRR

ESGEIREEFHEERR  RXSERESFIERK
HEBRNFHBFE  MERABINEREEREZ
DR EEE - WEMEBRRE - ARES
FUABMFEEERZE  RETELEY 7%
BERE RFHERBELBEREE  URRKE

or biennially. It makes adjustments in response to changes in NARETE R EBRTENE -
regulatory requirements, industry trends and stakeholder feedback.
This approach ensures that the disclosure content is continuously

improved and remains forward-looking.

5
Customer Service
4.5 EPR
el Occupational . |
Emissions Control Business Ethics
bz el Ijgglth and iafety and Anti-Corruption
. WRERRRE BEBER AN
Supply Chain Management
® Employment and HERER
Labour Practices
) Resource Use (g (B R &5 T it ® ®
% a5 Climate Change ERER Data and Privac!
° SRS . Y Diversity and Equal Opportunities
£d 3 Protection  SHMRTISEE
2K 0 HERILEBRE
S i Waste Management [} @
2 8 3 BRYER Intellectual Property @ Corporate Social Responsibility
2 o Protection ELERE
3 E SRR
c |/’
g = Development and Training
g™ 25 BRI
£ 9
2
1.5
1
1 1.5 2 2.5 ) 315 4 4.5 (5
Importance to the Group’s Sustainable Development
HEETHEERNEEMT
Materiality Assessment Matrix of the Group's Environmental, Social and Governance Issues
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3. Environmental Protection
IRIBRE

The Group is committed to sustainable development. It strictly complies
with applicable environmental protection laws and regulatory requirements
in its operating locations. These include, but are not limited to, the Air
Pollution Control Ordinance and the Water Pollution Control Ordinance in
Hong Kong, and the Law on Environmental Protection (amended in
2020) in Vietnam. The Group continuously improves its environmental
management system. The Group has also identified the physical and
transition risks that climate change may bring. It has incorporated climate
resilience into its overall business strategy. In addition, the Group has
established internal management mechanisms to enhance its ability to
adapt and respond. During the Reporting Period, the Group had no
incidents of non-compliance with environmental laws and regulations that
materially affected its business operations.

3.1. EMISSIONS MANAGEMENT

The Group’s business is primarily focused on office operations
and management, and its operations do not involve large-scale
production or industrial manufacturing activities. As a result, the
overall emission levels are relatively limited. Nonetheless, the Group
has established corresponding management and monitoring
mechanisms to ensure that various types of emissions, including
waste gas, wastewater and waste, are properly controlled.

3.1.1. Waste Gas Emissions

The Group’s principal business consists of daily office and
administrative management. Since its operations do not
involve industrial production activities, no significant industrial
waste gas emissions are generated. The Group also reviews
the sources of indirect emissions arising from its operations.
It actively implements a series of management measures to
fulfil its environmental commitments at the daily operational
level. During the Reporting Period, the Group recorded no
waste gas emissions.

Indicator Unit
k= B
Nitrogen Oxides (NO,) kg
AEH(NO TR
Sulphur Oxides (SO,) kg
e i (so,) =
Particulate Matter (PM) kg
FERY) (PM) Fie

Note: The Group ceased using the relevant vehicles in 2024, therefore
no emissions of nitrogen oxides (NO,, sulphur oxides (SO, and
particulate matter (PM) were generated from vehicle operation
auring the Reporting Period.

AEERFTRERRDS  BEETEB(ZASLE
HIRBI) « OKISREHIEDI) R CREREE) (2020
FE) SRBFELERNRERELAREEEY  #
BEEBBERRE - SUEAN - AEENDBHITRY
LR R PRRARRBAR - LB RIRDIEAALE
BTSN - R LA A D IR I DR T S
877 o RSP - AR EILRE EAREREHA
ERERTYEHSEEREAYBOBR -

3.1. HHER

AEENEBUARAEZERETERT  2EER
RARAERARBEES TEREETE) - BEEHK
KPR ER - BE L - REBNRIARNE
BRERKE - EREREER  BKRERVER
BB B EEH -

311, BERHEK

AREBTEZEKABERARTRERET
B EEBEHET TSR TELEETE @ At
WHREFBENTEERER - AKBITHE
REEBRBPEENBZEERRR - WG
BIT—RIEEER ROFLEEEREE
IRIBIRENAE - RIREHAR - AEBTE
SRSETEERPEE R -

2025 2024
—E-HE —EOF
0 0

0 0

0 0

i AEER2024FEFILRBIEHER - Filt
RIBERARRFERTETELENRENLY
(NO,) - FEEAEY (SO, ) RAE#IH) (PM) L
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3. Environmental Protection

IRIBIRE

3.1.2. Wastewater Discharge 3.1.2. BEKHERKR
The Group monitors its water resources management REEBIZEERETFHKEREERR
performance during operations. As its business is primarily EREBEEURAEEEAT  UTHR
office-based and does not involve industrial production THAESMNIES  ZEARAERPIEEE
or processing, no industrial wastewater is generated. The T¥REEK - BEMEARTKEERBET
wastewater produced in daily operations comes mainly from MAETE - BESKEIRE BT
employees’ office and domestic activities. This wastewater is EKEE RS ERUERBERR o 1o - A&
collected and discharged through the municipal wastewater BrE@mes 8 TH/KERRETHZEHRD
treatment systems at the Group’s operating locations. In St - FEIRFE_ DR A KETRERE - FRRE K
addition, the Group works to strengthen employees’ water BIREMNEBEEVE - RREHR - XEEX
conservation awareness and implements green office BESETERRBERPEREM -

measures. These efforts help reduce water consumption
at the source and minimise potential impacts on the water
environment. During the Reporting Period, the Group
recorded no material wastewater discharge incidents.

3.1.3. Waste Management 3.1.3. BEYER

The Group recognises the importance of proper waste REBARAZSEEBEEVHRBRENE
management for environmental protection. It integrates the ZM . UEREESRARTEEEYS - K
concept of waste reduction into its daily operations. As the EENEBURLAZTLELAT - BEEESD
Group’s business is primarily office-based and does not TEREESHETRY  HTEELERER
involve production or manufacturing, it does not generate ENEEEEY c ARELENBEENEIER
significant amounts of hazardous or non-hazardous waste. —BMAEEEY  AEECRRBEEM
The waste produced in daily operations mainly consists CHHABERER  HREEEWENT
of general office waste. The Group classifies, collects and DR WERHZERIE - ELRAK - REH
properly disposes of this waste in accordance with the SEE TR BRERALHETE A EHEE
relevant requirements of its operating locations. At the same B WRBERDVEEDEE c RBEEA -
time, the Group encourages employees to reduce paper use AEBUARBEEANBEEXNEETREYE
and promotes electronic document management. These HEIER -

practices help minimise waste generation at the source.
During the Reporting Period, the Group did not generate any
significant amount of hazardous or non-hazardous waste.

Indicator Unit 2025 2024
BE B “E-REF —ZEF
Paper Tonnes 0 0
#ok s

General Waste Tonnes 0 0
—RREEEY) Mg

Total Non-Hazardous Waste Tonnes 0 0
mEREYES 7

Note:  All paper consumed by the Group during the Reporting Period has it REERBEHAFEANEMRR  HEHRE

been planned for recycling and reuse in 2026. R2026F # 7 TIBIRAA °

Y
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3.2.

Environmental Protection
IRIBRE

RESOURCE AND ENERGY MANAGEMENT

The resources used in the Group’s daily operations include
electricity, water, petrol and office consumables. The Group
fully recognises the close link between resource efficiency and
environmental performance. It integrates the concepts of energy
conservation and carbon reduction into its daily management
practices. By continuously monitoring the consumption of various
resources, the Group identifies areas for improvement in a timely
manner and implements appropriate optimisation measures. The
Group also strictly complies with the laws and regulations relating
to energy and water use in its operating locations. This ensures that
all operational activities meet regulatory requirements. During the
Reporting Period, the Group had no instances of non-compliance
with relevant laws and regulations in any of its operating regions.

3.2.1. Energy Use
The Group actively promotes energy conservation
management to reduce energy consumption and carbon
footprint. The office prioritises the use of energy-efficient
lighting systems and implements a series of management
measures to enhance energy use efficiency:

° Electricity Management: The Group strictly follows the
principle of “safety first, prevention foremost”. It clearly
defines the electricity management responsibilities
of each department and employee. Employees must
turn off computers, monitors, printers and water
dispensers when leaving their workstations for more
than 30 minutes. After work, they must cut off all
power supplies at their individual workstations.

. Lighting Management: The Group prioritises the use
of natural light. Indoor lighting is turned on only as
needed. Lights are turned off when people leave,
eliminating unnecessary lighting. Lighting in public
areas such as meeting rooms and corridors is turned
off promptly when not in use.

o Air Conditioning Management: In summer, the air
conditioning temperature is set no lower than 26°C. In
winter, it is set no higher than 20°C. Air conditioning
must be turned off when no one is in the office or after
work. Doors and windows are kept closed while the
air conditioning is on. Filters are cleaned regularly to
maintain efficiency.

o Electrical Safety: The Group prohibits unauthorised
wiring and the use of high-power non-office electrical
appliances, such as electric heaters, induction cookers
and electric kettles. It regularly inspects sockets and
wiring for signs of ageing or damage, and promptly
addresses potential safety hazards.

3.2. ERERREFREE

RERERFEERRTSRNERANBIEE
N KER UM BER AR o AEEFE D RHED
BRER R ARG RI 2 HOE R - WHED
BERRESHMARFEREER - BBREEREH
BRNFERBN  AEBEER BN ABREZHN
RED - WEREAEME(CHENE - R - AEEER
TR <7 & B T B BEIR S K B TR AR B A 1R
ER O BRBELETPTEEEER - RREH
N RNEBEERA S ERIIRELERBER
SEIREEIA

3.2.1. BERE A
NEBREBHBEEEIE - R RBERE
KR - PIAEEAREAERIENR
BBRF - WER— R EBBIERAERE
AR

. AEEE  BRETIZ25— 18
ABEIMEFRA - ARSIHFARETHA
BEREM - ERETHMBIR30S
ERFRIRAEN - BRES - ITEE RAOK
WEERME - TUHEMEDEEA T

2HER -

. RIAERE - BEMAARLRE - 512
FIRRE AR - MBI AERR] - 148
RRAERR - g2 ERNEBEALES
P A A IS NP BB AR AR o

. TRER  ETEFALERTEMER
26°C * £FETFR20°C + |EAMAK
TR BRIRAZE S ¢ A2 FH HARI R
BAFSE - I HIE VOB A A4 3 B VR

. ZEMAE  BIANEEER - ZEILE
Bk BHE  EREERINEIE
MAERR - EHREEEREENEL
SRR - MEEEGRTERE -

HEEREEERAT s —T-HFERE HEREARE
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3. Environmental Protection

oo 42 -

IRIBIRE
Indicator Unit
BR B
Direct energy consumption MWh
HERRERS JKELBS
Indirect energy consumption MWh
e 8L IR AE JKEL B
Total energy consumption MWh
BERAEE JK LB

3.2.2. Water Resources Management

Ruixin International Holdings Limited ® 2025 Environmental, Social and Governance Report

The Group adopts a prudent and responsible approach by
establishing an internal management system titled Water
Conservation and Water Usage Management, and
continuously improves its water resource management
system. The Group’s water consumption is limited to basic
cleaning and sanitary purposes at its office premises, and
does not involve industrial production or large-scale water-
consuming processes. The water supply and drainage
facilities at the office premises are centrally managed and
maintained by the property management, and the related
wastewater treatment is carried out in accordance with
local regulations and property management requirements.
The Group is committed to implementing specific water
conservation measures at the daily management level,
including:

. Requiring employees to turn off taps promptly after use
to eliminate “running taps”;

o Reporting any water supply facility leaks immediately
to the administrative department for repair
arrangements;

. Using water for cleaning and landscaping purposes
based on actual needs, prohibiting flood irrigation or
prolonged flushing;

o Strictly prohibiting the use of fire-fighting water or
landscaping water for personal purposes.

Indicator Unit

BR B

Water consumption Cubic metres
FKE K
Water consumption intensity

FKERE SHK/RE
Note:

1) The water consumption data presented in this table only reflects

the actual consumption of the Group’s operating sites in Mainiand
China during the Reporting Period. Water usage at the Hong
Kong and Vietnam offices is centrally managed by the property
management, and the Group did not incur any separate water bills
during the Reporting Period.

2) The previous year only covered the Hong Kong office. The Hong
Kong office had no tap water supply during that year and had
ceased ordering bottled water, so the water consumption for the
previous year was zero.

2025 2024
—EB-HE O
0 0

2.66 5.348

2.66 5.348

3.2.2. KEREE

Cubic metres per employee

AEBERFEHEREANRE @ HIECHOA
K FKER) NEFEIRHIE - FHETEKE
REBEBR - REENAICERERRIR
BRNERBERRFERE  THRIEE
EXARBAKIF - ARG HKEEE
KRR EER TG —BFEREE -
Fﬁﬁﬂﬂ;ﬁi@&maaim/ﬂi&%%%ﬂE%@k?&

 AREREFNATEREEEEARED
Eﬁ?k%}i’ﬁ B

o ERETHEFRE/KERE  HEBIRA
KIBKR

. BIROKRHER/K BN R R R TEED P %
Pese(s

. REBAAL KR BERFEERA - 21k

RAKBENREFREIR
. BRER B Ak sk ar b R R FLA A
%o
2025 2024
—E_REF —E_F
29 0
1.6 0

1) ARRATED A fHKEBIE - (ERBIRE BT
B A 1 2 F Y B /ﬁf%/‘/’i’ 2B R EH
REGFKRAEYREESTH—RE - FEBR
fﬁiﬁﬁf/vﬂzﬂ&iﬁi;ﬁ%sﬂﬁ

2) L FREGE BEWAE o BBWAER
FRIWAEEFNKANE - AEFIE J%ﬁﬁ?@ﬁ
K E—FRBKRERE -
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3.3.

3.4.

Environmental Protection
IRIBRE

3.2.3. Green Office
The Group adheres to the green office concept of “Reduce,
Reuse, Recycle” and continuously optimises its office
resource management processes. The main measures
include:

. No longer using bottled water to reduce the use of
disposable plastic products;

o Promoting electronic document management and
digital archiving systems, encouraging employees to
read and process documents electronically to reduce
paper use at the source;

o Where printing is truly necessary, advocating double-
sided printing and centralised print management;

. Paper waste generated is handed over to recycling
organisations for sorting and recycling;

o Continuously enhancing employees’ environmental
awareness and encouraging them to adopt
environmental practices such as energy conservation,
water saving and waste reduction in their daily work.

ENVIRONMENT AND NATURAL RESOURCES

The Group fully recognises the importance of environmental
protection and the sustainable use of natural resources. It actively
advocates for green operations and integrates this concept into
its daily operational decisions. Through internal communications
and management mechanisms, the Group continuously raises
employees’ environmental awareness. It encourages them to
adopt practices such as energy conservation, waste reduction
and water saving in their daily work. At the same time, the Group
closely monitors updates to relevant environmental management
requirements and looks to best practices within the industry. It
strives to consistently demonstrate, at the operational level, its
respect for and commitment to protecting the environment and
natural resources.

CLIMATE CHANGE

Climate change is having an increasingly significant impact on the
global economy and corporate operations. The Group recognises
this trend and continuously monitors the potential effects of
climate-related issues on its business activities. In line with the
recommended framework of the Task Force on Climate-related
Financial Disclosures (TCFD), the Group is gradually establishing
mechanisms to identify, assess and manage climate risks.

3.4.1. Governance

The Group has incorporated climate change-related matters
into its overall governance system. The Board, as the highest
decision-making body, is responsible for overseeing climate
strategy and reviewing related risks. Senior management
undertakes the duties of policy implementation and risk
management, driving various energy conservation and
emission reduction efforts. Various departments and all
employees, in turn, implement environmental protection
measures in daily operations and assist in collecting relevant
data.

3.3.

3.4.

3.23. #BPLX
AEBFRFORAOER - ERANA - BROD
WIRARERNES - HEELCHIERER
WIE - TRIEHRELE

. PEERREK RO —RIEZBE R
£/

N

. HITEF (XM EBRRBB(LFER
B HMETIUEFHIAREREEX
o WIRBER A MR

. EHABZIEMERT - RIEEHES
ENR =R DI ENEIE

. EAMNARBEEY R MU EETD
FBEIY

. SERTEIRRAREH  SBEREL

fERERERERAE - BiK ~ MEESRRTT
BERBARER

REEFT D BARIRRELRAERAFHEN A
BEEN  BERESHKEEERD - WHILEXFEA
AREEERR 2P - BBAANMEEREERF] - &
SESERNTEINRERESH  SMEAFT
TEFREEETRE - A - BOKFERRITE o EILR
B ARETZORIERRREEZRNEND
R WBETEANREER  BRELEREL
FERRURERARERNEERRE

P mARE L

RIFECHEHREBEREELEBRNTE AR
EFoAKEHIERNE -8B HEMIRFAEZE
HEBEDNELTE  WIRRRBEMBRET
{E#8 (TCFD) MERAELR - B 532 7 RARE B #038
Bl AR R E IR o

3.4.1. B8
AEBMEBREECABEENAZBER
BE -EXSEARaARKE BEESE
REXEBEEHEERR S EBTEABK
EHRRATERREENRE @ HEEES
BERBE T RHFIREEETAEBERE
EFRSEBRIRIENM - WiRBIERREEUE -

HEEREEERAT s —T-HFERE HEREARE
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3. Environmental Protection
RS

Level and Description of Responsibilities
& A% B2 AR

Decision-making Level (Board)
REE (ESE)

To ensure that the Company’s operations align with its long-term sustainable development goals,
the Board leads the development of the overall climate change strategy. It also continuously
monitors how effectively climate-related risks and opportunities are being managed.
ARERAREERRMIFELZREERZ 2 = EERS SR ER A E

4 = 1@*@ FAE R B R B IR ©

Management Level (Board of Directors’ Office)
EEE(ESFRLE)
Senior management is responsible for translating the Board—approved climate strategy into
specific operational actions. These actions cover the identification, assessment and response to

climate risks. Senior management also regularly reports implementation progress to the Board.
This helps reduce greenhouse gas emissions and environmental impact
BREREASEESMRNRRREECRAREEERHIE & R
FHE R EY - R EHRREESERNITIRN - UERER

Execution Level (Other Departments and Employees)
#iTE (At RET)

Through daily energy conservation, emission reduction and low-carbon practices, various
departments and employees continuously improve the efficiency of energy and resource use.
They report relevant data in accordance with established mechanisms, supporting the execution
of the Group’s overall climate strategy at the operational level.

FiR A BE AR IR ERE - SRS TRERARREERERTE - WARKGIER

RS - EBTTEE S BB R AR RIS

The Group’s Climate Change Governance Framework During the Reporting Period

FAEERZHBERERREOAIEE R

3.4.2. Strategy 3.4.2. KB
The Group recognises the importance of early identification REBRAREZINREH R ERRNER
and response to climate risks, and has incorporated climate M WERBRERERAATCERBRERER
factors into its corporate risk management process. During 2o REMBAE - AEBTK T RIREAE
the Reporting Period, the Group completed a climate BAET(L - AL IR B XS EENEER
change-related assessment and identified the following b EREERE RN
physical risks and transition risks that may affect its business
operations:

Ruixin International Holdings Limited ® 2025 Environmental, Social and Governance Report



3. Environmental Protection

RIBRE

Climate Risks

Physical
Risks
ERER

Acute Risks
2R

The frequent occurrence of extreme
climate events — such as typhoons, heavy
rainfall and extreme heat — may disrupt
supply chain stability. This could lead to
logistics and delivery delays, production
interruptions, or inventory damage.

FeR - BRI RBERRARERHRIESEHE
B B HHEEETITERTE - E]
MIRELRIERR - EEPEHSTFERE -

RIRER

Establish regional emergency
response mechanisms, optimise
warehouse layout and transportation
route planning, and ensure backup
plans for key operational links;
Bumit g EgE - B
&R M BRI AR RS - TR
CERMEABHEETR

Conduct regular climate stress tests
and simulation drills to enhance
business continuity capabilities.
TEHAR R RUR B DRI RAEEDE

R RCEBIHFEEEREN

Chronic Risks
2 MR

Long-term trends, including rising
temperatures and sea levels, may increase
energy costs for office environments and
warehousing facilities. They also pose
long-term challenges to the structural
durability of facilities and employee health.
REORR EAKETE EASBE - Alae
BRPNTIE MBI LR R S

0 WHRER AT AR S TREE
PR R ERDRE

Continuously assess the climate
adaptability of existing facilities,
introduce energy-saving
technologies to improve the
efficiency of HVAC and lighting
systems;

FHERT R SR RIREENE
S| BT BERHRE AR AR 3B 22 58 1 AR
PR R AL

Promote a low-carbon office culture,
optimise resource utilisation through
the environmental management
system, and reduce long-term
operating costs.

HEATRB A UL - BRIREERE
FoBCERMAE - BERPE
R »

HEFBEEERLR « —T-AFERE HEREARS

~—
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3. Environmental Protection

RIRRE

oo
soe
sco000
ve00000
cco000
coe
e

Transition
Risks
AR R

Policy Risks
B

Carbon emission regulations and o
environmental compliance requirements
are becoming increasingly stringent

globally and in the Group’s operating o
locations (such as Mainland China, Hong
Kong and Vietnam). This may raise .

compliance costs or lead to restrictions on
operating models.

IR (B A - FER
MR 2 BRPERCER RIRRERER BB
B Al R A R ARG BUEER

Closely monitor climate policy trends
in each business region to ensure
timeliness of compliance reviews;
BRI F FE TS R A RIRBUR B
M - BRERER 2R
Prioritise the engagement

of suppliers with ISO 14001
certification, and actively reduce
policy transition risks through green
procurement agreements and
internal carbon reduction targets.

IR o . BEEZHEEEISO 1400135 2 it
FERE - Wi B KB E RN
W A - R B R A,
Market Risks Investors and customers increasingly . Accelerate green product research
SRR prefer low-carbon products and and development and service
sustainable supply chains. If the Group transformation, and promote the
fails to transition in a timely manner, its establishment of a green supply
brand competitiveness and market share chain management system;
could weaken. . IERAR BB A BRAR TSRS A - HE
BREE B P EHERRE M & AT RHE g i HEEERRRER
iR HmBE - BRERE g | o Strengthen communication with
HISSRIEFR T RIS BEE o stakeholders, enhance supply chain
transparency and resilience to meet
the growing market demand for
environmentally friendly products.
. hnss BRI AERA T B R - AR
JEHE 2 FAEEGM - LURE TS
HRREQMERER -
Reputational Poor management of climate risks — or o Conduct regular environmental
Risks failure to meet environmental commitments awareness training for employees
EERR — may lead to negative perceptions to ensure that ESG policies are

among the public and investors. This

could, in turn, affect the Group’s corporate
reputation and financing capabilities. .
fis 5 AR L B IR & SR AR BT TIR R AR
o ARSI BEARRREENEEAE - | o
EMTELEEERRERT -

implemented at the operational
level;

TEHAER M B TIRIB R ST - (R
ESGHBUREBEZAEEE
Enhance climate information
disclosure with reference to the
TCFD framework to demonstrate to
the external community the Group’s
concrete achievements and long-
term value in low-carbon transition.
2BTCFDIEZR b RIR A B
MM RN EEEEREAE S E
BN RAAE(E -
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3. Environmental Protection

RIBRE

Climate Opportunities

TIRKEEE

Policy Opportunities

Governments in the locations where the

The Group closely tracks low-

sustainable development, green supply
chains and low-carbon, environmentally
friendly products. Demand for these
products has also grown. This creates
favourable opportunities for the Group to
explore new business growth points in
niche markets.

B REEESIER I HEER 47
AR RERIRRE ROEEE éii Sk
BE LA REEEMASTSPRIBINE
I REIR A TR -

RS Group operates are actively promoting carbon policy trends in Mainland
low-carbon transformation, green industry China, Hong Kong and Vietnam.
policies and carbon neutrality targets. It is committed to improving the
They have introduced tax concessions, environmental performance of its
green financing subsidies and various supply chain.
incentive measures. These policies provide | SEZMPENM - BERBEZ
substantial benefits to enterprises with EIREEBIM - OB HEERR
strong environmental performance. B
FIBFIE BT RGBT - &2 | o The Group gives preference to
EXEBCR P MEE - WHEL ST suppliers that hold ISO 14001
R SeREREREEMBER B certification for environmental
AERREZNCEREEEMBRL management systems. It is also
H o gradually introducing renewable

energy facilities and energy-
saving equipment in its office and
warehousing facilities. These efforts
aim to reduce operational energy
consumption, while proactively
seeking relevant government
subsidies and tax incentives.
. BEZEEARE 1SO 14001 IRIBEE
ﬁa‘%wu D&Z'f FE?l:ﬁ ’ ﬁﬁﬁé?ﬁ@&ﬁ
R E 5| AR B AL RRIE
REERRE - BEREEERREL
B - FEVFENRATIER & B BB 15
B o
Market Opportunities Customers and supply chain partners o The Group is actively building a
TiGkS are paying significantly more attention to green supply chain management

system. It strictly selects suppliers
that meet environmental compliance
standards. It also integrates high-
efficiency, low-power environmental
solutions into its products and
services. This approach closely
aligns with customers’ carbon
reduction targets.
SEEBEEGEHERERE
7 BRHERARRSRAFREN
HIER - WRERERETRAS
e - EMFERIRIR AT R - FAEY
BEEPRRBIEE

The Group enhances its brand
reputation and market share through
several measures. These include
strengthening internal energy-
saving management, improving
employees’ environmental literacy,
and implementing low-carbon
operational practices.
FEFERRMEAEPEIREER » R
BIRREBENEEERREER

% EERE NIRAREREBE LT
HIAER -

HEFBEEERLR « —T-AFERE HEREARS
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3. Environmental Protection
IRIE{RE

3.4.3.

3.4.4.

Risk Management

The potential impact of climate change on business
operations has always been a key area of concern for the
Group. The Group regularly assesses climate-related risks,
including extreme weather conditions and the operational
impacts of long-term changes in climate patterns. Because
the Group’s business is primarily office-based management
work, climate-related risks are generally within a relatively
controllable range. Nevertheless, the Group closely
monitors developments in the field of climate change. By
optimising daily operational management and improving
emergency response plans, it continues to strengthen its
ability to address various climate risks. This provides strong
support for the stable operation and long-term sustainable
development of the business.

Metrics and Targets

As the Group’s business operations are primarily office-
based, its emission levels and resource consumption are
relatively limited. At this stage, the Group has made two key
areas a priority: strengthening its environmental management
system and raising environmental awareness among all
employees. These efforts aim to continuously improve its
environmental management performance. At the same time,
the Group is gradually improving its statistical methods
and management mechanisms for relevant data. It is also
monitoring energy use and resource consumption.

Indicator Unit
EE By

Direct greenhouse gas emissions (Scope 1)
ERREREHR (FE)

Indirect greenhouse gas emissions (Scope 2)
MEREREH N ($BE2)

Total greenhouse gas emissions
RERBHESE

Greenhouse gas emission intensity

BEREICRE

Note:

1) Greenhouse gas (GHG) emission data are presented in carbon
dioxide equivalent (CO.e) and calculated with reference to (including
but not limited to) the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard, the Environmental, Social
and Governance Reporting Code (Appendix C2) of the Hong Kong
Stock Exchange, and the Global Warming Potential values from
the IPCC Sixth Assessment Report (AR6).

2) During the Reporting Period, the Group did not generate direct
greenhouse gas emissions (Scope 1). Emissions mainly arose
from indlirect emissions (Scope 2) generated from office electricity
consumption. The emission factor for electricity is 0.34 kg CO.e/
kWh, with reference to the Guidelines to Account for and Report
on Greenhouse Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purposes) in Hong
Kong published by the Environmental Protection Department of
Hong Kong.

3) As regards other indirect emissions (Scope 3), due to the absence
of complete data, they have not been included in the calculation
scope of this Report.

Tonnes of CO,e equivalent
WM_S(LiEE
Tonnes of CO,e equivalent
=R 7=
Tonnes of CO,e equivalent
WM_R(LiEE
Tonnes of CO,e equivalent per employee

WM-atHEEEE

3.4.3.

3.4.4.

Ruixin International Holdings Limited ® 2025 Environmental, Social and Governance Report
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RIRECHEBEEMTRNEEEHE - —
HERAKEFEEINERER 2 — - K%
B HEr A R R AR S RER O RER
i R SRR LA B = B SR AR A8 B8 B P 07 A 19
BEPE ZEIAFENEBLEEIES
PRMAZEEENERIE - RIGHEBERRE
EEREEERNMASTTENBE 2R - BEN

Br - TEBBLELAELEERRTERES
RERE  HEBCEESERERRNE
N BREBHRRETRREVNHEERE
HENH -

EERER

MR AEENETEFEIZURQATRAE
7 HENHEBKTREREREREE
R BER  AEEBSMEREEEERE
BEERAZEBEINRREBERERTIE
TR AFERFAREERRE - AR - &
SEME ST ERBBEBOGS T REER
el W BEIRE A R EREFEAM N ETTE

2025 2024
—E-RE 1t : S
0 0

0.93 2.086

0.93 2.086

0.05 0.261

1) BEREHMEBE U - GEREE2S - I
2Z(BIEATRE) CREREBERLTETE - 1
REGHEBFEITE)  BBH(RE HE
REGIEFAR) (H1#2C2) RIPCCE N KFHE
e (AR6) 2 (2 BT BERENE) #1771 H °

2) RIFEHR - REBAREFEREREREHR
(F1E1) MM EBKERAEAENELL
IR (85/E]2) © & B FHRF0.34kg
COe/kWh » I 2 E B BIRFIREZSHGHI(E
BREEY (BX - (FEHRNEFR) B8 EREH
TR R BRI S5

3) EMEEL I (FES) M E - BRIETEE
B BARRALR IR & a5t H 40/E -



4. Product and Customer Responsibility

EmEEFEE

The Group takes responsible management of products and services
seriously. It strictly complies with relevant laws and regulatory
requirements in each operating location. These include, but are not limited
to, the Consumer Goods Safety Ordinance and the Trade Descriptions
Ordinance in Hong Kong, as well as the Product Quality Law of the
People’s Republic of China. In the course of its business operations,
the Group has established management mechanisms covering several
areas: health and safety protection of products and services, authenticity
of advertising and labelling information, and protection of customers’
personal privacy. These mechanisms are designed to comprehensively
safeguard customers’ legitimate rights and interests. The Group also
continuously reviews its internal operating procedures to ensure that all
activities meet regulatory requirements. During the Reporting Period, the
Group did not identify any serious non-compliance with the above product
responsibility laws and regulations. Nor did any such non-compliance
have a material impact on its business operations.

4.1. PRODUCT QUALITY AND SAFETY

The Group understands that the quality of products and services
directly affects customer satisfaction and the Group’s market
reputation. To this end, the Group is committed to establishing
a comprehensive quality management system to ensure that all
products and services provided meet relevant standards and the
reasonable expectations of customers.

In its daily operations, the Group promotes quality management
across various levels:

o Formulating clear quality management systems to
standardise product and service-related processes;

o When selecting and managing cooperative partners,
prudently assessing their service levels and performance
capabilities to ensure quality stability across the supply chain;

o Continuously reviewing internal operating procedures and
making optimisation adjustments as appropriate to enhance
overall work efficiency and service levels;

o Placing importance on customer feedback, establishing
effective collection and response mechanisms, and driving
continuous improvement according to actual needs.

Through the implementation of the above measures, the Group
expects to continue providing customers with products and
services that meet their expectations on a stable and reliable basis,
thereby consolidating market trust.

AEESHERMRENETER - BIRETREEME
PrERMMEREZEREERTE  BRETRREBCHE
mLZ2ED) - CERHAPEID AR EAREMBER
BE8%E) - EXBERERT - AEELEREROME
BZ2RE  EEREHEHOERIE  UEFPEALL
BORESIHE - OREEENERES - BREERE
BPMEEER - BERE - RERFEREABEER
2 UHERSEZELTHTRERER - RREPA - &
SEEWARBREMEEERE R DR EMSERBERERN
BR - TAREELHERLEEREATE

41. EREEHRZ2

AEEFAERMRBEENES  BEFERP
HimBEREENTIEEE - Bt - AREHNE
E-EXENEEREER  BAEMERN—UE
KRR AR ER TP A EME -

EERBET
=

CAEERZAEEHEPEEERET

. HEBMNEESERHE - HERRREE
RRIE T AR EL

. EEEREESEBHE  BEMGERS
IKFPRBREES - AEREEERENES
BT

. SEBNAMEERE  EREHELR
B LRI B TR MR KT

. ERFPHRRERL  BUBMHWKRERE
e WIRERE B EBRHELE

BB LARBERERNEER  AEBHEEREASE
MER L BSEREPRUETAHENERKR
% AMEETWSEE -
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4.2

4.3.
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Product and‘Customer Responsibility

EmEEFEE

CUSTOMER SERVICE

The Group follows a customer-centric approach. It is committed
to providing high-quality, efficient and practical products, solutions
and after-sales services that meet real needs. To continuously
improve the customer experience, the Group regularly enhances
its service processes and related management standards. This
ensures it can respond quickly to customer enquiries and requests.
In terms of customer service execution, the Group has established
a systematic mechanism for collecting customer feedback. It
listens to customers through various channels. When customers
report issues or file complaints, the Group conducts a thorough
root cause analysis to identify the source of the problem. It then
develops and implements targeted improvement measures. These
measures aim to resolve the issue effectively and prevent similar
incidents from recurring. The Group also focuses on building service
capabilities across all staff. It continuously reinforces the importance
of customer service among relevant personnel. The Group firmly
believes that quality customer service is a key foundation for long-
term partnerships and a vital driver of sustained business growth.

PRIVACY AND DATA SECURITY

The Group attaches great importance to protecting the personal
data of its customers, business partners and other stakeholders.
It regards privacy protection as an important part of its corporate
responsibility. When handling personal data, the Group strictly
complies with the Personal Data (Privacy) Ordinance (Chapter 486
of the Laws of Hong Kong) and the privacy laws of other relevant
jurisdictions. This ensures that all business activities meet legal
requirements. When conducting business with partners, the Group
enters into cooperation agreements based on business needs.
These agreements include confidentiality clauses that define the
scope and responsibility of data use, further strengthening the
protection of relevant data.

To effectively safeguard the security of personal data, the Group
has adopted a number of specific measures. At the data collection
level, the Group only collects personal data that is necessary and
relevant to its business operations, avoiding over-collection. At the
data use and disclosure level, the Group undertakes not to disclose
personal data to any third party without the data subject’s voluntary
and explicit consent. Exceptions are made only where required by
law or where prior explicit explanation has been given to the data
subject. At the data storage and processing level, the Group has
established a comprehensive internal control mechanism covering
data storage, transmission and processing. This helps prevent
unauthorised access, accidental leakage or improper use of data. In
addition, the Group regularly reviews its internal privacy protection
measures and makes adjustments as needed. During the Reporting
Period, the Group did not receive any complaints or experience
any non-compliance incidents related to customer privacy data or
product responsibility.

4.2.

4.3.

=R

FEEBRFUARFPERBZLER - HHRHEE
b SHAVAERBENER BRAITRERER
IR - RTEIRAEFPER  FAERFETERS
MERAAEERRE  BREMLEIDERETSNE
BEARER - EFFPREMNAEBRT L - A&EH
BYTEASENEPERMERS BB BRE
REEFNEE - BEFRUMESIRBIRFE -
REBEEETRANRESNT - L BRENIRSEPT
- RIRHIE RAETTH B RO E - BRA X
FRORRIREZ % - MBI IERBEHFERELE - HtH
o ANEETERBRBENNIRE - FEBRLE
BIEABHEFPRENEREE - REBRE -
BENEFRERERYIRPAFARNEEEA
TREENEBHHERROMRE) S -

BARERNZE

AEESEEREP  EBBHEEMENENE
ABRZE  YELRRERSEEETNERME
RER D - ERIBEABRABIED - REEKRE
EEEEABR AR &0 (FBEDFE486%)
LEMBRRZEERNOLRER  BREEER
BB REEENR - AR - ARBEEEAESH
REBERE - TERREBEEZSAERE
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RABREBEAEHNNZE - AEERRT ZIRA
B -  EENKEEE  AEEEBEXREE
FrsdE RAARMEAER - BEBHRERSE - £F
FHERMREER - AREAGEREEEABRKL
RERE  TeRTIAE=FTRELB@AZR &
ERRERELCAEEAEHABHAERID -
EEHNERIEEEE  AREEY T EENAR
EAEES O REEMNER BB REEFEER
B - AR IEBERIR SRR - BNRBERER
TEER - I - REBEERRR N EILEBREE
FEEBITIEN - WikFERELECRE - RRES
N ARBETRBEESREFLEBAENREREE
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Employee and Talent Development

ETHEATEE

The Group firmly believes that a stable and competitive workforce is
essential for sustained business development and enhancing corporate
value. To this end, the Group is committed to building an employee-
centred human resources management system. It continuously improves
employment policies, strengthens employee protection mechanisms, and
promotes a diverse and inclusive corporate culture. These efforts aim to
enhance employees’ sense of belonging and improve overall operational
efficiency.

5.1.

EMPLOYMENT AND EMPLOYEE RIGHTS

The Group places great importance on proper employment
management and the protection of employee rights. It is committed
to establishing a sound human resources management system to
ensure that all employment arrangements are compliant, fair and
transparent. The Group’s HR management covers areas such as
recruitment, remuneration and benefits, performance evaluation,
and employee relations. The Group continuously improves its
systems and processes to meet business development needs and
external regulatory requirements.

5.1.1. Compliant Employment
The Group strictly complies with relevant laws and regulations
in its operating locations. These include, but are not limited
to, the Labour Law of the People’s Republic of China,
the Labour Contract Law of the People’s Republic of China,
the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong), the Employees’ Compensation Ordinance (Chapter
282 of the Laws of Hong Kong) and the Minimum Wage
Ordinance. This ensures that all employment arrangements
meet statutory requirements. At the same time, the Group
regularly reviews its internal policies and operating guidelines.
It makes timely updates in response to changes in the
regulatory environment, continuously enhancing its level of
compliance management.

The Group also prioritises the protection of employees’
basic rights. These include equal employment opportunities,
reasonable remuneration, occupational safety protection,
and the right to participate in the development of the
enterprise. Employees may provide suggestions or feedback
on the Company’s operations and management through
established communication channels. This facilitates two-
way communication and supports continuous improvement.
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Employee and Talent Development

ETEHEATEE

Indicator Unit

BR B

Total number of employees Employees

RBEHEAH B8

Gender Male Employees

MR 3 (==
Female Employees
z B8

Age group Below 34 Employees

FiRAE R S4BRAT (==
35-54 Employees
355%-547% &8
Above 55 Employees
555%A L (==

Employment category  Full-time Employees

EfEaR| s B8
Part-time Employees
B (==

Region Hong Kong, China Employees

o HEES EE
Vietnam Employees
Mainland China Employees
LHETPN B8
Canada Employees
JIEWN ==

. Diversity and Equal Opportunity

oo
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eec00000

2025 2024
—EB-HE —EJO4F
18 8
12 4

6 4

7 2

9 4

2 2

18 8

0 0

2 2

7 4

9 2

0 0

512 ZRtRFEEHS

The Group is committed to fostering a fair, impartial,
and inclusive working environment. Principles of equal
opportunity are integrated into all aspects of human
resources management, including recruitment, promotion,
compensation determination, and training and development.
All employees are evaluated and managed under a unified
standard to ensure consistency and fairness in decision-
making processes.

The Group strictly prohibits any form of discrimination
or harassment based on factors such as gender, age,
race, nationality, religious belief, and other personal
backgrounds. The Group continuously strengthens internal
management and corporate culture, actively cultivating a
workplace atmosphere of mutual respect and inclusion of
differences to promote team collaboration and enhance
overall operational efficiency. At the same time, the Group
encourages employees to exchange views based on mutual
trust and promotes the ongoing development of a diverse
and inclusive culture by establishing an environment of open
communication.
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5.2.

Employee and Talent Development

ETHEATEE

5.1.3. Compensation and Benefits

The Group has established a performance-oriented
compensation system that adheres to the principle of
equal pay for equal work. Compensation is managed
dynamically, taking into account job responsibilities,
individual performance, market benchmarks, and business
development needs, to maintain both internal equity and
external competitiveness. The compensation structure
comprises base salary, performance-based bonuses, and
various allowances and subsidies. Payments are executed in
accordance with company policies and relevant regulations
to ensure procedural compliance and transparency. The
Group also conducts periodic reviews of compensation levels
in response to market changes and business requirements,
based on operating performance and policy arrangements.

In addition to base compensation, the Group provides
diverse benefits to employees, including statutory holidays,
paid annual leave, and other arrangements such as leave
for female employees on International Women’s Day.
Furthermore, the Group strengthens talent retention and
motivation by establishing long-term incentive mechanisms,
including equity incentive plans tailored to business needs
and employee performance, which align the interests of
employees with the long-term development of the Group. By
building an attractive compensation and benefits system and
continuously improving employee remuneration and working
conditions, the Group aims to enhance employee satisfaction
and sense of belonging, thereby supporting the long-term
development of talent.

OCCUPATIONAL HEALTH AND SAFETY

The Group places high importance on the occupational health
and safety of its employees and is committed to providing a safe,
orderly, and healthy working environment. Management efforts are
implemented in accordance with occupational health and safety
laws and regulations in the jurisdictions where the Group operates,
and are enforced through internal policies and daily management
measures.

To mitigate potential risks, the Group has established a series
of safety management arrangements. These include regular
inspections of fire-fighting equipment and related facilities in offices,
the promotion of fire safety awareness to ensure that the working
environment meets safety standards, and the ongoing provision of
occupational health and safety guidance to employees to enhance
risk awareness. Furthermore, accident reporting and emergency
response mechanisms are in place to strengthen capabilities in
handling unexpected incidents. The Group also monitors the
physical and mental well-being of employees by organizing regular
health check-ups, encouraging employees to develop sound
work habits, and promoting an appropriate work-life balance.
Potential safety hazards are identified and eliminated in a timely
manner through continuous reviews of the office environment and
equipment conditions.
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5.3.

Employee and Talent Development

ETEHEATEE

Indicator Unit

BE B
Number of reported work-related injuries Case(s)
WENTHEER 1

Number of work-related fatalities Employee(s)
TBTAS 8T

Rate of work-related fatalities %

TBFT R Bk

Lost days due to work-related injuries Day(s)
HT5E B E) R A

TRAINING AND DEVELOPMENT

The Group values the continuous enhancement of employees’
professional capabilities and views talent development as a
key driver for long-term corporate growth. To meet business
requirements, the Group provides diverse training and development
opportunities to elevate the professional standards and execution
abilities of the entire team. New employees participate in induction
training to understand corporate culture, internal policies, and
operational workflows, facilitating a smoother transition into the
work environment. Incumbent employees engage in job-related
professional training and internal knowledge sharing to strengthen
their expertise and practical skills. The Group also encourages
continuous learning and self-improvement, providing corresponding
development opportunities based on employees’ performance and
potential.

Indicator Unit
"R B
Percentage of Employees Trained %
ZiaiEHIe) 8 T Aok
Gender Male %
el 3 Bt
Female %
8 Bk
Employee Category Senior Management %
B 4a Bl BREEAB Bt
Middle Management %
FREEAS Bk
Supervisors %
*E Bkt
General Staff %
—RIEE B

5.3.
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2025 2024
—E-RHE ZEOF
0 0

0 0

0 0

0 0
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2025 2024
—E-HE —E-puE
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66.7 50

33.3 50

27.8 25

16.7 37.5

0 0

55.6 37.5
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5.4.

Employee and Talent Development

ETHEATEE

LABOUR STANDARDS

The Group strictly adheres to applicable labour laws and regulations
in the jurisdictions where it operates, including the Employment of
Children Regulations and Employment of Young Persons (Industry)
Regulations in Hong Kong, the Hong Kong Bill of Rights Ordinance,
the Law on the Protection of Minors in the People’s Republic of
China, and the Labor Code in Vietnam. These requirements are
integrated into daily human resources management processes. In
terms of recruitment and employment management, the Group has
established standardized procedures to ensure that all employment
arrangements comply with statutory age requirements and relevant
compliance standards. The employment of child labour and any
form of forced labour is strictly prohibited. All applicants are required
to provide authentic and valid personal information to ensure the
legality and transparency of the employment relationship. The
Group maintains established channels for employees to raise
concerns regarding labour standards, with relevant departments
responsible for monitoring compliance to ensure the effective
implementation of all policies. During the reporting period, the
Group identified no cases of non-compliance with relevant labour
laws and regulations.

5.4.
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6. Supply Chair‘Management
HEgEEE

The Group recognizes the importance of supply chain management to
the stability of business operations and is committed to establishing a
standardized and risk-aware supplier management mechanism to support
long-term development. At the supplier onboarding stage, the Group
implements a systematic due diligence process. In accordance with the
Supplier Due Diligence Guidelines, potential suppliers are screened and
evaluated across multiple dimensions, primarily covering the following
areas:

° Corporate Qualification and Basic Information Review: Verification
of license documents, basic industrial and commercial information,
and organizational charts of suppliers, as well as an understanding
of the actual shareholding composition to ensure legal operating
qualifications and a transparent ownership structure.

o Credit and Compliance Record Assessment: Review of corporate
and legal representative credit reports, with focus on legal
proceedings involving the supplier over the past three years to
assess integrity levels and potential compliance risks.

o Operational and Financial Status Analysis: Evaluation of the
supplier’s operational health and financial compliance by examining
value-added tax returns and corporate income tax filings for the
previous year and the most recent period of the current year.

o Product and Service Capability Assessment: Review of product
data provided by suppliers to evaluate product quality, technical
capabilities, and service alignment.

o Environmental Compliance and Management: Requirement
for suppliers to provide specific statements on environmental
compliance (e.g., self-inspection reports on environmental
compliance), verification of discharge permits (including validity
period, scope of permit, and annual inspection status), and
assessment of the adequacy of wastewater and exhaust gas
treatment facilities.

o Other Risk Identification: Comprehensive judgment on potential
compliance, operational, and reputational risks associated with
suppliers, tailored to specific business circumstances.

The Group utilizes the results of the aforementioned due diligence as
the basis for supplier selection and cooperation decisions, ensuring
that partners possess a solid foundation of integrity and performance
capability.
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6. Supply Chain Management
REREEE

During the ongoing management process, the Group continuously refines
its dynamic monitoring and evaluation mechanisms. Through periodic
and ad-hoc assessments, the performance and fulfilment of obligations
by suppliers are tracked to ensure continued alignment with the Group’s
management requirements. Appropriate measures are taken for suppliers
that present risks or fail to meet standards. Furthermore, the Group
encourages suppliers to comply with applicable laws, regulations, and
relevant environmental and labour standards, promoting the development
of a responsible and sustainable supply chain system to enhance overall
operational resilience and risk management levels.

Indicator

&

Total number of suppliers

HIER RS

By region Hong Kong

RE gD HEEE
Mainland China
LENE

EHERERBARED  AEENETEPRER N
BB AR M N EBRT S  RMUEE R EQBR
REBRYE  BREFETALREBENEEENR - T
ERESRAERENHER  ARERIZERIERREUE
JEHEHE o WO AREBEHERETERERER LA
BREES TR HBHRTARERKAIHE LN E
HEEE - AR ERZEGN REREIRKF

Unit 2025
By —ECEE
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7. Business Ethics and Compliance.Management

BRERESRERE

The Group upholds the principle of integrity and regards business
ethics and compliance management as a cornerstone of corporate
sustainability, committing to maintain high levels of transparency
and prudent governance across all business activities. A systematic
compliance management framework is established to ensure strict
adherence to applicable laws, regulations, and regulatory requirements in
the jurisdictions where the Group operates. The Group integrates a culture
of integrity into daily operations, utilizing internal policy guidelines and
standards to regulate employee conduct during the performance of duties
and mitigate potential compliance and ethical risks.

7.1.

ANTI-CORRUPTION

The Group maintains a zero-tolerance stance against all forms
of corruption, bribery, extortion, fraud, and money laundering.
Regulations on the Prevention of Corruption, Bribery, and Clean
Practice are formulated to continuously refine internal anti-
corruption supervision mechanisms. These regulations explicitly
define the behavioral standards for employees in business dealings,
with specific requirements as follows:

o Prohibition of Corruption, Embezzlement, and
Misappropriation: Any form of encroachment upon or
misappropriation of company assets is strictly prohibited.
This includes, but is not limited to, fraudulent expense
reporting, falsification of vouchers to misappropriate funds,
and the establishment of off-book accounts or unauthorized
private storage of public funds.

o Prohibition of Bribery, Extortion, and Improper Benefits: The
Group strictly forbids employees from soliciting or accepting
improper benefits from business partners, encompassing
cash, gifts, high-value items, hospitality, travel, and other
forms of preferential treatment.

. Prohibition of Non-compliant Related Party Transactions
and Malpractice: The Group prohibits the misuse of power
to seek business favors for relatives or friends. Commercial
secrets must be strictly protected, and control measures
such as dual-custody, cross-verification, and periodic job
rotation are implemented in key areas such as procurement,
sales, and project management.

Furthermore, the Group has established reporting channels
to encourage employees and external stakeholders to report
any suspected violations or misconduct. The Group conducts
independent, confidential, and prudent investigations into all
reported cases, protects the rights and interests of whistleblowers,
and continuously strengthens the effectiveness of internal
supervision.
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7.2.

7.3.

Business Ethics and Compliance Management

BRERESRERE

COMPLIANCE RISK MANAGEMENT

To effectively address compliance risks encountered during
business development, the Group continuously refines its
risk identification and assessment mechanisms, integrating
compliance management into daily operational processes. Through
institutionalized internal control measures, the Group monitors
key business areas to mitigate potential risks of non-compliance.
Regarding intellectual property management, the Group proactively
understands and adheres to relevant provisions of patent and
trademark laws. Internal training is provided to enhance employee
awareness of intellectual property rights, ensuring that the
intellectual property of others is not infringed upon. Additionally, the
Group periodically reviews the appropriateness of existing policies
and operating procedures, implementing adjustments based on the
regulatory environment and business needs to enhance overall risk
prevention capabilities and management efficiency.

ANTI-MONEY LAUNDERING

The Group places high importance on anti-money laundering (AML)
and counter-terrorist financing (CTF) management, committing to
the establishment of a robust internal control system to prevent and
identify potential financial crime risks. The Group strictly adheres
to applicable laws and regulations concerning AML and CTF in
the jurisdictions where it operates, formulating an Anti-Money
Laundering Management Policy. These requirements are integrated
into daily business processes and risk management mechanisms to
ensure that all operational activities align with regulatory standards
and compliance requirements.

Regarding specific management measures, the Group has
established a risk management mechanism based on customer
identification and due diligence. Necessary background checks
and data verification are conducted on business partners, with
differentiated management implemented according to risk levels.
During the initiation and continuation of business cooperation, the
Group monitors the reasonableness of transactions and capital
flows. Abnormal or high-risk transactions are identified and reported
internally, followed by review and follow-up in accordance with
established procedures to enhance overall monitoring effectiveness.

In terms of internal supervision, the Group maintains corresponding
reporting and recording mechanisms to ensure that suspicious
activities are reported and handled in a timely manner. Relevant
documentation is retained and managed to support subsequent
reviews and compliance audits. Furthermore, the Group requires
employees to maintain a prudent attitude in the performance of
their duties, following AML-related operational procedures to avoid
any violations of laws, regulations, or internal policies.

7.2.

7.3.

BREREE

REBREUEBERERTPNERAR  ~EE
FrETERB BN R AEE - T REER
ABEZEREZT - REEBHIZLAREPEF
it HEREBROETEE  ROEEERR
B EABEREETH  AEBEBEGIERENET
BEMEEBREERRE - BRENEIEIIMERE T
HABEENRA - BERETI TSR ARAH
ERE o ptOh - REERRERITERR MREREN
HUE - IRBEERRLEBZFEELELA
B DR R R ) R ER RO -

st

A BRI P RARRE I - H
ARG R MREIEHIBER - LAY R MBI E
SEPRAR - KEBRELTRBHREDABRL
SRRAMRANER AL - SIE(RARER
B - WHENEREA R E LB RARER
Bz RS BERERE A EEIRERAR
B -

EARBEEERSIE - REEIATPHER RER
FEREWRNEREIREY  HEBERERET
VENESREERENZE  YREARIZEER
ZREEE - REBHREFBESERED - £H
BIRZNABERESRBER  HEFHDE
fez HETEN RN BR - WIRREEERRFETT
ERMIRERRTE - DASRTT EE R BT AR -

HEAREEE T E - & ERA R E RSO
) BRI SRR B AL S RS LRI BRI - R
MEEEERNBFRER  UXHEERRELE
RES - KREFEENNHEZRE TEER AR
TRIEFBELE - BRERASERRIERL  #%
HIVERE ROEBERRAIRRNER

HEEREEERAT s —T-HFERE HEREARE

29



e

30

8. Community Investment
HBRRE

The Group believes that corporate sustainability is closely linked to the
prosperity and advancement of the communities in which it operates. As a
responsible corporate citizen, the Group values the establishment of long-
term, mutually trusting relationships with local communities and actively
fulfills its social commitments. Where resources permit, the Group strives
to support community development through various initiatives, including
encouraging employee participation in charitable activities, attending to
the needs of vulnerable groups, and responding to reasonable community
expectations in a timely manner. Sustained community involvement helps
foster a harmonious social environment and creates favorable external
conditions for business operations.
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9. HKEX ESG REPORTING CODE CONTENT INDEX

BB ZERR HEeRERRETARNETRS

Part C: “Comply or explain” Provisions
[T ESFRLARRE ] 53

C#boy

A. Environmental
ABIE

Aspect A1: Emissions

EEA1BEY

General Disclosure
— R

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste. Advancing
Environmental Protection — Emission Management

—MEBREEERLOREREEN - KR TS  EEREETEYNEES
H -

(a) BUR: &

(o) ETHBETABERZENRBERIARDINER

Emissions Management

ERE R

description of reduction target(s) set and steps taken to achieve them.
R ERIREE NESEMN A - MM 8RR B IR N RERE L B RATR
ERE) PR ©

KPIA1.A1 The types of emissions and respective emissions data. Emissions Management
PERTE SR S AR R p R © B R

KPIA1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. Not Applicable
per unit of production volume, per facility). TEA
FEAEEEDEE CAEE) R (ER) BE WABES By - BIERME
) e

KPI' A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity Not Applicable
(e.g. per unit of production volume, per facility). TEA
FESEFEYEE CAETE) R (ER) ZE WASES By - SIARME
= A

KPIA1.5 Description of emissions target(s) set and steps taken to achieve them. Emissions Management
R FTET SV E B 1R M RiE R3S Lk B IR P EREREY P58 HHER

KPI'A1.6 Description of how hazardous and non-hazardous wastes are handled, and a Emissions Management
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EmA2 : EREM

Aspect A2: Use of Resources

General Disclosure

Policies on the efficient use of resources, including energy, water and other raw

Resource and Energy

reference to per unit produced.

R MAMEEMBNEE NS R (NER) BEEFMUGE -

—RRER materials. Management
BREAEIR(BIEER - KREARMED BBOR o BIREELIRE IR

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total To be enhanced within the
(kWh in ’000s) and intensity (e.g. per unit of production volume, per facility). next 2-3 years
R E S E’JE&&/‘XF&TQ@&E (W% - meom) HEBIRR - ERERLEE UT | BRRRZZE=FATE
BTFEREAE) REE (WASESEN - BIEREE) -

KPI'A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per To be enhanced within the
facility). next 2-3 years
EFKEREE WABESEN - BIRRBTE) BRRRZZ=FANTE

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. Resource and Energy
FHALFTRT S B REIRIE A s B Z R R B iE Lk B AR FTERERE) P 8% - Management

AR REE

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, Resource and Energy
water efficiency target(s) set and steps taken to achieve them. Management
FHCSKEGE AR ErI A ERIBRE - ARAFIV ARSI EBE R AEIEERER | BRERRER
FRERERE) 8K ©

KPI A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with | Not Applicable

TEM

Aspect A3: The Environment and Natural Resources

[BEA3 : BRIENRAEIR

General Disclosure

—RRIE

Policies on minimising the issuer’s significant impacts on the environment and natural
resources.

BIRETAMRELRAEREKERTZEMEE -

Environment and Natural
Resources

RERBEAER

KPI A3.1

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

REEEBDERBELRAERNEAZENCRNEEEHTZENTH

Environment and Natural
Resources
REREARER
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9. HKEX ESG REPORTING CODE CONTENT INDEX

BB ZERR HEeRERRETARNETRS

B. Social
Bt

BERSTER

Employment and Labour Practices

[BEB1 - B

Aspect B1: Employment

General Disclosure
— R

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

BEAF L ARE  BELEN  TENEC BRE - TEKe -
HAFE R

Z7lt ~ RIEARA K

(a) BUR: &

(o) ETHBETABERZENRBERIARDINER

Employment and
Employee Rights
{EIREEE THEnm

KPIB1.1 Total workforce by gender, employment type (for example, full- or part-time), age Employment and
group and geographical region. Employee Rights
IR - EERE (N BEFRE) - FRARMtREIDHESEE - BB E THEsm

KPIB1.2 Employee turnover rate by gender, age group and geographical region. Not Applicable
IR - FheER KR E S HEERAKLLE o TEA

[BEB2 - BRELS

Aspect B2: Health and Safety

General Disclosure

—MRA R

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have a significant impact
on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

BRREZE2TIERERREREE RHENFEN

(@) B &

(o) ETHBETABERZENEBERIARDNER

Occupational Health and
Safety
BEERETS

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three years Occupational Health and
including the reporting year. Safety
BE=F (RHEERFE) 8FATITHAAZMILE - BERERET S
KPI B2.2 Lost days due to work injury. Occupational Health and
ATEELRTEAS - Safety
BERERET S
KPI B2.3 Description of occupational health and safety measures adopted, and how they are Occupational Health and
implemented and monitored. Safety
A PTERAR BV B E IE FR M 22 248 - DARABRRRI T REE R 0% BERRET S

HEEREEERAR « —EAFERR HBREARE

~—
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BEERGMERE - tEeRERBRETHRETRS

Aspect B3: Development and Training

[EmB3 : Zf& Kt

General Disclosure
— R

Policies on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.
BRARTHE S BT TIERE M MBI BEE - HtEIES) -

Training and Development
FE) B B

KPI B3.1 The percentage of employees trained by gender and employee category (e.g. senior Training and Development
management, middle management). o) EE R
REFREESRN(WESRERE  PREEEIDNZIIEET S

KPI B3.2 The average training hours completed per employee by gender and employee Training and Development

category.
MR REBERIZES BREETRZIINTIIRE -

FEoI B R

Aspect B4: Labour Standards

[EMEB4 : 55 TR

General Disclosure
— B

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.

BRABIIEE T kaH4 TH) -
(a) BUR: &
(o) BTFEHEITABEAFEOEBEZ RO ER -

Labour Standards
LT AR|

KPI B4.1 Description of measures to review employment practices to avoid child and forced Labour Standards
labour. 2T AR
IR BB AR R E T KR4 T -

KPI B4.2 Description of steps taken to eliminate such practices when discovered. Labour Standards
R FE IR RIS N HR A BB R T8 - 2T AR

Operating Practices

EEED

Aspect B5: Supply Chain Management

[EEBS : ftEHEE R

General Disclosure | Policies on managing environmental and social risks of the supply chain. Supply Chain

— R ER BIRMHERENIRE Rt g RBEUR - Management

HrEEER

KPI B5.1 Number of suppliers by geographical region. Supply Chain

RitmE S ERmEE - Management
HEEER

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where Supply Chain
the practices are being implemented, and how they are implemented and monitored. | Management
I REERNEN - MERTERENNHEEREE - AMEERITRE | HEEER
BRI ©

KPI B5.3 Description of practices used to identify environmental and social risks along the Supply Chain
supply chain, and how they are implemented and monitored. Management
HMBREHEN MR ERSHNRE I g RRAED - A RBEHITRESRT HrEgER
b

KPI B5.4 Description of practices used to promote environmentally preferable products and Supply Chain
services when selecting suppliers, and how they are implemented and monitored. Management
M RE MR RE R 2 RIRIRE M KRS EE R - ARABARITRER X HIEEER

— o
34 Ruixin International Holdings Limited ¢ 2025 Environmental, Social and Governance Report




9. HKEX ESG REPORTING CODE CONTENT INDEX

BEEXGMERER - t8RERBRETHRET RS

Aspect B6: Product Responsibility

[EmB6 : EmAE

General Disclosure

—RIEE

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

BHFMRHERNRGHNERELZ S  BY  REIBEEUSERT AN

(@ B &

b) BFHETABEATZENERERIRPINER -

Product and Customer
Responsibility
EREEFER

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health Not Applicable
reasons. TEA
EEXEEXEMEHPRL 2 REFRIEHAMABKN BT L

KPI B6.2 Number of products and service related complaints received and how they are dealt Product and Customer
with. Responsibility
BREMNE @I RG IR FE R AREE X - EmEEFRE

KPI B6.3 Description of practices relating to observing and protecting intellectual property Product and Customer
rights Responsibility
i i R 4 v RS RIS EE R G ARV TE A1 - EmREFRE

KPI B6.4 Description of quality assurance process and recall procedures. Product and Customer
HillE SR TRERERERBIRERS Responsibility

EmEEFRE

KPI B6.5 Description of consumer data protection and privacy policies, and how they are Product and Customer
implemented and monitored. Responsibility
FIUH B E B RMRIE RALBBUR - A RAEERITRER T - EmREFRE

[BEB7 : RES

Aspect B7: Anti-corruption

General Disclosure

—RRIKE

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to bribery, extortion, fraud and money laundering.

ERAPILERERE - $IR - BGFFRERER -
(a) BR &
(o) BTFEHBEITABEAFENEMEZLBONER -

Business Ethics and
Compliance Management

AXEREAREE

fitmEE R 8 TIRENRESHE -

KPIB7.1 Number of concluded legal cases regarding corrupt practices brought against the Business Ethics and
issuer or its employees during the Reporting Period and the outcomes of the cases. Compliance Management
RIERBANL BT AREREREWEEENETHARMHREE RFLRER - EXBRESRER

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and how they Business Ethics and
are implemented and monitored. Compliance Management
Ty E R AR RAR T - A RIBERIT RERTE - RREEEARER

KPI B7.3 Description of anti-corruption training provided to directors and staff. Business Ethics and

Compliance Management
Pﬁ% w\/ =) *E B JI’E

HEEREEERAR « —EAFERR HBREARE
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E‘)%ﬁc%ﬁﬁfﬁiﬁ HEREGRETS 'JWﬁ?%I

Community
fad )
Aspect B8: Community Investment

[ETBS : (tEIEE

General Disclosure | Policies on community engagement to understand the needs of the communities Community Investment
—RRHER where the issuer operates and to ensure its activities take into consideration the ERE

communities’ interests.

BRNHB2ER T REEMELEFRENEREEREDSEBLEN S

Eﬁ o

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, Community Investment
health, culture, sport). HEEE
I EREE(WHE BEER  BITHER - BZF b 8B5) °

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment
EEFEBMEAER (NG B - HERRE

Part D: Climate-related Disclosures
DE5 : RIKIEREHE

Governance (@) the governance body(s) (which can include a board, committee or equivalent Climate Change
== body charged with governance) or individual(s) responsible for oversight of Response
climate-related risks and opportunities. FEERIRE L
BEEERIFERRRAEBHAAIEKE (REESE ZEgREMAS
) SEA -

(b) management’s role in the governance processes, controls and procedures used
to monitor, manage and oversee climate-related risks and opportunities.
EREEBERANER  EEREBREHABRRMEENEQRE  BERMER
BFRNAEGE -

Strategy Climate-related risks and opportunities Climate Change
REE R R A B Response
Business model and value chain FEERIREZ L
EEANEERE

Strategy and decision-making

RESFIRE

Financial position, financial performance and cash flows
MR - MBRBERRERE

Climate resilience

Rz
Risk Management (@) the processes and related policies it uses to identify, assess, prioritise and Climate Change
[ B 1 monitor climate-related risks. Response

BEITARARER - sHARGERRER - AREBETEFREEXWRBEROR | BHRIEREL
12 MABRABUR -

(b) the processes the issuer uses to identify, assess, prioritise and monitor climate
related opportunities (including information about whether and how the issuer
uses climate-related scenario analysis to inform its identification of climate related
opportunities).

BT ARRER - AHARIRABRE - UREFEREESESWRFERD
TR (BIEEIT AR A RNAEARIEREER ST REER KRG ENE
&) ©

(c) the extent to which, and how, the processes for identifying, assessing, prioritising
and monitoring climate-related risks and opportunities are integrated into and
inform the issuer’s overall risk management process.

RIzIE EEEL@%D%%E’JE%J FHE - ERBEIIFEERIRIZ - RNARLAEITA
MERREREERE  ALRBAREIM -

- e
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9. HKEX ESG REPORTING CODE CONTENT INDEX : TS
BB ZERR HEeRERRETARNETRS Vs

Metrics and Greenhouse gas emissions Climate Change
Targets BERBEENR Response
EERBIZ Climate-related transition risks FEERIRE
Rz R EEE [E b
Climate-related physical risks
RURAEER IR & b
Climate-related opportunities
RIRHERAH S

Capital deployment

BAREA

Internal carbon prices
BRI E B

Remuneration

M

Industry-based metrics
T¥ER

Climate-related targets

RIZEH AR

HEEREEERAR « —EAFERR HBREARE
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