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About this Report
EARAEHE

This is the Environmental, Social and Governance (“ESG”) Report of
North Mining Shares Company Limited (“North Mining”) (the “Company”,
together with its subsidiaries, the “Group”), outlining the Group’s efforts
to drive sustainable development forward during the financial year from 1
January 2025 to 31 December 2025.

REPORTING PRINCIPLES AND BOUNDARY
This report has been prepared in compliance with ESG Reporting
Guidelines set out in Appendix C2 of the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) and the reporting principles are applied as below:
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Materiality: Stakeholder engagement is undertaken annually to identify the material sustainability topics which are
addressed in this report.
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Quantitative: Data in this report are checked and analysed to account for year-on-year changes and are presented in a
way that allows for comparison with previous performance. Please refer to relevant sections of this report for
standards used for calculation of environmental performance indicators.
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Balance: We prepare the report in a transparent manner in which both positive and negative impacts are disclosed.
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Consistency:

To maintain comparability of information, unless otherwise stated, the data and statistical methods in this

report are presented in a consistent manner, which allows for meaningful comparison over time.
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The boundary of this report follows that of the annual report, covering the
mining business, chemical trading business and aluminium metal trading
business in the PRC.

FEEDBACK

We value your thoughts and feedback regarding how we can improve our
reports and sustainability performance in the future. Please send us your
feedback at info@northmining.com.hk.
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Board Statement

EEEEH

Sound management of ESG issues is crucial for the Group to continuously
grow and prosper in the future. The Board of Directors (the “Board”)
bears the overall responsibility of overseeing the Group’s sustainability
performance and regularly evaluating sustainability strategies, targets
and performance. The Board has reviewed and approved the report
for the integrity of the disclosures. To the best of its knowledge, this
report addresses all relevant material issues and fairly presents ESG
management approach and performance of the Group.

The ESG Working Group, consisting of senior management who
report to the Board on ESG issues, regularly holds meetings to suitably
evaluate, prioritise and manage material ESG-related issues and their
corresponding risks and opportunities. By implementing proper ESG
management and integrating sustainable practices into daily operations,
we endeavour to improve our sustainability performance and create
long-term values to meet stakeholders’ expectations.

In the drive to take sustainable development forward, we put in efforts to
strengthen our environmental management and ensure our operations are
in compliance with relevant laws and regulations. This year, we continue
to review the environmental target, minimise environmental impacts and
create low-carbon operations.

To combat climate change, we strive to address issues associated with
climate change by taking adaptation and mitigation measures.

In financial operations, we attach great importance to protecting private
information and maintaining high ethical standards across all our
operations. A stringent quality control system has been implemented to
select qualified suppliers. We make every effort to enhance operational
excellence, shouldering responsibility to provide quality products and
services to our customers. Together with all our stakeholders, North
Mining is dedicated to creating a sustainable business and delivering
great value to the society.
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Stakeholders Engagement
B ESH

Stakeholder engagement is an essential process for enhancing
transparency and understanding stakeholders’ needs and identifying
potential ESG risks and opportunities. We engage with our internal and
external stakeholders including customers, employees, the community,
the government and investors through various communication channels,
shown in the table below.

Stakeholders  Concerned Topics

RNE2RAERSEARRTHEENERK
AR %R BHEESGR B M BHNER —IR °
BMAEBTRMINZEBREREEANI R
HSNERFE I E (BREP - BB - 4R - BUF
REEE) £ETHE -

Engagement Channels

HHE BErEE BBERE
Investors o Economic performance ° Annual reports and interim reports
o Operational compliance ° Press releases
° Timely disclosure of relevant information ° General meeting of shareholders
REE . BRI . FEmEPEmE
. HESH . ¥ s
o REHBEMEAR c RBEX®

Employees ° Talent management

° Training and development

° Compensation, rights and interests

° Occupational health and safety
= . AT ER

e  HEIIEER

o HBEAN RiER

e BEREREZE

The Government e Anti-corruption
° Business ethics

o Prevention of child labour and forces labour
° Workplace health and safety
° Energy resources conservation

B . k&S

s HERER
e WHEEBIMAHILT
e TiFEMERELE
o HIWEER

Customers o Information security and privacy
° Customer satisfaction
° Quality of products and services
5P e [FEELXEREMN
. ERPmEE
. EmkRBE X

Community ° Community involvement
° Environmental compliance
it @ e HERZLHE

e REAR

o Complaints system

° Employee safety trainings

° Provide employees with safety equipment
° Training and career development

. & E

. BE =2

. REBRHRZERE

. BIlEBRERER

° Compliance with applicable laws and regulations

o Compliance reporting
° Use of clean energy

o BTHEMEORER
s ABWE

o EABERER

o Feedback from frontline employees

s FREEREER

o Support charity organisations

s XREEEE
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Materiality Assessment

BB

ESG issues that have significant impacts on the Group and stakeholders
are identified through materiality assessment. The process of materiality
assessment consists of four steps, including identification, prioritisation,
validation and review.

IDENTIFICATION

Based on the HKEX ESG Reporting Guide, we assessed a broad list of
ESG topics. In 2025, a total of 20 potential material topics were identified
and included in the assessment, covering different aspects.

PRIORITISATION

The Board of the Group was administered a questionnaire to determine
the importance of different ESG-related issues to the Group. All material
ESG topics were ranked into three levels, which are shown below.

Level Il

EZR

Level |

F—&

AEBEEEERUEFGHRANEEAERTNES
BAYEMESGEE - EZNTHORER
ROEZE - 2Rl R#EN BEXF R
EREHN -

s Al
RAMEEREBRSMESGHREIE3ITES
EESGHE - R-T-HF - FFEA BT
RBE0ETLBEANEE  ATRES
B5E -

BRRF

AEEESTERMLBSE  UBEETH
ESGIEMMBHARMMEEN - MAEX
HESGEED RIAT =M -

Level Il

F=R

Emissions management Talent management

Energy and resources management

PERE 12 AT ER BEREERER

Greenhouse gas emissions Occupational health and safety Supply chain management

= 88 BEREELS HEEEIE

Environmental compliance Training and development Health and safety of products
RBIEAR 59 B 8 EmERELZE

Climate change Compensation, right and interests Quality of products and services
PRy le e R EmkREEE

Economic performance Prevention of child labour and Customer satisfaction
BRI forces labour EPMERE

Community involvement B E TG H L T Information security and privacy
fE 28 ERLTERET

VALIDATION AND REVIEW

The result of the materiality assessment has been validated and approved
by the Board of the Group. We regularly review the list of material topics
and identify gaps for improvement.

ETBEEBRMDER AR

Business ethics
EEBR
Anti-corruption

k&3

Operational compliance
EESH

RERERN
BEMFENLRCEFIEEESRRIR
Hof - RS ENEREAREIE - &
BB R -
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Our People
RPN AE

North Mining strives to create an inclusive work environment that nurtures a
desirable work culture among its employees. We are an equal opportunity
employer, providing employees with the support and encouragement
they need to grow and prosper within our organisation. We recognise and
reward efforts to increase employees’ engagement and productivity.

EMPLOYMENT AND LABOUR PRACTICE

The Group believes that its staff members are fundamental to enterprise,
and it strives to create a safe and healthy working environment to
attract talents. The Group also attaches great importance to upholding
employees’ rights and interests. Our Group has established rules and
procedures of recruitment, job promotion, compensation, benefits, rest
periods, dismissal, etc., to protect our employees’ rights. Our Directors
confirm that our Group also constantly reviews and improves its policies
to ensure that employees’ rights are upheld. During recruitment and
job promotion, our Group follows the principle of “selection on merit”,
taking into account the performance, work experience and capability of
the applicant or employee. Our Group advocates a diverse and equal
workforce culture by ensuring that applicants and employees are not
discriminated against on the basis of gender, age, race, family status
or physical disability. The Group strictly prohibits any forms of unfair or
unreasonable dismissal, and sets out the terms of dismissal of employees.
Our Group determines employees’ compensation packages on the
basis of work performance and the market standard of remuneration.
Our Group also provides employee benefits where applicable, such
as overtime payment and holiday working allowances. Employees are
entitled to statutory holidays, annual leave, sick leave and maternity

EFTBEHIRITEBRTENTFERE - &
BEHRBEEEBNITEXL - RMETFEH
EEXI AREEREMFNISREE
BMPEEETRERS - RMARAREP
NHOBHXIELER - LIEREBESE
REl&ER -

BERREIER
AEBEREETINCEZRE - ¥HBHEE
ZERRENTERSE  WIAT - &A%

ERBNEERERED - AEBRBEE -
BAUE - &M "N BRE - BESH
EOREEERBRAREF - UWREBREREEN -
EEMR - ASETTEHERRBEEREK -
BRESRMNSUGEE  ERBRBLET
BEP AEEERIBAESINFRA
TEEEFRFARNBEMNRER - THELERLK
BEh o AEBEREZ TR FENTHEXIL -
BREAFBAREETERAMA - Fit B
R KERARALSRBBEAMZ IS - A%
BEETAEANTRAFEATARERRE - I
AIABEEENKMSE - AEBREBETHERR
EmEHMEERBTRENFHEE - &
SETTEREMN MMM EREBR TIEEMER
BN (mEm) - REAREZXEERA
R RBREER - BHFR  BRER &
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Our People
BN AE

leave. Unpaid leave, paternity leave, marriage leave and casual leave are B EEBRERE BB RIRME - R-T -5
provided depending on individual circumstances. As at 31 December #®+_-_A=+—08 ' AEBERFTELEFEE
2025, the Group had 640 employees in PRC and Hong Kong (FY2024: A640%EBE (T - K EE : 6784 B
678 employee). Our employee profile was as follows: 8) - EMWEEBRAET -

Number of Employees

EBE A"
As at 31 December
R+t=—A=+—H
2024
—EMmF
By Gender BB &S
Male B 526 534
Female M 114 144
By Age RERE D
<30 <30 209 116
31-50 31-50 386 463
>50 >50 45 99
By Employment Type REBERE S
Full Time S 640 678
Part Time B 0 0
By Position Type EREERE S
General staff —EBTI 542 621
Management BB 98 57
By Geographical Region it E &5
PRC s 621 668
Hong Kong A 19 10

LA BERMBERAT BE - HEREEAE|E2025 7



Our People
RPN AE

The Group’s turnover rate in 2025 was estimated at approximately 13%.
The breakdowns are illustrated as below.

AEBR-_ZF_AFMNBIRAXMEHNS
13% - MHEAAMAM TR -

Employee Turnover

Rate in 2025
—E-HE
BIRKE
By Gender &1 B85
Male 54 13%
Female Z 15%
By Age RERES
<30 <30 29%
31-50 31-50 5%
>50 >50 1%
By Geographical Region it EE 5
PRC aa 14%
Hong Kong B 5%

During the Reporting Period, we are not aware of any case of material
non-compliance with laws and regulations relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, discrimination, and other matters of benefits and
welfare in both PRC and Hong Kong.

OCCUPATIONAL HEALTH AND SAFETY

The PRC government imposes significant regulatory requirements on
mining operation-exploitation and exploration of mining resources and
chemical trading operation — manufacturing and sales of chemical with
respect to employee safety. We regard occupational health and safety
as one of our most important responsibilities. We have implemented a
number of measures to ensure compliance with the stringent regulatory
requirements which we are subject to. Our Directors confirm that our
safety procedures are in line with the PRC industry standard practices
and PRC safety regulations. A department responsible for occupational
health and safety had been set up and periodic inspections and
assessment of our safety standards would be carried out in order to
ensure that our entire mining operation and chemical trading operation is
in compliance with the applicable PRC laws and regulations. During the
Reporting Period, various internal inspections covering electricity usage
safety, fire safety, facility and equipment safety, maintenance and welding
safety, tailing storage safety, mining vehicles, crane and chemicals safety
had been conducted. In addition to the safety systems, we also organize

REBEME > REAMH - HMHEFER
FRELEEEERCINAERAABAELRERE - A
BRET - IERRE - BRE - FE#E -
ZEE - BRAREMENERENER KX
Moo

BERERZR

TEBRAHREEDS - ARG RBEER
MREERBEEES - RERHFEELERA
BEZZ2EWBERMNEETER - HMAKBE
REAZE2ELSBRMAZEENREZ — - &
METZREBKERETRMAAETOER
REEER  EFHR RANZZEFRF
HEPERTEREEMNRTFEZE2ZER - A
BERFERFETEZNBMACKL - THEHERK
MZE2RENBERETRERFTGE - ARER
ZMMEERBEXRFEREERBEEXTET
PERBEREREER c RBEHME - LM

BEETZEANNRE - BERERE - HE
ZE - REERELE #EREERZE -

ERFEZE2  REZEH EERRLSR
mEE - RL2BFN  BMEREEMA
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Our People
BN AE

and conduct training sessions for employees on accident prevention and
management. First-aid kits are provided in all workplaces. The Group
has established arrangements to minimize potential accidents when
employees travel to or from their workplaces. The Group have passed all
periodic and other safety inspections by the relevant authorities.

During the Reporting Period, our Group had no accidents, claims or
complaints which materially and adversely affected our operation and the
Group’s work-related fatality rate was nil (2024: nil; 2023: nil) and loss of
the working days on our operation due to work injury was nil (2024: nil).

TRAINING AND DEVELOPMENT

Our Group believes that retaining talent and promoting teamwork are
key to its long-term development, and is committed to enhancing the
professional knowledge and skills of its employees. Our Group regularly
participates in training seminars on topics such as financing, compliance,
corruption prevention and job safety. Our Group provides the employees
with orientation training, including an introduction to corporate culture and
on-the-job training, which enable them to quickly integrate into our Group
and adapt to their jobs. Further on-the-job training, health and safety
training, in-house experience sharing and other activities are arranged
for employees to broaden their professional horizons. To encourage
development, our Group conducts employee assessments at the end
of each year. Depending on their performance and responsibilities, our
Group provides employees with promotion and training opportunities. The
breakdown of employees trained and average training hours completed
per employee by gender and employment type during the Reporting
Period are as follows:

BAMRREBERANREENFIRE -
B TESMBRESKE - AKREEEY
ZH - BEIR A IE B ER T B Al g &
EHBIINESR - REBECBEBBEBABIINAA
EERREMZZRE -

RBEHE  AEEREFETAEREME
BEASATIZENEYR - RRIIEF -
AEERIGHRTERAST (ZZTMF : T
ZE=ZF ) ERMAIGEANEET
EBHAT (ZE_HF : T) o

B R

AEEREL  BEBEATRREBBEAERE
REROBER  YBOIRSEENZEEXENR
Rige - AEBEMSMEBRE - 68
BERESRItFLZ2ETENEIHASE - &
SEARERERHEAREY  SBELEXEN
BREBEY - EEEMDLERARNKEL
HERERAGHTE - AEETREE THE—
THEBEI  RBEERZ2HI - ABLR
DEREMES  UMEHEZERYT - &
BRER  AKERNESFFEHEBRETHF
B - AEBEEREBEEENRBALBER
HEARZIHE - RBREHM[ - RERH
REBREESNIZIEEMEMEERTK
B F IR BBA AR A T

Unit 2024
B —EopmaE
Total number of employees receiving 2HEEIEE B Person
training A 455 329
Proportion of employees receiving 2HEJlEEGEE  Percentage
training to total number of employees 42 £ Lt 15l Ao 71 49
Total training hours #2555 RE B Hour
N 517 8,967
Average training hours T 5 55 FI B & Hour
NS 1.14 27.26

ETBEEBRMDER AR
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Our People
RPN AE

Percentage of employee trained 2EIEE LB

Unit 2024

B e
By Gender %R 8l 2
Male EERk Percentage

ElRd 80 47
Female e Percentage

Bk 32 53
By Position Type ZREERE S
General staff —MET Percentage

Aok 69 48
Management EIEE Percentage

Ao 81 49

Average training hours completed per employee BURERETEHK ZF19EIRE

Unit 2024

B —Ep4F
By Gender b4k by
Male B4 Hour

B 1.12 28.09
Female pog Hour

INEF 1.31 24.49
By Position Type EREERE S
General staff —%BET Hour

N 1.06 27.42
Management B8 Hour

AN 1.52 25.54
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Our People
BN AE

LABOUR STANDARD

The Group strictly complies with the “Employment Ordinance” of Chapter
57 of the Laws of Hong Kong and the “Regulation on Labour Security
Supervision” of the State Council of the People’s Republic of China. Al
recruitment procedures and promotions are strictly supervised by the
Group’s human resources management system. Due to its capacity
as mining operation-exploitation and exploration of mining resources,
chemical trading operation — manufacturing and sale of chemical products,
aluminium metal trading — sale of aluminium plates and given the nature
of our work, the Group has more male staff. However, the Group has no
specific gender requirement on staff in our recruitment.

The Group has strict rules on the conduct of all our employees, including
directors and management, to protect employees from any form of
harassment and bullying and ensure employees are treated equally. We
are committed to protecting human rights, prohibiting the employment of
forced labour and child labour in business operation, and ensuring that all
employees are not discriminated against or deprived of any benefit due
to gender, race, religion, age, marriage and family status, disability or any
other cause.

During the Reporting Period, the Group had no child labour and forced
labour, and no incident of discrimination due to race, religion, age and
disability was reported.

ETBEEBRMDER AR

4T HE|
REBBRRETESEHE57Z (RBIED)
ARPEARLANBEEBSRED (BEHRBE
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Environmental Protection
IRIERE

ENVIRONMENTAL MANAGEMENT

The Group is aware of the environmental impacts of generation of waste
and resource consumption by its operating activities. To minimise the
environmental impacts, we strive to continuously improve resource usage
efficiency, waste reduction and carbon emissions reduction in our daily
operations.

We adopt green office initiatives to achieve green and low-carbon
operations. Energy efficiency measures are adopted, and we strive to
achieve paperless operations.

During the year, the Group was not aware of any non-compliance with
relevant laws and regulations that had a significant impact on the Group
relating to air and greenhouse gas emissions, discharges into water
and land, generation of hazardous and non-hazardous waste, and
environment and natural resources.

EMISSIONS

Air Emissions

Petrol and diesel were used in private cars for business meetings and
travels, which contributed to the emission of 1.52 kg of sulphur oxides
(“S0Oy”), 914 kg of nitrogen oxides (“NO”), and 89 kg of suspended
particles (“PM”) during the Reporting Period.

REERE
AEBRIBGREETHEENEREY RH
RONERURBEERNTE - RERRTE
BEKE  BABRAIRBERZERMNAR
X EARKEPROBERY MBPEN -

BAETREeR ER -

ERGEEBES -
BME /N

CHEENREEIE Y N TR

o

FA - BRAEEMM  ITEEFRERAR
BERIOREREHW - MKREHEEITAR
EERENBEERY  UEREMRAE

BESEREAMBAEEEREAZENR

BER Y

RREEBY

RWESH - BB REROLREFEH
A kR BT mmElty ([RE

twl) RAaTmA|ln ([RELW])
MeoT M kMBI RNY ([RFER
ml) -

Air Emissions (in kg) RRBEBY (F=) Emission Coefficient 2024

HERRE —ToNEF

SO, =R k7 (0.0147-0.0161) g/L 2 0
(0.0147-0.0161)5 7+

NO, REIL! (0.0747-3.1332) g/km 914 266
(0.0747-3.1332)72 /A B

PM IR (0.0055-0.3106) g/km 89 22

(0.0055-0.3106) % /A B

Notes: The SO, emission for 2024 had been restated to maintain consistency with
2025.

B 2T :;:miﬁﬁ RELMPIERBESS - A

“hEMBEBRE K -

/\— 7
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Environmental Protection

RIRRE

Greenhouse Gas Emissions

Scope 1 GHG emissions — Direct GHG Emissions

GHG type

B 5 08 5

\

EERBENEEI - EEREREHER

Carbon dioxide (CO,)
Methane (CH,)
Nitrous oxide(N,O)

Notes: We identified three types of greenhouse gases that were relevant from B3 -

our operation. The estimated CO, emission came from both stationary
combustion source and mobile combustion source (i.e. vehicles). Subject to
data availability, the CH, and N,O emission were estimated based on data
from vehicles. In 2024, the CO, equivalent of CH, and N,O had not yet been

estimated.

The breakdown of GHG emission by sources of emission is illustrated as

below:

CO, Emission CO, Emission

in 2025 in 2024

BEREER (in tCO,e) (in tCO,e)
—E_RF —ET-NF

K=&t B = ¥ g

HEHRE BEmE

(Wi — & b5 (W8 = |1k fix

B2

—& ik (=& khix]) 2,903 2,752
(TR ]) 1 Nil ££
—&t="m ([—|t="]) 25 Nil
BEMEAL —EREERENRERE -
—EEmEBERENHE RS BT RER
HBEBMER (BEH) - £EIREATREMN
AIIRT  FEE—E/L_ANERETIR
BERYIBETHE - R_T_MMF - &
AEERER— G- AN _-_alhge -

BERBH R BUR D BEORAAM TR

CO, Emission CO, Emission
in 2025 in 2024
Sources of emissions B BUR (in tCOe) (in tCO,e)
“E_AFH s
- (& @M — (b ik HE AR
B (g =R
gh =2 ah =
|m E ==R=ER
co, - (74
Combustion of fuel for vehicles VUER B AR R 5 244 49
Combustion of fuel for stationary sources TE 2R HY R LR 1 2,659 2,703
CH, R
Combustion of fuel for vehicles VUER B PR R R 5 1 Nil 4
N,O —gStt="
Combustion of fuel for vehicles VUER B AR R 5 25 Nil 4%
Notes: The emission factors of CO, for the consumption of petrol and diesel for P &E = it B0 K [ T AIR 09 B8 o4 IR 168 ) e J2 53¢ e A
mobile and stationary sources were 2.36 kg/L and 2.614 kg/L respectively, EEN S BBERRE D R R236TF R,
which are consistent with previous year. Depending on the vehicle type FE2614F 5 F - B EFEHE W o
and the fuel type, the emission factors of CH, range from 0.000072 kg/ Tﬁi BHBERARREESR  FEOERR
L to 0.000253 kg/L and the emission factors of N,O range from 0.000072 2> F0.000072F 32/ F £0.000253F 7%
kg/L to 0.001105 kg/L. The applied GWP for CH, and N,O were 28 and 7t —SAE = R HE R & A7 F0.000072
265 respectively. The emission factors and GWP are made by reference T5%=,/FZE0001105T 5%/ F+ ° BT %’Eﬂ 7
to related ESG reporting guidance by the Stock Exchange of Hong Kong e K — %ﬂ: AZREACE %iﬁ Bl 7528 &
Limited. In 2024, the CO, equivalent of CH, and N,O had not yet been 265 ° PEHRAR B & PR L /5%1575%?\%‘%%
estimated. BEERF B R A A HE Eﬁ CGRIE - 18
RERRELSD) MEIE - R=ZT=_HEF -
HAGBERER—EE-—AN_SREE -
LA BERPERARF BE - HBREAH/E2025 13



Environmental Protection
IRIERE

Scope 2 GHG emissions — Electricity Indirect GHG Emissions

Sources of emissions (Location based)

BEHUR (B E D)

Purchased electricity — Mainland China
Purchased electricity — Hong Kong

BEEH -FB

Notes: The emission factors of CO, in 2025 for the purchased electricity in

Mainland China ranged from 0.63 to 0.66 kgCO,e/kWh. The emission
factor was updated with consideration of the location, with reference to the
announcement, regarding the release of 2023 electricity emission factor,
made by Ministry of Ecology and Environment of the People’s Republic of
China in December 2025. For Hong Kong, the adopted emission factors
of CO, for the purchased electricity was 0.6 kgCO,e/kWh, with reference
to information on 2024 sustainability report made available by HK Electric
Investments. In the previous Reporting Period, the adopted emission factor
for Mainland China was 0.7033 tCO,e/MWh.

Scope 3 GHG emissions — Other Indirect GHG Emissions

Sources of emissions (Location based)

BEE) —TEAL

M EE

\‘ml'h!
m 2

PERUR (B & D)

BEREENEE2-SEIEEEEREHEN
Emission Emission
in 2025 in 2024
(in tCO.€) (in tCO.e)
—E-HF —TmE
HEEM & B BE =
(Wi = S 1L B (Mg = &b Bk
EE) B2
79,031 83,867
3 Nil £

—TE-RERGTEAMBEE = %Mﬁ
wm%ﬁn¥MM%ﬂ% TF—&1tixE
%/FE%Z%o%WW%%E@%%%&
TR UL2EPEARENMBAREERE
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HAHOGAF_EtHEE TRE - £L
—(AREHE - PEAAEANERRE T A
07033 — & b & & JKFEE -

RESHEE - HtBEREREHER

Paper waste disposal at landfills

Water 7K

Business travel by employees

EEOE =K

Notes: In 2024 and 2025, the adopted emission factor of CO, for the paper waste
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disposal at landfill is 0.00616 kgCO, per each piece of A4 size paper, which
is based on the carbon reduction calculator on the website of the e-filing
and tax payment service of the ministry of Finance (R.O.C.) in Taiwan. For
the water supply in 2025, the power consumption per unit of water was
assumed 0.3 kWh/m? (with reference to the published data in the latest
China Water Affairs Group Limited’s ESG report), and the territory-wide
default values (kgCO,e/kWh) were set at the same level as the emission
factors adopted for purchased electricity in their respective locations. The
emission factor for water supply applied in the previous Reporting Period
was 0.41 kgCO,/m?, which was with reference to data from the water
supplies department in Hong Kong. The emission from business travel by
employees was estimated by using carbon emissions calculator on the
website of The International Civil Aviation Organization.
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Environmental Protection
IRIERE

The Group’s activities contributed to 82,085 tCO,e, with emission
intensity of 71 tCO,e/million HKD, of the Group’s total revenue, during the
Reporting Period.

In our annual review of the previously established GHG emission target,
which was to reduce 1% of GHG emission by 2026 compared to that in
2024, the Group realized that the progress of achieving the target might
be subject to significant uncertainty. Considering the resumption of full
mining operation in 2025, the GHG emission may increase drastically.
Currently, the Group is carefully reviewing the impact of the resumption
on the GHG emission.

Waste

Hazardous materials are corrosive, reactive, explosive, toxic, flammable
and potentially biologically infectious, which poses a potential risk to
human and/or environmental health. During the Reporting Period, no
hazardous waste generated from the mining operation and the chemical
trading operation. Non-hazardous waste from the Group’s business
operations is managed appropriately. Given their non-hazardous nature,
they were not measured and there is no reliable data for reporting.

USE OF RESOURCES

The Group upholds and promotes the principle of effective use of
resources. The Group monitors and reviews potential environmental
impacts in its operations. The Group also promotes green office and
operation environment, and minimise the environmental impacts of the
Group. To improve the efficiency of the use of resources in business
operations, the Group has implemented various resource conservation
initiatives in operations and encouraged behavioural changes of
employees.
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Environmental Protection
IRIERE

Energy Consumption

The estimated energy consumed by the Group was 135,778 MWh
during the Reporting Period. The estimated energy consumption by
intensity during the Reporting Period was 118 MWh/million HKD (2024
approximately 118 MWh/million HKD). The energy consumption remained
same level as compared to previous year. The energy consumption by
type details are presented below.

BE #E

MRS - AL B85 51357785
B - RBEHE - FkRERERER
118k ER, " BEB8ET(ZZZ_MF : 4118
KER /BE8%mT) - B EFEHEE - 2R
HEEHBEMRRAKT - REAFBEEHS W
BERBEREZMMT -

2025 2024

Direct energy consumption by type Use of energy (in MWh) (in MWh)

—E-RHEF —ZE N4
RERDE DM EEERHERE BER A& (kK &) (K R BF)
Petrol For vehicles
i ARAE 811 204
Diesel For vehicles
ey RARIRE 191 Nil =
Diesel For equipment
50 RREE 10,888 11,029
Electricity For vehicles
5 AmAE 4 Nil
Total
A&t 11,894 11,233

Notes: Conversion factors were made by reference to Appendix C2 to the Listing
Rules and their referred documentation as set out by The Stock Exchange of
Hong Kong Limited, unless stated otherwise. The use of energy estimates in
2024 had been restated in the table to maintain consistency.

Indirect energy consumption by type Use of energy

ERBE 5 KR RE % BER AR

M BRIESEHRE > BRAREREADEL2ESR
BBMERXZHMBERDEAE A EHHR M
BC2RERRAXHBH - RPEEHN-F
“HEMERGEEBBERAE B -

For daily operation
ARBEEEE

Purchased electricity

Energy Use Efficiency Initiatives and Targets

Energy consumption has a direct influence on the environment and
operational costs. Various measures have been implemented by the
Group to encourage energy conservation. The Group chooses electrical
appliances with high energy efficiency and has installed automatic lighting
devices to ensure that unnecessary lighting devices are switched off after
office hours. Notices and reminders are regularly issued to staff to raise
their awareness on their energy saving.

2025 2024

(in MWh) (in MWh)
—E_RfF —EZF
(Jk FLBF) (kR BE)
123,884 119,248

BREAERNEERBE

RFERERVERARELENE - F5E
EEGSBIEEHAOE - AEFREDE
BMBEBREREABEARE - ARERR B
NEMEBATUENRARE - RMEE

HAETHERBERET « LEARSHE
eE -
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Environmental Protection
IRIERE

In our review of the energy use efficiency, it was understood the previous
target was no longer applicable due to the significant surge of energy
consumption led by the resumption of full mining operation. We will
continue to monitor the energy consumption, keep track of the relevant
data for setting our next energy use efficiency target.

Water Consumption

601,478m? of water was consumed by the Group during the Reporting
Period. Water consumption, included only consumption from headquarter
office and factory that directly manage their water consumption data.

No issue in sourcing water that is fit for purpose had been identified
during the Reporting Period. The Group previously set a target to achieve
a 1% reduction in water consumption by 2026, tracking against the water
consumption data in financial year 2024. Due to the resumption of full
mining operation, we are aware of the target may not be achievable by
2026. Currently, we have no plan to reset the water consumption target
while we are in progress to monitor the impact on water consumption.
Nevertheless, it is our policy that the Group will continue its effort in water
preservation.

Packaging Material
The Group does not use significant packaging materials during business
operation.
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Climate-related Disclosure

RIXHBERE

GOVERNANCE

Climate change has become one of the most pressing challenges in the
world. The Board, as the ultimate decision-making body in ESG matters,
continues the oversight of climate-related risks and opportunities. The
climate-related issues were managed along with other ESG subjects on
an integrated basis.

The oversight of climate-related risks and opportunities requires input
from staff at operation. To enable the Board to oversee the policies
setting and execution progress relevant to climate-related issues, the
ESG Working Group actively communicate with management of each
operation to identify and evaluate those risks and opportunities, develop
relevant policies, collect data, and monitor performance or progress.

When overseeing the Group’s business strategy, major transaction, and
risk management processes, the Board seeks to make the best decision
by considering the trade-offs associated with climate-related risks and
opportunities.

Our Group determines remuneration based on work performance and
the market standard of remuneration. Climate-related considerations are
contributing factors, among others, of the overall work performance and
hence not explicitly factored into remuneration policies.

STRATEGY

The Group understands that climate change presents both risks and
opportunities that can influence our business in different ways, both today
and over the longer term. While recent years have seen more frequent
and severe climate-related events, we also recognize that climate change
unfolds over decades and is shaped by many external factors, including
government action, global market dynamics, public awareness, and
geographic conditions. As a result, the future impacts of climate change
remain highly uncertain.

To identify climate-related risks and opportunities and enable an
understanding of the impact on the Group’s business, scenario analyses
were conducted.
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Climate-related Disclosure

RIRHBERE

The scenario settings were described as below:

Low-emission scenario
(With reference
to SSP1-2.6)

High-emission scenario
(With reference
to SSP5-8.5)

A green, low-carbon scenario in which
global warming is successfully
stabilized. By 2100, global warming
stay below 2°C relative to pre-
industrial level, which align the primary
goals of the Paris Agreement.

A fossil-fueled scenario in which global
temperature rise by 3.3-5.7°C by
2100 relative to pre-industrial level.

Certain features or key characteristics comes with the two scenarios.

Low-emission Scenario

BHERES

BEREEHNMOT

REERIS S R BEERERELLHGZE
(2 2£8SP1- Bims - 3= —FF
2.6) F - 2HRELEEEE

BERITEARKTE
o CREE A - &
HERBENEEHEZ
SRS

(SE2 308 B WEaRB AENSS -
(2% SSP5- Hf2HREBESE=-—
8.5) TEFERE T E(LRIK

F FAHBIES7C

EMESREESANFENRRBERER -

High-emission Scenario

sSHRER

Climate

=)

Socioeconomic

The median temperature rises by less than
0.5°C and the median of maximum 5-day
precipitation rises by approximately 4mm
between 2030 and 2100 in the PRC.

The estimated days with maximum
temperature above 35°C increases from 8
days to 10 days each year during 2030-2100.
TEZEFE_-ZZF > JBEIREAN
FORPALEH EFAADR0EC 0 MEA&K
FEokEP A A EADNIZR -

ST=TEE--TTF SEESR
8 78 1835°C #) X BUTR 5t 45 183K 18 70 10
X o

Aggressive climate mitigation policies and
active management of local pollution.

Green technology, rapid renewable energy
adoption and high carbon price.

F& AR B & 15 % 45 BUSR A & 3 & i )5 22 /Y
FEiREIE o

BREME  TBLERRNREERAR
SIXELE o

ETBEEBRMDER AR

The median temperature rises by 3.9°C and
the median of maximum 5-day precipitation
rises by approximately 18.5mm between 2030
and 2100 in the PRC.

The estimated days with maximum
temperature above 35°C increases from 8
days to 25 days each year during 2030-2100.
ZEZFE-_-ZZF > AEBEAHN
ﬂxm‘:PT_L%(H#J:ﬂ'S 9°C © M5H & AKX
EFRMUEAE EA L1855 K -

—EZEFE-—ZTTF > BERSR
B B #835°C /) K B TE 5T A8 1E8 K 18 1 £25
9{ o

Minimal policy change or regulations to curb
emissions.

High energy demand accelerated the
investment in fossil fuel infrastructure. Low
carbon price.
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Climate-related Disclosure

RIXHBERE

Climate pressures are driving risk exposure and are bringing about
strategic transformation across the business model and value chain. With
reference to the two scenarios, the climate-related risk and opportunities
may affect the Group’s business in the following ways:

RIRBEHOEERR EFA - AEREHERA R

BEEET ﬁwim°ﬁﬁtLWEﬁ?'
HRERARNEREEBRIEHAEENE
BELEUNTZE

Potential Impact

BEXE

Risk/Opportunity

=N ¥

Transition risk Policy restriction

58 @ b2 o BURE .
° Rising reputation risk °
e BEERARKRLHA .

The environmental regulations with stringent
emission requirements are likely to result in
higher cost of operation of the Group. The
Group may require investment in greener
technology and continue monitoring the
emission in the business operation in the
medium term and long term.
REBBERERNRRERAIEGTEH
REBMEERRNERA - TRREARN - K
SETREFERENERROREMN - LHF
BEAXBLEEROEMR -

Mining activities are facing growing public
scrutiny over their environmental and climate
impacts. Stakeholders increasingly expect
mining companies to align with global climate
goals. Reputation risk may lead to higher cost
of capital in the long term.
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Climate-related Disclosure

RIRHBERE

Risk/Opportunity
=N 3]

Potential Impact

BEXE

Physical risk .
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Opportunity °

Rainfall and flooding
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Rising temperature

7B L

Shift in market demand

3
%
e
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i
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Aqueduct of the World Resources Institute
indicates that the location of the mining site in
Shaanxi is in the area with low-medium riverine
flood risk.

Extreme weather may disrupt normal operation
and damage critical infrastructure. For instance,
mining operations may be closed for days, and
transportation of goods may be obstructed. It
is a long term and progressive risk with global
warming.

5 & R 55 BT M) Aqueduct B8R - BRR A
BRSO UK AR B R E R R -

Bm AR B EREFELBRERE
RN - Plan - WBEXFAREFEERZR
BEYERITAEXE - BERREL - B
ERA—BERABASEMEINER -

High temperature is a major risk to the health
and safety of the workforce, particularly those
working outdoors. It undermines the wellbeing
and the productivity of the outdoor laborers in
the long term.
SREHSLEIRFERLZE2HN —AEE L
HRYHPIIIEEME - REME » &8
BEPISHENRERIERE -

The urge of Molybdenum is one of the critical
metals for transition to low-carbon energy.
The policy of carbon neutrality and the global
climate goal may result in greater demand for
the Group’s products in the short term, medium
term and long term.
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Climate-related Disclosure

RIXHBERE

Note 1:  short term, medium term, and long term time horizons as 0-3 years, 3-5
years, and 5-10 years, respectively.

Note 2:  The Group acknowledges the importance of climate-related scenario
analysis in assessing resilience and long-term sustainability. However, at
present, the Group faces significant challenges in producing quantitative
outputs. Many climate-related factors, such as the potential impact of
future regulatory changes on operating costs, shifts in market behavior,
and indirect effects on supply chains, cannot be reliably quantified with
the data currently available. Existing climate models provide broad
projections but lack the granularity required to translate global or regional
scenarios into precise business-level financial assessments. To avoid
presenting figures that may give a false sense of precision, the Group
has adopted a qualitative approach to scenario analysis. This method
allows us to identify key vulnerabilities, explore plausible future pathways,
and integrate climate considerations into strategic planning. The Group
remains committed to enhancing its data collection and modeling
capabilities and will continue to refine its approach as more reliable and
sector-specific information becomes available.

In response to the challenge from climate-related risks and opportunities,
the Group will continuously channels resources to adapt the changing
landscape in compliance and mitigate the climate-related risk, for
example, continuous monitoring of climate impacts on operation and
workforce, shifting to energy-efficient vehicles and equipment, and
maintaining a healthy and safe working environment for workforce.

During the Reporting Period there was no significant financial effect
from climate-related risks and opportunities on the financial statements.
Meanwhile, the Group expects its current strategy to manage the climate-
related risk and opportunities will not result in significant financial effect
on the financial position over the short term, medium term and long term
time horizon.
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Climate-related Disclosure

RIRHBERE

RISK MANAGEMENT PROCESS

Climate change is a progressive and evolving process. To manage climate
risk, the Group actively identifies risk and/or opportunity brought by
climate change, assesses the potential impact of the risk and opportunity,
prioritizes the risks that requires the most attention, and monitors the
change of climate-related risk and opportunity.

We have integrated risk identification with stakeholder engagement and
scenario analysis. Based on climate-related scenario, data and research
readily available in the public domain is used to understand the potential
effect. Prioritization balances urgency, feasibility, and values. High-
probability, high-impact climate-related risks often take precedence. The
Group prioritize climate-related risks by integrating them into their broader
enterprise risk management frameworks, weighing them against financial,
operational, and regulatory risks. We also pay attention to any change
in climate-related risk that might be led by new policy, regulation and
technology.

METRICS AND TARGETS

The Group employs a structured framework of metrics and indicators
that support a rigorous, data-driven evaluation. These parameters are
systematically monitored and reviewed on a regular basis, ensuring that
key dimensions and their corresponding measures are comprehensively
addressed. Climate-related performance is also subject to continuous
oversight, with practices refined and updated to remain aligned with
business priorities and external developments.

The greenhouse gas emissions and the progress of the climate-
related target during the Reporting Period are presented in the section
“Environmental Protection”.
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Climate-related Disclosure

RIXHBERE

Greenhouse gas emissions are categorized into three scopes according
to the Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004):

Scope 1 GHG Direct GHG emissions occur from sources that are
emissions owned or controlled by the Group.

Scope 2 GHG GHG emissions from the generation of purchased
emissions electricity consumed by the Group.

Scope 3 GHG Scope 3 emissions are a consequence of the activities
emissions of the Group, but occur from sources not owned

or controlled by the Group.

In assessing greenhouse gas (GHG) emissions, the Group took the
operational control approach and carefully reviewed the availability
and completeness of data. Where direct measurement or verified data
was limited, the Group applied a recognized estimation methodology
to ensure that reported emissions figures remain relevant, complete,
consistent, transparent, and accurate. This approach reflects the Group’s
commitment to providing reliable disclosures while acknowledging data
constraints.

The calculation concepts of the quantification of emission data can be
described as:

GHG emissions = Activity data X Emission Factor X Global Warming
Potential (GWP) Values

Similar to last reporting period, activity data were collected from
operational level in the GHG accounting process Emission factors and
GWP values were also gathered from recognized sources with the
assumption of their reliability and accuracy. Those inputs were disclosed
with the GHG data in the section “Environmental Protection”.

Climate change has the potential to influence the business through
transition risks, physical risks, and opportunities linked to the global shift
toward a low-carbon economy. At this stage, sufficient information is not
available to provide quantified disclosures on the proportion of assets or
activities affected or aligned.
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Climate-related Disclosure

RIRHBERE

Qualitative considerations of climate-related risks and opportunities
have already been incorporated into governance and strategic planning.
Data collection and internal systems are being gradually improved, with
stakeholder engagement supporting the development of capabilities for
more detailed disclosures over time. This reflects a balanced approach
aimed at resilience, transparency, and identifying emerging opportunities
as the risk management framework evolves.

Capital expenditure, financing, and investment decisions are also being
reviewed with climate factors in mind. Although quantified figures are not
yet available, climate-related risks and opportunities are regarded as an
important element of long-term strategic direction. During the Reporting
Period, a carbon price was not applied in decision-making.
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Operating Practices
SEER

SUPPLY CHAIN MANAGEMENT

Our Group’s supply chain primarily includes petroleum resin raw material
suppliers and utilities providers. Our Group prescribes transparent
procurement procedures for selecting suitable suppliers in a fair, impartial
and open manner. Our Group’s procedures ensure fair competition
when procuring, including objective selection criteria. These procedures
protect the interests of both our Group and the supplier. Our Group’s
procurement considerations including but not limited to product or
service quality, pricing and delivery time, aim to reduce procurement risk
and enhance procurement efficiency. Our Group has measures to ensure
that the products and services provided meet its standards. Our Group
also monitors the environmental and social performance of its suppliers
to ensure that its requirements are met, and to reduce the environmental
and social risks caused by procurement. In the selection of suppliers,
the Company has been strictly controlling the environmental, social and
governance practice of suppliers, giving priority to environmentally friendly
products and services. In FY2025, most of our major suppliers were
located in Jiangsu Province and Zhejiang Province, the PRC.

INTELLECTUAL PROPERTY RIGHTS

Intellectual property rights of the Group are its important assets and
as such, the Group has made every effort to protect them. Meanwhile,
the Group respects the intellectual property rights of any third party.
Employees should not infringe or violate the patents, trademarks,
copyrights or intellectual property rights of any third parties. These
guidelines are reviewed annually by management to ensure their
effectiveness.
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Operating Practices
SEER

PRODUCT RESPONSIBILITY

Our Group is committed to upholding and enhancing the quality of its
products for its customers and strictly in line with the Product Quality Law
of the People’s Republic of China and all relevant laws and regulations
in respect of the health and safety, advertisement, label and privacy
matters and remedies of products and services. Our Group regularly
conducts inspection on its machinery and equipment employed in its
mining, beneficiation and processing operations to ensure that they are
safe and in good working order and our products are not defective as a
result. During the Reporting Period, there are no breaches of the relevant
laws and rules. Our Group has also established procedures for managing
product defects. During the Reporting Period, there are no products
sold subject to recalls for safety and health reasons and we have not
received any complaints regarding material product defects. If customer
complaints arise during the sales process, we will actively respond to
customer issues and resolve them at the first instance. Our Group has
procedures in place to assign senior personnel to deal and handle the
transport logistics with customer, in the event that our products need to
be recalled.

In order to enhance our product qualities, we also devoted ourselves
in research and development activities. As at 31 December 2025, the
chemical trading operation of our Group owned 54 patents. During the
Reporting Period, the Group had not infringe any third party trademark
or intellectual property rights. Our Group regards customer privacy as
a matter of prime importance, and provides employees with guidance
to prevent them from disclosing customer information. If any leak of
customer information is found, our Group will rectify it promptly and
administer punishment to responsible employees corresponding to the
severity of the incident. Employees will also be held legally responsible
in certain serious breach of our privacy policies. During the Reporting
Period, there are no issue relating to the customer privacy in our Group.
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Operating Practices
SEER

CORRUPTION PREVENTION

The Group strives to be ethical in its business operations, and does not
tolerate any form of corruption, such as bribery, extortion, fraud or money
laundering. The Group strictly complied with the Company Law of the
People’s Republic of China, the Law of the People’s Republic of China on
Anti-money Laundering, the Anti-Unfair Competition Law of the People’s
Republic of China, the Interim Provisions on Banning Commercial Bribery
and other relevant laws and regulations on prevention of bribery, extortion,
fraud and money laundering. There exist effective measures throughout
our Group including risk management and internal control policies
to prevent any form of corruption. Such measures also provide our
employees with clear guidance and training in dealing with receiving gifts
and donation, conflict of interests, etc. Furthermore, our Group further
strengthens the awareness of the Directors and the existing staff and new
recruits by conducting periodic anti-corruption training. Any corruption
related cases of the Group are required to report to a compliance
committee for further investigation and actions where appropriate. During
the Reporting Period there are no concluded legal cases regarding
corrupt practices brough against the issuer or its employees.
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Community
HtE

COMMUNITY INVESTMENT

Community Engagement

Our Group appreciates the importance of giving back to the community
and fulfilling its corporate social responsibilities. When developing its
business, our Group inherently considers its potential for making a
positive impact on the community. Our Group is constantly striving to
understand the impact of its business on the communities in which it
operates, and explores opportunities to contribute to them with a view
of improving lives and enhancing our Group’s brand image. The Group
mainly participates in and supports the development of public welfare
undertakings, such as, education, health, culture and sport events in the
communities where our employees work and in the towns where our
enterprises are located, by means of public welfare donations by our time
participation and contribution of resources.

Compliance with applicable laws, rules and regulations with regard to
environmental and social aspects are of paramount importance and
we understand the risk of non-compliance that can be detrimental to
the Group. The Group has implemented systems and allocated staff
resources to ensure ongoing legal compliance. The Group’s operations
are mainly carried out in PRC. Accordingly, the Group’s establishment
and operations shall comply with all laws and regulations applicable in
PRC.
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Laws and Regulations

EERER

Compliance with applicable laws, rules and regulations with regard to
environmental and social aspects are of paramount importance and
we understand the risk of non-compliance that can be detrimental to
the Group. The Group has implemented systems and allocated staff
resources to ensure ongoing legal compliance. The Group’s operations
are mainly carried out in PRC. Accordingly, the Group’s establishment
and operations shall comply with all laws and regulations applicable in
PRC.
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HKEX ESG Content Index
EABRXZFIESGRAR XS]

A. ENVIRONMENTAL

A BE

Aspect Al:
Emissions

AEMHE :
BBy

General Disclosure

— R E

Information on:

EFAXRIEHERY - MAXKRLHEEES  FEREEEFEVNES

£H

(@  the policies; and
156 4

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
BTHBITABEAZENRBEERE LR

relating to air emissions, discharges into water and land, and generation of

hazardous and non-hazardous waste.

ok= =

Note: Air emission include NO,, SO,, and other pollutants regulated under national
laws and regulations.

Misr KRR BRERELEY B YRBERERERBENEMTLEY

Hazardous waste are those defined by national regulations.

BEERRMERZEZRARENERERY

KPIA1.1 The types of emissions and respective
emission data.

B4R R R R AL HERU TR 4R AR A BE R BUR o

KPI A1.2

B4R A R IR A2

(Repealed 1 January 2025)
(BERZZE-_RAF—A—HEL)

KPI A1.3 Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
FEEEEERZEYWHESE AWAE) &
(MER) ZE (WABEEEN - B
JMEETE) o

BB MIEIRALS

KPI' A1.4 Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).

FEEAEZEEENEE CAEE) &
(WER) mE (WAEESEN - §1
Rt E) o

BB AE I IRA1.4

ETBEEBRMDER AR

Environmental
Protection
RIGIR &

Air Emissions

AR

Waste

BEEM

Waste

RER Y
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HKEX ESG Content Index
EBRXZFIESGAR XS]

Aspect A2: Use of

Resources

A2FEE : BIRER

KPI'A1.5

BB IR IRALS

KPI A1.6

B B2 I 1R A1.6

General Disclosure

— B E

Policies on the efficient use of
raw materials.

ERERER (BiERER

Description of emission target(s) set and
steps taken to achieve them.

BT EBEMERE R R RED B L
BRI 8 -

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.
HARBEERBEEEYNFE R
WA MRERERRBESELR
RATEREE) P B -

resources, including energy, water and other

KRR EAM R E) BWEER

Note: Resources may be used in production, in storage, transportation, in buildings,

electronic equipment, etc.

W ERAMNEE - BF B

KPI'A2.1

8 4 4 IR 1R A2.1

KPI A2.2

RA i E W IE IR A2.2

KPI A2.3

8§ 48 M HE 12 A2.3

B BEY - BETRE

J

°

%8

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).
RENEASWEER SBEEER (1
B moh) AFE (AT ETFRE:
BE)REE (WLEBEEEN - §ER
MEtE) -

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).
BREKENTE (WUEBESEN - 8E
RMEETE) o

Description of energy use efficiency target(s)
set and steps taken to achieve them.
IV RERAREEERAE
FE L BIRATERE B -
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HKEX ESG Content Index
EABRXZFIESGRAR XS]

Aspect A3: The
Environmental and
Natural Resources

ASEMH : RER KA
BIR

KPI A2.4 Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

B R E IR IR A2.4 Sk ER G A KR ERT A ER MR - A
ERAEIVHAKRKIZEERAED G L
BIRFTERENEY T BR -

KPI A2.5 Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

4R 1 IR 1R A2.5 HmMmBABREMENEE (UEHE)
kR (WmER) BEEEUGE -

General Disclosure

— MR ER

Policies on minimising the issuer’s significant impacts on the environment
and natural resources.

BEBTABRERRABEREREATENBR

KPI' A3.1 Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

7 41 48 IR 1E A3 HAEBEDHRERRARNERNER

TERCEDREEERZENTH

Water
Consumption

KB #E
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BRI

Environmental
Management

Environmental
Management
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HKEX ESG Content Index
EBRX S MESGAAR RS

B. SOCIAL

B. &

Employment and Labour Practices
BEREIER

Aspect B1: General Disclosure
Employment — R
BIEE : Eﬂ% Information on:

EEFMERE  FBRERES  IESH - RA - TEHKeg - %
T RIEBRAREMEE KRB
(@  the policies; and
B R
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
BIYHETABERZENBBEELRD
relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

AR o

KPI B1.1 Total workforce by gender, employment type
(for example, full-or part-time), age group
and geographical region.

B B2 48 WAE 1R B RIER - EHEE (M2BLERR) -
Ficdn ki@ D HEBBE -

KPIB1.2 Employee turnover rate by gender, age
group and geographical region.

B4R B B EB1.2 ZUER - FRAMNRMES S HEESR
KELE o
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HKEX ESG Content Index
EBRX S MESGAR RS

Aspect B2: Health General Disclosure
and Safety — R

. Information on:
B2 : &R FHARELZ2THERELAREREEREBEEEEN -

f"z ® (@  the policies; and
BE R
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
BITHBETABERZENBBEELBRD
relating to providing a safe working environment and protecting employees
from occupational hazards.

AR o

KPI B2.1 Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.

7 41 48 AR 13 B2.1 BE=ZF (BEHREFE) BFAICT
M ANB KR -

KPI B2.2 Lost days due to work injury.
B8 BUEIEB2.2 EIGEAIEAH -
KPI B2.3 Description of occupational health and

safety measures adopted, and how they are
implemented and monitored.

B4R 4B B 1S B2.3 AP B X R EME LT 2R - N
MEBRITRERETE -

Occupational
Health and Safety
BERRRER

ES

Occupational
Health and Safety

BEREEEL

Ea

Occupational
Health and Safety
BERERHEY

ES

Occupational
Health and Safety
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HKEX ESG Content Index
EBRX S MESGAAR RS

Aspect B3:
Development and
Training
B3EMHE : #RH
2% 3

Aspect B4:
Labour Standards
B4EH : % T %8|

36

General Disclosure

—RIEE

Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.
FHRAREBITIFRENANB R RENBER - HFINES -
Note: Training refers to vocational training. It may include internal and external

courses paid by the employer.

st - IJAIIE M E Y - e RhEIXNORNBMIBRE -

KPI B3.1 The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).

7 41 48 W45 12 B3.1 RUENREERMN (MERERE -
REBE) BIoNXIEEBDL -

KPIB3.2 The average training hours completed per

employee by gender and employee category.
ZUERNREERNE S - B2EBETK
S THEH -

B B2 4 WIE 1R B3.2

General Disclosure

— R E

Information on:

BRI IEE TR 55 T

(@)  the policies; and
BE R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
BTHBETABERZENHBEEELRD

relating to preventing child and forced labour.

AR -

KPI B4.1 Description of measures to review

employment practices to avoid child and

forced labour.

7 52 45 5 15 B4 il BREEMNEEARRET R

SRS T o

KPI B4.2 Description of steps taken to eliminate such
practices when discovered.

B B 4E AR 1EB4.2 MM EEBERIB AT ER A BB

RERE -
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HKEX ESG Content Index

BEEBRXZFIESGARELI

Operating Practices
EEBEK
Aspect B5: Supply
Chain Management

BSEMHE : HERER

General Disclosure

Policies on managing environmental and social risks of the supply chain.

—RREE
EEHERREREEAR

KPI B5.1

7 52 45 25 15.B5.1

KPIB5.2

WS4 M IE1EB5.2

KPIB5.3

7§ 4H W IE 15 B56.3

KPI B5.4

B B2 4 W IE 15 B5.4

B IR R

Number of suppliers by geographical region.

riEEA SN HEEHEE -

Description of practices relating to engaging

suppliers, number of suppliers where the

practices are being implemented, and how

they are implemented and monitored.

M BAERBHEERNESL - REHTT

FHABHNHEREE - ARBEBHRT
MERFE -

Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

MM BRABENHERES RGN IRER
MHERBEOEN - ARBERNTRER
FE e

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
HAEREHEASREZARRER
MlRBOEL - AMBEATRERT
b7

Supply Chain
Management

HEsEE R

Supply Chain
Management

fHrEEEIE

Supply Chain
Management

HrEEEIE

Supply Chain
Management

HEsEE R

Supply Chain
Management

HpEEEE
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HKEX ESG Content Index

BEEBRXZFIESGARELI

General Disclosure
— MR EE

Information on:

Aspect B6: Product
Responsibility
B6EHE : EmEM

ERAREH‘HEMMRENRREEZE - BS -

KA RITEN

(@)  the policies; and

BK R

BERLEEEIN

(b)  compliance with relevant laws and regulations that have a significant

impact on the issuer

BIHETATEX

FEMBBERERD

relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

MER o

KPI B6.1

B §2 45 #5152 B6.1

KPI B6.2

B3¢ 45 25 15B6.2

KPI B6.3

8 4t 45 W5 12B6.3

KPI B6.4

7 5 45 2 5 15 B6.4

KPI B6.5

7§24 W IE 15 B6.5

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.
E%%Eitémﬁﬁ$ﬁ§%ﬁ@§
BHmMAERKER

Number of products and service related
complaints received and how they are dealt
with.
EEBNERNMBRBORFEE A KLE
HHE -

Description of practices relating to observing
and protecting intellectual property rights.

ot B R RE AR AR AIER -

Description of quality assurance process and
recall procedures.

HiEERTRAERERDKER -

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.
RHEEERRERLEBEE -
HEARITRERGE -
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HKEX ESG Content Index
EABRXZFIESGRAR XS]

Aspect B7: Anti-
corruption

B7E®E : RES

General Disclosure

—RIEE

Information on:

BREGIEBE  $R  BEERAERERN

(c)  the policies; and
BE M

(d)  compliance with relevant laws and regulations that have a significant
impact on the issuer
BITHBETABERZENBBEELBRD

relating to bribery, extortion, fraud and money laundering.

BE R o

KPI B7.1 Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

9 41 48 AR 13 BT .1 RBERREETASIEERBRLETE
BHENBTHARMNEE KFAER

KPI B7.2 Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

B4R B B 1EBT.2 Py E R BRIZF - ARMEBER
TRERRFE -

KPIB7.3 Description of anti-corruption training
provided to directors and staff.

B B2 4E I 1RB7.3 MmEERBETRHENOREREI -

Corruption
Prevention
FEB A

Corruption
Prevention

B ES

Corruption
Prevention

B AEB

Corruption

Prevention
B ES
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HKEX ESG Content Index

BB Z MESGRAEEGI

Community
HE

Aspect B8:
Community
Investment

BSEMH : HERE

General Disclosure

—REE

Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities take into

consideration the communities’ interests.

BRNME2ERTRETALENELRTENHREEBED

SEBMHEMNSZHEEK -

KPI B8.1

74 52 45 2 #5 15.B8.1

KPI'B8.2

B B2 4 W IE 1R B8.2

Focus areas of contribution (e.g. education,
environmental concerns, labour needs,
health, culture, sport).
HIEREE (WHE REEHE 5
IFk - @ - xfb - BE) o

Resources contributed (e.g. money or time)
to the focus area.
EEISEBEMPBER (M BERK
fE) -
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