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Environmental, Social and Governance Report

BB M B REARE

ABOUT THIS REPORT

China Wood International Holding Co., Limited (the “Company”),
along with its subsidiaries (collectively referred to as the “Group”),
is pleased to present this Environmental, Social, and Governance
("ESG") Report (the ”
an overview of the Group’s management of significant issues

Report”). The Report aims to provide
impacting its operations, including ESG matters.

The Group acknowledges the critical importance of integrating
ESG initiatives into our business operations. Committed to
responsible development as our guiding philosophy, the Group is
dedicated to formulating and implementing ESG measures that

create positive impacts in our community.

The Report summarizes the Group's ESG management approaches,
practices, and performance during the financial year ended
December 31, 2025 (the “Reporting Period”), unless otherwise
specified. The Report should be read alongside the annual report
of the Company for the Reporting Period, which provides a
comprehensive review of our financial performance and corporate

governance practices.

The Group primarily operated in the following business lines during
the Reporting Period: (i) wood-related activities; and (i) food and
beverage. The board (the “Board”) of directors of the Company
recognizes its responsibility for monitoring and managing ESG-
related risks (including climate-related risks and opportunities),
as well as the effectiveness of the ESG management system.
Annually, the Board reviews and discusses the goals and targets
of the ESG initiatives to optimize resource efficiency and minimize
the environmental impact of the Group's operations on natural

resources.
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ESG GOVERNANCE

The Board plays a primary role in overseeing the Group's ESG
matters. During the Reporting Period, the Board, along with
management and ESG-responsible staff, assessed the impacts of
ESG-related risks on operations and developed policies to address
these risks. This oversight by the Board ensures that management
and the ESG team have the necessary tools and resources to

effectively manage ESG issues.

To demonstrate the Group’s commitment to transparency and
accountability, management and ESG-responsible staff regularly
review and evaluate the Group's performance on ESG issues
and report their findings to the Board. To better understand the
opinions and expectations of various stakeholders regarding ESG

matters, a materiality assessment is conducted annually.

Senior management is responsible for evaluating and identifying
the ESG risks and climate-related risks and opportunities faced by
the Group, formulating the Group’s ESG management policies,
ensuring the effectiveness of the ESG risk management and

internal control systems, and reporting these matters to the Board.

Additionally, senior management is tasked with implementing the
ESG management policies approved by the Board, conducting
ESG management and reporting activities, and presenting progress
updates on ESG initiatives. The Group's ESG performance will be
reviewed annually using key performance indicators (“KPls") across
various ESG aspects, including environmental and labor practices,

to assess progress against ESG-related goals and targets.

The remuneration committee of the Company has noted the
requirements of ESG Reporting Code (as defined below) to
disclose whether and how climate-related considerations would
be factored into our remuneration policy and evaluate the

effectiveness of our remuneration policy from time to time.

Regular materiality assessments assist the Board in evaluating,
prioritizing, and managing significant ESG-related issues. For more
information, please refer to the sections titled “STAKEHOLDER
ENGAGEMENT" and "MATERIALITY ASSESSMENT". During the
Reporting Period, senior management held a special meeting with
the ESG working group to discuss the Group’s ESG management
plan and progress.
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REPORTING STANDARD

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the
"ESG Reporting Code”) set out in Appendix C2 to the Rules
(the “Listing Rules”) Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”).
It complies with the “Mandatory Disclosure Requirements”, the
“comply or explain” provisions and disclosure requirements
regarding climate-related risks and opportunities, as well as the

reporting principles set forth in the ESG Reporting Code.

Materiality

Materiality serves as a guiding principle for ESG management by
prioritizing the topics of greater significance to the Group and
its stakeholders. To apply this principle, the Group conducted
a materiality assessment, analyzing the results of stakeholder
engagement and peer benchmarking. For further details, please
refer to the sections titled "STAKEHOLDER ENGAGEMENT” and
"MATERIALITY ASSESSMENT".

Quantitative

The relevant standards, methodologies, and assumptions used to
prepare the quantitative information are disclosed as appropriate.
Quantitative data is presented alongside narrative explanations
and, where possible, comparative figures.

Consistency
Consistent methodologies are employed to prepare and present
ESG data in the Report, unless otherwise stated, ensuring

meaningful comparisons can be made.

Balance
Information is presented transparently, avoiding any inappropriate
selections, omissions, or manipulations that could affect the

reader’s decision or judgment.
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STAKEHOLDER ENGAGEMENT

The Group values the expectations of all stakeholders, understands
through a variety of effective channels their ESG expectations and
appeals that serve as indispensable references to the development

of the ESG strategies, and takes practical response measures.

Stakeholders
FinE

Expectations and concerns

A BRI

HHEBE
rEBERMBEFMHENHRE BBLER
WEBTHREBESGHEMWIBEMFR /F
#AH EESGHRBE R HEAN 2 E > W ERELY])
BT EHE T

Communication channels

BBRE

Management

SIBE

Investors and
Shareholders
KREERKE

~ R&D progress
— REE

- Compliance operation

B A %ﬁ 4 A

- Financial performance

—  BMHRE

- Risk management mechanism

— EREEHES

- Stakeholder communication

- FhEEE

- Investor communication

- REHESE

- Investment returns

— REMOR

- Risk management mechanism

—  REREERS

- Financial performance

— MHRE

- Business innovation

— XA

= R&D progress

— MEEE

- Anti-corruption

- REF

= Compliance operation

— GREE

- Company website

—  REEL

- Social media

- HXER

- Training and seminars
— R &

- Industrial seminars

—  1TEMEE

- Meetings

2
- %5

- Annual general meetings

- KREBEXG

- Financial reports

—  HBRE

- ESG report

— ESG#%

- Press releases and announcements
— MERKERAS

- Company website

—  REEL

- Telephone hotline and email

— BEARKETFIERE
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Stakeholders Expectations and concerns Communication channels
& HASZ BARAE BERE
Employees - Employee compensation and benefits Company activities and events
BT — BI#HMkER NEEBIREN
- Equal employment opportunities Frequent meetings
— TEMEHS KERTEE
- Occupational health and safety Employee grievance
- BERREKRZE BT H5HR

- Employee development and training

— BIZRKI®

Government - Compliance with laws and regulations
BT —  EBTFERREER

= Environmental protection

—  IRGEfRE

- Industrial/production safety

- IX/EERZ

- Quality and safety of products/services
- ER/IBRBNRERZE

- Equal employment opportunities

— TERMEKS

- Protection of IP rights and services

—  NBEEKRBRE

- Sustainable development

- WERERE

= Proper tax payment

- ZEEM

Employee opinion collection box
BETIERWERNS

Employee training interaction
STIl&ES

Regular performance appraisals

TEHRERGET G

Responsive to government policies
(o] & B AT B R

Communication with ministries
HREFTAE

Company website

NSIEEN

Written/electronic correspondences
&8E/E

Routine |nspect|ons

BITTIRE

Regular reports and taxes paid

TS RS2 (IR
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Stakeholders Expectations and concerns Communication channels
& HASZ BARRE BEERE
Customers - High quality products and services - Regular customers survey

=R

06

- EnENEMKRRE

- Protect customers rights and privacy
— REZPENRLE

- Quality and safety of products/services
- ER/IRBENRERZE

= Customer satisfaction

- ZERREE

- Customer complaint handled promptly
— MREEEREN

- Protection of animal rights

— YR mERE

- Protection of IP rights

— ABERRE

- Business integrity and ethics

— BEAGKRERE

- Responsible marketing and labelling

— BEENTHERRER

- THRRHRED

- Email feedback

—  EFIH[CIEE

- Meeting with customers

- HXPFE@E

- Company website

—  REHEL

- Social media

- HREES

- Direct feedback from front-line

— AR ABREREIER
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Stakeholders Expectations and concerns Communication channels
& HASZ BARAE BERE
Suppliers - On-time payment — Supplier management meetings
HER —  ERIR - MHEBHEESS
- Fair and open procurement - Product/service promote events
—  RYPRHERE - ER/IRBEEED
—  Stable business relationship -  Tendering process
— REREBRE - BRER
- Close communication — Routine communication
- ZEYBE —  BliTER
—  Order/contract execution - Company website
—  FIE/EHRIT —  REPELE
- Social media
- HAREEE
= Corporate contribution
— XK
- Product quality display activities
- EnmERTED
- Environment responsibility lecture
— RIEEMTHE
- Site visits and evaluation
—  HESEHKMG
- Annual appraisals
-  FEFMG

Communities and - Environmental protection
the public — IRiEfRE

L& B AR - Social and public welfare
- HERAHER
—  Timely and adequate information share
- EKEBEREINEMNSZE
- Industry development
- EXURE
- Protection of animal rights

—  #YRemiRE
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- Company website

—  REPELE

- Social media

- ARG

- ESG report

—  ESGHR%E

- Press releases and announcements

- WHEBRAS

- Community activities

- HEEE
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MATERIALITY ASSESSMENT

The Group has integrated the principle of materiality into its
ESG reporting framework by pinpointing critical ESG issues
that significantly impact its operations. In alignment with the
ESG Reporting Code, all essential ESG issues and KPIs are
comprehensively reported.

The Group recognizes that robust ESG performance is
indispensable for its sustainable growth and the well-being of
the broader community. It is committed to safeguarding and
enhancing the ecological environment and societal welfare while
minimising the environmental footprint of its activities. Throughout
the materiality assessment process, the ESG working group has
provided strategic support to the Board in reviewing operational
practices, identifying key ESG issues, and evaluating their
significance to both the Group's business and its stakeholders.

Materiality Matrix

We have conducted a survey of both internal and external
stakeholders prioritizing the importance of the identified ESG
topics to both the Company and its stakeholders.
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Low 1E Importance to the Group's business
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Materiality Matrix
EEMIER

Items Environmental Employment Operation
15H IRIR -3 BE
ESG lIssues 1 Energy 5 Employment 10 Quality and safety of
ESG% & management and practices and labor products/services
greenhouse gas standard EfhBRTSHY R B B
emissions EIEEFR S TR Z%
fi&/%ﬂ- ﬁ
ﬁﬁﬁFﬁﬁZ 11 Corporate R&D and
6  Employee innovation
2 Waste management compensation and 1SR 3% BRI T
BEEYEIE benefits
BT #rN e E R 12 Industrial/production
3 Use of water safety
resources 7 Diversity, equity and T 4SEZS
KEIRER inclusion
Zotib~ATFEIER | 13 Protection of
4 Responding actions intellectual property
to climate risks 8  Training and career {7 e A 8% /22 2
FEH RREERYTT development
) o EERE 14 Business integrity
and ethics
9  Occupational health EELIAEERS
and safety
HEREREZS 15 Privacy and
information security
[BIAERE AL 2
Items Supply Chain Corporate Governance Community
I5H i3 TEER HE
ESG Issues 16  Fair and transparent | 18  Anti-corruption 20 Community
ESGs%E procurement k&5 investment and
NSEUNES[EES: relationships
19 Industrial HEZREME
17 Supply chain development
management EEEE
HEREE

The Group's policy advocates for environmentally responsible
operations, aiming to achieve harmonious development among
the Group, the environment, and society. Identifying material ESG ~ Bl/E KRESG# &

AEENBREEHRRAETENEE W
BERAER RBEEMENMEER - H
RREEFABRSERKRFIER

issues is a crucial precursor to establishing the framework for the ZHESGEBIEHRIRMWEEF|IR
Report and formulating effective ESG management strategies.

To identify potential material topics for disclosure in the Report, ##MBIAREHAIERBENERFE  £&
the Group referenced the ESG Reporting Code and established B2 EZESGH & <7 B Mt M 17 A48 BE 57 1 =78 o
relevant topics for assessment. All material ESG issues identified FIBEBE#AINERESGEBEHBEEARSH
have been thoroughly disclosed in the Report, ensuring HIERE BEKMEESCEEFWNERE

transparency and accountability in our ESG practices. KREIEM-
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ENVIRONMENTAL

To ensure sustainable development and operation, the Group
has established comprehensive environmental protection
policies, mechanisms, and measures. These initiatives focus
on enhancing the efficiency of energy and resource utilization
while adhering to local environmental regulations and
international best practices. By doing so, the Group aims
to conserve natural resources and protect the environment,

aligning its operations with global sustainability goals.

Key Initiatives
Efficiency and Resource Management: The Group prioritizes
optimizing energy and resource use to minimize its ecological

footprint.

Regulatory Compliance: It ensures strict adherence to local
environmental regulations and international standards to

maintain operational integrity.

Sustainable Practices: The Group integrates sustainable

practices into its business operations.

By implementing these measures, the Group not only
contributes to environmental conservation but also enhances

its reputation as a responsible business leader.

IR
AERIFEZRLEE AEECSE
ULEHNRFRBE I RIEH % HE
EMEINIREERRE RN AKX
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RERRREBRIF FHEEHSZIKA
FEZERBEERE R
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REIBRRE iR EET B M-

KBRS AERRXEEEEBRA
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BBEBMZSEN 2EBNMERIRIR
REFHER TRARFAEEEDE
FREENBEE-
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Throughout the Reporting Period, the Group did not
incur any environmental-related penalties or serious non-
compliance issues with relevant standards, rules, and
regulations. This adherence underscores the Group's
commitment to maintaining operational integrity and

environmental responsibility in its business operations.

Key Compliance Highlights
Regulatory Adherence: The Group ensures that its business
operations with all applicable environmental laws and

regulations.

Environmental Compliance: No environmental penalties
or significant non-compliance issues were recorded during
the Reporting Period, reflecting the Group's dedication to

environmental stewardship.

Operational Integrity: The Group prioritizes maintaining
high standards of operational compliance, ensuring that its
business practices are aligned with both local and broader

environmental regulations.

EMISSIONS

Air Pollutant Emissions

During the Reporting Period, there was no significant
emission of air pollutants in our operations given that the
Group has disposed and ceased the car rental business in
October 2024 which was the primary source of air pollution

by vehicle emissions.

Environmental, Social and Governance Report

PR S HAR R B R A A A RIR
BHEBANEINREERBBRE R
AIRERBIRIRE - IR ZREE T AEE RN
EBEEDPERNEKERHNIRES
BRYEKGE

TESHEE
BFER  AEEREREHEBREENS
FrEEARIRE ERER AR

RIBER RSB EIRE IR
ERERFENCH RRAEERS
RIRIREE -

BREM AERUERSREEE
A%E MAEBEEE BREAXBESBN
BEMREREZIIRIR AR

e

ERTRYHEL

RIREHE RANEELRERER
SR TERRAB/ETEEER
E_NFET+AHERKIEREEEE
BoMREGREWRPIEENER
RN EESRR

Unit 2025 2024
Type of air pollutants ERGRER B - Jek - S
NOx NOx Kg AFr - 1,371.62
SOx SOx Kg AfF - 9.74
PM PM Kg A - 100.99
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Greenhouse Gas ("GHG”) Emissions

The primary source of carbon emissions stems from electricity
consumption in the workplace. To mitigate our carbon
footprint, please refer to the “USE OF RESOURCES" section
below for the measures we have implemented. The Group
aims to reduce or stabilize GHG emissions. During the
Reporting Period, the Scope 1 emission reduced significantly
due to the cessation of the Group's car rental business in
October 2024 which was the primary source of GHG emission
from motor vehicle. The Group is actively working towards
meeting the established targets, although the primary
source of carbon emissions in our workplace is electricity
consumption. To mitigate this, we have implemented various
measures outlined in the “USE OF RESOURCES" section. Our
goal is to stabilize or reduce GHG emissions over the future
years relative to the baseline year of 2021. Despite ongoing
business expansion, we are working towards meeting these
targets. The approximate amount of carbon dioxide (“CO2")
generated from our electrical usage in Hong Kong and The
People’s Republic of China (“China” or "PRC") regions is
detailed in the table below.

BEmAE (BEsAE) B

RN EERERATIEBMNAE-
ARALVRES  BEKMEBHNE
o E2EATX TERFER) — /oA
BENEZERRALHBERA=ERERR
RHREHE AR EER S ZH4F
+TAKRIEAEREER ZEKAEE
BHERERBEISRNEERR) - #BEN
BEMERIBRLD - REEERM IE
REEEER BERMIIESMNEER
BB R AR E - BERBIILEE &
MEBH I ERER — MM ZLIEE
MeRMNEBRERERKREE > BHR
TR FEEFRTHRALVRER
BHNE BEEBFERR ZMAD
BNOEMRZEER RN EBRPE
ARHMNE (ThE) HEREMESE
&M (TCO21) MEGFIBH N T
E

Unit 2025 2024
Type of emissions ZRESHMER B —E_RE —E_E
Scope 1 EE1 tCO2e = 1,585.0
Scope 2 #H[E2 tCOze 17.9 22.8
Total GHG emissions BEREHNEE tCOze 17.9 1,607.8
GHG emission intensity AEREENRE tCOze/employee

tCOze BT 0.58 64.31
Notes: AREIE!
1. GHG emissions data is expressed in terms of carbon dioxide equivalent 1. BERBHREEN_ALLREERT

and is derived from various sources, including but not limited to “The
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standards” published by the World Resources Institute and the World
Business Council for Sustainable Development, as well as “How
to Prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange. The data also
utilizes the most recent emission factors based on China’s regional

power grid.
2. tCO:ze is defined as tonnes of carbon dioxide equivalent.
3 We are taking initial steps to initiate a gap analysis for Scope 3

emissions reporting and actively collaborating with our value chain
partners to narrow data gaps. Hence, reasonable information relief is
applied as the Scope 3 emission cannot currently be obtained without
undue cost or effort.

4. As of 31 December 2025, the Group had a total of 31 employees
(2024: 25).

RKREZRE GFEEFRRERERMAR
Mt RAFEZEIHESEEMHNCR
EREZES CEREMRSEL) YU
RGPS M (A ERRE - HERE
ARE—ERT  RIBREAREMISRERS
51) ZBEBTERAERTREHERANE
HHEREAF -

2. tCOEEA _ALHEEM

3. RPERDVS S RETEEIF BRI RE
NEEDH UHEGRABEESEEHS
LB/ N BB Z B - A I - R B AT AR
FOHBZHAHEHRER TISHES
HRE HERGEENRR

4. RIEBZHF+ZRB=+—8B > x&EEH
BI1HET (CTZTILE 1 25%4)
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The Group's key strategies for reducing carbon footprint

include:

The Energy Efficiency Measures: Implementing energy-saving
practices and technologies, such as using energy-efficient
appliances and optimizing lighting systems, can significantly

reduce electricity consumption.

Sustainable Practices: Promoting sustainable practices among
employees, such as reducing paper usage and encouraging
recycling, contributes to a broader culture of environmental

responsibility.

Renewable Energy Consideration: Exploring opportunities
to transition to renewable energy sources can help reduce

dependence on fossil fuels and lower carbon emissions.

Monitoring and Reporting: Regularly tracking and reporting
GHG emissions helps identify areas for improvement and

ensures accountability in meeting sustainability targets.

Waste Management

During the Reporting Period, our business activities, including
the wood-related business and food and beverage business,
did not generate any material hazardous waste. The non-
hazardous waste primarily consisted of general waste and
office waste, such as waste from daily operations and office

paper consumption.

The Group has established comprehensive environmental
policies aimed at reducing and managing waste effectively.
Our non-hazardous waste is handled and disposed of

properly by regional waste disposal companies.

Environmental, Social and Governance Report
RIR-HHERERHRS
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The non-hazardous waste generated by the Group during the

Reporting Period is detailed as follows:

FEBNRRSHBELENIECRER
WsEHIIE

Unit 2025 2024

Type of waste B SRR i ol i - “ZTEF

Non-hazardous waste FEREEY tonnes ‘ANE 0.2 0.4
Non-hazardous waste FERREEY)RE tonnes/employee

intensity AW/ BT 0.01 0.02

The Group's key strategies for waste reduction are shown
below.

Paper Reduction Initiatives: Implementing digital
documentation and reducing paper usage for office
documents and job management can significantly decrease

waste.

Recycling Programs: Establishing recycling programs for
paper, cardboard, and other materials helps minimize landfill

waste.

Proper Disposal Practices: Ensuring that all non-hazardous
waste is disposed of through reputable waste management
companies ensures compliance with environmental

regulations.

Employee Engagement: Encouraging employees to adopt
sustainable practices, such as reducing packaging waste
and promoting recycling, fosters a culture of environmental

responsibility.

FEBRBVEZVNEZRBUT -

> FARFE I B B S RO D R

AEXHRIFEERME  ATRER
DEERY) -
Bl Er 8 @ RIS~ Ak R E A4k

Bl Y58 > BB R IR IERE B o

ERNEEL N BEFMAFCRESR
MEEERFNERYEEQAREE
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USE OF RESOURCES
The Group’s primary resource usage is comprised of

electricity, water, and paper consumed at our offices.

Energy Management

Electricity consumption is a component of our daily business
operations, encompassing the use of indoor lighting, air-
conditioning, and the functioning of office equipment, as well
as equipment related to repair and maintenance. The specific
amounts of electricity consumed are detailed in the table

below.

Environmental, Social and Governance Report

BERER
FEENTIEZEREAERNRMPA
EPFTHFERE S~ KA IRIBAL ©

BERETE
HESRMBEEBEFIEN
’\’@%éﬁqﬁ”ﬁﬂ ERBVEA
NREOEFEUREEENRERR
RE- -BENEREHEFR T&Re

Unit 2025 2024

Type of energy AERiEEY B —E-HE Sl 110 S

Direct energy consumption BEiZAEREFES MWh - 5,780.3

Indirect energy consumption B#ZAEIRIEEE MWh 34.0 26.2

Total energy consumption  #2SERIHFES MWh 34.0 5,806.6
Energy consumption PERHFERE MWh/employee

intensity Mwh, & T 1.10 232.26

Our goal is to reduce electricity consumption over the
future years relative to the baseline year of 2021. In order
to enhance environmental protection and save energy
consumption, the Group has established energy saving
measures to encourage employees to use electricity wisely
in order to minimize resource waste and lower power usage.
Given the limited availability of energy, several energy-saving

measures have been implemented, including:

° Educating employees to raise awareness about

electricity conservation.

° Utilizing LED bulbs whenever feasible to enhance

energy efficiency.

° Turning off electronic devices that are not in use or

before leaving the office.

BANBEERERKREE  HERCIE
T FEEFRHIOABE - AMRIRF
REIKETREFE  AEEBH EAE
o UEBETSERE 2RV E
FREBENREEEE BN REER
R BEEMLIESERR 81F

e  ERITHVIBR NEALEDIEE UL

REBERME -

. R A AN EFRENITEER
MAEZHIARETFRME
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o Conducting regular inspections of energy usage by
each department to explore various methods for

reducing energy consumption.

. Setting the air conditioning system to operate at a

temperature of 25.5°C.

o Switching equipment to energy-saving mode whenever

possible during operation.

o Adjusting computer settings to automatically power

down displays after 15 minutes of inactivity.

o Continuously reviewing the production process to

enhance efficiency and decrease energy usage.

Water Management

The Group is committed to enhancing water resource
management, increasing water use efficiency, and taking
concrete measures to protect this vital resource. To achieve
these goals, the Group implements technical upgrades
to equipment, optimizing water utilization and minimizing
unnecessary consumption. These initiatives ensure efficient

water usage across all operations.

Additionally, the Group actively promotes water conservation
among employees, emphasizing the importance of
responsible water use in areas such as laboratory testing,
cleaning, and office activities. By fostering awareness and
encouraging sustainable water practices, the Group aims to

establish a culture of water conservation within its workforce.

s TEHHXMPINERERABRE
TRE RRSEFMERBFE

B3k

. RETHARMKIE25.5°CRBET
EBEo

e HETHBREYP > BOERREY
HEIEREET o

e AEEMKRTE FETRBEISS
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e HEBTNEERE LIRSME
W PR EE IR ARE ©
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BR- BTERBELEER AEEHRK
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BEROATNEREFE SRR
THBEENRKEE.
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Water Management
During the Reporting Period, the Group's water consumption

is detailed below: 152

Unit 2025 2024

B - i - —_E_UF
Water consumption BkE M3 37 753K 60.0 3.7
Water consumption intensity #E7K5& M3/employee

KR RE 1.94 0.15
ENVIRONMENT AND NATURAL RESOURCES RIFEBEAER

The Group consistently promotes energy-saving awareness
among the staff and reminds them to switch off all lighting
and electronic devices after use. In terms of reducing
environmental impact, we have primarily focused on reducing
GHG emissions and implemented the aforementioned

measures to protect the environment.

CLIMATE CHANGE

Awareness of climate change continues to grow and is
a prominent topic among companies. The Group is no
exception, increasing its awareness of the potential impacts

of climate change on its business and operations.

There are two major categories of climate-related risks:
physical risks and transitional risks, both of which may impact
the business. Physical risks are associated with the direct
impacts of climate change, such as floods and typhoons
(acute risks) or long-term shifts in climate patterns like
sustained high temperatures and sea level rise (chronic
risks). Transitional risks relate to the shift towards a lower
carbon economy, involving policy, legal, technological, and
market changes to address climate change mitigation and

adaptation.

FEBFERNS THENESH  RE
thPEERTER  MEFMARAKSE
FRE-TROHIRRNTESE R
MHEBEENRVBEREHR LE
it b L HE i LUAR SR IR 1R o

mIRE1E

AMHRECHNEHTEIRS WAL
RERBZEANEEEE - SEE DR
PIsh > HE BRI RESICHH XM

EENEBERE

RIEERRRD D AMALE  ¥IERR
i8R R - W AR R BEH R TS IS R
E2-YERBARG2CHNERTZERS
B BIENH K AR B (2 A RR) R
BANRBEL flUFES BN ST
| LA (MR - BERREERE
WASEBR S REER AR Rk
mHEE IRNRIGEEBINERENE
FE o
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For physical risks, the Group has developed a contingency
plan for extreme weather events. For transitional risks,
the Group regularly reviews global and local government
policies, regulatory updates, and market trends to identify
potential climate-related risks that may affect its business
operations. The Group will develop response plans as
needed, such as adjusting business strategies and modifying
development plans to mitigate the negative impacts of these

climate-related risks.

The Group identifies and manages climate-related matters

within its operations. The following summarizes climate-

MEREBRME  ~EEEHEREE
IHARREFREESE - BB R

B SEETEER 2K M7 BUF
R EREM AT IHEE  LIHEAIA
REREBEXBEFNELRERRAR
B-AERRRERENERE SR
MABEFHRE ELERTEF N
LB 55 L B 4R 1% AH R B9 JEL B PR S 2R Y
aEE

FERRHEERHF L EERENR
WEE TXHRIEERER HH

related risks, their potential consequences for the Group's

business, and how we manage these potential business

impacts.

Climate-related Risks

REBEFAIERLE > URFEMIWE
EIEZERENERZE-

The Group's responses

FEERR LN

and Opportunities Time Potential Impacts (Note 1)
RERRRRNKE L] AEERE (MaE1)
Physical Risks:
MR :
Acute Risks
botidl/
1) Typhoons Short-term o Typhoons or heavy rains or floods may
e jEE increase the potential for damage to
the assets and inventory of the Group,
Hong Kong and China's resulting in impairment of asset and
coastal regions are inventory
frequently hit by BeE BRRIAKIEENFEREER
typhoons. FEXBENARL EREERFSAE
*?ﬁ&ﬁpl/u/ifm[ﬁ“
RIREGE ¢ More frequent and severe disruption to
business operation and supply chain,
2) Flooding Short-term resulting in product delivery delays, cost
K f2H overrun and revenue losses

Extreme rains may trigger
flooding, caused by
overflowing rivers and
streams.

i R P A5 | S AR
2B AT o
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EHEERHERERERBEE U 5
HEMRER  MAB kW@ EE

* Implement protective measures before
typhoon and heavy rains to protect the
Group's assets and inventory to reduce
the damage
REERK ZrRERA B &R R
rEBEERFEMUAD AL

o Closely monitor weather forecasts
and warnings from the Hong Kong
Observatory and the National
Meteorological Center, and suspend
outdoor operations to ensure staff are in
safe shelter
BRIEEANARERERTOHR
RBRRES TEERIEEURRE
TEEREHM
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Climate-related Risks

Environmental, Social and Governance Report

and Opportunities Time Potential Impacts (Note 1) The Group's responses
FEERMERTKE R w8 (f1) HE B RHE
Chronic Risks

Elta s

Changes in rainfall and Long-term
weather patterns, rising &5
average temperatures,
and sea level rise.

BRERARBE FTHRR
A RSTEL

Transition Risks:

BERN:

1) Policy and Regulatory
Risks term
BRAEER R IBEEDH

Global environmental laws
and regulations are
becoming increasingly
comprehensive. The
Stock Exchange
is raising its
requirements for
climate-related
disclosures.

RBREZRERRNES
PHHBRAERSH
RIFHEHERBNEK-

2) Technical Risk
BEEA Lk

Market shift toward
higher-efficiency, low-
emission alternatives
to existing products
and services.

mEERERREERN
REHNSHE RHEM
AR

Short-to-medium

Medium-term

Decreased labour productivity resulting in
increased labour costs

BLEENTRERAIHAEN

Increased health and safety risk to the
workforce

ETIRREZZ2EAR LA

Shortened equipment lifespan resulting in
higher repair and maintenance costs
FEEASHREEREERAEREAE
il

Increased compliance costs

BREAEN

Insufficient disclosure may impact listing
status and reputation

BB AT ELTREREE

Invest additional capital expenditures in
equipment upgrades

RN BRI B R AR

o Closely monitor weather forecasts

and warnings from the Hong Kong
Observatory and the National
Meteorological Center, and adjust work
arrangement to ensure the health and
safety of the employees

BRI EBRN A RERERFLONK
ﬂﬁﬁ&%i’ﬁﬁﬂlﬁﬁﬁuﬁﬁa
INRRER:

Monitor significant policy developments,
comply with relevant laws and regulations,
and continuously disclose relevant data in
accordance with the Listing Rules
MIEAHRER BTHEREERR
B> dARdR £ RB R R AR R

Explore the feasibility of implementing
internal carbon pricing. During the
Reporting  Period, the Group did not
apply carbon pricing in its decision-
marking processes
RREBAREBNATH - RREH
B AEETRELARBREDERRTE
B

Closely monitor shifts in market demand
and promptly adjust research and
development and product direction

Py

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 —Z_HFIRIE - B REARSE 19



Environmental, Social and Governance Report

20

IS M B REARE

Climate-related Risks

and Opportunities Time Potential Impacts (Note 1) The Group's responses
FEERERHE Ry AR & (Ma1) B MR 1
3) Market Risk and Short-to-medium ¢ Increased fluctuations in the costs and e Closely monitor shifts in market demand
Opportunity term supply of raw materials resulting in and changes in customer needs, promptly
AR KA FRHETH increase in procurement costs adjusting the Company's strategic
R A R (P R B I B R Al A objectives and product direction
Changes in industry H BRITRRRREATEEE IE
demand and shifts HEANBNBBARRERAR
in customer product o Potential revenue increase if the Group
requirements. meets customer preference
ﬁﬁﬁi}?&%ﬁéuuz ERERENARARE IEERNE
By bl
Notes: s
(1) Regarding the quantification of current and expected financial impacts (1) FREBAKRRPHBZENEL (BERE

(including how climate-related risks and opportunities affect the
Group's financial position, financial performance, and cash flows; and
the amount and percentage of the Group's assets or business activities
affected by physical climate-related risks and transition risks), the
Group is taking preliminary steps to assess the feasibility of disclosing
the financial impacts of climate-related risks and opportunities. The
Group has applied Financial Effects Relief as permitted by the Stock
Exchange, by providing qualitative assessments of climate impacts and

quantitative financial data is currently omitted.

(2) Regarding scenario analysis, the Group is currently in the preliminary (2)
stages of exploring disclosure matters for future reporting.

AR BB g e 1 4B U0 o) 2 B A SR B B9 B SR
EBRERRERE ; URZYERE
HEERRBEREZENEEMEEN
EBEHEERB D) ZEBIERIA)
& BR T (4 1R BR AR A BA B B R i B B9 B
SR BN T AEBSRABIFAR
AFHUHEERR ERHUHRBEEZENE
el BRI E A IREE MBS

BRERON AEEBREERRRR
RIBEWBEREHH R

The Group will continue to integrate sustainable practices AEERESTEFSEFRANE
into its business operations and maintain sufficient resources BERNME THERTENERUE
to manage identified climate-related risks and opportunities 12 B R B9 05 AR A R B A 108 R TR
and study potential response measures. BT EEER
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SOCIAL
EMPLOYMENT

The Group places considerable emphasis on developing
human capital and offers competitive remuneration and
welfare packages. The remuneration of the employees is
performance-based and linked to the Group's profitability,
which includes sustainability performance and sustainable
business growth. Promotion opportunities and salary
adjustments are benchmarked against individual
performance. Employees are entitled to benefits such as
annual leave, sick leave, maternity leave, marriage leave,
funeral leave, and medical coverage, all of which are
provided in accordance with local regulations.

To maintain a pleasant, healthy, safe, and productive working
environment, we have established comprehensive procedures
and policies that encompass all facets of the Group's business
operations, as outlined in our Employee Handbook and
human resources policy. The Group is also committed to
providing a supportive office environment for employees,

with the objective of fostering a healthy work-life balance.

In our Employee Handbook, we have comprehensively
outlined the Group’s overarching procedures and practices
pertaining to employment, compensation, and benefits.
The terms, encompassing compensation, dismissal, working
hours, rest periods, and other benefits and welfare provisions,
are explicitly defined in our employment contracts.
Furthermore, we have established a formalized reporting
mechanism that enables employees to raise concerns in good
faith. It is assured that all concerns are addressed in a fair and
transparent manner, without fear of reprisal or any negative
repercussions. During the Reporting Period, no instances
of non-compliance with relevant employment laws and

regulations were identified.

Environmental, Social and Governance Report
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We acknowledge that the foundation to our success is our
employees, the Group continues to streamline the manpower
to enhance the efficiency of the Group's operations. As at
31 December 2025, the Group had a total of 31 employees.
The analysis of these employees by gender, age groups,

employment type, and geographical region are depicted

HFImERD M ER kB AN
BT AEEEEFEHASEELURA
REENEERE - R_E_AF+_
B=+—B Xx&EBHEBEETI31 A&
HA FERAR N BEREMMEYRE
LETHOMOT

below:

2025 2024
Employee by type ST#ER —E-HE —EF_UE
By gender it
Female Egas 12
Male B 19 18
By age group ¥ Eh I
Below 30 305U 2 4
31 to 50 31E505% 11 19
Over 51 515 E 18 2
By geographical region iR & i
China oy 16 13
Hong Kong 5& 15 12
By employment type HmMEEN S
Full-time £ 31 25
Part-time £ 3 0 0
By employee category “ETHER
Senior management SHREEAE 8 9
Middle management REEEAR 8 1"
General staff —mRET 15 5
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2025 2024
Employee turnover rate BTIREE “E-RHE —EF
By gender FER
Female gl % %
Male B 3.2% -%
By age group BERE
Below 30 305 AT -% -%
31 to 50 31&E508% 3.2% —%
Over 51 515 £ % -%
By geographical region Hoth g @iy
China H % —%
Hong Kong BB 3.2% —%

HEALTH AND SAFETY

The Group adheres to non-discriminatory employment
practices and provides a healthy and safe workplace. All
employees are strictly required to adhere to operational
procedures, which include, but are not limited to, the

following:

(i)  Identifying and immediately reporting any dangerous

work situations to supervisors;
(i) Using both hands when handling carts;

(iii)  Utilising a ladder or chair to retrieve items from heights,

or seeking assistance from colleagues;

(iv)  Promptly cleaning slippery or oily work areas to prevent
slipping;

(v)  Avoiding the use of damaged machines or appliances

to prevent accidents;

(vi)  Maintaining a variety of tools and safety equipment;
and

(vii) Strictly enforcing industry norms and professional

operating standards.

ERARE
FEERF-—RECHERASI LR
HEREZEN TGP -FIAEIHY
ABRBTERRERF HRGEEBARR
RUT&EIR:

(ii)

(iii)

(iv)

(vii)

A BN A T ERSERCR
BY T{FARRE 5

BRIEHBERERETF

MEBFIBFRSENRDY
m AEES KR ;

REFERBICERNIFE
o AR LET I

BRERBENMESEIEE D
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o
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Designated staff members have been assigned to monitor
the implementation of these procedures. There is no lost
days due to work injury for the Reporting Period (2024: 0). No
workplace fatalities for our employees was recorded in the
past three years (including the Reporting Period).

During the Reporting Period, the Group is not aware of any
non-compliance with relevant health and safety laws and
regulations of Hong Kong and China that have a significant
impact on the Group.

DEVELOPMENT AND TRAINING

The Group is committed to providing on-the-job training
for its employees to enhance their knowledge and skills. All
employees are encouraged to seize every opportunity to
improve their skills and knowledge, enabling them to perform
their current roles more efficiently and effectively, as well as to

prepare for potential career advancement opportunities.

During the Reporting Period, quarterly training courses were
offered to employees, covering topics such as the prevention
of bribery, the latest market updates and changes in the
legal and regulatory landscape, fire safety, handling customer
complaints. Employees actively participated in these training
sessions. For certain external training courses recommended
by the Group, a portion of the fees is covered by the Group
in accordance with the specific reimbursement guidelines
outlined in the Employee Handbook.

BEKEEABEEBLEEFHNHANIT
REBESHE AEETERATHEART
fEH (ZZ2EZME : 0X) o BE=F (8
E|SHIRE) AR 8T E T FGAR
SETfEZRCER ©

PeER S HAR - K%ﬂﬁﬁ%ﬂ?&fﬂﬂ%ﬁ

EREEARE BREBRTEEH
BREARZRZERRERZIER
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AEBR NN BETRHEERIEI XU
YR A FIRY RIS £ 5E - B IR PR A
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ZEffg o

RBEE 8988 TRHIEIIR
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B A RMESRIENEEC HBZ
2 REBETRFETIE-ETHERS
B IRRE - BN AEEIERNE
NIRRT AEBERE(ET
FH) PRI H AR IEISS | RKIES D
=

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEIEIERAERAT



Environmental, Social and Governance Report

BB M B REARE

2025 2024
ol el - =1t 5
Percentage of employees trained: MET Lt :
By gender iR
Female pegis 8% 43%
Male B 11% 28%
By employee category BETHER
Senior management SREEAE 13% 33%
Middle management REEEAE 13% 27%
General staff —MmRET 7% 40%
Average training hours of employees: &I F19%il
By gender %R
Female % 5.00 hours 6.96 hours
5.00/)\ ¥ 6.96/\FF
Male B4 3.32 hours 4.51 hours
3.32/vB¥ 4.51/\Ef
By employee category BETHER
Senior management ISE LN 7.50 hours 5.42 hours
7.50/)\BF 5.42/\FF
Middle management HEEEAR 7.50 hours 4.43 hours
7.50/\BF 4.43/\BF
General staff —mRET 0.20 hours 6.50 hours
0.20/)\B55 6.50/\FF
LABOUR STANDARDS HITIE#E

Child and forced labor are strictly prohibited during the
recruitment process, as defined by applicable laws and
regulations. The Group is committed to full compliance with
local laws and prohibits any employment of child or forced
labor. The human resources and administration department
is responsible for monitoring and ensuring adherence to the
latest relevant laws and regulations against child and forced
labor. This includes careful verification of identity documents.
In the event of a violation, actions will be taken based on the

specific circumstances.

REBEERZRERORTE > BEARER
BEEREIMBEBHES - FEERS
RERBETEMER BILEERERAE
THRBHAHNIT R - ANERETH
BAEEEETRFERETRELERE
ITHREBFHEBORMIERER
EEEFHEZESMHIEBRXG -MAE
R RiREAEBREIRITE-
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During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations related to
child and forced labor that would have a significant impact
on the Group. Such laws and regulations include, but are not
limited to, the Employment Ordinance (Chapter 57 of the
laws of Hong Kong). The Group adheres to relevant laws and
regulations, including the {(FR#E ARHEFMBEZEHNE) (Labour
Law of the PRC¥), (R ZEARHNBEIZEEFEE) (Law of the
PRC on Employment Contracts*), and other related labor

laws.

The Group strictly complies with all applicable labor laws
and regulations in Hong Kong and China. Management is
committed to ensuring that all human resource management
practices adhere to the Group's policies in all material
aspects. These policies include, but are not limited to, the

following:

(i)  All applicants must provide valid identification.

(i) All employees must be at least 18 years old.
(i) A background check for criminal records is required.

(iv) Appropriate work visas or permits are necessary for

employment in Hong Kong.

(v)  Verification of information is mandatory.

o English name for identification purposes only

REBESHE rEBTEZREFEKR
TETRETIRBEBFSHAMN LR
RERMBAERERNERZENE
Mo RFERERETE (BARRER) (&
RIEG)) (BBEGIESTE) - AEEE
STHRBERER 8E(FEARKM
BEEFE) (PEARKMNESHERE
Y REMABR S E AR

FEEBREBTEARTEMEER
8955 A RRA - EEER NN ER
FIBEANBREEEREMBEES
HEHBETAERNBR BEBRREE
BARRIKUTEIE:

() B
LR

WARREERNS 7

iy PFAEEIMNBEMISH-

(i) FBEETILREBRESEHE-

(ivy EEABAIEXBREBEENILE
BRI AIE

(V) //L/,\ /E 5 ﬁ Dﬂ .
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SUPPLY CHAIN MANAGEMENT

The Group acknowledges the critical importance of effective
supply chain management, which allows us to reduce costs
while enhancing the quality and delivery of our services. To
achieve this, we closely monitor our supply chain and have
implemented sustainable procurement practices, along with
a supplier code of conduct. All suppliers are reviewed and

evaluated using a marking system established by the Group.

We regularly review and evaluate our suppliers to ensure
that the quality of our products and quality control
procedures meet the Group's requirements and our
customers’ expectations. In the future, we plan to incorporate
sustainability considerations into our sourcing practices,
including the procurement of office equipment. We will also
engage with suppliers regarding their environmental and
social responsibilities to identify opportunities for improving

their current practices.

During the Reporting Period, the Group had a total of
14 suppliers of which all located in China (2024: total 27
suppliers of which all located in China). All of them have

undergone the supplier engagement and review process.

PRODUCT RESPONSIBILITY

A high priority for the Group is ensuring customer satisfaction
regarding our products and services. We make strenuous
efforts to comply with laws and regulations related to
health and safety, advertising, labeling, and privacy in the
jurisdictions where we operate. Employees are required to
adhere to applicable governmental and regulatory laws,
rules, codes, and regulations. A background assessment and
product quality check were performed by the Group before
any supplier was admitted as qualified.

During the Reporting Period, there was no product returned
or recalled for safety and health reasons (2024: nil) and the
Group did not received any significant complaints for our

products and services (2024: nil).

Environmental, Social and Governance Report
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Intellectual Property Rights

The Group regularly reviews its internal policies and systems
to ensure that intellectual property rights are observed and
protected. We also respect third parties’ intellectual property.
The Group confirms all hardware and software purchased or
installed are licensed to ensure that our daily operation does

not violate any intellectual property provisions.

Consumer Data Protection

The Group regularly reviews its internal policies and systems
to ensure that consumer data privacy is protected and that
our existing infrastructure remains robust. The Group strictly
complies with all relevant laws and regulations and there was
no non-compliance regarding the consumer data protection

and privacy.

ANTI-CORRUPTION

The Group upholds the highest standards of transparency,
integrity, and accountability across all operations. We expect
all employees to adhere to the highest ethical, personal,
and professional conduct standards. Corruption, bribery,
extortion, money laundering, and other fraudulent activities
are strictly prohibited in any aspect of our operations. Our
commitment to ethical business practices ensures compliance
with relevant laws and regulations, fostering a culture of trust

and responsibility among our stakeholders.

Corruption, bribery, extortion, fraud, and money laundering
in any form are strictly prohibited within our organization.
Our anti-corruption policies establish rigorous standards of
conduct that all employees must adhere to, fostering an
environment of integrity and transparency in the workplace.
Employees are prohibited from offering or accepting any
form of advantage, including but not limited to monetary
benefits, gifts, loans, rewards, contracts, services, or
entertainment, under the guise of work- related activities
or authority granted by the organization. This commitment
underscores our dedication to ethical business practices and

compliance with relevant laws and regulations.
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During the Reporting Period, the Group was not aware of any
breaches of relevant laws and regulations concerning bribery,
extortion, fraud, or money laundering. Furthermore, there
were no concluded legal cases related to corrupt practices
brought against the Group or its employees. The Group
continues to uphold the highest standards of transparency
and integrity, ensuring a robust compliance framework that
supports ethical business practices. We also are committed
to providing ongoing training on anti-corruption and business

ethics to directors and staff.

Whistle-blowing Mechanism

The Group have formulated fraud detection and
whistleblowing policy that provides a dedicated confidential
reporting channel for all staff members to report both
observed and suspected noncompliance and questionable
practices. No matter if the allegations are proven, employees

will not be at risk of suffering from any form of retaliation.

COMMUNITY INVESTMENT

As a socially responsible corporation, we conduct thorough
assessments of local needs and actively promote community
engagement to enhance the well-being of the communities
we serve. We firmly believe that our business success
is deeply intertwined with the sustainability of these
communities. To foster this connection, we encourage
and support our employees in volunteering activities that
benefit local communities. Looking ahead, the Group
remains committed to promoting and supporting long-term
community investments, ensuring a positive and lasting

impact on the regions where we operate.

Environmental, Social and Governance Report
RIR-HHERERHRS

REBSHE AEBTEZREFAER
BRAMER  #R - MEFIOR BV A
BEERBNBR I ZEBHES
TUHEAMEESRTRAERNESRE
FREG AEREBERESREN
BREM#GE BREL—ERENG
RER URH T ERNBETR-
BATROINAEZTRETRHEAR
REBMBEEROFES-

BT

AEBECHEFRRELABREER B
PREETRHEBNRERREE LU
REABHEABRRNERTH R R
BE-EBmiEEESMI BETEHAE

EREATARE-

HERE
BRH—XHEAEREENEE MY
EMBERETHEN G LRIGHES
e DLREARMMRBLENE
Ao TR I FBIMINERIB L
HEBHKEEREEREB - A TIRES
EHME RMUSBAZFRMAVETS
HAEDENEMTENTREH REXR
o REBRRKEBRNINEDNZF R
Mt ERE  UEFRHERFLEMRE
P& EERBMFHANTE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 —ZE_HFRIF -HBKREERS 29



Environmental, Social and Governance Report

IS M B REARE

ESG REPORTING INDEX

RIB -G RERHRSRSI

ESG Indicator Description Section
ESGISHE 1Rk =4:11]
ENVIRONMENT
IRIA
Aspect A1: Emissions
EBmEA1 : HE
General Disclosure Information on: Emissions
—RR I EE B
(@) the policies; and . Air Pollutant Emissions
(b) compliance with relevant laws and regulations ERISEMHER
that have a significant impact on the issuer . GHG Emissions
T E RASHER
relating to air emissions, discharges into water and e Waste Management
land, and generation of hazardous and non-hazardous BEEYEE
waste.
BREERI - MK RTINS - BERBREEREY
HELEED :
(@) Eﬁl% ; &
(b) BEFHETABEAXENERIEAEKRRG
&R o
KPI'A1.1 The types of emissions and respective emissions data. Emissions
RASRE G A1.1 B TR A AR R HE I B o B
o Air Pollutant Emissions
RS R
o GHG Emissions
HE RASHER

KPI A1.3
FASRARISIR A1.3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

FREABEEEYESE CUBHE) &k WER) ZE W
USESEN SERMH) -
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During the Reporting Period,
the Group does not produce
any material hazardous waste
from its operations.

REREHE AEENEEL
BELEMNERESEEY-
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ESG Indicator Description Section
ESGI5IZ 1Bt =1l
KPI A1.4 Total non-hazardous waste produced (in tonnes)  Emissions
RARAEIIEIR A1.4 and, where appropriate, intensity (e.g. per unit of

production volume, per facility).

FREABRZEEYEE CUstE k (MER) BE MW HEW

KPI A1 5

KPI A1.6
RESREMIEIE A1.6

NEESEN 8ERMH) °

Description of emission target(s) set and steps taken to
achieve them.

HMFRET I NEENE BB R A EDE L B EMRERN
FERo

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HMEIEEEREEEEYN G A RIEMFTET LAY
BEE B R R A E RE L B Z AT IR EN B 5 o
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o Waste Management

BERYEE

Emissions

e

° GHG Emissions
BERBEHINR

Emissions

PRI

o Waste Management

BERYERE
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ESG Indicator Description
ESGHE1R it

Section

SEf

Aspect A2: Use of Resources
BHEA2 : EE{ER
General Disclosure Policies on the efficient use of resources, including

— i EE energy, water and other raw materials.

BMERER (B3EMR K REAMEREMED BBER -

KPI A2.1 Direct and/or indirect energy consumption by type
RESBAEISIE A2.1 (e.g. electricity, gas or oil) in total (kWh in ‘000s) and
intensity (e.g. per unit of production volume, per
facility).
RENEDMERER REEER ME "\TTHZ‘IE) 4
#E UTETRESE KEE MUSEBEAU--5
IE s E) ©

KPI A2.2 Water consumption in total and intensity (e.g. per unit
RASRAEIEIR A2.2 of production volume, per facility).
MFEKBREE MUSEEEMU - BEREH)

KPI A2.3 Description of energy use efficiency target(s) set and
FARAEIEIR A2.3 steps taken to achieve them.
BRI IBVAERER M m B R B EIE LB IRF
REXHY L BR o
KPI A2.4 Description of whether there is any issue in sourcing
RESRAENISIZ A2.4 water that is fit for purpose, water efficiency target(s)

set and steps taken to achieve them.
HSREVE AR E R B EREE » LURFrE] LR A
K B R KA RS B ARFT XA BR o
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Use of Resources

BREA

o Energy Management
FEREE

° Water Management
KEREE

Use of Resources

BIR(EA
o Energy Management
FEREE

Use of Resources

BIRfEA
o Water Management
KEREE

Use of Resources

BIREA
o Energy Management
FEREE

During the Reporting Period,
there was no issue in sourcing
water for our operations.
PR E AR EE R KEUKR
73 T If S R
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ESG Indicator Description Section

ESGI5IZ 1Bt =1l

KPI A2.5 Total packaging material used for finished products (in  The issue of packaging

BRI SR AEISIE A2.5 tonnes) and, if applicable, with reference to per unit  materials is considered not
produced. material in our operations.
TR EEMHGE UESE) kK (WER) & SEMHINBEREAEH
FEBALE- FNEETNRERTE

Aspect A3: The Environment and Natural Resources
BEA3 : IRIRRXAE R
General Disclosure Policies on minimising the issuer’s significant impacts

— iR E on the environment and natural resources.

RREIT ARIRIERN R AEREMERTZENHR

KPI A3.1 Description of the significant impacts of activities on
RASRAE RUIEIR A3.1 the environment and natural resources and the actions
taken to manage them.
Mt EHHRIERRABERNEARTERERR
EEFRTENTH-

Environment and Natural

Resources
RIBEHBAER

Environment and Natural

Resources

RIBEBAER
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ESG Indicator Description Section
ESGH51R 318 SEf
SOCIAL

e

Employment and Labour Practices
EERSETER
Aspect B1: Employment
[BEB1 : (Bf#
General Disclosure Information on: Employment
—ARINEE (=
(@) the policies; and
(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other

benefits and welfare.

BERAHMRBE - BEREA LEKE-BRH--TF
HE 2l REGUREMEGEREMNAY

@@ B, M
b) BETFHBITABEATENREREERREM

—
=

By o
KPI B1.1 Total workforce by gender, employment type Employment
R AEWIE1EB 1.1 (for example, full- or part-time), age group and

geographical region.
R BEHE 2B RE) CFRENRMES  ERE
DHEEEE

KPI B1.2 Employee turnover rate by gender, age group and Employment
RS AR XIE1RB1.2 geographical region.
R FlRAER Rt E B DREERREER - (4
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ESG Indicator
ESGIE1Z

Description

Li31g

Section

SEf

Aspect B2: Health and Safety

[BEB2 : REEARE

General Disclosure

— AR EE

KPI B2.1
e SR B IE1EB2.1

KPI B2.2
R AR5 1RB2.2

KPI B2.3
AR R I51%B2.3

Information on:

(@)  the policies; and
(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.
BERRHEZE2THRRERGEREREBERELELEERN:

@@ BE; &
(b) BETEETABEASENHERERKRIRL

By o

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting
year.

BE=ZF BRERFE) SFEITHNAR KRR

Lost days due to work injury.
RAIGEEIIFE &

Description of occupational health and safety measures
adopted, and how they are implemented and
monitored.

P ER AV B 2R (2 R B 2 28 I URABRAFIT K
BERTAe

Health and Safety
RERZE

Health and Safety

RERZE

Health and Safety
RERZE

Health and Safety

RERZE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 —ZE_AFRIE -H I REARS

35



Environmental, Social and Governance Report

IS M B REARE

ESG Indicator Description
ESGHE1R it

Section

SEf

Aspect B3: Development and Training

JEEB3 : FRERIEN
General Disclosure Policies on improving employees’ knowledge and skills
—RRE for discharging duties at work. Description of training
activities.
ERRARERTT LEBENAN B R ERNER -
wmIEINES
KPI B3.1 The percentage of employees trained by gender and
RA SR AR XI5 1RB3.1 employee category (e.g. senior management, middle
management).
ZERREEER NSREERE RREERE) 25

NEsEER DL

KPI B3.2
BSR4

The average training hours completed per employee
E1%B3.2 by gender and employee category.
BRI REEERE D SR EE MR T

o

Aspect B4: Labour Standards
[EEB4 : % T 48|
General Disclosure

—ARINEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to preventing child and forced labour.

BREBFIEE Tasass5 T ¢

@@ BER; &
(b) BSTHBETAREASENHERERRIRL

BE K o
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Development and Training

Development and Training

LRAEY

Development and Training

L=l

Labour Standards
BT IZ%E
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BB M B REARE

ESG Indicator Description Section
ESGI5IZ 1Bt =1l
KPI B4.1 Description of measures to review employment  Labour Standards

B AR5 1RB4.1

KPI B4.2
RESREIE1EB4.2

Operating Practices

EEEG

practices to avoid child and forced labour.

H g s IR ES 1B 5 B0 5 T LA o B T Fe 58l &5 T

Description of steps taken to eliminate such practices

when discovered.

BT ERER BN IERA RIS NP R D BF o

Aspect B5: Supply Chain Management

JEmEBS : (e EE

General Disclosure

—RRE

KPI'B5.1

B 92 4R A5 1%B5.1

KPI B5.2
SR AR5 1RB5.2

KPI B5.3
SR 4R 2 151%B5.3

KPI B5.4
RS AR X5 1RB5.4

Policies on managing environmental and social risks of

the supply chain.
EERMHERNRERTEEBER-

Number of suppliers by geographical region.
&8 R RE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

B A FEAMHERNES DHATAEREMNRH
EEHE  URBEERITRERG %

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

B A RA G H RS ERONRIE R G RARERYE
B IR BT RERTT R

Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented
and monitored.

B ERERBERREESARARERKKRBNIE
B URBRAARITRER G -

T AT

Labour Standards

Supply Chain Management
HAEEEE

Supply Chain Management
HAEFEEE

Supply Chain Management

HEEEE

Supply Chain Management

HEEEE

Supply Chain Management

HrEgEEE
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ESG Indicator
ESGIE1Z

Description

1Bt

Section

SEf

Aspect B6: Product Responsibility

EBEB6 : ERMEIE
General Disclosure

— R

KPI B6.1
SR AR5 1RB6. 1

KPI B6.2
BSR4 XI5 1RB6.2

KPI B6.3
BSR4 151%B6.3

Information on:

(@)  the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

BRFFRHEELNMBRBHRERZE  EES  REAL
REEURMERTT AR

(a) E&% ) E,Z
b) BTFTHETABEAXEZNERAZEZERRM

By o

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EENEEXERMBHTAZE
SN=Pa el

B2 FRIE M 780

Number of products and service related complaints
received and how they are dealt with.

RERNERMRBRFHE UREH G X

Description of practices relating to observing and
protecting intellectual property rights.
et B e 58 o (R PR R 58 EE P R R RO 1B 51 o
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Product Responsibility
EmEE

During the Reporting Period,
there were no products sold
or shipped subject to recalls
for safety and health reasons.
PR HARE > 3 f (X %2 2 42
BRREMAREHAELHE
HENEBHEEmMR

During the Reporting Period,
the Group did not receive any
significant complaints related
to products and services.
RREHRE > AEEL RIZE
R ZE A AR AER A E
R e

Product Responsibility

EmEE

. Intellectual Property
Rights
R E
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BB M B REARE

ESG Indicator Description Section
ESGI5IZ 1Bt =1l
KPI B6.4 Description of quality assurance process and recall  Product Responsibility

B AR 51%B6.4

KPI B6.5
BSR4 IE1EB6.5

procedures.
HHEEREBRREMEBIWIERF -

Description of consumer data protection and
privacy policies, and how they are implemented and
monitored.
?“%fii#i%%iéﬂﬁﬁﬁ&%l‘%ﬂ%’LXEZ*H%%%M?&%
gk

Aspect B7: Anti-corruption

BEB7 : RES
General Disclosure

— AR EE

KPI B7.1
SR AR X5 1RB7.1

Information on:

(@)  the policies; and
(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.
BRADLEFAR ~ $3R  BREF R BB E2AY ¢

@@ BE; &
(b) BETHEETABEASENHERERKRIRL

By o

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the

cases.

RERARNBHETASIHEEERH T EEENESH
AR BB KRS R

EmEE

Product Responsibility

EmEE

o Consumer Data
Protection
HEEE R RE

Anti-corruption
k&=

During the Reporting Period,

there was no concluded

legal case regarding corrupt

practices brought against the

Group or its employees.

REBSHE AEEREST
j]tjﬂi/"f& %/???%E’]Ellénm

EREMA
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ESG Indicator Description Section
ESGI5HE HE it =4:i]
KPI B7.2 Description of preventive measures and whistle-  Anti-corruption
RASEAE N IE1EB7.2 blowing procedures, and how they are implemented
and monitored.
i Bh e e A BT URERRITRER AL KREAS
o Whistle-blowing
Mechanism
IR
KPI B7 2 Description of anti-corruption training provided to  Anti-corruption

Community

HE

directors and staff.

A B B R B TR R A5 o

Aspect B8: Community Investment

[EmBS : {tERE
General Disclosure

— AR EE

KPI B8.1
PSR 4R 25 1%B8. 1

KPI B8.2
PSR AR5 1%B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

Bt 2ERTREEMTHERTEMBIMEZE
BiEBEE Bt amaIBeR o

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

EIESREE BB RESEE - HIHER BE-X
1E~f85) °

Resources contributed (e.g. money or time) to the

focus area.

AEEIHRBABAER WEBHFER) -
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k&=

Community Investment

HeRE

Community Investment

HekE

Community Investment

HeReE
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