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About the Report

Report Overview

This report is the fifth Environmental, Social and Governance (ESG)
report ("ESG Report") released by Jiangsu Recbio Technology Co., Ltd.
("Recbio", "we" or "the Company"), and is intended to faithfully reflect
Recbio's ESG philosophy, practices, and achievements for 2025.

Reporting Scope

The report covers Jiangsu Recbio Technology Co., Ltd. and all of its
subsidiaries, and the reporting scope is consistent with that of the
annual report. Compared with the 2024 ESG Report released in April
2025, there is no significant adjustment in the scope of the report.

The report covers the period from January 1, 2025 to December 31,
2025 (the "Reporting Period"), while some information and cases
may fall beyond the Reporting Period.
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Reporting Principles

The report is prepared with reference to the Environmental, Social
and Governance Reporting Code (the "ESG Reporting Code") in
Appendix C2 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited.

The Company has conducted an applicability and materiality
assessment of the relevant aspects and KPIs in accordance with the
ESG Reporting Code. The report has complied with the "mandatory
disclosure" and "comply or explain" provisions and has included
explanations for disclosure provisions that are not applicable to the
Company in accordance with the reporting principles in the £ESG
Reporting Code:

"Materiality" principle: The Company identifies material ESG issues
through stakeholder engagement and materiality assessment;

"Quantitative" principle: The report adopts quantitative data to
disclose the environmental and social KPIs accompanied by a
narrative to explain their purposes and impacts, with comparative
data provided as well;

"Balance" principle: The report presents the Company's environmental
and social performance in an unbiased manner;

"Consistency" principle: The statistical methodology of the relevant
disclosures in the report is consistent with that used in the 2024 ESG
Report and has not been substantially changed.

Data Description

The financial data in the report is derived from the 2025 consolidated
financial statements which have been independently audited by
Ernst & Young. Other information and data are mainly derived from
relevant internal statistical reports or documents of the Company.
The monetary amounts in this report are denominated in RMB.

Confirmation and Approval

The report was approved by the Board of Directors on March 24,
2026 upon confirmation by the management.
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Chairman's Statement

Dear readers :

Thanks for your attention to ESG of Jiangsu Recbio Technology Co.,
Ltd. On behalf of the Company, | give my sincere regards to you!

The past year marked a pivotal transition for Recbio, as we moved
from R&D breakthroughs toward commercial realization. During
the industrialization process, our core product pipeline has been
steadily advancing. The marketing application for the shingles
vaccine REC610 has been formally accepted by the National Medical
Products Administration, and the nine-valent HPV vaccine has
completed its 48-month follow-up after the initial immunization.
On the international business front, the Company forged strategic
partnerships with multiple overseas collaborators, bringing its
innovations to the global stage. Concurrently, the Company's
"HPV Vaccine Smart Factory Powered by Novel Adjuvants, Protein
Engineering, and Immunological Evaluation" was selected as a 2025
Jiangsu Advanced Smart Factory, which signifies external validation
of the Company's core technologies and underscores Recbio's deep
commitment to driving biopharmaceutical intelligent manufacturing
through new quality productive forces.
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While achieving business breakthroughs, we have continued to
deepen our ESG practices, translating the principles of sustainable
development into concrete actions and building internal momentum
to address future challenges.

Strengthening the Governance Foundation to Enhance Sustainable
Decision-Making

We consistently regard compliant operations and a robust governance
system as the bedrock of sustainable corporate development. Adhering
to the principles of "mutual checks and balances, clear rights and
responsibilities, and standardized efficiency”, we have established a clearly
defined sustainable governance structure and continuously optimized
our corporate governance system to ensure scientifically sound decision-
making and comprehensive risk management coverage. In 2025, we
further instituted a climate governance framework with the Board of
Directors as the highest decision-making body, progressively integrating
climate-related risks into the Company's overall risk management system.

Focusing on Clinical Value to Forge New Momentum in Innovative R&D

We steadfastly uphold an R&D philosophy of continuous improvement,
directing our innovation toward the most pressing clinical needs. In
2025, with our strategic focus on the novel adjuvant recombinant
shingles vaccine REC610 and the recombinant nine-valent HPV
vaccine REC603, we continuously strengthened the capabilities of our
technology platforms including Novel Adjuvants, Protein Engineering,
Immunological Evaluation, and Process Development Platform, which
has propelled our core product pipeline steadily toward a harvest
phase, further solidifying our technological moat.

Activating the Talent Engine to Build a Development Ecosystem of Shared Value

We remain committed to a people-centric philosophy, striving
to build a human resources system that aligns with our business
strategy. In 2025, we continuously optimized our compensation
and performance mechanisms, balancing internal equity with
external competitiveness, and smoothed pathways for employee
advancement. Leveraging our internal learning platform, we
provided employees with ample learning opportunities and
resources, empowering their professional growth and helping them
realize their personal value. Concurrently, we maintained a strong
focus on employee well-being, offering comprehensive benefits
and health support, and fostering an environment conducive to the
mutual development of both employees and the Company.
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Embedding Green into Our DNA to Explore Low-Carbon Transformation
Pathways for the Industry

We are consistently guided by the principles of green and low-
carbon development, integrating sustainable practices into every
facet of our production and operations. Under the guidance of the
national "dual carbon" goals, we actively refine our environmental
management system, strengthen climate change risk management,
intensify our energy conservation and carbon reduction efforts, and
improve resource efficiency. In 2025, we completed the installation of
a photovoltaic power generation system, enabling self-consumption
of clean electricity. Concurrently, we actively implemented water
reuse measures, exploring a sustainable development path for
the biopharmaceutical industry through the deep integration of
intelligence and green initiatives.

Expanding Synergistic Effects to Fulfill Corporate Social Responsibility

We consistently embrace an attitude of openness and collaboration,
closely linking our corporate growth with the advancement of
industry. We actively cooperate with domestic and international
governments, associations, universities, and industry partners, striving
to promote the high-quality development of the biopharmaceutical
industry. Simultaneously, we are building systematic mechanisms
around drug accessibility and fair pricing to effectively lower the
threshold for patient access to medications. In 2025, we hosted a
vaccine industry forum and, leveraging our technology platforms,
engaged in collaborative research with several universities and
scientific institutions, continuously strengthening our scientific
foundation and industry influence in major disease areas.

Looking ahead, we will firmly adhere to our "best-in-class" and "first-
in-class" positioning, driving synergistic efforts in talent, technology,
and resources. We firmly believe that, guided by our founding
mission to "Protect human health with best-in-class vaccines’, and
through the unwavering dedication of all Recbio employees, we
will overcome every challenge on our path to industrialization and
embark on an even more brilliant chapter.
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Board Statement

Responsibility of the Board

As the highest body responsible for the ESG affairs of Recbio,
the Board assumes the supervisory responsibility for ESG
governance, reviewing material ESG issues and formulating ESG-
related strategies, policies and objectives. The members of the
Board hold regular meetings to review the risks and opportunities
related to our ESG issues, and regularly review and evaluate
progress on ESG objectives and the results of ESG initiatives.

Implementation of ESG Affairs

The ESG Working Group led by the Securities and Compliance
Center is primarily responsible for following up on the latest ESG
trends and requirements, identifying and evaluating risks and
opportunities related to ESG, maintaining good communication
with stakeholders, determining annual ESG materiality issues, and
reporting to the Board on a regular basis for providing them with
risk analysis and decision support. Each functional department is
responsible for implementing various ESG matters and regularly
feeding back the progress of ESG work to the ESG Working Group.

Materiality Analysis

Recbio maintains close communication with internal and external
stakeholders, and identifies their expectations and demands
in time. Through materiality assessment and prioritization,
we engage with stakeholders on ESG issues of significant
concern, thereby confirming ESG objectives and strategy,
while managing and reviewing related efforts to continuously
enhance responsiveness. For detailed results of Recbio's 2025
ESG materiality analysis, please refer to the "Sustainability
Management System — Assessment of Materiality Issues".
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About Recbio

Founded in 2012 and listed on the Hong Kong Stock Exchange
in 2022, Recbio is an innovative vaccine company propelled by
internally developed technologies. The Company has established
four innovation platforms, namely a novel adjuvant platform, a
protein engineering platform, an immunological evaluation platform
and a process development platform. As one of the few companies
in the world capable of both developing and manufacturing a
complete range of novel adjuvants, we are able to consistently
create promising vaccine candidates by virtue of the synergy of our
four platforms.

As of the end of the Reporting Period, Recbio has built a portfolio
of over 10 high-value innovative vaccine candidates, including two
strategic-level products: REC610, a novel adjuvant recombinant
shingles vaccine currently in the New Drug Application stage
in China; and REC603, a recombinant nine-valent HPV vaccine
currently in Phase Ill clinical trials.

After years of technology accumulation, Recbio is about to start a
new development phase of product commercialization. We have
established an industrial production base with an annual production
capacity of 20 million doses for both the nine-valent HPV vaccine
and innovative vaccines (CHO cells). In the future, we will continue
to comprehensively promote the launch of industrialized products
and the research and development of subsequent new products,
and keep introducing safer and more effective innovative vaccines to
meet the ever-changing market demands.

Corporate Culture

Recbio adheres to its mission and always maintains an open and
win-win perspective. Motivated by R&D, technologies, and corporate
values, we actively apply our core technologies and industrialization
capabilities to contribute to the development of the whole industry
and to fulfill our ultimate vision.

©

EERER

Corporate Mission

A

ERRER

Corporate Vision

EEEES

Corporate Values
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Protect human health with best-in-class vaccines

BERFRECER, ERAAS . EH. Em. MHENERERRF N, #H
HEERBNLEELERE, ARZAGHNER—RNABRRETES

With continuous efforts in optimizing management and sharpening our
competitive edge in talents, technologies, products, markets, and capital, we
aim to promote a whole-value creation circulation driven by R&D and become a
respectable world-class enterprise for protecting human health

o BEEAS: EEHAEEHRNGFENE—EH, RAFEENREREAHE . EF.
IR, BETHEREEE, EEREEAIENNE, AMEREEAENRR
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 Value creation: Value creation is the only reason Recbio exists. Our value
lies in constantly creating value for society, customers, shareholders and employees.
Quiality is the premise of value creation, and innovation is the source of value creation

* Collective striving: Collective striving is the fundamental manner to value creation,
with which we integrate each department and each employee into a coordinated and
efficient organization

e Dedication and professionalism: Dedication and professionalism are our
spiritual characteristics. Dedication is to respect the process and to help others.
Professionalism is the foundation of one's career, the cornerstone of continuous
innovation, and the guarantee of value creation

¢ Inclusiveness and progress: Inclusiveness and progress are the talent concept

adopted by Recbio. We accommodate every individual who creates value,
diversity and multiculturalism. The purpose of inclusiveness is making progress,
continuous improvement, and pursuit of excellence, and is also the foundation of
trust and respect
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Awards and Honors
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Sustainable Management System
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Recbio has always prioritized sustainable development management as a
key component of its corporate strategy and is committed to integrating
sustainability principles into every aspect of its corporate governance and
business operations. By establishing and continuously refining its sustainability
management system, the Company strives to achieve high-quality and
sustainable development, thereby empowering the innovative vaccine industry
and contributing to global health causes.
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Sustainability Governance

Recbio actively practices the principles of sustainable development
by focusing on key areas such as innovation-driven, green
operations, people-oriented approach, community engagement,
and compliant governance. The Company is dedicated to fostering
the deep integration and synergistic development of sustainability
principles across all these areas. Building on this foundation, the
Company is progressively embedding ESG risks into its enterprise
risk management framework and continuously refining its ESG risk
management system, aiming to achieve a deep coupling of risk
control and sustainable development, comprehensively advancing
the implementation of its sustainable development strategy.

Recbio continuously refines the top-level design of its ESG governance
and has established a clearly defined three-tier ESG governance
structure: the Board of Directors, as the highest decision-making
body for ESG governance, is responsible for regularly reviewing
the Company's ESG strategy and goal setting; the ESG Working
Group coordinates and oversees the implementation of specific
initiatives at the intermediate level, and regularly reports progress
to the Board; and functional departments are responsible for the
execution of relevant tasks. Through this top-down management
mechanism, the Company effectively integrates sustainability
principles and management strategies across its entire operations,
forming a closed-loop management system that spans from strategy
development to execution.

To strengthen the Board and management's attention to and
participation in sustainability issues, the Company will progressively
establish an ESG performance-linked mechanism, incorporating key
ESG indicators into the performance assessment and compensation
incentive system of relevant personnel, thereby further enhancing
the Company's sustainable management level.
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Recbio Sustainability Governance Structure
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- HISTAE) ESG HHEIREE. BR. B
- BVE/AE] ESG AHRIRES. BIEREURNEIE
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- 4%l ESG &

- EHIMESZER ESG TIEER

- Bo& ESG TR/VETE R ESG T1F
- EHE ESG TIRMVEREFERER

- Make decisions on ESG regulatory matters
- Develop ESG-related strategies, objectives and policies

- Supervise the implementation of the Company's ESG-

related strategies, objectives and policies

+ Review ESG-related risks and opportunities
+ Approve the Company's annual ESG report

+ Regularly review the ESG progress and relevant work

- Identify and manage ESG risks

- Develop ESG work plan

- Assess and manage ESG issues

- Prepare ESG reports

« Regularly report ESG work to the Board

+ Work with the ESG Working Group to implement ESG work

- Provide regular feedback on the implementation progress

to the ESG Working Group

14
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Recbio places high importance on the concerns and expectations
of its stakeholders. By leveraging diversified communication
channels and normalized communication mechanisms, the Company
maintains close engagement with key stakeholders. Concurrently,
Recbio actively responds to the demands and suggestions of its
stakeholders, striving to build two-way trust and long-term, stable

FEA A S HEESEEETFERRE,
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Shareholders / Investors
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Employees

cooperative relationships, working jointly with all stakeholders to

promote sustainable development across the value chain.
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Corporate Governance

Industry Development and Mutual Benefit
Scientific and Technological Ethics
Reasonable and Stable Returns
Information Disclosure
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Talent Acquisition and Retention
Employee Training and Development
Employee Benefits and Care
Occupational Health and Safety
Democratic Communication
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General Meetings

Investor Survey

Roadshow

Shareholder Hotline

Investor Relations Email
On-the-spot Inspection

Official Website

Enterprise WeChat Public Account

B T e B ATRsaT e
BIRRRENIERSE
BTKRE. EXE

B TiRRESRIREAE

MIE AR

Employee Training and Performance Evaluation
Employee Congress and Labor Union Committee
Employee Meetings and Forums

Employee Complaint and Reporting Email
Enterprise WeChat Public Account

i

EUFFELES E NS

Government and Regulators

(o]

o
=
=B

Customers

o)

#HE
Community

o
®

HiEs
Supplier

ERREHEEMRE
RESHEERERE
NEHEE
EL
FEHRIREN
REIREIE
KERER
HEE R
ERRREESHEMRE

Information Security and Privacy Protection
Anti-corruption and Business Ethics
Charity and Philanthropy

Universal Access to Healthcare

Addressing Climate Change

Energy Management

Water Resources Management

Emissions Management

Ecosystem and Biodiversity Protection

EmEEETS
ERREHEERE
TRIRELRRT
BEEEH
EFRERE
BRI

Product Quality and Safety

Information Security and Privacy Protection
R&D and Innovation

Responsible Marketing

Customer Service and Guarantees

Circular Economy

NEEE
HEE
SRAMEEYSHRIEIRE

Charity and Philanthropy

Emissions Management

Ecosystem and Biodiversity Protection
Universal Access to Healthcare

fitresEETE
REFHEEREE
TRBRETR

Supply Chain Management

Anti-corruption and Business Ethics
Industry Development and Mutual Benefit

2025 Environmental, Social and Governance Report

Bk
BHA
EEER

R

Policy Consultation
Meetings and Exchanges
Supervision and Inspections
Press Releases

ERfTREMHRE
ERRER
E P

Feedback of Adverse Drug Event
Customer Service Hotline
Customer Satisfaction Survey
Complaint Channels

WIS RTER
HEEE
RREE
R 5

Enterprise WeChat Public Account
Community Activities

Environmental Protection Campaigns
Health Support

TRERTEE
HERTA%ER
IR
HEERELFEE
HESEEBE
RIGESHRRE

Industry-wide Exchange Activities
Supplier Code of Conduct

Supplier Assessment

Supplier Website Platform

Daily Communication with Suppliers
On-site Guidance and Inspection
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EEMHEETHIRESCERNMRIRE,
WERIEMERESFSEESIE., TXH
MEEREEEBEEERAREENSEA
B BTl IRELQE ESG MRS
G, BEDEFSERSHE, FERA
ESG BN,

BREHA, AEKEBREER. IRFER
EXRBRER, YL HBILH 20IHESGEE
MiEE . SE— TGS HEANEREER,
NEEBBEAREERE. BRRREE.
HEBREESE. ETSNINEF mER
HREBERN, LIKESHEELREHES
BEEMETHF, RRENEEMREE
fE, fERAT ESC BEENEEZE,

* I8 Environmental
* #®& Social

* &iA Governance

IR EYASAEANEE N
Importance to Recbio's Stakeholders

o NEHE

o EERREL

o ERFREEMSRIERE

Ecosystem and Biodiversity Protection

Addressing Climate Change

Materiality assessment is a critical component of ESG management.
Recbio regularly identifies and evaluates material issues by
integrating stakeholder expectations, industry hot topics, and its
own business operations. This process enables the Company to focus
on key areas of ESG management, accurately respond to stakeholder
expectations, and continuously improve its ESG management
performance.

During the Reporting Period, the Company preliminarily identified 20
ESG material issues based on regulatory requirements, ESG rating
criteria, and peer benchmarking. To further assess the management
priority of each issue, the Company conducted a questionnaire
survey among internal and external stakeholders, including
government and regulators, shareholders and investors, suppliers
and partners, and employees etc. Based on stakeholder feedback,
the issues were prioritized, ultimately forming a materiality matrix
that serves as a key reference for the Company's ESG management.

EREEans
Product Quality and Safety
.
B TEFIEmE
Employee Benefits and Care
.
R TIEGIR%RE .
w#ﬁg@mﬁg Employee Training and Development. %(?a%ﬁgﬂvaﬂon
Occupational Health and Safety . AZBREER BT
. Talent Acquisition and Retention
ERELmELRE  ° sugE
I:formation Security an‘tﬁ’rivaq’ Protection ﬁ;ﬁy CEin Management
HRfRi2 ) . REMEFEER .
Scientific and Technological Ethics s Anti-corruption and Business Ethics
.
; P . HmmEE
KEREE ° UEniversaI Access to Healthcare Er\mss:ns METERETEE
Water Resources Management o _ RIRIAE
° TEBREIR Corporate Governance
EIBEHE o o Industry Development and Mutual Benefit

4T
Circular Economy HREE

Energy Management

Charity ;\d Philanthropy
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HIHREMNEZEN

Importance to Recbio

IR EYTEIRE B B SRR E BNV S
EloJ#¥4EEEREBIZ (United Nations Sustainable
Development Goals, UN SDGs), EiBEEEFH
HE A I, SRUEBIE, AFTHAOTFUE
BATENEN N OIHER R BENNEER, &8
MemERNER, BRGE. HtSHRIEE
EREHEERIE,

2025 Environmental, Social and Governance Report

Recbio actively responds to the United Nations Sustainable Development
Goals (UN SDGs) that are closely related to its business. By building
consensus and deepening collaboration with various stakeholders, the
Company is committed to contributing through concrete actions to the
accelerated achievement of the Sustainable Development Goals. While
contributing to the global agenda, Recbio aims to generate long-term
value across economic, social, and environmental dimensions.

BEHRAHTERER R EERE TR
HEBEEEWE. TED. FRESHFRSRAEE
REFEENSEEATREEGES, TEARRE

BEREARSGELENBREEREEERMIE
HE, RESTHXRRTS

HeRETRHTERRER

G00D HEALTH
ARSCLE BISFEEE) BT R BITEBMMBRISERRBERMRR
= bv . HEX EX =% = &b
RESZ WESEHER Enhancing access to high-quality vaccines through
EOtE BITEEEE R&D innovation and public welfare programs
RIFREEL e
Good Health and Well- o ) o o uilding a portfolio of high-value innovative vaccines
. Innovation-Driven, Forging Quality with Responsibility covering major disease areas such as cervical cancer,
9 Talent Cultivation, Empowering Holistic Development shingles, and respiratory syncytial virus (RSV) infection

Collaborative Efforts, Delivering Inclusive Responsibility to protect human health

Talent Cultivation, Empowering Holistic Development

BEHE
Quality Education

REFT B EER

Implementing a dual prevention mechanism
combining safety risk classification control and hidden
danger investigation and management to safeguard
employees' occupational health and safety

Providing annual health checkups for all employees

Engaging in medical technology exchanges with
industry partners and academic institutions

TEETIHINIER, XIFETRER
XFHEER, BBHRRESERS

Improving the employee training system and
supporting employees in pursuing further education

Supporting educational initiatives and actively
engaging in collaborative teaching programs with
universities and schools

18
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GENDER
EQUALITY

g

HRIFS
Gender Equality

5 CLEAN WATER
AND SANTIATION

v

TERYUKFNEERE
Clean Water and
Sanitation

BREFEREER
Affordable and Clean
Energy

'DECENT WORK AND
ECONOIC GROWTH

o

REETEMCEER
Decent Work and
Economic Growth

EE. RIFFIEERIGE
Industry, Innovation and
Infrastructure

WORTE
Reduced Inequalities

REFZT WMz EHRR

Talent Cultivation, Empowering Holistic Development

EARTAT HEEBRRIR

Striving for Green, Co-Creating a Low-Carbon Future

EARTAT HEEBRRIR

Striving for Green, Co-Creating a Low-Carbon Future

REFT Rz EER

Talent Cultivation, Empowering Holistic Development

RIFEEE) HESHRE

Innovation-Driven, Forging Quality with Responsibility

REFT Mgz ERRE

Talent Cultivation, Empowering Holistic Development

BRIEFMRTE, BIRE
HEMBEENRREERTRARNEERRE

Upholding gender equality and equal pay for equal
work

Adopting a zero-tolerance policy towards
discrimination and harassment based on gender

HETEIKER, BKERETHREERE, BESEN
KIElE
BUTRRIB BB KHEIREE, HBREKHIER

i

Establishing water conservation targets, implementing
comprehensive water resource management, and
enforcing various water-saving measures

Adhering to stringent wastewater discharge standards
to ensure full compliance

BRIRESHRCRBERG, BRFEZEHEHR
BH

Completed and put into operation a distributed
photovoltaic power generation system, enabling self-
consumption of clean electricity

BURSSENFHER, RESTEFN
BEEFFEANETMEFET

Establishing a scientific and reasonable compensation
system to safeguard employee benefits

Strictly prohibiting any form of child labor and forced
labor

BEZOERTER, RERFRIFEED
HEREARTIARER, BUHBRER
BISERMEN, HEEXVER

Building core technology platforms to continuously
enhance innovation capabilities

Advancing vaccine trials and R&D progress, and
optimizing the R&D pipeline

Constructing industrialization bases to advance
commercialized products

BESTFENHIEAE, MESERINER
RIEIFLME THMZERE

Fostering a diverse and equitable workplace atmosphere,
eliminating all forms of discrimination

Promoting and supporting the career development of
female employees

aIHER ANt E
Sustainable Cities and
Communities

L

QO

BEEHENEE
Responsible Consumption
and Production

RIRITED

Climate Action

16 PEACE, JUSTICE
AND STRONG

ISTITUTIONS

MF, EZERAEE
Peace, Justice and Strong
Institution

17 PARTHERSHIPS
FOR THE COMLS

&

BEEZRERNBERRER

Partnerships for the Goals

BOHE BITERIEE

Collaborative Efforts, Delivering Inclusive Responsibility

BIHTEEE) HESEMMmE

Innovation-Driven, Forging Quality with Responsibility

E#RTAT HERRERARIR

Striving for Green, Co-Creating a Low-Carbon Future

ARBE RERKRE

Putting Compliance First, Strengthening Corporate
Governance

RESZ WM ERRE
BOHE BTESEE

Talent Cultivation, Empowering Holistic Development

Collaborative Efforts, Delivering Inclusive Responsibility

2025 Environmental, Social and Governance Report

B2 BN REER A EESTE), RFTEEN

Actively participating in rural revitalization and
charitable initiatives to enhance social well-being

BUHESEERR, PRESEE
BUESEERE. EERREERR. FESEN
AIEFEMREIEEREER, RELSEEUREY

MREESE:, BREMEERENGEEER

Establishing a quality management system and
defining clear quality objectives

Developing quality management processes, quality
risk management procedures, deviation management,
and corrective and preventive action (CAPA)
management procedures to ensure the reliability of
quality management

Conducting quality audits to ensure product quality
standards comply with regulatory requirements

FETRHEER, HERBRECHESEENRER, I
T ERESREEER, FERAIREAR B R bR

Establishing emission reduction targets, identifying
climate change-related risks to operations, and
developing risk emergency management procedures
to prevent and mitigate associated risks

KERASHERBRERERNR, FERCESE
ERMEERGIRINEREEE
INBARESRAEKTE, ITEERXK

Strengthening the defence against anti-corruption and
anti-bribery violations, and continuously enhancing
integrity supervision and awareness promotion within
the Company's own operations and across its supply
chain

Enhancing the level of corporate compliance
governance to foster a culture of compliance

HEREBRASBHEFERRAABRLFTFES
HERRAEELREEREHRIER

Collaborates with Nanjing Medical University to Establish a
National Vaccine R&D Innovation Platform

Advancing vaccine research projects in collaboration
with universities and scientific research institutions

20
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WRIEMRET AIR—RRE, TEALRR
By B9bEEfEsR, NESHBEREARSIE,
BETEMREERR, RMRORHFE
B, MERFAREN, HOIRRRBEE
HEENEENBFERAELT,

BIFRER 2 IR

WRIEMBERTMREERRAER, XK
DURM. R EEMERIEHEIER
MEBRREFHRHNGT. ATBETHERME
BEEERK (IPMT) ASEEBRK (PMT),
MBIEEL. EERIFEIRSEBRIZBE
EENHBREREERR, BRBEWNEE
S THEBSENBIFIGHE, BRABREES
HEEM,
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(RIEEEEME) SHEXH, TEE
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MEMEEM.

NEEEEMERME (Integrated Product
Development, IPD) &, TEHHMA
FEBERBREEEnEETEREER
R, HERREIE LHN2BREIDHR
B, FEH. B, ERIK. ExfL. EE#HNE
R, Hoh, HEEEEERRARERE.
AR, BR=ZAZOMER, BEOMRERE
HBRREE, HERAEEEEESNME,

2025 Environmental, Social and Governance Report -

Unleashing Innovation Vitality

Guided by its corporate mission to "Protect human health with best-in-
class vaccines', Recbio pursues a leading R&D strategy, continuously
improves its R&D management system, deepens the development
of its core technology platforms, and accelerates the translation of
innovation into tangible outcomes, striving to become an innovative
vaccine company with leading independent R&D capabilities.

Innovation R&D Management

Recbio places high importance on the development of its R&D
management system, striving to ensure scientific decision-making
and efficient execution of R&D projects through a refined and
systematic management mechanism. The Company has established
an R&D project management system that operates collaboratively
across the Integrated Portfolio Management Team (IPMT), the
Portfolio Management Team (PMT), the R&D Project Department,
the Quality Assurance Department, and various business modules.
Through clear division of responsibilities and efficient cross-
departmental collaboration, the Company ensures the high-quality
delivery of R&D projects.

The Company has formulated the R&D Project Approval Procedure
and continuously optimized its preliminary research management
and product development management processes. During the
Reporting Period, the Company revised and enhanced internal
documents such as the Product Development Technical Review
Principles, Product Development Decision Review Principles,
Planning Project Management Measures, and Pre-research Project
Management Measures. In conjunction with the Company's
Performance Management System, we also revised the Project
Performance Assessment Rules, establishing performance target
setting as the starting point and creating a complete closed loop for
project performance management, thereby enhancing the scientific
rigor and flexibility of its management.

Drawing on the principles of Integrated Product Development
(IPD), industry characteristics, and actual business operations, the
Company has refined its product lifecycle management system,
dividing the entire process from product concept to market launch
into six stages: planning, preliminary research, development, clinical
trials, industrialization, and marketing. The R&D project management
system focuses on the three core stages of planning, preliminary
research, and development, leveraging stage-based management
and process control to continuously improve project management
quality and efficiency.
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WM EMBIFFES
ZIEREBVIERABRHEEEN, HEASABTHERARLERBRTIHER, AR Recbio Innovation Platforms
AR T R EA TR T E

HBIRSER : ST . ,
In this phase, project initiation follows a filing-based management model. The project
Planning Phase leader independently conducts research and records progress through monthly reports.
Once the outcomes reach maturity, the project may be submitted for preliminary
research review.

CEIBZTE, BMREYMRASDEEREESTFIEEE FDA HUENTERREEN AT
z—;

- IO INMEBIRARIET, KIBRERENEUFEFI R E R ESIENE RSB EE
&4,

HEMEBITS

- Through this platform, Recbio has become one of the few companies that are able

Nl LGP R to develop novel adjuvants, benchmarking FDA-approved adjuvants;

HEEEABEZOBEEEIHEHR, MEERFANEREESERER, HEMMK
HARIE B EPERIE. MMEEIETHR,

- Help accelerate innovation in adjuvant technology and match the most appropriate
adjuvant types to the pathogen's mechanism of pathogenesis and the vaccine's

FEERPSER mechanism of protection.
The project leader independently carries out research focused on core objectives and

Pre-research Phase reports progress to the expert committee through bi-weekly reports. Upon project
closure, the R&D Project Department is responsible for archiving, while the Intellectual
Property Department registers the outcomes.

CERERNRRRSETN, SAMERERBERENREBUBRALTR ;
EHTIETS - RAZSERERR, BATRERBPEEREAEPRSENRR,

+ A structure-based approach to immunogen design provides antigen optimization

Protein Engineering ; . ; ’
solutions for the development of innovative vaccines;

B, 5HEl. FRR. RENERR, REEREINATIZAE. NSIEHER. $ Platform
HIBHEE, PHIERID. BRARPEFLADEEETH, SBRREEBHRHIR
BERFIBEARHTE, BREBFAEEER.

- Adopt multiple expression systems to select and apply the most appropriate system
for vaccine development.

PSR This phase consists of four stages: concept, planning, development, and validation.

The development phase contains five milestone tasks, including small-scale process s N . N N -
. N ) B2 7 4388 1|48 & B = El
development, small-scale process validation, pilot-scale process development, pilot- IREMEINBB R T QREESARRARES, EmiRSRERE |

scale process confirmation, and clinical trial application. Decision reviews and technical EBZTE, WRREYRSPEEEEARREBESPM. ELISPOT & ICS RIRIAIA

reviews are conducted at each stage and milestone to ensure the project meets its RRFEFE qFZz—,
predetermined objectives.

Development Phase

Immunological Evaluation - The platform allows Recbio to select appropriate dominant antigen-adjuvant
Platform combinations, thereby enhancing immunogenicity;

- With this platform, Recbio has become one of the first companies in China to be
able to perform pseudovirus neutralization, ELISPOT and ICS testing.

- B QoD BRI TERST, M. K. 81, RAMRERERHANNEETE;

. ope & + - REm SENSRIE T ERATHEE,
gu %ﬁﬁﬁ?&ﬁ%ﬁ Innovation R&D Capablllty TERBFE RERBRCRERSERHETERMEE
Process Development * Process design, development, scale-up and transfer based on QbD concepts to
MR EMEFEEHRBERABRFOER, Recbio views platform strategy as the foundation of its R&D Platform export mature production processes for innovative vaccine development;

IKSEESCRIFTRE D, FERMITEER., innovation. Leveraging its leading innovation capabilities, the + Provide process technology guidance for commercial scale manufacturing of products.

EOTR. GESE TEERETAHE Company continuously strengthens the technical capabilities and
RN BB RN, BESTEAEFTEDLY synergistic efficiency of its platforms, including novel adjuvants,
a e e . protein engineering, immunological evaluation, process development,
mP, RESEWE. FRES. FRE ensuring their competitiveness within the industry. These platforms
BEFRSRRFEANRFALANSTHRE provide strong support for a diversified vaccine pipeline covering
ERRUETRE, EHERLE, ATFIE major disease areas such as cervical cancer, shingles, and respiratory
R R R AR BT E R AT, W E syncytial virus (RSV) infection. Building on this foundation, the
MRNA HEHT R EBY, FHEHARS Company is proactively advancing mucosal immunization delivery and
SHTANSEEE, BHANTAEEE evaluation technologies, while closely monitoring the development
S trends of mRNA technology and assessing its strategic value for
° future pipelines and platforms, thereby extending its innovation
platforms into broader fields.
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HEREMRIBENHABERAESREA
FHREHRBUEERIMENNERRR.
2025 F, AEHBBRIRAES21 BT, B

Recbio recognizes the critical importance of stable R&D investment
and a high-caliber talent pool in strengthening its innovation
capabilities. In 2025, the Company's total R&D investment reached

LB EART R EE R E REC610

2025 Environmental, Social and Governance Report -

T N T R.MB.521 million, providing solid support for the advancement'of its
pipeline. In terms of talent development, the Company continues

BRE, ASRBHBEHEFEESFESEN . ) e . - .
) e to recruit and cultivate specialized professionals in line with its R&D - 0l - o . . 1 o4 o e
fmEme A 4 ikiE TEESZE, =8 strategy, and has introduced a project incentive system based on EZEZ?JHEHUE’J REC610 EFRAk Il BRSNS HAEBENAEELEERE T, FE LI THEERRE

HEBEBYEFE, URSNEERRYE the principle of "shared rewards", using substantial value returns mEREEERRE,
EBKAIFERYE, @, ASEBRAES to stimulate innovation enthusiasm among its teams. Additionally,
BNBRREES, BERsa TMEE the Company organizes diverse academic exchange activities to

Novel Adjuvant Recombinant Shingles Vaccine REC610

REC610, which utilizes a self-developed novel adjuvant, has completed the enrollment and full-course vaccination of all
subjects in its Phase lll clinical trial, and its New Drug Application has been accepted by the National Medical Products
BERENIET, BEREEK, BRLME continuously enhance employee knowledge and capabilities. As of Administration.

- . the end of the Reporting Period, employees with a master's degree
Z= M FEARRR %
THRERULZENR TIHhE 20.28%, or above accounted for 20.28% of Recbio's total workforce, including
Hp@SELTHRE 21 A,

21 employees with doctoral degrees.

E4N{E HPV £ H REC603

- f= ek 48 x s Recombinant Nine-Valent HPV Vaccine REC603
RUBHRR, RAFRLFED

Deepening Academic Exchanges to Enhance R&D Innovation Capability

EMHNE HPV & REC603 ERIRPE 1| HiRRARMER, LRSHEEEBIHEHRR.

The recombinant nine-valent HPV vaccine REC603 is currently in the Phase Il clinical trial stage in China, while the

2025 &, WREYMESEZOERERENGRTAAERTNSENBERZRES, EHEEEEMLE
BREEH S EANTREER, 81F (CMV memory inflation) (CMV EEE R B RHFHIBEIER)
ERRRRBHBIORERTUR (HPV REXXFREER) (HSV REBRAARER) FERGRKRERE
NRERINTERNS, BREET MHES LA REELMAER, MERGHARERORNBRE,

Company has simultaneously initiated its overseas market expansion efforts.

In 2025, Recbio hosted nine internal academic exchange events focused on its core product pipeline and cutting-

HEZOERERNER, ATIEEEX While advancing its core product pipeline, the Company is also
EEEDEENESEARER, ADEHRS conducting forward-looking R&D initiatives in major disease areas,
laying a theoretical foundation and building technical capabilities for
its medium- to long-term development.

edge technology directions. The topics covered a complete spectrum from fundamental immunological mechanisms to
translational applications, including in-depth discussions on pathogenic immunology such as CMV Memory Inflation
and The Interaction Between CMV and the Host Immune System, as well as systematic analyses of product clinical EEEEREREEAEEN,
value, including Cross-Protective Effects of HPV Vaccines and Advances in HSV Vaccine Clinical Research. These events

effectively promoted the integration of knowledge, facilitated alignment on R&D strategy, and accelerated the internal

flow of cutting-edge R&D information.

Bl R &7 5% Bl R

2025 F, REIREROERER, UMK
BEATRKBEZRE (REC610) MEAN
8 HPV % & (REC603) RBEEEELD, B
SHEEMBHES (CMV), FIRESKRE
5 (RSV) FERMBHRREOERRAST,
ARBRABBIFAROBLS Zth,

25

Innovation R&D Achievements

In 2025, the Company focused on its core product pipeline, with
strategic emphasis on the novel adjuvant recombinant shingles
vaccine (REC610) and the recombinant nine-valent HPV vaccine
(REC603). Concurrently, it advanced clinical research on subsequent
pipeline vaccines, including cytomegalovirus (CMV), respiratory
syncytial virus (RSV), striving to steadily realize its R&D innovation
outcomes.
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Mucosal Immunity

HREFREREEEIHAR, RESEBEHNEEMBEEIRR, RERTRE. HUEBSHBREEREHFERE
oA R AT R AR
The Company is conducting research on respiratory mucosal immune mechanisms and exploring various adjuvant types

and delivery systems, building theoretical knowledge and technical pathways for the development of mucosal vaccines
targeting the respiratory and digestive tracts.

A

HAE A h
Antibody Therapeutics

REEZDPAMME (bnAbs). RMIEE (laAbs). E1FRMMNEE (bisAbs) FiES M, HEMEBER
EHEIMBREL, BAOITE T + 8K —BHERAES.
Focusing on emerging areas such as broad-spectrum neutralizing antibodies (bnAbs), long-acting antibodies (laAbs),

and bispecific antibodies (bisAbs), the Company is defining a strategy for the coordinated development of antibodies
and vaccines, supporting the creation of an integrated product portfolio combining "prevention + treatment".

4

REMRFEIEER . EHTRSFENTEN
mEES, HERIFTEEN MHERRSE
, STEREHRRNNERENERR
fE, SEMEMROREHERMBTHOXIE,

Leveraging the synergistic advantages of its technology platforms,
including novel adjuvants and protein engineering, the Company
is driving the efficient translation of innovation capabilities into
R&D outcomes. Each platform focuses on addressing key technical
challenges and empowering critical pipeline assets, providing strong
support for the rapid advancement of the product pipeline.

2025 Environmental, Social and Governance Report -

B RENREN

Adjuvant Technology Upgrades and Achievement Translation

2025 &, FMEMLETF AT BFAS0 % 6 BEEINRMAMLAR, HEEAME. TEMEBES. BEMR
ERYE. KEMSHREE, ANBERTAINEERTRME, s, QSHEL BFAOT 1 BFAO3 £HIE
WA RITIREERIFTEAEE (Coalition for Epidemic Preparedness Innovations, CEPI) {&EEIRE,

In 2025, the Novel Adjuvant Platform completed systematic research on six adjuvants, including BFA50, covering key
attributes such as physicochemical properties, process and formulation, stability, immunogenicity, and safety. This
has effectively expanded the Company's adjuvant toolkit. Additionally, BFAO1 and BFA03 adjuvants developed by the
Company were incorporated into the adjuvant library of the Coalition for Epidemic Preparedness Innovations (CEPI).

Al R RE R EREH R IR A
Al-Enabled Antigen Design Efficiency Enhancement

BERIRFEME A SHAERRKRTPHER, UMFRESHERKS (RSV) FRRMNGEREZSRKS (VZV)
gE MRBELR, MINERT TEEEME +AlL HREHRE, BRSHERGELESTEESTHAEN
BENRERSF, & Al BREMRANRERIRE,

The Protein Engineering Platform strengthened the application of Al technology in antigen design. Targeting the
respiratory syncytial virus (RSV) F antigen and the varicella-zoster virus (VZV) gE antigen, the platform successfully
implemented a "structural biology + Al" design strategy. Through multiple rounds of experimental screening and
combinatorial evaluation, antigen molecules meeting the desired objectives were identified, with the application of Al
effectively enhancing antigen design efficiency.
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kA fERE

M EMRZIEBRAN B ERREHNERE
REBIFHR. REROEFHRFNNE
EM, RTRBET (PEARENBEE
FE) (PEAREMBEBERE) SERE
B, T CIHHRENRTRBERL
SEMEEHE (H17)) SEAEMXH
FMEEADNBERNRENEE. It
oy, REIEBTE (RREMEENXHER
BRESHBEE (BKERE®)) BHEM
HERN AR, R RE R E SR
HIBEREENS, SEANHBETIN
BIFERN, HESEENNHEEEEL R
RRE,

REABENNERELMBAERRENE
EBEHM, BEREEHWE BRBRGR. Em
EEREIMHEESERT R, BBFFM
BRI RBFH. O, HHRRMEE, AW
MEEESREMREE. I, 234
BAEMBEROERZENE, HEMNND
BRRNEERCNERER, FETENH
ERRERER,

Intellectual Property Protection

Recbio fully recognizes the importance of intellectual property
protection in safeguarding its innovation achievements and
maintaining the competitiveness of its core technologies. The
Company strictly complies with the Patent Law of the People's
Republic of China, the Trademark Law of the People's Republic of
China, and other relevant laws and regulations, and follows the
Patent Management Measures of Jiangsu Recbio Technology Co.,
Ltd. (Trial) as a guiding document to systematically advance the
standardized management of its intellectual property. In addition,
the Company has issued the Recbio Corporate Culture and Academic
Promotion Incentive System (Draft for Comments), which sets
forth the incentive criteria for intellectual property, the ownership
of rights, and the incentive application and review process. This
initiative aims to effectively stimulate employees' innovation vitality
and promote the creation of high-value intellectual property assets
and the translation of research outcomes into tangible results.

The Company prioritizes patents and trademarks as key areas of
intellectual property management. Through patent and trademark
search, analysis, filing, and maintenance aligned with project R&D,
strategic planning, product promotion, and market launch needs, it
strengthens closed-loop management across the entire intellectual
property lifecycle. Furthermore, taking into account the distinct
legal characteristics of different forms of intellectual property, the
Company implements differentiated management measures for
patents and trademarks, continuously improving its intellectual
property protection system.
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M ERESEERE

Intellectual Property Management Measures

57 Patent

-HESPEER - FRAMEREESN, THERRERRIL

FEREBHLR ; BERNBRETENRRARHENR
W3HF ; HIERHEERIEAGE, MERMEFBE,

-EHEIPEER : HHHMERA N RETENRRERED T,

VEFHESEMNBEMBREE (Freedom to Operate, FTO) 4
i REEFNEEEXY, BMBEFRRRE,

- SRR : SARARTERNERABEHAEENEL

X, RESFMRTENY, FEEHRFHFERENE,
RERH I RED .

-EREEIEER . IREBFBFERE, RESEEREE, #E

IR,

- Concept Phase: Conduct IP risk warning analysis, assess

product infringement risks, and develop avoidance
strategies; perform patent searches and provide patent
technology support around technology roadmaps;
formulate IP strategies and plans, and arrange early-
stage patent filings.

- Planning Phase: Perform patent searches and

infringement analyses for preliminary design solutions,
and conduct Freedom to Operate (FTO) analysis when
necessary; draft patent priority documents and initiate
patent protection efforts.

- Development Phase: Supplement patent priority

documents with key data generated during the R&D
process to ensure the completeness of patent outcomes;
continuously monitor competitor patent activities, and
provide technical support and early warning analysis.

- Validation Phase: Follow up on the patent application

process, handle responses to office actions, and
facilitate the confirmation of patent grants.

®

1= Trademark

IR RS« REEREFIFRRE RS R R AR, &

RIEERER.

- RERERBRRIETE - S RPREEEESREETIEM

BRR, BRILMUEIRPFNRUBRS R,

-ERERRMEE  EXFEAEMBTHERER, BEFRNT

BENR, WFEEETMEGEERE,

- Research and Analysis: Collaborate with relevant

departments to conduct research on competitor
trademarks domestically and internationally to mitigate
infringement risks.

- Search and Filing Strategy Development: Conduct

similarity searches for intended trademarks in target
countries to avoid applications for similar trademarks or
to provide avoidance solutions.

- Filing and Maintenance: Engage professional agencies

to complete trademark filings, monitor examination
progress in real time, and continuously manage post-
registration maintenance.
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#REHA  During the Reporting Period

REPRBEENBEESERBIERRRBMH,

The Company was not involved in any legal proceedings related to intellectual property infringement.

R EMRRBAEFNHEFERT 16 4, BE 8 HEFRE ; HFEEH 2 4 (SPEREIN), BE1H#

EMEE (SPERESN).,

Recbio filed ] 6 invention patent applications and was granted 8 patents; it filed 2 trademark applications (including
those in China and overseas) and was granted 1 registered trademark (including those in China and overseas).

WRIEYRE RREEKE-FRESSREEORN BRENIRE,

Recbio was granted an invention patent for "Recombinant Varicella-Zoster Virus Fusion Protein Technology".

To strengthen its own intellectual property protection, the Company
conducts global patent landscape analyses around key R&D projects,
plans high-value patent portfolios, and completes trademark
registrations for its core brands in major business regions in a timely
manner. In addition, the Company places great emphasis on avoiding
infringement of third-party intellectual property rights. During the
product initiation and design phases, it performs patent searches
and infringement risk analyses to identify potential infringement
risks and preemptively adopt avoidance strategies. Concurrently,
the Company regularly monitors the research outcomes and key
layouts of competitors, tracks the progress of key technologies in
a targeted manner, and analyzes intellectual property protection
status, conducting periodic IP risk assessments to promptly mitigate
legal risks.
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Upholding Quality Responsibility

Quality Management

Recbio strictly complies with laws and regulations related to drug
and vaccine quality and safety, including the Drug Administration
Law of the People's Republic of China, the Vaccine Administration
Law of the People's Republic of China, the Biosecurity Law of the
People's Republic of China, the Measures for the Administration
of Drug Registration, the Measures for the Supervision and
Administration of Drug Production, and the Good Manufacturing
Practice for Pharmaceutical Products. With reference to the ISO
9001 quality management requirements, the Company continuously
improves its internal system framework. Focusing on core
elements such as organizational structure and personnel, facility
and equipment, and materials and products, the Company has
established internal management procedures including the Deviation
Management Procedure, Change Control Management Procedure,
Corrective and Preventive Action Management Procedure, Material
Management Guidelines, and Production Planning Management
Procedure. These procedures enable comprehensive management
of key areas such as production management, quality control and
assurance, traceability system development, pharmacovigilance
and adverse event reporting, and product distribution and recall,
driving the quality management system toward greater precision,
standardization, and efficiency.

To strengthen its quality decision-making mechanism, the
Company established a Quality Management Committee and
formulated the Quality Management Committee Management
Procedure, which defines the committee's composition, roles and
responsibilities, and update mechanism. The committee is chaired
by the General Manager of the Company, with the production and
quality leads and the Chief Human Resources Officer serving as
vice chairpersons, the heads of all production and quality-related
lated key business departments serving as committee members.
The committee coordinates quality-related matters to ensure that
major quality issues undergo comprehensive evaluation and sound
decision-making. Additionally, during the Reporting Period, the
Company established a Pharmacovigilance Department, which
is fully responsible for the establishment of the post-marketing
pharmacovigilance quality system, as well as the collection and
handling of adverse event reports, proactively preparing for product
launch requirements.
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ESEERE

Quality Management Structure

FEES
I\VMA&EE

Chairperson
General Manager

BIXEES
SEGEA/EEAEA/BEREANE

Vice Chairperson
Production Manager/Quality
Manager/Chief Human Resources

- RENFERRADEEEETE

- Leading and authorizing to carry out the quality management of the Company

BRI ABEINEES . BEMERAE, LSRR
‘EHEREEEEEHE, AEEHEEET(F, SREESAMEE
- IR BOEERIES

- Formulating the quality policy, objectives and development plans of the

Company and promoting the implementation in all departments

-Holding periodic quality management meetings to summarize quality

2025 Environmental, Social and Governance Report

RMEMEERE

Quality Objectives

ﬁ,.ﬁ? EEREE, BRERTEEN, RIF 100% #HHBEEE, FREEAEESHNRERESSROBEERIREY,
REBEENEE,

To continuously improve product quality, ensure product safety and effectiveness, maintain a 100% lot release pass-rate,
avoid major quality accidents and mass adverse events caused by product quality, and improve customer satisfaction.

bﬂ%ﬁgiﬂ FERCESER, RANTEEKFEUNSHAGEMAGTERE (WHOPQ) RERBE, SHREEHEIER
/ BEERE PR HREARRE,

To promote the Company's management capacities, refine the quality system, improve the Company's management to

meet WHO PQ standards and have no critical defects in the validation checking or supervision checking of regulatory

agencies at all levels.

Officer management and discuss quality-related problems FERAANEREEEN. REGREERSD. REEEEN. IEREREERN. TRRENKGFNSERN. SERE
- Propose improvement measures and recommendations EREtETMENSE.,
To maintain and enhance human resource management capability, sample test management capability, validation
management capability, engineering maintenance management capability, adverse reactions and complaint management
capability, and the ability to complete product production as planned.
BITEERE

ﬂﬁ?*ﬁﬂ&m]:m/gigfi/iﬁx

=4 22
[HEER ROER ) TR SER  gaeemien e B G ERALEE S
=

iz
w FRED 2 EANMEREE, BRANMSATEREATERERER

Executive Supervision 1B,
Vice Presidents of Various Business - Implementing the quality management plan and regularly reporting the
Units/Quality Management/ execution and problems to the Quality Department

Production Management/Quality

fﬂﬁﬂi%l@mﬁzﬁﬁ, BB E RN Recbio has established standardized management requirements

ENRSEAEEER, BBYERERNS for materials and equipment aligned with its quality objectives. By

BEEAERNRS RIS, exercising strict control over these critical sources, the Company
ensures the safety and reliability of its final products.

- Supervising the quality management within the department to ensure that
all tasks meet the Company's quality management requirements

WRERIEMESEEEXR

Quality Management Requirements of Recbio

Control/Pharmacovigilance/
Engineering/Heads of Various

Production-Related Departments
- FREMREA R TR IRMRE, BBEEERARKEANEL#TF, SRAISHEERR.,
CHENT2EEEETRA. REYNEBIETTEG, LR ERAREE RS,

MHEEEE
Material quality * All materials are inspected batch by batch upon entering the Company. They are received and stored through the
management warehouse management system, and are only used after passing quality testing.
HEREYEEESSEERANZOERK, & Recbio has established clear quality objectives aligned with the - Safety indicators for excipients are tested, critical material attributes are evaluated, and risk assessments are
VRN ESEE , BBLER2ENBREYS core requirements of its quality management system. Through full conducted for the validation of opening expiration periods for raw and auxiliary materials.
 RPNRRESES, REREH % employee engagement and process control, the Company ensures
V’L.\I"ﬁ ig e A product quality across all dimensions and continuously strengthens - EASBFIAERBNER. BR. REREH, AHPRERNEERERETTER, BRUTEN.
e ° its core market competitiveness. REEEEE - Ti2fpRIR O S EREIGBMERETIE, RESEER,
Equipment ) ) I I I )
quality - User departments are responsible for equipment registration, qualification, calibration, and labeling, as well as
management documenting daily usage and maintenance activities to ensure traceability.
#RSHIA  During the Reporting Period - The Engineering Department is responsible for the periodic calibration of equipment to ensure measurement accuracy.
N EEERBEEE TERETRE—RAINZETH 100%. - FTEERRIRE, ZHEEERAAE, CeRATHEESERNER, TSHIBRIERE. BEERI
EnEseE B, LHHE,
The Company achieved a 1 00% first-time success rate in the process validation engineering for its Product qua":y - All products are inspected batch by batch. Upon verification of information, they are entered into the system for
recombinant shingles vaccine. Janagemen storage. Products that have passed testing and meet quality requirements are released for sale only after the
/ corresponding batch records are completed and national lot release is obtained.
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WREYKEERREEEFNREREED
B, BBFESENGERRERENE
EHE), KRB GHEFEREEEERR.
REELAFEBCEERREEFELR,
BB (EERREERRF) PREERTMER
RIFRERREREEERLLIEESE, s
A (RBREEIRRRER) BERMKTMET
BANEE, BT R HNER,

o, AEER (REEERER) M (ME
MEREREERR), BIREIRER
W, RBREERREESREESARE
&/E), RS, b, AEBEEANR
MIZEE, ARSEREREBETEENA
IFEAFERS#ETE (Corrective and Preventive
Action, CAPA) REI##E A CAPA EERRFiE
TIRMER, REZEEEERANSEETN

E17,
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Building on its efforts to strengthen internal quality management,
Recbio is committed to deepening quality control at the source by
entering into quality agreements with its suppliers. These agreements
clearly define the responsibilities and obligations of both parties
regarding material quality, ensuring full compliance with GMP and
relevant regulatory requirements.

In terms of supplier quality oversight, the Company will gradually increase
the frequency of on-site audits for controlled consumables and culture
media, conducting on-site inspections to further ensure the quality of
supplied materials. Additionally, the Company continues to enhance
its complaint and feedback mechanisms with suppliers, ensuring that
quality issues can be promptly communicated and effectively resolved,
thereby strengthening the quality defense line at the source.

Quality Risk

Recbio integrates quality risk management throughout the entire
product lifecycle, systematically identifying, assessing, and controlling
potential quality risks through its continuously refined system
framework and standardized control mechanisms. The Company has
established and consistently enhances its quality risk management
system. The Quality Risk Management Procedure defines the timeframes
for risk assessment processes and the mechanisms for terminating risk
management projects. The introduction of the Risk Management Tool
Decision Sheet guides the selection of risk assessment tools, thereby
improving the efficiency of risk identification and control.

Furthermore, based on the Deviation Management Procedure and
the Corrective and Preventive Action Management Procedure,
the Company has established a deviation classification control
mechanism. Deviations are categorized into different levels
according to their quality risk severity, forming a full-process
management framework that spans from application and assessment
to investigation and closure. Meanwhile, corrective and preventive
actions (CAPA) generated during deviation handling are transferred into
the CAPA management procedure for tracking and control, ensuring the
continued effective operation of the quality management system.

ABRIATHENEERREERE, KT
T bz 58 B — &l B 92 7 — L B 518 — L B =2
H—EREIEE) B9FRIRWEE, BRMEESE
EREGEHRARERER., BAREBIRE, BHIR
EBFIEEAMAR R MPIE ST RME.
BERERERNIMNBER, ZRHAERESH
SBRPURTFENEERR ; BEENE
ERBREETIR, HEHNEERETH
WEFE, SEHBETERBETRMS
EHEMNEFEG, EHERNITE
EREBHERKROE, HETEEHNR,
BRRKRSEETERKTE, BHEAERE
B, SRERRERRHESEZERA,

BREHR, AAEESRER. RERE
RIZRHEEHEHEELESARER
HELER, HHEERRMIZEINET
B\

SRR
Contamination Control

p

I EIR
Material Management
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The Company has established a clear quality risk management
process, underpinned by a closed-loop mechanism of "risk
identification - risk analysis — risk evaluation — risk control — risk
review", ensuring that all quality risks are systematically managed. In
the risk identification phase, the initiating department leads relevant
business units in systematically identifying potential quality risks
associated with specific events or processes, leveraging professional
expertise, practical experience, and internal and external information.
Subsequently, specific risk management tools are used to analyze
and evaluate the identified hazards, and targeted control measures
are developed based on their potential impact and likelihood of
occurrence. After the implementation of control measures, a timely
risk review is conducted to comprehensively assess the effectiveness
of the controls, confirm that the risk has been reduced to an
acceptable level, and capture lessons learned to provide reference
and input for future risk management efforts.

During the Reporting Period, the Company implemented quality
risk identification and control practices across key areas such as
contamination control, material management, and process control,
driving the continuous enhancement of its quality risk prevention
and control capabilities.

TEEH
Process Control

FESREHIEE (Contamination
Control Strategy, CCS) & T{E,
IR¥E (EEZEREE SRR R
B#TIEE) SEREKR, RxH G
SHREHER HRRERFEE
BIERmERNEE S, HHIES
M ROETEE,

Conducted Contamination Control
Strategy (CCS) assessments.
In accordance with regulatory
requirements such as the Technical
Guidelines for Contamination
Control Strategies in Sterile
Drug Production, systematically
identified contamination control
elements, performed gap analyses
between existing control measures
and guideline requirements, and
developed targeted improvement
measures.

RERYHZ2E. BT ENE
SRR, SESMREHR
MRETfd. WRIEE RN RN
BRI S,

Conducted quality risk assessments
related to material safety and
efficacy, including risk assessments
for materials of animal origin and
risk assessments for the validation
of opening expiration periods for
raw and auxiliary materials used in
the shingles vaccine project.

CERIZEREBNSKBEEEEE
4 (Critical Quality Attribute, CQA)
R B8 T 2 & (Critical Process
Parameter, CPP) sE{hiRes, ERN
ERIERE. SBEREEEZERR
SRR HIE, , TEREBLERE,
HEAEBERREEIIMGRE,

Completed Critical Quality Attribute
(CQA) and Critical Process Parameter
(CPP) assessment reports prior
to product process validation,
systematically identifying critical
control points based on product
process flows, steps, and quality
standards. Following the completion
of process validation, updated the
assessment reports in a timely
manner based on implementation
results.
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Quality Validation

Recbio places great emphasis on the stability of product development
and production quality. It has established guideline documents
such as the Process Validation Guideline, Facility, Equipment, and
Instrument Validation Guideline, and Revalidation Cycle Guideline,
providing a systematic framework for the standardized management
of quality validation. Additionally, the Company has established a
Quality Validation Management Committee and a Validation Review
Committee, which are responsible for validation protocol development
and validation evaluation review, respectively. The Validation
Management Group, under the Quality Assurance Department, oversees
the coordination of quality validation activities, forming a validation
management mechanism with clearly defined roles and responsibilities.

EEREEERE

Quality Verification Management Framework

REEEESE

Verification Management Committee

-BEEE. ZEEGRENRRIVEER

- BEAGEESR, HREARIEE. REASIEI. BELRN
Hit, REAEBRENETHRRTMGE,. RERSIENSIFER

+ Including the chairperson, committee members, and implementation

team leader

* Responsible for organizing the drafting of plans, formulating
verification plans, training verification team members, implementing
verification plans, handling changes and conducting risk assessment
during the verification process, and compiling verification reports

RETEEEE

Verification Review Committee

-BEPFHIREAREREERE

-BEFENSERAR, ERFS. FRENYE. ITERE, B
BB IR ENEE. RE. ERME. AEMREEMERLEE
EITHE, HEREENERTEE

+ Composed of department heads as committee members

* Responsible for evaluating and reviewing plans, assessing changes,
deviations, risk assessments, corrective actions, and preventive
measures during verification from the perspectives of regulatory
compliance, plan effectiveness, and feasibility, and for ensuring the
accuracy of the verification evaluation

BEE(RE REEIEE

Verification Management Group under the Quality Assurance Department

FRSAERRATSERSE I, BRAR. LESRONAEERE, BBHEAHITRE L. SWLERREER, tEREAIER

HEEMNZ2M

- Responsible for organizing and coordinating the Company's various verification activities to ensure that research and development, production,
and other stages meet quality standards; ensuring the quality and safety of the Company's products by formulating and implementing verification

plans and analyzing and reporting verification results

REAVRBEEESREE, THHBER
fe. £ERE. FEHE LEEIZ. &R
HERREENSHBIRGRARAMRRE,
UHHEERHERMEMERESERSH
FENREEREENESFIE, S5IAR
ERRARS (EMS) HRPENBRE. B
EEHRSYETERENEER, REEH

ERMBERE,
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The Company conducts systematic validation of key areas on a
regular basis in accordance with the annual quality validation plan,
covering facility infrastructure, production equipment, cleaning
methods, manufacturing processes, testing methods, and cold chain
transportation. Routine environmental monitoring and analysis are
continuously carried out in critical areas such as production zones and
microbiological laboratories. An Environmental Monitoring System (EMS)
has been implemented to enable intelligent real-time monitoring of key
parameters—including temperature, humidity, and differential pressure—
in clean areas, providing dynamic assurance of production quality.

HREHN, AEAFAEETRESREESR
WIHE, BB I ERELEZRETL
TR AR S B ERBR B IR S .

HEF

HREMKEEETEARRESEERR
EITERM. SERMENEZRE, T8
FRANIIPES S, BREETHFER
RERRENEREEESEERRE (Good
Manufacturing Practice, GMP) &K, {R[&

7az O FRE=
BEREE,

2025 Environmental, Social and Governance Report .

During the Reporting Period, the Company continued to advance its
shingles vaccine industrialization project, completing key process
validation and cleaning validation, and preparing validation reports
for each phase.

Quality Audit

Recbio regards quality auditing as a critical step in evaluating the
effectiveness of its quality management system and identifying
areas for improvement. The Company conducts regular internal
and external quality audits to ensure that production activities
consistently meet domestic and international Good Manufacturing
Practice (GMP) requirements, thereby safeguarding drug quality.

YMEBES B &5t
External Quality Audit

FREMEEZE 2025 F, #HETRKESREHEBEEATIBERIMREZE, BFREWERRERS ;
HEEIRTEME QC EFHIREE, BHIIMPERMRERE ; HETRKEZEHBHRRIMREZE,
FRIREEEST,

BE T ESEEST 0 2025 F, #Z 2 KESHPV IEB&EES, HMAMECREHEREN,

EERGES 2025 F, BREREENUEEELEMNREESENRISEST, HEARKBESTRE
BEE.

Pre-Assessment and Mock Inspections: In 2025, in preparation for manufacturing license expansion and
pre-market registration inspections for the shingles vaccine project, the Company invited regulatory
authorities to conduct pre-assessments. Special audits were conducted by external experts focusing on
data integrity and QC electronic data management. A mock inspection was also performed in preparation
for the R&D and registration site inspection for the shingles vaccine project.

Partner Quality Audits: In 2025, the Company underwent two quality audits conducted by international
partners for its HPV project. Corrective actions related to the identified findings are being implemented as
planned.

Regulatory Site Inspections: In 2025, the Company underwent site inspections related to the change
of manufacturing address and scope for its Drug Manufacturing License. Identified findings have been
addressed and corrective actions completed.
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$REHIA  During the Reporting Period

REHARERERER LT, ABRLERRAEREZEAMBEELERNSG.

As the Company had not yet launched any products at scale, there were no product recalls due to health or

safety reasons.

The Company has established the Self-Inspection Management
Procedure to standardize the organization and implementation of
internal audits. During the Reporting Period, in alignment with the
overall progress of the shingles vaccine and nine-valent HPV vaccine, the
Company completed self-inspections prior to the production of process
validation batches for both projects. Follow-up corrective actions were
implemented for identified findings, and self-inspection reports were
prepared, ensuring that the production and testing activities for process
validation batches proceeded in an orderly manner and remained in
continuous compliance with GMP requirements.

Product Disposition

Recbio has established a rigorous non-conforming product control
mechanism. In accordance with the Non-Conforming Product
Management Procedure, non-conforming products are subject
to standardized disposition. Dedicated areas and clear labeling
are designated for non-conforming products, ensuring effective
physical segregation and proper control. The Quality Assurance
Department is responsible for evaluating non-conforming products
and determining the appropriate disposition method. Following
approval by the Head of Quality, the department oversees the
implementation of disposition actions by relevant functions and
maintains comprehensive records throughout the process, ensuring
that the management of non-conforming products remains traceable
and verifiable.

The Company has established the Product Recall Management
Procedure and the Product Recall Plan, implementing a tiered
product recall mechanism. For products that may pose potential
health or safety concerns, the Company promptly conducts
investigations and assessments to effectively safeguard public
medication safety. Additionally, the Quality Management Department
regularly organizes mock recall exercises to continuously verify the
effectiveness and responsiveness of the recall system.

%
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Quality Improvement

WREYKEENESFRARAESEEKE Recbio regards quality improvement as the core driver for enhancing
Mz OEEE S, BRFEEESOE. AR its quality management standards. Through regular initiatives
E BEEE HESESIRES S e such as annual quality reviews, regulatory benchmarking, quality

#, A EEESEEAR,

ERERR R

Regulatory
Research and
Benchmarking

HEEZ

Quality Assessment

assessments, and supplier quality assurance, the Company
continuously strengthens its quality management foundation.

IR EMESNERE

Recbio Quality Improvement Measures

RREREMERAIEEHELIAE, BREXMBERTERRE. I2RJETMAERINERER, REKRE (R
EEEEERARTAREAIEERE (BMRERR)) (EmRAREEEHESHRRNAEERY (BRERR)) (REE£E
WERBFUCHREMIER (BIIRERERR)) EXEREEMERREIRE, TE CSVRESIE, REMA, H
STREIPNERERH 72 8. BISNER 22 47, EHGRMIHER 6 &,

Conducts regulatory research and technical guideline benchmarking to ensure that the industrialization system
meets the latest requirements in areas such as cleaning validation and process validation. In accordance with
documents including the Technical Guideline for Nonclinical Studies of Vaccine Adjuvants (Draft for Comments),
Technical Guideline for Pharmaceutical Studies of Vaccine Adjuvants for Preventive Vaccines (Draft for
Comments), and Technical Guideline for Electronic Recording of Vaccine Production and Testing (Revised Draft
for Comments), the Company continuously optimizes its internal adjuvant control standards and enhances CSV
validation management. During the Reporting Period, the Company completed 72 domestic and 22 international
regulatory research tasks, and produced 6 compliance evaluation forms.

&R R GMP 1BRIEIFIEEE 2L, BRIBEEREMTHRIRY .

Conducts quarterly quality assessments for GMP-related departments to strengthen process control and monitor
implementation effectiveness.

BIBFRE CCS i1t FEESMBETIE, AARESEBRREERANETIER, HEBERSLHEELAR.

HIREERA
Targeted Quality Systematically reviews the operational status of management systems across business units through initiatives
Improvement such as CCS assessments and annual quality reviews, identifying opportunities for improvement and driving
optimization and upgrades.
s, RIREEERNTENER, 2025 In addition, the Company focuses on building quality technical

A 1 S [ B k6 A1 A S ) B2 £ 4% S8 T TE RS capabilities. In 2025, it added two new capabilities: mycoplasma

A, E—SBRUEREERNRIE,

testing and container closure integrity testing, further strengthening
its product quality assurance capabilities.
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Testing Technology Upgrades

SZIREEMA - kiR (PEIZEE) BERRURANSE, BECAREDMRESERNEREIRERE,

BEREREE, RAEMERREN,

LEEHERA  SINEEREEBORBE_S—RAE, BEBMENBRAEIREEHNERR, LRAES
RREER 3um WA BHE, BEREFERTEM.

Mycoplasma Testing: A testing method was established in accordance with the Chinese Pharmacopoeia
culture method, covering mycoplasma testing across the entire process from cell banks to cell culture
harvest fluids, ensuring product sterility and enhancing the safety of biological products.

Container Closure Integrity Testing: A combined vacuum decay and pressure decay testing instrument
was introduced. Sensitivity baselines were established using the microbial ingress method, and the
vacuum decay method was adopted to achieve a detection sensitivity of 3um, ensuring the safety of

sterile products.

BEEHFWK
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B GMP FEREKRNERURER, HHF
KIERERARE. A EREZZHS
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ERIIEN FAET, W, AIARKEH
NHMENEEEERA (QMS). XHEEER
# (DMS) RIZIEEBAA (TMS) WA
BE®%, ME—SIRASRESE. XHEE
REISENSFENKE, ERAERBE
h, NIARSHEESARBIVEIZER, &
REEEHER,

41

Quality Digitalization

Recbio actively embraces digital transformation by establishing
information systems that comply with GMP and other regulatory
requirements. Digital tools are deeply integrated into key quality-
related areas such as manufacturing, warehousing, and laboratories,
enabling data-driven, efficient quality control and providing
robust support for product development and production. As of
the end of the Reporting Period, the Company had completed
the implementation of its Laboratory Information Management
System (LIMS), Warehouse Management System (WMS), and
Enterprise Resource Planning (SAP) system, all of which are now
officially operational. These systems enable full-process information
traceability for laboratory management and material warehousing.

In terms of manufacturing digitalization, the Company has been
advancing the construction and deployment of a Manufacturing
Execution System (MES) and a Supervisory Control and Data
Acquisition (SCADA) system in parallel with the industrialization
projects for its recombinant shingles vaccine and nine-valent HPV
vaccine. The SCADA system for the HPV vaccine project has been
completed and is now officially operational. Additionally, during
the Reporting Period, the Company initiated projects for a Quality
Management System (QMS), Document Management System (DMS),
and Training Management System (TMS) to further enhance the
digitalization of compliance management, document management,
and training management. Throughout the system implementation
process, the Company is simultaneously promoting integration
among these systems to achieve seamless data connectivity.

BEEXH

WERENMHNIREERE2HNES XMW,
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Quality Culture

Recbio is dedicated to fostering a quality culture characterized by

BBERESN. BEANESEYHESESES full employee participation. Through systematic and regular quality
wmEASTHSTE, ASKEEEESE training, the Company embeds quality awareness into employees'
s N T daily work. The Company conducts training in an orderly manner
;g;;ﬂii:j%;;;ﬂlifH;\jﬁ:jizﬁ;z in accordance with the annual quality training plan, and organizes
kiR, BRE[IRASTEERS ad hoc training sessions based on business needs, ensuring that all
B, BRAEERREE. employees thoroughly study quality-related laws and regulations
and continuously strengthen their quality risk awareness.

$RE&5HIA  During the Reporting Period

NEZEPIRREH R RIS RIS, LAEM 12 BLAAREEEN, RFEEAEFERABTAR
. HSHNERARBEEER. BREMEH. MEVERNE. ZRERARRNEREREHREERE, 2
B NREUE 2,533 A, E GMP B RIFFBEFMAKRET.

All departments of the Company carried out three-tier training and ad hoc training as required, and organized
12 company-wide quality training sessions covering key areas such as personnel hygiene and behavioral
standards, use of disinfectants and cleaning requirements, sterile product control, basic microbiology
knowledge, and dissemination of laws, regulations, and technical guidelines. A total of 2,533 participants were
involved, covering all departments and employees under GMP requirements.

SMBRmMESH RN EEZSHBAREEINE

Training Course on Pharmaceutical R&D and Production Inspection Technologies for Biological Products

2025 F, REIS00 RBETSMTHEREREEEEREmERERZER PO (CFDI) MW £
MERESHREMNEEZEHBRNIEN, BAEEEYRRHAR, EniMRESRMSBEETE
RERND, BRRAZIETHIMERHEE.

In 2025, over 500 employees of the Company participated in the "Training Course on Pharmaceutical R&D and Production
Inspection Technologies for Biological Products", hosted by the Center for Food and Drug Inspection (CFDI) of the National

Medical Products Administration. Through the course, employees enhanced their knowledge base by studying topics such
as the latest developments and technical requirements in biological product R&D and drug registration inspections.

P RESFHEIEFTRE

tHEIR ARSI

B YRS
Training Sessions
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Customer Service Management

Recbio is committed to being customer-centric and places great
emphasis on the quality of customer service and consumer
medication safety. By establishing diversified communication
channels, standardized complaint handling mechanisms, and
continuous improvement processes, the Company consistently
enhances its customer service capabilities and effectively safeguards
medication safety and user rights. The Company has developed the
Management Procedures for Customer Complaints, which defines the
requirements for complaint registration, classification, assessment,
investigation, and handling, providing a systematic framework for the
standardized management of post-marketing complaints.

The Company has established smooth communication channels.
In the event of an adverse reaction following vaccination, local
vaccination centers can promptly connect with distributors' sales
representatives through disease control centers, and distributors
will immediately notify the Company. In the case of serious adverse
reactions such as anaphylactic shock or purpura, company personnel
are required to arrive at the site within 48 hours to assist in handling.

Additionally, the Company has established a standardized customer
complaint handling process to ensure that each complaint is
managed through a closed-loop system. Upon receipt of a
complaint, relevant departments designate a specialist to record the
complaint information in the Customer Complaint Handling Form
and provide initial feedback to the customer. For serious quality
complaints, the Company promptly forms an Emergency Response
Team, retrieves production and testing records for the relevant
batch, conducts full testing of the product against quality standards,
and implements isolated storage for the same batch or affected
batches. If the investigation confirms that the issue is due to the
Company's product quality, the Company initiates an emergency
recall in accordance with the Management Procedures for Product
Recalls. If the complaint involves a serious adverse reaction or if
the product may pose a risk to customer safety, the Procedure
for Handling Individual Case Safety Reports of Post-Marketing
Products is also initiated for documentation and reporting. For each
justified complaint, the Company develops targeted corrective and
preventive actions (CAPA), and tracks and evaluates the progress
and effectiveness of CAPA implementation. Following the conclusion
of the investigation and handling, the Company formally provides
the confirmed results and handling opinions to the customer, and
regularly reviews complaint records and conducts trend analysis
to continuously drive service quality improvements and risk
management optimization.

2025 Environmental, Social and Governance Report -

EFRRRRERE

Customer Complaint Handling Process

RERBIRIREEF I

RIERGR RERRE SRR

Complaint Routing

Complaint Receipt )
and Handling

$RE&5HIA  During the Reporting Period

AEAEKRERERER LH, SEEFRBERTEETRYE, ABRLEERRRBIRFEE.

As the Company had not yet launched any products at scale, all customer service system procedures
operated effectively, and no product or service complaints were received.

RERAERZE

Complaint
Investigation and
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Follow-up on
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Complaint

Handling Handling Opinions
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Building Responsible Procurement

Recbio places supplier lifecycle management at the core of its
efforts to systematically advance the coordinated development of
supplier quality control and sustainable supply chain construction.
By continuously strengthening supply chain risk prevention and
implementing responsible procurement practices, the Company is
committed to working with its partners to build a sustainable supply
chain ecosystem grounded in shared responsibility and mutually
beneficial collaboration.

Supply Chain Lifecycle Management

To achieve standardized supplier management and enhance
management efficiency, the Company has established a series of
internal procedure documents, including the Supplier Management
Procedure, Change Control Management Procedure, and Supplier On-
Site Management Procedure. These procedures support full lifecycle
management covering key stages such as supplier access, routine
audits, and elimination, ensuring rigorous supplier quality control.
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Supplier Access

BESH:H
Routine Audits

Supplier Elimination
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- When new procurement needs arise, the Procurement Department first investigates supplier qualifications, quality,

scale, supply capacity, and service, completing the Supplier Qualification Evaluation Form and submitting it to
the Quality Assurance Department for review. Upon approval by the Quality Assurance Department, the relevant
supplier is designated as a pending audit supplier for further management.

- The Company uses both desk audits and on-site audits to assess supplier access. In accordance with WHO

GMP, China GMP, EU GMP, and Pharmaceutical Inspection Co-operation Scheme (PIC/S) GMP requirements, a
professional audit team evaluates the supplier's quality management system, production, material management,
validation, environmental hygiene, and occupational health and safety management. As needed, the Company
conducts sample testing and trial production to confirm material quality.

- Once the access assessment process and qualification approval for approved suppliers are completed, the Quality

Assurance Department signs quality agreements with key material suppliers and updates the Approved Supplier
Directory. During the Reporting Period, the Company completed qualification documentation for 8 suppliers and
signed quality agreements with 18 suppliers.

-RMISET (FEMERESTED), HABUESNEEMN. REEE. RKESE. RRES. ARG, &

ERATLSHEETHTE, LRETGEREERETSRTE, BEROGOBREEER, b, &M
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BwEHAR,

-BIHERE, ROBTHMHERSHREBRCE, TEIHRBRNBALTRBARERES. FIHERE,

HMSHREEBRERTE, RBERREERIINREE R A E SN RIVEHEERNER, BEE
IREAFEREREENER, BREAEGIMHRERE.

- The Company develops the Annual Supplier Audit Plan, conducting reassessments of approved suppliers in areas

such as qualification documentation, procurement quality, acceptance quality, testing quality, usage complaints,
and quality system evaluation. Based on the assessment results, suppliers are rated and subject to tiered
classification management measures. Additionally, the Company regularly optimizes its supplier management
strategy, dynamically adjusting the list of key suppliers based on actual business developments and applying
differentiated audit formats and frequencies.

- Upon completion of an audit, the Company prepares a supplier audit non-conformance report, thoroughly

documenting identified issues and proposing corresponding corrective recommendations. Based on this, a risk
assessment of the non-conformities is conducted, and measures such as strengthening raw material quality
monitoring or disqualifying the supplier are implemented based on the level of risk. Dedicated personnel are
assigned to follow up on the implementation of corrective actions to ensure issues are addressed through a
closed-loop management process.

-ERERHREERERE. EERFHEEIRT LREBRE, HRGEEHEER, FESSEWRHERS

FSRERIGE LT MR, HAFKERMAASKREETER, SHHENIRESEMRGHHES, Eﬁ@i@ﬁ*ﬁ#
HEE RS ERHSRERERE R,

- If a supplier experiences serious quality deviations or the number of quality complaints reaches the prescribed

limit, the supplier will be suspended from the supply list. Once the quality incident has been thoroughly
investigated and key non-conformities have been corrected, the supplier may be reinstated to the Approved
Supplier Directory. For suppliers that are unable or unwilling to address non-conformities, consideration is given to
removing them from the Approved Supplier Directory after analysis and evaluation.

SRAMEBRESREED, BHRBRE
HNEEER, 2THE "RAIEGHRERER
98%) R "HREHEFEIERE MIEAH
i B R E R IR B ARE R RS,
ERBEEIEIEN.
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To enhance the quality assurance capability of the supply chain
and strengthen accountability in the procurement process, the
Company has established two key targets: "a testing pass rate of no
less than 98%" and "zero responsible deviations in the Procurement
Department for the full year", with regular tracking of progress
against these targets. During the Reporting Period, both targets
were achieved.

{317 B B IR 43K Supplier Management Performance
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Number of domestic suppliers
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Number of overseas suppliers
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Number of audited suppliers

EERFERESEINHEREE

1,524

36

47

16

Number of suppliers that have undergone annual on-site audits
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31

Number of suppliers that have undergone annual written audits
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Sustainable Supply Chain

Recbio embeds the sustainability concept into its supply chain
management and procurement practices. The Company consistently
upholds the principles of environmental responsibility, integrity,
and ethical collaboration, and is committed to working with
suppliers to build a sustainable and responsible supply chain. In
accordance with the Supplier On-Site Audit Management Procedure,
Recbio defines clear access requirements for suppliers in areas
such as environmental hygiene and occupational health and
safety management. Supplier qualifications are strictly controlled
through a supplier access evaluation mechanism, and sustainability
elements such as environmental and occupational health factors are
gradually being incorporated into the audit and assessment system.
Additionally, the Company takes into account the environmental and
social performance of its suppliers, giving preference to those with
strong ESG performance when establishing long-term partnerships.
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Striving for Green, Co-Creating a Low-Carbon Future
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Recbio adheres to the principles of green development and actively addresses
climate change. The Company places systematic environmental management
at the core of its operations, continuously enhancing its environmental
management systems while strictly implementing emission control measures
and ensuring compliant waste management. Furthermore, the Company actively
explores efficient resource utilization and circular economy practices to improve
resource efficiency. Through green operational practices and strengthened
climate risk management, the Company is committed to advancing the
achievement of sustainable development goals.

SRS EEHRRE

Material Issues Covered in This Chapter
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Addressing Climate Change, Energy
Management, Water Resources Management,
Emissions Management, Ecosystem and
Biodiversity Protection, Circular Economy
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SDGs Addressed in This Chapter
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Addressing Climate Change

In response to the national goal of "carbon peaking and carbon
neutrality”, Recbio has incorporated climate change into its core
sustainability agenda and established a climate governance
framework with the Board of Directors serving as the highest
decision-making body. In addition, the Company systematically
identifies climate change-related risks and opportunities and
formulates corresponding response strategies, gradually integrating
climate-related risks into its overall risk management system. The
Company has also set greenhouse gas emission reduction targets
and continuously monitors their implementation. Looking ahead,
the Company will continue to enhance its climate governance
mechanisms, strengthen risk management and improve climate
resilience to support its long-term and stable development.

Governance

Recbio is committed to integrating climate-related considerations
into its overall ESG governance framework and has established a
clear three-tier governance structure with top-down oversight.
The Board of Directors serves as the highest decision-making body
for climate governance and holds the ultimate authority to review
and decide on climate-related matters. The ESG Working Group,
at the management level, is responsible for the coordination and
management of climate-related issues. In addition, the Company
has established a Climate-related Task Force comprising the
Engineering Department, Procurement Department and Production
and Operations Department to implement climate-related initiatives
across the organization.
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Climate Governance Structure
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- Responsible for the overall oversight of climate change-related matters
- Reviews and approves management strategies for climate change-related risks and opportunities
* Reviews the implementation of climate change-related strategies and targets
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- Identifies and assesses climate change-related risks and opportunities

+ Reviews climate-related targets and monitors their implementation

+ Coordinates across departments to drive climate management initiatives

+ Through ESG report review meetings, regularly reports climate-related matters to the Board of Directors and
proposes recommendations

* Provides climate change-related briefing and training sessions to the Board of Directors

- BEHITRIZIEHEEERIZEEE
- HREZCERSERMAREEE
- [@ ESG THE/NEEREZEERER

- Implements climate-related management strategies and measures
- Integrates climate change risk management into daily operations
* Reports implementation progress to the ESG Working Group
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Looking ahead, the Company will conduct climate-related training
to enhance management's knowledge and skills on climate issues,
supporting informed decision-making in this area.

Strategy

Recbio has incorporated climate change into its core operational
strategy in response to the Paris Agreement and the national goal of
“carbon peaking and carbon neutrality". The Company formulates and
implements climate mitigation and adaptation measures to steadily
advance greenhouse gas emission reductions. During the Reporting
Period, the Company referred to the recommendations of the Task
Force on Climate-related Financial Disclosures (TCFD) to systematically
identify and assess climate-related risks and opportunities associated
with its principal business operations, analyze their potential impacts
and formulate corresponding response measures.

YRR
Physical Risk

HEER

Transition Risk
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Climate-related risks and response measures

FHRBEAS

Average temperature rise

HBim R SRIAEE

Frequent extreme weather

IKERFZER

Water scarcity

BUERELARER

Policy and regulatory risk

BRFEET, ATHEEERRSNEE
BHREFEMERRAMEFEERBRE,
BHEEMAR LT,

Under high-temperature conditions,
production workshops with stringent
temperature control requirements may
require increased energy input to maintain
a stable production environment, leading
to higher operating costs.

iR R RO RER IR, THEBEERN
REET, B, RS EmERZIE,
HEERIRRMRMELIE,

Extreme weather may damage factory
facilities and disrupt the stable operation
of precision instruments. It may also
interrupt logistics and delay the supply
of key raw materials.

STRFSUTE, KERARBER, K
HTT RS HFKEERE LT, BINKE
BRAETEHE, CMHERAGREE
HEEEETREERR.

Water resources are becoming increasingly
constrained due to climate change.
During dry seasons, the concentration
of impurities in raw water may increase,
raising water treatment costs and
operational complexity, thereby posing
potential risks to compliant production
and stable operations.

e E BURN RAREUER A0 E % BE E AR EHE
BIKEERNRET, HEERIEERAE
HESRAETTREEM,

With the strengthening of government
climate policies and regulatory disclosure
requirements, companies may face
increased operating costs and compliance
burdens.

NFE—SHREEERERS RERFHR
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The Company has further upgraded
the intelligent energy control system of
production workshops to achieve more
precise and efficient energy management,
while strengthening internal water and
electricity conservation measures.

RAHEBARLESHEITAR, MILE
SUNE, BRERBEMN. BRREREE
RIEEHE.,

The Company has formulated a special
emergency plan for natural disasters,
established an emergency response team,
and defined responsibilities including
evacuation, emergency rescue, and
logistical support.

REEBEUHKREETHE, LRR
HEEZR QBRI W R Pk E A&,
PUREKE R B R IRFU A

The Company improves the operational
efficiency of water treatment equipment
and implements measures such as steam
condensate recovery and reclaimed water
reuse to promote water conservation and
circular utilization.

NEFFHERDE ESG 1HRER B EURENE,
TREHEREHADEENE, B,
NE) R REERIEHR BB E R
B, WEmER LN BRI AR T
ESGC EERERIRELE.

The Company closely monitors ESG-related
regulatory and policy developments and
updates its internal management systems
accordingly. It also conducts systematic
accounting and disclosure of greenhouse
gas emissions data while strengthening
internal data collection and governance to
enhance ESG management and disclosure

quality.
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Climate-related risks and response measures
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With the ongoing energy and low-
carbon transition, the Company may
need to increase its investment in low-
carbon technologies, which could impact
existing operational models.
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Climate change may disrupt the supply of
key raw materials, requiring companies to
seek alternatives or adjust formulations.
Resulting shortages and price increases
may put pressure on profit margins.

M= EMBEREENRIREHEN
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As regulators and investors place
increasing attention on climate issues,
regulatory requirements continue to
grow. Insufficient or delayed disclosure
may lead to reputational damage and
affect the Company's financing capability
and capital market performance.
Climate-related controversies may also
pose reputational risks.

ARFRESTENMRT, QASFEEE
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BIERHHEE.

While maintaining operational stability,
the Company continues to optimize
production processes, upgrade to high-
efficiency equipment, and implement
various emission reduction measures.

RIBRIERRBERERBUREET,
RAHEESRIERERIERES ; R
B EEMBIRLFAAER, UEREE
&R EN TR A ER .

The Company enhances supply chain
resilience by expanding procurement
channels and maintaining safety
inventory. It also closely monitors market
trends and forecasts demand to mitigate
cost risks arising from price fluctuations.

A TIFETE NEDA IR I N3RS R
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The Company continues to improve its
internal governance mechanisms and
strengthen information disclosure. By
maintaining active communication with
stakeholders, the Company enhances
transparency and sustainability
performance. In addition, it strengthens
compliance management and investor
relations to reinforce operational
resilience and market confidence.
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Climate-related opportunities and response measures

BEIRIRIR
Energy source

RIS
Transition Opportunity

S REVES
Resource efficiency
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Explore alternatives to fossil energy by
installing distributed photovoltaic power
generation systems to increase the share
of renewable energy.

RECEMNARBERSR, BRFRES
HEEEA.

The Company has established a photovoltaic
power generation system to enable the
self-generation and self-consumption of
clean electricity.
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The Company integrates the concept of the
circular economy into its daily operations
and continues to implement energy-saving
and consumption reduction measures.

Promote the circular economy to reduce
energy consumption and lower operating
costs.

Risk Management

Recbio gradually integrates climate-related risks into its overall
risk management framework and has established a systematic
mechanism for the identification, assessment, prioritization and
monitoring of such risks. Corresponding response measures are
formulated to address different types of risks.

The Company has formulated the Special Emergency Plan for Natural
Disasters to address meteorological disasters that may affect its
normal operations and employee safety. The plan establishes an
emergency response team and defines responsibilities including
evacuation, emergency rescue, and logistical support, while
standardizing early warning and response procedures. For prevention
and early warning, the Company identifies potential hazards and
collects meteorological information to anticipate risks, activating
corresponding measures according to different alert levels. On-
site response measures include shutting down affected facilities,
implementing freeze protection and slip prevention measures,
inspecting drainage systems, and using personal protective
equipment. The plan also specifies requirements for emergency
supplies and equipment. Through these arrangements, the Company
aims to minimize losses caused by meteorological disasters and
ensure the safety of emergency response personnel.
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Metrics and Targets

IRREMIL 2021 EREEF, RMBRERE Taking 2021 as the baseline year, Recbio has set greenhouse gas
SEHHIEE, TEFEHBEEERERET emission reduction targets and conducts annual supervision and
BEREEE ESEESEED EE, A review of the progress towards the targets to steadily advance its

20 0 M o B HE R B e B e green transition. Furthermore, the Company continues to improve its

LS T B A ST B R B B S greenhouse gas emissions data collection and accounting system to
U REEHARE AN, enhance the accuracy and reliability of climate performance evaluation.

AEREEHEE (o) Greenhouse Gas Emission Reduction Target: (o)
E) 2030 F, IRERBEHAGEE T 8 /o By 2030, greenhouse gas emission intensity will decrease by 8 /o

=7 ] oo
i . 2025 2024 2023
Indicator Unit

5B — =R 2 e
HE—BERISHI o BE_SIREE 2117 15.44 26.37
Scope 1 greenhouse gas emissions tCOLe
HECEE=RE A =
BE—R=REA . —smEeE 2621572 19,501.99 8,471.50
Scope 2 greenhouse gas emissions tCOLe
P ::J]E]l1 g E: =
HE=RERIEHK o BE_SiRESE 426.74 / /
Scope 3 greenhouse gas emissions tCO.e
IRERBHINAE (BE—+Z A BE

EREHNEE (8E . + ) BE_ShREE 26,236.89 19.517.43 8.497.87
Total greenhouse gas emissions (Scope 1+2) tCO,e
IRERBHINEE (BE—+Z+= i B=
nERBBHNGEE (8E S B_aHREE 26,663.64 , )
Total greenhouse gas emissions (Scope 1+2+3) tCOLe
BEREHINCAE (BE—+2) B_ARESE / X
S . ) 0.43 0.31 0.14
Greenhouse gas emission intensity (Scope 1+2) tCO,e/m
BERBHNGAE (BE—+Z+3) B_AREE / FHX 043 / /
Greenhouse gas emission intensity (Scope 1+2+3) tCO,e/m? '
5t

1 RBIEMRE IR EEEE —  EiEHN (BEABERRIH) ; 88 MR (BFNEENRINERS)  HE= . SBERRETEH, BEREHMUZ"ANK
ERETRERES,
2. fE—PERNHNE F2EERBERNNEZEGR/GN (TREMTREXBZRBHMIZE S RRRERSR) & IPCC ##HY (IPCC 2006 FERBZRISHEEREM).

3. §iE — PINEENREE FRIRR PEARENEEBRBHBREARATBHSRMH (BHRIMH 2023 FEN-SMBHKEFIAE), INEFRSIHEFRISEHAREREN
BERSERMH (CEEMITRERREREHRRE ERESER).

4 ATERAFEERKBEEERERENHN, EREURETSEYE, ENBBEERRA TBHMERNETZE., SE=HREF2ERERRLSEFBHMERMGN (RERERE
2025 HEREF ).

5. IR 2025 FATINEBIHERILN, YECREREHMAE LF . B, HREMEARBRIGEE, ASISHRBETREFRE, HEBERREETIE,
Note:

1. Recbio's greenhouse gas emissions consist of Scope 1 (direct emissions), which include gasoline consumed by official vehicles; Scope 2 (indirect emissions), which include
purchased electricity and purchased steam; and Scope 3, which covers business travel and employee commuting. Greenhouse gas emissions are presented in tonnes of CO,e.

2. For Scope 1, the emission factor for gasoline is based on the Guidelines for Accounting and Reporting of Greenhouse Gas Emissions for Industrial Enterprises in Other
Industries issued by the National Development and Reform Commission, as well as the 2006 IPCC Guidelines for National Greenhouse Gas Inventories.

3. For Scope 2, the emission factor for purchased electricity is sourced from the Notice on the Release of Carbon Dioxide Emission Factors for Electricity in 2023, jointly issued by
the Ministry of Ecology and Environment and the National Bureau of Statistics. The emission factor for purchased steam is based on the Guidelines for Accounting and Reporting
of Greenhouse Gas Emissions for Industrial Enterprises in Other Industries issued by the National Development and Reform Commission.

4. The Company made its first disclosure of Scope 3 greenhouse gas emissions. Business travel and employee commuting were selected for Scope 3 greenhouse gas emissions
calculation based on data availability. Emission factors for Scope 3 are based on the UK Government GHG Conversion Factors for Company Reporting: 2025 issued by the
Department for Energy Security and Net Zero.

5. The significant increase in greenhouse gas emissions in 2025 was primarily due to a rise in the Company's purchased electricity consumption. Currently, Recbio has not yet
achieved carbon peak. The Company will actively fulfill its emission reduction commitments and continue to advance its carbon reduction efforts.
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Strengthening Environmental Management

Recbio continuously improves its environmental management system to
effectively identify and control environmental risks, thereby enhancing
its environmental compliance performance. The Company manages
wastewater, waste gas and solid waste (the "three wastes") in strict
accordance with relevant laws and regulations, striving to minimize the
environmental impact arising from its production and operational activities.

Environmental Management System

We strictly comply with the Environmental Protection Law of the
People’s Republic of China, the Law of the People’s Republic of China on
Environmental Impact Assessment, the Atmospheric Pollution Prevention
and Control Law of the People’s Republic of China, the Law of the People's
Republic of China on the Prevention and Control of Environmental Pollution

by Solid Wastes, and the Water Pollution Prevention and Control Law of
the People’s Republic of China. The Company has formulated internal

policies including the Environmental Factor Identification and Evaluation
Management Procedure, the All-staff EHS Responsibility Management
Policy, and the Operation and Management Procedures for the Pollutant
Discharge Permit to ensure that all production and operational processes

comply with relevant regulatory requirements.

Leveraging the framework of its Environment, Health, and Safety (EHS)
management system, Recbio continues to enhance its environmental
management system by establishing an all-staff EHS responsibility
management structure. Responsibilities, objectives and assessment
standards related to environment, health, and safety are clearly defined for
personnel at all levels, thereby systematically promoting the implementation
of EHS targets, including the compliant discharge of pollutants.

EHS £ 8 R{EHIEERE

Management structure of the all-staff EHS responsibility system

CEIZAFTARE—EEA, 2EBVENT EHS ITF, AFEY, R2IEESE EHS BEF, LEPABTEMTE,

EFEEFA The Company's principal person in charge serves as the first responsible person for EHS management, providing overall
Principal Person in Charge |eadership for the Company's EHS work. The person is responsible for establishing, improving and implementing the all-
staff EHS responsibility system and organizing regular compliance reviews.

EHS EFFIIBENE IS H S S EHS BIEH), SEAMEETE, UHSHFIAEAET EHS BEBRETEZ,

EHS &BP9
EHS Department

The EHS Department assists in establishing and implementing the all-staff EHS responsibility system, organizes

comprehensive annual reviews, and evaluates the performance of departmental heads in fulfilling their EHS responsibilities.

HEFINEMEEARAKREN EHS TIFRIEEREREE, BRSERASET EHSHE, BREESNBITIIL,

BEFIEEREEA

Heads of Departments or

Heads of departments or workshops assume direct management responsibility for EHS within their respective units,
supervise personnel at all levels in fulfilling their EHS responsibilities and ensure the effective implementation of the

Workshops
responsibility system.
2EET BEFEY ERIEBIT S B RAIY EHS BIZHES.
All Employees Clearly understand and strictly fulfil the EHS objectives and responsibilities associated with their respective positions.
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Environmental Risk Management

The Company continues to enhance the systematic management of
environmental impacts by identifying and preventing environmental risks and
developing corresponding response measures. During the Reporting Period, the
Company obtained an Environmental Risk Assessment Report for newly added
operating sites, reapplied for and obtained the Pollutant Discharge Permit, and
revised and filed the Contingency Plan for Environmental Emergencies with the
relevant authorities to ensure compliance in environmental management.

The Company adopts the three-factor assessment method to systematically
identify, assess and regularly update key environmental factors, covering
major areas such as air pollution, water pollution, energy use and resource
consumption. Based on the assessment results, the Company formulates
corresponding control measures. For environmental emergencies, the Company
classifies incidents using a structured environmental risk assessment procedure.

RIRERFHIER

Environmental Risk Assessment Procedure

ERE R AT RIRG B IR B

Site basic situation assessment and identification of environmental risks

JRERENRBRIESHRERDN

Analysis of potential environmental emergencies and their impacts

RERRRRBZEEIEREEDSN

Gap analysis of existing environmental risk prevention and emergency response measures

FIE TERREMRMIZEESEEE RS
Action plan for improving environmental risk control and emergency response measures

BERBREEMAER . —MREAR. BAREERIEXNREER
Classification of environmental emergencies: general, major or significant environmental risks

[EHRBRESNE, AERIRBRIESMH
ESESNE, BURBREEHRESE,
BRIRRRRSE MR LRI A S ZH. &
SHERER, EAEEED, ATSHAM
HIRBRRMRETFIERE, THSRRR
RIGETHEREHRRE, UBRRRRRERS
HEREE, i, RERESEEIME,
BEESMERERENRES, LEPET
BE, NBRRES NG,
EHEREESH, AEREBEEEREFEHRE
RABRETOHRDERTFEER, LEEH
ITHEEEEEZRIREEREE RS8R,
REAARBECRUERRFAPZEN,
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To respond to environmental emergencies, the Company has established
an Environmental Emergency Response Leading Group and implemented
an environmental incident reporting mechanism, clearly defining personnel
arrangements, emergency response methods and procedures in the
event of environmental risk incidents. In daily management, the Company
conducts monthly inspections of environmental risk sources and conducts
regular inspections and maintenance of environmental protection facilities
to ensure effective risk control. In addition, the Company maintains
emergency supplies, including rescue equipment and fire-fighting facilities,
and conducts regular inspections to ensure emergency preparedness.

For chemical management, the Company classifies and stores hazardous
chemicals in designated areas based on their types and characteristics
and strictly implements supplier qualification reviews and procurement
registration procedures. During the Reporting Period, the Company had no
incidents of hazardous chemical leakage or poisoning.

BKERE

RE)BRIBEE (EMRETEKMRESR
MHERPRE) (DB32/3560-2019) ¥#i5%
MHBOETER, LHIE O5SKEEREE
. B HERERMFERER) R (Hi55
OEETEERER) SRNEEHE, HE
BHERETRRERE,

N BKEEGBEEEFSKRABEERE
X, EESEMR/UEFTEE (COD). &
& (NH;-N), BERAH, A5EBER
EKERIEY, IRAAENIE. KEBRLR
MBFRETE, EEROKERHRERE,
RIEBRERPEENSRERKE, £FXEHE
EENE=NHBETRERE.

REEAHGEREORBEEREARE, I
EHFRRKERR, UEERIEEEKHEKE
ERERREEENENME,

Ei= B
Indicator Unit
TESKEGEOHE i
Industrial wastewater discharged tonne
EEEKENE i
Domestic wastewater discharged tonne
COD Hkm=Z i
Chemical oxygen demand (COD) tonne
NH;-N HEpE F
NH,-N discharged kg

=
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Wastewater Management

The Company strictly monitors and controls pollutant discharges in
accordance with the Emission Limits of Water and Air Pollutants for
Bio-pharmaceutical Industry (DB32/3560-2019). It has also formulated
internal management policies, including the Operating Procedures for
the Use, Cleaning and Maintenance of Sewage Treatment Facilities and
the Operation and Management Procedures for the Pollutant Discharge
Permit, to systematically monitor key discharge indicators.

The Company's wastewater mainly consists of domestic wastewater
and wastewater generated from research, development and production
activities. Major pollutants include chemical oxygen demand (COD),
ammonia nitrogen (NH;-N), total nitrogen and total phosphorus.
The Company operates its own sewage treatment station, where
wastewater is treated through processes including collection in
regulating tanks, hydrolysis acidification and sedimentation to ensure
that effluent meets the required discharge standards. Sludge generated
during the treatment process is dewatered and entrusted to qualified
third-party institutions for proper disposal.

The Company has installed online monitoring equipment at the
sewage discharge connection point and conducts regular water quality
testing to ensure both wastewater discharge compliance and effective
environmental management.

2025 2024 2023
57,419.26 19,421.27 46,885.24
415.00 264.00 389.00
1.07 0.74 0.38
50.27 9.57 3.20

1.2024 &, AT HPV EXCEMBRERRAEMER, RMABKHMEIRMST. 2025 F, MTHEEBRAE HPV EXCEMRANEERERCEMNSEER, FIbEKARE

BREFRELF,

Note:

1. In 2024, the Company's HPV industrialization base was under construction and commissioning, and was therefore not included in the wastewater discharge data statistics. In
2025, the statistical scope was expanded to include all data from both the HPV industrialization base and the innovative adjuvant industrialization base, resulting in a significant

increase in wastewater discharge data.
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Waste Gas Management

For waste gas emissions, Recbio strictly complies with relevant
standards including the Integrated Emission Standard of Air
Pollutants (DB32/4041-2021) and the Emission Standard of
Air Pollutants for Pharmaceutical Industry (DB32/4042-2021).
The Company has formulated internal policies, including the
Management Procedures for Air Pollution, to systematically control
and reduce waste gas emissions.

Waste gas generated during production mainly includes hydrogen
chloride, non-methane hydrocarbons, hydrogen sulfide and ammonia,
primarily originating from the hazardous waste storage area, sewage
treatment station, extraction and concentration processes, quality
inspection processes and vaccine production procedures. Process-
generated waste gas is treated through specialized waste gas
treatment systems and discharged at height through exhaust stacks,
while dust generated during production is collected and treated
through dust treatment facilities before discharge.

In addition to undergoing irregular external monitoring conducted
by government authorities, the Company has established an annual
waste gas monitoring plan and engages qualified third-party
institutions to conduct regular monitoring on a monthly, semi-annual
and annual basis, ensuring effective end-to-end management of
waste gas emissions.

ERYEE

HMBRBERE (PEARHMEEREEY
BRREMRAE), LHE (EEEMSR
REMGEERER) SRBHE, HEE
REBEPEENSEBEEVETRRNL
B, UphEREEABRSHEHRERAR,

NIEHBRBEEVERKREE., FFE. &
HEZRBENEZRERREE., CREEY
FEQFEBRRNEE. BER. F&81E8&.
XY, BREEZEVRKEERTRES.,
BARE (ERECREMSR) (CBREE
¥ 88 B R % & A ) (GB 5085.7-2019)
SHREETHEER, STWHABLETL (&
REBEZEVMEE) REEAKR, UREEH
BEEEPETN. FECREBEMIIET
BE (CREMCEHFTE) NEMET
BHREE,
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B, oo XAEREENENET
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Waste Management

The Company strictly complies with the Law of the People's
Republic of China on the Prevention and Control of Environmental
Pollution by Solid Waste and has formulated internal policies
including the Management Procedures for the Prevention and
Control of Environmental Pollution Caused by Solid Waste
to systematically manage various wastes generated during
production and operations, thereby mitigating related safety and
environmental risks.

The Company implements a closed-loop management system for
hazardous wastes covering the entire lifecycle from generation,
storage and transportation to final disposal. Hazardous wastes
mainly include spent adsorbents, waste stock solutions, non-
conforming products, waste packaging materials, laboratory
wastes and sludge from water treatment processes. These
wastes are classified and identified in accordance with relevant
standards including the National Catalogue of Hazardous Wastes
and the General Rules for Identification of Hazardous Waste
(GB 5085.7-2019). Based on these standards, each department
establishes a Hazardous Waste Inventory and corresponding
management records, while dedicated storage facilities are set
up for classified storage. All hazardous wastes are entrusted
to qualified entities holding the Hazardous Waste Operation
License for compliant disposal.

For non-hazardous wastes, such as domestic waste, rubber
stoppers, vials and paper boxes, the Company implements classified
storage and treatment. Recyclable wastes are transferred to qualified
recycling entities, while non-recyclable wastes are entrusted to

181 Bl B, AOEWEDAETERE=E . ) e .
IE . - 2025 2024 2023 ¥, & WEBBAETERBZT compliant third-party institutions for proper disposal.
ndicator Unit /=
TRE.
SEEHNE Fr
Hydrogen chloride emissions kg 90.60 0.00 o (RZ5HAA During the Reporting Period
ERRARICHE T
AN = =
Non-methane hydrocarbon emissions kg 73.04 35.04 1238 AERBEEMEERY R EERNERSFTHED.
Recbio had no violations or administrative penalties related to waste management.
SRHME = 62.90 8.64 2815
Ammonia emissions kg J
i EHISE T 315 i /
Hydrogen sulfide emissions kg ’
5
1. 2024 F, NEHPVERNEMERERRAHAMER, RMARRHREIRA, 2025 F, HtRERAE HPY EXCEMRANRRERERCEMNSHER, HILERAEK
BB EEXE LT, BREEYIRHEEE o Hazardous Waste Reduction Target: o
Note: E) 2030 &, BREEVAE TR 5 /o By 2030, the intensity of hazardous waste will decrease by 5 /o

1. In 2024, the Company's HPV industrialization base was under construction and commissioning, and was therefore not included in the waste gas emissions data statistics. In
2025, the statistical scope was expanded to include all data from both the HPV industrialization base and the innovative adjuvant industrialization base, resulting in a significant
increase in waste gas emissions data.
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=7 ] oo
=il B 2025 2024 2023
Indicator Unit

REEEMRE A
RRESER " 72.52 55.45 4293
Total hazardous wastes tonne

74N 2 %E i T v
féu‘*%*m" RAE e/ qzﬁ’f 0.00118 0.00088 0.00072
Intensity of total hazardous wastes tonne/m
|m=E == A

R R " 23.21 23.20 21.19
Total non-hazardous wastes tonne
mE we 8 / 75K

§EE§% A= iﬁ?f 0.00038 0.00037 0.00035

Intensity of total non-hazardous wastes tonne/m

N

1.2025 &, ARATRNEERIEEME, MSERLER, BZEERERR. BEABRERKRE, SHEEEEMHNERE LA,

Note:

1. In 2025, the significant increase in hazardous waste generation was primarily due to the launch of Recbio's innovative adjuvant project. The addition of a new adjuvant
production line led to the generation of substantial amounts of waste liquids, waste reagents, and cell residues.

=R IE I Environmental Protection Training

ImEEYBEBRRUNREREN, RARTL Recbio conducts systematic environmental protection training to enhance
NISIEREESEREERAE, BilTEns employees' environmental awareness and professional competencies.
EREEVRERLEISEENE E— The training covers the management of hazardous waste and hazardous

253 B T S BSR4 IR Py 50 5 A0 18 AR chemicals, thereby strengthening employees' understanding of and
h ! o o compliance with relevant regulations and internal policies.

ERSMFA

HAIRJETRIFEIRRE, RBRAY
BERER, HFEHEKERBIERF K
EIE, TEHRERRGSEAGENRAEER,
UBRREROEMF A REE RS,

BE iR & 1

AERGEERNBRED, HMARIBHE
REREENESMEARFEETNIMREMSE
. B, TMA2021 FREEF, RE
THAREMREREERR, EBRRMAIEIIGEN
BEEFERNK, BHORARRERAME,
RREMNEHNERERE.

SRS o
5/ 2030 &, AGHERRETIE 8 /o

MR B IR A9 EN AR AR R B IR B XE AR (L B BE
BiE EinERIBEF R ROE B ERAERE.
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Efficient Use of Resources

The Company systematically implements energy management strategies,
actively adopts renewable energy, and continues to promote water
recycling and water conservation. It also advances circular economy
practices and green office initiatives to enhance resource efficiency and
support the low-carbon transition of its operations.

Energy Management

In advancing its green development strategy, the Company fully
recognizes the critical role of energy management in operational
efficiency and environmental responsibility. With the year of 2021 as
the baseline, we have set energy consumption intensity targets, aiming
to continuously optimize energy utilization efficiency and reduce energy
consumption per unit of output through systematic management.

Energy Consumption Intensity Target: o
By 2030, energy consumption intensity will decrease by /o

We leverage flexible and dynamic energy management alongside
targeted energy-saving measures to reduce energy consumption

/= bk
HITREN while meeting environmental control requirements.

- RNERERRERNREER, RMAERINBRFSERE, REBEEERGEDHENERASE

R R R R = A 28, BEDREEGANREFER, WEFERERNELRORH,

Recbio Conducted Training on Hazardous Waste Management BB REE
Dynamic Energy : Implfen.'\ent dy.namic en<.argy management strat.egies t.o meet the constant temPeratu.re and
2025410 B, BRI YA GS EREEYESSINEET 'BRESYM SIS, . AREN G FRRAET, Management humidity requirements in the factory area, flexibly adjusting the number of active units and

operating modes based on energy load variations between production and non-production
periods to improve energy efficiency and reduce waste.

RARTRRBERMNER. REACEE. ARPR. BAERRELEENEVNEEREBERNS,
WA T FIEER, BRRATHBASNSRIBMEENEEERTH,

In October 2025, Recbio organized training on hazardous

EBBAHEERRRERE, ARRERSRENEE.
FHEHTE, TRRORFHBAHREETRARNEERE, WHSHERBIRMEES. FIE

~zs

waste management for departments generating hazardous
waste. The training was conducted offline and provided

EETRIER,
systematic coverage of topics including the definition of N
hazardous waste, standardized management practices, LA - EMERREZER.
record and reporting requirements, emergency response Refined - Optimize the sterilizer loading verification process, effectively reducing steam and electricity
plans, and the responsibilities of waste-generating entities. Energy-saving consumption.

; Measures . . . . . .
A dedicated assessment was also conducted to further - Monitor and manage the energy consumption of key utility systems, including air compressors,

strengthen participants’ compliance competency and air conditioning, and refrigeration equipment, and implement operational optimization measures

awareness of responsibilities. B IR B AN |

such as shutting down or reducing the frequency of high-energy-consumption equipment.
Hazardous Waste Management Training

- Proactively take idle transformers out of operation.
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=P v} oo o
R B 2025 2024 2023
Indicator Unit
HiZgeRHERE JKELBF
Total direct energy consumption MWh 458.66 60.76 1038
P K EBE

Petrol MWh 82.86 60.76 103.75
BHEUBEESN N JKEBF 375.80 / /
Self-generated renewable electricity MWh

MiER ARG E _ KEE 56,499.61 51,380.05 20,891.70
Total indirect energy consumption MWh

GBS KEEF

Purchased steam MWh 31,843.11 31,718.89 11,989.41
SNBEEN KEEF

Purchased electricity MWh 24,656.50 19,661.16 8,902.28
2k 3 S = JKELE

RETRRFEAE ) mEs 56,958.27 51,440.81 20,995.45
Total energy consumption MWh

PN JKTE Tl

RERHAEAE o . JEELEF / ¢72‘J'7k 093 081 035
Energy consumption intensity MWh/m

5t

1 RRAEMNREEZEREERTEEEEEARTERRENEERERRGN (FREmEiEHBAI) (GB 2589-2020) E1T#&E.
2.2025 F, HRSERTBEBNERMARGOR, SHEREREEASHEEL,

Note:

1. The energy consumption of Recbio is calculated by reference to the General Rules for Calculation of the Comprehensive Energy Consumption (GB 2589-2020) issued by the
State Administration for Market Regulation and the Standardization Administration.

2.1n 2025, the inclusion of self-generated renewable electricity usage within the statistical scope resulted in a corresponding increase in total direct energy consumption.

A
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o] BERER Renewable Energy

RRAZEENNERLG, WREWREg To increase the proportion of green electricity, Recbio has installed a

CAEREEMESSEA 413.22kW 193 photovoltaic power generation system with a total capacity of 413.22 kW

RBERG BEE2EBAET, BEEZ on the rooftop of its warehouse. The system has been fully commissioned

EHHWEBEE, CHE ZRGLAK and enables the self-generation and self-consumption of green electricity.
p o InL A , DXZRWLIWR O3

4 . TR AL S The system operates at an overall efficiency of approximately 80%, with
FHIB80%, HFERBERATTIELSI B expected power generation of approximately 459,000 kWh in the first

kWh, ERR-+RFHETERA, RR year. Over a projected lifecycle of 25 years, the system is expected to
R BREEFETFNS 1,048 B kWh, F13 generate approximately 10.48 million kWh of electricity in total, with an
BEEHNAH L1928 kWh, #$iFEARXT average annual generation of around 419,200 kWh, providing a stable and

A g ME o SsgasE, reliable source of clean energy for the Company’s daily operations.
KEIFEF A Water Resource Management

BIRFKERMAYME, ATERETRK To improve water utilization efficiency, the Company actively implements
Cl N, HEEEHKERREENS TK reclaimed water reuse measures. Clean drainage from the vaccine building's
ETEBKE. LEARSANERK. Gk purified water system is separately collected and reused for cooling tower
ERREBESZER, 555K 60§, replenlshn?ent, Iandscaplr?g irrigation, and fountalns., .achlevmg monthly
_ PR 45 e P n water savings of approximately 60 tonnes. In addition, the Company
RE, ARBBEACIERE. FHRENR continues to promote the scientific management and sustainable use of
BRIEF B THKESE, FEEEKERN water resources through process optimization, equipment upgrades, and
REBEEETTFEFA, enhanced employee awareness of water conservation.

$RE5HIA  During the Reporting Period

AEEBUKGEAR DR EDTREE,

The Company experienced no issues in sourcing water for its operations.

o R T e i i i B i i i B
ay Targ:::

FKEREBRR (o) Water Consumption Intensity Target: (o)
F 2030 &, #HKEETE 5 /o By 2030, water consumption intensity will decrease by 5 /o
KERENERR
Water Resource Performance

At i 2025 2024 2023
Indicator Unit
il ) T 364,633.00 262,070.00 92,477.00
Total water consumption tonne
FoKEERE o ‘ g/ qz;‘:,-,f 5.94 415 1.55
Water consumption intensity tonne/m

53
1. 2024, AT HPV ER A EMBRE R R ARIER, RAAFKERET, 2025 F, HstEEERE HPV ERCEM KA R AEER AN 2R, A KESR EFERELT,
Note:

1. In 2024, the Company's HPV industrialization base was under construction and commissioning, and was therefore not included in the water consumption statistics. In 2025, the statistical
scope was expanded to include all data from both the HPV industrialization base and the innovative adjuvant industrialization base, resulting in a significant increase in total water consumption.
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Circular Economy

Recbio adheres to the principles of the circular economy and
implements measures such as the recycling and reuse of equipment
and materials. Production and laboratory departments collect used
reagent containers and reuse them as storage containers for waste
liquids, thereby avoiding their direct disposal as hazardous waste. In
2025, the Company reused approximately 200 plastic containers of
25 liters each. In addition, the inspection department has promoted
the use of glassware as a substitute for disposable testing bottles
and similar items, which can be cleaned and reused, thereby
reducing waste generation at the source.

Green Office Practices

Recbio promotes green office practices to reduce energy and
resource consumption in daily operations and foster a low-carbon
and environmentally friendly workplace.

EEEmEEE ® \

REZFRERE | BEETMER 26°C, EFERFTH 20°C
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REMAEE

Green Office Practices

Setting air conditioning temperature standards: not lower than 26° C in summer and not higher than 20° C in winter

RICEREBAZRME, HEITERRE(EFSRER

Optimizing lighting systems and implementing energy-saving strategies

M EHEREERRER, LURREERRAERIHE

Reducing the use of high energy-consuming electrical appliances to lower overall energy consumption

EMAREIRAETAEAR, RA R THRERE

Posting energy-saving signage in office areas to enhance employees' awareness of energy conservation

ERmAEMNEBRSE, A9EEEEEP
R ERAEFERBATEERFIARTMER.
Ft, ARSERBLIDREBIEHEREN
R A3 TRIERRAEIR,) ETHEDRE,

WmEHA, ARASEEER LT, ERE
EEEMEIERE,

Given the business characteristics of Recbio, the Company does not
involve extensive use of non-renewable energy or forest resources
in its operations. Therefore, this report only provides corresponding
responses to KPI A3: The Environment and Natural Resources based
on the Company's existing initiatives.

During the Reporting Period, no packaging consumption was
generated as the Company had no products launched to the market.
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Talent Cultivation, Empowering Holistic Development

REEMEREF TUASE) HROEES, BOIRBELATE. SRREBNIEER
B, AEFHREBUATGE, RENERR, NERESINSEER, MRSIR
BEEBSAZ ., EFMENSTEH, 2RRIMENASANFHHEHMEEE, 88
IRMEARBLEERIBRBENNGEFE, EEIREFE, AAREER
IBIRRRRRESHSE, ARSEE. SERNARLIEIN, XiF8 THEERE,
EHFAREXRFIETREHNEBEBRREE, THRERARTSFE, A58
BERENERRRNET2EERR, SESENERE, RESISOEER, XK,
HREMSHEMRXANERRA, HESTLERRE, EHNEIERMREE
HEF, AEXRTFERREERENATER,

Recbio adheres to the core value of being people-oriented and is committed to creating
an equitable, diverse and inclusive workplace. The Company continuously optimizes its
talent structure, improves its management systems and safeguards the legitimate rights
and interests of employees to attract and retain high-quality talents. For remuneration
and benefits, the Company has established a performance-based remuneration and
incentive system, providing employees with a comprehensive package that ensures both
internal fairness and external competitiveness. For employee development, the Company
places great emphasis on building its training system and fostering industry—academia-
research collaboration. It offers systematic training programs across multiple fields and
levels, supports continuing education, and establishes clear career development pathways
for employees across different professional tracks. In terms of occupational health and
safety, the Company has established a comprehensive occupational health and safety
management system and implements effective protective measures to safeguard the
physical and mental well-being of employees. Looking ahead, Recbio will continue to
invest in human capital to empower employees' holistic development, thereby enabling
them to realize their career value and laying a solid talent foundation for the Company's
sustainable development.

AEHASHES RS AEHEER SDGs B
Material Issues Covered in This Chapter SDGs Addressed in This Chapter

AZRESELER{E, STiEfUEERIIE. ST 1535
BRE. BXRERERE

Talent Recruitment and Retention, Employee
Benefits and Care, Employee Training and
Development, Occupational Health and Safety
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Talent Recruitment and Retention

Recbio strictly abides by the Labor Law of the People's Republic of
China, the Labor Contract Law of the People's Republic of China, the
Law of the People's Republic of China on the Protection of Women's
Rights and Interests (2022 Revision), the Law of the People's
Republic of China on Labor-dispute Mediation and Arbitration and
the Provisions on the Prohibition of Using Child Labor. The Company
has also formulated internal policies, including the Employee
Handbook, to regulate management processes such as recruitment
and termination, remuneration and promotion, and working hours
and leave, thereby safeguarding the legitimate rights and interests
of employees.

We uphold the fundamental principle of "fairness and equality" in
recruitment, recruiting outstanding talent through multiple channels.
Based on the Company's strategic planning, business needs across
departments, and actual staffing changes, we define specific job
positions and requirements. After internal approval, the Human
Resources Department coordinates and executes the recruitment
process.

The Company follows the talent selection philosophy of prioritizing
internal development supplemented by external recruitment
and adopts a recruitment strategy that gives priority to internal
recommendation and internal competition, to stimulate employees'
development and enhance organizational vitality. When vacancies
arise, the Company gives priority to internal recruitment and
conducts internal assessments, encouraging employees to apply or
recommend suitable candidates. Meanwhile, the Company actively
promotes local recruitment, giving priority to outstanding local
talents based on job requirements to support local employment
and economic development. In addition, the Company expands its
talent acquisition channels through online recruitment platforms
and strengthens school—-enterprise cooperation and other diversified
approaches to support systematic talent recruitment and development.

The Company values diversity and inclusiveness in its workforce
and actively recruits talents of different genders, ages, educational
backgrounds, professional fields and ethnic groups. As of the end of
the Reporting Period, Recbio had a total of 498 employees, including
491 full-time employees and 7 dispatched workers. The Company
provides equal employment opportunities for special groups to
support their realization of professional and social value. During the
Reporting Period, the Company employed 7 individuals from special
groups and developed suitable positions based on their physical
conditions and skill sets, covering areas such as administrative
support and logistics support.
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BT8R BTRXER
Employee Structure Employee Turnover
" - | e
— _ 2025 2024 2023 — s 2025 2024 2023
Category Unit Category Unit
=] L
LS A 498 531 472 e % 20 17 35
Total employees N Male
Eicqe il bay
By gender
I}
fa,ri A 268 311 262 F:ﬂ:e % 11 12 52
RIERIE
By gender
i 30 AERUT .
Female 2 230 220 28 Aged 30 and below 7 19 16 41
30 AEKRUIT RERE D 31-50 A%
184 2 2 % 1 14 4
Aged 30 and below A 8 3 & By age Aged between 31 and 50 3 3
REEED 31-50 A% 51 @AmkIdL o
By age Aged between 31 and 50 A 306 290 228 Aged 51 and above o 25 40 67
51 A&k L = o
Aged 51 and above & 8 > é Beijing o 16 23 81
7: i) E"’E‘ 3
jt?.f? A 83 84 97 b .Jﬁ fmt ) % 44 13 21
Beijing By region Hubei Province
2t [E 2 5 3
ity s A 16 18 19 By % 15 28 33
By region Hubei Province Jiangsu Province
IR A 399 429 355 i
Jiangsu Province Lt ES TRARRS, TESEBERLH THWASLBRAETE, FHHANHILEERES TASERR), ERASNSHELS LESSEMREEINKE, BEREER.
Note:
BrHRE A 21 15 15 1. The relatively high turnover rate in Hubei Province is primarily attributable to workforce restructuring in the context of normal business fluctuations. Additionally, given
Doctoral degree the relatively small overall employee base in Hubei Province, individual personnel changes are more likely to result in proportional fluctuations in the turnover rate, which is
considered normal.
LEAREE| Z%
Bz;ﬁ' 5> Eﬁiﬁﬁﬁi A 80 81 81
By education level Master's degree
i= = E13 E-3 . .
e A 397 35 376 B TERRE Employee Rights Protection
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Recbio respects and safeguards labor rights and strictly prohibits any
form of child labor, forced labor, discrimination, and harassment. During
the recruitment process, the Company conducts rigorous verification of
candidates' identity information to ensure compliance with the minimum
legal working age requirements. The Company adopts a zero-tolerance
approach towards child labor. If any case of child labor is identified and
verified, the Company will immediately terminate the labor contract
and provide necessary support to the affected children. Meanwhile,
the Company strictly implements national and regional leave policies
and clearly specifies working hours and leave arrangements in labor
contracts to protect the legitimate rights and interests of employees.
During the Reporting Period, the Company had no incidents of child
labor or forced labor.
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#REHA  During the Reporting Period

NABFECEEERREEIEDR, B (EIFM) BT THF 16 ROORRMEEET. RRETE—THR
HTEVERS, HBEHSFHE, ANAFSREBERRREBREFE. HHACITECBIARKEEZRE
B, EEFETESAIEEKS, BUHETESNFEMRE, (EIFM) BERAELFIEETEALN
IA81TR, SFEERMER. F&. Bk, REEM. BERKR. BERMBSERNOKR, TifRIEEER
BEFREE. A, Hill. SARFHEANSEREEN. #HHLUSTERHER, (EIFM) &2
BUEERERNDS, PEAEZY. EPRFELBMNSIESAER. B, A5REBES (XK BR,
BESLEIRMER, XHFLMETHHERR.

The Company made a total of 16 systematic revisions to the Employee Handbook to further enhance its
management framework and safeguard employees' rights and interests. The revisions standardized policies
related to performance bonuses and attendance management and incorporated equal employment policies and
anti-sexual harassment measures. The revised version was reviewed and approved by the worker representative
assemblies, with the objective of strengthening internal governance and enhancing the institutional protection of
employees' rights and interests. The Employee Handbook clearly defines and prohibits all forms of discrimination,
including those based on gender, age, race, religious beliefs, marital status, disability and place of origin, and
integrates anti-discrimination requirements throughout the entire employment cycle, including recruitment,
hiring, training, promotion and remuneration and benefits. For female employees and other special groups, the
Employee Handbook further strengthens protection measures and clearly stipulates their legal rights during
pregnancy, maternity and breastfeeding periods. The Company promotes the concept of "gender neutrality”,
adheres to the principle of equal pay for equal work and supports the career development of female employees.
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In addition, the Company has established a policy on Respect and
Prevention of Sexual Harassment, which strictly prohibits any form of
sexual harassment. This includes, but is not limited to, making sexually
related requests explicitly or implicitly, sending messages with sexual
implications, engaging in inappropriate physical contact, and other
offensive and derogatory conduct based on identity differences. The
policy clearly outlines reporting channels, investigation procedures,
and response mechanisms. Employees may file a report through
any of the designated channels, such as the Trade Union, the
Human Resources Department, or their respective departmental
management, ensuring accessibility and convenience based on
individual circumstances. The Company is committed to ensuring
that all reported cases are addressed promptly and impartially,
safeguarding employees' rights and creating an effective deterrent.
Furthermore, the Company places strong emphasis on preventive
education. Through ongoing policy communication and training
initiatives, awareness of the serious impact of workplace harassment
is reinforced across all levels of the organization. These efforts aim to
strengthen employees' ability to recognize, respond to, and intervene
in potentially inappropriate behaviors, effectively mitigating
risks at the source. During the Reporting Period, the Company
had no incidents of harassment or discrimination, reflecting the
effectiveness of its preventive and responsive measures.
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Remuneration and Benefits

Remuneration System

To attract, motivate and retain talents, Recbio has established the
Remuneration and Appraisal Committee of the Board of Directors
and formulated internal policies including the Remuneration
Management Policy, the Performance Management Policy and the
Immediate Incentive Management Measures. The Company has
established a performance-based remuneration system to enhance
employees' motivation and competitiveness, thereby improving
overall corporate performance.

In terms of remuneration structure, the Company adopts the "broad-
banding salary model" in place of the traditional job grade-based
remuneration approach. The remuneration package comprises
position-based salary, skill-based salary, bonuses (including
performance bonuses), allowances and benefits, and equity or
share options. Remuneration levels are determined based on the
value of positions, while remuneration ranges are determined
based on employees' competence and performance, thereby
enhancing the alignment between employees and positions and
ensuring both internal fairness and external competitiveness of the
remuneration system. The salary bands provide sufficient flexibility
to accommodate employees with different levels of capability and
performance, encouraging professional specialization and the
development of multi-disciplinary capabilities, and supporting
employees in growing into senior experts or versatile talents.
This approach helps align individual value with the Company's
development while providing employees with clear expectations for
career progression and rewards.
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s, A5 EK B IR E AR Z [ A B The Company also strengthens the linkage between target setting BREHA, A3 (EUNEEHE) &7 During the Reporting Period, the Company revised the Performance
2 WIEEEAESSERRENER., and performance and conducts performance appraisals on a quarterly BE], ZARBUDBENETIELSE, Bk Management Policy, introduced a tiered performance management

basis in accordance with established procedures.

AREZRRE

Performance Evaluation Process

RENEEEHNEBER, EEEZREESTNENBRETRDBEIEMIH .,

e

BEsRE

Target setting is completed within the first week of the performance management
Target Setting cycle, during which managers and general staff communicate to reach a consensus on
performance objectives.

o= . EEEEERRET, SEAFEREEE, URBRESXHERERFEXTF, UHKNE
HiTEIHE . -
TEKBRE,
Execution and
Training

Managers follow up on progress throughout the process and provide timely
professional guidance and resource support to facilitate the achievement of objectives.

REVEEEBHPRE-BATRENEZ, SREEFHETETHHEENRERR
AEH, HEEHERNHEnERE,

EZERE = '

Performance appraisals are completed within the last week of the performance
Evaluation and

Feedbacks

management cycle. Managers at all levels conduct face-to-face feedback sessions
and in-depth discussions with employees to ensure objective review and two-way
communication.

BYERGRERREAUER. BEIGHAREESE, TIFSBREFERER
BAUZFNEEKRE, NERANESTIRENEREE.

Performance appraisal results determine performance ratings, forced distribution ratios
and bonus allocation, and serve as an important basis for adjustments in employee
grades and salary levels, as well as job transfers, thereby strengthening the linkage
between performance and development.

71

SESRLFELE BN R ENE mechanism, optimized evaluation methods and adjusted the
B B 3 1 settlement cycle to further strengthen the incentive effect of
Vi o

performance-based remuneration.

(EHREERE) E5TAS

Revisions to the Performance Management Policy

BIUDEEMEEE(ES Establishment of a Tiered Performance Management Responsibility System

> RENEEPSEEER (NARKE 2ERERBAEEAS) NRREEHS, BRES RGN D HE KBRS,
RAFMRBASHNTEIER, YEBSEERMHIERETNENEEREE, UBRREHEPHITAEMARE,

» A tiered accountability mechanism is established across management levels, including executives and department heads.
Higher-level positions are subject to more stringent performance distribution requirements, reinforcing the leading role of key
personnel. A hierarchical review mechanism ensures the effective transmission and execution of responsibilities, addressing
previous issues of inadequate implementation.

ERWRBEEMBEBBER Differentiated Performance Payment Cycles

> IRBERFIRBENBIAEX SEREERN, PERFERN, EEETRABRNLEREZEEZ, ZRHE
REABREMUNENEY, AREEEEETENRREN, UMMREELFERE,

» Performance payment cycles are adjusted based on job levels: annual payments for senior management, quarterly payments
for middle management, and monthly payments for general staff, along with quarterly appraisals. This approach reflects the
characteristics of different positions while shortening the performance realisation cycle for general staff to support income stability.

R F AR EWEE(EIRER Introduction of Year-end Performance Evaluation

> BEEBMGEANRES  SBHPEZTHIDM 70%, HIBFELEMTEMN 30%, BBNEESX, B#EET
AERRRERFEFRBREFATAMENTEREH, RAFEAMTENRRMESEN,

» The annual performance calculation method is adjusted such that the average scores of periodic assessments account for
70%, while a newly introduced year-end performance evaluation accounts for 30%. This weighted approach ensures a more
comprehensive assessment, preventing incomplete evaluations in which key annual objectives are not achieved despite strong
routine performance.

TEEMRBEFHE Enhancement of Performance-linked Salary Adjustment Mechanism

» BVHEERGERERHANTERFHET, PRSEKEFARERSKRTHHFERAREE, BXEREE, IRE
EEMETRS C 3 D BFAVREERA, DRARFEEINATHERBEEE,

v

An annual salary adjustment mechanism directly linked to performance results is established, specifying adjustment ranges for
different performance levels across job grades. The coverage of the mechanism is expanded, and rules for downward salary
adjustment in cases of performance ratings of C or D are defined, thereby enhancing fairess and strengthening the incentive effect.

ZOMEEBMAZE Integration of Core Values into Performance Evaluation

> BAIRUMVEESRMAENTENTAEE, THREETETHURENER, NRATERERIITHR.

» The Company's core values are incorporated into the behavioural dimension of performance evaluation, and performance
indicators are simplified and quantified to improve clarity and implementation effectiveness.
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(RRBIA) FIMRERERFEREST

Employees featured in Recbio People for receiving
Honor Cards in the quarterly leaderboard
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Incentive System

To stimulate employees' motivation and creativity, promote cross-
departmental collaboration and strengthen corporate culture, the
Company has formulated the /Immediate Incentive Management
Measures and implemented an instant incentive mechanism centered
on "Honor Cards" and "Gratitude Cards". This mechanism provides
timely and transparent recognition for employees' outstanding
performance, positive behaviors and reasonable suggestions,
thereby enhancing overall work efficiency and execution capability.
Since its implementation in 2023, a total of 1,627 incentive cards
have been issued, including 771 Honor Cards and 856 Gratitude
Cards. Employees who receive two or more cards within a quarter
are eligible to be included in the quarterly honor list and receive
corresponding material rewards. Awarded employees are featured in
the "Recbio Star" section of the Recbio People magazine, creating a
sustainable positive incentive cycle.
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GRRIA) FIBREREFZEREEST

Employees featured in Recbio People for receiving
Gratitude Cards in the quarterly leaderboard

Employee Welfare

To strengthen its talent competitiveness, Recbio established the
Welfare Management Regulations to provide employees with
a comprehensive and multi-level welfare system. This system
comprises statutory benefits, general benefits, job-related benefits
and incentive benefits. In addition to statutory social insurance and
housing provident fund contributions, the Company provides various
supplementary benefits, including six days of special leave per year,
festive gifts and allowances, as well as English training support for
employees and their children.

REHPR, EF16BETFUZ2HEER
BHEERE, ATBERE 80% H9IEI
HH., REEEKBELEBEE, ATRILA
EEXKEHEE, XIFSWFIRESTHN
BEREE, HERAAEEN, EiEE
AR TERE.
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During the Reporting Period, a total of 16 employees' children had
participated in English training programs organized by partner
institutions, with 80% of the training fees covered by the Company.
To enhance team collaboration and communication, the Company
has established a monthly team activity fund to support departments
in organizing diverse team-building activities, thereby boosting
organizational vitality and fostering a positive and harmonious
working environment.

InflEMENER

Recbio's Benefits System

EEMAEFI  Statutory Benefits °
< R, 1BR. ER. HIR. BRR. KB » Paid annual leave, marriage leave, maternity leave, breastfeeding
EIBRETH R leave, parental leave, carer's leave, etc
c HERBRREBLAES * Social insurance and housing provident fund
BAMEF General Benefits P’
s FEIREREREY * Festival greetings and birthday gifts
° FERRERRIRETEE * Annual health examination and travel activities
s BTRET FRHEREERR * Supplemental medical insurance for employees and their children
o FURFEMHR. REFEEBRSHERE * Special leave such as leave for children companionship and elderly care
o HEEIRAIE & T F20iEaI Bt « Training programs for employees' children, such as English training
- BRES « Team-building fund
- BERACTEY « Long-service anniversary gifts
51448 F  Job-related Benefits °
- REWR. BAMSSIEMER * Allowances for meals, communication and others
o ST TTREIEREE X B E S T R R HER 2 * Regular occupational disease examinations for employees exposed
SR EREEAR to occupational hazards
BEMEIEF  Incentive Benefits °
o IEFIEBIEE * Training and further education opportunities
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REEREBRIEHNERSE, ASEEHES The Company organizes employee care activities on a regular
ETHEEE, WEaTHMBEE, ZiF8 basis to foster a positive and harmonious team atmosphere, enrich

i7 2 B B B VB EN

Women's Day Celebration

employees' leisure time and support work-life balance.

TERITFEEENFE.

2025 F£3 B, WRIEMRETRMFELEHEES, HEAE 180 BRME THMABEHERER.

WRREMEISERERS

. . . In March 2025, Recbio organized a Women's Day celebration for employees and distributed flowers and gifts to 180
Recbio Employee Birthday Celebrations

female employees.

ANENBZEERFREFTEANETRNEREAS, RS THATNABDRREBER, &i& "RET(E,
REEE) NRIFAE, WHEBERUER.

The Company organizes collective birthday celebrations for employees with birthdays in each quarter, helping
enhance employees' sense of belonging and identification with the Company, foster a positive and engaging working

atmosphere, and promote the development of corporate culture.

BISREHE
Employee birthday celebrations

i 4 B 6 B VS Eh

Dragon Boat Festival Celebration
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In May 2025, Recbio hosted a Dragon Boat Festival celebration for its employees to promote traditional Chinese culture,

enrich the cultural life of staff, boost work enthusiasm, and strengthen corporate cultural cohesion.

U F BB B S S

Dragon Boat Festival Celebration
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Women's Day celebration
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Employee Communication

Recbio strictly abides by the Trade Union Law of the People's Republic
of China and is committed to fostering a corporate culture in which
all employees feel respected, valued and included. To respond
promptly to employees' needs, the Company has established a fair
and transparent communication mechanism. Through channels such
as the labor union committee and Employee Representative Congress,
the Company conducts regular dialogue and continuously collects
employees' feedback on their daily needs and career development,
thereby facilitating the resolution of practical issues and strengthening
employees' trust in the Company.
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Recbio Held Employee Representative Congress
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In May 2025, the third session of the first Employee Representative Congress of the labor union of Jiangsu Recbio
Technology Co., Ltd. was held at the Company. Of the 45 employee representatives entitled to attend, 40 were present,
exceeding two-thirds of the total number of representatives and meeting the requirements of the Trade Union Law

of the People's Republic of China. During the meeting, all attendees heard a report delivered by the chairperson of
the first labor union committee on the work carried out since the establishment of the labor union, and voted on the

revised Employee Handbook, which was approved unanimously.

* MARL S
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Employee Representative Congress
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In addition, the Company collects feedback through multiple channels, including communication interviews,
performance appraisal discussions, dedicated feedback mailboxes and employee representatives, ensuring
that all feedback is effectively communicated and addressed. The Company promotes an open and inclusive
communication culture that encourages open dialogue. In 2025, the Company upgraded its internal
communication platform and launched personal profile pages for all employees, which consolidate employees'
basic information, job responsibilities and areas of expertise, facilitating mutual understanding and improving
collaboration efficiency. The platform also provides employees with access to the contact details of senior
management, encouraging direct communication and the submission of suggestions. Employees are entitled
to express their views freely and communicate across levels, and relevant feedback is acted upon and
followed through by the corresponding functional departments in a timely manner.

“
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2025 Environmental, Social and Governance Report

Employee Training and Development

Talent Promotion

Recbio has established a systematic talent promotion system and
places great emphasis on employee development. By providing
ample learning resources and practical opportunities, the Company
continuously enhances employees' professional skills and overall
capabilities, thereby supporting individual growth while laying a
solid talent foundation for the Company's continued innovation and
rapid development.

The Company has formulated the Position Qualification Standards
Manual, covering qualification standards for 98 positions across
R&D and professional sequences. The system evaluates employees
across five dimensions, namely basic requirements, professional
knowledge, professional capabilities, general competencies and
value recognition, and assigns differentiated weightings based on
job characteristics to achieve standardized promotion management.
Based on this qualification framework, the Company has established
dual career development pathways, including a management track
focusing on leadership and coordination capabilities, and a technical
track emphasizing professional depth and skill enhancement,
providing clear career development directions for different types of
talents. Through the integration of this system with remuneration
incentives, employees' motivation for development is effectively
stimulated.

In terms of internal talent development and cadre management, the
Company has formulated the Cadre Management System, which
defines mechanisms for the selection, cultivation, appointment,
evaluation, incentive and adjustment of cadres. The system
adopts the model of "promotion before cultivation" and conducts
comprehensive evaluations across multiple dimensions, including
performance, culture, capability and conduct, thereby promoting
the systematic and standardized development of the cadre team.
Looking ahead, the Company will continue to refine and improve the
Cadre Management System and further enhance its internal talent
promotion framework in line with evolving standards.
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Talent Training

Recbio is committed to creating a culture of lifelong learning and
continuously improving a multi-level talent development system
oriented towards career development, supporting employees at all
levels in achieving continuous growth and capability enhancement.
The Company has formulated the Training Management Guidelines
and the Training Management Procedures to standardize training
organization, content and responsibilities, thereby strengthening the
training management mechanism. The Company has established a
three-level talent training system at the corporate, department and
team levels. Based on strategic and business needs and taking into
account employees' development stages and practical challenges,
the Company provides diversified training programs, including
employee onboarding training, job skill training and management
capability enhancement training.

EmEEESEIERE (GMP) 1HEEI
Good Manufacturing Practice (GMP) Related Training
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During the Reporting Period, Recbio's departments and teams
organized a total of 412 training sessions in accordance
with the requirements of GMP. The training covered key
areas including personnel hygiene and behavioral standards,
basic microbiology knowledge, disinfectant usage and
cleaning management, sterile product control, regulatory
interpretation, and Quality Management System (QMS)

documentation training.

o, ADEBBBEFAREEGE LB, XBRSHPREEREIDERHSENE, BEEALIE
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In addition, the Company implements online training through its learning platform, enabling employees
across departments and levels to arrange learning content flexibly, thereby improving training coverage and
enhancing learning autonomy. During the Reporting Period, more than 1,000 internal and external videos
were uploaded to the platform, and 103 new courses were added. A total of 443 employees participated
in the training, recording 2,045 attendances and accumulating more than 4,000 learning hours.

79

GMP #3]l
GMP Related Training

2025 F, ATWLR TIRERSE, X
BE,) "THiRBE, SEEFINIWE, 2R
MRHHNEERSEEHNE, AUXEE
HENRA. EXRURTERTERE, F
BREEIZTHEEER,

MERSZE

Ruijin Learning Camp

2025 Environmental, Social and Governance Report

In 2025, the Company launched specialized training programs,
including "Ruijin Learning Camp", "Professional Academy" and
"Qirui Academy", to systematically support cadre development
and general training for all employees. These programs facilitate
the enhancement of management capabilities, the deepening of
professional expertise and the expansion of industry perspectives,

thereby meeting employees' diverse learning needs.

RTERHBBHEHER, /FERASERNEIERN, EOEE. PERSEHNOERHERE, I

GRS, 2FRARERIME 4 R LB2EE, Rt 12 1, RELS2ERKRER 2,000 /)M,
BERNSEE2RERTHEINEITE 100%.

The Company places great emphasis on the development of its cadre pipeline. To continuously enhance cadres'
management capabilities at different levels, it has designed tiered training programs for junior, middle and senior
management and organized corresponding training sessions. During the year, four online learning camps were
conducted for each management level, with a total of 12 sessions delivered. The total learning duration exceeded

2,000 hours, with participation and completion rates for all levels approaching 100%.

. EIAEIBUUEE (PARTY)

B Hb:
BT L4ASB L2 i)
EARIH bR RE?
o -

: nE= wens
1635  1MEZ98 16N
usonz wasHE

RERBE
Ruijin Learning Camp
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Professional Academy
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The Company has established the "Professional Academy", guided
by the principles of “in-depth research, continuous learning, insight

and foundation", with the aim of enhancing the capabilities and - T i
competencies of its professional and technical personnel. Focusing N g ﬁ “ k
on the fields of vaccines and biopharmaceuticals, the program has - = -

systematically introduced specialized courses, including Protein

Engineering and Cell Biology, which are closely aligned with business lm e m
operations. These courses are released monthly through the online = g

learning platform and have been widely recognized by employees for

their high level of professionalism and systematic structure. During the Professional Acadery

year, the total learning duration reached approximately 25(Q hours.

RBIiR2 E
Qirui Academy
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To foster a culture of continuous learning and enhance the overall
capabilities of employees, the Company has established the "Qirui
Academy". The program aims to provide high-quality learning e e

resources that stimulate thinking, broaden perspectives and BRFE ¢ ‘
ARBH. FRER! '

enhance skills. Its courses are characterized by being concise,
up-to-date, thematic and iterative, and focus on frontier topics

REEE BRER SRR

fFaaE o0

[rTT— T

relevant to industry and organizational development, such as the

healthcare sector and macroeconomic trends. The training is open
to all employees and is delivered through an online platform with —

AR D% o L]
regular updates. In 2025, the total learning duration exceeded

' R me
230 hours, effectively enhancing employees' knowledge base Qimifcaimy

and cognitive perspectives and supporting the continuous
improvement of the Company's human capital value.
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#REHIA  During the Reporting Period
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The Company organized nine internal thematic seminars on vaccines to support employees in keeping abreast
of the latest developments. The seminars focused on industry trends and research progress, covering topics

such as cytomegalovirus (CMV) immunology research, vaccine technology innovation and R&D strategies, as
well as clinical research on vaccines targeting specific pathogens.

BTN
Employee Training
BTIZEStE
Percentage of Employees Trained
| e
A - 2025 2024 2023
Category Unit
1
5ari % 55.48 57.43 54.52
RIER B
By gender ¢
Stk % 44,52 42.57 45.48
Female
. LA % 1.76 1.81 2.00
Senior management
%y " §| l$ & =
3 N | EA L % 10.37 11.65 12.00
By level Middle management
ZRAT % 87.87 86.35 86.00
General staff
BTEAIFEIRR
Average Training Hours of Employees
| e
I e 2025 2024 2023
Category Unit
[ AN
5ari HJoE!:s 22.06 23.05 21.57
RIER B
By gender p
— Bt 21.62 21.05 23.28
Female Hours
. AP i 6.09 8.11 20.00
Senior management Hours
74 ) §| ﬁ‘ = =] ~
REARE . PR ETRE I\BF 18.37 18.47 15.73
By level Middle management Hours
i LBE A 24.76 23.63 28.65
General staff Hours
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School-Enterprise Cooperation

Recbio attaches great importance to employees' long-term development
and supports the establishment of a culture of lifelong learning by
providing diversified re-education support based on career development
needs. To encourage employees to enhance their professional
qualifications, the Company provides tuition reimbursement for employees
who obtain officially recognized degrees, diplomas and external
certifications. In addition, the Company collaborates with Yangzhou
University to offer master's degree programs, providing employees with
convenient opportunities for further study.

In terms of talent development and industry—academia-research
cooperation, the Company has established stable partnerships with several
Chinese universities, including the establishment of an internship and
employment base with Guizhou Medical University and a joint postgraduate
training base with Nantong University. In December 2025, the Company
was appointed by the School of Life Sciences of Wuhan University as a
"Candlelight Education Community — First Batch Practice Base".

EMXBELSEMIER

Master's Program in Collaboration with Yangzhou University and Recbio
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HREMERRBRARHEEREERBLHRES

Recbio Collaborates with Nanjing Medical University to Establish a National Vaccine Innovation Platform
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The Company collaborates with Nanjing Medical University in the establishment of a National Vaccine Innovation
Platform and conducts industry—academia-research cooperation. Laboratory instruments and equipment under the
platform are shared with the Company, and both parties jointly address key technical challenges in vaccine R&D while
regularly exchanging information on research projects. The university provides intellectual and technical support, while
the Company offers experimental facilities and jointly applies for national and provincial-level major scientific research
projects. Both parties appoint industry adjunct mentors, with the Company undertaking certain teaching responsibilities
and providing practical training bases for students. In addition, joint academic exchange activities are organized to
promote the aggregation of innovation resources within the industrial park.

BREMAZERRETRR O FABEN

Inauguration ceremony of the National Vaccine
Innovation Platform at Nanjing Medical University

The Company collaborates with Yangzhou University to offer an on-the-job Master's Program in Pharmacy at the Taizhou

Pharmaceutical Industrial Park. The program has a duration of three years and adopts a blended learning model combining
intensive face-to-face instruction with self-study, as well as online and offline teaching. Centralized classes are scheduled
during non-working hours, with offline sessions conducted in Taizhou, allowing employees to balance work and study
commitments. As of the end of the Reporting Period, a total of 7 employees were enrolled in the program, of whom 2 have
passed the National English Examination and have entered the stage of thesis preparation.
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Master's Program in Pharmacy in collaboration
with Yangzhou University and Recbio
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Occupational Health and Safety

Safeguarding employees' health and safety is the top priority of
Recbio. The Company strictly complies with the Work Safety Law of the
People’s Republic of China, the Law of the People’s Republic of China
on the Prevention and Control of Occupational Diseases, the Provisions
on the Supervision and Administration of Occupational Health at
Work Sites and the Measures for the Declaration of Projects with
Occupational Hazards, and has formulated internal policies including
the Management Procedures for Occupational Health and the Work
Injury Insurance Management Procedure to minimize the impact of
occupational health hazards on employees' health and safety.

Occupational Health and Safety Management System

Recbio has established and continuously improved its occupational
health and safety management system. We adhere to the principles of
"local management, hierarchical responsibility, prevention and control
integration," as well as the guidelines of "safety first, prevention-oriented,
and comprehensive governance." To oversee and coordinate safety
efforts across the organization, we have established a Safety Production
Committee, chaired by the General Manager, who leads the overall
planning, guidance, and supervision of company-wide safety operations.
The Committee is responsible for reviewing safety objectives, establishing
and enforcing a sound safety production responsibility system, and
regularly convening Safety Production Committee meetings and routine
safety briefings to analyze the current safety landscape. In 2025, the
Committee held weekly project engineering regular meetings, during which
all heads of departments reported on project developments and safety-
related matters, thereby strengthening day-to-day safety management
and ensuring sustained operational safety.

Tr28 EREBED RS LS N A EEDL HERIEEER
Engineering Department Procurement Department General Manager Office Financial Management Center R&D Project Department
ANEIRER HERELD EEEEL

Human Resources Department Quiality Assurance Department  Production and Operations Department

T72E EHS
Engineering Department EHS
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Number of work-related fatalities: ()

2025 Environmental, Social and Governance Report ‘

Recbio continuously optimizes its occupational health and safety
management to ensure compliant and efficient handling of work-
related injuries and occupational disease hazard incidents. In terms
of work injury management, the Company standardizes the entire
process, including incident reporting, emergency medical treatment,
cause investigation, application for work injury recognition and labor
capacity assessment, thereby systematically controlling occupational
health and safety risks. In the event of occupational disease-related
incidents, the Company requires that such incidents be reported to
the competent authorities within one hour and that the emergency
plan be activated simultaneously, with measures implemented
including on-site control, personnel evacuation, medical treatment
for the injured and post-incident rectification.

The Company promotes continuous improvement on occupational
health and safety management system through systematic audit and
inspection mechanisms. The Engineering Department formulates
the EHS Audit Plan Schedule on an annual basis, determines key
audit focuses for each month, and records identified hazards and
follows up on rectification. The EHS function of the Engineering
Department conducts regular occupational health audits across
workshops, covering areas such as EHS training, occupational health
examinations, the management of protective facilities and personal
protective equipment, and requires rectification within a specified
timeframe for any non-compliance. During the Reporting Period,
the rectification rate of identified issues in occupational health
audits reached 100%. In addition, the Company conducts regular
internal inspections and actively accepts external supervision from
government authorities and third-party organizations. During
the Reporting Period, Recbio underwent and passed a total of 13

external inspections, including law enforcement inspections and
safety inspections. The number of days lost due to work injury at
Recbio was 6.

RIT&|ZE: 0

Work-related fatality rate: O
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3RE5EIA  During the Reporting Period

AREHAFEAHEXCEERRBEREERRERRY, RALERESHAEEERRIERESERE
XEERRNEAH. FERSER, SERIGROTEHEBERX,

The Company conducted occupational hazard factor testing for the innovative adjuvant industrialization
project, covering production workshops and engineering facilities across departments where occupational
hazards may be present. The evaluation report confirmed that all testing results complied with the relevant

requirements.

Occupational Health and
Safety Management Initiatives

Recbio fully implements the "three simultaneous" management
regulations for occupational health and safety in construction
projects and continues to improve the dual-prevention mechanism
consisting of grade-based safety risk control and hidden hazard
investigation and control, ensuring that potential safety hazards are
identified and eliminated in a timely manner. For new, renovation and
expansion projects, the Company integrates occupational disease
prevention and control requirements at the initial stages, including
feasibility studies, process design and equipment selection. The
Company systematically carries out pre-assessment of occupational
disease hazards, design of protective facilities, evaluation of control
effectiveness, and review and acceptance procedures. This ensures
source control and process management of occupational health risks.

For positions exposed to occupational disease risks, the Company
provides standardized personal protective equipment, including
work uniforms, protective gloves, safety shoes and gas masks, and
implements regular inspection and maintenance. The Company also
organizes occupational health examinations for relevant employees
before, during and after employment, and establishes records including
the Personal Occupational Health Monitoring File and the Employee
Health Examination Tracking Record to systematically manage
employees' occupational health.

The Company places the physical and mental well-being of employees
as a top priority. In addition to providing specialized protective
measures for specific positions, the Company offers annual health
examinations covering all employees. In terms of psychological well-
being support, the Company monitors employees' physical and mental
conditions through HR Business Partners (HRBPs) across business units.
Through regular communication and observation between HRBPs and
Employees, potential concerns encountered by employees in their work
and personal lives are identified in a timely manner, and appropriate
support and guidance are provided.
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Occupational Health and Safety Culture Building

To ensure that employees fully understand occupational health risks and
are equipped with appropriate protective knowledge, the Company has
established a systematic occupational health and safety notification and
training mechanism. When entering into labor contracts, the Company
clearly informs employees of occupational hazard factors associated
with their positions, the potential consequences and the corresponding
protective measures. The Company also regularly disseminates
occupational health knowledge through internal notice boards and, in
accordance with the requirements of the Warning Signs for Occupational
Hazards in the Workplace (GBZ158), sets up warning signs and notification
cards at prominent locations in relevant workshop areas.

The Company conducts regular occupational health training programs
covering hazard factors associated with specific positions and corresponding
testing results, the use of protective facilities and personal protective
equipment, dust and toxic substance protection skills, occupational health
examination arrangements, as well as relevant laws, regulations and
operating procedures. This ensures that employees possess the necessary
knowledge and practical capabilities for occupational health protection.

iR E S

Occupational Health Training System

iERitEHl  Pre-job Training

o MTABE THEARESES EHS 153
* EPPIsUEE RS T ki n R SR A A IS

* New employees receive EHS training upon entry

* Occupational health training is conducted for employees before taking up their positions

@ #gEl  On-the-job Training

* BRPIEK R R S AR M B T 1T — R i o Bl 2R 18 A
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* Departments or production workshops organize at least one occupational health training

session annually for employees

* Occupational health training is conducted when employees are transferred from non-hazardous
positions to hazardous positions, between different hazardous positions, or prior to role changes
within the same category of hazardous positions

SELEH  Annual Training

* EHS SFHBRFAEMAMIrINEREEARSEFINER EHS BEIEA SR —IXEEE

I REZ

* EHS conducts annual occupational health training and assessment for the heads of
departments or workshops with occupational disease hazard positions, as well as for the
EHS management personnel of each department or workshop
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The Company conducted a total of 14 EHS training sessions covering topics such as safety production awareness and
knowledge, safety risk classification management and hazard identification and mitigation, biosafety, and fire safety. The

training reached all employees and relevant specialized departments, with a total training duration of 54 hours.

BEERRZ 25

Occupational Health and Safety Training

2025 F 7 B, AEMETEN (BERREERR) (TERREERERF) MRS, RRRSHEEEE
MEEER, BEETME. HEEE RREERESERS, TEN. SENREEERHENSFHEMIIIS
I2mArE,

In July 2025, the Company conducted training on the revised Management Procedures for Occupational Health and
the Work Injury Insurance Management Procedure, covering areas such as relevant laws and regulations, hazard
identification, protective measures, health monitoring and emergency response. Employees from the Engineering
Department, Production Department and Quality Control Department, among other relevant departments,
participated in the training.

BRI
Occupational Health and Safety Training

#{REHIA  During the Reporting Period

SEFERAEINEIZEREN, ATESEMRERFXN. BRUBRRR. ZFREERRREMEREZE
REEHRRESR, HAGHE b XEERIER.
To continuously enhance employees' emergency response capabilities, the Company organized a total of §

emergency drills covering key risk scenarios, including fire evacuation and firefighting, hazardous chemical
leakage, steam pipeline leakage and biological laboratory leakage.

2025 Environmental, Social and Governance Report .
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HREMRRBRASRRREER

Recbio Conducted a Hazardous Chemical Leakage Emergency Dirill

2025 F 6 B, WRIEMAHRREREBRBREIER, K
REGERPERRRRRBESY, WEMEL. EHS BFESRE
BMET2HE, IRBHTER LK. ABSK. BiRHE. R
HIRMHEER BREZVEESEME.

In June 2025, Recbio carried out a hazardous chemical leakage drill
simulating a methanol leakage and splashing incident, involving employees
from multiple departments, including the Storage and Logistics Department
and the EHS Department. The drill executed the entire process of incident
reporting, first aid, leak containment, on-site absorption and clean-up, and

B mERER
. Hazardous chemical leakage drill
hazardous waste disposal.

B 3 & W0 A TR S B 728 AR
Recbio Conducted a Fire Safety Drill

2025 F 11 B, WM EMABRRRXRESERBUEHIER,
ARERAZBHPEFZEMRASHNESIRE. ASRELELL
REXSBMNBERERASAS,

In November 2025, Recbio organized a fire safety drill covering
firefighting and emergency evacuation. The drill included emergency

response procedures for personnel in the fire control room, evacuation
and escape procedures, as well as hands-on use of firefighting

equipment.

HERIERR
Fire Safety Drill
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Industry Co-Development

Industry Engagement

Guided by a philosophy of openness and collaboration, Recbio
actively strengthens scientific exchange and strategic partnerships
with partners across and within the biotechnology sector to drive
industrial advancement. As a leading innovator in the industry, the
Company collaborates closely with research institutes and industrial
partners, actively participating in high-level forums, academic
symposia, and industry conferences. Through these engagements,
Recbio promotes deep integration among industry, academia, and
research institutions, effectively consolidating high-quality resources
to support the sustainable development of the healthcare and
pharmaceutical ecosystem.

ELmiER, MAOKE

EEERRRIE

Dual-Engine Drive for High-Quality Vaccine Development Forum

2025 5H9HE 120, ATEHRER=RESGNEIET, KHNEMEF=-BHESEERREXEET
HIEEE, HEAN '€HE, WHRESEERRERE, . AASRESREHE EEFE BRIK.

RERE. HSHBRERCHRSFZOE

ZRAER, ERTEMMURBERMIRLE. EXR. 2F. XL

RREEHBALS, HERFSTEREEXSEERRNBEREREK, AERRATEASEERRFNREE

BRih=,

From May 9 to 12, 2025, under the leadership of the China Food and Drug Safety Promotion Association, Recbio co-
organized the "Dual-Engine Drive for High-Quality Vaccine Development Forum" with the Professional Committee on
High-Quality Development of Tri-Sector Synergy in Healthcare and Mingdu Intelligence Cloud. The forum focused on
key topics including vaccine R&D, quality standards, medical insurance policies, vaccination and disease prevention,
global market entry strategies, and internationalization planning. It brought together over 100 academicians, experts,
scholars, industry leaders, and regulatory representatives from China and abroad, to discuss the pathways and future
of high-quality development in China's vaccine industry. The event contributed meaningfully to shaping a new chapter
of innovation, excellence, and sustainability in the global vaccine ecosystem.

=ZEHhE
IN4eIREh , BhD

HREMENREREERRRERS

Recbio at the High-Quality Vaccine Development Forum
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Recbio Immunological Evaluation Platform

Collaborative Research and Development

Leveraging its core technology platforms, including protein engineering,
immunological evaluation, process development, and novel adjuvants,
Recbio has conducted in-depth collaborative research with multiple
universities and scientific research institutions. Together, these
partnerships have resulted in the co-publication of numerous high-
quality academic papers. These achievements strongly demonstrate the
Company's substantial academic foundation and keen scientific insight
in targeted disease areas.

HEHENASREILRINEERHGHRE TItRMERANEES —STAFHEES)
BEEBHR

Jointly conducted a "Beijing Natural Science Foundation- Changping Innovation Joint Fund"
incubation project in collaboration with Beijing Ditan Hospital, Capital Medical University

3RE5HAA  During the Reporting Period

WREMBRRRGE 2 R, BRESCIT R

Recbio published 2 literature reviews, published 1 experimental SCI paper
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Inclusive Healthcare

Medicinal Product Accessibility

Recbio always takes patients' needs as the core and is committed
to developing and supplying a more diverse range of high-quality
medicines, continuously improving product accessibility in the market.
We adhere to scientific innovation as our foundation and market
demand as our guide. Through multi-channel dissemination of
pharmaceutical knowledge and optimization of medication guidance
service systems, we enable more patients to conveniently access
information, confidently purchase, and safely use our products,
effectively contributing to the improvement of public health.

IR EMEIE GSK FRKH, BIEHEEIRTE

Recbio Benchmarks Against GSK's Herpes Zoster Vaccine and Actively Promotes Public-Benefit Initiatives

RRFERESRENTRYE, GSKFRREHE 2025 F 4 BhaEESEELHE T—%— SREEETE,
BESRELIR, REEEXRS I, MERIFMERE, ZEREETHEWEA TRENTRMEEARIERE
B, RSESPEFABRETRFENSS. mREMTRREFER GSK FRRENERED, SFEHMEE
RIEESAREARFEER K, RBHERAXEHSERIRAANESERE, DIFENHRETNEBhESEE,
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-PEREITRHEEEE

Association Appointments

Recbio actively organizes and participates in industry association-
related activities. The list of associations participated in as of the end
of 2025 is as follows:

PERRERERSRERRSREN
SIS e R BEE RN
TR EMER NS E RN AR AR

B FNBEEFE (S8E) ARFELNNEENASAEN

Association 3
Appointments

- Member Unit of China Vaccine Industry Association

- Vice President Unit of China Association for Promotion of Food and Drug Safety

- Standing Council Member Unit of Jiangsu Biotechnology Association

- Member Unit of Jiangsu Biopharmaceutical and Bio-manufacturing Industry Alliance

- Member Unit of Taizhou Medical High-tech Zone (Gaogang District) Health Industry Intellectual

Property Alliance

93

To enhance the accessibility of the herpes zoster vaccine, GSK's shingles vaccine has been gradually launching a "One Paid,
One Free" public-benefit vaccination program nationwide since mid-April 2025. Since the launch of the program, vaccination
coverage has steadily increased and received positive social feedback. This public-benefit vaccination initiative has effectively
improved vaccine accessibility and public willingness to be vaccinated, providing disease prevention support to more middle-
aged and elderly populations. As the first global biosimilar of GSK's shingles vaccine, Recbio's shingles vaccine will continue to
evaluate the effectiveness of the public-benefit program and public health needs, actively benchmark against industry best
practices in promoting drug accessibility, and continuously contribute to the prevention and control of herpes zoster in China.

REREMBERTETFSEEZERT R
Recbio Promotes Medicinal Product Accessibility Through Industry Platforms

2025 F, WAEYEB2EE-"EEAEERERERRERAS, 2THEE& HHERTRYE, RE
ARER BEE, BEEARREATTHRGSHNSR, BNERBELSROAFIR,

BRZEAXRKE, RREME—PEUTUEXESERER. URERERRATFNEHNER, R/
PEEBRKTRA. HAAHBERBERUERTEENE.

In 2025, Recbio actively participated in the 3rd Primary Healthcare and Vaccine Development Conference. Centered on the
theme of "Promoting Medicinal Product Accessibility, Serving Public Health", the conference advanced equitable access to
medical and pharmaceutical resources through a combination of academic exchange and public welfare initiatives.

Through participating in this conference, Recbio has further strengthened its dual-track approach of promoting medicine
accessibility through professional engagement and advancing health equity through science communication, contributing
corporate efforts to improving primary healthcare standards and enhancing the inclusiveness of public health services.
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Fair Pricing

In advancing inclusive healthcare, Recbio consistently regards fair
pricing as a core component of corporate responsibility. To ensure
product accessibility and pricing reasonableness, the Company
has established a rigorous internal pricing control mechanism:
first conducting detailed calculations based on the full-cycle costs
of research and development, production, and operations, while
simultaneously conducting in-depth research on market demand,
patients' payment capacity, and pricing levels of similar products; on
this basis, formulating a preliminary pricing proposal, which is then
submitted to a review committee composed of senior executives
from multiple departments for multiple rounds of deliberation
and calibration. The entire process adheres to a combination of
scientific assessment and humanistic consideration, eliminating
arbitrary pricing, and striving to enable more patients to benefit
from innovative biopharmaceutical products while ensuring the
Company's sustainable development.

Charitable Initiatives

Recbio upholds its social responsibility and adheres to the
concept of co-creating business and social value, incorporating
rural revitalization and charity and public welfare initiatives into
its corporate sustainable development vision. Leveraging its
own resource advantages, the Company actively organizes and
conducts rural revitalization and charitable activities, continuously
participating in public welfare endeavors through various forms and
giving back to society through concrete actions.
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"Red" Warms the Countryside, "Sweet Potatoes" Deliver Care: Recbio's Dual Empowerment for Farmers and Employees

SRABRCTERMEEE, FEERERBNREHERE, HEEWR 2025 FHETIL TIEET. #
ERRE STENFTHEERTE. ARCENRERHEERESET, 2a0THHEMTREEHME, &
EHWEEREREEENBRIYEOERGHERS, SPREELENRRAZESRER., MBYEEIMNA
BETREMER, BEMANY. BEHESHARMAERERST, R HABROH) NREEE,

LLRITH A ERBNERBRRIATRENSE N, NAHARFHEKEERRANCEE, L2 TATETIH
RO, BAUTRBRBRNEXNRERE. RERSBRRETHRAEY 'HXOE. BEAR NEEER,
EmT TEE—MH—8T) ZARBNTHELSEN, SEXSRMTIRERETIER, THENE
BREEA

To deeply implement corporate social responsibility and actively respond to the national call for the rural revitalization
strategy, Recbio launched in 2025 a special practice initiative themed "Supporting Farmers, Benefiting Workers,
Sharing Development". Under the personal leadership and exemplary guidance of the general manager, the Company
proactively connected with key rural revitalization regions, established a targeted assistance cooperation mechanism
with local high-quality agricultural product cultivation bases, and centrally procured specialty agricultural products
such as sweet potatoes produced by them. All purchased goods were fully incorporated into the employee welfare
system and distributed to all current employees through festival greetings and daily care activities, achieving a
complete transmission "from the fields to the heart".

This initiative not only injected stable market momentum into rural industrial development, helping farmers increase
income and advance agricultural modernization, but also enriched the connotation of employee care and strengthened
internal cohesion and cultural identity. The project fully embodies Recbio's values of "business for good, inclusive
development", establishing a sustainable public welfare model that benefits three parties "enterprise, village, and
employees" and provides a replicable and scalable practical model for enterprises participating in rural revitalization.

3RE5HIA  During the Reporting Period

RIAMERAHZFHESRAE 3Q BT

The Company's financial investment in community public welfare activities amounted to 300,000 yuan
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Putting Compliance First, Strengthening Corporate Governance
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Recbio has always regarded compliant operations and governance system
construction as the foundation for sustainable corporate development. At
the governance level, the Company has established a clear and effective "Two
Committees and One Management Layer" structure, and continues to optimize
board diversity and professional decision-making capabilities. In terms of
risk management, the Company has established a "Three Lines of Defense"
system and a routine risk management mechanism to achieve full-process
coverage of risk identification, assessment, and supervision. Meanwhile, the
Company strictly adheres to business ethics, resolutely combats corruption,
and strengthens integrity through an integrated approach of systems, culture,
and supervision. Furthermore, we systematically ensure information security,
enhance scientific and technological ethics management, and integrate subject
protection and animal welfare into the entire R&D lifecycle. In the future, Recbio
will continue to promote standardized operations through high-standard
governance and safeguard corporate development through responsible
innovation, continuously strengthening the institutional foundation and cultural
heritage for sustainable growth.

AEHASNES RS AEEIEFER SDGs BiE
Material Issues Covered in This Chapter SDGs Addressed in This Chapter

©FRE, RBMEBFRERE. ERZTEHEE
Re&. RUXfRIE

Corporate Governance, Anti-corruption and
Business Ethics, Information Security and Privacy
Protection, Scientific and Technological Ethics
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Enhancing Corporate Governance

Governance Structure

Recbio strictly complies with relevant laws and regulations, including
the Company Law of the People's Republic of China and the Corporate
Governance Code (Appendix C1 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited), as well
as the regulatory requirements of the Stock Exchange. Guided by the
principles of “checks and balances, clear delineation of responsibilities
and authority, and standardized and efficient operations”, the
Company continuously optimizes its corporate governance
mechanisms, strengthens compliant operations, and lays a solid
foundation for its sustainable development.

The Company has established a "two committees and one management
level" governance structure, consisting of the Shareholders' Meeting, the
Board of Directors, and the Management Team, and conducts regular
elections and replacements of board members in accordance with the
Articles of Association. There is an Audit Committee, a Remuneration
and Appraisal Committee and a Nomination Committee under the
Board. Each committee operates independently in accordance with its
charter, fully leveraging its professional expertise to provide decision-
making support to the board, enhancing the scientific nature and
strategic foresight of decision-making, and continuously promoting
the optimization and improvement of the corporate governance
mechanism.

W EYMRERERE

Recbio's Governance Structure
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The professionalism and diversity of the Board of Directors are
key safeguards for the Company's steady development. Under the
guidance of the Company's board diversity policy, the Nomination
Committee reviews the structure, size, and composition of the Board
at least annually, including the skills, knowledge, and experience of its
members. Based on the Company's strategy, it makes recommendations
to the Board regarding any proposed changes and, where appropriate,
reviews the diversity policy to ensure a diverse and highly qualified
Board composition, including but not limited to directors' gender,
background, skills, and industry experience.

As of the end of the Reporting Period, Recbio's Board of Directors
comprised 12 members, including 1 female director and 7 directors
holding doctoral degrees. Non-executive directors accounted for
two-thirds of the Board. The distribution of directors by background

—] b =2 .
FEERESAHNT : is as follows:
BERREEEERE A 4
Directors with a risk management background persons
BETEEELEERE A 4
Directors with an industry management background persons
BEFEEESENE A 9
Directors with a legal management background persons
BEUHERREESEME A 2
Directors with a sustainability management background persons
SHRESE Compliance Management
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Recbio continuously enhances the development of its compliance
system, with a focus on organizational structure, policies, and
mechanisms. The system comprehensively covers key areas such as
human resources management, financial management, marketing,
and supply chain management, thereby steadily improving the
Company's overall compliance management standards.

The Company has established the Securities Compliance Center as
the department responsible for compliance management, overseeing
the efficient execution of daily compliance tasks and coordinating
the supervision of all compliance-related matters. The Legal Module
and the internal audit and control function are deeply involved
in implementing compliance measures, ensuring that compliance
requirements are effectively cascaded from top to bottom, and
continuously optimizing the operational effectiveness of the overall
compliance system.
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In terms of institutional development, upon review and approval by
the Board of Directors, Recbio has promulgated and implemented
a series of key compliance management policies, including the
Measures for the Administration of Insiders of Inside Information, the
Code of Conduct for Securities Transactions by Directors, Supervisors
and relevant Employees, the Measures for the Administration of
the Investment and Transactions with Conflicts of Interest and the
Measures for the Administration of Connected Transactions. These
policies are regularly revised and updated to ensure standardized
processes and criteria, as well as the fairness and transparency of
the Company's operations. To further strengthen the self-discipline
awareness and compliance mindset of the Company's leadership, we
conduct annual thematic compliance training sessions for directors,
supervisors, and senior management, focusing on different topics
each year. These sessions reinforce key requirements and important
considerations for standardized operations. During the Reporting
Period, we organized a total of four specialized training sessions
on securities transaction compliance for directors, supervisors, and
senior management.

Strengthening Risk Management

Recbio has established a comprehensive and robust risk management
system, supported by a well-structured risk management framework
and mechanisms, to ensure the systematic and routine advancement
of risk identification, assessment, and control. At the same time,
the Company continuously conducts risk monitoring, dynamically
identifies potential risks in its operations, and promptly detects
and improves areas requiring enhancement, thereby effectively
safeguarding the Company's safety and stable operations.

Risk Management Structure

To support the effective implementation of risk management
practices, Recbio has established a clear and well-defined risk
management structure. The Company has set up a four-tier
governance framework from top to bottom, comprising the Board of
Directors, the Audit Committee, Management, and Internal control
and Internal audit functions, forming a comprehensive and well-
defined risk management structure with clear responsibilities at each
level. Through coordinated and efficient working mechanisms across
all levels, the Company effectively implements both routine and
special risk control measures, continuously enhancing the systematic
approach and effectiveness of its risk management.
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Recbio Risk Management and Internal Control Structure
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Board of Directors

- HEREENABEHRRNEREETEE S

- Monitor and review the effectiveness of risk management and internal control systems

BitERE
Audit Committee

- IRE N EPEIEHI B AU TIINR
- BERNEES. SHERTEQTAIEHER
- BB EEEFNEAREIRB FET R MRS

- Examine the execution and effectiveness of internal control policies
- Oversee internal audit, evaluate and improve the Company's internal control system
- Conduct risk assessments of the Company's major investment projects

EIEE
Management

- BEREREEHNAEEE

- Take charge of the daily operations of the Company's internal controls
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Recbio's Three Lines of Defense in Risk Management

S—iERR

First Line of Defense

HEBMIRESDPI

Business and Functional Departments

FREAREENE—FEA, HER
BRETEERH, MIFERBE.
Bz, BEMEMIE

As the primary responsible parties for
risk management, they exercise real-
time control over business processes
and carry out risk self-assessment,
self-control, self-inspection, and self-

correction

B IR

Second Line of Defense

IR

Legal Module

MFXBRSERNER, REBEN
Rk BFEREADEXRIEEER
HOBERR, fiRiF R PR B FNREE, BN
XIEN TR OEERIE B & it

Responsible for reviewing contracts
related to business activities to
mitigate performance risks; oversees
major projects and business initiatives,
conducting risk identification and
mitigation to effectively support the
implementation of the Company's core

strategic projects

E=IERAR
Third Line of Defense

P PRSI

Internal Audit and Internal Control Module

RERITRBMESTHEE, MIFE—.
_EMRN BB, WEME
BEMHQE TR, RAREE. NEHES
BEEMNER, FESENENE
BRERRER

Performs audit services and oversight
functions, conducts reassessment and
supervision of the first and second
lines of defense, and regularly reviews
and evaluates the appropriateness and
effectiveness of business operations,

risk management, and internal controls,

Internal Audit and Control Module and Other Modules

CFHEERIRAEN TR, RUBHAIREERREEER

- Assess the likelihood of risks, provide response plans and monitor the progress of risk management
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Risk Management Mechanism

Leveraging a normalized risk management mechanism, the Company
regularly conducts risk identification and assessment activities. At the same
time, to enhance its awareness of ESG risk management, the Company
has integrated ESG risk control into its routine risk management processes,
ensuring the effective implementation of its ESG strategy.

In addition, all departments collaboratively establish a "three lines of defense”
risk management system. Business and Functional Departments serve as
the first line of defense, assuming primary responsibility for risk management
by implementing real-time risk monitoring and internal controls in daily
operations. The Legal Function acts as the second line of defense, focusing
on risk identification, assessment, and compliance review, while providing
professional support and guidance. The Internal Audit and Internal Control
Function serves as the third line of defense, conducting regular reviews
and evaluations to comprehensively assess the effectiveness of the risk
management system and ensure its effectiveness, compliance, and continuous
improvement. These three lines of defense operate in a progressive and
coordinated manner, forming a robust barrier for risk management.
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continuously improving the internal

control and risk management system

Risk Oversight and Management

Recbio fully leverages the systematic role of internal control in risk
oversight and management. By conducting in-depth internal audits
and internal control evaluations, the Company continuously enhances
the standardization and effectiveness of its risk management practices,
thereby strengthening its overall risk oversight capabilities. In 2025,
the Company continued to carry out internal control evaluations
across areas including expense management, inventory management,
procurement operations, information systems, and engineering projects.
It developed issue lists and corrective action plans, and regularly tracked
the progress of rectification to achieve closed-loop management.

During the Reporting Period, a total of 30 audit findings were
identified, of which 19 have been rectified. Among the outstanding
items, 10 have not yet reached their scheduled completion
deadlines, and 1 requires ongoing remediation.
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3RE5HAA  During the Reporting Period
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Number of concluded litigation cases related to corruption: Q

0

Adherence to Business Ethics

Business Ethics and Anti-Corruption

Recbio adheres to the principles of integrity and self-discipline in
its operations, strictly complying with relevant laws and regulations
such as the Anti-Unfair Competition Law of the People's Republic
of China and the Interim Provisions on Banning Commercial Bribery.
The Company has established internal policies, including the Anti-
Fraud Policy, which are regularly updated in accordance with
national laws and regulations. These policies clearly define violations
such as bribery and conflicts of interest, set clear boundaries for
business ethics, regulate employee conduct, strengthen integrity
awareness, and promote the orderly advancement of clean
governance and anti-corruption efforts.

The Company has clearly defined the responsibilities of each
department in anti-corruption efforts and established a coordinated
working mechanism featuring top-down alignment and joint
accountability. The Board of Directors is responsible for promoting
a culture of integrity and reviewing and approving anti-corruption-
related policies, while the Securities Compliance Center is
responsible for formulating relevant systems, procedures, and
policies, as well as supervising their effective implementation. All
employees are required to strictly comply with national laws and
regulations, professional ethics, and internal policies, standardizing
their professional conduct. At the same time, the Company is
committed to building three lines of defense: corporate polices,
employee ethical awareness, and supervision and whistleblowing
mechanisms, to continuously strengthen anti-corruption oversight
and management of both internal employees and external partners.

Recbio continues to strengthen integrity management across its
supply chain by regularly updating its Tendering Management Policy
to enhance transparency in procurement processes. In business
cooperation, the Company incorporates anti-commercial bribery
clauses into contracts with suppliers and requires all customers,
suppliers, and external partners with business or financial dealings to
sign the Clean Conduct Agreement. This helps standardize business
practices, maintain fair competition, foster a mutually beneficial
cooperation environment, and prevent commercial bribery.
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Whistleblowing Management

Recbio adopts a zero-tolerance approach toward any form of
corruption or violations of business ethics, and is firmly committed
to combating corrupt and fraudulent activities. The Company has
established multiple channels for reporting and complaints related
to misconduct, including email and written correspondence, and has
put in place a comprehensive whistleblowing mechanism. It accepts
both named and anonymous reports from employees as well as from
external third parties, and promptly follows up on and investigates
reported issues, effectively safeguarding the Company's culture of
integrity and the legitimate rights and interests of its employees.

IR Y S IRE R EFE | neishen@recbio.cn

Dedicated Whistleblowing Email : neishen@recbio.cn

To encourage whistleblowers to report issues through various
channels and to ensure their safety, Recbio strictly protects the
confidentiality of whistleblowers' personal information and all
materials they provide, ensuring that their privacy is effectively
safeguarded. The Company strictly prohibits any form of unlawful
discrimination or retaliation, as well as any hostile actions against
employees participating in investigations. Any individual who
improperly discloses whistleblower information or retaliates against
whistleblowers will be subject to disciplinary actions, including
removal from position or termination of employment, and will be
dealt with severely in accordance with applicable laws, regulations,
and company policies.

Building an Anti-Corruption Culture

Recbio actively promotes the development of an anti-corruption
culture, continuously strengthening the compliance awareness
and ethical standards of both senior management and general
employees, and building a strong ethical defense from the source.
In line with business needs, the Company conducts periodic anti-
corruption awareness and communication initiatives to reinforce the
team's understanding and commitment to anti-corruption practices.
In 2025, the Company organized a specialized training session for
all directors on business ethics and directors' integrity, effectively
enhancing the standardization of corporate governance and
strengthening directors' ability to perform their duties in compliance
with relevant requirements.
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Ensuring Information Security

Recbio places great importance on data and information security,
strictly complying with relevant laws and regulations such as the Data
Security Law of the People's Republic of China, the Cybersecurity
Law of the People's Republic of China, and the Personal Information
Protection Law of the People's Republic of China. The Company has
established and regularly updated a series of internal policies and
management measures, including the /nformation Management
Measures of Jiangsu Recbio Technology Co., Ltd., the Network Security
Management Measures of Jiangsu Recbio Technology Co., Ltd., the
Management Method for Daily Support of Information Systems,
and the /T Fixed Assets Management Measures. These measures
are designed to ensure the security of data and information within
business operating systems in accordance with the latest regulatory
requirements and more stringent standards, mitigate security risks,
and comprehensively safeguard the Company's data and information
security.

To ensure the security of information and data, the Company has
established a comprehensive information security protection system.
Through specialized division of responsibilities and coordinated
mechanisms, it has strengthened its security framework in a systematic
manner and conducts day-to-day supervision and management
of information security from top to bottom. The Company places
great emphasis on the identification and prevention of information
security risks and has built a comprehensive protection system
centered on QAX cybersecurity solutions, with Huawei and Sangfor
providing supplementary support. This system covers multiple layers,
including endpoint protection, server security, firewalls, behavior
management, and threat warning, enabling efficient coordination
and centralized management through a unified Tianging platform. At
the server level, the Company adopts zone-based isolation measures
and deploys dedicated firewalls to further enhance overall server
security. In addition, the Advanced Persistent Threat (APT) of QAX
detection system continuously monitors potential threats across
both internal and external networks. Upon detecting anomalies,
the system automatically blocks suspicious traffic and issues timely
alerts via email and platform interfaces, enabling administrators to
promptly conduct investigations based on system recommendations.
The system also automatically generates monthly cybersecurity
reports and provides intelligent improvement strategies, supporting
administrators in continuously optimizing protection mechanisms and
enhancing the Company's overall cybersecurity capabilities.

3REHAA  During the Reporting Period
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Number of data security or customer privacy leakage incidents: Q
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WREMBERZERAGEZENERE, 5§ Recbio implemented multiple initiatives to enhance information

ARENEESRREBRTEMEER.

FERREHIERER
Information Security
Measures Development

FERRERERER

Information Security System
Development

ERREMHEER
Information Security
Protection Development

security, with the aim of continuously strengthening the protection
of information and data security.

WHENMREERZ2HBERE

Recbio's Information Security Assurance Measures
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- Revised the Information Management Measures of Jiangsu Recbio Technology Co., Ltd., updating

requirements related to employee privacy data protection, cross-departmental access to internal sensitive
data, and the use of Al platforms

* Formulated and issued the /T Fixed Assets Management Measures, covering lifecycle management

standards and processes for IT fixed assets, to standardize IT asset management and reduce information
security risks arising from improper asset use
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- Updated the employee handbook to clearly define information security management requirements
- Incorporated information security training into mandatory onboarding programs
- Continued to introduce external information security training courses into the Recbio Academy program
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* Procured and deployed a data encryption system integrated with company systems to further cover core

business data, providing more compliant privacy protection, minimal impact on daily operations, and
enhanced security performance

- Optimized operational strategies of the core outbound early warning platform to improve alerting and

monitoring efficiency

- Continuously optimized network architecture and implemented strict physical isolation measures,

separating production, laboratory, office, and external networks to enhance information security
protection capabilities
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To strengthen information security threat warning and overall
protection capabilities, the Company systematically conducts both
internal and external security inspections, testing, and audit activities.
We have engaged third-party professional platforms to perform regular
system inspections and penetration testing, covering routine equipment
checks, monitoring of hardware and software operating conditions, and
qualitative analysis of data from security protection platforms. Targeted
analysis and remediation are carried out for potential threats identified
during these processes to ensure high system availability. Meanwhile,
the Information Management Department is responsible for conducting
routine equipment inspections, maintaining detailed inspection records,
and ensuring the continuous safe and stable operation of all equipment.
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Recbio Information Security Incident Emergency Drills
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Server Equipment Inspection

Data Center Facility Inspection
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Recbio's Internal and External Information Security Inspections and Audits

BB EIR
Core Network
Equipment Inspection

BRFSER SRR

MR R BEAR

SMEBEETEBIERIR
External Audits and
Penetration Testing
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Frequency: Weekly/Daily

Scope: Daily inspections include checking equipment operation indicator lights, port traffic, and
connectivity; weekly inspections include verifying configuration compliance, the effectiveness of
disaster recovery configurations, and firmware version updates

Outcome: Effectively ensures stable operation of core network equipment

AR B
KIRAE . SERERERAH. BRE/ BE2EMEHERE. ZRARZEEER
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Frequency: Weekly

Scope: Daily checks include monitoring server load, the status of daily snapshot and differential
backup tasks, and any anomalies in system logs

Outcome: Implemented automatic alerts for backup failures, effectively reducing response time to
incidents
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Frequency: Weekly

Scope: Inspection of the server room's access control, temperature control system, fire protection
system, and UPS battery system

Outcome: Adjusted camera angles in blind spots to achieve full-area monitoring coverage
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Frequency: Regular/ Ad Hoc

Audit Scope: Monthly statistical summaries are compiled and reported on the mirrored traffic data
of the QAX APT traffic monitoring platform, which automatically generates detailed cybersecurity
audit reports

Testing Scope: In 2025, penetration testing was conducted by the external vendor Sangfor to
enhance network security protection
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To further enhance its capability to respond to and handle information security incidents, Recbio conducted targeted
emergency drills for information security incidents in 2025, covering various computerized systems, hyper-converged
platforms, and key instrument clusters in quality control laboratories.

Emergency Drills for Computerized Systems and Laboratory Security: In 2025, the Company carried out emergency
drills simulating unexpected server power outages and network disruptions affecting Agilent gas and liquid
chromatography systems and key instrument clusters in quality control laboratories. These drills simulated business
interruption scenarios caused by environmental issues. During the exercises, employees successfully followed established
procedures to complete response actions, ensuring that critical data and information were neither lost nor leaked.

Emergency Drills for Hyper-Converged Platform Security: Recbio has deployed multiple hyper-converged platforms
and, in 2025, put into operation a domestically developed platform to replace foreign brands, thereby reducing the risk
of service disruptions caused by geopolitical factors and providing differentiated server resources for various business
needs. In the same year, the Company organized disaster recovery drills covering core business systems, simulating
system outages and subsequent data recovery and validation processes. These drills verified the integrity of backup
data and the timeliness of business recovery, further strengthening system resilience.

Through these emergency drills, the Company effectively enhanced employees' ability to respond to and handle
emergency situations, further ensuring the stable operation of critical equipment and the security of the Company's
information assets.

Ioh, RIREATEIMBLTERM. XEE In addition, to enhance employees' awareness of cybersecurity,
KEHEBRESS, REATEERS, technical capabilities, and data protection consciousness, and to
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safeguard the Company's information security, Recbio actively carried
out information security training programs. In 2025, the Company
organized a series of information security training sessions for new
employees, covering topics such as classification and understanding of
information equipment, usage of commonly used information systems,
guidelines for corporate and personal network usage, information
security awareness, and awareness of commercial software copyright.
The training coverage rate for new employees reached 100%.
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Scientific and Technological Ethics

Clinical Trial Safety Management

Within Recbio's clinical trial management system, patient health and
safety are always placed at the core. We recognize that the design,
execution, and full-process management of clinical trials are directly
related to research compliance and the well-being of participants.
To this end, we adhere to the highest domestic and international
standards, strictly complying with laws and regulations such as the
Declaration of Helsinki, the Good Clinical Practice (GCP), and the
Good Laboratory Practice (GLP), and systematically integrate these
requirements into our internal management framework.

To ensure continuous compliance and effective process control,
Recbio has established a comprehensive institutional system
covering the entire lifecycle of clinical trials. This includes internal
measures such as the Standard Operating Procedures for Clinical
Trial Project Management, Standard Operating Procedures for
Clinical Trial Quality Control, Standard Operating Procedures for
Clinical Trial Protocol Development, Standard Operating Procedures
for Clinical Trial Initiation and Ethics Documentation Preparation,
Standard Operating Procedures for Clinical Trial Monitoring, Standard
Operating Procedures for Clinical Trial Auditing, and Standard
Operating Procedures for Adverse Events and Serious Adverse
Events Reporting. These measures clearly define responsibilities
and processes for all parties and are implemented throughout the
entire process, from project initiation and execution to monitoring
and completion, ensuring that every clinical and non-clinical study is
conducted on a rigorous scientific and ethical basis, and effectively
safeguarding the safety and rights of trial participants.

In 2025, the Company underwent multiple internal and external
compliance reviews and audits in its clinical trials, including routine
internal quality control inspections, third-party clinical trial audits,
and internal cross-checks, all of which were successfully passed.

2025 Environmental, Social and Governance Report
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Recbio Clinical Trial Internal and External Compliance Review Status
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Routine Internal Quality Control Reviews: In 2025, the Company conducted regular and systematic quality oversight
throughout the entire clinical trial process through its routine internal quality control monitoring mechanism. This
mechanism covers all key stages of trial implementation, with a focus on evaluating the compliance and execution
quality of research activities, and generates Clinical Trial Monitoring Visit Reports. During the Reporting Period, the
Company completed a total of 30 such reports, providing important support for continuously optimizing the clinical
trial management system and ensuring research standardization and data integrity.

Third-Party Clinical Trial Audits: For third-party clinical trial audits,
Recbio engaged qualified independent institutions to conduct

comprehensive and objective evaluations of compliance and quality. 0 EEL LN E R RN S
¥
B (CHO @A) MIRPHEh. el ReERl

HOBEHL. WE. ZEFIFE m AR
as the completeness and traceability of clinical trial-related documents EHRLRR AR R

The audit scope covered clinical trial conditions and overall compliance,
the standardization of operations throughout the trial process, as well

and data. During the Reporting Period, the Company conducted two
: . 8 f q FE&T: REC610C301
rounds of external third-party audits across 15 clinical sites and one

Hfpd: IIHRRINEARGARLR
ERREREDHEEARLT

central laboratory, with audit reports issued accordingly.

Internal Cross-Checks: Under the internal cross-check mechanism,
Wi, ERETRARENTG (BREED

A EEm PRSPl
different project teams. Through independent perspectives across T R

Recbio organized mutual reviews and quality assessments among

departments and trial units, systematic reviews were conducted on key
Wl ZRAERRBAEN L

aspects of clinical trials. This mechanism covers multiple dimensions,

including trial design, execution compliance, and documentation
WREMRARERS P ORREEHR

o . . . Recbio Multi-Center Cross-Quality Control Plan

Control Plans and related reports, providing internal validation to for Clinical Trials

management, and results in the development of Project Cross-Quality

support continuous process optimization and risk control.
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Participant Protection

During the conduct of clinical trials, Recbio consistently places
the protection of trial participants' rights and interests as a top
priority, integrating it throughout the entire process of study design,
execution, and follow-up. We strictly implement informed consent
procedures to ensure that participants voluntarily take part in studies
based on a full understanding of the research purpose, procedures,
potential risks, and benefits. At the same time, the Company has
established an ethics review and adverse event monitoring system
to ensure that all trials comply with ethical standards and safety
requirements, and to uphold our strong commitment to safeguarding
the dignity, safety, and rights of all participants.

W EMZREERRERE

Recbio's Participant Protection Measures
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Clinical Trial
Compliance Assurance
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Optimization of Risk Assessment System: Continuously improving the clinical trial risk assessment framework
Enhancement of Pharmacovigilance Mechanism: Continuously refining pharmacovigilance-related

management systems and optimizing procedures for handling adverse events
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Humanitarian Financial

Medical Expense Reimbursement: The Company reimburses participants for medical expenses

Support related to HPV and herpes zoster treatment
Travel Expense Support: The Company reimburses travel expenses incurred by participants during

clinical trials

ERERERRAOSSH  HRHEETRDEE, BRMESAZERDAE, LEIAERZNE
BARE. SMEARESEXH, FEX100%

MEREEHE
Informed Consent Signing

Full Disclosure of Study Information and Risks: Ensuring thorough communication with

participants so that they are fully informed, and obtaining signed informed consent forms and
related documents from all participants, with a 100% signing rate
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Standardized Health Examinations: Conducting comprehensive physical examinations for

Clinical Trial Safety Assurance
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participants prior to clinical trials

Insurance Coverage: Purchasing clinical trial insurance to provide protection for both the Company

and participants

2025 Environmental, Social and Governance Report

#REHIA  During the Reporting Period
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Number of serious safety incidents in clinical trials: Q
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Number of incidents involving violations of scientific and technological ethics: Q
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Animal Welfare

Recbio places great importance on societal concerns regarding
animal welfare, actively responds to animal ethics policies and
relevant protection requirements, and is committed to the scientific
care and standardized use of laboratory animals. The Company
continuously improves animal housing conditions to effectively
safeguard the welfare and rights of laboratory animals. We strictly
abide by the laws and regulations such as the Biosafety Law of
the People’s Republic of China, Laboratory Animal - Requirements
of Environment and Housing Facilities (GB 14925-2023), and
Laboratory - General Requirements for Biosafety (GB 19489-
2008). The Company has established and periodically updated
internal measures such as the Management Procedures for Animal
Laboratories and the Management Procedures for Experimental
Animal Welfare, systematically standardizing animal welfare
management and ensuring that experimental environments,
equipment, and operational processes fully meet animal welfare
requirements.

The Company has established an Experimental Animal Management
Committee and a Welfare and Ethics Committee, which are
responsible for formulating internal animal management measures,
planning and inspecting laboratory animal facilities, reviewing
and supervising the compliance of animal experiments and the
implementation of animal welfare measures, and ensuring that a
systematic review of humane use and management procedures
for laboratory animals is conducted at least every six months. In
addition, the committees are responsible for investigating and
handling any issues related to animal welfare.

#REHAA  During the Reporting Period

NEARBEEAERBMEF N BESEEE,
The Company did not experience any major animal welfare or ethical controversies.
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REFMEATEREHXRSRENBET To better ensure both compliance in testing and full respect for the

SEEEYEGEES, RSPREBRE lives and rights of animals, Recbio implemented a range of multi-

mEtEBMELESHERRSERE, g 2 dimensional measures during the Reporting Period. These included  RREMEIES S QEUERRES A 2025 F 12 AHAEAT —BRRBNENZLBHERE

ENSEEEY. THEaRan. WEg  OoPumizing internal policies, conducting regular reviews and self- ERSHERS, ARRRSEERER. REBHOERAIEENERDNZLBRNER, 1§
inspections, carrying out emergency drills, and organizing as well as SWRGHEENRSTE, RARBERBMEGNELEED, RETHFASRERRS, 48

B, B2 ERIMEEINE o - "
RIBMR. BESRANBEEINIS. participating in internal and external training programs related to EETEMRE

animal welfare. HRESEG

- In December 2025, the Experimental Animal Management Committee and the Welfare and Ethics
Emergency Drills

Committee jointly organized a practical simulation drill on emergency response to laboratory
animal biosafety incidents. The drill aimed to effectively prevent, promptly control, and eliminate
risks associated with laboratory animal safety incidents within the Company, provide guidance and
standardization for biosafety practices in animal facilities, enhance the capability to respond to

ERBRIESE REREOSRBEESMASBLRSHE, G2 OMP ANETHETER unexpected laboratory animal-related incidents, safeguard the health and safety of personnel, and

maintain normal operational order
- B (BMBRZEEERER), HEEEHRERIMINHMENBESRD EIRAERRE—F—IRIK
BESZTE—X

- B (EREMIEFEIERRF), BEASDGENREZEEFEESSFFERRATNERIMAL
iR, EERERIVRIE

RERHIEEL
Internal Policy Optimization - Incorporated barrier environment management and routine verification and maintenance of equipment 220254 11 B, BREVSESSSRESMERERER (IHSBREYSEISE) RAe
and facilities into normalized supervision, aligning with GMP-related regulatory requirements HERBYNLE. 6. B8, BEYEDSLNeSERNETRE, PRENEITEEIR
- Updated the Management Procedures for Animal Laboratories, tightening the inspection frequency for BEEXR
suppliers' microbiological classification of laboratory animals from once per year to once per quarter e N - ez
P 9 Y pery "B -2025 F, AFAEBREABBRET —RABMEREHADEN, THAERRDYAEESTHE,
- Updated the Management Procedures for Experimental Animal Welfare, specifying that the Company's EMRLRE,. RESREER, BVMERTIEERFEE, REIVERIRE, RS IESMGELS
Welfare and Ethics Committee must review the humane use, management, and facilities of laboratory EEESRER
animals at least once every six months
#RAEPI S ERLESI - In November 2025, members of the Experimental Animal Management Committee participated
Internal and in a briefing session on the Measures of Jiangsu Province on Administration of Affairs Concerning
ap Experimental Animals organized by the Provincial Department of Science and Technology. The session
External Training _ A ) ) ) )
provided explanations on full-process management requirements for laboratory animals, including
production, use, transportation, and waste disposal, and clarified the responsibilities of relevant entities
$2025 5 6 B, ARSTHIHARRDMERRAL, HERZFEBEODRE, RIE. RAKH, and regulatory requirements
MEMSERBIEIEETRA, REGRIIFS 1SO 7 RiTHE - In 2025, the Company conducted a series of internal training sessions for laboratory personnel on animal
W91 A, DORMRBEERIMRRERLLN, 8 2025 SEERH, WELDR
MER, HEADBWRICHIETRE guiarions, facllly managemen eauiemens, and anima, experin o perajons.
These trainings aimed to standardize animal experimentation practices and enhance employees' overall
©2025F 12 B, ATHBRIMAMMAER. EERERIYRIEEEES, HRRBWERDLOR compliance awareness regarding animal welfare
BAMMERER, HHEEEFHSEMENEETNHN, BNERRIEKETIF, 9EASNR
EEBRHA
- BRI EENERES SHNEREENSRERSYIEAINE TEREREEE, RESMERSH
o st - In June 2025, the Company engaged the Jiangsu Provincial Laboratory Animal Quality Testing Second
EHEEHREAR ) - : : T -
i Station to test key indicators of the laboratory barrier environment, including temperature and humidity,
Regular Reviews and Self- cleanliness, air change rates, and microbiological conditions. All results met ISO Class 7 standards
Inspections

- In November 2025, in accordance with relevant laws and regulations on pharmaceutical production and
animal experimentation, and in line with the 2025 annual self-inspection plan, the Company conducted
internal self-inspections to review the operational status of its animal facilities

+ In December 2025, the Company carried out a review of the humane use and management of laboratory
animals, as well as laboratory animal facilities. The review confirmed that the current animal research
center meets humane use requirements, that all relevant management procedures have been duly
approved and remain valid, and that animal facilities are in good condition, with all equipment within
valid calibration and verification periods

« The Institutional Animal Care and Use Committee conducts real-time monitoring and supervision of
compliance in experimental processes and animal welfare conditions, ensuring the compliant conduct of
animal experiments
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APPENDIX

FEEIR. EE. —RIKERBRENIEE

Subject Areas, Aspects, General Disclosures, and Key Performance Indicators

A: IBIE
A.Environmental

[EE A1 : HEB

Aspect A1 :
Emissions

115

—IRIKE
General
Disclosure

RASAREIEIR A1
KPIA1.1

BASARRIIETR A1.2
KPIA1.2

BRAERIETR A1.3
KPIA1.3

RASREAIEIR A1.4
KPIA1.4

RASAEARIEIR A1.5
KPIA1.5

BEBESHN. mkRLIMHES. SERBEEEMNE
=2

(@ B ; &

(b) BTFEHIRITABEAT ENRRIEERAGINER,
Information on

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

HEnrE R AR B HE R B

The types of emissions and respective emissions data.

[RR 20255 18 1 AMIER]
[Repealed 1 January 2025]

FrEEREEEYSRE (UEHE) R (WER) ZE (0
WESESEN. SEREHHE).

Total hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume,

per facility).

FEEEEREEYESE (LIEGE) R (WER) ZE (I
DEESEMN. BEREHE),

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

HRFTET I BIHE 8 BIE R RIER S L BIRFTERENEV SR,
Description of emission target(s) set and steps taken to
achieve them.

HKEX Appendix C2 Environmental, Social and
Governance Reporting Code Index

FRIEE 6

Section

3.1 EERIEEMY

32 RERREE

3.1 Addressing Climate Change
3.2 Strengthening
Environmental Management

3.1 EERIEEMY

32 RERREE

3.1 Addressing Climate Change
3.2 Strengthening
Environmental Management

32 RERRERE
3.2 Strengthening
Environmental Management

32 RERRERE
3.2 Strengthening
Environmental Management

3.1 EHRIEEMY

32 RERRERE

3.1 Addressing Climate Change
3.2 Strengthening
Environmental Management

B A1 : HES

Aspect A1 :
Emissions

[BmE A2 : BERER

Aspect A2 :
Use of Resources

JEHE A3 :
RIERRAER

Aspect A3 :

The Environment and

Natural Resources

BASRAERIETR A1.6
KPIA1.6

—HRIAE
General
Disclosure

FASEUIETR A2.1
KPIA2.1

BASRAERIEIR A2.2
KPIA2.2

BASRATRIEIR A2.3
KPIA23

FAREBIEIR A2.4
KPI A2.4

BASRANIEIR A2.5
KPIA25

— MR EE
General
Disclosure

BASRAERNIETR A3
KPIA3.1

2025 Environmental, Social and Governance Report .

FEHR. EE. —RIKERBRERIEE

Subject Areas, Aspects, General Disclosures, and Key Performance Indicators

HRREFERBEEEEYNGE, RIERFETZEHER
ERABERSL BIZFTEREREIS R,

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

BRERER (8FRR. KREMERR) BEBER,
Policies on the efficient use of resources, including energy,
water and other raw materials.

RABEI SN EER / SREEEIR (NE, Ralim) SFEE (L
FEFRIEE) REE (NUSESEN. SEREHH),
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).

BREKERTE (MUSESEN. SERIETHE).
Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

HIRFTE] LB RETRE AN EE B R R AERE L B IS AT IREREY
HER,

Description of energy use efficiency target(s) set and
steps taken to achieve them.

HHRKEVE KR L BERRE, MARFrETIZB RS
BERAETELEIZFTIREES R,

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

SpmrAAEMHNGEE (MEETE) &k (WER) 8%
EEffhE.

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

WERITAHBRERR AT REREANZENER,
Policies on minimising the issuer's significant impacts on
the environment and natural resources.

HREBEHHRERRAERNEALERERNEES
BRSEH1TE,

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

PRIz E 6

Section

32 RERRERE
3.2 Strengthening
Environmental Management

33 EREFA

3.3 Efficient Use of Resources

33 ERSFA

3.3 Efficient Use of Resources

33 ERSFA

3.3 Efficient Use of Resources

33 HERSFA

3.3 Efficient Use of Resources

33 ERSFA

3.3 Efficient Use of Resources

3.3 EREMA A
3.3 Efficient Use of Resources

32 RERRER

33 ERSFA

3.2 Strengthening
Environmental Management
3.3 Efficient Use of Resources

32 RERFER

33 &ER=MF A

3.2 Strengthening
Environmental Management
3.3 Efficient Use of Resources
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FEEIR. EE. —RIKERBRENIEE

Subject Areas, Aspects, General Disclosures, and Key Performance Indicators

B: #t&
B.Social

{EfERETER

Employment and Labor Practices

—MRIKEE
General
Disclosure

JEME B1 : {&(F

Aspect B1 :
Employment

RSRRAIEE B1.1
KPIB1.1

BASARZNISTR B1.2
KPIB1.2

—MRIKEE
General
Disclosure

JEHE B2 : f@RiLe
RARAERIEIE B2.1
Aspect B2 : KPI B2.1
Health and Safety

BISRAAZNIEIR B2.2
KPI B2.2

RSRAIEIR B2.3
KPI B2.3

117

BRFEREE, BERET, TERY, B, TEHS,
2, RERUREMFEREFNN

(a) BER ; ®

(b) BTFHBRITABEAT ENERIEERRAGINER,
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and
welfare.

R, (RIEERE (NEHEERE) . FRENRBESDH
BERH,

Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.

RMER. FEER RINERSIRERKILE,
Employee turnover rate by gender, age group and
geographical region.

BHRELRTHERERRERSBEHEEBEN
(a) B ; &

(b) BTFHBRITABEATENEREERRAGINER,
Information on

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.

BE=F (BEERFE) SFRITHRNABRILE,
Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.

EIGELXTIERE,
Lost days due to work injury.

RTINS RRER 2R, URBBHTRERS
%o

Description of occupational health and safety measures
adopted, how they are implemented and monitored.

PRIz E 6

Section

41 ANZBEEERERE

42 BTHERIRE

4.3 FrEMERTEF

4.4 BTIEFIERERE

4.1 Talent Recruitment and
Retention

4.2 Employee Rights
Protection

4.3 Remuneration and
Benefits

4.4 Employee Training and
Development

41 NZIREEERE
4.1 Talent Recruitment and
Retention

41 NZBESEERE
4.1 Talent Recruitment and
Retention

45 BiZRRERS
4.5 Occupational Health and
Safety

45 BiZxRRERS
4.5 Occupational Health and
Safety

45 BERRERS
4.5 Occupational Health and
Safety

45 BiZRRERS
4.5 Occupational Health and
Safety

B B3 : RIS

Aspect B3 :
Development and
Training

BT B4 : BT #ERY

Aspect B4 :
Labor Standards

EERG
Operating Practices

[EME B5 : ftEsEEE

Aspect B5 :
Supply Chain
Management

—RRIREE
General
Disclosure

RIS RIE1R B3.1
KPI B3.1

FASEARRNIEIER B3.2
KPI B3.2

—MHRIEEE
General
Disclosure

BASRANIEIR B4.1
KPI B4.1

BASEARNIEIE B4.2
KPI B4.2

—HRikE
General
Disclosure

FARAERIEIZ B5.1
KPI B5.1
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FEHR. EE. —RIKERBRERIEE

Subject Areas, Aspects, General Disclosures, and Key Performance Indicators

BERTHEEET TIFMENMA R XA, ks
.

Policies on improving employees' knowledge and skills
for discharging duties at work. Description of training
activities.

RUBIRESLE (NESREEE. PRERE) BDNZ
dEEESL,

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RURRESHNE S, SRRETMZINNTHIGE,
The average training hours completed per employee by
gender and employee category.

BEIRLEE T e3R8 THY

(a) BUEE ; &

(b) ETFHBETATEATENERERRAGIBIEN.
Information on

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labor.

HIRREHRI IR IR OB R E T RAEHIS5 T,
Description of measures to review employment practices
to avoid child and forced labor.

AT RBRER B REERE B RARIEISER,
Description of steps taken to eliminate such practices
when discovered.

EEMEEINRER A RREER.
Policy on managing environmental and social risks in the
supply chain.

RIEE D HHEEEEE.
Number of suppliers by geographical region.

FREE 6

Section

4.4 BTHEFIEEER
4.4 Employee Training and
Development

4.4 BTHEFIEIER
4.4 Employee Training and
Development

4.4 BTIEF|EIER
4.4 Employee Training and
Development

41 N7 1RESEAER(E

42 BTHERIRME

4.1 Talent Recruitment and
Retention

4.2 Employee Rights
Protection

41 A7 BB RE

4.2 ETHERIRIE

4.1 Talent Recruitment and
Retention

4.2 Employee Rights
Protection

42 BTHERIRE
4.2 Employee Rights
Protection

25 ITEEERE
2.5 Building Responsible
Procurement

25 TIEEERE
2.5 Building Responsible
Procurement
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FEEIR. EE. —RIKERBRENIEE

Subject Areas, Aspects, General Disclosures, and Key Performance Indicators

[EmE B5 : {{EsEEE
Aspect B5 :

Supply Chain
Management

JBE B6 : EmEE

Aspect B6 :
Product Responsibility

119

RASEIRAIE1R B5.2
KPI B5.2

MSRIEAIEE B5.3
KPI B5.3

RASRAIEIR B5.4
KPI B5.4

—RIKE
General
Disclosure

RASAREAIEIR B6.1
KPI B6.1

RASRAERNIETR B6.2
KPI B6.2

BASAERNIETR B6.3
KPIB6.3

RASRARIEIR B6.4
KPI B6.4

RASRAERIEIE B6.5
KPI B6.5

HAHREREERNIES, BERTERIENHEERE
B. URAEBEHITRERSGE,

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

HA R EEESERAIREREERREES, L
RIBBHITRERTEA.

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

HREREEERHRES A RRERRRBIVES, YR
BRBITRERSGE,

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

BHMRRERTRBNRRERS, BES, ZERAES
HARAERTT A

(@ B ; &

(b) BTFEIRITABEAT ENBRIEERAGINER,
Information on

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.

EENEEXERRH TR RERIERMARRNES L.
Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

RN ERRIRFBHIRRE B R EHTGE,
Number of products and service related complaints
received and how they are dealt with.

R B MEE MRS E R FRIES,
Description of practices relating to observing and
protecting intellectual property rights.

HAE SR TEREREREWRER,
Description of quality assurance process and recall
procedures.

R HEEERURIERABER, URBHITRERTE,
Description of consumer data protection and privacy
policies, how they are implemented and monitored.

PRIz E 6

Section

2.5 ITEEIERE
2.5 Building Responsible
Procurement

2.5 ITEEERE
2.5 Building Responsible
Procurement

2.5 ITIEEERE
2.5 Building Responsible
Procurement

2.1 BERIFNED

2.2 FIHERERE

23 BTEES

24 BEFRFER

2.1 Unleashing Innovation
Vitality

2.2 Intellectual Property
Protection

2.3 Upholding Quality
Responsibility

2.4 Customer Service
Management

23 BTHEEEE
2.3 Upholding Quality
Responsibility

24 BFRBER
2.4 Customer Service
Management

2.2 MBEERE
2.2 Intellectual Property
Protection

23 BTEEFE
2.3 Upholding Quality
Responsibility

6.4 RIBERRE
6.4 Ensuring Information
Security

2025 Environmental, Social and Governance Report ‘

FEHR. EE. —RIKERBRERIEE

Subject Areas, Aspects, General Disclosures, and Key Performance Indicators

i

BmE B7: R&S

Aspect B7:
Anti-corruption

Community

/B B8: ttEIRE

Aspect B8:
Community
Investment

— MR EE
General
Disclosure

RIS NIE1R B7.1
KPI B7.1

BASRAERIETR BT .2
KPI B7.2

BASEANISIE B7.3
KPI B7.3

— MR EE
General
Disclosure

FASRANISTER B8
KPI B8.1

BASEARNIS1E B8.2
KPI B8.2

BRAGLLERER, #1ZR, ERGERIEBEZNY

(a) B3k ; &

(b) BFHBITATEAZENBDEERRGINER,
Information on

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

RERANHBETASERSREY SEANESRARY
BB RRAER.

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the cases.

AR BRES, URBABHITRERS X,
Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

HAnESR S TRHNRESE,
Description of anti-corruption training provided to
directors and staff.

BN EZERT BEERTHERENRREEREE
SERILEFRVEER,

Policies on community engagement to understand the
needs of the communities where the issuer operates

and to ensure its activities take into consideration the
communities' interests.

HIEREE (NEE. RRFE. FIHKR. R, Xk,
5.

Focus areas of contribution (e.g. education, environmental
concerns, labor needs, health, culture, sport).

EHEHIEMEBAER (NSRWLER)

Resources contributed (e.g. money or time) to the focus area.

FREE 6

Section

63 & TFREHEER
6.3 Adherence to Business
Ethics

63 IEFREEER
6.3 Adherence to Business
Ethics

63 B TFREEER
6.3 Adherence to Business
Ethics

63 IEFEEER
6.3 Adherence to Business
Ethics

52 ZHER
5.3 BEN
5.2 Inclusive Healthcare
5.3 Charitable Initiatives

52 EEEE
53 EENT
5.2 Inclusive Healthcare
5.3 Charitable Initiatives

5.2 LHERE
5.3 BEN
5.2 Inclusive Healthcare
5.3 Charitable Initiatives
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TEHIE. EE. —RIEERBRENIEIE
Subject Areas, Aspects, General Disclosures,
and Key Performance Indicators

D &B%> : SIRtARIKE

Part D: Climate-related Disclosures

FRIEE 6

Section

Eif

Governance

RIEREMBEEGRRE
Climate Governance Framework and Management
Processes

SRER
Strategy

SARTE RS ERFIMIE

Climate-related Risks and Opportunities

EBEAFEERE

Business Model and Value Chain

SREEFNIRER
Strategy and Decision-making

RIZFM

Climate Resilience

BN, BBRRAERRESRE
Financial Position, Financial Performance and Cash
Flows

RREE

Risk Management

HBHERE R RES

Risk Identification, Assessment, and Integration

EiERERE

Metrics and Targets

IR RS HEAL

Greenhouse Gas Emissions

121

3.1 FEHRRE(
3.1 Addressing Climate Change

3.1 MR REL
3.1 Addressing Climate Change

3.1 BHRREL
3.1 Addressing Climate Change

3.1 EHRIREML
3.1 Addressing Climate Change

REVRIRERERMEREENERNY, GAEEZEHEAKHRIRENUBELEETEN
DIFRARRIRERON, RRADESTERREGER, MIFFERFRIEERNKER
£,

The Company's climate risk management is still at an early stage of capacity building.
A dedicated team has not yet been established to conduct quantitative analysis of
climate-related financial impacts or to carry out climate scenario analysis. In the future,
the Company will gradually enhance its climate governance system to continuously
improve the quality of climate-related disclosures.

3.1 EHRIZE
3.1 Addressing Climate Change

3.1 BHRREL
3.1 Addressing Climate Change

FEHR. EE. —RIKERBRERIEE

Subject Areas, Aspects, General Disclosures,
and Key Performance Indicators

REREREE

Internal Carbon Prices

Frfl

Remuneration

THRER
Industry-based Metrics

RIFEHBERENZE
Climate-related Targets

ST ERES

ABRERHAMEYEROILSAMBHN
2025 FERIE. #HEMER (ESG) |,
ATHHEREESG BEBIE, REIRS

THEEENEATIKE, RMIEEFERE
BENERMES, BACHITRRER
RERTIZHNVEHMRE, STUERETH
#. BFURGELERIBNA R RELTM.

EFEHFM : ir@rebio.cn

BHEt  THRERNTEASHRPEE
o7\ 29 th

WA : ImBEY ESG TR
BB4m : 225300
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FRIEEE

Section

REVBEHERNDEREEN R, KRN THESTEETASPHEEHFIROT M,
HENERIERPIR F AT EENRHE,

The Company's carbon management is still in the early stages of capacity building.

In the future, the Company will gradually assess the feasibility of implementing

an internal carbon pricing mechanism to encourage relevant departments and
subsidiaries to proactively reduce emissions.

REGELS R ESG ARHEHMEE], SRRBEERANEREZELFHAEMER, EH
AT EUHEEEKTEHE—SRT,

The Company will gradually establish an ESG performance linkage mechanism,
incorporating climate-related indicators into performance evaluation and
compensation incentive systems, thereby further enhancing its sustainable
management capabilities.

&
Not Applicable

3.1 [EHRIZEM
3.1 Addressing Climate Change

Report Evaluation and Recommendations

This report is Recbio's 2025 ESG Report released to the public. In
order to keep enhancing our management on ESG and improving
our ability and level on fulfilling social responsibilities, we are looking
forward to your opinions and suggestions. We earnestly ask you to
complete the questions in the feedback form and send it back by
email, mail or online replies.

E-mail: ir@recbio.cn

Mailing address: Building 29, China Medical City VI, Medical Hi-Tech
District, Taizhou City, Jiangsu Province

Addressee: ESG Working Group of Recbio
Postcode: 225300

122



Cl BEEN | 2025 B85, HenSLRs

— RECBIO—

1. EH R AEY) ESC |ENBRTER?
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3. IR EEIPILE R
DEREESZSE

O3 L AT

DRZERERHETS

ORBHMEREERE

OHAth

4LIEBRRABRERERRMRIH EMEE
B, HE. BRRNEXAENERTE?

Og O—f& OFReg O RER
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1. What is your general evaluation on Recbio's ESG report?

J Good [J Relatively good [J Average O Bad

2. What is your assessment of Recbio's performance in fulfillment
responsibilities of economy, society and environment?

Economic Responsibility : [1 Good [ Relatively good [ Average
O Bad

Social Responsibility : 1 Good
O Bad

[J Relatively good [ Average

Environmental Responsibility : [1 Good [ Relatively good [ Average
J Bad

3. What topics in the report are most concerned by you?
O Product quality and safety

[J R&D and innovation

O Occupational health and safety

O Anti-corruption and business ethics

[J Others

4. Do you think if this report can reflect Recbio's influences on the

economy, society, environment, and corporate governance?

O Yes U Average J No U No idea

5. What's your opinion on the clearness, accuracy and completeness
of the information disclosed in this report?

Clearness: [1 High [ Relatively high [ Average [ Relatively low
U Low

Accuracy: [ High [ Relatively high [J Average [ Relatively low
O Low

Completeness : [ High [ Relatively high [ Average

U Relatively low O Low

6. What should be improved in this report?

[J Page layout [J Data type [J Topic coverage

[J Reference standard

7. You are appreciated to give opinions and suggestions on Recbio's
efforts on ESG work and this report:
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