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Vision B XERNFES

To become Asia’s best-in-class integrator of the
movie entertainment industry
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Mission BXERAIERR

To inspire and enrich life by bringing our
customers to the world beyond imagination
through excellent movie experience, while
seeking maximisation of shareholders’ value
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Value B RXEXRMEE

Responsible 1T

for the maximisation of shareholders’ value
and the betterment of society with the highest
principles
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Effective %

execution of business strategy with consistency

B]ITRE N BARSE =

Compliant 8#1
to rules and internal regulations with diligence
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Strategy EXEREE

In line with the waterfall of revenue split, we adopt a st
bottom up approach in our priority of development accorc
the following order:

RIS IENRE - EEEUTORFEARRAFARE
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1. Enlarge and strengthen our theatrical exhibition network, i.e.
the distribution channel

AR & EEN AL E @K - bt BERDHRE
2. Integrate with our distribution business to enhance synergy ‘g?""
AR A RBENER BT EBIAERE XK E R
3. Participate with minimal risks production which in turn
benefits our distribution and exhibition business
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REXE

Committed :H
to the development of film industry with passion

HEFEXE MEAGIEE

Innovative EUFf

offerings to our customers with continual improvement

HEESME EAEEAE

Honest i &
to our business partners with transparency, integrity and faith

HERR S & TR ¥R

United B4
team work to build success with persistence
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Biographical Detalls of Directors & Chief Executive Officer

EENERAITEEAERE

CHAIRMAN AND EXECUTIVE DIRECTOR

Mr. Wu Kebo (“Mr. Wu”)
Aged 62

Mr. Wu is the chairman, executive director and a member of the
remuneration committee and the chairman of the nomination
committee of the Company, and a director of certain subsidiaries of the
Company. He is also currently a director of Orange Sky Entertainment
Group (International) Holding Company Limited ("“OSEG") and its
subsidiaries. OSEG, a company incorporated in the British Virgin
Islands with limited liability and being a substantial shareholder of the
Company, was founded by Mr. Wu in 2004 and is principally engaged
in music and musical production, artist management and advertising
business in the People’s Republic of China (the “PRC"). With regard
to film, Mr. Wu acted respectively as executive producer of the two
Chinese films Red Cliff and The Warlords, as well as producer of other
Chinese titles including Call for Love, | am Liu Yuejin and Dangerous
Games. In addition, Mr. Wu has been involved in high technology and
telecommunications businesses since the 1990s. Mr. Wu graduated
with a bachelor’s degree in business administration from the SOKA
University Japan in 1992. Mr. Wu joined the Company in October 2007
and is the father of Mr. Go Tomohiro, an executive director of the
Company.

EXECUTIVE DIRECTORS
Ms. Chow Sau Fong, Fiona (“Ms. Chow”)
Aged 53

Ms. Chow is an executive director and has been appointed as the
co-chief executive officer of the Group (the “Co-CEQ") since 11 April
2023 and is responsible for the Group’s corporate strategy, mergers
& acquisitions, and business operations and development for non-
mainland China region. She has also been assigned as the special
assistant to Chairman of the Company since 1 October 2010 and
appointed as director of certain subsidiaries of the Company. Formerly,
Ms. Chow was also appointed as Executive Director when she first
joined the Group on 30 October 2007. She had also held the position
of chief financial officer of the Company between 1 January 2008
and 31 December 2008. On 22 September 2009, Ms. Chow had been
appointed as the chief operating officer of the Group (the “CO0") and
she resigned thereafter as Executive Director and the COO with effect
from 23 August 2010 for personal reasons. On the same day, she was
re-designated as the managing director of the China operation of
the Company, which has focused on the development of theatrical
exhibition business in China and subsequently she resigned from the
position with effect from 30 September 2010. Ms. Chow was the COO
from 24 April 2015 to 10 April 2023 as well.

Ms. Chow holds an M.B.A in Finance and Entrepreneurial Management
from the Wharton Business School at the University of Pennsylvania,
and a B.A. (Honors) in Business Administration from the Chinese
University of Hong Kong.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Biographical Detalls of Directors & Chief Executive Officer

1]

EENEFENT

Mr. Go Tomohiro (“Mr. Go”)
Aged 34

Mr. Go has been appointed as an executive director of the Company
with effect from 16 September 2025. Mr. Go joined the Group in 2023
as a music director of Suzhou Orange Sky 360 Theatre which he held
the position until May 2025 and currently is the Vice President of the
Group. Mr. Go received a bachelor's degree in music from Berklee
College of Music, USA in 2013. He also received a master's degree in
arts from University of West London UK in 2014. Mr. Go is the son of Mr.
Wu, the chairman and executive director of the Company.

Mr. Peng Bolun (“Mr. Peng”)
Aged 35

Mr. Peng has been appointed as the executive director of the
Company effective from 9 September 2019 and Co-CFO of the Group
since 11 April 2023. He was the finance director of the China operation
of the Group between 9 September 2019 and 10 April 2023. Before
joining the Group, he respectively served as a director from July 2017
to September 2019 and assistant to chairman from March 2018 to
September 2019 of Orange Sky Entertainment Group (International)
Holding Company Limited (“OSEG"). Prior to joining OSEG, Mr. Peng
held several positions at Ernst & Young (China) Advisory Limited from
2015 to 2016 and Northeast Securities from 2016 to 2017, where he
specialized in derivative valuation, transaction services and investment
banking.

Mr. Peng obtained a master’s degree in Financial Engineering from
Cornell University in 2014. He is a CFA charterholder and a certified
FRM.
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Biographical Detalls of Directors & Chief Executive Officer

EENEERIT

Ms. Kong Minru (“Ms. Kong”)
Aged 48

Ms. Kong has been appointed as an executive director of the Company
with effect from 25 April 2025. Ms. Kong joined the Group in July 2010
and currently holds various positions in certain subsidiaries of the
Group, including as a director and general manager of Orange Sky
Golden Harvest (Beijing) TV & Film Production Co,, Ltd. (1t R #& X 5

SEREUEAR A 7)), Golden Harvest Film Distribution (Shenzhen)
Company Limited (2 KB EE 7 #170x JI) AR 2 Al) and
Panasia Culture Development (Shenzhen) Co, Ltd. CFYIT 22831k
ERABPR AT, respectively; and as a supervisor of Shanghai Orange
Sky Golden Harvest Jiaying Industrial Co, Ltd ( LB REFEER
R A &) and Jiangyin Orange Sky Golden Harvest 66 Real Estate Co,,
Ld. OIRRBRERSNABEEEFR AR, respectively.

Ms. Kong received a bachelor’s degree in economics from Minzu
University of China in 2000. She also received a bachelor’s degree in
economics, a master’s degree in international management and a
master’s degree in marketing from Toulouse University Capitole in
2003, 2004 and 2005 respectively.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Biographical Detalls of Directors & Chief Executive Officer

1]

EEREEANTEBAEE

INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Leung Man Kit (“Mr. Leung”)

Aged 72

Mr. Leung has been an independent non-executive director, and the
chairman of the audit committee and a member of the remuneration
committee of the Company since February 2008 and a member of
the nomination committee of the Company since 26 March 2012. Mr.
Leung was a Responsible Officer in Grand Moore Capital Limited from
September 2019 to November 2021. Mr. Leung obtained a bachelor’s
degree in social science from the University of Hong Kong in 1977
and has over 30 years of experience in project finance and corporate
finance. He has held senior positions with Peregrine Capital (China)
Limited, SG Securities (HK) Limited (previously known as Crosby
Securities (Hong Kong) Limited), Swiss Bank Corporation, Hong Kong
Branch. Mr. Leung was also a director of Emerging Markets Partnership
(Hong Kong) Limited which was the principal adviser to the AlG
Infrastructure Fund L.P.

As at the date of this annual report, Mr. Leung holds or held
directorships in the following listed companies in the past three years:

Name of the listed company

EHRARERE

BIIERITES

REMRE (TR%E))

iy

REEBZTE ) N\FZARBREEAQBELIEH
TEE BRZEGXIFLFMWEZEESNE - I
BE-E——F=-A- T "HERHEARAQRTREE
BEENE REER_EB-NFNLAZ T _—
F+—AHMEECHPRERBERARNEREER
AB R—NEtLtFNSEEBAEHEREZEES
B TEAMERGCERESFEAGR=TF
K- REEASHRE (FB)ARAR - AR
BEFLF(BH)ARAA(HESSRIESFE
RAT) KInTRITARBES AR ZEEKE °
2 50 H I & {F Emerging Markets Partnership (Hong
Kong) Limited B * Z R R B AEE KB EED
INERR R MRS BRI o

RAFHRBEH  RELREFINBE=FG#E
ETSI ETRANE R -

Position

B

Netease.com Inc., a company listed on NASDAQ July 2002 to present Independent non-executive
and the Main Board of the Stock Exchange director
(stock code: NASDAQ: NTES; HKEX: 9999)

W PITER MR ER T2 AR —EE-F+AES BIYERITES

(BEADRSE - AVHTETE « NTES 5 BESIFT © 9999)

China Ting Group Holdings Limited, a company listed on
the Main Board of the Stock Exchange (stock code: 3398)

EREBZRERAT - RERZPIER —FZ

Emzaa (BRMHASR : 3398)

Luye Pharma Group Ltd., a company listed on the

June 2014 to present

Independent non-executive
director

BYIFAITES

Independent non-executive

Main Board of the Stock Exchange (stock code: 2186) * director
HRERNEEFEFRAR  RBRAER TR “E-MOFERAES BYIFITES
(B H5% - 2186) *
* Mr. Leung is also the chairman of the audit committee of these — * PERENMABZENAIZEREZESER -

companies.
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Biographical Detalls of Directors & Chief Executive Officer

1]

EFEREENTEBAREE

Ms. Wong Sze Wing (“Ms. Wong”)

Aged 47

Ms. Wong was appointed as an independent non-executive director
and a member of the remuneration committee and the audit
committee of the Company with effect from 26 April 2010. She has
been appointed as the chairman of the remuneration committee of
the Company and a member of the nomination committee since 26
March 2012. Ms. Wong has over ten years of accounting experience
in the profession. She has been the chief financial officer since July
2010 and was joint company secretary between February 2009 and
March 2017 of AirPower Technologies Limited (formerly named as:
Yingde Gases Group Company Limited which was previously listed
on the main board of The Stock Exchange of Hong Kong Limited and
a constituent stock of Hang Seng Composite Index. Ms. Wong was
previously employed as the group chief financial officer of OSEG. She
was also previously employed as the financial controller of Avex China
Company Limited, a PRC joint venture company established by OSEG
and Avex Group Holdings Inc., which is listed on the Tokyo Stock
Exchange. Ms. Wong ceased to be the group chief financial officer
of OSEG and financial controller of Avex China Company Limited in
January 2008. She was also previously employed as a manager at
PricewaterhouseCoopers. Ms. Wong obtained a bachelor’s degree in
business administration from the University of Hong Kong in 2001. She
also obtained an EMBA from the China Europe International Business
School in 2012. Ms. Wong became a chartered member of the Hong
Kong Institute of Certified Public Accountants in 2003.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Biographical Detalls of Directors & Chief Executive Officer

1]

EEREEANTEBAEE

As at the date of this annual report, Ms. Wong holds or held
directorships in the following listed companies in the past three years:

Name of the listed company

LT RATERE

Rici Healthcare Holdings Limited, a company listed on
the Main Board of the Stock Exchange (stock code: 1526)*

In B ERGIERARAT - KRBT ER “E-RFRAES

EmzaE (BRMHHRSR : 1526)*

GANFENG LITHIUM CO., LTD., a company listed
on the Main Board of the Stock Exchange (stock code: 1772),
and the SME Board of the Shenzhen Stock Exchange
(stock code: 002460)

TIPSR IR RMARAE - REERAEREMZ A
(BRSE - 1772) » RIORINEFRZ SN ER
W2 AR (M HRSE - 002460)

Giant Biogene Holding Co. Ltd, a company listed on
the Main Board of the Stock Exchange (stock code: 2367) *
EFEMZERARAT - REAER
2 AR (RHREE - 2367)*

REPT BATTERO Energy Co,, Ltd., a company listed on
the Main Board of the Stock Exchange (stock code: 0666) *
AR RN AR AE - FERFT
FRETZ AR (RHRE : 0666) *

Wuxi Lead Intelligent Equipment Co., Ltd.(300450.57)
15 R B R R E IR B R A R (300450.52)
CNGR Advanced Material Co., Ltd.(300919.57)

& R IR ) B BR A 5] (300919.52)
* Ms. Wong is also the chairlady of the audit committee of the company.

Mr. Fung Chi Man Henry (“Mr. Fung”)

Aged 57

Mr. Fung has been an independent non-executive director and the
member of the audit committee of the Company since 3 June 2016. Mr.
Fung has over thirty-five years of experience in the legal profession. He
is a partner of Holman Fenwick Willan ("HFW”) since 1999 and the chief
representative of the Shanghai Office of Holman Fenwick Willan LLP
from 2006 onwards (except between 2022-2025). Mr. Fung obtained
a degree of Bachelor of Laws and a Postgraduate Certificate in Laws
from the University of Hong Kong. He also has a PRC law degree from
the China University of Political Science and Law. Mr. Fung is currently
a practicing solicitor of the High Courts of Hong Kong and England &
Wales and a Legal Practitioner of the British Virgin Islands; and a non-
practising Greater Bay Area Lawyer. Mr. Fung is also a notary public and
a China-appointed attesting officer in Hong Kong.

July 2018 to May 2024

—E-N\FtAZE
ZZ-FAHA
November 2022 to present

—E-—F+—AF45

December 2023 to present

—E-=F+-RE5

October 2025 to present
ZZE-RFTAES
November 2025 to present

— = —

=

AFT—AES

RAFHREH  ERLRETINBE=FEE
ET LR RRNESERT -

Position

Bi%

Independent non-executive
director

BUIFITES

Independent non-executive
director

BUIFITES

Independent non-executive
director

BUIFITES

Independent non-executive
director

BUIFITES

Independent non-executive
director

BYIFITES

Independent non-executive
director

BN IFFRITES
© ERETARARZBREARER -

BERE (NEEE))

ATER%

BREE T RNEXAZHRHEARR GBI
FNTEERERZESNE - BALEHEFER
STRFZHEELERBLER - BHE—ANNEF
BABEXZMIT(EEX ) 2ABAREBRZ
TERF (BRI FETRAF)BREELX
BAMEBIT EERERZEEREK - BELERE
BREBNEFBELBOFASHEEE TR
FRBUERSZRMEHBIARSA - BEERAR
B ERBNREIeSE AR EBER RS
PR RAEABRAERIERERM - HR
BEBNERBARFRZLAEBA ©
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Statement
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Dear Shareholders,

On behalf of the board of directors of the Company and
its subsidiaries, | am pleased to present the Annual Report
of the Group for the year ended 31 December 2025.

BUSINESS REVIEW

The year 2025 has continued to present challenges for the cinema
industry as we navigate the complexities of a post-pandemic landscape.
While we have seen some recovery in consumer engagement, the
market remains under pressure from fluctuating interest rates, ongoing
geopolitical tensions, and a competitive entertainment environment
dominated by streaming services and rising popularity of short reels
and episodic content.

During the first six months of 2025, the Group terminated the leases for
all its cinemas in Hong Kong and ceased its operations in Hong Kong.
The Hong Kong market box office of the period was HK$0.56 billion,
decreased by 16% from HK$0.67 billion for same period in prior year.

Singapore remains the main revenue contributor to the Group,
attributing 88% and 80% of the Group's total segment revenue in 2025
and 2024 respectively. Despite the country’s box office recorded a
small drop of 5% from 2024 to 2025, Golden Village's market share has
increased from 52.5% in 2024 to 59.3% in 2025. Golden Village holds
47% and 51% of total installed screens in 2024 and 2025 respectively.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

BRR :

AARREAATRENBATES
SRR AEERE TR
A=t ER -

eSS AE

—EohF BEREERERRBRANERR
BB IRENERFEZRE -BEHEE2H
EEAMEF - BWBINHERZENERE -« 58
WEBEERBY  URARRREETEARE
FEETEIAR ST RATEKABFED -

RZZEZHFEANEA  AEERETEMBSR
BERNELY WELEEREBNEE - INE
EMBERASERBT  BREAFRE67EET
P& 16% ©

FNFEMEAEENEBZEBRR © D AMEAE
BT RAFR-_ZT_OFHES IR 88% &
80% - BEXHAERMN T _NEE_T_FHF
15 5% K/ NMEE TIB - REMNTISEA B
ZEZUFM525% EAE T Z AFR)59.3% ©
RESIMEZEZNF RS RAFRELED
47% 2. 51% ©

ANNUAL REPORT 2025




Looking ahead, we recognize that the film and cinema industry is
at a pivotal juncture. The lingering effects of the pandemic and the
uncertain economic landscape, marked by inflationary pressures and
global trade dynamics, present both challenges and opportunities.
However, we remain optimistic about the future. The Group is
dedicated to innovation and responsive to evolving consumer
preferences. Our focus will be on diversifying our content offerings and
transforming our cinemas into integrated lifestyle hubs, enhancing our
environments to provide unique experiences that cannot be replicated
at home.

Furthermore, we will explore strategic partnerships and investment
opportunities that may venture into developing compelling
entertainment content beyond cinemas. This initiative may encompass
engaging digital platforms, original programming, and live content
such as concerts and immersive events that bring audiences together.
By collaborating with innovative creators and leveraging cutting-edge
technology, we aim to deliver distinctive entertainment experiences
that resonate with diverse audiences, fostering deeper connections
and engagement with our brand.

I ' would like to take this opportunity to express my heartfelt
appreciation to our shareholders, customers, and business partners
for their unwavering support and cooperation. | extend my sincere
gratitude to our Directors for their guidance and to our dedicated staff
for their hard work and commitment. Together, we will continue to
navigate these challenges and strive for the sustainable growth of our
Group.

RERR  BPRAMEE REER LRV R
BIRE - RIENHRMEBRENEZRE S
BRI ARHRBETEE M IR kB A S
BB - AT - RAIHRRDBIHTREBRER - A%
B 2R Rl - I AE AR [ FE BT R 6 H B R
o o BB AN ST ARHEE - LT E
AREAERN  BEANERELEBNE
% RHERREEIERNBEER

AN - RABRERE LS ERHBERIIRER
g WIRRFERUIMBHREANTHERS -
HHEZEFRRETBHABIEF & - REIFE - XA
REERZBRNBRSZAT - fIINEEE ETTERA
AE) o EBEAIFRIEE A FALE R RImBHT -
BB RS Z T R KIS B IR 4
B85 - WAL mfEREEEEH -

HEFELHERRR BEMEEBHERLRD
AHE - BB AR — SR EAE - [
BNHRBHEFNEEG  URE2EBBTNFH
T EERE R - HPRIE T RA S ERB - &
NHEB A LB KEKE o
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BUSINESS REVIEW

Founded in 1970, Orange Sky Golden Harvest Group has been a world-
class Chinese language film and entertainment company primarily
engaged in film exhibition, film and TV programme production, and
film distribution businesses.

The Group has played a vital role in the development of the Chinese
language film industry. Since its inception, the Group has produced
and financed over 600 movies and to date, the Group owns a movie
library of over 140 movies. The Group operated cinema chains across
Hong Kong and Singapore during the period.

The pandemic has posed unprecedented challenges to the global
economy since 2020, significantly impacting the film and cinema
industry, which has been among the hardest hit segments. In addition
to facing fierce competition from streaming platforms, the industry has
experienced disruptions in film supply due to the Hollywood Actors
and Writers strikes that concluded in late 2023, as well as the historic
wildfires that swept through Los Angeles in January 2025. Furthermore,
our industry is grappling with evolving consumer behaviors and
shifting consumption habits, particularly the rising popularity of short
reels and episodic content. These factors collectively highlight the
need for adaptation and innovation within the cinema landscape to
meet changing audience preferences.

During the period, the Group’s revenue from continuing operations
has decreased by 8% to HK$673.3 million (2024: HK$734.3 million) due
to lower admissions resulted from cessation of cinema operations in
Hong Kong during the year. While 2025 was a challenging year for
film industry, the Group believes that the cinema industry worldwide
is demonstrating resilience after the pandemic but with mixed results
across different geographic markets.

The Group has been dedicating to expand cinemas from single use
of movie viewing to an integrated entertainment hub featuring
multiple lifestyle offerings such as live music concerts, e-sports events,
collectibles, corporate events and food and beverages.

At the beginning of 2025, the Group operated 7 cinemas across
various leased premises in Hong Kong. During the year, the Group
had terminated the leases for all these cinemas and ceased its cinema
operations in Hong Kong. As a result, the Group no longer operated
any cinemas in the region as at the year ended 31 December 2025.
Following the lease terminations during the year, the Group recorded
a non-recurring gain of HK$19.1 million, attributable to the reversal
of reinstatement cost provisions, as well as a non-recurring gain of
HK$85.8 million arising from lease modifications.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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As of 31 December 2025, the Group operated a network of 17 cinemas
with a total of 131 screens in Singapore. During the year ended 31
December 2025 and 2024, Singapore region contributed 88% and
80% to the Group's consolidated segment revenue from continuing
operations, reaffirming its position as the Group’s primary revenue
driver. Following the cessation of cinema operations in Hong Kong, the
Group will focus on further developing the Singapore market, which
represents a substantial portion of the Group's revenue,

Film Exhibition

The Group's film exhibition business remained the key revenue driver,
which accounted for 92% of the Group’s total segment revenue from
continuing operations for the year ended 31 December 2025.

During the year, the Group has opened a new cinema in Singapore. As
of 31 December 2025, the Group operated its network of 17 cinemas
and 131 screens in Singapore. The Group’s Singapore Golden Village
Cinemas remained as the undisputed market leader locally with 59%
respective share in local box office for the year ended 31 December
2025.

Film exhibition revenues of Hong Kong and Singapore regions have
decreased by 10% to HK$649.4 million during the year. The decrease
was primarily attributed to a 16% reduction in total admissions from
6.58 million in the same period last year to 5.51 million which resulted
mainly from the cessation of Hong Kong cinema operations during the
year. Average ticket price for the regions has increased from HK$68 to
HKS$73 during the year.

The major Hollywood blockbusters released during the year ended 31
December 2025 were Mission: Impossible — The Final Reckoning (5 3
BT B RARE E ), Captain America: Brave New World (3 B9 B &=
4: BB %/? ﬁ’ ), Minecraft Movie, A (Minecraft : & Bt R X & &),
Thunderbolts* (*é’?’flffﬁ?% *), Lilo & Stitch (£ £ ), How To Train Your
Dragon (2025) (&l BE &2 (2025)), F1 (F1 & £72), Jurassic World Rebirth (&
AR - BAE), Superman (8 A ), Demon Slayer: Kimetsu no Yaiba
Infinity Castle (58 ) 2 7] B %5 ki 4 IR 3% /% ), The Fantastic Four: First
Steps (1 &7 415 : ZEIff 58 — 25 ), Zootopia 2 (18 Bt X #B8& 2), Avatar:
Fire and Ash (B4 ] Z 3). The major Chinese language blockbusters for
the year were Nezha 2 (MBIt 2 EZ %4 ) from Mainland China and /
Want To Be Boss (Al 4 & 4 ) from Singapore.
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Hong Kong

Operating Statistics of the Group’s Cinemas in Hong Kong
(For the year ended 31 December 2025)

B
FEFEBEZ Z SEHIR

(BE-—E-—RFE+—H=+—HILFE)

Number of cinemas* SWEE *

Number of screens* REEE ~
Admissions (million) ASER(BEANR)
Net average ticket price (HKS) SFEHEE (BT)
Box office receipts (HK$ million) ZEERA(BEET)

* as of 31 December

As of 31 December 2025, the Group no longer operated any cinemas in
Hong Kong.

The Hong Kong cinema industry has struggled significantly due
to a combination of factors, including a lack of strong Hollywood
blockbuster titles, a disappointing post-pandemic economic recovery
in Hong Kong, outwards migration of Hong Kong's younger population
and the changed spending habits that people spend more money
abroad or cross-border rather than locally. The weak economy has
made consumers more reluctant to spend, which has directly affected
cinema attendance and revenue. Resulting from fewer admissions and
cessation of cinema operation in Hong Kong, box office receipts has
decreased by 65% to HK$42.8 million from HK$121.7 million during
the year ended 31 December 2025. The average ticket price has also
decreased to HK$53 (2024: HKS61) where such decrease of average
ticket price was to attract patrons to return to cinemas. Despite the
decline in box office receipts in Hong Kong, the Group's Hong Kong
segmental results still reported a profit of HK$1.8 million (2024: loss of
HKS$19.5 million) during the year ended 31 December 2025. The profit
was mainly attributable to lower operating expenses following the
cessation of cinema operations in Hong Kong, as well as significant
temporary rental support from landlords during the year.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Singapore

Operating Statistics of the Group’s Cinemas in Singapore
(For the year ended 31 December 2025)

AN

RE BN EEHE

(BE-—E-—RFE+-_H=+—HILFE)

Number of cinemas* SWEE * 17 16
Number of screens* IREZE * 131 122
Admissions (million) ASBR(BEAR) 4.7 4.6
Net average ticket price (S$) FEHRE GringT) 12.7 12.2
Net box office receipts (S$ million) FEEWA(BEFHMEIT) 60 56

* as of 31 December

Singapore has been the main revenue contributor to the Group,
attributing to 88% and 80% of the Group’s consolidated segment
revenue from continuing operations during 2025 and 2024
respectively. The Group’s Singapore operations branded under Golden
Village Cinemas (“Golden Village”) remained as the local market leader.
As of 31 December 2025, Golden Village operated a network of 17
cinemas and 131 screens, represented 59% of the country’s total box
office during the year. The absolute highest market share by box office
locally proved that Golden Village is the priority cinema of choice in
Singapore.

During the year, Golden Village reported net box office receipts of
S$59.7 million (2024: S$56.0 million), representing a 7% increase
compared with 2024. The increase arose primarily from the net effect
of (1) increase in net average ticket price by 4% to S$12.7 in 2025 from
S$12.2 in 2024; and (2) 3% increase in admissions amounting to 4.71
million (2024: 4.59 million) resulted from increasing number of screens
during the year. Golden Village concessions income also increased
by 8% from $$25.2 million in 2024 to S$27.2 million in 2025 along
with the 5% increase in spend per patron as well as the increase in
admission during the year. Singapore operations recorded a segmental
profit of HK$33.4 million (2024: HK$35.6 million) for the year ended 31
December 2025.

Golden Village has been dedicating efforts in expanding cinemas
from a single-use movie-viewing theatre to become an integrated
entertainment hub featuring other lifestyle offerings such as live music,
e-sports, collectibles, and food and beverages. Furthermore, Golden
Village is gradually expanding its Gold Class premium cinemas and
dining options in response to the increasing demand for prestigious
private space, such expansion is to cater to consumers’ evolving
preferences after the pandemic.

© BEt-A=t-A
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To mitigate the risk of any further delay in Hollywood blockbuster
release, Golden Village has introduced more independent movies
and diversified contents including alternative contents, live streaming
of concerts and events, fan meetings and special movie screenings.
Golden Village also offered movie vouchers and gift cards, unique
merchandise items, promotions in partnership with landlords,
and launched e-commerce websites to add in more variety of our
revenues. In the meantime, Golden Village continued to source quality
independent movies for distributions in Singapore to position the
chain for exclusive screenings.

Golden Village is a well-known household brand name in Singapore
with a considerable larger scale of operations compared with local
competitors. We remain confident in Golden Village business prospects,
and will continue to expand Golden Village market leadership in
Singapore going forward.

Film & TV Programme Distribution and Production

The Group's film library carried perpetual distribution rights for over
140 self-owned titles, which contributed steady licensing income to
the Group. One of the Group's key initiatives is to work with external
studios for redevelopment of the Group’s existing classical Chinese
movies intellectual property into online movies, and film derivative arts.

Riding on the Group's leading position and long history in film
distribution and production, the Group is one of the largest
independent film distributors in Singapore. On an aggregated basis, the
Group's film distribution and production business recorded revenue of
HKS$55.6 million (2024: HK$55.3 million), representing a slight increase
of 0.5% compared to same period last year. Key titles distributed by the
Group included | Want To Be Boss (Al#f 7 & 4& ), Blood Brothers: Bara
Naga — Malay (£ [R] 88 < #2107 26 ) and Now You See Me: Now You
Don't (FE %28 3) in Singapore.

For the production sector, the Group continued to remain prudent
in investment decisions in film productions but is keen to work with
external studios for redevelopment of the Group’s classical Chinese
film library into online moves and other film derivative arts. The Group
remained active in seeking production and investment opportunities
to work with local and overseas studios for movies and TV programmes
of high quality.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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FINANCIAL REVIEW

Profit and Loss

The Group’s consolidated revenue from continuing operations
decreased by 8% to HK$673.3 million (2024: HK$734.3 million) along
with the combined effect of 16% lower total admission and 7%
increase in the average ticket price during the year. Gross profit from
continuing operations decreased by 8% from HK$484.2 million in 2024
to HKS$447.4 million in 2025 along with the decrease in revenue. The
gross profit margin from continuing operations remained stable at
66%.

Other revenue from continuing operations of HK$122.7 million (2024:
HK$32.1 million) represents primarily a non-recurring net gain of
HKS$19.1 million from reversal of reinstatement cost provisions and a
non-recurring net gain of HK$85.8 million from lease modifications
which resulted from termination of certain cinemas’ leases of the
Group.

The Group's finance costs from continuing operations consisted of
interest expense on bank loans and interest on lease liabilities. Interest
expense on bank loans amounted to HK$4.4 million, compared with
HKS$22.6 million in last year. This decrease was mainly attributable to
the combined effect of repayment of the outstanding loan balance
and lower interest rates during the year.

Selling and distribution costs and general and administrative expenses
from continuing operations decreased to HK$409.7 million for the
year ended 31 December 2025, compared to HK$487.9 million in last
year. Depreciation expense from continuing operations decreased to
HKS$112.7 million (2024: HK$136.9 million) during the year.

The Group's income tax from continuing operations recorded a credit
of HK$28.7 million (2024: expense of HK$9.9 million) during the year
ended 31 December 2025 due to an income tax credit of HK$32.9
million arising from the reversal of deferred tax liabilities in connection
with the disposal of a property in Singapore.
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The Group recorded a non-recurring net gain from discontinued
operations of HK$294.3 million from the disposal of its interest in a joint
venture during the year ended 31 December 2024. No such gain was
recognised for the year ended 31 December 2025.

The Group recognised an impairment loss of HK$442.2 million on non-
financial assets during the year ended 31 December 2024, whereas
the Group recognised an impairment loss of HK$126.1 million from
continuing operations for the year ended 31 December 2025.

On 2 June 2025, the Group entered into a sale and purchase
agreement with Lion (Singapore) Pte. Limited, an independent third
party, to dispose of the property located at 51 Yishun Central 1 #02-
01 in Singapore for a consideration of $$48 million (the "Disposal”). The
Disposal was completed on 8 August 2025, and a net gain on disposal
of HK$15.6 million has been recognised in 2025.

As a result, profit attributable to equity holders increased during the

year, turning around from a loss of HK$242.6 million in 2024 to a profit
of HK$56.4 million in 2025.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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FINANCIAL RESOURCES AND LIQUIDITY

The Group's financial position remained healthy with net assets of
HK$1,288.1 million as of 31 December 2025 (31 December 2024:
HK$1,169.8 million).

As at 31 December 2025, the Group held total cash and bank balances
of HK$258.6 million (31 December 2024: HK$133.6 million). From a net
cash or net debt perspective (total bank borrowings less cash and bank
balances), the Group reported net cash of HK$258.6 million, reflecting
the repayment of all bank borrowings during the year, compared to
net debt of HK$36.4 million as at 31 December 2024.

With no bank borrowings currently, the Group believes its cash
holdings, together with available financial facilities, will provide
sufficient resources for its working capital requirements.

The Group's assets and liabilities are principally denominated in United
States dollars, Hong Kong dollars, Renminbi and Singapore dollars. The
Group's bank borrowings as at 31 December 2024 were denominated
in Singapore dollars, which is in line with the Group's main operating
currencies. Each of the Group's overseas operations were operating
in their local currencies and are subject to minimal exchange risk. The
Group will continue to assess the exchange risk exposure, and will
consider possible hedging measures in order to minimise the risk at
reasonable cost. The Group did not have any significant contingent
liabilities or off-balance sheet obligations as of 31 December 2025 (31
December 2024 Nil).
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OUTLOOK

Asian economies continue to navigate significant unpredictability
in the trade outlook, with ongoing uncertainties stemming from US
tariffs, interest rate hikes, and fluctuating consumer confidence. The
global environment remains challenging, exacerbated by geopolitical
tensions such as the Russia-Ukraine conflict and ongoing regional
disputes, which contribute to heightened market volatility. These trade
barriers are expected to have a cascading effect throughout supply
chains, potentially destabilizing international markets and increasing
the risk of recession. Additionally, the cinema industry faces challenges
with a limited release schedule and a noticeable absence of major
blockbusters.

In light of these challenges, the Group will adopt a prudent approach
towards future operations and expansion plans. In this rapidly evolving
entertainment landscape, characterized by the rise of streaming
platforms and social media, the Group recognizes that while cinemas
provide a distinctive entertainment experience, it is essential to
diversify content offerings and enhance service quality. Our goal is to
transform our cinemas into integrated lifestyle hubs, positioning them
as premier entertainment destinations for consumers. Looking ahead,
the Group will carefully explore suitable investment opportunities that
can create synergies with our existing businesses and add value for our
shareholders.

EMPLOYEES AND REMUNERATION POLICIES

As at 31 December 2025, the Group employed 207 (2024: 244)
permanent employees. The Group remunerates its employees mainly
by reference to industry practice. In addition to salaries, commissions
and discretionary bonuses, share options will be granted to employees
based on individual performance and contribution to the Group. The
Group also operates a defined contribution retirement benefit scheme
under the Mandatory Provident Fund Schemes Ordinance and, as at
31 December 2025, there was no forfeited contribution arising from
employees leaving the retirement benefit scheme.

FINAL DIVIDEND

The Directors do not recommend the payment of any final dividend for
the year ended 31 December 2025 (31 December 2024: Nil).

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Corporate Governance Report

TEERAHS

The Board is pleased to present this Corporate Governance Report for
the year ended 31 December 2025.

The Company wishes to highlight the importance of the Board in
ensuring effective leadership and control of the Company, transparency
and accountability of all aspects of operations and that its business is
conducted in accordance with applicable laws and regulations.

The Company also recognises the importance of good corporate
governance to the Group's healthy growth and has devoted
considerable efforts to identifying and formulating corporate
governance practices appropriate to the Group’s needs.

CORPORATE CULTURE

As a leading integrator of the movie entertainment industry in Asia,
the Group instils a culture that respects and promotes innovation,
sustainability, good corporate governance and compliance with
relevant laws and regulations. The Board sets the tone and shapes
the corporate culture of the Company, which is underpinned by the
Group's vision of sustainable growth, and the core values of acting
effectively, lawfully, ethically and responsibly across all levels of the
Group. The Board plays a leading role in defining the purpose, values
and strategic direction of the Group and in fostering a culture that is
forward looking, change embracing and competitiveness focused. The
desired culture is developed and reflected consistently in the operating
practices of the Group, workplace policies and practices as well as
relations with stakeholders. Board oversight of culture encompasses
a range of measures and tools over time, including workforce
engagement, employee retention and training, stringent financial
reporting, effective and accessible whistleblowing framework, legal
and regulatory compliance (including compliance with the employee’s
code of conduct and corporate governance policies of the Group),
as well as staff safety, wellbeing and support. Taking into account the
corporate culture in a range of contexts, the Board considers that the
culture and the purpose, value and strategy of the Group are aligned.

CODE ON CORPORATE GOVERNANCE PRACTICES

The Board recognises the importance of good corporate governance to
maintain the Group's competitiveness and lead to its healthy growth.
The Company has taken steps not only to comply with code provisions
as set out in the Corporate Governance Code (the “CG Code") under
Appendix C1 to the Listing Rules but also to aim at enhancing
corporate governance practices of the Group as a whole.

For the year ended 31 December 2025, the Company has complied
with the code provisions of CG Code, with the exception of code
provision C.1.6 and F.2.2 (which has been re-arranged as code provision
C.1.5 and F.1.3 with effect from 1 July 2025).

The code provision C.1.6 of the Corporate Governance Code stipulates
that independent non-executive directors and non-executive directors
should attend general meetings to gain and develop a balanced
understanding of the views of shareholders. Ms. Wong Sze Wing,
independent non-executive Director, was unable to attend the general
meetings of the Company held on 26 June 2025 and 7 August 2025
due to other work commitment.
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Code provision F.2.2 requires the chairman of the Board to attend the
annual general meeting (the "AGM"). Mr. Wu Kebo, the Chairman of the
Board, was unable to attend the AGM on 26 June 2025 due to other
business commitment. Ms. Chow Sau Fong, Fiona, who took the chair
of the AGM, together with other members of the Board who attended
the AGM were of sufficient calibre and knowledge for answering
questions at the AGM.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted its own code on terms no less exacting
than those set out in the Model Code for Securities Transactions by
Directors of Listed Issuers in Appendix C3 of the Listing Rules (the
"Model Code"). The Company has made specific enquiries with all the
Directors and all of them have confirmed that they had complied with
the requirements set out in the Model Code and the Company’s Code
for the year ended 31 December 2025. Relevant employees who are
likely to be in possession of inside information of the Group are also
subject to compliance with written guidelines on no less exacting
terms than the Model Code.

BOARD OF DIRECTORS

As at the date of this annual report, the Board comprises five executive
Directors (including the Chairman of the Board) and three independent
non-executive Directors, whose biographical details are set out in the
“Biographical Details of Directors and Chief Executive Officer” on pages
4to 9 of this annual report.

The Board is collectively responsible for overseeing the management
of the business and affairs of the Group. The Board meets regularly
throughout the year to discuss the overall strategies as well as
operation and financial performances of the Group. Matters relating
to (i) the formulation of the Group’s overall strategy and directions;
(i) any material conflict of interest of substantial shareholders of the
Company or Directors; (iii) approval of the Group's annual results,
annual budgets, interim results and other significant operational and
financial transactions; (iv) changes to the Company's capital structure;
and (v) major appointments to the Board are reserved for decisions
by the Board. The Board has delegated the day-to-day management,
administration and operation of the Group and implementation and
execution of Board policies and strategies to the executive Directors
and management of the Company.

All Directors have given sufficient time and effort to the affairs of the
Group and they have full and timely access to all relevant information
regarding the Group's affairs and have unrestricted access to the
advice and services of the company secretary. The Directors may
seek independent professional advice at the Company’s expenses in
carrying out their duties and responsibilities.

Appropriate and sufficient insurance coverage has been effected by
the Company in respect of Directors' liabilities arising from any legal
action that may be taken against the Directors in relation to corporate
activities.
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During the year, four regular Board meetings were held at
approximately quarterly intervals for, among others, reviewing and
approving the financial and operating performance and considering,
reviewing and/or approving the overall strategies and policies of the
Company. The attendance of individual Directors at the four regular
quarterly Board meetings (not including other ad hoc Board meetings
held from time to time and any other meeting(s) of members of the
Board in compliance with the CG Code) and general meeting during
the year ended 31 December 2025 is set out below:

Members
RE
Executive Directors HITEF
Wu Kebo (Chairman) thyes (£/E)
Li Pei Sen PR
Chow Sau Fong, Fiona ;MHEH
Go Tomohiro hEHs
Go Misaki Go Misaki
Peng Bolun BN
Kong Minru LB
Independent Non-executive Directors BUFNITEE
Leung Man Kit REMG
Wong Sze Wing =HTRE
Fung Chi Man, Henry BEX
o Directors may attend meetings in person, by telephone or through

other means of video conference in accordance with the Bye-laws of the
Company (“Bye-laws”).

* Pursuant to the Bye-laws, not all Directors were required to attend the
rest of the Board meetings which mainly dealt with the consideration
and approval of ordinary business transactions.

During the year, the Chairman also held a meeting with the
independent non-executive Directors without the presence of other
Directors.

Practices and Conduct of Board Meetings

At least 14 days’ prior notice to the date of regular Board meetings
was given to all Directors and an agenda together with Board papers
and materials were sent to all Directors no less than three days before
the date of the Board meeting. All Directors were given opportunity to
include in the agenda any other matters that they would like to discuss
in the meeting. The Board committee also adopted and followed the
foregoing procedures for the Board committee meetings. All Directors
and Board committee members were urged to attend the Board
meeting and the Board committee meeting in person. If any Director
or Board committee member was unable to attend any such meeting
in person, participation through electronic means had been arranged
and made available to such Director and Board committee member.
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According to current Board practice, any material transaction or matter
which involves conflicting interests of a substantial shareholder or a
Director, are dealt with by a duly convened physical Board meeting,
at which independent non-executive Directors having no material
interest in the transaction should be present. Any Directors or any of
their close associates having material interests in the transaction or
matter shall abstain from voting and not to be counted in the quorum
at meetings for approving such transactions.

The company secretary or the staff of the company secretarial
department of the Company prepared and kept detailed minutes
of each Board meeting and Board committee meeting and, within a
reasonable time after each meeting, the draft minutes were circulated
to all Directors for comment and the final and approved version of the
minutes was sent to all Directors for their records. The Board committee
had also adopted and followed the same practices and procedures as
used in the Board meetings.

To the best knowledge of the Company, except for Mr. Go who is the
son of Mr. Wu; and the interests as set out in the paragraphs headed
“Directors’ and Chief Executives’ Interests and Short Positions in Shares,
Underlying Shares or Debentures” and “Substantial Shareholders’ and
Other Persons’ Interests and Short Positions in Shares and Underlying
Shares” in the “Report of the Directors” in this annual report, there is no
other financial, business, family or other material/relevant relationship
among members of the Board.

Training for Directors

Each newly appointed Director will receive comprehensive, formal
and tailored induction on the first occasion of his/her appointment,
so as to ensure that he/she has an appropriate understanding of the
business and operations of the Group and that he/she is fully aware
of his/her responsibilities and obligations under the Listing Rules and
relevant regulatory requirements. There are also arrangements in place
for providing continuing briefing and professional development to
Directors at the Company’s expenses whenever necessary.

The Company provides the Directors with regular updates relating to
the Group's business and the legislative and regulatory environments
in which the Group conducts its business. The Directors are committed
to complying with the code provision C.1.4 of the CG Code (which
has been re-arranged as principle of section C.1 and code provision
C.1.1 with effect from 1 July 2025). All Directors have participated in
continuous professional development to develop and refresh their
knowledge and skills to ensure that their contribution to the Board
remains informed and relevant for the year ended 31 December 2025.
The Company will arrange internally-facilitated briefings for Directors
and reading material on relevant topics will be issued to Directors
where appropriate. All Directors are encouraged to attend relevant
training courses at the Company’s expense.

During the year ended 31 December 2025, the Company has provided
reading materials on corporate governance matters and update on the
Listing Rules to all Directors for their reference and studying. Records
of training of each Director for the year ended 31 December 2025 were
kept by the Company.
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During the Year, the training undertaken by each Director are
summarised as follows:

Chairman & Executive Director FEFRPTEE
Wu Kebo P

Executive Directors HITEFE

Chow Sau Fong, Fiona ;B

Go Tomohiro hEs

Peng Bolun BN

Kong Minru LB
Independent Non-executive Directors BUFNTEE
Leung Man Kit R

Wong Sze Wing =HTRA

Fung Chi Man, Henry IBEX

CORPORATE GOVERNANCE FUNCTIONS

The Board is responsible for performing the corporate governance
duties including:

(@)  to develop and review the Company’s policies and practices on
corporate governance;

(b)  to review and monitor the training and continuous professional
development of the Directors and senior management;

(©)  to review and monitor the Company’s policies and practices on
compliance with legal and regulatory requirements;

(d) to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and the
Directors; and

(e) to review the Company's compliance with the Corporate
Governance Code and Corporate Governance Report as set out
in Appendix 14 to the Listing Rules.

During the year, the Board reviewed the effectiveness of the internal
controls and risk management systems of the Company.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

The Chairman of the Board, Mr. Wu, is responsible for providing
leadership of the Board and ensuring all Directors are properly briefed on
issues arising at the Board meeting. In addition, he is charged with the
duty to ensure that the Directors receive in a timely manner adequate,
complete and reliable information in relation to the Group's affairs. The
Chairman also encourages the Directors to actively participate in and
to make a full contribution to the Board so that the Board functions
effectively and acts in the best interest of the Company.
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INDEPENDENT NON-EXECUTIVE DIRECTORS

The independent non-executive Directors possess a wide range of
business and financial expertise, experiences and, through participation
in board meetings, offer independent judgment on issues of strategy,
policy, performance, accountability, resources, key appointments
and standard of conducts. Through taking the lead where potential
conflicts of interests arise, serving on the Board committees, examining
the Company’s performance in achieving corporate goals and
objectives and monitoring performance reporting, the independent
non-executive Directors has become an integral part of the healthy
growth of the Company.

During the year ended 31 December 2025, the Board at all times met
the requirements of Rules 3.10(1), 3.10(2) and 3.10A of the Listing
Rules relating to the appointment of at least three independent non-
executive Directors, representing at least one-third of the Board
and with at least one of the independent non-executive Directors
possessing appropriate professional qualifications, or accounting or
related financial management expertise.

The Company confirms that it has received written annual confirmation
from each independent non-executive Director concerning his/
her independence pursuant to Rule 3.13 of the Listing Rules and all
independent non-executive Directors are considered independent
having regard to the independence criteria as set out in Rule 3.13 of
the Listing Rules.

COMPANY SECRETARY

Ms. Cheung Hei Ming has been appointed as the company secretary
(“Company Secretary”) of the Company with effect from 15 August
2017. The Company Secretary needs to support the Board by ensuring
a good information flow within the Board and that Board's policy and
procedures are followed. The Company Secretary should report to
the Chairman of Board or the CEO on all related matters. For the year
ended 31 December 2025, the Company Secretary confirmed that she
had taken no less than 15 hours of relevant professional training.

BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Nomination Committee and the Remuneration
Committee, for overseeing specific aspects of the Company’s affairs.
Each Board committee was established with defined written terms
of reference setting out its authorities and duties and requiring the
Board Committees to report back to the Board on their decisions or
recommendations (unless otherwise restricted by applicable legal
or regulatory requirements). To provide transparency, the terms
of reference of the Board committees are made available on the
Company's and the Stock Exchange's websites and hard copies of the
same are available to the shareholders upon request
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AUDIT COMMITTEE

The Board established an audit committee of the Company (the “Audit
Committee”) on 9 October 1998 and formulated its written terms of
reference in accordance with the requirements of the Listing Rules,
which have been uploaded on the websites of the Stock Exchange
and the Company. As at 31 December 2025, the Audit Committee’s
members comprised three independent non-executive Directors, being
Mr. Leung (who also acts as the Chairman of the Audit Committee), Mr.
Fung and Ms. Wong.

During the year ended 31 December 2025, two Audit Committee
meetings were held and the individual attendance of the members of
the Audit Committee is set out as follows:

Members

K&

Leung Man Kit (Chairman) PRE (L)
Wong Sze Wing =

Fung Chi Man, Henry IHEX

The principal duties of the Audit Committee include monitoring the
integrity of the financial statements of the Company, reviewing the
effectiveness of the Company's financial control, risk management
and internal control systems (including the adequacy of resources,
qualifications and experience of staff of the Company’s accounting
and financial reporting function, and their training programmes
and budget) and risk management as delegated by the Board, and
making recommendations to the Board on the appointment and
engagement of the external auditors for audit and non-audit services.
The Audit Committee is provided with sufficient resources enabling it
to discharge its duties.

During the year ended 31 December 2025, the Audit Committee
reviewed the accounting principles and policies adopted by the Group
and discussed and reviewed financial reporting matters including
the interim and audited financial statements. In addition, the Audit
Committee also reviewed the engagement of the external auditors
and the adequacy and effectiveness of the Company’s internal control
and risk management systems and made recommendations to the
Board. There was no disagreement between the Board and the Audit
Committee on the selection, appointment or resignation of the
external auditors.

During the year, the Board has also, with the recommendation of the
Audit Committee, established anti-corruption and whistleblowing
policies and systems, which are conducive to setting a healthy
corporate culture and good corporate governance practices.
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Pursuant to Rule 3.21 of the Listing Rules, the audit committee of an
issuer must comprise a minimum of three members, comprising non-
executive directors only, and at least one of them is an independent
non-executive Director with appropriate qualifications or accounting or
related financial management expertise as required under Rule 3.10(2)
of the Listing Rules. Our Directors confirm that we had complied with
such requirements during the year ended 31 December 2025.

REMUNERATION COMMITTEE

The Board established a remuneration committee of the Company (the
"Remuneration Committee”) on 8 October 2004 and has formulated
its written terms of reference in accordance with the CG Code, which
have been uploaded on the websites of the Stock Exchange and
the Company. The Remuneration Committee currently comprises
one executive Director, being Mr. Wu, and two independent non-
executive Directors, being Mr. Leung and Ms. Wong (who also acts
as the Chairman of the Remuneration Committee). The principal
responsibilities of the Remuneration Committee include making
recommendations to the Board on the Company’s policy and
structure for the remuneration packages of all the Directors and senior
management of the Company according to its terms of reference,
including benefits in kind, pension rights and compensation payments,
including any compensation payable for the loss or termination of their
office or appointment. The remuneration of the Directors and senior
management of the Company is determined by reference to factors
such as salaries paid by comparable companies, time commitment and
responsibilities of the Directors and senior management, employment
conditions elsewhere in the Group and desirability of performance
based remuneration.

The Remuneration Committee is required to consult the Chairman of
the Board regarding the remuneration of the executive Directors, and
members of the Remuneration Committee have access to professional
advice on remuneration of executive Directors, if considered necessary.

The Remuneration Committee held one meeting during the year ended

1 December 2025 to review and make recommendations to the
Board on the remuneration package of individual executive Directors.
The Remuneration Committee also reviewed and approved the terms
of service contracts of the executive Directors. The composition of the
Remuneration Committee during the year ended 31 December 2025
and the attendance of the members of the Remuneration Committee
to the meetings of the Remuneration Committee are as follows:

Members

K&

Wong Sze Wing (Chairman) HHTFE (/%)
Wu Kebo VT

Leung Man Kit RERG
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Pursuant to the CG Code provision E.1.5, the remuneration of the
members of the senior management of the Group (which include the
executive Directors and chief executive officer only) by band for the
year ended 31 December 2025 is set out below:

Remuneration bands (HK$)
SN EEE (Bo)

< 1,000,000
1,000,001-5,000,000
5,000,001-10,000,000

During the year ended 31 December 2025, the Company distributed
approximately HK$400,000 to Ms. Chow Sau Fong, Fiona and
HKS$70,000 to Mr. Peng Bolun as discretionary bonuses regarding to the
completion of Singapore property disposal in 2025.

Details of emoluments of each Director and chief executive officer are
set out in note 8 to the financial statements on page 125 of this annual
report.

NOMINATION COMMITTEE

The Board established a nomination committee of the Company (the
“Nomination Committee”) on 26 March 2012 and has formulated its
written terms of reference in accordance with the CG code, which
have been uploaded on the websites of the Stock Exchange and
the Company. The Nomination Committee currently comprises one
executive Director, being Mr. Wu (who also acts as the Chairman of
the Nomination Committee) and two independent non-executive
Directors, being Ms. Wong and Mr. Leung. The principal responsibilities
of the Nomination Committee include reviewing the structure, size and
composition of the Board, identifying individuals qualified to become
Board members, assessing the independence of independent non-
executive Directors and selecting or making recommendations to the
Board on the selection, appointment or re-appointment of individuals
nominated for directorships, in particular the Chairman of the Board
and the chief executive. The Nomination Committee, in making such
selection and recommendation, will take into account factors such as
professional qualifications, experience, academic background, etc.

The members of the Nomination Committee have access to
independent professional advice on the nomination of executive
Directors, if considered necessary.
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Board Diversity Policy

The Board adopted a board diversity policy (“Board Diversity Policy”)
on 28 August 2013 to enhance the quality of its performance. The
Nomination Committee is responsible for reviewing and assessing the
diversity at the Board level for and on behalf of the Board in term of
(including but not limited to) gender, age, cultural and educational
background, professional experience, skills and such other qualities
as may be considered important by the Nomination Committee from
time to time. In identifying suitable candidates for appointment to
the Board, the Nomination Committee considers candidates on merit
against objective criteria and also the benefits of diversity on the
Board. In reviewing the Board composition, the Committee considers
the benefits of all aspects of diversity including, but not limited to,
those described above, in order to maintain an appropriate range and
balance of skills, experience and diversity on the Board. The Nomination
Committee will review the Board Diversity Policy in a timely manner to
ensure that the Board Diversity Policy is effective.

As at the date of this report, it is noted that 3 out of 8 Directors,
representing approximately 38%, are female. The Directors’ ages
are widely spread between 34 and 72. Regarding the educational
and professional background, the Board members have accounting,
finance, telecommunication and general business knowledge. It is
therefore believed that the Board has achieved diversity in terms of
gender, age, educational and professional background.

The Group is committed to achieving gender diversity to eliminate any
form of gender discrimination, including but not limited to recruitment,
remuneration, training and promotion, and keeps reviewing gender
equality within the Group regularly and taking corrective actions to
improve gender balance. As at the year ended 31 December 2025, the
number of employees of the Group (including both full time and part
time employees for Hong Kong and Singapore regions) consisted of
470 male or 50.98% and 452 female or 49.02% (31 December 2024:
593 male or 52.90% and 528 female or 47.10%). The Group strives to
achieve gender diversity in order to enjoy the benefits of accessing
a wider talent pool and boosting creativity and innovation. For
details, please refer to the section headed “Environmental, Social and
Governance Report” in this annual report.

Nomination Policy

The Board has adopted a nomination policy (the “Nomination Policy”)
which sets out the selection criteria and nomination procedures to
identify, select and recommend candidates for Directors.

Selection Criteria

When evaluating and selecting candidates for directorships, the
members of the Nomination Committee or the Board shall consider
the following criteria:

(@)  Character and integrity;
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Qualifications including professional qualifications, skills,
knowledge and experience that are relevant to the Company’s
business and corporate strategies;

The Board Diversity Policy and any measurable objectives
adopted by the Nomination Committee for achieving diversity
on the Board;

Willingness to devote adequate time to discharge duties
as a Board member and other directorships and significant
commitments;

In case of independent non-executive Directors, whether the
candidates would be considered independent in accordance
with the Listing Rules;

In case of re-election, the overall contribution and service to
the Company of the Director to be reelected and the level of
participation and performance on the Board and the other
criteria set out in this section; and

Such other perspectives appropriate to the Company’s business.

These factors are for reference only, and not meant to be exhaustive
and decisive. The Nomination Committee has the discretion to
nominate any person, as it considers appropriate.

Nomination Procedures

(@)

The Nomination Committee and/or the Board identifies potential
candidates including but not limited to internal promotion, re-
designation, referral by other member of the management and
external recruitment agencies and/or advisors. The Nomination
Committee then develops a short list of candidates and agrees
on proposed candidate(s);

Proposed candidate(s) will be asked to submit the necessary
personal information, biographical details, together with their
written consent to be appointed as a director. The Nomination
Committee may request candidates to provide additional
information and documents, if considered necessary;

The Nomination Committee shall, upon receipt of the proposal
on appointment of new director and the personal information
(or relevant details) of the proposed candidate(s), evaluate such
candidate(s) based on the criteria as set out above to determine
whether such candidate(s) is qualified for directorship;

For any person that is nominated by a shareholder for election
as a Director at the general meeting of the Company, the
Nomination Committee shall evaluate such candidate based
on the criteria as set out above to determine whether such
candidate is qualified for directorship;
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If the process yields one or more desirable candidates, the
Nomination Committee shall rank them by order of preference
based on the needs of the Company and reference check of
each candidate (where applicable);

The secretary of the Nomination Committee shall convene
a meeting of the Nomination Committee. For filling a
casual vacancy, the Nomination Committee shall make
recommendations for the Board's consideration and approval.
For proposing candidates to stand for re-election or election
at a general meeting, the Nomination Committee shall make
nominations or recommendations for the Board's consideration
and the Board shall make recommendations to shareholders in
respect of the proposed re-election or election of Director(s) at
the general meeting;

In order to provide information of the candidates nominated
by the Board to stand for election or re-election at a general
meeting, a circular will be sent to shareholders. The circular will
set out the names, brief biographies (including qualifications and
relevant experience), independence, proposed remuneration
and any other information, as required pursuant to the
applicable laws, rules and regulations including the Listing Rules,
of the proposed candidates; and

The Board shall have the final decision on all matters relating to
its recommendation of candidates to stand for election or re-
election at any general meeting.

Monitor and Review

The Nomination Committee will monitor the implementation of the
Nomination Policy and report to the Board when necessary. Also,
the Nomination Committee will review the Nomination Policy, as
appropriate, to ensure the effectiveness of the Nomination Policy and
will discuss any revisions that may be required, and recommend any
such revisions to the Board for consideration and approval.

The Nomination Committee held one meeting during the year ended
31 December 2025 to review the structure, size and composition of the
Board; to consider and recommend to the Board the appointment and
re-election of the Directors; and to review the annual confirmation of
independence submitted by the independent non-executive Directors.

Members

-1

Wu Kebo (Chairman) HRR(FE)
Leung Man Kit 2R

Wong Sze Wing Ei
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AUDITORS’ REMUNERATION

For the year ended 31 December 2025, the fees paid/payable to the
Group's auditors, Messrs. KPMG, are set out as follows:

% ERET N =

BE_Z-_AF+_A=+—HLEFE B
N/ N EEZBMESRSAMEBH B
A&

Services Rendered Fee Paid/Payable
Fri AR 3% e ENER
HK$’000

FH&T

Audit and audit-related services Fiz NEIZARE R 2,388
Non-audit services e i 971

Non-audit services mainly included the review of interim financial
report, tax services and services in connection with a transaction
circular.

RESPONSIBILITIES FOR THE FINANCIAL
STATEMENTS

The Directors acknowledge their responsibilities to prepare the
financial statements for each financial year with support from the
finance department of the Company and to ensure that the relevant
accounting policies are observed and the accounting standards
issued by the Hong Kong Institute of Certified Public Accountants are
complied with in the preparation of such financial statements and to
report the financial affairs of the Company in a true and fair manner.

The statement by the auditors of the Company regarding their
responsibilities for the audit of the financial statements of the Group is
set out in the Independent Auditors’ Report on pages 92 to 96 of this
annual report.

GOING CONCERN

The Directors confirm that, to the best of their knowledge, information
and belief, having made all reasonable enquiries, they are not aware
of any material uncertainties relating to events or conditions that may
cast significant doubt upon the Company’s ability to continue as a
going concern.

RISK MANAGEMENT AND INTERNAL CONTROL

The Board acknowledges its responsibilities for maintaining a sound
and effective risk management and internal control systems with the
aim at (i) safeguarding the Group’s assets against unauthorised use
or disposition; (ii) maintaining proper accounting records; and (iii)
ensuring compliance with relevant legislation and regulations. The risk
management and internal control systems of the Group comprises a
well-established organisation structure and comprehensive policies
and standards. Such systems are designed to manage, rather than
eliminate, the risk associated in failing to achieve certain business
objectives, and can only provide reasonable but not absolute assurance
against material misstatement or loss.
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During the Year, the Company conducted a review and assessment of
risk management and has engaged an independent internal control
consulting firm to perform an overall assessment on the Group's
internal control system including the areas of financial, operation,
compliance and risk management with the aims of, among other
matters, improving the Group's corporate governance and ensuring
compliance with the applicable laws and regulations. Based on its
internal control review, the independent internal control consulting
firm recommended certain internal control improvement measures to
the Group and the Group has adopted them.

Review of the Group's risk management and internal control systems
covers all material controls, including financial, operational and
compliance controls and risk management functions of different
systems. The Group's risk management procedures include the
following elements:

Identify significant risks in the Group’s operation environment
and evaluate the impacts of those risks on the Group's business;
Develop necessary measures to manage those risks; and

Monitor and review the effectiveness of such measures.

The Board, through the Audit Committee, confirmed that they had
conducted reviews of the effectiveness of the risk management and
internal control systems of the Group for the year ended 31 December
2025, where some findings have been identified and reported to the
Board. The Board considers the risk management and internal control
systems of the Group effective and adequate throughout the year.

Regarding the disclosure of inside information, the Board had
implemented procedures and internal controls for handling and
dissemination of inside information so that potential inside information
can be promptly identified and escalated up for deciding whether an
announcement should be made in order to ensure compliance with
the continuous obligations under the Listing Rules and the statutory
obligation to disclose information under the SFO.

No material internal control deficiency that may affect the shareholders
of the Company has come to the attention of the Audit Committee
or the Board. The Directors are of the opinion that the Company has
complied with code provisions under D.2 on risk management and
internal control as set out in the CG Code contained in Appendix C1 to
the Listing Rules.

ANTI-CORRUPTION POLICY AND
WHISTLEBLOWING POLICY

The Group has established (i) policy and measures that promote and
support anti-corruption laws and regulations; and (ii) whistleblowing
policy and measures for employees, suppliers and business partners
to raise concerns, in confidence and anonymity, with the Board about
possible improprieties in any matter related to the Group.
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DIVIDEND POLICY

The Company has adopted a dividend policy (the “Dividend Policy”).
Under the Dividend Policy, the Company may consider providing
Shareholders with interim or annual dividends, and declaring special
dividends from time to time. The Company intends to propose/declare
dividends after taking into consideration of, inter alia, the following
factors:

a. the Group's actual and expected financial performance;

b. retained earnings and distributable reserves of the Company and
each of the members of the Group;

C. the level of the Group's debts to equity ratio and the relevant
financial covenants;

d. any restrictions on payment of dividends that may be imposed
by the Group's lenders;

e. the Group'’s expected cash flow requirements and future
expansion plans;

f. economic conditions of the Group, business cycle of the Group’s
business and other internal and external factors that may have
an impact on the business or financial performance and position
of the Group; and

g. any other factors that the Board deems appropriate.

The recommendation of the payment of dividend is subject
to the absolute discretion of the Board, and any declaration of
annual dividend for the year will be subject to the approval of the
Shareholders.

The payment of dividend is also subject to compliance with applicable
laws and regulations including the law of Bermuda and the Company'’s
Bye-laws. The Board will review the Dividend Policy as appropriate from
time to time.

SHAREHOLDERS’ RIGHTS

Shareholders holding not less than one-tenth of the paid-up capital
of the Company can deposit a written request (stating the objects of
the meeting and signed by the shareholders concerned) to convene
an extraordinary general meeting ("EGM”") for the transaction of
any business specified in the written request at the principal place
of business of the Company for the attention of the Board or the
Company Secretary. If the Directors do not within 21 days from the
date of the deposit of the request (after being verified to be valid)
proceed to convene an EGM, the shareholders concerned, or any of
them representing more than one-half of the total voting rights of all of
them, may by themselves convene an EGM, but any EGM so convened
shall not be held after the expiration of three months from the date of
the deposit of the request.

AR B EER
ARARERARBEBER(IREBE] - RIEKR
EB{ ZlS AR ZERARREHDHARFER
B FIRFRIRE KRR HNE B (K
2k ?‘E) MTI%{%%.@E/}E%/TEEH

REB 2 BREMERP BRI

o

b. ARARRAEEERERRZHEREBEN M
A K

«  AKEBEZEBERLERERM R

d  AEEZEFH KRS
AT BRI

ErE N2 E

e,  AKEZEHRSRTRLEARERTES

f. AEBZEBERR AEBEBKZHER
HIARAIE R EAREBER XM ERE R
Rz B BB R SMERA ¢ K

9 EFSRREEZEMEMESE-

REBERKNEERTEFG ZEYBBEME @ M
BIRERFEZ FERBARFRRIERITATE

=
g o

IR BB
EEPINARRZ A TZEE!'J
= EEMR R

IR E —Tiﬁﬁﬁ%fi&iﬁﬁ CBRER
EESHIRRE

AR SREF

BEADAYRBAT DRSS 2 —2BE - 7
AARAEBEEBBELBHBRENAE
(TREFHAE )RR E PR TAEBHR

HeEHBK(EPHEASREN  AHEEK
REE) RWBEIAEFEIIR ﬂﬂé%”&ﬁﬁ%

FRERAR (TRERARE) 2% B 85 21
AR RERHBRRERRIAS  AERES
52 AR — ¥ M LB RO (AR -
TATBRRRERIAR - BB B
RIAETGHE 2 AR A B =0 A E R kR
7

BRERRLY (EE) BRAF F#R2025

35



36

Corporate Governance Report

TEER/HRS

Shareholders, representing not less than one-twentieth of the total
voting rights of the Company or not less than 100 shareholders as
at the date of deposit of the requisition, can by written requisition
request the Company to (a) give to the shareholders of the Company
notice of any resolution which may properly be moved and is intended
to be removed at the next annual general meeting of the Company;
and (b) circulate to the shareholders a statement of not more than
1,000 words with respect to the matters referred to in any proposed
resolution or the business to be dealt with at any general meeting. If
the requisition requires a notice of a resolution, it must be deposited at
the principal place of business of the Company not less than 6 weeks
before the date of the annual general meeting. In the case of any other
requisition, the written requisition must be deposited at the principal
place of business of the Company not less than 1 week before the date
of the general meeting.

If a shareholder of the Company, who is duly qualified to attend and
vote at the general meetings of the Company, intends to propose a
person other than a Director for election as a Director at any general
meeting, the shareholder concerned shall lodge with the principal
place of business of the Company for the attention of the Company
Secretary (i) a written notice of his/her intention to propose that person
for election as a Director at the general meeting; and (ii) a notice in
writing by that person of his/her willingness to be elected together
with the necessary information within the period commencing no
earlier than seven days after the dispatch of the notice of the general
meeting and ending no later than seven days prior to the date of such
general meeting.

Detailed procedures for shareholders of the Company to propose
a person for election as a Director are available on the Company’s
website.

The shareholders of the Company should send their questions about
their shareholdings to the Company’s Hong Kong branch share
registrar, Tricor Investor Services Limited, at 17/F, Far East Finance
Centre, 16 Harcourt Road, Hong Kong.

The shareholders of the Company may send their other enquiries to
the Board by addressing them to the Company Secretary or Company’s
Corporate Communication Department at the principal place of
business of the Company situated at Suite 3309, 33/F, Tower 1, Times
Square, 1 Matheson Street, Causeway Bay, Hong Kong or via email
address: ir@goldenharvest.com.
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COMMUNICATION WITH SHAREHOLDERS

The Company has adopted a policy of disclosing clear and relevant
information to the shareholders of the Company in a timely
manner. The general meetings of the Company provide a forum
for communication between shareholders of the Company and the
Directors. The Directors and the external auditor will attend the annual
general meetings. The Directors will answer questions raised by the
shareholders on the performance of the Group.

Review of the general meeting proceedings is carried out by the Board
from time to time so as to ensure that the Company has followed the
best corporate governance practices. Notice of the general meeting
together with the circular setting out details of each of the proposed
resolutions (including procedures for demanding a poll where required
under the CG Code), voting procedures and other relevant information
are delivered to all the shareholders of the Company with sufficient
notice as required under the Listing Rules and the Bye-laws of the
Company before the date appointed for the general meeting. At the
commencement of the general meeting, procedures for demanding
(where required) and conducting a poll are explained by the chairman
of the meeting to the shareholders of the Company and the votes cast
are properly counted and recorded by the scrutineer appointed by
the Company. Poll results of the general meeting are posted on the
websites of the Company and the Stock Exchange on the day of the
general meeting.

The Company's website (http://www.osgh.com.hk) also contains an
“Investor Relations” section which enables the Company’s shareholders
to have timely access to the Company’s press release, financial reports,
announcements and circulars.

CONSTITUTIONAL DOCUMENTS

During the year ended 31 December 2025, the Board obtained
the approval of the shareholders of the Company for (i) certain
amendments to the existing bye-laws of the Company (the “Existing
Bye-laws”") and (i) the adoption of an amended and restated bye-laws
of the Company (the “New Bye-laws”) consolidating the proposed
amendments to be made. The Board proposed to amend the
Existing Bye-laws for the purpose of, among others, (i) providing the
Company with flexibility to hold treasury shares in view of the relevant
amendments made to the Listing Rules relating to treasury shares
which took effect from 11 June 2024; (i) bringing the Existing Bye-
laws in line with the relevant amendments made to the Listing Rules
in relation to the expanded paperless listing regime and the electronic
dissemination of corporate communications by listed issuers; and (iii)
making other consequential and housekeeping amendments. The
proposed amendments to the Existing Bye-laws and the proposed
adoption of the New Bye-laws were subject to the approval of the
Shareholders by way of a special resolution at the AGM held on 26 June
2025, and became effective upon the approval by the Shareholders at
the AGM.

The Company’s memorandum of association and the Bye-laws are
available on the Company’s website (http://www.osgh.com.hk) and
the Stock Exchange’s website.
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BOARD STATEMENT

To improve the sustainability performance of Orange Sky Golden
Harvest Entertainment (Holdings) Ltd. (referred to as “the Group”,
or “We"), the Board of Directors (referred to as “the Board”) takes
responsibility for overseeing relevant environmental, social, and
governance (ESG) aspects within existing business strategies. In
addition to ensuring compliance with local laws and regulations in
the regions where the Group operates, the stakeholders’ interests are
our priority when formulating corporate strategies. This approach
addresses stakeholders’ expectations regarding ESG aspects and
endeavors to minimise operational risks to the best of the Group's
abilities.

As a responsible entertainment provider, the Group’s dedication
lies in generating lasting value for our stakeholders and leading our
industry towards sustainability. We approach this by comprehensively
embracing ESG factors in our planning, implementing impactful
measures, and regularly assessing our business operations. We aim to
consistently enhance our ESG performance, positively contributing to
the environment and society.

A robust corporate governance framework provides the basis for
promoting the sustainable growth and ESG performance of the Group.
As the highest decision-making and management body, the Board
holds ultimate responsibility for overseeing the Group’s significant
ESG aspects, including ESG strategies, objectives, policies, initiatives,
performance, and risks. Working closely with Senior Management and
operational departments, the Board conducts regular reviews of ESG
matters, aiming to identify opportunities for enhancing the governance
structure and setting ESG goals and targets that align with the Group's
business objectives.
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- QOversee the Group’s overall
sustainable development and
ESG performances
ERAKEERIERR
ESGEER

- Responsible for evaluating,
prioritising, and managing
material ESG-related issues
BENE  HFREREXR
ESGi&RE

- Identify and manage
ESG-related risks and
externalities
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HNERIE

+ Monitor ESG performances

ELEESGHE RN

« Incorporate relevant risk

management in the process
of strategies and plans
formulation
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« Engage all operational

departments to implement
related practices

BEATR EERFIETTHE
TR

Senior
Management

RREEE

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

+ Report information on sustainability

risks and performance to the Board
annually
BFEREESFEFTHEZRR
B N 48 A B

- Facilitate the Board to review the

effectiveness of its risk management,
internal control system, ESG policies
and practices
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BEVEHIE - ESGIEUR K H IR BB AR

« Make recommendations on

ESG-related goals and targets
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Operational

Departments
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Corporate social responsibility has gained increased attention
from various sectors of society, including consumers, investors,
and business partners. Sustainable development has emerged as
a significant societal concern. Within the Group, integrity is seen
as a vital component of internal control. To mitigate corruption
risks, the Group has strengthened relevant policies and provided
guidelines, especially for employees interacting with external entities
like customers and suppliers. As a responsible company, the Group
consistently prioritises its social responsibility performance internally
and throughout its supply chain. While delivering high-quality services,
the Group also strives to contribute to sustainable community
development. Throughout the year, the Group effectively implements
existing environmental and social policies and measures, including
energy efficiency strategies, to fulfill its environmental and societal
responsibilities. The Group aims to enhance resource efficiency,
maintain a safe working environment for employees, optimise internal
governance, and increase investments in the community.

Since 2020, the global economy has faced unparalleled challenges
due to the COVID-19 pandemic, significantly impacting industries like
film and cinema. The Hong Kong cinema industry has been severely
affected with changing consumption patterns post-pandemic. People
prefer to spend on consumption outside Hong Kong rather than
domestically, leading to a decline in local consumption. Consequently,
the Hong Kong Movies & Entertainment business of the Group has
been adversely affected by the decrease in revenue in this challenging
environment. However, the Group understands the inseparable
relationship between the business growth and sustainable society. We
remain committed to pursuing business prospects and implementing
diverse operational strategies. The Group will maintain close
communication with customers to achieve our essential environmental
and corporate social responsibility goals. We are positive to the
challenges ahead.

An internal data collection and review process has been established
to ensure that all data and information presented in this Report are as
accurate and reliable as possible. The Report had been confirmed and
approved by the Board of Directors (the “Board”) in March 2026.
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ABOUT THIS REPORT

Introduction to the report

This Report presented the Environmental, Social and Governance
("ESG") performance of Orange Sky Golden Harvest Entertainment
(Holdings) Limited and its subsidiaries (collectively, the “Group”)
(Stock code: 1132) in 2025. The Report is published in English as well
as Chinese. In case of any discrepancy between the two versions, the
English version shall prevail. This Report is available on the websites
of the Hong Kong Exchanges and Clearing Limited (the "HKEX")
(www.hkexnews.hk) and the Company (www.osgh.com.hk).

The scope of the report

This Report covered the ESG activities of the Group's film exhibition
and film distribution and production operations in Hong Kong (a
corporate office) and Singapore (17 multiplex cinemas and a corporate
office), the main operating entity of the Group. These covered
facilities represented the main operation sites that contributed a
major proportion of revenues to the Group. Due to the termination of
cinemas operation in Hong Kong, no disclosure will be available in this
report and in the future.

Below are the lists of the Group’s multiplex cinemas:
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In Singapore 03K

GV Bedok GV Downtown East GV Paya Lebar
GV Funan GV Plaza Singapura GV Yishan
GV Suntec City GV Cineleisure GV Jurong Point

GV Katong

The reporting period is from 1 January 2025 to 31 December 2025
(hereafter referred to as the “Reporting Period”). The report is published
yearly together with the Group’s annual report.
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Reporting Standards

This Report is prepared in accordance with the Environmental, Social
and Governance (“ESG") Reporting Code (the “Code”) under Appendix
C2 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited. During the Reporting Period, we
conducted a quantitative financial impact assessment of climate-
related risks, determining that climate-related risks and opportunities
are not financially material to the Group. This conclusion reflects the
entertainment industry’s asset-light model, where revenue primarily
derives from intellectual property and distribution rather than physical
operations or high-emission activities, making climate factors unlikely
to affect cash flows, financing access, or capital costs over short (1-3
years), medium (3-5 years) and long (5-10 years) terms. Accordingly,
detailed disclosures under Paras 21-40 of Part D are not provided.
Instead, we focus on our climate change policy, key climate risk faced,
mitigation action to address and minimise their impact, and the
results of our quantitative financial impact assessment. The Group
will continue monitoring evolving regulations and provide disclose
if materiality changes, while reporting basic Scope 1 and 2 emissions
under the ‘comply or explain’ basis for stakeholder transparency.

Reporting principles
The preparation of this report follows the reporting principles for
materiality, quantitative, balance and consistency.

. Materiality

The disclosed information in the Report was carefully gathered,
evaluated and presented based on its materiality to the Group’s
business and its stakeholders. The reporting scope is defined
based on the significance of operations in terms of revenue
contribution and ESG impact.

Il.  Quantitative

All the disclosed information, statistics of key performance
indicators (“KPIs") in particular, were organised and calculated
according to a series of standardised methodologies which are
illustrated in the relevant sections.

lll. Balance

In order to maintain the balance of reporting content, fair
disclosure of sustainability performance and challenges related
to the Group and stakeholders is provided with impartial
information to the public.

IV. Consistency

The Report has been prepared in the same way in terms of
methodology when compared to those in previous years. The
business sectors and the operating regions are consistent with
the reporting scope last year.
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STAKEHOLDER PARTICIPATION

Effective communication is vital for achieving success. The Group
gathers input in various communication methods from stakeholders
such as shareholders, customers, employees, and suppliers. We
safeguard our rights and interests to shape the Group's long-term
trajectory and foster strong connections with it.

Communicate with the stakeholders

To grasp the perspectives and concerns of stakeholders regarding our
business operations, the Group has implemented measures to identify
significant stakeholder groups. These groups consist of individuals
who are concerned about issues that may have a significant impact
on our business or those who may be significantly impacted by our
operating activities. In addition, the Group has been consistently and
actively involving these stakeholders through various communication
channels. The table below presents a summary of our continuous
communication initiatives with key stakeholders:

Communication channels
BERE
Company website

DR A

Stakeholder groups
HHEAR

Investors and shareholders

KEH MR

Com pany announcements

T/\tt

Annual general meeting

BRBAFAE

Annual and interim reports

FHREPBRRE

Investor relations hotlines

KREEBERIR

Customers

e

Company website

A A

&2 H
BROBRDKINER - AEBEBEBEEEBRG N
WEER - BF BERHERSTRARHED
BR - BMAREBHMANEZ  KHRIAEE R
BITIA SR SRR ER o

FnEBE
RTEFBHEHXGEENBMARIL  °%
BETREEABRERFDEAR - ZFHE5
BREIHEGARENEATENZEN
AL HARZEBLZEREFENAL UL
Sh o AEE-ERERERTRBBRBBEF
nESE - TRIPARFIETERNENE
Am

Customer direct communication

BPEKER

Customer service hotlines

P RIEEL
Social media

RS

Employees
(=] R ABIE D
Emails and opinion box

BEHNERMA

Regular meetings
EHEE

Training and orientation

Employee performance evaluation

8 THE M
Employee activities

BIAE)
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Stakeholder groups
B EHE R

Suppliers and business partners

HER R EBRH

Government authorities and
regulators

TR H RS I B

Non-governmental organisations

FEBUF AR A

Media
o]

Communities

ol

REHRE

Communication channels

BERE

Selection assessment

FuEat

Procurement process

RiBBIE

Performance assessment

BMER

Regular communication with business partners
(e.g. emails, meetings, on-site visits etc.)

HEBBHTHBEBRDINES 22  EHERS)

Documented information submission
R3S R

Compliance inspections and checks
ERBRRRE

Forums, conferences and workshops
g gL IIED

Emails

BH

Phones

=

B.n

Charity donations
N

Company website
UNGIE SR

Com pany announcements
T/‘\tl:

Company website
NCIEER
Community activities

R
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MATERIALITY ASSESSMENT

Due to no change of reporting scope and key stakeholders, it is
expected that the materiality assessment result does not have a
major change after internal assessment. The Group will review the
result annually to check the necessary of conducting stakeholder
engagement and materiality assessment. In order to identify the ESG
issues that are material to the Group in formulating appropriate ESG
strategies on ESG management and determining the direction of the
Report, the Group has commissioned an independent consultancy firm
to conduct a materiality assessment in previous reporting year. The
process of identifying material issues is as follows:

BEMT(S
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Issue
identification

R Rl

A total of 19 ESG topics
relevant to our industry
and market potential
were identified based on
HKEx's ESG Guide.
BIEE B X 5 FTESGHE
Sl& BRI H19IHEE
PIPTBITH R Ti5E S
THREM ESG R -

Issues are categorized

in four main subject
areas: Environmental

Issue
prioritisation

BEHF

Internal and external
stakeholders were
invited to respond to

a questionnaire, rating
the importance of 19
issues to the Group's
business and themselves
individually

B N RN R D B
Y BEITEE - 719
HEEH AR EEER R
BEMEZEIEITA D o

Materiality
analysis

EEHIT

Following the
assessment of issues
based on their
importance, 7 material
ESG issues were
identified
BIBFEEMHEEEET
ik BER7ESE
RNESGHERE ©

Validation

L

The results of materiality
assessment had been
reviewed and confirmed
by the Board and Senior
Management
BEEUTEAEREHRE
ZghaREEEEH
&EEE/L\ °

protection, Employment
and Labour Practices,
Operating Practices, and
Community

ZEHEBY RNEEXE
@5 - BAIRBRE B
BERETIEHR ZEF
AL o

After evaluating the significance of each ESG (Environmental, Social,
and Governance) topic based on stakeholder input, the topics were
ranked and presented in the materiality matrix shown below. The
topics positioned in the upper right quadrant of the matrix were
identified as the ones that held the greatest importance for both
the Group's business operations and its stakeholders, as per their
perspectives.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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25 - JBlER £ MR B A AR E RN
ERPUAEEXRBZELFNEREENHE

ANNUAL REPORT 2025



Environmental, Social and Governance Report
RIE-HEREGHRS

Materiality Matrix EEMIER
(. N\
Important Most important
BE REE
Protection of
customer
EES:rgy information o
Impacts on the e and privacy Anti-corruption
environment and o REEP k&S
natural resources Employment ERRAE
HIEE X
e ! )
(R Product and service  Protection of
g&g:@ O responsibility '"rts”:rctt”al
EmkREEE zghF;s Y
» Water and effluents o O 1R RE 4D
Ry kK55 K Diversity, equal Occupational AR
o H opportunity and health and safety
é ﬁ ;‘%@Cfggﬁg BREREZ 2
© T SERE
5 < % < RRHR
8 Ju Climate change Materjals
Y& RIREE LR
S e
Joppta
SED 2> [ Trainingand (O Prevention of child
% e development and forced labour
= gases and R R Ff 1L 2 T R 58 %55 T
air pollutants
BERER o Green procurement
ZERISEY . RELRE
r?ql‘zli?\ggecr:?nnt ‘Commgnity investment
pmpgm  TERA
Less important
EEMRE
\. J
Importance to the Group’s Business
HAREEEBNEZMN
o Environment o Employment and Labour Practices Operating Practices A Community
R EFERSTIER EEER fan
The top five material ESG topics were plotted in the following table, LXREFERAAZEREGHR @ FIBENAHE M
=z AA == .
details will be disclosed in the relevant sections of this report: MEMTRE
Anti-corruption RES
Protection of intellectual property rights RIS HNGH
Protection of customer information and privacy REFEFER RLE
Energy BEIR
Product and service responsibility EmRRBEE
BRERRYE (ER) BRAT F#R2025
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RISK MANAGEMENT

Considering the unique characteristics of the industry, the Group
recognises specific environmental, social, and governance (ESG) risks
that significantly affect its business operations. In response, the Group
implements appropriate measures to mitigate the impacts associated
with these identified risks:

Rz EIE

ERITREE  ARERAHEHEEEKE
AREENFERE L& REAESGRR - A&
BB BEITEE AR %5 B R b AR

-
= °

ESG-related Risks
HEEIESG A B

Customer privacy
protection

REZEFLRE

Labour standard

Issues

o

Customer data held by companies has become a primary target
for malicious hackers considering recent notable rise of personal
information being compromised and exploited for criminal
purposes. Safequarding customer personal information has
become a matter of utmost importance and concern.

RTEBEABEREERELEARNERAAN L - 28FE
NEFEHNKABRENTIZER - REZFEAEHK AR
BERREGBEINZERE -

The expectations for a positive work environment are continuously
rising in terms of social standards, including factors such as the

Responses

= fE

Please refer to chapter:
“Product Responsibility
— Protection of data
privacy and intellectual
property rights”

B2 EREE —RE
B AL B T 0 28 E

=z o

EERp°

Please refer to chapter:
“Labour Standard”

advancement of human rights and labour rights. To promote
the long-term viability of the Group, it has become imperative
to establish a favorable working environment.

BIRE AR L (BRARRSTEANREASRER)  HEETHE FL2HERRSIER]
RENHERHES - RREAKENREABENE 2y  Bffi-
BENTHERELEER -
ENVIRONMENT IRIR

The continued success of our business depends on the sustainable
progress of our society. Sustainability requires a strong focus on
environmental preservation. To fulfill our corporate social responsibility,
the Group actively incorporates environmental protection principles
into its everyday activities. By following sustainable principles and
taking environmental factors into account, we aim to operate in
an environmentally responsible manner, preventing pollution and
minimizing resource consumption. We strive to decrease emissions
and improve resource efficiency through the implementation of
Green Policies and encourage employees and customers to adopt
environmentally-friendly behaviors. We provide operational guidelines
to all staff members to increase their awareness of environmental
considerations in our day-to-day business operations.

During the Reporting Period, the Group has not identified any

non-compliance on environmental emission against the relevant
regulations of the reporting scope.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

EBHBERNBRN LG HELES - HEN
BEXRBEBIRRE SETEEHEEE A%
EEGBARKRRRN B EEF - BRBITAR
BRERRUNZEERERE RIS EASRE
BEENTARE  BHLSRAREERKERHE
o RMEBETRERRLBBERREF2
BIRRITEI R D PR R R T B IRARE » 31
AREBBTRHZERS  REREFHAEERH
LENRREM

[

RmEME AEESEREMERREHE
HERBEHBRPINER
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Emission

GHG Emission'

The Group is dedicated to minimising the carbon footprint
resulting from its business operations and reducing the
emissions of polluted air substances and greenhouse gases
(GHGs) at every stage of its operations.

Due to the termination of cinemas operation in Hong Kong,
there are no vehicle transportation used in the Reporting Period,
thus no air emission emitted.

The major source of GHG emission of the Group has been
identified and is generated from purchased electricity (Scope
2 Indirect). Total GHG emissions during the Reporting Period
were 5,019.05 tonnes of carbon dioxide equivalent (tCO,e),
representing emission intensity of 0.079 tCO e per gross
floor area (“GFA”") in square meters. The total emission has an
decrease of 18.37% compared to last year (6,148.78 tCO.e), due
to the termination of cinemas in Hong Kong. Scope 2 emission
accounts for 100% of the total emissions.

Hong Kong
&8

Direct GHG emissions — Scope 1? (tCO, e) 0
ERREREER —EE(M_SLRES)
Indirect GHG emissions — Scope 23 (tCOze) 57.11
HEREREER —HE—(M_SLREE)
Total GHG emissions (tCO,e) 5711
BEREANAE (M_SLRES)
Intensity* (tCO,e/m?) 0.031

RE(M-SRER/THX)

The calculations of Greenhouse Gases Emissions are based on the IPCC
Sixth Assessment Report Global Warming Potentials.

The Group does not have data or control over the consumption and
selection of refrigerants used in air conditioning, therefore emissions
from refrigerants are not included in the GHG calculations.

Scope 2: Energy indirect GHG emissions are from the consumption
of purchased electricity. The calculation is referenced to the emission
intensity published by CLP Power Hong Kong Limited in 2024 for Hong
Kong and Carbon Database Initiative (2025) for Singapore.

Intensity values are calculated by dividing emissions by the gross floor
area ("GFA”") in square metres of premises in Hong Kong and Singapore.
In FY2025, the total GFA in Hong Kong is 1,870 m? and 61,926 m? in
Singapore.

HERH

L. REREHH
ZK;.'E@UJ*T‘@E?’ DTS R B E YK
REREREERBIR DR ZERISEY

/ Eﬁﬁa °

HRETBRILTREE REHELE
EAERER - FU Y EHRZERITRY

AEBEREREFEREZRRHI A KR
BEENEN(HE M) - REREEA -

BEREHINAEE 55019050 — At s
2 BEREEABE A KEERMEE0T9

—EIREE - ARKIEEBER - W
lttﬁFEM@ BAF (614878 — AL IR &
B) M4 1837%  BE — HERIE B AR B
100% °

FY 2025 Total FY 2024 Total

(% of total (% of total

Singapore emission) emission)
“ECIME CRCNME

st (I HER st (hHEM

3K BERDL) HEEAL)

0 0(0%) 0.14 (<1%)

496194 5019.05(100%)  6,148.64 (>99%)
496194 5019.05(100%)  6,148.78 (100%)
0.080 0.079 0073

BEREBHERIRER PCCE/NINFHERE — 2HERE
BEMETHE o

REE W EA R AL EF R BN SR -
TRERIEIES] . FUREREBMFETRERLH
BB

HEZ  ERAEAERENEHFEARE B’] EEL
NEEIB - MBEEME  NEEFEBTHERA
RZTZ_NFAMHEEREEE ?ﬁ%ﬂ]ﬂtﬁ'ﬁﬂﬁ% :
Th2:2 37 H4 Carbon Database Initiative (2025) 5T & ©

BEENERERE B K INEYE 2 BEEEE
(AFERFKREBEL)FTE - RZZT_RMF  BER
N 2 EEEE D 5 A 1,870 F 75 K K& 61,926 T
FikK o

BRERRLY (EE) BRAF F#R2025

47



Environmental, Social and Governance Report
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We endeavor to reduce our environmental emissions using the
following methods:

Environmental

targets Directional statements

REBRE T3 [ Rt

Emission reduction - Employ energy-efficient equipment
Bk to reduce greenhouse gas emission

in the energy indirect category
(scope 2) arising from purchased
electricity;

ERENRERE  RAOBENE N
BB IRE R R (FE — /miﬁ
BB

Eliminate unnecessary travelling and
enhance routing efficiency

BUB T B Z IR KA TT B AR &

BABNBER TN NURDREEE :

Measures taken during the year

FRBREUE I

Use of LED lighting;
# FA LED FRRA -
Use of energy-efficient vehicles;
AR IR =T E
Adopt electronic delivery of movies
to reduce reliance on vehicle
transportation

BEFAAEREY  HKEE
@L ;
Perform routine inspections and
maintenance on vehicles owned by the
Group regularly;
EHHAEEERNEMETOITR
B NS
Encourage employees to use public
transportation or company vehicles for
travel if needed;
SEEENTEERNEAAAR
TARRRNAE:
Minimise unnecessary trips by
optimising routing choices.
FRBLREEESERITHVER

1% o

48 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED ANNUAL REPORT 2025



Environmental, Social and Governance Report
RIE-HEREGHRS

Waste

The Group upholds Reduce, Recycle and Reuse principles to
manage waste. In light of the expected increase in costs due
to the municipal solid waste charging scheme, the Group has
taken substantial measures to manage its waste and maximise
recycling rates effectively. As per the responsibility of property
management companies, individual tenant waste collection
records were unavailable, making it difficult to quantify the
amount of non-hazardous waste generated during the reporting
period. However, the Group will continue to engage with waste
contractors to explore alternative waste management methods
and evaluate the quantity of waste produced by the Group.

Below shows our waste reduction targets and measures taken
during the year:

Environmental

targets Directional statements

REAR T @ R 3t

Waste reduction Adopt the 3Rs (Reduce, Reuse and Recycle)
WO BEEY principles to reduce waste generated

from operation

BERORDER - ERERANERBA)

[RANR D E 55 & B E L ERY

2y

AEFBEEROER  BREAREERL
RRANEEREZEY) - £ B2 # T E EREY
WER BB HREINKA  AEBECIEL
EXBNHERERAEBERYNEEREE
Wk ARYEEB AR BERTEEY
Ytk - dRl A IR P B0 R U SR AR
FHit - PSR PINREMEESL
HEEYERMEEOR - AR EREE
FE TR AREELNEYE -

TREHAFERBDEZDN B FERAE
ERH)HE 1

Measures taken during the year

FAREUEIE

Improved computerised operations
and file management to minimise
paper use in operations;
WEBMELENRERERUTEM
DREBEERIETERRE
Maximised the use of papers on both
sides;

BELEEARKE

Promote recycling practices at the
workplace and in cinemas, such as
encouraging customers to bring their
own 3D glasses or reuse the provided
ones.

RIVER R BRI TTE) - flan
SEVEF BRF3DRRNEAMMRHEN
3DEREE -

BRERRLY (EE) BRAF F#R2025
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R I B RELGIRS

Use of Resources

The Group follows the applicable laws and regulations in the areas
where it operates. We are dedicated to valuing resources and creating
appropriate initiatives to conserve energy and water. Our goal is
to utilise resources efficiently and prevent unnecessary waste. The
Group has introduced diverse and sustainable measures to encourage
responsible use of resources in its operations. Customers and
employees are encouraged to opt for environmentally friendly services
and products to increase environmental awareness. These choices play
a pivotal role in steering the Group’s operations and services towards a
more sustainable path.

The following table shows the total consumption and density of major
resources of the Group:

Hong Kong
BB
Direct energy use
BEERREA
Diesel® (kWh) 0
ds(TRE)
Indirect energy use
IR
Electricity
w5
Total energy consumption (kWh)
BREFERE T RE)
Intensity (kWh/m?)
BE(TREF5XK)

150,291.00
150,291.00

80.37

Total energy consumption and intensity recorded during the Reporting
Period was 10,183,946.40 kWh and 159.63 kWh/m? respectively. Total
energy consumption was 22% lower than that in FY2024 (13,056,553
kWh), mainly due to a reduction in vehicles travelling and termination
of cinema operation in Hong Kong during the Reporting Period.

s The conversion factors from volumetric units of fuel consumption to
energy units are in reference to CDP Technical note: Conversion of fuel
data to MWh.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

BRGER
REEETEEREMRERERIER o #AM
ERPRERKFIR & EEEAS QR K&
KRR TP B R RERERER R TG
ERE - REBCDSIAZTTAIFRERL I - SR
XBEEBRTARTERER - BRERRE
B AEERBEFPMEEERERRRE ME
e REERENEEEAE  HPAEEEBK R
ARISEE A FHE RO R EATTT

TREJIFEETEERERAEREE

Singapore FY 2025 Total FY 2024 Total
K —E-ABFAT —E B FAG

0 0 430
10,033,655.40 10,183,946.40 13,056,553
10,033,655.40 10,183,946.40 13,056,553

162.03 159.63 15443
REEHEZENEERERREED A

10,183,946.40 T FL B 5 159.63 T FLA SF 77K - 48
BB R — T Z B 1K 22% (13,056,553 T FL
) FEARFEHEMETHERROERE
AR IESPTEIE -

: MR R BEM EE BB NRE
COP AT AR « AR BB R B IKELRS -

ES E i

ANNUAL REPORT 2025



Environmental, Social and Governance Report

RIR L E

Our energy use efficiency targets and measures taken during the year

are as follows:

Environmental targets

REER

Energy use efficiency

HEIRE A s

REHRE

Directional statements

75 Bt

Gradually enhance the use of
electrical appliances with energy
saving label to 100%;

BB R G R E S E
A Z 100% :

Adopt alternative means to reduce
the use of Group’s vehicles for fuel
consumption reduction.
ERBERAAR D ERAAERE
VAR AR H#E -

RAREE - BeIRE AN B IR R PTEREEY 1 it 40
™

Measures taken during the year

F RIS

Replace obsolete equipment to energy-
saving models;
VABRBEBY 7 B PR BB AR 45
Arrange internal meetings through
video conferencing system, resulting
in fewer business trips for intra-group
meetings and consequently reducing
the use of vehicles;
FERREGHREARTH AL GE - A
139):82 %@Wﬁ%%m%ﬁﬂdﬁﬁ
/Ii '
Switched off idling equipment, for
example turned off lighting, personal
computer and air-conditioners during
non-office hours;
@ﬁ?m%m S - PIIAR IEHE AR
AR - EABERLR
Mamtamed indoor room temperature
at 24 to 26 Degrees Celsius at the
workplace;
MAENRBERNER 24 ZE26%
Streamline office layout and simplify its
operation, thereby eliminating energy-
intensive facilities, leading to a more
efficient use of resources;
BENAEMRREEE  Kime
ﬁ%/m%&ﬁ RABRERAX

Placed energy-saving reminders at the
workplace;

M IVEfIRANERERR R

Provide regular training and offer
energy-saving tips to employees.

RiE B R T REI LERERTR -

BRERRLY (EE) BRAF F#R2025
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Water

The operating sites of the reporting scope obtained water
from the municipal supply and the Group did not face any
difficulty sourcing water during the Reporting Period. All used
water and sewage discharged in accordance with the relevant
laws and regulations. During the Reporting Period, total water
consumption is 19,918.89 m? with intensity of water usage 0.31
m3/m?. The reduction is mainly due to the termination of 7
cinema operation in Hong Kong. There is no difficulty in souring
water that is fit for purpose.

7k

s 0 E N B 2 B TR R EUS KR
A £ B 7R SREKOR L 3 48 T R 4 ) R £ -
FT A B AR KI5 KRB R E AR
PERR - MR & HIRE - MFEKE 1991889
jﬁ%'%m%gﬁomjﬁ%/iﬁ”
ZMLEBHRRE BRI 7RG E
AN B E SKEE A 7KR 3 BT ] R 2 o

Hong Kong Singapore  FY 2025 Total FY 2024 Total
B R —E-RABFAR — S NEFAR
Total water consumption (m?3) 17.00 19,901.89 19,918.89 21,817.06
BFEKE (LFXK)
Intensity (m3/m?) 0.0091 0.32 0.31 0.26
BHBREEBEE (LAXKEHK)

In the Report, water consumption data of Hong Kong covers
office whereas that in the operations of Singapore covered all
17 cinemas and corporate office. As in Hong Kong, the office is
situated in leased premises where water supply and discharge
are managed by property management. There is a lack of sub-
metering or individual occupant records for water usage.

The Group is dedicated to protecting the environment.
We monitor closely our water consumption for continuous
improvement, attempting to implement the concept of
environmental conservation in our daily business operation.
We are eager to take a great leap on our environmental
performance. Below are our water efficiency targets and
measures taken during the year:

Environmental

targets Directional statements

RGEE T @ Rt

Water use efficiency Adopt water-efficiency equipment;

Kz RS BRI %A
Prevent water leakage and enhance
water efficiency
B LEJR K R 3R A+ 7k A

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

E$ﬁ¢¢ ERNFERKEEBERENRD
- OMFAMEEGEHFEKEERNRES
EH17EEREREERAE - ARBEBRD
iuwm S K REKBRMEER
AR - REREP W ED TR R

REBEBHNRERE - AT BEEFEK
B RENEREANAEEREEBRRE

BEORRES - HAMEERERR L
BE—KF - TREIIF AR B KR
mERE R

Measures taken during the year

FRBREUE

Use of water flow controllers and
equipment with water efficiency labels;
i FZKORAE 28 B B B 7K s iR
BVRR AR

Display water-saving labels and posters
in restrooms and office pantries to
encourage employees and visitors to
conserve water;
PEFERIFAERIKME R ERK
BRLER  HEEERFEHOA
K

Inspect faucets regularly to check for
dripping and leakage;
EHREKERESRR

Maintain and repair when any defects are
found.

RERETRFEEEITRE RAGE
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REHRE

RIR L E

The Environment and Natural Resources

Although the Group's primary business has a limited impact on the
environment and natural resources, we are dedicated to minimising
any adverse environmental consequences across all aspects of our
operations. We regularly assess environmental risks associated with
our business and take proactive steps to mitigate them. Ensuring
compliance with applicable environmental laws and regulations is
a top priority for us. We actively seek and implement best practices
for environmental protection, focusing on understanding and
mitigating the environmental effects of our business activities and
resource utilisation. To preserve the natural environment and achieve
environmental sustainability, we have integrated the principles of
environmental protection and natural resource conservation into our
internal management and daily operations. We also strive to align with
relevant international standards in these endeavors.

Climate Change

In the entertainment industry, our focus on creative content creation,
digital distribution, and IP monetization creates an inherently resilient
business model with minimal exposure to climate risks. During
the Reporting Period, we conducted quantitative financial impact
assessment of climate-related risk. No extreme weather events have
caused material financial impacts, and policy changes pose low
transition risks to our revenue streams. The Company confirms climate
factors do not materially affect our cash flows, financing, or costs short/
medium/long term. We therefore apply “comply or explain” for Part D
Appendix C2, omitting detailed disclosures.

The Group’s management continuously assesses the Group’s
vulnerability to climate change risks and proactively implements
measures to effectively manage and reduce the impact of natural
disasters caused by climate change or extreme weather events.
Although the Group's business is not highly prone to changing climate
due to its nature, we recognise that climate-related risks can still
pose threats to the safety of our employees and the stability of our
operations. We have identified the following climate-related risks with
our respective responses listed:

RIARRAER
BEARETEXRBHRBERRAREREKXNE
BEAR  BPDABNBEBLEMEEEMNER
SRERERE - RAIERFEERBRBERER
@ RIEBREUE R ZFRR o BIRTARE
&@&&ﬁﬂ§¢2§ BAEESRREITR
ERRER  BRERREREGLEHRTEE
Wmfaﬁﬁﬁéﬁ RIRE B AREREROR
AFEN - RAIESRERRBAORAERRA

ﬂAWﬂ ERERHEE BTN ERZTF
MR & AR B ER AR o

RIEEME

FIREEZE  HMFTINABARTRE  BFH

TRABEREE  BAEEAANELAHD
M mEARERBIRE - RREHM - R
HRRABERRET T TEMBTETGE - T E
mium AR BMFIERERNMETE HB{““@J%T
ZISEIE’JMZ SRBREERESELER - AA

R RIEEETEHAEENESRE %ﬂé‘
SR PHIR RIS ERTE - Bt
HEM QDI - BB B ELE ]
[RAI - ABSFEARE -

AEBEEREHEIARNEEHRIEE AR
7%&‘@5?7&%ﬂii@f?ﬂ%muﬁxﬁ£fi)§2ﬁ¢fﬁi’—ﬁﬂ%
BOEKRMBARANEL MR RREFNTE - &
EAEENEBREEE M S X2 B (LR
RIRMFE - BHFIABARRERERER A R
BRER 2 NEERTEM - AT HBILATRIR
TR M SR

BRERRLY (EE) BRAF F#R2025
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Climate-related risks

RARNE B E R

Extreme weather conditions
have the potential to cause
damage to the facilities at
operating sites

ERFERIMRT - £E IR
IERREZ 18

During severe weather
conditions like heavy
rainstorms or typhoons,
employees face challenges in
commuting to work

ERmARMR (NBEFRER)
T EEIMH EIEEmE R E

Carbon pricing on operation

EEPHREE

Our responses
[ &

Precautionary measures are implemented at operating sites prior to the issuance of
Tropical Cyclone Warning Signals to prevent damage to facilities and eliminate safety
risks brought to employees

SR SERAERATE S B REUEN G - WAPT LR IEE KR
E%f%ﬂk

KoHRR

Contingency plans are developed for each operational site to ensure the safety of all
employees during extreme weather events

RELEWHBTRIGRRENESHIERE  REFEREENT S

Replace obsolete equipment to energy-saving models, aiming to reduce GHG
emission and energy conservation

7 3B A AR 1 MR A BT RE LS

The Group undergoes regular evaluations on its policies to ensure
the necessary information and resources in effective monitoring
and evaluation on the impact of climate change under its business
scope. Comprehensive guidelines, notification procedures, evacuation
systems, and accident investigation protocols are in place to ensure
that employees can respond efficiently to emergency situations
resulting from climate change.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

EER AR E R PRI ERAIREIR

R T RRERS B AN R R
Mﬁ&ﬁg&%ﬁﬁﬁ@lmﬂ%mmm%@o

AEBEEFIV2HES - BRESF - AR
BINEEIES| - BRERARELRIER "“ﬂ:%ﬁl
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REHRE

SOCIAL

Employees are vital for the Group’s achievement of business growth
and sustainability. To attract and retain talent, we strive to create
a quality working environment that demonstrates business ethics,
diversity, and safety by providing employee development, improving
employment conditions, and maintaining workplace standards.

Employment

The Group is dedicated to fostering a workplace culture built on
principles of fairness, diversity, and respect. To uphold these values,
we have implemented a comprehensive employment system, along
with policies and procedures outlined in our Employee Handbook.
These measures aim to ensure compliance with applicable laws and
regulations, promoting a harmonious and compliant work environment
for all employees.

Recruitment and dismissal

Our talent recruitment process adheres to the principles of
fairness and transparency. We assess candidates based on
their education qualifications, abilities, attitude, knowledge,
experience, and performance.

In line with our commitment to fairness, we strongly denounce
any form of unfair and unjust termination. Our Group maintains
rigorous policies to prevent such practices. Employee
terminations are conducted solely on valid and justifiable
grounds, backed by concrete evidence of criminal misconduct,
severe misbehaviour, unethical or corrupt practices, or similar
violations. Besides, we respect our employees’ autonomy,
allowing them to voluntarily terminate their labour contracts by
following the procedures outlined in the Employee Handbook
and providing appropriate notice. We ensure transparency
throughout the process by providing written notifications to
employees regarding the termination of their employment
contracts.

Promotion and remuneration

We have implemented performance-based promotion and
discretionary bonus systems to attract and retain talented
individuals. We prioritise fairness and consistency by conducting
regular performance reviews and evaluations using a
standardised mechanism, recognising and rewarding employees
based on their achievements and contributions.

We place great importance on the well-being and happiness
of our employees, promoting a work-life balance culture in
our corporate. We ensure that our employees have reasonable
working hours and adequate rest periods, and are entitled to
all statutory holidays, as well as annual leave, marriage leave,
maternity leave, and other occasion leaves as outlined in
their employment contracts. Besides, we offer unbiased and
competitive remuneration packages along with fringe benefits,
including medical insurance and retirement contributions. These
staff benefits are clearly stipulated in the employment contracts
to ensure transparency and fairness in our compensation
practices.

e
BERKAAEEXBREERIHERRNES
BE - RTSIRBEAT  BMBIEBRME
BERHEESHER XZERBERGRESIES
PR 2V —EARTAEER  ZThZe
MBS TR -

E1%

AEBYEANEIRF - ZTUERBENTESH
Xie - RFRFHZEEE RMAERLZEANER
HEREBEFMAEBERNERF ZFHEE R
BRETEREREE  RMERBRRHMES
ME TIERIR

. BERRE
BMUAAFEPENFNBEAL - BEH

BAPEBRQF  RIAGEEETATZANTA
FRANERRE AEBETHENIRE
MIEZETR - AEEEEREULEE
EhFEES  BEABERLRE  BE
BER - TBRERESTRAIBUERTR
MARER - W HMBEERERE X
BEFREBEETIFMARENIZF - EIE
HEERMANERT BRI @U/\ﬂ
BRI ERE OREESRFEEEEN
REEBETEREHR -

. BHREHM
BRI RIEBEBHOAT RS ENT
u%ﬁﬁ$mmﬂ&%%mqﬂﬁoﬁﬁ
AFER—BMERELEES  ZEL
ﬂ& HETRE % - RBEEKT &
ERRELERES

BPFEERRER/URERE  RAF
MIREFE TIERAE - RAEREET
FRBAEMKERERRAAZEME

EEBRAUARFR ER - ERIERS
IR IR A =R o tbsh ﬁzﬁ%ﬂﬁ"
ERAZFHOFHMETE - BIMEF (INEE
BRI SRR - BIBA HTIBETH
BTN - FERFENE P A IEERA -
BRERRLY (EE) BRAF F3R2025
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Diversity, equal opportunity, and anti-discrimination

We strive to maintain an inclusive and respectful work
environment where every individual is valued and treated with
dignity and fairness. To align with our commitment to fostering
mutual trust and motivating our employees, the Group strictly
prohibits violations of diversity, equal opportunity, and anti-
discrimination regulations. We ensure that all employees are
provided with equal opportunities in recruitment, transfer,
promotion, performance appraisal, training, and benefits
and compensation, irrespective of factors such as sex, sexual
orientation, age, colour, nationality, disability, religion, pregnancy,
political inclination, union membership, or socioeconomic status.
Discrimination or harassment in any form is strictly forbidden
within our organisation.

During the Reporting Period, the Group ensured compliance
with all relevant laws and regulations concerning compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare. We have diligently adhered to the
provisions outlined in the Employment Ordinance (Cap. 57) and
the Employment Act, among other applicable laws. No violations
of these regulations or any other relevant laws have occurred. As
of 31 December 2025, there were 922 employees (2024: 1,121).
The following is the headcount and employee turnover rate as of
the end of the Reporting Period:

Number of employees

—ZE=
By Gender Male
tzg il =
Female
By Employment Type Full-time
RERER Sy
Part-time
EiLi
By Age 29 or under
REFmR 29 FIAT
30-39
30-39 5%
40-49
40-49 5%
50 or above
50 EIA £
By Category Senior management
REBAIAE R =R EEE
Middle management
hARETEE
General employee
—iER
By Geographical Region Hong Kong
e 58
Singapore
N3
TOTAL
et
o Turnover rate = Number of employees resigned in the category/Total

workforce in the category x 100%

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Z7it - FERERRILAR
BMBHEBERERREENTIERE
%ﬁAﬂWEﬁ&%%ﬁ%@&@?%ﬁ
c RETTEMYEENMABEE WA
$%IEKL&%ﬁM~$%%§&&&
BEVER - BPIERMEREERE 5

BB BXEZ T B R E
FEBTATERE  HTELEES

MR - MER - iR BE - B BK
R EP BUOAKER - TEREFIHE

BRI o AN B B AR 2 2 A AR 3K
ERIE -

RS HR - NEERRBETH A BB
B K fR R - RIEREF - TIERE - KB
iR FERE - 20t RBBREAM
B RBARERRER - RATERE
AP 57 EREBIGD RIS REFEES
Ko E 3 FRE DU PT B 63 o BRI E R
ZEERREMBEREN - BE=_F=F
F+ZA=+—RH AEEHBFNHAE
B(ZZEZIWMF 1,111 %EE) - RIREH
K BEABRERKAENAT

Turnover rate®

BEAH KRS
2025 2024 2025 2024
HE —“TOMOFE ZTB-HFE —ToMOF
470 593 48% 53%
452 528 40% 58%
206 294 18% 36%
716 827 51% 63%
708 805 48% 65%
103 146 35% 41%
47 78 26% 28%
64 92 28% 23%
13 49 31% 16%
42 113 24% 32%
867 959 45% 61%
11 179 427% 74%
911 942 39% 52%
922 1,121 44% 56%
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Furthermore, 435 of our employees are newly hired during the
Reporting Period, with 16 in Hong Kong and 419 in Singapore
respectively. The increase in the number of employees was
mainly due to the Group’s new theatre in Singapore during the
year. The new hire rate during the Reporting Year is as follows:

New hire rate’

AR

By Gender
tecq kil

By Employment Type
RIERER

By Age
REW

By Category
RELLIHER

Male

==
73

Female

z

Full-time

£

Part-time

Fe

29 or under

29 HIA T
30-39

30-39 5%

40-49

40-49 3%,

50 or above

S0 ERIA
Senior management
BRERE
Middle management
RAREIRE
General employee

—RIEE

By Geographical Region Hong Kong

iR N
Singapore
EimilIRe

TOTAL

wEt

New hire rate = Number of new employees in the category/Total

workforce x 100%

AN REBRIFEHAFER 4358 1E
8 DRREBRFIMFEIER 16 A K419
AN BEABENNDTEHNAEEBER

FFTINE 7R B R 2 B o RS I N ET A
ES U

2025 2024

—E-RF —ZTF

24.3% 27.7%

22.9% 25.3%

3.5% 6.8%

43.7% 46.3%

42.2% 46.7%

3.7% 33%

0.7% 2.0%

0.7% 1.2%

0.2% 0.9%

0.5% 2.1%

46.4% 50.0%

1.7% 7.9%

45.4% 45.1%

47.2% 53.1%

7

MABE=ZHANFEEAR ZEINEEEHK

x100%
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Health and Safety

The health, safety, and well-being of our staff and visitors are of utmost
importance to the Group. We place a high priority on creating a safe
and healthy working environment throughout our operations and
integrate occupational health and safety measures into our operational
guidelines. We aim to effectively identify and mitigate workplace
hazards, including risk assessments to identify potential risks and
hazards, raising employee awareness about these risks, and providing
guidelines for necessary improvements and corrective actions.

During the Reporting Period, the Group strictly complies with the
Occupational Safety and Health Ordinance (Cap. 509) and the Places
of Public Entertainment Regulations (Cap. 172). Our commitment to
occupational health and safety extends beyond mere compliance with
regulations. We strive to foster a culture of proactive risk management,
where all employees play an active role in maintaining a safe working
environment.

Given the identification of fire as one of the highest risks in our
operations, we have implemented robust safety management practices
to ensure the protection of our employees, visitors, and customers:

i
i
G
B

We regularly review and update our operational guidelines to ensure
that they align with best practices and evolving industry standards.

Inspect fire extinguishing equipment regularly.

EHIRE RN R

reporting channels.

B SR B A RRETIEE AR - &8

proper response procedures.

BITEHAN

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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RBERE - AREBREETEEEFIFE00E
BT REEGD RE 1728 R BIREEIS T4
Bl o HPEBRRREEL 2 OAENERKEST
RO HMBAORIZIBRABREREE  EE
BERERR2TERETENEIPAE -

B KSR ERE A
AR g A IR R 2B IR i i AR &
REF

Bz— - TSR

Develop an emergency preparedness plan, and outline designated evacuation routes, assembly points and
B RERE
Hold regular fire safety drills and training to raise awareness about fire hazards, prevention techniques, and

BRERETTAKER  SIRTERIDERENNRERT

Conduct routine safety inspections for blocked exits, faulty electrical systems, and other fire safety concerns.

HEFAHOD  FHENENZREEMANELZ@IVEETHTLE2RE -

BRPEREHREHLERES - BIREERET
AREFRETES(CRTTELER -
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During the Reporting Period, no workplace fatalities were recorded.
However, there were 6 work-related injuries reported. These injuries
were mainly related to sprain, road accident, burns, slips and trips, cut
and bruises, resulting in a total of 29 lost workdays, and an injury rate
of 0.7%.We take these incidents seriously and prioritise the health and
safety of our employees. Following each reported injury, we conducted
thorough investigations to identify the root causes to prevent similar
incidents from occurring in the future. Corrective measures were also
implemented, such as providing safety guidelines to employees, and
requiring shortlisted employees to attend workplace safety courses to
enhance safety awareness and identifying workplace hazards. We hope
these employees can cascade the knowledge to floor and kitchen staff,
ensuring heightened awareness and a safer work environment.

Number and rate of work-related fatalities
AT THAB L E

Number of work injuries

ERCYN -

Injury rate®

ERCES

Lost days due to work injuries
HIGEERTIERH

Development and Training

The Group recognise the significance of continuous talent
development. We aim to empower our employees and foster their
professional growth. We offer a range of internal and external training
and development programs that are tailored to meet the needs of our
employees and align with the latest market trends:

Occupational
health and
safety

EE i3
z2

Customer

service skills Talent

EF R
515

AT ER

Management
skills

BRI

8 Injury rate = Number of recordable work-related injury/Total number of
employee x 100%

development

iy

A

REHIR - RMTESRSATIRT AR - R
CHBRIG XEEZHEETE - RBEE
S BRIREE - BIERMNE  BEUEK
Lo TEH » TEXRAE07% - RIFIRE
BN BEREERRELZE - RNEBGEERZ
g BRMERE2EASARBIRIE - BB
BONARIKRBIRE A - HPIMEITALIERS K -
mEfE BRRIELZ 215 R EREEREELETE
BHE2RE  WREeTE2EHLER TIESH
BE - RMFEELEBEGIMEMHBERLE
BEREEAE BRIESEDH 2EFLE2NT
VEIRIR ©

0> 23
\—H\':t

1

2025 2024
—E_RE —ET_F
0 (0%) 0 (0%)

6 24

0.7% 1.8%

29 43

R RAEN

REBFAFBASBRNERE - RIS ER
THEE THERE N RIRERENFTEKE - TR
BYHEEFREEHMSBENFERERRH]
R BEAED RSN ERIEF

Induction
training and
orientation

ABEEEN

RiDFR

Professional
skills

ERPHE

Industry-wide
practices and
regulations
TEERAR
B

e REE-CLHETHBHRE /(BEEEX100%
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To support continuous education, we also offer education subsidies
and examination leave to our employees, encouraging them to pursue
further education and professional certifications, and enhancing their
knowledge and qualifications.

We provide comprehensive induction training and orientation for
frontline staff, to familiarise them with operational procedures and
customer service skills. To enhance our occupational safety and health
(OSH), we provide OSH training specifically tailored for our appointed
OSH officer. We also provide first aid course to front-line staff to
ensure they are equipped with the necessary skills and knowledge,
including CPR and the use of AED to respond promptly and effectively
to unforeseen medical situations. In our commitment to food safety
and quality, all staff serving in food and beverage-related positions are
required to attend food handling and food hygiene courses before
formal onboarding. We also provided trainings on risk management
plan implementation, fair employment and practice, digital marketing
and accounting. The Group will continue to evaluate and update the
content of our training materials to meet the evolving needs and
expectations of our employees.

The details of training received by staff and its distribution by gender
and employee category are listed below:

Percentage of employees trained’®

ZIEEF L

By Gender Male

=I5 =
Female
28

By Category Senior management

RERAL R A =RERE
Middle management
hARETRE
General employee
—&iEE

TOTAL

st

Average training hours™

TR

By Gender Male

boq il =
Female
L°8

By Category Senior management

1RERAL R A SRERE
Middle management
hAREIRE
General employee
—&EE

TOTAL

HBE

J 10 Percentage of employees trained = Number of employees trained in

the category/Total workforce in the category x 100%.

10 Average training hours = Total hours of training received by employees
in the category/Total workforce in the category

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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2025 2024
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15.7% 26.5%
0.0% 0.0%
0.0% 10.6%
21.5% 30.1%
20.2% 26.9%
2025 2024
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0.0 0.0

0.4 04
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Labour Standard

The Group maintains a strict zero-tolerance policy regarding any
form of forced labour, such as slavery, debt-induced labour, and
coercion in the workplace. We are fully committed to upholding the
highest ethical standards and ensuring a safe and equitable working
environment for all our employees. We complied with relevant laws
and regulations relating to preventing child and forced labour during
the Reporting Year and were not aware of any major violations of laws
and regulations that may have a significant impact on the Group.

Our Human Resources Department diligently examines the
identification documents of all candidates during the recruitment
process and upon employment to prevent the recruitment of
individuals who may be vulnerable to forced labour. We ensure that
only qualified individuals who meet the statutory age requirement and
possess valid identification documents are considered for employment.
If any suspected cases of child or forced labour are identified, our
Human Resources Department acts swiftly and responsibly to report
the case to the relevant department and take appropriate actions to
safeguard the personal safety of the affected individual. Any individuals
involved are immediately dismissed from their positions. Depending on
the severity and circumstances of the situation, relevant staff members
may be subject to further investigation, and appropriate disciplinary
actions, including dismissal, will be taken if warranted.

Supply Chain Management

The Group is dedicated to establishing and maintaining strong
collaborative relationships with suppliers who uphold social and
environmental responsibility. We have developed policies and
measures that focus on managing and enhancing the quality of
services and products provided by our suppliers and ensuring our
entertainment services are delivered sustainably and ethically.

In our procurement process, we adhere to principles of openness,
fairness, and competitiveness. We strictly prohibit any form of
differential treatment or discrimination against suppliers. All suppliers
are given equal opportunity to participate in the procurement process,
and decisions are made based on objective criteria and evaluation. To
maintain transparency and integrity, we closely monitor our employees
to prevent any conflicts of interest, whether they are actual or
perceived. Suppliers must disclose all relevant interests or relationships
they have with our Group to avoid situations where personal interests
could influence supplier selection or procurement decisions, and
ensure that our procurement process remains impartial and free from
any corrupt practices, bribery, or other misconduct.
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Comprehensive background research is conducted before
procurement to identify potential environmental and social risks.
We prioritise suppliers who align with sustainable practices and
demonstrate a commitment to social responsibility. Our employees
are encouraged to follow procurement guidelines that consider
and explore environmentally friendly options, aiming to minimise
our environmental footprint. To further strengthen our supplier
relationships with suppliers who share our values and meet our
social and environmental standards, we maintain a list of responsible
suppliers that is circulated among departments and regularly reviewed.

Looking ahead, we aim to identify and address environmental and
social risks along our supply chain by continually reviewing our supply
chain management policies, measures, and data to contribute to a
more sustainable and responsible business ecosystem.

Below is the location distribution of suppliers the Group engaged
with during the year, yet not included in food and beverage suppliers,
and legal consultants as they do not directly contribute to our core
competitive advantages. The number of supplier listed below limited
to film exhibition sector only.

Number of suppliers

HEEEE

By Geographical Location Hong Kong

R 5 i
Singapore
g

TOTAL

ey

Product Responsibility
I.  Enhancing customers’ experience

Our professional sourcing team is dedicated to catering to
the diverse preferences and expectations of our customers by
actively exploring a wide range of genres, including blockbusters,
cultural programs, musicals, sporting events, and more. To
enhance customer experience, we invested in cutting-edge
technologies, including D-Box seats, Dolby and AURO sound
systems, BARCO Laser projectors, and IMAX® screens. We believe
these investments can elevate the quality of our presentations
and create immersive environments, enriching the overall
entertainment experience for our valued customers.

In line with our commitment to transparency and compliance,
we ensure that all promotional materials, including advertising
and labelling, adhere to relevant laws and regulations. Thus,
our customers receive accurate and reliable information,
avoiding any misleading content that may compromise their
understanding of our offerings. During the Reporting Period,
we are not aware of any material breach of laws and regulations
relating to advertising and labelling when providing products
and services in Hong Kong and Singapore.

* 2024 data have been updated due to updated
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Valuing Customers’ feedback

The Group highly value the feedback and opinions of our
customers as they play a crucial role in helping us improve
our service quality and ensure customer satisfaction. We
actively encourage customers to provide feedback through
various channels, including our Group’s website and direct
communication with our frontline staff.

We hold particular significance in every complaint received, as
they provide valuable insights into areas where we can improve
our operations. We have established an internal process that
Senior Management regularly reviews to ensure that we can
provide effective and timely responses to address any concerns
or issues raised by our customers. During the reporting period,
the Group did not received any complaints. In case of receiving
complaint, we handled it following our internal procedures,
prioritising quick and efficient resolution, and demonstrating our
commitment to continuously maintaining customer satisfaction.

Protection of data privacy and intellectual property
rights

The Group places a strong emphasis on protecting the privacy
of our clients. We have implemented rigorous data protection
measures to safeguard the security of our customers’ and
members’ personal information. To ensure that our employees
are well-informed and updated on data privacy protection best
practices, our staff members receive regular training on handling
personal data, with a particular focus on online payment
processing and online membership registration. We are not
aware of any material non-compliance with laws and regulations
relating to privacy matters, including the Personal Data (Privacy)
Ordinance (Cap. 486), when providing products and services in
Hong Kong and Singapore during the Reporting Period.

In addition to protecting privacy, we are committed to
upholding intellectual property rights. The Group recognises the
importance of supporting quality production and respecting
the intellectual property of our partners. We ensure compliance
through measures such as trademark registration, contractual
provisions, and confidentiality procedures and strictly adhere
to relevant laws, regulations, and guidelines on intellectual
property, including the Trade Marks Ordinance (Cap. 559),
Copyright Ordinance (Cap. 528), Prevention of Copyright Piracy
Ordinance (Cap. 544) and Film Censorship Ordinance (Cap. 392).

To combat piracy and protect intellectual property rights,
we remind all customers about the legal liabilities associated
with pirated recordings before each screening in cinemas. If a
suspected case of piracy is identified, our employees are trained
to report it immediately and follow up accordingly, ensuring
that no unauthorized recordings are released, and appropriate
actions are taken to address any infringement.

ERERARE
AEESEEREPRERER  AER
BERBERENERBEARNEREPWE
EEREER - RMEBREZBEFPEBAE
ERMALEREMRETABRETRRE
REERE -

BPLEEREENEGRKRSF  BARSE
KRFRHEERR ERMAPAREKLE
FRENENRE - HMCHTHSRE
EETHBEROAERF  BERMAIE
MEEEENEETPRENEMNREEX
RIRE - RMEHHE ARBELEXEEH
1EF o IR - RIFHRAEEFRIE
BEEBMERMNBRT R - RERM
BRBERR TP mEER AR

o

FRIEERTLA PR R AR EE

AEESEERREZLLE - HASH
FlamANMERRERR REEPR
CEEAENZE - REREBERSANE
REEHLBRESR ARSI EN
BTEMRXAREEEAERTE
LEZEREIARGLEEEEM - K
SHIR - AP ANE R EE SO R
HEMIRBHAMEMNREERBBAILE
EHRERER - BREEBIENIF 486 E A
AER(GLER) 1501 -

BRARFERL BRI - BPIBRIE RS ERE -
AEEPASTHECRERESEBRY
MBEENEZN - KMBEEEEM -
BRI RRERFESEREREGE &
B A% 8 5P AN E A AR R VA A IR )R E B
BIEEBEGIE 5o B EIZIEN - BB528F
ARG - 55 544 ZE B LE 28 F AR 1619 B2 38
3N EBEZIRE A o

RITBEBERENBERE  AKECR
BREZRBENRFIREZEAMBER
ERRBTRIERET  BTIOERRE
Al BB EREER - B RE MR
ERAESARTERE - WRIRAETE
JESHEMIRIETTR ©

BRERRLY (EE) BRAF F#R2025

63



64

Environmental, Social and Governance Report

R I B RELGIRS

As we move forward, we remain committed to continually
reviewing and refining our policies and measures related
to service and product responsibility. We understand the
importance of ensuring customer satisfaction and will strive
to enhance our practices to meet and exceed our customers’
expectations.

Anti-corruption

The Group places a high value on business integrity and accountability,
and we have a zero-tolerance policy towards corruption, including
bribery, fraud, extortion, and related misconduct. To ensure the
integrity of our operations, our Senior Management and Audit
Committee are responsible for identifying and monitoring potential
risks through a comprehensive internal control framework, policies,
and operational procedures.

We acknowledge the importance of anti-corruption training in
addressing the concerns of our stakeholders. We have implemented an
‘Anti-Corruption Policy’ which has been communicated to all directors
and employees to ensure they are well-informed about applicable
laws, regulations, and internal guidelines related to their duties, thus
enhancing their understanding of anti-corruption measures.

Employees are encouraged to report any suspected breaches of anti-
corruption standards or misconduct to the Senior Management or
the relevant departments. We have a ‘Whistleblowing Policy” in place
to provide procedures and whistle-blowing channels (through email
or by mail) for stakeholders of the Group (e.g. customers, employees,
suppliers and contractors) to report any possibility of impropriety
matters related to the Group. We protect the confidentiality of those
who report concerns. We ensure that reporters are protected against
dismissal, victimization, or any form of reprisal. All reported cases
are treated confidentially and investigated thoroughly by the Audit
Committee. Appropriate actions, including the dismissal of implicated
employees and reporting to the judicial institutes, are taken to address
any substantiated cases.

In our commitment to preventing corruption and maintaining business
integrity, the Audit Committee of the Group will review and evaluate
our practices related to anti-corruption and whistleblowing annually.

During the Reporting Period, we are not aware of any material breach
of relevant laws and regulations, including the Prevention of Bribery
Ordinance (Cap. 201), nor any legal cases regarding corruption
practices against the Group or our employees in our operation sites.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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Community Investment

At the core of our vision is the desire to bring joy and entertainment to
those who are less privileged in society. We place special emphasis on
underprivileged children, low-income families, the elderly, and students
from film schools. Thus, actively consider their interests alongside our
business operations as part of our commitment to social inclusion and
community engagement.

The Group engaged in a range of initiatives with various charitable
organizations, including organizing charity movie screenings,
conducting fundraising activities, and participating in charity sales.
We strive to create a sense of shared values and foster a spirit of
togetherness by involving the community in these endeavors.

We recognize that our role extends beyond entertainment, and we are
dedicated to using our platform to create positive change: building a
stronger, more inclusive society where everyone has the opportunity
to experience joy and entertainment.

CONTACT AND FEEDBACK

We value stakeholder feedback and welcome any comments or advice
from our readers on the Report and the Group's ESG performance.
Please feel free to contact us at esg@goldenharvest.com.
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HKEx ESG Reporting Code General Disclosures & KPIs
ERRGESGRETA—REBZERBREREER

Aspect A Environmental
EBEARE

A1 Emission

A1 BERD

KPI AT.
ﬁﬁiﬂhMM1

KPI'A1.2

RAREIEIE A2

KPI'A1.3

FRAERIERAL3

KPI'A1.4

FARAEIER A1 4

KPIA15
BASAEIEIRALS

KPI'A1.6

FASAEIEIRALE

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Information on:

—  the policies; and

— compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous wastes.

E@Fﬁ&& ﬁﬁﬁm ERKR MBS - BEREEE

— ﬁ%:&

— BETHETABEATENEBERIAMNER -

The types of emissions and respective emissions data.

PR iR LR R ARRR BRI -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility)

B (HE—) RREZ (BE ) AEREHMNE () REE
(FInEgEE B - §RHE) o

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FELEEREEYES () RERE(PINMGESENL - FRiE) -
Total non-hazardous waste produced (in tonnes) and where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FESRESEEYES () REE(PINGES SN - FRiE) -

Description of measures to mitigate emissions and results achieved.

TR B B 3 S AR

Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved.

Wil RIREERBEERRYNITE RO BEEYMOELRAR
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RS — P

Environment — Emission

RIS — P
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HKEx ESG Reporting Code General Disclosures & KPIs
ERRGESGHRETA—REBZTERBRENER

A2 Use of Resources

A2 ERER

KPI'A2.1

FASAERER A2

KPI'A2.2

RABRAE BT A22
KPIA23

PASRAERIERA23

KPI A2.4

PR RIER A24

KPI'A2.5

BASRAE DR R A25

Policies on efficient use of resources including energy, water and
other raw materials.
BRERER(BRERR - KEEAMRME) BEE -

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of
production volume, per facility).
R (FIE N - ER R h) &5
HE(TRR) MBE (PINGES B

SHEER,SEEERE
- B o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

HRKEREE (PInEBESEMN - Gk
Description of energy use efficiency initiatives and results achieved.
i B TR NS A B R ©

Description of whether there is any issue in sourcing water that is
fit for purpose, water efficiency initiatives and results achieved.

K EGE AR Rl BT B - BAKEE R LR -

Total packaging material used for finished products (in tonnes),
and, if applicable, with reference to per unit produced.

HEmAABEMHNES () hEeEEEGE (NEA) -

A3 The Environment and Policies on minimising the issuer’s significant impact on the

Natural Resources

BREERRER

KPI'A3.1

RS RER A3

environment and natural resources.

WEBETAHRERRREREREAFENBK -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

B EBEHERRERRAERNEAZEREERRE
FENITE o

wE T

EHER

BRERRLY (EE) BRAF

Explanation/
Reference Section

ME 285

Environment — Use of
Resources

RIE—BRER

Environment — Use of
Resources

RIE—BRER

Environment — Use of
Resources

RIE—BRER

Environment — Use of
Resources

RIE—BRER

Environment — Use of
Resources

RIE—BRER

The group use food
packaging materials in
its business operations.
The corresponding data
for the reporting period
was not available in a
complete and consistent
format. The group will
review its data collection
process to strengthen
future reporting.
REBMREBLERRE
RERARMBEEME
ﬁiﬁﬁmm%%ﬁﬁ
BELASEEE B —BAIAE
ﬁf o AEEFmE H
%W/?ﬁ K/}\L%EE ’ J//@ﬁ{b
RIRE RS T -

Environment — The
Environment and Natural
Resources

RIR— BRERRKAER

Environment — The
Environment and Natural
Resources

RIR— BRERRAER
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HKEx ESG Reporting Code General Disclosures & KPIs
ERRGESGRETA—REBZERBREREER

A4 Climate Change
A4 SRIRE L

KPI A4.1
BASRAEARIETR A

Aspect B Social
EEBHE

B1 Employment

B1 & (&

KPIB1.1

PSR RIER B

KPIB1.2
BASAERIEIRB1 2

B2 Health and Safety

B2 REEZZE

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

[Repealed 1 January 2025]
(ERZZE_RAF—A—HEL]

[Repealed 1 January 2025]
(ERZZE_RAF—A—HEL]

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BRI R E - BEREA  TENE - B FEKg - %

TAb ~ RIEAR AR E A 738 R A 8y

— BER: M

— BETHBETABEATENEBERIAMNER -

Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

MR EEAR (P2 EBERE) - Ficdn Rtz S 58
EEEEH -

Employee turnover rate by gender, age group and geographical
region.

ZIER - FERARRILREIDRERKE -

Information on:

—  the policies; and

— compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRHZETERENMRERERSBEBELEEN

— BE R

— BETHBETABEATENEBERIRMNER -
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HKEx ESG Reporting Code General Disclosures & KPIs
ERRGESGHRETA—REBZTERBRENER

KPI'B2.1
FASRAE IR R B2
KPIB2.2

PSR AE IR 1R B2.2
KPIB2.3

RS AE IR B2.3

B3 Development and
Training

B3 /R R IEH

KPI'B3.1

RS AE IR R B3

KPIB3.2

FASRAE IR 1R B3.2

B4 Labour Standards

B4 % T %A

KPI B4.1

PSR AR IR R B4

KPI B4.2

FASRAEIE 1R B4.2

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year

BE=F (RREFFE)BFRATTUHNABRKLE -
Lost days due to work injury.
TEBARIIERS -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.

R PR B R R PR 2 2460 - ARAMERE T REER % ©

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BRARTHE 8 BT TIERE AR S REMIRER - HIBDIER) -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
BURIREEE(HINERERE TRERE)ED
EEBADL -

SRRl

The average training hours completed per employee by gender

and employee category

RIER R EEERIE D - BRES TRZINNFHRR

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BREAD IFE T 3oam]8 T -

— ﬁ% K

- STHETABEAZENBEEERNRDINER -

Description of measures to review employment practices to avoid

child and forced labour. s

fttie s R ESNEEARRE T REH ST -

Description of steps taken to eliminate such practices when
discovered.

IR R BN B A RIS AT IRER A 2 8% -

BRERRLY (EE) BRAF

Explanation/
Reference Section

e 2E¥5
Social — Health and
Safety

HE —RFEEZE

Social — Health and
Safety
e —ERETE

P

Social — Health and
Safety
e —BRELTS

Social — Development
and Training

e — BRI

Social — Development
and Training
g — R E

Social — Development
and Training
g — R E

Social — Labour
Standards

g — B THER

Social — Labour
Standards
iE — % TEa)

Social — Labour
Standards
iE — % TEa)
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ERRGESGRETA—REBZERBREREER

B5 Supply Chain
Management

B5 it FESE EIE

KPI'B5.1

FASR AR IR IR B5.)

KPI'B5.2

RS AE ISR B5.2

KPIB5.3

FASRAENIE1RB5.3

KPI B5.4

PR IER B5 4

B6 Product
Responsibility

B6 EmEE

KPI B6.1

FASR AR IR 1R B6.1

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Policies on managing environmental and social risks of supply
chain.

ERHEHEANRE RS RREE
Number of suppliers by geographical region.
i RE DN HEREE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they
are implemented and monitored.
A B EERNED - MERTERBIENNHEREE
IANABRIIT R EERTTE -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

MG B HEESERSONRIBE RS RRAED - AR
HEARITREERTTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

i FE BRI L B R IS (2 (8 2 AR IREE o SR TS V1B ) - LA e A8
BRITRERITE -

Information on:

—  the policies; and

— compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

FRMEHRERMRENEREZE  BES REEALEEE
AR EROITER -
— BE: R

— BTHBRTAGERFENHEBEZLBROINER -

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EESREREMABTRALR2REFIEMMALKNE L -
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Management
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Management

e —HEsEE

Social — Supply Chain
Management

e —HEsEE

Social — Supply Chain
Management

Social — Product
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Due to the nature of the
Group's business, this is
not material to the Group.
HARAEENERLE
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ERRGESGHRETA—REBZTERBRENER

KPI B6.2

FASRAE IR 1R B6.2

KPI'B6.3

RABE4E NIE1E B6.3

KPI B6.4

PSR AE IR R BoA

KPI B6.5

FASRAE IR 1R B6.S

B7 Anti-corruption

B7 RES

KPIB7.1

FASAE IR R BT

KPIB7.2

PSR AE IR 1R B7.2

KPIB7.3

RSB WIETR 873

Number of products and service related complaints received and
how they are dealt with.

BRBNERERGHRFEE AREETTE -

Description of practices relating to observing and protecting
intellectual property rights.
ot B2 e T RFE AN EEHE R RAROIE ) -

Description of quality assurance process and recall procedures.

i E 2WE

BIENREMBIKER o

Description of consumer data protection and privacy policies, how
they are implemented and monitored.

B E B RRE RALBBOR - U RBBTRERTE -

Information on:

—  the policies; and

— compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEAD ILBERE - $IR - BREREBER

— BE R

—  BTHETABEATENEBERIRMINER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERMAKETALRLESROIEEENETHARMEN
HERFRER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

A g FE b R AR - A RABRIB AT R BT o

Description of anti-corruption training provided to directors and
staff.
futmEE R E TRENRESE -

BRERRLY (EE) BRAF

Explanation/
Reference Section
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Social — Product
Responsibility
He —EREE

Social — Product
Responsibility
He —EREE

Due to the nature of the
Group's business, this is
not material to the Group.
HRAEENERLE
UL EREEW RERX o

Social — Product
Responsibility
He —EREE

Social — Anti-corruption
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ERRGESGHRETA—REBZTERBRERER

B8 Community
Investment

B8 HERE

KPI'B8.1

FASR AR IR 1R B8 Y

KPI'B8.2

PR AE IR 1R 882

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BHENHE2ERTHREEMEHTRRTENRRAXRKZDE
ZEALERNEHBR -

Focus areas of contribution (e.g. education, environmental

concerns, labour needs, health, culture, sport).
HXEREE(RINHE BEET STIF R BF - Xtk

;amax)

Resources contributed (e.g. money or time) to the focus area.

EZISREABAER (PN EXERE) -
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Report of the Directors
EREHRES

The Directors have pleasure in presenting the report of the Directors
and the audited consolidated financial statements of the Company
and its subsidiaries (collectively, the “Group”) for the year ended 31
December 2025.

PRINCIPAL ACTIVITIES AND BUSINESS REVIEW

The Company is an investment holding company which is a leading
integrated film entertainment company in the markets where the
principal activities of the Group consist of worldwide film and video
distribution, film exhibition and the provision of advertising and
consultancy services in Hong Kong and Singapore and film and
television programmes production in Hong Kong and Mainland
China. Further discussion and analysis of these activities as required
by Schedule 5 to the Companies Ordinance (Cap. 622), including a
discussion of the principal risks and uncertainties facing the Group and
an indication of likely future developments in the Group's business,
can be found in the Management Discussion and Analysis set out on
pages 12 to 20 of this Annual Report. This discussion forms part of this
Directors’ Report.

RESULTS AND DIVIDENDS

The Group's results for the year ended 31 December 2025 and the state
of affairs of the Company and the Group as at 31 December 2025 are
set out in the financial statements on pages 97 to 158.

The Directors do not recommend the payment of any final dividend for
the year ended 31 December 2025.

OTHER PROPERTY, PLANT AND EQUIPMENT AND
RIGHT-OF-USE ASSETS

Details of movements in the other property, plant and equipment and
right-of-use assets of the Group during the year ended 31 December
2025 are set out in note 11 to the financial statements.

BANK LOANS

Particulars of bank loans of the Group as at 31 December 2025 are set
out in note 20 to the financial statements.

BEMARE SREEZUAKLAR A M EH
BRel(H#B I AEBDHE-_ZS-_AF+=-A4
=+ —ALLFEZ EERRETHRE -

CEE S E S A

ARBRREEBR AR BRMGTELNES
BYRENR] - AEETI2ERERERTELN
MFBETEREYRTE - KEPW - RBEES
R#EART - ARNBBRTENBRIEEY
BREE - RIB(RRIGD) (FenB)MRAZ
RE WFEB2E—FAmESIT(BEAE
ErmEs EERR N THARRZH® - ALK
SEEBZURARER) I2HAFHRENE
0EMBEERRBARMEON - Ll AAEES
WEEZEKED °

EERRKRE
AEEBEE-_ZTE-_AF+_A=+—HILFEZ
EE URARRBEAEER_ZE-_AF+=A4
Z+—HZEBRREREI159F 2208 2 1%
K o

RN ARSENBRE T -AF+-A=+—
AR 2 TARERE -

Hit=E - MERREREREEE

AEBEEMDE  HERAEREDRAERE
EE-REE+-AS+—AILEEZEDHE
HRB TN ) -

IRITE

AGRER-_T-_AF+-A=+—HZRITER
FHEER MG IRAR ML 20 ©

BRERRLY (EE) BRAF F#R2025
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SHARE CAPITAL

Details of the Company's share capital are set out in note 24 to the
financial statements.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Company’s
Bye-laws or the company laws of Bermuda which would oblige
the Company to offer new shares on a pro rata basis to its existing
shareholders.

FIVE-YEAR SUMMARY FINANCIAL INFORMATION

R s
AT B S BN B R B SR B 2 24 -

BrEERE
LN PANSEEIDAEE SN &3 )N ]
EMEMZAE  BEARRERLAARER
REEH -

hEMBERHEE

Consolidated income statement BEBER

Revenue W3S 673,253 734259 792,753 695,997 514901

Profit/(loss) before taxation BEALRT /(58 27,676 (158,177) (38723) (46,685) (331,356)

Income tax credit/(expense) mEHES/ (F%) 28,701 (9,888) (7,791) 537 16447

Profit/(loss) for the year AEFERH/(B18) 56,377 (242642) (90,401) (46,148) (314911)

Attributable to: PAFALREL -

— Equity holders of the Company —ARFEEEEA 56,377 (242,642) (90,398) (46,146) (314,153)

— Non-controlling interests — R ER - - @) ) (758)
56,377 (242642 (90,401) (46,148) (314911)

74 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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=

As at 31 December

R+=A=t-H
2025 2024 2023 2022 2021
—E-RE —EE St —E-CF —E-—&
HK$'000 HK$'000 HKS'000 HKS'000 HK$'000
TER AT TAT TAT TR
(Audited) (Audited) (Audited) (Audited) (Audited)
(BER) (EE%) (&%) (EEk) (E&%)
Consolidated statement of GEMBRRE
financial position
Right-of-use assets FREEE 375,282 726,127 1438157 1457853 1691267
Property, plant and equipment and ME - BERRERN
investment property REmE 97,871 157653 440,525 392,187 369,873
Interest in a joint venture R-flaetEs Ea - - 20,063 46,564 56,691
Other financial asset HEtepEE 62 62 - - -
Other receivables, deposits and HibEWGE B R
prepayments EITHE 12,404 16,245 41478 35967 44413
Intangible assets B EE 462,450 436610 627,205 53214 521,675
Goodwill BE 475,034 568,959 589,848 576917 573933
Non-current portion of pledged bank BERBIERZ
deposits FENEE S - - - - 50,000
Current assets REEE 323,066 211,792 269,992 499,206 1,053,152
Total assets BEBE 1,746,169 2,117,448 3427268 3,531,908 4.361,004
Current liabilities THAE 234,586 358857 554,945 904,649 1477597
Non-current portion of bank loans RITERZFERNHDS - 156,016 335078 - -
Non-current portion of lease liabilities HEREBZIENSELS 109,200 293,297 431,036 433,766 613,121
Non-current portion of deferred income  {EREMz 2 FEENER 2 5 - - 502,704 535323 583,120
Deferred tax liabilities ERREAR 114,244 138981 142,199 140678 142,683
Derivative financial liabilities SRITEEE - 507 - - -
Total liabilities BEesE 458,030 947,658 1,965,962 2014416 2816,521
Net assets BEFE 1,288,139 1,169,790 1,461,306 1517492 1,544,483
Non-controlling interests FERIER - - (1,246) (1.266) (1377)
RESERVES G

Details of movements in the reserves of the Company and of the Group
during the year ended 31 December 2025 are set out in note 24 to the
financial statements and in the consolidated statement of changes in

equity, respectively.

AILFEZ HEg
U RIREHESREEK -

BRERRLY (EE) BRAF

AT RAEERNBEZE S -_HFE+-_A=+—
B D BB B T R R R
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DISTRIBUTABLE RESERVES

As at 31 December 2025 the Company'’s reserves available for cash
distribution and/or distribution in specie, representing retained profits,
amounted to HK$4,642,000 (2024: HK$7,043,000). In addition, the
Company's share premium account, contributed surplus and capital
redemption reserve in an aggregate amount of HK$1,059,279,000 (2024:
HK$1,059,279,000), as at 31 December 2025, may be distributed to the
shareholders of the Company in certain circumstances prescribed by
Section 54 of the Companies Act 1981 of Bermuda.

DIRECTORS

The Directors during the year ended 31 December 2025 and up to the
date of this report were:

Chairman & Executive Director
Wu Kebo

Executive Directors

Chow Sau Fong, Fiona
Go Tomohiro

Peng Bolun

Kong Minru

Independent Non-executive Directors

Leung Man Kit
Wong Sze Wing
Fung Chi Man, Henry

In accordance with Bye-law 86(2) of the Bye-laws of the Company,
Mr. Go Tomohiro who was appointed as executive Directors of the
Company with effect from 16 September 2025, all of whom to fill
casual vacancies or as an addition to the Board, shall respectively
hold office until the first general meeting of the Company after his
or her appointment and shall then be eligible for re-election at the
forthcoming annual general meeting.

Pursuant to the Bye-laws of the Company, at each AGM one-third of
the Directors for the time being (or, if their number is not a multiple of
three (3), the number nearest to but not less than one-third) shall retire
from office by rotation provided that every Director shall be subject to
retirement at least once every three years.

In accordance with clauses 87(1) and (2) of the Company’s Bye-Laws,
Ms. Chow Sau Fong, Fiona, Mr. Peng Bolun and Mr. Leung Man Kit
will retire at the forthcoming annual general meeting and all of them,
being eligible, offer themselves for re-election.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Al 3k E
ARBR_E_FAF+_A=+—HBZa#R
EORR/HEMD IR HEGEREER) B
4,642,000/ J7L( = F = I9 4F : 7,04300078 7T ) °
AN RATR ZE-_AE+-_A=+—RH02
BmaER - SABBREKBRABELD#EE LR
1,059,279,000/% 7T ( = & = MO 4F : 1,059,279,000 %
TL)  BBARE - NN—F(RBE)F S41&7]
REFTERTAARTREDIR

£
BE_Z_AFT-_A=+—BLEFERHEX
wERARETESER -

FERWITESR
Ry kK

WITES
FHF
hE#H
T

FLEEn

BiFRTES
BRAE
B
BEX

REARRARNARMAAEQ F - BE-_F-AF
NATRBEREZERRRFATERNHHER
EEORERERERIIBEHESTERE) &
EHES EE R EZERARRBRNERE
BRERARERIL  UFRERNERRRBFAE
EEREE

REARBNARA  REEERBEFA®
P ER=DZWNEE(HEEABLIFE=0Q)
B ARBRBEEBTNIR=02 —)ARE
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Biographical details of the Directors and the Chief Executive Officer of
the Group are set out on pages 4 to 9 of this annual report. No Director
proposed for re-election at the forthcoming annual general meeting
of the Company has entered into a service contract with the Company
which is not determinable by the Company within one year without
payment of compensation, other than statutory compensation.

CHANGES TO INFORMATION IN RESPECT OF
DIRECTORS

Save as disclosed in the section headed "Biographical Details of
Directors and Chief Executive Officer” in this annual report, there
was no change to any of the information required to be disclosed in
relation to any Director pursuant to paragraphs (a) to (e) and (g) of rule
13.51(2) of the Listing Rules for the year ended 31 December 2025.

MANAGEMENT CONTRACT

No contract concerning the management and administration of the
whole or any substantial part of the business of the Company was
entered into or existed during the year.

PERMITTED INDEMNITY PROVISION

A permitted indemnity provision for the benefit of the Directors is
currently in force and was in force throughout the financial year. The
Company has taken out and maintained appropriate and sufficient
insurance cover in respect of potential legal actions against its Directors
and officers.

PURCHASE, SALE AND REDEMPTION OF LISTED
SECURITIES

The Company has not redeemed any of its listed securities during
the year ended 31 December 2025. Neither the Company nor any of
its subsidiaries has repurchase or sold any of the Company’s listed
securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) during the year.

AEEEENERUTENREABHERAFR
FA4EOR - HNARFEERRBFASLE
BEEZEFEARRYETL AT HARRR
—FERNBAXEEREAIMNRE T IAL I Z IR
Ba# -

EREFENZEE

BRAFHRIEEREERATEBAARE] — 7
BEEI BEZZ-_RF+-A=-+—HLHF
& BIBE ETRAE13510EE@Z @ &)
BEMEMESATREZEMENSEZS -

BEAH

BERFRRI LR FEABEAR B 2EHREMAK
OB ZEERITRZAK

EEFFRERX

BREER A AMIESORE RN AN BRE
E-HAR - ARAEHHEEREETHE
HHEEFARBESERRRORR -

BB KEO LSS

HE_ZT-AF+-_A=+—HIFE AQF
WEEBELDEFM EWES - FR ARAIHREMF
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DIRECTORS" AND CHIEF EXECUTIVE'S
INTERESTS AND SHORT POSITIONS IN SHARES,
UNDERLYING SHARES OR DEBENTURES

As at 31 December 2025, the interests and short positions of the
Directors and chief executive of the Company in shares, underlying
shares or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the Securities and
Futures Ordinance (the “SFQ")) as recorded in the register required
to be kept by the Company pursuant to Section 352 of Part XV of the
SFO, or as otherwise notified to the Company and the Stock Exchange
pursuant to the Model Code contained in the Listing Rules, were as
follows:

Interests in shares of HK$0.10 each in the issued share

capital of the Company (the “Shares”), underlying
Shares and debentures of the Company

Name of Director/

Chief Executive Number of
ES/BRTHBAE  Capacity Note Shares
23 L) i RAEE
Wu Kebo Interest of controlled corporations 1 1998578497 (L)
TNt REEERER
Go Tomohiro Beneficial owner 45,945,000 (L)
hEH EREAA
Leung Man Kit Beneficial owner 370,000 (L)
ZRE ERBERA
Wong Sze Wing Beneficial owner 170,000 (L)
EHB ERBERA

* These percentages are computed based on the total number of Shares

inissue (i.e. 2,799,669,050 Shares) as at 31 December 2025.
Note:
1. By virtue of the SFO, Mr. Wu was deemed to be interested in a total

of 1,998,578,497 Shares, of which (i) 565,719,948 Shares were held by
OSEG (a company which is 80% owned by Mr. Wu); and (ii) 1,432,858,549
Shares were held by Mainway.

Abbreviation:
“L" stands for long position

Save as disclosed above and save for the disclosure referred to
under “Share Option Schemes” set out below and in note 24 to the
financial statements on pages 142 to 146 of this annual report, as at
31 December 2025, none of the Directors and chief executive of the
Company had any interests or short positions in Shares, underlying
Shares or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO), as recorded
in the register required to be kept by the Company under Section 352
of Part XV of the SFO or as otherwise notified to the Company and the
Stock Exchange pursuant to the Model Code.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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* Approximate

percentage of
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underlying Shares
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Total  share capital of

number of the Company

Number of Shares and * R 1D R AT
underlying  underlying Shares RORARR
Shares R4 & ERTRAH
HERGHE HERGEY  FEBNES
- 1,998,578,497 (L) 71.3%%

- 45,945,000 (L) 1.64%

- 370,000 () 0.01%

- 170,000 (L) 001%

* ZEBOLDRER-_ZE-_RAF+=-A=1+—HE
BTN 488k (BN 2,799,669,050 BER% (7 ) Tt & »

1 BREBHFRBEEN AEERBsEEH
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RETIREMENT BENEFIT SCHEMES

Details of retirement benefit schemes of the Group are set out in Note
2 to the consolidated financial statements.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed under the headings “Directors’ and Chief Executive’s
Interests and Short Positions in Shares, Underlying Shares or
Debentures” above and “Share Option Schemes” below, at no time
during the year ended 31 December 2025 was the Company or any
of its subsidiaries a party to any arrangements to enable the Directors,
their respective spouses or children under 18 years of age to acquire
benefits by means of the acquisition of Shares in or debentures of the
Company or any other body corporate.

2020 SHARE OPTION SCHEME

The Company has adopted the 2020 Share Option Scheme for
the purpose of enabling the Company to grant options to eligible
participants as incentives or rewards for their contribution to the
growth of the Group and to provide the Group with a more flexible
means to reward, remunerate, compensate and/or provide benefits to
the eligible participants. Eligible participants of the 2020 Share Option
Scheme include the Directors and other employees of the Group,
consultants or advisers, distributors, contractors, suppliers, service
providers, agents, customers and business partners of the Group. The
2020 Share Option Scheme became effective on 19 June 2020 and,
unless otherwise cancelled or amended, will remain in force for a
period of 10 years from that date.

Each grant of the share options to a connected person of the
Company, or any of their associates, must be approved by all of the
independent non-executive Directors (excluding the independent
non-executive Director who is the grantee of the option). In addition,
any grant of the share options to a substantial shareholder of the
Company or an independent non-executive Director, or any of their
respective associates which would result in the Shares issued or to be
issued upon exercise of all options already granted and to be granted
(including options exercised, cancelled and outstanding) to such
person representing in aggregate over 0.1% of the Shares in issue on
the date of the offer and with an aggregate value (based on the closing
price of the Shares at the date of each grant) in excess of HK$5,000,000,
within any 12-month period up to and including the date of the grant,
shall be subject to approval of the shareholders of the Company in
general meeting with voting to be taken by way of a poll.

BIAEF5E

REBRRBREE 2 F BN GRAE T HIREWN
F2e

EFRERGNEEEZEF

BREXEERERTRABREN - HEKRND
SfEER 2SR ] AR T X B Sl
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—ECRF T A=+ B UEFEEARERE
AR BEEE  FESAZEBHIKR
mt N\ FRAFEEEAR B ST EMEAE
B2k (EEE M

—E_ZFRERESE

ARRIHRAN—_Z_TFERESE > BEELAR
AR ASERSEER TREE  FARFHA
SEERFLERMZABNEE  YEAKEE
ABEERAERSEERN]ER - ®M - #E
B/ RRHREN c —T-TFEEREFEHZEE
RESEEBREERAKERLMES - ERHE
AE - DWHE  REE - HEE - IRIFHER -
R BPREERH —S_TFERETE
BT -TERATARBER - SHEIMFERER
HRER - BRZBEBES T FREE TR -

BRAARRRBEA LR MES 2 BHEARH
BE ALEREBVIENTES(FAER
RN 2B IENITERBRIN) 2 HEfE o teoh -
REEEHERES B LT 2@ A SR (81
ZE)ARRBEBRENIBIIEHITES - X
ARFES B 2BEAR L 2 T RERE - i
BHEFEHIEE L FRZEATZARRE(R
BEITE  FHERRTEZEBRE) (TEREE
THRBEITZRD - SRELEREB BT
f& 7 01% sk BE (RBEX L E BARRRKG 2
MEE) 21750000008 7T * BAEARRERK
RRBREAE FRIEEFRA T ABE -
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The offer in relation to a grant of share options under the 2020 Share
Option Scheme shall remain open for acceptance by the eligible
participant concerned for such period as determined by the Board,
which period shall not be more than 30 days from the day of the offer,
upon payment of a nominal consideration of HKS1 by the grantee. The
exercise period of the share options granted is determinable by the
Directors, the expiry date of such period not to exceed 10 years from
the date of the offer. Save as determined by the Directors and provided
in the offer of the grant of the relevant share option, there is no general
requirement that a share option must be held for any minimum period
before it can be exercised.

The price per Share at which a grantee may subscribe for Shares on the
exercise of a share option is determinable by the Directors, provided
always that it shall be at least the higher of (i) the closing price per
Share as stated in the daily quotation sheet of the Stock Exchange on
the date of offer of grant of the share option; (ii) the average closing
price per Share as stated in the daily quotation sheets of the Stock
Exchange for the five trading days immediately preceding the date of
the offer; and (iii) the nominal value of a Share.

The maximum number of Shares, a total of 279,966,905 Shares, will be
issuable upon exercise of all share options that may be granted under
the 2020 Share Option Scheme, representing 10% of the issued share
capital of the Company as at as at 19 June 2020, being the date of
adoption of the 2020 Share Option Scheme. In addition, the maximum
number of Shares issued and to be issued upon exercise of the share
options granted to each eligible participant (including both exercised
and outstanding options under the 2020 Share Option Scheme) in any
12-month period shall not exceed 1% of the Shares in issue. Any further
grant of share options in excess of such limit (including exercised,
cancelled and outstanding options) in any 12-month period up to and
including the date of grant of such share option shall be separately
approved by the shareholders of the Company in general meeting
with such participant and his associates abstaining from voting.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

B-_ZE_ZEEREFIRIBREZZZNA
REFSEITZHRHABERSEEZR - 54
HIfE NS @ A R 30 A - MARAXLZA
SNRBARE BT - R L BRE ZTEE
THERET  EZITEHZERATEHEER
RHOBEAEE DR +F - REFRTREEE
HERBEREZZZSEREN  UE—BRTE
R LBNFAE TREMRETAITTE -

EREANRITRBREARBER D 2 8RBT H
ExEx BTISEROREZRRLBERESR
EMRXAERABRERMRZEREHE  (RE
EEZFEERRERS A ERZ e A RERMN
RZEGBRFHETE - R i) BRROEE -

RITERE S -_SFERETBER L 2ME
BIREmA FRTZEaEBRBAEAR - =F
EXATNB (M- - SEERESZIA
HA) 2 AR A B BT AN 10% @ B279,966,905 B
% o peoh - I 12 @ A BE AR AR & BRES
HERP CBRE(BE S -_SEBRET
BTEATE RARITEERE) ME 317 g 73
TZEHRE TEBBEETRMG 1% MK
HEZSERERD B LEM2@A K (81
ZA)NEEIMNE LA IR 2 IR (RIEE T
- FHRARTEZERE) - BIBEREBERRE
Ae PESAQTRELE  MZSELEENE
N ERERE -

ANNUAL REPORT 2025



Report of the Directors
EREHRES

DIRECTORS’ INTERESTS IN CONTRACTS

Except for the disclosure under the headings “Connected Transactions”
and “Continuing Connected Transactions” below of this annual report,
none of the Directors had any material interests, either directly or
indirectly, in any contract of significance to which the Company or any
of its subsidiaries was a party during or at the end of the year ended 31
December 2025.

DIRECTORS’ INTERESTS IN COMPETING BUSINESS

As at 31 December 2025, none of the Directors had an interest in a
business which competes or is likely to compete, either directly or
indirectly, with the business of the Group pursuant to the Listing Rules.

EQUITY-LINKED AGREEMENTS

Other than the 2020 Share Option Scheme as disclosed in this annual
report, no equity-linked agreements that will or may result in the
Company issuing Shares or that require the Company to enter into any
agreements that will or may result in the Company issuing Shares were
entered into by the Company during the year or subsisted at the end
of the year ended 31 December 2025.

MAJOR CUSTOMERS AND SUPPLIERS

During the year ended 31 December 2025, the Group's purchases
from its largest supplier and its five largest suppliers accounted for
approximately 14.37% and 49.54%, respectively, of the Group's total
purchases.

The Group's sales to its largest customer and its five largest customers
accounted for approximately 3.89% and 6.74%, respectively, of the
Group's total sales during the same period.

None of the Directors, or any of their close associates, or any of the
shareholders of the Company (which to the best knowledge of the
Directors own more than 5% of the Company’s issued share capital)
had any interest in the Group's five largest customers and/or suppliers.
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SUBSTANTIAL SHAREHOLDERS” AND OTHER
PERSONS’ INTERESTS AND SHORT POSITIONS IN
SHARES AND UNDERLYING SHARES

So far as is known to the Directors, as at 31 December 2025, the
following persons, other than a Director or chief executive of the
Company, had the following interests or short positions in the Shares
or underlying Shares as recorded in the register required to be kept by
the Company under Section 336 of Part XV of the SFO:

Name of
substantial shareholder Capacity Note Number of Shares
TERRES af Wiz K% A
Wu Kebo Interest of controlled 1 1998578497 (L)
iz corporations
XEEERR
Orange Sky Entertainment Group  Beneficial owner 2 565,719,948 (L)
(Intemational) Holding Company - B 5 A
Limited (‘OSEG")
BRBELEE (HIR) 2k
BRARA(MEX])
Mainway Enterprises Limited Beneficial owner 3 1432858549 (L)
('Mainway’) EalEAA
* These percentages are computed based on the total number of Shares
in issue of the Company (i.e. 2,799,669,050 Shares) as at 31 December
2025.
Notes:

Q) By virtue of the SFO, Mr. Wu was deemed to have interest in a total of
1,998,578,497 Shares, of which (i) 565,719,948 Shares were held by OSEG
(@ company which is 80% owned by Mr. Wu); and (ii) 1,432,858,549
Shares were held by Mainway.

) OSEG (a company 80% owned by Mr. Wu) was interested in 565,719,948
Shares. Mr. Wu is a director of OSEG.

(3) Mainway is a company wholly owned by Mr. Wu, who is also a director of
Mainway.

Abbreviation:
“L" stands for long position

Save as disclosed above, as at 31 December 2025, no other person
had an interest or a short position in Shares or underlying Shares as
recorded in the register required to be kept by the Company under
Section 336 of Part XV of the SFO.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED
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CONNECTED TRANSACTION

Cinema and Hotel Lease Agreements

On 28 June 2019, OSGH Liuliu Enterprise, an indirect wholly-owned
subsidiary of the Company, (the “Tenant”) entered into the a cinema
lease agreement (the “Cinema Lease Agreement”) and a hotel lease
agreement (the “Hotel Lease Agreement”) with Jiangyin Orange Land
(the “Landlord”), a company established in the PRC with limited liability,
in respect of leasing of cinema premises situated at floor 5, 6 and 7
of the building units 597 and 599 at Wuxing Road, Xiagang Street,
Jiangyin, PRC (R EDT R B A8 AL 2 &), with a total gross floor
area of approximately 17,124.49 square meters (the “Cinema Premises”)
and hotel premises situated at Orange Sky Land Square One, Jiangyin,
PRC (F BT f& 1 15 Kt E 35 1 9%), with a total gross floor area of
approximately 14,188.57 square meters (the “Hotel Premises”) for
cinema and hotel operation respectively. The terms in relation to lease
term and rent of the Cinema Lease Agreement and the Hotel Lease
Agreement are summarized as follows:

Cinema Lease Agreement

EhRBAEAE RS
R-E—AFRNAZFN\B  IREBERLGE(K
AREEZENBAR  [MF]) BIRE(—
MRFBERHERAR  [¥E])DRIFILE
RAERE(FREEhsz)) RBERERKE
(DAEMREWZE]) N2 REHEREMNTEH
IlemERTHEREK 2597 R59998 KiE5 6
K7t BEEEEL A1712449F KRB F T
ME (] RN EIRTmERES
18R - AEEMIEL 51418857 F F KEEEY
= (DBEWZED @ MR REEEE - %
P E e MBS S i A 8 R A S A IR
R

Hotel Lease Agreement

B E R

A term of 15 years, commencing from the date following the date of the actual delivery of the said

SR &=
Lease Term
ikt premises by the Landlord to the Tenant (the “Lease Term”).

FXMEFPERRMN Ly EARB AR RE1SF (A -
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Cinema Lease Agreement

EL N

The amount payable by the Tenant to the
Landlord for a particular rental year during the
Lease Term is equivalent to (1) the yearly Fixed
Cinema Lease Amount (as defined below),
(2) the yearly Fixed Cinema Lease Amount
and the Variable Cinema Lease Amount (as
defined below) or (3) the yearly Fixed Cinema
Lease Amount and the De Minimis Amount (as
defined below) (as the case may be) (collectively,
the “Cinema Rent”).
BEPREHANEEHEFERNEEN
SREENO)FEREZEEERIAE
FRTX)  QFEBEEZREERER
AETEEAEFRE(EER TOHE)F
BEEEZHEHEFBERFKEFTE(EER
TXORERTE) (et [Zhig ) -

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

Hotel Lease Agreement

B IR & 1

Hotel Rent (the “Hotel Rent”)

A rate at RMB1.4 per square meter per day (the “Initial
Hotel Rent Rate”) for the first three years from the date
following the delivery of the Hotel Premises (the “Hotel
Lease Initial Period”). During the Hotel Lease Initial
Period, the yearly Hotel Rent (1) for the first rental year
during the Lease Term shall amount to approximately
RMB4,833,572.85 (inclusive of tax) taking into
consideration of the rent exemption period (being
the period of four months from the date following the
delivery of the Hotel Premises) and (2) for the second
and third rental year during the Hotel Lease Term shall
amount to approximately RMB7,250,359.27 per year.
The Initial Hotel Rent Rate will be increased by 8%
every three years from the end of the Hotel Lease Initial
Period during the Hotel Lease Term (the “Subsequent
Hotel Rent Rate”).

BEAE (DEEEE])

BIEMERXNEZHRHE-F(BEHEY
M zBRAEEASFHRARB 14709
SHEESBR]) - BERENH &&
BEASOREHEEEEFEONAEARE
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EQREERBRNE -—_RE-FAAEEENA
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Cinema Lease Agreement

EL RN 4

(a) Fixed Cinema Lease Amount (the “Fixed
Cinema Lease Amount”)

@ BErshfgxE(BEeshkig
FRIE])

A rate at RMB1.35 per square meter per day
(the “Initial Cinema Rent Rate”) for the first
three years from the date following the delivery
of the Cinema Premises (the “Cinema Lease
Initial Period”). During the Cinema Lease Initial
Period, the yearly Fixed Cinema Lease Amount
(1) for the first rental year during the Cinema
Lease Term shall amount to approximately
RMB5,625,394.97 (inclusive of tax) taking into
consideration of the Cinema Rent Exemption
Period and (2) for the second and third
rental year during the Lease Term amount to
approximately RMB8,438,092.45 (inclusive of
tax) per year.
BYRMEIMEZARAE =F (A
BV 2 BERRBEEBFTHRARE 135
T(MEEhEBEeER]) - REREEY
- 4 E E b S BRIE () 7 2B 18 AP
BEBEFE /O R ARKES62539497 7T
(BERE) Bt kel RQMVE
HE_LEZAEEFRAORBFARE
8438,092.45 7T (BIERIA) °

The Initial Cinema Rent Rate will be increased
by 8% every three years from the end of
the Cinema Lease Initial Period during the
Cinema Lease Term (the “Subsequent Cinema
Rent Rate”).
RERBBRAN - ZEEHAEEXRKR
FhRHENBERET=F1EM% ([ E
eEbiiieBER]) -

Hotel Lease Agreement

B IR & i
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Cinema Lease Agreement

EL N

(b) Variable Lease Amount (the “Variable Lease
Amount”)

(b) AIEAERE([FIE#EERE])

In the event that the yearly cinema commission
amount (as the case may be, the amount which
is equivalent to: (i) 14% of the annual Net Box
Office' for each rental year during the first to
the fifth rental year of the Lease Term; (ii) 15% of
the annual Net Box Office' for each rental year
during the sixth to the tenth rental year of the
Lease Term; or (iii) 16% of the annual Net Box
Office1 for each rental year during the eleventh
to the fifteenth rental year of the Lease Term)
(the “Cinema Commission Amount”) exceeds
the yearly Fixed Cinema Lease Amount for a
particular rental year during the Lease Term, an
amount equivalent to the difference between
the yearly Cinema Commission Amount and
the yearly Fixed Cinema Lease Amount shall be
payable by the Tenant to the Landlord.

WREHANFEEHEFENFEZ M
TURBAME  FESBHEER : )R
HENEFEEFRLFREEFELFE
EFEFE14%: MR EHARNEREFE T+
FREEFEZFEREFE15% : i)
REPAE+ —EF+EFREEFE
ZEEZEFFE 16%) ([hfel)BiR
FEBEETRMENE  AIEFAME
IXNEERFEX A RFERTE
T ERIEME B Z R A -
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Cinema Lease Agreement Hotel Lease Agreement

TR AR B B

() De Minimis Amount (the “De Minimis
Amount”)

(© &EFRE(HEHKE])

De Minimis Amount is the maximum amount
which would render the entering into of the
Cinema Lease Agreement with the payment
of the Variable Cinema Lease Amount for a
particular rental year during the Lease Term by
the Tenant to the Landlord being constituted as
a fully exempt continuing connected transaction
under Rule 14A.76 of the Listing Rules.
RIEFER/BRE 5 AIFE 14476 165 -
BT UZEEAERAT RN EBRNEE
FREBEPRAXEXNAZZEBEERA
BRELAREHEREX S R2A
=T -

Notwithstanding the above, in the event
that (1) the yearly Cinema Commission
Amount exceeds the yearly Fixed Cinema
Lease Amount and (2) the yearly Variable
Cinema Lease Amount exceeds the De
Minimis Amount for a particular rental year
during the Cinema Lease Term, the Tenant
shall pay an amount equivalent to (1) the
yearly Fixed Cinema Lease Amount and (2)
the De Minimis Amount to the Landlord for
the relevant rental year. As such, in the event
that the Variable Lease Amount exceeds the
De Minimis Amount for a particular rental
year, the Variable Lease Amount payable by
the Tenant for that particular rental year will
be no more than the De Minimis Amount.
The amount equivalent to the difference
between the Variable Lease Amount and
the De Minimis Amount will not be payable
by the Tenant to the Landlord, unless the
Company re-complies with the requirements
under the Listing Rules.
BEML  REEHABNGEHEFE -
M EFEEFRMATBRFERETEZRE
&KE& ) JE Al & 5P M 8 FRIR R 8
IEFKIE - ﬁﬁﬁﬁﬁ%ﬁfﬁfﬁ%
Iiﬁﬁ%%mi@li%hffﬁ
DRI RIER S - Bt h#%m
EEEFWT f10 & PR B AR IE A
Al PR E ﬁfifﬁﬁmT“ﬁ
ERBEB BB KERIE - [RIERD
EﬁL#tmﬁJmﬁm mﬂﬁﬁh
Te&mEEXNEERAEHEEREH
IR FRIE R & R Z FEA KA o

W e
The box office minus the value-added tax and the Special State Film 1. TEFBEEERRTEERRENEBEES ZER -
Undertaking Development Fund (Bl R & § E I8 & &), amounting to BB 5% » AR R BB RSP 2 B RR G T AR
5% of the box office, which may be subject to changes of the relevant g o

regulations of the respective departments in the PRC.
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As at the date of the Cinema Lease Agreement and the Hotel Lease
Agreement, the Landlord was owned as 75% by Orange Sky Land and
25% by Beijing Orange Land. Orange Sky Land was indirect wholly-
owned by Mr. Wu Kebo. Beijing Orange Land was wholly-owned
by Beijing Orange Sky, which was in turn held as to 99% by Zeng
Qingxin (who held the shareholding interests in Beijing Orange Sky in
accordance to the instructions of Mr. Wu Kebo). Mr. Wu Kebo was the
Director and controlling shareholder of the Company. Accordingly, the
Landlord, being the associate of Mr. Wu Kebo was a connected person
of the Company.

Pursuant to HKFRS 16, the entering into of the Cinema Lease
Agreement and the Hotel Lease Agreement as a lessee will require the
Group to recognise the Cinema Premises and the Hotel Premises as
the right-of-use assets in relation to the Fixed Cinema Lease Amount
and the Hotel Rent, thus the entering into of the Lease Agreements
with the Fixed Cinema Lease Amount and the Hotel Rent and the
transactions contemplated thereunder will be regarded as deemed
acquisition of assets and connected transactions by the Group. The
Fixed Cinema Lease Amount under the Cinema Lease Agreement, the
Hotel Rent under the Hotel Lease Agreement and the transactions
contemplated thereunder constituted connected transactions for the
Company under Chapter 14A of the Listing Rules.

CONTINUING CONNECTED TRANSACTIONS

During the year ended 31 December 2025, the Group has entered into
and engaged in the following transactions and arrangements with
connected persons (as defined in the Listing Rules) of the Company:

Cinema Lease Agreement

Reference is made to the paragraph headed “Connected Transactions
— Cinema and Hotel Lease Agreements” above.

As disclosed above, in the event that the yearly Cinema Commission
Amount exceeds the yearly Fixed Cinema Lease Amount for a
particular rental year during the Lease Term, an amount equivalent to
the difference between the yearly Cinema Commission Amount and
the yearly Fixed Cinema Lease Amount shall be payable by the Tenant
to the Landlord (i.e. the Variable Lease Amount). In addition, pursuant
to the Cinema Lease Agreement, the property management service
fee payable is initially at a rate of RMBO.5 per square meter per day for
the property management services at the Cinema Premises (the “Initial
Management Fee") provided by the Landlord for the first three rental
years (the “Initial Management Fee Period”), which amounts to (1)
approximately RMB2,083,479.62 (inclusive of water and air conditioning
bills and tax) for the first rental year during the Lease Term and (2)
approximately RMB3,125,219.43 (inclusive of water and air conditioning
bills and tax) per year for the second and third rental year during the
Lease Term. The Initial Management Fee will be increased by 8% every
three years from the end of Initial Management Fee Period.
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As at the date of the Cinema Lease Agreement, the Landlord was
owned as 75% by Orange Sky Land and 25% by Beijing Orange Land.
Orange Sky Land was indirect wholly-owned by Mr. Wu Kebo. Beijing
Orange Land was wholly owned by Beijing Orange Sky, which was
in turn held as to 99% by Zeng Qingxin (who held the shareholding
interests in Beijing Orange Sky in accordance to the instructions of Mr.
Wu Kebo). Mr. Wu Kebo was the Director and controlling shareholder
of the Company. Accordingly, the Landlord, being the associate of Mr.
Wu Kebo was a connected person of the Company. Pursuant to HKFRS
16, the entering into of the Cinema Lease Agreement as a lessee will
require the Group to recognize the Variable Cinema Lease Amount
linked to sales to be recognized as expenses incurred by the Group
over the term of the Cinema Lease Agreement, thus the entering
into of the Cinema Lease Agreement with the Variable Cinema Lease
Amount and the transactions contemplated thereunder will be
regarded as a continuing connected transaction under Rule 14A.31 of
the Listing Rules. In addition, the provision of property management
services at the Cinema Premises by the cinema property manager
appointed by the Landlord under the Cinema Lease Agreements also
constitutes continuing connected transactions under Rule 14A.31 of
the Listing Rules.

The aggregate amount paid by the Group to the Landlord for the year
ended 31 December 2025 amounted to HKSnil, which was within the
annual cap of RMB6,006,815.05 (equivalent to HK$6,545,626.36).

Confirmation from Directors

The Directors, including the non-executive Directors, have reviewed
the continuing connected transactions and confirmed that the
transactions were entered into in the ordinary and usual course of the
business of the Group, on normal commercial terms or on terms no
less favourable to the Group than terms to or from independent third
parties, and in accordance with the relevant agreements governing
them on terms that are fair and reasonable and in the interests of the
shareholders of the Company as a whole.

The auditors of the Company have advised that nothing has come to
their attention that caused them to believe the continuing connected
transactions:

(@)  have not been approved by the Board;

(b)  were not, in all material respects, in accordance with the pricing
policies of the Group for transactions involving the provision of
goods or services;

() have not been entered into, in all material respects, in
accordance with the terms of the relevant agreement governing
the transactions; and

(d) the relevant cap amounts disclosed in the relevant
announcements of the Company, where applicable, have been
exceeded during the financial year ended 31 December 2025.
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The other connected transactions and/or continuing connected
transactions constituted de minimis transactions as defined in the
Listing Rules and were exempt from the reporting, announcement,
independent shareholders’ approval, and in the case of continuing
connected transactions, the annual review requirements. The
independent non-executive Directors have also reviewed and
confirmed that these other connected transactions and/or continuing
connected transactions have been entered into in the ordinary and
usual course of the business of the Group, on normal commercial
terms or on terms no less favourable to the Group than terms to or
from independent third parties, and in accordance with the relevant
agreements governing them on terms that are fair and reasonable and
in the interests of the shareholders of the Company as a whole.

CORPORATE GOVERNANCE

For the year ended 31 December 2025, the Corporate Governance
Report is set out on pages 21 to 37 of the annual report.

INDEPENDENCE CONFIRMATION

The Company has received from each of the independent non-
executive Directors an annual confirmation of independence pursuant
to Rule 3.13 of the Listing Rules and considers all the independent non-
executive Directors to be independent.

ENVIRONMENTAL PROTECTION

Details of the Company’s environmental policy and community
involvement are set out in the Environmental, Social and Governance
Report Section in this annual report.

EMOLUMENT POLICY

Remuneration of the employees of the Group is made/determined by
reference to the market, individual performance and their respective
contribution to the Group. As a long-term incentive, the 2020 Share
Option Scheme is in place and the details of which are set out above
and in note 24 to the financial statements on pages 142 to 146 of this
annual report.

Directors’ emoluments are subject to the recommendations of the
remuneration committee of the Company and the Board'’s approval.
Other emoluments including discretionary bonus and share option, are
determined by the Board with reference to Directors’ duties, abilities,
reputation and performance.

SUFFICIENCY OF PUBLIC FLOAT

Based on information that is publicly available to the Company and
within the knowledge of the Directors, the Company has maintained
sufficient public float of the Company’s issued share capital as of the
date of this report.
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DONATIONS

During the year ended 31 December 2025, the Group has made
charitable and other donations in Hong Kong totalling HKSnil.

AUDITORS

The financial statements for the year ended 31 December 2025 have
been audited by Messrs. KPMG ("KPMG") who will retire and being
eligible, will offer themselves for reappointment at the forthcoming
annual general meeting of the Company. A resolution will be
submitted at the forthcoming annual general meeting to re-appoint
KPMG as auditors of the Company.

ON BEHALF OF THE BOARD

Wu Kebo
Chairman

Hong Kong
30 March 2026
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KPMG

to the shareholders of
Orange Sky Golden Harvest Entertainment (Holdings) Limited
(incorporated in Bermuda with limited liability)

We have audited the consolidated financial statements of Orange Sky
Golden Harvest Entertainment (Holdings) Limited (“the Company”)
and its subsidiaries (“the Group”) set out on pages 97 to 158, which
comprise the consolidated statement of financial position as at 31
December 2025, the consolidated income statement, the consolidated
statement of comprehensive income, the consolidated statement of
changes in equity and the consolidated statement of cash flows for
the year then ended and notes, comprising material accounting policy
information and other explanatory information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2025 and of its consolidated financial performance and its
consolidated cash flows for the year then ended in accordance with
HKFRS Accounting Standards as issued by the Hong Kong Institute
of Certified Public Accountants (“HKICPA”) and have been properly
prepared in compliance with the disclosure requirements of the Hong
Kong Companies Ordinance.

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“HKSAs") as issued by the HKICPA. Our responsibilities under
those standards are further described in the Auditor’s responsibilities for
the audit of the consolidated financial statements section of our report.
We are independent of the Group in accordance with the HKICPA's
Code of Ethics for Professional Accountants (“the Code”), as applicable
to audits of the consolidated financial statements of public interest
entities. We have also fulfilled our other ethical responsibilities in
accordance with the Code. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our
opinion.

Key audit matters are those matters that, in our professional judgement,
were of most significance in our audit of the consolidated financial
statements of the current period. These matters were addressed in
the context of our audit of the consolidated financial statements as a
whole, and in forming our opinion thereon, and we do not provide a
separate opinion on these matters.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

BRERRERRY(£E)EBRAF
(RERZZME T ZERAA])
& ER

AAZ A (CAT 8 [ ]) E | FIE NS 159
EN0ENRBREARE(EE)BRAR(ER
Al REMBAR A TEEERE]) H4ERE M
BHE - MG BRREBEN_Z-_AF+=
A=+—HNGEEPBRRNREHBEZZ A ILFE
E’Jmé.\ﬂézmziv z&a%ﬁu& E ,T\/\ffiﬁ/\_\z“‘
?E%K@%‘Jrﬂlﬁiéféﬂ&ﬁm%ﬂ%ﬁﬂ °

HMRE  ZEREUBRREREETEGED
”Aﬂﬁﬁﬁﬁ’](? %Hﬁkﬁﬁéég ZRANEEM S
W SEEER-_ZE-_RFT-_A=+—HH®
mAHﬁWHﬁ/R&%ZiEiEﬂzirﬁ’ﬂ?\/\ﬁﬁkifﬁ

HRERESTE  WEBREB(RFHEN )
Egiiﬁﬁiﬁ

BHPMERBEEESHMASRMAN(EREE
AEITER - RAEZFENTAENELS
EARRE [ZHMBFA A BFREAED
EE]BAPEE—TEL - RIEFBGFAEA
SRMNKER ST AEETA) (VAT T
A1) TRAERARARMNEERBOMBHRRE
%o BB ERE - HPTEEITZ T
TREMBEREREST - RAEE - RAIFAES
METREETEEE L ARMNBAERR
PHERE -

MREFFHRERERMANEXHE - RA/YA

MG AR BREANEARREENTIR - FLF
Iﬁmﬁﬁfﬁﬁﬁr%ﬁ;@éﬁﬁ%‘#&%&ﬁﬂfiﬁﬁq
EITRERN - RATSHELFTHREHREBENE
g o

ANNUAL REPORT 2025



Independent Auditor’s Report

BB EMEHR S

Impairment assessment of goodwill and trademarks with indefinite useful lives

BB R AR R I F R 2 B TE R E BT

Refer to note 14 and 15 to the consolidated financial statements and the accounting policies on note 2(k).

BRI E T BERMIE 14 %15 RE 20) BB & 51K

The Key Audit Matter
BEEtER

The carrying values of the Group’s goodwill and trademarks
with indefinite useful lives which amounted to HK$475,034,000
and HK$460,560,000 respectively as at 31 December 2025 were
allocated to the cash generating unit ("CGU") of exhibition and
distribution business in Singapore.

EEER-_Z A%+ - A=+—BEREED 5475034000
TT 5. 460,560,000 B TTEV B B R ER AT fE B F i 2 IR ED B EHT
IEOEHRBETEBNREEEEM((REEESEM]) -

Management performs an annual impairment assessment of
goodwill and trademarks with indefinite useful lives by assessing
their value in use by preparing a discounted cash flow forecast
and comparing the net present value of the cash flow forecast
with carrying value of the CGU to determine if any impairment is
required.

EREESTHURERERAEAFH BHRETRERNE A
RBBRUGRFASRNEBALSERSREFANFREER S
EEBMMEREETHERFERENEREE  EtMETR
BEZEHEMRE -

Based on the impairment assessment, an impairment loss of
HK$126,058,000 was recognised on goodwill for the year ended 31
December 2025.

RBBERNE BE-ZT-_AF+-_A=+—HBILtFE  E3EA
BERER BB B 126,058,000 8 7T ©

Management is required to exercise significant judgement in
estimating the future revenue and future gross margins to be
generated from movies to be distributed or produced by the Group
in Singapore. The movie market is dynamic and the reception of
the market to the Group's movies is inherently uncertain.
EEERE BEERINES TREITRBENEZELNR
RS RARREMERRITEERAE - EXTHSRETEHE
& mmsH EXREEZNEIREFEER N THEEM

We identified impairment assessment of goodwill and trademarks
with indefinite useful lives as a key audit matter because of the
significance of the assets under review and the determination of
key assumptions by management involves significant estimates
and judgement and is subject to potential management bias.
ENMBEEEENEEN  AEEEERTEERBREPREXN
At B HE - AR RIEEEBRENTE  RAKUBERE
PR AT A 4F B 2 IR ET T RUERT (A D AR =5t 18 -

How the matter was addressed in our audit

BRAENBENAEEZSBE

Our audit procedures in relation to the impairment assessment of
goodwill and trademarks with indefinite useful lives included the
following:

TR E R EPR A A FH 2 SR TR ERT (R FTERER A 25 5t
EFeEATSE:

evaluating management’s identification of the CGU, the
amount of goodwill, trademarks with indefinite useful lives
and other assets allocated to the CGU and the methodology
adopted in the impairment assessment with reference to
the requirement of the prevailing accounting standards;
2ZERTEARERNRTE - FEEEBURSELBMN
BAHR  PEEREELEMNEE - BRAIEAFE
2R REMEEEEA RO ERERAN S

with the assistance of our internal valuation specialists,
comparing the most significant inputs used in the
discounted cash flow forecast, including future revenue and
future gross margins, with the historical performance of the
CGU and assessing these inputs with reference to industry
forecasts and statistics, and evaluating the discount rate
used in the cash flow forecast by benchmarking against
other similar companies in the same industry;
ERMOASEEEROHBET - SRHRB SRS S
2 F B B BB KBl A BRER (B HE AR R G R SR EF 3R ) SR
SEABMABERTEITIR  WAEBTEER R
HREAEZZRALEE  R2REXEMMFRAQFNER
nETRAPEHAMNRLIRE ;

performing sensitivity analysis of the discount rate, future
revenue and gross profit margin, and considering the
resulting impact on management’s conclusion in respect
of the impairment assessment and whether there were any
indicators of management bias; and

YRR E R REFEETHRRED N - LERY
ERERMAETANEREENTEREETEERE
RANTR : &

assessing the disclosures in the consolidated financial
statements in respect of the impairment assessment of
goodwill and trademarks with indefinite useful lives with
reference to the requirements of the prevailing accounting
standards.
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INFORMATION OTHER THAN THE
CONSOLIDATED FINANCIAL STATEMENTS AND
AUDITOR'’S REPORT THEREON

The directors are responsible for the other information. The other
information comprises all the information included in the annual
report, other than the consolidated financial statements and our
auditor's report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon as part of our engagement to audit the
consolidated financial statements. We have performed an assurance
engagement on the disclosed continuing connected transactions that
form part of the other information and provided a separate assurance
practitioner’s conclusion thereon that is included within the other
information.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is
a material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF THE DIRECTORS FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors are responsible for the preparation of the consolidated
financial statements that give a true and fair view in accordance
with HKFRS Accounting Standards as issued by the HKICPA and the
disclosure requirements of the Hong Kong Companies Ordinance and
for such internal control as the directors determine is necessary to
enable the preparation of consolidated financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have no
realistic alternative but to do so.

The directors are assisted by the Audit Committee in discharging their
responsibilities for overseeing the Group’s financial reporting process.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED

EHBHRRREZHENHRS UIMIE

=
IT9
B

EXFTHHMESAR - HEE B TERF
BANZIER - BTIRERS HEHRR B
BV ERED R o

BAEERMBHRRELANBRL TREEME
B BEFAGEEMBHRROIIED  RATD
HRFHEMESEREATANEER G o T
ERHBREMES —HoNERESERER
ST TEETER  AREBLATEINEEA
)4 - WMAEMES -

RERMEHEAMBRROFT - HANEER
BEEMES  HBRET  EEEMEERE
RS MBHRRARMERTBETHATROE
MEFEEAREESEUTFESRERRANIE
Mo

ERBRMERTH T DRBFIRBFSEMER
FEEAHEREL  HMFEHREZEE - £E
HE - BPVRBERMSRS

EEMEEMBRRAIENRET

EERRERBEESHMASEMNCERN
BaE R RBEB(RFED) M EER
REEEMTENGEMB®RER  XTHERRA
EiRE M RRABE T FER N REF R
BRNEAERBAAFNAZEHAE -

ERBREMBHRRE  EFRENE B5HE
FEQEMEE N  YHEERBR T RERFEL
LEMNEE ARERBELERSTER
BRIFEEHEER BEREBRIFLLE K
BHMBERNERDE -

ERZEEHDEETRTER
HiBEMEE -

BEEEMPH®R

ANNUAL REPORT 2025



Independent Auditor’s Report

BB EMEHR S

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. This report is made solely to you, as
a body, in accordance with Section 90 of the Bermuda Companies
Act 1981, and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of this
report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional scepticism throughout the audit.
We also:

Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations or the override of
internal control.

Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group's internal control.

Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in
the consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.
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Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves
fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a basis for
forming an opinion on the consolidated financial statements.
We are responsible for the direction, supervision and review of
the audit work performed for purposes of the group audit. We
remain solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence
and communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence and, where
applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and
are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent

auditor’s report is Lau Tai Cheong (practising certificate number:
P05976).

KPMG
Certified Public Accountants

8th Floor, Prince’s Building
10 Chater Road
Central, Hong Kong

30 March 2026
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