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ABOUT THIS REPORT

Wouxi Life International Holdings Group Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group” or
“we") are principally engaged in the software platform business
and the mobile games and applications business in Hong Kong of
the People’s Republic of China (the “"PRC").

This is the Environmental, Social and Governance (“ESG")
Report (the “"ESG Report”) published by Wuxi Life International
Holdings Group Limited to the stakeholders of the Company and
its subsidiaries, aiming to summarize the policies, measures and
performance in relation to the sustainable development of the
Group.

1.1. Reporting Scope and Period

The preparation and presentation of related information in
this ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the
"ESG Reporting Code”) as set out in Appendix C2 to the
Rules (the “GEM Listing Rules”) Governing the Listing of
Securities on GEM of The Stock Exchange of Hong Kong
Limited. The ESG Report describes the sustainability efforts
made by the Group during the period from 1 January 2025
to 31 December 2025 (the “Reporting Period” or the
“Year").

The Group is committed to creating sustainable values for
our stakeholders by continuously enhancing our business
practices to reduce environmental impacts created by our
daily operations. The Group believes that adequate ESG
governance strategies and practices are crucial to long-term
sustainable development, enhancing the Group's investment

value and returns.
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1.2.

1.3.

HERERAHRS

Reporting Principles

In preparing this ESG Report, the Group is based on the
following four reporting principles as specified in the ESG
Reporting Guide:

o Materiality: The ESG Report shall disclose the issues
which have significant impacts caused by the Group
on the economy, environment and society, or the
scope of assessments and decisions of stakeholders
being influenced;

. Quantitative: The ESG Report shall disclose the
measurement of the key performance indicators and
ensure the Group's ESG policies and management
systems are evaluated and explained effectively;

o Balance: The ESG Report shall present the impacts of
the business operations of the Group objectively, to
reflect a comprehensive picture of the sustainability
performance of the Group, including both positive
and negative information; and

o Consistency: The ESG Report shall adopt methods
used in the previous year(s), state the revised reporting
methods and illustrate other relevant factors that will
affect meaningful comparisons.

Feedback

We are convinced that the valuable opinions of our
stakeholders are critical to the development of the Group.
Should you have any questions or suggestions, please email
us at inform.8148@gmail.com to provide your opinions on
improving the Group's ESG performance.
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BOARD STATEMENT OF ESG GOVERNANCE

The Board of Directors (the “"Board”) of the Group fully
recognises the critical role of Environmental, Social and
Governance (“ESG") in corporate sustainable development and is
committed to integrating ESG principles into the Group's overall
strategy and operational decision-making. The Board assumes
overall responsibility for the formulation and oversight of the
Group's ESG strategies, ensuring the effectiveness of relevant
policies and driving the steady implementation of sustainability

objectives.

The Board is responsible for identifying, assessing, and monitoring
ESG-related issues, including reviewing environmental, social,
and governance risks to ensure the Group's compliance with
applicable laws, regulations, and policy requirements. Based on
the materiality of these issues, the Board determines key priorities
and formulates corresponding policies and management measures
to ensure corporate responsibility while fostering long-term

business value growth.

As the highest decision-making body for ESG governance
within the Group, the Board plays an active role in leading
and participating in major ESG deliberations and decisions,
covering areas such as risk management, target setting, strategy
formulation, and performance monitoring. The Board regularly
evaluates the Group's ESG performance, reviews the achievement
of key targets, and optimises governance structures and action
plans in response to industry trends, regulatory developments,
and stakeholder expectations.

Wouxi Life International Holdings Group Limited
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To further strengthen ESG governance, the Board has delegated
authority to senior management to formulate and implement ESG
policies and measures, ensuring the effective operation of the
sustainability framework and the execution of key ESG initiatives.
Senior management is responsible for continuously reviewing
and enhancing the Group’'s ESG performance and reporting
management outcomes and improvement recommendations
to the Board on a regular basis. The Board periodically reviews
the overall ESG governance status of the Group, oversees the
implementation of ESG-related activities, and ensures that the
Group's risk management and internal control systems effectively
identify, assess, and address ESG and climate-related risks and

opportunities.

The Board remains committed to further enhancing ESG
governance, improving the quality of information disclosure,
strengthening stakeholder engagement, and actively exploring
innovative models to drive the Group towards a higher standard
of sustainability, thereby continuously creating both social and

business value.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE-HERERRSE

BE—FRILESGRE EFSBRESR
EE B T I AITESGHUR K& 18 i - R
AREEREBNERCEE LD H
RESCHRENZE o R EEEAERE
EEREAREEMNESGERI - W iE #H
EEeREERRARKERZ -ES
EEARERNEENBBESGE AR
EBESGHBESHHITIER - WHRRA
SENRKBEERANSEER AR X
Al BT R FE HTESG & &1 4E B R B
138

EFERE—HRIESGE R RITEA
BEME wtmhEBR LHEEBERR
ﬂﬁ&T'Mﬁ@$EIETﬁF¥E
ERERESKE HEAEHLEER
EWEEEE-

Fﬂiélm BEEERR A 5
_ii?% i@&%ﬁﬁ%



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRE-HERERRBE

3.

STAKEHOLDER ENGAGEMENT 3.

In the journey towards sustainable development, understanding

and responding to stakeholder needs is of paramount importance

to the Group. Stakeholder feedback enables the Group to identify

material environmental, social, and governance (ESG) issues

and effectively manage associated risks and opportunities. The

Group enhances communication with key stakeholders through

multiple channels to gather insights and recommendations. In

our daily operations, we facilitate active engagement with both

internal and external stakeholders through meetings, emails,

announcements, and other interactive activities.

Stakeholders
BHE

Expectations and Requirements

HEREXR

K ESH
EEMAKERROERT TRYO
EHENENTFREAEEEZREZ-F
MENREE B ARERBIERIRE
e kERZE WA NEEAERR
HEB ARBEBEZTEEMBEE
ERFNENBE NWREBREES-
MEAFZET BhEH EFBMH-
NEREAMRRES 2 HE R &INED
BFhENEGSHE-

Communication Channels
BREE

Stock Exchange, Government
and Regulatory Authorities

B BAREERE

Employees

Compliance with laws and
regulations;

Compliance with GEM Listing
Rules;

Timely and accurate
announcements.
BPRRRER

ESFGEM EAR A

R ERERE -

Attractive employee
remuneration;

Rights and benefits;

Promote occupational health;
Career development and
opportunities;

Improve working environment.
BRE NEEEFHE

R R AR

118 S 08 3 R R
BERERLES:
HETEIRIR -
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- Government inspections;
- Emails;

= Seminars;

- Website updates;

- Announcements.

- BARE:
- BTFBM4:
- WEe:

- PBUEH

Ak

- Regular internal meetings;
- Training and seminars;

- Performance appraisal,

- Emails;

- Employee handbooks.

- EEREBEEH:
- EHRANE
- EREHES
- BREHH
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Stakeholders
F0E

B | &

Expectations and Requirements

HERER

Communication Channels

BEEE

Shareholders and Investors

BRERREE

Suppliers and Partners

HEBR S ERH

Customers

'R

Community

HE

- E#A
- EakRBEE:
- AEMEERRE
- RETPHBER-

- Return on investments;
- Corporate governance;
- Compliance with laws and

regulations.

- AR :
= ﬂ:%E/D;
- BFEEER

- Product rights and interest;

- Achieve win-win cooperation;

= Prompt handling time;
- Safeguard sensitive customer

information.

1R

- Involvement in community

welfare;

- Improve the awareness of

environmentally friendly
production;

- Community development.

= 28 @&
- RERREEE#H
- @R

Fair and honest procurements.
- EmENMER:
- AFREENKS-

Quality of products and services; —

- Company's website;

- Shareholders’ meetings;

- Financial reports, announcements
and circulars.

= NGIEERH

- BEAR:

- WBmE AERBHEK-

- Frequent communication via
e-mails or telephone

- BREFEMAREELCEER

= Meetings;

Site visit;

= Customers service hotline and
e-mails.

- wH:

- BRSER

- EBEFPFERBAKRETEfF-

- Donations and sponsorships;
= Participation in community

activities.
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MATERIALITY ASSESSMENT

The Group conducts material ESG issue assessments to identify
potential ESG risks that may impact business operations and

formulates corresponding response measures.

Step 1: Establishing the List of Issues

The Group refers to standards such as those set by the Hong
Kong Stock Exchange, the Sustainability Accounting Standards
Board (SASB), and the Global Reporting Initiative (GRI). We
systematically identify and analyze 16 ESG issues of stakeholder

concern.

Step 2: Determining Materiality

Through internal interviews and external expert consultations, we
assess each issue based on its significance to our operations and
its impact on stakeholders, constructing a materiality assessment
matrix.

Step 3: Forming the Assessment Conclusion

Following management review, the Group has identified six key
material ESG issues:

1. Product and Service Safety and Quality

2. Data Security and Customer Privacy Protection

3.  Corporate Governance and Compliance

4. Employee Rights Protection

5.  Occupational Health and Safety

6. Employee Training and Development.

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report
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ENVIRONMENTAL ASPECTS

The Group is committed to promoting green practices and

advocates the importance of collective participation among all

employees in establishing an environmentally friendly workplace.

During the reporting period, the Group did not experience any

major environmental violations or non-compliance incidents.

5.1. Climate Change

511

Governance

The Group strictly adheres to the framework of the
Task Force on Climate-related Financial Disclosures
(TCFD) to enhance climate risk management and
opportunity identification. The Board is responsible
for overseeing climate-related strategies and ensuring
climate risks are integrated into the Group's overall
risk management framework. The management
team is tasked with implementing climate response
measures, regularly assessing the impacts of
extreme weather events, policy changes, and market
transitions, and formulating corresponding action
plans. The Group has established a carbon emission
monitoring mechanism to promote green operations
and emission reduction targets, ensuring that climate
strategies are aligned with business development. The
Group is committed to continuously enhancing the
transparency of climate-related disclosures to address
stakeholder concerns.
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512 Strategy

Risk Type
B RER

Potential Risks
B R

512 FHE

Our Response

EMEEE

Acute Physical Risks

S WEE R

Chronic Physical Risks

18 90 22 L B

Transition: Policy Risks

BHRERR

Transition: Market Risks

Transition: Reputational

Typhoons and heavy rainstorms
leading to office outages and
disruptions.

e 2\ Kz 52 RN 8 B

5
i
o
&
X
SEr
=

Rising sea levels affecting city
infrastructure in the long term.

REMS BYEELAKGZERT
B o

Strengthened regulatory
requirements on carbon emissions
or disclosure.

WP ENEE B RN

Higher expectations for
sustainability from customers/
investors.

BEF/ REEHAKBERRNOGE

=
XE /) °©

0

[

Brand image affected by failure to

Risks address environmental concerns.
HACBERK EAREEEHIREME JETYER
BRER -
10 Wouxi Life International Holdings Group Limited
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Establish flexible working
mechanisms (remote work/cloud)

to ensure business continuity.

This ensures that our software
development value chain remains
uninterrupted even during extreme
weather, protecting our ability to
deliver services to PRC and Hong
Kong clients.
BT ERE CERRR B
WD) NEBEBEEIL - ERR
T B0 B B B (B E S BN A 1R v K
R T D8R FE S A BT - 18 AR BE A
M REERPIRERBHIRE D -
Monitor urban planning; explore
cloud-based solutions to reduce
reliance on physical premises.
BOITHTARE  REREWMMBIRF R
LA 4> S5 49 T2 355 PfT 60 {5 8

Monitor regulatory developments;
adjust ESG strategy as appropriate to
ensure compliance.
BEAERE R E L BRI RESGR
B - AR A AR ©

Adopt green solutions; publicly
disclose environmental measures

to enhance market confidence.
Adapting our business model to
include green digital solutions allows
us to remain competitive in a value
chain that increasingly prioritizes
sustainable procurement.
KAZKERAATR  ARABRERRE
W AR A TS5 EE  FABEIN
EBEN PWAGEBBTFRRTR
FERMENEARERTFEREN
BEZEPRERS -

Regularly publish ESG reports;
strengthen internal training to
enhance awareness.
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Climate Opportunities:

Opportunity Type
¥R ki)

Potential Opportunities

BERS

RARHEE

Our Response

BEMHEE

Policy Opportunities

BR#E

Market Opportunities

mEHA

Government subsidies or tax

incentives for green technology.

B & E R RR R B s B S 8
Ho

Growing demand for eco-friendly
digital solutions (energy-efficient
software).

BRETRADE (85
ESLT TDR

wHE) HE

Monitor government policy and
explore relevant subsidies for digital
solutions.

ESRIBUT BUR RIF R B FRRIR TR
MR AL -

Enhance R&D in energy-efficient
software and promote sustainable
digital practices.

Transitioning our business model
toward energy-efficient software
R&D directly addresses the
decarbonization goals of our clients
within the mobile application value
chain.

I8 BT RE BN MF AR B SRR E T B BT
B

15 P TSR BB B AT AL SN
B OEEROEFRERREFEEET
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The Group has not provided quantitative information
on the current or anticipated financial effects
of climate-related risks and opportunities in the
Reporting Period. This determination was made on
the basis that the level of measurement uncertainty
involved in estimating such effects is currently too
high to yield decision-useful information, and that
the Group does not yet possess the requisite skills,
capabilities, or resources to prepare such information

in a reliable manner.

The qualitative financial effects of each identified
climate-related risk and opportunity are set out in
the table above. The Group has further determined
that disclosure of the combined quantitative financial
effects would similarly not be useful at this stage,
given the prevailing level of measurement uncertainty,

and such information has accordingly been omitted.

The Group is committed to progressively building the
necessary internal capabilities and expertise to support
quantitative financial effects disclosure and intends to
enhance such disclosures in future.

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report
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5.1.3. Risk Management 513 [EkEEE

The Group has established a comprehensive climate
risk management framework to ensure its business
operations can adapt to the challenges posed by
climate change. In accordance with the framework of
the Task Force on Climate-related Financial Disclosures

AEBRYZ2EANEIEER
EIMIER AMREKLE

Be 5 i JIE 1 B L A TR A0 Bk
@zo%ﬂmﬁﬁiaﬂﬂﬂa % B 7%
WEHEITIEHE (TCFD)IESR  #

(TCFD), we identify, assess, and monitor climate- Al 7EE & BS ORI R (R A8 B8 R
related risks, including extreme weather events, % BERmARE ERE(L

regulatory changes, and market transitions, evaluating
their potential impact on operations, supply chains,
and financial performance. The Board of Directors
is responsible for overseeing the formulation
and implementation of climate risk management

EMEEREHEE HE
BEVBREANBETZE-
EFxerEEERERARE
RS BB E EABAT WA
RIEEAEZMASEEZEER

strategies, integrating climate considerations into EREE-BEENERE
the Group's overall risk management framework. FARENER BIETH
The management team is tasked with implementing ETRRBRAGB BEITK
specific response measures, including conducting BEARAE UERAEEEA

regular risk assessments, scenario analyses, and stress
tests to ensure the Group’s resilience in addressing
both short-term and long-term climate risks.

At the operational level, the Group actively enhances
energy management and carbon reduction efforts,
including optimizing office energy consumption,
promoting green commuting, and encouraging

BREAEEREECHEERR
TR R B o

EEEEH A5BEBEERIE
THEE R E 2 RORARA R B
EEEMDOERRER H#
BREHTARSEBETS

employee participation in waste reduction initiatives. HEEYRERTE - HME
We will continue to refine our environmental SEENLRREERBE MK
management measures to minimize our business'’s BREXEBEHRRENTE I
environmental impact and ensure that our climate TR R B ¥ SR BS B v] 15 48

response strategies remain aligned with our
sustainable development goals.
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5.1.4. Metrics and Targets

The Group has established long-term carbon reduction
targets aligned with the Paris Agreement. As our daily
operations are primarily office-based, indirect GHG
emissions stem from Scope 2 (electricity) and Scope 3

514 EIZEHZ

AEBCDHENAERBZ
MEMBRIKBZE -HMzA
BEBLETEEPTRMA
ERE - RAUEEEERE

(wastepaper). ke ®gE2 (E2H) L&
B3(REAL) °

GHG Emissions 2025 2024 Unit

BEREBHER ZEZARE —TomFE EBf

Scope 1 emissions 2.86 0.97 Tonnes CO,-e

& 215 AE_ERES

Scope 2 emissions 67.78 35.33 Tonnes CO,-e

& [Z 25 L AE_ERES

Scope 3 emissions 6.2 0.41 Tonnes CO,-e

6 E 38R AWE_EHES

Total GHG emissions 76.85 36.71 Tonnes CO,-e

REREHRES N R A

Intensity (by Employee) 0.69 0.52 Tonnes CO,~e/Employee

wE (ZESR)

Although the Group’s emissions have a limited impact
on the environment, we remain committed to regularly
reviewing our existing environmental measures
and further enhancing green operational practices
when necessary. Compared to the baseline year of
2022, the Group has set a clear target to reduce
emission intensity by 5% by 2027, demonstrating our
commitment to sustainable development.

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report
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5.2. Emissions and Waste Management
52.1. Air Emissions

522

The Group’s operational activities primarily generate
gaseous emissions from automobile-related processes,
including key pollutants such as sulphur oxides (SO),
nitrogen oxides (NO ), and particulate matter (PM).
Given that the Group's current business structure
does not involve an in-house vehicle fleet or heavy
machinery, these emission sources are not considered
a material environmental impact for the Group.
Nonetheless, the Group continues to promote low-
carbon commuting initiatives, with specific measures
including encouraging employees to prioritise public
transportation, implementing an intelligent route
planning system to reduce travel distances, and
conducting regular vehicle performance inspections
and maintenance to enhance fuel efficiency. These
initiatives reflect the Group’s proactive approach to
fulfilling its environmental responsibilities, even in
areas beyond its direct operational control.

Waste Management

The Group adheres to the “3R Principle” (Reduce,
Reuse, and Recycle). We maintain a low level of solid

waste.

The Group remains focused on its software platform
business and mobile games and applications business.
Given the nature of its operations, daily activities
do not involve the handling of hazardous waste or
packaging materials. As such, the Group's waste
generation primarily consists of paper waste and
general office waste. Adhering to the “3R Principle”
(Reduce, Reuse, and Recycle), the Group maintains
a low level of solid waste generation in its office
operations.

52. #HREYWEE
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During the reporting period, the Group's waste
management practices strictly complied with relevant
environmental laws and regulations. To further
reduce paper waste, the Group has implemented the

following measures:

i Actively promoting double-sided printing and
encouraging employees to recycle and reuse

paper;

ii. Placing dedicated collection boxes and trays next
to photocopiers to collect single-sided printed

paper for reuse and recycling;

iii.  Fully implementing a paperless office automation
system, encouraging employees to read, edit,
and share documents electronically to reduce

paper consumption;

iv.  Advocating the use of reusable utensils by

employees to minimise waste generated from

disposable paper tableware; and

V. Actively promoting environmental awareness and

encouraging employee participation in various

RBERR NEEZEY
IR AR B T IR
EOI R B — R D
BEEL AEECHTN
TEE:
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BB T R E R
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i REHESREZAW
ERMREE WEKRE
EEITNAR HER
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. EEETEREHRIA
BLRG HHMETE
BETFHFAHNE FEE
RERH B HEER
=

iv. REEIBHAIERE
B U — R MR R
BAMEEZED Rk

\

v. MEEHEDRARES =
BET2EZERRE

green activities. & o
Non-hazardous waste 2024 Unit
BEBERY ZE-RE —T_MF B
Total produced 4.43 Tonnes
FRELEMEE NI
Intensity (by Employee) 62.39 Kg/Employee

wE (ZES)

Target: Reduce non-hazardous waste intensity by 5%

by 2027 compared to 2022.
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5.3. Use of Resources
531 Energy Consumption
The Group remains committed to reducing energy

consumption in its software platform business

and mobile gaming and application business and

has implemented various energy-saving measures

during the reporting period to fulfil its sustainable

development commitment. Specific measures include:

Vi.

Encouraging employees to switch off lighting
and idle equipment when leaving the office
or when facilities are not in use to minimise

unnecessary energy consumption;

Setting office photocopiers to energy-saving
mode by default and enabling sleep mode
during non-operating hours to further reduce
energy use;

Maintaining office air conditioning at 25°C to
ensure a comfortable working environment

while avoiding excessive energy consumption;

Replacing all traditional light bulbs with LED
energy-saving bulbs to improve energy efficiency
and reduce electricity consumption;

Conducting regular inspections and maintenance
of office equipment to ensure operational
efficiency and minimise energy waste; and

Encouraging employees to prioritise the use of
public transportation for business travel.
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532

Use of energy 2025 2024 Unit
BIRER —E"HEF —E_MF B

Direct energy consumption 69.46 0 aJ
HERRER =K
Indirect energy consumption 407.67 287.46 GJ

B BE R H 7% S

Total energy consumption 477.14 287.46 GJ
BEREREEE E=S
Intensity (by Employee) 4.26 4.05 GJ/Employee

wE (REER)

The Group has set a clear target to reduce energy
consumption intensity by 5% compared to the
2022 baseline by 2027, aiming to achieve a more
environmentally friendly and sustainable operational
model.

Water Consumption

The Group's daily water consumption primarily arises
from office operations, including toilet flushing, tap
water, and drinking water. To enhance employees’
awareness of water conservation, water-saving
reminders have been posted in office restrooms to
encourage all employees to practice water efficiency.
Additionally, any water leakage identified within the
office premises is promptly reported to the building
management for immediate repair, preventing

unnecessary water wastage.

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report
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During the reporting period, the Group total water
consumption is 173 cubic meter (1.54 cubic meter per
employee). The Group did not encounter any issues
related to water supply, which is properly managed by
the building management. Given the minimal impact
of the Group’s business nature on water consumption,
no specific water reduction targets have been set.
Nevertheless, the Group actively promotes responsible
water usage and conservation measures among

employees to foster environmental awareness.

Office Supplies

Given the nature of the Group's industry, our
business operations do not involve the use of any
finished product packaging materials. Therefore, key
performance indicators related to packaging materials
are not applicable to the Group’'s operations. The
Group actively promotes paperless office practices
by encouraging employees to print double-sided and
utilize electronic documents, thereby reducing office
paper consumption and minimizing environmental
impact.
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Use of resources 2025 2024 Unit
EREHR —E-HEF —T_mF By

Total paper usage 475 243.60 Kg
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534 Environment and Natural Resources

5.4

Given the nature of the Group's business, daily
operations do not involve the consumption of natural
resources and, therefore, did not have a significant
environmental impact during the reporting period. To
further implement environmental protection principles,
the Group continuously promotes various green
initiatives, including the conservation of electricity,
water, fuel, and paper, demonstrating its commitment
to environmental protection and sustainable
development. The Group will continue to integrate
eco-friendly practices into daily operations and actively
encourage all employees to participate in fostering a
green office culture. Through collective efforts, the
Group aspires to contribute further to environmental
protection and create a better living environment for
society and future generations.

Climate-related Asset Vulnerability

The Group has not disclosed the amount and
percentage of assets or business activities vulnerable
to climate-related transition risks or physical risks
for the year. Such information cannot currently
be prepared on the basis of all reasonable and
supportable information available to the Group
without undue cost or effort. The Group is committed
to progressively enhancing its climate risk assessment
framework and intends to work towards providing
these disclosures in future years as its assessment
capabilities develop.

During the Reporting Period, the Group initiated a
preliminary review of its office-based assets; however,
a full quantitative vulnerability assessment of the
entire value chain requires more granular data from
property managers and third-party infrastructure
providers that was not available without undue cost or
effort at this time.

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report

534 REREAARER

54

ERAEBZEBEE B
BEETRSIRERERE
BFoBEARREBRALRE
BEERKEATE - BE—
TEBRRES AEBHF
BHRITEHOE N -KER M
HRARESHGEREE
WMAORRERIE RS A F
BER-RMEEERAE
HEPERRREERS
THEGBIREEZBEIXAZ
HoEFITERENDAEX
ft-BREEBH AEEH
PHRARBEREELEXRE
B30 R A KRR Rt XA
EERMREFRRE

MR #6 7 £ E AE 55 1%
REBTREEFANZRMB
SRR YIERR Y
ENEESLEBEIINSE
REDLL -BBEHE A&
FEEFMNHBZRAKSE
ﬁ%’laﬁ?'%ﬁéﬁ%@ﬂ
NEMFEAERE B
E’]ﬁfr4iﬁ§q°$’§l7¥< S i
%?mﬂﬁﬁﬂ%ﬂﬁwiﬁﬁﬁ
R BIBEE T A AR N B
%E'Wﬁ%i&ﬁﬂ}%ﬁ
ZERER

RBEHE ASBEERHA
HRLAEEENVNIESE:
AR HEEEBEEETS
EHELEHETG B2
ROMEEBRRARE=ZFE
MR EREEIREGEFADN
BR-MZzEERB B EE
EESNHBERAKSE S
B 15 5 TN EF o



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE-HERERRSE

6.

SOCIAL ASPECTS
6.1. Employment and Labour Practices
6.1.1. Employment

The Group upholds a people-oriented philosophy
and is committed to providing employees with a fair,
impartial, and safe working environment. To ensure
the full protection of employee rights, the Group has
established a series of policies and procedures covering
employment, health and safety, career development
and training, and labour standards. These regulations
are outlined in the Employee Handbook, which details
recruitment criteria, remuneration, working hours,
rest arrangements, termination of employment, and

related compensation matters.

All employees are required to strictly adhere to the
provisions set forth in the Employee Handbook. The
Group has referenced and complied with relevant
Hong Kong labour laws and regulations to ensure that
the handbook meets statutory requirements. These
laws include, but are not limited to:

i Employment Ordinance (Cap. 57 of the Laws of
Hong Kong);

ii. Mandatory Provident Fund Schemes Ordinance
(Cap. 485 of the Laws of Hong Kong); and

iii.  Labour Law of the People’s Republic of China.

Furthermore, the Employee Handbook specifies
standard working hours as Monday to Friday, from
9:00 AM to 6:00 PM, excluding lunch breaks.
Overtime work is permitted only when necessary for
business operations and must be approved by the
immediate supervisor. The Group remains committed
to continuously enhancing employee benefits and the
working environment to promote employee well-being
and corporate sustainability.
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Total Workforce 2025 2024
EEHAH —E-HF —TmF
Total number of employees 112 71
EERAH
By Gender Male 57 43
gkl EERed
Female 55 28
7
By Employment Type Full-time 107 69
RIEMRER N
Part-time 5 2
B
By Age Group Under 30 43 25
RE AR 308 T
30-50 62 41
30E508%
Over 50 7 5
507% A =
By Employee Category Senior Management 1 7
ZiESER BRERRE
Middle Management 13 17
TRERE
Technical Employee 24 27
BB T
General Employee 64 20
—RET
By Region Hong Kong 67 45
7 [ B
China 45 26
1
22 Wouxi Life International Holdings Group Limited
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Employee turnover rate (in %) 2025 2024
EERAE —E-RHE —E-F
Total employees turnover rate 25.00 19.10
EEBRAE
By Gender Male 12.28 15.09
gkl EERed
Female 38.18 25.00
7
By Employment Type Full-time 25.00 17.44
RIERER -
Part-time 0.00 66.67
FB
By Age Group Under 30 27.91 24.24
RE AR 30 AT
30-50 25.81 16.00
30E505%
Over 50 0.00 16.67
507% A =
By Employee Category Senior Management 0.00 0.00
ZIESEH BRERRE
Middle Management 0.00 5.88
TRERRE
Technical Employee 20.83 30.56
Kifr8 T
General Employee 35.94 23.81
—RET
By Region Hong Kong 29.85 16.67
i & BE
China 17.78 24.14
B
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Remuneration and Benefits

The Group strictly complies with relevant laws and
regulations to provide employees with competitive
remuneration packages and diverse benefits, attracting
and retaining top talent. Employee compensation
primarily consists of base salary, bonuses, and
other benefits. Additionally, the Group offers a
comprehensive medical plan, covering hospitalization,
surgical benefits, and outpatient services, ensuring
employees’ health and well-being.

To enhance employees’ sense of belonging and job
satisfaction, the Group implements various benefits
and incentive programs, including medical allowances
and paid leave as non-salary compensation.
Furthermore, the Group regularly organizes employee
engagement activities, such as Lunar New Year, Mid-
Autumn Festival, and Christmas luncheons, to foster
communication and teamwork among employees,
thereby cultivating a positive and dynamic corporate

culture.

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report
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Promotion and Employee Recruitment

The Group is committed to establishing a fair,
just, and transparent employee recruitment and
promotion mechanism to ensure the attraction and
cultivation of outstanding talents, thereby supporting
the long-term development of the business. In the
recruitment process, the Group comprehensively
considers candidates’ academic background,
professional experience, personal character, and
overall capabilities, and formulates reasonable
compensation and benefits packages based on market
salary levels and individual performance. The Group
is dedicated to providing employees with a fair and
transparent promotion mechanism, evaluating them
based on performance, professional competence, and
development potential. We conduct regular internal
promotion reviews, offering upward development
opportunities to high-performing employees to ensure
that talents receive due recognition and to drive the
long-term development of the enterprise. Performance
evaluations adopt a two-way communication model,
emphasizing interaction and feedback between
employees and management to enhance the objectivity
and effectiveness of the assessments, further
promoting employees’ professional development and

the collective growth of the enterprise.
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Equal Opportunity and Anti-Discrimination

The Group is committed to fostering a fair, just, and
diverse and inclusive working environment, ensuring
that all employees enjoy equal opportunities and
reasonable treatment. We adhere to a diversified
employment policy, and in areas such as recruitment,
promotion, compensation, and benefits, we strictly
prohibit any form of discrimination based on gender,
disability, pregnancy, family status, race, color,
religious belief, age, sexual orientation, nationality,
or trade union membership. All employees, regardless
of their background or personal characteristics, are
entitled to equal career development opportunities
and compensation and benefits, ensuring fairness
and inclusivity in the workplace. During the
reporting period, the Group was not aware of any
significant incidents involving violations of laws and
regulations related to recruitment and promotion,
compensation and dismissal, working hours, leave
arrangements, equal opportunities, diversity, and anti-
discrimination. Moving forward, we will continue to
refine our employment policies to ensure compliant
operations and further promote a culture of diversity
and inclusion, fostering the mutual growth of the
enterprise and its employees.

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report
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6.1.2. Health and Safety
The nature of the Group ‘s business does not

involve high-risk processes or hazardous working

environments, as employees primarily work in office

settings, resulting in relatively low occupational health

and safety risks. Nevertheless, the Group actively

implements various health and safety measures to

ensure that employees work in a secure environment:

The Group encourages employees to actively
participate in annual fire drills organized by the
property management company and ensures that
emergency lighting systems and portable fire
extinguishers are installed and available within
office premises;

The Group strictly enforces a no-smoking
and no-alcohol policy, prohibiting smoking
or drinking in all indoor areas of the office
to maintain a safe and healthy working

environment;

We also provide clear fire emergency response
guidelines to assist employees in making
appropriate and swift reactions during
emergencies;

Employees are encouraged to participate in
occupational health and safety-related training
programs; and

First aid kits are readily available in the office to
address sudden health incidents.
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Health and Safety 2025 2024 Unit
BREEZZ —E-HF ZTWHF By
Work-related fatalities 0 Employee
ETIT AZ A

Rate of fatalities 0 %

R s

Lost days (work injury) 0 Day
BRIERE(IE) X

During the reporting period and the past three
years, the Group has not recorded any incidents
resulting in fatalities or serious personal injuries,
nor has it identified any significant violations of
occupational safety and health-related laws and
regulations (including the Occupational Safety and
Health Ordinance — Chapter 509 of the Laws of
Hong Kong) that have had a material impact on the
Group's operations. Moving forward, we will continue
to enhance our health and safety management
systems to ensure compliance with relevant regulatory
requirements and to provide employees with a safe
and reliable working environment.

Wouxi Life International Holdings Group Limited
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6.1.3. Development and Training 6.13 ZEERIZE

The Group fully recognizes the importance of
employees’ continuous development and professional
growth to the success of the enterprise and is
committed to providing employees with diverse
learning and training opportunities to enhance
individual skills and strengthen the overall
competitiveness of the organization.

To ensure that new employees can quickly adapt to the
working environment, the Group provides an induction
briefing on their first working day, supplemented
by on-the-job guidance from their direct supervisors
to help them familiarize themselves with their job
responsibilities and related requirements. Furthermore,
the Group encourages employees to actively
participate in on-the-job training and continuous
learning, supporting them in enrolling in work-
related courses or training programs to improve their
professional knowledge and technical skills, thereby
expanding career development opportunities. To
further promote self-enhancement among employees,
the Group also offers paid study and examination
leave to eligible employees to support their pursuit of
professional qualifications and further education.

At the same time, the Group places high importance
on the continuous professional development of
directors and management, regularly arranging
their participation in webinars, online seminars,
and training courses related to updates in the GEM
Listing Rules, corporate governance, and relevant laws
and regulations. This ensures that the management
is equipped with the latest market and regulatory
knowledge and can effectively fulfill their duties. In
the future, the Group will continue to optimize its
training mechanisms, providing employees with more
targeted learning resources to foster mutual growth
for both the enterprise and its employees.
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Percentage of trained employees 2025 2024
ZIEETS —E"HEF —E_MF
Percentage of trained employees 73.21% 39.44%

XIEEBES L

By Gender Male 71.93% 27.91%
gkl EERed
Female 100.00% 57.14%
7
By Employee Category Senior Management 9.09% 14.29%
RIESER BRERERE
Middle Management 69.23% 29.41%
PREEE
Technical Employee 25.00% 40.74%
K8 T
General Employee 100.00% 55.00%
—RET
Average training hours completed 2025 2024
AR :0RE2RES —E-RHE — TPy
Average training hours per employee 2.39 0.28

BRREETHRZIMNFIGRHK

By Gender Male 2.01 0.23
gkl B
Female 1.92 0.36
it
By Employee Category Senior Management 0.50 0.14
RIESER BREERE
Middle Management 1.32 0.06
PRERE
Technical Employee 3.22 0.56
K& T
General Employee 1.15 0.15
—HRET
30 Wouxi Life International Holdings Group Limited

2025 Environmental, Social and Governance Report



&

6.1.4. Labour Standards

The Group adheres strictly to the principles of
compliant operations, rigorously complying with
the Employment Ordinance (Chapter 57 of the Laws
of Hong Kong) and other relevant labor laws and
regulations in Hong Kong. We firmly prohibit the
employment of child labor and forced labor, ensuring
that all employees are hired in a legal and fair

environment.

The Group has established stringent recruitment and
employment management systems. All new employees
are required to provide valid identification documents
to verify that their age meets the legal employment
requirements, thereby eliminating the possibility
of employing underage workers. Additionally, the
Group regularly reviews its human resources policies
to ensure that all employment arrangements comply
with applicable regulations and that all employees
enjoy fair and reasonable working conditions.
Should any illegal activities be identified, the Group
will immediately take serious measures, including
termination of employment, and promptly report to
the relevant government authorities to safeguard
labor rights and uphold corporate integrity.

During the reporting period, the Group did not
identify any significant violations related to child
labor or forced labor. We will continue to refine our
employment management mechanisms to ensure that
all employees work in a safe, just, and human rights-

respectmg environment.
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OPERATING PRACTICES AND SOCIAL
INVESTMENT
7.1. Supply Chain Management

The Group is committed to building a responsible and
sustainable supply chain, ensuring that our partners
meet the Group’s standards for quality, compliance, and
environmental and social responsibility. The Group's primary
suppliers encompass software platform services as well as
mobile games and applications businesses. When selecting
new suppliers, the Group conducts rigorous evaluations,
considering factors such as the supplier’s reputation,
product quality, technical capabilities, business scale,
compliance, payment terms, delivery capacity, and after-
sales service to ensure the stability and efficient operation
of the supply chain.

To promote sustainable development, the Group
prioritizes suppliers that take on environmental and
social responsibilities, such as those offering reusable
or renewable products and contractors employing low-
carbon construction technologies. The Group also maintains
communication with suppliers to explore measures for
reducing pollution and environmental footprints, ensuring
their operations comply with relevant environmental and
social regulations. Furthermore, the Group requires all
suppliers to adhere to business ethics, ensuring that their
operations align with principles of fairness, transparency,
and sustainable development.

During the reporting period, the Group's main suppliers
were all Hong Kong and PRC suppliers, with whom we have
maintained stable and trusting cooperative relationships.
No suppliers were found to be in violation of environmental
or social-related laws and regulations, and there were
no significant environmental or social risks impacting the
Group's business operations.

7.

KEeBRRHERE

7.1 REHEERE

AEBEBINBREEERATFKEA
MR ERAEBRHFTEAE
EHRE SRRRRLEELEN
ER-AEFETEHEFRER
HPraxBUARTFRERRERE
H-EBmEHHERE AKEE
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EmmE XM EHRER-
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Supply Chain Management 2025 2024
e EE ZEZRF —Z e
Total number of suppliers 181 50

HERE AR

Wouxi Life International Holdings Group Limited
2025 Environmental, Social and Governance Report



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE-HERERRSE

7.2. Product Responsibility 7.2. EmEF

Data Privacy Protection

The Group, as a professional service provider, is required
to handle and process sensitive personal and confidential
information of clients or corporate entities during its
business operations. Therefore, safeguarding client data
privacy and maintaining data security are among the
Group’s core priorities. The Group strictly adheres to the
Personal Data (Privacy) Ordinance (Chapter 486 of the
Laws of Hong Kong) and the six data protection principles,
ensuring that all personal data collected, stored, and used is
strictly limited to specified purposes. Additionally, the Group
implements stringent confidentiality measures to prevent
data leakage or unauthorized use. To ensure comprehensive
protection of data security and client privacy, the Group has
established the following management mechanisms.

Access to client data is restricted exclusively to
authorized designated employees to minimize the risk
of unauthorized access;

ii. Personal data will not be disclosed to any third party
without the explicit authorization of the client;

iii.  All employees handling confidential information are
required to sign confidentiality agreements to ensure
compliance with relevant confidentiality obligations;

iv.  Technical isolation between internal networks and
business networks has been implemented to enhance
data security; and

V. All physical client files are stored in controlled lockers
to prevent unauthorized access.

To ensure the ongoing effectiveness of our data security
business model, the Group regularly reviews its technical
isolation protocols between internal and business
networks to identify and mitigate potential cybersecurity

vulnerabilities.
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During the reporting period, the Group did not encounter
any breaches of relevant personal data privacy laws and
regulations. The Group will continue to strengthen its data
protection mechanisms to enhance client trust and uphold
its corporate reputation.

Client Service

The Group is dedicated to delivering high-quality
communication software platforms and related technical
services, with a focus on the development and promotion
of server-based proprietary technologies. To ensure service
quality and enhance customer experience, the Group’s
project teams maintain close communication with clients
through channels such as email and telephone, ensuring
smooth business processes. The teams actively monitor
project progress, promptly addressing and resolving any
issues that may arise during daily operations to guarantee
service stability and customer satisfaction.

RBEMAR AKBEREZELMEM
ERMEBEABENLEERRER
BB - I A% 4B AN o8 BUR R E
BoREATFEEREELER
=

PR
AEBBINREHRBER ZBAK
& RARSMmRY X EER
R RERENMRSZEMNK
M- RERREERRREATFE
BOASEBEBEBEBEHNE
MEEBETFREREHER
REBRIZGIE WIEBRERIAL
HEE A RO ERBRAEELT
AREHIE 2 BB WRERIRERE
HEREPREE-

Product Responsibility 2025 2024
EmEE —E-HF —ZNE
Percentage of total products sold or shipped subject to recalls 0% 0%
PERCEXERABTPEBDNKNBES L

Number of products and service-related complaints received 0 0

EERNEMNMREGHIRFEE
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Advertising

The Group strictly adheres to relevant laws and regulations,
ensuring that all externally disclosed information
complies with the principles of truthfulness, accuracy,
and fairness, and prohibits any misleading statements or
false information. All advertising content must include
a dedicated hotline for handling customer complaints
to ensure that consumers receive timely responses and
assistance. To further ensure compliance and the accuracy
of information, all advertisements must undergo rigorous
review and approval by management prior to publication,
ensuring that the content meets regulatory requirements
and market standards. Additionally, the Group strictly
complies with all applicable laws and regulatory provisions,
ensuring that service operations adhere to relevant
regulations concerning health and safety, advertising
standards, labeling management, and privacy protection.

During the reporting period, the Group did not identify
any significant violations of the aforementioned laws and
regulations, nor did any such violations have a material
impact on business operations. The Group did not encounter
any major breaches of laws and regulations related to the
health and safety, advertising, labeling, and privacy aspects
of service provision. Furthermore, the Group did not receive
any significant complaints or claims related to the leakage
of customer privacy data or losses incurred by customers
due to product or service quality issues. The Group will
continue to strengthen its internal oversight mechanisms to
ensure compliant operations and is committed to enhancing
customer satisfaction and market reputation.
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7.3. Anti-Corruption

The Group upholds the highest standards of openness,
integrity, and corporate responsibility, striving to maintain
business integrity and strictly prohibiting any form of
corrupt practices, including bribery, extortion, fraud, and
money laundering. To ensure that operations align with
ethical standards and regulatory requirements, the Group
has established a comprehensive Code of Conduct for
employees, which all staff and management are required to
strictly adhere to. This Code encompasses the following key
principles:

Employees must not offer, solicit, or accept any
benefits that exceed the scope of normal business
interactions. Without the approval of their
department head or senior executives, employees are
prohibited from accepting or providing any form of

entertainment;

ii. Employees must not obtain or retain business through
bribery or any other improper means;

iii.  Employees should avoid any actions that may lead to
conflicts of interest; and

iv. In cases involving potential conflicts of interest,
employees must immediately disclose all relevant

7.3. RE’F

AEERFESFEEZABRE K
BUERSEEET BOEEBRES
B BRELEMEAZESTA
BREER $R RFERARE-
REREZETAERRBIERE
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1R o ZEAREATEZRA:
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details to management. BE
Anti-Corruption 2025 2024
R&ES —EB-EE —EopE
Number of concluded legal cases regarding corruption 0 0
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7.3.1 Whistle-blowing Policy:

The Group has established a whistle-blowing policy to
provide employees with clear guidance on reporting
any misconduct or malpractice, including corruption.
Employees may report any suspicious incidents
anonymously to management in writing or verbally,
providing relevant details and evidence. The Group
commits to the following:

i Maintaining strict confidentiality regarding the
identity of the whistle-blower. Unless required
by law, the identity of the whistle-blower will
not be disclosed without their consent;

ii. Ensuring that whistle-blowers are protected from
any unfair dismissal, harassment, or retaliation,
even if the reported matter is ultimately
unsubstantiated;

iii.  Promptly initiating investigations into any
reported incidents by management to ensure
appropriate handling of the matter; and

iv.  Assigning the Board Audit Committee to oversee
the operation of the whistle-blowing policy, with
the Company Secretary responsible for daily
supervision and implementation.

COMMUNITY INVESTMENT

As experts in digital solutions, the Group is committed to creating
an inclusive digital environment, ensuring that all individuals can
conveniently access information and services on our website,
reflecting our dedication to digital inclusion. Upholding our
corporate social responsibility, the Group actively builds a positive
image within the communities where we operate and strives
to maintain close communication and interaction with local
communities, contributing to their development. We encourage
employees to voluntarily participate in community activities and
projects during their spare time as a way of giving back to society.
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HKEX ESG REPORTING CODE CONTENT 9. EBRAXREFEE - HERE
INDEX BBRESTARBES
Aspect/KPI Disclosure Requirements Section

BE,  BEEREE WERE =4

Governance Structure

Reporting Principles

EE % FR A

Reporting Boundary

BEE 7 5 [

A statement from the board containing:

(i) a disclosure of the board’s oversight of ESG issues;

(i) ESG management approach and strategy, including
evaluation and prioritization of material issues; and

(iii) how the board reviews progress against ESG goals and
targets.

MEZSRLNBR ETRHATIAS:

() BEEFRHEAE HERTAFENEE:

(i) BR HEREQEETHRKE SFEFEREXES
Z

(i) EFGMARRE HERELEBE TR EE -

A description of how the reporting principles (Materiality,
Quantitative, and Consistency) were applied in the preparation
of the ESG report.

ML ERERE HEREABRSHNMEAERRA (EE
s E—BM) -

A narrative explaining the reporting boundaries and describing
the process used to identify which entities or operations are
included.

REERGE R E AR PLERNERNARSHBIE-
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Board Statement of
ESG Governance
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About this Report
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Aspect/KPI Disclosure Requirements Section

BE BARENEE BERE =41}

A. Environmental

AR

Aspect A1: Emissions

BEAT  HERY

General Disclosure: Information on policies and compliance with laws relating to Emissions
air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and nonhazardous waste.

— PRI R EHBERRAERERB - MAKRIHHNESKREEREETE BN
EYHELENBERETHBEZNER -

KPI A1.1 The types of emissions and respective emissions data. Emissions
HER ) TR 5R T A B R PR E713i5

KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas ~ Emissions
emissions and intensity.
BEE(BE) ket REZ (8E2) R ERBHEREREE - HEW

KPI'A1.3 Total hazardous waste produced and intensity. Emissions
FEXEEBEENHEERTRE - BERR

KPI A1.4 Total non-hazardous waste produced and intensity. Emissions
MELABRERENEENTE - BERR

KPI'A1.5 Description of emissions target(s) set and steps taken to Emissions
achieve them.
AT R EB AR R REDEL B IRMERHN TR - HE R

KPI A1.6 Description of how wastes are handled, reduction target(s) set ~ Emissions
and steps taken.
MIMEIRREEY N A FII LR E R ERARMEO R HEW

BELERRERRES R AT 39
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Aspect/KPI

BE BRENER

Disclosure Requirements

RESRE

Section

E3: )

Aspect A2: Use of Resources

EBHEA2 - ERER

General Disclosure:

Policies on the efficient use of resources, including energy,

water, and raw materials.

— PRI ER ERERER(BERR KRERME)HEBUR -

KPI'A2.1 Direct and/or indirect energy consumption by type in total and
intensity.
REMASHEER SAHEEREEERTE -

KPI' A2.2 Water consumption in total and intensity.
BEXKEREE-

KPI A2.3 Description of energy use efficiency target(s) set and steps
taken to achieve them.
AT I EERE R MR B R R AEDEL B RN &

KPI A2.4 Description of issues in sourcing water, water efficiency
target(s) set and steps taken.
A SKEGE A KR LR B E - A RFTRI e Ak as B E R AT
EREXE) 2P 8%

KPI A2.5 Total packaging material used for finished products.
N mATABEMENES-
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Use of Resources

BIR{E M

Use of Resources

B IR LA

Use of Resources

B IR E A

Use of Resources

BIRER

Use of Resources

B IR E A

Use of Resources (N/
A)
ARER (RER)



Aspect/KPI
BE BRENEER

A E

Disclosure Requirements

RESRE
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Section

E3: )

Aspect A3: Environment & Natural Resources

BHEA3 RERRARER

General Disclosure:

RS

KPI'A3.1

Aspect A4: Climate Change

EHAL : RIREL

General Disclosure:

— R

KPI'A4.1

B.Social

B.AtE

Aspect B1: Employment
fEEB1 : EfE

General Disclosure:

— BB

KPI'B1.1

KPI'B1.2

Policies on minimising significant impacts on the environment

and natural resources.
BEHRBERRAERENERNTZENBUR

Description of the significant impacts of activities on the
environment and natural resources and actions taken.

RAEEEHHRERRABERNEAZE N RIANITE -

Policies on identification and mitigation of significant climate-
related issues.

BRIREHERRIKEEAEENER-

Description of significant climate-related issues which have
impacted or may impact the issuer and actions taken.
MAEE R EHBETAEEXENERRBREMER &
FEH 1T

Policies and compliance regarding compensation, recruitment,
promotion, working hours, diversity, and anti-discrimination.
BEATH BE BH IERE ZTEERBEEOBEKEE
BB

Total workforce by gender, employment type, age group, and
geographical region.

BRI BERL FRENIBESSDNES AR -

Employee turnover rate by gender, age group, and
geographical region.

BRI FiAR MR E S ESRKL X

Environment and
Natural Resources
RIELBAEIR

Environment and
Natural Resources
REFBRER

Climate Change

RS

Climate Change

TR

Employment

=

Employment

&%

Employment

=

BELETEBREREBREGRAQ A
—E_RFRE -HEeREARE
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BE BRENER

Disclosure Requirements

RESRE
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Section

E3: )

Aspect B2: Health and Safety

EEB2  REHZZ

General Disclosure:

— R

KPI'B2.1

KPI'B2.2

KPI'B2.3

Policies and compliance relating to providing a safe working
environment and protecting employees.
FRARELZE2IHERERREEENBRRLARBR -

Number and rate of work-related fatalities in each of the past
three years.

BEZESFRTCHRMARRLE-

Lost days due to work injury.
EIEBARIIERSE-

Description of occupational health and safety measures
adopted and implementation.
HM PR B X R RE L 2 E i RITIE R

Aspect B3: Development & Training

fEEB3 : & K& %3

General Disclosure:

— BT

KPI B3.1

KPI'B3.2

Policies on improving employees’ knowledge and skills.
Description of training activities.

BERRTEEMBRRENBER - HRIZIES -

Percentage of employees trained by gender and employee
category.
R RESEMNEISNZIEER DL -

Average training hours completed per employee by gender and
category.
BUERINEEREMNE D BREETRZIN TR
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Health and Safety

fi £ 22
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Hp

Health and Safety

RERZE

Health and Safety
EEEL S

Health and Safety

REREZE

Development and
Training
R Ml

Development and
Training
R Mgl

Development and
Training
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Disclosure Requirements

RESRE
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Section

E3: )

Aspect B4: Labour Standards

[EMB4 : & T#A|

General Disclosure:

— R

KPI B4.1

KPI B4.2

Policies and compliance relating to preventing child and forced

labour.

R IFETHBRHE THHRERARIBR

Description of measures to review employment practices to
avoid child and forced labour.

iR E IR E O R AR R E T RS ST -

Description of steps taken to eliminate such practices when
discovered.

RMAEZREZRENKERGREBERARER LR -

Aspect B5: Supply Chain Management

[EmEBS : ftrEREE

General Disclosure:

—RRE

KPI'B5.1

KPI'B5.2

KPI B5.3

KPI'B5.4

Policies on managing environmental and social risks of the
supply chain.
ERMHERENRE TS ERAOBR -

Number of suppliers by geographical region.

mumEE DM HERHE -

Description of practices relating to engaging suppliers and
monitoring.

WhERRERARERHEREOED -

Description of practices used to identify environmental and
social risks along the chain.

AR HEEEERENRRE R GRBRAEM -

Description of practices used to promote environmentally
preferable products.

Wt EZ BRREROED -

Fﬂiélm
_ﬁif_iﬁ

Labour Standards

Labour Standards

BT EA

Supply Chain
Management

HEEEIE

Supply Chain
Management

HrEEER

Supply Chain
Management

HEEEIE

Supply Chain
Management

HEEEIE

Supply Chain
Management

HrEEER
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Aspect/KPI Disclosure Requirements Section
EBE BARENIEE BERE =41}
Aspect B6: Product Responsibility

fEHEB6 : EmERE

General Disclosure: Policies and compliance on health/safety, advertising, labelling, Product

— R

KPI' B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI' B6.5

Aspect B7: Anti-corruption
BMEB7 : RESS

General Disclosure:

—RRE

KIS 7:4

KPI'B7.2

and privacy matters.

EHRE /22 BES BRELAMBEENBERERER
Percentage of products sold/shipped subject to recalls for
safety/health reasons.

BE CEXERTRAZE EFIEAMALKNE D

Number of service-related complaints received and how they
are dealt with.

BREMERENIRFRE AREHTTE-

Description of practices relating to observing and protecting
intellectual property.

WG RIRENBEREBNIED -

Description of quality assurance process and recall procedures.

HIEERTBERERDKRERF -
Description of consumer data protection and privacy policies
and implementation.

W EEEENRERLBBERRAITER

Policies and compliance relating to bribery, extortion, fraud,
and money laundering.

BREM IR DR BAEFERAREBONBKERARER
Number of concluded legal cases regarding corrupt practices
during the period.

HABEEGENE SHKRARMFEAE -

Description of preventive measures and whistle-blowing
procedures.
T 2L 77 048 bt R R ARy o
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Aspect/KPI Disclosure Requirements Section

BE BARENEE BERE =41}

KPI B7.3 Description of anti-corruption training provided to directors Anti-corruption
and staff.
HmEZEBERETRHEOIREFE - k&S

Aspect B8: Community Investment

[EEB8 :#HERE

General Disclosure: Policies on community engagement to understand needs and Community
interests. Investment

— PRI ER BN RSERTREZRN@RAOBE - HERE

KPI B8.1 Focus areas of contribution (e.g. education, health, culture, Community
sport). Investment
HIEREE (NHE BE Xt -BF)- HEEKRE

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community

Investment

EEITHBEMHAER (WeEBRER) - HEEE

Area Requirement Summary Section

g REME =41}

Part D: Climate-related Disclosures

DS RIREEAKE

Governance (a) the governance body(s) (which can include a board, Climate Change

(b)

il
op

(a)

(b)

committee or equivalent body charged with governance)

or individual(s) responsible for oversight of climate-related

risks and opportunities.

management’s role in the governance processes, controls

and procedures used to monitor, manage and oversee

climate-related risks and opportunities.
BEEERGHEBRBRMEBRGERE (AIBEESE. KREZ(L
ZESNHMASEEKE)HEA-

EREERNER BEENEBREAEHERRMEENE

amiz BEEERKIEFTHAE-
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Area Requirement Summary Section

g REBE -4 0]

Strategy Climate-related risks and opportunities Climate Change
KB 15 A8 B L B A0 1 38 RARE L

Risk Management

[ b B B

Business model and value chain

EHEAMEERE

Strategy and decision-making

RS MR

Financial position, financial performance and cash flows

FMBEAR BBRALBRERE

Climate resilience
SIRE

(a) the processes and related policies it uses to identify, Climate Change
assess, prioritise and monitor climate-related risks.

(b) the processes the issuer uses to identify, assess, prioritise
and monitor climate related opportunities (including
information about whether and how the issuer uses
climate-related scenario analysis to inform its identification
of climate related opportunities).

(c) the extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring climate-
related risks and opportunities are integrated into and
inform the issuer’s overall risk management process.

(a) BITARRSM FEREEARR UREEERESE RIEZE L
BRI RFERNMIZ RABEBE -

(b) BITARRER FEREEERE UREEEFES
BEURFBERNRIE (BEETANA RWMAERRK
HEABROMARBERBEEERENER) -

() RIxMERERMEBNHER 7L BRI ERRIE
ROARMAZRITANBERREERE ARBANEE
ZAfe] o
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