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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BRI HERERERS

ABOUT THIS REPORT

China Ever Grand Financial Leasing Group Co., Ltd. (the “Company”) is
pleased to present its Environmental, Social and Governance (hereinafter
called “ESG”) report of the Company and its subsidiaries (the “Group”) for
the year ended 31 December 2025 (“Year 2025"), with an aim to provide
details of the system establishment and performance of the Group in terms of
sustainable development to both the internal and external stakeholders.

This report is prepared in accordance with the ESG Reporting Code set out
in Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited. This report highlights the environmental and
social measures and activities of the Group during Year 2025. For information
regarding the corporate governance section, please refer to the Corporate
Governance Report in the Company’s annual report.

The Company is committed to creating sustained value for stakeholders by
implementing ESG management framework into its operation with an aim to
put the objectives of sustainable development into its daily practice. To be
accountable to all the stakeholders, the Company endeavoured to minimise
the influence on the environment, be aware of the employee well-being and
contribute more to the community.

GOVERNANCE STRUCTURE
Board’s oversight of ESG issues

The Board has a primary role in directing and overseeing sustainability
initiatives to ensure the effectiveness and relevance in light of the evolving
sustainability landscape. The Board is committed to incorporate ESG mindset
into the Group’s business operations and responsible for the long-term
sustainability of the Group, including formulating strategies and overseeing the
Group's ESG-related risks and opportunities. The Board considers ESG-related
risks and opportunities as part of the Company’s overall strategic formulation.

The Board has delegated the power of sustainability strategies development
and policies implementation to the management. The management is
responsible for executing projects, evaluating results, monitoring potential risks
and reporting on performance.
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ESG management approach and strategy for material ESG-related issues

To better understand the opinions and expectations of different stakeholders
on the ESG issues, materiality assessment is conducted annually. The Group
ensures various platforms and channels of communication are used to reach,
listen and respond to its key stakeholders. Through communication with the
stakeholders, the Group can understand their expectations and concerns. The
feedbacks obtained allow the Group to make more informed decisions, and to
better assess and manage the impacts of the business decisions.

The Group has evaluated the materiality for each of the ESG aspects through
the following steps: (i) identification of ESG issues by the Group; (i) key ESG
areas prioritisation with stakeholder engagement; and (iii) validation and
determining material ESG issues based on the results of communication with
the stakeholders.

Taking these steps enhances the understanding of the expectations and
concerns of the Group's stakeholders on various ESG issues, which enable the
Board to plan the sustainable development direction to address material ESG-
related issues in the future.

Progress review made against ESG-related goals and targets

ESG-related goals and targets have been set to provide a strategic direction for
all operations, the progress is closely reviewed by the Company from time to
time. Modification may be needed if the progress falls short of expectation and/
or change of business operations.

The Group's sustainability target enables the Company to develop a realistic
roadmap and focus on results of achieving the visions. The sustainability
performance and progress made against the goals are reported to the Board
for review at least annually.
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BRI HERERERS

REPORTING PRINCIPLES

The report follows the four reporting principles as mentioned in the ESG
Reporting Code:

Materiality: Stakeholder engagement and materiality assessment were
conducted annually to identify material ESG issues, and to ensure that these
issues are addressed in the report.

Quantitative: Data presented in this report have been collected prudently.
Please refer to the environmental and social performance data for standards
and methodologies used for calculation of key performance indicators.

Balance: An unbiased and balanced picture of the performance has been
disclosed in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection and
calculation methods have remained consistent throughout the years to
facilitate comparability over time.

REPORTING BOUNDARIES

The Group has been operating in three operating and reportable segments,
including (i) investment properties in the People’s Republic of China (the
“PRC”) and investment in securities and money lending business in Hong
Kong; (ii) sale of daily necessities, medical, health and hygiene products; and
(iii) research and development, manufacturing and sale of food additives, new
food ingredients and nutritional enhancers in the PRC. The report focuses on
the operation of the Group at its principal places of business in Hong Kong and
Liaoning.

The key performance indicators (“KPIs”) data are gathered from the operations
under the Group's direct operational control. The Group will continue to
strengthen information of the major ESG aspects in order to enhance the
disclosure of information on sustainable development when and where
applicable.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a key success factor in formulating environmental
and social strategy, defining the Group's objectives, assessing materiality,
and establishing policies. The Group’s key stakeholders include government,
shareholders, customers, employees, suppliers or service providers,
community and the public. The Group has conducted a survey, discussed
or communicated with stakeholders to understand their views and respond
to their needs and expectations, evaluated and prioritised their inputs to
improve the Group's performance, and finally strived to provide value to the

stakeholders.
Stakeholders Expectations and requirements Communication and response
FinE HEREKR 3B K o] FE
Government o Compliance with laws and regulations o Law-abiding operations
B F BEEER TARE
° Tax payment in accordance with the laws ° Tax payment on time and in full
BIEMIR R RN
Shareholders ° Financial results o Improve profitability
figEs I EERAIES
° Sound risk control ° Optimise risk management and internal control
reaeinpE el systems
. Corporate transparency BIERREERNEBEERT
PEFBEHEE . Regular information disclosure
EHREEE
Customers ° Demand for funds ° A wide range of financial leasing products
=R HETHEK SENMEREER
° Customer information security ° Customer privacy protection
BFREREZ2 BRTARRE
° Guarantee product quality o Optimise the quality management control
EmESRE BEEEERED
Employees ° Career development platform ° Transparent promotion channel
=] EXBRTFA FEENE RS
o Remuneration and benefits ° Competitive remuneration package
FrM @A B3 IEN S 2
° Occupational health and safety ° Implement health and safety management
HERRERETE system

Suppliers or service
providers

HERRBIRMHE

Community and the public

A=Y /NS

Receive payment on time

R B WS ER A 7R

Business ethics and credit standing

AFEERKREESEE

Employment opportunities
EE%E

Environmental protection
IRIGRE

BEfREREZ2EERR

° Payment schedule
AFRETE)

o Fulfilment of obligations under any contract in
accordance with laws
REBITEAGHNETHNEE

° Provide employment opportunities
R ERE

o Adhere to green operations
I&ThEEEE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BRI HERERHRS

MATERIALITY ASSESSMENT

In Year 2025, the Group carried out materiality assessment on a number
of ESG issues in order to identify which issues were crucial to the Group’s
business and were of the utmost concern to stakeholders. It helps the
Group to ensure its business development can meet the expectations and
requirements of stakeholders. The Group has identified 24 ESG issues
covering environmental, social and operation, and has invited both internal
and external stakeholders to assess the materiality of the ESG issues through
a scoring tool and interviews. The Group's management has reviewed the
ranking of materiality of the ESG issues and then disclosed the results in this
report. The results of materiality assessment prioritised stakeholder inputs and
made the Group focused on the material aspects for actions, achievements
and reporting.
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The Group’s materiality matrix of ESG issues in Year 2025:
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Environmental issues Social issues A‘Peratlon issues
RIBEEE HEEE
1. Grggnhouse gas emissions 8. Community contribution 16. Anti-corruption
RERE &g RES
2. Energy consumption and resource 9. Occupational health and safety 17. Supply chain management
management BERERTS g k=gt
FERFEREREE 10.  Child labour 18.  Supplier evaluation and selection
3. Water resources consumption ET e s R e =
KETRHFE 11.  Forced and compulsory labour 19.  Customer service and satisfaction
4. \Waste management 5838 K5l 55 HERBERWEE
BERIEIR 12. Trammg and development 20.  Customer privacy
5. Use of packagi ng materials Zill k2 B =y NI
BEMER 13. §§Iarles and e ;onee benefits 21.  Feedback and complaint
6. Impacton the enwronment HEREERT handlin \
HIRBENEE 14.  Diversity and equal opportunity B R PR BRI
7. Climate change b RFERE 22. Product safe%and quality
IR 15.  Talent attraction and retention EmTE
MR e 35 B8 A7 23.  Intellectual property protection
{REEFN A ERE
24.  Marketing and labelling

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
PEIEZREHEEEARAE

EERRE
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EMISSIONS

Emissions refer to air and greenhouse gas (the “GHG”) emissions, discharges
into water and land, and generation of hazardous and non-hazardous waste.

Combustion of fuels in motor vehicles controlled by the Group is the main
sources of nitrogen oxides (NOx), sulphur oxides (SOx) and particulate matter
(PM) emission. It could likewise generate GHG such as carbon dioxide (COz),
methane and nitrous oxide.

The key environmental performance indicators of the Group’s emissions in
Year 2025 are shown in the table below:

BRI HERERRS

HE

HIRisER AERE (CRERER) HH - MK
KRB A EREEEREY 2 EE -

A& B RS BERIERIARL R R A EYINOX) ~ It
SEY(SON R F M FPMBEBIN EE R -
BRI REE EE —F(LHCO) Bt k—EE =&
HRERS

TR RFE AR RBBIRIR AR
SHIINTER

Unit Year 2025 Year 2024
Environmental indicators IRIRIEIE =R ) “ETHEE “ENEE
Air emissions (Vte @ﬁgpm (Ht£1)
Nitrogen oxides (NOx) emissions KAEMINOVBER ) g% 33114 27,558
Sulphur oxides (SOx) emissions BREEHI(SONBER YD g% % 52
Particulate matter (PM) emissions BFRLF(PMYBER ) gse, 2,234 1,908

Note 1:  The emission factors used to calculate the NOx, SOx and PM are sourced from: (i)
the Hong Kong Environmental Protection Department’s (“EPD”) EMFAC-HK Vehicle
Emission Calculation model; and (ii) the United States Environmental Protection
Agency's Vehicle Emission Modeling Software — MOBILE6.1. The assumption of 80%
relative humidity, a temperature of 25 degrees Celsius, an average speed of 30kmh,
and include running exhaust emissions only.

To better manage the Group’s material topics and its performance on
environmental aspect, the Group decides to set quantifiable targets for air
emissions over Year 2029 as follows:

HfaEl . FRRSETEINOX ~ SOXRPMASEEME F ORI ()&
IRIBREE (TRRE)) FNEMFAC-HK S EHEM T EIE
A R EERRIBE FERN B UR R EF—
MOBILE6.1 * {2 58 FE ¥ /R FE80% ~ S 1% FC25FE ~ 15
BRE/\BR0A B R E B THE B R B E

AEEMEERAEENE KEENRERREST
NRFD ZEBRAERE S NFEERIFHD
=EEZNT:

Environmental indicators Reduction target Baseline Year Status
RIBIEIE peke=R HEFE AREE

NOx emissions intensity Reduce 3% by Year 2029 Year 2024 In progress
NOHE R E “ENFERIR3% “EINFE ETH
SOx emissions intensity Reduce 3% by Year 2029 Year 2024 In progress
SO E E “ENFERIR3% “ETNFEE ETH
PM emissions intensity Reduce 3% by Year 2029 Year 2024 In progress
PMBFRE E “ENFERIR3% “ETNFEE ETH
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BRI HERERERS

The Group believes that green transportation brings benefits, which include
reduction of transportation costs and reduction of energy consumption and
pollution. As such, the Group encourages optimising transportation routes,
high filling rate or carpooling and proper tire pressure to achieve efficiency.

The Group reminds employees to consider environmental impact in their
commuting decisions to reduce air and greenhouse emissions. Employees
are encouraged to take public transportation as often as possible and select
fuel efficient vehicles. While employees are driving, it is suggested to avoid
unnecessary acceleration or deceleration, close windows when the vehicle is
travelling at high speed, and only use air-conditioning when it is necessary.

Electricity consumption of the Group is a major part of its GHG emissions.
Various electricity-saving policies have been established to reduce the
electricity consumption by the Group. The Group encourages staff members
to switch off light during daytime, maintain lamps well to keep clean, use stairs
instead of elevators, install energy-efficient lighting, and disable the standby
mode for all electrical appliances, including computers, photocopiers and
printers when they are not in use. Air conditioning is required to be set no
lower than 25 °C in summer. It is also required to ensure the windows and
doors are closed while air-conditioning is on, and turn off the air-conditioning
after office hours or after the usage of the meeting room.

In the Group’s Liaoning office, energy saving signs remind staff members to
turn off the lights and promote energy conservation. In the Hong Kong office,
light-emitting diode (“LED”) lamps were installed as much as possible, and
multi-purpose devices with printing, scanning and photocopying functions
were adopted to achieve electrical efficiency.

In order to address indirect emissions relating to paper waste deposited at
landfills, the Group encourages employees to apply computer technology such
as emails, electronic backup devices and storage devices to reduce paper
consumption, print on both sides of a sheet of paper, avoid unnecessary
printing or copying on paper, adjust documents and use space efficiency
formats to optimise use of paper, and put recycling boxes near the
photocopiers to collect single-sided paper for reuse and used double-sided
paper for recycling.
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The Group recognises the severity of indirect GHG emissions from business
travel by employees, and requires employees to utilise teleconference instead
of overseas meetings and choose railway rather than airway for short distance
travel to reduce the carbon footprint of business travel.

The Group requires that discharges, if any, into waterways and land must
comply with relevant laws and regulations.

The Environmental Policy established by the Group encourages employees
to handle office waste generated in a proper and environmentally friendly
manner.

Hazardous wastes are those defined by national regulations. There was no
significant hazardous waste generated in view of the Group’s business nature.

The Group promotes waste reduction practices including waste reduction at
source, reuse, clean recycling, recover and reduction of disposal at landfills.
Employees are encouraged to purchase supplies or equipment with longer
life-span, to install recycling bins to collect recyclables, such as waste paper,
glass or aluminium bottles, metal, and plastics, and to have recyclers to collect
recyclables.

RIE-HERERRS
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BRI HERERERS

The key environmental performance indicators of the Group’s GHG emissions

in Year 2025 are shown in the table below:

RERFERESIN TR

R ZE R FE AEERERENRRIRE

Unit Year 2025 Year 2024
Environmental indicators RIFIEE B (i —E-RERE —ECERE
GHG emissions HE R
Direct emissions (Scope 1) BRI @E) kg COze 17,338 9,375
TrTatRkESE
Indirect emissions (Scope 2) Mo 1.2 B (@EL) 2 kg COze 158,834 101,985
TrTatRkESE
Other indirect emissions (Scape 3) M2 EfEIEHEL (FE3) W2 kg COze 9,799 5,936
TrTatRkESE
Total GHG emissions ™12 BEREHHEE v kg COze 185,971 117,296
TrTatRkESE
GHG emissions intensity BEREHINEE kg COze 5.52 5.66
(per production volume
(kg))
TrTatRkES
BTREES)
Waste EEEY
Total non-hazardous waste produced FELBEZEEEYES kg T N/AT3E N/AR 3
Non-hazardous waste produced intensity ~ FrE4 EEEEEYRE kg (per production N/ATE N/ATE
volume (kg))
Tr ETREES)
Total hazardous waste produced ™% FMELBEEREYES ) ke T N/ATRTEF N/ARE
Hazardous waste produced intensity FMELEEEEYEE kg (per production N/ATRTEF N/ARE
volume (kg))
Tr ETREES)

Note 1:  The national emission factors for Liaoning are sourced from The Ministry of Ecology
factor for Hong Kong based operations is set at 0.60 kg CO2kWh, which is sourced
from Hong Kong Electric Sustainability Report 2024. The figures are calculated in
accordance with the “Reporting Guidance on Environmental KPIs”.

Note 2: The figures of 2024 are restated in order to be in line with the calculation of the
figures of 2025.

Note 3:

three separate areas:

Scope 1: Direct GHG emissions from operations that are owned or controlled by the

GHG emissions (direct and indirect) and its removal can be divided into the following

Maz2: —Z_MEEBBHEETI

st EA N

eI EEE

#iE -

Group including combustion of fuels in motor vehicles controlled by the

Group.

Scope 2: Energy indirect emissions resulting from generation of purchased electricity

#HED :

that is consumed by the Group’s including the controlled equipment or its
operations within the physical building boundary for electricity purchased

from power companies.

Scope 3: All other indirect GHG emissions that not generated by the Group,

#E3:

including: Category #5: Waste generated in operations and #6 Business

travel.
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Note 4:  No hazardous waste is produced by the Group. Therefore, such disclosure is not
applicable to the Group. In the event when any hazardous waste is to be disposed of,
the Group would engage professional companies to handle it.

In accordance with policies stated above for the reduction of air and GHG
emissions from vehicles, the Group adopts the following measures: (i) control
the numbers of vehicles owned by the Group; (i) control the frequency of
employees not to take public transportation for local business commuting; and
(iii) control the volume of business travel by employees.

Non-hazardous wastes are preferred to be recycled, otherwise, they are sent
for landfill or incineration. In accordance with policies stated above for the
reduction of non-hazardous wastes, the Group adopts the following measures:
(i) control the commercial wastes generated by employees; (ii) control the
waste of papers; and (iii) control the volume of non-hazardous waste going
direct to landfill or incineration without recycling.

To better manage the Group’s material topics and its performance on
environmental aspect, the Group decides to set quantifiable targets for GHG
emissions over Year 2029 as follows:

RIE-HERERRS

Miata . FEBUEELSRSEREY) ALt ZIRETBERR
TER - HERRERNESEREY £ERTEHR

BEXNERRE

B AR > AR EEEE R OB E RSO A&
E BB SN [ ()EF N EEER N EWMHE ;
(iNZHEE TS ATIGET B FITAIETR ; Kiii)
ZHEENHESZ

EERERYERRIAA > BRIRBEE AR
b 1R4E EIMENER > ARl D BB RERY)  AEEIREY
DU 8T < (Eh R B LRI HEEERY) ; (IMERIAR
RORE ; KifEh B TR EM A E T
WHmEERYHE -

ABEFMEEREENERZERETIREAE
R AERRERE _E-_NFEREREH
BREEERNT

Environmental indicators Reduction target Baseline Year Status
IRIGIERR R AR BEFE AREE
GHG emissions intensity Reduce 3% by Year 2029 Year 2024 In progress

(Scope 1 and Scope 2)
RAERBHNEZE EE1REE?2)
Non-hazardous waste produced intensity
FRELREEEYRE
Hazardous waste produced intensity

FRELREREEEE

“ECNFERIEI3%
Reduce 3% by Year 2029
“ECNFERIEI3%
Maintain zero generation

MRTELE

The Group strictly regulates the operation of its business to ensure
the compliance with national and local laws and regulations relating to
environmental protection and pollutant emissions. In Year 2025, there was
no case of material non-compliance with the Environmental Protection Law of
the People’s Republic of China ({(FPZE A R HFIEIRIE(R#E L)) and other
relevant laws and regulations relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-hazardous waste
that have a significant impact on environment. In addition, there was no report
of significant fines or sanctions as a result of non-compliance with the relevant
laws and regulations in Year 2025.

USE OF RESOURCES

The Group recognises that efficient use of resources, including energy, water
and other raw materials, in production, storage, transportation, buildings,
electronic equipment, etc., is one of the significant aspects to protect
environment.

“ETNFE ETH

Year 2024 In progress
—EOMEE ETH
Year 2024 In progress
“EINFE ETH

FERBRREAEBINEE  BEETRIRFRK
TSR A RBIBE SR At 7 AR BOE R I =
“hFE BREREER(PEARAMERRZRF
#E)RBERBERIREREHN  AKERKRLT
MBS UREEHIRRENEAZENEERE
SRR EMARR AR AR ARRIT R o eI 10 2
TORFE TERNERBERROERMENE
RERE BRI S ©

BiRER

FEBRNNEE #F7 B8 BT BEFRHESF
HEERERER (BEER KREMEME) B

RRERIEERER-
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The Group established policies and procedures to reduce energy consumption
in the facility, to assess the energy efficiency, to increase the use of clean
energy, if possible, to set targets to monitor energy consumption, to ensure
power is turned off when electrical appliances are not in use, and to admit
natural daylight into workplace during the day.

The Group requires employees to reduce water consumption in the offices.
For example, employees are encouraged to fully empty any containers before
washing, to turn off water taps promptly, to check faucets and pipes for leaks,
and to adopt water saving appliances.

The total units of energy and water consumed by the Group and the amount of
total packaging material used for finished products in Year 2025 are shown in
the table below:

FEE BRI EBR AR TR DRI REFE 5T
SETRan ~ BPIAEIB N AARAER 5T AR
EEEREFE R TBERTZER LEA
RIS TESPRERA B

FEBEEREETHAZT R AK -G AEEH
HEEBIBRRBMRESEK S KEFRARKEE
BB KB EE R IR EIKER R

KRB RFE AEEFFERERRKBE K
SRR AP R B MR RVAE E ET I TR

Unit Year 2025 Year 2024
Total use of resources BRERESE B (i “EHEE ZENEE
Purchased electricity consumed FIiEABENE KWh= FLBF 274,632 176,150
Petrol consumed (Note 1) PREEA UM (F¥5E1) kWhT FLES 63,204 34,173
Total energy consumed BERAEFES KWh= FLBF 337,836 210,323
Energy consumption intensity FEERE KWh (per production 12.50 10.15
volume (kg))
TR
BTREES)
Natural gas consumed FIAERARXAR m33 75 K 17,703 21,475
Natural gas consumption intensity FREERARARE m? (per production 0.66 1.04
volume (kg))
LK
BTREES)
Water consumption =PI m31L 5K 1,957 2,645
Water consumption intensity FEKEE m3 (per production 0.07 0.13
volume (kg))
LK
BTREES)
Total packaging material (paper) used A% PT A BEEMIE (4F) 22 kgF 5 3,670 3,430
for finished products
Total packaging material (plastic) used BYpYSaFT SR (BB kg T 5% 360 290
for finished products we
Total packaging material (metal) used S4p%SRFrF A EEME (B 8) kg T 5% 2,780 270
for finished products we
Packaging material (paper) used per S E RN BEME &) kg T 5% 0.136 0.166
unit produced
Packaging material (plastic) used per & E RIS EMAE B kg T 5% 0.013 0.014
unit produced
Packaging material (metal) used per S#FERNSEME (£8) kg T 5% 0.103 0.013

unit produced

Note 1:  The conversion factor used to convert data in other units to kWh is sourced from the
Energy Statistics Manual issued by the International Energy Agency.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
PEIEZMEHEEEARAE

sl : RRHE MBI PR BIR AR T REHEIRE 7
TR B EIFRAE IR E S VARt 5T =1t
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The Group's ability to use energy efficiently can be revealed by its intention and
measures for the reductions in energy consumption. Energy consumption has
a direct effect on the environmental footprint of the Group, its operational costs,
and exposure to certain risks (e.g. fluctuations in energy supply and prices).
The Group’s policies and measures specific to managing energy use have
been stated above. The Group considers such policies had been adopted and
measures had been achieved for Year 2025.

The Group’s ability to use water efficiently can be revealed by its intention and
measures for the reductions in water consumption. Water consumption has a
direct effect on the environmental footprint of the Group, its operational costs,
and exposure to certain risks (e.g. reliance on sources of water that may be
considered sensitive due to their relative size or function; or status as a possibly
rare, threatened, or endangered system; or to their possible support of a
particular endangered species of plant or animal).

During Year 2025, the Group has not experienced any difficulty in sourcing
water that is fit for the usage of the Group.

The Group's policies and measures regarding to use of water and electricity are
stated below:

Description and the result of measures
e R4S R

Resources saving measure

BIREE T

RIE-HERERRS

FEBBMABEREN T B BEERER
HFERBEIAIEREEH  SEHFEE R B
B RIRIR B EE A K EERS TR (GImsE
IRHERERKE) - AERIHHERCHAERE
WEERREREE EX@ -AEEB RN -F
T FEEPHNZE BRI B REGERE

FEBMBMAAKNENFTUEBE R D FEKE
WEBA BRI - FEk EERT A KRR
B EEp A RERE TR (a0 fk5ERTAE
AEARH BRI INSE MR AEUKBIAOR 5 &7
FERF R RREBIIREHRMAIRE ; 5
EHPSEFE—REREEYSEY)

RNZhFE AEETERESAERERN
AKIRT B E B R R EE -

FEBABRAKKAEBENBRRERSE T XE
gt

Energy saving

Variable-frequency drives are installed on some of the machineries that do not need to be run at full

speed, such installation can reduce energy consumption and energy costs.

BIAE

EIRRTRNETETE2EREFNME L HolR L BERBEFERAERM A o

Water saving

BNV K

To better manage the Group’s material topics and its performance on
environmental aspect, the Group decides to set quantifiable targets for use of

Open recirculating system is installed in Liaoning’s factory in order to absorb process heat from
machineries. This system uses the same water over and over again, it can reduce electricity
consumption for water processing.

BB T MR ERAREVEIR R4 DURWE I E & 1 2hEE - ZR MR B FERERRIK » IR K
FRIRBERNEHFE

ABEFMHEERERNERZERETIRESE
R AERRAERE _E-_NFEEREHN

resources over Year 2029 as follows: =(EBEEMT -

Environmental indicators Reduction target Baseline Year Status
IRIGIEIR AHEB AR HEFE ARES
Energy consumption intensity Reduce 3% by Year 2029 Year 2024 In progress
FERERE “ECNFERTEI3% “ECEE EITH
Natural gas consumption intensity Reduce 3% by Year 2029 Year 2024 In progress
FRIEARARRBE “ECNFERTEI3% “ECEE EITH
Water consumption intensity Reduce 3% by Year 2029 Year 2024 In progress
FEKEE “ENFERIEI3% “ECEE EITH
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THE ENVIRONMENT AND NATURAL RESOURCES

The Group is committed to reducing the operation impacts on environment
and natural resources. Policies are established to consider the actual impacts
on environment and natural resources and to reduce such impacts. The Group
encourages environmental education and advocacy among employees to
motivate environmentally responsible behaviour which helps fulfil the Group’s
commitment to minimising its adverse impacts on the environment.

The Group understands that its performance in respect of emissions, waste
production and disposal, and use of resources impacts the environment, the
Group endeavours to minimise such impacts, and communicate the Group’s
environmental policies, measures, performance, and achievements to the
stakeholders. No significant impact on the environment and natural resources
was caused in view of the Group’s business nature. Policies and/or measures
adopted specific to managing potential impacts of activities on the environment
and natural resources are mentioned above.

RESPONDING TO CLIMATE CHANGE

The Group recognises the importance of climate change and has been
committed to enhancing its climate resilience, adhering to a sustainable
development strategy, actively promoting low-carbon operations and green
innovation, and continuously optimising resource utilisation and reducing its
carbon footprint.

Climate change has increased the severity and frequency of global extreme
weather events. In addition to the resulting increase in physical risks,
governments worldwide have strengthened climate regulatory measures and
promoted technological innovation to address the challenges. The Group
faces transition risks brought about by the adjustment process to a low-carbon
economy, such as policy shifts, market trends, and technology development,
which may not only cause asset value fluctuations but also impact the supply
chain, operational efficiency, and market demand, thereby affecting the
enterprise’s overall operating and financial conditions. Although climate change
poses risks to enterprise operations, development opportunities also exist. The
Group will create long-term value for the enterprise and achieve sustainable
development by optimising its climate change measures and adjusting
operational strategies.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
PEIEZMEHEEEARAE

RIERBERER

FEBMBNOHVSERREREAERCTE B
FIEHERE BHIRIER BABERZBRT 2R
RS E  ~EESERIEHE RAESREN
EIRRREEZTA BAVNETAEERE
B HRIRITE B B 2 KGE

FEERHETEIN BRYELEREBEURER
FRFENKRGHIRRENTE ~EBRHE
BEFER/ME WAKHEFESEENIRIEH
R RIRRAL - BN A EER M E > I
BEMHIRRERERERNEAT E - HHEEY
BRI BREREMETR BrEE) 2 B IREE
BRI E R LRt -

FEHREELE

FERRERFECHNESN  BEBINEAR
RENME > BE AIFE SRR B EEHES
Rt @B TEMBICEIREA B DB o

RIEZCERNEHBIFERAEMIREREN A
KGN (T HILERHBRAREMIN > HHRE
BB 75058 SR ER E 185 S SN R ATRIHT - LR
Bk - AEEERIHRACHRRIBIE T ARG
ERE MEREME s HIGBR A RS M2
GEMBEBEND IR sEL IR  EENX
KGR REERE KMTELENEBREEER
BN - BERGE LA REERREAR B
TEEEREEE -AEERBBEICERGEELRE
HEE R RREERR AT RAERIEE BR
FIFHEH# R
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The Group focuses on the opportunities and challenges brought by climate
change to the enterprise and will continue to disclose climate-related
information. Based on the disclosure frameworks of Task Force on Climate-
related Financial Disclosures (“TCFD”) and the International Sustainability
Standards Board (“ISSB”), the Group has established a climate change
management system covering four aspects: governance, strategy, risk
management, and metrics and targets, and has integrated climate change
response policies and measures into daily operations.

Governance

The Group views responding to climate change as an essential element of
sustainable development. To strengthen the governance of climate change
issues, the Group continues to enhance its ESG governance framework
and governance structure of supervision, management and execution. This
structure incorporates climate change-related matters into the operations
and responsibilities of all departments within the Group. Under the Board’s
supervision and management’s leadership, an efficient corporate culture is
established to manage climate-related risks and grasp relevant opportunities.

The Board and management possess sufficient knowledge of climate-
related risks to address the impact of climate change on the Group, and
will continuously enhance the awareness of employees responsible for ESG
matters regarding climate change and risk contingency plans.

The Board is responsible for overseeing climate-related strategies, targets, and
material issues, as well as climate-related risks and opportunities. Under the
Board’s supervision, management is responsible for identifying, assessing, and
managing climate-related risks and opportunities, continuously tracking the
implementation progress of metrics and targets, and reporting regularly to the
Board to assist it in monitoring significant climate-related risks and material
climate change matters.

Functional departments are responsible for executing the climate change-
related strategies and targets formulated by the Board and management and
integrating them into daily business operations.

RIE-HERERRS

FERRERFECAEETRIMSINE I
TEFHE IR EE RRBRA S - IR GAARIM B EE T
fE/\48 (TTCFD ) K EIFR A Fr 2R B (TR
FIFFEHEREEE ) T IRBEERSER £&EE
BURESEEERR REMESE  Ea K
B B EEURIER R B2 Wi R IREL
BRI HEERA B EEE T

BIE

FEEBRERREE DI FEERNELRE
R BNBREECHEBEER  AEETER
{EHERIZ - HERELAERKEE - EERAITE
JARE - ZRIER RIEEC IR FE EM AT ERFT
AR FIREFRBET TEFENEEREERE
BURE T B T AR B EXCEER AR
B R AR R I

EFehEEERGRFERERTETREN
# o UENREECHAEBNTE WRTER
SEERMRGRE R EAREREZIRE 1S
KREAREEZRENSH-

EFTEEEERERARE BRAERESE
DERiEARERRE RS TEFENEE T E
BEas#H ThREERIEERMAR RIS
FEENERRERZBHER TEHRESE
HE UBBHEAREERZEXRBREAR
REMEEH-

BRI FIEENTEFTEREEEFNEZRIEE
{EARRISREE R B IR EMA B EERER -
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Strategy KRB

RIBHBESEBRURKEER GO1TRER
mRFHERINES AEEESERERER
BB p R D47 B STARRAFE ) SRS - RS RAREME
WEBRUH 2B TR ERTHNEE - Rix
SEHERABERR A DR ERRBREERE
mmRRHRSIEREERRE ; 2t ERRREE
B~ E Ak Mg ER RS SE I E R
KEREIEC - EERBREEMATS ERK
BEREMEMS [ > BEBERRER BT Hi5 R E
BRERE

Based on its business types and operations, combined with industry
development directions and stakeholder concerns, the Group conducts risk
identification and analysis from multiple perspectives, and studies relevant
response strategies to mitigate the short, medium and long-term adverse
impacts of climate change on business and finance. The potential risks posed
by climate change can be divided into physical risks and transition risks.
Extreme weather poses acute and chronic physical risks; acute physical risks
include typhoons and rainstorms and floods, while chronic physical risks
include global warming and changes in rainfall patterns. Transition risks are
primarily caused by changes in markets, regulations, and policies, including
policy and legal, technology, market and reputation risks.

BREERGHAEBNBEERERBEER

Potential impacts of physical risks on the Group and mitigation measures

The potential business/financial

Risk category Description of risk  impact of relevant risk Time horizon Mitigation measures
R RISH BT T

R EERR N EE T pan MBEE = E e AR YE R
Typhoon Infrastructure and e Typhoons may damage Short, Medium, Long e Formulate extreme weather
e =, facilities damaged infrastructure, cause ¥2HA~RHER~ R AT contingency plans and

by typhoons interruptions to product purchase insurance

76 /R B B B R SR T delivery or services, and HE B KR EST 8 &
KR in=ia incur additional equipment BERRE

maintenance and
replacement costs, as well as
endanger employee health
and safety

e /R T SEHRIE A R I > B
BE R SARTS R E 0 A
FRAIMIR B AEE R
A iEkERERERE
PaN

=

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.

FEEEREREEEARAR

e Continuously monitor
geographical and climate
information, and improve
typhoon early warning and
contingency plans
HEEEMERREEN
TERERE KRR
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Description of risk
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The potential business/financial
impact of relevant risk

MR ESEBTERER
MBTE

RIB-HERELRRS

Mitigation measures

AR R

Rainstorms and
floods

TR KK

Overflow of rivers and
streams, floods
caused by extreme
rainfall

Tk i B B 5 [ EE.B9 58
TREGE T i

Paviie

e Sustained rainstorms may

bring disasters such as
floods, causing damage to
infrastructure and interrupting
product delivery or services,
thereby increasing operating
costs
FFEN R AT AR AR K
FRE ERERRIFIRIE
T EE R AT B ARTS R 0 4
I N3E & Al A

The probability of property
and asset damage increases,
leading to a decline in asset
value

M ENBEBLNTAEN
BN EREEEE N E

Short, Medium, Long e Formulate extreme weather
2HA~RHEA N RER

contingency plans and
purchase insurance

T E MR i K R = 5T B K
BERE

Office/factory site selection
should avoid areas prone to
rainstorms or river flooding
WAZE /T RN FERERR
7% BRI
&

Continuously monitor
geographical and climate
information, improve
contingency plans for
rainstorms and floods, and
strengthen emergency and
safety drills, equipment

and facility protection, and
employee safety protection
FESERMIERREEH
STERRBURKEZTE
MBEZZ2ER RHE &
HEFREUREELZER
S
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Risk category Description of risk
e =bl JoR B i A

The potential business/financial

impact of relevant risk Time horizon
MR R R BIE X,
M E S|

Mitigation measures

AR R

Global warming

RENER
=RE
Changes in rainfall Long-term shifts in
patterns rainfall patterns
PRRREEE caused by
temperature
changes

BRI E103 20
RV

Prolonged periods of
2 IREERE high temperatures
and high humidity

e Sustained high temperatures Medium, Long

will increase cooling demand, HEA~ A
putting pressure on air
conditioning in offices and
factories. The failure rate

of cooling equipment may
rise, bringing additional
maintenance and increased
equipment expenditure costs
FE=RIEmMELER
HIAE RTINS
IRIER 7 o R R AR E R A
AE L7+ EEERINAVAE AL
7 2 5% 8 A S2 AR AN 3 D
Reduced productivity led to
increase labor costs
FESTREENS TRA
10

Increase health risks for
employees

BB R E R kIG M

Medium, Long
FEA~ RHA

Fluctuations in water
resources may require
increased infrastructure
spending to optimize water
storage and efficiency,
increasing capital
expenditures

KE TR EN ] SERRIG NE
RSz HECRKREE
B3 BINE AR H

1 CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.

FEEEREREEEARAR

e Formulate contingency plans

for high-temperature weather,
and equip with heatstroke
prevention and sun protection
equipment and medicines
BIERRRAERETED &
BREHE KB e B
mm

Offices and factory sites

can minimise operational
interference by optimising
cooling systems and
improving ventilation facilities
WA E e TRRSS U Ol
BIERLAKKRNESER
S DUR D EEERN TE
Combined with the loT
energy smart control platform,
continuously optimise energy-
saving transformations

of energy and ventilation
systems in office premises
and factories to improve
energy efficiency

(B I0TAE IR AEIE I
B NEMB I RGP R T
RN BE TR A2 38 B R AR RO
AERNIE » IR S AR R

Optimise water use efficiency
in production processes to
reduce water waste
BE4EEBEA YA KR
RV AORE

Explore water recovery

and reuse technologies

to maintain production
operations
RERKEIW B AT
Mg EES



Potential impacts of transition risks on the Group and mitigation measures

Risk category Description of risk
R LR N pan
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The potential business/financial

impact of relevant risk Time horizon
MR RS BEER
up A = E e

RIB-HERELRRS

BERRHAEENBERERREER

Mitigation measures

ARTETE

Policy and Legal
R

Stricter regulations on
carbon emissions
globally and
regionally, and
stricter regulations
on energy
efficiency

BRI K&
IREER A ER S
#EET B RsE
TR ERSERE

20 4+

A ERE

e |ncreased demand to
optimise operational
efficiency to reduce resource
consumption and material
use
BIEEENELRDEIR
HERE - ANERE
0

e |ncreased capital
expenditures to install more
energy-efficient facilities
and carry out green
transformations to meet
regulatory requirements
224 FEIAE YRR I K B
HEEUNRTEEEENX
B E A BB

e |ncreased litigation risks
arising from failure to comply
with stricter regulatory
requirements
FERBEETE R BRETAVE
ERRE ME K Frsh & fE g
0

HI A R

Short, Medium, Long e Actively communicate with

industry associations and
regulatory bodies, and
optimise operations to meet
industry standards
BRIBEITERE REEH
BEE BILEEURETT
SEIRZE

Implement climate and
environmental regulatory
requirements, increase
investment in energy
conservation and carbon
reduction, and promote the
implementation of energy-
saving projects
RERABERREEEER
A ERRE R AR E - #EE
EREIE BN E T
Continuously monitor changes
in domestic and foreign
policies and regulations to
ensure business activities
comply with local laws and
regulations
HERRBENINEREOE
RBIE > RIREREER
SEMERER
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The potential business/financial

Risk category Description of risk  impact of relevant risk Time horizon Mitigation measures
R R BIE R
e =bl JoR B i A M E REFIEEE ARTEHE
Technology Facing technological e Sustainable or automated Short, Medium, Long e Increase R&D and investment

B improvements for
transitioning to low-
carbon systems
[E E i
B2 A B

technologies may lead to
increased operating costs
A& BB bR AT AT A
HREE AL

e Reducing carbon emissions
requires introducing and
applying green technologies,
which requires significant
resource investment in R&D

and promotion, with uncertain

outcomes
BB S E A B

BRI EBREEMEK
EETERAKEER M

ERAVTEE

e Need to invest in more
environmentally friendly
production technologies
and equipment, increasing
capital expenditures, which
may affect daily business
operations during the
transition process
ERAERBRRNEER
fiT s MBS
EA g HEIAREFHN
HEX(RESEERE

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.

FEEEREREEEARAR

ZHIREA R

in low-carbon technologies,
and collaborate with research
institutions to jointly develop
new technologies
INAEHEAR T BB 35 K
A BB S ERRE
BRI REAMT

Increase investment in
sustainable materials,
processes, and environmental
technologies to meet
consumer demand for
environmentally friendly
products
MAHAIFEMR TERK
RERERMHNEA LUREE
FHIRFRERNES
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The potential business/financial

RIB-HERELRRS

Risk category Description of risk  impact of relevant risk Time horizon Mitigation measures
R R BE R
EFEEER v pa MEHE R EEE AR AR
Market Scarcity of non- e Rising energy prices increase Short, Medium, Long e Introduce renewable energy
Mg renewable resources production operating costs.  %2HA~ FAEE~ A supply to reduce reliance on
and energy, and low-  BEJREM LRENEEE traditional energy
carbon raw materials & R ANIE 0 0 SR B AR RMERE B
will affect product e Sourcing low-carbon raw HERAERNKRE
costs and prices; materials increases costs Adopt climate resilience
consumer demand BRI 2SR measures, strengthen
for environmentally Vi procurement management,
friendly products or e Customers increasingly prefer and ensure stable supply of
SErVICEeS rises environmentally friendly resources and energy
Ao BEERREE products or services; failing to FRER (R & S8 > IN5RER
TR BBk R At promptly provide such options BEE MRERKIERN
iR ER risks declining sales BEME
AR B EEF HEHRRFIRFERI Expand product or service
2 XPHRRER RE; UEANRREZSE ranges to cater to a broader
FARFSHI T KIE N BEiE B mERIH & TR AE customer base and adapt
% to changing customer
preferences
BAERIRFBHEE U
MEBEARBZNEREKR
HREAEEZENERRT
Reputation Investors and e Need to invest more Short, Medium, Long e Advocate for products and
BE stakeholders resources to practice climate 2H~ HE~ £HA services with environmental

attach increasing
importance to climate
change actions, and
public expectations
for climate risk
management and
disclosure continue to
rise
BEERFNEH
mEBERREEE
i ARERE
RS EERIEEN
HEARERES

change response actions and
metrics
FRABRZEREERE
B REHE T R I5 1R
Implementing climate risk
management and making
related disclosures to meet
stakeholder and public
expectations increases
operating costs
ERRERREELFH
MR ELUR B RN E K
RRBVERE RIENNE S
FiN

and sustainable concepts,
and obtain environmental
certifications to practice the
commitment to sustainable
development
REARFRKAIFEERE
BRNERMRY  BSIR
RAFEEOUREZEN
e

Continuously monitor public
opinion information and
respond promptly
FrESRIEIEE B &
EH R

Closely follow climate and
environmental policies and
actively communicate with
industry associations and
regulatory bodies, to meet
industry standards and
compliance requirements
BB BARBERIREER
KEHERTERERES
HEBEE UREITHRE
KEHRER
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Opportunities brought by climate change to the enterprise

Potential benefits of relevant

RIFECATEERRNILE

Opportunity Description of opportunity on business and/or Opportunity initiative

category opportunities financial Time horizon management
ERISBEER R

HiELER M iE Rt R B HENBEERE = ke WiBSREEIE

Resource Efficiency  Environmentally e Reducing energy Medium, Long ® | everage green operational

BRWE friendly practices consumption and waste FRHEA~ R HA concepts to minimise waste

can streamline
operations and
reduce waste

RREBEIHLE
BRI BEEY
NEE

Sources of low-
emission energy

B BE TR IR

Energy Sources
BERARIR

disposal can save costs

[ R RERE e BE S WD BRI 1]
EIRN)DZ:

Improving resource utilization
and efficiency can generate
higher profit margins
RABRBRAERME]
Bl ER R iaF] =X

Transitioning to renewable
and low-carbon energy to
replace traditional fossil

fuels can reduce energy
expenditures and increase
resilience to energy supply in
the long-term

ER I BE AR AR X
BREFRCAME o REA
B BB Sz A B A Y A
TR IERIE 1%

Medium, Long
FEA RHA

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.

FEEEREREEEARAR

generation in operations and
promote the recycling of
resources
ERgEaEERED URKX
[RE R D @R R
BEEYES TP EERD
WeBH A

e Continuously optimise
emission reduction measures
in various segments of the
value chain to reduce energy
consumption
FEBCEGERSIRSHN
BBEE N > LT AERE

e Consider adopting clean
energy, increase the
proportion of renewable
energy use, and reduce GHG
emissions generated by office
and factory operations
ZRIXABRER RSH
B4 a R A tE =R IR
MAERTIREEMmEL
HR=ERASEENR
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Potential benefits of relevant

RIB-HERELRRS

Opportunity Description of opportunity on business and/or Opportunity initiative
category opportunities financial Time horizon management
RSB EER R
e isEER Bt RMBE A ENEBEEE REIEEE HWIBRIEEIE
Products/Services Develop e Create new business Medium, Long e Explore new businesses and
Em/ R environmentally development opportunities, 83~ KA introduce environmentally
friendly products or  increase long-term revenue friendly products or services
services streams, and diversify BRI ER W S| AIRRE
FEIRRE IR business operational risks SRSk ARTE
% BlIEMNETS L RS 1
R BRI A ZIR I 70 B 3
HEERg
Market Increased demand e Entering new markets Medium, Long e |dentify customer segments
mig for green solutions  can diversify revenue and hER~ R A with sustainable growth

may bring
new business
opportunities

KR BRRRT RS
0 sk
Y EFS B

reduce reliance on traditional
businesses; consumers

may be more willing to pay

a premium for eco-friendly
brands
EAMNISAERRAZ
ToAE R D EHEAR TSR
K38 HEENEELRA
RR@EZEE

potential and target their
needs to build a more flexible
and resilient supply chain
AP FELRE NN
ERER WHBEERR
BEFEEEMRIMN
e
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Risk Management

We continuously focus on the sustainable development of the enterprise,
utilising scenario analysis to assess the risks and opportunities brought by
climate change, enabling us to promptly identify issues and implement
effective response measures. Climate scenario analysis is a forward-looking
assessment method that helps enterprises identify potential climate risks and
opportunities by simulating future evolutionary paths under different economic
development models and energy use scenarios. This method provides a
scientific basis for our decision-making, assists in formulating effective climate
response plans, and enhances the enterprise’s resilience to climate change.
For physical risk assessment, we refer to the Intergovernmental Panel on
Climate Change (“IPCC") and select Representative Concentration Pathway
(“RCP”) 2.6 and 8.5 as baseline scenarios. Under the RCP 2.6 scenario, it
assumes that governments, industry chains, and all sectors of society can
drive fundamental changes in production and consumption models through
comprehensive measures such as legislative constraints and global carbon
pricing, significantly reducing GHG emissions and ultimately limiting global
temperature rise to within 1.5°C. Under the RCP 8.5 scenario, governments,
industry chains, and relevant institutions fail to implement sufficient and
effective policies and measures, leading to a continuous rise in GHG
emissions, resulting in global average temperatures rising by over 4°C or more
by 2100.

AR EE

EMFEMICENFESE ERBESOT
ERIFEEE RN ER RS WML I KRS
E5IE 9 BRER S S PR EHE I - IR BB DA
Th—TERIE G 0% BB BRI RS EEE
ERXAREERERBES THRIBEBRE BB
R RBERERR RIS 2 A AR PIFRE
RIERIBKE BRRGEE RN RIEER S
TR FH b EH RIEECAENE - SR BB B ST (5
= HASEHEEBFEREECEMAZEY
(Mpcey) » MEARFRMRERE (TRCP)) 2.682
S5EAE4RIEE  7ERCP 261518 » R ET
EEBRMEESRAERBILANER  2HREES
IR ETEE HEE ERH BRI IIRAEE 1
AR BREREIN R EKTHRRHIE
1.5°CLLPAY » 7ERCP 851B1E R » BRAT - EE 248 K AR RE
BABRAEE T D M MBI R KB B E
REEHERUSE L7 EMER R TREBE——
TR EFHBB4CI M E o

Probability of
Risk category Description of risk Climate scenario  occurrence Impact severity Impact duration
EEEER v g RIEEIR FEAREM HERERE FEERME
Typhoon Infrastructure and facilites RCP2.6 Medium Medium Short, Medium,
damaged by typhoons Long
e 2 6 /R 25 B B 5% R RCP2.6 | H FTHA~ AR ER~ R AR
Bl
RCP8.5 High Medium Short, Medium,
Long
RCP8.5 = H FTHA~ AR ER~ R AR
Rainstorms and floods  Overflow of rivers and RCP2.6 Medium Medium Short, Medium,
streams Long
TR AKX REIDi-&-Yiiiw:=dic RCP2.6 H H THA~ AR ER~ R AR
RCP8.5 High Medium- High Short, Medium,
Long
RCP8.5 = -5 FTHA~ AR ER~ R AR
Global warming Prolonged periods of high  RCP2.6 Medium Medium- High Long
temperature
ES @R RCP2.6 H -5 RHA
RCP8.5 High High Long
RCP8.5 = = RH
Changes in Rainfall Long-term shifts in rainfall  RCP2.6 Medium Medium Long
Patterns patterns
[EPRETEE [EPREN A REAEE RCP2.6 H H RHA
RCP8.5 High Medium Long
RCP8.5 = H RH

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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For transition risk assessment, we adopt the International Energy Agency
(“IEA")'s “Net Zero Emissions by 2050 Scenario” (“NZE 2050") and the
“Stated Policies Scenario” (“IEA SPS”) as the baseline analysis framework.
The NZE 2050 scenario simulates a rapid decarbonization pathway adopted
by the international community to achieve the 1.5°C control target, expecting
the global energy system to reach net-zero emissions by 2050. The IEA SPS
scenario considers only the impact of specific policies currently implemented

or announced by governments, expecting the global average temperature rise

RIB-HERELRRS

FBE RGNS RRBEFEREE (T
REEREE ) 2 TR ZTEFTHIWIEER (TNZE
20501) e FBEFEBAERIE1R) (TIEA SPS 1) fEREAR DT
HEZR o NZE 20501B 1R R 5 B AL & 732 1. 5°CHEEr
BRPREREXBY PR IR B R 1S - TREA R IRAETR R A
RZZLTERIEMFTHI - IEA SPSIFIRAIEE
BEEBFEMBHIE M EBRNTE 8
H2IRT I RIEE R REB1 5 ChERI B R

to far exceed the 1.5°C control target.

Probability of
Risk category Description of risk Climate scenario  occurrence Impact severity Impact duration
E LR N vd g RIZER BFATTAEM HERERE FEERME
Policy and Legal Regulations tending to be  NZE 2050 High Medium- High Short, Medium
stricter
BR R A= FIREBN B RS NZE 2050 = -5 THA~ AR
IEA SPS Medium Low Medium, Long
IEA SPS H 15 FREA~ R HA
Technology Technological improvements NZE 2050 Medium Medium- High Medium, Long
for transitioning to low-
carbon systems
fefiy BEERMARGEZ NZE 2050 & ) A R
S
IEA SPS Medium Medium Medium, Long
IEA SPS H H FREA~ R HA
Market Changes in consumer NZE 2050 Medium High Medium, Long
preferences
s HE BRI NZE 2050 mh £ A R4
IEA SPS Low Low Short
IEA SPS & 15 ¥2HR
Reputation Stakeholders attach NZE 2050 High Medium- High Medium, Long
increasing importance to
climate change actions
and expectations for
disclosure continue to rise
BE FHhEHRERFIEEE NZE 2050 = = FRHR R AR
FES 5 > SRR 2 HA
BISERE
IEA SPS Low Low Short
IEA SPS & 15 ¥2HR
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The Group regularly identifies, analyses, assesses, and addresses climate- — Z<EEEE AR~ D7 5T K B2 IR 0] SE R/ 275
related risks that may affect business operations and financial performance, &iE&ITFERIE RIEREEK  WiFEETER
and conducts constant management and supervision to maintain resilience  &ERE > LUAHSENRIEE L2 3 R OSSR E
and sustainable development capabilities in response to climate change. To  AE/1- AEAMBREREREBAEE  RABREIK
conduct more effective management targeting climate-related risks, we have — {EMEREE S 2 555 K BB 141 » 2 BR M58 B! B — 5
established a mechanism for identifying and overseeing climate-related risks, (A Z—HIERE—BEERNEZ 2RIERAKREIE
forming a climate risk management process of “Identify risks — Assess impacts R4z ©

— Formulate strategies — Supervise and improve”.

Risk procedures

R R RF

Specific details

AR

Identify risks
=l

Assess impacts
R

Formulate strategies
Il B 2R B

Supervise and improve
EERNE

Identify physical and transition risks that may impact business operations and financial status
by collecting and analyzing climate risk-related information, such as actual climate change
conditions, updates to policies and regulations, and market trends
BEBE RS TRERBAERER RESEERR R BERERENE RTS8
) MBI TTRER BE TS E R M A 2 B R IR i LR

Based on the concerns of internal and external stakeholders, combined with industry practices
and own operational status, analyse the potential impact of various climate-related risks on key
areas of business operations, and prioritise them to allocate resources more effectively and
rationally

BERAINBRHEZBEEE TESTEEIRBSEERT pmSERERER
MRS E L BREN BT RE WETEAHR UWEEEURESEMHIE
R

Based on assessment results, formulate targeted response plans for different categories
of risks, integrate corporate culture and business development to form climate response
strategies. Incorporate climate risk management and response measures into daily operations,
and rehearse response arrangements during disasters through simulated scenarios to ensure
employees can respond effectively to emergencies

IRBETE4E R S+ 5B R R EE R R e 2 RS st Bl A S (P E BB R R U
AR IBEREH RIS - KR EEREIEREHREHMA B B EERES B BEERER
ETKERELHIER URRESEANEHEZENR

Establish a dynamic monitoring mechanism to regularly review changes in climate risks and the
execution of climate strategies to ensure the effective implementation of response measures

B ENRRRTAIS) ) E ST RE BRI ERRERIE 2 ITIER  UEREHEES
WEE

Regularly collect feedback and understand the regulatory requirements of operating locations,
and continuously optimize risk management processes to enhance climate adaptability and
resilience against climate change

TEHANEE IR BB L T R E M B AR E SR FHEB R EIEMIE  LURFA RIZE RS
Nk RIBEEZ 3%
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Metrics and Targets

The Group has the strategic “Dual Carbon” target of achieving carbon
peaking by 2030 and carbon neutrality by 2060. The Group realises that the
key to long-term enterprise development lies in maintaining foresight and
operational resilience while addressing climate change. We annually conduct
comprehensive statistical analysis of GHG emissions and energy consumption
to provide a scientific basis for green development, and consider our own
business development and climate change trends to assess the risks and
opportunities brought by climate change, thereby formulating short-term,
medium-term and long-term carbon reduction strategies and targets.

The Group has actively launched energy conservation and emission reduction
initiatives to reduce energy and resource consumption during office and
operational processes, thereby reducing GHG emissions and waste generation.
We continuously monitor various indicators related to climate risks, including
direct GHG emissions (Scope 1), indirect GHG emissions (Scope 2), and
other indirect GHG emissions (Scope 3), to provide actual data support for
addressing climate change. The Group will continuously assess and monitor
GHG emissions within its business value chain and optimise relevant data
statistics and analysis to ensure compliance with regulatory and disclosure
requirements

We have disclosed short-term, medium-term and long-term climate-related
risks and opportunities. Regarding the amount and percentage of assets
or business activities vulnerable to climate-related risks, as well as those
aligned with climate-related opportunities, we do not currently have relevant
quantitative data, but we will continue to refine our reporting content.

If regions globally continue to strengthen regulations on corporate carbon
emissions, future carbon pricing or carbon taxes may increase indirect costs.
We have not currently applied internal carbon pricing in decision-making, but
we will continue to monitor changes in carbon pricing policies across operating
regions. Furthermore, the Group has not offset emissions by purchasing
carbon credits, but will continue to assess whether there is a need to purchase
carbon credits in the future.

The Group has established a sound management remuneration system will
consider linking sustainability metrics with management performance.

RIE-HERERRS

ERRER
FEEETA M8 BB BN —E=2Fm 8
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FRIEM R ZERIT - HAESFE R EREDIIK
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Based on business materiality and industry practices, the Group discloses
relevant emissions, GHG emissions, and resource usage, but has not adopted
industry-based metrics related to business models and activities as our
quantitative metrics. Although our targets are not derived from cross-industry
metrics and industry-based metrics, we will regularly review the effectiveness
of our climate change response measures based on scientific data and update
our response strategies, thereby continuously strengthening our resilience to
climate change.

EMPLOYMENT AND LABOUR PRACTICES

The Group established Staff Handbook covering topics such as: (i)
compensation and dismissal; (ii) recruitment and promotion; (iii) working
hours; (iv) rest periods; (v) equal opportunity; (vi) diversity; (vii) anti-
discrimination; and (viii) other benefits and welfare.

The Group offers competitive remuneration to attract and retain talented
staff members. Remuneration packages are reviewed periodically to ensure
consistency with employment market. Laws and regulations on minimum wage
and statutory social benefits are required to be followed. Dismissal is required
to comply with employment laws and regulations, and to follow the internal
policies and procedures, including policy on prevention of dismissal purely on
employees’ gender, marital status, disability, or family status.

The Group attracts talent through fair, flexible and transparent recruitment
strategy. Recruitment process includes application for recruitment, description
of position, collection of job applications, interview, selection, approval, and job
offering. Promotion is required to be based on performance and suitability.

Employees’ working hours, rest periods, benefits and welfare, including
social security benefits and mandatory provident fund, are required to be in
compliance with employment or labour laws and regulations. Selected benefit
programs, including medical coverage, are also provided.

The Group is an equal opportunity employer. The Group endeavours to provide
a fair workplace for employees and follow the principles of equality and non-
discrimination. Recruitment, remuneration, promotion, and benefits are
required to be handled based on objective assessment, equal opportunity and
non-discrimination regardless of gender, race, or other measures of diversity.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
PEIEZMEHEEEARAE
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The composition of the Group’s workforce by gender, employment type, age
group and geographical region as of 31 December 2025 is stated as follows:

EE R ET "B =+—H > AEEREH
fEfRERE s AR B Rt R B D BB E IR E R

W
Year 2025 Year 2024
ZEREE ZENEE
By gender %R
— Male —54 21(54%) 31(55%)
— Female —% 18(46%) 25(45%)
By age group FRFER AR B D
— Under 30 years old —30BE AT 2(5%) AT %)
—30-50 years old —305% 2505% 25(64%) 32(57%)
— Over 50 years old —50% M £ 12(31%) 20(36%)
By employment type ZIEEEIE D
- Full-time —28 37(95%) 53(95%)
— Part-time — R 2(5%) 3(5%)
By geographical region breiul =t bay
— Mainland China —HRE R 22(56%) 36(64%)
— Hong Kong —&A 17(44%) 20(36%)

During Year 2025, the employee turnover rate of the Group by categories is as

\TECRFE AERRER B DR RERALL

follows: YT -
Year 2025 Year 2024

Employee turnover rate by categories #BEp B orES R LR ZTREFE T NEE
By gender Mete D Yt Bl Bl o o)

- Male —5B4 52% 23%

— Female —& 39% 12%
By age group (o TR B4R B 5 ()

— Under 30 years old —305R AT 100% 25%

- 30-50 years old —305% 2505% 32% 21%

— Over 50 years old —50pR A 67% 10%
By geographical region ete i & Bl o L)

— Mainland China — FRE Ayt 64% 11%

— Hong Kong B8 24% 30%

Note 1:  Employee turnover rate by categories is calculated by dividing the total number

of employees departed in such category by the total number of employees in the

corresponding category.

a1 . ERRBID I ESRARE RN IZZER BN ES
KBRS BB ARHETH -
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HEALTH AND SAFETY

The Group has established Health and Safety Policies covering topics such
as: (i) providing safe working environment; (ii) protecting employees from
occupational hazards; and (iii) work-life balance. The Group is committed to
maintaining a healthy and safe workplace for employees, and to preventing
workplace injuries and illnesses.

The Group requires entities to establish and document policies and procedures
on safety for employees to follow, set targets for the safety of employees,
monitor the safety performance against the targets periodically and report any
safety incidents to management.

One of the key factors for successfully protecting employees from occupational
hazards is to train employees to protect themselves from psychological and
physical hazards. The Group encourages such training to be delivered to
employees.

During Year 2025, the number and rate of work-related fatalities occurred and
the number of lost days due to work injury is as follows:

BEEZZ

FEECDHIERRREZ2HER  HEHENI ( T%
HZ2THERER (MREEERZHEMLELE ;
(i fER EF@TO$$@§&ﬁ%1§§%ﬁ&)§ﬁi?&%ﬁ@
TRRBERREREE R B E NG ERRRm-

FEEMERZER
BERKRERF FIIESZ2ER ERHRE
BRER TEREEREAZEEL

BHIERY|BEERESTZZSE
2K

REEERZHEMBEZHF—ERNERS
HliEERER DR OERSELE - FEER
B e EReita RISl

A ZECHFE ATSECABRISETELURAT
BHRANITFEEHNT

Year 2025 Year 2024 Year 2023

Work-related fatalities occurred EIIFET ZEZREE —E_NEE TET=FE
Number of work-related fatalities EATIETAH - = =
Work-related fatalities rate (%) R TIETFR(%) - - -
Year 2025 Year 2024

Number of lost days due to work injury RETI{EEXTIEAH “EHEE ZENEE
Lost days due to work injury ATHEERTERH = 149

The Group strictly regulates the operation of its business to ensure the
compliance with national and local laws and regulations relating to health
and safety during the course of operation. In Year 2025, there was no case
of material non-compliance with the Regulations on Work-Related Injury
Insurance of the People’s Republic of China ({F1ZE A\ R £ E TSR 15
511)), the Occupational Safety and Health Ordinance (B3 % & R BEF
511)) and the relevant laws and regulations relating to providing a safe working
environment and protecting employees from occupational hazards that have
a significant impact. In addition, there was no report of significant fines or
sanctions as a result of non-compliance with the relevant laws and regulations
in Year 2025.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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DEVELOPMENT AND TRAINING

The Group has established Development and Training Policies covering topics
such as: (i) vocational training; and (ii) training and resources for the directors
and senior management. The Group is committed to providing adequate
training to the employees to improve their knowledge and skills for discharging
duties at work. Training includes vocational training courses provided internally
or externally.

The Group requires employees to attend internal and external training courses
including employee continuing education to improve employees’ knowledge
and skills for their job positions.

BRI HERERRS

R R

FEEBHIEE R AIEHEER  REREAIID ()8
EIE; RNEERSREEBNIEIREIR A
EERIREEREEMEIN RHESRETLIIF
BB BRI AL 2 F 15 SR S R R 1 5|
Rige

FEREREESMAINBIERE  BEEER
BB LURFHEER TR A M R XREE

During Year 2025, the percentage of employees trained is as follows: ATETHEE RIEEE DLW ¢
Year 2025 Year 2024
Percentage of employees trained by categories BENZSHNZIEET DL “EREE “ENEE
Percentage of employees trained et SIS B oLt ey 62% 54%
By gender (Note 2) iﬁq\_&‘_gu %'Jﬁ (Wiat2)
- Male —5B% 54% 60%
— Female -4 46% 40%
By employee category Mee2 IR BE5ER 85 =2
— Senior level —=k 25% 20%
— Middle level — R4k 8% 10%
— Entry level — 04k 67% 70%
Note 1:  Percentage of employees trained is calculated by dividing the number of employees  ffat1 . FHBREM B D LTV Z2MNEIREE A #GLURE
who took part in training by the number of employees. AEGTE
Note 2: Breakdown for employees trained by categories is calculated by dividing the number — Afz22 . 248381 DB E D ET LR ERIZHIRE A
of employees trained in such category by the number of employees who took part in RS MEIRE A BETE
training.
Training and development courses are offered throughout the Group to  AEBERABIRMIE|ILERERRE  LUEFHEEZ

upgrade employee skills and knowledge. During the year, all directors
participated in continuous professional development activities by reading
regulatory updates, and/or attending seminars or workshops relevant to the
business or directors’ duties.

REERA#H - F 2REFEBREEIRENE
K,/ 2 MRS E F R EERMAH T &L
BE=E e e R Ul
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During Year 2025, average training hours completed per employee is as R_Z_HEE > SEEETMRFHZIIRFHN
follows: Tss
Year 2025 Year 2024
Average training hours by categories YR RIS 5 R T Z AR 8L “ETHEE “ECOEE
Average training hours per employee et ) SZRE TS| erg waD 3.2 2.2
Average training hours by gender Mete2 MR BI D By 55l B g 2
- Male —5B% 25 26
— Female - 39 1.8
Average training hours by employee category ™2 R E BRI & DTS
gd”ﬁ%g (Hizt2)
— Senior level —=k 79 2.2
— Middle level — 4R 14 3
— Entry level — 4R 15 1.9
Note 1:  Average training hours per employee is calculated by dividing the total number of — Af5%1 . & REFHZ IR IREZ IR HEUEE AR
training hours by the number of employees. &
Note 2: Average training hours by categories is calculated by dividing the total number of — Af522 . ¥24ERIBID BT 5)RFE L 3252 48 5148 52 5 | FF 81
training hours for such category by the number of employees in the corresponding FRUMEFESRRIRE ABGGTE ©
category.
LABOUR STANDARDS % T A8

The Group has established Labour Standards Policies covering topics such as:
(i) preventing child and forced labour; and (i) preventing workplace bullying.
The Group is committed to avoiding child and forced labour in the workplace.
Besides, all employees are strongly encouraged to report any bullying conduct
they experience through the complaint channel provided by the Group.

The Group prohibits child labour. It requires human resource department
and user departments work together to prevent or identify child labour, and
to ensure child labour is not in the workforce. The Group is committed to
protecting human rights, to prohibiting forced labours, and to creating a
workplace with respect, fairness, and free will for the employees.

The Group strictly regulates the operation of its business to ensure the
compliance with national and local laws and regulations relating to labour
standards during the course of operation. In Year 2025, there was no case of
material non-compliance with the Labour Law of the People’s Republic of China
(hEE A RHEFIEZ5ENA)), the Provisions on the Prohibition of Using
Child Labour ({ZZ1EfERZETHRED), the Employment Ordinance ((121&
&451)) and the relevant laws and regulations relating to preventing child or
forced labour that have a significant impact. In addition, there was no report
of significant fines or sanctions as a result of non-compliance with the relevant
laws and regulations in Year 2025.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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SUPPLY CHAIN MANAGEMENT

Supply chain management is a key area of the Group’s business, which
includes managing environmental and social risks of the supply chain. The
Group requires suppliers to provide products and services for the Group
with up-to-standard quality, health and safety to ensure compliance with
environmental laws and regulations, and labour standards. The contracting
for procurement of products and services is required to be based solely upon
specification, quality, service, price, tendering, and applicable environmental
and social considerations.

The Group requires impartial selection of suppliers and service providers,
maximisation of competition in tendering process, approval of contract terms,
compliance with laws and regulations, prevention and detection of bribery
or fraud in the tendering and procurement process, and accomplishment of
efficiency and cost saving in procurement.

The Group established Supply Chain Management Policies, including (i)
assessment; (ii) selection; (iii) approval; (iv) procurement; and (v) performance
evaluation. Performance evaluation is based on quality, service, cost,
environmental protection, and social responsibilities.

During Year 2025, the Group was not aware that any key suppliers had
any significant actual and potential negative impact on business ethics,
environmental protection, human rights and labour practices, nor any of them
had any non-compliance incident in respect of human rights issues.

During Year 2025, the number of suppliers by geographical region is as
follows:

BRI HERERRS

g EIRE

HEREERAEREAGN—AERER REE
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BERRSUEREFIT A BRHR A BRI R KR & A

REBDHIEHEREIENER  HE ()51 B
B2 S GiHEE 5 (VERRS 5 Ra(RIRETHE o RIFFHEEE
REE R A REREEEE-

A B CHFE AERBANEEREE2MHES
HEFEER BR AR IERGENEAEX
ERRBEETNRE TANBERRERENA
AREENTEREMN-

S\ ZECRFE BRI E SRR EN
S e

Year 2025 Year 2024
Geographical region IR E ZEREE ZENEE
Mainland China FRER Py 3t 45 100
Hong Kong 58 4 4
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PRODUCT RESPONSIBILITY

Product responsibility refers to health and safety, advertising, labelling and
privacy matters relating to services provided. The Group has established
Product Responsibility Poalicies to study the overall and actual implementation
of the Group’s sustainable procurement activities and report directly to the
director and company secretary.

The Group is fully responsible for its services and products. The Group ensures
health and safety relating to the services provided and products produced.

The Group respects its customers’ rights and is committed to providing
accurate services and products information for customers in connection with
their purchase decision. The Group requires careful review of advertising
material to protect customers’ interest.

The Group is committed to protecting customer data and privacy information
and keeping business information confidential. Training to employees in this
regard and proper information system security are required.

The Group attaches importance on protecting intellectual property rights and
has complied with all applicable legal requirements to prohibit intellectual
property infringement.

Although the Group ensures the quality of its services and products, at
the same time, the Group requires that services and products with quality,
safety, or health issues should be compensated in accordance with terms of
service and products contracts. Compensation is required to be offered to all
customers who are affected with consistent treatment and procedures

The Group’s trading business has a sales return policy whereby the customers
can lodge a complaint to the responsible sale person who will get approval
from the general manager for sales return due to minor product defect in
quality. Customers can submit complaint through social media channel of the
Group’s trading business where a post-sale service staff will regularly respond
and take follow-up actions for customers enquiry.

During Year 2025, the Group did not have any product recall for health and
safety reasons or receive any complaint on its service or product quality from
the customers.

The Group was not aware of any material non-compliance with the Personal
Data (Privacy) Ordinance ((f8AE &} (FABR) 1&4)) and other applicable
laws and regulations that have a significant impact relating to privacy matters in
regard to products and services provided by the Group in Year 2025.
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ANTI-CORRUPTION

The Group established Anti-Corruption Policies to prohibit employees from
receiving any advantages offered by customers, suppliers, colleagues, or other
parties, while they are performing employee duties, and prohibit any activities
involving conflicts of interest, bribery, extortion, fraud, and money laundering.
Staff Handbook lays out the Group’s expectation and certain guiding provisions
on code of conduct.

During Year 2025, the Group has provided anti-corruption education and
training materials to its directors and staff on a regular basis to raise their
awareness towards ethical and corruption issues.

The Group encourages employees, customers, suppliers or other parties to
report incidents relating to any conflicts of interest, bribery, extortion, fraud and
money laundering.

The Group strictly regulates the operation of its business to ensure the
compliance with national and local laws and regulations relating to anti-
corruption during the course of operation. In Year 2025, there was no case
of any material non-compliance with the Anti-Unfair Competition Law of the
People’s Republic of China (FREARXMBENRAEEHRF L)),
Prevention of Bribery Ordinance ({F5 LEEEE&EA)) and the relevant Iaws
and regulations relating to bribery, extortion, fraud and money laundering that
have a significant impact. In addition, there was no report of significant fines or
sanctions as a result of non-compliance with the relevant laws and regulations
in Year 2025.

COMMUNITY INVESTMENT

The Group endeavours to support the communities in which the Group
operates including community engagement to understand the needs of
communities, and to ensure the Group’s activities take into consideration of the
communities’ interest.

The Group strives to enlarge the business operation so that the Group can hire
more workers to utilize communities” available labour resources.

The Group encourages its employees to participate in community activities,
such as community health initiatives, sports, cultural activities, volunteer
work, and education donation. All employees of the Group are encouraged to
participate in environmental protection activities and raise the environmental
awareness of people in the communities.
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