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ABOUT THIS
REPORT

B S

Fountain Set (Holdings) Limited and its subsidiaries (the “Group”) is one
of the world’s largest circular knitted fabric manufacturers with principal
activities including fabric knitting, dyeing, printing, finishing, as well as
garment manufacturing.

This Environmental, Social, and Governance report (the “ESG Report”
or the “Report”) by the Group highlights the ESG performance of its
operations with relatively significant environmental and social impacts.
This report is prepared in accordance with the mandatory disclosure
and ‘comply or explain’ provisions set out in the ESG Reporting Guide
as described in Appendix C2 of the Listing Rules and Guidance by The
Stock Exchange of Hong Kong Limited (“HKEx") and relevant guidance
set out by the HKEXx.
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Reporting Boundary

The Group's five production sites, within the reporting scope
(hereinafter collectively referred as the “Production Sites”), include:

(i) Jiangyin Fuhui Textiles Limited (“Jiangyin Fuhui”) located in the
People’s Republic of China (the “PRC");

(i) Yancheng Fuhui Textiles Limited (“Yancheng Fuhui”) located in
the PRC;

(i)  Dongguan Shatin Lake Side Textiles Printing & Dyeing Co. Ltd.
(“Shatin Lake Side”) located in the PRC;

(iv)  Dongguan Futian Oasis Heating Co. Ltd. (“Futian Oasis”) located
in the PRC; and

(v)  Ocean Lanka (Private) Ltd. (“Ocean Lanka"”) located in Sri Lanka.

This Report covers the Group's overall performance in two subject
areas, namely Environmental and Social of the business operations in
the Production Sites, from 1 January 2025 to 31 December 2025 (the
“Reporting Period"”), unless otherwise stated. For information about the
Group’s corporate governance, please refer to the Annual Report 2025
of Fountain Set (Holdings) Limited.
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The Group's subsidiary Futian Oasis has been engaging in the
sustainable heat generation business since 2016, following the signing
of an agreement with the People’s Government of Shatian Town for a
centralized heat supply project (the “Project”). Under the Project, Futian
Qasis supplies heat to the Shatian Town Industrial Park (the “Park”)
for operations of the electroplating, printing, and dyeing industry.
As a centralized heat supplier, Futian Qasis's operation has made a
remarkable contribution to the Group’s ESG performance, as well as
to the environment, in terms of air emission reduction. The respective
performances of Futian Oasis have been covered in the Group's
ESG reports since 2017. The Jiangyin Fuhui’s dyeing and finishing
operations, along with associated water treatment and self-owned
power plants, have ceased operations, retaining only the weaving
segment since 2024. During the Reporting Period, our production sites
cover a total area of 875,972.44 m2.

Reporting Principles

The preparation of the ESG Report has applied the following principles:

Materiality — materiality assessments have been carried out to identify
material environmental and social issues that have major impacts on
investors and other stakeholders, the significant stakeholders, process,
and results of the engagement of which are presented in the section
"“Stakeholder Engagement and Materiality” in the Report.

Quantitative — key performance indicators (“KPI”s) have been
established and are measurable and applicable to make valid
comparisons under appropriate conditions; information on the
standards, methodologies, assumptions, and/or calculation tools used,
and sources of conversion factors used, have been disclosed when
applicable.

Consistency — consistent statistical methodologies and presentation of
KPIs have been used to allow meaningful comparisons of related data
over time.

Balance — The Group's performance during the Reporting Period has
been presented impartially, avoiding choices, omissions, or presentation
formats that may unduly influence readers’ decisions or judgements.
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BOARD STATEMENT

As the Group’s highest governance and oversight body, the board of
directors (the “Director” and the”Board”, respectively) reaffirms its
commitment to embedding Environmental, Social and Governance
("ESG") principles across the Group. Guided by the “Sustainable
Development and Improvement Committee” (the “Committee”), the
Board continues to set the strategic direction for sustainability, oversee
implementation of ESG policies and targets, and ensure accountability
through robust governance and risk management.

During the reporting year, the Board maintained active oversight of our
ESG agenda through a combination of Board and Committee meetings,
targeted site visits, stakeholder consultations and expert briefings.
These engagements informed our assessment of emerging climate,
regulatory and social risks and helped shape responsive strategies to
protect long-term value for shareholders, employees, customers and the
communities in which we operate.

Key areas of focus and progress in the year included:

o Climate and environmental performance: Building on
prior initiatives, the Group continued to reduce emissions and
improve energy efficiency through operational optimisation
and investment in cleaner technologies. The centralised heat
supply project advanced into broader deployment stages,
delivering measurable reductions in fuel consumption and
local air pollutants while demonstrating a viable, low-carbon
service model. We also expanded monitoring of environmental
performance indicators to support data-driven decision making.

o Operational resilience and safety: The Board prioritised
production safety and business continuity. Enhanced risk
assessments, updated emergency response procedures and
targeted training contributed to stable safety performance across
our facilities. We continued to align environmental permitting and
compliance practices with evolving regulatory requirements.

o Employee and workplace well-being: Employee health, skills
development and inclusive workplace practices remained central
to our social agenda. The Group rolled out additional wellness
initiatives, refresher training and competency development
programmes to strengthen staff capability and morale.
Recruitment and retention strategies were reviewed to support a
skilled, motivated workforce.
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o Stakeholder engagement and transparency: We strengthened
communication with customers, suppliers and local communities
to better understand expectations and to align our programmes
with stakeholder needs. The Board supports the continued
enhancement of ESG disclosure through transparent reporting
and responsiveness to stakeholder feedback.

o Governance and continuous improvement: The Board has
continued to integrate ESG considerations into enterprise risk
management and business planning. Committee oversight was
augmented with external advisory input where appropriate, and
the Board has endorsed stepped-up internal monitoring to track
progress against our ESG objectives.

The Group's efforts were recognised during the year through industry
accolades that reflect our ongoing improvements in ESG practice
and reporting. While encouraged by these recognitions, the Board
acknowledges there is more to be done. We remain committed to
raising our ambitions, including setting clearer interim targets and
timelines where appropriate, accelerating the transition to lower-carbon
operations, and further strengthening our supply chain due diligence.

This 2025 ESG Report has been reviewed and approved by the Board.
It is intended to present a balanced and accurate account of our ESG
performance, progress and priorities. The Board will continue to ensure
that the Group’s sustainability strategy is aligned with long-term value
creation and responsible corporate citizenship.

s  HNESHAREHRE: RFAMAREETS HE
BEhAMtEHER UEBHMEEHRRE
RERMNAZAFTHEMTHE - EFT
XEEBREEANKREROERMNERR
FEIRALSGRENE R -

o ERRFNENE: EFTETFERESGEEMA
CEERERRXEZ R -ZEEEEER
MESIASN B ERERUMREE  LEE
EEHEMRAIEE > LUBHIIRMIFEESGE
BRERER-

AFEEERNSNEERE  RRHEFIEESGE
BEKESTHEHNTENE EFFHILRTHE
BREEDDAERAEE HMAAEERSER
FEEE BN T PR RS IR BT R IR A R
BEENE TE-—SRCHEREREE-

R2025FESGHRECEHEFEER ME EER
TR AR 2R AEBTESGHEMKRIT  ERE A
RREH - EFEREEERIEANTFELER
REARMASEEREEREELARINRFRE—
e



THE GROUP’S SUSTAINABILITY MISSION AND AEENTEEEESRESR
VISION

Mission fE &5
The Group is dedicated to delivering quality products and services that provide genuine value to our customers. We aim to offer
our employees challenging careers and opportunities for personal development, while ensuring equitable financial growth for our
investors and stakeholders. Guided by our founding principles of diligence, frugality, sincerity, and integrity, we strive to enhance

efficiency and explore new markets and products for sustainable long-term growth.

REERNNREEBENERNRT AFPIRHEENEE RMEERETIREAAKBMUENBENEAAZEKS
FEIRRAREENFHEESQATHNMBIE R - FHMFFEM - 8@ A EMBEENRIZEREE  BHEANE  BREFHHT
GHEMR ERAFERAER

Vision for ESG HESG HEAFES

The Group acknowledges that neither individuals nor corporations have the right to over-exploit our limited natural resources or
cause irreparable damage to the environment. We recognize that every business operation is intrinsically linked to its stakeholders.
Therefore, we regard environmental protection and stakeholder engagement as fundamental corporate responsibilities and are
committed to promoting corporate well-being.

REBRA BEmesE ARt EREAEHZEENEARAE R IHRIFERAAIFENEE - BMAHME > 5—18
EEEERERNEEEER AL MMFIRBERELAFHESEERSEENEZE M W ANTCERERL -

The Group has established sustainability-related targets at our Production Sites, focusing on Greenhouse Gas (GHG) emission
reduction, water conservation, waste management, energy efficiency, and sustainable material sourcing. Progress towards these
ESG-related targets is reviewed biannually through meetings, inspections, and regular communication with the Production Sites,
ensuring we monitor the performance of our production facilities effectively.
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Target setting
Area year

AR BRREER

Baseline’

HAE(E

Progress

ERR R

18% reduction in GHG
emissions intensity by
2030

F2030F R AE R
TR R 18%

GHG emission reduction 2024
BERIEBEHORD

Water conservation 2024 18% reduction in
BTk consumption intensity
by 2030
H2030F K HFERE R
018%

15% reduction in
hazardous waste
intensity by 2030

H2030F K B BEY) 58
B 15%

Waste management 2024
B EE

- 15% reduction in
energy consumption
intensity by 2030
FI2030F K8 TRHFE
BERI5%

Energy efficiency 2024
B

- 15% of the Group's
energy profile comes
from renewable
energy sources by
2030
3120305 AN EEE
15% A AE JR 5k B P &
FRER

Note 1: Revised data with the updated production volume in the Last Reporting Period.

0.49 CO2eq. per tonne of
production
SWEE04 COEE

7.49 m/tonne of
production

BWREET 4911 K

2.04 kg/tonne of
production
SWEE2.04AT

- 1.65 MWh/tonne of
production
BMEEET 65K R

- 6% of the Group’s
energy profile comes
from renewable energy
sources
FEEC%MIERRE
ABLEER

Achieved
BER

New Target:
25% reduction in GHG
emissions intensity by
2030, using 2025 as the
baseline

WEE:
D2025FAREE 1
2030F BB E RESHEN
BERL25%

In progress

BT

Achieved
BEM

New Target:
10% reduction in
hazardous waste intensity
by 2030, using 2025 as
the baseline

WER:

DL2025F mEEF > 1*
2030F i PR R
BEME10%

Achieved
BER

New Target:
10% reduction in energy
consumption intensity by
2030, using 2025 as the
baseline

MER:
M2025F BEEF > X
2030F B iE R FERE
H10%

1 BRBEMRN F—EREMHEESETHMRBIR



Performance Highlights

RIFWHE

Emission Reduction

HHE

GHG Emissions: Total emissions reached 277,137 tCOze, a 58.0% decrease from Last
Reporting Period.

BERBHR  AAPMEER277,137M_ A tRERE & F—EREHR58.0%
Energy Savings: Shatin Lake Side achieved a 7,385 tCO2zeq reduction through high
consumption equipment replacement and intelligent-style retrofits.

REIRENAY DV HEE BB ERSFEAERE RS EEDUS  BIREHE7, 3850 — |16k

h =
B

Energy Conservation
BAAE

Shatin Lake Side saved 2,735.68 tonnes of coal equivalent.

YO EHRBISEIA) T 2,735.68METZIE o

Renewable Energy: Yancheng Fuhui commissioned a 2.25 MW solar PV system in
October 2025.

BEER : EWEEN2025F108 KR E—E2.25KE RGN RERSR

Ocean Lanka Energy Projects: Hot water pump replacement (saving 242 kWh/day),
thermal oil reengineering (saving USD42,990 capital cost).

BIEERARIER (2K REBI (BE242FRE,/H) » HUHeUS (81442,990% &
AP A) ©

Water Conservation

ik

Significant Water Savings:

ERAEK

Shatin Lake Side maintained a water recycling rate of over 45% through condensate
and cooling water recovery. Yancheng Fuhui reduced water consumption by optimizing
dyeing processes.

YV HERBIE IS R K K 2 Al KB > 458845 % K KB IRF) F = - BRI & tE i@ 4
BIERBIERETAKSE-

Yancheng Fuhui reduced water consumption by optimizing dyeing processes. Ocean
Lanka’s Culligan filter project saves approximately 18.67 m? of water per week, and
the condensate pump installation project enables recovery of about 162,000 litres of
condensate per day at 95°C, reducing boiler make up water demand and improving
energy efficiency.
HINEERBBICREBIERMET AKE BFHRNCulligank/kREE GEHE
#918.673L 73 K 7K > /4 KK R = IR B p] B3RS HEIULAY162,0007195°CHY L KK »
IR R 4 K BRI IR S AR IR ©
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Waste Recycling
B4 [0 U

Hazardous Waste: 2,060.63 tonnes (2.35 kg/m2 or 1.64 kg/tonne of production), a
24% decrease in total compared to Last Reporting Period, with intensity down 24%
per m2 and 20% per tonne of production.

fERREEY) 1 2,060.6308 (23527 FH R AR/ HES) »BER L—REH
H24% 0 B HAKBIGRE NE24%  SMEESMRER TE20%
Non-Hazardous Waste: 52,575.27 tonnes (60.02 kg/m2 or 41.82 kg/tonne of
production), a 5% decrease in total compared to Last Reporting Period, with intensity
decrease 5% per m2 while a slightly increase 0.6% per tonne of production.
JEfEIREEYD 1 52,575.27M8 (60.02A T/ T KA1 .82 T/ MES) » HBER E—
WEHR 5% BF S AKBRE FE5%  MENEE SR ERMIE EF0.6% -
100% Recycling Rate: Achieved a 100% recycling rate for coal ash, sludge, boiler
slag, gypsum, fabric waste, paper, plastic, and scrap metal.

100%EIRER  JER 5 HRIED - G5~ mEER R 2R KRESBEIR100%
B &

98% of overall recycling rate for all non-hazardous waste.

PREEEEY)  HBAERI U ERIEI8%
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Contributions to the Sustainable Development Goals

The Group’s sustainability strategy directly supports three United
Nations Sustainable Development Goals (“SDG"s) that are most relevant
to our operations and stakeholder expectations.

SDG 6: Clean Water and Sanitation

Water is a critical resource in textile processing, and we have implemented
extensive measures to conserve it. Our water consumption intensity
was 7.60 m3 per tonne of production, while wastewater discharge
intensity fell by 9% compared to the Last Reporting Period. Key initiatives
include Shatin Lake Side's more 45% water recycling rate, Yancheng
Fuhui reducing in unit product water consumption through process
optimization, and Ocean Lanka’s OCEAN AQUA+ dyeing system, which
uses 58% less water than conventional methods. All sites maintain
rigorous wastewater treatment and real-time monitoring to ensure
compliance with discharge standards.

SDG 12: Responsible Consumption and Production

We are committed to minimizing waste, promoting circularity, and
sourcing materials sustainably. Hazardous waste decreased by 24%
and non-hazardous waste by 5% in the Reporting Period, while the
overall recycling rate for non-hazardous waste reached 98%, up from
92% in the Last Reporting Period. Our sustainable material sourcing
efforts include Ocean Lanka'’s goal of procuring cotton from sustainable
sources, supported by certifications such as GOTS, OCS, GRS, RCS, and
Regenagri. Packaging materials are prioritized for recyclability, and all
waste packaging is sent to licensed recyclers.

HeFEERBEZE/

SERNATFEEERBREEYFERMNEER

HHEBREAEBN-ERSEFERREEE
(FsbGy)

SDG 6 : ;EZEKA G £ 55
KEHEMTHEEINERER RABKRNLIE
ERRAN L E A c BRI A KR EASWEES7.601L
K MEE KGR E RS E—REHH TMI% -+
ERECIE HEEBBAS %I KERFBEER B
WERESBTIEECRBUEREKE  UAE
SEFBIERIOCEAN AQUA+ B A AT » HEEK B LLESR
F7E R D58% o BT A E M 4T BRAS M EE K BRI K
BEEA URERTESHRIZE -

SDG 12 | EEEHEHRLE

BORARLDEY REREME L U FES R
REME - REHR > BEEMHL24%  BEEY
5% MEEEYNVAREINER F—ERSH
92 %12 F+ £ 98% o I TE Al M R R B 5 @ Y
B I EIEEE 20258 AL Al AR IR BB AR
TERBIAZ > B GOTS ~ OCS ~ GRS ~ RCSKzRegenagri
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SDG 13: Climate Action

As an energy-intensive manufacturer, we have made significant progress
in reducing greenhouse gas emissions. Total GHG emissions decreased
by 58% in the Reporting Period, with emission intensity falling by
55% to 0.22 tCOze per tonne of production. This achievement was
driven by a combination of renewable energy projects (2.25 MW solar
at Yancheng Fuhui and rooftop solar at Ocean Lanka), a detailed GHG
reduction roadmap (including planned biomass boiler expansions in
2026 and 2027), and numerous energy-efficiency initiatives such as hot
water pump replacement, thermal oil reengineering, and steam trap
audits.

MEMBERSHIPS

The Group actively forges close ties with industry bodies and takes part
in professional associations of the knitted fabric manufacturing industry.
The Production Sites are members of the following associations:

Shatin Lake Side

. Global Organic Textile Standard (GOTS) Certified Member — valid
until 31 December 2026

. Global Recycled Standard (GRS) Certified Member — valid until 30
March 2025

Yancheng Fuhui
o Oeko-Tex Member — valid until 30 September 2025

Futian Oasis

o Member of the Precursor Chemicals Management Association by
Dongguan Public Security Bureau*

* English names are only translation of their official Chinese names. In case of
inconsistencies, the Chinese names shall prevail.

SDG 13 FIRTTE)

FAE—REBRZRERNER  RMUERLEER
BN AERE T EARER - REHRR BRERE
BHERE R 58% » BEGRE N ES5% E B E R
0.2 R ESE - ILEMAZERZELRE
B 0EBAEERER EREEN2.25KAMBE
et ENEIBAGE) RN RERBER
4208 (B14E 5182026 K% 2027 E# TR EY) E 1B
JEIESR) » URRLEHERE  HKRFIRHH
S R Z A FK B % o
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HEENEETENEERE - AEARHEER
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MHEAZE2026FE12H31H

. 2 BR[O IR AZ 2 (GRS):R 58 A B —A MEFE 2025
F3H30H

EEIm R EE
o Oeko-Tex B 8 - BRHEFE202549530H

RGN

s HRETRZEZRFTLEREEWEEE

* EXHBEREANXRBLZEN WA KK HUHXH
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY

The Group engages with stakeholders from a wide range of
backgrounds on an ongoing basis to better understand their
expectations and views on ESG issues, which helps the Group meet its
potential growth and get prepared for future challenges.

The Group has implemented a shareholder communication policy to
facilitate effective communication with shareholders, ensuring they
receive relevant information and can exercise their rights. Multiple
channels are utilized to maintain close contact with shareholders,
with the annual general meeting serving as a key platform for
communication between the board of directors and shareholders. The
chairman, committee chairs, and external auditors attend the meeting
to address questions and provide reports. Shareholders are encouraged
to send inquiries or suggestions through written correspondence or
email. For shareholding and dividend inquiries, the Company's share
registrar can be contacted. The Company also emphasizes the use of
its website as a communication channel, offering access to important
company publications and investor briefings.

FRESHAREEM

FEERKSEFRNFNERTHRELY UEBKT
Y R FIRESCRIBR IR ERR  EANAE
EERETERLDRROIBBETEHE-

AEBEEHRREBEE WEEERENEN
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PRRERBRARRFRHRUBHE HPEE
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TWRHES - FRRREBERERNNEFIE
KB EZE N RENRENEN AIHELR
RENRBRESLR T RREBRBERAEPIIFER
BBRRE REEENATURYNREEBR -
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The table below sets out key stakeholder groups with significant
influence on the Group and the respective regular engagement  B¥EELIKAEERY

methods.

Key stakeholder groups

TEIL T ﬁ$% Eig%%ﬂ%Igﬁﬁ%
n:_ £ o

Engagement methods

TERHEMN 2853
e Audits and inspections
Bt B
e Annual and interim reports
Government departments and Eg&q]/ﬁﬂﬁ% ) ) o
. e Implementation of relevant industrial policies
regulatory authorities R E AT
B FTEPI R B E 148 e Company announcements
RERE
e Company website
NSIEED
e Tendering processes
BRI
e Performance review meetings
G
e Inspections and assessments
BERKFTE
Suppliers and business partners . Eﬁrgﬁag \%n%circulars
. BB
RIER R R BB e Company announcements
NIV
e Company website
NSIEED
e Social media
AR IRRE
o Regulargeetmgs
e Department town hall meetings
EHNES-UN=E-
e E-mails and manuals
BB K =
e Drills, exercises and training workshops
BE R R IEI TIEL
Employees e Employee engagement activities
5T BT HET)
e Company announcements
ACIVANS
e Company website
NSIEED
e Social media
AR IRRE
e Feedback collection boxes
BERWER
e Annual general meetings
EE%% &
e Annual and interim reports
FERTPHRSE

Shareholders and investors

RERRIREE

e Roadshows
-3

e Investor briefings
HEE MR

o Occasio_n_aj communications
TERMEH

e Company announcements
UNSI/N-=S

e Social media

AR AR




Key stakeholder groups

Engagement methods

FERMERE 285N
e Exhibitions
=3 =
e Association meetings
BEEE
Peers and industry associations e Participation in committees
BITERTEGE B2HREEE

e Participation in awards and recognition schemes

2 BB R) KSR R 5T 8

e Social media
RIS

e Company website
NGIE
e E-mails
Customers and potential clients EH
BEERBEERR .
BEEARERAT
e Social media

IR

Customer satisfaction surveys

e Company website
AGIE R
E-mails/telephone
NEE,EE

e Social media

IR

Media .
e

e Public welfare activities

NERAES
Factory visits
2E TR

e Social media

RS

Non-governmental organizations o

FEEL AT AE 4

e Company website
ASTE b
Social media

HAYRER

Local community

Bt .

In addition to the above, the Group has also incorporated the concept
of double materiality into its materiality assessment process during the
Reporting Period. Double materiality comprises of impact materiality,
which considers actual and potential positive or negative impacts on
people and the environment connected to the Group's operations,
products, services, and value chain; as well as financial materiality,
which considers sustainability-related risks and opportunities that could
reasonably be expected to influence the Group’s financial position,
performance, cash flows, access to finance, or cost of capital over the
short, medium, and long term. In line with the European Sustainability
Reporting Standards (“ESRS”), this assessment shall cover the Group’s
own operations, as well as its upstream and downstream value chain.

bR EXXFRESN  AEBPNBREHMATRHEEEEZN
BSMAREENTIAREF EEEEZMEER
ZEZMN MEERAEENEE -ER REX
BEERABMZABRREMZNERKEETER
HEEFE URVMBEED NEBGEREY
EXEREERNEN  PHERBOMHENRR X
B RERE REREAELAENTHEER
ER R RS - RE (BN FEZERREZER)
(TESRS ) » bRV R EAEE B S EE > Uk
HERRTFEEE-
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Materiality Matrix EEMER

Materiality of Different Topics from Stakeholder Engagement

RRES2RHTRAREZEEM

L)

HENENEEMY

Importance to Stakeholders

o
g
SE
LOWER Internal Assessment on Importance to Business HIGHER
& HEBBEMZ NETE =
A1  Energy B1 Employment C1 Supplier Management
AR TE{& HAER S8
A2 Water B2 Occupational Health and Safety C2 Intellectual Property
7K HERERERZS HHERE
A3 Air Emission B3 Development and Training C3 Data Protection
REBHF 25 R B g (R&
A4 Waste and Effluent B4 Labour Standards C4  Customer Service
eI 57K & T %) &R
A5  Other Raw Materials Consumption C5 Product/Service Quality
HAth R RO B R ER/REEe
A6 Environmental Protection Measures C6 Anti-corruption
RIGREETE I K&
A7 Climate Change C7 Community Investment

RUIREAE HERE



Assessment of Impacts

Apart from engaging the Group’s stakeholders and double materiality,
the Board and the management of the Group have assessed the actual
and potential impacts that the Group's operation could have. This
assessment is based on the external professional’s advice, the Materiality
Finder of Sustainability Accounting Standards Board (SASB) Standards,
and the list of sustainability matters in ESRS 1 AR 16. The assessment
also considered the financial implications of identified impacts,
dependencies, and regulatory developments, evaluating their potential
effects on financial performance, cash flows, and cost of capital over
short-, medium-, and long-term horizons.

Among the environmental and social aspects, the following topics are
identified as the most material issues to the stakeholders:

o Employment

o Occupational Health and Safety
o Development and Training

o Labour Standards

. Product/Service Quality

o Supplier Management
° Raw Materials Souring
o Customer Service

o Anti-corruption

According to stakeholders, the majority of the material ESG issues
are related to social aspects. This year, we have also based on the
Materiality Finder of SASB Standards to identify additional areas of
significance to the Group. The Group has strictly managed these aspects
through its policies and guidelines. The management of these aspects is
discussed in detail in separate sections below.

The Group remains dedicated to addressing these identified material
topics through comprehensive policies and guidelines. Continued
engagement with stakeholders is essential to understanding their
expectations and perspectives on the Group's evolving ESG approach.

EHEXE &) BRAR
TETRFEE Y
RER/RRS

AT

BRAERFHEL2HEREEEENIIN EFFRAE
EEEERT TG AEREEENEEEZNER
RBEZE BT EERIBEZALHES
ARHEERGTENZEECASB)EINEEME
228 (Materiality Finder) > LAKESRS 1 AR 16FRFf51 2
AFEEREEE ZAGTEREHIEE (KB
FMGREREEERNMBEE W EEREH
HEREANHUERRE REREREEARAZH
TBIEE -

ARERAEFE HMESDSTUTETERHED
EMEREENFEIE!:

. =

. B EEmZe

. 2R EIE

o IR

. Em/ RFEEE

. HAER SR

o EREMKIRE

. B FRIRT

. k&5

RIBFMEME ABPERRE - HERE AR
A EL R HEERM AFE > RIITIRIESASBE
AMNEBEEMRERBHAIEHAEEMSABTENN

HithE - A EEEZBHEB R KiESI BB EEI
LHES o TGRS R IL E B EES N -

FEEDNRNINBBEENBRRIESIEEILEFD
HABERZB - FEAKMEBR HRNTHREY
REENENEEMESGH MR MR ERER
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EXAMPLES OF RESPONDING TO STAKEHOLDER  [EIfEH {5 & B RAF
NEEDS

Concerned Topic Fountain Set’s Response
RAERY R EHEXMERE
e Product Verification Process: Aligns product verification with customer standards to ensure
quality.

EmBRERRE  FERRERE A RESNE BEME -
e Complaint Handling: Collaborates with customers on quality complaints, analyzing samples
to determine responsibility.

Customer Service RFERE  BEPSFREMERS DM ERUBRESERE -

ZERRFE ¢ Immediate Remedial Actions: Takes swift action and conducts internal reviews if the Group

is found responsible for any issues.
IENHEIIEN SRR AERASSEAME KARKIITE L ETANEES -

e Proactive Communication: Communicates promptly with clients during product recalls,
providing explanations and viable solutions.
BEERE TERGOABENER R ER BHAERBNITRAF R

¢ Management Guidelines: Adheres to standardized guidelines to regulate safe production,
ensuring compliance with health and safety regulations.
BREL  BTRECELRBL2EE BEFAEEER2ER-

e Quality Control Department: Operates independently to monitor product quality,
conducting inspections and tests at various production stages.
mEERISNM  BUEFUSERERRE T8 ERBRETEEMAR -

e Rigorous Inspections: Implements comprehensive sampling for grey, dyed, preprocessed,

Product/Service Quality and finished fabrics, ensuring thorough quality checks.
Em/ REmE BRARIRES A REH BEEANRSAER 2B BERETHENRERE

e Third-Party Compliance: Engages third-party professionals for inspections to verify
adherence to customer quality, environmental, and labour standards.

BoHAR  BHEEZASFEABETRDS URBREEAmE  REME TIRE.

e Eco-Textile Certifications: Sources materials that meet international safety standards,
including Oeko-Tex and GOTS, ensuring products are free from harmful substances.
IRFHETE RERSERZL2RENME 81F0eko-TexMGOTS MRER T EE
/=




Concerned Topic Fountain Set’s Response

R RV E 12 HE 2 /90l fE
e Commitment to Integrity: Upholds high standards of honesty and fairness in all business
practices.

EFHERE T EFERPESSRENRBEHA T
e Whistle-blowing Policy: Encourages confidential reporting of misconduct and protects
whistle-blowers from retaliation.
SHRBE  REREFETALREREERZRE
Anti-corruption e Anti-Corruption Monitoring: Oversees compliance and investigates allegations through the
RES Anti-Corruption Monitoring and Investigation Committee.
RESEE BERESEEHBELEgREaRIAEREE-
e Legal Compliance: Strictly adheres to national anti-bribery and corruption laws with no legal
cases reported during the Reporting Period.
FEER  BERETERRBEENBROER TREPARBRSEMIEREMF-
e Training Programs: Provided anti-corruption training to employees.
EilEtE  RETRHERESE-
e Safety Management Structure: Established an Industrial Safety Committee to conduct
safety inspections and mitigate risks, holding bi-monthly meetings.
ZREEEE U TXLZ2LZ 89T NERER SMEARTER-
e Comprehensive Safety Training: Mandates a three-stage safety training program for all
employees, covering laws, policies, and use of personal protective equipment.
2EREEI : AMEEIRE=MENZ2FITE BEEE BERMEAREERE
BIGEA -
Provision of Safety Equipment: Supplies personal protective equipment and maintains first
aid kits, with qualified first aiders on standby at all Production Sites.
RUEZ2RE RUHEAGEEFLREINE SEEMBERESRNSZHAER6mo
¢ Regular Health Assessments: Arranges annual medical check-ups and compulsory health
assessments for employees exposed to hazards.
FHRRETE . ARENBSNE T L FEERMM R H R RTGE -
¢ Emergency Preparedness: Conducts regular emergency drills and maintains clear evacuation
plans, ensuring readiness for potential incidents.

E2EE  TRETERB LR BMBREG S BENBEEEHHTFERS-

Occupational Health
and Safety
BERREAZE
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Concerned Topic

BRI ERE

Fountain Set’s Response

EHBEXENOE

Raw Materials Souring

Rigorous Supplier Management: Implements a strict supplier management system to
evaluate and select suppliers, ensuring raw materials meet industry standards for quality and
safety.

BEREEEERE  ERESNEEAEEARLU TGN EEEHEDS BEREMHNFTGRE
ML 2MITERE

Quality Control Measures: Conducts multiple quality tests on raw materials, holding
batches that fail tests to maintain production integrity.

MBS R HETZRREAE BRBEIENTREE ARG EETE L
Certification Standards: Requires raw materials to meet specific certifications, such as BCI
for cotton and RCS for recycled polyester, to ensure environmental sustainability.

SRERE  ZEREMHTSEERE  AIWMRIEBCIM B ERERRCS ) UHERIRIF AR

BB R R B o

Chemical Consumption Reduction: Successfully reduced chemical usage through
effective recovery techniques while monitoring resource consumption for compliance and
improvement.

{E2&EFERLD | BBENNEWEMRITTA/MRERERE ANERERHEURS
MBCEER -

Sustainable Material Sourcing: Collaborates with suppliers to produce recycled materials,
such as synthetic polyester from recycled PET, and maintains certifications for environmental
standards.

AIFFEMBHRE | BHEEMSFEEBEME B EPETR MM & A RE W RFIRIE
EENRE

STAKEHOLDERS' FEEDBACK FirENER

=3

The Group welcomes stakeholders’ feedback on our ESG approach and —~ A~&EEEUFHH B H L MIRESGH #H BB MIRHE
performance. Please give your suggestions or share your views with us = ° 558 X BE Epr@fshl.com > MR M EZ

HEMIDZENEE-

via email at pr@fshl.com.




ENVIRONMENTAL
PROTECTION
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ENVIRONMENTAL PROTECTION

The Group recognizes the significant impact of global warming on the
environment and is dedicated to fostering environmental protection and
sustainable development. Our commitment encompasses several key

areas:

Pollution Control and Emission Reduction

We take responsibility for controlling pollution, conserving
energy, and reducing waste and emissions throughout our factory
establishment and production processes. By minimizing emissions
and offering sustainable, low-carbon products, we strive to
contribute to a greener future.

Environmental Management System (EMS)

In addition to complying with environmental laws and
regulations, the Group actively enhances its Environmental
Management System (EMS) at our production sites. This
system promotes clean production practices and ensures the
identification, control, and mitigation of adverse environmental
impacts. We have also developed contingency plans to address
potential environmental emergencies.

Production Activities and Their Impact

Our principal activities at the production sites include:

Fabric knitting

Dyeing

Printing

Finishing

Garment manufacturing
Heat generation
Electricity generation

O O O O O O O

IRIGRE
FEBSHINENBLCHRENEARZE BON
RIBREMAIREERE - RPIBAERE T 2@
e

1. SSHAERIAREBE
HPIAEES S Fe - BIA9AETR ~ BlD BEER AN
RO BREFMNIRERMEERE BB
D PEE R P R R E & RIS
HEBRBGEIRRMLER -

2. IRIBEERH(EMS)

BRT BTRIBARER  AEBEREMARI
FEEMPNRIEEERFEMS)  ZRMITE
BREEER BEVBTFTRREFZENHF -
EHMRE - HMEFIER R BB
BIRIEER =B

3. 4EERHREFTE
BRPEEEEMNEIREHEE !

pAEs)
ENTE
fE T
0
HEEER
BHEM

O O O O O O O



These activities lead to direct emissions of carbon dioxide (COz),
nitrogen oxides (NOx), sulfur dioxide (SO2), and particulate matter
(PM) from the combustion of various fuels. Indirect emissions
occur such as paper disposal, purchased electricity, sewage
treatment, and business air travel. Additionally, water is a crucial
resource in our production processes, and we generate various
types of waste, such as dye and oil waste, fabric waste, recyclable
materials, sludge, and by-products from boilers. To achieve energy
savings and further reduce pollution and resource consumption,
the Group has implemented various environmental measures.
For example, Yancheng Fuhui has established an Environmental
Emergency Response Plan to improve our preparedness and
response to environmental incidents.

During the Reporting Period, we are pleased to report that there
were no significant instances of non-compliance with relevant
laws and regulations regarding air and greenhouse gas emissions,
water and land discharges, or the generation of hazardous and
non-hazardous waste.

ELEREERZI/B|MNMIEEE — 6K
(CO2)~ BEIEYINOS) ~ —EALHR(SO)FN R
(PM)BI B 32 e o B BER BIINAR SR EE B
BEMNEN SKEENEBMEIRT U
SKBRMAEEBRTPEFREENER K
MEESEHEENESREY AR HEE
Y~ R EEEY) s BT WA R TSR MU R SR AR
BER ABRME - E—T RO SENER
HEE AEBEEH T SERIBEB - FW
I EERET TIRIEESEREAIUNER
I IRIBSE IR SEAE D

HPIMARS  EREHA AERNBER
BEHRI KA L3 BER s LURERR IR B R BE
MEERRMERERETE RELEERTER

B
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Emissions Management

The Production Sites are located in the PRC and Sri Lanka. Their
emissions and concentrations are in strict compliance with relevant
national and local regulations and standards, including but not limited
to:

PRC Production Sites:

. Ecological and Environmental Code of the PRC;

o Environmental Protection Law of the PRC;

o Environmental Impact Assessment Law of the PRC;

o Law of the PRC on the Prevention and Control of Atmospheric
Pollution;

o Law of the PRC on Prevention and Control of Pollution from

Environmental Noise;

o Regulation of Guangdong Province on Environmental Protection
of the PRC;

HIEE

IR RE R EEFONEERM EROIFRRR
ERRETER R EMAARAERMNRE GEE
ABRRL

FREIAY A EE R

o (REARHMEBEILERBIREIAHR);

o (PEARHMBIRIZFREL)

o (FEARHNMBIREZENEE);

o (PEARHMBERRSEEHEZE);

o (REARHEMBIRFRESEEE);

o (PEARHAMBEERERBFRERD);



. Integrated Emission Standard of Air Pollutants (GB16297-2016) of
the PRC;

° Emission Standard of Air Pollutants for Boiler of the PRC
(GB13271-2014); and

. Emission Standard of Air Pollutants for Thermal Power Plants of
the PRC (GB13223-2011).

Sri Lanka Production Site:

o National Environmental (Stationary Sources Emissions Control)
Regulations, No. 01 of 2019 of Sri Lanka; and

o Vienna Convention for the Protection of the Ozone Layer.

Greenhouse Gas Emissions

During the Reporting Period, there were 277,137 tonnes of carbon
dioxide equivalent greenhouse gases (“tCO:2eq.”) emitted from the
Production Sites’ operation, mainly carbon dioxide, methane and nitrous
oxide. The annual emission intensity for the Group was 0.32 tCO2eq./m?
with reference to the total floor area of the Production Sites’ business
operations and 0.22 tCOzeq. per tonne of production. The reported
GHG emissions were attributed to the following activities:

o Direct GHG emissions (scope 1) from consumption of coal, natural
gas, fuel oil, diesel, petrol, biomass (fed with wood logs and saw
dust), and release of refrigerants;

o Energy indirect GHG emissions (scope 2) from purchased
electricity and steam; and

. Other indirect GHG emissions (scope 3) from business air travel,
freshwater and sewage processing, and paper waste disposal.

EHEX (&F) 5RAE
T RFRIE Y
REARE

o (hEARHEMBEARSRAYiEESHRIZE)
(GB16297-2016) ;

. (PEANREMEIREXNR S HEBUIZE)
(GB13271-2014) ; &

. (FRE A R HFEA BREAR S RYHERUIZZEE)
(GB13223-2011)

HrEE R RAVEEEM

o HEER2019FH01E(BRIRE (BERE
HERUES) 156)) 5 &

o (RERABHEHARL)-

BERBEIK

EREHAN EEEMBNEEHN T7277,137M =
AtHESR=ERE (MtCOeq.1) " FER AT
B~ R AEEn & o AE B F E P RERE 730.32
tCOzeq./m?> 2E £ ERAMEFREERBREEIS
BMEEESE730.22 tCOeq. RENRE RISH IR
ER LT &S

s ERREEREIIR GE)RERE RAR MR
FHm ~ 500 R EVE (RRARENARE)
BOHFEL R S IRBIRERL

e  FERMIZAEREHIN GEE)REBENE
NRER ; UK

s HMEEEREREIIN (BERREBHME
MRAT ~RKFS KRB A R AR SR EE YR & ©
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Greenhouse Gas Emissions Table

Emission Sources

AEREHRER

2025 Total GHG
emissions (in
tCO2¢eq.)

20255
BEREN
HER 2
(AtCO2eq.
tH)

2024 Total GHG
emissions (in
tCO2¢eq.)
20244

mE R
BHERE
(HtCO2eq.
:t8)

Scope 1 Combustion of fuel for Coal 406 351,486
Direct Emission ' stationary sources? R
Ed (& TE WA R A R Diesel 1,546 318
BHigHmw 40H
Natural gas 27,019 89,976
AR
LPG 176 198
RIEERE
Fuel oil 17,613 21,634
AR
Biomass 1,583 55,899
EYME
Combustion of fuel for Petrol 456 493
mobile sources Y
BERIE R IER Diesel 131 366
S
Refrigerants 1,905 3,640
R
Scope 2 Purchased electricity? 99,844 129,329
Energy Indirect ~ SMNEE?
Emission Purchased steam* 119,943 NA 3@
#ikz2 ShEEZE R

AE TR R HE K




Greenhouse Gas Emissions Table

mERBHRER
2025 Total GHG 2024 Total GHG
emissions (in emissions (in
Emission Sources tCO2¢eq.) tCO2¢eq.)
20255 20245
=R ARH = RASH
B E B E
(BAtCO2eq. (BUtCO2eq.
#tH) #tH)
Scope 3 Category 1:
Other Indirect Purchased goods and services
Emission®® EAE
#iEE3 SNEEE MRS 23 NA R
HttfZR=ERE Category 2:
HErkes Capital goods
g8
BAYMm 640 NA i
Category 3:
Fuel-and energy-related activities
55348
PRI BE TR ABREE S 1,313 NA & H
Category 3:

Electricity used for processing fresh water by government
departments/third parties
35 .
BREFS,/ E=A AR RERKNES 2,447 4,368
Category 3:
Electricity used for processing sewage by government
departments/third parties
8388
BEEr,/ = A AR RESKNE SN 1,663 1,899
Category 4:
Upstream transportation and distribution
848
LR KRB 35 NA i
Category 5:
Paper waste disposed at landfills
5548
EEIHIERVEMR 233 52
Category 6:
Business air travel by employees’ and business travel
2688
EEBHMEE IR REHER 76 324
Category 7:
Employee commuting
B78
EEEEH 27 NA REF
Category 9:
Downstream transportation and distribution
5948
TR A 58 NA & H
Total
st 277,137 659,982
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Emission factors were referred to Appendix C2 to the Listing Rules and their referred
documentation as set out by the Stock Exchange unless stated otherwise. Scope
3 emissions were only calculated based on the available emission factors from the
referred documentation.

Emission factor for combustion of coal, diesel oil, natural gas, fuel oil, LPG, and
biomass for stationary source was made reference to GHG Emissions from Stationary
Combustion, provided by the Greenhouse Gas Protocol.

Emission factor of 0.5777 tCO/MWh, 0.537 tCO/MWh and 0.581 tCOz/MWh were
used for purchased electricity in the PRC in 2025, 2024 and 2023, respectively,
with reference to the National Emission Factors for Mainland China, outlined by the
Ministry of Ecology and Environment of the PRC.

Emission factor for steam was provided by the steam supplier and applied according
to the steam pressure categories.

Scope 3 GHG emissions were calculated based on available emission factors
referred by Appendix 2 of “How to Prepare an ESG Report” set out by Hong Kong
Exchanges and Clearing Limited, as well as based on the “Technical Guidance for
Calculating Scope 3 Emissions (version 1.0)" published by Greenhouse Gas Protocol,
unless stated otherwise.

Data for other categories of scope 3 emissions have not yet been collected, and the
Group currently does not have the capability to conduct data collection for these
categories; however, the Group shall endeavor to dedicate resources to complete
scope 3 emissions disclosure in due time.

CO2 emissions from the Group’s business air travels were reported in accordance
with the International Civil Aviation Organisation (ICAO) Carbon Emission
Calculator.

FRIESAERA SRIBEREFR2SE BB PATRA(LET
FRAD MR C2 U R B Rt X - MEBHIREEEN2EF X
B AR AR B E

BEERBEMMAIENIER 508 XRAR  MESE R/R1ER
SHRREMEFERNEEREAT > 2B CREZERETA)
REN(BIEREFTHRBRERES) MEE o
E2ETHPEERBERSTNREAERRRE T
2025~ 2024%220234F i R EIIR WY SMNE B 75 E 2 BUR A
T0.5777 tCO/MWh~0.537 tCO/MWh0.581 tCO/MWh
HEMUE T o

ZAPRATFHRASEERRMS UREZSBEHEE
}Eﬁo

IRIES AR BESAEREHFRENRETER 2 R
HAARATDHEN(NAREERE HEEREARE )M
2PN E A BEEE T URCRE RS TAN R EN(EE
SHERET E L MTIER (1.00R) )5t o

A S B i R U SR S B3 E MR BB B R - B B AT ERAE
TZESENNEBRETE; AT AEERRNEAE
TR DU RS STl 8 B3 HF IR A B ©

FEEBBMEZ RN - AEHIRELREERERBH
EEBICAOIRBEM B St HERET RS



Air Emissions

The primary emissions of NOx, SOz, and PM originated from the
production activities across the Group. The total emissions and emission
concentrations of NOx, SOz, and PM are detailed in the tables below.

Air emissions from the vehicle operations

EREEELENTRFNE

BERBER

RAEENEETNELENTEZRNON SOANPMEE
e FERENOx SOAMPMBYAR BRI 2 AN BEHUR E 5F
MER-

/YN0 (A FT) 430.90 427.99
SOx (kg)
& MBSO (B FT) 3.29 4.94
PM (kg)
PM (A Fr) 31.10 30.91

Emission Reduction Targets

The Group strives to effectively protecting the environment and
reducing emissions from commercial activities and production. During
the Reporting Period, the Production Sites have formulated internal
environmental protection management procedures and set relevant
pollutants emission limits in accordance with relevant laws and
regulations and emission permissible regulations. Moreover, advanced
boiler equipment has been in use to reduce emissions and emissions
from the production process are closely monitored to ensure regulatory
compliance. Boilers in Futian Oasis achieved a high desulfurization
efficiency of 97% and dust removal efficiency was up to 99% or above.

AR R

REBRN B REIRG W EREEMEE
TEEFTE MBI - EREHIN - £ EE MR EAR
RUERROERURBEREFRI R E » H15] 7 A MRYIR
REERRE LARE T HES R RIREE
BN > FAFITR B R T ot #E B9 $8 M8 5% 6 2RO D BE
o BRI ER £ EBE R RBERAERT S
Mo BEANNIBIERMETZER %  FEXRAS
E99% T Lo
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AT E—ZROHR e EERMRET U T RER
Pr¥gie

To further reduce emissions, the Production Sites have adopted several
emission reduction measures as stated below:

Emission reduction measures

AT

Production Sites

EEEM

Jiangyin Fuhui v/ Following the cessation of dyeing and finishing operations, Jiangyin Fuhui's GHG

IIEfRE emissions were reduced to near-zero levels

BEEREREMIFENRR IREENBERBHNEDR RV ERZKT
Futian Oasis v/ Transition to mixed coal-gas operation, with coal-fired boilers as primary and gas-fired
wEAH boilers as supplementary

SBELERER URIERER T MRBIESE
Ocean Lanka v Developed a detailed GHG reduction roadmap with the following targets:
BEEE BIE 7T MR E R AEBRE BRNT !

e 2025: Solar panel installation generated 2,180,898 kWh (1,259.9 tCO:eq
reduction)
2025%F | KFGRER 4L AE 42,180,898 F RLEF & /7 (Bl 1,259.9ME — & (i B &)
e 2026: Biomass expansion saving 164,099 Ltr/month fuel (6,163.5 tCO:zeq
reduction)
20265 : EMEERE AR 164,099 4K GBisb6,163 5 —_ELiE S
e 2027: Further biomass expansion saving 429,834 Ltr/month fuel (16,144.5 tCO2eq

reduction)
202745 L E— S EYERERE B #14E429,834FH IR GRl/ 16,144 508 — E(EHR
22)

The Group has successfully achieved its a 5-year target, the primary
objective is to achieve a 18% reduction in emissions intensity (tCO2eq.
per tonne of production) by 2030, with 2024 as a baseline. During
the Reporting Period, emissions intensity reached 0.22 tCOze/tonne of
production, representing a 55% reduction from the 2024 baseline of
0.49 tCOze/tonne. Building on this achievement, the Group has set a
new 5-year target to achieve a 25% reduction in emissions intensity
(tCO2e per tonne of production) by 2030, using 2025 as the baseline.
The Group will continuously monitor progress toward this new target,
evaluate current major emission sources, and implement effective
mitigation measures to ensure continued improvement. Below is provide
an overview of the Centralized Heat Supply Project of Futian Oasis.

FEBERYERERFEEEZ HFTEFEZAR
2030 A HEGRE (B MELE EMtC02eq) AL
18% L2024 ABEE - REHHAN > BEGREESR
0.22ME S EHRE S ME > $20244F 2 E #0490
“FItREE, MR /55% FEUE At B L
REEBHIE—BHFAERIZ LR2025EBEE
FA2030F A BERGER E (B MEE =tCOe) FEE25% ©
AERERFEETSRILBENER W EEA
B9 FE EHERER B A OV AR BRI BE LU R I
ERNE o LU IR R A AN E P H IS B 0984l -



Centralized Heat Supply Project of Futian Oasis

Since 2016, the Group has embarked on a new initiative: the
centralized heat supply project at Futian Oasis (the “Project”). Launched
in the Shatian Town Industrial Park — one of the largest environmental
industrial parks in Dongguan, PRC. This project provides centralized
heating services for electroplating and printing and dyeing enterprises
within the park.

Project Overview

The Project serves as an ancillary initiative to the Park's development
and is a key component of the Implementation Plan for Centralized
Heat Supply in Guangdong Industrial Park and Industrial Cluster Areas.
It supplies heat to various enterprises in the Park, including Futian Oasis
and Shatin Lake Side, through two 100 t/hr clean circulating fluidized
bed boilers and two 150 t/hr natural gas boilers.

To ensure cleaner emissions, the flue gas undergoes treatment
processes including:

o Denitrification: Utilizing selective non-catalytic reduction and
selective catalytic reduction.

o Desulfurization: Implementing limestone-gypsum desulfurization.

o Dust Removal: Employing dust collectors and a wet electrostatic
precipitator.

These measures ensure that emissions comply with stringent standards
(NOx < 30 mg/m3, SOz < 35 mg/m?, PM < 10 mg/m?) as outlined in
the emission standard of air pollutants for thermal power plants (GB
13223-2011). This innovative business model significantly reduces
overall emissions of NOx, SOz, and PM by replacing existing small coal
boilers in the district.

RESMNzERHARR
20165t AERBAE T — A58 | EREAK
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HEFRERRNN EEREBLCEEERE &
&

o R AAEENIHECERNESEELE
Eo
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BB AR SRS RBEURZE (NOx <
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Progress and Achievements

The first phase of the Project has successfully passed the completion
inspection for the environmental protection facilities. Continuous
emission monitoring systems (CEMS) are in place to provide real-time
monitoring of:

o Flow and dust
o Key air pollutants (PM, SOz, NOx)

o Additional parameters (oxygen, moisture, flow rate, stack gas
temperature, and velocity)

During the Reporting Period, Futian Oasis produced over 1,177,877
tonnes of steam, supplying a total of 522,300 tonnes to Shatin
Lake Side. Additionally, clean energy sources have been adopted as
replacements, further minimizing our carbon footprint.

The second phase of the project commenced in 2021, featuring
modifications to the construction plan to align with the coal-to-gas
switching policy and action plans issued by Dongguan, China. This
phase involves dismantling and replacing two 65 t/hr coal-fired boilers
with two 150 t/hr natural gas boilers. During the Reporting Period, it
completed the re-application for environmental protection approval,
passed completion inspection, and received an updated pollutant
discharge permit with achieving emission levels of NOx <30 mg/m?,
SOz <35 mg/m?, and PM <5 mg/m?.

R
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Future Developments

The Group is committed to ongoing investment in advanced technology
and pollution control measures. Regular workshops and training
sessions are conducted to enhance staff awareness of environmental
protection. Additionally, qualified advisors are engaged to continuously
monitor and improve our environmental initiatives. Through these
efforts, the Group aims to enhance environmental sustainability and
contribute to cleaner air quality in the region.

Previous emission
standard (mg/m?3)

KK "

REBB DR TR E SR ERAM S RIZHIE I
TSN EMNIEINIRE  LIRB B THIRIRR
SRR o IS > BEEE S AR B BR BT BN BE R AN DiUE
BRPNRREZ - BEELES ) AEEEEMA
REVFEL TAZMENEREEME TR

Annual estimated
reduction (tonnes)

Current emission
standard (mg/m?3)

Air pollutants BEHERIZE B AT HE AR 2 SEENHLE
RIS (mg/m?) (mg/m?3) (i)
SO: 35 35 62.96
NOx 50 30 25.5
PM 10 5 7.87
Energy REIR

Energy Consumption RERUHFE

The Group emphasizes the rational use of energy resources. During
the Reporting Period, Jiangyin Fuhui was accredited with ISO 50001
Energy Management System certification. The Group also supports the
use of clean energy such as natural gas, clean coal, biomass, and other
renewable energy resources.

During the Reporting Period, the Production Sites complied with the
following laws and regulations:

o Energy Conservation Law of the PRC;

o Measures for the Administration of Energy Conservation of Major
Energy-Consuming Entities;

o Regulation of Jiangsu Province on Administration of Water
Resources;
o Regulations of Jiangsu Province on Conserving Energy; and

o Regulations on Water Conservation and Utilization in Wuxi City.
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The Production Sites utilized a combination of coal, diesel, electricity,
steam, and natural gas for boiler operations and various production
processes. Additionally, petrol and diesel were consumed as fuel for the
Group-owned vehicles.

During the Reporting Period, the total energy consumption across
the Production Sites amounted to 1,752,843.76 MWh, resulting in
an overall energy intensity of 2.00 MWh/m? and 1.39 MWh/tonne of
production. This reflects a 20% decrease in total energy consumption
compared to the Last reporting period, with energy intensity decreased
by 20% (MWh/m2) and 16% (MWh/tonne).

The significant decrease in overall energy consumption can be
attributed to substantial reductions across most fuel types, particularly
coal, which saw a drastic reduction in usage compared to the previous
reporting period.

2025
Consumption
(in corresponding

2025 Energy intensity
2025 REIRGAE
(kWh/tonne of

e
o

TEEMEREEFNSELEEBRRETERTE
B~ S0 BT EIAMIRARBIAE S o I Sh > SRUMAD
AR BIFAEREAEWMBRK -

REBHE SEEMNEEREIEZRT
1,752,843 76 KRB » BEVERESE RSB E A BT H K
2.00JKFL B EMEESE A1 39K R o 55 R bt T 485
TFUHFERN E—ERSHHRL T20% > fERARE
DRIRLT20% (BFHKIKEE) M16% (FMEJK
FLE) o

BREBHFENANETERREN AR DML EER
BERD FHBER HERERE F—REHM
EEER1S B -

2024 Energy intensity
2024 FETRAFE
(kWh/tonne of

Direct/indirect energy unit) (kWh/m?) production) (kWh/m?) production)

resources 20255 HEE (BFAHHK (EHES (BFHHK (EHEEE

Hiz HiZERER (FHFERY EE fiD) BT FB) B F R EF) B F R EF) BT FL )

Coal 158,972.10 t 1,054.00 734.42 1,152.13 756.58

W SR it

Diesel 639,470.30 L 7.51 5.23 1.68 1.10

S0 F+

Petrol 170,868.78 L 1.96 1.36 2.00 1.31

H 7t

LPG 58.43 t 0.93 0.65 1.00 0.65

BIEAEHER it

Natural gas 13,263,764.00 m? 149.67 104.29 538.12 353.38

RAR F 7K

Electricity 166,557.20 MWh 190.14 132.49 264.39 173.62

=5 JEELHF

Self-generated electricity 2,180.90 MWh 2.49 1.73 NA NA
from solar panels JKFL B NiE A ~ERA

AIZERBITEE

Steam 369,352.40 t 345.77 240.93 305.24 200.44

AR i

Fuel oil 6,730,898 L 93.91 65.44 102.37 67.22

JAH F+

Biomass 33,691.07 t 157.14 109.49 147.29 96.72

EME Ui




Energy Saving Targets and Results

From the early stages of product design and development, the
Production Sites have recognized the critical role of product life
cycle management in promoting sustainability. To reduce resource
consumption and enhance production efficiency, we have implemented
energy management systems that align with the Energy Conservation
Law of the PRC.

The Group has established comprehensive energy management policies
that include:

o Ocean Lanka has installed solar panels on factory rooftops to
reduce electricity consumption.

o Regular Energy Efficiency Evaluations: Conducting assessments to
identify areas for improvement.

o Adoption of Advanced Technologies: Utilizing innovative
technigues to enhance energy performance.

o Equipment Maintenance: Ensuring the proper upkeep of
equipment and piping systems to optimize energy use.
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During the Reporting Period, the Production Sites have taken the

following measures to optimize energy efficiency:

Jiangyin Fuhui
LISEE

R

Production Sites Energy Saving Measures

EEEMENAE I

Shatin Lake Side
JHEREE

Futian Oasis

2 H &

RIWEHA > £ EEM BRI TR RS ER

Ocean Lanka

EEME

v/ Replacement of energy-
efficient motors.
FIABIAE B

v Remained shut down
boiler.

RIS UE BB IR A o

v Saved 2,735.68 tonnes
of standard coal through
various energy-saving
projects, exceeding its
target of 2,323.45 tonnes.
FiBEIAMEERHE
2,735.68MEE 2R > A
2,323 45 BAZ

V' Retired 16 obsolete
electromechanical devices
to improve energy
efficiency.

K168 BBIIKER
B> LURSRERM =

v’ Culligan filter auto
controlling system
installation.

24 CulliganiB 7k 28 B &)
PEHI R4 o

v Transparent sheets for
direct sunlight.
ARSI A BANIEERK
HtR o

v Electrical blowers for
cleaning purposes.
@%%%%%%%%ﬁ@

v Water flowmeters for
washrooms.
HFBREENCREET

V' Installation of efficient
showers for washrooms.
GFRBZE WA

v Electrical blowers for
cleaning purposes.
@K%%ﬁﬁ%%%ﬁ@

v/ Steam trap audit in dyeing
department.
%@%W%ﬁﬁm%%

v/ Compressed air saving in
stenter machine.

T B BR 4 ZE RN AE LK
5o

v/ Chemical mixing tank
modification.
E2EREEIINE-

v Thermal line insulation
improvement.

B EERRREIET

V' Installation of efficient
water nozzles.

LR B WKIE




The Group has set a 5-year timeline, the aim is to achieve a 15% ZAEERTE T —(EAHASEMNRE R BIZ25/2030
reduction in energy consumption intensity and for renewable energy to B IRAETRIHFEIRE EK15% » P B AESERIL A8 AL
account for 12% of total energy consumption by 2030, with 2024 as a  JBRHFEM12% » LI2024F AE # o

baseline.

CASE STUDY

BZEHE

Solar panel installation project in Ocean Lanka

Committed to building a green environment, Ocean Lanka has
planned to participate in the Battle for Solar Energy program launched
by the Sri Lanka Ministry of Power and Renewable Energy. This
community-based power generation project aims to reduce the use of
imported fuels by increasing the electricity supply from solar power.

In collaboration with the Ceylon Electricity Board (“CEB”), Ocean
Lanka has made significant progress in the installation of solar
panels. The installation has been completed on the roofs of the raw
material warehouses, while work is currently underway on the roofs
of the finished fabric warehouse, knitting department, and dyeing
and finishing department. This project will provide an estimated
shadow-free area of 250,000 sqg. ft, equivalent to a capacity of
2,845 kWP. Under the Net Plus Scheme, the electricity generated
from the solar system will be exported to the national electricity grid,
contributing to the local electricity supply. In return, 20% of the
power generation net income will be paid to Ocean Lanka.

In addition to providing socioeconomic benefits to Ocean Lanka, the
project also supports Sri Lanka's transition to a clean energy mix.
Ocean Lanka remains committed to exploring green energy solutions
in collaboration with the Sri Lankan government to co-create a
sustainable future.
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Water K
Water Consumption and Discharge FEkERHERK

Surface water used by the Production Sites for production processes TEFE4EREMBREEBRENMRKEFILEE
in the PRC was taken from Yangtze River along Jiangyin City, Tongyu &7 ~ BE Ik /138 57 0] 1 58 52 1 B 3R & 00] o i oK
River along Yancheng City and Dongyin Canal in Dongguan City HIEUKIIEREMBUNMN &IEFTR > WEARE
respectively. The intakes of the surface water are all legally permitted EBREZAIETFIECNRICEIE BFEH AN
by local governments and the water is purified and softened before £ EMKRBMEHEK THREHN > AEHTH
using for production processes. Water used for production in Ocean & & & R oK 18 B 1F (7] BN K [ 78 o BE K 7L HE I Al 38
Lanka was from municipal water supply. During the Reporting Period, B BEERERMEIE - REHAR  EEEMBHET
the Group did not encounter any issues in sourcing water for its daily ~ 9,559,056.00 I 75 KByt R H K (FKEES
operations. Wastewater is treated by self-built treatment facilities before ~ 10.913Z /52K /F 75 K f17.601L /5K MEE ) ©
discharge. During the Reporting Period, the Production Sites consumed

9,559,056.00 m? of surface water and freshwater (water intensity:

10.91 m3*m? and 7.60 m3/tonne of production).

The Group supervises its water consumption and discharges in strict ~ ANEBEEETU T AR EOER > UBESFEKKHE

compliance with the following laws and regulations: KE :

. Environmental Protection Law of the PRC; o (REARHANMBIRIFMREL);

. Environmental Impact Assessment Law of the PRC; o (PEARENBEIRBZETEE);
e Water Law of the PRC; o (REARHEMEKE);

. Water Pollution Prevention and Control Law of the PRC; . (PEARIBMEACT AL ;



o GB4287-2012 Discharge Standards of Water Pollutants for Dyeing
and Finishing of Textile Industry of the PRC;

o DB44/26-2001 Discharge Limits of Water Pollutants (Guangdong
Provincial Standard) of the PRC; and

o National Environmental (Protection and Quality) Regulations, No.1
of 2008 of Sri Lanka.

To ensure the effluent quality in compliance with the requirements of
the provincial environmental departments, a real-time online sewage
monitoring system is in place to closely monitor various parameters of
treated sewage. Wastewater generated during production processes
undergoes stringent physical and chemical treatments (e.g., sequential
anaerobic-aerobic sewage treatment) prior to discharge. Wastewater
is pre-treated by on-site wastewater treatment facility, meeting the
standard of tertiary treated wastewater (typically at Chemical Oxygen
Demand (“COD"”) < 200mg/L), and then conveyed to a third-party
sewage treatment plant for re-treatment, meeting a more stringent
standard (COD < 120 mg/L) before directly discharging to the nature or
sewer.

A total of 7,531,654.00 m? of wastewater was discharged during the
Reporting Period, with an intensity of 8.60 m3m? or 5.99 m3/tonne of
production. Compared to the Last Reporting Period, wastewater output
decreased by 14%, while intensity decreased by 14% (per m2) and
9% (per tonne of production). During the Reporting Period, the treated
wastewater fulfilled the requirements of permitted discharge limits
for various effluent parameters, including COD, Biochemical Oxygen
Demand (“BOD"), total ammonia, and total nitrogen.

Targets of Water Saving and Discharge Quality Control

Although the Production Sites do not encounter difficulties in obtaining
freshwater, the Group spares no efforts in conserving water and
improving water efficiency. The Group is committed to saving water at
source, maximizing the use of recycled water, and improving employees’
water-saving awareness through internal guidelines and education.
Posters are put up in office areas and washrooms to advocate rational
use of water. A wastewater recycling system is set up to recycle
wastewater.

EHEXE &) BRAR
TETRFEE Y
RER/RRS
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The following table sets out the ongoing water-saving measures W TFHREER 7 ER SRS & EE M AT REAVE
adopted by different Production Sites during the Reporting Period. IKFE B ©

Production Sites

EEEM

Futian Oasis

&AM

Water-saving measures

Bk $ETE

v Maintained steam water consumption at 1.06 tonnes per tonne of steam in 2025, below the target of
1.1 tonnes
120255 i A AR K B R TEEMAZR1.0608 > K01 1MER B AR

Shatin Lake Side
VRS

v Continued operation of water recycling facilities achieving over 45% reuse rate through recovery of
condensate and cooling water
FEEENMBIREIW R B8/ B B2 Al KBV EIUL » A BIEA5 % B A X

V' Replaced the old rotary screen printing machine, which was estimated to save 5,707 m? of water
consumption per year

BIAEEEMENTER (st S F R E1E5,7071L 5 RBIFEKE

Yancheng Fuhui
B3 1 PR

v/ Ongoing optimization of dyeing processes and operational controls to reduce water consumption;
achieved a 2.58% reduction in unit product water consumption compared to Last Reporting Period
FEEBCRETIBREEEFIUBLVAKE ; BEUEREKER EL—REMM12.58%

Ocean Lanka

v/ OCEAN AQUA+ sustainable dyeing system introduced an isothermal dyeing process that reduces the

B number of baths needed to achieve desired colour, using 58% less water compared to typical cotton
dyeing processes
5| AOCEAN AQUA+RIFRFBERBRF MASRABIE B TEIMBECMENREERE:
BERGREABTEMEL  AKERLD58%

Consolidation of Water Conservation Targets KE R IREFEZENES

In light of the restructuring of the Group's operations, the original ZEXAEMERNEH SEEEEMERFIK
water conservation targets from individual production sites will be BERFREBEZEHHESA—BEBRRBEEZE - KAER
consolidated into a single group-level target. The Group has set a =RE T —EAHSENEE TEBIEZRE2030FE
5-year target, with the primary objective of achieving a 18% reduction  FHFERE (LIESMEAEEMIL K (m3) 58) B
in consumption intensity (measured in m3 per tonne of production) by  18% » L2024 EF AR EE - KEE B IFEEITH
2030, using 2024 as the baseline year. The Group will continuously EiE—BENER THEEMNKERBEEER
monitor progress toward this target and assess current water LU RBENEH -

consumption management to ensure effective implementation.



Waste
Waste Disposal

Throughout the course of their activities, the Production Sites generate
both hazardous and non-hazardous waste. Waste treatment and
disposal are in accordance with the following laws and regulations:

o Standard for Pollution Control on the Storage and Disposal Site
for General Industrial Solid Wastes (GB 18599-2001);

. Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes;

o Regulation on the Safety Management of Hazardous Chemicals of
the PRC;
. |dentification standards for solid wastes — General rules (GB/T

34330-2017) of the PRC;

. Identification standards for hazardous waste — General rules (GB
5085.7-2019) of the PRC; and

o National Environmental (Protection and Quality) Regulations, No.1
of 2008 of Sri Lanka.

During the Reporting Period, the Group generated a total of
2,060.63 tonnes of hazardous waste (2.35 kg/m2 or 1.64 kg/tonne of
production). The amount of hazardous waste produced decreased by
24% compared to the Last Reporting Period, with intensity decreasing
by 24% per m2 and 20% per tonne of production.

A total of 52,575.27 tonnes of non-hazardous waste was generated
(60.02 kg/m2 or 41.82 kg/tonne of production). Compared to the Last
Reporting Period, non-hazardous waste generation decreased by 5% in
total, while intensity fell by 5% per m2 and increase 0.6% per tonne of
production.

EHEXE &) BRAR
TETRFEE Y
RER/RRS

EEY))
BEYERE

BREEETDT LEEMEELAEREYRES
BEY) - BEVI IR IR TR R ROE R IENEE ¢

. (—RITEEREEYITEMNEE RS RIEHIEZ
#) (GB 18599-2001) ;

o (PEARHMEREREYSRRIZAEL);

o (TEARHNBECRIEZmMEZ2EERE),

. (PEARBEHXNBEEREYENZEZEL)
(GB/T 34330-2017) ;

o (HMEARENBEGKEYERIZEFZL)
(GB/T 5085.7-2019) ; &

o HEMF2008FH1H(ARIRE (RERDBH)
1B ©

TEREHAR  AREMEEE 72,060,638 ZEY
(BEHK2IAFTHEWEEET.64AT) o B F—
REHARLL EEEMNEES R/ T24% 8E
BFYARBL24%REWESNEEBRED R D
20%©
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The tables below show the amount of hazardous and non-hazardous MW TF3IRZBEYNEE Bn 7 IRSHRES

waste generated by waste type during the Reporting Period: B RBEEMNEELES !
1. Hazardous Waste 1. BZEEY
Amount of
Waste Generated
(in tonnes)
Waste Types Sources of Waste EXNEYME
EEYiEs EE4) IR EE (Mg 5+ 5)
Sludge Effluent chemical treatment 1,932.16
ENE EEK{C2 R IR
Dye Waste (e.g., cloths with dye) Dyeing and printing process 4.18
ZELEEY) (BN & Z LBV 7R 4) REKRETELR
Qil (e.g., lubricant oil and engine oil) Machines and equipment 6.90
SRS (BIan I R 5| 2 0m) HE8 sk
Waste Containers/Drums/Bags Factory paint can and packaging 12.55
BEERE MR TRORR R B85
Laboratory and Chemical Waste Water and testing treatment 2.41
BRERICSEEY I E e R B BB
Others (including mercury-containing fluorescent Daily operations and maintenance process 2.43
lamp and used batteries) HEEEREEREBRE

Hith (BESKIENE B S HA RS
Total hazardous waste
BEEYEE 2,060.63




2. Non-hazardous Waste 2. EZEY
Amount of
Waste Generated
(in tonnes)
Waste Types Sources of Waste EENEYE
EEYiEsE BE4RER (AME T 5)
Coal Ash Coal-fired boilers 24,914.63
JE I YRV 58 N
Sludge By-products of wastewater treatment 8,026.00
EDE SKEIERE R
Boiler Slag Coal-fired boilers 8,873.44
8 VB N B YRV 5 S
Gypsum Coal-fired boilers 4,048.42
a5 YRV SR N
Fabric Fabric processing procedures 2,147.73
[EifS HANITRER
Paper Packaging materials and waste paper 1,798.53
MRAR BEM K BEAR
General Waste Daily operations and food waste 1,586.96
— AR EEY) B &8 F K B R
Others (e.g., industrial waste and boards) Production processes and by-products of
desulphurization 71.07
Hth (B4F T B AR) 4 E MR R IR IR E E
Plastic Production processes and packaging materials 804.716
B2 T ERBREBEDR
Scrap Metal Production processes and replacement of
machines and equipment 303.77
[ <& & FEREURHBNRENER
Total non-hazardous waste
mERBEYRES 52,575.27
Waste Reduction Targets and Results R B AR R B3

The Group employs licensed waste management companies to handle AEBREFEFEEYEEADRIEGKRMIELRE
the treatment, storage, transfer, resource recovery, disposal, and ¥JHIERIEFH HR & REIR - BEEMLOW - ZB5F
recycling of both hazardous and non-hazardous waste, adhering to our ~ FHFINEERER -EHMEFEAMBNEFEF > &
stringent requirements. In our operations within the PRC, hazardous [REE¥IIRIR(EIREIREEY 48R (20165E0R) ) 1T
waste is classified according to the Directory of National Hazardous #E°-BEEYMNASZBERZN GENRFEMETE
Wastes (2016). Containers for hazardous waste are clearly marked and B FAEEMMWLZRIEERET o FEWEABZ
temporarily stored in secure designated facilities at our Production Sites ~BEIZARETWESIE  BEEEYEAENBER
in the PRC and Sri Lanka. Licensed collectors manage their collection — T#E{TUREF[E] U o

in compliance with national regulations, while non-hazardous waste is

collected and recycled whenever possible.
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Strategies for Waste Reduction

1. Maximizing Hazardous Material Use: We ensure that hazardous
materials are fully utilized before disposal to minimize waste
generation.

2. Increasing Recycling Rates: The Group is committed to

enhancing the recycling rates of non-hazardous waste. Except
for unrecyclable general waste, we sell waste fabric, paper,
plastic, and scrap metal to recycling collectors. Additionally, boiler
slag, coal ash, and sludge (after compression) are collected by
qualified waste processors for recycling into bricks or construction
materials, ensuring environmental protection.

3. Recycling Sewage Sludge: Sewage sludge, a by-product of
wastewater treatment rich in organic matter and nutrients, is
repurposed for energy recovery through incineration or processed
into carbon rods for beneficial reuse.

Employee Engagement and Resource Conservation

The Group actively involves employees in waste reduction initiatives,
encouraging practices that conserve resources. Employees are prompted

to:
o Print double-sided or use recycled paper whenever possible.
o Participate in waste sorting at designated stations that separate

recyclables, hazardous waste, and general waste.

Additionally, we advocate for the use of reusable cups to minimize
bottled water consumption and plastic waste in office settings, as well
as reusable dinnerware in the staff canteen. Through these efforts,
the Group is dedicated to reducing waste generation and promoting a
sustainable culture within the organization.

V) 6B 2R
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During the Reporting Period, Futian Oasis and Ocean Lanka recycled
a total of 9,952.30 kg of office paper. The Group achieved a 100%
recycling rate of coal ash, sludge, boiler slag, gypsum, fabric waste,
paper, plastic, and scrap metal. The average recycling rate of all non-
hazardous waste increased from 92% to 98% compared to Last
Reporting Period.

TREHHE EHENEASEE FELEKT
9,952 30 AT M AR AEBRMER T EMX 5
HWEE A R ER AR R REZE100%
e U= B F—iREHAEL TEESEYNF
I K92 %I MEI’% °

Average
Non-hazardous Waste Types recycling Rate
mEEYES g
Coal Ash 100%
Sludge 100%
VEDE
Boiler Slag 100%
AR RS
Gypsum 100%
BE
Fabric 100%
E
Paper 100%
#EoR
General Waste 48%
—RREEY)
Others 89%
HAth
Plastic 100%
22l
Scrap Metal 100%
BB
Overall Recycling Rate 98%
EE8oux

Consolidation of Waste Reduction Targets

Yancheng Fuhui achieved a 15.49% reduction in non-hazardous waste
and an 11.33% reduction in hazardous waste compared to the Last
Reporting Period. In light of the restructuring of the Group's operations,
the original waste targets from individual production sites will now be
consolidated into a single group-level target. The Group has set a 5-year
target with the primary goal of achieving a 15% reduction in non-
hazardous waste intensity (measured in kg per tonne of production) by
2030, using 2024 as the baseline year. In alignment with the Group's
sustainability mission and vision, the operational sites are actively
pursuing a greener environment by implementing effective waste
reduction measures.

BEYRERES

B EENEZEYR L —REHM15.49% M
BEEYMAIRI1133% BERAEBMEHRSH S
TEEMFRANEYERERGHAE—NERE
HER -AEERTET —EAASENER TE8
SEI2030FBRESTEYRE USHEEENA
Fr8st 8) FEME15% » L2024F(E AR EF o 5T B
FEENAFEERESTIRRRT - B
RIEERBEESBIRE  BiEAMBIEYRER
ifilks
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Packaging Materials

Paper- and plastic-based materials are mainly consumed for packaging
finished products. The Group gives preferences to packaging materials
with higher recyclability and reuses packaging materials whenever
possible. Packaging material suppliers are required to provide
environmental certificates, test reports for hazardous materials,
and material safety data sheets to ensure environmental and safety
performances of the packaging materials. All waste packaging materials
will be sent to related recyclers for recycling. During the Reporting
Period, the Group consumed a total of 1,391 tonnes (2024: 1,278
tonnes) of plastic and paper, with an overall intensity of 1.11 kg/
tonne of production (2024: 0.96 kg/tonne of production). The overall
intensity increased by 15.6% when compared to the Last Reporting
Period. Looking forward, the Group will continue to prioritize the use of
recyclable and biodegradable packaging materials, strengthen supplier
requirements for environmental certifications.

MR
FREHE AEB T EHEMRMBE SR B
PRREE - AEBEAEATLOKRERSHNEE
MR MR R TEEGREEM R BN
FHEEm L BREIRESE ASYEARREMN
MEZ2H#ER URFREEMNNEBREMNZ 2
MEEcFrE BEEOEM N WX AR EET
EIURF] A o E3R S HAR > REBIHFE T 48511,39108
(20244 : 1,278MF) BRI M 4R5R - BRESE S 4 & 1
E21.11AF (2024F : 8MES0.96AfT) o8 F—
HREHAMELL ) EE BRI N T 15.6% c BRE AR » K
EERFBE S ER AU R AT £ VIR R 65
fh o W Nsa M EE FIRRRE ER

2025
Consumption
(in tonnes)
Types of Material Sources of Material 20255 HEE
Y EE BE4) IR 58 (AmE 5+ 5)
Plastic bags, films, polypropylene straps, polythene and PVC 1,113
Plastic tubes
2k BLeTHE s RRIB R  RIERPVCEM
Paper Paper tubes, cardboard and paper packaging materials 278
Flig BE BRI AR EE MR
Total 1,391
wast

The Environment and Natural Resources
Significant Impacts of Activities on the Environment

The Group is committed to operating sustainably and advancing
sustainable fashion as a leader in the knitted fabric manufacturing
industry. Our operational activities and production processes consume
significant resources, including water, electricity, and steam. Through
the implementation of robust environmental practices, we have
achieved notable reductions in air emissions, water usage, and energy
consumption.

We have successfully reduced chemical consumption through
effective chemical recovery techniques. Additionally, the Group closely
monitors resource consumption and pollution parameters to ensure
compliance with established limits, analyzing consumption patterns for
continual improvement. Our Production Sites operate and maintain an
Environmental Management System (EMS) that conforms to the ISO
14001 standard.

RIERRAER
EBEPHRENERTE

FEERNNRAFEES UIERHEBENREE
MEEERS I FERE HRMANEEEHNEE
BIRHETAEBER QK- BHMES-BBRE
ERENRSER HAETERIEN - BKEME
OHFES EEUS T BERTRL

FEEBAE RN EEW MR IIEETE2EN
JHEE o SN AEEBRYBIEE R HEN SR80
BEFGEERE D HEEXAISENE &K
989 4 B It B IE A 4 SE R 150 1400112 ERIRIR
BIERHF(EMS)o



A

Low-Carbon Manutacturing Program

Shatin Lake Side participated in the Low-Carbon Manufacturing
Program (LCMP) sponsored by the World Wide Fund for Nature
(WWEF). This program aims to reduce carbon emissions from
manufacturing facilities in the Pearl River Delta. Shatin Lake
Side was evaluated against criteria such as carbon intensity,
greenhouse gas management practices, and energy efficiency
best practices, earning the LCMP Gold Label for the period of
2021 to 2023.

Ocean Lanka's Environmental Commitment

Ocean Lanka demonstrates a strong respect for the environment,
with all production units certified under 1ISO 14001:2015
(Environmental Management System). The company has
conducted greenhouse gas (GHG) assessments for four
consecutive years and is in the process of obtaining ISO 50001
(Energy Management System) certification.

In addition, Ocean Lanka collaborates with a local supplier
to produce synthetic polyester yarn from recycled PET flakes.
They have verified the bulk feasibility of recycled polyester
fabric, sourcing waste plastic bottles from coastal areas and
popular tourist destinations such as Adam's Peak, Sigiriya, and
Trincomalee. This initiative conserves natural resources and
reduces environmental impact without compromising quality.
Furthermore, they produce GOTS, OCS, and GRS certified raw
materials and have recently started the Regenagri initiative.

Yancheng Fuhui’s Dual-carbon Working Group: The production
site has established a dual-carbon working group to actively
cooperate with the target indicators released by the higher-level
group, formulate a carbon peak action plan, and complete dual-
carbon tasks.

EHEXE &) BRAR
TETRFEE Y
RER/RRS

1B R a5 2

DHEEZ2ETHERABRESEWWRHEE)
BB LS ST EILCMP) e Z BT RIS TERILV BT
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Mitigating Climate Change
Climate Change Governance

The Board of Directors recognizes the risks and opportunities associated
with climate change and integrates ESG issues, including climate-related
matters, into its governance framework. Each department head supplies
pertinent information for the Board's review and engages in regular
meetings with senior management, keeping them informed about the
latest business developments, including climate risks and opportunities.
With the support of external ESG consulting firms, the Board has
the capacity to oversee these matters adequately. The accumulated
experience regarding business operations is utilized to assess climate-
related risks and opportunities. Additionally, the Board will review
progress towards relevant goals during annual meetings.

FEE RIREME

RIEE{CAE
EFERHINREECA BRI ERREE > 101
ESGRIBEEEREAEMEEMA R AEIERF -G
MPIBBEARHEMEEHESTEEE  LHESR
EEEERARTRE AtMBRETNEFT LR
B BERERRAEE - EIMNBESGHAR AR
XFT EFSARNBEEMEESEFE KRR
BB S R AN 5T E RUEABRIRY A R A 14
Bt EFERETEEGELFEHEBERN
ERBERC

Climate Risk Identification

In alignment with the recommendations from the Task Force on
Climate-related Financial Disclosures (TCFD), climate-related risks are
classified into two primary categories: physical risks and transition
risks. The Group has conducted a thorough analysis to identify various
climate-related risks that could impact its business operations. These
include acute physical risks, chronic physical risks, legal and policy risks,
technology risks, and reputational risks.

To assess the potential effects of these climate-related risks on its value
chain, the Group has evaluated the likelihood and severity of each risk.
This assessment enables the Group to gauge the level of risk associated
with each identified climate-related concern.

By proactively identifying and managing these climate-related risks, the
Group seeks to protect its business operations and bolster its resilience
against climate change. This strategy ensures that the Group is well-
equipped to handle the challenges posed by climate-related disruptions,
thereby supporting the long-term sustainability of its operations.
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Time Span Definition

B E EH
Short-term 1-5 Covers the period during which the Group faces severe and rapidly
¥2HA 1FE55F emerging climate risks. The focus of short-term strategies is to address

the most urgent threats and implement gradual recovery measures.
HEAEEEEREBREDIRNRERROSA - FFHARENERR
FES RIBYINEE » BT SENIMIETEHE

Medium-term 5-10 During this period, the Group must organize and consolidate its short-term
FR R SEE10F climate risk management, creating a deeper impact across its business
operations and value chain.
IR AE BN EEASMZEEREHRRERRER HHEEHEY
MEBEEELETFENTE-

Long-term 10 or more This period extends to the long-term, systemic impacts of climate change
£HA 1085 £ that the Group must address. Structural changes can be made in the
long run to mitigate and adapt to profound climate effects.
ERALARERERELSARANKRESENRA - 2RMRZE - R
FILUETTEBMEE  DUBENBERAZNR BT E -

Climate risk type Time horizon Potential financial impact Risk level
RIEE EEER B EEE BENMBEE BB AR
Physical Risk
Y12 E S
Acute physical risk  Short term Extreme weather events, such as typhoons, storm surges and High
=M E R 2 HA rainstorms, may cause physical damage to infrastructure and =
operations, and failure of technology and equipment incur costs
on recovery and repair. Recovery and repair can take months or
even years.
mIHRREN > MBS~ B AR Al ss R ER RN E
EERYIRBRE > B R E SRR ERIREREE IR © It
EMEETEREHBEEMFNER -
Chronic physical Medium to long Rising temperatures increase energy use and equipment High
risk term maintenance costs. =
1SR thE 1 R _EF B IR R A B AR A A o
Transition risk
HE E
Technology risk Long term Increased operation cost from substitution of existing equipment Medium
i RUBR KA and services. H
RN EREARENRBMIEMNEE A -
Legal and policy Long term Increased operation cost from increased GHG emission pricing. Low
risk R HCR=ERASEIUERS EA IS MR EE AN o ®
AR EUER LR
Reputation risk Long term Reduced revenue from decreased demand for services. Low

Z2ERRE =H FR AR B 7 K T B M E BRI W AR © &
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Climate change

opportunity Time horizon Potential Financial Impact Impact level
we B [ & & BEMBEE TERE
Operational
Enhancements
EERA
Ocean AQUA+ Short term e Reduction 58% water compared to typical cotton dyeing. High
sustainable dyeing 457 BEGRABTEMRL > AKERD58% o =
system
Ocean AQUA+
FIRERBARR
Sustainable Short to medium e Reduction in raw material costs through local sourcing. High
Material Sourcing term IR A IR BB PR AR R A L AR A o =
RIS R RS REHH e Enhanced brand reputation among eco-conscious consumers.

AIRAREHHEERRARBEE
Energy-Efficient Medium term e Decreased energy costs through the adoption of renewable Medium to
Production FHHA energy sources. high
Processes BIBRA R B REEAERA A o RES
BERMEEERTE ¢ Improved operational efficiency and reduced emissions.

E o 1 2 IR R DRI o
Market
Expansion
BRTS
Circular Economy Medium to long e New revenue streams from recycling and upcycling of textile Medium
Initiatives term products. ey
fBIRAA T2 RERH BB OISR 7R 48 2 2 BB R A B M A RO

e Increased customer loyalty through sustainable practices.

BRI NEERESERSHE-
Expansion into Eco-  Medium to long e Access to new customer segments prioritizing sustainable Medium to
Friendly Markets term products. high
BREERRNS HERH FEABRAFEERNME PR RES

Increased market share in the eco-friendly segment.
TEIRREBFIE M IS5 EE o




Yancheng Fuhui:

Yancheng Fuhui established a dual-carbon working group and
completed a product carbon footprint assessment. It also commissioned
a 2.25 MW rooftop solar PV system in October during the Reporting
Period.

Jiangyin Fuhui:
Jiangyin Fuhui committed to using over 20% green electricity annually.

Shatin Lake Side:

Shatin Lake Side continues to implement energy-saving and emission-
reduction measures, including high-consumption equipment
replacement and process optimization.

Futian Oasis:

The coal-to-gas switching policy requirement in Futian Oasis resulted in
a surge in cost for production. In addition to the national requirements
for eliminating old equipment in the PRC, the Production Sites in
the PRC must constantly invest in new equipment, which further
increases the production cost. Having said that, the Group considers
the tightening of policy requirements an opportunity to improve
the Production Sites’ overall energy efficiency and environmental
performance.

Ocean Lanka:

Ocean Lanka has taken proactive measures to mitigate the risks
associated with climate change. One of the key challenges they
identified was the inadequate water supply and supply disruptions that
affected their dyeing operations. In response, the company introduced
the OCEAN AQUA+ sustainable dyeing system. This innovative system
utilizes an isothermal dyeing process, significantly reducing the number
of baths required to achieve the desired color. As a result, it consumes
58% less water compared to typical cotton dyeing processes, helping to
conserve this valuable resource.

Recognizing the need to reduce their dependency on furnace oil, Ocean
Lanka has developed plans to commission a new biomass boiler. This
strategic move will enable them to shift towards a more sustainable and
renewable energy source. In addition to this, the company is engaged
in rooftop solar power generation, to further decrease its carbon
footprint.
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Anticipated Financial Impacts

The Group recognizes that climate-related risks may significantly impact
its financial position. Extreme heat events have adversely affected
operational consumption metrics and led to increased costs within the
supply chain, diminishing production efficiency and cost control, which
have in turn lowered financial performance. Additionally, cash flow
has decreased due to the need for heightened investments to address
climate risks and maintain business operations.

In light of the Group's strategies for managing climate-related risks and
opportunities, we anticipate changes in financial performance over the
short, medium, and long term. The Group plans to intensify its control
measures and investments aimed at improving energy efficiency and
reducing carbon emissions. Funding for these initiatives will be sourced
through a combination of internal and external financing. The company
will also actively pursue government subsidies and tax incentives to
lower financing costs and enhance capital utilization efficiency.

In the short term, investments to improve energy efficiency and
reduce carbon emissions will require certain expenditures, which may
temporarily affect financial performance. However, as operational
efficiency improves, the Group's financial performance is expected to
gradually enhance in the medium term, positioning the Group as a
leader in the transition to a low-carbon corporate future.
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Climate Change Scenarios

The Group has analysed the major impacts that the chemical industry
may encounter under the climate scenarios suggested by the HKEX.

Climate Scenario Global Average Temperature Increase

ERFHRE EFH

RIRER

BHEX &E®) ARAE
“ERCRFRIEHE
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RIEEEEIR
FERCOMEIEEETBRZIAEZENRARIFER
TESEEENEIEFE-

Major Impacts
FEXE

Turquoise Projected to rise approximately 1.7°C by 2060 — Increased demand for eco-friendly products
Bt E and approximately 1.8°C by 2100 HIRRE MV EERIGM
FE5TRI2060F EFH4AY1.7°C> M EI21005F EF+ — Growth in the market for sustainable packaging
#91.8°C solutions
AHEOEBATETRER
— Enhanced focus on circular economy practices
MAEHEREEERNER
Brown Projected to rise approximately 2.4°C by 2060 — Heightened risk of regulatory non-compliance
R and approximately 4.4°C by 2100 leading to financial penalties

FEETRI2060F EFF492.4°C > T EI21004F EF+

494.4°C

BEETEREARMNA  PIEERM B

— Disruption of supply chains due to extreme
weather events
1R i K S 56 4 35 A f1E B 3 P B

— Increased operational costs associated with
carbon pricing and regulatory compliance

HREBEREEAREMNESRE LT

Commitment to a Sustainable Transition

The Group's operations in Hong Kong are aligned with the goal of
achieving carbon neutrality by 2050, in accordance with the “Hong
Kong Climate Action Blueprint 2050”. For its extensive operations in
China, the Group is focused on the country’s 3060 target, which aims
to reach peak carbon emissions by 2030 and achieve carbon neutrality
by 2060. For more details, please refer to the section “Emission
Reduction Targets” and “Energy Conservation” of the report.

As environmental regulations grow more stringent, the Group
anticipates a need for additional investments in pollution control and
compliance upgrades, which will likely result in increased liability
levels. Currently, the Group does not utilise carbon credits, an internal
carbon price, or climate change-related performance metrics within its
remuneration policy. However, by continuing to invest in green energy
and sustainable technologies, the Group expects to lower long-term
operational costs and enhance its market competitiveness, gradually
improving its asset and liability structure in the years to come.

HOlFEE AR EE
FAEBEEANERBEESER(EBRETIHER
2050) W9 E1Z > BN EI2050F B IR E A o Bt A&
BEAEPENEZER AEBAEPFERN3060
B1Z > 5722030 A2 B R HE IR (& » 17220604
BIRMP c ELAEASEREPHORFEEZIM
MEIBEIERS o

BERBZRADEE  AEERFBEESRE
FIMEGRIA B EETEINRE  EEEREE
KF Lo BA AEBTERRER  REHEE
g B R i B C R R BV B R IR ME & RN B R Ay — 3D
730 AT BBFEREN B ERN B FERM
FEEHERCRAEENANIRESTSHF I
B RERRRFNEENGRERE

53



54  Fountain Set (Holdings) Limited

Environmental, Social and
Governance Report 2025

The Group has adopted reasonable relief for the disclosure of the
amount and percentage of assets or business activities vulnerable to
climate-related transition risks and climate-related physical risks. The
Group will provide quantifiable financial information on the above-
mentioned disclosures, including amount and percentage of assets or
business activities vulnerable to risks in the future.

The Group has adopted reasonable information relief for the disclosure
of the amount and percentage of assets or business activities aligned
with climate-related opportunities. The Group will provide quantifiable
financial information, including amount and percentage of assets or
business activities aligned with opportunities in the future.

Regarding capital expenditure deployed towards climate-related risks
and opportunities, the Group has not disclosed a quantitative amount
in this reporting period. The climate-related projects undertaken
(including solar PV installations, the OCEAN AQUA+ water-saving
system, and energy-efficiency retrofits) are integrated into broader
operational investments. The Group will provide more information in
future ESG reports.

The Group has yet to include industry-based metrics but has disclosed
most cross-industry metrics and will consider adopting relevant
industry-based metrics for the textile manufacturing sector in future
reports.
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1. EMPLOYMENT AND LABOUR PRACTICES
Employment
Total Employees

The Group offers competitive remuneration, promotion
opportunities, compensation and benefit packages to attract
and retain talents. As of 31 December 2025, the Production
Sites had a total number of 4,078 employees, with only one is a
part-time employees. The total workforce by gender, age group,
employment category and geographical region are shown below.

Total Workforce by
Gender
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Total Workforce by
Age Group
BTHEAH
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® Male @ Female ® 1825 @®2635 ®3645 © 4655 © 56 or above
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Total Workforce by
Employment Category

BTHEA
(RFRELEREI9D)

® Senior © Middle ® Frontline and
management management other stuff
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18-255% 26-355% 36-455% 46-555%  56RR LA E

Total Workforce by
Geographical Region
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® Malnland China @ Hong Kong @ SriLanka
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The Group strictly abides by all applicable laws and regulations
in relation to employment during the Reporting Period, including
but not limited to:

PRC:

. Labour Law of the PRC;

. Labour Contract Law of the PRC;
o Social Insurance Law of the PRC;
. Trade Union Law of the PRC;

° Special Rules on the Labour Protection of Female Employees
of the PRC;

o Law of the PRC on the Protection of Rights and Interests of
Women;

o Implementation Measures for Paid Annual Leave for

Employees of Enterprises of the PRC;
° Regulation of Guangdong Province on the Payment of
Wages of the PRC.

Sri Lanka:

o Shop and Office Employees (Regulation of Employment and
Remuneration) Act of Sri Lanka;

. Industrial Disputes Act of Sri Lanka;

. Factories Ordinance, No. 45 of 1942 of Sri Lanka;

. Wages Boards Ordinance, No.27 of 1941 of Sri Lanka;

° Minimum Retirement Age of Workers Act, No. 28 of 2021
of Sri Lanka;

. Gratuity Act, No.12 of 1983 of Sri Lanka; and

o Workman's Compensation Act 1935 of Sri Lanka.

During the Reporting Period, there was no material non-
compliance with relevant laws and regulations relating to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, and other benefits and welfare of the Group.

rERRRESHBREETRAEBERBMAE
BRAKERNER ETEEERRR

FRE :

o (PEAREMEFEZE);

o (PEARANMEFHERZE);

o (PEARAMBEHEREZE);

o (PEARHMBEIEE);

o (hEARAMBELEIHHRERH
REDS

o (PEARHEMEFEZEEREZE);

o (hEARHAMBEEES THHFFNRR
BENE) s &

e (PEARHMEEREIEXZMRK
Bl e

EEE:

e (IEBWEEEMNMAERE (BEMR
BEE) JE2 )5

o  (IEMEBEFEHL);

o (CETEE R R 1942 455 TROEFR) 5

. (MEERI19MEFEF2IRTITEEZER

A
. (HrEB 2021 E 528 RN BINEEH
EL)

o (HEMR1983FEF12MMEEL); &
o (HEMR193-FTABEER)-

LSRN > REEILL A B IR A B H BN K
BRE-BEREA TEFE -KERBERE
thERM BB ERTERZERERE
e

57



58 Fountain Set (Holdings) Limited
Environmental, Social and
Governance Report 2025

100%

75%

50%

25%

0%

Employee Turnover

During the Reporting Period, a total of 1,056 employees left
the Production Sites. The overall employee turnover rate was
26%. The employee turnover rates by gender, age group and
geographical region are shown below.

Employee Turnover Rates
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Competitive Compensation and Benefits

The Group employs a variety of recruitment channels, including
career fairs, online platforms, recruitment agencies, and internal
referrals, to attract skilled individuals. Salaries are reviewed and
adjusted annually based on the Group's production performance,
market trends, and individual employee performance.
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The Production Sites surpass local legal requirements by
providing comprehensive social insurance coverage for all eligible
employees, which includes:

° Pension

o Unemployment insurance

o Work-related injury insurance
o Medical insurance

° Maternity insurance
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Additionally, certain employees are provided with employer's
liability insurance for enhanced protection. Employees receive
statutory holidays and paid leave, as well as year-end double pay
and subsidies.

To ensure clarity and alignment with the Group's values, an
employee handbook is provided to define expected workplace
conduct.

Our Group specifically prioritizes compliance with laws and
regulations that protect the rights of female employees. The
company is committed to continually improving working
conditions and environments for female employees, offering
maternity leave and breastfeeding breaks in accordance with the
Special Rules on the Labour Protection of Female Employees.

Through these comprehensive policies and practices, the
organization aims to attract and retain skilled employees, offer
competitive compensation and benefits, ensure adherence to
labour regulations, and foster supportive work environments.
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Employee Relations and Engagement Programs

The Group recognizes that a healthy work-life balance enhances
productivity and overall workplace efficiency. To boost employee
morale and foster team building, the Production Sites in the PRC
provide diverse sports and recreational facilities, including:

° Gym
. Dance classes
. Table tennis

o Badminton

° Basketball

o Reading areas
o Karaoke

o Chess

A variety of activities and gatherings are organized to celebrate
festive occasions throughout the year, such as:

o Chinese New Year

. Women's Day

o Labour Day

° Mid-Autumn Festival
° Christmas

Cultural activities, including sports competitions, poker games,
and safety knowledge competitions, further enrich the workplace
environment.

In response to major changes in company policies, labour
delegate meetings are convened to gather employee feedback
and discuss issues related to employee rights and obligations.
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At Ocean Lanka, employees benefit from a range of provisions,
including:

° Free uniforms
° Transportation
o Annual gifts

. Subsidized meals

° Locker rooms

o Welfare shop

° Critical illness cover

° Insurance

o Free medical consultations

The company organizes annual trips, year-end parties, and sports
events to promote a positive work culture. The 'Ocean Lanka
Sewa Abhiman' Loyalty Awards are presented to recognize long-
serving employees.

To enhance employee relations, Mills in Mainland China
conducted communication meetings and offered holiday benefits
for the Mid-Autumn Festival and Spring Festival, providing each
employee with 200 yuan for both occasions. Furthermore, the site
upgraded its dining arrangements by merging facilities, allowing
employees and management to share the same cafeteria with
identical meal options. This change has received positive feedback
and strengthened staff relations by creating a casual environment
for employees to engage with management.

During the Reporting Period, Yancheng Fuhui focused on
employee engagement through various sporting activities. The
company regularly organized sports events such as basketball,
billiards, badminton, and table tennis tournaments, which were
open to all employees and encouraged cross-departmental
participation.

Ocean Lanka encourages open dialogue and employee
involvement in decision-making processes. The Worker's
Consultative Committee acts as a mediator for employee
concerns. Team-building activities are designed to promote
collaboration and trust among team members. Regular events
and festivities celebrate employee achievements, fostering
camaraderie.

Prioritizing health and safety, our Group ensures a favourable
work environment for all its employees.
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ACTIVITY o
EE

Fountain Set (Holdings) Limited held annual workshop
and the senior management team leadership training
workshop

In March 2025, the management team of the Group gathered to
participate in the annual workshop and the senior management
team leadership training workshop to enhance professional and
management skills and strengthen teamwork.

To create more learning and growth opportunities and foster a
shared understanding of advanced management concepts, the
Company regularly provides internal training courses or workshops.
These training programs are designed based on specific goals
and objectives and cover various skills such as management and
leadership, teamwork and collaboration, and innovation, which are
essential in the workplace.
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The Company is committed to exploring the potential of its
employees. Through these internal training programs, employees
will be able to continuously learn and grow, improve their skills,
enhance their knowledge, and improve their work efficiency and
career development opportunities. Additionally, these efforts
contribute to building a management team with higher professional
standards and excellent leadership capabilities.
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ACTIVITY o

JEE

Celebrated the Chinese New Year at the Hong Kong
Headquarters 2025 New Year Buffet employee event

As we enter 2025, the Company's Staff Wellness Club held the
“2025 New Year Buffet” employee event on January 10, 2025, with
over 110 colleagues from the Hong Kong headquarters to celebrate
the Chinese New Year. This event allowed colleagues to spend
quality time together and create wonderful memories.

As the Company values employee welfare, Fountain Set Group
is committed to providing employees with diverse benefits and
improving their overall well-being. In addition to promoting
exchanges among colleagues, this event also strengthened
communication and understanding between various departments,
thereby fostering good working relationships and further enhancing
the Company’s cohesiveness and cooperation.
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ACTIVITY o
EE

Fountain Set’s employee in Hong Kong Disneyland
Wonderful Journey

To express our gratitude for the continuous efforts and contributions
of our colleagues to the Company, through the Staff Wellness
Club, held the “FSHL 2025 Hong Kong Disneyland Wonderful
Journey Employee Event” on March 9, 2025, inviting executives
and colleagues from our Hong Kong headquarters to participate
together. This event allowed colleagues and their family to embark
on a wonderful journey together, creating a memorable day.

In addition to exploring the magical journey at Hong Kong
Disneyland, the event also arranged a semi-buffet lunch for the
participating staff to enjoy delicious dishes together. Staff could take
this opportunity to relax and engage with each other. During this
event, not only did it deepen the understanding among colleagues,
but it also promoted teamwork. Finally, we all took a group photo
within the park as a keepsake.
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ACTIVITY v
EEN

Presents Mid-Autumn Festival Gifts to Hong Kong
Headquarter Staff in 2025

As the golden autumn arrives and the full moon shines bright, on
the occasion of the 2025 Mid-Autumn Festival, Fountain Set Group
has carefully prepared Mid-Autumn Festival gifts for all staff at the
Hong Kong Headquarter. This is to express our sincere gratitude for
the long-term hard work and contributions of every employee, and
to extend our warmest festive greetings and best wishes.
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ACTIVITY o
o730

Presents Christmas & Chinese New Year Gifts to Hong
Kong Headquarter Staff 2025

As the year ends with warmth and we celebrate the double festivals,
on the occasion of the 2025 Christmas and the upcoming 2026
Chinese New Year, Fountain Set Group has specially prepared festive
gifts for all staff at the Hong Kong Headquarter. This is to express
our sincere gratitude for the hard work and dedicated contributions
of every colleague throughout the year, and to extend our warmest
festive greetings and best wishes.
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Consistently adhering to the people-oriented philosophy, Fountain
Set Group has been continuously focusing on employee well-
being and team care. The presentation of festive gifts for Christmas
and Chinese New Year not only conveys the Group’s appreciation
and care to staff, but also strengthens team cohesion. It enables
colleagues to feel the warmth of the Group in the festive
atmosphere and embrace the work and challenges of the new year
with greater enthusiasm.
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CASE STUDY
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YANCHENG FUHUI

“Rainbow Classroom”

During each summer break, some dual-income families within the
company face the problem of “difficulty with childcare/supervision,”
while some employees working away from home are separated
from their children for extended periods. To genuinely address
employees’ worries, strengthen family reunification, and enrich
children’s summer lives—especially for left-behind children in other
places—Yancheng Fuhui upholds the philosophy of “doing practical
things for employees” and has organized a summer “Rainbow
Classroom” for many consecutive years. The program has become a\
party-building brand initiative through which the company cares for
employees.

The “Rainbow Classroom” is coordinated by company leadership
and implemented through collaboration across multiple
departments, with broad employee participation. It involves
employees from many departments and positions and is a project in
which employees widely take part. All departments actively respond
and mobilize employees to participate in volunteer services. The
Safety department is responsible for safety assurance, while the
Logistics department ensures support for the venue, meals, and
supplies. Party members and caring employees form the main force,
carrying out day-to-day tasks such as maintaining classroom order
and assisting with activities.
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The teachers for the “Rainbow Classroom” mainly come from
internal employees with specific strengths or from employees’
family members, including college students currently studying at
universities and outstanding high school graduates, among others.
The courses follow a blended model of “indoor teaching + outdoor
practice.” Indoor classes include fun cultural lessons (Chinese
language, math, and English) and quality-expansion courses (crafts,
art, music, safety education, etc.). Outdoor practice draws on local
cultural and science/education resources in Yancheng. Students are
organized to visit places such as science museums, art museums,
and memorial museums for observation and learning. This effectively
broadens students’ horizons, sparks their interest in science and
art, and achieves the goal of “learning through enjoyment, with
meaningful takeaways."”

TEMRE  NEMTIERFERABANLES
—ERRNEINETIXE  BESREHR
REE - BESPEXLEF -RERKNER
HBELRI BRI BESHNEN ERREE
EBRSUER (PRIEX S 51 BRE
HERFI -EM S8 -Z2HFF) -,
SNEERRE S B At ASCEBHE R 8
BB EREREEE  XME  BYESFHEMS
BEE ARIREENRE  HENBHEM
Eil o ZRTEEN % BATEINERN-

"

In addition to “indoor teaching + outdoor practice,” Yancheng
Fuhui provides exclusive nutritious meals for the “Rainbow
Classroom.” It also establishes a separate dining area for children,
offering nutritionally balanced meals each day. Volunteers assist with

food distribution and manage dining order.

Moreover, all participating students and volunteer teachers are
provided with customized “Rainbow outfits” to foster a strong sense
of collective belonging. At the same time, standardized learning
materials are issued to each student, and completion awards
are presented when the program ends, as encouragement and
recognition.
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Regarding “solving the biggest worry,” all participating employees
report that their children can participate in safe and enjoyable
learning activities at the company, allowing them to fully focus
on their work with complete peace of mind—greatly easing the
pressure of summer.

The project significantly improves employees’ sense of belonging,
happiness, and job satisfaction. They feel the warmth of home,
believing this reflects the company’s deep concern for employees’
families and strengthens team cohesion.

Employee feedback states that children make new friends and learn
new knowledge here, and by understanding their parents’ working
environment, they come to appreciate how hard their parents
work—thereby strengthening parent-child relationships. Employees
sincerely thank the company for creating a “lively, comfortable, and
colorful” summer growth space for the children.

Yancheng Fuhui's “Rainbow Classroom” is not only an employee
benefit, but also an important initiative for corporate culture
development and harmonious growth. By extending the company’s
care from individuals to families, and while addressing real
difficulties, it strengthens employees’ sense of identification and
injects strong momentum into building a harmonious company and
family environment. In the future, the company will continue to
deepen this philosophy, continuously optimize the program, and
provide employees and their families with more diverse and more
solid support and care.
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CASE STUDY
BIZRHRZE

OCEAN LANKA 2025

Celebrating Tradition and Togetherness: Ocean Lanka
Awrudu Pola 2025

Bringing vibrant traditions to life, Ocean Lanka proudly hosted its
much-anticipated Awrudu Pola 2025. The event was a beautiful
celebration of culture, community, and camaraderie, offering an
array of colorful stalls filled with traditional Sri Lankan treats,
handicrafts, and festive delights. Our employees came together
in true Awrudu spirit — sharing laughter, showcasing talents, and
embracing the essence of unity that defines who we are.
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CASE STUDY
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Team Spirit Takes Center Stage at Ocean Lanka
Interdepartmental Volleyball Championship 2025

At Ocean Lanka, we believe that a great workplace is built not just
on performance, but on people, passion, and play. The recently
concluded Interdepartmental Volleyball Tournament was a perfect
reflection of that spirit!

After weeks of thrilling rallies, sky-high serves, and roaring support,
the tournament reached its grand finale with Team Warehouse
and Team Printing battling it out for the title. In an electrifying
match filled with energy and excitement, Warehouse emerged as
the Champions of OCL Interdepartmental Volleyball Championship
2025!
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CASE STUDY
(EEZE

Ocean Lanka Recognizes Academic Excellence at the I RR2025F MR IR B S iR
Ashirwadha Scholarship Awarding Ceremony 2025 8 RIGBMERERIR

Ocean Lanka proudly held the Ashirwadha Scholarship Awarding & ¥ REEHRM RERPEIELHIE) >
Ceremony, a heartfelt initiative dedicated to recognizing and ZEEREARENEHEAERGERHMET T
rewarding the academic achievements of the children of our ZHERBTAM SEFERE RBEHE
employees. This annual event stands as a testament to our ¥1¥(5 - B AEEAEEAE B 1E Y ER TE 7KGRs » TREREE
unwavering commitment to education, empowerment, and the {E/EFRRARKEE

holistic well-being of our extended Ocean Lanka family.

Through the Ashirwadha Scholarship program, we aim to encourage BB @EE2EF 2] RMPEHEF KL
young minds to strive for excellence, nurture their potential, and  FiER S BIEEAE Wi E > EMFI
provide them with the support they need to pursue their academic & BEHIBEER S 2 ko

journeys with confidence and ambition.



CASE STUDY
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Ocean Lanka Champions Employee Wellbeing with
Blood Drive and Eye Screening Camp

This year's Annual Blood Donation Campaign & Eye Clinic was a
true reflection of our employees’ generosity and commitment to
making a difference. We are delighted to share that more than 180
employees came forward as blood donors — each one giving the
priceless gift of life.

The Blood Donation Drive captured the spirit of giving that unites
us as one family, while the Eye Clinic offered free vision checks and
consultations, ensuring the health and well-being of our Ocean
Lanka team.
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CASE STUDY
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Ocean Lanka Launches State-of-the-Art
Multifunctional Facility to Drive Synthetic Textile
Innovation & Production in Sri Lanka

Ocean Lanka officially opened its new Multifunctional Building
(MFB) at Biyagama Export Processing Zone (EPZ) premises, marking
a revolutionary milestone in the company’s journey of textile
innovation. The event was attended by leading industry stakeholders
and partners who came together to witness this significant
achievement for the company and the textile industry of Sri Lanka.

The MFB's opening places Ocean Lanka as a model plant committed
to developing the synthetic fabric industry and strengthens the
company's position in spearheading Sri Lanka's shift to value-
added textiles in order to satisfy the changing needs of the global
demand in Intimate wear, activewear, and the fashion industry.
With synthetic fabrics driving fashion, athletic, and performance
worlds, Ocean Lanka's growth is a clear indication of its intention
to increase in-house production of synthetic textiles and for vendors
to lessen dependency on imported raw materials. Synthetic fabrics
currently make up 10-15% of Ocean Lanka's production output, but
the MFB will allow the company to greatly expand this share. This
development guarantees global competitiveness in the production of
synthetic apparel while highlighting Ocean Lanka's commitment to
innovation, sustainability, and product diversification.
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Ocean Lanka's Development & Innovation Center, a hub for
cutting-edge research, product engineering, and sustainable textile
solutions, is housed in the new building. The center's state-of-the-
art equipment allows for sophisticated raw material research and
development for synthetic textiles that are performance-driven,
as well as sublimation and digital printing capabilities to produce
colorful, high-resolution, environmentally friendly designs. Modern
Knitting, Dyeing, Finishing, and Printing machines are also used
to guarantee production precision, consistency, and durability.
The entire production facility is processed in accordance with 1SO
14001 EMS, Oeko-Tex®, and Bluesign® standards, demonstrating
the Company's strong emphasis on environmental responsibility and
sustainable practices.

J RN Lanka
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CASE STUDY
(EEZE

Ocean Lanka Contributes Volunteer Program for
Biodiversity Revival with the Cinnamon Rainforest
Reforestation Initiative

Ocean Lanka together with the students of Environmental
Technology Society, Department of Environmental Technology of
the University of Colombo, under the leadership of Dr. Thakshila
N. Dharmapriya, and eager volunteers of Greenwood Growers,
recently concluded a volunteer tree planting program in Cinnamon
Rainforest Restoration Project, which is a reforestation initiative
closer to the iconic Sinharaja Rainforest. It was carried out in
collaboration with the Cinnamon Rainforest Restoration Project
team and its partners, including Ruk Rekaganno, John Keells, and
project leader Mr. Vimukthi. The Ocean Lanka team also actively
supported the project, contributing their efforts to ensure the
success of this important reforestation initiative. This project is a try-
party collaborative project conducted by the Forest Department, Ruk
Rekaganno and the Cinnamon Hotels & Resorts.

Held at Suduwelpotha in the Ratnapura District, this two-day
student volunteer program was a focused attempt to contribute to
restoring 59 acres of degraded land, which is infested with invasive
species.
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By recovering endemic flora and restoring ecological balance, the
initiative seeks to revitalize 59 acres of degraded land. Additionally,
it seeks to improve soil stability and rebuild habitats by eliminating
invasive species. More significantly, it aims to strengthen a
movement by enlisting volunteers and local communities to foster
a long-lasting conservation culture, guaranteeing that the forest's
guardians will continue to stand by its side for many generations to
come.

The initiative's results demonstrate the strength of collective effort.
In addition to faunal diversity increasing from 189 to 251 species,
with butterfly species alone increasing from 51 to 83, native flora
increased from 92 to 123 species. With a remarkable 85 to 90%
survival rate, the team significantly surpassed its reforestation goal,
planting nearly 22,000 native trees so far. The removal of invasive
species brought the dormant seed bank of the land to life, causing a
surge of natural regeneration and demonstrating that the land was
capable of self-healing, given the correct assistance.

CASE STUDY

[EESiE

Ocean Lanka Wins National Recognition for Excellence
in Cleaner Production and Resource Efficiency

Ocean Lanka is proud to be recognized at the National Cleaner
Production Awards 2025 under the Textile Sector — Large Category.
This recognition stands as a testament to Ocean Lanka’s unwavering
commitment to sustainability, resource efficiency, and cleaner
production practices that drive continuous improvement across our
operations.
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CASE STUDY
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Twin Triumphs for Ocean Lanka at SLTC Research & I R 5020255 Hy B B R 45 4 B AR S R
Innovation Awards 2025 AT R

Ocean Lanka is proud to celebrate a remarkable milestone in our EFE-RNAIFERIDREEZBIZM  KE
innovation journey, having received national recognition at the  20259-H7 2 B -RAL A BLARAS TR ST RIFT 22 W IE
SLTC Research & Innovation Awards 2025 for two outstanding — BIZRARFRES | B 8% SBh4% ) B4 T L B 5T
achievements: Excellence in In-house R&D and Outstanding Research ~ BZR1E4Z ] ©

Commercialization.

These honours shine a light on the dedication and expertise of %5 LE#2I5 5 T B B A 25 BA B 5 2 » R A SRR
our teams who continually push the boundaries of textile science  #F#BILRIR > FAE A REBRELRS
— transforming research, creativity, and experimentation into high- 27 SMENEEERFEE

impact, performance-driven fabric solutions.

CASE STUDY
(EEZTE

Ocean Lanka Empowers Employees Through S EEARERINRYGHE EE
Experiential Outbound Training Program STiS

Ocean Lanka recently concluded an inspiring Outbound Training g% -EiR E BRI S fe s #h 22 ks
(OBT) Program at the Kitulgala Ceylon Adventure Camp, bringing 94N E 3|4t 2)(0OBT) BEEE X B LR 8
together our business associates for a truly enriching experience that  Zig4 428  EFSERE MM LS EEE o
combined learning, teamwork, and adventure.
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Set amidst the lush natural surroundings of Kitulgala, the program
encouraged participants to step beyond their comfort zones and
engage in activities that fostered collaboration, communication,
and leadership. A key highlight of the program was the white
water rafting experience, which demanded trust, coordination,
quick decision-making, and collective effort-perfectly reflecting the
importance of working together to navigate challenges successfully.

From problem-solving exercises to adrenaline-filled rafting sessions,
the OBT program strengthened professional bonds, built resilience,
and reinforced the value of unity and mutual support. These shared
experiences not only enhanced engagement but also fostered
stronger partnerships and collaboration beyond the training
environment.

At Ocean Lanka, we believe that learning is most impactful when
it is experiential. By engaging our business associates in outbound
training initiatives that blend personal development with adventure,
we continue to strengthen relationships, nurture leadership
capabilities, and build a culture rooted in collaboration, adaptability,
and trust.
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CASE STUDY
(FESE
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Ocean Lanka Celebrates Young Achievers at Annual BERREMEERSEMRAE BN
Scholarship Awarding Ceremony BESFEERR

Ocean Lanka was proud to host the Scholarship Awarding Ceremony — &F B RN ABSE[EE LR A IR
at the OCL Auditorium, honouring the children of our employees 8> RBFETF LN EERBEEHF » /RFE
who have excelled in the national scholarship examination through & 3277 ST EE R H o
dedication, perseverance, and academic excellence.

This meaningful occasion was more than an award ceremony - it BAEBRZMEZITRZRTHE BEEH
was a celebration of potential, determination, and the power of &I BRNEHFHEMNER - S UEFZ
education. Each child recognized today represents a future shaped > #HARZHE I FEERERKG T
by hard work, resilience, and the unwavering support of their —PTZEIERIRZR

families.




CASE STUDY
(EEZE

Ocean Lanka Recognized at the Great HR Awards for
Excellence in People-Centric Practices

Ocean Lanka is proud to be recognized at the Great HR Awards,
a prestigious platform that celebrates organizations that create
meaningful impact through progressive and people-centric practices.

This recognition reflects our continued
focus on building a workplace culture
rooted in trust, inclusivity, collaboration,
and continuous improvement. It affirms
our belief that strong values, thoughtful
leadership, and a supportive work
environment are essential to long-term

organizational success.

CASE STUDY
(EERTEH

Presidential Export Awards Recognize Ocean Lanka’s
Excellence in Knitted Fabric Manufacturing

Ocean Lanka is deeply honoured to receive the Merit Award in the
Knitted Fabric Category at the Presidential Export Awards 2024/25,
one of Sri Lanka’s most prestigious recognitions for export excellence.

This national-level accolade is a testament
to our unwavering commitment to quality,
innovation, and sustainability in knitted
fabric manufacturing. It reflects the collective
dedication of our teams who continuously
push boundaries to deliver world-class textile
solutions that meet global standards while
strengthening Sri Lanka’s position in the
international export arena.

Being recognised at the Presidential Export Awards reinforces Ocean
Lanka’s journey of disciplined growth, technological advancement,
and responsible manufacturing. It also validates our focus on value-
added exports, compliance with international benchmarks, and
long-term partnerships built on trust and performance.
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Occupational Health and Safety Awareness

The health and safety of employees is of paramount importance
to the Group. During the Reporting Period, the Production Sites
strictly complied with relevant laws and regulations concerning
occupational health and safety, including:

PRC:

° Law of the PRC on Prevention and Control of Occupational
Diseases;

o the Production Safety Law of the PRC;

° the Provisions on Supervision and Administration of
Occupational Health at Work Sites;

. Regulation of Safe Use of Chemicals in Workplace; and

o High Temperature Labour Protection Measures of
Guangdong Province.

Sri Lanka:

. Factories Ordinance, No. 45 of 1942 of Sri Lanka;

. the Maternity Benefit Amendment of 2017,

. the Workmen's Compensation Act of 1935;

° the Employment of Women, Young People;

o Children Act of 1956;

° the Occupational Health and Safety Management Systems
Standards OHSAS 18001; and

o ISO 45001: 2018.

s
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Safety Management Structure

To oversee overall safety management, the Group established
an Industrial Safety Committee (the “Safety Committee”). Key
responsibilities of the Safety Committee include:

. Conducting periodic safety inspections of manufacturing
processes and fire service installations

° Mitigating identified risks

o Convening bi-monthly meetings to address safety issues
raised by departments

° Organizing safety promotion activities (e.g., fire drills,
public health seminars, and the Production Safety Month
Campaign)

The Production Sites conduct annual assessments of occupational
health risk factors, evaluating results against standards for
workplace air quality, lighting, and noise levels.

Safety Training and Equipment

Under the Safety Education and Training Management Policy, all
employees must complete a three-stage safety training program
before onboarding. This training covers:

o Safety laws and regulations
o The Production Sites’ safety policies
° Use of personal protective equipment

o Prevention of occupational diseases
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Refresher training on industry-specific safety practices is provided
regularly to enhance employee awareness.

To ensure workplace safety, the Production Sites supply
appropriate personal protective equipment and maintain qualified
first aiders on standby during work sessions. Each department
is equipped with a first-aid kit containing sufficient medical
supplies. During summer, cooling materials are provided to
mitigate heat stress. Annual medical check-ups are arranged
to assess employees' physical fitness for specific roles, and
employees exposed to potential hazards undergo compulsory
health assessments throughout their employment.

Regular emergency drills, such as fire drills and hazardous
chemical spill exercises, are conducted, with proper records
maintained. Emergency evacuation plans are prominently
displayed.
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In addition to the general approach of the Group, specific actions BRTAREEN—RERE I AREAR MU
were carried out by the following Production Sites regarding THEEEMHHBERREL RN T 258
occupational health and safety, during the Reporting Period. 178 :
Production Sites Actions
EEHEM 78
Jiangyin Fuhui e Employees are provided with masks and earplugs.
JIRtEE ERETHREMENSAFEERE BERFEHBEALETS

e Annual assessments of the work environment are conducted by a third party.
EEEZEEERBETIFRRNGE RULERETRRE RS ESMRIE
o
e All assessment results have consistently met safety standards.
FEEBAEROFAERBEZ2HERE TR TEBHIEHE -
Futian Oasis e Conduct three-level safety production training before onboarding.
& H o ABAIET=ME2EEE
e Provide dual prevention mechanism training for employees in service.
RHITHE TRMHEETAEMHEIE -
Ocean Lanka Streamlined approach:

R REERIMHOE ¢

1. Conduct risk assessments to identify potential hazards;
ETREEE N ETENES

2. Manage risks by implementing engineering controls, management controls, and
personal protective equipment (PPE);
BBE TRRES BB ESIFE AL EEECPPEREIRER ;

3. Safe operating procedures implemented; and
ERZ2REEF ; &

4. Employees receive training, participate in toolbox discussions, simulated exercises, and
engage in awareness activities.
EIT#HZEN 2RI BfEstm BEEENEHEH -

No fatalities of the Group's employees have been recorded in the EBEZEREHN AEBRTRESSKETSE
past three reporting periods. There were 1 work-related injury o RERANBEEITIHEER

case during the Reporting Period.

Occupational Health and Safety Statistics

W REEZ G BUE
Work-related fatality Lost days due to work injury
ATETER 0 RAIGHEERIFEH 10
Work-related fatality rate Work injury cases <3 days
RITFETERIETE 0% DI KHNIEEZE 0

Work injury cases >3 days
ZR3KN TEEZE 1
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Training and Development Programs

The Group places significant emphasis on the personal growth
and talent development of its employees. The Training Committee
develops training plans aligned with the Group’s business
strategy to address the diverse training needs of employees.
Comprehensive training and development programs are designed
to enhance individual competencies and work performance,
improve workplace efficiency, and ultimately strengthen corporate
competitiveness. As a result, the Group has dedicated optimal
resources to these training and development initiatives.

The Production Sites provide a range of training opportunities,
including lectures and on-site training. Notably, a systematic
three-stage safety induction training program is implemented
for all new employees, equipping them with knowledge of safe
working procedures and helping them adjust to the new work
environment. Employees are assessed through examinations
to ensure they meet the competency requirements for their
respective positions.

The induction training is divided into three stages, which
comprise the following modules:

Training stage

Topics covered for induction training

nas’

1Rl 3 R
FEESEERETIAAMREASES 15
JIZE S RBEAER X KRB ELENTE
bime BT Z BB R - HAIR T2
HEEERS R SERABAZTELENHA
THRERR - AERBSUE REBREEERS
Do/t ZERERAT REBENERRIE
BRI RS

TEBMRBEHERSERIINE  QEBERRS
BEEIN - A FREMESTHUAEZ R
IR =R Z2 AR EthMEEZE
TARR2RF B9 - X0 B B P FE R BV TAFIR
B BT HRBBE LG BRREATEHE
BUNEEENERK

ABEID B =ERE 83U TERE :

1 2 BES B 5EEIPREN TR

Stage 1 Laws and regulations, in-house policies, and fire safety awareness

SR EEER S NESERNEB 22 B H

Stage 2 Workflow, safety production rules and regulations, emergency response and
% ZPEES management, use and maintenance of safety equipment and personal protective

equipment, prevention, and precautions measures on occupational disease

THERE -R2EERENE ZFBENEE - RERENEADERGHENERNE

BN ESEE Tk e )il

Stage 3 Job duties and responsibilities, task-specific safety training
B =[EER TEHEMEE FELFEEHENZ 25T

In addition to the mentioned staff training programs, the Group
offers managerial skill enhancement training for managers and
management courses for newly recruited university graduates
to prepare them for managerial responsibilities. Additionally,
the Group provides professional skills training tailored to meet
the everyday work requirements of employees. This training
encompasses topics such as hazardous chemical handling, forklift
operation, boiler operation, high-voltage work, welding, and hot
cutting.
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Other on-the-job training is arranged based on the specific job
requirements of employees, covering areas such as quality control,
environmental safety, emergency management, information
security, customs legislation, and trade safety. The Group regularly
assesses the effectiveness of its training programs and evaluates
employee performance based on job capabilities, making
adjustments as needed to align training with employee needs and
business objectives.

At Ocean Lanka, a diverse range of training programs was offered
to workers during the Reporting Period, covering topics such
as health and safety, mental health and well-being, leadership
and personal development, technical and professional skills and
environmental awareness.

A total of 13,319 hours of training courses were conducted
during the Reporting Period, the average training time per
employee was 7.04 hours. The percentage of employees trained
and the average training hour per employee by gender and
employment category are shown below:

By employee category G e E )
Senior management BEEEABR
Middle Management FEEIEAS
Frontline & other staff AR EMET
By gender R B 53
Male 3

Female %
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Average

% of training
employees hours per
trained employee
2 EHIRY SBUETH
BTHESE  FHENIEH
15 % 2.08

29 % 2.65

48 % 3.30

41 % 2.67

62 % 4.91
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Labour Standards

Child and forced labour are strictly prohibited in the workplace.
The Group fully complies with the Law of the PRC on the
Protection of Minors and the Employment of Women, Young
People, and Children Act of 1956 in Sri Lanka. According to
the Recruitment Policy, all employees must be 18 years of age
or older. During the interview process, candidates are required
to present formal identification documents, which the human
resources department verifies to confirm their age and identity.
There were no instances of child labour or forced labour within
the Group during the Reporting Period. Should any violations be
identified, the Group will promptly terminate the employment of
those involved and take appropriate disciplinary action against
anyone breaching relevant laws and regulations.

The employment contract includes clauses aimed at preventing
child and forced labour. It specifies that if any forced labour
involving violence, threats, illegal restrictions on personal
freedom, or degrading treatment occurs, employees have the
right to terminate their contracts, with compensation to be
provided by the Group. During the Reporting Period, the Group
has not encountered any incidents related to child labour or
forced labour.

Equal Opportunity

The Group values individual differences in the workplace and
actively hires employees from diverse age groups, genders, and
ethnic backgrounds. The Group complies with all relevant laws
and regulations regarding equal employment, including the
Labour Law of the PRC, the Employment Promotion Law of the
PRC, and applicable laws in Sri Lanka. Additionally, the equal
opportunity and anti-discrimination policies outlined in the
employee handbook protect the legitimate rights of employees
and shield them from discrimination based on gender, nationality,
ethnicity, religion, political affiliation, age, or any other unlawful
criteria. Equal opportunities are provided to all employees in areas
such as recruitment, training and development, job advancement,
compensation, benefits, and other related aspects.
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Operating Practices
Supply Chain Management

As a responsible corporation, the Group is dedicated to
complying with all applicable laws and regulations while
actively contributing to a sustainable future in partnership
with its suppliers. The Group emphasizes principles of
mutual benefit and win-win cooperation when engaging
with qualified and reputable suppliers.

Effective communication is vital to fostering long-term
relationships based on trust and collaboration. The Group
prioritizes the quality of raw materials, which is essential
for maintaining process control and achieving the desired
product quality. The primary raw materials procured at the
Production Sites include yarns and chemical dyes.

To ensure that these materials meet industry standards and
satisfy customer expectations for quality and safety, the
Group has implemented a rigorous supplier management
system. This system includes stringent criteria and processes
for selecting and evaluating suppliers, ensuring that all
raw materials acquired meet the required standards and
specifications.

By establishing strong relationships with suppliers and
implementing robust quality control measures, the Group
aims to deliver products that meet the highest industry
standards while fulfilling customer demands for quality and
safety.

EHEXE &) BRAR
TETRFEE Y
RER/RRS

FREEENGE  AEERINET
FRAEERER T RHEREHIEFHAIKX
BRR -FEETRSKREEERIDN
HEF SR BERRFENHRNZ
ORAN e

GCENBEEEEREIRMEETAF
HERNER - AERERRYHREE
EoEHNEEEEERREERE
B-REEEMTIBREORYEEE
iR RE F -

PHEARELERHTETERELRER
PHRERZENER AEERITT
BENHENEERR ZBREIH
FER TR E LN RERERME YU
REPFARBH RV EHISEIERIZ KRBy
RERE

BEAHEERIRENSIFEAGERE
M ENmEEEER AEEIKIE
HEERSTERENER BRWE
ERHMERZ 2RI

89



90 Fountain Set (Holdings) Limited
Environmental, Social and
Governance Report 2025

Suppliers are evaluated based on their company structure,
production capacity, product details, equipment details and the
results of on-site inspections in accordance with a number of
strict internal quality standards. They are required to provide
relevant test reports or certificates of the raw materials per
customer’s request. Multiple quality tests are carried out on the
samples provided (e.g., yarn samples, dye samples) to ensure they
fulfill the quality requirements:

° Any yarn supplier without procurement record over the past
six months shall re-provide yarn sample to determine its
quality;

o For chemical raw material suppliers, an evaluation period of
3 to 6 months is required for new products. Only suppliers
with stable quality and logistic performance could be
enlisted on the regular procurement list;

. If a raw material sample fails the test, the whole batch of
raw materials from the supplier will be put on hold to avoid
affecting the Group’s production and other operations.
Production Sites will be informed to seek alternative
suppliers;

. Dedicated department will follow up on new yarn brand
and monitor its quality performance; and

° Raw materials must fulfill requirements of certain standards:

o] Yarns with organic cotton must be Dutch Control
Union or French ECOCERT certified;

o Cotton must be Better Cotton Initiative (“BCI")
certified to ensure minimal impact on soil and crops;

o Recycled polyester must fulfil the Recycled Claim
Standard (RCS); and

o] Synthetic fiber (mainly rayon) must be certified
by the Programme for the Endorsement of Forest
Certification ("PEFC") or the Forest Stewardship
Council (“FSC") upon clients’ request to reduce
impact on the natural environment.
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In addition, the Group places a strong emphasis on combating
child labour and forced labour, as well as preventing the
dissemination of cotton to extremist groups. The Group avoids
sourcing raw materials from countries known for using child
labour, forced labour, or those involved in terrorism. It actively
responds to international calls to prevent the use of cotton
from Uzbekistan, Turkmenistan, and Syria, as well as products
containing cotton or fabric made in Bangladesh. To uphold these
standards, the Group requires suppliers to sign an undertaking
confirming that their goods do not include cotton from the
aforementioned countries.

To diversify risk and enhance competitiveness, the Group sources
yarn and dyeing materials from various regions, including the
PRC, India, Pakistan, and Korea. Ocean Lanka follows a stringent
supplier selection process that involves a thorough review of
supporting documents, such as business registration, referral
background checks, and relevant certifications from the Central
Environmental Authority (CEA) or similar bodies. Suppliers with
a history of non-compliance or unethical practices are carefully
evaluated and may be delisted or denied contracts to maintain
high standards of quality and ethics. Internal audits are conducted
regularly to ensure ongoing compliance with quality standards,
reviewing annual agreements, licenses, and certifications,
including the Environmental Protection License (EPL).

In addition to social responsibility, the Group prioritizes products
with eco-labels to promote environmentally friendly practices.
Supplier environmental performance is evaluated annually. Since
2009, Ocean Lanka has been sourcing sustainably grown cotton,
aiming for 45% of its fabric and yarn to come from sustainable
sources within the next decade. In 2020, Ocean Lanka partnered
with Cotton Made in Africa (CmiA), a leading standard for
sustainably produced cotton, and became a member of the
U.S. Cotton Trust Protocol during the Reporting Period. This
partnership ensures that cotton sourced from the United States is
produced sustainably and minimizes environmental and societal
risks.
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During the Reporting Period, the Production Sites procured major
materials from 969 suppliers of the following regions.

Region Number of suppliers Types of suppliers

E it & fitREmEEY

The PRC 955 Raw and auxiliary materials (e.g., dyes, fabric, chemicals, yarns,

A garment accessories), production machinery and equipment,
construction services providers and outsourced processors
[RAF ) Re el (BURN 2Lk}~ 4r ) ~ B2 M~ 4047 ~ AREEHRD ~ &
EMMAN R HE  RERBEEE RN IR

India 12 Raw and auxiliary materials

ENE R e Bt

Vietnam 1 Raw and auxiliary materials

dE) [R A4 H R B ek

Sri Lanka 1 Raw and auxiliary materials

NS [R A4 H R B ek

Total 969

it

Product Responsibility

Management Guideline for Standardized Sate Production
The Group is dedicated to producing high-quality knitting,
dyeing, finishing, and garments. To ensure safety in the garment
manufacturing sector, the Group adheres to a management
guideline known as “the Guideline”. This framework establishes
measures to regulate production activities, which include:

° Implementation of a health and safety management system
° Regular inspections to identify potential hazards

o Monitoring of major risk sources

° Establishment of accident prevention mechanisms

By following the Guideline, the Group ensures compliance
with all relevant laws, regulations, and standards related to
production safety. It consistently strengthens the standardization
of safe production across all daily processes. This commitment
ensures that the workforce, machinery, materials, and working
environment are maintained in healthy conditions conducive to
safe production.

During the Reporting Period, there were no material non-
compliance issues related to health and safety regulations for the
products provided.
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Quality Assurance

Product quality is fundamental to the survival and development
of enterprises. The Group always pays attention to quality and
customers’ feedback on their product-consuming experience.
Its quality control department (“QCD"), independent of its
production system, follows up with customers’ expectations so as
to further enhance the Group’s market competitiveness. The QCD
supervises quality tests and spot checks as a third-party. It also
exercises full-range quality control in the production area:

Type of Inspection

HErRE

EnEERCELFNERNEZER K&
E-ERMIEERERPHERHERRNE
R RPN REEHEPT (TaiEas) BIINE
BEERM UEBFETHRERNRE &
—PRATEENTERE - FRBINSE
= mEREEEEEENANMmE -EE
EEgT REREETE2HUNE ST

Quality Control Requirement

IREREERY HEERZK
Grey fabric inspection 30% sampled to examine yarn source and check for
BEHiRE fabric flaws

Dyed fabric inspection
ERBHEEARER
Preprocessed fabric inspection

EERNTER

Post-printing inspection

MR E30% 4 G R R > LUFEE B & H IR RHRIE
30% sampled to check for dyeing flaws
HEEE30% > UEER T RE IR
30% sampled to check for preprocessing flaws
HEREE30% > U ETETLIFAES
B H IR IR

100% tested to check for printing defects

ENTERIEER BE100%  UEEE S HIRNE E IR
100% tested to check for flaws of any kind on the
fabric and sent to the laboratory for physical and

chemical indicator testing
Finished fabric inspection BE100% » MUFEE Al _E{E A BOIR A > W a1
AR E BREETYENCE2E2A

Standardized packaging and warehousing, and
delivery as per customer instructions

BEZRNERETHR—NEE BRERIM

The Group is committed to ensuring that the selection of
raw materials and production processes meet the quality and
production standards specified by customers. To uphold these
standards, third-party professionals appointed by customers
conduct inspections and compliance checks at the Production
Sites, focusing on product quality as well as environmental and
labour standards.
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To guarantee fabric safety for consumers, the Group sources yarns
and manufactures products that meet various international eco-
textile certification standards, including the Oeko-Tex Standard
100, issued by the International Oeko-Tex Association. Certified
yarns undergo rigorous laboratory testing for a wide range of
harmful substances, including formaldehyde, heavy metals,
pesticides, phenols, human carcinogens, allergenic dyes, and
over a hundred additional parameters. This testing ensures that
both yarn materials and finished products are free from harmful
substances that could affect human health or the environment.

Additionally, Jiangyin Fuhui has obtained several key certifications,
including the Global Recycled Standard (GRS), the Global Organic
Textile Standard (GOTS), and the Organic Content Standard (OCS)
2.0. These certifications confirm the organic status of textiles,
prohibit the use of chemicals known to cause cancer, birth
defects, or reproductive harm, and ultimately provide credible
assurance to customers regarding the safety and sustainability of
the products.

Complaints Handling

The Group implements a product verification process in alignment
with the standards agreed upon with customers. When a
customer raises a complaint regarding product quality, the
Group requests a sample related to the concern and/or assigns
its quality control team to collaborate with the customer to
determine responsibility for the issue. If the Group is found to
be responsible, immediate remedial actions are taken, and an
internal review is conducted to prevent recurrence of the incident.
Notably, no complaints were received during the Reporting
Period, reflecting the Group's commitment to delivering products
that meet customer expectations.

In the event of a product recall due to safety or health concerns,
the Group promptly communicates with clients to explain the
reasons for the recall and to identify the most appropriate and
viable solutions. During the Reporting Period, there were no
instances of material non-compliance with laws and regulations
related to advertising and labeling of products and services, and
no products were recalled due to safety or health issues.

AREHBYEHEENZ 2N AEBRBEN
iR BIBIE R E MR & L A R £ R4
e R A BIEERIRRA M EE
Oeko-Tex Standard 1005055 o BB V5 RIAVAR
EREEREBRSAS RASHERERE
E%%\Eﬁ\%ﬁh&@ﬂ&%ﬁ\ﬁ@%ﬂ
L rEEAEEYESH - WEIEHBERAGER
BEgMmETEEUEEEABRRENIRE
HNEEME-

Eoh ST RECERE 2 BEEENE 8iF e
BRE T AZ HE(GRS) ~ 2 Bk 1 45 48 SR AZ ZE(GOTS)
LX&E#&%A%@E(OCS) 2.0hR ° 5E 5B RE TME
BT HERNEEREL B2 IEFRENY
éiﬂz;ﬁr\ HEBRBREHERBZENLEY
BRERARLRMTERTEMEKENEN
AI{EfREE ©

AEBMBRATHEZER HFREZ EmRE
M2 BR PR Emm B AR R &%
FEiR ZRIBMHARR R M sk mE E1EE K
HERHREFEERE EHIBELEET
> 1 1L BN ER B R T RIS 1T R BRAR 5
MpiEMREEREE -ERRBENE  REH
BIARBETAREHRFES TORBAERYE
Anan E B BR B B KGR ©

ERAZ2RRERERERRBEMGRERF &
SRR AR RER RAARIREL 5
BB Z RS E REME EmBREZ
EERTHENGHEMERER BRELEER
HZz#RMESH s EmEEIE M-



Intellectual Property and Confidentiality

The Group has made significant investments in patent
applications for new designs and technologies at the State
Intellectual Property Office of the PRC since its establishment. To
safeguard its intellectual property ("IP") rights, as well as those
of third-party organizations, the Group has implemented a robust
management system and internal measures. During the Reporting
Period, the Group obtained 4 utility model patents. In total, the
Group has maintained obtained 51 utility model patents.

When developing new products, the Group first assesses whether
any self-owned IP is involved. If so, confidentiality agreements
are signed with relevant suppliers and customers to protect IP,
privacy, and trade secrets. Regular reviews of internal policies
and systems ensure the effectiveness and proper implementation
of IP protection measures, safeguarding proprietary information.
Furthermore, all employees are required to sign confidentiality
agreements, prohibiting them from disclosing trade secrets or
confidential information that could result in direct or indirect
harm to the Group.

During the Reporting Period, there were no material non-
compliance issues related to IP and privacy laws and regulations.

Data Protection and Cybersecurity

The Group has implemented essential measures to proactively
prevent data breaches and enhance our cybersecurity
infrastructure and digital systems. Our cybersecurity protocols are
strategically made to shield our customers, employees, products,
suppliers, networks, and data from potential disruptions or
breaches.
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Protection of data and privacy policy

The Group places a high priority on protecting stakeholders’
privacy when collecting, processing, and using their personal
data. Compliance with applicable data protection laws and
regulations is ensured, alongside the implementation of
appropriate technical measures to prevent unauthorized access
or use of personal data. Stakeholders’ personal data is securely
stored and processed, used solely for the intended purpose of
collection.

To uphold confidentiality, relevant parties are required to sign
confidentiality agreements in line with Group Policy, ensuring
that the daily information of suppliers and customers remains
confidential. In managing employee privacy, the Group has
developed specific privacy policies that detail the handling of
documents related to employee privacy. This includes strict
adherence to the Personal Data (Privacy) Ordinance enacted
by the Hong Kong Government and relevant national laws,
reinforcing the Group's commitment to protecting employee
interests.

Innovative Research and Development

In order to meet the diverse needs of customers and to launch
products with more innovative and sustainable features, the
Group has aggressively explored smart technologies, new
materials and advanced manufacturing processes. Over the years,
the Group has launched numbers of innovative fabrics under
its brand “Fountain Set™” with features including eco-friendly,
fresh, moisture-wicking and UV protection to address market
demand and to enhance market competitiveness.

Meanwhile, an employee reward system is established to
encourage feasible innovative suggestions for cost reduction,
improvement of quality and process, energy conservation, and
emission reduction. Frontline workers with vast experience in the
field always contribute useful and creative ideas on improving
production capacity.
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Shatin Lake Side

Innovative products:

Super durable, fluorine-free waterproof processed cotton
knitted fabric

4-in-1 (anti-pilling, anti-shrink, anti-wrinkle, anti-fading)
knitted fabric

Quick-drying polyester/Tencel air layer knitted fabric

Fresh odor-resistant polyester/viscose knitted fabric
Temperature-changing coated printed fabric

Graphene printed fabric

Comforton printed fabric

Pure polyester quick-drying knitted fabric

UV-resistant knitted fabric

Polyester/cotton quick-drying knitted fabric

36-roller brushed, fleece sweatshirt knitted fabric

Sustainable products:

Knitted organic cotton dyed fabric
Knitted regenerated fiber dyed fabric
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Ocean Lanka

Innovative products:

o Metal Free Anti Odor Fabric

o Naturally Colored Cotton Fabric

o Circulose Yarn Fabric Development
° Cooling Finish Fabric

° lonic + Plant Based Anti Odor Fabric
° Temsmar Thermoregulation Fabric

. HeiQ Skin Care Finish Fabric

o BRRR Cooling polyetser fabric

Sustainable products:

° GOTS Certified organic cotton
o OCS Certified organic cotton
o GRS Certified organic cotton
o RCS Certified organic cotton
o Regenagric Certified cotton

° Bluesing® approved chemical
° ZDHC approved chemical

° BCI cotton
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The Group upholds the highest standards of honesty, integrity,
and fairness, ensuring that all business practices are conducted
without undue influence. To support this commitment, the Group
collaborates with customers to implement effective whistle-
blowing policies aimed at combating corruption.
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Anti-Corruption Policy

Internally, the Group’s Anti-Corruption Policy outlines its ethical
standards and procedures for addressing ethics violations. This
policy is thoroughly documented and communicated through the
employee handbook, confidentiality agreements, and guidelines
on conflicts of interest. The Anti-Corruption Monitoring and
Investigation Committee is tasked with overseeing compliance
and investigating any alleged cases of corruption or bribery,
particularly in procurement activities, which are strictly prohibited.

Employee Protection and Whistle-blowing

The Group takes allegations of discrimination, harassment,
and unethical conduct seriously. A dedicated Whistle-
blowing Policy encourages employees to report suspected
misconduct, malpractice, or unfair treatment. Whistle-blowers
can confidentially report concerns verbally or in writing to
management and are protected against retaliation, including
unfair dismissal or victimization. Anonymous reports can also
be made through designated grievance channels, including a
dedicated email account.

The Group ensures that all reported suspicious or illegal behaviour
is investigated discreetly. Confirmed cases are reported to law
enforcement agencies to safeguard the Group's interests.
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Legal Compliance

The Group strictly adheres to national anti-bribery and corruption
laws, including the Criminal Law of the PRC and the Law of
the PRC on Anti-Money Laundering, as well as other applicable
regulations in the PRC and Sri Lanka.

During the Reporting Period, there were no concluded legal cases
regarding corrupt practices against the Group or its employees,
and no instances of non-compliance with laws and regulations
related to money laundering, bribery, extortion, fraud, or
corruption were reported.

Anti-corruption training

During the Reporting Period, the Group provided anti-corruption
and business ethics training to its directors and employees.
The training was administered to 1,828 employees and all
directors of the Group, ensuring that relevant personnel receive
comprehensive instruction in these areas.

Community Investment

The Group is committed to community engagement and
actively seeks to support local development while proactively
addressing community needs. This is accomplished through the
Group's focus on various aspects of social responsibility, such
as education and community care. The Group contributes to
public welfare activities, including blood donations and bursaries.
By providing long-term support to the community, the Group
fosters a corporate culture that creates shared value, supports
disadvantaged social groups, and generates long-term economic,
social, and environmental benefits for the communities in which it
operates.

During the Reporting Period, Yancheng Fuhui organized a
community activity called “Rainbow Classroom” for the children
of its employees. This initiative involved 92 volunteers who
contributed a total of 264.5 hours of activity time, demonstrating
the company’s commitment to education and family care.
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AWARDS AND RECOGNITION

The Group’s commitment to industry and environmental protection has
been widely recognized. It has received accolades for its high quality
and dedication to sustainable products, as shown below.

APPENDIX | - AWARDS AND CERTIFICATIONS
2025 New Certifications

Issued to
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Y0

MR —— 2RI B2 585
2025F #2058

Awards/Certifications
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Yancheng Fuhui Textiles
Limited
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name Issued by
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Scope Certificate ECOCERT GREENLIFE
(Organic Content S.AS.
Standard (OCS) BN ERERAE
Version 3.0)
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Issued to

iR

Yancheng Fuhui Textiles
Limited

EimES AR
RE

Awards/Certifications

name

1215 SR8

ISO 45001
Occupational
Health and Safety
Management
Systems

ISO 4500185 2 42 BB
L2 EERE

Issued by

NEEE AR

Beijing Zhongjing
Quality Certification
Co., Ltd.

ITRFPERIRESE
HEARAE

rmunm

Yancheng Fuhui Textiles
Limited

B RES BAR
NG

ISO 9001 Quality
Management Systems
ISO 9001 B EEIE

Beijing Zhongjing
Quality Certification
Co., Ltd.
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Other Certifications (Carried Forward) H{hzR:8 (GEE)
Fountain Set Limited

EHEEARAE

Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
1215 RRE AR 1218 R EEEE EEHE(EB) BHEN S

1 Scope Certificate (Global Recycled Standard Certification 2025/04 Intertek Testing Services NA, Inc
(GRS) 4.0) i FEBBRBEERAT
2RO UIZZE(GRS 4.0):B 5 E =

2 Scope Certificate (Recycled Claim Standard Certification 2025/11 Intertek Testing Services NA, Inc
(RCS) 2.0) sU5E FERBBHEERAT

O EBBRIZ #E(RCS 2.0)50 BB E

3 Scope Certificate (Organic Content Standard Certification 2025/02 ECOCERT GREENLIFE S.A'S.
(0CS) 3.0) e BRI ERERE

BESEIZAE(0CS 3.0)WEH=

4 Scope Certificate (Global Organic Textile Certification 2026/01 ECOCERT GREENLIFE S.A.S.
Standard (GOTS) 7.0) B BR EHE R

KBRS ERIREGOTS 7.0BFRE
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Name of Award/Certification

8215 RELTE

Type of Award/

Certification
218 SN

EEEH (FR)

P N
OF A" e
Highscene Limited -
@-J*-,—_ =
7]

Date of Issue
(Year/Month) Issuing Unit/Organisation

BB S

5 Regenagri Chain of Custody Criteria — Textiles Certification 2025/11 CU Inspections & Certifications
Version 1.2 B India Pvt. Ltd
Regenagri& REAR 53 AE NEBERERZPBUAGR
NS
6 Certificate of U.S. Cotton Trust Protocol® Certification 2025/03 U.S. Cotton Trust Protocol
membership 58 ZERIEEEE

EXERTEEAMEEEES

Highscene Limited
ERARAR

Name of Award/Certification

1215 FRE A8

7 Certificate of U.S. Cotton Trust Protocol®
membership

EEMREEE R

ma}

Type of Award/
Certification
Bt L

315

Certification

B
ot o2

Date of Issue
(Year/Month)
fEZEEE (FEB)

Issuing Unit/Organisation

BB AR

U.S. Cotton Trust Protocol
EEIRIEETHE

2025/03
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Ocean Lanka (Private) Limited

BERFE FAA) BRAR

SLTC RESEARCH & INNOVATION AWARDS
2028

M Amued
ik Fabrke:

[ S R s B

- =
-

Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
118 RERE 318 SRR BERAH (E ) BHENEE

8 Presidential Export Award (2023/2024) — Merit Award 2025/02 Sri Lanka Export Development
Award (Knitted Fabric Category) HEIE Board
MBARH T (2023/2024) —BE5E (@R HERRROZER
851

9 Sustainability Team of the Year — Green Award 2025/08 First View Intelligent Business
Manufacturing Excellence 1215

FENFBEREGE - GEBREIHLE

10 National Cleaner Production Award — Merit Award 2025/11 National Cleaner Production
Award (Large Category) — Textile Sector L1 Center
BEZREZEER—BEE (KAMxA) — BB REESF L
AR T

11 SLTC Research & Innovation Award — Winner Award 2025/11 Sri Lanka Technology Campus
— Excellence in in-house R&D Award (Textile & %15 HEEEREEE

Apparel Research)
SLTC A} bff BL B 88 — B 5 8% — O ER B 38 = 8
32 (r B AR BE R 5T)




Name of Award/Certification

8215 BERIE

Type of Award/
1215

EHEX (&F) 5RAE
T TRFRIE U
REARE

) i gsenn

&) Quam 3
s || CERTIFICATE (&)
s OF MEMBERSHIP o
Shanghal Fuhul Textiles et T W
M Amard Trading Co., Ltd. — = i
F’llh'h T Ll U == -k
PP BT ST, —
CD‘H— -
o255
S LANRA [ONT EOVILEPINT SRS = ——
- - = =

Date of Issue
Certification (Year/Month)
REEE fEREM (FEH)

Issuing Unit/Organisation

BHE AR

12 CIPM Great HR Award (Extra Large Category) — Award 2025/11 Chartered Institute for Personal
Merit Award L Management
CIPM S A NERE BAREGPEME —BR HEMRETASEESY
%

13 Presidential Export Award (2024/2025) — Merit Award 2025/12 Sri Lanka Export Development
Award (Knitted Fabric Category) 115 Board
ABAR O (2024/2025) — B R GHEEE HEMFHORER
£85)

Shanghai Fuhui Textiles Trading Co., Ltd.
L BEEGHEEZHERAT

Name of Award/Certification

1R1E RERTE

14 Certificate of U.S. Cotton Trust Protocol®
membership

FERTEEAHERTEES

Date of Issue
(Year/Month)
MR (FEB)

Type of Award/

Issuing Unit/Organisation

BB S

Certification

CEVET

SUEHEEE

Certification 2025/03 U.S. Cotton Trust Protocol
5 5t EESTEEE RS

Dongguan Futian Oasis Heating Company Ltd.
REBASENERABFRASF]

INEING oféwa[_gi/Certification

1215 AR

15 Dongguan City “Zero Waste Factory” in 2024
2024F 5T M EE TRk

Date of Issue
ertification Year/Month}q
121 /REEE EREHE (EA)

Award 2025/04
215

Tyge of Award/

Issuing Unit/Organisation

BB 1S

Bureau of Ecology and
Environment of Dongguan City

REMERIRER

107



108 Fountain Set (Holdings) Limited
Environmental, Social and
Governance Report 2025

[e——

S

_Remhiin R

S

il RRiE

_BeRniiHERRin

Name of Award/Certification

ﬁIE W{J nﬂ% *ﬁ

Tyge of Award/
rtification
8218 SRE A

Date of Issue

(é\;ear/Month
MEEEEHA (FF

B

Issuing yni;é?éganisation

BFHEW

16 Green Electricity Certificate Transaction Certification 2025/02 Tongliao Qinggeer New Energy
Vouchers Eoc) Co., Ltd.
HBE ERFRE BEMSEEMERARAS
17 Green Electricity Certificate Transaction Certification 2025/04 Inner Mongolia Jinhua Road
Vouchers B Port Logistics Co., Ltd. Jinzhou
45 EX Yot Railway Branch
AR SIRERBYRAREE
REER M B A B
18 Green Electricity Certificate Transaction Certification 2025/07 Zunhua Runfeng New Energy
Vouchers Ee) Co., Ltd.
HBEENRERZRE BEHEERERERAR
19 Green Electricity Certificate Transaction Certification 2025/11 Lanshan Yuefeng New Energy
Vouchers B Co., Ltd.
BEBNEERZRE ZELBRFERERAF
20 Green Electricity Certificate Transaction Certification 2025/11 Inner Mongolia Yuefeng New
Vouchers o) Energy Co., Ltd.
BEENRERZRE NELERHAERARAR
21 Green Electricity Certificate Transaction Certification 2025/11 Tongdao Yuexin Wind Power
Vouchers 5E Generation Co., Ltd.

EEMRNEBERA




@ ol
CERTIFICATE E%.@ )
OF MEMBERSHIP s
Jiangyin Fuhui Textiles

Limited —

Shenzhen Faun Textiles Limited

FNEHHERBRAE]

Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
1215 RRE AR 1215 GREEE MERAM(FB) BHEN S

22 Certificate of U.S. Cotton Trust Protocol® Certification 2025/03 U.S. Cotton Trust Protocol
membership S LEMTEIEERS

ZEREERHZES

|:u||

Jiangyin Fuhui Textiles Limited

IREESESARAT

Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
1218 R EAE 1215 GREEE EEAM(FB) BHEBEN S

23 Certificate of U.S. Cotton Trust Protocol® Certification 2025/03 U.S. Cotton Trust Protocol
membership 5B EEIRTEERE DS

EEREEAMEREEESE

24 Higg Facility Environmental Module SELF- Certification 2025/06 Cascale (formerly Sustainable
ASSESSMENT Certificate o Apparel Coalition)
Higg Index FEM B B G IBIR AR HHE FHIRR (BRI AR
)
25 Higg VFEM-Verification Certificate Certification 2025/06 Cascale (formerly Sustainable
HigglRigEmmE EE Apparel Coalition)

R (RBERER
B ER)
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HewnarzarT Hewnazar

5 B

Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
118 RERTE 318 REER BERAH(EB) BHEMEE

26 Green Electricity Certificate Transaction Certification 2025/06 Guoneng Urumgi New Energy
Vouchers Eoc) Development Co., Ltd.
BEBEBNFER S BRE EREREAREMAEREE SR

RE

27 Green Electricity Certificate Transaction Certification 2025/06 Guoneng Cele Energy Co., Ltd.

Vouchers B EAE A RE RS A AT

HEBENEERSERE

28 Green Electricity Certificate Transaction Certification 2025/07 Guoneng Moyu Energy Co.,
Vouchers B Ltd.
BBEBNHFER S RE BEfEEEEREREELRT

Dongguan Shatin Lake Side Textiles Printing & Dyeing Co., Ltd.
RV HESHBENRERAR

Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
118 RERIE 318 SRR ERAH (FH) BHEMN EE
29 Dongguan Cleaner Production Enterprise Award 2025/01 Dongguan Bureau of Industry
EHEHS2LELE 8218 and Information Technology
REBILENERLR
30 Top 10 Industrial Contribution Enterprises of Award 2025/03 Shatian Town People’s
Shatian Town in 2024 1215 Government of Dongguan City

YHE2024FE TEFRAT TR 1B REMmDYHEEARBN




g P L ; :
i 52 i B
el -1 “|.ﬁ!!l (% ¥
Frie #,
e klbllﬂﬂﬁl!’lﬂl% y
s ‘i"”r_ (]
1w = Fofge
e e e
’E;ﬂ. e e = =

fasvsanppaducn

ey
AkBALNE

mrAnpaEE & L Tt ATy

Ak, AEMS. S

I wmye AHArE LHE

B T R :n--q.n-“-.

A, aEae,

E——
Type of Award/ Date of Issue
Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
8215 RERTE 1215 RREEE MEAH (& B) BFHEA EE
31 Low-Carbon Manufacturing Initiative (Gold Certification 2025/7 World Wide Fund for Nature
Label) Gl HREARESS
RS (FEREH)
32 Second Prize of Science and Technology Award 2025/9 China National Textile and
Progress — 2025 China National Textile and 1] Apparel Council
Apparel Council Science and Technology Award RS T YA S

2025FEREMM T EHE N BRI
RHES 5%

33 Advanced Enterprise in Energy Efficiency Award 2025/10 Guangdong Textile Association
(Water Efficiency) Benchmarking for 218 EERSEIRE
Guangdong Textile Industry (2024-2025)

2024-2025F FER B A AT R AER (K0 B

IR RZE

34 Water Efficiency Leader Enterprise of Award 2025/12 Department of Industry and
Guangdong Textile Industry (2025) 1215 Information Technology of
2025F ER B A BITEKNERERE Guangdong Province

EBRETLEMEMCE

35 Hong Kong-Guangdong Cleaner Production Award 2025/12 Department of Industry and
Partner (Manufacturing) 1215 Information Technology
BERBREERH WEX E55bx of Guangdong Province,
(2025-20274) Environment and Ecology

Bureau The Government

of the Hong Kong Special
Administrative Region of the
People’s Republic of China

BRETIEMEACE 58
BT EBFIRERERR
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Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
1215 RRE B 1215 GRREE BB (FEB) BHEBAHE

36 Scope Certificate (Global Organic Textile Certification 2025/01 ECOCERT GREENLIFE S.A.S.
Standard (GOTS) 7.0) EEes BRI ERERES

2IRA A B HIZ 2 (GOTS 7.0):0:8% 2

37 Scope Certificate (Organic Content Standard Certification 2025/02 ECOCERT GREENLIFE S.A'S.
(0Cs) 3.0 s EHERERES
BIEFEIZA(0CS 3.0)RBEE

38 Scope Certificate (Global Recycled Standard Certification 2025/04 Intertek Testing Services NA, Inc
(GRS) 4.0) SR R RBBHERAT
2 IKEIIZ (GRS 4.0)RFHS

39 Oeko-Tex Standard 100 Certificate HKKO Certification 2025/04 TESTEX AG,Swiss Textile Testing
041727 R Institute
Oeko-TextR % 1005% EHKKO 041727 TESTEX AG » I L4 i3 & P

40 Oeko-Tex Standard 100 Certificate Certification 2025/03 TESTEX AG,Swiss Textile Testing
HKO15 215774 EiEc) Institute
Oeko-TextZ#E 10058 FEHK015 215774 TESTEX AG > I L4543 & P

41 Oeko-Tex Standard 100 Certificate HKKO Certification 2025/03 TESTEX AG,Swiss Textile Testing
056043 5E Institute

Oeko-Text% % 10058 HHKKO 056043 TESTEX AG » Iy #5481 & P




SEonamn e
RER/RRE

of Complation T

T e e

= foss

Imtwat % Coscole 71.
‘ e e EE_T-':"—““ ne=
BE schoudgemantofComirion CERTIFICATE ) } - oo _¢ﬁ~ — 2am
ERAT OF MEMBERSHIP ‘\._ T ==
Dongguan Shatin Lake Side Textiles Shatin Lake Side
mﬁmn\g Co., Lid. m Dyaing e
-ﬂm‘_'m"“-‘ v T ) " P T ——

P

Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
118 RERIE 318 SRR ERAH (FEB) BB EE
42 Supplier to Zero-certificate — Level1 Certification 2025/06 Zero Discharge of Hazardous
TR (—R) (AR B Chemicals (ZDHC)
et 2 R H AR
43 U.S. Cotton Trust Protocol Certificate Certification 2025/03 U.S. Cotton Trust Protocol
EERBIEEEHERS BB ERIRIEE T HE
44 Regenagri Regenerative Cotton Certification Certification 2025/11 CU Inspections & Certifications
Regenagri4E BEA8 2R AT 5055 India Pvt. Ltd.
NEERGEIEMLABR
NS
45 Higg VFEM-Verification Certificate Certification 2025/04 Cascale (formerly Sustainable
HigglR 8B e o Apparel Coalition)
RH R (RIEFERE
B 28)
46 Higg Facility Environmental Module SELF- Certification 2025/04 Cascale (formerly Sustainable
ASSESSMENT Certificate B Apparel Coalition)
Higg Index FEMB A IRIR R A0S Rl RH (RBAFERSE
gz
47 BVE3-Chemical InCheck Certification Every Month ~ Bureau Veritas
BVE3{LE3 @InCheck 5B 5A 4
48 BVE3-Chemical Technical Report Certification Every Month  Bureau Veritas
BVE3ML & R4 o S 5R W
49 IPE Roadmap Certification ~ Always Open  Institute of Public and
IPEES 42 B EEE RHABEM  Environmental Affairs

NREIRTI IO
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Name of Award/Certification

Type of Award/
Certification

Date of Issue
(Year/Month)

Issuing Unit/Organisation

118 RERTE 8215 FUHEEE MEBAM(FEB) BHBW EE
50 BLUWIN CERTIFIED COLOR ACCREDITATION Certification 2025/3 PUMA
PROGRAM for Puma Eoe)
Dystar (puma) 35 =
51 Datacolor Certify GLOBAL ASSESSMENT Certification 2025/6 Datacolor
PROGRAM Gk EEEE
Datacolor Certify 2 IKF{E51E|
52 Certificate Color Accreditation Program Certification 2024/6 natific AG Switzerland
é;ﬁ;wuﬂlﬁ E E{j‘gﬁ
53 Kohl's Color CERTIFICATION Certification 2024/11 Kohl’s
R B0 R EEc) MBBEERE
54 Green Electricity Certificate Transaction Certification 2025/06 Guizhou Wangmo Yuegian
Vouchers Bt Guangneng New Energy Co.,
BEBHRERSRE Ltd.
EMNEEBBERENERER
NS
55 Green Electricity Certificate Transaction Certification 2025/07 Guizhou Wangmo Yuegian
Vouchers Eoc) Guangneng New Energy Co.,
BEBNEERRE Ltd.
BEMNEEBREREMERAR
NS
56 Green Electricity Certificate Transaction Certification 2025/11 Nayong Guangneng New
Vouchers Eoe) Energy Co., Ltd.
HBEENRERZRE MR ERE T RE R AR A E)
57 Green Electricity Certificate Transaction Certification 2025/11 Guizhou Guangdong Electric

Vouchers

HEBENEERS R

=) 2
ot e

Shigian Wind Energy Co., Ltd.
SNBEAMFRERRAT




Type of Award/ Date of Issue

Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
118 RERIE 318 SRR ERAH (FEB) BB EE

58 Green Electricity Certificate Transaction Certification 2025/11 Woyang He Run New Energy
Vouchers B Technology Co., Ltd.
HBEBEENRERZRE JERFRA BT REH AR A

|

59 Green Electricity Certificate Transaction Certification 2025/11 Lanshan Yuefeng New Energy
Vouchers B Co., Ltd.
BEBNFERZBRE ZELBRFEERAERAT

Yancheng Fuhui Textiles Limited

EiEESEBRAT
Type of Award/ Date of Issue
Name of Award/Certification Certification (Year/Month) Issuing Unit/Organisation
3215 SRR 121 SRREEER MERAH (EB) BHEGHE
60 Green Factory in Jiangsu Province Award 2025/11 Department of Industry and
BB BT IR Information Technology of

Jiangsu Province

AERE TENERCE

61 Regenagri Chain of Custody Criteria — Textiles Certification 2025/11 CU Inspections & Certifications
Version 1.2 Bl India Pvt. Ltd
RegenagrifE AR R 58 EE NEEREEDEMLABIR
NS
62 Scope Certificate (Global Recycled Standard Certification 2025/04 Intertek Testing Services NA, Inc
4.0 (GRs 4.0)) s RERBBHEERAT

EIKEIIREE(GRS 4.0)RFZE
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Name of Award/Certification

1518 RERE

Type of Award/
Certification
8818 SR EEE

Date of Issue
(Year/Month)
fEEEHE (EB)

Issuing Unit/Organisation

BB HE

63 Scope Certificate (Global Organic Textile Certification 2025/01 ECOCERT GREENLIFE S.A.S.
Standard (GOTS) Version 7.0) 058 BRI ERERES
2IRA A B RIZEE(GOTS 7.0:88 %=

64 Scope Certificate (Organic Content Standard Certification 2025/02 ECOCERT GREENLIFE S.A'S.
(OCS) Version 3.0) i) BREEERAEY
B E2Z4(0CS 3.0BEHE

65 Certificate of U.S. Cotton Trust Protocol® Certification 2025/03 U.S. Cotton Trust Protocol
membership o0 EEIRIEETHE
EEIRTEEEHEREERE

66 Oeko-Tex Standard 100 Certificate SHO15 Certification 2025/09 TESTEX AG, Swiss Textile
208514 o) Testing Institute
Oeko-Texf2 #1008 &SHO15 208514 TESTEX AG, I 45 @18 & P

67 Oeko-Tex Standard 100 Certificate SHO15 Certification 2025/09 TESTEX AG, Swiss Textile

144422
Oeko-TexfZ# 10055 ZSHO15 144422

23] 2%
ki)

Testing Institute
TESTEX AG, i t#75 & 1% i€ Fr*




Name of Award/Certification

8215 RERTE

Type of Award/
Certification
1218 SRR

Caortificate
of Complation
8

——

Yancheng Fubua Tecdes Lunred

T
*cmcale U180

Date of Issue
(Year/Month)
1B B (FERB)

Issuing Unit/Organisation

BB S

68 Higg VFEM-Verification Certificate Certification 2025/04 Cascale (formerly Sustainable
HigglRigEmmE 5E Apparel Coalition)
TR (RFE R RHERREE
gz
69 ISO 90001 Quality Management Certificate Certification 2025/06 7)QC
ISO 900012 H BEAMKHE SREE BRPERIEREREHE R
NS
70 OCCUPATIONAL HEALTH AND SAFETY Certification 2025/06 7)QC
MANAGEMENT SYSTEM CERTIFICATION e b B AT RNIB R E DA R
BEBRBEZIIBAISO 450015 F NG
71 Supplier to Zero Certificate Certification 2025/06 Zero Discharge of Hazardous
SRR B HAER 5055 Chemicals (ZDHC)
et 2R H AR
72 Higg FSLM (SELF ASSESSMENT) Certificate Certification 2025/06 Cascale (formerly Sustainable
Higg FSLME B 54 EE 08 Apparel Coalition)
TR (BB A AR A B
)
73 Worldly Higg VFSLM (Verified Module) Certification 2025/08 Cascale (formerly Sustainable

Certificate
Higg VFSLPIRIZEREE =

=] 2%
[Ea=1=

Apparel Coalition)
RHT R (RSP @A B

)
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Name of Award/Certification

8218 AT

Type of Award/

Certification

Date of Issue
(Year/Month)

1215 REEE MEAHERB)

Issuing Unit/Organisation

BHE AR

74 EESHRIEUREE (IR REE R = M LSRR Certification 2025/06 g JER) RITEEAR
e NG
75 LA RS (C2RBFEMEBRERLL  Certification 2025/12 Bmis (bR KIEEBR
HAE) R @E
76 BVE3-Chemical InCheck Certification Every Month  Bureau Veritas
BVE3{LE &InCheck 58 o SA Py
77 BVE3-Chemical Technical Report Certification Every Month ~ Bureau Veritas
ios pa i
BVE3(LE R i 74 o s 2 W
78 Smeta 2P-ZAA600102085 Certification 2025/12 BENCHMARKS HONG KONG
7 29 L
sOed B HITERAR
79 SLCP-Social & Labour Convergence Program Certification 2025/06 BENCHMARKS HONG KONG
(Verified Module) 58 EN{TBERAS
SLCPH & K85 TRl & st (2B i1E1E)
80 IPE Roadmap Certification ~ Always Open Institute of Public and
IPERS 42 3] ki) RHIBEM  Environmental Affairs
NRBEIRIB IR FEH O
81 ZDHC (Zero Discharge of Hazardous Certification 2025/09 Intertek Testing Services NA, Inc
Chemicals) WWSG V2.2 (SHAT08501468) B KIS EREERAT
ZDHC (BHEMAB E1LE2 ) WWSG V2.2
(SHAT08501468)
82 OEKO-TEX Standard 100 (ANNX 4 Class 1) Certification 2025/09 TESTEX AG, Swiss Textile
Oeko-TextZ# 10055 2 (ANNX 4 Class 1) 58 Testing Institute
TESTEX AG, Th 45 818 & Pt
83 OEKO-TEX Standard 100 (Recycled) (ANNX 4 Certification 2025/09 TESTEX AG, Swiss Textile
Class 1) o) Testing Institute
Oeko-TexiZ#E 10055 & (Recycled) TESTEX AG, I %7 @18 & Fir
(ANNX 4 Class 1)
84 Chinese Knitwear Product Trends (2025, 2026) Award 2025/09 China Knitting Industry
oh B $1 48 2 7 T8 %5 (2025~ 2026) "5 Association

FEHBTEGE




IR S BRIE

Type of Award/ Date of Issue
Name of Award/Certification f (Year/Month)
R1ERERTE HiER MEEHM (EB)

Issuing Unit/Organisation

BB S

85 Second Prize, Science and Technology Progress 2025/11 China National Textile and
Award, China National Textile and Apparel Apparel Council
Coundi TEGRTERES
FESETENSGR BRI ARRRES
4

86 Vice President Unit of the 8th Council of China Award 2025/11 China Knitting Industry
Knitting Industry Association 1215 Association
FEETERSSE \EEERRIEREN FEHSTEGE

87 Green Electricity Certificate Transaction Certification 2025/01 Jiangsu Yanhai Tongwei Fuyun
Vouchers e New Energy Co., Ltd.
BBEBNHER S RE IE N BEEE ZMiERE R

RE

88 Green Electricity Certificate Transaction Certification 2025/02 Jiangsu Yanhai Tongwei Fuyun
Vouchers B New Energy Co., Ltd.
BEBNFERZ BE BN BREEE ZMAERE R

YNC

English names are only translation of their official Chinese names. In case of
inconsistencies, the Chinese name shall prevail.

EXBBESBLPXLBZE - HAKE  HUPXBiERE

Chinese names are only translation of their official English names. In case of
inconsistencies, the English name shall prevail.

PXLBERBEAENLBZEX - HAKE  BUEXLERE-
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APPENDIX Il - HKEX ESG REPORTING GUIDE

INDEX

General Disclosures

and KPIs

—RRIREE K
R AR

Environmental
IR

Description

it

Aspect A1: Emissions

[BEA1 - HER4

General disclosure

—ARIREE

KPI'A1.1

R AR ARIE IR A1.1
KPI A1.2
RS AR RIS IR A1.2
KPI A1.3

RESRARARIE IR A1.3
KPI A1.4

RESRARANIEIR A1.4
KPI A1.5

RESREARARIE IR A1.5
KPI A1.6

RASRE ISR A1.6

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

BRANE  ARBERIFR mARIMEEs - EERERESE
FENMERERRE

BB ; kOETHETABE
R IBEH e
The types of emissions and respective emissions data.

BE A TE4E Fe 4B RA HE I Bt o

Repealed 1 January 2025

72202551 81 8 ik

Total hazardous waste produced and, where appropriate,
intensity.

FREXEEEEMREER WER) BE-

Total non-hazardous waste produced and, where appropriate,
intensity.

FFELREBEEVMEER WER) BE-

Description of emission target(s) set and steps taken to achieve
them.

MR ENFRERERABRELEERMENN T 5o
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

BAMUFIEEIRE S BB ERY) ) WM R E R B IR R 5
BIREEEEMREIA L o

prf’

B

o

MisE — — B ICFRESGIR S5 Z=5|

Section(s)

213

Environmental Protection
RIGIRE

Environmental Protection — Air
Emissions

IRIGIRE - BERBEN

Not applicable

TEB

Environmental Protection — Waste
Disposal

RIBRE- BYESE
Environmental Protection — Waste
Disposal

RIBRE- BYEE
Environmental Protection — Emission
Reduction Targets
RIBRE—RPFE R
Environmental Protection — Waste
Reduction Targets and Results

IRIB (R E—RLEE B R KRB



General Disclosures
and KPIs

— AR R &

R ERUIER

Description

Ei:pus

Aspect A2: Use of Resources

Bm A2: ERER

General disclosure

— AR EE
KPI A2.1

RSB EMIEIR A2
KPI A2.2

RS ARANIEIR A2.2
KPI A2.3

RSRAEIEIR A2.3

KPI' A2.4

RASRENISIR A2.4

KPI' A2.5

BSRAMIEIR A2.5

General Disclosure

— AR ER
KPI A3.1

RASRAM ISR A3

Policies on the efficient use of resources, including energy, water
and other raw materials.

BREREREIELER  KMEMREM BB

Direct and/or indirect energy consumption by type in total and
intensity.

RENISMNERR  AEEERAEEREE

Water consumption in total and intensity.

MHREKEREE

Description of energy use efficiency target(s) set and steps taken
to achieve them.
HMBERERAN D R AEBIREEERMERINN T F o
Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
HIMSREBERAOR LRI B EM BB R ENAKI N E R
#BIRELEERMRE L 5o

Total packaging material used for finished products and, if
applicable, with reference to per unit produced.

S mFTABEMBNRER WER) SEEEMUEE-
Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BREREBETAHRERRAEGRENEAZENE R
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

M EBTHHRIERRARAERNEAZERERNEERRM
FENTH -

Section(s)

1R

Environmental Protection

RIFRE

Environmental Protection — Energy
Consumption
IRIRIRE—GERHEE
Environmental Protection — Water
Consumption and Discharge
RIBRE—FEKERIENR
Environmental Protection — Energy
Saving Targets and Results
IRIBIRE—EEE R RN
Environmental Protection — Targets
of Water Saving and Discharge
Quality Control
RIEBERE—MNVAKREERESE
GlI=RE

Environmental Protection —
Packaging Materials
RIGRE—BEMK
Environmental Protection

BERE
The Environment and Natural
Resources — Significant Impacts of
Activities on the Environment
IRIBERRAER—EFEHHIRIE
HNEATLE
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General Disclosures
and KPIs

— AR EE R
B B AE ISR

Social &

Description

Ei:pus

Employment and Labour Practices{& {5 % T &
Aspect B1: Employment/EEB1 : (€&

General Disclosure

— AR EE

KPI'B1.1

RASRAAFE IR B1.1

KPI'B1.2

RASRENISR B1.2

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the

issuer relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
ERANS . BREFMRERE BREREA TR R TEH%
B Zib s R R EMEFB KB NE@BR ; Kb) BTH
BTANBEEASENHEBNEERERZBER

Total workforce by gender, employment type, age group and
geographical region.

TR BEEE - FRAR R ER AR E) o
Employee turnover rate by gender, age group and geographical

region.

RER) s FiRER Rt EB DHEERKRLR -

Aspect B2: Health and Safety B2 : BEEHRZE

General Disclosure

—ARIRER

KPI B2.1
R SR AR AN 1R B2.1
KPI B2.2
RS IE1R B2.2

KPI'B2.3

RASREMISR B2.3

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.

ERAS D FRARHZ2IFRERREREBSHENRE
B@EER ; RO)EFHETABEAZENERAEZRRERZ
Biue

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

TRE=FEF (BEARSE BILEMEMIETHABKLE
o

Lost days due to work injury.

RIGELRIIEHR -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.

HIPA RN R R R R R Z 2T DURABRBIT RER G-

Section(s)

v

Employment and Labour Practices —
Employment

EBREKRS LER—ER

Employment and Labour Practices

— Occupational Health and Safety
Awareness
BERSIESR-MERERZS
Employment and Labour Practices —
Training and Development Programs

EBERFLERIEIIRERE

Employment and Labour Practices
— Occupational Health and Safety
Awareness

BERSIER-BERERZSE

Eogey
=¥



General Disclosures

and KPIs Description Section(s)
— AR IR B R

RASEAERIER Fa BB 15
Aspect B3: Development and Training [EEB3 : % & K&z

General Disclosure  Policies on improving employees’ knowledge and skills for Employment and Labour Practices —
discharging duties at work. Description of training activities. Training and Development Programs
—RR i EE BRIEARBBIT IR ENMB R ENBR HIIEIE (EERSIERHlIER
& o
KPI B3.1 The percentage of employees trained by gender and employee
category.
RARENIEE B3.1 RMUAIREEHENBSNZIREET Db
KPI B3.2 The average training hours completed per employee by gender

and employee category.
RASENMIER B3.2 BMAIKEERERD D SREEEZFINTHREE-
Aspect B4: Labour Standards [EEB4 : & T #HI
General Disclosure Information on: (a) the policies; and (b) compliance with relevant ~ Employment and Labour Practices —

laws and regulations that have a significant impact on the issuer Labour Standards
relating to preventing child or forced labour.

— AR R BERANE  BRMLEELSRBSEHH ((QBR; kb)ETHE EERFIER-FHHRE
TABERZENEMERRERNIBER
KPI B4.1 Description of measures to review employment practices to avoid

child and forced labour.
RASRABENIEE B4.1  HIURSTEERIEAINER U R E T KB
KPI B4.2 Description of steps taken to eliminate such practices when
discovered.
RARAEMIEIR B4.2 MM B IRIER BN H RA RAIE S AT EREAY 2 B o
Operating Practices & iE &
Aspect B5: Supply Chain Management [Z EB5 : & §E & 18

General Disclosure  Policies on managing environmental and social risks of the supply ~ Operating Practices — Supply Chain

chain. Management
—RR i EE ERAEEHERIRRE R ERABIEE- REIBH —HrEEEIE
KPI B5.1 Number of suppliers by geographical region.
RASENMIER Bl e B DNHEEHE -
KPI B5.2 Description of practices relating to engaging supplies, number of

supplies where the practices are being implemented, how they
are implemented and monitored.

RARENISE B5.2 MIERMAZEMEENEN mENTERIBANERERE
E-URIEFEANBRIERREEER A
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General Disclosures
and KPIs

— AR IR B R
RASEAERIER
KPI'B5.3

R SR AE ISR B5.3

KPI B5.4

R SR AE ISR B5.4

Description Section(s)

Fa BB 15
Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

AR H R HEE P IRBEN L E RARVIEE > UL EIEA)
NEMBE R REERE

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

M EEEHEESAUXBEFIREERRRBIIEG > L
R LB AR B IS R R B 7 o

Aspect B6: Product Responsibility fEEB6 : &= m&E{E

General Disclosure

— AR EE

KPI B6.1

R R AE XIS 1R B6.1

KPI B6.2

RS AR IR B6.2
KPI B6.3

RASRAERNIETE B6.3
KPI B6.4
RAREWIETE B6.4
KPI B6.5

R R AE XI5 1R B6.5

Information on: (a) the policies; and (b) compliance with relevant  Operating Practices — Product
laws and regulations that have a significant impact on the issuer  Responsibility

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.
BERANS . BRMRHESRNRBENEERZ2 " BEE B8 Lk K2Ef-—-EREE

FAPREE U BB AR (B ;5 Ku(b)i& T ¥ 851 Aﬁ%ka/
BHERAERRERINIER

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

BHEHENEEREHT AL BREEEAMEBERIKNE 2
tbo

Number of products and service related complaints received and
how they are dealt with.

FEERAN B i S ARSI SR BB LU R 75 7% o

Description of practices relating to observing and protecting
intellectual property rights.

it B A S8 T (R PR R 38 EE A R RARYIB A1) o

Description of quality assurance process and recall procedures.
WiEERBRERERLKER-

Description of consumer data protection and privacy policies, how
they are implemented and monitored.

HUH B E B RMRIERALREER  URAERRTRERS -



General Disclosures
and KPIs

— AR R &

R ERUIER

General Disclosure

—ARIREE

KPI B7.1

RASRAA RIS 1R BT

KPI B7.2

PSRN IE1R BY .2
KPI B7.3

RASREIS1R B7.3

Description

it
Aspect B7: Anti-corruption/8EB7 : R&Ei5

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRAS BRI SR BEEREERER (@BK ; &
b)ETFHETABEARTENER LR RROINIER
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RIREAANHFTANEHEERD T EEENETHFAEGHHN
EEEVSEENEES

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

P SR R B2 T U RABR T RE T 5%
Description of anti-corruption training provided to directors and
staff.

HrmEEMETRHEMNRESE-

Aspect B8: Community Investment/EHBS : {tE&RE

General Disclosure

—ARINEE

KPI BS.1
R IR AR NI 1R B8
KPI B8.2

PSR AE M I51% B8.2

Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
ARBBHEZENTRETASEMEHENEERERE
(B BT EHEN mAEER -

Focus areas of contribution.

BEEMEE

Resources contributed to the focus area.

EEMEMEEMRENER

Section(s)

v

Operating Practices — Anti-
corruption

Operating Practices — Community
Investment

KEEA—HERE
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R IRARRR % B2 2R

() Governance &34

19 The governance body(s) (which can include a board, committee or equivalent body charged  Board Statement;

(a) with governance) or individual(s) responsible for oversight of climate-related risks and Mitigating Climate
opportunities. Specifically, the issuer shall identify that body(s) or individual(s) and disclose Change — Climate
information about: Change Governance
EELEREEMEARMNKENAIEKE CIEEESE ZE8eNHMALREKE) EF28H,; fRZe
FEANEF - BREME > FTABIELAREBHIEAARBEENTER ! {E—REEMEaIE

Note. The responsibilities of such body(s) or individual(s) should be reflected in the terms of reference, mandates,
role descriptions and other related policies applicable to that body(s) or individual(s).
i ZEEENEERBIRHE 1RE - BEEnAREMB AR ZEE AN MK EFEREREL -

(i) how the body(s) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies designed to
respond to climate-related risks and opportunities;
ZEBREANAIEE BRI RET A B ENRENMBERENREEFRERE
TR R RIS R R

(i) how and how often the body(s) or individual(s) is informed about climate-related risks
and opportunities;

ZEBE AN ERREERRRA BN S NFEE ;

(i) how the body(s) or individual(s) takes into account climate-related risks and
opportunities when overseeing the issuer's strategy, its decisions on major
transactions, and its risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs associated with those
risks and opportunities;

ZEEIEATEEETANKRE - BEARZAFNAREIERF RERBEN
BEFR MEE BREEFRRANKE OEZBERAARSTEE BREZERE
1ERS R fR AN B AR R BV R BT A

(iv)  how the body(s) or individual(s) oversees the setting of, and monitors progress
towards, targets related to climate-related risks and opportunities (see paragraphs
37 to 40), including whether and how related performance metrics are included in
remuneration policies (see paragraph 35).
ZEBREANASEEEFAREERRBNEENEEFIETEREREE (R
EBI7EREF405) > BIE B DA ERE IS EMW AN BER LU R a4 A (R 8535
E&) o



Climate-related Disclosures Section(s)
RUZIERAH 2 ER {5

19
(b)

Management's role in the governance processes, controls and procedures used to monitor, Board Statement;

manage and oversee climate-related risks and opportunities, including information about: Mitigating Climate
EEETRANGER EEAGEEREERERNKENESNE BT REF T Change - Climate
At GEUTER: Change Governance

@)

(ii)

af

BEERER,; fEE
whether the role is delegated to a specific management-level position or fE—RIEEMERIE
management-level committee and how oversight is exercised over that position or
committee; and
ZAGREREAXBHETNEEBASNEEEZEGURNAEZABNES
FETEE &
whether management uses controls and procedures to support the oversight of
climate-related risks and opportunities and, if so, how these controls and procedures
are integrated with other internal functions.

EEEVACREEREAER BEEREERARMENEE  NF > ELERETE
T 2 32 o 90 o] B L At o BB SE AR PUETT R S o

Note. In preparing disclosures to fulfil the requirements in this paragraph 19, an issuer shall avoid unnecessary
duplication with disclosures made pursuant to paragraph 13 of this Code. For example, although an issuer shall
provide the information required by this paragraph 19, if oversight of ESG-related (including climate-related) risks
and opportunities is managed on an integrated basis, the issuer would avoid duplication by providing integrated
governance disclosures instead of separate disclosures for each ESG-related risk and opportunity.

BTN F 19 B9 B R 11T IR 2R 0 - JEAE o B 1% 2R F R E 1 3 T R BB BB T BRI E#E o B3] » AR 7T
AEIR R A E 19 ZRAE > BEHITNEHEBHIZIZ i B R EEIEMH (BIERIZIE6) RER B E
BIE RIEEITESHERINE T T EBHGEMARE T BREBEMIERREEETRE #im
DB EE
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RIZERARE ER {5
(I1) Strategy ZREg - Climate-related risks and opportunities

20 An issuer shall disclose information to enable an understanding of climate-related risks and ~ Mitigating Climate
opportunities that could reasonably be expected to affect the issuer's cash flows, its access Change — Climate Risk
to finance or cost of capital over the short, medium or long term. Specifically, the issuer Identification
shall: RIREE—RIE R
é’*ﬁ)\?ﬁ%ﬁi%@ﬁiﬁ%ﬂ DGENIRMRESIETEIAP BE AR A R ERS REAR B HIR TR Al

CRERENEARANREERERNESE BEMS  #TAR:

(a)  describe climate-related risks and opportunities that could reasonably be expected to
affect the issuer's cash flows, its access to finance or cost of capital over the short,
medium or long term;

WS IEARAETREA - PHIERRAXEETANRERE MERENELN
AR IEIART R RS ;

(b)  explain, for each climate-related risk the issuer has identified, whether the issuer
considers the risk to be a climate-related physical risk or climate-related transition
risk;

MBETACHINEERFEEFER BEETARESRAZARKEHERZER
2R IR EEREEI R ;

(c)  specify, for each climate-related risk and opportunity the issuer has identified, over
which time horizons — short, medium or long term — the effects of each climate-
related risk and opportunity could reasonably be expected to occur; and
BT ABHPNEIERFEERF RS *DH%E% AR E SR 28T
AN EEE G2~ RESER) ;

(d)  explain how the issuer defines 'short term', 'medium term' and 'long term' and how
these definitions are linked to the planning horizons used by the issuer for strategic
decision-making.

RS TANFEREN RHRER URELEERNFEERERATERSHE
Hdyo



Climate-related Disclosures Section(s)
RIRIERAIE EB1n

Notes: 1. In identifying the climate-related risks and opportunities pursuant to paragraph 20, an issuer: (a) shall

use all reasonable and supportable information that is available to it at the reporting date without undue cost
or effort, including information about past events, current conditions and forecasts of future conditions; and
(b) is encouraged to refer to and consider the applicability of the industry-based disclosure topics defined in
IFRS S2 Industry-based Guidance on implementing Climate-related Disclosures. 2. (a) If an issuer determines
that disclosing information about a climate-related opportunity pursuant to any provision under this Part D is
commercially sensitive in the limited circumstances set out in this note 2(b) below, the issuer is permitted to omit
disclosure of such information. (b) An issuer qualifies for the exemption specified in this note 2(a) above if, and
only if: (i) information about the climate-related opportunity is not already publicly available, (i) disclosure of that
information could reasonably be expected to prejudice seriously the economic benefits the issuer would otherwise
be able to realise in pursuing the opportunity; and (iii) the issuer has determined that it is impossible to disclose
that information in a manner — for example, at an aggregated level — that would enable the issuer to meet the
objectives of the disclosure requirement without prejudicing seriously the economic benefits the issuer would
otherwise be able to realise in pursuing the opportunity. (c) If an issuer elects to use the exemption specified in
this note 2(a) above, the issuer shall, for each item of information omitted: (i) disclose the fact that it has used the
exemption, and (ii) reassess, at each reporting date, whether the information qualifies for the exemption.

it 1. TERIFFE 206G IEIE R BRI #ELF (@) BTN R@ABEERZ AR EFTHTSERELET
BIE] E1ZBY— ) & A B A E R - C115 B B A B~ EHIA TR E K IA S BIBRIBIE R R’b) X5
PR EIT N B Z (BRI GRS 25) TR B ISE) P EBATERELE WEERESEH 2. (a)
W7E FXHIE2(0)PT 8RB RIEH T » 17N 587 RI% ZRDEE 77 HI (0] 42 E 7 55 75 il /R F6 il 146 38 1Y B 571 Jag 1<
EEYREN  FITA AT HREFRHEA o (b) REE FAIER T FITATFE L X 5F2(a)F ATk ZFRBIF
4 ) BIRSRAIRIERIBIB ) E S I K A ABTRETR S (i) AT SFEFER  EAWBEZE i B EFHFITAER
I HE S B I RYAE R 75 R(iil) AT EREE » BT 0] SELX BET 8 B 18 & H B K a2 18 FIT 5E 30 B 35 B4 B
Tz » X223 BEHLE B HIBI 7 20 (B CEAE 7 20) 1 EEZ B afl o (o) B FITANEFEEH L X 32(a)fT By E %
Rt #15—IEBE K T IR BRI E A BITNFEZ— () RBRRH T ZEERIIFE ; R(i) 7S EERAHEAT
1EZENESTTEERIF o

21 An issuer shall disclose information that enables an understanding of the current and Mitigating Climate
anticipated effects of climate-related risks and opportunities on the issuer's business model ~ Change — Climate
and value chain. Specifically, the issuer shall disclose: Risk Identification;
BETANBREBEZATRAGEERRBNEEHEXABEANEERNERMNEHATEN  Anticipated Financial
EHiflc ARRME 817 ABEW TNE ! Impacts
RIZEC—R 3 2 bR 3
(a)  a description of the current and anticipated effects of climate-related risks and B ; FEHRBAFS o 22

opportunities on the issuer's business model and value chain; and

iR EEEERMEERFTANESEANEEENEANMNEREE &
(b)  a description of where in the issuer's business model and value chain climate-related

risks and opportunities are concentrated (for example, geographical areas, facilities

and types of assets).

HREET ANEREANBEES > RUEERERERMEEEFRM T (Bl

BEE XM AEEED) o

* Note. An issuer shall use all reasonable and supportable information that is available to the issuer at the reporting
date without undue cost or effort to determine the scope of its value chain, including its breadth and composition.

it BWITANBREFEERZ HROJUEFENH IS ELE LR A iR — S A BRI EETERE
B#FIEE - 15 2K 2 BERIEAL
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RIZAARR % B2 B 1n
22

23

An issuer shall disclose information that enables an understanding of the effects of climate-  Mitigating Climate

related risks and opportunities on its strategy and decision-making. Specifically, the issuer Change
shall disclose: RIEEME
BITNARBEANTRREAERRRNEEHERBENARNTENEN - BBMES

BITNAME .

(a) information about how the issuer has responded to, and plans to respond to, climate-
related risks and opportunities in its strategy and decision-making, including how
the issuer plans to achieve any climate-related targets it has set and any targets
it is required to meet by law or regulation. Specifically, the issuer shall disclose
information about:

BRIZETAB KRR BT HREAARPUAES REERRRE RSB E

o BIEET A NAEREAEMRENRIERRE B R URERERIUER

EREINER -AREME BT ABREUTER

(i) current and anticipated changes to the issuer's business model, including its
resource allocation, to address climate-related risks and opportunities;

H e REERE R RAIBME S A R FERF RS ETAEH RN (BEFEER
fCE) fEHIEE) ;

(i) current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

ERS TR ETHNERBRSE R T (BEERE ;

(iii)  any climate-related transition plan the issuer has (including information about
key assumptions used in developing its transition plan, and dependencies on
which the issuer's transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition plan; and
ETARMEGEERAELANE (QESCEHAFENFEANTIERENE
o U Z s BIPTRBIIER) » siE ST AL KRB E RS BIFEEN
EEBMR; &

(iv)  how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and
BTAGT RN B IREITEI0E MMM ERRIEERER (BEERAZER
BEBER WA)) 5 &

(b)  information about how the issuer plans to resource the activities disclosed in
accordance with paragraph 22(a).

BRETABR R BINABRES 22BN BENITEIRHEEIR

An issuer shall disclose information about the progress of plans disclosed in previous Performance Highlights;
reporting periods in accordance with paragraph 22(a). Energy Saving Targets
BT AN BE ST S ERIARNRIRE 22 PIIRET BIRERE and Results

REME  HEARK
B3
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RIZAARR % B2

24

25

An issuer shall disclose qualitative and quantitative information about:

ETABEEATEMNEEER

(a)

(b)

how climate-related risks and opportunities have affected its financial position,
financial performance and cash flows for the reporting period; and
RERRERRAMRBNAEEETATERBNGBRA - MBRERRERE ;
b4

the climate-related risks and opportunities identified in paragraph 24(a) for which
there is a significant risk of a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities reported in the related
financial statements.

EETREN T —ERFEABYBRRTNEENGEREEELLEERE
B KRR E > B 5824(a) B B B R AR R A s E R o

Notes. 1. Issuers should account for climate-related matters in the financial statements in accordance with the
requirements under HKFRS, IFRS, CASBE or the alternative overseas financial reporting standard acceptable to the
Exchange. 2. Where the quantitative information disclosed pursuant to paragraph 24 is not expressed as a line
item in the financial statements, the issuer shall explain how such information is reflected in its financial statements
(e.g. identifying the relevant financial item). *

1. BITNEIRE (BB BREZER) (B BHREZER) (PRI &5t R ) ST IZ BB (/85 81
FEEERERIRIHE » IS IRZ PR R IZIEREE o 2. HIRIE L X B24B 1 BRI E 1L BRI KR HIRZE T
1EZREHIEE ST » BTN AREEE BN B EIRF ARG (BI# 56 %ES) -

The issuer shall provide qualitative and quantitative disclosures about:

ETABEENATEMMNECER

(a)

(b)

how the issuer expects its financial position to change over the short, medium and
long term, given its strategy to manage climate-related risks and opportunities, taking
into consideration:
ETAREREEEREERRBANKENERRE TE BRI UTSE FEAEM
BRR T RE A~ RHA R R AR WA 21
(i) its investment and disposal plans; and
HIgEBEREESD ; &
(i) its planned sources of funding to implement its strategy; and
HABHRBAENESNHEES R &
how the issuer expects its financial performance and cash flows to change over the
short, medium and long term, based on its strategy to manage climate-related risks
and opportunities.
ERSTACEREEERMBMEENERE ARt HUBEERFESRETR
HA~REA R REAREE o

Section(s)
EB1n

Mitigating Climate
Change — Anticipated
Financial Impacts
RIFE TR B R
E=Y

=

Mitigating Climate
Change — Anticipated
Financial Impacts
RIZE—TRERR
E=

=
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RIZAARR % B2

Notes: 1. In providing quantitative information about current or anticipated financial effects, an issuer may

&

disclose a single amount or a range. 2. In preparing disclosures about the anticipated financial effects of a climate-
related risk or opportunity, an issuer shall: (a) use all reasonable and supportable information that is available
to the issuer at the reporting date without undue cost or effort; and (b) use an approach that is commensurate
with the skills, capabilities and resources that are available to the issuer for preparing those disclosures. 3. An
issuer need not provide quantitative information about the current or anticipated financial effects of a climate-
related risk or opportunity if the issuer determines that: (a) those effects are not separately identifiable; or (b) the
level of measurement uncertainty involved in estimating those effects is so high that the resulting quantitative
information would not be useful. 4. In addition, an issuer need not provide quantitative information about
the anticipated financial effects of a climate-related risk or opportunity if the issuer does not have the skills,
capabilities or resources to provide that quantitative information. 5. If an issuer determines that it need not provide
quantitative information about the current or anticipated financial effects of a climate-related risk or opportunity
applying the criteria set out in note 3 or 4 above, the issuer shall: (a) explain why it has not provided quantitative
information, (b) provide qualitative information about those financial effects, including identifying line items, totals
and subtotals within the related financial statements that are likely to be affected, or have been affected, by that
climate-related risk or opportunity, and (c) provide quantitative information about the combined financial effects
of that climate-related risk or opportunity with other climate-related risks or opportunities and other factors unless
the issuer determines that quantitative information about the combined financial effects would not be useful.
1. IEH BRI EFI BRI B BRI B BRI 1T A B iR B — AR 2 20 /5] 2. TEEHIRERIRIGRT
RSB B TR B R R BT A B (a) (EFHTEEFRZ H B O] LR (T H T4 B i A5 86 35 77 A A 1 12 59—
G B AFHIE KL R(b) IRAEZETT AR FFEHE ~ 585 FIEIRIEFERT 7 2 A R BB 0 3. WHTTANHEE
B TFIgR BB AR R B RIRIZERE R S50 2 AT B AR B 5 BRI B 1L E K [(a) BRI &8 % B 1
Bl 5 Bi(b) FHIX TS L )51 B A AT EMEX S 1B BRI BILEFREBEEE 4. IS WETATR
EHE 14 B 12 16 21 P BE 1 48 A TR HF BT 75 52 R &2 (E BRI B9 1% BE ~ BE I R » B H IR T IR B 2 &
HIBEE RS o 5. WEITNBEEIRIF_LAL5E334 TR » B 2 7H1E (BB B R 17167 /2 i BE 14 25 9 & 51 38 7R HE AT
TENBIEEN ZEITAE (a) BEREBEIKIEMBIEEN ;(b) IEHRE e LHFHZENEILEN  BIFI5H
FERERT B #R 7 7 B 5E 31 EAS S 5 R IR 168 B B U 128 £ BRI BT AIIE B ~ #5115 5 Re(c) JE MR B BIZ IR GRS
2L % 30 1% 35 B 1) SRR RGBT I B B 1% 38 X Re AR R B AR & I 5 s BRI B 1L B K - BRIF R TT N E BRI &
BB ENBICEM R FEAIER 7 e

Section(s)

B 1n
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RUZIERAH 2 ER {5

26 An issuer shall disclose information that enables an understanding of the resilience of Mitigating Climate
the issuer's strategy and business model to climate-related changes, developments and Change - Climate
uncertainties, taking into consideration the issuer's identified climate-related risks and Change Scenarios
opportunities. An issuer shall use climate-related scenario analysis to assess its climate RIES{E—RIEEEIE
resilience using an approach that is commensurate with an issuer's circumstances. In b3

providing quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:

AERFTABHNINREERRRNKER FTABRBEER LHMATHEETA
B RES R EBE A B RUIEMERIEE  ERFEE NS - BT A BREEEREME
BIMO% > B B RUEIRRIRIE R D T ARETE H R B4 - IR S E AR 81T AR E
B-HEEEE  ARmsE > BT AERKE !

(a)  the issuer's assessment of its climate resilience as at the reporting date, which shall
enable an understanding of:

BFTABEERBEHHEREI) NG EBEBIN T .

(i) the implications, if any, of the issuer's assessment for its strategy and business
model, including how the issuer would need to respond to the effects identified
in the climate-related scenario analysis;
BOTANDMEREEREMEREANEE WA OFETARTENMA
FEH R ERESOMPRENTEE ;

(i) the significant areas of uncertainty considered in the issuer's assessment of its
climate resilience; and
BETANHREHENTEPERNEATREREZNESER ; &

(iii)  the issuer's capacity to adjust, or adapt its strategy and business model to
climate change over the short, medium or long term;

ETNRBRIEERAEHLEN  PHRNRMRBMNESEXNES ;

(b)  how and when the climate-related scenario analysis was carried out, including:
WA e ] R E AT RUEABRAIE R 047 B35 ©
(i)  information about the inputs used, including:

A AVE A B 6145

(1) which climate-related scenarios the issuer used for the analysis and the
sources of such scenarios;

BT AR ERANREREERERERIR ;

(2)  whether the analysis included a diverse range of climate-related
scenarios;
PMBEDRELZBIAANREERES ;

(3)  whether the climate-related scenarios used for the analysis are associated
with climate-related transition risks or climate-related physical risks;
DFERNREERER 20 AR EEMELNR RN RFEEEYE
REERE ;



134 Fountain Set (Holdings) Limited
Environmental, Social and
Governance Report 2025

Climate-related Disclosures Section(s)

RIZAARR % B2 2R

(4)  whether the issuer used, among its scenarios, a climate-related scenario

aligned with the latest international agreement on climate change;
TATRBERPEEERTHENTREZCERHEE —RNER;
(5) why the issuer decided that its chosen climate-related scenarios
are relevant to assessing its resilience to climate-related changes,
developments or uncertainties;
BITARARRAEENREERBER AT EEREERS1-EE
SAREE MRV B IEAERE
(6) time horizons the issuer used in the analysis; and
TATEDHRPERNEESE ; &
(7) what scope of operations the issuer used in the analysis (for example, the
operation, locations and business units used in the analysis);
BT ADFTRENEESE (B D PTRENEEME R ¥ E
i) ;
(i) the key assumptions the issuer made in the analysis; and
TATEDITHAENRIREE ; &
(iii) the reporting period in which the climate-related scenario analysis was carried
out.

ETREBRBEROTBVER -

Note: An issuer shall determine an approach to climate-related scenario analysis that enables it to consider all reasonable
and supportable information that is available to the issuer at the reporting date without undue cost or effort. The
determination of the approach shall be informed by the assessments of the issuer's exposure to climate-related
risks and opportunities and its available skills, capabilities and resources.

it EITANAEERFHREERIER DN % o XEH S ERZ HE 0] 5 E (T T2 E RN EZ TR A 7
R — S EE A B IR BRI AN Z 8 o 1T 12 fH I RE 7 4 B - BT A B H 2K 5 B 131 71216 6 J2 B 71
%ﬁu&ﬁﬂﬁi}f GE ~ BE 71 F1 IR B9 5T A K RTE ©

() Risk Management &\ & & 12

27 An issuer shall disclose information about: Mitigating Climate
BITABREBEUTER Change - Climate Risk
Identification
(@)  the processes and related policies it uses to identify, assess, prioritise and monitor R E—RE R
climate-related risks, including information about: il

FTAARHER s R EERE R U EE EPEE LRI R EARE &

HERABE BN T HAENEN !

(i) the inputs and parameters the issuer uses (for example, information about data
sources and the scope of operations covered in the processes);
BETAEANBABR K2 FIBERRRRIEFPIEENEBEE) ;

(i) whether and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related risks;

AT NI A RN A B RUEARR 15 5 0 4 2k 58 5l R AE B & B
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RIZIERAE =15
(1) Risk Management & [ & 12

(iii)  how the issuer assesses the nature, likelihood and magnitude of the effects
of those risks (for example, whether the issuer considers qualitative factors,
guantitative thresholds or other criteria);
ETAMAHEARARENZEMNEE st R RE (BINETARTES
BEMREER - BIEPIESIEMPT R RE) ;

(iv)  whether and how the issuer prioritises climate-related risks relative to other
types of risks;

BFITARA RIS REEREMREESE N EMEERENERIET ;

(v)  how the issuer monitors climate-related risks; and
BT ANNASEREREERRR ; &

(vi)  whether and how the issuer has changed the processes it uses compared with
the previous reporting period;

8 F—{EPERAAALL T AT B RN EEFERRE

(b)  the processes the issuer uses to identify, assess, prioritise and monitor climate-related
opportunities (including information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of climate-related opportunities);
and
FATAARHAR T REERARE MREEEPEERR L (RIFEZARE
(BIEE1T AT A RO AIERAREBRIE R 2T REEREERBENEN ; &

(c)  the extent to which, and how, the processes for identifying, assessing, prioritising and
monitoring climate-related risks and opportunities are integrated into and inform the
issuer's overall risk management process.

RUEIERR R A IE R HER 5T~ BREFFIMEZRIE ) BUAIRAZEIT ARE
fEREEIERE UK ANEEN -

* Note: In preparing disclosures to meet the requirements in this paragraph 27, an issuer shall avoid unnecessary
duplication with disclosures made pursuant to paragraphs 13(ii) and 14 (Materiality) of this Code. For example,
although an issuer shall provide the information required by this paragraph 27, if oversight of ESG-related
(including climate-related) risks and opportunities is managed on an integrated basis, the issuer would avoid
duplication by providing integrated risk management disclosures instead of separate disclosures for each ESG-
related risk and opportunity.

i BITANBTERF27E P ER T TTIZ N  E8F B IRIER TFRIF 13()ERF B 146 (EZ1E) BI1%8EH T4
BHIEE o BIA  BAFITNEIRR A B 27 EREH  BEFITANCEREEHIEE M ERELIERH (&
IERIRIGR) B R BRI BB T R REEITESH R EERE T TS ERHFEEIRER HERER
TERH 2 i B $5 A8 2 1T 155 B8 1 T e/ AR o
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(IV) Metrics and Targets 1512 % B 12

28 An issuer shall disclose its absolute gross greenhouse gas emissions generated during the
reporting period, expressed as metric tons of CO: equivalent, classified as:
BETANBEEERMANBE R BENETNRE UABM_atMEERMN) LD A !

(a)  Scope 1 greenhouse gas emissions;
HEVAE RN ;

(b)  Scope 2 greenhouse gas emissions; and
BEVAERBYN ; &

(c)  Scope 3 greenhouse gas emissions.
HEIAERETR

29 An issuer shall:
BEITAAE:

(a)  measure its greenhouse gas emissions in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange on which the issuer is listed to use a
different method for measuring greenhouse gas emissions;
PRIFEBKANBITALTZE —RBABEER SHETABREBECREZ R
ZEER  PEZERREZRE (2004F) ) st HREREHR ;

(b)  disclose the approach it uses to measure its greenhouse gas emissions including:

REHBARGERERENRNG L B

(i)  the measurement approach, inputs and assumptions the issuer uses to measure

its greenhouse gas emissions;
BTARRSERAZERBHRNABRE - BABHREE ;

(i) the reason why the issuer has chosen the measurement approach, inputs and
assumptions it uses to measure its greenhouse gas emissions; and
BTARAEREZSERZ - WABRREBRGASRERBR &

(iii)  any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those changes;

BTATERMANFAERZ - WABRRBRRETNEAEEUARETREA ;

(c)  for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is necessary to enable an
understanding of the issuer's Scope 2 greenhouse gas emissions; and
FIRBF 28 ENBE2CEZ RO REEUMIE AR ENBEZEER
BB TIREEMN TRZERNERFABEEAXENER ; &

BB 1n

Environmental Protection
— Greenhouse Gas
Emissions
IRIEREREREH
)

Environmental Protection
— Greenhouse Gas
Emissions
RIEREREREH

i
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for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 28(c),
disclose the categories included within the issuer's measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting
Standard (2011).

BB FE 28R MBEBNHBEIBZRBHO BRECEAZEREZERR  CXEEERE
(BE3) ZEHREZRE 2015 ) NS EBENIRBEE T AT 2HEIRAE
REBBERARE SR

Notes: 1. An issuer is required to use all reasonable and supportable information that is available to it at the
reporting date without undue cost or effort when the issuer selects the measurement approach, inputs and
assumptions it uses in measuring Scope 3 greenhouse gas emissions. 2. An issuer is permitted to measure its
greenhouse gas emissions in accordance with paragraph 28 using information for reporting periods that are
different from its own reporting period if that information is obtained from entities in its value chain with reporting
periods that are different from the issuer's reporting period, on the condition that: (a) the issuer uses the most
recent data available from those entities in its value chain without undue cost or effort to measure and disclose
its greenhouse gas emissions,; (b) the length of the reporting periods is the same, and (c) the issuer discloses the
effects of significant events and changes in circumstances (relevant to its greenhouse gas emissions) that occur
between the reporting dates of the entities in its value chain and the date of the issuer's ESG report. 3. Where
an issuer's activities include asset management, commercial banking or insurance, the issuer is encouraged to
disclose additional information about the issuer's Category 15 greenhouse gas emissions or those associated with
its investments (financed emissions).

RIZAARR % B2
(d)

1. BTN 5T B A FEIE38 ERAETNEIE 5% BA B R GRS RIE/F1EERZ AR AT LE
T HT S ERFT LTI 16— S A B KBFIE R o 2. FITANREB28RBIHRE st BR B ERAE
BERLBF o th B fF AR 5 5 BRI T IF I EE SRR B K] - Bl % BB B 5 A [E (B 52 P B AT A 1T A T IRIEY
R WAFEL T (a) FITAERAREEETISLEERMIIRITEIF (BETTUEZ I HTHE
HATEET)) Kot BHIRER M ERBELIL 5 (b) EIRATRERGR] 5 K(c) BTN B (62 Fe 0 & FRATER
EITAHRIE H EREBRE A2 BELNEAFE M RIEEEEREHLAGRIET IEREEH 7 E 3. 0%
TTABEB OEEEETE  HFRTHREG A X G RBEITAKEBRE 1558 EREHN A AARE
TEREBI R M BT (BB H L) ©

Section(s)

B 1n
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30 An issuer shall disclose the amount and percentage of assets or business activities Mitigating Climate
vulnerable to climate-related transition risks. Change — Commitment
BTN ERBES ST REHEBELRRT ENEEN XD THNEERE DL to a Sustainable
Transition
RIEE A5 EsE
B RER
31 An issuer shall disclose the amount and percentage of assets or business activities Mitigating Climate
vulnerable to climate-related physical risks. Change — Commitment
BTN ERER AT RGAEYERRTENEENER N ETEE DT to a Sustainable
Transition
RIZEC—H A FEE
AKX
32 An issuer shall disclose the amount and percentage of assets or business activities aligned Mitigating Climate
with climate-related opportunities. Change — Commitment
ETANBERBESRRIEEEKENEENER ZBNEERE DL to a Sustainable
Transition
* Note. In preparing disclosures to meet the requirements in paragraphs 30 to 32, an issuer shall use all reasonable SR b o S

and supportable information that is available to the issuer at the reporting date without undue cost or effort.
it BITABTEBEI0ENEERMEITIE  EE/HEERZ HE B FEENH TS B35 81 5] &
1RH— & B A H I IFAIE K

BURY R

33 An issuer shall disclose the amount of capital expenditure, financing or investment deployed  Mitigating Climate
towards climate-related risks and opportunities. Change — Commitment
BTABREANREEARRNEENEAFAS MENKRENEE- to a Sustainable

Transition
RIS E—HOEES
YRy
34 An issuer shall disclose: Mitigating Climate
BITANBRBAOT - Change — Commitment
to a Sustainable
(@)  an explanation of whether and how the issuer is applying a carbon price in Transition
decisionmaking (for example, investment decisions, transfer pricing, and scenario RIES{E—H o iFER
analysis); and P
RRETATAROATRARRFERANES BINRERR BREERERD
)5 &

(b)  the price of each metric tonne of greenhouse gas emissions the issuer uses to assess
the costs of its greenhouse gas emissions;
BETARRTEEAEREBHMAANSAMEERBEHREEE ;

or an appropriate negative statement that the issuer does not apply a carbon price in

decisionmaking.

HNEENSEER BRUETARETRRTERRES-
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35

36

An issuer shall disclose whether and how climate-related considerations are factored into
remuneration policy, or an appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).
BTANERBEBREREBEEEARAT B RNAMNAFTMESR JIRHBEENTEBHR 2
Bl A AR IR 58 19(a)(iv) R TE H BV IR BB 9 — B 99 ©

An issuer is encouraged to disclose industry-based metrics that are associated with one

or more particular business models, activities or other common features that characterise
participation in an industry. In determining the industry-based metrics that the issuer
discloses, an issuer is encouraged to refer to and consider the applicability of the industry-
based metrics associated with disclosure topics described in the IFRS S2 Industry-based
Guidance on implementing Climate-related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG reporting frameworks.

AR ZPEBETARBE —ERZEEFENEBRAN T ERNITESR HES
HAERMITER RFHBMNITEER TRATRBMETEISRE AR Z T REIET
A2E (RS BRE IR AR BEEAS25E) (TERBIER ) MEMBRIRRE &K
ERRSERRENTERBEERPIANEIRE T BEANTERS IEEREZEE
o

Section(s)

ER {5

Mitigating Climate
Change — Commitment
to a Sustainable

Transition
RIS ol FEE
P

Mitigating Climate
Change — Commitment
to a Sustainable
Transition
RIZEC—H A FEE
AKX
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B 1n

37

An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer
has set to monitor progress towards achieving its strategic goals; and (b) any targets the

issuer is required to meet by law or regulation, including any greenhouse gas emissions
targets. For each target, the issuer shall disclose:

BTN ARBQEAGREBRARKERNERMRCNERBERANELREEE
1B ROVERIERBRBETAZINEMNE R SEEMAEREBEMBER - EITA
ENBEERE—RE

(a)

(b)

(@)

(e)

)

(h)

Note:

af

the metric used to set the target;

AURE BIRAEER ;

the objective of the target (for example, mitigation, adaptation or conformance with
science-based initiatives);

BIEM B (FINER  BRESUR 25BN EE) ;

the part of the issuer to which the target applies (for example, whether the target
applies to the issuer in its entirety or only a part of the issuer, such as a specific
business unit or geographic region);

BEEMBERATE FNERRBANBETAREERERN Y EERNEEE
HEANMIZERE)) ;

the period over which the target applies;

B1R09%E A ER

the base period from which progress is measured;

BEEENEERRE ;

milestones or interim targets (if any);

REE M BRI EERE WA) ;

if the target is quantitative, whether the target is an absolute target or an intensity
target; and

MEELCER HBEHESEEREER &

how the latest international agreement on climate change (including the jurisdictional
commitments that arise from that agreement) has informed the issuer's target.
EMREESECEERGR (BEZHEEENEEER NRREITAREBRRMH
i

The targets are not necessarily those under KPls A1.5, A1.6, A2.3 and A2.4 in Part C of this Code.
BRI EET —E B FRICEE 7 B ARRIEIRAT.5 A1.6 - A2.3RA2. 48 FHIIEE °

The Group's
Sustainability Mission
and Vision; Emission
Reduction Targets
REBMB T FFE b
KR ; BBEER
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38

39

40

An issuer shall disclose information about its approach to setting and reviewing each target,
and how it monitors progress against each target, including:
BOANERBERERBEZEEEEEN A UKHINFSERERES  81F !

(a)  whether the target and the methodology for setting the target has been validated by
a third party;
ERTGRZEERNAEZEERE=5EE;

(b)  the issuer's processes for reviewing the target;
BTABZERNER ;

(c)  the metrics used to monitor progress towards reaching the target; and
AREREREENIER &

(d) any revisions to the target and an explanation for those revisions.
EMESTERNAB KFEE °

An issuer shall disclose information about its performance against each climate-related
target and an analysis of trends or changes in the issuer's performance.

BT ABRBEAASEREERNBRNEMNEAURBETABUNBR N Z D
#r e

For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to
39, an issuer shall disclose:
MIREI7TEIRWENES —HREERBYFRER E1TAERKE

(a)  which greenhouse gases are covered by the target;
B E L R= RS ;

(b)  whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the
target;
ERETREHE - SBE2RHEIRZERAETEN

(c)  whether the target is a gross greenhouse gas emissions target or a net greenhouse
gas emissions target. If the issuer discloses a net greenhouse gas emissions target,
the issuer is also required to separately disclose its associated gross greenhouse gas
emissions target;
IEE R R E R MR EERER RERE N FEE R - N R TR
FREER BT ABBIIMERERNBEREREEER ;

Section(s)
EB1n

The Group's
Sustainability Mission
and Vision
REBMB T IFE M b
K FE=

The Group's
Sustainability Mission
and Vision; Performance
Highlights
REEBAIFFE S
KiEs ; RIFWE

The Group's
Sustainability Mission
and Vision; Mitigating
Climate Change
TEBMNAFE ML G0
KRR Rig&t
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(d)  whether the target was derived using a sectoral decarbonisation approach; and
EREEERBITERKAEZFLEN ; &

(e)  the issuer's planned use of carbon credits to offset greenhouse gas emissions to
achieve any net greenhouse gas emissions target. In explaining its planned use of
carbon credits, the issuer shall disclose:

BT ASTRIEARER R RE B NUBREMREREHHFEE IR R

AL RIS BRYETE» 1T AR !

(i)  the extent to which, and how, achieving any net greenhouse gas emissions
target relies on the use of carbon credits;
REERRERAUAEBREMAZEREHIFEERNEERAR ;

(i) which third-party scheme(s) will verify or certify the carbon credits;
ZIRERFHMLEE =5 25RENTE

(iii)  the type of carbon credit, including whether the underlying offset will be
nature-based or based on technological carbon removals, and whether the
underlying offset is achieved through carbon reduction or removal; and

(FREANELE SEEBITUEREE EENBRAERENRENHRR L
FARRIH B BB RRERTOSRER ; &

(iv)  any other factors necessary to enable an understanding of the credibility and
integrity of the carbon credits the issuer plans to use (for example, assumptions
regarding the permanence of the carbon offset).
FEBANTBETASEEANRKERNIEENTESEMOENEAEME
ZEREK (F1 - HIRIDEB R o

41 In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to 38, Mitigating Climate
an issuer shall refer to and consider the applicability of (i) cross-industry metrics (see Change — Commitment
paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 36). to a Sustainable
EREFENBUTEE21E2637E38EMHATER BT ABL2Z(NETEER (RE  Tansition
28F35F) K(iNfTH1EZ (RHE36H) TERERTEA RIZE{C—H PR EE

BB IKEE
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