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Environmental, Social and Governance Report

ABOUT THIS REPORT

This Environmental, Social and Governance ESG
Report (the "ESG Report”) covers the Group's overall
performance in the environmental and social aspects
of our business operations in Hong Kong and the PRC
offices from 1 January 2025 to 31 December 2025 (the
“Year” or “2025"), unless otherwise stated.

The Environmental, Social and Governance Reporting
Code (the "ESG Code"”) as set out in Appendix C2 to
the Rules Governing the Listing of Securities on the Stock
Exchange (the “Listing Rules”) serves as the reporting
guidelines of this ESG Report. The ESG Report has been
prepared based on four reporting principles, including
materiality, quantitativeness, balance and consistency.

Materiality

The ESG Report shall cover the material ESG factors
that are sufficiently important and material to different
stakeholders.

Quantitativeness

The Group shall present quantitative environmental
and social key performance indicators (“KPIs") as well
as historical data in the report for comparison where
applicable. Information on the standards, methodologies,
assumptions and/or calculation tools, and source of
conversion factors used for the reporting of emissions
and energy consumption are mainly referred to the ESG
Code.

Balance

The ESG Report shall provide an unbiased picture of
the Group’s performance. The ESG Report should avoid
selections, omissions, or presentation formats that may
inappropriately influence a decision or judgment by the
reader.

Consistency

The Group shall adopt consistent methodologies when
preparing the ESG Report and the environmental and
social KPIs to allow for meaningful comparisons over
time. Any changes to the methods used must be specified
in the ESG Report.
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Environmental, Social and Governance Report

RE-HEREBSRSE

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE STRATEGIES

Sustainability is an essential part of the Group’s values.
We are committed to promoting sustainable development
by incorporating the ESG concept into our business
decision-making. In order to preserve the quality of life
for both present and future generations, the Group
strives to reduce its impacts on the environment and
contribute to society through engaging in various charity
activities.

Our corporate social responsibility structure is divided
into two main components: the board (the “Board”)
of directors (the “Directors”) of the Group and an ESG
working group. The Board assumes overall responsibility
for ESG strategy, management, performance and
reporting. The Board provides strategic guidance on our
approach to sustainability and maintains oversight of the
Company'’s risk management and internal control systems.

Reporting directly to the Board is our senior management,
who are responsible for the detailed monitoring and
regular updating of our ESG performance for further
Board review. The Board and the senior management
will review issues and policies related to the Group's
sustainable development annually and make amendments
to the policies in a timely manner.

The Group has set future strategic goals to enable the
Group to develop a realistic path and focus on the
development direction for achieving its visions. The
progress of implementation and the performance of the
ESG goals and targets should be closely reviewed by the
Group from time to time. If the progress falls short of
expectation or changes of business operations, it may
be necessary to make changes and communicate about
the goals and targets with key stakeholders such as
employees, customers and suppliers.

The ESG working group, which comprises representatives
from various departments, has been established to plan
and coordinate ESG initiatives within the Company.
This working group helps to coordinate the day-to-
day execution of our ESG strategy and is supervised by
members of the senior management.
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Environmental, Social and Governance Report

MATERIALITY ASSESSMENT

RIE-HERERRE

EEMMA

A materiality assessment was performed in order to RETHASEEEANEZAI A
identify sustainability topics that are material and relevant LREZS NEEETEEMNTM-

to the Group. To identify potential material topics for REERBETERENEEE NS
disclosure in the Report, the Group took reference to BAREEL2ETESGSFA  WRERE
the ESG Code and set possible topics for assessment. AR hEE PRERAAEE
The table below depicted the Group's material topics. WEZRB - AKEREHRHEZE
The Group has identified the key ESG topics which are HFHEEREENBERESGEE -LH

relevant and important to our business.

In particular, o EE BEREHEEZE FIK

employment, occupational health and safety, training ER - EmaTURRAIERTI&
and development, product responsibility and corporate BEERMNEH-
governance are the issues of the highest priority.

Aspects
FE

Social Aspect — Employment

Hwehm—ER

Health and Safety
EEEZE

Development and Training
R M E

Product Responsibility
EmEE

Anti-corruption
RES

Material ESG Issues

E KESG#E &

e Employee welfare

e [EEREH

e Inclusion and equal opportunities
s BARKTEHE

e Talent attraction and retention

o AR5 EE¥E

e QOccupational health and safety

s RBEREREZR®

e Development and training
o EREIKIEY

e Customer satisfaction
s EFPMEE
e  Protection of customer privacy

s REFPILRE

o Corporate governance

° ﬂ:% ==
e Anti-corruption
e RES
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Environmental, Social and Governance Report

RE-HEREBSRSE

CLIMATE-RELATED DISCLOSURES

In accordance with Part D of the ESG Code, the Group
discloses information about climate-related risks and
opportunities that could reasonably be expected to affect
the Group’s prospects. The following disclosures are
structured around four core pillars: Governance, Strategy,
Risk Management, and Metrics and Targets.

Governance

The Board has overall responsibility for the Group's
climate-related risks and opportunities. The Board
oversees the setting of climate-related targets and
monitors progress against these targets through regular
reporting from senior management.

The Board considers climate-related issues in its oversight
of strategy, major plans of action, risk management,
annual budgets and business plans. Climate-related
matters are integrated into the Board's existing
governance processes and are reviewed at least annually.

The ESG working group, comprising representatives from
various departments, assists the senior management
in monitoring and managing climate-related risks and
opportunities. The working group identifies and assesses
climate-related issues, develops appropriate response
strategies, and reports findings to senior management for
Board review.

Senior management is responsible for assessing and
managing climate-related risks and opportunities through
established risk management processes. Management
regularly updates the Board on climate-related
developments affecting the Group’s business operations.

Strategy

The Group has assessed climate-related risks and
opportunities that could reasonably be expected to affect
our business, strategy and financial planning over the
short term (1-3 years), medium term (3-5 years) and long
term (beyond 5 years).
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Environmental, Social and Governance Report

CLIMATE-RELATED DISCLOSURES (continued)

Strategy (continued)
Climate-Related Risks

The Group has identified the following material climate-
related risks:

Physical Risks — Acute

Intense extreme weather events such as typhoons, heavy
rainstorms and flooding pose acute physical risks to the
Group’s operations. These events may:

e Affect the personal safety of employees during
commuting, with potential for injuries from collapsed
trees or landslides

e Reduce productivity or suspend business operations
of the offices

e Cause transportation difficulties and potential
disruption to the supply chain, lowering service
quality and customer satisfaction levels

e Result in damage to office facilities and IT
infrastructure

Transition Risks — Policy and Legal

Changes in climate-related regulations and reporting
requirements may increase compliance costs and
necessitate additional resources for data collection,
analysis and disclosure.

Transition Risks — Market

Shifts in customer preferences toward sustainable
products and services, and changes in investor
expectations for climate performance, may affect the
Group’s competitiveness and access to capital.

RIE-HERERRE

RIREREEE (@)
KL (&)
FARIE B JE B

AREBEE B AIA T EAXR KHE R

B B BK R % 2 K
FHHAEENEEBRSER
B - 25 B A

THEBHHHEOATZ
7£\ ﬁ\ BR 451 A {31 35 3k LU VR 1B R

e BEAENKEYFMAZTER
EEFE

o ERCIEIN N AT RE R E (L
# RERGERMEFPRHEE

o BHRWNERMLEMRHE

% i S 18
AR R — R BUX 1

RARMERDER MERZRNE(LA
EERMEMKRA WHEEBINER
ETHBEWESE D R

T [ fop — T 42

EPREERAFEER LR
IRIEEEHRIERRB|ENE L -

AgEFrErAEENGF IEBER
i o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 3% - & MERHRE

05



Environmental, Social and Governance Report

RE-HEREBSRSE

CLIMATE-RELATED DISCLOSURES (continued)

Strategy (continued)
Climate-Related Opportunities

The Group has identified climate-related opportunities
including:

e Resource efficiency improvements through energy-
saving measures and digitalization, leading to cost
reductions

e Enhanced reputation and stakeholder confidence
through proactive climate action and transparent
disclosure

e Access to green financing opportunities and
attracting ESG-focused investors

e Development of sustainable business practices that
align with evolving market expectations

Effects on Business, Strategy and Financial Planning

The Group’s business model, with operations primarily
conducted in offices for processing and trading of
consumer goods and provision of financial services,
results in relatively limited direct exposure to climate-
related physical risks. However, the Group recognizes the
importance of preparing for potential climate impacts.

In response to identified climate risks, the Group has
incorporated the following into its strategy and financial
planning:

e Continued investment in energy-efficient office
equipment and lighting systems

e Implementation of flexible working arrangements
and remote work capabilities to maintain business
continuity during extreme weather events

e Regular review of insurance coverage to ensure
adequate protection against climate-related physical
risks
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Environmental, Social and Governance Report

CLIMATE-RELATED DISCLOSURES (continued)
Strategy (continued)

Effects on Business, Strategy and Financial Planning
(continued)

e Budget allocation for ongoing compliance with
evolving climate disclosure requirements

e Assessment of suppliers’ climate resilience and
sustainability practices in procurement decisions

The Group has assessed the current and anticipated
financial effects of material climate-related risks and
opportunities on its financial performance and financial
position. Based on the Group's office-based business
model and the nature of its processing and trading,
money lending and securities brokerage operations, the
Group does not expect material quantitative impacts
on revenue, operating costs, assets, liabilities or capital
expenditure in the short term (1-3 years). However,
climate-related physical risks (such as more frequent
extreme weather) may increase office repair and
maintenance costs and business continuity expenses,
while transition risks (including enhanced climate
disclosure requirements) may lead to higher compliance
and reporting costs. The Group estimates that such
incremental costs are not expected to exceed a low
single-digit percentage of the Group’s total operating
expenses over the short to medium term, based on
the Group’s current business scale and risk profile. The
Group will continue to monitor and, where appropriate,
quantify the financial effects of climate-related risks and
opportunities as data availability and methodologies
improve.

Climate Resilience and Scenario Analysis

The Group has considered the resilience of its strategy to
climate-related risks and opportunities using qualitative
scenario analysis. Given the nature of our business
operations, which are primarily office-based with limited
manufacturing activities, the Group’s direct exposure to
physical climate risks is moderate.
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Environmental, Social and Governance Report

RE-HEREBSRSE

CLIMATE-RELATED DISCLOSURES (continued)
Strategy (continued)

Climate Resilience and Scenario Analysis (continued)

Under a higher physical risk scenario (warming of 2.5-
3T or above), the Group may face increased frequency
and severity of extreme weather events affecting office
operations and employee safety. The Group’s response
strategies include emergency preparedness plans,
business continuity arrangements, and flexible working
policies that enable operations to continue during adverse
weather conditions.

Under a lower physical risk scenario aligned with the
Paris Agreement (warming limited to 1.5-2C), the Group
expects increased transition risks from policy changes,
including more stringent emissions reporting requirements
and potential carbon pricing mechanisms. The Group
is preparing for these developments through ongoing
monitoring of regulatory changes and maintaining
flexibility in operational practices.

The Group's current business model demonstrates
resilience across these scenarios due to the low carbon
intensity of office-based operations, diversified business
activities across processing and trading, money lending,
and securities brokerage services, and established risk
management frameworks that can be adapted to climate
considerations.

In conducting qualitative scenario analysis, the Group has
focused on the resilience of its key value chain activities,
including the operation of offices in Hong Kong and the
PRC, the sourcing and processing of used computer-
related components, and the provision of financial
services to customers. Under both higher and lower
physical risk scenarios, the Group has assessed potential
disruptions to these activities, such as temporary closure
of offices, delays in logistics and changes in customer
demand, and has considered how existing business
continuity plans and flexible working arrangements would
mitigate these impacts.
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Environmental, Social and Governance Report

CLIMATE-RELATED DISCLOSURES (continued)
Strategy (continued)

Climate Resilience and Scenario Analysis (continued)

Significant areas of uncertainty in the scenario analysis
include, among others, the pace and scope of climate-
related policy and regulatory changes in Hong Kong and
the PRC, the future frequency and severity of extreme
weather events affecting the Group’s operating locations,
the availability and cost of low-carbon technologies, and
evolving customer and investor expectations regarding
climate performance. The Group will refine its scenario
analysis as data and methodologies improve and as more
sector-specific guidance becomes available.

Areas of uncertainty in the scenario analysis include
the pace of regulatory changes in Hong Kong and the
PRC, the availability and cost of green technologies, and
evolving customer and investor expectations regarding
climate performance.

Climate Transition Plan

The Group is committed to managing climate-related risks
and reducing greenhouse gas emissions. While we have
not yet established a formal net-zero transition plan, the
Group has implemented measures to reduce emissions
and improve energy efficiency:

e Maintaining or reducing greenhouse gas emissions
levels through energy-saving measures

e Installing energy-efficient lighting systems and
equipment

e Setting optimal temperatures for air-conditioning
(25T) and switching off electrical appliances after
office hours

e Promoting digitalization to reduce paper
consumption and business travel

e Monitoring energy and water consumption to identify
improvement opportunities
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Environmental, Social and Governance Report

RE-HEREBSRSE

CLIMATE-RELATED DISCLOSURES (continued)
Strategy (continued)

Climate Transition Plan (continued)

The Group will continue to evaluate the appropriateness
of setting more detailed transition plans and climate-
related targets as our understanding of climate impacts
on our business develops and as regulatory requirements
evolve. The Group's current climate-related targets,
which focus on maintaining or reducing greenhouse
gas emissions and energy consumption compared with
the 2024 baseline, have not been formally aligned with
any specific international climate agreement or sectoral
decarbonisation pathway and have not been validated by
a third party. The Group reviews these targets annually
in conjunction with its business planning and budgeting
processes, taking into account regulatory developments
and stakeholder expectations. As part of this review,
the Group considers trends in greenhouse gas emissions
and energy consumption and evaluates whether more
ambitious or time-bound targets, including potential
long-term net-zero commitments, would be appropriate
for the Group's business profile.

Progress Against Plans and Targets

The Group has maintained its greenhouse gas emissions
and energy consumption at levels consistent with our
targets set in the previous year. Specific performance
metrics are disclosed in the Metrics and Targets section
below. The Group continues to implement energy-saving
measures across our offices and regularly reviews the
effectiveness of these initiatives. The Group has not yet
set any long-term science-based or net-zero targets and
will consider doing so as its climate strategy evolves.

Risk Management

The Group has integrated climate-related risk
considerations into our overall risk management
framework.
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Environmental, Social and Governance Report

CLIMATE-RELATED DISCLOSURES (continued)
Risk Management (continued)

Processes for Identifying and Assessing Climate-
Related Risks

The Group identifies and assesses climate-related risks
through the following processes:

e The ESG working group conducts periodic reviews of
potential climate-related risks affecting the Group’s
operations, including physical risks from extreme
weather events and transition risks from regulatory
changes

e Management considers both short-term and long-
term climate-related risks during strategic planning
and budgeting processes

e Stakeholder engagement activities, including
materiality assessments, help identify emerging
climate-related concerns

e External developments in climate policy, regulation
and market trends are monitored to assess potential
impacts on the Group’s business

Climate-related risks are assessed based on their potential
likelihood and magnitude of impact on the Group's
operations, financial performance and reputation. Risks
are prioritized for management attention based on this
assessment.
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Environmental, Social and Governance Report

RE-HEREBSRSE

CLIMATE-RELATED DISCLOSURES (continued)
Risk Management (continued)

Processes for Managing Climate-Related Risks

The Group manages climate-related risks through:

e Implementation of mitigation measures, including
emergency preparedness plans for extreme weather
events, energy efficiency initiatives to reduce
emissions exposure, and regular monitoring of
regulatory developments

e Integration of climate considerations into business
continuity planning

e Review and adjustment of operational practices in
response to identified climate risks

e Communication with suppliers regarding their
climate-related practices and risks

Integration into Overall Risk Management

Climate-related risks are integrated into the Group’s
overall risk management framework and internal
control systems. The Board maintains oversight of
risk management processes, with climate-related risks
considered alongside other operational, financial and
strategic risks. Senior management regularly reports to
the Board on significant risks, including climate-related
matters requiring Board attention.

The Group’s risk management framework is reviewed
periodically to ensure it remains effective in identifying
and managing emerging risks, including those related to
climate change.

Metrics and Targets

The Group uses the following metrics to assess and
manage climate-related risks and opportunities:
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Environmental, Social and Governance Report

CLIMATE-RELATED DISCLOSURES (continued)
Metrics and Targets (continued)

Greenhouse Gas Emissions

The Group discloses its greenhouse gas emissions
in accordance with the Greenhouse Gas Protocol: A
Corporate Accounting and Reporting Standard (2004).
Emissions are categorized as follows:

e Scope 1 (Direct emissions): Emissions from sources
owned or controlled by the Group

e Scope 2 (Energy indirect emissions): Emissions
from the generation of purchased electricity
consumed by the Group

e Scope 3 (Other indirect emissions): Other indirect
emissions, including those from processing of fresh
water and sewage

Greenhouse gas emissions data for 2025 and comparative
data for 2024 are presented in the Environmental Aspects
section below.

The Group does not currently report Scope 3 emissions
beyond water-related emissions, as the majority of other
Scope 3 sources (such as business travel and purchased
goods) are not material to our operations. The Group will
continue to assess the materiality of additional Scope 3
categories as our business evolves.

Climate-Related Targets
The Group has set the following climate-related targets:

e Maintain or reduce greenhouse gas emissions levels
compared to the baseline year of 2024

e Maintain or reduce energy consumption levels
compared to the baseline year of 2024
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Environmental, Social and Governance Report

RE-HEREBSRSE

CLIMATE-RELATED DISCLOSURES (continued)
Metrics and Targets (continued)

Climate-Related Targets (continued)

Progress against these targets is monitored through
quarterly reviews of energy consumption data and annual
greenhouse gas emissions calculations. Performance
against targets is reported to senior management and the
Board.

Internal Carbon Prices

The Group does not currently use internal carbon prices
in decision-making. We will continue to assess the
appropriateness of implementing internal carbon pricing
mechanisms as climate-related regulations and carbon
markets develop in our operating jurisdictions.

Remuneration

Climate-related considerations are not currently linked
to remuneration. The Group may consider incorporating
climate performance metrics into remuneration policies in
the future as our climate strategy evolves.

ENVIRONMENTAL ASPECTS
Emissions

Since the Group's primary businesses are the sale of
consumer goods and the provision of financial services,
most of our operations are conducted in offices and thus
emissions generated from us are relatively immaterial. As
part of our efforts to minimize greenhouse gas (GHG)
emissions, the Group applies energy-saving measures in
the workplace, including the installation of an energy-
efficient lighting system, setting an optimal temperature
for air-conditioning and switching off electrical appliances
after office hours.

During the Year, there were no cases in relation to non-
compliance with environmental protection laws and
regulations that had a significant impact on the Group
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous wastes.
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Environmental, Social and Governance Report

ENVIRONMENTAL ASPECTS (continued)
Emissions (continued)

Greenhouse Gas Emissions

In 2025, the Group’s total greenhouse gas emissions
were 14.6 tonnes of carbon dioxide equivalent (CO,-e),
compared to 7.7 tonnes in 2024. The primary source of
greenhouse gas emissions is energy indirect emissions
resulting from the generation of purchased electricity
consumed within the workplace (Scope 2 emissions)
and indirect emissions due to the electricity used
for processing fresh water and sewage made up the
remaining portion (Scope 3 emissions). The Group targets
to maintain or reduce the greenhouse gas emissions level
by 2026 with the baseline year in 2024.

Greenhouse gas emissions 2025
BERBHER —E-hHEF
Scope 1 emissions -
E 18

Scope 2 emissions 14.4
& 2B

Scope 3 emissions 0.2
# E3HE

Total greenhouse gas emissions 14.6
B RS BE AR T

Intensity by floor area 4.61

EE (RREEENE)

Note: Greenhouse gas emissions are calculated in accordance
with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004). Emission
factors are referenced from the CLP Power Hong Kong
Limited Sustainability Report and local government
guidelines.
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Environmental, Social and Governance Report

RE-HEREBSRSE

ENVIRONMENTAL ASPECTS (continued)
Emissions (continued)

Waste Management

The Group does not generate any hazardous waste in
its operations. Non-hazardous waste from the Group’s
operations was mainly office paper and general office
waste. Office waste is generally gathered at a designated
place as required by the property management office of
the building. It is not feasible for the Group to obtain
the waste production data of these offices. Although
the Group has not set quantitative reduction targets for
non-hazardous waste due to its relatively small volume
and the practical limitations in obtaining accurate weight
data from property management offices, the Group has
implemented qualitative measures to minimise waste
generation, including promoting double-sided printing,
reusing office materials where feasible and encouraging
waste segregation and recycling at buildings where
such facilities are available. The Group will continue to
monitor opportunities to enhance waste data collection
and, where practicable, consider setting appropriate non-
hazardous waste reduction targets in the future.

Use of Resources

The Group’s core businesses are the processing and
trading of used computer-related components, securities
brokerage, placing and underwriting, money lending and
B2B cross-border e-commerce. Due to the nature of our
business activities, we do not consume a large amount
of resources. Nonetheless, the Group has formulated a
set of policies and measures to enhance the efficiency
of resource usage, such as energy, water and other
materials.

For instance, we encourage our employees to reduce the
usage of papers by adopting internet communication,
assessing the need for printing, applying duplex printing
and reusing single-sided printed papers if possible.
Apart from that, for office stationery procurement, we
give preference to environmental-friendly suppliers who
provide the brand of paper approved by the Programme
for the Endorsement of Forest Certification (PEFC).
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Environmental, Social and Governance Report

ENVIRONMENTAL ASPECTS (continued)
Use of Resources (continued)

Energy Use and Efficiency

The Group does not have any business activities that
involve the use of direct energy. Electricity consumption
is the sole contributor to the energy use in our offices.
In 2025, the total amount of electricity consumed was
24.0 MWh and the energy consumption intensity was
0.008 MWh per square foot of floor area, compared to
21.2 MWh and 0.007 MWh per square foot in 2024.
The Group targets to maintain or reduce the energy
consumption level by 2026 with a baseline year in 2024.

To improve the energy efficiency of the Group, we
implemented a series of energy-saving measures,
including encouraging the use of electric appliances
with high energy efficiency (Level 1 on Energy Label)
and switching the lighting of the office to more energy-
efficient fluorescent lamps. Employees at offices
are advised to set the air conditioning at 25" C for
energy-saving purposes. For unoccupied rooms, air
conditioning must be switched off. When the offices are
partly occupied, non-essential lighting is switched off.
Employees shall turn off office lights, air conditioners,
printers and computers before leaving.

Direct and/or indirect energy

consumption by type 2025
REMNEINEER SHEEEFRERE —EZhHF
Direct energy consumption -
HEERER
Indirect energy consumption 24.0
[ 52 82 R OH #E
Total energy consumption 24.0
BEREFERE
Intensity by floor area 0.008

EE (RREEESE

RE-#HERESRSE

RIRLH (#)
BERAA (#)
BE T (& 7 B R0 K

AEETEEMF TS RERAEEER
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Environmental, Social and Governance Report

RE-HEREBSRSE

ENVIRONMENTAL ASPECTS (continued)
Use of Resources (continued)

Water Use and Efficiency

The Group’s business operations do not involve any
water-intensive activities and our offices only consume an
insignificant amount of water. In 2025, the total amount
of water used was 11.0 cubic metres, representing a
consumption intensity of 0.0035 cubic metre per square
foot of floor area, compared to 11.6 cubic metres and
0.0037 cubic metre per square foot in 2024. The daily
water consumption is mainly supplied by the municipal
water network and the Group did not encounter any
issues in sourcing water during the Year.

Given the small scale and non-water-intensive nature of
the Group’s office-based operations, the Group has not
set quantitative water reduction targets. Nevertheless,
the Group promotes reasonable water use among
employees through measures such as posting water-
saving reminders in office pantries and washrooms and
encouraging prompt reporting of any water leakages to
property management for timely rectification. The Group
will continue to monitor water consumption trends and,
where appropriate, consider establishing formal water
efficiency targets in the future.

Water consumption

in total and intensity 2025
RAKBEERRE —E-RE
Total water consumption 11.0
RKiEE
Intensity by floor area 0.0035

mE (REEmEtE)
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Environmental, Social and Governance Report

ENVIRONMENTAL ASPECTS (continued)
Use of Resources (continued)

Packaging Materials

The Group only uses a small amount of packaging
materials, i.e. cartons, in its primary businesses. In 2025,
the total amount of packaging materials used for finished
products was 3.70 tonnes, compared to 0.51 tonne in
2024, reflecting the increase in processing and trading
activities during the Year.

Packaging material for

finished products 2025
B Pt A B &A1 R —E-HF
Total packaging material used 3.70
FANBEMEHEE
Intensity by floor area 1.16

mE (REEmEtE)

The Environment and Natural Resources

Due to the nature of our businesses, the Group's activities
do not have significant impacts on the environment
and natural resources. However, to minimize possible
environmental impacts related to our activities, products
and services, the Group shall:

e |dentify significant impacts on the environment and
natural resources from our operations and set targets
to reduce associated stress

e Prevent pollution, reduce waste and minimize

resource consumption for all daily operations

e Comply with relevant laws and requirements
which relate to the Company and its subsidiaries’
environmental aspects

e Educate, train and motivate our employees to
develop a sustainable mentality that enables them to
conduct business activities in a responsible manner
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RE-HEREBSRSE

SOCIAL ASPECT

Employment and Labour Practices

Employment

The Group advocates for a communal spirit that thrives
on mutual respect and equal opportunities. The Group
strictly complies with laws and regulations related to
equal opportunities, including but not limited to the
Employment Ordinance (Cap. 57 of the Laws of Hong
Kong), Sex Discrimination Ordinance (Cap. 480, the law
of Hong Kong), Race Discrimination Ordinance (Cap. 602,
the law of Hong Kong), Disability Ordinance (Cap. 487,
the law of Hong Kong) and Family Status Discrimination
Ordinance (Cap. 527, the law of Hong Kong). There
were no material non-compliance cases with laws
and regulations in respect of employment and labour
standards in the operating locations for the Year.

To ensure diversity and equality, our selection process is
non-discriminatory and solely based on the employee’s
performance, experience and skills. Our employees
are also encouraged to discuss their targets in job
advancement and career development with the senior
management.

To attract, develop and retain qualified employees, the
Group is committed to offering professional development
opportunities and a healthy working environment for all
employees. Meanwhile, any appointment, promotion or
termination of the employment contract would be based
on reasonable, lawful grounds and internal policies, such
as the staff handbook. The Group strictly prohibits any
kind of unfair or unreasonable dismissal.

The Group’s remuneration policies are formulated on the
performance of employees with reference to the market
condition. Salaries and wage rates are usually subjected
to an annual review that is based on performance
appraisals and other relevant factors. The Group
provides equal opportunities for all employees along
with competitive remuneration and strongly encourages
internal promotion.
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Environmental, Social and Governance Report

SOCIAL ASPECT (continued)
Employment and Labour Practices (continued)

Employment (continued)

For the purpose of ensuring there are formal and
transparent procedures for setting policies on
remuneration for the Directors, the Remuneration
Committee was established. The Group also reviews the
compensation and benefits programmes regularly to
ensure its compensation and benefits packages remain
competitive.

Over the years, the Group has introduced a share option
scheme (the ”"Share Option Scheme”) by which the
Board may exercise its discretion to grant share options
to Directors and employees as an incentive for their
contribution to the Group.

As on 31 December 2025, the Group employed a total
of 18 employees, including operational office, sales and
marketing, finance, company secretarial and securities
brokerage divisions.
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B EREREE

SOCIAL ASPECT (continued) HEHE (E)

Employment and Labour Practices (continued) BREKRSIER (&)

Employment (continued) 1EIE (&)

Total workforce 2025 2024 Unit

ETHAH —E-HE ZEBEZFE B

Total number of employees 18 12 Employee

BT/ BT

By Gender Male 14 10 Employee

%R E 5 S BT
Female 4 2 Employee
pegid BT

By employment type Full-time 18 12 Employee

RERBEAI D g BT
Part-time 0 0 Employee
e Bk 8T

By age group <30 0 0 Employee

RERARE D <308% 8T
31-40 9 6 Employee
31-403% BT
41-50 4 2 Employee
41-505% BT
>50 5 4 Employee
>507%, 8T

By employment category Managerial 5 5 Employee

RERERE D ERE BT
Senior 4 4 Employee

management
= AREEE BT
Middle 3 3 Employee
management

PRERE BT
Supervisor 0 0 Employee
EE BT
General employee 6 0 Employee
E@mET 8T
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RIE-HEREARE

SOCIAL ASPECT (continued) HEHE (E)

Employment and Labour Practices (continued) BREKRSIER (&)

Employment (continued) 1EIE (&)

Total workforce 2025 2024 Unit

ETHA¥Y —E-HE ZEBEZFE B

By function Executive 12 12 Employee

tog - o) =28 BT
Technical 0 0 Employee
R i 8T
Administrative 6 0 Employee
THREE BT
Production 0 0 Employee
HE BT

By geographical region China 6 0 Employee

R 3% (& 15 & 5 A [ BT
Hong Kong 12 12 Employee
B BT

Service Period Less than 5 Years 10 7 Employee

Ak 75 HA PR T B5F 8T
5to 10 Years 6 4 Employee
5& 104 8T
Over 10 Years 2 1 Employee
FBiE105F BT
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RE-HEREBSRSE

SOCIAL ASPECT (continued)

Employment and Labour Practices (continued)

Employment (continued)

Total workforce

BERAE

Total employee turnover rate
BEARKE

By Gender

%R E 5

By employment type
RERBEEE D

By age group
RERAREI D

By employment category

REBEENE D

Male

S

Female

M

Full-time

s

Part-time

F 0

<30

<305%

31-40

31-40%%

41-50

41-50%%

>50

>507%

Managerial

EIEE

Senior
management

BREEE

Middle
management

hREIEE

Supervisor

BEE

General employee

EBET

24 SUNCORP TECHNOLOGIES LIMITED #i#flsa R AR

HEHE (8
EBRERZEIER (&)
1EIF (&)
2025 2024
—E-RE —E-UE
7 0
8 0
0 0
0 0
0 0
0 0
0 0
0 0
22 0
0 0
0 0
33 0
0 0
0 0

Unit
B

%

%

%

%

%

%

%

%

%

%

%

%

%

%



Environmental, Social and Governance Report

RIE-HERERRE

SOCIAL ASPECT (continued) HEHE (E)
Employment and Labour Practices (continued) BERLIER (&
Employment (continued) 1EIE (&)
Total workforce 2025 2024 Unit
EERKE ZEZhHFE ZEZ@EE B
By geographical region China 0 0 %
17 31 3% & 19 & 5 [
Hong Kong 8 0 %
Eab
Service period Less than 5 Years 0 0 %
AR 75 HA PR TEB5F
5 to 10 Years 20 0 %
ZE104F
Over 10 Years 0 0 %
HiB10F

The Group will continue to provide a well-structured and
caring environment for employees to enhance their sense
of belonging as well as work effectiveness.

Health and Safety

The Group recognizes the importance of maintaining a
safe, effective and congenial work environment for our
staff. Hence, the Group has put various occupational
health and safety measures in place and regularly
performs checks on the work environment and staff
facilities. For example, we have taken ergonomic
principles into consideration when designing the
workstation to accommodate the body features and
limitations of users.
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RE-HEREBSRSE

SOCIAL ASPECT (continued)
Employment and Labour Practices (continued)

Health and Safety (continued)

During the past three years, including 2025, the Group
did not record any accidents that resulted in death or
serious physical injury and did not identify any material
non-compliance with laws and regulations relevant to the
health and safety of employees, including but not limited
to Occupational Safety and Health Ordinance (Cap. 509,
the law of Hong Kong) and Employees’ Compensation
Ordinance (Cap. 282, the law of Hong Kong).

Health and Safety 2025
REHEZZ —E-RHF
Number of work-related fatalities 0
ETEBERET A

Rate of work-related fatalities 0
ETEMEREXTIEL

Lost days due to work injury 0
EITEmBELRNIIER

Development and Training

The Group understands that human capital plays a
substantial part of the business. As a listed corporation,
the Group is mindful of the continuous development of
the regulatory environment and has established a practice
of gathering the changes in regulations and ensuring its
Directors, responsible officers, licensed representatives
and other employees attend necessary training
programmes.
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RIE-HEREARE

SOCIAL ASPECT (continued) HEHE (8

Employment and Labour Practices (continued) BREKRSIER (&)
Development and Training (continued) FRERIE (&)

Pursuant to the requirement of Listing Rules, all BEETRANETE 28EFY

Directors have participated in continuous professional EEBLFEREELCEE SRREN
development by attending training courses or reading BIRENBEEEBA AN T2
relevant materials relating to corporate governance and HEBEEEXEER UEEAMNER

regulations to consolidate their knowledge and skills. K EE -
Percentage of trained employees 2025 2024 Unit
FIEEES L ZEZHRFE ZEZ@FE B

Total number/rate of trained

employees 100 50 %
XM EERAE, B
By Gender Male 78 83 %
okl F- o) B
Female 22 17 %
gl
By employee category Management 28 42 %
RERERE D ERE
Senior 22 33 %
management
SRERRE
Middle 17 25 %
management
RAREEE
Supervisor 0 0 %
E=E
General employee 33 0 %
TRET
By Function Executive 67 58 %
1Bk AE 2 28
Technical 0 0 %
Bt
Administrative 33 42 %
THEE
Production 0 0 %
HE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 ®&1 - st@fEnsms 27



Environmental, Social and Governance Report

BB RERRE

SOCIAL ASPECT (continued)

Employment and Labour Practices (continued)

Development and Training (continued)

Average training hours completed

5T B B9 S 39 3% 31 B B

Average training hours per employee

B fE B 8 TRl N2

By Gender Male

e RlIE- oy Bt
Female
%

By employee category Management

RIERBER S ERE
Senior

management
BREEE
Middle
management

hARERE
Supervisor
e
General employee
EmET

By function Executive

tog - o) =8
Technical
R i
Administrative
THER
Production
A

28 SUNCORP TECHNOLOGIES LIMITED #i#eflsa R AR

—E"REF

tEHE (&)

EBRREIER (&)

FRERIEI (&)

2025 2024 Unit
—E-F B

8 3 Hour/employee
ANV

8 3 Hour/employee
NS

8 3 Hour/employee
NN RBE

8 3 Hour/employee
N EE

8 3 Hour/employee
ANV

8 0 Hour/employee
ANV

0 0 Hour/employee
NEEE

8 0 Hour/employee
ANV

8 3 Hour/employee
ANV

0 0 Hour/employee
NNEEE

8 0 Hour/employee
NN/ RE

0 0 Hour/employee
N BE



Environmental, Social and Governance Report

SOCIAL ASPECT (continued)
Employment and Labour Practices (continued)

Labour Standards

The Employment of Children Regulations and Employment
Ordinance prohibits all employers from engaging child
and forced labour in the workforce and regulates the
hours of work and general conditions of employment
of young persons in industrial undertakings. With
compliance with relevant laws and regulations, the Group
does not engage in any forced or child labour. The Staff
Code of Conduct is enclosed in the Compliance Manual,
which is readily accessible to all employees.

In order to prevent the illegal use of child or forced
labour, the human resource department of the Group
requires candidates to provide effective identification
certification before confirmation of employment to ensure
they can be employed according to the law. If there are
any irregularities in forced labour, child labour and illegal
immigrant labour on staff, employment with all these
candidates will be immediately terminated. The Group
would also take responsibility for the investigation.

In compliance with the Employment Ordinance (Cap. 57
of the Laws of Hong Kong), no child or forced labour was
employed in the Group’s operations during the Year.
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RE-HEREBSRSE

OPERATING PRACTICES AND SOCIAL
INVESTMENT

Supply Chain Management

Managing a sustainable supply chain is essential for the
Group to minimise the adverse impact brought to the
environment and society. To comply with the laws and
regulations, the Group has established stringent internal
controls for procuring goods and materials through
a fair and unbiased tender process. The selection of
subcontractors and suppliers is based on their fulfilment
of specifications, standards, product and service quality
as well as associated support services.

The Group carefully selects qualified suppliers to
ensure that the entire production process is in line
with corresponding standards and rules. The Group
not only requests its new suppliers to submit a review
of all relevant documents but also conducts rigorous
checks to assess their reliability. The Group also carries
out inspections and assessments regularly to review our
suppliers’ standards and terminates collaboration with
unqualified suppliers.

Supply chain partners whose accreditation or production
method fall short of our required environmental and
social standards will be suspended. Also, the Group
maintains close communication with various suppliers
to ensure that the suppliers’ businesses comply with
environmental and social laws and regulations in their
operating countries and regions.

The Group operates in good faith by adhering to its
business ethics such as the prohibition of employing child
and forcing labour, maintaining high levels of quality
control and environmental and social responsibilities.
The Group conducts interviews with suppliers on
environmental pollution and corresponding measures
to deal with pollution. The Group would make careful
decisions based on the following criteria: number of
sustainable practices in their operation and presence of
environmental-related qualifications on their products or
services.
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Environmental, Social and Governance Report

OPERATING PRACTICES AND SOCIAL
INVESTMENT (continued)

Supply Chain Management (continued)

RIE-HERERRE
EEEHREERE (3

HEHEEE (&)

Number of suppliers by geographical region 2025 2024 Unit
RUEEHEINHEETRAE —ETHE ZBZWHFE B
Total number of suppliers 9 11 Supplier
HEBEH R
By geographical region Hong Kong 8 10 Supplier
= 3R [ 15 & HB HIEm

China 1 1 Supplier

ey R
Product Responsibility EmEE

The Group recognises that good customer and after-sales
services are the keys to the success of our business. In
order to respond promptly to the needs of our customers,
the Group set up a series of communication channels
among different business units to handle customers’
queries. There were no cases of product recall nor
complaints received against our services or products due
to health and safety issues during the Year.

The Group is committed to compliance with relevant laws
of intellectual property rights (IP rights) by valuing and
protecting its intellectual properties through patent fees
and periodic trademark renewals.
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RE-HEREBSRSE

OPERATING PRACTICES AND SOCIAL
INVESTMENT (continued)

Product Responsibility (continued)

The Group also emphasises the importance of protecting
and safeguarding customers’ privacy, especially for money
lenders’ information. In compliance with provisions of
the Personal Data (Privacy) Ordinance, we are cautious
with the collection, handling and usage of customers’
personal data. Any unauthorised access, disclosure or use
of the information will be subject to disciplinary actions
including termination and legal action.

The Group did not have any material non-compliance
with applicable laws and regulations regarding health and
safety, advertising, labelling and privacy matters related
to services offered during the Year.

Product Responsibility 2025
EmEME -
Percentage of total products sold or 0

shipped subject to recalls
EENCEXEMBAETARNBRNE DL
Number of products and service-related 0
complaints received

EREBNE®RMRBHORFEE
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Environmental, Social and Governance Report

OPERATING PRACTICES AND SOCIAL
INVESTMENT (continued)

Anti-Corruption

The Group upholds high standards of integrity and does
not condone any unethical behaviour in our business.
Employees are prohibited to request, receive or accept
any form of benefit from any persons, company or
organization which have business transactions with the
Group. All staff members are reminded to avoid situations
that may lead to or involve any conflict of interest.

To effectively monitor market misconduct such as staff
dealing, money laundering and insider trading, the Group
has set up a series of policies detailed in the Compliance
Manual which is readily accessible to all employees. In
particular, the Group has established a Code of Conduct
and stipulated in the Compliance Manual.

The Securities and Futures Commission (SFC) has
published the Guideline on Anti-Money Laundering and
Counter-Financing of Terrorism which summarises what
money laundering and terrorist financing are and what
the legislation requires. The Guideline also explains the
procedures of internal control which the SFC expects to
be followed by the registered person in a range of areas.
The management does not tolerate corruption, bribery,
extortion, money laundering and other fraudulent
activities in connection with any of the business
operations.

Additionally, the Group has implemented an effective
Internal Manual on inside information or price-sensitive
information and has provided separate channels for the
reporting of any suspected business irregularities, fraud
and corruption.
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RE-HEREBSRSE

OPERATING PRACTICES AND SOCIAL
INVESTMENT (continued)

Anti-Corruption (continued)

The Group established the internal Whistleblowing Policy
to encourage all our employees who have concerns about
any suspected misconduct or malpractice within the
Group to raise up those concerns with the management.
The Audit Committee of the Group has the overall
responsibility for the Whistleblowing Policy but has
delegated day-to-day responsibility for overseeing and
implementing it to a designated officer.

The Group respects confidentiality and takes the
reporting cases seriously and will make every effort to
keep the identity confidential, it is preferred that these
reports not be made anonymously. The designated officer
shall monitor and report the status, findings, results of
the investigation and corrective actions taken to resolve
the misconduct or malpractice to the Management and
the Audit Committee confidentially. The Audit Committee
will report misconduct or malpractice to the Board at
least annually.

There was no incident of corruption or non-compliance
in relation to corruption or money laundering-related
laws and regulations, such as the Prevention of Bribery
Ordinance (Cap. 201 of the Laws of Hong Kong), and
other national or regional laws and regulations during the
Year.
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OPERATING PRACTICES AND SOCIAL
INVESTMENT (continued)

Anti-Corruption (continued)

Anti-Corruption 2025

RES —E-RF

Number of concluded legal cases 0

regarding corruption

EEENESHFARTHEE

Anti-corruption training 2

R&FHEI

Number of anti-corruption training sessions 2

REFFIRIZHE

Total number of training hours related to 3
anti-corruption

B 875 A B eV 15 ) AR R 2K

Percentage of employees with 100

anti-corruption training
BEXRESHINE T

Community Investment

The Group seeks to support the communities in
which it operates by focusing on initiatives relating to
education and youth development, community welfare
and environmental protection. Although the Group
did not make any charitable donations or sponsorship
contributions during the Year, it remains committed
to strengthening its community engagement over the
longer term and will continue to explore appropriate
opportunities for support, including encouraging
employees to participate in volunteer activities where
appropriate.

RIE-HERERRE

EEBMRLEERE (80

RESS (&)
2024 Unit
—E-MF B
0 No.
=
3 No.
/N
2 No.
PN
6 Hour
N
66 %
HERE

AEBRIREBEEAERE R

SLEER HEBAMNMRERE
MEBEE AEHBLEMEMLEREES

F-BEAFREARAEERETE
MAERBEXREDEH BIHED

RUEERRAEMBEREDE Wi
BEERSAENIERE BEHE

BEBATHBE T2HEERELE -
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RE-HERESH

ESG CODE CONTENT INDEX

KPIs
BREMER

1. Governance
Structure

1. ERRR

Reporting
Principles

I % R Al

Reporting
Boundary

R E

H
[=]

ESGFRIRA RS
Disclosure Requirements Sections
RERTE B

Disclosure of the board's oversight of ESG issues

REESSHRE HERERFHENEE

Board's ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues including risks to
the issuer's businesses

ETENRE HERERERNHLER BEF
i BRHAFIREREENRE HERELRERSE
H(BREBTAZBOER)NBER

How the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer's businesses
ETEMARRE HERERNHEERRIER
THRETCMMITEETAZERBE

Description of, or an explanation on, the application
of the following Reporting Principles: Materiality,
Quantitative, Consistency in the preparation of the
ESG report

HOBBERRERR HERERBERNMER
THERRA (Z2H - 21 —HKit)

A narrative explaining the reporting boundaries of
the ESG report and describing the process used to
identify which entities or operations are included in
the ESG report. If there is a change in the scope, the
issuer should explain the difference and reason for
the change

BERE HEREARENERDE REAKE
MULEBAXBAARE HERERENRRE.
FERBEEMSE ETARRBTIRA ERE
RA

Part D: Climate-Related Disclosures

DH7: RIZEHEE

Governance

=N
B /R

Strategy

A
p=2)
o

Disclosure of governance around climate-related risks
and opportunities
REEBREEBARBNELENE D

Disclosure of the actual and potential impacts of
climate-related risks and opportunities on the issuer's
businesses, strategy, and financial planning
RERGEBRRNEBHETANES KR
BREANERREEYE

SUNCORP TECHNOLOGIES LIMITED &R AR AR

ESG Governance

ESGE A
ESG Governance

ESGE A

ESG Governance

ESGEA

ABOUT THIS REPORT

BRAHE

ABOUT THIS REPORT

Climate-Related Disclosures

- Governance
RERBERE-EA

Climate-Related Disclosures

- Strategy

SRR AR B X R — R



KPIs
BRENER

Risk Management

Metrics and Targets

EERBR

Environmental Aspect
REEE
A1 Emissions

AVEEIR Y

A1 General Disclosure

Al—RRIEE

Environmental, Social and Governance Report

RIE-HERERRE

Disclosure Requirements
RERE

Disclosure of the processes used by the issuer to
identify, assess, and manage climate-related risks
REZTARABR TG REERKERRRENR
2

Disclosure of the metrics and targets used to assess
and manage relevant climate-related risks and
opportunities
RERANFERERBREABERMEBOERR
B2

Policies - Compliance with relevant laws and
regulations that have a significant impact on the
issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste

R -EBTHETABEAZENERZE
BRBRO:FRERMEERBIHR @
KRS BEREZEZYNE
4

The types of emissions and respective emissions data
BB REE AR

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions in tonnes and, where
appropriate, intensity (e.g. per unit of production
volume, per facility)

Bk (BE1) RigRBE%k (BE2) RERBHRE (A
ME%&&MWJWEE(WM#F%$1 BER
M) o

Total hazardous waste produced in tonnes and, where
appropriate, intensity (e.g. per unit of production
volume, per facility)
FMELRERENEE (UAMAE) R
(MABESEM BERBHE)
Total non-hazardous waste produced in tonnes
and, where appropriate, intensity (e.g. per unit of
production volume, per facility)
FELRERENESE (WEHE)R
(MABESEM §RRMHAE)

(@) B E

(@R ) % E

Sections

E4:]

Climate-Related Disclosures
- Risk Management

RIEHBRE-RREE

Climate-Related Disclosures
- Metrics and Targets

RIEHEERE-HERER

Emissions

BEE

Emissions
BWE

Emissions

HE

Waste Management

BEMER

Waste Management

BENER
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RIE-HERER

KPIs
BRENER

A15

A2 Use of Resources
A2ERER

A2 General Disclosure

A2— R B
A2.1

A2.2

A2.3

A2.4

A2.5

R

Disclosure Requirements
RERE

Description of emissions target(s) set and steps taken
to achieve them

FRARET MBI E B R R AEREL B RARE
ik

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them
HiRREERESEENNTE KR
HEERRRENELERARANS R

Policies on the efficient use of resources, including
energy, water and other raw materials
BRERAER (BEER KREMRMH)OBE
Direct and/or indirect energy consumption by type

in total (kWh in '000s) and intensity (e.g. per unit of
production volume, per facility)
RENESMERR/LEEER (WE  A30h)
BRg (UTHETARAE)REE (MIBEEE
fii - BERMEE)

Water consumption in total and intensity (e.g. per
unit of production volume, per facility)
RRKENEE (WASEEEN BERKHE)
Description of energy use efficiency targets set and
steps taken to achieve them
BRI UM REAYRARRAEIELER
FRERERH) 2 R

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency targets
set and steps taken to achieve them

K EUGE KR LR BRI R - WA R ATET S ) A
KRB RRAEINELERMERN TR

Total packaging material used for finished products in
tonnes and, if applicable, with reference to per unit
produced

SR mAAaRMENAE (UEE) R (WER)
BHEEBENGE
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KPIs
BRENER

Environmental, Social and Governance Report

RIE-HERERRE

Disclosure Requirements
RERE

A3 The Environment and Natural Resources

AMBRERARER
A3 General Disclosure

A3— R BB
A3.1

Social

e

B1 Employment
B1ER

B1 General Disclosure

—REE

B2 Health and Safety
B2fgERZ 2

B2 General Disclosure

B2—MEBE
B2.1

Policies on minimising the issuer’s significant impacts
on the environment and natural resources
REBTAHRERAREREXNERTY ENIE
Description of the significant impacts of activities

on the environment and natural resources and the
actions taken to manage them
HUEBIDHRERARERNERTERER
DEBRATENTY

Policies — Compliance with relevant laws and
regulations that have a significant impact on the
issuer relating to compensation and dismissal,
recruitment, and promotion, working hours,

rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare
HR-BIHETABEAZENEREERAN:
EREM LR TREKES TERE RY TZ
“e Sl RESAREGESERET

Total workforce by gender, employment type

(for example, full- or part-time), age group and
geographical region

RIS BREEL (M2BRRE)  FiEn R
BnMEREY

Employee turnover rate by gender, age group and
geographical region

RIS FRAMN I RESHEERALE

Policies — Compliance with relevant laws and
regulations that have a significant impact on the
issuer
HE-BIHETABEAZENHBZRRRA
Number and rate of work-related fatalities occurred
in each of the past three years including 2025
BE-F (BR-_Z-LF)GFRITHHAZR
nfi

Sections

E4:]

Environment and Natural
Resources
REHEBAER
Environment and Natural
Resources

REEERER

Employment

ER&

Employment

&
Employment

E&

Health and Safety

REEZ2

Health and Safety

REELZ2
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B EREREE

KPIs
BRENER
B2.2
B2.3

B3 Development and Training

B3% R REHI

B3 General Disclosure

B3—MEE

B3.1

B3.2

B4 Labour standards
B4% T X8

B4 General Disclosure

BA—FR B
B4.1

B4.2

B5 Supply chain management

BSEHEE R
B5 General Disclosure

BS—MEE
B5.1

Disclosure Requirements
RERE

Lost days due to work injury

AIGEAIERH

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored

MR AOBERRRL2EE ARBEBRITR
EERNE

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of
training activities
BFRERNMEEETLERI MBI ENEE -
MENEE

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management)

RUEFIREERRN (WERERE HRERE)E
PNXIEEBDL

The average training hours completed per employee
by gender and employee category

BRI REBERE D §2EETHXIIN TR
|

Policies - Compliance with relevant laws and
regulations that have a significant impact on the
issuer
HE-BFTHETABEAYENHRBERRRA
Description of measures to review employment
practices to avoid child and forced labour

A RRERMNEEABRET RRHST
Description of steps taken to eliminate such practices
when discovered

HAEEREREARNEREBBERARRN SR

Policies on managing environmental and social risks
of the supply chain
EEAEREOREREGARBE

Number of suppliers by geographical region

R E DM RERRE
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Sections
1
Health and Safety

EEEZ2
Health and Safety

EREEZ2

Development and Training

BRRIE

Development and Training

EEP ]
Development and Training

BRRIE

Labour Standards

ST
Labour Standards

ST
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KPIs
BRENER

B5.2

B5.3

B5.4

B6 Product Responsibility
BeEREE
B6 General Disclosure

B6— R &
B6.1

B6.2

B6.3

B6.4

B6.5

Environmental, Social and Governance Report

RIE-HERERRE

Disclosure Requirements
RERE

Description of practices relating to engaging
suppliers, number of suppliers where the practices are
being implemented, and how they are implemented
and monitored

M EBEERtERNED RERTEBEMMME
EESA ARBBERTRERNE

Description of practices used to identify
environmental and social risks along the supply chain,
and how they are implemented and monitored
HRABENHERSERSHNRE L SARN
EH ARMEERTRER A

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored
HRERERERRRES ARRERRLBBENE
Bl ARAEBATRERTA

Policies - Compliance with relevant laws and
regulations that have a significant impact on the
issuer
HE-BFTHETABEAYENRRERRRA
Percentage of total products sold or shipped subject
to recalls for safety and health reasons
EE&ELLFDﬁ%¢H§%@@EEEW@@
D EIER

Number of products and service related complaints
received and how they are dealt with
BREBRERRBRENRFEE URELTE
Description of practices relating to observing and
protecting intellectual property rights

g ERREANEEEEBOER
Description of quality assurance process and recall
procedures

HlEERTBERERDNER

Description of consumer data protection and
privacy policies, and how they are implemented and
monitored

R HE & ERHRIE RALB IR
B

ARBRERTRE

Sections

E4:]

Supply Chain Management

e E R

Supply Chain Management

fHrERE R

Supply Chain Management

fHrERE R

Product Responsibility

EmEfE
Product Responsibility

EmAfE
Product Responsibility

EmRE
Product Responsibility

EmRE
Product Responsibility

EmRE
Product Responsibility

B0
o
i

E
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B EREREE

KPIs
BRENER

B7 Anti-corruption
BIRESS
B7 General Disclosure

B/I—MBE
B7.1

B7.2

B7.3

B8 Community investment

BSHERE

B8 General Disclosure

BS— i &

B8.1

B8.2

Disclosure Requirements
RERE

Policies — Compliance with relevant laws and
regulations that have a significant impact on the
issuer
HR-ETHETAREAYENRBZEZE AN
Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases
REGAANHETAIHEERHYCDEENESD
ARRENEE RFRER

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored

WM BREERRREF URAERTRERE
Description of anti-corruption training provided to
directors and staff
BREEREIRENREFE

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests

AR BR2ERTBETACENELREEN
EREZBLDEERHRBMENEE

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport)
EIERER (B REFE BIFKBE-
Yit-87)

Resources contributed (e.g. money or time) to the
focus area

EEIERABRER (M ERER)
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Sections
=X

Anti-Corruption

REAR
Anti-Corruption

k&S

Anti-Corruption

RES
Anti-Corruption

k&S

Community Investment

HREE

Community Investment

HERE
Community Investment

HREE
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