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ABOUT THIS REPORT

AMCO United Holding Limited (the “Company”) and its subsidiaries

(collectively referred to as the “Group”) are pleased to present our
Environmental, Social and Governance ("ESG"”) Report (the "ESG
Report”). The ESG Report addresses all relevant material topics and
fairly presents the environmental and social performance of the Group
and its impacts. This ESG Report covers all operations of the Group
and describes its initiatives and progress in respect of environmental
and social aspects for the Year from 1 January 2025 to 31 December
2025 (the "Year”). There was no major change in the reporting scope

compared to previous year.

The ESG Report focuses on the environmental and social performance of
the Group’s business activities in Hong Kong during the Year, namely (i)
manufacture and sale of medical devices products (“Medical Devices
Business”); (ii) manufacture and sale of plastic moulding products
(“Plastic Moulding Business”); (iii) provision of construction services
in building construction, building maintenance and improvement works,
project management, renovation and decoration works (“Building
Contract Works Business”); (iv) the provision of money lending
(“Money Lending Business”) and (v) business of investment in

securities (“Securities Investment”).

The Board acknowledges its responsibility for ensuring the integrity of the
ESG Report. The preparation and presentation of related information in
this ESG Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code (the “"ESG Reporting Code”) as
set out in Appendix C2 to the Rules (the “Listing Rules”) Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited. The
Company has prepared this Report in compliance with the mandatory
disclosure requirements (including climate-related disclosures under Part
D) and the ‘comply or explain’ provisions of the ESG Reporting Code,
including disclosure of the relevant key performance indicators (KPIs).
The ESG Report has been prepared based on four reporting principles,

including materiality, quantitativeness, balance and consistency.

1. Materiality: ESG issues that have major impacts on investors and

other stakeholders must be set out in this ESG Report.
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ABOUT THIS REPORT (continued)

2.

Quantitative: If the key performance indicators (KPIs) have been
established, they must be measurable and applicable to valid
comparisons under appropriate conditions. They must also be able

to describe the purpose and impacts of quantitative information.

Balance: This ESG Report must provide an unbiased picture of
the ESG performance of the Company. It should avoid selecting,
omitting, or presenting formats that may inappropriately influence

a decision or judgement by the reader.

Consistency: This ESG Report should use consistent statistical
methodologies to allow meaningful comparisons of related data
over time. Any changes to the methods used must be specified in

the ESG Report.

Feedback

While the ESG Report aims to be plain, clear and easy to read, we

appreciate any comments that can help improve the content provided in

this ESG Report. Any queries or suggestions regarding the content of this

ESG Report can be directed to:

AMC

O United Holding Limited

Address: Unit 1104, Crawford House, 70 Queen’s Road Central,
Central, Hong Kong

Telephone: (852) 2961 4871

Fax: (852) 2125 7001

Email: csteam@amco-united.com

ESG GOVERNANCE

The Group is determined to establish a business model that places

susta

inability into its consideration. The Group has strived to incorporate

various ESG initiatives, such as the environmental management system

and t

he green office scheme, into its daily operations.
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ESG GOVERNANCE (continued)

The major impacts of our operations lie on the supply chain as most of
our operations are outsourced. We, therefore, have put our focus on
supply chain management, ensuring that our suppliers and contractors
are environmentally and socially responsible. While we encourage our
business partners to share our ESG values, we closely monitor their
ESG performance and status of compliance with all applicable laws and

regulations.

To provide excellent product and service quality, the Group’s Building
Contract Works Business has established an Integrated Management
System (“IMS") which abides by ISO 9001, ISO 14001 and ISO 45001.
The IMS has established several policies and objectives, identified the
roles and responsibilities of employees, aiming to provide customers with

high quality, environment-friendly and secure services.

The Group attaches great importance to human resources management.
We are devoted to protecting employees’ rights, providing employees
with training for continuous development and creating a safe and
healthy work environment. The Group also appreciates the support
received from all of its stakeholders including investors, employees,

customers, suppliers, etc., during the Year.

To address the potential ESG risks and grasp the golden opportunities
for sustainable development, the Group believes that a stable and
efficient ESG governance framework is vital. The Group is committed to
mitigating the impacts of its business operations on the environment and

contributing to the community.

The board (the “Board”) of directors (the “Directors”) assumes overall
responsibility for ESG strategy, management, performance and reporting.
The Board also oversees the identification and assessment of business
risks, including critical ESG risks and opportunities, and ensures that
robust risk management and internal control systems are in place. The
Board examines and approves the Group’s ESG objectives, strategies,
priorities, initiatives, and goals, as well as the related significant policies
and frameworks that support their achievement. The Board will regularly
review and discuss ESG-related measures and targets to ensure the
effectiveness of the implemented ESG initiatives at least once a year

during the Board meetings.
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4

ESG GOVERNANCE (continued)

On an operational level, our ESG Working Group, which comprises
representatives from various departments, works with internal
departments across the organisation to integrate sustainability into day-
to-day operations. This Working Group regularly reports to the Board
to ensure appropriate execution and risk management on sustainability.
Through regular meetings and discussions with the Board, the ESG
Working Group plans and implements various policies, guidelines
and measures which contribute to our sustainable development. This
ESG Working Group also identifies, evaluates and prioritises material
ESG issues, through regular stakeholder engagement and materiality
assessment, which are further reviewed and endorsed by the Board for

disclosure.

Through conducting the materiality assessment, the Group has identified
the key ESG topics which are “relevant” and “important” to our
business. In particular, health and safety, employment and development
and training are issues of high priority; whereas anti-corruption is also

relevant to our business but of less importance.
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CLIMATE-RELATED DISCLOSURES

In line with the enhanced climate-related disclosure requirements
under Part D of the Environmental, Social and Governance Reporting
Code effective from 1 January 2025, the Group presents the following
disclosures structured around four core pillars: Governance, Strategy,

Risk Management, and Metrics and Targets.

Governance

The Board assumes overall responsibility for climate-related risks and
opportunities. The Board oversees the management’s monitoring and
management of climate-related risks and opportunities, and evaluates
and monitors the progress against climate-related targets set by the

Group.

The Board considers climate-related matters when reviewing and guiding
the Group’s strategy, business plans, risk management policies, annual
budgets and capital expenditures. The Board also reviews the allocation
of resources for addressing climate-related risks and opportunities, and

monitors the implementation of climate-related initiatives.

The ESG Working Group, which reports to the Board, is responsible for
assessing and managing climate-related risks and opportunities. The
ESG Working Group integrates climate considerations into the Group’s
operational planning and ensures that climate-related information is

appropriately communicated to the Board for informed decision-making.

During the Year, the Board reviewed the Group’s climate-related risks and
opportunities, assessed the progress made towards achieving climate-
related targets, and approved the climate-related disclosures in this ESG

Report.
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CLIMATE-RELATED DISCLOSURES (continued)
Strategy

The Group recognizes that climate change presents both risks and
opportunities that may affect our business operations, supply chain,
and long-term sustainability. We have assessed climate-related risks
and opportunities across our five business segments and identified the

following material matters:

Climate-Related Risks
Physical Risks
Building Contract Works Business

e  Acute Physical Risks: Extreme weather events such as super
typhoons, severe rainstorms, and heatwaves may disrupt
construction activities and pose safety risks to workers at
construction sites. Such events may result in project delays,
increased labour costs, and potential damage to construction

materials and equipment.

e  Chronic Physical Risks: Rising temperatures and changes in
precipitation patterns may affect outdoor working conditions,
potentially reducing productivity and increasing health and safety

considerations for construction workers.

Plastic Moulding Business and Medical Devices Business

e Acute Physical Risks: Extreme weather events may disrupt supply
chain operations, affecting the availability of raw materials and the

delivery of finished products to customers.
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CLIMATE-RELATED DISCLOSURES (continued)
Climate-Related Risks (continued)

Transition Risks

Plastic Moulding Business

o Policy and Legal Risks: Increasingly stringent environmental
regulations related to plastic use and carbon emissions may require
the Group to adopt low-carbon manufacturing processes, invest
in energy-efficient equipment, or shift towards more sustainable
materials. Compliance with these evolving requirements may

increase operating costs.

o Market Risks: Changes in customer preferences towards
environmentally sustainable products may require the Group to

adjust its product offerings and manufacturing processes.

All Business Segments

e  Technology Risks: The transition to low-carbon technologies and
processes may require capital investment in new equipment and

systems, as well as training for employees.

o Reputational Risks: Failure to adequately address climate-related
concerns may affect stakeholder confidence and the Group's

reputation.

Climate-Related Opportunities

The Group has identified several climate-related opportunities that may

positively impact our business:

e  Resource Efficiency: Implementation of energy-efficient measures
and optimization of resource use can reduce operating costs and

improve operational efficiency across all business segments.

e  Products and Services: The Medical Devices Business may benefit
from increased demand for healthcare products as climate change
impacts public health. The Building Contract Works Business may
capture opportunities from the growing demand for green building

certifications and energy-efficient construction projects.
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8

CLIMATE-RELATED DISCLOSURES (continued)
Climate-Related Opportunities (continued)

o Market Positioning: Proactive management of climate-related risks
and transparent disclosure of climate performance may enhance the

Group's reputation and competitiveness in the market.

e Resilience: Investments in climate adaptation measures may
strengthen the Group’s operational resilience and business

continuity capabilities.

Strategy and Decision-Making

The Group has responded and plans to respond to climate-related risks

and opportunities through the following strategic actions:

Current Actions

e Implementation of energy conservation measures in office premises
and operational facilities, including the use of LED lighting,
optimized air conditioning settings, and energy-efficient office

equipment.

e Adoption of the green office initiative to reduce resource

consumption and minimize environmental footprint.

o Integration of climate considerations into supply chain
management, working with suppliers and contractors to monitor

and improve their environmental performance.

o Maintenance of ISO 14001 Environmental Management System
certification for the Building Contract Works Business to ensure

systematic management of environmental impacts.

o Regular monitoring of climate-related regulatory developments to

ensure timely compliance.
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CLIMATE-RELATED DISCLOSURES (continued)
Strategy and Decision-Making (continued)
Planned Actions

e  Review of the Building Contract Works Business's risk management
plan to enhance preparedness for extreme weather events and

ensure worker safety during adverse conditions.

e  Exploration of opportunities to incorporate low-carbon and energy-
efficient products and materials in the Plastic Moulding Business's

production processes.

e Assessment of feasibility to expand green building and energy-
efficient construction services in the Building Contract Works

Business.

° Enhancement of climate-related training and awareness programs

for employees across all business segments.

. Periodic review of climate-related risks and opportunities to ensure

alignment with evolving business strategies and market conditions.

Climate-Related Targets

The Group has established the following climate-related targets:

° GHG Emissions Reduction Target: Achieve a 10% reduction in
overall emissions intensity (tonnes CO,-e per million HKD revenue)

by 2027, compared with the baseline year of 2022.

e  Energy Efficiency Target: Achieve a 10% reduction in energy
consumption intensity (GJ per million HKD revenue) by 2027,

compared with the baseline year of 2022.

These targets have been set taking into consideration the Group's
operational profile, growth trajectory, and resource allocation
capabilities. The targets are aligned with the Group’s commitment to
minimize its environmental footprint and contribute to global efforts in

addressing climate change.
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CLIMATE-RELATED DISCLOSURES (continued)
Climate-Related Targets (continued)

The Group monitors progress towards these targets through regular
tracking of GHG emissions and energy consumption data. Performance
against targets is reviewed annually by the ESG Working Group and
reported to the Board. In the event that target achievement is not
on track, the Group will assess the underlying causes and implement

corrective actions as appropriate.

Climate Resilience

The Group has conducted a qualitative assessment of climate resilience
to understand how climate-related scenarios may affect our business
operations and strategy. Given the Group’'s operational profile as
an office-based organization with outsourced manufacturing and

construction activities, the following considerations have been identified:

Scenario Considerations

o Higher Temperature Scenario: Under a scenario of increased
global warming with limited climate action, the Group anticipates
more frequent and severe extreme weather events. This may result
in increased disruptions to the Building Contract Works Business,
higher operating costs related to worker safety and project
delays, and potential supply chain disruptions affecting the Plastic
Moulding Business and Medical Devices Business. The Group would
need to enhance its emergency response procedures, invest in
adaptive measures, and potentially adjust project planning and

pricing strategies.

. Lower Temperature Scenario (Transition to Low-Carbon
Economy): Under a scenario of significant policy action to limit
global warming, the Group anticipates stricter environmental
regulations, carbon pricing mechanisms, and increased demand for
sustainable products and services. The Plastic Moulding Business
may face higher costs related to raw materials and energy, while
the Building Contract Works Business may capture opportunities
from the growing green building market. The Group would need
to accelerate its transition to low-carbon operations and invest in

sustainable business practices.
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CLIMATE-RELATED DISCLOSURES (continued)
Climate Resilience (continued)
Resilience Assessment

The Group’'s business model demonstrates reasonable resilience to

climate-related impacts given the following factors:

° Diversified business portfolio across five distinct business segments,

reducing concentration risk.

e  Asset-light operational model with significant outsourcing of
manufacturing and construction activities, providing flexibility to

adjust operations.

e  Established environmental management systems (ISO 14001, ISO
9001, ISO 45001) that provide structured frameworks for managing

environmental and safety impacts.

° Ongoing monitoring of regulatory developments and proactive
engagement with suppliers and contractors on environmental

matters.

The Group acknowledges that climate change is an evolving area of
risk and opportunity. We will continue to enhance our understanding
of climate-related impacts through periodic reassessment of climate

scenarios and refinement of our strategic responses.

Risk Management

The Group has integrated climate-related considerations into its overall
enterprise risk management framework. The processes for identifying,

assessing, and managing climate-related risks are described below:
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CLIMATE-RELATED DISCLOSURES (continued)
Identification of Climate-Related Risks

Climate-related risks are identified through multiple channels:

o Regular review of scientific reports and climate studies to

understand emerging physical and transition risks.

o Monitoring of regulatory developments related to environmental

protection, carbon emissions, and climate disclosure requirements.

o Engagement with suppliers, contractors, and other business

partners to understand climate-related risks in the value chain.

e Assessment of operational vulnerabilities to extreme weather events

and changing climatic conditions.

e  Consideration of stakeholder concerns and expectations regarding

climate matters.

The ESG Working Group is responsible for conducting periodic reviews
to identify new and emerging climate-related risks that may affect the

Group's operations.

Assessment of Climate-Related Risks

Once identified, climate-related risks are assessed based on the following

criteria:

. Likelihood: The probability that the risk event will occur,

considering both the frequency and timing of potential impacts.

o Magnitude of Impact: The potential financial, operational, and
reputational consequences if the risk materializes, considering both

direct and indirect effects.

e Time Horizon: Whether the risk is expected to manifest in the
short term (within 1 year), medium term (1-5 years), or long term

(beyond 5 years).
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CLIMATE-RELATED DISCLOSURES (continued)
Assessment of Climate-Related Risks (continued)

. Scope of Impact: Which business segments, operations, or

stakeholders would be affected by the risk.

The ESG Working Group assesses climate-related risks in consultation
with operational management and technical experts. Material climate-

related risks are reported to the Board for review and oversight.

Management and Monitoring of Climate-Related
Risks

Climate-related risks are managed through the following measures:

e  Integration of climate considerations into operational procedures

and business planning processes.

° Implementation of adaptation measures to reduce vulnerability
to physical climate risks, such as enhanced safety protocols for

extreme weather events in construction operations.

o Compliance with environmental regulations and proactive

monitoring of regulatory changes.

e  Engagement with suppliers and contractors to promote climate-

resilient practices throughout the supply chain.

o Regular review of the effectiveness of risk mitigation measures and

adjustment of strategies as needed.

The ESG Working Group monitors the status of climate-related risks
on an ongoing basis and provides regular updates to the Board. The
risk management process is reviewed annually to ensure its continued

effectiveness.

RIZMEHBEHEE &)
KRAIRAEREE A (2)

s NEHE RIRARFENEBOMR 2
BIREVHF

ESGI i/ MEBR S EEIRE RRMBREA 71

HREEERR EANREHEBRRERES

SERNETEMRES -

RIEEAREBHNEERER

AR % AR EE R R AREER

e HBREZEEZBMALERRFREBHRE
//IZ:L;E"

o EEHREEAREERIIEERMO-
o0&t 3 12 5 & b M R 3k R SRS 14 D058
ZEMHig-

TREZRT T HEREEE-

o v

o HHERERAZBAE EEEMERT

HITRIEDEER -

Hif et BB R R A AU WIRE

ESGTE/MEFRFEERRRMEMERMN - A
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CLIMATE-RELATED DISCLOSURES (continued)
Integration with Enterprise Risk Management

Climate-related risks are integrated into the Group's overall risk
management framework. Material climate risks are considered alongside
other business risks in strategic planning, resource allocation, and
decision-making processes. The Board reviews the Group’s risk profile,
including climate-related risks, and ensures that appropriate controls and

mitigation measures are in place.

Management of Climate-Related Opportunities

The Group applies a similar structured approach to identifying and

managing climate-related opportunities:

o Opportunities are identified through market analysis, stakeholder
engagement, and assessment of evolving business trends related to

climate and sustainability.

e The ESG Working Group evaluates the feasibility, potential benefits,

and resource requirements for pursuing identified opportunities.

e  Viable opportunities are integrated into business planning and
operational strategies, with appropriate resources allocated for

implementation.

o Progress in capturing climate-related opportunities is monitored and

reported to the Board.

RIZMEBEHEE &)

BMALXERER
AERBUERRCBAREENERERRERE

)
R-ERBEHRE BREEIRKBEFT EX
RIxREBREEMBEBZRR -—HEE EFSHMN
AEEMRRKR (BERKEEHRR) I #
REE B E BT ] SR AR 1 1 ©

RIZVERABBHNER

AEBRBBRUNEBET #ER REERIK
Gl ears 3

o EBWMBEON FHHELERFGERIK
RuERRABETHRENEKBE
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CLIMATE-RELATED DISCLOSURES (continued)
Metrics and Targets
Greenhouse Gas Emissions

In accordance with the mandatory disclosure requirements under the ESG
Reporting Code, the Group reports its Scope 1 and Scope 2 greenhouse
gas emissions. The calculations follow the methodology set out in the
Greenhouse Gas Protocol:

Standard (2004).

A Corporate Accounting and Reporting

Scope 1 Emissions represent direct GHG emissions from sources owned
or controlled by the Group, primarily from fuel combustion in company-

owned vehicles.
Scope 2 Emissions represent indirect GHG emissions from the
generation of purchased electricity consumed by the Group’s office

premises and operational facilities.

The Group’s GHG emissions for the Year are detailed below:

RIZMEHBEHEE &)
EERKBE

BEREHY

RE CGRE -HEREBRSES
BRERTE AEEREHHBE
M- HEA EERE CRERBRERR X
ZRERMEFE (2004F) ) FE =

Iﬂim\

W HUE A R B A R MR E A E
BEEREN TERAEATEBEHHME

BEHBIE RSB DGR EEREERE
SNBENELNRZREE R

AEERAFENREEREBEERFELT

Greenhouse Gas Emissions 2025 2024 Unit
BERBHK —EZRF —ECNF Ef

Scope 1 emissions 12.5 12.0 Tonnes CO,-e
EE1HEW —EiRES
Scope 2 emissions 4.0 4.0 Tonnes CO,-e

& [E 25F —RRESE
Scope 3 emissions 0.0 0.0 Tonnes CO,-e

6 B35k Bk —ELREE
Total greenhouse gas emissions 16.5 16.0 Tonnes CO,-e
BERBEMEE —EiRES
Intensity (by Revenue) 0.24 0.42 Tonnes CO,-e/Million HKD Revenue

BE (RBWAGE

“EtREE AEETHRA

EREREMRAT 20258 %
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CLIMATE-RELATED DISCLOSURES (continued)
Metrics and Targets (continued)
Greenhouse Gas Emissions (continued)

The Group’s total GHG emissions for the Year were 16.5 tonnes of
carbon dioxide-equivalent (2024: 16.0 tonnes of CO,-e), representing an
increase of approximately 3.1%. The GHG emission intensity was 0.24
tonnes of carbon dioxide-equivalent per million HKD revenue (2024: 0.42
tonnes of CO,-e per million HKD revenue), representing a decrease of
approximately 42.9% in emissions intensity, mainly due to an increase in

revenue during the Year.

Progress Towards Targets: The Group is making satisfactory progress
towards its target of achieving a 10% reduction in overall emissions
intensity by 2027 compared with the baseline year of 2022. The
continued improvement in emissions intensity reflects the effectiveness

of our energy conservation measures and green office initiatives.

Scope 3 Emissions: During the Year, the Group’s Scope 3 emissions
from water consumption and sewage processing were immaterial. The
Group acknowledges that a comprehensive assessment of value chain
emissions, including emissions from suppliers, contractors, and product
use, would provide a more complete picture of our carbon footprint. As
the Group's operations primarily involve outsourced manufacturing and
construction activities, Scope 3 emissions from the supply chain may
be material. The Group is in the process of evaluating the feasibility of
collecting Scope 3 emissions data from our suppliers and contractors and
will work towards enhancing our Scope 3 emissions disclosure in future

reporting periods.

RIZHEBIRE 2

EERER (&)

BEREHK (&)

AREFRAFENEEREBENAE A16.50F
—StmEE(ZE-_NF 160 A\t E
) B EALB1I% BEREHREE AR

BEATWA 4B —EHES (T —UF:
FEEBTWACRE_S(IREE) W

W

TBE%I42.9% T ERRAFERAL K -

BRER AEENU_T - —_FHEEFHIRN
“E_FREREBHNEEREI0% B Al
ERBRAEEER - FRBERENE R
B LR e AR RGN -

BESHN: AFE AEERKERSKERE
EREERHERMTRE-AEERAE 2EAT
HEEEEN (EERAHER REBRESD
ERAIRETRBER) « 7] B &M R RO RE
TR AEENEEFTE S RINDEEREE
EE) RE M EE A ESHER AT BE KA
&= [ 1F 5 1) 44 e 7 I i 22 g i o 0 B 3 A X
BERIATIE  WAERKERAANZE S TEEHE
HEHE -

AMCO UNITED HOLDING LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



CLIMATE-RELATED DISCLOSURES (continued)
Energy Consumption

The Group monitors direct and indirect energy consumption across its

operations. Energy consumption data for the Year is presented below:

SRIREERE (#)

BERH 3%

AEEE R LB EE RSN A
[ B RN BB N T -

Energy Consumption by Type 2025 2024 Unit

R B & 5 B B2 IR H —E-RF —TWF B

Direct energy consumption 283.0 194.0 GJ

HERRERE THEE

Indirect energy consumption 98.5 91.3 aJ

M BE R OB 8 TIREE

Total energy consumption 381.5 285.3 GJ

BERHFERE TIEE

Intensity (by revenue) 5.58 7.55 GJ/Million HKD Revenue
BE (RBRAFE) FThREE BEBTHRA

Total energy consumption for the Year was 381.5 GJ (2024: 285.3 GJ),
representing a 33.7% increase. Energy consumption intensity improved
to 5.58 GJ per million HKD revenue (2024: 7.55 GJ per million HKD

revenue), representing an 26% improvement in energy efficiency.

Progress Towards Targets: The Group is making good progress towards
its target of achieving a 10% reduction in energy consumption intensity
by 2027 compared with the baseline year of 2022. The continued
improvement reflects the success of our energy conservation initiatives,
including the use of LED lighting, optimized air conditioning systems,

and promotion of energy-saving behaviors among employees.

REEMRERERLE A3BISTHRER(ZZ
ZMF:2853FHKEE) R EFA33.7% B
BEREENEETR BB TS ST RER
(ZZZNF - 5aBATWATSSTIREE)
BEIR R 12 FH26% ©

BRER AKEN_FT__FR/EEFHENIR
—ERFAEREREREERE10% B A
ERBBNEEREB - FHEREFENSIEL

RENKDER S¥EERALEDIRAE  #(LZEH
AR RIEEE THEEIE -

EFEREMRDT 202585 HEREARE
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CLIMATE-RELATED DISCLOSURES (continued) RIRBBIEE &)
Internal Carbon Price A Z ik TE B

The Group has not implemented an internal carbon price during the AEEBERAFERE A SIKEE - BEEFKFIA
Year. As our operations expand and climate-related financial impacts % ERENMARHBYEFEAZBE A£@
become more material, the Group will consider adopting an internal #ZEHAAITIRTE  BIRERKIEH2EY
carbon price to inform investment decisions and incentivize emissions  EUENREE T &

reduction efforts.

Climate-Related Targets RIZERBEEE
The Group's climate-related targets and progress are summarized below: REBRIEIHEBEZRERBMMOT
Current Performance

Target Baseline (2022) (2025) Progress Status
BE BEE(ZZE=-F) ERRB(ZZE-HE) EEMRR

10% reduction in GHG emissions intensity 0.52 tonnes CO,-e per 0.24 tonnes CO,-e per On track — 54%

by 2027 million HKD million HKD improvement achieved

RZZZLFABAERBERZERE SAEETRASNE SAEESITKA024N #HEEE-BHKE4%

10% —atiEgE “&atiEE

10% reduction in energy consumption 8.85 GJ per million HKD  5.58 GJ per million HKD  On track — 37%

intensity by 2027 improvement achieved

RZB - FRIERREREERE10% FREETHKAL85 FHEEBTHASL58 EEBE-BEWE3IT%
TIREFH THEE

The Group will continue to monitor progress towards these targets and ~ANEBEBIFEETENZE B IZMHERE - WEMN
implement additional measures if needed to ensure target achievement.  ZBIZ R REIMNEE - SAMEIRIEK B 12 - ESGT{E
The ESG Working Group reviews performance against targets on /MASZEERFBIREKER EF2HF KM
a quarterly basis, and the Board receives annual updates on target EKBEEREHNFINME -

progress.
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ENVIRONMENTAL ASPECTS

The Group is committed to improving its environmental performance on
an ongoing basis. The Group conducts activities in an environmentally
responsible manner and has implemented an environmental policy. The

Group's environmental management approach is described as below.

Compllance standards and regulations

REEBHE
AEBEFEIEF ERIRRE - AR R
SEANSRBREEED L0 RERREE-
AEEOBEERFHMT

e Compliance with all applicable environmental legislation,

a8 o BTHEEMAEELE 2 RER

Environmental e Effective environmental management throughout all

Management business practices

B s EMAXBERTEREEARNRRER

Implementation of

e The implementation of measures to prevent pollution,
minimise energy and materials consumption and reduce

Measures waste at source by “Reduce, Reuse and Recycle (3R)” initiatives
T o BTN 52 WA RERRYEDERELE B

DRAMER - EEH A RERBEGR)] RAITERERRE

e The incorporation of environmental considerations into the

Green Procurement procurement process, and improved environmental performance

throughout the supply chain

517
RIRIRES . EEEEEEE A REAE - LIRS R BRI R

Education and Training education and training

HEEZIN o EBHERIIEF B THB

e Building of environmental awareness among staff through

=z
N

e Regular review of the policy to ensure the continual
improvement of environmental performance

o EHRFBRRAERTELERERR

EXEREMRAT 20258%E HEREARE
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ENVIRONMENTAL ASPECTS (continued)

The Building Contract Works Business manages its environmental
impacts through the IMS which follows the ISO 14001 Environmental
Management System. Environmental management objectives are set up

under the IMS:

e to ensure proper disposal of chemical waste and avoid release of

toxic gases;

e  to ensure legal compliance of engineering activities;

e to reduce pollution caused by air conditioning system in office

premises; and

e to reduce paper consumption and electricity consumption.

Use of Resources

The Group's IMS sets out the reduction of paper and electricity
consumption as one of our environmental management objectives.
In alignment with the Group’s environmental management policy, we
implemented a series of measures to minimize the use of materials
(“3R")

and energy consumption by our “Reduce, Reuse and Recycle”

initiatives.

The Group continued to adopt the green office initiative, which enables
us to incorporate concepts of sustainable development into our daily
operations and reduce our environmental footprint through professional
assessment and advice. For resources conservation, green office practices
of the following areas have been widely adopted: paper, plastic, waste

electrical and electronic equipment (“"WEEE"), water and miscellaneous.

Under the green office initiative, some energy conservation measures

have been implemented in our office premises:

RIBEEH#)

REFERRIRES T E BEMEBFAISO
1400 R R ERBANGEEERAMBERHIRR
FE -G AEERAR TRENTIREEERZ:

s BMREZZRE(ZEREY BLHNES
REE:

o MRIBEHREAHR:

o RAPMERRENHER

ARER
AEENGAERRARRIERRENNR
JIRBRHEERERY —  REAAEENRRY
B HR - RAIEAT DR AME A EHEF A R AR
Bi) ([3R)RA Eif—

RIONE AR ER
DI R R R BEIRBAE

REBFEETHREMDGE BB BEXEFML
HER HAREERESBABTEE BRE
BARRERT -EHNERNIE  BAICHER
REH BERESNEFRE((EEREFR

) AAREMENES 2EETEEHA

25 -

BEGERAHE RANKABMAERESE
LI
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ENVIRONMENTAL ASPECTS (continued)

Use of Resources (continued)

Air Conditioning

238

¢ Switch off air conditioning system when not in use

e Maintain the indoor temperature at 25.5 degree celsius
e Install solar films on windows

o PMERARRERZER RS

s BP/HENRERBEK255E

o BRLERAE

RIEEME (&)
BERFER#)

Lighting

HRE

e Switch off lights when not in use

e Retrofit fluorescent lamps with LED lamps
e Maximise the use of natural light

e Clean lighting tubes/bulbs periodically

o MMERARRRERE

o MLEDE RSB

o BEFMABNN

o THIBKARIBEE BB

Office Equipment

MORE

e Switch off equipment when not in use
e Maintain equipment properly to reduce energy consumption
e Purchase office equipment with high energy efficiency labels

o TERBEERE
o ZERHRBURDS TN
. BEEASLIITHRONARE

To further enhance the environmental awareness of our employees and
drive behavioural change, stickers and posters are used as reminders for

developing greener office habits.

BE— SR BENRRERRLTARE
RRAREIE T AR TSR HEBEE
BROHABIE -

EXEREMRAT 20258%E HEREARE
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ENVIRONMENTAL ASPECTS (continued)
Water Consumption

Our total amount of water consumption in 2025 was 8.8 cubic meters
(“m3") (2024: 5.0 m?) and the water consumption intensity was 0.13 m?
per million HKD revenue (2024: 0.13 m? per million HKD revenue). Water
is consumed by municipal water supply and we did not encounter any

issues in sourcing water during the Year.

Given the Group's business nature as an office-based organisation
with outsourced manufacturing and construction activities, our own
operations do not involve any significant process water consumption.
Water is mainly used for domestic purposes in office premises, and the
corresponding consumption is relatively low. Therefore, we have not set a
water consumption target. The Group nonetheless promotes reasonable
water use initiatives and water-saving measures among its employees.
Besides educating its employees the importance of water saving, the
Group regularly checks for water seepage or leaking pipelines. If such
problems are identified, the Group will ensure that the defective parts
causing the seepage or leakage are replaced and repaired on a timely

basis.

RIBEEH#)
FE K

TR CRF BMOREKAE RS T K([X
FK]) (ZBZWME 503275 K)  FKEER
BEEETWACIBYAR(ZE_NE :8R
BB T A0.133277K) » /KR A MK
AR AN R SRER KR 75 T 3 58 B A ] B

B

AEBXBURNELRE £ERBEEHY
RINE BFEELBARBELEERKER A
IKFEERPABTHERE EEAKERE Bt
HAARRERKB R -BEWL AEBNRAE
BEEEAEMKERREKER RHUBREMH
MRAKNERMEIN AEETTERREEBER
KIBER - — BRI IRKER  KEE R HERN
B 5B 4 I M S E B2 IR K BRI AR 4
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ENVIRONMENTAL ASPECTS (continued)

RIBEEH#)

Water Consumption (continued) FK )

Water Consumption 2025 2024 Unit

FEX —EZRF —ToWF B

Total water consumption 8.8 5.0 M?

FkpE SR

Intensity (by revenue) 0.13 0.13 M3/Million HKD Revenue
2E (RBAFEHE) SR/ BEBTHA

Packaging Materials

The Group's operations do not involve any use of packaging material.

Emissions

The most significant environmental impact of the Group’s office-
based operations is carbon emissions from energy consumption of our
office premises and vehicles. In this regard, the Group adheres to our
environmental management approach to prevent pollution and reduce

waste at source.

The Group’s operations strictly comply with all environmental laws and
regulations, including the Air Pollution Control Ordinance, the Ozone
Layer Protection Ordinance, the Water Pollution Control Ordinance and

the Waste Disposal Ordinance.

During the Year, the Group was not aware of any material non-
compliance with the relevant laws and regulations that have a significant
impact on the Group, relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-

hazardous waste.

BEMF
AR [ 1 B 0 R 8 PR AR R A -

230 &7

FEBURLALERT HREKIEZENFENR
IR X35 P B B4R P BE R P EE AR HO R FE IR
Rt AEBERFHRANRFEEE T HIRE
BEISR B BERMESL -

AEBEBEBEEBELEBEBETHBEREERE
BE(ERSREEM)  (RERAE K
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RAFE  RNEEY BENBEMNERERE @R
REBERBHR FKRLHOTES BER
BEBRRVNELRHAKEBRNERTEN
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ENVIRONMENTAL ASPECTS (continued)
Air Emissions

In 2025, the amount of air pollutants, namely nitrogen oxides (NO),
sulphur oxides (SO)) and respirable suspended particles (RSP), emitted
from our operations were 3.51 kg (2024: 2.88 kg), 0.10 kg (2024: 0.08
kg) and 0.25 kg (2024: 0.22 kg) respectively.

RIFEEME &)
JBE S/ HE B

“ECRF RMNEBREEENERSEY
BIREALPINO,) - FrE AL ¥1(SO ) I 7T R A S F KL
FRSPHFERED A B35 TR (ZEZMHF:
288F %) 0.10F= (ZE_MF:0.08F =)

K025F /R (ZE-WE:0.22F %) »

Air Emissions 2025 2024 Unit
BERBEK —E-RE —E-NEFE By
Nitrogen Oxides (NO,)) 3.51 2.88 Kg
TE(LHINO) F5
Sulphur Oxides (SO,) 0.10 0.08 Kg
BALS0) Fx
Respirable Suspended Particles (RSP) 0.25 0.22 Kg
A] R A 8% KL F (RSP) F=
Waste Management BEREYER

Due to the nature of our office operations, the amount of hazardous
waste and non-hazardous waste produced is considered to be immaterial
for disclosure. The Group has yet to collect and consolidate relevant
information. As such, for the target setting on waste reduction, we have
not been able to set a target in this ESG Report. However, we do realise
the importance of waste management and achieving circular economy.
We are now reviewing our policy on waste management strategies to

reduce the generation of office waste.

MREPRBAEELNEE TELEEER
MRBERRERMBERR /L NEKNMEAR
B-AEERARERESHBER ALt K
ESGHREE RBIEREZYME B R A KM
RAERMEEFERBRQENERE - B
EaREEYEEREEE MR R REE
VIR E A -
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The Environment and Natural Resources

We are committed to minimising the environmental footprint of our
operations, including those outsourced. For waste management, the
Group’s Building Contract Works Business strictly complies with the
Waste Disposal (Charges for Disposal of Construction Waste) Regulation.
It applies for billing account for the disposal of construction waste to

adhere to the polluter-pays principle.

The Building Contract Works Business also properly collects wastewater
and then discharges it into the sewage system, collects waste oil cans for
centralised disposal, and examines the Material Safety Data Sheet (MSDS)
of solvents used. The Plastic Moulding Business recycles scrap plastic

materials and resells them to upstream suppliers.

SOCIAL ASPECTS
Employment and Labour Practices
Employment

The Group has developed a working environment in which management
and employees work together cooperatively and responsibly, striving to

adopt the best social practices and maintain good employee relations.

In Hong Kong, the Group complied with the Labour Law of Hong Kong
and relevant employment laws and regulations throughout the Year,
including the Mandatory Provident Fund Schemes Ordinance (Chapter
485 of the Laws of Hong Kong) by participating in the Mandatory
Provident Fund retirement benefit scheme for our eligible employees,
Minimum Wage Ordinance (Chapter 608 of the Laws of Hong Kong),
Employment Ordinance (Chapter 57 of the Laws of Hong Kong) and
Employees’ Compensation Ordinance (Chapter 282 of the Laws of Hong

Kong).

During the Year, the Group did not have a record of any material non-
compliance relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity and

discrimination.

BRERRXRER
BABNDEAREREESEEE (BREIMEES)
CBEEVERNE  AREMNET A
BIREBERET (BYRE (BEEMERE
WE)RD  FRUBZEEMRERERS K&
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E’JIRiR?/ =

BFEREIRRBIHENETZERERE

ABKER  BEHER - EREPEE TRE
FTRBRRN M L2 ER R BRBEAXG L
BrREAETRRENA YEET LR HERR
REM-

HEeEmH

ERREIER
e
AEBEERTERERREALG N SRAK

WIERE BORDSENEEEBLEFR
FEORBEBE-

REE ARERAFEZEETEE (BE8E)
RIERERERER  BREBENIF485E (4
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SOCIAL ASPECTS (continued)
Talent Management

The Group has formulated comprehensive human resources policies to
ensure its operations comply with domestic labour laws and regulations,
including the Employment Ordinance and Minimum Wage Ordinance.
The policies include employment terms and conditions, working hours,
rest periods, promotion, compensation and dismissal, benefits and
welfare, staff training and development, employee code of conduct and
corporate practices. The Group strictly prohibits any kind of unfair or

unreasonable dismissals.

We offer competitive remuneration packages to attract and retain
talented staff, in which discretionary bonuses and other benefits
including mandatory provident funds and medical care are provided. Our
employees are entitled to annual leave, sick leave, maternity leave, jury
service leave, compensation leave, marriage leave, compassionate leave,
paternity leave and public holidays under the Employment Ordinance. In
addition, we carry out regular salary reviews for our employees, based
on employee’s performance, the financial condition of the Group and

external factors such as the condition of the Hong Kong economy.

HEE@E &)
AT EE

AEBECHEEZAMANERBRIAERLE
ENARNEEERER B (BREBIEH) &
(RIETEGRDD) - ZFHRRBIBREM GG
TR R B HEREE RBIK
R BIRIIRER BETATAREEE
R AKEBRETALANTRFE TEERE

BPREARFONFHETEURSI REER
FET BREHRBIBTEANRBRTHMEATESME
BRESZEMN -HANBETHEE (REE)D
RENFR BER ER BEER @K 85K
B FERLRRBE- M RS RE
RBEMKRI  AEBEP BN LB BEHERNR
FHNBAE - E iR BB F -
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SOCIAL ASPECTS (continued)
Equal Opportunities, Diversity and Anti-

discrimination

The Group is committed to providing a non-discriminating workplace
which is free of intimidation and harassment. The Group offers equal

employment opportunities irrespective of sex, age, marital status,

ethnicity, religion, disability or employment status.

HEE® 2
FPEHE BT RRER

AEEFHREHRER EEE ERBNTHE
R - AKEAWER - F#e BREMR Bk
S GRIMEBIRRTFENRERS -

Total Workforce 2025 2024 Unit
ETHAH —E2°hF —T-_F Bf
Total number of employees 26 30 Employee
BERAR ZREE
By Gender Male 21 23 Employee
RIERIE D St ZEE
Female 5 7 Employee
g3 #E8
By employment type Full-time 26 30 Employee
REMRETE D 2R ZRE
Part-time 0 0 Employee
B ZRE
By age group <30 9 9 Employee
REWRERE D <30%% ZREE
31-40 12 14 Employee
31Z405% &R
41-50 4 6 Employee
41E508% #{EE
>50 1 1 Employee
>507% ZRE
By employment category Managerial 5 5 Employee
RIESERE S ERE #ER
Middle management 13 15 Employee
& ZEE
Junior 8 10 Employee
R ZRE
By geographical region Hong Kong 8 28 Employee
R I2 [ 158 5 H5E ZEE
China 18 2 Employee
A B i ZEE

EXEREMRAT 20258%E HER
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SOCIAL ASPECTS (continued)

Equal Opportunities, Diversity and Anti-
discrimination (continued)

HEEE 2
FERE ZRERRER 2

Employee Turnover Rate 2025 2024 Unit
EERKLLE —E-HF —EmFE B
Total employee turnover rate 14 0 %
BERRKRLE
By Gender Male 9 0 %
MBI D S
Female 33 0 %
it
By employment type Full-time 14 0 %
RERBILE D 7
Part-time 0 0 %
iR
By age group <30 0 0 %
RERARIE D <305%
31-40 15 0 %
31E405%
41-50 40 0 %
4125058
>50 0 0 %
>507%
By geographical region Hong Kong 11 0 %
B IR R E D &%
China 0 0 %
A,

During the Year, the Group's headcount in Hong Kong decreased from
28 to 8 employees, while headcount in the PRC increased from 2 to
18 employees, mainly reflecting a reallocation of resources and gradual
migration of certain operational functions from Hong Kong to the PRC.
The relatively high turnover rate in Hong Kong therefore reflects both

staff departures and structural changes, rather than only loss of talent.

AEE AEEMBEBHEE T AHH2BARES
A FPEAME T ABE2AEZIBA T EIR
REREHAR HBHLEREELHELER
ERE A Bl BEMERALERERS
TR B TR R RS E B WIEBMA T RK -

AMCO UNITED HOLDING LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



SOCIAL ASPECTS (continued) ?d:%}g H (&)
Health and Safety REREZE

The Group is committed to providing safe and healthy working ZAEBERNAZBEERELZ2 ENITIERK
conditions, equipment and systems for all employees, and to providing 1 REMRG WRHETHHEMNEBEN

such information, training and supervision as they need for the purpose. 13| E1EEE o

Health and Safety 2025 2024 Unit
RERZZ —E-EHF —TomE By
Number of work-related fatalities 0 0 No.
AT T#HeAS A
Rate of work-related fatalities 0 0 %
ETI eyt =

Lost days due to work injury 0 0 No.
HIGELTIIERE H

Our office-based operations do not involve any high-risk areas related ~ FfHIHF & ET&&EH@%EIH%@KE
to the occupational health and safety (“OHS") of its staff. Nevertheless, (REREEZ2)EBENS AL

the Group has implemented a health and safety policy and ascertained H#E ML NREBEBTREHE L 2 BE  BR
that every employee is fully aware of his/her role and responsibilities for SHREE RS MBHALHES LEFF L 2 HER
promoting and maintaining a safe and healthy working environment. BI{ERBEFHONACEKEE ABRARBAER
A number of precautionary measures have been taken to ensure office & ' A2 ERENZ IATE D) 5 ite - ] 40 ik S AE 3 38
security, such as avoiding placing obstructions in passageways and K RBAEFEGY) ko) - RIE (B EHE KD
exits. In addition, our employees are insured under the employee’s HIRE KMEREERERESHERR -
compensation insurance in accordance with the requirement of the

Employee’'s Compensation Ordinance.

EFEREMRDT 202585 HEREARE
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SOCIAL ASPECTS (continued)
Health and Safety (continued)

The Group is aware of the OHS risk in its supply chain. The Building
Contract Works Business manages the sub-contractors’ OHS performance
through the IMS which abides by the ISO 45001 Occupational Health
and Safety Management System. It monitors health and safety measures
implemented by the sub-contractors to ascertain effective controls that
are in place to mitigate health and safety risks at construction sites. The

OHS Objectives are established under the IMS:
° to strengthen OHS awareness of employees;
e to achieve zero violation of OHS laws and regulations; and

e  to guarantee the occupational safety of employees and strictly

monitor the accident rate per half-year to be zero.

The Building Contract Works Business’s OHS management system

consists of six major components: work hazard analysis, personal
protective equipment (“PPE"), employee safety manual, risk assessment,
health protection plan, and fire safety. Project managers carry out
regular site visits to monitor the OHS performance of its sub-contractors
and ensure that safety managers are performing their duties properly.
The safety managers are assigned to carry out work hazard analysis and
risk assessment and ensure that workers are equipped with appropriate

and sufficient PPE.

We strictly comply with all occupational safety-related laws and
regulations, including the Occupational Safety and Health Ordinance
(Chapter 509 of the Laws of Hong Kong), Employees’ Compensation
Ordinance (Chapter 282 of the Laws of Hong Kong) and Fire Services
Ordinance (Chapter 95 of the Laws of Hong Kong). During the past
three years, including the Year, the Group did not record any accidents
that resulted in death or serious physical injury and did not identify any
material non-compliance with laws and regulations relating to providing
a safe working environment and protecting employees from occupational

hazards.

HEE@E &)
BEHRZZ (&)

AEBMBHHERNBERERAZ AR 12
FHRBIREBERBBRASISO 450018 X EFE
HZ>ERBEARENGEEERS EES
EHBERERATERE -HEXSOEERD
REER 2R AR A B BB e A
BEREHMENREAZZAR THRABER

HMETRIATHFERREZ S BF:

o IREEMBEEREREER:

o ERBEMRFEELEZBZEIRTER R

s REREMBEZRE YEMEE BRE
FEEHRBERR/T -
BTFREIREBHBERRELZ2EEER

BREABEEEED EXRBRAOT  EAGEE
wEAREREE) EBEX2FM AT
it RERESNEN T2 - REKERBBE
HENER SRS EENBERRRELERR
VHERZEEEABZERTERE -Z2EE
ABBEETIEERR D T R E R BRE
TABBHEE RN EAGERE-

BRERETAEREL2MMEARER B
BRAPIFS09E (BEZE REREH) &
BIEDI 2828 (REMEIRD) RERENE
95& CHITIRP) ~BE=F (BRAFE) &
SEHYERSENERGHXEESRBETH
=W TEERTANERABREZE2TIERR
FREREEEBELEENRBERERN
BERERER-
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SOCIAL ASPECTS (continued)
Development and Training

The Group invests in training and development to sustain a competent
and professional workforce that can contribute to its success. We provide
continuous training and development opportunities for employees,
at both professional and personal levels, to motivate and up-skill
existing staff to align with our business needs and the ever-changing

environment.

Induction training will be provided to all new employees. On-job training
including professional skills, customer service skills and environmental
knowledge is provided to help employees get familiar with the job
duties. To support employees in fulfilling their career aspirations, the
Group has a tuition reimbursement scheme for staff taking courses

related to their job duties at reputable institutions.

To cultivate a team of professionals that will contribute to our success,
competent employees are promoted to senior positions based on merit.
Salary increases, improved benefits and changes in job titles are usually

associated with promotions.

HEE® 2
R EEI

AEEREENRERAGH LS TEEER
A5 B AR B B B TR - B A B 3R
HEERAABTNREEIREREE AW
RABTRAREE UERRMOEBERE
BT LR -

BARFAAE R BIEHE AR - B FRER
Sl BREEERE FREODERENGZ ¥
PEEATTERE AXFEEERERBER
8 AEEREEEEHHE EPHEINEE
RIFE B2 NS AR T BRI RIZ -

RIBEEXEG BRMAOKRINELRER - &AM
REFREENTRY RABERNEETEENE
BARBA - FE AT BARLCIBAEABE

=
B o

Percentage of Trained Employees 2025 2024 Unit
ZIHEEES L —E-HF —E-mMFE By
Percentage of trained employees 52 60 %
XilEEB L
By Gender Male 42 60 %
R BIE 5 S
Female 10 60 %
egliid
By employee category Managerial 10 50 %
RESHFE D BEEE
Middle management 26 50 %
TRERE
Junior management 16 50 %
MNRELRE
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SOCIAL ASPECTS (continued)

Development and Training (continued)

HEE@E &)
BRERIEI #)

Average Training Hours 2025 2024 Unit

58 R 32 A B9 7 15 B B “EZRF —TWFE B

Average training hours per employee 2.0 2.0 Hour/employee

FREEFHX IR ANV

By Gender Male 2.0 2.0 Hour/employee

gl Fba) St AN YL
Female 2.0 2.0 Hour/employee
gl ANV

By employee category Managerial 2.0 2.0 Hour/employee

REBBEMNED ERE ANV
Middle management 2.0 2.0 Hour/employee
hAREIRRE AN YL
Junior management 2.0 2.0 Hour/employee
MNEERE AN YL

Labour Standards 4T HH|

The Group resolutely rejects the use of child or forced labour. In order
to prevent illegal use of child or forced labour, the human resources
department of the Group requires candidates to provide effective
identification certification before confirmation of employment to
ensure they are lawfully employable according to the law. The Human
Resources Department of the Group is responsible to monitor and ensure
compliance by the Group with the latest relevant laws and regulations

that prohibit child labour and forced labour.

If there are any cases of forced labour, child labour and illegal
immigrant labour on staff, employment with all these candidates will be
immediately terminated. The Group would also take responsibility for the

investigation.

While the Group does not operate in locations with high risk of child
labour, we work closely with our suppliers and sub-contractors to ensure
they do not use forced or child labour in their production facilities or
construction sites. During the Year, the Group did not receive any reports

relating to the use of child or forced labour.

REBMBRMBERAETLBGS T - /P
EERETHBESE T AEEANERILER
1RIE AN HFER R B AT IR B W) & 10 38 P AT
REERBERAREZE -AEBANER
AEEENMERAKREETRELIET REH S
TR RFERARER -

—BREREARHAT EIRIEEABRELT
BN IEFT A X IRE AN EBRF - NEE
NeFERERE-

B
I

AEBEYENETRRAHRS MG E
B RMEHRER R BREREAE BRES
NELAEREIGEEMBMEERRFS Tk
BT -RAFE AKBEYEXETMAARER
EIMHIE THRE-
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OPERATING PRACTICES
Supply Chain Management

As most of our operations are outsourced, maintaining a stable and
productive supply chain is the key to the Group’s success. We strive to
establish mutually beneficial working relationships with suppliers and
contractors to jointly enhance product and service quality. During the
Year 2025, the Group had a total of 10 major suppliers, out of which 2

were from Hong Kong and 8 were from China.

EEER
HEEEE

MREMABYEBRAINEER  #HRED
M HEREAEBORNEREER - HFIEN
HEY R MAGEE R IBIERRIEBRE K
RRAERERBEZ - —S_0F ~EEH
BIOBEEHER KPR HfEEREEE 8
AR A T B AL -

Supply Chain Management 2025 2024 Unit

HEEEE —EZAHF —TomFE BN

Number of suppliers by geographical region

BB B D HER A

Total number of suppliers 10 8 Supplier

HEHAR ZHER

By geographical region Hong Kong 2 3 Supplier

R EE D H5E ZHER
China 8 5 Supplier
R E R FHER

We require our suppliers and contractors to adhere to sustainable
business practices. The Group evaluates and monitors their environmental
and social performance in terms of ethical issues, human rights, product
responsibility and environmental impact, making sure that all suppliers
and contractors adhere to our code of conduct and procurement policies.
In return, we provide transparency and fairness in our procurement

process and contractual agreements.

While the Group does not operate in locations with high risk of child
labour, we work closely with our suppliers and sub-contractors to ensure
they do not use forced or child labour in their production facilities or

construction sites.

BPIERE R MR EEBRIT A AN EFIE
fle REBUBRZER A ERRERESR
TESLEREFEMEZEERRENTERA
BRAAHERMNAZBEHETRMANTAT
AIREBBRR -Z—hE RAERBRERE
HBEPRFEH 2 FRA-

L

EARBYERETARAHRS OGS
THRPEEERLRSERETEE BRES
HAERMOGEE MBI EE ARG Tk

%

o
»
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OPERATING PRACTICES (continued)
Supply Chain Management (continued)

The Group’s Building Contract Works Business engages sub-contractors
for projects works, including building construction, building maintenance
and improvement works, renovation and decoration work. Sub-
contractors with comprehensive quality management systems and
safety management systems such as ISO certification are given priority.
They are selected according to the following criteria: reputation, price,

qualification, quality and compliance.

In order to construct green buildings, the Group requires its suppliers
and contractors to comply with any applicable environmental laws. All
property projects shall be in compliance with the country’s environmental
certification and achieve energy saving and emission reduction to protect
the environment during construction. If a supplier or contractor violates
any relevant environmental laws and other regulations, which leads to
charges by government authorities against the Group, significant and
negative impact on the public and environment, or even the Group’s
losses of money or reputation, the Group will demand that supplier and
contractor to take remedial measures. We will also replace that supplier

and contractor and conduct internal review for improvement.

The Group adopts multiple procedures to monitor the service provided
by sub-contractors. Technical directors and engineers are responsible for
monitoring and supervising the works carried out by sub-contractors.
After consultation with technical directors, the engineers review and
analyse whether the service levels and capabilities of sub-contractors

meet our requirements.

If any supplier or contractor is found to have a low score, we examine
whether its performance will affect the quality of our products or
services and take remedial actions where appropriate. The Medical
Devices Business and Plastic Moulding Business maintain stable and long-
term relationships with major suppliers to ensure the reliable supply of

certified products.

EEER &)
HEEESE &)

AEENBTABIREEBZESD
FRE BFTHREMNKEIR KE
FHEIR -RMABLEMARBISORESTTE
BRARZEEERENDER HEE
B EE BERARMTEKRA

/D]]:\ “H.}

=
2

Hﬂi\m
ml%& Hﬂ}*

[

REERCREE AEBZREMER MAER
BTEAERARRER MBENEREBVEAENA
B IRIE WA HE TIBIE T & B B RE IR HE A
RERIR - B A E R M HERE
FREEMER BHAKERRATEREER
SIBERRNBERRAESE IEERAEE
EXReBRRBERR AEEK2RMREE R
F2 T SR ER A U B » TR TR S BB SR P P SR 2
7 XTI AR B o

i,
5O Ae

AEERDSERFEES QARG RY &
HRERTRAAREERESS DENRL
TR-TRAMERIEES A% B RERD
SIS BEHBHKT REHREHE KM
B

& =
BEEE R

i A fe] 5t B P SR AGE R AT D UK - BT AT AR E
RATBXERMERIRBENER  LE
Bt BREREEG R EBERAXKESE
ZHEHEFBERINEBBER  URERRE
2 fn H) A] SEQLAE o
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PRODUCT RESPONSIBILITY
Product and Service Quality

The Group strives to meet customers’ demands and expectations through
maintaining a high quality of services and products. We continue to
optimise our quality management system, focusing on products and

services standards, data privacy and customer satisfaction.

EmEE
EmkREEER

AEERNEBREFSEENRBRERM R
EFHNERRBLE - RABEE(EEEERA
BINEmRRGEE BELEBREEFREE -

Product Responsibility 2025 2024 Unit
EREME —E-AF —EmMFE By
Percentage of total products sold or shipped subject to recalls 0 0 %
EENCEREMBHTEALKRNA ST

Number of products and service-related complaints received 0 0 No

HERNER RGN FEAE

Table 15: Product Responsibility Performance

The manufacturing facility of our Medical Devices Business is 1SO
13485-certified and U.S. FDA-registered. In order to meet the stringent
qualification requirements and approval from the regulatory authority,
we undergo strict quality control testing and get our products certified
by third parties before sending them to the market. The Medical Devices
Business completed the renewal of ISO 13485 certification and FDA

registration.

As a registered general building contractor and a registered minor
works contractor under the Buildings Ordinance as well as an authorised
building contractor of the Hong Kong Housing Authority, the Group's
Building Contract Works Business has a well-developed operational
procedure that standardises project management and supervision of
works conducted by sub-contractors to ensure conformity to contractual

specifications.

=]
7

®I5:EmBEERR

BERERFEEBEERBDEIFISO 134858 :F

BEBEDATM AFEEERENRREL
EKRERGHAE - BIEE R T ATETERIEE
BEERATREE=AREF-BREIBEHD T
BXISO 1348538 7% K FDARE fift 45 5f -

REBEA CBREMEH) THFMEREFRER
R B TRERES ANAEEEELZE®
RAHREARRE AEENEFABIRER
BERSNEERF UHSBHETHNIRHA

BRIZELCHIEEERRES BRHEEELME -

EREREMRAT 20258 %
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PRODUCT RESPONSIBILITY (continued)
Product and Service Quality (continued)

The Building Contract Works Business follows the work guidelines
stipulated in IMS, which is in line with ISO 9001 Quality Management

System, so as to minimise potential risks during the construction process.
Quality management objectives are set up under the IMS:

e to minimise the number of formal written complaints received from

customers for the same project during the same year;

e to ensure that the customer satisfaction level achieves a specified

score;

e to monitor and review work procedures to ensure no delays; and

° all work defects raised by customers must be followed up promptly
upon receipt.

The Group complies with all applicable laws, regulations and

international standards while conducting quality inspections in the

designated construction phase and prior to product delivery. IMS

managers are assigned to investigate, follow up and report any non-

conforming products or services. We make corrections where appropriate

to avoid the recurrence of similar incidents.

Data Privacy and Customer Satisfaction

The Group respects the privacy of its customers and maintains the
highest security and confidentiality on customer data. We strictly comply
with the Personal Data (Privacy) Ordinance and have established a set of
rules to guide employees in protecting customer information. Employees
are responsible to protect customer information against improper
disclosure, misuse or unauthorised use, loss, damage or corruption.
They exercise caution and obtain prior permission before disclosing any

confidential information to any party outside the organization.

EmEEm)
EmEEREEE #)

BFARTIREREREFTAISO VVIEEERE

BEMNGATERFAEN TERESI#ET U

Jite L 38 &EPE!’J/EEEL %ﬁﬂaﬂi"

GABBAMETNRINTEEEIERE:

o BARERAIE-—EHERRA-—FEZERN
EEFEREZMBHZEE:

o EBIMBEEERR UERELRIBR
BE R

o RMEBREREFFPREHMNME TRRE-

REBEETEHRIERRERXMAETER
WBEMAERERERARBERER RAE
BEAGKEEERTS RENBEEMNTABE
mek R - RS FELEE RN BRRBEEMF
BRE#EE-

BELREREFAREE

AEEEERFPHNLRE BRABEPHBELR
2ERT -RMAEEET (BAER (LB KF
) WEHE-ERAUEIEEBRETFESR -
BERABEREZPEEAITERE BEMAxL
ABERER BX BREER-EEHINEE
EAREEEMNAZRBRTEUBSELAE
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PRODUCT RESPONSIBILITY (continued)
Data Privacy and Customer Satisfaction (continued)

To continuously improve the quality of our services, we regularly collect
and analyse customer feedback in aspects of quoted price, service
attitudes, product quality, site conditions, delivery communication, etc.

Corrections are made to ensure customer satisfaction.

During the Year, the Group was not aware of any violations of relevant
laws and regulations that have a significant impact on the Group,
relating to health and safety, advertising, labelling and privacy matters

relating to the products and services provided.

ANTI-CORRUPTION

The Group believes that honesty, integrity and fair play constitute
important practices. We have established a robust internal control
framework to prevent behaviours such as bribery, extortion, fraud and
money laundering. A code of conduct has been stipulated in the staff
handbook which lists proper business practices and prohibited acts,
including soliciting advantages and accepting gifts. Anti-corruption

training would be provided for Directors and employees if required.

EmEEm)
BELBREFRAEE (£)

REFEBLRBER RMACHRNEFKEEH
WE RBEE EREE THRE INEBR
ENEOREIWETON - (EH AR B UBUARER
BEPWE-

REFE FAEBYEATEMEREFARHE
mEREZEEERE BEE BEILEBEE
BHAEEBREAZENHEREIREIRER

RES
REBREHE FRERRXFREERNTTRMRE -
BMPERLTZAEMEEER BRI

AR ERIALEREEFNRELTR B
BRREMNERRZEY RABREERAES
kEBRHARERE-

Anti-Corruption 2025 2024 Unit
RES —E-RE —E-NE By
Number of concluded legal cases regarding corruption 0 0 Case
EEENESHARTHE =

The Group’s operations comply with all anti-corruption related laws
and regulations, including the Prevention of Bribery Ordinance. During
the Year, the Group was not aware of any material non-compliance
with relevant laws and regulations, including the Prevention of Bribery
Ordinance. There were no concluded legal cases regarding corrupt

practices brought against the Group or its employees.

AEENEBELETHAERESEBERE
B BfE B RGN RAFE AEEL
BARTAERERBBAERER (24 Bk
RIS VEE -BIEHAREREESEY
WEBEENETHRBRMSE
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ANTI-CORRUPTION (continued)
Conflict of Interest

Our employees are regularly reminded that they must declare to the
Directors any conflict of interest that may arise or has arisen between
their personal interests and those of the Group, and to avoid engaging
in business, investments or activities that might result in conflict with
interests of the Group. Directors should disclose potential conflicts of

interest to the Board.

Whistle-blowing Policy

We encourage the reporting of suspected internal business irregularities
and provide clear channels specifically for this purpose. Any employee
who becomes aware of any existing or potential breach of the code
of conduct is encouraged to report promptly to the human resources
department. The Group takes appropriate actions, including disciplinary
action, termination of employment or preventive actions. Cases of
suspected corruption or other criminal offences are reported to the
Independent Commission Against Corruption (ICAC) or other appropriate

authorities.

COMMUNITY INVESTMENT

Striving to be a responsible corporate citizen, we are committed to
making our community a better place to live. We respect local culture
and values, encourage our employees to participate and contribute
to community activities on a voluntary basis. We hope that the Group
can help create a harmonious society, bearing our fair share of social

responsibility.

RESS (#)

Mam@E

RAIEHIRIER B - & AR B AR BRI
RELNDEELENEFR ANEEHRR I
M BT ERAEENSELHRNES &
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HHBE
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EEERRE-BTIMERETFARARALER
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SHEHERERIBEZETE BRLRRDY FE
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HKEX ESG CODE CONTENT INDEX

KPIs
B

HKEX ESG CODE
Content Index
BRXABRE HERE
BFARRES

E =]

Disclosure Requirements

WEER

BRRE g

il
i)

& SRR

Sections

B

1

Governance Structure

ERRE

Reporting Principles

EE 2 R A

Reporting Boundary

EE 3 £ [E]

Disclosure of the board’s oversight of ESG issues
REEZSURE L RERFENEE

Board’s ESG management approach and strategy, including the
process to evaluate, prioritise and manage material ESG-related
issues (including risks to the issuer’s businesses)

EEENRE L RELERFHIERR  BET G ERY
JINEREENRE HekERAEBERE (BEHETAE
B R ) B BER

How the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to the
issuer’s businesses

EFSNMRRE LERELREMEERNER TRETD
{940 e 62 3517 A £ 757 B2

Description of, or an explanation on, the application of the
following Reporting Principles (Materiality, Quantitative,
Consistency) in the preparation of the ESG report

ALK BEERERE e REARER WA ER T HIER
FRAI(EEM 2 —51)

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report

MEBRE HLERERRENERGE RmdEBLEd
HEBHARE HakERBRENBGER

ESG Governance
ESGE A

ESG Governance

ESGE A

ESG Governance

ESGE A

About This Report

@
e

AINAHE

About This Report

%
5
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J
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HKEX ESG CODE

KPls Content Index Disclosure Requirements Sections
BEREN BXMER HERE
BE BFRIAR RS WEER =
Environmental
BE
Aspect A1: Emissions
EBEA1 B
Al General Disclosure Compliance with relevant laws and regulations that have a Emissions
significant impact on the issuer; relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
—MRAX R BITHETABEAZENHBEARAD  ERABERLAE HHRY
BB FKR LB BEREEEREYMNELS -
A1.1 The types of emissions and respective emissions data Emissions
HE R TE 4R K AR A B PR BUR 73162
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions
emissions and intensity
BHE (BE) kgRBEE (BE) RERBHRERTE BRI
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Section Description

5 B

Reference

2E%5|

A. Environmental

ARIR

ATl Emissions

ATBERY)

General Compliance with relevant laws and regulations that have a significant impact on the
issuer; relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

—REE ETEBRTAFTEAFENHEZELAN FEERMEERBHN MK R
B AERBEEREYNELS -

A1 The types of emissions and respective emissions data.

B R MR B EE -

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume, per facility)
BEERE(BEDLREREZ (BE2)REREBHME (UMEAE) R (WER)EE (1A
BEESEM BAREAE)

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

FEXAESBEEYEE (UEAE) R (NER)EE (WABES 8 BERMETE) °

Al1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FELEZEEDEE (UEFE) X (NER)ZE (MASEEEN SRREHE) -

A1.5 Description of emission target(s) set and steps taken to achieve them.

WA PET BB E B R REIEL B ERMREBMANT R -

A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to achieve them.
REBEERBEEEREYN A LR FAET AR EE B 1R R REDE L B ZEPTEREL

Environmental

Aspects

BHEE

Air Emissions and
GHG

& SRBE PN OR B RS

Air Emissions and
GHG

JBE SRBE TN OR RS

Waste Management

EEDERE

Waste Management

REEYER

Air Emissions and
GHG

BERFE MO E R

Waste Management

EFEREMRDT 202585 HEREARE
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Reference

2ER5|

Section Description

B t B3

A2 Use of Resources

A2E R

General  Policies on the efficient use of resources, including energy, water and other raw materials

—RIEE ARERER (BHEER KREMRME) OBE

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total
(kWh in '000s) and intensity (e.g. per unit of production volume, per facility).
RERESNERR IEEER (WE- - fh) 882 (UTETERIE) REE (10
NSESSEM SERETE) -

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per
facility).

BEKEREE (WABEEEN BAREHE) -

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.
PRI B RERAME BB R BEIELE B EARIMNT R -

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them
i A SREGE KR ER B ERIMRE - AR BRRE B B R REIEL BRI
HR B 27 B

A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.
BB RAAEREMENEE (UEE) M (NER)SEEBMNEE-

A3 Environment and Natural Resources

ASRERXAER

General  Policies on minimising the issuer’s significant impacts on the environment and natural
resources

—RIEE REBTAHRERRABEREKNERT EHNBE

A3.1 Description of the significant impacts of activities on the environment and natural

42

resources and the actions taken to manage them.

WREBEHERERARARERNEAFELCRDERFHEZENTH -
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Use of Resources
BIREA

Use of Resources

BIREM

Use of Resources

&R A
Use of Resources
BIREA

Use of Resources

BIREM

Use of Resources

BIREM

Environment and
Natural Resources
BRIERRAAER
Environment and
Natural Resources
RIERRAER



Section Description Reference
-] 5t B 2Z R4
A4 Climate Change

A4 IREAE

General  General Disclosure: Policies on identification and mitigation of significant climate-related Climate-Related

issues which have impacted, and those which may impact, the issuer. Disclosures
—RIEE —REE RAIREHERRAREHETAELARENEARRBEEENRE - RIREBEKE
A4 Description of the significant climate-related issues which have impacted, and those Climate-Related

which may impact, the issuer, and the actions taken to manage them Disclosures

HRERRAREHETAELEZEBNEARGHEBEE  REHTH RARAE B K B

Part D - Climate-Related Disclosures

DD - RIZHERAIKE

Governance

BUA
Disclosure of the Board’s oversight of climate-related risks and opportunities, and the Climate —
roles of the Board and management in monitoring climate-related issues, reviewing Governance
climate-related information and overseeing progress against climate-related goals and
targets
REEESHRFEABARNMBKENEE UREFSLERECEERRBREBEE. RIE—EHA
EHREEEEAREBREEBEERERESEETEANAS

Strategy

KM
Description of significant climate-related risks and opportunities which have impacted, Climate — Strategy
and may impact, the Group’s business model, strategy and financial performance
over the short, medium and long term (including acute and chronic physical risks and
transition risks), and how these are considered in business planning and decision-making
WA LA EES PHARAZEAEEEBRER KR RIBRANERRE RIK— KB
HERRMESE (2R ESEYERR RERER)  RIOAEEBRE KRE R
ZERFHEE

Risk Management

B B
Description of the processes for identifying, assessing and managing climate-related Climate — Risk
risks, including how such risks are integrated into the Group's overall risk management Management

framework and regular risk review procedures

R A EEREEREARERNRE ERZERBNABARSEERERE RiIE—ERERE

AR N E R T 1R e

EFEREMRDT 202585 HEREARE
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Section

B

Description
L

®

Reference

2ER5|

Metrics and Targets
EIERBIE

B. Social
B.iE

Disclosure of the climate-related metrics used by the Group (including greenhouse gas
emissions and other relevant environmental indicators), any climate-related targets set
(such as emissions or energy-efficiency targets), and the Group’s performance against
these targets.

KEAEEEANRBKRERER (REAERBHIRREMMBARERS) ML
ERIRAER B R (PIBER e R G BiR) URARBAEENZEE R ENRE -

B1 Employment

Bl11EME

General

—RIE

B1.2

Compliance with relevant laws and regulations that have a significant impact on the
issuer; relating to compensation and dismissal, recruitment, and promotion, working
hours, rest periods, equal opportunity, diversity, antidiscrimination, and other benefits
and welfare.
BTHBETABERZENBREIZRAN BRI #E BERET TESHR-
BE - FEBE b RERAREMFBEREN-

Total workforce by gender, employment type (for example, full- or part-time), age group
and geographical region

RUER BEEL (MEBEFE) FhEMNIEREDHERER

Employee turnover rate by gender, age group and geographical region.

BMP FiRARIKIMEE D HEERKLL K-
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Climate — Metrics

and Targets

RIF—HEEMER

Employment

(25

Employment

=4
Employment

(=25



Section Description Reference
-] B 2Z R4
B2 Health and Safety

B2fZfF &2 £

General  Compliance with relevant laws and regulations that have a significant impact on the Health and Safety

®

issuer.
—RIKE ETHETABEAXENBBEEZRRM - fREEZ R
B2.1 Number and rate of work-related fatalities occurred in each of the past three years Health and Safety

including the reporting year.

BE=F (BEERFE)SFRAITHROABRL K- fREEZ R

B2.2 Lost days due to work injury Health and Safety
AITBELXIIERE REEZE

B2.3 Description of occupational health and safety measures adopted, and how they are Health and Safety

implemented and monitored.

TP ER N B E R R E L 2 A RBEERTRERT A RERZE

B3 Development and Training

B33 /R K 1% 3

General  Policies on improving employees’ knowledge and skills for discharging duties at work. Development and
Description of training activities. Training

—REE FRRETESRET IEBREOME MM BUR - Ml EJE R RIE

B3.1 The percentage of employees trained by gender and employee category (e.g. senior Development and
management, middle management). Training
ZESIREEE (NEREERE TREEBE)ISNXIEEBDLL - R RIE

B3.2 The average training hours completed per employee by gender and employee category. Development and

Training

BUuRIREEERE S BREETHREZ I FHRE - R RIE

ERRRERAT 20258 E warEags 49
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Section Description

B &t 8

Reference

2ER5|

B4 Labour Standards

B4 T &R

General  Compliance with relevant laws and regulations that have a significant impact on the

issuer.

—RIEE BETHETABEAXENHEBEEZIRD -

B4.1 Description of measures to review employment practices to avoid child and forced labour.
R BB E AR EE T REH ST -

B4.2 Description of steps taken to eliminate such practices when discovered.

HREBTER T AR ER A IS PTEREE) F 5 -
B5 Supply Chain Management

B5{HfEHE & #F

General  Policies on managing environmental and social risks of the supply chain.

—REE BEEMHEENREREERBEUR-
B5.1 Number of suppliers by region

minEE DR EREE

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the

practices are being implemented, and how they are implemented and monitored.

Wi AR AHtERNED MEATABEHNHERRE  ARBBRITRERTA-

B5.3 Description of practices used to identify environmental and social risks along the supply
chain, and how they are implemented and monitored
Bt ERESNEEEGERANRRE R GRABMIED A RAEARNTR

B5.4 Description of practices used to promote environmentally preferable products and

BERITE

services when selecting suppliers, and how they are implemented and monitored.

MAERERERRRESARREMSRIENED  ARBEARITR
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BE 2%

m 71N

T3

Labour Standards

£ T g
Labour Standards
4 TR

Labour Standards

4 T EE|

Supply Chain
Management
HrEm e
Supply Chain
Management
HEEER
Supply Chain
Management
HEEER
Supply Chain
Management
HEEER
Supply Chain
Management
HERER



Section Description
-] B

Reference

2E%5|

B6 Product Responsibility
B6ZE dn B 1T

General  Compliance with relevant laws and regulations that have a significant impact on the

issuer.

—RIKE ETHETABEAXENBBEEZRRM -

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health
reasons
CENCEREMAETRR2BEREMMARKN A D

B6.2 Number of products and service related complaints received and how they are dealt with.
EEMNERRRBHIRFEE UAREE A

B6.3 Description of practices relating to observing and protecting intellectual property rights
i il B A T N (R R B EE R R BB V1S 01

B6.4 Description of quality assurance process and recall procedures.
HtEEREBERERBKER -

B6.5 Description of consumer data protection and privacy policies, and how they are

implemented and monitored
RAEEEEHRERILBER ARBENTRERT A
B7 Anti-corruption
BIRE)S

General Compliance with relevant laws and regulations that have a significant impact on the

issuer
—RIEE BTHRITABERTZENEBER R
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer

or its employees during the reporting period and the outcomes of the cases.
RERBAHBTALEESREVEEANETHFARHNEA RFRER

B7.2 Description of preventive measures and whistle-blowing procedures, and how they are
implemented and monitored.
iy #E i R B RAZ Sy A R RIT REER 5% -

B7.3 Description of anti-corruption training provided to directors and staff.
fmEER B TRHENREISE -

Product Responsibility

EmERE
Product Responsibility

EmAME
Product Responsibility
EmAT
Product Responsibility
EmafE
Product Responsibility
EmEE
Product Responsibility

il

EmEE

Anti-corruption

R&ES

Anti-corruption

R&EE

Anti-corruption

R&ER
Anti-corruption

RE®

EFEREMRDT 202585 HEREARE
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Section Description Reference

-0 B 2E %5

B8 Community Investment
B8t B RE

General  Policies on community engagement to understand the needs of the communities where Community

the issuer operates and to ensure its activities take into consideration the communities’ Investment
interests.
—RERE FENGR2ERTREENCHEFENRREER TS ERLER SR - HERE
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labor needs, health, Community
culture, sport). Investment
HTEREE (NHE BREE BIER BE X -85)- HERE
B8.2 Resources contributed (e.g. money or time) to the focus area. Community
Investment
EFIHEMPAER(NEEIRRE) - HERE
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