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ABOUT THIS REPORT

Value Convergence Holdings Limited (the “Company”),
together with its subsidiaries (the “Group”), is pleased to
present this Environmental, Social and Governance Report (the
“Report”) to provide an overview of the Group’'s management
of significant issues affecting the operation, including
environmental, social and governance issues. This Report is
prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services
Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) (the
“Listing Rules”) — “Environmental, Social and Governance
Reporting Guide” and has complied with “comply or explain”

provision in the Listing Rules.

This Report summarises the performance of the Group with
respect to corporate environmental and social responsibility
covering its operating activities which are considered as
material by the Group — (i) provision of financial services
comprising securities, futures and options brokering and
dealing, financing services, corporate finance and other
advisory services, asset management and insurance brokerage
in Hong Kong; (ii) proprietary trading in Hong Kong; and (iii)
property investment. With the aim to optimise and improve
the disclosure requirements in the Report, the Group has
taken the initiative to formulate policies, record relevant data
as well as implement and monitor measures. This Report shall
be published both in Chinese and English on the website of
the Stock Exchange. Should there be any discrepancy between
the Chinese and the English versions, the English version shall

prevail.
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REPORTING PERIOD

This Report demonstrates our sustainability initiatives during
the reporting period from 1 January 2025 to 31 December
2025.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Please contact us by email to

info@vcgroup.com.hk.

INTRODUCTION

The Group is an established financial services group
committed to delivering premier financial services and
products that fulfil various investment and wealth
management needs of clients in the Greater China region. The
core businesses of the Group are the provision of financial
services comprising securities brokering and dealing, financing
services, corporate finance and other advisory services, asset
management and insurance brokerage; proprietary trading;

and property investment.

Sustainable development is an integral part of the Group's
business strategy in order to achieve business excellence and
enhance capabilities for long-term competitiveness. The Group
is committed to maintaining its operation in a responsible and
value-optimising manner for stakeholders and the community
by incorporating environmental, social and governance
considerations into its operation. The sustainability strategy of
the Group is based on compliance with the applicable legal
requirements, principles of sustainability and opinions from
stakeholders. The Group has established and implemented
various policies to manage and monitor the risks related to the
environment, employment, operating practices and
community. Details of the management approach to
sustainable development of different areas are illustrated in

this Report.
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STAKEHOLDER ENGAGEMENT

The Group understands the success of the Group's business
depends on the support from its key stakeholders, who (a)
have invested or will invest in the Group; (b) have the ability
to influence the outcomes within the Group; and (c) are
interested in or affected by or have the potential to be
affected by the impact of the Group's activities, products,
services and relationships. It allows the Group to understand
risks and opportunities. The Group will continue to ensure
effective communication and maintain good relationship with

each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the
Group's roles and duties, strategic plan and business
initiatives. The Group engages with its stakeholders to develop
mutually beneficial relationships and to seek their views on its
business proposals and initiatives as well as to promote
sustainability in the marketplace, workplace, community and

environment.

The Group acknowledges the importance of intelligence
gained from the stakeholders’ insights, inquiries and
continuous interest in the Group's business activities. The
Group has identified key stakeholders that are important to
the Group's business and established various channels for
communication. The following table provides an overview of
the Group's key stakeholders, and various platforms and
methods of communication are used to reach, listen and

respond.
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Key Stakeholders
FEZHOE

Government

B

Expectations

HE

Compliance with the laws and
regulations

B <PEDI KA

Proper tax payment

EEHH

Community participation

it w26

Engagement Channels

SRRE

On-site inspections and checks
EMRERE

Research and discussion through
work conferences, work reports
preparation and submission for
approval

FIFEe® TERERER
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ELEW Sk

Annual and interim reports
FERPHES

Website

8

Shareholders and Investors

BRERREREE

Return on the investment

% & 61 7R

Information disclosure and
transparency
BARELERE
Protection of interests and fair
treatment of shareholders

RERREREAFHFRE

Annual general meeting and
other shareholder meetings
BRAFAEREMBBRERANE
Annual and interim reports,
announcements
FRERFPEHRERAM
Meeting with investors and
analysts, when necessary
REFBEREIREE R DED
gmE

Employees

(=

Protection of the rights and

interests
RIEREF & Fa=

Career development
opportunities
EXERES
Self-actualisation
BRER

Health and safety
EERZE

Training, seminars, briefing
sessions

Bl e G g
Intranet and emails
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Key Stakeholders
FEFOE

Customers

BF

Expectations

HE

Safe and high-quality services%
2RheEERY

Stable relationship

1B E R

Information transparency
BAERE

Business integrity and conduct
M B

Data privacy

BHME

Engagement Channels

SRRE

Website

Bk

Annual and interim reports
FERPEHRE

Email and customer service
hotline

EBREPRBE R

Suppliers and Partners

AR R

Long-term partnership
REBH IR

Honest cooperation
BEMEE

Fairness and openness

NS ERNVN

Information resources sharing
AT

Risk reduction

e {EC L e

Business meetings, supplier
conferences, phone calls,
interviews

XBgz HEBEAE -
BEEB T

Regular meeting

EHERE

Review and assessment

B3 R

Financial Institution

TS

Compliance with the laws and
regulations

HF A D) R AR

Information disclosure
EEEER

Information disclosure
B E
Reports

W&

Media
(=g

Transparent information
BAERE
Communication with media

BB R

Websites of the Company and
the Stock Exchange
NN DS R S

Public and Communities
DNBATRHEE

Career opportunities
PLEME

Community involvement
Hm2E

Environmental responsibilities
REEME

Social responsibilities
HEesE

Volunteering

E-

Charity and social investment
BEMTEIRE

Annual and interim reports

FERTHEE




VALUE CONVERGENCE HOLDINGS LIMITED SERZRER QT
2025 Environmental, Social and Governance Report B + 4+ 8 R EAa KRS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT HiE s = R & a5k

Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more
informed decisions, and to better assess and manage the

resulting impact.

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are
important to the business of the Group. All the key ESG issues
and key performance indicators (KPIs) are reported in the
Report according to recommendations of the ESG Reporting
Guide (Appendix C2 of the Listing Rules) and the GRI

Guidelines.

The Group has evaluated the materiality and importance in

ESG aspects through the following steps:

Step 1: Identification — Industry Benchmarking

«  Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international

industry peers.

«  The materiality of each ESG areas was determined based
on the important of each ESG area to the Group through
internal discussion of the management and the
recommendation of ESG Reporting Guide (Appendix C2
of the Listing Rules).
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Step 2: Prioritization — Stakeholder Engagement
«  The Group discussed with key stakeholders on key ESG

areas identified above to ensure all the key aspects were

covered.

Step 3: Validation — Determining Material Issues

+ Based on the discussion with key stakeholders and
internal discussion among the management, the Group's
management ensured that all the key and material ESG
areas, which were important to the business

development, were reported and in compliance with ESG

Reporting Guide.

As a result of this process carried out in 2024, those
important ESG areas to the Group were discussed in this

Report.

ESG GOVERNANCE
Board’s oversight of ESG issues

Board'’s overall vision and strategy in managing ESG
issues

The board of directors (“Board”) has a primary role in
overseeing the management of the Group's sustainability
issues. During the Reporting Period, the Board and the ESG
Committee spent significant time in evaluating the impact of
ESG-related risks on the Group's operation and formulating
relevant policy in dealing with the risks. The oversight of the
Board is to ensure the management to have all the right tools
and resources to oversee the ESG issues in the context of

strategy and long-term value creation.
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ESG Committee

To demonstrate the Group’s commitment to transparency and
accountability, our Group has established an ESG Committee,
which has clear terms of reference that set out the powers
delegated to it by the Board. We highly value the opinions of
each stakeholder and treat them as the cornerstone for the
development of the Group. During the reporting period, the
Chief

Financial Officer, Head of Legal and Compliance and Head of

ESG Committee consisted of an Executive Director,

Human Resources and Administration.

The ESG Committee is primarily responsible for reviewing and
supervising the ESG process, and risk management of the
Group. Different ESG issues are reviewed by the ESG
Committee at the meetings, which holds annually. During the
Reporting period, the ESG Committee and the management

reviewed the ESG governance and different ESG issues.

Board’s ESG management approach and strategy for
material ESG-related issues

In order to better understand the opinions and expectations of
different stakeholders on the Group's ESG issues, materiality
assessment is conducted each year. We ensure various
platforms and channels of communication are used to reach,
listen and respond to our key stakeholders. Through general
communication with stakeholders, the Group understands the
expectations and concerns from stakeholders. The feedbacks
obtained allow the Group to make more informed decisions,

and to better assess and manage the resulting impact.

The Group has evaluated the materiality and importance in
ESG aspects through the steps: (1) material ESG area
identification by industry benchmarking; (2) key ESG area
prioritization with stakeholder engagement; and (3) validation
and determining material ESG issues based on results of

communication among stakeholders and the management.
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Hence, this can enhance understanding of their degree and
change of attention to each significant ESG issue, and can
enable us to more comprehensively plan our sustainable
development work in the future. Those important and material
ESG areas identified during our material assessment were

discussed in this Report.

Board review progress against ESG-related goals and
targets

The progress of target implementation and the performance of
the goals and targets should be closely reviewed from time to
time. Rectification may be needed if the progress falls short of
expectation. Effective communication about the goals and
target process with key stakeholders such as employees is
essential, as this enables them to be engaged in the
implementation process, and to feel they are part of the

change that the company aspires to achieve.

Setting strategic goals for the coming three to five years
enables the Group to develop a realistic roadmap and focus

on results in achieving the visions.

Setting targets requires the ESG Committee to carefully
examine the attainability of the targets which should be
weighed against the Company’s ambitions and goals. During
the Reporting Period, our Group set targets on an absolute

basis.

A. ENVIRONMENTAL ASPECTS

Mainly as a financial services provider, the principal
business activities of the Group do not have a significant
impact on the environment and natural resources. In
spite of this, we are committed to continuously improving
the environmental sustainability of its business by
establishing relevant emission reduction and energy
saving initiatives to manage its emissions and maintain

green operations.
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During the Reporting Period, the Group was not aware
(2024: nil) of any specific laws and regulations that had
significant impact on the Group related to air and
greenhouse gas emissions, discharges into water and

land, generation of hazardous and non-hazardous waste.

EMISSIONS

In the meantime, we have fully complied with all of the
relevant environmental laws and regulations where we
operate such as the Motor Vehicle Idling (Fixed Penalty)
Ordinance (Cap. 611), and the Road Traffic Ordinance
(Cap. 374) in Hong Kong and the Atmospheric Pollution
Prevention and Control Law of the People’s Republic of
China (2015) in the PRC. Besides, no concluded case
(2024: nil). regarding emissions was brought against us

or our employees during the Reporting Period.

Air Pollutant Emissions

Regarding the business nature of the Group, the amount
of air pollutant emissions is insignificant. The air
pollutants emitted by the Group are mainly generated by
the company vehicles. The increase in air pollutant
emissions in 2025 was primarily due to an increase in
business travel distances for a portion of the Group's
vehicle fleet during the Reporting Period. Furthermore,
the Group targets to reduce the emission of air pollutants
by 5% by 2026.
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The detail of air pollutant emissions of the Group during

the Reporting Period was as follows:

Type of air pollutants

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IBiE - HEREAHRE

AR ERBE BN 2= TSRO
BT

ZR5FEYE R

Nitrogen oxides (NO,) kg

REALH(NO) /A 37.50 8.26
Sulphur dioxide (SO,) kg

—&1ER(S0,) AN 0.15 0.24
Particulate matter (PM) kg

FBOF R T (PM) UN 2.76 061

Greenhouse Gas (“GHG") Emissions

GHG is considered as one of the major contributors to
the climate change and global warming. The Group
recognises that climate change is gradually concerned by
the community as it affects our daily life and poses a risk
to its business. Hence, the Group is committed to
mitigating the effects of climate change and protecting

the health of employees.

Regarding the GHG emissions of the Group, direct
emissions (Scope 1) and indirect emissions (Scope 2)
are mainly resulted from combustion of fuels in vehicles
and purchased electricity respectively. Giving the majority
of the GHG emissions of the Group come from energy
consumption, the Group tackles the carbon footprint by
lowering the energy consumption in our business

operations.

We place great emphasis on improving energy efficiency
and reducing energy consumption so as to reduce GHG
emissions. We have adopted energy saving initiatives
mentioned in the section “Use of Resources” of this

Report.
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The Group continues to explore other business and
investment opportunities in the PRC in order to
strengthen the revenue base of the Group. Hence,
employees may be required to travel to the PRC on
business trips. We strive to reduce the GHG emissions
associated with business air travel and encourage
employees to conduct video conferences when
practicable to reduce the number of required business air
travel. The decrease in the total GHG emission in 2025
was mainly attributable to the effective energy-saving
policies that were implemented effectively during the
Reporting Period. Furthermore, the Group targets to
reduce GHG emissions by 5% by 2026.

The detail of GHG emissions of the Group during the

Reporting Period was as follows:

Type of GHG emission

AEETEFRGRETSE 2 EMEB R
BEWRS  NEERAEE 2 W &R
At - EERENTEARBLAR - AR
B BLTE AL TR = AR R AR E SRR HE
B BRI S SROR 4 TR A R E R
%( WEASEEERARETRER

CHRIE_RAFRERELEMER
2 Iﬁmmﬁﬁiﬁiﬁﬁﬁqﬁxﬁzz%ﬁ”
BEBUR - AN AEEMBERRRZ
TRFHZATHRER ﬂitﬁﬁzi/ﬂzﬂiﬁ
5% o

H

A ER RS BN 2R B
mF :

BEREHERER
Scope 1! tonnes of CO,-e 27.97 4351
HE AE—E (i E =
Scope 2? tonnes of CO,-e 48.12 48.24
&7 [E]22 DB —FES
Scope 3° tonnes of CO,-e 21.24 N/A
& [E33 AE—E (L E = A
Total GHG emission tonnes of CO,-e 76.09 91.75
(Scope 1 + Scope 2 only) A —SREE
BERBHAEKRE
(Z&E LEE?2)
GHG emission intensity tonnes of CO,-e/area in sq. ft. 0.011 0.009
(Scope 1 + Scope 2 only) AP_EtHREE/ FHREE
BERBEEREE
(EEE1LEE?2)

! Scope 1: Direct emission from sources that are owned or
controlled by the Group.

2 Scope 2: Indirect emissions from the generation of
purchased electricity consumed by the Group.

3 Scope 3 emissions refer to other indirect emissions that
occur in the value chain of the Group. This represents the
Group's first year of Scope 3 disclosure, calculated in
accordance with the GHG Protocol standard based on
currently available data. The main source currently is
business travel. The Group will continue to enhance data
collection methodologies in future reporting periods.

v EED KRB ARRBE S SKE S AR
B E IR °

2 EE2: REAKEMEFEIEEND
%‘%%E%@EE’\]FEJT;%FBZ

3 BEBZBERE 1 HERKEEEE
%@E’JFW;?F

F"lr
. Hm
B
g i

k

o] B
ol ¥

BN
48 ) 5 el
o SRS

b

7k [

):t/t\

T
|c+meﬂ|

'51 /|

i

Esp

S5 B S 5

W
e
i
m
Ht
W
A
X
2 I
o
S
i 0
B

A
i)
IS
fat
S
3t
e
I
&=
a
fur
F
i3
i3

13



VALUE CONVERGENCE HOLDINGS LIMITED SEEZRER QT
2025 Environmental, Social and Governance Report B - # 8 R EA KRS

Hazardous and Non-hazardous Wastes

The Group recognises the importance of waste reduction.
Waste management measures have been introduced to
minimize the amount of waste generated and the impact
on environment. Under its business operation nature, no
hazardous waste was generated (2024: nil) during the

Reporting Period.

During the Group's operation, paper waste accounts for a
major part of the non-hazardous wastes generated by the
Group. We take the initiative to reduce waste by
implementing different measures. Generally, we have
engaged qualified recycling companies to collect and
handle the waste under the Waste Disposal Ordinance
(Cap. 354) in Hong Kong and the Prevention and Control
of Environmental Pollution by Solid Waste (2020
Revision) Law in the PRC. We endeavour to minimise
paper consumption during operation and strengthen the
environmental awareness of employees to mitigate paper

waste.

As such, we have introduced various paper reduction
measures. Reports such as annual reports and interim
reports, and stationeries such as envelopes, letterheads
and business cards delivered to the shareholders of the
Group are printed on environmental-friendly paper.
Besides, default double-sided printing is set on printers to
maximise paper usage. We also promote electronic
communication to reduce paper consumption and engage
paper recycling companies to collect waste paper for

recycling.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IfRi& s SR E&HRE

BEREERERY
REBRARENEZ M - HAZ5IA
EEEN BREERIELERZDH
BERHRENTE BAMEBKZE
MEE  RBESHALEELERNASE
BEN(ZF_NF: &) -

AEBZEEBET  BREAEEELEY
BEBRZYNZALE - RMBEZEET
EEEBUEBURE - — M s - BN
EAGERNBIKRARBEEE(EY
BB IEHI)(FE354%) R E(EEEY
SR IRIBRAE (2020F B 5] ) I E K&
RIBEEY - BMB R EERM -
TIREEENRREBARMDELR -

Bl BAESIAZER S BAER -
BREARABRRNFRLPHRES
BE UREH EFHEEBHEXA
B ARRARENR o b5 - 5T ENHI9FE R
ATEmINE] - BRE—RAHMIA
=/ - HATRENBE TR
R4 > I BREEEIKA RO EE AR B o



VALUE CONVERGENCE HOLDINGS LIMITED SERZRER QT
2025 Environmental, Social and Governance Report B + 4+ 8 R EAa KRS

In addition to paper waste, used computer consumables
and obsolete computer equipment account for the non-
hazardous waste during the Group's operation. The used
computer consumables such as ink and toner cartridges
are collected and recycled by recycling companies. The
obsolete computer equipment is either donated to
charities or recycled by recycling companies. The
decrease in non-hazardous waste in 2025 was mainly
attributable to the effective implementation of waste
reduction measures during the Reporting Period.
Furthermore, the Group targets to reduce non-hazardous
wastes by 5% by 2026.

The details of non-hazardous waste generated by the

Group during the Reporting Period were as follows:

Type of waste

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IBiE - i REaRE

BREARN AEEEEELNBERER
WHEREATHNER B REEER
R o BRI 2 F AT EREE
mEXHEKRAFRELN - EEEH
REAeREEREERIADE QA D

W R-_E_RFZEZEEZEVERN
Do B ERHRIKEHRANEBOEE R EE
B i REBMNEZERER-F

7N K B 4 R MR (K500 e

AEERBREPRNELEZBEZEEDH
ERUNNE

BEYES

Non-hazardous waste generated tonnes

BEERY 7] 0.7 1.1
Non-hazardous waste generated intensity tonnes/employee

EERENTE W& 8 0.01 0.02
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A2. USE OF RESOURCES

The Group places great emphasis on ensuring efficient
use of energy and resources. We aim to promote
resource saving by adopting green office practices and
motivating our employees to participate in resource
conservation activities. The Group is also exploring the
gradual transition of its vehicle fleet to electric vehicles as
part of its ongoing efforts to reduce fuel consumption

and lower carbon emissions.

Energy consumption

The energy consumption of the Group comes from
purchased electricity for premises operation and fuel
used by vehicles. In view of the scarcity of energy, the
Group has advocated various energy conservation
strategies. Computers and other electrical appliances are
switched off when they are not in use. Lights and air
conditioners are turned off when leaving the offices after
work. We also encourage our employees to switch off
non-essential lights during lunch breaks. Besides,
employees are encouraged to maintain the temperature
of air-conditioners at an energy-efficient level of 25
degrees Celsius. The decrease in total energy
consumption in 2025 was mainly attributable to the
effective implementation of energy saving policies during
the Reporting Period. The Group targets to reduce energy
consumption by 5% by 2026.
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The details of the energy consumption of the Group

during the Reporting Period were as follows:

Type of energy

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IBiE - i REaRE

REBENRE A 2 BERBFEFITOT :

BE R Rl

Purchased electricity MWh

SNEE N Ik BB 72.91 73.09
Petrol MWh

FTH KRB 57.00 145.41
Total energy consumption MWh

RERBHEER JE FL B 166.37 218.5
Energy consumption intensity MWh/area in sq. ft.

RERHERE KEB ¥ REE 0.023 0.021

Water consumption

The business of the Group is operated in leased office
premises where the water supply is solely controlled by
the building management company of Hong Kong and
the PRC office. In this case, it is not feasible for us to
provide water consumption data as there is no separate
sub-meter to record the water consumption data for
offices in Hong Kong and the PRC. Water consumption
mainly comes from the personal consumption of
employees for personal hygiene and it is not significant
to the Group's business. The Group strictly complied with
the Water Pollution Control Ordinance (Cap. 358) during
the Reporting Period. Besides, the PRC subsidiaries strictly
complied with the Water Pollution Prevention and Control

Law of the PRC during the Reporting Period.

A K
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A3. THE ENVIRONMENT AND NATURAL RESOURCES

Regarding the business nature of the Group, the Group
acts as a responsible corporate citizen by complying with
all the applicable regional environmental laws and
regulations for our business activities in the PRC. The
Group is not aware of any significant impact of its
business activities on the environment and natural
resources. With the aforementioned green office practices
implemented to reduce air pollutants and GHG
emissions, waste generation and resource consumption,
the Group strives to enhance environmental sustainability

and minimise the impacts on the environment.

SOCIAL ASPECTS

. EMPLOYMENT

The Group believes that people are the most valuable
assets and resources to the continuing development and
success of the Group. As such, we aim to attract and
retain talents, maintain a safe and equal working
environment for our employees, provide development
opportunities and promote the health and well-being of
its employees to ensure that our value of creating a
rewarding and vibrant work environment is live out. The
staff handbook covers our standards in respect of
compensation and dismissal, recruitment and promotion,
working hours, rest periods and other benefits and
welfare which comply with the Labour Law of the
People’s Republic of China, Labour Contract Law of the
People’s Republic of China and other relevant laws and

regulations of Hong Kong.

During the Reporting Period, the Group was not aware
(2024: nil) of any non-compliance with the relevant laws
and regulations that had a significant impact on the
Group relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other

benefits and welfare.
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Anti-discrimination, Equal Opportunities and
Diversity

The Group strives to construct a diverse and inclusive
workplace where all its employees are treated with dignity
and respect. We are dedicated to providing equal
opportunity in all aspects of employment and maintaining
a workplace that is free from discrimination or
harassment against any individual on the basis of
seniority, nationality, gender, age, marital status, disability,
race, colour, religion or sexual preference. The Group fully
complies with relevant laws and regulations, including but
not limited to the Sexual Discrimination Ordinance (Cap.
480), the Family Status Discrimination Ordinance (Cap.
527), the Disability Discrimination Ordinance (Cap. 487),
the Race Discrimination Ordinance (Cap. 602), the
Labour Law of the PRC and the Labour Contract Law of
the PRC.

Remuneration and Promotion

Remuneration and promotion opportunities are crucial to
retain and motivate employees in achieving key
objectives of the Group. The Group provides
remuneration and promotion opportunities for its
employees according to their merits, qualifications,
performance and competence, and in accordance with
the Employment Ordinance (Cap. 57), the Minimum
Wage Ordinance (Cap. 608) and the Labour Law of the
PRC. We perform regular salary reviews by benchmarking
jobs with relative market positions to ensure our
remuneration practices are competitive and aligned with
market rates. For the promotion of employees, we
conduct performance appraisals at least once annually to
evaluate the overall performances of employees. The
data collected is used to serve as a reference in

considering promotion.
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Other Benefits and Welfare

In order to motivate employees in the continued pursuit
of the Group's goals and objectives, the Group has
adopted a long-term incentive plan (share option scheme
and share incentive award scheme) and short-term
incentive plan (discretionary bonus). The share options,
share awards and discretionary bonuses may be granted
to eligible employees depending on the business
performance of the Group and individual work
performance in accomplishing objectives being laid out in

the annual performance appraisal of employees.

In addition to incentive plans, the Group provides
mandatory provident funds in accordance with the
Mandatory Provident Fund Schemes Ordinance (Cap.
485), as well as sales commission to its employees.
Employees are also entitled to holidays and leaves such
as annual leave, marriage leave, maternity leave, paternity
leave and compassionate leave. Recognising the
importance of a work-life balance to a motivated and
productive workforce, the Administration Department
organises outdoor activities for employees to relax and

promote a healthy lifestyle.

Furthermore, the Group is in strict compliance with the
relevant laws and regulations in the PRC and Hong Kong,
including the Employment Ordinance (Cap. 57), the Sex
Discrimination Ordinance (Cap. 480) and the Race
Discrimination Ordinance (Cap. 602), the Labour Law of
the PRC and the Labour Contract Law of the PRC. During
the reporting period, the Group was not aware (2024:
nil) of any material non-compliance with those applicable

laws and regulations.
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As of 31 December 2025, the employee compositions R-ZE-_RAF+=-A=+—HB &K
(in percentage of employees) by gender, age group, Rl FEER I BEEBENERA
geographical region, employment type and employment REHDZETER (U HEELERZE
mode were as follows: DEEE) AT :

Employee compositions

5

By gender 5

+ Male S 51% 52%
+ Female /% 49% 48%

By age group R

+ Age 30 or below 30553 A T~ 16% 18%
+ Age 31-40 31E4053% 13% 16%
+ Age 41-50 41E505% 27% 30%
+ Age 51 or above 51553 A £ 43% 36%
By geographical regionit iz

+ Hong Kong &/ 92% 86%
+ PRC H 8% 14%
By employment category {EfE%E &

+ Senior management = AR E 1L E 7% 7%
+  Middle management # 4% & 12 [ 36% 32%
+ General staff —f 8T 57% 61%

By employment mode EEA X
* Full-time staff 288 T 100% 100%

«  Part-time staff B S T . L
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Below was the detailed breakdown of our employee AT RRREHAERMER - FHRE R
turnover rate by gender, age group and geographical HE D ZEERKEZFHMABR -

region during the Reporting Period:

Employee turnover rate

BERAE

By gender £ 5l

« Male B 16% 47%
+  Female Z1* 13% 69%

By age group & E

«  Age 30 or below 3053 A T 10% 100%
o Age 31-40 31 E405% 24% 100%
O Age 41-50 41E505% 12% 38%
«  Age 51 or above 51553 A £ 15% 15%
By geographical region it 13
+  Hong Kong &% 15% 49%
«  PRC HH 0% 100%
Overall g8 15% 51%
B2. HEALTH AND SAFETY B2. RERZZ®
The Group places the highest priority on securing the TEBBAERRET —(IIEENRE
health and safety of all its employees. We are in strict R&Zz  BPBEIREFEBEDES09
compliance with the Occupational Safety and Health BREREREREGED)  PREEE
Ordinance (Cap. 509) and the Occupational Safety, the WmaE) RKhEARKAMBE L 24
Law of the PRC on the Prevention and Control of EE) WREENBEREREZZ -
Occupational Diseases and the “Law of the People's AEERHAEERERER —ELE
Republic of China on Work Safety” ({1 AR £ A% fERR TIERIR - MREM P2 E T
2 HFEJE)), to ensure occupational health and safety of 21E o

its employees. We strive to provide and maintain a safe
and healthy working environment for employees to

protect them from work-related injuries.
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The Group's Administration Department is responsible to
monitor the workplace and ensure any unsafe situation
is fixed promptly. We carry out the cleaning of carpets to
provide a hygienic environment for employees. Besides,
the air-conditioners are cleaned periodically to reduce
the dust level of indoor air and increase the efficiency of
the ventilation system. To enhance the safety awareness
of employees, they are encouraged to participate in fire
drills organised by the office’s property management
company to be prepared to respond in the event of an
emergency. In order to protect the safety of employees
under extreme weather, we have established special

work arrangements for typhoon and rainstorm warnings.

During the Reporting Period, the Group was not aware
(2024: nil) of any non-compliance with the relevant laws
and regulations that had a significant impact on the
Group in providing a safe and healthy working

environment.

The Group is committed to providing a healthy and safe
workplace for all its employees. We conduct risk
assessments to help our employees identify potential
hazards to health and safety. During the Reporting
Period, no concluded cases (2024: nil, 2023: nil)
regarding health and safety brought against the issuer or

its employees were noted.

During the Reporting Period, there was no work injury
case (2024: nil, 2023: nil) and lost day due to work
injury (2024: nil, 2023: nil) in our business operation.
There was no work-related fatality case (2024: nil, 2023:
nil) during the Reporting Period.
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B3. DEVELOPMENT AND TRAINING

The Group considers the skills and knowledge of its
employees as the key elements of the Group's continued
business growth and success. As such, we encourage our
employees to participate in training programs to enhance
their skills and competencies to meet business needs
and personal growth. The Compliance Department of the
Group organises in-house training courses and provides
updates on compliance and regulatory requirements to all
employees, especially for the licensed persons who are

registered under the Securities and Futures Ordinance.

In addition to in-house training, the Group provides
training sponsorships for all full-time employees to act as
motivations for employees to attend external training
programs and obtain professional memberships.
Employees are encouraged to attend external training
programs offered by recognised and accredited institutes
to update their professional knowledge and awareness of

market trends.

The Group updates the financial knowledge of employees
by providing all full-time employees with a daily market
summary about the news of the local financial markets. It
helps not only finance-related employees to discharge
their duties, but also non-finance related employees to

familiarise themselves with the Group's business.
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During the Reporting Period, the percentage of RBEHAKRUER R EEERE SO
employees received training by gender and employment INEITBIET :

category was as follows:

Percentage of Employees Received Training

&I A
By gender 1% 5l
. Male S 56% 100%

+  Female &% 61% 96%

By employment category B & %8 &

+  Senior management =R & 12 B 100% 100%

+  Middle management | & E L [E 29% 67%

+  General staff —ft 8 T 71% 100%

«  Contract/short term & #7458 HA - -

Overall 58% 100%
In addition, the composition of employees received BEoh - RERE BRI R (B (F XA &
training by gender and employment category during the DHZIETHEEAOT

Reporting Period was as follows:

Composition of Employees Received Training

FIHIEITEA

By gender 1% 5l

+ Male B 49% 55%
+  Female % 51% 459%

By employment category & & 8 &

«  Senior management =A% & 12 B 13% 10%
+  Middle management 4 & 12 [E 18% 21%
+  General staff —f¢E T 69% 69%

«  Contract/short term & 49,4 B = =

Overal Z 8 100% 100%
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The average training hours by gender and employment R EBRRIER R ERERE 56T

category during the Reporting Period was as follows: HEIIFENT

Average Training Hours Received per Employee

BEEEVFHEIKH
By gender 1% 5l
+ Male B 5.4 10.9

+  Female &% 5.4 8.4

By employment category {E & %8 &

+  Senior management = 4% & 12 [E 14.8 17.5
+  Middle management /4% & 12 8 2.8 6.8
+  General staff —® 8T 5.8 10.3
+  Contract/short term & %3,/ %2 3 - -
Overall 2§ 5.4 9.7
B4. LABOUR STANDARDS B4. 8 T % A
The Group is committed to supporting the effective AEBBNRXHARELERELIR
abolition of child labour and upholding the elimination of JE R ] 2 30 B 58 38 Ko 58 il 85 T o 31
all forms of forced and compulsory labour. We adhere to BPEBEOIRRD  BEFEENE
the relevant laws and regulations, including the S57TE(ERFERD) - FEEDIES7BEE
Employment Ordinance (Cap. 57), the Employment of RREHRN) RAPBECELFERETR
Children Regulations (Cap. 57B), the Provision on the E) WEARLEAEMETL - BHI2BIE
Prohibition of Using Child Labour Law ( (ZEIH{FFRZE T B SKBEARANDERSBE RS HE
7E) ) of the PRC, as well as strictly prohibits recruitment AN HAZE SR - AN ILERETL -

of child labour. During the recruitment process, applicants
are required to present their identity documents to
Human Resources Department for age verification as

prevention of engaging child labour.

During the Reporting Period, the Group was not aware of RBEHA AEBUEERERERE
any non-compliance (2024: nil) with relevant laws and Tehagthl s T H AR EFERE
regulations related to recruitment of child labour or PIRBROIMBS R EBERERATEZIE

forced labour practices. R(ZBZMF &) -
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B5.

B6.

SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable
relationships with suppliers who provide financial
information solutions. In selecting suppliers, we take into
consideration their prices, stabilities of trading platforms,
customer services, capabilities and experiences, as well
as sustainability performances. All suppliers are expected
to operate in compliance with local environmental laws,
ordinances and regulations, so as to reduce ecological
impacts. During the Reporting Period, the Group had a
total of 19 suppliers, of which 14 (2024: 14) were from
Hong Kong and 5 (2024: 4) were from the PRC.

PRODUCT RESPONSIBILITY

Service quality is always of the utmost concern in the
Group's operation. The Group continues to provide high
quality services in order to meet the expectations of our

clients and enhance their satisfaction.

The Group believes the opinions of its clients are
valuable input for its continuous improvement and vital
to its pursuit of excellence. We welcome opinions from
customers by establishing designated channels such as
facsimile and email. Upon the receipt of disputes and
complaints, they are investigated and resolved promptly

by the Group according to internal procedures.

B5.

B6.
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B7.

The Group is aware of the importance of handling
customer information. We strictly comply with the
Personal Data (Privacy) Ordinance (Cap. 486) and the
Law of the PRC on the Protection of Consumer Rights
and Interests, and take high precautions in ensuring their
confidentiality to avoid misuse or leakage of personal
data. The trading information of our clients is confidential
and handled with due care. We have incorporated its
requirements into the staff handbook and require
employees to abide by the guidance on prohibiting any
unauthorised disclosure of confidential information.
During the Reporting Period, no material products and
service-related complaints (2024: nil) were received, and
no products sold or shipped (2024: nil) were subjected

to recalls for safety and health reasons.

The Group has always attached great importance to the
protection of its intellectual property rights. We have
registered domain names and various trademarks
including “VC Group” in Hong Kong and Macau. Our
domain names and trademarks are constantly monitored

and renewed upon their expiration.

ANTI-CORRUPTION
The Group is committed to upholding the high standards

of business ethics and integrity. The Group strictly
complies with relevant laws and regulations, including but
not limited to the Prevention of Bribery Ordinance (Cap.
201) and the Criminal Law of the PRC enforced by the
Independent Commission Against Corruption to prevent

unethical pursuit.

Our whistle-blowing policy allows whistleblowers to report
any unlawful conduct, any incident of corruption,
avoidance of internal controls, incorrect or improper

financial or other reporting to the management.

B7.
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In addition, all staff of the Group are provided with in
house training on anti-money laundering activities. They
are required to fully abide by the internal guidelines for
customer screening and monitoring requirements, proper
records keeping requirements, and reporting suspicious
circumstances in accordance with the relevant laws,

codes and guidelines issued by the regulatory authorities.

During the Reporting Period, the Group was not aware
(2024: nil) of any non-compliance with the relevant laws
and regulations that had a significant impact on the
Group relating to bribery, extortion, fraud and money

laundering.

In 2025, the detailed breakdown of the number of
persons who received training for anti-corruption and the
training hours per person for anti-corruption by

employment category was as follows:

CHERE

3
Bl :

o ARERZRESRHABRE

BIEBZ NI - &
FEREERFATREE
EBIES| - WIKIEEEE

BRBREHRE

EREMEZA

ISk P ic)2DeS

Bl sFRIR RS EERAREIFR

RBEHR - AEEY

BB AR -

HR BMFERKETEEEATETHE

REAG ARG M A E B EREARTE
ZER(ZZEZME  &\) o
R-ZZE_RF RERBRENIASZRE
EXIATHERSREALTEFEHRES
BB ZFMABRAT ¢

Number of employees

received training

Anti-corruption Training

Number of training hours

FHEIHE 3 3 B B
REF 5

2025 2024 2025 2024

ZB-EHEE —ToNFE ZBDHEE —_T_NF

By employment category & & 58 &
+  Board members EE &K 8B 5 4 20 12
+  Senior management = A & 12 [E 5 4 18 14
+  Middle management & & 12 & 7 9 28 36
«  General staff =B T 27 37 98 122
Total #& &t 44 54 164 184

B8. COMMUNITY INVESTMENT

BS. HEH®RE

Ty e

As a socially responsible enterprise, the Group is
constantly aware of the community needs and strives to
bring a positive impact on community development. We
encourage our employees to dedicate their time and

skills to supporting local communities.

R REHERREINEE  A5HE
—HEIGRAT IR RHEER
EHER - ROEEE B R MK
BEASAHELE—D 1 °
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CLIMATE RESILIENCE
Governance

Our Group addresses climate-related risks based on the
nature of the risk to our operations. The physical impacts
of climate change, including extreme weather events,
may have immediate operational impacts and are treated
as operational risks. Long-term challenges, such as
emerging ESG issues and climate-related risks and
opportunities, are discussed by the Group’s ESG

Committee and overseen by the Board.

Supported by our ESG Committee, our Board oversees
climate-related issues and risks regularly during board
meetings and ensures that they are incorporated into our

strategy.

Our Board also seeks professional advice from external
experts when necessary to better support the decision-

making process.

Our ESG Committee provides effective governance for
integrating and addressing ESG issues, including climate
change, within our business. The ESG Committee is
responsible for approving operational emissions targets
for the Group and commissioning an ESG benchmarking,
as well as a gap analysis exercise to identify gaps in both
disclosure and policy relative to the best practice
standards. Moreover, the ESG Committee works closely
with the Group's different operation departments,
intending to develop consistent and enhanced
approaches on addressing ESG risk issues and reporting

to the management.
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Strategy

Climate change risk forms part of our overall risk profile
through its role in increasing the frequency and intensity
of certain diseases, and the health and mortality impacts
resulting from natural disasters. We assess the overall
level of risk by taking into consideration a range of
diverse risk factors across the many categories in our
services range. This diversity of risk is combined with our
business strategy and broad geographic footprint helps us
mitigate risk and provide protection against the impacts

of short-term climate change effects.

Besides, we continue to explore opportunities to engage
our business partners and encourage them to develop
climate resilience and reduce their operational carbon
footprint by taking into consideration different climate-
related scenarios, including a “2°C or lower scenario”

through the following steps:

Step 1: Set Future Images Assuming Climate
Change Effects

As climate change measures proceed, there is a
possibility that the industry will be exposed to substantial
changes, such as stricter policies including the
introduction of and increases in carbon pricing, as well as
advances in technology and changes in customer

awareness.

In light of these climate change effects, based on the
International Energy Agency (“IEA") scenarios and others,
we developed multiple future images of the external
environment that will surround our Group. With regard to
the IEA scenarios, we put focus on the 2°C scenario
(2DS) and pictured future images in cases where climate
change measures do not progress and where such

measures progress further “Beyond 2° C scenario”.
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Step 2: Consider the Impacts

We considered the impacts on our Group for each of the
future images developed in Step 1. We believe that in
such a society, it will be possible to expand carbon

dioxide reduction effects.

With regard to effects on our operations, the introduction
of and increases in carbon pricing is anticipated, leading
to the possibility of higher operational costs, particularly

related to energy consumption in our leased offices.

On the other hand, in the case where climate change
measures are not adequate throughout society,
production interruptions and supply chain disruptions are
likely to increase as a result of higher frequency and

intensification of natural disasters such as flooding.

Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy will
allow for flexible and strategic responses to each demand
for the regions where the emission factors of purchased
electricity consumptions are high. By promoting real
carbon emissions reductions throughout the world
through comprehensive energy-saving policies and the
introduction of renewable energy, we are working to

achieve zero carbon emissions in our business.

We minimize carbon emissions through comprehensive
energy-saving and the introduction of renewable energy.
With respect to renewable energy in particular, we have
set a new target, achieving a reduction rate for purchased

electricity in the coming few years.
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With regard to the ongoing confirmation of the suitability
and progress of the Group's strategies, we believe that
we will have opportunities for stable funding and
sustainable increases in corporate value through
appropriate information disclosure, and dialogue with

institutional investors and other stakeholders.

Risk Management

Our Group identifies the climate change related risks or
tests the existing risk management strategies under
climate change with the aid of risk assessment. Hence,
the areas where new strategies are needed could be
identified.

The risk assessment takes a standard risk-based approach
using national data, local information and expert
knowledge, which can identify how climate change may
compound existing risks or create new ones. The risk

assessment is conducted through the following steps:

Step 1: Establish the context

. Objective/goal

«  Scale

«  Time frame

«  Climate change scenario for most climate variables

and sea level

Step 2: Identify existing risk (past and current)

« Identify the record of the occurrence of climatic
hazards in the past in the area

«  Risk management strategies in place to tackle future

occurrence of the hazard
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Step 3: Identify future risk and opportunities

«  Explore climate change projections for the selected
time frame(s) and emission scenario(s)

« lIdentify potential hazards

«  Investigate whether any existing risk from Step 2
may get worse under future projected changes

« lIdentify new risks that can emerge under future

projected changes

Step 4: Analyse and evaluate risk

« Identify a set of decision areas or systems (i.e.,
geographical areas, business operation, assets,
ecosystems, etc.) that has the potential to be at risk

in future

As outlined within the Governance section above, the
Group has robust risk management and business
planning processes that are overseen by the ESG
committee to identify, assess and manage climate-related
risks. The Group engages with government and other
appropriate organizations in order to keep abreast of

expected and potential regulatory and/or fiscal changes.

We continue to raise awareness of climate change in
regard to monitoring of carbon and energy footprint in
our daily operation. However, there remain gaps in
understanding how such climate risks and opportunities
may impact our operations, assets and profits. Our Group
assesses how the business addresses climate change
risks and opportunities and takes the initiative to monitor
and reduce its environmental footprint. The Group
continues to refine its approach to climate risk
identification and integration as part of its ongoing

commitment to enhancing resilience.
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BEARREBEER

RBEHAN - EOEE ERRRS -
(Dt rese & BEHE - (i)ERRER -
(VRERTE RO BREETE
HASEEERRBELER RATRE

Significant Climate-related Issues

During the Reporting Period, the significant climate
related physical risks and transition risks, which have
impacted and/or may impact our Group's business and

strategy in (i) operations, products and services, (ii)

supply chain and value chain, (iii) adaptation and TENEARKEFERBRARKAE
mitigation activities, (iv) investment in research and R - AR AEIEZER R mREAE
development, and (v) financial planning, as well as the MEEZI R

steps taken to manage these risks, are as follows:

Climate-related risks description ~ Time horizon  Financial impact Mitigation strategy

RREBE RN FARR BEEE BHEE ERRW

Physical Risk

ERAR

Acute physical risks Short- to Operating cost increases due Maintain and regularly test the
=MEERR Medium-term to loss of productive hours, Group's Business Continuity
*Increased severity and BERH overtime pay for critical staff, Plan (BCP), with specific

frequency of extreme weather
events (e.g., typhoons, floods)
may disrupt office operations,

and costs for business
continuity measures.

RENEX BRETER

procedures for extreme
weather events. These plans
are reviewed based on lessons

cause staff inability to report to TEARARBEBEENE learned from past incidents.
work, and potentially impact mRRA# 69 G BE E K ERTERHARAER 2 E
critical IT infrastructure and data AR o BEENE HPeght
centres. Capital expenditure may HRmAREMFNAERER -
B RREM (fImER -t increase for backup systems EEGTEICERBASHMN
K MBEERERARLH (e.g, generators) or for EBHG T RS o

REETHBRATER  BY
EEEELNE YA ER
REMMRERREREET
DEEIE o

relocating or reinforcing data
and office facilities.
ARR&EZS (DIWETH)
HRBH B EE KM AR
M a g ME AR -

Implement and test remote
working capabilities to ensure
business operations can
continue during disruptions.
B 308 H & m TE R -
ABREZEHERXBKE
fEMREFE -

Ensure critical data is backed
up securely off-site and review
insurance coverage for
business interruption.
BRERIBECS L2 HED
&Y WRBEHT R
REAREE -
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Climate-related risks description ~ Time horizon  Financial impact Mitigation strategy

53, 95% 46 A B Y o A A BREEE BHEE RRRE

Physical Risk

EREAR

Chronic physical risks Medium- to Operating cost increases due Implement and continuously
EHEERR Long-term to higher electricity improve energy efficiency

+  Rising average temperatures FERH consumption for air- programs as detailed in

and more frequent heatwaves
may increase energy
consumption for cooling in our
offices.
FHRE LT REBRIALE
m AR EEHR AT ES
RETROBFESE I -

conditioning.
TRESEEMEHRZEN
A EF e

Section A2, including
optimising HVAC schedules
and maintaining equipment.
Bl 55 B EA2E At
M RMEE BRENL
BRTEAZRNETRERAR
RFBRE -

Monitor energy consumption
and implement heat-stress
protocols for staff, including
flexible working arrangements
where appropriate.
ERRRER YAETE
mARENEEER  BRE
BEBEATHRMEE LR
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Time horizon

BEGE

Climate-related risks description

Financial impact
BHEE

Mitigation strategy

REEBERNFAHL R R

Transition Risk

efficiency standards for
buildings or the implementation
of carbon pricing mechanisms
in Hong Kong and the PRC
could increase the Group's
operational costs.
EEBRBEAMSAERR
MEENERRAERE  IE
I EBRE AEENEE
BRI RE G I AN

BERR

Policy and legal risk Medium- to Operating costs may increase Proactively monitor policy
Bk RO 2R B Long-term due to potential future energy/ developments in Hong Kong
+  Introduction of stricter energy FERH carbon taxes. and the PRC related to

B AR A B R R I
R - S ERARA AN -
Compliance costs may
increase to meet new
reporting or building
certification requirements for
leased office spaces.
BRMARAREEM - A
FERBAGMNRENR

ERRHEL -

building energy efficiency and
carbon emissions.
BEREIZERTENLE
B2 S R A s RARHE R
MBRER -

Engage with building
management companies to
understand the energy profile
of our leased offices and
advocate for energy-efficient
building management.
BYEXERRARFER -
ATREMMERNBAE
MR E RN - LIRIEES
REMERERER
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Climate-related risks description

REEBERNFAHLT

Time horizon

BEEE

Financial impact

g2

 HEREBBRE

Mitigation strategy
RRRE

Transition Risk

investors and high-net-worth
clients, are increasingly
considering a company's ESG
performance in their decision-
making. A failure to manage
climate risks could affect the
Group's reputation and ability
to attract and retain talent and
clients.
RAE(BEREERBFE
BP)EELRER - HRHY
ZHBERENRE HERE

AREAMALZE - ERHEE
ERAGRAR RETEAE
BoBE  DRRSIMEEA
TREFH8E

investors regarding
sustainability.
ERMELZREEP RRE
EHMRERRNAL K
nARERIYE-
Reputational damage could
occur if the Group is perceived
as not taking proactive steps
on environmental
management, affecting its
brand value and market
position.
ENRRBBAEBRERSR
EEHARREGRER 7
REERBERR £
EEENREEERTISH

fir o

BERR

Market and Reputational risk Medium- to Revenue could be impacted if Communicate our ESG and
s REERR Long-term we are unable to meet the climate efforts transparently
+ Stakeholders, including RERH expectations of clients and through this report and other

corporate communications.
BRARERAMEEER
'ﬁﬁﬁiﬁ{%i% ERE - #
REREREECHEN
I¢°
Continue to develop our ESG
governance and management
approach, setting and
reviewing environmental
targets as detailed in Sections
AT and A2.
BRETEAMNORE He
RERGERERH ¥
(KR EATED R EA2EE At -
HERBARERR -
Engage with investors and key
stakeholders to understand
their ESG-related priorities.
HREERTERNELST
EBE N TRREELHT
MRS HEREREE-
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During the Reporting Period, the primary climate-related

opportunities and the corresponding financial impacts

were as follows:

Detailed description of climate-related opportunities

B AR R DB Y 5 A H

Resource efficiency
BR R

Implementing energy-saving initiatives in our offices
(e.g,, LED lighting, motion sensors, efficient IT
equipment) and continuing to promote a “green office”
culture among employees.
ERAEBENEHE i (FIZILEDIR AR - B {ERRERS
SHENEANERE)  UHEEEERERI&E
WmAEIXE -

RBEHA - TEOREREHRRKEE
TRZMBEEMNT

Financial Impact

RS2

Operating costs reduce through lower
energy consumption, enhancing
operational efficiency.
BEBRERERERE  CEURESNUE
Tt R EEEMA -

Products and services

2 i M AR 5

Developing and marketing our ESG credentials to
clients, particularly those who value sustainable
investment and business practices.
BRIMEFEERMAORE HERELBEE &
FRAZEFERAFBERRENBEEENTF -

Revenue growth potential by
differentiating our services in the
market and aligning with the values of
our clients and investors.

BBRAETS LETRBERL - S8R
BEFRREERFE-—HNHEESH M
BEHRWRERED -

Resilience

k=3

Integrating climate risk considerations into our business
continuity planning ensures business stability and
protects the Group's assets and reputation.
ERIRERZEEMNARMNEREELRE - AR
EBRE URREXAEENEENREE -

Strengthened operational stability
through proactive risk management
and planning.
FRFEETRABRERRAE - A
TEERTEE -

Protection of reputation by
demonstrating preparedness and
resilience to stakeholders.
FEMFNERREZE IR -
EBREREGSRE -
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Metrics and Targets

Our Group adopts the key metrics to assess and manage
climate-related risks and opportunities. The energy
consumption and greenhouse gas (GHG) emissions
indicators are the key metrics used to assess and manage
relevant climate-related risks where we consider such
information to be material and crucial for evaluating the
impact of our operation on global climate change during
the Reporting Period. Our Group regularly tracks our
energy consumption and GHG emissions indicators to
assess the effectiveness of emission reduction initiatives,
as well as set targets to contribute to our effort to have

minimal impact on global warming.

The details of the time frames over which the target
applies and the base year from which progress is
measured are described in section Al: “Emissions” and
section A2: “Use of Resources” of this Report. Our Group
adopts an absolute target to manage climate-related risks,

opportunities and performance.

HERESRE

ZERER

AEEFAZAMRES BRI RE R
RARMERE R RS - AR eelRIERE R
BERBHRESSBEFGEREES
AREEERRNER2E  RFER
MM EERN RS PR 2IRRIRECPT
TERHTEMNE  BRPRABEENSE
TREAR FNEETHERERERER
BEREBFRER - AR ERBHE R
PR - AR ST B AR A R R B 2 ERBR A
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BWEEFHFIE SN AREBAE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING INDEX

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)
ITEER EH —REERBRENER

A. Environmental BB 1&

s HEREGRE

BRE dERERBERS

Section

B

SN

e

A1: Emissions BE 4

General Disclosure — iz # 5

“Emissions” [ #E 47 |

KPI A1.1
FASEAE IR AL

The types of emissions and respective
emissions data

B R AR B B

“Emissions — Air Pollutant Emissions”

[P — Z RS R B

KPI A1.2
FSEIEE A1.2

Greenhouse gas emissions in total and, where
appropriate, intensity
BERBLEHRER (WER)ZE

“Emissions — Greenhouse Gas Emissions”

e — R ERE BN

KPI A1.3
BREMIER A13

Total hazardous waste produced and, where
appropriate, intensity
MEXRZEEMEER (WER)BE

Not applicable to the Group's business.
THEARAEER -

KPI A1.4
FSEIEE A4

Total non-hazardous waste produced and,
where appropriate, intensity
MELAREEENEER (WER)XE

“Emissions — Hazardous and Non-hazardous
Wastes”

(- BAEREZERY

KPI A1.5
BIRE IR A5

Description of measures to mitigate emissions
and results achieved

AR AR EN B MAERR

“Emissions — Greenhouse Gas Emissions”

e — R E R B

KPI A1.6
FRABIER A16

Description of how hazardous and non-
hazardous wastes are handled, reduction
initiatives and results achieved
HLREAESRESEENNG L  RIEE
EEMNRERMERR

“Emissions — Hazardous and Non-hazardous
Wastes"

(- BAEREZERY
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)
ITEERE EH —REEREARENER
A2: Use of Resources &R £ A

Section

B

General Disclosure —f% # &

"Use of Resources” [ & &£ A |

KPI A2.1
FRERUIER A2

Direct and/or indirect energy consumption by
type in total and intensity
RELEANNERER SHERRERER

"Use of Resources — Energy Consumption”

[BIRE R — sl AR

KPI A2.2
FSEE IR IZ A2.2

Water consumption in total and intensity
BREXKEREE

Not feasible for the Group to obtain water
consumption data.
REBBERGRKEE

KPI A2.3
FRABIER A23

Description of energy use efficiency initiatives
and results achieved
it B2 IR B B A AR AT 8 R RIS R

“Use of Resources — Energy Consumption”

[BRfEM—BERER]

KPI A2.4
FRARUIER A24

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved
ft SKEGE AR LRI A ERIEE - AR
TRk B R ERR

“Use of Resources — Water Consumption”

[ERER— Ak

KPI A2.5
BRERUIER A25

Total packaging material used for finished
products and, if applicable, with reference to
per unit produced
HARmAAREMHNEER (WER) 84
EBEMLE

Not applicable to the Group's business.

TERRNAEBER -

A3: The Environment and Natural Resources BB & X A& R

General Disclosure —f& 1% &

“The Environment and Natural Resources”

[RERARER]

KPI A3.1
B IEUIEIR A3

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them
HREBEHHRERRARERNEATE
FEKREREHETENTE

No significant impact of activities on the

environment and natural.

YEFREBEHEHREARRAEREKXE

By 488
-4 &
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)

ITEERE EH —REERBERENER
A4: Climate Change RIZ &t

Section

B

SN

e

General Disclosure —fi& 3% &

"Climate Resilience” [ ®1& &) |

KPI A4.1 Description of the significant climate-related "Climate Resilience” [ & & &)1 |
BSR4 B 2A4.1 | issues which have impacted, and those which

may impact the issuer, and the actions taken to

manage them

BB RN TR EHETAEEYENER

RIFEBAEE - REHTH
B. Social &

Employment and Labour Practices BB R % T %K

B1: Employment & {&

General Disclosure —f& % &

“Employment" [ & {% |

KPI B1.1
FRARIER B1.

Total workforce by gender, employment type,
age group and geographical region

BRI ERER - FRAR KRS D HE
BB

"Employment” [ &% |

KPI B1.2
FR A BUIEIR B1.2

Employee turnover rate by gender, age group
and geographical region

mERl - FRARNRSREDNESREL
&

S

“Employment" [ & {% |

B2: Health and safety

RERZZ

General Disclosure —#2 # &

"Health and Safety" [2E k% 2 |

KPI B2.1
B EUIEIR B2

Number and rate of work-related fatalities
ATEBREMETHAB KL X

"Health and Safety" [ R k&2 |

KPI B2.2
BB AARIEIR B22

Lost days due to work injury

AIBBATERRK

"Health and Safety" [ k% 2 |

KPI B2.3
FRABIER B23

Description of occupational health and safety
measures adopted, how they are implemented
and monitored
HAMRANBREEELT 2 ARME
BT RER A

"Health and Safety” — Care to Employees”
MEERL2-FEET]

"Health and Safety — Safety Precaution in
Workplace”
MEERZ2-TESMZZ2N &EiE]
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)
ITEERE EH —REEREARENER
B3: Development and Training % & & 1% 5

Section

B

General Disclosure

—RIE

"Development and Training"

[% & R3]

KPI B3.1
FR A IETR B3

The percentage of employees trained by
gender and employee category
BEERNREERANESNZIEERD L

"Development and Training”
[ %R K33l

KPI B3.2
FRARIETR B3.2

The average training hours completed per
employee by gender and employee category
BEURIREERRE S  BREETKTI
T BB

"Development and Training”
[ %R 3l

B4: Labour Standards % T %8

General Disclosure —f& % &

“Labour Standards" [ 4 T %8| |

KPI B4.1
FARIARIETR B4

Description of measures to review employment
practices to avoid child and forced labour

Tl it A 0 4R HE 1B RO $ BE DA SR B T R o
$T

“Labour Standards" [ 4 T *# 8 |

KPI B4.2
FREBUIEIR BA.2

Description of steps taken to eliminate such
practices when discovered

W EERERS IR HR A BB RR
B 27 B

Operating Practices & E1&fl

B5: Supply Chain Management f g §% & 12

General Disclosure

"Supply Chain Management”

—RIKE [ftrE@EIR ]
KPI B5.1 Number of suppliers by geographical region “Supply Chain Management"
MREMIRE B5.1 | REE S HERRE [ EIR ]
KPI B5.2 Description of practices relating to engaging "Supply Chain Management”
BA245IE1Z B5.2 | suppliers, number of suppliers where the [ rEsdE IR ]

practices are being implemented, how they are
implemented and monitored
HAEREREERNEN mERTERA
BOIRHEREE - ARBBEMNNRITR
BERNE
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)
ITEERE EH —REERBERENER
B6: Product Responsibility & & 5 {E

j

Section

4]

General Disclosure— #& 1% &

“Product Responsibility” [ 2 & & ]

KPI B6.1
BB ARIETR B6.1

Percentage of total products sold or shipped
subject to recalls for safety and health reasons
EENCEXERBHT AL EERIEH
IEEEL GolERas

KPI B6.2
BB IETR B6.2

Number of products and service related
complaints received and how they are dealt
with
REMANERRBORFHEAURESE S
A

KPI B6.3
FREMIER B6.3

Description and practices relating to observing
and protecting intellectual property rights

fi B R B A E B BB

"Product Responsibility”
[EmEE]

KPI B6.4
FRAARIEIR B6.4

Description of quality assurance process and
recall procedures
S 8 e BE M EmE AR

KPI B6.5
FRAAMIEIR B6.S

Description of consumer data protection and
privacy policies, how they are implemented and
monitored

HIEEEERRERLEBERE - ARIEHA
WITRERTA

"Product Responsibility”
[EmEE]

Ty e
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section
ITEERE EH —REEREARENER E-4-0]
B7: Anti-corruption R &35

General Disclosure — % # & "Anti-corruption” [ R &5 |
KPI B7.1 Number of concluded legal cases regarding =

BRI B7.1 | corrupt practices brought against the issuer or
its employees during the Reporting Period and
the outcomes of the case
RERBANETASHEERIY RS
MESHARMTHOEE RFRER

KPI B7.2 Description of preventive measures and "Anti-corruption” [ R &5

B EMIEE B7.2 | whistle-blowing procedures, how they are
implemented and monitored

B & i B WEF - ARMEBRITR
BRI

KPI B7.3 Number of anti-corruption training provided to | “Anti-corruption” [ R &5 ]
Mg EEMIBIZR7.3 | directors and staff

HMEERE IRENREFE

Community &
B8: Community Investment # B % &

General Disclosure —f% 1% % "Community Investment" [#L[@ 1% & |
KPI B8.1 Focus areas of contribution (e.g. education, -
PABEAEIE1E B8.1 | environmental concerns, labour needs, health,

culture, sport)

EIEREE (185  REFE BIHFK-
fepE Xt ®7)

KPI B8.2 Resources contributed (e.g. money or time) to | -
BASRIEMIE1Z BB.2 | the focus area

EEIERMPAER (ML EHER)
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section
ITEERE EH —REERBERENER 4
Climate Resilience & 1% # £
Governance a. Describe the board's oversight of climate- “Governance”
&R related risks and opportunities. [&R
HilEFEeHRFEBRREAKSNEE
B e

b. Describe the management's responsibilities
in overseeing climate related risks and
opportunities.

WA EREENEMERREERERR SR

Bense -
Strategy a. Describe the climate-related risks and “Strategy”
R opportunities over different time horizons. [SRAK ]

HRTRRFEENREEBRRERS -
b. Describe the impacts of the climate related

risks and opportunities on the

organization's financial performance and

business model, and their mitigation

measures.

iR EAEERREK e HABOTBER

BREBEANTE  UREERE -
Describe the resilience of the organisation’s
strategy, considering various climate-related
scenarios, including a global average
temperatures 3°C or lower scenario.
HRABERRK LAY U EETRRKE
A5 (B3 CRERNZRTHRR)
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section

TEER BEH  —REERERERER 4]

Risk Management a. Describe the organisation’s processes for "Risk Management"
EN i identifying, assessing and managing climate | [ [&[ &2 |

related risks.
M ASERREBRROZR  FENE
B e
Describe how the processes for identifying,
assessing and managing climate-related risks
are integrated into the organisation’s overall risk
management.
it R EEERAER - FEAERRED
MESTEABNBEREREEHE -

Metric and Targets ~ |a. Describe the metrics used by the “Metric and Targets"
24 L BIE organisation to assess climate-related risks | [ 2} B 1Z |

and opportunities.
1 3t 4L 480 AT i SR M AR B LB LA P M
HE1R
b. Disclose Scope 1, Scope 2, and if
appropriate, Scope 3 greenhouse gas
(GHG) emissions.
W EE - SE2MEE (MER)BRER
B PR RUANAE B L B
Describe the climate-related targets to manage
the risks and opportunities and performance
against targets.
M ASEERE R EAMRRERERERN
B UREBZEBRORE -
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