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1. About this Report

Glory Health Industry Limited and its subsidiaries (“Glory Health”,
“the Group” or “we”) outline our efforts, strategies and objectives in
terms of environmental, social and governance (or “ESG”) for the
period from 1 January 2025 to 31 December 2025 (the “Reporting
Period” or the “Year”) through this Environmental, Social and
Governance Report (the “ESG Report” or the “Report”), and
demonstrate our vision and commitment to fulfill the concept of

sustainable development and corporate social responsibilities.

1.1 Reporting Standards

The Report was prepared based on the “Environmental, Social and
Governance Reporting Code” (the “Code”) under Appendix C2 of
the Rules Governing the Listing of Securities on the Stock Exchange
of Hong Kong Limited (the “Stock Exchange”), and in compliance
with the requirements of “Comply or Explain” provisions under the
Code, and the four reporting principles (materiality, quantitative,
balance and consistency). Readers may refer to the last section
headed “Appendix 2: Content Index of Hong Kong Stock Exchange
ESG Reporting Code” for quick reference. For detailed information
on corporate governance of the Group, please refer to the section
headed “Corporate Governance Report” in the 2025 annual report

and the official website of the Group (www.glorypty.com/).

e Materiality: We have identified and disclosed the process and
the criteria for identifying material ESG issues in the Report, as
well as a description of material stakeholders and the process
and results of stakeholder engagement.

. Quantitative: We have disclosed the statistical standards,
methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of
KPls.

* Balance: The Report provides an unbiased picture of our

positive and negative information.

e Consistency: The statistical approaches used to disclose
data in the Report are consistent with those of last year. If
there are any changes to the statistical methods or KPIs or
any other relevant factors that affect meaningful comparison,

we will make clear explanation in the Report.
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1.2 Reporting Scope

As the Group is engaged in property development business, we
collected environmental KPIs of 19 offices and 11 site projects
during the Year. Unless otherwise specified, the social KPls
disclose the Group’s performance.

1.3 Reporting Language

This Report is published in Traditional Chinese and English
versions. In case of discrepancies, the Traditional Chinese version

shall prevail.

1.4 Approval of the Report

This Report was approved by the board of directors on 31 March,

2026 after being confirmed by the management.

1.5 Feedback on the Report

We value your views on this Report. If you have any inquiries
or suggestions, please feel free to contact us by email:
ir@glorypty.com
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2. About Glory Health

In 2025, Glory Health Industry Limited (2329.HK) continued to
advance its strategic transformation from real estate development
toward the healthcare industry. Anchored in the core mission of
“Fostering a Better and Healthier Life for Society,” the Company has
adopted “Comprehensive Health” as its operational focus, driven
by the twin engines of “Tertiary Grade A Hospitals + Online Health
Platforms,” while proactively expanding upstream and downstream
segments to build an integrated comprehensive health industrial

chain.

During the reporting period, the Company further scaled down its
real estate development activities, devoting full efforts to the “three
guarantees” —ensuring home handovers, project completions, and
timely deliveries—while prudently disposing of existing assets to
improve its financial standing and liquidity position. Concurrently,
the Company made steady progress across multiple healthcare
initiatives, including the development of its health headquarters,
online health programs serving the elderly population, senior
living communities, and rehabilitation hospitals. These efforts are
gradually reshaping the Company’s product portfolio and service
model toward a holistic focus on health and wellness.

Looking ahead, the Group will continue to explore innovative
residential formats, develop healthy living communities and online
health services, and leverage Glory Hospital together with integrated
online-to-offline health and wellness services to enhance overall
operational and service capabilities, thereby steadily realizing a
full-scale transformation into the healthcare industry.

2. PR ElnERE
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3. Sustainable Development Strategy
3.1 Board Statement

The Group firmly believes that ESG management constitutes an
integral part of our corporate responsibility and is committed to
embedding ESG considerations into the decision-making process.
To this end, a comprehensive ESG governance framework has been
established. The Board of Directors is responsible for overseeing
the Group’s ESG strategy and bears ultimate accountability,
conducting regular reviews of ESG strategy, risk management,
materiality assessment, and the prioritization of ESG issues.
During the Year, the Board integrated ESG management with key
operational priorities, including debt risk control, asset disposal, and
the strategic transformation into the healthcare industry, thereby
consistently enhancing the Group’s sustainability performance
on the foundation of prudent operations. We also review and set
targets to ensure that the environmental impact of our operations is
minimized. While addressing the internal imperatives of corporate
development, we actively fulfill our social responsibilities. Looking
ahead, we will continue to explore avenues for improving our ESG
performance and strive to make even greater contributions to

sustainable development.

3.2 Stakeholder Engagement

The Group recognises that building enduring relationships with
stakeholders is essential for implementing our ESG strategies. We
are dedicated to creating and maintaining diverse communication
channels. These channels help us understand the expectations
and concerns of both internal and external stakeholders regarding
our ESG practices and business operations. This understanding
enables us to better align our ESG efforts with stakeholder needs,

fostering more sustainable and mutually beneficial relationships.

3. AIFHEERIRER
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R EE - EEMTEUR ESC BERNELER
FFEEHE -AFE - EFER ESC EEARQT
BHEAREE - BERE REEXHBEILE
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Stakeholders 1R

Major Communication Channels FE&#%E

Issues of Concern Bfi¥i%ga

Customers *  Customer Satisfaction Surveys *  Customer Information Security
ER ERmBEERE XREREZ:E
*  Customer Advisory Team * Business Codes
& R s5s/VA EESE:]
*  Customer Service Centre
R IRFB O
»  Daily Operations/Interactions
BEEE/3R
*  Online Service Platforms
W LRF T e
*  Phone Calls and Emails
BEMNEE
Employees *  Employee Surveys *  Remuneration Strategy
BT BIRRAE BN SR B
*  Performance Assessments e Occupational Safety
TERREFZ Bxzse
*  Business Presentations
R
»  Seminars/Workshops/Talks
Et &/ TrLh /R EE

*  Publications (E.g. Employee Newsletter)
H (nE ITEH)

*  Employee Intranet
BT AEEE

Shareholders/

Investors

RR/IEE

*  Results Announcement

»  Senior Management Meetings, face-to-face
Meetings
SREEASGE EHK

*  Annual General Meetings and Other General
Meetings
RREAFAGHAEMBRAE

* Interim and Annual Reports
PHRIR S B IR

»  Corporate Newsletters, E.g.Letters/Circulars
and Meeting Notices to Shareholders
EEBR (W HRREHBXR
R&®REM)

*  Business Strategy and
Sustainability
HE TSR BE B DT R A

»  Financial Performance

B RE
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Stakeholders 1R &

Major Communication Channels FE&#%#E

Issues of Concern RBfi¥i%sa

Suppliers
HFE

Supplier Management System
HEESEER

Assessment System of Suppliers/Contractors
HrEms AP A S E

Meetings

g%

Site Visits

BithiR e

Fair Competition
NEFHFE
Business Codes

EESE:]

Business Partners

EBBHY

Reports
S
Meetings

i
@ =23

Visits and Talks
R

Fair Competition
ATHP
Business Codes

EESE:]

Peers

EES

Industry Forums and Interaction Activities
TEREBMNRZREES

Technological Innovation

AT l#T

Community/
Non-Governmental

Organizations

Seminars/Talks/Workshops

HetEBEE T{EHh

Sustainable Development
AFREER

#HE/IEHATERE
Media Press Conferences Timely Disclosure of Information
Fi5 WMEEMAE REHREER
Press Releases Improvement of the Group’s
s competitiveness
Senior Management Interviews RABERFED
SREEANETRE
Results Announcements
E - YN i
Gathering with Media
BEEg
Regulatory Compliance Reports Compliance with Laws and
Authorities BHREmE Regulations
BB Written Responses to Public Consultation and BT AEBIRER
Meetings Business Codes
HARBHANEEERNGE P EIRST
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3.3 Materiality Assessment

Taking into account the mutual importance and impact of various
ESG issues on stakeholders, we believe that the strategic direction
and business development of the Group have not undergone
significant changes during the Year, so we continue to use the 22
issues identified last reporting period. Our Group has referred to a
wide range of standards and guidelines, including the Guidelines
of the Hong Kong Stock Exchange, the materiality map developed
by Sustainability Accounting Standards Board (SASB), and peer
movements, to accurately reflect the environmental and social
issues that stakeholders are concerned about. The materiality
issues have been finally confirmed by the board of directors and
management, and are highlighted in this report for disclosure.

ESG Materiality Issues EE %8

3.3 EEMF M

ZREKEESC BENKHENEEEEZNM
FE BARREEENBRTONEBERS
FRAEAEE ALEREE LA E—REH
AR 22 ERE - AEE2E T EZOREM
5 BEEEBBAN (FR) IR ESE
AIZ8%g (SASB) EZ2HEBEURBITHNENE
LU e st [ PR 55 1 B RV E RV IRIR AN AL SRR o
ELEREERIESTENEEBN XA I
ERBEPEMIKE-

Environmental +  Air Pollutant Emissions *  Use of Natural Resources
IRIR 2= RS R BAERNER
*  Waste Management *  Green Buildings
BEEY BRI HEEE
+  Energy Management
REREIE
Social + Talents Acquisition * Responsible Marketing and Promoting
e AT IR AR BEREHREE
*  Employee Welfare *  Guarantee of Product/Service Health and
ETEA Safety

+  Employee Health and Safety
ETHRREZE

+  Employee Training and Development
BTEIRER

Em/ REBRERZ2MRE

*  Quality Control
EEEIE

+  Customers’ Satisfaction and Handling of

+  Employee Rights/Labour Standard Complaints
{RIRIER], % TR ERmEERREE
«  Procurement and Supply Chain Management ~ *  Protection of Customers’ Privacy
RBRHEREE FERILIERE
+  Green Procurement and Usage * Community Charity
GERBRER HEA@ES
Governance *  Anti-Corruption * Responsible Governance
Eia KR&5 HEEEA
*  Anti-Competitive *  Compliance Operations
RS EHEE
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4. Employment Responsibilities

The Group regards its employees as its most valuable asset. The
Group strictly complies with all applicable employment-related laws
and regulations and continuously refines its internal policies and
systems to ensure its ability to attract and retain talent in line with
business growth. As of the end of the Year, the Group had a total
of 328 employees. For details on the total workforce, employee
distribution, and turnover during the reporting period, please refer

to “Appendix I: Summary of Sustainability Performance Data.”

4.1 Employee Rights

The Group is dedicated to fostering a fair and just work environment
where employees can fully display their individual talents. We strictly
adhere to the “Labour Law of the People’s Republic of China” and
the “labour Contract Law of the People’s Republic of China”. These
laws are crucial for safeguarding employees’ legitimate rights and
interests, ensuring that employees can fully utilise their capabilities
and potential. Internally, we have developed the “Employee
Handbook” and “Vertical Management Manual of Human Resource
Management Centre”. These documents clearly define employees’
entitlements, salary and benefits, and performance-related training
arrangements. They also stipulate expected behaviors and codes
of conduct, covering work discipline, anti-corruption, and internal
information handling, ensuring work fairness and transparency and

helping employees understand their rights and obligations.

We focus on cultivating a positive work atmosphere to support
employees’ personal growth and career advancement. The Group
values its employees as the Group’s invaluable assets and is
committed to building a harmonious and progressive platform that
meets employees’ needs. Each year, we organise various welfare
activities during holidays and regularly hold social events such as
employee gatherings. These initiatives encourage learning and
communication among employees from different departments,
allowing them to feel the Group’s warm care while realizing their
self-worth.

4. EEEE

FERRBEIRREENEE SEBRKRET
FLEMBRRRER > TE T EAMBERNGE
UERBEXEFTNER EBRSIMBEAS -
REE AEEHRE 328 RET  REHANE
BR#EAS M UREBERRBENR  F26 T
B ARERERMEREE

4.1 ETHERE

FEBBIREERAFRAENIHFRIE 8T
ROBRBEAAE - RFBRKRET (PEARH
MEZEE) M(PEARKMEAZHERZE) »
BEARHREEIAAEGEMEE  HRE
TREBRDEBEAMB I - RRE > HFIFIE
TC(EIFM MAANEREEHE) - BER
EETH#ED  FHENEFNMEBIEINZ T RE
METEITAZER RETHFLCR - RESNA
BEEREFHE  UEFIENQFIEMER
BB ETHREEIENMET -

BRFEEEERBHNIERAE  XFHEINEA
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Recruitment and Resignation

The Group upholds the principle of fair and equitable employment,
adhering to a culture of equal opportunity, diversity, and inclusion.
To ensure recruitment fairness and transparency, we’ve established
the “Vertical Management Manual of Human Resource Management
Centre”, which clearly stipulates the recruitment principles for
applicants. We take into account factors like candidates’ resumes,
qualifications, work experience, and job fit, conducting merit-based
selections. Discrimination based on age, gender, race, religious
beliefs, physical condition, or other factors is strictly prohibited.

When employees submit resignation applications, we actively seek
to understand their reasons, facilitate the resignation process in
line with laws and regulations, verify and resolve any issues raised
by departing employees, safeguard their legitimate rights, and
promote the sustainable development of the Group’s talent pool.

Prohibition of Child Labour and Forced Labour

The Group strictly complies with relevant laws and regulations,
including the “Law on the Protection of Minors of the People’s
Republic of China”, which focuses on protecting minors’ overall
well-being. We propose and comply with the “Provisions on the
Prohibition of Using Child Labour”, which explicitly bans the use
of child labour in all employment scenarios. In the event of any
violations, we will fully cooperate with government investigations to

jointly maintain a healthy employment environment.

We have issued “labour Contracts” to all employees and signed
contracts with each of them, clearly specifying work hours, job
responsibilities, vacation policies, salary, and benefits. During the
Year, no violations regarding child labour or forced labour have
been detected.

AR

FEBRFAFRENERRE BREFFHE
ZREMBRENXE - #HEARBENAFHEMN
FERE  ZAMNET(ANBEREEFE) - B
RMETHERN ZRMATEERBENEE -&H
BILFERUREUCEESAR  E1TEER
B BRERER MHH BE - RBEM  FiE
A E R AT AR o

BETRXBHBAFR AAEGEEARERR
CREMEREFE RBENMEARBRE TR
HEREE REEGEED  REEB AT KM
BRIRTE SR -

BILETHBEMNSET

AEERBRBRETHERZEZRER QREAERN
FARBEGUN (PEARHEMBERKFEARE
) BPARB L ETHERLEEMEMRES S
PEAEIN(RLEEREIRE) - MBEME
MERTA RARENEESHFRAE LR
EERENMERE

HFPEFMBEEIER(FHERE) LHITER
BAEERE TIERFM ~ BB ~ KRR ~ FEN A /3
FleXRFE REREMERELNRF SN
BRITA-
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4.2 Talent Training

We are dedicated to talent cultivation, offering a diverse range
of vocational training initiatives. These programs aim to assist
employees in mapping out their career trajectories, setting clear
career development goals, and receiving customised training
that aligns with both business requirements and their individual
strengths. By doing so, we empower our workforce to enhance
their professional skills and stay competitive in the industry,
ultimately driving the growth and success of both our employees
and the Group.

Key performance indicators pertaining to employee development
and training for the reporting period are set forth in “Appendix I:

Summary of Sustainability Performance Data.

4.3 Occupational Health And Safety

The occupational health and safety of our employees serve
as the cornerstone of the Group. We are committed to strictly
abiding by a series of relevant laws and regulations, such as the
“Law on Prevention and Control of Occupational Diseases of the
People’s Republic of China” , the “Law on Production Safety of the
People’s Republic of China”, the “Provisions on the Supervision
and Administration of Occupational Health at Work Sites”, the
and the
“Fire Protection Law of the People’s Republic of China”. We are

“Regulation on Work - Related Injury Insurances” ,

actively promoting the establishment of a healthy and safe working
environment.

To achieve this, we've formulated the “Occupational Safety
and Health Management Plan”. Through regular safety skill
training, safety knowledge lectures, fire safety education, and
other activities, this plan helps employees enhance their safety
production awareness, master accident emergency response
skills, and heighten their health and safety prevention awareness.
Our goal is to prevent safety accidents caused by human error and
keep employees vigilant in their daily work and lives.

Furthermore, our Group has founded a safety management
team. This team is responsible for coordinating and overseeing
all occupational health and safety matters within the Group. They
develop preventive measures like safety risk prevention regulations,
aiming to address potential risks at their source. We also require
relevant departments and staff to conduct regular inspections and
follow-up checks on identified security risks within a specified time

limit, ensuring that all potential hazards are completely eradicated.

4.2 A7 53

HABARASEE  RHESHRACOREEIE
B -ELEESHEEPEIRIBELE RE
AHHBELERER  LREXHFBERMEAE
FRMERCEI - BBERANG N HREFA
BTMEERE FEHETEPFRERFN &
RESHETNARNHBRRMMAD)

AEERSHANESERAEIEMBREN
BN AR E— AREERAERER -

43 HEREERR

ETHNHERBRAZE2EAEELERNER R
FIZEBRBET —RIBRERER W (PE
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REEER) (IFSMBEFEEEEER
)~ (THREREA) UR (REARHEMEHN
Brif) B ERRERE TFIRIRAIER -
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AREERREER HPERBEABFAMNE T EIEER
A B %2 2 B R & T E R E IR HE
HERABERERBERERE-
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In the past three years (including 2025), there were no work-
related fatalities, and no working days were lost due to work-
related injuries. We remain dedicated to continuously improving
our safety management system to offer employees a more secure

and healthier working environment.

4.4 Employee Welfare

Our Group has always prioritised the well-being of our employees,
striving to create a comprehensive and considerate welfare system.
In terms of subsidies, the Group provides various practical subsidies
to employees, covering multiple areas such as transportation,
housing, and medical care, effectively reducing employees’
living pressure. In daily work, the Group offers free, nutritionally
balanced meals, a variety of beverages, and fresh fruits to ensure
employees’ dietary health and vitality. During traditional festivals,
we also carefully prepare festival gifts, enabling employees to fully
experience the festive atmosphere and the Group’s warm care.
These benefits not only reflect the Group’s emphasis on employees

but also enhance employees’ sense of belonging and happiness.

EBE=ZF (81 2025 F) 'FERARELETT
EHCMRARIEGHEAXIEBNBER - KR
EETEZX2EERR REIRHEEZE2\E
BRI TIEIRIR ©

4.4 BTHwEH

ABEEREIRUEREW BRARKTEEZE
BRONEMNER RHBRIES ERXE
F-BEREZEAUHM UEBREETEEES-
HEIffh ARRBRHEEEHENER 2
KRB U R KR REEINRERER
Eh-BEGBKRENR ARNETROERBBERE
mBETIRD X I EH B RE LR ERERE
R BEREMNAERRETRAANEINER b
HHRTEINRBRAZERM
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5. Compliance Operations

We are dedicated to cultivating a corporate culture of integrity and
ethics. This helps create a fair business environment and ensures

our operations comply with relevant laws and regulations.

5.1 Service Quality Management

We strive to offer customers an outstanding service experience,
firmly committed to delivering high-quality properties and services.
This is achieved through establishing comprehensive management
regulations, stringently implementing acceptance procedures to
ensure project quality, and taking measures to uphold the quality
of our offerings. This reflects the Group’s unwavering sense of
responsibility and integrity in managing customer relationships. We
are dedicated to enhancing our management level to provide even
better services.

Project Quality Control

We strictly adhere to the Construction Law of the People’s Republic
of China. For each project, we have formulated acceptance criteria
and procedures as per “Project Engineering Management” and
“Engineering Quality and Safety Control Requirements”. The
“Guidelines for the Acceptance of Materials and Equipment”
standardise the inspection, storage, and utilisation of engineering

materials, ensuring our project quality.

Our engineering department regularly inspects ongoing projects,
overseeing project progress, checking quality, safety, and civilised
construction, and providing evaluations and warnings. We've
developed inspection and testing plans based on the material
acceptance guidelines to ensure product quality and safety. Upon
discovery of substandard materials, we reject them and require
suppliers to rectify or replace within a set time. Regional companies
are obligated to inspect properties prior to delivery. Construction
projects are only approved for acceptance after passing inspections,
with all projects meeting national and technical quality standards.

5. EREE

HARNINEBEERENEENEEL 8ER
THBERE BERESTSEREEER

5.1 RFEEEE

BASHARERPRESENRERRE BEBN
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HEHEZR
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RANITREBMEMRETRER EEEHEE
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After project completion, in case of quality issues, we promptly
dispatch personnel for investigation. For complaints regarding
external factors, we conduct investigations and disclose the results.
Once complaints are resolved, our customer service team contacts
customers to explain the process and outcome. We never issue
quality certificates for unqualified projects. Our material inspection
team manages non-conforming products and decides on penalties
according to supplier performance. During the Year, no products or

services needed to be recycled for safety or health reasons.

Customer Service

We comply with the Advertising Law of the People’s Republic of China
(HEARILFBEELSE)). We ensure product descriptions and
promotional data are true and accurate, avoiding any misleading
behavior. We train employees on information authenticity, ensure
the sales team thoroughly understands projects before promotion,

and check sales promotions for compliance.

To handle customer complaints promptly and effectively, we
have created the “Customer Complaint Handling Guidelines”.
These guidelines categorise common complaints, offer handling
procedures, and enable tracking and statistical analysis. We
accurately record complaints related to real estate management
in the “Customer Complaint Handling Record” and forward them to

the responsible department.

When a customer files a complaint, we immediately record and
analyse it. The handling team then probes into the cause and
tracks the resolution progress. After resolution, we document the
outcome. During the Year, the Group did not violate any advertising

or labeling regulations.

EHERTH® MHREEM[E HATIMEIK
EEETRE -HREINBRRSIERRT >
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Z2RRERAFTECRCDNE R RBHEM -

EER
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ERFEEFXIEEE) AIEEEHERRSK
EToH RUHEERR UXFHRIRMAR D
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5.2 Information Privacy Protection

Our Group places great emphasis on data security to ensure
customers can use our services with confidence and peace of
mind. Guided by the principle of “Prevention at Core, Integrated
with System and Technological Prevention”, we have established
the “Information Management System” to streamline the
management of Group and customer data. We've implemented
a strict hierarchical information permission control system, where
business departments manage shared data. Unauthorised access
to confidential and crucial data files is prohibited; visitors must

obtain proper authorisation.

In addition, we have stipulated the confidentiality obligations
regarding customer information in contracts with suppliers and
contractors, along with clear accountability measures. In daily
operations, we regularly update and maintain the computer virus
database. Employees are required to strictly adhere to security
and confidentiality rules when handling customer information on
computer systems. Unauthorised disclosure, theft, or modification

of work - related important information is strictly forbidden.

When an employee leaves the company, the Group cancels their
office account within a day. We also dispose of discarded electronic
devices in line with national regulations, sealing off any potential
information leakage channels.

5.3 Intellectual Property Protection

In terms of intellectual property rights, our Group is committed to
strict compliance. We adhere to laws like the “Patent Law of the
People’s Republic of China”, along with other relevant intellectual
property regulations. To safeguard our intellectual property from
infringement, we take several steps. Our legal and compliance
teams regularly review our intellectual property assets, such as
patents, trademarks, and copyrights, to ensure their protection. We
also use advanced technology to monitor for potential infringements.
Additionally, we provide legal education to employees to raise
awareness about intellectual property rights.

Looking into the future, we will continuously enhance our intellectual
property protection mechanisms to safeguard our innovations and
intangible assets in the dynamic market environment.

5.2 SRETLRE
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5.4 Anti-Corruption

Our Group is highly committed to compliance, strictly abiding by
laws such as the “Criminal Law of the People’s Republic of China”
and the “Anti-Unfair Competition Law of the People’s Republic of
China”. We place great emphasis on compliance risk management

to uphold a fair, just, and transparent business environment.

Recognising the significance of anti-corruption, we aim to arrange
training when circumstances allow. We've established clear
behavioral standards for employees and partners regarding gifts,
hospitality, transactions, and financial management. All employees
are required to disclose relevant situations and follow company
instructions to prevent corruption and fraud. The “Management
Measures on the Group’s Litigation and Arbitration Cases” is in
place. Any suspicious improper or illegal behavior can be reported
confidentially, ensuring no retaliation against informants. We
investigate and handle such reports, and take actions according
to the violation’s severity, including reporting to law enforcement if

necessary.

During the Year, the Group has neither faced corruption-related
lawsuits nor violated any relevant laws and regulations that could
significantly impact its operations.

5.5 Supplier Management

We are constantly enhancing our supplier management model and
structure bidding and procurement into three steps based on the
“Supplier Management and Operation Guidelines”. Through the
process of pre-qualification and inspection, supplier reserve, and
supplier performance evaluation, we review suppliers’ compliance in
governance, labour, and environmental aspects. This collaborative
approach with suppliers ensures the quality of our engineering and
operations. To mitigate potential environmental and social risks in
the supply chain, our Group gives priority to suppliers with strong
environmental and social performance. We highly value supplier
integrity and have signed the “Integrity and Responsibility Letter”
with them, explicitly opposing illegal acts like corruption and bribery.

If a supplier fails to meet our Group’s standards, or if there are
subcontractor issues, they are required to make corrections.
Additionally, we update our supplier name database according to
business requirements and supplier performance. This ensures
that the chosen suppliers can offer products and services that align
with our environmental and social criteria.

5.4 RE5
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During the Year, our Group has 486 major suppliers in the AEE AEBETIEMBERSBIAE 486 KT E

engineering and construction field, slightly decreased compared HEE REEFPERERE  RMAZEANT
to the same period last year, and we have closely monitored their A E RS TE o
practices.

&l Regions

FEMER Major Suppliers

65 Beijing
¥R Hainan
&M Suzhou
L8 Shanghai
3LB% Shenyang
A& Xi'an

B Zhengzhou
#H1= Tongren
XKi& Yongqing
ZFHIl Shenzhen

# L Foshan

13
59
49
38
44
33
46
42
28

26
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6. Green Development

Our Group is dedicated to environmental protection. We strictly
adhere to the Environmental Protection Law of the People’s
Republic of China, the Pollution Prevention and Control Law
of the People’s Republic of China, and the Regulations on the
Administration of Construction Project Environmental Protection .
During the Reporting Period, our Group did not have any violations
of environmental protection regulations that had a significant

impact on us.

We actively take steps to cut down environmental pollution.
Incorporating resource conservation and waste management into
daily operations, we optimise real estate construction projects.
Also, during project construction, we closely monitor air pollution
emissions, waste disposal, sewage discharges, and noise levels.
By doing so, we make our operations environmentally friendly,

prevent pollution, and decrease resource consumption.

6.1 Responding To Climate Change

The Group recognises that climate-related issues may have
a material impact on our business operations and long-term
value. Accordingly, the Group has incorporated climate change
considerations into its core strategy and strengthened its climate-
related risk assessment processes to evaluate fully the material
implications for the business, thereby enabling the development
of targeted mitigation measures. The Group discloses climate-
related information in accordance with the four-pillar framework of
the Code (Governance, Strategy, Risk Management, and Metrics
and Targets).

Climate Governance

The Group has established a climate governance structure led
by the Board of Directors and supported by all business and
functional departments, within which the management of climate-
related risks and opportunities is embedded as a key area of
focus. As the highest governing body, the Board is responsible
for overseeing the Group’s climate-related policies and strategies
and takes the lead in deliberating, deciding upon, managing, and
monitoring climate-related matters. To ensure that climate issues
are addressed systematically, the Board includes them on the
agenda of its regular meetings at least once a year, with focused

discussions on the climate-related risks and opportunities facing

6. HBEE
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the Group and an assessment of whether effective measures have
been implemented to mitigate and adapt to the impacts of climate
change. The Board reviews progress against climate targets
annually and makes adjustments where necessary to ensure that
the strategy remains on track. When overseeing strategy, major
transactions, risk management, and related policies, the Board also
considers climate-related risks and opportunities and evaluates
their potential impact on the Group’s business development and

operations.

To ensure that the Board possesses the expertise necessary to
fulfil its oversight responsibilities, the Group supports directors
in enhancing their climate-related knowledge and capabilities.
Initiatives include providing access to professional learning
resources, organising targeted internal training programmes, and
supporting participation in climate-focused projects and seminars
hosted by external professional bodies. These efforts serve to
strengthen the Board’s capacity to address climate challenges and
to remain abreast of the latest developments in climate risks and
opportunities.

Building upon the Board’s strategic oversight, day-to-day climate
governance responsibilities have been delegated to the respective
business and functional departments. Their duties include executing
the climate strategy, achieving climate targets, overseeing the
implementation of the Group’s climate-related actions and plans,
and reporting on the progress of climate-related assessments to
enhance the Group’s resilience. Each business and functional
department is responsible for fully integrating the aforementioned
climate-related control measures and procedures into its daily
policies and operations, thereby proactively identifying relevant
climate risks and opportunities and effectively implementing
specific climate action plans.

REEARS AREERERABERE  T8%
EREERRREAKSE W EEEAERER
BRUEZENEEILE-
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Climate Strategy

The Group has refined its risk assessment procedures to analyse
the potential impacts of climate change on the business and the
value chain, thereby evaluating and formulating optimal response
measures. During the reporting period, the Group conducted its
first comprehensive climate scenario analysis, covering both
physical and transition risks, as well as related opportunities, and
carried out a detailed screening and assessment of each category
of risks and opportunities.

Physical Risks:
Risks associated with the physical impacts of climate change,
including acute risks driven by extreme weather events or chronic

risks resulting from long-term shifts in climate patterns.

Transition Risks:

Risks associated with the transition to a low-carbon economy,
which may involve policy, legal, technological, and market changes
arising from the need to address climate change mitigation and

adaptation requirements.

To analyse comprehensively the various climate-related risks and
opportunities that may arise in the course of business development,
the Group has taken into account factors including global warming
trajectories, changes in climate policies and their time horizons,
industry characteristics, and strategic objectives. The Group has
selected the scenario models and related parameters set out in
the table below, which are consistent with China’s “Dual Carbon”
strategy and the Hong Kong Government's target of achieving
carbon neutrality by 2050. The Group analyses the current impacts
of climate risks and opportunities, as well as the expected impacts
over the short, medium, and long term (up to 2030, 2040, and
2050, respectively). These time horizons have been defined with
due consideration given to the Group’s operating budget cycle and
strategic business planning cycle. In the scenario analysis, the
Group assumes that its climate-related policies and reporting scope
will remain unchanged within the expected scope of risk impacts.
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Scope #5[E

Consistent with the scope of the Report. E1Zs#R & &5 [E—2 -

Scenarios Used

FRAE=R

IPCC Scenario Framework (for physical risk analysis):

IPCC ERIER (ARMEEIR ) :

e  SSP 1-2.6: Global temperature rise is limited to within 2.0°C. Government-led social, economic,
and clean energy transitions align with historical trends. Stringent policies exacerbate corporate
transition risks, while physical risks remain significant.

SSP 1-2.6: 2IAFAZEHITE 2.0°C UA -BFNH G EERBEEFREETIELBS &
MAVER B XA E E g MY IR R R ARRE -

e  SSP 5-8.5: Global temperature rise exceeds 4°C. Government climate action is slow, emissions
reduction and adaptation efforts are stagnant, and inadequate policies exacerbate the impacts of
extreme weather, increasing immediate and long-term physical risks for businesses.

SSP 5-8.5: 2 LKA FABIB4°C - BN RIZTENER i/ BREERER BERAEERBIHR
R EME G AN 2 BN R R ARV IR R B o

NGFS Scenario Framework (for transition risks and opportunities analysis):

NGFS R RER (AR SR AR R EE D)

¢ Net Zero 2050: Early adoption of stringent climate policies. Aims to limit global warming to within
1.5°C and achieve global net-zero CO2 emissions around 2050 by reducing energy demand and
promoting low-carbon technologies.
B 2050 RHALR A BB RIREUR - BB EAER B R R MEE MM EERF 2 BORFAZEH
£ 1.5°C U I L 2050 FEABREKX _ACHFIZHMe

* Business-as-Usual: Continues only the climate policies currently in place, resulting in continued
growth in greenhouse gas emissions. Global warming is projected to exceed 3°C, leading to
severe physical risks.

RITHR . ELEEACEMNRERR SRAERRBIRSEEE R -EFA2KEABE
IC RMELEBRENIEREPE-
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The Group recognises that a combination of quantitative and
qualitative analysis enables a more comprehensive assessment
of climate-related risks and opportunities. However, given that the
relevant operational data is dispersed across different business
units and that considerable uncertainty remains with regard to
industry-accepted methodologies for measuring such metrics, the
Group is presently unable to compile the various cross-sectoral
indicators in a reliable and cost-effective manner. Furthermore, the
Group’s climate-related actions are fully integrated into its day-to-
day business operations, and no separately identifiable funding
is specifically allocated to addressing climate-related risks and
opportunities. This further precludes the Group from providing
quantitative data on the current or anticipated financial impacts
of these climate initiatives. Notwithstanding the foregoing, based
on the qualitative assessments and analyses conducted under
selected scenarios and time horizons, the Group has identified
the impacts of the following four key climate-related risks and
opportunities. The Group is also actively enhancing its internal data
integration systems and scenario modelling capabilities with a view
to progressively improving the quantitative dimension of its climate-
related disclosures.

AEBRHE EEEEREMH SN EREM
SRR R RS - AT > RN EREE
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DA ERENEESETREN  ~5EBRIE
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Types of
Risks and
Opportunities
B SR
mE

Scope of
Impact
TEHE

Materiality Levels'

EEMRE

Short- Medium- Long-
term term term

EE FHE RE

Impact on Business Models and the

Value Chain
HEBEARBEENEE

Impact on financial
performance

HUMBRANTE

Physical Risks 3% & [&

Acute —
Extreme
weather
events
(typhoons,
rainstorms,
heatwaves,
etc.)

1 i K R 1
(RefE~ 8 7R~
BRE)

The
Group’s
physical
assets and
operational
locations
rEENE
REERE
=Rk

Business Model ¥7#ZiE5:
* May cause damage to the

infrastructure of the Group’s health
and senior living communities,
development projects, and
properties under management,
compromising the normal living
conditions and safety of residents
and users.

AREHETRELE - HEEREER
TEVMENERIEERES &
EERRBFNEZBEFEEAZ R
Extreme weather such as

rainstorms and typhoons may lead
to construction delays, disruptions

to building material transport,

and service interruptions, posing
challenges to project delivery and
operational continuity.

70 B8 B 1R % K R °J A5 B U
THESR B E 8 2 P K AR %5 P B »
HEERXWREEEG BRI E-

Value Chain {E{E#E:
* The transport and supply of building

materials and medical goods may be
delayed or disrupted due to weather-
related impacts.
EMRBEREYENERMER
KRR EMIEE S PR

Employee commuting may

be hindered, affecting staffing
arrangements and personnel
deployment across business
segments.

ETBHRME TEZEHTREN
R ZBFRASRHE-

* Loss of Revenue
WARK:
Service interruptions
and project delivery
delays may result
in reduced revenue
or deferred revenue
recognition, with
an elevated risk of
customer attrition.
PR 75 P iR K 78 B XA IE
Er A ERURA R LK
IEHRRESD B R MR A
% b Fto

* Increased Costs
FRASEN:
Emergency repairs
to infrastructure,
additional costs arising
from construction
delays, and insurance
expenses may all lead
to higher operating
costs.
ERRMESMEE T
HAIESRS | B NETER
R ARKR B2 IR AE B B
EEMA Lo
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Types of
Risks and
Opportunities
B SR
mE

Scope of
Impact
TEHE

Materiality Levels'

EEMRE

Short- Medium- Long-
term term term

EE FHE RE

Impact on Business Models and the
Value Chain
HEBEAREBEERENTE

Impact on financial
performance

HUMBRANTE

Transition Risks %! & [

Tightening of
Policies and
Regulations

B SR B R FR UL
£

Overall
compliance
of the
Group’s
operations
EFEER
NERESE

Business Model ¥#%E5:

* All business segments of the Group
are subject to increasingly stringent
energy efficiency standards, green
building requirements, and carbon
emission controls, leading to a
continuous increase in compliance
complexity.

EEBEBIRVIDEER A = R/
REMRE - GBREERKEKEEK
B aREMERELA-

Value Chain {E{&##:

» Suppliers may raise prices as a
result of their own rising compliance
costs, exerting cost transmission
pressure on the procurement side.
HEFEEABSERMKENMNRS
HRE RBIRmERSEER o
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¢ Compliance Costs

A

Meeting new disclosure
requirements and
industry standards
necessitates ongoing
investment in carbon
accounting tools,
reporting systems, and
professional advisory
services.

o B HMIR B ERRAT
R BEBERAR
WZETR-BRERR
R EXERRT-

Supply Chain Costs
fit FE SR AR 2 -

Carbon costs passed
on by suppliers may
lead to a corresponding
rise in procurement
expenditure.

H & P ER IR O B PR A
IR EUIR B ST AR
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Types of
Risks and
Opportunities
B SR
mE

Scope of
Impact
TEHE

Materiality Levels'

EEMEE
Short- Medium- Long-
term term term

2Hl  HHE R

Impact on Business Models and the
Value Chain
HEBEAREBEERENTE

Impact on financial
performance

HUMBRANTE

Opportunities &

Operational The

Energy Group’s

Efficiency operational

Optimisation locations

BEEMNE REBEE
=k

Business Model ¥#%E5:

» Promote the application of energy-
saving technologies and green office
measures in project construction
and operational management,
systematically enhancing energy use
efficiency.
HEHEERKESEETIHEERA
EAER M R B A RARE
RASERERBRE

Value Chain {Ef{&##:

+ Prioritise service providers that
utilise renewable energy or
demonstrate superior energy
efficiency performance.
BREZEERIBERRIBUE
R EN RS HAER

¢ Operating Cost
Savings
BEMAEL:
Reduced energy
consumption directly
lowers operating
expenditure, improving
profit margins across all
business segments.
RERHFE T R EREEE
EEXH O RARER
WRIRA o

* Enhanced Capital
Efficiency
BARMERA:
Prolonging the service
life of equipment
reduces the frequency
of replacement and
associated capital
expenditure.
REERFHIER &
EEMRAIEREER
gl
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Types of Scope of Materiality Levels' Impact on Business Models and the Impact on financial
Risks and Impact EEHERE Value Chain performance
Opportunities | B E HEREIREERNTE HUBRANDE
LB By 38 Short- Medium- Long-
¥R term term term
FEER hER  RHEA
Shifts in All business ‘ Business Model ¥7E#E(: * Revenue Growth
Customer segments » Market demand for health services, WABE:
Preferences of the green residences, and low-carbon Capitalise on the green
BEERiFeEE Group communities continues to grow, and health consumption
NEEE and the Group’s existing business trend to enhance the
TREK portfolio is well-positioned to capture market recognition of
IR this trend. the Group’s services
THEHERRSE B FEREMRK and products, thereby
HENERIFEBERE EFREX capturing incremental
B EBAEZBENE- business and brand
premiums.
Value Chain {S{&#: T
* Products and services featurllng B, B AR TS T B Y
green and hea-lth-reIaFed attrlbute.s AR E 2T AR
are be.comlng increasingly attractive 24 g O B
to business partners.
EfEGgeilfRBMNER KRS
HAFBANRSI N1gE
Note: KixE:
Definition of materiality levels: EEMEETEE:

Light colour — Handled in accordance with existing standard procedures;

Moderate colour — Requires ongoing monitoring;

Dark colour — Requires the formulation of a management strategy and

follow-up to ensure implementation.

EHREFFEEA
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Response Measures for Risks and Opportunities [l & £21% 38 6] fE 151

Risk Type FEpEiER

Extreme weather events
(typhoons, rainstorms,
heatwaves, etc.)

1 im R R B

Response Measure [B]FE}E i

*  Monitor the potential impacts of extreme weather events on the Group’s various assets
and on service continuity, and enhance the emergency response plan framework.

REABKRRHE TSHEEERRBEEENEERE cERRRARER-

*  Progressively strengthen emergency preparedness and preventive measures within

operational management, and enhance the climate resilience of infrastructure.

BIMBEEERTNRERERRBHER RAZRKEORBEHIE-

* Incorporate climate-adaptive design principles into the planning of new projects.

EMEERETRARGEREERAES

Tightening of Policies and
Regulations
ERBEFRNER

Opportunity Type 1&:@1F58

Operational Energy Efficiency
Optimisation
EEREMEL

»  Continuously monitor developments in climate-related regulations and changes in
industry standards within the Group’s operating jurisdictions.
REENESMEMNRERRERBERITEREZ -

»  Establish and refine the internal climate risk assessment and management system,
and integrate carbon emission management into all stages of business operations.

BUTRENBRERGTEEAEERR  SHRAREEMAEH2RE

Response Measure [BlFE}S i

*  Progressively implement energy-saving retrofits in new and existing projects,
prioritising the adoption of high-efficiency equipment and green technologies.

EHMEBERBRARETESETHENE  BARASURBREBRIMN -

« Establish energy efficiency standards for equipment and material procurement, and
give priority to products that have obtained green certification.

HIER B RMEHRBRIERIRE  BAERERGEBRNENER-

Shifts in Customer
Preferences

BERFEE

»  Continuously monitor shifts in market preferences and the level of acceptance for
areas such as health services and green residences.

FHERITMEHEERS SOEEFTAINREFEERERE-

* Incorporate green and low-carbon development pathways into business planning as
a key consideration in product differentiation strategy.

AEEBREATHAGBERNERSR FRERERTHRINERZE-
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Whilst the Group has not yet formulated a dedicated climate
transition plan, it has implemented responsive measures, and the
measures disclosed in the previous reporting period have been
fully executed. The associated funding and execution have been
carried out using the Group’s internal capital and existing human
resources. During the reporting period, the Group also established
climate-related targets to advance decarbonisation and climate
resilience initiatives comprehensively. There has been no capital
expenditure, financing, or investment specifically allocated to
addressing climate-related risks and opportunities during the

reporting period.

Notwithstanding the proactive actions taken, the Group continues
to face key uncertainties regarding the effective implementation of
its future climate resilience plans. These uncertainties include the
unclear pace of updates to global and regional climate policies,
shifting and uncertain customer demand for green services, and
the evolving speed and severity of the physical impacts of climate
change. Nevertheless, the Group believes it possesses robust
adjustment and adaptation capabilities, enabling it to modify
its strategies and business models over the short, medium, and
long term to respond to climate change. Such adaptive capacity
is embedded within the Group’s ongoing strategic planning and
operational management, allowing the Group to adjust business
priorities, operational processes, and value chain collaboration
promptly in response to evolving climate risks, regulatory changes,
and market dynamics.

Looking ahead, the Group will monitor climate-related risks
and opportunities on a regular basis, assess the effectiveness
of mitigation measures, and adjust strategies according to
operational performance. Progress against all climate-related
targets will be tracked through routine monitoring. The Group will
refine its climate-related targets in a timely manner, guided by
operational performance and external climate trends, to ensure
that the targets remain both achievable and ambitious. The Group
will also optimise its mitigation and adaptation measures based
on progress towards targets and the outcomes of effectiveness
assessments. These clearly defined targets will guide the orderly
progression of all climate response actions, effectively support
the Group in achieving its established climate-related goals, and
further strengthen the Group’s adaptive resilience to the challenges
posed by climate change.
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Climate Risk Management

The Group has integrated the processes for identifying, assessing,
prioritising, and monitoring climate-related risks and opportunities
into its overall risk management framework and system, thereby
embedding climate risk management into day-to-day operations.
The Group further ensures that it responds effectively to the
challenges arising from climate change. This integration aligns with
the Group’s existing risk management structure, and no material
changes have been made to the Group’s risk management

processes during the reporting period.

Throughout the process, the Group considers parameters including
asset location and type, historical exposure to extreme weather
events, and energy consumption patterns. The Group utilises
climate data obtained from publicly available scenario sources,
alongside internal data such as energy and resource consumption
records and operational incident logs. An overview of the Group’s

climate risk and opportunity management process is set out below:

Identification:

The Group identifies climate-related risks and opportunities by
examining climate change trends, domestic and international
industry developments, and technological shifts; conducting peer
benchmarking; and gathering stakeholder feedback. The Group
also performs climate-related scenario analysis, taking into account
its operating conditions and business characteristics. These
measures enable the Group to collect comprehensive and objective
data on potential climate risks and opportunities across all its
business locations in Hong Kong and Chinese Mainland, ensuring
that the final inventory of climate-related risks and opportunities
covers the key aspects of the entire business process.

Assessment:

The Group undertakes a comprehensive assessment to analyse
the potential impacts of climate-related risks and opportunities on
its business model, value chain, and financial performance, and
evaluates their likelihood of occurrence and the corresponding
magnitude of impact. The inputs and parameters used in this
assessment remain consistent with those employed in the
identification stage, covering the same reporting scope and the

complete spectrum of business process activities.
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Prioritisation:

Based on the assessment results for climate-related risks and
opportunities, the Group prioritises the identified items according
to their likelihood of occurrence and the severity of their impact.
This prioritisation process is aligned with the Group’s overall risk
management framework and business objectives.

Monitoring:

Each business and functional department is responsible for the
ongoing monitoring and data collection pertaining to climate-related
risks and opportunities within its respective operational scope, as
well as the effectiveness of the mitigation and response measures
implemented. Building upon this, the Group’s various business
and functional departments conduct periodic overall assessments
and monitoring, consolidate the information gathered, and report
regularly to the Board on the identification, assessment, and
management of climate-related risks and opportunities. This process
enhances the Board’s oversight based on frontline information
and ensures that risk response measures and opportunity-seizing
initiatives are effectively implemented across all departments.

Climate Metrics and Targets

The Group regards the enhancement of climate resilience and
the implementation of sustainable operating models as core
strategic priorities, and has consistently endeavoured to align
its sustainable development objectives and related action plans
with global sustainability standards. The Group accords priority
to benchmarking against China’s “Dual Carbon” strategy and the
carbon peaking and carbon neutrality targets of the Hong Kong
Special Administrative Region, which also serve as key pillars
underpinning China’s fulfilment of its obligations under the Paris
Agreement.

To align with these climate frameworks, the Group continuously
assesses its ESG key performance indicators and has formulated
emissions reduction and management targets commensurate
with the requirements of these national and regional climate and
sustainability frameworks. Whilst these targets have not yet been
subject to independent third-party verification and have not been
developed using an industry decarbonisation pathway methodology,
the Board will monitor progress and performance against the targets
on an annual basis and assess whether revisions are required.
Furthermore, the Board will continue to refine the mechanisms
for target setting, evaluation, and verification, so as to uphold the

transparency and credibility of its decarbonisation actions.
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To translate these governed targets into tangible emissions
reductions, the Group is focused on achieving substantive
decarbonisation through energy efficiency enhancements and
operational process optimisation. At this juncture, the Group has
no current plans to utilise carbon credits for emissions offsetting;
however, it will closely monitor developments in carbon credit
markets and related policies, with a view to potentially leveraging
such instruments as supplementary support in pursuit of its
long-term carbon neutrality objective at an appropriate time.

AR EEREANERBEAUIENRBINR
FEEFINBEBEVREAREERZEBEER
BHEMRN EURE  AEBEEERKER
ETHBUEENE S EREBVRERERAT S
HRRER UEEEERKBANALETRES
BRERAKPNBERNMBRESL -

Category #3i= Base Year E#  Climate and Environment Targets R{ERIRIEBE
GHG emissions 2025 By 2030, reduce the total intensity of Scope 1 and Scope 2 greenhouse gas
BERBBHEK emissions by 5% compared with the base year level.

F 2030 £ HEE—REECREREHFNEEREREEFREME 5%-

Energy efficiency 2025 By 2030, reduce total energy consumption intensity by 5% compared with
BETR(E A W the base year level.

2 2030 F - BEERHFEREREEFREME 5%

Water efficiency 2025 Maintain or progressively reduce water consumption intensity.
K& MRRZE T R DFEKNEE -
Waste reduction 2025 Maintain or progressively reduce waste generation intensity.
W EEEY) MRHBT R OERYEENEE -

Note: BigE:

The achievement of the above targets is premised on the assumption
that the Group’s business scale and operational level remain broadly

comparable with those of the base year.

LB ER BRI EEEERREREEKTHE
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During the reporting period, the Group undertook greenhouse gas
identification, assessment, and inventory activities to manage its
greenhouse gas emissions effectively. These activities covered
the Group’s operations in Hong Kong and Mainland China. The
Group’s Scope 1 and Scope 2 emissions accounting was completed
in accordance with the requirements of the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004).
The Group recognises the importance of indirect emissions along
the value chain and has commenced the identification of relevant
emission sources. However, given that the accounting for Scope
3 emissions involves extensive upstream and downstream activity
data, significant practical challenges remain at this stage in obtaining
complete, reliable, and consistent quantitative information. To
ensure the accuracy and reliability of the information presented in
this report and to avoid potentially misleading disclosures made on
an insufficiently robust data foundation, the Group has determined
to focus its reporting in the current period on Scope 1 and Scope
2 emissions, which are under its direct control and influence. The
Group will continue to enhance its data management capabilities
and maintain communication with value chain partners, with a view
to progressively incorporating relevant quantitative information on
Scope 3 emissions when conditions mature and the data to be
disclosed can meet stringent quality standards. For the Group’s
greenhouse gas emission metrics and accounting notes during
the reporting period, please refer to “Appendix |: Summary of

Sustainability Performance Data.”

The Group’s strategic focus lies in optimising core business
performance and creating long-term value, which aligns with
its current risk management approach. The Group has not yet
introduced an internal carbon pricing mechanism, nor has it
incorporated climate-related factors into its remuneration policies or
governance framework. This is primarily attributable to the fact that
these elements have not yet demonstrated a direct and material
connection with the Group’s industry, current operational priorities,
or financial decision-making requirements. The Group will continue
to monitor developments in climate-related metrics, industry best
practices, and the application of internal carbon pricing, and will
proactively assess the feasibility of integrating such elements
into its governance framework and remuneration policies when
conditions are deemed appropriate.
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6.2 Air Pollutant Management

The Group’s emissions of air pollutants arise primarily from
the operation of its own vehicle fleet. The Group implements a
rigorous maintenance programme for its company-owned vehicles
and requires drivers to plan routes carefully in order to prevent
unnecessary emissions. Furthermore, the Group is actively working
to increase the use of environmentally friendly vehicles, such as
electric or hybrid models, whilst progressively phasing out vehicles
with poor performance or high fuel consumption. These combined
efforts are essential to achieving the Group’s objective of reducing
air pollutant emissions.

For details of the Group’s air pollutant emissions during the
Reporting Period, please refer to “Appendix I: Summary of
Sustainability Performance Data.”

6.3 Energy and Resource Management

The Group is fully dedicated to environmental protection, having
set up a comprehensive green development management system.
This system encompasses energy, water resources, waste
management, and green building initiatives. We carry out diverse
environmental protection measures in office areas and construction
projects to cut down our environmental footprint.

For energy conservation, we’re committed to reducing consumption
and enhancing efficiency. Since most of our energy comes from
office and construction project electricity, we take various steps.
We monitor electricity use in offices and at construction sites,
encourage employees to utilise natural light and switch off lights
when not needed. Regular air-conditioning system maintenance
is done, and pump and fan systems are adjusted according to
actual requirements to boost energy efficiency. During the Year,
the Group’s electricity consumption and electricity consumption

intensity have decreased compared to the same period last year.

In terms of water resources management, with water mainly used
in offices and at construction sites and sourced from the municipal
supply, we focus on conservation. We continuously monitor water
usage, conduct regular pipeline leakage tests, and check water
tanks and meter readings. Employee awareness of water-saving
is raised through methods like placing reminders in bathrooms and
tea rooms, and leaks are to be reported for prompt maintenance.
During the Year, the Group’s water consumption and water
consumption intensity have decreased compared to the same
period last year.
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Regarding paper reduction, as paper is a significant office
resource, we encourage employees to minimise its use and adopt
online document-processing systems. We promote a green office
by advocating practices such as reusing waste paper, double-
sided printing, and using thinner fonts and less line spacing when
printing. During the Year, both paper consumption and its intensity
experienced a slight increase compared to the same period last

year.

For details of the Group’s energy and resource consumption during
the Reporting Period, please refer to “Appendix |: Summary of
Sustainability Performance Data.”

6.4 Waste Management

Our Group has pinpointed the primary sources of waste generation
and put in place corresponding management strategies. We've
actively worked on reducing waste during the Year, and significant
progress has been made towards our waste-reduction target.

Regarding hazardous waste, such as toner cartridges/ink
cartridges, batteries, and computers, our Group has established
dedicated recycling routes. We ensure that all hazardous waste
is thoroughly collected and then submitted to qualified recycling
companies for disposal. This helps to safeguard the environment
and prevent potential harm from hazardous substances. During the
Year, the amount and intensity of hazardous waste generated by

the Group decreased compared to the same period last year.

For non-hazardous waste, we implement strict regulatory measures.
All projects are required to adhere to relevant regulations and
standards. This type of waste is handed over to qualified recycling
companies for proper disposal to minimise environmental pollution.
In daily office operations, a “daily production and daily cleaning”
approach is adopted for non-hazardous waste disposal. During the
Year, the amount and intensity of non-hazardous waste generated
by the Group decreased compared to the same period last year.

For details of the Group’s waste generation during the Reporting
Period, please refer to “Appendix I: Summary of Sustainability
Performance Data.”
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6.5 Sustainable Buildings

In construction, we are committed to integrating green building

concepts to achieve environmental sustainability.

From the project design stage, we focus on multiple environmental
aspects. We carefully select locations with negligible environmental
impact and ensure the project meets energy-efficiency standards.
To maintain regulatory compliance, we engage a third-party to

carry out an environmental impact assessment.

During construction, we implement a comprehensive set of
measures to minimise environmental harm. Regular monitoring
of environmental indicators allows us to adjust construction plans
in real-time, ensuring that emissions align with local government
standards. Strict management of air quality, noise, and sewage on
the construction site is maintained to meet environmental norms.

After project completion, we create either the Environmental
Acceptance and Monitoring Report on the Completion of
Construction Project or the Environmental Acceptance and Study
Report on the Completion of Construction Project. Based on these
reports, we take appropriate mitigation and compensation actions to
further reduce the project’s impact on the environment. Throughout
the entire construction process, from planning to post-completion,
we strive to incorporate green intelligent technology, aiming to
establish sustainable green spaces and promote harmonious

coexistence between humanity and nature.
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7. Community And Public Welfare

7.1 Community Engagement

The Group actively responds to the call of the national urban renewal
policy, takes primary land development, old area transformation
and urban renewal as an important starting point for serving
communities and improving the living environment, promotes a
number of old renovation and urban renewal projects in core cities
such as Beijing and Shenzhen, improves regional appearance,
improves supporting facilities and improves the quality of life of
residents.

During the Reporting Period, the development area of the group’s
unconfirmed primary development and old renovation projects
amounted to 5.811 million square meters, of which Shenzhen
accounted for 51.6%. Strengthening urban renewal and the
transformation and upgrading of stock housing is a new turn in the
market.

In addition to the real estate business, the Group also classified
primary land development as a strategic business to stabilise the
supply of potential land reserves, and continued to promote primary
land development, urban renewal and “three old renovation”
projects in Beijing, Shenzhen and other places during the Reporting
Period.
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Beijing renovation project

Since September 2007, the group has promoted the primary land
development of Qinian Street West Project in Beijing. The project
is located on the west side of Qinian street, less than one kilometer
away from Tiananmen Square, with a planned construction area of
about 474000 square meters, consisting of five pieces of land. As
of the reporting period, the land entry and transaction of land No.4
and No.5 of the project have been completed, and the follow-up will
continue to promote regional renewal and supporting improvement.
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Shenzhen renovation project

In the first half of 2014, Shenzhen Dachaoshan Construction Co.,
Ltd., a subsidiary of the group, signed an urban renewal cooperation
agreement with Xikeng Co., Ltd., Longgang District, Shenzhen to
promote the urban renewal project of Xikeng community, with a
total planned construction area of about 3 million square meters.

During the Reporting Period, the group completed the general
survey of land ownership, permanent population and building
information in Xikeng community, as well as industrial research,

urban renewal planning research and willingness collection.

*  The first phase of the project covers 530000 square meters,
with a planned construction area of about 1.2 million square

meters;

* In December 2018, it was approved by Longgang District
government and completed the project announcement;
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* It was approved by the government in February 2019 and
completed the special planning message of the first update

unit in May;

* In March 2020, the second phase of metro line 16 (Dayun
Xikeng section) was approved by the national development
and Reform Commission, and Xikeng station is within the

scope of the first renewal unit;

« The group has adjusted the special planning plan in
combination with the subway planning and submitted it for
approval. At the same time, according to the government’s
demolition work arrangement, the demolition negotiations of
the first renewal unit have been launched in an all-round way,
and the subsequent projects of other units will be promoted

one after another.

7.2 Philanthropic Endeavours

The Group is acutely aware that the long-term success of a
business hinges upon the support and engagement of all sectors of
society. As an active participant in and co-builder of a harmonious
society, we are deeply committed to social welfare and community
development. With a profound sense of gratitude, we dedicate
ourselves to giving back to the community. The Group maintains
an ongoing focus on areas including vulnerable groups, elderly
care services, health education, and community assistance. We
encourage our employees to take part in voluntary service and
charitable activities, continuously deepening our close ties with the
community and earnestly fulfilling our corporate social responsibility.
Through sustainable philanthropic initiatives, we strive to promote

social inclusion and long-term development.
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Appendix 1: Sustainability Data Statements

Mg — Al R RIS E

Environmental Aspects 15155515 Unit B 2025
Air Pollutants =R ;53
Nitrogen oxides (NOx K
’_g ( ) g 519.91
AE(LH(NOX) T
Sulphur oxides (SOx) Kg 4.04
b4 (SOx) F '
Particulate Matter (PM) Kg
. 10.06
FERIH(PM) T
GHG Emissions' iR EREEHER &1
Direct GHG Emissions (Scope 1)? Tonne Of COe 339.84
ERAZEREHK (BEL) ? RB_ACHREE '
GHG Removal (Scope 1) Tonne Of COe -
BERERE (BE1) R _SEREE '
Indirect GHG Emissions (Scope 2)* Tonne Of CO,e 4.729.43
BB ERBEHIM (EE2) 3 RE_SEREE o
Total GHG Emissions (Scope 1 and 2) Tonne Of COe 5.005.69
AERBERAE (BEL1K2) RB_ACHREE T
Intensity of GHG Emissions (Scope 1 and 2) Tonne Of CO,e/1,000m? 173
BERBHRZE (BE1K2) AW _SEHRER/TFAK '
Energy Consumption SEiR{#
Total Electricity Consumption Mwh
= 8,913.36
FEEE JK BB
Intensity of Electricity Consumption Mwh/1,000m? 3.08
REEEE JKELES/TFF 75K |
Natural Gas Consumption M3 6.687.94
RARERE K T
Liquefied Petroleum Gas Consumption Litre
e = 8,831.07
BRI HRERE DF
Gasoline Consumption Litre 136.875.21
FURFERE nFH T
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Environmental Aspects IRIZ i8S Unit BEfiI 2025

Water Consumption 7K EiR{ER

Total Water Consumption Tonne 155.405.88

FEKE YN T

Intensity of Water Consumption Tonne/1,000m? 53.64

HEKEBRE DU/ TR '

Hazardous Waste BEEEEY

Total Hazardous Waste Kg 32.79

BEEBEEVELEE T '

Intensity of Hazardous Waste Kg/Employee 0.0

BEEEYEE Fm/ET '

Non-Hazardous Waste HEEEEEY)

Total Non-Hazardous Waste Tonne

. = = 599.38

BREBEVELEE YN

Intensity of Non-Hazardous Waste Tonne/Employee 183

BEBEEVEE NUWE/ET '

Paper Usage #%3R:H#E

Total Paper Usage K

: 9 g 14,397.82

HRAE T

Intensity of Paper Usage Kg/Employee 43.90

MRHFERE FTR/BET '
Notes: Wit

1. The Group uses an operational control approach for GHG emission
accounting. The calculation methodology of GHG emissions follows the
Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard
(2004) and the Appendix 2: Reporting Guidance on Environmental KPIs
issued by HKEX. The Group's GHG emissions include carbon dioxide,
methane and nitrous oxide, and are presented in tonnes of carbon dioxide
equivalent (tCO.g) .

2. Scope 1 direct emissions originate from the Group's daily fuel consumption
by stationary combustion equipments and vehicles.

3. Scope 2 refers to energy indirect GHG emissions, including electricity
purchased from power companies. Emission factors used for calculating
GHG emissions from purchased electricity are based on data provided by
the Ministry of Ecology and Environment of the People's Republic of China.

1L AEBRBEERFZETRERBHMEZE B
ERBEHREEE L EZERE (BERERERR T
EREAREFEE(2004)) REZE#ME (M7
ZUIRIBRRENIERERIES) c AEBIAEER
e EE—albik Pl Ralna X a1t
REE (W) 237 -

2. BE—EEHFNFERERAENEEMERER
FEMEHER -

3. BE_IRHEREEREREHN BERENAEE
BHYEH - ARt ESMNEB R ERBHMAIHE A
FREFENRHEEEIRIZES
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Social Aspects & &S Unit B 2025

Total Employees 5 T#8 No. of People AE 328

Total Employees by Gender 5 T 428k (3%#1£51214)

Female Employees No. of People

142
ZMBET A#
Male Employees No. of People 186
BEHET AN
Total Employees by Employment Type E T4 % (8T HEEER)
Full-Time Junior Employees No. of People 175
EHYKET A#
Full-Time Intermediate Management No. of People 131
EHPREERE A
Full-Time Senior Management No. of People 29
cHEREERE AE
Total Employees by Age Group 5 L4228 (32 E#451819)
Employees Below 30 No. of People 8
30 RAUTFETL N
Employees of 30-50 No. of People 246
30-50 RET AE
Employees Above 50 No. of People 24
50 U LEET AE
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Social Aspects & &S Unit B 2025

Total Workforce by Geographical Region £ T#% (@it E2)4%)

Employees in Northern China No. of People 35
#EtEFHET AH

Employees in Northeastern China No. of People 49
HitEHET A

Employees in Eastern China No. of People )

EREEHEET AN

Employees in Central China No. of People 20
EHhEHET AH

Employees in Northwestern China No. of People 38
CipinESc A= A

Employees in the Southern China No. of People 184
mARHET A

Other Employees (Including Hong Kong, Macao and Taiwan) No. of People 0

Hth&H 8T (81IFHBRE) AH
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Social Aspects {1 & &5

Unit B (i

2025

Employee Turnover Rate - Total Workforce 8 T 45k

%

Employee Turnover Rate by Gender 5 T ik (3iER12145)

24

Female Employees

ZHET

Male Employees
BEHET

%

%

Employee Turnover Rate by Age Group 8 TifikZE (IREHHARES)

24

25

Employees Below 30
3I0EUTET

Employees of 30-50
30-50 BT

Employees Above 50
50 U EET

%

%

%

Employee Turnover Rate by Geographical Region 8 T ifi%k (it EE|45)

60

22

29

Employees in Northern China
E@HET

Employees in Northeastern China
RIEEFET

Employees in Eastern China
ERFEHET

Employees in Central China
EREHET

Employees in Northwestern China
FAiltEmaT

Employees in the Southern China

mAEEsET

Other Employees (Including Hong Kong, Macao and Taiwan)

HEHET (BFBRE

%

%

%

%

%

%

%

30

25

100

46

20

20

30
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Social Aspects {1 & & Unit B (i 2025
Percentage of Employees Trained & T2:ilE 2L
Total Workforce 88 T % 100
Percentage of Employees Trained by Gender E T2 3IE % Lt G214 518149)
Female Employees
° % 100
YMET
Male Employees
Employ % 100
BEHET
Percentage of Employees Trained by Age Group £ TZ:IEH %t (R EELERE2)
Employees Below 30
= % 100
30 RUTET
Employees of 30-50
> % 100
30-50 ;RE T
Employees Above 50
= % 100
50 U EET
Average Training Hours Completed per Employee by Gender £ T 2319058 (21 512145)
Female Employees Hour 15
THET ANis
Male Employees Hour 15
BMET NS

Average Training Hours Completed per Employee by Employee Category B T 231958 (328 THEEE45)

Full-Time Junior Employees Hour
EBVRET INBRF
Full-Time Intermediate Management Hour
EHPREEE INBRF
Full-Time Senior Management Hour
EHEREEE 1N
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Social Aspects {1 & &5 Unit BE{i 2025
Occupational Health and Safety ¥ @ FEEHEZ 2
No. of People Number of Work-Related Fatalities Occurred In

) ] No. of People
Each of the Past Three Years Including the Reporting Year B 0
BE=F (BRERGEE) SEEATHNAR)
Rate of Work-Related Fatalities Occurred in Each of the Past
Three Years Including the Reporting Year % 0
BE=F (BRERSEE) SFARTHMLERE
Lost Days Due to Work Injury Day 0
ATHEELANITERH x
Labour Standards & T{Z#
Number of Child labour cases Found Case 0
FIRNBETHE R
Number of Forced labour cases Found Case 0

LIAHETHE

<
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Appendix 2: Index of Hong Kong Stock Exchange ESG Reporting Code

b Jumi

Indicator }SIEEAZR

BRZFr (IR ERERERS

TR &3l

Related Section #HRHE &f

A. Environmental Aspect IBIE &I

A1: Emissions General

Al: HEIH

Disclosure

—RRINER

Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a
significant impact on the issuer relating to air
and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
nonhazardous waste

EERRRERBEER MKk R MBS H
ERBEBEEYNELESN  (a)BEK; k(b)ETH
BTABEARCENEMEZERROINER

6. Green Development

6. SEEE

The types of emissions and respective emissions
data.
e @ R AR R HE IR B o

Appendix 1: Sustainability
Data Statements

Mix— AIREERBBREE

A1.2

A1.3

Total
and, where appropriate, intensity (e.g. per unit of

hazardous waste produced (in tonnes)

production volume, per facility).
FRESEEEEYEE (UWHE) k (NER) &
E (MMUESESE - BERKMHE) ©

6.4 Waste Management
Appendix 1: Sustainability
Data Statements

6.4 EEYER
Migr— A RFERREERE

Al1.4

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
FREEEESEEYEE (UMEE) & (N#ER) &
E (MMUESESEMN SERKMAE) o

6.4 Waste Management
Appendix 1: Sustainability
Data Statements

6.4 EEYMER
Migr— A RFERRBEBRE

A1.5

Description of emissions target(s) set and steps
taken to achieve them.
MBI LN BER R B ETE LR
BT ER o

TRFR %

6. Green Development

6. SEEE

A1.6

Description o f how hazardous and nonhazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HRIEAERBEEBEREYNG A REIMPIETIL
R EE R R A ERELEBIREREAID R
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Indicator IEIZERZA

Related Section tHRAZE &

A2:

Use of
Resources
A2:
BiRER

General Policies on the efficient use of resources, including 6.3 Energy and Resource

Disclosure energy, water and other raw materials. Management

— AR R BEMERER (BFfRR - KREMEME) B 6.3 RREREIE
Ho

A2.1 BREREYNEER HEEER (WWE-R® 6.3 Energy and Resource
W) BEE (UTETERRESE) REE (MMUEE  Management
EEM -SELZEE) o 6.3 BERREBEREIE
Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kwh in’000s) and
intensity (e.g. per unit of production volume, per
facility).

A2.2 Water consumption in total and intensity (e.g. per unit 6.3 Energy and Resource
of production volume, per facility). Management
MEKERBZE (IUBEBBEMU -BERXRMT 638 FERERERE
H) o

A2.3 Description of energy use efficiency target(s) set and 6. Green Development
steps taken to achieve them. 6.3 Energy and Resource
W YNBE R AN B ERAESELEE  Management
TRFTERERAY 2 BR ©

6. FBERE
6.3 SERREIREIE

A2.4 Description of whether there is any issue in sourcing 6.3 Energy and Resource
water that is fit for purpose, water efficiency target(s) Management
set and steps taken to achieve them. 6.3 RERREREIR
3t SR BUE A 7KOR L] BRI RE > IR FrET LAY
KM mERRAERELEBFFARIAILER

A2.5 Total packaging material used for finished products Not applicable, the Group’s

(in tonnes) and, if applicable, with reference to per
unit produced.

HpmrAeEMENEE (UHE) R (1B
) BEEEMLE-

business does not involve
packaging materials

FER xEEEBAIRE
YRR
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Indicator IEIEEAE Related Section tHRAZE &

A3: General Policies on minimising the issuer’s significant impact 6.3 Energy and Resource
The Disclosure on the environment and natural resources. Management
Environment — R E BEZTAHRERXRABEFREREATZEMNE 6.5 Sustainable Buildings
and Natural o N
EN 6.3 ERREREE
A3: 6.5 AIIFEER
RIER XA A3.1 Description of the significant impacts of activities 6.3 Energy and Resource
'R on the environment and natural resources and the Management

actions taken to manage them. 6.5 Sustainable Buildings

HREBEHHEERRAE RN EARLERE e

RRMEEEMEBNTH 6.3 BERRAERER

6.5 A AR
Part D: i Governance 6.1 Responding To Climate
Climate- == Change
related i Strategy 6.1 EH RIZEE
Disclosure R
DEf% : ii. Risk Management
RIZHERAHKE [ B 5 28
iv. Metrics and Targets
ERRER
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Indicator IEIZRZA

Related Section tHRAZE &

B. Social Aspect {1 & &

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare.

ERFNR R - BRERSA TR R
TERE - ST -RERUAREMFERER
B:(a)BK; R(b)BTFHETABEALENMN

BERRRA -

4.1 Employee Rights
41 BT #=E

Total workforce by gender, employment type
(for example, full- or part- time), age group and
geographical region.

BHH - EBEHE (ME2BER)  FRA5HNR
e B HRBTAEH-

4. Employment
Responsibilities
Appendix 1: Sustainability
Data Statements

4. BEEME
Mix— AIREERUBBERE

B1: General
Employment Disclosure
B1: —MRIRE
& 1=

B1.1

B1.2

Employee turnover rate by gender, age group and
geographical region.
BRI FRABENRMER B T RKLE X

EHREREEARAR — 2025 FERE - HEREARE

4. Employment
Responsibilities
Appendix 1: Sustainability
Data Statements

4. BIESE
Mg — AIREERUEBRE
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Indicator IEIZRZA

Related Section tHRAZE &

Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a
significant impact on the issuer relating to providing a
safe working environment and protecting employees
from occupational hazards.
ERRMZ2IFREERFEEIBEHELR
EM(BR; R(b)BFHETABEATZEN
MHRHERERROINER -

4.3 Occupational Health and
Safety
43 BTRREZE

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting
year.

BE=F (BREREE) SFRATITHHA#MEK

H o

4.3 Occupational Health and
Safety

Appendix 1: Sustainability
Data Statements

43 BIRREZSE
Mg — A REERBEREE

Lost days due to work injury.

HAIBERXIFR#-

4.3 Occupational Health and
Safety

Appendix 1: Sustainability
Data Statements

43BTREHEZE
Migr— A RFERRBEBRE

B2: General
Health and Disclosure
Safety — R E
B2:
BEAZE

B2.1

B2.2

B2.3

Description of occupational health and safety
measures adopted, how they are implemented and
monitored.

PRIV E R R R 2 R U RERNIT
RERE-
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Indicator IEIZRZA

Related Section tHRAZE &

B3: General Policies on improving employees’ knowledge and 4.2. Talent Training
Development Disclosure  skills for discharging duties at work. Description of 4.2 AZA &I
and Training — R E training activities.
B3: BERRERAEIERITIERENMB R AENEEER
1Ea L R M IENES o
B3.1 The percentage of employees trained by gender and 4.2. Talent Training
employee category (Such as senior management, Appendix 1: Sustainability
middle management, etc.). Data Statements
RMENRETHERN (NESREEE -PREERE
%) BSHEHETEH - 4.2 AA 5
Mik—: IREERBIERE
B3.2 The average training hours completed per employee, 4.2. Talent Training
by gender and employee category. Appendix 1: Sustainability
BEUIRETHENID BRETERZINNFY  Data Statements
53
4.2 AA 53
Mgk—: IR EEERBIERE
B4: Labour General Information on: (a) the policies; and (b) compliance 4.1 Employee Rights
Standards Disclosure  with relevant laws and regulations that have a 4.1 BET#&H
B4: T #A| — MR E significant impact on the issuer relating to preventing
child and forced labour.
BRMLIEETH&HIE T (a)K; &(b)ESF
HBETABEAXENEREERR[GANER -
B4.1 Description of measures to review employment 4.1 Employee Rights
practises to avoid child and forced labour. 4.1 8TH#R
G s IR BN EE B R E T RaEHI%E To
B4.2 Description of steps taken to eliminate such practices 4.1 Employee Rights

when discovered.
WMhEEREBRB AR ERERB RTINS
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Indicator IEIZRZA

Related Section tHRAZE &

Policies on managing environmental and social risks
of the supply chain.
EEMERNIRE R EREBER -

5.5 Supplier Management
5.5 HEMER

Number of suppliers by geographical region.

BtEs N HEFHE -

5.5 Supplier Management
5.5 HEMER

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, how they are implemented
and monitored.

HitARMEAHEENIES  nERTEREMNN
HEFHE URARENNRTRERA X

5.5 Supplier Management
5.5 HEMER

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.
HAERH#HEESEROHNIREREGTEAR
RIER > LURMERAMITRER G A

5.5 Supplier Management
5.5 HEEMEE

B5: Supply General
Chain Disclosure
Management — R E
B5:

B5.1
12t e 58 5 72

B5.2

B5.3

B5.4

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

HATEREHEBREESARREMRREN
BO URAERATRERGE -
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Indicator IEIZRZA

Related Section tHRAZE &

Information on: (a) the policies; and (b) compliance
with relevant laws and regulations that have a
significant impact on the issuer relating to health
and safety, advertising, labelling and privacy matters
relating to products and services provided and
methods of redress.
ERfMREERMRBNEREZE - EBE - BE
EMBREEURBRAEN  (a)lHK ; k(b)ESF
HETAREARENHEREIERROINEK

5.1 Service Quality
Management

51 RBEEEE

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.
EEFEEXER@HPTELT L ERRIEMAMA
BRI B DL -

5.1 Service Quality
Management

Appendix 1: Sustainability
Data Statements

51 RBEEEEE
Misg— AR EXRBERE

Number of products and service related complaints
received and how they are dealt with.

RERRERRRBHRFUEUREHR G X

5.1 Service Quality
Management
51 RBEEEE

Description of practices relating to observing and
protecting intellectual property rights.

M R EE R RIER S EEARIOES o

5.3 Intellectual Property
Protection
5.3 MIHEEERE

Description of quality assurance process and recall
procedures.

B R EREBEREmBWRER

5.1 Service Quality
Management
5.1 RFEEEEE

B6: General
Product Disclosure
Responsibility —A%i%EE
B6: EmEIE

B6.1

B6.2

B6.3

B6.4

B6.5

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
HUHEEERMRE R RECER  UREBARITR
BRAE

5.2 Information Privacy
Protection
5.2 E BREIRE
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Indicator IEIZRZA

Related Section tHRAZE &

B7: Anti General Information on: (a) the policies; and (b) compliance 5.4 Anti-Corruption
Corruption Disclosure with relevant laws and regulations that have 5.4 R&EF
B7: REi5 — R E significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
BRI 8153 - REFROE BV (a) BUR S
KR(b)EFTHETABERZENMERERERRM
HIE R o
B7.1 Number of concluded legal cases regarding corrupt 5.4 Anti-Corruption
practices brought against the issuer or its employees 54 R&S
during the reporting period and the outcomes of the
cases.
RERPAHZETANEEIRETEEENE
SR RGN M B RFAGER
B7.2 Description  of preventive  measures and 5.4 Anti-Corruption
whistleblowing procedures, howtheyareimplemented 5.4 R&’5
and monitored.
WM SRR BRER  URERRITRERA
Ee
B7.3 Description of anti-corruption training provided to 5.4 Anti-Corruption
directors and staff. 54 RET
HiREERETRHENRESE -
B8: General Policies on community engagement to understand the 7. Community and Public
Community Disclosure needs of the communities where the issuer operates Welfare
Investment — R E and to ensure its activities take into consideration the 7. #t @B A%
BS: B E communities interests.
BRUHE2ERTHREEFREHEREMBRRE
EBEHEERLEFIFAIBER
B8.1 Focus areas of contribution (Such as education, 7. Community and Public
environment issues, labour needs, health, culture, Welfare
sports, etc.). 7. HEERAE
HIERERE (MHF REFE-HFIER &
R-XE-B’BgH) -
B8.2 Resources contributed to the focus area. 7. Community and Public

HEETHBEFRBAER
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