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CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG KONG LIMITED (THE “STOCK
EXCHANGE”)

GEM has been positioned as a market designed to accommodate small and mid-sized companies to which
a higher investment risk may be attached than other companies listed on the Stock Exchange. Prospective
investors should be aware of the potential risks of investing in such companies and should make the decision to
invest only after due and careful consideration.

Given that the companies listed on GEM are generally small and mid-sized companies, there is a risk that
securities traded on GEM may be more susceptible to high market volatility than securities traded on the Main
Board of the Stock Exchange and no assurance is given that there will be a liquid market in the securities traded
on GEM.

Hong Kong Exchanges and Clearing Limited and The Stock Exchange of Hong Kong Limited take no responsibility for
the contents of this report, make no representation as to its accuracy or completeness and expressly disclaim any liability
whatsoever for any loss howsoever arising from or in reliance upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of Millennium Pacific Group Holdings Limited (the “Company”)
collectively and individually accept full responsibility, includes particulars given in compliance with the Rules Governing the
Listing of Securities on GEM of the Stock Exchange (the “GEM Listing Rules”) for the purpose of giving information with
regard to the Company. The Directors, having made all reasonable enquiries, confirm that to the best of their knowledge
and belief the information contained in this report is accurate and complete in all material respects and not misleading or
deceptive, and there are no other matters the omission of which would make any statement herein or this report misleading.
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Management Discussion and Analysis

EERBNWR DM

During the year ended 31 December 2025, the Group continued to engage
in the research and development, manufacture, sale of electronic devices,
trading of cigars, and sales and distribution of specialized milk products and
health food.

The Group has been actively conducting and developing the business of
consumer products and optimising its structure according to the market
conditions to enhance its competitiveness. In the third quarter of 2025, the
Group acquired 100% of the shares of Himalaya Cigar & Wine Limited (&
BrHABAR2AA]), a company specializing in the sale and distribution of
cigars, providing a valuable opportunity for the Group to expand its business
landscape into a different industry, enabling it to increase and diversify its
revenue streams and broaden its business network.

BUSINESS ENVIRONMENT AND DEVELOPMENT

In 2025, the global business environment saw intensified competition, with
geopolitical tensions and trade protectionism weighing on the economy. The
protracted and unresolved Russia-Ukraine conflict continued to disrupt energy
and food supply chains, impacting global energy stability and food prices.
The economic and technological rivalry between China and the U.S. was
characterized by a mix of limited openness and targeted suppression, with
tariff-related adjustments on semiconductors and electronics adding to the
uncertainty. Global trade policies deteriorated, marked by a surge in restrictive
measures, forcing multinational corporations to adjust their production
structures. While inflationary pressures eased, the impact of policy shifts
remained profound. Interest rate adjustments by the Federal Reserve led to
capital divergence, policy competition in emerging fields intensified, and global
demand remained under pressure.

Faced with fierce competition and rising policy uncertainties in the global
business environment of 2025, the operations of the Group and its associates
inevitably encountered challenges. However, the Group seized market
opportunities, expanded its business landscape through acquisitions and
mergers, and promoted a diversified business layout by proactively responding
with forward-looking strategic planning. At the same time, the Group
continuously optimized its operational management system, further solidified
its business foundation, expanded market coverage, and effectively enhanced
its resilience to risks and core competitiveness, achieving steady development.
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Management Discussion and Analysis

EERBNWR D

BUSINESS REVIEW

In 2025, revenue from sales of manufactured products remained the Group’s
primary stream of revenue, which accounted for approximately 70% of our
overall revenue in 2025 while it accounted for approximately 89% in 2024.
However, given the negative impact on industries relating to semiconductors,
electronic components and products under the abovementioned macro-
environment. We promoted the diversification of our revenue streams by
adding a new business line of cigar trading during the year. As such, the total
revenue of the Group increased by approximately 58% from approximately
HK$67.4 million in 2024 to approximately HK$106.4 million in 2025.
Overall gross profit margin decreased from approximately 9.2% in 2024 to
approximately 7.0%, while our gross profit increased by approximately HK$1.2
million from approximately HK$6.2 million in 2024 to approximately HK$7.4
million in 2025.

¥%ERE

RZT_HF  BEERHENRADNAREEFZRAR
B AEBRPI =S RAFERRALT0% - MAR=Z =R
1547189% © SAT + B EIRBIRIEH Y EEE - ST R
ERBBTENEEYE  RMIRAFEHRSHRARREZ T
b FESHESER - Bt - AEERKREE T _NF
MWA67.4 B EBTTEINN58% E T -_HAFEML106.48HE
BIT c BEEMNRH T - INENLN.2% K ELH7.0%
BPNENH ST -_NENN62BEBTIENN12EE
BLE_T_AFHNHN74BEET

FINANCIAL REVIEW B % B EE
2025 2024
—E-REF —ZE U4
HK$’000 HK$'000
Total operation-related expenses B EERER A THExT FHET
Selling and distribution costs SHE K SR
— Staff costs — BIRA 734 -
— Marketing fee — TI5EHR 2,600 —
— Others — HAph 250 484
Administrative expenses TTERAX
— Staff costs — BIRK 3,542 3,648
— Legal and professional fee — FEREREEER 3,097 533
— Others — EHftb 3,334 1,670
Impairment losses for trade receivables FEUBR X 2 R E B 1R 2,612 207
Impairment losses for other receivables H b el 28 2 R E E R 103 -
16,272 6,542
Millennium Pacific Group Holdings Limited / % FE R & 2025 5



Management Discussion and Analysis

EERBNWR DM

Staff costs represented one of the major components of the Group’s
operating expenses, which mainly consisted of directors’ emoluments,
salaries, retirement benefit scheme contributions, share-based expenses and
other benefits. Staff costs increased by approximately HK$0.7 million from
approximately HK$3.6 million in 2024 to approximately HK$4.3 million in 2025.
The increase was mainly attributable to the Group’s normal investments made
for business expansion and fostering new growth engines.

The total operation-related expenses increased by approximately HK$9.7
million from approximately HK$6.5 million in 2024 to approximately HK$16.3
million in 2025, mainly due to (i) the launch of the new cigar trading business
during the year, which required various upfront start-up expenses, resulting
in an increase in operating expenses; and (i) delayed payment collection from
certain customers, extended aging structure of receivables, and additional
provision for impairment made in accordance with the expected credit loss
model.

Finance costs represented imputed interest on lease liabilities and convertible
bonds and interest on other payables. Total finance cost decreased from
approximately HK$1.3 million in 2024 to approximately HK$0.5 million in 2025.

Profit/(loss) Attributable to Owners of the Company

The Group recorded a loss attributable to owners of the Company of
approximately HK$9.0 million in 2025, representing an increase in loss
of approximately HK$11.9 million from a profit attributable to owners of
approximately HK$2.9 million in 2024, primarily due to excessive initial market
and channel investments for the new business line of cigar trading added
during the year, where the scale of losses exceeded the profit contributions
from the traditional businesses, ultimately resulting in the Group recording an
overall loss.

LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL
STRUCTURE

BEIRAAREELERTHEP—EAEZEXLS FEB
REEHS  5e  RINEFFEER - RO REREFH
X REAMERN c ETKAAR - _MFELHI6 BB TEM
HNOTEEBBTE_T_AFN43EEBT  WMHRE
EARKBEMBFEY BEFNERINEREEA °

B ERAR AR T NFL6.5 BB BITIEMNE 9.7
BAEATE_ZT_FAFHN163HEBTL  TEHR()AFE
MEEMESER PR RASENESER  SHEXER
XM R(i)FAEFERTEE - BREAEBEML K - K78
HiE AR AR A AR RIS R E 2 -

M5 E IR E B AR ABRRES O HEE R BUA R B AR
RN E - MEXANEER T _HNFOHI13BEETH
Qﬁfifﬁiéﬁo.SE%’én 2

AR EFEEAEMEEF (BR)

R-ZB_HF  ARESSADREA ARGEEIEN0R
BT BT _MENEEARGEND298EETE
MEBONMIBEEL TEARNAFEMESME S %
BHRTHTS RRBEAES - EBERRER T ERER
MAENER  RREREEERESHE -

RBES  MHERRERERE

Below is a summary of the key financial ratio: TXAETEVBHLLERE
As at 31 December
R+=-—A=+—H

Notes 2025 2024

Hiat —E_RE —THEF
Current ratio TMENLE & 1 1.16 1.25
Quick ratio RB)LL = 2 1.13 1.23
Gearing ratio EEAEBLX 3 0.76 3.58
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Management Discussion and Analysis

EERBNWR D

Notes:

1. Current ratio is calculated by dividing total current assets by total current liabilities
as at the respective period end.

2. Quick ratio is calculated by dividing total current assets less inventories by total
current liabilities as at the respective period end.

3 Gearing ratio is calculated by dividing total debt by total equity as at the respective

period end. For the avoidance of doubt, total debt includes other borrowings,
liability component of convertible bonds and lease liabilities.

Historically, the Group has funded its liquidity and capital requirements
primarily through operating cash flows, borrowings and funds from the listing
of the Company’s shares on the GEM of the Stock Exchange. The Group
requires cash primarily for working capital needs.

CONVERTIBLE BONDS

On 2 July 2021, convertible bonds in an aggregate principal amount of
HK$20,000,000 with 4% interest per annum and two-year lifespan were
issued to Mr. Wu Xiongbin, under the general mandate granted to the
Directors. Assuming full conversion at the conversion price of HK$0.12, the
convertible bonds will be convertible into 166,666,667 conversion Shares
(“2021 CB”).

The 2021 CB was matured in July 2023. The Company redeemed HK$15
million in principal and reached an agreement with the holder of the 2021 CB
that the remaining principal shall continue to bear an interest rate of 4% per
annum until repayment. For more details, please refer to “Other borrowings” in
the consolidated financial statements.

On 14 June 2023, the Company issued convertible bonds in an aggregate
principal amount of HK$6,500,000 with 4% interest per annum and two-year
lifespan to Viva Gain Investments Limited (“Viva Gain”), under the general
mandate granted to the Directors, assuming full conversion of the 2023
Convertible Bonds (“2023 CB I”) at the initial conversion price of HK$0.032,
the 2023 Convertible Bonds will be convertible into 203,125,000 conversion
shares. The conversion price of HK$0.032 represented a premium of
approximately 18.5% to the closing price of HK$0.027 per Share as quoted
on the Stock Exchange on 22 May 2023, being the date of the relevant
subscription agreement.

As a result of the share consolidation of every 10 issued and unissued ordinary
Shares into 1 consolidated Share effective on 30 June 2023 (the “Share
Consolidation”), the conversion prices of the 2023 CB | have been adjusted
to HK$0.32. The 2023 CB | will be convertible into 20,312,500 conversion
shares.
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Management Discussion and Analysis

EERBNWR DM

On 16 July 2024, the Company received a conversion notice from Viva Gain
in relation to the exercise of the conversion rights attaching to the 2023 CB |
to convert the convertible bonds in the principal amount of HK$6,500,000.00
into 20,312,500 conversion shares at the conversion price of HK$0.32
per conversion share (“VG Conversion”). Accordingly, on 19 July 2024,
20,312,500 conversion shares, representing approximately 19.71% of the
total number of issued Shares immediately before the Conversions (as defined
below) and approximately 14.17% of the total number of issued Shares as
enlarged by the issue of the conversion shares after the Conversions (as
defined below), were allotted to Viva Gain under the relevant general mandate
in accordance with the terms and conditions of the 2023 CB |. The conversion
shares shall rank pari passu with, and carry the same rights in all aspects
(including the rights to dividends) as, the other Shares in issue as at the date
of the allotment and among themselves in all respects. For more detalils,
please refer to the announcement of the Company dated 19 July 2024.

On 14 September 2023, the Company issued convertible bonds in an
aggregate principal amount of HK$3,000,000 with 4% interest per annum
and two-year lifespan were issued to Mr. Wei Haiguan, (“Mr. Wei”) under the
general mandate granted to the Directors, assuming full conversion of the
2023 Convertible Bonds Il (2023 CB II”) at the conversion price of HK$0.15,
the 2023 CB Il will be convertible into 20,000,000 conversion shares. The
conversion price of HK$0.15 represented a premium of approximately 10.3%
to the closing price of HK$0.136 per Share as quoted on the Stock Exchange
on 30 August 2023, being the date of the relevant subscription agreement.

On 16 July 2024, the Company received a conversion notice from Mr. Wei in
relation to the exercise of the conversion rights attaching to the 2023 CB Il to
convert the convertible bonds in the principal amount of HK$3,000,000.00
into 20,000,000 conversion shares at the conversion price of HK$0.15 per
conversion share (“Mr. Wei Conversion”, and together with VG Conversion,
the “Conversions”). Accordingly, on 19 July 2024, 20,000,000 conversion
shares, representing approximately 19.40% of the total number of issued
Shares immediately before the Conversions and approximately 13.95% of
the total number of issued Shares as enlarged by the issue of the conversion
shares after the Conversions, were allotted to Mr. Wei under the relevant
general mandate in accordance with the terms and conditions of the 2023 CB
Il. The conversion shares shall rank pari passu with, and carry the same rights
in all aspects (including the rights to dividends) as, the other Shares in issue
as at the date of the allotment and among themselves in all respects. For
more details, please refer to the announcement of the Company dated 19 July
2024.
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Management Discussion and Analysis

EERBNWR D

On 9 September 2024, the Company issued convertible bonds in an
aggregate principal amount of HK$6,800,000 with 5% interest per annum and
two-year lifespan to Lucky Most Investments Limited (“Lucky Most”), under
the general mandate granted to the Directors (the “2024 CB”). Based on the
initial conversion of each conversion share price of HK$0.34, the 2024 CB
can be converted into 20,000,000 conversion shares. The conversion price of
HK$0.34 represented a premium of approximately 17.24% to the closing price
of HK$0.29 per Share as quoted on the Stock Exchange on 9 August 2024,
being the date of the relevant subscription agreement.

The gross proceeds from the issue of the 2024 CB were HK$6,800,000 and
the net proceeds from the issue of the 2024 CB were approximately HK$6.8
million (after deducting the related expenses and professional fees). The
Group intended to use the net proceeds from the subscription for general
working capital purposes including staff costs, legal and professional fees,
auditor’s remuneration and rental expenses. The Directors were of the view
that (i) the subscription agreement was entered into upon normal commercial
terms following arm’s length negotiations between the Company and the
subscriber; (i) the conversion price represented a premium to the recent price
of the Shares; and (jii) the interest payable by the Company to the bondholder
was comparatively lower than the market interest rate provided by the banks.
Accordingly, the Directors considered that the subscription (including terms of
the 2024 CB) was fair and reasonable and in the interests of the Company and
the Shareholders as a whole. Details are disclosed in the announcements of
the Company dated 9 August 2024, 30 August 2024 and 9 September 2024.

On 10 April 2025, the Company received a conversion notice from Lucky Most
in relation to the exercise of the conversion rights attached to the 2024 CB
to convert the convertible bonds in the principal amount of HK$6,800,000.00
into 20,000,000 conversion shares at the conversion price of HK$0.34 per
conversion share (“Lucky Most Conversion”). Accordingly, on 15 April
2025, 20,000,000 conversion shares, representing approximately 13.10%
of the total number of issued Shares immediately before the conversion and
approximately 11.58% of the total number of issued Shares as enlarged
by the issue of the conversion shares after the conversion, were allotted to
Lucky Most under the relevant general mandate in accordance with the terms
and conditions of the 2024 CB. The conversion shares shall rank pari passu
with, and carry the same rights as, the other Shares in issue as at the date
of the allotment and among themselves in all respects (including the rights
to dividends). For more details, please refer to the announcement of the
Company dated 15 April 2025.
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Management Discussion and Analysis
EEENRR DN

The table below sets out the detailed breakdown and description of the  FTXREFINR -_ZE-—AE+-A=+—HHNEBRMESREF
utilised net proceeds and unutilised net proceeds as at 31 December 2025. %8 - AEBAEFIDFHENPAL A - SEHBASHIEF

The utilised net proceeds were used as intended. HERBRTERASER -
Amount Amount Remaining
Percentage to utilised up to utilised up to balance as of
Allocation of the total net 31 December 31 December 31 December
net proceeds proceeds 2024 2025 2025
Bz 8z 8z
—EoE “B-REF “B-REF
h4 T=A T=A T=A
FEHE FrigsE == == E=1[
BEAE BEALL [ERidika [ERidika MR ER
(HK$) (%) (HK$) (HK$) (HK$)
Actual use of net proceeds FEREFEERAR () (%) (B7) (B7) (B7)
Staff costs BTIRA approximately 58.8 approximately approximately 0
4,000,000 1,470,000 4,000,000
#74,000,000 #71,470,000 #14,000,000
Legal and professional fees FERREEER approximately 14.7 approximately approximately 0
1,000,000 510,000 1,000,000
#11,000,000 #510,000 #71,000,000
Auditor's remuneration ZEEH & approximately 14.7 approximately approximately 0
1,000,000 500,000 1,000,000
#11,000,000 #7500,000 #71,000,000
Rental expenses Hemx approximately 11.8 approximately approximately 0
800,000 320,000 800,000
#7800,000 #7320,000 #7800,000
Total fast approximately 100.0 approximately approximately 0
6,800,000 2,800,000 6,800,000
#16,800,000 #12,800,000 #16,800,000
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EERBNWR D

On 1 August 2025, the Company issued convertible bonds with an aggregate
principal amount of HK$8,634,000, bearing a coupon of 5% per annum and a
term of two years, to Viva Gain (the “2025 Convertible Bonds”) pursuant to
the general mandate granted to the Directors. Based on the initial conversion
price of HK$0.25 per convertible share, the 2025 Convertible Bonds were
convertible into 34,536,000 conversion shares. The conversion price of
HK$0.25 represented a premium of approximately 2.04% over the closing
price of HK$0.245 per share quoted on the Stock Exchange on 1 August
2025, being the date of the relevant subscription agreement.

The gross proceeds from the issue of the 2025 Convertible Bonds amounted
to HK$8,634,000, and the net proceeds from the issue of the 2025 Convertible
Bonds were approximately HK$8.6 million (after deducting related expenses
and professional fees). The Group intended to apply the net proceeds from
the Subscription as general working capital, including staff costs, legal and
professional fees, auditor’s remuneration, rental expenses and other operating
expenses. The directors considered that (i) the subscription agreement was
entered into by the Company and the subscriber on normal commercial terms
after arm’s length negotiation; (i) the conversion price represented a premium
to the recent price of the Shares; and (i) the interest payable by the Company
to the bondholders was relatively lower than the market interest rate offered
by banks. Accordingly, the directors considered that the subscription (including
the terms of the 2025 Convertible Bonds) was fair and reasonable and in the
interests of the Company and its shareholders of the Company as a whole.
Please refer to the announcements of the Company dated 1 August 2025, 20
August 2025 and 22 August 2025 for details.

On 9 October 2025, the Company received a conversion notice from
Viva Gain for the exercise of the conversion rights attaching to the 2025
Convertible Bonds to convert the convertible bonds with a principal amount of
HK$8,634,000.00 into 34,536,000 conversion shares at a conversion price of
HKS$0.25 per conversion share. Accordingly, on 10 October 2025, pursuant
to the terms and conditions of the 2025 Convertible Bonds, 34,536,000
conversion shares were allotted and issued to Viva Gain under the relevant
general mandate, representing approximately 20.00% of the total number
of issued shares immediately prior to such conversion and approximately
16.67% of the total number of issued shares as enlarged by the issue of the
conversion shares immediately after such conversion. The conversion shares
will rank pari passu and equally in all respects (including dividend rights) with
the other shares in issue on the date of allotment and with each other. For
further details, please refer to the announcement of the Company dated 10
October 2025.
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Management Discussion and Analysis
EEENRR DN

The table below sets out the detailed breakdown and description of the
utilised net proceeds and unutilised net proceeds as at 31 December 2025.

The utilised net proceeds were used as intended.

TREIIN—ZE-AF+ - A=+—HHNEBARFERRF
BRREBA A ERIBFRNRA N - CBBAEREF

HORBERSEER

Amount Remaining

Percentage to utilised up to balance as of

Allocation of the total net 31 December 31 December

net proceeds proceeds 2025 2025

BZ BE

“E-FRF “E-RF

4 +=A T=A

Frig A FrigRE =+-H Sr=F

FHEIE FEAAL EEk A HRIEREEER

(HK$) (%) (HK$) (HK$)

Actual use of net proceeds FIBREFHERARE (Bx) (%) (&) (B)

Settlement of Trade Payables ERENEREE Approximately 79.1 Approximately 0
6,800,000 6,800,000
#76,800,000 #76,800,000

Staff costs EBIMAK approximately 8.1 approximately 0
700,000 700,000
#)700,000 #)700,000

Legal and professional fees FEREEER approximately 11.6 approximately 0
1,000,000 1,000,000
#71,000,000 #71,000,000

General administrative expenses —RATE X approximately 1.2 approximately 0
100,000 100,000
#1100,000 #7100,000

Total FE approximately 100.0 approximately 0
8,600,000 8,600,000
#)8,600,000 #78,600,000

RZZB-HFE+-A=+—8  HRITETRRESNAS
BENAT(CT-_ME+_A=+—H:68BEBTT) °
RZZ-RAF+ZA=1+—8 FAEENBTRRSEHKO
RECHEBAT(ZENFE+_A=+T—H 47HEAT) °

As at 31 December 2025, there were outstanding convertible bonds with the
aggregate principal amount of approximately nil (31 December 2024: HK$6.8
million). As at 31 December 2025, the Group had bank and cash balances of
approximately HK$6.2 million (31 December 2024: HK$4.7 million).
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CAPITAL COMMITMENTS
Saved for those disclosed in this report, the Group did not have any other
significant capital commitments as at 31 December 2025 and 2024.

CAPITAL EXPENDITURE

Saved for those disclosed in this report, the Group did not have any other
significant capital expenditure for the year ended 31 December 2025 and
2024.

CHARGES ON ASSETS
As at 31 December 2025 and 2024, the Group did not have any charges on
its assets.

FOREIGN EXCHANGE EXPOSURE

The Group’s reporting currency is Hong Kong dollars and the functional
currencies of the Group’s entities are principally denominated in Hong Kong
dollars and Renminbi. A portion of the Group’s transactions are denominated
and settled in United States dollars, which has very limited exchange
fluctuation with Hong Kong dollars historically. The Group currently has not
implemented any foreign currency hedging policy and we will consider hedging
against significant foreign exchange exposure should the need arise.

CONTINGENT LIABILITIES

Saved for those disclosed in this report, the Group did not have any other
contingent liabilities as at 31 December 2025 and 2024.

SIGNIFICANT INVESTMENTS HELD, MATERIAL
ACQUISITIONS AND DISPOSALS OF SUBSIDIARIES,
AND FUTURE PLANS FOR MATERIAL INVESTMENTS
OR CAPITAL ASSETS

Saved for those disclosed in this report, there were no other significant
investments held by the Group for the year ended 31 December 2025 and
there were no other material acquisitions and disposals of subsidiaries by the
Group for the year ended 31 December 2025.
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Management Discussion and Analysis

EERBNWR DM

OUTLOOK

In 2025, amid a subdued global economic recovery and a resurgence of
protectionist sentiment, compounded by policy adjustments and market
volatility, the uncertainties in the overall operating environment continued to
intensify. The Group will maintain a prudent and steady operational approach,
flexibly refine its tactical deployment, and dynamically adjust business priorities
and resource allocation strategies in response to external macroeconomic
conditions and industry changes. As a one-stop service provider for our
clients, we will continue to deepen our value-added service system, strengthen
customised business solutions, and precisely respond to the diverse needs of
the market and our customers.

To broaden its income sources and enrich its business matrix, the Group
added a new business line of cigar trading in 2025, entering the specialised
segment of the tobacco industry. Leveraging its existing mature channels
and stable customer base, the Group will steadily advance the rollout of the
cigar business and establish a suitable business model, while strictly adhering
to industry regulatory requirements to ensure all business activities are
conducted in a compliant and orderly manner.

The Group will advance its business operations whilst managing risks
within a controlled framework, strengthen cost control, and optimise the
resource allocation between new and existing businesses. We will review the
performance of current operations, focus on core profit-generating segments,
and do not rule out the possibility of disposing of non-core assets or adjusting
asset allocation. At the same time, we will establish a dedicated risk control
system for the cigar business to address potential industry risks and steadily
enhance its profitability.

Financially, the Group will optimise its capital structure. Should suitable
opportunities arise, it will advance debt restructuring and investment and
financing plans to provide financial support for the expansion of its cigar
business and the upgrading of its core operations. Material matters in this
regard will be disclosed in a timely manner in accordance with the Listing
Rules to safeguard the interests of investors.
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Report of the Directors
EEERE

The Directors submit herewith their report, together with the audited
consolidated financial statements of the Company and its subsidiaries for the
year ended 31 December 2025.

PRINCIPAL ACTIVITIES

The Company is an investment holding company incorporated in Cayman
Islands. The Company and its subsidiaries engaged in the research and
development, manufacture, sale of electronic devices and provision of
application software development. The Group provides one-stop services
to our customers by offering design, prototyping/sampling, manufacturing,
assembling, packaging and marketing of their products.

BUSINESS REVIEW
A review of the business of the Group as required under Schedule 5 to the
Hong Kong Companies Ordinance, including an indication of likely future
development in the Group’s business, is set out in the section of “Management
Discussion and Analysis” in this annual report. Those discussion forms part of
this report of the Directors.

Principal Risks and Uncertainties

The Group’s financial condition, results of operations, businesses and
prospects would be affected by a number of risks and uncertainties including
business risks, operational risks and financial management risks. Details of
principal risks faced by the Group during the year ended 31 December 2025
are set out in the “Management Discussion and Analysis” Section of this
annual report. The details of financial risk management policies and practices
of the Group are set out in note 6 to the Consolidated Financial Statements.
There may be other risks and uncertainties in addition to those mentioned
above which are not known to the Group or which may not be material now
put could turn out to be material in the future.

Key Performance Indicators
The key performance indicators are detailed in the Financial Review set out in
the “Management Discussion and Analysis”.

Compliance with Laws and Regulations

Save as disclosed in this annual report, to the best of the knowledge of the
Board and the management, the Group complied with the relevant laws and
regulations which constitutes material impact on the business and operation
of the Company and its subsidiaries in all material respects during the year
ended 31 December 2025.
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Key Relationships with Employees, Customers and Suppliers

The Group recognizes that employees are key assets of the Group and
endeavours to provide a caring environment to them with emphasis on
team spirit. We value on staff talents and believe that they can grow and
develop with the Group. The Group also maintains good relationships with
our customers and suppliers and continuously provides quality products and
services to our customers with the supplies from our established suppliers.

Environmental Policies

The Group strives to minimise its impact on the environment by reducing its
electricity consumption and encouraging recycle of office supplies and other
materials. We are committed to building an environmentally-friendly corporate
environment that pays close attention to conserving natural resources. For
further details, please refer to the Environmental, Social and Governance
Report of this annual report.

SEGMENT INFORMATION

The analysis of geographical locations of the Company and its subsidiaries for
the year are set out in note 33 to the consolidated financial statements. Details
of the segment information of the Group for the year are set out in note 7 to
the consolidated financial statements.

SUMMARY OF FINANCIAL INFORMATION

A summary of the published results and assets and liabilities of the Group
for the last five financial years, as extracted from the audited consolidated
financial statements, is set out on page 155 to 156 of this annual report.

PROPERTY, PLANT AND EQUIPMENT
Details of the movements in property, plant and equipment of the Group
during the year are set out in note 17 to the consolidated financial statements.

SHARE CAPITAL
Details of the movements in the share capital of the Company during the year
are set out in note 29 to the consolidated financial statements.

RESULTS AND DIVIDENDS

The results of the Group for the year ended 31 December 2025 and the state
of the affairs of the Company and the Group as at that date are set out in the
consolidated financial statements on pages 71 to 74 of this annual report.

The Directors do not recommend the payment of any dividend for the year
ended 31 December 2025.

RESERVES AND DISTRIBUTABLE RESERVES
Details of the movements in reserves of the Group and the Company during
the year are set out in the Consolidated Statements of Changes in Equity and
note 31(b) to the consolidated financial statements, respectively.

The Company'’s reserve available for distribution as at 31 December 2025 was
nil.
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DIRECTORS

The Directors during the year and up to the date of this report were as follows:

Executive Directors

Mr. Pan Xiaodong (co-chairman) (appointed on 10 February 2025 and
redesignated as co-chairman on 3 July 2025)

Mr. Li Qi (co-chairman) (appointed on 10 February 2025 and
appointed as co-chairman on 3 July 2025)

Mr. Chen Yiliang

Independent Non-executive Directors
Mr. Chen Yifan

Mr. Zhou Fenli

Ms. Zhi Jiangbo

The Company has entered into a service agreement with our current executive
Director for an initial term of 3 years since appointment, and shall continue
thereafter and can be terminated by not less than 3 months’ prior notice in
writing. Each of the independent non-executive Directors has entered into a
service agreement with the Company for a term of 3 years since appointment,
and shall continue thereafter from year to year until terminated by 1 month’s
notice in writing served by either party on the other party.

In accordance with Article 108 of the Company’s third amended and
restated articles of association, at each annual general meeting one third
of the Directors for the time being, shall retire from office by rotation. In
accordance with Article 112 of the Company’s third amended and restated
articles of association, any Director appointed by the Board to fill a casual
vacancy shall hold office only until the first general meeting of the Company
after his appointment. Accordingly, Mr. Pan Xiaodong, Mr. Li Qi, Mr. Chen
Yifan and Mr. Zhou Fenli retired from office at the annual general meeting of
the Company held on 23 June 2025, and being eligible, offered themselves
for re-election. By taking into account its nomination policy, the nomination
committee of the Company considered that the cultural background,
educational background and work experience of each of Mr. Chen Yifan and
Mr. Zhou Fenli can bring further contributions to the Board’s diversity. The
committee assessed and reviewed Mr. Pan Xiaodong, Mr. Li Qi, Mr. Chen
Yifan and Mr. Zhou Fenli’s annual written confirmation of independence
based on the independence criteria as set out in Rule 5.09 of the GEM Listing
Rules and confirmed that they remained independent. It also evaluated
the performance of each of the retiring Directors during the year ended 31
December 2024 and satisfied with their performance. The re-appointment of
Directors was reviewed by the nomination committee of the Company and
upon its nomination, the Board recommended that the retiring Directors stood
for re-election. All of Mr. Pan Xiaodong, Mr. Li Qi, Mr. Chen Yifan and Mr.
Zhou Fenli were re-elected as Directors at the annual general meeting of the
Company held on 23 June 2025.
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In accordance with Article 108 of the Company’s third amended and restated
articles of association, at each annual general meeting one third of the
Directors for the time being, shall retire from office by rotation. In accordance
with Article 112 of the Company’s articles of association, any Director
appointed by the Board to fill a casual vacancy or as an additional director
shall hold office only until the first annual general meeting of the Company after
his appointment. Accordingly, Mr. Chen Yiliang, Ms. Zhi Jiangbo shall retire
from office at the forthcoming annual general meeting and, being eligible, offer
themselves for re-elections. None of the Directors proposed for re-elections
at the forthcoming annual general meeting has a service contract which is not
determinable by the Group within one year without payment of compensation,
other than statutory compensation.

EMOLUMENT POLICY

The emolument policy of the employees of the Group is set up by the
Remuneration Committee on the basis of their merit, qualifications and
competence. The emoluments of the Directors are decided by the
Remuneration Committee, having regard to the Company’s operating results,
individual performance and comparable market statistics.

We actively refine our staff structure by adopting the human resources
and offer reasonable yet
competitive compensation packages. The Group has developed a number

philosophy of “grow and develop together”

of rules and regulations on recruitment, dismissal, promotion and other
benefits and incentives, such as the grants of share options. We also make
contributions to statutory mandatory provident fund schemes to our qualified
Hong Kong employees and social security fund schemes operated and
managed by the PRC Government to our qualified PRC employees.

As at 31 December 2025, the Group had a total of 17 employees (2024: 17).

REMUNERATION OF DIRECTORS AND FIVE
INDIVIDUALS WITH HIGHEST EMOLUMENTS

Details of the emoluments of the Directors and five individuals with highest
emoluments of the Group are set out in note 13 to the consolidated financial
statements.

RETIREMENT BENEFIT SCHEME
Details of the retirement benefit scheme of the Group are set out in note 16 to
the consolidated financial statements.

PERMITTED INDEMNITY PROVISION FOR THE BENEFIT
OF DIRECTORS

According to Article 191 of the Company’s third amended and restated
articles of association, the Directors shall be indemnified and secured harmless
out of assets of the Company from and against all actions, costs, charges,
losses, damages and expenses which they or any of them, their or any of their
executors or administrators, shall or may incur or sustain. During the year,
the Company has arranged appropriate insurance cover in respect of its legal
action against its Directors and remained in force as of the date of this report.

18

RIBARREZREIETT RBFABERRMANE 10816 - 10
BEBRAFAG L ER=s2 WESEARKERE R
BARRMABERARE 1120 - AEFSZENABRR
Wﬁ?&‘if’ﬁ%%ﬁiﬂﬁ§$E’JEH%%E’JE%@EE%,&Z’%’EE?&ﬁ

RAEEBRFAFARG AL - Bt - RESEERIITRKZ
THREERRBERE LRE - WHEERRBEEREE
£ BNEERAFAS LEREENESHEEAREE
RIS AR —FANBAXMEEEORERERIN) WERT
RAFBRIS A A

AR

$EIEEZ BB o H R B AR #Z%ﬁ\ﬁﬁ
BENBIE - ERZFMaFHERGLES DA EEE
AARRRA LB SE BERE o

%Fﬁiﬁ% BTHE IEMHARRIWADBERER -
REAEAABFHINFHEE - ARECHIERHRE -
FRAD AHM&H¥@%HX<%%E@%%‘ KSR He ) 2 TR AR
BHE - HMTARMNELEERERFEERINERE
SEIEEHHR - AAEMNTREEREEAHERFZ
ENERNTEREESTEELHR -

R-ZE-—AF+-A=+—8 A£EHF17H(=ZFT =0
F:178)ESR -

EERIABREHFA L ZHMH
HERNGARBRE

rEEEERhEHERFATZHE
MIFE13 ©

BRI

REBEZRREFF B SRR RSB RERM 16

ERESHNEETREER

REARREZREET REYIABERZMAE 10116 &=
EREURRBEERRBERERER  SETEREL
HEM—7  EEEBRITATEEEEABSRATAE
BARZNAEFRD  BER  WE BX BERAXHR
REE - FA ARFREHH B HESNERFALRES
IR - BEAREBBDABR -

Millennium Pacific Group Holdings Limited / Annual Report 2025



Report of the Directors
EEERE

DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES OF THE COMPANY OR
ANY ASSOCIATED COMPANY

As at 31 December 2025, the interests and short positions of the Directors
and the chief executive of the Company in the shares, underlying shares and
debentures of the Company or any of its associated corporations (within
the meaning of Part XV of the SFO) which are required to be notified to the
Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV
of the SFO (including interests and short positions which they are taken or
deemed to have under such provisions of the SFO), or which are required,
pursuant to section 352 of the SFO, to be entered in the register referred to
therein, or which are required to be notified to the Company and the Stock
Exchange pursuant to Rules 5.46 to 5.67 of the GEM Listing Rules, are as
follows:

EERIRTRAEBRAQAREMEBR LT
MR - HEROREEEPHESER KR

RIZE-RAFE+-A=+—H ARAIEEREZBTHAE
KA R RS A A fTARREA B (F 5 R EH R E HPIEXVED)

BV - PERERR I R EREET - A RIBEE S R EEIE
XVERE 7 R FE 8D EARMEANR RE ZATHEzR MAR (B
BRERIEE S RS IEPE B GUORR RIS
mMORR ) HIRIRFE 75 K S (5 {5 55 352 R Z2 AL SR 1E % fik
Xt B e AR RS FORE - SARIBRGEM EMARAIZE5.46
567 IRAMNEARAREZMNERIIRBNT

Long positions Sy
Ordinary shares ERiile
Percentage of
Number of the Company’s
Capacity and Shares issued share
Name nature of interest Class of Shares (note 1) capital
LERNE|
R5E B BRITRA
HE a8 B RERNE P& 453 %8 5 (KizE1) 2Bt
Li Qi Beneficial owner Ordinary Shares 20,000,000(L) 9.65%
s ExnlEEA Tk
Notes: Hia -
1. The letter “L” denotes a long position in the shareholder’s interest in the share 1. [LIERERA AR BIR AN TR ©

capital of the Company.

Save as disclosed above, as at 31 December 2025, none of the Directors and
the chief executive of the Company or their associates (as defined in the GEM
Listing Rules) had any interests or short positions in any shares, underlying
shares or debentures of the Company or any of its associated corporations
(within the meaning of Part XV of the SFO) which fell to be notified to the
Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of
the SFO (including interests or short positions which each of them was taken
or deemed to have under such provisions of the SFO), or which were required,
pursuant to section 352 of the SFO, to be entered in the register referred to
therein, or which fell to be notified to the Company and the Stock Exchange
pursuant to Rules 5.46 and 5.67 of the GEM Listing Rules.
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FERREEMALTREDTRG REER D
MRS RKE

SUBSTANTIAL SHAREHOLDERS’ AND OTHER PERSONS’
INTERESTS AND SHORT POSITIONS IN THE SHARES AND
UNDERLYING SHARES OF THE COMPANY

As at 31 December 2025, the following persons (other than a Director or chief R-Z-_FF+-A=+—H TIAT(EEHAQEE
executive of the Company) had interests or short positions in the shares and ~ ETE A BN RAR % MBI A B2 AR
underlying shares of the Company as recorded in the register required to be  E&ES & IS KM 336 K AFE NS CMEERSSOAAR ¢

kept under section 336 of the SFO:

Percentage of

Number of the Company’s
Capacity and Shares issued share
Name nature of interest Class of Shares (note 1) capital
(ERNE|
RHHE ERITRA
"E AR BORESEME R 63 %8 5 (Ftat 1) A=
Viva Gain Investments Limited (note 2)  Beneficial owner Ordinary Shares 34,536,000 (L) 16.67%
BREIRERR AR (H72) ERAAA TR
Mr. Ma Xingzhong (“Mr. Ma”) (note 2) Interest of controlled corporation  Ordinary Shares 34,536,000 (L) 16.67%
BEAEE(FREDHF2) 1A E AR
Zhang Aiguo Beneficial owner Ordinary Shares 20,312,500 (L) 9.80%
RE EnfAA Rl
Bao Hongsheng Beneficial owner Ordinary Shares 20,000,250 (L) 9.65%
A EnlEA TR
Zhao Jingming Beneficial owner Ordinary Shares 20,000,000 (L) 9.65%
AR AR ExlEEA Tk
Notes: Hie -
1. The letter “L” denotes a long position in the shareholder’s interest in the share 1. [L] ERERAAE A RRAE RN TR -
capital of the Company.
2. Viva Gain Investments Limited is beneficially owned as to 100% by Mr. Ma. Mr. 2. BEBREBRATBEBTEERERER100% Ex o RIEFEFH

RAEGD] - SESEEREANERRETRARFAN
2P HEARER

Ma is deemed to be interested in all the Shares held by Viva Gain Investments
Limited under the SFO.
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Save as disclosed above and so far as is known to the Directors, as at
31 December 2025, no other interests or short positions in the shares or
underlying shares of the Company were recorded in the register required to be
kept by the Company under section 336 of the SFO.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save for the share option scheme of the Group, at no time during the year
was the Company or any of its subsidiaries or fellow subsidiaries, a party to
any arrangements to enable the Directors to acquire benefits by means of the
acquisition of shares in, or debentures of, the Company or any other body
corporate.

DIRECTORS’ INTEREST IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF SIGNIFICANCE
No transactions, arrangements or contracts of significance in relation to the
Group’s business to which the Company, its controlling shareholders or any of
its subsidiaries or fellow subsidiaries was a party and in which a Director of the
Company and the director’s connected party had a material interest, whether
directly or indirectly, subsisted at the end of the year or at any time during the
year ended 31 December 2025.

COMPETING INTERESTS

The Directors confirm that none of the controlling shareholders or Directors
and their respective close associates (as defined in the GEM Listing Rules)
is interested in any business apart from the business operated by the Group
which competes or is likely to compete, directly or indirectly, with the business
of the Group during the year ended 31 December 2025.

UPDATE ON INFORMATION OF DIRECTORS
Pursuant to Rule 17.50A(1) of the GEM Listing Rules, the changes in
information of Directors as at the date of this report are set out below:

BEXABEEENIRREERAET R_F_RF+ -5
=1+—H8  BERARR RO FABBEOOEEEIOXR
FESEAR AIRZERE 5 R P E 5GP 336 A FEMELM
A o

EEREROIERER ZEF

BRANE BB RIS - NERERKRE - AR A SRE
M Rl ek A R B A AR SR L BE - BURE R RS
BUEEZN B] ol AR e L 1tk B R 1 B) 2 A A S (B HEE 25 i ZE A

ESREARS  REREHTHES

BEEMAKEREMARR - EEEAR R ok E [ B
RAKRRMBARARSEF —RITNTAARRREERE
E2BEDTRERHEREEAN R (Tim B LREER) Z EM
BARS  ZHHAH RERINBE_T_AF T8
=+ — B ILFERNEAIRRETE

BEER

BEERR RBE_Z-_RAF+-_A=+—BLFER"
BEERBRKEEARBESENRERBAL(EER
GEM LT3R Rl 70 B AN 62 3 36 745 B 5 Sk R R A B Sk AT BEAB K
BFOEMRER (BAAREZENEBE AN P HAES -

BEETENEER
R GEM £ 8 Bl 25 17.50A(1) 14 -
FHEEH T

RAREAHNESRE

Appointed as an executive Director, with effect from 10 February 2025. With effect from 3 July

2025, was further appointed as Co-Chairman of the Board and will continue to serve as an

Name of Director Changes
EEng B
Mr. Li Qi

Executive Director.
FEEAE

IR UREEEERTES -

Mr. Pan Xiaodong

BRIANTES BT AF _ATRABAR R_T_AFtA=-RE BZITAEEIWF

Appointed as an executive Director and the chairman of the Board, with effect from 10 February

2025. Redesignated as Co-Chairman of the Board with effect from 3 July 2025, and will continue

to serve as an Executive Director.
EELL A

BEARNTEERESS LR BT _RAF_A+HBAER -R-T-_AFtA=ZRHE #AEAR

BEEEMFEIR  UHEBEEINTES -
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Pursuant to Rules 23.07 of the GEM Listing Rules, particulars and movements
of share options under the 2014 Share Option Scheme during the year ended

BIEBEGEM LR AIFE23.071 - REE=-FE_AF+=A
=+—HLEFE  —T-NFERESZIE T OERESS

31 December 2025 are set out as follows: REFHERIITAT
Lapsed/ Exercise
On Granted Exercised  cancelling On price per
Date of grant 1January  duringthe  duringthe  duringthe 31 December Vesting Exercise share option
Grantee of the options 20250 period period period 2025 period? period (HK$)
R i
BRERL “EC1f HRER 53 SHEREZ
REA A —B-R"  REREH HhfE  A%/E¥ t-A=t-B BE4e i3] @ (ER)
Employees 4 June 2019 1,259,600 - - - 1,269,600 4June2019 —3June2020 4 June 2020 — 3June 2029 2412
= “E-NF RMA 2N/ ABAZ Z2-TF/ AMAZ
“Z-ZEXA=ZH “E-nEAAZR
Employees 4 June 2019 1,259,600 - - - 1,269,600 4June2019 —3June2021 4 June 2021 — 3June 2029  2.412
E& “Z-NE~AMA Z2-NFAAMAZE ZZZ-%,5AmAZ
—2--%5A=R “2-nErA=R
Total 2,519,200 - - - 2,519,200
5t
Notes: Kt
1) The figures were adjusted by the Share Consolidation. ©] BTN E GIETAZE -
2 The options granted to the employees have a vesting period of 2 years, i.e. one- @) BETREMBERENEBEHA2F  BHRE L ABHNE

half of the options were vested on the first (1st) anniversary (round down to the
nearest option) and the remaining one-half of the options were vested on the
second (2nd) anniversary of the date of grant respectively.

On 23 June 2025, the Company adopted a new share incentive scheme (the
“Scheme”). The purpose of the Scheme is to provide the Company with a
flexible means of, attracting, remunerating, incentivising, retaining, rewarding,
compensating and/or providing benefits to eligible participants (as defined in
the Scheme, including employees) through aligning the interests of eligible
participants with those of the Company and shareholders of the Company by
providing them with an opportunity to become shareholders of the Company,
and thereby, encouraging eligible participants to contribute to the long-term
growth, performance and profits of the Company and to enhance the value of
the Company and its Shares for the benefit of the Company and shareholders
of the Company as a whole.
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The Scheme shall be valid and effective for a period of 10 years commencing
on the adoption date (i.e. 23 June 2025) pursuant to its term. The vesting
period of the awards under the Scheme shall not be less than 12 months from
the grant date.

The total number of Shares which may be issued and the number of Treasury
Shares (as defined under the GEM Listing Rules) which may be transferred
pursuant to all awards to be granted under the Scheme and awards to be
granted under any other share schemes of the Company must not exceed
10% of the relevant class of Shares in issue (excluding the Treasury Shares (as
defined under the GEM Listing Rules)) from time to time.

Awards under the Scheme may take the form of share awards, being rights
to subscribe for and/or be issued new Shares (including Treasury Shares) at a
price per share a grantee to the Scheme is required to pay to subscribe for the
Shares, or share options, being rights to subscribe for new Shares (including
Treasury Shares) at a price per Share at which a grantee to the Scheme may
subscribe for Shares upon the exercise of a share option awarded under the
Scheme.

During the year ended 31 December 2025:

o No awards (including under share awards or share options) were
granted, exercised, lapsed or cancelled under the Scheme;

o No trustee was appointed by the Company for the administration of the
Scheme; and

o The Company did not plan to grant any awards under the scheme
within 12 months from the date of adoption of the Scheme (i.e. 23 June
2025).

A summary of the principal terms of the Scheme is set out in Appendix IV of
the circular of the Company dated 30 May 2025.
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EQUITY-LINKED AGREEMENTS

Save for the convertible bonds and share option scheme of the Group, no
other equity-linked agreements were entered into by the Group or existed
during the year ended 31 December 2025.

Details of the convertible bonds and share option scheme of the Group are
disclosed in “Liquidity, Financial Resources and Capital Structure” under
“Management Discussion and Analysis” and “Share Option Schemes” under
“Report of the Directors”, respectively.

BORROWINGS
Particulars of borrowings as at 31 December 2025 and 2024 are set out in
note 26 and 27 to the consolidated financial statements in this annual report.

PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES OF THE COMPANY

Neither the Company, nor any of its subsidiaries purchased, sold or redeemed
any of the Company’s listed securities during the year ended 31 December
2025.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s third
amended and restated articles of association, or the applicable laws of the
Cayman lIslands, that would oblige the Company to offer new shares on a pro-
rata basis to existing shareholders.

SUFFICIENCY OF PUBLIC FLOAT

As at the date of this report, based on the information that is publicly available
to the Company and within the knowledge of the Directors, the Company
maintained a sufficient public float as required under the GEM Listing Rules.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole
or any substantial part of the business of the Company were entered into or
existed during the year.

CORPORATE GOVERNANCE
Details of the Company’s corporate governance practices are set out in the
Corporate Governance Report of this annual report.

MAJOR CUSTOMERS AND SUPPLIERS

For the reporting period, the revenue from sales of goods or rendering of
services to the largest customer and the five largest customers of the Group
represented 89% and 99% of the total revenue of the Group, respectively.
The purchases from the largest supplier and the five largest suppliers of
the Group accounted for 81% and 97% of the total purchase of the Group,
respectively. To the best knowledge of the Board, none of the Directors, their
close associates or any shareholder holding more than 5% of the issued share
capital of the Company, had any beneficial interests in the Group’s five largest
customers or suppliers.
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CONNECTED TRANSACTIONS

Related party transactions entered into by the Group during the year ended
31 December 2025 are disclosed in note 37 to the consolidated financial
statements. These related party transactions does not fall under the definition
of “connected transaction” or “continuing connected transaction” under
Chapter 20 of the GEM Listing Rules and no disclosure is accordingly
required.

EVENTS AFTER THE REPORTING PERIOD

Up to the date of this report, there was no event relevant to the business or
financial performance of the Group that came to the attention of the Directors
after the year ended 31 December 2025.

AUDITORS

The consolidated financial statements of the Group for the year ended 31
December 2025 were audited by McMillan Woods (Hong Kong) CPA Limited
(“McM”). A resolution will be proposed at the forthcoming annual general
meeting to reappoint McM as the auditors of the Group.

On behalf of the Board

Chen Yiliang
Executive Director

Hong Kong,
31 March 2026
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Governance: Directors and Senior Management
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EXECUTIVE DIRECTORS

Mr. Chen Yiliang (“Mr. Chen”), aged 40, has been an executive director of
the Company since 29 May 2023. Mr. Chen is also the Compliance Officer,
an Authorized Representative, a member of the Remuneration Committee and
Compliance Committee of the Company. He is also the director of various
subsidiaries of the Company. Mr. Chen is mainly engaged in international
trade, international settlement, marketing and operation and management
of businesses, being familiar with policies on operations relating to customs,
immigration, quarantine, taxation and logistics. He has accumulated rich work
experience and industry resources in management and leadership positions.
He was the vice-president of Shenzhen Smart Wearable Association from
2017 to 2020. Since 2015, he has served as the deputy general manager
and general manager of several companies. From 2015 to 2020, he was
the director and deputy general manager of Shenzhen Ampeq Technology
Company Limited* (FIITI LR EFR A F]) (an indirect wholly-owned
subsidiary of an associate of the Company). He has served as the general
manager of Guangzhou Idall Audio and Visual Co., Ltd.* (BMNHE %55
[RA7A]) from 2015 to 2023, the general manager of TengXiang (ShenZhen)
Technology Co., Ltd.* (AR (FIINER A A]) from 2017 to 2023 and the
general manager of Shenzhen Guangyi Xiangtong Trading Co., Ltd.* (F&3IITh
BN E 5 G BR A a]) from 2020 to 2023.

Mr. Li Qi (“Mr. Li”), aged 62, has over 20 years of experience in international
trade and enterprise management. From January 2012 to April 2018, he
served as the operational director of Shenzhen Fuhongli Enterprise Company
Limited* (RINTEEFEEER Q7). Since April 2018, he has been the
general manager of Shenzhen Guangda Xingtong Trading Company Limited*
(RYTEZEHRBE 5 ERAA).

Mr. Pan Xiaodong (“Mr. Pan”), aged 58, graduated from the Dongbei
University of Finance and Economics in the People’s Republic of China in
June 2010 with a Professional Master Degree of Business Administration in
Executive Master of Business Administration. Since March 2005, he has been
the director of Dalian Sunshine World Company Limited* (X:EZ X EFHRE A
7]). Since February 2015, he has served as the director of Oriental Microbank
Credit Investigation Service (Dalian) Company Limited* (37 #KRAL {5 ARFE (K
EVERAA].
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Mr. Chen Yifan (“Mr. Yifan”), aged 68, has been an independent non-
executive Director of the Company since 27 September 2023. He has been
the chairman of the Nomination Committee and a member of the Audit
Committee since then. Mr. Yifan graduated from Central China Normal
University in the People’s Republic of China in 2004 with a master’s degree
in regional economics. Mr. Yifan served as a staff member of the Shantou
Branch of the People’s Bank of China from 1981 to 2015. He has 30 years
of experience in the economic and investment industries. Since 2015, he
has been a major shareholder of Guangdong Offshore Oil Futian New Energy
Investment Company Limited* (& 5% H &= HETELIRIZE B R A A)).

Mr. Zhou Fenli (“Mr. Zhou”), aged 60, has been an independent non-
executive Director of the Company since 20 March 2024. He has been the
chairman of the Remuneration Committee and Compliance Committee, and
a member of the Audit Committee and Nomination Committee since then.
Mr. Zhou served as the senior management of various companies in China
since 2006 and has accumulated over 18 years of experience in finance
and corporate management. Mr. Zhou is currently the general manager and
executive director of various companies which provides financial service in
China.

Ms. Zhi Jiangbo (“Ms. Zhi”), aged 36, has served as an independent non-
executive Director of the Company since 29 May 2024. Since then, she has
worked as the chairlady of the Audit Committee and a member of each of the
Remuneration Committee, the Nomination Committee and the Compliance
Committee. Ms. Zhi has acted as an accountant of Inner Mongolia Zhunxing
Heavyload Expressway Company Limited* (RSt /&S E & 5 E AR AR &
f£/27]) since 2021 and has profound experience in auditing and accounting.
Ms. Zhi obtained an associate degree in Accounting from the China University
of Geosciences*( Bl E K £)in January 2020. She also obtained the
Accounting Professional Qualification (intermediate)* (€ &+ 3 H i & 15 (7 42))
in the People’s Republic of China in September 2023.
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CORPORATE GOVERNANCE PRACTICES

The Group has recognized the importance of transparency and accountability,
and the Board considers that enhanced public accountability and corporate
governance are beneficial for the healthy development of the Group, improving
customer and supplier confidence. We believe that this can create long-term
value for the shareholders of the Company and is beneficial for the Group’s
sustainable growth. Saved as disclosed below, the Company adopted and
complied with the principles and code provisions (“Code Provision(s)”’) in the
Corporate Governance Code (the “CG Code”) as set out in Appendix C1 to
the GEM Listing Rules during the year ended 31 December 2025. The Group
strives to achieve sound corporate governance standards as far as practicable
and utilizes our resources efficiently and effectively.

CHIEF EXECUTIVE OFFICER, CHAIRMAN,
MANAGEMENT AND BOARD OF DIRECTORS

The Board is responsible for promoting the success of the Group and its
business by leading and supervising the Company’s affairs. It is responsible for
determining the Group’s objectives, overall strategies and policies, approving
business plans, evaluating operations, and instilling corporate culture and
financial performance. It is also responsible for aligning the Company’s culture
with its purpose, values and strategy. All the Directors should make decisions
objectively in the interests of the Company and act with integrity, lead by
example and promote the desired culture. The overall responsibilities of the
Board include considering and making decisions on the following matters:

(i) Setting the corporate goals of the Group, and formulating the Group’s
strategy and monitoring the implementation;

(ii) Diversification and extension of activities into new business areas;

(i) Approving the annual, half year and quarterly results;

(iv) Dividend policy;

(v) Material acquisitions and disposal;

(v)  Reviewing and monitoring the Group’s internal control systems;

(vi)  Monitoring the performance of the Management; and

(viii)  Determining and reviewing the composition and diversity of the Board.
The Board is also responsible for the corporate governance functions under
the paragraph A.2.1 of the CG Code and will review and monitor the corporate
governance principles and practices to ensure compliance. It takes primary

responsibility for ensuring that good corporate governance practices and
procedures are established.
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Under the Board'’s direction and supervision, the affairs and daily management,
administration and operation of the Company are responsible by the executive
Directors and the senior management collectively. The delegated functions
and assignments are periodically reviewed by the Board. Approval has to be
obtained from the Board prior to entering into any significant transactions
by the Management. The overall responsibilities of the Management include
considering and making decisions on the following matters:

(i) Implementing the Group’s policy and strategies set by the Board;
(ii) Strategic planning of different businesses and functions;

(iii) Closely monitoring operational and financial results in accordance with
plans and budgets;

(iv) Putting adequate operational, planning and financial control systems in
place; and

(v) Managing the Group’s day-to-day business.

Code Provision C.2 stipulates the role of the chairman of the Board. Code
provision C.2.1 provides that the roles of chairman and chief executive officer
should be separate and should not be performed by the same individual.
During the year ended 31 December 2025, the Company did not have
the chairman of the Board and the chief executive officer. The day-to-day
management of the Group’s business is handled by the executive Directors
and the senior management collectively. The Board considers that the
principle of balance of power and authority is achieved by the check and
balance between the executive directors and the independent non-executive
directors and the functions and responsibilities of the chairman under Code
Provisions C.2.2 to C.2.9 are, in practice, delegated to a designated director.
We believe that the present arrangement is adequate to ensure an effective
management and control of the Group’s business operations and the Board
will keep monitoring and review the arrangement.

Mr. Li Qi and Mr. Pan Xiaodong were respectively appointed as the executive
Director and the executive Director (chairman of the Board) of the Company
on 10 February 2025. Mr. Li Qi was appointed as Co-Chairman of the Board
of Directors of the Company on 3 July 2025 and continued to serve as an
executive Director. Mr. Pan Xiaodong was redesignated as Co-Chairman of
the Board of Directors of the Company on 3 July 2025 and continued to serve
as an executive Director. They both obtained legal advice on 7 February 2025
according to the requirements of Rule 5.02D of the GEM Listing Rules, and
both have confirmed they understood their obligations as a director of a listed
issuer.
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BOARD COMPOSITION

As at the date of this report, the Board currently comprises 5 male Directors
and 1 female Director, including three executive Directors and three
independent non-executive Directors, and the Director’s details during the
year and up to the date of this annual report are as set out below:

Executive Directors

Mr. Pan Xiaodong (Co-Chairman) (appointed on 10 February 2025 and
redesignated as Co-Chairman on 3 July 2025)

Mr. Li Qi (Co-Chairman) (appointed on 10 February 2025 and
appointed as Co-Chairman on 3 July 2025)

Mr. Chen Yiliang

Independent Non-executive Directors
Mr. Chen Yifan

Mr. Zhou Fenli

Ms. Zhi Jiangbo

An updated list of Directors identifying their roles and functions has been
published on the websites of the Company and the Stock Exchange. The
profiles of the Directors, including the relationship between Board members,
are set out in the section “Governance: Directors and Senior Management” of
this annual report.

BOARD DIVERSITY POLICY AND GENDER DIVERSITY

The Company recognizes that diversity at the Board level will support the
sustainable development of the Group. The Board has adopted the Board
diversity policy, which has been published on the website of the Company,
since 20 June 2014 and reviewed its Board composition on a yearly basis.
The policy sets out the approach to achieve diversity in the Board that should
have a balance of skills, experience and diversity of perspectives appropriate
to the requirements of the Group’s business and compliance with policies.
Board diversity has been considered from a number of aspects, including
but not limited to educational background, professional experience, skills,
knowledge, length of service, age, gender, cultural and ethnicity and any other
factors that the Board may consider relevant and applicable from time to time.
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The nomination committee reviews and monitors the implementation on the
Board diversity policy periodically and provides its recommendations to the
Board. During 2025, the committee reviews the composition of the Board
from diversified angles, including the followings:

REZEEEIRIMEREES S LEBERNEERBN
YRESSREERES R_T_R1F ZEENZTL
ARRNERSEN  BEUATEE:

No. of Directors

ESAH
Independence Executive Directors 3
B WITES
Independent non-executive Directors 3
BIYFNTES
Service years < 3 years 6
R4 HA DRIF
3 years 0
3%
Age group 31-40 2
FHRAE R 31 E405%
41-50 0
41 Z 50 5%
51-60 2
51 E605%
61-70 2
61 & 705%
Gender Male 5
1 Al Bt
Female 1
Eeqia

Factors such as educational background, professional experience, skills and
knowledge are also considered in achieving diversity for the benefit of the
Group’s various business development and management. Board members
should possess appropriate professionalism, experience and trustworthiness
in performing their duties and functions.

The following measurable objectives were adopted for the purpose of
implementation of the board diversity policy:

1. The Company should comply with the GEM Listing Rules requirements
from time to time on board composition.

2. The number of independent non-executive Directors should be not less
than three and one-third of the Board.

3. At least one of the independent non-executive Directors has
appropriate professional qualifications or accounting or related financial

management expertise.

4. At least one Director has the professional or intensive business
experience of the Group’s industry and operations.

During 2025, the Board has achieved the measurable objectives.
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The Board would diversify its members according to the Company’s
situations and needs, as well as take into account the revised CG code,
such as that in relation to the gender diversity. Taking into account the
Group’s business model, specific needs and industry nature, the Group
has taken and will continue to take steps to promote diversity at all levels
of its workforce. Currently, the male to female ratio in the workforce of the
Group is approximately 5:5. Details of the gender ratio in the workforce is
disclosed under B of the Environmental, Social and Governance Report of
this annual report. The Board believes that, without affecting the business
and development, consideration should be given to the ability and gender
diversity when recruiting new directors and employees. It is prohibited to
adopt a minority gender discrimination policy in recruitment. Opportunities for
employment, training and career development are equally opened to all eligible
employees without discrimination.

BOARD INDEPENDENCE

The Company recognizes that Board independence is critical to sound
corporate governance and has established mechanisms to ensure
independent views and inputs from any Directors, including independent non-
executive Directors, are conveyed to the Board for objective decision making.
The governance framework and the following mechanisms are reviewed
annually by the Board:

1. During 2025, three out of the six Directors are independent non-
executive Directors, representing 50% of the Board and meet the
requirements of the GEM Listing Rules that at least one-third of
the Board are independent directors and at least one of whom has
appropriate professional qualifications or accounting or related financial
management expertise under Rule 5.02(1)(2) and 5.05A of the GEM
Listing Rules.

2. The Company has entered into a service agreement with each of our
Directors for an initial term of three years and none of the independent
non-executive Directors has served the Company for more than 9
years.

&) All the Directors are subject to retirement by rotation and eligible for re-
election in accordance with the Company’s articles and association. At
each annual general meeting, not less than one-third of the Directors
then in office shall retire and every Director is subject to retirement by
rotation at least once every three years. Directors who are appointed
to fill casual vacancies or as an additional director shall hold office only
until the next following annual general meeting after their appointment,
and are subject to re-election by shareholders of the Company.
Separate ordinary resolutions will be put forward to the shareholders
of the Company in relation to the proposed re-election of each of the
Directors.
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4. The Company has received from each independent non-executive
Director an annual confirmation of his independence pursuant to Rule
5.09 of the GEM Listing Rules and considers all the independent non-
executive Directors to be independent. All independent non-executive
Directors are identified as such in all corporate communications of the
Company containing the names of the Directors.

5. The Nomination Committee will assess the independence, qualification
and time commitment of a candidate who is nominated or re-elected
to be an independent non-executive Director and also the continued
independence of existing independent non-executive directors and their
time commitments annually. The Remuneration Committee will conduct
the performance evaluation of the independent non-executive Directors
annually to assess their contributions.

6. No equity-based remuneration with performance-related elements has
been granted to independent non-executive Directors.

7. All Directors are encouraged to express their constructive advices and
independent views freely during the Board and committee meetings.
External independent professionals could be engaged at the expense of
the Group as required by individual Directors.

8. A Director who has a material interest in a contract, arrangement or
other proposal shall not vote or be counted in the quorum on any Board
resolution approving the same.

TRAINING, INDUCTION AND CONTINUING
PROFESSIONAL DEVELOPMENT OF DIRECTORS

Directors are continuously updated on the statutory and regulatory regime and
the business environment to facilitate the discharge of their responsibilities
by the Company. Directors are also encouraged to participate in continuous
professional development to develop and refresh their knowledge and skills.
Up to the date of this report, all Directors have confirmed to the Company that
they have participated trainings by attending seminars, conferences and/or
reading material, webcast, newspapers, journals and updates related to the
economy, the company’s business or directors’ duties and responsibilities.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding securities
transactions by the Directors of the Company on terms no less exacting than
the required standard of dealings set out in Rules 5.48 to 5.67 of the GEM
Listing Rules (the “Model Code”). Having made specific enquiries in writing
to the Directors, each of the Directors confirmed that he/she had complied
with the Model Code in connection with the Company’s securities for the
year ended 31 December 2025. The Company has also established written
guidelines on no less exacting terms than the Model Code regarding securities
transactions by relevant employees (including the employees and Directors
of the subsidiaries or holding company) who are likely to possess inside
information of the Company and/or its securities.
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BOARD MEETINGS

The Board meets regularly throughout the year to discuss the overall strategy
as well as the operation and financial performance of the Group. In addition
to the circulation of 4 written board resolutions, there were 2 regular Board
meetings and other 4 Board meetings (including teleconference meetings)
held in 2025. The attendance record of each Director at Board meetings,
audit committee meetings, remuneration committee meetings, nomination
committee meetings and general meeting during the year ended 31 December
2025 is set out in the following table:

Exgel

EXE2FERRTEE  AHEBRBEUARAEHENLE

RABRE -R_T_RF RTEMHINEAEETDRE

= BERIT2REHNEFEERRAIIMREFTEGH(E
) BE_T-AFT_A=T—HLFE &

EEREFEEE  FRZELEE FMZRgeR

FREEEERRBRRASHHFLHEHRN T

Annual
General Audit  Remuneration  Nomination  Compliance

Name of member Meeting Board  Committee Committee ~ Committee ~ Committee
RE®E BESEIN- Eze ENZEE ¥MzEe REZEE ERZEE
Number of Meetings attended/Total BLREEZRE/ B
Executive Directors HTES
Mr. Pan Xiaodong (appointed on 10 February 2025) EBR %4 (R-E-R%-F1+H

BEA) - 3/6 = - - _
Mr. Li Qi (appointed on 10 February 2025) IRAE(R-E-AF-F+H

BEF) a 4/6 - - - -
Mr. Chen Yiliang RiERLE 11 6/6 - 2/2 - il
Independent non-executive Directors BUXHTES
Mr. Chen Yifan B—xE 11 6/6 2/2 - 2/2 -
Mr. Zhou Fenli BENLE 1 6/6 2/2 2/2 2/2 il
Ms. Zhi Jiangbo PIRRT n 4/4 2/2 2/2 2/2 il
BOARD COMMITTEES EEZEY
As an important part of sound corporate governance practices and for {EARIFHEESGERNEZENT S - WAERAQGE

supervision of the overall affairs of the Company in various areas, the Board
has established four Board committees, namely, the audit committee, the
remuneration committee, the nomination committee and the compliance
committee. All Board committees have respective specific terms of reference
clearly defining their powers and responsibilities, which are posted on the
websites of the Company and the Stock Exchange. All the Board committees
should report to the Board on their decisions or recommendations made, and
where appropriate, can seek independent professional advice to perform their
duties at the Company’s expense.
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Audit Committee

The Company has established an audit committee (“Audit Committee”) with
written terms of reference that are in conformity of the requirements of the
CG Code which are available on the websites of the Stock Exchange and the

Company.

As at 31 December 2025, the Audit Committee comprised of the 3
independent non-executive Directors, namely Ms. Zhi Jiangbo, Mr. Chen Yifan
and Mr. Zhou Fenli and chaired by Ms. Zhi Jiangbo, with all members being
independent non-executive Directors of the Company in full compliance with
Rule 5.28 of the GEM Listing Rules.

For the year ended 31 December 2025, 2 Audit Committee meetings were
held and the members’ attendance is shown on page 35 of this annual report.

The functions of the Audit Committee include the following:

(i) Appointment of the Company’s auditors

(@)

36

to be primarily responsible for making recommendations to the
Board on the appointment, reappointment and removal of the
external auditor, and to approve the remuneration and terms
of engagement of the external auditor, and any questions of its
resignation or dismissal;

to act as the key representative body for overseeing the
Company’s relations with the external auditor;

to review and monitor the external auditor’s independence
and objectivity and the effectiveness of the audit process in
accordance with applicable standards. The Audit Committee
should discuss with the auditor the nature and scope of the audit
and reporting obligations before the audit commences;

to develop and implement policy on engaging an external auditor
to supply non-audit services. For this purpose, “external auditor”
includes any entity that is under common control, ownership or
management with the audit firm or any entity that a reasonable
and informed third party knowing all relevant information would
reasonably conclude to be part of the audit firm nationally or
internationally. The Audit Committee should report to the Board,
identifying and making recommendations on any matters where
action or improvement is needed; and

to discuss problems and reservations arising from the quarterly
(if any), interim and final audits and any matters the external
auditors may wish to discuss (in the absence of the Board and
other employees of the Group at the discretion of the Audit
Committee where necessary).
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(ii) Review of the Company'’s financial information
(@) to monitor integrity of the Company’s financial statements and
annual report and accounts, half-year report and quarterly
reports, and to review significant financial reporting judgements
contained in them. In reviewing these reports before submission
to the Board, the Audit Committee should focus particularly on:

(1) any changes in accounting policies and practices;

2) major judgmental areas;

©)) significant adjustments resulting from audit;

(4) the going concern assumptions and any qualifications;
5) compliance with accounting standards;

6) compliance with the GEM Listing Rules and legal
requirements in relation to financial reporting;

(7) any connected transactions and their impact on the
profitability of the Company;

8) items requiring disclosure; and
(9)  the cash flow position;
(b) regarding point (a) above:

(1) members of the Audit Committee should liaise with the
Board and senior management and the Audit Committee
must meet, at least twice a year, with the Company’s
auditors; and

(2)  the Audit Committee should consider any significant or
unusual items that are, or may need to be, reflected in
the report and accounts, it should give due consideration
to any matters that have been raised by the Company’s
staff responsible for the accounting and financial reporting
function, compliance officer or auditors.
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(i) Overseeing of the Company'’s financial reporting system and internal
control procedures

(@)

()

38

to review the Company’s financial controls, internal control and
risk management systems;

to discuss the internal control system with management to
ensure that management has performed its duty to have an
effective internal control system. This discussion should include
the adequacy of resources, staff qualifications and experience,
training programmes and budget of the Company’s accounting
and financial reporting function;

to consider major investigations findings on internal control
matters as delegated by the Board or on its own initiative and
management’s response to these findings;

where an internal audit function exists, to ensure co-ordination
between the internal and external auditors, and to ensure that
the internal audit function is adequately resourced and has
appropriate standing within the Company, and to review and
monitor its effectiveness;

to review the Group’s financial and accounting policies and
practices;

to review the external auditor’'s management letter, any material
queries raised by the auditor to management about the
accounting records, financial accounts or systems of control and
management’s response;

to ensure that the Board will provide a timely response to the
issues raised in the external auditor’s management letter;

to review arrangements employees of the Company can use,
in confidence, to raise concerns about possible improprieties in
financial reporting, internal control or other matters and ensuring
that proper arrangements are in place for fair and independent
investigation of these matters and for appropriate follow-up
action;

to report to the Board on the matters in the Corporate
Governance Code and Corporate Governance Report in
Appendix C1 of the GEM Listing Rules;

to report to the Board on the matters set out in the terms of
reference of the Audit Committee;
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(k) to establish a whistleblowing policy and system for employees
and those who deal with the Company (e.g. customers and
suppliers) to raise concerns, in confidence, with the audit
committee about possible improprieties in any matter related to
the Company; and

(1) to review the disclosure in the Company’s interim and annual
reports regarding any regulatory deficiencies and remedial
actions.

Major accomplishments of the Audit Committee in 2025 comprised the
following:

(@) reviewed the financial statements for disclosure on a quarterly,
half-yearly and annually basis, where applicable;

(b) reviewed the external auditor’s significant findings and
management’s response to the recommendation raised, if any;

(c) reviewed the effectiveness of the internal control system and the
adequacy of the accounting and financial reporting functions of
the Group;

(d) reviewed and approved the external auditor’s statutory audit
scope and the letter of representation to be given by the Board;
and

(e) considered and approved the external audit fees and
engagement letters.

The Board has conducted annual review of the effectiveness of the
Group’s risk management and internal control systems for the year
ended 31 December 2025 through the Audit Committee. For details,
please refer to the section of “Risk Management and Internal Control” of
this Corporate Governance Report.

There was no disagreement between the Board and the Audit
Committee on the selection, appointment, resignation or dismissal of
the external auditors for the year ended 31 December 2025.

The Audit Committee has reviewed the audited financial statements of
the Group for the year ended 31 December 2025 and recommended
approval to the Board.
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Remuneration Committee

The Company has established a remuneration committee (“Remuneration
Committee”) with written terms of reference in accordance with the
requirements of the CG Code which are available on the websites of the Stock
Exchange and the Company.

As at 31 December 2025, the Remuneration Committee comprised of 3
Directors, namely Mr. Zhou Fenli, Mr. Chen Yiliang and Ms. Zhi Jiangbo, and
chaired by Mr. Zhou Fenli.

For the year ended 31 December 2025, 2 Remuneration Committee meetings
were held and the members’ attendance is shown on page 35 of this report.

The role and functions of the Remuneration Committee include:

(i) to make recommendations to the Board on the Company’s policy and
structure for all Directors’ and senior management remuneration, of
which a significant portion of Executive Director’s remuneration should
link rewards to corporate and individual performance, and on the
establishment of a formal and transparent procedure for developing
remuneration policy;

(ii) to review and approve the management’s remuneration proposals with
reference to the Board’s corporate goals and objectives;

(iii) either (a) to determine with delegated responsibility the remuneration
packages of individual executive Directors and senior management;
or (b) to make recommendations to the Board on the remuneration
packages of individual executive Directors and senior management.
This should include benefits in kind, pension rights and compensation
payments, including any compensation payable for loss or termination
of their office or appointment;

(iv)  to make recommendations to the Board on the remuneration of Non—
executive Directors;

(v) to consider salaries paid by comparable companies, time commitment
and responsibilities and employment conditions elsewhere in the
Company and its subsidiaries;

(vij  to review and approve compensation payable to Executive Directors
and senior management for any loss or termination of office or
appointment to ensure that it is consistent with contractual terms and is
otherwise fair and not excessive;
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(vii)

(viil)

(ix)

(xi)

to review and approve compensation arrangements relating to
dismissal or removal of Directors for misconduct to ensure that they are
consistent with contractual terms and are otherwise reasonable and
appropriate;

to ensure that no Director or any of his associates is involved in deciding
his own remuneration;

to advise the Company to disclose details of any remuneration payable
to members of senior management by band in its annual reports;

to advise the shareholders of the Company with respect to any service
contracts of Directors that require shareholders’ approval under the
GEM Listing Rules; and

to review and/or approve matters relating to share schemes under
Chapter 23 of the GEM Listing Rules.

Major accomplishments of the Remuneration Committee in 2025 comprised
the following:

U

(i)

reviewed remuneration policy and matters relating to the contract terms
and remuneration packages and emoluments of Directors and senior
management, including the re-elected ones; and

reviewed and approved the adjustments of remuneration to independent
non-executive Directors and there were no material matters relating
to the share option scheme of the Company which required review or
approval by the remuneration committee.
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Nomination Committee

The Company has established a nomination committee (“Nomination
Committee”) with written terms of reference. The terms of reference of
the Nomination Committee are in conformity with the requirements of the
CG Code and are available on the websites of the Stock Exchange and the
Company.

As at 31 December 2025, the Nomination Committee is comprised of 3
Directors, namely Mr. Chen Yifan, Mr. Zhou Fenli and Ms. Zhi Jiangbo, and
chaired by Mr. Chen Yifan.

For the year ended 31 December 2025, 2 Nomination Committee meetings
were held and the members’ attendance is shown on page 35 of this annual
report.

The role and functions of the Nomination Committee include:

(i) to review the structure, size and composition (including the skills,
knowledge and experience) of the Board at least annually and
make recommendations on any proposed changes to the Board to
complement the Company’s corporate strategy;

(ii) to identify individuals suitably qualified to become Board members and
select or make recommendations to the Board on the selection of,
individuals nominated for directorships;

(iii) to receive nominations from shareholders or Directors when such
are tendered and to make recommendations to the Board on the
candidacy of the nominees, having regard to the Board’s compositional
requirements and suitability of the nominees;

(iv)  to assess the independence of Independent Non-executive Directors
and where the Board proposes a resolution to elect an individual as an
Independent Non-executive Director at the general meeting, it should
set out in the circular to shareholders and/or explanatory statement
accompanying the notice of the relevant general meeting why they
believe he should be elected and the reasons why they consider him to
be independent; and

(v) to make recommendations to the Board on the appointment and re-
appointment of Directors, and succession planning for Directors.
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The Nomination Policy is summarized as below that stipulates the key
nomination criteria and principles of the Company for the nomination of
directors and provides what the committee should do in order to give effect to
this policy:

(i) review and monitor the structure, size and composition (including the
skills, knowledge, experience and diversity of perspectives) of the Board
on an annual basis and make recommendations on any proposed
changes to the Board to complement the Company’s corporate
strategy;

(ii) identify and nominate qualified individuals for appointment as additional
directors or to fill Board vacancies as and when they arise. The criteria
to be adopted by the Board in considering each individual shall be their
ability to contribute to the Board;

(iii) make recommendations to the Board on the appointment or re-
appointment of directors and succession planning for directors, in
particular, the chairman and the chief executive officer; and

(iv) make recommendations to the Board with particular regard to ensuring
a substantial majority of the directors on the Board being independent
of management.

Major accomplishments of the Nomination Committee in 2025 comprised the
following:

(i) reviewed and monitored the structure, size, composition and
independence of the Board;

(ii) reviewed and made recommendations to the Board regarding the re-
elected Directors; and

(iii) reviewed and advised the Board regarding updates to the corporate
governance of the GEM Listing Rules and Board diversity.

Compliance Committee

The Company has established a compliance committee (“Compliance
Committee”) with written terms of reference. The terms of reference of the
Compliance Committee are available on the websites of the Stock Exchange
and the Company.

As at 31 December 2025, the Compliance Committee is comprised of 3

Directors, namely Mr. Zhou Fenli, Mr. Chen Yiliang and Ms. Zhi Jiangbo, and
chaired by Mr. Zhou Fenli.
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For the year ended 31 December 2025, 1 Compliance Committee meeting
was held and the members’ attendance is shown on page 35 of this annual

report.

The role and functions of the Compliance Committee include:

to establish, maintain and approve the compliance system of the
Group;

to support and provide instruction to ensure that each department to
establish, execute and maintain its compliance system;

to approve the compliance manual and ensure it is updated;

to organise education and training programmes on compliance,
including compliance seminars;

to monitor the status of the compliance system and discuss from time
to time with relevant management members on the compliance system
to ascertain what action, if any, is required for ongoing compliance;

to investigate compliance problems and take appropriate measures
when one arises (it may instruct the relevant department(s) to deal with
the problem depending on its nature);

to delegate the day-to-day implementation and monitoring of
compliance system to the compliance offer and company secretary;

to review and monitor the ongoing compliance with the GEM Listing
Rules and relevant laws and regulations;

to note any material deficiencies and take remedial actions if necessary
and at all times keep the Board abreast of any such actions and/or
developments; and

to review the disclosures in the Company’s interim and annual reports
regarding any regulatory deficiencies and remedial actions.

Major accomplishments of the Compliance Committee in 2025 comprised the
following:

U

(i)
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reviewed the disclosures in the Company’s interim and annual report
regarding any regulatory deficiencies and remedial actions, if any; and

reviewed changes and updates of the GEM Listing Rules and advised
the Board accordingly.
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RISK MANAGEMENT AND INTERNAL CONTROL

The Board is ultimately responsible for the risk management of the Group
and has full authority to maintain the soundness and effectiveness of the
internal control system and risk management procedures of the Group to
ensure efficient and effective use of the Group’s resources to assist the Group
in achieving its operation objectives, safeguarding the Group’s assets and
ensuring compliance with laws and regulations.

The Group emphasizes the importance of a sound internal control system
which is also indispensable for mitigating the Group’s key risk exposures. The
Group’s system of internal control is designed to provide reasonable, but not
absolute, assurance against material misstatement or loss and to manage and
eliminate risks of failure in operational systems and fulfilment of the business
objectives. The internal control system is reviewed on an ongoing basis by
the Board in order to make it practical and effective in providing reasonable
assurance in relation to protection of material assets and shareholders’
interests. During the year under review, an external independent consultant
has reviewed the risk management and internal control systems of the Group.
The Group has adopted a three-tier risk management approach to identify,
assess and manage different types of risks. At the first line of defence,
business units are responsible for identifying, assessing and monitoring risk
associated with each business or transaction. The management, as the
second line of defence, defines rule sets and models, provides technical
support, develops new system and oversees portfolio management. It ensures
risks are within acceptable range and that the first line of defence is effective.
As the third line of defense, the external independent consultant assists the
review of the first and second lines of defence. The Group is committed to the
identification, evaluation and management of risks associated with its business
activities through ongoing assessment of a risk register, by considering the
likelihood and impact of each identified risk. The Group has implemented an
effective control system which includes a defined management structure with
limits of authority, a sound management system and periodic review of the
Group’s performance by the Audit Committee and the Board.

For the year ended 31 December 2025, the external independent consultant,
engaged to review the Group’s internal control systems and recommend
actions to improve our internal controls, has provided written reports to the
Audit Committee. The Audit Committee has also reviewed the adequacy
of resources, qualifications and experience, training and budget of the
accounting, internal audit and financial reporting functions on an annual basis.
Based on the review, the Audit Committee is of the view that the Group’s
internal control system was generally effective.

Based on the above, the Board has conducted a review of the effectiveness
of the risk management and internal control system of the Group pursuant
to D.2.1 of the CG Code, covering the material financial, operational and
compliance controls, and considers them generally effective and adequate
in all material respects. With a view of further enhancing the Group’s internal
control system on an ongoing basis, the Group will continue to engage
external professional advisers to conduct review and consider to establish
a formal in-house internal audit department where necessary from time to
time, taking into account the development of the business and the scale and
complexity of our operation in future.
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Inside Information

The Company assesses the likely impact of any unexpected and significant
event that may impact the price of the shares of the Company or their trading
volume and decides whether the relevant information is considered inside
information and needs to be disclosed as soon as reasonably practicable
pursuant to Rules 17.10 and 17.11 of the GEM Listing Rules and the Inside
Information Provisions under Part XIVA of the SFO. The executive Directors
have responsibility for approving certain announcements and/or circulars
to be issued by the Company under powers delegated by the Board from
time to time. The Company has put in place procedures on handling and
dissemination of inside information in a timely manner in such a way so as not
to place any person in a privileged dealing position and to allow time for the
market to price the listed securities of the Company with the latest available
information. The Company has appropriate internal control and reporting
systems to identify and assess potential inside information. Dissemination
of inside information of the Company shall be conducted by publishing the
relevant information on the websites of the Stock Exchange and the Company,
according to the requirements of the GEM Listing Rules.

RESPONSIBILITY FOR THE CONSOLIDATED FINANCIAL
STATEMENT AND REMUNERATION OF AUDITORS

The Directors acknowledge their responsibility for the preparation of the
Group’s consolidated financial statements, which are prepared on a going
concern basis. Such responsibility of the Directors, and the responsibilities
of the auditors in respect of the consolidated financial statements are set out
in the report of the auditors of this annual report. The audit committee has
reviewed the audited consolidated financial statements of the Group for the
year ended 31 December 2025 and recommended approval to the Board.
The consolidated financial statements of the Group for the year ended 31
December 2025 were audited by McMillan Woods (Hong Kong) CPA Limited
(“McM”) whose term of office will expire upon the forthcoming annual general
meeting of the Company. The audit committee has recommended the Board
the reappointment of McM as the auditors of the Company at the forthcoming
annual general meeting. A breakdown of the remuneration paid/payable to the
external auditors (including its affiliates) of the Company in respect of audit and
non-audit services provided to the Company during the year is set out below:
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EXVABHIRNEERHEXEESEAITER TRIREE - #
TEFHEIERARARBEESETREEMABNETA
ERRBH o AR KR EINRIE REMAIER - I
TEERER A TEARBENEBUAL - WLTIHREER
SHABERNELT  ARRREELEAAR EHESZ
B1% - AR BEFBSENAET RERES - ABFI KT
HBERLER - RIZRGEM EMHRARTE - AARIREE
T3 RPN 22 FIT Ko R /A A48 U 5 AE B B R I B 445 o

HiIR S M B BR 2 EERZBED M

EENEREREAEEGAUBHRRZEE - UHRRTY
BREECERERH - EEZABRETUREBEE KRS/
BHR 2z EEHENAFRZZBEBEN - BREZEGCH
MAREHE_Z-_hF + _A=1+— B LFEZERLE
BHMBHRRIMEETSEHERIE - AEEBE-_T -4
FtA=T-HLFEZHAUBRERART (FB) &
FEEBAARAR(TRE ) B HEHSNARRRE
ERFRBFERELER BERZEECRNEEEERNER
BREBFRE LEREEARS RARNR 2% - BN
H$"ﬁ9l\ﬂ%?§iﬁm( BEEBBA L) RFARERRIR
HAZB LIRS < SRR ARE N T XX

Fee

-3

(HK$’000)

Items HH (F#&x)
Audit services ZE R 520
Non-audit services FIEXBURTS 20
Total a5t 540

Note: The amounts did not consider prior years’ underprovision/overprovision
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COMPANY SECRETARY

As at 31 December 2025, the company secretary was Mr. Chou Chiu Ho. He
is a member of the Hong Kong Institute of Certified Public Accountant and a
fellow member of the Association of Chartered Certified Accountants. He has
extensive work experience in the company secretarial profession. Mr. Chou
has acted at the company secretary and the authorised representative since 1
April 2024.

DIVIDEND POLICY

The Company has adopted a policy concerning the payments of dividend.
The Company gives priority to distributing dividend in cash and shares its
profits with its shareholders. The dividend payout ratio shall be determined or
recommended, as appropriate, by the Board at its absolute discretion after
taking into account the Company’s financial results, future prospects and
other factors, and subject to:

— the Articles of Association of the Company;

— the applicable restrictions and requirements under the laws of the
Cayman Islands;

— any banking or other funding covenants by which the Company is
bound from time to time;

— the investment and operating requirements of the Company; and
— any other factors that have material impact on the Company.

The Board may consider distributing special dividend to all shareholders,
and the amount of which shall be determined and approved by the Board at
its absolute discretion. Under the Cayman Islands Companies Act and the
Articles of Association of the Company, all of our shareholders have equal
entitlement to dividends and distributions. The Board shall have the right to
review the dividend policy from time to time as it deems fit according to the
financial and business development requirements of the Company.

ANTI-CORRUPTION AND WHISTLEBLOWING

When our employees or business partners discover corruption, bribery or
issues, they can report by real-name or anonymously through post or by
visit in person. The information of the whistle-blower will be kept strictly
confidential.

For further details, please refer to B7 of the Environmental, Social and
Governance Report of this annual report.
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COMMUNICATIONS WITH SHAREHOLDERS AND
INVESTOR RELATIONS

The Company recognizes the importance of good communications with its
shareholders and the investors. A key element of effective communication
with shareholders and investors is the prompt and timely dissemination of
information in relation to the Group. The Board has adopted the Shareholders
Communication Policy, which has been published on the website of the
Company, to set out the principles of the Company in relation to shareholders
communications, with the objectives of ensuring a transparent and timely
communication with shareholders through various means including but not
limited to publication of corporate communications and information on the
websites of the Company and the Stock Exchange as required by the GEM
Listing Rules.

The Company’s general meetings are a valuable forum for the Board to
communicate directly with the shareholders. Shareholders are encouraged to
participate in general meetings where attending Board members, appropriate
management and external auditors could answer questions that shareholders
may raise. Separate resolutions are proposed at general meetings for each
substantial issue, including the re-election and election of individual directors.
The detailed procedures of conducting a poll are explained to shareholders at
the commencement of the general meetings, to ensure that shareholders are
familiar with such procedures. To solicit and get feedback from shareholders,
the Company provides shareholders with channels to express their views
on matters affecting the Company including the Hong Kong Branch Share
Registrar of the Company for enquiries on shareholdings. When necessary,
the shareholders can also send their enquiries and concerns to the Board by
addressing them to the Group’s principal place of business in Hong Kong, for
the attention of the Board or the Company Secretary.

The Company’s last AGM was held on Thursday, 23 June 2025 at 11:00
a.m. at Units 5906-5912, 59/F, The Center, 99 Queen’s Road Central, Hong
Kong. The notice of the AGM has been sent to the shareholders at least 21
days before the meetings. All the resolutions proposed at the meetings were
approved by shareholders of the Company by poll. The Board has reviewed
the implementation and effectiveness of the Shareholders Communication
Policy including the attendance of directors and auditors, steps taken at the
general meetings, the handling of queries received (if any) and the multiple
channels of communication and engagement in place, and considered that the
Shareholders Communication Policy has been properly implemented during
2025 and is effective.
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Shareholders’ Rights

As to nomination of Director

Subject to the third amended and restated articles of association of the
Company (the “Articles of Association”) and the Companies Law of the
Cayman Islands, the Company may from time to time in general meeting
by ordinary resolution elect any person to be a Director either to fill a casual
vacancy on the Board, or as an addition to the existing Board. Article 113
of the Articles of Association provides that no person, other than a retiring
Director, shall, unless recommended by the Board for election, be eligible for
election to the office of Director at any general meeting, unless notice in writing
of the intention to propose that person for election as a Director and notice in
writing by that person of his willingness to be elected shall have been lodged
at the Head Office or at the Registration Office. The period for lodgement of
the notices required under this Article will commence no earlier than the day
after the despatch of the notice of the general meeting appointed for such
election and end no later than 7 days prior to the date of such general meeting
and the minimum length of the period during which such notices to the
Company may be given will be at least 7 days.

Accordingly, if a shareholder of the Company (the “Nominator”) wishes to
nominate a person (the “Nominee”) other than a retiring Director to stand
for election as a Director, the Nominator shall lodge a notice in writing duly
signed by the Nominator of the intention to propose the Nominee for election
as a Director at the Company’s Hong Kong branch registrar, Tricor Investor
Services Limited at 17/F., Far East Finance Centre, 16 Harcourt Road, Hong
Kong, with the following information of the Nominee included:

(i) a notice in writing signed by the Nominee of his/her willingness to be
elected as a Director;

(ii) the biographical details of the Nominee as required by Rule 17.50(2) of
the GEM Listing Rules; and

(iii) the Nominee’s written consent to the publication of his/her personal
data.

The notice must state clearly the name of the Nominator, his/her/their
shareholding in the Company and the contact details of the Nominator and the
Nominee. The identity and the shareholding of the Nominator will be verified
by the Company’s Hong Kong branch registrar and the information shall be
proper and in order for processing.
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As to convening of general meetings

There are no provisions governing shareholders’ rights to put forward
proposals or move resolutions at a general meeting under the constitutional
documents of the Company or the laws of the Cayman Islands. Shareholders
who wish to put forward proposals or move a resolution may however,
convene an extraordinary general meeting (the “EGM”) to be called by the
Board by following the procedures below. Procedures for Shareholders to
convene an EGM (including making proposals/moving a resolution at the
EGM) to be called by the Board:

U

(i)

(i

(iv)

50

any one or more shareholders of the Company holding at the date of
deposit of the requisition not less than one-tenth of the paid up capital
of the Company carrying the right of voting at general meetings of
the Company shall at all times have the right, by written requisition to
the Board or the company secretary of the Company (the “Company
Secretary”), to require an extraordinary general meeting (the “EGM”) to
be called by the Board for the transaction of any business specified in
such requisition pursuant to Article 64 of the Articles; and

The written requisition shall be duly signed by the eligible shareholder(s)
concerned (the “Eligible Shareholder(s)”) and deposited to the
Company’s Hong Kong branch registrar, Tricor Investor Services
Limited at 17/F., Far East Finance Centre, 16 Harcourt Road, Hong
Kong;

The written requisition shall state clearly the name of the Eligible
Shareholder(s), his/her/their shareholding in the Company, the contact
details, the reason(s) to convene an EGM, the agenda of the EGM
including the details of the business(es) proposed to be transacted at
the EGM;

The identity and the shareholding of the Eligible Shareholder(s) will
be verified by the Company’s Hong Kong branch registrar and the
information shall be proper and in order for processing. If the requisition
is found to be proper and in order, the Board shall convene an EGM
within 2 months and/or include the proposal or the resolution proposed
by the Eligible Shareholder(s) at the EGM after the deposit of the
requisition. On the contrary, if the requisition has been verified as not
in order, the Eligible Shareholder(s) will be advised of this outcome and
accordingly, the Board will not convene an EGM and/or include the
proposal or the resolution proposed by the Eligible Shareholder(s) at the
EGM; and

if within 21 days of the deposit of the requisition, the Board has not
advised the Eligible Shareholder(s) of any outcome to the contrary
and fails to proceed to convene such EGM, the Eligible Shareholder(s)
himself/themselves may do so in the same manner, and all reasonable
expenses incurred by the Eligible Shareholder(s) as a result of the failure
of the Board shall be reimbursed to the Eligible Shareholder(s) by the
Company.
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BACKGROUND

The Group engaged in the research and development, manufacture,
sale of electronic devices, trading of cigars, and sales and distribution
of specialized milk products and health food. The Group provides
one-stop services to our customers by offering design, prototyping/
sampling, manufacturing, assembling, packaging and marketing of their
products.

ABOUT THE REPORT

The Group contributes to sustainable development by delivering
environmental, social and economic benefits to all stakeholders in a
balanced way. The Group is pleased to present the environmental,
social and governance report (the “ESG” report) for the year ended 31
December 2025 (“2025” or “Year”) for the purpose of demonstration of
its efforts on sustainable developments to the stakeholders.

This ESG report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide as set out in
the Appendix C2 to the GEM Listing Rules and is divided into two parts,
namely environmental and social. This ESG report has been prepared
to cover the ESG performance of the Group’s operating entities.

The basis of reporting principles — materiality, quantitative and
consistency:

o “Materiality” Principle: The Group determines material ESG issues
by stakeholder engagement and materiality assessment.

. “Quantitative” Principle: Information is presented with quantitative
measure, whenever feasible, including information on the
standards, methodologies, assumptions used and provision of
comparative data.

o “Consistency” Principle: The Report will use consistent
methodologies for meaningful comparisons in the past years
unless improvements in methodology are identified.
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BOARD STATEMENT

As a group listed in the GEM of the Stock Exchange, the Group
undoubtedly places a strong emphasis on growth and development
so as to transform to a scalable enterprise. Notwithstanding such
emphasis, the Board is fully aware that the duly performance of our
responsibilities relating to ESG are key to our sustainable development
and plays a primary role in overseeing the Group’s ESG issues.
The Board approves environmental goals and social goals for the
sustainability of the Group’s business. We strive to align our long term
corporate development with environment and society.

The Board is ultimately responsible for the Group’s ESG strategy. The
ESG working team, reporting to the Board, identifies ESG issues and
risks posed to the Group and evaluates the impacts of ESG-related
risks towards our operation. In managing the priorities, the team
takes into account the relevant materiality assessment and focuses
on those ESG issues that would have significant impact and risks and
within the parameters agreed by the Board. The team formulates ESG
policies in dealing with the relevant material risks. Balancing the cost
against returns, we endeavour to integrate social and environmentally
friendly measures into our daily operations where practicable. The
team compiles ESG issues which are (a) identified internally from our
operations, and (b) collated externally from our stakeholders. Data
from relevant material risks is gathered and KPIs are created to set
practicable targets. The team manages relevant material risks by
regularly monitoring the KPIs against the targets.

The oversight of the Board ensures that the team can have all the right
tools and resources to deal with the ESG issues. The team updates
to the Board at the regular meetings with the progress and the status
of achieving the KPI targets, the environmental goals and the social
goals. The Board reviews and monitors the team’s reporting, ensuring
that the requirements from the Board are met. All of the operations and
businesses of the Company and its subsidiaries, subject to the relevant
material identified, are under the scope of review and assessment. As
the business evolves, we continue to pay attention to the compliance
status of ESG-related rules and regulations and identify new ESG
issues.
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4 MATERIALITY MATRIX 4
During the Year, the Group has evaluated a number of environmental,
social and operation related issues, and assessed their importance to

EEMER
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stakeholders and the Group through various channels. This assessment
helps to ensure the Group’s business development is in line with the

expectations and requirements of its stakeholders. The Group’s and

its stakeholders’ matters of concern are presented in the following

materiality matrix:

HARARENRIRREATEEMERHIIR -

Importance to the Group
HASENEEM
Low Medium High
High L 2 Anti-discrimination L 2 Talent management Customers’ satisfaction
= RIS AT ER Level
& Protecting labour rights & Staff training and BEEMEE
RELSEREF promotion opportunity Anti-corruption
BTHIIREAKSE RES
* Staff compensation and Product quality and safety
welfare policies EREERETE
g " 8 TR R AR Suppliers management
% I8 HEE IR
:é g Occupational health and
% i&l workplace safety
g % BEREREIESHES
g &
S Medium > Community involvement < Use of resources Operational compliance
il HESH BIRE A HEER
Protecting customers’
privacy
RER PRI
Air emissions
JEE RBEIR
Low * Preventive measures for <> Non-hazardous wastes Use of raw materials
1K child and forced labour produced R RHE A
TEPh E T Koa 8 S BREE FRE4AREEERY Hazardous wastes
produced
FEENEEREEY

< Environmental 315

¢ Employee €8
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The table underneath showed aspects on the ESG Guide to be assessed and
those ESG issues were determined to be material to the Group.

ESG Aspects as set forth in ESG Guide

TREHIESGHES| A5 A T A EE R ET A A
EEBEBEANESGEIE °

Material ESG issues for the Group

=

=

ESG 55| Fi 5 # ESG & | HEEEEEAWESGEE
Environmental
RIE
A1 Emissions Emission from town gas or Vehicle
Al BERR BRETE PR
A2 Use of Resources Use of energy and paper
A2 BR{E A BEIR M ASRE A

@

@
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A3 Environment and Natural Resources
A3 IREREABIR

A4 Climate Change

A4 RIREY,

Social

e

B1 Employment Labour practices
B1 &% BTER

B2 Health and Safety
B2 EEEZ S
B3 Development and Training

THESMERRZE

B3 2 & &IEd 8 TR KIE

B4 Labour Standards Anti-child and forced labour
B4 & TiR%E 2 FE T ksRa 4 E)

B5 Supply Chain Management Supply chain management
B5 ffrEdEE R HIEEEE

B6 Product Responsibility Product responsibility

B6 EmEE EmEA

B7 Anti-corruption

B7 k&S RES - B IEEEE RROE R R

B8 Community Investment
B8 @£ 8

ENVIRONMENTAL

Environmental protection is one of the core values of the Group. The
Group has proactively looked for and implemented new technology
at various stages of production in order to minimise its impact on
the environment. The Group’s products are designed to be safe and
environmental friendly for customer use, meaning recyclable and safe
to dispose materials are specified in its designs, and clean production
processes are adopted in its manufacturing process. Moreover,
unnecessary packaging that can cause harm to environment is not
introduced into its products.

The Group considers environmental protection an essential component
of sustainable and responsible business. The Group strive to negate
impacts on the environment and to seek environmentally friendly
methods of operation. Given the nature of the Group’s business,
electricity is the most significant resources consumed in the office in the
PRC and Hong Kong.

Workplace health and safety

A.

Employee development and training

Anti-corruption, fraud prevention and anti-money laundering

Community programs, employee volunteering and donation
HEES) - B THERBREREE

BiR
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The Group have narrowed down to the following key areas where it
should exert the effort on:

e Usage of resources from the operations;

* Energy consumption; and

e |ndoor environmental quality.

The Current Environmental Policies

The Group’s main task is to measure and report the efforts in reducing
carbon footprints, promote waste reduction at source, enhance
its waste disposal management and set targets on environmental
performance. To minimise the environmental impacts concerning the
activities, products and services, the Group will:

AlA1

Comply with applicable legal requirements and other
requirements which relate to the Group’s environmental aspects,
and to which the Group subscribes;

Identify environmental impacts associated with the operations
and set the targets to reduce stress on the environment in
consideration of social expectations;

Prevent pollution, reduce waste and minimise the consumption of
resources from all daily operations and actively promote recycle,
reuse and replace;

Educate, train and motivate employees to develop a social
viewpoint that enables them to conduct business activities in an
environmentally responsible manner.

. Emissions Data from Gaseous Fuel Consumption

For Hong Kong office operations, the key environmental impacts
from the Group’s operations related to energy and paper
consumption. To achieve environment protection, the Group
encourages employees to shift to e-statement or scanning to
reduce the use of paper and greenhouse gas emissions; to
switch off all computers and office equipment and air-conditioner
at the end of each working day.

The Group has integrated environmental objectives into the
business decisions in a cost-effective manner. The Group has
required all staff to assume environmental responsibilities in
normal operating procedures and has enhanced the awareness
of environmental and resource efficiency issues amongst the
customers, staff and stakeholders. All important green and
quality assurance policies have been posted on the notice
board and stated in the standard operating procedures of the
manufacturing plant.

Millennium Pacific Group Holdings Limited / % FE R & 2025

AEEE AL NRENHEREE S TREZEE -

REBRIZPPAAERNER :

BEROBRE : I

ENREEE -

ERRBRHBCR

AEENEREBEREE KRS R PIFOB IR TS
FRYEHEOE N - AR (R HERAREE © IRERYERE
ERVRERARREABR - BRARERERPIZE
BRARENERMREHRETROTZE  A5H

#

Al.1.

B EARBREHA B RN EERETH
EREERE REMRTE

BRAERMLEFHANREFYELEEELE
HBRA PR REENNER

Pilbs - mARE KRS A EEBEE
ZERERE - WREBERDY - BERERRE

s

HITHE  BIIRSBEERIHEES - &£
EENETEREDRTHREAESE -

REREERFEREIE

BAEMEREETE  AREREEENTE
REFEREERIMTEEEH - RERRE
RENBN  AREZBEEEREREFA
BRI DMARER - WHABRERE
BEBR ¢ AR T A AR BIEI P A B S

REERRRARETT A RE B EAAES
REN—HD - AEBECER2BETELER
LEBEPEERREE ARSHFF BT
EASEHREERENEREEHESTEANE
#eo TEEENGENEERERREIEER
EWREEHAM  WREHERNRELERF
hHIET -

55



Environmental, Social and Governance Report

R -HERERRE

a) The Company did not have town fuel and town gas
consumption during the Year.

b) The Company did not have motor vehicles during the Year,
the emissions data in relation to gaseous fuel consumption
of motor vehicles applied

A1.2. Greenhouse Gas Emission
The table below highlights its carbon footprint during the Year:

A1.2.

a)  AREFRALEBFERERER

b) ARBRFALESE - ETEABN
FE AR R R E BUE -

BERBHENRE
TREMFRERF AR :

KPI
2025 Unit %

—EB-HEF By %
Scope 1
EBE1
Direct Emission = Kg =
BB Fr
Scope 2
E2
Indirect Emission 11,192 Kg 96%
R Fr
Scope 3
E3
Other indirect Emission 406 Kg 4%
H b B HE R Fr
Total 11,598 Kg 100%
st Fr

During the Year, there is 11,598kg (2024: 13,197kg) of carbon
dioxide equivalent greenhouse gases (mainly carbon dioxide,
methane and nitrous oxide) emitted from the Group’s operation.

Total number of staff as at 31 December 2025 is 17 (2024:17).
The annual emission intensity was 682(2024: 776) KgCO2e/staff.

During the year, the Group had set targets to decrease their
greenhouse gases emission by 1%, relative to their 2024 target
which are 19,406kg of greenhouse gases emission for the Year.
The Group has achieved the target during the Year.

Compliance with relevant laws and regulations:

The Group is not aware of any material non-compliance with
the relevant laws and regulations that have a significant impact
relating to air and greenhouse gas emissions, discharges into
water and land, generation of hazardous and non-hazardous
waste of the Group during the Year. In addition, no significant
fines or non-monetary sanctions for non-compliance with relevant
laws and regulations had been reported in the Year.

FR AEENEBEHER11,508TR (ZF
ZPF 13197 FTR) ZRLIREEZRER
B(XEaiE_ali FREE/LDR) -

R-ZZE_RAF+-_A=1+—H8 BIHLAEAE
17R(ZE_NF:178) FEHRAEE R
682(—ZF P4 : 776) TR _ALIKEE 8
Io

WAFE  AEEEFZ AR HERERE
HHERD1%  HENE_FT_NFBEEF -
MAFERERBHENER19406TR &
SERNFRNEERERR -

B THABE R ROEM

FA - AEEXTAEE EFEREERBBE
BRERMAERER B ERBHM - MKkt
WEHHES - BERBEERYNEL HERK
BATENER - I FRAALE2HRARE
SFRBERE RAR MR AEARE R IFE
HIEEO I ©
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A1.3. Hazardous and non-hazardous Waste

A2.1.

A3.

The Group generates no hazardous waste in its operation.
Non-hazardous waste from use of electricity of the Group’s
operation but the management of the Group believed that is
insignificant waste.

Use of resource

The Group is committed to minimising the impact of business
activities on the environment, and supporting environmental
protection programmes. In particular, a number of initiatives
designed to conserve resources were introduced to promote
employee awareness of the need to achieve efficient utilisation of
resources.

The Group has been encouraging employees to establish energy
saving habits in the office, such as switching off lights and
electronic appliances before leaving the office, as well as setting
indoor temperature at 25.5°C.

Al3. BEREZEZEY

A2.1.

AEENSEYRELFEEREY - AKEN
EEFRENSELEERRY  BFKEE
BEERRERNATERX °

BREA
AEBHNNEAREMEEREREBDHRE
VRE  YXRRRFRE BRI AKED

HHZREAEHOERNTE MEmEER
AeMMBERNTRKEE
AEE-EXEEBEERAZHEREE  f

WMRBERM A EATBAE L R ER - WEER
REBSL5BKE °

During the Year, the energy consumption by type in total of the RER - AEBATERAN LRI ER A A5
Group are showed as below: N UNNE
KPI
BREMIEE
2025 Unit
—E-RF By
Total energy consumed FriBfEm LR 13,376 KWh
FRF
Total number of staff BTHAH 17 staff
8T
Electricity consumed per staff ZETIFTHEENE N 787 KWh/staff
FTRE/E8T
The Group had set targets to decrease their energy consumption AEBERIVER  BEERERERA =T

by 1%, relative to their 2024 target. The Group set targets to
19,400 kWh of energy consumption during the Year. the Group
has achieved the target during the Year.

Environmental and Natural Resources

The Group has established a series of policies, mechanisms and
measures on environmental protection and natural resources
conservation to enhance its efficiency in the usage of energy,
water and materials and also complies with relevant local
environmental regulations and international general practices,
with an aim to reduce the use of natural resources and protect
the environment.

There were no non-compliance cases noted in relation to
environmental laws and regulations during the Year.
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Climate change

Global climate change is getting worse and global warming has
been a serious problem. The Group, as a responsible enterprise,
endeavoured to introduce measures as far as practicable, such
as those mentioned in A2.1 above, to reduce greenhouse gas
emissions from business operations.

Governance on climate change

The Group’s oversight and governance of climate change is led
by the Board, which regularly reviews relevant regulations and
guidelines and reviews the Group’s governance framework for
addressing climate change, and formulates and implements
measures to mitigate the impact of climate change on operations
and business. In order to meet the goal of “dual carbon”,
the Group has been committed to reducing greenhouse gas
emissions in business operations, in order to achieve a win-win
goal of ecological and economic benefits.

Management and Strategy on climate change
We have identified that environmental, social, and climate-
related matters may present both risks and opportunities to our
business. These include: (i) risks associated with the physical
impacts of climate change; (i) risks arising from the transition to a
lower-carbon economy; and (jii) opportunities:

(i) Physical risks
Climate change has intensified extreme weather events
in recent years, creating physical risks with financial
implications. For example:

— Damage to office and production premises or
facilities may result in higher maintenance and
prevention costs.

— Employee safety may be at risk.

To cope with extreme weather conditions, the Group
takes precautionary and protective measures including,
where necessary, home office arrangement, work
schedule rearrangement and redeployment of resources,
to ensure the safety of employees, to minimize the impact
on business process and to avoid any physical damages
to assets of the Group.

(ii) Transition risks
Transition risks include amendments to local environmental
laws and regulations that could increase compliance
costs. To address these risks, we regularly review and
assess regulatory requirements, ensure adherence to
applicable standards, and provide employees with training
on policy and regulatory developments to proactively plan
for compliance.
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B. SOCIAL
Being a responsible business and employer, the Group are committed
to consistently looking for ways to meet the corporate social
responsibilities. The Group focuses on its staff, environment and
community as well as its business partners.

B1. Employment and Labour Practices

The Group places a significant emphasis on developing human
capital and provides competitive remuneration and welfare
packages. Promotion opportunities and salary adjustments are
benchmarked against individual performance. Employees are
entitled to benefits such as annual leave, sick leave, maternity
leave, marriage leave, funeral leave and medical coverage in
accordance with local regulations.

The Group emphasis on equal opportunities for all personnel in
respect of hiring, pay rates, training and development, promotion
and other terms of employment. The Group is committed to
providing a work environment free from any form of discrimination
on the basis of ethnicity, gender, religion, age, disability or sexual
orientation.

The Group has a wide diversity of cultures including the
employees with different genders, ages, skills, educational
backgrounds, industry experiences and other qualifications in
order to achieve the most suitable composition and balance.

The Group’s remuneration package is structured with reference
to the individual performance, working experience and prevailing
salary levels in the market. In additional to basic salaries and
mandatory provident fund for Hong Kong office staff, fringe
benefits include a basic five-day working week, flexible leave
arrangement, medical coverage scheme and annual dinner.

The Group has developed an employee handbook in accordance
with the Labour Law of the PRC and has distributed it to all
employees. The remuneration policies are determined on the
basis of performance, qualification and experience of individual
employee. The remuneration generally includes salaries and
allowances.

The Group had subscribed to those basic pension insurance,
basic medical insurance, unemployment insurance, occupational
injury insurance, maternity insurance as prescribed by the Social
Insurance Law of the PRC, as well as housing fund schemes as
prescribed by the Regulations on the Administration of Housing
Fund.
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Employees’ wages, overtime payments and related benefits EEMTIE T ERMEBEIMETMERE
are made not less than the local government’s minimum BN HEER - —R 8 THIES TIERHE
requirements. The normal working hours for general employees AT H8/KREE A0/ o TR JI2RR(H
are normally 8 hours a day and 40 hours a week. Integrated EARXMBELENE)RELLREFTH o

computation of working hours is implemented with reference to
the requirements of the Labour Law of the PRC.

Staff Composition ETHAL
As at 31 December 2025, the Group employed a total of 17 R-Z-FAF+_A=+—8 AEEHLEH
(2024: 17) staff, including operational office, sales and marketing, 172 (ZTZWF:178)BT - BIELENR
and back office division. All staff members are allocated in Hong ERE HERMBSGHEREHBIFINET - 2
Kong and Mainland China. ZETHEREBRFREAM
(@)  Employee’ s Employment Type Distribution @ (EENEEERSH
2025 2024
—EC-HE —E N4
Male Female Male Female
By employment type RERERES B f-gi:3 Bk g3
Full-time employment 2EEM 47% 53% 59% 41%
Part-time employment =R 0% 0% 0% 0%
Total wmEt 47% 53% 59% 41%
(o)  Employee’ s Age and Gender Distribution ) EEFERRMRDHMH
2025 2024
—ECHE R PUF
Male Female Male Female
Age Group Fip 4R B -4 3 Bk it
0-15 0-155% 0% 0% 0% 0%
16-18 16-185% 0% 0% 0% 0%
19-30 19-305% 0% 0% 0% 6%
31-45 31-458% 29% 35% 35% 24%
46-60 46-605% 12% 18% 18% 12%
61 or above 61 EA = 6% 0% 6% 0%
Total st 47% 53% 59% 41%
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(c) Employee’ s Geographical and Gender Distribution

© (EEMERXER DM

2025 2024
—E-RF —EWF

Male Female Male Female
By geographical Rih EE 5 B 7z Bt 2
Hong Kong BE 18% 35% 0% 0%
Mainland China R B At 29% 18% 59% 41%
Total w@Etr 47% 53% 59% 41%
The Group will continue to provide a well-structured and AEEBFEREEREEEEZSAK
caring environment to employees to raise their sense of ENTHERBEURARSRAEBANE
belonging and work efficiency in the Group. BRI TYERK -
The Group is not aware of any material non-compliance FR - AEEVT BB ERBREER
with the relevant laws and regulations that have a HEER AR M fE R FE - B
significant impact relating to compensation and dismissal, REF IR KEH - TEKE %
recruitment and promotion, working hours, rest periods, Toib ~ RIEAR R E A 25 K 1@ FI 5
equal opportunity, diversity, anti-discrimination and other REBERERZENER o 1IN F
benefits and welfare on the Group during the Year. In NINE 2 |E KR ETHEERREE
addition, no non-compliance with relevant laws and WHEEBIIANEDHIEN
regulations that resulted in significant fines or sanctions
had been reported during the Year.

Employee Health and Safety B2. EERRHEZE

The Group adopts non-discriminatory employment practices
and provides a healthy and safe workplace. The Group seeks to
attract and retain talented employees through providing a safe
and healthy workplace for each and every employee in line with
established internal guidelines and systems.

For Hong Kong office staff, the Group provides its employee with
flexible rest leave arrangement, medical and hospital scheme.
The Group understands that a good working environment for
its employees with a safe and comfortable working condition
is very important. The Group has set a clear guideline of work
arrangement for typhoon and rainstorm warning.
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During the Year, there was no occurrence of any fatal accident.

() Occupational Health and Safety Data

FRN - WEBHAEEAIETER -

@ BEREEkZZ2H8E

2025 2024 2023
Health and Safety BRERZTE —E_FRE —ElEF ==
Number of work-related fatalities T {#ERIR T 58 T #9 A 2% = = =
Lost days due to work injury ATEEAIIEAR = - -

During the Year, the Group has had no non-compliance
cases regarding violation of relevant laws and regulations
on occupational health and safety.

Development and Training

The Group has committed to provide on-the-job education and
training to its employees in order to enhance their knowledge and
skills. All employees are encouraged to enhance their skills and
knowledge at every opportunity in order to perform their current
job more efficiently and effectively and to be better prepared for
career opportunities which may arise. During the Year, 17 training
hours for the regular courses were provided to the employees
included but not limited to orientation training, technical training
and quality training.

Performance evaluations are initiated each year. Recognising
the value in the skill and experience of our staff, the Group
has adopted a policy that any promotions will be considered
internally first before hiring any outside staff. It is the Group’s
policy to select the most suitable candidate for appointment to
a higher rank based on merit, rather than on the seniority of the
candidates.

Labour Standard

The Group fully understand that the exploitation of child and
forced labour are universally prohibited, and therefore take the
responsibility against child and forced labour very seriously. The
Group strictly comply with all laws and regulations against child
labour and forced labour in Shenzhen, PRC.

For entry registration, all employees must present valid
documents to the PRC office as follows: (i) identity card and
vocational qualification certificate; (i) social security card; (iii)
medical or health certificate; (iv) recent photos; and (v) other
relevant information and documents required by the Group. The
above procedures can ensure no child labour will be employed in
manufacturing plant.

B3.

B4.
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All employees of the PRC office are entitled to have sick leave,
injury leave and maternity leave with medical proof in accordance
with the Labour Law of PRC and Law of the PRC on the
Protection of Labour Rights and Interests and other applicable
regulations. In addition, all employees work normally 8 hours
daily and are not encouraged to work overtime. But if overtime
work is required, the relevant employees and superior will agree
mutually in written form. The compensation for overtime work is
in accordance with the provisions of the Labour Law of PRC.

During the Year, the Group has had no non-compliance cases
regarding violation of relevant child labour and forced labour
laws.

Supply Chain Management

The Group has the greatest respect for the laws and regulations
that govern its business. The Group always adheres to
international best practices and conducts fair and unbiased
procurement processes when dealing with suppliers.

The Group adheres to the principle of transparency and
implements the value of honesty, integrity and fairness in
its supply chain management. The Group’s procurement
procedures provide directions and guidelines on evaluation and
engagement when dealing with suppliers of goods and services
to ensure business is conducted with legally, financially and
technically-sound entities. In addition, approval procedures are
in place to ensure that supplier engagements are monitored and
approved by the appropriate level of management.

Where ever possible, the Group compares the price with the
different suppliers, evaluates the quality of the raw materials
or machinery and confirms the qualifications of the suppliers
before making contracts, in order to ensure the quality of
the raw materials and machinery under an acceptable price.
The group strives to ensure that their suppliers uphold similar
stance in sustainability. The Group also tends to maintain long-
term relationship with its suppliers for ensuring a stable supply
of materials or goods. During the Year, the Group carried out
a regular review on their current suppliers and assess other
alternative potential suppliers. Where ever possible, the Group
would tend to suspend cooperation with suppliers if significant
deterioration was found in the supplier’s quality: this ensures that
suppliers conform to the Group’s standard.
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When choosing a new supplier, the Group give priority to
the suppliers who are environmentally friendly and socially
responsible in order to promote and support environmentally
preferable products and services in supply chain.

Performance of suppliers impose direct impact on the
sustainability of the Group’s operation. The Group implements
the procedures on selection of suppliers strictly to minimize both
the environmental and social risks of the Group’s supply chain. A
systematic supplier management mechanism has been set up to
closely monitor the performance of suppliers. As at 31 December
2025, the Group has 19 major suppliers.

PRI PR - ANEREEEE BARERR
Kt & BAENHIER - AR SR HEE e S2
FRIRIREE fn K AR -

HESNRBEZECERNEBEENAHE
BREAES - ARBERBRITHRERRERT -
RAEREANEEHEERTENRRREE
[EBR - AEEEEY RGN R TR -
TYEREREHNRERE - RZZE-AFT=A
=1T—H AEEFEF19RMHMER -

No. of major

suppliers
Geographical HE FTEHEFHE
Mainland China and Hong Kong R B it K S 15
Overseas SN 4
Total “eEt 19

Product Responsibility

A high priority for the Group is to ensure customer satisfaction in
terms of its products and services. Strenuous efforts are made
to ensure compliance with the relevant laws and regulations
relating to product health and safety, advertising, labelling and
privacy matters of the jurisdictions in which the Group operates.
The Group requires its employees to comply with applicable
governmental and regulatory laws, rules, codes and regulations.

During the Year, the Group do not have any recalled products
and do not receive any compliant from its customers in relation
to either its quality of service or products. The Group has had no
non-compliance cases regarding violations of relevant laws and
regulations on product responsibility and data privacy.
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Anti-corruption

Corruption, bribery or fraud in any form is strictly prohibited. The
Group’s anti-corruption policies set out standards of conduct to
which all employees are required to adhere in order to promote
the integrity environment in the workplace.

To combat corruption and to govern conflicts of interest,
unless with the Group’s approval, Directors and employees are
prohibited from accepting any valuable items from co-workers,
customers, suppliers or other stakeholders. Unless with approval
the Board, senior management members are also prohibited
from engaging in any activities that involve a potential conflict of
interest with the Group or may do harm to the Group’s overall
interests. Breaches are subject to disciplinary actions, including
the termination of employment contracts where necessary.

Various policies have also been formulated to accord with the
Securities and Futures Commission’s Guideline on Anti-Money
Laundering and Counter-Terrorist Financing, including the
basic procedures for customer identification and due diligence,
suspicious transactions report and recordkeeping. Ongoing
staff training has also been carried out to ensure each of the
employees is fully aware of these policies.

The PRC office is fully aware of the Group’s anti-corruption
policies and of the priority to avoid corruption from taking root
in its operation. Its management understands layered audits
and clear accountability to monitor work related activities of the
next level and as well one more level below is the key to avoid
possible corruption.

In the Year, there is no legal case conceming corruption brought
against the Group or employees.

During the Year, the Group provide no training hours to its staff in
relation to anti-corruption.

Community Investment

The Group always seeks to be a positive force in the communities
in which it operates and maintain close communications and
interactions with the communities in order to contribute to local
development from time to time.

As global responsible citizen, the Group strives to improve the
society image and social responsibility through community
investment. All employees of the Group are encouraged to
participate their own initiatives on helping and supporting the
local communities and neighbours.
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M-cMillanWoods

Professionalism at the forefront

TO THE SHAREHOLDERS OF
MILLENNIUM PACIFIC GROUP HOLDINGS LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Millennium Pacific
Group Holdings Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”) set out on pages 71 to 154, which comprise the
consolidated statement of financial position as at 31 December 2025, and
the consolidated statement of profit or loss and other comprehensive income,
consolidated statement of changes in equity and consolidated statement of
cash flows for the year then ended, and notes to the consolidated financial
statements, including material accounting policy information.

In our opinion, the consolidated financial statements give a true and fair view
of the consolidated financial position of the Group as at 31 December 2025,
and of its consolidated financial performance and its consolidated cash flows
for the year then ended in accordance with HKFRS Accounting Standards
as issued by the Hong Kong Institute of Certified Public Accountants
(the “HKICPA”) and have been properly prepared in compliance with the
disclosure requirements of the Hong Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“HKSAs”) as issued by the HKICPA. Our responsibilities under
those standards are further described in the Auditor’s Responsibilities for
the Audit of the Consolidated Financial Statements section of our report. We
are independent of the Group in accordance with the HKICPA’s Code of
Ethics for Professional Accountants (the “Code”), as applicable to audits of
financial statements of public interest entities. We have also fulfilled our other
ethical responsibilities in accordance with the Code. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.
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KEY AUDIT MATTER

Key audit matter is the matter that, in our professional judgement, was of
most significance in our audit of the consolidated financial statements of the
current period. This matter was addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on this matter. We have

HREREHE

RIBES 2 EXEHE - BREZFRAESELANGESY
BHIBETREENTR - L FAEEESERERES
FBERERNERESHENERNETRE  MESTEY
W RBERHEBER - EEERERKRFORER A AR R
BEREIR °

determined impairment assessment of trade receivables to be the key audit

matter.

Key Audit Matter
BEERER

How our audit addressed the Key Audit Matter
BERELERERR P NAEE

Impairment assessment of trade receivables

FEW AR 2 B P 1

Refer to material accounting policy information in note 4, critical
judgements and key estimates in note 5, financial risk management
in note 6(b) and its relevant disclosures in note 21 to the
consolidated financial statements.

FRREE B BERN T4 EX ST UEER  Wit6 EZHEREE
1Eat + BTat 6(b) BT 76 B R B HE K BT ot 21 B FERF 17 FE F 18 -

The Group would grant its customers credit terms of 30 days.
The Group would perform periodic assessment on impairment
assessment of trade receivables by established with provision
matrix with loss rates based on aging of debtors and applying on
information including credit risk characteristics of each customers,
historical ageing and settlement records, subsequent settlement
status, on-going trading relationships with the relevant customers
and forward-looking information in order to estimate the expected
credit losses (“ECL”) for the impairment assessment.
EEREEMETEFPETIORNEED - BEEEEREEBANEKR
RERSEFPHEERRETE - BERKREELIE  REFENLR
HEEEFNREXSBEARMELER 2B REHER - Y
JEU R TR B RUE RT (1T HARTAE - MEFHRERTM A E BB
(AHMEEEER] -

Due to the significance of trade receivables to the Group’s
consolidated financial statements (representing approximately 78%
of the Group’s total assets) and the impairment assessment of trade
receivables under the ECL model involved the use of significant
management judgements and estimates, we considered this as a
key audit matter.

HREWERETE BEXEGRAMBHREANEZL(L E5EEERE
#78%) REMEEERERNE T REEFNORENHY REREXRE
BEFE R BEERURTERS—ERRERER -
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Our audit procedures in relation to the impairment assessment of
trade receivables included:
EEEBRBRTORET N EZIRF B

— Understanding the design, implementation and operating
effectiveness of key internal controls over credit control, debt
collection and estimate of ECL;

— TREREEE  BRERLKEFTEREEBENEZN
SR RET - B MES AR

— With the assistance of auditor’s expert, assessing the
reasonableness of the Group’s ECL models by examining
the key assumptions applied by management to justify the
ECL model, including testing the accuracy of the debtor
aging analysis and historical default data, evaluating whether
the historical loss rates are appropriately adjusted based
on current economic conditions variables and assumptions
used in each of the economic scenarios and assessing
whether there was an indication of management bias when
recognising impairment loss;

— ERHERNOBHT  FBARESEREZREHEESBER
FIEAMNEEMR - LT BESEEDEESBEREANSGE
M BEEBARRKS T IS BEENCERNERL - FE
BERKERDRIER BB E PR E AT R4 &
ERBRETEERE VAR BERANESERESFEE
BERR

— Inspecting settlements records after the financial year end
relating to the trade receivables as at 31 December 2025;
and

— RBRERMBRFEAREEEAN_Z_AF+T_A=+—RHZE
AR 2 B E ek - &

- Assessing the adequacy of the disclosure related to

impairment assessment of trade receivables.
- SHE BB R TR ET AN RERT AR ©
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OTHER INFORMATION

The directors of the Company are responsible for the other information. The
other information comprises all of the information included in the Company’s
annual report, but does not include the consolidated financial statements and
our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other
information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our
responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the consolidated
financial statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated. If, based on the work we have performed,
we conclude that there is a material misstatement of this other information, we
are required to report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS OF THE COMPANY
AND AUDIT COMMITTEE FOR THE CONSOLIDATED
FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of the
consolidated financial statements that give a true and fair view in accordance
with HKFRS Accounting Standards as issued by the HKICPA and the
disclosure requirements of the Hong Kong Companies Ordinance, and for
such internal control as the directors of the Company determine is necessary
to enable the preparation of consolidated financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the
Company are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors of the
Company either intend to liquidate the Group or to cease operations, or have
no realistic alternative but to do so.

The Audit Committee assists the directors of the Company in discharging their
responsibilities for overseeing the Group’s financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. We report our opinion solely to you, as a body, in
accordance with our agreed terms of engagement, and for no other purpose.
We do not assume responsibility towards or accept liability to any other
person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with HKSAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on
the basis of these consolidated financial statements.
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As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional skepticism throughout the audit. We
also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for
our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

o Obtain an understanding of internal control relevant to the audit in order
to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of
the Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures made
by the directors of the Company.

° Conclude on the appropriateness of the Company’s directors’ use
of the going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Group’s
ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of
our auditor’s report. However, future events or conditions may cause
the Group to cease to continue as a going concern.

° Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

° Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities or
business units within the Group as a basis for forming an opinion on the
consolidated financial statements. We are responsible for the direction,
supervision and review of the audit work performed for purposes of the
group audit. We remain solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other matters,
the planned scope and timing of the audit and significant audit findings,
including any significant deficiencies in internal control that we identify during
our audit.

Millennium Pacific Group Holdings Limited / £ B #R & 2025

REESEEIETERBRT - BSERE LAY
REBEBTRLE - BZ

. BBl B wAf AR 6 B S R B BREF Sk ER AR T 2R Y
EAFRRARERE - FELERR R RRTERRRE
SR EENEREEREENERREHRA
B o NGRS RARSERE - & WEER  RE
PRI 3% B BB ERIE - B REER R M IER N E
REREULEBRBORAE IR A3 R M BB R
R ERE S -

TREEZEHHAER URHERAREBER
RERRF  ETEH BERBEZAMEEKRRER
B o

a N

. FHAPTAES R EARE Ak BERRESME
SEHERT RABRERST AR -

. i BERREERAUSELLEAERNEITE
=hRE  URBEERNEREE REREH
4 BERERELLNENBREREHNEFLE
$Rw§7<7ﬁﬁ§ml% © 1hiiﬁ‘§%u737%7(?7&§7<$ﬁ§
ERE  BEEFRREMBREPIRFBIZFAMBER
RAMEBERRE - MR BBRETR - BlERT
EENER - BEENERDENBERBMBER
HMESNBRRRE - AW RREHHERTEE
B EEETBABREKZENRES -

. AEEAMBEERR(BEEREE) NEREY R
BEAT  UREREMBHREZEE A TR KT
BB H KB -

. HBIGHMITRESES Ut BEEERSEESES
BAMMEERNESERREENENRE  EHIE
ARG M IEIRRE R AR o %g’\ﬁ SR8 BB
RHTEENEZIE - EERAATENEZER
EEEE -

i
4H§

BEEHE B RETER(EB S RTINS
BERSHEFREABEER  BEESREXBHET
I PO B 1) £ B ARG =

69



Independent Auditor’s Report
BB AR &

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence, and
to communicate with them all relationships and other matters that may
reasonably be thought to bear on our independence, and where applicable,
actions taken to eliminate threats or safeguards applied.

From the matters communicated with the Audit Committee, we determine
the matter that was of most significance in the audit of the consolidated
financial statements of the current period and are therefore the key audit
matter. We describe this matter in our auditor’s report unless law or regulation
precludes public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be communicated in
our report because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such communication.

McMillan Woods (Hong Kong) CPA Limited
Certified Public Accountants

Hui Chi Kong

Audit Engagement Director

Practising Certificate Number: PO7348

24/F., Siu On Centre, 188 Lockhart Road, Wanchai, Hong Kong

Hong Kong, 31 March 2026
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Consolidated Statement of Profit or Loss and Other Comprehensive Income

meEskAMEEKER

For the year ended 31 December 2025
BE_Z-_AF+_A=+—HLFE

2025 2024
—E-RE T PNF
Notes HK$’000 HK$’000
Kzt FTHET FHTT
Revenue W = 8 106,442 67,359
Cost of sales $HE Z RN (99,041) (61,197)
Gross profit E7 7,401 6,162
Other income and gains HADYA R Mz 9 61 4,344
Selling and distribution costs SHE R B (3,584) (484)
Administrative expenses THRFX (9,973) (5,851)
Impairment losses for trade receivables FEURBR R 2 R E 1B (2,612) (207)
Impairment losses for other receivables H At B U FRIE 2 R (E B 18 (103) -
(Loss)/profit from operation &E (B518), 57 (8,810) 3,964
Finance costs & A 10 (510) (1,273)
(Loss)/profit before tax BRBLAT (B58), A 11 (9,320) 2,691
Income tax FRiSHt 12 = -
(Loss)/profit for the year FR(EB),BF (9,320) 2,691
Other comprehensive (loss)/income: Hth 2| (58) W -
ltems that may be reclassified to profit or loss: — Al EZH HIEE 1878918 H -
Exchange differences on translating foreign MBI INE TSR RIIE =58
operations (220) 121
Release of exchange reserve upon T B A R4 BRBREE K
disposals of subsidiaries - 200
Other comprehensive (loss)/income for FEREMEZE (BFE) WA
the year (220) 321
Total comprehensive (loss)/income FREE(EE),WALE
for the year (9,540) 3,012
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Consolidated Statement of Profit or Loss and Other Comprehensive Income

ReEskAMEEKER

For the year ended 31 December 2025
HE_Z_AF+_A=+—HLSEE

2025 2024
—E-RE —EPNF
Notes HK$’000 HK$'000
Kzt FTHET FET
(Loss)/profit for the year attributable to: T AL EEFER (EE),wR
— owners of the Company — RARERA (8,993) 2,890
— non-controlling interests — JEPERRAER (327) (199)
(9,320) 2,691
Total comprehensive (loss)/income LUTATEEERZE
for the year attributable to: (F518) W A48 %E
— owners of the Company . VNGIEZ =N (9,238) 3,207
— non-controlling interests — JEIRARAERS (302) (195)
(9,540) 3,012
(Loss)/earnings per share (HK cents) SR (EE) Z2R GB) 15
— Basic — EX (5.14) 28
— Diluted — ¥ (5.14) 2.31
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Consolidated Statement of Financial Position

e MBARRE

At 31 December 2025
RZZE_HF+=A=+—H

2025 2024
—E-hHHF T PNF
Notes HK$’000 HK$’000
Kt et FET FAT
Non-current assets FEREBEE
Property, plant and equipment ME - BEKRE 17 856 4
Interests in an associate S ) NG W 2 18 - -
Goodwiill =S 19 75 70
931 74
Current assets REEE
Inventories 78 20 1,653 842
Trade receivables JFE U AR TR 21 50,713 41,489
Prepayments, deposits and other receivables — FERTFUIE « 24 & H fth g U 508 22 5,822 4,770
Bank and cash balances RITRREEH 23 6,212 4,664
64,400 51,765
Current liabilities REAE
Trade payables FETBR X 24 19,837 15,521
Other payables, accruals and contract liabilities E fh {708 - Bt ERARALEE 25 28,351 18,779
Other borrowings HEtEE 26 7,430 7,166
55,618 41,466
Net current assets RBEEZFE 8,782 10,299
Total assets less current liabilities HEERARBERS 9,713 10,373
Non-current liabilities FREBARE
Convertible bonds AR E & 27 - 6,541
NET ASSETS EEFE 9,713 3,832
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Equity attributable to owners of the Company ~ Z&A7A &1# A A fE(G s
Non-controlling interests PR

TOTAL EQUITY R

Approved and authorised for issue by the Board of Directors on 31 March
2026.

Chen Yiliang Li Qi
BRIES =5
Director Director
E E
74
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Consolidated Statement of Changes in Equity

mEEREER

For the year ended 31 December 2025
BE_Z-_AF+_A=+—HLFE

Attributable to the owners of the Company

KAREEAELE
Foreign Equity
currency component Non-
Share Share translation Option Statutory of convertible Accumulated controlling Total
capital premium reserve reserve reserve bonds losses Sub-total interests equity
TRRES
B ROEE SHEAERE BRERE EERE BEHS ZHER N FERER s
(note29)  (note 31(c)fj)  (note 31(c)fil)  (note 31(c)fii))  (note 31(c)fv)  (note 31(c)v))
(Hzt29) (WaEsncly) (Wasiem) (Wetsnehn) (MzEsichy) (WEsien)
HK$000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
ThT T TR Thn T TAL TR ThR T TR
At 1 January 2024 R-Z-mE—F-A 1,649 110,537 (147) 3373 166 2240 (130,221) (12,409) (1,498) (13.901)
Recognition of share-based payments  BEsBbARR(A AEEEIFZ - - - 262 - - - 262 - 262
Issue of convertible bonds BARRER = = = = = 430 = 430 = 430
Conversion of convertible bonds nRESEE 645 10,283 - = = (2.240) - 8,688 S 8,688
Exerciss of share option TfemRE 149 5,149 - 2,320 = - = 2978 = 2978
Disposals of subsiciaries (note 34(a)  HEMER A (3t 34) - - - - - - - - 2,363 2,363
Profit for the year FRER = - - - - - 2,890 2,890 (199) 2,691
Other comprehensive income for FREMRERA
the year = = 37 = = - - 317 4 321
Changes in equiy or the year FhERED 794 15,43 317 (2,056) - (1,810) 2,890 15,565 2,168 17738
At 31 December 2024 and RZE-NEF
1 January 2025 +-A=+-Ak
“2-1f-f-H 2,443 125,969 170 1,315 166 430 (127,331) 3,162 670 3832
Issue of convertible bonds BATRRES - - - - - 973 - 973 - 973
Conversion of convertible bonds TR EHEH 873 14,978 - - - (1,403) - 14,448 - 14,448
Loss for the year ERER - - - - - - (8,993) (8,993) (827) (9,320)
Other comprehensive loss for FREM2EFR
the year - - (245) - - - - (245) 25 (220)
Changes in equity for the year ERERED 873 14,978 (245) - - 430) (8,993) 6,183 (302) 5,881
At 31 December 2025 it St 33
+ZA=1+-H 3,316 140,947 (75) 1,315 166 - (136,324) 9,345 368 9,713
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Consolidated Statement of Cash Flows
MEBRERER

For the year ended 31 December 2025
HE_Z_AF+_A=+—HLSEE

2025 2024
—E-RE —EPNF
Notes HK$’000 HK$'000
Wi e FTHET FET
CASH FLOWS FROM OPERATING RETHELSRE
ACTIVITIES
(Loss)/profit before tax BRELAT (E51R) S A (9,320) 2,691
Adjustments for: BATTSIBELFHE
Bank interest income RITH B UA 9 (1) @)
Depreciation of property, plant and M - WERRETE
equipment 17 4 2
Gain on disposal of subsidiaries HENB AR 2 s 9 - (3,241)
Gain on disposal of an associate & — B A Rz Was 9 - (905)
Finance costs B E R 10 510 1,273
Impairment losses for trade receivables FEWBR S 2 R B s 18 2,612 207
Impairment losses for other receivables H it fE UG FRI8 2 RE B 103 -
Share-based payment expenses VAR (R A ERER 3B 32 = 262
Operating (loss)/profit before working capital BEESEHALE
changes (E518) 5 F) (6,092) 287
Increase in inventories F &% (770) (164)
Increase in trade receivables & Uk B R 3 (11,691) (12,146)
Increase in prepayments, deposits TERFIE - BE Rk
and other receivables H b I8 Ui FRIEHE N (910) (947)
Increase in trade payables FEfTBR R AN 4,229 449
Increase in other payables, accruals HAbfEAFIE - EERTERAR
and contract liabilities BHAREMN 8,979 6,116
Cash used in operations BFTRR S (6,255) (6,405)
Interest on lease liabilities HEAEF S = (5)
Net cash used in operating activities REE AT S T (6,255) (6,410)
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Consolidated Statement of Cash Flows

mERTRER

For the year ended 31 December 2025
BE_Z-_AF+_A=+—HLFE

2025 2024
—E-REF —EolEF
Notes HK$’000 HK$'000
Kt et FET FAT

CASH FLOWS FROM RETHEESRE

INVESTING ACTIVITIES
Proceeds from disposal of an associate & — R EsE & A Bl Z FT1S 5R I8 = 1
Net cash inflow from disposal of subsidiaries HEHRBARZEERAFE (34(a) - =
Purchases of property, plant and equipment BAME - BERK&E 17 (856) -
Interest received BT S 1 2
Net cash (used in)/from investing activities AR (FTA),/ PSR & %5 (855) 3
CASH FLOWS FROM FINANCING BMETHERESRE

ACTIVITIES
Proceeds from exercise of share option B BEPAE 2 FR1S FR = 2,978
Proceeds from issue of convertible bonds BT E SR 2 FTS A 8,634 6,800
Principal elements of lease payments HENRZ AL = (538)
Net cash from financing activities BB RS R 8,634 9,240
NET INCREASE IN CASH ReERRESEEY

AND CASH EQUIVALENTS b pipeRc] 1,524 2,833
Effect of foreign exchange rate changes SNETE REF 2 & 24 (33)
CASH AND CASH EQUIVALENTS R—B—HWNEEER

AT 1 JANUARY REZEY 4,664 1,864
CASH AND CASH EQUIVALENTS RT-ZA=+—HHRER

AT 31 DECEMBER BEEEY 6,212 4,664
ANALYSIS OF CASH AND CASH HERREESENDIT

EQUIVALENTS
Bank and cash balances IRITRIA SR 23 6,212 4,664
* Represent amount less than HK$1,000 * FEIERN1,0008 T2 & 58
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Notes to the Financial Statements

PR AR

For the year ended 31 December 2025
HE_Z_AF+_A=+—HLSEE

1.

78

GENERAL INFORMATION

Millennium Pacific Group Holdings Limited (the “Company”) was
incorporated in the Cayman Islands as an exempt company with
limited liability under the Company Law, Cap 22 (Law 3 of 1961, as
consolidated and revised) of the Cayman Islands on 10 September
2013. The address of its registered office is Windward 3, Regatta Office
Park, P.O. Box 1350, Grand Cayman KY1-1108, Cayman Islands. The
address of its principal place of business is located at A709-A22, 7/F.,
Block A, Jiangsu Building, 6013 Yitian Road, Fuxin Community, Lianhua
Street, Futian District, Shenzhen, Guangdong Province, the People’s
Republic of China (the “PRC”). The principal place of business in Hong
Kong is located at Unit 5, 4/F., Energy Plaza, No. 92 Granville Road,
Tsim Sha Tsui East, Kowloon, Hong Kong. The Company’s shares are
listed on GEM of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) since 18 July 2014.

The Company is an investment holding company. The principal activities
of its subsidiaries are set out in note 33 to the consolidated financial
statements.

BASIS OF PREPARATION

The consolidated financial statements have been prepared in
accordance with HKFRS Accounting Standards, which in collective
term includes all applicable Hong Kong Financial Reporting Standards
(“HKFRS”), Hong Kong Accounting Standards (“HKASs”) and
Interpretations (“Int”) issued by the Hong Kong Institute of Certified
Public Accountants (the “HKICPA”) and accounting principles generally
accepted in Hong Kong. The consolidated financial statements also
comply with the applicable disclosure provisions of the Rules Governing
the Listing of Securities on GEM of the Stock Exchange (the “GEM
Listing Rules”) and with the disclosure requirements of the Hong Kong
Companies Ordinance (the “HKCO”).

The HKICPA has issued certain new and amendments to HKFRS
Accounting Standards that are first effective or available for early
adoption for the current accounting period of the Group. Note 3
provides information on any changes in accounting policies resulting
from initial application of these developments to the extent that they
are relevant to the Group for the current and prior accounting periods
reflected in the consolidated financial statements.
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3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS

(@)

Application of new and revised HKFRS Accounting
Standards

The Group has applied the following amendments to HKFRS
Accounting Standards issued by the HKICPA for the first time,
which are mandatorily effective for the annual period beginning on
or after 1 January 2025, for the preparation of the consolidated
financial statements:

Amendments to HKAS 21
and HKFRS 1

Lack of Exchangeability

The application of new amendments to HKFRS Accounting
Standards in the current year had no material impact on the
Group’s financial position and performance for the current and
prior year and/or the disclosures set out in the consolidated
financial statements.

Millennium Pacific Group Holdings Limited / % FE R & 2025
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3. ADOPTION OF NEW AND REVISED HKFRS

ACCOUNTING STANDARDS (continued)

(b) New and amendments to HKFRS Accounting
Standards in issue but not yet effective
The Group has not applied any new and amendments to HKFRS
Accounting Standards and Int that have been issued but are not
yet effective for the financial year beginning 1 January 2025. The
new and amendments to HKFRS Accounting Standards and Int
include the following which may be relevant to the Group.

3. BRMMIRKETEBUBHEEENG

28 (%)

b) BRTEMREROHMTEERBRS
BB R RAEET
AEEYEEACRBER T AF—A—
FI B4 M0 B B4R R A R FE BB BT

SR BRI RREU KRR - B E
AT A AR A R R RO REET
BEA TR EAEEARMNOE] -

Effective for
accounting
periods beginning
on or after
RT3 B 2%
BIsR R E S EA R A A

Amendments to HKFRS 9 and HKFRS 7
— Amendments to the Classification and
Measurement of Financial Instruments

Amendments to HKFRS 9 and HKFRS 7
— Contracts Referencing (Nature-dependent)
Electricity

Annual Improvements to HKFRS Accounting
Standards — Volume 11

Amendment to HKAS 21 — Translation to a
Hyperinflationary Presentation Currency

HKFRS 18 — Presentation and Disclosure in
Financial Statements

Amendments to HK Int 5 — Presentation of
Financial Statements — Classification by the
Borrower of a Term Loan that Contains a
Repayment on Demand Clause

Amendments to HKFRS 10 and HKAS 28 — Sale

or Contribution of Assets between an Investor
and its Associate or Joint Venture

The directors of the Company are in the process of making an
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EXT) &4

1 January 2027
—E_t+F—-H—H

BERBES 2B — 27 B®RE -
ERAHBEHERERGERZ
EHEF A

1 January 2027
—E_t+F—H—H

To be determined
by the HKICPA
HEEGHMASET

BERVHMELENFE 10K RE B G LD
F28R 2B — REFHREBZENFK
BEMEZMNAEENEIEE

AAREEEFHEEMZENE BN BRSE

assessment of what the impact of these new and amendments
to HKFRS Accounting Standards and Int are expected to be
in the period of initial application. Except for below, the new
and amendments to HKFRS Accounting Standards and Int are
unlikely to have a significant impact on the consolidated financial
statements.
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3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (continued)

(b)

New and amendments to HKFRS Accounting
Standards in issue but not yet effective (continued)
HKFRS 18 “Presentation and Disclosure in Financial Statements”

HKFRS 18 will replace HKAS 1 “Presentation of financial
statements”, introducing new requirements that will help to
achieve comparability of the financial performance of similar
entities and provide more relevant information and transparency
to users. Even though HKFRS 18 will not impact the recognition
or measurement of items in the consolidated financial statements,
HKFRS 18 introduces significant changes to the presentation of
financial statements, with a focus on information about financial
performance present in the statement of profit or loss, which will
affect how the Group present and disclose financial performance
in the consolidated financial statements. The new accounting
standard introduces the following key new requirements:

° Entities are required to classify all income and expenses
into five categories in the statement of profit or loss,
namely the operating, investing, financing, discontinued
operations and income tax categories. Entities are also
required to present a newly-defined operating profit
subtotal. Entities’ net profit will not change.

° Management-defined performance measures (MPMs) are
disclosed in a single note in the financial statements.

° Enhanced guidance is provided on how to group
information in the financial statements.

In addition, all entities are required to use the operating profit
subtotal as the starting point for the consolidated statement
of cash flows when presenting operating cash flows under the
indirect method.

The Group is currently assessing the impact of HKFRS 18, with
respect to the structure of the Group’s consolidated statement
of profit or loss, the consolidated statements of cash flows
and the additional disclosures required for MPMs. The Group
is also assessing the impact on how information is grouped in
the consolidated financial statements. Preliminary assessments
indicate the following key impacts:

° The Group will need to reclassify certain income and
expense items (e.g., foreign exchange gains/losses)
into the new categories, namely investing and financing
categories.
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ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (continued)

New and amendments to HKFRS Accounting
Standards in issue but not yet effective (continued)
HKFRS 18 “Presentation and Disclosure in Financial Statements”
(continued)

(b)

L]

The Group disclosed certain MPMs (e.g., adjusted
operating profits and adjusted earnings before interest,
tax, depreciation and amortisation) in its results
announcements and the annual report. Under HKFRS 18,
this will likely require additional disclosure for the MPMs
within the notes to the consolidated financial statements.

The consolidated statement of cash flows will also be
impacted, as the operating profit subtotal will be the
required starting point for the indirect method.

Amendments to HKFRS 9 and HKFRS 7 “Amendments to the
Classification and Measurement of Financial Instruments”

The HKICPA issued targeted amendments to HKFRS 9 and
HKFRS 7 to respond to recent questions arising in practice, and

to include new requirements not only for financial institutions but

also for corporate entities. These amendments:

clarify the date of recognition and derecognition of some
financial assets and liabilities, with a new exception for
some financial liabilities settled through an electronic cash
transfer system;

clarify and add further guidance for assessing whether a
financial asset meets the solely payments of principal and
interest (SPPI) criterion;

add new disclosures for certain instruments with
contractual terms that can change cash flows (such as
some financial instruments with features linked to the
achievement of environment, social and governance
targets); and

update the disclosures for equity instruments designated
at fair value through other comprehensive income (FVOCI).

The application of the amendments is not expected to have

significant impact on the financial position and performance of

the Group.
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3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (continued)

(b)

New and amendments to HKFRS Accounting
Standards in issue but not yet effective (continued)
Amendments to HKFRS 10 and HKAS 28 “Sale or Contribution
of Assets between an Investor and its Associate or Joint Venture”

The amendments to HKFRS 10 Consolidated Financial
Statements and HKAS 28 Investments in Associates and Joint
Ventures deal with situations where there is a sale or contribution
of assets between an investor and its associate or joint venture.
Specifically, the amendments state that gains or losses resulting
from the loss of control of a subsidiary that does not contain a
business in a transaction with an associate or a joint venture that
is accounted for using the equity method, are recognised in the
parent’s profit or loss only to the extent of the unrelated investors’
interests in that associate or joint venture. Similarly, gains and
losses resulting from the remeasurement of investments retained
in any former subsidiary (that has become an associate or a
joint venture that is accounted for using the equity method) to
fair value are recognised in the former parent's profit or loss
only to the extent of the unrelated investors' interests in the new
associate or joint venture.

The application of the amendments is not expected to have
significant impact on the financial position and performance of
the Group.
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MATERIAL ACCOUNTING POLICY INFORMATION
These consolidated financial statements have been prepared under the
historical cost convention.

The preparation of consolidated financial statements in conformity
with HKFRS Accounting Standards requires the use of certain critical
accounting estimates. It also requires management to exercise its
judgement in the process of applying the Group’s accounting policies.
The areas involving a higher degree of judgement or complexity,

or areas where assumptions and estimates are significant to the

consolidated financial statements are disclosed in note 5.

Material accounting policy information applied in the preparation of

these consolidated financial statements are set out below.

(@

Consolidation

The consolidated financial statements include the financial
statements of the Company and its subsidiaries made up to 31
December. Subsidiaries are entities over which the Group has
control. The Group controls an entity when it is exposed, or has
rights, to variable returns from its involvement with the entity and
has the ability to affect those returns through its power over the
entity. The Group has power over an entity when the Group has
existing rights that give it the current ability to direct the relevant
activities, i.e. activities that significantly affect the entity’s returns.

When assessing control, the Group considers its potential voting
rights as well as potential voting rights held by other parties.
A potential voting right is considered only if the holder has the
practical ability to exercise that right.

Subsidiaries are consolidated from the date on which control is
transferred to the Group. They are de-consolidated from the date
the control ceases.

The gain or loss on the disposal of a subsidiary that results in
a loss of control represents the difference between (i) the fair
value of the consideration of the sale plus the fair value of any
investment retained in that subsidiary and (ii) the Company’s
share of the net assets of that subsidiary plus any remaining
goodwill and any accumulated foreign currency translation
reserve relating to that subsidiary.

Intragroup transactions, balances and unrealised profits are
eliminated. Unrealised losses are also eliminated unless the
transaction provides evidence of an impairment of the asset
transferred. Accounting policies of subsidiaries have been
changed where necessary to ensure consistency with the policies
adopted by the Group.
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4.

MATERIAL ACCOUNTING POLICY INFORMATION

(continued)

(@)

(b)

Consolidation (continued)

Non-controlling interests represent the equity in subsidiaries
not attributable, directly or indirectly, to the Company. Non-
controlling interests are presented in the consolidated statement
of financial position and consolidated statement of changes in
equity within equity. Non-controlling interests are presented in
the consolidated statement of profit or loss and consolidated
statement of profit or loss and other comprehensive income as
an allocation of profit or loss and total comprehensive income for
the year between the non-controlling shareholders and owners of
the Company.

Profit or loss and each component of other comprehensive
income are attributed to the owners of the Company and to
the non-controlling shareholders even if this results in the non-
controlling interests having a deficit balance.

Changes in the Company’s ownership interest in a subsidiary
that do not result in a loss of control are accounted for as equity
transactions (i.e. transactions with owners in their capacity
as owners). The carrying amounts of the controlling and non-
controlling interests are adjusted to reflect the changes in their
relative interests in the subsidiary. Any difference between the
amount by which the non-controlling interests are adjusted and
the fair value of the consideration paid or received is recognised
directly in equity and attributed to the owners of the Company.

Separate financial statements

In the Company’s statement of financial position, an investment
in a subsidiary is stated at cost less impairment loss, unless the
investment is classified as held for sale (or included in a disposal
group that is classified as held for sale). Cost includes direct
attributable costs of investments. The results of subsidiaries are
accounted for by the Company on the basis of dividend received
or receivable.

Impairment testing of the investments in subsidiaries is required
upon receiving a dividend from these investments if the dividend
exceeds the total comprehensive income of the subsidiary in
the period the dividend is declared or if the carrying amount of
the investment in the separate financial statements exceeds the
carrying amount in the consolidated financial statements of the
investee’s net assets including goodwiill.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

Business combination and goodwiill

The acquisition method is used to account for the acquisition
of a subsidiary in a business combination. The consideration
transferred in a business combination is measured at the
acquisition-date fair value of the assets given, equity instruments
issued, liabilities incurred and any contingent consideration.
Acquisition-related costs are recognised as expenses in the
periods in which the costs are incurred and the services are
received. |dentifiable assets and liabilities of the subsidiary in
the acquisition are, with limited exceptions, measured at their
acquisition-date fair values.

The excess of the sum of the consideration transferred over the
Group’s share of the net fair value of the subsidiary’s identifiable
assets and liabilities is recorded as goodwill. Any excess of
the Group’s share of the net fair value of the identifiable assets
and liabilities over the sum of the consideration transferred is
recognised in consolidated profit or loss as a gain on bargain
purchase which is attributed to the Group.

In a business combination achieved in stages, the previously held
equity interest in the subsidiary is remeasured at its acquisition-
date fair value and the resulting gain or loss is recognised in
consolidated profit or loss. The fair value is added to the sum
of the consideration transferred in a business combination to
calculate the goodwill.

The non-controlling interests in the subsidiary are initially
measured at the non-controlling shareholders’ proportionate
share of the net fair value of the subsidiary’s identifiable assets
and liabilities at the acquisition date.

After initial recognition, goodwill is measured at cost less
accumulated impairment losses. For the purpose of impairment
testing, goodwill acquired in a business combination is allocated
to each of the cash-generating units (“CGUs”) or groups of
CGUs that is expected to benefit from the synergies of the
combination. Each unit or group of units to which the goodwill is
allocated represents the lowest level within the Group at which
the goodwill is monitored for internal management purposes.
Goodwill impairment reviews are undertaken annually, or more
frequently if events or changes in circumstances indicate a
potential impairment. The carrying value of the CGU containing
the goodwill is compared to its recoverable amount, which is the
higher of value in use and the fair value less costs of disposal.
Any impairment is recognised immediately as an expense and is
not subsequently reversed.
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4.

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

Associates

Associates are entities over which the Group has significant
influence. Significant influence is the power to participate in the
financial and operating policy decisions of an entity but is not
control or joint control over those policies. The existence and
effect of potential voting rights that are currently exercisable
or convertible, including potential voting rights held by other
entities, are considered when assessing whether the Group has
significant influence. In assessing whether a potential voting right
contributes to significant influence, the holder’s intention and
financial ability to exercise or convert that right is not considered.

Investment in an associate is accounted for in the consolidated
financial statements by the equity method and is initially
recognised at cost. Identifiable assets and liabilities of the
associate in an acquisition are measured at their fair values at
the acquisition date. The excess of the cost of the investment
over the Group’s share of the net fair value of the associate’s
identifiable assets and liabilities is recorded as goodwill. The
goodwill is included in the carrying amount of the investment and
is tested for impairment together with the investment at the end
of each reporting period when there is objective evidence that
the investment is impaired. Any excess of the Group’s share of
the net fair value of the identifiable assets and liabilities over the
cost of acquisition is recognised in consolidated profit or loss.

The Group assesses Whether there is an objective evidence that
the interest in an associate may be impaired. When any objective
evidence exists, the entire carrying amount of the investment
(including goodwill) is tested for impairment in accordance with
HKAS 36 as a single asset by comparing its recoverable amount
(higher of value in use and fair value less costs of disposal) with its
carrying amount. Any impairment loss recognised is not allocated
to any asset, including goodwill, that forms part of the carrying
amount of the investment. Any reversal of that impairment is
recognised in accordance with HKAS 36 to the extent that the
recoverable amount of the investment subsequently increases.
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4.

88

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(C)

Associates (continued)

The Group’s share of an associate’s post-acquisition profits
or losses and other comprehensive income is recognised in
consolidated statement of profit or loss and other comprehensive
income. When the Group’s share of losses in an associate
equals or exceeds its interest in the associate (which includes
any long-term interests that, in substance, form part of the
Group’s net investment in the associate), the Group does not
recognise further losses, unless it has incurred obligations or
made payments on behalf of the associate. If the associate
subsequently reports profits, the Group resumes recognising its
share of those profits only after its share of the profits equals the
share of losses not recognised.

The gain or loss on the disposal of an associate that results in a
loss of significant influence represents the difference between (i)
the fair value of the consideration of the sale plus the fair value
of any investment retained in that associate and (i) the Group’s
entire carrying amount of that associate (including goodwill) and
any related accumulated foreign currency translation reserve. If
an investment in an associate becomes an investment in a joint
venture, the Group continues to apply the equity method and
does not remeasure the retained interest.

Unrealised profits on transactions between the Group and its
associates are eliminated to the extent of the Group’s interests
in the associates. Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment of the
asset transferred. Accounting policies of associates have been
changed where necessary to ensure consistency with the policies
adopted by the Group.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(e) Foreign currency translation

()

(i)

Functional and presentation currency

[tems included in the financial statements of each of the
Group’s entities are measured using the currency of the
primary economic environment in which the entity operates
(the “functional currency”). The consolidated financial
statements are presented in Hong Kong dollars (‘HK$”),
which is the Company’s functional and presentation
currency.

Transactions and balances in each entity’s financial
statements

Transactions in foreign currencies are translated into
the functional currency on initial recognition using the
exchange rates prevailing on the transaction dates.
Monetary assets and liabilities in foreign currencies are
translated at the exchange rates at the end of each
reporting period. Gains and losses resulting from this
translation policy are recognised in profit or loss.

Non-monetary assets and liabilities that are measured in
terms of historical cost in a foreign currency are translated
using the foreign exchange rates ruling at the transaction
dates. The transaction date is the date on which the
company initially recognises such non-monetary assets or
liabilities.

When a gain or loss on a non-monetary item is recognised
in other comprehensive income, any exchange component
of that gain or loss is recognised in other comprehensive
income. When a gain or loss on a non-monetary item is
recognised in profit or loss, any exchange component of
that gain or loss is recognised in profit or loss.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(e) Foreign currency translation (continued)

(i)

920

Translation on consolidation

The results and financial position of all the Group
entities that have a functional currency different from the
Company’s presentation currency are translated into the
Company’s presentation currency as follows:

— Assets and liabilities for each statement of financial
position presented are translated at the closing rate
at the date of that statement of financial position;

— Income and expenses are translated at average
exchange rates for the period (unless this average
is not a reasonable approximation of the cumulative
effect of the rates prevailing on the transaction
dates, in which case income and expenses are
translated at the exchange rates on the transaction
dates); and

— All resulting exchange differences are recognised in
other comprehensive income and accumulated in
the foreign currency translation reserve.

On consolidation, exchange differences arising from the
translation of monetary items that form part of the net
investment in foreign entities are recognised in other
comprehensive income and accumulated in the foreign
currency translation reserve. When a foreign operation
is sold, such exchange differences are recognised in the
consolidated profit or loss as part of the gain or loss on
disposal.

Goodwill and fair value adjustments arising on the
acquisition of a foreign entity are treated as assets and
liabilities of the foreign entity and translated at the closing
rate.
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4.

MATERIAL ACCOUNTING POLICY INFORMATION

(continued)

U]

Property, plant and equipment

Property, plant and equipment are held for use in the production
or supply of goods or services, or for administrative purposes.
Property, plant and equipment are stated in the consolidated
statement of financial position at cost less subsequent
accumulated depreciation and subsequent accumulated
impairment losses, if any.

Subsequent costs are included in the asset’s carrying amount or
recognised as a separate asset, as appropriate, only when it is
probable that future economic benefits associated with the item
will flow to the Group and the cost of the item can be measured
reliably. All other repairs and maintenance are recognised in the
profit or loss during the period in which they are incurred.

Depreciation of property, plant and equipment is calculated at
rates sufficient to write off their costs less their residual value over
the estimated useful lives on a straight-line basis. The principal
annual rates are as follows:
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Plant and machinery B R 28 0-10% 10 years £

The residual values, useful lives and depreciation method
are reviewed and adjusted, if appropriate, at the end of each
reporting period.

The gain or loss on disposal of property, plant and equipment is
the difference between the net sales proceeds and the carrying
amount of the relevant asset, and is recognised in profit or loss in
the year in which the item is derecognised.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

Leases

At inception of a contract, the Group assesses whether the
contract is, or contains, a lease. A contract is, or contains, a
lease if the contract conveys the right to control the use of an
identified asset for a period of time in exchange for consideration.
Control is conveyed where the customer has both the right to
direct the use of the identified asset and to obtain substantially all
of the economic benefits from that use.

The Group as a lessee

Where the contract contains lease component(s) and non-lease
component(s), the Group has elected not to separate non-lease
components and accounts for each lease component and any
associated non-lease components as a single lease component
for all leases.

At the lease commencement date, the Group recognises a right-
of-use asset and a lease liability, except for short-term leases
that have a lease term of 12 months or less and leases of low-
value assets. When the Group enters into a lease in respect of
low-value asset, the Group decides whether to capitalise the
lease on a lease-by-lease basis. The lease payments associated
with those leases which are not capitalised are recognised as an
expense on a systematic basis over the lease term.

Where the lease is capitalised, the lease liability is initially
recognised at the present value of the lease payments payable
over the lease term, discounted using the interest rate implicit
in the lease or, if that rate cannot be readily determined, using a
relevant incremental borrowing rate. After initial recognition, the
lease liability is measured at amortised cost and interest expense
is calculated using the effective interest method. Variable lease
payments that do not depend on an index or rate are not
included in the measurement of the lease liability and hence are
charged to profit or loss in the accounting period in which they
are incurred.

The right-of-use asset recognised when a lease is capitalised is
initially measured at cost, which comprises the initial amount of
the lease liability plus any lease payments made at or before the
commencement date, and any initial direct costs incurred. Where
applicable, the cost of the right-of-use assets also includes
an estimate of costs to dismantle and remove the underlying
asset or to restore the underlying asset or the site on which
it is located, discounted to their present value, less any lease
incentives received. The right-of-use asset is subsequently stated
at cost less accumulated depreciation and impairment losses.
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4.

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

Leases (continued)

The Group as a lessee (continued)

Right-of-use assets in which the Group is reasonably certain
to obtain ownership of the underlying leased assets at the end
of the lease term are depreciated from commencement date
to the end of the useful life. Otherwise, right-of-use assets
are depreciated on a straight-line basis over the shorter of its
estimated useful life and the lease term.

Refundable rental deposits paid are accounted under HKFRS 9
and initially measured at fair value. Adjustments to fair value at
initial recognition are considered as additional lease payments
and included in the cost of right-of-use assets.

The lease liability is remeasured when there is a change in future
lease payments arising from a change in an index or rate, or there
is a change in the Group’s estimate of the amount expected
to be payable under a residual value guarantee, or there is a
change arising from the reassessment of whether the Group
will be reasonably certain to exercise a purchase, extension or
termination option. When the lease liability is remeasured in this
way, a corresponding adjustment is made to the carrying amount
of the right-of-use asset, or is recorded in profit or loss if the
carrying amount of the right-of-use asset has been reduced to
zero.

The lease liability is also remeasured when there is a change
in the scope of a lease or the consideration for a lease that
is not originally provided for in the lease contract (“Lease
Modification”) that is not accounted for as a separate lease. In
this case the lease liability is remeasured based on the revised
lease payments and lease term using a revised discount rate at
the effective date of the modification.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(h)

U]

Inventories

Inventories are stated at the lower of cost and net realisable
value. Costs is determined using the weighted average basis
and comprise all costs of purchase and, where applicable,
cost of conversion and other costs that have been incurred in
bringing the inventories to their present location and condition.
Net realisable value is the estimated selling price in the ordinary
course of business, less the estimated costs of completion
and the estimated costs necessary to make the sale include
incremental costs directly attributable to the sale and non-
incremental costs which the Group must incur to make the
sale. When inventories are sold, the carrying amount of those
inventories is recognised as an expense in the period in which
the related revenue is recognised. The amount of any write-down
of inventories to net realisable value and all losses of inventories
are recognised in the profit or loss in the period of write-down
or loss occurs. The amount of any reversal of any write-down
of inventories recognised as an increment in the amount of
inventories and recognised in the profit or loss in the period in
which the reversal occurs.

Recognition and derecognition of financial
instruments

Financial assets and financial liabilities are recognised in the
consolidated statement of financial position when the Group
entity becomes a party to the contractual provisions of the
instrument.

Financial assets and financial liabilities are initially measured at
fair value. Transaction costs that are directly attributable to the
acquisition or issue of financial assets and financial liabilities (other
than financial assets and financial liabilities at fair value through
profit or loss (“FVTPL”)) are added to or deducted from the fair
value of the financial assets or financial liabilities, as appropriate,
on initial recognition. Transaction costs directly attributable to
the acquisition of financial assets or financial liabilities at fair value
through profit or loss are recognised immediately in profit or loss.

The Group derecognises a financial asset only when the
contractual rights to the cash flows from the asset expire, or
when it transfers the financial asset and substantially all the risks
and rewards of ownership of the asset to another entity. If the
Group neither transfers nor retains substantially all the risks and
rewards of ownership and continues to control the transferred
asset, the Group recognises its retained interest in the asset
and an associated liability for amounts it may have to pay. If the
Group retains substantially all the risks and rewards of ownership
of a transferred financial asset, the Group continues to recognise
the financial asset and also recognises a collateralised borrowing
for the proceeds received.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

U

0

Recognition and derecognition of financial
instruments (continued)

The Group derecognises financial liabilities when, and only
when, the Group’s obligations are discharged, cancelled or have
expired. The difference between the carrying amount of the
financial liability derecognised and the consideration paid and
payable, including any non-cash assets transferred or liabilities
assumed, is recognised in profit or loss.

Financial assets and liabilities are offset and the net amount
reported in the statement of financial position when there is a
legally enforceable right to offset the recognised amounts and
there is an intention to settle on a net basis or realise the asset
and settle the liability simultaneously. The legally enforceable
right must not be contingent on future events and must be
enforceable in the normal course of business and in the event
of default, insolvency or bankruptcy of the company or the
counterparty.

Financial assets

All regular way purchases or sales of financial assets are
recognised and derecognised on a trade date basis. Regular
way purchases or sales are purchases or sales of financial assets
that require delivery of assets within the time frame established
by regulation or convention in the marketplace. All recognised
financial assets are measured subsequently in their entirety at
either amortised cost or fair value, depending on the classification
of the financial assets.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

0

96

Financial assets (continued)
Debt investments
Debt investments held by the Group are classified as:

— amortised cost, if the investment is held for the collection
of contractual cash flows which represent solely
payments of principal and interest. Interest income from
the investment is calculated using the effective interest
method.

Equity investments

An investment in equity securities is classified as FVTPL unless
the equity investment is not held for trading purposes and
on initial recognition of the investment the Group makes an
election to designate the investment at FVTOCI (non-recycling)
such that subsequent changes in fair value are recognised in
other comprehensive income. Such elections are made on
an instrument-by-instrument basis, but may only be made if
the investment meets the definition of equity from the issuer’s
perspective. Where such an election is made, the amount
accumulated in other comprehensive income remains in the fair
value reserve (non-recycling) until the investment is disposed of.
At the time of disposal, the amount accumulated in the fair value
reserve (non-recycling) is transferred to retained earnings. It is not
recycled through profit or loss. Dividends from an investment in
equity securities, irrespective of whether classified as at FVTPL or
FVTOCI, are recognised in profit or loss as other income.
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4.

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(k)

V)

(m)

Trade and other receivables

A receivable is recognised when the Group has an unconditional
right to receive consideration. A right to receive consideration
is unconditional if only the passage of time is required before
payment of that consideration is due. If revenue has been
recognised before the Group has an unconditional right to
receive consideration, the amount is presented as a contract
asset.

Receivables are stated at amortised cost using the effective
interest method less impairment loss.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on hand,
demand deposits with banks and other financial institutions,
and short-term, highly liquid investments that are readily
convertible into known amounts of cash and which are subject
to an insignificant risk of changes in value, having been within
three months of maturity at acquisition. Bank overdrafts that are
repayable on demand and form an integral part of the Group’s
cash management are also included as a component of cash
and cash equivalents for the purpose of the consolidated cash
flow statement. Cash and cash equivalents are assessed for
expected credit losses (“ECL”).

Financial liabilities and equity instruments

Financial liabilities and equity instruments are classified according
to the substance of the contractual arrangements entered into
and the definitions of a financial liability and an equity instrument
under HKFRS Accounting Standards. An equity instrument is any
contract that evidences a residual interest in the assets of the
Group after deducting all of its liabilities. The accounting policies
adopted for specific financial liabilities and equity instruments are
set out below.

All financial liabilities are subsequently measured at amortised
cost using the effective interest method or at fair value through
profit or loss.
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98

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(n)

()

(P)

Convertible bonds

Convertible bonds which entitle the holder to convert the loans
into a fixed number of equity instruments at a fixed conversion
price are regarded as compound instruments consisting of
a liability and an equity component. At the date of issue, the
fair value of the liability component is estimated using the
prevailing market interest rate for similar non-convertible debt.
The difference between the proceeds of issue of the convertible
loans and the fair value assigned to the liability component,
representing the embedded option for the holder to convert the
loans into equity of the Group, is included in equity as equity
component of convertible bonds. The liability component is
carried as a liability at amortised cost using the effective interest
method until extinguished on conversion or redemption.

Transaction costs are apportioned between the liability and
equity components of the convertible bonds based on their
relative carrying amounts at the date of issue. The portion related
to the equity component is charged directly to equity.

If the bonds are converted, the equity component of convertible
bonds, together with the carrying amount of liability component
at the time of conversion, is transferred to share capital and
share premium as consideration for the shares issued.

Trade and other payables

Trade and other payables are stated initially at their fair value and
subsequently measured at amortised cost using the effective
interest method unless the effect of discounting would be
immaterial, in which case they are stated at cost.

Contract liabilities

A contract liability is recognised when the customer pays
consideration before the Group recognises the related revenue.
A contract liability would also be recognised if the group has an
unconditional right to receive consideration before the Group
recognizes the related revenue. In such cases, a corresponding
receivable would also be recognised.
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4.

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(@

Equity instruments
Equity instruments issued by the Company are recorded at the
proceeds received, net of direct issue costs.

Revenue recognition

Revenue is recognised when (or as) a performance obligation
is satisfied, i.e. when “control” over a product or service
is transferred to the customer, at the amount of promised
consideration to which the Group is expected to be entitled,
excluding those amounts collected on behalf of third parties.
Revenue excludes value added tax or other sales taxes and is
after deduction of any trade discounts.

Revenue from the sale of manufactured products and trading of
electronic devices, sale and distribution specialised milk products
and healthy food items and trading of cigars are recognised when
control of the goods has transferred, being when the goods
have been shipped to the buyer’s specific location (delivery).
Following delivery, the buyer has full discretion over the manner
of distribution and price to sell the goods, has the primary
responsibility when on selling the goods and bears the risks of
obsolescence and loss in relation to the goods. A receivable is
recognised by the Group when the goods are delivered to the
buyer as this represents the point in time at which the right to
consideration becomes unconditional, as only the passage of
time is required before payment is due.

Interest income is recognised as it accrues using the effective
interest method. For financial assets measured at amortised cost
that are not credit-impaired, the effective interest rate is applied to
the gross carrying amount of the asset. For credit impaired financial
assets, the effective interest rate is applied to the amortised cost (i.e.
gross carrying amount net of loss allowance) of the asset.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

Employee benefits

()

(i)

(i)

Employee leave entitlements

Employee entitlements to annual leave and long service
leave are recognised when they accrue to employees. A
provision is made for the estimated liability for annual leave
and long service leave as a result of services rendered by
employees up to the end of the reporting period.

Employee entitlements to sick leave and maternity leave
are not recognised until the time of leave.

Pension obligations

The Group operates a defined contribution Mandatory
Provident Fund retirement benefits scheme (“MPF
Scheme”) under the Hong Kong Mandatory Provident
Fund Schemes Ordinance, for those employees who are
eligible to participate in the MPF Scheme in Hong Kong.
Contributions are made based on 5% of the employees’
relevant income, subject to a ceiling of monthly relevant
income of HK$30,000 and are charged to profit or loss as
they become payable in accordance with the rules of the
MPF Scheme. The assets of the MPF Scheme are held
separately from those of the Group in an independently
administered fund. The Group’s employer contributions
vest fully with the employees when contributed into the
MPF Scheme.

For LSP obligation, the Group accounts for the employer
MPF contributions expected to be offsetted as a deemed
employee contribution towards the LSP obligation in
term of HKAS 19 paragraph 93(a) and it is measured
on a net basis. The estimated amount of future benefit
is determined after deducting the negative service cost
arising from the accrued benefits derived from the Group’s
MPF contributions that have been vested with employees,
which are deemed to be contributions from the relevant
employees.

Termination benefits
Termination benefits are recognised at the earlier of
the dates when the Group can no longer withdraw the
offer of those benefits and when the Group recognises
restructuring costs and involves the payment of
termination benefits.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(t)

(u)

v)

Share-based payments

The Group issues equity-settled share-based payments to certain
directors and employees. Equity-settled share-based payments
are measured at the fair value (excluding the effect of non-market
based vesting conditions) of the equity instruments at the date of
grant. The fair value determined at the grant date of the equity-
settled share-based payments is expensed on a straight-line
basis over the vesting period, based on the Group’s estimate of
shares that will eventually vest and adjusted for the effect of non-
market based vesting conditions.

Options which are cancelled prior to their exercise date or lapse
are deleted from the register of outstanding options. When the
share options are forfeited after the vesting date or are still not
exercised at the expiry date, the amount previously recognised
in the share option reserve will be transferred to accumulated
losses as a movement in reserves.

Borrowing costs
Borrowing costs are recognised in profit or loss in the period in
which they are incurred.

Borrowings are classified as current liabilities unless, at the end
of the reporting period, the Group has a right to defer settlement
of the liability for at least 12 months after the reporting period.

Taxation
Income tax represents the sum of the current tax and deferred
tax.

The tax currently payable is based on taxable profit for the year.
Taxable profit differs from profit recognised in profit or loss
because it excludes items of income or expense that are taxable
or deductible in other years and it further excludes items that
are never taxable or deductible. The Group’s liability for current
tax is calculated using tax rates that have been enacted or
substantively enacted by the end of the reporting period.
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102

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

v)

Taxation (continued)

Deferred tax is recognised on differences between the carrying
amounts of assets and liabilities in the financial statements
and the corresponding tax bases used in the computation of
taxable profit. Deferred tax liabilities are generally recognised for
all taxable temporary differences and deferred tax assets are
recognised to the extent that it is probable that taxable profits
will be available against which deductible temporary differences,
unused tax losses or unused tax credits can be utilised.
Such assets and liabilities are not recognised if the temporary
difference arises from goodwill or from the initial recognition (other
than in a business combination) of other assets and liabilities
in a transaction that affects neither the taxable profit nor the
accounting profit and at the time of transaction does not give rise
to equal taxable and deductible temporary differences.

Deferred tax liabilities are recognised for taxable temporary
differences arising on investments in subsidiaries, except where
the Group is able to control the reversal of the temporary
difference and it is probable that the temporary difference will not
reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at the
end of each reporting period and reduced to the extent that it is
no longer probable that sufficient taxable profits will be available
to allow all or part of the asset to be recovered.

Deferred tax is calculated at the tax rates that are expected
to apply in the period when the liability is settled or the asset
is realised, based on tax rates that have been enacted or
substantively enacted by the end of the reporting period.
Deferred tax is recognised in profit or loss, except when it relates
to items recognised in other comprehensive income or directly in
equity, in which case the deferred tax is also recognised in other
comprehensive income or directly in equity.

The measurement of deferred tax assets and liabilities reflects the
tax consequences that would follow from the manner in which
the Group expects, at the end of the reporting period, to recover
or settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset when there is a legally
enforceable right to set off current tax assets against current
tax liabilities and when they relate to income taxes levied by
the same taxation authority and the Group intends to settle its
current tax assets and liabilities on a net basis.
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4.

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(w)

()

Impairment of non-financial assets

The carrying amounts of non-financial assets are reviewed at
each reporting date for indications of impairment and where
an asset is impaired, it is written down as an expense through
the consolidated statement of profit or loss to its estimated
recoverable amount. The recoverable amount is determined for
an individual asset, unless the asset does not generate cash
inflows that are largely independent of those from other assets
or groups of assets. If this is the case, recoverable amount
is determined for the cash-generating unit to which the asset
belongs. Recoverable amount is the higher of value in use and
the fair value less costs of disposal of the individual asset or the
cash-generating unit.

Value in use is the present value of the estimated future cash
flows of the asset/cash-generating unit. Present values are
computed using pre-tax discount rates that reflect the time value
of money and the risks specific to the asset/cash-generating unit
whose impairment is being measured.

Impairment losses for cash-generating units are allocated first
against the goodwill of the unit and then pro rata amongst the
other assets of the cash-generating unit. Subsequent increases
in the recoverable amount caused by changes in estimates
are credited to profit or loss to the extent that they reverse the
impairment.

Impairment of financial assets

The Group recognises a loss allowance for ECL on trade and
other receivables. The amount of ECL is updated at each
reporting date to reflect changes in credit risk since initial
recognition of the respective financial instrument.

The Group always recognises lifetime ECL for trade receivables.
The ECL on these financial assets are estimated using a provision
matrix based on the Group’s historical credit loss experience,
adjusted for factors that are specific to the debtors, general
economic conditions and an assessment of both the current as
well as the forecast direction of conditions at the reporting date,
including time value of money where appropriate.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

Impairment of financial assets (continued)

For all other financial instruments, the Group recognises lifetime
ECL when there has been a significant increase in credit risk
since initial recognition. However, if the credit risk on the financial
instrument has not increased significantly since initial recognition,
the Group measures the loss allowance for that financial
instrument at an amount equal to 12-month ECL.

Lifetime ECL represents the ECL that will result from all possible
default events over the expected life of a financial instrument.
In contrast, 12-month ECL represents the portion of lifetime
ECL that is expected to result from default events on a financial
instrument that are possible within 12 months after the reporting
date.

Significant increase in credit risk

In assessing whether the credit risk on a financial instrument
has increased significantly since initial recognition, the Group
compares the risk of a default occurring on the financial
instrument at the reporting date with the risk of a default
occurring on the financial instrument at the date of initial
recognition. In making this assessment, the Group considers
both quantitative and qualitative information that is reasonable
and supportable, including historical experience and forward-
looking information that is available without undue cost or
effort. Forward-looking information considered includes the
future prospects of the industries in which the Group’s debtors
operate, obtained from economic expert reports, financial
analysts, governmental bodies, relevant think-tanks and other
similar organisations, as well as consideration of various external
sources of actual and forecast economic information that relate
to the Group’s core operations.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(x) Impairment of financial assets (continued)
Significant increase in credit risk (continued)
In particular, the following information is taken into account when
assessing whether credit risk has increased significantly since
initial recognition:

o an actual or expected significant deterioration in the
financial instrument’s external (if available) or internal credit
rating;

o significant deterioration in external market indicators of

credit risk for a particular financial instrument;

. existing or forecast adverse changes in business, financial
or economic conditions that are expected to cause a
significant decrease in the debtor’s ability to meet its debt
obligations;

° an actual or expected significant deterioration in the
operating results of the debtor;

° significant increases in credit risk on other financial
instruments of the same debtor; or

° an actual or expected significant adverse change in the
regulatory, economic, or technological environment of the
debtor that results in a significant decrease in the debtor’s
ability to meet its debt obligations.

Irrespective of the outcome of the above assessment, the
Group presumes that the credit risk on a financial asset has
increased significantly since initial recognition when contractual
payments are more than 30 days past due, unless the Group
has reasonable and supportable information that demonstrates
otherwise.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

106

Impairment of financial assets (continued)

Significant increase in credit risk (continued)

Despite the foregoing, the Group assumes that the credit risk
on a financial instrument has not increased significantly since
initial recognition if the financial instrument is determined to have
low credit risk at the reporting date. A financial instrument is
determined to have low credit risk if:

the financial instrument has a low risk of default,

ii the debtor has a strong capacity to meet its contractual
cash flow obligations in the near term, and

iii adverse changes in economic and business conditions
in the longer term may, but will not necessarily, reduce
the ability of the borrower to fulfil its contractual cash flow
obligations.

The Group considers a financial asset to have low credit risk
when the asset has external credit rating of “investment grade”
in accordance with the globally understood definition or if an
external rating is not available, the asset has an internal rating
of “performing”. Performing means that the counterparty has a
strong financial position and there is no past due amounts.

For financial guarantee contracts, the date that the Group
becomes a party to the irrevocable commitment is considered
to be the date of initial recognition for the purposes of assessing
the financial instrument for impairment. In assessing whether
there has been a significant increase in the credit risk since
initial recognition of a financial guarantee contracts, the Group
considers the changes in the risk that the specified debtor will
default on the contract.

The Group regularly monitors the effectiveness of the criteria
used to identify whether there has been a significant increase
in credit risk and revises them as appropriate to ensure that the
criteria are capable of identifying significant increase in credit risk
before the amount becomes past due.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

Impairment of financial assets (continued)

Definition of default

The Group considers the following as constituting an event of
default for internal credit risk management purposes as historical
experience indicates that receivables that meet either of the
following criteria are generally not recoverable.

o when there is a breach of financial covenants by the
counterparty; or

o information developed internally or obtained from external
sources indicates that the debtor is unlikely to pay its
creditors, including the Group, in full (without taking into
account any collaterals held by the Group).

Irrespective of the above analysis, the Group considers that
default has occurred when a financial asset is more than 90 days
past due unless the Group has reasonable and supportable
information to demonstrate that a more lagging default criterion
is more appropriate.

Credit-impaired financial assets

A financial asset is credit-impaired when one or more events that
have a detrimental impact on the estimated future cash flows of
that financial asset have occurred. Evidence that a financial asset
is credit-impaired includes observable data about the following

events:

° significant financial difficulty of the issuer or the
counterparty;

° a breach of contract, such as a default or past due event;

° the lender(s) of the counterparty, for economic or

contractual reasons relating to the counterparty’s
financial difficulty, having granted to the counterparty
a concession(s) that the lender(s) would not otherwise
consider;

° it is becoming probable that the counterparty will enter
bankruptcy or other financial reorganisation; or

° the disappearance of an active market for that financial
asset because of financial difficulties.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

108

Impairment of financial assets (continued)

Write-off policy

The Group writes off a financial asset when there is information
indicating that the debtor is in severe financial difficulty and there
is no realistic prospect of recovery, including when the debtor
has been placed under liquidation or has entered into bankruptcy
proceedings, or in the case of trade receivables, when the
amounts are over two years past due, whichever occurs sooner.
Financial assets written off may still be subject to enforcement
activities under the Group’s recovery procedures, taking into
account legal advice where appropriate. Any recoveries made
are recognised in profit or loss.

Measurement and recognition of ECL

The measurement of ECL is a function of the probability of
default, loss given default (i.e. the magnitude of the loss if there
is a default) and the exposure at default. The assessment of the
probability of default and loss given default is based on historical
data adjusted by forward-looking information as described
above. As for the exposure at default, for financial assets, this is
represented by the assets’ gross carrying amount at the reporting
date; for financial guarantee contracts, the exposure includes the
amount drawn down as at the reporting date, together with any
additional amounts expected to be drawn down in the future by
default date determined based on historical trend, the Group’s
understanding of the specific future financing needs of the
debtors, and other relevant forward-looking information.

For financial assets, the expected credit loss is estimated as the
difference between all contractual cash flows that are due to the
Group in accordance with the contract and all the cash flows that
the Group expects to receive, discounted at the original effective
interest rate.

If the Group has measured the impairment for a financial
instrument at an amount equal to lifetime ECL in the previous
reporting period, but determines at the current reporting date
that the conditions for lifetime ECL are no longer met, the Group
measures the loss allowance at an amount equal to 12-month
ECL at the current reporting date, except for assets for which
simplified approach was used.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

()

v)

@

Impairment of financial assets (continued)
Measurement and recognition of ECL (continued)

The Group recognises an impairment gain or loss in profit or loss
for all financial instruments with a corresponding adjustment to
their carrying amount through a loss allowance account, except
for investments in debt instruments that are measured at FVTOCI,
for which the impairment is recognised in other comprehensive
income and accumulated in the investment revaluation reserve,
and does not reduce the carrying amount of the financial asset in
the statement of financial position.

Provisions and contingent liabilities

Provisions are recognised for liabilities of uncertain timing or
amount when the Group has a present legal or constructive
obligation arising as a result of a past event, it is probable that
an outflow of economic benefits will be required to settle the
obligation and a reliable estimate can be made. Where the time
value of money is material, provisions are stated at the present
value of the expenditures expected to settle the obligation. The
discount rate used to determine the present value is a pre-tax
rate that reflects current market assessments of the time value
of money and the risks specific to the liability. The increase in the
provision due to the passage of time is recognised as interest
expense.

Where it is not probable that an outflow of economic benefits
will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the
probability of outflow is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or non-
occurrence of one or more future events are also disclosed as
contingent liabilities unless the probability of outflow is remote.

Events after the reporting period

Events after the reporting period that provide additional
information about the Group’s position at the end of the reporting
period or those that indicate the going concern assumption is not
appropriate are adjusting events and are reflected in the financial
statements. Events after the reporting period that are not
adjusting events are disclosed in the notes to the consolidated
financial statements when material.
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5.

110

CRITICAL JUDGEMENTS AND KEY ESTIMATES

In the application of the Group’s accounting policies, which are
described in note 4, the directors of the Company are required to make
judgements, estimates and assumptions about the carrying amounts of
assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical
experience and other factors that are considered to be relevant. Actual
results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an on-
going basis. Revisions to accounting estimates are recognised in the
period in which the estimate is revised if the revision affects only that
period, or in the period of the revision and future periods if the revision
affects both current and future periods.

Critical judgements in applying accounting policies
In the process of applying the accounting policies, the directors have
made the following judgements that have the most significant effect on
the amounts recognised in the consolidated financial statements (apart
from those involving estimations, which are dealt with below).

Significant increase in credit risk

As explained in note 4(x), ECL under general approach are measured
as an allowance equal to 12-month ECL for stage 1 assets, or lifetime
ECL for stage 2 or stage 3 assets. An asset moves to stage 2 when its
credit risk has increased significantly since initial recognition. HKFRS 9
does not define what constitutes a significant increase in credit risk. In
assessing whether the credit risk of an asset has significantly increased,
the Group takes into account qualitative and quantitative reasonable
and supportable forward-looking information.

Key sources of estimation uncertainty

The key assumptions concerning the future, and other key sources of
estimation uncertainty at the end of the reporting period, that have a
significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year, are discussed
below.

Impairment losses for trade receivables

The directors of the Company estimate the amount of impairment
loss for ECL on trade receivables based on the credit risk of trade
receivables. The Group uses practical expedient in estimating ECL on
trade receivables which are not assessed individually using a provision
matrix. The provision rates are based on aging of debtors as groupings
of various debtors taking into consideration the Group’s historical
default rates and forward-looking information that is reasonable and
supportable available without undue costs or effort. At every reporting
date, the historical observed default rates are reassessed and changes
in the forward-looking information are considered. The provision of ECL
is sensitive to changes in estimates. The information about the ECL and
the Group’s trade receivables are disclosed in note 6(b).
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5.

CRITICAL JUDGEMENTS AND KEY ESTIMATES

(continued)

Key sources of estimation uncertainty (continued)

Impairment losses for trade receivables (continued)

As at 31 December 2025, the carrying amount of trade receivables is
approximately HK$50,713,000 (2024: HK$41,489,000), being net of
impairment loss of approximately HK$3,756,000 (2024: HK$1,141,000).

FINANCIAL RISK MANAGEMENT

The Group’s activities expose it to a variety of financial risks: foreign
currency risk, credit risk, interest rate risk and liquidity risk. The Group’s
overall risk management programme focuses on the unpredictability of
financial markets and seeks to minimise potential adverse effects on the

Group'’s financial performance.

(@) Foreign currency risk

The functional currency of the Group’s entities are principally
denominated in either HK$ and Renminbi (‘RMB”). The Group
has certain exposure to foreign currency risk as some of its
business transactions, assets and liabilities are denominated
in currencies other than its functional currency such as United
States dollars (‘US$”) and Euro (“‘EUR”). The Group currently
does not have a foreign currency hedging policy in respect of
foreign currency transactions, assets and liabilities. The Group
will monitor its foreign currency exposure closely and will
consider hedging significant foreign currency exposure should

the need arise.

Set out below the sensitivity analysis the Group’s foreign

currency risk.
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Functional Increase/
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strengthened/ consolidated
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Year ended 31 December 2024 BE-_Z-_WME+_A=+—RHILFE 5%/(5%)  1,010/(1,010)Nete) (#it)

Note: This is mainly a result of foreign exchange gain/(loss) on bank
deposits, trade and other receivables, trade and other payables

denominated in USS$.
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FINANCIAL RISK MANAGEMENT (continued)

(b)

Credit risk

Credit risk is the risk that a counterparty will not meet its
obligations under a financial instrument or customer contract,
leading to a financial loss. The Company is exposed to credit
risk from its operating activities (primarily trade receivables)
and from its financing activities, including deposits with banks,
foreign exchange transactions and other financial instruments.
The Company’s exposure to credit risk arising from cash and
cash equivalents is limited because the counterparties are
banks and financial institutions with high credit-rating assigned
by international credit-rating agencies, for which the Company
considers to have low credit risk.

Trade receivables

The Group’s concentration of credit risk by geographical location
is mainly in Hong Kong, which amounted for 96% (2024: 92%) of
the total trade receivables as at 31 December 2025.

The Group has significant concentrations of credit risk as 96%
(2024: 92%) of the Group’s trade receivables were due from
one (2024: one) customer. The directors of the Company are
of the opinion that the credit risk exposure in relation to these
customers is not significant as these customers had sound
financial position for whom there was no recent history of default.
In addition, the Group has policies in place to ensure that sales
are made to customers with an appropriate credit history.

Customer credit risk is managed by each business unit subject to
the Group’s established policy, procedures and control relating
to customer credit risk management. Individual credit evaluations
are performed on all customers requiring credit over a certain
amount. These evaluations focus on the customer’s past history
of making payments when due and current ability to pay, and
take into account information specific to the customer as well as
pertaining to the economic environment in which the customer
operates. Trade receivable are due within 30 days from the date
of billing. Normally, the Group does not obtain collateral from
customers.

The Group measures impairment loss for trade receivable at
an amount equal to lifetime ECL, which is calculated using a
provision matrix. As the Group’s historical credit loss experience
does not indicate significantly different loss patterns for different
customer segments, the loss allowance based on past due
status is not further distinguished between the Group’s different
customer bases.
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6. FINANCIAL RISK MANAGEMENT (continued) 6. HXEKRER (&)
(b) Credit risk (continued) by EERE(E)
Trade receivables (continued) JEW AR (48)

TREHAEENR T _FAER_T_UF
+=ZA=+—HEBREERR&KEKERELD

The following table provides information about the Group’s
exposure to credit risk and ECLs for trade receivables as at 31

December 2025 and 2024: EEERZER
2025
—E_RE
Expected loss Gross carrying Loss
rate amount allowance
FEREER IR A E EERE
% HK$’000 HK$°000
% FET FET
Current (not past due) BNER (I @ HR) 5.7% 8,992 516
1-90 days past due BHEI1 £ 90H 5.8% 20,901 1,205
91-180 days past due #H91 =180 H 8.2% 23,123 1,891
More than 180 days past due BHEI180 B LA £ 9.9% 1,453 144
54,469 3,756
2024
—ENF

Expected loss Gross carrying Loss
rate amount allowance
LB BREMAE EERE
% HK$'000 HK$'000
% FHET FAxT
Current (not past due) BNER (I @ HR) 2.1% 6,356 131
1-90 days past due #HEI1 =90 A 2.6% 34,437 898
91-180 days past due #HI91 £180 H 5.2% 1,759 91
More than 180 days past due BHEI180 B LA £ 26.9% 78 21
42,630 1,141

The estimated loss rates are estimated based on historical

observed default rates over the expected life of the debtors and

adjusted for forward-looking information that is available without

undue cost or effort.
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6. FINANCIAL RISK MANAGEMENT (continued)

(b)

114

Credit risk (continued)
Trade receivables (continued)

Movements in the loss allowance for trade receivables during the
years ended 31 December 2025 and 2024 are as follows:

6.

MEEREE ()
(b) FERREGEE
FENARR ()

REE_ZE-_AFLE T _NFEF+-_A=+—
A FE KR REREEEZES T

2025 2024

—E-RHF —ZE_OF

HK$’000 HK$'000

FET FAT

At 1 January n—H—H 1,141 934
Impairment losses recognised for the year FRERREEE 2,612 207
Exchange realignment [ 5, S B 3 -
At 31 December R+=—A=+—8 3,756 1,141

Deposits and other receivables

In order to reduce the credit risk, the management of the
Company has assessed the credit quality of each debtor
taking into account its financial position and other factors.
ECLs on deposits and other receivables are assessed under
general approach and as at 31 December 2025 and 2024, the
management considers these receivables had no significant
increase in credit risk since its initial recognition and therefore
ECL for stage 1 assets applies, i.e. allowance equal to 12-month
ECL.

The following table provides information about the Group’s
exposure to credit risk and ECLs for deposits and other
receivables as at 31 December 2025 and 2024:

e RE M ERHE

BREEERR  AAREBEFRSEBA
WK REMEARTEEEEER - Ke
R H b FEMGRIB R TE B BB B — A 7 VAT
B RZERAFRTNF+_A=+—
B ERERAZSEBFIBEVIRERES
EERIEEBZIEN - ALERE—RREE
WIEHREEEE  BBESR12@AERE
=

TREHEBAEBRNR T _AFR_-_T /N
F+ZA=+—A3ke REAMERFIARR
NEERBRKIBEHEESBMNER

2025 2024
—E-RF —EJUF
HK$’000 HK$’000
FET FAT

Gross carrying amount classified as NERE—RREENREAE
stage 1 assets 1,889 404
Expected credit loss rate FEHEEBER 5.61% 0%
Loss allowance EiERE 106 -
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6. FINANCIAL RISK MANAGEMENT (continued) 6. HXEKRER (&)
(b) Credit risk (continued) (b) EERRE)
Deposits and other receivables (continued) 15 R A fEM K TE (48)
Movements in loss allowance under 12-month ECL on deposits BE_ZT-_RAER-_ZT-_NFE+=-_A=+—H
and other receivables during the year ended 31 December 2025 IEFERE REMERFIEN 126 A FEEHE
and 2024 are as follows: EFBzBEREZHNAT
2025 2024
—E-RHF O
HK$’000 HK$'000
FHET FHTT
At beginning of year REH = =
Impairment losses recognised for the year RAFEE B ERRBEEIR 103 -
Exchange realignment [ 5, F B 3 -
At end of year RER 106 -
() Interest rate risk (c) F=ZEks
The Group’s convertible bonds and borrowings are arranged at AEBMABKESMEEABEME - At
fixed interest rates and therefore subject to fair value interest rate AF N ENERE -
risks.
The Group’s exposure to interest-rate risk arises from its bank REEFERBRTIRE RITIER - ZFRITHE
deposits. These bank deposits bear interests at floating rates HIEAFEERETRMEB LA IR FRAE o

varied with the then prevailing market condition.

Except as stated above, the Group does not have other B LA _ERTaftE AN - N8 BSR4 HA R 3 8 H At
significant interest-bearing assets and liabilities at the end EANGTREEREE  BEWAREERER
of reporting period, its income and operating cash flows are ERNFAB LIRS ENES -

substantially independent of changes in market interest rates.
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(C)

FINANCIAL RISK MANAGEMENT (continued) 6. HXEKRER (&)
Liquidity risk (d REBELER
The following tables show the remaining contractual maturities at TRIITAEEN S /A GRS REHRNEA
the end of each reporting period of the Group’s financial liabilities, TERER - A BT E R R IR EARR
based on undiscounted cash flows (including interest payments REenE(BRECLAERMER(INEF
computed using contractual rates or, if floating, based on rates FIR) RIERE B HBITHOR R EEHAF)
current at the reporting date) and the earliest date the Group can BRF)URAIERAEBR LR EBEE
be required to pay. i o
The maturity analysis of the Group’s financial liabilities based on AEERBEERARERBECREAENSHE
contractual undiscounted cash flow is as follows: BREBERAITET
Less than Between 1 Carrying
On demand 1year and2years Total amount
RER —ET —ZEWE st FREIE
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
FHET FHET FHET FTHET FTHET
At 31 December R-ZB-RF
2025 +=A=+—H
Trade payables FEfFBRER - 19,837 - 19,837 19,837
Other payables and EENFIER
accruals EstEA 11,318 14,712 - 26,030 26,030
Other borrowings HitEE 7,430 - - 7,430 7,430
18,748 34,549 - 53,297 53,297
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6. FINANCIAL RISK MANAGEMENT (continued) 6. HKEKREE(HE)
(d) Liquidity risk (continued) (d) REEZREE(E)
Less than Between 1 Carrying
On demand 1 year and 2 years Total amount
BEK —FUT —EMF #aEt BRIEE
HK$'000 HK$’000 HK$’'000 HK$'000 HK$'000
FAT FAT FAET FAET FAT
At 31 December 2024 == — U4
F=H=F=E
Trade payables FERERR - 15,521 - 15,521 15,521
Other payables and HAEARIE R
accruals FEET &R 7,410 10,027 = 17,437 17,437
Convertible bonds AR (E 5 - = 7,480 7,480 6,541
Other borrowings HEMEE 7,166 - - 7,166 7,166
14,576 25,548 7,480 47,604 46,665
(e) Categories of financial instruments at 31 December @ RI=A=+—-AZERMTANESR
2025 2024
—E-REFE —ZT_pOF
HK$’000 HK$'000
FTHERT FHET
Financial assets: SREE
Financial assets at amortised cost RS BR 2 S RE E 60,016 49,949
Financial liabilities: tRAE:
Financial liabilities at amortised cost REER ARz CRAasE 53,297 46,665
()  Fair value H 2FE
The carrying amounts of the Group’s financial assets and BEMBRARMZINASEERAENRS
financial liabilities as reflected in the consolidated statement of BAENREERAESATEMRES -

financial position approximate their respective fair values.
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7.

118

SEGMENT INFORMATION
The accounting policies of the operating segments are the same as
those described in note 4 to the consolidated financial statements.

Operating segment information

The Group is principally engaged in a single type business of research,
development, manufacturing and sale of electronic devices. In addition,
the Group is also involved in the sale and distribution of specialised
milk products and healthy food items and trading of cigars. Information
reported to the board of directors, being the chief operating decision
maker, for the purposes of resources allocation and assessment
focuses on revenue analysis by products. No other discrete financial
information is provided other than the Group’s results and financial
position as a whole. Accordingly, only entity-wide disclosure, major
customers and geographical information are presented.

Geographical information
Non-current assets of the Group are presented based on the
geographical location as follows:

ﬁ%ﬁﬂ

12 D EBEY G ETIBUR BRAR A B 7% MR T 5 4 MR BR Y
lEJ/JE[‘J_ﬁ °
mEHBAN

AEETZRENE RERHEETRENE R
BUZTE - ULON - ARBETMEEHER D HEEI SR
FEFERMIAREMES - BHNAERS 2R - A1x
ELERARE  UWEHB IR BEBER KRS
ETERDIE R o FRIEREANSERE M BB

ASSN - B BB T B AR - itk - #2751
BREE T2EPRMIEEH -

I & R

AEENERBEERMWEMEZ2FIAT -

2025 2024

—EB-REF —T_NF

HK$’000 HK$’'000

FERT FET

Hong Kong &5 853 -
The People’s Republic of China (the “PRC”) REARSLNE ((HE]) 3 4
856 4

Non-current assets represent property, plant and equipment.

Information about the Group’s revenue from external customers is
presented based on the geographical location as follows:

FRBEERME  BHENERE -

BRAAEE KB IMEE P W E R B IA T IR
EBEE2%:

2025 2024

—E-REF —EJUF

HK$’000 HK$'000

FTHERT FHET

Hong Kong i 96,160 59,981
The PRC h 10,282 7,378
106,442 67,359
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7. SEGMENT INFORMATION (continued)
Information about major customers
The Group’s customer base included two (2024: one) customers with
whom revenue have exceeded 10% of the Group’s revenue for the year

7 EEFR (&)

BREEERFPHEN
AEERFRANESERBIIMT YR RERMA
(ZT-mE : — %) Was B A R B a5 10% W F

is set out as below: B
2025 2024
—E-RHF —Z O
HK$’000 HK$'000
FERT FHT
Customer A ZEA 74,544 59,981
Customer B (note i) =P B (FfF&ED 14,557 N/A
Note: Bt
(i) The customer did not contribute over 10% of the total revenue of the (i) ZEPRBE_Z-_NFE+_A=T—HLFELE
Group for the year ended 31 December 2024. BB B8 I 8 10% ©
8. REVENUE g

Disaggregation of revenue from contracts with customers by major
products for the year is as follows:

FRRIBERIDNETLANKESHANT

2025 2024
—E-RHE —TMF
HK$’000 HK$’000
FHET FAxT
Revenue from contracts with customers within BERNBRELEFE15REENZ
the scope of HKFRS 15 BP&HKE
Products transferred at a point in time: RE (e 2 88 B 2= v
Sales of manufactured electronic devices BN EFRIBHE 74,544 59,981
Sales on trading of cigars EMEFHE 21,616 -
Sale and distribution of specialised milk products & kD #HEEEAEZLERERR
and healthy food items 10,282 7,378
106,442 67,359
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9. OTHER INCOME AND GAINS 9. HtWARW=E
2025 2024
—E-RHF O
HK$’000 HK$'000
FTHET FHIT
Bank interest income RITF B UA 1 2
Gain on disposals of subsidiaries (note 34(a)) HEHB R E 2 W (M5 34() - 3,241
Gain on disposal of an associate HE—MRBE R Rz ks = 905
Net foreign exchange gain B W e - 196
Others Hith 60 -
61 4,344

10. FINANCE COSTS 10. BB EH

2025 2024
—E-RF —EJUF
HK$'000 HK$'000
FTHET FHET
Interest on lease liabilities HEBENE - 5
Effective interest expense on convertible bonds AT #RR(E S EE | S H X 246 1,003
Interest on other borrowings HitgEN S 264 265
510 1,273
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11. (LOSS)/PROFIT BEFORE TAX 11. BRBIAT (B518), 757
The Group’s (loss)/profit before tax is stated after charging/(crediting) RNEBBFA (B8), SEFEHER/GtA) T3& 8B
the following: EEFAT
2025 2024
—E-RHF O
HK$’000 HK$'000
FTHET FET
Depreciation of property, plant and equipment #72 « B & &E 2 ITE 4 2
Staff costs (including directors’ emoluments) B I A(BEE=EME)
— Salaries, bonus and allowances — 5 - EAKER 4,081 3,233
— Share-based payments — AR BERER 3R = 262
— Retirement benefits scheme — RIREFFT IR
contributions 195 153
4,276 3,648
Cost of inventories sold BEEFERA 99,041 61,197
Foreign exchange losses/(gains), net SNEESIE, (e ) T 58 143 (196)
Short-term lease charges on premises W GHBEEER 44 662
Auditors’ remuneration ZE AN
— Audit services — E:HARTS 520 520
— Non-audit services — JEBETRTS 20 20
540 540
Impairment losses for trade receivables FEWEEX 2 REEE 2,612 207
Impairment losses for other receivables H b REUEIE 2 REEE 103 -
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12. INCOME TAX 12. Frf8%
Under the two-tiered profits tax regime, one of the Company’s Hong REMEHFEHE  AAREP—EEEHBA
Kong subsidiaries is subjected to Hong Kong Profits Tax at the rate AR E A ERFEF O E 28 BB TR8.25% i
of 8.25% for the first HK$2 million of its estimated assessable profits REMBE AN SRR A ERTAF B B2 888
and at 16.5% on its estimated assessable profits above HK$2 million. TR D R165% T R MMBEBNER - HEZT
Other Hong Kong subsidiaries not qualifying for the two-tiered profit tax “hFERZZTNE+A=+—BILEFE  Hf T
Regime are subjected to Hong Kong Profits Tax at the rate of 16.5% for & MR GRS TS ZRESHE AR R EZ 16.5% 5
the years ended 31 December 2025 and 2024. RN BEREH o
No provision for Hong Kong Profits Tax has been made for current ARAEBEREELENET RN AFE I EER
year since the Group’s entities operating in Hong Kong either had no Fism Al - Eﬁ}fiﬁ’]ﬁlﬁﬁﬂé HEE LA E R E
assessable profits generated for current year or had sufficient tax losses ERFLEF - R E R FE W ER B AT S IEL &
brought forward to set off against current year’s assessable profits. =
The tax rate applicable to the Group’s PRC subsidiaries were 25% RER - NEE R BB A R EA KRR R25%
(2024: 25%) during the year. (ZZT /Y4 : 25%) °
No provision for PRC EIT is required since the PRC subsidiaries has no HE-T-_AFER-T-_MNF+=-A=+—HILEHF
assessable profits for the years ended 31 December 2025 and 2024. B BRPENBRRNEERTES - B AT
B MG RELRE
The reconciliation between the income tax and the (loss)/profit before RNEB TS ERTA (B18), SRFIRA BB ER
tax multiplied by the Hong Kong Profits Tax rate of the Group is as ERJHERINT -
follows:
2025 2024
—E-RHE —EOF
HK$’000 HK$'000
FTHET FHAT
(Loss)/profit before tax BRELAT (E51R), 5 7 (9,320) 2,691
Tax at the domestic tax rate of 16.5% R 16.5%

(2024: 16.5%) (ZTZPF : 16.5%) st ERFIE (1,538) 444
Tax effect of income that is not taxable BERHBRANRIEZE = (684)
Tax effect of expenses that are not deductible 7~ ] 074 5 = H T 75 52 2 48 457
Tax effect of temporary differences not AERERHEENTRETE

recognised 369 34
Tax effect of tax losses not recognised ;Rﬁﬁ AR 1,434 207
Tax effect of utilisation of tax losses not BABTARERTERENNBTE

previously recognised (126) (827)
Effect of different tax rates of subsidiaries REAM R R M E A

operating in other jurisdiction TRRER T E (187) (181)
Income tax FRSH - -
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13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS

13. EEKESME

(@) Directors’ emoluments (a) E=M=
The emoluments paid or payable in respect a person’s services B ER A A RISk H B A A E B R AR
as a director, whether of the Company, or its subsidiaries BZEEMEWT :
undertaking were as follows:
For the year ended 31 December 2025 BE_Z-_HF+-A=+—HLEFE
Retirement
benefits
Salaries and scheme Share-based
Fees allowances contributions payments Total
EREF DRAR B
ER FERER BE [ ERHAR st
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
TER TET TER TET TET
Executive directors HITES
Chen Yiliang BRIED - 180 9 - 189
Pan Xiaodong (note (i)) EEZ (A1) = - - - -
Li Qi (note (ii)) a3 (M) - - = = =
Independent non-executive directors B FHITES
Zhou Fenli (note (i) BE 7 (H#E i) 120 - - - 120
Zhi Jiang Bo (note (iv)) ;TR (Hiz i) 120 - - - 120
Chen Yifan BR—M] 120 - - - 120
360 180 9 - 549
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13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS

(continued)
(@) Directors’ emoluments (continued)
For the year ended 31 December 2024

13. EERESME (F)

(@) EEZM<(E)
BE_Z-_mW&E+-_A=t+—HIFE

Retirement
benefits
Salaries and scheme  Share-based
Fees allowances  contributions payments Total
RAEF VAR (R A
EH & R2A SIS AR fast
HK$'000 HK$’000 HK$'000 HK$'000 HK$’000
FHL FHT FHL FHT FHL
Executive directors HITES
Chen Yiliang BRIED - 249 13 - 262
Independent non-executive directors B FHITES
Zhou Fenli (note (ii)) B 7 (B (i) 47 - - - 47
Zhi Jiang Bo (note (iv)) IR (F5 (v) 35 - - - 35
Chen Yifan BR—M] 60 - - - 60
Man Wai Lun (note (v)) A& (HE (v) 51 - - - 51
193 249 13 - 455
Notes: Hifat

i) Appointed on 10 February 2025

(ii) Appointed on 10 February 2025

(iii) Appointed on 20 March 2024

(iv) Appointed on 29 May 2024

(v) Resigned on 29 May 2024

There was no arrangement under which a director waived or

agreed to waive any emoluments during the years ended 31

December 2025 and 2024.

124

) R-ZE-AF-A+HEZE

(ii) R-TE-_AE-_A+RAEEE

(il RIZT-_MFE=A=-1+AEZE

(v) REZZ-MFRA-TNEEERE

(v) R ZE-_NFERA-+NBEE
REBE-_T-_RAFR-_T-_MOF+-_A=+—

BLEFE BEEEREIRAERREANHE
B2 HE ©
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13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS
(continued)

(b)

(©

(d)

Five highest paid individuals

The five highest paid individuals in the Group for the year
ended 31 December 2025 did not include any director (2024:
include one director) who emolument is reflected in the analysis
presented above. The emoluments of the five (2024: four)
non-director individuals are set out below respectively:

13.

ESKEEME (F)
(b) IEESHFMAL

HE-_ZT-RAF+-_A=1+—HILLFE K&
B f A 5= 5 A £ E RS RN EX
F25InTMEMES(ZT_/NF : 81—
FEH)  AR/(ZTE-ME: WR)FEEA
THBME SRS T

2025 2024
—E-RHF —ZE_OF
HK$’000 HK$'000
FERT FHIT
Basic salaries and allowances EXRE 4 NERL 1,435 999
Retirement benefits scheme contributions RREFET B 54 63
1,489 1,062
The emoluments fell within the following band: e BN 5 EE :
Number of individuals
AE

2025 2024
—E_RHF —TF
Nil to HK$ 1,000,000 £ 2% 1,000,000 7T 5 4

There was no discretionary bonus paid or payable to any of the
directors and the five highest paid individuals during the years
ended 31 December 2025 and 2024.

No emolument was paid by the Group to any of the directors
or the highest paid individuals as an inducement to join or upon
joining the Group or as compensation for loss of office during the
years ended 31 December 2025 and 2024.

Senior management’s emoluments

Senior management represents the executive directors. The
emoluments paid or payable to senior management during the
year have been set out in the analysis presented above.

Directors’ material interests in transactions,
arrangements or contracts

No significant transaction, arrangement and contract in relation
to the Group’s business to which the Company was a party and
in which a director of the Company and the director’s connected
party had a material interest, whether directly or indirectly,
subsisted at the end of the year of at any time during the year.
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(d)

BE-T-RAFR-ZT-_NF+=-A=+—H
IHFEE  YEATAEERAEEaFTMAL
XA SR AR BYISTEAT ©

HE_Z-_RAFR-ZT-_WF+-A=1+—8H
IHFE AEERERTAESRSERFIHA
T X HEABN S fE A AN BE sk hn BR AN R [ 14 A 5%
BV IE AR -

EREEAENNE
SREBASERTES -RNFR - ENRE
NTEREBEABZHEEHN DR2SIND
Hrep o

EERRG  REREHNFHEENEKX
R
ARREEREMES RN AR AR AEE
S5 HTRT S B F RS RE B RN R 2
EARS  BRRANG  EEAHERAE
KA -
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14.

15.

126

DIVIDEND 14. KA
No dividend had been paid or declared by the Company during the year RATRFARER A KEREMRE(ZZEZME -
(2024: Nil). m) o

(LOSS)/EARNINGS PER SHARE
(@) Basic (loss)/earnings per share

15. SR (E58) BF
(a) EBREAN(ESE) BF

2025 2024
—E-RHF O
HK$’000 HK$'000
FTHET FET
(Loss)/profit (E18),RmF
(Loss)/profit for the purpose of calculating AR ESREX(BER),&F
basic (loss)/earnings per share # (E518), & 7 (8,993) 2,890
2025 2024
—E-RHF —EJO4F
Number of shares igng 2 4=
Issued ordinary shares at the beginning FUBBETEBR
of the year 152,693,597 103,073,897
Effect of conversion of shares A% e it 5 28 22,154,762 18,614,242
Effect of exercise of share option TEERETE - 3,407,554
Weighted average number of ordinary shares & &M EN (1) /& F|
for the purpose of basic (loss)/earnings 2 A I g 8k
per share 174,848,359 125,095,693
(b) Diluted (loss)/earnings per share (b) SREEER)BR
Diluted (loss)/earnings per share is the same as the basic (loss)/ HE_Z-_AFR-_ZT-_NF+=-_A=+—H
earnings per share for both years ended 31 December 2025 and IEEFE SRS (B18) /BF He ki
2024 because the Company’s outstanding share options and K(EBE),/ BIHER  REARAREE=ZZ
convertible bonds years ended 31 December 2025 and 2024 do THFRZFEZMF+ZA=+—HIERESF

not give rise to any dilution effect.

EH)HARTTEBRE L TR AR Y BE ST
MEETE -
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16.

RETIREMENT BENEFIT SCHEMES

The Group operates a mandatory provident fund scheme (the “MPF
Scheme”) under the Hong Kong Mandatory Provident Fund Schemes
Ordinance for all qualifying employees in Hong Kong. The Group’s
contributions to the MPF Scheme are calculated at 5% of the salaries
and wages subject to a monthly maximum amount of HK$1,500
(2024: HK$1,500) per employee and vest fully with employees when
contributed into the MPF Scheme.

The employees of the Group’s subsidiaries established in the PRC are
members of a central pension scheme operated by the local municipal
government. These subsidiaries are required to contribute certain
percentage of the employees’ basic salaries and wages to the central
pension scheme to fund the retirement benefits. The local municipal
government undertakes to assume the retirement benefits obligations
of all existing and future retired employees of these subsidiaries. The
only obligation of these subsidiaries with respect to the central pension
scheme is to meet the required contributions under the scheme.

There was no forfeited contribution in respect of the defined contribution
plan available at 31 December 2025 and 2024.

Millennium Pacific Group Holdings Limited / £ B #R & 2025

16. EIRFRIEE

AEERBEEERGEAESI GO REENES
BitEBEFRGIEAEDE (AREFE]) - &
KEERED B HARFERTENS%H
HGEEEFARSLEA1,5008T(ZTF :
1,50078 7T ) R FE AR TR € 51 &8I LR 2 205 B E

o

\

AR SR B B AR SZ RO P B A B0 1E B 20003t 75 T
B REARDEE - ZFMBABAR T REN
SEIERERSEANFHFERTENE TAD LMK - A
RERBETIREES o 5 MR RGEREZ SIS
RAFBERE RATRNKEERAEFERE - %5
FiE A Bl R AR5 Bl M ME— BERENE ER
THRERHR

R RAFR T _NF+-_A=+—HIYETHE
HRETEIZ BIS8URBEFRAT A ©
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17. PROPERTY, PLANT AND EQUIPMENT 17. 9% - BERRKR®E

Motor Furniture Office Plant and
vehicles and fixture equipment machinery Total
RE BERAREE WARE BERESE st
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
THAT FAT TAT TAT FHAT
Cost B
At 1 January 2024 RZZE-—NFE—A—H 182 10 1,750 1,458 3,400
Derecognised upon disposals HEHBA TR K FHER
of subsidiaries (179) - (1,629) (1,439 (3,247)
Exchange realignment 0 5 % ) = ) (19 (25)
At 31 December 2024 and RZZE-_NWF+-_A=+—HK
1 January 2025 —T-hAf¥—A—H - 10 118 - 128
Additions B - 627 229 - 856
Exchange realignment BE AR - 1 5 - 6
At 31 December 2025 R-B-RF+=-H=+—8H - 638 352 - 990
Accumulated depreciation and R FERBEEE
impairment loss
At 1 January 2024 R-E-_WE—A—H 182 10 1,744 1,458 3,394
Charge for the year ERFEX - - 2 - 2
Derecognised upon disposals HEWBARIERIEER
of subsidiaries (179) - (1,629) (1,439) (3,247)
Exchange realignment I L3 ©) = @) (19 (29)
At 31 December 2024 and RZZZME+ZA=+—HEK
1 January 2025 —T-RF¥—-A—H - 10 114 - 124
Charge for the year FRBEX - - 4 - 4
Exchange realignment EHAE - 1 5 - 6
At 31 December 2025 R=-B-RF+=A=+-—H - 11 123 - 134
Carrying amount IREE
At 31 December 2025 R-B-RE&E+=-A=1+—H - 627 229 - 856
At 31 December 2024 RZEZNE+=A=1+—8 - - 4 - 4
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18. INTERESTS IN AN ASSOCIATE 18. R—EHE QAT 2R
2025 2024
—E_RF —TuFE
HK$’000 HK$'000
Unlisted investments: FLHERE: FExT THIT
Share of net assets PEEEFE - =

Investment in an associate represents investments in unlisted equity
securities, details of the Group’s associate at 31 December 2025 are as

R—RBE R R RE RN IE ETRABFNIRE
AEER_FE_RF A=t HZBEQRFE

follows: HoanT -
Place of
incorporation/ Registered/ Percentage of Principal activities and
Name establishment paid up capital ownership interest place of operation
£ MR B LS ERUVE Ve EEREGZAIN TEXBRBEHY
Direct Indirect
HE Gk
M ESERSERBERLDA  The PRC, RMB100,000,000/ - 25%  Leasing of new energy cars,
([HUMHTE ) 30 November 2015 RMB10,000,000 (2024: 25%) sale of cars and accessories
etc., the Chinese Mainland
HE AR#100,000,0007T,/ = 25% % MERAE  HERER

“ET-Rft+—-A=1H AR 10,000,0007T

The associate is accounted for in the consolidated financial statements
using the equity method. The summarised financial information
presented is based on the financial statements of the associate.
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18. INTERESTS IN AN ASSOCIATE (continued)

18. R—EHE QAT 2#E%= (F)

TN B
2025 2024
—E-RHF T PN4F
HK$’000 HK$'000
FET FAT
At 31 December: R+=B=+—-H:
Non-current assets ERENEE 1,568 1,492
Current assets MENEE 10,823 10,296
Current liabilities mENAE (15,881) (15,107)
Net liabilities BEFE (3,490) (3,319
Group’s share of net assets REBSHEEFE - =
Year ended 31 December: BEt+t-BA=1+—HLEE:
Revenue Wz = -
Profit for the year F R F - i
Other comprehensive (loss)/income Hip 2@ (B518), WA (171) 117
Profit and total comprehensive FRHEFREE (BE), WA RE
(loss)/income for the year (171) 117

The accumulated losses not recognised were approximately

HK$897,000 (2024: HK$897,000).

As at 31 December 2025 and 2024, the bank and cash balances
of the Group’s associates that operating in the Chinese Mainland
denominated in RMB amounted to approximately Nil. Conversion of
RMB into foreign currencies is subject to the PRC’s Foreign Exchange
Control Regulations and Administrative of Settlement, Sale and

Payment of Foreign Exchange Regulations.
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AR RFEEL R87,0008 T(—ZF I F:

897,000/87T) °

RIBE-AFR-_ZT-_NF+=_A=+—H0  &&EE

R E A E

N

AIAARBRENRT RS

SHEBORT - ARBHABRBINERAZREARKMN
B SN B ) 6k 91 e A E - 5T R A FESNE IR BUAR IR o
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19. GOODWILL 19. BHE

2025 2024
—E-RHF 04
HK$’000 HK$'000
FTHET FHATT

Cost R
At 1 January ®n—A—H 70 74
Exchange difference P& N =78 5 (4)
Net carrying amount at 31 December R+ A=1+—BNEEHE 75 70

At the end of reporting period, goodwill of approximately HK$75,000
(2024: HK$70,000) was arose from acquisition of a partially-owned
subsidiary which is engaged in the sale and distribution of specialised

¥R EEIR + #975,000/8 70 (ZF Z M4 : 70,0007
TREEELARESSBBEHEBAR - ZHEA
AEHERDHFCINARBRRR - RREH

milk products and healthy food items. As at the end of the reporting K ADNREEERATEENELRENLTEKX
period, the management of the Company considers the potential
impairment to goodwill is insignificant.
20. INVENTORIES 20. F&
2025 2024
—E-REF —ZT_pOF
HK$’000 HK$'000
FHET FHET
Finished goods and merchandise RIpY §h N B G 1,653 842
At the end of reporting period, the Group’s inventories were stated at REREEIR - AREE 2 FETHIEHK AN E ] S I FE R
the lower of cost and net realisable value. EREEFIR -
21. TRADE RECEIVABLES 21. EWERX

2025 2024

—ZE-HF —EF

HK$’000 HK$’000

FHET FiT

Trade receivables JE U BR 3R 54,469 42,630
Less: Loss allowance BB RE (3,756) (1,141)
50,713 41,489

The Group’s trading terms with its major customers is on credit
with terms within 30 days (2024: 30 to 90 days). The Group seeks
to maintain strict control over its outstanding receivables. Overdue
balances are reviewed regularly by the directors.
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21. TRADE RECEIVABLES (continued)

An ageing analysis of the Group’s trade receivables based on the

21. FEUWERF (E)

AR EIEER B B E R R RIR R IRER 2T (R

invoice date, net of loss allowance is as follows: EBEEE) WT
2025 2024
—E_RHE —ZE_OF
HK$’000 HK$'000
FERT FAT
0-30 days 0Z30H 8,476 5,820
31-60 days 31£60H 17,757 4,722
61-90 days 61290H 705 6,869
Over 90 days 90 B A+ 23,775 24,078
50,713 41,489

The Group does not charge interest or hold any collateral over these
balances.

The Group applied simplified approach to provide the ECL as
prescribed by HKFRS 9. The impairment methodology is set out in

notes 4(x) and 6(b) to the consolidated financial statements.

Details of the credit risk assessment are included in note 6(b) to the
consolidated financial statement.

The carrying amounts of the Group’s trade receivables at the end of

7 SR [ 3 R oA 5% 35 A AR MOIRR) B Bl B (R R o

AEERBEEBUBRELERNFORHRERALEIS
EARETEHEEEE  BEFEHNGE VB ERE
B 5 4(x) K2 B(b) °

EEEBRFHEF BN A M RERMEE6D)

REERHRE RO BUSR KN IREENA T IR %A

reporting period are denominated in the following currencies: & :
2025 2024
—E-REF —ZT_OF
HK$’000 HK$'000
FTHERT FHET
HK$ I 2 -
RMB AR 2,222 3,658
us$ E7T 48,489 37,831
50,713 41,489
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22. PREPAYMENTS, DEPOSITS AND OTHER 22, FEMNFIE - RERHEMERFIE
RECEIVABLES
An analysis of the Group’s prepayments, deposits and other REBBEMNRIE - Re REAMEYHBOHSTAT

receivables, is as follows:

2025 2024
—E-RHF —E PO
HK$’000 HK$'000
FHBT FHBT
Trade deposits B 5%e 1,308 3,392
Rental deposits HEZS 16 377
Prepayments FEfFRRIE 1,878 185
VAT receivables FEUS I (B Fi 853 789
Other receivables H A fE U FRIE 1,767 27
5,822 4,770
The carrying amounts of the Group’s prepayments, deposits and AEERHERROBENFR - S KA REBFIRN
other receivables at the end of reporting period are denominated in the SREEN N IIEEEE -
following currencies:
2025 2024
—E-RHF —ZEOF
HK$’000 HK$'000
FTHET FHET
HK$ BT 1,444 1,965
RMB AR 4,378 2,805
5,822 4,770
23. BANK AND CASH BALANCES 23. HRITRBELEEH
At the end of reporting period, the bank and cash balances of the RI|BEHR - ARERRITIRSERL T I BT
Group are denominated in the following currencies: 1A
2025 2024
ZEC-hHF —TomEF
HK$’000 HK$'000
FTHET FHET
HK$ BT 3,172 4,159
RMB AR 460 505
EUR BT 1,502 -
us$ ETT 1,078 -
6,212 4,664
Conversion of RMB into foreign currencies is subject to the PRC’s AREE R RINE AR R EISNE B 5 150 R4S HE - &
Foreign Exchange Control Regulations and Administration of Settlement, BE RS EESNE R BIARIR - ARMS ALEIBE R ARETTIE
Sale and Payment of Foreign Exchange Regulations. Exchange of RMB ARBRITAMBEMEE -

into other currencies is permitted through bank authorised to conduct
exchange business.
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24. TRADE PAYABLES

An ageing analysis of the Group’s trade payables, based on the invoice

date is as follows:

24,

FEAS BRFK

REEIZEE B M E R RN R RED AT -

2025 2024

—E_RHE —ZE_OF

HK$’000 HK$'000

FERT FHIT

0-30 days 0ZF30H 8,308 4,336
31-60 days 31E60H 5,484 3,572
61-90 days 61Z90H 2,400 4,945
Over 90 days 90 HEA L 3,645 2,668
19,837 15,521

The carrying amounts of the Group’s trade payables at the end of AEBR RS BRANENRREREENL T &%

reporting period are denominated in the following currencies: & :
2025 2024
—E-RHEF —ZT_pOF
HK$’000 HK$'000
FHET THET
RMB AR 1,576 797
uss$ E7T 18,261 14,724
19,837 15,621

25. OTHER PAYABLES, ACCRUALS AND CONTRACT 25 HiENFKE ENERARSNERE

LIABILITIES
2025 2024
—E_RHE —EOF
HK$’000 HK$'000
FHET FHATT
Accruals for operations K fERTTE B 4,617 5,246
Accruals for staff costs fEEH B TRA 3,509 2,883
Amounts due to a director of a subsidiary BN —MENB AR —REERE
(note (a)) (Kia% (a) 8,375 7,410
Amounts due to a related company JE - — e B A R 308
(note (b)) (et b)) 2,943 =
Amount due to a related party (note (c)) JE - — & R 7 k3B (B a2 () 4,000 -
Contract liabilities (note () ABRBE M Q) 1,482 1,311
VAT payable FEfFIL AR 839 31
Others At 2,586 1,898
28,351 18,779
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25. OTHER PAYABLES, ACCRUALS AND CONTRACT
LIABILITIES (continued)

Note (a):

Note (b):

Note (c):

Note (d):

The amount due is unsecured, interest free and repayable on demand.

The related company is a company controlled by a director of the
Company. The amount due is unsecured, interest free and repayable on
demand.

The related party is the spouse of a director of the Company. The
amount due is unsecured, interest free and repayable on 22 February
2026.

The amounts represents deposits received from customers for goods or
services yet to be delivered. These amounts are recognised as revenue

once the related performance obligations are satisfied.

Movements in contract liabilities during the years ended 31 December

25.

Hitn B FR - BT BEARSNEE ()

Kiit(a)

izt (b) -

HiaE(c) -

Kiat(d)

FERFIR IR - 28 RAREREE -

BB AR REAAR —REREHNAF o BHIHK
BEREER RS RARERER -

BT AR R R — R ESHAS o ERIEAEK
o RENR-ZZE-_ A E_A-+-_AEE-

LR IEHR B 0 AR A2 A 0 B 2 AR 75 1) B P MR Y T
F o ZERARBITHAROE T RER S -

BE-ZT-AFKR-ZT-_MF+-A=+—ALF

2025 and 2024 are as follows: EEHEE I
2025 2024
—E-RE —ZT_NEF
HK$’000 HK$’'000
FExT FHET
Balance as at 1 January R—RA—Br&e 1,311 1,734
Decrease in contract liabilities as a result FABRUEERNEL
of recognising revenue during the year BERIEFA—A—HONEHNEE
was included in the contract liabilities
as at 1 January (1,311) (1,734)
Increase in contract liabilities due to ARBUREF S SEEITHE
deposits received in advance from MEmIRYE - BRELHBELN
customers, awaiting the fulfillment of
agreed goods or services 1,482 1,311
Balance as at 31 December Rt-A=+—AN&EH 1,482 1,311

At the end of the reporting period, contract liabilities arising from trade
deposits were classified in accordance with the terms and conditions of
the relevant contracts entered into with customers.

RBESA - HBTLELNANABHRBRE
FTST A RBA KRR RIS R -

2025 2024
—EB-FF —ZTUF
HK$’000 HK$’'000
TR FHTT
Analysed for reporting purpose: MMEMEAMWT -
Current liabilities mEEE 1,482 1,311

There were no significant changes in the contract liabilities balances
during the reporting period.

All of the Group’s remaining performance obligations for contracts
with customers are for periods of one year or less. As permitted under
HKFRS 15, the transaction price allocated to these unsatisfied contracts
is not disclosed.
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25. OTHER PAYABLES, ACCRUALS AND CONTRACT 25. HiENRIE EtBAREGHNERE (H)
LIABILITIES (continued)
The carrying amounts of the Group’s other payables, accruals and REBERIRE RN EMENKIE - BT EARELD
contract liabilities at the end of reporting period are denominated in the BEMREEN TS EBEHE :
following currencies:
2025 2024
—E-RF —E_PF
HK$°000 HK$'000
FET FHAT
HKS PETT 14,550 7,509
RMB AR 13,021 11,270
uss$ =TT 780 -
28,351 18,779
26. OTHER BORROWINGS 26. HMfg&
The balance is unsecured, repayment on demand and interest-bearing ZEERAEIKE . BREKEBRIRFENRA4%:T
of 4% per annum until full repayment. B HEZHEEAL-
As at 31 December 2025 and 2024, the Group’s other borrowings are RZE-_RAFR-_ZF-_NF+=-_A=+—H0  ~&5E
denominated in HK$. B E M & A TTEHE ©
27. CONVERTIBLE BONDS 27. WBRKRES
2023 Convertible bonds (“2023 CB I”) —E_CFTBRRES ([ ZE-Z=F0BRKRE
#10)

The convertible bonds were issued on 14 June 2023. The bonds
are convertible into ordinary bonds of the Company at any time
commencing from the issue date and till the fifth business day prior
to the maturity date. The bonds are convertible to an aggregate of
203,125,000 ordinary shares of the Company at HK$0.032 per share.
The maturity date is on the second anniversary of the issue date.

If the bonds are not converted, they will be redeemed at par on 13 June

2025. Interest of 4% per annum will be settled with the outstanding
principal at maturity date.
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ABMREFER T =F A TNBEET - EHA
RETHBEZ B ASE AES XA - ER A
HeERARARINEBES - EF ARG 0.03274
TLEE A A 203,125,000 A A B @R - BIHI A
AETABONE _[@BAFE -

HEFAESER  HER _T-RAFA+=AKA
EED - SFEREREERS 4% 2 M EREH B4
=
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27.

CONVERTIBLE BONDS (continued)
2023 Convertible bonds (“2023 CB II”)

The convertible bonds were issued on 14 September 2023. The
bonds are convertible into ordinary bonds of the Company at any time
commencing from the issue date and till the fifth business day prior
to the maturity date. The bonds are convertible to an aggregate of
20,000,000 ordinary shares of the Company at HK$0.15 per share. The
maturity date is on the second anniversary of the issue date.

If the bonds are not converted, they will be redeemed at par on 13
September 2025. Interest of 4% per annum will be settled with the
outstanding principal at maturity date.

As a result of the Share Consolidation 2023, the conversion prices of
the 2023 CB | has been adjusted to HK$0.32 and the 2023 CB | will be

convertible into 20,312,500 conversion shares.

The net proceeds received from the issue of the 2023 CB | and 2023

27.

‘JM&F%(%E)
—EC=FTgRESF(=8=
#11))
ARBREHFER=_TS_=FNA+MEAET - EHA
RETEEREEEE B ATE A AL XA [ EARE A
HERABARANLRES - EFAKRER0.1654
TLEE R B 4G $£20,000,000 B A A E L@ - FIHHA
RETEHRNE_@BFH -

=FEUBRRE

T B RS - H KT
B - iﬁﬂzﬁkfé

sty
= o
=r

AZE_RAFNAT=RAEKAE
2 RE 4% 2 FEREIEA A 4

HR_T_=FEMHAH —FT_=FaBRRER
WERERFRR02BILE —F - = F A BARES
158542 4 20,312,500 SR AR AR (5 °

BB =FAREFIR-T_=FrBRE

CB Il have been split between the liability element and an equity FlzBWASHIBFEENA BN RiEmHD 2
component, as follows: RER D BT
2023 CB| 2023 CB I Total
—EI=F —E-=F
AIRRES AHRRRES |l 5t
HK$’000 HK$’000 HK$'000
FHETT FHT FHT
Nominal value of convertible bonds issued & %17 A] # & & 55 4 E (& 6,500 3,000 9,500
Equity component sy (1,430) (810) (2,240)
Liability component at date of issue RETHEZBEILD 5,070 2,190 7,260
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27.

138

CONVERTIBLE BONDS (continued)
2024 Convertible bonds (“2024 CB”)

The convertible bonds were issued on 9 September 2024. The bonds
are convertible into ordinary bonds of the Company at any time
commencing from the issue date and till the fifth business day prior
to the maturity date. The bonds are convertible to an aggregate of
20,000,000 ordinary shares of the Company at HK$0.34 per share. The
maturity date is on the second anniversary of the issue date.

If the bonds are not converted, they will be redeemed at par on
8 September 2026. Interest of 5% per annum will be settled with the

outstanding principal at maturity date.

The net proceeds received from the issue of the 2024 CB has been

27.

—I?—Hﬁf;%(?ai)
%J)

AHRRESFER T _NFAANAET - BEFAR

BHITEEREERE A F 5 AL E A (TR
EIMAARNREBES - BEFAIEER0.34ETE
#54E 20,000,000 8 A QA EBAR - BIHI A A%
TRz E_ERAF -

fifEHFAEEE AR "FNLANRIKREE
BEE - FHRR5%MFSHEREHRERKEELS
4EE o

)

%’é‘ﬁ:%‘i: MO AR AR BRI RIBFEER

split between the liability element and an equity component, as follows: BERD RERTD 2 FEEDEMAT
2024 CB
—E_lEF
AR E
HK$'000
FHET
Nominal value of convertible bonds issued EBITARRESFNEE 6,800
Equity component R E D (430)
Liability component at date of issue RETEHRZzBESS 6,370

2025 Convertible bonds (“2025 CB”)

The convertible bonds were issued on 22 August 2025. The bonds
are convertible into ordinary bonds of the Company at any time
commencing from the issue date and till the fifth business day prior
to the maturity date. The bonds are convertible to an aggregate of
34,536,000 ordinary shares of the Company at HK$0.25 per share. The
maturity date is on the second anniversary of the issue date.

If the bonds are not converted, they will be redeemed at par on
22 August 2027. Interest of 5% per annum will be settled with the
outstanding principal at maturity date.

—ECREUBRRESF (TR FURRKRE
%)

ABBRESFKR-_ZE-_AFNAZ+T B EIT - %5F
BEAFATRETEHEEIPENERBEEXHE1E
FAEERARARLREK - EFAEEASHK
34,536,000 fx A A Rl E @A - ERE/EAR0.258
TC o BIHIR ABITRE AT -

HEEFAEEGR BR T LFNAA -+ -RAKE
BEEE - FHER% TSNP ABREERS

—HHEE

The net proceeds received from the issue of the 2025 CB has been BT T - RFABRESFT BB ERIEFED
split between the liability element and an equity component, as follows: SHABELD RESES Sy T -
2025 CB
—E-RE
AR ES
HK$°000
FE T
Nominal value of convertible bonds issued EBITARRESFHEE 8,634
Equity component - e (973)
Liability component at date of issue RETHBPZ8ELS 7,661
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27. CONVERTIBLE BONDS (continued)

27. WERKREZ (&)

Movements of the liability component during the reporting period are as HERAANBEBOHEFHNT -
follows:
2023 CB | 2023 CB I 2024 CB 2025 CB Total
—Eo=F = —T_WNF —ZT_RF
AMRES | ATMmRES ATBmRES  ABRRkES Bt
HK$’000 HK$’'000 HK$’000 HK$’000 HK$’000
FHIT FHIT THT FHT FHIT
At 1 January 2024 R-ZE_WF—HA—H 5587 2,319 - - 7,856
At issuance of the instrument REITT AR - - 6,370 - 6,370
Interest charged (note 10) WEREIFI B, (FfaE 10) 552 280 171 = 1,003
Conversion [ (6,089) (2,599) - - (8,688)
At 31 December 2024 and R-ZT_IMF
1 January 2025 +=—A=+—8K
—T-HF—HA—H - - 6,541 - 6,541
At issuance of the instrument R{TT EEK - - - 7,661 7,661
Interest charged (note 10) W ER YR B (KfaE 10) - - 133 113 246
Conversion Hi = = (6,674) (7,774) (14,448)
At 31 December 2025 R-B-HE
+=B=+-—AH - - - - -

The interest charged for the year is calculated by applying an effective
interest rate of 8.36% to 11.34% (2024: 8.36% to 21.6%) to the liability
component for the 24 months period since the bonds were issued.

FRBENFSEAESFEITR4MEAHHEEAR
BEPRD ZERFES.36% E11.34% (ZZ _[U4F :
8.36% %= 21.6%) 5 & -

2025 2024
—EB-HE —ZpOF
HK$’000 HK$'000
FET FHAT
The liability component is analysed as: BEBI AT
Non-current liabilities ERBEE = 6,541
Millennium Pacific Group Holdings Limited / £ E #f & 2025 139



Notes to the Financial Statements

PR AR

For the year ended 31 December 2025
HE_Z_AF+_A=+—HLSEE

28.

29.

140

DEFERRED TAXATION 28. IRIEFRIIE
At the end of the reporting period, the Group had net deductible RBER - AEEEE 5 & E R KB REE
temporary differences arising from impairment losses on trade and other ERTERBEMEENAIHRGRZFEENR
receivables and depreciation allowances amounting to approximately 2,120,000 70 (=Z =W 4F : 207,0004 7T ) © R
HK$2,120,000 (2024:HK$207,000). Deferred tax assets have not T AT B8 SRR AT Bt L BR R S B AR B v K A ED R 3%
been recognised in respect of these temporary differences as it is not SRR ERE - M ARZEHREEERREL
probable that sufficient taxable profits will be available against which TIBEE o
the deductible temporary differences can be utilised in the foreseeable
future.
At the end of the reporting period, the Group has unused tax losses of RIEHAR - REE KRB AYA) 45,352,0008 7T (=
approximately HK$45,352,000 (2024: HK$42,345,000) that are available T P4 : 42,345,000/ 7T ) BV A A B 18 A AR S R
for offsetting against future taxable profits. Deferred tax assets have not RIERTR A - R FEEN BERRELERIBEE -
been recognised in respect of these losses due to unpredictability of T B3 1 R 2R ) SRR B9 A B FEORI 15 o AR B ET AR
future profit streams. Included in unrecognised tax losses are losses of R RIBEEAEE12,71,0008 7T (ZZ =04 :
approximately HK$12,671,000 (2024: HK$14,588,000) in the PRC that 14,588,000/87L) ' BN —_E_RFEZ_ZT=FTFH
will expire in 5 years from 2025 to 2030. Other tax losses can be carried FRIEM o B TIRE S AT R A4 -
forward indefinitely.
Under the Law of the PRC on EIT, a withholding tax is imposed on REBEPRCEMERE  RPBRBRARR=ZZTZN
dividends declared in respect of profits earned by PRC subsidiaries F— F— B AR BRIAS IS R AR B Uk TEIF -
from 1 January 2008 onwards.
SHARE CAPITAL 29. WA
Number of
ordinary shares Amount
ZREREE x|
HK$'000
FHT
Authorised: EE
Ordinary shares of HK$0.016 each SREEO0.016 BT ZEER
At 1 January 2024, 31 December 2024, R-ZE-_WE—-HF—A -
1 January 2025 and 31 December 2025 —E-WNE+=-A=+—8 "
—E-HF-A—-BR
—E-HFE+=-RA=+—8 625,000,000 10,000
Issued and fully-paid: ERITREE:
Ordinary shares of HK$0.016 each EREE6BITZEER
At 1 January 2024 RZZEZMF—A—H
(BRMmEO.016E T TilBAR) 103,073,897 1,649
Exercise of share option (note a) TR EE R (Hata) 9,307,200 149
Conversion (note b) I (fYiEb) 40,312,500 645
At 31 December 2024 and 1 January 2025 R-—Z-_N&E+_-_A=+—HEK_-ZT_HF
—A—R(EkKEE.6H T ERmR) 152,693,597 2,443
Conversion (note c) Hig (ffate) 54,536,000 873
At 31 December 2025 R-B-_HEF+=A=+—H 207,229,597 3,316
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29. SHARE CAPITAL (continued)

29. WA (4E)

Note a: On 20 August 2024, the Group issued 9,307,200 shares at HK$0.32
each following the exercise of share options under the share option
scheme, generating proceeds of HK$2,978,000. Further details on the
share option scheme and outstanding options are provided in note 32 to
the consolidated financial statements.

Note b: On 19 July 2024, the Group issued 20,312,500 shares at HK$0.32
each and 20,000,000 shares at HK$0.15 each following the conversion
of convertible bonds held by the bondholders. Further details on these
conversions are provided in note 27 to the consolidated financial

statements.

Note c: On 15 April 2025 and 10 October 2025, the Group issued 20,000,000
shares at HK$0.34 each and 34,536,000 shares at HK$0.25 each,
respectively, following the conversions of convertible bonds held by the
bondholders. Further details on the conversions are provided in note 27

to the consolidated financial statements.

The Group’s objectives when managing capital are to safeguard
the Group’s ability to continue as a going concern and to maximise
the return to the shareholders through the optimisation of the debt
and equity balance. The capital structure of the Group comprises all
components of shareholders’ equity.

The Group reviews the capital structure frequently by considering the
cost of capital and the risks associated with each class of capital. The
Group will balance its overall capital structure through the payment of
dividends, new share issues and share buy-backs as well as the issue
of new debts, redemption of existing debts or selling assets to reduce
debts. No changes were made in the objectives, policies or processes
for managing capital during the years ended 31 December 2025 and
2024.

The only externally imposed capital requirement is that for the Group to
maintain its listing on the Stock Exchange it has to have a public float of
at least 25% of the shares. The Group has maintained the prescribed
public float under the GEM Listing Rules throughout the years ended
31 December 2025 and 2024.
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Hiita: R=ZTZMENA=+A  NEBIREERESE
1710 B8 AR 4 1% 3% 9 1% 0.32 78 7T 3517 9,307,200 A% A%
1 - EEFR185KIE 2,978,000/ 7T ° & B gt
B K i RATERE A 2 8 — H R IBEH NGRS 53R
F=MIEES2

Kiatb : RZZ-MELA+NA  REHFFEAZENA

BAREHE G AEEIZRER032BITELT

20,312,500 IRAX 15 © B REZZE ] 2 #— S lE#

IR A B IRR MR 27 ©

RZTE-—REMA+RAR-_Z-HAE+A+A -
REFFEATANI AR ESEERE  AEE
129 /% 0.25 87817 34,536,000 i% A 17 - A BIsx
7 E— S H BN R A M RER A E27 -

HizFc:

AEEEREAN B RRREASEFECLENEN
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AEBERNRERERRESHMAAKITE
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30. STATEMENT OF FINANCIAL POSITION OF THE 30. ARQTZHBEARRE
COMPANY
2025 2024
—E-RHF —ZE_O4F
HK$’000 HK$'000
THET F#T
Non-current assets FERENEE
Interests in subsidiaries N IEENGIP - £ 100 =
Current assets REBEE
Prepayments, deposits and other receivables FE{EE « #2 & & H b FEUGRIAE 1 -
Bank and cash balances RITRBSER 8 -
9 —
Current liabilities REBEE
Amount due to a subsidiary FEAS —REFT B A R 5B 97 =
Other payables and accrued expenses HAab I ZOE R ERT & A 6,457 4,509
Other borrowings HiEE 7,430 7,166
13,984 11,675
Net current liabilities RBAETE (13,975) (11,675)
Total assets less current liabilities BEERRSAEE (13,875) (11,6795)
Non-current liabilities FEREBAE
Convertible bonds G IEES - 6,541
NET LIABILITIES EEFHE (13,875) (18,216)
Capital and reserves BRAR &
Share capital & AR 3,316 2,443
Reserves s (17,191) (20,659)
CAPITAL DEFICIENCY R 2 A At (13,875) (18,216)
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Approved and authorised for issue by the Board of Directors on 31

March 2026.

Chen Yiliang Li Qi
RES )
Director Director
EE BF

HEFER T ARFZA=+—HAERRET
2 o
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31. RESERVES 31. #fE
(@ Group () =A%HE
The amounts of the Group’s reserves and movements therein AEENREREPNEBEGREIBEREM
are presented in the consolidated statement of profit or loss and FEBERRGEESEBRAZS] -
other comprehensive income and consolidated statement of
changes in equity.
(b) Company (b) A&QF
Equity
component
Share Option of convertible Accumulated
premium reserve bonds losses Total
(note 31(c)i)  (note 31(c)fii)  (note 31(c)(v))
ARRES 2
R RE BRERE ) RiTER @t
(W)  (WEsiei)  (HEs1e))
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TAT T AL AT AT
At 1 January 2024 RZZE=-mF—-A—H 110,537 3,373 2,240 (144,023 (27,873)
Issue of convertible bonds BT R E S - - 430 - 430
Recognition of share-based R BERR R
payments - 262 - - 262
Conversion of convertible bonds AR EEER 10,283 - (2,240) - 8,043
Exercise of share option 1TEE R 5,149 (2,320) - - 2,829
Loss and total comprehensive FABERZHEFBASR
loss for the year - - - (4,350) (4,350)
At 31 December 2024 and RZZ-ZmE+=A=+-BR
1 January 2025 —Z-HF-A-H 125,969 1,315 430 (148,373 (20,659)
Issue of convertible bonds BITUBRRES - - 973 - 973
Conversion of convertible bonds TR EH Sk 14,978 - (1,403) - 13,575
Loss and total comprehensive ~ FRAFERZAEEAE
loss for the year - - - (11,080) (11,080)
At 31 December 2025 R-Z-H&E+=-A=+-8 140,947 1,315 - (159,453) (17,191)
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31.

144

RESERVES (continued)
Nature and purpose of reserves

()

U

(i)

(i)

(i)

v)

Share premium

Under the Companies Law of the Cayman Islands, the
funds in the share premium account of the Company are
distributable to the shareholders of the Company provided
that immediately following the date on which the dividend
is proposed to be distributed, the Company will be in a
position to pay off its debts as they fall due in the ordinary
course of business.

Share premium represents premium arising from the issue
of shares at a price in excess of their par value per share
and after deduction of capitalisation issue and issuance
costs of shares.

Foreign currency translation reserve

The foreign currency translation reserve comprises all
foreign exchange differences arising from the translation of
the financial statements of foreign operations. The reserve
is dealt with in accordance with the accounting policies set
out in note 4(e(iii) to the financial statements.

Option reserve

Option reserve represents the fair value of the actual or
estimated number of unexercised share options granted to
employees of the Company recognised in accordance with
the accounting policy adopted for equity-settled share-
based payments in note 4(t) to the financial statements.

Statutory reserve

In accordance with the PRC Company Law and the
Group’s PRC subsidiaries’ articles of association, the
Group’s PRC subsidiaries are required to allocate 10% of
its profit after tax as determined in accordance with the
relevant accounting principles and financial regulations
applicable to PRC companies to the statutory reserve until
such reserve reaches 50% of the registered capital. The
appropriation to the reserve must be made before any
distribution of dividends to equity holders. The statutory
surplus reserve can be used to offset previous years’
losses, if any, and part of the statutory surplus reserve can
be capitalised as paid-in capital provided that the amount
of such reserve remaining after the capitalisation shall not
be less than 25% of the paid-in capital of the Group’s
subsidiaries.

Equity component of convertible bonds
The equity component of convertible bonds represents the
value of the unexercised equity component of convertible
bonds issued by the Company recognised in accordance
with the accounting policy adopted for convertible bonds
in note 4(n) to the financial statements.

31. #H#E(E)
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32.

SHARE-BASED PAYMENTS

Equity-settled share option scheme

On 20 June 2014, written resolution of the shareholders of the
Company was passed to conditionally approve and adopt two share
option schemes namely, Pre-IPO Share Option Scheme (“Pre-IPO
Share Option Scheme”) and Share Option Scheme (“Share Option
Scheme”) to recognise and motivate the contributions that eligible
participants have made or may make to the Group. The Pre-IPO Share
Option Scheme was valid and effective for a period commencing
from 20 June 2014 to the date immediately prior to the Listing of
the Company (i.e. 17 July 2014), after which no further option to be
granted, but the provisions of the Pre-IPO Share Option Scheme shall
remain in full force and effect to the extent necessary to give effect to
the exercise of any options granted prior thereto or otherwise as may
be required in accordance with the provisions of the Pre-IPO Share
Option Scheme.

The Share Option Scheme adopted by the Company on 20 June 2014
will remain in force for a period of ten years from its effective date to 19
June 2024.

Particulars of the Pre-IPO Share Option Scheme and Share Option
Scheme of the Company are set out in Appendix IV to the Company’s
prospectus dated 27 June 2014.

On 23 June 2025, the adoption of a post-IPO share option scheme,
namely the 2025 Share Scheme (the “2025 Scheme”) was approved
in the annual general meeting of the Company. The 2025 Scheme wil
remain in force for a period of ten years from its effective date to 22
June 2035.

Particulars of the 2025 Scheme of the Company are set out in Appendix
IV to the Company’s circular dated 30 May 2025.

Pursuant to a resolution of the board of directors passed on 4 June
2019, it was resolved to grant an aggregate of 68,720,000 share
options with exercise price of HK$0.2412 per share (2019 Share
Options”) entitling the directors and employees to subscribe for
68,720,000 shares of the Company.

Millennium Pacific Group Holdings Limited / £ B #R & 2025
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32. SHARE-BASED PAYMENTS (continued)

Equity-settled share option scheme (continued)

Pursuant to a resolution of the board of directors passed on 10 June

2022, it was resolved to grant an aggregate of 103,072,000 share
options with exercise price of HK$0.32 (adjusted as a result of share
consolidation) per share (“2022 Share Options”) entitling a director
and employees to subscribe for 103,072,000 shares of the Company.

Details of the Company’s share options are set out below:

32. LR HERE MK (E)
DR A S BT 8 ()
REEFER T —FAATERBNRER

HRIRITEEER0.32B T (ARMDE M MAR) &
& 103,072,000 9 i 7= = K (& SR REAR R
71103,072,000 kR H MERE( =S =_—FER
)  ARARBBREFEHNTX :

Adjusted
Date of grant of On Exercised On exercise price
the options during 1 January during 31 December per share
Participants the reporting period 2025 the year 2025  Vesting period Exercise period option
R=BZEF R=BzE% ShiERE
g5% FESNBRERLES -f-H RERTE  TZB=t-A BEH (4] BREEE
HKS
BT
Employees 4 June 2019 1,259,600 - 1,269,600 4 June 2019 to 3 June 2020 4 June 2020 to 3 June 2029 2412
= ZE-NERARA “3-NERARAE ZZCREANRE
—5-%%,A=H “ZNERAZR
Employees 4June 2019 1,259,600 - 1,269,600 4 June 201910 3 June 2021 4 June 2021 to 3 June 2029 2412
8 “E-NEAlA ZE-NFAAMRE ZZ-F/5AmAE
ZE--%7A=H ZE-NFRA=H
Total
& 2,519,200 - 2,519,200
Adjusted
Date of grant of On Exercised On exercise price
the options during 1 January during 31 December per share
Participants the reporting period 2024 the year 2024 Vesting period Exercise period option
RZB-mf RZB-mE SHERE
pa% BEORERERLAS -B-H RERTE  T2R=t-A BEH [l GREARE
HKS
BT
Employees 10 June 2022 (B) 4,653,600 (4,653,600) - 10June 2022 to 9 June 2023 10 June 2023 to 9 June 2032 032
&8 “E-CEXRTHP) “E-CERBTHEE “E-ZFARTHE
ZECZERANA ZR=CFRANA
Employees 10 June 2022 (C) 4,653,600 (4,653,600) - 10June 2022 to 9 June 2024 10 June 2024 to 9 June 2032 032
[E5 “EC2ERATRQ) “ECCERATHEE ZTIMERATRE
“ECRERANA ZTZZFRANA
Employees 4June 2019 1,259,600 - 1,269,600 4June 2019 t0 3 June 2020 4 June 2020 to 3 June 2029 2412
8 ZE-NERARA ZE-NERAMAE ZR-RFNANAZ
“ZIZERAZH ZE-NFRAZA
Employees 4June 2019 1,259,600 - 1,269,600 4 June 201910 3 June 2021 4 Jung 20210 3 June 2029 2412
[E8 “E-NERANA “E-NERAmAE ZR-£5ANRE
“%--%7A=H “2-NExA=A
Total
g 11,826,400 (9,307,200) 2,519,200
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32. SHARE-BASED PAYMENTS (continued) 32. UBRHBERNLR(E)
Equity-settled share option scheme (continued) DREREEBRETE ()
Movements in the number of share options outstanding and their RITHEREARFES B R EBRE T EE 2 E8m
related weighted average exercise price as follows: T 8
2025 2024
—EC-RHE T4
Weighted Weighted
Number average Number average
of exercise of exercise
options price options price
InREFH g
BREKE TEE MBS B 1TEE
HK$’000 HK$'000
FHET FAT

Outstanding at the beginning of REVRITHE

the year 2,519,200 2.412 11,826,400 0.7656
Exercised during the year RERTTE - - (9,307,200) 0.32
Outstanding at the end of the year ~ PAERAKTTHE 2,519,200 2.412 2,519,200 2.412
Exercisable at the end of the year RERATITE 2,519,200 2.412 2,519,200 2.412
As at 31 December 2025, options to subscribe for a total of 2,519,200 RZZE-_AF+-_A=+—18  BEEREFETR
(2024: 2,519,200) option shares were still outstanding under the Share B4 #2519 200M% (= Z — PO 4 : 2,519,200 % ) &
Option Scheme which represents approximately 1.22% (2024: 1.65%) RXRERR (D B BE AR (I AR IEST(E - -MERAA T B ZTT
of the issued ordinary shares of the Company. HBAREIA)1.22% (Z B P04 : 1.65%) °
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32. SHARE-BASED PAYMENTS (continued) 32. URBHBEBROSKGE)
Equity-settled share option scheme (continued) DR EBRETE ()
The above options comprising at the end of the year have a weighted FRBIERN LM ERENMETIORRELNI A4
average remaining contractual life of 3.4 (2024: 4.4) years and the F(ZEZMNEF - 44F) RINEFHITEBEAR2.412
weighted-average exercise price is HK$2.412 (2024: HK$2.412). The BIL(ZZTZF : 2.412/870) - — T - _FERHE
estimated fair value of 2022 Share Options are determined using the 2T AT ERAZENELEE o B A FERZ
Binomial Model. The estimated fair values and significant inputs into the RE 7 EZHABBIT -
models were as follows:
2022 Share Options
—ECCFBERE
10 June 2022 10 June 2022 10 June 2022
(A) (B) (C)
B F B F —E-F
~A+TH AATH ~A+H
(A) (B) (C)
Option price model MREEEER Binomial Binomial Binomial
—IE= —mE=R —mEs
Estimated fair value at the REr2 AT ATE HK$216,000 HK$1,065,000 HK$1,180,000
measurement date T BT &I
No. of options granted R EREE B 10,000,000 46,536,000 46,536,000
Estimated fair value of each option BiEREN G ATE HK$0.0227% 7  HK$0.023%8 L  HKS$0.025/5 T
Weighted average share price at RETE AR MEFRE HK$0.031% 7 HK$0.031%E L  HKS0.031/E 7T
the measurement date
Weighted average exercise price IiEEHITEE HK$0.0327#7c  HK$0.032/8C  HK$0.032 77T
Exercise multiple TS 3.34 2.86 2.86
Expected volatility TEERRK 1@ 138.06% 138.06% 138.06%
Expected life TEETFH 7.37 years 7.85 years 8.66 years F
Risk free rate f [ g ) 2.86% 2.86% 2.86%
Expected dividend yield TEHAAR Bl R Nil = Nil Z Nil Z
The expected volatility was determined by using the average of T8 HA R i T3 18 A3 Bloomberg AT U R = & 7] & LLEX A )
annualised standard deviation of daily return of share price of three K SR iR M AR B B RS B P F(LIZEEEETF -
comparable companies’ historical volatility quoted by Bloomberg.
Ascent Partners Valuation Service Limited is an independent firm of NFH T ERRHER AT ARANEFEUTH —E-—
professional valuer appointed by the Company to carry out the fair value FERENATFENBYLEEMERR
of 2022 Share Options.
The expenses of share-based payments recognised in profit and loss HEBRARERERZ UKD BEBONRFEA L
during the reporting period are as follows: T
2025 2024
ZEC-hHF ke 11 3
HK$°000 HK$'000
FHET FAT
2022 Share Options ZE - FERE - 262
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33. INVESTMENTS IN SUBSIDIARIES 33.
Particulars of the Group’s subsidiaries as at 31 December 2025 are set
out below. Unless otherwise stated, they have share capital consisting

RHBRATZERE

AEEHBAIR -_F-HF+ - A=+ B2z
T - BRIERER - BB ZBAEE L BRAK - K
BEZEMAAMAARERERERE - AR

solely of ordinary shares or registered capital that are held directly or
indirectly by the Company, and the proportion of ownership interests
held equals the voting rights directly held by the Group.

BRERLPIRERAEBEERREZREE -

Place of incorporation/ Registered and Percentage of Principal activities and place of
Name establishment paid up capital ownership interest operation
8 HMARL/ RS o RAERA BEREZEDM TEXRREEHY
Direct Indirect
EH 553
Millennium Pacific International British Virgin Islands 1,000 ordinary 100% - Investment holding, Hong Kong
Group Limited 11 September 2013 shares of US$1 each (2024: 100%) (2024: )
Millennium Pecific International EBERES 1000 B ERAEE1ETH (ZZ=mF 1 100%) (ZZome:-) RESR &8
Group Limited “Z-—=FNA+-H il
Millennium Pacific Trading Limited Hong Kong HK$10,000, 100%  Investment holding, Hong Kong
10 October 2014 10,000 ordinary shares (2024: ) (2024: 100%)
Milennium Pagific Trading Limited EE 10,000 7T ° (ZZZmE:-) (Z2ZmF:100%) RERR B8
“Z-METATH 10,000 R & B
Millennium Pacific Solutions Limited Hong Kong HK$10,000, = 100% Trading of electronic devices,
10 October 2014 10,000 ordinary shares (2024 -) (2024:100%) ~ Hong Kong
Millennium Pacific Solutions Limited % 10,0007 - (ZBzmE o) (ZZWF:100%) EFHHEES BE
“Z-MEFTATH 10,000 R & B
BN GF) BER R PRC Registered: RMB20,000,000 - 100%  Investment holding, Chinese
BRAR fote 1) 21 May 2015 Paid up: RMB10,000,000 (2024:-) (2024:100%)  Mainland
BRAT (R B RRER k! #ff - AR 20,000,000 (ZBzmE:-) (ZZZWE:100%) REER RERH
BRAR(HET) i I R - AR10,0000007
FEEERERAR PRC, Registered: RMB5,000,000 - 100% Trading of electronic devices,
10 July 2017 Paid up: RMBG6,000 (2024:-) (2024:100%)  Chinese Mainland
MIBEREERAR ik i - AR%5,0000007 (ZZZmF:-) (ZBZMF:100%) EFHREES HEM
“Z-tEtATH B - AR6,0007T
BRAS (R BEHRARAR PRC, Registered: RMB300,000 - 100%  Investment holding,
4 August 2017 Paid up: RMB206,000 (2024:-) (2024:100%)  Chinese Mainland
BRAA (R BRRRBRAR k! #Hff - AR 300,000 (ZBzmE:-) (ZZZWE:100%) REER #ERH
“T—{t5\AEA B - AR 2060007
BRAF R EFRRERAA PRC, Registered: RMBS5,000,000 - 100% Manufacturing of electronic devices,
28 September 2017 Paid up: RMBG6,000 (2024:-) (2024:100%)  Chinese Mainland
BRAA (RN EFREBRAR k! #f - AR5,0000007 (ZZZMF:-) (ZEZMF:100%) HEEFRE - PEMM
“E-LEAAZTAR B - AR6,0007T
Himalaya Cigar & Wine Holding Limited British Virgin Islands, 1 ordinary share of 100% - Investment holding, Hong Kong
8 May 2025 USS1 each (2024:-) (2024: )
ESNEBMERERAR EBERES BRhA1ETM1R (ZZZpmF:-) ZEIME:-) RERR BR
—Z_R¥HANA B
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33. INVESTMENTS IN SUBSIDIARIES (continued) 33. RMIBARIZERE (&)
Place of incorporation/ Registered and Percentage of Principal activities and place of
Name establishment paid up capital ownership interest operation
£ HRAYL/ L% SR RHERE RERERE TEERREEY
Direct Indirect
43 R
MPG Innovation Limited Hong Kong, HK$100,000, 100% - Inactive
3 January 2025 100,000 ordinary shares (2024: ) (2024: )
MPG Innovation Limited & 100,000/87 - (Z3zmF:-) (Z2-m%:-) BEXE
“S-HF-AZH 100,000 % & Bk
Millennium Pacific (Hong Kong) Hong Kong, HK$1,000, = 100% Inactive
Investment Limited 4 July 2025 1,000 ordinary shares (2024:-) (2024:-)
EBATH (BB RAGRARA A 1,000 7T * (ZZZpmE:-) (ZB2-mF:-) EEEK
“E-hELANA 1,000k 5@k
Himalaya Cigar & Wine Limited Hong Kong, HK$1,000, = 100% Trading of cigars and operating of
6 November 2024 1,000 ordinary shares (2024: 5 (2024:100%)  cigar lounges
EFARENERAR A 1,000 * (ZZZRE:-) (ZEZWF:100%) ESHESURLESHEERE
ZE-mF+-AA 1,000 % Mk
ZE(EN)BERBERAR PRC, Registered: RMB1,000,000 - 80% Development and sales of software
([ZEBM])* note 2) 11 August 2017 Paid-up: RMB250,000 (2024:-) (2024:80%)  applications, Chinese Mainland
EE(EM) BERBERAR HE #Hf - AR 1,000,0007 (Z2-mF:-) (ZB-WE:80%) BAEREANREREE
(TEERN )" (7t2) “E—+E7\R+-H B - AR2500007 RER
BARRAAEENEERAR" PRC, Registered: RMB1,000,000 = 100%  Provision of online information
26 April 2021 Paid-up: RMB1,000,000 (2024: ) (2024:100%)  and digital marketing services,
Chinese Mainland
BABRAAESRARAR HE i - AR%1,0000007C (ZZ-m%F:-) (ZZZMF:100%) iREE EEARETICEAHRY
ZEZ-EmAZ{A A% - AR%1,000,0007T FE R
Iﬂ%/ﬁi" LR EMRIRER AT PRC, Registered: RMB3,200,000 - 70%  Sale and distribution of mik
(TEIRHE8 ) (note 3) 14 April 2023 Paid-up: RMB3,200,000 (2024: ) (2024:70%)  products and healthy food
products, Chinese Mainland
BRI ) E R R AR A R HE £ - AR#3,200,0007 (ZB2-mE:-) (ZBZRE:70%) HERABNEERRERRM
(et ) (Wit 3) ZEZ=FRmA+MA B - AR¥32000007 HE R,
Note 1: BN (ORI EERRRIZRBR AR is a wholly-foreign owned BiiE1 - BRAT ORI BERHRIERAR A R R —HRH
enterprises established in the PRC. BRSNS B E R o
Note 2: The registered capital of 2% /& /| amounted to RMB1,000,000 of which Biao : EEEMEETEAN S ARE1,000,0007C - £
RMB800,000 unpaid up to date. AR 800,000 TE S MAZNT ©
Note 3: BIEHFHkis a limited liability company (sino-foreign joint venture) Kiax3: BREMAE—BRATBREKIHERETAT (FH
established in the PRC. AE) -
# PRC companies with limited liability # HEEBREIAR
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33. INVESTMENTS IN SUBSIDIARIES (continued) 33. RMIBATIZKRE (&)
The following table shows information of subsidiaries that have non- TRETEBAAASEN S BERNIEZERER ([
controlling interests (‘“NCI”) material to the Group. The summarised PRER|OHNBARER - MBEERBERRAR
financial information represents amounts before inter-company AT S o
eliminations.
B RHE ZEEM EREES (EMm)
2025 2024 2025 2024 2025 2024
SBCoRFE —TONE —B-HF T ONF ZB-HE —TNF
HK$’000 HK$'000 HK$’000 HK$'000 HK$’000 HK$'000
Name =18 FHET FHET FHET FHET FHET FHET
% of ownership interests/voting JEFE AR 2545 A A
rights held by NCI FBHEERA D
bt =R 30% 30% 20% 20% - =
At 31 December: R+=—BA=+—-H8:
Non-current assets FEREEE 3 4 = = - -
Current assets MEEE 5,773 5,693 278 265 - -
Current liabilities BB (4,735) (3,642) - = - -
Net assets/(liabilities) BE/(BE)FE 1,041 2,055 278 265 - —
Accumulated NCI BEHIEER i s 312 617 56 53 - =
Year ended 31 December: B8Z+=A=+—8
LHFEE:
Revenue s 10,282 7,378 - - - -
Loss for the year ERNEE (1,088) (568) = (187) = (5)
Other comprehensive Hip2ERA,
income/(loss) (E518) 74 (77) 14 (1 = 60
Total comprehensive (loss)/ PaN e g
income allocated to NCI ZEE(EE),
I ON-E (305) (199) 3 (29) - 27
Impact of dividend distributed 5 A% 5.5 FE1E A%
on NCI RN E = = = - - -
Net cash generated from/ RSB FS
(used in) operating activities (FTAIREFHER
and increased/(decreased) in & NIELEEY
cash and cash equivalents i/ CRd) 260 (124) (14) 23 - -
* The Group disposed 51% of equity interest in JEEE2:(EF)BR AR * AEER-_Z-_NF+-_A-ALEERER

(“EZBEZ(EA)") on 2 December 2024. (BE)BRAR(NERER(ER) ) AI51%8%H# -

151

Millennium Pacific Group Holdings Limited / % FE R & 2025



Notes to the Financial Statements

PR AR

For the year ended 31 December 2025
HE_Z_AF+_A=+—HLSEE

34. NOTES TO THE CONSOLIDATED STATEMENT OF 34. GEBRERBRMEE

CASH FLOWS
(@) Disposals of subsidiaries — 2024

(a)

On 2 December 2024, the Group disposed of its entire interest
in Millennium Pacific Internet Finance Services Company Limited,
a company incorporated in Hong Kong and its subsidiary
(collectively the “MPIFSCL Group”) to an independent third party

purchaser. The total consideration of the disposal amounted to

HK$1.

Net liabilities of MPIFSCL Group disposed at the date of disposal

HEMBAR — —ZT-MF
REZZF-ZWFE+=—A=H ' AEER—BBL
FZHERLEHLRNEBR T EHAES R
BERRAR(—HEREBTMKLZ AR R
HHfE AT (%55 [MPIFSCLER |) >~ 2 3fiE
@ HEFBEZBRER1ET -

MPIFSCLE B & B Hif H & & EF M

are as follows: T s
HK$'000
FiET
Assets and liabilities EERARE
Other receivables H ity U R IE 136
Trade and other payables R 1< B R e L A AF 3R 0B (6,940)
Net liabilities disposed of HE & EEE (5,804)
Gain on disposals HEZ W
Cash consideration receivables EUER & RE =
Release of foreign currency translation reserve iR [ SN (200)
Non controlling interest FEFE AR A (2,363)
Net liabilities disposed of HEBBFE 5,804
Gain on disposals &2 des 3,241

Consideration satisfied by:
Cash consideration receivables

Net cashflow arising on disposals
Cash consideration received

* Represent amount less than HK$1,000
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Notes to the Financial Statements

ISR

For the year ended 31 December 2025
BE_Z-_AF+_A=+—HLFE

34. NOTES TO THE CONSOLIDATED STATEMENT OF 34. RE

CASH FLOWS (continued)
(b) Reconciliation of liabilities arising from financing (b)
activities
The table set forth below is the detail changes in the Group’s
liabilities arising from financing activities, including both cash and
non-cash changes. Liabilities arising from financing activities are
those for which cash flows were, or future cash flows will be,

BMEFH 2B EHER

RERBRMEE (B

TERAVASERE RS ES 2 BENEHF
B BRERSKFRSED - METHELZ
BEDEERESRBARKASRENTEE
FARERERTORARELDHSREN

classified in the Group’s consolidated statement of cash flows as =L
cash flows from financing activities.
1 January Equity Interest Exchange 31 December
2025  Cashflows  component  Conversion charges  realignment 2025
ZECEE
“EChRE t=A
-A-H Rehg B&H2 L1 NEER ERAZ =t-H
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Ti#n TR TR TiEn TiEn Ti#n TiEn
Qther borrowings (note 26) B (H#26) 7,166 - - - 264 - 7,430
Convertible bonds — liabilties component ~ A[#R{E% — &&EHH
(note 27) (Kitor) 6,541 8,634 (973) (14,448) 246 - -
13,707 8,634 (973) (14,448) 510 - 7,430
1 January Equity Interest Exchange 31 December
2024 Cashflows  component ~ Conversion charges  realignment 2024
13
“EomE :
-A-H Heng Exds i HMEER B BE =t+-A
HK$'000 HK$000 HK$'000 HK$'000 HK$ 000 HK$'000 HK$'000
TEL TAL TEL TEL TEL TEL TER
Other borrowings (note 26) HtfEE (M 26) 6,901 - - - 265 - 7,166
Convertible bonds — liabilities component ATk E% — &EHH
(note 27) (H#27) 7,856 6,800 (430) (8,688) 1,003 - 6,541
Lease liabilties HEEE 544 (543) - - 5 6 -
15,301 6,257 (430) (8,688) 1,273 ) 13,707
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Notes to the Financial Statements

PR AR

For the year ended 31 December 2025
HE_Z R+ -A=1T—HILFE

34.

35.

36.

37.

38.

154

NOTES TO THE CONSOLIDATED STATEMENT OF 34. mEBRESRERMTE (E)
CASH FLOWS (continued)
(c) Total cash outflow for leases (c) HEMRERHEZE
Amounts included in the cash flow statements for lease comprise REEFABRSRERNSHBIEATSIE -
the following:
2025 2024
—E-RHF O
HK$’000 HK$'000
FTHET FHATT
Within operating cash flows YRAKTE 4 2 44 667
Within financing cash flows MERESRE = 538
44 1,205
These amounts relate to the following: ZECRENTEH
2025 2024
ZEC-hHF —TomEF
HK$'000 HK$'000
FTHET FHET
Lease rental paid BfHEE - 543
Short-term lease charges on premises Mz EREEER 44 662
CAPITAL COMMITMENTS 35. EBEAXREIE
As at 31 December 2025 and 2024, the Group did not have any capital RIBEZRAFR-ZT-_NF+_A=+—H &&=
commitments. A fAE (] B AERIE ©
CONTINGENT LIABILITIES 36. HAREE
Other than disclosed elsewhere in these financial statements, the Group BRZEVHRREMESEEIN  AEERHREER
did not have any contingent liabilities at the end of reporting period WEREASIABB(ZZZMF : &) -
(2024: Nil).
RELATED PARTY TRANSACTIONS 37. BEAIRS
Other than those balances of related party disclosed elsewhere in the BRire I mk Bt EE BRI K&
consolidated financial statements, the Group had the following material ERENEBE S A TIEARS °
transactions with its related parties during the year.
Key Management Compensation =10
Other than those disclosed in note 13 to the consolidated financial 2*/\97}7}&#&2‘%5 1A BEEIN  FAMERR
statements, there is no remuneration paid to key management RRAFEEBEAEXNME(ZZ-mF : &) -
personnel of the Company during the year (2024: Nil).
APPROVAL OF FINANCIAL STATEMENTS 38. #ETIRBKHRE

The financial statements were approved and authorised for issue by the
Board of Directors on 31 March 2026.

MBBRRER B R"EF=A=+T—RHEZEFSHE
N RETE -
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Five Year Financial Summary

FFEMBRE

Year ended/As at 31 December
BE+t-—A=1t—HLEE W+t=-A=t+—8

2025 2024 2023 2022 2021
—EB-RE —ToNF —B_=F —_T-_—F —T_—F
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
FHET FAT FHT FHIT FHIT
OPERATING RESULT REEE
Turnover Wz 106,442 67,359 61,456 65,654 82,533
Cost of sales SHE Z AR (99,041) (61,197) (57,681) (62,400) (78,520)
Gross profit EA 7,401 6,162 3,775 3,254 4,013
Other income and gains EH AU A Rz 61 4,344 1,852 1,452 46
Selling and distribution costs SHE RO HKAR (3,584) (484) - - -
Administrative expenses FTERFA S (9,973) (5,851) (7,630) (14,698) (18,609)
Other operating losses HAh & iEEE = = = (250) (250)
Impairment losses for trade receivables  FEULER 2 > SmE 1B (2,612) (207) - (49) (503)
(Impairment losses)/reversal of impairment £ {th j& U 3008 2 GRi{E
losses for other receivables &18),REEERE (103) = 142 130 (1,431)
Impairment losses for right-of-use assets  {# B E& & ~ FiE 1B = = = (2,080) -
(Loss)/profit from operation SE (F1R) 5 (8,810) 3,964 (1,861) (12,241) (11,734)
Finance costs 5 & (510) (1,273) (1,975) (2,026) (1,542)
Impairment losses for associates SR D A 2R E R - - = = (7,963)
Share of results of associates PMEBL AT ER = = (13,691) (7,248) (1,978)
Share of results of a joint venture PME—EELEER - = = - (73)
(Loss)/profit before tax BRBLAT (B518R), 5 (9,320) 2,691 (17,527) (21,515) (23,290)
Income tax credit EREK R - = - _ 53
(Loss)/profit for the year FR(ER),RBR (9,320) 2,691 (17,527) (21,515) (23,237)
Other comprehensive (loss)/income FERHEHMZ2E(EE)
for the year [N
[tem that may be reclassified to profit or AIREE I D AT IEEN
loss: BA -
Exchange differences on translating HE G INETSRFRY
foreign operations MEH =5 (220) 121 (1,570) (315) 34
Release of exchange reserve upon HEMBARIE
disposals of subsidiaries RERIE H - 200 - - -
Share of other comprehensive (loss)/ SMEHE AR HMEE
income of associates (B18) A — = (219) (1,563) 766
Other comprehensive (loss)/income for FEREMEE(EER),
the year WA (220) 321 (1,785) (1,878) 800
Total comprehensive (loss)/income ER2HEER), WA
for the year @E (9,540) 3,012 (19,312) (23,393) (22,437)
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Five Year Financial Summary

FFMBRE

Year ended/As at 31 December
BE+=-A=+—-HLEE W+=A=+—8H
2025 2024 2023 2022 2021
SECRFE —_ToNE —ZTo=F ZEF T —F
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
FTHERT FHETT FATT FHT FHET

(Loss)/profit for the year FEEER (BER),RA
attributable to:
— Owners of the Company — RARaEHEB A (8,993) 2,890 (17,334) (18,377) (22,593)
— Non-controlling interests — FEPERR R (327) (199) (193) (3,138) (644)
(9,320) 2,691 (17,527) (21,515) (28,237)
Total comprehensive (loss)/income E{hERZE (FE),
for the year attributable to: WA HEEE :
— Owners of the Company — ARFEAA (9,238) 3,207 (17,321) (20,170) (21,844)
— Non-controlling interests — FEfEfx iR (302) (195) (1,991) (3,223) (593)
(9,540) 3,012 (19,312) (23,393) (22,437)
ASSETS AND LIABILITIES BEREE
Total assets BEME 65,331 51,839 36,390 38,721 97,059
Total liabilities afEmaE (55,618) (48,007) (50,291) (37,642) (73,723)
Net assets/(net liabilities) BEFE(BEFE) 9,713 3,832 (13,901) 1,079 23,336
Equity attributable to: FE(ERERS ©
— Owners of the Company BYIN/NIE 2 =N 9,345 3,162 (12,403) 1,615 20,761
— Non-controlling interests — FEIEACRERS 368 670 (1,498) (536) 2,575
9,713 3,832 (13,901) 1,079 23,336
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