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1. ABOUT THIS REPORT

China Smarter Energy Group Holdings Limited (the “Company”),
together with its subsidiaries (collectively the “Group” or “we”),
is principally engaged in the solar energy business and operates
solar power plants in the People’s Republic of China (“PRC”).
This Environmental, Social and Governance (“ESG”) Report (the
“ESG Report”) is issued by China Smarter Energy Group Holdings
Limited to the Company’s and the Group’s stakeholders, with a
view to providing an overview of the Group’s sustainability policies,
initiatives and performance.

1.1 Reporting Scope and Period

The preparation and presentation of the information
contained herein have been undertaken with reference to the
Environmental, Social and Governance Reporting Code (the
“ESG Reporting Code”) set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Listing Rules”). This ESG Report
covers the Group’s sustainability work during the period
from 1 January 2025 to 31 December 2025 (the “Reporting
Period” or the “Year”).

The Group is committed to continuously improving its
business practices to minimize its environmental footprint
during operations, thereby creating sustainable long-
term value for stakeholders. We firmly believe that a
comprehensive ESG approach and measures are crucial to
the Company’s sustainable development and help enhance
the Group’s overall investment value and return potential.

1.2 Reporting Principles

In preparing this ESG Report, the Group has adhered to the
following four reporting principles prescribed under the ESG
Reporting Code:

Materiality: The ESG Report should disclose issues
that have a material impact on the economy,
environment and society, or which may affect
stakeholders’ assessments and decisions.

ii. Quantitative: The ESG Report should disclose key
performance indicators (“KPIs”) with measurable data,
enabling effective assessment and articulation of the
Group’s ESG policies and management systems.
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1.3

i Balance: The ESG Report should present, in an
objective manner, the impacts of the Group’s business
operations to provide a comprehensive view of our
sustainability performance, including both positive
and negative information.

iv. Consistency: The ESG Report should adopt
methodologies consistent with those used in prior
years, specify any changes to reporting methods,
and explain other relevant factors that may affect
meaningful comparison.

For details of the Group’s corporate governance practices,
please refer to the “Corporate Governance Report” set out
in the Group’s Annual Report 2025.

Feedback

We recognize that stakeholders’ valuable views are
essential to the Group’ s development. Should you
have any questions or suggestions, please email us at
info@cse1004.com to share your comments on how we may
further improve our ESG performance.

2. SUSTAINABILITY GOVERNANCE

2.1

Board Statement on Environmental, Social
and Governance

The Board of Directors (the “Board”) of the Group deeply
understands the critical impact of Environmental, Social and
Governance (ESG) factors on the long-term development
of the enterprise and has integrated ESG concepts
into its overall strategic planning and daily operational
decision-making. The Board holds the highest supervisory
responsibility for ESG matters, comprehensively leading
the formulation and implementation of relevant strategies,
ensuring the effective execution of policy frameworks and
action plans, and continuously enhancing the Group’s
performance in compliance management and sustainable
development.
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2.2

The Board is responsible for identifying and assessing
material ESG issues, systematically reviewing related risks
and opportunities, and formulating targeted governance
measures based on the priority of these issues. This ensures
the diligent fulfillment of corporate responsibilities and the
steady creation of long-term value. We actively participate
in the decision-making process for significant matters,
covering strategic direction, target setting, and performance
monitoring, to ensure the Group can respond promptly to
regulatory changes and market expectations, maintaining a
forward-looking perspective.

At the implementation level, the Board authorizes
management to drive the execution of ESG policies and
requires management to continuously review operational
performance, regularly report on progress, and propose
recommendations for improvement. The Board periodically
reviews the overall ESG governance structure and risk
management mechanisms, monitors the effectiveness of
the implementation of various measures, paying particular
attention to the impact of climate change and other
significant sustainable development challenges on the
Group.

The Board continuously strives to strengthen the ESG
governance foundation, enhance the transparency of
information disclosure, and improve communication and
interaction with stakeholders. We also actively explore
innovative models and implementation pathways to propel
the Group to higher levels in the field of sustainable
development, striving to achieve a win-win situation for both
social benefits and commercial value.

Stakeholder Engagement

The Group firmly believes that steadily advancing sustainable
development relies on maintaining close communication with
stakeholders. The opinions and feedback from stakeholders
not only assist us in identifying material environmental, social
and governance issues but also provide crucial references
for risk management and seizing opportunities. Stakeholders
refer to individuals and groups who have an influence on
the Group’s business operations or who may themselves be
affected by the Group’s operations.

2.2
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Adhering to an open and transparent communication
approach, we utilize diverse interactive channels to ensure
that stakeholders’ voices are heard and addressed. These
channels encompass thematic meetings, opinion surveys,
information announcements, and electronic communication
methods, aiming to promptly understand the concerns of
all parties. Through continuous two-way communication,
we integrate the suggestions gathered into the decision-
making process, aligning our governance approach more
closely with stakeholder expectations while strengthening
the effectiveness of our corporate responsibility practices.

Stakeholders
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Communication Channels

BEEE

Customers

BP

Employees
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Fostering mutually beneficial
partnerships

Product and service quality
assurance

Response efficiency and follow-up
speed

Proper protection of sensitive
information
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Competitive remuneration
packages

Labour rights and welfare
protection

Occupational health and safety
Training and promotion
opportunities

Continuous improvement of the
working environment
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Business meetings and
negotiations

Site visits and project inspections
Customer service hotline and
email
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Internal meetings and forums
Training sessions and seminars
Performance appraisals and
feedback

Email communication
Employee handbook
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Stakeholders
BiE

Expectations and Requirements

HERER

Communication Channels
BBREE

Shareholders and
Investors

BREREE

Suppliers and Partners
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Stock Exchange,
Government and
Regulatory Authorities
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Community

o
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Investment returns and value
growth

Corporate governance standards

Regulatory compliance and
adherence management
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Product rights and interests
Fair and impartial procurement
procedures
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Strict compliance with laws and
regulations

Full compliance with listing rules
Timely and accurate information
disclosure
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Community welfare and charitable

contributions
Environmental awareness and
cleaner production

Regional development and shared

growth
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Company official website
Shareholders’ meetings

Financial reports, announcements

and circulars
Other publicly disclosed
information

NG R
RERKRE
MRS DERBIK
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Email and telephone contact
TF B RE BB

Government and regulatory
authority inspections

Email correspondence
Industry seminars and forums
Website information updates
Public announcements and
document submissions
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Donations and sponsorships
Participation in and support for
community activities
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2.3 Materiality Assessment

The Group conducts a systematic ESG materiality
assessment to comprehensively identify environmental,
social, and governance-related risks that may impact its
business operations, and formulates targeted management
measures accordingly. The materiality identification process
comprises the following three stages:

Stage 1: Establishing a List of Issues

With reference to the standards of the Hong Kong
Exchanges and Clearing (HKEX), the Sustainability
Accounting Standards Board (SASB), and the Global
Reporting Initiative (GRI), and by incorporating advanced
practices of domestic and international industry peers, the
Group has systematically compiled a list of 16 ESG material
issues relevant to stakeholder concerns. This process takes
into account the Group’s specific business characteristics
and industry development trends.

Stage 2: Determining Materiality

Through internal interviews, thematic seminars, and
consultations with external experts, we conduct an in-depth
assessment of each issue based on two core dimensions:
“importance to the Group’s operations” and “degree of
impact on stakeholders.” Building on this assessment, we
construct a materiality matrix to accurately identify key
issues through quantitative analysis and clarify the priority
order for addressing them.
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Stage 3: Formulating Assessment Conclusions

Following management’s review and confirmation of the
final assessment results, the Group has identified six core
material issues. We will disclose these issues in detail within
the ESG Report to actively respond to stakeholder concerns
while further enhancing the transparency and effectiveness

of our ESG management strategy.
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No. Indicator No. Indicator

men B mar BE

1 Product and Service Safety and Quality 9 Supply Chain Security
EmMREL2HES HEEZ s

2 Climate Change Response 10 Data Security and Customer Privacy Protection
JE 3 SRR B b L 2HEFPEILRE

3 Energy Utilization 11 Employee Training and Development
BEIR A B BTEIIEER

4 Corporate Governance and Compliance 12 Ecosystem and Natural Resources
NELERENE R FRRGEBNEIR

&) Employee Rights Protection 13 Pollutant Emissions
B TE=IRE TR

6 Innovation-Driven 14 Waste Management
ki ) REZE Y R IR

7 Occupational Health and Safety 15 Water Resource Utilization
BEREREARZE KE TR A

8 Anti-Bribery and Anti-Corruption 16 Social Contribution
REXEEERES Hea R
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ESG Materiality Analysis Matrix ESG

Very High A\
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Data Security and
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Social Contribution
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Climate Change Response
FEHRIRR

[ ] Product and Service Safety
[ and Quality
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Energy Utilization
BERFIA

Innovation-Driven

RIFTERE

o— Employee Rights Protection

BTEHRE

High Importance to the Group’s Sustainable Development Very High
= HEETRERRNEZE RS
ENVIRONMENTAL PROTECTION 3. BRERE
3.1 Climate and Energy 3.1 RIREEEER

The Group places strong emphasis on the impacts of
climate change on its operations and continuously integrates
climate-related risks and opportunities into its overall
management framework. By aligning with industry trends
and policy directions, we actively promote low-carbon
transformation and optimize energy management. Through
enhanced risk identification and response mechanisms,
as well as strengthened data monitoring and performance
management, the Group strives to improve operational
resilience and resource efficiency, advancing sustainable
development.
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3.1.1 Addressing Climate Change

Governance

The Group recognizes the challenges and
opportunities posed by climate change. With
reference to the recommendations of the Task Force
on Climate-related Financial Disclosures (TCFD),
we have established a robust climate governance
framework. The Board, as the highest decision-
making and supervisory body, holds the responsibility
for overseeing climate-related matters, ensuring that
climate risks and opportunities are fully integrated into
the Group’s risk management framework and long-
term strategic planning processes.

In day-to-day operations, management leads the
specific implementation of climate actions. The team
regularly reviews the potential impacts of various
climate-related factors on business operations,
including extreme weather events, changes in
environmental policies and regulations, and trends in
the low-carbon transition. Based on the assessment
results, we design and implement targeted response
measures aimed at effectively mitigating potential risks
while exploring business opportunities arising from
the green transformation. We have also established a
robust carbon emission monitoring mechanism and
actively promote a low-carbon operational model. By
implementing various energy-saving and emission-
reduction measures, we strive to progressively
achieve our established medium- to long-term carbon
reduction targets.

Concurrently, the Group is dedicated to improving the
quality of climate-related information disclosure. By
enhancing transparency and data reliability, we further
strengthen communication with our stakeholders. We
believe that only by ensuring the close integration
of climate governance strategies with business
development directions can we effectively drive
the creation of sustainable value and lay a solid
foundation for the Group’s long-term and stable
growth.
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Strategy

The Group recognizes that climate change is
fundamentally reshaping the energy mix, influencing
policy and regulatory trends, and reallocating
capital market logic. This presents both tangible
risks and significant opportunities for our core
business centered on solar power generation. To
address this, we have integrated climate issues
into our strategic assessment framework. Following
the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD), we
systematically identify and analyze climate-related
risks and opportunities.

In terms of risk identification, the Group focuses
on three key dimensions: the potential impact of
increasing frequency of extreme weather events on
the power generation efficiency and long-term stable
operation of photovoltaic power stations; the potential
fluctuation in operating costs arising from adjustments
in environmental and energy policies; and the
transitional pressures stemming from the accelerating
shift in global capital market preference towards low-
carbon assets. Regarding opportunity analysis, we
concentrate on the new installation capacity driven
by the continuously growing global demand for
renewable energy, the funding sources for project
investment expanded by the ongoing innovation in
green financial instruments, and the positive incentive
effects on clean energy enterprises generated by the
gradual improvement of carbon market mechanisms
in various regions.

Through this systematic analysis, the Group has fully
integrated climate-related factors into its investment
decisions, power station planning, capital operations,
and risk management mechanisms, striving to
progressively build a business structure and asset
portfolio with climate resilience. The results of this
analysis serve as a core basis for determining
our development priorities, dynamically adjusting
operational strategies, and allocating resources,
ensuring that our business development direction
remains aligned with the global trend of low-carbon
transition.
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Climate Risk IR A fe

Risk Type Potential Risks Our Response

EEER BERK RMHE E

Physical Acute Risk Extreme weather events, such as During the preliminary project
Risk 4% R b torrential rain, floods, typhoons, planning stage, the Group

BN

Chronic Risk
12 15 2 B
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and hailstorms, may cause damage
to solar power station facilities,
leading to project delays or power
supply interruptions. This, in turn,
can increase operational and
maintenance expenses, affecting the
stability of project returns.
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Long-term shifts caused by
climate change, such as rising
temperatures, changing rainfall
patterns, increased drought, or
fluctuations in solar irradiation, may
affect power generation efficiency.
This can impact the expected
economic returns of solar projects
and pose challenges to the long-
term, stable development of the
business.
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incorporates climate risk
assessments, prioritizing the
development of sites with lower risks
of natural disasters. Concurrently,
we enhance facility design
standards, including reinforcing
support structures and optimizing
drainage systems, and regularly
conduct safety inspections and
emergency drills to strengthen

the equipment’s resilience against
extreme weather.
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The Group continuously

monitors climate trends, utilizing
meteorological models and historical
data to assess long-term resource
availability. Based on this, we
optimize power station operation,
maintenance strategies, and
technical solutions — for example,
by applying tracking systems to
enhance energy output efficiency

— thereby mitigating the adverse
impacts of climate factors on the
business.
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Risk Type

Potential Risks

Our Response

[ B A B R R BMHE e

Transition Policy Risk Governments in various regions The Group closely monitors
Risk 2R 3 b are increasingly tightening carbon domestic and international

A 3 e emission regulations, including climate policy developments,

Market Risk
iz E kR

introducing carbon taxes,
implementing carbon emission
trading mechanisms, adjusting
subsidy policies, or enforcing
mandatory climate-related
disclosures. These measures may
lead to rising compliance costs and
exert pressure on existing business
models.
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If the Group fails to keep pace

with the advancement of green
energy standards, or lags behind

in innovation relative to new
technological developments, thereby
failing to meet market expectations,
it could weaken our competitive
advantage and put pressure on our
market share.
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proactively conducts compliance
risk assessments, and adjusts
investment plans and business
strategies in a timely manner.
Simultaneously, we actively explore
new areas such as carbon asset
management and green finance to
mitigate the uncertainties and cost
impacts arising from policy changes.
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The Group continuously invests
resources in technology research
and development, promoting the
upgrading of solar energy systems
and the digital transformation

of operations and maintenance.
Concurrently, we actively explore
innovative application scenarios for
green energy to enhance the market
value of our products and services,
thereby responding to market
changes, strengthening customer
relationships, and reinforcing our
brand competitiveness.
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Risk Type
05 ki)

Potential Risks

EEERE

Our Response

EA Rl

Reputational

Risk
BEAR

Climate Opportunities

Opportunity Type
HBER

Should the Group’s response to
climate issues be inadequate,
its information disclosure fail to
meet required standards, or its
performance lag behind industry
practices, it may attract scrutiny and
questions from investors, regulators,
and the public, potentially damaging
the Company’s reputation and
market trust.

AAEEERESEE FQESE -
BB EARFERE  ARIVERRN
TEIED
BRAZHNETHERE HhER
KRG EEBEKIESE-

Potential Opportunities

BEKS

The Group follows international
frameworks such as the TCFD

to regularly disclose climate risk-
related information, demonstrating
its commitment through concrete
carbon reduction actions and
environmental achievements.

We continuously strengthen

ARSI BREE EEH

communication with stakeholders,
enhance operational transparency
and accountability, thereby
maintaining market confidence
and the Company’s sustainable
reputation.
REEKBTCFDFEIRIES - £ 5
i RIRE R AR E R SLIA R
BARIT B ERIR BN RRRASE 15
BarERMNENER RBAEE
FREEMEKT  LAEBTISE
DHEPERNAFFERE -

IR B

Our Response

EMpEE

Policy Opportunities
PR B

Governments around the world are
accelerating the energy transition,
setting targets for carbon peaking,
carbon neutrality, and renewable
energy development, while
continuously strengthening subsidies
and policy support for green energy
such as solar power, creating a
favorable development environment for
the industry.

T E DR HEB) AL IREE R - AT
REE AP AMEBERRERE
B WRHEMEE KSR ERERIR
B RE BRI R S B RITEAER A
BB RIRIR -

The Group closely tracks national and
local energy policy directions, seizing
critical opportunities presented by

new policy introductions to accelerate
investment in and construction of

solar power station projects. We
actively apply for various subsidy
resources, expand our business
coverage nationwide, and enhance the
effectiveness of capitalizing on policy
benefits.

N5 B 2 ) 8 M B K It 05 BRI
EARBECR L A R B SRR - IR
HEAGREEWIEANRERER
BERASAHEER BREZEEH
EMEBEES RBABRANOEK
R o
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Opportunity Type
HBEEA

Potential Opportunities

BERA

Our Response

e e

Market Opportunities
M5 E

Social demand for clean energy
continues to rise. Faced with
increasing pressure to reduce

carbon emissions, businesses and
institutions are experiencing rapidly
growing demand for services such

as distributed photovoltaics, green
power procurement, and carbon
asset management. The green

energy market holds immense growth
potential.

e REERERNERKFEAR
13 R AR T 8 B &858 00 89 BOR FF B
7 HomA KRR BT NERE KR
BEEEEERBOFZRRERER 4%
BRRMISABENERE

Risk and Opportunity Management

The Group has fully integrated climate-related
risks and opportunities into its enterprise risk
management framework. Through cross-departmental
collaboration, regular trend analysis, and assessments
by external professional institutions, we have
established a systematic climate risk inventory and
scenario analysis mechanism. The findings from this
process are incorporated into the Group’s overall risk
assessment procedure annually.

We manage climate risks according to their potential
impact and controllability, implementing a tiered
management approach. For matters identified as
high priority, the relevant business departments
are required to formulate and implement specific
response plans. On the opportunities side, we
focus on policies, market trends, and financial
developments pertinent to our core business,
including renewable energy support policies,
innovations in green financial instruments, and the
evolution of carbon trading markets. By assessing
the alignment of each opportunity with our business
strategy, we integrate them into our strategic planning
and resource allocation considerations.

PREERREEZERERAR | ZE-RFRE HERE)

The Group strengthens the application
and innovation of solar technology,
diversifies its product portfolio, and
actively expands into commercial

and industrial distributed projects

as well as carbon resource-related
services. Simultaneously, by integrating
diverse formats such as agriculture

and fisheries, we build differentiated
competitive advantages and explore
broader business growth opportunities.
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Concurrently, the Group continuously improves
its climate risk communication and response
mechanisms and actively explores incorporating
climate-related key performance indicators into
its regular monitoring system. This aims to further
enhance operational resilience, risk response
capabilities, and information transparency in the
context of climate change.

Metrics and Targets

With reference to the temperature control goals of
the Paris Agreement and the overarching direction of
the Climate Action Plan, the Group actively promotes
low-carbon transformation at the operational level,
focusing on establishing carbon emission monitoring
and key performance indicator systems. At this
stage, we utilize carbon emission intensity per unit
of power generation and the proportion of renewable
energy in the overall energy mix as our core climate
performance management indicators. Regarding
these indicators, the Group has progressively
established a greenhouse gas emission accounting
mechanism covering Scope 1 (direct emissions)
and Scope 2 (energy indirect emissions), and is
currently researching the inclusion of Scope 3 (other
indirect emissions) in future calculation scopes. The
Group plans to establish medium- to long-term
carbon reduction targets, coupled with continuously
optimized monitoring processes and information
disclosure mechanisms, to further enhance the
management level and external transparency of our
climate-related performance.
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BEINERAE
Greenhouse Gas Emissions 2025 Unit
BERE R —E-EHF Ef
Scope 1 GHG Emissions 0 tonnes CO,e
BRI 1RERBHN DAL EE
Scope 2 GHG Emissions 1.419 tonnes CO,e
BHl 2 RERBHN DAL EE
Total GHG Emissions 1.419 tonnes CO,e
BRERBHNAE AWE—ACHEE
GHG Emissions Intensity (by Employee) 0.089 tonnes COe/employee

RERBHIRE (REEBF)
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3.1.2 Energy Management

As a new energy enterprise with solar power
generation as its core business, the Group places
high importance on energy use efficiency throughout
its operations. We firmly believe that the widespread
application of clean energy not only helps alleviate the
environmental pressure caused by traditional thermal
power generation but also serves as a key pathway
to promoting overall sustainable development. To
systematically manage energy consumption and
related environmental impacts, we have established
control procedures for the identification and
evaluation of environmental aspects, covering major
areas: air pollution, solid waste, soil protection,
energy consumption, and natural resource use. Each
business unit is required to complete an inventory of
environmental factors based on its actual operational
conditions, based on which targeted management
and improvement measures are formulated.
Furthermore, we are actively promoting the use of
green electricity in non-power generation scenarios,
including procuring green power and exploring the
deployment of distributed photovoltaic facilities, to
further increase the proportion of clean energy used
and continuously reduce the potential environmental
impact of our business operations.

3.2 Pollution and Emissions

The Group places emphasis on managing emissions from
its operations and strictly complies with environmental
regulations. We have established a pollution and emissions
management framework, focusing on source control and
process monitoring to reduce air emissions, wastewater, and
waste generation, enhance resource efficiency, and minimize
environmental impact in support of sustainable development.

3.2
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3.2.1 Wastewater

The Group recognizes the critical importance of
water resource protection. We strictly comply with
the Law of the People’s Republic of China on the
Prevention and Control of Water Pollution and relevant
environmental regulations in our operating locations,
continuously monitoring wastewater discharge
generated from our business operations. As our core
business does not involve industrial water usage,
potential wastewater sources during operations
primarily consist of domestic sewage from office
premises and ancillary facilities. We strictly adhere to
local municipal planning requirements by channeling
all domestic sewage from offices and ancillary facilities
into the sewage treatment system, ensuring that
discharge water quality meets relevant environmental
standards. We also conduct regular inspections of
drainage networks and sewage treatment facilities to
ensure stable and reliable system operation. Through
these measures, the Group continuously improves
its wastewater management system, mitigating
the potential impact of business operations on the
surrounding water environment.

3.2.2 Exhaust Gas

The Group strictly adheres to the requirements of
the Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution
and other applicable environmental regulations,
continuously striving to reduce exhaust gas emissions
generated from its business operations. As our core
business is solar power generation, which falls under
the clean energy category, only a minimal amount of
exhaust gas is produced during operations. Potential
emission sources primarily arise from two aspects:
direct emissions from fuel consumption by company
vehicles, and indirect emissions resulting from
purchased electricity.
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To further mitigate our environmental impact, the
Group has implemented several targeted measures.
In terms of vehicle management, we prioritize the
selection of low-emission models and continuously
optimize vehicle usage arrangements to improve fuel
efficiency. Regarding energy use, we are committed
to enhancing electricity efficiency in office premises
and auxiliary facilities, and actively exploring green
power procurement to effectively control energy-
related indirect emissions. By systematically
advancing various emission reduction efforts, we are
progressively reducing the intensity of exhaust gas
emissions associated with our business.

3.2.3 Waste Management

The Group strictly implements a waste classification
management system, ensuring proper segregation
and disposal according to hazardous and non-
hazardous categories. Hazardous waste primarily
originates from the replacement of office electronic
equipment, including computers, printers, and
electronic components. We entrust such waste to
qualified recyclers for centralized collection and
environmentally sound treatment in accordance
with environmental standards, ensuring no potential
risks are posed to the environment. Regarding non-
hazardous waste, this mainly consists of domestic
waste generated from daily office operations. The
Group promotes source separation by placing
recycling facilities in office areas to segregate
recyclable materials such as paper, plastics,
and metals from general waste, which are then
collected by compliant organizations for recycling.
Concurrently, we actively promote a paperless office
model and encourage employees to reduce the
use of disposable tableware and single-use items,
thereby minimizing waste generation at the source
and enhancing resource efficiency. Through these
measures, the Group is committed to building a low-
carbon and resource-efficient operational model,
reducing its potential environmental impact.
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3.3 Environment and Natural Resources 3.3

The Group places importance on the impact of its
operations on the environment and natural resources,
and actively promotes resource conservation and green
management measures. By optimizing water and energy use
and advocating green office practices, the Group strives to
reduce resource consumption and environmental impact,
enhance operational efficiency, and support sustainable
development.

3.3.1 Water Resources Management

The Group’s daily water consumption primarily
originates from general office operational needs,
covering areas such as toilet flushing, cleaning
purposes, and employee consumption. Although
our business operations are not highly dependent
on water resources, the Group actively promotes a
culture of water conservation to minimize unnecessary
resource consumption.

To enhance employee awareness of water
conservation, we have posted reminder signs in
water-use areas such as washrooms to encourage
staff to develop good water usage habits.
Simultaneously, we encourage employees to promptly
report any instances of water leakage, enabling the
management office to arrange timely repairs and
prevent water resource waste caused by prolonged
seepage. During the reporting period, the Group’s
water supply operations remained normal, with no
interruptions or other abnormal situations occurring.

China Smarter Energy Group Holdings Limited | 2025 Environmental, Social and Governance Report

RERBARER

AEBEERLEHRENAAE
ROFE BEESHERMLOE
HREEREK - BRELAKRK
RERER BERERA A&
BROREERBERELRESR
WORERTEENE A
FEZRR-

331 KkERERE

AEBFENBEERAKIEIR
BRAEN—REEFTE
BMEXRFRETR BFRA
KEBISKBETHE &
ERFINEBERHKE
ROKBEREESR &8
MAREEEBEEHOAKD
XA BRIm DA B ED
BIRFEM -

Ase B THEKE R
AL F I F A KR
R TRTERE RES
TERRIHAKEE-
Rl HMex B 8 T#R
KB B A £ BA
BERRARLHEE:
e ERERZRM &K
KERRE - HMEHA K
SENHKEREERESR
AAEHRHEKREH R E A
EEMRM



3.3.2 Green Office Practices

The Group actively integrates environmental concepts
into its daily operations by implementing various
green management measures in its office premises,
demonstrating our commitment to sustainable
development through concrete actions. We have
comprehensively adopted LED energy-saving lighting
systems to replace traditional lamps, enhancing
lighting efficiency. Air conditioning systems are set
to energy-saving temperatures and automatically
shut down during non-office hours to avoid energy
waste. Office equipment such as computers and
photocopiers are preset to sleep mode to reduce
power consumption when idle. Additionally, we
regularly inspect and maintain electrical equipment
to ensure operational efficiency and reduce system
losses. At the employee level, we encourage green
office practices such as turning off lights after
work, reducing standby power consumption, and
adopting double-sided printing, fostering an energy-
saving culture through daily habits. By continuously
optimizing energy management in the office
environment and exploring more efficient energy-
saving solutions, we are progressively moving towards
a smarter, lower-carbon operational model.

4. SOCIAL RESPONSIBILITY

4.1

Responsible Employment

The Group values compliant employment and the protection
of employee rights. By strictly adhering to relevant
regulations, we have established a fair and equitable
employment system and are committed to fostering a
diverse and inclusive workplace that supports the joint
development of employees and the enterprise.

4.
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4.1.1 Compliant Employment

The Group strictly complies with applicable laws and
regulations, including the Labor Law of the People’s
Republic of China and Hong Kong’s Employment
Ordinance, by establishing a rigorous recruitment
review system. All new hires must submit valid
identification documents to verify their age and legal
work eligibility, thereby eliminating the hiring of child
labor and any form of forced labor at the source. The
Group regularly reviews its human resources policies
and employment arrangements to ensure employees
enjoy basic labor rights and interests, including
reasonable working hours, leave entitlements, and
remuneration. During the reporting period, the Group
identified no incidents of non-compliance involving

411 5B ERE
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child labor or forced labor. WRETIHBBELTHE
ME -

Total workforce 1E S48 2

Employment 2025 2024 Unit

Ll —B-EF  C-BDWE ER

Total number of employees 16 17 Employee

EEAY A

By Gender Male 8 9 Employee

Eicg sl E2Rid A
Female 8 8 Employee
7t A

By Employee Category Senior Management 5 5 Employee

ZESER BRERE A
Middle Management 4 5 Employee
HREERE A
General Employee 7 7 Employee
—MRET A

By Age Group Under 30 1 1 Employee

RERER 30 AT A
30-40 6 6 Employee
30£405% A
40-50 6 7 Employee
40E505% A
Over 50 £} 3 Employee
5057 A £ A

By Region Hong Kong 4 5 Employee

R [= B A
Mainland China 12 12 Employee
H A
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Employee turnover rate

18 8 i X

for the enterprise’s sustainable development and
is committed to fostering a fair and just working
environment that respects human rights. We adhere
to the principles of integrity and compliance,
explicitly prohibiting any form of forced labor, and
ensuring that all employees are hired under legal,
fair, and human rights-respecting conditions. The
Group places high importance on the fundamental
rights and professional dignity of its employees,
safeguarding reasonable working conditions and
labor protection through regular reviews of policy
implementation. We believe that upholding the rights
and dignity of employees is not only a fundamental
corporate responsibility but also a crucial cornerstone
for building a trusting employment relationship
and promoting the long-term development of the
enterprise.
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Employment 2025 2024 Unit
EE ZE-HE B NE BN
Employee Turnover Rate 6 47 %
EERKR
By Gender Male 12 52 %
Ezgall R
Female 0 40 %
pegcd
By Age Group Under 30 0 0 %
RF AR 30BR AR
30-40 0 56 %
30E408%
40-50 15 38 %
40E508%
Over 50 0 57 %
5058 A £
By Region Hong Kong 22 71 %
i & £
Mainland China 0 34 %
M
4.1.2 Labour and Human Rights 412% T8 AR
The Group regards its employees as the core asset AEBERETIRBEAF

BEROBRLEE BN
REEBEARE RFRQ
I ITERE - HMET
BEARRA ARSI
E AT 72 2\ 19 58 1 85 &) - Fi
RIIBREHERE R
FRES ABRNEMEFTR
B-SEEREIMNER
REEBEEE EBE
iR BERAITER
BEIZHEAENITHERK
HREBRE - HMBE-
HEB T HREEEK T
EELENERBME &
ERIEEREBEE #
PEEREERNEEA
Ao




4.1.3 Equality, Anti-Discrimination and
Diversity

The Group is dedicated to cultivating a fair, diverse,
and non-discriminatory workplace culture. We have
established a clear equal opportunities policy that
prohibits any form of discrimination based on factors
such as age, gender, race, religion, marital status,
or sexual orientation. This ensures that all aspects
of employment, including recruitment, promotion,
remuneration, and benefits, are based on ability and
performance. The Group advocates for the mutual
growth of employees and the enterprise, actively
attracting talent from diverse backgrounds to join
us. By integrating diverse perspectives, we aim to
strengthen the organization’s innovative capacity.
During the reporting period, the Group identified
no incidents violating relevant equality or anti-
discrimination provisions.

4.2 Employee Development and Training

The Group places great importance on talent development
and is committed to providing employees with diverse
learning and growth opportunities. New employees
participate in an induction briefing and job orientation
on their first day, receiving on-the-job guidance from
their direct supervisors to help them quickly adapt to the
work environment and job responsibilities. We encourage
employees to actively participate in on-the-job training
and professional courses to continuously enhance their
professional skills and overall competence. For eligible
employees, the Group provides paid study and examination
leave, supporting them in obtaining relevant professional
qualifications and expanding their career development
prospects. We believe that through continuous learning
and growth, employees can progress together with the
enterprise, becoming a core force driving the Group’s
sustainable development.
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Percentage of trained employees

ZilEEES L

Development and Training 2025 2024 Unit
R EEF —E-HEF —E-DOFE B
Percentage of trained employees 63 65 %
TIEEBES L
By Gender Male 50 45 %
IR B
Female 75 56 %
g
By Employee Category Senior Management 20 9 %
RESER BRERE
Middle Management 50 27 %
PREEE
General Employee 100 64 %
—%RBT
Average training hours completed TR Z I TEITREE
Development and Training 2025 2024 Unit
BRI —¥-HEE C¥-MF Ef
Average training hours per employee 7.5 17 Hour/employee
BEREEZRZIN R ANSTON
By Gender Male 6 9 Hour/employee
1% Rl B INETON
Female 9 8 Hour/employee
gegcd ANETON
By Employee Category Senior Management 2.4 5 Hour/employee
REBER mRERRE ANGEION
Middle Management 6 5 Hour/employee
PREEE ANETIN
General Employee 12 7 Hour/employee
—%BET ANETON
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4.3 Occupational Health and Safety

The Group strictly complies with relevant laws and
regulations, including the Work Safety Law of the People’s
Republic of China, the Law on the Prevention and Control of
Occupational Diseases, and the Fire Protection Law, and is
committed to providing employees with a safe and healthy
working environment. Although our business nature does
not involve high-risk operations and the overall occupational
safety risk is relatively low, we still actively implement several
preventive measures:

A total ban on smoking and alcohol consumption in
office premises to maintain a clean and safe working
environment;

ii. Equipping office areas with portable fire extinguishers,
emergency lighting systems, and first aid kits to
enhance emergency response capabilities;

iil. Encouraging employees to participate in occupational
health training and annual fire drills organized by the
property management company to enhance safety
awareness and emergency response skills;

iv. Establishing clear fire emergency procedure guidelines
to assist employees in taking correct actions during
emergencies.

By further strengthening management processes, we
continuously improve our occupational health and safety
system, ensuring a safe and stable operating environment.

China Smarter Energy Group Holdings Limited | 2025 Environmental, Social and Governance Report

43 BEREHERZZ

AEBBRRBT(PEARKM
ZEEER) (BERAE)
R CGEBDE) EREER  BOR
BETRHEZZREMNTHERE-
HABRPINEFEE RS RBRE
BIFR BREBREZZRARERE.
HED TR 11T Z TR T BT 16 36 -

. MG EEEELE
HEFRLEMTHERE:

i Mo ETFRBARS
ESRARG R 2HUA
RItREEM Y

i. DEEIZHEBEREREE
IEMERRERNEE
EHRE RAZZER

iv.  RBEIBHEMKEEE R
ol HBHEIEEZIE
A TEHRIEETH -

BEE-—FPREEERRE HM
FHETERERFEEZZEX
BREERFENLERE-



4.4

4.5

Health and Safety 2025 2024 Unit

BEREZE “ER-RE  ZEZNE Ef

Number of work-related fatalities 0 0 Employee
ETT AR A

Rate of work-related fatalities 0 0 %

FST s S

Lost days due to work injury 0 0 Day
BIBGELAIIERH X
Employee Remuneration and Benefits 4.4 ETHMEERR

The Group firmly believes that employees and the enterprise rEBRE B TrEEHR

are partners in mutual growth. We are committed to KRB AR ﬁszﬁ@(ﬁk{/\
providing competitive remuneration packages and a EBFINFHNSFERS fﬂb
diversified benefits system, covering areas such as base MREMER REELAFS -
salary, performance bonuses, medical insurance, and paid WiES  BEREREFHIK {EJ =
leave, comprehensively addressing the well-being and HiE 2HEBRE INELEES
physical and mental health of our employees. Concurrently, DR EE o B L R BF - B E BR AR
we regularly organize festive activities and team-building MEE T RERERZ X ?m {2
exchanges to foster emotional connections among LEIZF‘?E’]I%@@% A
employees, creating a harmonious, cohesive, and positive HRE BEBRRLENTIIERE-
working atmosphere, thereby enhancing the overall sense of ﬁéﬁﬁhﬂ%ﬁé‘é‘;ﬁﬁ % B B GOk B
belonging and team cohesion. Je

Community Investment 45 HERE

The Group actively fulfills its corporate social responsibility
by participating in regional development and community
building through diverse means, striving to share the fruits of
growth with the communities where it operates. Leveraging
the resource endowments of different regions, we develop
distributed solar power stations adapted to local conditions,
making good use of unplanned agricultural land, wasteland,
and fish pond spaces to implement a three-dimensional
comprehensive utilization model of “power generation
above and cultivation/aquaculture below”. This approach
not only effectively enhances the utilization efficiency of
land resources but also helps improve soil quality and the
water environment, boosts agricultural production and
income in surrounding areas, and creates more employment
opportunities for local residents.
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Concurrently, the Group closely aligns with the national
rural revitalization strategy, integrating policy directions such
as farmer assistance and new countryside construction
to promote the diversified transformation and sustainable
development of the rural economy. We firmly believe that
driving community co-construction with clean energy can
both foster local economic growth and demonstrate the
long-term value of symbiosis and shared prosperity between
the enterprise and the community.

5. GOVERNANCE AND OPERATIONS

5.1
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Anti-Corruption

The Group strictly adheres to the business principle of
integrity and honesty, maintaining a zero-tolerance policy
towards any form of corrupt practices, including but not
limited to illegal activities such as bribery, fraud, extortion,
and money laundering. We have established an Employee
Code of Conduct to provide clear behavioral guidelines for
all employees, ensuring business operations comply with
ethical and legal norms.

The relevant provisions primarily include the following
aspects:

Employees must not offer, accept, or solicit any
benefits beyond the normal scope of business without
prior approval from management;

ii. Obtaining or retaining business opportunities
through bribery or other illegitimate means is strictly
prohibited;

iil. Employees should proactively identify and avoid any
situations that may lead to conflicts of interest;

V. In the event of potential or actual conflicts of interest,
employees must immediately report to management
and make a full disclosure.
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5.2

Through the establishment of a sound internal system and
regular relevant training, the Group continuously enhances
employees’ anti-corruption awareness. We firmly believe
that a corporate culture of integrity and compliance is a
crucial cornerstone for maintaining corporate reputation and
stakeholder trust. By consistently strengthening our integrity
management mechanisms, we are committed to ensuring
that all business activities are conducted in a fair, just, and
transparent environment.

A% EE B Y 622 M P9 D
B R AR R A A
RABIMRAREH AMR
B HEARNDELREE
CEEERBHEARCHNEEL
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Anti-Corruption 2025 2024 Unit
RES —E-HE —E-NE B
Number of concluded legal cases regarding corruption 0 0 Case
EEAEENBERNRGHE %
Products and Services 52 EmERE

The Group places strong emphasis on product and service
quality as well as customer experience. We are committed
to establishing robust management mechanisms to ensure
all operations meet relevant standards and requirements. By
continuously optimizing service processes and strengthening
data and privacy protection, the Group enhances service
quality and builds long-term trust with customers.

5.2.1 Quality Management

The Group places high importance on the quality of
its products and services, committing to establish
rigorous internal management mechanisms to ensure
all business operations meet relevant standards and
requirements. During project execution, a professional
team is responsible for technical oversight and
quality control, ensuring that project design,
construction, and operation and maintenance phases
all achieve the expected technical specifications.
Concurrently, we encourage suppliers and partners
to obtain international quality management system
certifications such as ISO 9001, enhancing overall
delivery capabilities through standardized processes.
By continuously optimizing quality management
measures, we strive to meet the expectations of
customers and partners with stable and reliable
products and services.
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5.2.2 Customer Service

The Group is dedicated to providing customers with
efficient and professional technical support. Dedicated
project teams maintain close communication with
customers through channels such as telephone and
email, ensuring smooth and stable service delivery.
The teams respond promptly to customer inquiries
and needs, providing appropriate support regarding
project progress to enhance the overall service
experience and mutual trust in the partnership. We
believe that strong customer relationships are built
on continuous communication and reliable service
commitments. By continuously optimizing customer
service mechanisms and consistently improving
service levels, we solidify long-term cooperative
relationships with our customers through concrete
actions.

5.2.3 Data and Privacy Protection

The Group places high importance on data security
and the protection of personal information, strictly
complying with Hong Kong'’s Personal Data (Privacy)
Ordinance and its six data protection principles. We
have established rigorous internal control measures
to ensure that all collected customer and business
data is used only for specified purposes, and
have implemented multiple security mechanisms
to prevent unauthorized access or disclosure of
information. Specific measures include: restricting
access to sensitive data to authorized personnel
only; refraining from disclosing information externally
without customer consent; requiring employees
handling confidential information to sign confidentiality
agreements; implementing internal and external
network segregation; and physically locking up paper
documents. During the reporting period, the Group
identified no incidents involving data breaches.

China Smarter Energy Group Holdings Limited | 2025 Environmental, Social and Governance Report

522 BEF R

$’§@¥5{7}7%%3)5Tﬂ/\m
M BENRME
EEMIEBEEK ﬁLe&
EEBERBRE BEET
FREETBE BAEMR
BRXNBRIESET - B
BhEOEEFNERR
B UG EBEEREM
W) ARTTEBR
BREBRIRAESEE K
PIEE REFNOEFBE
iﬁﬁl\% H’]/%@E@TsE
E’Jﬁlﬁ%ﬁu CBBFEE
£ & P B # %l A B 12
Tt R 75K F AP A B BR
THERFEXFHEMA
TERE& -

5.2.3 BB ERBLRE

AEBSEERHEELSE
REANERBRELE:
BIEBETHEE(AAEHR
(LB IEH) R ANTERE
AR RAHRMAT B BRE
RSB S i TR FT
WENEPREBENE
BRRETAR TEIR%
EREHEHIIEBER KL
BB NG LEEHE
EEE - EREEBAAE
AFRHBEER RER
FREBITHIINEE B
K RBEFEEHEIE
EREWE BHEAINE
[BEERE UNEEEX

HETLIHEHEES -RE
R AEBAEEHRME
AFRERERNE -



5.3

Supply Chain Management

The Group firmly believes that achieving sustainable
development relies on the collaborative advancement
of the entire value chain. To this end, we are committed
to establishing a responsible and efficient supply chain
management mechanism, ensuring procurement processes
align with the enterprise’s sustainable development goals.
When selecting new suppliers, in addition to evaluating their
product quality, price competitiveness, delivery capabilities,
and technical service levels, the Group also examines
their performance in environmental protection and social
responsibility. We conduct background checks on major
suppliers to identify potential ESG risks, ensuring that
partners’ operational models meet the Group’s standard
requirements.

The Group has an annual supplier evaluation system,
regularly updating the approved supplier list based on
comprehensive performance results. We prioritize partners
who meet environmental, occupational safety, and social
responsibility standards, and actively encourage suppliers
to implement carbon reduction measures, energy-saving
solutions, and adopt alternatives such as green packaging.
Concurrently, we support suppliers in obtaining international
management system certifications such as ISO 14001
and OHSAS 18001 to enhance their overall operational
standards. A dedicated team is responsible for monitoring
supplier compliance and following up on performance,
maintaining regular communication with suppliers to promote
continuous improvement and risk prevention. Through these
measures, the Group aims to work hand-in-hand with supply
chain partners to build a robust, transparent, and resilient
sustainable supply chain system, collectively addressing
future challenges and opportunities.
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6. HKEX ESG REPORTING CODE CONTENT 6. BEARERZFRE -HERER
INDEX BESTRARBZESG
KPIs Disclosure Requirements Sections
CEY et WERE =4

Part C: “Comply or explain” Provisions
CHo [ RETHMBREIHRX

A. Environmental

A RIE

Aspect A1: Emissions

B EHAT HEAY

General Disclosure Information on: Pollution and Emissions
— R (@)  the policies, and 55 4 B Pk AR
(b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
Advancing Environmental Protection —Emission Management

—REE ARERMREERBHR FKRLHAHES EER

EEEMHNEESFH:
@ BE: R
(b) B THBETABEATENHEBERNRINE -

KPI A1.1 The types of emissions and respective emissions data. Pollution and Emissions
PR R R AR R B PR BUE 75 3 B HE

KPI' A1.3 Total hazardous waste produced (in tonnes) and, where Not Applicable
appropriate, intensity (e.g. per unit of production volume, per N 3E A
facility).

FELEEEMAE (MBEFAE) R (ER) X (WAEBEEE

- BIEREE) -

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Not Applicable
appropriate, intensity (e.g. per unit of production volume, per T iE A
facility).

FELEEEMAE (ABEFE) R (MER) X (WABEEE
- BIEREHE) -

KPI' A1.5 Description of emissions target(s) set and steps taken to Pollution and Emissions
achieve them. 75 A B BE R
I PTEI LV BERE B IR R RESE L B IR P ERER A 2P B -

KPI' A1.6 Description of how hazardous and non-hazardous wastes are Pollution and Emissions
handled, and a description of reduction target(s) set and steps 75 A B BE R

taken to achieve them.
HREREEEREESEMN A BT LOBERZERE
EIE L B ERTERIA SR -
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KPls
HEERER

Disclosure Requirements

BERE

Sections
=4-]

Aspect A2: Use of Resources

JBEAZ : BIRIEH
General Disclosure

— R

KPI A2.1

KPI A2.2

KPI A2.3

KPI A2.4

KPI A2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.
BRERAER (BFER  KREMERME) AR -

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).
REMASHEER SKEEER (NE - [oh) HEIRER —&
REREEE (UWTFRTFERAE) REE (NMAGESE L&
AR HE) -

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

BREKEREE (NABESEMN  BERE

ok
imy

THE) -
Description of energy use efficiency target(s) set and steps taken to
achieve them.

AL PETSLEEE IR A e B AR MR E DG & B R PR Ry 8% -
Description of whether there is any issue in sourcing water that

is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

R SREGE R KR £ R B ] R A R BTAT L/ Kz B AR
NAREDE L B IRATEREREY 28R o

Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.
BRRATABEMENEE (UETE) R (WER) MEREE
EBEf(hE-

Aspect A3: The Environment and Natural Resources
B EAS - IRERXAREIR

General Disclosure

— R

KPI A3.1

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.
WEBITAHRERRAERERKERNZEMEBUR -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HAERSHEHBRERRARERNEAZERCORNEREBAY
251718
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Energy Management
BERERE

To be enhanced within
the next 2-3 years
BRRE -_E=ZFEANR

=

=

To be enhanced within
the next 2-3 years
BRRE -_E=ZFEANR

=

Energy Management
BERE IR

Energy Management
BERE IR

Not Applicable
T iE A

Environment and Natural
Resources
RIEREARAEIR
Environment and Natural
Resources
RIEREAEIR




KPIs Disclosure Requirements Sections
BEREXER WERE =8
B. Social
B. &
Employment and Labour Practices
EBERE T EH
Aspect B1: Employment
EEBT : e
General Disclosure Information on: Responsible
— R (@) the policies, and Employment
(o)  compliance with relevant laws and regulations that have a ~ B & L& E
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
ERAFHERE BEREA TERE-RE FERE 2T
b~ RIRAR LA Be BoAth 45 38 K A8 A
@@ BE R
() BETHBETABEAZENHEBERNRINE-
KPI B1.1 Total workforce by gender, employment type (for example, full- or ~ Responsible
part-time), age group and geographical region. Employment
ZER EBERE (N2BIGER) FhANRMEEHSHNEE BAEER
HBE -
KPI B1.2 Employee turnover rate by gender, age group and geographical Responsible
region. Employment
RMR FERAERI RIMEE HHEB MK K BEETER

Aspect B2: Health and Safety
EEB2 - RS
General Disclosure Information on:
— R (@)  the policies, and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
FARHEETEREMREEERECBEMEEN:
@ HXRR
() BTUEHBTABEAZEZENHBEELRINELR -

KPI B2.1 Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.
BE=F (BHEERFE)BFRITHOHAZRRIEX-

KPI B2.2 Lost days due to work injury.
RIGERTIEHE-

KPI B2.3 Description of occupational health and safety measures adopted,

and how they are implemented and monitored.
R PTER A B R R 2 i U RABRRIT RER A
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KPls
HEERER

Disclosure Requirements

BERE

Sections
=4-]

Aspect B3: Development and Training

JEEIB3 - #EKIE
General Disclosure

— R

KPI B3.1

KPI B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRARMEEEIT LIERE N R EAEHEER - B IES -
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RUEFIREEE (e RERE FREEE)EI>NZIIEE
AOte

The average training hours completed per employee by gender and

employee category.
RUERREERFES BHEETHAXIIN TR

Aspect B4: Labour Standards

JEEB4 - 5 TR
General Disclosure

— R E

KPI B4.1

KPI B4.2

Operating Practices
ELED

Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

BEN I EETSRH ST -

(@) KR

() BETFHETABEAXENHBERZERINER -

Description of measures to review employment practices to avoid

child and forced labour.

H G BB PR EABRE T RAHIS T

Description of steps taken to eliminate such practices when

discovered.

RMAEHRREZRBEAKEGRBRBBRMRRN TR -

Aspect B5: Supply Chain Management

EEBS - (REHREE
General Disclosure
— R

KPI B5.1

KPI B5.2

KPI B5.3

Policies on managing environmental and social risks of the supply
chain.

ERMEENIRE R ERMBKE-

Number of suppliers by geographical region.
miEE DM HERHKE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how
they are implemented and monitored.

MR BEEERHERNEN  MERTEREMNNHERSE
A RAEBERITRER A

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

H G B A R (e B8 T E IR B0 60 3ROR At 2 R Bm A0 1B 01 - DA K24
BRITRER A
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KPIs Disclosure Requirements Sections

BRENER HERE -]

KPI B5.4 Description of practices used to promote environmentally preferable Supply Chain
products and services when selecting suppliers, and how they are  Management
implemented and monitored. HEEEE

A AEPEHERRRES BRERER KRB BED - A RIS
WITRERE-

Aspect B6: Product Responsibility

JEEB6 : Eap E 1T
General Disclosure

— AR R

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI B6.5

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,

advertising, labelling and privacy matters relating to products

and services provided and methods of redress.
EHEFMREERNBREHEERZE BEE FERLBEEN
KA T Em
@@ BE R
(b) BETHBETABEAZENHEBERMRINER-
Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EEREEXEMBETRL 2 EEREAMARKN A D -
Number of products and service related complaints received and
how they are dealt with.
BEEBREMRRBHORFERE AREEHHE-
Description of practices relating to observing and protecting
intellectual property rights.
M EgERRENBEREBEAED -
Description of quality assurance process and recall procedures.
i EEmTEBREREMDKIET -
Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

RHBEEBERRERLBERE  ARBEBRTRERT A

Aspect B7: Anti-corruption

EEB7 : K BT
General Disclosure

— AR R

KPI B7.1

KPI B7.2

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

BRI IEFEEE  BR  HGRFROEBEMN:

@ BRI K

(b) BETHETABEATENHEBERIMRINER-

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the Reporting

Period and the outcomes of the cases.

REBRANHETAIEEERE T EEENE THREMHOE

BREFER-

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.

HE B S b R AR T A R RIT RER A
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KPIs Disclosure Requirements Sections

BRANER HERE =43}

KPI B7.3 Description of anti-corruption training provided to directors and Anti-Corruption
staff. REBE
HmMEERE TRENRESHE -

Community

#lE

Aspect B8: Community Investment

JEEBS - 4t [m R E
General Disclosure

— R

KPI B8.1

KPI B8.2

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

E@MEE%EXT% BRAEMESEMEREEKEHSE
AL A 25 M BUR

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

FIEREE (HE BEFE SIS K @R X -85) -
Resources contributed (e.g. money or time) to the focus area.

EEITHBMPAER (NEHERKMH) -

Part D: Climate-related Disclosures

DI % RIZMEEEE
Governance

2 IIN
B /A

Strategy
R

(@ the governance body(s) (which can include a board,
committee or equivalent body charged with governance) or
individual(s) responsible for oversight of climate-related risks
and opportunities.

BEEEREERERMEBARIERE (R RS
éﬁgiﬁmﬂim@%%ﬁMlk

(b) management’s role in the governance processes, controls
and procedures used to monitor, manage and oversee
climate-related risks and opportunities.
EREBEERANER EEKEERFEBRRMES
AME EZEEMEFTNAR-

Climate-related risks and opportunities

SR 16 A I L B R 58

Business model and value chain

kB EAMEERE

Strategy and decision-making

SR FIR R

Financial position, financial performance and cash flows

BRI BBRREBERE

Climate resilience

RAREE

E RS-

BE
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KPIs Disclosure Requirements Sections

BEREXER WERE =8
Risk Management (@) the processes and related policies it uses to identify, assess, Addressing Climate
[ b B 7R prioritise and monitor climate-related risks. Change

BT ARAREAN  HEREEERRE  URETERRSER BYREE
=W RFEROREREBBE -

(b) the processes the issuer uses to identify, assess, prioritise
and monitor climate related opportunities (including
information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of climate
related opportunities).

BT ARRBER S RIRERES  URETETRER
SWRFERORE (BIFETAE LA A RIEE
BTG S 0 T R M TE SRR AR R B R &AL o

(c) the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks
and opportunities are integrated into and inform the issuer’s
overall risk management process.

RARAE B R A S B @Al 5P BRI R B R RiR
RIABMAZTANBBRARERSRE UARBANIEE

ZAfa] o
Metrics and Targets Greenhouse gas emissions Addressing Climate
EERBRZE hZE RN Change
Climate-related transition risks B mIEE

M 48 B S B L
Climate-related physical risks
SR 48 B P 3 R B
Climate-related opportunities
RIRMEEEE

Capital deployment
BEXRER

Internal carbon prices
WX E B

Remuneration

i B

Industry-based metrics
TEER

Climate-related targets

RIXMERE R
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