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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the “ESG
Report”) provides an account of the environmental, social and
governance (“ESG”) information on the policies, compliance with
relevant laws and regulations and key performance of Asia Strategy
Digit Technology Holdings Limited (formerly known as China Jicheng
Holdings Limited, hereinafter referred to as the “Company”) and
its subsidiaries (hereinafter collectively referred to as the “Group”)
for the year ended 31 December 2025 (“2025” or the “year”). The
Group is principally engaged in the manufacturing and sale of POE
umbrellas, nylon umbrellas and umbrella parts such as plastic cloth
and shaft, in existing markets, such as the People’s Republic of
China (“PRC”), Hong Kong, Cambodia and Republic of Korea. The
reporting scope of this ESG Report covers all business activities
mentioned above.

This Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the “ESG
Code”) as set out in Appendix C2 to the Rules Governing the Listing
of Securities on Main Board of The Stock Exchange of Hong Kong
Limited (the “Listing Rules”). The ESG Report has been prepared
based on four reporting principles listed below, including materiality,
quantitativeness, balance and consistency.

Materiality: ESG issues that have major impacts on investors and
other stakeholders must be set out in this ESG Report.

Quantitative: If the key performance indicators (KPIs) have been
established, they must be measurable and applicable to valid
comparisons under appropriate conditions. They must also be able
to describe the purpose and impacts of quantitative information.

Balance: This ESG Report must provide an unbiased picture of
the ESG performance of the Company. It should avoid selecting,
omitting, or presenting formats that may inappropriately influence a
decision or judgement by the reader.

Consistency: This ESG Report should use consistent statistical
methodologies to allow meaningful comparisons of related data over
time. Any changes to the methods used must be specified in the
ESG Report.

For the climate-related disclosure requirements under Part D of
the ESG Code, the Group has reported on a “comply or explain”
basis, taking into account the implementation reliefs provided by the
Exchange for the initial years of adoption.
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ESG GOVERNANCE

The Group believes that good ESG governance strategies and
practices are essential for corporate success. The Group has
integrated the ESG concept into the corporate governance
management and during the decision-making process, hoping
to create more positive long-term values for society and the
environment.

The board (the “Board”) of directors (the “Directors”) is devoted
to establishing an effective ESG risk management mechanism.
The Board determines ESG strategies and reviews the content
and quality of the ESG Report annually. To maintain excellent
ESG governance, the Board bears the overall responsibility of the
management for the formulation, execution and reporting of the ESG
policies and performances. The Board is responsible for identifying,
evaluating and determining the Group’s ESG-related risks and
ensuring that appropriate and effective ESG risk management and
internal control systems are in place.

The ESG Working Group, which comprises senior management
and representatives from various departments and subsidiaries, has
been established to formulate, plan and coordinate ESG initiatives
within the Group. The ESG Working Group has an overarching
role in supporting the Board on the matters of ESG and oversees
the implementation of the ESG initiatives of the Group, including
reviewing the related policies and practices, and assessing and
making recommendations on matters concerning the Group’'s ESG
governance, strategy, planning and risks. The ESG Working Group
is also responsible for stakeholder engagement and materiality
assessment. The ESG Working Group review issues and policies
related to the Group’s sustainable development and coordinate ESG
data management and disclosure in a timely manner.

To better govern the ESG performance of the Group, environmental
targets for greenhouse gas emissions, waste management, energy
consumption and water management have been established. The
Group will continue to strive towards achieving these targets. The
Group’s management will review the progress of these targets, take
measures to achieve them and report on the progress and make
suitable suggestions to the Board at least annually.
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STAKEHOLDER ENGAGEMENT

The Group has a comprehensive stakeholder engagement
system that helps maintain good relationships with investors and
shareholders, professional bodies/regulators, customers, suppliers,
employees, local community and other stakeholders. The Group
exchanges opinions and advice from stakeholders through different
communication methods, such as online instant communication,
emails, social platforms, online media interaction and conferences,
etc.

MATERIALITY ASSESSMENT

By conducting the materiality assessment, the Group has identified
the key ESG topics which are “relevant” and “important” to our
business. In particular, the material ESG issues listed in the table are
issues of high priority.
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Aspects Material ESG Issues
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Environmental Aspect

RIEEM

Emissions Waste Management
7367 BEEMER

Use of Resources

BIRER

Climate Change
RIRB(L

Social Aspect
HEEM
Employment

B

Health and Safety
femmi e

Development and Training
EEY T

Energy consumption and efficiency
BERHRE R e

Efficient use of raw materials
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Use of packaging materials
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Climate-related risks and opportunities
R R AE A [ B B

Employee welfare

E 818

Inclusion and equal opportunities
PRETERS

Talent attraction and retention
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Occupational health and safety
BEREHZD

Development and training
R NIE
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Aspects
fEm|

Labour Standards
8T |

Supply Chain Management
HEREER

Product Responsibility
EmAME

Anti-corruption
RE&S

Community Investment
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Material ESG Issues
EEESGEE

- Prevention of child and forced labour
- WBIEEIRBEHSET

- Supply chain management

- HEREE

- Economic value generated

- EXNKREER

- Customer satisfaction

- BPmMEE

S Protection of intellectual property rights
- RENBER

S Protection of customer privacy

- REEPHLE

- Corporate governance- Anti-corruption
- GEER-RAS

S Community Investment
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ENVIRONMENTAL ASPECTS
USE OF RESOURCES

The Group is committed to using resources more efficiently during
our production process. From the Group’s point of view, the efficient
use of raw materials (e.g., POE and nylon) and other packaging
materials are two of the focus areas. We have also implemented
energy saving projects and other measures in order to ensure the
efficient use of energy and water resources.

To reduce resource wastage and environmental impacts, the Group’s
factories follow strictly to ISO 14001, the environmental management
system, during the production operations. The Group has also
minimized the materials used in the manufacturing process so as to
maximize our resource efficiency.

Energy Consumption

Energy management is an important part of any business. To
reduce consumption through more targeted efforts, the Group is
participating in an energy conservation programme and continued
to pursue the efficient use of energy resources. We have improved
our planning on the equipment layout as well as the operational
processes to reduce any redundant consumption of energy and
other resources during production. It is the Group’s policy to maintain
the manufacturing process in an efficient and effective manner.

The Group uses petrol as direct energy consumption for supporting
the company-owned vehicles and electricity as indirect energy
consumption. The total energy consumption in 2025 was 16,730.50
GJ; and the energy intensity was 60.50 GJ per million RMB revenue.
The details of energy consumption are shown below:

Direct and/or Indirect energy consumption by type

RERUSNERRSHEERERE

Direct energy consumption - Petrol & Diesel
BEERRER - AR

Indirect energy consumption - Electricity
REZaRER-EN

Total energy consumption

ARRERRE

Intensity (by RMB revenue)

BE (BRARBRAGE)

136.90

16,593.60

16,730.50

60.50

RE #HEehkERE/E

REEBE
&R A

AEERINELEERRTESBFAE
ReWANEEARMS = RHMARTE (10
POELERE) MEMBEM B AETMEE
FA RPN EREAEE B REMIEEE - A
FEOR = 20N A BE IR B K B R =

BRIVERRBRREYE AEENIRK
EAELEBRERREESTISO 14001RIKRE
BREZ-AEFANEERILEEBRETFER
MR AR RIEE RS ERA B -

BE R H 7

BREMERME  EREEOREEH D -
RATERHEMHWRDERER AEE2
H-IREREE B B NRNERNS X
A RPIBCE T RiBMHBRE BRIERE
PUR D £ EBIE PR B B/ BEIR R E Al
BRBER-AEENHERRFTAIRXERSD
M EEBIE

REEBBEMEBRNTHALEENEZLE
FOmAIERNENBMERE- T -_R2F
LR H ML E B16,730.50F £ e R HBER
EATAB AR AB0.50% fFfEREFE
PIREAR

2024
—E-ME
31145  GJ
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14,507.27 GJ
B
1481872 GJ
Bl
41.95  GJ/million RMB revenue
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The Group will ensure that they are using these resources in a
sustainable manner, while also taking into account the environmental
impact of their activities. By implementing effective energy
management strategies, the Group can reduce costs while still
meeting its goals for sustainability and profitability.

As energy use is also one of the material ESG topics of the Group,
we will continuously monitor and analyse the consumption data so
as to further improve our utilization of energy resources. The Group
has initiated a target of 5% reduction of energy intensity by 2027,
compared with the baseline year of 2022.

Water Consumption

Since 2016, the Group has implemented the “Water and Electricity
Management System” in its factories, formulating a convention for
employees to save water and electricity. This system helps to reduce
water consumption by monitoring the amount of water used in
production processes and providing guidance on how to use water
resources more efficiently. For instance, some of the water-saving
measures include the wide use of electric water boilers, installation
of automatic control to avoid long-running water and more frequent
maintenance of the water pipe network and equipment to prevent
leakage.

Water is supplied by the municipal water supply and the Group
did not encounter any issues in sourcing water during the year. In
2025, the total water consumption of the Group was 100,562 cubic
meters; and the water intensity was 363.67 cubic meters per million
RMB revenue. The Group aims at reducing water intensity in our
operations by 10% by 2027 against the 2022 baseline.
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Water consumption in total and intensity 2025 2024

BEKEREE ZEC-hRF “E-MF

Total water consumption 100,562 123,795 m

FkEe K

Intensity (by RMB revenue) 363.67 350.43  m¥milion RMB revenue
BE (RARBRAGE) YRR/ BETARBRA
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Packaging Materials

The packaging materials used by the Group are primarily plastic
wrapping films and carton boxes, the sizes of which are determined
according to the requirements of different customers. As efficient
use of packaging materials is one of our focuses, the Group makes
every effort to minimize any wastage. More specifically, the Group
has stopped using plastic bags for individual products since 2019.
In 2025, the total amount of packaging materials used for finished
products was 9.05 tonnes, and the intensity of packaging material
use was 0.03 tonnes per million RMB revenue.

Packaging material for finished products

RmERNEENH

Total packaging material used

ERNBRMHEE

Intensity (by RMB revenue) 0.38

TE (MARBRAGE)
EMISSIONS

The Group’s umbrella manufacturing business closely relates to
environmental protection — one of our core values. As a leader of
Asia’s umbrella industry, the Group complies strictly with relevant
laws and regulations relating to air and greenhouse gas emissions,
and follows specific actions taken by different countries closely. To
achieve emission reduction, the Group has implemented numerous
energy-saving projects, e.g., replacing high emission equipment.
The production operations in our factories are completed in
accordance with I1ISO 14001 standard. Violating the environmental
regulations may result in temporary suspension of production. In
2025, the Group did not have any material non-compliance with the
environmental protection laws and regulations that had a significant
impact on the Group relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous wastes, such as the Environmental Protection Law,
Prevention and Control of Atmospheric Pollution, Prevention and
Control of Water Pollution, Prevention and Control of Environmental
Pollution by Solid Waste and National Environmental Emergency
Response Plan of the PRC.

105.6
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Air Emissions

In 2025, the use of vehicles and other mobile equipment in our PRC
operations was the major source of air pollutant emissions. These
emissions contain Nitrogen oxides (NOX), Sulphur oxides (SOX),
and Respirable suspended particles (RSP). The emission figures are
shown in the table below.

BTG

R-ZF-_AFE ERMANTEEXBELFTE
ROERMEMBSHRERZRSRYER
HEBRR - ZF PR 2B RAACY (NOX):
R &1L (SOX) B A] I At )% Hi F (RSP)
BEMEBURIN TR AR

Types of emissions and respective emissions data 2024

RN EEREEERHE “E-MF
Nitrogen oxides (NOX) 0.06 8.12  Kg
Sulphur oxides (SOX) 0.03 160 Kg
&t ¥ (SOx) =
Respirable suspended particles (RSP) 0.00 0.60 Kg
AR A MR F KL F (RSP) T

Greenhouse Gas Emissions

The total greenhouse gas emissions in 2025 were about 2,928.20
tonnes of carbon dioxide-equivalent (“CO,e"). The primary source of
greenhouse gas emissions was energy indirect emissions (“Scope 2
emissions”) of purchased electricity — about 99%; whereas direct
emissions (“Scope 1 emissions”) by combustion of fuels in mobile
sources and other indirect emissions (“Scope 3 emissions”) were
relatively insignificant — about 1%. For details, please refer to the
table below.

BEREHH

CECRFRAEREHNEELR2,928.20
M _EtmES - REREHHRHEERRE
BINEE N LREE SRR ([SE28E ] ) -
H1599%  MBENRM B M EE £ N E
MTEEISER]) R EmEZEEm ([€E3
PR ) AEEE D H9051% - BB LM TR

Greenhouse gas emissions 2024

BERBHER —BoQmF

Scope 1 Emissions 9.40 21.77  Tonnes CO
BE1HEN HM-EILiE
Scope 2 Emissions 2,903.88 2,659.67  Tonnes COe
EE2HE K B REE
Scope 3 Emissions 14.92 25711 Tonnes CO,e
HESH K BoEREE
Total greenhouse gas emissions 2,928.20 2,681.44  Tonnes COe
BEREHREE HM-ELiE

Intensity (by RMB revenue) 10.59 7.59  Tonnes CO,e/million

BE (AARBRAGE)
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As greenhouse gas emission is the key cause of climate change, the
Group will continue to look for ways to reduce the emissions in the
future. The Group plans to reduce 10% of our emission intensity by
2027 ahead of the 2022 baseline.

Waste Management

In 2025, the Group did not produce any hazardous waste from
its core manufacturing processes that is required to be handled
as hazardous waste under applicable local regulations. Any small
quantities of hazardous materials (such as waste oil and chemicals)
generated from equipment maintenance were handled by qualified
third-party contractors in accordance with relevant regulations. For
non-hazardous wastes, such as discarded packaging materials
and domestic waste of offices, a total amount of 105.6 tonnes
was produced. The Group aims at reducing non-hazardous waste
intensity in our operations by 5% by 2027 against the 2022 baseline.

To further reduce the quantity of non-hazardous waste generated,
the Group has implemented centralized management for production,
construction and installation, monitoring and testing, maintenance
and other activities of various departments.

As a large portion of the waste generated was domestic waste from

office, the Group has taken the following actions to reduce waste

generation:

° Encourage communication through e-mails to reduce the use
of papers;

° Adopt duplex printings and reuse single-sided printed papers;

and

° Monitor the production process to reduce errors and duplicate
productions.

Non-hazardous waste

BRERREN
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105.6

0.38

2024
—E-ME
248.0  Tonnes
5
0.70  Tonnes/million RMB revenue
B/ BETARERA
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THE ENVIRONMENT AND NATURAL RESOURCES

Although “the environment and natural resources” is not identified as
one of our material ESG issues, the Group acknowledges that it is
the responsibility of every business to minimize any possible negative
impacts on the natural environment.

For instance, a certain amount of sewage, air pollutants and waste
are inevitably generated by the production processes and domestic
activities of our workers. To reduce the Group’s impacts on the
environment and natural resources, we have implemented various
measures including enhanced control on domestic sewage and air
emissions and more centralized management to avoid “secondary
pollution” caused by the mishandling of waste.

CLIMATE CHANGE

Concerns about climate change have been rising significantly over
the past decade. All countries are most vulnerable to this threat
and will suffer greatly if no action is taken. The impact of climate
change on the manufacturing sector today is something that cannot
be disputed. As a result, it is important for the Group to have a risk
management strategy in place to protect their operations from the
effects of climate change.

In accordance with the enhanced climate-related disclosure
requirements under Part D of the ESG Reporting Code effective
from 1 January 2025, the Group has enhanced its climate-related
disclosures across four key areas: Governance, Strategy, Risk
Management, and Metrics and Targets.

Governance

The Board maintains oversight of climate-related risks and
opportunities as part of its overall ESG governance framework. The
Board is responsible for monitoring and overseeing management’s
assessment and management of climate-related risks and
opportunities, ensuring that appropriate policies and controls are in
place.

The ESG Working Group, which comprises senior management and
representatives from various departments and subsidiaries, supports
the Board in climate-related matters. The ESG Working Group is
responsible for:

ASIA STRATEGY DIGIT TECHNOLOGY HOLDINGS LIMITED
MR FRRERER AT

BERARER

BE [RRELRARER]RAHEE SEFD
BAESGEBZ — BAKERM KARE
WHADHBARRALENNAATZERS
BEEEMEE-

plan- £EBREN T AREERES A &%
WEEL - EHREMNITK ZERIFRY NE
BZEM BBOAREHRBERRAARERNE
£ RMeRNESERGE ERmeELEEs

IKRBERBEMHERE ek rER @l
BEEYEENEMENR [ ZR5R] -
RREE

BETFR AMHREELCNEERER
MeFAEBRRBREZDXIIRERE(CHEE
WARBITE $E@BXEABXR RIEEL

HESHERNTERBER FHit HRA
SEME GIEAREERBARELLE

ERRRECNTEFEFER

BEB-_ZE-_AF— 8 — ARERNESGTH
EFRIDIHBEEMAETEHEBEENRTE
NEEDEMNABREENRRIFEETE:
BH EE RAREIE URIEZEBEZ.

EE
ERBRESGEARBHN — M0 EFSHK
BEERBEARARARERE- EEQREE
RNEBEEEYRGAERRRE®REHF
HEREETF BRERXRLEEHERRNE
il o

TR
H.

AEBERIESGTENE KEBESR
EREBEURZAFAMMBARMNREK X #HF
EEgREEBEE - ESGTIENEEE:



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

o Identifying and assessing climate-related risks and
opportunities that could affect the Group’s operations, strategy
and financial planning;

° Developing and implementing climate-related strategies,
policies and action plans;

° Monitoring progress towards achieving climate-related targets,
including greenhouse gas emission reduction targets;

° Coordinating climate-related data collection, analysis and
disclosure; and

o Reporting to the Board on climate-related matters at least
annually.

The Board reviews the Group’s climate-related performance,
progress on climate-related targets, and the effectiveness of climate-
related strategies and risk management processes at least annually
through reports from the ESG Working Group and management.

Strategy

The Group has identified climate-related risks and opportunities that
could affect its business operations, strategy and financial planning.
These include both physical risks arising from the physical impacts
of climate change and transition risks arising from the transition to a
lower-carbon economy.

Physical Risks

Since climate change may increase the severity and frequency
of extreme weather conditions, like typhoons and heavy rain, the
product quality of our umbrella should be increased to support
stronger wind and heavier rainfalls. In order to minimize disruption
to our business operations, the Group has formulated a set of
contingency measures for severe weather to minimize the negative
impact on the business. In addition, the Group is also fully aware
that extreme weather conditions may endanger the health and
safety of employees. Therefore, we have developed comprehensive
arrangements for conditions including typhoons, rainstorms and heat
waves to protect the health and safety of our employees in extreme
weather conditions.

The Board and ESG working group will also meet to discuss the
impact of extreme weather events such as typhoons, heavy rain, and
other natural disasters on their factory locations. The potential risks
are identified during the meeting and they will develop strategies to
mitigate them.
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Acute physical risks include:

° Extreme weather events: Increased frequency and severity
of typhoons, floods and storms could disrupt production
operations, damage facilities and equipment, and affect supply
chain continuity. The Group’s manufacturing facilities in the
PRC and Cambodia may be exposed to these risks.

° Employee safety: Extreme weather conditions could
endanger the health and safety of employees, affecting
workforce availability and productivity.

Chronic physical risks include:

° Rising temperatures: Prolonged periods of high
temperatures could affect working conditions in manufacturing
facilities, increase cooling costs, and impact employee
productivity and well-being.

° Water stress: Changes in precipitation patterns and water
availability could affect water supply for production processes,
potentially increasing water costs or constraining production
capacity.

Transition Risks

Policy actions and emerging technologies on climate change will
continue to develop, for example, switching to low-carbon energy
sources and supporting the transition to a low-carbon economic
system may bring risks to the Group’s technological transformation
and increase its costs.

The impression of customers, the community and the media on
whether the Group can commit to low-carbon transformation
may also bring risks to the Group’s image and reputation. The
Group will also explore the possibility of enhancing the efficiency of
material use, recycling, and the reuse of the materials to reduce the
emissions of greenhouse gases during production.

In terms of legal risks, the Group expects that the laws and
regulations related to climate change in China and Hong Kong will
be more stringent. For example, local governments may adopt more
aggressive policies and measures to limit greenhouse emissions and
energy consumption. The Group might be exposed to legal risks and
may need to bear higher operating costs to comply with regulatory
changes. In response to possible legal risks, the Group will continue
to monitor any changes in laws or regulations.
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Transition risks identified include:

° Policy and legal risks: More stringent climate-related
regulations in operating jurisdictions (PRC, Hong Kong,
Cambodia, Republic of Korea) could increase compliance
costs, require facility upgrades, or limit greenhouse gas
emissions and energy consumption. Carbon pricing
mechanisms or emissions trading schemes could increase
operational costs.

° Technology risks: The transition to low-carbon
manufacturing processes may require investment in new
equipment and technologies. The Group may need to upgrade
machinery, adopt energy-efficient production systems, or
switch to renewable energy sources, resulting in capital
expenditure and potential disruption during the transition
period.

° Market risks: Changing customer preferences towards more
sustainable and environmentally-friendly products could affect
demand for the Group’s products. Customers may increasingly
require suppliers to demonstrate climate performance and
adopt sustainable practices.

° Reputation risks: Stakeholders’ perception of the Group’s
commitment to climate action could affect its reputation, brand
value and ability to attract customers, investors and talent.
Failure to demonstrate adequate climate action could result in
reputational damage.

Climate-related Opportunities

While climate change presents risks, the Group has also identified
potential opportunities:

° Resource efficiency: Investments in energy efficiency, water
conservation and waste reduction can lower operating costs
and improve competitiveness. The Group’s ongoing energy
conservation programmes and resource efficiency initiatives
position it to benefit from reduced resource consumption.

° Products and services: Climate change may increase
demand for high-quality umbrellas as extreme weather events
become more frequent. The Group’s focus on product quality
and durability aligns with potential increased demand for
weather-resistant products.
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° Resilience: Building climate resilience through diversified
supply chains, business continuity planning and adaptive
capacity can provide competitive advantages and reduce
vulnerability to climate impacts.

Climate-related risks and opportunities are mainly concentrated
in the Group’s upstream raw material sourcing and manufacturing
processes in the PRC and Cambodia, as well as in downstream
logistics and distribution to export markets.

Financial Impact and Resilience

The Group continues to assess the potential financial effects of
climate-related risks and opportunities on its operations, strategy
and financial planning. While specific quantification of financial
impacts is still under development, the Group has identified that:

° Physical risks could result in increased operating costs through
higher insurance premiums, facility repairs and business
interruption costs;

° Transition risks may lead to increased capital expenditure for
technology upgrades, higher energy costs from carbon pricing,
and potential revenue impacts from changing market demand;

° Climate-related opportunities could generate cost savings
through improved resource efficiency and potential revenue
growth from increased product demand.

The management of the Group will take adequate steps to build its
resilience to climate change by identifying and managing climate
change risks and opportunities and by developing strategies which
are in line with global best practices to adapt to and mitigate the
impact of climate change on its operations.

Climate Resilience and Scenario Analysis

The Group is in the process of developing climate-related scenario
analysis to assess the resilience of its business model and strategy
under different climate pathways. Given the nature and scale of its
operations, the Group is making use of the implementation reliefs
available under Part D of the ESG Code in respect of quantitative
climate scenario analysis and related disclosures for the reporting
year. The Group plans to progressively enhance its climate resilience
assessment and scenario analysis and to provide more detailed
quantitative disclosures once the relevant methodologies, data
availability and internal capabilities are further developed.

ASIA STRATEGY DIGIT TECHNOLOGY HOLDINGS LIMITED
MR FRRERER AT

e HM:BBHEBEZTA XBEFER
B MRTTEERE I RELRIEZDE AT
TREFEEAUBREERRTENORS
i

RIEEERRAEBIERPRAKEES
B P 3t K% SR 3R B L nE R A R ER AR e BLE R
12 ARMH O miSR TR iR Kk o $HIRER -

HMBEZERGE
AEBEFETARIEARRR R EEHHEZE
B RELMBRENBECEMBEE -BEAR
BOMBZEELCNERRT ARED &
alllaele

e TBEREABRULEEBESNRBRER
A EF

i B

o HARMABEEHRMARAFTHERN
ST HE A0 - R TE (B 1 2R = RO BEUR
PR DA R T 45 3 SR L T A E
EEERE:

o RIRMEBEEBAIEBREITERBMESRK
PN B E - I B EE 5R 7 SR hn T 7 SR B
WAL -

AEBEEREEHRRARE R BEBER R
EERIRECER LB LHTEFEER
REFRORE BRLAAERKELCHSE
EMFE tMERAKEHRRECHIE
BN

2

i

RIRE R IER T
AEEEZPHERERKRBEER D0 AT
BEEBRA MREETRRIRELETAE
- ERNHEENMHERRER  NEBERNR
SEEREERREEON MAEBKE @
RAEESGTRIDBAFIREMNERR R - A
SEGEZ L MBRERBRIUEFERBRD
- WAEARRE 70K BUBRRI S 1E R A ERRE
—FPRER REEHANTERE-



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Risk Management

The Group has integrated climate-related risks into its overall risk
management framework. The processes for identifying, assessing
and managing climate-related risks are aligned with the Group’s
enterprise risk management approach.

Process for Identifying Climate-related Risks

The ESG Working Group conducts regular assessments to identify
climate-related risks that could affect the Group’s operations. This
process includes:

° Reviewing climate science and projections relevant to the
Group’s operating locations;

° Engaging with internal stakeholders across different
departments and operating locations to understand potential
climate impacts;

° Monitoring regulatory developments and policy changes related
to climate change in operating jurisdictions;

° Considering input from external stakeholders,
customers, suppliers and industry associations; and

including
° Evaluating both physical risks (acute and chronic) and transition
risks (policy, technology, market and reputation).

Process for Assessing Climate-related Risks

Identified climate-related risks are assessed based on their
potential impact on the Group’s operations, strategy and financial
performance, and the likelihood of occurrence. The assessment
considers:

° The magnitude of potential financial impact;

° The time horizon over which risks may materialize (short,
medium or long-term);

° The geographic scope and operations affected; and
° The Group’s current resilience and adaptive capacity.

Risks are prioritized based on this assessment to focus management
attention and resources on the most material climate-related risks.
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Process for Managing Climate-related Risks

The Group manages climate-related risks through various measures:

° Developing and implementing contingency plans and
emergency response procedures for extreme weather events;

° Monitoring regulatory changes and adapting compliance
measures accordingly;

o Investing in energy efficiency and resource conservation to
reduce exposure to carbon pricing and resource constraints;

° Engaging with suppliers to understand and manage climate
risks in the supply chain;

° Implementing business continuity planning to minimize
disruption from climate impacts; and

° Setting environmental targets, including greenhouse gas
emission reduction targets, and monitoring progress towards
achieving them.

The Board and ESG Working Group review the effectiveness of
climate-related risk management measures and make adjustments
as necessary to ensure the Group’s resilience to climate change.

Integration with Overall Risk Management

Climate-related risks are integrated into the Group’s overall risk
management processes. The ESG Working Group coordinates with
other risk management functions to ensure that climate risks are
appropriately considered alongside other business risks. Material
climate-related risks are escalated to the Board through regular
reporting channels, and the Board considers these risks when
making strategic decisions and approving business plans.
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Metrics and Targets

The Group monitors and discloses key metrics to assess its climate-
related performance and progress towards achieving its climate-
related targets.

Greenhouse Gas Emissions

The Group reports its greenhouse gas emissions in accordance
with internationally recognized standards. For the year ended 31
December 2025, the Group’s greenhouse gas emissions were:

° Scope 1 emissions (direct emissions): 9.40 tonnes CO.e

° Scope 2 emissions (energy indirect emissions):
tonnes CO,e

2,903.88

° Scope 3 emissions (other indirect emissions): 14.92 tonnes

COe

° Total greenhouse gas emissions: 2,928.20 tonnes CO,e

° Emissions intensity: 10.59 tonnes CO,e per million RMB
revenue

The Group’s greenhouse gas emissions are primarily from Scope
2 emissions related to purchased electricity for manufacturing
operations. Scope 1 emissions from company-owned vehicles and
Scope 3 emissions from employee commuting and business travel
are relatively minor.

Methodology for Measuring Greenhouse Gas Emissions

The Group calculates its greenhouse gas emissions using the
following approach:

° Scope 1 emissions: Calculated based on fuel consumption
data for company-owned vehicles, using emission factors from
recognized sources.

° Scope 2 emissions: Calculated using the location-based
method, based on electricity consumption data and emission
factors for the electricity grid in each operating location. The
Group sources electricity from local power grids in the PRC,
Hong Kong, Cambodia and Republic of Korea.

o Scope 3 emissions: Currently includes emissions from
business travel, employee commuting and disposal of waste.
The Group is working to expand its Scope 3 emissions
inventory in future reporting periods.
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Key assumptions used in emissions calculations include the use
of standard emission factors published by local authorities and
international organizations, and activity data collected through the
Group’s internal monitoring systems.

Climate-related Targets

The Group has established the following climate-related targets:

° Greenhouse gas emission intensity reduction: Reduce
greenhouse gas emission intensity by 10% by 2027 compared
to the 2022 baseline.

° Energy intensity reduction: Reduce energy intensity by
5% by 2027 compared to the 2022 baseline.

° Water intensity reduction: Reduce water intensity by 10%
by 2027 compared to the 2022 baseline.

° Non-hazardous waste intensity reduction: Reduce non-
hazardous waste intensity by 5% by 2027 compared to the
2022 baseline.

These targets are set with reference to the Group’s historical
performance and consideration of operational improvements that
can be achieved through energy efficiency measures, resource
conservation initiatives and process optimization.

Progress Towards Climate-related Targets

The Group monitors its performance against these targets on an
ongoing basis. Comparing 2025 performance against the 2022
baseline:

° Greenhouse gas emission intensity: 10.59 Tonnes CO,e/million
RMB revenue

° Energy intensity: 60.50 GJ per million RMB revenue
° Water intensity: 363.67 m®/million RMB revenue

° Non-hazardous waste intensity: 0.02 Tonnes/million RMB
revenue

The Group will continue to monitor progress, implement measures
to achieve these targets, and report on performance in future ESG
reports. The ESG Working Group reviews progress at least annually
and reports to the Board, which may adjust strategies and targets
as necessary based on performance and changing circumstances.
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SOCIAL ASPECT
EMPLOYMENT AND LABOUR PRACTICES

Employment

As a labour-intensive business, the Group’s success highly relies on
the effort contributed by the employees. The Group has adopted
practices and policies of Labour Law of the PRC, Labour Contract
Law of the PRC and other relevant laws. The Group has in place
human resources management system that contain specific terms
and conditions on remuneration and dismissal, working hours, rest
periods and other benefits and welfare for our staff.

The Group’s employee handbook distributed to employees also
highlights important information of policies on compensation,
employee benefits, rights on termination, business conduct and
leave benefits. Any appointment, promotion or termination of
employment contract would be based on reasonable, lawful grounds
and internal policies, such as the employee handbook. The Group
strictly prohibits any kind of unfair or unreasonable dismissals.
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In 2025, the total number of employees in Hong Kong and China R_-Z-_HAF FELRTEMLAIES BH
was 507; the gender ratio between male and female employees was ~ A507 A : B 28 8 Mt 5l 49 50.82:1 « i 1%
approximately 0.82:1. The distributions of employees categorized by Bl & k4B R B D HEE D MHIB NI T -
gender and age group are as follows:

Total workforce

EERE
Total number of employees 507 523  Employee
EERH HIEE
By Gender Male 229 206  Employee
RIERIE 5 EoRis BIESE
Female 278 317  Employee
gl HIEE
By employment type Full-time 507 523  Employee
REFELE D a7 ZIEE
Part-time 0 0  Employee
FeH ZER
By age group <=30 78 135 Employee
RERMERIE D HEE
31-40 185 189  Employee
ZIEE
41-50 145 70  Employee
BIEE
>50 99 129  Employee
HIEE
By employment category Management 5 5  Employee
REBFRIE S ERE ZEE
Middle Level 80 83  Employee
B R HIEE
Junior Level 422 435  Employee
MR BIEE
By geographical region Hong Kong 2 2 Employee
BiEE 5 95 HIEE
China 505 521  Employee
H ZIEE
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Employee turnover rate

EERKLL R

RE #HEehkERE/E

Total employee turnover rate
BREEB MR &

By Gender

M RIE 5

By employment type
RERERE D

By age group
RERARIE D

By employment category
RIEBERE D

By geographical region
R E 85

Male
S
Female
%
Full-time
2B
Part-time
R
<=30

31-40

41-50

>50

Management
g
Middle Level
AR

Junior Level
AR

Hong Kong
E

China

T

9 25 %
12 38 %
8 12 %
9 25 %
0 0 %
22 26 %
10 12 %
6 18 %
0 30 %
0 0 %
%

4 18 %
11 32 %
0 0 %
%

9 25 %

During the year, the Group did not have any record of material non- A » 7 & [ 3F £ 35 30 5 B8 3 B 1 At~ 4038
compliance relating to compensation and dismissal, recruitment and BEA-ILERME-KERKHE LEKes %
promotion, working hours, rest periods, equal opportunity, diversity ~ 7T/L MR T ENEBA NG R ER

and discriminations.
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Health and Safety

The Group attaches great importance to the occupational health and
safety of employees. In order to minimize workplace accidents and
put the health and safety of the staff as the priority of production,
the Group has established a set of Staff Handbook, which include
aspects such as safety policies. Every worker is required to follow
safety instructions. To enable organizations to provide safe and
healthy workplaces by preventing work-related injury and iliness, as
well as by proactively improving its occupational health and safety
performance, the Group also adopts GB/T28001 “Occupational
Health and Safety Management System Specifications”, which
provide requirements with guidance to use.

Workplaces are equipped with fire and safety facilities to prevent
and control outbreak of fire accidents. Also, the functionality of the
fire facilities is regularly checked. Our staff have been trained and
equipped with basic knowledge in using fire extinguishing equipment.
Fire drills are also regularly conducted. There are strict requirements
for staff in clothing, process of non-operational staff, and knowledge
of workplace hazards to ensure the safety of our employees.

The Group organizes regular annual health checks and regular
training on occupational health, safety, and hygiene for employees.
Public canteens, fitness equipment, employee activity rooms,
collective protection equipment, first aid, and emergency treatment
are provided for employees.

During the year, the Group had no reported incidents of significant
non-compliance with the laws and regulations concerning workplace
health and safety, such as the Occupational Safety and Health
Ordinance, Safety Production Law of the People’s Republic of China,
Occupational Disease Prevention Law. During the past three years,
including the Reporting Period, the Group had no reported work-
related fatalities. The Group will continue to improve the safety
management system in order to protect employees’ health and
safety in the workplace.

Health and Safety
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Development and Training

The Group encourages its employees to advance and improve
themselves. Therefore, the Group has organized various internal
and external training programs for employees’ career development.
Employees are required to attend regular training courses, including
management certificate studies, first aid training, and upskilling
courses for specialized skills.

In 2025, a total of 507 employees participated in training, and 100%
of employees were trained. The average training hours per employee
were 32 hours. The training content covered orientation, pre-job
training, on-the-job training, fire safety, professional skills, etc. The
Group also collected feedback from employees after training and
continuously improved the quality and effectiveness of training.

Percentage of trained employees
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Total number of trained employees
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By Gender

RERIE S

Male

B
Female

Z
Management
BEIRE
Middle Level
AR

Junior Level
Mk
Executive
REER
Technical
B
Administrative
1T
Production

HE

By employee category
ZEB MRS

By Function
b )

100 (507) 100 (523) %
45 39 %

55 61 %

1 1 %

16 16 %

83 83 %

17 17 %

25 25 %

58 58 %

100 100 %
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Average training hours completed

5 B B S 39 35 31 B Y

Average training hours per employee
BHEENTHZIRE

By Gender

M RIE 5

Male

S
Female

%
Management
ERE
Middle Level
R
Junior Level
M
Executive
KrEER
Technical
i
Administrative
1T
Production

HE

By employee category
RIEBERE D

By function
T B

Labour Standards

The Group strictly complies with the Labour Contract Law of the
People’s Republic of China, the Labour Law of the PRC and the
Employment Ordinance in terms of employment management. Our
Staff Handbook also clearly stipulates that no one under the age of
18 shall be employed. To combat against illegal employment on child
labour, underage workers and forced labour, the Group’s human
resources staff requires job applicants to provide valid identity
documents before confirmation of employment to ensure that the
applicants are lawfully employable.

In 2025, the Group was not found in violation of any relevant laws
and regulations in relation to the prevention of child and forced
labour. Furthermore, there had not been any dispute on forced
labour reported between the Group and its teams of staff. For the
coming year, we will maintain our zero tolerance to forced and child
labour.
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OPERATING PRACTICES AND SOCIAL INVESTMENT

Supply Chain Management

The Group is committed to ensuring its supply chain operates
efficiently so that our products are standardized and safe. In order
to maintain long-term relationship with our suppliers, the Group has
established a comprehensive vertical supply chain management
system through supplier screening and management as well as
resources integration. In 2025, the Group had 1,187 suppliers of
which almost 100% are located in China.

The Group’s materials are purchased from qualified suppliers whose
products meet the requirements of applicable environmental and
social law and regulations in the operating regions. We advocate
green procurement to maximize the use of environmentally preferable
products in our daily operations. All procured materials used were
environmentally friendly and non-hazardous, which protect our land
and water from being contaminated during disposal.

RE #HEehkERE/E
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Besides, the Group gives priority to local suppliers when developing
businesses all over the country in order to create employment
opportunities for local communities, reduce the generation of
greenhouse gas emissions by shorter transportation routes and fulffil
corporate social responsibility. Excessive reliance on single large
suppliers is avoided to diversify the procurement risks.

Number of suppliers by geographical region

RES D NHERHE

Total number of suppliers
HIEm AR

By geographical region
iR g 5

China

a3

Others

Hitb

The Group has formulated the “Purchasing Management System”,
“Supplier Management System”, “Production Management
System”, “Outsourcing Processing Management Measures”, etc.
The Group screens and evaluates suppliers in accordance with the
above management systems. The purchasing department, quality
department and financial director are responsible for the supplier
management and assessment.

The Group’s “Supplier Management System” requires that the
purchasing department should conduct quality inspections or on-
site inspections on suppliers. The suppliers providing raw materials
are the major type of suppliers of the Group. For them, the Group
evaluates the performance of the major vendors on whether the
quality of raw materials passes our requirements and standards.

The evaluation criteria of the suppliers include quality level, delivery
ability, price level, technical ability, back-up service and current
cooperation status, etc. Preference is also given to environmentally
and socially responsible suppliers, such as contractors who prioritise
the purchase of reusable and renewable products or adopt low-
emission production processes. Appropriate training or briefing
on our standards and acceptance check procedures should be
provided to suppliers if needed. Raw materials below our quality
standards should be returned to the corresponding suppliers.

Suppliers are required to reduce their environmental pollution and
control occupational health and safety risks during the production
process. The Group requires its suppliers and contractors to comply
with any applicable environmental laws and regulations. Suppliers
need to submit relevant environmental protection certifications and
conduct environmental quality inspections for their supplied products
before delivery.
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Product Responsibility

The Group has put product quality as our first priority since the
performance of products can directly affect the relationship with
customers as well as the reputation of our business. In view of it, the
Group has introduced the quality management system, ISO 9001, to
meet customers’ expectations and maintain their satisfaction level.

During the Reporting Period, our operation in Hong Kong did not
have any non-compliance issues with relevant laws and regulations
in relation to health and safety, advertising, labelling and privacy
matters relating to the products and services provided.

Product Responsibility

EmEE
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Percentage of total products sold or shipped subject to recalls
EENDEXEMBETARKNE S
Number of products and service-related complaints received

EERNERNRBNRFHE

Product Quality

For product quality management, the Group endeavours to identify
product quality problems as early as possible and address them
promptly. As a testament, we employ “Plastic umbrella product
standards and test methods” and “Nylon umbrella product standards
and test methods” to control product quality. Quality control covers
raw materials quality control, manufacturing process quality control
and finished product quality control.

The products of the Group are subject to the Product Quality Law
of the PRC which ensures our responsibility to compensate for
damages done to persons or property in case of defective products.
In 2025, the Group did not have any products returned due to safety
or health problems.
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Complaint Handling

In the event of a customer complaint, the sales staff will first contact
the customer to understand the full picture of the incident. If the
customer complaint is not related to product quality, such as
colour, quantity or delivery issues, the sales department will handle
it by itself immediately. If the customer complaint is a major quality
abnormality, the salesperson will fill in the “Customer Complaint
Handling Form” and notify the production department to collect
relevant information on the possible reasons of the defective product.
The cases will then be transferred to the quality department or the
research and development (R&D) center to determine the counter-
measures. Finally, the staff from the sales department will take the
initiative to coordinate with the customer to explain the reasons,
and negotiate whether to take discounts, returns and other handling
methods. During the year, the Group has received 5 complaints
which were not related to product quality from our customers and
the complaints have been resolved.

Intellectual Property Rights

The Group has always attached great importance to the protection
of intellectual property rights and formulated the “Confidentiality
System” and “R&D Management System” to maintain and protect
intellectual property rights. The Group has special personnel
responsible for intellectual property management to register and
maintain various intellectual property rights of the Group in a timely
manner.

Consumer Data Protection

In order to protect consumer data and privacy, client information is
kept confidential and will be destroyed on a timely basis. The Group
has formulated the “Confidentiality System”, “Customer Management
Rules”, and “Computerized Information Management Regulations”.
The systems require that confidential files and data in the computer
must be set with passwords and must not be brought to places
unrelated to work. The employees shall not discuss and hand over
confidential files in public places and leak confidential file data to
different personnel inside and outside the company in any way, to
ensure that customer privacy data is not leaked.

Anti-Corruption

The Group sees integrity as the key to sustainable development of
the Group. The Group strives to maintain high standards of business
integrity in its operation, and have no tolerance towards any
corruption, fraud, money laundering, bribery, and extortion. In 2025,
the Group did not have any concluded legal cases regarding anti-
corruption or material non-compliance laws and regulations relevant
to the activity of the Group, such as Criminal Law of the PRC and
the Anti-Unfair Competition Law of the PRC.
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The Group also recognizes that a management system with good
moral integrity and anti-corruption mechanisms is the cornerstone
for the sustainable and healthy development of the Group. The
Group has in place procedures to comply with guidelines on anti-
money laundering and counter-terrorist financing. Any suspicious
transactions would be notified and reported to the relevant governing
body by a responsible officer.

The Group regards credibility as the key to its long-term development
and is committed to maintaining a high standard of business
credibility in the business process. The Group has formulated the
internal “Whistleblowing and Suggestion Box Management System”,
and will not tolerate any corruption, fraud, money laundering, bribery
and extortion.

The Group also regularly promotes anti-fraud policies and
requirements to all directors and employees, supervises employees’
integrity and participates in anti-corruption training. Striving to
reduce the risk of corruption, the Group has actively strengthened
the culture of integrity and consistently incorporated anti-corruption
in its governance at all business levels.

Anti-Corruption
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Number of concluded legal cases regarding corruption 0 0 Case
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Anti-Corruption Training

R&EFE

Number of anti-corruption training sessions 12 24 No.

REIFEIRE PN

Total number of training hours related to anti-corruption 27 48  Hour

R &5 1R85 ) 42 s 2L N

Percentage of employees with Directors 100 100 %

anti-corruption training z=F

2IMRESEINEEEDLL General Employees 98 40 %
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Community Investment

It is our belief that being a good community leader is fundamental to
being a good business leader. The Group sees this as a responsibility
of being a successful company. As such, the Group believes in
giving back to the society. The Group makes efforts in evaluating
community programmes that promote the same ideology of the
Group and the Group makes substantial monetary contribution.

In 2025, the Group continued to support various recognised
charitable organisations, with a particular focus on education and
health, through monetary donations and other forms of assistance.
The Group also encourages employees to participate in community
initiatives and volunteer services where appropriate. Looking ahead,
the Group will continue to contribute to the development of local
communities by supporting suitable community programmes and
charitable organisations.
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HKEX ESG CODE CONTENT INDEX BRXFESGTRIRAZI

HKEX ESG CODE
KPIs Content Index Disclosure Requirements Sections

REEN BXFESGTA
BE AE RS HEEHE

Governance Structure

E /l:l ;Jla*%

1 Governance Disclosure of the board’s oversight of ESG issues ESG Governance
Structure
EIRRE BPEEFTSHRE HehEATENEE ESG &R

Board’s ESG management approach and strategy, ESG Governance
including the process to evaluate, prioritise and manage
material ESG-related issues (including risks to the issuer’'s
businesses)
EFEMNRE HEREATEAHEER B8EFE ESGER
BRFIREBEEZHNIRR LG RES *HE@%E (B
HEITAEBORER) HBEE
How the board reviews progress made against ESG-related ESG Governance
goals and targets with an explanation of how they relate to
the issuer’s businesses
EESNARRE HEeREREEEERAEE UME ESGER
B e BT ARB A BE

Reporting Principles Description of, or an explanation on, the application of the = About This Report
following Reporting Principles (Materiality, Quantitative,
Consistency) in the preparation of the ESG report

B ¥ R A Rl BEERERE L RERARSHOFAEMRTS BRAHmE
ERRA(E2% 2R —5)

Reporting Boundary A narrative explaining the reporting boundaries of the ESG ~ About This Report
report and describing the process used to identify which
entities or operations are included in the ESG report

i ¥ %0 (= BEBRR g REGRENERSE  REMRKERL BERAHRE
ERNEBAARE g REORENBIE
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Section

3} i

A. Environmental

wE

Description

Compliance with relevant laws and regulations that have a significant

impact on the issuer; relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

A 2o & EE
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The types of emissions and respective emissions data.

(in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility)
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Total hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

EHEREEYRS (LAEE
SHEETE) ©

) & (i@

BR) =

Total non-hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).
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Description of emission target(s) set and steps taken to achieve them.
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Description of how hazardous and non-hazardous wastes are handled,

and a description of reduction target(s) set and steps taken to achieve
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Environmental Aspects
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Waste Management
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Section Description Reference
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A2 Use of Resources

A2ER1E

General Policies on the efficient use of resources, including energy, water and Use of Resources
other raw materials

—f& BREAER (BEER KEREMEME) BEK - BIREA

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or  Use of Resources
oil) in total (kWh in '000s) and intensity (e.g. per unit of production volume,
per facility).
REMEISMNEER SEEER (NE fSh) @2 (UWTETE BRER
RiAE)REE (WAEESEN GERHEITE) -

A2.2 Water consumption in total and intensity (e.g. per unit of production Use of Resources
volume, per facility).
BREKEREE (MAGESEMN BERMTHE) - BRfEH

A2.3 Description of energy use efficiency target(s) set and steps taken to Use of Resources

achieve them.
BRI A REA NGB RN RET L BRI SR - BIREA

A2.4 Description of whether there is any issue in sourcing water that is fit for Use of Resources
purpose, water efficiency target(s) set and steps taken to achieve them
HHMSREGEAKR ER B AR EE  UERAEICMAKAEEERAE BRER
S B R ERER R P8R

A2.5 Total packaging material used for finished products (in tonnes) and, if Use of Resources
applicable, with reference to per unit produced.
X mATABEMENRE (UEFE) R (NER)BEEELhE. BREMA

A8 Environment and Natural Resources

ASRERAAREIR

General Policies on minimising the issuer’s significant impacts on the environment  Environment and
and natural resources Natural Resources

- BIRFHITAERBERRABEREKERNTERBR RERRKAER

A3.1 Description of the significant impacts of activities on the environment and  Environment and
natural resources and the actions taken to manage them. Natural Resources
ARG EDERRERRARBERNEAZENDKNERERTEN RERRKAER
18-

A4 Climate Change

A4 R E 1L

General General Disclosure: Policies on identification and mitigation of significant Climate-Related
climate-related issues which have impacted, and those which may impact, Disclosures
the issuer.

—fR —MRBE B REHEE AR SR BRITAELATENERRRER RIFEBIKE
EHEHMEEK-

A4 Description of the significant climate-related issues which have impacted, Climate-Related
and those which may impact, the issuer, and the actions taken to manage Disclosures
them

RECERAREHBETAELFENEAREKEBER  LEHTH - RIEHAERE
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Section Description Reference
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Part D - Climate-Related Disclosures

D7 —RIRMEBAKE

Governance

BR
Disclosure of the Board’s oversight of climate-related risks and Climate — Governance
opportunities, and the roles of the Board and management in monitoring
climate-related issues, reviewing climate-related information and
overseeing progress against climate-related goals and targets
KEEFSHREEBEREEENEE UREFEREREREER RIE—ER
RIREFEEE BHRGERENREEREEBE RRESERTE
NAG

Strategy

RS
Description of significant climate-related risks and opportunities which Climate — Strategy

have impacted, and may impact, the Group’s business model, strategy

and financial performance over the short, medium and long term (including

acute and chronic physical risks and transition risks), and how these are

considered in business planning and decision-making

B ER AR EAEEEKEN KLV BRANEARBKHE RIx—KE
BEREES (RSN REEEBRR A RER RER) - AR A6E
EBREMRRDTERZERE

Risk Management

BB EFE
Description of the processes for identifying, assessing and managing Climate — Risk
climate-related risks, including how such risks are integrated into the Management
Group’s overall risk management framework and regular risk review
procedures

A ER - AR ERREAARRARE  BRIOAEZEFRRAA  Rix—EREIE
AEENBEBRREEERRSHARARESRER

Metrics and Targets

EIER BIE
Disclosure of the climate-related metrics used by the Group (including Climate — Metrics and
greenhouse gas emissions and other relevant environmental indicators), Targets
any climate-related targets set (such as emissions or energy-efficiency
targets), and the Group’s performance against these targets.
REAEBERANOREGEERESR (BRAZRBEMAEMBMEREE RIE—HBEERER
B ERRENRIEEBEEZE (GOSN ERER)  UERAEEE
ERZERRTENRR -
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Section Description
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B. Social

B.#®

B1 Employment

B1EE

General Compliance with relevant laws and regulations that have a significant
impact on the issuer; relating to compensation and dismissal, recruitment,
and promotion, working hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare.

—&R BTHBITABEAZEERG ML RE BEREN  TERE - R
FERE St REGBAREMFE MBANEEER MR -

B1.1 Total workforce by gender, employment type (for example, full- or part-
time), age group and geographical region
MR EREE (2B ERE)  FhRaARRMREADHES BB

B1.2 Employee turnover rate by gender, age group and geographical region.
BRI FlRARN Rt E S EERKLL K-

B2 Health and Safety

B2t L 5

General Compliance with relevant laws and regulations that have a significant
impact on the issuer.

—fR BTHETABEARTENEBERZRRM -

B2.1 Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.
BE=F (BERERFE)SFAITHROHAB N K-

B2.2 Lost days due to work injury
EIGELXIERR-

B2.3 Description of occupational health and safety measures adopted, and how

they are implemented and monitored.
H PR AN B R R 25 A REERIT RERT A

B3 Development and Training

B3% & R I

General Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

—&R BRI EEEIT TERE N MB R RAEENBR - R FIES -

B3.1 The percentage of employees trained by gender and employee category

(e.g. senior management, middle management).

RIER REBER (MSREERE FRERE)EINXIEERDL -
B3.2 The average training hours completed per employee by gender and

employee category.

BMRIREEEMNES  BHREETKE I TR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025
2025 E - HEREARBMSE

Reference
g%

Employment

=

Employment

(A
Employment

=

Health and Safety

EREET 2
Health and Safety

REEZ S
Health and Safety
REEZE
Health and Safety

fRFEEZ S

Development and
Training
EEYEEE
Development and
Training

R LIE
Development and
Training
EEYEET
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B4 Labour Standards

B4 TR

General Compliance with relevant laws and regulations that have a significant
impact on the issuer.

—f& BTHBETABEAZENEBERRRM -

B4 .1 Description of measures to review employment practices to avoid child
and forced labour.
T BB OB AR R E T KRGS T -

B4.2 Description of steps taken to eliminate such practices when discovered.

R IRER BN R AR R RER SR -

B5 Supply Chain Management

B5#fESEE 1E

General

—#

B5.1

B5.2

B5.3

B5.4

Policies on managing environmental and social risks of the supply chain.

ERHEEENRE R GRBREUR -
Number of suppliers by region

i EE DM EREE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they are
implemented and monitored.

MO EEERHRERNED AERTEHEEINHERSEE LAKIEA
BT MR A

Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored

RAAREANHMERSERGNRELLERARNED  ARBBEART

RERFE-

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

Reference
g%

Labour Standards

5 TER
Labour Standards

R
Labour Standards
4 TR

Supply Chain
Management
e E R

Supply Chain
Management
fHrrEEER

Supply Chain
Management

HregE R
Supply Chain
Management

HrEREE

Supply Chain
Management

Mo EREREBREESZRRERERMREOED  ARBERITE HEEEE

BRI
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Description
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B6 Product Responsibility

B6EBE T
General

—%

B6.1

B6.2

B6.3

B6.4

B6.5

Compliance with relevant laws and regulations that have a significant
impact on the issuer.

BTHBETABEAZENEBERRRM -

Percentage of total products sold or shipped subject to recalls for safety
and health reasons
EEREREXEMEHRPALT T EEREAMARKNBE DL -
Number of products and service related complaints received and how they
are dealt with.

EREMRERMRBHRFEHEANEE A

Description of practices relating to observing and protecting intellectual
property rights

il B RIS MBEE B BVIED -

Description of quality assurance process and recall procedures.

B ERT AR REMBKERF -

Description of consumer data protection and privacy policies, and how
they are implemented and monitored

it B E B RMRERFLBEE  ARABEARITRER A

B7 Anti-corruption

B7RE)S
General

—R

B7.1

B7.2

B7.3

Compliance with relevant laws and regulations that have a significant
impact on the issuer

BFHBETABERTENHBER LR -

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.
RERMABEITAREEEREVEEENESHFARGHNEE &
AR -

Description of preventive measures and whistle-blowing procedures, and
how they are implemented and monitored.

b @I N BREF UREERITRER A

Description of anti-corruption training provided to directors and staff.
HimEERE TRENREFHEI -

B8 Community Investment

B8t B K&
General

—#

B8.1

B8.2

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.
BEUTR2HERTHREEMTHLEZSENBREER IS EEL
% ) 28 FYBUR ©

Focus areas of contribution (e.g. education, environmental concerns, labor
needs, health, culture, sport).

ETERERE (NHE - RBEEE SIR K -BF b -8F5)-
Resources contributed (e.g. money or time) to the focus area.
TEITHSMBAER (M EHER) -

Reference
g%

Product Responsibility

EmAE
Product Responsibility

EmEE
Product Responsibility

EmAE
Product Responsibility

EmAE
Product Responsibility
EmAL
Product Responsibility

EmEE

Anti-corruption
RE&

Anti-corruption

RES
Anti-corruption
RES

Anti-corruption
RESF

Community Investment

HERE

Community Investment

MERE
Community Investment

HEKE
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