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Beijing Health” or
“Company”
e s kA RF]

"Board”
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"Chinese Mainland” or
“PRC"
[ B A

“Code”
[=FAl]

“Director(s)"”

==

"ESG™
[ESG]

"Group” or "we"

[ &= Ikl FfFs ]

“Hong Kong”
[&%]

AGE
[KPI]

"Reporting Period"” or
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[ H Ik AFE

"Stock Exchange”
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"Subsidiary”
[ 7]
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Beijing Health (Holdings) Limited (a company incorporated in the Cayman Islands with
limited liability), whose Shares are listed on the main board of the Stock Exchange (stock
code: 2389);

IEREREEER)ARAR(—HARASESEMKLZARAF) - HROEBHZMAERLE
(B SR - 2389)

the board of Directors of the Company;
RAREES

the People’s Republic of China, and for the purpose of geographical reference in this
Report, excluding the Hong Kong Special Administrative Region, the Macau Special
Administrative Region and the Taiwan Region of China;

REARAMNE - BAREMBLELEMS - WABETREEAFNTERE « RFTER
THEKGEHR ;

Environmental, Social and Governance Reporting Code under Appendix C2 to the Rules
Governing the Listing of Securities on the Stock Exchange;

B ARES EMARRIMERC2RTE 2 (R - B RERIHE TR :

the directors of the Company;
ARAES

Environmental, Social and Governance;
B HEREA

the Company together with its subsidiaries;
RRRREMBRA ;

the Hong Kong Special Administrative Region of the People’s Republic of China;
TEARKMBEBFITRE

Key Performance Indicator;

BARERIER

1 January 2025 to 31 December 2025;
20251 H1HZE20255 12318

The Stock Exchange of Hong Kong Limited;
EEBHARIMBERIF

has the meaning ascribed to it in the Listing Rules; and

A EMARRIFTE T HORE © AR

percent.
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ABOUT THIS REPORT

The Group hereby presents its tenth Environmental, Social and
Governance Report (the “ Report ") to its stakeholders, which sets forth
the sustainable development approach, policies and performance of
the medical and health industry and geriatric business of the Group
during the Reporting Period, as well as ESG-related challenges and
opportunities.

REPORTING STANDARD

This Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code under Appendix C2 to the Rules
Governing the Listing of Securities of the Stock Exchange of Hong Kong
Limited in light of the actual situation of the Group. The information and
data cited in this Report are derived from the Group s official documents,
statistical reports and financial reports.

REPORTING PERIOD AND SCOPE

This Report covers the period from 1 January 2025 to 31 December
2025. The reporting scope was revised to exclude Shanghai Xiangyong
Enterprise Management Consulting Co., Ltd. and to include Wuxi
Beikang Hongtai Geriatric Services Limited and Changzhou Qiyue
Hongtai Geriatric Service Co Ltd..

Wuxi Beikang Hongtai Geriatric Services Limited operates three elderly
care homes within the scope of this Report, namely:

- Wuxi Liangxi District Guangyi Geriatric Care Center* ( Wuxi
Guangyi Geriatric Care Center”);
- Wouxi Liangxi District Wuhe Geriatric Care Home* ( “ Wuxi Wuhe

Geriatric Care Home"); and

- Wuxi Liangxi District Huifeng Elderly Care Home* (“Wuxi Huifeng
Elderly Care Home").

Changzhou Qiyue Hongtai Health Care Services Co., Ltd. similarly
operates two elderly care homes within the scope of this Report, namely:

- Changzhou Xinbei District Xuejia Aixin Nursing Home*
(“Changzhou Xuejia Aixin Nursing Home"); and

- Changzhou Xinbei District Beikang Aixin Nursing Home*
(“Changzhou Beikang Aixin Nursing Home").

All five elderly care homes mentioned above are operated as private
non-profit-making entities. In accordance with Hong Kong Generally
Accepted Accounting Principles, these private non-profit-making entities
are not included in the scope of the Group s consolidated financial
statements. Such exclusion does not affect the Group s daily operation
and management, service quality control, operational scale statistics,
internal assessment of operating performance in respect of these elderly

care homes, nor does it affect the information disclosure in this report.

*  For identification purposes only
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ABOUT THIS REPORT e

The Reporting Scope covers Beijing Health (Holdings) Limited and the

following subsidiaries:

1.

Beijing Vissam Prosperity Furniture Limited* (“Vissam Prosperity");

Beijing Inland Port International Logistics Co., Ltd.* (“Beijing Inland
Port”);

Beijing Yicheng Enterprise Management Co., Ltd.* ( Beijing

Yicheng”);

Beijing Zhong Cheng Hu Lian Health Technology Co., Ltd.*
(“Beijing Zhong Cheng”);

Shanghai Chongyuan Investment Management Company Limited*
(“Shanghai Chongyuan”);

Shanghai Qiyue Health Technology Co., Ltd.* (“Shanghai Qiyue”);

Wuhu Beikang Health Golden Sun Health Care Service Company
Limited* (“Wuhu Golden Sun™);

Wuhu Fuling Health Golden Sun Geriatric Care Center* ( “ Wuhu
Fuling Golden Sun Geriatric Care Center”);

Wuxi Beikang Hongtai Geriatric Services Limited* (“Wuxi Beikang
Hongtai”); and

Changzhou Qiyue Hongtai Geriatric Service Co Ltd.* (“Changzhou
Qiyue Hongtai”).

*  For identification purposes only
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) ABOUT THIS REPORT e

BN AR S

REPORTING PRINCIPLES B 3% /= B

This Report has been prepared in strict accordance with the three AR B0 AR BB AR B <P EE S PR 5 T AR BID B

principles, namely materiality, quantitative and consistency, of the BFC2IRE - g REARMETADHN =IAERR
Environmental, Social and Governance Reporting Code " set out in Al ZZ1% - Skt

Appendix C2 to the Rules Governing the Listing of Securities on the

Stock Exchange.

Reporting Principles

BERA

Response of the Group

REEEE

Materiality
EEM

Quantitative

Bt

Consistency

In this Report, the Group focuses on disclosing ESG issues that have significant impacts
on its stakeholders. We continue to successfully identify important ESG issues through
communication with stakeholders and materiality assessment. For details of the materiality
assessment process and results, please refer to the chapter “Materiality Analysis”.
FEERARETEHRBHERNEELEATENRR HSRELEE - RMHERBR
FOEBBREEETE KB FIEEESGHE - ARFANEEMTHBRERER - F2H
[EZM0HT 154 -

The Group discloses KPls in quantitative form where practicable. In this Report, we set out
the information on the standards, methods, assumptions and/or calculation tools used for
the quantitative KPIs, and the sources of the conversion factors used therein. The calculation
of KPIs mainly draws reference from the Stock Exchange's “How to Prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs” and “How to Prepare an ESG Report
— Appendix 3: Reporting Guidance on Social KPIs”.
REBEATRER T AB(CZ B EEKPIs « HFIRARE D HIPE(KPIsPIERAERE - 77
% REBRRREETAERER - ARERATEAREREZIOR o KPIsKFTH F E2MEA
PR iEIRR - e RERIME )N —CRIBMRERUERERE S| RSk =t S HHRE
BUEIRERIES])

The Group adopts the statistical methods and KPIs that are consistent with those used in

— i previous reporting periods to ensure the comparability of the environmental and social
performance. If changes are made to the methodology, we will specify accordingly in this
Report for stakeholders " reference.
R B B REUERR T RS B — WA A RKPIs « BERBIR R SERM AL - BFREBF
KB - BAIERARRE TR - AERHHERE -
REPORT VERSION AND ACCESS | R4S R R

This Report is available in Chinese and English versions. In case of any AREEBPXREXRAE - EREANDTH
discrepancy, the Chinese version shall prevail. This Report is published R - FAPXMRA R o K& APDFEF
in PDF electronic form. The PDF electronic version can be downloaded MR AT 4 - POFEFIRAAAERLQAE
from the official website of the Company (http://www.bjhl.com.hk) and 75 48wk (http://www.bjhl.com.hk) B2 B 32 BT 48 ik
the website of the Stock Exchange (http://www.hkexnews.hk). (http://www.hkexnews.hk) T &

b BEIJING HEALTH (HOLDINGS) LIMITED 1t 2B (%) R A &


http://www.bjhl.com.hk
http://www.hkexnews.hk

ABOUT THIS REPORT e

STAKEHOLDER OPINIONS

The Group attaches great importance to the opinions of stakeholders. If
you have any comments on this Report or the sustainable development
strategies and performance of the Group, please contact us through the
following contact methods:

Address: Unit 2704, 27/F, 909 Cheung Sha Wan Road, Cheung Sha Wan,
Kowloon, Hong Kong
Email : enquiry@bjhl.com.hk

RHERR
AEESESRHHENTR - 0 BTYAR
EARMNTHEEZREBERREETER -
BB B T BB IBE

Ml - BENBERDERDIEEI09527182704F
& : enquiry@bjhl.com.hk
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ABOUT BEUJING HEALTH
BRIt R 2

DEVELOPMENT CONCEPT OF THE GROUP

OUR CULTURE
EMat

&

, Innovation,
cus, Win-win
CBIFT - EJE KR

THE GROUP’' S CORPORATE CULTURE AND VALUES

0@%

Uphold integrity Uphold
BT BIE integrity
Promote virtues of Beijing Health BIS ﬁ“%ﬁ'

BB RRERRE

Focus
BREEX

Improve quality of Beijing Health
et iEEmE

The Group is committed to integrating the four values above into the
Group s vision, mission, policies and business strategies, which also serve
as the primary guide for employees ’ conduct and behavior, as well as

business activities.

BEIJING HEALTH (HOLDINGS) LIMITED 1t {2 (R) ERA R

OUR MISSION
e

Be bold in

innovation

E—3
HiS

O
<>

FEBBRES
OUR VISION

EMWER

FEEEECREES

Be bold in innovation

B B3

Integrate Beijing Health brand
SR AL R B am b

Collaborate to
PR L F Collaborate to achieve
situation

a win-win situation
HIEL R

Share benefits of Beijing Health
HAIE IR

AEBEHARHA LN KEESBRANEER
= Ew - BRMEBRET - WIEREBET
RITR - ARE LN EERES| -



ABOUT BEIJING HEALTH o
RN AL R R

BUSINESS OVERVIEW

Beijing Health (Holdings) Limited (stock code: 2389.HK) was established
in 2001 as a company listed on the main board of the Stock Exchange
of Hong Kong, and its businesses mainly consist of geriatric care,
healthcare industrial parks and the sale of medical and geriatric
products. Adhering to its corporate mission to ©  restore health,
wish for all stakeholders to live healthily, and provide health living
solutions across multiple scenarios”, Beijing Health actively establishes
a comprehensive industrial chain for aging care and is strongly
committed to becoming a leader in the geriatric care and healthcare
industry in the PRC, as well as the preferred partner for customers and
other stakeholders. The Group has firmly focused on the development
of the geriatric care business through integration of medical and
geriatric care, with the support of related industries, such as geriatric
care-related furniture and comprehensive hospitals, to achieve synergy
among various business segments.

Geriatric Care Service

Riding on the trend of an ageing population in Chinese Mainland and
the rigid market demand, we adhere to the strategy of focusing on
integrated medical and geriatric care, utilizing medical measures to assist
the development of geriatric care and utilizing geriatric care to facilitate
medical development, dedicated to creating professional, chain-
operated geriatric care institutions with warmth and compassion.

Operation of Healthcare Industrial Parks

Pursuant to the policies and directions of the national and local
governments on land planning adjustment, we mainly acquire high-
quality land in the first-tier cities such as Beijing and Shanghai. Through
transformation and upgrade, we introduce advanced industrial
development concepts to fulfil the demand of the government and
customers and develop new business formats by constructing and
operating healthcare industrial parks.

Sale of Medical and Geriatric Products

As an advocate and leader of health furniture in the industry, Vissam
Prosperity has been involved in the research and development and
design of high-end medical and geriatric furniture for years and strives
to build an innovative service enterprise integrating five key sectors,
health geriatric care, medical care, education, business office,
internet+ ",

namely
providing innovative elderly-friendly products and furniture
solutions with full life cycle integration for well-known domestic and
international geriatric care institutions.

RBEHE

LR R (FER) B IR 2 RIR 2001 F LA A E B
B AR5 ERET(BERSE : 2389.HK) - HX
BEIBRESE REEXEAMBEEMHEE
ERRERFERELSR  BESHELLR
B RHUESSRZBELERE INEERE B
BHRERICEERE  BIRSTEEERRE
FEXNBE  UREFPMEMBENENGER
e AEERABRFUBERAGERERREE
BOROERT R - WLAEEEMN  FaltE
PrERBERIEATE  ERSEBRENBE
RE

BERB
BAMBHBE A Z RSB MTIZRIIET
Ko BREEERESEN  NEHE  UEH
B BORTEERE  EHE FRENEZ
s -

REEXEEE

BAAMRIR B 2K R & 3 77 BT 41 £ AR S T B B
BRIM  TEEILER - EEE QT ERE
B o BBBRTHE - BAISIALENERE
RER NEHBREBRRTEZAFPNER &
HERRFEXERSHMIUEE -

BEEmHEE
itﬁ@ﬁf’ﬁ%ﬁ%@iﬁﬁﬁﬁﬁ%%fH%E%
ZERSRBmERERENTERTA - %73
IMENRERE - 8% #E - Pé'ﬁi%#ﬂ#

W+ RN — BRI RS - %@W?I\%ﬂ
ABRERBRHAFLEZCERREEGAY
—BEHREBRRTSR
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MAJOR CERTIFICATIONS OF THE GROUP

Environmental Certifications
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1ISO14001

ISO 14001:2015
Environmental Management

Systems Certification
ISO 14001:2015
RIFERRARE

F B & Bk OE G B

7§ B8 % 6 (000)

1 st

2 FEARKERRARED FLIA

A TR TG 4R © T e GrARARAKE KR
e

AEEXEZE
RRAE

A REARLTRARRLSAR L

e
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China Environmental

Labelling Product Certification
- Steel and Wood Furniture
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€
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Aruan.
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GB/T 28952-2018 Forest Certification in China (Chain of Custody)
GB/T 28952-2018 BIZR MR (EHHEEE )
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GB/T 35607-2017 China Green Product Certification — Chairs, Comprehensive Wood Furniture, Metal Furniture
GB/T 35607-2017H Bk B EmRE — i - FeAERIER - EBHRIER
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CEC-7005CVP-A/1 Low VOCs Furniture
Product Certification — Wooden Furniture
CEC-7005CVP-A/1{EVOCs
FIEEMBE —ANRER

CEC-7016CVP-A/2 Furniture Product
EcoGuard Certification — Wooden Furniture
CEC-7016CVP-A/2RIBE
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CEC-7011GSC-A/1
Green Supply Chain
5-star Rating
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CEC-7046CVP-A/0 Government Green
Procurement Standard Certification —
Artificial Board Furniture
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GB 18584-2001 Furniture Hazardous Substance Limit Certification — Chairs, Comprehensive Wood Furniture, Metal Furniture
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CQC China Environmental Certification — Metal Teaching China Forest Certification Certificate (PEFC)
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ISO 9001:2015 ISO 13485:2016 GB/T 19022-2023, ISO10012:2003
Quality Management Systems Medical Devices — Quality Enterprise Credit Rating Certificate —
Certification Management Systems Certification AAA
ISO 9001:2015 ISO 13485:2016 GB/T 19022-2023,
EEERBEARE BERGENE S ERRARE ISO 10012:2003
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WSF-RDD/B1154 Safety Product Certification — Chairs, Comprehensive Wood Furniture, Metal Furniture
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GB/T 39223.3-2020 and WSF-RDD/B1120 Healthy Home

Ergonomics Certification — Office Chairs
GB/T 39223.3-2020f2 FE R /& AFR TR

GB/T27922-2011 and
GB/T16868-2009 After-sales Service
BREF-PLRRERE Improvement and Maturity Certification

GB/T27922-2011% GB/T16868-2009
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THE GROUP’'S AWARDS AND RECOGNITIONS AEERIFER AT
3 REIEPH T REGESD
RABRELEAA R A ¥W

REBAKEEARBLE]

2025H B KM 202558 XK B

Top Ten Brands of 2025 Office Furniture Top Ten Brands of 2025 Elderly-friendly Furniture
2025 NRIB AR fmhE 202558 R B+ R imhE
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| RBBAR2EAG RS REBARLEAG RS

2025#&iﬁ+kﬁ$mw 2025@556%5&#&%

Top Ten Leading Brands of 2025 School Furniture Top Ten Brands of 2025 Hospital Furniture
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A fE AERIES
RERELRAFRLF

WIVEROUED. FURN. FRER. MFER. FEEOT
ARARABERSSMSREN, BER:

PR QIS MRS EI ARSI

Enterprise Credit Rating Certificate
— AAA Credit Enterprise
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SUSTAINABLE DEVELOPMENT OF BEIJING HEALTH

It RERR A IFEER

Following national relevant policy directions, the Group aligns
with the development direction of improving the social security
system, deepening the reform of the medical and health system,
and strengthening the support and service system for population
development, in order to advance its related corporate social
responsibility work. Among them, population aging and the silver
economy will be important links in China s population development
and service system. During the Reporting Period, the State Council
issued the ©  Opinions on Promoting High-Quality Development of
Service Consumption”, advocating for the vigorous development of the
silver economy, promoting the development of the smart health and
geriatric care industry, supporting financial institutions to optimize risk
management, actively providing financial products and services suitable
for the project funding needs of inclusive geriatric care and childcare
institutions, accelerating the development of a multi-tiered pension
insurance system, and continuously improving the support system for
elderly health.

The Group firmly follows and responds to national policies, seizes the
favorable external environment and opportunities for geriatric care,
medical care and health in the Chinese Mainland, and continues to fulfill
its corporate social responsibility. It remains committed to promoting
sustainable development of the environment and society through its own
comprehensive health industry chain resources. During the Reporting
Period, we continued to implement sustainable development principles
and promote relevant policies from the following six dimensions. Vissam
Prosperity has signed a social responsibility commitment letter during
the Reporting Period, demonstrating its termination and commitment to
promote sustainable development.

Enhancing quality of
product and service to

create a healthy life
RAEmMRRGEE -
BlFEfERRAEE

Maintaining a high level of
corporate governance and
upholding business ethics

R REER - REF
[HESELE

SUSTAINABLE
DEVELOPMENT
ARERR

Proactively contributing
to society and helping

the underprivileged

B E A
Zaniid

ERE S

BEIJING HEALTH (HOLDINGS) LIMITED it =5 (%) BR A F

REBEREREBEES - AEERREEL SR
B RMBEFLERINE REAOER
XERERBEANERAD M - HEERBLERE
THE o Ef AN ZER(ICTMIMELESZHEARQ
BRMRGEANERIRE - BN 2024% M
(ARRERBEESREZERNER)  TRX
NBERRELE  RESSREEZERER
XECHEBEELCRERER  BERRERESER
HERETERBREBEESTREHOSRER
RS - MRBERZERABEZRERER  HETE
EFRFENERR -

AEERTERENEREREER  MEHEAL
B BENREORIIIPRERES X
BETEELSET BB BEFNARERE
ERER  HPRBEIHSOUHERR - |ME
HA - RPEERAT N ERE R ERAIFER
RISt RS ERBBK - ERERTNBEHA
HEMGAETARE  YREKPUKARED
R R G

Paying attention to talent
cultivation and developing
a fair and harmonious work

culture
SRASEE B TEM
sETEXE

Implementing measures
on energy conservation

and emission reduction
SR B SIRE RS e

Strictly managing supply
chain and encouraging
suppliers to fulfill corporate

social responsibilities
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SUSTAINABLE DEVELOPMENT OF BEIJING HEALTH e
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SUSTAINABLE DEVELOPMENT GOVERNANCE

The Group has established a sound and sustainable development
framework and management procedures, and adopts a top-down
management approach to ensure that its sustainable development
strategies are effectively implemented and embedded across all levels of
its business operations. As the highest-level decision-making body, the
Board strictly monitors the Group s environmental, social and governance
risk management activities, climate-related risks and opportunities and
remains ultimately responsible for overseeing the Group 's material risks.
Apart from taking initiatives in formulating management policies and
identifying the environmental, social and governance risk issues that are
crucial to the Group, the Board also collects internal and external data
and stakeholders " opinions in various ways, including but not limited
to relevant reference cases, information from other relevant domestic
and overseas companies, historical data and future forecasts, so as to
formulate measures to minimize risks.

The Board has established an ESG Working Group, which is responsible
for promoting and assisting in the implementation of ESG-related
matters, climate-related initiatives and strategies, and reports to the
Board from time to time. The Board will continue to follow up with the
situation and review the issues involved after receiving advice from the
ESG Working Group in order to continue to move towards the objective
of sustainable development.

Meanwhile, the Board also appointed Riskory Consultancy Limited as its
Independent Sustainability Consultant to provide consulting services on
ESG and carbon neutrality.

R ERREES

AEECRY RENAREZREABRLEER
B URABEEETEMNERERN  BRAUFE
BRRBENFWEEL ERERZBER - F
RESRAHRREN  EFSRBEELREE
RE - HERERRBREREY  BREHEN
ERERBEFHEEASENELRARAERR
BfE - EFeTEBEBHEEETE - BRIEHA
SEEENRE HERELRRER Ta8
TRTARBERINBBIERFNERR - LA
ERERROER EFERETRNEBER
7 - AN EERARNER - ELBEER
RFEA

EEXETRESGIENA - Z/NEEEHED LW
BEMESGHBAEE - @REMAENEREE
B YA EHRAEESER EFSHEBNERL
BRERERERBR  RABEEE - EtMBER
AREZRRNBREBE -

[FIEF - ANE @S & {ERiskory Consultancy Limited
RBIAIFEREER - RHESG Rk M E
B TR FARTS ©
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4 BOARD
EEg

e Bear the ultimate responsibility of sustainable .
development strategies of the Group

E’%ZK;’%@E’\JTF?%J: RV BAS R

e |dentify, assess and continue to monitor ESG risks o %R FHERIFEEEEIEESGAR
Review and approve ESG reports o ERIKRHLEESGHRE

e Provides overall oversight of ESG and climate-related o HESGMRIFIHFEARE « EfRERIE
strategy, risks, and performance ETEEEE

* Approves ESG and climate-related policies, targets, and . ﬁ?ﬁtESG&'ﬁﬂ%*H%ﬁE’]H{M BiZE
major initiatives Eli

e Reviews material ESG and climate-related disclosures and o i® uq‘iﬁﬁ’jESG&ﬁﬂx*ﬁ%@?&ggEﬁiﬁr
progress

e Assists the Board in overseeing ESG and climate-related s HBHEECERESGRRFIEBEER
matters

e Oversees implementation of ESG strategies and climate o EEEESGREEMRIRITEIFIEIAEE
action plans

* Monitors ESG and climate performance and reports to the o EERESGRAIRRIIR - WREESER

\ Board j
Supervision Report
BE i #

4 ESG Working Group

ESGTI /A

e Drive internal support for the sustainable development of o
subsidiaries

e Assist in implementing measures and policies relating to o
ESG

e Coordinate the preparation of the Group’s ESG reports o

~

EBMB RGN HEER
W BhE eES G FARATE i SRR

REREBNIRE LS NERRER
2T (E

e Implements ESG and climate initiatives at the operational s NEEEEEEESGRRIKIE/MEH
level
e Collects and manages ESG and climate-related data and o 1451 WEERESG R RAIRMEREM SRS
metrics
e Supports risk assessments, reporting, and cross-functional . ﬁ%ﬂ BETE - MERKREIFIHA
\ coordination j
Supervision Report
BB ¥t

Person-in- ,. . . Human
Administration Finance
charge of Resources
Department Department

Operating Units S Bt 56 20 Department

BEECAEA — o ANERES

Integrate ESG elements into daily operation management o

e Implement ESG-related measures and provide feedback on .
the implementation of the measures

e Assist the ESG Working Group in collecting ESG statistics J

for the preparation of the ESG reports

Legal Procurement
Department Department
SETEED BRAB D
BESGLEBMAREEEE
HMITESGHE Eﬁﬂ’]?&ﬁ@ﬁz?ﬂa B@iﬂﬁl
TR
ENESG THE/ M4 H&%?yuﬁ'ESG%ﬁ(?ﬁé
K AREERE ek

BAmE )
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STAKEHOLDER ENGAGEMENT

The Group is committed to creating long-term value for all stakeholders.

We actively seek to understand the opinions and demands of our

stakeholders and continue to improve the Group

s sustainable

development performance. During the Reporting Period, we continued

to maintain close and good communication with key stakeholders such

as employees, suppliers, shareholders, government, customers and the

community through multiple formal and informal channels to collect

their views and determine major directions and policies for sustainable

development.

@ & 6 O 0

O

Employees
BT

Customers
EF

Investors and Shareholders

REERRR

Suppliers
IR

Government and Regulatory
Authorities
BAREERE

Communities

HE

Social media

Regular meetings

Internal communication system .

Performance appraisals
Annual meeting

The Group's website

i E2 R
AEEBNRAEFNERERENEE - R
BETERHINENBELRFR  FHERAAEE
MARHEZRERE - HEHR  ROEERBZ
EEARIFEARREEEIT - HER KR -
B - FFREREFERFENERTEIEER
REFBAEFE  WEMMNOERE  AREEATHER
FREVEARTT A RBSR °

o EXIEEE

o EHEZE
MEB BRI R
o BEXGHE

s g

o AKEHUE

Mass media o ARTEH

Social media o FHAIERE
Direct communication o ERED
Customer service hotline o EPRIGEER
Customer satisfaction surveys s KPP MEERAE

Financial reports
Investor briefing
The Group s website
Investor summit
Direct communication

Annual general meeting

Social media
Regular meetings

Internal communication system °

Supplier assessment

Annual meeting

Direct communication
Forums

Annual meeting
Seminars and workshops

The Group's website
Social media
Mass media
Direct communication

o MIEWE

o KREEBR
o AKEHUE
o REEES
o HEEBR

o KIBAFARE

o ERIREE

o EHiEgZ

B RS
. fEmETE
R

o HEER
o HIE
i R

o F@
o WEEAMIIES

o AREEMY
o MR
o KREK
s HEEBR
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SUSTAINABLE DEVELOPMENT OF BEIJING HEALTH e

It REREN A FEER

MATERIALITY ANALYSIS

In order to effectively identify environmental, social and governance

issues that have a significant impact on the Group, the Board reviewed

the materiality issues identified in 2024 based on the opinions of internal

and external stakeholders and the operating conditions and assessed

the applicability of each materiality issue during the Year, so as to further

ensure that our sustainable development is consistent with the demands

and opinions of stakeholders and to identify ESG issues that have a

significant impact on the Group more effectively. The procedures of this

materiality assessment are as follows:

Identify Major
Stakeholders
BAEERHGE

Identification of Major o
Stakeholders
BEIEERGE

and

o

BEIJING HEALTH (HOLDINGS) LIMITED 1t {2 (R) ERA R

BEEMSM
REBWHANEAEEEEAZENRE - 18
RERZRE  EFSRNIINBHNERFREN
AR RETERSNDENFRNES  XEAE
FNENERRZEBR - BE2024F E/HH5
MEZRMEZE  YHAESRERNFENERRE
B E-IHAAEENFSEZR TEESNE
IR RER B - RREBEMFHERIZAT

Review and Examine
Materiality Issues

EEMBEORERER

Confirm Materiality Issues

BRERMRE

The Group considers the following factors to determine whether there are changes in

stakeholders during the Year:

AEEZERBA TEARRAGFAFENFHERTFERL

i. whether there have been significant changes in the Group 's major business and operating
environment;

ii. whether there have been S|gn|f|cant changes in the impact of stakeholders on the Group;

FOEHAEENTENREFEEANE L AR
iii. whether there have been significant changes in the impact of the Group on stakeholders.
REFBHF/NENTENTEFEEREL -
e Taking the above considerations into account, we have effectively identified the major
stakeholders. During the Reporting Period, the major stakeholders of the Group remain the
same as in 2024.

RENLEZE  BMEARERNEZRFNE - ARERREHMAN T BRH)EH H2024FREF—
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Review and e Combining the expectations and opinions of major stakeholders and the degree of impact
Examination of the of different ESG issues on the Group, the Board reviewed the materiality issues identified in
Materiality Issues 2024 through an internal review and assessment and established the materiality issues for the
EEREREEHEE Year.
EXSRAEERNENHEREER - URTEESGEEHANEENFZERE - BBAER
FHAEROBE2024F R BRI EE M ERE - TR AFREANEZ MRS -
e The Board made reference to the following factors in addition to whether there have been
significant changes in the degree of impact of ESG issues on the Group s operations and
stakeholders:

EE2R T REBESGHREHAEELERBRFNENTEEEREFEEAE LI B2
ZLATHEE :
i. The requirements of regulatory bodies;

EERENER

ii. ESG materiality issues addressed in the Sustainability Accounting Standards Board (SASB)
and MSCI ESG Industry Materiality Maps; and
AR BB R G SR E B & (SASB)RMSCI ESGIT X B E M B IR RMESGE Z#R8 ¢ A
K

iii. ESG materiality issues identified by peer companies listed in Hong Kong.

RER LMRE AR ERESGHER -

Establishment of e After completing the review and evaluation, we have adjusted the list of materiality issues for

Materiality Issues the Year.

By EEMERE FESERR B R AT % - RPIEAFENEELZEREIIRETHE -

e 10 issues were classified as high materiality during the Year, namely Risks and Opportunities
Associated with Climate Change, Occupational Safety and Health, Training and Development,
Employee Relationships, Anti-fraud and Anti-corruption, Business Ethics, Quality and Safety of
Products and Services, Customer Health and Safety, Customer Satisfaction and Data Security
and Protection of Customer Privacy. We focus on the disclosure of these issues in this Report.
REEF0EREEMAEZERER - DRIRREECERZEARRESE  BXEERLE 1§
AIRER - EREBFE RERREN BEEE ExkRBEEEZE  FFEFEZE &
FRBERBEZEREFILBRE « HAINRREDERWEGLZERE -
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B

MATERIALITY ISSUES DURING THE REPORTING

PERIOD

Environmental

Protection and Green

Operations Operating Practices

BRRAERREEE EEER

1. Greenhouse Gas 9. Supply Chain
Emissions Management
BERBETEN HrEEEn

2. Air Emissions 10. Assessments
RERBER of Supplier’s

Environmental and

3. Electricity Social Performance
and Water FHA R EIRIR
Conservation RagRii
B4V RS R K

11. Anti-fraud and

4. Effective Use of Anti-corruption
Resources REBRRH
BREREIR

12. Crisis or

5. Hazardous Waste Emergency
Treatment Management
BEEEYEIE R ESZEWE

b

6. Non-hazardous

Waste Treatment 13.

7. Green
Procurement

RERE

8. Risks and
Opportunities
Associated with
Climate Change
BERRE{LIER 2
BB % B3R

Business Ethics

BRERE
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Products and Services
Responsibilities

EmRkBRBEE

14. Quality and Safety
of Products and
Services
EmRBHEEER
25

15. Customer Health

and Safety
EFRERZE

16 Customer
Satisfaction
EFREE

17. Complaint
Handling
RFIE

18. Data Security
and Protection of
Customer Privacy
BEZEREFH
BRE

19. Advertising and
Promotion
EEEEE

BEHRNEEMRE

Quality of Working
Environment

THERRER

Community
Contribution

& =Rk

20. Equal Opportunity,
Diversity and Anti-
discrimination

FEHKE St

27. Participating
or Organizing
Voluntary Activities
SEYBMWETE

R R EAR )]

21. Employment 28. Charitable
Relationships Donations
EIREEZ RERE

22. Occupational
Safety and Health
BERERZE

23. Training and
Development

BB R

24. Child Labor and
Forced Labor
Prevention
FriEHIRE T Kaod
#l45 T

25. Staff Benefits
B T1&EF

26. Intellectual
Property Rights
HIBERE



DEDICATED TO PRODUCT QUALITY AND SAFETY

PRODUCT RESPONSIBILITY

The Group has always been committed to delivering exceptional
services and superior products, striving to surpass the expectations of
its customers. We attach great importance to product quality and are
dedicated to the best quality management, striving to provide customers
with the best services and products in any type of business, ensuring the
quality and safety of our products, and safeguarding public health. The
Group has established strict management systems and standards in the
areas of health and safety, privacy matters, intellectual property, as well as
advertisement and labelling of its products and services.

The Group strictly complies with relevant laws and regulations on
products and services, including but not limited to the Medicinal Product
Administration Law of the PRC. During the Reporting Period, the Group
was not aware of any material violation of laws and regulations relating to
health and safety, advertisement, labelling and privacy matters relating
to products and services provided and methods of redress that would
have a significant impact on the Group.

SERVICE QUALITY - GERIATRIC CARE SERVICES

We are committed to our business vision of ©  building geriatric care
home without walls, being a century-old geriatric care service provider”.
Backed by comprehensive service planning and a professional team,
the Group delivers high-quality, well-rounded, and attentive elderly
care services, dedicated to ensuring that every elderly resident can
enjoy a comfortable and fulfilling twilight years. In 2025, a number of
the Group " s elderly care facilities received notable recognition: Wuxi
Guangyi Geriatric Care Center was accredited as a * Grade 3 " elderly
care institution in Wuxi, and Changzhou Xuejia Aixin Nursing Home was
selected as a proposed commendation recipient of the national “Elderly-
Respecting Civilised Unit " honour, reflecting the Group " s professional
standards and strong social recognition in the field of elderly care
services.

To ensure that all employees are able to provide consistent and high-
quality service and deliver superior products to our customers, we have
established a comprehensive quality management process, adopting a
rigorous scientific approach and stringent quality management standards
to formulate detailed and clearly defined guidelines and specifications
for each relevant nursing procedure. In addition, in order to maintain our
consistent excellent services, we conduct monthly quality inspection and
performance appraisal on geriatric care institutions under the Group,
which include the environment, communication with customers, service
attitude, condition of operating facilities and customer opinion. Relevant
staff will rate each item and record areas for improvement to facilitate
follow-up measures. In order to continuously improve the quality of our
service, we provide the elderly with a service satisfaction questionnaire to
understand the elderly s opinion on the overall service quality.

EmEE
ARERKARHEURGREEERRATE -
NKBEEFHE - RfREEREREE - &
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% o
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FrRttEmAMRENREREZE - BS - R8R
FLREEARMIITENER AR - BHAR
BIEREATENEE °

REEE - EERE
BARFIBRRAERNEER  BEFREN
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Case Demonstration: Wuhu Fuling Golden Sun Geriatric Care Center “Welcome Mid-Autumn Festival and
National Day” Community Celebration Activity

RORT  BEBREABRERED O DI HERE HEBREES

To welcome the upcoming Golden Week holiday, the facility
and the community jointly organized and planned this event,
bringing together residents within the care home and elderly
members of the surrounding community to share in the joy of
National Day celebrations.

Wk - BEIE ETE&?@EHH“"UXE’]E@E@ BB E
RAZRE TR ERAMEEZA - ERZEHENE
,mo

Case Demonstration: Changzhou Xuejia Aixin Nursing Home “Lantern Festival Joyful Gathering” Festival
Activity
EPRT  EMNEREZLOEELRI IEERE HAES

Changzhou Xuejia Aixin Nursing Home, under Changzhou Qiyue Hongtai, held a traditional * Lantern Festival Joyful
Gathering” event during the Lantern Festival period. Volunteers and elderly residents came together to make tangyuan
(glutinous rice balls) and lanterns, and enjoyed a variety of wonderful performances. The event allowed elderly
residents to experience the joy of traditional customs in a warm and festive atmosphere, while feeling the warmth of
companionship and care.

BMBIEERE TR MNERER L @ «\\ ‘
EERNTEE EﬁFﬁﬁﬁ%annEﬁ*ﬂ*
CIEFRHBEY  ETHEEL

%qf’ﬁ@jl&ky@% j’[ﬁx”ﬁ#ﬁ%ﬁnaﬁ
o OBEREABRSFSTERERDS
WW“U’]HHT' R e i

%o
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Case Demonstration: Anti-Fraud Awareness and Training for the Elderly

EPRT  REGRBESIEI

During the year, various elderly care homes under the Group organized multiple thematic training sessions
on preventing illegal fundraising activities and elderly-targeted fraud. Through a variety of formats — including
explanations of common fraud tactics, distribution of promotional leaflets, screening of anti-fraud educational videos,
and inviting police officers to visit the facilities to deliver anti-fraud talks — the sessions effectively enhanced elderly
residents’ awareness of fraud prevention and their ability to protect themselves.

REBETZEARERERNFARRZESHBIDERERBZHREEEI  EBBRERFRTE  RETEER
BEDFERHBETH - URBFERRARSRERAREFRLEARFRAAFZ TN - BARENHRERES
HARERE S ©

Case Demonstration: Outdoor Activities Held by Wuxi Wuhe Geriatric Care Home and Wuxi Huifeng Elderly
Care Home

RPIRTR ¢ TN E E B RS R R B M IR

In May 2025, Wuxi Wuhe Geriatric Care Home and Wuxi Huifeng
Elderly Care Home, both under Wuxi Beikang Hongtai, organised
spring outdoor activities to enrich the daily lives of elderly residents.
The activities adopted a one-on-one care model, with medical
staff accompanying the group and carrying first aid kits to ensure
the safety of all residents. Elderly participants enjoyed sightseeing
and photography in the plaza, outdoor picnics, and light-hearted
group games, embracing the warmth of spring and spending joyful
moments in nature.

I B R ZIE T #8507 o 22 B B4 85 AR 16 FR BT R 20254F 5 A
BWEFPINGS  EEREATELE - ABRA—H—RERA -
Y ZHBEEABBTSREMET  BREELR - RERESAE
RHR - FAPITE  UBEBRMERER - HREFAPEX
B AR S EBRLER T o
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BELEEG e EmEENELTE

Complaint Management

We are dedicated to building and continuously improving our quality
management system, leveraging public monitoring mechanisms to
uphold our service standards and quality, with the core objective of
enhancing service excellence and improving the satisfaction of our
elderly residents. All staff shall wear name tags during working hours
to facilitate public monitoring. Care receivers can give feedback on
the services of nursing attendants to the superintendents, and the
supervisors shall revisit the care receiver who gave feedback regularly.
We have formulated a complaint management system as the main
guideline for handling complaints, and set up a complaint hotline and
service mailbox to handle complaints 24 hours a day. After receiving
the complaints, we conduct investigations and, if necessary, switch the
nursing attendant for the care receiver or require the caregiver to receive
training again. If the situation is found to be severe upon comprehensive
investigation, we will also consider dismissing the relevant nursing
attendant.

During the Reporting Period, we did not receive any complaints.
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Safety of the Elderly REZZ2

We place the utmost importance on the management of the safety BMeEERERENT2HEENMNERIE I
and well-being of our elderly residents, and regard this as our foremost HE—BEIEEREMONEEEH - FEEF
priority. The Group continuously carries out service quality management BRERBRETEIE HERD RIBEREE
efforts, advancing the comprehensive and effective implementation of REBZRBANTEEUER  BHRELZEHFL
safety and health measures throughout the elderly care system, so as EBEHNEE HMARERENTEREEL -
to support our elderly residents in enjoying a comfortable and worry- ETEZRBEHESHERENER - BRER
free life. We commit to the safety of the elderly as our first priority. Our RIS ZERBRIZ o BIMBRB(PEARKFE
nursing homes have formulated a number of policies and measures to REEMHREZNEREERTE HIETERE

strictly manage and control multiple service processes. In accordance ENESEAR  HHRAFELEEERE  ZALEDR
with the relevant laws of the Emergency Response Law of the PRC, 2Rk ERRHEEZIFFEENER - HAE
we formulated a comprehensive emergency response plan covering BRI ZREE BB SF AT A ALIEREA

multiple areas, which played an important role in daily operations and
management, life safety of the elderly and risk prevention. The six major
working principles we adopt in handling emergencies are as follows:

People-oriented Prevention-oriented
All employees are Prevention and control Prompt responses
important measures for groups Centralized directing

BALA B A HE TRIR 2 FE
2EER BB A m—iEE

Delegation of
responsibilities Division by area Inter-connection
by grade Management in of systems
Individual responsibilities accordance with the law Willingness to share

DREME TEME R
BEERIA ERE HELtE

BT - B REARTKE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 27



28

DEDICATED TO PRODUCT QUALITY AND SAFETY e

BELEEG e EmEENELTE

Our contingency plan mainly involves several areas such as support
services, medical and nursing, and situations such as fire, aspiration and
food poisoning of the elderly. All care workers have received basic first-
aid training. Once they discover that an elderly is injured, they conduct
initial treatments in accordance with internal policy immediately after
which the elderly will be taken to a medical room for further treatment by
a medical professional. After that, care workers will continue treatment
following doctors " instructions, closely monitor the elderly ™ s recovery
situation and notify his/her family. In order to prevent similar recurrence
of similar incidents, we document and archive the details of any injuries
sustained by elderly residents, to serve as a reminder for care workers to

exercise heightened vigilance.

In order to continuously reinforce fire safety awareness among both staff
and elderly residents of our care homes, and to comprehensively assess
the operational readiness of fire protection facilities within the facilities,
all elderly care homes under the Group regularly organize and conduct
fire safety training sessions and emergency evacuation drills. During the
drill, our staff acted quickly to assist the elderly in evacuating orderly in
accordance with the emergency plan, while also assigning personnel use
the firefighting equipment to put out the fire.
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Fire safety training: Introduction Firefighting equipment operation drills and fire safety knowledge training
to fire protection components, SHBR R R Ve SR SR M Fh 22 & A 3|

including fire hydrants and fire
extinguishers, and the correct
methods of operation in the
event of a fire
SHEBTIEF : E R A R E
BRI R AR R BRI 7E MK B AR
EREERRE

Fire safety training for elderly care Fire hazard awareness video study
home staff session for elderly care home staff
Z A& R EEE ZAREBENLERFEBRE
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Case Demonstration: Wuhu Fuling Golden Sun Geriatric Care Center Fire Suppression and Evacuation Drrill

ROIRT : BHBREAERERET UK RBIERR

In June 2025, Wuhu Fuling Golden Sun Geriatric Care Center jointly organized a fire suppression and evacuation

drill in collaboration with the Jinghu District Fire Station. The drill was structured into four designated teams: a fire

suppression action team, an evacuation and guidance team, a communications and liaison team, and a medical rescue

team. Staff members performed their respective roles in accordance with the pre-established emergency plan, working

in a coordinated manner to assist elderly residents in evacuating safely to designated safe areas, while also practising

the hands-on operation of fire extinguishers and fire hydrants. The drill effectively enhanced both staff's and elderly

residents’ fire safety awareness and emergency response capabilities.

20256 A - BRI 2 KGR ERE D OB R S5 R ED BB R AUEE o JREARRA WEE T B  mATEAE
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RERAEBIEFBIREENEN L2 BN SEERET -

PRODUCT QUALITY - VISSAM PROSPERITY

Vissam Prosperity is a professional company providing research and
development, design, production, sales and services on modern furniture
that remains committed to providing customers with high-quality
products, focusing on serving users in geriatric care, medical, educational
and business institutions. The Company has a unique product research
and development concept, provides overall solutions for furniture space,
and is committed to becoming an industry benchmark. As an advocate
and leader of health furniture in the industry, we are renowned within
the industry, receiving various certifications and honors and gaining
recognition and affirmation from its customers. Vissam Prosperity = s
certifications and honors include After-sales Service Improvement and
Maturity Certification and Healthy Home Ergonomics Certification. Ever
since 2005, we have been honoured with the Famous “ Environmental
Protection” Furniture Brands and “Integrity * Enterprise of 18 provinces
and cities in China for consecutive years. We have also been awarded as
one of the top ten furniture brands for nine consecutive years in furniture
bidding, procurement, evaluation and promotion activities, which fully
reflects the brand’s profound and outstanding achievements in the sub-
sectors of the furniture industry.
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Beijing Weisen upholds the service philosophy of delivering superior
products and ensuring a worry-free experience for its customers, and is
committed to providing customers with professional, high-quality and
safe products. Based on environmentally friendly materials and driven
by aesthetic design, we pay attention to the details of each product
and conduct precision manufacturing and strict quality inspection. We
formulated strict standards regarding design, acceptance of works and
storage and required the quality of furniture from suppliers to be up to
or even higher than technical standards, including national standards,
industrial standards and assessment standards for furniture quality.

In testament to the company s commitment to maintaining the highest
standards of quality assurance, Beijing Weisen has obtained multiple
ISO system certifications as well as relevant safety product certifications.
We require our suppliers to submit ISO quality certifications, product
inspection reports, and certificates of conformity for all furniture items,
and further require suppliers to conduct air quality testing of rooms both
before and after the installation of furniture.

8
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1ISO9001

ISO 9001:2015
Management System Certification
ISO 9001:2015

BEEERBARE

ISO 13485:2016

BEUMEEEIERE

To ensure product quality, we have formulated a series of acceptance
criteria to regulate the inspection methods for parts, accessories,
packaging and finished products. We engage a qualified third-party
examination center to conduct sampling inspections regularly. The
inspection items include safety, stability and formaldehyde emission
of furniture to ensure products comply with the requirements in every
aspect. If the product is below standard, we will request that suppliers
return the product. In addition, there are warranty periods for our
products. Customers can request repair services from suppliers regarding
any quality issues.

Machinery Quality

Management Certification
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During the Reporting Period, a total of O products were recalled for
safety and health reasons.

INTELLECTUAL PROPERTY

The Group regards intellectual property as a valuable asset and places
great importance on its protection. As a professional modern furniture
brand enterprise, Vissam Prosperity has been involved in the research
and development and design of high-end medical and geriatric
care furniture for many years, and has a unique product research
and development concept. The Company has achieved outstanding
performance and owns multiple patented technologies which are applied
to furniture products, including but not limited to:

o School Chair Appearance Design Patent;
o School Desk Appearance Design Patent;
o Folding Chair Appearance Design Patent; and

o Utility Model Patent for Gravity-sensing Functional Castor Suitable
for Geriatric Care Chairs.

While actively safeguarding its own intellectual property rights and
consistently upholding a strong respect for the intellectual property
rights of others, we have assigned dedicated staff for handling trademark
applications and engaged qualified third-party agents to manage
intellectual property rights-related matters of the Group. In order to
avoid leaks of information on product design, we signed confidentiality
agreements with all employees and *  Confidentiality Agreement on
Trade Secrets " with suppliers, requiring both parties to perform strict
confidentiality measures on trade secrets, including orders, drawings of

products, contracts and trademarks.

ADVERTISEMENT AND LABELLING

The Group strictly complies with the Advertising Law of the PRC and
the Law of the PRC on Protection of Consumer Rights and Interests
and relevant laws and regulations when advertising and promoting our
products and services to ensure the authenticity of the promotional
content in order to avoid misleading and to protect customers’ interests.

CUSTOMER PRIVACY AND CYBERSECURITY

The Group places the utmost importance on the security of customer
information, and regards the protection of customer privacy and data
security as one of its core objectives. Since the daily operations of the
Group involve personal information and medical records of the elderly,
customers’ information and private information, commercial secrets and
financjal information, we require employees to strictly follow all rules and
policies of the Group regarding confidentiality. They shall not disclose
such information to third parties without consent.
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The Group strictly complies with laws and regulations regarding
customer privacy and data security, including but not limited to:

. Archives Law of the PRC;

o Regulations on the Security Protection of Computer Information
System of the PRC; and

o Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong
Kong).

In order to strengthen the Group s network security management
and standardize network and system usage rules, Vissam Prosperity
formulated the Informatization Network Security Management Policy to
ensure information security and data protection. Wuhu Fuling Golden
Sun Geriatric Care Center formulated the Elderly Data Confidentiality
Policy to further enhance data confidentiality of the elderly and
their families. Dedicated staff will be responsible for the customers
personal information, and others shall not have the right to access such
information without authorization. All employees shall strictly follow the
policy and be aware of data confidentiality for the elderly s files and
information. They shall not modify or disclose them without authorization.
At the same time, we strictly prohibit employees from taking the elderly’s
files outside the geriatric care institutions. If employees discover that
someone discloses the information, they shall immediately report to their
supervisors and stop such behavior promptly. In addition, geriatric care
institutions under the Group has established a hospital management
system for storing medical records, with control in authorization that only
allows certain personnel to access.
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ANTI-CORRUPTION

Upholding the corporate value of “ integrity and honesty, " the Group
continuously deepens its internal culture of clean governance, and
through a variety of channels, promotes anti-corruption and anti-
bribery principles among its employees, comprehensively enhancing
the integrity awareness and self-discipline of all staff, thereby fostering a
corporate environment of uprightness and transparency. We maintain a
strict “zero tolerance” policy towards corruption in any form. We strictly
comply with the relevant laws and regulations on preventing bribery,
extortion, fraud and money laundering, including but not limited to:

J Anti-Unfair Competition Law of the PRC
° Criminal Law of the PRC;
o Interim Provisions on Banning Commercial Bribery; and

o Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong).

We remain steadfast in advancing anti-corruption efforts and upholding
transparent and fair business practices. The Group has formulated the
Anti-bribery and Anti-corruption Policy to provide key information and
guidance to all employees and contract workers within the Group on the
identification and handling of bribery and corruption. Meanwhile, we
convey requirements of stringent compliance with the principles of anti-
corruption and anti-fraud through the Employee Handbook and daily
training. The Handbook clearly specifies that all employees shall follow
the code of conduct to maintain good business ethics and integrity,
and any actions that are fraudulent, dishonest, violate the ethics or
detrimental to the reputation of the Group are prohibited. All employees
are not allowed to take advantage of their work, position or identity in
the Group to solicit or receive any personal benefits and gifts, such as
rebates, secret commission and cash.
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WHISTLEBLOWING POLICY

The Group strictly prohibits corruption and misconduct, and has
established a sound whistleblowing mechanism with clearly defined
violations and corresponding disciplinary measures, safeguarding the
legitimate rights and interests of the company and its stakeholders
while cultivating a culture of integrity. Upon receipt of a report, we will
conduct an immediate investigation, report to management and inform
government authorities. If the report is found truthful, the employee
involved will be dismissed immediately. The Group keeps the identity
of whistleblowers confidential during the investigation and provides
adequate protection measures to ensure that whistleblowers are
effectively protected from unfair dismissal or harm.

In order to prevent corruption incidents, we will continue to review and
improve our internal control system and anti-corruption system.

ANTI-CORRUPTION TRAINING

To further strengthen the compliance awareness of Directors and
employees, the Group conducts dedicated anti-corruption and
integrity training programmes to drive the practical implementation of
a compliance-oriented culture. We provided anti-corruption training to
them through online and offline means during the Reporting Period,
including but not limited to specific training on anti-commercial bribery
and topics on preventing illegal fundraising, and continuously promoting
corporate compliance and anti-corruption culture.

During the Reporting Period, there were no concluded corruption
proceedings brought against the Group or its employees, nor was the
Group aware of any material violation of laws and regulations relating
to the prevention of bribery, extortion, fraud and money laundering that
would have a significant impact on the Group.
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MUTUAL BENEFIT AND WIN-WIN ON GREEN PROCUREMENT
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SUPPLY CHAIN MANAGEMENT

The Group actively pursues the sustainable development of its supply
chain, exploring areas for continuous improvement and refining its supply
chain management practices year on year. The Group attaches great
importance to creating mutually beneficial and win-win opportunities
with the suppliers. We actively promote the sustainable development of
the supply chain, and promote such concepts to suppliers, encouraging
them to comply with the Group s measures on environmental
protection as well as occupational health and safety, thereby pursuing
synergistic development with suppliers and further enhancing the core
competitiveness of both sides. In addition, we encourage suppliers to
fulfil their environmental and social responsibilities in daily operations,
including upholding business ethics and complying with relevant
laws and regulations. Through dynamic oversight and collaborative
improvement, we are committed to helping our supply chain partners
achieve a balance between fulfilling social responsibilities and delivering
commercial value.

As at 31 December 2025, the products and services of the Group were
mainly provided by 69 suppliers, all of which were from the Chinese
Mainland, thereby effectively reducing the carbon emission caused by
product transportation.

The Group places great importance on building long-term, stable
partnerships with its suppliers, carefully selecting quality suppliers
aligned with its strategic direction through well-regulated procurement
management, working together toward mutual benefit and shared
success. Vissam Prosperity has formulated and continued to improve
its © Supplier Management Policy " . The management process can be
categorized into five stages, namely supplier database establishment,
supplier management, supplier evaluation, maintenance, and elimination.

Supplier Database
Establishment

HEBRENENEY

Elimination

73

Maintenance

HiE
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To strengthen supply chain management, the Group has established
a rigorous supplier evaluation system. The supplier is required to fill in
the “Supplier Qualification Review Basic Information Sheet”, and onsite
inspections and evaluations will be conducted. After passing the review,
they will be accepted and added to the company s supplier database and
become a potential supplier. This system effectively ensures the security
and efficiency of the supply chain. We will conduct regular assessments
and irregular visits to maintain and update the supplier database in a
timely manner. We hold a supplier meeting and a supplier review every
year. The Procurement Department is responsible for a comprehensive
evaluation of the supplier’s product quality, service standard, production
capacity and collaboration. Each department can give feedback to the
supplier and review the issues that occurred in terms of the products
supplied. According to the evaluation indicators, the supplier will be
evaluated to determine whether it is qualified. If the supplier fails the
assessment, we will issue a rectification notice to them. If such a supplier
fails to make improvements, we will consider disqualifying the supplier.
During the Reporting Period, we have conducted assessments and
reviews on 21 suppliers.

In addition, to ensure the normal operation of the supply chain, we
conduct environmental and social risk assessments when selecting
suppliers to identify the risks faced by the suppliers and the potential
impact of adopting such suppliers.
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GREEN PROCUREMENT

The Group actively implements green procurement practices, paying
close attention to the environmental performance of its suppliers
and giving priority to products and services that meet established
environmental standards. In order to achieve sustainable development,
we tend to work with environmentally conscious suppliers. Vissam
Prosperity stipulates that the products and materials purchased should
use green, environmentally friendly materials, such as planks, paints,
hardware, adhesives, auxiliary materials, etc. Each of the materials must
basically comply with or perform better than national standards. In
order to further minimize our negative impact on the ecosystem, we are
committed to selecting green materials for our production process, thus
enabling our business partners and us to build a sustainable competitive
advantage. Among them, Vissam Prosperity has been awarded the Green
Supply Chain 5-star Ranking and the Government’s Green Procurement
Requirements Standard Certification.

& H#EEITNIER

FHRe: cramCsCHsOT

vvvvv

CEC-7011GSC-A/1 Green
Supply Chain 5-star Rating
CEC-7011GSC-A/14k €2
HIEESE RTE
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PEOPLE-ORIENTED ON EMPLOYEE GROWTH AND DEVELOPMENT

UABR e ETRERRE

EMPLOYMENT

The Group firmly believes that its employees are a key driving force
behind sustainable development, and regards them as the most valuable
asset of the enterprise. We are committed to improving the human
resources management system and expect our employees to devote
themselves to work for the Group with “ Sincerity " , “ Honesty " and
“ Trustiness ", while growing together with the Group and realizing our

corporate culture of “Integrity, Innovation, Focus and Win-win”.

The Group always adheres to the laws and regulations relating to
employment, including but not limited to:

o Labor Law of the PRC;

o Labor Contract Law of the PRC;

. Provisions on the Prohibition of Using Child Labor;

o Civil Code of the PRC; and

o Employment Ordinance (Cap. 57 of the Laws of Hong Kong).

The Group has formulated the Compilation of Human Resources Policy
pursuant to the above laws and regulations to strictly regulate various
human resource management activities, so as to protect the legal
rights and interests of employees. In addition, the Employee Handbook
clearly sets out the basic code of conduct for employees so as to ensure
that employees have a clear understanding of the Group s policies,
regulations, and work requirements, and to collectively foster a positive

and dynamic workplace environment.

During the Reporting Period, the Group was not aware of any material
violation of laws and regulations relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunities, diversity, anti-discrimination and other benefits and
welfare that would have a significant impact on the Group.

(=

AEBERE BEIREBDUHEERNOBERN
B THEIRAGENEEERE - MBI =
BEANERERGE - MEMABRTHEEKD
(8] TE] - [E] ERERAKE  —RAEE
BAIE -~ 8% - Bx - AR IEERE -

AEE-ERTEERBABREIER - 85
BRRR

o (FEARHMBELEZ) :

o (PEARANBELHERE):
o (BULERETRE):

o (PhEARAMBRZER) K
o HEEPIESTE(EREED) -

AEBRBA LOEROERHE(ANERERE
HERR)  BERESBEANERERESE @ R
[RETHWAZEER - R (BT FM)FIERS
RABTMEARTRER - BB TEEHEW THRE
BEBE - RERARTHERER - KREEREER
- FERENNBSRE -

BERAN - AEFITIMBEMREER GBS
&R E - MEREA  TERE - BRE - 7%
g it - REGRAREMTE RBAEE
REER - EHAEBEREATENEE °
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PEOPLE-ORIENTED ON EMPLOYEE GROWTH AND DEVELOPMENT e

UABKN o B TRKRMERE

Staff Overview
As at 31 December 2025, we hired a total of 135 employees. Details of

employees are as follows:

By gender

&5
Male Person
S A
Female Person
7t A

By age group

RERAR
Aged 30 or below Person
30K AT A
Aged 31-40 Person
31-40%% A
Aged 41-50 Person
41-50%% A
Aged 51 or above Person
ST L A

By type of employee

RESER
Full time Person
o A
Part time Person
L A

By geographical region

Rt @
Chinese Mainland Person
A EI A A
Hong Kong Person
BB A

BEIJING HEALTH (HOLDINGS) LIMITED 1t 2B (R) 5 AR

BETHE

M2025%F 128318 » HMEB1IBAE T - #41
BT HMIT :

Group
Personnel’

REBMAR

66

69

32
32
44

27

132

131

2025
20254
Private
Non-profit
Geriatric Care
Homes?

RMFEERIM
BEER?
121

200

61
31
49

180

275

46

321

187

269

93

63

93

207

407

49

452
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2025
2025F
Private
Non-profit
Group  Geriatric Care
Personnel’ Homes? Total
RPFFEEFME
KEBAR EERR? &t
By employee category
RESER
Senior management Person 24 6 30
=RERE A
Middle management Person 23 25 48
HRERE A
General staff Person 88 290 378
ZEEET A

g The Group Personnel data presented herein is consistent with the reporting 1 AEBAEHEEFRPEENREBERT B -
scope disclosed in the Annual Report.

2 All five elderly care homes mentioned above are operated as private non-profit- 2 B ARBERGURPELFTHEES - REEHE
making entities. In accordance with Hong Kong Generally Accepted Accounting —MAREHRA - ZERMIELETIRB TG ALRE
Principles, these private non-profit-making entities are not included in the scope BAEHMIEHREREE  ETFELEBHZEEER
of the Group s consolidated financial statements. Such exclusion does not affect MEFSEEE  REEEEE  SERRRTRE
the Group 's daily operation and management, service quality control, operational BB NPT ARG SER - RPIELFIE
scale statistics, internal assessment of operating performance in respect of these BERSBOSIBHEDRE - EHRREABRER
elderly care homes, nor does it affect the information disclosure in this report. B BHEaEEPL  BHTNEER - £
The scope of data presented for private non-profit geriatric care homes includes: BAEERT - BNEREEOEER REMNTELE
Wuhu Fuling Golden Sun Geriatric Care Center, Wuxi Guangyi Geriatric Care JERE OEERT o

Center, Wuxi Wuhe Geriatric Care Home, Wuxi Huifeng Elderly Care Home,
Changzhou Xuejia Aixin Nursing Home and Changzhou Beikang Aixin Nursing
Home.
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as follows:

During the Reporting Period, the employee turnover rate of the Group is

By gender

B 5
Male Percentage
S B
Female Percentage
g AL

By age group

BRERAR
Aged 30 or below Percentage
30BRE AT AL
Aged 31-40 Percentage
31-40%% AL
Aged 41-50 Percentage
41-50%% Bt
Aged 57 or above Percentage
S1BRERIA AL

By geographical region

RibE
Chinese Mainland Percentage
FEI A Epilse
Hong Kong Percentage
B AL

The Group Personnel data presented herein is consistent with the reporting
scope disclosed in the Annual Report.

All five elderly care homes mentioned above are operated as private non-profit-
making entities. In accordance with Hong Kong Generally Accepted Accounting
Principles, these private non-profit-making entities are not included in the scope
of the Group s consolidated financial statements. Such exclusion does not affect
the Group 's daily operation and management, service quality control, operational
scale statistics, internal assessment of operating performance in respect of these
elderly care homes, nor does it affect the information disclosure in this report.
The scope of data presented for private non-profit geriatric care homes includes:
Wuhu Fuling Golden Sun Geriatric Care Center, Wuxi Guangyi Geriatric Care
Center, Wuxi Wuhe Geriatric Care Home, Wuxi Huifeng Elderly Care Home,
Changzhou Xuejia Aixin Nursing Home and Changzhou Beikang Aixin Nursing
Home.

BEIJING HEALTH (HOLDINGS) LIMITED 1t 2B (R) 5 AR
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BEHA - ARENRERAENT

2025
2025%F

Private

Non-profit

Group  Geriatric Care
Personnel’ Homes? Total

RPFFEEFM

AEBAE EER? A%

11 27 21
17 29 26
31 26 28
13 26 19
7 14 11
7 33 29
15 28 24
0 0 0

AEEABBBEFHEEORSHERS K -

PRAREZRGURMIELNIEEEL - REDE
—RAREGTRE - ZERMIFFETIRBTIALE
E&HUBRREE - T BAREHZEEER
MBREEEE REESEE  LERBELHRE
B E AR EARENE B ER - RIFELFIE
BEREBRNBBRBERRE - WHRREABRER
B EBHEREETO  BHTTELR - &5
BGER  BMEERKEE O EIRR R EM M HTILR
IERE OEE -
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Recruitment and Promotion

The Group firmly believes that establishing an open and transparent
recruitment and promotion system is the cornerstone of cultivating a
workplace culture built on mutual trust and fairness. In order to meet
the human resources needs of the Group "s business development, the
Administration Department is responsible for formulating recruitment
plans and targets, and recruits talents through different channels,
including but not limited to agencies, employee referrals, recruitment
fairs and campus recruitment, so as to ensure that the Group has
sufficient talent reserves for the construction of a professional team in
the long run. We select talents based on the principles of fairness, justice
and equality. The Group conducts annual appraisals. In order to create
a fair and equitable working environment for employees, enabling them
to fully realise their potential, we have established clear standards and
consistent processes to ensure that all staff are fairly evaluated, providing
a multidimensional development for employee promotion.

Equal Opportunity and Anti-Discrimination
The Group adopts a ©  zero " tolerance policy against any form of
discrimination in the workplace. Training, promotion and termination
policies will not be based on age, gender, language, race, disability,
sexual orientation, family or marital status, nationality, religion and socio-

economic background of the employees.

B’i% - B REARRE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025
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Staff Rights and Benefits ETRERER

Remuneration Management B EHE

The remuneration structure of the Group mainly consists of basic remuneration and performance remuneration. We
regularly review our remuneration system and measure staff performance through a performance appraisal system as a
basis for adjusting their remuneration.

$§§;}ﬁﬁ%f§%‘£gEE%$%F@)HE@%§%Z%F@H%HER o B APITE Bt et Hr A R SRR AR T RS SR E 8 TR - ERT
B H BN E K

Attendance Management ZEEE

The Group's attendance management system clearly sets out the working hours of our employees in order to ensure that
their rights are protected. An employee is required to submit an application in advance for working overtime. The Group
will make overtime payment or leave rearrangement in accordance with the laws and regulations.
AEEEHERBAEIEFEIIAE THITIERR - UREMFINER - MRTHEFE2ME - ETFEELHRF - AEEHE
REERERMBE ST T T E s BRI -

Management of Staff Leave KBREE

All employees are entitled to statutory holidays, personal leave, sick leave and paid annual leave. To support our
employees in balancing family and work life, we incorporate family-friendly elements, providing maternity leave and
paternity leave to employees in need.

FIBEETHRZAEELAEHAR =R BEREEHFRR - AXHEITEREEBEETE - HAINHERARERET
£ REFENEIRFERRGERSREY -

Benefits Management fEFIEE

The Group provide its employees in the Chinese Mainland with four social insurances and one housing provident fund in
strict accordance with the Social Insurance Law of the PRC, including work injury insurance, medical insurance, pension
insurance, unemployment insurance and housing provident fund.
AEEEKIEBRE(PFEAREINBESREE) ATFBEIAME THANR —2 - BEIEGRE - BERR BERR -
RERBURERDTES ©

ETELEH

The Group values the physical and mental health of its employees and actively promotes the maintenance of work-life
balance. We regularly organize cultural, recreational and sports activities, including but not limited to birthday
celebrations, annual celebrations, organizational building activities and meals, to enhance understanding and affection
among colleagues and strengthen the tacit understanding and cohesion of the team.

FEFERETNFOERE  BREGRFLEEEETTE - RMTPEBRFRED  BEETERENER - FF
Bt - AR BMBE  IDEREMN TS - MRER MR NIRRT -

Recreational Activities for Employees

BEIJING HEALTH (HOLDINGS) LIMITED it R f#EE (%) BR A
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Case Demonstration: Vissam Prosperity Marathon Team Building Activity

EPRT  ARERFHULEREE

In November 2025, a team of Vissam Prosperity employees
participated in the Meishan Dongpo Half Marathon, running
together along a race course that blended historical charm
with vibrant energy. Through every stride, they demonstrated
perseverance and determination, while their collaborative
spirit showcased the strength of teamwork. The team
successfully completed the challenge, further strengthening
morale and fostering a greater sense of unity among its
members.

202511 A - EREHFRETEBLZ MBI LURFEEZEFNNE
- ORATBREFIREBNBE FEFRN  AWSRIRES -
LB ERIRBER N E - BINFERE - BEBERE LR -

Case Demonstration: Beijing Office Celebrates Festive Occasions with Employees, Fostering Team Spirit

REBR  AERAZES THEER - RBER

The Beijing office regularly organises quarterly birthday
celebrations and festive events for its employees, including
celebrations for occasions such as the Mid-Autumn Festival
and Christmas. These gatherings provide an opportunity for
employees to share joyful moments together, strengthening
team bonds and cultivating a warm and harmonious
corporate atmosphere.

ERHAEECHMRETENFTREAG REAAEIES - kP
W EREHAES  HETHEEERZ  REEKISE
BEMERERADERS
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Case Showcase: Beijing Yicheng Strengthens Party-Building Leadership to Consolidate the Foundation for

Development

ROIRT : LRBHBRCEES|IR  ERERRERE

The Group actively carries out Party-building work, regularly
organising a diverse range of Party Day activities, including
theoretical study sessions, thematic Party lectures, red-
themed film screenings, and on-site visits, continuously
strengthening ideological education among Party members
and driving Party-building efforts to greater depth and
effectiveness.

In commemoration of the 103rd anniversary of the founding
of the Communist Party of China, the Yicheng Party Branch
held a themed Party Day event during the July 1st period.
The activities included a Party discipline education lecture
delivered by the Party Secretary, a collective screening of the
film “Sweep Away the Black Forces: Never Give Up”, as well
as volunteer service activities for Party members, designed to

inspire Party members to stay true to their original aspirations,
forge ahead with determination, and pay tribute to the Party’s
birthday through concrete action.

AEEBEGARERETIE  THABTAZENEREY  REERSEE ZRER ACBFLEN2E8S  FER
EEERBBHE  HBERIIEER

RESTEAERKIIEF  RUEIHBRN L —HREREERAEE  ARREECARELHEEERER £
BERR RTHBITH  UERREEFHEREEE - sSISRETEIL - HEBEE - UBERTDEEENAER -

HEALTH AND SAFETY REEZZ

As a responsible and forward-thinking enterprise, we place our corporate ERBEENRRI K - ROGIEER - RER
vision of “creating a healthy and happy life” at the core of our business HEMEEE NP EBRRENPEELSNZ UM
operations, and are committed to providing employees with a safer and B BRREIRE—EEMNZE  BENITE
healthier working environment. To achieve “zero” workplace injuries and RE - RERIZ|THERERE IR - B2
ensure the well-being of our employees, we have put in place stringent HIEBRBH L DIEEMEREN  WHERET
safety standards and management measures, as well as ongoing training RAEIE

for our staff.

We strictly comply with relevant laws and regulations, including but BPEBEFHEBANEEER  BEETER
not limited to the Law of the PRC on the Prevention and Control (REAREXMEBERNE) REBENE
of Occupational Diseases and the Occupational Safety and Health S509ECBE L 2 RERIEAN) - KHREBEMER
Ordinance (Cap. 509 of the Laws of Hong Kong). In order to regulate I BMERBEBUEEASWBERRGES

relevant management works, we have established various health and BREREREZ2EEERE - LRERCDES
safety management measures for our subsidiaries based on the nature ISO45001: 2018 kR 2 B IR R RRE °

of their business. Vissam Prosperity has obtained the 1SO45001:2018
Occupational Health Safety Management System Certification.
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ISO45001

During the Reporting Period, the Group was not involved in any
significant work injury or fatal incident. The number of work-related
fatalities and lost days due to work injury for the past three years (including
the Reporting Period) is set out below:

Unit
B

Work-related fatalities case
AT T =
Lost days due to work injury day
EISBRIEAR ES

We have established standardised procedures to immediately activate
a response mechanism in the event of an employee injury, ensuring that
the injured party receives prompt medical treatment without delay. The
Human Resources Department will report the accident in accordance
with the established work-related injury handling procedures and assist
injured employees in handling medical compensation-related matters.

During the Reporting Period, the Group was not aware of any material
violation of laws and regulations relating to providing a safe working
environment and protecting employees from occupational hazards that
would have a significant impact on the Group.

BEHA - AKELEESTAERNTERE
TEY - BE=ZF(BEBREHORTTHEEA

TEERTIEBHNEIENT
2025 2024 2023
20254 20244 20234
Y 0 36

BRPEHITRERF  —BEBRLEBTXBEHR -
AR EB KRS BREZELVEZESEBER
e ANMEBERMBEKEREN THRERIZETSE
WHRE - WiHBE TREBERERRER -

WREMA - NEBYTABERREERE @R
HLR2TEREMREEBREBELEZNE
BNESR  BHARBEEREAFENEE
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The Group has formulated a series of measures on staff safety and
health:

management work;

ERETHEIRE

=roayh .
=N

Municipality”;

HFEIRE

2o

TRAINING AND DEVELOPMENT

Staff training and development is the core driving force for business
sustainable growth, as well as the key to enhancing the competitiveness
of enterprises. The Group provides employees with a diversified
development platform through the enhancement of career advancement
pathways and the strengthening of its training system, thereby building a
comprehensive talent development framework. We are actively creating
a favorable learning ambience, and improving the training system based
on the principle of “ Economical, Practical and Efficient ” . In order to
effectively enhance the working skills and professional knowledge of our
staff, we organize employee training through versatile and diversified
development programmes. The Group accelerates the cultivation and
deployment of talent.

BEIJING HEALTH (HOLDINGS) LIMITED 1t 2B (R) 5 AR

AEEEHME T 22 RERHIE —RIINERE

e Set up the “Fire Safety Operation Regulations and Policy” to set out in detail the fire safety

RICED R 2RERERBE) - #FAFIRRITEN L2 ERTE

e Conduct fire safety inspection on a regular basis;

e Conduct safety training on a regular basis, including prevention of electricity hazards and fire,
practical operation of fire safety facilities and seminars on gas knowledge in order to improve
employees’ awareness of disaster prevention;

ERETR2E - BEHARE B REERARBRARAIBES @ RSB THHK

e Formulate emergency plans according to possible emergencies such as fire and earthquake,
and conduct fire safety emergency drills, which include the use of fire extinguishers, and
escape drills to equip employees with the ability to respond to emergencies and enhance
their self-protection capability in an emergency; and
R R AN RE TN KT ERERSTAR - WETEN R 2 BSER - BEERR
AR MEER  BETIEREERSBEA THNEERBHM#ENEN &

e Formulate the cleaning and safety operating procedures, and set out in detail the safety
matters to be followed in the course of performing cleaning work.

BIERRRZ2RERIE - S RETERTERNLEFIA -

e Provide employees with comprehensive medical insurance to help them lessen their personal
medical burden in accordance with the “Provisions on Basic Medical Insurance of Beijing

ZRALRmEARBRRRAE)RE TRETENBERRR EHETHRAEABRAERE

e Arrange body checks for employees once every two years to ensure that health problems are
detected, and treatments are provided on time; and
EMFERHE T#T R ERERER - BRE TRFFRE FIEME - T2RARRE &

e Regularly promote health information on social media, such as promoting “China Teeth Care
Day”, to raise awareness of oral health care among our staff and customers.

ERRHRRE EEERFEEAR  fINEE2BET A REEIREFPHRNAEFRRENE

BEIIRER
BTZERIBIIREBAUFEERNOZLE N
Rt RRACRGF NHMER - AEEBBT
ENRBE REEFJRREENN - RETER
ZHILERYA HEETNUATEERR - 1
FEREERFNBERS - KRIEHE  ER -
SRR ZEFIGE - BEREFBITTIE
REEME XA - RAESEEE  BRZT
EEVERIAR - MEAAEREER -
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During the Reporting Period, the data of training of the Group is as HERA - AEESEISEROT
follows :

2025
2025
Private
Non-profit
Group  Geriatric Care
Personnel’ Homes? Total
RMFFEERIE
KEBAE EERR? a%
Percentage of employees trained
ZilEERS L
By gender
B 5
Male Percentage 61 94 82
B B
Female Percentage 77 88 85
zit B
By employee category
RESER
Senior management Percentage 50 100 60
= REIRE AL
Middle management Percentage 65 100 83
HRERE AL
General staff Percentage 75 89 86
EEET AL
Average trained hours completed
per employee
BEEETHZIRE
By gender
beg
Male Hours 5.99 28.50 20.55
el N
Female Hours 8.71 47.35 37.44
M N
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By employee category

RESEH
Senior management Hours
SRERE N
Middle management Hours
hAREERE /N
General staff Hours
REEST /|NB§

2025
2025F

Private

Non-profit

Group  Geriatric Care
Personnel’ Homes? Total

EFFERIME
KEBAR B2 &t
12.55 10.75 12.19
10.51 10.54 10.53
5.15 43.41 34.50

The Group Personnel data presented herein is consistent with the reporting
scope disclosed in the Annual Report.

All five elderly care homes mentioned above are operated as private non-profit-
making entities. In accordance with Hong Kong Generally Accepted Accounting
Principles, these private non-profit-making entities are not included in the scope
of the Group's consolidated financial statements. Such exclusion does not affect
the Group s daily operation and management, service quality control, operational
scale statistics, internal assessment of operating performance in respect of these
elderly care homes, nor does it affect the information disclosure in this report.
The scope of data presented for private non-profit geriatric care homes includes:
Wuhu Fuling Golden Sun Geriatric Care Center, Wuxi Guangyi Geriatric Care
Center, Wuxi Wuhe Geriatric Care Home, Wuxi Huifeng Elderly Care Home,
Changzhou Xuejia Aixin Nursing Home and Changzhou Beikang Aixin Nursing
Home.

BEIJING HEALTH (HOLDINGS) LIMITED 1t 2B (R) 5 AR

! AEEASBBREFHEEORSHERS K -

LR AREERGUARRIFEFIEEES - RETE
—BAREGHRA - ZERMIFLNEB T ALRE
BEAGHBHRREE  ETFEAREEZERER
MBEREEEE REESEEHE  SERBRLHRE
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The Group s training can be categorized by type and area of training, REBREIITREIFEL REGREE S - WAE
with corresponding objectives for each type of training. BIRFIRTMAEER R -

Employees can learn how to adapt to the social
environment and the development of the market
economy in the aspects of knowledge, skills and
qualities, while shortening the gap between the job
requirements and their own capabilities
EESEME - RENERE T HERT g RENTIS
RBOER - A e ERERE B H 5

Internal Training

MBI

Training Type
BEIEE

Employees are selected to join external training
outside the Company to learn new knowledge,
technology or obtain professional qualifications for
special positions

BIRE SR AFINEE B - B SRS AL
I EE

External Training
SNEREEF

Strengthen managers’ ability to understand the

management philosophy of the Company and

o I\/Ianagement improve their level of management and skills
Staff Training Training TR N AR R SRR - AT R
STy EEE =13

Develop employees’ potential ability and enhance
their knowledge and skills to continue improving their
work performance

Professional

Training BITEE TIEfEALS - MEAIH - RS - BERE
2|

THEER

Training Area

R

Enable employees to understand their job duties,
scope of work, work skills and appraisal standards

O?r_t'he'_jOb B TRRREEUAOTERS - TIERD « TIEREEM
aining .
RPN EAZIZAE

Bz

Support new employees to adapt to the job
requirements and gradually develop values aligned
with the Company

WaBh#T B TR M TIEE sk - BT HAR]—
HEEE

Induction
Training

ABIEFI
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During the Reporting Period, each of the Group s subsidiaries organized
different types of internal and external training, including but not
limited to training on new products for the elderly, fire safety training,
production safety, prevention of illegal fund-raising, food safety and anti-
bribery and anti-corruption work.

To evaluate the effectiveness of the training, trained employees are
required to complete the ©  Training Effectiveness Survey Feedback
Form” to alert the management departments to areas for improvement.
We summarize the progression of training in each department on an
annual basis and put forward a training demand plan for the coming

year, thereby improving the effectiveness of training continuously.

Geriatric Care Business Training

To train a number of nursing staff to take care of the elderly, we have
established a set of training syllabi that are targeted training programmes
to address the capability enhancement needs of different employee
groups. including the newly recruited staff, medical staff, backend
service staff and part-time staff of the hospital s infection management
department. Each unit has its specific training contents and appraisal
standards. We provide training for new staff to help them become
familiar with the hospital environment, various rules and regulations, work
procedures and relevant professional knowledge as soon as possible.
With regard to the Group s elderly care business, first aid knowledge is
of particular importance, we implement strict performance appraisals,
which mainly include assessing the working attitude and competence
of the staff, and the contents of the appraisals will cover first-aid
knowledge, nursing theory and first-aid drug application. A number
of the Group ~ s employees hold professional qualification certificates,
including Assistant Social Worker, Elderly Capability Assessor, Medical
Care Worker Certificate, and Intermediate Fire Control Room Operator
Certificate. In 2025, one employee was honoured with an Excellence
Award at the 3rd Wuhu Municipal Vocational Skills Competition and the
City-wide Civil Affairs Industry Vocational Skills Competition (Elderly Care
Worker Category), demonstrating the team " s professional competence
and high standard of service.

In order to build a competitive talent advantage for the Group,
the Group s training not only enhanced work efficiency, but also
demonstrated its serious attitude and responsibility towards the safety
of elderly care. During the Reporting Period, Wuhu Fuling Golden Sun
Geriatric Care Center provided a series of training for employees on a
monthly basis to improve employees = emergency response ability and
strengthen the safety protection for the elderly. The training on Work
Safety Law of the PRC, fire training and other training are included in the

training.
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Case Demonstration: Wuhu Fuling Golden Sun Geriatric Care Center Professional Nursing Training

ROIRT : BHBREABERE REDOEREEE

During the Reporting Period, Wuhu Fuling Golden Sun
Geriatric Care Center provided employees with regular
monthly professional nursing training sessions covering
daily care skills and emergency response capabilities. In
terms of daily care, the training programmes encompassed
techniques such as dressing and undressing assistance, bed-
based foot baths, repositioning of bedridden residents, oral
care, personal hygiene care, and blood glucose monitoring,
ensuring that care workers are equipped to deliver safe and
comfortable care to elderly residents. In terms of emergency
response, employees received training in the Heimlich
manoeuvre, learning how to handle emergency situations
involving choking or airway obstruction by a foreign body,
thereby enhancing their emergency response capabilities and
providing comprehensive protection for the safety and well-
being of elderly residents.

HRRREAGRERBEDONREPNTATHRE TRHE
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LABOR STANDARDS

We believe that complying with labor regulations and safeguarding
workers " rights and interests are key parts of corporate social
responsibility. We adhere to strict labor standards and adopt a *  zero
tolerance” attitude towards child labor or forced labor. The Group strictly
complies with relevant laws and regulations, including but not limited to:

. Law of the PRC on the Protection of Minors;

. Provisions on the Prohibition of Using Child Labor;

. Labor Law of the PRC; and

J Labor Contract Law of the PRC.

We enter into a ©  Labor Contract " with our employees based on
the principles of equality, voluntariness, and consensus. Each of the
obligations is clearly stipulated in the “Labor Contract” to safeguard the

legal rights and interests of both parties. Both parties have their own
autonomy to either establish or terminate the employment relationship.

TR
AEEFERTLEFBNGRLE R
LHEEANBRETS c RORHBREOLTE
B - WET sS4 TRIEIDREE - A&
EESETHERER AR - BIEBTER

o (HEARKMBERKEARESL) :

o (RUEMEIRE):

o (HEARKMELHE) : &

o (hEARKMELHSRE)
BAAZEFFER  HrE—BRAEE TR
(BEER) (BBERITAERESTRES -

MEETNEEER - BT EEY RER S B
BRIEHABE LR -

# ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

53



54

PEOPLE-ORIENTED ON EMPLOYEE GROWTH AND DEVELOPMENT e

NARAR o BETKERAMER

The Group strictly prohibits the recruitment of child labour and the
use of forced labour, and employs multiple measures to eliminate the
possibility of child labour employment at the source of recruitment. To
protect the rights and interests as well as the safety of minors, we will
carefully inspect and verify the identity documents of the new entrants
during the recruitment process to ensure that the legal working age is
met. Candidates who do not meet the requirements will not be hired.
If child labor or forced labor cases are discovered, we will treat them
seriously, dismiss the relevant child labor or forced labor and hold the
responsible department accountable for the case.

During the Reporting Period, the Group was not aware of any material

violation of laws and regulations relating to the prevention of child labor
or forced labor that would have a significant impact on the Group.
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Guided by the principles of green operations, we are committed
to achieving low-carbon and sustainable development, actively
implementing environmental measures across areas including resource
management, waste treatment, and climate change response, while
promoting the wider adoption of green principles. Although the Group s
business has no significant impact on the environment, we actively
promote environmental protection measures, promote energy saving
and emission reduction, and continue to seek innovative ways to reduce
our carbon footprint and contribute to environmental protection. Among
them, Vissam Prosperity has obtained ISO 14001:2015 Environmental
Management System Certification.

',@,'

ot

ISO13001

The Group strictly complies with environmental laws and regulations,
including but not limited to:

o Environmental Protection Law of the PRC;

o Law of the PRC on the Prevention and Control of Environment
Pollution by Solid Wastes;

. Atmosphere Pollution Prevention and Control Law of the PRC; and
o Water Pollution Prevention and Control Law of the PRC.

During the Reporting Period, the Group was not aware of any material
violation of laws and regulations relating to air and greenhouse gas
emissions, discharge to water and land, and generation of hazardous
and non-hazardous wastes that would have a significant impact on the
Group.
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EMISSIONS By

Air and Greenhouse Gases Emissions BRI EEREIER

During the Reporting Period, the data of air emissions of the Group is as WEHN - AEERERBEREBUERAT
follows:

Unit 2025
By 2025

Air emissions

BEZRBERR
Nitrogen oxides Kg 184.05
Aaty T
Sulfur oxides Kg 12.71
meaty T
Particulate matter Kg 16.38
SERY) T
The Group is committed to the reduction of air and greenhouse gas AEBBORNBRVERKBERIEHEN - WEH
emissions by implementing a series of emission reduction measures in NEMNBZWIBEHB—RIRBHEE - BFET
offices and geriatric care institutions, including but not limited to: R :

o Strictly manage the vehicle utilization system, plan appropriate o BRI EIREGEASE - HEEE TR
driving routes and the number of passengers to improve the FAEUAIR S BHRERME
utilization efficiency of the vehicle;

. Encourage employees to travel by public transportation as much as . BHETIEEFAAABIR
possible;

o Eliminate vehicles that do not comply with environmental ° BREAATRARFRIZE  RiESHER
protection standards and those having high fuel consumption in a )53

timely manner; and

. Install fume purifying devices to filter the cooking exhaust fumes. . TEEHE R LR EBE B RIRIER R, -
At the same time, the Group has adopted various measures to conserve R AEBBBZEEHRESOAENIZS
electricity and improve energy efficiency. For details of these measures, TR Es o MR R EIRER IZE -

please refer to the section headed “Use of Resources”.

We will continue to aim to reduce emissions and greenhouse gas BPIARKRGESERLVERM M ERERE SR

emissions in the future, and explore more feasible emission-reduction 12 ERELAITHRBEE G -

measures.

For the disclosure of greenhouse gas emissions data, please refer to the BRABEREHMEENEE B2 51RHEE
“Metrics and Targets” section. EI—Es -
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Disposal of Hazardous and Non-Hazardous Waste

The Group remains steadfast in its commitment to the principles of
sustainable development and actively works with the community to
reduce waste to relieve pressure on landfills, which is an effective way to
protect the environment and the health of residents. We embrace the
concept of reducing waste at source and recycling and are committed to
fostering a culture of recycling in the Company, as well as implementing
processes for the collection and proper disposal of waste to minimize the
generation of waste.

During the Reporting Period, the data of waste discharged of the Group is
as follows:

RERBEBRRYERE
AEERRBFERIRBERRES  BRERY
Rit@EEEIE - KRB BERY  EFEERRED
BN e BB RERFERREEREE - ®HfIE
TTIREREMERFANHS - RNEEARE
Wfe - WERBEBREYREMZ ZRIENRE -
R BEEMAESE

WEHA - AREREZYEBESEDOT -

Unit 2025
By 20254

Non-hazardous Waste

BEBREY
Total amount Tonnes 844.37
we NI}
Intensity Tonnes/m? of gross floor area 0.02
wE Ny ST

Hazardous Waste

BEEEY
Total amount Tonnes 5.16
we NI}
Intensity Tonnes/m? of gross floor area 0.00013
RE AWE, I KT

In order to reduce waste generation at the source, we have established a
comprehensive waste management system and strictly implemented the
policy of office waste classification in response to the “Beijing Municipal
. Wastes
would be classified as recyclable waste, kitchen waste, hazardous waste

Regulations on the Management of Municipal Solid Waste

and other waste. We organized relevant departments and responsible
staff to handle the classification of domestic waste. The Administration
and Human Resources Department is responsible for waste classification
promotion, and facility management and maintenance to enhance
employees ~ awareness of environmental protection. All employees
should sort waste properly at the source. The Company puts classification
bins at the staircase of each office floor according to the categories
mentioned above. Responsible staff take charge of keeping clean, taking
final categorization of wastes, and putting the classified waste into the
corresponding trash bin. To effectively curb paper waste, we actively
encourage employees to implement double-sided printing and promote
the reuse of used paper, fully embracing the environmental principle of
making the most of every resource.

RURBREBRRMNENE  RAIESHEZED
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i3k o HAABARREREE A FIMB BEAREE
ERIR O - (THRHBERP L EEE - RIBR
MEEIREAEE - IR E TRRBRERH
—HBTHHFRRNRELRBMSEIEORT
fE - ARBERARNEEEBERE AR R
MERIRE D BT - "REAREABREEER
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Wasted ink cartridges produced in offices and medical wastes generated
in the geriatric business are the main sources of hazardous waste for
the Group. We properly process hazardous waste in accordance with
relevant national laws and regulations, including but not limited to:

o Regulations on the Administration of Medical Wastes;

o Standard of Packaging Bags, Containers and Warning Symbols
Specific to Medical Waste; and

o Jinghu District Medical Waste Treatment Interim Measures.

The Group has engaged certified third-party recyclers to ensure the
proper disposal of hazardous waste. We set up special storage spots
to collect all kinds of medical waste. All medical wastes are strictly
disinfected and placed in double-layer thick plastic bags designed
for medical wastes as according to regulations. Qualified third-party
recyclers will collect, transport and dispose of hazardous waste regularly.

We will continue to aim at reducing waste in the future and explore more
feasible waste reduction measures.

Sewage Discharge

The Group's wastewater primarily originates from domestic sewage and
hospital effluent. To ensure the proper treatment of wastewater, we
have properly treated sewage through targeted measures. Domestic
sewage is collected by the urban drainage pipe network and transported
to the sewage treatment plant for handling. Hospital sewage is treated
in accordance with the requirements of the ©  Technical Guidelines for
Hospital Sewage Treatment”, and needs to adopt the primary treatment
process — the chlorine disinfection process. In order to improve and
enhance the operation process, we require the operators of sewage

treatment facilities to receive relevant training.
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USE OF RESOURCES EIREMA
Energy BER

The energy consumption of the Group is mainly consists of unleaded REER BT ZESEITR - RAR KN

petrol, natural gas and purchased electricity. As the Group " s business BEN - - AR AEENEBIB/EE - NP R

does not involve production, it does not consume any packaging SR mBREMERER - MEHAR - REEDEE
materials for finished products. During the Reporting Period, the energy TREREIENT

consumption data of the Group is as follows:

Unit 2025
By 2025

Direct Energy'

HERER'
Unleaded petrol MWh 428.51
M FHEF LA
Natural gas MWh 1,413.05
RIRR TE T FLEs
Indirect Energy
BEEER
Purchased electricity MWh 4,115.47
SNBE ) T T Fr s
Total energy consumption MWh 5,957.03
BERAEREE TE T B
Intensity MWh/m? of gross floor area 0.15
HE FEFER
FIREEEE
We attach great importance to energy conservation and emission RS EEGMeEREE ABLEEMATE Y
reduction, and have laid the foundation for a cleaner and greener model B ENELERETER  AEETRER ¢

of operation through a number of measures, including but not limited to:

o Turn off all electrical equipment when getting out of work to o
minimize electricity consumption;

J Use energy-saving lamps whenever possible and cultivate the habit o
of turning off the lights when leaving the office;

o Place labels on office equipment, such as reminding employees to .
turn off all electrical appliances before leaving offices or after use;
and

o The temperature of the air conditioning is controlled at 26°C, and o

the air conditioning in geriatric care institutions will be turned off
between 9:00 a.m. to 11:00 a.m. and 2:00 a.m. to 4:00 a.m.

Direct energy consumption of the Group includes the consumption of Emission
Source: petrol and compressed natural gas. The conversion factors for Emission
Source: petrol adopted are based on the conversion of fuel data to MWh issued
by Carbon Disclosure Project ( © CDP " ). For the consumption of compressed
natural gas, the conversion factor adopted is based on the Ministry of Ecology
and Environment of the People 's Republic of China.
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We will continue to focus on improving energy efficiency and reducing
energy consumption as our main objectives in the future, and explore
more feasible energy-saving measures.

Water

The water usage of the Group is mainly for domestic use in business
operations, which is provided by municipal water supply agencies.
Our business, which involves the geriatric care industry, includes the
establishment of residential care homes for the elderly, results in
higher water consumption. During the Reporting Period, we have not
encountered any problems in finding suitable water sources.

During the Reporting Period, the water usage data of the Group is as
follows:

FAPIAR A Al 4 A 12 = B IR A as RO D BE TR OB R
RIBER  URREZATHEREEE -

Ak
REBMAKEEREEBELMETAK A
MK EERME - EPEBIROBEEER
BRERE  HFKERS - IREHA - HME
SKERE A /KR £ B BT I RE -

WEHA - ARERFRKBURAT ¢

Unit 2025
By 20254
Total water consumption m3/m? 304,361.46
mRKE 77K
Intensity m?/m? of gross floor area 7.59
B LK KA ETE

To improve our water efficiency, we have formulated a series of measures
according to the nature and needs of our business, including but not
limited to:

Enhance the awareness of water saving among employees in daily
business;

J Require employees to strictly avoid turning on the water tap for a
long time, and turn off the tap consciously after use;

. Regularly inspect and maintain water equipment; and

J When damage is found, immediately notify the worker to repair it
on the same day within 12 hours.

We will continue to aim at enhancing water efficiency and explore more
feasible water conservation measures in the future.
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ENVIRONMENT AND NATURAL RESOURCES

We regard environmental benefits as an integral part of our core
corporate values. Guided by a culture of environmental protection and
the conservation of natural resources, we strictly adhere to environmental
laws and regulations, and actively strive to meet the expectations
and standards of the industry and society with regard to sustainable
development, thereby inspiring more enterprises and individuals to
promote environmental protection together, and to continuously
conserve and improve the environment.

Green Product and Certifications

In light of increasingly scarce resources and mounting environmental
challenges, the Group recognizes the significant impact of environmental
risks on our business operations. We firmly believe that green operations
are essential to the sustainable development of our enterprise. Although
the business does not involve production and does not have a significant
impact on the environment and natural resources, the Group is still
committed to supporting global sustainability objectives through
responsible operations. We have established and continued to improve
the environmental management system to enhance our environmental
performance in terms of the product life cycle. At the same time, we
actively monitor our daily emissions and resource consumption to
minimize the impact on the natural environment. Vissam Prosperity is
engaged in the furniture sales business and has obtained a number of
green certificates for its corporate management activities and products:

Evol RREBUEEN

CEC-7005CVP-A/1 Low VOCs
Furniture Product Certification —
Wood Furniture Category
CEC-7005CVP-A/1
EVOCSHERIBE mRE —

AERER ARER

FABTAEETUEEN
EY o

CEC-7016CVP A/2Environmental
Guardian Certification for Furniture
Products — Wood Furniture Category
CEC-7016CVP-A/2
FEEMBRRELTRE -

BRIERRRER
BARRRASERERZMEEN D - &
PIARBREMBDERRE RN RIES - &
BB TREREEAEER - WRERHEITREEML
SHARERROPLERE  BHEHRER
EUNERAFERR  UEFTRERED
B AR E Z B EAEA KRB IRFE R
& FHRRE RRERE -

BREeEMRAE
BEERASHRMREREABRR - AEE
RAERIRF R B X EENKB - RAIRE
HRELERCEAREEROERE - QiEEBT
WREE  BHRBERRABRYBEKREAF
& ARBDBENONEBRRENEENART
REHNAHERRERE - RACBRIRFET
EREEERR  REMNESAHTHESR
BEN - RSEERER B EHERMERERR
o BRBERBRBENFERERRE - LREFRK
WEREHEES  ARERIHREMESS
R ERE -

China Environmental Labeling Product
Certification — Steel and Wood Furniture
AP EIR SRS SR ks —

B ARIR
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GB/T 35607-2017 China Green Product Certification — Chairs, Comprehensive Wood Furniture, Metal Furniture

GB/T 35607-2017 % B4k 2 il 78 — 18 ~ 4746

Use of Green and Eco-Friendly Materials to Meet the Needs
of Cleaning

As public expectations regarding hygiene and cleanliness standards
continue to rise, Vissam Prosperity recognizes the impact of product
materials on the environment and the safety and health of users, and is
committed to meeting the dual needs of the customers for health and
environmental protection. Our plastic chairs for sale are made of all-
plastic structure, using polypropylene (PP5), which does not release toxic
substances and 100% recyclable as material, can withstand even high
temperatures and can be sterilized with 75% alcohol, in order to meet
the needs of users for frequent cleaning and disinfection and at the same
time minimize the negative impact on their health.

Promotion of Carbon Reduction Projects

While actively investing in clean energy and implementing a range
of energy-saving and efficiency-enhancing measures, enterprises can
also effectively offset their remaining carbon emissions through the
sponsorship of carbon reduction projects. Therefore, we have chosen
to purchase carbon credits to reduce its carbon footprint by offsetting
the greenhouse gas emissions generated by its operating activities. The
carbon offset project we have utilized is the Hebei ChengAn Biomass
Cogeneration Project (Project ID: 3797) from the United Nations Clean
Development Mechanism ( “ CDM
electricity by utilizing local straw from cotton. The electricity generated
from this project is sold to the Hebei Provincial Power Grid, replacing
the capacity of coal-fired power plants. The project not only reduces
greenhouse gas emissions but also promotes resource efficiency,

"), which focuses on generating

environmental conservation, and socioeconomic benefits for local
communities. The Certified Emission Reductions (CERs) acquired from
this project were instrumental in achieving carbon neutrality for the 19th
Asian Games held in Hangzhou in 2022.
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VOLUNTARY Presented to

Beijing Health (Holdings) Limited
CANCELLATION Project
CERTIFICATE Hebei ChengAn Biomass Cogeneration Project

Reason for cancellation
Our company would like to contribute to climate action by offSetting our greenhouse
gas emissions

Number of units
cancelled

16 CERs

Equivalent (0 16 tonne(s) of CO

mmmmmm
oty e cmcellor.

RIRB 1L
(—) &%A

CLIMATE CHANGE

(i) Governance

The Board oversees climate-related risks, opportunities, and other
relevant matters through regular Board meetings to ensure that
such risks are appropriately integrated into the Group 's strategy on
an annual basis. The Board is responsible for appointing the ESG
Working Group, both comprising senior management, to formulate
and review climate-related strategies, coordinate climate-
related initiatives, and report annually to the Board and relevant
committees on material climate-related risks, opportunities, and
progress against climate-related targets affecting the Group.

To ensure the Board’s effectiveness in overseeing climate-related
strategies, the Board comprises members with relevant ESG
expertise. Regular climate-related training is provided to enhance
the Board ' s understanding of emerging climate risks, regulatory
developments, and industry trends. Where necessary, external
experts may be engaged to provide professional advice in support
of material decision-making.

In view of the Group s business nature and operational complexity,
climate-related performance metrics have not been incorporated
into its remuneration policies.

EHSFBT NS AR RIIANAR
HBREMENEE  URRZSARESS
E R A ANEE R 2 o HER
AEEARSRERBARNES  HER
ESRESGIIEME - IABIE R SRR
H0 - ARG TEERYE

EENEARABER RS - DRER
FIRIME B - WEFSRIEMER
BIETESR -

RERESSEE RIFAAMRBAKN - &
FgKE ABEMNESGEREME - A5H
SREEHNRRBMAEI - MINREEE
HERERR  EEERMTESEZENT
iR MAFE  NERFIDERRERER
BR UXEERRE -

ENARENEBEE R EEEHE - RIR
HRARRIER W R BAAELTER 2 -
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(ii)

BIBERIHE

Strategy

Climate-related risk and opportunities

The Group has identified physical risks associated with climate
change and mitigated the impact on the business through the
development of contingency plans and measures. Extreme weather
events including typhoon and rainstorm will lead to damage to
buildings at the operation site, significantly increasing the risk of
injury to employees and customers. In the event of water leakage
due to heavy rainfall, we immediately arrange for maintenance
staff to carry out repair work to minimize the subsequent impact
of water leakage. In addition, the increasing frequency of high
temperature heat waves and low temperature cold spells in recent
years has increased the risk of discomfort for the elderly or chronic
patients. The Group s geriatric care institutions have implemented
a number of measures in response to the high temperature heat
wave and cold weather conditions, including but not limited to:

o Purchase cooling drugs in advance and distribute herbal
tea, barley tea and other beverages to the elderly, as well as
watermelon, mung bean soup and other cooling food;

o Install fans or air conditioners in every room of the elderly
homes;
o The command group conducts regular checks on heat

prevention measures by various departments in order to
protect the elderly suffered from high temperature;

U Ensure that staffs acquired knowledge of warm keeping
during the cold weather; and

o Equip every room of the elderly homes with central heating
system in order to maintain a comfortable temperature.

As a responsible company, the Group is committed to
addressing climate change and recognises its relevance to its
business operations. The Group acknowledges the importance
of proactively managing climate-related risks while capturing
opportunities arising from the transition to a low-carbon economy.
The Group also remains committed to complying with increasingly
stringent regulatory requirements and fulfilling its climate-related
disclosure obligations.
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With reference to the HKEX Implementation Guidance and
prevailing market practice, the Group has categorised climate-
related risks into short-term (2030), medium-term (2050) and
long-term (2080) time horizons. As no climate-related risks or
opportunities were assessed to be material during the Reporting
Period, the Group has not formulated specific transition plans,
investment or disposal plans, or capital deployment arrangements

in this regard.

Risk and

Opportunities
JECEEE ]

Physical Risk
HRER

Acute risk
2R

Description

i

Sudden, short-
term extreme
weather events
such as heavy
rainfall, typhoons,
floods, storms or
wildfires may cause
immediate damage
to corporate assets,
employees and
supply chains.

ZREE - R HAR g
RREMH (MR -
BeR - KR - BE
AP QRIE I aE(=
BE BETRMHE
SRR BRI A o

SEBIANCRE HEREBERTR
RIEBHENERESDRRITTIHES
AEEBREEERRNSEEEZE SR
R H(2030%F) - 1 HA(20504F) R & H3(2080
F) - ARNEREPALRFEBEMEKR
SRR AR BE R BB - R AR SR B ) R L
L HIE R EAE S WESERER &

AR EARNBLE 2 b o

(a) Cash flow, access to finance or
cost of capital

Short term: Sudden decline

in operating cash flows due

to asset damage, production
disruption and logistics
interruption, coupled with
increased repair costs.

EH AREERE - AETEH
MRXE  SHEERSRR
ATBE - b EHEERARIE N -

Medium term: Higher insurance
deductibles and increased cost
of capital driven by higher risk
premiums.

hH - RIBRGERELI - ARE
BomE S BB AR AIE N o

Response

e

Strengthen the climate
resilience of key facilities
through flood protection,
structural reinforcement and
emergency response planning.
FBOTHE - AEEINE N ESEE
P&l - INoRE E R RIZE)
1 o

Enhance supply chain
contingency planning by
diversifying suppliers and
logistics routes in high-risk
regions.

BRI = E e R B IR R &
MR R Z Tl - ISR EREE

FE& T8 -

Review and optimise insurance
coverage for climate-related
asset damage and business
interruption.

A Bt ET SR ARAERA & AR
EREBHEHNREEEZEE -
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Risk and
Opportunities Description Response
[E B R IR Fiat LR
(b) Business model and value chain
¥BEAEEERE

Current impact: No material
impact identified.
AR  RABHEAYE -

Anticipated impact: May
require reconfiguration of
production capacity and
enhancement of supply chain
contingency arrangements.
FEHIRE MR RENLEL
ER NI SR S R E L
713

Concentration: Production
facilities, warehouses and key
supply chain nodes located in
high-risk areas.

B U S RERME R EER
W RERETEMHEEEE o

(c) Financial position and
performance

BTSN BAR IR

Current impact: Exposure to
asset impairment, inventory
damage or insufficient
insurance coverage.

BRIZE  HIREERE  EfF
REIRBBETEHER -

Anticipated impact: Without
resilience investments, further
downward adjustment of

asset carrying values may
occur; medium-term capital
expenditure is required for
facility reinforcement and
supply chain diversification.
AT E ARSI
B NRBSREEREEE S
NF AT BRI ANE AR S A
ERE R EREEEZ T

Assets or business activities

BELFEED

g

Not applicable for the current
year.

KT o
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Risk and

Opportunities
[E B R IR

Transition Risks

BRI E

Policy and legal risk
BURE S AR

BIBERIHE

Description

i

Stricter regulations
and policies on
carbon emissions,
energy efficiency
and product
standards may
result in higher
compliance costs,
carbon taxes or
legal liabilities.
FHEHRIE - BEIR
Rz % EE iR
AR BGRB8
& - ATRE AR
BRI - 53R
MgEREE

(a) Cash flow, access to finance or

cost of capital

Ben BmERBREAKAK

Short term: Increased
compliance costs and carbon
tax or carbon trading expenses.
RRH - AR RIRF SR
SFAIEIN

Medium term: Sustained
increases in operating costs
and financing costs.

] BER A RENE R
FFe

Business model and value chain

EHIRAR(EER

Current impact: Adjustment
of technology pathways and
production models required.

BRI E : REFAERXMBERR

e

EERR -

Anticipated impact: Potential
redesign of product portfolios
or exit from certain high-
emission businesses.
FEHIRE MR HF R ENRATE

=] AN
DDIQ\*

& SR ARD SHEE
% o

Concentration: High-emission
products and energy-intensive
value chains.

B UM ERRAERE SRR
BB -

Response

e E

Monitor regulatory
developments and proactively
align internal policies with
emerging climate-related laws
and standards.
PYEREEER  WEEEAN
BB BT B SRURABRE AR I
SERT—H e

Implement energy efficiency
and emissions reduction
initiatives to mitigate exposure
to carbon pricing and
compliance costs.

BB LIRS MORHEEIE - AR
AR B R A R R

B o
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Risk and

Opportunities Description Response

[ R HE i EEE

(c) Financial position and

performance

TSI AR IR

Current impact: Additional
compliance-related
expenditures incurred.
BRIZE : EASINNEHEHE
B °

Anticipated impact: Certain
assets may face early retirement
or impairment.

TAEIRE : B0 B ER R ERE
BHmEESRIE

c

Assets or business activities

BESFHED

Not applicable for the current
year.

REZER e
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Climate resilience RIRZNIE

We conducted scenario analysis in 2025 to assess the resilience BB R2025F ETHAEEBNESED
of our business model under different climate pathways, with the MR E R PN E R AN TR RIERE T
following inputs and results: RIRENE - EBABBRAERDOT

Scope and Boundary

gE

o Consistent with the reporting scope of this ESG Report
HIZRESGHE 2 #E —2

Scenarios Used

RAER
Name & Description Network for Greening the Financial System ( “ NGFS " ) Current Policies (representing a
T Rt pessimistic pathway) — This scenario assumes that only currently implemented policies are

preserved, leading to high physical risks.
HELRMABR(NGFS DRITERBR(RREBBER) - UBERRIJEEFRITEEHBABE -

R = BB

NGFS Net Zero 2050 (representing an optimistic pathway) — This scenario limits global
warming to 1.5°C through stringent climate policies and innovation, reaching global net zero
carbon dioxide emissions around 2050.

NGFS 20505 F ZHEM (KR EBIER) — LB BBEBORIRBERERMAEIR - §2RIR
B EPREITE1.5°CUAR » IR 20505 A& B3R 23k — AL BF T HER ©

Rationale o Industry sector — The NGFS framework is relevant across a broad spectrum of sectors,
BeithiES including the Group s operations.
TEEE —NGFSIERBANEZITE - RERKE 2 SEXT -

o Types of risks to be assessed — The scenarios developed take reference from NGFS,
which covered the transition risk we assessed.

AL EER - PR E NS HE2ENGFSIER - ERERMPAHENEBEER -

o Scenarios with high contrast — The NGFS Current Policies and Net Zero 2050 scenarios
are equivalent to >3°C and <1.5°C, respectively, as stated in the Paris Agreement.
AESHEENER — NGFSIRITEBUR RNGFS 20505 F ZHEMUE = 9 Bl FEC B 22 {72 )
FB>3°CR<1.5°CZ &5 -

o Time horizons determined and alignment to latest international agreements —
The scenarios selected provide time frames (Up to 2100) that align with our strategic
planning time horizon (Up to 2050) and align with the Paris Agreement (Up to 2050).

3% T P ) 6 [ O B A 7 B R W SR Y, — PIB B3R IR (1 2 BSR40 ) (2221004F ) B2 7R SR [ 32
#5380 ) 3 B (2220505 ) JRK 2221755 ) (2220504 ) B iFE— B »
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=

Time Horizons

R B £

Short-term 2030
52 AR 20304
Medium-term 2050
A 20504

Key Assumptions

R IR

J The analysis was conducted in 2025 and expected the parameters (e.g. the greenhouse gas emissions and
operating costs) to remain broadly comparable over the time horizons.

Wb DTN 20255 1T - WIRHIMERA 2 B (AR =R AP N 2B A A ) 15 B I 6 18 A RS R BURAT

70

Qualitative description

Relevance and Assumptions

EVEH AL

NGFS Net Zero 2050

NGFS Current Policies

Increased cost of
carbon pricing

BB A

Rt B R R

In assessing this risk, we
considered the greenhouse
gas emissions and operating
costs for the reporting period
ended 31 December 2025 as a
reference point and assumed
these parameters would
remain broadly comparable
over the time horizon.
FERTAA UL R B AT - FPILAR
202512 31 BF R EHIRA
BERBHMNEERNKER
BDERLE - TRBELEZER
By i) 465 B AL AR B R BUARE.

BEIJING HEALTH (HOLDINGS) LIMITED 1t () IR A A

NGFS 20505 E 25

Under this scenario, global
climate policies are assumed
to become more stringent
over time, which may lead

to higher carbon pricing
levels. Such developments
could increase the Group 's
operating costs if carbon
pricing mechanisms become
more widely implemented or
strengthened.

FEUIBERT - RIRBERTAR
BERSFRIEB A E - AAME
EERIBOERANE - {EM AT AE
HEBIHE B/KF LT - —BHR
EEMEIEEE BZRAIE
— 581k - AEENEERAR
G R b FR A A

NGFSE 1T HR

Under this scenario, climate
policies are assumed to
continue broadly in line

with existing commitments.
As a result, potential cost
impacts associated with
carbon pricing are expected
to be comparatively more
moderate, although policy
developments remain
uncertain.

RLERT - RIRBERTA
REBUHIR B AGE T MR EHE
# o FE - BEEE AR E
FERARZETRERENRM -
MEPRBERANFENREEN
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Relevance and Assumptions NGFS Net Zero 2050 NGFS Current Policies

FEBA MR R R NGFS 20505 2 Z 5 NGFSIE 1T HR

The assessment is subject

to uncertainties, including
future policy developments,
carbon market conditions and
technological advancements.
The potential impacts in the
short term and medium term
are assumed to be broadly
similar. Nevertheless, we will
explore ways to quantify the
impacts in the future.
AR ZETEEERY
2 BRERREERER  HBm
SR B B 2 o FE H
Ko B BT 2 BRER KN BUE
Ao BEM - BABRER
RRHEATBETE(LNT
bz

We will continue to monitor
regulatory developments
and explore opportunities

to reduce greenhouse gas
emissions.

BB EREEDRERR
FRBEREBI RS
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(iii)

BIBERIHE

Risk Management

The Group integrates climate-related risks and opportunities into
our overarching risk management framework to ensure they are
systematically identified, assessed, managed, and monitored.

On an annual basis, the Group conducts an Enterprise Risk
Assessment covering our Reporting Scope. We identify climate-
related risks and opportunities by benchmarking against global
sustainability trends, peer disclosures, and leading frameworks,
including:

° SASB Standards and the MSCI ESG Industry Materiality Map;
o The World Economic Forum Global Risks Report 2025; and

. The Recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD).

Each identified risk is assessed based on its likelihood and potential
impact, taking into account the Group s adaptive capacity and the
resources required for recovery. For specific climate-related risks,
including increased costs associated with carbon pricing and rising
electricity expenses, the Group has adopted scenario analysis
to evaluate potential financial impacts. To prioritise these risks,
a quantitative scoring model developed by external consultants
is applied and subsequently reviewed and refined by senior
management to ensure alignment with operational realities and
business context.

The Group manages prioritized risks in accordance with our
established risk appetite through four primary strategies:
mitigation, transfer, acceptance, and control. We periodically
review our risk management processes and methodology to ensure
continued effectiveness. During the Reporting Period, there were
no material changes to our risk management processes compared
to the previous year.
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(iv) Metrics and Target (M) 5= B

Greenhouse Gas (GHG) Emissions

Our Scope 1 greenhouse gas emissions are mainly from fuel
consumption by vehicles; Scope 2 greenhouse gas emissions are
from purchased electricity. Emissions are calculated according to
the GHG Protocol Corporate Accounting and Reporting Standard
(2004). The Group has adopted the operational control approach
for our organizational boundary, as it provides the most direct
access to primary data. Our emission data is as follows:

R ERBEHIL
HAMEBE R EREHREERENER
ERREDERE - SE R ERBHHORB IMNE
BN - HMETNRBCAEREZERR
EZEEREREI(2004F )5 E - A&
ERtAARERIRA T EENE - BHEER
HEWEBRAEIE - RAOWBEREBEN
T

Unit 2025
By 2025%F
Greenhouse Gas (GHG) Emissions'’
BEREHER
Direct emissions (Scope 1) Tonnes of CO,e 408.10
B (EEE1)? AME—EIREE
Energy indirect emissions (Scope 2) Tonnes of CO,e
(location-based)? 2,374.61
BeRME s HE R (B0 E12) (Bt )3 AW —EIREE
Total emissions (Scope 1 and Scope 2)? Tonnes of CO,e 2,782.71
B E (EBEN K%2)° AW —EIREE
Intensity Tonnes of CO,e/m? of gross floor area 0.07
HE AW — S LIREE T KREME
Other indirect GHG emissions (Scope 3)* Tonnes of CO,e 249.38

HobfE P (EE =) PN iy

The calculation standards and methodologies for GHG emissions are based on
“Appendix: Reporting Guidance on Environmental KPIs” of “How to Prepare an
ESG Report” by HKEX and the Greenhouse Gas Protocol.

Scope 1 emissions included direct GHG emissions from Emission & Removal
Source: the combustion of fuels in stationary and mobile sources. The
Emission Factors adopted are based on ©  Appendix 2: Reporting Guidance
" published by the HKEX and guidance from the U.S.
Environmental Protection Agency. The Global Warming Potential ("GWP") rates

from the IPCC Sixth Assessment Report (AR6).

on Environmental KPls

Scope 2 emissions included indirect GHG emissions from the consumption of
purchased electricity. The emission factor of purchased electricity for Hong
Kong-based operations referenced the latest emission intensity published by
CLP Power Hong Kong Limited; the emission factor for Chinese Mainland-based
operations referenced the Ministry of Ecology and Environment of the People s
Republic of China.

Due to the complexity of Scope 3 emissions and the broad range of categories
involved, current disclosure is limited to cover Category 1: Purchased Goods
and Services (Freshwater), Category 5: Waste generated in operations (Sewage
and Paper) and Category é: Business travel (flight) as defined by the GHG
Protocol. Emission factor referred to UK Defra: Government Conversion Factors
for Company Reporting of Greenhouse Gas Emissions, and the Hong Kong
Drainage Services Department, the Hong Kong Water Supplies Department, and
the Guidelines to Account for and Report on Greenhouse Gas Emissions and the
Environmental Protection Department and the Electrical and Mechanical Services
Department of the Hong Kong Special Administrative Region Government.

1

BRI EADE R AT R E M AR
AT RATR S - (B REAME) 2Kk —
BEMRE IR EER S  RCA SRR EER)
-

HBE—FHAERREREHR - BERATUR -
BEE R BRIRGEIAR - TR OPEREFREE S
B PR ARO[ PSR — - IRFRIRE IR R E RIS )
EEBERERBRRERNIES - 2HREERELERS
ZHMABRRNRRERECEMIZR G HE /IR HR
H o

=

HE_PINEEREERBEARNNMEREREH
M HEBETEBMBANENHRAFLETE
BENBERAREMOSEIBRAE - PREABEBN
PREF2E g E ARKNBE A RERE AT EAL
S e

MR EEE = R R RENERIERZ - B
AR EERNCREREBZERR)AAENES
1 BEMERMREORK) - 55 ELBRTE
A RREFRY O5/K RAR) RIAR6 : ZiR(Aze) Bk
e RAMEEREAF2E B KRR 2B FTHN
B BBRBE - BAKBERBERITTRERN
REREZERHETREE -
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Climate-related targets

We actively respond to the national ©  Dual Carbon " targets
and Hong Kong s Climate Action Blueprint 2050, encouraging
employees to embrace energy conservation. During the Reporting
period, the Group has set a target internally to participate in at
least one climate-related activity or initiative annually. Through
stakeholder collaboration, we will support energy conservation,
emissions reduction, and decarbonization efforts. We will also
identify environmentally impactful activities and implement
improvement measures to mitigate climate-related risks. The ESG
Working Group oversees progress and engages professional
advisors when necessary. During the Reporting Period, we
participated in the Energy Saving Charter of the Environment and
Ecology Bureau of Hong Kong, demonstrating our commitment to
emissions reduction and accelerating the transition to a low-carbon
future.

. *eARATE wETES
@‘ WARERE EMSD

20 RE ¥ & 2025

Energy Saving Charter 2025

BRI snsnmmes @rn0s

BH&E

(o)

(2) E202SEeAE2026 RS AN MA RS R 25 RMARA

o
A

We support the Government’s Energy Saving Charter 2025

s —BAERRENT SRR RAR
(3) HIAEBRIBREOANE 265 S RN R
(4) (RHBIBEREBOER
(5) SUAT/SE/MEAMRM LB

We pledge to

U]

to September in 2025
(2) switch off elecirical appliances and systems when not in use and procure enery eficient
1 I

2025 10 Miay 2026

@
(4) promote the use of enewable energy
©

SRR : LERE (IR) ARAE

paricipaing Pramises :  BejingHeslt (Holdings) Limted
Une2704, 271,508 Cheung hal
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(35 ==

=
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CARE FOR THE SOCIETY WITH PASSION FOR PUBLIC WELFARE

/L\%?j:g o OV T

COMMUNITY INVESTMENT

As a responsible and warm enterprise, the Group demonstrates its sense
of responsibility to the times through concrete action, sharing value with
society in the pursuit of high-quality development, advancing the cause
of public welfare, and fulfilling its corporate social responsibility through
practical deeds. The Group adheres to the philosophy of “Giving Back to
the Community " and has been highly dedicated to public welfare over
the years, with the commitment to creating value for the community and
achieving improvement together with society. Our active participation
in community programs aims to provide protection for public health and
geriatric care, thereby enhancing people ' s well-being and promoting
community care.

HERE

ERABEERARENDGE  AREBUYETE
BEAGENBREE  £EREEERTEMLE
AZEE REARFRER  UERTHER?T
CEHERME - ARERFIMZHEE - Azt
gINER  ZFR-BEHLAE  BORMERA
EEE BHEBERARES - RPEH2EE
At EE 8 BORARBEMBZRHERE -
Mg R AU R EEL RAIIE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

75



s

76

CARE FOR THE SOCIETY WITH PASSION FOR PUBLIC WELFARE e

/L,\

A E o HUL AT

Wuhu Fuling Golden Sun Geriatric Care Center “Seniors’ Month” Community Care Initiative

EHEREABRERET U BEA HEBRETH

In September 2025, Wuhu Fuling Golden Sun Geriatric
Care Center responded to the national Seniors ' Month
initiative by partnering with Hainan Du Community,
Tangmei Community, and Kaixuan Community to carry
out a series of elderly care activities. On 23 September,
a care delegation comprising centre staff and volunteers
conducted home visits to more than ten families of elderly
residents facing financial hardship, delivering mooncakes
and daily necessities alongside emotional support and
health consultations. On 28 September, the centre
co-organised a © Welcoming Mid-Autumn and Celebrating
National Day " cultural evening with Tangmei Community,
drawing enthusiastic participation from local residents and
strengthening community cohesion. The initiative reflected the
Group 's commitment to the well-being of elderly individuals
and deepened its collaborative ties with the surrounding
communities.
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Vissam Prosperity “Chung Yeung Festival - Source of Warmth for the Elderly” Virtue and Compassion Day
Care Action
LTREREGHE FRARIEELZARRETE

In October 2025, on the occasion of the Chung Yeung Festival, Vissam Prosperity visited Laiyuan County in Hebei
Province to bring festive greetings and care to local elderly residents. The team gathered daily necessities, including
rice, flour, and cooking oil, and made dedicated visits to Laiyuan Enkun Elderly Care Home and the Houde Ci ai Fushou
Road Day Care Service Station to present donations, conveying respect and warmth to elderly residents through
heartfelt and tangible action.
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Sponsorship of the “Chill ESG Concert” Environmental Music Concert

EBhl Chill ESG Concert B R Z4S

The Group is committed to advancing sustainable development through concrete actions, actively supporting projects
that align with our corporate values and create positive social impact. During the reporting period we supported Hong
Kong s first community-initiated carbon-neutral concert, “Chill & Decarbonize: ESG Charity Concert'”, organized by
Riskory S, a brand of Riskory Consultancy Limited (“Riskory”). The event aimed to promote carbon neutrality for all, using
music to reach a wider audience and unite the community to build a sustainable culture. At the same time, it supported
local music development in Hong Kong to create a lasting, positive impact on society. Circular economy principles
were integrated throughout the planning and execution of the event, including the use of natural bamboo pulp tissues,
reusable stainless-steel cutlery, the provision of craft beer upcycled from surplus bread, and comprehensive food waste
recycling. A portion of the event’s proceeds will be donated to Food Angel, reflecting Riskory S’s commitment to food
waste management and resource circularity, thereby amplifying the social impact.

With respect to the greenhouse gas (GHG) emissions generated by the event, Riskory, a specialist in Carbon Neutral
Event Management (CNEM), conducted a carbon audit, which was subsequently verified by an independent,
globally recognized third-party testing and certification organization. To achieve carbon neutrality for the event,
Riskory purchased and retired carbon credits via the Hong Kong Exchanges and Clearing Limited (HKEX) Core
Climate platform to offset the remaining emissions?. By supporting this project, we aim to play a demonstrative and
catalytic role, fostering collaboration across the value chain and encouraging suppliers, business partners, and other
stakeholders to jointly participate in Scope 3 emissions management, thereby laying a solid foundation for our long-
term carbon reduction goals and working together to create a more sustainable future.
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Sponsorship of the “Chill ESG Concert” Environmental Music Concert
E B[ Chill ESG Concert [BR ZT4E

Staff from the food waste A group photo of local A group photo of The audience enjoyed
recycling service (1st and Hong Kong singers representatives from the concert with
2nd from left), renowned —REBLMHFER various green suppliers and great enthusiasm
Hong Kong music industry supporting organizations BREERASLE
visionary Mr Alex Chan B EHEE R RAEZY
(Center), and representative HERERER

from the organizer Riskory S
(Right), showing their
strong support for food
waste recycling
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The event was originally scheduled for 28 November 2025, but was postponed to 23 January 2026, due to unforeseen circumstances and
scheduling adjustments. The name of the event “Chill & Decarbonize: ESG Charity Concert 2025" is translated from {Chill {£ )& fix JESGZEE &
%2 2025. In case of any discrepancy, the Chinese version shall prevail.
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The carbon credits used for this offset were procured and retired via the HKEX Core Climate platform, sourced from the “Panzhou County
Chicken Farm Manure Composting Project (Project ID: 5210)". This project is issued under the Verified Carbon Standard ("VCS”), which is a
globally widely adopted standard for GHG emission reduction credits.
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Disclosure or explanation
in the relevant sections of

Subject Areas, Aspects, General Disclosures and KPls this Report
TEER  EE  —REERBEERIESR A EEAEHIR BN ER

Mandatory Disclosure Requirements

BERERE

Governance Structure A Statement from the board containing the following elements:
EREE (i)  adisclosure of the board’s oversight of ESG issues;

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses); and

(iii)  how the board reviews progress made against ESG-related
goals and targets, with an explanation of how they relate
to the issuer’s businesses. = s
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() HEEFSUERE HERELAFENEE

(i) EEFFWNRER  AFREREESH KRR - BENE B
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(i) EFFOERERER G REREM B SRIEE - TR
BIIAAIE T AEXEHRIE

Sustainable Development
Governance

Reporting Principles A description of, or an explanation of, the application of the
e = SR B following Reporting Principles in the preparation of the ESG
report:

Materiality: ~ The ESG report should disclose: (i) the process
to identify and the criteria for the selection
of material ESG factors; (ii) if a stakeholder
engagement is conducted, a description of
significant stakeholders identified, and the
process and results of the issuer s stakeholder
engagement.
Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and
the source of conversion factors used, for the
reporting of emissions/energy consumption . .
(where applicable) should be disclosed. ?::;;LTS Reppert = ipeliing
Consistency: The issuer should disclose in the ESG report any A e
changes to the methods or KPIs used, or any RIS — AR
other relevant factors affecting a meaningful
comparison.
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Subject Areas, Aspects, General Disclosures and KPls
TEER  EE  —REERBEERIESR

Disclosure or explanation
in the relevant sections of
this Report

A EEAEHIR BN ER

Reporting Boundary
e i 86 =)

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which entities
or operations are included in the ESG report.

RERR  HEaREAMEHERGE - MR PLEEL
EBMARE - t @ REARENBRE - FERBESFMNE -

BITAEBRETNRAzEZREBRA -

“Comply or Explain” Provisions

[ NE PR R

A. Environment
ARE

Aspect A1: Emissions
BHEAT : HEBY

General Disclosure

—RIER

KPI AT.1
FARARUIEIRAL

KPI A1.3
RASRIE BUEIZEAT3

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air emissions, discharges into water and land, and the

generation of hazardous and non-hazardous waste.

BRABERIE - KRS AERBEEERYNELES

Hy -

(@) BER: K&
(b) BFHEHBEITABERNFZEMERERE KA
HER -

The types of emissions and respective emissions data.

BRI R ARRE PR AU

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per

facility).
ELREEEDAE AAE) M(ER) BE(MASEEE
i ~ BIRRMETHE) °
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About This Report — Reporting
Period and Scope

AR E — RS BRELEE

Commitment to Environmental
Protection on Energy
Conservation and Emission
Reduction

IRIRAGE o BNREIRBE

Emissions — Air and
Greenhouse Gases Emissions

R — BER MOR = REEHER

Emissions — Disposal of
Hazardous and Non-Hazardous
Waste
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Subject Areas, Aspects, General Disclosures and KPls
TEER  EE  —REERBEERIESR

KPI A1.4
FAREBUIEIRALS

KPI'A1.5

RASRAEIRIZAL5

KPI A1.6
FARERUIEIRALS

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FrEEEEEEE S (CANETE) & (An#ER ) 2 E (a0 LA
iz - BIEREETE) °

BEEE

Description of emission target(s) set and steps taken to achieve
them.

P ET SV E B AR M AE B5E L B AR P RERE) 2P 8% -
Description of how hazardous and non-hazardous wastes are
handled, and a description of the reduction target(s) set and
steps taken to achieve them.

R RIEAE NEZERYHINE - R PrRTSZ e RREE B R K
RED|E L B RFTEREH) 28R o

Aspect A2: Use of Resources

EHA2 : ERER

General Disclosure

—MRIER

KPI A2.1
FARERUISIRA2.1

KPI'A2.2

RARAE BURIZA2.2

KPI A2.3
BABRARARIS1RA2.3

Policies on the efficient use of resources, including energy, water
and other raw materials.

BRERER(BIER - KEEMBREMEDBBEK

Direct and/or indirect energy consumption by type

(e.g. electricity, gas or oil) in total (kWh in "000s) and intensity
(e.g. per unit of production volume, per facility).

RIEREI D MERER S EEER(INE - Kh)BFEE (CATE
TEEAE) REE(WASES S - §EREHE)

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BFRERZE(MASESEN - HERMEAE) -

Description of energy use efficiency target(s) set and steps taken
to achieve them.

R AR SLEVREIR(E AR a B R R A E BIiE L B R AT ERERF) 2R, o

Disclosure or explanation

in the relevant sections of
this Report
A EEAEHHE R

Emissions — Disposal of
Hazardous and Non-Hazardous
Waste

P — A EREEEEYRE

Emissions — Air and
Greenhouse Gases Emissions

BRI — BER MR = RS HER

Emissions — Disposal of
Hazardous and Non-Hazardous
Waste

R — B E R EEEEYRIE

Commitment to Environmental
Protection on Energy
Conservation and Emission
Reduction — Use of Resources

RIRAGH o ENBEIREE— BIR(EM

Use of Resources — Energy

BIRMER —BEIR

Use of Resources — Water

BIRER — MK

Use of Resources — Energy

BIREA -8R
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Subject Areas, Aspects, General Disclosures and KPls
TEER  EE  —REERBEERIESR

KPI A2.4
FARAERIEIRA2.4

KPI A2.5
BASRARARIERA2.5

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

FHCKEGE A AOR E R A ERIRE - ARFTRT S8 Ak B iR
R RED 5L B R PTEREREY P58 o

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
SR MR EEM KN EE AT E) R (@A) BEEBR(L

=
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Aspect A3: The Environment and Natural Resources

[EHA3 : BERARER

General Disclosure

—RIE

A3.1

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

WEBEITABRERARAEREXNERTEHER -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

M EBEBHIRE R RAERNEATZERE KN ERAEY
Zm17E) -
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Disclosure or explanation
in the relevant sections of
this Report

A EEAEHIR BN ER

Use of Resources — Water

BIREEA — Ak

Due to the nature of its
business, the Group does not
consume packaging materials
and therefore the relevant
disclosures are not applicable
ERHEBILEE - AEEITEH
FEBEME - ELERREL
EH

Commitment to Environmental
Protection on Energy
Conservation and Emission
Reduction — Environment and
Natural Resources

IRIRAEGE » STREREE—IRIE R
RAER

Commitment to Environmental
Protection on Energy
Conservation and Emission
Reduction — Environment and
Natural Resources
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Subject Areas, Aspects, General Disclosures and KPls
EREE - BFH  —RRERBRENER

Disclosure or explanation
in the relevant sections of
this Report

A EEAEHIR BN ER

B. Society
B.ALE

Aspect B1: Employment

EHEB1 : EE

General Disclosure

—RIE

KPI B1.1
BB AR RIS 1RB1.1

KPI B1.2
BRSNS 1RB1.2

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BEMAFNREE  BRERET  TERE - R YS5Ke

Z7b « RIS LA R B A 8 AR R -

@ BEK: R

b) BETHETAREAZENRBERZNRA

HERL o

Total workforce by gender, employment type (for example, full-
or part-time), age group and geographical region.

RIER - ERRE (R - FiRER MtEESNES
BE -

Employee turnover rate by gender, age group and geographical
region.

IR FiRARIRIEE DHEERAKLLE -

People-oriented on Employee
Growth and Development —
Employment

AABAE « BIRRERE—
(=

Employment — Staff Overview

ERF-BEIHE

Employment — Staff Overview

BE-ETHE
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Disclosure or explanation
in the relevant sections of

Subject Areas, Aspects, General Disclosures and KPls this Report
TEEHE  BEH  —REBERBRERER A EEAEHIR BN ER

Aspect B2: Health and Safety

[EEB2 : #EHEZR

General Disclosure

—MRIER

KPI B2.1
SRR BUIETIRB2.1

KPI B2.2
FASAARIEIRB2.2

KPI B2.3
BARRIEARIS1RB2.3

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRHEZE2THERERREREBEBELEEN

@@ BE:R
b) EFHETABERZERERERLRD People-oriented on Employee
BB R} o Growth and Development —

Health and Safety
The number and rate of work-related fatalities that occurred in LANAZ « B TR REERE -
each of the past three years, including the reporting year. fEREZ R

BE=F(BRERFE)SFRTTHRNARMLE -

Lost days due to work injury.

RTEHBRATIERR -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

RPN B R I R 2 24856 - A RMBRBITRES A -

Aspect B3: Development and Training

BEBS3 : #REKE
General disclosure

—RIE

KPI B3.1
BB AR RS 1RB3.1

KPI B3.2
BASAEAR S 1RB3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BRIRHE R EIT TIERE M AIE R IRBEMESR © S ES -

People-oriented on Employee
Growth and Development —
Training and Development
LAANRAR o B TR REAER —
I B

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RIUERREER(NERERE - PREERE)EPNXIINES
AL

The average training hours completed per employee by gender
and employee category.
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Disclosure or explanation
in the relevant sections of

Subject Areas, Aspects, General Disclosures and KPls this Report
FTEER  EH —REENERERIEE A EEAEHIR BN ER

Aspect B4: Labor Standards
fEEBA4 : 3 T %8|

General Disclosure Information on:
—RIE (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labor.
BRADT - E Takaa 45 THy
@ BER: R
b) EFHBETABEATENHBEERROINER -

People-oriented on Employee
Growth and Development —

Labor Standards
. . , AANBA o« B TRREERE—
KPI B4.1 Description of measures to review employment practices to Rl
RS AR IR TS B4 avoid child and forced labor. a

R RIS Pl AR R B T RIS T -

KPI B4.2 Description of steps taken to eliminate such practices when
BASRAE WU IEBA.2 discovered.
A B BUE RIS HIR A BB PTERER A 228K -

BIE - HBREREKE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 85



86

APPENDIX A: HKEX ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE CONTENT INDEX e
figg— « BERPACGIRIR ~ g RERRETRDAT RS

Disclosure or explanation
in the relevant sections of

Subject Areas, Aspects, General Disclosures and KPls this Report
TEEHE - BH  —REERBEENEE A EEAEHIR BN ER

Aspect B5: Supply Chain Management
fETEBS : HEHEER

General Disclosure Policies on managing environmental and social risks of the
— supply chain.
ERHERNRE A S RRBK o

KPI B5.1 Number of suppliers by geographical region.

RS A R HE1RB5.1 i@ E S EREE -

KPI B5.2 Description of practices relating to engaging suppliers, number g/lutuaIPBeneﬁt andtW|£—W|n| on
BB BUIEIRB5.2 of suppliers where the practices are being implemented, and reen Frocirement = Supply

Chain Management

BRI o AREIRIE — HBEE

how they are implemented and monitored.

Rt AR REEANED - AERTEREMNNHEREE -

= i
AR ARREAT RS R T © £
KPI B5.3 Description of practices used to identify environmental

RS 4E IE1EB5.3 and social risks along the supply chain, and how they are

implemented and monitored.

A B R R S RGN RE A G RRNIED] - AR

BT REER % ©
KPI B5.4 Description of practices used to promote environmentally ) .
M | Benefi d Win-
RS AE IR 1ZER5.4 preferable products and services when selecting suppliers, and utual Benefit an in-win on

. . Green Procurement — Green
how they are implemented and monitored.

R H PR RS MIRRERMIRISHER] - LAKARR
HITRERTTA

Procurement

EFHR « RERE - RERE
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b —

B AR
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Subject Areas, Aspects, General Disclosures and KPls
TEEHE  BEH  —REBERBRERER

Aspect B6: Product Responsibility

[EEB6 : EmEIE

General Disclosure

—MRIER

KPI B6.1
RS BIETRB6. 1

KPI B6.2
RASRAARIEIRBG.2

KPI B6.3
BRSNS 1RB6.3

KPI B6.4
RAB IR IE1RBo.4

KPI B6.5
BASAABIEIRBO.S

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

BEMRHERNRENREEZS « BS  EHELBZEMN
RAERoT A

(@) BEE:R

(b) BTHITAEEAREOEERRSAD)
BERL -

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

EENEEXEREHTRLHBEREAMARNKNE D

Number of products and service-related complaints received
and how they are dealt with.
BN E m MR IR BB A RESH X -

Description of practices relating to observing and protecting
intellectual property rights.

et BB N RB AN E B RAEVIE ) -

Description of quality assurance process and recall procedures.

B E e e B2 N A an MUAEFF o

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

RIUE B E B RRERILRECR - URBERITREREX -

Disclosure or explanation
in the relevant sections of
this Report

A EEAEHIR BN ER

Dedicated to Product

Quality and Safety — Product
Responsibility, Advertisement
and Labelling
BOBE e EmEERT S —
EmEE  BEREHR

Dedicated to Product Quality
and Safety — Product Quality —
Vissam Prosperity
BLEE e EmBEEHETE —
EmEE— ﬁﬂ1ﬁ
Dedicated to Product Quality
and Safety — Service Quality —
Geriatric Care Services

ELHE e EmEERTE —
PR HE & — & Z RS

Dedicated to Product Quality
and Safety — Intellectual
Property

HOEE « EmBEEHLE —
R

Dedicated to Product Quality

and Safety — Product Quality —
Vissam Prosperity

EOBE e EmEEHLTE —

EmEE —JtRER

Dedicated to Product Quality

and Safety — Customer Privacy
and Cybersecurity

BELEE e EREERLTE -
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B’i% - B REARRE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

87



j APPENDIX A: HKEX ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE CONTENT INDEX e

Bt —
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Subject Areas, Aspects, General Disclosures and KPls
TEEHE  BEH  —REBERBRERER

Disclosure or explanation

in the relevant sections of
this Report

A EEAEHIR BN ER

Aspect B7: Anti-corruption

[EEB7 : RE’S

General Disclosure

—MRIER

KPI B7.1
SRR BUIETRBT .1

KPI B7.2
RS RIEIRBT 2

KPI B7.3
BABAEARIS1RBT 3

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRAPTLEREAR - B3R - BRRF ROERRERR -

(a) BUR: R
(b) BTFHEHETABERTZERRBERERIEN
B R

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

R EHRNE BT A ERRE U ERENESFARRTHIE
B MERaARER -

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

By s M B MAZR - ARARBERITRER A

Description of anti-corruption training provided to directors and
staff.
it mES R B TRHENRE)SE -

Aspect B8: Social Investment

B8EM : #HEBRE

General Disclosure
—MAREE

KPI B8.1
AR AR IE1RBS8.1

KPI B8.2
BASAR R E1RB8.2

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities” interests.
BN R2ERTREEMEHBERTENRRAZEESHGE
BRI BUR -

Focus areas of contribution (e.g. education, environmental
concerns, labor needs, health, culture, sport).
EIEREBE(NHE  REEHE SITHK - @#FE b 8

B

Resources contributed (e.g. money or time) to the focus area.

EZIBBMBAER(NSERER) -

88 BEIJING HEALTH (HOLDINGS) LIMITED 1t 2B (%) R A &

Upholding Probity and Integrity
on Operation — Anti-corruption
BTG « RREE -RE)S

Upholding Probity and Integrity
on Operation — Anti-corruption
TS « REKE -RE)S

Upholding Probity and Integrity
on Operation — Whistleblowing
Policy

IRSTHIE « BRI E —BIRPER

Upholding Probity and Integrity
on Operation — Anti-corruption
Training

IESFlE « BRI E — RES

=]

Care for the Society with
Passion on Public Welfare —
Community Investment
DB E o BN Dz —HEIEE
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B 48—

ESG Code

ESG=F 8

Governance

o 34
B/A

19(a)(i)—(iii)

19(a)(iv)

19(b)(i)—ii)

Strategy
R

20(a)~(d)

21(a)—(b)

22(a)(i)

22(a)(ii)

22(a)(iii)

22(a)(iv)

22(b)

. SR fx 1E A 15 FE R 5

Section
=m0

Climate change — Governance
TR —EA

Not applicable
NiE A

Climate Change — Governance
RIxEL— &R

Climate Change - Strategy — Climate-related risk and

opportunities

RIREME — R — RIFAAER RS

Climate Change - Strategy — Climate-related risk and

opportunities

RAREE — 5K — RARAE R RS

Climate Change - Strategy — Climate-related risk and

opportunities

RIREC — RS — RIRARERR NS

Climate Change - Strategy — Climate-related risk and

opportunities

RIREM L — RIE — RIFAABER RS

Not Applicable
TEm

Climate Change - Strategy — Climate-related risk and

opportunities

RAREC — RS — RIRAERER RS

Not Applicable
iEA

Remarks and/or Interpretation

BERREERE

Disclosed.

ERE -

The Group has not incorporated
climate-related considerations into our
remuneration policies.

N8R [ () S 1 SR A A R = A A\ B 3 B
RER -

Disclosed.

ERE -

Disclosed.

EEE -

Disclosed.
E#EE -

Disclosed.

ERE -

Disclosed.

B -

The Group has not established a climate-
related transition plan.

AN E AR R SRR R R R

Disclosed.
BE#EE -

The Group has not established

detailed plans or allocated resources

for adaptation, mitigation, transition
initiatives, or climate targets.
REERARTLBEIE - EHF - BEEHIGR
1% BIRGIE AR B DEER -
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fier— : RIKMHERKERS

ESG Code

ESG=F 8

Section
=m0

Remarks and/or Interpretation

BERREERE

23

24(a)-(b)

25(a)—(b)

26(a)i)

26(a)(ii)

26(a)(iii)

26(b)(i)(iii)

Not Applicable
TiEA

Not Applicable
TEm

Not Applicable
i A

Climate Change — Strategy — Climate resilience

RIREE — R — RIREE

Not Applicable
TER

Climate Change — Strategy — Climate resilience

TR — 0 — MR

Climate Change — Strategy — Climate resilience

FUREHc— 0 — RIRE

BEIJING HEALTH (HOLDINGS) LIMITED 1t 2B (R) 5 AR

The Group has not disclosed plans for
responding to climate-related risks and
opportunities in previous reporting
periods.

REB AL RGP RERER
AR R R R B 5T -

The Group is currently refining the
quantitative data for climate-related risks
and opportunities.

RNEE B AT IE A 5T & R IRAE R A R K 8
E(LBUE -

The Group is currently refining the
quantitative data for climate-related risks
and opportunities.

AREE B AT IEAE T & RARAE R A K 58
M E(CEHE -

Disclosed.

BRE -

Relevant information will be disclosed in
the future once its accuracy can be fully
verified.
HABERER R REERERI TS ZE
& T OABEER o

Disclosed.
BEHE -

Disclosed.
B#EE -
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fiisE— : RIRAERA R E R S|

ESG Code Section

ESG=FAI =m0

Risk Management

R EE

27(a) Climate Change — Risk Management
RIEE(L—ERER

27(b) Not Applicable
TiE A

27(c) Climate Change — Risk Management

RIRE(C—RRERE

Metrics and Targets

EERER
28(a)—(c) Climate Change — Metrics and Targets — Greenhouse gas
emission
RIS — R E B R R = RESHEN
29(a)—(d) Climate Change — Metrics and Targets — Greenhouse gas
emission
RIREE—EREB IR R EREEN
30 Not Applicable
iE A
31 Not Applicable
i A
32 Not Applicable
i

Remarks and/or Interpretation

BERREERE

Disclosed.

ERE -

The Group was currently refining the
process and policies regarding climate-
related opportunities.
REE B AIEETE A MR IREREEEDN
AR RIBER ©

Disclosed.

ERE -

Disclosed.

EEE -

Disclosed.
E#EE -

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.
REE B EATE S M RRIZERER
b M HE 2 EEREREENELEE -

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.

NEE B AT EETTE S A R x B E
s s EEEEEESNEEIE -

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.

AREE B EAETE S B RRIEERR
b BB v B EEER RN E(CEUE -
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fiisE— : RIRAERA R E R S|

ESG Code Section

ESG=FAI =m0

Remarks and/or Interpretation

BERREERE

33 Not Applicable
NiE

34(a)-(b) Not Applicable
TiEA

35 Not Applicable
NiE A

36 Not Applicable
NiE R

37(a)~(h) Not Applicable
N3 A

38(a)—(d) Not Applicable
NiE A

39 Not Applicable
NiE

40(a)—(e) Not Applicable
NiE

BEIJING HEALTH (HOLDINGS) LIMITED it R f#EE (%) BR A

The Group is currently refining the data
for the quantification of assets and
business activities exposed to climate-
related risks and opportunities.

RNEE B AT EETE S B R RIxAEEER
b BB EEREER TN E(EUR -

The Group currently does not apply
carbon pricing in our decision-making
process.

RERE B AT ARAERFIBIET ERIKEE

The Group currently does not incorporate
climate-related considerations into our
remuneration policies.

REE B A AR RIRAEEE WA
B HFIER F -

The Group will consider increasing its
disclosure content in accordance with
these voluntary disclosure requirements in
the future.
REERRKE BIRBEZS BFEREZK
BEIMREAR

Not applicable concerning about the
nature of the climate-related targets.

ENRIEIER B ROEE - B TER -

Not applicable concerning about the
nature of the climate-related targets.

ENRIRIAE R ROMLE - WA TER -

As the current reporting period marks
our first year of setting the target, the
relevant disclosure requirements are not
applicable.
HRBREREABRMEFIILE(ER
F AR R R B E Sk N E A o

Not applicable concerning about the
nature of the climate-related targets.

ENRIEE B ROME - IATER -
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