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Chairman’s Statement

EFREHRS

Dear shareholders, employees, customers, partners, and community members,

On behalf of the board of directors (the “Board”), | am pleased to present
the 2025 Environmental, Social and Governance (“ESG") Report of Radiance
Holdings (Group) Company Limited. In a year marked by a changing market
environment and rising expectations from stakeholders, we remained
steadfast in our commitment to high-quality development, operational
resilience, and responsible corporate management.

During the past year, we continued to reinforce our capabilities in product
delivery, service quality, and customer-oriented development. As at the end
of 2025, we had delivered more than 27,000 high-quality residential units in
22 cities across Mainland China. To further enhance our products and services,
we launched the PLUS+ Upgrade Give Systems, representing our renewed
commitment to creating better homes, communities, and living experiences.
Meanwhile, our customer service system continued to support homeowners
across the full delivery cycle, from pre-sale consultation to post-delivery
follow-up. As a result, our overall customer satisfaction reached 81 percent,
and the total number of complaints dropped from 12,496 in 2024 to 9,431 in
2025.

Environmental stewardship has remained an integral part of our sustainable
development approach. Through sustained efforts in green production, green
office, and low-carbon operations, the Group reduced its total greenhouse
gas ("GHG") emissions, energy consumption, and water consumption by
51.20 percent, 47.66 percent, and 62.41 percent, respectively, as compared
to 2024. These results not only reflect the effectiveness of our environmental
management measures but also strengthen our confidence in advancing
a more resource-efficient and climate-resilient business model in the years
ahead.

At the same time, we have raised our attentiveness to the well-being of
our employees and communities. We continued to provide comprehensive
remuneration, benefits, and health support, while further improving
workplace safety performance. During the past year, lost days due to
work-related injury fell significantly from 366 to 59 while maintaining zero
work-related fatalities for the past three years. Beyond our workplace,
we supported communities through the “Clean Sweep” initiative across
192 projects in 30 regions while also promoting more caring and inclusive
community spaces by incorporating children’s developmental needs into our
project design and living environments.

Looking ahead, we will continue to strengthen our ESG governance, improve
our products and services, deepen stakeholder engagement, and advance our
climate and community commitments. On behalf of the Board, | would like
to express my sincere gratitude to our shareholders, employees, customers,
partners, and community members for their continued trust and support.
Together, we will continue to build better homes, stronger communities, and
a more sustainable future.

Yours faithfully,

Lam Ting Keung

Chairman

Radiance Holdings (Group) Company Limited
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About this Report
RNk S

Radiance Holdings (Group) Company Limited (stock code: 9993.HK)
(hereinafter referred to as the “Group” or “we") is pleased to publish its
sixth annual ESG Report (the “Report”) for the period from 1 January 2025
to 31 December 2025 (the "Reporting Period”). Our ESG reports outline
the Group's policies, objectives and practices on ESG-related issues. It
demonstrates our commitments to sustainable development and aims to
provide comprehensive information to our stakeholders. Unless otherwise
stated, the environmental and social key performance indicators disclosed
in this Report cover the property development business of the Group and
its subsidiaries. During the Reporting Period, the Group's total revenue was
RMB14,193 million.

This Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code as set out in Appendix C2 of the
Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”), and complies with the “mandatory
disclosure requirements”in Part B, ‘comply or explain” provisions in Part C, and
“climate-related disclosures” in Part D of the ESG Reporting Code. This Report
has been reviewed and approved for publication by the Board of the Group.

The information and data disclosed in this Report were derived from the
Group's statistical reports and internal documents, which have been reviewed
by relevant departments. For quick reference, please refer to the section
headed “Content Index of ESG Reporting Code”. The Group is responsible
for the authenticity, accuracy and completeness of the contents of this
Report, and confirms that there are no false records, misleading statements
or material omissions in this Report. The Group strictly complies with the
following reporting principles of materiality, quantitative, balance and
consistency.
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About this Report
AR AR S

Principles Relevant Responses
A HEI R[] FE
Materiality The Group has invited the important stakeholders to participate in the stakeholder engagement activity,

and disclosed the importance of these identified issues in this Report. The scope of disclosure includes
“Operating Practices’, “Working Environment”, “Environmental Protection”and “Social Responsibility”. For more
details, please refer to the subsections of “Stakeholder Engagement” and “Materiality Assessment” under the
“Sustainability Governance” section.

52 FEBBFEERHHA2EFHHEE TN ARETFREBZEMHAHNZENEEMLETRE K
ENHEREESRER)  TTERE  IRIRREFEIMNHLEERE - ELHMBEF F2RHIHE
BERAEIEH INHOESEI M BEMT G/ NE-

Quantitative Quantitative key performance indicators (the “KPI" or “KPIs") and environmental targets disclosed in this
Report have been reviewed and are presented on an annual basis. Relevant information, measurement
methods, assumptions and calculation tools are all disclosed in the “KPI Summary” section.

21t AEEMMEENECARERIEE (FARENIERI N HEREMISE)) MIRIGEERE E%ﬁlﬂt&
FEETHLEERR -BEGEE AEAF BEMNFAETAYIFRER TRBESISIREE =6

Balance This Report discloses the Group's ESG performance from a true, accurate and complete perspective, covering
relevant policies, objectives and specific practices.
T & AREUEE - ERETENRARE T AERETRE - HERERFENRIER  REHENEK

F-BRMNAESEER

Consistency Unless otherwise stated, the KPIs, disclosure scope and business scope of this Report are consistent with
those of the previous years, and have been prepared in accordance with the ESG Reporting Code of the
Stock Exchange.

—EM FRIES BN ARENARENIER - RESENEBSEETFRE B OREHIMAR
B oHERERRESTRINRFER

Your opinions or suggestions on this Report and the Group’s ESG performance  HfiISEERE FTHARSEURAEBFIRE - HERE
are highly valued. You are welcome to share your thoughts with us by email  JAFEIRIZAE B el - BB T B Zirhk@radiance.
at irhk@radiance.com.cn. This Report is available in both Chinese and English,  com.cnE2F 3D = EAYAE £ o AR 58 A 2~ H 2 X W@
which are published in electronic form on the official website of the Group R Zs > 1E AEEE 75 48 ihwww.radiance.com.cnbd K B 32 Ft
at www.radiance.com.cn and the HKEX news website of the Stock Exchange ?&ﬁ%iﬂlﬁjwww hkexnews.hkA B FH2 T8 o R X AR A
at www.hkexnews.hk. If there is any inconsistency between the Chinese and ~ EBERH A BRI XA %o

English versions, the Chinese version shall prevail.
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About Radiance

BUSINESS OVERVIEW

Radiance Holdings (Group) Company Limited is a large-scale real estate
developer, and is primarily engaged in real estate development, property
leasing, commercial operation and hotel operation. Guided by the mission of
"build properties with craftsmanship and make homes better’, we respond to
our owners’ aspirations for a better life through continuous innovation and
action. Over the past 28 years, we have expanded our footprint to 34 cities,
creating quality living scenes for over 400,000 homeowner families. In 2025,
we launched the PLUS+ Upgrade Five Systems, namely, Rest Assured (1)),
Craftsmanship ([E/0)), One's Whole Heart (£10)), Gladden (1)), Nuanced
(BHiCY), representing a renewed commitment to enhancing our residential
offerings, communities, and services, ensuring that every step of the delivery
process is more attuned to customer needs. As at the end of the Reporting
Period, we have delivered more than 27,000 high-quality residential units in
22 cities across Mainland China, demonstrating our strong delivery capabilities
and commitment to providing long-term value to our customers.

Environmental, Social and Governance Report 2025 Radiance Holdings (Group) Company Limited
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About Radiance

R 18

AWARDS IN 2025

Our exceptional corporate system and operational strength are evidenced
by a multitude of national and international industry awards, encompassing
overall performance, customer service, and product delivery. During the
Reporting Period, the Group was honoured by EH Consulting with placements
on several key performance ranking tables: ranked 42nd on the “2025 China
Real Estate Enterprises Super Delivery Power TOP50", 49th on the “2025 China
Real Estate Enterprises Super Product Power TOP100" and 40th on the “2025
China Real Estate Enterprises Super Service Power TOP50" Further solidifying
its industry standing, the Group was also recognised by the China Real Estate
Association, securing a position within the TOP60 of the “2025 Real Estate
Development Enterprises Comprehensive Strengthen 500" These accolades
underscore Radiance’s balanced focus on product excellence and customer
satisfaction.

6 HiFER (EE) BRAD  BEHEREABRE 2025
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Sustainability Governance

AFEERGE

MANAGEMENT STRUCTURE OF SUSTAINABLE
DEVELOPMENT

We understand that business activities are closely related to social
development, and the establishment of a top-down and responsible
sustainability governance framework not only helps the Group improve
operational efficiency and safeguard the interests of shareholders but also
fulfils its sustainability commitments and meets the expectations of all
stakeholders.

The Board of the Group will continue to improve the internal ESG working
mechanism through a regular review of strategic sustainability planning and
management. It has the highest supervision authority for the Group's ESG
strategy and management, and it will make appropriate amendments when
necessary.

STAKEHOLDER ENGAGEMENT

We attach great importance to the communication with our stakeholder
groups. During the Reporting Period, we took the initiative to understand
the views and concerns of stakeholders on the Group's operations through
diverse communication channels, so as to ensure that the Group's sustainable
development management approach can meet their expectations. The
following table lists the key stakeholder groups and the corresponding
communication channels:

Environmental, Social and Governance Report 2025 Radiance Holdings (Group) Company Limited
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Sustainability Governance
AIFEEREIGIE

Key Stakeholder Groups Communication Channels/Feedback Methods

FERBEHE BERE REAN

Employees - Employee activities
Internal publications (Group and project press releases)
« Employee performance appraisal

BT - BIEH
RERTIY (EBFIIE B 3R 7E)
. BIGZWERZ

Shareholders/Investors « Annual General Meetings/Extraordinary General Meetings
Investor meetings
Results presentation
Announcements

R REE - FER®EXREG FHREXS
KREERES
e
NE
Government and regulatory authorities - On-site research
Interviews
U K Ba E AR - IRGEM
L

Partners/Suppliers - Supplier qualification review
«  Supplier communication meeting

BIEBH HIER - MESEEEZ
HEBZRAE

Customers/Property owners - Customer satisfaction survey
Customer service hotline
Official media platform

BREE - EBERWRBEESRZE
- BRER
EALEREYA
Public welfare and community organisations «  Press releases/announcements
+  Public welfare undertakings
RN At @A - WHEfR RS
NS
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MATERIALITY ASSESSMENT

Sustainability Governance
Al B RISIE

BB

In recognition of the relevance and importance of the identification and ~ FHAMRERHEIBRIE - H TR EABBZENHP EEEH A
management of ESG-related issues to the sustainable development of the HEEAIFELUEEETYMNEE Y » AEBR2022F S
Group, it commissioned an independent sustainability consultancy to assist 507 —RBIUM A FELZEEMABDETEZENEE T
in conducting a comprehensive materiality assessment in 2022, Through o BB LA A HPBUT B DR SIFH B
online surveys, we were able to understand and analyse the views of various FEHAEBEZZENE R WMERKMENELEZE
stakeholders on the Group's material issues, so as to ensure that we can SABEMEZENEE BRERMARKIFERZEEET
prioritise the most important and urgent issues and clarify the focus of our ~ TERVEZE - W1 FRFI > HPIERB T =LA LG EHIRIE 1T
sustainability management in the future. As shown in the table below, we @ RERZENEEM .

have adopted a three-step approach to assess the materiality of ESG issues:

p

Steg 1: Idgntification
— R

Potential material ESG issues have been identified with reference to the following:

Previous ESG reports of the Group

ESG reports of domestic and international industry peers
The criteria for selecting material ESG issues include whether the issue has a significant impact
on stakeholders” assessment and decision-making, and whether it reflects the Group’s material
environmental and social impacts. Through these criteria, we have identified and defined
24 material topics.
BBSELUTENHNECTNEZRIE - HEREAEE !

FEBBENRIE - HEREARS

BRI ERBITNRE - HEREARS
EEEZRE - HEREARENRECEZEERTHFMHENTEMRARELEX
B UKRRERBTAEENERARRENIMEXE - BRELERE HMBRELER
T HMEEEEE

p

Steg 2: Prioritisation
25

— L EBhHF

Different stakeholder groups have been chosen to participate based on their influence on
the Group. We distributed a standard questionnaire to stakeholders to ensure a consistent
and systematic assessment of material issues. Stakeholders were tasked to rate the relative
importance of the identified ESG issues.
2 members of the Board and senior management ranked the importance of material issues
on the sustainable development of the Group.
32 employees, 6 customers, 10 suppliers/contractors, and 6 other stakeholders ranked the
importance of material issues based on their preferences and expectations.
TRANFHEFBRBEMMERNERNEEMBEESEH - RMRAFHEDE 7T HEERM
S5 URREEERBET BB RAMENTGH -FHENEBERHERENIRIE
HERERAZRENEEEZMIETI R
REFHEEEN BN EEREH AR NESERENEZNETHR -
NEZEET - 6REL 0LEERRABH ARG EMTFMHEREE NS FAHA
EHEERENEESETHF-

Step 3: Validation and Review

TR= &R

A3 R

=

Bz

The management team of the Group confirmed and validated the list of material issues
disclosed in this Report. The identified material topics and results have been reviewed by the
Board to ensure that these are relevant and material to the Group.
AERERBEALREARSTPRENEZZEFE - EFFEET /2HINEESR
BENER UERREEAEEAFHEMENEZ -

Environmental, Social and Governance Report 2025 Radiance Holdings (Group) Company Limited
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Sustainability Governance
AIFEEREIGIE

The following matrix and table show the results of the materiality assessment
conducted in 2022, which reflect the prioritisation of material ESG issues
based on the two dimensions of importance to the Group's sustainable
development (represented by Board members and senior management), and
importance to stakeholders (represented by employees, customers, suppliers
or contractors, and other stakeholders). Since there were no major changes
in the strategic direction of the Group during the Reporting Period, the Board
has decided to focus on the materiality assessment results of 2022, and these

WFHMERMREER T2028FEHTEMNER AR
BRTYEREERE - HEREAEEHEAEENFEERE
(HEFREEEAR REFNE BET TR HES
HEAHEARREMITNE) WESUEMEEERET
B o Pt A R BIERBE 5 M FE SR S BRI BB S E B R
b EEGREEUMI020FNEESTEER MzE
EREARDABR -EFREDT HARKZBEREN
BEMIEFEMRERMNBRE L ERERBEN -RE

5 /a s

results are considered to remain valid. The disclosure of our ESG performance KR B iG#&E# P e e S EEENEE HERE
in this Report will be structured based on the determined materiality order. AR EEZE IR ERENMEEMEERBFE - &M

Looking ahead, we will continue to identify material ESG-related issues that
may become relevant and subsequently update the material aspect and
topics list. We will also maintain ongoing and consistent communications with
our key stakeholders.

BRATEFNEFEREFE-ENEE-
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Importance to Sustainable Development at Radiance

HEEORERNERN

Social Responsibility

HEEE

Environmental Protection

IRIG IR

Working Environment
TRIRIR

Operating Practices
BEEER

10 &miER EE) 5RAD BE HEREAERE 2025



Materiality Ranking
EEMHS

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

Name of Issue

EERE

Employee Health and Safety
ETRREAZS

Anti-fraud and Anti-Corruption
REBERKRRES

Staff Salaries and Benefits

BT #&EHEET

Customer Service and Satisfaction
ERRBEREE

Customer Privacy and Information Security
ERRMLEERLZS

Construction Safety and Product Quality
MIZeBEERES

Compliance and Stable operation
ERERRES

Staff Training and Development

BT EHEERE

Economic Performance and Investors' Interests
REBEMELEE R

Reasonable Marketing and Promotion
SIS E

Waste Disposal and Recycling

BEE= W) R IR BAE IR A

Equal and Diversified Employment
TEEZTLER

Talent Attraction and Retention

AA RS R

Green Building

BEER

Energy Use and Carbon Neutrality

AE TR {5 FB B Ak HR A

Use of Water Resources and Sewage Treatment
KERfE AR5 KRR

Environmental Impact of Materials Purchased
REYENIRET 2

Supply Chain ESG Screening and Management
HERIRIE -G REAMENATIE
Intellectual Property Protection
Ao E R R E

Land Development and Biodiversity
mabcullhdtiasty B e 4k

Green Technology Innovation

gk =lkn

Community Development

HEERE

Response to Climate Change and Natural Disasters
EHRESEEaAKE

Public Welfare and Charity

NEEE

=

Sustainability Governance

AREERIGE

Issue No.
ERE SR

24

23

Environmental, Social and Governance Report 2025 Radiance Holdings (Group) Company Limited

n



Sustainability Governance
AIFEEREIGIE

SUSTAINABLE DEVELOPMENT STRATEGY

Through close contact with stakeholders and based on the results of the
above materiality analysis and average scores calculation, we have identified
"Operating Practices” as the most important aspect, followed by “Working
Environment’, “Environmental Protection”and “Social Responsibility”. Therefore,
these four aspects determine the overall direction and action plans of the
Group’s ESG strategy. We will further integrate elements of environmental
and social responsibility into operations, so as to continuously optimise our
management within our four key pillars. All changes shall be approved by the
Board.

In addition, by benchmarking against international standards, we expect
to keep pace with the global sustainable development agenda. Guided
by the United Nations’ Sustainable Development Goals (“SDGs"), we have
actively incorporated sustainability goals that are relevant to our business
and operations into our ESG strategy. To achieve a balanced growth, we
will continuously expand our business and systematically optimise our
ESG management, ensuring a harmonious balance between protecting
the environment, fulfilling social responsibilities, creating social value, and
fostering high-quality corporate development. The Group will also regularly
review the aligned SDGs to ensure that operations are in line with the
industrial and worldwide sustainable development trends.
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The Group adheres to the spirit of craftsmanship and rigorous project
management, recognizing that operational excellence is fundamental to
sustainable corporate development. Business ethics and conduct form the
bedrock of our culture, ensuring transparency, integrity, and fairness across
all stakeholder interactions. We are equally committed to customer privacy
and information security, implementing robust measures to safeguard the
data provided to us by homeowners and partners. Our focus on quality
requirements and assurance drives us to uphold the highest standards
throughout the project lifecycle, from design and construction to delivery
and after-sales service, ensuring every home meets the expectations of
those we serve. Underpinning all of this is our focus on compliance and
robust operation, ensuring that our business practices consistently adhere to
applicable laws, regulations, and industry standards, thereby securing long-
term stability and trust. Together, these commitments reflect our dedication
to providing high-quality, compliant, and innovative products and services,
guided by integrity, data protection, and regulatory adherence at every stage
of our operations.

BUSINESS ETHICS AND CONDUCT

The Group fully understands that the corporate sustainable development
is inseparable from sound business practices. In the daily operation and
supervision, we have clarified the business ethics within the Group, including
but not limited to strengthening anti-corruption awareness, securing
customer privacy and information, and protecting intellectual property (“IP")
rights. During the Reporting Period, the Group did not encounter any cases of
non-compliance in relation to the infringement of customer privacy, IP rights,
anti-corruption and other violations of business ethics.

Anti-fraud and Anti-corruption

Radiance does not tolerate any forms of fraudulent acts, such as business
collusion and override, bribery, extortion, corruption or money laundering.
The approval of the Party Committee of Radiance Plaza in Beijing and the
Party Committee of Radiance has demonstrated our determination and
actions to promote corporate integrity. The Group strictly abides by the
Interim Provisions on Banning Commercial Bribery, the Code of Corporate
Governance Practices published by the Stock Exchange and other relevant
regulations to fight corruption. It has formulated and enforced internal
system documents such as the Relevant Provisions on the Undertaking
of Radiance Businesses by Employees’ Relatives, the Integrity Agreement,
the Standardised Requirements for Radiance Sunshine Declaration and
the Administrative Measures for Internal Audit of Radiance Construction
Projects. These documents were prepared by the Audit and Supervision
Department and approved by the Board of the Group, with the purpose of
resolutely eliminating all kinds of corruption and building a comprehensive
integrity system. During the Reporting Period, the Group did not organise
anti-corruption training for its employees as relevant personnel have mostly
undertaken such training in recent years and hence possess up-to-date
knowledge. There were neither legal cases related to corruption brought
against the Group or its employees, nor any fines, penalties or sanctions
imposed on the Group or its employees.
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As highlighted in the Standardised Requirements for Radiance Sunshine
Declaration, sales personnel must follow the formal selling procedures to
handle all the affairs. It is strictly prohibited to sell properties with extra prices,
and no institutions or individuals are allowed to charge any unspecified
fees. Radiance only accepts payments to the Company's designated account
and strictly prohibits any staff member (including but not limited to sales
representatives, financial personnel, and other service personnel in the sales
process) from receiving customer payments into their personal accounts
under any circumstances. Once discovered, it will be considered as corrupt
and fraudulent behaviour and will be handed over to judicial authorities
for further handling. In addition, by setting up a channel for integrity and
accountability on our WeChat official account and a section of “Radiance
Integrity and Accountability” on Feishu, we hope to publicise the importance
of integrity to our employees on a daily basis.

For the supply chain, the Group’s Management Centre and all subsidiaries
require partners to sign the Supplier Integrity Agreement when signing all
business contracts. The document clearly stipulates that bribery shall not be
solicited or accepted in any form. Employees shall not provide convenience
in winning the bid or disclose confidential information for any reason during
the Company's bidding process. Once it is found that suppliers or institutions
are involved in corruption, we have the right to terminate their contracts and
hold them accountable for the breach of contracts. This is the ninth year since
the Group has joined the China Enterprise Anti-Fraud Alliance in 2017. We aim
to fulfil our corporate social responsibility by publishing and sharing relevant
corruption-related information on the China Enterprise Anti-Fraud Alliance
platform, so as to promote the excellence and flow of risk information in the
industry and create an honest atmosphere for the society.

Whistleblowing

In order to encourage our stakeholders including employees, customers
and business partners to report and disclose any misconduct in a safe
and effective manner, the Group has formulated and implemented the
Administrative Measures for Complaints and Reports of Radiance. Within the
Radiance Integrity Agreement, the Bidding Documents, the Standardised
Requirements for Radiance Sunshine Declaration and the Risk Reminder
for Customer Payment, we have set out the email address (jhsj@radiance.
com.cn) and the hotline number (400-1118-365) as the channels for
anonymous reporting. All subsidiaries of the Group are required to display the
whistleblowing channels publicly, so that employees, customers and business
partners can clearly acquire relevant information and protect their rights and
interests.
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We have also assigned dedicated personnel to handle the Group’s reporting
information to guarantee confidentiality and anonymity throughout the
process. The Audit and Supervision Department is responsible for handling
all concerns and reports. For customers who face any form of illegal extra
charges or private housing transaction during the house purchase process,
they are able to file a real name report or an anonymous complaint
via the aforementioned hotline number or email address as well as via
(kehutousu@radiance.com.cn). We will keep the relevant information
confidential and conduct the investigation immediately. It is strictly prohibited
to retaliate against the whistleblowers or investigators. Meanwhile, the scope
of investigation is divided by region to reduce the chance for employees
to inquire about reported situations with each other. Once the allegation is
verified, the whistleblower will be rewarded, and any excess payment will be
refunded to customers. Next, we will evaluate the degree of violation of the
behaviour according to the List of Classification of Audit Opinions and take
disciplinary actions when necessary. In particular, leakage of case information
will be regarded as the most serious grade of violation.

CUSTOMER PRIVACY AND INFORMATION SECURITY

The Group has strictly implemented the confidentiality system when handling
customer privacy information. The relevant information covered by the system
includes but is not limited to customer information, financial plans, product
details, and the Group's confidential information. In particular, for customer
information, we have designed a decentralised management system that
requires specific permissions to access customer information. The Customer
Information Management Measures of the Group also stipulates that the
customer information for satisfaction follow-up should be rigorously managed
and protected. Customers who require follow-up visits will be specifically
handled by the Company’s Call Centre and hence will not involve any leakage
of customer information.

During the sales process, information protection measures are in place at
all stages. Employees are strictly prohibited from downloading or exporting
customer information without permission. Any information change initiated
by the customer side (e.g., change of contact information) needs to undergo
robust identity checks. Employees are required to apply for and obtain
relevant approval before the download or export of customer information. If
any case of information and data leakage is found, the Group will immediately
investigate this matter. Depending on the severity, we are entitled to
claim back against the responsible person for all direct or indirect losses
caused. If the case is extremely serious, it will be transferred to the local law
enforcement authority for further handling.

When entrusting a third party to conduct customer satisfaction surveys, we
have set out confidentiality and restriction clauses in the contract for partners
to follow. If the third-party company needs to use customer information for
research purposes, we will sign relevant customer confidentiality agreements
with them to strictly regulate their access to customer data, so as to protect
customer privacy and information security to the greatest extent. The
customers will also be informed that their data may be shared with third
parties.
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Intellectual Property Protection

The Group complies with the Trademark Law of the People’s Republic of China
("PRC"), the Patent Law of the PRC and other IP-related laws and regulations.
We have standardised the trademark registration and management, and
implemented internal management systems to safeguard our intangible
brand assets. At the same time, the Group ensures that it will not infringe
any trademarks, patents, copyrights or other IP rights of others during its
operation. In accordance with the Group's internal management systems, the
relevant files shall be transferred to the Administrative Department for proper
sorting and storage within five days after obtaining the trademark registration
documents.

QUALITY REQUIREMENTS AND ASSURANCE

The Group strictly complies with the Construction Law of the PRC, the
Production Safety Law of the PRC, the Regulations on the Administration of
Work Safety of Construction Projects and other laws and regulations related
to engineering construction standards and specifications. The specific
job responsibilities, control priorities and management processes of each
department and project section have been clarified to regulate the safety
management behaviours of subsidiaries and construction units. During the
Reporting Period, the Group did not have any non-compliance in relation to
construction safety or product quality.

By establishing a multi-dimensional supply chain assessment and monitoring
process, we hope to not only strengthen the management and control
of supply chain risks, but more importantly, help construction units and
contractors improve their sustainability and strive to build a stable, resilient
and long-term partnership with our partners.
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Construction Safety and Quality

Through implementing the Project Safety Management Measures of Radiance
(2020 Edition) formulated by the Engineering Management Centre, our sound
Project Safety Management System enables us to rigorously monitor the
safety and quality of all projects. As shown in the chart below, the Group
has designed the three-level control over engineering safety management.
The first level is related to the Group, the second level is related to regional
companies, and the third level is related to city companies or projects. Units at
each level should fulfil their responsibilities in accordance with the formulated
regulations, actively communicate with each other and promptly handle
any issues or concerns. Regarding the construction safety management of
suppliers and contractors, please refer to the sub-section headed “Supply
Chain Management” under this chapter.

Authorised supervision
Assessment and sanction

R
=i The Group
REE

Inspection and Supervision
Assessment and Sanction
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In order to ensure project quality and improve construction efficiency,
the Group has formulated a series of operational guidelines in accordance
with the Unified Standards for Construction Quality Acceptance and the
Construction Project Supervision Standards. We have developed the Guidance
on Quality Control of Radiance Projects, the Management Measures for
Engineering Materials, Equipment and Components (2020 Edition), the
Management Guidelines for the Protection of Finished Products, and the
Management Measures for Landscape Engineering Technology Standards
of Radiance. Besides, the Group has updated the relevant documents of the
Management Measures for Engineering Technology Quality Behaviour of
Radiance (2022 Edition) in 2023. According to the requirements of the Group,
manufacturers or construction units have to provide relevant equipment
qualification certificates before the commencement of the respective project.
All cooperative brand owners are required to sign material and equipment
contracts and complete the approval process for the contracts. Then, we will
conduct relevant parameter testing based on the ex-factory report of the
materials and the re-inspection report after site visit. Only materials that meet
the parameter requirements are allowed to be used on-site.
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We have set strict standards for the assessment of seven landscape
engineering technologies, including landscape construction requirements,
data quality technology requirements, hard landscape, soft landscape
engineering, water supply and drainage system, power system and landscape
lighting. Accordingly, it has helped to guarantee the Group's management of
engineering materials and technical quality, and strictly controlled behaviours
such as “cutting corners” and “substituting inferior materials” In addition, we
have made use of the Goal Nail Engineering Management System to realise
the digital management and control of project sites. Through conducting
24/7 online “cloud supervision’, we are able to comprehensively ensure the
construction quality of our projects nationwide. During the Reporting Period,
we further introduced a new company policy, the Radiance Landscape
Completion and Handover Management System (2025 Trial Version), to
enhance oversight during project handover phases.

Supply Chain Management

For our suppliers and contractors, we have conducted comprehensive
supervision and quality management in accordance with the established
selection process and assessment standards. To guarantee transparency
and fairness, our Tendering Management System employs a comprehensive
supplier evaluation process, encompassing entity qualification verification,
historical performance tracking, capability assessments, and delivered projects
reviews, thus removing potential risks related to bribery, corruption, and
safety concerns. During the inventory inspection stage, the requirements
for safe and civilised construction and pollution control have been clearly
communicated to suppliers and contractors. Those materials that do not meet
environmental and social requirements will not be inspected and approved.
Before bidding, we require the main contractors to disclose the work details
through the Model Version before Bidding of General Contractors. Meanwhile,
relevant interviews with the supplier's project team have been conducted
to verify the accuracy of the provided information, so as to facilitate our
decision-making process.

During the construction period, we would suggest opening a dedicated bank
account for construction workers to ensure that the funds are used exclusively
for the project and to avoid labour disputes over the rights and interests of
workers. Our safety management team and specialists have also organised
safety inspection and evaluation for incoming materials. To proactively
ensure quality, random sampling inspections are performed on materials that
exhibit potential deviations or are designated for heightened scrutiny. At the
same time, the Group’s Engineering Management Centre is responsible for
inspecting and guiding the ongoing projects, as well as organising product
quality and safety training to leverage experiences from successful projects.
The Operation and Engineering Department, the Design and Development
Department, and the Cost and Procurement Department take charge of
promoting suppliers to prioritise using environmentally friendly products
and services. For details of our requirements on suppliers’ green construction,
please refer to the subsection headed "Green Production” under the chapter of
"Environmental Protection”.
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In order to further strengthen the environmental and social risk management
along the supply chain, the Cost and Procurement Department of the Group
has launched the Supplier Management System. The execution of the supply
chain risk management measures is overseen by the Design and Development
Center for landscape categories and by the Operation Management Center
for non-landscape categories. Supplier assessments have been conducted
quarterly to examine their performance on construction materials,
engineering quality, labour safety, and violation records. For main contractors
and subcontractors, we would conduct on-site inspections and verifications
regarding their factory construction, production equipment settings, and
sources of raw materials. We are dedicated to selecting suppliers who use
materials and technologies that have insignificant or minimal impact on both
the environment and human health. During the Reporting Period, the number
of suppliers that underwent our audit mechanism was 1,179. For suppliers
with excellent performance, we will give cash rewards and priority in bidding.
If a supplier is found to have committed any breach of contract, including but
not limited to violations of relevant environmental and human rights laws and
regulations, or evidence of serious quality problems in the project, we will
blacklist the supplier involved and suspend business cooperation to minimise
supply chain risks.

COMPLIANCE AND ROBUST OPERATION

The Group always adheres to the corporate core values of “customer first” and
‘courageous responsibility” and gives top priority to customer satisfaction
and quality service. We strictly abide by the Law of the PRC on the Protection
of Consumer Rights and Interests, the Regulations on the Administration of
Development and Operation of Urban Real Estate, the Law of the PRC on
the Administration of Urban Real Estate and other relevant laws, regulations
and industry guidelines. By publishing the Standard Requirements for
Show Houses Display, the Operation Guidelines for Contract Drawings, the
Public Announcement of House Purchase Process, the Radiance Sunshine
Declaration, the Standardisation of the Receiving Party of Engineering
Contracts and Change of Engineering Contract Management System (2024
Trial Version), these guidelines have helped to ensure that business practices
such as sales, promotion, and delivery can safeguard customer rights and
operational compliance. During the Reporting Period, the Group did not have
any material non-compliance incidents relating to its operations.
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Customer Service and Satisfaction

Radiance has established a comprehensive standardised customer service
system. As listed in the Introduction of Radiance Customer Service, our service
scope includes:

provide the Sunshine Declaration to inform customers about
unfavourable factors and risks before the sale;

arrange a dedicated person to follow up on the sales services after
signing the housing contract;

inform customers of the housing progress and surrounding facilities
periodically;

hold a pre-acceptance activity before the delivery;

provide professional building collection and inspection services when
customers complete the delivery procedures;

conduct follow-up visits within approximately six months after the
housing delivery;

provide home warranty services during the warranty period, and give
relevant reminders to customers before the warranty period expires.

When customers have opinions on or dissatisfaction with our products or
services, they are welcome to directly contact us through the Group's 365
Service Supervision Hotline (400-1118-365) and other complaint channels. We
will listen to their feedback in a timely manner and take effective measures
to improve our services. The Administrative Measures for Customer Group
Complaints and Key Complaints prepared by the Customer Relationship
Department and approved by the Department of Human Resources clearly
sets out the main conditions to define a key complaint. Based on the scope,
the form, and the impact of the issue, all complaints will be classified into
three levels, each with corresponding measures in place.

According to our Residential Customer Satisfaction Score Sheet, the
satisfaction score is composed of 11 indicators, including delivery service,
housing quality, complaint handling, and property service. During the
Reporting Period, our overall customer satisfaction was 81%. Meanwhile, we
have integrated all complaints into the Complaint Schedule. The detailed
information about the region, project name, time and content of reporting,
method and type of reporting, and status of the matter have been clearly
recorded. This not only helps us to ensure all complaints can be properly
handled and the progress can be tracked but also serves as an important basis
for our post-event review to prevent similar incidents from happening again.
During the Reporting Period, we have received a total of 9,431 (2024: 12,496)
complaints, most of which have been resolved.
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Responsible Marketing and Promotion

The Group strictly regulates the sales advertisements, announcements,
promotional materials, sample houses and sand table models displayed on
its website, at sales centres and construction sites. According to the Standard
Requirements for Sample Houses prepared by the Customer Relationship
Department and reviewed by the Operation Management Centre, the overall
delivery standards have to be set at the entrance of the model houses. All
displays must be clearly visible with standardised requirements on the size
of the displayed text. If delivery standards are inconsistent with the actual
delivery, special reminders must be provided in the corresponding section
to explain the actual delivery situation. For parts without physical sample
displays, a sample display manual is required.

The Group has always paid attention to any potential improper promises
of advertising. The Customer Service Department and the Marketing
Department have used the inspection reports to regularly check and score
the business entities mentioned in advertisements. In order to enhance the
accountability and transparency of the house purchase process, the Group
has published the Standardised Guidelines for Sunshine Declaration Display
on Sites and the Requirements for Standardised Purchase Process Disclosure
to publicly display information such as the purchase and delivery process,
public payment accounts, and audit reporting channels. By standardising
the information display, we are able to make sure that all customers receive
the same information to make rational purchasing decisions, thus avoiding
information bias and differential treatment. For further details regarding the
risk auditing and reporting, please refer to the “Anti-fraud and Anti-corruption”
sub-section.

Since the launch of the Observing Home System in 2022, we have
transformed the traditional residential sales channels and showcased the
building construction process to customers in a visual and experiential
manner. From the project sales to the construction stage until the final
delivery, we have regularly provided various activities, such as real-life
demonstrations, open days and live broadcasts of construction sites, and
pre-delivery inspections, to give householders a better understanding of
the construction progress and housing quality. Moreover, we view the
delivery of a property as a promise fulfilled, a “love poem to future living”. Our
commitment to exceeding expectations is embodied in our delivery system,
marked by the “Delivery 100 IP" initiative. This signifies a comprehensive
enhancement of our processes, ensuring an efficient and high-quality
handover of properties. With over two decades of experience and a strong
track record, we have evolved our focus from simply guaranteeing delivery to
prioritising quality, product excellence, and superior service.

Operating Practices
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Undoubtedly, employees are our valuable assets, as the growth of the
corporate is inseparable from the strength of the united and cooperative
employees. Attracting and retaining talent therefore remains a cornerstone
of our sustainable development strategy. We are committed to fostering a
supportive working environment anchored by our four key priorities. Firstly,
we safeguard employee health and safety through rigorous workplace
protocols and wellness initiatives. Secondly, we ensure fair and competitive
employee remuneration and benefits to recognise contributions and
support well-being. Thirdly, we invest in continuous employee training
and development to empower professional growth and long-term career
progression. Lastly, we uphold equal and diversified employment by
embedding fairness and inclusion into every stage of our employment
practices. Through a comprehensive human resources management system,
we protect the legal rights and interests of all employees and workers
across our supply chain, ensuring that our commitment to people is upheld
throughout our business.

EMPLOYEE HEALTH AND SAFETY

The Group has formulated a set of occupational health and safety guidelines
in accordance with the Production Safety Law of the PRC, the Law of the
PRC on the Prevention and Control of Occupational Diseases, the Regulation
on Work-Related Injury Insurance and other relevant laws and regulations.
These guidelines demonstrate some common safety protection measures, set
out general procedures and precautions for safe work, and clarify the main
responsible persons of different positions. Through on-site investigations, we
have identified hidden construction dangers and created the Safety Risk List,
which outlines different types of risks and corresponding mitigation measures.
The identified risks include management risks, construction risks, climate-
related risks and other common occupational hazards.

The Human Resources and Administration Centre takes the responsibility
of organising annual health check-ups for employees, where the medical
examination reports will be provided to each individual. During the Reporting
Period, the number of days lost due to work-related injuries was 59 days
(2024: 366) and 2 people (2024: 3) experienced work-related injuries. There
were no cases of work-related fatalities in the past three years (including the
Reporting Period).
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We prioritise safety by mandating the formulation of comprehensive safety
objectives and emergency plans before commencing construction on all
projects. Designated personnel must hold relevant certificates or licenses
related to safety construction management, such as special equipment and
high-altitude operations, before entering the construction site for work.
During the construction phase of the projects, organisations at all levels
have to set up safety inspection teams. We maintain a safe construction
environment through a robust system of regular and ad-hoc safety
inspections, coupled with prompt corrective actions. This includes rigorous
monthly inspections of protective measures for high-altitude operations,
ensuring comprehensive safety oversight.

To empower employees to prioritise safety, we provide ongoing training and
resources, including instructions on identifying, controlling, and preventing
workplace hazards. This proactive approach cultivates a safety-conscious
workforce. Through case studies and analyses, our employees have become
familiar with safety regulations and protective measures, which helps to
reduce common occupational safety hazards. In particular, the promotion
of fire safety knowledge and skills is undoubtedly a key task for real estate
operation and management. The following diagram illustrates the process
of our fire drills. By inviting our employees and residents to participate, we
hope to improve their fire safety awareness and fire safety skills. In our daily
practices, we have regularly inspected facilities and equipment, such as the
fire service host, fire water system, smoke emission and alarm system to
detect any potential fire hazards, so as to ensure the normal operation of the
fire service system.

Working Environmenj
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EMPLOYEE REMUNERATION AND BENEFITS

In order to standardise remuneration management and payment to attract
and retain outstanding talents, the Human Resources and Administration
Management Centre of the Group has published the Remuneration
Management System of Radiance (2020 Version). We aim to improve our
performance-oriented salary principle, standardise the responsibilities of
human resources at all levels, adjust the salary packages based on the actual
situation of the country and the market, and clarify the rules for bonus
distribution.

In line with national regulations, Radiance offers a comprehensive suite of
leave benefits to all employees, encompassing public holidays, sick leave,
work-related injury leave, personal leave, marital leave, maternity leave,
funeral leave, and paid annual leave, as detailed in our Attendance and Leave
Management System (2017 Edition). During the Reporting Period, the Group
strictly complied with all laws and regulations, and did not face any violations
relating to its remuneration and benefits practices.

At the same time, we are committed to paying attention to the occupational
health and well-being of our employees. The Welfare Management
System of Radiance (2023 Edition) published by the Human Resources
and Administration Management Centre has further strengthened the
management of employee benefits and enhanced employees’ sense of
belonging and cohesion. In addition to the Five Insurances and One Fund,
we have provided employees with various work subsidies, such as off-site
work subsidies, high-temperature work subsidies, transportation and meal
subsidies, and annual health checks. During festivals, we have prepared
holiday gifts and festival fees, and also coordinated with subsidiaries to
organise various forms of employee engagement activities. For employees’
families, we have provided them with housing purchase discounts,
condolence gifts and marriage gifts.

We champion gender equality and value the well-being of our female
employees. In full compliance with the Law of the People’s Republic of China
on the Protection of Women’s Rights and Interests and the Special Provisions
on the Labour Protection of Female Employees, we foster a supportive and
inclusive work environment. This commitment is further demonstrated
through initiatives such as arranging special events on International Women's
Day, designed to enhance communication and strengthen camaraderie. By
promoting work-life balance and fostering a sense of belonging, we aim to
create a workplace where all employees can thrive.

24 iR (EE) BRAR  BE HEREARS 2025

BET#HEBEHREF

BRBFNEEN A REIMNFREEB AL > FEED
ANTEHERPLEMT (SEHINEESE (202000 )
ERETEUEREBERANEFRRR REEBANBE
HEEERMNTHERARHF SR LEREESEBURA -

REBRXEEEE SBEAEEETREZENRIAE
Ao BEAZRBHE RBE-IER B -BR -ER/R ®©
BRBHFRS FEF2RH(TETHRARAEENE
(20174FHR) ) - SREHIP > AEBBRETRBERER
REEAHFENENERERNTS -

B RARAONRBERME THWERREMEFR - A
THREEPLTE(EEREANEESE (20230R) ) - LE—
TMBHETRANEE B8 E T H QBB R
BN -BRAaB—Ei0 RMRETRETSHEI MM W
EMTEM -SRI URXBHERHRM IS
FHBRER EFEH HMTERNOECRBHE B
HMF N RE EBRELANEIZEES - HPNET
NREL RMNGRUEBEES -HESNEBES-

RUEEUHNFTE TEEERLMEE IR KR
BET(TEARAMBEE R REZ) R (LB IHEH
REFHRE) BAONELE—EZFEEOBENITIFR
Ho-RMESTERBROZHEEETHERE  E—F
RIRE—AsE (REBE T ZBEREEEBRE R - M
HRORESHTHFEEENTE THEEINRER S
T E—EERA B TEE MR TIFSAAR -



EMPLOYEE TRAINING AND DEVELOPMENT

In order to empower the professionalism of employees and stimulate
their growth, we have launched the Radiance Training and Development
Management System (2020 Edition). The comprehensive talent training
system aims to facilitate the integration of new employees, learning and
exchange among current employees, managerial echelon training, and
continuous improvement of executives. We have also committed to regularly
reviewing the established training mechanisms and management processes
to ensure that our multilevel training courses are targeted and effective, and
can meet the skill development needs of employees within different job
functions and positions. During the Reporting Period, 1.90% (2024: 42.78%) of
the Group's employees have received training, and the average training hours
are 0.02 hours (2024: 1.56 hours). For detailed data on training, please refer to
the "KPI Summary” section.

Radiance has provided diverse training courses and programmes for
employees at different levels and categories, including external and internal
training, job rotation, as well as annual course incentive plans to improve
employees’ hard and soft skills and enhance their work motivation. During
the past few years, these programmes included case study analyses of
hotel project issues, exploration of fourth-generation residential practices,
examination of trends in residential landscape design, strategies for demand-
driven product development and marketing, effective sales techniques,
and methods for achieving cost efficiency and quality enhancement. These
initiatives reflect our commitment to fostering a culture of continuous
learning and empowering our employees to excel in their roles.

In order to continuously support employee development and offer
professional and high-quality products and services to customers, our
managers and employees at all levels have participated in the annual cycle
process of performance target setting, performance counselling, performance
assessment and evaluation, application of performance results, and
performance target enhancement. It can be said that we have recruited and
retained talents not only to provide a clear career development path but also
a long-term and comprehensive training system as well as a passionate and
open team atmosphere.
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EQUAL AND DIVERSIFIED EMPLOYMENT

Radiance is committed to fostering a respectful and equitable workplace
where every employee is valued. In full compliance with the Labour Law of
the PRC, the Labour Contract Law of the PRC, and other relevant regulations,
we have established comprehensive guidelines for employee relations. These
are detailed in the Employee Handbook of Radiance (2020 Second Edition)
and the Recruitment Management System of Radiance (2020 Revised Edition),
developed and maintained by our Human Resources and Administration
Centre. These documents reflect our dedication to fair employment practices
and ensure a harmonious and productive work environment for all.

We guarantee that the recruitment, development and promotion, salary
adjustment and bonus incentive shall be based on employees’ qualifications
and work performance, and they shall not be treated differently due to their
gender, age, race, disability, religious belief or family status. Our unified
recruitment management system ensures a standardised and merit-based
approach to talent acquisition and development. Employee selection is based
on comprehensive evaluations, including performance reviews, annual talent
assessments, on-site investigations, and organisational recommendations.
Career advancement is driven by performance, with reviews conducted by
managers at all levels according to their respective authority. The external
recruitment and campus recruitment process across all subsidiaries of the
Group have been standardised to guarantee fairness and transparency. During
the Reporting Period, the Group did not have any violations of legislation
relating to the labour practices of recruitment, promotion, equal opportunity,
diversity and anti-discrimination.

The Group strictly complies with the Law of the PRC on the Protection of
Minors and the Provisions on the Prohibition of Using Child Labour, and
prohibits any forced labour and child labour within the workplace. The
Attendance and Leave Management System of Radiance (2017 Edition) sets
out that employees’ maximum working time should be eight hours per day
and forty hours per week. For applicants under the age of 16, the Group will
refuse to handle the admission procedures. If child labour is unintentionally
recruited, we will immediately terminate the labour contract of the
person concerned and contact his/her legal guardian for further handling.
Subsequently, we will notify the relevant departments for investigation and
review our procedures to prevent the recurrence of similar incidents. At
the same time, we have required third parties to clearly state the relevant
provisions on prohibiting all contractors from employing child labour or
forced labour in the service contractor contract, and submit the contractor'’s
list of employees to the Group for record keeping.
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Radiance recognises the growing impact of climate change and its associated
physical and transition risks to the Company. These risks pose significant
challenges to our business strategies, financial performance, and long-
term development. As a responsible real estate developer committed to
delivering high-quality products and services, we also prioritise minimising
our environmental footprint and resource consumption.

To achieve this, we have implemented a comprehensive green development
strategy, encompassing green production, green technology, and green
office initiatives. This strategy is supported by a robust framework of policies
and codes aligned with national laws, regulations, and industry standards.
Through proactive climate-related risk assessments and mitigation efforts, we
actively address climate-related challenges. We are dedicated to promoting
low-carbon operations and sustainable development within the construction
industry and collaborating with stakeholders and industry peers to create a
more sustainable future.

GREEN PRODUCTION

We consciously abide by the Environmental Protection Law of the People’s
Republic of China, the Law of the People’s Republic of China on the Prevention
and Control of Water Pollution and other relevant laws and regulations on
emissions and the environment. The Group has established the Administrative
Measures for Quality Behaviour of Engineering Technology of Radiance (2022
Edition), which clarifies the operational standards and requirements related to
environmental protection, energy conservation, emission reduction, and other
environmental aspects of its businesses. In order to reduce our construction
impact on the environment and natural resources, the Engineering Quality
Department of the Operation Management Centre has implemented the Key
Points of Project Safety Inspection and Control. During the Reporting Period,
the Group was not aware of any violations relating to emissions, discharges
into water and land, and generation of hazardous and non-hazardous waste.

Project Impact Management

Before the commencement of a project, we have clearly mandated each
functional department to comply with a series of construction management
policies. These documents have been prepared by the Engineering
Management Centre and reviewed and approved by the Group’s Operation
Centre, including the Green Construction Management System, the
Construction Site Waste Management Regulations and the Construction Site
Wastewater Discharge Management Measures.
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The relevant survey content in the engineering survey reports has been
studied by us to identify potential climate-related risks at the construction
site. To this end, we have prepared the Emergency Plan for Extreme Weather,
the Emergency Plan for Fire Prevention and the Emergency Plan for Health
and Epidemic Prevention, which provide all our employees and contractors
with guidance and measures to cope with different emergencies. For more
details regarding the identification of and responses to climate-related risks,
please refer to the “Climate Change” section under this chapter.

In terms of the selection of construction materials for our projects, we always
prioritise purchasing materials that can minimise or avoid wet work and
sewage, such as solar panels, gypsum slurry, Autoclaved Aerated Concrete
("AAC") partitions, prefabricated laminated panels, and finished mortar
and finished doses. After the commencement of the project, we have
followed the procedures to reduce, recycle and detoxify all the waste at the
construction site. The Group has asked relevant departments to carry out anti-
moisture, anti-rust, anti-sunscreen and anti-deterioration work in the storage
warehouses for raw materials and finished products to reduce unnecessary
material consumption and promote resource reuse. Our goal is to save
materials from the source, while strictly monitoring the classification, storage
and disposal of all kinds of wastes during the construction process. Except
for wastewater, emissions, and noise, all projects of the Group have no other
significant impact on the surrounding environment or natural resources.

For unavoidable wastewater, we have constructed drainage ditches and set up
a sediment pond before discharging into the main ditch outside the drainage
ditch, so as to intercept sediments and reduce the possibility of clogging the
construction site or rivers. We strictly prohibited any untreated wastewater
from being directly discharged into the municipal sewage network. In the
offices and living areas, we have also set up filters and grease traps to separate
grease from wastewater. This effectively avoids blockage, siltation, odour
and unhygienic environment when wastes are discharged into sewers or
drains due to the accumulation of oil pollution. For the discharge of water
pollutants that may exceed national regulations, our employees have to
fill in the Discharge Declaration and Registration Form and submit it to the
relevant local authorities before the project commences. To further enhance
employees’ awareness of water conservation, we have posted water-saving
slogans near water facilities.
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Moreover, the Engineering Management Department of the Group has
regularly conducted special inspections on regional functional departments
and project management to regulate exhaust emissions, minimising air
pollution through refined control measures. All exhaust emissions from
construction vehicles, machinery and equipment comply with national and
local emission standards. In order to control the emission of fine particulate
matter, environmental monitoring sensors have been installed at all sites
to monitor the air quality of construction sites in real time. We have also
implemented fog cannons, fences and spraying facilities to reduce the
impact of dust on surrounding communities. For equipment that generates
noise during the construction process, a special device has been installed to
isolate the noise and reduce noise decibels to a reasonable range. During the
Reporting Period, we optimised the vehicle dispatch system and prioritised
the use of public transportation, to reduce energy use and GHG emissions,
reinforcing our dedication to sustainable mobility.

Responsible Supply Chain

We have departments responsible for promoting suppliers to use more
environmentally friendly products and services, which are divided into
landscape and non-landscape categories. The landscape-related activities
are managed by the Design and Development Centre, whereas the non-
landscape-related activities are managed by the Operation Management
Centre. When selecting suppliers, the Group gives priority to suppliers who
have obtained environmental quality management system certifications,
such as 1ISO14001, or whose materials and technologies have little or minimal
impact on the environment and human health. In terms of material selection,
we require suppliers or contractors to first consider the possible impact
of materials on the environment and human health. We also encourage
them to actively respond to national policies to adopt technologies such as
Prefabricated Construction materials, finished bathrooms and prefabricated
machine rooms, which can reduce on-site construction, control waste gas
and wastewater discharge from the source, and minimise the generation of
construction wastes. For further information regarding the environmental
management and assessment of suppliers, please refer to the sub-section of
“Supply Chain Management” under the “Operating Practices” chapter.
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At the same time, we have incorporated the relevant clauses of civilised
construction in the contract, which stipulates that construction contractors
shall adopt pollution management and control plans for noise, dust and waste
on the construction site. Specifically, for waste management, engineering
contractors are required to classify wastes into general or hazardous wastes,
and then sub-divide them into non-recyclable or special treatment. In line
with the categories of hazardous wastes specified in the Directory of National
Hazardous Wastes, hazardous wastes shall be arranged for separate storage.
The stored containers must clearly display information about the name
and quantity of the waste, before arranging qualified recyclers to recycle
the waste. If the local housing and construction bureaus or industrial and
commercial authorities have special environmental requirements on noise or
emission levels, suppliers and contractors are required to strictly follow the
requirements and take immediate actions to comply. During the Reporting
Period, we have cooperated with a total of 5,353 suppliers across the country,
and the chart below demonstrates their regional distribution. For more details
on the and number of suppliers, please refer to the “KPI Summary” section.
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GREEN OFFICE

We always keep in mind the national development guidance of “lucid
waters and lush mountains are invaluable assets”. Apart from purchasing
office supplies that meet green and environmental standards, the Group
also vigorously promotes the operating model of a paperless and low-
carbon office. By integrating the concepts of resource conservation and
environmental protection into daily work and life, we aim to continuously
enhance the environmental awareness of our employees and promote the
sustainable development of Radiance as well as society.

Paper

In order to reduce paper usage, we have posted reminders in the offices to
encourage our employees to use electronic documents instead of paper
printing as much as possible. In principle, we require electronic circulation
of company documents and are no longer using any paper materials for
internal meetings. If paper documents are needed for business needs,
black and white and double-sided printing are preferred. As shown below,
we have also placed recycling baskets next to printers to strengthen the
management of waste paper in the offices. Unavoidable single-sided printing
materials that do not contain any confidential information can be recycled
and reused for invoice posting or informal documents. The fourth Friday of
each month is known as the “No Printing Day” of the Group. By using our
Huiyao Cloud printing back-office system, we have collected the total printing
data, colour printing data, and single-sided printing data once a month, and
published the statistical results in our monthly “non-printing daily posters” to
continuously practice the concept of a paperless office. The Group has set
a target to improve paper recycling rate by 5 percent by 2027 as compared
to 2024 base year, showcasing our support for the circular economy. During
the Reporting Period, we continued to promote the reuse of printed
materials and encourage paperless office practices across our operations.
Awareness campaigns on waste sorting and recycling were also continuously
implemented to foster a culture of environmental responsibility among
employees. As a result of these initiatives, the Group achieved a reduction of
26.43 percent in office paper disposal intensity (by full-time employees (“FTE"))
in 2025 compared to the previous year, marking considerable progress toward
our long-term sustainability goals.

Environmental Protection
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Wastepaper recycling baskets and paper saving slogans placed next to printers
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Environmental Protection
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During the Reporting Period, we have planted 3,068 trees (2024: 8,168)  ¥REHIN > IR 2FHK 18 B I th B E R AR3,06812 (2024
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generated during our construction and operational processes. The diagram  HERIEEN &Lk TEIZFI"AEBREE R AP IES
below illustrates the geographical distribution of trees planted by the Group.!  ffal&5%' °
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Energy and Emissions

Radiance actively promotes energy conservation through a multi-faceted
approach. We have posted daily energy-saving reminders and strategically
placed signage to encourage the responsible use of lighting and air
conditioning. Furthermore, we have optimised office space utilisation by
introducing mobile workstations and centralised working areas, reducing
overall energy consumption.

We are committed to enhancing operational efficiency and minimising our
environmental impact. For instance, we have streamlined office layouts,
promoted shared workspaces and reduced the number of executive offices. To
further reduce our carbon footprint, we actively encourage the use of remote
video conferencing for meetings and inspections, minimising unnecessary
travel and the use of meeting rooms. This is reinforced by the “Notice on
Improving Meeting Efficiency and Streamlining Meeting Materials” issued in
2022, which promotes the use of online platforms like Huiyao and telephone
conferencing for internal communication.

Furthermore, we encourage employees to utilise public transportation or
electric vehicles for commuting. Our parking lots are equipped with electric
vehicle charging facilities, and new projects include provisions for charging
infrastructure. For company vehicles, regular maintenance ensures optimal
engine performance and reduced emissions. By 2027, we aim to maintain
total energy consumption intensity (by gross floor area (“GFA")) below 2024
base year and reduce total GHG emissions (including scope 1 and 2) by
10 percent as compared to 2024 base year. During the Reporting Period,
office electricity consumption and vehicle fuel consumption decreased by
53.16% and 15.13%, respectively, compared to the previous reporting period,
illustrating our achievements in translating targets to actionable initiatives.

Environmental Protection
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Environmental Protection
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Water

Water-saving reminder slogans have been displayed around pantries,
restrooms, and water dispensers within the office (see images below). The
main water source of the Group is municipal water, so the Group did not face
any issue in sourcing water fit for purpose during the Reporting Period. By
2027, we aspire to maintain water consumption intensity (by GFA) below 2024
base year by introducing more progressive measures such as installing rain
barrels or small-scale rainwater collection systems used for outdoor greenery
at Radiance’s properties. During the Reporting Period, our water consumption
decreased by 62.41% as compared to the prior year.
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Water-saving slogans in office areas
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Waste

In order to manage domestic waste in an orderly manner and build an
environmentally friendly office environment, we have guided our employees
to dispose of waste in line with the specific classification guidelines enacted
in the office. For example, employees in our Beijing subsidiary have separated
waste into corresponding collection containers for recycling according to the
classification of kitchen waste, recyclable waste, hazardous waste and other
waste in accordance with the Regulations on the Administration of Domestic
Waste in Beijing.

In other subsidiaries, we have collectively stored the waste batteries used
in electronic devices such as mouses and remote controls, before handing
them over to office management or cleaning companies for treatment. The
used toner and ink cartridges of printers are collected by suppliers for further
handling. We encourage everyone to bring their own cups while strictly
controlling the use of bottled mineral water and disposable paper cups. At
the same time, we have advocated the use of public garbage bins in office
buildings as much as possible to reduce the number of garbage bins in offices
and the use of plastic garbage bags. In conclusion, as compared to 2024, we
have successfully reduced the generation of general office waste, paper waste
and food waste during the Reporting Period.

34 iEER (EE) BRAT BB HEREAEE 2025

BEEY

RATEFEELEIIR  BRIRBREF UM ARE > M
BRERMNE I AN A ERREBMNER N RIERE
Bk e b RN R MEIL RO B LT E L RIFL
R EFRNIREEEAG ) - B SRR AR LIR AR
)~ B E R~ AR 895 48 > iRk 9 B8 AN R R
B E R B3 ET R -

FHEHMMERR RATEEPHERRER BEFE
FRETNEN BXERRAZEEEREIBRERTE-
FTENHABNRMN R EAHER DR B ERE - H I
BYR R BFAT > B/ NRiER K —RIE B ERE -
BE > RMEEEEEARFENAKIRE  BHOMA
411 3R 18 B B LUK BB M 3R SR A B o 4B IR T = » £220244F
AL AEERREMABRINA DT —RPRAEERY
R BRI ELEE



GREEN TECHNOLOGY

Radiance is committed to leveraging its core business strengths to drive a
low-carbon transition within the real estate industry. We integrate national
green and healthy building standards throughout the entire property lifecycle,
from design and development to operation. This commitment is further
reinforced by our ongoing investment in research and development, as well
as the application of green and energy-saving building systems. By deploying
advanced technologies, we effectively minimise the environmental impact of
our buildings, including operational carbon emissions. This approach not only
enhances the competitiveness of our products but also provides residents
with a tangible experience of the benefits of green technology, including
environmental protection, increased resource efficiency, and reduced resource
consumption. We believe that sustainable practices and innovation go hand-
in-hand, creating value for both the environment and our customers.

At the same time, systematic emission reduction measures have been
implemented according to the different geographical locations of our
projects. To mitigate transition risks identified in our climate-related
risk assessment, we have adopted advanced technologies to accelerate
digitalisation and improve work efficiency. We have applied the Building
Information Modelling (“BIM") to the construction of hotel projects and
residential garages. The model can consolidate all electromechanical
pipelines, and conduct reasonable layout and integration on computers to
guide the construction process of different pipelines. It helps to eliminate
the problem of traditional stack up of single-layer pipelines, and effectively
increases the net height of indoor space. Meanwhile, BIM provides the
conditions for material installation and avoids the unnecessary waste
of materials. Compared with traditional methods, it is more efficient for
functional use, follow-up inspection and maintenance, allowing more
reasonable adjustments to the construction period to improve the
construction and operational efficiency.

Environmental Protection
IRIE(RE

ok B Rl

TERORABEZLEFRED B EMETENER
BH-RMREXGOREEZRRERAUR - FHEE
EENYERELMER ZAREBRMTEOMER
ARGEHERERAMNERGIE— T MR BBIHE
TERMN BBV EEYHIRGNZE 0IFEE
B8 ZME T EREATRMERNRR N B
EERUVSERIGERMERNGTE  SERERE
BERBERARERBERB - RMBEE IFEERES
BEAT RN ARERERAIGEE.

A RPEREBEBEENARHIEUE B FRAE L APHE
B o 73 PR R R AR AR RE & i 5 (i R S IR pO B AL AL B > FRAPY IR
RAERERMMRBEFLERE RS TENX - RMNRE
BEREEURETEERER T REEMRE (REE
AR ZEUGHMARBERETES TESHE
WEETAENSMNER KMEETRERNELIT
FreEXTEREEEQHEENHE ARREATENE
BRES - FER BREEARBE LM ZREEMHRT IR &
T AW ERMELRE - BEGR AR EEIEER
BREWENMETEBEEN MBI HEEGEME
TR ARRRS THIMEENEX-

Environmental, Social and Governance Report 2025 Radiance Holdings (Group) Company Limited

35



Environmental Protection
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Radiance continues to demonstrate leadership in sustainable urban
development by harnessing innovative technologies to minimise its
environmental impact while creating exceptional living spaces. Our
commitment to excellence has been recognised with numerous prestigious
industry accolades. During the Reporting Period, our New Block project in
Langfang received the Aesthetics Vogue Award, which transcends traditional
commercial perspectives by valuing not only professional expertise but also
a project’s cultural and artistic influence on society. The award encourages
innovation and is dedicated to the global expression of Chinese design
and its cultural heritage. Simultaneously, our Air City project in Xi'an was
honoured with the TTIA Excellence Award in the Residential Architectural
Planning category, highlighting our embodiment of innovation and quality
in residential projects. These achievements (see pictures below) underscore
our dedication to pushing the boundaries of sustainable development and
creating lasting value for our communities.
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CLIMATE CHANGE

Governance

The Board holds the highest supervision authority for the Group's ESG strategy
and management, including climate-related issues. The Board receives
relevant information on climate-related risks and opportunities annually via
the Board Meeting, ensuring that climate considerations are brought to the
attention of the highest decision-making body on a regular basis. Radiance
is in the process of establishing a dedicated management-level committee
or working group entrusted with specific responsibilities to implement the
Board's climate-related directives and oversee day-to-day climate-related risk
management activities. Concurrently, we are working to formalise the Board's
climate-related expertise and training mechanisms to ensure members
possess the necessary knowledge to effectively oversee climate-related issues.
The Group will continue to improve its internal ESG working mechanisms and
enhance its climate governance structure in the future, aligning with evolving
regulatory expectations and industry best practices.

Strategy

Radiance acknowledges that climate change has become a serious challenge
for real estate enterprises. The urgent, unexpected and widespread nature
of climate-related risks may disrupt the business operation, damage physical
assets, influence business modes and financial conditions. In this context,
the Group has conducted a systematic climate-related risk assessment to
understand and manage potential physical and transition risks.

The Group has identified and evaluated the physical and transition risks
from two aspects, which are the likelihood of the event occurring and the
severity of its operational and financial impact upon the Group. Based on the
assessment result, the table below summarises the type of climate-related
risks that are material to the Group as they are very likely to adversely affect
the Group's strategy and operation in the short-, medium- or long-term.

Environmental Protection
IRIE(RE

RIREE

NN
E/D

EEGHAERERE HEREARBLERE (BERER
HER AR LERFR -EF9RBESTIREFE
RREERARERREEENER BRAGEEFEENT
HRFERsAREER I SEEEFRU—EAFENE
EEHRZEGHITIFE/NE %TEE%H’E& SR EEF SR
REEEBEENET TEEAENREERERERE
EE) o A E R aﬂaﬁfl:ﬁzﬁﬁf?i%%%%‘E’J%ﬂﬂﬁ%ﬁ%%
MBIBINEFIFELC UWEREEENERFEBENEE
RIFEFASEEMTHILENH -AEERFETSE VAR
B HERERRE TIFRG WERKEAREEAR
®B LUBRT N ENEERAMNTERESRE

SRBg

TIBRHT RELECERRBMELEEERNRIED
B MR EAMNERAEERBMN REMKREZME B8
CRICELE RIEEREE - FEEHEALMHNR
MeFEILBHRT  AEEETT ZANREAER R R
T R a2 B EN B R AR KRB AR -

FEREEAEENTIEEAREAEREERVBZEDN
B 1% M8 75 T ok ) R 5T R R PR )i’zi%’*”ﬂl‘w%ﬁ%)%ﬁ
HER TREAHAEEBER (AZZEARIBEAIAE
EH S PHS RN AERNREREEEETH %&%‘)
BYRRAERE A IR AR R o

Environmental, Social and Governance Report 2025 Radiance Holdings (Group) Company Limited

37



Environmental Protection
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Name of Risk
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Type of Risk

NSl
Material Physical Risks
EXERAR

Extreme precipitation
8 35 22 7K
Typhoons

26 /2

Flooding

K

Chronic Global warming
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Material Transition Risks
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Potential Impacts
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Increased working days lost due to weather interruption
Disrupted supply chain

Write off or early scrapping of existing assets

Increased maintenance costs for infrastructure
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Decreased outdoor working efficiency

Disrupted supply chain

Increased working days lost due to high temperature
Increased health risks among outdoor workers
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Increasing raw material costs
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Market Customer demands for
Hi5 sustainability-related
products and services
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Investors' attention to climate
Reputation change and sustainability
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Transition towards low-carbon

technology
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Technology
530}

The updated ESG reporting
requirements of the Stock
Exchange
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Policies and Regulations
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Increased costs lead to reduced revenues

PR A1 AN B AR

Changes in consumer preferences lead to a reduced market share and
thus revenues
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Increased risk of divestment when investor expectations are not met
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Increased expenses for the research and development of new
technology

Write off or early scrapping of existing assets
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Increased litigation risk for non-compliance

Increased operating costs to meet the disclosure requirements
MRS Frsi B IE N

7 KB 1 B8 22 SR T 38 /N BY3&E & pl s



In response to these identified climate-related risks, we have actively set out
mitigation plans and procedures within the aforementioned environmental-
related company policies, such as the Emergency Plan for Extreme Weather,
for all employees to understand and follow. For instance, in anticipation of
extreme weather events such as heavy rainfall or typhoons, we issue advance
notices based on weather forecasts and implement emergency protocols,
including work schedule adjustments. We maintain emergency supplies to
safeguard employees and company assets, ensuring business continuity.
Comprehensive safety inspections are conducted to identify and address
potential hazards. This robust emergency response mechanism prioritises
the safety of our personnel and company property. Following any extreme
weather event, we conduct thorough investigations and implement timely
recovery measures to minimise disruptions. Furthermore, we have developed
a comprehensive heatstroke prevention plan for periods of high temperatures.
This includes providing heatstroke warning alerts, distributing relief items
and medications to outdoor workers, and flexibly adjusting outdoor work
schedules based on weather forecasts and operational conditions. This
approach ensures personnel safety while minimising any impact on project
progress.

For measures taken to address transition risks, please refer to the sub-section
titled “Green Technology” under this chapter. Similarly, information on how
the Group achieves its climate-related targets is detailed in the “Energy and
Emissions” sub-section above. The Group has not yet quantified the current
and anticipated financial impact of the identified climate-related risks and
opportunities on its financial position, financial performance, and cash flows.
This is primarily due to the early stage of our climate risk modelling, which
limits our ability to accurately assign precise monetary values to physical
and transition risks. Based on our current assessment, there are no specific
climate-related risks or opportunities identified that would materially affect
the carrying amounts of assets or liabilities in the financial statements of the
next reporting period. Looking ahead, the Group plans to develop capabilities
to assess potential strategic, operational and financial impacts across different
time horizons, which will inform more robust adaptation and mitigation
planning.
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Environmental Protection
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Risk Management 2 B 1R
To effectively manage the identified risks, we have detailed the Emergency AEMEEBEMIWAR  RMEHFE(BEXRIEXTE
Plan for Extreme Weather as shown below: Z) BN

Emergency Plan for Extreme Weather
137 K SR =t Bt

Risk Name Response Measures
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Flexibly adjust the construction time according to the requirements of the local government to
avoid high-temperature operation;

Prepare a heatstroke prevention and cooling plan, provide heat-relief items and medicines, and
promote knowledge of avoiding heatstroke or post heatstroke treatment;

High Temperature : ; } o ) .
Cooperate with construction units to manage the sanitation of the project canteen during the

=RRXR
summer.
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Staff evacuation: establish a project emergency team, pay attention to typhoon-related
information at all times, notify project personnel and all team operators, make preparations for
evacuation and transferral at any time according to weather changes and the requirements of
the relevant local authorities, and prepare sufficient evacuation materials (such as food, water,
etc);
Transfer of important equipment and facilities: secure transfer of transferable equipment (such
as computers) important to the project;
Transfer of inside information:
1) All information on the site (e.g., civil engineering, safety) shall be sorted and summarised,
and the packaging boxes shall be transferred under conditions permitted by time;
2) If time is not allowed, the following important technical information shall be transferred
first:
@) Preliminary statutory procedures;
@ Start-up report, drawing review record, record for check of foundation subsoil;
® Acceptance record, product quality certification documents, inspection test

reports;
Typhoon @  Visa sheets and design changes;
Be & ®  Construction drawings, etc,;

Organise relevant personnel to conduct a comprehensive safety inspection in a timely manner,
including large-scale machinery and slope safety.
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Metrics and Targets

Reducing GHG emissions is fundamental to addressing climate change
and contributing to global sustainability efforts. Radiance’s GHG emissions
are classified under Scope 1, 2, and 3, with detailed data provided in the
“KPI' Summary” section. Our Scope 1, location-based Scope 2, and Scope 3
emissions are measured using the operational control approach, as this best
reflects emissions from business activities we directly manage. Emissions data
is derived from actual consumption records using the estimation approach,
ensuring practicality and accuracy without reliance on major assumptions.
Actual consumption records are used because they offer higher accuracy and
traceability, better reflecting true activity impacts than extrapolated or sector-
average data. During the Reporting Period, the majority of our emissions were
attributable to Scope 2 (2025: 650.17 tCO2e), accounting for 80.30 percent of
our total GHG emissions.

During the Reporting period, we incorporated Scope 3 emissions stemming
from paper disposal at landfills into our GHG emissions inventory. However, a
comprehensive assessment covering all fifteen categories defined by the GHG
Protocol has not yet been completed. This is due to current data availability
constraints and the complexity of gathering accurate activity data across
our extensive supplier network and project lifecycle. We recognise this as
a limitation in our current GHG emissions inventory and are committed to
conducting a Scope 3 emissions assessment in future reporting cycles to
meet regulatory requirements and promote environmental stewardship.

In 2024, the Group established four specific environmental targets to improve
its environmental performance. Details of these targets and achievements
made during the Reporting Period are set out in the “Green Office” section
above under this chapter. Our targets apply to the Group in its entirety,
encompassing all consolidated operations and geographic regions under its
operational control.
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BREMR RAR RIS IREENEE = BERMm AR
ERBHBEE - AT HE(EERBREFEE)MAE
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EREBE=HBEHE LUnEEEE R ERIEEIE
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Social Responsibility

HTERME

As a socially responsible enterprise, while striving to achieve its own steady
development, the Group always gives back to the society through practical
actions. We have collaborated with non-governmental organisations and
launched various voluntary public welfare activities to promote social welfare,
such as poverty alleviation, sports sponsorship, and education and teaching
assistance. The Group is committed to creating value for the people, seeking
happiness, and contributing to the sustainable development of the society.

During the Reporting Period, Radiance launched the “Clean Sweep” (538
K) special initiative, which was implemented across 192 projects in 30 cities
and regions nationwide. This campaign focuses on five key areas, green belts,
rooftops, staircases, corridors, and underground garages, ensuring thorough
cleaning from the community's ‘green exterior” to its most hidden corners.
Radiance will continue to carry out such special initiatives to enhance service
quality, working hand in hand with residents to safeguard communities and

keep every corner vibrant and radiant.

FRa—REAHEEENEE BB HERRBREENF
E% $$§]%%37,_\M§Bﬂ’_§j}@‘*ﬁﬁ HFIRIEH T
EBAF AREELAR EEEE HEENHEKETHE
N Eﬁ?ﬁ%?i@’&%ﬁ%%ﬂ’]?’f)ﬁ REBBIR ?%}\E
BRRISEE FIEL THIUREERNER LA

IR °

RSN SBELTFER FIRTE T2 EB0E A
MEHIN2EEERRAR - ZTHREGLS BE 218
fEels ir&iﬁﬂtﬁfﬁﬂﬁﬁ%@ﬂi BRI EMN M|
X HRERNAZHFIMRBR SR ER RIS
ugﬁ_

HIETH Lﬁmﬂﬂﬁ%uug CEEREBEFTHELE
(PR e S A Y A

Green Belt Waste Removal

ACH LR AR

Drainage Ditch Garbage Cleaning
HekGBNRER

Indoor Hallway Waste Removal

EWIRELREE EWAPES
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Outdoor Public Sanitation and Cleaning

BEBE

Underground Parking Garage Cleaning
R EEFHEFE



PUBLIC WELFARE AND CHARITY

Since its inception, Radiance has prioritised children’s well-being, striving to
cultivate brighter futures. In 2021, the Company launched the transformative
Jin Cai Ying Miao Program, a dedicated initiative focused on educational
equity. This program has resulted in the construction of over 100 “Jin Cai Vi
Zhi Yuan” preschools in underserved villages and counties within Liangshan
Prefecture, providing critical early childhood education access. Beyond
infrastructure, the "Wake Up of Sleeping Toys Project” delivers essential
material support and emotional comfort to vulnerable rural children,
fostering a sense of belonging and care. Radiance amplifies its impact by
actively engaging the broader community through diverse public welfare
activities and sports events. These initiatives serve as a catalyst, inspiring
other corporations and individuals to participate, ultimately contributing
to improved health, happiness, and overall welfare within society and local
communities.

In 2025, Radiance embraced the vision of an "age-friendly community” as
its ethos, integrating children’s developmental needs into the very fabric
of its architecture to provide richer, more thoughtful community living
environments. The goal is to ensure that every corner holds an element of
surprise, and every inch of space conveys a sense of care and protection.
For instance, at our Shaoxing residential project, we have created dedicated
children’s zones featuring toddler walking areas, climbing structures, craft
corners, and slide areas. These thoughtfully designed spaces allow children
to freely express their playful nature in a safe environment, fostering joyful
childhood memories.

Social Responsibility
tESE

BRIUK B —Ef 2 ENBULREE U BORE
BENBERRR 20215 AREEHTAREEHENTE
FREFE W —EEINHERTHNEIEE I
EERUNRBFENNHRER T10ZM X H)
SHHEERE REEENTEFHHAEH T FRERR
Mz bh DBETT AMEES ) R ENS B RERELEN
MEZFHRBRIEE WILEERERAERIZE - BB K
EHNATEHNEEES RABBRSIEEZNTES
HOREMBASENEE N SERETHERICER M
BEMEENEAASE SEANELETREMTENRE
R~ =RMEERMERER -

20255 RN MERTEI REZ BRERRBERBAR
EYPE WO EEEE-BRHONHTEEERRE -BR
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BERge REYESSE - BRRE - FIERBERE -
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Laws and Regulations

EREER

The Group strives to regulate business behaviours with the highest ethical ZAEBRAOPRHARENEERERBHER TR HEMAT
standards. We not only aim for our own sustainable development but EUBESMOFEZEEABE ARORBIBAEHMER
also actively undertake our responsibilities to all stakeholder groups, the BBV IRIBMUTZMNE T - RAAHE  FRISETAE
environment and the society. We are committed to strictly complying with B EBRMEE - BEMBINUKBEMEBRERNEGEE
all regulatory requirements on construction and operation, recruitment and ~ EXXK o FRAE T AEBERSHHRFFETHERARE
training, and the environment and natural resources. The following table  #e EXIBREZEMFER T HAEEBEE AT ENARE
sets out the relevant laws and regulations that the Group has complied with o

during the Reporting Period. The relevant sections above also reiterate the

laws and regulations that have a significant impact on the Group.

Section Laws and Regulations (edition)
=1: 1] EREER RRASED)
Operating Practices - Production Safety Law of the People’s Republic of China (2021)
EEER - REARHEMBER 24 EE(2021)
- Fire Prevention Law of the People’s Republic of China (2021)

FREE AR HEMEDEFE%(2021)

Product Quality Law of the People’s Republic of China (2018)
EANRENEERESE(2018)

Anti-Unfair Competition Law of the People’s Republic of China (2019)
FEANRAEMBER A IESHFEIE(2019)

Patent Law of the People’s Republic of China (2020)

FREE AR HEMBIEF]7%(2020)

Copyright Law of the People’s Republic of China (2020)

FREE A R H B 7E#E £ (2020)

Advertising Law of the People’s Republic of China (2021)

FREE N RHEMBEESE(2021)

Trademark Law of the People’s Republic of China (2019)

E AR HEMBEIERE2019)

Regulations for the Operations of Urban Property Development (2020)

19 T 5 M A B 85 AR B IR 5 1)(2020)

Law of the People’s Republic of China on Urban Real Estate Administration (2019)
FREE A R H MBI T B M EE B IE2019)

Law of the People’s Republic of China on the Protection of Consumer Rights and Interests
(2024)

FREANREMBEIEEE #m (R IE£(2024)

Construction Law of the People’s Republic of China (2019)

FEE AR EMBEREE2019)

Regulations on the Administration of Work Safety of Construction Projects (2004)
BRI REZE % ESERAI2004)
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Laws and Regulations

AREER

Section Laws and Regulations (edition)

=8:0] EREER R FH)

Working Environment - Labour Law of the People’s Republic of China (2018)
TFIRER - FREAREMES$)7%£(2018)

Labour Contract Law of the People’s Republic of China (2021)
RE AR EMES S EE(2021)
- Law of the People’s Republic of China on the Prevention and Control of Occupational
Diseases (2018)
FREE AR H AN 2R A 7£(2018)
Provisions on the Administration of Occupational Health Management at Workplace
(2021)
T RSP 2B £ BB E (2021)
- Social Insurance Law of the People’s Republic of China (2018)
hE ANRHEMBIL & REE(2018)
Regulation on Work-Related Injury Insurance (2010)
TBmREEEA(2010)
Regulations on Paid Annual Leave for Employees (2007)
T8 T A5 i SR AR (R 18 81)(2007)
- Measures for Public Holidays for National Annual Festivals and Memorial Days (2024)
2B F 8 R AT S B IR £ (2024)
Law of the People’s Republic of China on the Protection of Women's Rights and Interests
(2023)
FREE AR HEMBER 2R RIEIE(2023)
- Special Rules on the Labour Protection of Female Employees (2012)
- W THEHREFHIREQR)
Law of the People’s Republic of China on the Protection of Minors (2020)
FREE A R H B R AF A REE % (2020)
Provisions on the Prohibition of Using Child Labour (2002)
B R ETHRE(002)

Environmental Protection - Environmental Protection Law of the People’s Republic of China (2014)
RIGIRE - REARHEMBIREREEQ2014)

Law of the People’s Republic of China on the Prevention and Control of Environmental
Pollution Caused by Solid Waste (2020)

- hEARENEE RS EY S FIRIE B /A £(2020)
Law of the People’s Republic of China on Environmental Impact Assessment (2018)
RE AR EMBEIRE R E5TE%£(2018)
Law of the People’s Republic of China on the Prevention and Control of Water Pollution
(2017)
FREE AR HEMBIKS A £(2017)

- Law of the People’s Republic of China on the Prevention and Control of Pollution from
Environmental Noise (2018)
FRE N R HEMBEIRR RS 52 0785(2018)
Regulations of the People’s Republic of China on the Administration of Construction
Project Environmental Protection (2017)

HhEE \RHFE R IE B IR (R & SRR P(2017)

Environmental, Social and Governance Report 2025 Radiance Holdings (Group) Company Limited 45



KPI Summary
B R AR S AR AR BB

Environmental KPIs? Unit
IRIB RSB E RIS IR Efi 2025 2024
Exhaust Air Emissions?®
EE mBERC
Nitrogen oxides (NOx) kg 76.49 238.64
KA EMNOY T
Sulphur oxides (SOx) kg 0.54 0.61
& 1E¥(S0.) F5
Particulate Matter (PM) kg 5.63 1743
R F K1 F(PM) T
Total exhaust air emissions kg 82.65 256.68
EERHFRAEE T2
GHG Emissions
AERBHME
Scope 1 GHG emissions tCOze- 97.39 110.24
HE—RAERBEW W—EbiREE
Scope 2 GHG emissions* tCOze- 650.17 1,422.09
#HE T RERBHR Wm_EbREE
Scope 3 GHG emissions® tCOze- 62.11 126.93
HE=RAZE R M_EbikEE
Total GHG emissions tCOze- 809.67 1,659.26
RERBESKRES W_EbiREE
GHG emissions intensity (by GFA) tCOze-/m? 0.06 0.09
BERBHRBGRE (RERE@BES) Wm—abREEFHK
GHG emissions intensity (by FTE) tCOze-/person 1.69 2.15
AERBENMGRE (R2M B THERE M| tiREE A

Accumulated planting of trees trees 40,230 37,162
Kt EERA ZES

~

IS

@

As all figures are rounded to two decimal places, there might be slight 2

discrepancies when summing up.

The emission factors used in the calculation of exhaust air emissions are derived
in accordance with the Hong Kong Environmental Protection Department’s
Vehicle Emission Calculation Model (EMFAC-HK Vehicle Emission Calculation)
and the United States Environmental Protection Agency’s Vehicle Emission
Modelling Software -MOBILE6.1, as well as the Emission Factors for Greenhouse
Gas Inventories (2023) of the United States Environmental Protection Agency.
The emission factors for Scope 2 GHG emissions are derived from the National
Greenhouse Gas Emission Factor Database (2026) of the PRC.

The reported Scope 3 GHG emissions for 2025 reflect an updated methodology
that now accounts for emissions associated with paper waste disposal at
landfills. Relevant historical data have been updated and restated to reflect this
change.

46 wEER (EE) BRAT  BE-HEREARE 2025
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KPI Summary
FARE IS IRAE

Environmental KPIs Unit
IRIGRARENIER Efi 2025 2024
Hazardous Wastes®
BEEEEYS
Waste ink cartridges pieces 214 277
BEEER 1
Waste batteries pieces 492 763
BEEE B M %
Computers pieces 20 10
B %
Fluorescent tubes pieces 0 4
BHIEE s
Total hazardous wastes pieces 726 1,054
BEEERYESE %
Hazardous wastes intensity (by GFA) pieces/m? 0.05 0.06
BEEBEEYRE (REEEBMBE %/ FH K
Hazardous wastes intensity (by FTE) pieces/person 1.52 148
BEEBEEYRE R2M B THESGE N
Non-hazardous Wastes
mEGEY
General wastes (office wastes) tonnes 138.77 349.74
—REEEY) M AENIR) i
Paper wastes tonnes 0.34 0.47
BE AR iz
Food wastes tonnes 0.01 0.01
BYIEE K iz
Total non-hazardous wastes tonnes 139.11 350.22
Non-hazardous wastes intensity (by GFA) tonnes/m? 0.01 0.02
EEBEZEYRE (REEEmmBE a5 K
Non-hazardous wastes intensity (by FTE) tonnes/person 0.29 0.49
MEBEYRE R2MBETHESE PN
Hazardous waste categories have been expanded in 2025 to capture a more ¢ BEEBEEMENEN2025FEA LUREE2EANEEYE
comprehensive range of waste streams. Historical figures have been restated to e EELHBEBEEYN URMILATIHASG % o

reflect this updated methodology.
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KPI Summary
A R 4E SIS 1R 42 BB

Environmental KPIs

IRIGRARENIER

Energy Consumption

RERIHEE

Total direct energy consumption (fuel) MWh 339.69 400.25
BEEfEREEAS (0h) JKELBF

Total indirect energy consumption (electricity) MWh 1,108.14 2,365.75
B REEEE (BEN) JKELBF

Total energy consumption MWh 1,447.83 2,766.01
BEROHFEAE 2 JEFLBF

Energy consumption intensity (by GFA) MWh/m? 0.11 0.16
BERUHFESRE (RBEHEBAESD KR, FHK

Energy consumption intensity (by FTE) MWh/person 3.03 3.88
BERUHFERE (REH 8 TR JEEEE, A

Water Consumption

AkE

Total water consumption m? 9,536.50 25,370.37
RkiEE AR

Water consumption intensity (by GFA) m3/m? 0.69 1.44
K& E (ZEREEMAS) MFHKS T K

Water consumption intensity (by FTE) m?/person 19.95 3558
AKaE (28 TR THKSN

Office Paper Consumption

MR E

Office paper purchased kg 3,950.53 12,588.77
WMARRBES A

Office paper recycled kg 337.00 473.40
WAMIREINE T

Office paper disposal kg 13,276.96 26,917.87
MABREES T

Office paper recycling rate % 8.53 3.76
WA ARSREI M S

Office paper disposal intensity (by GFA) kg/m? 0.97 1.53
MAMRREE2RE RREERAERKT Fr/EHK

Office paper disposal intensity (by FTE) kg/person 27.78 37.75
MAMKREESRE (IR2 BB THAHE F=/A
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KPI Summary

FARAEMISIREE

Social KPIs Unit

T ERBERIER Bl 2025 2024

Workforce

HEh

Total number of employees person 478 713

BTHEHY A

By Gender

B9

Male person 296 416

% A

Female person 182 297

Z A

By Employment Type

RERERS

Full-time person 477 713

2 A

Part-time person 1 0

R A

By Employment Level

BER S

Senior Management person 6 10

BREEE A

Middle Management person 35 53

RREERE A

General Staff person 437 650

—MRET A

By Age Group

BERAES

21-30 person 55 118
A

31-40 person 328 483
A

41-50 person 83 97
A

51-60 person 12 15
A

By Region

& 53

Group Head Office person 58 79

EELBEL A

Beijing Company person 49 72

IERAHF A

Xi'an Company person 100 124

iR /NE A

Wuhan Company person 82 100

HEAT A

Fujian Company person 131 96

BERE A

Shanghai Company person - 196

LBRE A

Chongging Company person 21 46

BEEAT A

Jiangsu Company person 37 -

AN YN A
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KPI Summary

Social KPIs Unit

T ERBERIER B 2025 2024
Turnover Rate

MK

Total turnover rate % 70.86 66.63
N =S

By Gender

R 5

Male % 64.89 71.34
3

Female % 79.75 59.86
Z

By Age Group

HERED

21-30 % 71.68 66.81
31-40 % 69.05 69.46
41-50 % 75.56 53.74
51-60 % 88.89 41.03
By Region

& 53

Group Head Office % 48.18 60.42
EREARY

Beijing Company % 114.05 22.86
IERAF

Xi'an Company % 76.79 54.92
FARAE

Wuhan Company % 54.95 74.50
HERE

Fujian Company % 62.56 71.78
BERAT

Shanghai Company % - 78.80
=N

Chongging Company % 86.57 94.94
BERH

Jiangsu Company % 0.00 -
IERAT

Health and Safety

REREZS

Number of work-related fatalities person 0 0
AITHAH A

Number of work-related injuries person 2 3
AIZEAH A

Lost days due to work injury days 59 366
RAITHEERIFEHE B
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KPI Summary
FARE IS IRAE

Social KPIs Unit
T ERBERIER Bl 2025 2024
Development and Training
BERERIEN
Percentage of employees trained % 1.67 42.78
ZIHETHAL
Average training hours of employees hours 0.02 1.56
2l 8 T FHEH N
Percentage of Employees Trained by Gender
BENANSHETES L
Male % 87.50 57.05
e
Female % 12.50 42.95
Z
Percentage of Employees Trained by Employment Level
RHBANZINETIE I
Senior Management % 0.00 0.66
BREEE
Middle Management % 12.50 6.89
R EERE
General Staff % 87.50 92.46
—RET
Average Hours of Training per Employee by Gender
BENSNESUZRIE T Y
Male hours 0.03 1.50
% /NEF
Female hours 0.01 1.65
%z IN:=
Average Hours of Training per Employee by

Employment Level
BHRINSUZRINIE T FHRHY
Senior Management hours 0.00 0.55
EREEE INEF
Middle Management hours 0.03 1.56
FREERE /NEF
General Staff hours 0.02 1.58
—RBET NS
Supply Chain
fit FE &
Total number of suppliers units 5,353 12,435
YRS il
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KPI Summary
A R 4E SIS 1R 42 BB

Social KPIs Unit
T ERBERIERE B 2025 2024
Number of Suppliers by Geographical Region
BtESEEEREE
North China’ units 606 1,162
FREZEEdC @ il
East China® units 3,375 7,503
FREE R & i
South China® units 365 695
FREE R &0 &
Central China'® units 448 1,870
REE =
Southwest China' units 249 710
FREFmEE i
Northwest China'? units 234 252
FREFR It & &
Northeast China'® units 76 243
FREIsRICHE il
Products and Services
B ER
Complaints received cases 9,431 12,496
KRR ER
Anti-corruption
R&ES
Number of concluded legal cases regarding corrupt cases 0 0
practices brought against the Group or its employees
HAERNHEETIRHTEEEN s
BiSHREGNEE
Community Investment
HERE
Funds contributed to the focus areas RMB 0 0
HEEIHBEMEMNES AR
Time contributed to the focus area hours 0 0
1L E T I P SR8 RF RS INEF
People contributed to the focus area person 0 0
TEIBEAERMBIAS A
7 North China includes Beijing, Tianjin, Hebei, Shanxi, Inner Mongolia. 7 FREEGEBEIE R RER VI WA -RAxRE e
8 East China includes Shandong, Jiangsu, Anhui, Zhejiang, Fujian, Shanghai. 8 REZERMEOFELR IEH 2RI BE LB
o Southern China includes Guangdong, Guangxi, Hainan. o FEERM & EIERE EE -8R
10 Central China includes Hubei, Hunan, Henan, Jiangxi. 10 REE M & SIS B AR I e
m Southwest China includes Sichuan, Yunnan, Guizhou, Tibet, Chongqing. i FEfAEtEEEN) I EE SN AR EE
12 Northwest China includes Ningxia, Xinjiang, Qinghai, Shaanxi, Gansu. ” FEALERIEEE B 58 KA HEo
s Northeast China includes Liaoning, Jilin, Heilongjiang. " FREISRIbH & B iERESE M RERL o
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Subject Areas, Aspects,
General Disclosures and KPlIs
TEHE -E@-

— AR 1% 52 K A i A S 1R

Governance Structure

RS

Content Index of ESG Reporting Code
RIE-HEREABRSTHABESI

Description of Relevant

Description Chapter(s) or Explanation

it B A 5 B it = PR AR

A statement from the Board containing the following elements: Sustainability Governance

0) a disclosure of the Board's oversight of ESG issues; AFESEARE

(ii) the Board's ESG management approach and strategy, including the - Management Structure of
process used to assess, prioritise and manage material ESG-related Sustainable Development
issues (including risks to the issuer's business); and —NFEEETIERE

(i)~ how the Board reviews progress made against ESG-related targets
and explains how they relate to the issuer’s business.

HEFSFELMNER BERHETIAES !

() HWEESFHRE HEREAEENEGES;

iy ZBEFNRB - HEFRERAEEHHKEKE SFEFH-EBX
HIREREENRRE - HEREAEMRSIE (BFHETA
EBHER NBRE ; Kk

(i) BFFUWARRR - HERELEHAEERAEES THREE
FIUn{rT B 81T N EFS B REE ©

Reporting Principles
R A

Description or explanation of how the following reporting principles have  About this Report
been applied in the preparation of the ESG Report: AR AR E
Materiality: The ESG Report should disclose: (i) the process for

identifying and selecting material ESG factors; and (ii)

if the issuer has engaged stakeholders, a description of

the identified material stakeholders, and the process and

results of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/
energy consumption (where applicable) should be
disclosed.

Consistency: The issuer should disclose in the ESG report any changes
to the methods or KPIs used, if any, or any other relevant
factors affecting a meaningful comparison.

HMRETRERE B REARSHUOAER T ERRA

BEE%: BRE - HERELARSERE (O#NREEEER
i% HEREBERZNBIE 5 K QDé’fﬁ)\ELﬁF

hEDH E%EUE’JEK%E%E’H TAFD
E2HENBRERER

21t: BERAEREME 5 /}_ﬁﬂﬂ UnER) FRANRE 7
ENBRER/ WA ETENER U FTER N ER
RERI R IRIE T 55 o

—EH: é’éﬁ}\ﬂgflﬁiﬁ HERERRETRERS HER

REWERNEE WMB) NEMNEMEZEEERL
$5<E’J7FEEEI%'§°
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Content Index of ESG Reporting Code

R - HEREBRS

ﬂ

Subject Areas, Aspects,
General Disclosures and KPIs

TEHB E@-

TFRIAEZRSI

Description

Description of Relevant
Chapter(s) or Explanation

— AR B R R AR B AR

Reporting Scope
b R &6 [

st

An explanation of the reporting scope of the ESG Report and a description
of how the entities or businesses are selected for inclusion in the ESG
Report. If the scope of the report changes, the issuer should explain the
differences and reasons for such changes.

MREIRIE - HERERARSHNERBE M POIEM LB R X
MARBE - HEREARENERE SERBERMME  FTAE
PRI 2 R R BB RE o

B A 5 B il = R AR

About this Report
FARARE

Aspect A1: Emissions

EBEAT : HE

General Disclosure

Information on:

Environmental Protection

— RN EE (@) the policies; and RIE(R:E
(b) compliance with relevant laws and regulations that have a — Green Production
significant impact on the issuer relating to air and greenhouse = —#kE4E
gas emissions, discharges into water and land, and generation of - Green Office
hazardous and non-hazardous waste. —kRBIMA
ERBERMAERBHN - RAKREI NS - EERESEREY
MELEN . Laws and Regulations
@ BE;k EREER
(b)) BFHETABEATENEREZRAGANER -
KPI'A1.1 The types of emissions and respective emissions data. KPI Summary
RSB IS IRATL BE A TR 48 e AR B B Bt o PSR RMIEIRAEE
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, KPI Summary
B AE IS A1 3 intensity (e.g. per unit of production volume, per facility). RASRAEMISIZAEE

FREEASERERYEE CUEAE) k (ER) BE WHUEEEE
i~ BIERMEH) ©

KPI A1.4
RRE IS RAL4

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FREEEEEEYRAE LIESE) k WER) BE MUESESE
i~ BIER T H) ©

KPI Summary
RS A SRR E

54 smEER (EE) ERAT BB HEREAREE 2025



Subject Areas, Aspects,
General Disclosures and KPIs
TEHE -E@-

— AR 1% 52 K A i A S 1R

Contel'nt Index of ESG Reporting Code
RIE - g RERBRETARNAIES

Description
iz pas

Description of Relevant
Chapter(s) or Explanation

AE 7R 55 B ot o P

KPI'A1.5 Description of emission target(s) set and steps taken to achieve them. Environmental Protection
RS A IEIRALS HPRET NN E B R R AEDE LB ErEREA L B o IRIE(RE
- Green Production
—frBEEE
- Green Office
—kR IR
KPI'A1.6 Description of how hazardous and non-hazardous wastes are handled,  Environmental Protection
RARRIEIEEAL 6 and a description of reduction target(s) set and steps taken to achieve  IRIE{R3#
them. - Green Production
HItRIEEERBEEEEYN A REMMIYNBREERRS —GBEE
DB L B EFTIREN S B o — Green Office
= VN

Aspect A2: Use of Resources

[EEA2 : BRfER

General Disclosure

Policies on the efficient use of resources, including energy, water and

Environmental Protection

— I E other raw materials. IBIE (R
BRERER (BIEETR  KEEMEME) ABER — Green Production
—hr B E
- Green Office
— B
KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or ~ KPI Summary
RA SR AE IEIEA2. oil) in total (kWh in'000s) and intensity (e.g. per unit of production volume, — BESB4E KIS 1Z 48 (E
per facility).
PRI ONER R/ SEZER WS- RoUh) @FEE UTFET
REFsE) RaE MUESESEN - SEEZHEAE) o
KPI' A2.2 Water consumption in total and intensity (e.g. per unit of production KPI Summary
RARRAEMIEIEA2.2 volume, per facility). RARE IS IRMRE

MEKBRBE WUSEBEN BARMFH) °
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Content Index of ESG Reporting Code

RIE- HEREBHRS

Subject Areas, Aspects,
General Disclosures and KPIs
TEHE -E@-

— AR 1% 52 K A i A S 1R

TFRIABESI

Description
iz pas

Description of Relevant
Chapter(s) or Explanation

AE 7R 55 B ot o P

KPI'A2.3 Description of energy use efficiency target (s) set and steps taken to Environmental Protection
RS NIE1RA23 achieve them. IRIE(RE
PSR AN B R R A ERE L B RPTERENAY & §F o — Green Production
—BtE
- Green Office
—BBmR
KPI' A2.4 Description of whether there is any issue in sourcing water that is fit for Environmental Protection
AR IEEA24 purpose, water efficiency target(s) set and steps taken to achieve them. IBIE (R
i SREGE KR ERI B AR ERE > URPIs] LA KN &= B R K ~ Green Production
REDE L BRI ERENAY P BR —BrE
- Green Office
—BWR

KPI A2.5
R RAE IS RALS

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.
Sk mATEEEMNNRE (UMEETE) & WER) SEEB AL

%o

The Group's operations

does not involve the use

of packaging materials for
finished products
KEBNKEEN T RFBEAK

B

Aspect A3: The Environment and Natural Resources

[EEA3 : IRIERRAEIR

General Disclosure

—RRiEe

Policies on minimising the issuer’s significant impact on the environment
and natural resources.

MEETABRRERRARBRENERT BB

Environmental Protection
IRIE(RE

- Green Production
—hrBEEE

- Green Office

—kRBIHA

- Green Technology

— A B

KPI A3.1
RS AR S5 1RAS

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

B EB EMHIRERRARAE RN EATERERNEREEHTE
178

Environmental Protection
IRIE(RE

- Green Production
—frEEE

- Green Office

4=t YN

- Green Technology

—H#x BEAM
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Content Index of ESG Reporting Code
RIE-HHEREARABRSTARNETERSI

—_

Subject Areas, Aspects,

General Disclosures and KPIs Description of Relevant
TEHE -E@E- Description Chapter(s) or Explanation
— IR R RS A RIS 1R g RS B Rl 2 R 72

Aspect B1: Employment

[BEB : (E{E
General Disclosure Information on: Working Environment
—RIBE (@) the policies; and T{FIBIE
(b) compliance with relevant laws and regulations that have a - Equal and Diversified
significant impact on the issuer relating to compensation and Employment
dismissal, recruitment and promotion, working hours, rest periods, ~—F %58 % (LR E
equal opportunity, diversity, anti-discrimination, and other benefits - Employee Remuneration
and welfare. and Benefits
BRI R E - BERSA TEHE- BB - TERE -2ty —BIFEERER
f2 b5 48 LA e ELAth R i Fe /@ A1 B9
@ Bk Laws and Regulations
() BIHEFETABEAXENERMERRRANER - HEEEER
KPI'B1.1 Total workforce by gender, employment type (for example, full-time or ~ KPl Summary
RS2 AR XI5 2B part-time), age group and geographical region. PSR EMIG IR AR E
R EBEEE MNEBEFRE)  FRENRMEH NN IESR
go
KPI'B1.2 Employee turnover rate by gender, age group and geographical region. KPl Summary
RASE A RIERB1.2 MR Fl AR R E S DR ERAKLEE FRSEAA IS IR4AEE
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Content Index of ESG Reporting Code

RIE- HEREBHRS

Subject Areas, Aspects,
General Disclosures and KPIs
TEHE -E@-

— AR 1% 52 K A i A S 1R
Aspect B2: Health and Safety
[EmEB2: BRRELZE

General Disclosure

TFRIABESI

Description
Hatt

Information on:

Description of Relevant
Chapter(s) or Explanation

B 7R 55 B et o PR

Operating Practices

—RIKE (@)  the policies; and EEER
(b) compliance with relevant laws and regulations that have a - Quality Requirements and
significant impact on the issuer relating to providing a safe working Assurance
environment and protecting employees from occupational hazards.  —fE B K K RFE
ARRHEZETHRREREAREREBRHELREN
@ BE;k Working Environment
(b) BFHBTABEARENERAEERRINER - TEIRIR
- Employee Health and Safety
—BTREREZS
Laws and Regulations
EREER
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past ~ Working Environment
R B AR I 1EB2.1 three years including the reporting year. TEIRIR
BE=ZF (OFEERFE) SFRITHIAZKRIEZER. — Employee Health and Safety
—BTHREEZE
KPI Summary
RASEENISIREE
KPI'B2.2 Lost days due to work injury. Working Environment

RSB RIE1RB2.2

AITBEETFEAHK-

THEIRIE
- Employee Health and Safety
—BTREEZS

KPI Summary

R SR ME R IR 4A bR
KPI'B2.3 Description of occupational health and safety measures adopted, and how  Operating Practices
RS AR I512B2.3 they are implemented and monitored. EEER

HIMFT R B R R R 2 2 URERRITRERS &

- Quality Requirements and
Assurance
—m B ERKRIRE

Working Environment
TRIRIR

- Employee Health and Safety
—BTRERZE
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Subject Areas, Aspects,
General Disclosures and KPIs
TEHE -E@-

— AR 1% 52 K A i A S 1R

Contel'nt Index of ESG Reporting Code
RIE - g RERBRETARNAIES

Description
Hatt

Aspect B3: Development and Training

[EEB3 : 3R RKRIE

General Disclosure

Policies on improving employees knowledge and skills for discharging

Description of Relevant
Chapter(s) or Explanation

B 7R 55 B et o PR

Working Environment

— I E duties at work. Description of training activities. TEIBE
BRIRAEERIT TIFB BRI # R R AR BUR - W iF g S o - Employee Training and
Development
—BTHEIIEERE
KPI B3.1 The percentage of employees trained by gender and employee category ~ KPl Summary
R B4R XI5 4EB3.1 (e.g. senior management, middle management). RASEAE NI IZARE
BUuHREESEN NehEEE RREER) AIPNZIERER
PaNd
KPI B3.2 The average training hours completed per employee by gender and KPI Summary
R4S I51ER3.2 employee category. RER B NI AE

BRI REEHHE D  BREETMZINN FIHRH -

Aspect B4: Labour Standards
JEEB4 : & T %A

General Disclosure

Information on:

Working Environment

—RIKE (@) the policies; and T{FIBIE
(b) compliance with relevant laws and regulations that have a - Equal and Diversified
significant impact on the issuer relating to preventing child and Employment
forced labour. —FEEZTLERE
BRI LEE Tasaklss TaY
@ BE;k Laws and Regulations
(b) BFHBTABEARZENERAEZERRINER - EREER
KPI B4.1 Description of measures to review employment practices to avoid child Working Environment
RO AR 15 1EB4.1 and forced labour. TEIBIE
WS TR IE R BB HE LU R B T Koa sy T o - Equal and Diversified
Employment
—FERZTIEER
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Working Environment
RAR 4B 21512842 T B IR B AR IS R OH bR A RRIE T ERER B 27 BR TEIRIR

- Equal and Diversified
Employment

—PERE TR
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Corltent Index of ESG Reporting Code
RIE - e RERABRETARNAES

_—

Subject Areas, Aspects,
General Disclosures and KPlIs

TEHB E@-

Description of Relevant
Chapter(s) or Explanation

RS B Rl 2 R 72

Description

— AR BB T R R AR B AR it

Aspect B5: Supply Chain Management

[EEBS : AEHEEE
General Disclosure
— I E

Policies on managing environmental and social risks of the supply chain.

EIRMERNIRE R RRER-

Operating Practices
BEER

— Quality Requirements and
Assurance

—mBERKRRE

Environmental Protection
IRIE(RE
— Green Production

—ARBEE

Laws and Regulations

EREER

KPI B5.1
e SRR AR S F5 ARBS

Number of suppliers by geographical region.

& B DB ER B E o

KPI Summary
PR AAIE AR AR EE

KPI B5.2
e S AE S 51385 2

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they are
implemented and monitored.

BB A EEENESN nENTEREANHERHEE > U
R AERE M T B ER ik ©

Operating Practices
EEER

- Quality Requirements and
Assurance

—mEERKRRE

Environmental Protection
IRIE(RE
- Green Production

—BEE

KPI B5.3
S AE SN FE1RB5 3

Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.
A RE P EESEIROMNIRRE R ERENIEA > LURIERE
MITREER o

Operating Practices
EEER

- Quality Requirements and
Assurance

—mEERKRRE

Environmental Protection
IRIE(RE
- Green Production

_I\\%@/ﬂzi

KPIB5.4
RS AE 5 1RB5 4

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

T REREEREELBRRRERKRFNIES > LURERR
TRERF %

Operating Practices
EEENR

- Quality Requirements and
Assurance

—mEBRKRRE

Environmental Protection
IRIERE
- Green Production

—ArBEE
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Subject Areas, Aspects,
General Disclosures and KPIs
TEHE -E@-

— AR 1% 52 K A i A S 1R

Contel'nt Index of ESG Reporting Code
RIE - g RERBRETARNAIES

Description
Hatt

Aspect B6: Product Responsibility

JBB6 - EmEE

General Disclosure

Information on:

Description of Relevant
Chapter(s) or Explanation

B 7R 55 B et o PR

Operating Practices

— IR EE (@) the policies; and EEEHR
(b) compliance with relevant laws and regulations that have a - Business Ethics and Conduct
significant impact on the issuer relating to health and safety, — —P2EE RIS
advertising, labelling and privacy matters relating to products and - Compliance and Robust
services provided and methods of redress. Operation
BRAMREHEEMMRBUERRAZ2 ES REEAMESEUR —AREERES
AR - - Quality Requirements and
(@) BX; R Assurance
() BIHETABEAXENHERZERRAMNER - —mEERKRRE
Laws and Regulations
EREER
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety ~ N/A
R IR 4B I 12861 and health reasons. RiEH
EEREEXERBEHTRAL 2 ERREHRMEBERKNE DL -
KPI B6.2 Number of products and service related complaints received and how  Operating Practices
R 1B 2 H51%86.2 they are dealt with. EEER
HERANERRBRBNRFEE URELH % - Compliance and Robust
Operation
—aRRBRRES
KPI Summary
A S8 A U 1R AR EE
KPI B6.3 Description of practices relating to observing and protecting Operating Practices
A B2 AR 2 $512B6.3 intellectual property rights. EEER
B R RIE R E R BRIV IE A - — Business Ethics and Conduct
—BEEBRIBRT
KPI B6.4 Description of quality assurance process and recall procedures. Operating Practices
RAR AR 1512864 B SR Kk E mBIER EEENR

- Quality Requirements and
Assurance

—m B ERKRIRE
KPI B6.5 Description of consumer data protection and privacy policies, and how  Operating Practices
B8 S 48 W 5 12B6.5 they are implemented and monitored. EREH
HUH B E ERHMRE R A RRER ) MR BRI REER S A — Business Ethics and Conduct
—BEEBRIBRT
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Content Index of ESG Reporting Code

R - HEREBRS

_—

Subject Areas, Aspects,
General Disclosures and KPlIs

TEHB E@-
— AR B R R R AR B AR

TFRIAEZRSI

Description
i

Description of Relevant
Chapter(s) or Explanation

RS B Rl 2 R 72

Aspect B7: Anti-corruption
[BHEB7 : RES

General Disclosure

Information on:

Operating Practices

— IR EE (@) the policies; and EEEHR
(b) compliance with relevant laws and regulations that have a - Business Ethics and Conduct
significant impact on the issuer relating to bribery, extortion, fraud ~— —& 2B B K iR
and money laundering.
BRABH IEBERE ~ B3R~ IRFE RO BB ¢ Laws and Regulations
@ BX;k EREER
(b) BFHBTABBEAXZEZNEREZRRGAINER -
KPI'B7.1 Number of concluded legal cases regarding corrupt practices brought ~ KPI Summary
RS A& XI5 1EB7.1 against the issuer or its employees during the Reporting Period and the — RASBEMIGIELEE
outcomes of the cases.
RERBAHETASIEEERETEBENE SHAZHENHE
FeaFsRAE R
KPI'B7.2 Description of preventive measures and whistle-blowing procedures, and Operating Practices
RABEAR XI5 12B7 .2 how they are implemented and monitored. EEER
HAL RS E IS I R BRI A2 T U BRI T R BEZR /5 0% © — Business Ethics and Conduct
— BB RIET
KPIB7.3 Description of anti-corruption training provided to directors and  Operating Practices
RER B MIETER7 3 employees. EEER
WM ESKRETIRENREFIE - - Business Ethics and Conduct
—BEEE BT

Aspect B8: Community Investment

[EHEBS : tERE

General Disclosure

Policies on community engagement to understand the needs of the

Social Responsibility

— BRI E communities where the issuer operates and to ensure its activities take T EHE
into consideration the communities’ interests. - Public Welfare and Charity
BEANHE2HERTREEMTHERENRFREEBTHEERE —LAnks
HEF) wm BB o

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns,  Social Responsibility

RA SR AR HE1RR8.

labour needs, health, culture, sport).

EIERMEE WHE BREEFE - B IER-BR XE BB -

HEEME
- Public Welfare and Charity
—RNmEE

KPI BS.2
A SR AR SN 5 1R .2

Resources contributed (e.g. money or time) to the focus area.

EIBREREM B RER) o

Social Responsibility
HEEME

- Public Welfare and Charity
—RmEE

KPI Summary
P ENIEIREE
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Content Index of ESG Reporting Code
RIE - g RERBRETARNAIES

_—

Disclosures Description

Relevant Chapter(s) or Explanation

1% B2 i3t

(I) Governance

(Ob=¢:S

19. Anissuer shall disclose information about:

19. BITARKREUTEM:

(a)

the governance body(s) (which can include a board, committee or equivalent body

HE R = B R R

Environmental Protection

charged with governance) or individual(s) responsible for oversight of climate-related — IRIE{R:E&
risks and opportunities. Specifically, the issuer shall identify that body(s) or individual(s) - Climate Change
and disclose information about: —RIEE1E

BEEBERFEEMARAKSZAERE DJEEEFE - ZEgNEFTREY
BEEHE) SHEA - BEME > BT ABIERZBBREA > TRETIEN

(@)

how the body(s) or individual(s) determines whether appropriate skills and

Environmental Protection

competencies are available or will be developed to oversee strategies designed — IRIE{Rz&
to respond to climate-related risks and opportunities; - Climate Change
() ZEBHIEANFAHESTEFNFEEESNREEED UEEET —RREE1L

A S 14 B /L B SR 1 AR B 2R B

how and how often the body(s) or individual(s) is informed about climate-related

Environmental Protection

risks and opportunities; IRIGRE
(i) EZMEABTME A G0 1e] DA TS DA fr) 78 58 2 0 78 B G 15 4B RA B0 R B B B — Climate Change
—RIEE1E

(iii)

(iv)

how the body(s) or individual(s) takes into account climate-related risks and
opportunities when overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs associated with
those risks and opportunities;
ZHBHEATEEZETANKE - EATZRE UKHRREERE
FAERABERE > N Z 2 E R EEMNEMRERS SEZEESEAZR
o B a7t B 5% 35 B b R # B AR RE R A 1 BRI

how the body(s) or individual(s) oversees the setting of, and monitors progress

This information is currently not
available as the Group is in the early
stages of formalising its climate
governance framework. We will work
towards developing these capabilities
to enable more comprehensive
disclosures in future reporting periods.
AR AEREENREXBIRRE
AIRMEZR AV HARS EL > B AT 1M U
FEM - HMBERANEREAERREE
T U EERRNRESABETE
SEMKRE-

Environmental Protection

towards, targets related to climate-related risks and opportunities (see BB RE
paragraphs 37 to 40), including whether and how related performance metrics - Green Office
are included in remuneration policies (see paragraph 35); and — FERA

(iv) ZEBIEANAEREAREERRMREEBERNEZERTE  WERME - Climate Change
ERE (BREIVER) > OEHBBENIERES RNAMAFINEE (B — KESE

RE356) 5 Uk

Performance metrics on climate-
related targets are not incorporated
into the Group’s remuneration policies.
2N 55 [ B9 i BN BUER 30 SR A A B SR 12
1ERE B RNVBE ISR o
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Corltent Index of ESG Reporting Code
RIE - HHEREABRSTARNETERSI

Disclosures Description

1% B2 Hi it

(

b)

management’s role in the governance processes, controls and procedures used to
monitor, manage and oversee climate-related risks and opportunities, including
information about:

EEETANEN  BEREEREEHEMERBIAIERE  EHRBERE
FHmENAE SEUTERM

(i) whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that position
or committee; and

() ZBERSELZATHEEEERUNEEEZE S UkNAHZBI
REERTHREE &

(i) whether management uses controls and procedures to support the oversight
of climate-related risks and opportunities and, if so, how these controls and
procedures are integrated with other internal functions.

iy EBEEREHRBEMEMAIEFUZESREEARBERSENES ;S
2o ZEETEIE MR U B E M A AR S o

Relevant Chapter(s) or Explanation

1E R = B R R

As the Group is still in the process
of establishing its formal climate
governance framework, the
specific roles and responsibilities of
management have not yet been fully
defined or implemented.
ERAEENTREIAEEARES
EEXRNEEF EEENARA
BEBSHARATERENEE

As the Group is still in the process
of establishing its formal climate
governance framework, the
specific roles and responsibilities of
management have not yet been fully
defined or implemented.
BARAERDEEIEEARER
BERNBERES EEENAREA
BEBEHARTERERNZESE

As the Group is still in the process
of establishing its formal climate
governance framework, the
specific roles and responsibilities of
management have not yet been fully
defined or implemented.
ERAEENDERIHEXNRES
BERNBEREFR EEENERMA
BEBEHRTEAENEE-
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Disclosures Description

1% B2 it

Conternt Index of ESG Reporting Code
RIE-HHEREARABRSTARNETERSI

Relevant Chapter(s) or Explanation

1ERR = B R R

(I1) Strategy

(IR B

Climate-related risks and opportunities

i SR AH B B9 /R B B 4 5B

20.  An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that could reasonably be
expected to affect the issuer's cash flows, its access to finance or cost of capital over the short, medium or long term. Specifically, the
issuer shall:

20 BITABRKRBEN UEHHEERBLETSERAKTER FHIARBRAZERTARSNE HEEERNERMAER

RiEERFRRRAKE - Bis

(a)

SOBTAE:

describe climate-related risks and opportunities that could reasonably be expected

Environmental Protection

to affect the issuer’s cash flows, its access to finance or cost of capital over the short, IRIE{R:E
medium or long term; — Green Production
(@) WA SBERASTER RFHIEAAREETAZEERE MEEERNE —HB4%E
AR AZ REEREREEEEE ; - Climate Change
—RIEEE
(b) explain, for each climate-related risk the issuer has identified, whether the issuer  Environmental Protection
considers the risk to be a climate-related physical risk or climate-related transition risk; IRIE(RE
by HEBTAEHNE—BREMAEARAR WMIAETARTRAZEMEIRSR - Green Production
EAERIE R R M RIEERE R R ; — kx4 E
- Climate Change
—RIEE1E
() specify, for each climate-related risk and opportunity the issuer has identified, over ~ Apply the Reasonable Information
which time horizons - short, medium or long term - the effects of each climate-related Relief
risk and opportunity could reasonably be expected to occur; and ERTEEERER] -
© METABHINE—BREERRRKES HATSEEAZRRRES
NE SR EMEREaERERn G PHRRER) 24 UK
(d) explain how the issuer defines ‘short term, ‘medium term’and long term’and how these  The Group has not yet defined the
definitions are linked to the planning horizons used by the issuer for strategic decision-  time horizons within the climate
making. context. This is because the Group is
(d)  HWMEBTANFERFE S TR RTER UREBEEHRIAEEIT ARR sl in the early stages of developing

B BE R ER B AR B B A2 AR R B

its climate risk assessment framework
and integrating climate considerations
into its corporate strategy.
FEBERTIRETE TEZRNGE
EE i%l%ﬁ%l%&%ﬂi’ﬁ
BEREBTHEERRBEREZSEMA
b2 Eﬁﬁﬂﬁ%ﬂ,ﬁﬂﬁééx °

Business model and value chain

AEEXAEEE

21. An issuer shall disclose information that enables an understanding of the current and anticipated effects of climate-related risks and
opportunities on the issuer’s business model and value chain. Specifically, the issuer shall disclose:

21, BT ABKRESN UEHERMFEALE

BT AIERE

(a)

a description of the current and anticipated effects of climate-related risks and
opportunities on the issuer’s business model and value chain; and

RIGHEMERARBHETARERARBERZRTRARTEZH
K

A

ERREEAREREREHETABERARBEENRTRARTZE

a description of where in the issuer’s business model and value chain climate-related
risks and opportunities are concentrated (for example, geographical areas, facilities and
types of assets).

?aak%ﬂi?fﬁ%ﬁﬂfﬁwj&i_?ﬁ* TR ZE AR T R B B 5 R RS Rl B (BN 3t 3
B SRR EELEL) o

cAREME

Apply the Reasonable Information
Relief.
BRGEENRE®R
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Content Index of ESG Reporting Code

RIE- HEREBHRS

TAIRE RS

Disclosures Description

1% B2 Hi it

Strategy and decision-making

ERBRELRER
22.

22.

Relevant Chapter(s) or Explanation

1E R = B R R

An issuer shall disclose information that enables an understanding of the effects of climate-related risks and opportunities on its strategy
and decision-making. Specifically, the issuer shall disclose:

ETANEBREAEYNEER

(a)

information about how the issuer has responded to, and plans to respond to, climate-
related risks and opportunities in its strategy and decision-making, including how
the issuer plans to achieve any climate-related targets it has set and any targets it is
required to meet by law or regulation. Specifically, the issuer shall disclose information
about:

BRAEET AT HL ERBE BLR 28 AR U o] (] S Fe 5t 8 40 {oT ] 18 SR 158 48 A L B ERL AR 3B Y
Eifl BEETASENAEREERENEARMEERBER  URERIER
EREERNERMEFR BREME > BT ARBEUTEN

(i) current and anticipated changes to the issuer’s business model, including its
resource allocation, to address climate-related risks and opportunities;

() HREEKEERRREES FTAEBEN (@FEEERESE) NR1ITK
SEEEE=E

(if) current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

(i)  RITKFAHZBEREMREENR (TRERIBR) ;

(i) any climate-related transition plan the issuer has (including information about
key assumptions used in developing its transition plan, and dependencies on
which the issuer’s transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition plan; and

(i) BITARBNEAREEREEIE (@%Fﬁ EZEIS 2T IRA 2 AR
58 > UK Z st BIFT KRB 2 & ) » SUE T ARGIE RIZEMELG
AIEERBENTEER ; UKk

(iv)  how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and

(iv) ?éﬁ)\%éﬂﬂﬂﬁ%fﬁﬁﬁéﬁiﬁﬂ%*éEﬁE*_lEF (@%Eﬁiﬂ?
(WA)) > MAEMKEREE3 7R A0 Frall e 1T 5 MUK

REFHER

RAER A R B R FORR L B2 B - ABM = > 1T AMBIKE :

Environmental Protection
IRIE(RE
- Climate Change

—RIEE1E

This information is currently
unavailable as the Group is still
in the process of conducting its
initial comprehensive climate
risk assessment, and the specific
implications for its business model and
value chain have not yet been fully
determined.

HRAEBBRNERETONS 2
EREREFEHMER BEBEE

BAREERMZNARBEER K
STEREE B R EA RIS
HH o
Environmental Protection
IRIBREE
- Climate Change

RIREE
The Group does not currently have a
climate transition plan in place

A& E B AR E R RS RS

glo

Environmental Protection
IRIERaE

- Green Office

= N

- Climate Change
—RIEEE

information about how the issuer is resourcing, and plans to resource, the activities
disclosed in accordance with paragraph 22(a).
BRAZTANAABRESE2@BRBEENEHRHEER UK NAREEER
BIERY o

This information is currently
unavailable as the Group is still
in the process of conducting its
initial comprehensive climate risk
assessment, and specific plans on
resourcing climate initiatives have not
yet been fully determined.
HRAEEBANEETYINE
E R 5 R BTl Bt REER
BENEREERBFEHRTS
BE > AILEAHEERELESE
o
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Contel'nt Index of ESG Reporting Code
RIE-HHEREARABRSTARNETERSI

Disclosures Description

1% B2 Hi it

23. Anissuer shall disclose information about the progress of plans disclosed in previous reporting
periods in accordance with paragraph 22(a).

23, BITARKBRERBRZRE REMNCARSHEMRESSIZEREN

Relevant Chapter(s) or Explanation
MERR E S AR

Environmental Protection
IRIGRE

- Green Production

—frEEE

- Green Office

—fEEWAE

- Climate Change

—RIBREME

Financial position, financial performance and cash flows
MBRR - BHFERBERRETE

Current financial effect

ENNMBREE

24.  Anissuer shall disclose qualitative and quantitative information about:

24 BITARRTIEZERBEENRESEM:

how climate-related risks and opportunities have affected its financial position, financial
performance and cash flows for the reporting period; and
RIEEFRREESNAEEENBRSBEENTFR A PBERRERIRERE ;
Uk

Apply the Financial Effects Relief.
BERTMBEERR -

(b)

the climate-related risks and opportunities identified in paragraph 24(a) for which
there is a significant risk of a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities reported in the related financial
statements.

24 P 2 RIZER A AN G B2 MR SIG e s ERAE/MM
BREMEERGBEZIRAEE R T EAFERSHBNELERHBE

Environmental Protection
IRIE R

- Climate Change
—RIREME

Anticipated financial effect

AR B 22

25.  The issuer shall provide qualitative and quantitative disclosures about:

25 BT ARMTIZEEHENRESKE !

(a)

(a)

how the issuer expects its financial position to change over the short, medium and long
term, given its strategy to manage climate-related risks and opportunities, taking into
consideration:

ERSETANREERRREEEEERE  HFARER DRRRAMBRR

(i) its investment and disposal plans; and

() EREKREDFE ; Uk

(if) its planned sources of funding to implement its strategy; and

(i) BEHREREBMAERNNESRKER; &

Apply the Reasonable Information
Relief, Capabilities Relief, and Financial
Effects Relief.

BRGEENESR TENERIK
TR ER R -

Apply the Reasonable Information
Relief and Capabilities Relief, and
Financial Effects Relief.
BRGEENESR TENERIK
TR EE R -

Apply the Reasonable Information
Relief and Capabilities Relief, and
Financial Effects Relief.
BRTGEENESR TENERIK
TR EE R -

how the issuer expects its financial performance and cash flows to change over the
short, medium and long term, given its strategy to manage climate-related risks and
opportunities.

ERFTAEERFEEMRBEKBNER BRAMBRRERRERETRE
HA~ pER R REAAY A IR 1 ©

Apply the Reasonable Information
Relief and Capabilities Relief, and
Financial Effects Relief.
BERTREENER TENERIK
TR ER R -
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Disclosures Description

Relevant Chapter(s) or Explanation

1% B8 3t MERR E S AR

Climate resilience

RIZHN Y

26.  An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy and business model

to climate-related changes, developments and uncertainties, taking into consideration the issuer’s identified climate-related risks
and opportunities. An issuer shall use climate-related scenario analysis to assess its climate resilience using an approach that is
commensurate with an issuer’s circumstances. In providing quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:

BITAERBEN UG REEREEREFERABHREEBZC - EERTREEFNIM T EZSEITASH
AIMNRIEEEEGEE G - FETARRBEB S BERERNG L BEREEBBREDMRTEEREY L -TRHES?

A BETAIREE—MENSE BEME > ETAREE .
(a) the issuer’s assessment of its climate resilience as at the reporting date, which shall

enable an understanding of:

@ BTABRERSOHHEKEIEOTE ZTEEBNIER

(i)

(ii)

the implications, if any, of the issuer’s assessment for its strategy and business
model, including how the issuer would need to respond to the effects identified
in the climate-related scenario analysis;
BETANTEHERREBERATEEENTE WB) » BEFEETAE
9017 (K1 FE R ABRR B IR D AT B W22

the significant areas of uncertainty considered in the issuer’s assessment of its

climate resilience; and

ETANFEEREIERHAEEZBEANEELEE ; Uk

the issuer’s capacity to adjust, or adapt its strategy and business model to
climate change over the short, medium or long term;

BT AT PR R AR A RE ol i e H SRS R i R U R FE 15
1EZB8EST;

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENERIRENE
Rle

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENERIRIENE
Rle

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENERIRENE
%Je

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENERIRENE
A
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Disclosures Description

1% B2 Hi it

(b)
(b)

how and when the climate-related scenario analysis was carried out, including:
WA e (] B 21T RURABRA 1B IR 04 > 8345
(i) information about the inputs used, including:

() FARFABABNNEN 815 :

(1) which climate-related scenarios the issuer used for the analysis and the
sources of such scenarios;

(1) BETABRRDHREBRBRKERR ;

2) whether the analysis included a diverse range of climate-related scenarios;
Q2 SOMEERETEZZHRICNREEREE

(3) whether the climate-related scenarios used for the analysis are associated
with climate-related transition risks or climate-related physical risks;

(3) HARITHREERIEIE S RE R ER IR MR R IEERYIE
REER ;

4) whether the issuer used, among its scenarios, a climate-related scenario
aligned with the latest international agreement on climate change;

@) BETARSTHEBERERERABTRHERMBERREZCHENRIEE
RAIEIR ;

(5)  why the issuer decided that its chosen climate-related scenarios

are relevant to assessing its resilience to climate-related changes,

developments or uncertainties;

FTARMBEHETHRIEERBIR > ST HE YN KA

B BB AEE MMM BB RS

time horizons the issuer used in the analysis; and

EFTANEDTPRBNEBER ; UKk

9

NG

(7)  what scope of operations the issuer used in the analysis (for example, the
operation, locations and business units used in the analysis);

7)) BETANEOWHRANSESRERM B> 2T RPIHENSEE
BB R EF B ;

(ii) the key assumptions the issuer made in the analysis; and

(i)  BETAEDTPEHNIZRESR; UK

(i) the reporting period in which the climate-related scenario analysis was carried
out.

(i) ETREERBREONNREHME-

Relevant Chapter(s) or Explanation

1E R = B R R

Apply the Reasonable Information
Relief and Capabilities Relief.
BRATAEEHNRERIRTENR
A

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENRER I RENE
A

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTaEENERIRENE
Fole

Apply the Reasonable Information
Relief and Capabilities Relief.
BRATAEENERIRENE
Rle

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENERIRENE
Rle

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENERIRENE
%o

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTAEENERIRENE
RJe

Apply the Reasonable Information
Relief and Capabilities Relief.
BRATGEEHNERIRTENR
A

Apply the Reasonable Information
Relief and Capabilities Relief.
BERTEEERERIRIENE
%o

Apply the Reasonable Information
Relief and Capabilities Relief.
BRATEEENRERIRTENR
Fole
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Disclosures Description
% B faat

(I11) Risk Management
(nmEER

27.  Anissuer shall disclose information about:
27, BITAEEBUTERN:
(a) the processes and related policies it uses to identify, assess, prioritise and monitor
climate-related risks, including information about:
@@ HARHEHN T@EH Bt kEEREERREBARERERABE S8FEUT
L

(i) the inputs and parameters the issuer uses (for example, information about data
sources and the scope of operations covered in the processes);

() BEOTAFMERANBAENK2H GIU BARENRERZARBEREZE
EHENEN ;

(i) whether and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related risks;

(i)  BITABRSURNMERRIEERIBED T /ERH D REERR K
%

(i) how the issuer assesses the nature, likelihood and magnitude of the effects
of those risks (for example, whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);

(i) BT AMAFEHEZERBNEEEE  FEM G REERE (FIN - #17
ABEETEEMRZ ESPIEREMER]) ;

Relevant Chapter(s) or Explanation

1ERR = B R R

The Group is still in the early stages
of developing its formal climate risk
assessment framework. The processes
for identifying and evaluating climate
risks have not yet been fully established
or implemented. The Group expects
to define these elements and provide
corresponding disclosure as its climate
risk management capabilities mature in
future reporting periods.
REBEBFNENEIIEARER
B 5T i AE 2R AO A7) HA P BR o 3B Bl e 5
ERERENRZHRT2EIL
B AEB AR RRREH
B BEERERBEEENDEBMR
PoREBLEERTIRMHABENE
Bo

Environmental Protection

IRIGRE

- Green Production

—GeLtE

- Climate Change

The Group has not yet conducted
a formal climate scenario analysis
to inform climate-related risk
identification due to current resource
and capability constraints.
BERNERMERESE DRG] RER
B R ETE AR AR B IR D7 U
B REAE R R R BB B o

The Group has not yet established
quantitative thresholds or financial
modelling to precisely determine the
nature, likelihood and magnitude of
potential effects of climate-related
risks due to current resource and
capability constraints.
FEBERBRERKENER H
KRBT SCFIE M BREE > LB
BHEREERRBEEZEME
B BT REBEE-
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Disclosures Description

1% B2 Hi it

(iv)  whether and how the issuer prioritises climate-related risks relative to other
types of risks;

(iv) BITAZRSURNERREERERRBE N EMELN R BETESLH
|52

how the issuer monitors climate-related risks; and

ETANMABEZEREARRRER ; UKk

==

(vi)  whether and how the issuer has changed the processes it uses compared with
the previous reporting period;

)  BETAZRSRIMFERABELRE  HRN E—RERH

Relevant Chapter(s) or Explanation
AE A = B SR AR AR

Climate-related risks are considered
alongside other strategic and operational
risks, but a formal, standardised
framework for comparatively assessing
and prioritising them against all other
risk categories is not yet in place.

12 A8 A L B B B EL M BR BRI R
ERE—HES EEAHEAREIL
—EEFEXBEERECRER AR
H BT A H M & 48 5 1T EE 8T
IR EREIERF

The Group has not yet fully established
a formal risk monitoring mechanism
due to current resource and capability
constraints.

MR ERERASENBR £EH
18 K 58 2 2 37 1F TURY R B BRI
il o

No change.

mEEo

b)

b)

the processes the issuer uses to identify, assess, prioritise and monitor climate-related
opportunities (including information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of climate-related opportunities);
and

BT ARR#R G BAHFREAREEARBNRRE (BIEETARS
e W fel3E FB B AR R IE IR D AT 2R BB H 3 R AR AE R BB B ) 5 Uk

The Group has not yet conducted
a formal identification, assessment,
prioritisation and monitoring of
climate-related opportunities due
to current resource and capability
constraints.

M BRI E R KRN LIRS 4
EEHAHREERKEETER
B9 R ~ 5TAE ~ B HE T R 8RR o

the extent to which, and how, the processes for identifying, assessing, prioritising and
monitoring climate-related risks and opportunities are integrated into and inform the
issuer’s overall risk management process.

#pl s FHE s B REERGAERRREEBENRE T2 REE LRIUM
BEFETANEBREREIERE T AZNEREEN -

Climate-related issues are incorporated
into our enterprise risk management
discussions; however, the processes
for their identification, assessment,
prioritisation and monitoring are not yet
fully systematised or documented to the
same degree as our core enterprise risk
management procedures.
RIZERZEESMARMNEER
BREE P ; A H#p 5T
- BaEBIFREERESREH
PIZOEERBEERFIRE
EIRERMIEAHEREE-
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RIE - HHEREABRSTARNETERSI

Disclosures Description
% B faat

(IV) Metrics and Targets
(IVIERABR

Greenhouse gas emissions

BEREHFK

28.  Anissuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period, expressed as metric tons of

CO2 equivalent, classified as:

Relevant Chapter(s) or Explanation

1ERR = B R R

8. BETABKRBERSPHELNEZEREBEHEFRE U_SEHEERMABEN  WRUTHEH D :

5

) Scope 1 greenhouse gas emissions;
@ BERETREHNE;

Environmental Protection
IRIGREE

- Climate Change
—RIREME

KPI Summary
REBEMIEREE

(b)  Scope 2 greenhouse gas emissions; and
b)) BWETRERBHNRE; UK

Environmental Protection
IRIBRE

- Climate Change
—RIBREME

KPl Summary
RREMIERRE

©

Scope 3 greenhouse gas emissions.
BEDE=REERE-

o

Environmental Protection
IRIE(RE

- Climate Change

— R

KPI Summary
RBERIEERE

29.  Anissuer shall:

29, BEITARE:

(a) measure its greenhouse gas emissions in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange on which the issuer is listed to use a
different method for measuring greenhouse gas emissions;

@ EERRCAEREHE CEZEERRSRE) Q004F) AEHEERBYME
PRoFEERARNETARR LT ZE — KX ZMERRBEMEBEREIRER
B85H%;

Environmental Protection
IRIGRE

- Climate Change
—RIBREME

KPI Summary
B ERIEIREE
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Disclosures Description

Relevant Chapter(s) or Explanation

% B faat HEE s RE
(b)  disclose the approach it uses to measure its greenhouse gas emissions including: Environmental Protection
b)) KEBEEHANRSNBERBHNRENS L 81 IRIGRE
- Climate Change
— IRt
KPl Summary
R ERIEIREE
(i) the measurement approach, inputs and assumptions the issuer uses to measure  Environmental Protection
its greenhouse gas emissions IRIG(RE
i BETABRAERAZTRBHRENAE R Z BABBRKRRE - Climate Change
— iR
KPI Summary
RRERIEIREE
(if) the reason why the issuer has chosen the measurement approach, inputs and  Environmental Protection
assumptions it uses to measure its greenhouse gas emissions; and IRIERE
(i) BEFTANEZHBRAUSRERBIENENANSHE BABBEREBRRZE - Climate Change
B MUk —RIEEZ1E
(i) any changes the issuer made to the measurement approach, inputs and  No change.
assumptions during the reporting period and the reasons for those changes; Mo
(i) BTATRSHEHAEFE BABBERBRRAENEREE LURZ
LEFNIED;
() for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph 28(b), Environmental Protection
disclose its location-based Scope 2 greenhouse gas emissions, and provide information — IRIE{R:&
about any contractual instruments that is necessary to enable an understanding of the - Green Office
issuer’s Scope 2 greenhouse gas emissions; and — B
© HHEEBESE8OBRKENSEE BERBINE BREEEMES HHEE - Climate Change
“RERBHNE TREBMEMSNIANSN UFERETANSEZ —KEE1L
BERBHRE ; Uk
KPI Summary
RRERIEIREE
(d)  for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 28(c), Apply the Reasonable Information
disclose the categories included within the issuer’s measure of Scope 3 greenhouse gas  Relief.
emissions, in accordance with the Scope 3 categories described in the Greenhouse Gas  BRIMGEERE R -
Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Standard (2011).
d HRBREBEF2OBRKENHEBERBHNE BREBECRZEREHECEE

B @E=D) ZER2REREQO)) TP EE =45 REETANEE=
BEREFNEREFTRERER
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Disclosures Description Relevant Chapter(s) or Explanation

1% B8 3t MERR E S AR

Climate-related transition risks

B R EME R R BB R B

30.  Anissuer shall disclose the amount and percentage of assets or business activities vulnerable  Apply the Reasonable Information
to climate-related transition risks. Relief.

30, BTAEREZZREGHASARRTYECEENER IDNEERE DL ERTEEERER] -

Climate-related physical risks

BRREERMERERR

31.  Anissuer shall disclose the amount and percentage of assets or business activities vulnerable ~ Apply the Reasonable Information

to climate-related physical risks. Relief.

3. BOAERREZZREGEAEERABTEZEEREREINEERB DL BERAEENER -

Climate-related opportunities

B RZEREE

32, An issuer shall disclose the amount and percentage of assets or business activities aligned  Apply the Reasonable Information
with climate-related opportunities. Relief.

32 BOAERERBHEKERREEERT ZEENEB TN EERE DL BRGEENER)

Capital deployment

BEXRE

33, Anissuer shall disclose the amount of capital expenditure, financing or investment deployed  The Group has not separately tracked
towards climate-related risks and opportunities. or allocated capital expenditure

33 BOUAREEARNFAEREEREERASBCEATH MENARENTEE- under a dedicated climate-related

framework. This is primarily because
our investments in climate change
are integrated into our broader
operational and capital budgeting
processes and hence financial
figures for climate-specific capital
deployment are not available.

REE W REZPIVRIFIERRER
TOHEARLTHETEILEBHR I D
Bt TEZRETR  HMERE
BEHFENKREEEGEEREZN
EERBEARERES  FILEE
REHHREEBAERLENY
B -

Internal carbon prices
A EBER TE 1B
34.  Anissuer shall disclose:

34, BT ARERE

(a) an explanation of whether and how the issuer is applying a carbon price in decision-  The Group does not apply a carbon
making (for example, investment decisions, transfer pricing, and scenario analysis); and price for decision-making.

@ WRBEITATAKRERER BIURERR - EEEEBRERESN BERNAE REBRTRAFEBREARAKRTE
B EE ; UKk Bo

(b)  the price of each metric tonne of greenhouse gas emissions the issuer uses to assess
the costs of its greenhouse gas emissions; or an appropriate negative statement that
the issuer does not apply a carbon price in decision-making.

b)) BETABRRTGEHEHAERBIRNANSAMAZEREBHRER  —BES

VEEERR WIMET AL RTRREARAREE -
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BRI -#HE@RER

Disclosures Description
R Rk

Remuneration

el
35.

35.

An issuer shall disclose whether and how climate-related considerations are factored into
remuneration policy, or an appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).
BETAREEREEMZERNRE S RUMAAAZNESE  EFLE SN
I ERIERE 190 (VEFTRERBERBN—E5

BEBH

HETHARERSI

Relevant Chapter(s) or Explanation

1E R = B R R

The Group does not incorporate
climate-related performance metrics
into its remuneration policies.

S EE B0 SR SRR AR B AR BB IR 4R
A Fr B ECER o

Industry-based metrics

RITENER

36.

An issuer is encouraged to disclose industry-based metrics that are associated with one
or more particular business models, activities or other common features that characterise
participation in an industry. In determining the industry-based metrics that the issuer
discloses, an issuer is encouraged to refer to and consider the applicability of the industry-
based metrics associated with disclosure topics described in the IFRS S2 Industry-based
Guidance on implementing Climate-related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG reporting frameworks.
EEETARBEE-—EXZEREHERL EHIEMBRS EZITEZ HASH
MHENTEEEER TREETABREENTERRER XBETA2RBIEIEZSH
(BEIFREA BB EZER 25 | ERREEMIKENTTEISS) Rt E T EERNT
EER URHMBERIRER L REARSERMRENTERBEER BRI

The Group aims to review its
operations against the applicable
industry-based metrics in future
reporting cycles.
REBESENRRRNRSBRS
RIEBRNITEREERRRREE
Bk o

Climate-related targets

RIZHERBR

37.

An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer

Environmental Protection

has set to monitor progress towards achieving its strategic goals; and (b) any targets the issuer ~ IRIE{R:E
is required to meet by law or regulation, including any greenhouse gas emissions targets. For - Green Office
each target, the issuer shall disclose: — B EMRAE
37, BTAREKRRE (AHRANERAHBRESEZEEMRENELEREERMBEMEEER
MUK (b é”fﬁ)\ﬁi/ijzﬁziﬁ/ﬁ ERNEMAER SEEMAZEREBHMER - #HHBIE - Climate Change
BiR BT ARRKE —RIREME
(a) the metric used to set the target; Environmental Protection
) REZBEMEABNEGEERE; IRIGRE
- Green Office
— B A=E
- Climate Change
—RIEZ1E
(b)  the objective of the target (for example, mitigation, adaptation or conformance with  Environmental Protection
science-based initiatives); IRIG(RE
(b) BRENRE G BE - BEIFSERRENER) ; - Green Office
—BBEWRE
- Climate Change
—RIBREME
(c) the part of the issuer to which the target applies (for example, whether the target Environmental Protection
applies to the issuer in its entirety or only a part of the issuer, such as a specific business  IR1E {R&
unit or geographic region); - Climate Change
(0 ZERMBANEITHBS BN ZBRESSEANETHER EBEAN RIZE1E
é’éﬁﬁﬂ’ﬂ—%ﬂﬁ’ﬂﬂﬁ%i¥ﬁ$1ﬁjiﬂﬁﬁﬁ) ;
(d)  the period over which the target applies; Environmental Protection
(d) B2 EARER ; RiG (R
- Green Office
—BBEWRE
- Climate Change
—RIREME
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RIE- HEREBHRS

TFRIABESI

Disclosures Description

1% B2 Hi it

(e)  the base period from which progress is measured

Relevant Chapter(s) or Explanation
AE A = B SR AR AR

Environmental Protection

(e) RAUESEENEERR,; IRIB(RE
- Green Office
—RBMRAE
- Climate Change
—RIEE1E
(f) milestones or interim targets (if any); None.
fH EBERBIFPHER WH) ; o

(g)  if the target is quantitative, whether the target is an absolute target or an intensity

Environmental Protection

target; and RIG(RE
(90 EHERBELME ZERBEHNERMABRESR; UK - Green Office
—BRBRRE
- Climate Change
— Rzt
(h)  how the latest international agreement on climate change, including jurisdictional ~ Environmental Protection
commitments that arise from that agreement, has informed the target. IRIE1RE
(h SANRESECEERE QEZBETENEEREAS NATEZER. - Climate Change
—RIRE1E
38.  Anissuer shall disclose information about its approach to setting and reviewing each target, and how it monitors progress against each
target, including:
38. BOERRBERXEMRESNSEBENG L URNASEISZEERNEES ©1F !
(a) whether the target and the methodology for setting the target has been validated by a  The Group’s climate-related targets
third party; have been not been validated by
(a) ZEERRERERL ARG EHRE=LEBE third-parties.
AEENREEBEREREE =
Vak itk
(b) the issuer’s processes for reviewing the target; Climate-related targets are reviewed
(b) BITABEZEZNRE; by the Board annually in light of
evolving climate science, regulatory
changes and business growth.
EEERFERBIAHEENRE
BB ZRE8IREBAR HE
EREMAERETES
() the metrics used to monitor progress towards reaching the target; and Environmental Protection
(0 FBREERAEMBREENER UKk IRIGfRE
- Green Office
—BEWMAE
- Climate Change
—RIEEIE
(d)  any revisions to the target and an explanation for those revisions. None.
(d)  BEIRBVEMEST R ABRAHE M o
39.  Anissuer shall disclose information about its performance against each climate-related target ~ Environmental Protection
and an analysis of trends or changes in the issuer’s performance. IRIE(RaE
30, BFOERKBEAHHZBERGHEBAERNENER  URHETEEBE LN - Green Office
PAR)I —BBEWRE
- Climate Change
—RIBEME

KPl Summary
BB EMIEIRRE
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Disclosures Description
R Rk

Relevant Chapter(s) or Explanation

1E R = B R R

40.  For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to 39, an issuer shall disclose:

40.  HEERBEIVEBRMEBENEG —HAEREHNER  BTERIKE
(a) which greenhouse gases are covered by the target;
@ ZERFEWEEERE,

Carbon dioxide, methane, and nitrous
oxide are covered in the target.
ZERHRE_Sth BRk—4a
E=—&e

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the

Environmental Protection

target; IRIB(R:E
() %ERHEHE— BE _HHEREREIN; — Green Office
—BBRAE
(c) whether the target is a gross greenhouse gas emissions target or a net greenhouse  Environmental Protection
gas emissions target. If the issuer discloses a net greenhouse gas emissions target, IRIZE{R:E&
the issuer is also required to separately disclose its associated gross greenhouse gas - Green Office
emissions target; —BRAE

0 ZERZEERBEFNEER ERFEERBINEER SEMERES
BEREBHREER ATASTREEEMNEZEREBENINEER;

The Group has set a gross GHG
emissions target.
FEBERTAERBEHKER

o

=

whether the target was derived using a sectoral decarbonisation approach; and

(d) ZERELHAIMLIRKEETREL ; MUK

The Group's GHG emissions target
was not formulated using a sectoral
decarbonisation approach.
AEEMREERBEHNERILIFR
RITERR A EFIE

(e) the issuer’s planned use of carbon credits to offset greenhouse gas emissions to achieve
any net greenhouse gas emissions target. In explaining its planned use of carbon
credits, the issuer shall disclose:

(e) BT ASTEIWMMAIEARERAERBHRAERBER LUEREMEFREREH
TRE AR o TR B 51 8 U0 ] 55 AR A {2 AR RE I > S31T ATEIREE ¢
(i) the extent to which, and how, achieving any net greenhouse gas emissions

target relies on the use of carbon credits;

() EBREMPAZTREHNEARESAEE ERINAKBRIREHEEN
5/ ;

(i) which third-party scheme(s) will verify or certify the carbon credits;

(i) LS =75 s EIH IR E B RRETRE SRS

(i) the type of carbon credit, including whether the underlying offset will be nature-
based or based on technological carbon removals, and whether the underlying
offset is achieved through carbon reduction or removal; and

(i) BIEAENEL SEERKHEEREEN B ASER M MERB R > XU
RERIKHER2 BB RBRER ; &

(iv)  any other factors necessary to enable an understanding of the credibility and
integrity of the carbon credits the issuer plans to use (for example, assumptions
regarding the permanence of the carbon offset).

(iv) EEEMBERNIERETEASCEANMEREINEEATELNNLE
R = (BIE0> B BT K A MRV RER) ©

None. The Group has not set any net
GHG emissions targets, and hence
carbon credits were not used.

moAEBETRZTETEMAERE
FRHINBE R Rt R EARERLE-

Applicability of cross-industry metrics and industry-based metrics

BITEERAETERERRZERN

41.  In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to 38, an
issuer shall refer to and consider the applicability of cross-industry metrics (see paragraphs 28
to 35) and (ii) industry-based metrics (see paragraph 36).

41, BUATRREBEENMUREEN R0 RFIVEBRZERG 2RI ETEEE
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The Group aims to review its
operations against the applicable
cross-industry and industry-based
metrics in future reporting cycles.
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