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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This Environmental, Social and Governance (ESG) Report (the
“Report”) covers the financial year from January 1, 2025 to
December 31, 2025 (the “Reporting Period”). The report has
been prepared in accordance with the Environmental, Social and
Governance Reporting Code (the “ESG Reporting Code”) set out
in Appendix C2 of the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (HKEX).

China CBM Group Co., Ltd. (the “Group”) has complied with all
mandatory disclosure requirements under Part B of the ESG
Code and addressed all ‘comply or explain’ provisions under
Part C. Where any provision has not been fully applied, an
explanation is provided within the relevant section.

Reporting Principles

The Report has been prepared in accordance with the four core
reporting principles of the ESG Reporting Code:
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ESG issues have been assessed and prioritised based on their significance
to the Group’s business and the concerns of our key stakeholders. The
Board of Directors oversees the materiality assessment process.
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Measurable targets and key performance indicators (KPIs) have been set
and tracked to evaluate the effectiveness of ESG policies and management.
Specific methodologies and assumptions are disclosed.
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The Report presents an objective account of the Group’s ESG performance,
disclosing both positive achievements and areas requiring improvement,
without selective omission of information.
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The methodologies used for data collection and reporting are consistent with
prior periods to enable meaningful year-on-year comparison. Any changes
to methods are disclosed with reasons.
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Reporting Boundary = ]

Unless otherwise stated, the ESG data and information in the B2 AHE I - A E P WESGEE &
Report covers the operations of the Group and its principal BRI REAEB L EEZTSHHE R AIER
subsidiaries engaged in the coalbed methane (CBM) extraction, Bt EHER(IEER)HAKE - &l &
liquefaction, pipelines and highway transportation, distribution & & A B E & - 2 85 48 48 & B 10l7 IR 76 A
network and technical services, and sale of liquefied natural gas R #EERILXARAHEE  2EE LA
in the PRC, including operations in Shanxi Province %GB )MNEE AEBAPBREILRT
(Yangcheng). The Group operates from its headquarters in £ & & « X2 KA & A M B R =
Beijing, with additional offices in Hong Kong, Tianjin, and R - R&&8EEBFFEMRL T ESE KX
Cangzhou of Hebei Province. There has been no material #&)-
change to the reporting boundary from the prior year.

Board Statement on ESG EE2HNESGE B

Message from the Board of Directors

Exey®

The Board of Directors takes ultimate responsibility for the Group’s ESG strategy, governance, and
performance. We recognise that sustainable development is fundamental to our long-term business
resilience and value creation. ESG principles are integrated into our corporate governance framework,
helping us manage risks and opportunities while meeting regulatory requirements and earning the trust of
our shareholders and stakeholders.

BUAEENESGEE EARBENAESKEE RMABIIHEZRERMEHEBIUER
{ BRI ENER - ESGRACMARPNEEELER EHRMEERAREKSE AKNTESEERTE
WmSIRERRFMHENGEE-

As a natural gas and coalbed methane enterprise, we acknowledge that our operations have both
environmental impacts and significant opportunities to addressing the challenges posed by climate change.
Coalbed methane is a cleaner-burning fuel compared to coal, and our operations support the displacement
of higher-carbon energy sources, contributing to national carbon neutrality goals.
ER—RRARKKEERELE HRMARKMONEEREREELETE JT%J*;TW\”;HK’*IE’J%
BIEMBEAME - BERMEL KEREEBEMEFBTRZNOMNH RMNEEXHERSRER  REH
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During 2025, the Board reviewed and approved the Group’'s ESG policies and targets, conducted a
stakeholder-informed materiality assessment, and oversaw progress against our ESG objectives. We are
committed to continuous improvement in our environmental performance, employee welfare, community
engagement, and governance standards.

R_ZZE_hFHH EFeFH A ARNEENESGRERBE ET THAGRNERRNEZNT
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This Report has been reviewed and approved by the Board of Directors.
rREEREZTSEHNRIE -
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Materiality Assessment

The Group conducts an annual materiality assessment to identify
the ESG topics most relevant to its business and stakeholders.
The assessment involved engagement with internal stakeholders
(Board of Directors, senior management, operational staff) and
external stakeholders (investors, customers, employees,
suppliers, regulators, and community members).

The following ESG topics were identified as material for the
Reporting Period:

GHG Emissions & Climate Change
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ENVIRONMENTAL PERFORMANCE

Natural gas, renowned for its cleaner combustion compared
to coal or oil, stands as an important resource in energy
production. Typically nestled underground within rock
formations or CBM pockets, it is extracted through
meticulous well drilling processes. As of 31 December
2025, the Group maintains 170 operational CBM wells with
active natural gas production.

The Group recognises the environmental responsibility
inherent in the energy sector and is committed to
minimising its environmental footprint across all stages of
its operations. Employees and contractors undergo rigorous
training to uphold stringent controls and monitoring
protocols for emissions and waste generation. Moreover,
administrative tasks, research and development, and
trading activities are conducted indoors to mitigate
environmental impact.

Emissions Policy

To uphold the corporate principle that “Social Responsibility
is of Overriding Importance to the Group” and to reinforce
its dedication to long-term environmental sustainability, the
Group has placed paramount importance on environmental
awareness and sustainability within its operations,
especially within the expanding new energy sector.
Throughout the Reporting Period, the Group remained
steadfast in its adherence to all relevant government
regulations and industry standards to guarantee the secure
transportation, storage, and distribution of natural gas.
These regulations encompass, but are not limited to:

° The Environmental Protection Law of the PRC.
° The Energy Conservation Law of the PRC.

o Law of the PRC on the Prevention and Control of Water
Pollution.

° Law of the PRC on the Prevention and Control of
Pollution from Environmental Noise.

° Law of the PRC on the Prevention and Control of
Environmental Pollution by Solid Waste.

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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By thoroughly adhering to these regulations, the Group not
only safeguards the environment but also ensures the
safety and well-being of its employees and the
neighbouring communities.

A1. Emissions
Greenhouse Gas Emissions

Carbon footprint refers to the total amount of direct and
indirect greenhouse gas (GHG) emissions, measured
in terms of carbon dioxide equivalent (“CO,-e")
emissions. The Group monitors and reports its GHG
emissions in accordance with the GHG Protocol
Corporate Accounting and Reporting Standard. During
the Reporting Period, the Group’s operations covered
an area of 300,230.02 square meters (2024:
300,048.86 m?), including its headquarters, offices,
and subsidiaries, and accounted for 100% of its GHG
emissions.

The Group generated a total net of 19,015.58 tonnes
of carbon dioxide equivalent (“tCO,-e") emissions in
the form of carbon dioxide, methane, and nitrous oxide
during the Reporting Period. The primary source of
GHG emissions for the Group was electricity used for
operational purposes. The carbon emission intensity
decreased by 45.6% year-over-year to 198.69 tCO,-e/
million RMB revenue. The decrease in overall
emissions intensity reflected a deliberate reduction in
the production and liquefaction activity of CBM at
Qinshui Basin, Shanxi, consistent with the Group’s
strategic decision to divest the subsidiary. As
operations were wound down in preparation for
disposal, energy consumption and associated
emissions from production and liquefaction processes
declined materially during the Reporting Period.

Additionally, the Group recognizes the significant
contribution to air pollution stemming from gasoline
and diesel-powered vehicles used for employee
commuting and transportation. The combustion of
these fuels in vehicle engines emits various air
pollutants, exacerbating air quality concerns.
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The extraction and liquefaction of CBM often yield
substantial volumes of contaminated water alongside
the gas, necessitating proper handling, storage, and
treatment to prevent land and water source
contamination. Wastewater undergoes meticulous
processing at dedicated treatment plants before
disposal, reuse, reinjection into formations, or
desalination in evaporation ponds. This includes
physico-chemical treatment processes (D9), such as
evaporation, drying, neutralisation, and precipitation,
excluding any pre-treatment undertaken prior to
landfill or incineration. During the Reporting Period,
24,010.56 tonnes of wastewater underwent treatment
at these facilities.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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2025 2024
—E-REF —ENF

KPI Indicator Performance Data Unit/Intensity
HEENER BREHE B,/ BE
A1.1 - GHG Emissions (Scope 1 Direct) 5,179.50 5,331.97 tCOz-e
AMI-RERBHR(EEIER) |
A1.1 - GHG Emissions (Scope 2 Indirect) 13,781.81 83,5632.12 tCO»-e
A1 —RERBHR(EE2ME) I—EltiRE S
A1.1 - GHG Emissions (Scope 3 Indirect) 54.27 56.79 tCO.-e
A1 —RERBHR(SBEIME) i StiREE
A1.1 - Total GHGA emissions 19,015.58 88,920.88 tCO,-e
A1 —RERBANEHNE |
A1.1 - GHG intensity per m? 0.063 0.296 Intensity ratio
A1 -BFFRRERBEE TR &
A1.1 - GHG intensity per million RMB revenue® 198.69 365.08 Intensity ratio
M1 -BEBARBRARERBEE! TR X
A1.2 - NO, Emissions Nitrogen Oxides (NOy) 202.03 173.71 Kilogram
A1.2 —REA(EY (NOY B T
A1.2 - SO, Emissions Sulphur Dioxide (SO,) 0.89 0.98 Kilogram
A1.2 — TR AL % (SO.) HE I T
A1.2 - Particulate Matter (PM) 18.76 15.94 Kilogram
A1.2 —FBHRL¥ (PM) T
A1.3 — Total Hazardous Waste 24,010.56 25,891.00 Metric tonnes
M3I-BEEMEE yNU
A1.4 - Total Non-Hazardous Waste (domestic waste and

printed materials) 15.69 29.92 Metric tonnes

A4 -—EEEDRE (LR KR ®R)

N
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The GHG is calculated according to the “Guidelines to
Account for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong” jointly published by
Environmental Protection Department and Electrical and
Mechanical Services Department.

# During the Reporting Period, the total revenue of the Group
was RMB95,704,000 (2024: RMB243,568,000).

GHG and Waste Reduction Targets

The Group has implemented robust measures to
manage its emissions and resource consumption
effectively. These initiatives include,

° given methane’s higher global warming potential
(GWP) compared to CO,, the implementation of a
methane I(CH,) leak detection and repair (LDAR)
programme across its CBM production sites to
identify and remediate fugitive methane
emissions. At the same time, regular inspections
of pipeline joints, valves, and compressor
stations are conducted quarterly.

e the deployment of energy-efficient lighting, the
practice of turning off idle lighting, computers,
and electrical appliances and equipment,
encouraging employees to utilize public
transportation to reduce total Scope 1 and Scope
2 GHG emissions.

o diligent monitoring of water consumption,
adoption of teleconferencing or video
conferencing as alternatives to business travel,
and the utilization of digital technology and
recycled paper to reduce Scope 3 emissions.

o achieving zero significant regulatory violations
related to air emissions and waste discharge by
maintaining and strengthening our environmental
compliance management system.
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o tracking and documenting solid and liquid waste
produced by natural gas processing and
purification with the aim to reducing total
hazardous waste generation through process
optimisation and substitution of hazardous
materials in maintenance operations.

° Target 20% reduction in non-hazardous waste
sent to landfill through enhanced recycling and
waste diversion programmes. The Group
addresses non-hazardous waste, such as
domestic waste and printed matters
conscientiously. All non-hazardous waste
undergoes proper classification based on
recyclability and is collected for recycling and
disposal in accordance with established
protocols.

A2. Use of Resources

Energy and Water Consumption

The Group is aware of the importance of energy
efficiency both operationally and as a demonstration of
its commitment to sustainable business practices. Its
energy consumption arises primarily from natural gas
used in compression and processing operations,
gasoline and diesel fuel consumed by operational and
logistics vehicles, and electricity purchased for office
and production facilities. In parallel, the Group
recognises the responsible management of water
resources as an integral component of its environmental
stewardship. Water is utilised across various operational
processes and for general facility needs, with ongoing
attention given to efficient use and minimisation of
waste. Throughout the Reporting Period, the Group
encountered no challenges in sourcing water to meet its
operational needs.

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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2025 2024
g 3 —T_mE
KPI Indicator Consumption Intensity Consumption Intensity
HREENER HEE RE HFEE nE
A2.1 - Total Direct Energy 2,684,718.00m® 8.94 m¥m?  2,759,279.00 m? 9.20 m¥/m?
Consumption (Fuel)

A21 —BERERAERE(RH) 2,684,718.00 8.94 2,759,279.00 9.20
YAK UAK/EHK YRR UHEK/ERAK
A2.1 - Total Direct Energy Consumption 58,241.50 litres  1.03tCO-e per ~ 65,083.77 litres  0.65tCO,-€ per
(Gasoline & Diesel) capita capita
A2.1 —ERBREEFRE (TUm R Sh) 58,241.50 7 A391.031 65,083.77 Ft A$90.65H
“EtBRER “EREE
A2.1 - Total indirect Energy 20,347,240.76 67.77 kWh/m? 88,685,426.30 295.57 kWh/m?

Consumption (Electricity) kWh kWh
A1 -EREREERE(EN) 20,347,240.76 67.77  88,685,426.30 29557
TREE TRB/THK TRE FRE/FHK
A2.2 - Water processing 93,784.00 m*  0.33 tCO,-e per 66,612.00m*  0.17 tCO.-e per
capita capita
A2.2 —E B AKX 93,784.00 A390.33 1 66,612.00 A¥0.17HE
¥ K “ELRER PN “EEE
A2.2 - Disposal of paper waste 1,686.39 kg  0.06 tCO,-e per 2,92417kg  0.06 tCO,-e per
capita capita
A22 —EEEM 1,686.39 A350.06 1 2,924.17 A$90.061
T “ELRER T “EREE

A2.5 - Total Packaging Material Not material Not material -

- liquified natural liquified natural

gas/pipeline gas/pipeline

products products

A25 —BEMKAS FEA-RILX TEX-RIEK

AR/ EEER AR/ EBEM

Paper and Printed Materials AT 3R R A IR 3

The Group monitors its consumption of paper and
other office materials as part of its broader resource
management efforts. Paper usage arises primarily
from administrative and operational activities across
the Group’s offices and facilities. The Group
encourages responsible paper consumption through
the adoption of digital documentation systems,
double-sided printing policies, and the use of recycled
paper where practicable. During the Reporting Period,
the Group’s paper consumption contributed to 8.09
tCO,-e of GHG emission, with efforts ongoing to
reduce consumption through continued digitalisation

of business processes.
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R H8KRES

A3.

wE

Resource Efficiency Targets — Energy & Water

Reduce total energy consumption intensity by 5%
by 2026 through upgrading compression
equipment, optimising pipeline routing, and
implementing energy monitoring systems at key
facilities.

Install sub-metering at all major production sites
by end of 2026 to enable granular energy
tracking and identify efficiency opportunities.

Reduce water consumption intensity by 10% by
2026 through water recycling at CBM processing
facilities and optimisation of water management
in drilling operations.

Assess feasibility of renewable energy (solar
photovoltaic) installation at administrative and
operational facilities during 2026.

The Environment and Natural Resources

The Group’s operations are primarily conducted in
semi-industrial and rural areas of Shanxi provinces.
The Group acknowledges potential impacts on local
ecosystems from land use associated with CBM well
pads, pipeline rights-of-way, and operational
infrastructure.

Environmental Impact Mitigation Measures
implemented include:

Pre-operational environmental impact
assessments (EIAs) conducted for all new well
sites and pipeline installations in compliance with
PRC environmental regulations.

Land restoration and rehabilitation plans
implemented upon decommissioning of well
sites.

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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o Biodiversity surveys conducted in sensitive
ecological areas prior to construction activities.

o Produced water from CBM operations managed
through closed-loop systems to prevent surface
water contamination.

° Noise mitigation measures implemented near
residential areas.

A4. Climate Change Risks

The Group recognises climate change as both a
physical and transition risk to its business. In line with
recommendations from the Task Force on Climate-
related Financial Disclosures (TCFD) and the evolving
requirements of the ESG Reporting Code, the Group
has assessed the following climate-related risks and
opportunities:

Risk Type Description
[ B 3R A it
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Mitigation/Opportunity
3 ¥

Physical — Acute  Extreme weather events (floods, heavy
rainfall) may disrupt pipeline
infrastructure and CBM production
in Shanxi

iIE— =t Bim X @ EHCEK B TRER =2
L 78 B B 8 A R S KR A A

Resilient infrastructure design;
emergency response protocols;
insurance coverage for major assets

AR ERRIERE
fE BB
TEEENRREER

Physical — Long-term temperature changes may
Chronic affect water availability for drilling
operations and increase
cooling requirements
M2 —1g 1t RHREZARrEBFEENA
FA7K & 36 38 hn < A0 7F K

Water efficiency measures; operational
planning aligned with
climate projections

P Kz 4 e
R RTER — B EER S

Transition — Policy Tightening carbon pricing and
emission standards in the PRC may
increase operational costs for fossil
fuel operations

AR ch B g 2 0 (B IRk A T 8 42 A
L7 B R 28 ) B A S

CBM’s relatively lower carbon footprint
compared to coal positions the Group
favourably in transition scenarios

B BRAR LD - K R VR B R AR 8
B EAKBEBLUBERTRERA T
oz

TEREREBERFR QA
CECIERE HERERRS
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RRE #HE8KRE

A E

Risk Type Description Mitigation/Opportunity
[ B 3| A ot 3 3]
Transition — Accelerated shift to renewable energy CBM serves as a transitional clean fuel,
Market may reduce long-term demand for diversification into piped gas and PE
natural gas/CBM pipeline manufacturing
R -5 ERMA BARREAARRIHR KERERBELSRIMRE
AR/ HEERNKIPFE X ZrltEREEMRLPEE BRE
Opportunity China’s carbon neutrality goal (2060) Expand CBM production capacity;
and emphasis on replacing coal with  strengthen gas distribution network in
cleaner gas creates market growth underserved areas
potential for CBM
8 FEABRPNBER(ZEREF)RE BEAEERER:
AAEFRNMRERER - BE  MNAEARBTIREOMRE S HEE
JE R A& T I5IE KRB
B. SOCIAL PERFORMANCE B. HE8&N
Employment and Labour Practices R &k & T1E A
B1. Employment Policy Bl. EERXE

The Group invests in cultivating a committed and
skilled workforce, nurturing a culture of positivity and
productivity conducive to high performance and
excellence. Through the creation of a stimulating yet
harmonious workplace environment, the Group is
committed to attracting, developing, and retaining
talented employees who share values of
professionalism, safety, and environmental
stewardship. The Group provides equal employment
opportunities including recruitment, training, career
progression, and compensation and benefits to
incentivize and acknowledge employees’ contributions
through a robust performance appraisal system,
evaluating job performance, skills, and
accomplishments.

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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The Group maintains fair and transparent employment
practices in accordance with related labour laws and
regulations on labour standards, business ethics,
workplace health and safety, compensation and
benefits, and management protocols. Serving as a tool
to delineate management expectations and safeguard
employees against unfair treatment and discrimination,
the employee handbook is a comprehensive document
designed to communicate the standards of behaviour
expected from employees, focusing on
professionalism and code of business conduct, and
clarifies employee rights, remuneration and benefits,
responsibilities, policies and procedure. It plays a
pivotal role in fostering mutual understanding and
accountability within the workforce. The table provided
illustrates the Group’s employee demographic
breakdown and turnover rate.

R HEREREE

AEBERBEEBESTIRE B
XER THSARERERER
2 HFHEBAAREERE
MBS BERNOER - B
R ERANEREEN - BETF
MERRERENDERRE
BT 2R PR TSI
TE - R—O2ENXH &
HEEHRBRETRAEENHY
2AEREXBERBET
RELH - WEAESER
MEkmAM BEE BREREE
Fre RAERES THEERK
REE T mEFEFARER-T
RINPATARENEEEBXE
RO R R o

2025 2024

KPI Indicator BARENER TEDREF T _MF
B1.1 — Total Workforce B11 —EE#H 140 246
Employees by Gender Male 67.1% 65.0%
rUupEINESR S

Female 32.9% 35.0%

7
Employees by Age 18-25 2.9% 4.1%
RERBINES 18 £ 25%

26-35 25.7% 31.3%

26 £ 357%

36-45 43.6% 39.0%

36 = 455%

46-55 15.7% 14.6%

46 £ 555%

56 or above 12.1% 11.0%

563 M A £
Employees by Category Senior Management 16.4% 11.8%
REMNESHNESR =RERRE

Middle Management 17.9% 10.6%

RARERE

Junior staff 65.7% 77.6%

MRET

TEREREBERFR QA
CECIERE HERERRS
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2025 2024

KPI Indicator BRENER —E-RFE T MMF
B1.2 - Employees Turnover B1.2 —E&fi%k =X 60.6% 16.5%
Turnover by Gender Male 57.4% 21.9%
BRI 8 2R KR S

Female 66.7% 6.0%

7
Turnover by Age 18-25 145.5% 20.7%
RERBIHRAE 18 £ 2575%

26-35 88.4% 22.4%

26 £ 3575%

36-45 32.1% 13.3%

36 £ 455%

46-55 55.2% 2.9%

46 £ 5577

56 or above 30.0% 23.1%

56 M A £

Despite experiencing a degree of turnover due to the
disposal of a subsidiary, the Group has proactively
implemented various strategies to address this
challenge. The Group offers competitive compensation
packages that include base salary, performance
bonuses, and statutory benefits including social
insurance and housing fund contributions as required
under PRC law. The Group does not engage in
discriminatory employment practices and maintains a
formal grievance procedure for employees to raise
concerns.

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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B2. Occupational Health and Safety B2. B¥XREHEZZ

The Group places the highest priority on occupational
health and safety (OHS) to ensure a secure and
healthy working environment for all employees given
the inherent hazards associated with natural gas
extraction, pipeline operations, and the handling of
flammable materials. The Group maintains an industry
specific and comprehensive OHS management
system aligned with national standards in the PRC.

ERRAARHAR EEZER
BRESHBMHNBERRR K
SESEEGRREREERLE
(OHS) LiERFAEREZH
TERBREMNIIERE A&
BERFTETEBRKEENTT
ERFERE@EOHOHSE E £
Z o

2025 2024
KPI Indicator HRANER —E-HE _—T-_MF
B2.1 — Work-related Fatalities B2.1 " AL T MM A 0 0
B2.1 — Work Injuries B21 —TEEZEEE 0 2
B2.1 — Work injury rate B2.1 —LiEX 0 8.13
B2.2 - Lost Days due to B22 —EIEEXIERAH
Work Injuries 0 207
B2.3 — Total Hours of Safety Training B2.3 — % & 1% 3l 42 i 5,611.0 9,259.0
B2.3 - Average Safety Training B23 —BHHEBETFTHLZRIE
Hours per Employee BIESE 40.1 37.6

The Group recognises that its workforce is integral to
its long-term success, and in order to maintain a safe,
healthy, and supportive work environment, the Group
provides occupational health and safety training,
provides regular medical check-ups, and offers
access to mental health resources and counselling
services. Flexible working arrangements are also
available to support work-life balance, contributing to
a positive and productive workplace culture.

AEBRMEETHERHK
WAAKR BER—ER
2 RERFTHEBAENTHER
BoARBERERHEBEEFEER
2 THER - LIREHL
BREERMEARE - KE
B RHBEEN THERENAX
FIFRLEEN TS REK
KEARBHBS XEERE
B o

TEREREBERFR QA ‘ 15
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BiE .

B3.

HERELRRSE

° The Group conducts mandatory safety induction
training for all new employees and annual
refresher training for all operational staff.

° Emergency response drills are conducted at
least twice annually at each production site.

o Personal protective equipment (PPE) is provided
to all operational employees.

° Gas leak detection equipment is installed and
maintained at all CBM production and
compression facilities.

° A dedicated Health, Safety, and Environment
(HSE) department oversees compliance and
incident investigation.

During the Reporting Period, there were no reported
incidents of non-compliance with OHS laws and
regulations, demonstrating the effectiveness of the
Group'’s safety governance framework.

Employee Development and Training

The Group invests in the professional development of
its workforce through structured training programmes
covering technical skills, safety, regulatory
compliance, and leadership. Training is conducted
both internally and through accredited external
providers. Employees are encouraged to participate in
external professional and certification courses,
sponsored by the Group, to further advance their
careers and stay abreast of industry developments.

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025

B3.

s AEBEMANEEET
SRR AR I
HIMBLEEANBETHF
EEZ

i

~

\

s HBEAEEMSFEIE
=

TRARSERER

FFW

o

o AEFIAXERSRMEMEA
75 7 2% 15 (PPE) °

s HEMAEREREENEMR
RIERE R GEERERR
TR R

e EHEMHRE ZTERRE
(HSE)ESPMI B EEE AR
MREHASE -

RBEHE AEETEER
OHSEEEBEMRESH - Y
@$ElﬁAAAE &) X

o

;gr

BEZEREI

AEBZBRERMNKEE &
2 EEARRAENNERE
EsEdlst &l HEREBTH
BEXER-HIHANITRER
AESNER T - AR E R
I%MEA/)JDEEK’EEIEE)JE’W\\
HWEENABERE  AE—
%ﬂﬁv%H%%E&%%
EHER-



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HERERARE

2025 2024

KPI Indicator BARENER ZEDREF T _MF

B3.1 — Total Training Hours  B3.1 —3Z JI| B & 7,946.0 13,992.0
B3.1 — Average Training Hours B3.1 — S ZE & F 1915 I &

per Employee 56.8 56.9

By Gender (Average training hours and percentage of employees who received training)
BRI &S (FHEIFBERZIEERT D)

Male By hour 65.3 65.7
E=R: N
By percentage 89.4% 100%
ZES L
Female By hour 39.4 41.0
z AN
By percentage 92.1% 100%
ZES L

By Employee Category (Average training hours and percentage of employees who
received training)

BEEEEMNE S (PHEIRBERZIEEFT D L)

Senior management By hour 46.3 45.9
BREERE 1R/ R
By percentage 89.4% 100%
ZES L
Middle management By hour 52.8 55.3
PREEE AN
By percentage 83.8% 100%
- d= g
Junior staff By hour 60.4 58.9
ARET BN B
By percentage 91.7% 100%
ZES L

TEREREBERFR QA
CECIERE HERERRS
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B4. Labour Practices and Compliance

The Group strictly prohibits child labour and forced
labour in its own operations and expects the same
standards from its suppliers and contractors. All
employees are engaged under formal employment
contracts in compliance with related labour contract
law and regulations. Maintaining a lawful, ethical, and
supportive workplace is central to the Group’s social
responsibility framework, recruitment policy is
designed to attract qualified talent with a focus on
fairness, transparency, and legal compliance. No
incidents of child labour or forced labour were
identified during the Reporting Period.

During the Reporting Period, the Group recorded no
incidents of non-compliance with labour-related laws
or regulations that would have had a material impact
on its operations. Key employment areas — such as
compensation and dismissal, recruitment and
promotion, working hours and rest periods, equal
opportunity, diversity, anti-discrimination, and
employee welfare — remained fully aligned with
statutory requirements.

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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Operating Practices EEEDH

B5. Supply Chain Management and Supplier B5. fHEEHEERMERSHE

Engagement

The Group is committed to maintaining transparency,
integrity, and ethical conduct across its supply chains.
a stringent procurement policy is established to
ensure fair, honest, and competitive sourcing of goods
and services. The policy is designed to optimize cost
efficiency, support uninterrupted operations, and
uphold our standards of responsible procurement.

Supplier selection is conducted based on the principle
of “competitive and merit-based procurement.” In
alignment with this, the Group follows a structured
tendering process and has established a supplier
qualification procedure that includes assessment of
suppliers’ environmental compliance, labour practices,
and operational safety performance. Key suppliers are
subject to periodic audits and are required to confirm
compliance with relevant environmental and labour
regulations.

The Group recognizes that strong supplier
partnerships are integral to improving operational
efficiency and delivering long-term value. To achieve
this goal, the Group seeks to establish strategic
collaborations, provide performance-based incentives,
manage operational risks proactively, and implement
robust emergency response mechanisms within the

7N 55 B B0 A 4 R R (R L g
WERE HERERITR-
E%‘JEFQTQE’]T%E%B(M R

RE-HERBHERFINA
T??Kﬁ%%fﬁ&ﬁ&i‘% ZBRE
EEEKRARE I/ THEE
BE UTEREHHERMEEETHR
BBIRAE -

HEIREDBREIRFHEK
BERKEBEINRAET Bt
REBERELBCBERE
VYEREYHEEEREESR
FFo BETEEHEFNRES
MM - STEAREELERE
R o zxf EHEEX THE
% WERRETHBERSER
%I&ﬁ

AEEREHD  BARHOHER
PHEREYRSEERNELE
HEHEBETTNE - BER
WER  NEESKET B
G BHEREN BB
M EBERELRR WA
HEBPEHEREANESLRE

supply chain. 1 ] o

KPI Indicator 2025 2024
BRARER —E-HEF —E_MmF
B5.1 — No. of Suppliers Reviewed by Region 102/515 139/689

19.8% of total suppliers 20.1% of total suppliers

B51 —mEE NN ERHKERNAE

B5.2 — No. of Suppliers with Environmental/
Social Practices Review

B52 —BRERE MEEIEROHEREA

HEER A B 19.8% HEHAREH20.1%

13.4% of key 11.6% of key
suppliers assessed
EEZFMEH EEXAE
FEHEMN13.4%

suppliers assessed

E‘Eﬂ’f/\}/_ga"]11.6%
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B6. Product Responsibility and Quality

Assurance Process

The Group is committed to delivering safe, reliable
and high-quality natural gas and pipeline products to
its customers. Product safety in the gas distribution
business is critical given the flammable nature of the

product.

Key product responsibility measures include:

All piped natural gas supplied to customers
meets PRC national quality standards for natural
gas (GB 17820)

Gas odorization (with mercaptan compounds) is
applied to all pipeline gas supply to enable leak
detection by end users

Customer service teams conduct regular safety
inspections of gas meters and appliances for
residential customers

PE gas pipelines manufactured by the Group
comply with GB/T 15558 national standards and
are subject to quality testing at each stage of
production

A product recall and incident response
procedure is maintained and tested annually

Routine pipeline pressure gauge checks are
conducted to safeguard supply chain integrity
and reliability

Semi-annual gas quality analyses by the
Municipal Bureau of Quality and Technical
Supervision verify compliance with established
specifications

Daily production capacity monitoring and annual
calibration of gas measuring instruments ensure
supply stability and billing accuracy

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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2025 2024

KPI Indicator BRENER —E-RF T MMF
B6.1 — Product/Service Safety B6.1 —Em/TREL2EH"

Incidents/Recalls = 4 0 0
B6.2 — Customer B6.2 —EENTFKF

Complaints Received 0 0
B6.2 — Customer B6.2 —E RN K PR F

Complaints Resolved 100% 100%
Protecting Intellectual Property Rights 1R & Hl & E

The Group recognises intellectual property (IP) as a
valuable business asset and is committed to
protecting its proprietary technologies, trade secrets,
and confidential business information. The Group
registers patents for its internally developed drilling
techniques, liquefaction processes, and pipeline
manufacturing designs in accordance with the Patent
Law of the PRC. Confidentiality agreements and non-
disclosure obligations are enforced for employees with
access to sensitive technical and commercial
information, and internal controls are maintained to
safeguard trade secrets related to CBM extraction and
pipeline operations.

The Group equally respects the intellectual property
rights of third parties, conducting due diligence to
ensure its operations and products do not infringe
existing patents or licences. Employees receive
regular training on IP awareness and the Group's
obligations regarding the protection of proprietary
information. Throughout the Reporting Period, no
significant instances of IP infringement were
encountered, demonstrating the Group’'s commitment
to upholding intellectual property integrity and
preserving its brand identity.

NGB R A EE(P) &
BEENBEEE YRR
EEFERM BEWE R
TEFEREMRN ARBERE(PE
ARKEMBEEFE)SE R AL
F'?ﬁ%’*ﬁ”]%iéf#&ﬁf BRAL BRI
EBBEREMER - &%
BHERMEBEENNRE
HITREWMZERREERS X
HEERIIZEHAREREER
MRk EESEHBENERWY

% o

AEBREKEESE =T MHE
E ETERBASUBRHE
EEREMTRILESERNK
HFA-EETHEIBBEAMNE
EEEBLAEEERERS
BRI EEBOFI - PN EE
WmEME WEZEEBRENHM
BEEERHEBL TERAEKHE
HRFMBER TEBENEE

HmEERa#EGE -

FREEZEREEER AT ‘ 21

CECIERE HERERR



22 |

Consumer Data Protection and Privacy Policy

The Group is committed to safeguarding the personal
data of its customers, employees, and suppliers in
compliance with the Personal Data (Privacy)
Ordinance (PDPO) in Hong Kong and the Personal
Information Protection Law (PIPL) and Cybersecurity
Law in the People’s Republic of China. Personal data
collected by the Group, including customer billing
information, contact details, meter readings, and
service records, is used solely for the purposes of
service delivery, safety management, and regulatory
compliance. The Group maintains robust IT security
controls, including access passwords, server
protection, and encryption, to guard against
unauthorised access or misuse of personal data. A
data retention policy governs the duration for which
personal data is held and ensures its secure disposal
upon expiry. Where data is shared with third-party
contractors or service partners, appropriate
contractual safeguards are required to ensure
equivalent standards of protection. Customers are
entitled to access, correct, or request deletion of their
personal data in accordance with their rights under
applicable laws. The Group’s employee handbook
sets out detailed guidelines on document
confidentiality and computer security, and all
employees with access to personal data receive
training on their data protection responsibilities.
Throughout the Reporting Period, no data breaches or
significant incidents of unauthorised access were
recorded.

CHINA CBM GROUP COMPANY LIMITED
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B7. REGSRANSEHREK

B7. Anti-corruption and Conflict of Interest

Policy

The Group maintains a zero-tolerance policy toward
bribery and corruption in all forms. The Group’s anti-
corruption framework includes a Code of Business
Conduct and Ethics, a whistleblowing policy,
mandatory anti-corruption training for all employees,
and a procedure for disclosing and managing
potential conflicts of interest. The Group ensures
business activities are conducted with honesty and
fairness, strictly adhering to the Prevention of Bribery
Ordinance (Chapter 201 of the Laws of Hong Kong),
Criminal law of the PRC and the Anti-Unfair
Competition Law of the PRC.

Directors and employees are obligated to act in the
Group's best interests, mitigating conflicts between
personal or financial interests and official duties. Any
instance wherein employees leverage authority,
influence decisions, or access valuable information for
personal or financial gain is strictly prohibited.

AEEBHTMEANBERRE
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2025 2024
KPI Indicator B2 1 WIS AR —B-AHF —F_-mMF
B7.1 — Confirmed Corruption B7.1 —ERMESEMH 0 0
Incidents
B7.1 — Legal Cases Regarding B7.1 —BR & )58 AR KM (] 0
Corruption
B7.3 — % of Directors/ B7 I EBEXREFHEIN 100% 100%
Employees Trained on Anti- E £/ BE A DL
Corruption
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Preventive Measures and Whistle-blowing
Procedures

The Group has established a comprehensive
framework of preventive measures and a formal
whistleblowing mechanism to detect, deter, and
address misconduct across its operations. All
employees are required to adhere to the Group's
Code of business conduct, which sets out clear
standards of integrity and professional behaviour in all
business dealings. Directors and senior management
are required to declare any potential conflicts of
interest, and segregation of duties is enforced in
procurement, tendering, and contract approval
processes to minimise the risk of misconduct. Anti-
corruption clauses are incorporated into contracts with
suppliers and business partners, and pre-employment
background checks are conducted for staff in roles
with elevated exposure to corruption risks. Periodic
internal audits are carried out targeting high-risk areas
such as procurement, expense claims, and contractor
payments to ensure adherence to internal controls. To
complement these preventive measures, the Group
has established a formal whistleblowing policy that
provides employees, suppliers, and other stakeholders
with different channels to report suspected
misconduct, including a dedicated email, and written
submission. Whistleblowers are afforded full protection
against retaliation or victimisation, and all reported
concerns are subject to an independent investigation
process. Serious allegations are escalated to the
Board or Audit Committee as appropriate, and
outcomes are reported to senior management
periodically. Throughout the Reporting Period, no
confirmed incidents of corruption or fraudulent
conduct were recorded.

CHINA CBM GROUP COMPANY LIMITED
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Community Investment

B8. Community Support and Charitable
Contributions

The Group recognises its role as a responsible
corporation in the communities where it operates. Its
community investment activities focus on supporting
local economic development, improving energy
access, and contributing to educational and welfare
programmes in operational areas.

° Provision of affordable and reliable piped natural
gas to industrial and residential communities in
Shanxi, supporting improved living standards
and reduced reliance on solid fuels.

o Employment of local workers in CBM production
operations in Yangcheng, Shanxi, contributing to
local economic development.

° Support for local charitable and community
welfare activities in Qinchi, Yangcheng, Shanxi,
the principal hub of its operations, including
donations of learning resources to educational
institutions and aimed at improving access to
quality education and promoting long-term social
development.

° In support of its environmental stewardship
goals, the Group engages with Shanxi
government and community representatives in
afforestation initiatives to reduce air pollution and
enhance green coverage in the local area. To
date, approximately 50 acres of green space
have been established through tree-planting
efforts.

° Promote environmental awareness among its
employees through monthly “Environmental
Protection Days” to encourage sustainable
practices across its operations.
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KPI Indicator BARENEE —E-REF
B8.1 — Community Investment/ B8.1 —#EIEE HEEIEE RMB Nil
Charitable Contributions ARBE T

B8.1 — Focus Areas B8.1 —E r &

Education, Community,
Welfare, Local
Employment

GOVERNANCE

Sound corporate governance is the foundation of sustainable
business performance. The Group is committed to maintaining
high standards of transparency, accountability, and ethical
conduct in all its business activities.

Board Oversight of ESG

The Board of Directors bears ultimate responsibility for the
Group’s ESG governance, strategy, and oversight. The Board
reviews and approves the Group’s ESG policies, annual ESG
report, and material ESG targets and performance metrics. An
ESG Working Group, comprising senior management
representatives from operations, HSE, finance, and legal
functions, is responsible for implementing ESG policies,
collecting and verifying ESG data, and reporting ESG
performance to the Board.

The Board’s oversight activities during the Reporting Period
included:

o Annual review and approval of the Group’s ESG strategy
and material topics

o Oversight of progress against ESG targets across
environmental, social, and governance dimensions

° Review and approval of this ESG Report prior to publication

CHINA CBM GROUP COMPANY LIMITED
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ESG Governance Structure

Board of Directors

559

ESG Working Group

ESG I {E/)h 48

HSE Department

HSE &R 9

Human Resources

ANEIRE

Legal & Compliance

ERNMARE

Internal Audit

P2 A 28

Regulatory Compliance

R HEREREKS

ESGEALE

Ultimate oversight responsibility; sets ESG strategy and approves material
policies and the Report.
RCEEEM: Bl TESGRBE W HE fERBR R ARE -

Chaired by a senior executive; implements ESG policies; collects, validates,
and reports ESG data.
H—E2aBRITHRABEEERE:
R

EESGHEK « Wk - 52 3 M E HESG X

Manages health, safety, and environmental compliance; oversees KPI data
collection for environmental and safety metrics.
EERERE ZENMEREAR  EEREMNZE2EENOKPIEIEIE -

Manages employment, training, and labour practice data; implements HR
policies.

BEERERE BIRSTEMNBE BEADERBE -

Ensures regulatory compliance; manages anti-corruption policies and
whistleblowing procedure.
BREEAHR EERETRRLEREF -

Provides independent assurance on internal controls including ESG data
processes.

HRmES (BRESGEEBERE) IREBILRE -

EEaR

During the Reporting Period, the Group complied with all material R #HEHE AEBETBERA R EEH
laws and regulations applicable to its operations in the PRC and & &Eﬁé‘ BEBNMBERERNRER
Hong Kong, including environmental protection regulations, ®EREFRELR LTE2EEL 4

safety production laws,

labour laws, and listing rules. No AN Em R 8l - ﬁfﬁ%ﬂf?ﬁﬂiﬁifﬁiﬁ‘

significant fines, penalties, or legal proceedings relatingto % T EAEEMHBHE RS H - KL

environmental, labour, or governance matters were recorded. SOAERERF e

2025
KPI Indicator BARENIEE —EB-RHE
Significant Environmental Violations BERERREER 0
Significant Labour Law Violations BABEEER 0
Significant Regulatory Fines/Penalties BAREEER K 0
Legal Proceedings (ESG-related) EREIEF (BHESGAEE) 0

TEREREBERFR QA ‘ 27
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B #HEREREKSE

STAKEHOLDER ENGAGEMENT

The Group identifies and engages with its key stakeholder
groups on a regular basis to understand their concerns, gather
feedback on ESG performance, and incorporate stakeholder
perspectives into our materiality assessment and ESG strategy.

KhESH

AEBEERIANEIERNEHEBLS
HEEP ATHEENBIFE K&
HESGEMMRE X HFHENER
MARPINEZ TS RESGHRREEH -

Policymakers

ESG Concerns ESG R x &
o Regulatory compliance o« HESH
o Climate policies o RIREZE

BURGIEE

Communication Approaches

e Direct meeting
e Policy briefs
A« Participation in forums

ESG Concerns ESGRx &

BEARN

« EEEM
o BEBW
o ZINimiE

o Compliance with environmental and social standards e ESFIRIE & it & %A
e Disclosure of information and submission of materials o 1% & & ¥ & 2 X 1 £}

Communication Approaches

e Regular reporting

e Compliance audits

e Training and seminars

e Financial statements, reports and announcements

Regulators

ESG Concerns

ESGE3 T B

e Rights and benefits of employees
e Training and development

o Workplace safety, diversity and inclusion o T{ESZ2 - Zwikak

o EBRHES KRBT
o HHIEEE

Communication Approaches

Performance appraisals

Employee trainings
Notices and circulars

BEAR

Regular meetings and team briefings e iR YN i

BME =z
(=Bl
BA NGBS

Emails and other electronic communications BHE R EME FRA

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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ESG Concerns ESG B X

o ESG performance, long-term sustainability e ESGA&M @ EHAHEHRE
o Business strategies and performances o EBEBMEKRB

o Corporate Governance « BEER

e Investment returns o HEMEHR

Investors

REE

Communication Approaches BEAR

o Investor presentations, shareholder meetings « BREEENEG BREXE

o Annual general meetings e BRBEFARE
o Financial statements, reports and announcements o B HE HERAE

ESG Concerns ESGREI &
' o Product sustainability o EmMAFAMN
o Service quality « RBEE
o Business credibility o FEREE
o Ethical sourcing o ATBEZEEMNKE
Communication Approaches BEAR
e Customer surveys o« XFEALE
o Feedback mechanisms o R BB
ESG Concerns ESGREI X &
| o Supply chain sustainability o MESEMAIIFEMN p—
\ » Responsible sourcing o BEMIRE ‘
o Financial stability o VBT
) o Demand stability o TRBEM

Suppliers

e
Supplier assessments
Engagement meetings 3
Contracts and agreements & Rl & i
Supplier conferences HEBAS
g ~ ESG Concerns ESG B X \
/// [ e Environmental impact « REFTE
/ ‘ o Employment opportunities o HEHKE
/ Community » Social responsibility « MERMAE
Members

= ) Communication Approaches BEAFR
HERE i X

o Corporate website YNGR

Community forums 1t @ 5 18
Media enquiry
Press releases and announcements FTERBERAS

PERRTANARLT | 5
SECEFES HEREARE
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STAKEHOLDERS’ FEEDBACK

The Group welcomes feedback from its stakeholders regarding
its approach and performance on ESG aspects, such input is
considered in its ongoing efforts to enhance performance,
sustainability, and long-term value creation. If you have any
questions, suggestions, or recommendations for the Group,
please feel free to send them to:

Room 9-10, 16/F., CCT Telecom Building, 11 Wo Shing Street, Fo
Tan, Shatin, N.T., Hong Kong

Email: admin@ccbmgroup.com

Email for Confidential Compliance and Ethics Reporting:
jg-flhgb@ccgl.net.cn

CHINA CBM GROUP COMPANY LIMITED
Environmental, Social and Governance Report 2025
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ESG CODE CONTENT INDEX

The following index maps the disclosures in the Report to the
requirements of the ESG Reporting Code.

Section/KPI Requirement
i-3:0p oF
BRER ER

R HEREREE

ESGFAIRAE R 5|

AT 2R 5l 7R & P E) B A BLESG
HETANEKEHE -

Location in this Report

REEPNLE

Part B Board'’s statement on ESG governance,
management approach and oversight

BB EEEHNESGE R BERAFHLEBNER

Part B Application of reporting principles (Materiality,
Quantitative, Balance, Consistency)

B &B ERRANEREEZM 2 T —5MH)

Part B Reporting boundary description

BB WEHE R

Al1.1 GHG emissions (Scope 1 & 2) and intensity

AlA1 BERBHM(BEIR2) REE

Al1.2 Air pollutant emissions (NO,, SOy, PM)

A1.2 ZERAEMBEN(RE/NY TEY - BRY)

A1.3 Hazardous waste

A13 BEREY

Al1.4 Non-hazardous waste

Al.4 BEREY

A1.5 GHG emissions reduction targets

A1.5 BEREBRYARZ

A1.6 Waste reduction targets

A1.6 L EE B 1R

Governance; About this Report

B

A BERARE

About this Report

EENANE =y

About this Report

A1. Emissions — Greenhouse Gas
Emissions

Al BER— R EREBHEN

A1. Emissions — Greenhouse Gas
Emissions
Al BE— R ER B K

A1. Emissions — Greenhouse Gas
Emissions
Al BEM—REREEHEIK

A1. Emissions — Greenhouse Gas
Emissions

Al BRI —B E REEHEIK

A1. Emissions - GHG and Waste
Reduction Targets
Al BER—REREREEYREEE R

A1. Emissions - GHG and Waste
Reduction Targets

Al B —RERENEZYRSR R

TEREREBERFR QA
CECIERE HERERRS
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Section/KPI Requirement Location in this Report

=3:0p oF

BRER BER rTHREPHLE

A2.1 Energy consumption by type and intensity A2. Use of Resources — Energy and
Water Consumption

A21 BBV SHERBERENRTE A2, BIRER—BREKER

A2.2 Water consumption and intensity A2. Use of Resources — Energy and
Water Consumption

A2.2 KERLEERE A2, BIRERA -8R KKER

A2.3 Energy efficiency targets and actions A2. Use of Resources — Resource
Efficiency Targets — Energy & Water

A2.3 BeRW e B IR R ITE A2. BRER—ERMz B R—HeR &K

A2.4 Water sourcing and efficiency measures A2. Use of Resources — Energy and
Water Consumption

A2.4 SRERZKOIR B R 23 1 e A2. EIR{ER -8R NIKHER

A2.5 Packaging material usage A2. Use of Resources — Energy and
Water Consumption

A25 B8 RHE A2. BIREA -8R RIKIE#

A3.1 Environmental impacts and management actions  A3. The Environment and Natural
Resources

A3.1 RETENERTHY A3. RERRAER

A4 Climate change risks and opportunities A4. Climate Change Risks

A4A RARE R R s Ad. RAxE AR B

B1.1 Workforce composition B1. Employment

B1.1 BT B1. Ef%

B1.2 Employee turnover rate B1. Employment

B1.2 EERKE B1. EfE

B2.1 Work fatalities, injuries B2. Occupational Health and Safety

B2.1 ATt IE B2, BixfEmEx®

B2.2 Injury lost days B2. Occupational Health and Safety

B2.2 THBERXBER B2, BEREEZE

B2.3 Occupational health and safety measures B2. Occupational Health and Safety

B2.3 BXREREZ2ER B2, BEREEZZE
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R HEREREE

Section/KPI Requirement Location in this Report

=3:0p oF

BRER ER rTHREPHLE

B3.1 Employee Training percentage B3. Employee Development and Training

B3.1 BEXIESL B3. &8 # & NEI

B3.2 Employee average training hours B3. Employee Development and Training

B3.2 1’ 8 F 1555 3l i5 B3. & 8 & & &IFT

B4.1 Child and forced labour policy B1. Employee Policy, B4. Labour
Practices and Compliance

B4.1 BT REH S ITHE Bl. EBEHKK B4HBITEHNRER

B5.1 Number of suppliers by region B5. Supply Chain Management and
Supplier Engagement

B5.1 i@ & oy e e 2 A B5. HtEREELHERmS M

B5.2 Supplier engagement practices and monitoring B5. Supply Chain Management and
Supplier Engagement

B5.2 HrEm2mEE N & EE B5. HEHEEELKMHER2H

B5.3 Supply chain risk identification and management  B5. Supply Chain Management and

practices Supplier Engagement
B5.3 1 e o L B 2B Rl K B IR B A Bs. EHEERMHERSH
B5.4 Sustainable supply chain and supplier selection B5. Supply Chain Management and
practices Supplier Engagement

B5.4 AFEHERE R ERTEED B5. HEHEEMHEFmSH

B6.1 Products recalled/safety-related incidents B6. Product Responsibility and Quality
Assurance Process

B6.1 EmE K T2 EEEH B6. EmEELRERME

B6.2 Customer complaints and resolution B6. Product Responsibility and Quality
Assurance Process

B6.2 RIS REER B6. EmEENERIIE

B6.3 Intellectual property protection practices B6. Protecting Intellectual Property
Rights

B6.3 N EE IR EE DI B6. 1R AN E

B6.4 Quality assurance and recall procedures B6. Product Responsibility and Quality
Assurance Process

B6.4 BR MY AE B6. EmBEERERME
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Section/KPI Requirement
i-3:0p o}
BRER ER

Location in this Report

REEPNLE

B6.5 Consumer data protection and privacy practices

B6.5 HEEERNRE RALE B

B7.1 Legal cases related to corruption

B7.1 HEESHEREREN

B7.2 Preventive measures and whistle-blowing
procedures

B7.2 B kB RAE

B7.3 Anti-Corruption training for Directors and staff

B7.3 EEMBETITHRESE

B8.1 Community investment focus

B8.1 iR E T

B8.2 Resources contributed in community

B8.2 EHEEANER

B6. Consumer Data Protection and
Privacy Policy
B6. HEEEMRE RFLEBERXK

B7. Anti-corruption and Conflict of
Interest Policy
B7. RESKMAEEREE

B7. Preventive Measures and Whistle-
blowing Procedures
B7. TEBIEERBRES

B7. Anti-corruption and Conflict of
Interest Policy
B7. REFEMEHREK

B8. Community Support and Charitable
Contributions
B8 HEXFHFRAZRE

B8. Community Support and Charitable
Contributions
BS. HEXFREZEE

FORWARD-LOOKING STATEMENTS
DISCLAIMER

This Report may contain forward-looking statements that reflect
the Group’s current expectations and projections about future
events. These statements involve known and unknown risks,
uncertainties, and other factors that may cause the Group’s
actual results to differ materially from those expressed or implied
by such forward-looking statements. The Group is under no
obligation to update any forward-looking statement contained in
this Report.
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