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ABOUT THIS REPORT

Legend Strategy International Holdings Group Company Limited (the
“Company” together with its subsidiaries, the “Group”) is pleased
to present this Environmental, Social and Governance (“ESG”)
Report (the “Report”) for the year ended 31 December 2025 (the
“‘Reporting Period”), in compliance with the requirements outlined in
the Environmental, Social and Governance Reporting Code (the “ESG
Reporting Code”) as set out in Appendix C2 to the Rules (the “Listing
Rules”) Governing the Listing of Securities on the Stock Exchange of
Hong Kong Limited. The Report provides a comprehensive overview
of the Group’s environmental and social performance across its core
business operations in the People’s Republic of China (the “PRC”
or “China”) during the Reporting Period. The Report highlights our
commitment to transparency, sustainability, and responsible business
practices, aligning with the ESG Reporting Code to ensure accountability
and stakeholder engagement.

We are delighted to present the Report, which underscores our
commitment to sustainable development and responsible business
practices. The Report provides a comprehensive overview of the Group’s
ESG management approaches, practices, and performance during
the Reporting Period. It should be read in conjunction with the annual
report of the Company for the year ended 31 December 2025 (the
“2025 Annual Report”), which offers a detailed review of our financial
performance and corporate governance practices. Together, the Report
and the 2025 Annual Report demonstrate our dedication to transparency,
accountability, and long-term sustainability.

The board (the “Board”) of directors of the Company is responsible
for assessing and determining the ESG risks (including climate-related
risks and opportunities) faced by the Group. The Board ensures that
robust risk management and internal control systems are established
and functioning effectively to mitigate these risks. This oversight role is
crucial in aligning ESG considerations with the Group’s overall strategy
and ensuring compliance with regulatory requirements. By maintaining
effective ESG risk management and internal controls, the Board supports
the long-term sustainability and resilience of the Group.
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ESG GOVERNANCE

The Group adopts a top-down management approach to address its
ESG issues and climate-related risks and opportunities. The Board
assumes full responsibility for the Group’s ESG strategy and reporting,
ensuring that ESG considerations are integrated into all aspects of our
operations. This includes formulating ESG management strategies,
priorities, and objectives; reviewing and approving ESG risks and
opportunities identified by senior management; and establishing
appropriate and effective ESG management policies. The Board ensures
that robust ESG risk management and internal control systems are
in place to suit our specific business context. We regularly review the
Group’s ESG performance against established objectives and approve
the disclosures presented in the Report, demonstrating our commitment
to transparency and accountability.

The remuneration committee of the Company has noted the
requirements of ESG Reporting Code to disclose whether and how
climate-related considerations would be factored into our remuneration
policy and evaluate the effectiveness of our remuneration policy from time
to time.

ESG management approach and strategy for material ESG
related issues

To deepen our understanding of stakeholder opinions and expectations
regarding ESG issues, we conduct an annual materiality assessment.
This process involves utilizing various communication platforms and
channels to engage with our key stakeholders, ensuring we listen to and
respond to their concerns effectively. Through these interactions, we
gather valuable feedback that informs our decision-making and enhances
our ability to assess and manage the impacts of our business decisions.

Our materiality assessment follows a structured approach:

1. |dentification of ESG Issues: We identify a comprehensive set of
environmental, social, and governance issues that could impact our
operations and stakeholders.

2. Prioritization with stakeholder engagement: We engage with
stakeholders to prioritize key ESG areas, ensuring that their
perspectives are integrated into our decision-making process.

3, Validation and determination of material issues: Based on
stakeholder feedback, we validate and determine which ESG issues
are most material to our business and stakeholders.
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By following these steps, we gain a deeper understanding of our
stakeholders’ expectations and concerns regarding various ESG issues.
This insight enables our Board to develop a sustainable development
strategy that addresses material ESG-related issues and aligns with our
long-term goals.

Progress review made against ESG-related goals and targets

The Group has established ESG-related goals and targets to provide
a strategic direction for our business operations. These objectives are
regularly reviewed to ensure alignment with our sustainability strategy
and to assess progress against set targets. If progress falls short of
expectations or if there are changes in business operations, adjustments
to these goals may be necessary to maintain relevance and effectiveness.

QOur sustainability targets enable us to develop a realistic roadmap,
focusing on tangible outcomes. The sustainability performance and
progress made against these goals are reported to the Board for review
at least annually. This process ensures that our ESG strategy remains
aligned with our overall business objectives and supports long-term
sustainability and resilience.

REPORTING PRINCIPLES

This Report has been prepared in accordance with the ESG Reporting
Code. It complies with the “Mandatory Disclosure Requirements”, the
“comply or explain” provisions and disclosure requirements regarding
climate-related risks and opportunities, as well as the reporting principles
established in the ESG Reporting Code.
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Materiality

Materiality serves as a foundational principle guiding our ESG
management by prioritizing the most significant topics for the Group and
its stakeholders. To implement this principle effectively, we conducted a
comprehensive materiality assessment. This assessment analyzed the
outcomes of stakeholder engagement and peer benchmarking, ensuring
that our ESG strategy addresses the issues of greatest relevance and
impact. For a detailed overview of our stakeholder engagement and
materiality assessment processes, please refer to the respective sections
titled “Stakeholder Engagement” and “Materiality Assessment”.

Quantitative

In preparing the quantitative information presented in the Report, we have
applied relevant standards, methodologies, and assumptions, which are
disclosed as necessary to ensure transparency and clarity. Quantitative
data is accompanied by narrative explanations to provide context and
understanding. Where possible, we include comparative figures to
facilitate year-on-year analysis and highlight trends in our performance.

Consistency

To ensure the accuracy and comparability of our ESG data, we employ
consistent methodologies in preparing and presenting this information in
the Report, unless otherwise noted. This approach enables meaningful
comparisons to be made, both within the current report and across
reporting periods, providing stakeholders with a clear understanding of
our ESG performance and progress over time.

Balance

We present information in a transparent manner, ensuring that all data
and findings are reported without inappropriate selections, omissions,
or manipulations. This commitment to transparency ensures that
stakeholders have access to accurate and comprehensive information,
enabling them to make informed decisions and judgments about our ESG
performance and strategies.
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REPORTING BOUNDARY

The Group is primarily engaged in () accommodation operations,
providing consultation services, and managing property facilities, along
with other related businesses; and (i) healthcare and beauty business
in PRC. During the Reporting Period, the Group operated four leased
accommodation branches located in Baoan District in Shenzhen,
Huizhou city, Chengdu city, and Wuhan city in the PRC (the “Branches”).
The Group has terminated the operation of the branch in Nanshan during
the Reporting Period. The Group continues to develop the healthcare
and beauty business by investing in research and development of
bioregenerative, collagen and anti-aging skincare products.

The Report covers the environmental and social performance of the
Branches and the health and beauty business, including key performance
indicators (“KPIs”) that highlight our progress in these areas.

STAKEHOLDER ENGAGEMENT

Stakeholder engagement is essential for the sustainability of the Group.
We recognize the importance of establishing both online and offline
communication channels to provide stakeholders with timely updates on
our strategic planning and performance. This ongoing communication
mechanism allows us to maintain a continuous dialogue with our
stakeholders, ensuring their voices are heard.

In addition to regular updates, we actively consult stakeholders for
their recommendations and insights, which helps us align our business
practices with their expectations. Through consistent engagement
with key stakeholders—including shareholders, government bodies,
employees, customers, suppliers, and the broader community—we can
identify major concerns and formulate appropriate responses.

Our engagement efforts utilize various channels to gather feedback
and understand stakeholder expectations effectively. These interactions
not only enhance our decision-making processes but also strengthen
our relationships with all parties involved, ultimately contributing to the
Group’s long-term sustainability objectives.
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Stakeholders Expectations and concerns Communication Channels
& HASZ EARRE BRERE
Management o R&D progress Company website
=i =] MHEERE NGIE D
o Compliance operation Social media
BREE RS
° Financial performance Training and seminars
BRI AR R e &
o Risk management mechanism Industrial seminars
LR B IR TS
° Stakeholder communication Meetings
SRS S =L
Investors and ° Investor communications Annual general meetings
Shareholders KEEER RRBFERE
KEESNRE . Investment returns Financial reports
Eg= 1 CIE: MBS
° Risk management mechanism ESG report
JE B B EE A ESGER S
° Financial performance Press releases and announcements
MR WEREAE
o Business innovation Company website
ERR NIRRT
o R&D progress Telephone hotline and email
EEE B AR ET I
o Anti-corruption
R&=S
o Compliance operation
BRREE
Employees ° Employee compensation and benefits Company activities and events
8T BT HEEH] RENEBEEH
o Equal employment opportunities Frequent meetings
TEMERSE KEgE
° Occupational health and safety Employee grievance
WEREEES BT R
o Employee development & training Employee opinion collection box
BT R4 BETERWERM
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Stakeholders Expectations and concerns Communication Channels
& HASZ EARRE BEERE
Government o Compliance with laws and regulations o Responsive to government policies
B BRERER (o] FE U BUER
° Environmental protection ° Communication with ministries
IRIBIRE HEERFIED
o Industrial/Production safety o Company website
T¥ /£5ZS ANGIE

° Quiality and safety of products/services
En/IRENREREZS

° Equal employment opportunities
TEMERS

o Protection of IP rights and services
IREER A W R AR TS

o Sustainable development
AIFEERE

° Proper tax payment

ZEHR
Customers ° High quality products and services
s = o 2 Y EE an B AR 75

o Protect customers rights and privacy
RIEE PR MR

o Quality and safety of products/services
Ea/ RENREEZS

° Customer satisfaction
BERWEE

o Customer complaint handled promptly
MIREIER R

° Protection of animal rights
REF Y

° Protection of IP rights
IREEH B 1

° Business integrity and ethics
BENERERE

° Responsible marketing and labelling
BEENTHERE

° Written/electronic correspondences
E2m|/ETBEA

° Routine inspections
BT E

o Regular reports and taxes paid
E R S M AIRIE

° Regular customers survey
EREFRAE

o Email feedback
BF I [o]EE

° Meeting with customers
ERE@E

o Company website
NGIE D

° Social media
HRIERS

° Direct feedback from front-line staff
PN = =R Cl
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Stakeholders Expectations and concerns Communication Channels
& HASZEIRRE BRERE
Suppliers ° On-time payment Supplier management meetings
HEEE RN HEBEESE
o Fair and open procurement Product/service promote events
YASEUN e E/ REHEEEE
o Stable business relationship Tendering process
RERNEFRER Bz
o Close communication Routine communications
BYBRE BT HEB
° Order/contract execution Company website
F1E S BHRIT NIEER
Social media
RS
Corporate contribution
TrEER
Product quality display activities
EmmERTEE
Environment responsibility lecture
IRIEETHERE
Site visits and evaluation
52 BT A
Annual appraisals
FEFTML
Communities and o Environmental protection Company website
the public IRIB(RE AGIE D
HERAR e Social and public welfare Social media
HEMNAEEH] HRERS
o Timely and adequate information share ESG report
KEETDNEA D= ESGHER &
o Industry development Press releases and announcement
EXRE MEREAE
° Protection of animal rights Community activities
REBY R HEES

8 Legend Strategy International Holdings Group Company Limited
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MATERIALITY ASSESSMENT

The Group has integrated the principle of materiality into its ESG reporting
framework by pinpointing critical ESG issues that significantly impact its
operations. In alignment with the ESG Reporting Code, all essential ESG
issues and KPIs are comprehensively reported.

The Group recognizes that robust ESG performance is indispensable for
its sustainable growth and the well-being of the broader community. It
is committed to safeguarding and enhancing the ecological environment
and societal welfare while minimising the environmental footprint of its
activities. Throughout the materiality assessment process, the ESG
committee of the Company has provided strategic support to the
Board in reviewing operational practices, identifying key ESG issues,
and evaluating their significance to both the Group’s business and its
stakeholders.

The Group’s policy advocates for environmentally responsible operations,
aiming to achieve harmonious development among the Group, the
environment, and society. Identifying material ESG issues is a crucial
precursor to establishing the framework for the ESG report and
formulating effective ESG management strategies.

To identify potential material topics for disclosure in the Report, the Group
referenced the ESG Reporting Code and established relevant topics for
assessment. All material ESG issues identified have been thoroughly
disclosed in the Report, ensuring transparency and accountability in our
ESG practices.
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Materiality Matrix
EEMERE

High

ot
©

®e

12)

®0

Importance to Stakeholder
HIFHENEEMS

Low
& Importance to the Group’s Business
HAEBMEBNEEMY
Items Environmental Employment Operatlon
EHE RIR & 1%
Energy management and Greenhouse 5  Employment practices and 10 Quality and safety of products
gases emissions labor standard and services
EREERR = REEHN RREH LS TR EmMRBHNRERZE
2 Waste management 6 Employee compensation and benefits 11 R&D and innovation
BEEYERE B T M easEq syl
ESGlIssues 3 Uge of water resources 7 Diversity, equity and inclusion 12 Protection of intellectual property rights
ESG:&RE KERNER Zoofb s AT EHER IREFBERE
4 Responding actions to climate risks 8 Training and career development 13 Privacy and information security
fEH REREHTE BB E RAEENZ R
9  Occupational health and safety
WEREREZE
Items Supply Chain Corporate Governance Community
15H fipEsE TEER #HE
14 Consistency and sustainability of 16 Anti-corruption 18 Community investment and
supply chain ~&5 relationships
ESG Issues HREEN— SR T i E s 17 Critical incident risk management HEREMEAR
ESG:: /2 15 Supply chain environmental and social BEAEHERERE

risk management

HAERRE Rt ERREE
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A. ENVIRONMENTAL

As a provider of accommodation operations, consultation services,
property facilities management, as well as healthcare and beauty
business, our environmental footprint is relatively low. During the
Reporting Period, our operations generated minimal emissions into the
air, greenhouse gas (“GHG”) emissions, and discharges into water and
land. Additionally, the production of hazardous waste was minimal. This
reflects our focus on maintaining environmentally responsible practices
across our core business activities.

1. Quantify Emissions: Consider providing specific data on GHG
emissions and other environmental impacts, even if they are
minimal, to demonstrate transparency and accountability.

2. Sustainability Initiatives: Discuss any initiatives or strategies
implemented to further reduce environmental impacts, such as
energy-efficient lighting or water conservation measures.

3. Future Goals: Outline any future targets or goals related to reducing
environmental impacts, such as increasing the use of renewable
energy sources or implementing recycling programs.

4.  Stakeholder Engagement: Highlight how stakeholder feedback
influences environmental strategies and decision-making processes
within the Group.
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During the Reporting Period, the primary sources of GHG emissions from
the Branches were electricity consumption and waste paper disposal
at landfills. To minimize energy consumption and waste paper, we have
implemented various sustainable development measures within our
standard operating procedures. These initiatives include:

Energy Efficiency: We have installed compact fluorescent lamps
throughout the Branches to reduce energy consumption.
Additionally, we have fitted corridors with switch-on and off sensors
to optimize lighting usage.

Resource Conservation: Staff are encouraged to turn off electronic
devices, lights, and air-conditioners when not in use, such as
during lunch hours or after room occupancy. We have also replaced
inefficient or malfunctioning air-conditioners and positioned
refrigerators to minimize exposure to direct sunlight.

Waste Reduction: To reduce paper waste, we encourage staff to
print only when necessary and prioritize the use of recycled paper
for printing purposes.

During the Reporting Period, the Group did not generate any significant
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air pollutants, including nitrogen oxides (‘NOx’), sulphur oxides (“SOx”), 5##)> GFER ALY (TNOxJ) ~FHEILY
and particulate matter (‘PM”), as it did not own any motor vehicles. (F'sox) A& (TPMY) > ABAREET
HEE A AEENEE-

Air Pollutant Emission (Use of Motor Vehicles) ZERISHYIEERR (55 A B B i)

Type of air pollutants Unit 2025 2024

RIS RYEER B “EZHE —EolmE

NOx kg - 210
N

SO« kg - 0.05
/N

PM kg - 0.15
Ny

Note: The emission factors used to calculate the NOx, SOx and PM are sourced

from: the Hong Kong Environmental Protection Department’s (‘EPD”)
EMFAC-HK Vehicle Emission Calculation model and the United States
Environmental Protection Agency’s Vehicle Emission Modeling Software —
MOBILE 6.1; and the assumptions of 80% relative humidity, a temperature
of 25 degrees Celsius, an average speed of 30kmh, and include running
exhaust emissions only.

Legend Strategy International Holdings Group Company Limited
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CHERER

w/E

GHG Emissions RE R ARHERR

Type of emission Unit 2025 2024

et e B —E-RE —EME

Scope 1 tCO2e - 8.8

0 EN tCO2e

Scope 2 tCO2¢e 762.2 1,224.3

EE?2 tCO2e

Scope 3 tCO2e - 35.0

EE3 tCO2e

Total GHG emissions tCO2e 762.2 1,268.1

RERBHIBEE tCO2e

Branch gross floor area M? 30,168 36,853

DIEBIEEEA 7K

GHG emissions intensity tCO2e/M? 0.0253 0.0344

BERBEHEMGRE tCOze, 15 3K

Notes: The emission factor of electricity consumed is sourced from the &% HEBEENHREFRBEZZZ—FHEH
China Southern Power Grid in 2021. The figures are calculated in M5 B HFIRE (IRIEKPIsTR 515/ )
accordance with the “Reporting Guidance on Environmental KPIs”. B

Scope 1: It represents mainly the gasoline and diesel oil consumed by motor — &E1 : FERKREBIEMPTEFER RS o
vehicles.

Scope 2: It represents mainly the electricity purchased from power suppliers in ~ &3E2 : ERXNTEAREHEENE -
China.

Scope 3:  We are taking initial steps to initiate a comprehensive analysis for — &E3 : HEEREA) T & B2 E o EsHE

Scope 3 emissions to enhance our Scope 3 emissions reporting
according to the requirements of ESG Reporting Code. Hence,
reasonable information relief is applied as the Scope 3 emission
cannot currently be obtained without undue cost or effort.

B DURIRESGER & T RIFZ R EHE
SHER S ~ AL > TR BATEEE A
LiBZMANE RIER TS EES
e WEAAEER R R
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Hazardous and Non-hazardous Wastes

During the Reporting Period, our Group generates no material hazardous
waste. Non-hazardous waste from the Branches and healthcare and
beauty business primarily consists of office and room consumables. To
promote sustainability, staff actively separate waste, such as cartons and
plastic bottles, which are collected by designated recycling suppliers.
Additionally, the building management offices of our landlords assist in
segregating recyclable materials like cans and used plastic water bottles
for recycling purposes.

We recognize the importance of balancing operational demands with
environmental responsibilities and are committed to exploring strategies
to mitigate these impacts.

Quantify Waste Reduction: Consider providing specific data on the
amount of waste reduced or recycled to demonstrate the effectiveness of
waste management practices.

Future Goals: Outline any future targets or strategies for reducing energy
consumption and GHG emissions, such as implementing energy-efficient
technologies or renewable energy sources.

Stakeholder Engagement: Highlight how stakeholder feedback influences
environmental strategies and decision-making processes within the
Group.

Innovative Technologies: Explore the potential for adopting advanced
technologies like IoT or Al to enhance energy efficiency and reduce
wastage further.

Achievement of Targets: During the Reporting Period, the Group
successfully met its waste management targets and will continue to
maintain or reduce waste levels moving forward.

Legend Strategy International Holdings Group Company Limited
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Type of waste Unit 2025 2024
BEEYRE E (U ZEZHE ZEINE
Non-hazardous waste tonnes 57 120
mEBEEY YNL]

Non-hazardous waste intensity tonnes/m? 0.002 0.003
BEEEYRE N A

During the Reporting Period, the Group was not aware of any instances
of non-compliance with the Environmental Protection Law of the PRC or
other applicable laws and regulations related to air and GHG emissions,
discharges into water and land, or the generation of hazardous and
non-hazardous waste. We have not received any fines or non-monetary
sanctions for non-compliance with relevant environmental laws and
regulations during the Reporting Period.

Our commitment to environmental compliance is aligned with China’s
regulatory framework, which emphasizes the importance of obtaining
pollutant discharge permits and adhering to national standards for
emissions and waste management. We continue to monitor our
environmental performance and ensure that our operations are
conducted in accordance with all relevant legal requirements.

1. Regulatory Framework Overview: Consider providing a brief
overview of the key environmental regulations in China that apply to
the Group’s operations, such as the Environmental Protection Law
and the Regulation on the Administration of Pollutant Discharge
Permits.

2. Compliance Mechanisms: Describe any internal mechanisms
or processes in place to ensure ongoing compliance with
environmental laws and regulations, such as regular audits or
monitoring systems.

3.  Stakeholder Engagement: Highlight how stakeholder feedback
influences compliance strategies and decision-making processes
within the Group.

4. Future Compliance Goals: Outline any future targets or strategies
for enhancing compliance with environmental regulations, such as
adopting new technologies to reduce emissions or improve waste
management practices.
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USE OF RESOURCES

The Group’s primary resource usage is comprised of electricity, water,
and paper consumed at our offices.

Energy

Electricity consumption is a significant component of our daily business
operations, encompassing the use of indoor lighting, air-conditioning,
and the functioning of office equipment, as well as equipment related to
repair and maintenance. The specific amounts of electricity consumed
are detailed in the table below.

Key Areas of Resource Consumption:

Electricity Usage: This includes lighting, air-conditioning, and office
equipment such as computers and printers. Electricity is a major
contributor to our operational energy footprint.

Water Consumption: Although not as significant as electricity, water
usage is still an important aspect of our office operations, primarily for
general office needs.

Paper Consumption: Paper is used extensively for office documents,
printing, and administrative purposes. Reducing paper usage is a key
strategy for minimizing waste and environmental impact.

BFER
AEENTIBEREDRERMNPAEY
FEBYE K FIARSRAR AR ©

RER

HEERRMHEEBEENEEZAHKE
7 EIEENRE ZENER I ARENE
TELUR S4BT R ERRAR B - BEN AR
HEFR TR

BRHENTEE .

AEE  SaERA ZRUKRBIEMENRE

EMANERE - BNERMEERREIE
EE

BXKE BXKEHATNHEENREEE B
EBRMAMAEEFENEE—R TEAR—RK
P YNES=

MRHFES
RATBAR - BRRERER
RIBREMNEZR -

DHREZ RV AE XM~ FIED
[ REEERYA

Type of energy Unit 2025 2024
AEJREETY B —EThREF —EE
Electricity consumption kWh 1,446,028 1,919,230
FEES kWh
Fuel consumption kWh - 32,300
FEHE kWh
Total energy emissions kWh 1,446,028 1,951,530
AR HEIROHFE kWh
Energy consumption intensity KWh/m? 47.9 53.0

Legend Strategy International Holdings Group Company Limited
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In order to enhance the environment protection and save energy
consumption, the Group has established energy saving measures:

The primary source of the Group’s energy consumption is electricity
purchases. The Group encourages employees to use electricity wisely in
order to minimize resource wastage and lower power usage. Given the
limited availability of energy, several energy-saving measures have been
implemented, including:

° Educating employees to raise awareness about electricity
conservation.

° Utilizing LED bulbs whenever feasible to enhance energy efficiency.

o Turning off electronic devices that are not in use or before leaving
the office.

° Conducting regular inspections of energy usage by each
department to explore various methods for reducing energy

consumption.

° Setting the air conditioning system to operate at a temperature of
25.5°C.

° Switching equipment to energy-saving mode whenever possible
during operation.

° Adjusting computer settings to automatically power down displays
after 15 minutes of inactivity.

° Continuously reviewing the production process to enhance
efficiency and decrease energy usage.

AEtE
REEBERHFENFERREETERE - KE
BB ETRIERE UEERVERREM

REREE - ENERHERR ~EEESE
T IEENAE A > B4E ¢

s HEEIRSHOAENZH-
o  FEHITRIERTMMEALEDE A LIRS
IR o

s HFATEANEFRAENERRMRAE
ZRie

s TEHHXIMPINERERBRETR
B RRIEEMAERBEFENS &

s  REEFARME2B5CHIEE TEE-

s HRETBET BrERRBEYIREIED
FERRT

o  PAEBMRE GRS EISHERME
FAt& BENRAK -

e FEREEMNE URSHXLEFE
BERERE
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Water

The Group is committed to improving water resource management,
enhancing water use efficiency, and implementing concrete measures
to protect this vital resource. To achieve these objectives, we implement
technical upgrades to equipment, optimizing water utilization and
minimizing unnecessary consumption across all operations.

Additionally, we actively promote water conservation among employees,
emphasizing the importance of responsible water use in areas such as
laboratory testing, cleaning, and office activities. By fostering awareness
and encouraging sustainable water practices, we aim to establish a
culture of water conservation within our workforce.

During the Reporting Period, the Group’s water consumption is detailed
below:

K

FEBRNINAEKEREE RSB KY
o WEBHMAREHREE —BEE2ER- AT
BREEER AFINRFEERZMI &R B
EKBIFBZR  WEFRAEEPRERN LD T2
BHYHFE

tEsh » FAPIIER R 8 T EE AR K - SR
BEREAEBRENMAEHSREAEEER
KNER - BRBESHNSE I FEND
KGN HANBERREE T PRI —EFN
FAKBIXE

RIS AEEAKEFSWT

Type of resource Unit 2025 2024
BRI B - - 3 —E_MmE
Water consumption M3 19,087 67,784
HAEKE A

Water consumption intensity M?3/m? 0.6 1.8
FEKSRE B KT K

ENVIRONMENT AND NATURAL RESOURCES

The Group consistently promotes energy-saving awareness among
the staff of the Branches, reminding them to switch off all lighting and
electronic devices after use. On the other hand, guests are reminded of
the importance of energy reduction through the display of energy-saving
tips in the lobbies of each branch and written reminders placed in guest
rooms.

The impact on the environment and natural resources from the
accommodation operations of the Group in the PRC is minimal in the
Reporting Period.

In terms of reducing environmental impact, we have primarily focused
on reducing vehicle emissions and implemented the aforementioned
measures to protect the environment.

Legend Strategy International Holdings Group Company Limited
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Projects

HE

Targets, steps taken and results achieved
B RIS RIS R

LED and compact fluorescent lamps
LEDR 8RB A )&

Shower heads
Bk EE A

Robotic window cleaners

BEMSBA

Air-source heat pumps
ZERUREAR

Number of LED lamps have been installed in our Branches in order to save
electricity and have saved up much electricity as compared with using
incandescent light lamps. For Chengdu Branch, aisle lightings on floors are
turned off when no guests are staying and restored when the floors are
occupied.

REBEN DIEHRETLEDE  BEEARBEEL B8 T AEE T
HWAOENBEEEBTEETAAGESHAR EAXAAFREME

Using water savings shower heads in the bathroom of the Branches, relevant
consumption of water is saved after installation.
ERENAEREREKEER LEBIHEERANAKESE -

Using robotic window cleaners in rooms of Baoan Branch, in order to save
electricity and have reduced water consumption for cleaning and increased
cleaning efficiency.

ATEZNEEHERKBABRERSE N BB BB RAKE BB

BRI o

Air-source heat pumps have been installed in Baoan Branch to generate daily
hot water supply in order to reduce electricity consumption and thus reduce
emissions. The consumption of electricity is reduced in the Baoan Branch for
water heating.
ABELZDELZETERRAR  ARES BENHKMERE > LU/ RS /6
B DHER e B2 ISR T AR ERKHENE HFE -
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Projects

HE

Targets, steps taken and results achieved
B2 I BRI R

Air-conditioners

=R

Non-Hazardous waste
mEEEY

Energy saving signs are displayed to remind staff to turn off air-conditioners after
use to promote energy saving in our Branches. Moreover, in Chengdu Branch,
since independent air-conditioners are installed in all guest rooms, the aisle air-
conditioners on each floor are controlled and switched automatically according
to the temperature.

DIERAGEIERD  IREEB T AT TR BT LIEEE A LhIh > B
HAEMEERHZEBUTR SEEEE TR REREBEEHRHA
A o

Non-hazardous waste produced by our Branches include packaging materials of
guest rooms supplies, paper for office use and kitchen waste from restaurants.
Each branch made its best effort to minimize the impact on the environment by
using biodegradable material for packaging materials of guest rooms supplies.
All Branches promoted separation of waste such as cartons and plastic bottles,
which are placed in certain areas assigned to recycled suppliers for collection.
DEEENEREREYOREEAREEMN - A ERRREREEEE
Mo BNIEBRABNERITEYEBENMEHERAET E R EME - Y
RERVHIRENEZE - DIEHEEY DR AINAENERE TEEKRE
TIEEREIN R INENRE &I -
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CLIMATE CHANGE

The increasing frequency and severity of extreme weather events, such
as extreme cold, heat, storms, rainstorms, and typhoons, pose significant
risks, including power shortages, disruptions to the operational chain,
and damage to the Group’s assets. In light of the potential for business
interruption due to these extreme weather events, the Group remains
vigilant regarding significant policy changes. We are committed to
reducing our environmental impact to mitigate the effects of any potential
tightening of environmental regulations on our business operations.

In line with the reporting framework developed by the Task Force on
Climate-related Financial Disclosures, there are two major categories of
climate-related risks: physical risks and transitional risks, both of which
may impact the business. Physical risks are associated with the direct
impacts of climate change, such as floods and typhoons (acute risks) or
long-term shifts in climate patterns like sustained high temperatures and
sea level rise (chronic risks). Transitional risks relate to the shift towards a
lower-carbon economy, involving policy, legal, technological, and market
changes to address climate change mitigation and adaptation.

The Group continuously monitors changes in the regulatory,
technological, and market landscape related to climate change, including
the tightening of national policies and listing rules. We are implementing
comprehensive measures to effectively address these evolving
challenges.

The Group identifies and manages climate-related matters within its
operations. The following summarizes climate-related risks, their potential
consequences for the Group’s business, and how we manage these
potential business impacts.

SRR

BIHRRREN WER G2 RE - Rk
R) BBRERERE  BREARR  BES
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Climate-related risks/
opportunities

RIZIERA RS 18

Physical risks:

WIEE R -

Potential impacts et

eEg®

The Group’s responses

FEFE B EEETE

Acute risks

=R

1) Typhoons
China’s coastal regions
are frequently hit by
typhoons.
ie 2
RSt E KRS
BemF 2o

2) Flooding
Extreme rains may
trigger flooding, caused
by overflowing rivers
and streams.
K
1 Ui 2 50 P s 5 | B0R
TRz B e | 3
7K o

Chronic risks

18 1% 7 2

Changes in rainfall and
weather patterns, rising
average temperatures,
and sea level rise.

% PR S K SRR 1R B AL
THRE LA BT
EFto

Timeframe

B e 2B & A]

Short-term °

¥2HA

Short-term

¥2HA o
[ ]

Long-term °

RHA

Typhoons or heavy rains or e

floods may increase the potential
for damage to the assets of
the Group, resulting in asset
impairment

e JE ~ B PR3 KB AT BEIE DA
EBREEREBENTEY  EX
BERME

Increased operational and
insurance costs
EERMRER A LA
Increased frequency and severity
of the business disruption and
delay in supply chain, resulting in
revenue losses

FE TR R AR SR SR AV SR
MEEREEM SR
ES

Decreased labour productivity
resulting in increased labour
costs
BTHENTERERF T A
tFH

Increased health and safety risk
to the workforce

BT REEZ SR EIEM
Shortened equipment lifespan
resulting in higher repair and
maintenance costs
RBEERASPEEEREER
MEER A EF

Legend Strategy International Holdings Group Company Limited
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Implement protective measures
before typhoon and heavy rains
to safeguard the Group’s assets
to reduce the damage and
protect safety of customers and
employees

1% e B B 5% TR SR B Al BB 1 B 58
BN REEBEEELUR /B
EUREZFAKREIZS
Closely monitor weather
forecasts and warnings from the
National Meteorological Center,
and suspend outdoor operations
to ensure customers and
employees are in safe shelter
BYIBRKREPOLHERR
EREBEE GERINEEN
BEREPREIERNE2GM

Closely monitor weather
forecasts and warnings from the
National Meteorological Center,
and adjust work arrangement to
ensure the health and safety of
the employees
BYIBRKREKPOLHEXR
TERMTBE ABRITIFEZH U
MREINERHEZS
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Climate-related risks/

opportunities
RIZIERA RS 18

Transition risks/opportunities:

WAEE A

Timeframe

R EEE

Potential impacts Mt
MR E®

The Group’s responses

FEE B R ETE

Policy and Regulatory

B EHE

Environmental laws
and regulations are term
becoming increasingly
comprehensive. The
Stock Exchange is
raising its requirements
on climate-related
disclosures.

IRIF AR RIER BHE5T
& B FR IR E R S
RUEAERAR B ES

Technology
2253

Market shift toward higher- Medium-to-long

efficiency, low-emission  term
alternatives to existing
products and services

mBERUES - EHF
BBERFERARRE
7E o S AR 75

Short-to-medium

FRAEHA

FRHA

Increased compliance costs e

to meet the stricter energy
efficiency standards for hotels
and service apartments in China
T E P EE BRSBTS & AR
BRAABEHERE  SRMAK
M

Failure to meet stakeholder
expectations could negatively
impact our reputation
REBEFFHEHHE R SEH K
EERBEERERTE

Invest additional capital
expenditures in installation of
high-efficiency heat pumps, air
conditioners, LED lighting, etc
BERABINERAZUAZES
MASEASR ~ 2B ~ LEDRR A R 4
E3

Regularly review our practices
and internal processes to
ensure alignment with emerging
requirements, strengthen the
accuracy and transparency of
climate-related data
EHBEBETRMOBERALE
T BREFTERFRRE B 1R
FRIZEREBURR E R M KB
BRHE

Explore the feasibility of
implementing internal carbon
pricing. During the Reporting
Period, the Group did not apply
carbon pricing in its decision
making processes

R BRAMKE BT
M RIS AEE IR
RERIBIZ R FEFRIRE B

Closely monitor shifts in market
demand and promptly adjust the
retrofitting for our Branches and
service direction
EYRFMERERNEL &
R E DSBSt RS A
B
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Climate-related risks/

opportunities Timeframe
RIZIERA RS 18 PR E

Transition risks/opportunities:

WAEE A

Potential impacts et

P37 L

The Group’s responses

FEFE B EEETE

Market risk/opportunity
5 RSk
Changing market demand
for low-carbon services/ term
solutions REHA
NEREMEBI T 35 78 SRAE AR
RS, fRRS R

Notes: (1) The Group has applied Financial Effects Relief as permitted by the st
Stock Exchange, by providing qualitative assessments of climate impacts
and quantitative financial data is currently omitted.

(2) As for scenario analysis, we are currently in initial stages of exploring
disclosure matters for future reporting and applied reasonable information

Medium-to-long

Potential revenue loss if the e

Group fails to meet customer
preferenoe

ZIK?EI?E%L aE PRI

Al BEmER W EmIE

Shift in consumer preference
also creates opportunities to gain
a competitive edge by meeting
market demand
HEE RTINS TR & 755k

B EmIEEREILGSE
B

relief as the information cannot currently be obtained without undue cost

or effort.

\\\\\\
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Proactively expanded and
developed low carbon solutions
to capture market opportunities
and respond to changing
consumer appetite
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B. SOCIAL
EMPLOYMENT

The Group places significant emphasis on developing human capital
and offers competitive remuneration and welfare packages. Promotion
opportunities and salary adjustments are based on individual
performance. Employees are entitled to various benefits, including annual
leave, sick leave, maternity leave, marriage leave, funeral leave, and
medical coverage, all provided in accordance with local regulations.

To maintain a pleasant, healthy, safe, and productive working
environment, we have established comprehensive procedures and
policies that encompass all facets of the Group’s business operations,
as outlined in our employee handbook (“Employee Handbook”)
and human resources policy. The Group is committed to providing a
supportive office environment aimed at fostering a healthy work-life
balance.

Our Employee Handbook comprehensively details the Group’s
overarching procedures and practices related to employment,
compensation, and benefits. The terms, including compensation,
dismissal, working hours, rest periods, and other benefits, are explicitly
defined in our employment contracts. Additionally, we have established
a formal reporting mechanism that allows employees to raise concerns
in good faith. We ensure that all concerns are addressed fairly and
transparently, without fear of reprisal or negative repercussions. During
the Reporting Period, no instances of non-compliance with relevant
employment laws and regulations were identified.

B. #t&
=5
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We acknowledge that the foundation to our success is our employees.  IAFIFEA» B TE2HRFMINES 120254
As at 31 December 2025, the Group had a total of 94 employees. The 12831H > REBHEULET - U T ARM%
analysis of these employees by gender, age groups, employment type, B~ E#E BAER RMIEEIGEHHWE T
and geographical region are depicted below: PaXiige

Employee by type 2025 2024
BT —E-FRHE —EpE

By gender

okl

Female 58 55
e

Male 36 25
L

By age group

fkFbe 2

Below 30 16 29
£330

31 to 50 59 31
30&50

Over 51 19 20
51 L &

By geographical region

kIR E 5

China 94 80
&

By employment type

ket RE

Full-time 94 80
i

Part-time 0 0
e

By employee category

k8 485

Senior management 5 3
SREEE

Middle management 26 26
FEEEAS

General staff 63 51
—RET

Legend Strategy International Holdings Group Company Limited
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Employee turnover rate 2025

BIRKE —E-RHE

2024
—EUHE

By gender

okl

Female 24.5%
7

Male 17.0%
L

By age group

REEE

Below 30 16.0%
ER30

31 1o 50 20.2%
30&E50

Over 51 5.3%
515 A £

By geographical region

fik 3t T (& 33

China 41.5%
ol

48.8%

23.8%

27.5%

40.0%

5.0%

72.5%
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HEALTH & SAFETY

The Group is committed to non-discriminatory employment practices and
ensures a safe and healthy work environment. All employees are required
to adhere strictly to established operating procedures, which include, but
are not limited to:(i) staying alert for any hazardous work conditions and
reporting them to a supervisor immediately.(i) using both hands when
handling carts.(jii) utilizing a ladder or chair to reach items at height or
seeking assistance from colleagues.(iv) promptly cleaning up any slippery
or oily areas to prevent falls.(v) avoiding the use of damaged machinery
or appliances to prevent accidents.(vi) keeping a variety of tools and
safety equipment well-maintained.(vii) rigorously complying with industry
standards and professional practices. Designated personnel are assigned
to oversee the adherence to these procedures.

Smoking is strictly prohibited in all indoor areas across the four Branches.
Regular training sessions for first aid, fire safety, evacuation, and
emergency response are conducted. The fire drills are held regularly in
our Branches.

For electrical tasks, the Branches either employ licensed electrical
technicians or outsource to qualified external professionals who hold valid
licenses issued by the appropriate government authorities.

Legend Strategy International Holdings Group Company Limited
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The table below presents work-related fatalities and recordable injuries for

TERABSHB LG TERMAICERLE

the Reporting Period. EH#o

Type of resource 2025 2024

$HEY - - 3 2 E

Number of work-related injury 0 1

MTEEBENRE AR

Lost days due to work injury 0 13

THIERRH

Work-related fatalities 0

TR3ET (2023: 0)
0 (CE_=4F1:0)

DEVELOPMENT AND TRAINING LR B

The Group is dedicated to providing on-the-job training to its employees
to enhance their skills and knowledge. Employees are encouraged to
seize every opportunity for skill development, allowing them to perform
their current roles more effectively and prepare for potential career
advancement. Throughout the Reporting Period, quarterly training
sessions were offered, covering various topics such as customer check-
in and check-out procedures, room service techniques, disinfection
methods for guest rooms, fire safety, customer complaint resolution,
and the handling of items left behind by guests. Employee participation
in these training sessions was enthusiastic. For certain external training
programs recommended by the Group, a portion of the costs is covered
by the Group, in line with the reimbursement guidelines outlined in the
Employee Handbook.

REER NN R E TIRMEERIE > DURTH
IRV BERI A 8 - B FI B B T HRIE S AR EE
LRORE BHAEEMMBETRERS
7 BB SR B BT 2 o R IR S AR
SEMRERMPIRRE RERESEETE
PINEEAERERERERF BEERBRIG &
FHBAE HBRE BERFERT L
UrhapEBREERYmST BT BESMEL
FIARERIZ - BN A E BRI R LN TR
2> AEEERBEE T FMPTHREIES
NBOER-
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During the Reporting Period, the training participation rate for employees ~ FA¥REHAIR > B TRANGSBEERINT @

is as follows:
2025 2024
- - 3 —ETE
Percentage of employees trained:
BIZIESE:
By gender
=R
Female 50% 69%
e
Male 22% 31%
B4
By employee category
BB TR
Senior management 4% 3%
SREERE
Middle management 18% 29%
FEEEAS
General staff 50% 68%
—MHRET
Average training hours of employees:
BT IR ARE
By gender
=1 R
Female 24.8 hours 21.7 hours
ez (%) (B)
Male 20.0 hours 21.9 hours
St (B¥) (B%)
By employee category
¥ET45R
Senior management 38.4 hours 16.6 hours
BAREERE (B¥) ()
Middle management 24.0 hours 19.1 hours
REEEAS (B¥) (B)
General staff 22.1 hours 23.4 hours
—fRBT () (B)
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LABOUR STANDARDS

The recruitment process strictly prohibits child and forced labor,
in accordance with applicable laws and regulations. The Group is
dedicated to fully complying with local legislation and does not permit
the employment of child or forced labor. The human resources and
administration department is tasked with overseeing compliance
with current laws and regulations regarding child and forced labor.
This includes thorough verification of identity documents. Should any
violations occur, appropriate actions will be taken based on the specific
circumstances.

The Group conducts interviews with shortlisted candidates to gain
insight into their backgrounds and motivations for wanting to join the
organization. For employment registration, all new hires must provide
valid documents and copies, including: () an identity card, academic
credentials such as diplomas or degrees, title certificates, vocational
qualifications, and English proficiency certificates; (i) a social security
card; (i) a medical or health certificate; (iv) recent photographs; and (v)
any other relevant information or documents as required by the Group.
These procedures ensure that no child or forced labor is utilized in the
accommodation operations.

All employees are entitled to sick leave, injury leave, and maternity leave
with appropriate medical documentation, in accordance with the Labour
Law of the PRC. Typically, employees work an 8-hour day and are not
encouraged to work overtime. However, if overtime is necessary, it must
be mutually agreed upon in writing by the relevant employees and their
supervisors. Compensation for overtime work will be in line with the
provisions established by the Labour Law of the PRC.

FIR%E

RIEBFBRAERER BRBRERBRLER
ETNRBEF AEBRNNTEETEN
FRAAFERAEINREBE L ASER
MITHREFEEEEAMETNRBHFH
RITERZEZRENBTER EEEHMERES
PERBAX M - MREBEEEMEETR > RIRE
ARBERFIEENTE

FEBWABGRENETES UWRATEH
ARMBZEMATEBEE - EETMES
sl FTAMBE ABRRREMHEMENKE
A B3 (B PR 2EEE WSCRREBA
BBE S MEERE S REEENIES) ;i)
AR (i BRI R BREE R S (VAR ; RR(VEH
ERMEAMEMBERAERA X - EERFH
HEREBFETSEAELHBRBE L

RBE(PEARANBSEE)NRE FIEE
TEHARZARR LHERUKEBEEBEE
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The Group strictly complies with all applicable labor laws and regulations
in Hong Kong. Management is committed to ensuring that all human
resource management practices adhere to the Group’s policies in all
material aspects. These policies include, but are not limited to, the
following:

° All applicants must provide valid identification.
° All employees must be at least 18 years old.
° A background check for criminal records is required.

° Appropriate work visas or permits are necessary for employment in
Hong Kong.

° Verification of information is mandatory.

During the Reporting Period, the Group was not aware of any significant
violations of laws and regulations concerning child and forced labor
that could adversely affect the organization. These laws and regulations
include, but are not limited to, the Employment Ordinance (Chapter 57 of
Hong Kong laws). The Group is committed to complying with all relevant
laws and regulations, including the Labour Law of the PRC ({(FhZE A R+
FME%5 &%), the Employment Contracts Law of the PRC ({(FREE AR+
FEZEE[E%)), and other pertinent labor legislation.

SUPPLY CHAIN MANAGEMENT

The Group has established a rigorous supply chain management system
to guarantee high-quality service for customers. Special attention is
given to promoting safe and health-conscious consumables and services
across our Branches and healthcare and beauty business.

Legend Strategy International Holdings Group Company Limited
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Committed to transparency and integrity, the Group strives to minimize
environmental and social risks within its supply chain management. When
selecting suppliers, the Group considers various factors, including the
quality of services and products, historical performance, reputation, and
the suppliers’ commitment to environmental and social responsibility.
Approval procedures are in place to ensure that all supplier engagements
are monitored and authorized by the appropriate management level. The
Group expects its key suppliers to adhere to the same environmental,
social, health and safety, and governance standards that it upholds.

We routinely assess and evaluate our suppliers to ensure that the quality
of our products and quality control processes align with the Group’s
standards and meet customer expectations. Moving forward, we intend
to integrate sustainability factors into our sourcing practices, including
the procurement of office equipment. Additionally, we will collaborate with
suppliers to discuss their environmental and social responsibilities, aiming
to identify opportunities for enhancing their current practices.

To ensure compliance with these standards, the Group regularly performs
random checks on the qualifications and products of its engaged

AEBR NN ERENHG  EHMHEEREE
PENRREN T ERAREERME - EEEM
BENEE EEEEELZHENAR G
RBMNERNEE BERR BEURMEE
AHIRBENTERENEE AEERAEH
B UEFRFIAEREBENBRAARIEEE
EEE’J R REE - AERAEHE T EMER

BTHAEEARNRRE HE - RREZS
REaRE

B HHERETAITEMETE LR
EnmENREEsRERaEBIEE Iim
EEFHE RERK BRIITERIFESR
BREZMARBES SENAEREBNR
BB o Itoh > IS R S 1F YR PITEIR
BT EFENEE BRI HREAMMER
BMOERHKE -

R THRERNTEEERE  AEBTEHMEE
BHEENERNER RREHB FAEH

suppliers. During the Reporting Period, all suppliers have undergone the FEREMIE MR 2ELEERF
supplier engagement and review procedures.

Suppliers by geographical region 2025 2024
i IR & 5 2 o ER ZETHE = r1s =5
PRC 38 43
A
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PRODUCT RESPONSIBILITY

Employees are required to adhere to applicable governmental and
regulatory laws, rules, codes, and regulations. A top priority for the Group
is to ensure customer satisfaction regarding products and services. We
make diligent efforts to comply with relevant laws and regulations related
to health and safety, advertising, labeling, and privacy in all jurisdictions
where we operate. Employees are expected to adhere to applicable
government laws, rules, codes, and regulations.

Smoking is prohibited in all indoor areas of the Branches. We conduct
regular first aid, fire safety, evacuation, leak response, and escape drills.
Daily cleaning services for guest rooms and periodic hygiene inspections
are consistently maintained. If a customer expresses dissatisfaction with
their assigned room, frontline staff will promptly arrange an alternative
room to ensure customer satisfaction. During the Reporting Period, no
complaints were reported at the Branches and healthcare and beauty
business.

Customer Feedback and Handling

The Group values feedback and suggestions from customers. We offer
various communication channels, including social media, membership
platforms, a phone hotline, emails, and our website. Regular feedback
systems are established to collect information on customer satisfaction
and recommendations for improvement.

The Group consolidates and thoroughly analyzes customer feedback to
monitor satisfaction levels within its operations. Follow-up actions will be
implemented to address identified issues, including internal evaluations,
adjustments to employee training programs, the development of
improvement plans, and refinement of current management procedures.
Customers will receive timely responses regarding their feedback.

During the Reporting Period, there were no cases of complaints received
against the Group’s products and services due to health and safety
issues. There was no product returned or recalled for safety and health
reason.
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Data Privacy and Intellectual Property Rights Protection

The Group handles a significant amount of private and confidential
information belonging to its customers. To address this, we have
implemented strict conduct guidelines for employees. Additionally,
employees are expected to employ all reasonable measures to protect
both the Group’s and customers’ information, as outlined in the employee
handbook and work practices.

The Group is committed to adhering to relevant laws and regulations
concerning intellectual property rights (“IP rights”) by valuing and
safeguarding its intellectual properties through the renewal of patents
and trademarks. To ensure the protection of customers’ IP rights during
outsourcing to suppliers, a confidentiality agreement related to IP rights
must be signed prior to engagement. Furthermore, the Group uses
standard employment contracts with employees that include clauses on
IP rights and confidentiality.

Compliance with relevant laws and regulations

The Group is not aware of any significant non-compliance with the Patent
Law of the PRC or other applicable laws and regulations that would have
a substantial impact on health and safety, advertising, labeling, or privacy
issues related to the products and services provided, as well as methods
of redress during the Reporting Period.

No significant fines were reported throughout the Reporting Period.
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ANTI-CORRUPTION

The Group maintains the highest standards of transparency, integrity,
and accountability in all operations. We expect every employee to uphold
exceptional ethical, personal, and professional conduct. Activities such
as corruption, bribery, extortion, money laundering, and other fraudulent
practices are strictly forbidden in any aspect of our operations. Our
commitment to ethical business practices ensures compliance with
relevant laws and regulations, fostering a culture of trust and responsibility
among our stakeholders.

QOur organization has a zero-tolerance policy toward corruption, bribery,
extortion, fraud, and money laundering in any form. Our anti-corruption
policies set forth strict standards of conduct that all employees must
follow, promoting an environment of integrity and transparency.
Employees are prohibited from offering or accepting any advantages,
including but not limited to monetary benefits, gifts, loans, rewards,
contracts, services, or entertainment, under the guise of work-related
activities or authority granted by the organization. This commitment
reinforces our dedication to ethical business practices and compliance
with applicable laws and regulations.

During the Reporting Period, the Group was not aware of any violations
of laws and regulations related to bribery, extortion, fraud, or money
laundering. Additionally, there were no legal cases related to corrupt
practices brought against the Group or its employees. The Group
remains committed to upholding the highest standards of transparency
and integrity, ensuring a robust compliance framework that supports
ethical business practices.
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Compliance with relevant laws and regulations

The Group is not aware of any significant non-compliance with the
Anti-Unfair Competition Law of the PRC or other applicable laws and
regulations that would have a substantial impact on the Group regarding
bribery, extortion, fraud, or money laundering during the Reporting
Period.

Additionally, no legal cases related to corruption were brought against the
Group or its employees throughout the Reporting Period.

COMMUNITY INVESTMENT

The Group is dedicated to fostering sustainable prosperity that delivers
long-term social and economic benefits for all stakeholders, with a
particular focus on maintaining relationships with relevant interest groups.
This commitment begins with addressing the needs of employees
and extends to providing care and services to their families and the
surrounding community.

While the Group has not formally established a specific community
policy, social responsibility is deeply embedded in our corporate culture.
Employees are encouraged to engage in various charitable activities and
community service initiatives.

During the Dragon Boat Festival, the Huizhou Branch organized a rice
dumpling-making event. Employees of the Huizhou Branch were supplied
with the necessary materials and tools to participate in this hands-on
activity, which not only allowed them to experience Chinese culture but
also promoted interaction among colleagues. The finished rice dumplings
were then distributed to the local community, fostering a shared
celebration of the traditional holiday and enhancing the bond between
employees and the community.
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ESG REPORTING INDEX RIE-HHEREARHREERSI
ESG Indicator Description Section

B ek

BiaisE it =1-1]

ENVIRONMENT

1215

Aspect A1: Emissions

EBEA1 : Bk

General Disclosures  Information on: Environmental
—RR I B IRIE
(@) the policies; and
(b) compliance with relevant laws and regulations that have a e Air Pollutant Emission
significant impact on the issuer ERTRYHEIL
o  GHG Emissions
relating to air emissions, discharges into water and land, and mERBHIN
generation of hazardous and non-hazardous waste. ® Hazardous and Non-hazardous
Wastes
ERIERIEB MK RtHNEET - EERESEEYNE B EREZEEY
sk 1: N
(@ BX; &
(o) BTHEITABEARZENERBDEEKIRG
B o
KPI A1.1 The types of emissions and respective emissions data. Environmental
RSRARGERATY B RREE AR H R R IRIE
e Ajr Pollutant Emission
RS RN
e  GHG Emissions
R E R
KPI A1.3 Total hazardous waste produced (in tonnes) and, where During the Reporting Period, the
RESRAESUIEIEA1.3  appropriate, intensity (e.g. per unit of production volume, per Group does not produce any material
facility). hazardous waste from its operations.
FRFELXEEREEYESE LIS k NER) BE IUE NREHE ~EBTEINHEEE
ESB - BERMEH) - FELERNERBEEEY-
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ESG Indicator Description Section
RIE-#HER

EiRiER g =321

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Environmental
RERAEWISIEA1.4  appropriate, intensity (e.g. per unit of production volume, per I=iE

KPI A1.5
RS AR XIS 1RA1.5

KPI A1.6
RS AR XI5 1RA1.6

facility).
FREABEEEYEE CUBSE) k WER) BE MUE
E2E -SERME) o

Description of emissions target(s) set and steps taken to
achieve them.
PRI U VEINE B IR A ERE L BRI & 5%

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

MM EIER ERBEEEYN TG F R rrs] 3L 896 BE
Bk AEDE L BRI L o

e Hazardous and Non-hazardous
Wastes

BEREZEEY
Environmental
figis)

o  GHG Emissions
B E RAEHERL

Environmental
115

e Hazardous and Non-hazardous
Wastes

B EREZERY
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ESG Indicator Description Section
RIE-#HER
EiRiER g 3211

Aspect A2: Use of Resources

BEA2 . ERfER

General Disclosures  Policies on the efficient use of resources, including energy, Use of Resources
— R E water and other raw materials. ERER
BEXERER (B8R K EMEME) B -
° FEnergy
BER
e Vater

7K

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources
RESBAASUIEIEA2.1  electricity, gas or oil) in total (KWh in’000s) and intensity (e.g. ZJR{EA
per unit of production volume, per facility).
REVESNERRFTEZER (NE - RIH) BIEE o Energy
UTFEFRNE) REE USEREM SERMH 4R

&) o
KPI A2.2 Water consumption in total and intensity (e.g. per unit of Use of Resources
RASRAEMISIZA2.2  production volume, per facility). BREA

HFEKEREE NESESBEM SERMEAE) °

° |Vater
K

KPI A2.3 Description of energy use efficiency target(s) set and steps Use of Resources
RESEAENIETEA2.3  taken to achieve them. BRER

PR 5T 1L B9 AR TR 150 FA 38 o B AR Je 73 5138 L B AR PR ER

B B o e Fnergy

BER

KPI A2.4 Description of whether there is any issue insourcing water that During the Reporting Period, there
RESRAEIEIZA2.4 s fit for purpose, water efficiency target(s) set and steps taken was no issue in sourcing water for

to achieve them. our operations.

i SREGE A ACR LAl B RRE > RS A AK REREHE EEMmENKIRHE

m B R R A IEDE L B R PTERE R & B o A fRAF (Al R R o
KPI A2.5 Total packaging material used for finished products (in tonnes) The issue of packaging materials
RESRAENISIZA2.5  and, if applicable, with reference to per unit produced. is considered not material in our

S mPTABEMENEE UEEEE) &k (WER) 84 & operations.

BfhE- BEMENBESRMOSEMS

TWARERKe
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ESG Indicator Description
RIg-#HER
EiRiER g

Section

B

Aspect A3: The Environment and Natural Resources

BEAS  IRIERKAER

General Disclosures  Policies on minimising the issuers’ significant impacts on the

—RE environment and natural resources.
BEETAHRIERRAERERE

KPI A3.1 Description of the significant impacts of activities on the
RESBAEMISIEA3.1  environment and natural resources and the actions taken to

manage them.

Environment and Natural Resources
RIBRKAER

Environment and Natural Resources
RIERKAER

M EBEHHIRERRAERNEKR REXRNER
BRIZENITE
SOCIAL
HE
Employment and Labour Practices
EfER5% THER
Aspect B1: Employment
EmEB1 : &%
General Disclosures  Information on: Employment
—RR IR EE =
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRI N R E B RSB A s TREE (R TEHE
Zlb s RIEEUREMGEREF D :
@ B ; &
(o) BTHEITABEARZENEREEKIRG
K&k o
KPI B1.1 Total workforce by gender, employment type (for example, full Employment
RERAENIEIEB1.1  or part-time), age group and geographical region. 1
2R EEEE B EE - FRAN RS S
EE#BE-
KPI B1.2 Employee turnover rate by gender, age group and Employment
RESRAEWISIEB1.2  geographical region. (=

BtR) s FheAAR Rt e DN EERALLR
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ESG Indicator Description Section
RIE-#HER
EiRiER g 3211

Aspect B2: Health and Safety
[EmB2 : #EELZE

General Disclosures  Information on: Health and Safety
—ARiRE REHEZ S

(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.

BRRHEZE2IFRERFREREREHELELEN

(@ B ; &

(b) BFHEITABEARXENREREZRE IR

BE R o
KPI B2.1 Number and rate of work-related fatalities occurred in each of Health and Safety
RESRAEWIEIEB2.1  the past three years including the reporting year. BEHELS

BE=F OREERTE) SFRTTHROABKLEER.

KPI B2.2 Lost days due to work injury. Health and Safety
RAREMIEEB22 RAIBIBLKIEEE- fREREZ S
KPI B2.3 Description of occupational health and safety measures Health and Safety
RERAEIEIEB2.3  adopted, and how they are implemented and monitored. BEEESE
WM PT IR ZE R R B L 24T U R MERARIT R ER
Fiko
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ESG Indicator Description
RIg-#HER
EiRiER g

Section

B

Aspect B3: Development and Training

[EEB3 : % & KRiE:l

General Disclosures  Policies on improving employees’ knowledge and skills for

— RN EE discharging duties at work. Description of training activities.
BERRAEBRERIT LEBENA M RIZ B - a5
SESE o

KPI B3.1 The percentage of employees trained by gender and
RASEASWISIEB3.1  employee category (e.g. senior management, middle
management).
BRI REEER SR EER  PREER) 2 HHZI
BEBDLE.

KPI B3.2 The average training hours completed per employee by
RESRAEISIEB3.2  gender and employee category.
BRI REERERE D B4 EETRMZ NN TR R -

Aspect B4: Labour Standards
[EEB4 : % T #8|

General Disclosures  Information on:
— R
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.
BRIBr LB T e saflss T

(@) BER; &
b) BTFHEFITABEAZENBREZRREM

ESEvERS

KPI B4.1 Description of measures to review employment practices to
RESRAENIEIEB4.1  avoid child and forced labour.
it g B R IE A BV i LA B o B8 T Ko sl &5 T o

KPI B4.2 Description of steps taken to eliminate such practices when
RESRAENISIZBA.2  discovered.
M TE B IR R B R OH R BB T AT EREN AT 27 B o

Development and Training
R IE

Development and Training
R R IE

Development and Training

A E

Labour Standards
& T AR

Labour Standards
& T AR

LLabour Standards
T AR
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ESG Indicator Description
RIE-HHER
EiRiER g

Section

B

Operating Practices
wIEE

Aspect B5: Supply Chain Management
[EEB5 - {HREHRREIE

General Disclosures

— AR EE

KPI B5.1

3R 52 48 2 F5 1RB5. 1

KPI B5.2
PSR AR 151%B5.2

KPI B5.3
PSR AR 151%B5.3

KPI B5.4
PSR AR 151%B5.4

Policies on managing environmental and social risks of the
supply chain.
BEMEENIRIE R T ERBEER

Number of suppliers by geographical region.

ped D HEmHE -

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored.

BB RAEAEEREL  mERNITERENHEERS
B URERAITRERF %

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.
mit B R A HE RS EIRENIRIE Rt A EIEHR
MR BRARAIT R EE R 5%

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

T HEEERREELARRERKRBVIEG » X
FABRAMAT REEER ik ©
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Supply Chain Management
HAEREE

Supply Chain Management
HrER eI

Supply Chain Management
HEREI1E

Supply Chain Management
HEREI1E

Supply Chain Management
HEREI1E
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RIG - HERESRS

ESG Indicator
RIE-HER

ERIER

Description

it

Section

B

Aspect B6: Product Responsibility

[EEB6 : EmEE

General Disclosures
—RiHE

KPI B6.1
RS2 452 51%B6.1

KPI B6.2
R SR & IE1EB6.2

KPI B6.3
FASRAE2MI51%B6.3

Information on:

(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.

BRFMREERNRBNRELEZE2 - BE REAES
B IR HBRIT AR

(@) BUER; &
b) BTFHETABERZENBRER LR
BB

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
BEFEEXEREHTRAZHERIEAMEBELRKNE
tbo

Number of products and service related complaints received
and how they are dealt with.

BRERNERKRFBIRFEE UREE 5%

Description of practices relating to observing and protecting
intellectual property rights.
H ot B 5B Ko IR (R AN 8 EE RE B REIRVIB A

Product Responsibility

mEfE

During the Reporting Period, there
were no products sold or shipped
subject to recalls for safety and
health reasons.

RSB TEREENEEXE
AT SR REIE AR UL

Product Responsibility
EmET

e Customer Feedback and
Handling
& A [ClgE B T

Product Responsibility
EmEfR

e Data Privacy and Intellectual
Property Rights Protection
B ST AR 55 FE IR AE
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IRIE - HEREBRS

ESG Indicator Description Section
RIE-#HER

EiRiER bR E3:11

KPI B6.4 Description of quality assurance process and recall Product Responsibility
RESBAENIE1EB6.4  procedures. ESREE

M E SR EIBRERERBIWERF -

KPI B6.5 Description of consumer data protection and privacy policies, Product Responsibility
RESRAEXISIEB6.5 and how they are implemented and monitored. Emat
I BEEBERMRERABRER > MR ERAAITRERS
e e Data Privacy and Intellectual
Rights Protection

B ER LA E R RaE

Aspect B7: Anti-corruption

EB@EB7 : REi5
General Disclosures  Information on: Anti-corruption
— ARk R&5
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRI LEERRS - 1R ~ MEF RO REER ¢
@ B ; &
(o) BTHEITANBEARZENERIEE KIS
&Ko
KPI B7.1 Number of concluded legal cases regarding corrupt practices During the Reporting Period, there
RERAESUIEIEB7.1  brought against the issuer or its employees during the was no concluded legal case
reporting period and the outcomes of the cases. regarding corrupt practices brought
R B 3R HA A ¥ 25 ??)\‘)ZH(EEJE HiI BEAERESRAZE  against the Group or its employees.
BB B K afah4s R RIS AEENHES L&
/Jj—&E/%MEI E’J,%/?uﬁ:ull\\%ﬁ' ©
KPI B7.2 Description of preventive measures and whistle-blowing Anti-corruption
RARAENIEIEB7.2  procedures, and how they are implemented and monitored. RE5
B S R BRI UREARITRER G A
KPI B7.3 Description of anti-corruption training provided to directors Anti-corruption
RAEAANIEIEB7.3  and staff. RES

RO MBS RS TR MR &5 8 o
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Environmental, Social and Governance Report
RIG - HERESRS

ESG Indicator Description Section
RIg-#HER

EiRiER g =321
Community

HE

Aspect B8: Community Investment

[EmB8 : HEKRE

General Disclosures

— AR EE

KPI B8.1
RS 452 512B8. 1

KPI B8.2
BSR4 2MI51%B8.2

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure
its activities take into consideration the communities’ interests.
BN e2ERTHEEMTIHERENMBEREERS
gL EHEN M-

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
EIERER WHE - BREE S ITER BFE XE-

e o

Resources contributed (e.g. money or time) to the focus area.

HHEEIRBABAER WERNFR) -

Community Investment
HELE

Community Investment
HELE

Community Investment

HerA
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