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Reporting Principles
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REPORTING STANDARD, PERIOD, SCOPE,
AND PRINCIPLES

This Environmental, Social and Governance (‘ESG”) Report (the “Report”)
compiled by Ingdan, Inc. (hereinafter referred to as the “Company”),
along with its subsidiaries (collectively, the “Group” or “we”) adheres
to the Environmental, Social and Governance Reporting Code (the “ESG
Reporting Code”) as set out in Appendix C2 to the Rules Governing
the Listing of Securities on the Stock Exchange of Hong Kong Limited
(the “Hong Kong Stock Exchange”, or “HKEX”).

The Report describes the progress of the ESG efforts made by the
Group from January 1, 2025 to December 31, 2025, (the “Reporting
Period”), with the aim of providing a comprehensive picture to the
stakeholders in addition to its financial performance. The scope of this
report encompasses the Group’s operations within the offices and
facilities located in the mainland of the People’s Republic of China (the
“PRC”) and the Hong Kong Special Administrative Region (‘Hong
Kong”)

This Report is prepared in accordance with the relevant provisions
based on principles of materiality, quantitative, balance and
consistency. Here's how the Group applies these principles in the
ESG Report:

How it is applied to this report
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Materiality
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The ESG Report covers the key environmental and social issues concerned by different
stakeholders. These material environmental and social issues were identified through
consideration by the Board of Directors of the Company (the “Board”), and the audit committee
of the Company (the "Audit Committee"), discussion between the Board and the management
of the Group (the “Management”) and engagement with different stakeholders. Identification
process of substantive issues and the matrix of substantive issues along internal and external
dimensions are disclosed in the ESG Report, further details of which are set out in the
“Stakeholder Engagement” and “Materiality Assessment” sections.
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How it is applied to this report
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Information on the standards, methodologies, assumptions and/or calculation used, and source
of key emission and conversion factors used for both quantitative environmental and social key
performance indicators (the “KPIs”) are disclosed in the ESG Report. Details of these

information are explained in the notes section following relevant KPlIs.

Quantitative

T 1 BE HERELRENRIAAHEBAEERNRESHRNRR - UEBHFTAREE
B-#eagg T hEnyEEEABNREERE ERAZINER -

The ESG Report provides an unbiased picture of the Group’s performance during the Reporting
Period. Information is disclosed in an objective manner, avoiding biased selections, omissions,

or presentation formats that may inappropriately influence the judgment made by readers.

Balance

—H% REGERFBEE HERELREOREITLEY AEERERA —BOE K&
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For enhancing and maintaining the comparability of ESG performances over time, consistent
reporting and calculation methodologies are applied by the Group as far as practicable to allow
for meaningful comparison. Any changes that could affect a meaningful comparison of KPIs

have been disclosed accordingly.

Consistency
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ABOUT THE GROUP

The Group is an ecosystem services platform anchored in Al chips,
with a strategic focus on Al computing power centers and Al smart
terminals, dedicated to building an Al industry connector with broad
industrial linkages. Its core positioning is to bridge upstream Al chip
technology with the needs of downstream innovation enterprises. The
Group’s core business unit, Comtech (“Comtech”), is a technology
services platform for the chip industry. As a core supplier in the Al
computing power supply chain, Comtech is deeply engaged in global
computing network development, serving data centers, Al servers, Al
switches, optical modules, and diverse Al applications, while the
Group’s intelligent computing power technology and services
platform, Ingdan, is capitalizing on the import-substitution opportunity
by strategically deploying its Al server business and making large-
scale investments in AIDC (Al Data Center) computing power center
operations and proprietary product development.
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The Group has been assessed by the Shenzhen Human Resources
and Social Security Bureau and designated as a Shenzhen High-
skilled Talent Training Base. Shenzhen Comtech Limited has been
identified as the second governing entity of the Shenzhen Bao’an
District Semiconductor Industry Association. Moreover, it has been
honored with the Cornerstone Award presented by the Hangcheng
Street Office of Bao’an District.

STATEMENT OF THE BOARD

As a responsible corporate citizen, the Group fully recognises the
importance of ESG on the path to a shared development, and joins
hands with all stakeholders to make the world a better place. The
Board attaches great importance to our sustainable development and
is responsible for reviewing major ESG matters of the Group,
supervising and evaluating the overall ESG management and
implementation of the Group, and bearing overall responsibility for the
Group 's ESG strategy and reporting.

The Group highly esteems the suggestions and views of all
stakeholders. It ensures the availability of adequate communication
channels with key stakeholders to deliberate and define the Group’s
key ESG issues as well as the potential ESG risks it confronts. This
enables the continuous enhancement of ESG-related strategies,
policies and systems. The Board has reviewed the major ESG issues
for this year and endorsed the proposed adjustments to the
significance levels of various ESG issues, thereby ensuring the
timeliness and rationality of the materiality matrix. For detailed
information, please refer to the “Materiality Assessment” section.

The Group has established an ESG target management system in
relation to carbon emissions, pollutant emissions, energy
consumption, water resource management and other indicators. The
Board reviews the progress of the targets and examines any
necessary adjustments or improvements on an annual basis to
ensure that the Group continues to make progress in achieving the
ESG targets.

The Board warrants that there are no false entries, misleading
statements or material omissions in the contents of this Report and
accept responsibility for the truthfulness, accuracy and completeness
of the report. This Report discloses in detail the above ESG matters,
which have been reviewed and approved by the Board on March 31,
2026.

EEAIH

B e REARE 2025 3



R HERERHRE (E

Environmental, Social and Governance Report (Continued)

& %%

RFEUPXRBEER -MEEAMERE - #
N R A BE - INEEHARBIRE - LT R
BB BRERRBEENERKESR &
BEERMETHE KAMNRR L2 RER
EEFMRANE B H P A8 U (www.hkexnews.hk)
B AR & @ 48 ik (www.ingdangroup.com) 7] # &
H-CHREBHEMIFFTEE  RMBB AN
ERRE HEgRERTENIE 5]
HE -

E# : ir@ingdan.com
{E & : +86 (755) 2674 3522

INGDAN, INC.
Environmental, Social and Governance Report 2025

REPORT RELEASE

This Report is released both in Chinese and English. In case of any
discrepancy, the English version shall prevail. If you have any advice
or recommendations regarding our disclosure and performance on
ESG issues, we welcome you to contact us. The electronic version of
our ESG Report is accessible on the HKEX’s website
(www.hkexnews.hk), as well as on our Group website
(www.ingdangroup.com). Your feedback is invaluable to us as we
strive to improve our ESG efforts and transparency.

E-mail: ir@ingdan.com
Fax: +86 (755) 2674 3522
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The Board
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Internal Audit
Department

ESG DEVELOPMENT MANAGEMENT

Governance Structure

The Board acknowledges the critical role that ESG considerations
play in aligning with evolving stakeholder expectations and in driving
the value and performance of the Group forward. In recognition of
this, the Board collaborates closely with the Management to uphold
environmental stewardship as a core responsibility. This includes
assessing and pinpointing risks tied to ESG issues pertinent to the
Group. Additionally, the Board regularly reviews the relevant skills and
experience of its members and is dedicated to fostering a culture of
environmental and social sustainability across the entire workforce.
This commitment is seen as essential to securing the Group’s
sustainable long-term growth.

The Group’s regulatory framework and functions on ESG matters

(including climate-related risks and opportunities management and
oversight) are as follows:

.O\‘

o~

EREEE
Audit
Committee

BEBBHEE
Head of
each business

/ department

SMEE R
External
Professional
Consultant
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EERE

Regulatory functions

EERR
Regulatory content
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The Board

PHAEFHASEEYNTIERE HekEARRPINHEERERE  THRELS
MAFKER RS UL BAASERBOHEMET BRI Zi REREH) -

%

PHABETGARECARMEREE(BERE ke EFERENUL
REBER BUYURRFESARNRRERE KA MBEEITHE -

Take overall responsibility for assessing the key ESG risks faced by the Group (such as
supplier management, understanding the sustainable needs of society, etc., and other major
ESG issues related to the Group).

Take overall responsibility for assessing and determining the nature and extent of risks,
including ESG risks. The board is willing to make it the strategic objective to establish and
maintain appropriate and effective risk management and internal control systems.

EZLZEg
Audit Committee

B EEE RS EEEEERAREERABEERFORG  EHERER -
Assist the Board to lead the Management in overseeing the design, implementation and
monitoring of risk management and internal control systems.

Py &P 2 4% B P

Internal Audit Department

REZEUFITACEFERIZAR(EREBBRTHOIRE LS REARRR) M
Eﬁz%ﬁ&&ﬁ

EHRANEREERANSEZEZAGNREUERBRY  THENEBLEEFNRER
Provide recommendations to formulate or improve policies and procedures in addressing the
major risks (including ESG risks in the business process).

Regularly review the adequacy and effectiveness of risk management and internal control
systems and identify the risks arising from the business operation.

EEBEHMTE

Head of Each Business

FEBPLFEAEYEAEBREBLE T ANER  BREEZEBETEHENRE
?‘i%\& B /D}—L’Zﬁ/\

A& 7% 2 [E AT el 2 Bl L -

Perform ongoing identification and assessment of risks that may potentially affect the Group’s

Department business and various aspects, including ESG risks that are exposed to the operations.
Report any identified risks to the Management.
SINES 2 2 R HEBREBERANBEZGZETFREE LR -

External Professional
Consultant

BREMBRER FELEBERRE #HELERRRNOBRELIEZFEZ AR
KB
Conduct annual independent reviews of risk management and internal control systems.

Ensure that our policy and procedures used to identify, assess and manage material ESG
risks are designed and implemented properly.

INGDAN, INC.

Environmental, Social and Governance Report 2025



R #HEBRERKS (E)

Environmental, Social and Governance Report (Continued)

wmiEe Em T st BB ERE kiE
SIRRE HEREARARABABEZE %
REDHERSEREMERSEAAFER
REENEERESE KRR LS RERH
TERMEENSBAERRG - RMEERSR
BT TRAMERE e REAMEBBE 1T
AEENRE HERERBRE YHRE-
HekEaRBARN AR MBEESERE
EERERE -

A HMNIS B S R R B B A P PR R R A
ETFEBYLRE - BRBMABNBR - FH
REBEARE He@RERRBABRREME
FREZERFNER-

REREFATRE HEREBHEBERK
AEECKRIRE HEREARTIENEZ
NEBEEEBERE BENBE REIFEE
EEMATLNENEZSEREREES
BEEFK-E—MEssEBE ~MERLETRMAYR
BoreRkEREBRNAR  TERMOEE
HUBEEREBRET -

BRE #H#ERELRRARER

EEEUTERERER BHRERKNOEE
B IR AEENRE HELELA
o REREEAGZFRR  NEEEBI
BEXERBEKREHRRSE ZFEKAENHG
REETHESHMOEERE PRERLER
B BREENEERREREPENLZE2E —
ES )=

REBMANERE e hEARRME A&
BrE2aeMAmERERRRRFGEEESR
M BENARERENEBEZERE EBH
REBEBERREBE Bt ZFRABRARKAE
BENBEXREZERE ZRNERBEY
BrE RIAXTRBELEKAES  ARAGEH
BHERE ek ERMBERENHTEAR
REHE - Z2EITAPRAEELEER
5 oMHERERERNEL  YAERERER -

Through a top-down approach, we integrate ESG principles into our
daily operations via established policies and guidelines. This strategic
method ensures each employee becomes a proactive advocate for
our sustainability initiatives, extending ESG throughout the significant
segments of our business. Our employees are tasked with adhering
to various ESG related policies, implementing the Group’s ESG
strategies, and providing the Management with feedback on the
effectiveness and potential enhancements of ESG related decisions.

The external professional consultant is signed to conduct annual
independent reviews of risk management and internal control
systems. Ensuring that our policy and procedures used to identify,
assess and manage material ESG risks are designed and
implemented properly.

To guarantee the comprehensive implementation of ESG related
decisions, the Group has instituted an ESG working group. This team
is entrusted with the crucial tasks of data collection, information
disclosure, dissemination of the Board’s decisions to the workforce,
and timely updating of the Board on pertinent matters. This
organisational structure not only fortifies our dedication to ESG
practices but also aligns our operational activities with our
sustainability objectives.

ESG Risks Management

The Board proactively identifies the Group’s ESG risks by referencing
industry benchmarks and actively interacting with stakeholders. To
guarantee a comprehensive appraisal of these risks, the Group
engages the services of external professional consulting teams. These
teams are assigned the responsibility of evaluating the risks and
remaining updated on the latest regulatory stipulations, which cover a
wide range of concerns, including global economic risks, the potential
departure of highly skilled employees, and the security of customer
information.

Regarding the identified ESG risks, the Group assesses their
materiality predominantly by scrutinizing two crucial factors the
likelihood of their occurrence and the extent of their potential impact.
This entails estimating the frequency with which these risks might
materialise in the future and the possible scale of their consequences,
drawing on historical and current data. Considered factors include
financial implications, potential costs stemming from penalties or
fines, and the emergence of new revenue streams or opportunities
associated with ESG matters. This meticulous analysis enables the
Group to prioritise its ESG initiatives and manage risks efficiently.

EEAIH
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Stakeholder Engagement

The Group places a high priority on the opinions and insights of its
stakeholders and is dedicated to understanding and addressing their
concerns and interests related to ESG through open dialogue and
strong collaborative relationships. In shaping its operational strategies
for ESG, the Group takes into account the expectations of its
stakeholders, simultaneously aiming to enhance the value it
contributes to the environment and community. This is achieved
through cooperation and active participation with various stakeholder
groups.

The stakeholder groups, their focus, their typical communication
channels with the Group and our response and feedback are shown
below:

o EAER BEEE FTEBBERE | fE R & 88
Types of Typical communication Response &
Stakeholders Focus channels Feedback
g e EmkRBEE e KEZH s RHEBEERLRH
e AFPERUEREER o WEHEKRFRRE o HIERIEE &EK
RiE e WELHAB SRPEER
o HER e HBAEHNEFATHRIR o REMIAERE
o RIMMEIRT REMmER s MAMBEMAEEMBER o MBFERED
HFoRERBRIAREAM
A
Customers e The quality of products e Group tours e Providing high quality
and service e Collection of complaints and products and service
e Collection of users’ feedback e  Setting up privacy policy
information and information e  Online survey and collecting the user’s
protection Regular communication via information lawfully
e Intellectual property rights email or telephone e  Protecting the intellectual
e Technological innovation Financial reports, property rights
and products iteration announcements and e Enhancing research and
circulars and other development capability
documents of the Group
released to the public
INGDAN, INC.

Environmental, Social and Governance Report 2025
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FiEHER BEIEY FEBERE Bl fE & = 88
Types of Typical communication Response &
Stakeholders Focus channels Feedback
HERS RiF R R B EBRIR BREBREATHIRN » ROTETEHNED
RNEFRERS EHETERXRE e HEFSHERRFHES
EEHE Bk
o REfRK
Suppliers Good and long-term Regular communication via e  Honouring contractual
business relationship email or telephone obligations as agreed
Fair and honest dealing Regular progress meetings e  Maintaining long-term
Information sharing or reports collaboration with excellent
suppliers
e Timely payment
BERLEE HEBENREE R - RERERAS o BRIEMTIBRIEE

Shareholders and
investors

K b5 B0 45 B B B B
AE

A R A S A 25
XBEEREER
RPN S

Continuous and stable
investment returns
Timely information
disclosure and
transparency

Protect the rights and
interests of shareholders
Business operation is
complied with laws and
regulations

Combat corruption and the
upholding of integrity
principle

BRERE
WE/EBEEHRE@
A8 B M
MEEMAE

BERER
B/ B PEUE
REEZE

Annual reports, interim
reports, and announcements
General meetings
Roadshows/telephone
conferences/meet-and-
greets

Media communication
mechanism

Press conferences

Opinion monitoring
Consultation via telephone/
email/website

Investor visits

REBEIREAR

s REEEARER

o REEERBMENR
NBRERRE

s METEH FEREEHAR
REEBEMIRE

e Publishing AGM notices
and resolutions according
to regulations

e Timely disclosing corporate
information

e Publishing public
announcements and
reports according to
regulator’s requirements

e Responding to email/
telephone inquiries and
handling on-site visit from
investors

EEAIH
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Types of Typical communication Response &

Stakeholders Focus channels Feedback

EE o I FEEHERBE o ZASHEAYHEeZR o RHEBREEZEZMIIE

EXERE SR RIE

o FHMIKRBF o BEWEZ e HMEAEBLLAFERN
o T{EIRIE e EHEXEIES B Z Sl
e RBEHZRRE e BIREWM EH e MBI EBREKRE
o BIFT RS o Il -WmEBRMATE FEH
o HMER

Employees e Training, career e Collection of feedback, e Providing a healthy and

development and
continuous professional
development

e  Salary and welfare

e Working environment

e Health and safety
protection

e |nnovation and
opportunities

e |Intellectual property rights

through emails and face-to-
face meetings

e Performance appraisal

e Mentoring by direct

supervisor

e Employee notice boards/
emails

e Training, seminars, and
workshops

safe work environment

e Establishing a fair and
transparent performance
appraisal mechanism for
promotion

e Organizing employee
activities and team-
building exercises

5 ttE - JFEUA
MR AR

LLocal communities,
non-government

e RMEHSE

o IRIBIRFE KR

e HEERE

e NmEERE

e Employment opportunities
e  Environmental protection

« RHED

o HEIREBHERD

e RREH

e EBEHREH

e  Charitable activities

e Community investment and

o EBESTIERMER
s MELEERE
s BEAELEXHEEE

e  Strictly complying with
laws and regulations

organisations and and reduce emissions service e Enhancing safety
the public e Community development e  Environmental protection management
e  Contribute towards public activities e Actively assuming
welfare and charitable e Sponsorships and donations corporate social
donations responsibilities
INGDAN, INC.

Environmental, Social and Governance Report 2025
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45 EAR BEE% FTEBEBRE B fE R R 88
Types of Typical communication Response &
Stakeholders Focus channels Feedback
e e EREBEHE e NEABRGIRAEERE o HERISIEHERE
e RUIFHKEBHAIEK uh 1% B2 & # e HERNEFEELH
e UMBWE REHERBER
Hib AR EENHER
o M KFER
Media e Transparency of e |nformation disclosure on e Maintaining good
information HKEX and the Group cooperative relations
e Good media relations websites e Interact appropriately with
e Financial reports, the medias and press
announcements and
circulars and other publicly
available information
e |nterviews and press
releases
EEMFAML Materiality Assessment

REEREHE AEBEEXRD RSN ER
B OBRBRHBABRE HERERAEBENAEL
EHFEEBNECRE ZSRECER
TREE AFARR - HLEREAHRET
- WERFERNDENBRBEE  UWEFZ
ERE HEREAREBHAKENEEY
E-NBEHRRN AEENEBLEVEEK
Bt AUAEEHEBFTOENZTETIRN B
e RBERE E2UHFHEREEEHMA
R EFeREETEREAFTEMNEMN
BE VEATERSLRHETEERNGH - K
BERMLT TERFANZELAEETF B
BEX:

Throughout the Reporting Period, the Group has successfully
engaged with stakeholders, uncovering several potential ESG
concerns that could have long-term implications for the organisation.
These concerns have been sorted into distinct categories in line with
the ESG Reporting Code. Relevant data was collected from those
stakeholders impacted to evaluate the potential influence of these
ESG matters on the Group. During the Reporting Period, there were
no significant changes in our business operations, so as to the impact
of the Group on stakeholders. Therefore, during the Reporting Period,
the results of the materiality assessment is same to previous periods.
The Board will continue to monitor any changes in material issues
closely and will conduct materiality assessments in a timely manner
as necessary. The material issues identified through our analysis are
detailed below:

EERIH
IRIE - g RERME 2025
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Less Important issue
important EEEHE
issue
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Highly important issue
FEEERRE

HENENEEN
Importance to stakeholders
Low Medium High
& =)

Bi5 o® EE

Environment '“' Employee
1. BRRER 8. HAKREF

Environmental compliance Salary and welfare
2. BEREBHN 9. RFEEZRE

Greenhouse gas emissions Health and safety
3. ZRFH 10. HFAlRBEERE

Air pollution Training and career development
4. FERETERVER 1. EXE

Hazardous and non-hazardous waste management Corporate culture
5. ERER 12, BRUBR

Use of energy Effective communication
6. KEREM 18. ATFRRE®

Use of water resources Fairness and anti-discrimination
7. KRR 14, T{ERE

Sewage treatment Working environment

ES

HE

Business

15, EmERBELEE 24,

Product and service quality

16. RIERF 25.

Complaint handling
17. HBER

Intellectual property rights
18. HHEHEERE

Supply chain management
19. {AAERHRE

Personal data protection
20. REFLHEE

Anti-corruption and bribery
21. HEAR

Sales compliance
2. mERE

Brand reputation
23. SEHER

Subcontractor management

INGDAN, INC.
Environmental, Social and Governance Report 2025
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Community service
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In light of the foregoing analysis, the Group is committed to the
continuous enhancement of its ESG performance in order to meet the
diverse expectations of stakeholders. It will furnish feedback to
stakeholders and respond to the identified risks. The details of our
undertakings in these ESG aspects during the Reporting Period will
be set out in the subsequent sections, which are categorised into four
subject areas, namely “Our Environment”, “Our Employees”, “Our
Business” and “Our Community.”

OUR BUSINESS

The Group is firmly committed to upholding the highest standards of
integrity, transparency, and responsibility across all areas of our
business operations. By adhering to these principles, we seek to build
lasting trust with stakeholders, protect our corporate reputation, and
drive sustainable growth. In line with this commitment, we also
actively participate in shaping national technology standards and
fostering innovation within China’s industrial sectors, thereby contributing
positively to the industry’s long-term development.

Supply Chain Management

The Group has steadfastly adhered to best practice methodologies
with the explicit intention of cultivating strong, long-standing
relationships with its suppliers.

The Group has implemented a comprehensive supplier management
policy and an efficient procurement management system. This is to
address the risks inherent in the supply chain and to ensure that the
quality of procured goods and services complies with our exacting
standards. Our procurement management system classifies suppliers
into two primary categories: product suppliers and service providers.
To manage environmental and social risks related to our supply chain
effectively, we have taken a series of measures, which may involve:

° It is required that the relevant personnel in the procurement
department adhere strictly to the policy and management
system throughout the procurement process.

° It shall be obligatory for suppliers to submit a product quality
assurance report in cases where it is relevant and essential.

EERIH
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° Regular training shall be provided to the staff in the procurement
department to update their knowledge of the Group’s
procurement procedures. This is with the objective of minimising
the risk of collaborating with non-performing or non-qualified
suppliers.

° It is essential to uphold a fair and transparent supplier bidding
process in order to secure the most advantageous price.

The Group extends a welcome to qualified, capable, high quality and
socially responsible suppliers to engage in cooperation with us. The
Group has instituted a supplier authentication process, which
encompasses the examination and verification of each supplier's
credentials, qualifications and reputation. Suppliers that have been
approved will be registered on the list of authorised suppliers.

To uphold and regulate the quality of goods and services procured by
the Group, the following three key measures are implemented:

° Quality Agreements with Suppliers: We enter into formal
agreements with each of our suppliers that emphasise the
critical nature of quality. These agreements mandate the
maintenance of a robust quality management system. They set
clear expectations for the supplier to continually meet the
evolving quality requirements of our customers.

° Annual Supplier Performance Evaluations: We conduct yearly
assessments of our suppliers to ensure they provide a
consistent and high standard of products and services. This
evaluation process serves as a performance check to guarantee
that our suppliers remain compliant with our quality criteria.

° Monitoring of Goods and Timeliness: We closely monitor the
quality of incoming goods and their delivery schedules to ensure
that the materials meet both our internal standards and the
expectations of our customers. This includes tracking the
quality upon receipt and throughout the use of the materials, as
well as ensuring timely delivery to prevent any disruptions in our
operations or customer service.

In addition, to protect and enhance the Group’s reputation, our staff
also perform sample checks on goods to ensure both quality and
safety of the products.

During the Reporting Period, we leveraged our supplier management
system to conduct an exhaustive analysis of supplier demographics.
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Our network for product suppliers comprises 431 entities, with 261
based in Mainland China, 110 in Hong Kong, 16 in the Taiwan region
of China, 14 in the United States of America, and the remaining
spread across various countries, including Singapore, Japan, United
Kingdom, and so on. For service providers, the second category of
our suppliers, there is a total of 424 suppliers, of which 323 are from
Mainland China, 88 from Hong Kong, 4 in the Taiwan region of China,
5 from United States of America, and the remaining are from different
countries such as Korea, Singapore, Japan, Malaysia.

The preponderance of the suppliers and service providers with whom
the Group collaborates are globally acknowledged leaders within their
respective domains. They are steadfast in discharging their social
responsibilities and dedicated to environmental sustainability. This
encompasses the maintenance of exemplary standards in business
ethics, environmental preservation, and the enhancement of
employee well-being. Our suppliers are obligated to comply with
environmental protection standards, as attested by test reports, given
that this represents a determining factor in our selection procedure.
By forging partnerships with suppliers who share our sustainability
vision, we safeguard the long-term resilience of our supply chain.

2025 2024 F
2025 2024
HE Eis
ERHEESHE Product suppliers’ location Number Number
NS Greater China 387 375
b Singapore 16 6
= United States 14 20
SN Japan 2 3
EHRE Ireland 4 1
S United Kingdom 1 2
Is* Switzerland 2 1
H Others 5 4
= HE
PR %5 15t B 7 it @ Services providers’ location Number Number
A Greater China 415 399
b Singapore 2 2
x United States 5 3
HEHE Cayman Islands 0 1
5 Korea 0 2
Bk # e Malaysia 1 1
H Others 1 2
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Quality Assurance

Quality assurance endeavours are initiated promptly upon the receipt
of products at our warehouse. A comprehensive inspection is carried
out to verify that the products furnished to us are in accordance with
the order and free from any form of damage. To standardise these
processes across the Group, the “Logistics Warehouse Receiving
Operation Guidelines” have been instituted. Our warehouse team
meticulously examines the external packaging for any indications of
damage. In the event of any deviations or irregularities, these are
immediately referred to our customer service team for rectification.

As underscored in the “Supply Chain Management” section, the
maintenance of a positive reputation is of paramount importance to
our business. To this end, we accord priority to cultivating robust
relationships with our product suppliers and conduct stringent
inspections of the quality of their products through our supplier
management process. We stipulate that all vetted suppliers are
committed to an exchange policy for any products that fail to meet
our quality standards upon delivery to our customers. To further
guarantee compliance with global environmental regulations and
standards, we mandate that suppliers accurately label all packages.
These labels must affirm that the products conform to the requisite
environmental directives, such as the European Union’s Restriction
on the Use of Hazardous Substances (RoHS), and also certify that
products are lead-free, halogen-free, among other specifications.

To ensure compliance with the laws and regulations governing the
information presented on our service platform, we regularly audit the
contents on our online platforms for any illicit content, including
violence, pornography, hatred, superstition, and/or gambling, etc.
The Group is committed to complying with, and has complied with,
the significant laws and regulations of the PRC pertaining to product
responsibility during the Reporting Period, including, but not limited to:
° The E-Commerce Law of the PRC;

° The Cyber Security Law of the PRC;

° Administrative Regulations on Internet Publishing Services;

o Administrative Measures for Internet Information Services;

° Interim Provisions on the Administration of Internet Culture;

° The Administrative Provisions on Internet Audio-Visual Program
Service;
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° Advertising Law of the PRC;

The Decision of the Standing Committee of the National
People’s Congress on Strengthening the Protection of
Networks; and

The Provisions on Protecting the Personal Information of
Telecommunications and Internet Users.

Complaint Handling

The Group has established well-defined policies and procedures for
handling complaints. Specialised teams within our customer service,
sales, and logistics departments are accountable for the expeditious
management and settlement of any issues reported by customers.
Once a complaint is received, immediate actions are undertaken to
deal with it.

In the event of a product recall, the Group acts in line with pre-
established agreements. We engage in close cooperation with our
customers to identify suitable solutions and resolutions for such
occurrences. The Group strictly adheres to the applicable laws of the
PRC, including the Law on the Protection of Consumer Rights and
Interests and the Product Quality Law. This ensures that appropriate
remedies, such as repairs, replacements, or refunds, are provided in
accordance with the condition of any defective products. The Group
maintains clearly defined policies and procedures for addressing
complaints. Dedicated teams within our customer service, sales, and
logistics departments are responsible for the swift management and
resolution of any customer-reported issues. Upon receiving a
complaint, immediate steps are taken to address it.

During the Reporting Period, there were no products sold or shipped
by the Group that required a recall due to safety or health concerns
(2024: nil) and the Group did not receive any complaints related to
products and service.

Privacy Protection and Security of Information

The Group places a high priority on privacy protection and information
security as integral aspects of our business operations. We have
established comprehensive standard policies, guidelines, and
procedures that all employees are expected to follow when dealing
with private or confidential information pertaining to suppliers,
customers, and other third parties. It is the collective responsibility of
the Group and its employees to ensure the confidentiality of private
information they encounter in their work.
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To safeguard system and data security, and to prevent any potential
information leaks, we have implemented relevant policies that all
employees must adhere to. These policies are designed to protect
the integrity and confidentiality of our data and information systems.
Employees are required to formally acknowledge and commit to
these privacy protection policies. Moreover, strict approval
procedures are in place that employees must follow before any
release of confidential information can occur. Unauthorised copying
or distribution of confidential information is strictly prohibited. In the
management of confidential information, proper handling stipulates
that any such information must either be returned to its source or, in
the event of unauthorised access, loss, or any other abnormal activity
involving confidential information, employees are mandated to report
immediately to the management team.

The Group enforces serious repercussions for breaches of these
policies. Conseguences for violation may include, but are not limited
to, termination of employment, disciplinary actions, and/or legal
proceedings against the offending party. During the Reporting Period,
the Group did not receive any reports of material non-compliance
with laws and regulations relating to data and privacy protection that
would have a significant impact on the Group (2024 nil).

Protection of Intellectual Property

The Group is committed to the respect and safeguarding of
intellectual property (“IP”) rights through a two-tiered approach. The
initial stage involves the formal registration of our proprietary
intellectual properties to secure certificates validating our IP rights.
The subsequent stage focuses on the defence of these rights, taking
legal action if necessary to address any instances of infringement.
Responsibility for the oversight and administration of the Group's IP
assets, such as patents and trademarks, falls to the Administration
Department. As of December 31, 2025, the Group's portfolio includes
307 computer software copyright, 390 trademarks, 25 invention
patents, 25 utility model patents, and 3 design patents.
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During the Reporting Period, the Group has not engaged in and has
not been threatened with significant claim for infringement of any IP
rights, whether as a claimant or as a defendant (2024: nil). The Group
has taken all reasonable measures to prevent infringement of IP
rights.

Business Ethics

The Group is dedicated to fostering a culture of integrity across the
Group, as reflected in our comprehensive governance policies. The
Group has established framework such as the Anti-Corruption Policy,
the Whistleblowing Policy and the Anti-Money Laundering and
Counter-Terrorism Financing (AML & CTF) Internal Guideline to
safeguard our operations, protect stakeholder interests.

The Group is committed to the compliance of, and had complied
with, significant laws and regulations relevant to anti-corruption
practices during the Reporting Period, including:

° Prevention of Bribery Ordinance (Chapter 201 of the Laws of
Hong Kong);

° Organised and Serious Crimes Ordinance (Cap. 455 of the
Laws of Hong Kong);

° Anti-Money Laundering and Counter-Terrorist Financing (Cap.
615 of the Laws of Hong Kong);

° The Criminal Law of the PRC; and
° Anti-Money Laundering Law of the PRC.

Anti-Corruption

The Group strictly prohibits any employee from soliciting or offering
advantages that could improperly influence business dealings,
whether with private entities or public officials. Limited exceptions are
permitted, such as the acceptance of nominal promotional gifts or
festive offerings, provided these are offered voluntarily and properly
reported. However, we require employees to decline any advantage
that might compromise their objectivity or the Group’s interests,
ensuring decisions remain impartial and aligned with our ethical
standards. Additionally, the Group encourages our suppliers,
contractors, and clients to adopt these principles, extending our
commitment to ethical conduct throughout our value chain.

EEAIH

miE e REams 2025 19



R HERERKS (&

Environmental, Social and Governance Report (Continued)

B+ ERBRAEREASZEE RN R
WR-EELERESFAEEARREFMER
B R B 2R - Il g B4 A e (A B AR SR
BEERTHOLENTD  AERAMA XK RIE
MBERE AEENMEREERFLE  ZELE
ERBmEXHFETHRIRE AREr ##&
B R EERENTEML -

2ERA BMEHRAMAERERER
S EEAGHGERFNEERETE
FOEMR BRI b oh - RAPTE SR IR BB K
R MRESEKRY  BEREJEARAKEAR L
EH YHEBEEFERMANEBEBHER -

L
un%

5B B
P

TEXBRRAMITESEE
(AMLCFT)

A2 2SI M ITAMLCFT ISR » LA JB 17 F1 1F
MEEEERMIELELE AEBEGHRIT
EMITESRSRTHENMABEEITERERIR
BOMRENERERE - TEAETE/ N HEOR
EBEETRARUATEIE:

s EEBRAMLRERKE BHOFRE
EEIN

o HIER/FFBERITAEEITELERD
o FRENEBELERF  ARRKRABE
A0 58 5 SR

s RNEZSERBUEIFE ULRBITESFS
EHHBRIRE K&

e MERMWEERHAMLCFTHBERENA
Bl -

INGDAN, INC.
Environmental, Social and Governance Report 2025

We place significant emphasis on avoiding conflicts of interest that
could undermine the Group’s objectives. Employees must declare
any actual or potential conflicts — such as personal ties to suppliers
or financial interests in competing entities — to their departmental
heads, ensuring transparency in all business processes. The Group
also mandates accurate record-keeping, prohibiting the use of
falsified documents to deceive or mislead, as this upholds the integrity
of our financial and operational reporting.

To embed these principles, we provide regular anti-corruption training
to all employees, equipping them with the knowledge to uphold our
standards and comply with applicable regulations. Additionally, we
review the Anti-Corruption Policy periodically to enhance its
effectiveness, ensuring it remains accessible on the Group’s intranet
and communicated to our business partners where appropriate.

Anti-Money Laundering and Counter-Financing of
Terrorism (AMLCFT)

An AMLCFT policy was established and put in place in order to fulffil
our regulatory obligations and to prevent such crimes. The anti-
money laundering working group under the Group’s Compliance
Department is responsible for the compliance management related to
anti-money laundering rules and regulations. The duties for the anti-
money laundering working group includes, but is not limited to, the
following:

° Supervising all prevention and detection of money laundering/
terrorist financing activities;

° Developing and/or continuously reviewing the systems and
procedures for the group’s anti-money laundering and terrorist
financing to ensure the systems are updated in a timely manner;

° Reporting the relevant work to the Board and implement
relevant decisions made by the Board; and

o Providing relevant training to our employees in the areas related
to AMLCFT.
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The Group mandates rigorous “Know Your Customer” (KYC)
procedures, collecting data on new customers and subjecting them
to an initial assessment and ongoing re-evaluations. This process
involves considering various factors, including the customer’s
geographic location, industry, business model, and the scale and
complexity of their operations. Based on these criteria, customers are
categorised into distinct tiers. Should there be a significant shift in a
customer’s circumstances or status, such as involvement in legal
proceedings or events that markedly alter their risk profile, the Group
will reevaluate the customer’s designated risk level. This reassessment
is crucial to ensure that the Group’s interactions and dealings with the
customer remain aligned with our risk management policies and
standards.

Whistleblowing

The Group adopts the Whistleblowing Policy to promote openness
and probity within the Group. We encourage employees at all levels,
as well as external parties such as customers and suppliers, to report
serious concerns about suspected malpractice — including breaches
of legal requirements, fraud, bribery, or actions endangering health,
safety, or the environment — through confidential channels. Reports
can be submitted anonymously to the Audit Committee, or to the
Company Secretary if the concern involves an Audit Committee
member. We protect genuine whistleblowers from harassment or
victimisation, treating such acts as gross misconduct that may result
in dismissal. The Group ensures investigations are conducted flexibly,
potentially involving internal reviews, referrals to bodies like the Hong
Kong Police Force, or independent inquiries, maintaining
confidentiality unless legally required otherwise.

During the Reporting Period, the Group was not in breach of any
relevant laws and regulations relating to corruption (2024: nil). There
are no concluded legal cases regarding corrupt practices brought
against the Group or its employees during the Reporting Period (2024
nil). We have also provided anti-corruption training to employees and
the training information has been included in the section “Development
and Training”.
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OUR EMPLOYEES

Employment Policy

The Group is committed to complying with laws and regulations
relating to the employment of labour, which includes but not limits:

o The Employment Ordinance (Chapter 57 of the Laws of Hong
Kong);

° The Sex Discrimination Ordinance (Chapter 480 of the Laws of
Hong Kong);

o The Disability Discrimination Ordinance (Chapter 487 of the
Laws of Hong Kong);

° The Family Status Discrimination Ordinance (Chapter 527 of the
Laws of Hong Kong);

o The Race Discrimination Ordinance (Chapter 602 of the Laws of
Hong Kong);

° The Labor Law of the PRC;

o The Labor Contract Law of the PRC;

° Tentative Provisions on Salary Payment;

° Regulations on the Management of Housing Provident Fund;
° LLabor Dispute Mediation and Arbitration Law;

° Regulation on Work-related Injury Insurances.

There was no significant breach of labour laws and regulations during
the Reporting Period (2024: nil).
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The Group is resolute in its dedication to equal opportunity and
categorically repudiates all manifestations of discrimination. The
Group’s workforce size is dynamically adjusted to the changing
demands of our business operations. Decisions regarding
recruitment, promotions, and remuneration are made in accordance
with industry norms, taking into account the educational attainment,
work experience, and performance of candidates and employees,
irespective of age, gender, race, or sexual orientation. The Group
regularly re-evaluates its employee compensation policies and
structures. Besides standard benefits such as pension schemes,
continuous professional development opportunities, discretionary
bonuses, health insurance, and mandatory provident funds, the
Group may also award shares to employees based on individual
performance appraisals.

As of December 31, 2025, the Group had 577 employees in total (2024:
579), of which 16 employees worked part-time (2024: 17), while the
rest of our employees worked full-time. The ratio of male employees
is slightly higher than female, at a male-to-female ratio of 1.30 (2024:
1.40). Additionally, 75.74% (2024: 77.72%) of the total employees
were aged between 30 and 50, while 11.61% (2024: 10.54%) were
under the age of 30, and the remaining 12.65% (2024: 11.74%) were
aged above 50. The distribution of employees by age group remained
steady compared to the last Reporting Period.

EERIH
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MEmE  REERFEAMA AL EM  Geographically, the Group had 519 employees (2024: 518) working
NEREEBLI19Z R B (20244 : 5184) * M4 at the headquarter and other offices in the mainland China, and 58
EEEEEKEENEE A58A(2024%F ©  employees (2024: 61) working to manage the business operations in

61A)° Hong Kong.
2025 2024 FF
2025 2024

AE Lt = ANE b &
BEAEEE Employee Number Indicator Number Ratio Number Ratio
®et Total 577 / 579 /
&M B8l o By gender
pegis Female 251 43.50% 241 41.62%
B Male 326 56.50% 338 58.38%
BERARE 2 By age group
< 3073% <30 67 11.61% 61 10.54%
30-505% 30-50 437 75.74% 450 77.72%
>50 5% >50 73 12.65% 68 11.74%
%t E 82 By geographic region
MR A Mainland China 519 89.95% 518 89.46%
B Hong Kong 58 10.05% 61 10.54%
BER &S By Category
ey Full-time 561 97.23% 562 97.06%
R Part-time 16 2.77% 17 2.94%

INGDAN, INC.

Environmental, Social and Governance Report 2025
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Employee Retention

During the Reporting Period, a total of 59 employees left the Group
(2024: 89). The overall turnover rate is 10.21% (2024: 15.34%). The
employee turnover rate categorised by gender, age group and
geographic region were as follows:

BERAEERZ 20254 2024 4F
Employee Turnover Indicator 2025 2024
g Overall 10.21% 15.34%
REBESHNRER Turnover rate by gender

2 Female 7.72% 13.03%
Bt Male 12.05% 17.04%
RERANE DN REE Turnover rate by age group

< 30%% <30 21.88% 27.20%
30-50 5% 30-50 7.89% 13.63%
>50 7% >50 14.18% 15.71%
B EE D HRKE Turnover rate by geographic region

A A Mainland China 9.64% 15.12%
B Hong Kong 15.13% 15.79%
E b Others 0%? 100%

AEECERFEAREXEZAE ARE
BEMNFAHERARSEHRRER  UEARER
HERDMBEEXENS N - AEBERKZRH
Befn B4 ([Z PR B ]) 7 &I DA ZRENRE S
ZIRTEENRE -AKBERERBELE
HeEEREANMAETHES - BEN LFE
AEBHEEHERENEIBGM YEAKE
BRESAT -

! MRR=(REHANEBRE TAR BEHRNTFHET
AZ) x 100%
BREHAFHETIAS=(REHNET A+ MED
KRETIAE), 2

E REBRPEAMI  EthitEES —REBIMES -
742024 45 BE A 3 BB o

The Group has implemented an annual self-appraisal program and
provide incentives to employees according to their appraisal results
as a motivation for employees to achieve better results in the future.
Employees who are able to attain specific goals are rewarded by the
Group with the adoption of the Restricted Share Unit (“RSU”)
schemes. The Group provides internal transfer opportunities for those
who have demonstrated their competency for the next career level.
Through the above measures, the Group had a relatively stable
workforce and retained outstanding talent within the Group.

Turnover rate = (Number of employee departed during the Reporting Period/
Average number of employees in the Reporting Period) x 100%

Average number of staff in the Reporting Period = (Number of employee at the
beginning of the Reporting Period + Number of employee at the end of the
Reporting Period)/2

There was only one oversees employee in other regions except from Hong Kong
and Mainland China, hired and left in 2024.
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Labor Standards

It is the Group’s policy that child labour and forced labour are
unacceptable, and the Group actively prevents such practices
through comprehensive policies and management procedures. During
the recruitment process, the Human Resource Department verifies
the identity card of each candidate to authenticate the candidate’s
personal information and strictly prohibits the employment of
individuals under the age of 16, whether on a full time or part time
basis. A labour contract is duly signed and executed with each
employee, clearly indicating that both parties have equal rights to
terminate the contract.

The Group places a high priority on compliance with all applicable
labour laws, ensuring that our employees benefit from working
conditions that provide adequate rest and support a healthy balance
between work and leisure. We are dedicated to arranging reasonable
work schedules across our operations. Employees are compensated
for overtime work as appropriate and are provided with leave
entitlements and other benefits that align with the labour laws of their
respective jurisdictions. During the Reporting Period, we have
meticulously adhered to relevant labour laws concerning corporate
contributions to social security accounts for our employees. This
encompasses contributions to pension funds, coverage for work-
related injuries, unemployment insurance, and housing provident
funds, all in accordance with the percentages mandated by the
applicable laws and regulations. Our commitment to these practices
underscores our belief in the welfare of our employees as a foundation
for the long-term success and sustainability of the Group.

In addition to compliance with the laws and regulations related to the
employment of labour as previously mentioned, the Group is
committed to the compliance of, and had complied with, significant
laws and regulations relating to labour conditions and standards
during the Reporting Period, including:

o The Minimum Wage Ordinance (Cap. 608 of the Laws of Hong
Kong);

° The Employment of Children Regulations under the Employment
Ordinance (Cap. 57B of the Laws of Hong Kong);
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° The Employment Ordinance (Cap. 57 of the Laws of Hong
Kong) ;

° Provisions on the Prohibition of Child Labor in the PRC.

With the active approach the Group has taken, during the Reporting
Period, there were no major irregularities of laws and regulations
related to the employment of labour found (2024: nil). Nonetheless,
the Group still adopts the corresponding measures to address the
child labour incidents if such incidents were occurred and uncovered.

Health and Safety

The Group recognises that although our workforce is largely office-
based and physical health and safety risks are typically minimal, it
remains essential to uphold a secure and health-conscious work
environment. To this end, we are dedicated to implementing robust
measures to mitigate any potential occupational health hazards.
These measures include:

o Rigorous Fire Safety Protocols: Ensuring that fire safety
apparatus is up-to-date, regularly inspected, and in full
compliance with safety standards.

° Emergency Training: Conducting routine fire evacuation
exercises to prepare employees for potential emergencies.

o Comprehensive Medical Coverage: Offering extensive medical
insurance benefits in line with the requirements of the PRC
labour legislation.

During the Reporting Period, the Group has complied with all
requirements of relevant regulations, which include but not limited to
the following:

° The Occupational Safety and Health Ordinance (Chapter 509 of
the Laws of Hong Kong)

Prevention and Treatment of Occupational Diseases Law of the
PRC

° Fire Prevention Law of the PRC

° Occupational Health and Safety Management System

o Special Regulation on the Labor Protection of Female Staff

° Measures for the Ascertainment of Work-related Injuries
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There was no significant work-related injury and fatality recorded for
the past three years, including the Reporting Period (2024 nil).

The staff handbook stipulates the principles of occupational health
and safety. These principles are designed to offer guidance to
employees and enhance their awareness, with the aim of mitigating
associated risks. The company provides both social and commercial
insurance for employees to cover medical expenses in the event of
work-related accidents causing injury. All work-related injuries must
be reported to the Human Resources Department.

In addition, the Group takes an active stance in promoting the well-
being of its employees by providing annual complimentary health
screenings. This initiative enables employees to keep abreast of their
health conditions and take proactive measures to address potential
occupational health risks. Moreover, the Group recognises the
significance of maintaining a harmonious work-life balance for overall
employee wellness. To achieve this, we organise a diverse range of
recreational activities, such as mini-marathons, yoga classes, and
team sports events, to encourage employees to adopt a healthy and
active lifestyle.

2025 2024 F 20234
2025 2024 2023
ATTHEAS KX Number and rate of work- 0 0 0
related fatalities occurred
TEEATHEAH Lost days due to work injury 0 0 0
B R B 3E T Development and Training
REBRDRBINFEZXEHRLZEIESY  The Group is acutely aware of the pivotal role that continuous
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professional development and skill augmentation play in the growth
and long-term sustainability of our operations. In pursuit of this, we
have established comprehensive policies focused on staff
development and training. These policies are all-encompassing and
apply to every employee within the Group. They delineate a
systematic methodology for the organisation, implementation, and
refinement of training initiatives. The training policies specify diverse
training modalities, such as external training programs, experiential
on-the-job training, and self-directed learning courses. These training
opportunities span a broad spectrum of topics, ranging from in-depth
understanding of our corporate culture and ethics to the advancement
of professional and technical competencies, the cultivation of soft
skills, and the promotion of anti-corruption awareness.
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The Group ensures equal training opportunities for employees at all
levels, including management, sales and marketing teams, operations
personnel, and back-office support staff. This encompasses both
internal training and external training sessions, such as mid-career
study programs and job-related seminars organised by professional
training institutions, colleges, or consulting firms. Trainings are typically
delivered through both in-person and online formats.

To offer training sessions that align with employees’ needs, each
department within the Group formulates an annual employee training
plan and executes it throughout the year. Once training is completed,
employees are evaluated and monitored to ensure the application of
relevant knowledge and skills in their jobs. The Group regularly
reviews the training implementation with various departments, solicits
feedback, and proposes improvement measures to enhance training
effectiveness and, ultimately, design appropriate professional
development programs for employees’ career progression.

In addition to providing training to employees, the Group also offers
three distinct career development paths: management (e.g.,
Operation Director or Client Service Manager), marketing (Project
Manager, Sales Manager, Sales Engineer, etc.), and professional
(Software Development Engineer, Accounting). In an effort to offer
career development paths that are congruent with employees’
personal growth, the Group, whenever possible, provides internal
transfer opportunities to employees.

During the Reporting Period, we have provided 21.50 hours anti-
corruption training to 43 employees. Other forms of training are also
provided to employees such as environment protection, information
security, soft skills and occupation health and safety.
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Case: Ingdan Academy

Based on the Group’s resources and technological strengths in the
chip industry, the Ingdan Academy brings together the world’s
leading chip application technologies to provide technical services
and talent training for the industry. Ingdan Academy assists upstream
Al chip manufacturers in promoting their products and technologies
in the market by offering technical training, while growing Al technical
talents to help downstream Al application companies swiftly adopt
the latest Al technologies and products, enhancing enterprises’ Al
capabilities. Ingdan Academy also provides enterprises with locally
deployed Al LLM application solutions and helps enterprises achieve
multidisciplinary Al digital transformations. To date, Ingdan Academy
has successfully trained over 2,000 chip application engineers,
supplying the industry with a large number of highly qualified
professionals. Through talent training and technical support, Ingdan
Academy will support Shenzhen in becoming a leading chip
application industry hub in China and globally, making a greater
contribution to the development of the national chip industry.
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2025 2024 4
EEFIEE Employee Training Indicator 2025 2024
ZHlEE T D (%) Percentage of employees trained (%) 61.18% 64%
BEHBEINZIHEET D LL(%) Percentage of employees trained by gender (%)
B Male 75.35% 62.60%
i Female 24.65% 37.40%
ERABINZIEETSL(%) Percentage of employees trained

by position (%)

SR ER Senior management 1.98% 3.79%
HhRE R Middle management 9.07% 10.30%
LTBEES Ordinary employee 88.95% 85.91%

BEZIER

2025 % 2024 4*
Employee Training Indicator 2025 2024*

A E IR & (NE)°

Training hours per capita (hour)’ 9.29 11.56

EHRE T NERER T
52 B 32 S B B (/0N B )
St

e

Average training hours completed per

employee by gender (hour)
Male 12.20 14.20
Female 5.51 7.99

ERBEINEREEFIEK
32 900 B B (/B

Average training hours completed per
employee by position (hour)

SRERE Senior management 2.70 3.13
RRER Middle management 4.24 4.01
LTBES Ordinary employee 11.89 15.50
ZIEEBENL=(REHEZIEE HEHKREE ° The percentage of employees trained = (Employees trained during the Reporting
AE)x100% Period/Number of employees at the end of the Reporting Period) x 100%
EES|BE - N Restated data.
A= a8 REHRETI AR ° Training hours per capita = (Total number of training hours/Number of employees
x100% at the end of the Reporting Period) x 100%
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2025 2024 4
RESEZEIEE Anti-corruption training indicator 2025 2024
Iz & () Total training hours (hour) 21.50 54
214 BB 2 B 52 BR A B Training hours completed by gender (hour)
("NEF)
M Female 6 15
Bt Male 15.50 39
BB D TR Z I RE Training hours completed by position (hour)
("NEF)
RRER Middle management 0.50 1
LTiBES Ordinary employee 21 53
20254 2024 4
RESEZINEE Anti-corruption training indicator 2025 2024
ZIMEEBAE(A) Total Number of employees trained (number) 43 58
EHEANEINZIEE (N) Trained employee by gender (number)
g Female 12 16
B Male 31 42
REEBREINZIEER(N) Trained employee by position (number)
RARER Middle management 1 1
LiEESR Ordinary employee 42 57
INGDAN, INC.
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OUR ENVIRONMENT

The Group is acutely aware of the risks presented by climate change
and the pivotal role that collective endeavours play in managing these
risks on a global level. We are resolutely committed to conducting our
business operations with environmental responsibility as a top priority,
making strenuous efforts to mitigate the environmental impact of our
operations. This dedication to sustainability is an inherent part of our
corporate mission and exemplifies our commitment to being a
responsible corporate citizen, actively contributing to the global
environmental well-being.

During the Reporting Period, the Group is committed to the
compliance of, and had complied with, significant environmental laws

and regulations in the PRC, which include:

° Air Pollution Control Ordinance (Chapter 311 of the Laws of
Hong Kong).

o Waste Disposal Ordinance (Chapter 354 of the Laws of Hong
Kong).

° Water Pollution Control Ordinance (Chapter 358 of the Laws of
Hong Kong).

o Noise Control Ordinance (Chapter 400 of the Laws of Hong
Kong).

° Environmental Protection Law of the PRC.
° Environmental Protection Tax Law of the PRC.
° Water Pollution Prevention and Control Law of the PRC.

° Law of the PRC on the Prevention and Control of Atmospheric
Pollution.

° Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes.

The Group did not receive any report or complaint of any significant

breaches of environmental laws and regulations during the Reporting
Period (2024: Nil).
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Air Emissions

As no industrial process involved in our business, the Group’s
production does not consume direct combustion fuel. Air emissions
directly emitted were primarily attributed to the use of Group vehicles
during the Reporting Period. The amounts of the different types of
direct air emissions emitted during the Reporting Period by the Group
were as follows:

20254 2024 £ °
2025 2024°

EEBERERE’ B BHE ERmE® ERE EWEE

Emission Emission Emission Emission
Direct air emissions’ Units amounts intensities® amounts intensities
REwm(AELH]) T 0.21 <0.01 0.47 <0.01
Nitrogen Oxides (“NOXx”) kg
meEtw ((HREtw)) F% 0.04 <0.01 0.05 <0.01
Sulphur Oxides (“SOXx”) kg
FERY (TEER ) T 0.08 <0.01 0.17 <0.01
Particulate Matter (“PM”) kg
ety ((maEtyl) T 5.77 0.01 12.73 0.02
Carbon Oxide (“CO”) kg

. BB G at FE Rt B2 TR - 20245 B H BE
ETE-

[ ERERHENENENE2EPEARAME £
RREBAGNCEBRRDEARSEDFREER
i (&7

; BEDERBEDROEHEERERALSERER
mEEE -
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Some of data in 2024 is restated due to the update of fuel statistics methodology
and calculation reference.

Direct air emissions are calculated with reference to “Technical Guidelines for the
Compilation of Air Pollutant Emission of Motor Vehicles (Trial)” (3& §& 1 ) 2 A &
35 24 B BUE B AR B BT #5 78 (4 17)) issued by the Ministry of Ecology and
Environment of the People’s Republic of China (FF 2 A B £ i B 4 A& 3R 53 26).
Intensity is measured by dividing the relevant emissions by the total employees of
the Group at the end of the Reporting Period.
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Wastes

During the Reporting Period, we produced no hazardous waste in our
business operation, no discharge of hazardous waste into water and
land (2024 Nil) and thus it is deemed unnecessary to set a goal for
the reduction of hazardous waste. If there is a subsequent change in
the business model which involves the generation of hazardous
waste, the Group will further evaluate the need to set target.

The non-hazardous wastes were generated from the offices, primarily
wastepaper, office supplies, and domestic waste such as food stuffs,
etc. As the non-hazardous wastes are insignificant to the Group,
there is no plan to set a goal to reduce non-hazardous waste.

2025 £ 2024 4

2025 2024

BEBEEY By ELEE EEXE

Generation Generation

Non-hazardous waste Units amounts amounts

MR=pEEY® A 3.03 34.74
Office waste® Tonnes

BRER Use of Resources

RIRs R R RS RBER S M EER
wmF :

The amount of consumption by types of energy or resources during
the Reporting Period was as follows:

2025 F 2024 F
2025 2024

R ERERE B HER HEZRE" HHEE HEZE

Consumption Consumption  Consumption  Consumption
Energy/Resource consumption  Units amounts intensities™ amounts intensities
BN TERE 452,986 785.07 479,051 827.38
Electricity kWh
Eii i 7+ 2,440 4.23 3,071 5.30
Unleaded petrol L
KE TR A 391 0.68 443 0.77
Water Tonnes

° BRENELRUSIALERRALSERETLER
MCHRE R RIS AR RERRBEIN)

R ERERDBENBERROEEFREGUAARE RS
REETE -

° The waste generation factor is cited from “Practice and Data Analysis of Garbage

Classification In Typical Office Space” published by Centre Environmental
Education and Communications of Ministry of Environmental Protection.

Intensity is measured by dividing the relevant emissions by the total employees of
the Group at the end of the Reporting Period.
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During the Reporting Period, the major use of energy was from
electricity purchased from national grid utilised in the office,

consumed in the use of electrical appliances, general lighting, office
equipment, computer desktops/laptops and servers, etc. The next
major use of energy was petrol which was used to by the Group’s
vehicles. As explained in the section headed “Climate Change”, the
electricity consumption currently is already at a low level of
consumption for normal business operations, and the Group will
adhere to the national goals and measures to achieve carbon peak in
2030 and carbon neutrality in 2060.

During the Reporting Period, the water consumption remains stable.
Further, there were no issues in sourcing water that is fit for purpose
during the Reporting Period. The Group improves the use efficiency
of water resources through optimizing processes and advocating
employees to conserve water. We are an e-commerce platform,
hence we do not use packaging materials in the course of our
business.

To effectively implement our ESG strategy and sustainably minimise
our environmental footprint, the Group regularly adopts and reviews
the following operational measures:

(1) Policy and Awareness
° Regularly updating internal policies and guidelines to
include environmental protection practices.

° Enhancing employee awareness of environmental
responsibilities and integrating these into daily workflows.

° Encouraging careful consideration before printing emails,
including the use of green email signatures (“Please think
green before printing”).

(2) Energy Efficiency
° Utilising online conferencing to reduce business travel.

o Continually identifying opportunities to improve the energy
efficiency of electrical equipment, including air

conditioning, lighting, and office appliances.

° Switching off electrical equipment in offices when not in
use for extended periods.

° Installing sensor-controlled lighting in suitable office areas.
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(83) Waste Reduction and Recycling
° Reducing unnecessary printing by promoting paperless
practices.

° Reusing printed paper, subject to compliance with
personal data privacy requirements.

° Providing recycling facilities such as waste separation
bins, and actively promoting their use among employees.

° Implementing clear procedures for disposal and recycling
of electronic and computer waste, engaging specialist
recycling providers when required.

(4) Water Conservation
° Installing water-saving taps where feasible to reduce
water wastage.

Environment and Natural Resources

Notwithstanding that our day-to-day office operations do not exert a
material influence on the environment and natural resources, the
Group is firmly committed to pursuing corporate growth in a
responsible and environmentally aware fashion. This principle is
ingrained in our operational procedures, steering our ongoing
endeavours to curtail our carbon footprint. We achieve this by closely
monitoring resource utilisation and strictly complying with
environmental regulations.

EEAIH
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Part D: Climate Change

Governance

Recognising the increasing importance of climate-related challenges
and the critical role of the Board in overseeing the governance of
climate-related risks and opportunities, the Group has already
established a top-down ESG management structure as its climate
change governance structure. For more details, please refer to the
section headed “Governance Structure” in this report.

Strategy

The Group understands the impact of climate change on business
operations, so we are committed to understanding climate-related
risks and developing countermeasures. According to the
recommendations of the Task Force on Climate-Related Financial
Disclosures (“TCFD”), climate risks are divided into transition risks (the
adaptation challenges that companies may face in terms of policies,
laws, technologies, and markets) and physical risks (the impact that
extreme weather events may have on companies).
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Type of Risk Risk Description Mitigation Measures Financial Impact Severity Time Horizon "
ERRR ZUEBRKR R RK REARAS EBEASKAINBEZ UMREYFEH HRERKEZRRRRE ELX FEF ol
Physical Risk  Acute Physical EmHAREMHIREE BEZ2BEORE AN Medium Medium-term
Risk ALRAIMEMENE LHE  Monitor early wamnings of extreme weather  Increased capital costs due to facility
—ERELYEEEE  and strengthen inspections of potential  damage caused by natural disasters
7o BB miEmARS|  safety hazards in key areas
EM-RAETREAS HREE  HKEBRAEEHE
ZERHMERZENRE HTERAREZBR UARLEE  E4EH KARD
Extreme weather events AR HEAMELEE Reduced revenue from operational
such as rainstorms, floods, ~ Formulate contingency plans for extreme  suspension caused by natural
typhoons and heavy  weatherto specify procedures and response  disasters including typhoons and
snowfalls may disrupt the  measures in the event of disasters floods
company’s business
operations and affect RiFEMABNEGHER BEEEMZE RRAHREBID
production capacity to a  Maintain sound communication with local B RKZEKMEEER)
certain extent. Meanwhile,  governments Write-off and early retirement of
secondary disasters caused existing assets (e.g. asset damage
by extreme weather may  MEELREERD  BELMTIKES  fom natural disasters)
pose threats to personal  HE1THEE INE T M4 #
safety and property security ~ Strengthen the management of operating
facilities, carry out proper reinforcement and
regular maintenance according to local
climatic conditions
BUHEERKR RAEECNERRNEECS BEROHERRER REEREE-H BRBELASHHRLAHAENE & RH
Chronic Physical BB AKX FREEFER DO EELHERRENYE KM EBEKALH Low Long-term
Risk SEHEEEME 2%  Implement energy conservation and  Increased operating costs due to

KE R BRI (R
Bl

Chronic natural hazards
such as temperature
changes and rainfall
variations may expose the
Group to operational threats
including water resource
shortages and deteriorated
working conditions.

environmental protection initiatives, enhance
energy efficiency, and reduce the corporate’s
operational impact on the natural
environment

EMEIRMAME BORSTSEEE
ERmTER

Encourage employees to adopt green and
low-carbon travel modes such as metro,
cycling and walking

higher demand for cooling and
heating in office premises

ARABLEASIEETIRERNE
BYAENTHE URBRAGRE
tERRBARARERERE
MEMELTRE  WARD

Reduced productivity resulting from
employee health issues caused by
rising temperatures, and lower
revenue from output decline due to
scarcity of essential resources for
services arising from climate change

BRMERKA  fln 2REE
B EC RS

Higher capital costs (e.g. shortened
service life of equipment due to high
air humidity)

HALBENZOEBE HLEERBERBIZORE
RIEAREREREERASTETRAER
B-EMESHAGEEENT  REHRBEREK2F
(BIRR(EY): REHHEBERK2ESF(F) (F

H) BEPMARRBBSF (RY)  UEEEFME
RIEHBEEEETRAERBREEBERNZE

B2

After comprehensive consideration of the Group’s core business plans, the
timeframes of social low-carbon development goals, climate-related disclosure
standards and management recommendations, and other areas, we have defined
the time horizons as follows: within 2 years (inclusive) after the end of the
Reporting Period (short-term); 2 to 5 years (inclusive) after the end of the
Reporting Period (medium-term); and more than 5 years after the end of the
Reporting Period (long-term), so as to conduct a reasonable assessment of the
impact of climate-related issues on business development over different periods.

EERIH
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B

Risk Description

R

Mitigation Measures

BEKE

Financial Impact

RERE
Severity

KEEE"

Time Horizon "

EmER
Type of Risk
BAER BEREERR
Transition Risk  Policy and
Regulatory
Risk
BERR
Reputational Risk
misER
Market Risk
INGDAN, INC.

BERRERZRAER
BRERMEEHEM
®MRAAKREFE)
EEK - URERERF
AERTEARRER -

With increasingly stringent
environmental protection
laws and regulations and
strengthened supervision at
home and abroad, the
company may face
compliance risks including
legal proceedings and
penalties if it fails to meet
statutory requirements.

AREERHENARE
FKARESRETAE
BRR wgdnamne
BEAREYE-
Failure to address
reasonable demands of
stakeholders and insufficient
management in energy
conservation and carbon
reduction may exert
negative impacts on the
company’s reputation.

BEMREZREEAIN
REMRESNEL &
FERRREBRNZEN
i EmRRE - MR
RERENEERARS
R — SR RET BRI
MOER AEeERS
RERAY

As sustainable development
receives increasing attention
domestically and
internationally, customers
prefer low-carbon and
green technologies,
products and services. The
company may be at a
competitive disadvantage if
it fails to further enhance the
application of energy-saving
and emission-reduction
technologies in its products
and services.

EROTXLEMEAZNENRR
BRBER RARER

Keep abreast of environmental, energy
policies and laws and regulations in countries
and regions where the industry operates

) LT (IR B G R AR AL AL oE
Promote coordinated energy conservation
and emission reduction across the upstream
and downstream supply chain

BR2EGREAEED - T
HOR B2 8 H

Take proactive part in energy conservation
and emission reduction activities, further
identify emission sources and reduce own
carbon emissions.

BEEEERGEE MG AA]E
= BOSEEY HERER

Actively respond to the national “Carbon
Peaking” and “Carbon Neutrality” initiatives,
practise green operations and support low-

carbon transformation
ERNERFEANENER B4

EURERGEE

Maintain efficient and harmonious
communication with stakeholders, and
gradually formulate and disclose emission
reduction targets

REERTEER CAZERARE
MBERRRE

Timely monitor market demand and adjust
the roadmap of products and services

Environmental, Social and Governance Report 2025

EHER(WENRE)#EHR H%
EERAEM
Increased production costs due to
changing output requirements (e.g.
waste disposal)

SRAENEREA LT
Higher costs arising from fines and
penalties

RRHRBREBIRRER LK
Rising insurance premiums due to
stricter environmental policies

EESGRATEHEEFERE [
MESGEME - IMERARAS  Low
Potential reduction in available capital

in the event of poor ESG performance

or reputation-impacting ESG
incidents

EPRAMSERARD &
Customer attrition and reduced  Low
operating income.

Medium

4

Medium-term

&8

Long-term

3

Long-term
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Type of Risk Risk Description Mitigation Measures Financial Impact Severity Time Horizon "
TR MRMRERABAERE BRRERKWOBRIE LNHEN  HELEN & =5
Technological Risk TR A EA AR H  AIMTIRE - WRRERRIT Increased R&D expenditure Low Long-term
ML HEMm FET  Keep track of developments in low-carbon
BoURBBEEEMZSE  technologies, increase investment in R&D
MBAREMEARELE  and innovation, and explore low-carbon
#me technologies
Failure of new technology
investment and rising costs
of low-carbon technology
transformation may lead to
increased R&D expenditure
and reduced profits, as well
as write-off and early
retirement of existing assets
and increased capital
investment.
HBEER BB i ut AR
Type of Opportunity  Opportunity Description Mitigation Measures
BE R REERME Bt A B4R WMB—RIEERSERME  MEREE

Energy Efficiency
B8 & i BE

=)
HaRHRERAROZME LR DR A

AEDBEARIBA R B A LB B

Improve energy efficiency through a series of

Improve energy efficiency, implement green
operations of the company, enhance
resilience in addressing climate risks, and
reduce the company’s own carbon
emissions

measures such as promoting energy-saving
equipment and technologies and launching
energy-saving projects

EZERDBELCENNERRAELTRR
REBEWER RO DML AR
Consider measures such as purchasing green
electricity and installing photovoltaic equipment
in office buildings to reduce fossil energy
consumption

A& X F
Financing Support

REAFANEREE  BEEEEHK
B K R A AL o
Access preferential loans or national policy
subsidies due to the company’s low-carbon
transformation.

Ko By BR B SN BE BUER RO AR TE B9 B b - 0 E
A& 12 JE (& ¥R

Timely track changes in external policies and
requirements, and report to the management
regularly

BN ERATEA R RIRERERR LS I A
FEBEHR T —HREARBEMBERRFPHAZ
BHNEERBERASRELEERABNERXN
e fx o AN £R [ 0 e 5 HA A 3F 4 mA SR 1R AR B Rl B

R#BHMECAMEAT L BEIKE -

For the climate-related risks and opportunities identified in the table
above, there is no significant risk of a material adjustment within the
next reporting period to the carrying amounts of assets and liabilities
reported in the related financial statements. The Group has not
deployed any capital expenditure, financing or investment towards
climate-related risks and opportunities during the Reporting Period.

EEAIH
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Given the Group’s scale and business nature, both current and
anticipated financial effects of climate-related risks and opportunities
are not considered material to the Group’s overall financial position.
Furthermore, where effects may exist, the level of measurement
uncertainty is high and isolating specific impacts is difficult. The Group
is also developing internal capabilities for preparing disclosures on
anticipated financial effects. Accordingly, the Group has therefore
applied the Financial Effects Relief and the Capabilities Relief (where
applicable) as provided under the ESG Code. These reliefs allow the
Group to omit detailed quantitative disclosures on the current and
anticipated financial effects of climate-related risks and opportunities.
The Group has therefore not provided such disclosures. Regarding
the combined financial effects of climate-related risks and
opportunities, the Group has assessed that quantitative information
about these combined effects would not be useful at this stage.

The Group also recognises the importance of scenario analysis in
assessing strategy resilience, identifying climate-related risks and
conducting business continuity plan each year, but has not yet
completed formal climate-related scenario analysis. The Group is
developing internal capabilities and gathering the required data to
conduct reliable scenario modelling. Accordingly, the Group has
applied the Capabilities Relief and Reasonable Information Relief as
provided under the ESG Code for use of climate-related scenario
analysis.
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Risk Management

The Group attaches great importance to the risks and opportunities
brought by climate change and is integrating climate-related risks into
its risk management system. Based on feedback from various
departments, we comprehensively consider the likelihood of
occurrence of risks and opportunities as well as their impact on the
company, prioritise risks and opportunities, and formulate targeted
response measures. During the year, we did not identify any material
climate-related risks, and the risk management process remained
unchanged with the addition of climate risks.

° Risk Identification
The Group regularly conducts identification of climate-related
risks and opportunities. It engages external professional
consultants to analyse macro policy trends and industry
development trends, and jointly formulates and updates the list
of climate-related risks and opportunities through internal
communication.

° Risk Assessment
For the identified risks and opportunities, we comprehensively
assess their likelihood of occurrence and potential severity of
impact to determine the overall risk level, so as to determine the
priority of climate change-related risks and highlight material
risks.

° Risk Response
For the material risks identified through assessment, the Group
formulates targeted response strategies and action plans to
effectively manage and control risks by means of elimination,
mitigation or transfer, while seizing relevant climate
opportunities.

° Risk Monitoring
We continuously track the dynamic changes of climate risks
and opportunities, regularly review and update the list of risks
and opportunities, and establish a regular reporting mechanism
to the management to ensure that the board of directors and
management obtain timely climate-related information to
support decision-making.

EEAIH
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EERBEE Metrics and Targets
RS R -8 s 28 ?([COel) The amount of different types of GHG emissions in CO, equivalent
ATREEREREMERENT : emissions'? (“C0,e”) during the Reporting Period was as follows:
2025 2024 FF
2025 2024
BERBHHEER B ERE HHRBE® HHE HREE
Emission Emission Emission Emission
Scope of GHG emissions Units amounts intensities™ amounts intensities

#E- - HEER

Scope 1 — Direct Emissions

S E B W —E bixE £ 5.54 0.01 8.17 0.01
Group vehicles Tonnes of CO,e

HE—- - eREEER
Scope 2 — Energy Indirect

Emissions
SNEEE ) M—afbixEg 2 240.35 0.42 257.06 0.44
Purchased electricity Tonnes of CO,e

HE= - HMBEER
Scope 3 — Other Indirect

Emissions
721 75 2% Iie WE— A b E 2 109.37 0.19 82.76 0.14
Business Travel Tonnes of CO,e
B 4R B TR WE— A b E 2 14.52 0.03 14.98 0.03
Wastepaper Treatment Tonnes of COe
#Et W _SREE 369.78 0.64 362.97 0.63
Total Tonnes of CO,e

AEEZBOREZEREETE 0¥ 2ETHEB  The Group measures and discloses its GHG emissions in accordance
HEREQAF D EREBEHEREZEREH  with the Greenhouse Gas Protocol: A Corporate Accounting and
We FTERANGTEREZCHINK 7 §FM  Reporting Standard (2004). We have selected the measurement
REEEBRIINER TEBFEABETH  approaches mentioned in notes to ensure regulatory compliance with
WA T EBEMAOMERRE - RBREEME ©  HKEX requirements, achieve accurate regional representation through
AEERUFEREREHEMMETE2 558 specific emission factors. The Group made no changes to the
A BB 3 R A% I M ] 20 o measurement approach, inputs and assumptions used to measure its
GHG emissions during the Reporting Period.

& BRERBHERENAERZLEEERZMEMY 7 GHG emissions are calculated with reference to the “How to prepare an ESG

[t EEHIRIR - L@ RERRE? — M= R Report? — Appendix Il: Reporting Guidance on Environmental KPIs” issued by
AR EBIRIRIE R I8 ol | R BB R M 4B A ik BE Gt & the HKEX and ICAQ Carbon Emissions Calculator (ICEC).
25 (ICAO Carbon Emissions Calculator (ICEC)) ©

2 BREDENBRERRNEEFERERUAEEES 1 Intensity is measured by dividing the relevant emissions by the total employees of
BEGTH - the Group at the end of the Report Period.

INGDAN, INC.
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Regarding the emission reduction, our primary GHG emissions are
indirect emission, the emission source of energy indirect GHG
emissions is electricity consumption in our office, which was
generated indirectly through our use of electricity purchased through
national grid. The business travel and wastepaper treatment data are
two main categories in our scope 3 GHG emissions.

During the Reporting Period, our total carbon emissions increased by
1.88%, primarily due to increment of business travel. Looking ahead,
the Group will continue to monitor industry trends, actively explore
the feasibility of internal carbon pricing, and steadily improve our
carbon management system to ensure steady progress on the path
of green and low-carbon development.

For decarbonisation target, the Group targets a whole group-level
reduction in Scope 1 and Scope 2 GHG emission intensity of 15% by
2030, using 2024 as the base year. Given that Scope 3 emissions are
primarily influenced by external factors such as supply chain and
employee activities which are beyond the Group’s direct operational
control, no specific reduction target has been set for Scope 3 at this
stage. However, the Group remains committed to improving data
collection and identifying opportunities to work with stakeholders to
enhance sustainability across the value chain.

In the short term, we will conduct a comprehensive inventory and
assessment of key Scope 3 emissions, to be completed by 2028.
This will enable more targeted strategies to address value chain
impacts. The long-term vision is to achieve net-zero by 2060. To align
with national “dual carbon” objectives of carbon neutrality. The Group
targets net-zero emissions for Scope 1 and Scope 2, which will
reduce 60% Scope 1 and Scope 2 emissions compared to the
baseline year. Due to our business nature, the sectoral
decarbonisation approach is not applicable.

Our targets have not yet been externally validated by a third party.
The Group will review and disclose its performance against these
climate-related targets annually in the ESG report, including trend
analysis and explanations of any material changes or challenges
encountered. Progress is monitored through the key metrics such as
absolute GHG emissions (tCO2e), percentage of renewable electricity
usage and other relevant KPIs. The Group currently has no plan to
use carbon credits to achieve its emissions reduction objectives. Any
future planned use of carbon credits will be disclosed in accordance
with ESG Code requirements. Information about the Group’s
performance against the relevant climate-related target and an
analysis of the same shall be provided in the future ESG reports.

EEAIH
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Sustainability Technology Business

The Group has strategically positioned itself within the new energy
industry, directing efforts towards the development of two-wheeler
battery replacement and re-utilisation, alongside the establishment of
a robust asset management platform for traceable lithium battery life-
cycle data. We provide tailored solutions for two-wheeler battery
replacement, power re-utilisation, and energy storage, leveraging our
proprietary smart battery management platform. This platform
enables real-time monitoring of battery status, optimises usage
efficiency and cycle life, and facilitates intelligent management across
the entire battery life cycle — from production calibration and safe
operation to asset management, efficiency oversight, and recycling
traceability. Our focus on two-wheeler battery cloud services is
designed to capitalise on the emerging trend of smart battery cloud
systems in the new energy market. This strategy not only ensures
sustained profitability for the Group but also supports the
standardisation of China’s two-wheeler battery replacement industry.
By aligning with national “dual carbon” objectives of carbon peaking
and neutrality, we contribute to the transition to a low-carbon
economy, embedding climate resilience and value creation into our
long-term business strategy.

OUR COMMUNITY

Community Investment

As a socially responsible enterprise, the Group endeavours to be a
positive influence within the communities in which it operates,
maintaining close communication and interaction with local
communities and contributing to their development. The Group also
encourages employees to volunteer to participate in a variety of local
community activities and events. The Group may make donations as
appropriate, subject to factors such as the adequacy of funds and
the identification of a suitable charitable organisation.
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A2BiE - #+E  APPENDIX: ESG REPORTING CODE CONTENT
AEG| INDEX

TEHE -EE-

- REERARENERZR H =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section
BEAL: HEHY

Aspect A1: Emissions

— MR R BHBERARBERBHEN MKETHHOEES BFEK BHMHIIRER
General Disclosure MEBEVNELESH: Our Environment

Information on:

(a) BR: &

(@) the policies; and

) BTFHBETABEAZENHBEEZZERROIINEH -
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous

waste.
KPI A1.1 BEpmiE R R AR B U -
The types of emissions and respective emissions data.
KPI A1.3 FEAEEEEDEAE (UHAE) R(ER) % E (I

NBEEEN BHERKEAE) -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

KPIA1.4 FEEEEREEYRE (B8 R(WER) BE (1
NEBESEN BHERMETE) -
Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

KPI A1.5 HMPFEI VMM E B R R AEIE LB FEMEIL
g
Description of emissions target(s) set and steps taken to
achieve them.

EEAIE
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TEEHRE EHE-

—REBERBARENEE W =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section

=

KPIA1.6 M EREENEZTEEYN L - MW FTET S8R
& E BERAEINELBRAKIME TR -
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and
steps taken to achieve them.

EEA2: ERER

Aspect A2: Use of Resources

—REE BERERER(BIEER - KR EMREMED BB - BIRE A

General Disclosure Policies on the efficient use of resources, including energy, Use of Resources
water and other raw materials.

KPI A2.1 RENEASNEER SHEELR(NE Rih) 25K
EMUTEFESAZE)REE(WMAEBEEEN - 518

St H) -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility).

KPI A2.2 BREKBLEE(WASEESMN BERMGAE) -
Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

KPI A2.3 AT UM RERA UG EERRETE LB FEMEK
HR | 22 5%
Description of energy use efficiency target(s) set and steps
taken to achieve them.

KPI A2.4 ot SR ERE A KO BRI B IR - A RPrET 2 /Y A K
MR BRERAEIELEFMEMA LR o
Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

KPI A2.5 BREABEMBNEAE UEAZE)R(WER) 84 TEARAQRES
EBMEE)- Not applicable to the

Total packaging material used for finished products (in Company’s business
tonnes) and, if applicable, with reference to per unit
produced.

INGDAN, INC.
Environmental, Social and Governance Report 2025
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TEEE-EH-

—REBRBARENEE Wt =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section

BHEA3: BERRXRER
Aspect A3: The Environment and Natural Resources

—RIEE BMEHERTAHBRRERRAERENEATZENBR - RERRARER

General Disclosure Policies on minimising the issuer’s significant impacts on the Environment and Natural
environment and natural resources. Resources

KPI A3.1 MAEBEZPHRERRARERNEAZERDHRKNE ARANEHHERER
BEBTENTY- RABERLEERKR

Description of the significant impacts of activities on the £ o

environment and natural resources and the actions taken to The Company’s activities

manage them. have no significant
impacts on the
environment and natural

resources.
BEEREIER
Employment and Labour Practices
EmEB1: EfE
Aspect B1: Employment
—REE EREEFHEERE BEREM THESS B F£ HMNES
General Disclosure e Zolt RESUEEMFERENN Our Employees
Information on:
(@) X &
(@) the policies; and
(o) BFHBETABEATENMEEEZRERAMNER -
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
KPI B1.1 RIER - EERA (02 B R - F Al Bl Kt [ &

DHEBEEB -
Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.

BEAIN
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TEEHRE EHE-

—REBERBARENEE W =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section

=

KPIB1.2 BB FheER R EE DR ER MK R -
Employee turnover rate by gender, age group and
geographical region.

BHEHB2: @EHEZ2E
Aspect B2: Health and Safety

— R R ERARHZ2TERBAREEEREZBEIUESN: RBEREZ2D
General Disclosure Information on: Health and Safety
@ HE: &

(a) the policies; and

b) BFHBETABEAZENHBEERRONER -

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe
working environment and protecting employees from
occupational hazards.

KPI B2.1 BE=F(BEERFE)BFREITHHABR R E -
Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

KPI B2.2 EATHBERTEBSE -
Lost days due to work injury.

KPIB2.3 HMPAIRENBERRERZ2EE - U REEHERE
BFE -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

BmEB3: #ERE
Aspect B3: Development and Training

— M= EHRAEEBITIIEBEMNMFB R EERNIE - fHill FEESF
General Disclosure FHIES o Development and

Policies on improving employees’ knowledge and skills for Training
discharging duties at work. Description of training activities.

KPI B3.1 BRUERNKEERI(MMSRERE PREEEF)EH
WEINEEBADL -
The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

INGDAN, INC.
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TEHE -E@-
—BREBERBAEEREE #H 4}
Subject Areas, Aspects,
General Disclosures and
KPIs Description Section
KPI B3.2 rUERIREEERZ S BREEETKXINTH
S
The average training hours completed per employee by
gender and employee category.
fEMEB4 : % T %8|
Aspect B4: Labour Standards
— R = BREMIEET REH ST : BT AR
General Disclosure Information on: Labour Standards
@ Bx: &k

(@) the policies; and

b) BTEHBETABEAZENHBERZLRAOINER -

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

KPI B4.1 M REEOMERARRE T RARHST -
Description of measures to review employment practices to
avoid child and forced labour.

KPI B4.2 Al E IR ER BN ERBRBIB NI ERIA 5
Description of steps taken to eliminate such practices when
discovered.

EEBM

Operating Practices

[BEB5: HEEEE
Aspect B5: Supply Chain Management

— R E ERHERNRRE R ERABBE -

General Disclosure Policies on managing environmental and social risks of the
supply chain.

KPI B5.1 miwEE SN HEEREE -
Number of suppliers by geographical region.

KPI B5.2 MO BEAREBHERNEDN  mERTHEBIEN N MHE

BEE  ARBERNITRERTE-

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

HEEEIE
Supply Chain
Management

EEAIH
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TEEHRE EHE-

—REBERBARENEE W =4
Subject Areas, Aspects,

General Disclosures and

KPIs Description Section

=

KPI B5.3 MAEBBRNHEEESERONRREL L SARNE
Bl - IARAEERITRERT A -
Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

KPI B5.4 HRTERERERRREZARREmRREHED -
NREARTRERAE -
Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

[BEB6: EmEE
Aspect B6: Product Responsibility

—REE FRFREELMNBREONRREZS  ES FHEEL RFEE
General Disclosure BREEARERAER Complaint Handling

Information on:

@ HE: &

(a) the policies; and

b) BFHBETABEAZENHBEERROINER -
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of

redress.
KPI B6.1 EERCEFIERBREFEL T MM EIEHMAR S
Elaa

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

KPI B6.2 EEMRERIBRENRFHEEAREEH T X -
Number of products and service related complaints received
and how they are dealt with.

INGDAN, INC.
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TEHE -E@-
—BREBERBAEEREE #H 4}
Subject Areas, Aspects,
General Disclosures and
KPIs Description Section
KPI B6.3 B R RRE NS ERGENED -
Description of practices relating to observing and protecting
intellectual property rights.
KPI B6.4 S BT @R REMDKERF -
Description of quality assurance process and recall
procedures.
KPI B6.5 HAEBEEERNRERLERE  AREBERTRER
FE e
Description of consumer data protection and privacy policies,
and how they are implemented and monitored.
EEB7 : RAS
Aspect B7: Anti-corruption
— R E BRADIEHE  BR - MEFLLEREN: RES

General Disclosure

KPI B7.1

KPIB7.2

KPI B7.3

Information on:

@ BxE: &
(@) the policies; and

b) EFHETABEAZENHEBERELROINER -

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

REDRBANEHTAXEEERETESENETHNR
REWNEE RFRER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.

B MR BREF  UREBERTRER %
Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
HumEEERETRENRETEI -

Description of anti-corruption training provided to directors
and staff.

Anti-Corruption

EERIH
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TEEHRE EHE-
—REBERBARENEE W
Subject Areas, Aspects,

General Disclosures and

KPIs Description

=

£}

Section

HE
Community

[EEB8: #tERE
Aspect B8: Community Investment

—BEE Bt R2HEREBREEMEHEFTENBREED
General Disclosure TEEEE B LR R AR o
Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure
its activities take into consideration the communities’
interests.

KPI B8.1 FIEREB(IHE BRFE - HIFR -EE X
£ -85)-
Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

KPI B8.2 EEISBEMPAER(WSEHRM) -
Resources contributed (e.g. money or time) to the focus area.

INGDAN, INC.
Environmental, Social and Governance Report 2025
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Part D: Climate-related Disclosures

=5l FEH i =4}
Category Sub-category Description Section
EA BEEEREEMERME AREEREFEEFERBRMEENQIBEE- DEH - RIrE—E R
Governance  iBH)AEHEIE The governance body responsible for overseeing climate- Part D: Climate Change — Governance
Governance body responsible  related risks and opportunities.
for overseeing climate-related
risks and opportunities
A EEECANER TELR TEELRANER TEREERGHEBRRAKEN DY : REZL-EHR
Governance EEBREMERBRMEBEN TARE EXEEEEFTFHNAER- Part D: Climate Change — Governance
ERNIE - M RIEF  Management's role in the governance processes, controls
FHAG- and procedures used to monitor, manage and oversee
Management’s role in climate-related risks and opportunities.
governance processes,
controls and procedures used
to monitor, manage and
oversee climate-related risks
and opportunities
5B FU1E AR B 3 B A 3B il RIRERRER IS UEASBEEHTEER DEf 5 : RIEE L — KB
Strategy Climate-related risks and B - HgREYERTANRLSTEE BETENE Part D: Climate Change — Strategy

opportunities

PN N

Description of climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s cash
flows, access to finance or cost of capital in the short, medium
or long term.

RETAEHNNGHEAGEBERR  BEZETAES
REZEARETERIGEEERRR K EREEHER

[ B2 o

For each climate-related risk identified by the issuer,
explanation of whether the risk is considered a climate-related
physical risk or a climate-related transition risk.

RETAEHINNGHEAREERRESE - BB3H
HEeBRHApEETANSRSECGEH  pHL
RH) -

For each climate-related risk and opportunity identified by the
issuer, specification of the time horizon (short, medium or long
term) during which they could reasonably be expected to
affect the issuer.

EETANAESES PHERE UNELEESR
40 fa] B B8 OR T AR B #0 B 6A -

Explanation of how the issuer defines short, medium and long
term, and how such definitions are linked to the planning
horizon of its strategic decisions.

EEAIH

IRIE - g RERME 2025
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=]
Category

FER
Sub-category

it
Description

=

Section

B
Strategy

KBS
Strategy

R
Strategy

INGDAN, INC.

ABEANEERE
Business model and value
chain

KBS AR R

Strategy and decision-making

BB UBRBERRS
RE-—SAMBTE
Financial position, financial
performance and cash flows
— Current financial impacts

M ERAEEER B BT ANEBRAMEERE
JERIMIEMTE -

Description of current and anticipated impacts of climate-

related risks and opportunities on the issuer’s business model

and value chain.

HMEEITANERRAMEEES - FIREEERERAM
B E R AT (Flan - IR - R L EEHR) -
Description of where climate-related risks and opportunities
are concentrated within the issuer’s business model and value
chain (e.g., geographic regions, facilities and asset types).

B RAEAT AT A IS 2R ET B 72 H 3R B FOR SR R a0 fa] i
RIEAERRBMEEBNEN  BEETAGTENEMER
ERERMRENHREEBER UREMERIERE
REFHBEIE -

Information on how the issuer has addressed and plans to
address material climate-related risks and opportunities in its
strategy and decision-making, including how the issuer plans
to achieve any climate-related targets it has set, as well as any
targets required by laws or regulations.

AT AERNRBRAS WA ARBIARPEER
RIEERBMEENTHREER -

Information on how the issuer currently and plans to resource
actions to address material climate-related risks and
opportunities in its strategy and decision-making.

RIREERRMEE N ERTAEERBOIBR
R BRALRERE -

How climate-related risks and opportunities have affected the
issuer’s financial position, financial performance and cash
flows during the reporting period.

EFEBSERT - ERFEHBUBRRPNEENE
EREABEZREEZABRNERNRAME - @R 005
FEBTAEERBOMBMRL MBERARASRE
WREEBRRAEBNHE -

Information identifying climate-related risks and opportunities
that have affected the issuer’s financial position, financial
performance and cash flows during the reporting period,
where there are material risks that would result in significant
adjustments to the carrying amounts of assets and liabilities in
the financial statements for the next reporting year.

Environmental, Social and Governance Report 2025

DEf %« RIRE L — B
Part D: Climate Change — Strategy

DE 5 : WIRB{L— M
Part D: Climate Change — Strategy

REAR - BMHR2EEEREE
BASERIGHE  WIETIEEE#EITH -
During the year, we have not fully
implemented climate-related transition
plans, and such work is in progress.

DHSH - WIREA
Part D: Climate Change

BT ERERERM
Financial Effects Relief Adopted
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=] FER it =4}
Category Sub-category Description Section
B HHn MBERERBES BOALZEEEERBEEERRANKENKEEL I UETEEREEMN
Strategy RE-TAHMKTE EERIUTEE EHEVBRAECE FEHERH Financial Effects Relief Adopted
Financial position, financial A% 20 fa] B4 E
performance and cash flows How the issuer expects its financial performance to change in -~ £ 1 & E B 49
— Expected financial impacts the short, medium and long term, having regard to its strategy =~ Capabilities Relief Adopted
for managing climate-related risks and opportunities and
taking into account the following:
ERBETATERGEHEBERBIMMEBARR  HETHE
MXERReREETEH PHRRBOE L -
Based on the issuer’s strategy for managing climate-related
risks and opportunities, how its financial performance and
cash flows are expected to change in the short, medium and
long term.
B IR BOABZERBYHES RN - AEENERERM
Strategy Climate resilience The issuer’s assessment of its climate resilience as at the Reasonable Information Relief Adopted
reporting date.
BRNIRREERM
o fa] J fr] 5 3E 1T RARABRAIE = D AT © Capabilities Relief Adopted
How and when climate-related scenario analysis is conducted.
[ Bz B 38 ARFR - FFEREAER AREMN THRREEERR UREEEPEEES DHH: REFL-—EARER
Risk S AREFEFESEES TWRBEZOMERMEBEEE - Part D: Climate Change — Risk
Management 3 {R #% &5 22 69 it 12 K2 #H Processes and related policies used by the issuer to identify, Management
[Eg assess, prioritize and monitor climate-related risks and
Processes and related policies  opportunities.
used by the issuer to identify,
assess, prioritize and monitor
climate-related risks and
opportunities
[ B B 38 BOOARRER  FERIE BITABRBA  FEREERKSE URETEPE DEH: REE(-REARER
Risk HEAKSE UREBEEEPE SESURFEZORE(BEEITARNERNMER Part D: Climate Change — Risk
Management 4% = 10 (R EE 22 M) iR AR RBEEEBEOMRECRFEHBELBNEN) - Management

(BEEIT AR A R fE
ARIEEBEBRONREE
FRIREBHKBNE)
Processes used by the issuer
to identify, assess, prioritize
and monitor climate-related
risks and opportunities (including
information on whether and
how the issuer may use
climate-related scenario
analysis to identify climate-
related opportunities)

Processes used by the issuer to identify, assess, prioritize and
monitor climate-related risks and opportunities, including
information on whether and how the issuer may use climate-
related scenario analysis to identify climate-related
opportunities.

EERIH
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=] FER it =4}
Category Sub-category Description Section
2B & B2 1 E A [ b AN A B B RIEERRMEENH - G BREFMERR DID: RIEEL-—RARER

Risk
Management

EENBE
Metrics and
Targets

EEKBE
Metrics and
Targets

EEKBE
Metrics and
Targets

ERERAR
Metrics and
Targets

EENBRE
Metrics and
Targets

INGDAN, INC.

Bl 7EAE - BRBE M B 5
AR A RRAEIT AN
BRRERERRE AR
NGRS eln)

How the processes for
identifying, assessing,
prioritizing and monitoring
climate-related risks and
opportunities are integrated
into the issuer’s overall risk
management process, and the
extent of such integration

e

Greenhouse gas emissions

R 18 A o AU 3L B
Climate-related transition risks

RIRAREERRR

Climate-related physical risks

FIRIAREE

Climate-related opportunities

BEARER
Capital deployment

BRMARAZETANEBRERERRIE  ULRA
CORESER UL

How the processes for identifying, assessing, prioritizing and
monitoring climate-related risks and opportunities are
integrated into the issuer’s overall risk management process,
and the extent of such integration.

BOOAERBEERBANBERBEBUETNE (UL
WS {tREERT)  UHAE:

The issuer shall disclose total absolute greenhouse gas
emissions during the reporting period (expressed in tonnes of
carbon dioxide equivalent), broken down into:

(@ BEVAEREHEN:
Scope 1 GHG emissions;

() BEE2)REREHR: &
Scope 2 GHG emissions; and

(c) #E3)R=EREIMK
Scope 3 GHG emissions.

BOAEARBER XA GEAELERYENEERE
BEBHMeBERAEL

The issuer shall disclose the amount and percentage of assets
or business activities exposed to climate-related transition
risks.

BOANRRERIXAGREREBRARYENEERX
BEHNESERADLL

The issuer shall disclose the amount and percentage of assets
or business activities exposed to climate-related physical
risks.

BOABRBSRAGHARENEEREBEING
BERBEAL-

The issuer shall disclose the amount and percentage of assets
or business activities involved in climate-related opportunities.

BEOABRBERARAGEHEBRRMEBHERFS &/
EARENEHE -

The issuer shall disclose the amount of capital expenditure,
financing or investment allocated to climate-related risks and
opportunities.

Environmental, Social and Governance Report 2025

Part D: Climate Change — Risk
Management

MBENIEEHRE
Summary of Key Performance
Indicators

ARENERERMD
Reasonable Information Relief Adopted

AERENERERMD
Reasonable Information Relief Adopted

ARENERERMD
Reasonable Information Relief Adopted

AEEAERDERMD
Reasonable Information Relief Adopted

DEf 5 : RIEE (L —IEEREEZ
Part D: Climate Change — Metrics and
Targets
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=] FER it -4:

Category Sub-category Description Section

EEKBE RNEHREE MR EAT AR B RIARERE P EBIHEE (Flnik g RER BMPEANTBARRRLERE

Metricsand  Internal carbon pricing RE BREERBEIN - FA A BB 4k T (B 4 ) o

Targets Whether and how the issuer applies carbon pricing in its During the year, we have not applied
decision-making (e.g., investment decisions, transfer pricing an internal carbon pricing mechanism
and scenario analysis). in internal decision-making.
BOARRFHEEAERABHMRENETANIRE RS
PFREFE REENEEEH BRETANLEEAR
KAPERES -

The price per tonne of GHG emissions used by the issuer to
estimate the cost of its GHG emissions; or an appropriate
negative statement confirming that the issuer does not apply
carbon pricing in its decision-making.

EERBE  EH BOANERBEREEEEERRTERNAMAATHE SEEKREESCERMMAEEZLRS

Metrics and  Remuneration FKORHEENTEER - BEBBRNTMEES -

Targets The issuer shall disclose whether and how climate-related The Group has not yet incorporated
considerations are incorporated into remuneration policies, or ~ ESG contributions into the remuneration
provide an appropriate negative statement. considerations for directors and senior

management.

EERBE TEER AZGHBBMBETABRBRA-—BEXZHEEENEBEL RFRN HMERSZHEMITER

Metrics and  Industry metrics MEBHEBNTERER KEL2EFETESRLREE BESIBETEEEZ  HBIED

Targets BRI ITHIEE - TEHEITH ©
The Exchange encourages issuers to disclose industry metrics  During the year, we have not disclosed
related to one or more specific business models and activities,  industry metrics by reference to other
or characteristics common to participation in relevant industry disclosure guidelines, and
industries. relevant work is still in progress.

EERARE REMEBEAR BOANERBEEAAERERARKAZNERMREN DD REZL—EERARE

Metrics and  Climate-related targets HERERAENTEERELMEE RERIERERIEIT  Part D: Climate Change — Metrics and

Targets ANEZBMERNER  BETWHAERESRERZR- Targets

The issuer shall disclose qualitative and quantitative climate-
related targets it has set to monitor progress towards its
strategic goals, as well as any targets required to be achieved
by laws or regulations, including any greenhouse gas emission
targets.

BOANERBEERERERESRBENTTE  URNM
EREREE -

The issuer shall disclose information about its approach to
setting and reviewing each target, and how it monitors
progress against each target.

BUOANARBEEESHAGKEABEEIANRE I
HERBEBERE(LETON -

The issuer shall disclose information about its performance
against each climate related target and an analysis of trends
or changes in the issuer’s performance.

EEAIH
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