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This Report is the annual environmental, social and governance
(ESG) report (hereinafter referred to as the “Report”) issued by
Linmon Media Limited and its subsidiaries (collectively referred
to as the “Group”, the “Company” or “Linmon Media”). This
Report comprehensively and objectively discloses the Group’s
management policies, specific practices, and performance in
the environmental, social and governance aspects in 2025 and
demonstrates its commitment to sustainable development.

This Report has been prepared in compliance with the
Environmental, Social and Governance Reporting Code (the
“Code”) as set out in Appendix C2 of the Rules Governing the
Listing of Securities (the “Listing Rules”) of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) and with reference
to the United Nations Sustainable Development Goals (SDGs).

During the preparation of this Report, the Company applies the
principles of materiality, quantitative, balance and consistency
in the Code.

a)  Materiality: This Report discloses the identification process,
materiality matrix, and results of the Company’s materiality
issues, as well as its key stakeholders and corresponding
communication measures. For details, please refer to
“Stakeholder Engagement” and “Materiality Assessment”.

b)  Quantitative: Supplementary notes in this Report have been
added to explain any standards, methodologies, and sources
of conversion factors used to calculate environmental and
social KPIs in accordance with the Code.

c) Balance: This Report objectively discloses both positive
and negative information and avoids choices, omissions,
or presentation formats that could unduly influence the
decision-making or judgment of the readers.

d) Consistency: The information disclosed in this Report
is consistent with the scope of the annual report. The
methodology of this Report is the same as that of the
previous reporting year. Explanations are provided for
relevant disclosures if there are changes in the scope of
disclosure and calculation methodologies that may affect
the comparison with previous years’ reports.
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Unless otherwise specified, this Report provides information
and data covering Linmon Media Limited and its subsidiaries,
specifically focusing on the Group’s business operations, including
drama investment, production, distribution, and promotion in
Mainland China during the Reporting Period.

This Report covers the period from 1 January 2025 to 31
December 2025 (the “Reporting Period”). Additionally, certain
information from previous years has been included retrospectively
to augment the comprehensiveness of the Report.

All information cited in this Report was sourced from the
Group’s public data, internal administrative documents, statistical
statements, financial reports, and the results of third-party
surveys. Unless otherwise specified, the amounts used in this
Report are in RMB.

The forward-looking statements contained in this Report are
based on current expectations, estimates, projections, beliefs,
and assumptions of the Group about the business and markets
and are not guarantees of future performance. The performance
of Linmon Media may be affected by market risks, uncertainties,
and factors beyond the control of the Stock Exchange. As a
result, actual results and returns may differ from those assumed
and statements made in this Report.

Stakeholders are welcome to provide valuable feedback on this
Report or the Group’s sustainability performance.

E-mail: ir@linmon.cn
Official website: http://www.linmon.cn/
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The Group continuously improves its ESG management structure,
building a three-tier governance framework led by the Board,
promoted by the management, and executed by the ESG Working
Group. During the Reporting Period, the Group further solidified its
institutional foundation by establishing the Information Disclosure
Policy, explicitly defining the responsibilities of all levels and
departments regarding ESG information disclosure, forming an
ESG governance structure with clear rights and responsibilities.

The Board of Directors: As the highest decision-making authority
for ESG matters, the Board is fully responsible for the top-level
design, oversight, and management of ESG work. This includes
systematically identifying and evaluating ESG-related risks and
potential opportunities, formulating scientific and reasonable
policies and strategic plans, and ensuring that ESG orientation
is integrated into the Group’s overall development strategy while
complying with international standards and local regulations.
The Board fully exercises its supervisory and guiding functions,
regularly reviews the setting and progress of ESG targets,
assesses actual effectiveness, and continuously improves relevant
governance mechanisms to steadily optimize ESG management
and responsibility performance.

Management: Responsible for coordinating and promoting the
overall policies and the assignment and implementation of ESG
tasks. This includes formulating annual work plans based on the
Board’s ESG strategies, systematically breaking down macro
targetsinto quantifiable KPIs and specific action plans. Management
oversees the collection and review of ESG information, assumes
responsibility for the authenticity and accuracy of disclosed data,
and continuously optimizes management processes by regularly
reviewing execution effectiveness, identifying deviations, and
taking corrective actions. They report progress to the Board
regularly, ensuring that ESG governance requirements are
effectively implemented in daily operations.

ESG Working Group: Composed of core departments including
production, organization and talent, public affairs, legal, and
finance, the working group undertakes cross-departmental
coordination and daily execution. It conducts systematic data
collection, review, and analysis, leveraging digital tools to improve
data accuracy and transparency. It listens to feedback from internal
and external stakeholders, conducts materiality assessments, and
optimizes the prioritization and response strategies for key issues.
The working group submits regular reports to the management
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and the Board, submits ESG reports for review, and assists the
Board in grasping internal control operations and target progress.

Under the strategic leadership of the Board, all levels of the
Group united their efforts to deepen ESG work. Compared with
2024, the efficiency and execution of all work this year have been
significantly improved, laying a solid foundation for the Group’s
sustainable development goals.

Board of Directors

o

Management
BEEE

ESG Working Group
ESGI{E/\4H
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The highest decision-making body for Environmental, Social,
and Governance (ESG) matters.

BIR - HBREARREREE -

Assess potential impacts and related risks.

FHEEER 8 MR ER -

Formulate overall ESG policies and strategies.
FIEIRIR - 2 RE IR STAIRES

Transforms the Board’s ESG strategies into specific action
plans.

HESSESCEM HH (L SRBITEIAR -

Coordinates the collection and review of ESG information; bears
managerial responsibility for the authenticity and accuracy of
disclosed data.

FIEESGIE BRI BB R - B R BUREY H B 1 B R 1
EEBEME -

Regularly reviews implementation effectiveness, identifies
deviations, and takes corrective actions. Optimizes
management processes and reports progress to the Board.
B REAITR - kAl RZEWEREAY (Efe 6 @ B BRI
BAEEZER -

Responsible for the daily coordination and cross-departmental
collaboration of ESG matters.
BEESGHEEBMAZNTHEEIFIHR o

Systematically collects and verifies ESG data, utilizing digital
tools to enhance information accuracy and transparency.
FHER - BZESGEE - BT L TARAEEREER R
FERE -

Listens to feedback from internal and external stakeholders,
organizes materiality assessments and optimizes response
strategies and reports on progress.
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The Group highly values stakeholders’ feedback on the
Company’s business and ESG performance, and is committed
to integrating their expectations into strategic planning and daily
operations to promote sustainable development. To ensure its
ESG performance is aligned with stakeholder expectations,
the Group assesses and updates material issues annually and
actively establishes diverse communication channels. The Group
maintains normalized and close communication with internal and
external stakeholders, systematically listening to and addressing
their reasonable expectations and demands. By incorporating
their feedback, the Group continuously deepens mutual trust and
works together to maximize shared value.

Major Stakeholders Requirements and Expectations

FEHNE BERRHE
Government and e Compliance with laws and regulations
Regulatory Bodies BPERER
BT MBS EHerE e Legal taxation
HOERT

e Supporting economic development

XFRBERE
e Employment growth

R R

Shareholders and Investors Financial performance
R RIEE RS
e Business development
EBERE
e |nformation disclosure
EEHE
e Corporate governance
EES

AEBREERSOEHRAREB IR
B HEeRERRENRE  BORHE
ETHERMABRRSEATEES
A FEER - RERESGREREERD
ENIRE % SERESFREE
ZMZRBEFGEEHNI  ERGELL
TRZTEWERRE  BRTREE
Wi BRERKREE EFP BT -#
EREEESERHY L RARFEAIER
MERTERIL - BE(LER  ERE
BALESTHAREHERFK - BB
BENENBERMABRARRERFE
LEE  AEETERCESHHNEE
i BFEREESAEL °

Communication and Action

BERTE

e Actively acceptance of monitoring
and inspections
FHEIEERE

e Filing and information submission
=R W

e Response to legal visit
AN

e Undertake social responsibility
RETEET

e Disclose financial and operational
information regularly
EHRR BRI S RS EE S

e (General shareholder meeting
RERE

e Press release
¥

e Company announcements
NGIVANES

e Company website, email and hotline
NRM - BEREAVREE



Major Stakeholders
FEFHE

Customers and Audience
BEERBR

Employees
BT

Requirements and Expectations
BERRHE

High quality products

BENEM

Meet the diverse needs of customers
REEFSTAER

Data security and privacy protection

g2 MRRRE

Compensation and benefits
A

Career development
BEERE

Occupational health
IRIE B S 2 BR

Work-life balance

FHIEER
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Communication and Action

BERTE

Product innovation

EE mBIET

Promotion and advertising
EmSERER

Protection of customer information
and privacy

REF P AR KETL

Customer Service Hotline & Email
B RBRAGREL

Press release

MR

Social media interactions
MHRIEEEE E)

Audience satisfaction surveys
BRmEERT

Providing of outstanding labor wages
and benefits

R R Fr AR A

Regular performance reviews and
feedback

TEEEIT RV A MR R
Employee training

8T

Employee mailbox and opinion
survey

BT EMRERAE

Inclusive communication mechanism
il

Staff activities

BITEH
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Major Stakeholders
FEHHE

Suppliers and Partners

SRR R A fEB A

Industry Associations

TEHE

Media
Eg

Community and the Public
YN/

Requirements and Expectations
ERRHE

Contract obligation
BFEH

Win-win cooperation
(=371

Business ethics

[SESELG

Exchange and cooperation
RmEAE

Open and transparent
=B ARER

Supporting public welfare and charity
activities

FRSYN L)

Environmentally friendly business
practices

RERIFEBER

Energy management and carbon
emissions

BEIRE IR AN B HE R

Communication and Action

BERTE

Fulfilment of obligations
TEBITELK

Regular communication and
information sharing
EPRRRIEEHE

Open tendering

NIt

Supply chain examination and
assessments

g i BT

Regular communication
EHAZR

Mutual visits

R =il

Project cooperation

FMERIER A1

Social media
HREE
Official website
B 7 8k

Press conference

MEETS

Public welfare activities
N

Donation

B

Volunteer service

Social media

RIS

Resource and energy efficiency
improvement

RITE IR R AEREAME
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In addition to referencing its business development strategies and AEERSEZEXEBEREBERITEE
industry practices, the Group evaluates global and national ESG BIoN - TMKIBE 2B RIRIR - 4L H
development trends to identify a list of material ESG issues and RIEBERBE - RANAKREEKRNERER -
develop an assessment questionnaire. By distributing surveys HEREREREETREAESHS o
to relevant stakeholders, management, and employees, the BREHESERAE  AEENEBF
Group evaluates its operations, identifies relevant ESG issues, MERSETERENEREERE IR
and assesses their materiality to the Group’s business and PAREE RN AEFEBRARERNERBR

stakeholders.

Material Assessment
EEMEERRRE

B HeghEREH  YHEEEEE
BAKEEBARSROENERE -

Identify materiality
Ly

Initially identify material issues based on the requirements of the HKEX Code, taking
into account the Group’s business development strategy, industry practices, and
international ESG development trends.

WEBRZCTRANDENX - EFarEEEKERBE - 17180 - HFESGERBE
ZEANR - ML BHI2ZBEEMHZRE o

Prioritize materiality

B

Based on the survey questionnaire results, the Board prioritizes the identified issues
by considering each issue’s materiality to the Group’s business evolvement and
impacts to stakeholders. The expectations and feedback from stakeholders were
considered during this process.

EHATHSER  EFSHEHRFHNENREEDE - HRYAAEBEENE
ZHNEROENEET MAEEHSEREETHT -

Approve materiality

B

With the assistance of ESG Working Group, the Board is responsible for reviewing
and determining the prioritization of each identified issues.

FEESGIIENMEMBE T - EFSATETRNBESIEZENTT -

Disclose materiality

mE

Focus on disclosures of highly important issues in the Report.
HEEEEENZREREPETERRE -
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During the Reporting Period, the Company’s core business BERAR > RAEEX
structure and operating model remained stable, and the external ARFEIRE - M EBHI5
market environment did not undergo significant changes that NEFHEEREEE
would materially affect the Company’s sustainable development ERL - UL AR E
management. The Company maintained the previous year’s FEEEUZEERA
methodology and framework for materiality issues. Overall, 2 EWEI ) @JE :
the identification results of material issues this year remained HERtEARERNEH
consistent, and the prioritization did not undergo substantial EHEAHE  VES
adjustments. The assessment results are as follows: e Y HERER
APl o BEEREF - KE
o pl A SRR IR N
AEEMRE B2
BE R
Materiality Matrix
th EZE 4Bk
A
3 2
3J 2 1)
2
w
2 2 J
o
e a)
i =
[ 112
2
OE 18 16 11
: =
- 20 19
Low Impact on business High
& HEBHZE =

No. Material Issues

e

1. Development and Protection of Copyright IP

MRAEIPHY B & K2 R &
Product Quality and Innovation
& 8 REIFET

HEEENS RN

Business Ethics

e

Information Security & Privacy
= RL R HEEIRE
Occupational Health and Safety
BEEREL S

o o ~ D

Compliance with Media Communications

7.  Compliance Management and Risk Management

ERERERRER

8. Employee Rights and Benefits
8 TREmIRE

9. Employee Training and Development
BT iEIEER

10. Corporate Governance

NCIbESL]

11. Digital Construction
HFbER

12. Green Filming Crew
mesld

No. Material Issues

e

13. Sustainability Management
AIEERER

14. Climate Change
FEET RIRE b

15. Responsible Supply Chain
BEEHERE

16. Employee Equality and Diversity
BIFERETE

17. Community Contribution and Development

HRE R R

18.  Environmental Management
RIFEE

19. Investor Relations Management
REEBRER

20. Waste Management
EEYER

21. Energy Management
BURE IR

22. Water Management
IKERERR

23. Emission Management
HERE R
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The United Nations Sustainable Development Goals (SDGs) are 17
global goals aiming to comprehensively address social, economic,
and environmental challenges by 2030. The Group benchmarks
against the SDGs, proactively identifies risks and opportunities,
and fosters the harmonious development of the enterprise,
employees, society, and the environment. We are committed to
deeply integrating ESG management into operational practices
to continuously create sustainable shared value.

Based on our business characteristics, we identified 9 goals
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5B HE R B IZ(SDGs) 24
BIEMI7TEEZKERERE B& IJ2030
FUBRAFTAFRE S EBEMIREZ
BE RS  BRE2ROAFE
TR AEEEERHAEAFEERE
1Z 0 BRI Y E R S Tﬁb
E BT  HEHERRBOMMHLLE
ﬁﬁﬁAﬂﬁESGaﬁmrrﬁEJ\L“%ﬁﬁx’
NEBEMNESGRESEHRERE @ HE
AR HFENHZEE -

BPER B X H - ESDGSERA

crucial to our enterprise development within the SDG framework E‘E%/E':'J ﬁ T AN X EREMEEZNE
and took the following actions during the Reporting Period: 1Z - WRHRESEINS BRI T 20 T -
Corresponding
SDGs Target Description  Our Sustainable Development Actions in 2025 Section
SDGs B Rt 2025 F KNI HERRITH HEZHE
Good Health Ensure healthy e Purchased commercial insurance for all Employment;
and Well-being lives and promote employees; bought additional accident Health and Safety
RF@EEZ  well-being for all at insurance for filming crews. EfF  BEER
all ages. ﬁ%%ﬁ%l%f?ﬁ%% 2(B8% - BN EHE &
HRERNEE T CEBR)  BEEBTHEINEEEIMRR o
A RERFERER
ANEFRIAEAL o e Launched the “Linmon Station” EAP, providing

free psychological counseling.
8 TOIR RS IR B 1285 hm vt |(EAP) - 12
HEBOIEHEARS -

Organize sports activities such as yoga,
badminton, Pilates, etc. and the “Sports
Month” plan, paying attention to the physical
and mental health of employees.

A - PER - BRIRFESDEHNED
AlGtEl > I THOEE -

Strictly implemented crew safety systems,
achieving zero work-related fatalities for six
consecutive years.

BREREEZEHE - RITIEAEBREBERE
DERA  BRESFTEIGTMY -

11
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SDGs
SDGs

Quality
Education

BEHA

Gender
Equality
HBIFE

SRBEHRBRAT

BRRE2025

Target Description
BE

Ensure inclusive
and equitable
quality education
and promote
lifelong learning
opportunities for all.
BREAMAFHIE
BHE @ FrRK
BEZHEEKS -

Achieve gender

equality and
empower all women
and girls.
BRMRIFE - 18
58P fm LRI E A
HERE o

Our Sustainable Development Actions in 2025

2025 RN ARHEABRTE

Corresponding

Section

HESH

Development
and Training;
Community
Development
R EIE
SRR

“Linmon Little Dramatists” program conducted
winter and summer camps as well as drama
education workshops in regions such as
Long’an, Shanglin and Baise in Guangxi,
reaching out to students and rural teachers and
enhancing their artistic literacy and teaching
abilities.

(R PNEIA RSB EERESR « B4k
BEFHARLSE  ESERBBIHETE
U BESA RBNHED - RASM RS EH

B -

The Group launched the “Art llluminates -
Love in Action” public welfare initiative and
donated 50,000 yuan to the Minhang District
Representative Office of the Shanghai Charity
Foundation.

AREEZ R EMAN - BERTIARESL
A EETEAEESSRITRAREIBRENGE
IT o

Provide diversified training for employees
(including new employee training, professional
skills, leadership, lectures by external experts,
etc.), support employees in participating in
professional qualification examinations, with an
average training duration of 65.36 hours per
person.

REIREZTEFINCGIE THEI - BER
Bt - RES) - INEIRMIEESE)  XIHEITLHE
EEERER - AR RE5.36/ N ©

Female employees account for 77%. Equal
opportunity principles applied in recruitment
and promotion.

ZHBTIELT7% - ERE - EATRRETEE
#weRA - TEMRERERRRIEHAF

Employment

(A

Committed to increasing female representation
in management and core technical roles.

BN ERTT B 1R B RO B Rz ey b Bl
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Corresponding

SDGs Target Description  Our Sustainable Development Actions in 2025 Section
SDGs B E 2025F KM I HEBRTH HEZE
Decent Work Promote sustained, e Strictly comply with labor laws and regulations,  Employment;
and Economic inclusive and prohibit child labor and forced labor, and Supply Chain
Growth sustainable establish a fair and transparent recruitment and  Management
BEEI/EME&RE  economic growth, dismissal process. &%

R full and productive ERAS BT EEAMR - ZRIEE T Mg |58 - 2 HEHEEE

employment and

MR FE AR RS R RIE o

decent work for all.
fREFEA - BAM .

AIRFRCEIE R

Formulate the “Compensation Management
Measures” to provide competitive remuneration

BT 0 W HEE 1Tt and benefits (parallel implementation of annual
FEMAANESERT salary and project-based systems, five social

E ° insurance and one housing fund, commercial
insurance, special leave).
HECHMEIRIDE) - IR A B BT 8B
BA(FEHFHEBRSIWTT - AR—2 @ BER
R ERE) -

e Establish a transparent promotion system
(job level system, promotion policies, talent
development programs) to encourage talent
growth.
BIERABEARA(BABR
BRIER)  BBATKE °

BT AT

e Build an open and transparent employee
communication mechanism and appeal
channels.
EERIEIAR 8 LB S| B AR

o

o

e Strengthen supply chain management, prioritize
the selection of local suppliers, and support
local economic development.

IR EEEIR - BB EAMMRER - X
RIS EIER -
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SDGs
SDGs

Industry,
Innovation and
Infrastructure
B - RIFAE
WK

Reduced
Inequalities

WO TEE

Target Description
BE

Build resilient
infrastructure,
promote inclusive
and sustainable
industrialization and
foster innovation.
BEAEREKEE
D EREE - 8
EEEBAMMAR
BT - #HFEI
e

Reduce inequality
within and among
countries.
WAOBRAEMER
2B TEE -

Our Sustainable Development Actions in 2025

2025 RN ARHEABRTE

Accelerate the advancement of digital
transformation by extensively applying Al
technology in video content generation, script
creative development, and promotional material
production to enhance creative efficiency.
IEREER T LER - AR EZ B A NE 4R
NBEEK - BIRBIBFREREEMHEE 18
THEMER R o

Promote eco-friendly concepts and resource
recycling in drama production to foster
sustainable development of the industry.
FERIESERHETHREESHEERBERENA -
HBITRAFEER -

Uphold the principle of equal opportunity

and does not discriminate against employees
based on factors such as race, gender, age, or
religious belief in recruitment, promotion, and
other processes.
FETERSRA - ERE  BEASRHTE
ik - 4R - FiR - RBEDSFERRBIEEF
BT e

Provided equal arts education opportunities for
rural youths through “Linmon Little Dramatists”.
mBEHDBIAIRRIER - AENFIOFR
HIENBMHERS -

Launch the “Art llluminates - Love in Action”
public welfare activity to care for children with
autism and support the integration of special
groups into society.

B[ &M AL - BEBRITIAZES - BEIE
FERE - XS HRAFERAMLE o

Corresponding
Section

HESH

The Environment
and Natural
Resources;
Product
Responsibility
RIERAAER:
EmEE

Employment;
Community
Development
&M

HEENH R B



SDGs
SDGs

Responsible
Consumption
and Production
EEEHENE
B

Target Description

SEES

Ensure sustainable
consumption and
production patterns.
AR FEREE M
FER o

Linmon Media Limited - 1 #ES/REIRER AT
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Our Sustainable Development Actions in 2025

2025 F RN A HFARRITE

Adopt eco-friendly production practices in
crew filming, prioritizing the rental of props,
using sustainable materials, conducting air
quality tests, and promoting the use of electric
vehicles.

ERERRETETARERNE  ELHEBA -
ERAREME EfTEREER8 - WHEHSE
BEHERK

Implement categorized disposal of production
waste, screen for reusable materials, and
minimize resource waste.

HINBEEMET Y HEE - BN EENA
Wkl BADERRE o

Prioritize eco-friendly products and services in
supply chain management, require suppliers
to sign the “Anti-Commercial Bribery and
Anti-Money Laundering Pledge,” and assess
their environmental and social responsibility
performance.

EHERERPERLEERAREMMRE - 2

KEEBEE(RAERERRAEAEE) 2

RHREEG (IR -

Corresponding
Section

HESH

The Environment
and Natural
Resources;
Supply Chain
Management
RIRRARARER:
HreEER

15



Linmon Media Limited - 23S/ R @R AR A T
ESG Report 2025 - 3538 « 1 & R EVATE 2025

SDGs Target Description
SDGs BE

Climate Action

RIRITE

Take urgent action
to combat climate
change and its
impacts.
KRZESTHEYHR
R RETE o

Our Sustainable Development Actions in 2025

2025 RN ARHEABRTE

Systematically conduct climate risk
assessments and integrate climate risks into
the Group’s overall risk management system.
EoARRAERRTE - BRIERRAAEE
ERERREERBR

Set emission reduction targets and reduce
greenhouse gas emissions through measures
such as optimizing vehicle scheduling,
promoting the adoption of electric vehicles,
and advocating energy-saving practices.
HERPEER  BABLERAE - HITE
BER - BEHETRSEE - BERERE

BER -

Disclose Scope 1 and Scope 2 greenhouse
gas emission data and conduct continuous
monitoring and management.

WEESE —MEE AR = RBYREUE - I
FEERERE o

~ R mm /7

Corresponding
Section

HESH

Climate Change
IR



SDGs
SDGs

Peace, Justice
and Strong
Institutions
MF - EZHEERE
REEHE

Target Description
B E

Promote peaceful
and inclusive
societies, provide
access to justice
for all and

build effective,
accountable and
inclusive institutions
at all levels.

R B MR AT AR
REFFEMB A4
g - RATEARH
FAERENME -
EMBEBERELE
o BENMBEEHN
Wt -
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Corresponding

Our Sustainable Development Actions in 2025 Section

2025 F BN AT ERRETE HESH

e Strictly comply with laws and regulations Anti-corruption
related to anti-corruption and establish Rk&E5

internal policies such as the “Anti-Corruption
Management Measures” and the “Conflict of
Interest Management Measures.”
BRESTRESHEBERESR - fIE(RBRE
BIEEX A= EREEIEDZEABHE -

Set up a whistleblower email address and
establish a whistleblower protection and reward
mechanism.

RN BIEAE - BT RIRARE EZEN LS o

Provide anti-corruption training for directors
and all employees and require them to sign the
“No Conflict of Interest Pledge.”
HEENPRETIRARRESEI - UEEE
B RARE)

No corruption-related lawsuits were filed
against the company during the reporting
period.

BREMHANRBEEEMETHFARMY
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Environmental
Indicators
RIBEN

Social Indicators

HEEX

Governance
Indicators

E/H%i&

Performance Indicators

AMER

Greenhouse gas emissions intensity (tonnes
of CO,e/million revenue)
&Z’ﬁ%ﬁﬁ&ﬁﬁsz‘( BoekiEE A8k
A)

Non-hazardous waste discharge intensity
(tonnes/million revenue)

BEEZMHREE (M, BEKRA)

Total energy consumption intensity (MWh/
million revenue)

REREFEEERE KRR, B8KRA)

Total number of employees at the end of
the year

FRETHER

Employee turnover rate during the year
EFBITRAR

Average training hours of employees during
the year (hours)
BEETIHTIIERE()NE)

Number of occupational injuries

TEAR

Number of suppliers

HEm S

Anti-corruption training (hours)
REFHFIRRCNE)

Legal cases regarding corrupt practices

BISERARM

2025
—E-HE
e 0.30

e 0.044
e 0.65

e 172

e 39.2%
e ©65.36

e No injuries

at work
ETE
e 1,011
e 10

e (O - No Litigation
Cases Involving
Corruption
BESHARM

2024
—g-mE

0.39

0.049

0.82

203

37.9%

66.13

No injuries
at work
mIE

869

30

0 - No Litigation
Cases Involving

Corruption
EmETHRARMY



The Group actively practices the concept of green and sustainable
development, taking the national “Carbon Peak and Carbon Neutrality”
goals as strategic objectives. It strictly complies with relevant laws
and regulatory requirements such as the Environmental Protection
Law of the People’s Republic of China, the Energy Conservation
Law of the People’s Republic of China, the Law of the People’s
Republic of China on the Prevention and Control of Environmental
Pollution by Solid Waste, the Water Pollution Prevention and Control
Law of the People’s Republic of China, and the Law of the People’s
Republic of China on the Prevention and Control of Atmospheric
Pollution. Based on the characteristics of the film and television industry
and actual business development, although operations currently do
not involve exhaust gas, hazardous waste emissions, or packaging
material consumption, the Group has always insisted on integrating
green operation concepts into daily management. We continuously
deepen energy-saving and emission reduction requirements, steadily
advance various measures, and minimize the environmental impact
of business operations. At the same time, the Group attaches great
importance to potential risks brought by climate change, having fully
integrated climate risk management into the Group’s risk management
system, systematically conducting risk assessments, and establishing
corresponding preventive mechanisms to continually enhance climate
resilience and coping capacity.

Linmon Media Limited - ##E SR EEGR A )
ESG Report 2025 - 3855 « 1 & R &4 52025

AEEREBETHEAHEERED - $EX
[BZE - RPN IERBIKER - BRIBEST
(PEARRMBRRREE) (FEARKM
BERKIREIRE) (2 A R AN B B8 R 405 2%
RIRMAE) (R EARKMBATREEE)
(PEARKMBARISRIE)FHEER
ERER - ERERAEMNFHRITERFERE
FEBERER  #ETIRER  EFEE
WP R BEM B ERERE - ERERRE
BEZeELRORAREERE  HERMED
RERBEEK - RAHESTAMERRERE @ &
AREREXRHELHRENTE - A - &
EeEERRRERELERNEERR @ 2HR
RREREEZEAMAZERREELER &R
R R AT L S 62 AR DT S S - T
RITRIRE MR EEEEN -
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The Group’s daily operations do not generate industrial exhaust
gas, nor are there any large fixed emission sources. Air emissions
mainly come from exhaust produced by vehicles. During the
Reporting Period, affected by business expansion and changes
in vehicle demand, the volume of various air emissions slightly
increased compared to the previous year. The Group optimizes
vehicle scheduling processes, strengthens vehicle planning and
travel arrangements to improve efficiency, reduce unnecessary
mileage, and continuously drive the control and reduction of
exhaust emissions.

Air emissions

BERBER
Types of air emissions Unit
BERBERORR B
Nitrogen Oxides (NOx) kg
AE/LPINOX T
Sulfur Oxides (SOx) kg
A/ SOx T
Particulate matter (PM) kg
FERYIPM T

AEHEHEEEBRETPENSI R TEE
REL  MERVETEHNR - SEE
REREEREEREABRETELEDN
EBR G H®EHA  IXEHRERES
KENFE  BEBERFERER LFN
BTt - REEBBR{CERRAZRIE
e AEG B EIRE L TR BESE IR
THRBERE BRI TUEMTRER
Frig e R RBERR0sZ HI SRk -

2025 2024
“EChFHRE —TONFHNE

9.99 8.85
0.24 0.23
0.74 0.65



Given business characteristics, the Group does not generate
hazardous waste. Non-hazardous waste mainly originates from
daily office operations and shooting sets, specifically including
general domestic waste, discarded packaging materials, and
food scraps. For these non-hazardous wastes, the property
management companies of the office locations handle unified
classified collection and clearance to ensure compliance in
disposal. During the Reporting Period, influenced by factors
such as office personnel fluctuations and changes in office or
shooting activity intensity, the total amount of non-hazardous
waste generated increased slightly compared to the previous year.
In the future, the Group will further improve classified disposal
and recycling management, strengthen waste data monitoring
and statistical management, promote paperless offices, and
continuously enhance waste management performance to achieve
emission reduction goals.

Linmon Media Limited - ##E SR EEGR A )
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EREBRHE  SEEESERINE
t EBITERVIZRABEENRES
kEIBHRFEE S  AREREALEN
T BEBEMBRRYESRS o &
HEEERERY  KEHRQGMAAM
BOERARETR - DBRRERFER
B HBREEDFIGHEE - REH
N ZRDBAABERBEBAD - HE
AYRRECERNETE  SEETE
RYELRER EFAMLER - K%K -
SERE-—PEE0BRRELKE
B MaEEYBERENESAOEE
B EEEGKLERAFESIRX  FERMT
PR E IR IEE R B REVERK ©

Non-Hazardous
Waste Emissions

Types of non-hazardous waste Unit 2025 2024
EEBREYER By “ECHFHRE —ENFHNE
Total non-hazardous waste tonnes

BEERVEE WA 38.2 32.00
Emission intensity tonnes/million revenue

BEREE W/ BBEWA 0.044 0.049
Emission intensity 2 tonnes/employee

g2 W8T 0.222 0.158
Notes: e

1. During the Reporting Period, in line with strategic transformation needs, 1. BEHR - RAFACHBRENFE  E8

THIELEBREFBEAIEMER L - &%
WABRIER - GELQRIARKEEREB
2 FERFABRERRIFBLEEE  mE
REREBABEBIFERE Bt - EI
BTABIERAZEIEENTEER  #
NS RE AR ERESEWNEKRESGER
R o BE—FIRAEERENSE A
LEB/E  BARSHE - ARFILEE
EWAFENEREEREZ  (EABEBERE
BHHRL2E - TR - BilE22025%12 A
318 AEEREHENEERARES
865 EBARKE - BEBETARTEH
hERE IR -

the Company’s operating revenue increased while the overall employee
headcount remained stable and controlled. Considering future business
development trends, the headcount is expected to remain relatively
stable while production capacity and business scale will continue to
expand. Therefore, relying solely on employee headcount as the basis for
intensity indicators may not fully reflect the Company’s actual operational
efficiency and ESG management effectiveness. To further enhance the
rationality and reference value of indicator disclosures, starting from this
Reporting Period, the Company has added intensity indicators calculated
based on operating revenue as a supplementary reference for relevant
performance. The same applies below. As of December 31, 2025, the
total operating revenue within the Group’s reporting scope was RMB865
million. This data is also used to calculate other intensity metrics.

HZE2025F12A318 - AEBMREHEK
BETREAR172F - BRSBTARGTE
Hiab=mEEE -

2. As of December 31, 2025, the total number of employees within the 2.
Group’s reporting scope was 172. This data is also used to calculate
other intensity metrics.
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Given our business characteristics, the Group does not generate
significant wastewater discharge in daily operations. Domestic
sewage generated from daily office activities is uniformly treated
by the property management of the office locations in accordance
with national regulations. Relevant costs are included in the
property service fees, making related disclosures inapplicable
to the Group.

The Group’s energy consumption is mainly concentrated in two
areas: petrol consumed by company vehicles, and purchased
electricity required for shooting sets and daily offices. Among
them, electricity accounts for a high proportion, widely used for
lighting equipment, temperature control facilities on location sets,
and daily office operations.

To continuously improve energy use efficiency, the Group
systematically promotes energy-saving management measures
around these major consumption areas. In terms of vehicle control,
the Group further strengthened the dispatch mechanism, strictly
implementing usage registration and route optimization to control
unnecessary dispatches. Meanwhile, the Company is gradually
promoting Electric Vehicles replacement for crew vehicles,
substituting traditional fuel vehicles with new energy models to
reduce petrol consumption at the source. In guiding employee
behavior, the Group continuously fosters an energy-saving culture
through posting reminders, conducting environmental awareness
sessions, and advocating green travel. Employees are encouraged
to adopt green habits like turning off lights, cutting power after
work, and prioritizing public transportation, integrating energy
conservation into daily behaviors.

ENEHRHE  AEEEARELERY
RIRELERNERKER - REIAEH
RNERBFELNERSK - BYRRE
REEARDGAYEG —RIE - 1864
ERAEADERBES - SHRRE
TEARAEER -

AEBHERBREIEEPRMAR -
—RABEEWETOBRN TR 0 — &
BIERBLRBERAMTONINEES -
Hep » ENEEES @ BZARINRH
WIBISMBRLRE  RERE - A NH
NEAFES -

REFERITEREARE AEEES
FHORFEER - RoEE AT
BiE  -GEWEE @ SEE PR
ERABRERARERS  BRETERE
FOEBRAREL - EHIIEMN B HEBRR
R @ RAZRTHEEBEETHNED L
BR o BLUMERER B R ERKH
B R ERETURERE c BT
R EE - KEEBRUMEERT
MERFRE®S  MESEHTEESES
TR - BEEESHEUERE - SE
BETEKETHEE TIHEHE  Sx2
BAARBESEERE  HOKESE
BEBERHETREET -

S

=



During the Reporting Period, as business scale expanded and
shooting volume increased, total energy consumption rose
year-on-year. However, due to refined management and rapid
production capacity growth, the energy consumption intensity
per unit of revenue decreased year-on-year, achieving a win-win
for economic and environmental benefits. Moving forward, the
Group will persist in a green development path, solidly advancing
various energy-saving measures to support the realization of

sustainable development goals.

Types of energy
BERER
Direct energy consumption
HERRERES

— Petrol

-

— Natural gas

- RAR,
Indirect energy consumption
B RERERE

— Purchased electricity

- SNEBE N
Total energy consumption
BEREREEE
Total energy consumption intensity
RERHEREERE

Total energy consumption intensity
BERERAERE

Energy Consumption
BEIFUH#E
Unit
B
MWh
JKFL
MWh
JKFL R
MWh
JK FL R
MWh
JEFL B
MWh
JEEL B
MWh
JKERF
MWh/million revenue
KR, BEBA
MWh/employee
KRBT
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WEMA - BEXBRBEARNER
B /&Tﬁw BRBAERLBME

F oo AW SEARANBAELEER
E# fﬁﬁ%ﬁ’]\?&ﬁiﬁﬁ B E B RE
HEEEREFERRALLTE  BRTLE
ERmEIRIBE NG ER o KR - A&
B EBERBEOREERT  EHE
RIAEMALRE IO EBRREBEZEN
giR o
2025 2024
“—E_HFHFEE T _NFHEEE
165.51 159.02
159.34 152.75
6.28 6.28
396.40 376.59
396.40 376.59
562.01 535.61
0.65 0.82
3.27 2.64
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The Group’s main business is the investment, production, and
distribution of film and television dramas. Operations do not involve
large-scale industrial water use, so water resource consumption is
relatively limited. Currently, water use is concentrated on domestic
water required for daily office operations. All office water comes
from municipal tap water supplies, which are stable and reliable;
the Group faces no risks or restrictions regarding water sourcing.

The Group continuously advocates the environmental protection
concept of saving water. Through posting reminder signs and
conducting employee awareness campaigns, we enhance water-
saving awareness and promote green, low-carbon office habits.
During the Reporting Period, affected by adjustments in office
locations, employee numbers, and increased external visits, per
capita water consumption increased slightly. However, water
consumption intensity per unit of revenue decreased year-on-year,
achieving “increased output without increased consumption” for
water resources:

AEETEXBR/TABIRE - RFH
BT BREBER I RARENT
EEEMAK  EKERBEEEREA
R-BA KRENAKERIESEFTHE
MAEEEELMTNLEAK - &H
PrA M ARG RE T B RKHE -
IKIREERAZRE F] 52+ AREEREUKTT H A
BB R ]

AEEFEBEHHAKNRFES -
BERMERES REREIEEES
X - B THEKEHR - HEEKE
BEROPAEE - REHA - ZHL
EHH BT ABHBERINE RS FE
BESZTE  AAFEKENELEA B
B EWKERHEREERLERE B
BT KERNBEHEENERE]:

Indicator

BE

Total Water Consumption
IKROHFERE

Water Consumption Intensity

KR EFERE
Per Capita Water Consumption Intensity

ABIKIRBFREEE

Water Consumption

KR
Unit 2025 Consumption 2024 Consumption
By TECIFHEE _—_T_NFHEHMASR
Cubic Meters
A 1,037 816
Cubic Meters/Million
Revenue
SNHKRBEBA 1.20 1.24
Cubic Meters/Employee
NHEKBT 6.03 4.02



Since the Group’s business does not involve producing or selling
industrial products, no packaging materials are generated during
operations; hence, relevant disclosures are not applicable to the
Group. Packaging materials and waste disposal at production
sites are uniformly managed by professional service providers.
To further strengthen environmental responsibility management
across the entire chain, the Group will gradually advance an
extended supply chain environmental responsibility mechanism,
formulate sustainability audit standards for service providers, and
improve the full-process management system to ensure third-
party disposal complies with Group environmental requirements,
continuously enhancing overall environmental performance.

Based on the characteristics of the film and television industry,
existing operations do not pose major environmental impacts
on the environment and natural resources. However, the Group
has a profound understanding of the significance of sustainable
development. We adhere to integrating green concepts throughout
the entire production process. By optimizing filming locations,
promoting resource recycling, strictly controlling noise and light
pollution, and sorting waste, we systematically advance the
construction of “Green Filming Crews.” At the same time, we
are accelerating digital transformation, extensively applying Al
technology in content creation and marketing to optimize efficiency
through intelligent collaboration, reduce resource consumption,
and achieve higher-quality creation at a lower environmental cost,
continuously empowering sustainable development goals.

The Group consistently integrates green concepts into the entire
film and television production process. To systematically promote
green filming crews, we have taken a series of measures:

In the pre-production phase, the Group prioritizes selecting
locations adjacent to the main set to minimize transfer distances,
reducing vehicle use frequency and exhaust emissions at the
source. For short-distance transport, Electric Vehicles are preferred
to effectively lower fuel consumption and carbon emissions.

Linmon Media Limited - 83 SAREEGR D
ESG Report 2025 - 3#35% - it FREA ?ﬁiZOQS

ERNAEBNERE TSR TEERMNE
EXHEE  EREZEBERPERENE
B4 NEEEETEARAER - &
BB B P e Mﬂ&?%%@a%
HHEERSESE—BE  AE—FR
Ttifﬁﬂxﬁ’ﬁ&iﬁf{g@ REB R
SHEEEEERIE R T MBES - HE
REFHAFESZIZE  TE2NE
BE BRE-ZTRERIFAE
BEIRREK @ FHERALEBREEN -

ERAEBATBYRITENEYE  RE
%%$gﬁ%%&%%ﬁﬁ%ﬁixﬁ
B2 BEESNUBEERENER
BHR %mwﬂoﬁﬁﬁh%ﬁ@ﬁA
aﬁ%WM%ﬁk* BECHERE
m HITERBRAA « RIERS K5
ANEEYDHERE  RREESBCE
AEE o BFF - ERETLER - FA
BT Z AR RN A (ERE IR
A BB IEBIEME  RIEERERE -
NERBRERAERESEEAE &
BERAEAIIEEREE -

AEERSHHEESEFERREL

IR BESHESGRMERR - B
HET —ZRAE -
EINREEERER  SEELEEESES

FiEREERNS SRR FARERE
E%%E%*%ﬁﬁﬁQﬁ%ﬁ%ﬁm
KRG« R aERREELRA
@Eﬁﬁ%'ﬁ@%ﬁ%&ﬁﬁﬁmﬁ
)i
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During shooting, most production takes place in professional
soundproof studios. We continuously monitor the on-site
acoustic environment, strictly controlling noise emissions to avoid
disturbing nearby communities and natural ecosystems. For set
construction and material use, the Group actively advocates
resource recycling, prioritizing renting or borrowing props and
equipment to reduce single-use material consumption. Outdoor
lighting is set up with full consideration of surrounding residents’
routines, reasonably adjusting illumination time and brightness to
minimize light pollution.

After shooting concludes, waste is uniformly sorted and
processed. Reusable props and materials are screened, and
the environmental awareness of crew members is continuously
enhanced through employee training.

Based on actual business operations and sustainable development
capabilities, the Group set 2030 energy-saving and emission-
reduction goals using 2023 as the baseline year. Currently, the
Group has achieved some emission reduction targets ahead
of schedule. Moving forward, we will continuously monitor the
implementation of relevant emission initiatives to guarantee the
realization of the remaining targets.

Target Type Target Content ' Progress in 2025

BEER BERE TECHFETEE

Greenhouse Using 2023 as the During the Reporting Period, total

gas emissions baseline year, the Group ~ greenhouse gas emissions remained
REREHE targets a 5% decrease in  generally stable. greenhouse gas emission

greenhouse gas emission  intensity per unit revenue decreased
compared to last year. (See “Climate

intensity by 2030.
IA2023F BEAESF - A& Change” chapter).

HEBED  RBOBREREXRZH
T ANFERARSERE &
RIEHRZEEN - BRHEABERERE
RERERTE - ESREREYERE
ATH SEEREEERERMNA -
ErBAHENRERTABRBANE
E RS IREMEDER - PINE R
ERNERERAEZERERERE  SEH
EREKEERE  SRARERELS

So48
7

H

B
<
1

HRERE S HEEWETOER
B HENBEENANEARYH - X
BRETHIFERTBAAENRR

=z iy
= =

B ©

AEBRBEEREKZEBRMNARE
BREET) - A2023F REEFERE T
2030F R MBI - BRI AKBIEIE
RISERC B D BHE B AR - RIRAS 5B
HERBRENZREREE  REEHK
BERUEIRAER -

Future Actions

RIREH

The Group will continue
promoting green
transportation, increase
electric vehicles use in crews,
and encourage employees

to prioritize low-carbon

BRTBEEZE2030F 21 WMEHA - SEAEREHNEEMEEST  transport during production.

ERRSRBAHEET B - BUBS SR BAHEERESE
R5% o FRE - (3R BT TRE ]

AEBKESHERZER

=z AA

BH) - B MABIEESEHE

B UEmE THEISRE
BETESRAERATA
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Target Type Target Content ! Progress in 2025

SR bidl BEAR SECRFETEE

Waste Using 2023 as the During the Reporting Period, influenced by
Emissions baseline year, the Group  office personnel fluctuations and activity
FEZEYIHER targets a 5% decrease in  intensity, total non-hazardous waste

waste emission intensity increased slightly year-on-year. However,

by 2030. due to effective sorting and reduction

IA20235 AEAESF - K& management, waste emission intensity per

Bk B1ZZE2030%F 281 unit revenue decreased compared to last

EREEYHENRE TR year. (See “Waste Emissions” chapter).

5% ° BERN - RPDGHASRBEMA - 1
REDUER(BEREYE  SEEEER
MELBER EFEM LA - BEENER
HAREKEHEER - B LKEEYE
EBEREFEMTR - (FRBREIEEY
HEMIEED) o

Energy Using 2023 as the During the Reporting Period, along

Consumption baseline year, the with business expansion and

BEIRERE Group targets a 5% increased filming volume, total energy
decrease in energy consumption slightly increased year-on-
consumption intensity  year. Yet, due to refined management
by 2030. and rapid capacity growth, energy

IA2023F BEEF « K consumption intensity per unit revenue

EBRZBZEE2030F 2 decreased year-on-year. (See “Energy

AIEREREREZE %  Consumption” chapter).

5% ° BEBA - FEEBERRIDEESEM
SERRERAER LFRAEMN - BF
=R AR LB IR R A A R A R IRIE
R BUE R EREERAFERRLL
T o (FERIME[BERERIEE) o

Notes: T -
1. Considering that the Company’s future headcount is expected to remain 1.

relatively stable while business and production capacity continue to
expand, environmental targets based solely on a per-capita basis
offer limited reference value. Accordingly, the Company has adjusted
target descriptions and will gradually refine the intensity indicator
system (including per unit revenue metrics) to more objectively reflect
environmental management effectiveness based on actual operational

realities.

Future Actions

RIRE

The Group will continuously
improve sorting and recycling
management, strengthen
waste data monitoring, and
drive the implementation of
reduction goals.
SERFHETE D BRMED
WERR - INoRREEYERE
BIERGTET QISEIR - HEER
EERNENR

The Group will further
optimize electricity use,
attempt to optimize the
energy structure, and
expand the use of new
energy electricity in
operations.
AEERE-—SBIENE
A ERHERREBEE
it - MERFERENEER
BEEPHER

ZRIARREABRBEBERIFHER
E o MEBRERREEHFAERER - B4
MAHOENIRERE2EHEEAR -
ERUE - AEAHMEBERRAETTT H
B REBESRLER  ZXTEERE
BUu2BEANREERER  UERE
[RIRERIEE TR AL
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As the impact of climate change on corporate operations deepens,
promoting low-carbon transition and realizing sustainable
development has become a global consensus. Responding to
this call, the Group systematically conducts climate change risk
assessments and management, fully integrating climate-related
risks into the enterprise risk management system to continuously
perfect prevention strategies and enhance climate resilience.
Concurrently, we proactively identify and grasp development
opportunities brought by green transition, advancing the R&D
and promotion of green products and services. By effectively
addressing climate change challenges, we drive the Company
toward sustainable, high-quality development.

Relying on the ESG governance structure, the Group advances
the systematic governance of climate factors to ensure effective
supervision and management of climate-related risks and
opportunities. The Board, as the highest decision-making body,
assumes full responsibility for climate risks and opportunities; the
Management coordinates the identification, analysis, and response
strategy formulation for climate issues, reporting regularly to the
Board; the ESG Working Group ensures the on-ground execution
of all climate measures.

Facing the profound impacts of global climate change, the Group
acknowledges its realistic challenges and potential opportunities
for the film and television production industry. We deeply
understand that sustainable development is not merely a social
responsibility but an internal requirement for long-term stable
operations. Based on this, the Group integrates climate change
factors into its overall strategic considerations, adheres to the
national “Dual Carbon” goals, systematically identifies climate
risks in daily operations, and actively explores innovation spaces
amidst the low-carbon transition.
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Relying on the existing ESG governance structure, the Group
systematically identifies and evaluates climate-related risks and
opportunities. Combining industry characteristics and operational
realities, we developed a risk list encompassing physical and
transition risks, formulating targeted countermeasures.

Risk Type
[ B 2 A

Physical
Risks
Y3 & B

Specific Risk
Description

AR

Increased
frequency

and severity

of extreme
weather events
like typhoons,
storms, heavy
rain, extreme
cold, and heat.
R - BZE - &
M BRE - BR
iR im AR S
BHERIEIMR
T ERE A

Business Impact Analysis

HEBNTEIN

Damage to valuable assets
like cameras and recording

equipment.
¥ BREEERHREE
B

Threats to crew members’
health and safety.
BIATEABRELZ2XE
B

Production schedules
interrupted, reducing
productivity.
TP - £ES TR

Inability to fulfill contracts
on time, triggering fulfillment
difficulties and delayed
deliveries.

B REEREETT
KPR I I3 32 A+

' 5| B

Potential negative impacts
on Group revenue.

SEYaHRECAETE
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Measures

e 45 i

Formulate flexible work arrangements
and precautionary measures for severe
weather.
REBLRRBIYETELRHE RFEN &

Explicitly stipulate force majeure clauses
in project contracts.
TEIE B & R B R IR AT E

Purchase corresponding insurance for
equipment and personnel safety.
REBEBHEABLEBERERR

Develop contingency plans, urging crews
to flexibly adjust shooting schedules.
HEERSRER - BMeBEREHABME
aTEl

Specify operational standards in the
Employee Handbook’s health and safety
section to prevent potential hazards.
EETIFMREREL > SEHARIERR
# - EEEeE
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Risk Type
g kil

Transition
Risks
A E b

Specific Risk
Description

AR

The global
carbon-neutral
vision drives
policy tightening,
tech iteration,
and market
preference shifts.
IR RS
HEBBERIRE -
BTk R 5
IRFEE %

Business Impact Analysis

HEBNTEIMN

Tighter national policies
may impose environmental
taxes, increasing operational
costs.

BIREWE - Al eeEUGR
RIERATHIE - EIE LR

Customer preferences

shift towards eco-friendly
enterprises, pressuring
traditional business models.

B RFERAEREREN

REME  BREBEAE
HR /B 7

Failure to respond timely
may result in compliance
fines, market loss, and
reputational damage.
EARR MRS - ATREE R
BRIR  mEREREE

k|

Measures

e 4 i

Deeply understand and strictly abide
by laws and regulations, tracking global
climate trends.

RN T BRI EARETERER - BRE
B REE S

Build a robust legal team to prevent
compliance risks and extra costs.
BVRPEBEE - SRR AR KR
SN

Continuously monitor market trends and
adjust business models timely.

FEEATSBY - MEHEEBES

Strengthen eco-friendly content creation,
increasing green-themed productions to
meet market demand.
BICRRAREIE - EINRREN R

& - MEZBTISHE R

Actively leverage Al and tech to empower
creation and marketing, improving
efficiency and lowering costs.

BN BAIF A EIFERE 2 - 18
TR B

Comprehensively review business
practices, maintain transparency, and
uphold corporate reputation through
environmental advocacy.
ZHEBREBEE  RIFEAE - BB
RRESEHEELERE



The Group actively seizes transition opportunities amid climate
change, deeply integrating green and low-carbon concepts
into operations and content creation. Driven by technological
innovation, we continuously enhance market competitiveness
and brand value.

At the daily operation level, the Group systematically practices
circularity throughout corporate operations and drama shooting.
From prop reuse and material management to set construction,
we maximize resource efficiency, lowering energy consumption
and waste. By optimizing dispatch, promoting green procurement,
and advocating eco-friendly behaviors, low-carbon awareness
permeates every detail to realize energy savings and emission
reductions.

At the production technology level, the Group continuously
introduces cutting-edge digital intelligence and virtual production
tools. Relying on Al-assisted creation, virtual shooting, and
panoramic replication, we significantly improve content production
efficiency and precision while reducing resource consumption
and environmental impact inherent in traditional set building.
Digital upgrades not only compress costs and prep times but
also empower creative teams with stronger expressive power,
continuously yielding high-quality, innovative works that boost
the Group’s core competitiveness.

Looking ahead, the Group is committed to producing more
innovative, eco-friendly, and sustainable works against the
backdrop of climate risk. We will drive the deep integration of
green industrialization and content creation, actively contributing
to the industry’s low-carbon transition while achieving our own
sustainable development.

Relying on the ESG governance structure, the Group established
a climate risk management process for risk identification,
assessment, and response.
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For major climate risks, the Group formulated differentiated
strategies: assessing climate suitability early in the location
scouting phase to avoid high-risk areas; monitoring real-time
meteorological dynamics during shooting to flexibly adjust
schedules; and specifying force majeure clauses in contracts
to guard against fulfillment risks. Risk monitoring spans the
entire shooting process; the ESG Working Group promptly
reports anomalies to management to ensure closed-loop risk
management.

The Group’s Greenhouse Gas emissions primarily stem from
petrol consumed by company vehicles and crew vehicles (Scope
1), as well as purchased electricity for daily offices and shooting
(Scope 2). Given our business nature, the Group does not engage
in highly energy-intensive production activities, yet we recognize
the paramount importance of addressing climate change for
long-term development. Focusing on major emission sources
and boundaries, the Group implements reduction measures in
key areas like vehicle and electricity management.

Management Dimension

EEEE A

Vehicle Management

Specific Measures

HHEBARBRAR  ARESEERNL
FELTERRS « MBI BUR A A R IRE
B RESERES  ARAEER
ERRRBE  BEABRMETE A
BARRAETAIRAIGR - BEELD
Rk - EREZEEFHEEZRE - ESG
ITHENMMERNEREERESEBR -
ERERMRERE -

AEERERBHRTIERE ABER
NEIEREERENTH(BE—) - ARk
AERAEBIARBEAENINEE D (8
B—) ERNXEBEFNE SEERIR
SREREERD - BERFRZBEIE
HREZBCHOERPMERNEEE -
HENRER BN T ERIREE R E
CEBEREHER AEEEZHER
REATF - FHEHEERBEHEE

Strengthen company vehicle management, strictly implement

BHRER usage registration, reasonably control dispatch frequency, and
reduce unnecessary vehicle use.
IR ABEMER - BEATERECHE - SBEHHEHER
WAL ERE

Electricity Management e Advocate energy-saving habits among employees, turning off

RAEER power promptly during non-office hours to effectively reduce

indirect emissions.
BEESTEXMNEEE  IERARBEEFERER - AUEE
R BERR

e |nitiated the Electric Vehicles replacement program for company
and crew vehicles, gradually introducing Electric Vehicles to cut
carbon emissions at the source.
EMBAEAEREBRENENERIIE - BF5IAEHT
B - fEREE B A IRBER
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Specific emission statistics for the Reporting Period are as follows: AN A B REERTTT
Greenhouse
Gas Emissions
BERREHEK
Indicators’ Unit 2025 Emissions 2024 Emissions
EE By —EEFHNME —TUFHHRE
Direct Greenhouse Gas Emissions Tonnes CO,e
(Scope 1)
HEEAEREER(EE—) W_S(tirE= 45.00 43.19
Energy Indirect Greenhouse Gas Tonnes CO,e
Emissions (Scope 2)
EREEREREHEN(HEE ) WA L E S 212.71 214.77
Energy Indirect Greenhouse Gas Tonnes CO,e
Emissions (Scope 2)
BERBATNE WE—RiE 8 257.71 257.96
Greenhouse Gas Emission Intensity Tonnes CO,e/Million Revenue
BERBEBHENEE? WE—StirEE AERA 0.30 0.39
Greenhouse Gas Emission Intensity Tonnes CO,e/Employee
BERBHNEE M—StixEe 8T 1.50 1.27
Notes: E
1. Greenhouse Gas emission data is presented in terms of carbon dioxide 1. BERBHRBBENE_SItREEZR
equivalents and references (including but not limited to) the latest national P - WRRBRBEETRRERREDREH
grid average emission factors released by the Ministry of Ecology and BHNEEENTHEERETF  ERER
Environment, the Greenhouse Gas Protocol: A Corporate Accounting MEALTERATFEXEIHEES T3
and Reporting Standard published by WRI and WBCSD, and the FCORERBERERTE  CXEFTHER
How to Prepare an ESG Report—Appendix 2: Reporting Guidance on EHRE)RB B P[] EEH IR
Environmental KPls issued by the Hong Kong Stock Exchange. B oMERERARSE M= - RIRER

BRIEIRERIES])
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The Group has always regarded human resources as an important
cornerstone for sustainable development. We strictly comply
with national laws and regulations such as the Labor Law of
the People’s Republic of China and the Labor Contract Law
of the People’s Republic of China, expressly prohibiting the
employment of child labor and any form of forced labor. To
standardize employment management, the Group formulated
the Employee Handbook, detailing comprehensive provisions on
recruitment, promotion, work discipline, working hours, and leave
systems. All new hires must carefully read and sign to confirm their
understanding of these rules. Furthermore, the Group has issued
supporting policies on recruitment, compensation and benefits,
promotion channels, vacations, diversity, and equal opportunities
to continuously optimize employment mechanisms and foster a
fair, just, and healthy workplace environment.

Regarding recruitment and dismissal, Linmon Media strictly
follows local labor regulations where it operates. Through the
Recruitment Management System and the Employee Handbook,
we established a full-lifecycle management framework, explicitly
defining recruitment norms, hiring standards, and procedures for
terminating labor relations.

In talent acquisition, we uphold the principle of “equal opportunity
and merit-based hiring,” utilizing diverse channels (direct sourcing,
headhunters, campus recruitment, internal referrals) to ensure
talent diversity and suitability. HR strictly verifies candidates’
identities, work histories, and age compliance, conducting
background and credit checks when necessary. If any violations
of labor laws are discovered during verification, the hiring process
is terminated immediately or the labor contract is dissolved,
holding relevant personnel accountable under internal systems.
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We resolutely oppose workplace oppression, verbal abuse, sexual
harassment, and forced labor, striving to create a safe, respectful,
and equal working environment. All employees must sign written
employment contracts upon joining, clearly defining job titles,
duties, and compensation structures to ensure transparent and
contractual labor relations. During the Reporting Period, the Group
received no major complaints or reports concerning child or forced
labor; recruitment and dismissal operations remained compliant
and stable.

As of December 31, 2025, the Group had 172 full-time employees.
The breakdown of total employees by gender, category, age
group, region, and employment type is as follows:
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HARRESNERTANBEES - 5
EERE  MRENRBYSE  HMOHEE
ZE BE - FENIERR - -MAE
TABROFRZEAREAH - HE
EERMMBE  BEBERFIMEE
RSBEERNBAERRZON - HE
HA - SERZEETAABERETL
RIS TEMHEANENERKF AR
HECHRBEBETERIESR F
TETT °

HE20255F 1283180 - KEBF172%8
ZBET o HR - BITHER - Fic4d
A~ R RIEEER (2B R ) 2

SHETHEENT :
2025 2024
—ECREE —TMEE
Number Percentage Number Percentage
Employee Profile ETAH BTg=E BTt BET8= BTI5
Total Employees BI#AY 172 100% 203 100%
By Gender 331
Male i 40 23% 59 29%
Female pegid 132 77% 144 71%
By Employee Category BT8R
Senior Management BRERE 3 2% 4 2%
Middle Management HREEE 16 9% 16 8%
General Employees AEEET 153 89% 183 90%
By Age Group FHAAR
Below 30 years old 30BA T 57 33% 65 32%
30-50 years old 30 — 505% 111 65% 133 66%
Over 50 years old 505 £ 4 2% 5 2%
By Region hE
Mainland China alEiyN 3 166 97% 199 98%
Other Regions HAth 3@ 6 3% 4 2%
By Employment Type EREER
Full-time g 172 100% 203 100%
Part-time R 0 0% 0 0%
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During the Reporting Period, the total number and turnover rate WEBRA - RIER - FEAR Kb E
of the Group’s departed employees by gender, age group, and DHAREE B TRABER AT
region are as follows:

2025 2024
—EC-REE —EER
Turnover Turnover Turnover Turnover
Number Rate’ Number Rate'
Employee Category BETER FREAE TRk A" AN AL
Overall 2R 111 39.2% 124 37.9%
By Gender 5l
Male S 32 44.4% 39 39.8%
Female g 79 37.4% 85 37.1%
By Age Group Fip4a I
Below 30 years old 30 A T 56 49.6% 60 48.0%
30-50 years old 30 — 505% 55 33.1% 64 32.5%
Over 50 years old 5058 A £ 0 0.0% 0 0.0%
By Region hE
Mainland China Hh [ K e 111 39.2% 124 37.9%
Other Regions Hi 0 0.0% 0 0.0%
Note: it
1. The employee turnover rate is calculated by dividing the number of 1. BIRARRHRE AMBEE T ASGRAR
departed employees during the Reporting Period by the sum of active SR ZERIER S T AZERE M
employees at the end of the Reporting Period plus departed employees BEEL B T AZUZ Fix100%5H & ©

during the Reporting Period x 100%.



Linmon Media strictly abides by regulations such as the Labor
Law of the People’s Republic of China, the Labor Contract Law of
the People’s Republic of China, the Contract Law of the People’s
Republic of China, and the Employment Ordinance (Chapter 57
of the Laws of Hong Kong), establishing explicit management
principles and codes of conduct in the Employee Handbook.

The Group upholds the principle of equal opportunity in all HR
processes—including recruitment, training, promotion, and
compensation—eliminating all forms of discrimination. We ensure
no employee is treated differently due to race, gender, age,
religion, nationality, marital status, sexual orientation, or disability.
We actively cultivate an inclusive workplace culture. On the one
hand, we recruit diverse talent through varied channels and
perfect anti-discrimination requirements to offer equal career
opportunities to all genders. On the other hand, through regular
performance assessments and transparent selection mechanisms,
we ensure everyone has fair promotion and training opportunities,
striving to let everyone fully utilize their talents.

Regarding talent management and promotion, the Group
formulated the Talent Development White Paper, establishing a
systematic and transparent promotion system to provide clear
career paths and encourage continuous growth.

We built a company-wide rank system, dividing roles into five main
bands: “Assistant, Specialist, Supervisor, Manager, Director”.
Within each band, roles are further split into three proficiency
levels: “Needs Further Deepening,” “Moderately Proficient,” and
“Mature & Complete.” For our three core professional domains
(Production, R&D, Scriptwriting), we established granular
professional sequence requirements corresponding to the general
ranks, ensuring professional talent has clear growth trajectories.
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We support promotion through multiple talent development
programs. For instance, the Management Trainee program
cultivates fresh graduates through cross-departmental rotation,
determining final placements through mutual selection. The
Innovation Spin-off program encourages young grassroots
employees to form task forces to explore new business ventures,
expanding their capabilities beyond core duties. Furthermore,
combining annual performance reviews, we conduct High-
Potential Talent Inventories where management discusses and
identifies high-potential staff, conducting career talks to formulate
personal development plans.

The continuous operation of these mechanisms provides fair
and transparent promotion channels, organizing promotions
systematically. The Group will continually perfect these
mechanisms to keep talent development aligned with business
strategies.

The Group views employees as its most valuable asset.
Following the Remuneration Management Measures and the
Employee Handbook, we built a compensation system balancing
“competitiveness, fairness, and incentives” to attract, motivate,
and retain top talent.

The Group utilizes a dual structure of annual salaries and project-
based pay, categorized by job nature and core responsibilities for
targeted and scientific management. For project incentives, we
set up differentiated reward mechanisms for different professional
sequences.

Performance assessment spans the entire compensation
management process. Direct supervisors integrate performance
communication into daily management. Through regular feedback
and annual reviews, we precisely quantify contributions, effectively
balancing pay gaps among roles to ensure fair compensation
matching duties, abilities, and contributions.

On top of statutory benefits, the Group provides comprehensive
welfare covering health, life, office environment, and special care:
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Health Security: We arrange comprehensive annual medical
check-ups with report interpretation services. We purchase
commercial insurance (medical, accident, term life, critical illness)
for all staff, plus additional crew accident insurance for filming
staff. We focus on mental health through the “Linmon Station”
(EAP) free psychological counseling. Through the “Sports Month”
initiative, we organize weekly sports and other health activities
(badminton, Pilates, shoulder massages) across office locations.

Life Security: We pay social insurance and housing provident
funds strictly per national and local policies. Aside from statutory
holidays and Sundays, employees enjoy paid annual leave,
maternity leave, compensatory time off, marriage leave, and
examination leave to balance work and life.

Office Security: We create a comfortable, efficient workspace
equipped with advanced equipment and ample natural light.

Featured Benefits: We plan diverse creative activities to enrich
workplace experiences. We offer exclusive free viewing of our self-
produced dramas. Surrounding hit shows and key periods (Spring
Festival, National Day), we hold interactive events like guessing
drama heat,Douban ratings and box office numbers. For cultural
exposure, we provide tickets to the Shanghai International Film
Festival and Wuzhen Theatre Festival. Championing green living,
we encourage employees to swap idle and near-expiry items.
During the Reporting Period, we held Christmas tea parties, New
Year kick-off events, annual galas, and anniversary celebrations,
drawing enthusiastic participation and boosting cohesion.
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2025 New Year Kick-off Group Photo
2025 IER

Christmas Afternoon Tea
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11th Anniversary Group Photo — Beijing
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11th Anniversary Group Photo — Shanghai
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The Group upholds open and transparent communication, building
multi-channel, multi-level dialogue mechanisms to guarantee
employees’ right to know and express, fostering an honest and
mutually trusting atmosphere.

Following the Employee Handbook and internal systems, we built
an all-around communication framework covering daily interactions
and formal appeals. Daily, the Company synchronizes business
progress through mechanisms like “Office Meetings,” “Jiang Hu
Meetings,” department meetings every two weeks and quarterly
communication meetings. Direct supervisors are expected to
integrate feedback into routine management practices through
structured mechanisms such as new employee semi-annual
debriefings, mid-year reviews, year-end appraisals, and semi-
annual vice-president dialogues. This systematic approach is
designed to foster mutual understanding between management
and staff.

For appeals and complaints, the Employee Handbook outlines
a clear three-tier procedure: employees may first report to
department heads; if unsatisfied, they can appeal sequentially
to the Executive Vice President and the Organization and Talent
Department, with guaranteed response timelines. We established
a dedicated whistleblower email (shudong@linmon.cn) for
anonymous or real-name reports. Verified violations are dealt
with strictly, and the legal rights of whistleblowers are rigorously
protected.

These mechanisms continuously build internal trust and information
flow, providing institutional guarantees for employees to express
demands and participate in management.
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In talent development, adhering to the vision of “shaping content
by people, and shaping people with content,” the Group provides
systematic training opportunities governed by the Employee
Handbook and the Talent Development White Paper.

New hires must attend onboarding training (corporate culture,
rules, workflows) for quick integration. Daily training covers: generic
skills, professional skills, leadership (tailored to management
levels), and anti-corruption, aligning content with job needs. We
regularly invite external experts for “Expert Lectures” and offer
diverse courses like logical thinking and stress management,
balancing professional capability with physical and mental health.

Internal sharing drives knowledge accumulation. We have
dedicated mechanisms for key talent projects and set up
Innovation Spin-off projects for high-potential staff (innovative
thinking, case studies, hands-on practice). Through “Jiang Hu
Meetings” and Review Meetings, we promote internal exchange.
Crucially, after every drama airs, we organize a Review Meeting
encompassing creation, shooting, distribution, and marketing to
summarize successes and identify improvements. Additionally,
we hold topical seminars on industry trends, creation techniques,
and emerging phenomena to broaden horizons.

Meanwhile, the Group respects developmental aspirations,
supporting employees taking professional exams. Annually, the
Organization and Talent Department collects external training
needs; employees with 6+ months tenure can apply for relevant
courses to boost comprehensive capabilities.
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Number of
trainees

RINAR

2025
“ECEEE
Employee Development and Training Trainee Category
BTHERE ZHABER
Course Type
REgR
New Employee Training All levels
BT BERAET
Vocational Skills Training All levels
B Rl BERHET
Leadership Training Middle & Senior Management
BENE hREER

During the Reporting Period, 172 employees participated in training
(847 person-times total), logging 9,151 hours. Average training was
65.36 hours per person, with a total investment of RMB579,899.
In the context of cost-reduction and efficiency-enhancement, the
Group optimized personnel structure and centralized training
resources, achieving capacity and revenue growth. Although
headcount adjustments lowered absolute training figures year-on-
year, talent allocation efficiency significantly improved, supporting
a 70% year-on-year surge in short drama output and doubling
long drama initiations. Training data breakdown:

Linmon Media Limited - ##E SR EEGR A )
ESG Report 2025 - 3855 « 1 & R &4 52025

2024
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Number of
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CEUNSE- RAIAR
Al levels
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321 ERHIET 432
Middle & Senior Management
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The breakdown of training data by gender and employee category

EHIBIEEMER R E THEMNE D HIER

is as follows:

Employee Development and Training BTIBRRKEIN
By Gender 4 5l

Male xR

Female g

By Employee Category BT R
Senior Management RRERRE
Middle Management FAREEE
General Employees EEET

T :

2025
—E-RHFE
Average
Training Hours

A Z IR (M)

46.56
55.22

144.83
115.16
44.93

2024
—ENFE
Average
Training Hours

ABE B (1)

64.47
66.81

182.80
128.13
58.16

The Group strictly abides by the Labor Law of the People’s
Republic of China, the Work Safety Law of the People’s Republic
of China, and the Fire Protection Law of the People’s Republic of
China. We developed internal policies like the Crew Safety Rules
and Regulations and the Safe Production Confirmation Letter,
building a comprehensive security system spanning office and
shooting scenarios.

We maintain routine management across daily offices and shooting
sets. In offices, we execute strict hygiene routines (deep cleaning,
sanitization) and regularly maintain air-conditioning ventilation
system to keep air pure and create a comfortable workspace.
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For highly mobile and complex shooting sets, we establish full-cycle
safety protection. Before shooting, besides providing accident
insurance, we draft detailed safety plans to analyze potential
risks and set emergency responses. During set construction,
materials must meet strict eco-standards and pass environmental
quality tests. During shooting, each department assigns a safety
inspector for daily hazard patrols; the Company also deploys
special personnel to inspect equipment and electrical facilities,
repairing faults immediately. We provide full protective gear
(helmets, safety shoes, goggles, safety harnesses) and ensure
correct usage through pre-job guidance.

Due to strict execution, the Group has maintained zero work-
related fatalities for six consecutive years (including this period).
There were no lost days due to injury, nor any material violations
of health and safety laws.

The Group strictly abides by the Bidding Law of the People’s
Republic of China and the Regulation on the Implementation of the
Bidding Law of the People’s Republic of China. We established
a systematic Procurement and Supplier Management System,
detailing full-lifecycle norms from development and onboarding
to daily management, assessment, and elimination.

Procurement is classified: daily office and fixed assets by Public
Affairs; scripts or copyrights by the Script Center and Copyright
Center; crew materials by the Production Center and Movie
Department. Finance manages funding reviews, while Legal and
Finance jointly review contract compliance.
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In the onboarding phase, we comprehensively weigh qualifications,
scale, quotes, delivery terms, quality, and after-sales service,
sourcing suppliers through multiple channels (web searches, peer
referrals, inbound inquiries) with strict background checks. We
prioritize local suppliers and eco-friendly products to lower our
carbon footprint and support local economies. We also evaluate
suppliers’ environmental and social responsibilities through
communication and site visits, assessing their compliance with
health, safety, and child & forced labor laws. New suppliers must
submit business licenses, credentials, and the Supplier Evaluation
Form, requiring multi-level approval before inclusion.

During contracting, all suppliers and contractors must sign the
Anti-Commercial Bribery and Anti-Money Laundering Letter of
Commitment.

In daily management, we maintain dynamic profiles tracking
performance. Business personnel must uphold integrity standards.
If issues arise, we urge suppliers to rectify them. Top performers
become “designated partners” (exempt from annual reviews,
eligible for long-term frameworks); non-compliant suppliers are
blacklisted.

The Group places a high priority on the quality and stability of
its supply chain services and has established solid cooperative
relationships with numerous suppliers. For the purpose of the
Group, suppliers mainly refer to providers of products or services
relating to costumes, makeup and styling, art and set design,
props, special effects production, publicity, and other business
activities. During the Reporting Period, all suppliers had gone
through the Group’s customary supplier engagement procedures.
Details of the number of suppliers by geographical region are
set out below:
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Number of Suppliers HEEEE

Total Suppliers e A%

By Region =
Mainland China B KR
Overseas pisEel

In 2025, the Group’s production capacity grew significantly:
we initiated 6 long dramas (approx. 200 episodes), up from the
historical average of 3 projects (100-120 episodes); short drama
production reached 10,000 minutes (up nearly 70% year-on-year).
This expansion deepened our understanding of film or TV as
cultural products—their core value lies not in traditional “health
and safety,” but in content quality, cultural leadership, and positive
value dissemination. Thus, we built a full-chain management
system covering IP protection, content and cultural transmission,
content governance, customer service, cybersecurity, and social
recognition to deliver high-quality, positive, and innovative works.

The Group strictly adheres to the Patent Law of the People’s
Republic of China, the Copyright Law of the People’s Republic of
China, and the Trademark Law of the People’s Republic of China,
formulating internal systems like the Copyright Management
System and the Trademark Management System. The Legal
Department manages trademark or copyright registrations and
infringement disputes. Following a “copyright registration first”
principle, completed scripts and dramas are promptly registered.
We conduct full-lifecycle centralized management (registration,
archiving, access) of original texts to eliminate ownership
ambiguities.
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To protect core IP in investments, all agreements embed clear
ownership clauses, securing the Group’s statutory dominance
over revenue distribution, distribution control, and copyrights.
In 2025, the Group added 98 copyrights and 4 trademarks,
totaling 231 copyrights (episodes under one project count as
one), 381 trademarks, and 20 domain names. Furthermore, we
strengthened supply chain management to ensure third-party
copyrights used in shows are licensed prior to use. We take
immediate legal action against any infringements.

The Group views positive value leadership as the core of its
premium content strategy. Through continuous market research,
we grasp trends and audience demands to produce high-quality
shows conveying positive life attitudes. Guided by the Drama
Production Manual, we built a standardized management system
across creation, production, and promotion, assigning specific
departmental tasks and establishing strict content review systems
to guarantee uplifting values.

Regarding advertising compliance, we strictly follow the
Regulations on Radio and Television Administration, Provisions on
the Administration of Television Drama Content, Advertising Law
of the People’s Republic of China, and Interim Measures for the
Administration of Internet Advertising. A unified promotion strategy
led by the Promo Manager strictly audits all outbound materials for
correct orientation. Advertisements for high-risk sectors (finance,
medicine, healthcare, real estate) face heightened scrutiny per
State Administration for Market Regulation requirements to
prevent misleading information. For advertisement placements,
the Commercialization Center ideates scripts, which undergo
multi-level reviews by project editors, producers, and clients,
ensuring organic plot integration balancing commercial and artistic
value. We also conduct routine compliance training.
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During the Reporting Period, no promotional violations occurred,
and no products were taken down or adjusted. Several premium
dramas achieved excellent market reception:

a. Copyrighted drama “A Dream Within A Dream” This summer
hit, a delightful and innovative “book piercing” masterpiece,
was aired on iQlYl and Jiangsu Satellite TV. When it was
broadcast, it set a new record for the highest first-day
popularity on iQIYI in 2025, driving Jiangsu Satellite TV to
rank second in the same period in 71 cities, 35 cities, and
across the country. It was certified as an S+ level work for
the 2025 summer by Yunhe Data. The main topic on Douyin
has been viewed over 9.5 billion times, ranking first on the
TV series chart of the same period and effectively achieving
the platform’s post-verification rewards.

b.  The original drama series “Moonlit Reunion”: A meticulously
crafted fantasy costume romance drama, breaking aesthetic
boundaries with Chinese aesthetic elements. Prior to its
launch, the series set a new record for the highest number
of pre-broadcast reservations for drama series released
on Tencent Video in 2025, with reservations exceeding
5.22 million. This drama series achieved leading total
viewership of the clips of main topics on Douyin during
the same broadcast slot, earning recognition as a Douyin
2025 Trending Drama. Following its broadcast, this drama
series demonstrated a strong long-tail effect, becoming the
best-performing costume drama in terms of new viewer
acquisition on Tencent Video in the second half of 2025.

c. The original drama series “Nothing But Thirty —Bangkok”:
Our first overseas localized long drama adaptation of a self-
owned IP. Aired globally on Tencent Video (China), Disney+
(Thailand), FPT & Galaxy TV (Vietnam), and YouTube. It
became Disney+’'s best-performing drama in Thailand,
peaking at 7.2 on Douban—the highest score for a Mainland
remake in Thailand in five years.
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The Group accelerates digital transformation, applying Al across
the creative workflow to empower green sustainability. Currently,
Al is widely used in video generation, script ideation, and promo
material production, optimizing efficiency and lowering resource
consumption. Al-assisted trailers boosted marketing efficacy,
while Al translation and dubbing and AR actors propelled short
drama localization overseas. We are continuously expanding Al
applications in script outlining and incubation, building a smart
collaborative system to achieve higher-quality creation at lower
environmental costs.

Understanding the broad social influence of film and television,
we place social responsibility at the core of operations. We strictly
execute the National Security Law of the People’s Republic of
China, Cybersecurity Law of the People’s Republic of China, and
Provisions on the Ecological Governance of Network Information
Content. These are internalized into our Drama Production Manual,
setting strict content redlines across planning, scripting, shooting,
and broadcasting. We champion socialist core values, exercising a
one-vote veto on content orientation, entirely prohibiting violence,
pornography, hatred, superstition, and gambling to ensure every
work delivers healthy cultural energy.

During the Reporting Period, all broadcasted dramas strictly
complied with regulations, with zero violations.
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User rights and service quality are vital. Governed by the Sales
and Collection Management System, we built a customer service
framework covering pre-sales, pre-delivery screenings, real-time
broadcast interaction, satisfaction assessment, and complaint
response.

For distribution and advertisement sales, we established
standardized pricing and communication mechanisms. Distribution
formulates plans based on market research to respond to
platforms. The commercialization center has established a
standardized process around product placement. Through regular
communication and intention confirmation, it ensures that the
rights and interests of customers are fully communicated and
protected at the early stage of the project. All sales contracts
must be reviewed by the Legal Affairs Department and the Finance
Department to ensure that the terms are legal and compliant. At
the same time, the “Sales and Collection Management System” is
relied upon to strengthen internal control and provide institutional
guarantees for service reliability.

Before delivery, we host client screenings to gather feedback
on content and production details, optimizing final cuts to meet
expectations. During broadcasts, we track performance and
public opinion in real-time to align with clients’ promo needs. Post-
broadcast, we review project performance together to assess
satisfaction and chart future collaboration.

For end-users, the “Meng Ju She” platform offers content browsing,
sharing, and points redemption. Users can obtain points through
daily interactions and redeem gifts. The points-based goods are
provided by third-party suppliers, and the platform assists users
in communicating after-sales matters.
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For complaints, we offer a hotline, media platform, and emails.
Users can submit complaints or objections through the above-
mentioned channels, and the platform will respond and handle
them within the prescribed time limit. For possible contract
adjustments in the sales process, there are also standardized
approval and accounting treatment procedures in place to ensure
that customer rights and interests are promptly remedied. During
the reporting period, the Group did not receive any complaint
cases related to services, nor were there any issues regarding
product sales and returns.

The Group strictly adheres to the Cybersecurity Law of the
People’s Republic of China and internal policies like the “Meng
Ju She” Privacy Policy and “Meng Ju She” User Service
Agreement, has established a privacy protection system covering
the collection, use, storage, transmission and destruction of
personal information. In accordance with the principles of
lawfulness, justification, and necessity, we collect only the
personal information essential for enabling service functions during
processes such as user registration, loyalty point redemption, and
interactive communication. The purpose and scope of collection
are clearly communicated to users through pop-up notifications
and agreement confirmations, ensuring their right to know and
freedom of choice. All information is stored on domestic servers
with strict retention periods and is deleted or anonymized promptly
upon expiry.

At the technical protection level, we have deployed multiple
security measures, including encrypted data transmission, access
control, and firewall isolation. Personal information is handled
based on the least privilege principle, allowing access only to
authorized personnel who have passed strict identity verification.
In addition, we have established a data security emergency
response mechanism and conduct regular risk assessments
and vulnerability scans to ensure timely responses to potential
threats. To meet the confidentiality requirements of materials used
in drama production, we implement special control measures
in post-production in accordance with internal management
protocols, including physical isolation of equipment rooms,
surveillance coverage, personnel access registration, approval
procedures for material retrieval, and multi-layer encryption during
transmission, all aimed at preventing leakage of client privacy.
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In terms of post-production and material security, the Group
implements strict confidentiality management over drama
materials. Editing rooms are protected by independent encryption,
surveillance coverage, and access control measures. The retrieval
of materials is subject to approval procedures with clearly defined
scope of use, while transmission is safeguarded by multi-layer
encryption or physical delivery to prevent information leakage,
thereby effectively ensuring client privacy and content security.

Regarding user rights protection, we have established a convenient
personal information management portal on the “Meng Ju She”
platform, enabling users to access, correct, and supplement their
information, as well as providing an account cancellation function.
Users may raise concerns or complaints through the “Contact
Us” channel embedded in the mini-program, email, or reporting
hotline, and we commit to responding within fifteen working
days. During the Reporting Period, the Group experienced no
user privacy breaches and received no substantiated complaints
related to privacy issues. Looking forward, we will continue to
monitor relevant laws and regulations, dynamically refine our
privacy protection policies, and strengthen the information security
barrier for users through technological upgrades and enhanced
management practices.

Upholding innovation and excellence, Linmon Media continually
pursues top-tier quality. In 2025, our efforts garnered widespread
domestic and international recognition.

In terms of TV series, a series of high-quality contents produced by
our group have been widely recognized: Under the Skin 2 entered
the NRTA’s Q1 2025 Outstanding Online Audiovisual Works
directory; In Between won Best Drama Series (OTT) at the 30th
Asian Television Awards; A Dream Within a Dream won Annual
Innovative Series at the 8th Chu Xin Awards. Meanwhile, many
of its TV series have achieved remarkable results in the annual
awards of platforms such as Tencent Video’s Golden Goose
Awards, iQlYI’'s Scream Night, and Weibo’s Vision Conference.
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In terms of company honors, Linmon Media has been recognized
as 2025-2026 National Key Cultural Export Enterprise and
an outstanding promotion institution for “Audio-Visual China
Global Broadcasting” in 2023, among other significant national
recognitions. It has also been honored with numerous authoritative
industry awards, including the 8th Annual Quality Short Drama
Brand of the Original Aspiration Role Model, the 2025 Douyin TV
Series Annual Influential Production Company, the 2024 Annual
Influential Film and Television Company of the 9th Finger Media
Awards, the 2025 Golden Pufferfish Honor Selection Annual TV
Series Person, and the 2025 New Voice Pro Annual IP Company.

During the reporting period, the Group received the following
major awards in terms of content quality, cultural dissemination
and market influence:

Award and Achievement

RE/BHRER

2025-2026 National Key Cultural Export Enterprise
2025-2026F EEFE (L OB X

20283 “Audiovisual China Global Broadcast” Outstanding
Promoting Organization

2023F[ e B 2 IRIEIR B FHEERE

Q1 2025 Outstanding Online Audiovisual Works Selection
Directory

2025F F—FEEEBERBERERIDESFERB K

30th Asian Television Awards: Best Drama Series (OTT)
FEI0ERMERARRKEBRBIEOTT)

FERRLERME @ EiF R EF2025-
2026F ERR XL O EZ % - 2023
FIREFPEZKER EFHERES
BERBEERT - WEBEEN\EVLE
REEMERBIRE - 2025R BRI S F
EHEAZERR « BNEHEREES
2024 F B ENFHRRT] ~ 2025% )0 K
REHER TG RIE A « 20255 2ProFE
IPRARIEZIBITHEERIEIE -

MR ARERTRE  LERE
HEMBYENST T HESEREREBENT

Issuing Organization

BB

Ministry of Commerce of the People’s Republic
of China, Publicity Department of the CPC
Central Committee, Ministry Of Culture And
Tourism Of The People’s Republic of China,
National Radio And Television Administration
FEE - RREEE - MRS  BEA
=)

The State Council Information Office of the
People’s Republic of China, National Radio
And Television Administration
BB AE - BRERSRED

National Radio And Television Administration
BREEERER

Asian Television Awards
TN ER



Award and Achievement

®E /BB

8th Chu Xin Awards: Annual Outstanding Series; Annual
Innovative Series; Annual Outstanding Young Screenwriter;
Annual Quality Short Drama Studio

FNENLE IOBEE : FEREBIE  FEANBIE - FE
BEBFRE - FEREEBIRME

Outstanding Member Unit of the Capital Audio-Visual Industry
Association in 2024

BEREEE R G2024FEBAE G BB

1st China TV Drama Production Industry Conference Gala:
Most Popular Actor of the Year
BETHEEGBREERASFERE  FERXE

D BIRE

Beijing News 2025 Drama List: 2025 Annual Innovative
Costume Series; 2026 Anticipated Series

R R2025F E RIS - 2025 FRIFTHE B 5% - 20265 /F
GEES

2025 Variety Report Annual Influence: Annual Series

20254 BRFEHE S « FEBIE

2025 Jiemian Entertainment “Thermal” Imager: Annual Quality
Series
2025 IR 20 1R - FEMEBRIE
2025 Jiemian News Annual Super CEO
20255 H ¥ B & R B AL CEO

2025 Zhihu Annual High-Score List
2025 FERDIEE

Blog Weekly 2026 Anticipated Series List
BERT20265F EHIFBIEEE

Linmon Media Limited - ##E SR EEGR A )
ESG Report 2025 - 3855 « 1 & R &4 52025

Issuing Organization

MBS

China Television Drama Production Industry
Association, Capital Television & Film
Association

PETRNEELGE  EHABEEGE

Capital Television & Film Association

BMRREXHE

China Television Drama Production Industry
Association

TEERERIEEX RS

The Beijing News
TR

Variety Report

Shanghai United Media Group Jiemian News
FEREEEREE

Shanghai United Media Group Jiemian News
PelxsEREHNE

Zhihu
T

Blog Weekly
BEXT
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Award and Achievement Issuing Organization
%18 R EE IR
Tencent Video Golden Goose Honors: 2024 Outstanding Tencent Video

Series; 2024 Member’s Beloved Series; 2024 Best Screenwriter 1R 48
(Original); 2025 Member’s Beloved Series; 2025 Best Visual

Effects

AR ESIBERE 2024FREFBIE 20245 EG 2R FRI%
2024 F B ERBI(RA): 20256FEEERTEIE 2@5¢F

RERK
2025 iQlYI Scream Night: Hall of Fame Series; Asia-Pacific iQlyl
All-Around Artist; National Hall of Fame; Annual Innovative EaE

Screenwriter; Annual Innovative Director; Annual Word-of-Mouth
Actor; Scream Actor; Top Ten Actors

2025BHEBLRM R : FRRE: TAFERFEA BRRE:
FREFRE : FERIFNER irﬂﬁéﬁ/éﬁ P RISES  F

E+EEE
2025 Douyin Annual (Series): Annual Hit Series; Annual Douyin
Influential Production Company BE

2025R1 B E(BIR): FEAMBE  BISFREZENRERT]

2025 Weibo Vision Conference: Annual Outstanding Work; Weibo
Annual Breakthrough Innovation Work; Annual Outstanding s
Micro-Drama; Annual Expressive Actor

2025IBR ARG - FEBHER : FERKEFER : FEE

FWE : FERBENER

9th Fingertip Media List: 2024 Annual Influential Film & TV Media Insider
Company BN

ENBRREER : 2024FEHXENFAR QA



Award and Achievement

®E /BB

2025 China Entertainment Industry Annual Conference &
Golden Pufferfish Honors: 2025 Anticipated Series; Annual
Series Person; 2025 Annual Series; 2025 Overseas Film & TV;
2026 Anticipated Series; 2025 Film & TV Person; 2025 Short
Drama (Vertical) IP

20257 BIIREE X F B KK BHIE - 2025F EHFEILE
FEBIEA ; 2025F EBI% ; 20255 € 18717 20265 [E 5
FRIE : 2025 MA  2025F HREEI(Z5)IP

2025 XinSheng Pro Annual List: 2025 Annual Series; 2025
Surprise Series; 2025 Commercial Value IP; 2025 Screenwriter;
2025 Producer; 2025 IP Company; 2025 Overseas Content
20253 ProF B : 2025 EBI& : 2025F EESEI%
2025 EBEEIP : 2025F HMRE  2025F ERIEA : 2025
FEIPAR] : 2025FEHBARAR

6th New Content Explorer Conference: 2025 Best Film Series;
2025 Best Overseas Series; 2026 Anticipated Series
BEREFABRRRERNEG  2026FERIEFRE : 2025F E &
FELRBRE 20265 E BARFAR B

Dumou & Sir Movie 2025 Audience Choice Honors: Best Series
FIFRSIrE 2025 FUE LR  RERIE
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The Group strictly adheres to the Anti-Unfair Competition
Law of the People’s Republic of China, Company Law of the
People’s Republic of China, Anti-Money Laundering Law of the
People’s Republic of China, and Interim Provisions on Banning
Commercial Bribery. We formulated the Linmon Media Measures
for the Management of Conflicts of Interest and Linmon Media
Measures for Anti-Corruption Management, building an anti-
corruption compliance system covering employees, management,
and partners. The Organization and Talent Department, jointly
with the Legal Department, exercises investigative powers with
zero tolerance for violations.

Starting from onboarding, new employees read and sign the
Employee Handbook’s anti-corruption clauses. We regularly
conduct anti-corruption training for directors and all staff
to fortify ethics. In addition, all employees have signed the
“Commitment Letter of No Conflict of Interest’ as required and
have continuously received regular publicity and implementation
of the comprehensive risk management and internal control
system during their employment. During the Reporting Period,
key personnel received 10 hours of anti-corruption training.

At the external cooperation level, the Group extends its integrity
requirements to supply chain management. All suppliers are
required to provide an “Anti-Commercial Bribery and Anti-Money
Laundering Commitment Letter’ during the supplier access
review process, committing to strictly adhere to business ethics
throughout the cooperation.

We set up an internal whistleblower email. All whistleblower data
is strictly confidential. Real-name reporting is rewarded upon
verification. Retaliation is strictly prohibited. The Organization
and Talent Department and Legal Department respond within 3
working days and conclude investigations within 10 working days.

During the reporting period, the Group did not have any illegal
cases or disputes such as bribery, extortion, fraud, money
laundering, etc. against employees or the company, and the
relevant compliance management system operated effectively.
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As a responsible media enterprise, we formulated a community
engagement policy that employs a systematic needs assessment
mechanism to focus on key areas such as educational equity,
cultural heritage preservation, and care for vulnerable groups,
ensuring that our business activities align with community interests.
During the Reporting Period, leveraging the influence of our film
and television content and the volunteer spirit of our employees,
the Group made sustained efforts in areas such as promoting
drama education and supporting children with special needs,
thereby contributing to sustainable community development.

Our long-term public welfare brand, “Linmon Little Dramatists,”
uses theater education to empower rural youth.

In Jan 2025, we held a winter camp in Longan, Guangxi, using
drama games and local culture to inspire children’s creative
thinking and emotional expression.
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In June-July, we left the campus for the first time and entered
the local community — Shanglin County, Nanning City, Guangxi
— to carry out summer camp activities. After five days of drama
classes, students from Mingcheng Community and Xiangshan
Primary School each gave their own performance reports. At the
main venue, the story of Ophelia and the Shadows, as well as
the opening of “The Tempest” adapted from Shakespeare’s play,
were performed. In the sub-venues, dances representing different
emotions were presented, and various props and handicrafts
made during the summer camp were displayed. From their initial
shyness and timidity to their confident and free expression on
the stage, the children have learned to listen, cooperate and
imagine in the drama.
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On 29 December, the project successfully held its first drama
education workshop in Baise, introducing the “whole-person
development” approach to drama education and inviting an expert
team from the Shanghai Theatre Academy to provide professional
guidance. The event attracted 77 teachers from Jingxi, Tianyang,
Debao, Tianlin, Tiandong and Lingyun, as well as 10 teachers from
Nanning and Laibin who participated across regions. Through
a combination of theoretical instruction and hands-on practice,
the workshop guided participating teachers in shifting from the
role of “lecturers” to that of “facilitators”, while exploring in depth
how drama education can be integrated into rural teaching. To
support classroom implementation, the project provided teachers
with a drama education resource package covering topics such
as psychology and Chinese language. The workshop received a
satisfaction score of 4.8 out of 5.
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On May 22, 2025, alongside Under the Skin 2 and partner
Wauliu Culture, we co-hosted the “Light in Art-Walking with Love”
charity event with the Minhang District Representative Office of
the Shanghai Charity Foundation, Shanghai Minhang Tongxing
Care Service Center, and Shanghai Angel Children’s Choir.
Focusing on autistic children’s art education, we invited autistic
children and families to participate. Parties involved in the activity
donated RMB50,000 to support this art education project, raising
immense public awareness. The related activity topics have drawn
widespread social attention, effectively enhancing the public’s
awareness and support for the special children group.

During the Reporting Period, the Group was also selected for
inclusion in the List of Institutions Donating TV Drama Sources
for Ethnic Minority Language Dubbing (2022-2024) issued by the
General Office of the National Radio and Television Administration,
in recognition of its contribution to the donation of television drama
sources for ethnic minority-language dubbing, and received an
official commendation. This recognition affirms the Group’s past
efforts in fulfilling its responsibility for public cultural services and
promoting the sharing and wider dissemination of high-quality film
and television content, while further demonstrating its continued
commitment to cultural inclusiveness and social value creation.
The Group firmly believes that the influence of film and television
works lies not only in their visual presentation on screen, but also
in the social warmth and values they convey. Looking ahead,
we will continue to pay close attention to the diverse needs
of communities, fully leverage our unique strengths in content
creation and social communication, and give back to society
through more meaningful and compassionate public welfare
initiatives, thereby contributing to the building of an inclusive,
caring and sustainable community ecosystem.
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Content Index Table for the Environmental, Social and Governance &AM AXHMERARTNGRE - HekE

Reporting Code of The Stock Exchange of Hong Kong Limited

Primary Subject
Areas, Aspects,
General
Disclosures
and KPIs

FREE - Em

—REERER

Description

S

Aspect Al: Emissions

EBEA1 - SR

General
Disclosure

—RIKE

KPI A1.1
AR EMISEAL

KPI A1.3
BREMIEEZEALS

KPI A1.4
RREMIERAL4

KPI A1.5
R EMIBEALS

KPI A1.6
BRENIERALE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

BEEER - MKRTHEHEDS AEREESEEVNELSY

(@) B &

(b) BFHBEITABEATZENERERRADINER -

The types of emissions and respective emissions data.

BER R R AR AR -

Total hazardous waste produced (in tonnes) and intensity.

ELEEREVHEENEAE) RBE -

= &=

Total non-hazardous waste produced (in tonnes) and intensity.
FELAEEEEVRE AEAE) REE -

Description of emission target(s) set and steps taken to achieve
them.

T PrRT LB E B IR R A E RS L B RPTEREN P8R -

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HAEBEEERBEZEEMNTE - RGPV RERRERRE
FE L B R ATERER A P8R o

HETADARBTRIIE

Section/Declaration

8- 1) 37

Emissions Management
P E IR

Emissions Management
HERE IR

Emissions Management
— Waste Emissions

PR EE — BRI

Emissions Management
— Waste Emissions

BEREIE - RPN

Emissions Management
HERE R

Emissions Management
e R
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Primary Subject
Areas, Aspects,
General
Disclosures

and KPIs
TEHE - BE -
—RIEEREERE
EMIER

Description

i

Aspect A2: Use of Resources

EHEA2 : BRER

General
Disclosure

—RINE

KPI A2.1
AR EMIEZEA2.1

KPI A2.2
FAREMIEIEA2.2

KPI A2.3
RARENISIZEA2.3

KPI A2.4
BREMIERA2.4

KPI A2.5
AR EMIEIEA2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.

BEREAER(BIELR - KREAMEME)BBER

Direct and/or indirect energy consumption by type in total and
intensity.
REANESMERERRHEEEREEERTE -

Water consumption in total and intensity.
BREKERTE o

Description of energy use efficiency target(s) set and steps taken to
achieve them.
R P ET SZ R BE IR R AR es B IR R ARE RIS L B IR SRR 25K ©

Description of whether there is any issue in sourcing water that

is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

SKEUEA AR LRl B ERBERE - RIS AKIEEERE
EF|E L B RATERER R P B o

Total packaging material used for finished products (in tonnes) and

per unit produced.
SR BT BEMENESE (A E) NELEESBMES -

Aspect A3: The Environment and Natural Resources
BHEAS : BERAARER

General
Disclosure

—RIKE

KPI A3.1
A WIS IZAS.1

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BURBITAHREBERRAEREXNERTZEMNECR o

Description of the significant impacts of activities on the environment
and natural resources and the actions taken to manage them.

HA R EBHRRELRAERNEATERERNERGHETEN
78 -

Section/Declaration
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Use of Resources

BIREM

Use of Resources —
Energy Consumption
BIRE A —sEIRBEFE
Use of Resources —
Water Resources

BIRER—KEIR

Use of Resources —
Energy Consumption,
Green Office

BIRERA —ERER
Use of Resources —
Water Resources, Green
Office

BRER—IKER

Use of Resources —
Packaging Materials

BRER—BEME

Environment and Natural
Resources
REBRRAER

Environment and Natural
Resources
RIBRRAER
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General
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and KPIs
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Description

S

Aspect B1: Employment

BEB1 : EfE

General
Disclosure

—RINE

KPI B1.1
BASR AR M5 1RB1.1

KPI B1.2
BRENIESREB.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

BT NERE  BELE C TERE  RY - FEEE - 2T

b~ RIEAR AR B At 538 R AR FIAY

(@) BX : &

(o) BFHBITATEAZENHBEZEZRRONEL -

Total workforce by gender, employment type, age group and
geographical region.

RIER - EBEEE - FRAERN RS DHE TR -

Employee turnover rate by gender, age group and geographical
region.

RIER - FERARMERESHE TRALLE -

Section/Declaration
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Employment

(A

Employment

&=

Employment

EfE
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Primary Subject
Areas, Aspects,
General
Disclosures

and KPIs
TEHE - BE -
—RIEEREERE
EMIER

Description

i

Aspect B2: Health and Safety

EEB2: @EHEZE

General
Disclosure

—RINE

KPI B2.1
FREEMIEEZEB2.1

KPI B2.2
FREEMIEEZEB2.2

KPI B2.3
BARARMIEEB2.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

FRRHZ2TERERREE TREBE M EEN

(a) BUR : &

(b) BTHETABEAZENERERLADINER -

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.
BE=F(BIEERFE)BFRAITHHNABRLEX -

Lost days due to work injury.
ETHEAITIEAS -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.
R PR AR B R R 2 250 - A RMBRARIT REESR 0K -

Aspect B3: Development and Training

FEEB3 : & K&EH

General
Disclosure

— R E

KPI B3.1
FARENISEB3.1
KPI B3.2
FARENIEEB3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BHERABIRITIEBENANZRRENEE - HtFIEs -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RURRETHEMN(NESRERRE - PREEES)ISNXIETIR
paNs iy

The average training hours completed per employee by gender and
employee category.

BRI R ETHERE D 8RB TERZIFERE -

Section/Declaration

E8: 017

Health and Safety
fERRER L &

Health and Safety
fERRERZ &

Health and Safety
EREZS

Health and Safety
fEREEZ S

Development and Training

TR EIEF

Development and Training

TR A

Development and Training

TR AT



Primary Subject
Areas, Aspects,
General
Disclosures

and KPIs
TEHE - E@E -
—RIEEREERE
EMIER

Description

S

Aspect B4: Labour Standards

[EHEB4 : T %A

General
Disclosure

—RINE

KPI B4.1
AR ENISEB4.1

KPI B4.2
B R MIEEB4.2

Information on:
(@) the policies; and

Linmon Media Limited - 1 #ES/REIRER AT
ESG Report 2025 - 3538 * t & R EAE 2025

Section/Declaration
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Employment

(A

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and

forced labour.

AR I E TS T -

a) B &

(
b) BTFHBETABEX

Description of measures to review employment practices to avoid
child and forced labour.

2/
2

EMRBERELADINER -

Wi R EIMEE AR RET RARHISET -

Description of steps taken to eliminate such practices when

discovered.

W ERRERBNEER A BBERLAERNN SR -

Employment

(A

Employment

&=
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Primary Subject
Areas, Aspects,
General
Disclosures

and KPIs
TEHE - BE -
—RIEEREERE
EMIER

Description

i

Aspect B5: Supply Chain Management

[EEBS5 : HERERE

General
Disclosure

—RINE

KPI B5.1
A EMISIZEB5.1

KPI B5.2
AR EMISIEB5.2

KPI B5.3
A MISIZEB5.3

KPI B5.4
BRENIESREBS.4

Policies on managing environmental and social risks of the supply
chain.
BEMHERENRR I RBECE -

Number of suppliers by geographical region.
Rt e S EREE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they are
implemented and monitored.

Wil BRERHEmED - MENTEREMNNEEHEE - L&A

BT RERTA -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

H A B B R R B AR ET R IR Rt g R eV BH] - A RABERIT
NEETE »

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

M ERE R E BRI EZARRERMREHOED - ARBBEAT
NEEETE »

Section/Declaration
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Supply Chain
Management
HEFEEE

Supply Chain
Management
HEHEE

Supply Chain
Management
HrEsEER

Supply Chain
Management
HEREE

Supply Chain
Management
HEEER



Primary Subject
Areas, Aspects,
General
Disclosures
and KPIs

FRERE - E@
—RIXER AR
BERER
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Description

S

Aspect B6: Product Responsibility

[EEB6 : EmEE

General
Disclosure

—RINE

KPI B6.1
BRENIEEB6.1

KPI B6.2
A MIS1ZB6.2

KPI B6.3
AR EMIS1ZB6.3

KPI B6.4
AR EMIS1ZB6.4

KPI B6.5
BRI IEEB6.5

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRMREERMRBNREELZE - BE - REMLBEEARER
iz K
(@) B+ K&

(o) BTHETABEAZENHEBEERRHINER -

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EENDEXERAET A2 REREHMBRKN TS

Number of products and service related complaints received and
how they are dealt with.

EIERNE o MR R IR BE AR EH X ©

Description of practices relating to observing and protecting
intellectual property rights.
Fi it B4 & SRS AN EE A ARV 1B -

Description of quality assurance process and recall procedures.

? EE*AE@%EE&FDD@”&%EEJ_\_

Description of consumer data protection and privacy policies, how
they are implemented and monitored.

WU BEBIBRERLBEE - ARBBRITRESRE

Section/Declaration
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Product Responsibility
EmBE

Product Responsibility
EmEF

Product Responsibility
FDD fi

Product Responsibility
EmEE

Product Responsibility
EmAE

Product Responsibility
EmafE
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Primary Subject
Areas, Aspects,
General
Disclosures

and KPIs
TEHE - BE -
—RIEEREERE
EMIER

Description

i

Aspect B7: Anti-corruption

EBEB7 : R&E)S

General
Disclosure
—REE

KPI B7.1
BARENIEEBT.1
KPI B7.2
BRENIEEBT.2
KPI B7.3
FARENIEEBT.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

B IEHE - BR - BGFROERER

(@) BUK : &

(b) BFHBITABERTENHBERZLROINER -

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

RIERBAE BT AR B TR I B RN RS HFARANME &
FER

Description of preventive measures and whistle-blowing procedures,
how they are implemented and monitored.
SRR BRI - URBERTRERGE -

Description of anti-corruption training provided to directors and
staff.

fmEERE TRENRESFEI

Section/Declaration

E8: 017

Anti-corruption
R&ES

Anti-corruption
RE[

Anti-corruption

RES

Anti-corruption
k&S



Primary Subject
Areas, Aspects,
General
Disclosures

and KPIs
TEHE - E@E -
—RIEEREERE
EMIER

Linmon Media Limited - 1 #ES/REIRER AT
ESG Report 2025 - 3538 * t & R EAE 2025

Description

S

Aspect B8: Community Investment

[EEBS8 : HERE

General
Disclosure

—RINE

KPI B8.1
BASR AR 5 12B8.1

KPI B8.2
BRENIEEBS.2

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

B RS8R TREEMEMEFENBREAERSTEEE Bt
= A EVBUR o

Focus areas of contribution (e.g. education, environmental concerns,

labour needs, health, culture, sport).
EIEREB(HE  BREFEE  SIHEK - #F Yk - 8BE)-

Resources contributed to the focus area (e.g. money or time).
EEISRMBAER(NLENAREFRH)

Climate-Related Disclosures

RIZEERKE

Climate Change
RIREME

Greenhouse Gas
Emissions

BERBHR

Require disclosure of contents related to “Governance, Strategy,
Risk Management, Metrics and Targets”
EEEIER KK - RARERE - EEEERINEBEAR

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and intensity
BEE(BE) kg REE (BE2) AEREBAHNE (U E) RRE

Section/Declaration
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Promoting Community
Development
MBI R ER

Promoting Community
Development

MBI R ER

Promoting Community
Development

MBI R ERE

Climate Change

TUREHE

Climate Change
IR
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