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Report Introduction

TR HREA

SUMMARY

This report is the eighth annual environmental, social
and governance ("ESG") report issued by China Tianrui
Automotive Interiors Co., Ltd. ("Tianrui Automotive", the
"Group", "we", or the "Company"). This report covers
activities and performance for the financial year from
1 January 2025 to 31 December 2025 (the "Reporting

Period").

PREPARATION BASIS

The Group prepared the environmental, social and
governance report (the "Report" or the "ESG Report") in
accordance with the Environmental, Social and Governance
Reporting Code (the "ESG Code") as set out in Appendix
C2 to the Rules Governing the Listing of Securities on the
Stock Exchange of Hong Kong Limited (the "Listing Rules").
The ESG report is intended to provide environmental
performance and social performance of the Group during
the Reporting Period, focusing on environmental and social
issues relevant to the Group's sustainable development that
are of concern to stakeholders, enabling key stakeholders
to better understand the Group's sustainable development
philosophy, initiatives and corresponding performance.

REPORTING PRINCIPLES

Materiality

We have carefully identified and selected ESG factors through
an internal materiality analysis. The first step was the
identification of the potential material topics, with feedback
collected from relevant stakeholders. After that, such
feedback was prioritised based on its environmental and
social impacts on the Group and its stakeholders.
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Quantitative

The statistical standards, methodologies, assumptions
and/ or calculation methods used for the key qualitative
performance indicators in this Report, as well as the sources
of conversion factors, are set out in the relevant sections of
the Report.

Consistency

The statistical methodologies used in calculating the data
disclosed in this ESG report have been applied consistently.

SCOPE AND EXTENT OF REPORT

Unless otherwise stated, the policies, statements, data and
other information in this Report generally cover the Group
and its subsidiaries.

DATA SOURCE AND RELIABILITY
ASSURANCE

The information, data and case studies in this Report are
primarily derived from the Group's statistical reports and
related internal documents. This Report contains no false
records, misleading statements or material omissions, and
the Group accepts responsibility for the authenticity, accuracy
and completeness of the material contents of the Report.
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Report Introduction

RS R EA

DATA NOTES

To ensure consistency with the audited consolidated
financial statements and the annual results announcement,
the 2024 revenue data used in this ESG Report reflects
the restated amount as disclosed in the 2025 annual
results announcement (RMB237,055,000). All 2024
intensity indicators for greenhouse gas emissions, energy
consumption, water consumption, and waste are calculated
using the restated revenue as the denominator to maintain
comparability.

STAKEHOLDER ENGAGEMENT AND
CONTACT INFORMATION

The Group aims to address the concerns of various
stakeholders regarding our environmental and social
responsibilities through the ESG report, and to integrate
stakeholder feedback into the sustainability management
practices. Should stakeholders have any comments on the
contents of this ESG report, they are welcome to send a letter
to the Group's principal office in Hong Kong for the attention
of the secretary.

CONFIRMATION AND APPROVAL

This Report has been reviewed and confirmed by the
management and approved by the Board of Directors on 29
April 2026.
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KEY ESG PERFORMANCE ACHIEVEMENTS IN 2025
2025 £F ESG A EBL R

€

Environment

IRIR

Waste water discharge indicators
met the discharge standards

BEK R E R HEAR 2

Greenhouse gas emission intensity
decreased by | 41.67% overthe
last year

BERBAHREERL TR
! 41.67%

Solid waste discharge intensity
decreased by | 28.34% over the
last year

[E] B2 5% V) HE U E R B R B
1 28.34%

- KA

Employees
BT
Total accumulated training hours
reached 38,985 hours
REHEFISENE 38,985 /) VB

The proportion of trainees
who participated in training
accounted for 97.25%

S5 97.25%

Carried out 5 internal
recruitment competitions

FRMNERERES 5 15

Promoted 13 employees

RIKIBEET

Zero fatal workplace accidents

0 ETEEILEM

Products
E =
AR

Developed 461 sets of mould
assemblies

461 EIREMR A

Developed 524 new products
(component development)

524 @ ER (S4FR%)

Developed 72 new projects

72 {EFE R R

Achieved 3 technical
innovations

3 RN
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ABOUT THE GROUP

RSB

China Tianrui Automotive Interiors Co., Ltd., established in ~ FREKIRSENMEEE AT IR 2009 &, 24
2009, is one of China's leading manufacturers of heavy trucks' BSELE M ER - E N MEQEER T —, 2019 R

interior products. The Company was listed on the Hong Kong e N
BEg % T }'L;JE_E 55 - . o
Stock Exchange in 2019 (Stock Code: 06162.HK). BBESZFMAN LT (BRRAS: 06162.HK)

Vision

FES

To become a leading regional enterprise with strong industry influence
IIEEITERZENNEEEREE

a I\
Mission Core Values Business Philosophy
fn BMEEER REER
To deliver customer-satisfying Integrity, focus, innovation, and Innovation-driven, quality-
automotive interior solutions win-win centred, and continuous
improvement
REERWERSE Wi, BF, A, H£R RIFr A5, mBRZA.
PWERARIR TS 5 RHEMNE

The Company's headquarters is located in Jingwei New ‘A SI4RERAIFPREG R P8 % mh A8 75 52 1 B 2% (= 558 #r
City, Xi'an Economic and Technological Development Zone, i, BWERS 500 88A, AR, B, . 1

Shaanxi Province. It has more than 500 employees and . _
M H Z + 2 S B Gl %é
operates multiple production bases across Xi'an, Baoji, MEMEEZEEEEM, TR TEN2ENEER

Hefei, and Zhengzhou, forming a nationwide production fgo NEIRFEIFILRANEE RENEHT A RIS

network. As the largest manufacturer of heavy truck interior &, EMARSERE+RBLGE T —, (GETHE
components in Northwest China and one of the top ten key SELEHIT,

automotive component suppliers in Shaanxi Province, the

Company maintains a leading market position.
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The Company offers over 1,000 products, covering key interior
components including dashboards, overhead consoles, door
panels, headliners, and carpets, as well as functional parts
such as engine heat shields, oil-bath air filters, door armrests,
and air-conditioning ducts. Its business also covers exterior
components including bumpers and rearview mirrors. The
Company is committed to providing advanced design and
development solutions, with industry-leading technological
capabilities.

In terms of customer relationships, the Company has
established sound and stable partnerships with mainstream
automobile manufacturers including Shaanxi Heavy Duty
Automobile Co., Ltd., Shaanxi Automobile Group Commercial
Vehicle Co., Ltd., BYD Auto Industry Co., Ltd., Geely
Automobile Holdings, and Chery Automobile Co., Ltd., as
well as internationally renowned component suppliers such
as Magna Hongli, Faurecia, and Grupo Antolin. It has been
consistently recognised as an outstanding supplier by main
customers for many years.

In terms of technological innovation, the Company has
extensive industry experience and strong independent R&D,
prototyping and testing capabilities. It was accredited as a
provincial and municipal-level enterprise technology centres
in 2014 and 2017, and was recognised as a national high-tech
enterprise in 2016. In recent years, the Company has received
numerous awards and titles, including Key Automotive
Component Supplier of Shaanxi Province, Shaanxi Province
AAAAA Credit Unit, "Specialised, Refined, Distinctive, and
Innovative" Enterprise, Manufacturing Single Champion
Enterprise, Pilot Enterprise for Integration of Informatisation
and Industrialisation, Shaanxi Province "Industrial Excellence"
Award, Civil-Military Integration Enterprise, Municipal
Technology Innovation Demonstration Enterprise, Municipal
Advanced Manufacturing Demonstration Enterprise, and
National "Green Factory" recognition.

ABOUT THE GROUP

R KE
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GROUP ESG PHILOSOPHY
£6 ESG IEE

Based on its core values of "integrity, focus, innovation, and
win-win", the Group has established its ESG philosophy in
line with its "2 + 2" dual-wheel driven strategy focusing on
the commercial vehicle and passenger vehicle supply chains.
Under the guidance of the ESG concept implemented by
the Group through applying the six modules of the Tianrui
Excellent Management System Project ("TES"), tasks are
well done in such aspects as prioritising R&D, emphasising
quality, upholding environmental protection, delivering
quality services, sharing growth with employees, giving back
to society and fulfilling social responsibilities.

To further promote routine ESG management, implement
ESG strategies and enhance ESG related risk control, the
Group has adopted a three-level governance structure: the
Board of Directors, the General Manager and the ESG Working
Group. The Board drives ESG management in a top-down
way; the General Manager provides direct management and
oversight; and the ESG Working Group is responsible for day-
to-day implementation.

AEBEUTESRE+ RAEHEREREHNN

M+2) BRI ME, &t TEE. BE. Al &
m NEEZOEER, §IE ESCERER. B8
RinEBEEERER ( "TESEB) ) B/ NARAE
1§ ESC BRI ER, HMEIMERT. HERAE.
RIEE L. BERE. HETHZRRE. DFELE.
BITHEEE.

77 Bt EN AL ESC BREMEIE, BITESG
BBREMMES ESC AHMERER, ~EERN=
MRIERE. BFG. BEELN ESG T/l
EEEH LM THES ESC BIE, MAKIEEHEEEMN
BE, ESG TP IMEREHIT
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

S -

QUALITY AS THE FOUNDATION

HETE KEAE

Integrity: Honesty and Trustworthiness

The Group strictly complies with applicable national laws
and regulations, advocates a corporate culture of integrity,
and regards integrity management as the cornerstone of
its development. By improving its integrity management
system and fair competition regime, the Group fosters an
ecologically sustainable business ecosystem. We do not
tolerate monopoly, unfair competition, market manipulation,
commercial bribery, or any other improper practices, and
is committed to safeguarding a fair and equitable market
order. During the Reporting Period, to the best of the Group's
knowledge. there were no legal proceedings relating to unfair
competition or corruption involving the Group.

Anti-corruption

The Group has put in place a well-established integrity and
compliance management system. We have developed the
Anti-Corruption Policy and Whistle-blowing Policy applicable
to all employees and other external interested persons,
which clearly set out reporting channels and procedures. All
employees and external stakeholders are required to strictly
comply with anti-corruption laws and regulations in their
respective jurisdictions, and the Group actively promotes and
encourages the reporting of potential illegal activities. We
have established a dedicated whistleblowing mechanism and
multi-channel reporting platforms, and strictly implement a
whistleblower protection system to ensure whistleblowers
are free from unfair treatment. Bribery, extortion, fraud, or
money laundering in any form are strictly prohibited. Any
verified violation will be subject to disciplinary action in
accordance with internal rules, and suspected violations of
laws and crimes will be transferred to judicial authorities in
accordance with the law.

WiE: HETE

AEERRRTRTERER, BEHEEENER
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

QUALITY AS THE FOUNDATION

s AETE EEAT

In terms of organisation structure, the Group continuously
improves its disciplinary management system, clarifying the
core functions of "supervision, discipline enforcement, and
accountability”. Focusing on key areas including integrity
compliance, policy implementation and the exercise of
authority, the Group has established a full-process control
mechanism featuring "prevention in advance, supervision
during the process and accountability after the event".
Discipline inspection work focuses on the following critical
processes: routine supervision over core business processes
such as procurement approval, financial reimbursement and
contract signing; acceptance, verification and investigation of
violation clues; organisation of anti-corruption education and
integrity promotion activities; integrity talks and performance
evaluation for key position personnel; and regular reporting
to management on work progress and potential risks.
In terms of inspection and supervision, the Group has
implemented multiple targeted special initiatives, including:

1.Supply chain integrity inspection

The discipline inspection department, together with
the procurement and finance departments, conducted
inspections covering 20 suppliers by reviewing contract
ledgers, verifying transaction vouchers and visiting
suppliers, focusing on detecting commercial bribery and
improper benefit transfer. Three procedural irregularities
were identified and rectification was required, and the
supplier integrity assessment criteria were updated
accordingly.

2.Internal integrity risk screening

Focusing on key positions in finance, sales, investment
and financing, the Group identified 46 integrity risk points
through questionnaires, document reviews and individual
interviews, and developed a risk prevention and control
checklist.

3.Festival integrity supervision

During major festivals, spot checks were conducted on
official reception records and welfare payments to prohibit
the illegal giving or accepting of gifts, money vouchers
and public funds wining and dining, fostering a clean and
upright working atmosphere.

MR E, SESETECIREIEER, Bk
iCIERFT TEE. #ic. BE) %OMBee, BERE
B, BIERT. BOBTEHEEREE, B 158
Ep. ERREE. FRIES) 2ARERKEH. R
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AT, ERETHEREEEE, HRREAUA
BETRAKEEBRG, ERREEEERIF
ERNKEARES. THREEESE, SERRSERH
HUFEIRTE, 8

1. HEERZEIEEE, ACHRIPIHSERE.
RAESERFT, ZBRBRERAKR. ZHRHRE.
EFHHEEELN, EMZEHERR. flEi
XEME, BE 20 RIEER, HEE 3BERETR
REEELEREN, RAFERHEEHRREZ
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e
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

S :

Training on integrity

The Group places great emphasis on fostering an integrity
culture and routinely conducting diversified anti-corruption
training and promotional activities. In terms of warning
education, the Group regularly organises all employees to
watch anti-corruption documentaries and attend briefings
on industry violation cases. Legal experts are invited to
deliver lectures on duty-related crimes and commercial
bribery, and key position employees are organised to
attend court hearings of duty-related criminal cases, using
real-life examples to strengthen awareness of integrity
risks. For supervision and reminders, all employees sign
the Commitment on Integrity in Work annually. Quarterly
integrity discussions are held for staff in core positions such
as procurement, finance, and sales. Reporting hotlines and
email addresses are prominently displayed in office areas
and on internal platforms to strengthen daily supervision.
In terms of promotion and education, the Group produces
integrity-themed posters, distributes compliance manuals,
holds "Integrity Culture Month" campaigns, and shares
integrity updates and compliance tips through its WeChat
public account and internal work groups, delivering the
concept of integrity across multiple dimensions.

These series of activities cover all employees and key partners,
effectively strengthening the integrity awareness of all staff
and reinforcing the Group's ideological and institutional
safeguards against corruption.

QUALITY AS THE FOUNDATION

WETE KRS
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

QUALITY AS THE FOUNDATION

s AETE EEAT

Integrity: Quality-oriented

Quality concept

The Group has always placed quality management in the
core position of enterprise development, and established
the systematic and standardised quality management
and control system following the quality policy of "Quality
First, Customer First, Optimising Management, and
Sustainable Development". Its management is divided into
six modules: leaderships, customer relationships, projects
R&D, production and operation, supplier partnerships and
employee incentives.

We strictly abide by laws and regulations such as the
Product Quality Law of the People's Republic of China, the
Standardisation Law of the People's Republic of China, the
Metrology Law of the People's Republic of China, the Law on
the Protection of Rights and Interests of Consumers of the
People's Republic of China. We carry out business operations
in accordance with laws, abide by contracts, ensure quality
and firmly object to the production and sale of sub-quality
products.

On this basis, the Company has established a comprehensive
quality management system, which has been audited and
certified by authoritative third-party institutions. The system
operates in a standardised and effective manner, ensuring
that products and services provided to customers meet the
required standards.

Wis: HESRT
BHEER

FEFREREEERENERERNZOME,
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

s -

Control of incoming material quality

To ensure that the supply chain is stable, efficient, high-
quality, and controllable, we attach great importance to
the performance evaluation management of suppliers,
establish a scientific and comprehensive supplier evaluation
system, and conduct a comprehensive evaluation from four
dimensions including supply ability, technical skills, quality
capability, and service capability, respectively. During the
Reporting Period, we had identified 1 supplier in the yellow
list, 12 suppliers in the green list and 143 suppliers in the
red list. The Group conducts effective management for
suppliers. The suppliers in black list will be announced and
the suppliers in yellow list will be warned. The suppliers in
the black and yellow lists continuously had been eliminated,
thus realising the adjustment of the quota for our suppliers.

Under the guidance of the TES of the Group, we establish
a strict access and assignation management system for
suppliers, and conduct comprehensive evaluation by referring
to the on-site check results, historical quality performance,
quality system maturity, main customer structure and
product competitiveness. Meanwhile, we benchmark the
industry supply chain system, and gradually include the
excellent suppliers in the industry to continuously optimize
our overall supply chain level. For critical components,
voluntary CQC certification is conducted to guarantee
regulatory compliance. During the Reporting Period, we
organised the suppliers of key materials and components
and parts to carry out technical communication with the
Group for five times, and make comparison in accordance
with the method of "Three Unifications" (unified standards,
unified methods, and unified tools), with 122 standards
unified. In addition, we went to the factories as "households
in hardship" for providing on-site support and guidance
simultaneously, so as to improve quality assurance capability
of the suppliers and reduce the non-performing ratio of
incoming goods. During the Reporting Period, the qualified
ratio for the incoming batches of materials of the Group
reached 98.6%.

QUALITY AS THE FOUNDATION

WETE KRS

RHEERE

ARAEERREREESN. BEE, FrEESEE
REEFHEVTEEE, BUMNBTENHEDT
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

QUALITY AS THE FOUNDATION

s AETE EEAT

In-process quality control

Combined with the benchmark enterprise operation and
management system, the Group conducts overall planning,
step by step development, item by item implementation
of "7TQB" for production quality based on production
and operation of the Company. "7QB" includes seven
basic quality principles: qualified first piece, error proof
verification, self-inspection, final inspection, red box, rework
under control, quick feedback. During the Reporting Period,
this management system has been implemented effectively.

Under the guidance of the TES of the Group, we vigorously
conduct comprehensive quality management. Detailed
operational standards are established throughout the
production process, with personnel strictly adhering to
these standards. Regular internal audits, process audits, and
product inspections are conducted to ensure the effective
operation of the quality management system, maintain stable
and controlled production processes, and meet customer
requirements. We establish a hierarchical audit mechanism,
which consists of four layers: team leader, workshop director,
factory director and general manager. Each layer inspects
item by item at the audit frequency through using an audit
table, makes an action plan for non-conforming items, and
verifies the closure.

We comprehensively implement the "4M change
management", which includes personnel, machinery and
equipment, materials and operation methods. The factory
will identify the change points, observe the operation on the
change points, and jointly conduct the first article assurance
with inspectors to ensure that the "4M changes" are carried
out under control and the quality improvement is remarkable.
We set up an APU cross-departmental multifunctional team
to rapidly respond to the process quality problems, quickly
curb and promote the rapid improvement of the process
problems, as well as check and curb the customer complaints
at the shipment end, establish the shipment inspection
database according to the factory division to form the heavy
truck shipment qualified rate, car shipment PPM, statistical
indicators in consistent with the customer, develop and
implement the factory quality agreement.

BEAEERE

FEEHRTERREREEEERR, E527
TEEEERR, ERE. HPHE FEREE
EEE7QB) BEER, 7QBI #£EE: BHEK.
PritBRsE. B, &, AfFF. RITTRI. R
BREHTREEEFRE, REHN, HEER
REEURES,

AAEETES BREET, HAANETLEEE
EETR, £EBEPRIFMAVERIZE, BIFA
BRBIZFNT, LERRRARDNNERZ. BESE
BRERERZ, REEEEERREWET. £EB
ERERE. EmnERRER, RfIRIIEEZ
Hhl, RBEUHER. EHEE. THRER. Q&R
Bk, SRRIZEEIEREZREZERSE, #
HANAEHEI TS 8555 R,

BRPEEHTAMEE 12, REA S MR,
MEL (REGENERE, BBTHRHMANEER, B
TEfFRES, WERER S HEEITE FHEER, HR T4M
8% 2ERE, HERAMNEE. RKFIEILAPU
EEFIZ AR VE, BIRBEEERERRERE.
PREBHIE PR E, FRREHERYZREREET
HEBH, RIMEERIINERREIEE, HRE
FHEANKEK, RAELE PPM FRRRHFOK
—HHEIRER, HEIREERATEIER.
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

s -

During the Reporting Period, we signed 83 copies of
standard samples, classified them and established ledger
management, compiled and issued 157 copies of SIP
instructions, and achieved standardised inspection of process
quality. We apply scientific methods to identify TOP process,
after-sales and customer complaints for further analysis
and specific improvement. During the Reporting Period, the
qualified rate of the Group's heavy truck batches of clients
reached 99.94%, a year-on-year increase of 0.13%.

Quick response to quality issues

In response to quality feedback from customers, the
Company has established a professional after-sales team and
implemented after-sales product management procedures to
promptly address customer issues and continuously enhance
product satisfaction. In order to ensure quality and rapid
response, the Group has set up an after-sales service team
for heavy trucks and cars, formulated Customer Complaint
Handling Management Measures and Rapid Response
Mechanism to define job responsibilities and response time
— namely, aftersales service personnel will arrive at the
site within 10 minutes after customer feedback, and ensured
the strict implementation.

QUALITY AS THE FOUNDATION

WETE KRS

WEHAN, FIIRERMG83M, NERELEILS
IREE; WEITHSIPIREE 1571, BREREE
EREMRR. RFERRES ARG TOP BIZM
B, EREEREFRRFEE, RADHLFIEN
&, WEHPN, 2EEZFHEFRHREEREE
99.94%, [FIkL 0.13%,

HEREEMRE

HEZEPIKERENEGEME, QAREREXRERR
B B EREMEERE, MNERTREERE,
FERAERNEE. AREEEREERE, £&
BRIEFMFRBEERRBER, FIE (FHE
EEEINE) & (REEEEG) , BREUBE
HERRNBER —ERRBAEANET R REM
2 10 ENINERE, TBREEERNIT.
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INTEGRITY: HONESTY AND TRUSTWORTHINESS,

QUALITY AS THE FOUNDATION

s AETE EEAT

Under the guidance of the Group's operational guidelines and
on the basis of APU cross-departmental multifunctional team,
the Group sets up an "8D informatisation process”, during
which the main engineers are responsible for coordinating
and solving quality problems and dealing with unqualified
products, and the promoters verify the improvement results
to form a management closed loop. During the Reporting
Period, the quality control team worked together to solve 23
"8D problems", solidified from the management mechanism
and spread horizontally to related links to prevent similar
problems from recurring.

Continuous improvement in quality

During the Reporting Period, the Group has comprehensively
promoted continuous improvement, centred at enhancing
customer satisfaction. We unify material property standards,
technical requirements and experimental standards to
ensure quality consistency from the source; we implement
mold standardisation rectification to realise rapid mold
change and effectively improve the production efficiency. By
establishing the pragmatic recommendation mechanism, a
good atmosphere of participation and active improvement
by all employees is created to stimulate the innovative vitality
of employees.

EAEBEESHIEET, KT APUBEFIZINEE
INE, 5 T8 EREERIE)  MEBRTIEM
MEHEMERRANAERARENEEWRE, &
RARERENN, REERIR, REHAN, 8
EFFBEBRERSe 8D BRE) 2318, fEEERMHIH
ERISEEEETEN, TERRMAEAERMEREG,
AERERRERREE,

BEEENE

WREHAN, AEESEEBFESCETE, WRA
BERRERZOBIR ZAEGRMEERE,
RN ERRBERIRE, CRBRERE B,
HRRASECENR, BRRERE, BREAE
ENE; SRRUSEMERRS, € 52828,
ITFNENRYRE, HEESTRIFE,
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION

¥ IRIRE L RBEE

The Group consistently regards environmental protection
as a core responsibility and is committed to safeguarding
and improving the ecological environment through practical
actions. We incorporate the concept of green operation into
the processes of production and management, and fulfil
our corporate responsibilities through continuous technical
innovation and management improvement. We have set up
an environmental improvement team to focus on resource
saving and improvement of the utilisation efficiency, striving
to minimize the environmental impact of operations to the
greatest extent. We aim to advance the integration of green
development concepts within the industry through pragmatic
measures, collaborating with all stakeholders to create a
sustainable and better future.

The Group strictly abides by a series of laws and regulations,
including the Environmental Protection Law of the People's
Republic of China, the Water Pollution Prevention and
Control Law of the People's Republic of China, the Law of the
People's Republic of China on Noise Pollution Prevention
and Control, the Atmospheric Pollution Prevention and
Control Law of the People's Republic of China, the Law of
the People's Republic of China on the Prevention Control of
Environmental Pollution by Solid Wastes.

Focus: Save Resources

The Group has established a systematic resource
management framework, focusing on three core areas: water
resources, energy, and packaging materials. By implementing
refined control strategies and technological innovations, the
Group continuously optimises water use efficiency, enhances
energy utilisation, and actively promotes the reduction and
recycling of packaging materials. These practical measures
are intended to reduce resource consumption at the source
and lessen the environmental impact.

FEBBREIRBERERSZOEE, BONEEE
BATEN R U E L REIRIR, BTG BEEETR
ERANEELEEENDME, RERHENRNAINE
EEEN, VEBITEREE, [t HFAFFIIL
RIGNEE, REEROOENBMERREA, HK
RARERMEEHRIBENNTE, RMIHEER
BEEE, EPTERROERESOHR, BFEH
HARFHERRIF AR,

FEBBRET (FEARAMBIRZREZE) (P
EARHEMBEIKSREEZE) (REARKMEIRE
BRWEE) (FEARHENMBARSERPAE) &
(hEARAMBEREYSRRENAE) F—K
HIERER,

Hii: BREHLY

FEFERUAMUNEREERR, EUREKE
B BEERNEEME =K ORI, BBHETEMAL
EIERBERNAN, AEEFEEBUANKYE, 12
FrEERF AN, WiamEsaEMERENKRE
RER. LRBEEESERCFREFRERERE, H
CHIRIBIE R BB,
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION

HE: IRIRE I RGBS

Management of water resource

The Group primarily sources its operation and production
water from the municipal tap water supply. To effectively
improve the efficiency of the use of water resources, we adopt
a dual approach encompassing administrative management
and technological improvement. We concurrently advance
water-saving retrofit projects, continuously optimise our
water usage structure, and strengthen process controls,
ensuring that water consumption intensity per unit of
output is steadily reduced alongside business growth. The
Group diligently carries out meticulous maintenance of
water facilities, including the routine replacement of taps,
foot valves, and other components, and conducts periodic
specialised maintenance of main and branch pipelines.
Through preventive maintenance and timely repairs,
potential risks of pipeline "leaks, drips, and spills" are
effectively eliminated, thereby mitigating water wastage.

To further improve the utilisation of recycled water, the
Company has set a target to reduce fresh water consumption
per unit of output by 2% annually by the end of 2026, using
2025 as the baseline year.

During the Reporting Period, the total consumption of the
Group was as follows:

KERERE

REERYVEE N E ERKEERIFI BB R M
fE. RAUBRAKERABME, RARITHRER
HENAREESRT, APHEEFHKIEEE, &
EECRAKERBILBUBIZER, RREXBER
HREE, REBEEUELFKERBERE, &
SEERBEHERKRENEELEETLRE, SEH
HEHUKEER. WERESH, TEMHETEER
X EEEITEREER. BRTANMEAEERREE
e, BRAMEER 8. B, H. K RS,
PBEREKERRE R,

HE—TRSRIRKFBE, ABHIETLL2025 F
REEF, 2026 FREREUEENHICHEER
FPEE 2% B 1R,

HREHAP, SEMEFKENT :

2024 2025
ii E(%ﬁ%)\%’“.—%ﬂ&(ﬁé ZE (EEEARBKZEYE
e g )
=5 w22 Density(consumption per RE Density (consumption per
Type Total RMBI million revenue)* Total RMBL1 million revenue)
HBFEKE (T)
27,908 117.7 24,493 68.5

Total water consumption (Ton)

Note: 1. To maintain consistency with the audited consolidated financial
statements and annual performance announcements, density indicators
for the 2024 ESG report are calculated using the restated 2024 revenue
disclosed in the 2025 annual results announcement.

i 1 ARFEEESNGOMBREARFEERENERE
O —8, 7N ESG #R&E 2024 FERERFIRA 2025 F4
EEENEEREN 2024 FRANOEE,
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FOCUS: SUPREMACY OF ENVIRONMENTAL

PROTECTION AND GREEN OPERATION

2E: IRIRE L REES

Energy management

The Group is committed to comprehensively strengthening
the management of natural gas, fuel, electricity, and other
critical resources, establishing a lean and efficient energy
management system. At the same time, through regular
training and awareness campaigns, we continuously enhance
all employees' consciousness of energy conservation and
environmental protection, promoting the deep-rooted
adoption of green office and production practices. Our goal
is to significantly improve resource utilisation efficiency
and reduce energy consumption per unit through a dual
approach of "management optimisation" and "awareness
enhancement," ensuring that the Company fulfils its social
responsibility for energy saving and emissions reduction
while pursuing business development. To further enhance
energy efficiency, the Company has set a target to reduce
energy consumption intensity by 1% by the end of 2026,
using 2025 as the baseline year.

During the Reporting Period, the consumption of major
energy and resources by the Group is as follows:

RERER

FEBBAO2ERUHRAR. WH. EAOREM
MRERNEHUER, BEAmUHNERERE
%o, B, RAEBERUNEIREEHE, F
BIRAENHEBRRESH, HIRERAIREE
EIREAL. RAEESEE EEEK & TR
HMIEFH SEET, BERSEREANE, BRE
E(IREHFE, MARTATNEEREBERNERE, 1]
BRTHERHFNEEET. [E—TRAERT
A%, RAEHIET MU 2025 FARESF, 2026 FK
BREREAM RN 1% HNER.

RSN, sEENEERRERERERFETOT:

2024 2025
jzu;:x;; (’%EE)\EW}”&E FE (SEEARBREE
. THAEE — HE)
LV e Density(consumption per e Density (consumption per
Type Total RMBI million revenue)* Total RMB1 million revenue)
FREE (kwh)
Consumption of electricity (kWh) 6,566,795 27,701.6 6,575,076.0 18,385.1
FomE (L)
Consumption of fuel (L) 43,546 pey s ==
GR 3

RAR (m’) 236,582 998.0 273,174.5 763.8

Consumption of natural gas (m°)

Note: 1. To maintain consistency with the audited consolidated financial
statements and annual performance announcements, density indicators
for the 2024 ESG report are calculated using the restated 2024 revenue
disclosed in the 2025 annual results announcement.

HE 1 ARBECEN AU BRRNEEZENSEE
OfE—3, 7 ESG ¥R 2024 FEREFSIZERA 2025 F£4
ERENEEREM 2024 FERNDOEEE,
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION

HE: IRIRE I RGBS

Management of packaging materials

In response to operational challenges such as the complex
specifications, low loading rate, limited versatility, and large
footprint of our tooling (including tools and loading device),
the Group has implemented a systematic tooling optimisation
programme, establishing a more flexible and efficient
logistics and packaging system. We resolutely stopped using
inefficient tooling, unified the specification standards, and
actively developed general tooling such as bag tooling, flat
tooling, etc. This series of restructuring measures has not
only significantly reduced the research, development, and
procurement costs of new tooling, but also substantially
freed up warehouse space and effectively improved single-
load efficiency. While meeting the diverse requirements
for packaging dimensions, it has also optimised the
standardisation and cost control of warehouse management,
laying a solid foundation for the lean management of
packaging materials within the Group.

During the Reporting Period, the consumption of
packaging materials of the Group is as follows:

BREMHER

HHEARTTE (CTAREHA) RRER. K8
RE. BAMRERGHBREEEHM, ~EEH
BRTRAGENIRENSRE, BETERERA
SRR EER, HARBEFEHAEMERIE,
M—RRIRE, LEBRAZAR. PTRFEAET
B, E—RYIABIERNERERR T TERH
BRFEBRE, KEBRTERTE, EAMEA
TEREHE, TmEZTHEERTERNREER,
TEALTEREENREBUEERMKITH, /A
EEEEMHIBEREEEE T REER,

RGN, ARERMELERERNT:

2024 2025
BE (BERARKNE ZE (BEEARBWIEHE
| R HrER ) A #E)
3Vl ot Density(consumption per E Density (consumption per
Type Total RMB1 million revenue)* Total RMBL1 million revenue)
a&y (1)
170 0.7 205 0.6

Packaging material (T)

Note: 1. To maintain consistency with the audited consolidated financial
statements and annual performance announcements, density indicators
for the 2024 ESG report are calculated using the restated 2024 revenue
disclosed in the 2025 annual results announcement.

HE L ARFREENGEMBRARFERENERE
O—5, 7N ESG 3R 2024 FERERFIRA 2025 FF
EEENEEREN 2024 FRANOREE,

20  CHINA TIANRUI AUTOMOTIVE INTERIORS CO., LTD XIS ERMHEERAT



FOCUS: SUPREMACY OF ENVIRONMENTAL

PROTECTION AND GREEN OPERATION

2E: IRIRE L REES

Focus: Environmental Management

The Group attaches great importance to environmental
compliance management. Through technological reform
and process optimisation, the Group constantly reduces the
environmental impact during the production and operation
process. Adhering to the concept of green operations, we aim
to systematically reduce the environmental footprint across
the entire value chain, continuously increase investment
in environmental governance, introduce advanced
environmental protection equipment, further reduce
wastewater and exhaust emissions, and strengthen the
management and disposal of solid waste. Through enhancing
wastewater and exhaust gas treatment and promoting
standardised solid waste disposal, we steadily improve
environmental performance, demonstrating our commitment
to sustainable development through practical action.

Wastewater discharge

The Group attaches great importance to wastewater
management and is committed to controlling water pollution
risks at the source. During the Reporting Period, the Group
met the standards for both self-inspection and mandatory
sampling inspection on wastewater.

In production operations, we precisely identify each
water-use segment, specifying that water resources are
primarily applied to cooling processes. For key processes
such as injection moulding machine cooling and moulded
water cutting, the Group has fully deployed a closed-
loop circulating water system. By internal recycling, direct
discharge of cooling water is effectively avoided, significantly
reducing industrial wastewater generation across the
production chain.

B RIREE

FEESEERREEGRERE, BRRNEHRETE
B, FERREERSEBEHIRIBEMNITE,
HARSREEEER, URETRH D 2BERIRR
BIAER, FHEMARAERAN, 5IELERR
&, E—TRVEKERERAR, FRMEILTE
ERErEY) ( TERE ) NWERERE, @BRLEEK.
BERAENEE B RELRE, RFIRPIEAIRE
B, UBBRITEERIT AR R AGE.

B 7K HFIR

FEBERBEKER, MARRBEEREKTREA
. MIREHIN, AEEZEEKBITERRRE %
IR S 1R 2,

FEELERRET, RIPIEREMRIZAKIRE, Ak
KERTERARALANTIE, HEPTBEHRA LR
REKESEMBLF, AEELENETEHER
BIRAKERS, BRNIBEIRTNA, BRERLEK
BRI, MR EE AR TREKE
EEE,
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION

51 IRIRE L REEE

With respect to domestic sewage treatment, the Group strictly
implements the "pre-treatment + municipal connection”
model. Employee toilet drainage and wash drainage are
treated through grease traps, septic tanks, and other facilities
in a standardised manner. Only once all indicators meet
the required standards is the treated water discharged into
the municipal sewage pipe network for final purification
by professional sewage treatment plants. Meanwhile, the
plant implements a strict rainwater-sewage separation
system, with an independent rainwater collection network
directly connected to the municipal rainwater pipe network,
effectively preventing initial rainwater contamination and
establishing a clear and compliant on-site water management
network.

Exhaust gas emissions

The Group adopts organised emission control on dust and
organic waste gases across the production process. During
the Reporting Period, the Group met the standards for both
self-inspection and mandatory sampling inspection on
exhaust gas.

For critical production processes such as injection molding,
molding, foaming, gumming, powder and boiler, the Group
has fully deployed dedicated environmental protection
main units and standardised exhaust stacks, creating a
comprehensive exhaust collection and purification network.
High-efficiency bag filter systems are installed for dust
pollution to achieve deep purification. For organic waste
gases, enclosed collection hoods are used at the source, and
a combined process of "UV photolysis + activated carbon
adsorption" is employed for specialised treatment. Waste
gas, after being treated and meeting standards, is discharged
through a dedicated exhaust pipe.

REESKEESE, AEERRIT RRE+ T
HBmE) R, RESTI R EBEENEFERTHE
K, SRR, WENEREETIRENTERE,
EARSEEIRERR, HAHATESKER, &K
HERSKEERETRER L. AR, BERBEHRER
BRSO REE, REBIAFRKREERT %
ENTERKRG, BRLEHRRKSHR, BRE
BT B & RAV R E KRR B IRAEAR.

BE R

FrEBHEESREEENMEREHRERERE
ERAEREE. RESHN, *&EEZERETR
A R s M AR R 15 S AR ZE

SHEEE. RE. #E. B, HHEERERBEET
SHREERD, t~5E2EAE T ERRETHE
SEAHRE, BREESRIENEREEF LA
8o HHEMBEISHE, HAEESMHRIFERGET
REF. HNARER, MBBEREERFRT
PSR, TSIN TUVIEHE + EMRRM HETE
ETHRGE, MEERCREERR, YWERER
HREREBH.
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FOCUS: SUPREMACY OF ENVIRONMENTAL

=" ht

To ensure the long-term stable operation of facilities,
the Group has established strict regular monitoring,
maintenance, and servicing mechanisms. Through routine
inspections and preventive maintenance, potential risks
are promptly addressed. These practical measures not only
ensure compliant emissions, but also promote the deep
integration of environmental management and production
operations. In alignment with the relevant requirements
of the "14th Five-Year Plan" Comprehensive Work Plan for
Energy Conservation and Emission Reduction issued by the
State Council, the Group continues to advance air pollutants
control and reduction, devoted to progressively reducing
waste gas emissions through systematic management
measures.

During the Reporting Period, the Group's emissions of
waste gas are as follows:

PROTECTION AND GREEN OPERATION

IRIRE L 4 BEE

AHERRERMIZEET, AEERILTBREIER

ﬁW'J HESEELRERS, BB B RRAKIRETA 1
&, REHREERE, E—RIIBEEETERE

TIERYNERAN, S TIRFREERREESEN
REME. ~EESRERHRNEN ( +OE) &
BERHMRE TIFAZ) ERER, FiEETRISR
MERERATLE, RO BRRGIEEEREE, &
D IRREE RHAFBK T

RERSEAPY, A5EEEZERHREIRINT:

EE?HFH% : 2024 2025
Main emissions

HEE (kg)

Dust (kg) 53.1 60
"RELE (kg)

Nitrogen oxide (kg) 50.5 91.4
B (kg)

Toluene (kg) 57.0 97.6
ZBX (kg)

Xylene (kg) 62.5 97.6
JEFRTARIE (kg) 199.0 170.6

Non-methane hydrocarbon (kg)
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION

51 IRIRE L REEE

Treatment of solid waste E BEEE YR IR

The Group regards solid waste management as a key aspect AEEEERBEYEIERAIRESTHNMEIRE,

of environmental responsibility and implements refined HREAER B B E MRS ML S E B I,
classification control for different types of waste.

Hazardous
solid waste

fERRERE

For hazardous solid wastes such as waste oil, waste activated carbon, used lamps, and waste
photocatalyst plates, we strictly follow the standard of "collection in dedicated containers,
classified labelling, and storage" and set up an independent hazardous waste temporary
storage. All hazardous solid wastes generated in business processes are regularly entrusted
to professional agencies with government permits for harmless treatment. This closed-loop
management system ensures full compliance from generation to final disposal of hazardous
solid waste, effectively mitigating environmental risks.

SHEEHAE. B R BERERE CEEIRECRERREY, HAIBRENT ERARERE.
DEITHMET R, URIBUNERERLEFR. FIEEBRETELNGRERIER
ZEAGHAIEENERMIBETESHURE, LRREERARRKR T CRERELELER
RERRENEESR, AUMERERR.

Production
solid waste

EEEIRE

For solid waste generated in production processes, the Group implements a resource utilisation
strategy. The scrap produced in the production process, such as fiberglass board, black fabric and
leather, after being collected, sorted and packaged on site, is temporarily stored in the temporary
storage area for general waste. These materials are subsequently recycled or sold to qualified
recycling entities, achieving waste value regeneration and significantly reducing landfill volume.

HEEERIEELNERREY), SRETERUAMBRE, EEBEPEENRMEIR. FhEk
ANEEFEMAY, CREVERETOIRITE, H—FRR—RENEEE. ZFVHBRE
BEIKGESFBARIIMETEBRREENEIWEN, BRTEMNEERSE, KRR HEE,
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION

2E: IRIRE L REES

Domestic For domestic waste, we implement source-sorted collection and centralised bagging. Waste is

waste gathered at the park's collection station and handed over to professional sanitation companies for
4 standardised transport and disposal.

HESEIIIR P P

SHEAETENIR, RFPREREDBWERERRRFGE, AERURIGR—EE, TRAER
REARETREONEERRE.

During the Reporting Period, emission data of solid waste

generated by the Group is as follows: RESHIPN, AEEA~ENEREFHIREIENT:
— 2024 2025
ﬁﬁ"fj BE (BERARWKER ZE (SEBARBIEHE

7 o HiEE)! . #i )
Type of A Density(consumption per ~ F= Density (consumption per
solid waste Total RMBL million revenue)* Total RMBL1 million revenue)
SENIR (T) 4.0 0.0169 5.7 0.0160

Domestic garbage (T)

ErFEE (T)
Production solid waste (T) 384.1 1.6203 387.8 1.0843

fERERE (T)

Hazardous solid waste (T) el 0.2307 75.0 0.2096

Note: 1. To maintain consistency with the audited consolidated financial HE 1 ARNHECENGEMBRRMNFEEEZENSEE

statements and annual performance announcements, density indicators R E £ 9024 SRREHSAEELE 202
for the 2024 ESG report are calculated using the restated 2024 revenue D5, 2 ESG S 2024 EEEIRIRRA 2025 4

disclosed in the 2025 annual results announcement. EFELTEREN 2024 FRANOKEE,
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION

HE: IRIRE I RGBS

Noise management

The Group consistently views noise control as a critical
aspect of environmental management and occupational
health, adhering to the comprehensive management
concept of "source control, process interruption, and people-
oriented". We not only reduce production noise impact on
the surrounding environment through optimised equipment
selection, scientific layout planning, and engineering
isolation, but also prioritise employee health and safety
by strictly enforcing personal protection and monitoring
mechanisms.

Regarding equipment selection, low-noise devices are
prioritised, and high-noise equipment is concentrated indoors
or in dedicated machine rooms. Architectural soundproofing
design is used to reduce noise emission externally. For high-
decibel processes such as crushers, independent isolation
rooms and foundational vibration reduction measures are
employed to physically block noise transmission. In addition,
green buffer zones are established around the plant to absorb
and reduce noise energy, effectively mitigating the impact on
the surrounding environment.

Alongside engineering noise reduction measures, the Group
places high importance on employee occupational health
and safety. Employees in high-noise positions are provided
with standard-compliant personal protective equipment
(PPE), and regular hearing monitoring is conducted to ensure
the working environment meets national occupational
hygiene standards. Through a comprehensive approach
of "equipment noise reduction + spatial isolation + green
buffering + personnel protection", the Group not only
achieves compliant plant boundary noise emissions but also
strives to create a safe and comfortable working environment.

REER

AEFBERRIMHARAIRTERERRRERET
ERERLIRED, FF DRERITH. BIZMEE. UA
AEIEGEEREER. HMITEZBELREREE.
MERB R NRRNTIZREEFER, ARERE
ERTHRAESRENEE, ANSEERETHRE
RERE, BREZEEADERERLS,

EREEESE, RFABERBRIESER, 1E
BREBHEBRAE, SERERBETRENRE
NRERKE, FARERIRAFRRZTHIING
. HEMHRESORIR, AEERBUEIR
B R R ERAEEN, YIEEEAERS

% AR, MERAERB&LERS, WE—PR
W HISSIREZRER, BRRENEASRENZE,

R TIEFRERNER, r&EEsEERET
WRIRERERS, HARITAEREHUNET
EHENERENBANERE (PPE) , WEILTE
HBARRAKS, RREXRRTAERBREE
RH, BB [RERER+ TR+ SUET+A
B NEGHRERN, sEEFEBRTHER
IREERAN, ERAOREER 2. FFEN TFRIR.
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FOCUS: SUPREMACY OF ENVIRONMENTAL

PROTECTION AND GREEN OPERATION

2E: IRIRE L REES

Focus: Response to Climate Change

In the face of the increasingly serious climate change,
the Group actively took measures in building its climate
resilience. We fully recognise the urgency and necessity
of transitioning to a low-carbon economy, responding
proactively to the severe warnings continually issued by the
Intergovernmental Panel on Climate Change (IPCC), and
striving to implement the ambitious global of "Zero Emission"
for 2050 established at the 2019 United Nations Climate
Action Summit. The Group proactively identifies climate-
related topics that may affect its operations and integrates
the management of climate risks and opportunities into
operational decision-making, tailored to the characteristics
of its business.

This report represents the Group's first disclosure of climate-
related information in accordance with the ESG Code. As our
climate data foundation and assessment capabilities are
still under development, disclosures for the year are mainly
qualitative, with priority placed on improving the greenhouse
gas emission management system. Quantitative disclosures
concerning climate-related financial impacts will be
progressively enhanced in future years, taking into account
the Group's business development and actual data collection
progress.
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FOCUS: SUPREMACY OF ENVIRONMENTAL
PROTECTION AND GREEN OPERATION
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Governance

The Board is responsible for overseeing climate-related risks
and opportunities, and through internal reporting channels,
it is kept informed of significant climate-related topics that
may arise during the reporting period. When reviewing and
guiding strategies, major action plans, risk management
policies, annual budgets, and business plans, and when
setting organisational performance targets, monitoring
execution and performance, or supervising investments,
acquisitions, and divestments, the Board incorporates
considerations of climate-related issues. The Board is also
responsible for monitoring the Group's progress towards
achieving its climate objectives.

Strategy

The climate risks faced by the Group primarily stem from
physical risks and transition risks, both of which are subject
to established risk control mechanisms to ensure that these
risks remain within manageable limits.

® Physical Risk

Physical risks refer to the direct or indirect impacts of extreme
weather events on operations. With the intensification of
global climate change, the frequency and severity of extreme
climate events such as severe floods, droughts, and storms
have increased, posing real threats to supply chain stability
and operational continuity, potentially causing interruptions
at critical nodes and resulting in potential revenue losses.
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2E: IRIRE L REES

® Transition Risk

Transition risks arise from policy, market, and technological
changes during the shift to a low-carbon economy. As
industries accelerate their move towards low-carbon systems,
the iteration and adoption of emerging technologies would
cause technological adaptation risks and an increase in
operational costs for the Group. Furthermore, if governments
further tighten fossil fuel policies in line with the "Paris
Climate Agreement", potential energy price volatility could
raise production costs, testing the Group's cost control
capabilities.

To address climate risks and mitigate and adapt to climate
change, the Group adopts a series of measures to explore
the use of alternative energies or renewable energies in
business operations, and endeavours to reduce emission by
taking effective measures and technical approaches, such
as applying recyclable packaging appliance and optimising
factory facilities. The Group is committed to improving the
rates of resource utilisation in daily operations and reducing
operating costs by efficient management of energies, water
resources, packing materials and wastes. Meanwhile, to
adapt to climate change, we monitor and review the latest
development of the technologies, regulations and policies in
relation to climate change, actively explore the formulation
of long-term emission reduction targets, and enhance the
awareness of our employees on relevant management
measures.
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Risk management

The Group has systematically integrated the identification,
assessment, management, and oversight of climate-
related risks into our overall operational risk management
framework. At the risk management level, we have
established clear risk management policies to guide each
business unit in the routine monitoring and reporting of
climate-related matters.

As the highest governance body of the Group's risk
management system, the Board bears ultimate oversight
responsibility for the management of climate-related
risks and opportunities, regularly reviewing the results of
climate risk assessments, the progress and effectiveness
of management measures, and integrating relevant
considerations into the Group's long-term strategic planning
and decision-making.

Indicators and targets

Within a reasonable and feasible scope, the Group focuses
on sustainability indicators such as green gas emissions,
hazardous and non-hazardous waste, energy efficiency, and
water usage, and sets appropriate emission reduction targets
while balancing business development with environmental
responsibility.
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Targets for response to climate change

By 2030, the Group aims to progressively establish
an assessment and inventory mechanism for
the categories of greenhouse gas emissions
generated by the Group's operations, systematically
advance carbon reduction efforts, and formulate
corresponding decarbonisation action pathways.
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The Group continues to make sustained efforts in building a
green manufacturing system, continuously improving energy
and resource efficiency, clean production standards, and
environmental compliance performance. In 2024, The Group
was recognised as both a national and provincial-level Green
Factory.

Greenhouse gas emissions

The Group's greenhouse gas (GHG) emissions primarily
arise from the consumption of natural gas, petrol, diesel,
and electricity in operational processes. A comprehensive
GHG data collection and reporting mechanism has been
established, with emissions regularly assessed in accordance
with recognised accounting standards. Reduction targets
have been set to continuously optimise the Group's
environmental performance.

During the Reporting Period, the greenhouse gas
emissions of the Group are as follows:

PROTECTION AND GREEN OPERATION

IRIRE L 4 BEE

FEEEREREERABRRDERECTHE N, 7r
RS ERERFANE. BREEKTERIRR
MR, 2024 F, ﬂK%E%HH%@%&ﬂé‘%&%&@
TRRBIEE Ao

BERIEHEK
AEBWAREREHRNEERRENREBBREPHRX
R AH. BHRERUNETER. AEECE
_L,mé’;ﬁ%—ﬁm&%ﬂ)ﬁH&%Eﬁi?fﬁuﬂ,&%] IR 1%
BIEATHRBHNES, URERFEEEFER
HIRIBRIA,

KRS, ALY REREHIRIR:

- 2024 2025

Jm £ 3N . 2z

a7 i (’%ﬁ%)\&“ﬁ@”&ﬁ ZE (SEBRARBKTHE
. HER) - #E)

Type of s Density(consumption per ) Density (consumption per

greenhouse gas Total RMB1 million revenue)* Total RMBL1 million revenue)

CO,(T) 28 0.12 26 0.07

Note: 1. To maintain consistency with the audited consolidated financial
statements and annual performance announcements, density indicators
for the 2024 ESG report are calculated using the restated 2024 revenue
disclosed in the 2025 annual results announcement.
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The Group emphasised the management thinking of
"Strengthening innovation and R&D" and adopted the
R&D management systems recognised by benchmarking
enterprises. During the Reporting Period, the Group
developed 524 new products (parts) and 72 new projects,
achieved 3 technological innovations, and accumulatively
developed 461 sets of moulds.

By offering professional and comprehensive trainings, well
designed incentive programs and "horse racing mechanism"
for talent selection, the Group aims to enhance the basic
professional ability of R&D personnel, arise their working
enthusiasm and stimulate their competitive spirit, which fully
improved our R&D capability and innovation level. During the
Reporting Period, the technical centre provided 5 external
trainings in total, with 40 training hours in aggregate.

During the reporting period, the Group was honoured with
awards such as the "Advanced Intelligent Factory" and
"Single Champion Enterprise in Shaanxi Manufacturing”
by the Shaanxi Provincial Department of Industry and
Information Technology, recognising our achievements in
technological innovation and research and development.
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Innovation: Enhancing Customer Experience
through Technological Innovation

The Group firmly implements the "2+2" strategy deployment,
and establishes the dual-drive pattern of "focusing on the
design and development of heavy trucks and strengthening
the design and development of sedans". Under the guidance
of this plan, the technical centre introduced internationally
advanced management system and standards, and is
conducting in-depth cooperation with the leading design
companies in the industry.

The Group adheres to the principle that "quality and cost
are rooted in design", embedding value creation at the R&D
stage. By providing high-quality, customised interior system
solutions, we address diverse customer needs and foster a
long-term value co-creation ecosystem, enabling clients to
gain a competitive edge in the market. The fields we involve
include interior and exterior decoration and rearview mirrors
of heavy trucks and dashboards for passenger vehicles, seat
plastic parts, lane departure protection covers, etc. During the
Reporting Period, the Group spent over RMB15.182 million in
technologies and R&D.

BlFh: RWRIMEAEFER
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Upgrading robotic assembly lines

BER Hey EENREFHAR
Converting automated oil systems
to energy-efficient electric systems

BERSBASFRFRERESENK

Optimising plasma surface
treatment for coating robots
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Innovation: Continuous Improvement and
Enhancement

The Group actively implements a pragmatic recommendation
scheme, fostering a culture of continuous improvement
with full employee participation. We actively guide and
encourage all employees to identify opportunities for
improvement in their work, forming professional teams to
rigorously evaluate suggested projects and oversee their
full implementation. Effective improvement proposals are
proactively adopted, thereby reducing operational costs and
enhancing operational efficiency. These measures have led to
reduced operating costs, increased efficiency, and optimised
overall business performance while ensuring product quality.
During the Reporting Period, the Group implemented 120
pragmatic recommendations, generating an actual income of
RMB552,000.

Summary of excellent pragmatic recommendations in 2025

BIFR: AN ERIER

FEBRNETEELEZMS), RBET2E2
HRFHENELER. ARG5S ENSEeRREH
EIERISLERY, EEEXREREEFRRET
BETEESMISEWER, BERNERHIER
R, |EMEEET S, =/ 7 EFNE, £RE
EmEENRT, BEELTBREENR, Ht
O m B INT RYE . BEHN, ~EE
HEHRSE R 12078, EEBRE 55.20 BT,

2025 FEFLELES

F5R IHERTE RERE FAYaREE SERBSR  BIERAWE

No  Project Type of Commencement Completion  Actual Monthly
Name Improvement Date Date Income

1 FARBAEEEETBHTRZNES FEHRAE 2025/2/3 2025/3/4 30,000.00
Recommendations on streamlining retail delivery ~ Simplify
processes for injection-moulded components process

2 RN EEREAEE R/ NEREEIES AR AR S 2025/6/4 2025/7/14  125,400.00
Recommendations on cost reduction strategies Reduce
for obsolete moulds and small products costs

3 RARSERA 3D FUENTRAMIFE R Rk B AR A V2R 3 5a7%:N 2025/4/25 2025/4/25  28,000.00
Recommendations on cost reduction strategies Reduce
for obsolete moulds and small products costs
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SR TEBRE EEE FAYREFR SER B BB W=

No  Project Type of Commencement Completion  Actual Monthly
Name Improvement Date Date Income

4 B X3/F3 iR B8 TEB LR A HEE =3 (n7%:N 2025/10/8 2025/10/15 35,000.00
Recommendations on optimising foaming Reduce
processes for X3/F3 floor mats costs

5 AR EEEMEIEFRRK T REE IS EE PR A 2025/11/1 2025/11/1  13,800.00
Recommendations on enhancing automaticoven  Reduce
chains and pneumatic water-jet components costs

6 FARS X5 BREREYE RSB S AR 2025/5/1 2025/5/10 236.50
Recommendations on raw material dimension Reduce
optimisation for X5 soundproof panels costs

7 BR2BBEESINARGEECUERER PR A 2025/6/15 2025/6/20  800.90
Recommendations on energy-saving upgrades for Reduce
fully automated production line heating systems costs

g ECHETEUKSEERRAMBUSLUBAEMENEE JESER  0510/15  2025/11/1  15,400.36
Recommendations on water tower circulation Increase
system modifications to boost injection moulding  production
capacity capacity

9 MR ZEYERESRYEELZIEER 3 (p7N 2025/1/12 2025/1/18  150,962.00
Several suggestions on multi-model product Reduce
quality and material optimisation costs

10 FAMEEILENRE BOM BEEREANESR BmIZ 2025/9/10 2025/10/10 /
Recommendations on establishing a dynamicBill ~ Simplify
of Materials (BOM) management system process

11 FARS X5 'S 82 X3/X5 RIRHmEL ARE RS B AR 2025/12/1 2025/12/15 152,410.00
Recommendations on standardising roof fabric Reduce
specifications across X5 S and X3/X5 models costs
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Innovation: Carrying out Industry-
universities-research Cooperation Projects

The Group continuously deepens industry-academia-
research collaboration, actively incorporating high-quality
innovative resources from universities and society. By building
an open and collaborative R&D and design ecosystem, it
consistently empowers technological breakthroughs and the
translation of results, ensuring that the R&D process remains
at the forefront of the industry and lays a solid technological
foundation for the Group's long-term development.

Bl ARESMSEEE

FEEFERUESRHSE, RBESIAKRERKK
HAERERAFER, ZBBERBKIHR R
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Collaborating with Xi'an University of Architecture IEFFELEERFE KB EITREFEHEHEK
and Technology on energy and carbon dual management =38
To respond to the national "dual-carbon" strategy and ~ AZEERR hr) B W E BLEE E Sk E U

meet the EU product carbon footprint standards, the o AEEEAREERNEASEESE It
Group has partnered with Xi'an University of Architecture . r - —
and Technology. The collaboration involves establishing ;Ab ':'«E?EEE\ \EFEEJ i Emﬁ'ﬂﬁj _'%E
a three-tier energy monitoring network at the workshop, REFEETAIAEAS, BB TRERERTRENIE
production line, and key equipment levels. Industrial-  4R¥5#EIRE, AT EREEHIEE R, ROER
grade sensors enable minute-level precise electricity data SEFEE BB RE MM N E, BT APP B
collection, addressing blind spots in industrial energy e Ab AL ST EETEA

SE=) MEE, 81 E =IE
consumption data. The system integrates an "energy E%_Eﬁbf&ﬁ* *ﬁ Eﬁbﬁgﬂfﬂiﬁ%&iﬁ%i‘
use overview map" with dynamic energy efficiency &, RABEERNE. BELHNE, BAIR
heat maps, combined with a mobile app for real-time  F4 S REFEIRK 8%~12%, FAEBRBELEAWME
access to energy efficiency files, enabling visualisation of 1351 1004, BT IUE BN BB LR & T RERE,
energy consumption data and anomaly alerts, thereby O o R 3 [ A1 2 S 5 4 Rl
improving operational response efficiency. Upon project RRERARRRHEET, SERPOELE

= =
implementation, the factory anticipates an 8-12% BERERME,
annual reduction in overall energy consumption, a 10%
increase in key equipment efficiency, effective support
for achieving Green Factory certification, enhanced
international low-carbon value of products, and
contributions to building a resource-conserving society.
o )
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Appointment of Dr. Chu Jianjie as the Chief Expert
of Group

Since 2019, the Group has appointed Dr Chu Jianjie as its
Chief Expert. As an associate professor of the School of
Mechanical Engineering of Northwestern Polytechnical
University, and Deputy Director of a Key Laboratory under
the Ministry of Industry and Information Technology,
Mr. Chu has profound academic expertise in industrial
product design, design of equipment manufacturing,
and ergonomics evaluation, and distinguished accolades
including the second prize of the National Teaching
Achievement Award and the third prize of the Shaanxi
Science and Technology Progress Award. Dr. Chu has
been instrumental in guiding the Group's efforts in digital
design, product innovation, human-machine ergonomics
simulation, and new product development. Through
a deep integration of industry-academia-research
resources, his leadership has markedly enhanced the
sophistication and core competitiveness of the Group's
R&D system.

BENERNELTHEAEEER

AEEB 2019 FEEEFIL T KBV BEM
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Key Laboratory of Industrial Design and Ergonomics
of the Ministry of Industry and Information

The Group has also established a strategic industry-
academia-research partnership with Northwestern
Polytechnical University, a nationally recognised "Double
First-class University" renowned in aerospace, naval
architecture, and industrial design. Leveraging provincial
and ministerial-level innovation platforms such as the
"Key Laboratory of Industrial Design and Ergonomics of
the Ministry of Industry and Information", the "Shaanxi
Industrial Design Engineering Laboratory", and the
"Shaanxi Industrial Design Development Centre," the
partnership capitalises on the university's technological
expertise accumulated through major national scientific
projects, focusing on design of automotive interior parts,
new product development, and breakthroughs in key
common technologies. By introducing the university's
leading research resources in digital design and human-
factor simulation, the group not only gains robust
technical support and design services but also ensures
that key R&D technologies remain industry-leading,
achieving efficient translation from theoretical research to
industrial application.
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Cooperation with Xi'an Jiaotong University to Conduct
the "Smart Factory Planning and Development"
Project

Xi'an Jiaotong University is a comprehensive research-
oriented national key university directly under the
Ministry of Education in China as part of the national
"Double First-class Universities", the "211 Project" and
the "985 Project". It is also one of the key universities in
China during the "Seventh Five-Year Plan Period" and
the "Eighth Five-Year Plan Period" and is included in the
"Everest Plan", the "Strengthening Foundation Plan", and
various National-level education enhancement programs.

Mr. Sun Xinyu is a professor and doctoral supervisor of
the Industrial Engineering and Operation Management
Department of the Management College of Xi'an
Jiaotong University, member of State Key Laboratory
of Mechanical Systems Engineering, and director of the
Xi'an Jiaotong University - BAYES Data Intelligence Joint
Lab. His research areas include e-commerce operation
management based on big data, supply chain and logistics
management, measurement and statistical analysis, etc.
He has close cooperation relationship with the National
Public Credit Information Center, China UnionPay, China
Telecom and other companies and stable sources of big
data, and has self-owned data assets.

The Group collaborated with the Xi'an Jiaotong University
and the Sun Xinyu's research group to develop the project
of "Smart Factory Planning and Development", which
focused on the overall planning of the factory's intelligent
production, the design of a standardised production
model, and the analysis and realisation of automatic
production requirements and the digital operation and
simulation optimisation of Production workshops, aiming
at building the "Smart Factory, Digital Twin".
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(4 A
Industry-university-research cooperation with Xi'an HELZHEALHEELRHSE
University of Posts & Telecommunications
The purpose of this cooperation is to better combine  A{EE2KHZ., RFHECELESERELES,
the teaching and scientific research of schools with  gimesmegyze | At s a Em R 5 913
the practical prgdgction of enterprisgs, aljd to give full B, AEEAHEHEARE A4 EE, F
play the synergistic effect of the cultivation of talents . N N N
in higher education with the technological progress BHARABHAZTRARBREESE, HEX
of enterprise production. The Group has conducted  BE£RINERABTEM. CEATEEEMKLRE
a comprehensive cooperation with Xi'an University EIRRNREE RN, BN RS EY
of‘Pos.t.s & Telecommunicatiops in talent cgltiv.at.ion, . HERENEE, B TRAAE,
scientific research, and education and teaching, jointly —
built an off-campus practice education base for college ERER) .
students, a talent cultivation base for enterprises and a
base for conversion of scientific research achievements.
Both parties are committed to forming a landscape of
mutual promotion and development of professions
and industries, and strive to achieve "school- enterprise
cooperation and industry-school win-win".
- J

Innovation: Protection of Intellectual
Property Rights

The Group has established a three-in-one intellectual
property system of patents, trademark s and copyrights,
serving as the core engine for implementing our innovation-
driven strategy and promoting high-quality development. In
terms of patent strategy, the group adopts a differentiated
application approach, embedding high-value invention and
design patents into core products to strengthen competitive
barriers around key process technologies. Simultaneously,
utility model patents are fully leveraged to upgrade
production equipment and optimise processes, achieving
multiple objectives including energy saving, emission
reduction, production efficiency improvement, reduced
labour intensity, elimination of safety hazards, and lowered
operational costs, thereby comprehensively enabling lean
and green transformation in manufacturing.
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The Group has established an innovation incentive
mechanism to fully stimulate the innovative vitality of
technical R&D personnel and encourage them to boldly
make breakthroughs, design and develop special equipment
with independent intellectual property rights by utilizing
the advanced process technologies and equipment in the
industry, and quickly transform it into productive forces
and put it into production, thus promoting the automotive
and intelligent production process For intellectual
property protection, the group has established a dual-
layered safeguard system of "online monitoring + offline
enforcement." Online monitoring provides continuous
tracking of market dynamics, while a high-efficiency internal
response mechanism ensures that sales and R&D personnel
report suspected infringements immediately to the legal
department, which then initiates investigation and litigation
procedures. This fully secures intellectual property rights and
protects the group's ongoing innovation.

As of the end of the Reporting Period, the Group has a total of
22 patents, including 4 invention patents and 16 utility model
patents, and has one trademark. During the Reporting Period,
the Group applied for 1 patents pending approval.
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Win-win: Satisfactory Customer Services

Management system for customer services

During the Reporting Period, the Group prepares the site
customer service management systems, standards and
regulations such as the Guidance on the Management
of Site Customer Emergency and the Regulation on the
Processing and Management of Customer Information.
All customer complaints are required to be submitted via
designated channels, ensuring we can respond swiftly,
conduct timely verification, and communicate the outcomes
effectively. Meanwhile, through optimising service processes,
strengthening staff training, and regularly collecting
client feedback, the Group continuously improves service
timeliness and customer satisfaction, effectively safeguarding
clients' legitimate rights and interests.

Customer communication channels

The Group provides multiple communication channels for
customer service, including email, service hotlines, and
on-site support. Routine business matters are addressed
quarterly, while significant issues receive immediate
attention. Complaint mechanisms are actively maintained
and updated to ensure efficient and timely responses.
Dedicated after-sales staff are stationed at client locations
for commercial and passenger vehicles, conducting regular
follow-ups via email, messaging apps, telephone, and face-to-
face meetings. To gain a more comprehensive understanding
of customer needs, we also conduct customer satisfaction
surveys to collect customer demands regarding the Group.
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Customer complaints management procedures

We attach great importance to customer demands and
have established the Regulation on the Processing and
Management of Customer Information, which classifies
customer complaints into verbal complaints and written
complaints. After receiving complaints from customers, we
will complete the After-Sales Quality Tracking Record as
soon as possible and set up a analysis team with relevant
departments to ensure rapid response.

To ensure that customer complaints are handled in a timely
manner, we have established complete procedures for
processing customer complaint information, as shown below:

Feedback of problem points
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Customer complaints
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Evaluation of rework solutions by
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improvement measures
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We included indicators such as the timeliness of completion
of customer complaints and customer satisfaction in the
Performance Assessment Form, which stipulated that the
feedback and tracking of customer complaints must be
evidenced by a corresponding Analysis and Rectification
Report of Problem, and reviewed the number of customer
complaints and timeliness of completion on a monthly
basis. Meanwhile, we carried out the customer satisfaction
survey on an annual basis according to the "Customer
Satisfaction Evaluation Procedure", involving five modules
such as quality, delivery, service, price, and suggestions
for improvement. After the completion of the survey, we
conducted special analysis on the items with low scores
and complaints in customers' messages, and discussed
improvement measures, and finally formed the Analysis
Report of Customer Satisfaction.

In addition to individual case management, we also
summarised and analysed customer complaints every
month to identify the source of the problem, optimised the
solution from the source, and formed the Monthly Customer
Complaint Analysis Report, so as to analyse the causes and
determine the responsible person, as well as formulate
corrective measures and track verification results. If potential
quality risks were identified, we would send a quality alert
and follow up to solve the problem promptly. During the
Reporting Period, the number of customer complaint issues
of the Group was 148, decreasing by 9.2% year on year.

Protection of customer privacy

We strictly comply with the Confidentiality Agreement
entered into with customers, as well as relevant laws and
regulations, to strictly protect the privacy information of
customers.
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We are also committed to protecting the privacy and
confidentiality of the personal data of our employees,
customers, suppliers, business partners and other
identifiable parties. For the use of information, we have
restricted the level and authorisation of information
available to employees, and require employees to prudently
handle customer data in accordance with the authorisation.
Employees may have access to relevant customer data only
when there is a supportable reason, and the use of customer
datais limited to the purposes as specified in our contract.

In 2025, the Group was not aware of any incidents involving
breaches of the Confidentiality Agreement or applicable laws
and regulations, nor were there any related violations that
had a material impact on the Group.

Win-win: Partnership with Suppliers

Establishing a win-win partnership with suppliers

The Group is committed to introducing domestic renowned
suppliers and leading industrial high-quality resources under
the principle of establishing a win-win partnership with
suppliers. During the Reporting Period, the Group introduced
24 high-quality suppliers and 161 material suppliers, among
which 53% of suppliers were located in Shaanxi, Hubei,
Jiangsu as follows:
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Distribution of suppliers (Top 8 provinces)

HEEESHIER (718 &)

BR =171 HEmEE
Ranking Province Number of Suppliers
No.1 BkEE Shaanxi 38

No.2 SIEF Jiangsu 34

No.3 #A4t Hubei 14

No.4 LE Shandong 12

No.5 3R Guangdong 12

No.6 L8 Shanghai 9

No.7 R Anhui 9

No.8 Ak Hebei 8

We maintain close contact with suppliers and continuously
adopt various measures to improve the quality of
supplier, including: unifying technical standards; conducting
performance test and spot check on the main materials;
eliminating the suppliers appeared in the black list for several
consecutive years based on the performance evaluation;
for suppliers who had quality problems repeatedly,
conducting regular interviews and training and enhancing
the quality awareness. In addition, we have conducted in-
depth exchanges and communication with suppliers on new
technologies and processes for passenger vehicles and heavy
trucks' interiors, so as to provide customers with satisfactory
products.
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We examine and conduct field reviews of new suppliers in
accordance with the Questionnaire of Suppliers' Qualification,
the Guidance on Evaluation and Selection of Potential
Suppliers and the Guidance on the Review of Suppliers of
Productive Materials every year. After the suppliers pass the
review, we conduct a comprehensive performance evaluation
on the supply position of suppliers through procedural
documents such as the Procedures for Managing and
Controlling Supplies, the Guidance on Regular Evaluation of
Suppliers of Productive Materials, and check the suppliers
on the red list and blacklist based on the evaluation results.
We will provide specific assistance and help to suppliers on
the blacklist for improvement and eliminate those who still
cannot meet the supply requirements after such guidance
in accordance with the Work Instruction on Improvement
of Suppliers' Capability. During the reporting period, 24
suppliers were eliminated.

In addition, to ensure sustainable enhancement of product
quality, the Group also conducted multiple technical
exchange visits with leading domestic material companies.

Continuing to promote suppliers' social responsibilities

While continuously strengthening its own management of
sustainable development, the Group strives to establish
an ecological management system for the sustainable
development of the supply chain. Suppliers are reviewed and
evaluated from five aspects according to the Questionnaire
of Suppliers' Social Responsibilities, namely labour rights,
health and safety, environmental protection, business
ethics, and requirements of the management system. For
high-quality suppliers with good performance, we will
give support through increasing the share and developing
new projects under the same conditions in accordance
with related management provisions; for suppliers with
poor performance, especially those who violate relevant
requirements, rectification is required within a time limit.
Failure to do so, we will restrict business cooperation
opportunities until the cooperation is terminated.
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Meanwhile, we include safety and environment management
and social responsibility related clauses in the Purchase
Contract signed with suppliers, which clearly require
that the products provided by suppliers must comply
with the national laws, regulations and rules on safety
and environment, as well as meet the operation concept
of protection of employees' rights and environmental
protection. The Group keeps close contact with suppliers
and conducts technical communication on raw materials and
packing materials by holding regular exchange meetings, to
jointly pursue how to apply the new environment-friendly
materials with greener and better sustainable development
functions in our products.

Win-win: Share Development Results with
Employees

Employment overview

The Group pays great attention to the labour rights and
interests of our employees, and strictly complies with the
provisions of the Labour Contract Law of the People's
Republic of China and other labour laws and regulations.
It formulates other employment terms on working hours,
and holidays, so as to effectively protect the legitimate and
reasonable rights and interests of our employees. We never
permit the use of any forced labour.

EE, ZATEEEIRENRBAOPERRE
BREMEEEGR, AREREEDRANSH
REZENIRFAERMERZER, TERRESTE
HEIRIBRENEEER, RAEHEFIREER
e, BREMARAEG, MEMHREEME
ETRMER, RRRFER GG, JHENHEIR
RRIERAREmRZ .

I\E‘Eﬁn: ﬁgéll\gﬁﬁ
{fe (A 1352

FEESEERETRHERE, BRET (PEA
REMASSHERE) MERERER, REEA
&t ITRFIENRRPAEE, VBHESTSEEG
BptgEm, BRRMERFISTRR,

48  CHINA TIANRUI AUTOMOTIVE INTERIORS CO., LTD XIS ERMHEERAT



WIN-WIN: MAKING PROGRESS AND BUILDING A

BRIGHT FUTURE TOGETHER

HRm. EFIE £ERRK

We have a fair and transparent staff recruitment and
employment process, forbidding the recruitment and use
of child labour. During the onboarding process, we conduct
background checks on prospective employees to proactively
mitigate the risk of unlawful employment from the outset.
We have a highly transparent recruitment process and are
committed to providing fair employment opportunities
and creating a work environment with mutual respect and
diversity. The Group advocates anti-discrimination and
formulates relevant policies to treat others with fairness
and dignity. Our recruitment standards encompass diverse
dimensions, including gender, age, cultural and educational
background, ethnicity, professional experience, knowledge
and skills, and length of service, ensuring inclusivity and
fairness in talent selection. In the case of dismissal, the
Labour Contract of employees will be terminated according
to related laws and the Group's policies and procedures.

As of 31 December 2025, there were 365 employees in the
Group. The composition of our workforce is as follows:

HRARTATEENBELEEARE, REBEMN
ERET. FABMEER, HAHRBEASHEER
AE, RERMEERLARERR. sERERITS
BRENBRERR, BORREHTEMERSE, &
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#=2025F 12 A 31 B, FEELHEFLRET
365 %, BTHHMMT:

EREIE == i 2025 FEiE
Performance Metric Unit Datain 2025
RIS T AR

Number of employees by gender

B A 259

Male Person

geq3 A 106

Female Person
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ERIEE == i 2025 FEE
Performance Metric Unit Data in 2025
EERISHET AR

Number of employees by age

50 B E A 42
More than 50 years old Person

35-49 5% A 221
35-49 yearsold Person

20-34 5% A 102
20-34 years old Person

RS BT AR

Number of employees by ranking of positions

=R A 22
Senior Person

4R A 36
Middle Person

EIEY A 25
Junior Person

—#& A 282
General Person

FESISET A

Number of employees by region

PREGE N A 259
In Shaanxi Province Person

PREGE I A 106
Outside Shaanxi Province Person
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Number of employees by gender

o 5% ox
Male Female
FERAREI BT AS

Number of employees by ranking of positions

6%

10%

".v%

7%
o =4k o Bk
Senior Middle
o Mk o —f&
Junior General
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Number of employees by age

11.51% I

27.95%

60.55%
® 20-34 5% ® 50 L
20-34 years old More than 50
years old
© 35-49 5%
35-49 years old
RHERIDET AR

Number of employees by region

® PREEN o BREE
In Shaanxi QOutside Shaanxi
Province Province
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During the Reporting Period, Employee turnover by gender, IREHAPY, RER. 8. BASBEEZSHNES
age group and region as follows: ST A1 S IR

BENEIE Bfi 2025 FEiE

Performance Metric Unit Datain 2025

ETIEUEUﬁEMEEML*$

Turnover of employees by gender

B % 71
Male

keg i % 29

Female
RERBSHREIREE
Turnover of employees by age

50 L % 10
More than 50 years old

35-49 5% % 44
35-49 years old

20-34 5% % 46
20-34 yearsold
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BREE B 2025 FEE
Performance Metric Unit Datain 2025
ERRB D EEREAE

Turnover of employees by ranking of positions

=4k % 2

Senior

Rk % 6

Middle

EIEN % 5

Junior

_Eril % 87

General

BER S EERRE

Turnover of employees by region

PREEE P % 64

In Shaanxi Province

PREGE S

Outside Shaanxi Province

% 36
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Turnover of employees by gender

1%

o B o«
Male Female
R AR B R E TR E

Turnover of employees by ranking of positions

i€ HRERR

BRERAIHNEERAE
Turnover of employees by age
10%

46%
44%
® 20-34 5% ® 50 B E
20-34 years old More than 50
yearsold
© 3549 5%

35-49 years old

RES S EERKE

Turnover of employees by region

0 =ik o ik
Senior Middle

o W4k o —f%
Junior General

® PREEN o BREE
In Shaanxi Outside Shaanxi
Province Province
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The Group has established a scientifically structured and
equitable remuneration system, which takes into account
employees' performance, experience and capabilities, as
well as prevailing market compensation levels. It provides
competitive remuneration, encompassing base salary,
benefits and allowances, discretionary bonuses, and
contributions to retirement benefit plans. According to the
TES system, we establish clear pay grades and salary levels
by referencing job grades and market trends, while taking
into account the Group's actual operational circumstances.

We implement a diversified performance evaluation system,
conducting comprehensive assessments in accordance with
the Employee Performance Management Procedures, based
on individual Key Performance Indicator ("KPI") results,
supervisor ratings, and the achievement of work plans. At
the same time, in accordance with the Management Measure
for Salary Level, we regularly review remuneration and
continuously optimise employee benefits.

The Group upholds principles of "openness, fairness,
impartiality, equality, competition and selection", regularly
conducting internal competitions and professional title
evaluations to ensure talent advancement into key positions.
We practice the "co-creation and win-win" philosophy by
establishing a diversified incentive system covering cost
optimisation, sales, and budgeting, sharing the fruits of
development with our employees. During the Reporting
Period, the Group carried out five internal competitive
selections with 13 employees promoted, and three
professional technological sequence assessments with
five associate senior engineers and one first-class engineer
assessed. These initiatives not only enhance employees'
sense of professional accomplishment and belonging, but
also effectively strengthen the Group's talent pipeline and
organisational development, laying a solid foundation for
sustainable long-term growth.

BRIGHT FUTURE TOGETHER
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In addition, in December 2025, to harness the collective
intelligence of all employees and consolidate developmental
synergies, we launched a solicitation campaign for reasonable
proposals themed "Enhancing Quality and Efficiency,
Driving Innovation". The campaign received enthusiastic
participation across all employee levels, accumulating
hundreds of valid suggestions covering production, research
and development, sales, management, and other areas.
Through this mechanism, we not only identified optimised
solutions with practical value but also further stimulated
a sense of ownership and innovative spirit among our
colleagues.

Employee welfare and care

The Group is committed to providing diverse and high-
quality employee benefits, fostering a comfortable and
secure working environment. Beyond statutory benefits
such as the "five social insurances and one housing fund",
statutory holidays, and high-temperature leave, the Group
has established a comprehensive welfare system covering
both recreational activities and daily life support. We
demonstrate corporate care through festive celebrations
such as International Women's Day, Dragon Boat Festival,
Mid-Autumn Festival, and Spring Festival. Additional
benefits include free staff dormitories, meal allowances, and
employment anniversary commemorations, which effectively
support employees' daily lives and enhance their sense of
belonging and well-being. Recreational facilities, including
table tennis, badminton, and fitness equipment, are provided
in staff activity rooms to enrich employees' leisure time.

teoh, 2025 F 12 B, AHELEEINTERER
B85, HfEHT TREEN. RIFNER) S1ENK
BRRAHEEY. WEPEGSIREINEBSH,
SRBEHERERESR, WEREEE. .

HE. EEFZERE. SBILRES, HFFE
ERTAGEEEENEBUSZR —THET

ETITNEASEHERIE.

BITREF MR

AEBBHAETRESFEENEN, EiEiFE
ZODHNITEIRIR. EBREEE THEE—%1 . EE
HRERSRBESIEEMNNER L, RMPAEBET
BEIHHEETIENGESREIER. ~5EEB
RLE. HF. PURERESHERERE, SR
BE, ANRHEREETIRES. BREELAREE
E%M%Eﬂ,mg%%éliﬁﬁﬁ,ﬁﬁﬁﬁ
o thoh, HMBBEMBEEEIR PEIK.
&%%M%%ﬁ%M“MMMIéﬁE,EEEI
B ERRE T,

56  CHINA TIANRUI AUTOMOTIVE INTERIORS CO., LTD SRR SERMHEERAT



WIN-WIN: MAKING PROGRESS AND BUILDING A
BRIGHT FUTURE TOGETHER

HF: BFiIE £IBRRK

~
Statutory benefits
Diverse benefit =) | AERER
system v —_ v Social insurance and housing fund
— = — AE—%
ZLEMNER -
v Statutory holiday
Statutory benefits AEHIRE
SEEG IS
AEREF v High temperature leave
.. =RREF
Activity welfare
EEEER
. . Activity welfare
Other welfare SEBNEEEF
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HER/H
v Women's Day
k4=
v Dragon Boat Festival, Mid-Autumn Festival,
Spring Festival. etc
Staff welfare
= s ImFEl. FPRKED. BEIF
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Other welfare
m HE 8
v Free employee quarters (air conditioner,
heating, Wi-Fi)
%REREEESE (PR. BR. BEESR)
v Meal allowance
PR
v Employee anniversary
BEBFLR
Y,
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WIN-WIN: MAKING PROGRESS AND BUILDING A

BRIGHT FUTURE TOGETHER

HE: EFIE £FERRK

During the Reporting Period, the Group organised more
than ten offline activities across seven thematic areas
under the core principle of "Caring for Employees, Fostering
Team Integration, and Strengthening Culture". The Group
has shifted its approach to employee benefits from mere
distribution to corporate integration and cultural cultivation,
guiding employees to gain a deeper understanding of the
Group's values, integrate more quickly into the organisational
culture, and provide fertile ground for long-term talent
development.

WMEHAP, A TRAIRET. MEEE. REX
) Bzl, RETAREE. & 10 HRTESH, &
SEEFEANCEATRERAL ISR KBS,
SIEETERANMEBREEEER, ERENAS
X, BAAHNRPZEREHIEALE,

Diverse and Vibrant Employee Activities
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WIN-WIN: MAKING PROGRESS AND BUILDING A
BRIGHT FUTURE TOGETHER

HF: BFiIE £IBRRK

~
Mid-Autumn Festival Greetings AR XSS S
On the occasion of the Mid-Autumn Festival, we extend ~~ FFMEEIRERZ [, RFABDLEETIRREBEU
our festi.ve greet.ingds t? all smpiﬂoy;es an(;j t?feirtfamilies, HENE, REQEETIEEE. M. migx
tit t t . = s P
expressing gratitude for their dedicated efforts across SRR, 258 TIX M 2 A,
production, R&D, and marketing roles, and presenting
them with carefully prepared holiday gifts.
EERGEAR AN
E E i % B m H B A
X' AN TIANRU AUTOVAELLE WTER OLS €0 ., LTD
Z
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WIN-WIN: MAKING PROGRESS AND BUILDING A
BRIGHT FUTURE TOGETHER

HF: EFiE £5ERRK

Winter Solstice Dumpling-Making Event

On 19 December 2025, we held our annual "Winter
Solstice Dumpling-Making" event. The atmosphere in the
staff canteen was lively, with colleagues gathering to enjoy
the cultural charm of the traditional festival amid laughter
and cheer. This event not only enriched employees'
leisure life but also strengthened team camaraderie
through interaction, reflecting the Group's commitment
to the well-being of its staff.

LEERTFED

2020512 B 198, HA|GTT—F—EN L

BR—E, #RBXETHERZERHANX
i, WREBHMEEET BETHRRETE,
BEEHPIEETEEGE, BRTEEHET
BYASCRRR,
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WIN-WIN: MAKING PROGRESS AND BUILDING A
BRIGHT FUTURE TOGETHER

HE: EFS

S~

Autumn Tug-of-War Competition

To enrich employees' leisure activities and strengthen
team cohesion, the Group held an Autumn Tug-of-War
Competition on 31 October 2025. Four representative
teams from the injection moulding, interior, coating
factories, and management departments competed on the
same field, fully demonstrating the strength, resilience,
and collaborative spirit of the Tianrui colleagues. This
competition not only alleviated work pressure but also
promoted inter-departmental communication and
integration through sports competition.

MERALLE

#HEEETRRERMILBEFRR ], ~&E
182025 £ 10 B 31 HEMUEHOTLLE. EF
HEE. Wifi. B8 TRAEEAPIAEMIIES
REBFESH R, BORRT XRRFECHAE.
FEEEEBERAR, WRLBENMEERE T TE
B7, BZEaiEEmkieE T SEPIMpsR

MEDO

I HEFERIK
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WIN-WIN: MAKING PROGRESS AND BUILDING A

BRIGHT FUTURE TOGETHER

HF: EFiE £5ERRK

Employee training and development

The Group has consistently prioritised employee capability
development, providing all staff with systematic training
designed to enhance their overall skills and meet the
requirements of their roles. Induction training on regulations
at group and department level, job duties, working skills,
safety production and career development program,
etc., familiarise our employees with the Group as soon
as practicable and make them fit in with their respective
positions.

For incumbent employees, the Group offers targeted
training programmes focused on career development needs,
continuously enhancing professional knowledge and overall
competencies. At the same time, we encourage employees to
participate in external professional training to broaden their
professional horizons. In addition, the Group invited industry
benchmark experts for multiple specialised sharing sessions,
promoting employees' learning of advanced professional
knowledge and management concepts to maintain industry
competitiveness.

BTHENRERE

FEERKERETIRIER, AERETRHER
LR, EERA ARG IR M E B A EREK.
ERE TN, SERRESSEEEIPIFIE.
BARE. XBXE. ReEERBERERREF
NENERIE, EEFES TREMARE. &
F& TR Lo

HEAEMET, SERERREELZRFTRMAKH
HEFIRE, BESEEXRNH. RAGEEE.
EE, HFIxEE T2RIFEMERE, LR
FAEREF. Itid, EEZSREBTERFERE
TEENE, HPETEFLENERNMEEE
EBE, ®RETERBF.
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WIN-WIN: MAKING PROGRESS AND BUILDING A
BRIGHT FUTURE TOGETHER

HRm. EFIE £ERRK

r A

The Group organised multiple training activities £EAFEEALNZIFEEE)
during the reporting period.

(BH: XFTARCKRSOBRD, BTAIHTR

STEEEENE, WETTAR, BEANTRISHRE,

Shee [ eS| @
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WIN-WIN: MAKING PROGRESS AND BUILDING A

BRIGHT FUTURE TOGETHER

HF: EFiE £5ERRK

=

~
Reshaping Responsibility Culture, Upholding EBEEEEXL, BEHERXHERE
Delivery Dignity
On 30 December 2025, to thoroughly summarise lessons 2025 £ 12 B 30 H, A FRZBETHEEEH
from delivery-related anomalies and effectively promote  posmessos)|  wpyjEp s EmEe, S@ETHET
a change in work style, the Group's injection mouldin - e o
J R e lE = =ctio! S RABTLL [EBEEXN, THIARE B
factory held a special reflection and rectification meeting
themed "Reshaping Responsibility Culture, Safeguarding TENERRBRENAT. THRIERRNE
Delivery Commitments". All factory team leaders and BIEAELBEHE, FZEEHRZREEHNLS
above attended, with the meeting aiming to transform MR T B IR TE),
deep reflection into practical actions for systematic
improvement.
BEEEETWE
P
J
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WIN-WIN: MAKING PROGRESS AND BUILDING A

BRIGHT FUTURE TOGETHER

HRm. EFIE £ERRK

The proportion of trainees by gender and the average
duration of training

B RIEI SRR G R TSR

R Bk kg
Gender Male Female
23
23N 269 120
Number of trainees
HBAER
280 120

Headcount
23k

. . 96% 100%
Proportion of trainees
EH23EFR (B 90 97

Average training duration (hours)

The proportion of trainees by position level and the average
duration of training

RIARE 5 =R B (G R T SHIR R

AR SR EIRE hiREIRfE MEREIRE ]

Position level Senior Middle Junior General
management management management staff

Sz

SHIAE 11 17 17 345

Number of trainees

A 19 17 17 347

Headcount

2kt 58% 100% 100% 99%

Proportion of trainees

EBHZIIFR () 130 110 30 15

Average training duration (hours)
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WIN-WIN: MAKING PROGRESS AND BUILDING A

BRIGHT FUTURE TOGETHER

HF: EFiE £5ERRK

Occupational Health and Safety of Employees

The Group has always placed great importance on employee
health and safety, striving to create a safe and healthy working
environment while actively preventing occupational hazards.
We strictly comply with the Law of the People's Republic
of China on the Prevention and Control of Occupational
Diseases, the Safe Production Law of the People's Republic
of China, the Fire Law of the People's Republic of China,
and other relevant regulations, formulating and improving
more than ten safety management systems, including the
Safe Production Responsibility System, the Hidden Hazards
Inspection and Rectification System, and the Regulations
on the Management of Safety Accidents, clearly defining the
safety management responsibilities of each department.
Furthermore, the Group has established the Safety
Management Committee consisting of representatives from
management and employees, coordinating safety training,
accident prevention, and reporting to comprehensively
safeguard employees' occupational health and safety.

We are equipped with complete fire-fighting facilities,
regularly conduct fire drills, and provide specialised training
on equipment operation and occupational protection
for production posts. The Group has also established an
emergency response mechanism to minimise losses and
improve the efficiency of incident handling.

EERXRRAEARS

FEEBKSEERRERREREZS, 2NEER
SERNVIFRIE, REBHITRELS. ZMAKS
BT (PEAREMBERERBGZE) « (PEA
RENBR2EEZX) . (FEARKLMELERE)
HFRMEREER, HIEL TE(Z2EESEHD. (R
BHEEREFE) . (R2FREERE) F10
IR EEFE, BRAES I EERE,
s, EEMITHEREEREEAREARNT2
EEEZEE, HEMARTLEI. FREMRLE
I, 2ERERENBEERREZS,

HPEHTERERE, ERMABEREE, I
HEEEBIUMRERGERERBEDESEEI,
FEFTREUFHRSRERS, KAREMRED
BR, IRESENEREPHERRER,
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WIN-WIN: MAKING PROGRESS AND BUILDING A

HF: BFiIE £IBRRK

The Group requires the newly recruited employees to provide
the entry medical examination report and pays five social
insurances and one housing fund and commercial insurance
for the employees according to the legal requirements. We
also organise annual occupational health check-ups and
review the current occupational health status to ensure
that the medical examination arrangements comply with
occupational health assessment reports and annual testing
requirements. In addition, the Group continues to provide
safety training to help employees identify operational risks
and strengthen safety awareness and emergency response
capabilities.

As of the end of the reporting period, the Group has not
experienced any major work-related injuries or fatalities for
four consecutive years and has not received any administrative
penalties from Chinese regulatory authorities.

Win-win: Actively Fulfilling Social
Responsibility

The Group actively fulfils its social responsibility by
focusing on charitable donations, environmental public
welfare, and volunteer services, fully leveraging corporate
influence. On one hand, we continue to deepen multi-
party cooperation with government, medical institutions,
charitable organisations, and media to establish long-term
public welfare mechanisms, fulfilling corporate citizenship
responsibilities, with a focus on providing targeted support
and care for women and children in the community. On
the other hand, we encourage all colleagues to engage in
community volunteer service, supporting local livelihoods
through practical actions and jointly building a harmonious
community.

BRIGHT FUTURE TOGETHER

FEEERTBREENBRRHERRERS, KER
BESM THR—2) YREFERE. RMTE
HAARHXRRFEERR, THBRERRNET
FE, BRERRANTOHRERRIBRENREE
WAER, I, EEFERRT2EI, HEE
EHRFXRER, AtReEHERIARERN.

BERSHR, sEECERIFRVLEEARTS
R EH, TR E PR E A FIERRTTEEE S,

HE: RERTHEEME

FEEBBBRTHEEE, REZERE. BRRAR
NERBIRBFEERBRZ T AR, ROREE
FEN —HHE, RPFFERCERA. BREE.
BEABLRENZHHE, BURBADMS, &
BERTERAREMR, ERBHERINTERMH
HUXERERR, 5—HmE, ZfsBeERITRA
HESERE, UBRTHXEEMRENE, HE
BEM TR,
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Miek: FAWZFAIRIE, 1 ERERHSIRSINETRSI

TEGR. EE. —RIRERMRENIEE

Major Categories, Aspects, General Disclosure and Key
Performance Indicators

Disclosure Section

B AL: HEE
ASPECT Al: EMISSIONS

— AR e

BRABRHN. mkRIHIHES. BEMNEEREMNELES:
(a) BUEE; &

(b) EFH BT ABERTENERERRRGINE R,

General disclosure

Information on:

(a)the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

RARRENIEIR ALL H R AR RA R B

KPIAL.1 The types of emissions and respective emissions data.
RRERAESAIEIR AL.2 (7220254 1 B 1 AfRR]

KPIAL.2 [Repealed 1 January 2025]

RAREIEIR AL3 FRELEEEEYMRE (LIESHE) & WER) ZE (10
KPIAL.3 USESE. §EREE) -

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

51 REE FHEegE
Focus: Supremacy of
Environmental Protection
and Green Operation

51 RIREE
Focus: Environmental
Management

ElRSREFEIBRIE

Disposal of solid waste
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Migk: FEWZFAIRIE, L ERERHSIRSINETRSI

FEER. BE. —RINERMBIRMIER

Major Categories, Aspects, General Disclosure and Key

Performance Indicators

RBEE

Disclosure Section

RRSRAERIETR AL4
KPIAL.4

RRRERIEIR ALS
KPIAL5

RISBAERIEIR ALG
KPIAL.6

FrEEEEREEYHES (LNEETE) &k EA) ZE (10
NEESEN. SEREtE) -

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

HRFIET MLV 2 B IR R A EI 5 L B2 IR E R
T8

Description of emission reduction target(s) set and
steps taken to achieve them.

BREEEENBEEEMNG E, REBERRETILN
BN AEDELE BIZFrREN T B,
Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

ElRERE YRR

Disposal of solid waste

i IRIEEE

Focus: Environmental
Managemen

[ElRERE =Y RIE

Disposal of solid waste

BEA2: HRER

ASPECT A2: USE OF RESOURCES

— AR R

BERERER (SRR KREMEME) K.

General disclosure

Policies on the efficient use of resources including energy, water and other raw

materials.

2 BREN

Focus: Save Resources
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Miek: FAWZFAIRIE, 1 ERERHSIRSINETRSI

FEEIS. BE. —ARINBERMABRMIER

Major Categories, Aspects, General Disclosure and Key
Performance Indicators

RBEE

Disclosure Section

RRRERIEIR A2.1
KPIA2.1

PRIRAERIEIR A2.2
KPIA2.2

RRRAERIEIR A2.3
KPIA2.3

RASERTEIR A2.4
KPIA2.4

RRSRAERIEIR A2.5
KPIA2.5

RERASNEREK / HEEERR (8. RIvh) 4
#2 CUITETERNSE) MKEE (NUSESEL
BIEZMAE) o

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kwh in' 000s) and
intensity (e.g. per unit of production volume, per
facility).

RIKERTE (NMUSESEN. BERHEHE) o
Water consumption in total and intensity (e.g. per
unit of production volume, per facility).

HIRFRET MR RERA N T B IR R A ERE LB IR
BRENRY R

Description of energy use efficiency target(s) set
and steps taken to achieve them.

R KEGE AR LRI B EFREIE, UKPRETIINA
K BN AEREL BRI T B,
Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency
target(s) set and steps taken to achieve them.

i RFTASEMRINEE (LIEAE) & (EA)
BEEEGE.

Total packaging material used for finished products
(in tons) and, if applicable, with reference to per
unit produced.

RERERE
Energy management

KEREE
Management of Water
Resource

2 BINER

Focus: Save Resources

KEREE
Management of Water
Resource

BEMHEE

Management of packaging

materials
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Migk: FEWZFAIRIE, L ERERHSIRSINETRSI

FEEIS. BE. —AURERMRENEEE mESH
Major Categories, Aspects, General Disclosure and Key Disclosure Section

Performance Indicators

EE A3: IRIERRAERIRR
ASPECT A3: THE ENVIRONMENT AND NATURAL RESOURCES

—RINE 21 IREEE
R IT AHIRBE N RAE RSN EARFENBER, Focus: Environmental
General disclosure Management

Policies on minimising the issuer' s significant impacts on the environment and
natural resources.

RASRAARUIEIR A3.1 BRAEBEHHRRBENRAERNEATELERNE 21 RIRERE
KPIA3.1 EEMEENTH Focus: Environmental
Description of the significant impacts of activities Management

on the environment and natural resources and the
actions taken to manage them.

EE A4: RIREL
ASPECT A4: CLIMATE CHANGES

[$220254 1 B 1 BffiER ]
[Repealed 1 January 2025]
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Miek: FAWZFAIRIE, 1 ERERHSIRSINETRSI

FEEE, BE. —RKERMRERIEE IR

Major Categories, Aspects, General Disclosure and Key Disclosure Section
Performance Indicators

[E@E Bl: f&{E
ASPECT B1: EMPLOYMENT

— AR (BRI
BRAFIN R R, BREREFH. TIEREL BRI, FERE. S, RERMK Employment Overview
H s xR

(a) BK; K

(b) EFH B ITABEAXENEREERIRGINE R

General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfare.

RASEAERIEIR B1.1 BRI BESRL (NeBSRE)  FRERKME L

KPIB1.1 BN B REARH, Employment Overview
Total workforce by gender, employment type (for
example, full- or part-time), age group and geographical

region.
RASAERIEIR B1.2 MR FERAERN MRS SHNREERKLE, fefEER
KPIB1.2 Employee turnover rate by gender, age group and Employment Overview

geographical region.
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Migk: FEWZFAIRIE, L ERERHSIRSINETRSI

FEE, BE. —RKERMRERIEE

Major Categories, Aspects, General Disclosure and Key
Performance Indicators

MBSE

Disclosure Section

[EmB2: REHERE
ASPECT B2: HEALTH AND SAFETY

—REi

BT e TRIRIENRIEEE B RHEEEEN:
(a) BER; M

(b) BFE T ABERZENBRNEEIRFINER.
General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.

RASEAMIEIE B2.1 BEZF (BIEFAERFE) SFRTTHRIASBKRLE,

KPIB2.1 Number and rate of work-related fatalities occurred
in each of the past three years including the reporting
year.

RASEAMIEIE B2.2 AITEERITIEHE,

KPI B2.2 Lost days due to work injury.

RASRAERIEIE B2.3 RPNV R R IR 248, UNABRIBIT R B

KPI B2.3 BI5%o

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

BEMERRERS

Occupational Health and
Safety of Employees

REBXEREZS

Occupational Health and Safety
of Employees

HEHAPR HIRAERAE R
No relevant cases occurred
during the reporting period

EERRERERS

Occupational Health and Safety
of Employees
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Miek: FAWZFAIRIE, 1 ERERHSIRSINETRSI

FEEE, BE. —RKERMRERIEE

Major Categories, Aspects, General Disclosure and Key

Performance Indicators

IR

Disclosure Section

[EmE B3: EERIE

ASPECT B3: DEVELOPMENT AND TRAINING

—ARiREE

ARRAEEET LFBERNAR KRR, MiREEE.

General disclosure

Policies on improving employees' knowledge and skills for discharging duties
at work. Description of training activities.

RASRARRIERR B3.1
KPI B3.1

RASRARRIERR B3.2
KPI B3.2

BMRINEEER (WEKEEE. PABEEES) 2
SRIREB .

The percentage of employees trained by gender and
employee category (e.g., senior management, middle
management).

BIRIREEERE S, SR EE ST TR,
The average training hours completed per employee
by gender and employee category.

BB IEIREE
Staff Training and
Development

BEEIHZERE
Staff Training and
Development

BEIEIHZERE
Staff Training and
Development
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Migk: FEWZFAIRIE, L ERERHSIRSINETRSI

FEE, BE. —RKERARERIEE

Major Categories, Aspects, General Disclosure and Key
Performance Indicators

IR

Disclosure Section

[EmE B4: &I #R|
ASPECT B4: LABOUR STANDARDS

—REi =

BRARG L& Taisaks% TH:

(a) BUEE; &

(b) BFHEBFIT AT EATENERER RGN E R
General disclosure

Information on:

(a)the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.

RASRAERIEIR B4.1 RGBS E G R HEE LU o 8 T K855 To
KPI B4.1 Description of measures to review employment

practices to avoid child and forced labour.

RASEAERIEIR B4.2 ERERIERE R HIRE BB PRI 2 B,
KPI B4.2 Description of steps taken to eliminate such practices

when discovered.

TR

Employment Overview

(T

Employment Overview

TR

Employment Overview
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Miek: FAWZFAIRIE, 1 ERERHSIRSINETRSI

FEEE, BE. —RKERMRERIEE

Major Categories, Aspects, General Disclosure and Key

Performance Indicators

IR

Disclosure Section

B B5: {HAEHEEIR

ASPECT B5: SUPPLY CHAIN MANAGEMENT

—ARiREE

B REIERIRIE N AL B R IR R,

General disclosure

Policies on managing environmental and social risks of supply chain.

RASEIEIR BS.1
KPI B5.1

RARAANIEIZE B5.2
KPI B5.2

RRSRAERIIE1R B5.3
KPIB5.3

@ 8D RHEREE.
Number of suppliers by geographical region.

R ERAEAHERNES, MENITHERIEFRIHE
BB, UNAEREFRHITREES %,

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, how they are implemented and
monitored.

IR R (A S EIREN IR IR KAt & B BR RV E 5,
AR ARRREI T IR B R A5 7o

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

HEEDHESHEEE

Continuing to promote
suppliers' social
responsibilities

B SR HEE SRR
Establishing Win-win
Partnership with Suppliers

B SFHRIHER SRR
Establishing Win-win
Partnership with Suppliers

HEEsMERTEsE
Continuing to promote
suppliers' social
responsibilities
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

fiigk: FEAWZFARIE, L ERERHSIRSINETRSI

FEE, BE. —RKERMRERIEE

Major Categories, Aspects, General Disclosure and Key
Performance Indicators

MBSE

Disclosure Section

BSR4 MIEIE B5 .4 HORTESOR L TERBHE (S RIBR AR RARINIES,
KPI B5.4 BURARRB T R B T e

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

HERsMERTEEE
Continuing to promote
suppliers' social
responsibilities

[BmEB6: EmEE
ASPECT B6: PRODUCT RESPONSIBILITY

—MRIME
BRAFMRHERNRENEEREEZ S, BS. ERNFAEEE NSRS EN:
(a) B &

(b) BTFHBEITABERTENERMERNIRFINERL

General disclosure

Information on:

(a)the policies; and

(b)compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided and methods of
redress.

RASRARRIERR B6.1
KPI B6.1

BEEHEEXERGHTEZ 2L REIERMARULH
Btk

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.

s HEAN
Integrity: Quality-oriented

BEREEMRE

Quick Response to Quality
Issues
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APPENDIX: THE CONTENT INDEX FOR THE GUIDANCE OF ESG REPORT OF HKEX

Miek: FAWZFAIRIE, 1 ERERHSIRSINETRSI

RIS, EE. —RINBRMAREMIEER

Major Categories, Aspects, General Disclosure and Key

Performance Indicators

RBEE

Disclosure Section

RRSRAERIIETR B6.2
KPI B6.2

RRSRAERIETR B6.3
KPIB6.3

PSR AEIETR B6.4
KPI B6.4

RASERIETR B6.5
KPI B6.5

BOERIN Em R R RE B UM%,
Number of products and service related complaints
received and how they are dealt with.

iR BT Mo R PR A B A A B RARYE o
Description of practices relating to observing and
protecting intellectual property rights.

HERREREREREREWRER.
Description of quality assurance process and recall
procedures.

R HEEERMRPE RTAPEEEE, URARARNITRER
FiEo

Description of consumer data protection and privacy
policies, how they are implemented and monitored.

FREIENIE
Customer Complaints
Management Procedures

BIFT: HIEEERE
Innovation: Protection of
Intellectual Property Rights

WS BER/E
Integrity: Quality-oriented

EETAERE
Protection of Customer Privacy
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fiigk: FEAWZFARIE, L ERERHSIRSINETRSI

FTEFEIR. BE. —RRINERMBENIEE

Major Categories, Aspects, General Disclosure and Key

Performance Indicators

Disclosure Section

EEB7: RES

ASPECT B7: ANTI-CORRUPTION

—ARiREE
BRARILLFERE. BhER.
(a) BRER; M

BREF R AR ERAY

(b) BFHEITABEAXENERERRAEFHNER,

General disclosure
Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money laundering.

RISRARRIERR BT.1
KPIB7.1

BRIEIE BT.2
KPI B7.2

RERPANHEZETARERERE T EEENESH
EAESLENEEPSEREINGES

Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the Reporting Period and the
outcomes of the cases.

R EE e R R IRIE, URABRARITRER A %,
Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

s WETE
Integrity: Honesty and
Trustworthiness

S HETE
Integrity: Honesty and
Trustworthiness

HS: HEFE
Integrity: Honesty and
Trustworthiness
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Miek: FAWZFAIRIE, 1 ERERHSIRSINETRSI

RIS, EE. —RINBRMAREMIEER

Major Categories, Aspects, General Disclosure and Key
Performance Indicators

RBEE

Disclosure Section

RASRAERIEIR BT.3 ERmEEREERMIRESE.
KPIB7.3 Description of the anti-corruption training provided to

chairperson and staff.

BRI
Training on Integrity

[EmB8: #HERE
ASPECT B8: COMMUNITY INVESTMENT

—RRIEE
BRI ESER T e EEENRAREER I T BHEFNZIEE,
General disclosure

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into
consideration the communities' interests.

RASRAERNIEIE B8.1 EIEREE WHE. IRIEEH. FTHEKR. . k.

KPI B8.1 BA) .
Focus areas of contribution (e.g., education,
environmental concerns, labour needs, health,
culture, sports).

RASRAARNIEIE B8.2 EEFHEFABAER (NEEREHE) .

KPI B8.2 Resources contributed (e.g., money or time) to the

focus area.

HiE: BBRETHEEE
Win-win: Actively Fulfilling
Social Responsibility

HE: BRBTHEER
Win-win: Actively Fulfilling
Social Responsibility

HE: BRBTHEER
Win-win: Actively Fulfilling
Social Responsibility
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Migk: FEAWZFAIRIE, HHERERHRSIRSINETRSI

D &B4%> FEER WEBEE
Section D Major Categories Disclosure Section
RIBAERIIE () & i EHRREY
Climate-related Governance Focus: Response to Climate Change
disclosure

(1) SR8 BE: SRR

Strategy Focus: Response to Climate Change

(1) RpEEE
Risk management

(IV) $EIREL B AR
Metrics and targets

2t EHREEL

Focus: Response to Climate Change

2t EHREEY

Focus: Response to Climate Change
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